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If your business 
is expanding, or if 


tie up a lot of money. 
Leasing is the 
i i S answer. It’s simple, 
tax-etficient and inflation-proof. You should 
_ consider this increasingly popular and 
_ flexible form of medium“term finance. 
Wen, ect the equipment and negotiate 
purchase terms. Lloyds Leasing will then 
lace the order, and you sign the lease 
Jor an agreed period. . 
` Weclaim the capital allowances and any 
regional wee bial eae grants. These benefits 
are reflected in the form of reduced rentals, 
You'll usually be paying a fixed rental ech 
is agreed at the outset. So your bu won't 
be upset by increases 
in interest rates, tax À For more information 
changesorinflation ora quotation on any kind of equi pment, 
since the rental please telephone or write to Lloyds Leasing 
payments will be Limited, 57 Southwark Street, London 
coming out offuture SE11SH,01-407 5002, or talk to the Manager 
earnings. of your nearest branch of Lloyds Bank. 


: Keng Lloyds 
Leasing 


A member of the Lloyds Bank Group 




















We think we can show you that 
i he most economical way of 
new capital equipment 

out capital, 









without 






















Public thinking in. the UK displays considerable con- 
fusion ‘about the role of government in the nation’s 
economic life. It is fashionable nowadays to talk of the 
ty of life’, possibly as a reaction against the almost 
obsessional concern during the past two decades. with the 
UK's disappointing economic growth rate. It may also owe 
‘something to the public’s resignation to a state of affairs 
‘involving industrial disputes and recurrent sterling crises 
t which, it is widely felt, the Government can do 
thing. Thus one can console oneself with the thought 
that whatever the UK may lack in material benefit, society 
emonstrates its concern for the underprivileged, for the 
; elatively deprived; and for economic equality. 











the ‘rat race’ for some nor the speed of the conveyor belt 
for others, undoubtedly holds many’ attractions. A com- 
‘munity in which the welfare authoriti can be generous 
even to those whose relative deprivation i is due largely to 
“their own shortcomings (and, in some cases, sheer obstinacy) 
yet who incur in effect no substantial penalty, may be 
called a compassionate society. Likewise, an excessive 
concern with the fortunes of the less able can and does 
conceal a lack of concern with the forces which determine 
‘the nation’s living standards. 

To oppose such an attitude to modern life must seem 
‘tantamount to denouncing the virtues of motherhood. 
After all, such an approach to modern society has much to 
commend it and, in the belief that others will pay for it, 
millions of the electorate will vote for it. 

Unfortunately, whatever may be the case for modern 
redistributive governmental finance, there. are obvious 
limits to the extent to which it can be practised. There is 
universal acceptance that a man who becomes unemployed 
through no fault of his own should be shielded. by the 
community to some extent from the consequences thereof, 
“The developments of recent weeks, however, would appear 
‘to have greatly enlarged this role ‘of the State. 

It now seems acceptable that any man may claim in 
perpetuity the right to remain in the occupation of his 
` choice for as long as he wishes, even if there is no demand 
“for the produce of his labour. And it does not seem in the 
st incongruous — to those who are of this opinion — that 
should share automatically in the fruits of the growth in 
the national i income to which he has contributed nothing. 
It is doubly unfortunate that such ideas should be 
gaining ground at a time when it is becoming increasingly 














A life-style, the pace of which is dominated neither by. 


‘man’s marginal a 
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for Ministers to talk of 
£20 per week per hous 
ate employed, health; 
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o steering 
essential for the 


ain’s objectives : New 
opportunity for such reflection and the making of resolu- 
tions to ensure that overdue changes are made before it 


is too late. 


government ‘service, controlled and dis- 
ciplined by a government registrar’, 


said the President. ‘We want to be a 


strong, independent, self-regulating pro- 
fession, free to speak fearlessly and 
authoritatively on those matters which 
are within our special skills. 


tieth century, 
arefully just what 
w Year provides an 





This is not something that governments, whatever their 
political complexion, can do alone. The essence of demo- 
cracy is government by consent ~ consent often entailing 
concessions. To date, there is little hope that such con- 
cessions will be forthcoming. 


“The special place in society, and the 
special contribution to society, of the 
professions are no longer so readily 
perceived, nor can these be taken for 
granted as was once the case. As such a 
profession, we meet part of our debt 
to society by maintaining our capacity 
to discharge this role.’ 

The President reported that the 
Institute had negotiated the sale of its 
premises at St Vincent Street, Glasgow, 
for £200,000, subject to a reserved 
999-year lease at nominal rental of the 
library, members’ room and committee 
rooms. 





Fundamental Errors in 
Land Tax Concept 


Development land tax, to the extent that 
it will inhibit the bringing forward of land 
for development, is likely to work against 
the whole concept of the Community 
Land Act. A memorandum from the 
Consultative Committee of Accountancy 
Bodies, dated November 18th, 1975, but 
kept under embargo by Government 
until immediately before the Christmas 
holiday, maintains that DLT is an un- 
necessary tax and that the Government’s 
intentions for the taxation of development 
values can be realized within the frame- 
work of the present tax system. 

Among detailed criticisms of the DLT 
White Paper, the accountants regard it 
as essential that relief should be allowed 
for development losses; there is otherwise 
a significant possibility of incurring DLT 
liability where no overall development 
value has in fact been realized. Profes- 
sional fees incurred in computing DLT 
liability, it is contended, should be an 
allowable deduction from the market 


value of the land; and the reckonable date 
for interest on unpaid DLT should take 
into account the interaction of DLT with 
other taxes, and the fact that it may be a 
matter of years, in some cases, before 
DLT liabilities can be agreed. 

‘Furthermore,’ the CCAB writes, ‘as it 
has been admitted that DLT is only a 
temporary tax until the Community Land 
Bill proposals are in full operation, the 
introduction of this new tax with all its 
administrative problems and the un- 
certainty it causes to industry in general 
is, in our view, a mistake. The experience 
with betterment levy supports our 
view.’ 

A Bill to implement the Government’s 
DLT proposals is expected early in the 
new session, It has already been forecast, 
however, that the shortcomings of the 
new tax and the degree of professional 
opposition to it are likely to result in the 
Courts becoming quickly choked with 
appeals. 
























































Some 3,000 members +a- 5 per cer 
sample ~of The Institute of Chartered 
Accountants in England and Wales have 
been invited to take part in a question- 
naire designed to assess the effectiveness 
of the Institute’s technical activities. 
Provision is made for the individual 
member to evaluate on a 1 to 5 scale 
(ranging from 1 for ‘no use’ to 5 for ‘very 
useful’) the various sections of the 
Members’ Handbook; accounting stand- 
ards; and the future programme of work 
of the ASSC and IASC. 

Other questions relate to the scale of 
Institute involvement in representations 
to government and other official bodies 
and in research; attendance at Institute 
and district society courses; and support 
for the Accountants’ Digest series of 
publications and the Institute’s interfirm 
comparison. Sadly, though perhaps not 
altogether surprisingly, the questionnaire 
(undertaken for the Institute by British 
Market Research Bureau Ltd) finds it 
necessary to include provision for mem- 
bers who refer to their Handbook ‘more 
than five years ago’ or ‘never’; who have 
not attended a course within the last 
three years; and who ‘don’t know’ 
whether their firm takes part in the Insti- 
tute’s interfirm comparison ~ surely an 
interesting comment on communications 
and relationships in some professional 
practices. 


Parliamentary 
Arithmetic 


Concern over alleged abuses of ‘fringe 
benefits’ presented Members of Parlia- 
ment, shortly before the Christmas recess, 
in an unattractive and at times frankly 
ludicrous light. Prominent in the latter 
category was former chartered accountant 
Mr Frank Allaun (Salford East, Lab.), 
who alleged that ‘a 25-year mortgage of 
£15,000 at 11 per cent means that those 
on the standard tax rate get no less than 
£28,840 in tax relief at present’. 

Since the gross interest on £15,000 at 
1r per cent for 25 years is. {41,250 ~ 
assuming no repayment of capital during 
this term, a situation which few building 
societies would tolerate — Mr Allaun may 
have been thinking in terms of a standard 
rate of tax approaching oo per cent. 
Replying for the Treasury, Mr Denzil 
Davies reminded him of the Department 
of the Environment’s pending inquiry 
into housing finance — an inquiry whose 
terms might perhaps be extended, with 

_ advantage, to embrace Parliamentary 
arithmetic. 
_ In the same session, Mr Jack Ashley 
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Equal Pay Act 
Passes into Law 


Principal provisions of the Equal P 
Act came into effect last Monday 
December 29th, 1975 — a fact of which 


not all employers may yet be aware. A 


recent official announcement From the 
Department of Employment  reminc 


women workers of the desirability of — 
checking to ensure that, as from that ` 


The Accountant Annual Awards for 197: 
will be made in respect of .compan 
reports and accounts presented at annual 
meetings held in 1975. Those companies 
that have not yet entered their annual 
reports are reminded that the closing 
date is January 31st. 

This is the 23rd 


informative and well-presented annual 
reports. Two Awards are made each 
year — one to large companies and the 
other to smaller companies requiring 
less complex accounts than those of a 
large group. Each Award takes the form 
of a pair of silver wall sconces. 

The only condition of entry is that 
companies should be quoted on The 
Stock Exchange (the united Stock Ex- 
changes of Great Britain and Ireland), 
and finance directors, chief accountants 
and company secretaries intending to 
enter the annual reports of their com- 
panies should address a single copy to 
the Secretary, The Accountant Annual 
Awards, 151 Strand, London WC2R II. 

The Panel of Judges comprises: 

Mr Mrcnart, WHEELER, oc, Chairman. 
Mr T. G. ABELL, a managing director 
of Baring Brothers & Co. 

Mr JOHN GRENSIDE, CBE, FCA, a partner 
in Peat, Marwick, Mitchell & Co, 


year of the: Awards. 
which were established to encourage the | 
preparation by public companies of 


‘partner in Thor 
Chartered Acco 


MR GEORGE 


and a Past-President of 
of Cost and Managemer 


Accountants, and a Past- 
The Association of Certifi 
Mr ARTHUR H WEBB 
Accountant. ©. > 




















appreciate. No clear message of salvation 
merged last week; but it must be a good 
ung for the bankers to learn from one 
another — unless, indeed, one subscribes 
to the old banker-conspiracy myth. Last 
week’s discussions at least seemed clearly 
to be directed towards the common good. 


(d 


The Finnish accountancy body KHT- 
Yhdistys-Féreningen CGR has an- 
nounced that Mr. Heikki Koskelainen, 
President for 1975, is to continue in office 
for a further year. The new Vice- 
President for 1976, in succession to Mr 
Esa Hiétala, is Mr Tauno Haataja. 

Messrs Ake Ammondt, Harry Lind- 
berg, Mauno Sihto, Carl Gustaf af 
Hällström and Tapani Saastamoinen have 
been elected to membership of the 
Council for 1976; Mr Ammondt and Mr 
Sihto were also members of the 1975 
Council. Mr Sune Almqvist continues as 
Secretary. 

The Institute’s offices are now at 
Oikokatu 15 B 20, 00170 Helsinki 17. 
































e only one 
In other areas, 


Eleventh 
International 
Congress 


More detailed programme information 
is given in the second pre-Congress 
bulletin to appear from the secretariat 
of the forthcoming International Con- 
gress of Accountants, to be held in 
Munich in 1977 (The Accountant, August 
21st, 1975). Following the formal opening 
in Munich’s Olympic Hall - focal point 
of the 1972 Olympic Games — plenary 
sessions will be held as follows: 


October Irth (afternoon); ‘Harmon- 
ization of accounting and auditing 
practice in the last five years’; 

October 12th (morning): ‘Meeting the 
needs of users of published financial 
statements’; 

October 13th (afternoon): ‘Accounting, 
forecasting and consulting for manage- 
ment use’. 

Members will also have the opportunity 
to participate in two of the six study 
ituut SOUP sessions on October 13th (morning) 
efaccountants for 1976 is nd 14th. Study group subjects are: 
linden; ‘senior partner. in. the Accounting for changes in the value 
d of money; 


nveld Kraayenhof & Co 
Che European firm of Klynveld, Accounting for research and develop- 
; VDTG & Co. He has held the ment expenditure; 
Vice-President for the past year. Various concepts of taxation in 
e new. Vice-President is Mr J. A. general-purpose financial statements; 
aaff, senior partner of the firm of Accounting and forecasting for man- 
agement use; 


r en Doornbos. 










The accountant as management ad- 
viser; 

Accounting for investments in the 
stock of subsidiary companies. . 


Membership of study groups will be 
limited to 20-25 members, and delegates 
will be invited to state their preference 
for English, German, French or Spanish- 
speaking groups. These are the four 
official Congress lan è 

The closing address, by the Congress 
President ~ Dr Karl-Heinz Forster, 
Vice-President of the Institut der Wirt- 
schaftspriifer ~ will be devoted to ‘Future 
development of the accountancy pro- 
fession’. At this session, Dr Forster will 
also review the results of the three 
plenary sessions. 

Excursions will include the Benedictine 
monastery and school at Ettal, near 
Oberammergau, and the Bavarian royal 
castles of Hohenschwangau and 
Neuschwanstein. There will also be 
opportunities to visit Munich’s famous 
theatres, restored or rebuilt in various 
styles after the Second World War. 

Intending participants are recommen- 
ded to register their names and addresses 
with their own professional body, and to 
watch the columns of The Accountant for 





February ts “1976, and it is emphasized 
that reservations cannot be accepted 


SS ‘Hotel accommodation should be 
booked only through the Congress 

Office, 36 Cecilien-Allee, D-4 Düsseldorf 
30; this particularly applies to firms or 
groups making collective travel: arrange- 
ments and who may require large num- 
bers of rooms. The German. airline 
Lufthansa has been appointed official 
carrier for the Congress. 








bilities. 


THIS IS MY LIFE 


The Price of 
Honesty 


by An Industrious Accountant 


i "" 


The office manager took a New Year resolution to reduce 
_ his surplus avoirdupois, and implemented it by walking the 
last mile into the office every reasonably dry morning. He 
rejected our proffered lifts with virtuous superiority, and 
would undoubtedly have lost a stone or so~only that 
Smith's Mercedes skidded up on the path behind him. 

We visited him in hospital, looking grey and thin, but 
he retained his old caustic sense of humour despite his 
pains and aches. My present of vintage port warmed his 
` cocklės, so to speak, and he rallied sufficiently to ask had 
— it come d la deputy-c. This particular in-house joke refers 
-< to a certain director of ours who once cosseted Scotty, laid 
| low witha slipped disc, with hot-house grapes, peaches and 
` so forth; the sufferer’s gratitude turned to anathema on 

learning ‘later that petty cash had footed the bill. 

Later on the OM went home to his own sick bed, 
assisted by a martinet of a nurse who fell out with the 
redoubtable Hairpin the second evening. We never learned 
the details, but the martinet used abusive epithets as she 
departed — receiving in return a blistering expletive at the 
front gate. 

< Anyhow, the Hairpin had served with the Red Cross in 
_ the past, so she took over the responsibility of nursing her 
husband. It was her duty, she insisted; so, renouncing her 
job as a dentist’s receptionist, she returned to full-time 
domesticity. 

_ The weeks went by, and one evening my visit coincided 
with the arrival of the OM’s solicitor. Stay and listen, urged 
the invalid from his bed; four heads were better than three 
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ermination of results of foreign 


D 


it is necessary to detail a 
bh transactions. The method 
ecause it is capable of handling 
actions arising both in dealing and 
it business. . 
mples will be given below, it should 
es dealt in on an average day by 
) to a thousand, involving 
eign currencies amounting 
of purchases plus sales) of 
bank. In addition, a large 
eposits are made daily. 
¢ categories, ‘spot’ and ‘forward’, 
m from a dealing viewpoint, ‘spot’ is 
two business days ahead from the 
forward’ one month and beyond from 
ate. There is, however, no standard definition 
eign exchange market as a whole, and for 
poses it is recommended that all deals be 
orwards until settlement date, when they 


e for purchase or sale against sterling, or 
rencies-in which case they are known 
ransactions. 


done by telephone or telex direct or 
Confirmations of each deal are dispatched 
e following day by each contracting party 
ng currency bought, rate of exchange, 
the bank to which the currency bought is 
red, the bank to which the currency sold will be 
and the date of settlement. Instructions to pay 
d to overseas banks in respect of sales, and 
to receive are usually telexed to overseas banks in 
of purchases. — 

anks, the books of account are made up from 
aling slips written out by the dealers, or from file 
f confirmations sent to customers. It is desirable, 
, to employ a fully-integrated computer system 
Sroduce the necessary documentation from dealing slips. 


for foreign exchange by banks and in the 
ses from dealing in foreign currencies are 












































The foreign currency records may be more easily main- 
tained independently of the sterling records. This enables 
a high volume of deals to be processed and avoids the 
necessity of applying sterling equivalents to-currency loans 
and deposits other than in aggregate at balance sheet dates. 
It also enables profits and losses to be recorded by means 
of one book-keeping entry per currency, instead of revaluing 
each individual account. 

Example 1 illustrates the accounting entries arising on 
settlement of representative transactions listed below. It 
will be seen that each ‘set of books’ is self-balancing. 
The spot position in each currency is apparent from 
the (currency) Position Account, and the net cost of 
that position may be determined from the (sterling) 
Exchange Account. A credit balance in the position account 
indicates a ‘long’ position in currency. The entries are 
cross-referenced for the sake of simplicity. 


EXAMPLE 1 


(All transactions on December 31st, 000 omitted) 
£ equivalent 


(a) Purchase $1,000 against £ at 2-04... 490 
(b) Sale $1,000 against £ at 2:03 dë 493 
Ich Purchase $750 against £ at 2-035 .. 369 
(a) Sale $700 against £ at 2-032 Si eg 344 
(e) Purchase $1,000 against £ at 1-95 (maturing forward) 513 
(f) Sale $1,000 against £ at 1-94 (maturing forward) .. 514 
(g) Purchase of $1,000 against D. Marks at2-65= | 

2650 DM .. D ex Ee o (490) 
{A) Purchase DM 2650 against £ at 5-35 ee N 495 
ID Sale $1,000 against Sw. frs, at 2-75=2750 Sw. frs. (492) 
(j) Lend Sw. frs, 2750 .. ro CH ie as —_ 
(EI Take deposit yen 100,000 .. ~~ 
(D Sell yen 100,000 at 620 161 


(i) US DOLLAR BOOKS 


New York bank account US $ Position account 

















$ $ $ $ 
(a) +» 1000 | (b) .. 1000 i| (b) .. 1000 | (a) 1000 
te) Së 750 | (d)... 700 | (ad)... 700 | {e) 750 
Lei .. 1000 | (f) 1000 || (f) .. 1000 į {e) 1000 
(g) .. 1000 | (0 1000 || (0 1000 | (g) 1000 
Balance 50 Balance 50 
$3750 $3750 $3750 $3750 
Balance 50 Balance 50 





(ii) DEUTSCHEMARK BOOKS 
Frankfurt bank account 


















































DM Position account — 






ee DM |. DM DM DM 
(h) 2650 (9) . 2650 || (g) .. 2650 | (A) .. Ze 








The DM transactions result in a balanced position at the S 


end e of the period. 


(iii) YEN BOOKS 














Tokyo bank account Y Position account 
Y y Y 
(E) 400,000 | 01 100,000 || (/) 100,000 
Y deposit 
Y 
(k) 100,000 


The short position in Yen arises because a Yen deposit 
‘has been sold for sterling. 


iv) SWISS FRANC BOOKS 


Zürich bank account Sw. frs. Position account 





Sw. frs. Sw. frs. Sw. frs. 
(i) .. 2750 | (j) .. ° 2750 (G) .. 2750 
J. Schmidt Loan account ` 
Sw. Frs. 
Wu ,, 2750 es 


Swiss Francs, arising from the sale of US dollars, have 
been lent to a customer, leaving a long position in Swiss 
rancs. 


vi STERLING BOOKS 


London bank account US $ Exchange account 
£ £ £ £ 
(b) 493 | (a). 490 || (a) .. 490 | (b) 493 
o(d) 344 | (c) . 369 || (c) .. 369 | (d) 344 
(f) . 6141 (e). 513 || (e) .. 513 | (f) 514 
Wu — 161 | (A). 495 i (g) .. 490] (/) 492 
Balance 355 Balance 19 
(3) 
£1867 £1867 £1862 £1862 
Bal. 355 0/D Balance 19 
Sw. frs. Exchange account DM Exchange account 
£ £ 
0) . 492 (h) .. 495 | (g) 490 
$ Y Exchange account 
|o .. 161 


It will be seen from the example that, before valuing 


the closing position, the positions are: 
(m) US $ long position $50 at a net cost per the ‘exchange 
: account’ of £19 
(n) D. Marks nil position at net ‘cost’ of £5 
© (oi Sw. frs. long position Sw. frs. 2750 at net cost of £492 
{p} Yen short position Y100,000 at net proceeds of £161 
ei Resultant net sterling overdraft £19-+ £5-+ £492 £161= £355. 
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positions, > comparing he currence 

mid-market forward rates irit 
sterling costs. It will be apparent from th 
and forwards that identical deals may appear 
valuation of one bank and the fo 
there is no hard and fast rule. 
relationship between spot and fo r 


illustrated below: 


EXAMPLE 2 


A UK exporter is. due to receive 
months’ time. If he waits for three mo ths, h 
an exchange risk. However, he can take 
forward market and arrange to sell the U d 
a bank, for delivery in three months’ tir 
quote him a three month rate for bu 
enter into a firm contract. Thus the exporte: 
the exact amount of sterling he will receive, re 
intervening swing in exchange: rates. 


As a general rule, forward US dollars 
quoted at a premium; for example, the spot 
quoted at $2-0450-60, $2-0450 being the rate 
bank would sell dollars and $2-0460 the rate 
bank would buy dollars. The three months’ 


be quoted at 170-150; that is, the bank will se 
































re the inter- 
ated that the 
` first step would 
spot to another bank — 


nd ~ having sold at spot - 
verdrawn on his US dollar 


g a three-month ‘swap’ with 
y $10 million at spot and sell 


oregoing that the profit or loss on 
re four can be in spot or forward 

tes prevailing at the time of dealing). 
nust look at the valuation of foreign 
ot as two separate entities (ie, 


maner 












r ei Spot Forward 
889,975 4,889,975 
926,108 4,926,108 
< (36,133) 
2 See 
35 £4,914,005 4,914,005 
£4,952,947 4,952,947 
38,942 (24,030) 26,839 

























“£2,809 
,809 is made up of a spot loss of 
val ofit of £26,839. 
g the spot and forward valuations, as pre- 
ained, the currency position is valued in sterling. 
: example, the spot position in terms of currency 
$10 million and purchased $ro million) and like- 
rward currency position is nil. 
exchange rates are applied to the spot and 
ion, the resultant loss of £24,030 will be 
in the spot valuation and the profit of £26,839 
r orward valuation until settlement date 
ed, when the forward profit moves over to spot and 


profit of £2,809 all appears in the ‘spot’ column. 
d it therefore be correct to include only the spot loss 
4,030 until the forward settlement date was reached? 
2 rates at which the purchases and sales were done 


t Deposit contras _ 





As stated, it is seldom possible to identify a particular sale 
with a particular purchase. The rare exceptions are related 
to loans and deposits, and arise as explained below. 

~The inter-bank market for loans and deposits is con- 
ducted almost entirely in US dollars and consequently, if 
a customer wishes to borrow another currency (say 
Deutschemarks) from a bank, it is probably unable to 
finance that loan except by borrowing dollars. The bank 
therefore borrows dollars for a period which is coterminous 
with the period of the loan, and sells the dollars spot against 
Deutschemarks, lending the Deutschemarks and selling 
them forward against dollars for settlement on the loan 
repayment date. 

The profit earned on the entire transaction is made up 
of three constituent parts: namely, interest earned on the 
Deutschemark loan, less interest paid on the dollar deposit, 
plus or minus the profit or loss on the ‘swap’ deals. It is 
reasonable to assume that the overall result should not be 
related to foreign exchange dealing, but to interest earn- 
ings and it is therefore necessary to remove the deals 
from the spot and forward valuations and to accrue all 
three constituent parts of the earnings on a day-to-day 
basis over the period of the loan and deposit. ` 

The following example illustrates the foregoing class of 
transaction : 


EXAMPLE 3 


The bank borrows $1 million for 3 months at 5 per cent 

The bank sells spot $1 million against DM 2-5 million 

The bank lends DM 2-5 million for 3 months at 6 per cent 

The bank sells 3 months forward DM 2-5 million against $999,500 


Earnings will amount to: 


Interest on loan .. DM 37,500 
Less interest on deposit $ 12,500 
Cost of swap A e ne $ 500. 


The forward transaction is eliminated in the valuation by 
inserting into it a notional deal, exactly the reverse of the 
deal done. 

The spot deal is eliminated from the books and the 
valuation by inserting into the books a notional deal 
identical in every respect to the forward deal. The result 
will be a debit imbalance in the spot position accounts 
of $500 ($1 million less $999,500) representing the 
loss on the ‘swap’ with a nil effect in Deutschemarks and 
sterling. 

This is removed from the spot valuation by crediting the 
US dollar sterling exchange account with the sterling 
equivalent at the spot rate and debiting a suspense account. 
The suspense account is charged to interest account on a 
day-to-day basis over the period of the loan and deposit. 


Distortion of results 


If spot profits only are included in financial accounts, 
the results are open to distortion. For example, on the last 








= EXAMPLE 4 ` 
For settlem 
a Sell. $10 million for £5-4 million 
Purchase $10 million for £5-4 million 
Sell $10 million for £5-5 million 


The effect of the foregoing transactions is to create a 
spot loss and forward profit of £100,000 in the current year, 
the forward profit becoming a spot profit in the subse- 
quent year’s results. ae 
- It should be apparent from the foregoing that there is no 
clear cut dividing line between those deals which may be 


For settlement January 2nd 


Small Contribution to e 
Internal Reporting a 


Where Sandilands Fails 


by R. MITCHELL, FCCA, JDipMA 


The contents of the Sandilands Report indicate that the committee was mainly ` 
concerned with the relevance of accounting concepts during times of hig 

rates of inflation from an investor's viewpoint; perhaps because of the cu 
debate on current purchasing power accounting (CPP) and the speed with 


a D D 


which companies were implementing it - over 100 public companies have alread 
published their results in this form. Yet the Sandilands system of value ` SE 


H a 


accounting is only a substitute for historical accounting and it can be arg 
that if the CPP concept is relevant with historical accounting it is also relevant 


with value accounting. 


The author thinks it unfortunate that the committee paid so little attention ` 
to internal reporting, often referred to as management accounting or ; 


December 31st Purchase $10 million for £5-5 million 


treatment. 


ently to 
accounting p 























argued. 


management information systems, before recommending current cost accounting == 


(CCA) with the emphasis on the redesign of the profit and loss account. 


The Sandilands Committee was asked to take into account, 
among other matters, ‘the effects upon investment and 
other management decisions, and upon the efficiency of 
companies generally’. In paragraph 7 the Committee 
reported that confronted with the critical (cash) situation 
in which industry found itself, every effort was made to 
bring forward the report ‘. . . even if this meant not dealing 
as fully as we might otherwise have done in some of the 
matters...’. 

Paragraph 13 claims that CCA is a fully comprehensive 
method of accounting for inflation and that no purpose 
would be served by combining it with CPP accounting — 
although paragraph 535 implies that the ‘comprehensive- 
ness’ applies only to the profit and loss account. The main 
recommendation (paragraph 519) implies that the first 
consideration is towards published accounts. 

It is reported in paragraph 5 that evidence was given 
suggesting that such matters as dividends had been arrived 
at on the basis of historical profits and this contributed 
























to the crisis by prejudicing the future of compan: 
financial advisers so ill-qualified and managemer 
as to base decisions affecting the flow of cash on s 
used to arrive at profit? If this is so, it is a seriou 
on the judgement of management and a very larg: 
of education lies ahead. E 
With such an education gap, is there a chan 
plaining the treatment of the stock appreciation 
When a person buys an article for £150 and se 
£200, it is not unnatural for him to think that he 
£50 profit; it will be difficult to convince him that 
the time of the sale it was ‘worth’ £175 in terms of repla 
ment, his profit and loss account is only increased by 
with the remaining £25 going directly to the | 
and that his profit and loss account is not change 
he purchased it earlier, in anticipation of a price 
£140. He may be attracted by the idea that the Sandil 
method could involve him in less tax if the stock 
tion goes straight to the balance sheet — but it m 





on the profit 
€ stable prices and 


of stock appreciation 

with a breathing space 
1 centring around the 
e auth rities may be excused for 








in the same stockholding 
ve identical relief for taxation, yet 
on credit will be at a considerable 
liquidity to the one which 
: ‘not reflect a large proportion 
wards in work in progress to obtain stock 
any case, this must be financed 
í ved from Te debtor. This i is not 















































erting to serve management 
, while recognizing the need for 
les, now feel that the purpose for 
ling from the same data base, is so 

ot be satisfied by a common format. 
mpany or group of companies, the levels 
lanagement may require the basic data 
in different form; probably the external 


will be changing because of the 
f supply and demand and changes 
monetary unit. CPP accounting 
and display the latter, whereas CCA 


rs which, although not strictly correct, will 
ation, ` 
s interest in inflation is ‘in the co of 


rea t. What i is the best way to show in the 
tem the full effects of changes in price levels? 


way short of answering this question. 

not the intention to comment on CCA or CPP as 
em of reporting to shareholders or to the capital 
arket, but it is difficult to understand why such emphasis 


wise of stra egies which have been developed on the basis 
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of the internal reporting system which takes a variety of 
design formats according to the requirements of the 
recipient. 


Outside influences 


A good internal reporting system should reflect the 
particular pressures the organization is feeling from outside 
influences. During times of high prices or, more impor- 
tant, increasing prices, these pressures are that increases 
in costs are rising faster than the organization can adjust 
to higher levels of margins. It is not only a question of the 
recovery of costs but achieving additional margins to 
finance the inflationary aspect of replacing fixed assets and 
the increased level of working capital. 

Companies have experienced a leakage from fixed assets 
(depreciation funds) to finance working capital; in short, 
it becomes a liquidity problem. There may also be a 
problem of liquidity in the form of inadequate cash for 
dividends to shareholders or for taxation payments to the 
Exchequer. The development of systems, therefore, if they 
are to be comprehensive in their ability to deal with this 
problem, should be in the area of liquidity reporting and 
the Sandilands proposal, with its emphasis solely on profit, 
makes only a small contribution. 

The problems to management, within the constraints of 
the discussion, of present-day inflation are numerous, and 
these have not been referred to in the report. Space permits 
one to be mentioned to indicate how internal reporting has 
been adapted to the circumstances. 

During times of inflation the management of working 
capital has become more important and methods of control 
have taken on a new dimension. In the past, the control of 
working capital (stock and work in progress plus debtors 
minus creditors) has concentrated on the minimization of 
the sum of the elements, operating to within a given level 
of business. A number of quantitative techniques have 
assisted in this area. Recently some companies have intro- 
duced the working capital support for a sale into the 
information needed for the decision to sell. 

For short-term considerations, the manager is informed 
not only of the effects of his decision on marginal profit 
but also of the required finance support in the form of 
working capital. This is relevant where products have 
differing marginal profits and varying working capital 
requirements. Companies have been forced to look more 
closely at their working capital levels, and numerous 
methods have probably been devised and time and expense 
wasted by a large number of people applying their own 
solutions to identical problems. 

Table A (page 12) sets out in simplified form a profit and 
loss account using the two methods, with adjustments made 
to the cost of sales for stock appreciation and taxation. 
Taxation is chargeable on the CCA profit whereas the 
deferred method is used for the HCA presentation. If fixed 
assets had been revalued, the CCA profit would have been 
lower. Apart from the fact that more than one year’s 
figures are required, is this the main statement upon which 
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Halifax investments return consistently 
good interest whilst having the added advantage of 
being easily realisable. EE 

You don’t have HALI FAX 
to look far. There’s always a BUILDING SOCIETY 


2 Member of The Building Societies Association. 
branch of the Halifax near sss 
The biggest in the world 
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(3) (3) 


te le, raw materials purchase increase 20 
it beginning of period. Margins 10 per cent on 
is dends:42 percent, taxation 52 percent, 
during the year. SAR and CCA cost adjust- 
Sandilands formula. 
determined? Of course not; 
ere are other matters that are 
vhich under either method do 
| profit and loss account and 
in determining dividend 
re programmes. 
liquidity, shown in Table B, 
lation is requiring finance amounting 
nding 8 (Growth is understated by 
s are variable). Therefore, the organic 
pable of generating 28, to leave a finance 
and CCA of 3. This statement can show 
ensive manner the influences on the liquid 
is ssential part of any internal reporting 
CCA column could easily have been broken 
: degree of analysis. 


the amount of profit available for distribution, 
of finition, it can only be paid to share- 
th ces are available. The profit and loss 
methods tells only part of the story. 
€ to identify the strains on liquidity of 
comprehensive manner and display 
by 35, financed by creditors to the 
, Customers are retaining additional finance 
ler of 31 because of higher price levels, as 
credit granted is already included in the profit 
account, The taxation refund in the first column 
because of the SAR exceeding the additional profit 
ibutable to increased price levels.. 
the liquidity report is able to identify the effects of 
ation and quantify this to demanding 23 money units 
of resources, it is not unreasonable to expect management 























































Different situations 


Although balance sheet figures have not been given, let us 
assume that the profit before taxation on net assets amounts 
to 9'5 per cent with ‘growth profit’ on the incremental 
assets of 50 per cent and ‘inflation profit’ on the net increase 
of assets of 36 per cent. If, however, this organization with 
fixed margin business is less fortunate in only being able to 
pass on costs, the return on the net increase of assets due to 
inflation would have been nil. Is it correct for CCA to show 
the profit and loss account and balance sheet in an identical 
way in both of these situations? Should the increase of net 
assets of 45 be shown in the balance sheet as an investment 
in circumstances when it generates no future returns? 
Sandilands only considers the aspect of the stock apprecia- 
tion. 

It may well be that a concept of ‘operating profit’ appears 
more useful to many users of accounts than other concepts 
of profit (p. 199) and there is still the need for the compu- 
tation of profit. But the Sandilands Committee was asked 
for something more than an up-to-date definition of profit 
during times of inflation. Seeing that inflation strains 
liquidity, of which a contributory element is profit, it is 
not surprising if the business community expected the 
report to deal with the full effects of inflation which must 
go further than adjusting for revaluing stocks and fixed 
assets. 

The recent CCAB note [The Accountant, November 6th] 
must be welcomed in the sense that it is not provocative 
because, quite clearly, progress must be made. The Com- 
mittee acknowledges the projection of future cash flows 
as a vital tool for management in ensuring the continuing 
survival of the company (p. 192). Yet by doing little more 
than confirming the present practice of supplying a move- 
ment of funds statement with published accounts, it has 
failed to point out the one financial report which, more 
than any other, may with development be able to show 
the full effect of inflation. i 

The liquidity report must not be considered an alterna- 
tive to the profit and loss account but an essential bridge 
between that account and the balance sheet. : 









A Place for the i 
Independents 


In accountancy, not only do members of the profession know where they stand where 
qualifications are concerned, but accountancy qualifications are generally accepted by ` 
the public at large. Every businessman knows that when he goes to a qualified ac- 
countant his affairs will be looked after, according to a prescribed code of ethics, by 
people who have reached minimum standards of competence and experience. ‘The ` 


“newer professions, of which data pro- 
cessing is one, have not yet reached this 
stage. It was, after all, only a generation 
ago when computers were a novelty 
which were little understood, even by 
those who professed to be expert in their 
use and development. One has only to 
read some of the wildly optimistic pre- 
dictions of the fifties to see how little 

was then understood. 

- Many of these pioneers are still active 
in the data processing profession. Their 
academic qualifications, if any, are in the 
fields of mathematics, engineering or 
science, for none existed in data pro- 
cessing until comparatively recently. 

In the intervening years the data 
processing industry boomed, until about 
five years ago when disillusion set in. 
Although users still do not like to admit 
it, many tripped up by trying to run 
before they could walk — only a decade 
ago most businessmen were still con- 
vinced that to solve any problem one 
simply had to ‘put it on the computer’. 


Proliferation of ‘experts’ 


In this atmosphere it is little wonder that 
‘specialists’ and ‘experts’ of all sorts 
proliferated. Some, of course, were very 
good indeed and really knew what they 
were talking about, but they had diffi- 
culty in convincing prospective clients. 
It is, therefore, little wonder that they 

: started to form themselves into trade 
associations and professional bodies of 
one sort or another to protect their 
interests. The long, uphill struggle for 
recognition had begun. 

While the British. Computer Society 
speaks for the industry as a whole, and 
concerns itself with — among other things 
= the ethics of data processing, other 
societies. and associations speak for 
various sections of the industry. The 
Computing Services Association repre- 

- sents software houses and computer 
“bureaux. Its main concern.is to promote 
>the use of bureau and software services 





and to this end it requires member com- ` 


panies to adhere to a code of ethics in 
their dealings with clients. 

The Association of Independent Com- 
puter Specialists, which claims over eo 
members, is now doing the same for 


computer specialists who prefer to work ` 


on their own rather than join an or- 
ganization. The Association’s ‘code of 


practice’ ensures that their members. 
will behave in a way which. is to be 


expected between two parties in a busi». 


ness deal where one party is relying on `. 
the expert knowledge of the other, It also `- 
provides for arbitration in the case of- 
dispute, the arbitrators being the chair- 


man and two members of the AICS 
chosen by him. 

It is, perhaps, in the field of indepen- 
dent consultancy that a code of practice 
is even more necessary than elsewhere. 
It is frequently smaller computer users 
who will turn to an independent con- 
sultant for advice, in the belief that he 
will more readily understand their prob- 
lems. 

One of the conditions of the AICS 
code of practice is that a copy shall be 
given to prospective clients at the time of 
quotation. Anyone needing the services 
of a member can, therefore, make up 
their own minds as to the degree of 
protection it offers them. 

Ultimately, the degree of protection 
afforded must rely on how greatly mem- 
bers fear expulsion should they transgress 
the code, as with a code of practice laid 
down by any trade association or pro- 
fessional body. And naturally the more 
powerful the body laying down the code, 
the greater the threat. For this reason 
alone, the protection the AICS can give 
to its members’ clients may not be 
absolute, but it is the best available at 
this stage in their development. 

Association of Independent Computer 
Specialists, 30 Baker Street, London 
WM 2D5. 
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operator being able to go 
where the 
terminal may be used 
puter terminal oper 
8-level code, or for 
tions with a 5-level 


The Extel M30 printer termina 


effected by changing 3 prir 
board inside the machine 
Other features include the. 
print in two character sizes, 
justification for sender and rec 
a paper tape punch read 
handle all types of tape 
polyester, with 5, 6, 7, or. 8 
faces available with the ter 
Datel 200, polar signalling and si 
current signalling. sae 
The price ranges. from 
£1,600 and deliveries start in the sp 
The Exchange Telegraph Cc 
oälog Serutton Street, London 
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To tha a line printer. 


ess System 

fem ‘built around the 
acron CIP/2200B mini- 
hown at the recent 
ition. On the stand the 


as linked to a disc system, 
display units and a 125 


play units, the system 
terrogated with regard to the 
ntact names of dealers, 
evels of each dealer and 
yn of various units, sup- 
gh the dealer network. For 
cations, a large selection of 
es can be used, either 
cessing using the computer 
inal, or dedicated to a 
essing application. 
OS-22 software is a multi- 
system with foreground 
nd capability. For example, 
can be used for data entry or 
while conventional data process- 
re run simultaneously. Typical 
f application include order entry, 
neral ledger and payroll. 
communication capability of the 
nay be used ro link it to such 
stems as IBM360 and 370, 
omputers and Univac 1100, 
operating system in use. 
n Ltd, Process Con- 
n. Road, Bedford 



























-access Package 


EC Computers have announced a 
ulti-access package called Opus, which 
llows up to sixteen users to make 
imultaneous use of a GEC 4080 pro- 


stem based on the Cincinnati CIP/2200B mini-computer. The computer 
ver a disc unit, while on the top can be seen a card reader and visual 


cessor. A typical configuration is a GEC 
4080 processor with 192K bytes of store, 
two 35MB disc units, a 300 lpm printer, 
a sixteen-channel control unit and multi- 
access software. 

Users seated at the Opus system ter- 
minals may concurrently develop and run 
programs in any one of four languages — 
Basic, Fortran IV, Coral 66 or Babbage — 
independently of other users. A remote 
job entry option, Linkpak, allows an 
Opus user to work through the GEC 
4080 and into a suitable ICL or IBM 
mainframe. , 

Prospective customers for the system 
include large industrial or institutional 
systems needing simultaneous program 
development facilities, including soft- 
ware bureaux and system houses and 
scientific, and educational computer users 
who require direct access to a powerful 
mainframe concurrently for a number of 
users. 


GEC Computers Ltd, Elstree Way, 
Boreham Wood, Hertfordshire. 


Computers 
and Privacy 


Publication of the White Paper Com- 
puters and Privacy, and its concern with 
the protection of the individual, has been 
welcomed by the National Computing 
Centre. The fact that a formal mechanism 
is being established for the debate to 
continue offers a very real safeguard that 
privacy matters are not swept under the 
carpet. 

Government commitment to legisla- 
tion and the inclusion of the public 
sector, according to a recent NCC 
statement, ‘are both important points 
























ments are clearly understood and defined. 
“The White Paper’, it is stated, ‘leaves 
a lot of questions to be answered by 
the Data Protection Committee and 
there will be uncertainty as to what 
demands will ultimately be placed on 
computer users and the computer in- 
dustry whilst these remain unanswered. 
There will also be continuing public 
controversy which possibly could be 
damaging to the image of computing. 
‘It is disappointing’, the NCC further 
states, ‘that some detail is lacking; for 
example, more information on the pro- 


, posed structure of the Data Protection 


Committee and the time scale envisaged 
for its work would be valuable. Neverthe- 
less, this is a very important step towards 
protecting the rights of the individual and 
it will have a profound long-term in- 
fluence on the sort of society in which we 
all shall be living in years to come.’ 


On-line Orders with 
‘Spirit’ | 

An on-line order entry system for smaller 
wholesalers and distributors has been 
announced by NCR. Called Spirit, the 
system is designed primarily for com- 
panies processing up to 250 orders a day, 


drawn from 10,000 to 20,000 stock items. 
It is built round the NCR 8200 


Century computer, two, three or four 
visual display terminals being linked to 
the 8200 for input and retrieval. Order 
entry and registration, credit authoriza- 
tion, stock and order status are handled 





The NCR Century 8200, around which is 
built NCR's new on-line order entry system 
— ‘Spirit’. 





“inventory. 

Fully installed and covered for main- 
- tenance the basic system, with two visual 
display terminals and a suite of financial 
accounting packages, will rent for £825 
per month, : 

CONCOR Ltd; 206. Marylebone Road, 
London NW: 6LY. 
















































Banking Service 
e Twenty international banks are reported 


to be interested in the banking system 
announced by CMG (City of London) 


Computerized Debt 


‘Recovery 


New Techniques Combat an Old Probl 


by KEN WATERS, ACIS 


ge Company Secretary, W. Waters & Son (Trade Protection) Ltd 


Many people, especially those who are neither accountants 
i nor numerate, abhor the stigma of debt and its frequently 
publicized and unpleasant results. It is, therefore, the more 
startling to note that almost 50 per cent of Britain’s families 
are technically in debt at one time or another. There are 
no readily available figures on the total UK ‘moneys out- 
standing’ account, but it is conservatively estimated to be 

` hundreds of millions of pounds — and climbing. 
`  Much of this is made up of comparatively small amounts 
brought about by the rapid increase over the last decade 
-of credit: buying, hire-purchase payment systems, mail 
order shopping and so on ~a situation which compounds 
the problem if only because one large debt is obviously 
easier to cope with than many smaller ones. Credit buying 
is very much a growth industry, however, so that the 
` problem of debts and their efficient and economic recovery 
ig: now a matter of urgency for an increasing number of 


companies and organizations. 


In the ‘good old days’, bad debts tended to be written 
off against tax relief-the costs of recovery through 
solicitors frequently being more than the actual debt. 
Today companies are having to re-examine, and even 
_-ereate, their policies on debt control and the potentially 
disastrous effects that debt can have on cash flow and 
_ profits. Hard cash is, in the present climate and foreseeable 
future, more vital than the paper benefits of tax relief. 














to be added modularly v 
service, The on-line version of I 
will be run on a terminal basis, 
that currently used by airlines for thei 
booking systems, oe 
The foreign exchange element i: 
designed to be interfaced with. 
SWIFT system. CMG claim this i 
first individually designed banking system. 
in the UK to be developed and imple- _ 
mented as a complete project by a p 
computer service company... sl 
CMG (City of London) Ltd, Eastgate, 
53~73 Leman Street, London Ex 8EY. 
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Agencies specializing in debt recovery (or ` 
was more euphemistically known a short 
suffer from a peculiarly unsavoury image ~ u 
gentlemen making incomprehensible threats of di 
tion unless payment is made immediatel 
be further from reality, but the image ` 
because, paradoxically, there are still very fe 
in the field which can justifiably be cli 
professional, economic and, above all, 

Many debt recovery services are founded. 
quick’ techniques and — despite the growth of de 
concurrent need for efficient recovery ~ it is still 
for anyone, qualified or not, to set up business 
Successful debt recovery involves the skills 
an accountant, combined with the considerat 
pathetic understanding of a hospital ward sis 
founded debt recovery agency is more effi 
traditional solicitor who, first, is not an acci 
secondly, is limited in terms of the number of debt rec 
accounts he can reasonably handle — almost invariab 
a manual rather than an automated basis. — 

One UK company, which bas specialized 
recovery for 20 years, is believed to be amon: 

‘to have successfully utilized sophisticated compute 
“niques to handle the massive quantities of da 
` successful debt recovery inevitably generates. It is 


covery. 
The 















































































,000 court cases at 


ebt recovery 
tics and paperwork are inevitably 
and, ‘until recently, were 
manually. Equally inevitably, 
tsonnel doing routine, boring 
k which in turn resultedvin a 
uman ertor and delay. It was 
u uch of the calculation, record- 
cking and document origination work —a 
vhich has subsequently proved to be wise and 
IR ? 


to commit a major capital investment in in- 
lant, it was decided to make use of the 
ested shared-time data management system, 
ded by Comshare Ltd of London — one 
eading computer time-sharing services with 
» Publicly-declared philosophy of making 
make sense to the user rather than the all- 
ther way around. 
eady had a proven record and considerable 
inancial planning and forecasting field 
p the necessary data base within two 
oing ‘live’ in October 1974. Remote 
cted by ordinary PO telephone line 
ccess to far greater computer power at local 
call rates than would otherwise be possible. 
the system is used for large-volume small debt 
h 99 per cent are considered ‘bad’, and 
y generated through mail order. Com- 
are still dealt with manually, but will 
be computerized. 
tablishing an account or debt, it is possible to find 
ses of about 80 per cent of debtors. It is then 
to weed out widows, divorcees and separated 
o may have reason beyond their control for non- 
In addition, the status of a debtor has to be 
hed: eg, whether he can pay but will not for some 
t whether the actual debt is too small to bother 
tal debtor ‘market’, some 17 per cent will 
© per cent are completely ‘bad’ and 10 
S tainable because of temporary unemploy- 
untraceable addresses, death and so on. 
soon as a movement is likely on an account — ie, when 
me makes a voluntary part payment or is summoned -- 
tails are fed into the data base which currently includes 
: 12,000 live accounts. Four separate cash ‘fields’ are 
volved as payments can be made direct to the debt re- 
very agency, direct to the agency’s client company, direct 
the Court, or a combination or an accumulation of these. 


payment) and any other relevant information. 
base has been updated, summonses are issued 

where necessary. 
Some 95 per cent of accounts in the data base eventually 
obtain a Court judgment for payment by instalments — 
usually ranging between £4 and £20 per month. Of this, 
some 80 per cent fail to pay the instalments, and in 50 
to 60 per cent of these cases the computer automatically 
documents the details for application to the Court for a 
warrant of execution for non-payment. This results in 
bailiffs visiting the debtor to assess value on his ‘goods and 
chattels’, the cost of which is automatically added to the debt. 





Success rate 


It is at this stage that much of the earlier research work to 
establish the status of a debtor pays off. If the company did 
not first carry out such a preliminary check, the success rate 
for debt recovery would only be about 30 per cent as the 
bailiffs would discover no assets. While a debtor’s goods 
are only actually confiscated in about one case in every 
500, the company’s success rate in recovering debts through 
warrants of execution is at least 80 per cent. 

Under manual methods processing of debt collection was 
handled weekly, but the speed and flexibility of the com- 
puter data base means that it can now be carried out daily. 
Summonses can be issued the same day, whereas pro- 
cessing at this speed using manual techniques would 
necessitate many more people, and therefore much larger 
and unrealistic overheads. 

There are, of course, areas of debt recovery which do not 
at present lend themselves to computerization ; for example, 
a debt may be deducted from a debtor’s earnings if his 
employer’s name is known. This is handled manually. A 
commercial debt may be recovered by applying direct to 
the debtor company’s suppliers and, as this can involve 
bankruptcy proceedings and complex external paperwork, 
this type of debt is also handled manually. 

The advantages of computerizing debt recovery are con- 
siderable. Costs of the bureau’s services are reasonable, 
and are more than covered by the savings in time and 
almost total elimination of the human error factor, which 
in turn has freed senior personnel for more worth-while 
and rewarding work. It has, in fact, in many cases allowed 
the company to improve its services by granting more time 
to carry out research and develop the skills and techniques 
of debt recovery ~ an area which requires a considerable 
investment in research and development. 

The company is comparatively small in terms of per- 
sonnel and had no previous computer experience what- 
soever. But Comshare’s involvement has vastly improved 
the quality of its working life. Originally the motive for 
computerization was based on the fact that labour costs ` 
were rising far faster than the computer services inflation rate. 

Today, however, the original concept of cost savings 
takes second place to the fact that the value of the čom- 
puter system is so good — and because, for the first time 
ever, it permits the agency to concentrate on developing 
and establishing the professionalism that the debt recovery 
industry so badly needs. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words), Additional lines (approximately five 
words) are charged pro rata, 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2:5 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 

40.30 a.m. on Monday of the week of publication. 
if proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2:70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED ` 
All headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


£210 
42p 


£3.15 
63p 


£1-80 
36p 


£2-80 
£3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT ; : 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. i 


Notice is drawn to the implications of the Sex Discrimination Act, 29th December, 1975. 





THE ACCOUNTANT, January Ist : TAXATION, January 3rd, 1976 


FINALISTS 


AN INTERNATIONAL FIRM ` ` to £4,250 
Between us our consultants have worked with Coopers & Lybrand, Deloittes, 
Peats, Price Waterhouse, Whinney Murray, Foulks Lynch, The Foreign Office, 
The National Theatre, and the British Ladies Ski-team. oe y 


PE 2 FINALISTS `, -to £3,800 


We didn’t become the largest professloral agency by writing bulletins about 
ourselves but by taking immense trouble ovar Part 2 finalists (Passed or failed). 


ARTICLES/TRANSFERS to £3,000 


As the leading private introductory service, we welcome inquiries from parents, 
principals, school-laavers, undergraduates, parents and transfers, 


PE 1 FINALISTS to £3,150 
Despite the employment market we recen:ly placed an A level candidate out of 
articles with a medium-sized firm at £3,102. We can still do well for a candidate 
with personality and good practical accoun:ing whatever his exam record. 

£3,100 to £3,150. 


TAXATION e £3,400-£4,750 


Because our consultants have themselves epecialised In tax, we are probably the 


to train PE 1 or PE 2 finalists at £3,000+. 


INDUSTRIAL TRAINERS: £4,000-+ 
We are pleased to announce the formation of Pembroke and Pembroke Executive 


Appointments Ltd, which will be concerned primarily with the placement of finalists 
in industry at salaries of around £4,000 rising to £5,000 on qualification. 


BANKING - £2,700+ mortgage 
Fenchurch Street, well known Merchant Bank seeks part qualified, for production 
of management accounts, currency control, etc. : 


SUBURBS ` £3,800 


Openings at London salaries with professioral firms in Croydon, Enfield, Finchley, 
Bromley, Beckenham, Ilford, Lewisham, Perivale, Barnet, Romford. 


LIQUIDATIONS £3,300—£5,500 
Finalist with personality and ability to make cecisions can join a major international 
firm at £3,300, whilst a C.A. with practical experlence can joln either a big city firm 
or a specialist firm at £5,500. 


STOCKBROKING £3,000+ BONUS 


Leading brokers seek personable man 25-40 not necessarily with investment 
experience to liaise with bank managers, ban< customers. 


We are currently recruiting young C.A.s fo- several International firms who are 
offering vacancies in Johannesburg, Cape Town and Durban. Most major cities 
south of the equator. 


CANADA $15,000 


Limited vacancies with major international firm and Canadian national firm for 
candidates with clean examination records. 


AUSTRALASIA 13 VACANCIES 


We immediately require a number of bright young CAS at all levels from newly 
qualified to supervisors at 13,000 dollars primarily for Melbourne and Canberra, 


4 


possibly New Zealand. ‘ i 


TEMPING IS TEMPTING 





immediate bookings In London, Home Counties, Bristol! and Lelcester. 


191 CORPORATION ST - BIRMINGHAM 4 
TELEPHONE :« 021-236 5513 ) 


APPOINTMENTS ` 


London rates £2,260 post inter £2,800 on Part 1. Home Counties marginally less. , 


leading agency in this field, The newly qualified can specialise in company, personal ` 
or international tax at a salary of up to £4,750, and there are several firms prepared 


SOUTHERN AFRICA R14,000 


with Pembroke & Pembroke. Please ring one of our tempting lady consultants for 










MM 























PROVINCIAL 


BEDS - , , £3,000-£6,000 


` Corporate tax manager for national firm £6,000. PE 2 finalists. Personal tax assistants 
` Luton, Bedford, Milton Keynes to £3,500. | 


BRIGHTON l £2,500-£5,500 


Career openings for PE 2 finalists personal tax, trust, insolvency and prospective 
general and tax partnerships in Brighton, Hastings, Eastbourne, Worthing, and 
Haywards Heath, 


BIRMINGHAM £3,000-£6,500 


PE 2 finalists for international and medium firms tax, computer, auditing, commerce 
and industry. Also company tax specialist for national firm £5,000. Computer 
specialists £4,250/£8,500. 


BERKS ' .£3,000-£7,000 


Prospective tax partner for large local firm £7,000, Company and Personal tax 
Reading £3,500/£4,500. Dynamic A.C.A., A.C.M.A., for private company Newbury 
£4,500. PE 2 finalists for Reading, Windsor, Oxford, Swindon. t 


CAMBRIDGE £3,000-£4,500 


Assistant trust manager £4,500. PE 2 finalists for local and national firms. 
i : 


CROYDON ` £3,000-—£6,000 


Personal tax manager £6,000. Company tax £5,000, Group accountant, agricultural 
merchant CN PE 2 finallst personal tax assistants at Croydon, Redhill, 
i st Grinstead. i ' 


DR 


DEVON hie £3,500 


PE 2 finalists, A.C.A.s for leading and local firms in Exeter, Plymouth and Torquay. 


GUILDFORD £3,000-£5,000 


Personal tax manager £5,000, 


PE 2 finalists, personal tax assistant for Guildford, Farnham, Basingstoke, Woking, 
Weybridge. ' 


LEICESTER , :  £2,800-£5,500 


Audit manager for national firm in Leicester. Also PE 2 finalists for International 
local firms in Leicester, Nottingham, Northampton and Kettering. 


MANCHESTER £3,000-£5,500 


Tax planner £5,500, PE 2 finalists to specialise in audit or corporate tax, Manchester, 
Liverpool, Preston, 


SOUTHAMPTON = £3,000-£5,000 


r PE 2 finalists, personal tax assistants for Southampton, Bournemouth, Leamington, 
Salisbury,. Winchester. Also audit menagers for multi-branch firms, Basingstoke, 
Bournemouth. k R 


TONBRIDGE . ~ £3,000-£5,000 


Prospective partner for national firm £5,000+-. PE 2 finalists, personal tax assistants, 
Tonbridge, Maidstone, Sevenoaks, Bromley. 


WEST RIDING £3,000+- 


PE 2 finalists, personal tax assistants, for Leeds, Bradford, Sheffield, Nottingham. 


76 CHEAPSIDE : LONDON ECH 
TELEPHONE - 01-236 0011 


Pembroke | 
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PERSONAL TAX 


We are now in our tenth year of advising 
and helping tax staff. Therefore, if you 
are contemplating a change of job in the 
field of taxation it is in your own interest 
to contact TOPCARE,. We will ensure 
that you make a change for the better 
and introduce you to clients who have 
exactly the right position for you. We 
have more vacancies on our register 
than ever before for those with experi- 
ence of Personal Taxation who are seek- 
ing a progressive post with a good 
starting salary. So CALL, RING OR 
WRITE - NOW! 
TAX MANAGER, WC1 £6,000~£6,500 
A well-experienced but not necessarily 
qualified person is required to take 
charge of the Tax Department of a 
medium-sized firm. To deal predomi- 
nantly with personal taxation. 
TAX ASSISTANTS, WC1 

£3,500-£4,500 
This is a substantial firm of Chartered 
Accountants whose Tax Department 
continued to rapidly expand. They 
therefore require two further experienced 
Tax Assistants. 
POTENTIAL PARTNER, W1 c. £5,000 
Qualified A.C.A. to deal with pre- 
dominantly personal taxation. Definite 
partnership prospects for the selected 
candidate. 
INTERNATIONAL FIRMS 

£3,500-£5,000 
We are in contact with all the major 
International firms, Many of them are 
in urgent need of good personal tax staff. 
TAX SENIOR, WC c. £5,000 
An old-established firm require a 
thorougnly reliable person who will 
be entirely responsible for their own 
portfolio of personal tax cases. 
TAX ASSISTANT, ST ALBANS 

£2,500-£3,500 
Medium-sized firm offers an interesting 
and rewarding post to a person with at 
least two years’ personal tax experience. 
TAX SENIOR, READING c. £3,500 
This is a progressive firm who offer good 
prospects to a young person, possibly 
an ex Tax Officer (Higher Grade), 
TAX SENIOR, SOUTHAMPTON . 

c. £4,000 

A good Senior person is required by 
small firm to deal with both Personal 
and Company Taxation. 










COMPANY TAX 


NEWLY QUALIFIED, EC2 £4,000-++ 
A young, qualified A.C.A. who is seeking 
to specialize in Taxation is sought by 
medium/large old-established firm. 


TAX SENIOR, W1 £6,000-£6,500 
An additional Tax Senior is required by 
an expanding commercial group. Ex- 
cellent future prospects exist within the 
organization. 


TAX SENIOR, EC4 £5,000+- 
Our clients are a medium/large City 
firm who require a person with a few 
years’ Company Tax specialization. 
Preferably A.T.LI. 


TAX SENIOR, EC2 c. £5,000 
Due to a recent amalgamation our 
clients are in urgent need of a further 
experienced Tax Senior to handle both 
Company and Personal taxation. 


TAX MANAGER, WC1 £5,000-£6,000 
This is a progressive, medium-sized 
who require a qualified A.C.A. to head 
their Tax Department, To deal with both 
Company and Personal Tax. Partner- 
ship prospects exist for the successful 
candidate. 

TAX SENIOR, EC1 £5,000—-£5,500 
Our clients have a very substantial Tax 
Department and they need a further 
experienced Senior who will be assured 
of a rewarding and progressive post. 


TAX SENIOR, BEACONSFIELD 

c. £4,500 
A small firm requires someone who is 
used to handling a wide range of taxation 
to deal with a variety of taxation work. 


TAX MANAGER, BIRMINGHAM 

£5,500~-£7,000 
Qualified A.C.A/A.T.LL to manage 
Company Tax Department. Tax plan- 
ning and advice. Good previous experi- 
ence essential, 


TRUST STAFF 


We have numerous posts on our 
register for those with experience in 
Trust work. Our clients range from the 
very small firms to large International 
organizations. Contact us NOW in 
order to find out more about these 
excellent opportunities. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 





Topcare 


bAa Executive Limited 


Taxation& Audit Appointment Specialists 


AUDIT 


AUDIT SENIOR, EC2 c. £5,000 

A small but well-established practice 

require a good, all-round, qualified Audit 
enior. 


SEMI-SENIOR W1 c. £3,000 
This is a six-partner firm who can offer 
good experience to a young person who 
is keen to make headway. Preferably 
someone with previous experience within 
a medium-sized firm. 


AUDIT SUPERVISOR, WC1 
£4,250-£5,000 
A medium-sized practice seek a qualified 
ACAJA.C.C.A. It is essential that 
applicants should have had previous 
experience of computer audits. 


AUDIT MANAGER, Wi c. £5,500 
Our clients seek a qualified person with 
several years’ experience. They would be 
required to take complete charge of their 
own group. 


P.A. TO PARTNER, SW1 c. £4,000 
Small, friendly firm require a newly 
qualified or finalist A.C.A./A.C.C.A. 
to actas Assistant to their Senior Partner. 
This is a very interesting post. 


SENIOR, EC2 £5,000-£5,500 
Our clients are a medium-sized firm. 
They require a qualified person with 
good experience of taxation and large 
audits. / 


SENIOR, MANCHESTER c. £3,500 
Large International firm require a 
recently qualified person. Excellent 
training facilities. 


SENIOR, SALISBURY e £4,000 
A young, qualified person is required by 
this medium-sized firm to deal with 
auditing and taxation. 


. AUDIT MANAGER, WORTHING 


£4,000-£5,000 
A well-experienced A.C.A. is required 
by the small local office of an Inter- 
national firm. 


SEMI-SENIORS, BASILDON 

c. £2,000 
A medium-sized firm needs 2 or 3 Semi- 
Seniors with at least two years’ profes- 
sional office experience. 
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GABRIEL DUFFY 2 Ansdel Street 
(CONSULTANCY) ` ` 01-937 9521 


ACCOUNTANCY 
AUDIT: INTERNATIONAL FIRMS £4,000~£5,000 
Vacancies to Supervisor ae for newly/recentl~ qualified accountants. d 
P.A. TO PARTNER, C c. £5,000 
Excellent long-term GC in medium-sized practice, 
ASSISTANT MANAGER, WEST END £5,000-+- 
A.C.A. to understudy Partner Designate; expanding modern practice. 
P.A., TO PARTNERS, WEST END ` £5,350 
Ideal candidate will be moving back to General Practice from an International. 
AUDIT/INVESTIGATIONS, CITY £4,000-£5,000 
Ambitious young accountant to join recently merged prestige practice. 
RECENTLY QUALIFIED, CITY to £5,000 
Leading medium-large firm offers SEET P.Q. training and experience: 
INTERNAL ADMINISTRATOR/BURSA ENEGOT 
New post in progressive firm; suit mature SE (to age 50) who knows the SE 
SEMI-SENIORS/SENIORS £2,650--£5,000 


Our speedy accurate service for those accepted on the Register is renowned. 
vm me ma ma mo mn- 


P.E.2 FINALISTS c £3,000 
Paid study leave and/or Course Fees for 1976 Sittings negotiable, Internationals will 
interview December finalists we recommend to start on qualification in March. 


P.AJMANAGER BOURNEMOUTH 
Four/Five years’ Quat., or Unqual. Expd. Some Personal Tax. £A.A.E. ` 
A.C.A. 1973-75 ` BOURNEMOUTH 
P.A. to Manager in local office of International Partnership. 

PARTNER DESIGNATE KENT 
Multi-branch firm; Age 25-45; salary negotiable around £5,000 to commence. 
GENERAL PRACTICE STAINES 
ance for Qual, and Unqual. Expd. due to repid growth, 

A.C.A/A.C.C.A. SHEFFIELD 
Public ¢ ompany work with an International firm. on your own doorstep. 
INSOLVENCY BRISTOL 


Age Ge, overall profassional and/or commercial /industrial experience, To £5,250, 


Above comprising a small sample of London and U.K. openings, Other ee 
Include: HTON, REDHILL, READING, SLOUGH, 

GLASGOW. Met MANCHESTER, BIRMINGHAM, STEVENAGE, LEICES. 
TER, NORWICH, LINCOLN, CAMBRIDGE, LUTON, THE WEST, E 


Telephone or write for further details, After office hours ring (01)-722 4551. 


GDC - KENSINGTON - 01-937 9521 








Partner Designate 
A.C.A. 2/3 years’ qualified 
c £6000 + 


Our client, a small but soundly based - 
and forward looking practize, wishes to 
appoint a recently qualified accountant 
with a good knowledge cf taxation 
probably gained with a medium sized firm. 

The practice, which has expanded ` 
rapidly in recent years, offers a full range 
of accounting services, including financial 
and consultancy advice, to a comprehensive 
range of clients. 


Initially based-in London, the successful 
applicant, who will demonstrate the ability 
to join the partnership in 12/18 months, 
will be directly responsible for a select 
portfolio of clients, and will be expected 


GABRIEL DUFFY 7] Ansdelt Street 


(CONSU LTAN CY) 01-937 9521 ` 


TAXATION 


TAX MANAGER,’ gr, i na £5,500 
entleman or lady thoroughly experienced in all common aspects of Taxat 
COMPANY/SOME PERSONAL, CITY ee ions 250 
Medium-sized firm offer excellent career, 


PERSONAL TAX, BLACKFRIARS e £5,000 
EE Senior for well- -organised Department. Non-contributory pension 
FERSONAL/COMPANY TAX, CITY £4,000-+4- 
Experience of Company Tax not essential, as full training will be given. 

PERSONAL TAX MANAGER, WEST END to £6,000 


Interesting variety of casework needs personable and experienced supe 
TAX MANAGER, CITY P EE 
Age 35-45. All-rounder to manage growing department. 

COMPANY TAX SENIOR £5,500 
Openings at Bank, Moorgate, i Blackfriars: Holborn, Waterloo, Euston, Broad Sereet. 
PERSONAL TAX SEN £4,000-£5,000 
Openings: Near all Se SEH Most 4 weeks’ holidays, Many sane 
CAPITAL TRANSFER TAX £4,000 to £5,500. 
You will be a Trainee Consultant. You may switch back to general work if need be, 


A.C.A.s]A.C.C.A.s FOR TAX LONDON AND U.K, 
Choose Personal and/or Company; U.K./U.S.A./International Tax. Sals. to £5,000. 
PERSONAL AND COMPANY TAX NORWICH 
£3,000-£3,750 A.A.E. Company Tax training if necessary. 

PERSONAL TAX ‘BRISTOL 
Senior £3,000+. Assistant Manager £4,000. 

PERSONAL TAX, ILFORD £2,500-£3,000 
Friendly ex-West-End Sieg 

PERSONAL TAX WINCHESTER 
Good quality casework in pleasant surroundings. £2,500-£3,000. 


COMPANY TAX ` BIRMINGHAM 
Supervisor for International firm. Salary according to age and experience. ‘ 
As usual the above openings comprise bue the tip of che G.D.C, opportunities 
iceberg., Qehar Provincial vacancies Include 

. READING, SLOUGH, GUILDFORD, REDHILL, EXETER, SALISBURY, NORWICH, 
SWINDON, CROYDON, BIRMINGHAM, LIVERPOOL, MANCHESTER, LEEDS, 
CAMBRIDGE, EDINBURGH, CARDIFF, OXFORD, 


Telephone or write for full particulars, After office hours ring (01)-722 4551, 
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AND NOW FOR SOMETHING 
COMPLETELY DIFFERENT 


MANAGEMENT CONSULTANCY 


Young accountant with entrepreneurial 
tendencies required by established professional 
practice to assist in: 


Organisational Studies 
Systems design and implementation 
Computer Selection 
Computer Audits 

and anything else that might develop. 
Applicants’ must be young A.C.A.s: 


A.C.C.A.s preferably with knowledge 
computers and the desire and ability to de- 


r 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 





SWITZERLAND £17,500 to £25,000 


Our client is a major multi-national US Corporation in the field of electronics manufacturing with total annual sales of $500 million. 
Three vacancies exist as summarised below, for their European operations in Geneva, Switzerland. The successful candidates will 

_ probably have had heavy international experience with a multi-national company and must have the ability and experience to 
establish themselves smoothly and quickly into the company. For all three positions a Swiss working permit is required together 
with fluency in French and English at least. : ; 


CONTROLLER ; £20,000 — £25,000 


The job title ‘controller’ widely used in Europe is normally equivalent to ‘Financial Controller’ in the United Kingdom and the 
man appointed will probably have held a similar position. 


TAX DIRECTOR d SR c. £20,000 


The person appointed will require a sound knowledge of international taxation gained over a period of yearsina multi-national company. 










AUDIT MANAGER £1'7,500—£20,000 


The amount of travel will be approximately 50% and again, apart from personal attributes, relevant experience will be essential. 
PP y 30 8 p P l perier 


Please reply to ALAN SNOW, F.C.A. (After 7.30 p.m. and weekends please telephone 01-953 4564 or leave a message on 01-629 4463 
(Robophone 24 hrs)). 
















SOUTH AFRICA | £5,000- £7,000 
There are still a few vacancies in Johannesburg for newly or recently qualified accountants. A good exam record is essential and 
experience with a medium or large firm would be preferred. South Africa offers excellent post-qualifying experience, a higher 
standard of living and a beautiful climate. Please reply immediately for further information, After 7.30 p.m., please ring 0892 37695. 


ZAMBIA c. £6,500 -free accommodation 


Vacancies also in Malawl and Kenya 







Zambia, Kenya and Malawi are becoming increasingly popular with young accountants because of the wide range of experience, the 
agreeable climate and the tremendous opportunities particularly in Zambia and Malawi, to accumulate capital. For details of all 
three countries please reply immediately to Laurence E. Smith. After 7.30 p.m., please telephone Tunbridge Wells 37695. 


AUSTRALIA £5,400-£7,000 


Vacancies exist in Sydney and Melbourne for newly and recently qualified accountants with large firm experience and a good 
examination record. Excellent post-qualification experience can be offered by all three of our clients who are recruiting at the 
moment. Technical accounting standards are high, comparable with the best the UK may have to offer. For comprehensive inform- 
ation please reply with brief details about your career to date, to Laurence Smith. After 7.30 p.m., please telephone 0892 37695. 


LIBERIA - To £6,000- free accommodation 


Vacancies also in Sierra Leone and Nigerla 









Our client, an international firm of chartered accountants, is seeking two qualified audit seniors for their Monrovia office. Clients 
include oil refineries, banks, ports and rubber plantations. With high salaries paid in US Dollars (no exchange control problems), 
free furnished accommodation and, a car allowance, Liberia is one cf the best areas in West Africa in which to accumulate capital; 
Approximately £2,000 pa. Few countries can clalm greater stability and continulty of Government than Liberia. For further details 
and for an immediate interview please reply to Laurence E. Smith. After 7.30 p.m., please telephone Tunbridge Wells 37695. 


HONG KONG To £6,500 inclading allowances 


Our client, an international firm of chartered accountants with offices in Hong Kong can offer first-rate training and experience 
to a newly qualified chartered accountant wishing to spend two or three years in the Far East. This is a wonderful opportunity to 
see Hong Kong whilst improving your long-term career prospects. Personal rates of taxation no higher than 15% of gross earnings. 
Please reply for detailed information to Laurence Smith. After 7.30 p.m., please ring Tunbridge Wells 37695. 


WEST INDIES £5,000 -£7,500 


Jamaica ~ Barbados — Cayman Islands 












The West Indies is one of the most popular areas for a two-year tour for four main reasons: Good experience, marvellous climate 
and outdoor life plus excellent opportunities to accumulate capital. For detailed information about these areas please reply to 
Laurence Smith. When replying please give brief detalls of your career to date. After 7.30 p.m., please telephone 0892 37695. 
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SENIOR - BUSHEY, HERTS 


Young person, preferably 
qualified, for busy, small Char- 
tered firm. Good experience 
essential of accountancy and 
tax applicable medium/large 
private companies. Car driver. 


Telephone: 01-950 5779, or 
01-959 1054 evening. 


Tax Consultant — 
Central London 


required with experience of U.K. and possibly international tax 
to join small Consultancy Team of international firm of Chartered 
Accountants. Excellent prospects and remuneration by negotiation. 
~ Reply to Box TC 24523. 


1976 











Partnership Opportunity WARNING! 

Lancashire circa £4,000 j 
S š Boo r gloom, early, 
We are looking for a fully qualified chartered ac- WEE EE for 7 
countant to manage our Preston office. The success- position giving you the op- 
: : ; f portunity to enhance and 
ful candidate will have good general experience exploit your ability can put 
gained from working in a small or.medium-sized you ahead of the competi- 
i is i i tion, Now is the time to 
practice. This is a good opportunity for an a OC Accounting 
ambitious young person as the position could lead Associates, the open door to 
to a partnership fcr a candidate of the right calibre. professional appointments 
Ze d starti l tenia d at above-average salaries 
good starting salary commensurate with age an with your kind of firm. Call 
experience will be offered. — Applications in strict us now for these and many 

confiderice to Mr K. Seeley, Crossley & Davis, other excellent positions: 
5 Park Road, Chorley, Lancs. Telephone Chorley £5,000-+ Tax Partnership WC1 
72441 £5,000-+ Audit Supervisor EC2 





| £5,000 Junior Manager EC2 
£5,500 Trust Supervisor EC1 





£5,000 Personal Assistant WC1 
Assistant Tax Manager 
£5,500 Wi 
SALARIES AND LOCATIONS OETH 
Advertisers are invited to state in their advertisements the approximate salary Applications in confidence to 
range that they are prepared to give or require, and also their geographical Accounting Associates, 168 
location. S Finchley Road, London NW3 
This will greatly assist those who propose answering advertisements and 6HP. Telephone 01-794 
poss oiy avoid much unnecessary correspondence between advertisers and 0202 
applicants. S 








We've made the right move. 
What about you? 


Last month we moved to offices in the City. If you are thinking of a move for the better, j just 
*phone, write or call and ask for a 


free list of vacancies—salaries £1,400 to £7,000+ 


Senior Vacancies Commerce & Industry The Profession 
Ref. SA50. Ref. MAroo Ref. PAToo 

Over fifty posts offering A wide range of vacancies Positions at all 

salaries over £5,000 in offering £3,500 — £5,500 levels in public ` 
commerce, industry Ref. QA50 practice in Britain 

and the profession in Over fifty jobs for part- and overseas to £7,000+4- 
the U.K. and abroad. qualified accountants to £4,000 


Cross Keys House 
56 Moorgate 


Richard Owen Associates London EC2R 6EL 


: R Telephone: 01-638 3833 
Our service is free, confidential and personal. (24 hour answering service). 






















CHARTERED . 
ACCOUNTANTS: 


HERTFORD 


Keen, intelligent staff of all 
grades required by Chartered 


Accountants in Hertford. Varied 
and interesting work amongst 
friendly and helpful people, in 
pleasant surroundings. 

Please write or telephone Mr 
T. J. Ford at Cecil House, St 
Andrew Street, Hertford, Herts 
SG14 1JN Hertford 54666, 


D TAXATION 


Wanted for our Taxation 
Department, Assistant 
with a sound knowledge 
of personal tax. 








A knowledge of company 
taxation would be an ad- 
vantage. 


An attractive salary will 
be paid to the successful 
applicant. 


Reply to: 

McQuillan & Company 
Chartered Accountants 
69 Fitzwilliam Square 


Dublin 2. Ø 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an 
‘advertisement with a Box number 
in case it may have been inserted 
by your present employer? 


A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your frn or 
company, 


If your company is a member 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed as 
such information would possibly 
revealthe identity of anadvertiser. 
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LACEMENT DIVISION 


LONDON, 


ACCOUNTANCY TASK FORCE LTD 


15 NEW BRIDGE STREET, LONDON EC4V 6HN — Near Blackfriars Station 


SERVING PUBLIC PRACTICE, INDUSTRY AND COMMERCE AS SPEC 
A SELECTION OF VACANCIES FROM OUR REGISTER IS SHOWN BELOW 


INDUSTRY AND 
COMMERCE . 


COMMERCE. — Assistant Accountant. £3,250- 
£3,750. Part-qualified to deal with management 
information, budgets, and assist with final accounts. 
Slough locality, Ref, 8819 
INDUSTRY. - Hounslow. Accountant. To take 
charge of the accounting function for a company with 
a turnover of £1} million. Qualified person is required. 
This is a young growing company and prospects 
should be good. Ref. 8818 
COMMERCE. — Croydon. £3,000-£4,600. A Public 
Authority is in need of part-qualified A.C.M.A. or 

` A.C.C.A. to deal with preparation of financial profiles 
and co-ordinate the revenue allocation. Applicants 
who are successful will also deal with the develop- 
ment of financial techniques. Ref. 8817 
INDUSTRY. — Cost Analyst. Southall. £2,800+. A 
person experienced in cost analysing is required or a 
part qualified ACMAJ/ACCA. ` Ref. 8816 
INDUSTRY. — Basingstoke. Accountant. £4,300+ 
car. A recently qualified accountant is required for 
this manufacturing company. He will report to the 
Company Secretary and take over the function of 
Chief Accountant, There are about six persons in the 
department and prospects are good. Successful 
operation in the post can lead to Company Secretary 
and eventually to a Board appointment. Ref. 8815 
(e) RCE. - London. Property Investment/, 
Development. Accountant/ Manager, Salary £7,000+-. 
This is a small company and the post will involve the 
preparation and maintenance of books of account 
for the company and its associated subsidiary com- 
panies. Also involved will be the co-ordination of the 
purchase, disposal and development of properties 
with which the’ company is involved. The post 
requires a high degree of self-motivation, Ref. 8814 

_ INDUSTRY. — West London. AC MA. C. £5,000. 
To reorganise systems and monitor the successful 
application of same, Full knowledge of costing re- 


COMMERCE. — Programmer, Salary £3,500 p.a. 


Kent. à Ref. 8796 
COMMERCE. -~ Kent. O. & M. Analyst, C. £4,000. 
Three to four years’ experience on O. & M, work 
desired especially appertaining to office equipment 
and form and design. Ref. 8796. 
SHIPPING. — London. Accountant. Up to £5,000. 
To be responsible for the production of management 
accounts and annual statutory accounts, including 
returns for the Customs and Excise, Inland Revenue 
and other Government departments. Age preferred 
35-55 and applicants should have held a position as 
Company or Assistant Accountant for at least 5 
years. Ref. 8789 
INDUSTRY. - Essex. A.C.M,A. This company with 
about 1,300 employees is in the process of changing 
over its system from one computer to another and 
they require a man inter alia, to supervise this change- 
over and deal with other aspects of accounting within 
the firm. Applicants must be active and able to act on 
own initiative. Age immaterial provided drive and 
initiative is demonstrable. Ref. 8778 
PUBLIC CORPORATION. ~ Accountant. London. 
Salary £5,000+-. This is a unique opportunity to join a 
publi corporation and to be responsible to the Chief 
Accountant for the functioning of the corporation’s 
accounts department. A person straight from the 
profession will be considered. ; 


PUBLIC PRACTICE 


PROFESSION. — Oxfordshire, Audit Assistant, 
£3,500. For a four-partner firm of accountants who 
require clerks with at least two years’ professional 
experience to prepare incomplete records to trial 
balance and final accounts stage. Ref. 2059 
PUBLIC PRACTICE, — Exeter. A.C.A. C, £4,000, 
Partnership Gabe later, ` _ Ref. 2058 
PROFESSION. -~ WC1. Qualified Senior. Three- 
partner practice. £4,000. ` Ref. 2057 
PROFESSION. — Transfer of Articles. Three-partner 


STS IN ACCOUNTANCY RECRU 


PROFESSION. ~ Midlands. Training Officer. 
C. £5,500 p.a. This post is with an international firm 
of accountants and can be located at a convenient 
point in the Midlands. The job will involve a full 
programme of training for students and other staff. 
Applications from those experienced in training or with 
the aptitude to undertake this work, Qualified ac- 
countants only, A.C,A., or A.C.C:A. Ref, 2031 
PUBLIC PRACTICE. — Exeter. Qualified Assistant 
at about £4,000 with possibility of a partnership after 
2 years. Ref, 2027 
PROFESSION. ~ Training Officer. London. C. £6,000. 
This is a new position and a good opportunity to 
install a new system of training including the respon- 
sibility for 25 trainees and the training in general of 
the staff as a whole. Ref. 2014 


TAXATION 


TAXATION, ~ Corporation and Personal Tax Mana- 
ger.” London. £6,000 p.a. The successful applicant 
will control three staff members including a chartered 
accountant. Most emphasis will be on corporate tax 
but there will be opportunity also to deal with per- 
sonal tax and trust work. It is hoped to obtain an 
applicant who is both a chartered accountant and a 
graduate preferably with a law degree, The successful 
applicant could become a partner within the next five 
years. Ref. 

TAX. — Birmingham. Taxation Accountant. Good 
negotiable salary. This post is with a large industrial 
organisation and the principal duties will be the 
preparation, negotiation and agreement of tax liabili- 
ties of the group companies in the United Kingdom. 
Essential is a knowledge of U.K. tax and ambition 
to expand knowledge of taxation in other areas of the 


- World. Good opportunity, Ref. 3619 


TAX. ~ London, Taxation Accountant. A good salary 
will be paid and relocation expenses will be allowed 
where appropriate. This is with a commercial com- 
pany with subsidiaries throughout the world. The 
person selected must be able to work on his own 
initiative in conjunction with the Group Taxation 
Advisers. Qualified accountants are invited to apply 

i i in the profession or in 








PUBLIC PRACTICE 





\ BETTER SALARY for all temporary and 
xermanent commercial and professional 
‘ccountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
„ondon EC4. — 01-248 2662. 
\CCOUNTANTS IN NORTH LONDON 
equire senior audit accountancy staff for 
msy and rapidly expanding practice. Must be 
xperienced in incomplete records and taxa» 
ion and able, to deal direct with clients. 
'alary negotiable up to £5,000 and lucrative 
‘onus scheme. — Apply to Box Al 594. 





_A CITY FIRM of Chartered Account- 
ants require an assistant interested in the 
finalization of accounts. Ideally should 
have worked for several years in a 
professional office and will have gained a 

road range of experience, A knowledge 
of basic taxation would be of value, 

Working conditions and prospects are 
good and the salary is negotiable. 


Write to Goodman Lawrence & Co, 
Temple Chambers, Temple Avenue, 
London EC4Y OBB or telephone 
01-353 9926 for an appointment to dis- 
cuss the position. 


. FIRM OF chartered accountants with 150 
aff have vacancies for: (1) Corporate and 
ersonal tax manager — based in London. 
alary £5,000-£6,000 p.a. (ii) Audit super- 
isor based in Guildford. Salary £3, 
3,800 p.a, ~ Please write to Brian Little 
ssociates Ltd, Accountancy Placement 
‘onsultants, 22/24 Buckingham Palace Road, 
ondon SW1W OQP, 01-834 6193. 
RTICLED CLERKS and semi-seniors 
‘quired in Basildon. To, £2,000. — Prac- 
tioners Services Bureau, 6 Clements Road, 
ford, Essex (01-553 2184). 





AUDIT STAFF 
SEMI-SENIOR LEVEL 


We require audit clerks with at least 
2-3 years’ experience in the profession 
to work on a varied range of clier ts, 

_ We operate in good working condi- 
tions and the salary is negotiable. 

Write Goodman Lawrence & Co, 
Temple Chambers, Temple Avenue, 
London EC4Y OBB or telephcne 0l- 
353 9926 for an appointment. 





AVON ACCOUNTANTS require senior for 
sranch office in Southern part of Avon able 
o take responsibility and suitable For young 
mbitious person or mature experienced 
erson 30-50 age range.--Wessex Consultants, 


1 Peter Street, Yeovil, Somerset. Yeovil 
15183 


3ARKING, ESSEX, CHARTERED AC- 
ZOUNTANTS require audit manager/senior, 
tot necessarily qualified but abl to deal 
lirect with clients. Salary according to age 
acres - Send full details to Box 
3SERKSHIRE CHARTERED ACCOUNT- 
ANTS require qualified and unqualified 
enior and junior assistants, full or part-time, 
Jeasant working conditions. Salaries negoti« 
ible. — Please write to Box BC 4592. 
3JLESSED-CALLABY LTD provides a 
versonal service to help find your next 
iwpointment. - 40 Great Marlborough 
itreet, London W1 (01-734 3466). 
CAPABLE YOUNG A.C.A. recuired for 
thartered accountants in Chancery Lane 
ven, Must have general practice 2xperience 
ind ability to work unsupervised. We are a 
small and friendly firm and a good salary 
ind excellent prospeota are offered to the 
‘ight person. — Apply Staff Partner, 15 Tooks 
vourt, London EC4A 1LA (01-841 7581). 
“APABLE YOUNG A.C.A. with two years’ 
ost-qualification experience required as 
yartner in West End firm. — Box CY 6020. 
CENTRAL LONDON charterec account- 
ints have vacancies for all grades of audit 
taff. Opportunities for those wit’ initiative 
tnd yiliingness to accept responsibility. ~ 
3ox CL 6004. 





CHARTERED ACCOUNTANTS, 
Dewsbury, require assistant for their 
Taxation Department involving personal 
and trust tax, trust accounts, tax plan- 
ning and some non-routine corporate 
tax. Previous experience or qualification 
(A.C.A,JA.T.LL) essential. — Reply to: 
J. S. Cullen, Robson Rhodes, Midland 
Bank Chambers, Dewsbury, West 
Yorkshire WF13 IDG. 








CHARTERED/CERTIFIED ' 
ACCOUNTANTS 


Able qualified or well-experienced 
Senior required by expanding firm in 
Holborn area. Ability to control staff 
and deal direct with clients desirable, 
Salary up to £4,500. Good prospects. 
Telephone Miss Dibley 01-405 6136. 


CHARTERED/CERTIFIED practice in Ash- 
ford, Middlesex, require accounts clerk with 
audit experience. Depth of experience in all 
aspects of accountancy more important than 
qualifications, however, every assistance 
would be given to applicant wishing to 
qualify or take articles. - Please telephone 
for interview Ashford (Middx) 54593/4. 


EAST SUSSEX. ~ Newly qualified 

Chartered Accountant required with ex- 

perience in incomplete records and 

small companies. The vacancy offers an 

opportunity to become Manager of a 

branch office after a period.at main office. ` 
The successful applicant will be invited 

to join the partnership after a satis- 

factory period of service, 


Write or Telephone, Staff Partner, 
Mannington, Bishop & Briant, 3rd Floor, 
Queensbury House, Havelock Road, 
Hastings, East Sussex (Hastings (0224) 
429292), 





FINALISTS PART II for immediate provin- ' 


cial appointments in Bath, Bristol, Cardiff, 
Exeter, Newbury Newport, Plymouth, 
Poole, Reading, Redruth, Salisbury, Taun- 
ton, Torquay, Truro and Weston-super-Mare. 
= Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 





GROUP MANAGER OF 
AUDIT DEPARTMENT 


Expansion now necessitates additional 
post in Audit Department of substantial 
provincial firm of Chartered Accountants 
at Basingstoke office. Candidate should 
have at least 3 years’ post-qualifica~ 
tion experience, but unqualified person 
with suitable experience considered; 
experience of auditing computer records 
desirable. Attractive financial and career 
development; initial salary range £3,500 
to £4,500 depending on qualifications 
and experience, 


Apply: 


Brooking Knowles & Lawrence - 
Brook House, Alencon Link 
Basingstoke, Hants 


or telephone Basingstoke 64522 
for Mr Brooking. 





MANAGER WITH general practice 
experience required for a department of 
mixed audits (no public company). 
Salary and prospects by negotiation. — 
Applications in writing please to Norris 
Gilbert Stern & Co, Chartered Ac- 
countants, 20 Regent Street, London, 


H 


NORTH-WEST REGION of national firm 
of chartered accountants require qualified 
peraon with \experience to fill position as 
anager of taxation department. Preferred 
age under 35, definite prospects for suitable 
applicant to become tax partner. Salary to 
£8,000 according to experience. — Box 


4654, 

QUALIFIED OR part-qualified young ac- 
countant required by sole practitioner in 
Feltham, Middlesex. Partnership prospects. — 
Please write to Box QO 4620. = 








TAX MANAGER 
FOR WINCHESTER OFFICE 


of substantial provincial firm of Char- 
tered Accountants. The Salary envisaged 
is £4,000+; applicants should have 
considerable tax experience. Financial 
and career development can be most 
attractive for the successful applicant. 


Apply: Brooking Knowles & 
Lawrence, 51 Southgate Street, Win- 
chester, Hampshire, or telephone Win- 
chester 67654 for Mr Knowles. 





SENIOR AUDIT ASSISTANT with good 

knowledge of incomplete records, small 

companies and some taxation. — Write to 

Norman Sinclair & Co, 53 Church Road, 
ove. 





VACANCY FOR A JUNIOR 
AUDIT CLERK 


A London (W1) firm of Chartered 
Accountants have a vacancy for a 
Junior Audit Clerk, The work will be 
interesting and varieé and will enable 
the successful applicant to progress 
rapidly through to a more responsible 
and senior position. We will require 
someone who is prepared to work 
diligently and conscientiously and be ` 
prepared to use initiative. 


Top salary will be paid for the position 
and examination arrangements fre 
honoured. a 


Please reply to Norton Lewis & Co, 
246-248 Great Portland Street, London 
WIN 6JL. d 


` 
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TRAINING CONTRACTS 


ry 
ACCOUNTANTS IN NORTH LONDON 
have training contracts available for students 
who have passed the Institute foundation 
course. Good progressive salaries will be paid 
and training will be partner supervised. — 
Please apply in own handwriting, giving 
details, if any, of previous accountancy 
experience. - Box AI 4644. 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nationwide basis. We 
handle all formalities. ' 


Please telephone London: 
Pembroke, v.c.a., 01-236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513, 


Mark 


U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
firms throughout London. — Deboo Execu- 
tive, Ring 01-628 2714. 





' COMMERCE AND INDUSTRY 





TAXATION - INTERNATIONAL FIN- 
ANCE: An assistant to the taxation manager 
is required to deal with the computation and 
ancillary work of an international finance 
group. For an experienced person seeking 
responsibility, the position will present an 
opportunity to become involved in both 
United Kingdom and overseas tax, together 
with the prospect of planning and consult- 
ancy work, Conditions of employment are 
excellent. ~ Please reply, giving full parti- 
culars of career, experience, etc., to Box 
TI 4659. 


TRUSTS AND TAX solicitors and account- 
ants require trust assistants or managers with 
experience of trust administration or tax; 
Safarles £3,000 to £5,000 p.a. In confidence 
apply: Consultant, Strand Business Agencies, 
46/47 London Wall, London EC2. (Tel. 
01-588 5038). ý 
YOUNG, QUALIFIED ACCOUNTANT 
required for expanding organization in West 
End, Duties will be to assist senior account- 
ants in accounting, taxation and secretarial 
matters for a group of private investment 
companies. Excellent working conditions, 
free lunches, five weeks’ holiday, and salary 
negotiable. — Please write giving full details of 
experience to date including qualifications to 
Box YQ 4660. 





PARTNERSHIPS AND ` 
PRACTICES | 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm, Subcontract 
work and temporary assignments considered, 
~ Box AB 4597. i 

ACCOUNTANTS with substantial prectice 
in London W1, require additional billing and 
are prepared to pay one-third of actual billing 
as received for the next six years, Interested 
in other Ce — Michael Weston: 
01-486 7603. d 





BRADFORD 


Chartered Accountants — 4 partners ~ 
have some surplus office accommoda- 
tion available which might suit smaller 
firm who wish to benefit from an initial 
association with a larger firm prior to 
merger if compatible in the future, 
Accommodation could self-con- 
tained if necessary but sharing of 
extensive telephone switchboard, copy- 
ing facilities, cleaning services, ete., could 
lead to substantial overhead savings. 
Possible assistance with staff and teche 
nical services also. 


Please write in the first instance ta: 
Box BC 7046, 


BRIGHTON CHARTERED ACCOUNT- 
ANTS seek expansion by purchase of small 
practice or block of audits. Immediate 
succession or working association con- 


sidered. ~ Please reply in strictest confidence - 


to Box BC 4627. 

CENTRAL LONDON ACCOUNTANTS 
wish to purchase block of jobs or small 
practice. Any financial arrangements con- 
sidered including those from retiring prac- 
titioners. Ali replies answered, — Box CL 


CERTIFIED ACCOUNTANT with capital 
available wishes to join established firm with 
a view to eventual partnership or would take 
over from practitioner contemplating retire- 
ment. London and Home Counties preferred. 
— Box CA 4645, 

CITY (EC2) chartered practice for sale. 
G.R.F. £60,000 per annum. — Box CE 4647, 
F.C.A. (Indian) own small practice with 
offices in West London and ample accommo- 
dation would welcome any suggestions for 
expansion. — Box FC 4650, . 
F.C.A. WISHES to purchase ‘practice or 
block of audits in Manchester/North 
Cheshire. Would also do subcontract work. 
= Box FC 4634, ; 

T. - Accountant with spare capacity 
seeks additional block of fees. Association 
with veiw to succession considered, Capital 
available. Newport area preferred. Box 
GA 4648. 


OFFICE ` 
SHARING 


West End Chartered Account- 


ants having surplus accommoda- 
tion in Finchley wish to share, 
office facilities and overheads 


with one- or, two-partnered 
practices. Future amalgamation 
considered. — Box OS 24560. 
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` PARTNERSHIP: 


Chartered Accountants of 
medium size operating in Market 
Towns in Southern England 
require a P.A, for one of the 
partners. Excellent opportunity 
for young C.A. who wishes to 
practice in this type of environ- 
ment. — Box PC 24520. 










HARROW CHARTERED ACCOUNT- 
ANTS will purchase small block of audits, 


incomplete record jobs or small practice. 
Any propositions considered. Pleased to hear 
from practitioner contemplating retirement 
or semi-retirement. ~ Box HC 4662, 

HARROW E.C.A. would like to make full- 
time professional commitment and ideally 
seeks purchase of smal! practice view develop- 
ment either locally or through proposed new 
town office arrangements, but alternatively 
would be pleased to discuss other require- 


ments of overburdened/retiring/disposing . 


practitioner in London area small 
Strictest confidence, — Box HF 4613, 
INDIVIDUAL/BLOCK OF SMALL FEES ~ 
Kent, S. London, Herts - for cash sale, 
Owner will assist in personal introductions/ 
changeover, — Telephone Hitchin 54203 
after 7.30 p.m, weekdays. 

LEICESTER. — Local chartered firm with 
surplus space and staff capacity seeks arrange» 
ment with another local where the above 
factors could be of mutual advantage. 
Situation would particularly suit practitioner 
contemplating retirement in a few years. 
Strictest confidence observed. - Apply: 
Piggins, Taylor & Co, 4 Upper King Street, 


Leicester. 

LONDON-BASED chartered accountants 
wish to purchase G.R.F. £10,000 to £30,000 
anywhere within a radius of forty miles, 
Retiring practitioners welcomed. - Box LB 


NORTH YORKSHIRE, ~ Due to reorgani- 
zation within our practice we wish to sell a 
branch office which is self-contained and in a 
rural setting. Gross recurring fees are approxi- 
mately £14,000 and would provide an attrac- 
tive income for a person with suitable ability, 


drive and personality. — Box NY 4649, 
SOUTH WALES CHAR AC. 
‘CCOUNTANTS wish to acquire blocks of 
audits or accounts and would welcome any 
inquiries from accountants considering 
retirement. — Box SW 4646, 


H 


SUBCONTRACT WORK 








BROMLEY FIRM of accountants require 
subcontractor capable of preparing final 
accounts for limited companies, Work to be 
done in our offices of clients’ premises in 
London. — Box BF 4632, 


SUBCONTRACTORS required by busy 
Surrey practice. — Please apply in writing to 
Box SC 4614, ` 
FREELANCE ASSISTANT with at least 
three years’ professional experience, incom- 
plete records and final accounts, required in 
sociable London W3 office. Age 20-35. 
Hourly rate negotiable from £1-25 per hour 
according to age and experience. ~ Apply in 
writing to Egan & Co, 271 High Street, 
Acton, London W3. 





A BRIGHT YOUNG chartered eccountant 
with „all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. ~ 
Please reply to Box AB 4598. 


A.C.A. (1971) North-west London with 
surplus capacity seeks subcontract work. 
Excellent references. - Apply Box AC 4664. 
A.C.A. recently in practice, wide audit 
experience, incomplete records, management 
techniques and taxation. Willing to under- 
take subcontract work, London and Surrey 
area. Work supported by own audit 
programme. — Box AC 4628. 

A.C.A. IN PRACTICE, has time available 
to undertake subcontract work in London 
and suburbs. Will collect and deliver. Also 
prepared to work on premises. ~ Box AC 


ACCOUNTANT (QUALIFIED) many years’ 
experience in profession, seeks subcontract 
work, London, Kent or Surrey, will collect 
and deliver. One-third of fee charged. — 
Tel. Orpington 20981 or Box AQ 4636. 


ACCOUNTANT with six years’ experience 
in small to public company audits including 
computer audits and personal and company 
taxation seeks subcontract work. — Box AW 


A CHARTERED ACCOUNTANT in Essex 
seeks subcontract work. Prefers to work at 
own office, but open to suggestions. Prompt 
Se and delivery. — Telephone Hockley 


ACCOUNTANT with long experience in 
profession, will undertake work on a sub- 
contracting basis, One-third of fee charged. 
Work collected and returned. London and 
Southern Counties. Prompt service. — 
0323-28177 (Mr Harwood), 
EXPERIENCED C.A. in practice seeks sub- 
contract work Greater London area; prompt 
collection and delivery; working on clients’ 
premises considered, ~ Box EC 6026, 





SITUATIONS WANTED 


A BAG OF TEMPORARY accountants at 
Deboo Executive, ~ We have a wide list of 
freelance work available immediately. 
Every applicant on our register is scrutinized 
by our consultants, Lowest competitive rates. 
— Call Mr Ç, E. Barden Jones at 01-628 2714, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A, 
Lowest competitive rates and , fair trial 
period, ~ Pembroke & Pembroke, 01-236 
O11 (London). or 021-236 5513 (Bir- 
mingham), 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. = 
Please reply to Box AB 4599, EA 
A.C.A. (P.E, II) finalist full of initiative and 
drive, with five years’ experience in auditing, 
accountancy and taxation, seeks position 
as senior in firm of chartered accountants, 
in or around London. ~ Please write to 
nie Akhtar, 18 Philbeach Gardens, London 
SWS. 







ACCOUNTANTS, | BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. and 
overseas, 


PRACTITIONERS SERVICES 
6 Clements Road, Ilford, Essex 
01-553 2184/ 





Job applicants also invited ` 


A.C.A., PART I qualified accountant with 
six years’ varied experience in auditing, 
accounts, book-keeping, taxation, seeks 
senior position with a small or medium-sized 
firm of accountants. — Box AC 4606, 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc, 

ualified, competent personnel avail- 
able. Lowest competitive rates. — Call - 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London Wi. 





ACCOUNTANT/BOOK-KEEPER. — Avail- 
able now. Freelance. Temporary or part- 
time. Twenty-five years’ varied commercial 
experience, London. Trouble-shooter, re- 
organization, systems, incomplete records, 
ete. References. ~ 01-794 4462. 
EXPERIENCED audit senior/audit in 
Charge (aged 31) is looking for a similar 
position with professional firm of account- 
ants in London. Ready to take challenge. 
ae immediately. — Please write Box 


ANTIPODEAN ACCOUNTANTS, all quali- 
fied, available for temporary assignments, All 
personally vetted by one of our consultants. 
~ Write or call Brian Little Associates Ltd, 
Se La regan Çomnsultants, 22/24 

uckingham Palace Road, London SW1W 
DOP, 01-834 6193, 


AN OVERSEAS GRADUATE in accounting 
and financial management, seeks a training 
contract with a chartered accountant’s firm 
in or around London. No previous experi- 
ence in this profession. — Box AO 4667. 

AWAITING P.E. I RESULT. — Out of 
articles, capable of preparing accounts from 
both complete and incomplete records, small 
audit, VAT and personal computations, seeks 
position in profession. — Please contact 
Ai (ees 133 Brownlow Road, London 


EXPERIENCED ACCOUNTS manager 
seeks part-time work (Bournemouth/South- 
ampton area), writing up books, P.A.Y.E., 
VAT accounts or from incomplete records. 
Can work from home office. — Ansafone: 
J. Maunsell, The Pound. Burley, Hants. Tel. 
Burley 2293. E 
LC.A. STUDENT, 20 years old, seeks articles. 
Has passed the foundation course and has 
four months’ experience in the profession, — 
Write to Leonidas Markoulias, 35 Dundonald 
Road, London NW10. d 
MALAYSIAN CHINESE. — P.E. I finalist. 
Over five years’ experience in complete and 
incomplete records, auditing, personal taxa- 
fon, P.A.Y.E. and VAT etc., seeks position 
in profession. — Box MC 4600. j 


M.LA.S. PASSED, seeks position in small 
to medium professional firm in Harrow or 
W. No previous experience but full of 
initiative. ~ Reply Box MP 4638. : 
SEMI-SENIOR AUDIT CLERK available, 
have four-and-a-half years of experience in 
auditing, companies accounts, taxation law 
and accounts with London Chartered ac- 
countants’ firms. -- Please contact Box SS 





TRAINING CONTRACTS 





ARTICLED CLERK with .two-and-a-half 
years’ experience, seeks a transfer with 
London firm. — Box AA 4625. ` 
FEMALE GRADUATE B.Sc.(Accounting), 
and A.C.C.A. old Part II, seeks articleshir 
with practising chartered accountant’s firm, 
intending to qualify as a chartered ac 
countant. - Box FG 4607. E 
STUDENT WITH eight months’ experience 
seeking transfer of articles to a medium-size 
firm of London C.A.s, Principal’s consen! 
obtained. — Box SW 4617. 





SERVICES 








4 


COMPANY 
| FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD - 


38/40 Featherstone Street 
London ECL 


01-251 0344 





COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. 
New companies formed £72. ~ Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY, 01-346 8943 (any time). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471, (6 lines) 





į 


READY-MADE COMPANIES available 
now. Also formations, etc. - Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
members). 


` 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 


FROM £77, INCLUDING VAT, Fees, Books, Share Certificates, Seal. A 
quick, efficient and persona iservice for those who axpect something a little better. 
M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE, Tel, 01-353 1441 





LIMITED COMPANIES 


NEW FORMATIONS £77 
———O 


Bn 
READY-MADE COMPANIES 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 


LIMITED 5 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO. 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 d 


` 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
Including duties, book and seal 


_ COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 - 
or write to 
Express Co. Registrations Ltd 
30 City Road, London ECi 




















OFFICE MACHINERY 
AND EQUIPMENT 





tUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. — Signature stamp’ and 
pecial blocks seven-ten days. Also daters, 
ompany seals, pads, ink, etc. Competitive 
ices, — F Greenhalgh, Universal 


buildings, Garnet Street, Stockport SKI 
AR. Tel. 061-480 3826, 








MORTGAGES 





ABANDON CHASING THAT MORT- 


GAGE. - 100 per cent loans to qualified 


accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director, ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (01-883 9595). 





MORTGAGES 
UP TO 100 PER CENT 


We can arrange any Mortgage including 
Re-mortgages through our Building 
Society and Insurance Company connec- 
tions. Also 2ad Mortgages and Commer- 
cial Loans. 

Alexander Carter (Insurance Brokers) 
Ltd, 1-3 Cheam Road, Ewell, Surrey. 

01-394 0995, 


100 PER CENT MORTGAGES available 
up to £15,000 for Ee 90 percent 
up to £21 £20,000. Remortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 





MISCELLANEOUS 





A COMPREHENSIVE 
MORTGAGE SERVICE 


NO ADVANCE FEES 
ROWE CHARLES & CO LTD 


Personal Service. 20 years’ experience, 
Members of the Corporation of Mort- 
gage and Finance Brokers, 
Excellent remortgage facilities. 
York House, Wembley, Middlesex 
Telephone 01-903 5455-8. 
(24-hour answering service) 





CCOMMODATION ADDRESS facilities 
r small furnished office suites, with all 
vices (receptionist, phones, etc.) EE 
ear St Pauls, London ECA. — Univere 
fiice Accommodation Co Ltd. 012623 2844, 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel. 01-647 9510 





‘ECURITIES’ COMPANY FOR SALE. ~ 
uthorized and issued share capita! £100., 
uaranteed no liabilities, — Box SC 4618. 





PERSONAL 





CCOUNTS SUPERBLY TYPED at low 
ist. Return service for urgent work, ~ 
Typewriting Service, 279 
unley Road, Luton. Tel. 23147. 

UND VOLUMES of The Accourtant and 
ixation regulred; — Please phone cetails to 
-242 5696. 

OME TYPING. — Accounts, audio and 
orthand, etc. Own collection and delivery 
rvice, — Tel. 01-204 7310, 


BUSINESS PREMISES 





CCOUNTANTS, Harrow district, have 
rplus office space available. Would suit 
le practitioner requiring some services. ~ 


e ee firm, E who can 
ovide subcontracting services. Reception, 
Aen oat etc., available if required. ~ 


eal for small or peed formed practice, 
might interest sole přactitioner approach- 
z retirement. — Box CA 4658. 


LONDON SEI 


‘Ideal Accountants office, 3,000 sq. ft. 
Self-contained, prominent position. 
Refurbished to a very high standard 
indeed with every amenity. Lease by 
negotiation. Rent £12,000 p.a. or offer. ' 

Contact Ivor Andrews & Associates, 
6 Great James Street, London SE1. 
Tel, 01-404 5538 and for other S, and SE. 
London premises, 








BUSINESS 
OPPORTUNITIES 





ACCOUNTANT / BUSINESS / IN- 
VENTOR invites participation and support 
from individual investors or business organi- 
zation to produce and market the new book- 
keeping system and ledger-binder (British 
Patent No. 1415161). All propositions will 
be carehilly considered. — Please write to 
Box AB 4601 

CHARTERED ACCOUNTANTS, NW. 
London, have capital available for the im- 
mediate purchase of substantial practice or 
block of fees. — Box CA 7032. 





IDEAL OPPORTUNITY for account- 
ant, no opposition. Premises to let in 
large suburb of Southampton. Firstefloor 
offices, 5 rooms with usual facilities, 
some fittings and carpets. References 
essential. No premium required. ~ Tel. 
Southampton 448383, daytime, 





FOR SALE 


PROF ESSIQNAL AND HOUSE 


NAME PLATES | 


and interchangeable ‘Registered 
Office’ directory boards in Bronzo, 
Brass, Stainless Steel, Aluminium 
or Goloured Plastic, 


ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufacturer. 


ABBEY CRAFTSMAN LTD. 


2, PARKS WORKS, KINGSLEY, SOEN. HANTS, 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 
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me MIDLANDS oa 


for NCR‘BURROUGHS *ADLER 


Rebull systems mochines at 
competitive prices. 
rogramming, full 

installation and service faciicies. 
Contact: Tom Woodard, 


Sales Manager 


CONSULTANTS 


111 tcknield Street, Birmingham. Tel: 021-236 5234-5 





STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock inven- 


tories checked, prepared, priced, calculated or analysed Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number — 01—462 6237/8/9 





Charles Loxley 

Associates : 
50 Fleet Street, London EC4 

01-353-9183 - 


We'll be there when you need us 


It might not be today or 
even next week - but 
sooner or later, when the 
time is right and you're 
looking around, give 
Charles Loxley a call. 
Then leave it to him - 
experienced in this field 
he will put you in touch 


i 


with the right people at POSOUNELCOMAAIANTS. 
the right time . . . with eNOS tad 


the least fuss. 
Think about it, 
future... 


* LONDON ECO 1AA 


it's your 


353-9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 
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15 YEARS’ 
HARD LABOUR N PROFESSIONAL & COMMER- 


CIAL ACCOUNTANCY POSTS 
AVAILABLE FOR QUALIFIED & 
UNQUALIFIED PERSO 
last 15 ‘R Id Welsh has b 
GE | ALL PARTS OF LONDON. 


Commerce — both at home and overseas. Call Douglas Miles: Professions 


The result of all that hard labour produces what vi Dave Child: Commercial 
Is probably the most informed:and experienced 


career advice that you can obtain. : Acme Appointments 


So even if you are only thinking about a new job, 315 Oxford Street, W1 
it makes good sense to have a confidential talk 493 4000 
with us. 


INTERVIEWERS 


Reginald Welsh er Partners Limited m We require additional experi- 
Accountancy CF Executive Recruitment Consultants enced Interviewers for our West 


123/4 Newgate Street, London EC1xA 74A HN End and City branches. 


Telephone 01-600 8387 E High earning potential. 
or 91 High Street, Evesham, Worcs. Call Director 


Telephone 0386 45406 ig a 493 4000 


When planning a tour overseas you need to 
know firstly about prospective employers and 
secondly about the way of life and ccnditions 
in the different countries. We have produced 
information on most areas overseas which we 
hope is sufficiently detailed to enable you to 
decide which country is most suited to your 
particular needs and requirements. 

Please telephone or write to LAURENCE 
SMITH indicating the countries about which 
you would like details. 


Cardinal House, 39/40 Albemarle Street, London, W1X 3FD. 
Telephone: 01-629 4463. 
i 76 King Street, Manchester, Telephone: 061-833 0484. 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES £3,000--£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable . This system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partuers of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 

PERSONAL TAX SENIORS 3 £4,500 
International firms. Medium-sized firms. City and West 
End. U.K. and overseas cases to progress to company 


tax, 

PERSONAL TAX JUNIORS _ to £4,500 
International firm requires ex-Revenue or limited pro- 
fessional experience. Vacancies range from trainee junior 
Jevel to own small allocation, City and West End. A.T.LI. 
trainees encouraged. 


TEMPORARY TAX to £3 p.b, 


LIVERPOOL STREET g 
Several clients including International 
ersonal taxation seniors and semi-seniors. 
FENCHUR £3,000--£5,000 
Vacancies with leading firms close to thestation at all levels 
of seniority. 
LONDON BRIDGE ` ` E Neg. 
Large firm requires Personal Tax Assistant with good 


£3,000-£5,000 
firms seek 


WATERLA fea a _ 24000-88000 

ral | medium firms with persona! vacancies, 

Ss SC £3,750-£4,500 

Leading tax department seeks Tax Senior — opportunities 
any tax. 

BAKER S Š to £3,750 


Small firra near station requires Semi-senior. 





HEWITSON-WALKER (OV 


WE ACT FOR ALL THE INTERNATIONAL FIRMS 


SOUTH AFRICA a -£6,000-4- 
Vacancies with three International practices in Jobannes- 
burg. Our clients are looking for newly/recently qualified 
chartered accountants wishing to undertake 2- and 3-year 
contracts in this wealthy industrial centre. The assign- 
ments in audit-and investigatory work ensure that each 
successful applicant will obtain excellent professional 
experience and training relating to most aspects of a 
modern industrial economy. Starting salaries 9,500~ 
14,000 Rand, depending on experience to date, plus 
large firm benefits. 


BARBADOS _ £6,000-+- 
One immediate vacancy: with a small ‘provincial’ office 
of a multi-national practice which offers a client range 
from plantations and local manufacturing Industries 
to banking, insurance and hotels. Excellent general 
practice experience. Starting salary circa £6,000 plus 
international firm benefits in this idyllic locaticn. 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. - LARGE, MEDIUM-SIZED AND SMALL 


nian to £4,500. 
We act for all the ‘top 50’. Specialise in Audit, Tax, . 


NEWLY QUALIFIED — LONDON 


Insolvency or Management Consultancy. 

NEWLY QUALIFIED - LONDON ` £4,500--£5,500 
We have a few vacancies for newly qualified applicants 
with excellent academic backgrounds at £4,50)-£5,500. 
AUDIT SENIOR - GUERNSEY o £5,000 
Good calibre, medium sized „firm requires a newly 

Accountant, No housing problems. 

ET SUP R R — GUILDFORD circa £3,800 
Local office of national firm requires Audit Supervisor. 
Two to three months each year in Eire. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWTTSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel 01-248 0441 





PERSONAL TAX MANAGERS £6,000--£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice, Good technical 
ability and supervisory experience important. Similar 
vacancies with other firms, both West End and City. 
PERSONAL TAX PLANNIN £6,000--£9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LI. National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 

i : £4,000-£4,250 pa, plus O/T 
Leading International firms urgently seek recently quali- 
fieds to specialise in company or personal taxation or 


both. Previous experience not required. 
COMPANY TAX. ` — £4,000-£10,000 


There have never been so many vacancies for company 
tax specialists, ranging from A.CAJA.T.LI. student 
level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.u.+-with inter- 
national practice in London. Also 5 consultancy vacancies 
with leading firms. £6,000+ for A.T.LI./A.C.A.s_ with 
3 years’ tax experience, Also P.A. to tax partner with 15 
vacancies at company tax senior level to £5,750 p.a. 
3 vacancies to manage company tax departments, c. 


TAX PARTNER DESIGNATE £6,500--£8,000 
Initially to manage tax department. Another vacancy at 


the same salary in Tax Research. 

INTERNATIONAL TAX £7,000-+- 

Leading tax consultancy seeks A.C.A. experienced in 

U.K. company tax with or without international tax 

experience to specialise almost entirely in international 

tax, No computation work. Tel John Walker, B.A., A.C.A., 

in confidence. 

TAXATION AND FINANCIAL PLANNING 
£6,000--£10,000 


COMMERCIAL TAX 


Tax Consultant for large City company £6,000-£6,500 
West End services group, Tax Assistant  £5,000-£5,500 


HONG KONG £6,000-+4- 
A large well-established office in Hong Kong is cur- 
rently recruiting newly/recently qualified chartered ac~ 
countants. This multi-national offers excellent 
experience and training in modern audit techniques. 
Another client has a small, but fast expanding, office 
in this location and successful applicants will be involved 
in a wide range of general practice work. Relocation 
expenses and settling-in allowances in addition to a start- 
ing salary of £6,000, 


KINGSTON, JAMAICA. to £7,500 
A multi-national practice with offices throughout the 
world is currently recruiting a TAXATION ACCOUNT- 
ANT for their Kingston offices. Tho position is for a 
qualified Chartered Accountant, preferably single, with 
good experience of U.K. taxation, The contract will be 
for two years and additional benefits include the use of a 
car and generous terminal bonus. 


PARTNERSHIP SECRETARY x £5,500 -4+ 
A well-established City firm wish to recruit an able 
accountant interested in a career as an Administrator, 
The, job specification includes a wide list of responsi- 
bilities including staff recruitment, staff training, audit 
review, updating of audit procedure and general main- 
tenance of the practice administration. 


NEWLY QUALIFIED/PE H FINALISTS 

Manchester, Leeds, Sheffield to £4,000 
Medium-sized and International firms. Good range of 
general practice experience, 


` CROYDON t 


` Good calibre local firm requires Corporate Tax Senior. 
| SLOUGH - 


"WOKING. 


ERSEAS APPOINTMENTS) 


AUSTRALIA ` to £8,500 
We aro presently recruiting for two multi-national prac- 
tices with o throughout Australia. Both firms are 


in the forefront of the Australian profession and offer a 
wide range of high calibre experience. Vacancies exist 


Melbourne, Canberra and Adelaide have current vacan- 
cies. Salaries will range from £5,000 to £8,500+4-. Inter- 


PROVINCIAL 
TAX VACANCIES 






































to £6,000 
One Personal Tax Manager+-one Senior not necessarily 


qualified. d 

EAST MOLESEY £ Neg. 
Senior required for Personal Taxation. 

READIN z S "3 £2,500--£4,500 


One Semi-senior and one Senior for good calibre firm. 


£2,500--£4,500 
Medium-sized firms require Personal Tax Assistants. 


SALISBURY £3,500-£4,000 
Newly gef ed Accountant wishing to specialise in tax, 
BRISTOL £5,250-£5,750 


International firm requires Tax Manager, One Corporate 
Tax Senior at £4,000 ~ 2 Personal Tax Seniors, e. £3,000. 
BIRMINGHAM ` to £5,000 
Company Tax Seniors at £4,500-£5,000. Newly qualifieds 
to specialise. Local firms require Personal Tax Ladies, 


£2,500-£3,500. ` 

S £3,000--£3,250 
Local firm. Ex-Revenue plus professional experience for 
Personal taxation. 

MANCHESTER £ NEG. 


International firm requires individual to develop Cor- 
orate Tax side of smal! department, 


e £3,500 
Personal Tax Assistant. Some Corporate work available, 
LIVERPOO £2,750-£3,250 


Two firms require Personal Tax Assistants, 
GLASGOW | c. £3,000 
Two firms require Personal Tax Seniors. 

Hundreds more vacancies nation-wide. Some other 
locations listed below: 
BEDFORD, BRIGHTON, CAMBRIDGE, CARDIFF, 
COLCHESTER, CROYDON, EDINBURGH, 
EXETER, GUILDFORD, IPSWICH, LEICESTER, 
LUTON, NEWCASTLE, NORWICH, NOTTINGHAM, 
PLYMOUTH, PORTSMO e HILL, SOUTH- 
AMPTON, ST ALBANS, WATFORD, WINCHESTER, 





at both Senior and Supervisor level. Offices in Sydney, 


national firm allowances. 
BRUSSELS to £8,000 
International U.S. Oi Construction company has 
vacancy for a TAXATION MANAGER. A.C.C.A. or 
A.T.LI. with 2-3 years’ U.K. corporate taxation ex- 
perience, Generous multi-national company benefits. 

If the Overseas location of your choice is not mentioned 
above, contact one of our overseas consultants to discuss 
possibilities. 
WE RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES. 





MANAGEMENT CONSULTANT to £12,000 
Based in London. A consultant is required for a ONE- 
YEAR SPECL IGATION PROJECT. The 
successful applicant will be one of a team of three persons 
involved in systems investigations for a large retail 
organisation. 

PROSPECTIVE PARTNER ~ EXETER £4,000-+- 
Local firm requires experienced C.A. to join as a Manager - 
in general practice. 
TRAINING 3 n £6,500-+- 
Large City firm requires experienced professional tutor/ 
lecturer. Emphasis on taxation preferred. 

\ 
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More Jam 
Tomorrow 


From Our New York Correspondent 


Tax rates for 1976 are now one of the most hotly-debated 
topics in America. This is hardly surprising, since there is a 
Presidential election next November, and the pocket-book 
is commonly supposed to be one of the voter’s most 
sensitive organs. It is surprising, however, that so little 
fresh thinking seems to have been done on the subject. . 

The debate started with the argument over the con- 
tinuance of the 1975 tax cuts into 1976. Since recovery in 
the United States is now well under way, a good case can 
be made for dropping cuts that were justified on the ground 
that the economic pump needed a one-time priming. 
President Ford used this logic to advocate an even larger 
cut in 1976, amounting to the equivalent of nearly £15,000 
million, but with the condition that similar cuts would be 
made in total spending. This condition, even in the de- 
liberately vague form in which it was offered by the 
President, has been quickly forgotten during subsequent 
Congressional wrangles. 

Although final action could not be taken until the 
measure had been approved by the Senate and considered 
by the White House, the Bill passed by the House of 
Representatives early in December contained the basic 
provisions due to find their way on to the Statute Book. 

As expected, the 1976 rate of tax is sharply cut — by some 
£7,000 million for individuals and {£1,000 million for 
corporations. In addition, individual taxpayers will bene- 
fit from an increase in the standard deduction — formerly 
£1,000, now {£1,150 — and from the introduction of yet 

‘another refinement in the form of a 2 per cent tax credit 
on the first £6,000 of taxable income. 


An untidy package - 
To the conservatives of finance, this set of reliefs seems 
neither timely nor tidy. It contrasts strongly with a sug- 
gestion recently floated at a Tax Foundation meeting by 
Mr William E. Simon, Secretary of the Treasury, who 
privately endorsed the concept of an’ end to all deductions 
and credits in favour of a single progressive tax on every 
individual. Moreover, it is tied to a collection of tax 
increases that will confuse the unwary taxpayer still further. 
The minimum tax, a darling of the reformers because it 
takes away some of the shelter provided in earlier legisla- 
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tion. for such sources of income as capital gains, is to be 
further stiffened, with the rate raised from 10 to 14 per 
cent. Limitations on so-called ‘artificial accounting losses’ 
on real estate development are to be -tightened up. Ac- 
celerated depreciation and financial charges during con- 
struction will no longer be allowed as deductions from 
income derived from other sources; despite ‘Treasury ob- 

jections, deductions from ‘other real-estate income will 
stil be allowed. 

At the last moment, a highly controversial relaxation of 
the capital gains tax was rejected. The. proposal was that 
today’s massive capital losses should be made eligible as 
deductions from capital gains realized as far as three years 
back. As an example of how important this relief could 
have been to some taxpayers, the Texas computer king, Mr 
H. Ross Perot, would have saved over £7 million had it 
become law. Disregarding his pleas that he was prepared 
to be specifically excluded from an otherwise remarkably 
reasonable proposal, the House concluded that the idea 
had become ‘somewhat of an embarrassment’ and dropped 
it. 


` Domestic tax havens 

Reformers were more successful in their attacks on domestic 
international sales corporations (DISCs), which were 
introduced into the American tax structure some years 
ago in an effort to encourage exports and at the same time 
discourage the exodus to tax havens. Critics felt that this 
had the effect of setting up new tax havens under their very 
noses, on American soil. The latest restrictions will limit 
the DISC tax exemptions to increases in export sales 
rather’ than total sales. After much argument, 1972-74 was 
chosen as the base from which to count the increases, and 
five ‘years’ growth will be allowed before this base is 
revised upward. 

One of the most constructive reform proposals was 
struck down at the last minute. Petrodollar and other 
foreign investment in the United States has long been 
discouraged by the practice of withholding a token tax on 
payments of dividends and interest to foreign investors. 
As was seen in the case of the tax treaty recently approved 
with the United Kingdom, special arrangements have to 
be negotiated with individual countries if any relief is to be 
allowed. The relief offered by the Ways and Means Com- 


mittee to all foreign investors was rejected by the House of 


Representatives on the ground that payments equivalent to’ 
over £80 million annually by foreigners could hardly be 
damaging the average American taxpayer, even if they 
were keeping out capital at a time of acute shortage. 

The Joint Economic Committee of the Congress (with 
Senator Hubert H. Humphrey, a Presidential hopeful, the 
new chairman) has proposed that tax and other basic 
economic policies should henceforth be planned on a 
two-year cycle. Any improvement over the present 
hand-to-mouth compromises and improvizations would un- 
doubtedly make life easier for taxpayers and their hard- 
pressed advisers. - 
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Bankruptcy: Joint 
Contribution 


SECTION 42 of the Bankruptcy Act 1914 provides generally that 
any settlement or transfer of property made within two years 
prior to the bankruptcy shall be void against the trustee, unless 
the settlor can show that, at the time of the settlement, he would 
have been able to meet his debts in full without recourse to that 
property. f 

D and his wife had lived in rented premises, intending to 
marry when they would buy a house. He paid all the household 


expenses, and made her a generous housekeeping allowance; ` 


she was also at work, and it was understood that her earnings 
would go towards purchase of a house. In October 1970 they 
bought a house for £5,650, the deposit of £565 being drawn 
from her savings and the balance raised on mortgage. The parties 
married on November 18th, 1970, and the formal conveyance 


on November 27th was in Dis name alone; both he and his wife . 


had been originally named as purchasers, but her name was 
deleted. 

_ A charge to secure a further loan of £900 for household 
improvements was drawn originally in the joint names; but the 
wife’s name was struck out, and the charge executed in D’s 
name alone in March 1973. A receiving order was made against 
D in November 1973, and in January 1974 he was adjudicated 
bankrupt. The trustee claimed the house under section 38 of the 
Bankruptcy Act 1914, and argued alternatively that, if the parties 
had agreed between themselves to hold the property in shares 
other than proportional to their respective contributions, such 
an agreement was void as ‘against him under section 42. The 
wife contended that she and the trustee were equitable joint 
tenants. 

In the Chancery Division, Goff, J, granted the trustee an 
order for sale of the house with vacant possession. There was a 
clear intention at the time of purchase that the house should 
belong jointly to D and his wife (the omission of the wife’s name 
from the purchase being attributed to some misunderstanding 
which arose from the marriage of the parties taking place so soon 
beforehand) and, as the wife's share in the purchase money 
was in any event less than half, any agreement for joint owner- 
. ship must be a ‘settlement’ within section 42. It was not a 
settlement made for the purpose of or with a view to facilitating 
the marriage; and, although made in good faith, it was not for 
valuable consideration when looked at in a commercial sense. 
Nor had D proved that, at the time of the settlement, he had 
been able to meet his debts in full. 

In re Densham (a bankrupt) (119 Sol J 774). 


Redundancy Pay: Continuity of 
Employment ` ` 


ASSIGNMENT of a contract of employment from one employer 
to another, with the employee’s consent, on terms that the new 
employer would take over all commitments in relation to the 
employee, has been:accepted by the Court of Appeal as estab- 
lishing continuous employment for the purposes of a redundancy 
payment. . 

The appellant, E, was employed as groundsman by a football 
club; he also performed certain other duties, including the 
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players’ laundry and the weekly club lottery. He had perfotmed, 
these duties since 1955, and from 1955 to 1968 he was employed? 
and paid, not by the football club itself, but by its related , 
supporters’ club. In 1968 his services were transferred to the 
football club, and there was a definite understanding at that 
time, as the Court found, that E should not be prejudiced in 
any way. He continued to perform the same duties. 

In 1974 E’s employment ceased, due to amalgamation of the 
football club with another. He claimed a redundancy payment 
on the basis of his service since 1955, but the National Indus- 
trial Relations Court ruled that this should be calculated only 
on his service with the football club since 1968. 

Allowing E’s appeal, Lord Denning, MR, said that the case 
clearly fell within the principle of promissory estoppel estab- 
lished in the case of Central London Property Trust Ltd v. 
High Trees House’ Lid ([1956] 1 All ER.256). There had been a 
clear representation by the football club in 1968 that Es 
employment would be treated as continuous; E had acted on 
that representation, and did not claim fróm the supporters’ 
club at that time the redundancy payment to which he would 
otherwise have been entitled from that club. It would be most 
unfair to allow the football club now to resile from that repre- 
sentation, and E’s employment must be treated as continuous 
for the term of 19 years. f 

Evendon v. Guildford City Football Club ([1975] 3 All ER 269). 


Commencement of Employment 


A PERIOD OF EMPLOYMENT may commence earlier than the 
agreed time for starting work, the Divisional Court has ruled. 

The plaintiff, E, was due to commence her’shift at noon. She 
reached the factory at 11.30 and went to the changing-room to 
put on protective clothing (a term of her employment). She 
then went to the canteen, where she slipped on some spilt 
custard and sustained a back injury. A National Insurance 
Commissioner rejected her claim for industrial injuries benefit 
on the ground that she had not clocked in, and was not ‘at 
work’ at the relevant time. 

The Court, granting an order of certiorari to quash the 
Commissioner’s, decision, regarded it as ‘common sense’ that, 
once E had reached the factory and had put on the clothing 
required by her employment, her period or employment had 
begun. The visit to the canteen was ‘reasonably incidental’ 
to that employment, and was not an interruption which took 
her out of the course of her employment. 

R. v. National’ Insurance Commissioners, ex parte East (The 
Times, November 1st; 125 NLJ 1168). 


Revocation of Will 


THE TESTATRIX made a will, in 1965, in favour of her sister and 
another party. On September 23rd, 1970, she complained to her 
bank manager of the attitude of these two, and announced her 
intention of leaving her property instead to H. She mentioned to 
H on September 27th that she had not made a will. On Septem- 
ber 29th she was admitted to hospital, and solicitors were unable 
to obtain instructions for a new will before she died on October 
th. 
: After her death, the 1965 will was discovered with three of its 
clauses, and the signature and attestation, cut away. The 
missing portions were never recovered. 

It was clear from this evidence, the Court of Appeal ruled, 
that the 1965 will had been revoked. The testatrix was not con- 
tent that revocation should depend on her making a new will; 
she had intended to achieve revocation there and then, and this 
was not necessarily inconsistent with an intention to make a new 
will at the earliest opportunity. 

Re Jones (deceased), Evans v. Harries (The Times, November 
4th; 125 NLJ 1166). f 
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Strategic Planning and the Learning Curve 


The learning curve is an important tool in the develop- 
ment of production and marketing strategies. Its basic 
concept is that product costs will decline by a constant 
percentage every time that the volume of production doubles 
and, since the constant percentage can be predicted, it 
forms a key factor in planning such factors as product 
volume and product share. 

Management must, however, consider other, possibly 
unforeseen, consequences that may flow from the movement 
towards the higher volumes of production and sales. The 
single-minded pursuit of volume in order to exploit the cost 
reductions that result from the learning curve projections 
can lead to reduced flexibility, a loss of innovative capa- 
bility, and higher overheads. 

The questions that management must pose when using 
the learning curve tool and the possible limitations in its 
application are discussed by William J. Abernathy and 
Kenneth Wayne in an article entitled ‘Limits of the 
Learning Curve’ in the Harvard Business Review. 


Strategic questions 


Whether the learning curve concept is based upon the fall 
in manufacturing costs or in total costs as volume rises, the 
strategy that would provide the greatest benefit from the 
decline in costs is one that would seek the greatest market 
penetration at the earliest time to exploit the cost advantages, 
vis-à-vis competitors. This simplistic approach does not, 
however, take into account other consequences which 
might flow from that decision and management must ask 
the following questions: 


(a) Evidence used in support of experience and learning 
curves suggests that the cost reductions go on for ever. 
There is, however, a limit beyond which costs will not fall 
further. What is the practical limit to volume/cost 
reductions? 

(b) In moving through the series of cost reductions, what 
changes must be made in the organization; and what are 
the implications for overheads, the level of innovation, 
manufacturing technology, stocks and work in progress, 
and the requirements for human skills and physical 
resources? 

(c) When the limits to cost reduction are reached, what 
strategy will the company adopt? Can it change from cost 
minimizing to product performance maximizing? Or have 
the quality of manufacturing technology, cost structures 
and innovative capabilities deteriorated so much that 
management finds it impossible to make the necessary 
strategic changes? 


The authors examine these problems in relation to the 
Ford, Motor Co — where the policy of cost minimization 
was carried out with spectacular success with the Model T, 
but where the changes that accompanied that policy sowed 
the seeds of later troubles when the company wanted to 
vary the product, alter the cost structure and continue to 
innovate. 


The drive to cost reduction led to heavy investment in 
equipment and in acquiring primary supplies, such as coal 
mines ~ thus increasing fixed costs and break-even volume, 
and weakening the resources needed to initiate and carry 
out innovation. In order to compete with new designs 
produced by competitors, features were added to the model 
but this product improvement programme halted the 
reduction in costs. With its innovative capacity unable to 
cope with the change, the company finally shut down its 
major plant completely for nearly a year until the changes 
required could be carried out leaving the market open to its 
competitors. 

The new Model A which emerged after this traumatic 
event gave it the market lead once more, but after a few 
years its market share fell once again. The specialized pro- 
duction processes for the Model T lacked the balance 
required for its successor, and the company was compelled 
by its competitors to compete on the basis of product 
quality and performance — strategies in which it was not 

skilled. 

Changes accompanying a cost minimization PORR canbe 
grouped into six categories: l 


(a) Product. Increased standardization, less diversity in 
production methods and lower margins. 

(b) Capital Equipment. Vertical integration and a: reduced 
flexibility, in a rising level of capital investment. 

(c) Task Characteristics. Increased division of labour and 
lower throughput times. 

(d) Scale. The process is segmented to take advantage of, 
economies of scale, eg, centralized engine production. 
Other segments may be geographically dispersed to reduce 
transportation costs. 

(e) Materials, Vertical integration with sources of supply or 
forcing specialization on suppliers. 

(f) Labour. Increased specialization of tasks reduces workers’ 
pride in the product and changes the skills required. 


Risks of success 


Management must determine how and when factors will 
limit the cost-reduction process. The risks of misjudging 
that limit rise directly with the successful continuation of 
the cost reduction strategy; first because the market be- 
comes increasingly vulnerable to competition in terms of 
product performance and, secondly, the continuing 
attempts to reduce costs diminishes the company’s ability 
to respond to this type of competition. To make the learning 
curve effective the company needs a standard product, but 
unit costs cannot be cut under conditions of rapid product 
change. 

The learning curve is a valid planning concept, provided 
that its limitations are recognized and some of the possible 
consequences of the all-out pursuit of cost reduction appre- 
ciated. If this is not so the company’s reduced capacity to 
handle innovation and adopt different strategies can be- 
come sources of extreme difficulty in the future. 
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Moét-Hennessy 
Share Performance 


Share price performance is not a subject 
studied in any depth in British company 
reports — even if it is studied and re- 
ported at all. There is still, apparently, a 
feeling that it is not the done thing for a 
company chairman to comment on the 
state of the company’s shares or the 
performance of them, or for the annual 
report to set out the stock-market record. 
Gradually the exceptions ‘may be in- 
creasing in number, but they are still 
extremely few. Lighting & Leisure was 
a noted exception in this columna recently. 

The French, to judge from page 44 
of the Moét-Hennessy 1974-75 report, 
do not have such inhibitions. Page 44 is 
headed ‘Moét-Hennessy Share Perfor- 
mance’, It traces the movement of the 
company’s share price against the French 
general CAC Index and the CAC 
Foodstuffs Index. 

The share price beat both indices by a 
wide margin — but then individual share 
prices in front rank companies invariably 
do. The six-year graph shows a Himalayan- 
type rise and fall between early 1972 and 
late 1974. From a low point of 570 
francs at the beginning of 1972 the price 
rose in under two years to a peak of 
1,410 at the end of the third quarter of 
1973- The only slight check to the ax 
months’ progress was a small shake-out 
in the final quarter of 1972. ` 


Poor year ‘ 
But the whole of the 21 months’ leap in 
price was lost by the end of 1974, when 
the price closed the year at 400 after 
having been as low as 355 shortly before. 
For wine, 1974 was a poor year and for 
share prices it was even worse — and that 
applied to share prices the world over. 
The lower half of page 44 of the report 
gives, for 1970 through 1974 and the 
first six months of 1975, the year’s high, 
low and closing price, the maximum and 
minimum number of shares traded per 
, Month, average trading per session in 
terms of the most active and least active 
month, consolidated profit per share, net 
income per share and price earnings yield 
per share at the closing price for the year. 
This information compares dramati- 
cally with the comment made to this 


column by the chairman of a company 
that had only recently made a hefty 
rights issue that ‘the stock market is a 
necessary evil’. Is it only that? ` 


Lower profits 


The Moét-Hennessy parent accounts ate 
for the year to June 30th, 1975, with the 
group operating accounts for the 1974 
calendar year. For the first time since the 
formatior. of Moét-Hennessy, consoli- 
dated results show a fall on the previous 
year. Group turnover totalled 999-78 
million francs against 1,027°73 million 
in 1973 for gross operating profit of 
82°36 million francs against the previous 
year’s record 218-44 million francs. 

In the Champagne group, trading 
profits were down from 129°95 million 
francs to 67:62 million francs; in the 
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Cognac group from oo million to’ only. 
5°44 million and in the Perfumes group. 
from 22-74 million to Ber million. The 
Financial group turned from a loss of 
4:27 million francs to a profit of 1°25 
million francs. - 

Sales of champagne and cognac de- 
clined in almost all export markets but 
profits were adversely affected also by the 
‘growing and excessive burden of finan- 
cial charges resulting both from rising 
stocks and the continued increase in 
interest rates’. In addition, Hennessy’s 
heavy purchases of mature spirits. re- 
sulted in a decline in apparent profits for 
that company ‘due to the rules governing 
stock accounting in force in the cognac 
trade’. - 

The price increase reserve system of 
accounting takes some of the edge off the 
fall in profits. Reserves set aside for price 
increases totalled almost 117-9 million 
francs and, after reincorporation of those 
reserves net of tax and paying an 
exceptional 18 per cent corporation tax 
(11-03 million for the group), net ad- 
justed profit came to 53°82 million 
francs — representing a 46-3 per cent fall 
on 1973. SE 

The directors’ report comments that 
‘taken’ as a whole, profitability has none 
the less remained at an acceptable level, 
since cash flow came to FF76,409,000, 
which still represents he per cent of 
turnover excluding VAT". 





EMI's Financial Highlights 


The art of company report presentation 
is to report the complicated simply, and 
this is an art at which the EMI group 
excels, 

EMI is a complex company operating 


internationally in music (principally re- . 


cords), leisure, television and electronics. 
‘Financial Highlights’, reproduced below 
from the 2974-75 report, show the EMI 
reporting style. 
` The second half of the report is given 
over to a review of “The Year’s Activities’ 
which surveys in words and pictures the 


` Sales 
Financial highlights 1974/75 
£°000 % 
By territory . 
United Kingdom 198,153 39 
Europe . 134,450 27 
North America 78,154 16 
Other countries 92,309 18 
503,068 100 
By product 
Music 258,343 51 
Leisure 66,566 13 
Television 29,107, 6 
Electronics 149,050 30 
603,066 100 


Property development 


group’s expanding business. The year’s 
outstanding research achievement was 
the launching of the EMI whole body 
scanner ~ a new. diagnostic system per- 
mitting a scan of any part of the body to 
be made in only 20 seconds. 

Mr John Read, in his first annual 
statement as EMI’s chairman, considers 
that ‘this year should be one of advance- 
ment in the group and that our profits 
should clearly reflect such progress’. 
Shareholders can be assured that pro- 
gress will be well and clearly reported. 


¿ Profit 

1973/74 1974/75 1973/74 
-£000 £°000 £7000 Ki 
165,641 41 16,494 . 38 16,784 41 
105,251 26 9,679 23 9,043 22 
67,141 17 7.065 16 6412 16 
, 61,828 16 9,992 23 8,543 21 
399,861 100 43,230 100 40,782 100 
213,569 83 19,762 46 26,199 65 
53,591 13 5,981 14 2,639 6 
22,814 6- 2,982 7 4,465 -11 
109,887 28 14,608 33 7,077 18 
399,861 100 43,333 100 40,380 100 

(103) 402 
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Property Problems for 
_ Glanfield Securities 


Property means more problems than 
profit these days. Sir Jack Lyons, chair- 
man of Glanfield Securities, the property 
and general investment concern, has to 
report a problem concerning an advance 
of £1,000,000 made in 1974 ‘at a fully 
commercial rate of interest and secured 
by a first mortgage on two adjacent 
commercial shop properties (with offices 
above) in central London’. ? 

The advance, the only transaction of 
this kind into which the company has 
entered, represented at the time some 
two-thirds of the price paid by the 
borrowers for the properties. ‘Shortly 
before September 25th, 1975’, Sir Jack 
records, ‘we were advised that the bor- 
rowers were unable to meet their liabilities 
and accordingly on that date we appointed 
a receiver for the properties.’ 

As a result of the fall in property values 
and a legal problem which has come to 
light concerning an alleged payment of 
rent in advance by one of the tenants, the 
board cannot value the security realistic- 
ally at- this stage. But Sir Jack assures 
shareholders that ‘any shortfall on realiza- 
tion, should it arise, will not in the 
opinion of your board be significant’. 

A note to the accounts shows that one 
of the properties concerned was bought 
from Bridge End Properties e Glanfield 
subsidiary) for £900,000 and the other, 
for £570,000 from a family trust of which 
Sir Jack was settlor. The {1,000,000 is 
included in short-term loans and bank 
deposits of £1,604,660 in the balance 
sheet. Auditors Victor Croudson & Co, 
of Leeds, make no reference to, the 
matter in their report. 


Divisional Structure 
of J. H. Fenner 


The J. H. Fenner & Co (Holdings) 
report this year benefits considerably 
from the inclusion of separate statements 
by the chairman, Mr Joseph Palmer, and 
the chief executive, Mr Peter Barker. 
This allows Mr Palmer to comment on 
the broader aspects of the company’s 
policy, performance and prospects within 
the present economic and industrial 
situations, and Mr Barker to report in 
detail on group operations. 

Fenner is now grouped under power 
transmission, conveyor belting, fluid 
sealing, materials handling and inter- 
national divisions. Mr Barker writes that 
‘experience of the new divisional or- 
ganization structure has, so far, been 
very favourable and has enabled various 
economies to be effected. In particular, it 
is felt that tangible benefits have accrued 
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through our ability to react more quickly 
to individual situations’. ' 

As yet, the Fenner report has not been 
developed in line with the divisional 


organization and there is no analysis of 


turnover and profits on a divisional basis, 
although that should come in time. There 
is overlapping and inter-divisional trad- 
ing that creates analytical problems. 

A geographical analysis of external 
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sales of £52 million shows that the UK 
accounted for 52 per cent, Africa for 12 
per cent, Europe, India and North 
America each for 10 per cent, Australia 
for 5 per cent, and ‘Others’ for the £ per 
cent balance. Trading profits of £619 
million, it is understood, followed a 
similar 52 per cent UK, 48 per cent over- 
seas pattern, but that is not indicated in 
the accounts. 





Annual Report in Miniature 


Major expansion of the Edgar Allen 
group into Edgar Allen, Balfour through 
the acquisition of Balfour. Darwins has 
even further emphasized the worth of 
Edgar Allen’s style of reporting to share- 
holders, Edgar Allen, before the Balfour 
acquisition, issued an interim report 
which, was effectively a miniature of the 
annual report. ` 

It still is, with the difference this time 
that the style of the reporting makes it 
relatively easy for shareholders to see the 
position ‘cum’ and ‘ex’ Balfour. The 
contributions of the Edgar Allen group 
and of the Balfour Darwins group are 
clearly shown and analysed. 

And not only turnover and profit 
contributions. The two sets of figures set 


CAPITAL EXPENDITURE 


Edgar Allen Group : 
Engineering including tools 
Steel, foundry and forging 
Overseas subsidiaries 
Holding company 


Balfour Darwins Group + 


Engineering including tools 
Steel e 
Overseas subsidiaries 
Central-services 


Group total 


EXPORTS 


out below from. the interim report are 
examples of the depth of the interim 
reporting analysis. 

The report, in a stiff, plum-coloured 
cover, runs through 12 pages and in- 
cludes unaudited profit and loss account 
and group balance sheet with attendant 
notes, analysis of group turnover and 
profit by activity and also geographically, 
together with group cash flow statement, a 
four-page interim report of the directors 
and a financial calendar. The whole thing 
is printed by the Edgar Allen, Balfour 
printing and stationery department. 

The interim report for the six months 
to October 4th was issued on November 
25th, so the extent of the report does not 
delay, its issue. 











6 months to 6 months to 


Edgar Allen Group 
Engineering including tools 
Steel, foundry and forging 


Balfour Darwins Group 
Engineering including tools 
Steel 


Group total 


Purchased Leased ' "Total 

£000 £000 £000 

175 61 236 

316 20 336 

12. — 12 

16 — 16 

519 81 600 

72 — 72 

3 — -3 

. 40 — 40 

4 — - 4 

119 — 119 

638 81 719 

Year to 
4.10.75 5.10.74 29.3.75 

£000 £000 £000 

1,142 768 1,485 

1,534 703 1,603 

2,676 — 1,471 3,088 
1,311 
1,253 
2,564 
5,240 
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Prospects for _ 
the Year Ahead 


At the end of 1975 the tendency among investors was not 
necessarily to trust the stock market’s strength, but not to deny 
it either. ‘I don’t believe it, but I have to go along with it.’ 
‘This market is firm and no matter how hard it is hit it stays 
firm.’ ‘Now and again it may look a little soft on top, but it is 
rock hard underneath,’ 

Such words as those are examples of variations on the end-year 
theme. And there may be no obvious reason why there should 
not be the same variations on the same theme in the New Year, 

But it is because of this mixture of trusting the market but 
not trusting it too far that there are also minority views held that 
the New Year could well see 2 short, sharp shake-out. If for 
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some reason profit-taking developed early in the year ~ for tax _ 


purposes for example — there could well be a minor scramble out. 

Even those who accept that view, and in fact consider it some- 
thing more than a probability, also acknowledge that once such’ 
a.shake-out has been suffered, the second-stage bull market 
could well be resumed. 

The Chancellor of the Exchequer has taken minor measures 
towards reflation, but has taken them ,at a time when most 
people are already ‘spent out’ and are unlikely to turn into avid 
buyers of consumer goods simply because of slightly easier hire 
purchase conditions. 


Changing habits l l 
Spending habits have changed, or at least are changing. The car 
market (untouched by the HP changes) is a case in point. Soar- 
ing car prices have persuaded car owners away from the two- 
year trade-in principle, and even at this stage in the calendar 


‘P’ registration cars (the 1975~76 registration indicator) are « 


decidedly few and far between, even though the new registration 
year began last August. 

Inflation has also tended to turn spenders into savers, and 
, although that to economic purists may seem illogical, there is no 


denying that it has happened. The Chancellor may, in fact, be: 


taking the risk that HP easement will not in fact have much 
impact on demand. 

There is a remarkable unanimity among economists that there 
really should be no reflation this side of the Budget, and only to 
an extremely minor degree even then. The UK economy has to 
follow other economies out of recession and should not be 
pushed into an untenable leading. position: 


The Bank of England’s latest survey obliquely made that. 


point, and it may be noted that a notice to banks and deposit- 
taking finance companies immediately after the Chancellor’s 
statement was particularly forceful in insisting that easier HP 
conditions did not mean easier lending conditions. 

The second half of :1976, rather than the first, is likely to see 
` the beginnings of UK economic revival and, if that is to be the 
case, then the stock market may find its present underlying 
strength put to a considerable test. The ‘400 for the ET Index by 
Christmas’ optimists were proved over-optimistic. 

Their optimism, some market people consider, may have to be 
held in suspense, at least in the first quarter of 1976. There 
could be a largely logical reason for that in the fact that the age- 


4 


January Ist, 1976, 


old stock market question of ‘What to buy for the New Year’ is, 
extremely difficult:to answer, with most shares already standing? 
at 12 months’ high points and the best shares looking fully valued. , 
Searching among the secondaries is a troublesome process, | 
and the search is likely to be concentrated on the still-depressed 
industrial sectors. ‘The odds during the early part of the New 
Year therefore seem to favour, at best, a maintenance of the 
present FT Index: position and, at worst, a possible shake-out 
with the bull rise resumed after a mildly reflationary Budget. 


Gilt-edged _ 

Hopes for the gilt-edged market and for the fixed interest market 
must lie in a reduction in the rate of inflation and thereby a 
reduction in the level of interest rates. That was the hope 
throughout 1975, but the hope was far from fully realized. 

The inflation rate is now easing, albeit slowly, and if the ease- 
ment continues the gilt-edged market could fare better in 1976 
than it did in 1975 when flattery and deception were in equal parts. 

On the hope of eased inflation and lower interest rates, the 
long end of the market must be the New Year attraction. 


Yield Yield 1975 
; , Price Interest (red’n) High | Low 
Funding 33 per cent 5 j 
1999-2004 a 27% 12:85 13-69 304 22 
Treasury 8 per cent S 
2002-06 Ze 564 14:64 14:77 62 47 
Treasury BE per cent 
2008-12 a 39% ' 14:39 14-50 4314 33 
Treasury 7% per cent : 
2012-15 525 14:70 14:76 59% 43% 
i \ 
Equities 


After a year in which it was extremely difficult to choose the 
wrong share, 1976 is likely to prove a much more testing time 
for followers of the equity market. It could well prove more of a 
trading year than a purely buying and holding year, and equity 
investors will have to make their choices much more carefully. 

There were, of course, some equity sectors that failed to stay ` 
the 1975 course. Properties relapsed after early, ill-based ad- 
vances. Some secondary bank shares failed to fulfil recovery 
hopes. Depression. held textile shares back, and retail issues 
suffered similarly. 

But one year’s losers are often the following year’s winners, 
and some of the 1975 distressed areas could prove the ‘recovery 
sectors of 1976. That could well be so in the textile industry 
from which four selections are made below. ` . 

Competition from cheap textile imports should slacken and 
pipelines from manufacturers to users and wholesalers should- 
begin to fill. In thé wool textile industry there are some signs 
already of reviving export demand. 


1975 
: . Price ` Yield P/E High Low 
Allied Textiles 25p shares 71 107 50- 78 26 
Coats Patons 25p shares 62 6-7 72 633 224 
Courtaulds 25p shares., 142 6-1 88 154 ` 53 
Illingworth Morris 20p : 
‘A’ shares POE 29% 72 12:9 40 20 


Allied Textiles has its roots in an original merger in the top 
end of the Huddersfield worsted cloth industry. Now the group, 
although strongly represented at that end of the industry, is_ 
wide-ranged in woollen and other textiles. Strong management 
is a feature of an’ organization that is well placed to take 
advantage of improving trade conditions. 


Coats Patons is the biggest yarn organization, being a merger 
of the J. & P Coats cotton and Patons and Baldwins wool 
companies. The product base, however, is wide and includes such 
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on 
dbmpanies as Pasolds, the ‘Ladybird’ children’s wear concern. 
Coats Patons’ strength is in the extent of its overseas operation 
that provides the earnings bulk. The shares suffered from an 
unfortunate dividend policy which is unlikely to be repeated. 


_ Courtaulds is, of course, the dominant British concern in 
man-made fibres. In the first half of.1975 earnings were hard hit 
by recession in the UK and in France, with only a third of cost 
increases recovered in selling prices. The full year to next: 
March will be poor, as it will for most textile groups. But by the 
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be setting in. 
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time figures are announced in midsummer, improvement should 


_ dllingworth Morris suffered the deaths in September and 
` December of the Ostrer brothers who controlled this company, 
the biggest of its kind in the Yorkshire wool textile industry. 
This makes Illingworth Morris an intriguing situation, and if 
the controlling shares are placed in friendly institutional hands 
there could be a complete change in operation and financial 
direction of the group. 


\ 





BONUS-REINFORCED 
CONTRACTS 


In view of capital transfer tax, a number 


: of offices are likely.to introduce whole life 


bonus-reinforced contracts. The London 
Life Association is doing so, issuing two 
policies, consisting of a profit-sharing 
whole .life policy and decreasing term 
assurance. 

It is not considered prudent to assume 
over a long period a bonus rate in excess 
of 80 per cent of the current rate, nor 
is it thought advisable to anticipate 
bonuses for a period in excess of 35 
years. The contract, therefore, provides 
bonus cover up to the age of 75 for age at 
entry up to 50 years, ranging to 8o at 55, 
and remaining at that age until age at 
entry is 60, then continuing with a term 
of 20 years’ anticipated bonuses up to and 
including age at entry not exceeding 65. - 

‘These terms have been chosen so that 
the term of the temporary assurance does 
not extend much beyond the normal 
expectation of life. 


TAX CHANGE POLICY 


A number of life offices are offering life 
policies before the ‘appointed day’ 
(which is expected to be April 1st)-where 
the whole of the premium is invested in 


units, apart from a very modest annual 


charge. For the time being, income tax 
relief ig restricted to premiums not 
exceeding 7 per cent of the sum assured. 
After the appointed day, the customary 
tax relief will be applicable to the total 
qualifying life assurance premiums paid 
on such contracts, provided, of course, 
life assurance premiums do hot exceed 
one-sixth of the individual’s income, 

Currently it is a rule that, to qualify, an 
endowment policy must provide a capital 
sum at.death of at least 75 per cent of the 
total premium payable during its pro- 
spective term. That rule does not apply to 
whole life policies. But it is to be intro- 
duced, with the result that policies taken 
out after April will have to devote some of 
each premium to life cover, instead of 
units. 

Schlesingers’ have put together a 
package, based on their International 


.Growth Fund, which is an authorized 


unit trust. The idea is that a capital pay- 
ment is invested in-the unit trust and, 
each year, part or this is ‘fed’ into a life 


policy linked to the same trust. The 
latter, known as Trident International 
Moneymanager, is designed for regular 
premiums for a minimum period of 10 
years. The policy can be written on a 
trust basis for capital transfer tax purposes 
and almost 99 per cent of each premium is 
put into productive investment, ‘so long 
as the investment is high enough not to 


` attract a policy fee. 


The scheme should appeal most to 
higher rate taxpayers. Schlesingers are 
taking a conservative line and recom- 
mending an ennual premium of no more 
than, 12 per cent of the original invest- 
ment — assuming reinvestment of the tax 
relief on the premiums and dividend 
income into the scheme. They add that it 
might be better to feed only 10 per cent of 
the investment over a longer period. 


- "TOPPING UP’ IMPROVEMENT 


The Scottish Equitable Life Assurance 
Society has improved its scheme for 
‘topping-up’ loans. The maximum total 
loan (including the building society loan), 
expressed as a percentage of purchase 
price or valuation, is still 85 per cent, up 
to £25,000. Thereafter, instead of the 
percentage figure reducing by 1 per cent 
for each £1,000 increase in purchase price 
or valuation, it reduces by one-half per 
cent for each £1,000 — so that the maxi- 
mum total loan is 82} per cent of £30,000, 
or 80 per cent of £34,500. e 


CHARITABLE TRUST SU RVEY 


The Charities Aid Foundation estimates 
that trusts and foundations probably 
contribute a tax-privileged total in excess 
of £140 million a year to community 
betterment in this country. In view of the 
attention which is being directed towards 
charities in many different ways, the 
Foundation sees an urgent need for trusts 
and foundations as a whole to prepare in 
advance to answer satisfactorily any 
reasonable: questions on the general 
conduct of their affairs and stewardship 
of their funds. 

The Foundation considers itself 
uniquely. placed to act as a collector of 


‘information designed to establish the 


essential facts and figures which will help 
to protect the interests of trusts and 
foundations. It is distributing a survey 


form and will collate the results and make 
the information generally available.’ All 
information will be treated as confidential, 
and need not be identifiable. 


“HEALTH INSURANCE PACKAGE 


Target Life Assurance Co has introduced 
a policy combining life assurance and 
permanent health insurance — without the 
tax disadvantages normally associated 
with the latter. 
` The contract consists of a unit-linked 
whole life policy, where the company 
retains the income from the units and, in 
return, allocates more units. Also in- 
cluded is a standard family income bene- 
fits contribution. There is a waiver of 
premium in the event of disability. ` 
There is a bonus loading of the pre- 

mium for the permanent health insurance 
~ because benefits, in the event of dis- 
ability in excess of six months, are paid 
in the form of cash bonuses. The initial 
rate of bonus of 3 per cent in connection 
with long-term disability is not guaranteed; 
otherwise, it would not really be a bonus, 
and the Inland Revenue would object. 
Naturally, the company intends to main. _ 
tain the bonus at 3 per cent so long as this 
is possible, i 

` The contract would have had greater 
appeal if the permanent health benefits 
had been higher — in view of the tax 
advantages, compared with a conventional 
permanent health insurance policy (where 
benefits, after they have been received 
for the first full fiscal year, count as in- 
vestment income). But the company 
could not have made the benefit very 
much higher, because it would then have 
fallen foul of the rule stipulating that the 
basic sum assured under a life policy must 
be at least 75 per cent of the total of 
premiums paid. 


INFORMATION FOLDER 


Henderson Unit Trust Management Ltd, 
on a pilot basis, is distributing to pro- 
fessional advisers a folder containing up- 
to-date details of each of its unit trusts. 
These include the current composition of 
the fund, the performance record, and 
how the foreign currency financing is 
achieved — whether by means of a back- 
to-back loan or ‘premium dollars’. It is 
hoped to update the information at 


: three-monthly intervals. 
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KF&R 
service 


Property 
Management ' 


| Building Surveying s.compervation 





URBAN PROPERTY: MANAGEMENT 
Including collection of rents, supervision 


‘of repairs, day-to-day servicing of PER l 


and renewal of leases. 


RATING 
Investigations, appeals and negotiations 
of all types of commercial and industrial 


"property. 


BUILDING SURVEYING | 


Advice and supervision for maintenance 


and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


20 Hanover Square London WIR 0AH 
Telephone Ges 8171 Telex 265384 . 
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£3°82 Inc. Post and Packing U. K. 
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At the end of a year that at its beginning 
was considered to threaten extinction 
of the famous Square Miles way of 
life, the City looks back with relief 
and forward with a greater degree of 
confidence. Of the City’s financial 
markets, the Stock Exchange fared 
better than most if not, in fact, better 
than all.‘ 

The surge in share prices in the 
first quarter of the year and the 
accompanying expansion in turnover 
pulled back many Stock Exchange 
firms from the brink of heavy losses. 
The raising of some £1,250 million of 
money for industry through rights 
issues restored the Stock fExchange’s 
status, as well as providing grist to 
the underwriting and turnover mills. 

In the banking sphere, problems in 
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market where the gold price fell back 
from the late 1974 peak. Recession 
also adversely affected the Baltic 
Exchange where: freight and tanker 
rates fell. Surplus tanker tonnage put 
strain on shipping companies and also 
on their ‘supporting banks. 

In almost all sectors the City’s 
markets are now looking for evidence 
of improving Western world econo- 
mies, Gradual movement out of re- 
cession will ease some pressures now 
being exerted on the UK economy. 


WEAKEST 


The weakest market of all — although 
this is not necessarily a City market — 
is that for property. There are better 
conditions in selected areas of the 
commercial property market, but so 
much poor property is shored up by 
secondary bank loans in turn supported 
by clearing bank guarantees, that the 
property market as a whole remains 
false. ‘ 

In the City itself there is a consider- 
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able surplus of office accommodation, 
with newly built sky-scraper office 
blocks empty and £5 a square foot 
property going begging — for which 
£12 was paid at the top of the boom. 
This is one area that seems likely 
to remain depressed for much of 
1976. 


SE COMMISSIONS 


Proposed increases.in Stock Exchange 
commission charges are likely to 
become effective early next March. 
The average increase to clients will be 
under 4 per cent. Of particular import- 
ance to accountants are the changes 
in agency arrangements. 

From March 25th, when a new 
general register of agents will come 
into effect, the annual fee will be raised 
from the current largely nominal! £10-50 
a year to £200. ; ; 

-Banks on a new Stock Exchange 
register of bankers operating as agents 
will be called on for a fee of £1,000 a 
year. ` ` 


Rates and Prices 


Closing prices, Monday, December 29th, 1975 


Bank of England Minimum Lending Rate 


Money Rates 
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Tax Strategy 
for Companies 


by M. Z. Hepxer. 
Oyez Publishing, £4-50. 


This book is intended primarily for businessmen and aims to 
provide them with an intelligible account of some of the tax- 


saving opportunities available to companies in this day and age. , 


The opening chapter contains an outline of corporation tax for 
those not conversant either with the terminology of/the im- 
putation system or with the general scheme of the tax. Next, 
some general tax planning consicerations — including capital 
allowances ~ containing 11 of the 83 ‘points’ dealt with in this 
and the remaining five chapters. 

Overseas activities score the highest number of ‘points’ (18) 
followed by close companies (15); distribution policy, and 
reducing taxable profits (both 14); and consortia (11). 

A specimen point: ‘For a company, it is always more benefi- 
cial to claim capital allowances than the renewals basis’ is then 
discussed over a couple of pages, with references to the leading 
case law on the subject. Where. relevant, the author seeks to 
explain why ‘the best laid schemes 0’ mice an’ men [occasionally] 
gang aft agley’. 

A useful reference book for the non-technical, with every 
‘point’ detailed in the contents; with tables of cases and of 

, statutes, a glossary and an adequate index. However, the paper 
used is not quite of the quality one would expect in a book of 
this price. 


Taxation in the Channel Islands 
and the Isle of Man 

by Leem J. P. Livens. 

Tolley Publishing, £2. 


In these days of penal taxation in the United Kingdom, more 
and more taxpayers and their advisers are exploring the pos- 
sibilities of life in a tax haven. 

To many of these seekers, the Channel Islands and the Isle of 
Man are particularly attractive and the 1975 edition of this work 
states the law as it stood on August 11th, 1975, for each of the 
territories, Jersey, Guernsey and the Isle of Man. 

In the last year, Guernsey income tax laws dating back to 1950 
have been consolidated and both that island and the Isle of Man 
have introduced profits taxes on the gains arising from the 
disposal of certain land and buildings. 

The new Tolley format has been adopted with the contents 
of each island in separate sections in alphabetical order. 

Containing 87 pages, this is the ideal ‘quick-refereace’ sum- 
mary to the taxes of those off-shore territories. 


Spicer and Pegler’s Income Tax 
Twenty-ninth edition, by K. 5. CARMICHAEL, FCA. 
HFL (Publishers), £7. 


First published in 1907, it is nearly four years since the last 
edition appeared. In that space of time, much legislation has 
flowed out of Somerset House and both practising accountants 
SCH students alike will welcome this latest magnum opus of 745 


“The introduction of the unified system of personal taxation 


January Ist, 1976 


receives lengthy treatment, and the chapter on surtax has Sech 
retained for the benefit of those readers who have not yet, 
finalized liabilities to April sth, 1973. R 
The main body of the work has been revised to include all 
relevant legislation up to the Finance Act 1975. The 1975 


` (No. 2) Act is dealt with in appendices, which include stock 


relief and the payment dates and interest provisions. 

The chapter on individuals’ foreign income has been. re- 
written in the light of the Finance Act 1974 and the position 
of Lloyd’s underwriters is well covered. It is perhaps some 
consolation to lesser mortals to find that, having meticulously 
detailed the rules for dealing with separate assessment of husband 
and wife, the distinguished author fails to follow them himself 
in the appropriate detailed example! 

It is good news that the fourth edition of the companion 
volume Corporation Tax will be published in the near future. 


An Introduction to Managerial 
Finance 

by Harorp Bierman, Jr, and JEROME E. Hass. 
Pitman, paperback, £3°75. 


This is a UK edition of a book first published in the USA in 
1973, with the objective of providing the reader with some 
basic principles of finance through a series of mathematical 
models. $ 

The models are designed to show how financial decisions 
affect a company and by supplying optimizing techniques to 
lead to improved decision-making; there is little descriptive 
institutional material, as it is assumed that readers will find 
this in other texts, The authors do point out that while a 
knowledge of basic calculus would be helpful, they have tried 
not to make it essential for the understanding of the material — 
having confined calculus to the appendices, 

After dealing with some fundamentals of financial manage- 
ment the book deals with current assets management, concen- 
trating upon cash flow and granting credit; the gearing decision 
and cost of capital; investment decision-making under condi- 
tions of uncertainty; and a few special topics, such as re- 
acquisition of shares and mergers and acquisitions. 

For the mathematically minded, this book would make 
useful supplementary reading at degree or post-degree level. : 


NEW BOOKS 


‘TERMS AND CONDITIONS op Contract, by R. W. Oliver and 

A. D. Allwright, 75 pp. 8x5}. Institute of Purchasing and 
Supply, paperback, £2-50. 

Tax PLANNING, seventh edition, by D. Lawton and A. Sumption, 
xxiit+182 pp. 8x 54. Oyez, £5. 

THE LARGER PRIVATE COMPANY IN Britain, EAG Research 
Study, 68 pp. 12x8. Wilton House Publications, £20. 

Tue Trustee’s HANDBOOK, third edition, by A. R. Mellows, 

_ xix+177 pp. Oyez, £4-80. 

MACGILLIVRAY & PARKINGTON ON INSURANCE Law, sixth edition, 
by Michael Parkington, ma, et al. cxxxiv+1,127 pp.-+index. 
Sweet & Maxwell, £35. 

Key TO INCOME Tax, Finance (No. 2) Act 1975 edition, by 
J. M. Cooper, Fcca, and Percy F. Hughes, 8x 53. Taxation 
` Publishing Co Ltd, £3:25. 

Key TO CAPITAL GAINS Tax, Finance (No. 2) Act 1975 edition, 
by K. R. Tingley, roca, and Percy F. Hughes, 8 x 5}. Taxation 
Publishing Co Ltd, £3 SC, 


REDUNDANCY IN WESTERN Europe, by Roger Harrison, 136 pp. 


128. Institute of Personnel Management, Ze, 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 11 Strand, London WC2R 1JJ. Amounts quoted 
ate the-net cover prices; 50p should.be added for packing and postage. 











be Gi V. Benz. 
Gower Press, £7-50. 
Sub-titled ‘A 22-country survey of effective credit practices’ 
“this book has been founded on the results of such a survey by Mr 
"Benz, who is credit manager of an international chemical com- 
any. 
d The actual survey set by him had certain essential tasks ~ viz., 
to cover in detail all essential credit operational aspects, cover in 
detail certain specific day-to-day operations, expose new ideas in 
the area and those systems which are effective in major compan- 
ies, The response to the questionnaires sent was good, enabling 
_ amore than 50 per cent response overall to be analysed, with the 
largest samples from Belgium, Great Britain, the Netherlands 
` St the USA respectively. 
` "The result is in some senses a social document, revealing the 
choices made in the areas of decision on credit-giving; but to the 
‘credit manager himself, what will be of prime interest will be 
such matters as currency protection, information sources, and 
the measurement of credit performance. 
` "The author and his publishers have provided a book for which 
“there is a real need, and have found the right questions and 
` answers. 



































































Information for Decision Making 
Second edition, edited by A. RAPPAPORT. 
` Prentice Hall, Zone, 

This is a completely revised second edition of a book of readings 

taken primarily from American management and accounting 

journals. It is recommended by the editor as being suitable for 
e or MBA students as a supplement to their basic 
reading. 

The book is divided into eight subject-areas taken from the 
management accounting field. These areas are an overview of 
information and. decisions; budgeting and financial models; 
- cost-volume analysis; capital budgeting; standard costing; 
decentralization and performance evaluation; transfer pricing; 
` and the behavioural aspects of information. Each section con- 

tains three or four essays related to its subject-area. 

The level of content varies considerably from one essay to 
another; the first and last sections, for instance, are fairly easy 
to follow, while the chapters on cost-volume analysis and 
standard costing, with their frequent use of mathematical 
symbols, require much more careful study. Many of the essays 
also suffer from a degree of academic dogmatism. 
This book is extremely useful for students of management 
as a supplement to their basic reading. For the working manager 
it would be likely to appeal only to the man who has both the 
background knowledge and the time to assimilate the message. 





‘Crime in Britain Today 
by Ciive BORRELL and BRIAN CASHINELLA. 
© Routledge & Kegan Paul, £4-50. 


-This excellent book, by two experienced crime reporters, 
` covers a very wide field: violence, juveniles, terrorism, drugs — 
and the counter-attack by police, forensic science, the Courts 
and the. prisons. 
Accountants may turn first to the chapter on fraud, with its 
sympathetic study of the Fraud Squad’s work and, inter alia, an 
account of the Poulson empire; but perhaps the first chapter in 
< the book, on the police, is the most useful of all. Undermanned, 
` and under-supported by the community, the police do better 
_ for us than we deserve. 






Higher Rate Taxes 


Sır, — May I appeal, through the good offices of your colt 
for a return to the surtax system of payment of higher rat 
January 1st rather than the previous July 6th? 


There is really no way that the Inland Revenue can 
available to them the full income details of a taxpayer 
three months of April sth if the case is more than ordi 
This, therefore, necessitates an estimated figure on form 9 
In turn, the taxpayer is notified by the adviser that t 
due, but that adjustments will be made later. This necess 
tates in some cases more than one amendment wi 
bemuses the taxpayer, as the form 930 is not easy fo: 
layman to follow. 


The number of hours wasted by the Inland Revenue an 
the profession in this exercise must be enormous, ` 
even the authorities must agree that time is being 3 
because in many difficult taxpayer cases the assessment 
still open. l 


I realize that the idea of bringing forward the collec! 
to July 6th was to assist the hard-pressed Exchequer; b 
many assessments are made before July 6th and paid 
date? More important, how much time loss and aggra 
can the Inland Revenue and the profession stand in a | 
intensive high-cost situation like this? 


Yours faithfully, 


Leeds. A. L. BRAITHWAITE, F 


Inter Professional Relations 


Sir, — I have just had drawn to my attention the r 
correspondence in your columns from Mr P. L. Gr 
(November 2oth) and Mr M. D. Thornton (December 1 
following your publication earlier of the latter’s views on 
above subject. , 


I have been encouraged to advise you that I am a fello 
the Institute of Actuaries as well as a certified accountan 
fact, I recently had the opportunity to recommend for membe 
ship of the Association of Certified Accountants another Fe 
of the Institute of Actuaries, Mr Peter Duffett, who has ju 
completed his accountancy examinations. I regret, howeve 
that I am unable to claim that the Institute of Actuaries | 
more qualified accountants within its ranks in England 
the Faculty does in Scotland because Mr Duffett has sin 
emigrated to South Africa. : 

Mr Thornton and I are, however, both at one in wishing 
that Mr Lundie in Scotland and myself in England were n 
now so unique. g 






Yours faithfully, 


West Kirby, Wirral. W. R. ROWLAND, FIA, 


mingham’‘s New-Look 


DP Course 


“seventh EDP Course of the Birm- 

am Chartered Accountant Students’ 

ety held at Nottingham University 

December 13th to 15th incorporated 
hanges from previous courses. 

is year much more emphasis was 

to instructing students in techniques 

{ computer auditing, bearing in mind 

ieir needs in relation to their practical 

rk and the requirements of the Insti- 

examiners, As many as 50 members 

led, including students from the 

SC gren and North Staffordshire 


seping to the basics 


course was introduced by Mr R, G. 
horn, ACA, a partner in Coopers & 
» who specializes in computer 
ng. Lectures started before lunch 
Saturday and the rest of that day 
devoted to an introduction to com- 
ters, the lectures being given by Mr 
rge Neil, of IBM, who explained how 
mputers worked and the basics of input, 
itput and processing. 
In the afternoon the subject was 
mputer systems, in which examples of 
dware, software and control programs 
sre examined. Mr Neil’s final lecture 
red the topics of those who use and 
involved in computers, such as the 
tems analyst and the user departments, 
msidered future trends in the use 
structure of computers. The speaker 
most successful in keeping the 
nt of detail to a level which was 
ufficient to explain the basics without 
g so much information as to cloud 


ntrols and practical aspects 


ed by a team of six lecturers from 
pers & Lybrand. Case studies were 
icorporated with the lecture sessions so 
crease the students’ understanding 

he material covered. 

The lectures began by describing and 
categorizing the various types of account- 
ing systems which are likely to be found 

practice, Consideration was then given 
to the types of control which can be 


exercised over such systems and on which 
the auditor may place reliance. A lecture 
was next given to describe the types and 
significance of controls in the computer 
department itself, in particular the con- 
trols over administration and systems 
development. 

The course then dealt with the prac- 
tical aspects of reviewing a system and 
covered, in turn, various problems in 
relation to the understanding, evaluation 
and testing of systems. The possible need 
for the use of audit test data was indi- 
cated and a case study was worked 
through to show the audit objectives 
which can be achieved by test data in a 
practical situation. 

The Sunday session began by establish- 
ing the objectives of balance sheet 


. validation and relating the systems review 


work to the final objective — the express- 
ing of an audit opinion. The important 





stressed, Geh 

A case study on the use of a computer 
audit package brought home to students. 
the need for such a technique when most 
of the information of accounting signifi- ` 
cance is held on computer files. Lastly, 
there followed an absorbing session on — 
computer fraud which showed how the ` 
operation of controls discussed earlier. 
could assist in preventing the various 
types of fraud described. 

Guest night dinner was held on the 
Saturday evening when those present 
included Mr J. R. Adcock, rca, President 
of the senior Society, Mr C. A. Lee, FCA, 
President of Birmingham CASS, Mr 
R. J. Walls, Ma, LLB, Fca, Chairman of 
the Society, and Mr R. G. Hartshorn, 
aca, who was responsible for the 
course. 
Educational value 
Mr Adcock, in proposing the toast of 
the Students’ Society, stressed the value 
of courses as a means of education and 
equally importantly as an opportunity for 
students to meet each other in a social 
environment. He also expressed the wish 
that more students should get involved 
with the Society, because the value of the 
experience obtained should not be under. ` 
rated, This view was endorsed by Dave 
Stubbins, secretary of Birmingham CASS, 
in his reply. 


2 


Ata meeting of the Association of Independent Tutors in Accountancy (AITA) held in 
London on December 18th, at the premises of Financial Training Co, one of the most far- 
reaching matters considered was the proposal for the interchange of views between members 
of AITA and examiners. It has been felt for a long time that tutors should know in more detail 
what examiners have in mind when setting exam papers ~ and vice versa; to this end, a meeting 
between the two ‘sides’ is planned for next month. 

Pictured, centre, is Mr John Anderson, MA, FCA, Barrister, Chairman of AITA, with, /eft 
to right, Mr Peter Clifton Brown, ACA, of Foulks Lynch Classes, Mr John Craner, ACA, of 
Worthington Duffill & Co, Mr David Hewitson, FCA, Vice-Chairman of AITA, and Mr L. R 


Drury, MA, ACA, Secretary of AITA. 








"Tutorial Triumvirate | 


The New Year brings yet another re- 
shuffle. in the private tuition sector. 
Richard Price,” Bsc(zcon), ACA, ATH, 
has left Financial Training Co with whom 
he was a director to join Brierley, Prior 
& Co, and the company will now be 
known as Brierley Price Prior. 

Charles Prior, aca, and Alan Brierley, 
LLB, ACA, — also ex-directors of Financial 
Training ~ started their venture 12 
months ago. Their new colleague’s 
speciality is taxation and he is well known 
to students, having addressed a number of 
conferences and courses. 

Brierley Price Prior now have five full- 


Fd 


Richard Price, centre, with. his co-directors Alan Brierley, /eft, and Charles Prior 


time tutors as well as visiting lecturers, 
including Richard Price’s father, Mr 
Ralph Price, cse, FCA, chairman of 
Honeywell, who has agreed to lecture 
on management, The company moves 
to new offices in West London next 
month. 

Another new arrival is Miss Evie 
Bowyer, ACA, who will act in a liaison 
capacity with client firms. She will be 
responsible for monitoring students’ 
studies and reporting to their firms. 


BPP says it intends ‘to increase its - 


influence by offering a return to more 
personal courses’. 





STUDENT ON TELEVISION 


‘A series of three Granada TV pro- 

rammes was devoted last month to 
MANFAB (Manchester Financial Advice 
Bureau) in which Mark Ellison, organizer 
of MANFAB and editor of Double Entry, 
the. magazine of Manchester CASS, 
explained to Michael Winstanley the 
‘scope of MANFAB. The bureau is 
administered by the Society in co-opera- 
tion with the Citizens Advice Bureau. 

The first new MANFAB bureau will 
open in Wythenshawe on January 13th, 
with local student organizer Rayna Dean 
working with Mrs Rosabelle Nicholson 
of the Wythenshawe Citizens Advice 
Bureau. 


PRIZEWINNERS’ RECEPTION 


Recently the London School of Ac- 
countancy held a reception at Char- 
‘tered Accountants’ Hall for those of its 
‘students awarded prizes or who gained 
distinctions in the Chartered and Certi- 
fied examinations in 1974 and 1975. Some 





25 prizewinners, together with their 
principals and other guests, attended. 


MANCHESTER MEMBERS ` 
MAKE £1M 


As the Manchester CASS business game, 
which started recently, moves into its 
third period, the 15 participating teams 
have begun to show what they are made 
of. While one team have pushed their 
share price to {1-60 (from a starting price 
of £1105) by making a {1-1 million profit 
in two periods, which represents 6 
months, another has lost almost as much 
in the same time, depressing their 
quotation to a mere 85p. 

Mr Barry. Hetherington, of the Man- 
chester Business School, which is organ- 
izing the game for the Society, explained 
that most teams had expanded too fast 
without the necessary finance. The 
leaders had limited themselves to a ro per 
cent increase in production, which seems 
to have paid off. However, he added, 
most of the teams have got the hang of the 


p 
bankrupt, yet. EE 
The teams have another seven or e 
periods to go until the final roun 
February, which will decide who takes 
top prize of £100. 





























































PRACTICAL TRAINING FO 
ICMA STUDENTS 


Nine companies have had their trainin: 
schemes for ICMA students approved b 
The Institute of Cost and Managemen 
Accountants within the last’ six. mon 

The Institute’s training departme: 
has had detailed discussions with each 
the companies to ensure that IC 
students will be given work that will 
membership requirements and ` 
fit in with company needs. Onc 
scheme is approved, the Institute ‘kee 
in touch with the company to see t 
the scheme is working as planned a 
sort out any problems that arise. 

The Institute’s register of approves 
training schemes began in 1968, and in 
cludes a number of companies which ar 
major recruiters of ICMA trainees. 


JERSEY SOCIETY'S 
NEW SECRETARY 


Charles Peel Yates has succeeded Ha 
Farber who recently returned to Sheffie 
(‘Roundabout’, November 2oth), as sec 
tary of the Jersey Association of 
countancy Students (JAAS). 
Born in Kent, but educated at Victo 
College, Jersey, the new secretary is 
20 and, in 1972, signed a five-ye 
articleship with Mr T. C. Walke: 
BCom, FCA, senior partner in the Jerse 
office of Turquands Barton Mayhew. 
First elected to the Society's- com. 
mittee in 1974, he believes strongl 
despite a small membership the Socie 
has a very important part to play in the 


Charles Peel Yates 


education and training facilities . fe 
students. He also takes the view that 
JAAS can set a good example in this 
respect for some of the ‘dormant.-and 
inward-looking student societies in the 
UR’, 




















“countants, and their overseas Associates 


announce that they have now entered 
into an arrangement with S, Easton 
Simmers & Co, Chartered Accountants, 


of .Glasgow, to co-operate with them on 
. international matters. 


















































: THE ACCOUNTANT 
Index to Vol. 173 
-< July to December 1975 
e general index to Volume 173 — July 
December 1975 ~is published with the 


nt issue. The parts of the volume, 
the index, can now be sent for 


a 


FESSIONAL NOTICES 


Adamson & Co, . Chartered 
ants, announce that after more 
o years’ association with the firm, 
senior partner, Mr John Maxwell, 
retired on December 31st, 1975. He 
vailable in the future on a con- 


cher, Head, Smith & Tucker and 
“rts announce that with effect from 
ary rst, 1976, they merged their 
ices with F. J. Reed & Co, and that 
combined firm now practises under 
me of Futcher Head & Gilberts. 


tcher Head & Gilberts announce that 
h effect from January ist, 1976, Mr 
. F. Jennings, Bcom, and Mr A. J. 
therby have been admitted as part- 


Hacker Young, Chartered Accountants, 
unce that Mr L. Braham was ad- 
to. partnership on January et, 


Mills & Black, Chartered Accountants, 
ounce that: Mr J. B. Ellis retired 
n the practice on December 28th, 1975, 
from that date the firm will no 
r practise at Buxton, Derbyshire. 


ward Moore & Sons, Chartered 
countants, announce that Mr H. 
f Traylen. Fca, retired from the 

on December 7th, 1975, where he 
been a partner since 1946, and after a 
tal of 43 years’ service. Mr R. Saunders, 
CA, acca, who has been with the firm for 
veral years has been admitted to 
artnership. They announce also that 
they have opened an office at Parman 
House, 30-36 Fife Road, Kingston upon 










Peat, Marwick, Mitchell & Co an- 
nounce that Mr R. J. Dickens is being 
admitted into the Birmingham practice 
with effect from January 1st, 1976. 


Kevan Pilling & Co, Chartered 
Accountants, of Acresfield House, Bolton, 
announce that Mr I. M. Davies retired 
from the practice on December 31st, 
1975, to concentrate on his commercial 
interests. 


The Robertson & Maxtone Graham, 
London partnership, announce the re- 


signation from the firm on December 31st, 


1975, of their colleagues in Edinburgh, 
consequent upon their having merged 
their Edinburgh partnership with 
Thomson McLintock & Co, Glasgow and 
Edinburgh. Messrs Brian M. Til, D. 
Buckley Sharp, R. S. A. Donnithorne, 
B. F. J. Pardoe and H. Hale Crosse are 
continuing the Robertson & Maxtone 
Graham London practice, joined in 
partnership as from January 1st, 1976, by 
Messrs H. Lamdin, A. $. Masters, G. C. 
Lawrence, D. D. Lear, 8. G. Kemp, A. 
R. Thornton, R. W. Pullen and J. I. 
Gold, the partners of Sayers. Butter- 
worth, who are continuing their existing 
practice in London and Horsham. 


Wenham Major & Clarke, Chartered 
Accountants, of Dickens House,’ 15 
Tooks Court, London EC4, announce 
that they have admitted into partnership 
Mr Christopher C. Burn, rea, 


APPOINTMENTS ` 


Mr Richard E. S. Bridges, acca, has 
been appointed financial controller and 
secretary of Meyer Dumore International, 
a subsidiary of A~T-O Inc. 


Mr Ronald J. Crane, acca, has been 
appointed divisional finance officer of the 
Anglian Water Authority, Ely Sewage 
Division. 

Mr D. Fairburn, rca, has joined the 
board of Shelvoke & Drewry — a member 
of the Butterfield-~-Harvey Group. 

Mr Peter Hayman, Bcom, Fca, group 
financial controller of EMI, has been 
appointed group treasurer, and Mr 
Anthony Todman, Ma, aca, has 
joined EMI as group controller. 

Mr Michael S. T. Waite, LLB, ACCA, 
has been appointed a director of Minter 
International, formed earlier this year to 
promote and co-ordinate overseas ac- 
tivities within the Minter Group. Mr 


FCCA, D 
opted to the board of Odeon- (Ireland) 
Ltd and Irish Cinemas Ltd. Mr Walls is 
secretary and financial controller “of 
Odeon (Ireland) Ltd. 

Mr F. Wolstenholme, Fema, has been 
appointed finance director of TAC Con- 
struction Materials, and not, as stated in. 
The Accountant ot December 4th, finance 


director of the parent company, Turner & 
Newall. 


OBITUARY 
Sir Stanley Morton, FCIS 


The death occurred on December 18th. 
of Sir Stanley Morton, chairman of the 
Abbey National Building Society and 
President of the Institute of Chartered. 
Secretaries and Administrators for 1974. 
He was 64. 

Sir Stanley spent the whole of his pro- 
fessional life in the building societies 
movement — ‘bricks and mortals’, to use 
his own aphorism — from the age of 16. 
He joined the staff of the National 
Freehold Land and Building Society, one 
of Abbey National’s constituent societies, 
in 1927; following the 1944 merger of. 


‘National and Abbey Road, he became 





joint general manager of Abbey National 
in 1958, managing director in 1968 and 
chairman in 1971. A Council member and 
past-Chairman of the Building Societies 
Association, his services were recognized. 
by his creation as Knight Bachelor in the 
1973 New Year Honours. 

His knighthood coincided with his 
election as senior Vice-President of the 
ICSA, of which he had been a member 
since 1937; he became a member of the 
Institute’s Council in 1962. His business 
and professional appointments included 
membership of the board of Legal and `` 
General Assurance Society Ltd, the 
South Midlands regional board of Lloyds 
Bank, and Milton Keynes Development 
Corporation. 

During the Second World War, he 
served in the Royal Air Force, attaining 
the rank of wing-commander. He was 
also a freeman, and Past Master of the — 
Guild of Freemen, of the City of London. ` 





















mmercial Union Fee 
‘apppinted chairman of the 
Committee on Invisible Exports on the 
retirement of Sir Cyril Kleinwort, who 
d been chairman of the Committee 
ince its formation in the spring of 1968. 
` The Governor of the Bank of England 
has approved the appointment, which 
came into effect today, January rst. 


NEW CHAIR OF ACCOUNTING 
AT HULL 


-First incumbent of the new Chair of 

Accounting established in the Depart- 

“ment of Economics‘and Commerce at the 
University of Hull is Professor Jack 
Kitchen, Bsc(Econ), FCA. 

A native: of Yorkshire, Professor 
Kitchen bas been at The University 
College of Wales, Aberystwyth, whose 
-staff he joined in 1965 to introduce the 
` study and teaching of accounting. 
 In1g73 be was appointed to the Julian 
Hodge Chair of Accounting at Aberyst- 
< wyth, which was set up in that year with 
financial support from the Jane Hodge 
` Foundation and The Institute of Char- 

tered Accountants in England and Wales. 

The Julian Hodge Chair now becomes 
vacant; it is hoped that a new professor 
‘will be appointed in October. 


PLANNING FOR THE 
FAMILY COMPANY 


The- pitfalls, which could „affect tax 
liabilities of family companies and their 
shareholders will be dealt with in a 
course on ‘Planning. for the family 
company’, at the Bedford Hotel, Brighton, 
on January 2ist and 22nd, 
< The course, which is being organized 
` by The Institute of Chartered Account- 
‘ants in England and Wales, will emphasize 
the importance of keeping up to date with 
‘the current, law and practice of share 
valuation. Mr P. B. Smallwood, LLB, 
‘assistant controller, share valuation. divi- 
“sion, Inland Revenue, is one of the 
speakers, and the course will be directed 
by Mr C. R. P. Goodwin, FCA. 

The fee for the course is £80 plus 
VAT and applications should be sent to 
‘the Courses Department, P.O. Box 433, 
Chartered Accountants’ Hall, Moorgate 

Place, London EC2R 6EQ. 

















You know the career advantages of being qualified, 
so make sure you dont waste any time in passing 
your CA exams. Study for them at home with a 
Rapid Results College course Forty-five years of 
correspondence tuition has produced over 275.000 














ized by the. 


Chartered Institute of Public Finance 

and Accountancy include the following: 

January 5th and 6th: ‘Devolution (Scot- 
land)’, at the Albany Hotel, Glasgow, 
fee £32. 

January 6th: “Town centre re-develop- 
ment’, at the London Tara Hotel, 
London W8, fee £23. 

January I5th and 16th: ‘Devolution 
(Wales)’, at the Angel Hotel, Cardiff, 
fee £32. 

January roth: ‘Economic forecasting for 
the public sector’, at the London Tara 
Hotel, London W8, fee £23. 

All fees are exclusive of VAT and, 
where appropriate, overnight accom- 
modation. Inquiries and applications 
should be addressed to the Secretary, 
CIPFA, 1 Buckingham Place, London 
SWi1E 6HS (01-834 6433). 


ACCOUNTING HISTORIANS’ 
INTERNATIONAL CONGRESS 


The second international congress of 
accounting historians will be held in 
Atlanta, Georgia, USA, on August zīst 
and 2and, 1976, at the Regency Hyatt 
House Hotel. The first congress was held 
in Brussels five years ago and attracted 
many participants (The Accountant, Octo- 
ber 22nd, 1970). 

The congress, under the sponsorship of 
The Academy of Accounting Historians, 
Georgia State University, will continue 
and expand upon the theme of the 
Brussels meeting, which took the form of 
lectures, discussions and an exhibition of 
manuscripts and books. 

The annual meeting of the American 
Accounting Association will be held in 
Atlanta immediately after the congress. 
International visitors may, therefore, 
wish to extend their visit until August 
25th to attend several other meetings of 
professional interest. 

Information on room rates, registration 
fee and details of the congress programme 
can be obtained by writing to Professor 
A. R. Roberts, Box 92, University Plaza, 
Georgia State University, Atlanta, 
Georgia 30303. 


HUMBERSIDE TAX COURSE 


The Humberside and District Society of 
Chartered Accountants are holding a 
one-day course at Hull University next 
Wednesday, January 7th, on the many 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
youcan widen your prospects by studying for the 
Institute of Chartered Secretaries and Admmunistrators, 
Institute of Taxation and for, other specialised 
professional qualifications. 


The Rapid Results College, Dept AH6 > Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


- Some of the subjects t to be cor 


“under the guidance- of Mr | 
` Carmichael, rca, will be.corporatic 








capital gains tax, capital transfer t: 
apportionment problems. 


COMPUTER DATA ‘WORKSH 
- JN FLORIDA ` 
Two American computer associat 
the National Bureau of Standards 
Association of Computing Mac 
recently held a ‘workshop’ on “Da 
directions — the next steps’, 
Lauderdale, Florida. Among thi 
participants were Mr Peter M. 
MA, ACA, a partner in Coopers & Lyb 
Mr I. D. Watson, ACA, CA, a partni 
Peat, Marwick, Mitchell & Co, an 
Ewart Willey, Facs, Fon, of Prud 
Assurance and immediate Past-Pres 
of the British Computer Society. 
The participants divided into 
panels to develop advice for data 
managers in several areas, one of v 
was the auditor’s role in data 
systems. 
Reports for use by data base ir mana 
were prepared by each panel and w 
published ‘early this year by the Na 
Bureau of Standards. Inquiries abou 

workshop should be addresse 
John L. Berg, Proceedings Edito: 
Base Directions Workshop, A~26 
ing 225, National Bureau of Stan 
‘Washington DC 20234. 


COST EFFECTIVENESS FRO 
COMPUTER EXPENDITURE 


Profitability and value: for mone 

computers are the main issues consi 
in a recent publication from ` 
Institute of Cost and Managem 
Accountants, Cost Effectiveness from C 
puter Expenditure. 

This latest book in the ICMA se 
“Management Information Systems an 
the Computer’ is concerned with the 
of the computer to make the compan’ 
group of companies more Pro 
ensuring value for money in ‘softwa 
hardware and liveware, irrespecti S 
applications’, 

As well as chapters on the econom 
use of resources, software and hardwar 
an entire section is devoted to consi 
ing the visible record computer, on 





















































Send today for our special linked tuition: informa- 
tion leaflet for Chartered Accountants and o 
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ee under the guidance of Mr. | 
Miller-Bakewell, ma, FCMA; JoipMa. _ 


st Effectiveness from Computer Ex, 


) Ltd, 151 Strand, London 
e 75 post Dee, 


itors’ UK Chapter continues 
ime of luncheon meetings on 


es with SERA to Computer 


Policyholders Protection Board 
Mr Moate asked the Secretary of State 


for Trade if he will confirm that the 


borrowing powers of the Policyholders 


‘Protection Board can only be exercised in 


the anticipation of levies being raised from 
insurance companies and that there is no 
provision under the Policyholders Pro- 
tection Act for the ‘borrowing of funds 
for the purposes of administration or the 
remuneration of Board members except in 


s Circumstances where a levy is imposed or 


, expected to be imposed. 


rith; and ‘Impr ving aining — 
AM. 


reness and efficienc 
Meetings 
d at the Rembrandt Hotel, London 


ebruary 3rd to sth and the second ~ 
ore experienced practitioners =. 


ch 2and to 25th. Mr Andrew 
BA, ACA, MECH, Leverhulme 


rther details of UK Chapte: 
are available from Mr Malcolm 
Royce 
Ltd Norfolk House, St James’s 
, London SWr (01-839 7888, ext. 


MA DUBLIN BRANCH 
`o SECRETARY 
id F, P, Rossney, ACMA, systems 
r of the Roadstone Group, CRH 
‘Dublin, has been appointed 
ry. of. the Dublin and District 
of The Institute of Cost and 


Mr Clinton Davis: Administrative 
expenses and approved remuneration are 
proper charges on the levies on insurance 
companies, which are the Board’s main 
source of finance. But the Board may 
use its borrowing powers in order to 
postpone the need for levies. 


Hansard, December gth. Written 
änsyërs, col. 97. 


Inflation Accounting 


Mr Parkinson asked the Chancellor of 
the Exchequer if he will make a statement 
on the provision of indices which will 
enable firms to experiment with the 
Sandilands system of inflation account- 
ing. 

Mtr Denzil Davies: As recommended 
in the Sandilands Report, the Govern- 
ment Statistical Service will consult with 
the steering group which is to be set up 
by the accountancy profession about 
publication of the indices and about the 
guidance to be given on using them. 
Meanwhile any firm which wishes to 
experiment with current cost accounting 
may obtain the most appropriate indices 
at present available for its industry, on 
application to the Central Statistical 
Oitice. 


Hansard, December 
Written answers, col. 454. 


rth, 1975. 


Value Added Tax __ 


Mr Cope asked the Chancellor of 


Exchequer if he will alter the regulations 
by which it is possible for a trader’s 
liability for VAT to start from the date of ` 
his application or earlier when he cannot 
collect VAT from’ his customers until he 
is issued with a VAT number which may 
take Her Majesty’s Customs and Excise 
two months, 

Mr Robert Sheldon: No. A person is 
required to account for VAT from. the 
date. on. which he became liable to be 
registered. To make liability dependent ` 


on the date on which the registration _ 


number is issued could. encourage traders ` 


to defer applying for registration and 


would thus lead to loss of tax. 


Hansard, December eg Written | 
answers, col, 108. 


Value Added Tax 


Mr Cope asked the Chancellor of th 
Exchequer whether he will introdu 

legislation to amend the disparity re- 
vealed by the judgment of the Leeds 
VAT Tribunal, in the case of Benton v. 
Customs and Excise [The Accountant, 


November 6th] when it was held that ` — 


pilferage of cash from the till of a bar 
was chargeable to VAT although pil- 
ferage of drinks was not chargeable. 

Mr Robert Sheldon: A registered 
trader is accountable for VAT on the 
value of goods he has supplied and his 
liability is not reduced if any of the ` 
takings received for those goods are. 
stolen. On the other hand, if goods are ™ 
stolen from his stock he will not have 


made a taxable supply of those goods _ 


and, therefore, he is not accountable:for 
VAT on them. I have no plans to change 
this position. l 

Hansard, December vorh, Written 
answers, col, 251. 
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| RECOMMENDED FOR ` 


EXAMINATION STUDY ` 





student's 


manual 





auditing vvo 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper" Manual of Auditing. From 
this point of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. It is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relatingto the duties and 
liability of auditors. The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This. summary is 
illustrated by a specimen set of accounts. ; 
This book is published on behalf of thè General 
Educational Trust of the Institute of Chartered 
Accountants in England and Wales. 
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A GEE'S STUDY BOOK 





| A Book for Students 
By C. S. DEVERELL, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.1.M. 


The first executive function is to develop and maintain a system of communication. Students have a more immediate goal — they must satisfy 
examiners. Hence the keynote of this book is a down-to-earth approach to the acquisition of acceptable standards of practice. 

Good communication in business is partly a matter of human relations. and partly of skills, As far ag human relations is concerned, Mr Deverell’s 
book stresses the role of communication in the art of getting things done through people in organizations. 

What are the skills? The naw examinations scheme of the Institute.of Chartered Secretaries and Administrators emphasizes the importance 
of such skills as handling correspondence, reporting, comprehension and summarizing, attaining readability and coherence, speaking and inter- 
viewing, public relations, presenting statistics, charting, audio-visual’ aids, and the preparation of matter for meetings. This is a much wider 
approach than the traditional test of English. 

Students preparing for!.C.S.A. examinations, Ordinary National Bipiomas and Certificates in Business studies, or other professional examina- 
tions and courses in business communication will find no substitute for practice. To meet this need practical work has been included at the end 
of each chapter in Communication. The exercises given there cen be used for private study or for group discussion in college-based and other 
courses, 
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English history has reflected a pattern of conflict between 
the encroaching power of central government and the 
resistance of spirited individuals deriving strength from 
their title as landowners. The recent decision in Congreve v. 
Home Office (the television licence case) echoed the refusal 
of John Hampden to submit to an impost derogatory of 
personal ownership. 

` In modern times the erosion of private landlordism has 
reached its nadir in the Community Land Act 1975 and 
the forthcoming development land tax. Fiscal confiscation 
rests on a view that acknowledges even owner-occupation as 
tolerable within a narrow range of values only. At all events, 


the business landlord is on the point of losing any status ` 


higher than that of rentier. Is it a myth that the cause of 
agriculture, of forestry and of small-scale business in 
general has been better served by owners willing at times 
to let their hearts rule their pockets? Would present-day 
achievements have come to fruition on the basis of institu- 
nd impersonal decisions? 

The relief for agricultural property given to working 
farmers in relation to capital transfer tax is restricted to a 
thousand acres, or to transfers not exceeding £250,000 in 
alue, limits cumulative over lifetime. The relief itself is 
geared to the average yield which land is assumed to 
‘command as a return on money. The significance of this 
dividing line is emphasized by its application to capital 
gains tax on gifts by the Finance (No. 2) Act 1975. 

` "The ‘all-but’ majority report from the Select Committee 
on the Wealth Tax recommended a similar measure. Agri- 
cultural landlords already experience negative cash flow 
when the level of investment is optimized and they have 
now been denied the hope, however faint, of ultimate 
development gain. They will have no future but to sell out 
to institutions which may just be willing to relieve them of 
substantial holdings at a low price. Meanwhile the com- 
bined influence of income and capital taxes will deny the 
family of a working farmer the opportunity to raise their 
fortunes above the prescribed ceiling. 

- The abolition of any special relief for agricultural land 
in rentier ownership was a cardinal feature of the transition 
from estate duty to capital transfer tax. Despite the opinions 
expressed in the draft report by some members of the 
elect Committee, it is doubtful if this step will be reversed. 
ywever, the administrative task of valuing land lying 
outside the rating system suggests that the wealth tax in 
its. form will embody an option to pay an income sur- 
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charge as a measure of wealth tax liabilit 
minimum averaged over earlier years 

In so far as the wealth tax proposals ass 
ability of non-existent valuations for property 
country, they put the cart before the horse. 
the Layfield Committee on the future of lo 





finance could have great significance in us ing 


realistic framework of capital values which migh 


nts passed into th 
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E agen | in De Bray’ s minority report that land 
workers might acquire a stake in the equity of the farm 
ores both their slight propensity to save and the de- 
ent effect of capital taxes on would-be donors. The 
upposed existence of a national agency able to discharge 
wealth tax liability year by year in exchange for a field 
or two is seen to be wholly impracticable when viewed in 
the light of the puny growth of the mere registration of 
and titles; while polarization of ownership between large 
stitutions and small owner-occupiers seems likely to end 
-under-capitalization and inefficiency. 
The announcement that the Chancellor will probably 
ease an outline of the main clauses to be contained in 
ill relating to the wealth tax in 1976 (on the lines of the 
Development Land Tax Bill) suggests that the machinery 
be set up before the structure of the tax has been 
operly worked out. One school of thought envisages 
sive powers to regulate valuations and exemptions by 
ry instrument, leading to the cat and mouse tactics 
y familiar from value added tax. This flexibility is 
bended to enable the Treasury to rectify the most glaring 
that are seen to occur, especially in relation to the 
orld « or tourist industry. 
























ons could also be found. opportu 

the views of the electorate might be significant. Th 
uncertainties will discourage the long-term outlook already" 
absent in politicians but so necessary for those responsible 
for the conservation of the national hefitage— hitherto ` 
characterized by a fruitful soil and thriving animal popu- 
lation, growing timber and civilized habitations attractive 
to the visitor to these shores. 

It was ungenerous of the Chancellor implicitly to blame 
the Select Committee for failing to rubber-stamp the 
Green Paper on wealth tax with a snap report regardless 
of the torrent of adverse evidence from all quarters. Con- 
servative members of the committee might equally regret 
their comment that witnesses inevitably had their sectional 
interests at heart — equating Inland Revenue protection of 
pension rights with Jockey Club pleas for bloodstock, 

In our opinion, each body that gave evidence sought a 
fair-minded presentation of the probable workings and- 
consequences of the Green Paper proposals. The negative 
outcome of the committee’s deliberations reflects the 
inadequate groundwork on which to build a tax of these 
dimensions. A reform of land taxation in all its aspects is 
the first requirement so as to provide a rational infrastruc- 
ture for assessing contributions to local and national needs ~ 
whether of a current or capital nature. 


























accountancy profession, as was freely 
cast, is predominant among member- 
of the Sandilands steering group. 
team set up under Mr Douglas 
rpeth’s chairmanship, as formally 
unced on Tuesday of this week, 
des Mr Kenneth Sharp, TD, MA, FCA, 
sad of the Government ‘Accountancy 
er Bur Ian Morrow, ca, FCMA, 
MA, ATH, a Past-President of The 
te of Cost and Management Ac- 
ts; Mr I. F. Hay Davison, 
nn), FCA, of Arthur Andersen Ar 
nd Professor H. C. Edey, LD. 
n, FCA; of the London School of 
nomics, both members of Council 
Che Institute of Chartered Account- 


` Me D. S. Morpeth ` Me C. A. Westwick! 








lation Steering Group 
ormally Established 


Other accountant members are Messrs 
Tan Bowie, MA, ca, of Peat, Marwick, 
Mitchell & Co; D. H. Maitland, rca, 
Save & Prosper Group; J. Pearcy, ca, 
deputy chief accountant, ICI, amember of 
Council of The Institute of Chartered 
Accountants of Scotland; $. Thomson, 
FCCA, finance director, Ford UK Ltd; and 
the Hon. G. H. Wilson, BA, FCA, FCMA, 
joipma, Delta Metal Co Ltd, and a mem- 
ber of Council of The Institute of Cost 
and Management Accountants. 

Mr Da A. Carroll, rca, has been 
retained as observer for The Institute of 
Chartered Accountants in Ireland, and 
Mr B. H. F. Johnson, IPFA, FCCA, 
financial adviser to the Electricity Council, 
will be consulted on matters relating to 
the nationalized industries. 

The Government is represented by 
Mr R. C. M. Cooper, an Under-Secretary 
of the Department of Trade, and the City 
by Mr G, M. Nissen, Ba, a member of 
the Stock Exchange Council, and of The 
Accountant Annual Awards Panel of 
Judges. Mr C. A. Westwick, sse(Econ), 
FCA, a deputy technical director of the 
English Institute, is to be seconded to 
the steering group as its secretary. 

The group’s principal terms of refer- 
ence are to prepare for submission to the 






















Accounting Standards Steering Commit- 
tee a proposal for an exposure draft on 
current cost accounting, based on the 
Sandilands proposals — ‘with a view to 
the implementation of those proposals 
in company accounts for periods begin- 
ning after December 24th, 1977, if that 
proves feasible’. 

The group is to consult the Secretary 
of State for Trade ‘as necessary’ on any 
general issues arising in the course of its. 
work, and to keep him fully informed of 
progress; to take account of comments e 
made on the Sandilands Report, "mm. 
particular those of the Consultative 


Sir lan Morrow | Mr K. J. Sharp 





Committee of Accountancy Bodies; and 
to carry out such research as the group 
may consider necessary. 

Welcoming the.steering group ’s ‘terms 
of reference, Mr Morpeth said: ‘We: have 
a formidable task ahead of us but; given 
the support we expect, I have no.doubt 
that we shall succeed’, Following | some 


recent refere 

countancy profession vis-a-vis govern- 
‘ment in the area of standard-setting, 

e will be general satisfaction among 
‘accountants thatthe steering group is to 
function within the existing AS5SC 
framework. 
© The Government has undertaken to 
finance one-third of the study group’s 
costs within an anticipated limit of 
£150,000 per annum for the next three 

ears, and the accountancy bodies are to 

ontribute at least {15,000 per annum. 

The balance is expected to be raised by 

scription from City interests, com- 
merce and industry, and major account- 
ng firms. 

Pending publication of a standard of 
practice based on the steering group’s 
findings, the CCAB has recommended 
that ~ in the interests of consistency and 
the avoidance of confusion — companies 
should continue to publish their statu- 

ry annual accounts on the basis that 
they have previously used. There is 
still uncertainty, it is pointed out, about 
the details of application of the CCA 
method and about its legal implications 

‘in such areas as debenture trust deeds 
‘and other commercial contracts. The 
full text of the CCAB statement. is 
reproduced elsewhere in this issue. 


New Year Honours 


Among the recipients of the New Year 
honours, our particular congratulations 
go to Mr T. D. Lorimer, rca, President 
of The Institute of Chartered Account- 
ants in Ireland for 1968-69 and chairman 
of the Northern Ireland Housing Execu- 
tive, who is created Knight Bachelor; 
Sir Ronald Leach, CBE, FCA, chairman 
f the Accounting Standards Steering 
Committee and a Past-President of the 
English Institute, who is advanced 
to GBE in recognition of his public 
services; and to Mr E. H. V. McDougall, 
Secretary of The Institute of Chartered 
Accountants of Scotland, awarded the 
CBE. 
Other honours to members of the 
profession include: 


CBE 


rK. Gillies, Bcom, rca(nz), Controller 
and Auditor-General of New Zealand, 
1970-75; Mr G. P. S. Macpherson, OBE, 
TD, DLitt, ca, for services to Greenwich 

fospital; Mr R. B. Blyth Simpson, Fca, 
for ‘services to the British community in 
Argentina. 


OBE 


‘Mr C. A. F. Beaumont, Fca, chief 
‘accountant, London Electricity Board; 
Mr M. M. Grainger, Fca, for services to 


Sir Ronald Leach 
GBE 


aal 
Mr T. D. Lorimer 
Knight 


the British community in Paris; Mr W, G. 
Jewers, FCCA, JDipMA, director of finance, 
British Gas Corporation; Mr H. 
Mansfield, IPFA, DPA, chief executive, 
Cardiff City Council, and chairman of 
the Local and Public Authorities Savings 
Committee for Wales; Mr W. M. 
Allen, Tp, BA, LLB, lately Secretary of the 
Advisory Board for Accountancy Edu- 
cation and a former Under-Secretary of 
the English Institute, (A contributed 
article by Mr Allen appears on other 
pages of this issue.) 


MBE 


Mr W. E. G. Bungey, IPFA, director of 
finance, Eastleigh Borough Council, and 
secretary No. 1105 (Winchester) Squadron 


Mr W. G. Jewers 
OBE 


Mr E. H. V. McDougall 
CBE 


ATC; Mr J. C. Ivison, IPFA, vice 
president, Barnet Savings Committee 
Mr H. C. Stewart, rca(aust), for services 
to the community as a chartered | 
countant. 

Among other names well-known to th 
accountancy profession, Mr W. O 
Campbell Adamson, outgoing Director 
General of the Confederation of British 
Industry, and Mr F. E. P. Sandilands, 
CBE, MA, chairman of the committee. 
the recognition of inflation in publishe 
accounts, both receive knighthoods. 

We also note with pleasure the awar 
of the OBE to the distinguished ce 
Jacqueline du Pré (Mrs Barenboit 
younger daughter of former Editor 
The Accountant, Mr Derek du Pré. 


Accountants and Decision-makin: } 


By a wide margin, decision-making is the 
most important process in business. If 
it is to make a significant contribution, 
the decision-maker and his supporting 
specialists must be able to recognize and 
isolate the relevant factors and con- 
tinuously monitor their behaviour — and 
in such a way that decisions can be made 
early enough to be effective. 

A detailed examination of this process 
and its relationship to the accounting 
function is the subject of the 1975-76 
Distinguished Lecture Tour sponsored 
by the Society of Industrial Accountants 
of Canada and given by Mr V. O. 
Marquez, formerly chairman and chief 
executive officer of Northern Electric 
Co Ltd of Montreal. 

Whatever else an accountant may be 
functionally, from the point of view of 
the decision-maker he is an interpreter, 
translating facts from widely divergent 
fields — products, markets, personnel, 
organization, technology ~ into economic 
language expressed in money values. 

Although the ultimate consequences 
which the business decision-maker must 
envisage are invariably economic and 
quantitative, much of the information 
he should consider and evaluate will be 
qualitative, intangible, emotional or politi- 


cal and cannot itself be quantified. I 
the function of the accountant to h 
determine which quantifiable factors 
relevant, to translate them where possib 
into econdémic terms and make ‘th 
available to the decision-maker as quic 
as simply and as concisely as possible: 

If accountants are to be compete: 
supporters of the decision-making 
cess, one of the major obstacles to be 
overcome is the difficult task of co 
bining the conflicting needs of their 1 
distinct corporate responsibilities 
porting and control. The philosoph: 
of the two functions tend to be 
tradictory and the techniques used 
one are often incompatible with tho: 
needed by the other. GE 

Data developed for reporting 
does a good job for the decision-mal 
according to Mr Marquez. Mana 
make decisions when they set objective 
when they plan, organize, motivate a 
control. The job of determining wh 
business elements are significant. ar 
which are trivial lies jointly with th 
manager and the accountant. 

During the next four months M 
Marquez will be touring and lecturir 
on this theme in 14 major Canadian 








a Future for 
ostal Services 
‘he Post Office, according to the Mail 
” Association, is trapped in a situa- 
of diminishing returns which could 
eparably damage the corporation and 
pardize the employment prospects of 
s staff. Tariff increases in recent years 
ave been reflected in a drop in postal 
raffic, to the extent that a rp increase on 
etter items — which a year ago would have 
alized £100 million per annum — is now 
rth less than £90 million, and may in 
iture bring in barely £80 million. 
An June 1974, with the basic charge for 
UK. first-class letter at 44p, such 
ms accounted for 47} per cent of letter 
y June 1975, within three months 
increase to 7p, this proportion had 
allen to just over 40 per cent; and in 
lovember 1975 — two months after the 
test increase to Bin — first-class mail 
counted for only 35 per cent of total 


post. 
erall UK letter traffic, according to 
MUA -an organization representative 
me 300 large users of the postal 
ce — declined by 12 per cent during 
75. For the period December rst to 
the drop was 17 per cent, with an 
higher figure during the fortnight 
amediately before Christmas. 












































tistical Error 


rious distortions of the indicators of 
tain’s economic performance have now 
admitted by the Central Statistical 
— thus confirming a point made 
ly two years ago in The Accountant. 

Writing in our issue of March 7th, 
_ (page 289), the indefatigable Mr 
Clayton, rca, asserted that the 
itish economy had been in decline 
ice the first quarter of 1973 ~ a state 
affairs. ‘dissembled in the CSO figures 
mitting from their growth calcula- 
ns the 1973 deficit on balance of 
ayments’. A subsequent attempt by the 
) (The Accountant, April asth, 1974) 
ue that GDP at constant prices was 
easure of volume was refuted a week 
er by Mr Clayton’s reference to 
finitions in the CSO’s own publication 
ources and Methods. 

Clayton returned to the attack in 
rticle published in The Accountant 
rch 20th, 1975, claiming that the 
ancellor of the Exchequer needed to 
told ~ ‘and the sooner the better’ ~ 
hat the 1974 economic decline was up 
o 20° times as grave as had been in- 
icated by the Treasury estimates pre- 
ented to Parliament. There is unhappily 
little indication that Mr Healey’s ad- 
visers heeded this hint, despite the CSO 
` admission (in the January 1975 issue of 


Economic T ends) that 


price index failed to reflect a decline in 
Britain’s ‘terms of trade effect’ from zero 
in 1970 to minus 7-2 per cent in 1974, 
The significance of all this is, of course, 
that output ~ for a trading nation, as for a 
company or individual ~ is not the same 
thing as income; and that just as in- 
dividual real incomes are affected by the 
cost of living, so national real income 
depends partly on terms of trade. At- 
tempts to support the growth in Britain’s 
public expenditure — an issue on which 
Mr Clayton has at times appeared as some- 
thing of a lone voice in the wilderness — 
on projections of national output, without 
regard to Britain’s prospects of selling 
that output, are foredoomed to failure. 
Since their January 1975 admission, 
the CSO has developed a quarterly index 
of real disposable national income. This 
information, though lacking from the 
1975 supplement to Economic Trends, 
can be deduced from the Blue Book, and 
is to be published regularly in Economic 
Trends in future ~ hopefully for the 
guidance of Britain’s policy-makers. 


No Arbitrary Refusal of 
Exemption Certificates 


Revenue powers to refuse or to withdraw 
exemption certificates from construction 
industry subcontractors will not be used 
to reinforce the Revenue position in 
matters not related to the industry’s tax 
deduction scheme. Assurance has been 
given by Somerset House that there is no 
intention of using the threat of refusal or 
withdrawal of a certificate as a means of 
by-passing or reinforcing procedures that 
are of general application to all taxpayers - 
for example, in the event of a bona fide 
dispute on a point of law or accountancy, 
or in negotiating the amount of tax 
payable on account pending the outcome 
of an appeal. 

Once issued, exemption certificates 
will be withdrawn during their period of 
validity only for serious irregularity in 
operating the tax deduction scheme, or in 
circumstances giving significant reason 
to doubt future compliance with the 
scheme. While Somerset House has 
conceded that it would be usual to give 
the holder some form of warning as a 
first step, ‘there may be exceptional cases 
where immediate action, without warn- 
ing, to withdraw the certificate will be 
the only way in which the revenue can be 
protected’, 

The Finance (No. 2) Act 1975 lays a 
specific obligation upon the Inland 
Revenue to take account, in consideration 
of the issue or renewal of a certificate, of 
the extent to which the applicant has 
failed to comply with tax obligations, The 
official intention, it is confirmed, is ‘that 


P constant. 





‘the powers shall be used with iscretion 
and common sense, Minor delays in sub- 
mitting accounts or returns, or othér 
instances of non-compliance which throw 
no suspicion on the general tax reliability 
of a business, will not in themselves 
jeopardize entitlement to a certificate’. 
















Tax Advantages of 
Leasing Partnerships 


The next Finance Bill is expected to 
include provisions nullifying the tax 
advantages of schemes which have been 
devised to exploit the 100 per cent first- 
year allowance for the benefit of higher- 
rate taxpayers through the medium of 
leasing partnerships. 

Shortly before the Christmas recess, 
the Rt Hon. Joel Barnett, rcca, Chief 
Secretary to the Treasury, announced: 
‘I propose to introduce provisions in the 
next Finance Bill which will ensure that 
where machinery or plant is leased or 
chartered by a partnership which includes 
a company and an individual, or by an 
individual or partnership of individuals 
with an arrangement to bring in a cor- 
porate partner at some time in the future, 
whether trading or non-trading, the tax 
relief for capital allowances will be avail- 
able only against the rental income of the 
partnership or individual. This legislation 
will apply to any expenditure on such 
machinery or plant incurred after today 
[December 15th, 1975].’ 

Mr Barnett was answering a question 
from Mr J. Callaghan, mp (Middleton & 
Prestwich, Lab.), who had alleged that 
higher-rate taxpayers were obtaining the 
benefit of first-year allowances ‘in a 
wholly artificial way in order to reduce 
their effective rate of tax’. 


Taking Stock 


A new year presents the traditional 
opportunity for taking stock — in a literal 
as well as a metaphorical fashion, for the 
majority of Britain’s industrial companies. 
Quite apart from the risk of direct losses 
from such causes as pilferage and bad 
storekeeping, there is a most obvious 
need for accuracy and expertise in an 
area where the number of individual 
units is likely to run into hundreds of 
thousands, and their value into millions. 

Progressive growth in the value of 
stocks held by British companies, and in 
the degree of responsibility attaching to 
auditors for the accuracy of this item, has 
been matched by the emergence of firms 
of professional stocktakers among services 
available to the accountancy profession. 
While the final responsibility for his 
professional opinion must, of course, 
remain with the auditor, the availability. 
of this independent ancillary service 
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(backed, in the case of its better practi- - 


tioners, by appropriate indemnity in- 
‘surance) can relieve audit staff of 
prolonged detail checking in an area 
with which they may lack the stock- 
taker’s close familiarity. 

One of The Accountant's regular adver- 
tisers, Victoria Valuers — as a direct 
consequence, incidentally, of their adver- 
tisement ~ is currently maintaining a 
continuous inventory of motor-car com- 
ponents valued in the region of £3 million. 
Bearing in mind-the topical issue of 
Government aid to the UK motor indus- 
try, it is the taxpayer, no less than the 
company and its auditors, who stands to 
benefit from the stocktakers’ services. 


THE 


ACCOUNTANT 


International ED 
Published on Inflation 


The sixth exposure draft published by 
the International Accounting Standards 
Committee tackles the difficult problems 
of the accounting treatment of changing 
prices. For an organization comprising 
so many different nations to reach 
agreement, even in general terms, 
on such a contentious subject shows 
how far international co- operation and 
understanding have been created in this 
field. - 

The proposed standard requires ‘the 
provision of information that represents 
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‘a systematic response to specific price 
changes or to changes in the general level 
of prices or to both’. This definition is 
sufficiently wide to embrace a current cost 
system as recommended in the Sandilands 
Report; a general purchasing power ' 
system (eg, SSAP 7); or a combination of 
both, as favoured in the CCAB response 
to Sandilands. 

The proposed standard would allow 
this information to be supplied either as 
the basic accounts or as supplementary 
information. Comment is particularly 
invited on the effective date to be inserted 
in the standard, and whether there should ` 
be different starting dates for differing 
categories of companies. 





THIS IS MY LIFE 


by An Industrious Accountant 


Our accounts department party was grouped noisily near 
the roaring fire in the Red Lion, tankards refilled, seeing 
the New Year in. Somebody was humming Auld Lang 
Syne, the office manager was describing the incompre- 
hensibly ferocious retort he got from Primrose when he said 


that she was very competent for a girl, and the others. 


argued topics from golf to politics. 

Auld Lang Syne or not, nobody seemed to be thinking of 
the past. Costs asked what had really happened to his pre- 
decessor in that instant-furniture job, and what sort of a 
chap was he anyhow; but the financial accountant choked 
him off with ‘That’s all water under the bridge; he was 
just another bumptious clot’. 

The internal auditor was retelling hilariously the dis- 
aster to our bad debts reserve last month, and Costs 
surfaced again to ask what sort of chap was the last credit- 
controller — the bald fatty in the staff photos of the sixties. 
The FA said, ‘Oh, the usual drip’, and joined in a blow-by- 
blow discussion of Daisy’s arrest in the new disco. 

I don’t know if our crowd are unique, but they're 
certainly reminiscent of that old post-war song ‘Remember 
my forgotten man’. They look forward, not back. Indeed, 
my own long-ago questions about my own predecessor got 
short shrift. Curt, resentful references ranged from ‘an 
overbearing bully’ to ‘a smart worker, never missed a trick’, 
with obvious reluctance to further analysis. A similar 

` query to the chairman about his predecessor, resplendent 
in morning dress on the wall, was never answered. Actually 
I was interested in his fabled business acumen — not in the 
wild week-end bungalow parties that Scotty described, and 


which were possibly the reason for the Old Man’s pained 


expression. 


Maybe it’s our traditional caution: ‘a shut mouth catches 
no flies’; or distaste for scandal: ‘the evil that men do lives 


` after them’; or just bad memories, that keep us quiet. 


Forgotten Faces S 


Rider Haggard wrote of the Zulu custom which ordained that 
dead kings’ names must never be mentioned, out of respect 
for their spirits — but our accounts men are a cynical set and 
notoriously devoid of excess respect for anybody. Life for 
them is just too short to bother about has-beens. 

Thomas Moore spoke for a simpler generation, one that 
remembered the friends once linked together: 


‘When round the fire, of vanished years 
` We talk with joyous seeming, 

With smiles that might as well be tears, 

So faint, so sad, their beaming.’ 


Anyhow, we said ‘same again’, and talked of "the'de- 
pression and a Triple Crown at Twickenham — and slipped 
out one by one, unnoticed, into the darkness. 
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Putting Sandilands to Work ~~ 


‘by JACK CLAYTON, FCA 


‘Now that Sandilands has reported, it is imperative that no 
further time be lost in futile and sterile debate.’ 
— Mr John Grenside; CBE, FCA, President 
of the English Institute and CCAB Chairman. 


The Sandilands’ Committee reached three ‘main con- 
clusions’: first, ‘that accounts should allow for changes in 
costs and prices’; secondly, ‘that existing accounting con- 
ventions do not do so paar and thirdly, that 
‘current cost accounting . . . will allow for the effect of 
changes in costs and prices on a company’s affairs more 
clearly than existing accounting conventions’. 

From the outset, I have welcomed Sandilands as ‘an 
immense progressive development of accounting theory 
and practice’ (The Accountant, October 30th, 1975); and 
affirmed my belief, in the December 4th issue, in ‘the 
primacy of practice’. The proof of the pudding is in the 
eating; and I shall try to demonstrate herein, by reference 
to the accounts of a representative British industrial com- 
pany, the validity of such conclusions. - 


The essence of Sandilands 
The nub of Sandilands comprises: 


(a) a current-value net asset statement, to replace the historic 
cost balance sheet; 

(b) a computation of ‘total gains’ being the excess of closing 
over opening net assets, adjusted for capital introduced or 
withdrawn (including dividends); and distinguishing 
between ‘operating’, ‘extraordinary’ and ‘holding’ gains; 
and 

(c) a ‘funds statement’. 


The crucial importance of the ‘total gaits’ statement is not 
yet, I believe, -fully appreciated but will, I hope, rapidly 
become evident in practice. 

Statements I-IV (opposite page) are submitted as a 
simplified illustration of CCA. They are based on the latest 
accounts of the British-American Tobacco Company (year 
ended September 30th, 1974) for two reasons: 


(i) BAT’s financing is typical of British industry and com- 
merce: approximately one-third of its tangible assets are 

financed by loans, creditors, prior charges and deferred 

tax; S 

(ii) BAT has developed its own system of inflation accounting, 
based on a concept of what may prudently be distributed, 
whereby it transfers annually to ‘inflation reserves’ a 
calculated part of its profits — and thereby provides much 
of the data for CCA. 


In. my evidence to the Sandilands Committee, I adduced, 
enter alia: 


1.1 The prime objective of inflation accounting is to procure — 
and currently to sustain ~ tax concessions for the bene- 
ficiaries of inflation at the expense of its victims. 

1.2 During the past two decades, there has been a huge shift 
of tax from companies to persons. In 1952, companies 


paid nearly one-quarter of the UK tax bill of £4,500 
million; in 1973—74, they paid less than one-tenth of 
£22,000 million. 

2.2 Inflation erodes pay, pensions and annuities; the holder 
of tangible assets gains at the expense of the prior charge- 
holder, the debtor expropriates the creditor. 

2.3 The main beneficiaries of inflation arè government and 
the equity shareholder. 

The trends indicated in the statements herewith appear to 
me to confirm the views I then expressed as regards the 
effect of inflation on company profits. Equity ‘shareholders, 
in general, benefit from inflation: the 1,116 major British 
industrial and commercial companies, summarized in . 
Table 422 of the 1975 Annual Abstract of Statistics (CSO), 
disclosed tangible assets totalling £34,300 million, whereof 
£10,800 million — 314 per cent — was financed by the excess 
over cash assets of loans, creditors, preference shares and — 
increasingly — deferred tax (£499 million in 1970 and 
£1,970 million in 1973). 


Mistaken criticisms 


The CCAB, in its initial response to Sandilands (The 
Accountant, ‘November 6th, 1975) referred to ‘aspects of 
inflation which CCA does not deal with at all... or not 
adequately’: erosion of cash assets and liabilities; ‘holding 
gain’ which redlects decrease in value of money rather than ` 
increase in wealth; effect on proprietors’ interests; and 
comparative figures ‘ in real terms’. 

The first criticism seems to be based on a ‘misunder- 
standing of the Sandilands Committee’s intent, clearly 
indicated in the abbreviated terms of reference, stated on 
the circular inviting evidence: “This committee has been 
appointed to consider whether, and if so how, company 
accounts should allow for changes (including relative 
changes) in costs and prices’ (my italics). By revaluing 
tangibles, CCA — automatically — discloses the relative 
erosion of cash assets and liabilities, ` 

The second criticism was inevitable. It reflects the lop- 
sided nature of current purchasing power: enhanced 
depreciation was charged against profits and ‘stock appre- 
ciation’ deducted; but the credit side ~ enhancement of 
tangibles — ignored. 

The third and fourth criticisms are more serious: they 
represent a political demand for the indexation of company 
profits for tax purposes; propaganda supporting the ‘cut- 
company-tax’ lobby, to which I drew attention in my 
Sandilands evidence. Such a demand was put into proper 
perspective in a letter written to me nearly a quarter-century 
ago by that paragon of accountants, the late F. R. M. de 
Paula: 

‘I have argued the case, briefed by the FBI, with the Inland 
Revenue on two occasions. “What you are arguing, Mr de 
Paula, is the effect of inflation. If so, may I point out that 
your argument means that industrialists should be protected 
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Statement | NET ASSETS (Historic) 


1974 Increase 1973 
"TANGIBLE ASSETS: £ million £ million £ million 
Fixed assets 456 46 410 
Trade investmeńtė . 182 . 7 175 
Stocks 777 157 620 
Total 1,415 210 1,205 
FINANCED by: l 
Loans and overdrafts 441 75 366 
Current liabilities 490 48 442 
Preference stock 11 11% 
942 123 819 
Deferred tax 78 21 57 
1,020 144 876 
Less Cash assets .. i 517 14 503 
EXCESS of ’liabilities’ over cash assets 503 130 373 
NET ASSETS=EQUITY: 912 80 832 
Minority 78 —4 82 
Majority 834 84 750 











FINANCE RATIOS: 
Tangible assets financed by: 


Per cent Per cent Per cent 


‘Liabilities’ . 354 62 31 
Equity 64} 38 69 
Notes: 


1. This is an abbreviated summary of the BAT consolidated balance sheets 
for the two years ended September 30th, 1974. 

2. The three-column form (advocated by me in The Accountant of February 
11th, 1950) provides also an abbreviated ‘funds statement’. 

* Preference dividends, less than £4 million per annum, have been ignored 
in following statements. 





Statement Il NET ASSETS (Current Value) 














1974 Increase 1973 
TANGIBLE ASSETS: £ million £ million £ million 
Fixed assets . 650 140 510 
Trade investments .. 237 —22 259 
Stocks 894. 228 666 
Total 1,781 346 1,435 
FINANCED by: i 
‘Liabilities’ other than deferred tax . 942 123 819 
Deferred tax SS 243 79 164 
1,185 202 983 
Less Cash assets 517 14 503 
EXCESS of ‘liabilities’ over cash assets 668 188 480 
` NET ASSETS=EQUITY: 1,113 158 955 
Minority .. Ki a ei 96 —2 98 
Majority .. We ya a. 1,017 160 857 
FINANCE RATIOS: l À 
Tangible assets financed by: Per cent Per cent Per cent 
‘Liabilities’ .. i 37 54 33 
Equity 63 46 67 
Notes: 


1. The basic data is derived from the schedules to the BAT accounts. ` 

2. | understand that while the 1974 ‘inflation reserve’ was comprehensive, 
previous years dealt only with the tobacco business and | have increased 
them pro rata to the relevant net assets. 

3. The current value of fixed assets has been assumed to be pro rata to the 
enhanced depreciation, year-end replacement value of stocks assumed to 
be some 50 per cant higher than stock appreciation dealt with (which relates 
to consumption), and enhanced value of investments taken from schedule. 
4. Deferred tax has been provided on the enhanced value of tangible assets 
at the average rates charged in the accounts. 
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against the effects of inflation at the « expense of the Revenue, 
whereas no other citizens are.” I never could find an answer 
to that, and cannot today.’ 


The pound sterling is the currency of British commerce 
and industry, and has been for nearly 1,200 years. ‘Money 
is the unit of measurement’, not a hypothetical mystical 
‘currency unit’ deemed to possess the immortal attribute 
of constancy. If, however, any board wishes to express a 
summary of results, both in money and in ‘real terms’, I 
see no reason why they should not do so as indicated at 
the foot of Statement IV. ‘ 

One of the important side-effects of Sandilands is its 
reminder of the variety and subjective nature of profit 
concepts, and we have known for some 2,000 years that 
none of them can be finite. Apart from its demonstration 
of the ineptitude of any mandatory standard of profit, the 
committee with its eight tax recommendations (para 648) 
reflects the fact that the ‘established principle’ of basing 
company tax.on ‘profits’ is currently applied more by way 
of exception than otherwise. That is why deferred tax has 


TOTAL GAINS 
Year ended September 30th, 1974 


Statement DI 








Current- 
Historic value 
basis basis 
, £ million £ million 
Increase in net equity (Statements | and II) 84 160 
Add: Ordinary dividends 8 27 27 
TOTAL GAINS for year .. sis 111 187 
Whereof: 
Operating’ .. Ss dy Gi ie 1171 681 
Extraordinary .. ay ia A a —62 —6 
Holding balance ` D Di Gi 125 
Notes: 
‘Net profit’ attributable to BAT A 117 
Less: ‘Retained in inflation reserves’ in respect of 
fixed assets and stocks .. 91 
Deduct: deferred tax thereon, at rate charged in 
accounts — 45:7 per cent e 42 
—. 49 
Adjusted operating gains 68 
2 Decrease in ‘other reserves’, 
Statement IV 
EQUITY SHAREHOLDERS’ FUNDS 
Current-value basis 
1974 1973 1972 ` 
£ million” £ million £ million 
Opening balances .. zé 857 666 
Add: Net. proceeds of equity share 
issues during year .. 65 
Total gains for year 187 153 
.Less: Ordinary share dividends —27 —27 
Closing balances 1,017 857 
Adjusted for inflation: 
RPI 100 85-4 78-2 
D 











£ million £ million £ million 
187 179 
1,017 1,003 


Total gains for year 
Equity shareholders funds: year-end . 








Note: 
The guesstimates for 1973 are subject to a wider range of error (see note 2 
to Statement Il). : ` 
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become so significant: it is an increasingly important source 
of company finance, and has conditioned the creation of 
‘accumulating ordinary shares’ and lucrative take-over bids. 


Action overdue 


The delay in implementing the Sandilands Report is 
regrettable: 

‘In our view no amendment to the Companies Acts is 
required to enable companies to adopt CCA. The Acts 
require that company accounts should show a “true and fair 
view” ... the consistent application of generally accepted 
principles . . . For practical purposes this means that [CCA] 
should be accepted by the accounting profession as a sound 
principle of accounting’ (para. 548). 


The Sandilands Report has destroyed, as a sound account- 
ing principle, the historic cost concept; and the sooner the 


A New Look at 


Vocational Training 


by W. M. ALLEN, OBE, TD, BA, LLB 


During last year, the Training Services-Agency, at the request of the Manpower 
Services Commission, produced a discussion paper entitled ‘Vocational 
Preparation for Young People’ with the intention that there should be the 
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better that this be accepted-—and so stated—by the 
accountancy bodies. 

I understand that BAT — and, presumably, many other ` 
companies — are actively exploring the exciting realm of 
CCA envisaged by Sandilands, Pending official guidance, 
I hope that my tentative exposition herein will help to 
stimulate the recently inhibited ingenuity and flexibility of | 
our great profession. 

‘CCA is... evolutionary rather than revolutionary’; the 
preparation of periodic accounts requires a valuation of 
unexhausted expenditure, whether classified as fixed assets, 
stocks or otherwise. Hitherto, such valuations have gener- 
ally been based on historic cost; henceforth they should be 
based, more realistically, on current value. The wonder, to 
future generations of accountants, will be that such a simple 
truth took so long to find. 


D 





fullest possible debate among industrial and educational interests about the . 


problems raised and the solutions suggested. 


The first ‘five year plan’ produced in 1974 by the Training 
Services Agency identified the training of young entrants 
to the workforce as a priority area of special national 
importance. Its new discussion paper points to the large 
number of young people who receive little or no training, 
and argues the case for improving training on four grounds: 

(1) An increasing need for skill and adaptability in employ- 
ment; 

(2) The inequity of opportunities’ being missed by young 
people’ because of where they live or the state of the 
economy when they start work; 

(3) The importance of initial training and job experience in 
shaping attitudes to work; and 

(4) The present imbalance between public funds devoted to 
young people entering work and those who continue in 
full-time education. 


Reduced opportunities 


The discussion paper is mainly concerned with those 
who enter employment between the ages of 16 and 18 
years. Their numbers have shown a downward trend in 
the last decade — primarily on account of the growing 
proportion of young people staying on at school, although 
also reflecting demographic factors. ‘These same factors are 
expected to continue, with the result that numbers will 
decline sharply by the mid-1980s. 

The great majority of young people who enter professional 
occupations do so at the age of 18 years or over; those who 


enter at an earlier age form only a very small proportion 
of their age group. It is clear, however, that with pro- 
fessional bodies calling for ever-higher entry requirements, 
there could be a reduction in career opportunities to those 
who in the past have compensated for lack of academic 
qualifications by job experience. 

The ‘commercial and clerical’ group of GE is 
the most varied, and raises difficult training problems. A 
substantial proportion of employers are yet to be convinced 
of the value of programmes of systematic training. Some 80 
per cent of the entrants to clerical occupations are girls; 
even. if they are numerate and literate and have learned 
shorthand and typewriting, they still have to acquire such 
other skills as interaction with clients and colleagues, 
knowledge of matters dealt with, and efficient use of the 
telephone. As more job opportunities become available 
for women, employers will find it more difficult to recruit 
trainees of the present standard. 

For historical reasons, perhaps, a distinction has come 
to be accepted between training and further education. 
It is convenient to regard training as being concerned with 
learning job skills — ie, how to do things — while voca- 
tionally-orientated further education is more concerned 
with the general concepts involved ~ ie, why things are 
done. Moreover, vocationally-orientated further education 
is distinguished from other forms of further education 
which are regarded as an extension of general education. 

The attitude of both employers and young people 
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‘Principals with the 
responsibility for 
training newly ` 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 





All bona fide Principals who are considering the postal coaching 


arrangements for their newly articled clerks are invited to inspect Metropolitan College 
a copy of the Metropolitan College Study Manuals, to see for unassailable record of 


themselves that the contents are thoroughly up to date and 7 
- designed specifically to give progressive and carefully graduated Examination Successes 


instruction, backed by a businesslike tutorial service that receives At the professional accountancy examinations, for 


the constant and enthusiastic commendation of the students. which the Metropolitan: College provides Expert 
f Postal Tuition, students from the College have 
LINKED PRIVATE STUDIES. obtained — 


The Luton Coll f Techno! d Metropolitan Coll 
offer facilities for integrated ore! and Soani anoe KDH S MORE THAN 50, 000 
ONE WEEK ‘PEP’ COURSES -to assist students in areas of PASSES and MORE THAN 
weakness: 1,400 DISTINCTIONS 
WEEK-END RESIDENTIAL ‘PUNCH’ COURSES -for intensive _ MEDALS and PRIZES 

e 


concentration on particular subjects. 


For details of these, and other linked courses write to: Be guided by the 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. experience of others 


TAKE ACTION NOW! Write TODAY for a free copy 
| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 
Principal, B. Mendes, B.Sc.(Econ.), F.C.A.. Department 
Accredited by the Council for the Accreditation of Correspondence 107A, Metropolitan College, Aldermaston Court, 
Colleges. - Reading RG7 4PW. Also at the Metropolitan College 


E d'A 8 Advisory Office, 4 Fore Street Avenue, Moorgate, 
Member of the Association of British Correspondence Colleges. London EC2Y SEI Tel. 01-628 2721. 














1 POST COUPON NOW! SE 
dee ei SG A GC 
To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A107A Bi Cee E d 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. P OO LETTE 8 
Please send me, without ene: or Se gadon: a copy of your Was- 
prospectus. À $ 
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Address. E a 
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depends significantly on the kind of course provided; 
employers are in general more favourably disposed towards 
release for further education if the course offered can be 
, seen to be vocationally-orientated. There is a similar 
reaction from young people. The discussion paper clearly 
makes the point that, in so far as further education is 
vocationally-orientated in its objectives, it is essential to 
relate it as closely as possible to actual vocational require- 
ments. 

Employers complain regularly that young people now 
leave school without being adequately’ possessed of the 
skills of numeracy and literacy. It is right to emphasize the 
fundamental importance of adequate standards in, these to 
a successful working life and to the prospect of advancing 
‘beyond the least demanding types of work — but, whatever 
improvements may be made in how young people are 
prepared for employment, their experience in the early 
stages will be vital. 

- Induction training is much more than simply providing. 
what the new entrant has to know to become an effective 
worker as quickly as:possible; if he has the feeling that he 
does not matter much to the firm, he will be encouraged 
to change to another job. The improvement of induction 
training is an essential element in the proposals for voca- 
tional preparation courses. 


Technician recruitment ` ` 

There is a shortage, in all parts of our national system, 
of what can be called ‘trainee craftsmen’ — technicians and 
others of this kind. It was hoped that this shortage would 
be met or at least alleviated by the Industrial Training Act 
of 1964 which established. the levy/grant system under 
Industrial Training Boards with the aim of obliging 
employers either to provide enough training for their own 
needs or, if they relied on poaching from other employers 
or used inadequately-trained labour, to suffer the penalty 
of paying the levy with no return or only partial return 
by way of grant. Experience has shown only limited 
success; many employers are willing to let others go to the 
expense and trouble of providing long-term training in 
transferable skills, and then to recruit ready-trained workers 
when needed. The likelihood is that there will be a con- 
tinuing shortfall in long-term transferable skills which 
perhaps can,only be met through some form of collective 
funding arrangement to meet the full cost of all training 
off the job. 

It has been estimated that not less than 300,000 boys and 
girls each year receive little or no training from their 
employers. Most employers see no need for any more 
training than at present; many young people have little 
or no motivation to enter a formal course of training — 
they do not want to ‘go back to school’. ; 

It is suggested in the discussion paper that widely-based 
‘gateway’ courses should be developed at colleges, skill 
centres and employers’ establishments. These could be. 
part of the initial training given by an employer. There is 
a good case for providing the resources on a collective basis 
so as to overcome the natural resistance of individual 


employers to incurring costs when there is no assurance ` 


that it will be they who directly enjoy the benefits. A well- 
designed and implemented induction element is particularly 
important. 
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Lessons for the accountancy profession 


There are some serious matters which should be con- 
sidered by tae accountancy profession in relation to the 
recruitment of future staff — and not least by those ac- 
countants who employ young people, whether in industry, 
commerce, practice or the public service. This article 


poses some of them: 


(1) Is not the profession employing newly-qualified ac- 
countants to undertake routine duties because it is easier 
(although more expensive) to do so than to train a junior 

_technician to perform those duties? 


(2) Why does not the profession recruit more junior staff? 
Is it because practitioners do not pay enough? Is it 
because proper training at the right level is not provided? 
Is it because there appears to be no adequate progression 
for junior staff in a profession which is increasing its 
entry standards? 7 


'(3) Why have the three Institutes of Chartered Accountants 
neglected the establishment of a technician qualification 
and left this to CIPFA and the Association of Certified 
Accountents? 


(4) Can the profession — collectively, not otherwise ~ produce 
something like the ‘gateway’ courses referred to in the’ 
discussion paper? Can young entrants be trained this way 
in the necessary skills? Would employers be prepared to 
pay a premium for trainees prepared in this way? Would 
not such a scheme attract young people who would see 
in it a systematic method of training with long-term 
prospects thereafter? : 


(5) Can the profession recognize — as the Association does 
in co-operation with the Institute of Accounting Staff — 
that some of these youngsters will develop with training 
and maturity, and should be given the opportunity to 
progress later to full membership of one of the recognized _ 
accountancy bodies? 


(6) As a result of the establishment of the Equal Opportuni- 
ties Commission an employer who provides training facili- 
ties for young men must do so equally for young 
women. Is the profession prepared for this potential 
expansion? 


(7) What bearing on these problems has the present salary 
campaign of The Association. of Chartered Accountant ` 
Students Societies? The smaller firms are being obliged 
to look to ‘craftsmen’ for their recruits ~ female as well 
as male; of no less significance, the larger firms are likely 
to reconsider their position. 

Already one of the largest is known to be contemplating 
a wholesale slashing of its chartered student intake, 
limiting this to sufficient to provide itself with its fore- 
seeable number of partners and managers; if this example 
is followed, there will be a substantial reduction in the 
Institute’s registration of ‘top tier’ students. Is ACASS 
happy at the prospect of restricting opportunities to gifted 
young people? 


(8) Who should undertake the tutoring of these young people? 
Many institutions in the public sector are already bursting 
at the seams. Prospects of expansion are limited at a time - 
of educational retrenchment. What of the private sector? 
Vocationally-orientated courses could be specially adapted 
to the requirements of young people entering the pro- 
fession and would represent the ‘core’ of what these should 
acquire in the way of first professional skills. And cannot 
many of the basic skills be taught by correspondence and 
examination, in view of the potential numbers involved? 
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Decline in Manufacturing Plant 


The typical manufacturing plant seems to go through a 
cycle — it is created, achieves effective performance and 


then tends slowly to decline in effectiveness. It can serve. 


its parent organization successfully for a number of years 
and then, sometimes seemingly overnight, becomes a 
problem child. The reasons for this decline are not easily 
discernible, but seem to relate to the way the ‘plant is 
utilized rather than to straightforward factors such as 
machine obsolescence. 


In an article entitled “The Declines Fall and Renewal of . 


Manufacturing Plants’ which appears in the October 1974 
edition of Industrial Engineering, Wickham Skinner groups 
- the reasons for the decline into four basic categories: 


(a) Mismatch of manufacturing structure and the task 
required of it; ; 
b) Too many purposes or products; 
c) Simplistic performance evaluation; and 
Inconsistent elements i in the manufacturing structure. 


Mismatch of structure and task 


The manufacturing structure consists of the central 
framework of its operations. This framework is deter- 


mined by such factors as the location of the plant, its. 


size, the equipment and processes, its organizational 
structure, how the control function is exercised in relation 
to production, quality and inventory management, and 
management’s approach to labour problems such as job 
‘design, wages, and degree and type of supervision. 

The manufacturing task can be defined as the production 
skills demanded by the overall corporate strategy, in- 
cluding marketing policies and any constraints set by the 
firm’s technological and financial resources. When the 
plant is first set up these two aspects of production are 
matched as far as is possible, the plant, equipment, 
policies and procedures being tailored to meet a par- 
ticular set of demands. 

There will, of course, be initial problems until all the 
bugs have been ironed out and the management team 
develops the experience and competence required in order 


to perform the tasks required. As the team becomes more | 


experienced its members learn to anticipate and meet 
problems ‘with an even higher degree of intuitive in- 
telligence, in the process developing what they see as good 
manufacturing practice. 

While this situation persists the plant will perform 
effectively. However, manufacturing conditions change 
and the company may have to compete in quite different 
ways than it has hitherto, For example, the firm’s past 
success may have been based upon quality and prompt 


Effectiveness 


delivery, but the current marketing emphasis may 
require lower costs or getting new products into production 
quickly. 
Such changes seldom take place dramatically, but creep 
up in the firm stealthily, unnoticed by management. As 


‘a result, a year or two slips away; the task for which the 


plant was specifically devised is no longer the same, but 
management continues to apply the production philosophy 
which it originally devised and which has made it suc- 
cessful. 3 

If management is to cope with the changed situation 
the manufacturing structure itself must be changed. But 
the elements of manufacturing structure are expensive, 
difficult and time consuming to change. 


Too many purposes or products 


The multiproduct, all-purpose plant can also weaken the 
manufacturing system by management adding additional 
products to the range already handled. The old plant has 
to accommodate new technologies and at the same time 
it has to deal with new and often different market re- 
quirements. This situation will be exascerbated where, 
for example, one product is based upon quality, one on 
high volume and low cost, and another on speed of 
delivery. Since all three are produced with the same 
facilities, the same work force and management team, 
and the same production planning and cost control 
procedures, it is little wonder that conflicts arise and the 
manufacturing structure is unable to cope properly with 
all three simultaneously. 

Most managements tend to evaluate performance on the 
basis of cost and efficiency. There are, however, other 
criteria by which it should be judged. 

Such criteria would include quality, lead times, reliability 
of deliveries, return on investment and flexibility in 


. handling substantial volume changes as well 4 as the ap- 


propriate social criteria. 


Inconsistent evaluation 


Frequently incongruent infrastructures gradually evolve 
within the plant, such infrastructures comprising the basic 
structure’ of policies and practices which make up the 
manufacturing structure, such as work-force management, 


-production control and cost control. 


. The focus and objective of each element in the in- 
frastructure should be directed towards the same goal if 
the plant is to perform effectively. Where there is not 
this focus on the common goal then conflicts will arise 
within the organization and it will not perform effectively. 
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Key concepts 

Mr Skinner summarizes his analysis in terms of nine key 
_ concepts which can prevent manufacturers from getting into 
trouble: 


(1) Productivity, efficiency, and cost criteria are not SE 
standards for evaluating manufacturing performance and 
determining the management task; 

(2) The criteria for determining what the manufacturing task 
is differ with changes in strategy, markets served, and 
technology. Such changes are apt to happen frequently 
and will require a shift in manuiachiring ae every 
few years; 

(3) The critical decisions are those concerned with setting up 
the basic structure of the manufacturing system. If the 
resulting structure is poor, no amount of human effort will 
make it perform adequately; 
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(4) The variety of equipment and process technology is 
greater than is commonly supposed ; 

(5) What technology and equipment is chosen puts a funda- 

` mental constraint upon the a of the manu- 
facturing system; 

(6) The infrastructure is usually designed by functional 
specialists who tend to focus on the multiplicity of 
manufacturing tasks; 

(7) Criteria for designing manufacturing policies are derived 
from requirements of the firm’s competitive position; 

(8) The infrastructure of an effective manufacturing system is 
designed to focus on limited manufacturing tasks. If this 
is not so, the professionals who manage it will each impose 
their own conflicting professional aims; and 

(9) Normal reluctance to invest in facilities and change 
equipment and technology must be challenged. 





Surrender of 
Non- qualifying ` 
Policies 


by OUR INSURANCE CORRESPONDENT 


Recent legislation has tackled the whole question of 
higher rate tax on the partial surrender of non-qualifying 
life assurance policies — often single-premium contracts 
linked to the units of a specific fund. 

Under previous legislation, assuming the charging 
conditions to be satisfied, every partial surrender was 
a ‘chargeable event’ — giving rise to a frequently com- 
plex calculation and a possible tax charge. The fact that 
many policies issued in recent years have allowed partial 
surrenders at frequent intervals — annually, or even 
quarterly or monthly — had resulted in a considerable 
amount of administrative work for all concerned. The 
previous system, therefore, for charging higher rate tax 
on partial surrenders has been replaced by a system which 
involves fewer and simpler calculations, coupled with 
freedom from the tax charge at the time of withdrawal, so 
long as the amounts withdrawn by means of partial sur- 
renders do not exceed certain limits. 


Sweeping up b 

As before, on the final termination of a policy, there is a 
‘sweep up’ calculation under which the total gain on the 
policy is determined, allowance made for any partial 
surrenders taken (and of any sums chargeable to tax) during 


the life of the policy, and an appropriate tax charge made - 


on the balance. 

For non-qualifying policies in force, the change-over to 
the new basis takes effect from the first policy anniversary 
after March 13th, 1975 — the date on which the Finance 
Act 1975 became law. 


t 
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The procedure is that, instead of the higher rate tax (but 
not basic rate tax) being charged whenever cash is with- 
drawn (assuming the unit value has risen), some cash can . 
be withdrawn without attracting tax at the time. Each year, 
for instance, there is an allowance of 5 per cent of any 
premium paid during the year, or 5 per cent of any premium 
on which an allowance has been due in previous years, up 


to a maximum of 20 such annual allowances. So far as they 


are not used, allowances will be carried forward, cumu- 
latively. 

At the end of each policy year, the cumulative figure of 
surrenders taken up to that time will be compared with the . ` 
cumulative figure of allowances. If the former exceeds the 
latter, a ‘chargeable event’ will arise and the amount of 
the excess will be the chargeable sum. Where this happens, 
the allowances up to that point will be deemed to be used 
up, and the process of accumulation of allowances and 
annual comparison with surrenders taken will start afresh. — 

On final termination of the policy, there will be a charge 
on the total profit on the policy (final proceeds plus any 
previous partial surrenders, less total premiums paid) less 
any ‘chargeable sums’ arising on previous chargeable events. 


New relief 

A government amendment was accepted at report stage 
so that, where an excess would be treated as a gain arising in 
connection with a policy or contract and would form part of — 
an individual’s total income for the year of assessment in 
which the final year ends, a corresponding deficiency ` 
occurring at the end of the final year shall be allowable as 
a deduction from his total income for that year of assess- 
ment. 

This amendment introduced a new form of relief to meet 
the case where, on the final termination of a life policy or 
life annuity contract which is liable to a higher rate tax 
charge, the calculation of the overall gain produces a figure 
less than the amount on which tax has been charged earlier 
in the policy’s life — ie, the terminal calculation shows a 
‘deficiency’ instead of a ‘gain’, The allowance will be by way 
of a deduction of the amount of the ‘deficiency’ from the 
policy-holder’s total income for the year in which a ‘gain’, 
had one arisen, would have been chargeable. It will apply 
where a policy is terminated by the death of the policy- 
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holder or by the maturity or total surrender of Oe policy. 


For the purposes of ‘top-slicing’ relief, in the case of the 
-first withdrawal which is taxable, the taxable amount is 

divided by the number of years for which the policy has 
been in force. “The resulting figure is then added to the 
policy-holder’s income for the year in question, to arrive 
at the rate of tax (less basic rate tax) to be paid. This rate 
is then applied to the whole of the taxable amount. 

At subsequent partial surrenders, the taxable amount is 
divided by the number of years stretching back to the 
previous occasion when there was an amount subject to tax. 
For the final calculation when the whole policy is sur- 
rendered, the gain can be divided by the number of whole 
years since the start of the policy. 

In general, chargeable sums will be charged for the 
income tax year in which the relevant policy year ends, 
subject to special rules covering the final ‘year’ (or broken 
period) to termination of the policy. 

Perhaps the best way of showing how this tax operates 
is to look at a straightforward case of gain, a case where a 
previous ‘overpayment’ of tax can be recovered, and a case 
where the policy-holder makes a capital loss because the 
units have not performed well. 

One can think in terms of an individual investing £1,000 
in a single-premium unit-linked bond. After three years 
he withdraws £350. Of this, 5 per cent (per annum) 
multiplied by three (the years for which the policy has 
been in force) of £1,000 (the original premium), equalling 
£150, is free from tax. The remaining {£200 is taxable. At 


the end of six years, the single-premium policy is totally 


surrendered, 


Overcharges 


If, on final surrender at the end of six years, £1,100 is 
received, the ‘gain’ on the contract is £1,100 (proceeds) 
plus Ca 50 (earlier withdrawal) minus {1,000 (original 
premium) equal to £450. But tax has already been paid 
on £200, and thus tax will be chargeable on £250 — with 
‘top-slicing relief? spread over the six years of the policy. 

If, however, only £780 had been received at the end of the 
six years, the gain would be {780 plus £350 minus £1,000, 
equal to £130. Since tax had already been paid on £200, 
the policy-holder would be entitled to an ‘overcharge’ 
deduction, in the final year, of £70. 

On the other hand, if only £620 was received at final 
surrender, the ‘gain’ would be £620 plus £350 minus 
£1,000, which gives a minus figure of £30; in other words, 
_ leaving aside tax; the policy dropped in value and the 
policy-holder actually lost £30 of his own money. In this 
event, the policy-holder would be entitled to a final year 
deduction of {£200 (to offset the earlier tax ‘overcharge’ 
on that amount) but tax relief could not be claimed on the 
capital loss of £ £30. 

This change i in the treatment of partial sutrenders of 
non-qualifying policies will have an important effect on 
single-premium unit-linked policies with automatic with- 
drawal facilities. There may have to be a change of plan 


on the part of policy-holders who were stripping a single- ` 


‘premium policy, through nine annual partial surrenders, 
into an annual premium qualifying policy. 

Some schemes have operated on the basis that a 
percentage of units has been surrendered at each of two half- 
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yearly fixed dates. Thus the amount paid to the policy- 
holder has fluctuated, according to the level of the unit 
price. Under the new system, regardless of the value of the. 
policy at any given time, partial surrenders in a policy year 
which ‘exceed 5 per cent of the original single premium 
will be taxed as a chargeable gain and may be subject both 
to higher rates of tax and to the investment income 
surcharge. 

. Some companies are offering to’ Policy-holders who 
could be subject to tax on artificial ‘gains’, the opportunity 
to change their withdrawal plan from a percentage of units 
to a percentage, not exceeding 5 per cent, of the original 
single premium. This, of course, means withdrawing a 
fixed cash sum each year. If the unit price should fall, this 
could represent a significant erosion of capital. As a result, 
a policy-holder should be prepared to. reduce. the with- 
drawal in this situation, or suspend it temporarily. 

Clearly, a policy-holder who has intended to strip a 
single premium policy and to build up a qualifying contract 
will be caught by the new regulations since, normally, a 
bond is run down to nil after ten years. Dependent on their 
individual tax positions, policy-holders may need to con- 
sider wholly surrendering their existing bonds and taking, 
instead, a series of smaller bonds, so that each small bond 
can be surrendered in turn to meet the annual premiums 
under the qualifying policy. Naturally, insurance com- 
panies are likely to make an administrative charge for 
making such a change. 

A single-premium life policy offers certain advantages 
to higher rate taxpayers. First, a policy-holder can take an 
income of 5 per cent per annum of his original investment 
for up to 20 years without incurring a personal income tax . 
liability at the time. Deferment of the tax which may 
ultimately be payable means that the liability itself may 
be reduced and that, when it is met, it will be settled with 
money which has been devalued by inflation. 


Switching options 

Some life offices issuing unit-linked single-premium 
policies have a wide range of funds within their overall 
life fund, and allow a policy-holder to switch from one 
fund to another. Effectively, therefore, this means that á 
policy-holder retains a broad measure of choice of invest- 
ment sectors without incurring a capital gains tax liability 
on switching. 

Another advantage of a single premium bond is that a 
policy-holder can suspend or postpone the taking of income 
until it is needed. By so doing, he suppresses unearned 
income which, particularly in the case of those subject to 


‘top tax rates, might increase an already burdensome tax 


liability. 

The new rule may well be helpful if a single- „premium 
policy is arranged on behalf of a child. Using the annual 
allowance, an income of 5 per cent per annum. could be 
drawn for the child’s benefit. Even if the original single 
premium was paid by the parent, no tax would be payable 


on this income. 


On reaching his majority, the child could surrender the 
policy. Provided that, at the time, his income plus the gain 
from the policy (after allowing for ‘top-slicing’ relief), did 
not put him or her into the higher rates of income tax, 
there would be no tax at all to pay on the proceeds. 


\ 
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‘Flexibility 


Today, - 
Frustration 
Tomorrow 


by WILLIAM L. I. NEWMAN, ACMA 


Right up until the day we introduced it I had always 
been in favour of flexible working hours. Now I’m not so 
sure. From a purely personal point of view I’m still very 
for it, but as far as the company is Ge I have my 
doubts. 


We expected some problems and on the second day we 
got them. 


I arrived at 08.35 to find an angry mob gathered DEET . 


the Chief Accountant’s office. Their spokesman was com- 
plaining bitterly that the time clock was five minutes fast. 
Our special clock stamps the cards at six-minute intervals 
and as each person had had to clock in at 08.30 instead of 
08.24, they had lost six precious minutes. 


The rules, issued well in advance, state quite clearly 
that the calculation of hours worked are based solely on 
the firm evidence provided by the time clocks. Entries 
written in by. hand would. not be acceptable under any 
circumstances, 


The Chief Accountant Samied with the spokesman 
and assured him that the clock would be put right straight 
away. Muttering belligerently to themselves the group 
gradually dispersed. 


Turning to me the Chief Accountant requested I speak 
to the Senior Maintenance Engineer SE EE and get 
the offending clock adjusted. 


Tt was almost half-past two and I was in the middi ofa 
telephone conversation when the Senior Maintenance 
Engineer finally answered my urgent request. He walked 
into my office and with some impatience asked me what I 
wanted. 


I put my hand over the mouthpiece and explained the 
problem to him. He smiled and started to leave the office, 
pausing in the doorway to ask, ‘Is hall: past two the same 
as 16.30?” 

I hadn’t paid much attention to what he’d been saying 
and I just nodded vaguely in reply. He grinned and left the 
room. ; 


Demanding payment 

At three o’clock the telephone rang again. I picked up the 
receiver and discovered the caller was one of our most 
important suppliers. He kept shouting at me, demanding 
payment of a long outstanding i invoice. 
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I tried to calm him down and,told him that I was going 
to put him through to Mr Partridge (our most senior 
acccunts payable clerk). I rang his number on the internat. 
phone but it was Mrs Silk (our cashier) who answered. 


‘Ts Partridge there?’ I asked formally (trying to impress 
the supplier). 


‘No,’ Mrs Silk replied. 
‘Do you know where he is?’ I said impatiently. 
‘He’s . . . gone,’ she declared hesitantly. 


‘What do you mean — gone?’ I asked, staring down at my 
watch. 


‘He’s clocked out? 

‘Is Mr Croft there?’ 

‘He’s clocked out as well.’ , 

‘are any of the accounts payable clerks there?’ 
‘No, they’ve all gone home,’ she replied unhappily. 


‘Damnation!’ I exclaimed, and put the receiver down in 
frustration. 


I drew in a deep breath and then EREI up the outside 
phene again. 


‘Sorry to keep you waiting,’ I said soothingly. 

“When am I going to get my money?’ the supplier asked 
angrily, ignoring my apology. 

‘m afraid I can’t tell you exactly. Mr Partridge has gone 
home. We’re working flexible hours now,’ I explained. 


“Z don’t give a **** what ****** hours you’re working | 
I want you to send me a cheque—today,’ he declared 
meaacingly. 


In che post l 
I spent the next fifteen minutes listening to his verbal 
abuse and then patiently took down the necessary details. 


‘Pil put your cheque in the post this afternoon,’ I 
promised. 


‘You'd ****** better!’ he retorted and rang off. 


As I replaced the receiver I could feel a nasty headache 
corning on. I had just got up from my chair when the Chief 
Accountant walked into the room. 

‘Where have all the accounts clerks gone?’ he asked. 

I felt like singing in reply, ‘Gone to better jobs every 
one,’ but instead meekly followed him out of the room. 

He was right. Apart from Mrs Silk the vast accounts 
offce was completely deserted. Feeling acutely apprehen- 
sive I walked over to the time clock. 


“They've all clocked out,’ I murmured, staring at the card 
rack. 


‘I’m not at all surprised,’ bellowed'the Chief Accountant 
as he leaned over my shoulder and peered at the clock. 


My eyes followed his gaze. The clock was two hours fast! 


` TŁe Senior Maintenance Engineer had made a grievous 


ertor. Then, with alarming clarity, I remembered his 
question earlier and the answer I’d so unthinkingly given 
him. l 


Slowly I turned to face the Chief Accountant... . 
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TAXATION 


PE 2 FINALISTS to £3,800 


Because our consultants have themselves specialised in tax, we can advise on the 
library, training and research facilities of the various firms and industrial companies 


recruiting. 
STOCKBROKING £3,000+bonus 


Leading brokers seek personable person 25-40 preferably with investment experience 
to liaise with bank managers, bank customers, 
£3,000-+- 


FENCHURCH STREET 


Personal tax vacancy with opportunity of company for shipping company. Similar 
openings in this profession short walk from Fenchurch Street Station. 


PERSONAL TAX £3,500+ 


A really interesting opportunity to join a West End firm which specialises in managing 
investment portfolios for landed estates and wealthy personal clients. Personal 


charm essential. 
PERSONAL/GO COMPANY £4,000+ 


City/Holborn. Two major national firms seek company tax trainees, One position 
to’work almost exclusively on company tax, tha other to work predominantly 
on personal with gradual progression to company. 

£5,000 


TAX ACCOUNTANT 


City, International service group seek company tax parson, A.T.1.!. preferred, to handle 
computations of subsidiaries throughout the U.K. and hopefully to become involved 
in overseas tax planning. 


PERSONAL TAX MANAGER 


Piccadilly. Small but expanding firm seek A.T.LI. or good unqualified to manage 
small department entirely on own initiative. 
£6,000 


TAX PARTNER 


Holborn. Prestige multi-branch firm with a 160 staff seek young C.A. to assume 
overall control of corporate and personal tex department with a view to partnership. 


TAX MANAGER £7,500 


International firm seek fully experiehced corporate tax specialist as department 
manager. Opportunity to join a top firm at a senior level with excellent prospects. 


U.K. TAX MANAGER £7,500 


City, Well-known public company seek experienced company tax specialist to 
assume overall responsibility below the taxation controller. i 
£7,000-+-car 


G.P. TAX ACCOUNTANT 


West End public company with dynamic growth record engaged mainly in the 
leisure industry seeks C.A., 30, to assume overall responsibility for the group’s 
tax affairs, advise on tax planning and subsequently to participate in general financial 


activities. 
CROYDON/PERSONAL TAX £6,000 


Prestige firm seeks experienced personal tax manager, not necessarily qualified. 


TAX - HOME COUNTIES 


GUILDFORD Personal tax manager £6,000 
REIGATE Company/personal National firm £4,500 
CROYOON Company personal £5,000 
CROYOON Personal tax, London firm : £4,000 
FARNHAM Tex Manager, Local firm £4,000 
READING Company & personal tax to £4,500 
FINCHLEY Company or personal, London firm £4,000 
HERTFORD Company /personal, Multl-branch firm £4,000 
BROMLEY Personal tax, London firm £3,750 
LUTON Assistant tax Manager £3,500 
HAYES Personal Tax Senior £3,500 
KETTERING Personal tax, National firm £3,500 
ST ALBANS Personal tax, Local firm £3,500 
MAIDSTONE Personal tax, National firm £3,000 
WOKING Junior Tax Assistant, London firm £Neg. 


TAX TEMPS 


Bookings now and April 1976. 


- Pembroke, 


191 CORPORATION ST: BIRMINGHAM A 


. TEL EPDHOANE .M91_92R bi, 


£80—£125 p.w. 


£5,750 


BILLERICAY — PARTNER 





GENERAL 


PE 2 FINALIST £3,800 


Pembroke & Pembroke become the largest professional agenoy by taking immense 
trouble with PE 2 finalists. Despite the present employment situation we can place 
you with a number of medium or large firms with paid study leave if you fall. 

1 


ARTICLES/TRANSFERS to £3,000 


As the leading private introductory service, we welcome inquiries from parents, 
principals, schoo}-leavers, undergraduates, parents and transfers, 
London rates £2,259 post inter £2,800 on Part 1. Home Counties marginally less. 


AUDIT MANAGER £5,500 


Opportunity for A.C.A. with personality and 2-3 years’ post-qualification experience 
to join a national firm at a comparatively senior level, 


TRUST ADMINISTRATOR £5,500 


City. National firm seeks supervisor with full knowledge of trust law and accounts 
to be concerned primarily with administration of a large portfolio. 


TRUST — CAMBRIDGE £4,500 


Experienced trust accountant, with professional experience to act effectively as 
an assistant manager of a very large provincial Trust Department, 


CANADA $15,000 


Limited vacancies with major international firm and Canadian national firm of 
candidates with clean examination records. 


SOUTHERN AFRICA R.14,000 
We are currently recruiting young C.A.s for several international firms who are 
offering vacancies In Johannesburg, Cape Town and Durban, Most major cities 
south of the equator. Inquiries are welcome from candidates who have previously 
been unsuccessful, 


BIRMINGHAM £3,000-£6,500 


PE 2 finalists for international and medium firms tax, computer, auditing, commerce 
and industry. Also company tax specialist for national firm £4,750. Computer 
specialist £6,500. ` i 


£4,500+ 


Owing to the retiremant of their senior partner, a prestige local firm have retained 
Pembroke & Pembroke to select a young C.A. for early partnership. 


BRIGHTON £2,500-£5,500 


Our resident consultant will be at the Metropole in January to discuss career 
openings for PE 2 finalists and prospective partnerships In Brighton, Hastings, 
Lewes, Haywards Heath. - 


BRISTOL £2,500—£5,000 


Early partnership in madium-sized firm. PE 2 finalists temps.or permanent for Bristol, 
Bath, Yeovil, Swindon, 


LEICESTER £2,800-£5,500 


Audit manager for netional firm in Leicester. Also PE 2 finalists for International 
local firms in Leicester, Nottingham, Northampton, Kettering and Bedford. 


TONBRIDGE PARTNER £5,000 


London firm recently decentralised seek young A.C.A. with good post-qualification 
experience to succeed outgoing partner. Salary ts unlikely to be material. Also 
PE 2 finalists for Tonbridge, Maidstone, Sevenoaks, Bromley. 


TEMPING IS TEMPTING 


with Pembroke & Pembroke. Please ring one of our tempting lady consultants for 
immediate bookings in London, Home Counties, S. Ireland, Bristol and Leicester. 


76 CHEAPSIDE - LONDON ECH 
TELEPHONE : 01-236 0011 


Pombhrake 
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 lopcare ` 


Va Cp Execitive Limited 






243 Regent Street, London W1. 


PERSONAL TAX 


We are now in our tenth year of advising 
and helping tax staff. Therefore, if you 
are contemplating a change of job in the 
field of taxation it is in your own interest 
to contact TOPCARE,. We will ensure 
that you make a change for the better 
and introduce you to clients who have 
exactly the right position for you. We 
have more vacancies on our register 
than ever before for those with experi- 
ence of Personal Taxation who are seek- 
ing a progressive post with a good 
starting salary. So CALL, RING OR 
WRITE - NOW! 


TAX MANAGER, WC1 £6,000-£6,500 


A well-experienced but not necessarily 
qualified person is required to take 
charge of the Tax Department of a 
medium-sized firm. To deal predomi- 
nantly with personal taxation, 
TAX ASSISTANTS, WC1 
£3,500-~-£4,500 
This is a substantial firm of Chartered 
Accountants whose Tax Department 
continued to rapidly expand. They 
therefore require two further experienced 
Tax Assistants. 
POTENTIAL PARTNER, W1 c. £5,000 
Qualified A.C.A. to deal with pre- 
dominantly personal taxation. Definite 
partnership prospects for the selected 
candidate. 
INTERNATIONAL FIRMS 
£3,500--£5,000 
‘We are in contact with all the major 
International firms. Many of them are 
in urgent need of good personal tax staff. 
“TAX SENIOR, WC1 , e, £5,000 
An old-established firm require a 
thoroughly reliable person who will 
be entirely responsible for their own 
portfolio of personal tax cases. 
TAX ASSISTANT, ST ALBANS 
£2,500--£3,500 
Medium-sized firm offers an interesting 
and rewarding post to a person with at 
least two years’ personal tax experience. 
TAX SENIOR, READING c. £3,500 
This is a progressive firm who offer good 
prospects to a young person, possibly 
an ex Tax Officer (Higher Grade). 
TAX SENIOR, SOUTHAMPTON 
c. £4,000 
A good Senior person is required by 
small firm to deal with both Personal 
and Company Taxation, 


COMPANY TAX 


NEWLY QUALIFIED, EC2 £4,000-+ 
A young, qualified A.C.A, who is seeking 
to specialize in Taxation is sought by 
medium/large old-established firm. 


TAX SENIOR, Wi “  £6,000-£6,500 
An additional Tax Senior is required by 
an expanding commercial group, Ex- 


cellent future prospects exist within the ` 


organization. 


TAX SENIOR, ECH £5,000+- 
Our clients are a medium/large City 
firm who require a person with a few 
years’ Company Tax specialization. 
Preferably A.T.LI. 


TAX SENIOR, EC2 c., £5,000 


Due to a recent amalgamation our. 


clients are in urgent need of a further 
experienced Tax Senior to handle both 
Company and Personal taxation. 


TAX MANAGER, WC £5,000~£6,000 
This is a progressive, medium-sized firm 
who require a qualified A.C.A. to head 
their Tax Department. To deal with both 


Company and Personal Tax. Partner. ` 


ship prospects exist for the successful 
candidate, 


TAX SENIOR, ECI £5,000-£5,500 
Our clients have a very substantial Tax 
Department and they need a further 
experienced Senior who will be assured 
of a rewarding and progressive post. 


TAX SENIOR, BEACONSFIELD 

c. £4,500 
A small firm requires someone who is 
used to handling a wide range of taxation 
to deal with a variety of taxation work. 


TAX MANAGER, BIRMINGHAM 


£5,500--£7,000 
Qualified A.C.A./A.T.LI. 
Company Tax Department. Tax plan- 
ning and advice. Good previous experi- 
ence essential. 


TRUST STAFF 


We have numerous posts on our 
register for those with experience in 
Trust work. Our clients range from the 
very small firms to large International 
organizations. Contact us NOW in 
order to find out more about these 


` excellent opportunities. 


D 


to manager 


Taxation& Audit Appointment Specialists 
Telephone: 01437 6063 


AUDIT 


AUDIT SENIOR, EC2 c. £5,000 

A small but well-established practice 

De a good, all-round, qualified Audit 
enior. 


SEMI-SENIOR Wi c. £3,000 
This is a six-partner firm who can offer 
good experience to a young person who 
is keen to make headway. Preferably 
someone with previous experience within 
a medium-sized firm. 


AUDIT SUPERVISOR, WC1 
£4,250-£5,000 
A medium-sized practice seek a qualified 
AC.A/A.C.CA, It is essential that 
applicants should have had previous 
experience of computer audits. 


AUDIT MANAGER, W1 c. £5,500 
Our clients seek a qualified person with 
several years’ experience. They would be 
required to take complete charge of their 
own group. 


P.A. TO PARTNER, SW1 c. £4,000 
Small, friendly firm require a newly 
qualified or finalist A.C.A./JA.C.C.A, 
to actas Assistant to their Senior Partner, 
This is a very interesting post. 


SENIOR, EC2 £5,000-£5,500 
Our clients are a medium-sized firm. 
They require a qualified person with 
good experience of taxation and large 
audits. 


SENIOR, MANCHESTER c. £3,500 


Large International firm require a 
recently qualified person. Excellent 
training facilities. 

SENIOR, SALISBURY c. £4,000 


A young, qualified person is required by 
this medium-sized firm to deal with 
auditing and taxation. 


AUDIT MANAGER, WORTHING 

£4,000-£5,000 
A well-experienced A.C.A. is required 
by the small local office of an Inter- 
national firm. 


SEMI-SENIORS, BASILDON 
c. £2,000 


A medium-sized Dron needs 2 or 3 Semi- 


Seniors with at least two years’ profes- 
sional office experience. 





PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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So difficult in fact that we have produced 
detailed information about more than 25 
countries to help you decide. At your request 
we will send you one or more of our 
information sheets which contain details 
about the country, salaries and the cost of 
living, the social life, the savings potential, 
the experience and post qualification 
training you can expect and many other 
relevant points. 
We will also send you a list of current 
overseas vacancies together with more 
general information about a tour abroad, to 
answer some of the straightforward but 
most important questions you may have. 
For example; how long after the initial * 
interview can you expect to be working . 
overseas, the differences between the top 
international firms and the career prospects 


Belgiu 


s a difficult choice 


Harrison & Willis will make it easier 


after completion of a two year contract. 

In all, we will send you everything you reed 
to know to enable you to decide g 
a) whether to go overseas, and b) where 

to go overseas. 

Once you have made your decision and 
have given the go-ahead to arrange 
appointments on your behalf, and at your 
convenience, you'll find our service is fast, 
efficient and successful. 


In the first instance please telephone or 
write to Laurence Smith stating the country 
or area that particularly interests you and 
about which you require detailed’ 
information. 

Harrison & Willis Ltd., S 
39/40, Albemarle Street, London W1X 3FD. 
Tel: 01-629 4463 (24 hrs Robophone). 








The following are countries in which 
we assist International firms of 
Chartered Accountants to recruit 
newly and recently qualified staff, 
Angola, Argentina, Australia, 
Bahamas, Barbados, Belgium, ° 
Bermuda, Botswana, Brazil, Canada, 
Cayman Isles, Chile, France, 
Gambia, Germany, Ghana, Guernsey, 
Hong Kong, Holland, Italy, Iran, 
Jamaica, Jersey, Kenya, Kuwait, 
Liberia, Malawi, Malta, Malaysia, 
New Zealand, Nigeria, Peru, 
Portugal, Sierra Leone, Singapore, 
South Africa, Spain, Tanzania, 
Thailand, Zaire, Zambia. 





` AUDIT SENIORS to £4,250 
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| accountancy The biggest and best 
gi personnel 


GREATER LONDON 


OVER SEVEN YEARS we have built a solid reputation on giving 
responsible long-term advice reflected by the number of people 
who have recommended our service. If you feel you wish to change 
we will arrange for you to see selected firms from the large number 


we deal with. Most applicants can obtain a programme of interviews - 


the same day they see us. 


PARTNERSHP, £5,000 NEG. WEMBLEY 
Definite partnership offered to a qualified man/woman with sound 
general practice experience by small, well-established CAS, 


EARLY PARTNERSHIP 

c. £5,090 in first year SW. LONDON 
Small to medium practice offers young qualified man/woman 
equity partnership within year. 


AUDIT MANAGER £5,000 EC2 
Well-known medium broad-based practice with clients Tanging 
from medium private companies to substantial public companies 
offer managerial position with planned prospects. 


PE 1 FINALISTS to £3,000 


~ Out of articles candidates with sound practical experience can obtain 


a programme of interviews whatever the exam record. 


PE H FINALISTS to £3,750 
Resitting 1976. Agreed study leave and courses are offered by 
several large and international! firms, should a resit or referral be 
necessary. y 


CHARTERED ACCOUNTANT MERTON 
Financial Director of booming international engineering company 
urgently requires young P.A. to assist in financial growth forecasting, 
long-term economic planning and financial accounting — and will 
pay £4,300 for the privilege. 


OVERSEAS PROJECT ACCOUNTANTS 

CROYDON-based international construction company will pay 
£5,000 + for dynamic qualified A.C.A./A.C.C.A.s to boost success- 
ful Mid/Far East contract teams after vigorous initial 6 months’ 
U.K. operational training. 


‘HIGH FLIER’ o, £4,500 SLOUGH 
Leading organisation in the aircraft industry offers to a recently 
qualified accountant the opportunity to join a small H.Q. team as 
assistant group accountant. Responsibilities include consolidation 
of accounts, monthly reports, budgets and forecasts. 


SLOUGH 
Opportunities for seniors ‘(qualified and-unqualified) in small and 
medium firms in Slough. If you are looking for pro :ression in this 
kind of local firm, prospects and salary are excellent a.a.e. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus Wi 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


y 


Nationwide Service 
for all Accountants 


THE PROVINCES | 


INDUSTRIAL VACANCIES £4,000-£4,500 BIRMINGHAM 
Excellent opportunities to enter Industry/Commerce. Young, 
recently qualified accountants looking for the ideal move from the 
profession should contact us now for further details. 


UNQUALIFIED SENIORS to £2,700 BIRMINGHAM 
A few positions exist in Birmingham for unqualified but experi- 
enced tax seniors in small firms. Previous experience of taxation and 
incomplete records is essential, 


NEWLY QUALIFIED £3,200 LEICESTERSHIRE 
We have a number of vacancies with practices in the Leicester area 
who are looking for people with good audit experience and who have 
the potential to move on to greater responsibilities. 


AUDIT SENIOR up to £4,250 LINCOLNSHIRE AREA 
An excellent opportunity to join an expanding practice. For some- 
one with good all round experience this is an outstanding chance 
with realistic partnership prospects, 


QUALIFIED ACCOUNTANT £4,000 CHESHIRE 
Major company currently reorganising their financial accounting 
function wish to recruit an accountant to join a young team in- 
volved in a variety of financial work. 


NEWLY QUAL, A.C.A, to £3,500 EAST MANCHESTER 
Small practice wishes to recruit an experienced senior who should 
have large practice experience to assist in the development and 
improvement of auditing work. 


FINANCIAL ACCOUNTANT e, £3,500 SHEFFIELD 
Large manufacturing company require a finalist or newly qualified 
person to be involved in systems investigation, internal audit and 
company secretarial matters. 


ACCOUNTANT/FINANCIAL DIRECTOR 

c. £5,500 BRADFORD 
Company, engaged in distribution, require a person with vast 
experience of high volume sales accounting and stock control 
systems to take charge of the accounts function. 


COMPANY ACCOUNTANT e, £5,000 MTD-GLAMORGAN 
Qualified accountant (35-45) to assume responsibility for the entire 
accounting function in, autonomous unit of very large concern. 
Reporting to M.D. this is an ideal opportunity for a positive 
thinking person to play major part in company’s expansion. 


INTERNAL AUDIT £3,500—£4,000 CARDIFF 
A major holding company offers variety of investigation and systems 
appraisal work for young qualified accountant. Excellent conditions 
including pension scheme, B.U.P.A., etc. 


pa 


` 14Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 


9 East Parade, LEEDS. 0532 38384 
1West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 
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p = I9offices 
nation-wide means 

we can develop your 

talents wherever you are 


In the truly national firm methods 
of working are the same in all our 
offices -so are the chances for career 
development. But he problems and ` 
solutions are all different and we all gain 
from a free flow of information and 
expertise between the people in our 
team. As you build up your experience 
and begin to specialise you will also 
have the experience of your colleagues 
available to you as well. . 


We get together for residential ` 
courses and at seminars, and 
movement between our 
offices in the United 
Kingdom as well as those 
overseas can be the way we 
help you to develop your 
talents and increase your 
responsibilities. 
That’s what we mean by 
the truly national firm. If 
J; you're keen to work where 
»J// there'll bea genuine cross- 
a pollination of talent, discuss 
deeg It with one of our partners. 
Simply telephone or if you 
refer, write to Thomson 
cLintock & Co at one of the 
offices listed below. 









k 


London- MCD Roberts, 70 Finsbury Pavement, 
London EC2A 1SX, Tel: 638 6030 


Aberdeen ~J McBain, Glasgow and East Kilbride-G N Simpson, 

11 Golden Square ' 216 West George Street, 

Aberdeen ABS 1JETel:29107 Glasgow GT 2PF Tel: Glasgow 248 5181 
Belfast- PJ Artt, 33 Church Lane, i Inverness ~J | Brough, 26 Church Street, 
Belfast BT1 4QN Tel: 21452 a Inverness IV1 LEE Tel:37555 

Birmingham -N F Luckett, 5 St Philip's Place, Leicester -~J R N Lowe, Arien House, 
Birmingham B3 2PU Tel: 336 7991 Salisbury Road, Leicester LE] 7QS Tel:51621 
Bristol, Cardiff and Exeter—M J Dron, Manchester, Leeds, Liverpool and Sheffleld— 
15 Pembroke Road, Bristoi BS83BG B G Drew, 12 Booth Street, Manchester M2 4AW 
Tel: Bristol 32291 Tel: Manchester 236 8241 

Dundee -G S Lowden, Royal Exchange, Newcastle and Darlington — 

Dundee DD] 1DZ Tel: 22763 DACourtney, 7 New Bridge Street, 
Edinburgh- W Drysdale, 25 Sr Andrew Square, Newcastle-upon-Tyne NEI 8BB 

Edinburgh EH2 1AF Tel:556 5991 Tel: Newcastle 28042 
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COMPUTER AUDIT 


SPECIALIST 
£5,000 + CITY 


A national firm of chartered accountants requires a 
qualified Computer Audit Specialist. The person will be 
responsible for the audit of computer based systems 
including advise and examination of new applications. 
This post could lead to a managerial position. — Box 
CA 24597. 
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Up and down the City Road, 

Jn and out the Eagle, 

That's the way the money goes — 
Pop goes the weasel! 


Half a pound of tuppenny tice, 

A pennyworth of treacle, 

Mix them up and make it nice — 
Pop goes the weasel! ` 


We need a few more IF YOU ARE SEEKING A MOVE 
h t WITHIN THE PROFESSION AND 
cnaracters WOULD LIKE TO HAVE FULL INFOR- 
for City Road! - : MATION OF THE OPPORTUNITIES 
You might call the verses above The Song of the ‘OPEN TO YOU. COMPLETE AND 
EE Hanea tee whose SH to SE RETURN THE DETAILS BELOW, FOR 
i PARAN 
(one of eh Wee called EE oa , DER GE Ree 
A century later, men of character are still drawn to QUALIFIED CONSULTANTS. 


London’s City Road, including the rather more exemplary 
characters who work for us ! > 
For — as we're sure our other offices will not mind us 

mentioning ~ we are moving our London office from 
Moorgate to larger premises in City Road. We need more 

















space for even more characters than we have already. ADDRESS: 
- Perhaps you could be one of them. 
If you are, we'll give you full support in all your efforts HOME TELEPHONE NO: 
to get ahead ~ to supervising senior, to manager, to partner, S AGE: 
perhaps. ` 
‘With ample opportunity to specialise. In addition to our 
audit groups, we have divisions for small audits, QUALIFICATIONS: | 


insolvencies, computer auditing, taxation, investigations DEGREE: 
and management advisory services. R 

And with a carefully considered post-qualification training EXAMINATIONS PASSED: 
programme. In-house in all our offices and at Kiddington 
Hall, Oxfordshire. Outside courses, seminars and lectures. 














All correlated to your work so that we always know how CURRENT SALARY: £ 
well you are progressing. REQUIRED SALARY: £ 
So let's have a mutual exchange of references. 
acter references. Ours for yours. Send i , À 
SE of your career to kb Wee FIRM REQUIRED: 
John Cucksey FCA i LARGE: O 
186 City Road ` MEDIUM: LI 


London, EC1V 2NU SMALL: O 





LOCATION REQUIRED: 





Offices in London, Birmingham, 
Bradford, Dewstury, Leeds and 
Manchester. Inteznationally—as 
Lasser, Robson Rhodes & Dunwoody 


—in most of the world’s trading centres. 
ROBSON RHODES i Lr eg 


AAA Lloyd Executive 


Brownlow House, 50-51 High Holborn, London WC1V 6ER. Tel: 01-405 3499, ` 
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21 Ansdell Street 
"` London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


ASSISTANT MANAGER, LONDON £5,500 
A.C.A, experienced in computer auditing. Ch Wie -size firm; excellent prospects. 
MANAGEMENT CONSULTANCY, H 
Recently qualified A.C.A.: ambitious, BN as 
MANAGER, WEST END £6,000 
Partnership prospects for qualified person well versed in General Practice. 
INTERNATIONAL FIRMS, CITY & WEST END £3,000-£5,000 
Immediate interviews for suitable Pez Finalists and recently qualified A.C As, ` 
P.A, TO PARTNER, WEST E £2,600-£3,000+ 
Opportunity for Finalist out of Ste to do public company work and General 
ractice. 
TRUST SUPERVISOR, CITY £5,000 
Keen Sch satisfaction in the security of a major firm, Assistant Managership vacancy, 


£4,0 

PARTNER DESIGNATE, CITY £5,500 
An excellent future in a prosperous medium-size practice. 

UNHAPPY FINALISTS e £3,500 
Plus paid study leave for July, Many of our best clients will consider Foubtful 
Finalists with poor exam records belying overali excellence in action, 

JU NIORS/SEMI-SENIORS £1,600-£2,500 
You all get the full GDC service. Free confidential advice on transferring Articles, 


PARTNER-DESIGNATE MIDDLESEX 
Sole practitioner looking to retirement needs. understudy; General Practice. 
AUDIT STAFF OXFORD AREA 
Mushrooming young practice offers Semis and Seniors a similar chance to Erow: 
MANAGER ENT 
£5,000 and excellent -partnership prospects for a young qualified ‘all- sët, 
SENIOR/MANAGE STAINES 
Top London rates pt i to experienced or qualified person with ambition and 


initiative. 
GLASGOW 


MANAGER 
Min. £4,400, Public company work and associated Tax. 3 
SENIOR/SUPERVISOR WEST SUSSEX 
To £5,000. Varied bag of audits, including some company tax work, 

Other current vacancies: 

BIRMINGHAM, MANCHESTER, SHEFFIELD, LEEDS, CARDIFF, NORWICH 
EDINBURGH, ‘BEDFORD, LINCOLN, DEWSBURY, HOVE, BUSHEY, HARROW, 


WEMBLEY, REDHILL, SSES "SLOUGH, ROMFORD. All inquiries treated . 


promptly. 
Telephone or write for full details. After office hours ring (01) 722 4551, 


GDC - KENSINGTON - 01-937 9521 


D 


AND NOW FOR SOMETHING 
COMPLETELY DIFFERENT 


MANAGEMENT CONSULFANCY 


Young accountant with entrepreneurial 
tendencies required by established professional 


_practice to assist in: 


Organisational Studies 
Systems design and implementation 
Computer Selection 
Computer Audits 
and anything else that might develop. 
Applicants must be young A.C.A.s or 
A.C.C.A.s preferably with knowledge of 


computers and the desire and ability to de- 
velop in consultancy. 


Attractive salary and conditions. 
Write saying how you meet our require- 
ments to: 
. N. A. Wilson 
Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill 
London EC4M 7DP 


Our January Programme of Provincial Visits 


Trevor Atkinson, A.C.A., at the Albany Hotel 
~ (Tel. 021 643 8171) 


Richard Norman, F.C.A., at the Dragonnara Hotel 
. (Tel. 0532 442000) 


lan du Pré, A.C.A., at the Piccadilly Hotel 
(Tel. 061 236 8414) 


at the St Georges Hotel 
(Tel. 051 709 7090) 


Birmingham on 13th January 
Leeds on 20th January 
Manchester on 27th January 


> 


Liverpool on 28th January 


On these occasions we look forward to meeting you, to discuss on a personal 
basis, career planning and the opportunities with our clients in the profession, 
industry and commerce both in the U.K. and overseas. 


Interviewing arrangements may be made by telephoning either our London office or ` 
by ringing us at the hotels on the appropriate days. = 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON,WC2R ONS. 
TELEPHONE:01-836 4086 and 

3 COATES PLACE, EDINBURGH, EH3 7AA. 
TELEPHONE :031-226 7744 ‘ 
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ACCOUNTANCY TASK FORCE LTD 
W 15 NEW BRIDGE STREET, LONDON EC4V 6H 


| fe 01-353 6308 PERMANENT PLACEMENTS 


01-353 8291 TEMPORARY ASSIGNMENTS 


BELOW WE GIVE A SELECTION OF PERMANENT VACANCIES 


TAX. — London. er? coe 
Salary range £5,000-£10,000+. A 
leading firm of See consultants 
and taxation advisers is seeking ex, 
perienced staff to deal with a wide 
range of taxation advisory work. Full 
range of work will allow the organisa- 
tion to absorb varying grades of appli- 
cants, Le, personal tax specialists, 
company tax specialists, and those with 
a full range of experience. Salaries will 
be fixed according to qualifications 
and experience and will ‘not be a limit- 
ing factor. - Ref. 3613. 
T. ~ Oxfordshire. Personal Tax 
Assistant. Circa £3,500, Good pro- 
fessional office experiance appertaining 
to personal tax is required or, alterna» 
sively, reve event experience, ~ Ref, 3622, 
ATI ~ Corporation and 
Ee Yax Manager, London, 
£6,000 p.a, The successful applicant 
wili control three staff members 
including a chartered accountant. 
Most emphasis will be on corporate 
tax but there will be opportunity also 
to deal with personal tax and trust 
work. Itis hoped to obtain an applicant 
who is both a chartered accountant 
and a graduate preferably with a law 
degree. The success*ul applicant could 
become a partner within the next five 
years. — Ref. 3620, 

- Birmingham. Taxation Ac- 
countant. Good negotiable salary, 
This post is with a large industrial 
organisation and the principal duties 
will be the preparation negotiation 
and agreement. of tax liabilities of the 
group companies in the United King- 
dom. Essential is a knowledge of U.K. 
tax and ambition to expand knowled S 
of taxation in other areas of t 
World. Good opportunity. ~ Ref. 3619, 
TAX. — London. Taxation Accountant, 
A good salary wili be paid and re- 
location expenses will be allowed 
where appropriate. This is with a 
commercial company with subsidiaries 
throughout the world. The persons 
selected must be able to work on their 
own initiative in conjunction with the 
Group Taxation Advisers. Qualified 
accountants are invited to apply with 
experience of tax either in the pro- 
fession or in commerce, ~ Ref. 3618. 
TAX. — Personal Tax. e £3,500- 
£4,500. For a firm of chartered 
accountants. ~ Ref. 3616, 


COMMERCE, ~ London N3. Part- 
qualified accountant. North Sea Oil. 
To deal with monthly accounts, 
Financial controls and financial state- 
ments In respect of North Sea oil 
projects. Good prospects of promotion 
and at a later stage there would be 
opportunity for overseas visits, Salary 
up to £4,300 p.a. ~ Ref. 8822, 

INDUS » — Hounslow, Account- 
ant, To take charge of the accounting 
function for a company with a turn- 
over of £1} million, Qualified person is 
required. This is a young growing 
company and prospectsshould be good. 


— Ref. 8818. 
COMMERCE, - ` Croydon. £3,000- 
£4,600. A Public Authority is in need 
of part-qualifed A.C.M.A. or 
A.C.C.A. to deal with preparation of 
Seet profiles and co-ordinate the 
revenue allocation. Applicants who 
are successful will also deal with the 
development of financial techniques. — 
ef. 


PROFESSION. — Midlands. Training 
Officer. C. £5,500 p.a. This post is with 
an international firm of accountants 
and can be located at a convenient 
point in the Midlands. The job will in- 
volve a full programme of training for 
students and other staff. Applications 
from those experienced in training or 
with the aptitude to undertake this 
work. Qualified. accountants only, 
A.C.A., or ACCA. ~ Bet, 2031, 


TAX. -— Manchester, Negotiable 
Salary. Junior Tax Assistant. Some 
previous experience is necessary and 


. the post is with a firm of chartered 


accountants, — Ref. 3623. 

T. — Tax Manager. London. 
£6, 000+. To deal with ths preparation 
of tax advice and corporation tax 
computations of U.K. companies. 
Applicants should bè under 40. 
Applications are invited from a fully 
trained ex-Inspector of Taxes or a 
qualified accountant with three years’ 
specialised experience in taxation. 
Experience of current tax legislation as 
it effects groups of companies with 
overseas interests will be an asset. — 
Ref. 3617 

TAX, — Sage. Senior Taxation. For 
a firm of chartered accountants at a 
salary of around £5,000. - Ref. 3610. 
TAX. — Taxation Specialist. London. 


' Salary Ei 000-£7,000 negotiable. This 


post Is with a merchant bank who re- 
quire a Taxation Specialist to assist 
in the formulation of the Group’s 
taxation strategy. The post reports to 
the Group Chief Accountant and the 
person selected will be responsible for 
eg and statutory accounts. — Ref, 
TAX: — London. U.K. Tax Specialist. 
Salary c. £6,000. This is a post with a 
leading industrial compeny who re- 
quire a suitably qualified person to 
assist their U.K. Tax Director. Much 
of the work will involve the prepara- 
tion of taxation computations and the 
co-ordination of the company’s in- 
vestment grant claims. A recently 
qualified chartered accountant with 
specialised knowledge of taxation or a 
more senior person with corporate tax 
experience gained with the Inland 
SE would be suitable. — Raf. 


TAX, - London, Company Tax Senior 
circa £5,000-£5,500. This post is 
situated in EC4’ with a well-known 
firm of accountants and they require a 
Company Tax Senior who can work 
without supervision, They are: pre- 
pared to pay a higher haley if the 
experience of the successful applicant 
makes this desirable, — Ref. 3599. 
TAX. — London. EC2. Personal Tax 
Assistants for a medium-sized firm of 
accountants. Salaries £3,000-£3,750 
p.a. — Ref, 3598. - 


COMMERCE. - Assistant Accountant. 
£3,250-£3,750. Part-qualified to deal 
with management information, bud- 
gets, and assist with final accounts. 
Slough locality. — Ref. 8819. 


INDUSTRY. — West London. 


, AC.MLA, e £5,000. To reorganise 


systems and monitor the successful 
application of same. Full knowledge of 
costing required including standard 
costing. The system will be transferred 
to computer in two years. — Ref. 8812. 


CIVIL ENGINEERING. - Cheims- 
ford. Constructional Engineers. Salary 
up to £5,500 according to qualifica- 
tions and experience. Both qualified 
and unqualified experienced applicants 
are being considered. The company Is 
engaged i in the constructional engineer- 


` ing field and requires a person to take 


charge of its accounting system and 
the tu turnover is about £} million. — Ref. 


PROFESSION. — Oxfordshire. Audit 
Assistant, £3,500. For a four-partner 
firm of accountants who require clerks 
with at least two years’ professional 
experience to - prepare incomplete 
records to trial balance and final 
accounts stage. — Ref. 2059. 


PROFESSION. - WCI. Qualified 
Senior. Three-partner practice, £4,000. 
~ Ref. 2057, 


After 7.30 pm. or week-ends please ring Eastbourne 764128 (reverse charge). 


GABRIEL DUFFY 
(CONSULTANCY) 


21 Ansdell Street 
London W8 5BN 


01-937 9521 


TAXATION 


PE2 FINALISTS FOR TAX 


Top firms presently interviewing those wishing to specialise in all areas of Tox 


TAX SPECIALISATION 


i £ Neg 


£5,000 


Recently qualified A.C.A.s/A.C.C.A.s with a flair for, or some e in, e 
PERSONAL TAX SENIOR, LIVERPOOL STREET £4,800 
Chance to progress to Company Tax In large well-organised Department of top firm. 


PERSONA 


L TAX SUPERVISOR, CITY. FLEXITIME & 


ideal opportunity to make one's ‘mark’ in gxpanding section of National fi irm. 
PERSONAL & COMPANY TAX, WEST END £5,500-+ 


Experienced person of managerial rank or calibre for medium/large ee 


PERSONAL/SOME COMPANY 


£4,300 


Ideally suit Personal Tax Specialist eager to acquire experience of Company. 


COMPANY TAX SENIOR, CITY 


Re-vamped Department of expanding merged National practices. 
COMPANY/SOME PERSONAL, CITY 


£4,250 


Congenial position in small firm, ed, interesting variety of cases. 


PERSONAL TAX SEMLSENIOR 


£3,500 


Assistance and encouragement to complete A,T.I.I. in International practice. 


TAX MANAGER, CITY 


Sound overall experience of Tax more important than youth or qualification, 


PERSONAL TAX 


£2,500--£3,000 GC fares) in friendly section of prosperous firm. 


PERSONA 


Highly competitive salary paid for Schedule ‘D’ and C.G.T. experience, 


PERSONAL TAX 


London rates in local departmane o et West End firm. Similar een hlarrow; 


PERSONAL & COMPANY T. 


SE around £3,500 in efficient A X well- ordered varied practice. 


RSONAL & COMPANY TAX 


R ESSEX 
BRISTOL 
ATFORD 

RWICH 
OXFORD 


Experience of Company Tax not essential; salary from £3,250. 


COMPANY TAX 


BIRMINGHAM 


Salary around £4,500, and considerably higher for well-experienced person. g 


Other current vacancies include: 


SLOUGH, READING, GUILDFORD, REDHILL, CROYDON, CHELMSFORD; ` 
WINCHESTER, DEWSBURY, MANCHESTER, LIVERPOOL, BEDFORD, WOLVER: 
HAI METON, NORWICH, SALISBURY, EXETER, WINCHESTER. 


Write or telephone for full details. After office hours ring (01) 722 4551. 


GDC - KENSINGTON - 01-937 9521 


WE WANT TO TALK TO 
CHARTERED ACCOUNTANTS 


— who would just like to check that they 
- have a cause to be happy in their jobs. 


We are not big — so we have to 
pay personal attention to ensur- 
ing our clients’ satisfaction in our 
services, Our vacancies range 
throughout the world, from 
Australia to Spain and Greece 
to South America, not forgetting 
a country-wide service in the 


Whether you have decided to 
change, or you just want to talk 
about prospects, a telephone call 
is all that you need do to arrange 
a consultation and a cup of 
coffee. 


The time you spend with us 
could be mutually beneficial. 


Maybe you would be suited 


for one of the following sample 
vacancies: 


WI : 
Training Manager, 
Medium-sized 


£6,000. 


WI 
Tax Manager. Partner designate, 
etc., to £6,000. 


SWI 
Tax Manager £6,000. 


EC2 
Recently qualified to £4,500. 


Birmingham 
Corporation Tax Manager to 
£7,000. 


Hounslow 

A.C.M.A,. (part qualified?) Ex- 
ceptional conditions and salary . 
for right man. 


IRAN 
A.C.M.A. Excellent, conditions 
on large site. 


ACCOUNTANC 


PLACEMEN 
01-637 8381/4 
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McDonald 
Accountancy Recruitment 


Contract Accounting Consultants 


SPECIALISE IN PROVIDING ACCOUNTANTS 


To Industry, Commerce and the Profession at short 
notice anywhere in the U.K. and Abroad 


Qualified, Unqualified 
Book-keepers ' 
Credit Controllers 


Part: Qualified and 
Experienced 


Reconciliation Clerks 
Year End Accounts 
Costings 


Financial/Management 
Accounts, etc. 


MAKE 1976 A BOOM YEAR? 


AUDIT 


Auditing can be more challenging and rewarding in today’s conditions than 
ever before. If vou hava the ability our clients can provide the opportunity. 
If you are newly qualified or have some post-qualification experience we can 


offer you employment with a sole practitioner as his personal assistant or 
with an International company as an audit supervisor. We cover the full 
range of audit positions in all sizes of firms. Applicants placed by us usually 
achieve a very significant improvement in remuneration. 


TAXATION POSITIONS 


The complexities of taxation have led to an exceptidnal demand for experi- 
enced personnel, and consequently generous salaries and prospects. If this 
demanding and stimulating field is your chaice our clients provide a wide 
selection. If you wish to specialise in taxation we have positions in personal 
or company tax at all levels. From a taxation assistant to taxation manager! 
prospective partner we have the vacancies to offer you. Are you making the 
most of your opportunities? 


168 FINCHLEY ROAD, LONDON NW3 


Contact: 
Andrew T. Pain 


148 Strand, London WC2R LL 
01-836 2763/4 


Applications from Accountants for Assignments Wel- 
comed ` 


Associated companies in: 


Birmingham Tel. 021-643 5241 
Glasgow Tel. 041-221 3312 











A BETTER SALARY for all temporary and. 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4, ~ 01-248 2662. 





A CITY FIRM of Chartered Account- 
ants require an assiscant interested in 
the finalization of accounts, Ideally 
should have worked for several years in a 
professional office and will have gained a 
broad range of experience. A knowledge 
of basic taxation would be of value. 
Working conditions end prospects are 
good and the salary is negotiable. 


PUBLIC PRACTICE 


ACCOUNTANTS IN NORTH LONDON 
require senior audit accountancy staff for 
busy and rapidly expanding practice. Must be 
experienced in incomplete records and taxa- 
tion and able to deal direct with clients, 
Salary negotiable up to £5,000 and lucrative 
bonus scheme, — Apply to Box AI 4594, 





A NEW YEAR-A NEW CAREER? 


Sayers Butterworth, an old-established 
medium-sized West End firm of Char- " 
tered Accountants with a modera 
approach to professional work, require 
staff for the following vacancies: 


(1) A young C.A. with 2-3 years’ post- 
qualifying experience to act as 
Personal Assistant to the Senior 
Partner. The work will be varied 
and responsible and will comprise 
one-off assignments in addition to 
some regular audit commitments. 

(2) Recently qualified Accountants or 
Finalists to carry out programmes ° 
of smaller and medium-sized audits 
under managerial supervision, but 
reporting direct to Partners. 

(3) An Accountancy Assistant to be 
responsible under supervision for 
various accounting and administra- 
tion functions on clients’ work. 
Knowledge of book-keeping to 
trial balance essential and experi- 

\ ence of Trust, Insurance and 
Investment matters desirable. 


Attractive commencing salaries. Con- 
` tributory pension scheme. Good pros- 
pects. 


A COMPETENT AUDIT SENIOR required 
by Uxbridge chartered accountants. Excellent 
Jie ei Write to Goodman Lawrence & Co, 


opportunity for advancement in expanding Temple Chambers, Temple Avenue, 
firm. Progressive salary according to ability, London BAT OBB or telephone 
Position also available for semi-senior | 01-363 9926 for an appointment to dis- 
accountant, ~ Box AC 4689, 


Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or ` ` 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 














i i i Write with details of age, qualifications 
Senior Vacancies Commerce & Industry The Profession EEN 
Ref. SA50 Ref. MAI00 Ref. PAI00 F.c.A., Sayers Butterworth, 62 Brook 
Over fifty posts offering One hundred vacancies from One hundred poszs of all Street, London WILY 2DB. 


salaries over £5,000 in £3,500 — £5,500 grades in the profession 





commerce, industry Ref. QA50 in Britain and overing: 
and the profession in Over fifty jobs for part- overseas offering salaries SiN Se er, 
the U.K. and abroad. qualified accountants to £4,000 to £7,000-+ we Se with at least 
2-3 years’ experience in the profession 
S > Gross Keys House to work on a varied Tange of clients. __ 
h d O A O 1 t S 56 Moorgate We operate in good working condi- 
IC ar wen SS C a e London EC2R 6EL tions and the salary is negotiable. é 
Our service, which finds the right jobs for hundreds of accountants every year, Telephone: 01-638 3833 Write Goodman Lawrence o, 


Temple Chambers, Temple Avenue, 
London EC4Y OBB or telephone 01~ 
353 9926 for an appointment. 


js free, confidential and personal. (24 hour answering service), 








$ 
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PE 
AUDIT MANAGER 


, £5,000 LONDON ECH 


First-class Accountant required by 
first-class firm of C.A.s in City, 
Some Tax and Trust work, 












Many more unadvertised positions. 
Phone 


€ \ Accounting 
Ji Opportunities 





AVON ACCOUNTANTS require senior for 
branch office in Southern part of Avon able 
to take responsibility and suitable for young 
ambitious person or mature experienced 
person 30-50 age range. ~ Wessex Consultants, 
Ss ae Street, Yeovil, Somerset. Yeovil 


BLESSED-CALLABY LTD provides a 


Personal service to help find your next ` 


appointment. ~ 40 Great Marlboron 
Street, London W1 (01~734 3466). = 





. BRISTOL CHARTERED ACCOUNT- 
ANTS offer interesting and challenging 
work to a first-class: unqualified audit 
clerk who is currently working (or has 
recently worked) for a firm of profes- 
sional accountants and who has a 
minimum of 4-years’ experience in the 
preparation of accounts of Limited 
companies, partnerships and small 
traders. If you have current experience 
of business and personal taxation, this 
will increase your value to us. Salary is 
entirely dependent upon your experience 
and ability, and we will give you every 
opportunity to prove your worth to us, = 
Please apply in writing, with full details 
of your career to date, to STAFF 
PARTNER, BURKETT JAMES & CO, 
77 WHITELADIES ROAD, BRISTOL 





CHARTERED ACCOUNTANTS, 
Dewsbury, require assistant for their 
Taxation Department involving personal 
and trust tax, trust accounts, tax plan- 
ning and some non-routine corporate 
tax. Previous experience or qualification 
‘ACAIATIAD essential. ~ Reply to: 
. S, Cullen, Robson Rhodes, Midland 
Bank Chambers, Dewsbury, West 
Yorkshire WF13 1DG, 


unlop 
mee Se, 
Ltd 


CAPABLE YOUNG A.C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. - Box CY 6020. 
CENTRAL ‘LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. - 
Box CL 6004, 

CHARTERED ACCOUNTANTS. - We 
have a vacancy for a clerk with recent ex- 
perience in a professional office. Position 
would ideally suit someone with Part 1 


A.C.A. or equivalent, who is looking for - 


excellent prospects in a fast-growing, pro- 
gressive practice. Salary negotiable, ~ Please 
write or telephone Hartley, Fowler & Co, 10 
North Street, Horsham, Sussex. Horsham 


CHARTERED/CERTIFIED 
ACCOUNTANTS 


Able qualified or well-experienced 
Senior required by expanding firm in 
Holborn area. Ability to control staff 
and deal direct with clients desirable, 
Salary up to £4,500. Good prospects. 
~ Telephone Miss Dibley 01-405 6136, 





- CHARTERED/CERTIFIED practice in Ash- 


ford, Middlesex, require accounts clerk with 
audit experience. Depth of experience in all 
aspects of accountancy more important than 
qualifications; however, every assistance 
would be given to applicant wishing to 
qualify or take articles. ~ Please telephone 
for interview Ashford (Middx) 54593/4, 
ESSEX/NE. LONDON firm require C.A. 
Good prospects of partnership after two or 
three years to applicant who fits in well with 
this long-established practice. ~ Write with 
full details to Bo EN 4670. 

HARROW CHARTERED ACCOUNTANT 


_ requires assistants with ability and initiative, 


Varied general practice work offering appli- 
cants appropriate rewards and opportunities. 
— Brief personal details to Box HC 4688, 


SENIOR - BUSHEY, HERTS 


Young person, preferably 


qualified, for busy, small Char- 
tered firm. 


Good experience 
essential of accountancy and 
tax applicable medium/large 
private companies. Car driver. 


Telephone 01-950 5779, or 
01-959 1054 evening. 


Temporary and 
Permanent 
Consultants 
for Qualified/ . 
Unqualified 
Accountants 


TAXATION VACANCIES 


We have a number of Qualified and Unqualified tax vacancies in 
Commerce and the Profession. For further information call us.. 


_ J. C. H. Dunlop, A.C.A. 
_ D. W. Clark, A.C.A. 





01-323 0886/7 


A. B. Badenoch, A.C.A. 01—623 3544/5 

A Selection of our current vacancies. i ‘ 
PROFESSION 

Tax Manager London £6,500 
Tax Senior London £5,000 
Personal Tax Assistant London £4,000 
COMMERCE | i 

Tax Adviser in Publishin 


£6,000 





KENDAL, — Audit clerk with experience of 
incomplete records and personai taxation. 
Would suit recently qualified person. — Lowe 
& Whitwell, 134 Highgate, Kendal. 
LIVERPOOL CHARTERED ACCOUNT- 
ANTS have opening for young senior, 
qualified (or nearly), Wide range of work in 
compact, four-partner firm. Successful 
applicant would ideally have had experience 
in both large and small firms, be keen to take 
responsibility and, perhaps, have existing 
nucleus, ~ Box LC 4687. : 
NEWLY QUALIFIED or Nevember finalist 
required by medium-sized firm of chartered 
accountants with varied practice. Good pros- 
pects for right applicant. Near Green Park, — 
Write giving details of experience, salary 
required, etc. — Box NQ 4671. 

Q OR part-qualified young ac- 
countant required by sole practitioner in 
Feltham, Middlesex. Partnership prospects. — 
Please write to Box QO 4620. 

SENIOR REQUIRED by South-east 
London accountants. Must have substantial 
experience of small and medium-size busi- 
nesses, good knowledge of taxation and a 
capacity for hard work. Salary £5,000 p.a. 
+ bonuses, — Box SR 4686. ` 





VACANCY FOR A JUNIOR 
AUDIT CLERK 


A London (W1) firm of Chartered 
Accountants have a vacancy for a 
Junior Audit Clerk, The work will be 
interesting and varied and will enable 
the successful applicant to progress 
rapidly through to a more responsible 
and senior position. We will require 
someone who is prepared to work 
diligently and conscientiously and be 
prepared to use initiative. ` 

Top salary will be paid for the position 
and examination arrangements are 
honoured. 

Please reply to Norton Lewis & Co, 
246-248 Great Portland Street, London 
WIN 6JL. 8 





WEST-END C.A. require senior unqualif 
or studying for certified exams (final par 
Capable of complete accounts withi 
supervision and general tax. Salary no t 
provided willing to work hard. — Reply w 
full details and day telephone number 
Box WE 4684, 

YOUNG SENIOR under 30 for progress 


| appointment with Somerset accountants 


country market town practice. — Wes 
Consultants, 2 Peter Street, Yeovil, Somer: 
Telephone Yeovil 25183. 





TRAINING CONTRACT 





ACCOUNTANTS IN NORTH LONDI 
have training contracts available for stude 
who have passed the Institute foundat 
course. Good progressive salaries will be p. 
and training will be partner-supervised. 
Please apply in own handwriting, giv 
details, if any, of previous accountal 


experience, — Box AI 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articlec 
clerks. We can arrange introduction: 
to all the leading national firms anc 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011. 

Midlands and West: Carol Kingscot 
021-236 5513, 


Mark 





` U.K. GRADUATES: We offer a wide cho 


of introductory facilities for articled cler. 
The choice is yours ~ large- or medium-siz 
firms throughout London. — Deboo Exe 
tive. Ring 01-628 2714, 





COMMERCE AND INDUSTRY 














Beecham Group Limited 


Senior 
Taxation 
Manager 


We wish to appoint a Senior Taxation Manager for a 
vacancy at Head Office. The appointment is based at Brent- 
ford and the successful applicant will be responsible to the 
Group Taxation Manager for the supervi! >n and preparation 
of the U.K. corporation tax computations of Beecham 
Group Limited and its subsidiaries In this country and the 
negotiation with the Inland Revenue of their ultimate tax 
liability. It also includes as a major responsibility the pro- 
vision of tax advice for the Group. 


` The position will be entrusted to a Chartered or Certified 
Accountant who is preferably also a member of the Institute 
of Taxation, not less than 32 years of age, with professional 
and industrial experience. A highly competitive salary with 
substantial fringe benefits will be paid to attract the right 


candidate. 


Please telephone or write for an application form to: 
Miss G. Bryson, Beecham Group Limited, 
Brentford, Middlesex. 01-560 5151, Ext. 480 
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SOLICITORS in West End require an Accountant to fill the post 
of Cashier and Book-keeper and to undertake trust work and 
personal taxation work. Starting salary is dependent on age and 
experience but a generous salary will be paid to the right person. — 
Write Box SI 24595.. 


Accountant. 


MALE OR FEMALE 


An Experienced Accountant, preferably qualified, Is 
required to fill the post of ‘Accountant’ in a large firm of 
City Solicitors. Previous experience of Solicitors’ Accounts 
is desirable but not essential. 

The ‘Accountant’ reports directly to the Partnership 
Secretary. He/she is responsible for all accounts main- 
tained by the firm, and for the smooth running of the 
Accounts Department which has a complement of 10 
persons. In addition, he/she Is to produce regular manage- 
ment accounts on a monthly and quarterly basis. The 
book-keeping is mechanised and the firm is currently 
engaged in introducing a new computer-aided accounting 
machine (an NRC 399). The Accountant will be expected 
to familiarise himself/herself with the new system with 
a view to expanding its spheres of operation. 

Applicants should be over 35 and under 50 years of age. 
Salary by negotiation depending upon age and experience. 
Please write giving details of previous experience to 
‘Box AM 24599. 


H 





























Chief A tant 
A group of companies operating in the shopfitting and allied 
trades requires a Chief Accountant to take charge of the. 
financial and costing functions. Location NW. London. 
Salary range £4,000-£5,500. Apply to Gimson & Co 


Chartered Accountants, 22-24 Buckingham Palace Road, 
London SWIW OQP. vi 





bei 
+ 


ee ge Sees pp women oe ACCOUNTANT/OFFICE MANAGER re--> 
quired to take charge of the busy accounts 
department of a client company situated in ` 
Hereford. Interesting and challenging posi- 
tion requiring initiative and sense of res- 
ponsibility. The successful applicant will be 
dereen in accounts work to‘at.least trial 
balance stage. Pleasant offices} Pension and , 
Life Assurance Schemes, Four weeks? holiday. 
- Please send full details of caréer‘to date 
and salary required in writingtoS€ittle & 
Co, (Ref. EPE), Chartered Accountants, 16 
St Owens Street, Hereford. oy: 
ACCOUNTANT/OFFICE NAGER for 
` | small but fast expanding Import/Export 
Wholesale Company dealing in handicraft 
ı products, Smal! office with four staff. Really 
excellent prospects for right Man who would 
be managing director’s right hand, and who 
has the right accounting and Office manage- 
ment background. Salary negotiable but not 
less than £4,000. — Box AO 4673. 


H d 

BOOK-KEEPER REQUIRED by ex- 
panding fashion company. Must be 
capable of handling full set of books. 
typing an advantage but. not essential. 
High salary paid to right person. ~ 
Apply, giving full details of past ex- 
perience to: 






5 





Leyland Truck and Bus, the successful British-owned manufacturers of quality 
commercial vehicles, wish to appoint a number of senior executives in Financial 
Planning and Control. The areas of responsibility will include: 


d Budget development and control 
Long range profit planning and forecasting 
"d Investment planning and control 
%& Pricing and the financia! control of marketing plans, 
- production and sales objectives > 
% Product cost analysis : 
% Financial evaluation of new product programmes 


Messrs Freeman, Shapiro & Partners, 
17 Rathbone Street, 
London WIP 1AF, 





Tel. No. 01-637 3606. 
Candidates must be capable of fulfilling a senior co-ordinating or managerial role 
and should ideally be qualified accountants or graduates with a minimum of three NORTH KENSINGTON 


years’ relevant experience. The principal requirement, however, is that candidates 


should be highly motivated and prepared to work in a demanding environment. Full-time experienced ` Accountant/ 


EE required, ~ Telephone 969 
Competitive salaries are offered for all these positions and attractive fringe benefits ZS ` 
include participation in our Management Car Plan, a contributory pension scheme 
and generous holiday entitlements. 





TAXATION ~- INTERNATIONAL FIN- 
ANCE: An assistant to the taxation manager 
is required to deal with the computation and | 
ancillary work of an international finance 
group. For an experienced person seeking 
responsibility, the position will present an 
opportunity to become involved in both 
United Kingdom and overseas tax, together 
with the prospect of planning and consult- 
ancy work. Conditions of employment are 
excellent. — Please reply, giving full parti- 
culars of career, experience, etc., to Box 


TI 4659. 

TRUSTS AND TAX solicitors.and account- 
ants require trust assistants or managers with 
experience of trust administration or tax; 
salaries £3,000 to £5,000 p.a. In confidence 
apply: Consultant, Strand Business Agencies, 
46/47 London Wall, London EC2. (Tel. 
01-588 5038). . 


Although the majority of the vacancies are within the Group Controller's function 
based at Leyland there are also vacancles at Divisional and Plant level elsewhere in 
the U.K. + i 


H 


Please telephone Leyland 34419 (24 hr answering service) for an application form, 
or write giving full details of age, qualifications, experience and current salary to: 


Eileen Roscoe, Personnel Planning Officer, Leyland Truck and Bus, King Street, 


Leyland, Preston, Lanes, PRP 1SN. 
` Leyland 
Truck & Bus 


l 
i 
i 
H 
4 
g 
i 
d 
d 
d 
i 
i 
i 
l 
l 
d 
R 
i 
i 
l 
l 
l 
l 








THE ACCOUNILIANL, January 3th 


ACA. 


: LAAALION, January Ip, 19/0 id 





Taxation Specialist required Nottingham 
to £8,000-+ car, with experience of trust 


Please mention this 
Supplement when 
answering 
Advertisements 


taxation, corporation and personal 
taxation, ideally with Inland Revenue at 
present or recently, Candidates 30-55. 
Phone Ken Thompson 0602/55627 or 
581614, Northern Personnel Group, 21 
Victoria Street, Nottingham. 








REQUIRED 


by leading firm ‘of Northern Business Transfer Agents ` 


(specialising in acting as Agents for the sale of small 
retail businesses) to be trained in this field, to act as 
Branch Manager in prospective new Yorkshire Office 
with a view to a guaranteed minimum salary of £3,500 
per annum, plus commissions, plus Company Car with all 
expenses paid, rising to £4,500 per annum guaranteed 
minimum plus commissions and eventual profit-sharing 
basis to suitable applicant.. 


This could bea very lucrative position and is not directed 
to Book-keepers or Tax Experts but rather to persons 
who consider that their basic interests lie in business 
dealings based on their own decisions and initiative. 


Reply with full personal details, in confidence, to. 
B. Seitler, F.c.A., The Shopkeepers’ Agency Limited, 


47 Peter Street, Manchester M 6AU. 


Sunderland Area Health Authority 


Area 
Treasurer 


Salary Scale £8,823 ~ £10,806 


Applications are invited from qualified accountants 
with proven ability at Senior Management level in 
the public or private sector for the post of Area 
Treasurer which, due to a retirement, will become 
vacant on March 31st, 1976, 


Sunderland Area Health Authority is a Single ` 
District Area administering 13 Hospitals and 24 
Health Centres and Clinics and provides the, health 
care to a population of 293,000. Its current annual 
revenue budget exceeds 15 million pounds and there 
are 5,500 staff on the payroll. Its current capital 
programme includes Phase | of a new District General 
Hospital due for completion In 1977 and the building 
of several new Health Centres. 


The Area Treasurer is the financial adviser to the 


SENIOR MANAGEMENT 
ACCOUNTANT (TAX) 


£6000 -pa 


The rate of change in legislation relating to 
price control and taxation, creates great financial 
risks and opportunities for every Company. 

. We are therefore looking for someone 
whose overriding objective will be to give the 
Company maximum marketing flexibility through 
carefully prepared price applications to the UK 
and Eire price commissions, and to advise on the 
tax implications of business problems. 

The ideal candidate would be a qualified 
accountant with experience of UK taxation. 
Applicants must also be totally confident and 
‘professional in their working approach to people. 

This will provide an opportunity for you to ` 
broaden your experience in many areas of a 
progressive Company. 

We provide big company benefits including 

‘four weeks holiday rising to five. 

If you are interested please write giving: full. a 

details of your applications and experience to: : 


MSJ Recruitment, 


Position No AON 7656, 
2- 16 Goodge Street, London NI. 








SALARIES AND LOCATIONS 


Area Health Authority and reports directly to It, 
and is a member of the Area Management Team and 
advises and co-ordinates this Team on the financial 
aspects of its work. The Area Treasurer liaises 
closely with the Heads of all Departments covering 
the various disciplines and is responsible for the 
preparation of budgets and for monitoring thelr 
performance. The Area Treasurer is responsible for 
the provision of a full range of financial services to 
the Authority and has a support staff of 54. 


Job description, further information and 
application forms can be obtained from the 
Area Personnel Officer, Administrative Annexe, 
Sunderland General Hospital, Chester Road, 
Sunderland SR47TP. Telephone: Sunderland 
56256, Completed application forms must be 
returned to Mr H. L. Mitchell, Chairman, 
Sunderland Area Health Authority at the same 
address by January 31st, 1976. 


Advertisers are invited to state in their advertisements the approximate salary 


.°| range that they are prepared to give or require, and also their geographical 
`| location, 


This will greatly assist those who propose answering advertisements and 
possibly avoid much unnecessary correspondence between advertisers and 
applicants. : 





' OVERSEAS 


SAVE THE CHILDREN 
i BANGLADESH 


Accountant required based in Dacca with already ‘well-established team. Teams 
also operate in other areas of Bangladesh. Initial one-year tour offered. Salary 


_ negotiable subject to age and experience, Board and lodging provided, Return air 
fares paid. Loca! leave given with generous allowances plus terminal leave. - Apply 
wo OPI Personnel Officer, Save the Children Fund, 157 Clapham Road, London 

T: 
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PARTNERSHIPS AND 
PRACTICES 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignments considered. 
~ Box AB 4698. h 
A.C.A. (May 1974) married requires position 
with smali firm of chartered accountants with 
a view to partnership. - Box AC 4677. i 
ACCOUNTANTS with substantial practice 
in London W}, require additional billing and 
are prepared to pay one-third of actual billing 
as received for the next six years. Interested 
in other propositions. - chael! Weston: 
01-486 7603. h R 
BEDS, HERTS, CAMBS. ~ Experienced 
F,C.A. with good nucleus seeks: purchase of 
blocks of audits, practice or partnership. 
Capital available. — Box BH 4695. 





BRADFORD 


Chartered Accountants ~ 4 partners = 
have some surplus office accommoda- 
tion available which might suit smailer 
firm wko wish to benefit from an initial 
associacion with a larger firm prior to 
merger if compatible in the future. 
Accommodation could be self-con- 
tained if secessary but sharing of 
extensive telephone switchboard, copy~ 
ing facilities, cleaning services, etc., could 
lead to substantial overhead savings. 
Possiblz assistance with staff and tech- 
nical services also, 


Please write in the first instance to: 
Box BC 7046 





BRIGHTON CHARTERED ACCOUNT- 
ANTS sezks expansion by purchase of small 
practice or block of audits. Immediate 
succession or working association. con- 
sidered. — Please reply in strictest confidence 


7. . 

BRIGHTON. — Young A.C.A. required as 
partner by sole practitioner F.C.A, G.R.F. 
approximately £35,000 with significant 
accent cn management consultancy and 
business administration. Genuine oppor- 
tunity for above average accountant eager to 
participaze in development of varied and 
interesting practice. Arrangements totally 
flexible and would consider A.C.A, with own 
nucleus or merger with smaller practitioner. — 
Box BY 4675, 
CENTRAL LONDON ACCOUNTANTS 
wish to purchase block of jobs or small 
practice, Any financial arrangements con- 
sidered including those from retiring prac- 
titioners. All answered replies. ~ Box 


4661. 

CERTIFIED ACCOUNTANT with capital 
available wishes to join established firm with 
a view tc eventual partnership or would take 
over from practitioner contemplating retire- 
ment. Landon and Home Counties preferred, 


» NW. 
London, have capital available for the im- 
mediate purchase of substantial practice or 
block of fees. - Box CA 7032. 
CHARTERED ACCOUNTANTS VIC- 
TORIA have office accommodation available 
and are willing to discuss sharing or other 
arrangements with another medium-sized 
practice. ~ Box CA 4692, 
CHARTERED ACCOUNTANTS (WEST 
END) require qualified. and unqualified 
senior clerks and junior assistants. Progres- 
give firm, wide and interesting range of work, 
Sound training and experience, Good salary. 
~ Box CA 4694, 


PARTNERSHIP 


Chartered Accountants of 
medium size operating in 


Market Towns in Southern 
England require a P.A. for 
one of the partners. Excel- 
lent opportunity for young 
C.A. who wishes to practise 
in this type of environment. 
~ Box PC 24613. 








CHARTERED ACCOUNTANTS (SW. 
Cornwall) have a vacancy for chartered 
accountant desirous of joining well estab- 
lished and expanding practice. Partnership 
prosperts for the right person after pro- 
ationary period. State age, full details of 
education, experience before and after 
qualifying and outside interests. Enclose 


CITY ( 

G.R.F, £50,000 per annum. — Box CE 4647, 
PRACTICE C.A.s for sale, 

Long established expanding gross fees 

currently £90,000 p.a, Partners willing to 

remain to ensure continuity. Excellent 

leasehold premises. — Replies to Box CP 


F.C.A. (Indian) own small practice with 
offices in West London and ample accommo- 
dation would welcome any suggestions for 
expansion. ~ Box FC 4650. 

F.C.A. WISHES to purchase practice or 
block of audits in Manchester/North 
Cheshire. Would also do subcontract work. 
= Box FC 4634. 

GLOUCESTERSHIRE and adjoining 
counties. Local chartered firm with varied 
practice producing six-figure net profits seeks 
discussions, especially with substantial 
practices requiring local representation, or 
smaller practices in our area where amalga- 
mation might provide additional strength 
and continuity. — Box GA 4690. 

G . ~ Accountant with spare capacity 
seeks additional block of fees. Association 
with view to succession considered. Capital 
available. Newport area preferred, ~ Box 
GA 4648. 
HARROW AND CENTRAL LONDON 
F.C.A.s of impeccable references wish to 
acquire or succeed to a small practice 
in order to take advantage of new office 
arrangements. Though a smaller practice 
andor an annuity consultancy purchase 
could well meet mutual needs, capital of 
£30/40,000+ is available immediately should 
this be required. Partnership involving one 
party also considered. - Please reply in 
strictest confidence to Box HA 4696, 
HARROW CHARTERED ACCOUNT- 
ANTS will purchase small block of audits, 
incomplete record jobs or small practice, 
Any propositions considered. Pleased to hear 
from practitioner contemplating retirement 
or semi-retirement. - Box HC $662, 
INDIVIDUAL/BLOCK OF SMALL FEES ~ 
Kent, S. London, Herts - for cash sale, 
Owner will assist in personal introductions 


changeover. — Telephone Hitchin 5420 
after 7.30 p.m. weekdays. 
MEDIUM-SIZED M of chartered 


accountants in central London would like to 
discuss association or possible amalgamation 
with practices having offices in the South and 
West of England. ~ Box MS 4693. 
MIDDLESEX CHARTERED ACCOUNT- 
ANTS wish to expand by purchase of prac- 
tice or groups of clients. - Details in strictest 
confidence to Box MC 4674. 

NORTH SHROPSHIRE, — Well-established 
chartered practice for sale, with good office 
and living accommodation in small Market 
Town. Suitable for branch office of estab- 
lished firm or for chartered accountant with 
own nucleus, - Box NS 4676. 

NORTH YORKSHIRE, - Due to reorgani- 
zation within our practice we wish to sell a 
branch office which is self-contained and in a 
rural setting, Gross recurring fees are approxi- 
mately £14,000 and would provide an attrac- 
tive income for a person with suitable ability, 
drive and personality. ~ Box NY 4649. 


Tax Partner 


- London 
required by large firm of 


Chartered Accountants. 
Earnings will be commen- 
surate with experience and 
agreed by discussions. - 
Please reply briefly to Box 
TP 24551. 





RAPIDLY EXPANDING SHEFFIELD 
firm of Chartered Accountants seek a 
young qualified assistant with a view to 
a partnership in the short term. The 
successful applicant will be fully ex- 
pertenced in all aspects of general prac- 
tice with particular reference to the 
preparation of accounts from incom- 
pleté records, personal and company 
taxation. A nucleus of own fees would 
be an additional advantage. The success- 
ful applicant can expect substantial 
earnings in exchange for hard work, — 
Please apply to Box RE 7059. 





SOUTH WALES CHARTERED AC- 
COUNTANTS wish to acquire blocks of 
audits or accounts and would welcome any 
inquiries from accountants considering 
retirement. - Box SW 4646, 





SUBCONTRACT WORK 





BROMLEY FIRM of accountants require 
subcontractor capable of preparing final 
accounts for limited companies, Work to be 


done in our offices or clients’ premises in’ 


London, - Box BF 4632, 

FREELANCE ASSISTANT with at least 
three years’ professional] experience, incom- 
plete records and final accounts, required in 
sociable London W3 office, Age 20-35, 
Hourly cate negotiable from £1°25 per hour 
according to age and experience. ~ Apply in 
writing to Egan & Co, 271 High Street, 
Acton, London W3. 


ABLE CHARTERED ACCOUNTANT in 
practice, with spare capacity, will undertake 
subcontract work in London area. Will 
collet and deliver. — Please write Box AC 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, cither 
in profession, commerce or industry. = 
Please reply to Box AB 4699. 





A.C.A. = Specialising in Incomplete 
Records, Company Account/Taxation 
seeks subcontract work - could work in 
your office, client’s office or at home. 
£2 p.h. London. 


Telephone 01-459 4052 (24-hour 
service) ask for Mr Moses. 





A.C.A, in practice specializing in incomplete 
records/taxation, will assist overworked 
Practitioners by means of subcontract work 
or other arrangement. London and suburbs. 
— Telephone 01 543 0705, 

A.C.A. (1971) North-west London with 
surplus capacity secks subcontract work. 
Excellent references. - Apply Box AC 4664. 
A.C.A, recently in practice, wide audit 
experience, incomplete records, management 
techniques and taxgtion. Willing to under- 
take subcontract work, London and Surrey 
area. Work supported by own audit 
programme. - Box AC 4628. 

A.C.A, IN PRACTICE, has time available 
to undertake subcontract work in London 
and suburbs. Will collect and deliver, Also 
prepared to work on premises. - Box AC 


22. . 

ACCOUNTANT working from office at 
home in NW. London undertakes all types of 
work especially incomplete records and 
final accounts. -~ Box AW 4704. 
ACCOUNTANT (QUALIFIED), many years’ 
experience in profession, secks subcontract 
work, London, Kent or Surrey, will collect 
and deliver. One-third of fee charged. — 
Tel. Orpington 20981 or Box AQ 4636. 


‘ACCOUNTANT with six years’ experience 


in small to public company audits including 
computer audits and persona] and company 
taxation seeks subcontract work — Box AW 
ACCOUNTANT with long experience in 
profession, will undertake work on a sub- 
contracting basis, One-third of fee charged. 
Work collected and returned. London and 
Southern Counties. Prompt service. — 
0323-28177 (Mr Harwood), 
CHARTERED ACCOUNTANT with part- 
time practice requires subcontract and data 
processing work. London, Surrey, Sussex 
and Hants preferred. ~ Phone Loxwood 
752063 or Box CA 4678. 
CHARTERED ACCOUNTANT resident 
Oxford area and Central London seeks 
assignments preferably Oxford area. Long 
professional experience, All options con- 
sidered, - Phone 01-221 5916 or Woodstock 
LEEDS CHARTERED ACCOUNTANT 
(F.C.A.) in practice, has capacity for sub- 
contract work, incomplete records, etc. Will 
collect and deliver in Leeds or radius of 
5 miles. Fees negotiable. - Telephone 
0532 454000. ` ` 
P.E, D FINALIST with varied experience in 
accountancy and taxation matters seeks 
subcontract work London area, ~ Box PE 
WEST LONDON inner suburbs, Mature 
A.C.C.A, invites contact from accountants 
needing local part-time assistance, Profes- 
sionally trained, recent years in commerce, 
Specialist in improved book-keeping methods, 
periodic accounts, VAT. Currently earning 
from £3 p.h. ~ Box WL 4706, 





SITUATIONS WANTE 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately, 
Every applicant on our register is scrutinized 
by our consultants. Lowest competitive rates. 
~ Call Mr C. E. Barden Jones at 01-628 2714, 


(London) or 021-236 5513 (Bir- 


mingham). 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce, or industry. = 
Please reply to Box AB 4700, 

A.C.A, P.E. DU FINALIST. — 7} years’ ex- 
perience in profession including incomplete 
records, partnerships, public and private 
company audits and accounts, solicitors, 
business taxation. — Please write Box AC 


records, 
partnership, private cos, auditing, taxation, 

udgets, statutory work and general corres- 
. ~ Available from March Ist, 


A.C.A. with several years’ all-round ex- 
perience seeks suitable position with small or 
medium-sized firm of accountants. — Box 
AC 4713. 

A.C.A. PROFESSIONAL I FINALIST, 
out of articles, seeks immediate employment. 
- Box AC 4683. 
ACCOUNTANT/BOOK-KEEPER. ~ Avail- 
able now. Freelance. Temporary or part-time, 
Twenty-five years’ varied commercial experi- 
ence, London, Trouble-shooter, reorganiza~ 
tion, systems, incomplete records, etc. 
References. — 01-794 4462, 





ACCOUNTANCY ASSISTANCE 


Available ` immediately. ` Le the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during hoti- 
days, sickness, or on special projects, ete. 

ualified, competent personnel avail- 
able. Lowest competitive rates. -~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN EXPERIENCED audit seniorfaudit in 
Charge (aged 31) is looking for a similar 
Position with professional firm of account« 
ants in London, Ready to take challenge. 
Available immediately. ~ Please write Box 
AE 4666. 

ANTIPODEAN ACCOUNTANTS, all quali- 
fied, available for temporary assignments. All 
personally vetted by one of our consultants, 
— Write or call Brian Little Associates Lid, 
Accountancy Placement Consultants, 22/24 
Buckingham Palace Road, London SWIW 
OQP, 01-834 6193, 

AN OVERSEAS GRADUATE in accounting, 
and financial management, seeks a training 
contract with a chartered accountant's firm 
in or around London. No previous experi- 
ence in this profession. - Box AO 4667. 
AWAITING P.E. I RESULT. ~ Our of 
articles, capable of preparing accounts from 
both complete and incomplete records, small 
audit, VAT and personal computations, seeks 
position in profession. ~ Please contact 
GE He 133 Brownlow Road, London 


CERTIFIED ACCOUNTANT in North 
London with wide industrial and commercial 
experience requires temporary assignment. 
Will work at home or at client’s premises.~ 
01-368 2664. 
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CERTIFIED ACCOUNTANT, manager, 
trust and estate accounts dept. Experienced 
in related taxation requires similar work with 
professional firm in Blackburn or Preston 
arca. Part-time preferred. Shortly moving to 
Ee for domestic reasons. — Box CA 


CROYDON AREA. — A.T.LI. requires 
senior tax position for three days a week. 
Many years’ experience in both personal and 
company taxation. Immediately available, — 
Box CA 4710, 

EXPERIENCED ACCOUNTS manager 
seeks part-time work (Bournemouth/South- 
ampton area), writing up books, P.A.Y.E., 
VAT accounts or from incomplete records, 
Can work from home office. — Ansafone: 
J. Maunsell, The Pound, Burley, Hants. Tel. 
Burley 2293, 

I.C.A. STUDENT, 20 years old, seeks articles. 
Has passed the foundation course and has 
four months’ experience in the profession, — 
Write to Leonidas Markoulias, 35 Dundonald 
Road, London NW10. 

M.LA.S. PASSED, seeks position in small 
to medium professional firm in Harrow or 
NW. No previous experience but full of 
initiative. ~ Reply Box MP 4638. 


ACCOUNTANTS,  BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. and 
overseas, 


PRACTITIONERS SERVICES 


BURE, 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Job applicants also invited 





TRAINING CONTRACTS 





AN AMBITIOUS A.C.C.A. STUDENT (21), 
awaiting Part B Foundation result wishes to 
join a ‘professional firm as an audit clerk/ 
articled clerk, London area. — Apply Box AA 


4681. 

ARTICLED CLERK with two-and-a-half 
years’ experience, secks a transfer with 
London firm. - Box AA 4625, 

ARTICLED CLERK. — Passed intermediate, 
September 1975, seeking transfer of article- 
ship. Experience: Two-and-a-half years’ 
incomplete records, audit of companies, 
VAT and P.A.Y.E., etc. — Box AC 4714. 
ENERGETIC YOUNG MAN, overseas 
graduate, passed Foundation course, seeking 
articleship in London chartered accountants’ 
firm. ~ Please contact Mr A. S. Chowdhury, 
31 Sotheby Road, London N5. 

TRANSFER OF ARTICLES, — Young man 
with eighteen months’ experience requires 
transfer of articles. Principal’s consent 
obtained. — ol TO 4680. 

TRANS OF ARTICLES. — Two-and-a~ 
half years’ WEE served, Experience in 
audit and incomplete records, seeks transfer 
in medium-size firm. ~ Box TO 4715. 

WITH THREE YEARS’ experience, seeks 
a transfer with London firm. — Write to 
Mr Aziz-U]-Hao, 10 Station Road, Crawley. 





PLEASE MENTION 
THIS SUPPLEMENT WHEN 
ANSWERING ADVERTISEMENTS 








SERVICES 





“ACCOUNTANCY 
and 
GENERAL STATIONERY 


send for catalogue 
WELLAND STATIONERS 
17 Scotgate, Stamford, Lincs 
Tel. 0780 3187 








COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited companies 
pele or ready-made, ~ Clifton Secretarial 

ency, 49 Green Lanes, London Mie 
er 3387), 








LIMITED COMPANIES 


NEW FORMATIONS £75 
OR 
READY-MADE COMPANIES 
FOR ALL TRADES £80 








Searches, Seals. Registers, etc. 
Descriptive literature from: 
GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 


BUY BRITISH 
Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
London EC1 


01-251 0344 





COMPANY FORTTAITOND 
Y-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers ` 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines) 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
FROM £82, INCLUDING VAT Fees, Books, Share Certificates, Seal. A 


quick, efficient and personal service for those who expect something a little better. 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
C4Y 0HE. Tel. 01-353 1441 











_ READY-M. 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 








N3 IHY. ZLam 8943 (any time). 

COMP. S available 
now. Also goe etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx, 
Telephone 01-363 4382 and 7387 (A. CRA. 
members). 





OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES. — Reconditioned 
and guaranteed. S.a.e. for details. — Elec- 
tronics International, 18 Cranley Gardens, 
Loadon N13. Tel. 01-346 2242, 





RUBBER STAMPS ~ NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — Greenhaigh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel, 061-480 3826. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GA — 100 per cent loans to qualified 
EE up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director, — Profes- 
sional Mortgage Services. 5~7 Muswell Hill, 
London N10 (01-883 9595), 





MORTGAGES 
UP TO 100 PER CENT 


We can arrange any Mortgage including 
Re-mortgages through our Building 
Society and Insurance Company connec« 
tions, Also 2nd Mortgages and Commer- 
cial Loans. 


Alexander Carter (Insurance Brokers) 
Ltd, 1-3 Cheam Road, Ewell, Surrey. 
01-394 0995, 





100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000, Remortgage and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R epp (01-623 2844), 





MISCELLANEOUS 








BUSINESS PREMISES 





ACCOUNTANTS, Harrow district, have 
surplus office space available. Would suit 
sole practitioner requiring some services. — 
Box AH 4640, 

CROYDON AREA. ~ Chartered accountants 
have 250-500 sq. ft of offices to let, Secre- 
tarial and office services available if required. 
Ideal for small or newly formed practice, 
or might interest sole practitioner approach- 
ing retirement, — Box CA 4658 





LONDON SEL 


Ideal Accountants’ office, 3,000 sq. ft. 
Self-contained, prominent position, 
Refurbished to a very high E 
indeed with every amenity. Lease b 

negotiation. Rent £12,000 p.a. or offer. 


Contact Ivor Andrews & Associates, 
6 Great James Street, London SEL 
Tel. 01-404 $538 and for other S. and SE. 
London premises, 








PERSONAL 


aN 
ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 


147, 
SAILING HOLIDAYS. - 
Yacht charter, crewed or self-sail (please 
state which), in the isles of perpetual sum- 
mer. ~ Comprehensive travel service, Sunsail, 


» Weald House, Pluckley, Kent. Tel. Pluckley 


ek 384) 432. 

ING SERVICE (Electric). - Accounts, 
financial schedules, agreements, etc. - 
Parkleigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. 
Tel. 01-346 2389. 





STOCK VALUERS 


d 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey” Surrey. (0l- 
979 5599.) 





BUSINESS 
OPPORTUNITIES 


COMPANY specializing in corporate finan- 
cial services for smaller and medium-sized 
businesses seeks discussions with chartered 
accountants with a view to possible co- 
operation/joint venture. ~ Please reply Box 
CS 4717, 








IDEAL OPPORTUNITY for account- 
ant, no opposition. Premises to let in 
large suburb of Southampton. First-floor 
offices, 5 rooms with usual facilities, 
some fittings and carpets. References 
essential, No premium required. — Tel, 
Southampton 448383, daytime. 



























CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 





1. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply * with 
advertisers’ requirements. 


2. The publishers will not be held lable | 
for any loss occasioned by the failure 
of any advertisement to appear from 
any cause whatsoever, 


3. The EAR will not accept res 
ponsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


4, Box number addresses must not be 
used for the receipt of original docu- 
ments, goods or payments of any kiad, 
mor are they available for the dis- 
tribution of canvassing matter. Any 
letter is liable to be opened for exam- 
ination of its contents. 


5. The right is reserved to refuse, cancel, 
suspend publication, or alter any a ad- 
vertisement which in the opinion 
of the publishers does not conform 

professional 
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STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number — 01-462 6237/8/9 


NOTICE TO APPLICANTS 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in 
case it may have been inserted by your present employer? 

A reply may safely be sent, however, by adopting the following 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 15] Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 
inserted by your firm or company. ` 

If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 

We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. 


When planning a tour overseas you need to 
know firstly about prospective employers and 
secondly about the way of life and conditions 
in the different countries. We have produced 
information on most areas overseas which we 
hope is sufficiently detailed to enable you to 
decide which country is most suited to your 
particular needs and requirements. 

Please telephone or write to LAURENCE 
SMITH indicating the countries about which 
you would like details. 


RRION 

















TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 










21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


OVERSEAS in PUBLIC PRACTICE 


Our informal consultancy technique leaves the first and last choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. 


We abhor rushing and pushing. We know from many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate (and perhaps his ftancée or wife). 


We act for all the major international firms of chartered accountants, hold their 
respective applicaticn forms on file for your completion, and in many cases brochures 
describing the individual firm. 


Two- or three-year tours are currently available to recently qualified Chartered 
or Certified Accountants in Public Practice, in the following areas: 


EIRE, CHANNEL ISLES. 
EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST. (Iran, Kuwait, Saudi Arabia,) 

PAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina). S 
CARIBBEAN. (Bermuda, Bahamas, Jamaica.) R 

AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


———— 


PARTICULARS. 
INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 
EVENING AND WEEK-ENDS TELEPHONE (01) 722 4551, 





GDC * KENSINGTON ° 01-937 9521 











Cardinal House, 39/40 Albemarle Street, London, W1X 3FD. 
Telephone: 01-629 4463. 
76 King Street, Manchester. Telephone: 061-833 0484. 





Xey WILLIS LTD 
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See en 


‘DON’T GO 
ABROAD 


‘without seeing us first! 





There are nearly as many goad reasons for a young accountant 
to go abroad as there are places for him to go. Nowadays, 


career-minded accountant. And, because of this he must 
agree that he should go to the right place, at the right time, 
for the right reason. 


There is a lot more to getting the right Job abroad than to 


S 
S 
a 
IS 
3 
H Pat 
S 
Gi 
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ever-changing overseas scene can give you the most compre- 
hensive breakdown of what the future can hold for you. 
The very least we can do is to confirm your plans, so give us a 
call. 


ES 


EE 


123/4 Newgate Street, London ECA 74A 
Telephone 01-600 8387 

or 91 High Street, Evesham, Worcs. 
Telephone 0386 45406 


err T E S SSE 





E 
DG 


SOUTH AFRICA 
© £6,000 + 


overseas experience can be a most Important asset to the . 


fixing a holiday In the sun, and our long experience of the ` 





Reginald Welsh e: Partners Limited. 


Accountancy ET Executive Recruitment Consultants | 








ACME APPOINTMENTS 


PROFESSIONAL & COMMER- 
CIAL ACCOUNTANCY POSTS 


. AVAILABLE FOR QUALIFIED & 


UNQUALIFIED PERSONNEL IN 
ALL PARTS OF LONDON. 


Call Douglas Miles: Professions 
Dave Child: Commercial 


Acme Appointments 


g 315 Oxford Street, W1 


493 4000 


Sere rir Tritt oor oo EES ERT ER E eerEepenEn ma 


INTERVIEWERS ` 


We require additional experi- 
enced Interviewers for our West 
End and City branches. 


High earning potential. 


Call Director 493 4000 
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Vacancies with three International practices 
in Johannesburg. Our clients are looking for 
newly/recently qualified chartered account- 
ants wishing to undertake 2- and 3-year 
contracts in this wealthy industrial centre. 





You know the story — 





L À d "HI d hours of sitting around thinking 
The assignments in audit and in investiga- whak coud Pap Sie tne fordii 
tory work ensure that each successful appli- something positive, make a move, 
cant will obtain excellent professional _and make åt in the right 
experience and training relating to most experienced in finding just the 
aspects of a modern industrial economy. eae ie dias 
Starting salaries 9,500-14,000 Rand de- Make a move for the 

ing i better, call Charles Loxley now 
pending oe experience to date plus large and ave a chat about the 
firm S uture with him. 

Who knows — next year 

Telephone Tony Pruim, B.Sc., A.C.A., or John Walker, B.A. ight. i 
A.C.A., to arrange a mutually ‘convenient interview. ý , might bo pali trees and tropica) 


seas for you. 


CHARLES LOXLEY ASSOCIAT 
PERSONNEL CONSULTANTS 
ELDON CHAMBERS 

30 FLEET STREET 
LONDON EC4Y TAA 


BEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


73 Watling Street, London EC4. 


3-918: 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATE 


Tel. 01-248 0441 
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NOW THE LEACING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


PERSONAL TAX LADIES/GENTLEMEN 
£3,900-£5,500 
Rather than list individual vacancies we fird it more 
useful to discuss the merits of every firm n London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes fram special- 
isation and regular contact with the partners of all the 
best firms and because we maintain an efficiert, pleasant 
and dependable service. 
PERSONAL TAX SENIORS g £4,500 
International firms. Medium-sized firms. City and West 


End. U.K. and overseas cases to progress to company . 


tax. 

PERSONAL TAX JUNIORS _ to £4,500 
International firm requires ex-Revenue or limited pro- 
fessional experience. Vacancies range from trainee junior 
level to own small allocation. City and West Erd. A.T.LL 
trainees encouraged. 


TEMPORARY TAX to £3 ph. 
LIVERPOOL STREET ` £3,000-£5,000 
Several clients including International firms seek 
personal taxation seniors and semi-seniors. 
FENCHURCH STREET £3,(00-£5,000 
Vacancies with leading firms close to the station at all levels 
of seniority. 

LONDON BRIDGE ` ` £ Neg, 
Large firm requires Personal Tax Assistant with good 
experience. 

WATERLOO : 3 £4,C00-£5,000 
Several large/medium firms with personal tax vacancies. 
EUST  £3,750-£4,500 
Leading tax department seeks Tax Senior — opportunities 
for company tax. K 
BAKER STREET to £3,750 


Small firm near station requires Semi-senior. 





WE ACT FOR ALL THE INTERNATIONA} FIRMS 


SOUTH AFRICA -26,0004 
Vacancies with three International practices ia Johannes- 
burg. Our clients are looking for newly/recentlr qualified 
chartered accountants wishing to undertake 2- end 3-year 
contracts in this wealthy industrial centre. The assigna- 
ments in audit and investigatory work ensure that each 
successful applicant will obtain excellent professional 
experience and training relating to most aspects of a 
modern industrial economy. Starting salaries 9,500- 
14,000 Rand, depending on experience to cate, plus 
Jarge firm benefits, 


BARBADOS , „26,0004 
One immediate vacancy with a small ‘provincial’ office 
of a multi-national practice which offers a clint range 
from plantations and local manufacturing -ndustries 
to banking, insurance and hotels. Excellen: general 
ractice experience. Starting salary circa £6000 plus 
international firm benefits in this idyllic locatien. 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. `- LARGE, MEDIUM-SIZED AND SMALL 


NEWLY QUALIFIED - LONDON ` to £4,500 
We act for all the ‘top 50’. Specialise in Ardit, Tax, 
Insolvency or Management Consultancy. 

NEWLY QUALIFIED ~- LONDON _ £4,530-£5,500 
We have a few vacancies for newly qualified applicants 
with excellent academic backgrounds at £4,5C0-£5,500, 
AUDIT SENIOR - GUERNSEY _ to £5,000 
Good calibre, medium-sized firm requires a newly 
qualified Accountant. No housing problems. | 
AUDIT SUPERVISOR ~ GUILDFORD ` circa £3,800 
Local office of national firm requires Audit Sapervisor, 
Two to three months each year in Eire. 








PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with other firms, both West End and City. 
PERSONAL TAX PLANNING . £6,000-£9,000 
Consultant for high-powered tax planning. A.C.A. and/or 
A.T.LL National Practice. 


COMPANY TAX 


NEWLY QUALIFIED TO SPECIALISE 

d £4,000-~-£4,250 p.a. plus O/T 
Leading International firms urgently seek recently quali- 
fieds to specialise in company or personal taxation or 
‘both, Previous perience not required. 
COMPANY T. £4,000-£10,000 
Thero have nover been so many vacancies for company 
tax specialists, ranging from A.C.A.JA.T.LI, student 
level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+with inter- 
national practice in London. Also 5 consultancy vacancies 
with leading firms. £6,000+ for A.T.LL/A.C.A.s_ with 
3 years’ tax experience, Also P.A. to tax partner with 15 
vacancies at company tax senior level to £5,750 p.a. 
3 vacancies to manage company tax departments, C. 


£7,000. 

TAX PARTNER DESIGNATE £6,500-£8,000 

Initially to mangge tax department. Another vacancy at 

the same salary in Tax Research, 

INTERNATIONAL TAX £7,000-+- 

Leading tax consultancy seeks A.C.A, experienced in 

U.K. company tax with or without international tax 

experience to specialise almost entirely in international 

tax, No computation work, Tel John Walker, B.A., A.C.A., 

in confidence, 

TAXATION AND FINANCIAL PLANNING 
£6,000-£10,000 


` COMMERCIAL TAX 


Tax Consultant ~- large City company £6,000-£6,500 
Tax Assistant — West End services group ` £5,000-£5,500 


HEWITSON-WALKER ‘(OVERSEAS APPOINTMENTS) ` 


HONG KONG £6,000 + 
A large well-established office in Hong Kong is cur- 
rently recruiting newly/recently qualified chartered ac- 
countants. This multi-national firm offers excellent 
experience and training in modern audit techniques. 
Another client has a small, but fast expanding, office 
in this location and successful applicants will be involved 
in a wide range of general practice work, Relocation 
expenses and settling-in allowances in addition to a start- 
ing salary of £6,000, 


KINGSTON, JAMAICA to £7,500 
A multi-national practice with offices throughout the 
world ig currently recruiting a TAXATION ACCOUNT- 
ANT for their Kingston offices. The position is for a 
qualified Chartered Accountant, preferably single, with 
good experience of U.K. taxation. The contract will be 
for two years and additional benefits include the use of a 
car and generous terminal bonus. 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 


PARTNERSHIP SECRETARY ` £5,500-+- 
A well-established City firm wish to recruit an able 
accountant interested in a career as an Administrator. 
The job specification includes a wide list of responsi- 
bilities including staff recruitment, staff training, audit 
review, updating of audit procedure and general main- 
tenance of the practice administration. 


NEWLY QUALIFIED/PE H FINALISTS 

Manchester, Leeds, Sheffield to £4,000 
Medium-sized and International firms. Good range of 
general practice experience. 


PROVINCIAL 


TAX VACANCIES 


CROYDON to £6,000 
One Personal Tax Manager+one Senior not necessarily 


qualified. k 
READING _ £2,500-£4,500 
One Semi-senior and one Senior for good calibre firm, 
Good calibre local firm requires Corporate Tax Senior, 
STEVENAGE £3,800-£4,500 
Tax Specialist — Personal and Corporate. ` 
CAMBRIDGE ` £ Neg. 
Good calibre firm requires Personal Tax Senior. 
so TON 


circa £4,500 . 
Local firm seeks Tax Manager. 
BRISTOL ` £5,250-£5,750 
International firm requires Tax Manager. One Corporate 
Tax Senior at £4,000 — 2 Personal Tax Seniors, c. £3,000. 
BIRMINGHAM ` to £5,000 
Company Tax Seniors at £4,500-£5,000. Newly qualifieds 
to specialise, Local firms require Personal Tax Ladies/ 
Gentlemen, £2,500-£3,500. 
MANCHESTER =" £ Neg. 
International firm requires individual to develop Corpor- 
ate Tax side of small department, 
LEEDS circa £3,500 


Personal Tax Assistant. Some Corporate work available, 
HUDDERSFIELD 500 
International firm requires Personal and Corporate Tax 


or. 
LIVERPOOL £3,000-£4,000 
Personal Tax Assistants and one Corporate Tax Senior, 
GLASGOW | , circa £3,000 
Two firms require Personal Tax Seniors. 
Hundreds more vacancies nation-wide, Some other 
locations listed below: à 
BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 
EAST MOLESEY, EDINBURGH, EXETER, G 
FORD, IPSWICH, LEICESTER, 
NEWCASTLE, NORWICH NO 
Y MOUTH, PORTSMOUTH, REDHILL, 
B SHE: SLOUGH, 


PL S 

SALISBURY, FIELD, 

SOU’ ON, ST ALBANS, WATFORD, WIN- 
CHESTER, WOKING. 





AUSTRALIA 


ue to £8,500 
We are presently recruiting for two multi-national prac- 


tices with offices throughout Australia, Both are 
in the forefront of the Australian profession and offer a 
wide range of high calibre experience. Vacancies exist 
at both Senior and Supervisor level. Offices in Sydney, 
Melbourne, Canberra and Adelaide have current vacan- 
cies, Salaries will range from £5,000 to £8,500+. Inter- 
national firm allowances, 

BRUSSELS to £8,000 
International U.S. Oil Construction company has 
vacancy for a TAXATION MANAGER. A.C.C.A. or 
A.T.L1, with 2-3 years’ U.K. corporate taxation ex- 
perience. Generous multi-national company benefits. 


If the Overseas location of your choice is not mentioned 
above, contact one of our overseas consultants to discuss 
possibilities. f 

WE RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES. A 


MANAGEMENT CONSULTANT to £12,000 
Based in London, A consultant is required for a ONE- 
YEAR SPECIAL INVESTIGATION PROJECT. The 
successful applicant will be one of a team of three persons 
involved in systems investigations for a large retail 
organisation. 
PROSPECTIVE PARTNER — EXETER £4,000-4- 
Local firm requires experienced C.A, to join as a Manager 
in general practice. `" 

NG MANAGER £6,500 4- 
Large City firm requires experienced professional tutor/ 
lecturer. Emphasis on taxation preferred. 





Tn the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Cope Allman’s 


Improved Liquidity 


In the autumn of last year industrial 
concentration on the balance sheet rather 
than the profit and loss account became 
intense. ‘The change of emphasis is now 
being reflected ‘in published accounts and 
. Cope Allman International is a clear 
example. 

Mr L. J. Manson, the chairman, takes 
shareholders step by step through the 
developing change of emphasis, remind- 


ing them initially that in 1973-74 short- . 


term borrowing rose by over £3 million 
to meet rising working capital require- 
ments and higher tax charges. ‘When the 
downturn in demand came in the autumn 
last year,’ he writes, ‘we faced up to the 
need to manage the group primarily for 
cash and severe measures were taken to 
reduce stocks, debtors and overheads.’ 


Funds statement 


That action is reflected in the balance 


sheet and the ‘funds’ statement, showing 
that despite the high level of inflation the 
increase in working capital was kept to a 
minimum and was only {1-2 million 
(excluding taxation and dividends pay- 
able) compared with the previous year’s 
£5°5 million. In addition there was a 
£3'2 million improvement in net liquid 
funds. 


During the year part of the bank over- . 


draft was converted into medium-term 
- loans and the borrowings analysis shows 
that of £17°3 million of borrowings, 
£5 million at the balance sheet date was 


long term, £4'4 million medium term 


and Zoo million-short term. Since the 
year-end a further f1°5 million of 
medium-term borrowing in the UK 
and a long-term loan of 7 million French 
francs for the French companies in the 
group have been arranged. 

The great improvement in liquidity 
has taken the equity/debt ratio just a little 
short of the target ratio of 60/40. That 
margin, with undrawn facilities, leaves the 
group room for expansion ‘should a suit- 
able opportunity occur’. 

Mr Manson is ‘satisfied, that the 
changes we have made in the structure 
of the group’s borrowing facilities give us 
’ additional security and that these facilities 


are adequate to meet our. projected 
financing requirements, including any 
additional working capital needed when 
an upturn in business occurs.’ 

In the past year to end-June capital 
expenditure at {7-6 million was £400,000 
below the anticipated figure, but ‘great 
care has been taken in determining which 
investments should be deferred so as to 
ensure that adequaté investment is made 


in those activities with growth potential 


including new projects’. 

Provided there is‘an upturn in demand 
next year, it is anticipated that over the 
three years to June 1977 capital expendi- 
ture will total in the region of £26 million. 
A feature of the Cope Allman balance 
sheet is an rise from {2°77 million to 
£5°23 million in ‘deferred taxation ~ 
SE appreciation ` relief for 1973-74 
virtually deferring all liability to UK 
corporation tax for that year. 

With the rest of industry Mr Manson 
voices the hope that the a Budget will 
introduce legislation to continue stock 
appreciation relief, and with the rest of 
industry hopes that current signs of the 
ending of ‘de-stocking’ will develop into 
a real improvement in demand. 


Divisional figures 

Packaging, engineering, fashion and 
leisure are Cope Allman’s main spheres 
of operation, with leisure mainly .con- 
cerned with amusement machines but 


latterly with bicycles as well. It was the 


packaging division that bore the main 


4T 


brunt of the de-stocking process in the 
past year: Within an improvement from 
£94'18 million ‘to {£107-40-million in 
group sales, but a reduction from {8-22 
million to £6:25 million in’ operating 
profits, packaging sales were up from 
£49°14 million to Zeien. million but 
profits were back from {3-82 million to: 

1°87 million. A major advance from 
£489,000 to £1,342,000 in engineering 
profits was offset by a fall from £2,420,000 
to £1,584,000 in leisure. 

Profits, pre-tax, were back from £8-15 
million to £5:8: million and 1975~76 
profits ‘ are unlikely to exceed those for 
1974-75, Mr Manson considers. First- 
half profits will be down on both halves 
of the past year and ‘it will require a 
positive upturn in demand in the first 
half of 1976, particularly in Continental 
Europe, to generate the sales required to 
match last -year’s profits’. The emphasis 
remains on the balance ‘sheet, with 
measures to bring costs into line with 
reduced activity and ‘to exercise stringent 
financial control and cash management’. 


Walmsley (Bury) Groups 
Cost Problems 


Depression in the paper making E 
ery industry put The Walmsley (Bury) 
Group into loss in what was to be its 
final year as. a quoted company. With 
the annual report and accounts to 
September 3oth last there was also circu- 
lated the formal document of the Scheme 
of Arrangement under which the Ameri- 
can Beloit Corporation offered to acquire 
the Walmsley shares: it did’ ‘not already 
owh. 

The 1974—75 accounts were also 
qualified by the auditors, Mosley & Co, 
who headed their report by stating: 
‘By reason of the circumstances set out in 
Note 10 (b) on the accounts relating to 
the provision for additional expenditure 
on contracts completed before September 


PACKAGING 


LEISURE 
26:3% 


FASHION 
19-6% 


Group Profit 1974/75-£6,253000 





30-6% 


ENGINEERING 
215% | 


MISC 2:0% 


" overseas customers, 
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30th, 1975, we are not able to form an 
opinion on the adequacy of the provi- 
sion. Note xro states that creditors 
include. £508,133 of provisions for 
contingencies, on closed contracts and 
£235,000 for future losses on contracts 
undertaken. Section (b) points out that 
‘the company has made further provision 
for additional expenditure on closed 
contracts to the full extent that can reas- 
- onably be forecast. Whilst the directors 
consider that the ultimate liabilities in 
this connection will not exceed the 
amounts provided, the final outcome of 
each contract concerned is dependent to 
a degree on future developments and 
events’. eet 

Section (a) states that provisions for 
anticipated future losses op ` contracts 
entered into before September 3oth, 
1975, had been made, to the extent that 
they could be recognized by reference to 
_ available data. The provisions are con- 
sidered ‘to cover all losses as can reason- 
ably be forecast’. 

The 1975 accounts show turnover of 
£4769 million against {25°61 million, 
but a pre-tax loss of £50,605 against a 
profit previously of £1,112,074. Profits in 
Italy of £1,355,726 and in Australia of 
£4,773 were more than offset by UK 
losses of £1,411,104. 

The effect on fixed price contracts of 
constantly increasing escalation of costs, 
the protraction of contract completions 
causing manufacture to take place in later 
and thus higher cost periods, and: bring- 
ing delivery penalties into operation and 
the persisting inability to improve pro- 
ductivity sufficiently are quoted as the 
three main causes of the UK loss. 


-International Computers’ 
Accounting. Policy 


International Computers’ accounting 
policy has been changed in respect. of 
data processing equipment on. rental to 
or held for the 
group’s own use overseas but supplied 
and financed from the UK. It has been 
decided to adopt a new policy (similar to 
that used by the group’s main compe- 
titors) of converting the currency value 
of the equipment into sterling at the rate 
of exchange ruling when the equipment 
was received overseas. (historical rate), 
rather than the rate ruling-at the present 
balance sheet date (closing rate). 

The effect of the new policy is that the 
depreciation chargéd to the profit and 
loss account in.any year in respect of the 
equipment will be unaffected by exchange 
rate fluctuations. The changed policy is 


reflected in a restatement of the group’ 


accounts for 1973-74 to show an in- 
crease of £1,153,000 in trading profit and 
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a reduction of £1,434,000 in the value 
of net fixed and current ‘assets, and con- 
sequently of group reserves, at September 
30th, 1974. The change has also in- 
creased the 1974~75 trading profit by 
£1,315,000. 

Another International Computer ac 
counting change is in the method of 
calculating cost in the value of inventories 

“in order to take account of inflation. Note 
9 explains that ‘the costs of both opening 
and closing inventory have been adjusted 
from standard costs to actual costs’. The 
adjustment of £2,287,000 to the opening 
inventory of {71,507,000 is shown as an 
‘exceptional item in the profit and loss 
account. The closing inventory figure was 


£79,316,000. 


Barclays International 
and Best Accounting 
Practice l 


There are standards of qualification in 
auditors’ reports from the trenchant to 
what some company directors may even 
consider the quibbling. Qualifications can 
develop when changes in professional 
accounting practice do not dovetail with 
the internal accounting policy of a 
company. 


This confrontation of practice and 
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policy would appear to have occurred at 
high level to judge from the auditors’ 


` report to the members of Barclays Bank. , 


International — the members being the 
parent, Barclays Bank. Barclays Bank 


` International’s joint auditors are no less 
- than Price Waterhouse & Co and Deloitte 


& Co, 


Not acceptable ) 
They state in their report: ‘It is the 
group’s policy to write off goodwill arising 


op the acquisition of interests in subsi- 


diaries directly to reserves at the time of 
acquisition. We believe that an immediate 
write-off of ‘goodwill to profit and loss 
account at the time of acquisitions would 
not represent best accounting practice in 
arriving at the profit for the year. Never- 
theless the writing-off of goodwill of 


` £9,078,000 directly to reserves in 1975 ` 


is now contrary to standard accounting 
practice under which it is not acceptable 
to charge such items directly to reserves,’ 

The joint auditors make their report to 
members ‘with this explanation’, which 
is a very different matter from a qualifica- 
tion ~ in fact hardly a qualification at all. 


And if the members of Barclays Bank 


International possibly gather .from the 
‘explanation’ that the joint auditors may 
even side with ‘the group’s policy’, rather 
than ‘standard accounting practice’, that 
is their privilege. “3 





Cutting the Cost | 
of the Annual Report 


In an effort to combat rapidly rising costs 
of printing and postage, Imperial Group 
have taken a long, hard look at the pro- 
duction and dispatch costs involved in 
sending out .their annual report and 
accounts covering 320,000 share and loan 
stock holdings.” ` i ; 

According to the group’s chief account- 
ant, Mr James McKinnon, ca, ACMA, ‘it 
proved a very worth-while exercise, point- 
ing to savings of around £31,000’, 

The swingeing increases in postal 

charges over the past twelve months 
sparked off the survey. The cost of post- 
age for the accounts last year was £28,550 
but with September’s increases the bill 
next spring, when Imperial send out their 
accounts, will be around £42,000. 

‘We looked at various ways of reducing 
the weight of the annual report’; says Mr 
McKinnon, ‘and reducing the weight of 
the paper seemed to be the most promis- 
ing. We did try.cutting off the margins 
and reducing the size, but the resulting 


shape was a little peculiar? ‘We couldn't. 


get the number of pages-down- because, 
as a very diverse organization, we have 


` printers,’ 


historically carried. a great deal of detailed 
information. And we couldn’t cut out the 
information because it is essential that 
shareholders are able to have comparative ` 
figures over the years.’ 

What Imperial did do was to run trials 
on a very lightweight paper, a Thinprint 
made by one of their companies in Man- 
chester, Robert Fletcher & Son. 

‘We did a trial with Greenaways, our 
explains Mr McKinnon, 
‘using some old plates from last year’s 
report and accounts and produced some 


" 16-page sections.’ ; 


` The ‘new look’ annual report printed 
on this lighter paper, together with its 
envelope, came well under the 7-oz margin 
Imperial were aiming for, and in money 
terms the estimated savings will be: 


Savings on postage at current rate £12,359 | ` 


‘Savings on paper costs (estimate) £11,764 \ ° 


Estimated saving on board (for 
— cover) e e ve £7,000 


Total estimated saving 





W 


£31123 
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COPE ALLMAN INTERNATIONAL LIMITED and its subsidiary companies 


, ‘CONSOLIDATED PROFIT AND LOSS ACCOUNT 


FOR THE 52 WEEKS ENDED 28th JUNE 1975 














{iii) The Emoluments of the other Directors, wha discharged their duties mainly 
in,the U.K., were in the following ranges: 
E Number of Persons 


~ 1975 1974 

- Up to £2,500 1 — 
£2,501 to £5,000 E 

B £5,001 to £7,500 2 1 

£7,601 to £10,000 E 3 

£10,001 to £12,500 1 1 

£12,601 to £15,000 3 1 

£16,001 to £17,500 2 2 

£17,50T to £20,000 1 - 


(c) Emoluments of Employees. 
The number of employees of the Parent EN other than Directors, whose 
emoluments exceeded £10,000 was: 
Number of Persons 























NOTES KR 1975 1974 
` £000 £000 
1 Sales 107,403 94,179 
2 Group Operating Profit 6,248 8,216 
Share of Operating Profit of Joint Venture Subsidiaries — 193 
Share of Operating Profit of Associated Companies 5 218 
Profit Before Loan Stock Interest 6,253 8,627 
Deduct Interest on 74 Redeemable Unsecured 
Loan Stock 1971/90 446 477 
Profit before Taxation - 5,807 8,150 
3 Taxation 3,084 3,960 
Profit after Taxation 2,723 4,190 
Amount attributable to Minority Interests 217 185 
Earnings attributable to Cope Allman International 
Limited ` 506 4,005 
4 Extraordinary Profits lass Losses (161) 5 
5 Net Profit attributable to Cope Allman International ` 
Limited 34 4,010 
6 Dividends 976 913 
7 Amount Retained 1,369 3,097 
Earnings per Share* (see below) 6.56p 10.5p 


*(Calculated on earnings of £2,506,000 (1974 £4,005,000) and the number of , 
Shares (adjusted for shares with restricted dividend rights) in issue during the period 
38,788,289) (1974 38,160,250), 





NOTES TO THE 
CONSOLIDATED PROFIT AND Loss ACCOUNT 


1 Sales 
(a) The figura for Sales represents the total amount receivable in the ordinary course 
of business for goods and services provided, after eliminating sales to 

companies within the Group, Value Added Tax and other turnover taxes. 








S ' 1975 1974 
£10,001 to £12,500 —_ 2 
£12,601 to £16, one i i 1 E 
r 

8 Taxation 1975 1974 
£000 £000 
(a) Corporation Tax at 52% (1974—52%) 2,259 2,309 
Less Double Tax Relief 232 227 
2,027 2,082 
Overseas Taxation 750 1,143 
Deferred Taxation 256 765 
; 3,033 „990 

Adjustments of prior years (127) (30) 
Deferred taxation-re prior year (sea (c) below) 178 -~ 
i 3,084 3,960 








{b} The total charge for taxation includes £65,000 (1974 £28,000) in respect of the 


share of profits of associated companies. 


(c) By réason of claiming stock appreciation reltef for the year ended 30th June 
1973, the taxation of certain profits has been deferred from a period when the 
effective rate of corporation tax was 43% to some future date. An additional 
amount has, therefore, been provided to increase the provision for tax thereon to 


the current rate of 52%. 
(d) Further liability to taxation would arise if the profits of certain overseas - 
subsidiary companies wera remitted. . i 














1975 1974 

(b) £000 £000 

United Kingdom 64,270 58,517 
United Kingdom Exports (excluding £1,072,000 (1974 

£1,346,000) to Group Companies Overseas) 10,455 7,551 

Overseas Companies 32,678 28,111 

107,403 94,179 








2 Group Operating Profit 








{a} The Group Operating Profit is stated after dealing with the following items = 

















1975 1974 
i ; j £000 £000 
Depreciation 5,108 4,752 
Amounts written off Patents and Trade Marks 22 54 
Directors” Emoluments 255 279 
Audit Fees ‘ 218 183 
Debenture and Loan Interest 142 114 
Bank Interest 1,063 983 
Hire Purchase Interest 67 62 
Hire of Machinary 220 250 
Disposal of Fixed Assets 40 17 
Interest and Dividend Income: 
Quoted (10) (11) ° 
Unquoted (47) (132) 
Deposit (117) (88) 
{b) Emoluments of Directors; 
i) Fees 14 21 
a Other Emotuments , 241 228 
Compensation for loss of office — 30 
G 255 273 
ed 
1975 1974 
£000 £000 
(ti) Amount paid for the services of the President. 21 39 
Emoluments of the Chairman 36 32 

















4 Extraordinary Profits Less Losses 1975 1974 
. i £000 £000 
(a) Disposal of Properties ` i 25 (32) 
Redemption of Loan Stock / d 130 99 
Closure costs - (169) (29) 
Disposal of Subsidiaries (64) (33) 
Goodwill arising during the year (83) _ 
(161) 5 








{b} In arriving at the above figures, credit has been taken for taxation relief totalling 
£182,000 (1974 £NIL). ‘ 


& Net Profit Attributable to Cope Allman International Limited 
The amount dealt with In the accounts of the Parent Company was £1,089,000 
(1974 £1,691,000). 





















































6 Dividends 4 
1975 Date Pence £000 
Š per share 
Interim 27.6.75 1-0000p 382 
Proposed Final 3.2.76 1-5525p 594 
K 2:5525p 976 
` Penc 
1974 Date pershare £000 
Interim Gd 28.6.74 0-9800p 373 
Final 18.2.75 1:4119p 540 
2-3919p 913 
7 Amount Retained 1975 1974 
- x £000 £000 
Made up as follows: 
By Cope Allman International Limited 113 778 
By Subsidiary Companies 1,306" 2,169 
By Associated Companies (80) 150 
1,369 3,097 
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COPE ALLMAN INTERNATIONAL LIMITED 


and its subsidiary companies 


STATEMENT OF ACCOUNTING POLICIES 


Consolidation 


The Consolidated Profit and Loss Account and Balance Sheet include the Accounts 
of the Parent Company and of all its Subsidiary Companies as at the end of the 
financial year. The sales and profit figuras shown in these Accounts relate only to 
external transactions. When a company is acquired Its profit is only consolidated 
from the actual date of the contract and, similarly, when companies are sold or 
liquidated profits or losses are consolidated up to the date of disposal or liquidation, 
Where, for reasons of local corporate or fiscal legislation, the accounts of 
subsidiaries are prepared in accordance with accounting policies differing from 

those set out in this statement, appropriate adjustments have been made on 
consolidation. 


Joint Venture Subsidiaries and Associated Companies 


The Group's share of the profits earned by these companies is shown separately i in the 
Consolidated Profit and Loss Account, The investment in these companies is shown at 
cost plus the proportion of the earnings retainad by these companies since 
acquisition attributable to the Group. Where a premium arises on the acquisition of 
these companies it is, therefore, included in this figure. 


Extraordinary items 


All Income and expenditure arising in the course of the Company's normal business 
is taken into account in arriving at the profit before taxation, significant prior year 


adjustments or major unusual items being noted in the Accounts or the Report of the . 


Directors, as appropriate. To avoid distortion of the year’s earnings, income and 
expenditure which is completely outside the normal current trading operations of 
the Company, and which is not expected to recur with any frequency, is treated as 
extraordinary and is shown separately, after adjustment for taxation and 

minority interests, 


Fixed Assets 


Depreciation of the net cost of fixed assets (after deduction of any investment or other 
grants) is provided at the following annual rates on a straight-line basis: 


Freehold land and buildings — nil 


Leasehold land and buildings 
Long leases — nil 
Short leases (i.e. those with less than 50 years to run) — equal annual 
amortisation over the period of the lease, 


‘Plant and Machinery — 10% 


Fixtures and Fittings, Furniture and Office 
Equipment — 10% 


Amusement Machines — over their anticipated operational life — currently considered 
to be two years with a maximum of four years. 


Tools, Dies and Moulds — 25% or in annual instalments over their useful 
life If shorter than four years, 


Depreciation is provided on Motor Vehicles on a reducing balance basis at either f 
25% or 334% depending on use. 


Deferred Taxation 
D 4 
Provision, at current tates, is made fori- i 


(a) Taxation deferred by reason of stock appreciation relief. For this purpose, it has 
been assumed that taxation deferred by reason of increases in stock levels up to 
29th June 1974 will continue to be deferred, except to the extent that such stock 
levels have subsaquently decreased. No deferment has been assumed in respect of 
increases In stock levels subsequent to 29th June 1974, 


_ (b) Taxation deferrad by reason of other timing differences, including the 


amount by which the net book value of all fixed assets attracting capital 
allowances, other than properties, exceeds the written down value of such 
assats for tax purposes. ` 


Credit is taken for payments of advance corporation tax which will be recoverable 
against future payments of corporation tax as and when these fall due. , 


Net Premium arising on the Acquisition of Shares in Subsidiary Companies 


This item consists of patents, trade marks and other intangible assets which are 
amortised over their useful life, and the premium arising on the acquisition of 
Cope Allman & Co, Limited In 1965. 


Research and Development Expenditure 
This is’ written off as It is Incurred. 


Stock and Work in Progress K ' 


Stock and Work in Progress are consistently determined by methods considered 
appropriate to the circumstances of the respective businesses, Generally, the basis of 
valuation is the lower of cost or not realisable value. 


Foreign Exchange 


Assets, liabilities, turnover and profits expressed in foreign currencies are translated 
to sterling at the rates of exchange ruling at the end of the financial year. Exchange 
differences arising on the re-transtation of assets and liabilities at the beginning 

of the year are taken direct to reserves. Other exchange differences are reflected ` 

in profits for the year. 


` . = 


CONSOLIDATED BALANCE SHEET 
AT 28th JUNE 1975 























Assets Employed 28th June 1975 29th June 1974 

NOTES £000 £000 

1 (b) Fixed Assets 24,044 21,910 

Net Premium arising on Acquisition of 

Shares in Subsidiaries 6,010 6,032 

3 Investments 1,308 1,264 

4 Net Working Capital (excluding Bank Advances) 19, 408 16,154 

Bank Balances 3,130 1,883 

52,900 47,243 

28th June 1975 29th June 1974 

Financed by £000 £000 £000 £000 
5 Issued Capital -1,918 1,914 
6 Reserves 26,964 23,922, 

Total. Shareholders” Interest 28,882 25,836 

Minority Interests 1,473 1,371 

7 Deferred Taxation 5,231 2,765 

8 Loans and Other Borrowings 17,314 17,271 

52,900 47,243 











REPORT OF THE AUDITORS 
TO THE MEMBERS OF 
COPE ALLMAN INTERNATIONAL LIMITED 


In our opinion, based on our examination and the reports of the Auditors of 
certain subsidiaries not audited by us, the Accounts set out on pages... to 
. +» give, so far as concerns the members of Copa Allman Internationa! Limited, a 


true and falr view of the state of affairs at 28th June 1975 and of the profit for the 


52 weeks ended on that date and comply with the Companies Acts, 1948 and 1967. 


‘In our opinion the Statement on Page 25 [not reproduced] gives a true and fair view 


of the Sources and Applications of the Group’s Funds for the 52 weeks ended 28th 
June 1975. 


JOSOLYNE LAYTON-BENNETT & CO. 
Chartered Accountants 


Matropolis House, 
39-45 Tottenham Court Road, 
London W1P OJL 


20th November 1975. 


51 


ACCOUNTANT 


THE 


January 8th, 1976 





H 










































































OEE gly Eer Gi vre'oz zag 19z'Z SEL SEL 
: ~ unf gZ 18 UOPENjeA Jo ISO 
izz oLz *(000°913 t461)( 000'913 Auedwog quaieg) f 
anjea 2000 78 ƏNJBA S107091 OY} YIJYM ‘SJUNODDL ƏSƏU} SC P e j 
jo uopepasdde sadoid e 40} jepayew 10u "etueuneaaut 1010 (11) Bpo Op 8064 Wes SC a ies L E 3809 WW 
SLL gvl “(000'L0L3 p3A1a991 7/61) 
pa Əy} JO Joədse1 ut pied sem 00Ọ'SSF ÁlBupioooe pue 
"aset Su JO ajoym Əy} puny o PeBygo aie sreuped syz 10 vee SE = = = Fr Pie 
"S1euugd ou 0} Xe} 810j0q SLUOId Su jO gioun out oINqUISID Lä ee = 6 oad zoo'L ZIL 
0} pop ai '9'N'S Op Seid 3 UEWTIY edog 180A ue Sit re Pe Se Se Git Lë 
(000° LZF 301d 7261) 000'993 03 Palunowe Giel aunr WOE 79% x Bit H a ori ` 8961 
papua seaA ay} 10} SƏ8S80| ƏSOYM ‘ODULIJ U! diysieuyed - ooz = Ze = SES 002 8961 
porerodioour ue “g'N'S oe Seld 8 uewjy ado ul eseYs %09 Y (1) FL eg Di = TL ZE GE 
"ep Sujpesy sių} apun papnyoul swe}! oul ear S SS Lë GE i cra 816 , S CC 
0009 LFF Siueumtgoaut Geionbun (9) | Ce SS oz eb = pre 0961 
G003 0003 oa :uopenjeg juepusdapyl Iy 
vLEL SL6L S 
z - 0003 0003 0003 0003 0003 0003 
94 09 dnog - IëioL səuiyoe səyə Sg pjoyəseə] pjoyəseə] pjoyesly 
g 6 HITCH - i yuowesnwy AjsulyoeW oys BuoT i 
1313M Solo puny Buus weld y uonenjeg 10 3809 Jo sisdjeuy (9) 
_ pue 1ueua0pu ou Jo senjea sepusuns ey (q) 
0003 0003 i 
PLGL GIEL 
— GE dE Ee : 
` E z essy  806%4 DCH 789 Lët BOEL (9) 88) G46} 
LEA BO L ce DC - aunt Ugg ye UOnNenpeg 10 1809 
ase ` gly. gt gt (moyeq (2) oos) szuəwzsəau; pazonbun engm: pers NIT L0Z LL ooz uonelosideg paenwnosy ` ppy 
ig 99 9 oL : (mojeq (q) ees) sunjwielg ‘ “ 3 K g Loun ai 
Aotjog pung Bung pue quewWopUy prove PLET LSL LL Siy ogee BSL SLEL INTE YOO I8N 
ZŁ D = = (o00'2z3 261) 4 3 
A (000'Y3 enea Jeu) panD isora)  (aog'z)  (əp9'z) (gr) = (8) pepiaoid uonepaideg 
682 EEB — — (000’8L13 FEU {689'1) (sar) (v49) DU (sız) MO siesodsip jo enjea 4009 19N 
(000ʻ9z3 JO UORIsINboe uo wnjwaid’ Gg LELT ` 869E ssl ESO Dë SUOHIPPe JO 30D 
Bulpnyjout) sejugdwog pajejossy (ei BGL Lë €88 (1) keng Lee sjuowjsnipe Aoueung 
e 14884 eut Buynp SJUBWIAOWN 
` olez EI 9cPr'OL BLE Z99L Zog PLGL oun WOE 16 enea yoo ION 
0003 0003 0003 0003 
vL6L a46} viel s46; Ez9'6} 1909 SEL osi ` SL Eet vonemedeo) payeinwnooy :sse7 
gnoig aoedd Somme € | eet £898 SOU ees 168'L 098'9 vel 
os : : əunf OEL IE UOHeNeA 10 Leo 
~ A ! 0003 0003 0003 0003 0004 0003 j 
+++ saGed uo Jno jes ei dnoig ey} Jo sjasse pue siyosd ay} 1oajje Aetege | 19OL E See he age ea Poto S 
Aen ep rejosu! sojuedwos AreIpisqns u! S}USWESOAU! 0} Dune) UORBUHOJUJ ued eet aousjeg ee (q) 
vEL'6L 687'81 f 
e . ‘9]QeAl80981 SpUapIAlG ssa : 
ILL Ep sejuedwog Ale! alin wen Se es eg — — QZ oe a461 eunf pgz 15 enje YOog 19N pUe 3509 
SIZ'IE EI Ierch (1) (4) (661) (pb) sjesodsip Jo entea 2000 19N 
ise = = ir OLE SUORIPpY JO 1809 
see Era? SoupipteOone Woij oiOp/Ipa029/ LFY g z1e94 out Bunp sjuewenoyy 
azazi OLLZL (eigena: eona o Parna Gap L L eet bot PLEL SUNT OE 38 |ENjeA YOO ION PUL 3809 
saiuedwog Aleipisqns 0} saaueA| : 
ESCH BECH Yo Ueuu zunowe geet 0003 000F 0003 0004 0003 
3809 ye sefuedwwoy Aepsqns u! Dieu saieyg OH SejIyeA 3 ployesee] pjoyesee] ptoyaaid 
Awauryseyy Oys Buoy a 
> : x : que! : eut) jeuopewozu; uewy edog (e 
Sens ES Id pawr jeuopeueyy Vu edog (e) 
SrEL “argi sojuediog Aleipieqng ut sjueusoAuy Z syassy pƏxXid L 


























SLAAHS SONV1VE JHL OL SALON 


saiueduioo Aleipisqns $}! pue 
GSLHATT TWNOLLVNYSLNI NVINTIV 3409 








THE 
ACCOUNTANT 


January 8th, 1976 




















160z SEL BR 
789 Ob seluedwog Aleipisqns 
Aë gad pay] jeuoneusajul uewjy adop 
:pasejd ueeq uay, 

JOU DEU StOEmuO UO 10} S101004 SUR Ag pəspoyme sinyipuedxg jerides (q) 
89E} 898 ` seiuedwos Aieipisqns 
by OL Dauf) peuoneuiazu] uewjy edoD 

:paaejd uea0g Pey $19811U09 Yyorym 104 einyipuadxy qeudep (e) 

0003 0003 Í 

FCL GL SJUSWIPWLUOD IEudeH OL 


“000’0L1'93 0} Bununowe 

salielpisqns jo selitiiqel| eseyound ou pue sBulmouog paajueienB sey Audewog Jused ey! “(000‘0S1L3 
Auedwio4 juaed) 000'S9Z’EF 0} JUNOWe 0} payewnsa swlejo peindsip pue saajugien6 ‘peyunoasip 
siq jo yaadse, u sajued pays O} sanger juoBURUCD 104 syunanay asəyy uj əpew uaaq sey uoisiaoid ON 
i sapıqer yueGunuog e 


‘aanBiy payepijosuce ayy 16 Bug ul pajonpap usoq sey JUNOWE siy} pue Augdwos dnou6 e Aq Dieu 
sı jeulwou g90'p3 aqwadəs IOE pue yoe isie uo gjqeAed sı }5919}u] Jee yəgə sequiajdasg 
ut s6ujmeap [enuue enbe Aq əjqeáeda: sı 06/1464 29016 ueoq paimaesun ajqewsəpəy %Fz ey) (9) 
"oe JO eist JO 3184 ebeslaae ue 18 E0OZ PUB OBEL uaEeMiEq ajqeAedaylL 
ene gt A Pt TT 


LZ Strëe sotz siza p6} ounr eZ Je tool 


eee gee EA A A AL TT CT EC 




































































LGL VIE'LL g06'2 Lort 8009 GZAL SUNT gc 18 ten) 
geg ` mg mg > — paingasun — 
gert orv LERA CSC E paingas — saaueApy yueg 
959 646 L9g tly Sg Bulpueising aseyaing OIH 
Glot LES L 6L0'L gle doer Sue? painoasun 1840 
6679 866S = 008l DZ 06/LL61 4901S ueoq 
paməəsun ejqewespey AFL 
6zL ESZ Lë IZE Lot seBeBuow pue seinjuaqaq 
0003 0003 (ead L (sieeA g—Ļ) (S1E3Á G 19A0) 
KH S261 ue sat 4 yeeys asuejeg palepijosuog (o) 
sBuimoiog sBuimouog uueg uaj uel - 
mol oL uoys Vim1Daw Duo? 
> afp fo ees JO 3121 ƏBBIJAE UP Ie [BEL PUB OSEL Gesi aqededayy 
eene 
L69°L 894°} LEOZ z6b't PLE) oun MEZ 3e seng) 
EE 
H 890'8 igh g6e’e izar GLEL ount gz 1e Seol 
PIP l e eea eaaa 
ICH OLL OLL = = “‘peinsesun — 
9e9 (Gët TE ZSL'L £L. poinoos — səoueapy yueg 
LOL 66 6 tr- al sueoq Dëinesun 48430 
OERO Z00'9 ES OO9L zort 06/1261 4203S uLoT 
i pamossun ejqeweepey SEI 
0003 0007 (189Å L (sivaA g—~4) (S1B8A g 19A0) i 
vL6L SL6L uey} ssal) . 
sutmonog sBuimouog wel HCH RICH pawr jeuoneuiazu] vewjy edog (e) 
oL 16301 uoys wnIpayy Buoy sBujmoiog 19420 pUe sueoy g8 
ETA Lee's LL = S 
Se, EEN 
998 SLL = SC Əjqe1əA0991 xe] UoNelodiog eoueApy :19Npsq 
LEO EC) LL = : 
{z9'E LP LL — ` sesueioyip Burun sayo wo: Suisuy 
= esez = Reg jajja: uogejpaidde goo1s wouj Buysuy 
0003 0003 0003 0003 
YL6L SL6L vLeL SZ6L 
dnaip quale, F uolexel Dëiigieg Ł 


ma TTPO att TTT CCC TT TS 
ygs’9e ` gezi 


Eeer EE 











CCL vl Pë L (sBulusey peuleyoy Bulpnjou!) seaosay pesijeay 
cce'L = uonenjeasy uo (pasijeesur)) sesniding 
6S = zougeet uopdwepay ainjueqed pue jeydep 
19801 Log ot upon wuNnlWelg PYS 


o :sMoOjjo} ep POPIAIp op sto Gulpaseid oy 


EE 








yoe‘oz ` SGE'ZL 

iz Lz et dn pied 
Sage BWOYoS JANUAU[ UO WINTWEig 

eel = aBueyoxe jo sayes ul saBueys 03 ənp Siueunsnipy 

69E"'1 ELL 7 Doug) WYOld 


TSMO[[O} SB Ose SJUIWAAONI 





{(s5upueg paulejay Suipnjou!) SaAisuuu pasijeey 



















































































peel = uonenjeaoy uo (pasijeaiun) sesnidins 
GG — SeAlesoy UONdWwepey əmyuəqəq pue jelldeD 
ves‘OL ves‘OL g qunoooy WNW BeYS 
PLGL ount yE 1e soueleg 
0003 0007 `i 
dnog uled 
sonosoy 9 
*saueyg AleuIpig pied Ant 03u] payeAuos 910M ‘SIRS 
ideg ot UE Wm 1941980} ‘sereys esayy ‘AjBurpioose ‘pue soieys ewayog BAIUSOU 
əannsəx3 o0/7 Lë 40 Joedser u; pred sem aad uonduosqns oy} yo eauejeq ou) "694 Əy} Buung 
-pied Ant ‘aea dg jo Saeys uonesierdey GES LLL pue ‘pied dez'o ‘yore dg jo seseys gue 
əanuasu; eaAojdwy zp9'zZiZ' i ‘pred Amy ‘yoee dg jo soeys Agumpo £98'681'8g JO sisisuoS pepdeg 
penssj au "yore dg jO sereys AreuipiQ uo Og Out POPP 000'000'£3 S! pendeg pesouny ayl 
jeuideg panss] pue pesoyiny $ 
ee a 
ELD gor’et  (os8't) (z191) ` 
960'97 Ł09'S7 v88'L GM S 
GES v6 GES Pë aqeded SpuapiAig 
lez't GEL'E aty Leg uonexel 
WER) ogar ES ES < aiqeded SE 
91'911 SC LL 006 OCH SIOUDGI 
JINpEg 
osz'cy - 910r ve ezl ` 
Le Ly = Se puey u! up 
86t LOL = SS SldëAiongH 
898'0Z SLL PE EZL Sid 
TALAIA 68927 = rc sseiBoid U} HOM PUB Zog 
0003 0003 0003F 0003 
tL6L SZ6L vl6l SL6L udeg Buom ION P 
dnoip queled 


SL33HS JONVIVE AHL OL SALON 


saluedwoo Ajeipisqns Su pue 


‘GALIAIT TWNOLLVNYSLNI NVINTIV 3d09 


o RARE pen WE 





January 8th, 1976 





In the stock market, if nowhere else, 
the New Year began emphatically. 
Having ended 1975 just below the 
year's peak, the FT Index broke well 
past that level on the first day of 1976, 
business giving rise to the ‘lrishism’ 
that ‘1976 began at a new peak for 
1975". 

There had been such a unanimity of 
forecasting that only the unfathomably 
deeply suspicious could have argued 
against 1976 being a year when, in 
the stock market, the 1975 level of 
prices ought to be held in the early 
part and surpassed later. 

But soon the seasonal surfeit of fore- 
casting and its attendant indigestion 
will pass and the winter's discontent 
and dispepsia will take over. Very soon 
there will be arguments concerning 
how much the Chancellor of the 
Exchequer can afford to ‘give away’ in 
the Budget and, in fact, whether in 
terms of anti-inflationary need he can 
afford to give anything away at all. 

The most cynical 1976 forecast is 
that the great ‘give away’ by the 
Government will take place in the 
early winter, with VAT halved at least 
so that the inflation rate as judged 
by RPI can be fiddled down to a 
single figure next December, ‘ 

Memories do not have to be in- 
ordinately long to recall the spurious 
inflation. rate used during the last 
General Election campaign. For the 
present, though, such unkind thoughts 
are banished in the spirit of the ‘Good 
New Year’. ` 


- REMEDIAL ACTION 


lf there is a fear for 1976, and fear. 


enters few. hearts in the first week of 
the New Year, it is that the Government 
will, at the crucial time, finally shirk 
the anti-inflation issue. There still 
seems to be a Government tendency 
to pretend that Inflation will go away 
if only people would forget it, just as 
there is an apparent belief that an 
injection of Government money into 
an ailing and near-bankrupt concern 
will immediately turn it into a thriving 
company offering job security. 

With advantage the Government 
could learn a lesson from the summary 
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of the City Capital Markets Committee 
in its report on ‘Sandilands’. implemen- 
tation of Sandilands (for which the 
Government may read ‘implementation 
of true anti-inflation policies’) ‘is 
likely to cause difficulties and some 
hardships’. 

But ‘if companies which have hither- 
to been subconsciously wasting away 
their economic substance are brought 
to the realization of it they will be eager 
to take the necessary remedial steps’, 
and ‘they must be given every freedom 
and encouragement to take these steps 
over a period of time, if need be’. 

The final two sentences carry the 
real message: ‘The consequences of 
not taking remedial action in the hope 
that inflation will disappear could, over 


time, be disastrous to the health of the . 


private sector and so of the nation. The 
discomforts arising from early adoption 
of an agreed standard for dealing with 
the- impact of inflation in financial 
accounts is greatly to be preferred.’ 
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NEW MONEY 
Midland Bank finally totted up the 
total of new money raised in the UK 
through the stock market (excluding 
British Government borrowing) to a 
record £1,993 million in 1975. That 
was almost three and a half times the 
1974 figure of £584 million and 80 per 
cent higher than the previous record 
year of 1972 when the total was £1,096 
milliori. l 
Company issues accounted for nearly 
80 per cent of the 1975 figure and 
£1,406 million was raised in the form 
of 168 rights issues. Apart from British 
Leyland’s £214 million, the bulk of 
which was subscribed by the Govern- 
ment, the major rights issues were in 
the financial sector with Royal Insur- 
ance raising £67 million, Midland 
Bank £53 million and Prudential 
Assurance £48 million. The financial 
group, in fact, accounted for nearly a 
. third of the total amount raised by 
companies. 


Rates and Prices 
Closing prices, Monday, January 5th, 1976 


Bank of England Minimum Lending Rate 


April18,1975 .. 93% Nov.14,1975 ..112% 
May 2,1975 ..10% Nov.28,1975 ..114% 
July 25,1975 ..11 % Dec.24,1975 ..114% 
Oct.3,1975 ..12 % Jan.2,1976 ..11 % 


Finance House Base Rate 
January 1st, 1976. 112% 


Certificates of Tax Deposit 
` October 1st, 1975; 


Money Rates 
Day to day 81-10 % Bank Bills 
7 days 104—1034% 2 months 10—101} % 
3 months 104 —1045% 
Fine Trade Bills 4 months 10} —1044% 
1 month 113-11 % 6 months 107-103 % 
2 months 113-11 % 


3 months 113-11 % 


Three Months’ Rates 


i ` Of « Local authority deposits 10§-103% 
sina ear PANONE ban G g Local authority bonds 11 -103% 
Sterling deposit certificates 108—101% 
s o Euro-sterling deposits 104-1034% 
FT industrial Ordinary Index : 

: -doll 54- 6 

January 5th, 1976 381-6 _Euro-dollar deposits A Ki 
Treasury Bills , Foreign Exchanges 

Oct. 24 .. £11-4618% Nov.28.. £10:9880% New York .. 2:0325 Frankfurt.. 5:2875 

Oct. 31 .. £11:4103% Dec.5 .. £10-9775% Montreal .. 20625 ‘Milan 1384-00 
Nov.7 .. £11:2896% Dec.12.. £10-8931% Amsterdam.. 5:4225 Oslo 11:2750 
Nov.14 .. £11-0884% Dec.24.. £10:6440% Brussels .. 79-8000 Paris 9-0400 
Nov.21 .. £11:0385% Jan.2 .. £10-4923% Copenhagen 12:4925 Zürich 5-2625 

Gilt-edged 


As well as the usual prices quoted at the close of business on press day 
we also give below the quarter-end prices 


Dec. 31st Jan. 5th 


Dec. 31st Jan. 5th 


Consols 4% he vg ,, 26% 268 Treasury 9% 1994 ,, 664 663 
Consols 24% A Ss +» 17 173 Treasury 84% 84-86 .. .. 792 803 
Conversion 32% .. d =.. 253 258 Treasury 84% 87-90 .. .. 683 693 
Funding 34% 99-04 ., .. 274 27% Treasury 64% 1976... .. 973 9718 
Funding 53% 78-80 .. .. 853 853 Treasury 34% 77-80 .. .. 834 834 
Funding 54% 82-84 .. .. 734 744 Treasury 34% 79-81 .. .. 814 824 
Funding 53% 87-91 .. .. 534 BAL Treasury 5% 86-89 .. .. 534 543 
Funding 6% 1993 is . 514 524 Treasury 54% 08-12 .. . 40 403 
Funding 64% 85-87 .. `.. 69 702 Treasury 24% 174 174 
Treasury 124% 1993 514 524 Victory 4% ds 988 988 
Treasury 94% 1999 653 66 War Loan 34% .. 243 245 
Retail Price Index (Jan. 1974==100) 

Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dac. 
1972 82-9 833 83-6 844 848 853 856 863 86:8 88-0 883 88-7 
1973 893 899 90-4 921 92:8 933 93:7 940 948 96:7 97-4 98-1 
1974 100-0 1017 102-6 106-1 107-6 108-7 109-7 109-8 1110 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137:1 138-5 1393 140-65 142-5 144-2 


(For earlier index numbers on this basis, see February 27th, 1975 issue, page 292.) 
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ON 'THE RIVERFRONT IN 


A GEORGIAN PERIOD HOUSE 
-IN WESTMINSTER 
BELIEVED TO BE THE LAST REMAINING INDIVIDUAL TRADITIONAL RIVERSIDE HOUSE WITH FULL 
OFFICE USE, SOME SPACE 1S OFFERED ON LEASE BY AN OLD-ESTABLISHED PARTNERSHIP OF CONSULT- 
ING ENGINEERS WHO AT PRESENT OCCUPY THE WHOLE BUILDING ON A DIRECT CROWN LEASE, ON! 
TWO OR THREE FLOORS TO PROVIDE BETWEEN ABOUT 800 AND 3,000 SQUARE FEET AS REQUIRED, 
OR POSSIBLY THE WHOLE REMAINING LEASE MIGRT BE SOLD, 
ESPECIALLY SUITABLE FOR A FIRM OF 

ACCOUNTANTS, SOLICITORS OR CONSULTING ENGINEERS 

APPLICATIONS SHOULD BE MADE TO THE LEASEHOLDER'S AGENTS 


RONALD TUCKERMAN & PARTNERS 
40 GREAT SMITH STREET, WESTMINSTER, 
LONDON SWI. TELEPHONE 01-799 SSHL 


Valuable management and 


accounting experience plus 


abit of excitement. 


The Royal Army Pay Corps offers recently 
qualified or potential accountants (between 18 and 
29) responsible management accounting work. 
plus the travel and excitement that comes with 
Army life. 

This valuable experience includes opportunities 
to train as computer programmers or cost and 
management accountants. Qualified accountants 
are eligible for an antedate which attracts seniority 
and increments of pay. 

Potential accountants require ‘O’ level passes, 

_(Grade C or above) or equivalent, in 5 approved’ 
subjects which must normally include English 
Language and Mathematics. 

_ If youlike your accounting with a bit of 
excitement thrown in, contact: Captain PH 
Glendinning RAPC, Ministry of Defence F9(A), 
Lansdowne House, Berkeley Square, London 


i6> Army Officer 
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Gi - RECENTLY PUBLISHED 


PRINCIPLES OF 
MANAGEMENT 
ACCOUNTING 


by 
BERNARD. BROOKS, F.C.M.A. 
Principal Lecturer, Polytechnic of North London l 


This book has been written with the specific 
purpose of placing Management Accounting in 
a descriptive(practical setting so that the reader 
can appreciate both the problem and the reason- 
ing behind the techniques applied in solving 


` them and is directed at all students of account- 


ing, whether they are preparing for the profes- 
sional examinations or for the many degrees 
which include accountancy, or are executives 
in other business functions who seek a readable 
comprehensive view of the whole range of 
accounting. i 


Although, in the main, there has been a 
conscious attempt to omit elementary costing ` 
matters, it has been the writer’s teaching 
experience which has indicated certain areas 
that create problems in the minds of some 
students and which must be resolved since they 
are fundamental to the accounting concept. 


The author has had a wide and varied career as 
an accountant and in management ‘before 
entering the field of further and higher educa- 
tion to teach management accountancy. Since 


' 1971 he has been the Course Director for the 


Management Accountancy Sandwich Course, 
at the Polytechnic of North London, where he 
has observed the benefit derived by students 
from the interplay between academic study and 
a planned industrial- or commercial-experience 
programme. camer 


PRICE £3°75 net. £4-07 Including Post U.K. 
£440 Overseas 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R LI 
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‘Inflation Accounting 


The Interim Period 
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The following statement is issued by the Accounting Standards Steering 
Committee with the authority of the Councils of the members of the 
Consultative Committee of Accountancy Bodies for the guidance of members 
of those bodies on the presentation of accounts during the interim period 
between the publication of the Report of the Inflation Accounting Committee - 
(the Sandilands Report, Cmnd 6225) and the issue of a related Statement of 


Standard Accounting Practice. ` 


During the interim period between the publication of the report 
of the Inflation Accounting Committee and the issue of a 
related statement of standard accounting practice or a provisional 
guidance statement, the Accounting Standards Steering Com- 


mittee advises that. companies in the UK should follow the, 


course of action set out below. 


2. In order to maintain consistency and to avoid confusion 
during the interim period, companies should continue to pro- 
duce their statutory accounts on the method that they have 
previously used. In most cases this will be the historical cost 
method, which in the UK permits the use of valuations for 
fixed assets. They should not introduce the current cost ac- 
counting (CCA) method of calculation or presentation in their 
statutory accounts until study of the details of the application 
of the method has been completed and until the legal implica- 
tions (eg, statutory regulations, debenture trust deeds, com- 
mercial contracts, etc.) of the use of the CCA method have 
been clarified. 


3. Nevertheless, companies which do not already do so are 
strongly encouraged to develop CCA information for use in 
their management accounts. 


4. As it is of the utmost importance that some indication 
be given of the impact of inflation on, the view shown by the 
accounts, the Accounting Standards Steering Committee 
strongly urges companies (in particular listed companies) to 
include in the.interim, in addition to their statutory accounts, 
a supplementary statement adjusting the results and financial 
position of the company for the effects of specific and general 
price level changes. For this purpose they should use preferably 
the CCA method as amplified in the initial reactions to the 
Report of the Inflation Accounting Committee by the Consulta- 
tive Committee of Accountancy Bodies issued in November 
` 1975. [The Accountant, November 6th, 1975]. Alternatively 
they should use either the CCA method or the current pur- 
chasing power (CPP) method ‘based on historical cost set out 
in PSSAP 7 [The Accountant, May 16th, 1974]. 


5. Similarly it is desirable that all other published financial 








JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
"ën QUEEN’S GARDENS, LONDON We 3AH 


information should, as soon as practicable, contain a supple- 
mentary statement on the lines indicated in paragraph 4. 


6. The method adopted should be clearly described in a note 
forming part of the supplementary statement. Directors are 
encouraged to comment on the difference between the profit 
shown by the statutory accounts and by the supplementary 
statement. | l : 


t 





Statistical Sampling 


Sır, — One of my partners recently drew my attention to the 
debate being carried on by Mr P. L. Griffiths and Mr J. M. 
Sully [The Accountant, October 30th and November 27th, 1975] 
in-connection with Mr Sully’s article on statistical sampling in 
auditing. While I have oot zead Mr Sully’s article (we are still 
feeling the effects of a postal strike), I certainly:agree with his 
response to Mr Griffiths’s letter. 

In stating that the normal curve ‘is the graphical basis ‘of 
statistical sampling’, Mr Griffiths seems to display a basic 
ignorance of attribute statistical theory. The normal curve has 
no relevance whatsoever in attribute sampling in auditing. 

The rigorous theory is the ‘hypergeometric distribution’ and 
most auditors are probably as unfamiliar with this distribution 
as they.are with the Poisson distribution. The binomial distri- 
bution is a convenient.approximation of the hypergeometric 
distribution since it does not take into account the finite correc- 
tion (in other words, it assumes: that the proportion of error 
remains constant as each sample item is selected). 

The Poisson distribution is an approximation of the binomial 
distribution and it is very accurate (as stated by Mr Sully) when 
error rates are less than ro per cent. On the other hand, the 
normal curve is not a reasonable approximation of the hyper- 
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geometric distribution since it is reasonably accurate only when 
the error rate is very high (approaching 50 per cent where, in 
fact, the distribution is symmetrical as claimed by Mr Griffiths) 
or the sample size is excessively large. 

A significant fact which must be remembered is that the 
binomial and Poisson distributions are conservative to the true 
hypergeometric distribution (they would tend slightly to over- 
state the possible error in the accounting population) whereas 
the normal curve can also understate the possible error at the 
desired confidence level and thus expose the auditor to more 
than his defined risk. This inherent danger is illustrated in 
Arkin’s Handbook where the normal curve is used for sample 
size determination (table D) and a binomial approximation of 
the hypergeometric (table F) is used for evaluation purposes. 

If an auditor were to use the D table to determine the sample 
size and then find the expected results in the sample, the F 
table evaluation would not produce an acceptable conclusion 
since the required sample .size was understated in table D. 
However, if the auditor used the D table for evaluation he would 
reach the wrong statistical conclusion. Mr Sully is absolutely 
correct when he states that there is-no place in auditing for the 
normal distribution. 

The Poisson distribution permits an extremely simple and 
sufficiently accurate sample evaluation regardless of the sample 


size and number of errors found. The convenience is more 





Fruit and Flowers 


The onus. of displacing estimated VAT assessments under 
section 31 of the Finance Act 1972 rests on the appellant. It 
follows, as was demonstrated in the Trakka and Lovat Road 
Hotel cases (The Accountant, September 4th and November 
6th. 1975), that the lack of. adequate records may well prejudice 
the prospects of an appeal. 

The present appellant was a stallholder selling fruit (zero- 
rated) and flowers from a kiosk at Woolwich Station and in the 
nearby Beresford Square market. The business was conducted 
entirely for cash, takings being put into a pouch carried by the 
stallholder and subsequently counted and recorded at home; 
an attempt had been made to use a cash register at the station 
kiosk, but it was found that the till rolls got torn and that part- 
time staff failed to operate the machine correctly. The Commis- 
sioners of Customs and Excise raised an additional assessment 
in respect of assumed undeclared gross takings. 

For the appellant, it was argued that the notional mark-up 
adopted by the Commissioners was too high; it failed to take 
into account such matters as the perishable‘nature of the goods, 
vagaries of the weather, and intense competition from at least 
four other market stalls. Further, the experience of retailers in 
the more prosperous parts of London, and in particular of High 
Street florists as opposed to market traders, was not comparable. 

Dismissing the appeal, the Tribunal found it impossible 
(though with no imputation of dishonesty) to hold that the 
appellant’s figures were accurate. An adjustment in respect of 
wages paid out of the takings had been accepted by the appellant 
prior to the hearing; other expenses, including particularly the 
weekly rent of the stall, were paid out of cash as the occasion 
arose. There was no satisfactory evidence of the division 
between standard-rated and zero-rated supplies. The appellant 
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obvious when one considers the inconvenience of the hyper- 
geometric distribution (usable only with a computer and rarely 
used in practice by anyone) and the binomial distribution (which: « 
can be summarized but which requires extensive tables, eg, 
‘Arkin’s Handbook). The binomial has a number of inherent 
disadvantages which may not be obvious to Mr Griffiths. 

For example, consider the case where an auditor draws a 
sample of 62 from a large population and finds one error. He 
must evaluate his sample based on an error rate of 1-61 per cent. 
(1+ 62) for a sample of 62. Where does he find a set of binomial 
tables with a 1-61 per cent frequency of error? In fact, most 
binomial tables are prepared for integer error rates only. Further, 
where does he find a sample size of 62? Thus, he must double- 
interpolate, and this usually results in a statistical conclusion. 
which is less accurate than that produced by the Poisson. 
distribution. KZ 

The Poisson distribution is extensively used in auditing (for ` 
example, by Clarkson, Gordon & Co, Arthur Young McClelland. 
Moores, Haskins & Sells, Associated Accounting Firms Inter- 
national), I believe the profession has far more important ` 


statistical sampling matters to debate than the appropriateness. 


of the Poisson. 
Yours faithfully, 
D. A. LESEIE, 


Toronto, Canada. CLARKSON, GORDON & Co. 


had admitted the occasional purchase of personal items from 
cash takings, and there had been a period (due to the employ- 
ment of an unsatisfactory assistant) during-which takings at the 
station kiosk may not entirely have reflected the sales made. 
‘We are therefore unable to accept the figures submitted by . 
the appellant company as sufficiently accurate to discharge its 
onus of proof that the assessment ought not to stand’ concluded 
the Chairman. ‘We take the view that the basis of assessment 
was entirely fair, and that in making the inquiries which he did, 
Mr Topley [of HM Customs and Excise] was wholly justified.’ 
Gough's Fruiterers and Florists Lid v. Customs and Excise 
(LON.S/75/134, October 21st and 22nd, 1975). ° 


Booklet or Periodical ? 
Dictionary definitions proved of little assistance to the 


‘London VAT Tribunal in establishing the VAT status of cer- 


tain publications. It was for the Tribunal to determine, the 
learned chairman concluded, whether these publications con- 
stituted a ‘journal’ or ‘periodical’, or a ‘book’ or ‘booklet’ as 
these words were normally understood. 

The publications in question were the ‘year books’ of certain 
staff associations and other bodies, consisting for the most part 
of names of officials and a list of activities, and financed wholly ' 
by advertising revenue. The publishers had claimed that this 
was advertising in journals or periodicals, and as such entitled 
to zero-rating; a ‘periodical’, it was argued, need not appear 
more frequently than once a year. 

Dismissing the appeal, the Tribunal found that the. contents 
of these booklets were not such as would normally be found in a 
‘journal’ or ‘periodical’, despite their regular annual issue; they 
were ‘booklets’, One of the examples put before the Tribunal 
did indeed contain certain literary items; but these were: sub- 
sidiary to the main contents, which were the association’s 


officials and activities. “Such subsidiary articles and poems’, it 


was said, ‘do not in our view turn what purports to be a year 
book, and is primarily a booklet, into a journal or periodical.’ 

Tempus Advertising Lid v. Customs and Excise (LON/75/93, 
October 28th, 1975). 


Salaries and Conditions 


in Sheffield 


autumn Sheffield CASS, with the 
slessing of the senior society, launched a 
comprehensive survey of students’ con- 
ons in the area. All firms were sent 
a questionnaire and 69 firms employing 
` 143 students replied, which represents a 
47 per cent response from firms covering 
62 per cent of Sheffield students. 
The results now published go a 
msiderable way towards providing a 
useful guide on conditions under which 
‘the Society’s members serve, and pro- 
-vide principals and the senior society with 
some helpful information. 

Of the 143 students covered by the 
questionnaire, there were 27 (18-9 per 
_ cent) graduates exempt from all founda- 
tion exams, and 24 (16:8 per cent) 
-exempt from some of the foundation 
exams. ‘Other’ graduates numbered 25 
Dit per cent), and students serving 

out-year training contracts who were 

SC t from the foundation exam num- 

46 (ärt per cent). The survey 

eich that there were only 9 (6-3 per 

nt) four-year students and 12 (8-4 per 
nt) five-year students. 


As shown in the table set out below, 
salaries ranged from {S00 per annum 
to £1,700 per annum. 

Students were all granted the minimum 
entitlement to study leave with pay. 
An average of one-and-a-half weeks’ 
additional study leave was also granted — 
op per cent of students being paid for it. 


` The bulk of students, 116 (81'1 per cent) 


received two to three weeks’ holiday, and 
26 (18-2 per cent) received three to four 
weeks. On hours of work, the survey 
shows that 109 (76-2 per cent) worked a 
basic week of 35 to 37$ hours, excluding 
lunch, and 28 (19°6 per cent) worked up 
to 40 hours. . 

The Society has also produced a cost- 
of-living estimate based on the pro forma 
issued by ACASS. The estimate is for 
£1,498 and has-been approved by the 
management committee of the senior 
society. 

It is stressed that this should not 
be regarded as the minimum salary — 
it is a guide only for firms in the Shefheld 
area for assessing ‘particular remunera- 
tion and conditions’. 


STUDENT SALARIES 


Fully exempt graduate 


Graduate with no exemptions ` 
4-year student exempt foundation 800 


Salary 
Education cost 
Total 


Salary 
Education cost 
Total 


Salary 
Education coat 5 
Total 


Fully exempt graduate 


Graduate with no 
exemptions 


4-year student exempt 
foundation 


A PLAIN MAN’S GUIDE! 


One man’s slump is another man’s boom.’ 
“To believe.that, you don’t have to be 
n undertaker when gripped by economic 
_depression to appreciate that opportunities 
bound to collect samples of politicians’ 
double-talk, as Mr Terry Arthur has in a 
book entitled Ninety-five per cent is Crap, 
plain man’s guide to British politics.! 
Yet Mr Terry Arthur is no undertaker 


Lower 
Quartile 


Upper 
Quartile 


Medium 
£ 


1,400 
1,350 


1,500 
1,500 
goo 


1,700 
1,600 
1,250 


5,050 5:250 
525 628 
5,850 6,004 
5,000 5,400 
250 772 
5,250 6,172 
4,300 4,900 
400 
5,265 


5,900 


_ 6,794 


6,450 
592 


4305 7,092 


— he is a member of the Institute of 
Actuaries and a friend of Tony Robinson, 
BA, ACA, a past secretary of ACASS, who 
has sent ‘Roundabout’ this book. Mr 
Arthur seems a jolly sort of fellow who 
has gleefully selected speeches by Mr 
Wilson, Mr Healey, Mr Callaghan, Sir 
Geoffrey Howe and a host of others in 


1Libertarian Books Ltd, Cranfield Book 
Service, Wharley End, Bedford, £1-75. 


the p 


every 24 hours of contradicting the 


‘Nobody could have written. an artic 
on sex in The Accountant, or on socce 
Tennis Weekly’, says Mr Arthur 
chapter on the freedom of the P 
And so, he says, the Press is not 
It is free, apparently, only if someon 
provides a platform or megaphone o 
typewriter or printer at any time 
any place for Joe Soap to say wh: 
likes. Mr Arthur here draws op M 
Wilson’s views on a free press when 
1974 he said: 

‘I am a little nauseated when I hear 
phrase “freedom of the press” used 
freely as it often is. A large part o 
proprietorial Press is not free. at 
Nobody could have written a pro-Com: 
Market article in the Express: be 
October 1971, of an anti-Market ‘arti 
afterwards.’ 

It is a pity that a climate has been 
reached when many so-called) 
fashioned senses of consistent ` 
have largely disappeared. The wath 
selected speeches by politicians = 
political commentators, and his 
comments on them, cut a swathe throug 
vague political chatter. 

But after reading the book, there 
no doubt still be many who will retu 
to the British way of life — and con 
to be numbed by political double-t 


FAREWELL TO BRISTOL? 


Birmingham CASS held 23 of ts -ann 
summer courses at Merton Col 
Oxford, before breaking that long 
established link in 1973 by moving th 
course to Bristol University. 

The Merton courses established ` 
unique reputation for combining learn 
with pleasure and will be well. re 
membered by many former Birmingham 
students who have long since qualifies 
It was, without question, looked upon 
the ‘ideal setting’, but as “Roundabou' 
reported at the time of the move 
Bristol, ‘although tradition dies hard, th 
course organizers in 1973 are intent upo: 
making the best of the change of venue 

Subsequent courses at Bristol manage 
to succeed in retaining the happy balan 
between intensive study and informali 
which typified the Oxford courses. 
Nevertheless it is very pleasing to repor 
that the Society has been negotiati 
with Merton and other Oxford colleges 
to hold this year’s course on the old 
stamping ground. : 


DECISION AT LAST 


Following months of protracted talks 
with accountancy tutors. it was, as late 
as seven weeks ago, very much ‘on. th 
cards’ (‘Roundabout’, November 28th 





‘NOTIFICATION OF ICA EXAM RESULTS 
ubject to unforeseen circumstances, lists of candidates successful at the 
ovember 1975 PE I examination of The Institute of Chartered Accountants 


England and Wales will be displayed at Chartered Accountants’ Hall, Moor- 
gate Place, London, on Monday, January roth. 


‘In addition, each candidate may expect to receive by post at the earliest on 
Saturday, January 17th, a notice stating whether he or she has passed, failed, or 

een referred, together with details including any prize awarded or, if unsuccess- 
ful, particulars of performance in individual papers. 


“The Institute cannot give information on results by telephone or telegram and 
cannot entertain any inquiry as to whether results are available. 


the annual three-day course for PE I 
D. students of Newcastle CASS 
ould not take place. 
Such ‘crises’, however, have a habit of 
living: themselves and this intensive 
e dealing with those aspects of the 
lish. Institute’s exams considered 
e the most difficult will now take 
ce on Thursday, January 15th, at 
ewcastle University commencing at 
40 am, Subjects to be covered for all 
land II students will be consolidated 
unts, current accounting develop- 
its — SSAPs, EDP and auditing. For 
students there will be separate 
es on trusts and partnership law, 
for those due to take the PE II 
m, lectures on elements of financial 


Jaan together with the course 


of £350, should be sent immediately 
o Mrs A. Rule, 30 Forest Avenue, 
‘orest Hall, Newcastle upon Tyne NE12 


INDUSTRIAL OPENINGS 
FOR ICMA STUDENTS 


for School Leavers 1976 are the titles 
of two comprehensive booklets issued by 
The Institute of Cost and Management 
Accountants. 
They list organizations which have 
acancies for trainee cost and manage- 
ent accountants during 1976, the 
mpany name and address for first 
uiries, the estimated number of 
cancies and their location, and the 
proximate starting salary. 
‘opies of the booklets, and further 
‘ormation for students and school 


leavers who wish to make a career in 
cost and management accountancy, are 
available from Mrs Jane Holman, Educa- 
tion Officer, The Institute of Cost and 
Management Accountants, 63 Portland 
Place, London W1N 4AB. 


EDINBURGH MEETING 


‘Professional life in Italy’ will be the 
subject of the first of the 1976 informal 


meetings of The Chartered Accounts 
Students’ Society of Edinburgh on 
Wednesday, January 21st. LÉI 
Commencing at 1 pm, the meeting 
will be held at the offices-of the Scottish 
Institute, 27 Queen Street, Edinburgh. 


LONDON’S SPECIAL MEETING 
—A REMINDER 


As already announced under ‘Round- 
about’, London CASS is to hold a special 
general meeting on January 26th, in the 
Council Chamber at Chartered Account- 
ants’ Hall, Moorgate Place, commencing 
at 6 pm. 

The meeting is important in that 
among matters to be discussed will be the 
need to consolidate the Society’s educa- 
tion policy which up to now has 
comprised a somewhat mixed bag of ` 
resolutions on education. For example, 
the Society has yet to settle its policy 
about graduate entry into the profession. 
The meeting will also provide an oppor- 
tunity for the nomination of delegates 
to the March ACASS Council. 


Committee members for 1975-76 of Manchester CASS pictured at a recent meeting. 
Left to right, standing: Dave Richardson, Richard Musson, Simon Tattersall, vice-chairman, 
Mary Petty, assistant secretary, Bob White, ACA, and Alastair Graham. Seated: David Hopkins, 
chairman, Pamela Knowles, Peter Ainsworth, FCA, president, Gill Frith, Harry Davies, secretary. 

Other committee members not in the photograph are: Don Hanson, FCA, vice-president, 
John Crompton, librarian, Mark Ellison, Editor, Doub/e Entry, R. K. Dinsdale, John Kynaston, 


Roger Macnaughton, and John Waites. 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
youcan widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for. other specialised 
professional qualifications. 


` You know the career advantages of being qualified, 
eo make sure you don’t waste any time in passing 
your C.A. exams. Study for them at home with a 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
Rapid Results College course. Forty-five years of in Accountancy, Banking. Law, Local Government, 
correspondence tuition has produced over 275,000 Management, Marketing. etc. 


The Rapid Results College, Dept AH6 «+ Tuition House, London SW194DS + Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 





PROFESSIONAL NOTICES 


Alliott, Peirson & Co, Chartered 
‘Accountants, announce that Mr Richard 
S. Curtis, who has been a member of 
= their staff for a number of years, was 
admitted into the partnership on January 
rst, 1976. 
Bland Fielden & Co, Chartered 
«Accountants, of Colchester, announce the 
retirement from the partnership on 
ovember 30th, 1975, of Mr Russell E. 
Wray, FCA, after 55 years of service. He 
s continuing to act as consultant, on a 
full-time- basis for. the present. They 
announce also that Mr John Woodman, 
ACA, has been admitted into the practice. 


Stanley Blythen and Co, of Not- 
tingham, announce that Mr C. M. 
Foxon, Fca, retired from the firm on 
December 31st, 1975, having been in 
- practice since 1937. 

‘Burton, Sweet & Co, Chartered Ac- 
--countants, of 77 Whiteladies Road, 
-Bristol BS8 2NY, announce that Mr 
Terence P. Wicks, aca, has been 
admitted as a partner from January 
ast, 1976. 

Deloitte & Co and Deloitte, Haskins & 
Sells announce the admission to partner- 
ship in their Kenyan firms as from 
January ist, 1976, of Mr John D. W. 
Hallows, ACA, 


» Peat, Marwick, Cassleton Elliott & Co 
announce that Mr P. A. Adeyemi, aca, 
and Mr H. A. Agbebiyi, aca, have been 
admitted as partners in their Nigerian 
partnership as from January Ist, 1976, 
and that Mr R. J. Bolton, FCA, retired 
from their Nigerian partnership at Decem- 
ber 31st, 1975, in order to take up a 
“senior appointment with one of their 
clients in Nigeria. 

Peat, Marwick, Mitchell & Co 
announce that the firm of Ibrahim A. 
Abu-Shaar, of Jeddah, have been ap- 
einted their correspondents in Saudi 
rabia. 


< Price Waterhouse & Co Trinidad and 
Tobago Firm announce the admission to 


partnership of Messrs H. P, Ganteaume 
and P. B. Toppin on January rst, 1976. 

Stoy, Hayward & Co announce that 
Mr Philip R. Jacobson and Mr Adrian 
Rapazzini, who have been with the firm 
for some years, became partners on 
January 1st, 1976. 

Thornton Baker & Co announce that 
the following have been admitted to 
partnership with effect from January rst, 
1976: Mr Adrian Lewis, aca, Chichester, 
and Mr Rodney Westhead, aca, one of 
the firm’s computer audit specialists 
based in Birmingham. 

Alfred Tooke & Co, Chartered 
Accountants, announce that Mr William 
Leonard Heather, rca, who has been a 
partner for 17 years, retired from the 
partnership on December 31st, 1975, but 
will continue to attend the office as a 
consultant. 

Touche Ross & Co, Management 
Consultants, announce that Mr Terence 
Browne, ACCA, FTI, has been admitted to 
partnership. 

Turquands Barton Mayhew & Co 
announce the admission of Messrs Leslie 
Hilton and Brian Thomas Edward 
Livesey as partners in their Guernsey 
firm with effect from January 1st, 1976. 


Westcott. Wilson (Spalding firm) an- 


nounce that Mr John M. D Morrissey, 


ACA, Was admitted into partnership on 
January ist, 1976, and will be resident 
at Grantham. 

John M. Winter & Sons, the London 
practice of Wilson, de Zouche & 
Mackenzie, and Jones, Robathan, 
Thompson & Co announce that they 
merged their practices on January ist, 
1976, and are now practising as John M. 
Winter & Sons from Buchanan House, 
Holborn, London ECz. Messrs John 
Sclanders, ca, Stuart Robb, ca, and Alan 
Gibson, Fca, have joined the existing 
partners of John M. Winter & Sons, and 
Messrs John Walters, aca, and Alexander 
Kinnear, aca, have also been admitted 
into the new partnership. 


APPOINTMENTS 
Mr Paul Bosonnet, Fca, director of group 
staff office of BOC, has been appointed 
to the board of BOC International. 

Mr H. Wilfred Broad, FCA, ACMA, 
deputy chairman and finance director of 
Reed International, has become a non- 
executive director of Ferranti. 

Sir Frederick Catherwood, rca, has 
been elected chairman of William 
Mallinson & Denny Mott Ltd on the 
retirement of Mr Richard Otley, Fea. 

Mr Peter S. Lane, Fca, of Binder 
Hamlyn Singleton Fabian, has been 
appointed chairman of British Electronic 
Controls. 


appointed to the board of Sime Dz 
London and elected chairman of ` 
company. 

Mr Geoffrey O. Vero, aca, has’ b 
appointed financial controller of Dine 
Club of Great Britain. 


Mr L. E. J. Wood, rsca, has joined t 
board of Fordigraph Overseas, the office 
and educational machines exporting sub- 
sidiary of the Ofrex Group, as directo 
and financial controller. Mr Wood: hi 
been with the group for 22 years. 


ICMA PRESIDENT'S 
UNIVERSITY APPOINTMEN 


Mr Alex I. G. Farquharson, CA, FCM: 
President of The Institute of Cost an 
Management Accountants, has been 


appointed to the Court of the Unive 
of Lancaster. He will serve a three-year 
term. 

Mr Farquharson was first appointed 
the Court in 1973. 


OBITUARY 
Mr Roger Morris, ACCA |. 


The death occurred on Christmas Eve 
peacefully in hospital, of Mr Ro 
Morris, who had retired earlier in: th 
year as deputy chief accountant of the 
London Electricity Board. He was 
years of age, and had been in poor heal 
for some time. 

A member of The Association o 
Certified Accountants, Mr Morris: sp 
the greater part of his professional li 
in the electricity supply industry. At th 
time of nationalization in 1948, he 
the position of accountant of the Coun’ 
of London Electricity Supply Compan 
one of the LEB’s constituent und 
takings. 

Outside his professional duties, M 
Morris read widely and took a clos 
personal interest in humanitarian prob- 
lems. To his widow and son we exten 
our sympathy. 








e Valustion Office of the Inland 
venue has announced that Mr J. H. 
artin, FRICS, assistant chief valuer, 
ed on December 31st, after 38 years 
n the public service. 

r H. ab Iorwerth, Frics, has been 
pointed an assistant ‘chief valuer with 
fect from January tst. 











OVERNMENT’S NEW PENSION 
SCHEME 


ontracting-out Regulations 


Regulations (The Occupational Pension 
hemes (Contracting-out) Regulations 
975- BI 1975 No. 2101) setting out the 
ovisions that occupational pensions 
hemes will have to make in their rules 
efore contracting-out of the Govern- 
1ent’s new pension scheme have been 
ecently laid before Parliament. These 
the second of four sets which will be 
de ro complete arrangements between 
ate and approved occupational 
schemes under the new pension 
eme which starts in April 1978. 

These regulations cover such matters 
he means by which money is set aside 
sion benefits; transfer of benefits 
other contracted-out scheme; the 










ited ; "the circumstances in which 
ting-out employment is, or is not, 
as ending; and the provision by 
Secretary of State of information 
out guaranteed minimum pensions. 
es. are available from HMSO, 


DOUBLE TAXATION 
= oo UK-USA 


new ¿double taxation convention 
ween the United Kingdom and the 
ted. States of America was signed in 
don. op December 3rst.. The con- 
ion is subject to approval by the 
louse of Commons. The text will be 
lished in due course as a schedule 
draft Order in Council. 
he Inland Revenue states that it 
cannot answer inquiries relating to the 
ntion until the text has been con- 
ed by the House of Commons. 
formation on the proposed tax treat- 
ent of dividends, interest and royalties 
eared in The Accountant of November 


presented by the English Institute (in 
association with the local District Society) 


; commuted, suspended ; 





rath and at the E, e Hotel, Man- 
chester, on March 3rd.. Under the 
direction of Mr P. A. Smith, PCA, Fru, 
speakers will ‘include Messrs E. CG 
Godfrey, Fea, Halmer Hudson, FCA, 
Fru, and W, A. Perry, HM Chief In- 
spector of Taxes (Back Duty). 

As previously announced (The Account- 
ant, October 24th and December rath, 
1974), increased Revenue activity in this 


area is likely to be reflected in terms of | 
added responsibilities devolving on prac- — 
Pilkington Brothers, St Helens, Mer- 
seyside WA1o 3TT. 


tising accountants. It is hoped that the 
continuing importance of the subject- 
matter, no less than the eminence of the 
speakers, will be recognized in terms of 
attendance. 

The fee of £41-04 is inclusive of lunch, 
light refreshment and VAT. Inquiries 
and applications for this and other Insti- 
tute courses should be addressed. to 
Courses ` Department, PO. Box 433, 
Chartered Accountants’ Hall, geg 
Place, London EC2R GEO, ` 


ICMA COURSES. 


Courses organized by The Institute of 
Cost and Management Accountants dur- 
ing the next three months include the 
following: 


January 27th: Inflation accounting after 
at the Piccadilly Hotel, ` Wednesday, December 17th, at Free- 


Sandilands,’ 
London. 
February 3rd and 4th: ‘Management 
accounting and finance for non-financial 
managers,’ at the Midland Hotel, 


Manchester. 

February 24th: ‘Inflation accounting after 
Sandilands,’ at the Midland Hotel, 
Manchester. 


March 2nd and 3rd: ‘Management ac- 
counting and finance for non-financial 
managers,’ at the Piccadilly Hotel, 
London, 


March 22nd to 26th: ‘Liquidity manage- 
ment,’ at Sheffield University. 


March 23rd: ‘Inflation accounting after 
Sandilands,’ at the Piccadilly Hotel, 
London. 


Further information and application 
forms are available from Mr D. C. 
Wildish Secretary, Post-qualifying Edu- 
cation Committee, ICMA, 63 Portland 
Place, London Wi (01-637 2311). 


BUSINESS ARCHIVES COUNCIL 


A North West branch of the Business 
Archives Council, bringing together rep- 
resentatives of local businesses, ar- 
chivists and researchers, has been formed 
to encourage the preservation of, and 


research into, the archives of industry and 
commercial firms in the area. 


It is hoped that the branch will 






due course. Accounting is, of course, 
particular interest to archivists from. the 
point of view of the history of firms and in 
tracing the development of accounting 
practices. 
Further information about the work of ` 
the Council can be obtained from the. 
Secretary, Dr David Avery, Dominion 
House, Tooley Street, London Bridge, 
London SEr, or (in the North West) 
Miss P. A. Pemberton, Group Archivist, 




















CHANGE OF SPEAKER AT 
LDS MEETING 


London Chartered Accountants announce ` 
that Mr H. G. Sergeant, rca, will un- 
fortunately be unable to take part in their 
joint meeting with HM Inspectors of 
‘Taxes on January 27th (The Accountant, 
December 18th/2sth, 1975). His place 
will be taken by Mr J. P. Hardman, FCA, 
of Thornton Baker & Co, 

























































SEMPER VIGILANS LODGE | 


The Semper Vigilans Lodge held its- 
yand Annual Installation Meeting on 


masons’ Hall, London, when W.Bro; 
Frank Raymond Simmons, PM2884, 
FCIS, was installed as Master for the 
ensuing year by the IPM, W.Bro. 
Donald Frederick Low in the impressive 
presence of 33 PMs, including two 
Grand Lodge Officers. 

Officers for the year were appointed as 
follows: 


Bro. J. A. Harrison, Senior Warden; Bro. 
J. A. Taylor, Junior Warden; W.Bro. W. G. 
Angell, pm, LOR, Chaplain; W.Bro. F. A, 
Barnes, PM 3040. and 7403, Treasurer; 
W.Bro. C. G. Brown, PM, PAGPurs, 
Secretary; W.Bro. R. A. Davies, PM, 
LGR, Director of Ceremonies; W.Bro. 
E. W. H. Bond, pm 5882, Senior Deacon; 
Bro, R. O. H. Francombe, Junior Deacon; 
W.Bro. D. W. Page, pm 3040 and. 7582, 
Almoner; W.Bro. A. J. Laver, PM 304o and 
7922, Assistant Director af Ceremonies; 
W.Bro. H. W. Northwood, PM, Organist: 
W.Bro. T. G. Morris, pm, Assistant 
Secretary; Bro. G. J: Veale, Inner Guard; 
W.Bro. E F. Stevens, pM, LGR, Bro. 
A. Colley, Bro: C. J. P. Hines and Bro. 
S. H. Garman; Stewards; W-.Bro. 'T. 
Thompson, PM 5163, LGR, Tyler. 

The Lodge, as its name denotes, is for 
the mutual convenience of Fellows and — 
Associates of the Institute of Chartered 
Secretaries and Administrators. Inform- 
ation regarding it is obtainable from the 
Lodge Secretary, through the Institute at 
16 Park Crescent, London WIN Va 













CBM-—GL979D 


7T-digit green 
fluorescent display, 
Add on/discount 
per cent key. 
Memory store, 
1, KE: 
Exchange key, 
Floating decimal 
point: 
"1 -veat guarantee. 
‘Size, TPH 

2a W x BEL. 

AC adaptor is an 
optional extra, 


Operates from two 
standard penlight 
batteries, 
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R.R.P. incl. VAT £1182. 
Our price incl. VAT Coop. 









| CBM-SR7919D a Low cost FuLL 
FUNCTION SCIENTIFIC CALCULATOR 

It operates on a standard 9v battery. A/C 

adaptor optional, 


@ 8&-DIGIT DISPLAY. Convertible to 5-digit 
oo mantissa plus 2-digit exponent, 

@ EXPONENT ENTRY. (Calculator also 
Po. automatically goes into exponent mode when 
normal 8«digit capacity is exceeded although 
<o. full digits are retained within the calculator 
and. can be recalled if desired.) 
ALGEBRAIC LOGIC. Makes non-scientific 
calculations easier. 
MEMORY. Store, recall, memory plus. 
LOG KEYS, ex, Ln, Log, yx. 
TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 
COS-1, TAN, TAN-1. 
POWER KEYS. yX, x?, yX. 
STANDARD KEYS, xey, +/—, yx, C/CE. 
The standard four function and arithmetic 
keys A X pee, 
DIMENSIONS. 2°H x 29°W x Bit. 
GUARANTEE. 1 year labour and parts. 
AC ADAPTOR is an optional extra 
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A.C, Adaptor (Ref. GL) £2°20 


“ACCOUNTANT — 


‘SAVE YOURSELF 
“TIME AND BRAIN FATIGUE 


A pocket-sized calculator can do both 
(It can also save you money when shopping) ` 


We now stock a small but carefully chosen range of calculators 

which we consider are particularly suitable for accountants and students. 
As an introductory offer and for a limited period we can 

supply at competitive prices the ‘Commodore’ calculators shown below. 


Similar in appearance 
to GL997R with 7-digit 
green fluorescent 
display. Model 
features single key 
memory and Add/on 
discount per cent keys. 
Ni-cad rechargeable 
batteries included. 
AC/DC. adaptor/ 
recharger included, 
1-year guarantee. 

Sh. wt. 12 ozs. 









R.R.P. inch VAT £1831, 


Our price incl. VAT £1695. 


A.C. Adaptor (Ref. 708) 
£2°20 incl. VAT 


CBM-GL976MR 










R.R.P. incl VAT £1614. 
Our price incl, VAT £14-96, 
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CBM-SR4148R a nighty sophisticated 48-key 14-digit recharge- 
able scientific notation electronic calculator, including adaptor charger. 



















CBM-—GL997R custom GREEN LINE 
PORTABLE RECHARGE- 
ABLE ELECTRONIC 
CALCULATOR WITH 
4-KEY MEMORY. 


@ Unique green 
fluorescent display. 
Easy to read even in 
bright sunlight, 
Add/on discount 

per cent key. 

4-Key memory. 
Automatic constant. 
Exchange register key. 
8-Digit display 
capacity with 
automatic floating 
decimal. 

Algebraic logic. 

Zero suppression. 
Rechargeable Ni-cad 
batteries Included. 
1-year guarantee. 
Size: 14H x 22°W BAL 
Sh. wt. 12 ozs, 

















































incl, VAT 






R.R.P. 
31 






£1831. 
Dur price incl. 
T £1695. 

















14-DIGIT DISPLAY, 
ACCURACY. Calculates and stores in memory 14 digits g 
while displaying 10 most significant in the mantissa. 
EE, EE}, EE +. Exponent entry plus exponent 
shift keys. 

ALGEBRAIC LOGIC, 

MEMORIES. Two independent storage memories, 
STO1, STOZ, RCL1, RCL2, 

£1. Automatic memory summation key. 
SPECIAL KEYS. Parenthesis, Polar-rectangular 
co-ordinate conversion, degrees-radians 
conversion T, : 

LOG KEYS. eX, Ln, Log, 10%, 

STATISTICAL KEYS. Xn k AA € {mean and 
standard deviation). 

TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 
COS-1, TAN, TAN-1, 

POWER KEYS. yX, x*, VK XV 

STANDARD KEYS, x «~~>y, We t fx, CE/C, 
And last but not least the standard four 
function and arithmetic keys A == xX we = 
DIMENSIONS. 14°H x YW x BFL. 
GUARANTEE. 1 year labour and parts. 








R.R.P, incl. VAT £5395 
Our price incl. VAT £4995 














— — — e — — ze zs vs — — ORDER FORM - — — — — — = == = e e e 
-GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 
Please supply (Insert the number of each item required) 


GL979D A.C. Adaptor; GL976MR GL997R 
TTN at £995 at £2-20 |... at £14-96 |.......at £16-95 








SR7919D 
Gel at £16-95 


A.C. Adaptor 
rales at £2-20 


SR4148R 
E at £4995" 





Add 50p for postage and packing 
“Please Note - Strictly Cash with Order Remittance enclosed fe 
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1 ` Ifyou area recently qualified 
accountant, you will soon be making | 
the most important decisions of 
- your career 
_ Everybody is waiting for 
_ candidates to come flocking in, its a 
‘buyers market. : 
S With this overwhelming 
choice, you have to choose the 
right company. 


Andto make the mostofyour ~ 


early years in accountancy you will ` ` 
wantto make it right first time. 

And suddenly, everybody 
wants to help. 

GE Mervyn Hughes want to help 
` youto help yourself. : 
After all itis your career 
| We will give you unbiased 
objective advice, based on your ` 

personal circumstances. 

S We will tell you what we feel is 
‘the best possible path to follow, which 
~ company to start with, and which steps 

` totakesubsequently. | 
oo Then we will leave the final 
-decision to you. 
_ There'll be no obligation to take 
any further steps. 
o D But if you decide to take our 
` advice, we will personally introduce 
you to companies in public practice, 
~ commerce or industry. 
And we won't leave Where, _ 
We are notin business only to 
- find you ajob, we are here to help you 






















through each stage of your career. 

Mervyn Hughes are 
internationally acknowledged as 
being one of the top recruitment 
consultancies, with offices throughout 
Europe. 

And we have been giving 
advice and planning careers for 
accountants for nineteen years, from 
newly qualified to senior management 

With a reputation for success. 

Why not give our Senior 
Consultanta ring and arrange an 
interview, you have 
nothing to lose. 


Mr. H.K. Anderson, Senior Consultant, 
Mervyn Hughes Group, Trent House, 59, St Mary Axe, 
-LONDON EC3A 8 AR. Tel: 01-283 0037 





fessional accountants are among those likely to need a 
licence — at a minimum cost of {45 for a three-year term — 


when the first stage of the mammoth licensing operation ` 


made necessary by the Consumer Credit Act 1974 gets under 
Credit reference agencies, and persons engaged in 


H 


collecting or debt counselling and adjustment with 


required to apply for SS 
ebruary and, m inany — 


r eine l 
ence to counselling and adj 
ly to involve members of the pr 
ys that the debts in à question ari 


ral of Fair Trading has 
nnounced his intention, in considering licence applica- 
ons, of taking into account any evidence indicating that 


the pplicant, or any employee of his or any ‘controller’ of 
rate body, has been guilty of an offence of fraud, 
dishonesty or violence; or of contravening other provisions 
of the consumer protection law; or of sexual or racial 
discrimination; or of busi practices ‘which, appear to 
be deceitful or oppressive, or otherwise unfair or improper, 
w ether unlawful or not, ` 
The. ill confirm only that the 
older is not engaged ior f ge can be ascertained) in 
air business KEE or u nla 


ould it be: in he least sur- 
iew had been very persuasively 


time before the relevant regula- 
oduced. For the present at least, it can only 


b asumel that Parliament and the DGFT’s offic w 
] to take th potentially invidious step 
defining co ctive exemp ions from the legislation = 
ting some us 

ve ‘revenue ‘towards maintaining the enfor 


edit developed in the 
haphazard and ad hoc f 
ther Committee (whose report 
ntant of March 25th and April Ist, 
| anomalies for the 
neylending, pawnbrokin; 
ary limits and other qualifications 
Tire Purchase Acts ~ introduced specifically. to co 
me of the grosser abuses in this area ~ had falle 
oct m ore out of line with modern requi 
and sometimes unintended de 
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and fiscal consequences flowed from the fact that either 
of two outwardly similar transactions might have been 
drawn in one form rather than another. 

` With the aim of regulating, so far as possible, all forms 
of consumer credit, the Consumer Credit Act 1974 pro- 
ceeds on the basis of treating all lenders and all forms of 
credit alike. Hirers of goods are to enjoy similar pro- 
tection to credit purchasers of goods, having regard to the 
fact that hire may often be an alternative to credit. The 
Act further recognizes that the consumer should have an 
opportunity of making an informed choice before com- 
mitting himself to a transaction; that there is a need for 
consumer protection at each stage of a transaction; and 
that the credit industry involves not only debtors and 








creditors, but also a wide range of such ancillaries as 





bt 
collectors, credit reference agencies and brokers. This last- 
term, by the way, is also widely enough drawn to includes 
accountants, to the extent that they are involved in in- ` 
troducing their clients to sources of consumér finance, when 
licensing of this category is introduced as from April 1977. 

A summary of the Act’s principal provisions by Mr 
Derek Hyde, head of the consumer credit branch of the 
Department of Prices and Consumer Protection, was 
published in The Accountant of October roth, 1974. 
Readers will also remember the exclusive article ‘Account- 
ants ~ Will You Need a Licence?’, by Mr Tony Scott, 
TD, FCA, ACIS, Director of Consumer Credit, in our issue 
of September 11th last. l 
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A significant development in the public 
ice has been the recent publication, 
he Council of the Chartered Institute 
‘Public Finance and Accountancy, of a 
dance statement on the professional 
ations and conduct of Institute: 
mbers. CIPFA, unlike some ot 
sional bodies, has never soug 
ypose a formal code of conduct , 
embers; but the Council believes that 
ficial guidance may be of assistance 
cases of difficulty, and that some ad 
hoc statements which have been issued 
from time to time in the past may usefully 
be reiterated. 

Against the background of allegations | 
f corruption in the public service in 
scent years, the Institute’s position is — 
as would be expected ~ one of uncom- 
omising independence and. integrity. 
lembers are particularly reminded that 
the mere semblance of a conflict of interest 
between their professional and personal 

pacities may be no less damaging than 
the existence of conflict; the possibility 
of a conflict of interest seeming to arise 

‘itself, in the Council’s view, a sufficient 
ason against pursuing the personal 
erest in question. 

In a personal letter commending the 
‘statement to CIPFA members, the 
President, Mr G. $. Pollard, rca, IPFA, 
writes: ‘I am confident that the Institute 
Council can rely on you to observe and 
uphold not only the letter, but also the 
` spirit, of the code of professional conduct 
and service contained in the guide.’ 
<o The Council, he said, had taken 
particular account of comments received 
in response to the Presidential address of 
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‘is reproduced elsewhere in this issue. It 


ode of Conduct for 
CIPFA Members 


Mr F. S5. Grindrod, OBE, FCA, IPFA, 
ppa, to the Institute’s 1975 Conference 
(The Accountant, June 19th, 1975) — an 
address which stressed the responsibility 
of a chief financial officer for the in- 
ity of financial administration, and 
ed that the only acceptable standard 
IPFA was complete honesty, in- 
ad professional skill. 

Il text of the Council statement 





will be observed that this does not 
purport to cover every possible circum- 
stance, and that members are encouraged 
to seek the Council’s advice where there 
is any element of doubt about a proposed 
course of action. 


Accounting for 
Public Money 


The scale of Britain’s public expenditure 
~ over half the total national expenditure ~ 
was reflected in the importance of 
financial management in the public sector, 
and thus in the role of the Chartered 
Institute of Public Finance and Ac- 
countancy, Mr E J. Gilliland, IPFA, 
declared recently. Mr Gilliland, Thames 
Water Authority director of finance and a 
CIPFA Council member, was speaking as 
chairman of a CIPFA conference for 
careers advisers, 

‘CIPFA is the professional body for 
public finance accountants,’ said Mr 
Gilliland; ‘CIPFA members fill a wide 
range of top and senior management and 
financial posts in the public services. 
The public finance accountant’s aim 



































should be to ensure that the public. ` 
receive value for the money they pay, ` 
whether by rates, taxes or other charges, - 
and that public money is properly used 
and accounted for.’ 

A primary concern of the Institute in 
recent years has been to secure the widest 
possible recognition of its qualification 
throughout the public sector. The con- 
ference heard from a panel of CIPFA 
members representing local government, 


Mr E J. Gilliland 


public transport, gas, water and elec- 
tricity supply, regional health authorities, 
and the Exchequer and Audit Depart- 
ment, including Mr J. W. Bamford, City 
Treasurer of Westminster; Mr B. C. 
Driscoll, recently-appointed chief ac- 
countant of Eastern Electricity; and Mr 
J. C. Nicholson, Deputy District Auditor. 
Public expenditure cuts, the conference 
was told, were unlikely seriously to 
affect the seed corn of CIPFA recruit- 
ment. Opportunities in public finance ` 
were many and varied, and the CIPFA 
qualification was of universal application ` 
for graduates seeking a career in public 
sector finance. 


Gen the urgency of its reference, 
the Morpeth steering group on inflation 
counting held its first meeting earlier 


tablished to deal with particular areas 


a 


mportance. 


_ These are the valuation of fixed assets 
and alculation of depreciation, under the 
oh anship of Mr J. Pearcy, ca; stock 
valuation’ and the ‘cost of sales’ adjust- 

ent (the Hon. G. H. Wilson, BA, FCA, 
MA); legal implications (Mr Ian Bowie, 
MIA, CA); preparation of instruction 
anuals for the guidance of companies 
(Mr Ian Hay Davison, ssc(Econ), FCA) 
and the CCAB’s initial reactions to the 
Sandilands Report, including treatment 
of monetary items and unquoted and 
arketable. securities (Professor H. C. 
LLD, BCom, FCA). 
The steering group will be assisted, 
under Mr C. A. Westwick, Bsc(Econ), 
its secretary, by a staff seconded 
‘om the larger professional ‘firms. 


True and Fair View 


nder the caption of ‘A True and Fair 
* — that touchstone of company 
audit reports since 1948 — auditors and 
r-role form the subject of this week’s 
BBC-2 television broadcast The Money 
Programme tomorrow (Friday). 
Taking part in Bill Kerr-Elliott’s 
presentation, under the editorship of 
John Dekker, are: Messrs Albert Frost, 
financial director, ICI Ltd; D. G. 
‘ichards, FCA, partner in Deloitte & Co, 
chairman of the English Institute’s 
Audit Practices Committee and a member 
f the Panel of Judges of The Accountant 
al Awards; Derek Boothman, Fca, 
partner in Binder Hamlyn & Co and 
chairman of the ASSC working party 
which produced The Corporate Report; 
and Basil Jeuda, Ba(com), rca, of N. M. 
tothschild & Sons Ltd, one of the Labour 
Partys economic advisers and joint 
author of the pamphlet The Community 
and the Company, together with members 
of the staff of Messrs Bland Fielden & Co, 
currently engaged on the audit of one of 
the firm's clients. 


Members of the profession may doubt 
whether confusion, in the public mind, 
about auditors’ functions can have been 
significantly lessened by the following 

from the current Radio Times: 


Recent insolvencies have highlighted 
eir watchdogrole. But do they go through 
e books carefully enough? How much 


information do they, and should they, 


give to employees, to shareholders and to 
the Inland Revenue?’ 


It is well established, in both statute 
and professional discipline, that the 
primary responsibility for conduct of a 
company’s business (including proper 
recording and financial reporting) rests 
with its directors - a fact which the 
quoted passage, at least by implication, 
seems to overlook. Further, the ‘watchdog’ 
analogy, dating from 1896, has been 
falling progressively out of favour in 
recent years. 


Sandilands Welcomed 
‘in Broad Terms’ 


The report of the Sandilands Committee 
was welcomed last week br. the City 
Capital Market Committee ‘in broad 
terms, as a major contribution toward 
the development of accounting tech- 
niques to deal with the impact of in- 
flation in financial accounts’. The CMC 
has also declared its full support for the 
steering group set up under the chair- 
manship of Mr D S. Morpeth, TD, 
Bcom, FCA, while stressing the degree of 
urgency involved. 


The only safe course, the CMC said 
was ‘to plan for the continuing existeng 
of inflation, however unwelcome 
permanent feature of the erg 
environment’. Among the most 


cant issues raised by the report’ are 


included the effect on investor con- 
fidence, and thus on future availability of 
capital, for companies whose reported 
profits are substantially reduced; the 
effect of the new system on companies 
with long manufacturing cycles; and 
possible shift in the corporation tax 
burden as between some companies or 
groups and others. 


Implementation of the Sandilands 
report, it is recognized, is likely to cause 
difficulties and some hardship. These, 
the CMC concludes, are an inevitable 
consequence of removing distortions 
from the present system of financial 
reporting: 

‘If companies which have hitherto been 
subconsciously wasting away their eco- 
nomic substance are brought to the 
realization of it, they will be eager to take 
the necessary remedial steps. They 
must be given every freedom and en- 
couragement to take these steps over a 
period of time, if need be. 


‘The consequences of not taking 
remedial action in the hope that inflation 
will disappear could, over time, be 
disastrous to the health of the private 
sector and so of the nation.’ 


Scottish Journal's 
Editor Retires 


The many friends of Miss Anna Dunlop, 
MA, ALA, Editor of our contemporar: 
The Accountant's Magazine, will be sorry 
to learn of her early retirement throug 
the reactivation of a rare lung infection 
happily now under control but which 


Miss Anna Dunlop ` Miss Winifred Elli 


kept her from work for the greater part 
of 1975. She is succeeded as Editor by 
Miss Winifred Elliott, ma, who joine 
the Scottish Institute staff in 1966 and 
has been Assistant Editor since 1970. 


Miss Dunlop can look back on neart 
20 years’ service with the Scottish In 
stitute, which she joined in 1956 
editorial assistant and Edinburgh ` 

arian. It was in 1968 that she reach 


Annual Award 
for 1976 


Companies are reminded that the 
still have until January 31st to submi 
their reports and accounts presented 
at annual meetings held in 1975 fo 
consideration for The Accountan 
Annual Awards to be made this year 
the 23rd‘ year of the Awards. 
Established to encourage. the pre- 
| paration by public companies of 
informative and well-presented annual 
reports, two Awards are made each 
year ~ one to large companies and the 
other to smaller companies requiring 
less complex accounts than those of 
large group. Each Award takes the 
form of a pair of silver wall sconces. _ 
The only condition of entry is that 
companies should be quoted on The 
Stock Exchange in the United King- 
dom. Finance directors, chief ac- 
countants and company secretaries 
intending to enter the annual reports 
of their companies should address 
single copy to the Secretary, Ti 
Accountant Annual Awards, 
Strand, London WC2R 1JJ. 





ditorial chair 
istant Secretary of the Institute. 
ince 1968, Miss Dunlop has also been 
ésponsible for ‘editing the Scottish 
Institute’s technical publications. She is 
to continue as Keeper of the Institute’s 
Antiquarian Collection in a voluntary 
capacity. 
















Post Office Review 
Body Named 


in the membership of the committee set 
up under Dr Charles F. Carter to review 
the operations of the Post Office (The 
ccountant, November 2oth, 1975). They 
are Mr E. R. Nicholson, FCA, a partner 
in Peat, Marwick, Mitchell & Co, and 
Mr David Sainsbury, Ma, FCA, financial 
ector of J. Sainsbury & Co Ltd. 

Other. members of the committee, 
announced earlier this week by Industry 
Secretary Mr Eric Varley, are Mr Leslie 
Buck, general secretary of the National 
Union of Sheet Metal Workers; Mr 
Brian Kellett, deputy chairman, Tube 
Investments; Sir George Macfarlane, 
rmerly of the Ministry of Defence; 
Miss Rosemary McRoberts, of the 
andards Association; and Mrs Maureen 
ilove, York Citizens’ Advice Bureau. 


ternal Auditors’ 
Regional Conference ` 


Internal Auditors will be meeting in 
aris from April zist to 23rd for their 
x6th Regional Conference. Subjects for 
ussion will be internal auditing and 
siness reforms, and teaching and 
ing methods in internal audit. 
resident of the Institute’s West 
opean region is Mr Charles Duly, 
E, FccA, a Past-President of the 
ndon Chapter. Other UK members 
king a prominent part in the proceed- 
gs include Mr J. Ridley, acis, CIA, 
first President of the recently-formed 
UK Chapter, and Mr Andrew Chambers, 
ACA, MBCS, internal audit Research 
‘ellow at the City University, who will be 
ntly presenting a paper on the training 
internal auditors in Great Britain. On 
. final day, the Institute’s International 
President, Mr J. Bradt of Toronto, is to 
speak on “The spirit of professional 
performance’. 

The ladies’ programme is expected to 
include a display of haute couture, and 
‘Juncheon at the Trianon Palace. The 
final conference dinner, on April 23rd, is 
being held on board a traditional Seine 
bateau-mouche, affording an opportunity 
to view the historic sights of Paris in a 
“relaxed and pleasant atmosphere. 


as appointed as 


wo chartered accountants are included’ 







West European members of the Institute ` 


Participants will be asked to pay 


which includes all conference facilities 
(with luncheon on the three days, and the 
final dinner) but is exclusive of hotel 
accommodation and other meals. In- 
quiries and applications should be ad- 
dressed to the Conference President, 
Monsieur E. d’Augustine, internal audit 
manager, IBM France, 68-76 Quai de la 
Rapée, 75012 Paris, France. 


UEC Draft on 
Working Papers 


The anticipated UEC exposure draft on 
auditors’ working papers (The Accountant, 
December 11th, 1975) was officially 
released this week, allowing a period of 
little less than six months for consider- 
ation and comment. 

UEC is not a standard-setting body, 
and its publications are intended to be 
read only as guidance statements. For this 
reason, and also the impossibility of laying 
down detailed instructions which would 
be appropriate in every case, the present 
draft is in general and illustrative terms, 
emphasizing that working papers should 
be sufficient to ensure that the audit is 
properly planned, to provide evidence of 
the audit work performed, and to enable: 
the work to be independently reviewed. 
eaking to The Accountant recently, 
wew President of UEC, Mr J. F. 
T, CBR, FCA, said that he looked 
ard to encouraging a higher level of 
tivity, particularly in terms of pub- 
lished matter, from the ten working 
committees of UEC. The full text of the 
present exposure draft is reproduced 
elsewhere in this issue, and further copies 
are available if required from the Secre- 
tary to the Overseas Relations Com- 
mittee at Chartered Accountants’ Hall, 
Moorgate Place, London EC2R GEO, 








CPA Exposure Draft on 
Pending Litigation 


Auditors would be required, under the 
terms of an exposure draft recently issued 
for comment by the American Institute of 
Certified Public Accountants, to invite 
client companies’ legal advisers to cor- 
roborate management’s assessment of the 
probable outcome of pending litigation.. 
Companies, it is proposed, would be 
asked to authorize audit inquiries into the 
existence of pending litigation, the degree 
of probability of an unfavourable out- 
come, and the amount er range of poten- 
tial loss. 

This follows lengthy consideration of 
the problem by the AICPA, and consul- 
tation with the American legal profession. 


of approximately Frs 750 (ladies Frs 350), 


claim is probable and that there is a” 
reasonable possibility of an unfavourable _ 
outcome. T 
Refusal by lawyers to respond to an 
audit inquiry, it is suggested, would be 
grounds for the auditor to qualify his 
opinion on the company’s financial state- ` 
ments — with possible repercussions on 
the part of the Securities and Exchange __ 
Commission and the New York Stock ` 
Exchange. GE 
Within the setting of the United King- 
dom, a joint statement on the ascertain- 
ment and confirmation of legal matters 
pending, by the Councils of The Institute © 
of Chartered Accountants in England and ` — 
Wales and the Law Society, was published ` — 
in The Accountant of August 13th, 1970. 
While the two Councils had agreed upon a: 
form of words appropriate to specific. 
audit inquiries, the Law Society then 
stated that it was unable to advise its 
members to comply with non-specific ` 
requests which were more widely drawn 
than the approved wording. 





































Expanding Role 
of City University 


City University’s 1976 spring term pro- 
gramme includes a number of post- 
experience short courses in the area of | 
finance and banking, business law, 
patents, and internal audit. There is also. — 
a specialized two-day course in ‘The 
language of accounts’, intended for. 
solicitors. 

A major feature of this programme is a 
two-day conference ‘Accounting and 
finance in Europe’, to be held at. 
Plaisterers’ Hall on February roth and» 
rith under the direction of Mr Michael 
Lafferty, aca, author of Accounting in 
Europe and a frequent contributor to The 
Accountant. Among the team of dis« 
tinguished speakers assembled for this 
event are Professor J. M. Samuels of ` 
Birmingham University, joint author of ` 
the controversial text Company Finance 
in Europe; Mr D. R. Chilvers, FCA, a 
member of the Sandilands Committee; 
Professor Gerhard Mueller, chairman. of: 
the University of Washington Graduate 
Business Centre; and Mr Ian Hay 
Davison, BSc(Econ), FCA, managing part~ 
ner of the UK practice of Arthur Andersen 
& Co and a Council member of the 
English Institute. 

The aim of this conference, Mr 
Lafferty said recently, will be to present 
European accounting practice and finan- 
cial systems in practical terme, He 
envisaged the potential. audience as 






























i I directors, accountants, invest- 
ment analysts and bankers who require to 

e informed about business and account- 
ing in the context of Europe’. 
< City University is also developing a 
‘three-year part-time MSc. course in 
finance, aimed at the mature student 
already holding a first degree or profes- 
sional qualification, on the basis of half- 
day release each week. Inquiries relating 
to post-experience courses at City Uni- 
versity. should be addressed to Mr John 

sell, at Gresham College, Basinghall 
Street, London EC2V 5AH (01-253 
4399, ext. 395). 


Budget 
Representations 


` “A very real danger of breakdown’ in the 
_ administrative machinery of direct and 
direct. taxation is foreseen by the 
National Chamber of Trade. In the course 
f a recent pre-Budget letter to the 
hancellor of the Exchequer, NCT 
ector-General, Mr L. E. S. Seeney, 
tes: “We find that even in the case 
of those qualified to deal with taxation 
_ Matters there is a feeling of frustration, 
nd an acknowledgement that there are 
times when they find it almost impossible 
to advise clients on correct procedures. 
e We have detected recently that this 
eeling of frustration is spreading to the 
Civil Servants concerned.’ 
Simplification of the tax structure is 
gh on the NCT’s list of fiscal priorities, 
mupled with reductions in direct tax 
tates as soon as inflation is under control 
and with the continuing restraint of 
public expenditure at both national and 
local levels. Measures which involve the 
mployment of additional Civil Servants 
or local government staff, it is said, should 
_ be abandoned. The NCT findings in this 
a are quite independent of the recent 
im by Sir Geoffrey Howe, Qc, shadow 
hancellor of the Exchequer, that up to 
million electors were already on the 


_ Government payroll as regular recipients . 


_ of social security benefits, as employees 
of public or nationalized corporations, or 
_ as employees of businesses in receipt of 
_ Government aid, compared with no 
more than 18 million workers in the 
ivate sector who were supporting this 
burden. 
Among specific fiscal measures, NCT 
lis for an easing of ‘the unfair burden 
placed on the self-employed by the 
Social Security Amendment Act’, and 
tax relief to be granted on any con- 
bution by the self-employed in excess 
that payable by an employee with a 
imilar income. In the area of VAT, the 
“hamber would welcome the opportunity 
„discussa number of items, including 
gher exemption limit, relief for bad 


debts, VAT control visits, and co- 
operation between Custonis and Excise 
officers and accountants. 


The Social Scene 


Since more than half of the UK annual 
budget is devoted to expenditure on the 
welfare of its citizens, in particular on 
education, health and the social services, 
for rational decisions on spending priori- 
ties it is necessary to know the facts 
about the social scene. In the past decade 
there has been a massive increase in the 
output of social statistics and one valuable 
by-product of this statistical exercise by 
the Central Statistical Office and other 
departments is the annual publication 
Social Trends. The sixth in the series 
recently published by HMSO (£4-90) 
contains over 240 tables and 100 charts 
relating to all aspects of British society. 

A particular feature of this new issue 
is a comparative study of attitudes to 
life, in particular the average citizen's 
views on his present condition. No one 
with any awareness of the world today 
will be surprised by the conclusion 
that the average person ‘always feels that 
what he has now is less than what he is 
entitled to’. 

The major article in this issue is con- 
cerned with social class, Before this is 
dismissed as a concept of importance onl 
to the academic sociologist, the politic 
and financial consequences o 
differences merit study, although 
material respects there are considerable 
overlaps between classes. In the matter of 
chronic and acute sickness, those in the 
manual classes report more than non- 


Commercial Accountants’ new Presi- 
dent. Mr G. E Wolland, FSCA, MBIM, 
Chairman ot Council ot the Society of Com- 
pany and Commercial Accountants was 
recently elected President in succession to 
Mr J. Peter Ford, CBE, MA. 7 

The Council accepted with regret Mr Ford's 
resignation on the grounds of pressure of 
business which necessitated prolonged 
absences from the UK. 


manual, while unskilled workers. repo: 
more sickness than those skilled 
partly skilled. 

Given the role of local authorities 
the provision of welfare and social 
services, it is hardly surprising to read that 
in 1974 they spent £1,000 million more on. 
housing than in the previous year. 
Education expenditure increased during 
the same period by {£700 million, and 
debt interest from {goo million to just. 
over £1,200 million. 


Financial Support 
for Home Study? 


Local education authorities already have 
powers to make discretionary grants. to 
students following correspondence cour= 
ses, Mr Fred Mulley, Secretary of State. 
for Education and’ Science, confirmed 
recently. There is, however, no power to. 
make such awards mandatory, nor has the 
Government any present intention 
seeking such powers. 

Answering a Parliamentary questio: 
from Mr Gwilym Roberts, mp (Cannock 
Lab.), the Minister said that he had 
received about 50 ‘almost identical letters ` 
from students on correspondence cour- 
ses’, protesting that they were at a dis- 
advantage in relation to taxation, postagt 


and local education authority grants. 


n the course of a luncheon address 
members of the Association o 
British Correspondence Colleges (The 


` Accountant, January znd, 1975), 
“David Knox, mp, Vice-Chairman of the 


Conservative Party, claimed that there 
were half a million correspondence 
students in the UK who received no 
financial support from public funds, even 
though they would contribute hand- 
somely to the country’s qualified man. 
power requirements. The qualities ‘of 
determination and self-discipline necess- 
ary for successful home study, he sai 
were indicative of ‘exactly the type 
person the country should encourag 
and he wondered why correspondence 
students should not be eligible for grants ` 
and awards in the same way as those 
attending colleges and universities. 


City Real Earnings 


‘Below Average 


Real incomes of City professional staff 
during 1975 declined more rapidly than 
those of other groups, according to Mr 
Barry Hine, incomes research manager 
of Lloyd Executive Selection. A recent 
Lloyd Executive survey shows that 
increases in the five main expenditure 
items of taxation, food, housing, fuel 
and transport were matched by salary 
increases only in the banking and ae, — 
countancy sectors, and even these two 










failed to keep abreast of a 26 per cent 
ise in the retail price index during the 
ear, 

Overall salary increases granted by 62 
anks and re firms of accountants in- 
cluded in the survey averaged 20-4 per 
cent and 21-2 per cent respectively, in- 
‘clusive in some cases of adjustments to 
ive effect to the Equal Pay Act. Though 
‘accountants (to the extent that the 
‘number surveyed can be statistically 
significant) have fared better than most, 
recruitment in the City is still at a 
depressed level, and the disposable real 
income of a ‘typical’ City executive fell 
by 7 per cent in 1975. This decline would 




















have been even greater if mortgage in- 





terest rates had not remained steady. 

Representative starting salaries in the 
City are in the region of £1,600 p.a. for 
school leavers and up to £2,400 for 
graduates. Newly qualified accountants 
are one of the most sought-after categories 
of staff, at median salaries approaching 
£4,000 in professional offices and up to 
£5,500 as management accountants in in- 
dustry or commerce. By contrast, the 
job shortage for newly qualified solicitors 
is described as ‘dramatic and worrying’, 
with candidates remaining unemployed 
for months on end, The highest median 
salaries quoted are £13,200 for money 


“managers in banking and £12, 






financial directors. a 
(New Earnings in the City, Lloyd 
Executive, 50-51 High Holborn, London: 
WC rYV 6ER, £30). ue 






What's Cooking? 


Two accountant MPs are included among. ` 
the membership of the committee of ` 
inquiry recently established to investigate 
the House of Commons Refreshment 
Department. They are Mr John ` 
Wakeham, aca (Maldon, Con.), and Mr 
R. S. Wainwright, MA, Fca (Colne Valley, 
Lib.). 









































` An Objective 
Approach 


by An Industrious Accountant 


tinny settled himself back in his chair, waved hospitably 
o coffee and cigars, and got down to business. What about 
counts department’s objectives for. ’76, he inquired, 
ecalling how Sales had reported a most edifying increase 
turnover targets. 





Always on thë ball, these sales chaps, 
he said admiringly. i 
I gave him the old baleful glare. Salesmen bask in 
usory glory when they predict brilliant successes, I 
reminded him; but come August they'll breezily excuse 
their failures due to the bad summer, come October in- 
flation will shoulder the blame, and by December there’ll 
„surely be a new tax burden to round off their apologia. 
He ignored my comment. What about improving 
liquidity, he asked patronizingly; reducing stocks and 
debtors by eloquent pressures and so forth? I used a 
trenchant expletive to illustrate the impossibility of such 
improvements taken in conjunction with the salesmen’s 
skyrocketing targets, and he said ‘All right, all right, don’t 
blow your top. What about eliminating bad debts?’ 
Bad debts aren’t controllable, I said. They just happen — 
ike lightning strikes and walk-outs. ... 
That retort hit him so hard he nearly spilt his coffee. 
at about the measurable items, then, he coaxed; what 
about reducing staff numbers substantially by banning 
recruitment? What about handling metrication without 
sending the internal auditor to that pricey seminar? Or 
-getting the monthly budget reports on the directors’ desks 
three days earlier, or beating our communications budget 
by 5 per cent? 
“The reports’ time-table depended on Scotty clearing his 
‘goods returned book, and the grapevine estimated a hefty 
rise in telephone charges, I snapped; so Prinny said 
~ erossly ‘Don’t be difficult. Think of the engineer; he’s 
-promised very sportingly to beat his garage repairs budget!’ 





It seemed a waste of time to explain the engineer would ` 
merely code most of the garage repair invoices to ‘general 
maintenance’; after all, he’s done it before. : 


So I brooded over George Orwell’s ‘Animal Farm’; the ` 
day the cows promised so many quarts of milk and the _ 
hens so many dozens of eggs, and the pigs planned to build 
the mill by next spring. The horse, like a service depart- 
ment at everybody else’s beck and call, pulled and hauled 
for everybody and so couldn't quantify his objectives, 
Instead he vowed ‘I will work harder,’ and he did so. : 

In my department we work our hardest all the time .. . 
at least, some do for most of the time. So I said we'd take 
the horse’s target, inwardly hoping that we might also be 
spared the horse’s dismal end. a 

Instead of arguing, Prinny welcomed the idea. He liked 
the psychological angle, he said; so how about individual * 
self-fulfilment career plans for everybody, with special lists 
of personality deficiencies, for preliminary review next | 
week? e 





x 


->98 "ECTIVES 


197 





Inflation Accounting 


The Best of Both Worlds 


by J. R. EDWARDS, MSc(Econ), ACA 


Arguments put forward from time to time by-proponents 
of current cost accounting (CCA) and current purchasing 
power accounting (CPP) suggest a certain reluctance to 
recognize the merits of the alternative system. Thus the 
` Sandilands Report (Cmnd 6225, The Accountant, Septem- 
ber 4th and 11th) assembled a case against CPP accounting 
which the committee regarded as sufficiently strong to 
justify the conclusion that ‘If CPP profit does not provide 
useful information for shareholders, from whose point of 
ew it is conceived, it is unlikely to provide useful infor- 
mation for other users of accounts’ (paragraph 439). 

An examination of the basic objectives of the two methods 
of inflation accounting, presently attracting attention, 
should provide some clue to whether there is any scope for 
regarding them as complementary to one another rather 
than in direct competition. 


Alternative objectives 


The CCA method of inflation accounting involves a com- 
plete departure from historical cost in order to allow the 
total charge against income to represent the current value 
_of resources consumed by the business in generating that 
ncome. With two exceptions, namely the cost of stocks 
and fixed assets, expenses charged in the traditional profit 
and loss account are considered to be a sufficiently close 
proximation to current cost to justify their inclusion in 
the CCA profit and loss account without modification. In 
the case of stocks and fixed assets, however, the time-lag 
een the date when the relevant costs are incurred and 
date when the resources are consumed is regarded as 
ng enough to require the identification and separation 
‘the increases in value which accrue during the holding 
eriod, from the operating profit of the business. 
The fact that stock appreciation, according to estimates 
by the Government Statistical Service, represented 50 per 
nt of trading profits before interest charges reported by 
siness in 1974 is put forward in strong support for the 
mmittee’s conclusion. 
CPP accounting was conceived as a means of preventing 
e erosion of the purchasing power of shareholders’ capital 
as the result of persistent and material inflation. The adjust- 
ment of business costs upwards based on movements in the 
etail price index is designed to achieve this objective. 
An important difference between the primary purpose of 
he two. alternative methods of inflation accounting is 
ediately apparent; the main aim of CCA is to produce 
ealistic measurement of profit, whereas the main concern 
PP accounting is the maintenance of capital. 


It is true that some proponents of CCA express the vier 
that an important attribute of this system is that it safe 
guards the productive capacity of the business. This hz 
invited the criticism that firms do not necessarily remain 
exactly the same line of business and, even where they d 
it is unlikely that they will replace outworn assets by others 
identical in every respect. Consequently the committe 
quite rightly takes the view that ‘the maintenance of physic: 
assets is an over-rigid concept of capital maintenance, an 
is likely to meet the requirements for information of only 
limited number of users of accounts’ (paragraph 478) 
CCA therefore emerges first and foremost as a method o 
accounting designed to improve the quality of the reporter 
profit figure with the effect it produces of retaining addi 
tional resources within the business during a period o 
inflation which may be used for the purpose of asse 
replacement, as an incidental consequence. 

CPP accounts, on the other hand, have as their prim: 
purpose the objective of safeguarding the purchasing po 
of shareholders’ capital. Consequently, the only relevance o 
the profit surplus for the year reported under this method ¢ 
accounting is to provide management with a numerical 
figure which may be distributed as dividends with 
encroaching upon shareholders’ capital so defined. T 
measurement process is not designed to produce a profi 
figure which can be regarded as a meaningful measure 
economic performance, or as contributing to the com 
parability of accounting reports both within and betwee: 
industries. l 


Inside or outside 


It is generally thought that various individuals who ar 
directly concerned with the adjustment of accounting infor: 
mation for the effect of inflation will be attracted to one 
other of these two methods of inflation accounting, depend: 
ing upon where they stand in relation to the firm. Thet 
choice of method is conditioned by their environment. 
The accountant in private practice, who has been tradition 
ally regarded as the custodian of shareholder interest, find 
particular attraction in the method which inflation-proof: 
the value of the shareholder’s investment in the firm. — 
The business manager and the accountant in indus 
see the problem in a different light, owing to the fact tha 
they regard profit as intended to fulfil a rather differe 
function. The business manager requires a figure for profi 
which provides reliable information on which to be 
decisions involving the allocation of the limited quantity 
of resources entrusted to him in the most productiv 










hat business activity can be maintained at existing levels 
thout recourse either to the company’s shareholders or to 
er providers of long-term finance for additional funds. 
‘A, in his view, meets these requirements more effectively 
ee any other method of financial reporting so far 
oped. 























ean that the provisional statement of standard accounting 
practice SSAP7 ‘Accounting for Changes in the Purchasing 
ower of Money’ will, sooner or later, be withdrawn and 
replaced. It would be unfortunate, however, if this were to 
seen. as a victory for the advocates of CCA, and thus 
t in the CPP method of accounting for inflation being 
ompletely discredited. This need not happen because, 
though the Sandilands Committee recommends that 
ccounts drawn up in accordance with the principles of 
A should as soon as practicable become the basic pub- 
lished accounts of companies’ (paragraph 541), the 
eport nevertheless accepts the view that information 
pared on other bases might have relevance in certain 
ations. 
Paragraph 620, for instance, recommends that the net 
ook value of fixed assets, together with depreciation for the 
ear calculated on an historical cost basis, should be dis- 
losed in notes to the accounts. Also relevant, in this con- 
is the fact that although the committee came out 
gainst recommending the supplementation of current cost 
ounts with accounts prepared on a CPP basis, the report 
oes not specifically exclude the possibility of including 
P information which is shown to be relevant to any of 
various users of accounting reports. 
Recent establishment of the Morpeth steering group 
resents the accounting profession with an opportunity to 
the case in favour of incorporating certain elements of 
P accounting into accounts prepared in accordance with 
he recommendations set out in the Sandilands Report. The 
eering group’s terms of reference which are to ‘consider 
further the practical and other issues involved, with a view 
o the implementation of CCA in company accounts for all 
eriods beginning after December 24th, 1977, if this 
roves feasible’, appear sufficiently flexible to permit the 
e-examination of the Sandilands Committee’s apparent 
ejection of CPP accounting. 
The two elements of CPP accounting which might be 
garded as most deserving of further consideration, with a 
‘to their possible inclusion in a company’s published 
ccounting reports are: 
ai the present-day equivalent, in terms of purchasing power, 
of capital invested by shareholders from time to time 
during the life of the firm; and 
b) the gain or loss in terms of purchasing power which 
results from the firm holding net monetary liabilities or 
assets respectively. 







































pital maintenance 


The conversion of historical capital into Ze of the value 
ruling at the end of the accounting period in respect of 
which current cost accounts are being prepared, would be 
based on movements in the retail price index. The share- 
holder could then use this information to assess the per- 
formance of management in terms of the ability of 







management t to maintain intact the purchasing power S 
the capital invested. aa 

Indeed, one might argue that comparison of the inflation: _ 
adjusted figure for capital with the figure for shareholders’ ` 
equity appearing in the CCA balance sheet is likely to 
produce more useful information for shareholders than do ` 
CPP accounts considered in isolation, since the asset values 
appearing in a CPP balance sheet do not necessarily bear 
any close relationship to their ‘value to the business’ as 
defined in the Sandilands Report. The validity of the figure 
for shareholders’ capital in the CPP accounts will not, 
therefore, be proved until the assets are used up and the 
company shows itself to be capable of generating sufficient 
income to cover the inflation adjusted costs ultimately 
transferred to the profit and loss account. 

In current cost accounts, on the other hand, assets are | 
reported at their ‘value to the business’, and so the com- 
parison suggested should disclose whether management 
have succeeded in maintaining intact the purchasing power 
of shareholders’ capital. 


Monetary gains and losses 


Since current cost accounts are to be drawn. up in terms of 
monetary units, the committee concluded that the gains 
and losses expressed in terms of purchasing power, which 
result from holding monetary items when price levels are 
changing, should be excluded. Nevertheless, inflation does 
have a significant effect on the liquid requirements of a 
firm, and consequently some statement which facilitates a 
comparison, in terms of purchasing power, of this year’s 
liquidity position with that of the previous year or years, 
along the lines recommended by the committee in con- 
nection with a company’s dividend record (paragraph 438), 
might be of some advantage. The relevant index would be 
one covering the range of expenses which are normally met 
out of current liquid resources. 

The treatment of ‘monetary gains’ arising from a situa- 
tion where a company has introduced an element of gearing 
into the long-term capital structure might also be given 
further consideration. Under CCA the gains which accrue 
to a company as the result of holding stocks and fixed assets 
during a period of inflation are transferred entirely to 
ordinary shareholders’ equity, despite the fact that some of 
these assets will have been financed with long-term loans. 
This is reasonable, since the providers of debt finance have 
contracted to lend and be repaid a fixed sum; nevertheless, 
shareholders might not unreasonably wish to know the 
extent to which their total interest in the firm, in monetary 
terms, has grown as the result of part of the business 
of their company being financed by providers of debt 
capital. 

Information concerning the proportion of total transfers 
to revaluation reserves which relates to assets financed by 
long-term debt could be included in a note to the accounts. 
It must be stressed, however, that this is not an argument 
for including such gains in the profit and loss account, as is 
done under CPP accounting, since such a course would be 
completely contrary to the concept of CCA which is de- 
signed to exclude all holding gains from operating 
profit. 

The committee admits that the report is not the last 
word on all aspects of inflation accounting, and accepts 
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that there are certain matters to be worked out as experience 
is gained in the preparation of financial reports designed to 
` take into account the distorting effect of changing price 


ORG Oé 


THE d 
ACCOUNTANT 69 


levels. It will be up to the steering group to decide whether 
some of the good ideas underlying CPP are to be included 
in the GEES process. 








Tax Treaty 
Renewed 


From Our New York Correspondent 


Introduction of the new form of corporate tax in the British 
system has caused a great deal of reorganization, inter- 
nationally as well as nationally. For a time, during last 
summer, it seemed as though the negotiations between the 
United Kingdom and the United States on a tax treaty 
allowing for the new arrangements might even lead ‘to 
another Boston Tea Party. But, in the end, concessions 
were made on both sides and a treaty was agreed to in 
November and signed on the last day of 1975. 

The importance of the issue was underlined by British 
insistence that the successful outcome should be announced 
several weeks before the treaty was actually signed. There 
was a fear that: failure to agree would dry up the inflow of 
capital on which the British economy now so heavily 
depends. 


Obsolete provisions _ 


. The old treaty, so painfully drawn up after the end of the 
Second World War, had become obsolete through no fault 
of its own and through no failure on the part of the signa- 
tories to invest heavily under its provisions. American 
capital had found the tax and other conditions so favourable 
for foreign investment in Britain, that American-owned 
affiliates established there — at last count—had built up 
their sales to more than {1,500 million annually, with 
one-fifth of the total accounted for by exports. This has 
made Britain the strongest magnet, after Canada, for that 
type of American activity. Development of North Sea oil 
and: gas will no doubt attract an even greater inflow of 

` capital in the years ahead — so long as tax and other condi- 
tions remain favourable. 

The new treaty has been designed to do its full part in 
achieving this result. It is also intended to fit into the out- 
lines of the Model Convention drawn up by the OECD. 
In addition to ensuring non-discriminatory treatment of 
‘each country’s, investment and earnings in the other, the 


. equipment and components. 


‘treaty provides for ‘reciprocal administrative co-operation’ 


-in the vernacular, joint enforcement activities. 

Under the terms now approved Britain has agreed to 
regard advance corporation tax paid by United States 
investors as qualifying for tax credit. In the case of divi- 
dends paid by corporations owned 10 per cent or more by 
American interests, the rate will be half that enjoyed by a 
United Kingdom resident; for other corporations, the rate 
will be equal to that received by a United Kingdom resi- 
dent, less a 15 per cent deduction. 

The United States will reduce its withholding tax on 
dividends paid to investors in the United Kingdom (with 
10 per cent or more control) to a rate of 5 per cent. For 
investors not possessing this degree of control, the rate will 
be 15 per cent. Existing exemptions from withholding tax 
on interest and royalties will be retained. American banks 
operating in the United Kingdom are expected hence- 
forth to receive treatment similar to that enjoyed by 
British banks with respect to foreign tax credits. 


Retroactive possibility 


The full text of the new treaty is likely to be released 
soon (The Accountant, January 8th), after which it will 
have to be approved by both Parliament and Congress. 
The hope is that it will be retroactive to the beginning 
of 1975. 

Meanwhile, Congress is considering legislation that 
would exempt from withholding tax both dividends and 
interest on foreign-owned portfolio investments — but not 
on direct investment. This would further stimulate the 
inflow of capital into the United States, without opening 
the door to the much-debated possibility of takeovers by 
petrodollar billionaires. 

Another concession that has long been made for cor- 
porations is to provide a reduced rate — 22 per cent against 
the standard rate of 48 per cent — for the first $25,000 ef 
income. Further cuts in the rate of corporation tax may 
result from present discussions of the need to stimulate 
the still faltering economic recovery. On the other hand, 
cities such as New York, St Louis and Washington are 
trapped in their well-publicized financial stringencies and 
are looking to higher-corporation taxes — at the local rather 
than federal level — ae one way of easing their pain. ` 

A further breakthrough on the international front has 
been the long-awaited thaw in trade relations with Cuba. 
The old-established ban on direct trade from the United 
States is still in place, as is the ban on investment in Cuba; 
but foreign affiliates of American companies may now trade 
with Cuba, provided that they avoid supplying items 
classified as strategic. Under the provisions of a still 


“newer relaxation, foreign-supplied goods sold to Cuba 


may contain up to 20 per cent value of American-made 
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The following exposure draft has been issued for comment by a committee of 
the Union Européenne des Experts Comptables, Economiques et Financiers. 

In its present form it does not necessarily reflect the views of UEC member bodies. 
Comments are invited, not later than June 30th, by the Secretariat-General 

of UEC, D-8000 München (Munich) 80, Worthstrasse 42/1, West Germany. 


1, Working papers comprise all the documents prepared or 
obtained by an auditor to form a record of the information 
used in carrying out his audit and the decisions taken by him 
in arriving at his opinion. 

2. The purpose of working papers is: 

(a) to assist the auditor in carrying out his work, and, in 
particular to ensure that the audit is properly planned and 
has covered all aspects of the financial statements on which 
the auditor has to express an opinion; 

(b) to provide evidence of the audit work performed and the 
manner in which the auditor arrived at his opinion; 

"(el to enable the work carried out to be reviewed independenti. 
by a person qualified to do so. , 


Form and content 


3. It is not practicable to recommend here the exact form 
which the auditors’ working papers should take or their precise 
contents. The only overriding consideration is that the form 
and contents of the working papers should be such as to enable 
the purpose stated in paragraph 2 above to be achieved. If a 
long-form audit report is prepared, then this report together 
with the working papers can achieve the required aim. 

4. Unless it is obvious from their contents, audit working 
papers should set out clearly the reasons why they were pre- 
pared, the results of the work done and.the conclusions drawn 
from that work. They should be prepared only where essential 
and should be regarded as a means to an end and not as an end 
in themselves. Where possible and appropriate, copies of work- 
ing papers prepared by the client for his own use should be 
used by the auditor. It is also considered an essential feature 
of all working papers that they should be adequately cross- 
referenced so as to enable the reader to see from where inform- 
ation has been derived. 

5. It is usual for the auditors’ working papers to be divided 
between those relating to the act of financial statements being 


‘examined and those containing information relevant to suc- 


ceeding audits. The former would be filed on a current file, 
the latter on a permanent file. Examples of working papers are 
listed in more detail in paragraphs 6 and 7, but it is emphasized 
that the lists of items are not necessarily complete nor relevant 
in all cases. 


Permanent audit file 


6. Information of continuing importance which affects suc- 
ceeding audits should be contained on a permanent audit file. 
Such a file might contain, ¿nter alia: ` i 

(a) a copy of the company’s statutes and other legal or statutory 

documents governing the business’s existence; 
(b) other important legal documents and agreements; ; 
(c) description of the business and its operations, together with 
‘the addresses of its locations; 

(d)an organization chart showing the top management and 
the division of senior responsibilities; ù e 

(e) details of the system of accounting including, where applic- 
able, details of computer applications, eg flow charts or notes; 
an internal control questionnaire or memorandum to enable 
the adequacy of the internal control to be assessed, in- 


cluding those areas where information is processed by 
_ means of a computer; g 

(g) correspondence or notes of.discussions with the client on 
internal control matters; 

(k) details of all companies in the group, including the names 
and addresses of the auditors of subsidiary companies. This 
section might also contain a record of all inquiries made 
of other auditors on whose work reliance is placed for the 
purpose of the audit of the group accounts; 

(i) bases of accounting, key ratios, profits and history of 
reserves; 

(j) details of important matters arising from each audit and a 
record of what decisions were taken and how they were 
arrived at; and 

(k) a long-term audit plan to ensure that over a cycle of years 
an adequate and balanced audit coverage is achieved. 


Current audit file 


7. The current audit file should contain information relating 
primarily to the set of financial statements being audited and 
might include, inter alia: : 

(a) a copy of the audited financial statements; 

(b) an audit programme detailing the audit steps taken; 

(c) individual schedules each containing an analysis of the 
individual items in the balance sheet, profit and loss account 
and directors’ report. These schedules would show com- 
parative figures and would state how the auditors have 
verified the existence, ownership (for assets only) and 
amount at which the items are stated in the financial state- 
ments. These schedules should contain the auditors’ con~ 
clusions and would be cross-referenced to supporting ` 
schedules and external documentary evidence, as appro- 
priate. Each working paper should indicate who prepared 
it, the date of preparation and who reviewed it; ` 

(d) notes of meetings and correspondence relating to the audit; 

(e) extracts from meetings of shareholders, directors or other 
relevant bodies; ` 

(f) records of detailed audit tests carried out on the day-to-day 
transactions of the business together with conclusions; 

(g) records of queries raised by the auditors and how such 
queries have been dealt with; and 

(h) a letter or statement from the management representing 
that they have correctly supplied the auditors with all the 
information and explanations relevant to the audit. 

8. At the conclusion of each audit, the current file will 
normally contain evidence that all the work has been completed 
and reviewed by the appropriate persons and that all points 
arising on the audit have been dealt with satisfactorily. A check 
list is usually a good means of achieving this. 


Ownership and retention of working papers 


g. Working papers are the sole property of the auditor. 
Reasonable procedures should be adopted for the safe keeping 
of the original working papers and these should be retained 
sufficiently long to satisfy local legal requirements and the 
needs of the auditors’ practice. 

10. Auditors should maintain and retain working papers | 
which are adequate to demonstrate how they arrived at their 
opinion on the financial statements examined by them. 
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SC? "The Developing Profession 


in Nigeria 


by A. C. EZEJELUE 


The author, a lecturer in accounting at the University of Nigeria, discusses 
the profession's role in one of the developing countries of the world, and 
argues fora closer liaison between the profession and the universities in the 


British coinage was introduced into Nigeria in the early 
1900s, succeeding primitive systems of barter and exchange 


based on such tokens as cowrie shells, sticks and pebbles. 


Business involvement in West Africa led to the immigra- 
tion of British accountants and, consequently, the intro- 
duction of British accounting methods and banking into 
Nigeria. Interaction in commercial activities between 
foreigners and Nigerians, coupled with the requirements 


of modern business units, increased the consciousness of- 


Nigerians in the art of modern book-keeping. , 

The First World War brought Nigerians into contact 
with foreigners and foreign lands, and helped to broaden 
their outlook in the areas of modern commerce. So modern 
accounting developed in Nigeria, as in Europe and America, 
not as a chance phenomenon but in response to definite 
need of modern commercial and business activities. As a 
result, some Nigerians started to study book-keeping and 
accounts, and luckily embraced this study at a fairly 
advanced stage of its development. 

On the whole, credit for the establishment of modern 
accounting practice and of the profession in Nigeria goes 
to the British. Its further development can be traced to such 
influences as the commercial schools; federal and regional 
tax laws and the Nigeria Companies Ordinance of 1958; 
formation of the Association of Accountants in Nigeria of 
1960 and later the Institute of Chartered Accountants of 
Nigeria of 1965; self-government in 1956, followed by the 
attainment of full independence in 1960. 


Formative influences 


The earlier commercial schools introduced accounting and 
related courses to primary school-leavers. Tax laws 
encouraged every businessman to keep some accounting 
records, at least to facilitate assessment of income and 
determination of tax payable. The Companies Ordinance 
made it compulsory for incorporated companies to have 
their accounts audited, making businessmen more conscious 
of accounting and thus creating further opportunities for 
accountants. The professional bodies not only provided 
a central organization of accountants and auditors in 
Nigeria, but also paved the way towards strict standards of 
professional conduct and providing ‘for the training, 
examination and local qualifications of students in 
accountancy. 


training of accountants. 


Until recently, when some Nigerian universities started 
to produce their own accounting graduates, a very high 
proportion of Nigerian accountants had been trained as 
members of one of the recognized professional bodies in 
Great Britain. This, coupled with the fact that Nigeria was 
a British colony, is largely responsible for the present 
accounting system, procedure and practice in Nigeria 
being modelled after the British. 

The accounting profession in Nigeria is still a very young 
one. The profession attained legal recognition only in 1965, 
when the Institute of Chartered Accountants of Nigeria 
was established by Act of Parliament. Its objects and duties 
include the determination of standards of knowledge and 
skill attainable by persons seeking to become members of 
the accountancy profession. 

The Institute has two main classes of membership ~ 
namely, chartered accountants (who may be either ‘fellows 
or associates) and registered accountants. At present, - 
admission: to the former class can be obtained by either: 


(1) serving a specific period under articles or approved 

studentship, and passing the Institute’s professional 
. examinations; or 

(2) belonging to an approved professional accountancy body 
overseas. These include the three Institutes of Chartered 
Accountants of the UK and the Irish Republic, the 
Association of Certified Accountants, the American 
Institute of Certified Public Accountants, the Canadian 
Institute of Chartered Accountants, and the Institute of 
Cost and Management Accountants. ; 

Nigeria currently has over goo chartered accountants 
who owe their qualification to membership of other pro- 
fessional bodies abroad — especially the UK bodies- 
compared with no more than a handful who have become 
eligible by passing the Institute’s professional examinations. 
It has already been announced [The. Accountant, March 
28th, 1974] that automatic membership for candidates 
qualified overseas will cease in 1980, from which date 
those people will have to complete some at least of the 
papers of the Nigerian Institute’s professional examinations 
before admission. 

Registered accountants are persons who satisfy the 
Council of the Institute that, immediately before Sep- 
tember ist, 1965, they had had at least five years’ experience 
as inspectors and auditors of company affairs under the 
provisions of the Companies Decree. They are fewer 
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than A0 10 number and will be phased out with time. 

At present, only members of the Institute are entitled 
to practise as accountants in Nigeria in accordance with 
the appropriate provisions of the Institute’s Act. No 
member of the Institute can set up in public practice as 
an accountant without obtaining a licence to practise from 
the Council ‘of the Institute. 

Unification under one umbrella of accountants of varying 
background, exposure and training — for example, members 
of the UK Chartered, Cost and Management and Certified 
bodies — as chartered accountants of Nigeria may suggest 
a marriage of convenience. One objective of the merger 
was, ini fact, to avoid the multiplicity of accountancy bodies 
which exists in America, the UK and elsewhere. 


Education and training 


The examinations of the Nigerian Institute, divided 
between an Intermediate and a two-part Final, include 
' the traditional fundamentals of book-keeping and account- 
ing, auditing, costing, statistics, law and taxation; and, 
judged by traditional methods of training accountants of 
the past, the training scheme of the Nigerian Institute is 
commendable. However, in the light of recent develop- 
ments brought about by the Nigerian civil war, the oil 
boom, dynamic. development plans, federal and state 
government policies, and the existence of subsidiaries of 
multi-national. companies, the programme does not appear 
sufficiently dynamic and forward-looking to embrace all the 
. basic requirements of a modern accountant. 

‘The scarcity of qualified accountants in Nigeria, and the 
heavy demands placed upon them in a developing economy, 
are unlikely to be satisfied by the present long period of 
articled service and the learning environments of students 
studying privately on their own under difficult conditions. 
While accounting is fast assuming an international pattern, 
Nigeria cannot afford to gloss over new approaches to the 
traning of future accountants. 

The present examination. syllabus of the Nigerian Insti- 
tute stresses more of what the traditional accountant needs 
to carry on his routine accounting job — for example, book- 
keeping and accounting, auditing and taxation; it does not 
appear to draw sufficiently from bodies of knowledge in 
other disciplines to’ reflect recent changes in accounting 
education, which changes will expand the role and outlook 
of our future.accountants. For instance, there is little or no 
emphasis on systems and decision theories, information 
economics, mathematical décision models, statistical in- 
ferences and statistical communication theory, behavioural 
sciences, measurement theory, electronic data processing 
and information Systems, and other: ‘quantitative methods 
in business. 

Though: there is an SE paper ‘Costing and 
Statistics’ which comprehends ‘the use of statistics in the 
presentation and use of accounting information, this is 
nothing compared to the amount of statistical theory and 
mathematical models required by these changes. “Manage- 
ment Accounting’ covers such topics as financial ratios, 
including measurement of return on capital, and also office 
equipmént and processes, including thè elements of use 
‘of ‘punclied | cards and computers in data processing 
‘sy8téems. But the émphasis‘on these topics, in combination 
‘with: others in’ a -single paper, can hardly be enough. 
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‘Industry and Trade’, a small portion of the final Part II 


general paper, purports to be wide in scope, but in fact ' 


does little or no justice to new approaches and techniques. 
If the Nigerian Institute finds difficulty in providing the 
facilities needed to mount the proposed future accounting 


programme for its students, its best bet may be to turn . 


to the universities. First, the Institute may have ‘to 
give more encouragement than it does now to university 
graduates for admission into its membership. This ‘will 
make it possible for future accountants to cope effectively 
with the high demands of the information systems. The 
accounting profession needs people with a broad-based 
education; the trend in many countries today is to attract 
increasing numbers of graduates (some with advanced 
degrees) in various fields. It is doubtful whether this is 
presently true of Nigeria. 

Another avenue open to the Nigerian Institute would be 
to arrange with the Nigerian universities for the training of 
accountants via the universities. This will not only provide 
the necessary formal education, but will also facilitate the 
training, within a shorter length of time, of a larger number 
of accountants to grapple with the requirements of Nigeria’s 
development plans. 

Four Nigerian universities at present offer degree 
courses in accountancy, and have produced more than 600 
accounting graduates since 1967 — an encouraging number. 


These graduates have, by all indications, made tremendous ` 
progress and positive impact in the various establishments . 


of the Federation of Nigeria. Some universities emphasize 
the present and anticipated state. of the art in their account- 
ing education by including courses which broaden thé 
accountant’s horizon to reflect recent changes in inform- 


ation technology. 


' Modern approach ` 
The effect of these courses is to blend professionalism 


with intellectualism in an accounting educational package — 
making for the broadly-based education which the modern 
Nigerian accountant requires. Nigeria needs modern and 
enriched accounting education, and not what may be dis- 
missed as advanced book-keeping. It is only by changing 
our attitude towards accounting education, especially in 
areas of content and subject-matter, quality of tutorials, 
level of students, quality of research and learning environ- 
ment, that we can come close to shedding the too-often 
emphasized vocational and book-keeping image of existing 
professional accounting education. 


It would be to the Institute’s advantage to create more S 


favourable terms to attract these graduate accountants into 
membership, subject to a period of post-qualification 
experience under well-defined conditions. Otherwise 
these graduates may be tempted to form their own national 
accounting association to project their image and secure 
recognition of their high-quality education ~ leading to 
unnecessary rivalry and competition. 

University degrees in accounting and related areas, and 


their recognition as appropriate by the profession, are no ` 
_ novelty. The current trend in the United States and Canada 


is to teach accounting in the universities to support the 
professional requirements. Recent studies showed the 
frend of the number of bachelors’ and masters’ degrees 
conferred on accounting students in the United States as 
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increasing rapidly. Further, more than 50 American 
universities have doctoral programmes in accounting, 
-and the number of accounting doctorates granted by these 
universities almost doubled between 1966 and 1970. The 
trend is similar in Canada, where the Institute of Chartered 
Accountants draws many of its members from among the 
graduates of university business and commerce faculties. 
In Nigeria today, most professions are university-based, 
for instance, architecture, surveying, estate management, 


Risk Management 


An Element in Financial Planning 


by PAT McNALLY, Director, Commercial Union Risk Management Ltd 


Risk management as a science brings together under one: 


discipline functions that have hitherto been conducted 
quite separately but at the same time treats the whole 
subject of the management of risk in a more sophisticated 
way. 

This has become necessary for a number of reasons. We 
have these days generally a greater complexity of life, 
brought about by such things as changing technology, 
ever-increasing statutory obligations imposed by govern- 
ment, the advance of consumerism, and industry generally 
becoming larger and more complex. Because of these 
changes a much more disciplined approach to the protection 
of assets is called for, and to do this effectively the risk 
manager has to be more knowledgeable. 

Some people say that risk management is just another 
way of selling insurance. This, of course, is far from the 
truth. Insurance plays its part in the total risk management 
programme, but it must be realized that insurance in itself 
is not always the most suitable way of transferring risk; 
in any event, many of the risks that place a firm’s assets in 
_ jeopardy are not insurable. 

The insurance industry has played and will continue to 
play ap important role in the field’ of risk improvement 


and risk taking on behalf of its customers. Insurers have. 


given, and I am certain will always give, considerable 
support to industry and commerce and the community at 
large in the natural desire to preserve financial assets 
against the unexpected happening. 

I would now like to explain what I consider risk man- 
agement to be. Every enterprise that employs resources 
puts these resources at risk, some of which go to the root 
of the business ~ for example, the normal trading hazards 
which flow from the buying and selling of goods and 
services. 

The degree of risk varies, of course, depending upon the 
ability of the managers of the enterprise to utilize their 
skills in the buying of materials, production of goods, and 
the sale of these goods at an appropriate level of profit and 


The substance of an address to members of the Guildford: Society of 


Secretaries and Accountants 
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law, nursing, medicine and engineering. The case for ac- 
counting should be an open-and-shut one — especially as 
the requirements of modern accounting are touched’ by a 
much broadened perspective of the functions of accounting. 
Until this occurs, justice is not being done to the future 
accounting profession in Nigeria. The country cannot 
afford to allow the profession to stifle and stagnate, because 
the future of any activity that stagnates, in the face of 
changes, is suspect. l 





with it the maintenance of cashflow and continuing liquidity. 
Resources are also exposed'to the impact of such other 


-influences as economic factors, labour disturbances, falling- 


off in demand by the public for the product, inflation and 
government interference, but these are not the types of 
risk with which ‘risk management is concerned. These are 
the speculative risks with which any business has to 
contend. 


Defensive mechanisms 


Risk management is involved with the design of defensive 
mechanisms against risk, taking into account direct and 
indirect: losses which could be sustained by a business 
resulting from: 

(a) exposure of the business’s property and physical assets to 
losses caused by fire, explosion, flood, accidental damage 
and similar perils; ` 

(b) injury to, or illness of employees; 

(c) liabilities to employees and third parties. 

These are what we call ‘pure risks’ — all of which are 
unwanted by-products of the firm’s activities. Some people 
describe the speculative risk as one where there is both 
chance of gain or loss on the part of the business; so far 
as concerns the pure risk, there is only chance of loss to 
the enterprise and none of gain. 

~ Having defined the type of risk with which we are con- 
cerned, the risk manager will then have to apply the 
discipline that we use and the techniques available, in 
such a way as to get for the enterprise the maximum benefit 
in terms of asset protection. 

The starting-point must inevitably be the perception 

and measurement of risk in financial terms. That means 
that the risk manager must have the ability to see a potential 


` loss-making situation, to identify the sensitive areas and 


situations that have a significant loss potential and with 
that to determine closely the perils and hazards associated 
with this loss potential. 

These loss-making situations can relate to those arising 
from liability, whether common law or statutory; damage 
to property, including consequences flowing from such 





74 


damage; and injury, death and/or earning capacity. In 
identifying the loss-producinz event, it is essential to 
approach this not so much ir the conventional way — by 
relating it to known insurance perils — but by analysing 
possible operative perils emerging from those hazards, and 
their consequences. 

This can be illustrated, for example, in ‘terms of a com- 
puter installation. If one approaches it from the point of 
view of identifying perils normally associated with property 

. damage — fire, flood or storm — it is comparatively easy to 
overlook the rather unique perils associated with this 
operation: magnetism, atmosDherics, bugging or program 
tampering. This is not easy, end does call for considerable 
expertise in a number of disciplines. 

It is doubtful whether there is any such creature as a 
single risk manager with the -readth and depth of specialist 
knowledge that will equip him to deal with all situations. 
The best concept of risk management is that which is based 
upon having within the orzanization wherever possible 
the widest technical expertise available. 

With the increasing comp.exity of risk arising from the 
grouping of national and mulzi-national operations and with 
technology changing at a very: rapid rate, risk management 

_calls for a vast experience of industrial processes combined 
with a knowledge of risk identification that can Se be 
carried out by the technical expert. 


Statutory obligations 


No area is more important than that of Wachter liability. 
Not surprisingly, government is daily taking a greater 
interest than ever before in industry so far as this relates 
to wastage of property and life, which in turn brings about 
a national wastage which mr pairs government effectiveness. 


In recent years there have been a number of enactments. 


which can and do affect the trading position of an enter- 
prise, such as the Health and Safety at Work Act 1974 which 
became effective from Apeil rst, 1975 [The Accountant, 


April roth}. Penalties for non-compliance with the Act are. 


more onerous than under previous legislation, and in the 
main ‘they are non-insurable; perhaps no single piece of 
legislation highlights the importance of risk management 
and the non-reliance upon insurance than this. The loss 
of a production line, a heavy fine, or the impact of a director 
or company secretary going to jail, are not matters that can 
be protected by insurance, but very largely they can be 
reduced or in some cases eliminated by the implementation: 
of risk management. 

When the risk manager has identified possible loss- 
producing situations, it becomes necessary for him to 
evaluate the likely impact on the corporate and financial 
objectives of the business. Risks which a large multi- 
national company can absorb without financial strain may 
not be acceptable to a smaller concern. 

It is therefore necessery to establish over a period of 
time the probable frequency of loss from a given cause, 
and the maximum financial loss that could be suffered 
during that. period; having done this, one must then con- 
sider the alternatives open to the business. Is it a risk that 
can be avoided? If it must be retained, can it be reduced, 
or should it be transferred to another party? 

Certain risks may be so inherently hazardous that the risk 
manager may recommend that the company should avoid 
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or get rid of the risk entirely. It may well mean, for example, 


discontinuance of a particularly dangerous process, or 
contracting it out to another firm which is more specialized 
in the process. It could involve a change of plans to erect 
premises or carry out a business operation ‘In an area of 
political uncertainty or where there may be a historic record 
of extremes of weather that could, put the business at 
substantial risk. 

Risk identification and analysis may prove that a com- 
pany is ‘risk aware’, has expended considerable money and 
time on loss prevention and that the loss record and spread 
of risk and loss potential are such that the risk may be 
suitable for a strategy of partial or total self-insurance. 

Certain risks may recur frequently but are easily quanti- 
fied and the probable maximum loss for any event or in 
the year may be low. A common example is the accident 
damage risk of a motor fleet; it may be concluded that 
these losses can be more economically self-insured and paid 
either out of current earnings or from a contingency 
reserve set up for this purpose. 

Self-insurance could take the form of a deductible or 
first loss cover. Whichever form it takes, risk retention 
must be a conscious decision on the part of the enterprise 
to retain part or all of certain risks. Unintentional risk 
retention may, however, arise if there is a failure to keep 
sums insured in line with inflation or where a limit of 
indemnity is inadequate to meet local conditions. It could 
also arise when a potential risk remains unidentified and 


‘is therefore not given proper consideration. 


Risk reduction 


Once a decision has been made to assume part or all of a 
risk, then risk control and risk. reduction are of prime 
importance. A risk control programme must utilize all the 
skills available within the company in the areas of fire and 
accident prevention, health and safety, security ‘and con- 
tingency planning. A continuing training and education 
programme is also essential as is a periodic audit of the risk 
control programme to ensure that it remains effective. 

Once the level of risk retention has been established, the 
final strategy is to consider the transfer of the remaining 
financial risks to a third party; in the majority of instances, 
this would be an insurer. It may be possible to transfer risks 
by conditions of contract, but it should be noted that the 
Courts are becoming increasingly reluctant to accept 
disclaimers where negligence is proven. 

When the risk manager has gone through all the pro- 
cesses described, a complete strategy has to be devised 
ensuring that: 


1. All risks are continuously identified and evaluated; 


2. An exhaustive risk control programme is established or 
improved with a view to eliminating or reducing risk 
exposures on a continuing basis; and ` 


3. Agreement is reached on the treatment of those risks which - 


remain, related to the financial ability and objectives of the ` 


business. 


Risk management is concerned with the protection of 


the assets of a business, with the maintenance of a financial 
balance and operational effectiveness after a loss. It forms 
part of the overall corporate finance planning of ‘an 
enterprise. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5¢m 
approximately). i 
CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30:a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will bo 
given in the classified columns. 


Con- 


Linage Basic cessional 
ALL KEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2-70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 
per single-column cm 


FULLY-DISPLAYED 
Alt headings: 

per single-column cm 
(minimum single column) 
(1 inch=2-5 cm approx.) 


£3-15 
63p 


£210 
42p 


£1-80 
36p 


£4-20 £280 


£4-80 £3-20 


Box numbers if required ~ Add the charge for one 
line et the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a leter date, 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gea & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832, 


Notice is drawn to the implications of the Sex Discrimination Act, 29th December, 1975. 











THE ACCOUNTANT, January 15th : TAXATION, January 17th, 1976 





APPOINTMENTS 





PERSONAL TAX 


CHEAPSIDE £3,750 


Large City firm seeks 2 personal tax sents, one of whom will have the opportunity to 
specialise in U.S, Tax. 


FENCHURCH STREET £4,000 


Medium-sized firm specialising in Lloyd’s underwriters seek personal tax semi not 
necessarily with underwriting experience. Similar vacancy in shipping. 


STOCKBROKING £4,000 


Cheapside. Major City brokers seek candidate of good appearanze to handle 
investment queries with bank managers, bank customers, 


EUSTON £4,500 


Major national firm seeks experienced (1) personal tax assistant; (2) trust account- 
ant. Similar opening King’s Cross. Charce to progress to company, 


MAYFAIR to £5,000 


An exceptionally interesting opportunity to join a specialist firm that deals primarily 
with the investment portfolios of the lar ded aristocracy. 


TAX PLANNING £4,500+ 


Liverpool Street, International firm seeks exceptionally bright personal tax specialist 
to handle complex cases and advise om planning. Knowledge of trusts a definite 
advantage. 


TRUST ADMINISTRATOR £5,500 


City. National firm seeks supervisor with full knowledge of trust law and accounts 
to be concerned primarily with administ ation of a large portfolio. 


PERSONAL TAX MANAGER £5,750 


Piccadilly. Small but expanding firm seek A.T.LI. or good unqualified to manage 
small department entirely on own Initiative. 


ASSISTANT MANAGER £5,750 


London Wall. International firm with highly professional atmosphere seeks A.T.I.1. or 
experienced senior with personality and managerial calibre. f 


PERSONAL TAX MANAGER £6,000 


Mayfair. Medium-sized firm with emphasis on wealthy personal tax clients seeks 
specialist with flair and ability to handle clients. 
x 


CROYDON £6,000 


Prestige firm seeks experienced personal tax manager, not necessarily qualified. 


TRUST — CAMBRIDGE £4,500 


Experienced trust accountant, with professional experience to act effectively as 
an assistant manager of a very large provincial Trust Department. 


HOME COUNTIES to £5,000 


GUILDFORD Managet, London firm £5,000 
WINDSOR Multi-branch firm £4,500 
CROYDON Personal tax, National firm £4,000 
FARNHAM Manage , Local firm £4,000 
READING Personal tax, London firm £3,500 
FINCHLEY Personal tax, London firm £4,000 
BROMLEY Personal tax, London firm £3,750 
EALING Personal tax, London firm £ neg. 
MAIDSTONE Personal tax, National firm £3,000+ 
WOKING Personal tax Junior, Londen firm £ neg. 


TAX TEMPS 


Bookings now and April 1976. 


Pembroke 


£80-£125 p.w. 


COMPANY TAX 


PERSONAL/TRY COMPANY £4,500 


City, National firm with excellent tax connections and dynamic young tax partner 
will train bright personal tax specialist to gradually acquire a mixed portfolio, 


PE 2 FINALISTS to £3,800 
Because our consultants have themselves special. lised i in tax, they can advise finalists 
and newly qualifieds on library, research and training. Choice of company, personal, 
International tax or a combination of accountancy/taxation. Openings London/ 
Croydon/Birmingham. 


EUSTON £4,500 


National firm seek company tax assistant with some professional experience. 


TAX ACCOUNTANT £5,000 
City. International service group seek company tax person, A.T.L!. preferred, to 


handle computations of subsidiaries throughout the U.K. and hopefully to become 
involved in overseas tax planning. 


ASSISTANT MANAGER c. £5,750 


City. The corporate tax department of a major international firm seek candidate 
with sound compeny tax for a career in management. A.C.A. ATLL preferred. 


PARTNER-DESIGNATE £6,000 


Holborn. London office of national firm seek A.C.A. to manage combined corporate 
and personal department. Partnership prospects. 


TAX PARTNER £6,500 


Holborn. Medium-sized firm with existing personal tax department seek C.A. or 
similar qualification to advise audit staff on complex tax problems. 


U.K. TAX MANAGER £7,500 


City. Major commercial organisation seek C.A. Inspector of Taxes, etc., to provide 
tax advice and assume control of all company tax computations within the U.K. 


TAX MANAGER c. £7,500 


City. Major international firm offer C.A. with first-class experience opportunity to join 
them at a senior level, 


G.P. TAX ACCOUNTANT £7,000-+car 


West End public company with dynamic growth record engaged mainly in the 
leisure industry seeks C.A., 30, to assume overall responsibility for the group’s 
tax affairs, advise on tax planning and subsequently to participate in general financial 
activities. 


TAX PLANNING £7,000 


Consultancy partner of expanding City firm seeks personal assistant to advise on 
complex problems such asships, oil-wells, mining, Also trainee consultant at £4,500 3. 


SOUTHAMPTON £4,500 


Leading local practice seek tax manager for corporate and personal tax. Similar post 
at Winchester. 


BERKS — PARTNER £7,000 


Multi-branch practice seek C.A. with personality to deal amicably with provincial 
clients initially as manager. 


HOME COUNTIES/PROVINCES 




































BIRMINGHAM Company tax senior to £5,000 
LIVERPOOL Company tax senior, Natianal firm £4,500 ` 
REIGATE Company/personal, Multi-branch firm £4,500 
BEACONSFIELD Manager, Small firm £4,500 
CROYDON Company/personal senior £5,006 
WINDSOR Multi-branch firm £4,500 
WALTON Internaticnal tax trainee £4,200 


76 CHEAPSIDE - LONDON ECH 
TELEPHONE : 01-236 0011 


191 CORPORATION ST. BIRMINGHAM 4 a a ao 
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AUSTRALIA 


Several International firms of chartered accountants require qualified 
audit staff for their offices in Sydney, Melbourne and Canberra. The 
firms in Australia can offer excellent training and experience which 
compares favourably with the best available in London, add to this 
high salaries and a beautiful climate and it is easy to see why so many 
accountants are eager to accept a two-year contract, Candidates 
should be chartered accountants, currently working within the 
profession, who have qualified within the last three years. 

é For detailed information about Australia please reply to Laurence 

mith. 


NEW ZEALAND Emigrants only 


Our client, a well-known International firm of chartered accountants 
with several offices in New Zealand, requires two or three newly or 
recently qualified accountants who want to settle permanently in 
New Zealand. A reasonably good examination record is preferred, 
so too is experience with a medium or large practice. For further 
information about this job please reply quickly to Laurence Smith. 


SOUTH AFRICA c. £5,750 


Johannesburg and Cape Town 

Three of our clients are recruiting recently qualified audit staff for 
their offices in Johannesburg and Cape Town. Experience and train- 
ing is really first-class, Candidates with a good examination record 
should apply immediately for further information. Current vacancies 
are expected to be taken quickly and if you delay you may be dis- 
appointed, Interviews will be arranged now even though you may not 
want to be in South Africa for say, five or six months. Please reply to 
Laurence Smith, 


ZAMBIA to £6,500 + accom. 


Save as much as £4,000 during a two-year tour with a firm of ac- 
countants in Lusaka, Zambia. Several openings exist at newly quali- 
fied level. Excellent experience and beautiful climate make Zambia 
one of the best areas for an overseas tour. Please reply to Laurence 
Smith. ia 


IRAN c. £9,000 incl. allowances 


Immediate vacancies with two of our clients, both world famous 
firms of accountants for their expanding Tehran offices. Tremendous 
opportunity to live and work in one of the most rapidly growing 
economies in the world, One of the best areas for capital accumula- 
tion and experience. Please reply to Laurence Smith. 


LIBERIA to £6,000 


+ Free farnished accom. 
High salaries paid in U.S. Dollars plus free furnished accommodation 
make Liberia one of the best areas on the West Coast for capital 
accumulation. Few countries can claim greater stability and con- 
tinuity of Government, Please reply for details to Laurence Smith. 


BARBADOS to £5,500 


Fantastic opportunity for a young newly or recently qualified A.C.A. 
to live and work in one of the most beautiful and friendly of the 
Caribbean Islands. Internationally known chartered accountants 
Single person preferred. Please reply to Laurence Smith. 


PLEASE REPLY TO LAURENCE SMITH 
AFTER 7.30 P.M. PHONE TUNBRIDGE WELLS 37695 


WILLIS LID 


to 27,000 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 





TAXATION £3,5 00- £5,000 


The first signs in 1976 show there is an ever increasing number of 
jobs in all areas of taxation. Unfortunately space limitations prevent 
us from listing all but a few Jobs, so to find out in detail about the 
many vacancies we are handling in the City and West End please ring 
Laurence Smith. After 7.30 p.m. ring 0892-37695, or call into our 
offices in Albemarle Street. Appointments can always be arranged 
after 5.30 p.m. 


TAX ~ International Firm to £4,500 


Large International practice have vacancles in their London office for 
personal tax staff with or without professional: experience. Ideal 
experience for a young person wanting to improve and advance 
quickly. Large company benefits. Please reply to Laurence Smith. 


PERS. TAX MANAGER £6,000 


Medium-sized practice seek an experienced tax manager to run 
the department. 70 per cent personal, 30 per cent company work, 
Would suit person with some managerial or supervisory experience. 
Close to Central Line. Please reply to Laurence Smith. 


TAXATION ACCOUNTANT 
to £6,000 


A public company based in the City requires a Company tax expert 
either qualified or unqualified for their Head Office. Excellent 
opportunity to make a first move into commerce. Age not important. 


Please reply to Laurence Smith. 
PERS. TAX SENIOR to £5,000 


A medium-sized firm of chartered accountants, 10 partners, Is 
anxious to recruit an experienced personal tax expert for their 
expanding department. Qualification is less important than several 
years’ solid tax experience. Good future prospects for an ambitious 
person. Close to Central Line. Please reply to Laurence Smith. 


TAX MANAGER c. £6,000 


Well-known City based firm with International associates seek a 
qualified person A.C.A. or A.T.LL with several years’ corporation 
tax experience. Excellent future prospects. Please reply to Laurence 
Smith. 


PERSONAL TAX ASSISTANT 
up to £4,500 


A person who has two or three years’ professional experience 
following a few years in the Revenue will find this position, with a 
medium-sized London firm, ideally suited to quick career progression. 
Please reply to Laurence Smith. ; 
£4,250 


SPECIALISE IN TAX 


A top international firm of accountants has a vacancy for a recently 
qualified accountant to specialise in taxation. Excellent opportunity 
to start in this very lucrative field. Good training. Please reply to 
Laurence Smith. 


TAX ASSISTANT - SALISBURY 
£3,500 


Young person with some professional experience required by well- 
established practice in Salisbury for their small but very important 
tax department. Please reply to Laurence Smith. 

PLEASE REPLY TO LAURENCE SMITH 

AFTER 7.30 P.M. PHONE TUNBRIDGE WELLS 37695 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from .£1:50 per hour to 43-00 per hour. The services of our Permanent Divisions are at all times avallable TO TASK FORCE 


PERSONNEL. 
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243 Regent Street, London Wi. 


PERSONAL TAX 


We are now in our tenth year of advising 
and helping tax staff. Therefore, if you 
are contemplating a change of job in 
the field of taxation it is in your own 
interest to contact TOPCARE. We will 
ensure that you make a change for the 
better and introduce you to clients who 
have exactly the right position for you. 
We have more vacancies on our register 
than ever before for those with experience 
of Personal Taxation who are seeking a 
progressive post with a good starting 
say, So CALL, RING OR WRITE 
O 


\TAX SENIOR, W1 c. £4,750 
Our clients require someone with good 
professional office experience. 


TAX ASSISTANT, EC2 c. £4,000 
Medium-sized firm offer excellent pros- 
pects to someone willing to progress. 


TAX SENIOR, EC2 c. £5,000 
Rapidly expanding firm need a further 
person with good Dee tax knowl- 
edge, preferably A.T.LI. 


TAX MANAGER, WC1 ` c. £6,500 
Someone witha knowledge of Company 
Tax is required although they will be 
dealing with predominantly personal 
taxation. 


, INTERNATIONAL FIRMS 
£3,500-£5,000 
Many of our clients are large Inter- 
national firms. Therefore if you seek 
the security and training that such 
firms can offer, please contact us right 
away. i 
TAX JUNIOR, LEEDS c. £2,500 
International firm seeks young person to 
train. Suitable for someone with 1/2 


. years’ experience. 


TAX SENIOR, HUDDERSFIELD 

£3,000--£3,250 
Our clients require a person with 
previous professional office experience. 
TAX STAFF, STEVENAGE 

£3,000-£4,500 
We have several vacancies in this area 
for people with good tax knowledge. 
TAX ASSISTANT, BASINGSTOKE 

c. £3,500 

Medium-sized firm offer excellent pros- 
pects to ambitious young person. 


COMPANY TAX 


TAX ASSISTANT, WC1 

£4,000-£4,500 
Preferably A "P. LL but definitely some- 
one with a few years’ Company Tax 
experience. 


TAX MANAGER, EC2 c. £7,000 
International firm requires A.C.A./ 
A.T.I.I. for their substantial Company 
Tax Department. 


TAX SENIOR, EC3 c. £6,000 
This large firm needs a qualified person 
with 2/3 years’ specialisation in Com- 
pany Tax. 


INTERNATIONAL FIRMS c. £4,000 
Several of our clients are seeking 
recently qualified Accountants who are 
seeking to specialize, 


NEWLY QUALIFIED, EC1 c. £4,000 
Medium-sized firm requires a young 
person who is seeking good training 
in taxation. 


TAX MANAGER, EC2 c. £6,000 
Medium-sized firm require someone with 
good experience. Preferably qualified. 


TAX MANAGER, NOTTINGHAM 
£4,200-+- 

Well-established firm need someone 

with good all-round tax experience. 


TAX ASSISTANT, LIVERPOOL 

c. £3,500 
To deal with Company Taxation. Must 
have professional office experience. 


TRUST STAFF 


TRUST ASSISTANT, EC e £3,500 
This old-established medium-sized firm 
require a thoroughly reliable Trust 
Assistant. 


TRUST ASSISTANT, GUILDFORD 

c. £2,500 
Small friendly firm offers an interesting 
post to a person with previous Trust 
experience. 


PROVINCIAL VACANCIES 


Telephone; 01 437 6063 





AUDIT 


P.A. TO PARTNER c. £6,000 
Our clients are a medium-sized firm who 
require a mature A.C.A. to assist their 
Senior Partner. 


AUDIT MANAGER, W1 c. £5,500 
Someone who is used to handling all 
sizes of audits is required by medium- 
sized firm. Previous managerial experi- 
ence essential. 


AUDIT SENIOR, Wi c. £4,000 
Small/medium-sized firm requires a 
person who has had several years’ 
auditing experience. 


SENIOR, WC c. £4,500 
Small friendly firm offers a very inter- 
esting post to a qualified A.C.A. who is 
ua to dealing with a wide variety of 
work. 


SEMI-SENIOR, W1 e. £2,500 
This medium-sized West End firm are 
seeking a partly qualified A.C.A,/ 
A.C C.A. Good experience offered. 


P.A. TO PARTNER, WC2 

£4,500-—£5,000 
Rapidly expanding firm require an 
A.C.A./A,C.C.A. for their Accounting 
Department. 


MANAGER, SITTINGBOURNE 

c. £5,000 
A good all-round qualified A.C.A. is 
sought by small well-established firm. 


AUDIT CLERK, HORSHAM 

£3,000-£3,500 
Someone with professional office experi- 
ence is sought by medium-sized firm, 
Not necessarily qualifed. 


SENIOR, STEVENAGE 

£3,500-£4,000 
Medium-sized firm requires someone 
with good auditing experience. Not 
necessarily qualified. 


NEWLY QUALIFIED, OXFORD 

c. £4,000 
This is a small/medium-sized firm who 
offer excellent future prospects. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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accountancy The biggest and best 
personnel 


GREATER LONDON 


OVER SEVEN YEARS we have built a solid reputation on giving 
responsible long-term advice reflected by the number of people 
who have recommended our service. If you fee] you wish to change 


we will arrange for you to see selected firms from the large number 


we deal with. Most applicants can obtain a programme of i interviews 
the same day they see us. 


PARTNERSHIP, £5,000 NEG. . WEMBLEY 
Definite partnership offered to a qualified man/woman with sound 
general practice experience by small, well-established CAS, 


EARLY PARTNERSHIP 


c. £5,000 in first year SW. LONDON 


Small to medium practice offers young qualified man/woman , 


equity partnership within year. 


AUDIT MANAGER £5,000 EC2 
Well-known medium broad-based practice with clients ranging 
from medium private companies to substantial public companies 
offer managérial position with planned prospects. 


PE I FINALISTS 
Out of articles candidates with sound practical experience can obtain 
a programme of interviews whatever the exam record, 


PE TI FINALISTS to £3,750, 
Resitting 1976. Agreed study leave and courses are offered by’ 
several large and international firms, should a resit or referral be 
necessary, 


AUDIT SENIORS to £4,250 SLOUGH 
Opportunities for seniors (qualified and unqualified) in small and 
medium firms in Slough. If you are looking for progression in this 
kind of local firm, prospects and salary are excellent a ae, 


DIVISIONAL ACCOUNTANT ` STAINES 
c, £4,700+ CAR 
This position covers the broadest spectrum of financial and 
managerial accounting functions, reporting to and liaising with all 
levels of management. An opportunity for an experienced and 
matore accountant capable of taking divisional control responsi» 
ility. 
A.C.C.A. FINALIST CROYDON 
International construction group urgently seek ambitious young 
accountant, 22+, to run function of subsidiary company under 
Financial Director, organise management reports and financial 
investigations. Salary £4,100 for person with flair and adaptability. 


PERSONAL TAX ASSISTANT ` EPSOM 
Excellent opportunity for experienced person, 25+, NNQ to further 
career with well-established City-based firm engaged i in corporate 
and personal tax including capital gains, U.K. and overseas com- 
putations. ‘Salary range £2,500-£3,500. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


to £3,000 


Nationwide Service 
for all Accountants 


THE PROVINCES 


NEWLY QUAL. A.C.A. to £3,500 EAST MANCHESTER 
Small practice wishes to recruit an experienced senior who should 
have large practice experience to assist in the development and 
improvement of auditing work. 


QUALIFIED ACCOUNTANT £4,000 CHESHIRE 
Major company currently reorganising their financial accounting 
function wish to recruit an accountant to join a young team in- 
volved in a variety of financial work. 


COMPUTER AUDIT to £4,250 BIRMINGHAM 
Recently qualified A.C.A. with computer audit experience is 
required by Birmingham office of national firm. Some travelling 
within U.K. This position will give a young C.A. first-class ex- 
perience and excellent prospects within the firm. 


UNQUALIFIED SENIOR to £2,500 WALSALL 
There is no need to commute into Birmingham with this small 
but expanding Walsall practice which is seeking an experienced 
senior with good small audit and taxation experience. 


FINANCIAL ACCOUNTANT c. £3,500 SHEFFIELD 
Large manufacturing company require a finalist or newly qualified ` 
person to be involved in systems investigation, internal audit and 
company secretarial matters. 


ACCOUNTANT/FINANCIAL DIRECTOR 

c. £5,500 BRADFORD 
Company, engaged in distribution, require a person with vast 
experience of high volume sales accounting and stock control 
systems to take charge of the accounts function. 


A.C.A. c. £3,300 LEICESTER 
A well-known practice in Leicester has vacancies for a couple of 
A.C.A.s, recently qualified, who can lead a small audit team with 
the minimum of supervision. 


FINALISTS A.C.A, c. £2,400 LEICESTER 
Opportunity in medium-sized independent practice. You will be 
able to gain further experience in all types of audit as well as 
having further excellent all-round experience and responsibilities. 


COMPANY ACCOUNTANT e £5,000 MID-GLAMORGAN 

Qualified accountant (35-45) to assume responsibility for the entire 

accounting function in autonomous unit of very large concern. 

Reporting to M.D. this is an ideal opportunity for a positive 
g person to play major part in company’ s expansion. 


A.C.A. £4,000 CARDIFF 
An opportunity to join an international practice and improve your 
career options by acquiring the skills of modern auditing and 
accountancy techniques. é 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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T; _ Planning 
ax Your Career 
Finalists to £4,500 
. Tax Seniors to £6,500 ' 


Our client offers these advantages. 

* One of the most progressive 
international tax practices in ` 
the U.K. 

A  Adiverse client range which 
includes both public and private 
companies. 

The opportunity to advise on 
corporate and personal tax. 
First class training 
programmes. 
Opportunities for planning 
‘and consultancy work. 
A Excellent commencing salary 
` and real career prospects. 
For detailed information contact 
Trevor Atkinson, A.C.A. quoting 
ref: 1456. ` 


fÀ Asocia Llambias 
Associates Ltd. 
410 STRAND, LONDON Wern ST 
A asses 01-836 4086, 


3 COATES PLACE, EDINBURGH, EH37AA. 


TELEPHONE: 031-2257744, 


Why not 
join. 
usin 








AND NOW FOR SOMETHING 
COMPLETELY DIFFERENT 


MANAGEMENT CONSULTANCY 


Young accountant with entrepreneurial 
tendencies required by established professional 
practice to assist in: 


Organisational Studies 
Systems design and implementation 
Computer Selection 
Computer Audits 
and anything else that might develop. 
Applicants must be young A.C.A.s or 
A.C.C.A.s_ preferably with knowledge of 


computers and the desire and ability to de- 
velop in consultancy. 


Attractive salary and conditions. 
Write saying how you meet our require- 
ments to: 
N. A. Wilson 
Rowley Pemberton Roberts & Co 
19/23 Ludgate Hill 
London EC4M 7DP 








THIS ` We have vacancies in our Toronto, Montreal, Edmonton, 
Calgary and Winnipeg offices. 
year? If you have qualified as a chartered accountant during 


the last three years and are interested in a position in Canada 





later this year, write in the first instance for a personal history 
record to lan Macpherson, Price Waterhouse & Co., Southwark 
Towers, 32 London Bridge Street, London SE1 9SY. 
Telephone: 01-407 8989. 


H 


Canada 
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H 
“ACCOUNTANCY TASK FORCE LTD 


TEMPORARY ASSIGNMENTS: 01-628 7334 : 





and applicants, 


INDUSTRY 


LONDON EC2. - Accountant. C, £5,000. 
A leasing comp closely allied to one 
of the leading banks, requires a qualified 
accountant not necessarily with previous 
similar experience. Indeed, a recently 
qualified accountant straight from the 
profession be considered. The job 
offers exceptionally good prospects either 
with this company or with its parent 
bank, and there are frequent promotions 
in this way. The Leasing company deals 
with high-level transactions ranging from 
£5,000 up to £10 million. The vacancy 
now advertised is not concerned with the 
leasing aspect of the work but with the 
accountancy for the company. There is a 
non-contributory pension and a preferen- 
tial mortgage scheme. This is a good 
opportunity for a young newly qualified 
accountant or, of course, we shall, be 
pleased to receive applications from those 
with more experience, Ref. 8836 


LONDON ECH, — Accountant/Manager. 
6,000. The successful applicant will 


report to the Board of Directors and be > 


responsible for the production of 
management accounts and annual 
statutory accounts, including the pre- 
paration of returns for the customs and 
excise, inland revenue and other Govern- 
ment departments. It is considered that 
the best age will be 35-45 and that 
applicants should have held a position as 
Company Accountant or Office Manager 
for at least five years. Although experi- 
ence in commodity dealing would be an 
advantage it is not essential, The com- 
pany is a private one controlled by its 
Directors. The business is well established 
as estate comptrollers and London agents 
for Malaysian companies. In addition to 
the salary it is possible that a bonus will 
` be paid. There is a non-contributory 
pension and life assurance scheme. A 
very good opportunity. Ref. 8835 


LONDON W1. — Assistant Accountant. 
,C. £4,000-+-. To assist with the prepara- 
‘tion of monthly accounts and to 
“the detailed control of accountancy 
reconciliations. A knowledge of French 
would be an asset and some computer- 
, based experience is desired. Age about 
» mid. 20s, Very good employment con- 
` ditions including luncheon vouchers at 
` 60p per day. The business ig concerned 
with North Sea oil projects. Ref. 8834 


LEY. — Senior: Accountant. C. 

£5,500. This post is within a subsidiary 

` company of a very large organisation and 
-they require a qualified senior accountant 

` with general all-round accountancy 
- experience who will become Chief Ac- 
` countant after a period as Chief Ac- 
, countant Designate. The company 
: employs about 700 people and- the 
" accounting staff numbers 18. A computer 
ig in use and there is an emphasis on 

‘costing, Age preferred 30-35 or there- 
abouts. Ref. 8832 


eal with . 


‘of chartered accountants. 


_ the experience of applicants. 


DH 


21 COPTHALL AVENUE, LONDON, EC2R 7BN 


EXPANSIOTFI! 


We have opened four new offices to give a nationwide coverage and the addresses of these offices are given below. We Es this will give an even better service to both clients 


ESSEX. ~ Assistant Accountant. C. 
£3,000. This post is in the hotel industry 
and they seek a part-qualified A.C.C.A./ 

A.C.M.A, A younger person is preferred 
who can cope with the complete ac- 
counting function in a hand-posted 
system. The post reports to the Financial 
Controller and will involve the prepara- 
tion of periodic statements for five hotels 
and there will be some travel to hotels in 
the U.K. Free lunches. Travel expenses. 
Car mileage allowance. Ref, 8829 


LONDON HCH — Head Office Ac- 
countant. C. £3,500. This company deals 
in commodity trading and freight 
forwarding and they require a person to 
deal with the preparation of management 
and financial accounts and to write up 
the ledgers and cash books. Age preferred 
40-50, Ref, 8828 


KENT, ~ Accountant, C. £4,000. An 
A.C.M.A. is required for a manufactur- 
ing company in Tunbridge Wells area. 

Ref. 8825 


Assistant Accountant. C. 
£3,750. A commercial company has a 
vacancy for a part-qualified A.C.M.A. or 
similar. Must be able ‘to deal with 
management information and budgets 
and have a good general knowledge: of 
accountancy, There is a mixture of 
financial and management accounting. 

Ref, 8819 


HOUNSLOW. — Accountant. To take 
charge of the accounting function for a 
company with a turnover of £1} million, 


SLOUGH. ~ 


` Qualified person is required. This is a 


young, growing company ang prospects 
should be good. f. 8818 


CROYDON. — £3,000-£4,600. A Public 
Authority is in need of part-qualified 
A.C.M.A. or A.C.C.A. to deal with 
preparation of financial profiles and 
co-ordinate the revenue allocation, 
Applicants who are successful will also 
deal with the development of financial 
techniques. Ref. 8817 


BASINGSTOKE. — Accountant. £4,300 . 
` -Lear. A very good opportunity within 


the manufacturing environment for a 
qualified accountant reporting to the 
Company Secretary. A young, recently 
qualified eon is required who will 
have the function of Chief Accountant. 
He will deal with the complete: accounts 
function including monthly management 
information, budgets and statistics and 
general work for the Directors. Ref, 8815 


EE | 


LONDON, — Senior Company Tax. 


£4,500-£6,000. For one of the large firms 
2-3 | years’ 
specialist company taxation experience is 
desired. Salaries will be fixed according to 
Ref. 3678 


` SOUTHAMPTON, — Senior Taxation. 


C. £4,500. This is a post dealing with 
personal and company tax and a con- 
siderable amount of overseas personal 
tax. Applicants need not be qualified 
as experience is the main factor, It is 
possib:e that for a first-class man a higher 
salary would be paid. Ref. 3677 


S TON. — Junior Taxation. 
£2,000-£2,500, A junior taxation assist- 
ant is xequired to deal with P.A. Y.E. and 
tax retarns. Ref, 3677 


LONT ON, — Senior Company Tax. C. 
To £6,500. Young specialist company 
taxaticn people are required by this firm 
with cne of the best taxation depart- 
ments n London. Ref. 3676 


MANCHESTER. ~ Junior Tax Assist- 
ants. Negotiable Salaries. A firm of char- 
tered cccountants requires a junior tax 
assistant to assist with personal taxation. 

Ref. 3623 


PERSONAL TAX. — Oxfordshire. £3,500 
p.a. Pour-partner firm seeks additional 
staff fcr its Tax Department. Two years’ 
personal tax experience required. 

Ref. 3622 


LONDON. - Tax Consultant. Salary 
range =5,000-£10,000-++. A leading firm 
of financial consultants and taxation 
advisers is seeking experienced staff to 
deal vith a wide range of taxation 
advisory work. Full range of work will 
allow the organisation to absorb varying 
grades of applicants, Le, personal tax 
specialsts, company tax specialists, and 
those vith a full range of experience. 
Salaries will be fixed according to quali- 
ficatiors and experience and will not be a 
limiting factor. Ref. 3613. 


TAXATION. — Corporation and Per- 
sonal Lax Manager. London. £6,000 p.a, 
The successful applicant will control 
three staff members including a chartered 
accounzant. Most emphasis will be on 
corporzte tax but there will be oppor- 
tunity ¿lso to deal with personal tax and 
trust vork. It is hoped to obtain an 
applicant who is both a chartered ac- 


countant and a graduate preferably with 


a law degree. The successful applicant 
could tecome a partner within the next 
five years. Ref, 3620 


LONDON. — Personal Tax. C. £4,000. 
Chartered Accountants require an ex- 
periencsd senior personal tax assistant. 


Ref. 3616. 


OVERSEAS 


PAPUs, NEW GUINEA. ~ Ze, 001 free — 


accommodation. Financial Controller. 
To be responsible for the complete 
accoun-ing function on a tea plantation. 


_Previovs commodity trading experience 


:an adventage but not an essential. 2- or 3- 
. year contract. Applications invited from 


- single cr married applicants, A qualified 
: accoun ant is required., 


964 


Ref. 


After 7.30 p.m. or week-ends ring Eastbourne 764128. 


PERMANENT ASSIGNMENTS: 01-628 7931 


SOUTH AFRICA. — C. R.10,000, Vacan- 
cies exist in' Johannesburg with a first- 
class firm of chartered accountants for 
Senior Audit Assistants at salaries of 
around R.10,000. Good experience, two- 
year contracts or three-year contracts 
for married men. Settling-in allowance. 
Paid fares. Out-of-pocket expenses. 
Terminal bonus. Excellent opportunity. | 
ef. 


We are seeking audit staff and super- 
visors for Canberra, Melbourne and 
Sidney. Qualified person for Turkey 
for Taxation, age 304-. New Zealand, 
Audit Seniors, Cape Town, Audit 
Seniors, Å 5 


PUBLIC PRACTICE 


TRAINING OFFICER, NORTH 
ENGLAND. — C. £5,500. A qualified 
accountant is required by an international 
firm of chartered accountants for their 
Northern. Region. This is a first-class 
opportunity for someone who already has 
experience in this field with a ‘firm of 
chartered accountants or similar or for a 
qualified, accountant who has the right 
personality and wishes to undertake this 
class of work, Ref. 2061 


EXETER. ~ Senior Audit. C. £4,000. 
Good opportunity with a smaller type 

Ref. 2058 
LONDON oC), — Audit Senior. C: 
£4,000. For a three-partner firm of 
accountants. Ref. 2057 


LONDON EC — Audit Senior. C. 
£5,000, A full range of general prac- 
titicner’s experience is required. 

. Ref. 2055 
LONDON WC1. — Audit Supervisor, C. 
£3,800. A young ambitious accountant is 
required who wishes to have the oppor- 
tunity of employing modern audit 
techniques. Some travelling will be in- 
volved. Ref, 2040 


MANCHESTER. — Qualified Account- 
ant, Negotiable Salary. We are seeking a 
recently qualified chartered accountant 
or an applicant who expects to qualify. 
from the December examinations. This 
is a good opportunity to increase your 


audit experience with a view to obtaining 


the practising certificate. ` Ref, 2037 


“NORWICH. — Senior Audit: Negotiable 


Salary. A qualified accountant is re- 
quired preferably with large firm experi- 
ence but who would be happy to go to a 
smaller firm in Norwich. `. Ref, 2033 
CAMBRIDGE. - Trust” Accounts. 
£3,000-£5,500, We- bave several vacan- 
cies in the Cambridge area for fully 
‘experienced staff at'higher salaries but 
more junior peoplé ‘are required'at lowér 
salaries. In fact, a full range of staff is 
required at junior to senior level. rere 
Re! 


LONDON. — C. £4,000. Applications. 
are invited for a post with a firm of 
chartered accountants with a substantial 
trust accounts department. Ref. 215 


EN ‘ r r a 





_ Accountancy Task Force (Scotland), 45 Renfield Street, Glasgow. Tel. 041-221 3312. 
` Accountancy Task Force (Midlands), 65 New Street. Birmingham. Tel. 021-643 5242, 


Accountancy Task Force (Reading), 8 Queen Victoria Street, Reading. Tel. 0734 470793. 
McDonald Accountancy, Recruitment, 148 The Strand, London WC2. Tel. 01-836 2763. 


Vë 
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GABRIEL DUFFY 2! Ansdel Street 
(CONSULTANCY) ` "eessen 


ACCOUNTANCY ` 


ASSISTANT MANAGER, LONDON £5,500 
C.A. experienced in computer auditing. Medium-size firm; excellent prospects. 
MANAGEMENT CONSULTANCY, CITY A 
ode Een ACA RA ambitious, self-motivated, 
R, WEST END £6,000 
Partnership prospects e qualified person well versed in General Practica: 4 
INTERNATIONAL FIRMS, CITY & WEST END 000--£5,000 
Immediate interviews for le. ere Finalists and recently qualified A AC. A.S. 
LA, TO PARTNER, WEST E £2,600--£3,000 4+- 
Opportunity for Finalist out of Ades to do public company work and General 


TRUST SUPERVISOR, CITY £5,000 S MAKE 1976 A BOOM YEAR? 


Keen yee satisfaction i in the security of a major firm, Assistant Managership vacancy, 


PARTNER DESIGNATE, CITY £5,500 E , AUDIT 


An excellent future in a prosperous medium-size practice, 3 
Auditing can be more challenging and rewarding In today’s conditions than 


UNHAPPY FINALISTS ` e £3,500 
Plus. paid study leave for July. Many of our best clients will consider doubeful ever before. If you have the ability our clients can provide the opportunity. 
df you are newly qualified or have same post-qualification experience we can 


Finalists with poor exam records belying overall excellence in Bebe 
w NIORS/SEMI-SENIORS £1,600-£2,500 offer you employmant with a sole practitioner as his personal, assistant or 
‘ou all get the full GDC service. Free confidential: advice on transferring Articles. with an International company as an audit supervisor. We cover the full 

, range of audit positions in all sizes of firms. Applicants placed by us usually 


achieve a very significant improvement in remuneration, ` 
AUDIT STAFF OXFORD AREA 


Mushroaming young practice offers Semis and Seniors a similar chance to grow, TAXATION POSITIONS 
MANA KENT The complexities of taxation have led to an exceptional demand for experi- 


£5,000 may ee partnership prospects for a young qualified ‘all-rounder’, enced personnel, and consequently generous salaries and prospects. if this 
SENIOR/MANAGER STAINES demanding and stimulating field is your choice our clients provide a wide 


Top London rates offered to experienced or qualified person with ambition and selection. If you wish to.specialise in taxation we have positions in personal 
tole Ne f or company tax at all levels, From a taxation assistant to taxation manager/ 


MANAGER GLASGOW prospective partner we have tha vacancies to offer you. Are you making the 
Min. €4, Ka Public company work and associated Tax, most of your opportunities? 


SENIOR/SUPERVISO } WEST SUSSEX. 
168 FINCHLEY ROAD, LONDON NW3 
Other current vacancies: ` ` 


To £5,000. Varied bag GA audits, including some company tax work. 
BIRMINGHAM, MANCHESTER, SHEFFIELD,. LEEDS, CARDIFF, NORWICH, d ‘ EE SARA R MANA RIN 


. 


es 


PARTNER-DESIGNATE MIDDLESEX 
Sole practitioner looking to retirement needs understudy; General Practice. 


e 
OC 


ateta a a ee ste", 


on mm mn mm rg os ma pm 
Larata 


HEH ‘BEDFORD, LINCOLN, DEWSBURY, HOVE, BUSHEY, HARROW, OG RRR KIN GN 
Wans REDHILL, GUILDFORD, "SLOUGH, ROMFORD, All inquiries treated TELEPHONE FOR IMMEDIATE ACTION 


ga ga gn mm mm bm bt 
Telephone or write for full details, After office hours cing (01) 722 4551. 0 f -79 4 0202 


GDC - KENSINGTON - 01-937 9521 





McDonald 
Accountancy Recruitment Ltd 


Contract Accounting Consultants 


‘ 


| lifetime 
SPECIALISE IN PROVIDING ACCOUNTANTS m 


To Commerce, Industry and the Profession at short 
notice anywhere in the Ọ.K. and Abroad. 





4 


consultancy 





A Consultants to Monthly/Year-end accounts 
ook-keepers Credit Control, Internal Audit F. ly 70 
Credit Controllers to Sales & Purchase Ledger bave: been pile E SE 
. Reconciliation. Së Profession, Commerce and Industry 
Cost Accountants, etc. Cost Analysis, Job Costing, worldwide. 
, etc. : This experience has provided a career 


Assi ents carried out by Qualifies d, Part Qualified and service to candidates and advice to clients 


SE probably second to none. 
D D If you are looking for a new appointment 


. to enhance your career or if you are 
Contact: - thinking of creating a new post in your 


Andrew T. Pain 
148 Strand, London WC2R 1JJ 
01-836 2763/4 


Applications from Accountants for either Temporary or 
Permanent positions welcomed. 


Associated companies in: 
Midlands: Tel. 021-643 5241 


Scotland: Tel. 041-221 3312 o 








establishment, ring or write to us. This is a 
confidential service. 

Laurie & Co., 145 Oxford Street, London 
W.1. Tel. o1-734 6111. Telex 28986. 


IE Laurie &Company 


International Recruitment 
since 1909 





LLALL CA Bech WANA SALINE, JALUALY Illi xv AL DOEN EL DZ: JAUUALY Lilly LZIM 


AUDIT 
SENIORS 


STAFF: 180 audit staff in eight groups, working 
mainly in teams of 3-5 and on audits lasting 3-6 
weeks. Over 100 specialist staff in taxation, 
insolvency, investigations, and management and 
hotel consultancy. Associated offices in over 40 
countries. 

EXPERIENCE: Public and private company audits 
mainly in and around London ranging from small 
businesses to large international groups. 
TRAINING: In not more than 12 months after 
qualifying audit seniors will have attended our 
own technical courses. covering the firm's Audit 
Guide, Audits of Computerised Systems, 
Consolidations, Flow Charting, Report Writing, 
Management Letters, Inflation Accounting, etc. 
Individual seniors may also have attended approp- 
riate Institute courses. 


Contact:- D. Fowler, 
Stoy, Hayward & Co., 
Druce House, 

54 Baker Streat, 
London, W1M 1DJ. 
Tel: 01—486 5888. 


If you want to 
use your qualification 
but feel that 
straight accountancy 
is not for you 


then, perhaps you should find 
out more about the work of a 
recruitment consultant. As the 
market leaders in this field 
our continued growth creates 
the need for more consultants. 


Contact Ron Vaughan, A.C.M.A., 
or lan du Pre, A.C.A., for further 


information, quoting reference 
14.54. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744, 


GABRIEL DUFFY aI ansaa Street 
(CONSULTANCY) "eier 


TAXATION 


PE 2 FINALISTS FOR TAX £ Neg, 
Top firms presently interviewing those wishing to specialise in all areas al Tax. 
TAX SPECIALISATION o £5,000 
Recently qualified A.C.A.s/A.C.C.A,s with a flair for, or some experiente in, Tax, 
PERSONAL TAX SENIOR, LIVERPOOL STREET £4,800 
Chance to progress to Company Tax in large well-organised Department of SNCH firm. 
PERSONAL TAX SUPERVISOR, CITY. FLEXITIME A 
Ideal opportunity to make one’s mark? In expanding section of National D irm. 
PERSONAL & COMPANY TAX, WEST END £5,500- 
Experienced person of managerial rank or calibre for medium/large practice. 
PERSONAL/SOME COMPANY 63,800-£4,300 
Ideally suit Personal Tax rege eager to acquire experience of Company. 
COMPANY TAX SENIOR, CITY £5, 
Re-vamped Department of et SC A merked National practices, 
COMPANY/SOME PERSONAL, C £4,250 
Sengenial position in smali firm, offering 1 coroane variety of cases, 

PERSONAL TAX SEMI-SENIOR £3,500 
Assistance and encouragement to complete ATLL in International practice. 

AX MANAGER, CITY 
A overall experience of Tax more Important than youth or qualification.” 


PERSONAL TAX ESSEX 
(£2,500-£3, re (and no fares) in friendly section of prosperous firm. 

PERSONAL TAX RISTOL 
Highly competitive s salary paid for Schedule ‘D’ and C.G.T. experience, 
PERSONAL T. WATFORD 


London rates H RX department of West End firm, Similar vacancy Harrow. 
PERSONAL & COMPANY TAX NORWICH 
Salary around £3,500 in efficient and well-ordered varied practice. 
PERSONAL & COMPANY TAX OXFORD 
Experience of Company Tax not essential; salary from £3,250, 
COMPANY TAX BIRMINGHAM 
Salary around £4,500, and considerably higher for well-experienced person. 

Ma HE OE ee gn mm 5 
Other current vacancies include: 
SLOUGH, READING, GUILDFORD, REDHILL, CROYDON, CHELMSFORD, 
WINCHESTER, DEWSBURY, MANCHESTER, LIVERPOOL, BEDFORD, WOLVER- 
HAMPTON, NORWICH, SALISBURY, EXETER, WINCHESTER. 

mmm mem o ma 


Write or Disken? for full details. After office hours ring (01) 722 4551, 


GDC - KENSINGTON - 01-937 9521 


SENIOR - BUSHEY, HERTS 


Young person, preferably 
qualified, for busy, small Char- 
tered firm, Good experience Supplement when 


essential of accountancy and 

tax applicable medium, large answering 
private companies, Car driver. 

Telephone 01-950 5779, or Advertisements 
01-959 1054 evening. 


Please mention this 


Dynamic Practice 


— S. BUCKS AND E, BERKS 


The rapid development (60% p.a.) of this medium sized commercially 
aware firm requires the following high-calibre ACAs to provide for 
continuing expansion. Branch offices in London,Europe and the 
Middle East generate an interesting, varied range ‘of clients and can 
present occasional opportunities for overseas travel. 


MANAGER c. £5,500 
‘Nith Partnership prospects within 2 years for hard working ACA 

with results orientated attitude. All managers are provided with a 

car after 2 years service. 


RECENTLY QUALIFIED ' c. £4,000 
Chance to develop in circumstances where a posite contribution. 
will result in rapid career development.Good general-pratice experience. 


To informally discuss these positions further telephone 
Nigel V. Smith A.C.A. on GUILDFORD (0483) 64857. Alternatively 
write for a company profile to: 


Lock Associates 
lection D Advertising Consuttants 


verkhi Seege Chertsey Street 
Guildford Surrey GU1 4HD 








PUBLIC PRACTICE 


A COMPETENT AUDIT SENIOR required 
by Uxbridge chartered accountants. Excellent 
opportunity for advancement in expanding 
firm. Progressive salary according to ability. 
Position also available for semi-senior 


accountant, — Box AC 4689. 








AMERSHAM CHARTERED AC- 
COUNTANTS with established and 
expanding practice seek young qualified 
assistant of partnership calibre. 

Salary to £4,500 p.a, 


Apply Box AC 7064. 


LLL SAWN ULY LALN DL YAMUALY LALL e ALIA LAVAL, VAMUUGAL Y A Filly L7IU 





AUDIT STAFF 
SEMI-SENIOR LEVEL ` 


We require audit clerks with at least 
2-3 years’ experience in the profession 
to work on a varied range of clients. 


We operate in good working condi- 
tions and the salary is negotiable, 
Write Goodman Lawrenco & Co, 
, Temple Chambers, Temple Avenue, 
London EC4Y OBB or telephone 01~ 
353 9926 for an appointment. 


CHARTERED 


CHARTERED ACCOUNTANTS, 
Dewsbury, require assistant for their 
Taxation Department involving personal 
and trust tax, trust accounts, tax plan- 


ning and some non-routine corporate, ` 


tax. Previous experience or qualifjcatitin’ '. 
Wu CAJATLI 15 essential, — Reply to: 

J. S. Gullon, Robson. Rh Rhodes, Midlan 
Bank ‘hamber$, Dewsbury, Wont 
GE WF13 IDG. 





ACCOUNTANTS (SW. 


Cornwall) have a vacancy for chartered 
accountant desirous of joining well estab- 
lished and expanding practice. Partnership 


` 





A CITY FIRM of Chartered Account- 


ants require an assistant interested in AVON ACCOUNTANTS require, senior for 


the finalization of accounts. Ideally 
should have worked for several years in a 

rofessional office and will have gained a 
Broad range of experience. A knowledge 
of basic taxation would be of value. 
Working conditions and prospects are 
good and the salary is negotiable. 


Write to Goodman Lawrence & Co, 
Temple Chambers, Temple Avenue, 
London EC4Y OBB or telephone 
01-353 9926 for an appointment to dis- 


A NEW YEAR ~ A NEW CAREER? 


Sayers Butterworth, an old-established - 


medium-sized West End firm of Char- 
tered Accountants with a modern 
approach to professional work, require 
staff for the following vacancies: 


(1) A young C.. A. with 2-3 years’ post- 
qualifying experience to act as 
Personal Assistant to the Senior 
Partner. The work will be varied 
and responsible and will comprise 
one-off assignments in addition to 


branch office in Southern part of Avon able 
to take responsibility and suitable for young 
ambitious person or mature experienced 
person 30-50 age range. ~ Wessex Consultants, 
F ac Street, Yeovil, Somerset. Yeovil 


BERKSHIRE CHARTERED ACCOUNT-. 


ANTS require a senior assistant, qualified or 
unqualified, experienced ` in incomplete” 
records and small to medium companies. 


Salary negotiable. — Please write to Box BC A 


E 


education, 


rospects for the right person after pro- 


ationary period, State age, full details of 
experience before and after 
qualifying and outside interests. EE 
recent photograph, — Box CA 4697 





‘TERED/CER' 
ACCOUNTANTS 


Able qualified or ` well-experienced . 
Senior required by expanding firm in 
Holborn area. Ability to control staff 


cuss the position. BLESSED-CALLABY LTD provides a 
` personal service to help find your next 
appointment. — 40 Great Marlborough 


Street, London W1 (01-734 3466), 


and deal direct with clients adeairablo, 
Salary up to £4,500. Good prospects.~ - 
Telephone Miss" Dibley 01-408 6136, 


some regular audit commitments. 


(2) Recently qualified Accountants or - 
Finalists to carry out programmes 
of smaller and medium-sized audits 
under managerial supervision, but 
reporting direct to Partners. 


(3) An Accountancy Assistant to be 
responsible under supervision for ` 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ECA, - 01-248 2662, 
ACCOUNTANT, preferably chartered, ha 
quired by professional firm based at Grea 
Yarmouth, Norfolk, to take charge of 
financial management of offices in the U.K. 
and overseas. — Write stating commercial 
experience and salary requirement to Box 


T. ; 
ACCOUNTANTS IN LONDON require very 
experienced audit and correspondence clerks 








EASTBOURNE, EAST SUSSEX, — Char- 
tered accountants require qualified of 
unqualified senior clerk with experience in 
incomplete records and small companies.. 
various accounting and administra- clerk who is currently working (or has Good opportunities for advancement to the 
tion functions on clients’ work. recently worked) for a firm of profes- right person. — Write Watson Bradshaw & 
Knowledge of book-keeping to sional “accountants and who has a Co, 30 Gildredge Road, Eastbourne or 
trial balance essential and experi- minimum of 4 years’ experience in the Telephone (0323) 25244 
ence of Trust, Insurance and preparation of accounts of Limited ESSEX, LONDON firm ‘require C.A. 
Investment matters desirable. companies, partnerships and small Goes apei of parti ership a er two o 
A : i traders. ou have current experience icant who fits in well wi 
Attractive commencing salaries, Con- of business and personal ch this this long-established practice, — Write with 


BRISTOL CHARTERED ACCOUNT- 
ANTS offer interesting and challenging 
work to a first-class unqualified audit 


tributory pension scheme. Good pros- full details to Box EN 4670, 

with good experience in taxation. Good will increase your value to us. Salary is DU detalis to Box 

wages for the right person, No age limit. pects. entirely dependent npon your experience, HARROW TERED ACCOUNTANT 

— Please write to Box AI 7071. Write with details of age, qualifications and ability, and we will give you every ‘requires assistants with ability and initiative. 
and experience, etc., to G. C. Lawrence, gpportunity tr to prove your worth to us, ~ Varied general practice work offering appli- 
F.C.A., Sayers Butterworth, 62 Brook ease apply in writing, with full details cants appropriate rewards and opportunities: 


Street, London W1Y 2DB. of your career to date, to STAFF 
PARTNER, BURKETT JAMES & CO, 


77 WHITELADIES ROAD, BRISTOL 
BS8 2NY. 


— Brief personal details to Box aS 4688, 
HENDON CHARTERED ACC UNTANTS 

‘equire senior assistant able to’ San on own 
initiative to ‘high standard and control staff. 
Interesting and varied work in well-established 


e l and anding practice, Salary negotiable, — 
E Ko Ra ary nego 


CAPABLE YOUNG ACA, with two years’ 


POTENTIAL PARTNER 


We are looking for a recently- 
qualified A.C.A., or Part 













Par Geier e Ba - * udit clerk with experience ‘of 
Finalist wishing to. make a career AUDIT SENIOR post qualification, € e: bc? Tequired as | incomplete’ records ‘and personal taxation. 
in the Profession. We are all partner ONO ~ Box CY 5020, Would suit recently qualified person, > Lowe 

di ` ith a broadly- £4,500 LONDON Wi CENTRAL LO NDON chartered account- & Whitwell, 134 gate, Kendal. 
medium-size firm with a broadly: ants have vacancies for all grades of audit | LIVERPOOL CHARTERED ACCOUNT- 


staff. Opportunities for those with initiative 

sad willingness to accept responsibility, — 
OX 

CHARTERED ACCOUNTANTS. — We 

have a vacancy for a clerk with recent ex- 


based practice and can offer good 


P.A. required by Partner, able to 
vet accounts and allocate work. 
‘Tax experience an advantage. 


ANTS have opening for reine senior, 
qualified (or nearly), Wide range of work in 
compact, four-partner firm. Successful 
ap licant Would ideally bayo pad Spang 
in both large and small s, be keen to take 
perience in a professional office. Position A 
would ideally suit someone with Part I | FECHTEN, and, perhaps, have existing 
CA. oF equivalent, who is looking for | LUTON CHARTERED ACCOUNTANTS 
excellent. prospects in a fast-growing, pro- require senior to assist sole practitioner. 
gressive practice. Salary negotiable, — Please Experience incomplete records and taxation 
write or telephone Hartley, Fowler & Co, 10 preferable, — Box, LC 4752. 
noe Street, Horsham, Sussex. Horsham NEWLY QU. ot November finalist 


X required by medium-sized firm of chartered, 
, accountants with varied practice, Good pros- 
; k pects for right applicant. Near Green Park. ~- 
ae {| Write giving details of En salary, 
required, etc. — Box Ni “ 
NORTH STAFFORD: HERE ACCOUNT-: 
ANTS require senior accountancy staff, not 
necessarily qualified but with experience in 
incomplete records, small limited companies 
and taxation. — Apply Geo. E. Harding & Co, 
6 Marsh Parade, taal Staffs. 


prospects for the future. 
Please write to: 
D. N. Williams, F.C.A., 
W. T. Walton & Son, 
3/7 Scarborough Street, 
HARTLEPOOL, i 
Cleveland. i 


Many more unadvertised positions. 
Phone 


Accounting 
for T action. 
sanlOpportunities 











-Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
-please quote the appropriate reference number when you contact us. i i k 


Commerce & Industry . 
Ref. A Aron 
One hundred vacancies from — 
£3,500 -- £5,500 

_ Ref. QA50 


PERSONAL TAX ASSISTANT, 


Bee by Central London Charteréd 
Accountants. Applicant should have 
experience to handle cases: on own 
initiative’ Salary range £3,500-£4, 200; - - 
Pepi in i writing to Box PT 7065. 





`, PERSONAL TAXATION 
Large provincial tax department requires ‘ 


an assistant with at least 2 years’ experi- 
ence in personal taxation. 


Good prospects, salary and experi- 


` The Profession 

« Ref. PAI00 f 

` One hundred posts of all 
grades in the profession, 
in Britain and overing ` d 

Over fifty jobs for part- . $ ,” overseas offering salaries ence, i 


Senior Vacancies 
Ref. SAso 
Over fifty posts offering 
salaries over £5,000 in 
commerce, industry. 
and the profession in. 
the U.K. and abroad. 

56 Moorgate 


Richard Owen As sociates London EC2R 6EL ` 


Our service, which finds the right jobs for hundreds of accountants every year, ~ os elephone: 01-638 3833 
is free, confidential and personal. 4 hour answering service). 


"Apply in writing to the Staff Partner, ` 
Woolley & Waldron, 8-10 - Portland 
, Terrace, Southampton. M 


to £7,000- 
Cross Keys House 


qualified accountants to £4,000 





QUALIFIED ASSISTANT required by small 
firm of chartered accountants near Chancery 
Lane. Wide variety of work, Salary around 
£4,500 pa for A:C.A. with two to three 
see Eeer experience. — Write 
‘ully to Box QA 4754. 
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CHARTERED PRACTICE, South-East 
London, requires qualified personal assistant 
for sole principal; must have good knowledge 
` of incomplete records and taxation and be 
willing to tackle anything; wide range of work; 
partnership considered later for the right 
person; recently qualified person preferred 
but‘otheys considered; good salary negotiable 
according to experience and ability. — Box 


KENSINGTON chartered accountants re- 
quire two junior clerks, Good prospects. 
Varied interesting work. Comfortable office. 
Near to Piccadilly, District and Circle lines. — 
Telephone 01--373 4108, ` 

IGSTON, SURREY. ~ Chartered ac- 
countants require qualified or unqualified 


senior or semi-seniors — good prospects. — .| 


Write: Clifford Towers, Temple & Co, 60/62 
London Road, Kingston upon Thames, 
Surrey KT2 6QY. D 3 

MANAGER for management services de- 
partment of progressive West’ Country 
chartered accountants. Ambitions and pro- 
gressive appointment for CA, 26-35, — 
Apply Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset, Telephone Yeovil 25183. 
NORTH LONDON ACCOUNTANTS have 
vacancies for audit staff at all levels. Knowl- 
edge of incomplete records essential. — 
Full details to H. Plaskow & Co, 208 Green 


Lanes, London N13, 

NORTHAMPTON CHARTERED AC- 
COUNTANTS require recently qualified or 
experienced senior able to supervise staff in’ 
the preparation of accounts from incomplete 
records and the audit of small companies. An 
interest in taxation would be an advantage. — 
Box NC 4742, 

SEMI-SENIOR AUDIT CLERK required by 
chartered practice, South-East London; must 
have experience of incomplete records; some 
knowledge of taxation; good salary according 
to experience and ability. ~ Box SS 4743. 

OR AUDIT CLERK required by 
chartered practice, South-East London, must 
have experience of incomplete records; wide 
range of work; ability to deal with clients and 
some knowledge of taxation required; good 
salary according to experience and ability. — 
Box SA 4745, g 

. SENIOR, unqualified but experienced, 
required by smallish firm near Liverpool 
Street, to deal with preparation of all types 
of accounts, Must be capable of working on 
own as well as under supervision, tax knowl- 
edge not important, £3,750+ for suitable 
person. — Telephone P. M. Vaughan, 01-247 


1043 or write Box SU 4722. 

SENIOR REQUIRED by South-east 
London accountants. Must have substantial 
experience of small and medium-size bugi- 
nesses; good knowledge of taxation and a 
capacity for hard work, Salary £5,000 p.a. 
+ bonuses. — Box SR 4686, 





TAXATION ASSISTANT 


Growing taxation department in 
Southampton professional firm requires 
additional senior member of staff to deal 
with personal, company and overseas 
work. Practical experience in personal 
taxation is ‘essential. Good career 
Prospects and salary for right applicant. - 
Flexible working hours. . 

Apply in writing to the Staff Partner, 
Woolley & Waldron, 8-10 Portland 
Terrace, Southampton, 





SOUTHAMPTON ACCOUNTANTS re- 
quire senior for small but expanding practice 
able to take responsibility in progressive 
appointment. — Wessex Consultants, 2 Peter 
Street Yeovil, Somerset. Telephone Yeovil 


TAXATION ASSISTANT for expanding 
personal taxation department required by 

of chartered accountants in Hove, 
Sussex, — Write'to Staff Partner, 94 Church 
Road; Hove, or telephone 778844, d 
WEST END C.A. requires senior unqualified 
or studying for certified exams (final parts). 
Capable of complete accounts without 
supervision and general tax. Salary no bar, 
provided willing to work hard. ~ Reply with 
full details and day telephone number to 
Box WE 4684, 





TRAININGS CONTRACTS 


ACCOUNTANTS IN NORTH LONDON 
have training contracts available for students 
who, have passed the Institute foundation 
course. Good progressive salaries will be paid 
and training will be partner-supervised, — 
Please apply in own handwriting, giving 
details, if any, of previous accountancy 
experience. — Box AI 4644, 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
-operate on a nation-wide basis. We 
handleZall formalities. 


Please telephone London: Mark 
Pembroke, ¥.c.A., 01~236 0011. 


Midlands and West: Carol Kingscot, 
021-236 5513. 





SOUTH-WEST LONDON CHARTERED 
ACCOUNTANTS require articled clerk. The 
applicant should have obtained a pass at the 
Foundation Course or be exempt from the 
examination. — Please apply to Box SW 4774, 
TRAINING CONTRACTS offered by firm 
of chartered accountants in Kingsbury. 
Pleasant conditions and personal supervision 
by partners, — Please contact Angel — 
01-204 9166. 


U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ jarge- or medium-sized 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714. 





Please mention this 
Supplement when 
answering 
Advertisements 
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COMMERCE AND INDUSTRY . - 





H 











SOLICITORS’ OFFICE: ACCOUNTANT 


Twelve Partner firm of Solicitors wish now to appoint a deputy 
to succeed their Accountant who retires in mid-1977. Applicants 
must be capable of supervising all aspects of book-keeping and 
accounts including monthly figures, preparation of annual 
accounts fordudit, tax returns for partners and clients. Mechanised 
accounting in use.-Preferred age 35.to 45. Salary by agreement: 
contributory pension scheme. ` - 








Please write with full details of experience to Godfrey 
Honnywill, Buss, Stone & Co, 2 & 3 The Priory, Tunbridge Wells, 
Kent. , 











SOLICITORS in West End require:an‘Accountant to'fill' the post 
of Cashier and Book-keeper and "To undertake ‘trust work and: 
personal taxation work. Starting salary is dependent on age and’ 


experience but a generous salary will be paid to the right person. - 
Write Box SI 24595. ` ; ; 





SHEFFIELD 


Johnson & Firth Brown Limited 
requires 


A GROUP TAX 
ACCOUNTANT 


Net Cen 


to augment the small but*expanding financial team in 
its city-centre;office. 
This new position is an exciting “Opportunity which offers un- 
limited scope to a young Chartered:Accountant who has spent 
2-3 years since qualifying as a specialist in Company taxation 
and is looking for a position with a requirément for initiative. 
The Group Tax Accountant will be ‘responsible to, ‘the ,Group 
Financia! Controller and involved in all aspects of Group taxation . 
work, including preparation of tax computations, .neyotiations ` 
with Inland Revenue, tax planning, advice to subsidiary company ` 
management and liaison with the Group professional tax advisers. 
An attractive salary will be negotiable with membership of, a 
contributory pension scheme and other benefits. = 
Apply with full details of qualifications, experience and current 
salary to: eh 
` D. L. Davenport 
' Group Personnel Manager 
Johnson & Firth Brown Ltd 
Smithfield House 
Blonk Street 
Sheffield S1 2AU 








Young Management Accountant 
S. LONDON 


The CONSTRUCTION INDUSTRY TRAINING BOARD has 
an annual expenditure of over £20 million and covers an important 
industry with a workforce of over a million. 





. We are looking for a recently qualified A.C.M.A. (or a Part 


IV/V candidate) in the mid/late twenties to join our Finance team. 
Reporting to the Chief Accountant the successful candidate will be 
involved initially in the preparation and analysis: of management 
information for our local training centres, in our budgetary control 
systems and in various special projects. 

There will be good opportunities to apply the principles of 
management accounting to a variety of activities and to gain a 
broad practical experience including the use of computers. 

Salary at least £3,000 p.a. but could be more depending on ' 


experience and qualifications, 


For further information write or telephone: 


P. R. Matters, Personnel Officer, CITB 
Radnor House, London Road, Norbury, London SW16 4EL, 
Tel. 01-764 5060, quoting YMA 


GITB 


The Construction Industry Training Board 
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ACA « 
REQUIRED ` 


RECRUITMENT. CONSULTANT 


An experienced consultant is required for the accountancy division 
‘of a successful specialist recruitment consultancy based in West 
London. Negotiable basic salary plus a high commission rate. 
Profit-sharing or partnership could be an eventual. result for the 
proven successful applicant. - Write with details in the strictest 
confidence to: i 

M. POPPER, B.SC. , 

UNIVERSAL COMPUTEE. ASSOCIATES 

DATA EXPRESS HOUSE, së? 

PROSPECT PLACE, HEATHFIELD TERRACE 
CHISWICK. W4. Tel. 01-955 2236 
















by leading firm of Northern Business Transfer Agents 
(specialising in acting as Agents for the sale of small 
‘retail businesses) to be trained in this field, to act as 
Branch Manager in prospective new Yorkshire Office 
with a view to a guaranteed minimum salary of £3,500 


per annum, plus commissions, plus Company Car with all 
expenses paid, rising to £4,500 per annum guaranteed 
minimum plus commissions and eventual profit-sharing ` 


Chief Accountant basis to suitable applicant. 


This could bea very lucrative position and is not directed 
A group of companies operating in the shopfitting and allied ` ` to Book-keepers or Tax Experts but rather to persons 
trades requires a Chief Accountant to take charge of the ' who consider that their basic interests lie in business 
financial and costing functiors. Location NW. London. - ‘dealings based on their own decisions and initiative. 


Salary range £4,000-£5,500. - Apply to Gimson & Co, Reply with full personal details, in confidence, to 
Chartered Accountants, 22-24 Buckingham Palace Road, B. Seitler, F.c.A., The Shopkeepers’ Agency Limited, 
London SW1W 0QP. 47 Peter Street, Manchester M2 6AU. 


\ 





ACCOUNTANT/BOOK-KEEPER to 
Export/Management Agency, London Bridge 
area, required to take charge of accounts 
department. Salary according to qualifica~ 
tions and experience. Room for advancement. 


e Bee We ~ Box AB 4724, 
OL, AN ACCOUNTANT/OFFICE MANAGER re- 
LL ann quired to take charge of the busy accounts 
department of a client company situated in 
. . SAAS EEM Hereford, Interesting and challenging posi- 


Sle tion requiring initiative and sense of res-, 
ponsibility, The successful applicant will be 


d x 2 i experienced in accounts work to at least trial 

` balance stage. Pleasant offices, Pension and 
i Life Assurance Schemes. Four weeks’ holiday. 

` É ~ Please send full details of career to date 

; and salary required in writing to Little & 


Co (Ref. EPE), Chartered Accountants, 16 
St Owens Street, Hereford. 

ACCOUNTANT/OFFICE MANAGER for 
small but fast expanding Import/Export 
Wholesale Company dealing in handicraft 
products. Small office with four staff. Really 
excellent prospects for right man who would 


i a: 
London—Wimbledon based 

‘ ` $ be managing director's right hand, and who 
As a leading construction and engineering group with world-wide interests we are has the right accounting and Office manage- 


experiencing rapid growth through our involvement in the development of North Sea. oreo FS 
oil and gas.. S EE ae 


Due to expansion of the accounting functions and increased use of Data Processing a SOCIETY OF FRIENDS 
Chartered Accountant, to be responsible to the Chief Accountant, is required to assist f Applications are invited for the post of 
in the development of the computer systems. l Assistant Finance Secretary in Friends 


: ` House. Those with either professional 
Applicants aged 25-30 must have a thorough knowledge of computerised accounting qualification or extensive Eeer 


experience will be considered. Member, 


systems and ideally have had some post-qualification commercial experience. ship of the Society of Friends or 
; : 5 sympathy with its objectives and 
Benefits include an attractive salary, non-contributory pension and free life assurance principles are essential. 


The Finance Department is responsible 
for the management and administration 
of accounts, properties and investments 
of a number of charitable trusts. There is 
a variety of activities with opportunities 
for personal initiative. 


Salary within the range £3,000- 


000. , 


Dav id Thornas Application forms and further ins . 


` = formation from Cyril Elliman, Personnel 
Person nel Offi cer. Secretary, Friends House, Euston Road, 
London NW1 2BJ or 01-387 3601. ' 


i , ; 
01-540 8291, ext. 215 7 . : E EE ods TIE 


scheme and an annual bonus. Suitably qualified and experienced candidates should apply to: 


$ 


ewer: 


ye. 


4 


SOLICITORS, LONDON Wi, require 
experienced part-time book-keeper, Hours 
by arrangement. — Please write with full 





Eër? 


Dättssseeee 


or write to: 
"EECH i 


d 
e 
NY 


mi F | 
wel | ami i i 
ü : 5 details of experience. All applications treated 
Waa] Brown & Root (UK) Limited thea Ot mans eens 
ants require trust assistants or managers with 


CRU N Denty House, 83 Hartfield Road, Wimbledon SW19 218. experience ‘of trust administration oF tax; 


7 


LELLA salaries £3,000 to £5,000 p.a. In confiden 


apply: Consultant, Strand Business Agencies, 
46/47 London Wall, London BC, (Tel. 
01-588 5038.) 
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Tax Management 
| Leicester & Liverpool 


c. £6,500 + removal costs 


Amajor international firn of chartered accountants requiresa ` necessary personal qualities to enable them to progress to ` 
Tax Manager for both its Leicester and Liverpool offices. partnership. These positions are open to both men and women. 
Prospects for future partnership are excellent. The firm'stax 7 - Ref: H1187/T 
practice is highly developed and includes specific research , REPLIES will be forwarded direct, unopened and in 

and training functions. There will be opportunities to ` confidence to the’ client unless addressed to our Security 
specialise in various aspects of tax. Manager listing firms to which they may nat be sent. They 

The successful candidates will be qualified accountantswho ` should include comprehensive career details, not refer to 

can demonstrate a sound knowledge of personal and previous correspondence with PA and quote the reference on 
company tax administration and planning, and have the ` the envelope. 


DA Advertising es 


Hyde Park House, Knightsbridge, London, SW1X 7LE. Tel: 01-235 6060 Telex: 27874. 


| 


A member of PA International 















NM 


TAXATION - INTERNATIONAL FIN- 
ANCE: An assistant to the taxation manager SALARIES AND LOCATIONS 

is required to deal with the computation and Advertisers are invited to state in their 
ancillary work of an international finance advertisements the approximate 
group. For an experienced person seeking range that they are prepared to give or 
responsibility, the position will present an require, and also their geographical 
opportunity to become involved in both location. 





U.K.Tax 
Specialist 


A leading ‘multi-national chemical Company has a vacancy in their 
Taxation Department of their London Office for a suitably: 





United Kingdom and overseas tax, together This will greatly assist those who. |. 
with the poe of planning and consult- propose answering advertisements and 
ancy work. Conditions of employment are possibly avoid much unnecessary corres- 


excellent. — Please reply, giving full parti- Pondence between advertisers and ap- 
Sulara of career, experience, etc., to Box Plicants. 





BRENT AND HARROW AREA HEALTH AUTHORITY 
(HARROW DISTRICT) 


‘NORTHWICK PARK HOSPITAL & 
CLINICAL RESEARCH CENTRE 
Watford Road, Harrow, Middx HA1 3UJ 


MANAGEMENT ACCOUNTANT 


General Administrative Grade ` 
Salary: £2,691 — £3,534 plus £312 London Weighting 


To be involved with budgetary control of expenditure based on 
computerised tabulations, stores controls, research projects and 
provision of management information. i H 


This post offers an excellent opportunity to an enterprising ` 
person to gain useful experience and to take up a position of 
responsibility in the new Health Service. 


Applicants should be studying for a recognised accountancy ` 
qualification. 


Application form and further details available from 
Robin M. Stevens, Personnel Dept, Tel. 01-864 5311, 
Ext. 2001. D 


i problems which arise daily in a large international group.. 


, Please apply gi 








All replies will be forwarded direct and unopened to our 
client unless addressed to Security Manager listing 
companies to which they may not be sent. 



















qualified person to assist the U.K. Tax Director. 


Whilst the major portion of the Tax Specialists work consists of 
the preparation of taxation computations and the co-ordination of 
the Company’s investment grant claims, the position does provide 
the opportunity to assist in dealing with the various:complex 


The position would suit a recently qualified Chartered Accountarit 

with some specialised knowledge of taxation, or a: more senior 

person with corporate tax experience gained with the Inland 
evenue. nr 


An attractive starting salary will be offered together with a non- 
contributory Pension Scheme and other fringe benefits. 


ing details of-experience, qualifications and 
achievements to date, to:— 


Appointment No. 913, 
YOUNG ADVERTISING 
19, Old Hall Street, 
Liverpool L3 9JW. 
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OVERSEAS 


SAVE THE CHILDREN 
BANGLADESH 


Accountant required based in Dacca with already well-established team. Teams 
also operate in other areas of Bangladesh. Initial one-year tour offered. Salary ' 
negotiable subject to age and experience. Board and lodging provided. Return air 
fares paid. Local leave given with generous allowances plus terminal leave, - Apply 
sence Personnel Officer, Save the Children Fund, 157 Clapham Road, London 








Financial 
Controller 


A leading contracting firm in the 
earthmoving and civil engineering sector is 
currently expanding its operations in f 
Nigeria and wishes to appoint a Financial 
Controller. 


The Financial Controller will bé a qualified 
-chartered accountant with good industrial 
or commercial experience. Experience of - 
contract work and working overseas would 
be an advantage. 


The position entails responsibility for the 
administrative functions of the Nigerian 
operation with particular emphasis on :- 


— the efficient handling of the company’s 
funds; 

~ negotiating with local financial and 
government. institutions; 4 

~ planning, international currency 
transactions, taxation and borrowing; 

— the introduction and development of the ` 
necessary systems to control all contracts 
costs; - : 

— devising‘and supervising an efficient 
management information system; 

— the employment and training of 
administrative staff. 


It is envisaged that subsequent to a 
successful initial period the person f 
appointed will have the potential to justify 
promotion toa directorship of the Nigerian 
company. 


It is unlikely that the person appointed is i 
currently earning less than the sterling : 
equivalent of £6,000 per annum. 


The company offers the successful sandidate 
a very attractive remuneration package 
including a high salary and generous fringe 
benefits. In addition, free housing, medical’ 
care, transport and a nori-contributory 
pension schéme are provided. The : 
appointment will be subject toa two year ` 
contract, renewable if mutually desired. 


Application giving full details of career to 
date and quoting reference number 
1008/258 should be sent in strict confidence 
to : 





_ Coopers & Tyran Associates Ltd., 
Management Consultants, 
Fitzwilton House, Wilton Place, Dublin 2 





UNIVERSITY OF NATAL | 
DEPARTMENT OF ACCOUNTANCY — DURBAN. 


Applications are invited from suitably quatified persons 
(who need not necessarily be Chartered Accountants), 
for appointment to the post of: 


SENIOR LECTURER IN ACCOUNTANCY 


The Department has embarked on a development pro- 
gramme aimed at. placing the teaching of accounting and 
related subjects at University on a high academic level. ` 


The salary scale attached to the postis: 


R8,820 x 360-9,900 x 450-11,250 (being RRE ERT 
| equal to £4,950 x 200-5, 560 x 250-6, 320 and U.S.A. 
$10,140 x 415-11,385 x 510-13,000). 
In addition an annual vacation bonus is payable, subject 
to Treasury Regulations. 
A subvention is payable by the Public Accountants and 
Auditors’ Board in its discretion to Chartered Accountants 
who are engaged full-time in lecturing accountancy 
students at South African Universities. 
Application forms, further particulars of the post 
and information on pension, medical aid, staff 
bursary, housing loan and subsidy schemes, tong 
leave conditions and travelling expenses on first 
appointment are obtainable from the Registrar, 
University of Natal, King George V Avenue, Durban, 
with whom applications, on the prescribed form, 
must be lodged not later than reoruary 28th, 1976, 
quoting Ref. Adv. 143/75. 


D 








Two years in Zambia 
|, €£6,500*+ Substantial Benefits ` 


; Recently qualified accountants.are required for two year contracts 


in Zambia. 


The international accounting experience gained‘in Zambia can be 


most valuable in enhancing progress and seniority- within the firm. 


"The Country itself has a ‘South of France’ climate with excellent 


social and recreational facilities. = : 
Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5'weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu- 


. lation by accountants during this time can be excellent. 


For further details, please write to: ` 


Ei Farringdon Street, 
Landan FAP AM 


D 
David F. Pratten 
Nalnitte Hr Co 





-l 
/ H 
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PARTNERSHIPS AND 


= PRACTICES 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignments considered. 
~ Box AB 4698. Sg ` 7 

A.C.A. (May 1974) married requires position 
with small firm of chartered accountants with 
a view to partnership. — Box AC 4677. 

ACCOUNTANTS, forty-five minutes City, 
with intentiona! surplus capacity to facilitate 
continued expansion, seek to contact prac- 
titioners, possibly situated in London, who 
wish to run down existing work load and make 
arrangements for future retirement. All 
propositions considered and replies acknowl- 
edged. — Write, in the first instance, with brief 


details and outline requirements to Box AM 


4763. 

BEDS, HERTS, CAMBS. — Experienced 
F.C.A. with good nucleus seeks purchase of 
blocks of audits, practice or partnership. 
Capital available, — Box BH 4695. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS have substantial nucleus for 
disposal, comprising groups of limited 
companies, G.R.F, ,000. Excellent poten- 
tial. Cash offers only. ~ Might consider sub- 
division. — Box BC 4760. S 
BRIGHTON. ~ Young A.C.A. required as 
partner by sole practitioner F.GA, G.R.F. 
approximately £35,000 with significant 
accent on management consultancy and 
business administration. Genuine oppor- 
tunity for above average accountant eager to 
participate in development of varied and 
interesting practice. Arrangements totally 
flexible and would consider A.C.A. with own 
nucleus or merger with smaller practitioner. — 
‘Box BY 4675, 
CENTRAL 


wish to purchase block of jobs or smal 
practice. Any financial arrangements con- 
sidered including those from retiring prac- 
titioners, All answered replies. - Box CL 


Geen 
PARTNERSHIP 
Chartered Accountants of 
medium size operating in 


Market Towns in Southern 
England require a P.A. for 
one of the partners. Excel- 
lent opportunity for young 
C.A. who wishes tò practise 
in this type of environment. 
— Box PC 24613. 
















colleagues. 


ever they may be. 


` to contact accountant with 


LONDON ACCOUNTANTS | 





NATIONWIDE 


We are a substantial London-based firm in the ‘Top 50’. 


We have spent appreciable time in the development of 
technical research and training and would be happy to 
make this available to a wide range of professional 


We have a useful network of international connections. 


Now we are interested in establishing contact with, 
firms in provincial centres throughout the country and 
would be glad to hear from any firm who would be 
interested in joining discussions with us with a view to 
establishing a new national network, the first aim of which 
must be to provide the highest quality of personal ` 
professional service to clients whosoever and whereso- 


Please reply in confidence to Box NW 24524. 


CERTIFIED ACCOUNTANT with capital 
available wishes to join established firm with 
a view to eventual partnership or would take 
over from practitioner contemplating retire- 
ment, London and Home Counties preferred. 
~ Box CA 4645, 

CHARTERED ACCOUNTANTS VIC- 
TORIA have office accommodation available 
and are willing to discuss sharing or other 
arrangements with: another medium-sized 
practice. ~ Box CA 4692. 

CHARTERED ACCOUNTANTS (WEST 
END) require -qualified and unqualified 


. senior clerks and Junior assistants. Progres- 


sive firm, wide and interesting range of work, 
Sound training and experience. Good salary. 
~ Box CA 4694, 


CHARTERED ACCOUNTANT and 
commercial graduate seeks to represent 
or work with English practice in Canada. | 

` Member of English Institute but’. 
Canadian citizen with wide experience in 
North and South America. — Box CA, 


CHARTERED ACCOUNTANTS (London 
area) with a flair and facilities for getting 
work-out and keeping it up to date, wishes 
i production 
difficulties and work arrears, — Box CA 4761. 
CHARTERED ACCOUNT. 


S, i 
London, have capital available for the 
immediate purchase of substantial practice 
or block of fees. — Box CA 6028. 
CROYDON PRACTICE CAS for sale. 
Long established, expanding, , gross fees 
currently £90,000 p.a. Partners willing to 
remain to ensure continuity. Excellent 
leasehold premises. -, Replies to Box CP 


‘NFIELD A.C.A. (32) with G.R.F. approxi- 
mately £12,000 has problem — practice 
occupies 1,500 sq, ft of modern, tastefully 
decorated ground floor offices with two 
similar sole practitioners, we share staff and 
facilities and this arrangement has worked very 
well, but one associate has ceased through 
illness, the other is to retire in May 1976. I wel- 
come suggestions from practitioners who may 
be interested in joining us on the existing basis 
or have ideas that can heip: - Write. or 
phone, Geoff Sharpe, G. V, J, Sharre & Co, 

efuge House, 9/10 River Front, Enfield, 
Middlesex. 01-363 4113. { ee 
¥F.C.A, (indian) own small practice with 
offices in West London and ample accommo- 
dation would welcome any suggestions for 
expansion. — Box FC 4650, E ` 
R.C.A. requires to purchase a practice with 
G.R.F. of £10,000/£20,000 as soon as 
(eer Preferred area East Anglia or the 

idlands. - Telephone Woburn ` Sands 
583416 or write Spruzen, ‘Grenir’, Heath 
ranp, Woburn Sands, Milton Keynes, MK17 


GWENT. — Accountant with spare capacity 
seeks additional block of fees. Association 
with view to succession considered. Capital 
available. Newport area preferred. — Box 
GA 4648, 





1: 





PERSONAL TAX ORIENTATED PRACTICE REQUIRED 


I am a 35-year-old Chartered Accountant of broad experience desirous of purchasing 


a reputable practice specialising in Personal Taxation in the 


Greater London 


Area for up to 1} times G.R.F. with annual fees of up to £40,000, 
Alternatively would consider working with sole partner contemplating early 


retirement. with view to succession. 


Replies ia strictest confidence to Box PT 7072, 





GLOUCESTERSHIRE and adjoining 
counties. Local chartered firm with varied 
practice producing six-figure net profits secks 
discussions, especially with substantial 
practices requiring local representation, or 
smaller practices in our area where amalga- 
mation might provide additional strength 
and continuity. — Box GA 4690, 

HARROW AND CENTRAL LONDON 
F.C.A.3 of impeccable references wish to 
acquire or succeed to a small practice 
in order to take advantage of new office 
arrangements, Though a smaller practice 
and/or an annuity consultancy purchase 
could well meet mutual needs, capital of 


+£30/40,000-++ is available immediately should 


this be required. Partnership involving one 
party also considered. — Please reply in 
strictest confidence to Box HA 4696. 

HARROW CHARTERED ACCOUNT- 
ANTS will purchase small block of audits, 
incomplete record jobs or small practice. 
Any propositions considered. Pleased to hear 
from practitioner contemplating retirement 


` or semi-retirement. ~ Box HC 4662. 


LANCS RKET TOWN, ~ £3,000 block 
of G.R.F, for disposal ~ £5,000, Small office 
available if required. — Box LM 4733. 
MANCHESTER (CHARTERED , AC- 
COUNTANTS seek expansion by purchase 
of practice or block of audits within a-radius 
of fifty miles of city centre. - Please reply in 
confidence to Box MC 4759. 
MED “SIZED FRM of chartered 
accountants in central London would like to 
discuss association or possible amalgamation 
with practices having offices in the South and 
West of England. — Box MS 4693, 
MIDLANDS, — Chartered accountant in 
late twenties with . extensive ` experience 
in international firm seeks partnership in 
medium/small practice or succession to sole 
practitioner. — Box MC 4725, 


EX CHARTERED ACCOUNT- 


ANTS wish to expand by purchase of prac- 
tice or groups of clients. — Details in strictest 
confidence to Box MC 4674. 


NORTH LONDON ACCOUNTANT 
with substantial busy and expanding 
practice seeks qualified personal assist- 
ant. Ability to control staff and share 
work load of existing sole practitioner 
essential, Excellent opportunities for 
right person. — Write with full details of 
experience to Box NL 4750. 


NORTH SHROPSHIRE. — Well-established 
chartered practice for sale, with good office 
and living accommodation in smal! Market 
Town. Suitable for branch office of estab- 
lished firm or for chartered accountant with 
own nucleus, ~ Box NS 4676. 
NORTH YORKSHIRE, ~ Due to reorgani- 
zation within our practice we wish to sell a 
branch office which is self-contained and ina 
rural setting. Gross recurring fees are approxi- 
mately £14,000 and would provide an attrac- 
tive income for a person with suitable ability, 
drive and personality. ~ Box NY 4649. 
SMALL FIRM (3-4 partners) may be 
interested in EC4 offices shared with larger 
with consequent economies through 
pooled expenses, natural consequence would 
integration. — Box SF 4736. 
TWO-PARTNER NORTH LONDON firm 
ofchartered accountants seek sole practitioner 
or qualified man or woman with own nucleus 
with a view to partnership. — Box TP 4758. 
MIDLANDS. ~ Chartered account- 
ants wishes to sell practice and office pro- 
perty. — Box WM 4734, 





. SUBCONTRACT WORK 





FREELANCE ASSISTANT with at least 
three years’ professional experience, incom- 
plete records and final accounts, required in 
sociable London W3 office. Age 20-35. 

Hourly rate negotiable from £1-25 per hour. 
according to age and experience, = Apply in 
writing to Egan & Co, 271 High Street, 
Acton, London W3. 


ABLE YOUNG ACCOUNTANT seeks 
private and subcontract work. Will under- 
take all types of audit, tax and accountancy 
work, — Please contact Mrs Lyle, 28 
Frognall London NW3. 


. Box CA 4729, 


A BRIGHT YOUNG chartered accountan 
with all-round experience seeks temporary 
assignment for two to three months, eithe: 
in profession, commerce or industry. -~ 
Please reply to Box AB 4699. 

A.C.A. in practice specializing in incomplete 
records/taxation, will assist overworkec 
practitioners by means of subcontract work 
or other arrangement. London and suburbs 
— Telephone 01-543 0705, 

A.C.A. (1971) North-west London wit! 
surplus capacity seeks subcontract work 
Excellent references. — Apply Box AC 4664. 





A.C.A. — Specialising in Incomplete 
Records,. Company Account/Taxation 
seeks subcontract work — could work in 
your office, client’s office or at home. 
£2 p.h. London. 


Telephone 01-459 4052 (24-hour 
service) ask for Mr Moses. 





ACCOUNTANT with six years’ experienc: 
in small to public company audits includin; 
computer audits and personal and compan’ 
CH seeks subcontract work, — Box AN 


ACCOUNTANT with long experience it 
profession, will undertake work on a sub 
contracting basis. One-third of fee charged 
Work collected and returned. London ani 


Southern Counties. Prompt service, 
0323--28177 ene et 
ACCOUNT. AVAILABLE for freelanc 


accounts and tax work, especially incomplet 
records. Able to collect and deliver promptly 
Fees £1:75-£2 per hour. ~ Ring 01-286 9761 
A CHARTERED ACCO with al 
round experience in the profession seek 
subcontract work in or around London. Wi 
collect and deliver. - Box AC 4773. 
CERTIFIED ACCOUNTANT in Nort 
London with wide experience in industry an 
commerce. do work on a subcontrac 
basis, Prepared to work on client’s premises. 
01-368 2664, 

CHARTERED ACCOUNTANT with pari 
time practice requires subcontract and dat 
processing work. London, Surrey, Susse 
and Hants preferred. — Phone Loxwoo 
752063 or Box CA 4678. 

CHARTERED ACCOUNTANT resider 
Oxford area and Central London seek 
assignments preferably Oxford area. Lon 
professional experience, All options cor 


. Sidered. — Phone 01-221 5916 or Woodstoc 


811 654. 

TERED ACCOUNTANT, with ow 
small practice, seeks subcontract work fror 
established Re company audit 
taxation, incomplete records. ~ Please writ 


CHARTERED ACCOUNTANT: aged 3 
with varied successes in the profession an 
industry requires interesting, challengin 
work in Central or West London. — Pleas 
reply to Box CA 4764, 

EXPERIENCED C.A. in practice seeks sut 
contract work Greater London area; prom} 
collection and delivery; working on client 
premises considered. -- Box EC 6026. 

EXP CED F.C.A. seeks subcontra 
work (accounts of any type or ‘taxatio: 
resident in North-west London. — Plea: 
reply to Box EF 4776. 

F.C.A. requires subcontract work in Bradfor 
area, Experience in both profession an 


- industry. Work attended to fast and efficient! 


Will collect and deliver. — Ring Bradfor 
76391 or Box FC 4727. 

LEEDS CHARTERED ACCOUNTAN 
CF.C.A.) in practice, has capacity for sul 
contract. work, incomplete records, etc. Wi 
collect and deliver in Leeds or radius < 
15 miles. Fees negotiable. — Telephor 
0532 454000. 

PR. I FINALIST with varied experience i 
accountancy and taxation matters seel 
zuocontract work London area. — Box P 


WELL-EXPERIENCED in incomplete r 
cords and large companies’ audits, seeks sul 
contract work. Brisk collection and deliverie 
— Box WE 4728. S 
YOUNG CHARTERED ACCOUNTAN 
with wide experience seeks subcontract wó) 
or temporary assignments in East Angli 
Profession, commerce or industry. — Bc 
YC 4730, 








SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. 

Every applicant on our register is scrutinized 


} by our consultants. Lowest competitive rates. 
if 


t C. E. Barden Jones at 01-628 2714. 
ABLE ‘ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
bori (London) or 021-236 $513 (Bir- 
mingham). 
ABLE, active Englishman, studied, trained 
by the ‘City’ leaders, followed by extensive 
small practice experience. Will provide 


| results for commercial/professional concerns 


mentally able to grow. West End or City 
based, salary £3,500. — Box AA 4740, 

A BRIGH YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce, or industry, - 
Please reply to Box 4700, 





A.C.A. P.E. JI FINALIST with 7 years’ 

experience in profession including in-\ 
complete records, partnerships, public 
and private company audits, accounts 
and taxation, seeks employment in 
London, — Write to Box AC 4751. 





A.C.A, with several years’ all-round ex- 
perience seeks suitable position with small or 
medium sized of accountants. ` — Box 
A.C.A, 29 (English) with all-round experience 
wishes to work for small old-established firm 
of chartered accountants in London. Salary 
not as important as prospects. — Please reply 
to The Advertiser, Flat 35, 50 Sloane Street, 
London SWI. 
A.C.C.A. FINALIST, awaiting final results, 
seeks position in *proféssional firm 
London, ~ Please contact Albert Koh, 
H Upper Aai Addison Gardens (basement flat), 
n 
KCCOUNTANT/BOOK-KEEPER. - Avail- 
able now, Freelance. Temporary or part time. 
Twenty-five years’ varied commercial experi- 
ence, London. Trouble-shooter, reorganiza- 
tion, systems, incompleto records, etc. 
References, — 01-794 44: 





ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi» 
days, sickness, or on special projects. ete, 
Qualified, competent personnel avail» 
able. Lowest.competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





AN EXPERIENCED audit senior/audit in 
charge (aged 31) is looking for a similar 


- position with professional firm of account- 


ants in London, Ready to take challenge. 
Ayalaa immediately. — Please write Box 


ANTIPODEAN ACCOUNTANTS, all quali- 
fied, available for temporary assignments, All 
personally vetted by one of our consultants. 
~ Write or call Brian Little Associates Ltd, 
Accountancy Placement Consultants, 22/24 
Buckingham Palace Road, London SW1W 
OQP. 01-834 6193, 

AN OVERSEAS GRADUATE in accounting 
and financial management, seeks a training 
contract with a chartered accountant's firm 
in or around London. No previous experi- 
ence in this profession. ~ Box AO 4667, 

A P.E. I FINALIST (December 1975) well 
experienced in incomplete records, company 
audits, taxation and correspondence, seeks 
position with a professional firm in or 
around London. ~ Please reply to Box AP 


4768, 
AVAILABLE AT SHORT NOTICE. — Ex- 
perienced audit and accountancy clerk í (38). 
Twenty years in, profession. Travelled exten- 
sively on audits in U.K. in various capacities. 
Salary required £3,500, — Box AA 4767. 


ACCOUNTANTS, BOOK-KEEPERS | 
AND, CLERKS 

available on TEMPORARY basis and 

for PERMANENT posts in the U.K.and 

overseas, 


PRACTITIONERS PERVICES 


BUREA 
6 Clements Road, tord, Essex 
01-553 2184, 
Job applicants also Favited 





CERTIFIED ACCOUNTANT, manager, 
trust and estats accounts dept, Experienced 
in related taxation requires similar work with 
professional firm in Blackburn or Preston 
area, Part time preferred. Shortly moving to 
Blackburn for domestic reasons. — Box CA 


4709. 
CROYDON AREA, ~ A.T.LIL requires 
senior tax position for three days a week. 
Many years’ experience in both personal and 
company taxation, Immediately available. — 
ox C. 
FREELANCE BOOK-KEEPER experienced 
in writing up accounts from incomplete 
records, offers reliable service to accountants 
in London W1. Will collect and deliver. — 
01-637 1777 after 6 p.m. 
I.C.A.E.W. P.E. II FINALIST. - ~ Th years’ ex- 
perience in profession including incomplete 
records, partnerships, public and private 
company audits and accounts, solicitors, 
es taxation. — Please write Box AC 


4711 
L C.AEW. DR If FINALIST, four years’ 
experience. Includes incomplete records, 
partnership, ‘private companies, auditing, 
taxation, budgets, statutory work and general 
correspondence, — Available fi from March Ist, 
1976. ~ Please write to Hussain, 70 
Albert Palace Mansions, i SWII. 
LC.A.E.W. PROFESSIONAL D FINALIST, 
out of articles, seeks immediate employment. 
~ Box AC 4683, 
I.C.A. STUDENT, 20 years old, seeks articles, 


Has passed the foundation course and has - 


four months’ experience in the profession. — 
Write to Leonidas Markoulias, 35 Dundonald 
Road, London NW10. 
MANCHESTER/STOCKPORT AREA. — 
Experienced accountant seeks a part-time 
position to prepare accounts from complete 
or incomplete records. — Box MS 4739. 
NOTTINGHAM AREA. - Experienced 
chartered accountant requires position in 
a peal erases practice, — Box NA 





TRAINING CONTRACTS 


AN AMBITIOUS A.C.C.A. STUDENT (21), 
awaiting Part B Foundation result wishes to 
join a professional firm as an audit clerk/ 
aed clerk, London area, — Apply Box AA 





AN ASIAN with one year’s experience, 
passed A.C.C.A., Part III and LC A, founda- 
tion course, seeks transfer to chartered firm. 
Principal's consent obtained. - Box AA 4770. 
ARTICLED CLERK. ~ Passed intermediate, 
September 1975, seeking transfer of article; 
ship. Experience: Two-and-a-half years’ 
incomplete records, audit of companies, 
VAT and P.A.Y.E., ete. ~ Box AC 4714, 
ARTICLES REQUIRED for student com- 
pleting Foundation Course in June 1976. — 
Please write to Mr A. K, Lasker, 9 Drayton 
Road Ealing, London W13. Tel. 01-998 
ENERGETIC YOUNG MAN, overseas 
graduate, passed Foundation course, seeking 
articleship in London chartered accountants’ 
firm. — Please contact Mr A. S. Chowdhury, 
3t Sotheby Road London NS, 
TANZ MSc, in chemistry from 
Daten a pae seeks articles with 
medium to large firm, available immediately. 
~ Reply Fidaali, 101 Ravensdale Road, 
Stamford Hill, London N16. 
TRANSFER OF ARTICLES. ~ ~ Young man 
with Stee months’ experience requires 
transfer of articles. Principal’s consent 
obtained. - Box TO 4680. 
TRANSFER OF ARTICLES. — Two-and-a- 
half years’ articles served. Experience in 
audit and incomplete records, seeks transfer 
in medium-size firm. — Box TO 4715. 
TRANSFER OF ARTICLES are required 
by a young, conscientious and intermediate 
ass student who seeks better position. 
rincipal’s written agent obtained. — Please 
reply to Box TO 476 
WITH T YEARS’ experience, seeks 
a transfer with London firm. — Write to 
Mr Aziz-Ul-Hao, 10 Station Road, Crawley. 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 20 
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SERVICES 





4 
ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services (receptionist, phones, etc.) provided. 
Near St Paul’s, London EC4, — Univere 
Office Accommodation Co Ltd, 01-623 2844. 


EXEMPTION CERTIFICATE 
(Public Liability) ` 
Policies for the Self-Employed £25 
minimum premium, 
Immediate cover: 


SAFEWAY INSURANCE 
BROKERS LTD 
194 Green Lane, Uford, Essex 


01-553 1338 or 01-478 7524 





ACCOUNTANCY 


and 


GENERAL STATIONERY 


send for catalogue 


WELLAND STATIONERS 
17 Scotgate, Stamford, Lincs 
` Tal. 0780 3187 


FOUR WAYS 
TO FORM 
A COMPANY 


Our Standard, Ready 
Made, Speedy or Special 
Companies. 

Before you form your 
company see us first. 

We'll give you a good start. 
Tel: 01-253 3030 

Telex 261010 


Jordan & Sons Ltd. 
Jordan House, 

47 Brunswick Place, 
London N1 SEE. 


Jordans A 





COMPANY 
FORMATIONS 





A BACKED SERVICE, — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387), 

COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough, 
New companies formed £72, ~ Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time), 











BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
London EC1 


01-251 0344 





READY-MADE COMPANIES available 
SS, Also formations, etc. — Reichmann & 
Wing, 134- Percival Road, Enfield, Midas: 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
members). 





LIMITED COMPANIES 


NEW FORMATIONS £75 
E el? 


READY-MADE COMPANIES 
FOR ALL TRADES £80 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £75 
including duties, book and seal 








COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC 





TOTAL 
COMPANY 





Company Registrations 
C Ready-made Companies 
Company Searches 
Capital Reconstruction 




















i SERVICES 


Specialist Services for Accountants 





Liquidation and Insolvency 
(Common Market Consultancy 
Printing and Seals 

Company Books 























HART CO. 


Hart + Co. (City Road) Ltd. 


22-24 Cowper St. London ECZA 4AP 
Telephone 01-253 4108 Telex 25804 Redimade Ldn 
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READY-MADE COMPANIES AND SPECIAL FORMATIONS 


From £82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 
A quick, efficientiand personal service for those who expect something a little better, 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS TEMPLE AVENUE: LONDON 
AY OHE. Tel. 01-353 144 





LIMITED 
COMPANIES 


J, P., COMPANY 
REGISTRATIONS & CO. 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 








OFFICE MACHINERY 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc, Competitive 
prices, = E e Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SK1 
3AR. Tel. 061-480 3826, 


and guaranteed, S.a.c, for details. — Elec- 
tronics International, 18 Cranley Gardens, 
London N13. Tel. 01-346 2242, . 


Tel. 01-864 7342 (ask for Mr Conquest) 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director, 
sional Mortgage Services, 5~7 Muswell Hill, 
London N10 (01-883 9595), 





A COMPREHENSIVE 
MORTGAGE SERVICE 
NO ADVANCE FEES 
ROWE CHARLES & CO LTD 


Personal Service. 20 years’ experience. ` 
Members of the Corporation of Mort- 
gage and Finance Brokers, 


Excellent remortgage facilities. 


York House, Wembley, Middlesex 
Telephone 01-903 5455-8 


(24-hour answering service) 


MORTGAGES 
UP TO 100 PER CENT 


We can arrange any Mortgage including 
Re-mortgages through our Building 
Society and Insurance Company connec- `. 
tions. Also 2nd Mortgages and Commer- 
cial Loans. 

Alexander Carter (Insurance Brokers) ' 
Ltd, 1-3 Cheam Road, Ewell, Surrey. 
01-394 0995. 





100 PER CENT MORTGAGES available 
up to £15,000 for house-purchase, 90 per cent 
up to £20, 000. Remortgage and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844), 


D 





MISCELLANEOUS 





FACSIMILE TAXATION FORMS 
and g 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel, 01—647 9510 


BUSINESS PREMISES 





CROYDON AREA. — Chartered accountants 

have 250-500 sq. D of offices to let. Secre- 
. taria] and office services available if required. 

Ideal for small or newly formed practice, 

or might interest sole practitioner approach- 
\ ing retirement. ~ Box CA 4658. 


FOR SALE 





PROFESSIONALAND HOUSE A, 


nd interchangeable ‘Registered 
` Big ‘directory, boards in Bronze: 


`i 





S. Stainless’ Steel, GC (sn 





Ki deans WORKS, kiosa: BURGON. HANTS, ` 


"Tei, Bordon 2091 (2 lines) 
STD 042-03 2091 


— Profes - 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere i in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey. (0l- 
979 5599.) 





BUSINESSES 





BUILDING COMPANY with agreed tax 
losses £7,000 available for sale. Reasonable 
offers are invited. — Box BC 4771. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 


TYPING SERVICE (Electric). - Accounts, 
financial schedules, agreements, etc. ~ 
Parkleigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London ae 2HN. - 
Tel. 01-346 2389, 





BUSINESS 
OPPORTUNITIES 


CHARTERED ACCOUNTANTS, NW. 
London, have capital available for the im- 
mediate purchase of substantial practice or 
block of fees. — Box CA 7032, 

COMPANY specializing in corporate finan- 
cial services for smaller and medium-sized 
businesses seeks discussions with chartered 
accountants with a view to possible co- 
operationjjoint venture. - Please reply Box 





. 


IDEAL OPPORTUNITY for account- 
ant, no opposition, Preraises to let in 
large suburb of Southampton. First-floor 
offices, 5 rooms with usual facilities, 
some fittings and carpets. References 
essential. No premium required. — Tel. 
Southampton 448383, day-time. 





STOCK VALUERS 








Kingdom coverage. 


JOHN CHURCHILL & CO 
Stocktakers € Valuers 


An unsurpassed service to industry and distributors. Stock Inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated of regularly vetted. United 







56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number — 01-462 6237/8/9 





Focus on 


| The West Midlands 


and 


The West of England 


Chris Dalby, A.C.A., manager of our new Evesham 
Office, will be delighted to arrange career dis- 
cussions with newly qualified accountants. His 
recent professional experience at home and in the 
Middle East and. South Africa provides a sound 
basis for the most up-to-date advice and informa- 


tion. 


To arrange an interview, please contact: 


Reginald Welsh CF Partners Limited 


Accountancy CT Executive Recruitment Consultant 


91 High Street, Evesham, Worcs, 
Telephone 0386 45406 
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ACME APPOINTMENTS 









TAX SENIOR to £6,200 


Age 24-30, qualified with a proven and successful tax 
background? This excellent London EC2 based profes- 
sional company of the highest standing have a great 





> The’goodjob’ 


career prospect for you. 


LIQUIDATION MANAGER c. £6,000 

City based, nationally known professional company seeks 
experienced, go-ahead, preferably quallfied person to 
join expanding, highly successful department. Varled, 


interesting post with excellent prospects. 
, (Call Daug: Miles) 


PARTNER-DESIGNATE £5,000 EH 
Small firm in Holborn, London WC1, seeks person with 


impeccable examination record and modern Auditing’ 


techniques. (Call Don. cone 
A.C.C.A. £4,000 neg. 

Young, ambitious qualified or near qualified A.C.C.A. In 
mid-20's to assist Group Chief Accountant. Excellent 
ground-floor opportunity with large London W1 Holding 
company. 


A.C.A. (newly qualified) £4,000 


Large firm in London W1 with International ‘connections 
require a newly qualified A.C.A. with a good examination 


record, This firm is growing rapidly. (Call Don. Maggs) 


A.C.A. (newly qualified) £4,000 


Medium-sized firm in London EC1 requires quality, newly 
qualified AC A. for the Audit ES Salary c. 
£4,000. (Call Don. Maggs) 


MANAGEMENT ACCOUNTANT c. £4, 000 


Excellent opportunity for newly qualified person seeking 
a demanding, Interesting, top level future with Victoria 
based, multinational company. Prestigious, varied and 
assured post. (Call Doug. Miles) 


1.C.M.A./A.C.C.A. Part 2 or 3 £3,500 neg. 


Young, dynamic assistant Management Accountant, aged § 


21-25, part-qualified, i.e., Part 2 or 3 LC.M.AJ/A.C.CA,, 


seeking to expand existing knowledge of Management J 


Accounts. Really ered opportunity for right person. 
(Call David Child) 


INTERVIEWERS 


E We require additional experienced interviewers for our 
West End and City branches. 


High Earning potential. 
Call Director. 





315 OXFORD STREET, LONDON W1 
01-493 4000 


(Call Doug. Miles) $ 


(Call David Child) § 











You must have heard 
it. ‘We'll get you just 
the position you're 
after, Mr Smith’, and 
so often it doesn't 


happen. It's just an- 


other couple of hours 
wasted on an inter- 
view that you knew 
was never quite what 
you were after. 


We know the prob- 


lems and. right from 


the beginning we set 
out to eliminate them. 
So that now; without 
too much fuss or 
bother we can put you 
in touch with the right 
people without wast- 
ing your time or theirs. 
So contact Charles 
Loxley now, and put 
an end to the Fairy 
Story myth. 


"Jo story ` 


CHARLES LOXLEY ASSOCIATES: 
PERSONNEL CONSULTANTS 
ELDON CHAMBERS 

30 FLEET STREET 

LONDON EC4Y 1AA 


353-9183 


CHARLES LOXLEY gedeien CHARLES LOXLEY ASSOCIATES 








V 


SOUTH AFRICA | 


£6,000 + 


‘Vacancies with three International practices 


in J ohannesburg. Our clients are looking for 
newly/recently qualified ‘chartered account. 
ants wishing to undertake 2- and 3-year 
contracts in: this wealthy industrial centre. 
The assignments in audit and in investiga- 
tory work ensure that each successful appli- ` 
cant will obtain excellent professional 
experience and training relating to most 
aspects of a modern industrial economy. 
Starting salaries 9,500-14,000 Rand de- 
pending on experience to date plus large. 
firm benefits. 


ree Tony Pruim, B.Sc., A.C. A., or John Walker, B.A.. 
A.C.A., to arrange a mutually convenient interview. 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


73 Watling Street, London EC4. 


Tel. 01-248 0441 ` 
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Essential for every Practice both Large and Small 


The CHARTAC Administration Manual 


by M. J. GROOM, F.C.A. Foreword by Kenneth Sharp, T.D., M.A. J.P., F.C.A. 


The Manual provides a loose leaf practical aid for improving efficiency in a EES office. 
It contains some 150 forms and check lists and 70 narrative sections. 


It offers practical assistance ‘to practitioners and staff to help reduce time on routine work and 


improve efficiency to overcome some of the problems faced by most practitione rs. 


Well presented in a special binder, indexed dividers for easy reference. 


£15 net post paid U.K. — For overseas orders postage extra £1-20. 


£13-50 privilege price available ONLY to Members of The Institute of ae Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 


Gt GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 


Telephone 01-836 0832 
Or by personal call at the above address 


6% Also from The Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2R 6EQ 





‘COMPANY 
MEETINGS 


(First Edition) 


By T. BOLTON, acis., and 
PERCY F. HUGHES, rcis. 


KEE 


ORDER FORM 


PUBLIC AND 


To SECRETARIES JOURNAL LTD ` 


98 PARK STREET, LONDON W1Y ADR 01-629 8376 
Please supply___._-.__----.--_-_. copies of PUBLIC AND COMPANY ` 
Name and Address. EE 





[BLOCK LETTERS PLEASE] 





j 
1 

1 

| 

i 

| 

I 

1 

1 

J 

| 

l 

MerTINGS at £2°16 by post. ` Í 
i j 
l 

l 

| 

] 

1 

! 

l 

j 


Fully up to date with the requirements of the 


Companies Act 1967 


- Contents include: 


Public Meetings 

Defamation 

Registered Companies 
Meetings of Members 
Convening Meetings 
Constitution of Meetings 
Voting at General Meetings 


Board Meetings: 
Agendas and Minutes 


Meetings in Winding-up 
Procedure: Notices, Minutes, 
Resolutions 


PRICE £1°87 NET 


By post £216 


20 
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WITSON-WALKER (TA 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 
£3,000 — £5,500 


PERSONAL TAX g 4 £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by-each 


individual applicant. We then arrange interviews with ` 


the most suitable firms. This system works well because 
we have the breadth of experience that comes from special. 
isation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX JUNIORS to £4,000 
Small, medium-sized and large firms throughout the 
greater London area require ex-Revenue or limited 
professional expérience, Training and responsibility 
available, A.T,I.I. trainces encouraged. 
PERSONAL TAX SENIORS £4,000-£5,500 
A wide range of firms in City and West End, U.K. and, 
overseas cases. Progression to company tax with some 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000-£5,000 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

TREET £3,000-£5,000 


Vacancies with leading firms close to the station at all 
levels of seniority. ` 


LONDON BRIDGE : _ _ & Neg. 
Large firm requires Personal Tax Assistant with good 
WATERLOO 4 £4,000-£5,000 

LI edium firms with personal tax vacancies. 
UoN en ` e £3,750-£4,500 


Leading tax department seeks Tax Senior — opportunities 


tax. 
DARKER STREE? to £3,750 
Small firm near station requires Semi-senior. 
TEMPORARY TAX to £4 p.h, 


PERSONAL TAX MANAGERS 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with other firms, both West End and City. 

CAPITAL TRANSFER TAX c. £5,500 
Assistant Consultant required by national firm. Excellent 


prospects. 
COMPANY TAX 


PE II BINALISTS/NEWLY QUALIFIED TO 

SPECIALISE £4,000~£4,250 p.a. plus OT 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 


Previous experience not required. 

COMPANY TAX £4,000-£10,000 
The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A./A.T.L1 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for ATLLI 
A.C.A.8 with three years’ tax experience. Also P.A. to 
tax partner with 18 vacancies at company tax senior level 
to £5,750 p.a. Three vacancies to manage company tax 
departments, c. £7,500-£8,000. 

ARTNER DESIGNATE c. £8,000 
Initially to manage tax department, 
INTERNATIONAL TAX ` £7,000 -+ 
Leading tax consultancy seeks A.C.A. experienced in 
U.K. company tax with or without international tax 
experience to specialise almost entirely in International 
tax. No computation work. Tel. John Walker, B.A., 
A.C.A., in confidence. 

TAXATION AND FINANCIAL PL, G 
£6,000-£10,000 


Two consultancy vacancies, personal and corporate 


clients, : 
COMMERCIAL TAX 


Tax Consultant ~ large City company £6,000-£6,500 

Tax Assistant — West End services group £5,000-£5,500 

Tax Consultant — West End manufacturing company sin 
c. £7, 


£6,000-£7,000 . 


‘PROVINCIAL 
TAX VACANCIES 
CROYDON to £6,000 


Personal Tax Manager-t Senior not necessarily qualified. 
READING | £2,500-£4,500 
One Semi-senior and one Senior for good calibre firm. 
Also Corporate Tax Senior. 

SLOUGH E £3,000-£4,500 
Local firm requires Personal Tax Assistant. 
STEVENAGE £3,800-£4,500 
Tax Specialist ~ Personal and Corporate. 

AMBRIDGE 


C £Neg. 
Good calibre firm requires Personal Tax Senior. 

SOU Q: c., £4,500 
Local firm seeks Tax Manager. 

BRISTOL £5,250-£5,750 


International firm requires Tax Manager. One Corporate 
Tax Senior at £4,000—two Personal Tax Seniors, c. £3,000. 
BIRMINGHAM ` to £5,000 
Company Tax Seniors at £4,500-£5,000. Newly qualifieds 
to specialise. Lozal firms require Personal Tax Ladies/ 


Gentlemen, £2,500-£3,500, 

MANCHESTER e £ Neg. 

International firm requires individual to develop Cor- 
orate Tax side of small department. 

FEEDS 2 A c. £3,500 

Personal Tax Assistant. 

HUDDERSFIELD ` 


£3,5' 
International firm requires Personal and Corporate Tax 


Senior. 

LIVERPOOL £3,000-£4,000 
Personal Tax Assistants and two Corporate Tax Seniors. 
GLASGOW c. £3,000 


Three firms require Personal Tax Seniors. 

Hundreds more vacancies nation-wide. Some other 
locations listed below: i 
BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 
EAST MOLESEY, EDINBURGH, EXTER, GUILD- 
FORD, IPSWICH, LEICESTER, LUTON, 
CASTLE, NORWICH, NOTTINGHAM, PLYMOUTH, 
PORTSMOUTH, HILL, SALISBURY, SHEF- 
FIELD, SOUTHAMPTON, ST ALBANS, WATFORD, 
WINCHESTER, WOKING. o 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. - LARGE, MEDIUM-SIZED AND SMALL 


PE II FINALISTS/NEWLY QUALIFIED ~ LONDON 
to £4,500 


We act for all the ‘top 50’, Specialise in Audit, Tax, 
Insolvency or Management Consultancy. 

NEWLY QUALIFIED - LONDON _£4,500-£5,500 
We have a few vacancies for newly-qualified applicants 
with excellent academic backgrounds at £4,500-£5,500. 


P.A. TO PARTNER - NORTH LONDON c, £5,000 


Excellent calibre medium-sized firm. 


AUDIT SUPERVISOR ~ NORTH LONDON £4,750+ 
Good firm ~ excellent location. 
AUDIT SENIOR - GUERNSEY S to £5,000 
Good calibre, medium-sized firm requires a newly- 
qualified Accountant. No housing problems. 

AUDIT SUPERVISOR - GUILDFORD ` ` e £3,800 
Local offce of national firm requires Audit Supervisor. 
Two to three months each year in Eire, 


MANAGEMENT CONSULTANT to £12,000 
Based in London, A consultant is required for a ONE- 
YEAR SPECIAL INVESTIGATION PROJECT. The 
successful applicant will be one of a team of three persons 
involved in systems investigations for a large retail 
organisation. R 


INSOLVENCY SUPERVISOR -LONDON ` £4,750-+- 
National firm requires Supervisor with two years’ in- 
solvency experience, 


TRUST SENIOR — EASTBOURNE £3,500-4- 
Accounts’ and administration. Personal and financial 
planning. 


TRAINING MANAGER £6,500-+- 
Large City firm requires experienced professional tutor/ 
lecturer. Emphasis on taxation preferred. 


NEWLY-QUALIFIED/PE U FINALISTS to £4,000 
MANCHESTER, S, SHEFFIELD 


Medium-sized and International firms. Good range of- 
-general practice experience. ` 
PA, TO PAR’ 


- LINCOLN £ Neg. 
Experienced Acccuntant for local firm. 
P.A. TO PARTNER - MIDDLESBROUGH c. £5,000 


Experienced Accountant, 

qualified person. 

GENERAL PRACTICE MANAGER - Baies 
eg. 


Good all-round experience required, 


PROSPECTIVE PARTNER - EXETER 


Partnership prospects for 


I ` , £4,000- 
Local firm requires experienced C.A. to join as a Manager 
in general practice. 
PROSPECTIVE PARTNER - ROCHESTER 

, S £4,500-£5,000 
Progressive young firm requires young C.A. Probationary 
period as P.A. 





WE ACT FOR ALL THE INTERNATIONAL FIRMS 


SOUTH AFRICA S _  £6,000-+- 
Vacancies with three International practices in Cape 
Town and Jobannesburg, Our clients are looking for 
newly/recently qualified chartered accountants wishing 
to undertake two- and three-year contracts. 

ENG ONT) tem me DEE 
Associate oi ternation T 

Chartered Accountant, 30+, to act as TAXATION 


ACCOUNTANT. Three-year contract. 


HONG KONG ` 
A large well-established office in Hong Kong is currently 
recruiting newly/recently qualified Chartered Accountants, 


£6,000 -+- 


TURKEY p e £ Neg. 
International firm requires Audit Senior for career 
appointment, 

£8,000-+- 


WORLD-WIDE TRAVEL 
tax free plus all expenses 


Internal control review functions with U.S. oil company. 





AUSTRALIA/NEW ZEALAND to £8,500 
We are presently recruiting for two multi-national prac- 
tices. Vacancies exist at both Senior and Supervisor level. 
Offices in Sydney, Melbourne, Canberra, Adelaide and 
Wellington, KR 

PAPUA, NEW GUINEA c. £6,900 
Coffee plantation requires Financial Accountant. Single 
or married. Free accommodation available. 


WE RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES, A 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. . 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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planners were the greatest in the electronics industry, the 
performance of the planners in the other two industries 
was still well above that for the non-planners, and for the 
first nine measures was statistically significant — ie, they 
could not be attributed to chance factors. 


THE 
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The results of this study indicate that long-term planning 
can produce significantly better results than if only informal 
planning methods are used. It is an area which merits ° 
further study so that the effects on performance can be 
even more clearly demonstrated. : 








Investment Trust 


Policy 


Investment trust company accounts — the 
best of them — are a mine of information 
and commentary on investment thinking, 
trends and action. Investment. trust 
operation may seem a prosaic affair, but 
` some investment trust companies go to 
considerable lengths to make their annual 
reports informative and also attractive to 
the eye in the style of presentation. 

Glenmurray Investment Trust does 
shareholders proud in this respect. The 
Trust is Glasgow-based and the account- 
ing daté is October 31st. The salient 
figures shown on the first main page of 
the report are: 

1975 1974 


69-6p 47-6p 
£4,604,759 £3,199,562 


Asset Value per share 
Total Assets 
Revenue available for 


ordinary shareholders £77,838 £72,634 
Ordinary dividend per share 
Interim , 0-60p 0-525p 
Final 0-75p 0-825p 
Capitalization issue in B 
ordinary shares 1:9457% 30108% 


As investment trusts go, Glenmurray is 
relatively small but because of that it can 
afford to be more than relatively active. 
For example, at October 31st, 1974, 
equity investments represented only 65 
per cent of net assets — a percentage that 
was further reduced by the end of the 
calendar year. 

That policy; however, was reversed 
early in 1975 and substantial sums were 
re-committed to equities so that at the end 
of last October equity investments repre- 
sented over 89 per cent of net assets. 


Immediate advantage 

Glenmurray’s size allowed it to go, say, 
4o per cent liquid and thereby allowed it 
to take immediate and emphatic advant- 
age of the sudden turn for the better in 
world stock markets, and particularly the 
UK market, at the beginning of 1975. A 
trust ten times Glenmurray’s size would 
have found it difficult to have gone 40 per 
cent liquid on a falling market. 


1 


Glenmurray has a Scottish tang to its 
name but there is nothing parochial or 
even national about its investment policy. 
At the accounting date only 30:90 per 


Cent of equity investments of £3,815,544 


market value was in UK shares ~ and at 
the 1974 date the 'UK percentage’ had 
been down to as low as 15-69 per cent. 

The biggest single slice of the portfolio 
is in the US, and of the fifteen largest 
quoted equity investments only one is a 
UK share- Racal Electronics. It is a 
measure of the -Trust’s investment 
acumen that during the 1974~75 financial 
year the 1973—74 fall in asset value from 
772p to 476p was in greater part 
restored. l 

Final dividend, it will be noted, has 


- been restricted so that the 1973—74 total 


rate is repeated. In making that decision 
the board bore in mind the probability 
that much of the £287,652 of ‘B’ ordinary 
share capital will be converted next April 


` into ordinary capital, of which £1,249,670 


was in issue at the balance sheet date. 
Use of foreign currency loans is 

commonplace in investment trusts and 

Glenmurray repaid a loan of 1,300,000 


Swiss Francs, leaving a loan of US ` 


$700,000 repayable in 1977 as the only 


remaining currency loan outstanding at 
the accounting date. On November 26th, 
1975, a new five-year, back-to-back 
currency loan of $250,000 was taken up. 

The purpose of the loan is to reduce 
by asmall extent the trust’s commitments 
to the investment currency premium, but 
the major part of the overseas investments 
will continue to be held through premium 
currency. The investment currency 
premium in fact accounted for as much 
as 23°22 per cent of the total valuation of 
equity investments at the balance sheet 
date, 


Signs of improvement 


Glenmurray’s chairman, looking at the 
investment future, considers that although 
recovery from the world economic de-. 
pression may be slow, there are signs that 
1976 will see a definite improvement in 
many countries, including the USA. In 
the UK, inflation rates, although falling, 
are still ‘far too high to permit the 
Government to stimulate the economy 
to any substantial extent’. Although UK 
economic recovery will come more slowly, 
there should be benefit from any general 
increase in world economic activity. 

‘In these circumstances’, the chairman 
concludes, ‘our policy is to remain vir- 
tually fully invested in equities, with a 
preponderance of our investments in 
overseas countries’. That present position 
is demonstrated clearly in the various 
analyses provided in the report: Dis- 
tribution of net assets in terms of equity 
investment, UK Government stocks, 
other fixed interest stocks, gold coin and 
investment currency premium, the indus- 
trial distribution of equity . investment, 
and the geographical distribution of 
them. 





. Redman Heenan International 


An eminent accountant stated recently 
in this column’s hearing that he turned 
first to the ten-year record in a company’s 
annual report and accounts. In the Red- 
man Heenan International accounts the 
record is five years rather than ten, but 
it shows that the group has pulled itself 
up in that period from a situation of 
£2 million loss to a position of £1 million 
profit. 
The pre-tax loss in 1970-71 was 
£1,918,oco and in the following year 


there was a move into {£49,000 profit, 
consolidated into £201,000 in 1972-73 
and expanded to £626,000 in 1973-74. 
For the past year, profits (pre-tax) were 
£1,008,000 on turnover of £23°76 million 
—less than £4 million above the 1970-71 
level but £7:5 million ahead of 1971-72. 

Over the five years earnings have 
recovered from a deficit of 12-3p a share 
to true earnings of 6-1p, and borrowings 
as a percentage of shareholders’ funds 
have been: reduced from 183°5 per cent 


H 
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to 55°9 per cent. Arrears of preference 
capital dividend were cleared on October 
ast, 1975, and ordinary dividend is re- 
sumed with a payment of mp a share net, 
the first payment since October 1970. . 

Five years ago Redman Heenan. was in 
deep difficulty and the present status of 
respectable earnings and resumed ordin- 
ary dividend is all the more creditable for 
having been achieved against the back- 
ground of extremely difficult industrial 
and economic conditions. 


Informative Reporting 
by CMT 


The Central Manufacturing & Trading 
Group could hardly have a more nebulous 
_ name, but it could hardly be more in- 
formative and detailed in its annual 
reporting. CMT is one of the largest 
distributors of industrial rubber products, 
protective clothing and structural 
materials in the UK. 

In steel stockholding it is one of the 
industry leaders, and in the field of 
mechanical handling its products range 
from fork-lift trucks to design and manu- 
facture of highly sophisticated foundry 
systems and automated conveyor equip- 
ment for the food industry. 

The group is organized in five major 
divisions: industrial services; steel stock- 
holding and metal processing; tubes, 
fittings and fabrications; light engineering 
and, finally, drop forgings and castings. 


The annual report provides information . 


on each division, with each individual 
report headed by divisional sales and 
trading profits with previous year com- 
parisons, This information is collated in 
the ‘Analysis of results’ in the directors’ 
report and there is also, later in the report, 
a capital expenditure analysis by divisions 
from 1971 to 1975. Names and descrip- 
tions of operating subsidiaries cover 
three pages. 

The CMT annual report puts over a 
very considerable amount of information 
in well presented, and therefore readily 
_ assimilated, form. Facts, information and 
comment ate set out efficiently rather 
than, as is sometimes the case in annual 
reports designed and produced by ‘public 
relations concerns, flamboyantly. 

The designers and producers in this 
particular instance are Walter Judd 
Public Relations. 


Petrocon Group 


There was a time when it was possible 
to read the whole of a company’s annual 
report and still not know what the 
company did for a living ~ and that time 
was not so very long ago. This column’s 
mind went back to that time when reading 
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the 1975 report and accounts of the 
Petrocon Group .where the directors’ 
report does not appear until pages 16 and 
17 of ‘the 20-page publication. 

Page one provides a ‘Summary of the 
Year’ and the next three pages contain 
the report of Mr Peter Hodgson, the 
chairman. Then comes the list of direc- 
tors and advisers followed by the four- 
year record, and then nine pages of 
accounts plus the auditors’ report before 
the directors’ report ~ which provides the 
following under the heading ‘Activities’. 

Profit 


v before 
Turnover ` taxation 
Merchanting and rental of £ £ 
engineered products and, 
allied services (Services 
Division) . $ 6,693,495 918,758 
Manufacturing of “engin: 
eered products (Manu- 
facturing EE 2,768,928 356,272. 
Leasing 87,749 3,013 


£9,547,172 £1,278,043 





That ‘is factual but not necessarily 
informative since ‘engineered products’ is 
descriptive rather than definitive. Mr 
Hodgson in his statement, under the sub- 
heading ‘Group review’, comments on 
the Services Division and the Manufac- 
turing Division without saying what 


` precisely is serviced and manufactured. 


But a reference under ‘Developments 
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during the year” to the absence of 


contracts for Petrocon Drilling brings 


information. There is, Mr Hodgson com- 
ments, ‘unfortunately a conflict between 
drilling and ‘our established activity as a 
supplier of equipment and services to the 
drilling industry and it is possible that we 
may have to reconsider the future of this 
company’. | 

So that’s what Petrocon does. It would 
have been better stated at the beginning 
of the report. 

Incidentally, there was a quick follow- 
up to one particular point made by Mr 
Hodgson in his statement — the formation 
of Swire Petrocon (Hong Kong) 50-50 
with Swire Pacific, a major Hong Kong 
company whose interests include Cathay 
Pacific Airways, engineering, property, 
offshore servicings and trading. 

The day after the issue of the Petrocon 
Group accounts it was announced that 
John Swire & Sons, of London, had 
‘acquired 750,000 Petrocon Group shares, 
amounting to 14°06 per cent of the 
equity at a price of, or equivalent to, 
108-45p a share. The shares were acquired 
from Mr Hodgson and Mr Jim Pound 
(group managing director) and their 
family trusts who will continue to retain 
a combined interest in about 677,000 
shares. 


A 





Staveley Statistics 


‘Statistical geed in the Staveley 
Industries report and accounts provides 
a five- rather than ten-year view, which 
is as well in some respects as it is a pity 
in others. It is understandable that the 
present board of Staveley Industries does 
not wish to hark back to the years when 
reorganization upon reorganization in the 
machine tool sector of the group held 
progress back. 

But the five-year record shows how 
that sector has been brought back to 
profits. Losses of £259,000, £485,000 and 


- £95,000 in the first three years covered by 


the record gave way to profits of £152,000 
in 1974 and £528,000 in the past year. 
Over the five years, group pre-tax profits 


have risen from £922,000 to £3,628,000 ` 


on the back of a rise in turnover from 
£48:29 million to £80°74 million. 

The Staveley report is strong on graphs 
and a particularly good one included in 
the chairman’s statement concerns ‘Work- 
ing capital ~ times turned over’. This 


` shows that whereas in 1971 working 


capital was turned over 34 times and 


` about 3} times in 1972, it was turned over 


almost 6 times in 1975. 

The chairman comments that ‘to 
appreciate the importance of this im- 
provement, one has only to consider that 


in 1975. we would have required nearly 
£11 million more working capital if we 
had still been operating with ratios current 
just three years earlier’, During this 
period annual capital investment ‘has 
risen fst SE £2 million to almost ` 

5'5 milli 
$ The Se ‘of capital investment has now 
passed its peak and the rate in the imme- 
diate future is expected to come rapidly 
into better balance with cash flow. 
‘Capital investment projects’, states the 

chairman, ‘must compete for cash with 

additional working capital requirements 
arising from an increase in volume and 
from inflation’. 

At this point the chairman comments 
that control of working capital has. been 
an essential part of the financial dis- 
cipline introduced over the last five years, 
and he draws attention to considerable 
improvements in turnover ratios shown 
in the graph. 

Sales per employee of £5,000 i in 1971 
and £12,500 in 1975 are shown in another 
Staveley graph. Other graphs mirror the 
five-year record’s figures for turnover, 
pre-tax profits, earnings per share (up 
from 4:9p to 17-7p in five years) and 
return on capital — up from 6-8 per’ cent 


to 14°3 per cent. 
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Strong Markets 


If the year in the stock market carries on as it has begun, 1976 
will be a year and a half. Almost unanimously the forecast for 
1976 was that the gilt-edged market would lead the way — and 
lead the way it certainly has. 

Before the New Year was a week old both the short- and long- 
dated ‘tap’ stocks in the market had run dry; turnover was 
described as ‘substantial’ even in the most conservative quarters 
of the market, and prices fairly rocketed. 

: Although moving strongly towards the FT Index 400 mark, 
the equity sector was a pale thing beside the florid, gilt-edged 
market. The equity performance showed, however, that 
equities will go where gilts go provided the equity background 
remains reasonable. 

There are some still small voices faintly crying that the gilt- 


edged market rise cannot last for long, but few listen to such 


siren strains likely to tempt holders on to what they must 
obviously consider the rocks of profit taking. 

But, of course, no rise in any market goes on for ever, and 
no rise goes on for long at the pace that the gilt-edged market 


started with in 1976. Even before these words are in print, the _ 


market may have gone temporarily off the boil. 


Liquidity eroded ? 


One argument is that official sales of stock will have eroded the 

liquidity built up by the institutions last July. Further, that an 
upturn in short-term interest rates in the United States in the 
first quarter of this year may have a major impact on market 
sentiment and bring to the fore fears about sterling and the UK 
balance of payments. 

This, it is contended, will occur. before the first quarter of the 
year is out, but it is considered that there may be a temporary 
recovery in confidence in the second quarter as the reported 
rate of inflation declines sharply, The authorities, moreover, 
will take advantage of every favourable opportunity to sell 
stock to minimize'the extent to which the money supply expands. 

But since improvement in sentiment is likely to be short- 
lived, not enough stock will be sold to avoid difficulties in 
managing domestic monetary policy later in the year.. Then, 
against a background of rising international interest rates and 
rising world activity, it would be surprising if long-dated gilts 
made significant progress. : 

This is the view of the long-dated gilt-edged market taken 
by London stockbrokers Phillips & Drew. The pre-supposition 
is that interest rates in the United States will rise because of the 
expansion of’the American economy and the demand for funds, 

According to a number of commentators, however, the Ameri- 
can economy is not expanding at a particularly rapid rate and 
may even need an injection of cheaper money, rather than move 
to the point where dearer money is needed to slow the expansion 
pace down. s ` 

It is, nevertheless, realistic to accept that no matter how much 
stock is taken off the market this year, the authorities will be 
intent on replenishing the supply. Selling gilts is an utterly 
essential part of UK monetary control. 

There are, meanwhile, some reassuring comments concerning 
the UK economy. The latest CBI survey comes to the con- 
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clusion, as other surveys have done, that the worst of the re- 
cession is over but that recovery is slow to take hold. 

The economy’s state is akin to that of the retail trade which. - 
fervently hopes that 1975 registered the bottom of the recession 
and that the success of the January sales marks the beginning of 
recovery. But wise retail heads acknowledge that the real test 
is provided by what comes after the January sales. 

If sales then slump again, recovery is still some way off. 
The ‘feel’ in industry is‘ currently improving, but ‘feel’ has yet 
to be translated into trend, or trend into business. 

And while major sectors of industry — the motor industry is 
a prime example — remain so depressed, there must still be a 
question mark over the early strength of any move out of 
recession. oe eal 


Gilt-edged 
Two weeks ago this column considered that ‘on the hope of 
eased inflation and lower interest rates the long end of the market 
must be the New Year attraction’. So it has been, and as a 
matter of interest it is worth looking again at the stocks then 
mentioned. The table provides present prices and yields with 
those quoted two weeks ago alongside in brackets: 


Yield Yield 
Price (Interest) (Redemption) 

Funding 34 per cent 

1999-2004 . - 29ixd(272) 11°86(12°85) 12-77 (13-69) | 
Treasury 8 per cen : 

2002-06 .. .. 61. (563) 13°60(14-64) 13-73 (14-77) 
Treasury 53 per cent f 

2008-12 .. . 43% (394) 13-29(14-39) 13-43 (14-50) 
Treasury 73 per cent 

2012-15 .. .. 564xd (524) 13°71 (14-70) 13-72 (14-76) 
Equities 


The advance in equity prices has been accompanied by a strong 
volume of business and the ‘in and out’ of professional operators 
has not held the advance back for any length of time. It is 
rarely sound to take the year’s flavour from the taste of share 
prices in the first few weeks and there could well be a share 
shake-out before long, particularly since there are still plenty 
of losses to be used for gains tax purposes before the end of 


“March. 


U 
Profit and loss taking could indeed be the dragging factor in 
the equity market rather than any consideration of economic 
and industrial trends. But there are still plenty of shares that . 
rank.as ‘Buys’ in investment analysts’ books. Four of them are: 


Price Cover ` Yield = P/E 
British Electric Traction 25p shares 91 1-9. 7:2 11-2 
LRC International 10p shares “a 45 1-1 70 19:7 
Pegler Hattersley 25p shares 162xd 3:3 5-9 8-9 
Pilkington Brothers £1 shares 304 2'8 44 12:7 


British Electric Traction covers a wide range of industry from 
television rental and programmes through entertainment and 
laundries to quarrying, plant hire, printing and a general in- 
vestment portfolio. Strongly rising earnings are anticipated for 
the current year after comparatively modest growth in 1974-75. 


LRC International’s contraceptive interests are not the 
dominant factor in the group that they once were. Medical, 
toiletry and electrical products are now important. Recovery 
from losses in the United States is expected to lead to profits 
in the £5 million pre-tax region this year against £24 million 
AC rk ett 

Pegler Hattersley’s business is in valves for industrial and for 
building purposes. Half-year profits were more than 50 per cent 
up on a depressed comparative period, but for the full year to 
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March profits are expected to be in the £11-5 million~{12 beginnings of improvement in its various markets. Overseas 


_ million bracket compared with £9-35 million previously. 


Pilkington Brothers, the leading glass group, has reported the Group. . 


operations and licensing income are major forces in profits, 
The company has lately bought a key stake in the Rockware 


i ` 
1 





LIFE AT LLOYD'S” 
Tt is not always appreciated oùtside the 
Lloyd’s market that specialist syndicates 
write life assurance business. This is 


restricted to term assurance, which must , 
_ not run for more than 7 years. Within 


those limitations, there is a very active 
market, and, very often, premium rates 
are more competitive than those generally 
available in the company market. | 

As part of its Holdfast range of 
policies, the Lloyd’s broking firm, John 
Holman & Sons, are offering temporery 
life assurance at Lloyd’s, For many ages, 
for terms up to 7 years, premium rates 
are quoted on the proposal form. For 


. ages in excess of 56, a quotation will be 


provided on receipt of a completed 
proposal form. This facility is being made 
available to a wide range of insurance 
brokers throughout the country. The 
Lloyd’s market is flexible, and is prepared 
to adapt to different circumstances. 


COMMISSION AND PREMIUMS 


‘To some extent, life offices seem to be 
anticipating the changes in the commis- 
sion structure which many will be intro- 
ducing from July rst. Quite a number of 
reductions in premium for whole life 


_ policies are being made ~ particularly for 


non-profit contracts. Among the com- 
panies making: reductions has been the 
Royal. It has also reduced its rates for 
whole life profit-sharing ‘G’ Series 
policies. This is because it has reduced 
the portion of the, premium charged for 
the minimum death benefit. In addition, 
it has revised the basic with-profit sum 
assured at the higher ages. 

In the past, the basic sum assured has 
been calculated on the basis that, if 
bonuses were to continue at 80 per cent 
of the current rate, the basic sum assured 
would accumulate to the guaranteed 
death benefit after 30 years, or at age 75 
if sooner. Under the new method of 
calculation, the guaranteed death benefit 
will be accumulated after 30 years, or. at 
age Ho if sooner. Naturally, this results in 


substantial reductions in premium rates ` 


at the older age levels. There has also 
been a slight reduction in annual premium 
rates for ordinary whole life profit- 
sharing contracts. ` 


Another company, the Reliance 


- Mutual Insurance Society, has amended 


the terms for its Bonus Funding Plan. 
This takes account of the changes to its 
whole life profit-sharing premium rates 
and the improvements to its decreasing 
term assurance premiums. 


For ages under 44 next birthday at 
entry, the Reliance Mutual says that, 
using the Bonus Funding Plan with a 
selected age of 70, the initial monthly 
premium is lower than that charged for 
conventional non-profit life assurance. 
With the Bonus Funding Plan, assuming 


that current bonus rates continue, the 


death benefit will increase by 4 per cent 
per annum after the selected age and, of 
course, the premium reduction takes 
place at the end of the premium payment 
term under the decreasing term assurance. 


DISCRETIONARY TRUSTS -- 


In. the past, many life assurance policies 
were arranged and settled on discretionary 
trusts with a view to estate planning, 
with the effect that the settlor retained 
control over the policy. At one stage, 
Save & Prosper suggested that the pay- 
ment of a further premium on such 
policies would be treated as: the creation 
of a new discretionary settlement for 
capital transfer tax purposes. Save & 
Prosper say it now appears that the 
Revenue take the view that the payment 
of further premiums merely increases 
the value of the property which is already 
in the trust, rather than involving the 
addition of further property to the trust. 
It appears, therefore, that the position 
in respect of such policies is not so unfor-_ 
tunate as, at first, was supposed. 

If, however, the value of the policy is 


‘(or is likely to become) greater than 


£15,000, consideration should still be 
given to the irrevocable exercising of dis- 
cretion to avoid an unnecessary capital 
transfer tax charge on vesting of the 
policy. 


HOME INCOME PLANS 


Over the past few years, a significant 
number of elderly house owners have 
used the ‘package’ arrangements whereby 
a mortgage is raised on the house and 
this is then used to purchase an imme- 
diate annuity, so as to provide a supple- 
mentary income for life. 

The Finance Act 1975 rendered it 
impracticable for any elderly person who 
started such an arrangement after March 
26th, 1974, from taking out a second or 
later loan under his or her scheme. This 
was because the effect of Schedule 2 of 
that. Act was to impose a tax charge on 
the amount of the second loan as though 
there has been a surrender of rights under 
the original annuity contract. f 

The Treasury has stated that this effect 
was not intended; the situation will be 


corrected in the next Finance Bill. In the 
meantime, no tax charge will be raised in 
cases of this kind. S 
REVERSIONS AND LIFE 
INTERESTS 


A brief and simplified guide to reversions 
and life interests has been published by 
the Lancashire & Yorkshire Reversionary 
Interest Co. The booklet discusses the 
outright sale of a reversion, a loan against 
a reversion, and a ‘deferred charge trans- 
action which produces a loan with no 


interest payable during the life-tenant’s . 


lifetime. Instead, a larger capital sum 
(fixed at the outset). is payable to the 
company out of the borrower’s share in 
the trust fund at the death of the life- 
tenant. 

The booklet also discusses the provision 
of a loan against a life interest, enabling 
the borrower to have the use of some 
capital during his lifetime without selling 
his interest. 


CLYDE GENERAL REPORT 


Reporting to holders of units in the Clyde 
General Trust Fund, the managers point 
out that the price of units has not kept 
pace with the rise in the stock market 
indices over the last year. They explain 
that this is because overseas holdings still 
represent 20 per cent of the fund, and 
overseas markets have not risen to the 
same extent as the UK’ market. 

Changes in the Fund during the pre- 
ceding six months included a large 
reduction in the South African holdings 
and thé mining and property sectors, and 
an increase in North America. There was 
also a substantial increase in industrial 
holdings and smaller increases in oil and 
wines and spirits. 

‘The managers consider the short-term 
outlook for the stock market to be good. 


UNIT TRUST GUIDE 


What. is claimed to be the first popular 
guide to unit trusts has recently appeared. 
under the title Unit Trusts: What Every 


‘Investor Should Know. ' 


Written by Christopher Gilchrist, it is 
published at £1-95 in paperback form’ by 
Woodhead-Faulkner Ltd, of Cambridge, 
in association with Slater Walker Trust 


Management Ltd. 


The guide answers many of the ques- 
tions in the minds of existing and poten- 
tial unit holders, and. is a useful book for 
anyone who wants: to learn more about 
unit trusts. 
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What a change between January 
6th, 1975, and January 6th, 1976, 
for The Stock Exchange. It was on 
January 6th fast year that the stock 
market bottomed after one of the 
steepest and deepest Bear markets 
ever experienced. l 

It was the ferocity of it that hit so 
hard. The market had barely survived 
a bruising and wounding year. Some 
of the wounds had been mortal. 

Another month of stock -market 
.destruction would have struck some 
more mortal blows. But from January 


6th reconstruction began, the Bull’ 


market set in and from the depths of 
146 the FT Index had more than 
doubled within three months. 

And on January 6th this year, with 
the FT Index all set for 400 and a 
calendar year of splendid turnover 


at rising prices behind it, The Stock. 


Exchange found itself with a new 
Chairman. Mr Nicholas Goodison, at 
41, is the youngest Chairman of the 
Council since the war. 

Although’ only a Stock Exchange 
member since 1962 and a Council 
member since 1968, Mr Goodison 
chaired the Advisory Committee whose 
recommendations led to the re- 
organization of The Stock Exchange’s 
structure, and particularly to the ap- 
pointment of a chief executive. 

Mr Goodison may be considered 
by many as representative of the 
new professionalism of The Stock 
Exchange and his election as a final 
breaking of the ‘exclusive club’ élitism 
that has been a thinning thread for 
some years. It will be interesting to 
see how the elections for Deputy 

` Chairmen go in June. 


‘CELEBRATED 


The new Chairman's appointment on 
the anniversary of the bottoming of 
the Bear market and the beginning 
. of the Bull has certainly been well 
and truly celebrated. On Friday of 
last week, after the Treasury had an- 
nounced the issue of two new tap 
stocks on attractive terms, both the 
gilt-edged- and equity markets in- 
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dulged in a few hours of near- 
ecstacy. 

Those hours put two points on long- 
dated Government stock’ and took 
the FT Index through the 400 mark 
for the first time since September 
1973. What surprised dealers was not 
necessarily the extent of the rise in 
prices but the extent of the volume of 
money chasing prices upwards. 

The assumption was that there has 
been a general under-estimation of 


the increasing investment power of 


pension fund money. The cumulative 
effective of ‘topped up’ funds and 
the increase in contributions stemming 
from the major salary and wage in- 


‘creases of the recent past is at long ` 
last coming through in stock market ` 


support terms. 

A sign of the pension fund times is 
that the Coal Board pension funds 
have earmarked an initial £10 million 
for venture capital investment in in- 
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- dustry on virtually a merchant banking 
. basis. The funds’ problem is to find’ 


industrial demand for the money., .- 


ADVANCE 
Another sign is the 26 per cent 
advance shown in new yearly 


premiums recorded for lifé assurance 
and annuities in 1975. New yearly 
premiums reached £943 million, much 
of it from the expansion of ’Group 
Schemes’ which, means private pen- 
sion fund business put through the 
various life offices. New sums assured 
rose by 31 per cent to £34,100 million 
and new annuities rose 17 per cent 
to £1,100 million a year. , 

An adverse feature was the sharp 
drop in single premium business as 
the result of the near-disappearance 
of Guaranteed Income ‘Bonds, the 
issue of which created problems for 
small insurance companies predomi- 
nantly in this type of business. 
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Rates and Prices 


Closing prices, Monday, January 12th, 1976 


Bank of England Minimum Lending Rate 


April18,1975 .. 92% Nov.14,1975 ..113% Day today 103-103% Bank Bills 3 
May 2,1975 ..10 % Nov.28,1975 ..111% 7 days 108-103% 2 months 104%—107%% 
July 25,1975 ..11 % Dec.24,1975 ..114% 3 months 107-103} % 
Oct.3,1975 ..12% Jan.2,1976 ..11% Fine Trade Bills 4 months 10-10} % 
> , 1 month 114—103% 6 months 1075-104 % 
Finance House Base Rate 2 months 114—104% 
January 1st, 1976. 114% 3 months 114—107% 
Certificates of Tax Deposit E" Three Months’ R SE 5 
October 1st, 1975; + ` 
interest on payment of tax 10%; roe authority deposits ia 108% 
withdrawn for cash 6% ocal authority, bonds se a. 103 -103% 
Sterling deposit certificates , 10-103% 
Euro-sterling deposits .. 103 -103% 
FT industrial Ordinary index S S 2 4: 
January 12th, 1976 396-9 Euro-dollar deposits « 54 54% 
_ Treasury Bills ' Foreign Exchanges 
Oct. 31 .. £11:4103% Dec.6 ., £10-9775% New York .. 2:0325 Frankfurt.. 5-2900 
Nov. 7 ., £11°:2896% Dec.12.. £10:8931% Montreal 2-0580 Milan 1386-50 
Nov.14 .. £11-0884% Dec. 24., £10-6440% Amsterdam.. ‘5:4250 Oslo 11-2800 
Nov. 21 ..°£11-0385% Jan.2 .. £10-4923% Brussels .. 76-7500 Paris 9-0775 
Nov.28 .. £10:9880% Jan 9 .. £10:-2766% Copenhagen 12:4850 Zürich 5:2925 
Gilt-edged ` ` 
Consols 4% +e 283 Treasury 9% 1994 vs — 71$ 
Consols 24% .. . 183 Treasury 84% 84-86, .. iv . 83 
Conversion 34% Sa .. 273 Treasury 83% 87-90 .. pm .. 72$ 
Funding 34% 99-04 .. dë — 30 Treasury 63% 1976 z ae 4. 974% 
Funding 54% 78-80 .. 874 ` Treasury 34% 77-80 84 . 
Funding 54% 82-84 762 Treasury 34% 79-81 834 
Funding 53% 87-91 573% Treasury 5% 86-89 564g 
Funding 6% 1993 ae d .- 54% Treasury 54% 08-12 : 433 
Funding 64% 85-87 .. Si .. 723 Treasury 23% . ie eth .. 188 
Treasury 124% 1993... vi . 91$ Victory 4% e CR a . 983 
Treasury 93% 1999 714 War Loan 34% .. Es .. 26% 
Retail Price Index (Jan. 1974==100) 
Jan, Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 . 82-9 83-3 83-6 844 848 85:3 85-6 86-3 86:8 880 883 988-7 
1973 893 899 904 921 928 933 93:7 940 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111:0 1132 115-2 116% 
1975 119-9 121-9 1243 129-1 134-5 137-1 138-5 1393 140-5 142-5 144-2 


Money Rates 


{For earller index numbers on this basis, see February 27th, 1975 issue, page 292.) 
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SAVE YOURSELF ` 
TIME AND BRAIN FATIGUE | 


A pocket-sized calculator can do both 
(It can also save you money when shopping) 


We now ‘stock a small but carefully chosen range of calculators 
which we consider are particularly suitable for accountants and students. 


Ae an introductory offer and for a limited period we can ) $ og 
supply at competitive prices the ‘Commodore’ calculators shown below. 


CBM-GL976MR 


Similar in appearance 
to GL997R with 7-digit 
green fluorescent 
display. Model ` i © 
features single key 
memory and Add/on 
discount per cent keys. 
Ni-cad rechargeable 
batteries included. 
AC/DC adaptor/ 
„recharger included. 
1-year guarantee. 

Sh. wt. 12 ozs.- 


CBM--GL979D 


© 7-digit green 
fluorescent display. 

@ Add on/discount 
per cent key. 

"e Memory store. 

@ 1/x, x. 

@ Exchange key. 

@ Floating decimal 
point. 

@ 1-year guarantee. 

@. Size 14°Hx 
27 Wx 53°L. 

@ AC adaptor is an 
optional extra, 

@ Operates from two 
standard penlight 
batteries. 


CBM-GL997R custom GREEN LINE 
PORTABLE RECHARGE- ` 

ABLE ELECTRONIC 
CALCULATOR WITH 
4-KEY MEMORY. 
Unique gréen 
fluorescent display. 
Easy to read even in 
bright sunlight. 
Add/on discount 
per cent key. 
4-Key memory. 
Automatic constant. 
Exchange register key. 
8-Digit display 
capacity with 
automatic floating 
“decimal. f 
Algebraic logic. 
Zero suppression. SNE 
Rechargeable Ni-cad - 
batteries included. 
1-year guarantee. ` 
Size: Wen x 23°W x Bit, 
Sh, wt. 12 ozs. 


R.R.P. incl. VAT 
£1831. 

Our Gei incl. 
VAT £16:95, 


CBM-SR4148R A highly sophisticated 48-key 14-digit recharge- 
able scientific notation electronic calculator, including adaptor charger. 
14-DIGIT DISPLAY. 


R.R.P. Incl. VAT £1182. 
Our price incl. VAT £9°95. 
A.C. Adaptor (Ref. GL) £2°20 


CBM-SR7919D a Low cost FULL 
FUNCTION SCIENTIFIC CALCULATOR 
It operates on a standard 9v battery, A/C 


R.R.P. Incl. VAT £1614. 
Our price incl. VAT £1496, 


adaptor optional. 


@ 8-DIGIT DISPLAY, Convertible to 5-digit ` 
mantissa plus 2-digit exponent. 


ACCURACY. Calculates and stores in memory 14 di 
while displaying 10 most significant in the mantissa. 
EE, EE}, EE+. Exponent entry plus exponent 


gits roc 





shift keys.. 

ALGEBRAIC LOGIC. 
MEMORIES. Two independent storage memories, 
STOT, STO2, RCL1, RCL2, 

£1. Automatic memory summation key. ` 
SPECIAL KEYS. Parenthesls, Polar-rectangular 
co-ordinate conversion, degrees-radians 
conversion T. 

LOG KEYS, ex, Ln, Log, ` 10x, 

STATISTICAL KEYS. Xn x Kee ‘(mean and 
standard deviation). 

TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 
COS-1, TAN, TAN-1. 

POWER KEYS. vk, x$, AN xy 

STANDARD KEYS, x «>y, Se 1/x, CE/C. 
And last but not least the standard four 
function and arithmetic keys + — x + = 
DIMENSIONS. 14°H x 3°Wx 634L, 
GUARANTEE. 1 year labour and parts. 


@ EXPONENT ENTRY, (Calculator also 
automatically goes into exponent mode when 
normal 8-digit capacity is exceeded although 
full 8 digits are retained within the calculator 
and can be recalled If desired.) 

ALGEBRAIC LOGIC, Makes non-scientific 

calculations easier. 
` MEMORY. Store, recall, memory, plus. 

LOG KEYS. eX, Ln, Log, 

TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 

COS-1, TAN, TAN-1. 

_ POWER KEYS. yx, x3, VX. 

STANDARD KEYS. x<—>y, deg yx, EN 
ée standard four function. ‘and arithmetic 





S+—X b= 
DIMENSIONS. ScH x2B"Wx 5S L. 
GUARANTEE. 1 year labour and parts. 
AC ADAPTOR is an optional extra 





R.R.P. incl. VAT. £18°31, 
Our price Incl. VAT £1695, 
A.C. Adaptor (Ref. 708) 
£2:20 incl. VAT 


Leet Et ee este ar eee ORDER FORN aes eS Seier tes Soe 
GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 
Please supply (Insert the number of each item required) 


` GL979D ‘GLS76MR GL997R 
at £14-96 at £16-95 


R.R.P. incl. VAT £53°95 
Our price incl. VAT £49°95 





| A.C.. Adaptor 
at £2-20 


SR7919D 
at £16-95 


A.C. Adaptor 
wnt £220 


SR4148R 
„at £49-95 


at £9-95 





| 
| 
| 
| 


Name and Address 
(BLOCK LETTERS PLEASE) 


Add 50p for postage and packing. | 
Remittance enclosed E. — E 


SE 


Please Note ~ Strictly Cash with Order 


ioe ree age 


D 
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TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and Index may be bound by 
Inserting a new metal rod each week. 
The case is covered in blue cloth suitably 
worded and of an extremely attractive ` 
appearance worthy of the best book- 
case. 


£1°62 including VAT. (For Personal Shoppers) 
£2°16 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 





Make sure of your copy of 
THE ACCOUNTANT | 


SUBSCRIPTION ORDER FORM 


‘Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
: Subscription 
Aa WE 
Date Studentship registered: 
EE i - ee 
EE O Aaaa be Ssasevasecasviasbapeedebtensbatssiesee 
Counter-signature for student's SUDSCTIPTION ee Expiring : 
` (Principal, head of department, or tutor) 
Remittance enclosed £ i IR dÉ ere ee ee 
Rates: £18-50 for one year; £10 half-year. Professional body: 


Airmail edition: £25 for one year; £13-50 half-year. 
Students’ concessional rate: £10-50 per year. 


ERSESEREREEENEE REESEN NEE RERE sean sepeassosseDaaunnoonareesssegnennene 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
POSIT F 0 PS TTS ON EE N O E AE A E De SAE RES I ES io A ANA i ET SS EN} 
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CIPFA COUNCIL STATEMENT 





1. The Institute has never found it necessary to impose (as some 
professional bodies do) a formal code of conduct upon its 
members. Most Institute members hold official appointments 
with local or public authorities and have the obligations, both 
statutory and conventional, associated, with the public service 
and the duty both to their employers and the general public 
to observe the highest standard of integrity in the performance 
of their duties. Fortunately, lapses from these standards are 
extremely rare among members, and this is a great credit to 
the Institute and a matter in which it might properly take pride. 
2. Nevertheless, the Council believe it desirable in the interests 
of members and the Institute as a professional body to issue 
some general advice on professional conduct which could be 
used as guidance in cases of difficulty. Additionally, there are some 
matters on which ad hoc statements by the Institute have been 
made from time to time and which might usefully be reiterated. 
3. It is not practicable, however, to provide a formal code of 
conduct which would cover every conceivable circumstance, 
and members are advised to seek the Council’s advice where 
there is any element of doubt about a situation or a proposed 
course of action. 


Constitution 


4. The following provisions in the Institute’s Royal Charter 
and Bye-laws are of relevance: a 

(a) Under Charter article 4 (c), one of the ancillary objects of 
the Institute is the preservation at all times of the profes- 
sional independence of qualified accountant members of the 
Institute in whatever capacities they may be serving; 

(b) Under Charter article 5, it is provided that the Institute 
shall not carry on any trade or business or engage in any 
transactions with a view to the pecuniary gain or profit 
of the members. It follows that the Institute cannot function 
in a manner which would make it a trade union; 

(c) The disciplinary powers of the Institute Council are 
contained in bye-laws 23 to 26, and bye-law 23 begins: ‘If 
in the opinion of the Council any member is guilty of dis- 
honourable or unprofessional conduct or of conduct 
prejudicially affecting the welfare of the Institute, he may 
be suspended from membership for such period as the 
Council may determine or may be required to resign his 
membership, or may be expelled from membership.’ It 
should be noted that the Council has wide powers to detet- 
mine whether or not a member’s conduct is unprofessional or 
prejudicially affects the welfare of the Institute, and that this 
power is not in any way circumscribed by statements made 
by the Institute advising members on professional conduct. 


Professional conduct 


5. Members must have scrupulous regard to the high standard 
of conduct and integrity expected of members and for the 
reputation of the Institute. The only acceptable standard for 
‘members of the Institute is complete honesty and integrity. 


Professional obligations 


6. Members are expected to maintain the highest standard of 
professional knowledge throughout their careers and to maintain 


THE 
ACCOUNTANT 81 


~ . . Professional Obligations 


and Conduct 


Guidance to Members 


continuous study to this end. The Institute’s work and progress 
are centred upon voluntary service by members, and each 
member is asked to consider what personal contribution he can 
make both to the Institute and to the public service generally. 


Conflict of interest 

7. Officers serving in local government are required to observe 
the statute law on disclosure of interest, and officers serving 
in other public organizations have similar official rules. In the 
treatment of interests, complete openness should be observed. 
The appearance of a conflict of interest could be as damaging 
as the existence of a conflict, and members should do their 
utmost to ensure that in all their activities, both professional 
and private, the appearance of a conflict does not arise. 

8. The Council believe that the public interests of the or- 
ganization which a member serves should always transcend 
his personal interest and, if any doubt exists about a possible 
conflict, then this of itself is a sufficient reason not to pursue 
the business or personal interest giving rise to that doubt. 


Observance of the law 


g. It is the financial officer’s reponsibility to do his utmost to 
maintain’ the financial soundness of the organization he serves, 
and where appropriate to advise the organization of the financial 
consequences of legislation and of any course of action they 
propose to take in relation to it. So far as it lies within his 
sphere of responsibility, it is his duty to apply the law and 
comply with the law. 


Withdrawal of service 


10. Because the Institute does not hold itself out to represent the 
personal interests of members, members must not directly or 
indirectly associate the Institute with any negotiation, decision 
or action relating to terms of employment. 

11. In the opinion of the Council: 

G) the withdrawal of a member’s service does not of itself 
constitute unprofessional conduct; 

(ii) it would not normally be in accordance with the standard 
of professional conduct required of a member for the 
member’s service to be withdrawn in a manner contrary 
to the procedure agreed between employers and employees 
for settling disputes. : 


Hospitality and gifts 

12. Reasonable entertainment of clients or customers is now an 
accepted business practice: The Institute considers, however, that 
the acceptance of gifts other than mere tokens goes beyond what 


Ze proper for a public official, whether or not such gifts actually 


do, or are intended to, influence him ‘in his official capacity. 


Use of confidential information 

13. A public official necessarily acquires much confidential 
information. He should reveal such information only to those 
entitled to receive it, It is a' grave betrayal of trust to use con- 
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fidential information for the ‘personal advantage of himself or 
of anyone known to him, or for the furtherance of any interest 
other than that of the organization which he serves. Sé 


Accounting standards ._ a 


14. Members are expected to observe. relevant accounting 
standards promulgated by the Institute or by the Accounting 
Standards Steering Committee or the International Accounting 
Standards Committee. 


Audit 


15. Members who are engaged in private practice are expected 
to observe the same standards of, personal conduct as are rele- 
vant to other members of the major accounting bodies. This 
means, for instance, that they should not advertise for business. 
Members should note that membership of the Institute, as 
such, does not entitle them to audit the accounts of companies 
incorporated under the Companies Acts or the accounts of other 
organizations with comparable audit provisions and require- 
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Use of professional qualifications SC 

16. The Council have considered the extent to which Institute 
qualifications or ‘designations should be used on letter headings” 
where members are directors of firms of financial brékers or 
similar organizations. The underlying principle to be followed 
is the avoidance of circumstances which would suggest that 
the professional qualification of a member is being used, ` 
directly or indirectly, as an inducement for obtaining business, 
either for the member or for the firm with whom the member 
is associated. In general, however, the Council have agreed 
that no objection need be taken to the use of designatory letters 
where members’ names are printed in letter headings. 


Acceptance of appointments 


_ 17. It is the usual practice for the offer of an appointment to 


be made orally to one of the candidates at the conclusion of 
interviews. In the Council’s view, although a candidate is at 
liberty to withdraw up to the point at which an offer is made, 
it is a breach of professional etiquette to withdraw following an 


ments. >., . 


oral acceptance without specific reservations on either side. 





Whatever Happened 


in °75? 


So far as 1975 is concerned, it is unlikely that it will go down as a year when the 
office equipment industry launched any startling innovations. Time was, not so very 
many years ago, when the Business Efficiency Exhibition could be ‘counted on to 
produce innovations in at least three or four different aspects of office administration. 
Admittedly, many of these later proved to be. of less practical use than their 


originators had hoped, and quickly dis- 
appeared from the scene. ` 

But last year’s Business Efficiency Ex- 
hibition was largely devoted to furniture, 
filing and the less sophisticated items of 
desk-top equipment. Not that it was any 
the less successful for that, for these days 
there are a number of specialist exhibi- 
tions devoted to the more sophisticated 
types of office equipment. There are exhi- 
bitions devoted to in-plant printing equip- 
‘ment, mini-computers and terminals, 
microfilm techniques and now we are even 
promised specialist exhibitions, covering 
office copying and word processing. 

All this specialization is indicative of 
the increasing sophistication of many 
forms of modern office equipment, a 
trend which has been noticeably growing 
in momentum for the past decade.’ In 
larger organizations the time ‘has long 
since passed when specialist staff were 
required to handle the mechanics of the 
various office routines. As well as the 
accountant who deals with financial 
matters, the accounts “manager who 
knows how to handle day-to-day paper- 
work efficiently is essential. 


H 


While the international companies, 
nationalized industries and local and 
central government administrations are 
now second or third generation computer 


users, with back-up centralized office: 


services, medium and small companies — 
together with the larger professional 
practices — are increasingly turning to 
office mechanization to solve their 
administrative problems. 


New equipment 


Against this background there are now 
mini-computer-based accounting systems 
which will handle the accounting require- 
ments of medium-sized companies, 
medium volume plain paper copiers, 
automatic desk-top offset duplicators, 
centralized. dictation systems for about 
I2 users, and intercoms for offices of 
all sizes. 

Specifically, 1975 saw the introduction 
of desk-top print/display calculators at 
prices which, bearing in mind the addi- 
tional facilities provided, are competitive 
with mechanical add/listers. 





Portable dictation equipment has, of: 
course, been around for some years. But 
the latest version is not only smaller but 
fits into office dictation systems, with the 
provision of facilities to transcribe directly 
from the tape cassettes used in pocket 
recorders both to individual transcribers 
used by executives’ secretaries and those 
used on centralized systems in the typing 

ool. 
W While the price of the simple four 
function pocket calculator seems to have 
reached rock bottom at around the £10 
mark, more sophisticated programmable 
display calculators, mostly for the tech- 
nical market, have also been introduced 


` at prices which would have been unheard 


of even twelve months ago. 

Among the non-mechanical equipment, 
filing is now receiving more attention than 
for some years past. On the one hand, 
last year saw the introduction of auto- . 
mated housing units suitable for medium- 
sized offices, while lateral filing Jong 
used by large organizations—is now 
being distributed through office equip- 
ment dealers in a form which will enable 
smaller offices to .plan flexible filing 
systems. This is undoubtedly a result of 
the high-cost of office space and the 
requirement for businesses to keep even 
more comprehensive records. ` 

Finally,.where office furniture is con- 
cerned, more attention is being given to 
flexibility. Most furniture is now offered 
in modular form, so that each work 
station can be equipped with the type 
and quantity of draw space needed, even 
where the furniture is of conventional 
appearance. Improvements have also 
been made in office seating to increase 
stability and make a more comfortable 
sitting position possible. ` 

It is, however, only fair to point out 
that anthropometric office seating has 


































been available for more than a decade. 
_ According to the industry, users have 

“been slow tg appreciate the advantages of 
allo eir staff to sit comfortable at 
es work, 









` Pocket Calculator de luxe 


A slimline pocket calculator with a silver 
metallic finish, which comes complete 
with pocket-wallet and accessories, in- 
` cluding ballpoint pen, note pad and credit 
card holders, is the latest offering from 
Rockwell. Known as the Rockwell 24K, 
it costs £24°95, including batteries and 
battery recharger. 

The calculator itself has a large green 
display, fully addressable memory along 
with other features, and functionally 
appears to be similar to the 24RD, 
previously described. 

_ With pocket paging devices, pocket 

< calculators and pocket dictation machines, 

the modern executive will soon have to 

ask his tailor to make him a suit with 

` special pockets for all the office equip- 

— ment he is required to carry around on 
his person! 






Improved Document 
Conveyor 


Dialled Despatches Ltd has introduced 
an improved version of their PaperLink 
document conveyor. This is an electronic- 
ally controlled ringmain airtube system 
» with greater carrying capacity, tighter 
“traffic control, higher speeds and inter- 
change links to join any number of ring- 
“main together. 

Each carrier will take over 400 punched 
cards, or a two-inch thick pile of A4 
` documents and the speed of operation is 
20 mph. For larger systems the ring can 
„either be enlarged to include up to 128 
stations or a second ring can be inter- 












The PaperLink electronic airtube’s control 
insoles and main send/receive station. 


The new Swingline Collator from Sandhurst. 


connected to the first, using an inter- 
change link. 

In one installation at the British Steel 
Corporation nine ringmains are linked in 
a system well over 20 miles in length. 

Dialled Despatches Ltd, Gosport, 
Hampshire. 


Visible Record System 


The Cottenham Control System, a 
visible record system suitable for a wide 
range of applications including stock 
control, production control, personnel, 
sales and financial records, has recently 
been announced. The system comprises 
units each holding up to 1,344 cards. 

A one-unit system suitable for the 
desk-top costs under £50, two units with 
cards and trolley around {130 and a 
four-unit system and metal cabinet about 
£275. Worktables and chairs to complete 
the work stations are also available. 

The prices quoted are for standard 
cards but the system can be tailored to 
meet special requirements. 

Cottingham Press & Equipment Co 
Ltd, Stratford Road, Buckingham. 


Large Display Calculator 


A full memory pocket calculator, the 
Rockwell 24RD, features green digitron 
type read-out with digits 5-5 mm high, 
as large as those used on some desk-top 
machines. Other features include a per- 
centage key, memory indicator, square 
root key, change sign key and a duel clear 
entry/clear all key. There is automatic 
constant on all four functions and auto- 
matic underflow. 

Powered by four AA penlight batteries, 
the calculator costs £17-95, and an AC 
adaptor is available as an optional extra. 

Rockwell International Sumlock Anita 
Ltd, Anita House, Rockingham Road, 
Uxbridge, Middlesex. 


Collator for the Smaller 
Office 


A simple hand collator, capable of a 
hourly output of up to 10,000 sheets, has 
been introduced by Sandhurst (Britannia 
Ltd. Weighing 12 lb, it measures 14 in. 
high by 12 in. wide by 15 in. deep, and i 
therefore, easy to carry around the offici 
It incorporates six stations, each having 
capacity of 200 sheets and will han 
quarto, foolscap and A4 size in most 
the weights of paper normally used in th 
office. 

A simple collating device can savı 
considerable amount of tedious manu: 
work. Whether this is the one for vo 
depends on whether you have a need 
collate appreciable numbers of overs 
documents, as is frequently the case 
professional offices. 

Sandhurst (Britannia) Ltd, Spindl 
Way, Crawley, Sussex, 


Add an Intercom 
to your PAX 


Organizations using PAX internal tel 
phone systems can now add a Cont 
direct speech facility to it, with 
discarding any of the original equip 
ment, 

The new Contacta 5000 is virtua 
two instruments in one: the bas 
Contacta station for direct speech use 
with integrated handset, and circuit 
for linking to the PAX telephone. 

Each intercom has two functions. Th 
user can lift the handset and key t 
number of another person on the in 
ternal telephone system, his call going 
the PAX itself. He can also leave th 
receiver in its cradle and call any of 
colleagues with Contacta instruments 
talk to them using the direct ‘sp 












he new Contacta can be introduced 
existing PAX systems in economic 





































Banking by Computer 


~ It has long been feared that the day will come when the 
ter will turn upon and destroy its master, and from 
forward rule our world. Recent experience with one of 
yor banks, the name of which is too well known to deserve 
further advertisement, has led me to believe that either 
dreaded day has arrived, or the bank has allowed the 
ession of so much money to go to its head. 
For business reasons I have an arrangement with the bank 
hereby, should the balance on current account fall below a 
‘ain figure, a stated amount shall be transferred from the 
osit account. This works well until the time that the deposit 
aunt is empty. At that point one would imagine that the 
cess would be halted. But no; the computer will still go about 
appointed task and before long I find that my deposit account 
stantially in the red. 
is, as you would imagine, is embarrassing for both myself 
ay bank manager. He frets and, while demanding to be 
imbursed, declares that there is nothing he can do about it, 
cannot tell the computer to stop behaving as instructed 
en the ‘barrel’ runs dry, and that I must appreciate this and 
ge my system. 
“his I will not do but it did oecur to me that, if I were to add 
he first system a complementary reversal procedure, I could 
the computer happy even after transferring ad infinitum 
existent money back and forth between empty accounts. 
hen I suggested this to my bank manager, he looked rather 
and I did not have the heart to proceed. 


Yours faithfully, 


s, Glamorgan. M. J. GREENER, BA, FCA. 


tection for the 
elf-Employed 


_~ I wish to draw the attention of those of your readers who 
practising accountants to the tremendous importance of the 
formed National Federation of Self-Employed. Despite 
adverse publicity recently given to this body and its appar- 
ly disorganized formation, the Federation has survived and 
currently consolidating its position. 

he potential strength of this voice for all self-employed and 
idependently controlled businesses is limitless. Far too long 
as the small private sector of business been shackled, enslaved 

d constantly harassed by successive governments. trade 
ons and big business alike, and far too long has no voice been 
aised in resistance to the impositions placed upon this most 
efficient sector of private business. A voice is now available 
through the National Federation of Self-Employed and has 
already been heard in the corridors of power. 


multiples of 5 up to 20 and then in steps of 
20 up to an unlimited capacity. This could 
be a solution to the problem of providing 
inter-office communication’ in the pro- 
fessional office where the advantages of 


direct speech are needed, while at the 
same time preserving the confidentiality 
of the PAX system when thig is ie’ 
Contacta Communications “Ed, 32 
Pope Road, Bromley, Kent. : 





‘Professional expertise and sound support is still required, 
however, in much larger numbers and the accountancy pro- < 


fession should be able to provide many more members from ` a 


the ranks of self-employed practitioners. Apart from the most 
obvious fact that the largest portion of our income is received © 
from the independent business, there is the point that we are 
forced to be self-employed by the dictates of our professional 
code, and we need a strong protective body other than the 
Institute to represent our position as such. 

The smaller private sector of business must be represented 
at the same levels as the TUC and the CBI. for whatever 
decisions and agreements are reached by these bodies inevitably 
affect the smaller business. Specialized bodies can only protect 
sectional interests, but the National Federation of Self- 
Employed can speak for all — and with a possible membership 
of two million the noise should be loud enough for all to hear. 

If any readers require further information, please com- 
municate with the head office at 32 St Annes Road West, 
Lytham St Annes, Lancashire FY8 1NY; telephone (STD 0253) 
72797 5-720911/2/3. : 

Yours faithfully, 


D. DEXTER, Fca. 


Regional Chairman, Lincolnshire Region; 


Horncastle, Lincs. | NATIONAL FEDERATION OF SELF-EMPLOYED. 


Statistical Sampling 


Str, ~ I fail to see why Mr D. A. Leslie (January 8th issue) 
should dispute that the normal curve is the graphical basis of 
statistical sampling when nearly all textbooks on statistics 
proclaim that it is — in particular, Yule and Kendall’s An 
Introduction to the Theory of Statistics in the chapter on the 
sampling of attributes, paragraph 17.7. 

The whole fallacious concept of confidence levels was 
originally derived from Abraham de Moivre’s theory that not 
only does the normal curve simulate the binomial distribution 
but that the area under the normal curve, in addition to simulat- 
ing the number of possible outcomes from a given number. of 
trials, could also reflect the confidence level which could be given 
to a lower number known as the standard deviation: ` ` 

Two units of standard deviation were supposed to give a 
confidence level of 95-43 per cent and three units of standard 
deviation a confidence level of 99-71 per cent. As befits a very 
great mathematician, the mathematical calculations are highly 
elegant and ingenious, but the conclusion is entirely fallacious in 
that possible outcomes are not the same as confidence levels. 

The cumulative Poisson distribution is another ingenious 
attempt to simulate the area under the binomial histogram when 
the success or failure rate is very low, but here again this is 
erroneously assumed to measure confidence levels. 

I would agree in principle with Mr Leslie that the hyper- 
geometric approach which takes account of the reduction of the 
population when each sample unit of the sample is extracted is. 
an improvement; but is completely worthless if grafted on to 
the edifice of nonsense which has accumulated on the subject 
of probability and sampling. 

Yours faithfully, 


London Wr. P. L. GRIFFITHS. 





























Eke v. Knight 


` Ion the High Court of Justice (Chancery Division) - 
November rath, 1975 


(Before Mr Justice Fox) 


Income tax - Interest received — Claims for child allowance ~ 
Dependent relative allowance ~ Sections 10 and 16, Income and 
Corporation Taxes Act 1970 ~ Sections 17 and 51, Taxes 
Management Act 1970. 


_.. The appellant was assessed to income tax for 1968-69, 1969-70 
and 1970-71 in respect of interest in the sum of £50 each year. 
_ In the absence of information, the Inspector asked the Com- 
missioners to issue a notice under section 51 (1) (b) of the 
‘Taxes Management Act 1970, requiring Mrs Eke to make 
_ available for inspection various documents relating to her bank 
< account, and the Commissioners issued the appropriate notice, 
requiring her to make available for the inspection of the 
_ Inspector the pass-books or sheets of all bank deposit accounts 
or certified copies existing in Mrs Eke’s name, and covering 
the appropriate period, j 
As Mrs Eke did not comply with the notice and did not 
attend adjournments of the hearing of the appeal, the Com- 
missioners eventually awarded certain penalties against her and 
. ge there was no attendance by or on behalf of Mrs Eke at a 
_ further hearing, they confirmed the assessments. 
_. With regard to the claim for allowances, the Inspector was 
hot satisfied on the evidence that Mrs Eke had contributed to 
_ the maintenance and upkeep of her two brothers who were at. 
educational establishments in Nigeria. The Commissioners 
eme to the conclusion that there was insufficient evidence to 
` Support the claim for allowances and, therefore, dismissed the 
appeal for the allowances. 
_ Held: the Commissioners ‘were 
‘conclusion. 




















entitled to come to that 


` Tempest Estates Ltd v. Walmsley 


In the High Court of Justice (Chancery Division) - 
` November 24th, 1975 


S (Before Mr Justice Fox) 


` Corporation tax -~ Whether company trading in land - Whether 
_ the only reasonable conclusion contradicts the decision of the 
Commissioners. 

_ Tempest Estates Ltd was incorporated on October 4th, 1946, 
with a share capital of 40,000 shares of {1 each. At this date 
there was a tenant for life of the Tempest Estates which com- 
prised about 1,300 acres in Bolton which had been in her family 
for a very long period. The Commissioners found that the 
prime purpose of the formation of the company was to avoid 
estate duty on the death of the tenant for life and this was 
assisted by transferring to the company part of the lands of the 
Tempest Estates which were likely to increase in value for 
development. It would, therefore, attract estate duty at the full 
Ge and not at the agricultural rate. 

The Commissioners found as a secondary purpose the 











intention to supplement the portions of the younger c 
of the tenant for life by allocating to them shares in the comp 
which would automatically increase in value with the value | 
the land. Until 1957 disposals were trifling although there we 
many inquiries from potential developers, all of whom. were 
turned down, Land was never offered for sale by the compan’ 
In 1958 there were sales amounting to £14,000, In 1959 ; 
offer was received for certain lands which was refused. I 
1961 there was a sale to the Bolton Corporation under a thr 
of compulsory orders for about £35,000. In 1963 there w. 
further sale to the Bolton Corporation under threat of a com 
pulsory purchase order for about £26,000. In that year, app 
cation was made for outline planning permission for certai 
land with a view to its development and the directors decide 
that if planning permission was granted, the company shot 
either develop the land itself or enter into an arrangement wi 
a builder for this purpose. Er 
In 1964, this land was sold to the company’s subsidiary and 
the company admitted liability to tax on this sale but only 
reference to the difference between the sale price and the val 





























































for about £43,000 and up to 1971 had made sales amounting 
to about £270,000 and still retained a substantial area of lan 


CIR v. Joiner 


In the House of Lords - November 26th, 1975 


(Before Lord Wi tserrorce, Viscount Dityorng, Lor 
Diptock, Lord KILBRANDON, Lord Epmunp-Daviss) 


Transaction in securities — Tax advantage - Liquidation: 
company — Pursuant to agreement ~ Business assets sold to anoth 
company — Taxpayer a large shareholder in both companies 
Liquidation assets distributed ~ Whether transaction in securities 
Finance Act 1960, section 28 — Finance Act 1562, section 25. 
Income and Corporation Taxes Act 1970, sections 460, 467, 


The taxpayer held 75 per cent of the shares in a compan 
A. G. Joiner & Co Ltd, which in April 1964 agreed to go int 
voluntary liquidation and sell its business assets to anothe 
company (Auto Components), in which the taxpayer also hel 
75 per cent of the shares. At the date of the liquidation agree: 
ment more than £200,000 was standing to the credit of the profi 
and loss account of A. G, Joiner & Co. Between 1964 and 1969, 
the assets in the liquidation were distributed, and the taxpaye: 
received cash and investments valued at £ 187,116, as a capit: 
sum in the liquidation, 

In September 1970 the Revenue served a notice on the tax 
payer, under section 460 (3), of liability to surtax on the £187,416 
on the basis that it was a tax advantage from a transaction 
securities. 

It was contended for the taxpayer that the liquidation trans 
actions were not within section 460. It was contended for th 
Revenue (i) that the whole arrangement was one transac 
within the section; (ii) that the liquidation agreement and 
sale agreement between the two companies were transactions 
in securities; (iii) that the distribution of assets to a shareholde 
in the liquidation was such a transaction. 

The Special Commissioners decided in favour of the taxpay: 

Held (affirming the judgment of Mr Justice Goulding): 
there was a tax advantage as a result of the combined effect of a 


transaction or transactions in securities and of the liquidation 
the company. 








esolution 


dowing the introduction by Bristol 
SS and Manchester CASS of ‘black 
of firms paying students ‘starvation- 
salaries, the London Students’ 
ciety is now following suit in a very 
sitive way. 
t the Society’s special meeting to 
held on January 26th at Chartered 
countants’ Hall, the ‘black list’ will be 
the most sensitive of the 11 resolutions 
d expresses ‘dismay at the continued 
ment of salaries below the national 
verty datum line of £987’. 
-Proposed by David Mashiter, Chair- 
n of the Society, the resolution urges 
ociety to publish a ‘black list’ of 
paying students a salary below 
87 — if no progress by firms is made in 
nplementing it. 
vid Mashiter tells ‘Roundabout’ 
‘a sample of replies by Society 
nbers to an ACASS membership 
yey indicates that 2:5 per cent of 
nbers earn below £987. The figure 
£987 is obtained, he tells us, as 
lows: 









































































e ri 
ingle- person’s old age pension 

2X L13300 kas os «» 692 

3 . 132 

National Insurance RA ee 54 

Income tax .. we ! , 109 

£987 


This total, he adds, has been calculated 
a way as to put the student on a par 

a single old age pensioner with no 
rce of income other than his pension. 


stimate’ not enforceable 


ditional support for David Mashiter’s 
roposal comes from Anthony Davey, 
hairman of the Society’s Conditions of 
mployment Sub-Committee, writing in 
we current issue of the Society’s 
agazine, Libra. Not surprisingly, per- 
aps, Anthony Davey is also seconding 
the special meeting resolution. 
He says that the £1 800 cost-of-living 
imate agreed with the LDS in July 
is not an enforceable salary. He slams 
the Institute for making no reference to 
this agreed estimate in its notes for 
prospective entrants to the profession. 
‘Anthony Davey also points out that in the 


“ASSL's ‘Black List’ 


Institute’s notes for overseas students it 
is bluntly stated that no advice can be 
given on UK cost-of-living. The Society 
is, he goes on, endeavouring to have both 
sets of notes up-dated. 

While agreed estimates, he concedes, 
‘are a distinct step forward’, he adds that 
‘no student has yet succeeded in banking, 
let alone spending an estimate’. This 1s 
why, he says, close consideration is being 
given to the publications of a ‘black list’. 





USE OF CALCULATORS 
PERMITTED AT EXAMS 


The Examination Committee of The 
Institute of Chartered Accountants in 
England and Wales has now agreed that 
electronic calculators may be used by 
examination candidates in all Institute 
examinations in 1976 and thereafter, on 
condition that they are small (pocket 
size), noiseless and cordless. 

More detailed instructions as to how 
students are to make the examiners 
aware of where they have used calculators 
will be conveyed to students with their 
admission letters for each examination. 

The Councils of The Association of 
Certified Accountants and the Institute 
of Accounting Staff have similarly 
authorised the use of pocket, battery- 
operated calculators at their examinations. 


MAJORCA COURSE AGAIN 


The second week-end students’ course 
in Majorca, organized by London CASS, 
is this year being held from Friday, 
March sth to Sunday, March 8th. 

The course, which will again be led 
by tutors from Financial Training Co, 
will be particularly useful for both PE I 
and PE II students as well as those who 
have just qualified. It will deal in depth 
with such subjects as inflation accounting 
~ Sandilands and The Corporate Report; 
elements of financial decisions and data 
processing; and recent taxation, including 
petroleum revenue, development gains 
and CTT. 

The course is open to members from 
all chartered accountant student societies. 
The fee is £72 and applications should 
be made immediately to the Society's 


` Administration Director, 4 


ondon 


3 
Wall, London EC2M 5 TB. Telephone 
01-628 4527. SS 







LETTER TO ROUNDABOUT > 









ACASS and Trade Unions 


Sir, ~ Discussion thus far on the prospect ` 
of any association between ACASS anda ` 
trade union has been regrettably ill- 
informed, both about the nature and 
functions of trade unions and, more 
surprisingly, about the conditions of 
employment of accountancy students. 

For example, we are told by Peter 
Pennington Legh in his article, ‘ “No” 
to ACASS joining a trade union’ (‘Round- 
about’, November 13th), that ‘a student is 
not in need of Acts relating to collective — 
bargaining ~ mainly because the rights of 
protection already exist’. Surely it is clear ` 
that students are not in a position of free | 
collective bargaining: either they accept 
the salaries offered by their principals or 
they attempt to transfer their training 
contracts, 

Peter Pennington Legh’s main point is 
that any connection with a trade union 
would be at odds with our status as 
embryonic professional men and women. 
The argument that students must behave 
in a professional manner is one that bag 
long been used to support the contention 
that students should not campaign actively: 
for higher salaries, and to justify the 
absence of payment for working overtime. 

Students have accepted this argument... 
because the idea of being a professional ` 
person appeals to them and because, as . 
they hope to qualify soon, they do not 
wish to upset the applecart. Until'students 
reject this concept they will continue to 
be underpaid. 

Students must also realize that the 
special relationship which used to exist 
between principal and student is no more, 
and that the relationship now is that of 
employer and employee. Students are 
simply employees, receiving a wage in 
return for their labour. . 

Having reached this position, one must 
ask how the rights of accountancy 
students differ from the rights of em- 
ployees in other fields; the answer is 
that we are a long way behind ~ most 
notably in the field of free collective 
bargaining. 

Where do we go from here? I believe 
that the answer lies in the unionization of 
the student body. The main problem is 
the conservative nature of the students, 
but we must realize that complaining about 
conditions of employment achieves little: 
we must be prepared to take action, 

Stella Fearnley, in her letter on the 
subject (‘Roundabout’, December 4th), 
concludes: ‘Free transferability of training 
contracts would achieve a lot more. than 
trade unionism’. I believe that trade 
unionism would achieve the free trans- 
ferability of training contracts, and a lot 
more besides. 
















Yours faithfully, 


London EC2. DAVID MASHITER. 





PROFESSIONAL NOTICES 
Armitage & Norton, Chartered 


> Accountants, of London, announce the 


a admission into the partnership from 
January 1st, 1976, of Mr Robert 
Alexander White. 


` Blease, Lloyd & Co, Chartered 
Accountants, announce that on January 
ast, 1976, Mr Robert A. Winmill, aca, 
was admitted as a partner in the London 
office. 


Drury Thurgood & Co, Chartered 
Accountants, announce that Mr Charles 
G. Scott was admitted to partnership 
with effect from January ist, 1976. 


Kriteman, Benedict & Co, Chartered 
Accountants, of 27-37 Blackstock Road, 
London NA and Sinclair, de Mesquita 

"E Co, Chartered Accountants, of 32 
Bedford Square, London WC, announce 
that as from January 1st, 1976, they have 
merged their practices. The new merged 
practice will be known as Sinclairs, 

from the above addresses. 


> Price Waterhouse & Co Northern 
` Ireland and Martin Shaw, Leslie and 
Shaw, announce that from January ist, 
1976, the practice of Martin Shaw, 
Leslie and Shaw will be merged with 
Price Waterhouse & Co and from that date 
the combined practices will be carried 
— on in the name of Price Waterhouse 
> & Co. Mr M. H J. Best, Mr N. W. 
Allen and Mr H. G. Wilson have been 
admitted as partners of Price Waterhouse 
—— & Co and Price Waterhouse International 
with effect from January rst, 1976. 
Sinclair, de Mesquita & Co, Char- 
~ tered Accountants, of 32 Bedford Square, 
London WC, announce that as from 


January rst, 1976, ‘they have “merged 


their practice with Kriteman, Benedict 
& Co, Chartered Accountants. The new 
merged practice will be known as 
Sinclairs and the business addresses 
will be 32 Bedford Square, London WC? 
and 27-37 Blackstock Road, London 
N4. 

Stubbs Parkin & South, Chartered 
Accountants, of 41 North John Street, 
Liverpool L2 6RX, announce that they 
have acquired the practice of Colin Mead 
& Co, Chartered Accountants, hitherto 
carried on at Troutbeck House, 27 Brows 
Lane, Formby, Liverpool L37 4DY, and 
will practise at both addresses under the 
name of Stubbs Parkin & South as from 
January 1st, 1976. 

Turquands Barton Mayhew & Co 
announce the admission of Mr D. R. 
Salts as a partner in their Italian firm 
with effect from January 1st, 1976. 

Turquands Barton Mayhew & Co 
announce that they have opened an 
office at St Cuthbert’s House, 7 Upper 
King Street, Norwich NR3 1RB. Mr 
P. R. Blanchflower is the resident 
manager. 


APPOINTMENTS 


Sir Eric Drake, CBE, MA, FCA, has been 
appointed to the board of Kleinwort, 
Benson, Lonsdale Ltd, the parent com- 
pany of Kleinwort, Benson Ltd. 


Mr J. Gordon Hamilton, ca, has be- 
come a director of J & A Ferguson, the 
Glasgow-based retail group. 


Mr .D. R. L. Hankinson, ma, Fca, 
previously group controller of Cook 
International, has joined George Wimpey 
& Co as financial controller. 


Mr David Harris, rca, Acma, has been 
appointed to the new position of director 
of finance, British Waterways Board. 


Mr Anthony C. van der Linden, aca, 
has been appointed to the boards of John 
D. Hutchison (UR) and its quoted sub- 
sidiary, First Finsbury Trust, as financial 
director. He joined John D. Hutchison 
(UK), the UK holding company of 
Hutchison International, Hong Kong, in 
June 1975. 

Mr Robert Campbell Thornton, acca, 
has been appointed deputy chairman of 
Debenhams. Mr Thornton has been chief 
executive of the group since 1974. 


~~ GOVERNMENT ` ` 

ACCOUNTANCY SERVICE | 
Mr Kenneth Sharp, TD, MA, FCA, recent 
appointed head of the Government A 
countancy Service, having completed 
two-month introductory period. in 
Civil Service Department, has moved int 
his permanent office in Millbank Tow 
London SW1. He has also taken up" 
additional role of Accountancy Ad: 
to the Department of Industry. 


e 


__NEW CHAIRMAN 
FOR STOCK EXCHANGE 


The Stock Exchange last week elected t 
youngest Chairman in its history, 41 
year-old Mr Nicholas Goodison, in suc 
cession to the late Mr Michael Marriott 
His appointment became ` effectiv: 
immediately, ' 

A senior partner in the broking firm o 
Quilter Hilton Goodison, the new Chair 
man was admitted to Stock Exchange 
membership in 1962, becoming a membe 
of its Council in 1968. As chairman of 
committee on the future of the Exchange 
he was responsible for a number of far 
reaching proposals, including the appoint 
ment of its first chief executive (M 
Robert Fell, The Accountant, Octo 
24th, 1974). 

Mr Goodison is also a past chairman 
of several standing committees of th 
Council, including the Membership Com 
mittee and the Accounts and Defaul 
Committee, 


CAPITAL TRANSFER TAX 


Payments to Employees under 
Accident Insurance Schemes 


A recent statement by the Board of Inland 
Revenue aims to resolve the prevailing 
uncertainty about the capital transfer t 
position of payments by an employer t 
an employee or his dependants followin 
a claim by the employer under the tern 
of an accident insurance policy effecte! 
by the employer under the terms 
which the benefits are payable ro hir 
absolutely. ; 
The Board wish to make it clear ¢ 
section 20 (4), Finance Act 1975 provide 
that there will not be a ‘transfer of value 
where the employer and employee are. 
arm’s length and not connected with eac 
other, and where there is no intention t 
confer a gratuitous benefit. Where th 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
80 make sure you don’t waste any time in passing 
your CA exams. Study for them at home with a 
Rapid Results College course Fortv-five years of 
i: 6rrespondence tuition has produced over 275,000 


passes. As well as passing your Accountancy exams, 
youcan widen your prospects by studying. for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for. other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
ton leafiat for Chartered Accountants and our 
FREE 100-page book giving details of courses. 
in Accountancy. Banking. Law, Local Government, 
Management, Marketing, etc. R 


The Rapid Results College, Dept AHG > Tuition House, London SW19 4DS > Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 










“many cases the payment will be 
ed by the exemption in paragraph 9 
hedule 6, Finance Act 1975, as being 
able as a “deduction in computing the 
able ‘profits of a trade, profession or 

n, so that no question of a capital 
fer tax liability can arise. If a pay- 
t not covered by paragraph 9 of 
dule 6 is allowable for income tax or 

ation tax purposes, eg, under the 
rovisions of section 72 or section 304, 
me and Corporation Taxes Act 1970, 



















ion 20 (4) are met. 


S4 DILANDS DISCUSSED 
JOINT MEETING 


e South West Essex Group of Char- 
zd Accountants and The East London 
d South Essex Society of Certified 
ecountants held a joint meeting on 
y sth at Ilford on ‘Life after 
nds’, The speaker; Mr A. M. 
BA, Aca, of Tansley Witt & 
lained the situation before 
nas and the impact the report 
d. The evening concluded with 
ions from the floor. 

qu ies about membership and future 
ings of either group should be 
essed to the respective Secretaries: 
W. R. Rogers, Pca, South West 





















wrence Rogers & Co, The Manor 
use, 50 Chigwell Road, South Wood- 
midon E18, or Mr D. J. Newman, 
A, The East London and South 
Society of Certified Accountants, 
ingwood’, Summerhill, Althorne, near 
Seier? Essex. 


{AMES VALLEY PROGRAMME 


rthcoming meetings of the "Thames 
Ney Society of Chartered, Accountants 
de two luncheons at the .Grovefield 








resident of the Building Societies 
tute, op March 4th. 

e Society, under the chairmanship 
Mr D J. Foster, FCA, is oe in 









three groups b 


Board will accept that this of itself 
lishes that the” requirements of | 


‘February 16th to 


ssex Group of Chartered Accountants, 


members, a 


ary 21st, and Mr VR Moll, ope,’ 


newsletter Chartam. Details of its activi- 
ties are available from the Assistant 
Secretary, Mrs D. Luckett, 14 Craufurd 
Rise, Maidenhead; Berks. 


CERTIFIED ACCOUNTANTS’ 
COURSES 


The Association of Certified Accountants 
is holding the following courses during 


February: 


February 2nd and 3rd: ‘Corporate plan- 
ning’, at the Imperial Hotel, London 
WC1, fee £65. 

February 4th and 5th: ‘Investment ap- 
praisal and project evaluation’, at the 
Imperial Hotel, London WCr1, fee 


=o gös. ; 
e February 5th: “Taxation 1975~76 — Unit 3’, 


at the Bonnington Hotel, London WC, 
fee £35. 


February ‘oth to. reth: ‘Effective internal 


auditing’, at the Clifton-Ford Hotel, . 


London Wri, fee £125. 

Toth: ‘Management 
accountancy’, at-the Clifton-Ford Hotel, 
London Wi, fee £125, 

February 23rd and 24th: “Accounting for 
inflation’, at the Kingsley Hotel, London 
WC1, fee £65. 


` February 25th and 26th: ‘Cash flow and 


liquidity’, at the Kingsley Hotel, London 
WC1, fee £65. 


All fees are exclusive of VAT and, 
where appropriate, accommodation. In- 


—quiries and applications should be ad- 
dressed to Head of Training, The 
Certified Accountants Educational Trust, 
o Museum House, ` 


London WC1A 1JT (01-580 7179). 


ICMA LIST OF MEMBERS 


. The 1975-76: List of Members of The 
“Institute of Cost 


and Management 
Accountants “is now available. It gives 
alphabetical -and geographical lists of 
a list of members holding the 
Institute’s practising certificate, and de- 
tails of the Institute’s officers, Council 
and Committees. 

The List of Members is free to ICMA 


‘members, £8 to non-members (cash with 


order; cheques crossed and made payable 
to ICMA). Orders,. to the ICMA at 
63 Portland Place, London WAN 4AB, 
should: include a self-addressed label to 
enable speedy dispatch. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDIN S, PLANT & MACHINERY 
61 OUEENS GARDENS, LONDON We 3AH 





S Slough, Reading ` 
and Oxford, and publishes a periodic 


Museum Street, 


` EC2R 6EQ (01-628 7060). 





TT MAR IOTE 


ACCOUNTANTS - 
Capital Transfer Ta 


Capital transfer tax, witlNepeci 
to family businesses and trusts, forms the 
subject of North London Chartered 
Accountants’ meeting next Wednesda 
January 21st, when the speaker will be 
Mr Alan Bevis, MA, LLB, FCA. : 

This will be held at the Gaumont 
Cinema Restaurant, North Finchley, 
starting at 7 pm, and a substantial > 
attendance is expected. Applications, °° 
accompanied by the fee of sop, should = 
be addressed to Mr S. Morgan, oe West 
Hill Way, London Nao. 
























-~ WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Westminster 
Tax Discussion Group will be held at the 
offices of Lindustries Ltd, Trevor House, 
100 Brompton Road, London SW3 on 


“Monday, January. roth, at 6 pm, when 


there will be a general discussion. on the. 
future of the group. AS 
Members wishing to attend should... 
contact the Secretary, Mr D. E. Hudson, 
at 24~30 Holborn, London ECiN 2HS 
(01-405 8853). eTe 






ICA PENSIONS COURSE 


The 1975 Social Security and Pensions 
Act will require companies to revise and 
change their pension schemes. Problems 
arising in this area and possible solutions ` — 
will be considered at a course at Chartered ` 
Accountants’ Hall on February 25th. The 
course, which is, organized by The ` 
Institute of Chartered Accountants in 
England and Wales, will look at changes 
in law relating to pensions, and the 
reaction of management and employees 
to the legislation. We 
Mr B. J. West, VRD, MA, FCA, is the 
course director, and speakers include... 
the Rt Hon. Lord Byers, opp, chairman, ` 
Company Pensions Information Centre 
and Mr H. Lucas, rcis, Head of 
Pensions and Social Services Department, 
General and Municipal Workers Union, 
The fee for the course is £40 plus VAT. 
and applications should be sent ‘to the 
Courses Department, Chartered < Ac- 
countants’ Hall Moorgate Place, Lone 






































01-402 8361 ` 









Charitable bequests 
suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just.as much as 











the animals whose.companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner, 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 





We'll gladly send you further informa- 


tion about the waysin which Donations, "7: 


Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick, Hon. Treasurer, 
People's Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


Charterhouse Management Courses 


are presenting the following courses at 


The Old Swan Hotel, Harrogate, Yorks 


Sandilands Report — Half-day Digest — January 28 (pm) 
Corporation Tax Appreciation — One Day — January 29 
Management Accounting — One Day — January 30 


The courses are designed to give a concise up-date to accountants who are not specialists 
in these areas. Comprehensive notes are provided, and practical examples are used 
throughout the courses. 


For further details and application forms please complete the attached slip, or telephone 
Charterhouse Management Courses on 01-606 8190 





Please forward details of the following courses to be held in Harrogate — January 1976. 
Sandilands Report 
Corporation Tax Appreciation 
Management Accounting 











Send to: Charterhouse Management Courses Ltd 
40 Charterhouse Square 
London EC1M GEA 





















HEAD 
OFFICE 


9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 








specialists in 
STOCKTAKING, VALUATION, 
INVENTORIES 
and all forms of asset valuation 
to trade and industry 
throughout the United Kingdom 














Specialized Tuiti tion for the 
Examinations of the 


Institute of Chartered 


THE ROYAL NATIONAL PENSION 
FUND FOR NURSES 


Paron: Queen Elizabeth The Queen Mother 


Ai the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 





_ 11,000 SUCCESSES AND 350 HONOURS ` 


: Including fifty-eight first places, thirty-eight second 
“places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 








LINKED PRIVATE 
STUDIES 


For over 80 years The Royal National Pension Fund 


k The Metropolitan College offers you the benefit of 
more than sixty years accumulated experience in 
A Ke mye CO 
2 guarantec of coaching until successful. 
e x GET up-to-date study notes, mostly in printed 
d pocket-sized booklet form, 
$ Adequate test practice and tutorial criticism. 
%& Invaluable self-examination questions, 
sje Official publications of the Institute, appropriate 
to the intermediate and Final examinations. 
JONT DIPLOMA. IN MANAGEMENT 
ACCOUNTING SERVICES 


The Luton College of 
Technology and Metro- 
poltan College now 
offer facilities ` for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
~ to assist students in 
areas of weakness. 
Week-end residential 


intensive concentration 


| 
| 
Accountants a 
| 
| 





‘Punch’ courses = for Jh 


has helped thousands of nurses who hold policies to 


achieve independence in their retirement. 


However, there are many nurses who failed to make 
provision through the fund for their retirement, and 


many more were unable to do so. 


These nurses are helped as far as finance allows by 


our associated charitable organisations. 


CERTIFICATE IN MANAGEMENT on particular subjects. The Nurses’ Memorial te King Edward VIE 
INFORMATION For details of these, and provides subsidised residential accommodation for those 


The above-mentioned examinations open to 
members of the Institute and have been, instituted 
to improve the standard of accounting services and to 


encourage study in the increasingly important field of 


et pess administration and organization respec- 
tively, When applying ioe particulars of the College's 
postal courses, please specify the examination 


in which interested. 
Le AEN 
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Write for details t to > The Principal, E B. Mendes, 
Bieden heyy) digne Al12F, Metro, 
ege, Ai idermasion Court, Reading 
GE GH lso at the Metra; opolitan College 
Adolsory Office, 4 goe treet Avenue, 
Moorgate, Landon EC2Y 
Tel, 01-628 2721 








other linked. courses 
write to us today. 





Member of the ABCC 
Accredited by the CACC 
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Will you help us to meet the expanding 
Both these charities will warmly welc 


Burdett House, 15 Buckingham Streety Lo 





no longer able to care tor themselves. 
The Junius S. Morgan Benevolent Fund 


alleviates hardship in individual cases by the payment 


of cash grants or annuities. 


deeds of covenant or beguè 
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Property 
Management 


Building Surveying | A Compensation 








URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING st 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


~ BUILDING SURVEYING 


Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


~ PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


20 Hanover Square London WIR OAH 


Telephone 01-629 8171 Telex 265384 
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| in Public Practice and the remainder in 


BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (E BA A) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 


Commerce, Industry, Local Government, 
etc. 


The basic qualifications for membership 
are: 


Associates 
Must have passed the Association’s 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates 
Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is availabe to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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ot imil experience that the influence of government on 
‘i the lives of citizens is constantly on the increase through a 
of legislative requirements. All this activity is 
ced by taxes of which some two-thirds are currently 
being collected by the Inland Revenue from 800,000 
ployers, in the form of PAYE deductions. 
Some £6,000 million finances the Pay-as-you-go 
‘National Insurance scheme, while £12,000 million repre- 
sents direct personal income tax. These estimates alone 
< exceed the total gross receipts of the year ended March 
31st, 1975, and emphasize the changes wrought by inflation. 
The 1975 report of the Board of Inland Revenue (Cmnd 
~ 6302) desccibes the implementation of last year’s proposals 
of the Review Committee. The system that had existed for 
the past half-century was unique within the Civil Service. 
It was based on a small, central unit responsible for giving 
vice to Ministers and other policy work as contrasted 
the numerous, semi-independent branches responsible 
ing the actual law into practice. In that period the 
the Department increased sevenfold in numbers 
any commensurate improvement in their career 
. On the public side was bewilderment at the 
ed functions of assessment and collection. 
the new arrangements, there is to be a unified 
> with a common Head Office. The Technical 
is rime importance through its expertise in 
ion of the law on profits and capital gains, 
al relations and the drive against avoidance and 
. Also included are personal and capital taxes, to be 
ed from offices in London and eight provincial towns 
erby, Plymouth, Sheffield, Solihull, Stockport, 
‘ton-on-Tees, Worthing and Wrexham. 
ther main divisions function on finance, manage- 
d policy. There has been exceptional activity in 
dence to the Diamond commission on the 
ition of income and wealth; the Select Committee 
- Wealth Tax; the Sandilands Committee; the 
icld Committee on local government finance; and 
rious inquiries on charity law. The usual review of 
rislative developments brings to mind the degree of 
e and even ingenuity called for on the part of those 
tical Grape to Political ideas. It is only 












































DN velopment Land Tax Bill 
d. and already plans are in hand for a a cen- 
ae at Middlesbrough. 









The present reorganization of 
roots in the introduction of PAYE 
operations forced the Board to becom flexible i in thei 
policies, while the somersaults of government taught the 
to hasten slowly. Thus the original propos 
ization revolved around ten centres, of which only. Eas 
Kilbride came into being. 
The tax credit scheme foreshadowed simplification of 
PAYE through the elimination of annual cumulation. By 
the time the integration of personal income tax and social 
security was seen to be a non-starter, sophisticated refin 
ments began to ease the administrative burden of codin: 
with its regular toll of summer overtime. Changes | 
personal allowances in the March 1975 Budget were mai 
handled by instructions to employers, and further suffix 
letters are to make their appearance in 1976~77. 
Meanwhile, developments in computer technology havı 
overcome the need for large staff concentrations. Lo 
offices will employ data ‘transmission links to obtais 
information and give instructions. The pilot scheme i 
scheduled to commence in 1977. Nevertheless the three: 
fold dispersion of employee, employer and the (usual 
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ax offi involves a network of communi- 






cations under Breat strain from the taxpayer’s propensity to 


change jobs. 






e 





It is regrettable that pinch-penny communication 
gements take no account of the extra costs that result 
or taxpayers’ advisers. A particular threat to civil liberties 
in the trend towards ‘rotten borough’ Appeal Com- 
ssioners located close to the tax office but many hundred 
iles from employee, employer or their agents. 

The professions and the Department have a common 
nterest in the training of staff, three training centres are in 
operation, but joint usage with those outside the service has 
still to come about. Revenue staff would doubtless benefit 
from instruction in the basics of accounting principles, just 
as practitioners could save time if they knew how the 


from panels in 
Board have n 





professions generally. 
At present, proposals for the establishment of regional 
offices are under discussion, and it is expected that they will 
be set up during the current year. Although Somerset 
House eschews personal contact between its experts and 
inquirers, a regional presence would encourage approaches 
by local practitioners without the usual recourse to London. 
Although full devolution seems unlikely in this decade, 
we may yet see London Provincial Districts (of which two 
more are planned in 1976) transmuted into a series of 
provincial Londons. 


: lisappointing thatthe 
out co-operation -with the 




















































A. growing realization that the nation 
cannot continue to live beyond its means’ 
$ foreseen by the President of the 
nglish Institute, Mr John Grenside, 
B, FCA, at this week’s annual dinner of 
he Beds, Bucks and Herts Society of 
artered Accountants. In the course of 
“response to the toast of the Institute, 
r Grenside said that 1976 would be a 
esting and possibly critical year for 
ritain, in which the reduction of infla- 
on to tolerable levels was of paramount 
importance. 

"The outlook for corporate liquidity is 
yw improved,’ the President added, ‘but 
the continuing importance of cash flow 
not be overstressed. As accountants, 
e should never cease urging our clients 
maintain their discipline in this area 
d to be ever-watchful for early 





Control Inflation 


warnings of impending trouble, particu- 
larly when capital investment is again 
expanded, inventories are rebuilt and 
working capital requirements come under 
pressure. 

‘It is a prerequisite to adequate and 
imaginative investment by the private 
sector of a mixed economy that there 
should be both the prospect of a fair 
return on capital invested and the 
minimum of interference by govern- 
mental bureaucracy. It is reassuring to 
know that the City can still provide 
equity finance when required, to those 





ICA Council Retirements 


Two London members of the English 
Institute’s Council have announced their 
resignation from the Council this year. 
They are Mr L. H. Clark, rcs, and 
Mr G. B. Judd, ma, Fca, both of 
whom have served on the Council 
since 1967. 

Mr Clark, a member of the Institute 
since 1946, became a partner in Harmood 
Banner & Co (now Deloitte & Co). A 
recognized authority on United Kingdom 
taxation, he has represented the Institute 
in discussions with the Inland Revenue 
and is a past-Chairman of its Technical 
Advisory Committee and: Taxation Sub- 
Committee. He is also a fellow of the 
Royal Society of Arts. 

Mr Judd, who qualified in 1936, is a 
member of the Mann Judd partnership 


and currently one of four Council 


nominated representatives to the com- 


whose credentials pass muster, ashasbeen — 
amply demonstrated by the figure of `" 
£1,300 million raised by rights issues 
last year.’ 

Restoration of profitability to- the 
private sector as an aid to increased 
investment, he said, must be accompanied 
by massive reductions in the deficits of 
nationalized industries and in government 
expenditure. Responsible businessmen 
were not out ‘to make a killing’ at the 
consumer’s expense, nor did they reject 
the prospect of constructive dialogue 
with government. $ 

The toast of the Institute had been ` ` 
proposed by Mr J. Dundas Hamilton, a 
deputy chairman of The Stock Exchange. ` 
The President of the Beds, Bucks and 
Herts Society, Mr Clifford Bygrave, 
FCA, proposed the toast of ‘Our guests’, 
to which the Rev. Stanley K. Chesworth 
responded. 








mittee of the London. and. District 
Society. He has served on several of the 
Council’s major committees, including ` 
Disciplinary, General Purposes and ` 
Finance, and Public Relations, and has 
taken an active part in Institute and 
district society courses. His father, the 
late Mr H. G. Judd, was a member of 
the Scottish Institute. 
Nominations to. fill these vacancies 
must be received, on a form obtainable 
from the Secretary of the Institute, not 
later than March 15th. In the event of 
more than two nominations being re 
ceived, a poll will be taken and the result 
declared in conjunction with the annual 
meeting of the. London and District 
Society on May 2oth. The newly-elected _ 
members will take office at.the conclusion 
of the Institute’s annual meeting on. 
June 8th. 
























Professional Ethics in Europe. Mr John 
Fran, FCA, elected chairman of UEC's 
Ethics Committee which recently launched a 
‘study of the independence of the public 
accountant. 
Mr Frary has represented Beds, Bucks and 
- Herts on the English Institute's Council since 
1969. 





S No Claims Bonus 
For Indemnity Cover 


Accountants insured for a minimum of 
three years with the English Institute’s 
professional indemnity scheme may now 
- qualify for a special no claims bonus, it 
` was announced recently. It is hoped that 
` this facility will prove attractive to Insti- 
tute members who are at present insured 
elsewhere. 
 Uhe Institute scheme, which recently 
> celebrated its fifth anniversary, has taken 
the lead in a number of significant areas, 
including comprehensive cover, partner 
fraud, fee-rated premiums, protection 
against innocent non-disclosure, and 
improved claims procedures, It has also, 
more recently, introduced a special ‘small 
_ practices’ scheme designed to afford 
` sound cover at an economic premium to 
_ the smallest firms and the sole practi- 
oner, 
- -Failure by accountants to detect fraud 
__ or defalcations by clients’ employees has 
_ been identified among several sensitive 
| areas productive of major claims for 
alleged professional negligence - the 
aggregation of several years’ defalcations 
potentially being very large. The possi- 
_ bility of infidelity among members’ own 
_ staffs, it is stated, ‘has also to be taken 
into account’. 
Substantial claims have been en- 
countered in respect of new issues, 
otations and mergers, and hire-purchase 
nance houses, among others. Mem- 
bers are reminded of the need to bear 
uch high risk areas in mind when 
ewing their cover. 
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‘Business Decision’ 


to Compromise 


Out-of-court settlement of the action 
by Tremletts Ltd against 
Arthur Young McClelland Moores and 
two other parties was defended last week 
as ‘a business decision’, Arthur Young, 
though advised by leading counsel that 
the firm had a good defence to Tremletts’ 
allegations, decided against incur- 
ring further costs, coupled with the 
inconvenience to partners and senior 
staff of engaging in inevitably prolonged 
proceedings. 

Tremletts’ claim, originally put at 
£5 million, arose from its 1974 acquisi- 
tion of Tower Assets — for which Arthur 
Young were retained as reporting ac- 
countants ~ and the subsequent liquidity 
problems of several Tower subsidiaries. 
The division of the £550,000 settlement — 
much of it representing Tremletts’ legal 
costs ~ between the several defendants 
has not been disclosed, though one 
conjecture attributes a substantial share 
to Arthur Young’s professional indemnity 
insurers. 


Auditor-General’s 
Qualified Report 


Indemnities to shipbuilders, estimated by - 


the Ministry of Defence to involve a 
total contingent liability of £20,000, were 
finally settled by payments totalling over 
£1,843,000. This is one of a number of 
disclosures in the recent report of the 
Comptroller and Auditor-General on the 
1974~75 appropriation accounts. 

he indemnity claims arose from 
orders for the supply of two survey 
vessels and three salvage tugs, to new 
and unproved designs, for the United 
States Navy Department. Difficulties 
were encountered in interpreting or 
obtaining certain US Navy specifications, 
and the Ministry of Defence advised the 
shipbuilders — too readily, it would seem, 
in the light of experience — to base their 
tenders on Royal Navy standards, which 
were considered to be at least as high as 
those of the USND. Further, due to 
pressures of time, errors had occurred 
in drafting the indemnity clauses, giving 
rise to a wider interpretation than had 
been intended. 

The Ministry of Defence’s con- 
tractual involvement in this particular 
sale is defended as having been dictated 
by the special circumstances of the time 
and in the national interest. ‘If similar 
circumstances should arise again’, it is 
stated in the report, ‘full account would 
be taken of the lessons learned’. 

Much publicity has been attracted by 


an alleged Treasury book-keeping. 
of £168 million, which Parliamenta 
sanction may be sought to. rectify. T 
quoted figure, in fact, involves double 
counting of compensating under-. and 
over-provisions of £84,403,000, arisin: 
from failure to adjust the Appropriati 
Acts in respect of changes made it 
governmental machinery after the General 
Election of February 1974. 

The largest single component of this 
£84-4 million crossover is an amount of 
£53°5 million in ‘Other services’, over- 
provided to Vote 25 ‘Broadcasting, Posts 
and Telecommunications’ at the expense 
of Vote 25A ‘Home Broadcasting and 
Wireless Telegraphy’. A further £14°3 
million relates to votes in the genera 
area of trade, industry, prices and con- | 
sumer protection. RE 










































































No Place for 
Accountants ? 


The Government remains largely, if. 
not totally, ignorant of the value of an 
accountant’s services to the smalle 
business. Such, at least, is the plain. 
conclusion to be drawn from a recent 
survey ‘Services for the small firm’ in 
Trade and Industry, official journal i 
the Departments of Industry, Trad 
Prices and Consumer Protection. 

This 22-page special report includes but 
two passing references to accountan 
both within the limited context of ac- 
counts, forecasts and cash flow pro- 
jections as part of the justification: fo: 
banking and loan finance applications 
Who is to furnish this vital information, 
Trade and Industry is content apparently _ 
to leave to the imagination, if not: 
chance. 

There is no recognition of the extent to 
which practising accountants are com 
monly involved in the provision of ge 
counting and management information. 
services to their smaller clients; nor of 
the findings of the Association of British 
Chambers of Commerce, in 1969, that 
the accountant, rather than the solicitor or. 
the bank manager, was regarded by many 
businessmen as their principal source of 
business advice; nor of the specific 
acknowledgment in the Bolton Report that: 
‘In particular, the accountant’s expertise is 
relevant to those areas of management in 
which small businessmen are weakest ~ 
costing, estimating, budgeting and finan 
cial control. No other source of advice is ` 
of equal importance.’ (The Accountant, 
November 11th, 1971.) : 

It is surely ironic — or perhaps merely ` 
ludicrous ~ that the Small Firms Division 
of the Department of Industry should ` 
show itself so little aware of ‘the active ` 
support of recognized bodies of accoun 












































its for its own network of information 
sentres (The Accountant, July 26th, 1973); 
d indeed of the findings of a report to 
ch the Division owes its own existence. 
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inancial Controls 
in ireland 


Following tough bargaining between the 
“Government of the Irish Republic and the 
ish Congress of Trade Unions, legisla- 
‘tion is in course of introduction to freeze 
dividends, directors’ fees and rents, and 
to.control profits. The latter have dwindled 
sadly of late, and encouragement seems 
more necessary than constraint; but the 
freeze is forecast as a means ‘to reconcile 
the need for industry to shoulder, where 
necessary, its due share of income res- 
traint, tempered by its need to increase 
pacity and to provide self-sustaining 
mployment’. 

As a return gesture, unions have been 
asked to accept pay restraint, and hope- 
lly a pay pause, during 1976. Their 
pokesmen, however, have bluntly re- 
jected a pay pause without a substantial 
uid pro quo, and further horse-dealing 
“seems inevitable. 

‘The Government has endeavoured to 
elp industry by sacrificing its own ewe 
lamb, the Anti-Discrimination (Pay) 
ct 1974, due to give women equal pay 
‘or equal work from this month on. Why 
omen should shoulder the burdens of 
inflation alone, rather than, say, amateur 
oliticians, artisans or accountants, is 
nclear, except on the premise that their 
atriotism may outweigh their pugnacity. 
~The new Budget due this week 
; expected to mean hair shirts for the 
hale community, on a scale unprece- 
ented in the Republic. 


Stricter Control in USA of 
Tax Aid Advertising 


‘xaggerated claims by some commercial 
return preparers have attracted the 
ention of New York’s Department of 
nsumer Affairs. Such establishments 
are now prohibited, in particular, from 
dvertising ‘instant tax refunds’ unless 
ey are described as loans and the range 

of interest rates is given. 
Use of the words ‘expert’, ‘master’, 
consultant’ or ‘specialist’ is likewise 
hibited unless the basis for the claim 
ig stated; ‘accountant’ is permitted only 
"someone trained in accountancy is 
continuously present. The Department 
has also found it necessary to lay down a 
le that a return once signed by the 
axpayer may not be altered without his 
“consent, and that all material - including 
axpayer names and addresses ~ must be 

yt strictly confidential. 


Tax return preparers will be required: 


to display conspicuously in their offices 
the minimum and average fees charged for 
each type of tax return, together with a 
statement — if such is the case — that the 
preparer is not a lawyer, or licensed by 
the State Board of Public Accountancy, 
or enrolled with the US Internal Revenue 
Service. 


When the Going 
Has to Stop 


At a time when many enterprises are 
facing liquidity problems and falling 
profitability, a new study by the Ac- 
countants International Study Group 
examines the impact of the going concern 





‘concept on accounting and auditi 


discusses circumstances: which indicate. 
that an enterprise is hot, or may. not. be, 
a going concern, e er 
Professional and regulatory pronounce- 
ments and practices in the UK, the 
USA and Canada are compared. The 
study goes on to consider appropriate 
valuation bases, and the auditor's res- 
ponsibilities where the existence of a 
going concern is questioned, with ex- 
amples of audit reports and excerpts from 
notes attached to financial statements. 
(Going Concern Problems: Current Prac- 
tices in Canada, the United Kingdom and 
the United States, available from the 
Publications Department, Chartered Ac- 
countants’ Hall, Moorgate Place, London 


EC2R 6EQ, price £1-40 post free.) 





Hotels, Hospitals and Accountants 


At the outset of the First World War, two 
Hungarian brothers found employment in 
one of America’s leading hotels; like other 
successful pioneers, they observed the 
shortcomings of what they saw, and set up 
a service to meet that need. Such were the 
origins of the Horwath & Horwath inter- 
national accounting partnership — now 
including the firm of Stoy Hayward & 
Co as its UK afhliate ~ whose continuing 
involvement in the hotel and leisure 
industries is a conspicuous feature of its 
practice, 

From the basis of its recognized ex- 


pertise in this area, the partnership has ` 


also been involved in statistical surveys of 
hospital facilities for the Federation of 
American Hospitals. It was at this point 
that an article in The Accountant of 
November 27th 1975 ~ ‘Health Service 
Priorities’, by Professor C. C. Magee - 
caught the eye of Mr Joseph F. Spilberg, 
cpa, chief executive of the American 
Laventhol & Horwath practice. 





Mr Joseph F. Spilberg, CPA 


Speaking to The Accountant in the 
course of a visit to Stoy Hayward’s 
London offices last week, Mr Spilberg 
stressed the view that effective control of 
the investment in hospital facilities was 
dependent on ‘a very sophisticated system 
of statistics’ such as many countries 
lacked. Among the areas of analysis, he 
instanced the trend of population growth 
and its related demand for service; the 
increased expectation of human life; 
and the transition from ‘a relatively 
healthy middle age’ to old age and its 
infirmities. A proper level of overall plan- 
ning and in-depth studies was essential if 
needless duplication of expensive facilities 
was to be avoided; for example, the firm’s 
American experience had indicated the 
possibility of reducing the length of 
in-patient stays, and that many patients 
could be far more economically treated 
on an out-patient basis, 

In the course of a wide-ranging dis- 
cussion over other topics of professional 
interest, Mr Spilberg warmly endorsed 
the concept of continuing post- 
qualification study as a condition of re- 
newal of the CPA's licence to practise: 

‘It is the only way for us to keep 
abreast of the technological explosion’, 
he said; ‘business has tended to develop 
faster than accountants can catch up. 
The profession has come a long way in the 
past two years — but, in this age of full 
disclosure and concern for consumer 
protection, the investing public is looking 
to the accountant to assume added 
responsibilities’. There was a greater 
sensitivity by investors towards manage- 
ment behaviour, and accountants — as an 
extension of their traditional audit role — 
were expected to point out such matters 
as a lack of effective management. 

His firm also supported the concept of 












an audit committee of the board of 
directors, as an aid to the board in 
` discharging their fiduciary obligations 

to. sbarchokléërs and to the financial 
community at large. The still not un- 
-scommon situation of a board of directors 

dominated by a single forceful personality, 

Mr Spilberg agreed, made it difficult for 
=the auditor to discuss matters in a non- 
“Contentious environment, and sometimes 
placed him in a quite intolerable situation. 





- Canada Needs Improved 
State Controls 


“Harsh criticisms of the federal govern- 
ment’s financial procedures and spending 
controls are contained in the 1975 report 
of Canada’s Auditor-General, Mr J. J. 
Macdonell. ‘The present state of the 
financial management and control systems 
of departments and agencies of the 
Government of Canada,’ he says, ‘is 
significantly below acceptable standards 
of quality and effectiveness’. 

These observations follow a compre- 
hensive study of the federal govern- 
ment’s financial system by a 60-man 

“team, including 34 chartered accountants 
seconded from 16 professional firms; 
17 were members of Mr Macdonell’s 
own audit staff and the remainder were 
specialists called in for particular tasks. 
The financial management and control 
study group was headed by Mr Robert 
“Dale Harris, FCA(CANADA), senior Toronto 

partner of Coopers & Lybrand. 

=- As in previous Auditor-General’s re- 

“ports, the latest one is sprinkled with 

- examples of inadequate supervision, but 

_ this time the emphasis is on ways that 

/ Management can be improved. A major 

— recommendation is for a central agency 

_ to improve financial controls over spend- 

ing by government departments — a power 

_ currently shared between Treasury board, 
finance and supply and service depart- 

ments. 











No single massive waste or spending 


“scandal was featured in this year’s 
report and the main concentration lay in 
«disclosing opportunities for such abuses. 
"Unless the Government acts promptly 
to apply remedies’, states the report, 
_ ‘audit tests must increase substantially, 
-but this is not a substitute for adequate 
financial management and control.’ 

— A shift in emphasis from transaction 
“auditing to system auditing during the 
= year has proved both worthwhile and 
_- productive. In devising future audit 
_ programmes, an appropriate balance will 
be planned to give due weight and pro- 
portion to evaluating the adequacy and 
effectiveness of financial management and 
control. systems throughout the govern- 
























New training centre for Peat, Marwick, Mitchell & Co. The property pictured above 
situated at Church Crookham, Hampshire, has been purchased by PMM to be developed 
into a residential training centre for ‘in-house’ training for their students as well as for courses 
and conferences for partners, training managers and staff. It will supplement the firm's existing 
facilities at Elvetham Hail, a privately-owned training centre nearby, where the firm has run 
most of its professional training courses since 1965. 

The new centre is expected to be ready by the beginning of 1978 and will provide lecture 
rooms and accommodation for 60 course members; the plans include sports facilities and a 
television recording studio. Apart from alterations to the existing house, a new bedroom wing 


is to be built. 








Can Inflation 
be Measured? 


Inflation is ‘all things to all men’, and 
there is no way of putting a value on 
money other than in terms of a single 
alternative commodity or asset. The 
Sandilands Report does not purport to 
be a manual of inflation accounting, and 
its failure to develop such a philosophy 
is a tacit admission that the goal is 
unattainable. 

Such, at least, are the views of Mr 
Jack Easterbrook, writing in the current 
issue of Investors’ Review. The current 
purchasing power basis of adjustment 
recommended in SSAP7 he dismisses out 
of hand as ‘uninformative’ and ‘no help 
to companies in determining to provide 
for the future’. He also appears sceptical 
of the suggestion that directors may see 
in current cost accounting a means of 
reducing published profits to support 
claims for reduced taxation and continu- 
ing wage restraint: 

‘At the moment the tax argument is 
particularly weak, because Mr Healey’s 
November 1974 measures, plus 100 per 
cent first-year depreciation allowances, 
mean that plenty of companies are paying 
no tax at all other that ACT on dividends. 
Many others are paying very little. It is 
doubtful, however, if the tax argument 
bad much validity even in more normal 
times because, for many years now, UK 






















corporation tax has been much more 
generous to UK companies than overseas 
rates have been to foreign companies’, 
Nor is there any other country in th 
world which bases its tax system o 
current cost accounting. ` 

While the difficulty of relating an 
gencral index to the circumstances of a 
individual company must be acknowl- 
edged, the retail price index at least has 
the merit of reflecting everyday experi 
ence in a form comprehensible to the la’ 
shareholder — who does not have the 
more sophisticated resources which a 
available to the company director, the 
institutional investor or the investment 
analyst. The logical corollary of Mr 
Easterbrook’s view — that the relation o 
‘money’ and ‘assets’ in balance sheet 
terms must prove either arbitrary or 
impossible — is that rampant inflation 
renders it futile to attempt to produce 
accounts at all. 


New Zealand Appoints 
Inflation Committee 


Election of the Hon. Robert Muldoo: 
FCA(NZ), FCMA, as Prime Minister of New 
Zealand (The Accountant, December . 
1975) has been promptly followed by 
Dominion Government’s appointment. of 
a committee of inquiry into inflation 
accounting: The committee’s principal 









that might be noire in New 
, having regard to the purposes 
by accounts particularly in relation 
Anancial. reporting, price movements, 
incomes policy and the need to maintain 
dequate private-sector investment, and 
adequacy of accounts prepared under 
established accounting standards and 
methods to meet these purposes. 
terested parties are invited to submit 
presentations (six copies) to the Secre- 
, Committee of Inquiry into Inflation 
counting, PO Box 1151, Wellington, 
ew Zealand, as soon as possible and in 





committee 


goth, including the implications of their 
recommendations in the field of taxation 
and of company and partnership law. 

Any material identified as confidential 
by the sender will be treated as such by 
the committee. 


Unfair Dismissal 
Alleged 


Proceedings for unfair dismissal were 
opened this week, before an industrial 
tribunal, against World Media Ltd, 
publishers of Career Accountant and 


ertaken to report to > 
the Minister of Finante by. September 


three- other journals. a 
Rogers, former chief reporter and editor 
of the Diss Express, claimed that last 
September she had received a redund- 
ancy notice effective froën the following _ 
ay. 

World Media’s managing director, Mr 
Christopher Burr, aca, told the tribunal 
that redundancies had been dictated by 
the company’s financial situation. He bad 
voluntarily reduced his own salary, at the ` 
same time, from {7,200 to £4,800. 

Counsel for the company argued that 
the editor of a newspaper ‘has no more 
protection against unfortunate .redund- 
ancy than any other employee in the 
country’. 




















any event not later than April goth. The 
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Inspiration 
from the Past 


by An Industrious Accountant 


e internal auditor was sick of his so-and-so job. The 
dreary repetition, he grumbled, arguing nitty-gritty 
etails of other chaps’ performances, bogged down in his 
redecessors’ trival recommendations, no chance of con- 
ructive ue Damned if he wouldn’t get out one of 
ese days | 

He didn't know that all his predecessors had said as 
uch in their time. I told him to come up next week with 
testing work plan, or I'd accept his resignation there and 
"That shook him, so I quoted Pepys as his model. 
Sam’s job as Clerk of the Acts was a sinecure in 1660; 
is two guzzling seniors took him drinking every afternoon, 
ut he had just enough savvy to shake free. “To be con- 
ientous in my work’ was his New Year Resolution for 
662, and he kept it well. 

he Duke of York asked the Navy officers why foreign 
ps must salute the Jack in the narrow seas. None knew, 
Sam chanced his arm with a lucky answer, and to save 
; skin had to study naval history thereafter. 

"The spark flared. In January, ‘I do begin to be exact in 
uty, my mind in good ease when I do business’; in 
‘Up at 4 o'clock and hard at my multiplication tables’. 
ssons in ships’ rigging from an old salt enabled him to 
; the key questions; ‘then to Woolwich, and viewed well 
the stores there, which lie in very great confusion’. In 
‘March he exposed a counterfeiter; in June he found a blue- 
blooded swindler selling yarn — ‘some of it old stuff that 
iad been tarred and covered over with new hemp, which 
is such a cheat as had not been heard of’. Sir Richard Ford 
st od in the dock for that. 

Sam had become an internal auditor. He investigated the 










dead men in the pay-sheets, the wages held back Dom ` ` 
hungry sailors by corrupt officials, and the contracts for oil, 
tar and timber allocated without comparative quotes, For 
every malpractice he drafted an iron rule which he circu- 
lated round the Fleet, and these grew to a manual which 
governed all procedures. 

The IA looked blank. We had office manuals already, he 
protested, and surely our wages books had been well 
audited. I asked whether he had ever reviewed the cost ` ` 
prices of our fridges vis-à-vis competitive offers, or the 
hourly rates paid by the maintenance engineer for con- ` 
tractor’s labourers re-surfacing the car park, and his jaw ` 
dropped at this widening of his empire. E 

He departed with a crusader-like look, and I regretted ` ` 
being hard on him. His complaints weren’t unreasonable, 
but if beid learned new inspiration it was all worth 
while. ... 

News flash from car park : ‘Foreman reported threatening 
auditor; engineer in wet cement. Advise urgently.’ 

I can’t win ’em all. 
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New Conso 
Irish Republic 
ine. professional firms with 12 offices 
in the Irish Republic, as announced 
under ‘Professional Notices’ on another 
page, are participating in the newly 
ormed Douglass Fox Kidsons Ireland 
group. Participant firms, while retaining 
“their individual independence, will share 


their total resources in such areas as 
tax planning and consultancy, computers, 
education and training. 

Chairman of the new group, Mr 
Kenneth McQuillan, rca, last week 
claimed that it would rank sixth in size 
in the Republic, offering services com- 
parable with those of the major account- 
ing firms. Each of the group’s 12 offices, 
he emphasized, was under the supervision 


of locally-based active partners, ensu 
that the maximum amount of exp 
and personal contact would be avail 
to clients. 
‘Particularly in the last few years’, 
Mr McQuillan, ‘firms of accountants hav 
been faced with the choice of growt 
order to meet additional demands, o 
standing still and reducing facilities. Wi 
have opted for growth.’ 


_ Development and Application o 
Financial Model 
Case Study at Rover Car Company 


by A. W. McCURDY, BSc 


As a sequel to the article ‘How to Acquire a Model’ in The Accountant o 


December 4th, 1975, this case study outlines the experience of a medium- 


D 


company in developing and implementing financial models as a manageme! 
tool for the better evaluation of forward policy alternatives and t 


preparation of financial and operating pl 


It attempts to identify the characteristics of an effective financial mode 
the key factors leading to success in its development and implementat 


the need for senior management to assess the 
sirability of galvanizing pressed parts within 
Company, rather than at external galvanizers, 
volvement of the operational research depart- 
ent in financial evaluation of proposals made by the 
facilities planning department, This in turn led to the 
evelopment by the OR department of a simple cash flow 
model to permit the evaluation of these proposals to be 
sarried out successfully. 
The decision to develop such a model was taken because 
was felt that the use of discounted cash flow techniques 
ovided a better basis for the appraisal of the capital 
vestments associated with the various proposals, than 
id the procedures then current in the company. The 
necessarily tentative nature of forward sales estimates in 
e motor industry also meant that appraisals would have 
to be carried out for a variety of forward sales estimates to 
_ ascertain the sensitivity of the results to likely variations in 
sales, and to provide some measure of the riskiness of the 


project; this would not have been possible in the time ` 


ailable, other than on the computer. Characteristics of 

e model are shown in Figure 1. 

The use of the model enabled a comprehensive economic 
analysis of the project to be carried out, and this successful 
application led to an extension of the use of the model, in 
particular the carrying-out in 1968 of an extensive series 

appraisals for the Range Rover. 

During this period, it became obvious that the concept 

aching probabilities to forward estimates of sales 


Sales 
revenues 


Capital, 
expenditure 


Taxation 
allowances 
and grants 


Marginal 
costs 


Calculation for each of 
75 combinations of 
variations of: 

Net cash flow 

Net present value 
Probability of net 
present value 


Probability 
distribution 
of NPV 


Cash flow 
analysis 
and NPV 


FIGURE 1. Characteristics of original cash flow model 











derstood by management, who were unwilling to provide 
probabilities, and who were unable to attach significant 
anings to the results. This facility was therefore dropped. 
he model’s ability to vary data speedily and to re- 
appraise projects enabled management to investigate the 
sensitivity of policies to changes in basic assumptions and 
provided quantifiable operational objectives on design 
costs, volumes and launch dates. The results of such sensi- 
‘ivity analyses also showed the high variability of the 
profitability of projects to proportional changes in over- 
heads compared with similar proportional changes in 
capital forecasts, reflecting the approximate 3:1 ratio 
rhat time between fixed overheads and capital depreci- 
ation charges in the company. 









Environment for success 


The use of the model imcreased significantly with the 
rward planning associated with two planned new cars, 
ch shared many components, and where because of the 
equent interdependency of the vehicles it was necessary 
to consider the phasing of their introduction. These 
praisals were carried out on both a marginal and full 
mpany cash flow basis. The provision by the model of 
rofit and loss forecast, at the request of management, 
abled unacceptable forecast profit and loss figures to be 
ulighted, and the necessary re-phasing of vehicle intro- 
ction dates to be carried out. 

The main reasons why the initial model gained manage- 
nt acceptance, and was fairly rapidly developed over a 
iod of two years, were felt to be: 


Li It made use of existing information and procedures; 


ii) It enabled variations in policy to be more easily explored 
at a time when future plans were being extensively called 
into question; 


ae 


iii) The fact that management at Rover had considerable 
experience and appreciation of and involvement with 
advanced computer applications predisposed them to 
accept the model, and allowed time for its usefulness and 
versatility to be demonstrated; and 


(iy) Finally, the development and application of the model in 
small stages from simple applications, such as individual 
` project appraisal, to the complexities of defining new 
“product policies meant that management were able at 
each stage to understand and make constructive sugges- 
` Gong for further development of the model. 


ational basis of implementation 


‘he model was programmed originally by OR staff who 
were also ¿responsible for supervising the collection, 
punching and processing of data and the validation of 
utput. This informal system which had contributed to 
the success of the initial development by providing a 
flexible approach was now proving an encumbrance, in 
terms of demands upon the time of the OR staff and in 
unnecessarily complicating information flows from one 
department to another. 





allow management to use it directly via the new department 








put on a more routine, fully-operational basis, which would 





































which had been set up and given responsibility for the 
proposal and evaluation of forward product policy. This 
implied that the new model should: 


(i) Be to such a level of detail as matched the established 
needs of users and management; 


(ii) Use basic data; there should be no need for manual pre- ` 
processing, with the associated extra clerical effort. 
required and risk of error; 


(iii) As far as possible, be self-checking and fail safe; 


(iv) Provide great flexibility of data manipulation without the 
need to re-input data; 


(v) Present concise summary reports to management, as far 
as possible in the final form required for the particular 
problem being considered; and 


(vi) Be linked with a formal system, defined in terms of pro- 
cedures and responsibilities for supplying information, 
agreeing the basis of appraisals and validating the results. 


The characteristics of the model are shown in Figure 2. 
Since completion (in 1970) the model has frequently been ` 
used by management for new product policy appraisals and ` ` 
other economic studies. 4 
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FIGURE 2, Characteristics of the fully operational.cash flow and 
profit and Joes model 





-= AUDITING 
" BNEREDERICK STAPLES, C.P.A. 


Member of AMerican Institute of CPAs, National Association 

of Accountants and American Accounting Association. 

STANDARDIZED AUDIT WORKING PAPERS. Full 
Size set complete. 

C101, 14 inch Set of 67 WPs., $7°95 

C1O1A, 11 inch Set of 67 WPs., $7°75 


STANDARDIZED AUDIT WORKING PAPERS. A book 

containing each of the 67 WPs, in reduced size, filled out 

for a typical engagement, with innovations explained. 

“THE CANADIAN CHARTERED ACCOUNTANT: reflects years 

-cof experience in carrying out. and supervising audit work, A 
revelation in the foundation it provides for carrying out an 

efficient audit. 

“A very practical and instructive book.” 

THE CHARTERED ACCOUNTANT OF AUSTRALIA: “Of the 

greatest possible utility,” 

C102, 183 pages, Hardbound, $7:95 


AUDITING MANUAL. Should be in the briefcase of 
every accountant. 
C193; 291 pages, Hardbound, $9°95 
AM prices F.0.B. Thiensville, and subject to change without 
‘notice. Regular surface mail postage paid on cash orders, Full 
“payment should accompany foreign orders. If you wish air mail 
shipment, add 10% if to U.S, Mexico, Central America, or 
West Indies; 25% to Canada, South America, Europe or North 
Africa, and 45% to any other country to cover the additional 
‘postage. 
Add 50c, if order is less than $5, and 4% tax, if shipment to 
Wisconsin. ` 


THE COUNTING HOUSE PUBLISHING CO. 
THIENSVILLE, WISCONSIN, U.S.A, 53092 





















Qualifications? 


Let the experts help 
you to success 


The School of Accountancy have been specialising fm < 
preparing candidates for examinations for 65 years. You ` 
can benefit from this wealth of experience ~ either to make 
sure of success in ACA Exams if you are a student ~ or to 
add a second string to your bow if you have already 
qualified, GE 














































ACA Examinations 


We are in a unique position to give you the best help ` 
available. You will enter your examinations completely ` 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. 







































Institute of Accounting Staff 
Examinations 


We have courses available now for this important new 
qualification — sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment, 























Further Qualifications 


A second qualification to- add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including: 
ACMA, ACCA, etc. l 7 

An ATI will be of great benefit if your special interest ` 


: Make su r e of your | is taxation ~ but the examination of the Institute of ` 








Taxation sets a demanding standard. SOA students — 
consistently score success thanks to the clear, com- 


Cc opy of prehensive and up-to-date course material. 
THE ACCOUNTANT Your SOA Course 


= Whichever course suits your objectives, you will 
SUBSCRIPTION ORDER FORM 


receive personal tuition ‘rom experts ~ backed by concise: 
material which is clearly presented and easy to assimilate, 

Please’ send The- Accountant each week until further notice, 

commencing with the issue 














You will be able to study at home ~ at whatever time and 
pace suits you best. And you will be on your way to > 
success ~ like thousands of other SOA students! 





POST THE COUPON TODAY FOR FULL DETAILS - 
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eebe AN JN The School of Accountancy S 
EE Eeer — <a & Business Studies EST, 1910 


To: The Principal, P. 8. Catterson. ACMA, ACIS, AMBIM, 
The Schoo! of Accountancy & Business Studies, 





























Counter-signature for student's SUBSCrIPTION EE 
cone (Principal, head or department, or tutor) 


11P Intertext House, or HP Intertext House, 
Stewarts Road, 341 Argyle Street, 
Date LONDON SW8 AU) Glasgow G2 BLW ` 
damaanneneuenerennurentnonunnnonmunene Tel: 01-622 9911 Tel: 041-221 2926 


or clo LC.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 
Please send me full details, without obligation, about your courses for! 
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Remittance enclosed £ 


ates: £18°50 for one year; £10 half-year 
Airmail edition: £25. for one year; £13°50 half-year. 
tudents’ concessional rate: £10°50 per year. 





EE Accredited by the Council for the Accreditation of Correspondence 
ACCOUNTANT S 151 Stand, London WC2R 1JJ Nemes al the Asknciation of British Correspondence Colleges, : 
sphone 01-836 0832, Da em E e E hie sie’ i ise suk: iE oes cag 
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J.R. Eve can advise you on a constructive approach. 






Representatives of 


GEE & CO (PUBLISHERS) LIMITED 
Overseas 


AUSTRALIA 
Tre Law Book Company LTO 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
CHARLES LAMHERT & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, India 


CANADA 
Tue CARSWELL COMPANY LTH 
2330 Midland Avenue, Agincourt Ontario, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
PO. Box 10167, Johannesburg, South Africa 


NEW ZEALAND 
Swrer & Maxweir (N.Z) Ltd 
54. The Terrace, P.O. Box 5403, Wellington, New Zealand 


HONG KONG 
Sincere COMPANY Lan" 
173 Des Voeux Road, Central, Hong Kong 
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Sraumarzey’s Moots East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 
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If you hurry. 


If you're worried about the 
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Community Land Act and Development 
Land Tax, we suggest you do two things 


immediately. 


Stop worrying and start acting. 


April 6th 1976 has now been named 
the First Appointed Day, Before then 
J. R. Eve can help you take a number 


of positive measures: submitting 
Planning Applications; converting 


outline into detailed planning consent: 


avoiding suspension; initiating 


proposals for development; or buying 


interests in land. 


Time is short. If you want to face the 
‘ First Appointed Day” with equanimity, 


act now. 


J.R. Eve& Son 


Chartered Surveyors 


1 Dean's Yard, London SW1P 3NR. 01-222 6661 


BEDFORD - HITCHIN + LUTON - BRISTOL 






Specialized Tuition for the 
Examinations of the 
institute of Chartered 


Accountants 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


zk The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

* A Ee of coaching until successful. 

K Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form, 

$% Adequate test practice and tutorial criticism, 

e Invaluable self-examination questions. 

ke Oficial publications of the Institute, appropriate 
to the intermediate and Final examinations, 

JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 

CERTIFICATE IN MANAGEMENT 

INFORMATION 

-The above-mentioned examinations are open to 

members of the Institute and have been instituted 

to improve the standard of accounting services and to 

encourage’study in the increasingly important field of 

business administration and organization respec 

tively. When appiying for particulars of the College's 

expert postal courses, please specify the examination 

in which interested. 





Write for details to The Principal, B. Mendes, 
B.Se.(Econ,), FCA., Department A7 13E, Metro» 
politan College, ‘Aldermaston Court, Reading 
RG? 4PW. Also at the Metropolitan College 


Advisory Office, d Fore treet Avenue, 


Moorgate, London EC2Y SEJ. 
Tel. 01-628 2791 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Member of the ABCC. 








LINKED PRIVATE 
STUDIES 


The Luton Conege of 
Technology and Metro, ` 
poltan College now li: 
offer facilities. for. 
integrated ` oral ` and" 
correspondence . tuition: `. 

One week ‘pep’ Courses 
~ to assist students in 
areas of weakness, 
Week-end residential 
‘Punch’ courses =. for 
intensive. concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 
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Training Courses 


On Not Throwing 
Good Money Away 


by W. WALSH, ACIS, MISM 


One of the most frequent of queries is about the worth 
of the many management, supervisory and other training 
courses which are advertised, or for which impressive 
folders come cascading through the post, or swell the 
covers of management journals. External courses are a 
_ good way of training staff providing one uses some good 
_ old-fashioned common sense in selecting the course and 
_ selecting the staff to send. 
Sometimes both can be obvious; for example, even 
_ relatively small establishments need trained and certificated 
` first-aid men and women. Both the St John Ambulance 
_ Brigade and the British Red Cross are now running three 
or four whole-day courses — a big improvement on the old 
method of twelve nights or eight afternoons, where works 
-emergencies or home commitments often prevented staff 
_ from completing the whole course, much to their chagrin 
and the firm’s loss. Those to send are the interested and 
E intelligent volunteers who often see in such a course, a 
_ means of protecting their family as well as their workmates. 
The address of either society should be found in the local 
telephone book. 


















Selecting trainees 

Selecting the trainees for other kinds of courses is more 
difficult. But two tips here: first, check with the nearest 
college of technology or college ‘of further education. If 
ou are interested in a training venture, often these colleges 











_ the numbers you may wish to send to respectable levels by 
circulating other firms in the locality. This is often much 
cheaper than going to a commercial supplier, and the 
results can be better because the colleges are keen to 
_ establish a good reputation. Secondly, if that avenue is 
closed, then ask your local trade association for help; there 
may “well be other firms who have tried the market and 
can give you direct advice about how worth while the course 
is. Remember, too, if you send staff on courses, to ascertain 
their reactions and keep notes for future reference. 

` Naturally, the first question to be asked is why send 
someone on a course anyway. Apart from the one-off ‘one 
day’ seminar, there may be three reasons: to acquire a 
technique (eg, speedy reading); to make him better at his 
job; or to fit him for more demanding work in the near 
uture. In the latter two cases, the main considerations are 
- mutual suitability of the course and the individual for 
ne another. 

Nobody can really tell you if the course is suitable for 













-your employee; that is a matter of judgement, but th 


are only too glad to arrange one, and will seek to enlarge 


_Perhaps the most neglected of all ‘musts’ is that of seein; 


-if they don’t come back bursting with new ideas and th 






































are some guide lines, the obviousness of which makes them 
overlooked. Thus: i 


(a) What is the objective you have in mind? If it is 
provide him with information, reading may b 
cheaper. It may be to mature him; in that case 
examine the course literature thoroughly to ensur 
that there is plenty of opportunity for participation. 
It is the sharing of experience (under direction) 
talking, that does the trick. An ‘all-listening’ or ev 
a ‘mainly-listening’ course rarely produces good 
results; the course must make the student work, no 
just stay awake. 


(b) Does the employee want to go? Ask, and give him 
time to think about it; then discuss it with him. Do 
take hesitation for real reluctance. He may be 
busy; good, that you are prepared to spare a bus 
man must impress him with your faith in his abilit 
to profit. But don’t send him if he is too cynical abou 
the probable results; unless he has some faith in th 
effectiveness of the course it could be time wasted 

He may need a little persuasion — then do explain 
why, what your objective is. It could be not only t 
mature him but to let him see what different solu- 
tions exist to problems (and how different 
problems can be in similar organizations!) and to see 
and hear how others go about problem-solving an 
decision-making. This is also good briefing. 


(c) Don’t expect the course to make him a different man 
At best he will broaden his views, and. try harder t 
reduce his prejudices. The older the man is, the 
and less likely will be the prospects of changing hi 
beliefs and behaviour. 8 

A good course tutor may persuade him that n 
all shop stewards are saboteurs while he is on th 
course; a week and one abrasive encounter later, 
persuasion will be ineffective. But courses (especiall 
those using video-tape recordings) can be very usefu 
in revealing to a man how he impacts on others an 
this can be extremely helpful in rounding-off the 
sharp edges of character. 


Post-course discussion 


and talking to participants after the course is over. Ev 


urgent need to introduce new techniques, they come bac 
refreshed by a few days of academic life (which is mue 
less stressful) and with a feeling that they matter. It is 
let-down, a douche of cold water, to find that no one is 
interested in their views of the course, and the benefits the 
have secured. 
There’s a lot to be said for the old-fashioned idea 
calling for a brief (one side of an A4 sheet of paper) repo 
from participants on their attendance. Making it sh 
pushes them into condensing their views and expressin 
only the more important ones. 
With this in hand, chat over the course with them. B 
ready to let them try new ideas — it is rare that they want 
to turn the place inside out — but do warn them of the 

































































pitfalls since others have not had the same motivation. For 
adding a sharp edge to performance, often an external 
course can be worth the cost ~ but it does demand support 
from those who select the man for the experience. 
One-day courses fall into a very different category. In the 
main, these are designed to provide information on specific 
and usually new) topics, such as the Health and Safety 
at Work Act, the Employment Protection Act or indus- 
trial democracy. 

` "The quality of these varies, as does the cost, and the 
seniority and standing of the people speaking are not 
always the best guides to the best buys. Very often the 
staff that need the information are middle managers and 
supervisors; in their case, it is not only a matter of pro- 
iding them with information, but also motivation towards 
the acceptance of new conditions. 


‘he topic of my address implies a relationship between internal 
iditors and the statutory auditors. A relationship between any 
o persons cannot start, let alone develop, unless they are 
pared to understand each other, and the relationship between 
‘two functions in the field of auditing is no exception to 
t rule. "e 
‘Only too often we -the statutory auditors — automatically 
ume that all internal auditors must have been brought up 
i our own discipline and therefore understood precisely our 
wn role; this is frequently not the case. We should ensure 
at the internal auditor in turn understands the statutory 
ditor’s objectives and responsibilities laid down in the 
ompanies Acts. 
‘The establishment of accepted codes of best practice in the 
field of statutory auditing has led to the development of under- 
ing techniques which are of common application by both the 
tatutory and the internal auditor. 
‘Further, in a number of situations the former may have a 
ested interest, as it were, in the soundness of management 
formation which may not have concerned him when carrying 
ut his statutory audit. In fact the statutory auditor can also 
ontribute not solely to those financial controls relating to 
atutory accounting, but also the methods which determine 
1e proper flow of management information. 
Jere the aims and objectives of statutory and internal 
uditors can overlap. Indeed I would suggest that, should an 
ernal auditor not consider this objective to be part of his 
uty, then the statutory auditor should carry out this function 
n his own. 
he statutory auditor is responsible for the expression of his 
pinion as to whether the accounts to the members show a 
ie and fair view, and this purpose governs the whole of his 
approach to the audit. He has to cover and consider the whole 
ea of financial internal control by various tests and verification 
rocedures, and build up such a record of his work performed 
substance of a luncheon address to members of the Institute of 
‘Internal Auditors. . 


Practical men who have come face to face with the 
realities of business life tend to provide the best value for 
money; theoreticians, however eminent and learned, tend 
to live in cloud-land and their very erudition intimidates 
lesser mortals. Hence questions which ought to be asked 
are not asked. 

It is well worth phoning around for the opinions of 
others who have attended seminars. If they say it is good, 
be sure to ask for what level of staff; otherwise you risk 
sending supervisors on a course designed for directors. 

It is always worth asking the relevant professional 
organizations, or local productivity associations and training 
groups, what is worth while; these have their own informa- 
tion networks which are usually reliable. Since training 
budgets are tight everywhere, we all have a responsibility 
to get the best for our money, 


nternal Audit and the 
statutory Auditor 


by P. N. G. PRICE, FCA, a partner in Whinney Murray & Co. 


as will enable him to draw conclusions for his opinion. 

The responsibility for establishing and maintaining an 
adequate system of internal control lies with a company’s 
directors. An important feature of effective internal control is 
that directors should review the company’s operations and 
financial position at regular and frequent intervals. To do this 
they may establish an internal audit to carry out a review of 
operations and records, the scope of their work being laid down 
by the directors. Internal audit may have duties in areas of non- 
accounting matters, but on accounting matters the main objec- 
tive is to assure management that internal control operating in 
the accounting system is effective in design and operation. 

Some internal audit sections are misnamed; they are merely 
an integral part of internal check rather than appraisers of the 
system of internal control. For example, those engaged almost 
permanently in prepayment audit, where all expense items and 
payment authorities are checked ad infinitum, do not add up to 
an effective internal audit function. 


Internal audit appraisal 


In categorizing the internal audit, the statutory auditors 
might perhaps use an ‘ABC’ type of category after taking the 
following steps. They should go into the organization of the 
internal audit department; they should acquaint themselves with 
the quality of staff engaged in that department and the extent 
of their experience of the operations of their client. Particularly 
should they form an opinion of the head of internal audit and 
his freedom to plan the work of his department. Alongside 
this they would hope to find that there is some form of 
training afforded internal audit staff, particularly regarding the 
techniques of computer auditing, where relevant. 

Naturally, the contents of the internal auditors’ reports sub- 
mitted to management are an indication of their effectiveness 
and the level at which they are working. It is important for us 
to know the action taken or not, on such recommendations by 
management. The reactions of line management to reports will 





give a picture of the independence and status of the internal 
“audit and this is very important when the statutory auditor has 
to consider the amount of reliance he may place upon internal 
audit ‘work.. * 
If the conclusion drawn from the appraisal is that the internal 
«x auditing is ineffective, then the statutory auditors cannot rely 
-upon it; indeed, they should consider it desirable to make 
_representations to management to reassess the role of its internal 
audit function and put it on a proper footing. Meanwhile they 
may confer on it a tag of category ‘C’. 
` Moving up a grade to category ‘B’, it is not infrequently found 
-that some internal audit departments have rather limited aims 
and objectives, and spend a great deal of effort in the area of 
detailed checking. They also may be quite active in the area of 
‘stock and fixed asset control and as such, subject always to our 
“satisfaction as to their degree of independence, their work 
may well be capable of being taken into account when 
considering the scope and depth of programme. This 
may appear a happy situation so far as the statutory auditor is 
concerned, though I feel that management’s attention should 
“be drawn to the greater benefits of improving the aims and 
objectives of internal audit. 
The category ‘A’ internal audit is a first-rate department with 
"a common interest in the whole area of internal control within 
_ the organization, and justifying the formation of a very close 
liaison with the statutory auditors. Both are vitally interested 
‘in the essential assessment of internal control in the areas which 
<< Gome under their scrutiny; the ability to satisfy the statutory 
auditor of the strength of internal control, and its ability to 
direct his attention to any areas of weakness, is a great advantage 
to him in the formulation of his opinion and in minimizing the 
time spent in doing so. In short, the statutory auditors can rely 
on the work of the internal audit department. 


internal control 


_ It is clear that the statutory and the internal auditor have, each 
` for their own purposes, a need to understand, evaluate and test 
-the working of internal control in actual operation. It seems 
obvious that the internal auditor, by the very nature of his 
function, should be in the best position to give reliable inform- 
ation about the satisfactory working of financial internal control 
throughout the organization under review — or not, as the case 
-~ may be. With the operation of an effective internal audit, the 
` statutory auditor is in a better position to look into the areas of 
weakness in more depth. 
-= "> Statutory auditors have a positive duty to create, as far as 
they can, an effective working relationship with internal audit 
so as to minimize duplication of effort, where in their opinion it 
Can reasonably be accomplished. It is in this area that audit 
cost reductions may be effected. It is no part of the function of 
_ internal audit to involve itself in sizeable parts of the statutory 
_ auditors’ programme of work in order to reduce audit fees; if 
that is the only cost they are capable of reducing, without 
consideration of the cost of their own establishment, then they 
are wasting more than their own time! 
_ Nor do I imply that the statutory auditor should tie down 
| the internal auditor's staff to carrying out the more routine 
-audit work for him; the internal auditor has his current work 
o perform for management. The point where the work of the 
statutory and internal audit is found to coincide is largely in the 
area of the determination of the effectiveness of internal control 
and detection of weaknesses. 
-The statutory auditor can most usefully avail himself of the 
help of the internal auditor if good liaison is established in 
the field of technical know-how of the client’s operations. If 
nternal audit is properly staffed, particularly in highly technical 
ustries, they speak the language of that industry and can 
anslate it for us. Their participation in the examination of 
















































































certain complex problem areas can be an invaluable a 

Internal audit, on the other hand, can profit from ideas wi 
we can pass on. We can contribute details of up-to-date auditing 
techniques — particularly those related to advanced computer 
auditing procedures involving the use of inquiry programs 
which have been developed by a number of firms, Often the 
training facilities within the statutory auditor’s own firm on 
computer auditing can be made available for clients. 

Meetings between statutory and internal auditors are th 
essence of liaison. Such meetings should be on a regular basi: 
and are of great importance in observing the internal au 
function as the linchpin of internal control. Together they can 
discuss changes in features of financial and accounting internal 
control, the application of new techniques, and be general 
briefed on the progress of internal audit’s programme or prc 
jects. Apart from dealing with possible duplication of effort. 
small but real problems of communication between the tw 
functions can be cleared up: for example, ensuring that bot 
auditors’ staffs do not descend upon an accounting unit at o 
and the same time. This can and has happened — and does ni 
help good working relationships at all! ` 

It goes without saying that there should be an automat 
exchange of copies of internal audit reports and the statutory 
auditor’s management letters. Attempts can be made to cut 
down duplication of effort in describing systems by examining 
together the feasibility of a joint file of flow charts or other 
forms of systems description. But this does produce difficulties, 
due to the inherent divergence of objectives; internal audit will 
usually want far more operational description included than 
the statutory auditor may deem relevant for his purpose. 


Areas of potential difficulty 
Even with the best of relations between internal and statutor 
auditors and the sort of liaison I have suggested being estab 
lished, difficulties can and do arise. The form and content 
internal audit working papers and programmes, for exampl 
can become a bone of contention. In order to rely upon the 
work of internal audit, we must have tangible evidence of the 
quality of that work; it might suit the statutory auditor we. 
enough if the working papers and programmes were kept i 
the same way as his own, but this is not always the case; intern: 
audit departments may adopt a different policy which the 
consider best suited to their own aims. 

The next item is independence. Independence, it is said, | 
state of mind, which makes it a very difficult matter to judi 
but there are certain salient points which should be taken i 
account in its assessment. The internal auditor is an employee: 
of the client and this must therefore be a limiting factor when 
considering the degree of any projected involvement of internal 
audit in carrying out work on which the statutory auditor is to 
place reliance. 

When the internal auditor is made responsible to the chi 
accountant, this places limits on his status vis-d-vis the workin 
of non-financial controls and tends to place him in the position 
of an aide to the chief accountant. Where there is a centralized 
group internal audit, its work at subsidiaries or branches in that 
group at home or overseas can clearly be seen to be more 
independent. S 

To maintain an independent approach, internal audit should 
not become actively involved in the operation under review ~ by 
installing a recommended system, for example. The strong desir 
of internal auditors to promote their image by the improvemen 
of their aims and objectives and of the related techniques isto b 
encouraged. Encouraged, that is, not only by the managements 
they serve well — and perhaps can serve even better, given the 
opportunity — but also by the statutory auditor who benefits sı 
much from the establishment and maintenance of: soun 
internal control, well monitored by an effective internal: audit. 
































Computers 


are producing useful work is counted, 
at will be found that it amounts to no 
more than about 30 hours. 
Net when the capital cost of an office 
computer is related to the total capital 
employed in the small to medium busi- 
ess for which they are designed, they 
must, in many cases, be tying up as high 
ercentage of the whole as a mainframe 
oes in its larger environment. In general 
tms this assumption can, naturally, be 
nly a ‘guesstimate’. But one has only to 
pply standard costing procedures to see 
whether it applies in an individual 
tuation. 


The dilemma which many small- to 
edium-sized companies are finding 
emselves in is this. They need the up- 
to-date management information which 
office computers are designed to provide 
an economic cost, yet they are unable 
to afford the right equipment for the 
volume of paperwork they handle because 
they are thinking in terms of using it 
uring ‘normal office hours’, ie for a 
jominal ‘40-hour working week. The 
alternative, which is a continual manual 
analysis of accounts, is prohibitively 
expensive in these days of high “and 
increasing clerical labour costs. 

One solution may be shift working. By 
working the equipment two shifts instead 
_of one, comparatively inexpensive equip- 
ment may well do all that is required. 
For instance, two or three electronic 
counting systems costing from £1,500 to 
,000 each instead of a disc-based system 
oosting £30,000. Much would depend on 
hy the disc-based system was needed. 
One company which is making good 
use of the inexpensive office computer 
quipment is Jetsave, of Horley, Surrey. 
This company specializes in low-cost 
“trans-Atlantic travel. One may think 
travel is a specialized business, but every 
business needs two things from its 
accounting system — rapid invoicing and 
up-to-date analysis of its trading position. 





Making Office 


Pay 


Most large computer users with mainframe systems work them on a shift basis: they 
have to justify the capital investment in the equipment, To do otherwise would be 
uneconomic, if not financial suicide. But it is not often that office computers are used 
for more than a 40-hour working week. Even then, in many cases the 40-hour week 
is more nominal than actual. If only the time when most of these small computers 





The equipment at Jetsave consists of 
two Sperry Remington OCH office com- 
puter systems which cost all-in just under 
£8,000, including programming. Both 
machines are programmed to handle two 
routines interchangeably. Oneistheinvoic- 
ing program with a 24-hour turn-around, 
The second is a flight ledger program, 
which updates information on a daily basis 
after each run ~ passenger numbers, flight 
revenues and receipts — on all flights. 

It is not unusual for these machines 
to be worked for seven shifts of 11 hours 
each, making a 77-hour machine week, 
This involves the employment of two 
full-timers, two specialist part-timers, 
plus supplementary help from another 
couple of girls in the office. At peak 
periods further part-timers are recruited. 

Jetsave are not prepared to state the 
number of transactions handled per shift, 
but believe they will carry about 100,000 
passengers in 1976. 

The equipment was installed by BLM 
(Accounting) Smallmead, Smallfield 
Road, Horley, Surrey, who are the Sperry 
Remington agents for the area. 


The two Sperry Remington office computers installed at Jetsave. 


: Telex Tape from a 


Standard Typewriter 


Using a new system iftroduced by 
Flexidata, Telex tape cdn now be pro- 
duced from a standard IBM Selectric 
typewriter. Although primarily designed 
for Telex users, the system can punch 
tape in five-, six-, seven- and eight- 
channel codes, for providing data to be 
run on a computer. In effect, it provides 
aremote off-line computer input terminal. 

Since the monthly rental of the Telexer 
works out at approximately {s50, includ- 
ing maintenance, it appears to provide an 
economical method of inputting data 
from a number of scattered collection 
points; branch offices, for example. In 
many cases there is insufficient data at 
each source for input equipment to be 
used on a full-time basis under these 
circumstances. The Telexer can then be 
used as an ordinary typewriter, when not 
being used for data input. Another 
advantage of the Telexer is that the 
punch can be located remotely, for 
instance in the Telex room, while the 
typewriter is in the general office. 

Up to three typewriters can be con- 
nected to the same punch. No special 
training is required to operate the equip- 
ment, according to the manufacturers. 

Flexidata Ltd, 6 Piperell Way, Haver- 
hill, Suffolk CBg 8PH. 


Recording COM ona 
Laser Beam 


A computer microfilm (COM) system 
that uses a laser to record directly on to 
microfilm has now been introduced to the 
British market by the Microfilm Group 
of 3M United Kingdom. 

The equipment, called LBR, is prim- 
arily intended as an off-line system which 





















3M LBR laser beam recorder system, 


reproduces the equivalent of two to five 

` pages of printout per second on 16 mm 

microfilm, 105 microfiche or other 
common formats. It can, however, be 
operated on-line to a selector or multi- 

plexor channel of an IBM360 or 370 
` computer system. 

Output is on to Dry Silver, a heat 
processed film. One advantage claimed 
over ‘wet’ systems is that recording and 
processing can take place within the data 
processing environment. Standard re- 
‘ductions are x25, x42, or x48, changing 
reduction or format being controlled by 
a dial. The. equipment accepts a range 
of standard inputs, the machine interface 

being IBM-oriented, with other makers’ 
“control codes as. options. 

>. An LBR is installed at the Data Pro- 

cessing Department at 3M head office 

in Wigmore Street, London, where it 

_ > will be demonstrated to interested parties. 


` ` -3M United Kingdom Ltd, 3M House, 
_ Wigmore Street, London W1A 1ET. 





_ Distributed Data 
- Processing 
Whitbread & Co has ordered six Series 
` Go Level 64 computer systems and 13 
_ System 700 Screenplex minicomputer 
` systems, with a total value of £2-1 million. 
= The Level 64s will be installed at 
ZC Whitbread’s London headquarters and 
in five local computing centres. Later they 
will be coupled to the ‘minis’ (which are 
= to form a UK order-entry system) and 
subsequently one total system will be 
-created to handle sales order processing, 
stock control, statistical analysis, com- 
mercial and financial routines and man- 
agement information for the whole 
‘Whitbread organization. 
However, the interesting thing about 
this order is that it will implement a 
long-term strategy of distributed data 




















processing, placing the data processing 
power at the service and on the site of 
the operating companies. Depots not, 
large enough to make full use of their 
own minicomputer will have terminals. 
This distributed data processing philos- 
ophy, often advocated, is in contrast to 
the highly centralized systems frequently 
encountered. 


Honeywell Information Systems Ltd, 
Honeywell House, Great West Road, 
Brentford, Middlesex. 


Audit Analyzer 


The Audit Analyzer is a suite of pro- 
grams designed to enable audits to be 
performed without dependence on pro- 
gramming and systems personnel. It 
produces a number of statistical reports 
and the library includes such functions 
as exception reporting, stratifying and 
ageing data, comparing data between files, 
computing averages, means, standard 
deviations, correlations, proportional 
sampling and so on. 

Of American origin, it is said by 
Program Products Inc to be used by a 
number of leading corporations in Europe 
as well as North America. It would 
appear, however, that these are mostly 
international companies who need to 
maintain standard internal audit prac- 
tices. 

Program Products Inc, 95 Chestnut 
Ridge Road, Montvale, New Jersey 
07645 USA. 


European Software 
Service 


Late in 1975 four European software and 
systems houses started to pool their 
resources to provide services to the 
European market. Each will own 25 per 
cent of a Brussels-based software com- 
pany, Centi SA, which is being renamed 
Centi-Europe. 

The British end of the quartet is Triad 
Computing Systems. The principal of 


this company is Mr A. R. K. Hardcastle, 


FcA, who is a past Chairman of the 
Software Houses Association and current 
President of the Data Processing Manage- 
ment Association. The other members 
are ADV/ORG F. A. Meyer KG, 
Wilhelmshaven, Centi Centre pour le 
Traitment de Information SA, Paris, 
and Praxis Calcolo Spa, Milan and Rome. 


Service in each participating country 


will continue to be provided by the appro- 
priate national company, while new con- 
tracts for multi-national working will be 
carried out in the name of Centi-Europe, 
which will draw on the relevant skills of 
each participant. 


l Size of Things 


‘Varian claim a big advance in mini 





to Come 













computer technology with the intro 
duction of their V76 which has a memory 
of 128K bytes, all of which they have. 
been able to pack on to a single printed- 
circuit board. 

With the V76, Varian are now able to. 
offer a complete small business system. 
with all the, advantages of COBOL 
RPG II and TOTAL for around £30,000. 
The implication is that the computer 
industry is not far off bridging the gap- 
between ‘business’ systems and "mai: 
frame’ systems. 

Varian Associates Ltd, Russell House, | 
Molesey Road, Walton-on-Thames 
Surrey. 
































































Filing for Non-standard 


Printout 


The range of DP filing binders, marketëd ; 
by Twinlock UK, has been extended 
to accommodate non-standard sizes of 
printout stationery. This will enable 
users of non-standard sizes to obtain 
binders in their appropriate size from 
‘off-the-shelf’ components. 
The six additional sizes now availabl 
will hold sheet sizes of: 6~8 in., 8-10 in. 
10-12 in., 12-14 in., 14-16 in., and 16-18 © 
in. The growing interchange of. printow 
between European countries, as well. as 
the increasing home use of varying sizes 
has, it is said, led to the need for this 
special service. What is non-standard in 
the UK may well be standard in another 
country. 
The non-standard binders will be. 
ordered by office equipment dealers from 
stock components held by Twinlo 
This is claimed to be speedier than 
ordering special sizes of binders. The 
existing range of T'winlock units. will 
readily accommodate the special sizes. 
vertically or laterally. 


Special-sized binders in a DP Filing unit. 







LETTER FROM AMERICA 


Human 
Inventory 


From Our New York Correspondent 


Although the economic recovery in the US is now clearly 
under way, even the most sanguine official spokesmen 
ecognize that unemployment remains one of the nation’s 
ost worrying problems. With more than eight million 
versons ‘actively looking for jobs’ (that being the rather 

ague definition of unemployment used in official statistics), 
it is quite surprising that society continues to function 
thout too many overt signs of outright sabotage and 


But many observers are beginning to question how long 

$ comparative internal peace can be expected to last, 
cause the fact is that unemployment is one of the 
gging indicators’. Indeed, 1976 is likely to witness 
ttle improvement in the present extraordinary load of 
dle workers. A year from now, more than 7 per cent 
f the nation’s labour force is still expected to be out 
work. 
Company performance is directly affected by this 
blem in two conspicuous ways. In the first place, 
spending by this large army of unemployed is inevitably 
epressed, with the result that company sales revenues 
uffer. A recent survey by Business Week shows that such 
asic industries as food retailing and electric and gas 
uppliers increased their gross turnover by between ro and 
§ per cent during the first three-quarters of 1975, as 
ompared with the same part of 1974; in real terms, how- 
ver, this means that turnover in essential products has 
arely been keeping up with inflation. In more exposed 
dustries, such as real estate, housing and leisure-time 
roducts, the change in turnover has ranged from almost 
o to a decline of nearly 20 per cent. 



















insurance schemes 


he second way in which unemployment has been cutting 
nte company performance has been through the heavier 
urden of insurance payments. In addition to the increas- 
fly complex mosaic of private pension schemes, whose 
urpose is to provide for workers deprived of their liveli- 
ood for reasons of age, a recent issue of the AICPA’s 
omprehensive review of company reports (given in the 
nnual Accounting Trends and Techniques) lists five main 
ategories of worker ‘fringe benefits’. They range from 
icentive bonuses and profit-sharing plans to deferred 
< wages and savings funds; but they make no specific mention 
of job-loss insurance. 


Expenditures for causes classified as ‘social awareness’ 
-lump aid to the unemployed together with other forms of 


allotted by most companies do not seem to be significant, 


with management. 


The explanation is that the all-providing hand of. 


government has taken over the task formerly left to con- 
scientious managements. Payroll taxes, which now rank 
after income taxes as one of the heaviest charges on com- 
pany revenues, have built up a large fund out of which the 
unemployed are being supported at a level that is generally 
well above the poverty line. From the first $4,200 of wages, 
the Federal Government withdraws o: per cent and the 
States a much larger fraction. The State tax is usually set 
at a maximum of 2-7 per cent; but each company has its 
own rate, based upon an ‘experience rating’ intended to 
reward employers with the best records for stability of 
employment. 

Especially during times of high unemployment like the 
present, an employer quickly reaches the ceiling rate of 
State tax, after which he has no incentive to keep workers 
on the payroll rather than laying them off. This dis- 
courages the hoarding of labour ~the practice of which 


British management has so often been accused. But there 


is a growing feeling in the US that, in a recession, this type 
of hoarding may be precisely what the economy needs. 


Mr John B. Connally, one of many Presidential hopefuls, - 


has recommended a ‘job credit’ of £100 a month for every 
new worker taken on. 


Even among the more conservative economists, it is hard 
to find many advocates of a policy of feeding the unem- 
ployed pool as a way of draining off inflationary pressures. 
A more appealing proposal is that unemployment relief 
should be put more nearly on to a self-sustaining basis by 
abolishing the ceiling on the payroll tax — thereby encour- 
aging companies to keep their temporary excess of labour 
‘in inventory’ in preference to laying it off. 


Taxation and benefits 


Tinkering with the unemployment insurance system might 
help to simplify management’s tasks and reduce labour 
turnover. It could hardly do much, however, to attack 
the root causes of today’s chronic shortage of jobs. 


In the eyes of some beholders, a better course would be to 
put more pressure on the unemployed to find themselves 
new jobs. More should be done, no doubt, to ensure that 
beneficiaries of the insurance system are disqualified if they 
refuse any offer of a new job roughly comparable to the one 
they lost. More questionably, the benefits should be made 
taxable. In Canada, where this change has been introduced, 
the gross rate of benefit had to be sharply raised to win 
acceptance for the new procedure. 


Under present arrangements in the US, an unemployed 
worker can easily collect more than half his normal wages 
in insurance benefits. In some eyes, this makes it inevitable 
that the unemployed will be in no hurry to end their 
new-found ease. In the eyes of most others, it provides 
yet another argument for lightening the tax load 
carried by those fortunate enough to be still holding on 
to their jobs. 





charitable and educational good works. But the sums. 


although a system of golden handshakes and guaranteed. 
work-years is demanded in many of labout’s negotiations“ 
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January 29th and January 31st, 1976 


RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest E mm (1 In,==2:5 om 
approximately). 

CONCESSIONAL RATES per insertion ara also 
quoted. These are given for advertisaments to appear 
in three or more consecutive issues, They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
fates, 


CLOSING TIMES 


Linage/Semi-displayed: , 
10,30 a.m. on Monday of the week of publication, 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisaments 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication, 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic cessional 
ALL HEADINGS except 

Situations Wanted 
Minimum covering 5 lines 


per Eine (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2-70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum Bom single column) 


£3-15 
63p 


£2-10 
42p 


£1-80 
36p 


£4-20 £2-80 


£4-80 £3-20 


Box numbers ff required ~ Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at e later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act, 29th December, 1975. 





SUPPLEMENT, 


THE ACCOUNTANT, January 29th : TAXATION, January 31st, 1976 





_ APPOINTMENTS 


TAXATION 


RE 2 FINALISTS £3,750—£4,500 


Because our consultants have themselves specialised in tax, they can advise finalists 
and newly qualifieds on library, research ard training. Choice of company, personal, 
international tax or a combination of aczountancy/taxation. Openings London/ 
Croydon/Birmingham. 


PERSONAL TAX SEMIS £3,000—-£4,000 
Tremendous range of vacancies for candidates with some professional, Bank or 
Inland Revenue experience, Including Liverpool Street, Fenchurch Street, Cheapside, 
Euston, Waterloo, Baker Street, Victorla, Cannon Street, Finchley Road. 


PERSONAL/TRY COMPANY £4,500 


City. National firm with excellent tax connections and dynamic young tax partner 
will train bright personal tax specialist to gredually acquire a mixed portfolio, 


PERSONAL TAX SENIORS £4,250-£5,000 


Candidates who have covered virtually every aspect of personal taxation are required 
for: 
Waterloo Bridge. Medium firm (200 staff) Above-average intelligence needed, 





£4,000-+ 
Finsbury. Medium-large firm. £4,600 
Moorgate. Prestige, medium-sized firm conforming to high professional H 
Liverpoa: Street. Medium firm specialising in Lloyd's underwriters. £4,260 
St Pauls, Major international firm. £4,900 
Mayfair. Medium firm specialising in tax plenning and investment management for 
wealthy personal clients. o £5,000 
Euston Major national firm. Opportunity af company. £4,500 
PERSONAL TAX MANAGERS to £6,000 
Euston, Small friendly firm. to £6,000 
Piccadilly. Small expanding firm. £5,750 
Mayfair, Medium firm specialising in investment management. '£6,000-+ 
Farringdon., Personal tax supervisor, £5,260 
COMPANY TAX £4,500—£6,000 


Despite tha recession there is considerable demand for company tax specialists In 
this bracket, e.g. (1) International firms Cheapside, Euston, London Wall; (2) 
Medium firms, Waterloo Bridge, St Pauls, Kings X (some personal); (3) to set up 
new company tax department. West End. 


TAX CONSULTANT £7,500 


Vacancy for tax specialist with first-class acedemic background in the consultancy 
department of a major international firm. Previous consultancy experience not 
essential. 


GROUP TAX MANAGERS = £7,000-£12,000 


City. Ono of Britatn’s top 20 companies seeks two tax specialists to report direct to the 
Financial Controller and to work jointly on U.K. and international tax and advise 
on tax savings. 


BIRMINGHAM CONSULTANT to £5,000 


National firm seek assistant consultant to advise mainly on personal but:some 
company tax essential. The candidate will alsc handle his own portfolio. 


HOME COUNTIES 


Croydon. Personal tax manager. London firm. £6,000 
Company/Personal tax senior, £5,000 
Windsor. Multi-branch firm. Personal or Company. £4,500 
Reading. Personal tax, London firm. £3,600 
Bromley. Personal tax, London firm, £3,780 
Finchley, Personal tax, London firm. £4,000 
Stavenaga. Personal and company tax seniors. : £4,500 
Brighton, Local and multi-based firms. EAAE 
. TAX TEMPS £80-£125 p.w. 


Bookings now and April 1976. 


Pembroke 





GENERAL 


PARTNERS TAX — GENERAL 


Mr Pembroke has been retained to advise on the following posts: 


Tax—Holborn £6,000, To manage combined corporate/personal tax department. 
Partnership envisaged within 5 years. 


Tax — Holborn £6,500. To advise audit staff on complex company problems. 

Tax — West End £4,500. Small firm seek recently qualified to work mainly on personal. 
Medway £6,000. Early partnership in highly professional Kent practice. 

Berks Tax £7,000. Multi-branch firm. 


ARTICLES/TRANSFERS | to £3,000 


As the leading private introductory service we welcome inquiries from parents, school 
leavers, graduates, principals and students seeking a training contract for valid 
reasons. We handie all formalities. 


P.E. 1 FINALISTS to £3,150 


We recently placed an ‘A’ level candidate awaiting results of P.E, 1 at £3,150. So life’s 
not so hard if you failed and we would like to hear from you if you passed. Openings 
London and Home Counties. 


TRUST — CAMBRIDGE £4,500 


Experienced trust accountant, with professional experience to act effectively as 
an assistant manager of a very large provincial Trust Department. 


TRUST ACCOUNTS £3,000-£5,500 


2 vacancies for supervisors with international firms. Semi-seniors at London Bridge, 
Barbican, London Wall, Mayfair, Marylebone, 


RECEIVERSHIPS to £5,000 


Vacancies with major national firms end with liquidation specialists. Qualification 
not necessary, but previous insolvency experience is essential, 


UNQUALIFIED SENIOR £4,000 


Small Mayfairfirm seak man with good, practical, all-round experience. Age immaterial. 


P.A. PARTNER £5,000+ 


The Senior Partner of a medium-sized West End firm seeks a young C.A., two years 
post-qualified to act as his personel assistant, particularly on special work and 
one-off assignments. 


AUDIT MANAGER £5,500 


City. Unusual opportunity for C.A. with 2-3 years’ good!post-qualification experi- 
ence to join a national firm at senior level. 


EXECUTIVE ACCOUNTANT £6,000-++ 


Fenchurch Street, substantial private company engaging in commodity broking, 
Investment management, and control of overseas plantations, seek Accountant 
Manager for production of management accounts and annual financial accounts. 
Must be able to establish good working relationship with the Directors. 


AUSTRALASIA to £7,000 


Audit Seniors and Supervisors are required by several international firms for vacancies 
in Canberra, Melbourne, Sydnay, Perth, Wellington. 


CAPETOWN—JOHANNESBURG ` R.10,000 


We are currently recruiting newly quallfieds for several international firms. Other 
African vacancies include Kenya, Zambia, Botswana, Uganda, Nigeria, Ghana. 


TEMPING IS TEMPTING i 


P.E. 2 finalists awaiting results are particularly in demand for assignments in London, 
ret and the Home Counties. Also four weeks In Southern Ireland, all expenses 
pald. 


In the first Instance please telaprone Mark Pembroke F.C.A., Oliver Hart ACA, A. M. Pembroke or Write (quoting home telephone number) 


76 CHEAPSIDE - LONDON ECH mme 


TELEPHONE - 01-236 0011 


191 CORPORATION ST: BIRMING : 
PORATION ST « BIRMINGHAM 4 OR ia 
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Career 
development 
ona 
national scale 
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Take a look below at our list of offices 


ane you ‘ll see how you can achieve 





BELFAST - BIRMINGHAM - BRISTOL - CAMBRIDGE + CARDIFF ` 
CHANNEL ISLANDS - GLASGOW - LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE - NOTTINGHAM 
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EAST ANGLIAN 
CHARTERED ACCOUNTANTS 
require 


QUALIFIED CHARTERED ACCOUNTANT 


To act as Manager of rapidly expanding Audit Department of a 
National Firm using current techniques. Aged 27-30. Must have 
recent audit managerial experience. Previous experience with a 
Provincial Practice would be helpful. Initiative and ability will be 
rewarded by a Partnership within 5 years. 

Salary circa £5,500. Pension etc. 


Apply Box EA 24655, 


We are a small but expanding firm of London W1, Chartered 
Accountants. Our working Ess covers all aspects of the 
Profession. 


We feel that we can be of assistance to either Sole Practitioners or 
smaller firms of Chartered Accountants based in the areas of 
Cardiff, Birmingham, Manchester or Newcastle. We would 
envisage that a relationship would be one of association, although, 
ultimately, greater involvement is not ruled out. 


Jn order that strictest confidence can be maintained, would inter- 
ested practitioners please write in the first instance to Box WA 


TAXATION 


£7,000 minimum 


An exclusive team of tax consultants now require an additional 
high calih-e member to assist them in their existing work and also in 
exciting expansion plans. Applicants should be fully conversant 
fn all aspects of personal and corporate taxation. — Please write 
with curriculum vitae to Box TL 24661, 


WEYBRIDGE 
CHARTERED ACCOUNTANTS 


Young expanding practice requires Semi-Senior Assistant (qualified 
or unqualified). Applicants should have good general experience 
including incomplete records and must be able to work with the 
minimum of supervision. Salary according to age and experience — 
(£2,750-£3,750). 
Apply in writing to: 
The Staff Partner 
Wells, Dickerson & Co ` 


24669. 





` MANAGEMENT SERVICES 
North Herts c#4500-+car -t+expenses. 


Our client isa major food group 
with a network of wholesale/retail 
branches throughout the United 
Kingdom. 

The Group Accountant- 
Management Services will be 
responsible for the provision of 
financial advice and a systems control 
and audit function to commercial 
managers at branch level. He/she will 
co-ordinate and develop the work of 
an existing team of accountants. The 
use of computers is currently under 
consideration and he/she will take 
part in a programme of research and, 
implementation throughout the 
Group. Computer training will be 
provided as necessary. 

Candidates should be qualified 
accountants (A CA. A.C.C.A. or 
A.C.M.A.) with, ideally, some post 
qualification experience in public 
practice or a large commercial/ 
industrial company. 

Consultant — George Ormrod 


B.A. (Oxon) Reference No. 1480 























Career oppor tunities for recently qualified/finalists 


OPERATIONAL AUDIT 


ROUTE TO LINE MANAGEMENT 
London £5000 


We have been retained by a number 
of clients in major growth industries 
such as oil, electronics, advanced 
engineering, and consumer products, 
to recruit recently qualified 


` accountants or finalists who will be 


based in London with opportunities 
for travel within the U.K. and Europe. 
Successfu! candidates would spend 
one to two years as part of a team 
responsible for the review of not only 
financial systems but production, 
distribution and marketing functions. 
After this period, line appointments 
at Head Office, overseas or with 
divisions or subsidiaries would follow 
in financial/management accounting, 
treasury or financial analysis 
departments. - 
Consultant — Ronald Vaughan 
A.C.M.A. Reference No. 1474 


For detailed information on the above appointments 


contact the appropriate consultant 
quoting the reference number 


TELEPHONE 01-836 4086 
TELEPHONE 031-225 7744 


410 STRAND, LONDON WC2R ONS. 


Douglas Llambias Associates Ltd., S E 
3 COATES PLACE, EDINBURGH EH3 7AA. i 
COMMERCE & INDUSTRY 


The Centre, 68 High Street 
Weybridge, Surrey KT13 8BN 








ASSISTANT 
GROUP ACCOUNTANT 


West London 


Our client, an international osc 
involved in the manufacturing, 
marketing and distribution of a wide 
range of products wishes to recruit a 
recently qualified accountant to join 
their head office finance team. 

The person appointed, supervising a 
small department, will be responsible 
for co-ordinating and reporting on the 
Group's financial and management 
information. This appointment offers 
the opportunity to gain first class 
accounting experience in a successful 
Group. 

The salary will be negotiable around 
£5,000 and the normal large company 
benefits will apply. 

Consultant — Michael Shattock B.A 
(Econ) A.C.A. Reference No. 1479 
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GREATER LONDON 


ACTION AGENCY 

Finding jobs fast is a way of life for us. As the largest specialist 
agency, you can obtain immediate interviews from our register of 
over 1,000 jobs in profession, commerce and industry £1,500-£7,000, 
Most applicants can obtain a programme of interviews the same 
day they see us. 


P.A. TO PARTNER to £5,000 CITY 


Due to emigration a small varied City practice has a vacancy for - 


an energetic qualified person to understudy a partner with a view 
to partnership. 


AUDIT MANAGER £5,000 . cI 
Next step for ambitious qualified person to take total charge of 
client bloc and staff in progressive medium/large C.A.s. P.Q. 
training, i.e. courses etc., are an important part of the career 
_ development policy of this firm. 


ILFORD to £5,000 
Managing clerk sought by expansion-minded substantial practice. 
PROSPECTIVE PARTNER £5,000 NEG. WI 


An old-established, medium firm with clients ranging from incom- 
plete records to public companies seek, due to partner retirement, 
a C.A. under 30 with medium/large firm background. DEFINITE 
VIEW TO PARTNERSHIP WITHIN YEAR. 


MANAGER - VIEW TO PARTNERSHIP £5,000-+- 
Medium Holborn practice with a vigorous programme of expansion 
seek a C.A. with managerial experience now wanting to make a full 
partnership contribution to a forward-thinking firm. 


ASSISTANT CHIEF ACCOUNTANT CROYDON 
Market leaders, motor industry, require qualified accountant to 
organise new systems, prepare financial and management informa- 
tion at high group level. £4,500 for ambitious person not afraid 
of hard work. 


CHIEF ACCOUNTANT BRIGHTON 
Qualified Accountant (40-+-) with solid manufacturing experience 
wanting £5,500 and excellent prospects required by medium 
company. Working with Managing Director, responsible for 
accounts functions including budgetary control, financial, manage- 
ment reports. 


AUDIT MANAGER WINDSOR 


An expanding progressive practice can offer to an experienced 
qualified or unqualified senior at their Windsor office a variety of 
work, genuine career prospects and a good salary according to 
age and experience. 


FIED £4, 000 AR t 


NEV OUA ADIN 





. FINANCIAL ACCOUNTANT, £3,500 


accountancy The biggest and best 
personnel 


Nationwide Service 
for all Accountants 


THE PROVINCES. 


INTERNAL AUDIT £4,000+ CAR . LEEDS 
Accountant (25-40) n.n.q. prepared to travel extensively through- 
out North-east is required by International Engineering Group. 
Candidates should be able to communicate at Board and ‘Shop 
floor’ level and must have good D.P. experience. 


GROUP TAXATION ACCOUNTANT £ NEG SHEFFIELD 
Large engineering group requires young A.C.A. with at least 18 
months’ post-qualified experience of Company Tax. He will be 
responsible to Financial Controller for tax computation, tax 
planning, advising management etc. Excellent career prospects, 


AUDIT SENIOR £3,800 LINCOLNSHIRE 
Opportunity to join expanding local practice who believe in internal 
promotion and partnership prospects for someone with medium/ 
large audit experience. They offer career prospects as a reality ` 
and salary to match experience and responsibilities, 


AUDIT VACANCIES £3,300 . LEICESTER 
An excellent chance to capitalise on your PE II results for candi- 
dates with successful examination records; our client can offer 
responsibility and scope both in audit and taxation. 


ACCOUNTANT/CO. SEC. £4,500+ CAR GLAMORGAN 
A senior qualified accountant is required for well-estab!ished private 
limited investment/property group. Duties include investment 
appraisal, system analysis and all financial aspects of a complex 
group. 


PARTNER-DESIGNATE INITIAL SALARY c. £4,000 

W. WALES 
A sole practitioner in Dyfed with a fast-expanding rural practice 
wishes to meet a qualified A.C.A., aged 27-31, with a view to early 
partnership. Upon partnership the remuneration would be consider- 
ably increased. 


A.C.A. TAXATION £3,200-£3,500 MANCHESTER 
Newly qualified Accountant is offered broad training in company 


‘and personal taxation by leading international practice. Small or 


medium practice background ideal. Prospects excellent. 


MANCHESTER 
Major commercial group based in Manchester is seeking to recruit 
a young qualified or finalist accountant to take full charge 
of the financial accounting function. 


TAX CONSULTANCY £5,000+ BIRMINGHAM 
An exceptional tax opportunity has arisen with a substantial 
national firm. The successful applicant is likely to be an A.C.A. 
and/or A.T.LI. with at least 4-5 years’ experience. Excellent career 
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In 19 offices 

nation-wide- ` 
you'll get unrestricted 
_ career development 


In the truly national firm 
opportunities to broaden your 
experience are the same throughout the ` 
UK! We work on the principle of being an 
entity, spread geographically for the 

sole purpose of more efficient - 
client service. No head office, 
no centralised bureaucracy. 


Wherever you work for us 
you are encouraged to develop 
specialisations like taxation, 

computer auditing and 
management services, and 
wherever you are located you get 
_ the same careful career guidance 
from partners. There could be the 
chance of secondment to offices 
within the EEC or elsewhere which 
will broaden your knowledge both of 
foreign finance operations and 
‘commercial practices. ` 
if you’re concerned about your chances of 
developing professional expertise, 
_ discuss it with one of our partners. ` 
Simply telephone or if you prefer, write to i 
Thomson McLintock & Co at one of the offices listed below. 


London~MCD Roberts, 70 Finsbury Pavement, 
London EC2A 15X. Tel: 638 6030 


Aberdeen-J McBain, R Glasgow and East Kilbride GN Simpson, 
11 Golden Square 216 West George Street, : 

` Aberdeen AB9 1JE Tel: 29107 Glasgow GT-2PF Te): Glasgow 2485181 
Belfast ~ PJ Artt, 33 Church Lane, Inverness -~J | Brough, 26 Church Street, 
Belfast BT1 4QN Tel: 21452 Inverness [V1 1EE Tel: 37555 
Birmingham —N F Luckett, 5 St Philip's Place, Leicester -J RN Lowe, Arlen House, 
Birmingham B3 2PU Tel: 236 7991 Salisbury Road, Leicester LE1 7QS Tel: 51621 
Bristol, Cardiff and Exeter—MJ Dron, Manchester, Leeds, Liverpool and Sheffield — 


15 Pembroke Road, Bristol BS8 3BG B G Drew, 12 Booth Street, Manchester M2 4AW 


: Tel: Bristol32291 Tel: Manchester 236 8241 
i ` Dundee -G S Lowden, Royal Exchange, Newcastle and Darlington — 
\ ( Dundee DD1 1DZ Tel: 22763 DACourtney, 7 New Bridge Street, 
Edinburgh —wW Drysdale 25 StAndrew Square, Newcastle-upon-Tyne NEI 8BB 
i Edinburgh EH2 1 F Tel:5565991 Tel: Newcastle 28042 
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243 Regent Street, London W1. 


PERSONAL TAX 


We are now in our tenth year of advising 
and helping tax staff. Therefore, if you 


are contemplating a change of job in the i 


`. field of taxation it is in your own interest 
to contact TOPCARE. We will ensure 


that you make a change for the tetter. 


and introduce you to clients who have 
exactly the right position for you. We 
have more vacancies on our register 
than ever before for those with experi- 
ence of Personal Taxation who are 
seeking a progressive post with a good 
starting salary. So CALL, RING OR 
WRITE NOW! 


TAX ASSISTANT, PC `. £4,000-++ 
Suitable for ex-Tax Officer or Tax 
Officer (Higher Grade) with some 
professional office experience. 


TAX SENIOR, EC4 c. £4,500 
Medium/large firm. Excellent prospects 
for ambitious young Tax Assistant. 


TAX SENIOR, WC1 c. £5,500 
Our clients have a well-organised ‘and 
expanding Personal Tax Department. 


TAX SENIOR, W1 £4,500+ 
Small Department with very good 
personal tax cases. 


A.T.LL, EC2 £5,000-++ 
Large City firm offers excellent future 
prospects to someone with: this very 
worth-while qualification. 


TAX ASSISTANTS, SHEFFIELD 
£2,500 -£3,000 


_ Several of our clients in this area are. 


seeking keen young Assistants for their 
Tax Departments. 


TAX SENIOR, CAMBRIDGE 
c. £4,000 
Small/medium-sized firm wish to engage 
. someone, preferably A.T.LI. with pro- 
fessional office experience. 


TAX SENIOR, BRIGHTON e, £3,000 
This is a medium-sized firm who due to 
expansion require a further Tax Senior. 


_TAX SENIOR, READING c. £3,000 

. Local office of London-based firm offer 
an interesting post to someone with taxa- 
tion experience. 













OO LO OL DODO PL PEPE PE PE PEDO DE DE DI DIODE DDD. 


COMPANY TAX 
TAX MANAGER, EC2 £6,500-+- 
Taxation Department of International 
Group seeks qualified A.C.A. or ex- 
Inspector of “Taxes with first-class 
Company Tax experience. 


TAX SENIOR, EC4 e. £5,000 
Preferably A.T.I.I. but good previous 
experience is of prime importance. 


TAX MANAGER, EC2 c. £6,000 
Medium-sized firm, excellent experience 
for someone seeking progression. 


TAX SENIOR, ECH __£5,500-£6,000 
Excellent experience will be gained by 
joining this prestige International firm. 


NEWLY QUALIFIED £4,000-- 
Many of our clients are seeking recently 
qualified A.C.A.s wishing to specialise 
in taxation. 


PROSPECTIVE PARTNER, WC1 

£5,000~£6,000 
Initially to manage Company/Personal 
Tax Department but with definite 
partnership prospects. 


PARTNERSHIP PROSPECTS, 
NOTTINGHAM e. £4,250 


‘Young A.C.A. with good all-round tax 


knowledge to manage Tax Department. 


. Definite prospects of partnership. 


TAX SENIOR, BRISTOL c. £3,500 
Medium-sized firm seeks qualified per- 
son wishing to specialise. 


TRUST STAFF 


TRUST ASSISTANT, SW1 £3,250+- 
Small, friendly firm seeks person to deal 
with trust book-keeping and accounts. 


TRUST ASSISTANT, EC2 ce. £3,500 
Internationa! firm requires an experi- 
enced Trust, Assistant for their sub- 
stantial Trust Department. 


PROVINCIAL VACANCIES 


staff. There are now more opportunities than ever in most Cities and Towns. 


LAAALLUUN, January J154, 17/0 





Telephone: 01 437 6063 


AUDIT 
ASSISTANT AUDIT MANAGER, 
C4 £4. 


E ; 
Substantial firm requires qualified young 
person to undertake a very varied post. 
Must be prepared to travel. 


P.A. TO MANAGER c. £4,500 
Suitable for recently qualified A.C.A. 
who is seeking advancement. Medium- 
sized firm. 


SENIOR Wi £4,500-£5,000 
Recently qualified A.C.A. is required 
by medium-sized firm. Should have 
experience of computer auditing. 


SENIOR WC1 c. £4,000 
Qualified Assistant for rapidly expand- 
ing firm. Good auditing experience. 


H 


SEMI-SENIOR, WC2 c. £2,500 
Small but well-established firm offers a 
wide variety of work to partly qualified 
young person. 

t 


SENIOR, COLCHESTER 

£3,000-£3,500 
Our clients are a small/medium firm who 
need an experienced Audit Senior. Nọt 
necessarily qualified. 


SENIOR, LEICESTER e, £3,000 
An International firm requires someone 
with all-round professional office ex- 
perience. 


SENIOR, BRISTOL c. £3,000 
Suitable for finalist seeking to gain 
additional experience. 


AUDIT MANAGER, 
SOUTHAMPTON c. £4,000 
Qualified Manager is required by ‘this 
medium-sized practice. 


Our register continues to bulge with vacancies for all levels of tax and audit 
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Accountants 
ring 01-734 6M 
Financial 


Accountant 
to £5000 








POTENTIAL PARTNER 


We are looking for a recenth 
qualified A.C.A., or Part ] 
Finalist wishing to make a caree 
in the Profession. We are 

medium-size firm with a broadh 
based practice and can offer goo 


ACCOUNTANCY TASK FORCE LTD 
21 GOPTHALL AVENUE, LONDON HI 7BN 


01-628 7931 PERMANENT PLACEMENTS 







01-628 7934 TEMPORARY ASSIGNMENTS 
e 





FOR JOBS BELOW CONTACT ABOVE 


TAXATION. — We give a brief sum- 


mary of jobs we are endeavouring to fill 
but we have many others and if you 
will contact us we shall be able to 
advise you whether we can be of 
assistance, 

TAXATION. ~— London, £5,000- 
£8,000. A Tax Manager is required for 
a multi-national company within the 
age range 25-35. An Ex-Inspector of 
Taxes or a chartered accountant is 
required with at least three years’ 
specialist taxation experience. The 
work will involve dealing with group 
company accounts and also there will 
be an international element. The salary 
will depend on the calibre of the 
applicant appointed. This is an ex- 
extrmely good opportunity within a 
company with unlimited resources for 
advancement. — Ref. 3686, 
TAXATION. - London, Taxation 
Specialist. c. £7,000. This post with a 
merchant bank is of a senior nature 
and the successful applicant will have 
the opportunity to make a major 
contribution to the formation of the 
group’s taxation strategy. It is likely 
that a chartered accountant will be 
preferred aged about 30. He should 
have considerable experience in the tax 
department of a major professional or 
commercial firm. He will be respon- 
sible for taxation matters and statutory 
accounts and the salary will not be a 
limiting factor for the right man. 
House purchase facilities are available 
and an excellent pension scheme. — 
Ref, 3685. 

TAXATION. — Senior Taxation. c. 
£5,500. For a medium-sized firm of 
chartered accountants who require a 
man of manager status. There will be 
both personal and company tax, ~ Ref. 


TAXATION. — London, Personal Tax. 
£3,500. A good opportunity with a 
medium-sized firm of accountants. — 


— Personal Tax. 
£3,500. For a firm of chartered 
accountants in a very nice environ- 
ment. ~ Ref, 3683. 

LIVERPOOL. - Company Tax, A 
qualified accountant is preferred who 
will be paid an adequate salary. The 
position might suit a relatively newly 
qualified man who now wishes to 
specialise in tax for the first time. — 
Ref. 3682. 

TAXATION. — London W1. Taxation 
Adviser. £0,500+car. For a large 
group of companies and the duties will 
include the examination of computa- 
tions as prepared by the company 
accountants. An applicant is preferred 
from industry with tax experience but 
those from the profession will be con- 
sidered also. — Ref. 3680. 
TAXATION. — Southampton. General 
taxation. c. £4,500+-. This is a senior 
post for a medium-sized firm of 
accountants and applicants need not 
necessarily be qualified, as experience 
is the main factor. The work will incluae 
advanced personal tax and also com- 
‘pany tax. A good opportunity. ~ Ref. 


3677, e 
TAXATION. -— London. Taxation 
Manager. c. £6,000 p.a. The Manager 
will deal with both corporate and 
personal tax and will take responsi- 

ility for a portfolio of clients, Most of 
the work will be on corporate tax but 
there will be a considerable interest 
in other forms of taxation, Applicants 
should have had good taxation ex-' 
perience and the post could lead to tax 
partner within the next five years. — 
Ref. 3620, 


TAXATION. — London. Senior Com- 
pany Tax. c. £6,500 p.a. This post is 
with a very reputable firm of chartered 
accountants with one of the best 
taxation departments in London, 
Young, qualified applicants are invited 
to apply, ~ Ref. 3676. 

TAXATION. - London. Tax Con- 


sultancy. This post is with a firm of 


financial and taxation advisers who 
require a senior person able to deal 
with all forms of taxation. Salary will 
not be a limiting factor and will be 


within a range of £7,000-£8,500 but ` 


more will be paid for a man of excep- 
tional capabilities. — Ref. 3613. 
TAXATION, ~- London. Personal 
Taxation Specialist. At about £4,500-4-, 
A first-class taxation specialist is re~ 
quired to deal with matters of personal 
tax within a firm of financial and 
taxation advisers. — Ref. 3613. 


COMMERCE. ~ Herts. Project 
Accountant. £5,000-£7,000 plus com- 
pany car, A qualified accountant, 
A.CAJAC.C.A. with good com- 
mercial experience is required. The job 
will involve the provision of financial 
and management information for the 
Board. Included in the duties will be 
investigations concerning proposed 
acquisitions, etc. and the continuous 
and rapid expansion of the group 
offers good promotion prospects for 
the future, — Ref. 8857. 
COMMERCE, ~ Hertfordshire. In- 
ternal Audit, Qualified Accountants 
A.C.AJ/A.C.CA, are invited to apply 
and the salary will be about £4,25 
plus a company car. — Ref. 8857. 

ONSULTANCY. — Londor. Up to 
£8,000. This vacancy is with a company 
involved in management training and 
the publication of educational ac: 
countancy books. They require a person 
who has experience in this field or who 
has the necessary aptitude able to 
create new educational facilities and 
who can initiate contacts. Applicants 
must be qualified accountants. There 
will be some management consultancy 
work, ~ Ref. 8856 


PROFESSION. — We have vacancies 
for qualified accountants in the pro~ 
fession in the provinces and in London, 
We require recently qualified ac» 
countants at salaries of £4,000 to 
£5,000 in London and we require a 
Training Officer for the North of 
England at about £5,500. Other 
vacancies exist in Manchester, Oxford- 
shire, South Coast, Bristol, Glasgow, 
Bournemouth, Liverpool and Bir- 
mingham. Please make enquiries, ~ 
Ref. LIG, 


TRUST ACCOUNTS. — We have a 
number of vacancies in Trust Ac- 
counts with firms of chartered ac- 
countants at salaries ranging from 
£3,000 to £5,000, Please make en- 
quiries. ~ Ref. LIG, 


OVERSEAS. — Vacancies for Char- 
tered Accountants in Johannesburg, 
Cape Town, Africa, Australia, Jamaica, 
Turkey, New Zealand. — Ref. LJG, 


BERMUDA. ~ Partnership. £8,000 
p.a. — Ref. LJIG. 


After 7.30 p.m. or Weekends ring Eastbourne 764128, 


Accountancy Task Force (Scotland) 
45 Renfield Street, Glasgow. Tel, 041-221 3312 
Acconntancy Task Force (Midlands) 
{ 65 New Street, Birmingham. Tel, 021-643 5242 
Accountancy Task Force (Reading) 
8 Queen Victoria Street, Reading. Tel, 0734 470793 








International manufacturing 
group East Anglia seeks young 
recently qualified 
ACA/ACCA/ACMA for spec- 
ial assignments. (PE/237) 


_ Costing 
c£4000 
NW. London 


Specialist manufacturing com- 
pany seeks a part-qualified 
accountant with good in- 
dustrial cost background and 
willingness to accept re- 
sponsibility. (GB/435) 


Finalist/ 
Newly Qualified 
c£4500 ` 


An International company re- 
quires an accountant for the 
overseas division, The success- 
ful candidate should have some 
audit experience combined 
with knowledge of overseas 
accounting systems. (AI/337) 
145 Oxford Street, 
Londen W.1. 


IR Laurie &Company 
International Recruitment ` . 
~ since!909 





SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 
location. 

This will greatly assist those who 
Propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 


















prospects for the future. 
Please write to: 


D. N. Williams, F.c.A., 
W. T. Walton & Son, 
3/7 Scarborough Street, 
HARTLEPOOL, 
Cleveland. 





EXPERIENCED 


Senior Audit Clerk required for pre 
gressive and expanding two-partner firi 
of accountants in NW. London. Goo 
salary, six-monthly increases, funcheo 
vouchers. Three wecks’ holiday, etc. 
Tel. Jackson 01-458 4264, 









CHARTERED 
ACCOUNTANTS 


WEST END. — Two partners require 
qualified personal assistant to help ru 
their interesting and varied practici 
Excellent prospects for a man showin 
ability and initiative. Salary aroun 
£4,750 plus, depending on experience. 
Box CA 24691. 










Dynamic Practice 
— S. BUCKS AND E. BERKS 


The rapid development (60% p.a.) of this medium sized commercially 
aware firm requires the following high-calibre ACAs to provide for 
continuing expansion. Branch offices in London,Europe and the 
Middle East generate an interesting, varied range of clients and can 
present occasional opportunities Tor overseas travel. 


MANAGER 


c. £5,500 


With Partnership prospects within 2 years for hard working ACA 
with results orientated attitude. All managers are provided witha 


car after 2 years service. 


RECENTLY QUALIFIED 


c. £4,000 


Chance to develop in circumstances where a positive contribution ` 
will result in rapid career development, Good general-pratice experience, 


To informally discuss these positions further telephone 
Nigel V. Smith A.C.A. on GUILDFORD (0483) 64857. Alternatively 


write for a company profile to: 


Lock Associates 


Recruitment, Selection D Advertising Consuhants 
YorkHouse Chertsey Street 
Guildford Surrey GU1 4HD 
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PERSONAL TAX ~ HOLBORN 
l £5,500 


National firm of accountants with excellent reputation seek ex- 
perienced personal taxation specialist. Good future prospects and 
large firm benefits. Please reply to Laurence Smith. 


PERS. & COMPANY TAX £4,000 


A person who has about two years’ experience in the profession and 
wants to progress quickly will find this appointment in the city 
offers good experience and a high level of responsibility. Company 
tax experience is not essential, but must be willing to learn. Please 


reply to Laurence Smith. 
COMPANY TAX £5,000 


Two years’ company tax experience is necessary for this important 
appointment with an expanding eight-partner firm in Holborn. Good 
prospects. Please reply to Laurence Smith, 


TAX — INTERNATIONAL FIRM 
to £4,500 


Large international firm of accountants require personal tax staff 
with one or two years’ professional experience. Please reply to 


Laurence Smith. . 
SPECIALISE IN TAX to £4,500 


Newly or recently qualified accountant is required by top Inter- 
national firm to specialise in tax. Excellent training and prospects, 


Please reply to Laurence Smith. 

TAX MANAGER £6,500 
Medium firm, 10 partners, want qualified and experienced person of 
managerial calibre. Previous managerial experience is not vital. 


LIVERPOOL STREET ' to £4,000 


Two minutes from Liverpool Street Station. Medium firm seeks 
personal tax semi-senior. Ideally with about two years’ professional 
experience. Please reply to Laurence Smith. 


BRIGHTON - TAX up to £4,060 


Two vacancies with Brighton firm of C.A.s. One semi-senior up to 
£3,000 and one senior up to £4,000. Please reply to Laurence Smith. 


WOKING - PERSONAL TAX £3,500 


Semi-senior with some professional personal tax experience is 
required by Woking office of London firm. Please reply to Laurence 


Smith. 
BRISTOL £3,000 - £5,000 


Several clients in Bristol require Personal and/or Company tax 
specialists. Write or telephone for details to Laurence Smith. 


SOUTHAMPTON up to £4,000 


Personal, company and overseas taxation work is offered by large 
Southampton practice. Please reply to Laurence Smith. 


BATH £3,000 


90% personal tax with our client, a small, friendly firm in Bath. Some 
professional experience preferred. No age barrier. Please reply to 


Laurence Smith. 
SALISBURY £3,750 
expanding tax 


Young person of managerial calibre required b 
department. Some company tax experience would be helpful. Please 
reply to Laurence Smith. i 


PLEASE REPLY TO LAURENCE SMITH 
AFTER 7.30 P.M. PHONE TUNBRIDGE WELLS 37695 







THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 






LIBERIA — 6-MONTH CONTRACT 


£6.000 p.a. + accommodation + car 

Single, recently qualified person required by our client, an Inter- 
national firm of C.A.s, for their office in Monrovia, Liberia. Contract 
could be extended if required. Excellent savings potential. Please 


reply to Laurence Smith. 
SOUTH AFRICA to £6,000 


Opportunities with the top firms of accountants in both Johannes- 
burg and Cape Town. A good examination record and experience 
with a medium or large firm is essential. Please reply to Laurence 


Smith. 
AUSTRALIA c. £6,500 


Sydney, Canberra and Melbourne — excellent opportunities in all 
three towns with our client, a well-known firm of accountants. Newly 
and recently qualified accountants with a good examination record 
should apply to Laurence Smith for details. 


ZAMBIA to £7,000 + accom. 
One of the best areas overseas for capital accumulation, in the region 
of £2,000 - £2,500 per annum. Also very good experience with our 
client, a top firm of International accountants. Please reply to 


Laurence Smith. 
CANADA to £7,000 


A few vacancies exist in Canada with a well-known firm of account- 
ants. A first-class exam record and experience with a top firm is 
essential. Please reply with brief career details to Laurence Smith. 


NEW ZEALAND Emigrants Only 
Top firm of Chartered Accountants has one or two vacancies remain- 
ing for qualified audit staff. Candidates should have qualified within 
the last two years. For details of this job apply immediately to 
Laurence Smith. i ` 


MALAWI £5,000-£6,0680 + accom. 
An ideal country for an overseas tour offering good experience, high 
capital accumulation and a beautiful climate. This post with an 
International firm of accountants is open to a young, newly qualified 
A.C.A. Please reply to Laurence Smith for details. 


GHANA Ghanaian Nationals Only 
One or two vacancies exist with our cllent for their offices in Ghana. 
Candidates should have at least 3 years’ professional experience and 
be fully qualified either A.C.A. or A.C.C.A, Good salary and future 
prospects. Please reply to Laurence Smith for details. 


NIGERIA to £7,000 + accom. + car 
A vacancy in Nigeria is open to a newly qualified C.A. with solid 
audit experience and a good work record. Opportunities for capital 
accumulation are really excellent. Please reply to Laurence Smith for 


details. 
BARBADOS to £5,500 


Fantastic opportunity for a young newly or recently qualified A.C.A. 
to live and work in one of the most beautiful and friendly of the 
Caribbean islands. Internationally known chartered accountants. 
Single person preferred. Please reply to Laurence Smith. 


PLEASE REPLY TO LAURENCE SMITH 
AFTER 7.30 P.M. PHONE TUNBRIDGE WELLS 37695 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1-50 per hour to £3-00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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GABRIEL DUFFY 21 Ansdell Street 


London W3 5BN 


(CONSULTANCY) 01-937 9521 


ACCOUNTANCY 

PE 2 FINALISTS c. £3,500 
Immediate interviews with firms of most sizes, to start before or after Resules, 
LONDON/EUROPE £4,500 
A.C.A.JA.C.C.A. to assist young audit manager, Involving some travel to Continent. 
P.A. TO PARTNER £5,000 
Qualified person, preferably resident North London; General Practice/Auditing. 
COMPUTER AUDIT SUPERVISOR to £5,000 


A.C.A. with 1 year+ post-qualification experlence of computer auditing; partner- 
ship prospects, 


AUDIT MANAGER fá, 
Auditing and Genaral Practice controller for small, prosperous, West E firm. 
SEMI-SENIOR - o £3,750 
Unqualified experienced person with sound background in Public pistes, 
MANAGEMENT CONSULTANCY from £4,000 
Entrepreneurial newly qualified men and women, to specialise. 

TRUST SUPERVISOR £5,000+ 
Experienced person for major firm, Also Deputy Managership — c. £4,500. 


COMPUTER AUDITING “777777 ` LONDON/BIRMINGHAM 
Qualified experienced persons, based in either city. Supervisor £5,000; Manager 
P.A, TO PARTNER BRISTOL 
Salary c. £3,250 for a recently qualified accountant. S 
PARTNER-DESIGMATE i WEMBLEY 
c. £4,000. Young, vigorous A.C.A, with ambitions ee early equity partnership. 
AUDIT SUPERVISOR SURREY 
A.C.A./A.C.C.A, Some travel to Eire, Driving licence essential. Senior vacancy also. 
SEMI-SENIORS BERKSHIRE and OXFORD 
Enjoy first-class training and London salaries without travel worry and cost. 
MANAGER GLASGOW 


AUDIT 
SENIORS ` 


STAFF: 180 audit staff in eight groups, working 
mainly in teams of 3-5 and on audits lasting 3-6 
weeks, Over 100 specialist staff in taxation, 
insolvency, investigations, and management and 
hotel consultancy. Associated offices in over 40 
countries. 

EXPERIENCE: Public and private company audits 
mainly in and around London ranging from small 
businesses to large international groups. 
TRAINING: In not more than 12 months after 
qualifying audit seniors will have attended our 
own technical courses covering the firm’s Audit 
Guide, Audits of Computerised Systems, 
Consolidations, Flow Charting, Report Writing, 
Management Letters, Inflation Accounting, etc. 
Individual seniors may also have attended approp- ` 
riate Institute courses, 


Top-class firm. Public company auditing and associated Tax. 


MANAGER BOURNEMOUTH 
Qualified or experienced person to assist partner in running department. 


Other Provincial vacancies Include: Contact:- D. Fowler, 
EDINBURGH, EXETER, WATFORD, BRISTOL, SHEFFIELD, STAINES, SLOUGH, Stoy, Hayward & Co., 
GUILDFORD, LEEDS, MANCHESTER, BIRMINGHAM, LEICESTER, NORWICH, Druce House 
PLYMOUTH, EVESHAM, LINCOLN. 54 Baker Street, 


fom pp pn ma so beet 


Write (quoting home phone number) for details, or ring (01) 937 0421, up to 7 p.m. London W1M 1DJ. 


Tel: 01~486 5888. 
GDC - KENSINGTON - 01-937 9521 


Our February Programme of Provincial Visits 


Trevor Atkinson, A.C.A. at the Midland Hotel 


e BIRMINGHAM on FEBRUARY 3rd 
ee EEN DUBLIN on FEBRUARY 11th & 12th 
Stuart Ramsay, C.A. at the Royal (ral 0630 20781) : NEWC ASTLE on FEBRU ARY 18th 
Ee LINCOLN on FEBRUARY 19th 
SE e MANCHESTER on FEBRUARY 24th 
Trevor Atkinson, A.C.A. at the OTe 0532 449000) LEEDS on FEBRU ARY 2 Ath 
Mee HUDDERSFIELD on FEBRUARY 25th 


On these occasions we look forward to meeting you, to discuss on a personal basis career planning 
and the opportunities with our clients in the profession, industry and commerce both in the U.K. 
and overseas, 


Interviewing arrangements may be made by telephoning elther our London office or by 
ringing us at the hotels on the appropriate days. 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON.WC2R ONS. 
TELEPHONE: 01-836 4086 and 

3 COATES PLACE, EDINBURGH, EH3 7AA. 
TELEPHONE: 031-225 7744 
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| GABRIEL DUFFY 21 Anzset seen 
T ay Planning $ | (CONSULTANCY) "leien 
. LAX Your Career TAXATION 


FPINATE TIAS A SIA.CS As ajc TXS ` d to £4500 
i i mmediate introductions i Person ompany Tax Specialisation with major firms. 
Fina I ists to £4,500 PERSONAL TAX SE c. £5,000 


i à Secure niche In top-notch Lu rory older experienced person, Some Company Tax. 
Tax Seniors to £6,500 Secure niche in top-notch firm, D 
Preferred qualified person to pa small department. Personal, Company, U.K, - 


Our client offers these advantages. & Overseas Tak. MATE. WEST END ere 
7 TAX PARTNER NAT 
Ka One of the most progressive Joune pe experienced ACA. empha on Company Tax; medium-sized Arn am 
t 
international tax practices in Qualified Accountant or ex-inspector. Age 25-35. Blue chip International a E120 
the : A Trainee for this position would also be considered from £6,000. 
TAX MANAGER. CITY £7,000 4 


i i ~ T tral sizeable expanding a artment and liaise with tax partners. Age 35-45. 
* A diverse client range which ; e spending cer Age 


includes both public and private Several urgent vacancies in’ Civ and West End; firms 10-Partner to International. 
PERSONAL & COMPANY TAX, EUSTON £4,509 


companies. Opportunity for Personal Tax Specialise to lea learn 1 Company. Similiar vacancy Bank, 
i : ISTA 
i The opportunity to advise on -Excellent EN to enhance your deren under tutelage to an expert, 
corporate and personal tax. ee Aen FLEXI-TIME, 4 WEEKS' WC 
f swelling register of vacancies for tax ladies and gentlemen in Central London. 
First class training TAX SEMI-SENIORS £3,000-€4,000- 
prog rammes. Immediate interviews tor further training in Personal and/or Company Taxation. 


TAX SURREY 
Opportunities for planning London salaries i wich routti-branch firm, and decentralised departmane af Ciey fem: 
and consultancy work. Senior required by friendly office of international firm. 


y% Excellent commencing salary PERSONAL TAX/LEARN COMPANY t HAMPSHIRE 


Salary to c. £3,500, Tidy cases mean time to concentrate on ATÄL 


and real career prospects. : TAX SPECIALIST BRISTOL 
To £6,000+-CAR for suitably Gg person, 


For detailed information contact PERSONAL & COMPANY TAX LIVERPOOL 


Qualification not essentials age unimportant; Experience the sriterion 


Trevor Atkinson, A.C.A. quoting COMPANY TAX BIRMINGHAM 


ref: dee? Pn f Osher Provincial vacancies ee BROMLEY, CROYDON, CHELMSFO 
WINCHESTER, R , CR d RD, 
Douglas Llambias SLOUGH, OXFORD, WEYBRIDGE, GLASGOW, EDINBURGH, SOUTHAMPTON, 


Associates Ltd. DEWSBURY, READING, CROYDON, `" 
410 STRAND, LONDON WC2R ONS: For foll details write (giving home phone number), or ring the above number, to 


TELEPHONE: 01-836 4086, AND i pm 


3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-2257744, 


COMMERCIAL & INDUSTRIAL ‘ PROFESSION 
PROJECT ACCOUNTANT to £7,000-+car We have a wide variety of vacancies in the profession ranging from 


Retailing market leaders require a young, qualified accountant with the sole practitioner to the international firm. Below is a. dee? 

good commercial experience for their modern, fringe North London selection of some current opportunities. 

headquarters. Duties will include the investigation of proposed `, Location Vacancy | Salary ‘Ref. 
R "acquisitions and capital ventures and assisting in the implementa- Thame Audit Assistant to £3,500 "1373 
I 


tion of computerized accounting systems. Ref. 1413 West End ` Audit Manager £ neg 1409 
Cambridgeshire Prospective Partner. £3,500+car 1271 


CHIEF ACCOUNTANT £5,000-+- Richmond Audit Senior to £4,500 1263 
A well-known retail organisation wishes to recruit a qualified Liverpool Audit Senior - £ neg 1237 
Chief Accountant for their North London offices. The successful Sidcup PA to Partner c. £3,000 1233 
| candidate, who will probably be aged over 35, will be responsible City Audit Senior £ neg 1197 
J~ for the complete financial accounting function. Ref. 1408 S 
TAXATION 


‘CHIEF ACCOUNTANT . ‘ c. £5,000 e 7 i 
A City-based Property Company wishes to recruit a young, qualified Below is a selection of some of our many current taxation vacancies. 
accountant to be responsible for the complete accounting function `° Location Vacancy Salary 
of a group of thirty companies. Ref. 1405 Eieren ee c. £,4000 
ame - Personal Tax Asst. to £3,500 

BARCELONA `, ` : £neg West End Personal Tax Asst. £ neg 
The European Division of a major Insurance Company requires a City Personal Tax Asst. £ neg 
qualified, Spanish-speaking accountant to work in Barcelona. A Oxford Tax Senior to £5,000 
good salary will be negotiable and free accommodation provided. West End Personal Tax Aisst. to £3,500 

Northampton Tax Senior c. £4,000 
TEMPORARY DEPARTMENT CONTACT ALASTAIR West End Tax Assistant to £4,500 
PRIMROSE 01-353 5624 . Met City ‘Tax Senior £4,100 to £6,500 1416 


Permanent Department contact either Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge or Peter Lowson, A.C.A. (Home: 01-852 5151 reverse charge) 


01-353 0042 T} : a e ILPAR Problem of the week 





This week’s problems 96 16} 12 
88 d D A 





ILP Accountancy Recruitment Limited 
4 New 'Rridae Street | nandan FCAV RAA 


1a 


PUBLIC PRACTICE 


bg ere NTT 


A BETTER SALARY for all temporary and 
permanent commercial and profeszional 
accountancy staff through the Lcadon 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. 
ACCOUNTANTS IN LONDON require very 
experienced audit and correspondence elerks 
with good experience in taxation. Good 
wages for the right person, No age imit. 
— Please write to Box AI 7071. 





AMERSHAM CHARTERED AC- 
COUNTANTS with established aad 
expanding practice seek young qualifizd 
assistant of partnership calibre. 


Salary to £4,500 p.a. 
Apply Box AC 7064, 








AMERSHAM CHARTERED ACCOUNT- 
ANTS require audit manager. Not necesserily 
qualified but tax experience and ability to deal 
direct with clients essential. Salary negotiable. 
— Apply Box AC 4854, S 
AUDIT AND TAX ASSISTANTS, abcve- 
average calibre, required by medium-size 
City firm. Salary to £4,000. — Practitiorers 
Services Bureau, 6 Clements Road, Ilferd, 
Essex (01-553 2184). 


accounting 
associates 


£4,500 ECH 
ASSISTANT 
AUDIT MANAGER 


Two positions exist with this 
large firm of chartered account- 
ants for qualified accountants 
with experience in all aspects of 
accountancy and with previous 
experience, One of the positions 
involves overseas travel. 
INE FOR IMMEDIATE ACTION 


ink 


TELE! 


ot 


CS 


BECKENHAM. ACCOUNTANTS require 
experienced senior/manager with a good dea. 
of experience in incomplete records and small 
limited companies work. Must be capable of 
delegating and -willing to work as part of a 
team. — Box BA 4806 





Senior Vacancies 
Ref: SA5o 

Over fifty posts offering 
salaries over £5,000 in 
commerce, industry 
and the profession in 
the U.K. and abroad. 


is free, confidential and personal. 








BERKSHIRE CHARTERED ACCOUNT- 
ANTS require a senior assistant, qualified or 
unqualified, experienced in incomplete 
records and small to medium companies. 
Salary negotiable, ~ Please write to Box BC 


4755. 

BLESSED-CALLABY LTD provides a 
Personal service to help find your next 
appointment. ~ 40 Great Marlborough 
Street, London WI re 3466). 

BOND STREET ACCOUNTANTS require 
an assistant to work in their busy tax de- 
partment, Applicants should have good 
Previous experience of personal taxation 
matters. Salary aegotiable but not un- 
generous. ~ Box BS 4843, 

BOND STREET ACCOUNTANTS require 
semi-senior audit clerk with good all-round 
knowledge of accountancy and audit work. 
The position is one that will offer the suc- 
cessful applicant a variety of interesting 
work, Salary according to experience and 
ability. - Box BS 4844, 

CAPABLE YOUNG A.C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. ~ Box CY 6020, 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff, Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6004, 





CHARTERED ACCOUNTANTS, 
CHELMSFORD, ESSEX 

A recently qualified accountant is sought 
by a small but expanding firm of 
Chartered Accountants. This situation 
would offer great scope to an ambitious 
and hard-working person who can 
justify a significant share of the partner- 
ship within the short term. 

Please write, giving details of career to 
date, to Box CA 7076, 





CHARTERED ACCOUNTANTS -~ Chelms- 
ford require qualified or unqualified senior 
experienced in all aspects of personal taxa- 
tion work. Permanent position with good 
salary, pension scheme, four weeks’ holiday 
and luncheon vouchers. — Pleae reply with 
details of experience to Russell Limebeer, 
Liverpool Victoria House, 91/99 New 
London Road, Chelmsford, Essex. 
CHARTERED ACCOUNTANTS IN 
EASTBOURNE reguire a tax assistant. The 
applicant should have the experience to 
handle cases on own initiative. A sound 
knowledge of personal and company taxation 
as well as Schedule D computations is essen- 
tial. Good career prospects in expanding 
firm. Salary by negotiation according to 
experience. — Apply with full details to Box 
CA 4857. j 
CHARTERED ACCOUNTANTS, Tedding- 
ton, require semi-senior accounts clerk for 
small, friendly office. — Tel. 01-977 4354. 
CHARTERED PRACTICE, South-east 
London, requires qualified personal assistant 
for sole principal: must have good knowledge, 
of incomplete records and taxation and be 
willing to tackle anything; wide range of work; 
partnership considered later for the right 
person: recently qualified person preferred 
but others considered: good salary negotiable 
according to experience and ability. — Box 
CP 4744. 

CORNWALL coastal town appointment for 
mature senior. Responsible position in 
pleasant location for persons 30-35. — Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set. Telephone 25183. 

EASTBOURNE, EAST SUSSEX. — Char- 
tered accountants require qualified or 
unqualified senior clerk with experience in 
incomplete records and small companies. 
Good opportunities for advancement to the 
right person. — Write Watson Bradshaw & 
Co, 30 Gildredge Road, Eastbourne or 
Telephone (0323) 25244, 

HENDON CHARTERED ACCOUNTANTS 
require senior assistant able to work on own 
initiative to high standard and control staff, 
Interesting and varied work in well-established 
and expanding practice. Salary negotiable, ~ 
Box HC 4756. 


: BIRMINGHAM 
PERSONAL TAX SPECIALIST 


The Birmingham Office of an International Firm of Chartered 
Accountants require a chartered accountant to take up a senior 
position in their Personal Tax department. Salary £4,250+ depend- 
ing upon experience. — Please write, giving details of career to date, 


to Box BP 24693. 


Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Commerce & Industry 
Ref. MAroo 

One hundred vacancies from 
£3,500 — £5,500 

Ref. QAso 

Over fifty jobs for part- 
qualified accountants to £4,000 


. Richard Owen Associates 


ù Our service, which finds the right jobs for hundreds of accountants every year, 












The Profession. 

Ref. PAroo | 

One hundred posts of all 

grades in the profession. 

in Britain and overing 

overseas offering salaries 
' to £7,000+- 


Cross Keys House 
56 Moorgate 
London EC2R 6EL . 
Telephone: 01-638 3833 
(24 hour answering service). 
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EASTBOURNE, EAST SUSSEX.- Chartere 
accountants require qualified or unqualifie 
managing audit clerk able to supervise sta 
in the preparation of financial accounts, et: 
A sound knowledge of accounting tect 
niques and VAT and P.A.Y.E. matters i 
essential. The ability to deal with clients an 
some knowledge of taxation is also requirec 
Good opportunities, for advancement 
Salary by negotiation. — Write with fu 
details to Box EP 4856. 
HOLBORN CHARTERED ACCOUNI 
ANTS require senior and semi-senior clerk 
Good salary negotiable according to exper 
ence and ability. — Full details to Hagle 
Knight & Co, 20-26 Lamb’s Conduit Stree 
London WCI. 

ISLE OF WIGHT. — Chartered accountant 
require recently qualified accountant wit 
experience of incomplete records. — Franci 
W. Bright and Co, 17 St Thomas Squar« 
Newport, LW. 

KENSINGTON. — Chartered accountant 
require two junior clerks. Good prospect: 
Varied, interesting work. Comfortable office 
Near to Piccadilly, District and Circle lines, 
Telephone 01-373 4108, ‘ 
KINGSTON, SURREY. — Chartered ac 
countants require qualified or unqualifie 
senior or semi-seniors — good prospects. - 
Write Clifford Towers, Temple & Co, 60-6: 
London Road, Kingston upon Thames 
Surrey KT2 6QY. 





LETCHWORTH PROFESSIONAL 
OFFICE 


Requires a Senior or Semi-senior Ac- 
countancy Assistant. Must have knowl- 
edge of working from incomplete 
records, Work involves preparation of 
Accounts for all types of businesses, and 
the successful applicant must be able to 
work unsupervised. Excellent salary: 
exceptionally pleasant working condi- 
tions. Non-contributory superannuation 
and dependants scheme: travel allowan- 
ces and other fringe benefits. — Write 
Box LP 7088. ‘ 


LUTON CHARTERED ACCOUNTANTS 
require senior to assist sole practitioner. 
Experience incomplete records and taxation 
preferable, — Box LC 4752. K 

AGER for management services depart- 
ment of progressive West Country chartered 
accountants, Ambitious and progressive 
appointment for C.A. 36-35. — Apply Wessex 
Consultants, 2 Peter Street, Yeovil, Somer- 
set, Telephone Yeovil 25183. 
NEWLY QUALIFIED or experienced senior 
required as personal assistant/manager in 
recently formed partnership. — Brief details to 
J. D. H. Rowlett & Harris, 5 The Quadrant, 
Coventry. S 
NORTHAMPTON chartered accountants 
require recently qualified or experienced 
senior able to supervise staff in the prepara- 
tion of accounts from incomplete records 
and the audit of small companies. An interest 
in taxation would be an advantage. — Box 
NC 4742, 
NORTH LONDON ACCOUNTANTS have 
vacancies for audit staff at all levels. Knowl- 
edge of incomplete records essential. — Full 
details to H. Plaskow & Co, 208 Green Lanes, 
London N13. 
NORTH STAFFORDSHIRE ACCOUNT- 
ANTS require senior accountancy staff, not 
necessarily qualified but with experience in 
incomplete records, small limited companies 
and taxation. — Apply Geo. E. Harding & Co, 
6 Marsh Parade, Newcastle, Staffs. 
NORTH-WEST LONDON ACCOUNT- 
ANTS urgently require semi-senior, very 
good experience, incomplete records. Start 
immediately, salary by arrangement. — Phone 
01—458 7244 (Mr Newton). 
PERSONAL ASSISTANT able to prepare 
small and medium accounts and deal direct 
with clients, required by busy West End 
practitioner acting for well-known personali- 
ties, with smart modern offices. Salary £3,000 
per annum. — Write stating age, experience, 
etc., to Box PA 4842, 
PERSONAL TAX. — Albert Goodman & Co 
require a taxation senior to take charge of a 
number of personal tax cases and develop a 
personal tax department. — Apply 3 Hammet 
Street, Taunton, Somerset or telephone 
Taunton 86096. 





PERSONAL TAX ASSISTANT 


required by Central London Chartered 
Accountants. Applicant should have 
experience to handle cases on own 
initiative. Salary range £3,500-£4,200. — 
Reply in writing te Box PT 7065. 
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PERSONAL TAXATION 


Large provincial tax department requires 
an assistant with at least 2 years’ experi- 
ence in personal taxation. 

Good prospects, salary and experi- 
ence. * Ga 

Apply in writing.to the Staff Partner, 
Woodley & Waldron, 8-10 Portland 
Terrace, Southampton. 


PERSONAL ASSISTANT 


A.C.A., under 25, required to assist in 
expanding and very efficient West End 
practice. Unique opportunity to gain 
ideal experience for potential practi- 
tioner. — Box PA 7085. 





PERSONAL TAX SUPERVISOR required 
by small but expanding practice. Must be 
capable of using initiative and dealing with 
clients. — Reply to M. Taylor, Ford, Bull, 
Ellis & Sales, 1 Verulam Buildings, Gray’s 
SN London WCIR 5LJ or telephone 01-242 


PROGRESSIVE FIRM of chartered 
accountants require qualified and unqualified 
staff, having at least four years’ professional 
experience in auditing or taxation. Applicants 
must be capable and seeking responsibility. 
Every facility and encouragement will be 
given to suitable candidates. Good salary 
and paid study leave offered. — Box PF 4786. 
QUALIFIED ASSISTANT required by small 
firm of chartered accountants near Chancery 
Lane. Wide variety of work. Salary around 
£4,500 oa for A.C.A. with two to three 
years’ post-qualification experience. — Write 
fully to Box QA 4754. 
ST ALBANS ACCOUNTANTS require 
senior staff, not necessarily qualified, but 
must be fully experienced in preparing 
accounts from incomplete records. Very good 
salary with scope to those with initiative. — 
Write giving full details to Staff Partner, 
Freeman & Co, 2-4 St Peter's Street, St 
Albans, Herts. \ 
SEMI-SENIOR AUDIT CLERK required by 
chartered practice. South-east London; must 
have experience of incomplete records; some 
knowledge of taxation; good salary according 
to experience and ability. — Box SS 4743. 
SEMI-SENIORS, JUNIORS, with or with- 
out articles required by West End account- 
ants. — Tel. 01-637 9585. 
SENIOR ASSISTANT required by chartered 
Accountants on Herts/Essex Border to work 
on own initiative and: deal directly with a 
varied portfolio of clients. Must be experi- 
enced with incomplete records, small 
company accounts, taxation. Good prospects 
for recently qualified A.C.A./A.C.C.A. who 
wishes to make their future in a provincial 
practice. — Write with full details of experi- 
ence to Box SA 4855. 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS who are prepared to accept 
responsibility are required by our Croydon 
and London offices offering a wide and 
interesting range of work. Excellent salary 
and prospects. — Please write to Box SA 4809, 
S AUDIT CLERK required by 
chartered practice, South-east London, must 
have experience of incomplete records; wide 
range of work; ability to deal with clients and 
some knowledge of taxation required: good 
salary according to experience and ability. — 
Box SA 4745, 
SENIOR AUDIT ASSISTANT with good 
knowledge of incomplete records, small 
companies and some taxation. — Write to 
Norman Sinclair & Co, 53 Church Road, 
ove. 
SENIOR CLERK, WOKING. — We require a 
young qualified accountant, finalist or 
possibly experienced senior to take over 
lock of small to medium clients covering a 
wide variety of professional work. Our 
salary scale is linked to age, experience and 
qualifications, with BUPA, pension scheme, 
etc. Early promotion to junior manager for 
the right person. — Telephone Mr Tate, 
01-546 4441. 





SOUTH COAST 


Audit Personnel — Seniors and Semi- 
Seniors are required urgently by several 
medium-sized practices. Very good 
salaries with scope to those with initia- 
tive. 

Taxation — Seniors and semi-seniors 
are required by several of our medium- 
and large-sized practices. Good salaries 
and prospects offered. 


Please write or ring: 4 
C.B.S. Appointments 
224 Old Christchurch Road 


Bournemouth 
Tel. 292155 











J. & A. W. SULLY & CO 


havz vacancy for recently qualified 
Chertered Accountant with experience of 
personal taxation and small business 
accounts. Excellent prospects and con- 
genial working conditions for one 
wisning to settle in'attractive Devonshire 
market town, Remuneration related to 
earaing capacity. 

- Apply: 75 South Street, South Molton, 

` Devon. Telephone 2171/2, 





TAUNTON, SOMERSET. — = Albert 
Goodman & Co require a qualified account- 
ant to take charge of a section, being respons- 
ible to a partner for a number of clients, 
Salary negotiable according to experience 
and there are good future prospects, ~ 
3 Hammet Street, Taunton, Somerset, or 
telephone Taunton 86096, 


Gees o Bee 
associates | 
wei ¢ 
TAX MANAGER 
A position exists with this 
medium-sized firm of chartered 
accountants for a manager, not 


necessarily a qualified accountant, 
to deal with all aspects of taxas - 


tion. The successful candidate 
must have had experience in the 
profession ‘but could well have 
been trained in the Inland 
Revenue, 

TELEPHONE FON IMMEDIATE ACTION. 


01-794 02 





TAXATION ASSISTANT 


Growing taxation department in 
Southampton professional firm requires 
additional senior member of staff to deal 
with personal, company and overseas 
work, Practical experience in personal 
taxation is essential, Good career 
prospects and salary for right applicant. 
Flexible working hours. 

Apply in writing to the Staff Partner, 
Woolley & Waldron, 8-10 Portland 
‘Terrace, Southampton, 





TAX SENIOR 
£4,000- LONDON ECH 


City Firm of national repute 
requires person experienced in 
all aspects of Corporate Tax 
work. Preferably A.T.LI, 


Many more unadvertised positions. 


Accounting) 
Opportunities 









TAXATION SPECIALISTS for two excel- 
lent country appointments with partnership 
prospects, and unqualified manager for 
Somerset accountants, — Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 





TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
handle all formalities. 

Mark 


Please telephone London: 

Pembroke, r.c.a,, 01-23 iL 
Midlands and West: Carol Kingscot, 

021-236 5513, 








i 





ooe ea A 
SOUTH-WEST LONDON CHARTERED : 

ACCOUNTANTS require articled clerk. The 
applicant should have obtained a pass at 
the Foundation Course or be exempt from the 
examination. — Please apply to Box SW 4774, 
U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours - large- or medium-sized 
firms throughout London. — Deboo Execu- 


Please mention this 


Supplement when 


tive. Ring 01-628 2714. werin 
WEST END CHARTERED ACCOUNT- ans g 
ANTS have vacancies for ‘articled clerks ` 

preferably with experience. Small office Advertisements 


with personal supervision of principals. — 
GE write with full particulars to Box WE 








COMMERCE AND INDUSTRY 
















WELLINGBOROUGH — NORTHANTS 


FINANCIAL CONTROLLER 
, Circa £6,000 


A well-known company requires a Financial Controller to 
assume full responsibility for the internal accounting systems 
and to produce monthly figures for the Board. The individual 
will also be required to prepare budgets and variance analyses. 
The company operates mechanised and computerised systems. 
The successful candidate (who need not necessarily hold a 
professional qualification) should have the experience and 
ability to control accounting staff and will be required to 
report direct to the Chairman. Age between 35 and 45 years 
-~ Reply to.Sydenham, Snowden, Nicholson & Co, Chartered 
‘Accountants, 27 Martin Lane, London EC4R 0DU. 









a 


< ACCOUNTS ASSISTANT. 






POSITION OFFERS INTERESTING ALL-ROUND EXPERT: 
ENCE IN THIS FIELD. PERMANENT POSITION. MODERN . 
WORKING CONDITIONS. ‘PENSION SCHEME. SALARY 

NEGOTIABLE. GOOD HOUSE AVAILABLE. CAMBRIDGE 

2 MILES. f 


Apsly by letter in first instance to F. M. H. Tyrrell, F.C.C.A., 
Bidwells, Chartered Surveyors and Land Agents, Trumpington 
Road, Cambridge CB2 2LD : 













DE GEES oT a 


‘DUKES & MARKUS LIMITED 
North Shields, Tyne & Wear 


$ k 





A young qualified 


ACCOUNTANT 


is required by the above Company which is a subsidiary of a 
Public Group who are leaders in the field of ladies’ Fashion Wear. 


The successful candidate will be expected to assist the Company 
Secretary with the preparation of Accounts, Costing, Budgets 
` and Management Accountancy functions. 


A commencing salary of up to £4,000 is envisaged and a Non- 
Contributory Pension and Life Assurance Scheme is in operation. 
Interviews can be arranged in either London or North Shields. 
Apply giving full details of age, experience and education, etc., to 
_ A, J. Philpott, Esq. 
Director and Secretary 
Messrs Ellis & Goldstein (Holdings) Limited 
P.O. Box 5 Bee 
Rowdell Road, Northolt, Middlesex UB5 5QT 
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ACCOUNTANT/BOOK-KEEPER to 
Export/Management Agency, London Bridge 
area, required to take charge of accounts 
department. Salary according to qualifica- 
tions and experience. Room for advancement. 
~ Box AB 4724, $ 

AN EXPANDING FIRM of Insurance 
Brokers is able to offer a part-time director- 
ship to a solicitor who is able to introduce 
insurance business. The company is fully 
able to give expert advice on all insurance 
matters and prepare detailed reports and 
recommendations. — Replies in confidence to 
Box AE 4859. 
BOOK-KEEPER/ACCOUNTANT required 
by a multinational transport company, 
Duties will include maintenance of purchases 
ledger and preparation of some financial 
statements. Age immaterial. Salary negotiable 
around £3,000 p.a. — Handwritten application 
to: Administration Manager, Kwikasair Ltd, 
44-46 Balaam Street, Plaistow, London 
E13 8AQ. ` 

MINEHEAD, WEST SOMERSET, on the 
edge of the Exmoor National Park. Solicitors 
require experienced cashier. - Apply Thorne 
& Thome, 3 Bancks Street, Minehead, 
Somemet, England TA24 5DE. Tel. (0643) 


3234. 

QUALIFIED A.C.M.A. with board potential 
required by Guildford-based fashion house. 
Age 25-35. Salary £4,000-£5,000. — Write 
with full particulars to Box QA 4812. 
QUALIFIED ACCOUNTANT required by 
Landed Estate in West Dorset. Salary 
negotiable around £3,500. — Apply in writing, 
giving brief details of experience to Holland 
House Estates, Evershot, Dorchester, Dorset. 


YOUNG QUALIFIED ACCOUNTANT 


required by a Group in Shepperton in 
the Publishing and Printing industry as 
Chief Accountant with a view to Board 
position in a few years. Salary by nego- 
tiation. — Please write giving full details 
to date of experience and qualifications 
to Box YQ 7098. 





SOLICITORS, LONDON Wi, require 
experienced part-time book-keeper. Hours 
by arrangement. = Please write with’ full 


details of experience, All applications treated 


D 


in confidence, ~ Box SW 4772, 





TAXATION 


Reckitt & Colman is a major British.’ 
owned Group with world-wide sales over 
£330 million. Its products include foods, 
toiletries, pharmaceuticals, household 


and leisure products as well as industrial: ` 


cleaning equipment, 


Growth and diversification calls for : 
the strengthening of the Group Taxa- 
tion team based at Chiswick by the ap- 
pointment of a recently qualified 
accountant who should possess some 
basic knowledge of U.K, Taxation. 


This appointment will provide the 
successful applicant with a first-class 
opportunity to develop his-or her prac- 
tical knowledge of taxation. Future 
career prospects will, not necessarily be 
restricted to the field of taxation since 
there will be opportunities for transfer 
to other areas of the financial function. 


The salary will be attractive and the 
general conditions of employment are 
those to be expected of a large multi- 
national organization. 


Please apply to; 


J. N. Duggan ~ Personnel Development 
Manager, 

Reckitt & Colman Limited 

Burlington Lane 

‘Chiswick 

London W4 





OFFICIAL APPOINTMENTS 





UNIVERSITY OF DUNDEE 
CHAIR OF ACCOUNTANCY 


Applications are invited Pom suitably 
qualified and experienced candidates for 
appointment to this Chair which will fall 
vacant through the resignation of Professor 
R. H. Parker on September 30th, 1976, 


Further particulars of the appointment may 
be obtained from The Secretary, The 
University of Dundee, Dundee DDI 4HN, 
with whom applications (12 copies, overseas 
applicants 1 copy), containing the names of 
three referees and quoting Reference Est/1/ 
76AT should be lodged not later than 
February 25th, 1976. 








UNIVERSITY OF GLASGOW 
LECTURESHIP IN ACCOUNTANCY 


Applications are invited for a Lectureship in 
Accountancy. Placing at appropriate point 
according to age and experience on the 
Lecturers’ salary scale of £3,174-£6,446 per 
annum. Appropriate Superannuation Scheme 
will apply. 


The Department of Accountancy in the 
University of Glasgow offers courses in the 
accountancy and financial field contributing to 
the ordinary and honours degrees in Accoun- 
tancy (the specialist degree of Bachelor of 
Accountancy, BAcc), to degrees in law and 
in engineering to a postgraduate diploma in 
accountancy for graduates in other dis- 
ciplines and to the Scottish Business School. 
Areas of teaching and research include 
accounting theory, financial accounting, 
managerial accounting, business finance, 
financial management and audit theory. 


Further particulars may be had from the 
Secretary of the University Court (Room 18), 
The University of Glasgow, Glasgow 
Gi2 SQQ, with whom applications (eight 
Stiech, giving foal pomes and addresses of 

ree referees, sho e lodged on or before 
March 12th, 1976. i cic 


In reply please quote Ref. No. 3764. AA. 





CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents, 


. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 





Accountants - Zambia 
£7,500-£10,000 -+ 


The Financial Controller of certain of the indus: 
trial companies within the Anglo-American Group’s 
interests on the Copperbeltin Zambia will be 
visiting Britain in the near future to recruit Ac- 
countants at varying levels of EE 
POSITIONS AVAILABLE i ~, 
Chief Accountant: i 

Salary of not less than -K13,000 (£10,000) 

per annum will be offered"to.a qualified man 

with at least three years’ ‘post-qualification 

experience, 


Company Accountant: 
(Financial) and a Cost Accountant: 
Salaries of not less than K9,750 (£7,500) per 
annum will be offered to newly or partly 
qualified persons. 


In addition to Generous Salaries which are 
regularly reviewed a Gratuity of 25% of basic 
salary is payable on completion of each two-year 
contract. 

Furnished housing is provided and. other 
benefits and conditions are excellent. Zambia 
enjoys an almost perfect climate and recreational 
facilities are plentiful. 

Please send details to: 

Mrs E. Coombes 
Boart International Marketing Division 


Furnival House 
14-18 High Holborn, London WC1V 6BX 









Two years in Zambia 
c.£6,500*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
l in Zambia. 
The international accounting experience gained in Zambia can be 
most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. ; 
Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu- 
lation by accountants during this time can be excellent. 


For further details, please write to: 


Rey 34 Farringdon Street, 


David F. Pratten 
i" London ECAP ADI 


Deloitte & Co.. 
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A MAJOR PUBLIC 

p3 SOUTH AFRICAN 
~~ RETAILING GROUP 
SEEKSA ` ` 
CHARTERED ACCOUNTANT Ee 


We are looking for a qualified Chartered Accountant aged up to 38 years EE 
with the energy and ability to make a positive contribution as a member Re 
of our financial team at our Head Office in Johannesburg. 


Opportunities for future career development abound in this ‘Blue Chip’’ 
Group with an enviable record of dynamic growth. 


Salary in the region of £8000 with Company Car, Profit Sharing and 
other fringe benefits plus generous re-location expenses is offered. 


Applications will be treated in the strictest confidence and interviews 
will be conducted in London during the first week of February. 


Write to the Deputy Chairman, PO. Box 174, London, S. W.7 2SN, 
giving personal and career details and a telephone number where 
you can be contacted. 


AFTER 17 YEARS IN INDUSTRY 
commerce, the profession, financial manage 
ment consultancy and public service, I have 
commenced working on my own. I woul 
like to meet someone, qualified with simila: 
experience, with a view to discussing oppor 
tunities and exploring likely possibilities o 
Working together. — Please write Box A3 


4 


f BRISTOL 
DO YOU WISH TO BE A PARTNER? 


We are a well-established Bristol practice 
with national connections whose policies 
are designed for growth. 

We are looking for a Chartered Ac- 
countant for partnership after a pre- 
liminary period on the staff, 

You should be between 25 and 35 





You should seek job satisfaction from 
growth and a job weli done. 

We would assist you in any move of 
residence required to our area, 

Please reply giving full personal and 
career particulars to Box BD 7094, 





BOURNEMOUTH ACCOUNTANT re 
quires practice or block of clients in approxi: 
mately 20-mile radius. Alternative suggestion: 
considered, - Box BA 4801. 

C.A. wishes to acquire one-half or one-thirc 
share in medium-size partnership. — Appl; 
Box CA 4799, 

CAPITAL TRANSFER, land tax, wealth tax 
and VAT may be problems. A well-estab 
lished Middlesex firm of chartered account: 
ants still wish to acquire practice or groups o 
clients. Discussions in strictest confidence. - 
Box CT 4835. 


CENTRAL LONDON: F.C.A., sole practi 
tioner, with view to eventual retiremen 
(G.R.F. approximately £25,000), would liki 
to amalgamate, or form association, witt 
well-established firm, with capital. Office: 
available, if required. ~ Box CL 4865. 


CHARTERED ACCOUNTANT and 
commercial graduate seeks to represent 
or work with English practice in Canada, 
Member of English Institute but 
Canadian citizen with wide experience in 
Morh and South America, ~ Box CA 








S 
Our business thrives because of its people CHARTERED ACCOUNTANTS have foi 
- disposal block of fees up to £30,0C0 p.a. ix 
338 the Home Counties, Continuity assured, - 
Please reply to Box CA 4813, 





PARTNERSHIPS AND 
PRACTICES : 


A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 


CHARTERED ACCOUNTANTS 


Chartered Accountants in the City of London (EC2) have available 
for ambitious and independent young practising Accountant(s), 
accommodation (and services, if required) with the intention of 
forming a joint Practice on mutually beneficial and agreed terms 





ACCOUNTANTS, forty-five minutes City, 
with intentional surplus capacity to facilitate 


eventual succession or early partnership with 
sole practitioner or small firm, Subcontract 
work and temporary assignments considered, 
~ Box AB 4871. 


A.C.A. REQUIRED by expanding 3-partner 
practice with a view to partnership. ~ 
Ashfields, $34 High Street, North Manor 
Park, London E12. 


ACCOUNTANTS with substantial practice 
in London W1 and Wembley seek expansion 
by purchase of practice or block of audits. 
AIL propositions considered in excess of 
£15,000 G.R.F. - Box AW 4832, 


ARE YOU INTERESTED IN 
REDUCING OVERHEADS? 


Central London Chartered Accountants 
with high-class clientele having surplus 
accommodation wish to share office 
facilities and overheads with a practice 
with gross fees of about £100,000 to 
£200,000. Future amalgamation con- 
sidered, — Box AY 7084, 








continued expansion, seek to contact prac- 
titioners, possibly situated in London, who 
wish to run down existing work load and 
make arrangements for future retirement. All 
Propositions considered and replies acknowl+ 
edged, — Write, in the first instance, with brief 
See and outline requirements to Box ANM 


LONDON 
EXPANSION 


G.R.F. 


£10,000 to £100,000 


after an amicable relationship has been established, thus enabling 
all the partners to specialise and share responsibilities and the 
Practice(s) to offer more comprehensive services to clients. Interested 
person(s) who would like to become involved are invited to write to 
Box No, CA 24688, to arrange mutually convenient appointment 
to discuss this opportunity. 





H you have GRF of up to £50,000 or £100,000 and would 
like to consider the advantages of disposing of, or merging 
your practice with a very progressive and profitable firm of 
Chartered Accountants, contact Douglas Llambias, A.C.A., 
A.T.LL, ref. 1430, 


‘All communication will be in the strictest confidence. 


Douglas Llambias Associates Ltd 
410 Strand, London WC2R ONS 
Telephone: 01-836 4086, and 

3 Coates Place, Edinburgh EH3 7AA. 
Telephone: 031-225 7744. 
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CHARTERED ACCOUNTANTS based in 
Central and South-west. London with 
associates in Europe offering specialist 
services in tax planning, financial manage- 
ment and book-keeping in a friendly atmos- 
phere wish to purchase another practice or 
come to a working arrangement with an 
established practice. — If you wish to have a 
preliminary discussion please phone 01-439 
3 


520. 

CHARTERED ACCOUNTANTS in Pic- 
cadilly, decentralizing, will have available 
good quality accommodation suitable sole 
practitioners/small firm, preferably who can 
provide subcontracting services. Reception, 
switchboard, etc., available if required, — 
Box CA 4874, ` S 
CHARTERED ACCOUNTANTS (London 
area) with a flair and facilities for getting 
work out and keeping it up to date, wishes 
to contact accountant with production 
difficulties and work arrears. ~ Box CA 4761. 
CHARTERED ACCOUNTANTS with prac- 
tice. in Metropolitan Essex and Southend, 
interested in acquiring established practice of 
a sole practitioner for blocks of fees between 
£5,000-£20,000, Willing to consider either 
immediate succession or eventual succession 
where retirement is contemplated. — Please 
write in strictest confidence to Box CA 4866. 
CHARTERED ACCOUNTANTS, NW. 
London, have capital available for the im- 
mediate purchase of substantial practice or 
block of fees. - Box CA 7032, 


E.C.A. requires to purchase a practice with ` 


G.R.F. of £10,0C0/£20,000 as soon as 
possible. Preferred area East Anglia or the 
Midlands. - Telephone Woburn Sands 
583416 or write Spruzen, ‘Grenir’, Heath 
Lane, Woburn Sands, Milton Keynes MKI7 
STN. i 


F.C.A. wishes to purchase single fees or 
blocks up to £7,000 G.R.F. in Manchester! 
North Cheshire region. — Box FC 4825. 

E.C.A. wishes to purchase practice or block 
of audits in Manchester/North Cheshire. 
Would also do subcontract work, — Box 
FC 4834, 
FOR SALE ~— two-ana-a-balf-year old North 
Cheshire practice (Warrington area). Total 
fees approzimately £8,000 per annum. — 
Apply Box i 
GLOUCESTERSHIRE, Herefordshire, Wor- 
cestershire, Wiltshire, Somerset. F.C. A. $ 
wishes to meet partners of small/medium 
firms, or sole practitioners, with a view to 
joining them in partnership, either to help them 
expand existing practices or to assist them 
with retirement plan. Fully experienced in all 
aspects of provincial practice, having recently 
been in practice in Home Counties, Capital 
available. Re-location no problem. All 
inquiries welcomed and replies acknowledged. 
= Please telephone Gloucester 33940 or write 
to Box GH 4840. 


GROW ROSES and sell your practice to us. f 


London chartered accountants (with three 
partners based in Surrey) wish to acquire a 
practice based either in London, Surrey, 
Sussex or Hampshire. ~ Please reply to Box 
GR 4863. 


emeng 


LAKE DISTRICT 


Junior partner (chartered), age 30-40, 
required in well-established two-partner ¥ 
practice. Senior partner retiring. Annuity 7 
basis. Short probationary period. — Box 
LD 7083. 


EE 


LANCS/CHESHIRE. ~ Medium-sized firm 
of chartered accountants based in Man- 
chester wish to expand their existing practice 
by the purchase of a block of fees or small 
practice in the area. Anxious to retain 
personal service to clients. Flexible as regards 
method of purchase. ~ Reply in strict confi- 
dence to Box LC 4777. 
LANCS MARKET TOWN. — £3,000 block 
of G.R.F. for disposal -- £5,000, Small office 
available if required. — Box LM 4733. 


EE 


LONDON FIRM of five partners seek 
sole practitioner(s) contemplating re- 
tirement within five years with a view to 
merger and ultimate retirement either on 
a cash or consultancy basis. 


The firm is well organised and has 
spare accommodation/capacity thus any 
arrangement should result in substantial 
economic benefits in which both parties 
would share. — Please write to Box LF 
7096 with brief particulars. 


LONDON FIRM (two partners) of chartered 
accountants wish to purchase block of fees, 
ractice or partnership within the area 
Bounded by Northampton, Huntingdon, 
Cambridge and Luton, We are interested 





in acquiring G.R.F. of up to £30,000, — Box ` 


4847. 


‘don require subcontractors 





MANCHESTER CHARTERED AC» 
COUNTANTS seek expansion by purchase 
of practice or block of audits within a radius 
of fifty miles of city centre. — Please reply in 
confidence to Box MC 4759, 
MANCHESTER. - Sole proprietor, mid-50s, 
with young but growing city centre practice, 
mainly taxation, with fees at present in excess 
of £10,000 per annum, anxious to broaden 
structure and ensure continuity of practice 
seeks either a partner with a nucleus of audit 
or tax work or some form of merger or other 
proposition in which he can actively continue, 
— Box 


LANDS. — Chartered accountant in late’ 


twenties with extensive experience in inter- 
national firm seeks partnership in medium! 
small practice or succession to sole prac 
titioner. - Box MC 4725, 

NORTH LONDON ACCOUNTANT with 
substantial busy and expanding practice 
seeks qualified personal assistant. Ability to 
control staff and share work load of existing 
sole practitioner essential, Excellent oppor- 
tunities for right person, - Write with full 
details of experience to Box NL 4750. 
OWING ‘TO TERMINATION of lease 
small firm of chartered accountants require 
two to four rooms of up to 400 square feet in 
the London area. - Box OT 4867, 
REQUIRED for purchase, practice with 
G.R.F, of £40,000-£50,000. Veador to con» 
tinue for at least six months. — Apply Box 
RF 4800. ` 





SELLING YOUR PRACTICE IN 
LONDON? On an annuity basis? 

We are well established, aggressive team 
of accountants, average age 20. We are 
open every Wednesday until 8 p.m., 
Saturdays till 12.30. We have proven 
record of success!! We are backed by the 
London Federation of Self-Employed, 
plus £100,000 freehold properties. Why 
not have a chat, over a A pint of bitter 
(cost 12}p). Your annuity depends upon 
success of the purchaser and not upon 
"his old school Gei, - Kindly telephone 
01-993 1293, Mr Joseph, between 10--12 
a.m. 


SMALL FIRM (3-4 partners) may be 
interested in EC4 offices shared with larger 
firm with consequent economies through 
ooled expenses, natural consequence would 
e integration. ~ Box SF 4736, 
TWO-PARTNER NORTH LONDON firm 
of chartered accountants seek sole practitioner 
or qualified man or woman with own nucleus 
with a view to EE Box. TP 4758. 
W1 CHARTERED PRACTICE FOR SALE, 
~ Billing for past two years £80,000. Principal, 
aged 32, would continue for up to three 
years. ~ Box WC 4861. 


SUBCONTRACT WORK 


ACCOUNTANTS in outer North-east Lon, 
10 prepare 
accounts from incomplete records, and assist 
in the training of junior staff. Must be pre- 
pared to attend our office at least twice a 
e during normal office hours. — Box Al 














A BRIGHT YOUNG chartered accountant 
with all-round experience secks temporary 
assignment for two to three months, either 
in profession, commerce or industry. = 
Please reply to Box AB 4872. 

ABLE CHARTERED ACCOUNTANT in 
practice, with spare capacity, wil] undertake 
subcontract work in London arza. Prompt 
collection and delivery. — Please write Box 
AC 4850, 

ABLE YOUNG ACCOUNTANT seeks 
private and subcontract work. Will under- 
take all types of audit, tax and accountancy 
work. — Please contact Mrs Lyle, 28 Frognall, 
London NW3. 

A.C.A. IN PRACTICE seeks subcontract 
work, Surrey, Hants, Sussex or London. Can 
collect and deliver or work on premises if 
necessary. — Box AC 4780, 

A.C.C.A. FINALIST, with wide experience 
in incomplete records, company audits, tax 
computations, seeks subcontract work ~ 
could work in your office, client’s office or at 
home. — Box AC 4868. 

ACCOUNTANT with own small practice 
specializing incomplete records ard personal 
tax seeks subcontract work anywhere in 
U.K, Able to collect and deliver. Fees £1+50 
to £1-75 per hour. — Box AW 4837. 
ACCOUNTANT AVAILABLE fer freelance 
accounts and tax work, especially incomplete 
records. Able to collect and deliver promptly, 
Fees £1-75-£2 per hour. — Ring 01—286 9761. 
ACCOUNTANT in NW. London, with many 
years’ experience in profession, specializes 
in incomplete records and taxaticn. Prompt 
collection and delivery. - Box AJ 4818, 
ACCOUNTANT (qualified), many years’ 
experience in profession, seeks subcontract 
work, London, Kent or Surrey. Will collect 
and deliver. One-third of fee charged. ~ Tel. 
Orpington 33173 or Box AQ 4817. 


_ established firms. 








A CHARTERED ACCOUNTANT with all- 
round experience in the profession seeks 
subcontract work in or around London. Will 
collect and deliver. — Box AC 4773, 
CHARTERED ACCOUNTANT, aged 30, 
with varied successes in the profession and 
industry requires interesting, challenging 
work in Central or West London. — Please 
reply to Box CA 4764. 
CHARTERED ACCOUNTANT, with own 
smali practice, seeks subcòptract work from 
d d Re company audits, 
taxation, incomplete records. — Please write 
Box CA 4729. 
CERTIFIED ACCOUNTANT in North 
London with wide experience in industry and 
commerce, will do werk on a subcontract 
basis. Prepared to work on client’s premises. - 
01-368 2664, 
CUMBRIA A.C.A. seeks subcontract work. 
Fast, reliable service. Will collect and deliver. 
= Box CA 4779. 
EXPERIENCED C.A. in practice seeks sub- 
contract work Greater London area; prompt 
collection and delivery; working on clients’ 
premises considered. — Box EC 7007. 
EXPERIENCED F.C.A. in practice seeks 
subcontract work in central London, 
Mid-Sussex or in between. Foreign languages 
a speciality, Collect and deliver, Work in 
client's office if required. - Box EF 4849. 
F.C.A., Manchester, available forassignments, 
North-west England, Management account- 
ing systems, consultancy, etc. — Box FC 4826, 


A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. 
Every applicant on our register is scrutinized 
by our consultants. Lowest competitive rates. 
~ Call Mr C. E Barden Jones at 01-628 2714. 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce, or industry. — 
Please reply to Box AB 4873. 

LE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A, 
Lowest competitive rates and fair trial 

eriod. ~ Pembroke & Pembroke, 01-236 

ÓIL (London) or 021-236 5513 (Bir: 
mingham). 
ABLE, active Englishman, studied, trained 
by the ‘City’ leaders, followed by extensive 
small practice experience, Will provide 
results for commercial/professional concerns 
mentally able to grow, West End or City 
based, salary £3,500, — Box AA 4740. 
LCA.E.W. P.E. II FINALIST with seven 
years’ experience in profession including 
incomplete records, parmerships, public and 
private company audits, accounts and taxation 
seeks employment in London, ~ Write to 
Box AC 4751. 
A.C.A. (29), (English), with all-round experi- 
ence wishes to work for small old-established 

of chartered accountants in London. 

Salary not as important as prospects. — Please 
reply to The Advertiser, Flat 35, 50 Sloane 
Street, London SW1. 
A.C.A., ATLL 1967, British nationality, 
Indian origin. Presently expatriate in 
Tanzania, Experience profession/commerce. 
Excellent references. Available immediately. 
Seeks position Tanzania, Kenya, Zambia, 
Gulf. - Box AC 4838. 





` ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


ACCOUNTANTS, _BOOK-KEEPERS 
AND CLERKS ` 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K, and 


overseas. 
PRACTITIONERS SERVICES 
BUREAU 
6 Clements Road, I!ford, Essex 


01-553 2184/5 
" Job applicants also invited 
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EXPERIENCED F.C.A. seeks subcontrac 
work (accounts of any type or taxation), 
resident in North-west London. — Please 
reply to Box EF 4776. 

F.C.A., experienced and reliable, available 
now, thirty hours plus weekly, preferably 
City/West End. Own car, £3 hourly. — Box 


“FC 4816 or phone 01-828 0270, 
FREELANCE CH 


ARTERED ACCOUNT- 
ANT (33), seeks subcgntract work in central 
or south London, Temporary assignments 
also considered. — Box FC 4815. 


NORTH LONDON BASED ACCOUNT- 


© ANT seeks subcontract work. £250 p.h. 


w A basis, Highly efficient service. 
Incomplete records welcome. Collect and 
deliver. - Please contact Box NL 4836. 
WELL-EXPERIENCED in incomplete re- 
cords and large companies’ audits, seeks sub- 
contract work. Brisk collection and deliveries. 
~ Box WE 4728, 

WEST MIDLANDS/BIRMINGHAM, - 
Chartered accountant with own small 
nucleus and extensive small/medium-sized 
firm experience seeks proposals for sub- 
contract work from overburdened practi- 
toners, Available mid-February onwards. = 
Box WM 4778. e 
YOUNG CHARTERED ACCOUNTANT 
with wide experience secks subcontract work 
or temporary assignments in East Anglia. 
Profession, commerce or industry. — Box 
YC 4730, 





SITUATIONS WANTED 





A P.E. II FINALIST (December 1975), well 
experienced in incomplete records, company 
audits, taxation and correspondence, seeks 
position with a professional firm in or 
around, London, ~ Please reply to Box AP 
AFRICAN (36), A.C.C.A. Four years in 
rofession, able to work and produce any 
‘orm of accounts from start to finish without 
supervision. Still in employment but requires 
change in public practice only. Salary 
required about £4,000, ~ Reply Box AA 4790, 
AN EFFICIENT, reliable, partner’s personal 
secretary, available shorthand/audio, ac- 
counts typing, schedules, etc. Quick, accurate 
work, good references and experience with 
accountants. — Box AE 4821, 
AVAILABLE AT SHORT NOTICE. - Ex- 
perienced audit and accountancy clerk (38). 
Twenty years in profession. Travelled exten- 
sively on audits in U.K, in various capacities. 
Salary required £3,500, ~ Box AA 4767. 
CHARTERED ACCOUNTANT shortly 
leaving present professional partnership 
from own choice, experienced incompiete 
records and taxation, seeks similar position 
or full-time employment, preferably in West 
fae area. ~ Offers please to Box CA 
EXPERIENCED CHARTERED FINALIST 
seeking senior auditor’s job in medium- or 
big-size firm of chartered accountants. — Box 
EC 4785, 
F.C.LS., A.A.LA. male (58) seeks post, 
anything, company secretarial, administra- 
tion or accountancy. Wide experience. 
London or Kent preferred. £4,000 per annum. 
e considered pro rata. ~ Box FC 


‘GRADUATE WISHING TO RETURN t 


practice with London firm after period in 
commerce seeks position as practice ad- 
ministrator leading to early partnership. 
Wide professional experience to partner level 
including specialized overseas knowledge and 
City connections. Very good potential client 
introductions. ~ Box GW 4870. ` 
MANCHESTER/STOCKPORT AREA. — 
Experienced accountant seeks a part-time 
Position to prepare accounts from complete 
or incomplete records, — Box MS 4739. 
NOTTINGHAM AREA. — Experienced 
chartered accountant requires position in 
5 small/medium-sized practice. ~ Box NA 
P.E. II FINALIST, December 1976, Pakistani 
(28), four-and-a-half years’ varied experience. 
Position required with o. London profes-- 
sional firm. — Box PE 4841. 


TRAINING CONTRACTS 








AB,COM.(HONS),M.COM., passed founda- 
tion course recently, six months’ experience, 
looking for training contract, - Please appl 
o PR: Mohyuddin, 20 Beachcroft Road, 
London E11 3PJ. 
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AC.C.A, STUDENT (23) with fourteen 
months’ experience in auditing, passed section 
I and taken Part B Foundation exams in 
December 1975, wishes to join a professional 
firm. ~ Contact Pattni, 25 Kenton Park Road, 
Kenton, Middlesex, 

AN AMBITIOUS A.C.C.A. student (21) 
writing foundation exam in June wishes to 
join a professional firm as an articled clerk, 
London/Croydon area. — Please write to Mr 
K. K. Dejai, 235 Galpins” Road, Thornton 
Heath, Surrey. 


ARTICLES REQUIRED for student com- 
pleting Foundation Course in June 1976, — 
Please write to Mr A. K. Laskar, 9 Drayton 
Road, Ealing, London W13. Tel, 01-998 3£63. 
A YOUNG GENTLEMAN who has taken 
A.C.C.A. professional section I exam in 
December, seeks articles for certified account- 
ancy. Available immediately. - Box AY 4781. 
COMPLETED FOUNDATION COURSE, 
eight montas’ experience, looking for transfer 
of articles or willing to start fresh. Principal's 
consent obtained. — Box CF 4822. 





SERVICES 





ay 


EXEMPTION CERTIFICATE 
(Public Liability) 


Policies for the Self-Employed £25 
minimum premium, 
Immediate cover; 
SAFEWAY INSURANCE 
BROKERS LTD 
194 Green Lane, Ilford, Essex 
01-553 1338 or 01-478 7524 











COMPANY . 
FORMATIONS 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel; 01-698 9983 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC) 








BUY BRITISH 
Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 

AGENTS LTD $ 


38/40 Featherstone Street 
London EC1 


01-251 0344 





A BACKED SERVICE. — Limited companies 
formed or ready-made, — Clifton Secretariat 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 





LIMITED COMPANIES 


NEW FORMATIONS £75 
Deeg 


READY-MADE COMPANIES 
FOR ALL TRADES £80 


Searches, Seals, Registers, etc, 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01--253 3551/2) 








l 


COMPANY FORMATIONS 


READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


- THE LONDON LAW 
AGENCY LTD 


Temple Chambers 

Temple Avenue . 

‘i London EC4Y 0HP 
01-353 9471 (6 lines) 





COMPANY SEARCHES and registrations, 
Full search £2. Prompt and thorough. 
New companies formed £72. ~ Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 . 





REACY-MADE COMPANIES available 
now. Also formations, etc. — Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
members), 





OFFICE MACHINERY 
AND EQUIPMENT 


Ën e 
DICTATION MACHINES. - Reconditioned 
and guaranteed, S.a.e, for details. — Elec- 
tronics International, 18 Cranley Gardens, 
London N13. Tel. 01-346 2242. 










READY-MADE COMPANLES AND SPECIAL FORMATIONS 


£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. i 
A quick, efficient and personal service for those who expect somethinga little better, 
M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON ` 
EC4Y 0HE. Tel, 01-353 1444 


RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. — Signature stamp and 
special blocks seven~ten days, Also daters, 
company seals, pads, ink, etc, Competitive 
vices. — Greenhalgh. Universal 
uildings, Garnet Street, Stockport SKI 
3AR. Tel. 061—480 3826. 





we make 


nameplates 
in 7 days! = 


Iniarchangenihie Registered Office ‘dicectory bock) 


AUSTIN LUCE & COMPANY 


Tel. 01-864 7342 (ask for Mr Conquest) 








PLEASE MENTION 
THIS SUPPLEMENT WHEN 
ANSWERING ADVERTISEMENTS 











MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services. 5-7 Muswell Hill, 
London N10 (01-883 9595). 





A COMPREHENSIVE 
MORTGAGE SERVICE 
NO ADVANCE FEES 
ROWE CHARLES & CO LTD 
Personal Service. 20 years’ experience. 
Members of the Corporation of Mort- 
gage and Finance Brokers. 
Excellent remortgage facilities. 
York House, Wembley, Middx 
Telephone 01-903 5455-8 
(24-hour answering service) 





100 PER CENT MORTGAGES available 
up to £15,000 for house purchase, 90 per cent 
up to £20,000. Remortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R epp (01-623 2844), 





MISCELLANEOUS 








STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey, (01- 
979 $599), 


BUSINESSES 





BUILDING COMPANY with agreed tax 
losses £7,000 available for sale, Reasonable 
offers are invited. - Box BC 4771. 





PERSONAL 


ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services (receptionist, phones, etc.) provided. 
= Nr St Pauls, Landon EC4, Univere Office 
Accommodation Co Ltd: 01-623 2844, 
ACCOUNTS SUPERBLY TYPED at low 
, Return service for urgent work, — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel. 23147. 

DEBT CLAIMS BOUGHT. ~ Or by Assign- 
ment Sharing Scheme we pay expenses and 
undertake to share proceeds. ~ GCSC, 
Northington Street, London WCIN 2J] 
(405 3515). 


WANTED. ~ A copy of The History of 
the Institute of Chartered Accountants 
in England and Wales 1880-1965 and of 
its founder Accounting Bodies 1870-80, 
London: Heinemann 1966, Purchase 
price to be agreed. — P.O. Box 38 
Billericay, Essex, ` 


` 





BUSINESS PREMISES 





CITY. — Approximately 600 sq. ft of office 
accommodation at £10 pat available 
adjoining existing professional offices. ~ Box 
CA 4839, 


CITY FIRM OF CHARTERED AC- 
COUNTANTS have surpius accommodation 
to let comprising small suite of a large room 
and small room with a total area of about 
270 sq. ft. Reception facilities available if 
required. Might lead in future to closer 
association, — Box CF 4828. 


FOR SALE 





FOR SALE. — Butterworths Tax Cases, 48 
volumes complete with index, Perfect 
condition, Cost new £343, Will accept 
£240, — Box FS 4853, 


` ` PROFESSIONAL AND HOUSE 


NAME PLATES 


ardinterchangeable ‘Registered ' 
Office’ directory boards in Bronze, 
Brass, Stainiess Steel, Aluminium 
or Coloured Plastic. 


- ESTIMATES SENT FREE 


Manufacturers of Rubber Stamps. 
Prompt Service by actual manufactures, 


ABBEY CRAFTSMAN LTD. 


t, PARKS WORKS, KINGSLEY, BURUOM, RANTS, 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 





UNIQUE COASTAL 
BUILDING PLOT 


In an area scheduled as of outstanding beauty near Beaumaris, 
Anglesey, and comprising 2 acres woodland and further 2 acres 
pastureland. Detailed plans of 4-bedroom bungalow available. 
Mains water, electricity already on site and septic tank installed. 
Convenient for yacht club and golf club. 


Please write Box UC 24695. 
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BUSINESS H S 
OPPORTUNITIES Please mention this 
Supplement when 
cal services for smaller FER answering 
SL Wh’ Aube to Meio ce Advertisements 


operation/joint venture, — Please reply Box 


































STOCK VALUERS 


JOHN CHURCHILL & CO 


Stocktakers & Valuers 


" An unsurpassed service to industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetced. United 
Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number ~ 01-462 6237/8/9 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1, The publishers cannot guarantee insertion on any specified date, but every effort 
is made to comply with advertisers’ requirements. 

2. The publishers will not be held liable for any loss occasioned by the fellure of 
any advertisement to appear from any cause whatsoever, 

3. The publishers will not accept responsibility for printing errors whizh may 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original docsments 
goods or payments of any kind, nor are they available for the distribution of 
canvassing matter. Any letter is liable to be opened for examination of its 
contents, 

5. The right is reserved to refuse, cancel, suspend publication, or alter an 
advertisement which in the opinion of the publishers does not conform wi 
recognized professional standards. 





21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


OVERSEAS in PUBLIC PRACTICE 


Our informal consultancy technique leaves the first and last choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. 


We abhor rushing and pushing. We know from many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate Tand perhaps his fiancée or wife), 


We act for all che major Ineernational firms of chartered accountants, hold their 
respective application forms on file for your completion, and in many cases brochures 
describing the individual firm. 


Two- or three-year tours are currently available to recently qualified Chartered 
or Certified Accountants in Public Practice, in the following areas: 


EIRE, CHANNEL ISLES, 

EUROPE, (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST. (Iran, Kuwait, Saudi Arabia.) 

FAR EAST, (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina). 

CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 

AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
PARTICULARS, i 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 
EVENING AND WEEK-ENDS TELEPHONE (01) 722 4551, 


GDC ` KENSINGTON ` 01-9379521 











ACME APPOINTMENTS `: 


AUDIT MANAGER BERMUDA c. £8,000 
We have two vacancies in sunny Bermuda for two sep- | 
arate firms. Both companies require mature, responsible 


persons with impeccable backgrounds. 
(Call Donald Maggs) 


CITY £5,250 


| National, City-based Professional firm seeks experienced 


and ambitious qualified and part-qualified staff in all 
areas plus taxation and liquidation specialists, Excellent 
company with good partnership prospects. 

(Call Douglas Miles) 


GROUP MANAGEMENT ACCOUNTANT 

c. £5,000 

A.C.C.A. or A.C.M.A. 27 plus with sound post-qualification 

experience In commerce including computer accounts ff 

system, and ability to control and motivate staff. Duties J 

include all U.K. and European monthly reports, internal 

management reports and statutory accounts. Progressive, 

expanding company offering tremendous opportunities, 
" (Call David Child) 


INSOLVENCY SENIOR c. £5,000 
Large, Central London firm seeks A.C.A. with 2-3 years’ 
post-qualification experience for their insolvency depart--. 


ment, Preferably someone with experience in this field. 
(Call Donald Maggs) 


A.C.C.A./A.C.A, to £4,000 
Young, ambitious, newly qualifieds for top Management 
Accounting or Internal Audit careers with thrusting, 


multinational, Victoria-based company. . 
(Call Douglas Miles) 


NEWLY QUALIFIED to £4,250 

A.C.A.JA.C.C.A, with good experience for well-estab- 
lished, very reputable, medium-sized, Piccadilly-based 
partnership. (Call Douglas Miles) 


1.C.M.A./A.C.C.A. Part 2 or 3 £3,500 neg, 

Young, dynamic, assistant Management Accountant, 21-25, 
part-qualified, seeking to expand existing knowledge of 
Management Accounts. Really outstanding opportunity 
for right person. (Call David Child) 


CORPORATE TAX SENIOR £ neg. 
Multinational City firm requires A.C.A., 3—4 years’ post- 
qualified in company tax. Salary will be according to 
ability in the range £6,009 to £8,000. (Call Donald Maggs) 





INTERVIEWERS 


We require additional experienced interviewers for our 
West End and City branches. 


High earning potential. 
Call Director, 





315 OXFORD STREET, LONDON W1 
01-493 4000 
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a i The'goodjob’ 
A fairy story 


Thu ; 


TY, od 
Cy? af 


You must have heard 
it. ‘We'll get you just 
the position you're 
after, Mr Smith’, and 
so often it doesn’t 
happen. It’s just an- 
other couple of hours 
wasted on an inter- 
view that you knew 
was never quite what 
you were after. 

We know the prob- 
lems and right from 


the beginning we set 
out to eliminate them. 
So that now; without 
too much fuss or 
bother we can put you 
in touch with the right 
people without wast- 
ing your tims or theirs. 
So contact Charlies 
Loxley now, and put 
an end to the Fairy 
Story myth. 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS: 
ELDON CHAMBERS 

30 FLEET STREET 

LONDON EC4Y JAA 


8 353-9183 
CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 


rd 


SOUTH AFRICA 
` £6,000+ 


Vacancies with three International practices 
in Johannesburg. Our clients are looking for 
newly/recently qualified chartered account- - 
ants wishing to undertake 2- and 3-year 
contracts in this wealthy industrial centre. 
The assignments in audit and in investiga- 
tory work ensure that each successful appli- 
cant - will obtain excellent professional 
experience and training relating to most 
aspects.of a modern industrial economy. 
Starting salaries 9,500-14,000 Rand de- 
pending on experience to date plus large 
firm benefits. d 


Telephone Tony Pruim, B.Sc., A.C.A, or John Walker, B.A., 
A.C.A., to arrange a mutually convenient interview. , 


HEWITSON-WALKER ` 
o (OVERSEAS > 
APPOINTMENTS) 


Tel. 01-248, 0441 
















H 











73 Watling Street, London ECA. 








‘CANADA 





Focus on 
The West Midlands 
and 


The West of England 


Chris Dalby, A.C.A., manager of our new Evesham 
Office, will be delighted to arrange career dis- 
cussions with newly qualified accountants. His 
recent professional experience at home and In the 
Middle East and South Africa provides a sound 
basis for the most up-to-date advice and informa- 
tion. f 


To arrange an interview, please contact: 


Reginald Welsh C7 Partners Limited) 

Ei Accountancy ET Executive Recruitment Consultantst: 
o High Street, Evesham, Worcs. 

Telephone 0386 45406 



















to $24,000 


In 1976 Hewitson-Walker will be recruiting 
for professional firms in Montreal, Ottawa, 
Toronto, Calgary, Edmonton, Winnipeg 
and several other major cities. Our Canadian 
clients offer excellent experience and modern 
training techniques. Initial terms of 2 years. 
International firm benefits include fares and 
settling-in allowances. 


BERMUDA £8,000+ 


This vacancy is for a Chartered Accountant 
with good Audit Manager experience. It is 
a career position with partnership prospects. 


Telephone Tony Pruim, B.Sc.,.A.C.A., or John Walker, B.A., 
A.C.A., to arrange a mutually conventent interview. 


- HEWLTSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 


Tel. 01-248 0441 





73 Watling Street, London EC4, 
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HEWITSO! 


WALKER (TAXATION 








NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 
£3,000 — £5,500 


£3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firra in London 
capable of offering the type of job required by each 
individual applicant. We then arrange inerviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes from special. 
jsation and regular contact with the partners of all the 
best firms and because we maintain an efficent, pleasant 
and dependable service. 
PERSONAL TAX JUNIORS to £4,000 
Smali, medium-sized and large firms thoughout the 
greater London area require ex-Revenu: or limited 
professional experience. Training and responsibility 
available. A.T.LI. trainees encouraged, 

PERSONAL TAX SENIORS reed 
A wide range of firms in City and West Erd. U.K, and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient lozations. 
LIVERPOOL STREET £3,000~£5,000 
Several clients including International firms seek personal 


taxation seniors and semi-seniors. 

FENCHURCH STREET £4,000-~£5,500 
Vacancies with leading firms close to'the station at all 
Jevels of seniority. 


LONDON BRIDGE £ Neg. 
Large firm requires Personal Tax Assistam. with good 
WATERL ERLO £e,000-£5,500 


Several o asdi firms with personal tax vacancies. 
EUSTON to £4,500 
Leading tax department seeks Tax Senior ~ coportunities 
for company tax. ~ 
BAKER 


STREET to £3,750 
Two firms near station require Semi-seniors. 
FIN Y £3,750 
Personal tax in excellent location. 
TEMPORARY TAX to £4 oh, 


HEWITSON-WALKER (PUBI 


en TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with other firms, both West End and City. 
CAPITAL TRANSFER TAX . & £5,500 
Assistant Consultant required by national firm. Excellent 


prospects. 
COMPANY TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the Geld of corporate taxation. 

PE I FINALISTS/NEWLY QUALIFIED T 

SPECTALISE Bian 500 
Leading International firms urgently seek newly qualifieds 
to specialise In company or personal taxation or both. 


Bee not required, 
The owth of taxation services has created an increasing 
r of vacancies ranging from A.C.A./A.T.LI, 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T. ae 
A.C.A.s with three years’ tax experience. Also P.A. t 
tax partner with 18 vacancies at company tax senior level 
to £6,750 p.a. Three SE to manage company tax 


departments, o, £7,5 
TAX PARTNER- DESIGNATE c. £8,000 
Initially to manage tax department. 
TAXATION FINANCIAL PLANNING 
£6,000-£10,000 


Two consultancy vacancies, personal and corporate 


me’ COMMERCIAL TAX 


Tax Consultant — large City company £6,000-£6,500 
‘Tax Assistant — West End services group £5, 000-£5,500 
Tax Consultant - West End manufacturing company 


c. £7,500 
‘Tax Assistant - Midlands Group D £5,000 
Taxation Accountant — Yorkshire £ Neg. 
Tax Manager — Home Counties £12,000 


£4,000-£10,000 


PRACTICE API 


PROVINCIAL TAX VACANCIES 


CROYDON to £6,000 
Personal Tax Manager+ Senior not necessarily Käerze y 
READING £2,500-£4,500 
One Semi-senior and one Senior for good calibre firm. 
Also Cozporate Tax Senior, 
SLOUGH 


£3,000-£4,500 
Local firm requires Personal Tax Assistant. 
STEVENAGE £3,800-£4,500 
Ta x Specialist = ~ Personal and Corporate. j 

£ Neg. 

E firm requires Taxation specialist, j 
CAMBRIDGE f £ Neg. 
Good calibre firms require Personal Tax Seniors. 
SOUTHAMPTON c. £4,500 
Local firm seeks Tax Manager, 
BRISTOL £5,250-£5,750 
Internaticnal firm requires Tax Manager. One Corporate 
Tax Senior at £4 P00 -two Personal Tax Seniors, c PA 000. 
BIRMING: £5,250 


Company Tax Manager with national firm. Company 
Tax Seniors at £4,500-£5,000, Newly qualifieds to peat 
ize. Local firms require Personal Tax Ladies/Gentlemen, 
£2, ee 500. 


. e £3,500 
Personal Tax Assistant, 
HUDDERSFIELD £3,500 
International firm requires Personal and Corporate Tax 
enior. 
LIVERPOOL £3,000--£4,000 


Personal Tax Assistants and two Corporate Tax Seniors. 
Also one position with mixture of Personal and Cor- 


porate tax. 

GLASGO c. £3,000 
Three firms require Personal Tax Seniors, 

Hundreds more vacancies nation-wide. Some other 
locations Ested below: 

BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 
EAST MOLESEY, EDINBURGH, R, GUILD- 
FORD, IPSWICH, LEICESTER, LUTO N, MAN- 
CHESTER, NEWCASTLE, NORWICH, 
TINGHAM, PLYMOUTH, REDHILL, SHEFFIELD, 
SO O T. LBANS;: WATFORD, 
WINCHESTER (Part Time), WORKING 


NTMENTS) 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. - 


PE I FINALISTS/NEWLY QUALIFIED ~ LONDON 


ASSISTANT AUDIT MANAGER - EC2 to £5,000 


LARGE, MEDIUM-SIZED AND SMALL 


P.A, TO PARTNER ~ LINCOLN | 
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Looking for 
New Suppor 


Three weeks into the New Year, stock market analysts and 
commentators began looking for- reasons why the advance in 
both the fixed interest and equity sectors would not be 
sustained. At the pace set by both sectors early in 1976 a 
sustained advance would entail a continuing surge of money 
into the market and a critical shortage of stock. 

In the equity market there does not appear to have been 
any strong. institutional inclination to chase prices up, even 
if there has been a tendency that way in the gilt-edged market. 
When ‘disappointment’ is expressed, even technically, with a 
quarter of a point reduction in minimum lending rate because 
half a point reduction had been expected, there is an indication 
of speculation rather than investment in the market. 

Speculation, that is, to the extent that too much money might 
have been moved into the long end of the market on the hope 
that further MLR reduction would justify further reduction in 
long-dated yields. '‘Disappointment’ is very much a relative 
word in the stock market. 

In bull market conditions it invariably means that prices 
have moved ahead of events and that the events have not 
fulfilled speculative over-assessment of them. In that way. a’ 
quarter of a point off MLR becomes a ‘disappointment’ when 
only the hyper-speculative element in the market expected 
anything more and an eventual MLR reduction to ro per cent is 
still a probability. 

A December reduction of Zoo million in the trade deficit 
and a further minor reduction in the rate of inflation also came 
into the ‘disappointing’ category. 

But there is more to the market as a whole than the technical 
disappointment of some professional speculators. It is 
acknowledged that the authorities need to sell Government 
stocks in the first quarter of this calendar year (the final quarter 
‘of the fiscal year) now that the Chancellor has acknowledged that 
the public sector borrowing requirement is going to be much 
nearer £12,000 million than £9,000 million. 

Temporary release of special deposits is a sure sign of concern 
lest temporarily tight banking conditions should upset the short- 
term money interest rate balance and thereby the general interest 
rate balance as well. But in the second quarter of this year, when 
the fiscal heat is off, the market is likely to be left to its own 

` devices. 


Herd instinct 


Largely because the property market is still a thing of shreds 
and patches, albeit slightly stronger shreds and better matching 
patches, there is an abundance of funds available for stock 
market investment ~ particularly in the hands of pension funds. 

There is a certain herd instinct in such funds which takes 
them in or out of the market in bulk, and if pension fund 
managers consider that the stock market has moved ahead of 
events, then the market will feel the absence of new support. 
There will not necessarily be selling but the withdrawal of bulk 
support will be enough to turn prices down. 

“There may also be a tendency for pension funds to begin to 
hold some of their equity money-powder dry for the support- 
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of rights issues which are now beginning to come through again 
in quantity and, so far, in quality as well. 

There is also to be taken into account the building up of prob- 
lems for. the Government in the matter of price increases, 
particularly in State industries. Power and rail costs are going 
to go up later this year, and those costs will go through in 
fuel and steel prices. 

None of that is calculated to heighten the prospect of a 
reduction in the inflation rate. Without some artificiality such 
as a reduction in VAT next autumn, the achievement of a 
single figure inflation rate by the end of 1976 looks decidedly 
difficult at this, admittedly early, stage of the year. 

The edge has already come off both the gilt-edged and 
equity advances and at best the potential net rate of advance has 
been considerably slowed down. The United Kingdom economy 
is running, in recovery terms, at least six months behind other 
Western economies and that alone is going to put the brake on 
security markets if they attempt too quickly to emulate the 
pace of advance in other centres. 

The FT Index having broken through 400 did not then 
immediately run further ahead. There were as many sellers 
waiting for 400 as there were buyers. 


Gilt-edged 


From now on there could be a battle in the gilt-edged market 
between the authorities’ need to sell gilts and investors’ doubts 
as to the trend of the market after the first quarter of this year. 
The rundown in interest rates could reach at least a temporary 
bottom during this quarter, and for that reason money may 
‘tend to begin to ‘go shorter’. 

High coupon short-dated stocks have moved above par in 
some instances and the market price-redemption gap is now, as 
a general rule, narrow. Outside the short market the 1982-90 
range of redemption has attracted a considerable weight of 
investment support and may still attract. any funds switched 
out of the ultra long end when ‘the shake-out is over: 


Yield Yield 1975-76 

' . Price Interest (red'n) High Low 
Treasury 83 per cent 

1980-82 882 9-63 11-25 91% 728 
Funding 63% per cent 

1985-87 724 918 11:09 734 53 
Treasury 5 per cent 

1936-89 P 563 9:08 11:62 57 393 
Treasury 84 per cent 

1937~90 728 11:53 12-57 754 534 
Equities 


When stock market advice is to look for special situations, 
rather than to support a particular sector or sectors, prices are 
getting near a temporary top. During a bull market, and more so 
when the bull market has already run a fair way, there i is natur- 
ally an inclination towards caution. 

Advisers do not want their clients out of the market but at 
the same time they do not want them newly in at levels from 
which prices are likely temporarily to recede, Under such 
conditions the special, overlooked or good second line share 
is put forward. 

What invariably happens is get the special, overlooked or 
good second line share falls back with the rest of the market. 
The following shares may be considered as being in these 
particular categories. They are current ‘Buy’ recommendations 
by various stockbroking firms: 


Price Cover Yield P/E 
Edgar Allen Balfour 25p shares .. 77xd 3-5 75 7-0 
Clayton Dewandre 25p shares .. 74 21 11-5 8-1 
Beatson Clark 25p shares 58 0-8 10-2 18-8 
Sheepbridge Engineering 25p 
shares ; Se ei 544 1:9 8-1 
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Fdgar Allen Balfour. The merger of the Edgar Allen and 
Balfour groups in special steels has yet to be translated into 
earnings benefit. Edgar Allen’s tight financial control will be a 
special influence on achieving those benefits, as it has been in 


broader terms in the past. 


Clayton Dewandre makes power braking systems and associated 
engineering products for the commercial vehicle industry. 
Strength comes from strongly expanding overseas business. 


UNIT TRUST POLICY 


` The Scottish Equitable Life Assurance 
Society, which started an authorized unit 
trust in November 1974, has introduced a 


single-premium life policy linked to it, 


which is rather different from others. 
The premium is boosted by a bonus of 
extra units at the outset. This bonus is 
20 per cent for policy-holders below the 
age of 60 at entry, reducing by 1 per cent 
for each year above age 60 at entry. This 
is achieved by crediting policy-holders 
immediately with anticipated future in- 
come from the units, with the actual 
income payments being retained by the 
Society as they are received. This is a 
ten-year contract. At the end of that 
` period, the maturity proceeds will be the 
value of the units at the time. Alterna- 
tively, the units themselves may be taken. 
In answer to possible criticism that the 
Society can arrange its investment policy 


to produce high income at the expense of 


capital appreciation for the policy-holder, 
it points out that, being a mutual society, 
it Is anxious to maintain equity between 
the different groups of policyholders. 

From the tax point of view, the unit- 
linked policy may be better than the 
straight purchase of units in an authorized 
unit trust for an investor paying higher 
rates of tax now, but who can arrange his 
affairs so that the policy will mature in a 
year when he is liable only for basic rate 
tax. S 


INVESTMENT MANAGEMENT 


At a recent meeting for those entitled to 
the Personal Investment Management 
Service (PIMS), Schlesinger Trust Man- 
agers Ltd said they thought at least 
40 per cent of an individual’s capital 
assets should be invested overseas, and 
any existing privately-held shares in- 
ee the dollar premium should be 
sold, 

In the main, the managers’ unit trusts 
use back-to-back lean facilities for over- 
seas investment, and do not invest 
through the dollar premium. The man- 
agers are looking for a substantial rise 
(say, 40 per cent or more) in the US 
market over the next two or three years. 

They also favour fixed-interest secur- 
ities in the UK, feeling that there is no 
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Beatson Clark manufactures glass bottles and jars, and the 
glass industry as a whole is currently in an improving earnings 
position. Results coming out of 1975 should justify anticipation 
of still better figures in the current year. ` ` 


Sheepbridge Engineering. Strong in diesel engine components, 


growth. 


way out of the nation’s problems which 
does not involve a fall in inflation and a 
fall in interest rates. There is, they think, 
a high probability of longer-dated gilts 
showing excellent capital performance 
over the next three years or so, although 
they appreciate that this is a minority 
view. 

- Unit holders were told that the 
managers consider there are above- 
average risks associated with the UK 
equity market. 


JOINT LIFE ‘BOND 


Trident Life Assurance Co is issuing 
a single-premium life assurance bond 
linked to a managed portfolio, with a 
withdrawal facility of 5 per cent of the 
initial investment for 20 years — the tax 


“being deferred. The company suggests 


that for bond holders who are married 
and paying higher rates of tax, there can 
be considerable merit in having the bond 
written on a joint life and survivor basis. 
The first death is not a chargeable event 
and, if the taxable income of the survivor 
is lower than the previous joint income, 
the subsequent rate of tax on the profit 
arising will be reduced, if not removed 
altogether. ; 

Referring to the reverse yield gap, the 
company says the prudent investor must 
have regard for the lessons of history or, 
at least, be able to rationalize why it is 
sound to ignore those lessons. ‘In our 
experience, it is clear that many investors 
look at equities independent of their 
relative value to gilts. It is this unthinking 
attitude which currently causes us con- 
cern, and which makes us cautious’, the 
company states. 


CONTINENTAL INCREASE 


During the period covered by the latest 
half-yearly report to unit holders, the 
managers of Scotgrowth continued their 
policy of building up the fund’s in- 


vestment in Continental Europe. At 


November ist, 1975, 32°2 per cent of 
the portfolio was invested directly in 
Continental stocks. 

Over the period, particular emphasis 
was given to French securities. At 
November rst, they accounted for 13-7 
per cent of the fund, compared with 


in general engineering and in overseas sales expansion, 
this group should at least maintain its record of earnings 


8-6 per cent six months earlier. German 
investments were increased from 4 per 
cent to 5°5 per cent, while holdings in 
the Netherlands represented 11-5 per 
cent of the portfolio. ` j 

The managers take the view that the 
current revival in the US economy will 
provide the major impetus for gradual - 
recovery in Europe. Thus, they feel, many 
EEC companies can look forward to a 
period of more favourable trading condi- 
tions ‘in due course. R 

In the UK, where the rate of inflation 
remains high, the managers say economic 


` activity: will be much slower to revive than 


in ‘other countries. Nevertheless, UK- 
based companies trading in Europe and 
elsewhere overseas should also benefit as 
business in other countries increases. 

Until there is firm evidence that 
conditions in the EEC are improving, 
stock markets are unlikely to make much 
progress. But, in the longer term, current 
developments world-wide encourage the 
managers to believe that there is scope 
for further gains in share prices. 


SCHOOL FEE PAYMENTS 


For high rate taxpayers, payment of 
school fees in advance by means of a 
capital sum has substantial tax advant- 
ages. Many schools operate their own 
‘composition’ schemes, and there are also 
independent trustee schemes. The fee 
payments are not subject to higher rate 
tax in the hands of the settlor, the parent 
or the child. 

The School Fees Insurance Agency 
Ltd is quoting the equivalent grossed-up 
yield for its scheme where capital is used 
to provide fees of £1,000 per annum for 
five years. If the fees will be required in 
a year’s time, the net yield is 6-4 per cent — 


. equivalent to 9-9 per cent for anyone 


paying tax at 35 per cent, but 42:7 per 
cent for a taxpayer with a marginal rate 
of tax of 85 per cent. 

At the other end of the scale, if fees 
are deferred for 11 years, the net yield is 
“4 per cent — equivalent to 11-9 per cent 
for a basic rate taxpayer and 51°3 per cent. 
for anyone paying tax at 85 per cent. 

Clearly, the yield would be significantly 
higher for anyone with a marginal rate 
of tax of 98 per cent. 
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In their engaging way stock market 
operators have been able to provide 
reasons for the relapse of the stock 
market entirely unrelated to the fact 
that they themselves overbought. 
Buyers put prices up, and in the stock 
market they sometimes put them up 
to a point where even they have to 
admit that prices have risen too high. 

So the buyers stop buying and then 
invent reasons to suit their inaction. 
Angola, the Middle East, the state 
of the economy and politics have all 
been trotted out as reasons for the 
slight shake out in security values, 
with the fact conveniently overlooked 
that Angola, the Middle East, the state 
of the economy and politics are now 
little changed in influence than they 
were when the market was roaring 
atiead like a Ferrari from the starting 
grid. 

But behind it all is the uncom- 
fortable feeling that for all the accept- 
` ance of the view that the worst of the 
UK industrial recession may be over, 
it could still be a considerable time 
before there is indisputable evidence 


that the better days are beginning. ` 


Over the past six months the antici- 
pation of economic recovery has been 
- progressively pushed back from mid- 
1976 to autumn 1976 and now into 
1977. Recovery from the worst re- 
cession since the 1930s may well 
prove a more protracted matter than 
has generally been hoped, 


INTEREST RATES 


Judging how far Minimum Lending 
Rate’ will fall in the present descent 
is currently the management task in the 
discount houses. Due City note has 
been taken that Union Discount was 
carrying a £31 million book in short- 
dated gilts at the end of 1975, and 
although this does not mean a return 
to the days when business in short- 
dated stocks dangerously dominated 
discount house operations, it does 
mean a return to the market on a 
trading basis. : 
Reservations on ‘short’ holding and 
trading inside Union Discount are 
considerable, but within a house view 
that Minimum ‘Lending Rate could 
come down to 10 per cent there must 
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obviously be scope for profitable 
trading in the short-dated Government 
stock market. 

Falling interest rates cramp dis- 
count market margins and trading in 
shorts is recompense, but in the new 
style of discount house operations the 


shorts are strictly for buying. and ` 


selling. 


NOT SO GOLDEN 


On the London bullion market the 
price of gold has managed to stay 
above the 120 dollars an ounce line. 
At the end of 1974 the price was 
within a whisker of 200 dollars, gold 
was the answer to all inflation 
problems and Krugerrands clinked in 
sophisticated people’s pockets. Un- 
fortunately demand has been more 
than answered by the supply of gold, 
actual and potential, from the United 
States Treasury and the International 
Monetary Fund. 

The US Treasury takes an increas- 
ingly cautious line on the level of 
gold demand, but at the same time 
gives indications of further gold sales. 
That combination is hardly calculated 
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to lift the bullion market or make the 
Krugerrands clink again. ` 


_RIGHTS ISSUES 


The rights issue market is becoming 
active again and it is interesting to note 
the change of formula being used for 
the stated reasons for raising fresh 
funds. Directors apparently feel obliged 
to point out that new funds are not 
immediately needed, that the com- 
pany's liquid position is sound and 
the borrowing ratio is acceptable, 
reducing and under control. Cash 
flow and the balance sheet could not 
be in better trim. 

But it is usually felt that the time is 
‘opportune’ to raise funds in antici- 
pation of their need and to broaden the 
capital base. In other words, rights 
issue cash raisers are getting in early 
to avoid the later crush. If enough 
companies get in early there should be 
no crush, but it is the anticipated 
competition for funds later this year 
and in early 1977 if Government 
expenditure is not reduced that brings 
companies to the rights issue queue 
now. : 


Rates and Prices 


Closing prices, Monday, January 26th, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


July 25,1975 ..11 % Dec.24,1975 ..114% ` Day today 104-114% Bank Bills 
Oct.3,1975 ..12 % Jan.2,1976 ..11 % 7 days 104—103% 2months 94-94% 
Nov. 14,1975 .. 113%" Jan.16,1976 ..102% _ 3months 9% -93 % 
Nov. 28,1975 ..114% Jan.23,1976 ..103% Fine Trade Bills 4 months 944-95%% 
1month 102% 6 months 9-9% 
Financa House Base Rate 2 months 108% 
January 1st, 1976. 114% 3 months 103% 
Certificates of Tax Deposit Three Months' Rates 
October 1st, 1975; ; ; 
interest on payment of tax 10%; Local authority deposits +» 105 -103% 
withdrawn tor cash 6% Local authority bonds «» 103 -104% 
Sterling deposit certificates « 107g- 9%% 
` Euro-sterling deposits a +» 104 -11 % 
FT industrial Ordinary Index 7 S 
January 26th, 1976 404-1 Euro-dollar deposits 5% -64 % 
, Treasury Bills -Foreign Exchanges 
Nov. 14 .. £11:0884% Dec. 24.. £10-6440% New York .. 2:0260 Frankfurt.. 5:2700 
Nov.21 ..'£11-0385% Jan. 2 .. £10:-4923% Montreal 2-0245 Milan 1483-50 
Nov.28 .. £10-9880% Jan.9 ., £10 2766% Amsterdam.. 5-4125 Oslo 11-2525 
Dec.5 .. £10-9775% Jan.16.. £10 0645% Brussels .. 79-6500 Paris 9 0850 
Dec, 12 .. £10-8931% Jan.23.. £98351% Copenhagen 12:4875 Zürich 5-2725 
Ge Gilt-edged 
Consols 4% we 29% Treasury 9% 1994 72% 
Consols 24%: .. 188 Treasury 84% 84-86 834 
Conversion 34% 284 Treasury 84% 87-90 738 
Funding 34% 99-04 .. es . 303 Treasury 64% 1976 99% 
Funding 54% 78-80 .. ae « 872 Treasury 34% 77-80 853 
Funding 54% 82-84 .. on « 77% Treasury 34% 79-81 BAS 
Funding 53% 87-91 wë Se . 58 Treasury 5% 86-89 578 
Funding 6% 1993 is +. 55% Treasury 54% 08-12 AAR 
Funding 64% 85-87 .. és . 72k Treasury 24% 183 
Treasury 124% 1993 te en ,, 94 Victory 4% is 983 
Treasury 93% 1999 a ve « 723 War Loan 34% .. 274 
i ` Retail Price Index (Jan. 1974==100} 

S Jan. Feb. Mar. April May June . July Aug. Sept. Oct. Nov. Dec, 
1972 829 83:3 836 844 848 85:3 856 863 86-8 880 883 887 
1973 - 893 899 904 921 928 933 937 940 948 967 97-4 98-1 
1974 100-0 1017 1026 10614 1076 108-7 1097 1098 1110 1132 115-2 1169 
1975 1199 121-9 1243 1291 134-5 137-1 138-5 139-3 1405 142-5 144-2 146-0 


(For earlier index numbers on this basis, see February 27th, 1975 issue, page 292.) 
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Capital Transfer Tax 


Accumulation and Maintenance 


Settlements 


The Board of Inland Revenue has 
authorized publication of the following 
statement on paragraph 15 of Schedule 5 
to the Finance Act 1975. A number of 
points of detail have been raised on the 
application of this paragraph, and it is 
felt that the Board’s interpretation, may 
be of some general interest. 


1. Powers of appointment and revocation 
limited to the class of beneficiaries. 

‘Where there is a trust for accumulation 
and maintenance of a class of persons 
who become entitled to the property (or 
to an interest in possession in it) at a 


specified age not exceeding 25 it would . 


not be disqualified under, paragraph 15 
(1) (a) by the existence of a power to vary 
or determine the respective shares of 
members of the class (even to the extent 
of excluding some members altogether) 


provided the power is exercisable only ` 


in favour of a person under 25 who is a 
member of the class. 


2. Transitional relief under paragraph 
74 of Schedule 5. 

The transitional relief provided by 
paragraph 14 of Schedule 5 applies to 
any capital distribution treated as made 
under paragraph 15 (3), provided that the 
conditions in paragraph 14 (5) are met. 


3. The examples set out below are 
based on a settlement for the children of 
X .contingently on attaining 25, the 
trustees being required to accumulate 
the income so far as it is not applied for 
the maintenance of X’s children. 


A. The settlement was made on X’s marriage 
and he has as yet no children: 
Paragraph 15 of Schedule 5 will not 
apply until a child is born and that event 
` will give rise to a charge for tax under 
sub-paragraph (3), subject, if it occurs 
. before April rst, 1980, to relief under 
paragraph 14 of that Schedule. 
B. The trustees have power to apply income 
Jor the benefit of X’s unmarried sister: 
- Paragraph ie does not apply because 
the condition of sub-paragraph (1) (b) 
‘is not met. 
C. ‘The trustees have power to apply capital 
“for the benefit of X’s unmarried sister: 
Paragraph 15 does not apply because 


the condition of sub-paragraph (x) (a) 
isnot met. 

D.X has power to appoint the capital not 
only among his children but also among 
his remoter issue; or 

E. The trustees have an overriding power 
of appointment in favour of other persons: 

Paragraph 15 does not apply (unless 
the power can be exercised only in 
favour of persons who would théreby 
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acquire interests in possession on or 
before attaining 25). A release of the 
disqualifying power would give rise to 
a charge for tax under paragraph 15 (3). 
Its exercise would give rise to a charge f 
under paragraph 6 (2). Either charge is 
subject to relief under paragraph 14. 

F. The settled property has been revocably 
appointed to one of the children con- 
tingently on his attaining 25 and the 
appointment is now made irrevocable: 

If the power to revoke prevents 
paragraph 15 from applying (as it 
would, for example, if the property 
thereby became subject tò a power of 
gppointment as at D or E), tax will be 
chargeable under sub-paragraph (3) 

. when the appointment is made irrevoc- 
able. This is subject to relief under 
paragraph 14. 

G. The trust to accumulate income is \ 
expressed to be during the life of the 
settlor: 

As the settlor may live Gg the 
25th birthday of any of his children, 
the trust does not satisfy the condition 
in sub-paragraph (1) (a) and the 
paragraph does not apply. 





Revenue Paper 
Hilary-Sittings, 1976 


The following cases are down for hearing 
during the Hilary Sittings, 1976: 


House op LORDS ` 


(awaiting judgment) 
CIR v. Goodwin 


COURT OF APPEAL 


Pexton v. Bell and Another - 
Black Nominees Ltd v. Nicol 
CIR v. Bullock 

ECC Quarries Ltd v. Watkis 
Crowe v. Appleby 

Addy v. CIR. 

Wade (various) v. CIR (7 cases) 
CIR v. Cookson 


Dien Court (Chancery Division) 
McGowan v. Brown & Cousins (t/a 
Stuart Edwards) ` 
Richardson (R. N.) v. CIR 
Richardson (D. B.) v. CIR 
Gilston v. CIR ` 
Wigglesworth v. Gilston 
Langley v. Appleby 
Appleby v. Langley 
Ambrose v. Appleby 
Moore v. Appleby 
Harris v. Appleby 
Shepherd v. Appleby i 
Clark v. Appleby ‘ 
Reed v. Appleby 
Norman v. Appleby 
Batten v. Appleby 


Saban v. Appleby 

Wheatland v. Appleby 

Stanbridge v. Appleby 

Floor v. Davis 

Thorn and Others v. CIR 

Home & Overseas Voluntary Aid Seaview 
Ltd v. CIR 

Rolls-Royce Motors Ltd v. Bamford 

Terrapin International Ltd v. CIR 

Murray v. Goodhews 


‘Nicholson v. Morris - 


Dunmore v. McGowan ` ` 

Hillyer v. Leeke ` 

Larter v. James ` 

Willingdale v. International Goman 
Bank Ltd , Se 

Jones v. CIR - S n 


- ORIGINATING MOTIONS 


Fona Hire Ltd v. Commissioners for thẹ 
` General Purposes of the Income Tax; 
Barnstaple, Devon and Another. 
Toogood, Rodney Toogood & Co (Sales 
Ltd), Nard Finance Ltd, Ashton Gate 
Construction Ltd, Totten Motors Led, 
Colne Investments Ltd, Golden Valley 
Investments Ltd, v. Commissioners for 
_the General Purposes of the Income 
Tax for the Division of Bristol City 
y and Another (7 motions. ) 


Dunk v. Commissioners for the General 
Purposes of the Income Tax for the 
Division of Havant in vane County of 
Hants. 
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TIME AND BRAIN FATIGUE 
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CBM-GL979D 


7-digit green 
fluorescent display: 
Add on/discount 
per cent key. 
Memory store. 
1/x, x2, 
Exchange key. 
Floating decimal — 
point. 

1-year guarantee. 
Size 14”Hx 
KENE 

AC adaptor is an 
optional extra. 


Operates from two 
standard penlight 
batteries. 


R.R.P. incl. VAT £11-82. 


THE 


ACCOUNTANT 


SAVE YOURSELF 


m 


ICAEW Students may now use 
calculators during examinations 


A pocket-sized calculator can do both 
Or can also save you money when shopping) 


We now stock a small but carefully chosen range of calculators 

which we consider are particularly suitable for accountants and students. 
As an introductory offer and for a limited period we can 
supply at competitive prices the ‘Commodore’ calculators shown below. 


CBM-GL976MR 


Similar in appearance 


to GL997R with 7-digit 


, green fluorescent 


display. Mode 
features single key 
memory and Add/on 


discount per cent keys. 


Ni- cad rechargeable 
Batteries Included. ` 
AC/DC adaptor/ ` 
recharger included. 
1-year guarantee. . 
Sh. wt. 12 ozs. 


CBM-GL997R custom GREEN LINE 


PORTABLE RECHARGE- 


ABLE ELECTRONIC 
- CALCULATOR WITH 
4-KEY MEMORY. 


@ Unique green 
fluorescent display, 
Easy to read even in 
bright sunlight. 
Add/on discount 

"per cent key. 

. 4-Kay memory, 
Automatic constant. 
Exchange register key. 
8-Digit display 
capacity with 
automatic floating 
decimal. 

Algebraic logic. 
Zero suppression, 

` Rechargeable Ni-cad 
batteries included, 
1-year guarantee. 


R.R.P. Incl. VAT 
£18°31 


: ‘ Our price incl, VAT £9°95. 
l A.C. Adaptor (Ref. GL) £2-20. 


R.R.P, Incl. VAT £1614. | 


; Sizo: 14°Hx22"Wx64/L, Our price incl. 
Our price incl; VAT £1496. Oe 


Sh, wt. 12 ozs... VAT £16°95, 


-CBM-SR7919D A LOW COST FULL - CBM-SR4148R A highly sophisticated 48-key 14-digit recharge, ` 


` FUNCTION SCIENTIFIC CALCULATOR 


It operates on a standard 9v battery, A/C 


adaptor optional. 


e 8-DIGIT DISPLAY. Convertible to 5-digit 


mantissa plus 2-digit exponent. 
EXPONENT ENTRY. (Calculator also 


automatically goas into exponent mode when 


normal 8-digit capacity is exceeded although 
full 8 digits ara retained within the calculator 
and can be recalled if desired.) . 
ALGEBRAIC LOGIC. Makes non- seigntitie 
calculations easier. 
MEMORY. Store, recall, memory plus. 
LOG KEYS. ox, Ln, Log, yX. 
TRIGONOMETRIC KEYS, SIN, SIN- 1, cos, 
COS-1, TAN, TAN-1, 
POWER KEYS. yx, x", vX. 

` STANDARD KEYS. x<-—»y, +/—, yx, CICE. 


able sclentific notatlon electronic calculator, Including adaptor charger. , 


b 


*COS-1, TAN, TAN-1. 


` standard deviation). 


14-DIGIT DISPLAY. 


ACCURACY, Calculates and stores In memory 14.digits 


while displaying 10 most significant in the mantissa. 


EE, EE}, EE +. Exponent entry plus exponent 
shift keys. 

ALGEBRAIC LOGIC, 

MEMORIES. Two independent storage memories. 
STO1, STO2, RCL1, RCL2, 

£1, Automatic memory summation key. 
SPECIAL KEYS. Parenthesis, Polar-rectangular 
co-ordinate conversion, degrees- -radians 
conversion 7. 

LOG KEYS. eX, Ln, Log, 10x. . 
STATISTICAL KEYS. Xn x «—» o (mean and 


TRIGONOMETRIC KEYS. SIN, SIN- 1, SEH 


The standard four Ae, ‘and arithmetic 
keys +—xX +=, 

DIMENSIONS. RH xX Ze Biet: °- 
GUARANTEE. 1 year labour and parts.’ 
AC ADAPTOR is an optional extra, 


POWER KEYS. yx, x*, vš xY. 

. STANDARD KEYS. x <-—y, Yj CH cere. 
‘And last but not least the standard four 
function and arithmetic keys + — x E Zi 
DIMENSIONS. 13°H x 3°W x 63L, 

. GUARANTEE, 1 year labour and Parts. 


R.R.P: incl, VAT £18°31. 
. Our price incl. VAT £16:96, 
y A.C. Adaptor Diet, 708) ` 
 Eäx E Ing! ‘VAT : 





R.R.P. Incl, VAT £53-96 
Our price incl. VAT £49: wéi 





; — — — — = ee el ‘ORDER FORM e / 


 GEE & CO (PUBLISHERS): LTD, ‘THE CITY LIBRARY, KE STRAND, LONDON WC2R 1JJ 
! Please supply (Insert the number of each item required) ` ` 








GL976MR 
at £14-96 










A.C. Adaptor 
at £2-20 


GL997R 
aset at £16-95 






SR7919D | A.C. Adaptor | SR4148R 


otis at £49-95 


Name and Address „s... GE 
(BLOCK LETTERS PLEASE) 





TTT 
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OT apes enneneerepesceressessens: 
4 


| BL) - eee eee H ERRO ; wy Add 50p for postage and packing 
Please Note - Strictly Cash. with Order , Remittance enclosed Ëm 
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ANDERSONS, CAER RHUN HALL, CONWAY, NORTH WALES 


The Leading Residential Accountancy Tutors 








CAER RHUN HALL 


COURSES FOR 1976 INCLUDE 


1 INTERNAL FOUNDATION EXEMPTION EXAMINATION FOR GRADUATES 
(Next intake Summer 1976) 


2 MID-TERM and PRE-EXAMINATION RESIDENTIAL COURSES FOR PEI & II 
3 LINK COURSES BY CORRESPONDENCE FOR ALL EXAMINATIONS 


LONDON COURSES. Courses at our London premises will be held for the November! 
December 1976 PEI and II chartered examinations. Class size will be limited. 





HAFODUNOS HALL 


PREMISES. Our own freehold premises are used solely for accountancy courses. Places are 
open to all students, and special courses may be arranged for smaller firms, on the same basis 
as those run for larger clients. 


Apply to Caer Rhun Hall 
or telephone Tyn-y-Groes 338 (0492 67338) for further details 
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By the enthusiastic response to the 
speeches from almost 650 members and 
guests at last Friday’s annual dinner of 
_ Birmingham CASS, the Society’s com- 
mittee were left in no doubt that this 
event continues to be a notable success 
when such occasions by many other 
societies — particularly London — are 
feeling the affects of falling attendances. 


‘Quality’ - the watchword 


“Mr Stanley Kitchen, rca, Vice-President 
of The Institute of Chartered Account- 
ants in England and Wales, pointed out 
that for a City whose motto is ‘Forward’, 
there was a desperate need for tomorrow’s 
accountants to display such basic prin- 
ciples as quality of service and high 
standards of human as well as professional 
conduct. 

‘There was a time’, said Mr Kitchen, 
‘when anything made in Birmingham was 
a hallmark which signified the highest 
quality as a result of skill and pride in 
workmanship.’ Condemning today’s de- 
clining ‘traditions’, he said, ‘we have 
become slaves to mediocrity and we 
produce and indeed accept goods and 
services which are all too frequently 
` sub-standard’, 

“He declared that there could be no 
= question that the accountancy profession 

bad, more than at any other time, a very 
_ significant part to play through. influence 
and example in restoring the goals of 

“excellence. ‘Will you’, he asked, ‘en- 

courage the pride I have in Birmingham 
` be allowing me — at the appropriate time — 
“to present the bulk of the Institute’s 
` examination prizes to students “made in 

Birmingham’? 


Tribute 
_ Underlining Mr Kitchen’s long con- 
“nection with the Society, its President, 
Mr Tony Lee, FCA, reminded the audience 
that Mr Kitchen had served as both 
secretary and President of the Society 
as well as filling the same posts in the 
_ senior society. ‘We are, of course, very 
— proud’, he said, ‘that Mr Kitchen should 
_ now wear the mantle of Deputy President 
— of the Institute and would soon 
- become its. President.’ Students, whether 
they be in Birmingham or elsewhere, 
dded Mr Lee, certainly have someone 








Quality and Participation 
Views at Birmingham Dinner 


much creativity and imagination as an‘ 
other group of people. Financial manage- ` 
ment, whether it is in the profession or 

industry, is as exciting, progressive and 
stimulating as other fields of management. 
Rid yourselves of the boring image which | 
you don’t deserve, but which only you can 
change.’ 


Return to Oxford 
As forecast in ‘Roundabout’ on January 
8th, Dave Stubbins, secretary of the 
Society, confirmed that the annual resi- 
dential course would this year ber 
turning to Oxford ‘partly due to nostalgia 
and partly due to common sense’, 

He confessed to difficulties in gettin 
more members involved in helping run 
the Society. Much fun and benefit coulc 
be obtained in taking a hand in decision- 
making from a committee. level, he said 
‘The Society is in need of students to 
fill those vacancies when other members 
leave on qualification or termination of 
training contracts.’ For those members 
who felt that committee work ‘is not for 
me’, their involvement in the many’ 
events ranging from education to sport 
run. by the Society would be always 
welcome. 

There were quite a number of mem: 
bers, concluded Dave Stubbins, wh 
failed to appreciate just what they wer 
missing — ‘the many friendships that arı 
started and the discovery of commor 
interests’, 

Anthony Hopkins, treasurer of th 
Society, acquitted himself well in pro 
posing the toast of ‘Our Guests’ which 
was responded to by Mr Christopher H. 
Harmer, MA, LLB, an old friend of the 
Society who once used to lecture t 
members on company law. 
















































with whom they know they can com- 
municate. 

One of the most humorous speeches 
came from Mr N. Dominic Cadbury, a 
director of Cadbury Schweppes, who said 
that at the London students’ annual 
dinner, the guest speaker, who was 
London Correspondent of the Irish 
Times, had told the assembled com- 
pany that they would finish up as ‘boring 
accountants’. ‘No one could suggest 
your President, Mr Lee, is boring ~ he 
is as at home on the dance floor as he is 
with a balance sheet.’ 

In serious vein, Mr Cadbury said that 
never did the country need a more 
strong and imaginative body of financial 
advisers than now. ‘You won't’, he 
continued, ‘provide the leadership, drive 
and creative ‘solutions if you believe the 
job is boring and doesn’t extend beyond 
the pages of ledgers and stock records,’ 


More involvement 


He endorsed the view for the necessity 
of more involvement in the Saciety’s 
activities by members, and for principals 
to encourage their students to participate 
in the Soctety’s courses. 

‘You have’, said Mr Cadbury, ‘as 
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Mr Stanley Kitchen, FCA, Deputy President of the English Institute (/eft), with Mr Tony Le: 
FCA, the Society's President, and Mr N. Dominic Cadbury. Ce 











































Nearly 800 students have been introduced 
o training contracts through the medium 
of CASIS — the London-based Chartered 
Accountants Students Introduction Ser- 
vice ~ since it was set up in January 1973. 
CASIS is now under the direction of 
‘Cynthia Cotcher, who recently succeeded 
‘Marian Penney as London’s Assistant 
Secretary (Recruitment). Speaking to 
‘Roundabout’ last week, Mrs Cotcher — 
a Harvard MA with over ten years’ 
xperience of academic and careers 
consultancy ~ claimed that one of its 
most important functions was to match 
the prospective student to the firm, thus 
‘saving practitioners abortive interview 
‘time. A relatively high proportion of 
letters and application forms showed the 
candidate to be lacking in desirable apti- 
tudes or in basic entry requirements. 


Superficial guidance 

Mrs Cotcher and Mrs Penney were both 
critical of the questionable and sometimes 
superficial careers ‘guidance’ given by a 
. minority of schools, which left CASIS to 
pick up the pieces. Something more than a 
‘ood ‘O’ level result in book-keeping and 
counts was needed to identify a potential 
ature chartered accountant. 

"We want to know as much as possible 
bout individual candidates’, said Mrs 
Cotcher; ‘their academic record, their 
background, their hobbies and particular 
“interests, and whether they have shown 
themselves willing to accept responsi- 
bility. It is particularly important that 
hey should be able to communicate 
effectively at all levels ~ with their 
colleagues, seniors and principals, and 
“with potential clients.’ 


Work permits 


Other. particular areas. of difficulty 
‘ncountered by CASIS include the 
placing of overseas students who have 

en sponsored by their home govern- 
ment, or who have been granted a UK 
work permit, only on condition that they 
urn home immediately on completing 
r professional training; and a lack of 
selectivity by a few polytechnics in accept- 
ing foundation-course students with little 
ospect of obtaining a training contract. 
Polytechnic entry requirements do not 
always match those of the Institute, nor 
are all ‘foundation’ courses necessarily 
“Institute-oriented, being sometimes com- 
‘bined with the first year of a degree course. 
~ Outside its principal role, CASIS is 
from time to time called on to advise 
principals or students in such areas as 
salaries and conditions of service. It has 


| CASIS: Successes and Problems 





‘It's your problem now!’ Cynthia Cotcher 


(right) now assumes responsibility for 
CASIS, in succession to Marian Penney. 


also been responsible for London’s 
highly successful series of introductory 
courses for sixth-formers. 

‘We do wish’, Mrs Cotcher concluded, 
‘that more candidates would come to us 
at an earlier stage; the candidate with a 
long list of unsuccessful applications, 
often written almost at random to firms 
whose requirements are already filled, 
is particularly difficult to place. A single 
letter to us can lead to three suitable 
alternative vacancies.’ 

Inquiries and applications should be 





addressed to Mrs’ Cotcher, CASIS, ch 
London Chartered. Accountants, 38 Fins- 
bury Square, London EC2A 1PX. 
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GOOD START AT READING ` 


A good attendance at the first of the 1976 
lectures held recently by the Reading 
Branch of London CASS would appear 
to augur well for the remainder of the 
Branch’s education programme. 

At the first meeting, the many members 
present were unanimous that they had 
been ‘considerably enlightened’ by lec- 
tures on auditors’ liability, CTT, and 
some selected topics from EFD which 
covered some of the techniques involved 
and the manner in which this subject 
should be approached from an examina- 
tion aspect. i 

The next meeting of the Branch will 
take place on February 6th at the Post 
House Hotel, Reading. It will take the 
form of a whole-day course dealing with ` ` 
many of the complexities of partnership ` 
tax and will be of particular help to PE I 
students. Applications to attend should 
be made immediately to M. Jones, 
telephone Reading 594424. 


LETTER TO ROUNDABOUT 





Use of Calculators by Students 


Sir, — The Examination Committee of the 
English Institute is to be congratulated on 
recognizing that the ability to carry out 
long-form multiplication and division is 


No less than nine students from Financial Training Co won prizes in the English Institute's 


November 1975 PE 1 exams. To mark this achievement a prize-giving ceremony was held last 
week at the offices of Financial Training during their annual meeting of training managers. 

Pictured above are some of the training managers and prizewinners: Front, left to right: 
dackie Severn, BA, ACA, af Tansley Witt; Ken Taylor, ACA, of Collingwood, Burrows & Riley: 
David Hunt, MSc, ACA, of Pannell Fitzpatrick; Jill Bemrose (Joint 10th); Sudhinder Khanna 
(Joint 1st} ; Michael Lee (Joint 10th). Back, left to right: Stephen Manico (9th) ; lan Campbell, 
FCA, of Binder Hamlyn Singleton Fabian; Stephen Roper (Joint 13th); Peter Walton (3rd); 
John Goodin, FCA, of Allfields; and Stanley Elgar, FCA, of Coopers. & Lybrand. 








not necessarily an indication that a student 
<- will make a good: chartered accountant. 
- But the advance will be spoilt if it does 
-issue -‘detailed “instructions as to how 
: students are to make the examiners 
“aware. of where they have used calcula- 
g tors’. 
=o This concession is no retreat, for it 
` implies that students should be tested on 
“their grasp of principle and not on their 
» facility in arithmetical manipulation. It 
` follows the use of tables of tax rates in the 
exams — the use of which is not monitored. 
The praise a practitioner can earn from 
"bas clients for doing arithmetic in his 
head is not worth much. 
«>. T hope the Institute will endeavour in- 
< stead to persuade the Inland Revenue that 
“calculators are wholly, exclusively and 
necessarily required by both accountants 
and accountancy students. 


Yours faithfully, 
DAVID STEEDS, BA, aca. 


STUDENT EDITORS’ 
MEETING 
A meeting of student magazine editors 
held recently at Chartered Accountants’ 
Hall, London, was attended by repre- 
sentatives from the Manchester, Liver- 
pool, London, Bradford, East Anglian, 
Northern, and South Eastern Chartered 
Accountant Student Societies. 

Two guest speakers were also present 
and contributed their views on various 
aspects of magazine production. The 
art editor of the. Daily Mirror made 
various observations on the format of the 
societies’ magazines and offered sugges- 
tions as to how they might be improved, 
and Chris Tanous, managing director of 
Earlsport Public Relations and a former 
deputy editor of Accountancy, also offered 
advice. He has recently been appointed 
an ACASS counsellor with responsibility 
for advising on publicity and communica- 



























Delegates discussed the problem o 
magazine distribution, and it was agree 
that there was no easy answer to this- 
‘headache’. The only effective way of 
ensuring that society members received 
copies was by direct mailing which, with | 
the current postal charges, had become a 
very expensive operation. Attention was 
given to feedback from members, and it 
was generally agreed that there had been 
little success in finding out what members 
wanted and their opinions on student 
magazines generally, 

The matter of an ACASS advertising 
brokerage, first discussed at the Sept 
ber ACASS Council, was again me 
tioned by Ian Buchanan, Editor ` 
Liverpool’s magazine, Contra. As inf 
mation on this aspect had not been 
received from a number of society 
journals, a decision had to be deferred. 
until the ACASS Council in March when 






_ PAST-SECRETARY, ACASS, tions. 





? Foreign Exchange 


Sum, — Having read with interest the January rst article by Mr 
Bradman, ‘Accounting for Foreign Exchange’, some points 
occur to me on which further comment from Mr Bradman 
would be appreciated. Accepting that in an article of this length 
it is difficult to produce examples which are fairly easy to 
follow, I suppose it is nevertheless true that, in achieving that 
simplicity, we may lose some accuracy of detail. 
In the first example, all the transactions are said to have 
` oeeurred on December 31st, but that has to be reconciled with 
Mr Bradman’s recommendation that all deals be treated as 
_. forward until settlement date when they become spot, and with 
the statement that the Position Account reflects the spot position 
: and that the example shows the transactions passing through 
the bank accounts (presumably) concurrently with the entries 
in the Position Account. From this one infers that in fact the 
forward transaction deals were not made on December 31st, 
‘but are settled on that date. This seems to be the only con- 
+ clusion that fits all the statements. 
© T-would like to recommend, if Mr Bradman is suggesting 
_ something else, that forward contracts ought, in fact, to be 
included in the book-keeping entries for the day when the 
- Contract is made, albeit that the entries are to Forward Exchange 
_ Receivable and Payable accounts at that time, rather than to 
© the bank account. In this way, therefore, the Position Account 
_ truly reflects its total obligations and makes it possible, through 
the financial accounts, to control that the total position has 
` been covered within the limits set by senior bank management. 
If it is suggested, as it seems to be that forward contracts 
are only passed through the accounts at the settlement date, I 
suggest that there is a serious control weakness. Here again, 
however, I come across an apparent contradiction in that it is 













Accounting for > 


stated that in many banks the books of accounts are made up 


a further meeting would be held. 















































from copy dealing slips. It seems difficult to see how such 
operating records can be integrated with the accounts, if the 
slips relating to forward deals are not in fact to be processed, 
In our own organization, we book the spot items promptly — 
not to the bank account, but rather to special Foreign Exchang 
Rgceivable/Payable accounts to be cleared from them to th 
bank account on settlement date. This enables us not only 
control our positions in each currency through our account 
(as a cross-check against ‘the dealer’s operating records) but 
also to reflect our obligations accurately without distorting 4 
apparent liquid balances in the various bank accounts of thi 
currencies involved. Furthermore, through the Receivabl 
Payable accounts we are able to control the proper payment 
and receipt of the appropriate currencies on the due date, 
Recognizing of course that the examples have been simplified, 
it may be useful to readers who may be interested in more dep 
to mention that it is useful to show in the Position Accounts 
not only the actual amount of the currency involved, but also 
its equivalent in a separate memorandum column, Thus 
transaction (a) one would show in the US dollar Posit 
Account in the US dollar books not only a credit of $1,000 
but, perhaps in parenthesis or in a separate memorand 
column, the equivalent £490. Reciprocally in the US doll 
exchange account in the sterling books, the debit of 
would have $1,000 shown alongside as a memo. This enables 
the two position accounts to be readily agreed, one agains’ 
the other, which is important for the following reasons: 
In our experience, it is extremely important that the exchange 
accounts which reflect the position, and of course enable each 
set of currency accounts to be self-balancing, are prepared so 
as to preclude the possibility of an entry to the exchange account 
in one currency without it being reflected in the same amount 
or equivalent, reciprocally in the exchange account of another 
currency. Since the balances of the exchange accounts when 
revalued are written out as profit or loss, it follows that an ents 
accidentally or improperly inserted into that exchange accou 
with, say, the other side as an expense or payable item, coule 
conceal a loss or defalcation. Se 
In our own organization we have so programmed d 
accounts that entries to the exchange position accounts are 
fact self-generated by the program, are checked by the prog 
as to exchange rate, and furthermore there are controls to i 
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; er entries can be directly input to those specific 
ccounts. Daily input of new rates automatically gives a revalu- 
ation of the position accounts and a report of the day’s profit or 
Joss thereon. This gives useful financial control over the activities 
of the dealer and the results of running a position. ` 
I was somewhat puzzled also with example 2 where the bank 
seems to have gone to a lot of trouble. Having contracted to 
buy £ro million in three months’ time, it then goes through 
other transactions which seem to negate the transaction. Mr 
Bradman suggests that it would be unlikely to find another 
bank prepared to deal in an outright forward of this amount 
but, two paragraphs later, that is precisely what the dealer 
winds up doing. 

_. Having dealt with some of the points in the article at some 
length, I hesitate to take up any more of Mr Bradman’s time 
with the question he poses at the beginning as to the inclusion 
profits or losses from forward contracts. My own belief is 
that forward contracts should be booked on a daily basis and 
on revaluation such profits or losses brought into account. The 
‘transaction’ has occurred during the accounting period, not- 
‘withstanding the creation of a payable/receivable in separate 
currencies which can be likened to trade debtors and creditors. 
Of course, an uncovered position ought to be reviewed and 
possibly reserve made for loss, should a long currency be 
expected to deteriorate or have already done so. 
Again, liquidity needs must be considered quite apart from 
exchange profit or loss. For example, a position which is 
covered by forward contracts both to sell and buy in a currency 
aay conceal a future cash flow problem. This is, of course, no 
rent from a similar situation which could occur with debtors 
creditors in a company operating solely in local currency. 


Yours faithfully,  ẹ 


D. G. HUGGETT,, FCA, acca. 
Regional Controller, Travellers Cheque Division, 
MERICAN Express INTERNATIONAL BANKING CORPORATION. 


righton, Sussex. 


Mr Bradman replies: The main purpose of my article was to 
ify: the inclusion in financial accounts of forward profits, a 
concept of accounting which has not been readily accepted in 
the UK. Consequently my examples were selected primarily to 
illustrate the connection between spot and forward transactions. 
In the limited space available it was not practicable nor, I would 
bmit, necessary to give a detailed guide to accounting, internal 
control or UK exchange contro! legislation, bearing in mind that 
readers with a specific interest in the subject would already be 
aware of the necessity to maintain such controls and to produce 
idequate management information. 
eparding the specific queries raised by Mr Huppert, example 1 
eferred to settlement and not contract date. In example 2, the 
ial swap transaction was considered the most expedient method 
achieving three aims: namely, to cover the overdraft, to 
ate the forward exposure and, not least, to remain within the 
position limits imposed under UK exchange control regulations. 
he option of including reciprocal domestic currencies beside 
eign currencies. or having daily valuations, is up to the user 
f the system: I would, however, question the ability to determine 
e profitability of individual dealers where each deals in a 
erent currency and cross-rate transactions are done in those 





Investments held for Safe Custody 


Sm, - On November 13th, 1975, you were kind enough to 
publish an article from me drawing attention to the dangers 
inherent in the situation where an investor entrusts its portfolio 
to a corporation or company which is at one and the same time 
the manager and custodian of the investments and keeps them 
registered in a. pool in its own nominee company name. 
“It is. gratifying to see that my modest effort has drawn 


comment (December rh issue) from so experienced an 
auditor as Mr D. T. Young. I agree with him that a copy of a 
report by the custodian’s auditors on the internal controls of 
the manager/custodian would be a considerable comfort to the 
auditor of, say, an investment trust or a pension fund. 

Mr Young dismisses the idea of a direct confirmation of a 
list of securities by the auditor of the custodian to the auditor 
of the trust on the grounds of expense. He is looking at the 
matter from the point of view of the manager/custodian and its 
auditor, and he has to be practical. However, from the point 
of view of the auditor of the owner of the securities, it is by 
no means entirely satisfactory to have to be content with some 
reassurance about internal controls while knowing that there 
is no means of making a positive verification of what is likely 
to be the main or only asset of his client. 

No doubt in the best organized manager/custodian offices 
there is a separation of the management and custodian depart- 
ments, but even so, inward mail is unlikely to be easily separated 
ab initio unless customers are given a separate address to 
write to for confirmation of their securities portfolio. The 
danger I envisage is greater in the case of a manager/custodian 
run by a tightly-knit oligarchy. The auditor has no reliable 
means of knowing what customers, trusts or pension funds... 
have given their securities to the custodian for management and 
safekeeping. SE 

I would like to see a custom adopted by corporations or 
companies operating as managers and custodians and by the 
audit profession, that requests made for verification by the 
auditors of those trusts or pension funds which have given their 
securities to a manager/custodian be addressed through the 
auditors of that organization. The auditor would simply pass 
these requests to the proper department of the custodian for 
reply to the customer. The auditor should not be expected to 
answer each one himself, but he would be aware of what 
requests for verification had been received and would be able 
to tailor his tests accordingly. 

Yours faithfully, 


London NWS. D. E. F. GREEN. 


Accounting for Inflation 


Sir, ~ I find it amusing, although not altogether surprising, how 
the protagonists of CCP versus CCA inflation accounting con- 


tinue to argue in public the relative merits of these two entirely = 


meritless devices for avoiding the unpleasant facts of the 
disease of inflation. 

As Jack Clayton points out (The Accountant, January 8th) any. 
business organization worth its salt has already been making 
any necessary adjustments to its figures to take care of the 
effects of the disease, before determining what may be dis- 
tributed to shareholders. 

He spoils his case for the CCA device by reference to the ‘cut- 
company-tax lobby’ anyway, because as he points out — and uses 
the redoubtable but late F. R. M. de Paula in support ~ there 
can never be any justification for cushioning one section only of 
the population against the effects of inflation. 

The Inland Revenue confuses ‘industrialists’ (a section of the 
community) with corporate liability for tax by ‘organizations’ =- 
a very different kettle of fish. There is now no justification what, 
soever for taxing organizations but I suspect it will be a genera- 
tion or more before this simple truth is accepted. 

If, as Mr Clayton claims, the Sandilands Report has de- 


stroyed, as a sound accounting principle, the historic cost’... 


concept, then the profession as a whole is in for a very rough 
tide; while the professional valuers ~ and, of course, the Inland 
Revenue — will be having a field day. 

Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL, Fea, — 














PROFESSIONAL NOTICES 


W. H. Cork Gully & Company, 
announce that, as from February st, 
1976, their offices have been moved to 
Guildhall House, 81-87 Gresham Street, 
London EC2. 


Douglass Fox Kidsons International, 
announce the formation of a new national 
group of Chartered Accountants, 
Douglass Fox Kidsons Ireland, the 
members of the group being McQuillan 
& Co, Dublin; E. G. Burns & Co, 
Dublin; G. N. Power & Co, Limerick; 
O’Shea Daly & Associates, Cork; 
Stewart and MacLochlainn, Letterkenny; 


Duffy Tierney & Co, Galway; Russell 


and Brennan, Athlone; Pelham Plunkett 
& Co, Waterford; and Fitzpatrick & 
Kearney, Newry. While retaining their 
individual independence, together the 
member firms will share the total 
resources in a number of services. 


Gane Jackson & Walton and’ Jennings 
Living & Co announce that as from 
February 2nd, 1976, they are amal- 

` gamating their practices. The combined 
firm will operate from Alan House, 55-59 
Saffron Hill, London EC1N 8RN. 


A. F. Ferguson & Co, Chartered 
Accountants, of Karachi, announce the 
retirement of Mr Yusuf E. Bhaimia from 


the partnership with effect from January, 


31st, 1976, after having served the firm 

for over 20 years as a partner. His 
` services will, however, be available to 
(othe firm as a consultant. 


Mr John Lunch, CBE, VRD, FCA, FCI, 
who is shortly retiring as Director- 
_ ‘General of the Port of London Authority, 
--’announces that he will be in practice as a 
‘Management consultant, in his own name, 
— from 3 Sloane Court East, London SW3. 
-He has been admitted to the Joint 
Register of Management Consultants. 


— Mann Judd & Co, Chartered Account- 

“ants, of Wolverhampton, announce the 
merger of their practice with Arthur L. 
Blower. & Co Mr Blower will act in a 
consultative capacity and Mr Michael 






“Woodhall will 








join’ the Mann Judd 
partnership. 
Mr D S. Ross, Fca, FcIs, of Hastings, 
who resigned from the Chartered In- 
stitute of Secretaries in 1971, announces 
that he has been re-elected as a Fellow 
of (now) The Institute of Chartered 
Secretaries and Administrators. 


Whinney Murray Ernst & Ernst are very 
sad to announce the sudden death on 
January 23rd, 1976, of Mr G. E. Ellis the 
partner in charge of their Milan office. 


APPOINTMENTS 


Mr Eric Argent, Fca, general manager 
and secretary of Hastings and Thanet 
Building Sodiety, has been appointed a 
director. Mr Argent is a Past-President 
of The Building Societies’ Institute. 

Mr Anthony M. Goodman, Fcca, has 
become group financial controller of The 
Sangers Group, Huntingdon. 

Mr David C. Harrison, acca, group 
accountant of the Builder Group, has 
joined the board of the National Building 
Commodity Centre, which was recently 
formed by the Builder Group, the 
Building Centre Group and the National 
Building Agency. 

Mr Gordon Sinclair, ca, company ac- 
countant of Head Wrightson Process 
Engineering, Thornaby Division, has 
been appointed a director, with effect 
from January Ist. 





Mr G. Sinclair Mr K. D. Wood 


Mr K. D. Wood Fca, ati, has been 
appointed chief accountant of BBA 
Group. He joined the group in 1969. 

Mr David M. Hines, acca, has become 
assistant head of the Management Infor- 
mation and Profit Analysis Department, 
Morgan Guaranty Trust Company of 
New York. 

Mr V. Rickless, FCA, MBIM, joins the 
Brittains Group of Companies as group 
financial controller as from February 1st, 
and will be a member of the board of 


Brittains (Group Management), a subs... 


sidiary company. 

Mr Vincent J. Delany, FCMA, Jpipma, 
has been appointed director. of financial 
services, Department of Education and 
Science, with effect from March 18th. 


P 
.pointment within the Chloride group as 


— tinental breakfast is 


-Mr Raymond Wood, Fca, has 
appointed managing director of Chl 
Gaedor, the specialist motor trade di: 
tributors. He succeeds Mr Bob Jordan 
FCA, who leaves to take up a new a 




















chairman of the 
Division. 


UNIVERSITY APPOINTMENT 


Sir Kenneth Selby, rcca, roma, has be 
appointed Pro-Chancellor of the. Uni 
versity of Bath for a three-year peri 
with effect from January ist. He 
becomes chairman of the Universi 
Council. : 

Last year Sir Kenneth was appointec 
chairman of the Air Travel Reserve Func 
Agency (The Accountant, June 26th). 


Chloride System 































































DOUBLE TAXATION 
Kenya 


A protocol amending a double taxatio 
agreement between the United Kingdom 
and Kenya was signed in Londen on 
January zoth. The agreement, as amended. 
by the protocol, is subject to approval 
the House of Commons. 

The text of the agreement and t 
protocol will be published in due course 
as a schedule to a draft Order in Council 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES $ 


Overdue Subscriptions 


The Secretary of the English Institut 
has again drawn the attention of members 
to last years announcement (Th 
Accountant, January 16th, 1975) that 
members whose membership is termin- 
ated, under bye-law 40, for non-paymen 
of the annual subscription will be r 
admitted only on terms. recognizing 
administrative burden which late pay: 
ments impose upon the Institute, an 
thus on the general body of members, — 

For 1976, members who are unabl 
show good cause to the contrary will bi 
required to pay a sum of not less than: 
under this provision, in addition to 
amount of the overdue subscription. 


Overnight Accommodation in. 
London 


The National Liberal Club has offered 
overnight facilities to members of The 
Institute of Chartered Accountants in 
England and Wales. The current ch 
for a bedroom (no private bath) and C 
£750, inclusive o 
service and VAT. Ke 

The Club is conveniently. situate 
close to Charing Cross Underground 
station, and other facilities- available 
include use of the bar, dining-room’ and. 






SE 
heir requirements 

eforehand. ` 

Application forms for this purpose are 
ilable from the Personnel and: Office 
lanager, Chartered Accountants’ Hall, 
Moorgate Place, London EC2R 6EQ. 




































ae Members’ Dinner 
‘The next in the popular series of mem- 
bers’. dinners at Chartered Accountants’ 
Hall will be held on Saturday, April 24th, 
at 7.30 for 8 pm (dinner jackets). As on 
evious occasions, the Institute’s unique 
collection of modern silver will be on 
splay, and members and their guests 
ill have an opportunity of being shown 
und the building after dinner. 

he charge of {7:50 per head is 
clusive of wines with dinner, port or 
liqueurs, and VAT; cash bars will be 
ailable before and after the dinner. 
pplications should be addressed to Mr 
H. Luke at Chartered Accountants’ 
all, Moorgate Place, London EC2R 


CIPFA COURSES 
Courses to be held during February 
id March by the Chartered Institute of 
iblic Finance and Accountancy include 
e following: 

uary 16th; ‘Accounting for control’, 
r London Tara Hotel, London W8, 
ee £23. 

ebruary 17th: ‘Productive investment — 
what role for superannuation funds?’, 
at the Cumberland Hotel, London W1, 
fee £25. 


accounting’, at the London Tara Hotel, 
London W8, fee £45, including ac- 
‘commodation. 

february 24th: ‘Capital finance and pro- 
gramming’, at. the London Tara Hotel, 


March 3rd:.‘Fraud and the computer’, 

at the London Tara Hotel, London W8, 

fee £23. 

larch 23rd: ‘Management services’, at 

Se Tara Hotel, London W8, 
23. 

All fees are exclusive of VAT. In- 

uiries and applications should be ad- 

essed to the Secretary, CIPFA, 1 

ckingham Place, London SW1E 6HS 

34 6433). 








You know the career advantages of being qualified, 
30. make sure: vou dont waste any time in passing 
` your CA exams Study for them.at home with a 
Rapid Results College course Forty-five years. of 
“correspondence tuition has produced over 275,000 











The Rapid Results College, Dept AH6 - 


SANDILANDS COU 

IN SHEFFIELD 
The Sheffield and District Society of 
Chartered Accountants, in conjunction 
with the Sheffield Chamber of Commerce, 
is holding a one-day course on ‘The 
Sandilands Report and its aftermath’ on 
Wednesday, February 18th, at the city’s 
Cutlers’ Hall. Speakers include Mrs C. 
M. Miles, a member of the Sandilands 
Committee, and Mr J. M. Renshall, ma, 
FCA, Technical Director of the English 
Institute. 

The fee is £18-36 including VAT. 
Applications should be made as soon as 
possible to Mr J. J. D. Coates, rca, 22 
Norfolk Row, Sheffield Sr 2PA. 


. SEMINAR ON SANDILANDS 


A seminar on Sandilands was held last 
week by Turquands Barton Mayhew for 
their clients. Some 200 representatives 
from all parts of the UK attended. 

Chaired by Mr David Barton, MA, 
FcA, one of the firm’s partners, the main 
speakers included Mr A J. W. S. 
Leonard, Mc, a member of the Sandilands 
Committee, and Mr W. van Bruinessen, 
a Past-President of the Nederlands 
Instituut van Registeraccountants and 
Vice-President of the Dutch Accounting 
Principles Board. 

Points raised during the seminar in- 
cluded the possibility of the adoption of 
a different approach to inflation account- 
ing in the United States and the ap- 
parent lack of interest by trade unions 
in the Sandilands Report. A final show 
of hands indicated an overwhelming 
majority in favour of current cost ac- 
counting as recommended by Sandilands, 


LONDON CAs’ 
FEBRUARY PROGRAMME 


London Chartered Accountants an- 
nounce that owing to poor response 
it has been found necessary to cancel the 
residential conference on “The General 
Practitioner in 1976’ which had been 
arranged for February 19th-2ist. 
Included in the Society’s February 
programme are a one-day course ‘Man- 
agement Accounting in an Inflationary 
Age’ at the Great Western Royal Hotel 
on February 5th (fee £3024), when the 
speakers will include two members of the 
Inflation Accounting steering group — 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
youcan widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation end for other specialised 
professional quatifications. 


1 Tuition House, London SW19 4DS - 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


Me cy, CA, and Chris W > 

BSc(Econ), FCA; and two evening meetings 
“Interesting tax points’ on February 17th ` 
at the CEGB Theatre, Le Newgate 
Street, and ‘Implications 6? the Lowson 
Report’ on February 24th, at Chartered 
Accountants’ Hall (£378). 

The Society is also collaborating with 
the Institute in a one-day course at 
Chartered Accountants’ Hall on ‘Back 
duty law and practice’ on February 
12th (£4104) under the chairmanship 
of Mr P. A. Smith, rca, rtm, when the 
speakers will include Mr W. A. Perry, 
HM Chief Inspector of Taxes (Back 
Duty). 

The fees quoted are inclusive in every 
case of VAT, appropriate refreshments. 
and gratuities. Inquiries and applications ` 
should be addressed to London Chartered ` — 
Accountants, 38 Finsbury Square, Lon- 
don EC2A 1PX (01-628 2467). 


Messrs J. Pear 





NORTH LONDON FINANCIAL ` ` 
AID CENTRE 


North London Chartered Accountants’ 
voluntary aid centre (The Accountant, 
August 28th, 1975) is now open at the 
Citizens’ Advice Bureau, Priory Hall, 
Friern Barnet Lane, London Nir from ` 
7 to o pm on the first, third and fifth... 
Wednesday of each month. As the service 
becomes better known, its level of | 
activity is expected to increase, and — 
accountants and senior students who 
would be willing to join the present 
eight-man rota are invited to contact Mr 

D A. Zane, BCom, Fca, 925 Finchley. 
Road, London NW 7PE (01-458 
7244). 

The centre aims to provide advice ‘at 

a relatively simple and basic level about 
finance and tax matters generally’ to the 
elderly and to others of limited means. 
Other persons, and those inquirers whose’ 
problems are too complex to be readily 
dealt with in the course of a single con- — 
sultation, will be recommended to seek 
professional advice through normal ` 
channels, RE 










NOTTINGHAM 
CHARTERED ACCOUNTANTS 


The next meeting of the Nottingham 
District Society of Chartered. Account- 
ants will be on Wednesday, February 11th 
when Mr R. Turton, rca, of Chamberlain 



















Send today for our special tinked tuition informa. 
tion feaflat for Chartered Accountants. and. our 
FREE 100-page book giving details of courses 
in Accountancy Banking Law. Local Government, 
Management, Marketing, atc. 


Telephone 01-947 7272 













ton & Dunn, together with a support- 
ng cast of ‘irate bodies’ (company 
creditors), will enact a receivership 
Sketch 
Ara kant Din meeting on Wednesday, 
` March 24th, Mr Harry Brown, of 
Sedgwick . Forbes, will ` discuss 
` Insurances’. The venue for both meetings 
is the George Hotel, Nottingham. The 
Society’s annual dinner will be on Friday, 
March 12th. 
Further details.are available from the 
Assistant Secretary, Mrs Marilyn Brown, 
_ at 12-13 Cheapside, Nottingham (Not- 
tingham 49990). 






















NORTH LONDON CHARTERED 
ACCOUNTANTS 


‘Educational and training needs of to- 
morrow’s chartered accountant’ will be 
_ presented to the North London Chartac 
Group on February 16th by Mr A. B. 
Sainsbury, secretary of the English 
` [nstitute’s Education and Training Com- 
mittee. He will be assisted by the In- 
`" gtitute’s Training Officer, Mr R. M. 
` Shaw. 
“o The meeting will be held at ‘The 
‘Torrington’, Lodge Lane, North 
- Finchley, London N12, at 7.30 pm, and 
` all chartered accountants living or work- 
‘ing in North London are invited to 
attend. Applications, accompanied by the 
fee of £1, should be addressed to Mr 
Morgan, 56 West Hill Way, London 


` MANAGEMENT CONSULTANTS’ 
: NEW OFFICERS 


<Mr J. A. Armstrong, BCom, MIES, has 
been elected President of The Institute 
of Management Consultants for 1976. 
~The two new Vice-Presidents are Mr 
B,J. Brocks, mres, (pp, and Mr J. 
_ Bullock, FCA, SCHA. 


ICMA DEVELOPMENT 
IN ZAMBIA 


= Mr Anton Samarasinghe, Bsc(Econ), FCA, 
‘FOMA, MIOM,.MISwP, correspondent of 
‘The Institute of Cost and Management 
_ Accountants’ centre in Zambia, visited 
the Institute’s head office in London last 
eek to discuss plans for ICMA de- 
opment in that country. 
ICMA members in Zambia intend to 


















rganizė a programme of meetings on 
yrofessional topics, and to run courses on 
nanagement accounting techniques for 
on-accountants working in local in- 
lustry and commerce and government 
partments. The Institute is also looking 
into the question of setting up a second 
ambian. centre, based in the Copper 


mprove facilities for their students, to 


The centre was for 
and has over 120° m 





chief accountant, Ministry of Planning 
and Finance, has been appointed Presi- 
dent. 


GOLF HONOUR 


Mr Donald V. House, rca, has been 
elected President of the Hertfordshire 
Golf Union. He had previously served as 
honorary secretary for 11 years until last 
January. 

Mr House, a former President of the 
English Institute, has been a member of 
the Chartered Accountants’ Golfing 
Society over many years — being secre- 
tary for a long period ~ and is currently 
President. He is a member of Sandy 
Lodge Golf Club. 


e PARLIAMENT | 
= Accountants’ Postage: _ 
Inland Revenue Communicatio 
Mr Bradford asked the Chancellor of 
Exchequer if it is the policy of the Inlan 
Revenue to continue to supply reply. pai 
envelopes. or franked paid labels 
chartered accountants who are required t 
communicate with and reply to th 
Inland Revenue on behalf of their clients 
Mr Robert Sheldon: The Inlant 
Revenue encloses reply paid envelopes. 
labels, with correspondence to account 
ants and others that calls for a reply or fo 
payment of tax. There is. no presen 
intention to. change this practice, but. 
cannot undertake that it will continue in 
definitely in its present form. = 
Hansard, January 12th. Written 
answers, col 34. 



































The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings on 
18th November 1975 | 


4. James Frederick Chance, FCA, of 3 


Upper George Street, Luton, having 
been guilty of misconduct within the 
meaning of bye-law 78 (a) 

(a) in that he at Luton between 


September 1972 and October 1973 - 


without good cause failed to deal 
with due expedition with the 
capital gains tax affairs of a client 


(b) and in that he at Luton without - 


good cause failed within a reason- 
able time to make adequate reply to 
a letter addressed to him on June 
18th 1975 by the Institute in 
respect of a complaint against his 
professional conduct 


was REPRIMANDED and ordered to pay £50 
by way of costs. 


2. John Anthony Hart, aca, of 67 
Lullington Garth, London N12, having 
been guilty of misconduct within the 
meaning of bye-law 78 (a) 

in that he at London on 8th July 1975 


pleaded guilty to or was found guilty of 


one charge of conspiracy to defraud the 
Commissioners of Inland Revenue and 
two charges of delivering false docu- 
ments to an Inspector of Taxes or 
causing such documents to be so 
delivered 


was EXCLUDED from membership and 
ordered to pay Leo by way of costs. 





























3. A member having been guilty of mis 
conduct within the meaning of bye-lay 
78 (a) | | 
in that he at Manchester without go 
cause failed until 15th August 1975 ti 
reply to or take action upon a lette: 
addressed to him in his professio 
capacity on 19th July 1974 by a firm o 
solicitors ve 
was ADMONISHED and ordered to pay £5 
by way of costs. However, the Committe 
considered that there existed speci 
circumstances justifying the omission « 
his name from the finding and orders 


4. Malcolm Edward Garnsey Jone: 

Fca, of 521 Kingsbury Road, Londc 

NW 9EG, having been guilty of mis 

conduct within the meaning of bye-la 
78 (a) . 

(a) in that he at London without goo 

cause failed between May 1974 an 

May 1975 to deal with due e 

pedition with the preparation of t 

draft accounts of a corporate client, 

for the year ending 31st March 1974. 

(b) and in that he at London witho 

good cause failed between Ju 

1974 and May 1975 to deal with 

expedition with the person 

affairs of a chent of his © = 

(c) and in that he at London witho: 

good cause failed within a reaso: 





S d) 
able time to reply to a letter 


addressed to him on 10th February 
1975 by a client of his 


_(e)and in that he at London without 
good cause failed within a reasonable 
time to reply to a letter addressed 
to him on 28th February 1975 by 
solicitors acting for a client of his 


(f) and in that he at London without 
“good cause failed within a reason- 
‘able time to reply to a letter 
addressed to him on 11th July 1975 
by the Institute concerning a 
complaint ‘against his professional 
‘conduct 

S REPRIMANDED, had his practising 
ertificate withdrawn, and was ordered 
o pay £50 by way of costs. 






Shen Kee, aca, of ra Duke Street, 
London W1 having been guilty of mis- 
‘conduct within the meaning of bye-law 
(a) 

` Lei in that he during the months of May 
and June 1975 failed during his 
absence from this country to make 
ny or adequate arrangements for 
mail addressed to him by the 
Institute. to. receive attention by 
x him or on his behalf 


Wi and in that he at London despite 
having been informed by the 
Institute in a letter dated roth 
“July 1975 that a firm of accountants 
had not received a letter said to have 
been sent by him to that firm on 
6th February 1975, nevertheless, 
without good cause and despite a 
= subsequent request made to him. 
“by the Institute on 6th August 
» 1975, failed to take any or adequate 
steps to ensure that a copy of the 
letter. of 6th February 1975 was 
received by the said firm within a 
reasonable time 
Jand in that he at London without 
good cause failed within.a reason- 
able time to reply to. a letter 
2 ddréssed to him: by the Institute 



















































and in cause failed within a reason- : 


gust 19 


nga 
against his professional ; 





6. Kevin Philip Ney, FCA, of 28 Ely Place, 
London EC1P 1JE, having been guilty of 
misconduct within the meaning of bye- 
law 78 (a). 


in that he at London, as a partner in a 


firm of: chartered accountants, was 
responsible for the unsolicited issue 
in the name of the firm.of a letter dated 
13th May 1975 addressed to the 
principal chief officer of a local 
authority enclosing a copy of the firm’s 
international directory, which docu- 
ments.constituted an improper solicita- 
tion for professional work 


was REPRIMANDED and ordered to pay £50 
by way of costs 


7. Donald John Redhead, FCA, of 43/45 
Butts Green Road, Hornchurch, Essex, 
having been guilty of misconduct within 

the meaning of bye-law'78 (a) 
(a) in that he at Hornchurch without 
good cause failed until 4th August 


ly t 
y the Institute on 23rd 
May 1975 concerning . a complaint 
against his professiopal contluct 


(b) and in that he at Hornchurch with- 
“out good cause failed within a 
reasonable time to reply to a letter 
addressed to him by the Institute 
on 6th August 1975 concerning a 
complaint against his professional 
conduct 


was ADMONISHED and ordered to pay £50 
by way of costs. 


8. William Ian Jesse Trudgeon Rodda, 
FCA, of 41 Llyswen Road, Cyncoed, 
Cardiff, having been guilty of misconduct 
within the meaning of bye-law 78 (a) 


in that he at Cardiff between August 





1974 and September 1975 without good 
given ` 


cause and despite undertakings 
by him to the Institute, failed within a — 
reasonable time to complete and return 
to the Department of Trade, as his 
professional duty required him to do, 
Form CDr in respect of a company of 
which he had been liquidator 


was REPRIMANDED and ordered to pay {£50 


by way of costs. 





Appeal Committee Hearing on 
g Tith November 1975 


David Thomas: Audoire Davis, FCA, 
having been guilty of misconduct within ` 


the meaning of bye-law 78 (a) 


(a) in that he at Reading without good 
cause failed within a reasonable time 
to reply to a tetter addressed to him 
in his professional. capacity on 5th 
June 1974 by solicitors acting for a 
client of his 


(b) and in that heat Reading without 
good cause, having in a letter 
addressed by him to the Institute on 
15th August 1974 undertaken that 
a complaint against him by a firm of 
solicitors would receive his atten- 
tion as soon as possible after the end 
of August 1974, nevertheless and 
without good cause failed to com- 
municate with the complainants 
until 27th September 1974 and still 

failed ro pass over to that firm 


JOHN FOORD & CO. 
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papers nd documents rdlatig. fo. 
the affairs of a client which had 
originally been requested. of him in 
a letter addressed to him by her 
SE on 15th M 



















z l vithin a reason- 

able time to reply to a letter 
addressed to him by the Institute ` 
on gth April t975 concerning a 
complaint against Profesional 
conduct. Gr: es 
was, varying the order of the Disciplinary - 
Committee, REPRIMANDED and ordered) to. 
pay £50 by way of costs. i 



















































So You Want to be More Profitable ! 


The CHARTAC 


Administration Manual 


by M. J. GROOM, F.C.A. 
Foreword by KENNETH SHARP, T.D. MA J.P., F.C.A. 


In a professional practice or indeed in any office environment profitability and efficiency are partly 
synonymous. 


The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) 
Ltd in August as a practical aid to efficiency is a loose-leaf work in a P.V.C. binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into 
‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
Administration, Technical Procedures and Practice Management. 


Narrative sections give guidance to partners and staff on appropriate areas of their work, check- 
lists are available for use as reference material and printed forms are included for copying for use 
on individual jobs. 


The work was aimed very much at the medium and smaller sized firms of accountants and was not 
intended as a textbook but as a practical work book which has been so printed that each user can 
add the details he wishes to the text (for example office hours, name of partner responsible for parti- 
cular functions, etc.) to enable the publication to be quickly and economically introduced to improve 
the systems and documentation of any practice. 


The detailed indices cover not only the material in the manual but also incorporate headings for items 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who. 
may wish to include these items for their own particular circumstances. 


The aim of the manual is to bring together into one volume standardised material to cover as much 
of the routine administration work in a practice as possible, with the objects inter alia of: 


l 


allowing maximum delegation by practitioners 

reducing personal work pressures 

ensuring that work is correctly dealt with 

obtaining increased efficiency to attract and retain clients and staff 


! 


I 


i 


Even though every practice would not use all of the material published it is almost certain that any 
firm, even the very small, would obtain significant value from at least some parts of the publication. 


Much of the material is based upon contributions made by many of the professions’ most successful 
firms and to a degree therefore reflects the results of their research and knowledge in the area of 
practice management. 


£15 net post paid U.K. — For overseas orders postage extra £1-55. 


£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 


G $ GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 
Telephone 01-836 0832 


or by personal call at the above address 


Chartered Accountants’ Hall, Moorgate Place, London EC2R GEO 


4% Also from the Inquiry Desk, The Institute of Chartered Accountants in England and Wales, ` i 
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“TAXATION oe 


The most reliable and up-to-date Taxation 

Services, whether for Capital Gains Tax 

purposes or for a Dividend Record, are 
those provided by 





Extel Statistical Services Limited 


37/45 Paul Street, London EC2A 4PB Phone: 01-253 3400 Telex 23721, e 
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Property, plant and equipment 
placement. value 
preciatton 


intangible assets 


Anvestments in subsidiaries and 
‘associated companies 
Consolidated companies "` 
Non- consolidated companies 


‘Sundry non-current assets 


Stocks 

Factory stocks 
Commercial stocks 
Accounts receivable | 
rade debtors 
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-2,104.8 


1,103.9 
614.3 


267.5 
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February Sth, 1976 


ayment Cand 6383, HMSO, £3" I Ae is not to be 
any recommendations for future. policy, for there 
as such. Rather its E lies i in the substantial 
istical data, an an 
ict of taxation, i 


itior r income groups. 
Furt er, the report provides only a limited v 

e and inter-relationship of higher inco 
the Commission was concerned s 
incomes from employment. The reports Inland 
: Revenue in recent years demonstrate clearly that incomes 
l } and from family businesses (which 
self-employed) are often very high. 
¿per annum. from employment 

a Kee of all such incomes. For all 


Share 
On th other hand, there can be no gainsaying the vital 


since they tend to be predominantly engaged in industrial 
management. If there is, as business witnesses argued 
he Radcliffe Commission some 20 years ago and 


veen the level of income and work effort or incentive, 
the impact of taxation ~ and, in more recent times, 
inflation — upon the net earnings of such persons is of 
crucial importance. 
Such arguments seem to’ have made no more impression 
pon the Diamond Commission than upon its predecessor. 
‘The report repeats the view that none of the few surveys 
ich have been conducted into the relationship between 
srt and taxation provides any support for the view that 
tax levels exert a significant disincentive effect. 
is arguable that this is perhaps the most significant 
onclusion to be drawn by the Commission; and, while 
eport is signed by all the members, there is a brief 
ddendum (a point of emphasis, and not of dissent) by 
ee f them: Sir Neville Butterworth, Mr R. A. Cox, FCA, 
a, and Mr. 1. F. rie This aoe the fact 


H 


rious levels of 


opportunity. 


In the opinion of the three signatories, the reauiltant’ 
relative decline in the economic fortunes of those so. 
affected. must ultimately have the effect of inhibiting 
risk-taking and industrial development. They fully recog- 
nize that, given current anti-inflation policies, little can be 
done; but they urge corrective action at the earliest 


doubtful if any section of the community, not. 


oa adding the Inland Revenue, is as knowledgeable as th 
_ accountancy profession about what taxpayers will do to 


their tax liabilities. Thus it is hardly a matter for 
ute that the growth in so-called ‘fringe benefits’, which 
over the years the Revenue has sought to restrict, is 1 
consequence of high personal taxation. It is noteworth 
that the Consultative Committee of Accountancy Bodies. 
in evidence to the Commission on higher incomes 
stressed the consequences of current marginal rates of tax 
upon the willingness of individuals to take up new ani 
difficult posts, or to return from overseas to take on 
on paper, was a promotion ~ or, in some cases, to emigrate. 
While one can accept the fact that hard evidence of such : 
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‘accounting. In the picture a pulsed laser beam is e being ‘used for 
drilling. : 


















E no one in a position to ‘observe 


ustrial community at close hand 








The self-employed professional man, 
particularly in the upper income bracket, 
will’ be fortunate to qualify for an 
occupational retirement pension approach- 
ing two-thirds of that earned by his 
Opposite number as an employee. This 
anomaly — an inescapable consequence, 
aggravated by inflation, of the present 
monetary and percentage limitations on 
llowable pension contributions by the 
-employed — has again been high- 
lighted in a recent letter to the Chan- 
or of the Exchequer from the 
nsultative Committee of Accountancy 
Bodies. 

` CAR chairman, Mr John Grenside, 
BE, FCA, describes as disappointing and 
unconvincing the reasons given for last 
year’s refusal of a request, by a number 
of leading professional institutions, for 
yme relaxation of these limits. ‘The 
central fact with which we are concerned’, 
he writes, ‘is the unfavourable level of 
énefits available to self-employed tax- 
payers, compared with the level of 
benefits. available to members of em- 
loyee pension schemes. We see no 
justification for that: disparity. 

‘The pension benefit that can be ob- 
tained by an employee (including even a 
director who is the proprietor of a ‘‘one 
man” company) is governed essentially 
the amount of his remuneration and 
not. limited by the size of annual 
contribution required. The pension 
efit. that can be obtained by a self- 
ployed. person, however, is governed 
by the size of the annual contribution, 
nd that is strictly limited’ [to 15 per cent 
of net relevant earnings, with an over- 
riding maximum of £1,500 per annum]. 
To facilitate the provision of pensions 
for the self-employed on a scale similar to 
that available for employees, the CCAB 
urges that the present allowable percent- 
cage of net relevant earnings should be 
increased from 15 to 30 per cent; that 






































eavy taxation and diminishing differentials for responsi- 
ility do not exert some effect on incentives. 
The Commission has underlined clearly the nub of the 
dispute, for, let us not pretend, what is happening to 
iddle-class incomes is not a factor conducive to social 
tolerance. When the Commission writes that considerations 


specific 


` of ‘social justice” (as ever, 


e business and 
lly believes that 





activ ities. 


Self-employed Suffer 
Pension Anomalies 


the {1,500 monetary limit should be 
removed; and that tax relief should be 
available, spread back over six years, on 
single premium payments by the self- 


employed to secure a pension based on ` 


two-thirds of average final earnings. This 
latest letter emphasizes, moreover, the 
ifficulties of the self-employed 
whose retirement contributions in earlier 
years are limited by insufficiency of liquid 
funds and who cannot (due to the 





It is precisely the same issue as was posed by the same 
Commission’s first report on the distribution of wealth. 
By all means let us ensure that the national cake is fairly. 
divided; but it might be sensible first to ensure that the 

cake is big enough to divide. nee 


cent contribution limit remains, ‘there is 


` against its possible cost in terms of ec 
has posed the key problem not only in respect ¢ S 
incomes, but in respect of a whole range of Bovernmen 
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overriding monetary limit) make up his 
shortfall later. Employees, it is pointed 
out, ‘are not normally mm Oe dificul 
of having to conserve liquid resources for 
business purposes’. ` 

‘If our suggestion of a 30 per cent 
contribution limit is accepted, it might be. 
possible for the Government to orgue ` ` 
that some income limit (but a much 
higher limit than £10,000) is necessary’ 
the CCAB letter runs; ‘but if the 15 per 


























no case whatever for an income limit for 
self-employed pensions. This is seen _ 
particularly clearly in the light of the 

very high cost of indexed pensions (such 
as those in the ‘public EE in times ` 
of rapid inflation’. 


L & C Auditors Deliberately Misled 


The possibility of criminal sanctions 
against directors who knowingly give 
inaccurate or misleading information to 
their companies’ auditors is one of the 
recommendations in last week’s report by 
inspectors Mr D. C. Hobson, Ma, FCA, 
and Mr A. P. Leggatt, ac. The report 
was commissioned by the Department of 
Trade in December 1973, after the 
collapse of London and County Securities 
(The Accountant, December 6th, 1973) 
had precipitated a crisis in the secondary 
banking market. 

The vigilance of L & C auditors 
Harmood Banner & Co ~ since amalga- 
mated with Deloittes — 1 criticized in 
several significant respects, including 
their over-ready acceptance (in the March 
1973 accounts) of window-dressing trans- 
actions and an inadequate provision for 
bad debts. At the same time, the inspectors 
concede, ‘the scale and thoroughness 
with which false documents were pre- 
pared would have deceived the most 
vigilant auditor’, and Harmood Banner 
did not at that time take the view that 
their client was untrustworthy. Later in 
the year ‘they had ceased to trust their 
client, and their performance at this stage 


was creditable’, Some publicity was. 
attracted at the time by the resignation 
of a Harmood Banner audit manager, of °°. 
whom the inspectors say: ‘Many of his. 
specific criticisms were  ill-directed, 
though his instinct may have been right? 

The audit manager concerned — Mr. 
R. V. Atkins, aca ~ this week complained `. 
that the inspectors’ report did not give 
the reasons for his resignation which ` 
he had tendered in order. to. dissociate 
himself from Harmood Banner’s uñ- 
qualified report on the March 1973 
accounts of London and County Invest- 
ments (an L & C subsidiary). A report 
from Mr Atkins to the Department of 
Trade and Industry in November 1973 
included allegations of window-dressing 
transactions, as well as of specific 
contraventions of sections 54 and 190 of 
the Companies Act 1948. 

A principal feature in the LSC 
debacle was the conduct and personality 
of its barrister chairman, Mr. Gerald. 
Caplan, dominating a board of whom. at 
least three other members lacked execu- 
tive calibre, courage or honesty, Mr 
Caplan impressed the inspectors:as a man 
of ‘inherent deviousness’ who had ‘less 














: Zeit to be 
“the chairman and managing 
: A public company’. His 
Mr*A. T. Pepperell, who 
losely concerned in a series of 
awful transactions designed to bolster 
the value of L & C shares, emerged 
totally discredited” from the Inspector’s 
examination. 
Interest has centred on the part played 
+ the Rt Hon. Jeremy Thorpe, Mp, 
ader of the Liberal Party, as a non- 
executive director of L & C. Though no 
complaint is made of Mr Thorpe’s 
integrity, and his fole is seen in the light 
"of events to have been largely irrelevant, 
the case serves as a sharp reminder that 
‘the reputation of a leading politician ‘is 
not only his most marketable, but also his 
most vulnerable commodity’. 



































New Constitution for 
Standards Committee 


This week’s advent of the Chartered 
“Institute of Public Finance and Ac- 
-countancy as a fully-participating mem- 
ber of the Accounting Standards Steering 
-Committee has been marked by a change 
icin the committee’s style and constitution. 
Its title is shortened to “The Accounting 
“Standards Committee’ and each of the 
six recognized accountancy bodies in the 
British Isles is designated a governing 
“Body. 
CIPF A has nominated as its first rep- 
i resentatives to the enlarged 23-man 
ASC, Mr B. H. F. Johnson, IPFA, 
financial adviser to the Electricity Council, 
‘and Mr E. J, Patrick, IPFA, chief executive 
officer of Oxford (City) District Council 
and a CI 'FA Council member. Mr 
“Johnson and Mr Patrick both share the 
further distinction of having obtained 
honours in their final examinations — 
"Mr Johnson in 1952 and Mr Patrick in 
1957. 

The original ASSC was established as a 
‘committee of the Council of The Institute 
of Chartered Accountants in England and 
Wales in January 1970, in pursuance of a 
previous statement of intent (The 
Accountant, December 18th, 1969), to 
establish machinery for the development 
of accounting standards. The Scottish 
` and Irish Institutes supported the ASSC 

as associate members in 1970, and the 
"FCMA and the Association of Certified 
Accountants in 1971. 

“Members of the six ASC governing 
bodies whose names are associated with 
“accounts in the capacity of directors or 
other: officers are expected to use their 
` best endeavours to ensure that applicable 
_ standards are observed, or that significant 
_ departures therefrom are disclosed and 
: SE i in the accounts. 


















‘Loose Ends’ Left 
by Sandilands 


A number of ‘loose ends and matters 
requiring further research’ were the 
inevitable sequel to the speed with which 
the Sandilands Committee had produced 
its report, Mr John Grenside, CBE, FCA, 
President of the English Institute, told 
members of the West of England Society 
of Chartered Accountants in Bristol this 
week. Responding to the toast of the 
Institute at the Society’s annual dinner, 
he spoke of the practical difficulties and 
formidable obstacles which would beset 
any transfer from historical cost to a 
system of inflation accounting. 

These areas of difficulty would include 
international repercussions, investment 
appraisals, and the need to educate UK 
investors if the availability of new money to 
industry was not to be prejudiced, he said. 

‘I am not suggesting for a moment 
that these problems should be used as an 
excuse for not developing a more realistic 
and meaningful method of accounting 
than historical cost. Similar difficulties 
would arise on any change in the method 
adopted for legal accounts purposes 
which result in significantly lower reported 





and distributable profits. But they merit 


urgent debate and consideration as to 
how they can best be overcome. 

‘I do not believe that sufficient 
attention has yet been directed to the 
legal and investment implications of this 
impact on the level of reported and 
distributable profits. What about em- 
ployee profit-sharing schemes, or indeed 
any contractual obligation related to 







profits? And are ‘holding gains’. dis- 
tributable, even though these so-called 
‘gains’ on fixed assets probably only” 
reflect maintenance of the status quo. = 

The CCAB guidance statement (The 
Accountant, November 6th, 1975), in 
Mr Grenside’s view afforded the best 
way of minimizing confusion in the 
minds of users of accounts during the 
interim period — a point which be ` 
described as of the utmost importance. 














‘End Tax Tinkering’ 
Says ICMA President 


On previous experience the impending 
Budget would lead to new taxes being © 
imposed, old ones abolished, and rates“ 
and allowances tinkered with, said Mr 
A. I. G. Farquharson, ca, FCMA, President’ 
of The Institute of Cost and Management 
Accountants, last week. The prodigious 
expenditure of time and effort which this 
would involve on the part of Civil 
Servants, parliamentary draftsmen, politi- 
cians, businessmen and accountants 
would be better devoted to increasing 
Britain’s export potential, and stimulating 
investment and earning power. 
Addressing the annual dinner of the 
ICMA’s South Wales branch, the Presi= 
dent said: “This is not an impossible 
dream. Let the Chancellor announce a 
two-year tax freeze, in which no new 
taxes will be imposed, or taxation rates 
and allowances altered. This would leave ` 
businessmen time for the positive, creative 
aspects of their work, and would help. 
counter the disincentive effects of high. 
and frequently-changing rates of tax. It 













Chairman, Mr D. J. Foster, FCA. 


Greater local autonomy was the theme of Miss Joan Lestor’s recent luncheon address. to: 
members of the Thames Valley Society of Chartered Accountants. Devolution, she sai 
affected England and Wales just as much as Scotland, which had tended to dominate rece 
debate. There was at least an arguable case for the greater delegation of executive and legis- 
lative power to elected regional bodies, possibly in the form of some kind of federal systemi, ` 
Photographed with Miss Lestor, Labour MP for Eton and Slough, are Mr David. Lindsay, 
FCA (left) immediate past-Chairman of the Thames Valley Society: and the eee prater 










ent and expansion to be made with a 
easonable degree of certainty. 

‘T am confident that the Chancellor 
would not suffer. Provided businessmen 
ere sure that he meant what he said, he 
would find that the resultant increased 
profits would generate increased tax 
revenue, sufficient to make good the 
‘revenue that might have been collected 
= by tax changes’. 


The Monster 
of Taxation 
Continual tampering with Canada’s taxa- 
ion system had created a monster ‘part 
octopus, part porcupine, and part skunk 
~ unapproachable from any direction’ in 
the words of Mr Marcel Bélanger, 
resident of the Canadian Institute of 
hartered Accountants, to the Rotary 
Club of Vancouver recently. The 
Dominion’s tax system was nothing more 
than. a mess, and there should be a 
moratorium on further tax changes until 
some of the more useless complications 
had been eliminated. 
He called for a total revision of the tax 
ate schedule by cutting the number of 
tax brackets in half, widening the income 
classes and reducing the maximum 
marginal rate. He was also critical of 
celerated write-off provisions which 
were misrepresented in the public mind 
as a generous gift to corporate business, 
but which operated in fact as nothing 
more than a deferment of tax liabilities, 
Among Mr Bélanger’s examples of 
anachronistic and outdated taxes, he 
_ included the r9th-century business capital 
levy still imposed by his home province 
of Quebec as well as by Ontario and 
ritish Columbia. Income, he said, was a 
much more adequate indicator of a cor- 
poration’s taxable capacity; the capital 
vy discriminated against new ventures 
ad -capital-intensive industries. 
_ Ina subsequent address in Calgary, he 
drew. on his experience of five Royal 
Commissions to urge that government 
should improve its consultative machinery. 
Government and business, he said, too 
often appeared as self-styled opponents 
ithout respect for one another’s in- 
grity, and part of the blame for this 
must rest with business: 
‘For example, the briefs submitted to 
the Quebec commission on taxation, of 
which I was chairman, invariably started 
with a hymn to the merits of private 
enterprise, went on to develop the 
principal theme that the sector involved 
‘deserved treatment as a special case, and 
always ended on a very encouraging note 
to the effect that taxation was something 
acceptable as long as the burden fell on 
` the neighbour's back.’ 




































e business plans for invest- 


East Kilbride Defended 

The Inland Revenue dislikes arrears of 
work ‘not only as bad in themselves, but 
also for the more pragmatic reason that 
they create even more work’. Giving this 
assurance in the course of a recent letter 
to Mr Alick Buchanan-Smith, mp (Angus 





Sir Norman Price 


“North & Mearns, 





Con.), the 
of the Board of Inland Revenue, Sir 
Norman Price, added: ‘We shall not b 
satisfied until we SR arrears al 
together. We can fairly faim that we are — 
now rather nearer to that than we were a 
year ago.’ i 
Mr Buchanan-Smith, in consequence 
of queries raised by a firm of accountan 
had complained of continuing delays at ` 
the Inland Revenue’s ‘Centre 1’ at East 
Kilbride. In the course of a detailed 
five-page reply, Sir Norman extended to” 
Mr Buchanan-Smith an invitation to 
visit the Centre, which is currently hold- ` 
ing the tax records of some 75,000 
employers and their 2,500,000 employees, 
This is equivalent, in terms of work load, ` 
to 65 tax offices of normal size. ee 
A major difficulty in connecting in- _ 
coming post with the appropriate tax- ` 
payer’s papers remains the number of 
letters which reach East Kilbride without: 
reference numbers, addresses or some, — 
times even names. There is an index of 
names, but searchers are sometimes 
defeated because it includes 86,000 
Smiths and 63,000 McDonalds. 














































Irish Republic’s Record Tax Burden 


The Irish Republic’s Budget presented to 
the Dail last week can be viewed from 
many angles. In particular, the net total 
of £106 million in direct taxation is the 
highest in Republican history. 

The old reliables ~ beer, wines and 
spirits, and tobacco — are to carry an 
extra £32 million, and petrol and motor 
tax an extra £26 million. Various VAT 
increases due on March rst should 
realize £26 million, including just in 
passing a further fraction of the already- 
burdened reliables; the Minister for 
Finance has excused these latter as 
‘choice’ items, but their effect will be felt. 
Excise duty on hydrocarbon oils provides 
anew £18 million, and may well have a 
snowball effect as it works its way through 
the economy. 

Budgetary credits of 28 million 
include token increases in personal 
allowances of Zoo per annum for married 
couples plus a further {10 for each child. 
These will cost £10 million, the balance 
being made up of stock relief and social 
welfare payments. 

The foregoing leave an overall revenue 
deficit of £327 million; adding this to the 
capital expenditure required leaves £679 
million to be borrowed. One-third of the 
Republic’s debts fall due for repayment 
within the next three years, and the 
Minister hopes to phase out deficit 
budgets in the same period. His hopes 
are pinned on containing inflation, 








limiting non-profitablepublicexpenditure, 
and income restraint, ` 

Voluntary income restraint has been 
called for, in return for control of rents, 
dividends, and fees, Trade unions are 
grumbling, while employers dislike the 
transfer of social welfare costs from the. 
State to themselves and their employees: 
on a 60-40 basis, and ignore the extension 
of stock relief. Farmers are discontented; .. 
as always, although only about 9,000: out 
of 160,000 Irish farmers are liable to tax.” 
The Minister has decided to bring them _ 
into the European tax system, thus adding 
fuel to the fire. : 

The great voiceless majority of PAYE 
taxpayers seem satisfied, though -in 
1960-61 they contributed 35 per cent of 
income tax and in 1975 82 per cent. The 
Minister is bringing public servants into 
the PAYE net at last, and is tracking 
down self-employed ‘lumpers’ by changed 
certificates. Better still, he has launched a 
special anti-evasion campaign, spear- 
headed by accountants, to justify prison 
and punitive fines for defaulters. 

With such bread-and-butter better- 
ments under way, the fall in the Republic’s 
gross national product, the intricacies of 
EEC, the re-shaping of the cost-of- 
living index and the £300 million per 
annum interest on the National Debt 
are matters which the ordinary taxpayer ` 
will leave his elected rulers to worry 
about. 





audio-cassette: package course cover- 

us aspects of inflation accounting 

er the Sandilands Report is now 

vailable from The Institute of Chartered 

Accountants in England and Wales, as 

_ part of the Institute’s response to the 

report o call for ‘a substantial programme 

f communication of the principles of 
urrent cost accounting’. 


be cassette, lasting just over 60 ` 


ninutes, is divided into five sessions: 
Why account for inflation?; 
Major recommendations of the In- 
flation Accounting Committee; 
Adjusting historical cost to current 


Future implications; an 
Implementing CCA. 

Speakers on the tape include Mr 
Michael Inwards, Fca, financial controller, 
Pye of Cambridge Ltd and a member of 
the Sandilands Committee, and Mr C. A. 
Westwick, sse(gcon), FCA; secretary to 
the Inflation Accounting Steering 
Group. 

A guide giving details of the course 
and how to use it to best advantage, 
together with a workbook including 
reference notes, examples and review 
problems, are included in the package 
at a total cost of {20. The content 
provides the basis for a course lasting for 
up to two hours, and is also suitable for 


Small Businesses — 

in Parliament . 
Experience of accountant Ms ae directors. 
and advisers of small companies feature 
conspicuously in last week's Commons 
debate on problems of this sector, Mr 
John. Wakeham, rca (Maldon, Con.), 
alluded to the power of big companies t 
extort long credit from their smaller 
suppliers and questioned whether’ banks ` 
always realized that the spectacular. 
performance of larger concerns might be 
related to the liquidity problems of their. 
smaller customers. He called on the 
Government to consider whether a 
major company which failed to pay 


` eost accounts; individual use. 


Insult to Injury 


It was really quite a coincidence. Our insurance broker 
as bemoaning next year’s increased premiums with 
crocodile tears when the internal auditor rushed in. A bad 
ident in loading bay 2, he panted; big Jack had lost an 
index finger, cut clean off at the knuckle when a crate lid 

‘slammed. 

___My first thought was sympathy, my second our premium. 
ed need the standard report, time, place, cause and 
ponsibility, shared or one-sided, with witnesses’ com- 
nts. If Jack’s work capacity was impaired, his finger 

ould be worth a fortune. 
I remembered the first such accident I’d seen, decades 
ago in a small yarn-spinning factory. The works manager 
honed the news to my office, and I hared down to get the 
ails, 
A scrawny seventeen-year-old sat on a rickety bench, 
mo the grimy wall, his face tear-stained, his eyes vacant 
ith shock. As he looked at his roughly bandaged stump, 
ozing red into his palm, his mouth contorted, and his body 
ivered uncontrollably. 
he doctor’s on his way,’ grunted the WM, so I tried 
console the boy. Not to worry, I soothed him, we'd have 
in the hospital quick, he’d be all right, we'd look after 
im. He gripped my elbow with his free hand, and set his 
w with an effort. 
It’s your own fault, you young fool’, growled the WM 
shly; ‘you were told often enough to slip the notch 
efore raising the clamp. Why the hell didn’t you follow 
tructions? How can we carry on the work with gormless 
alf-wits like you around?’ 

I didn’t like the big chap’s manner and I didn’t know 

raining, if any, the boy had received. "DI talk to the 


eman,” I said coldly, but the WM beckoned me brusquely ` 


its trade creditors was. a suitable 


D 


to one side. “We don’t hold with mawkish sympathy, i 
demoralizes them,’ he grunted. ‘Treat em rough. The 
lad’s sister works in the oil store, and she’ll lose her job 
too, if he causes trouble.’ 

I told him straight where to go, and talked of justice to 
the general manager, a would-be Napoleon who unhesi 
tatingly supported the WM. The frightened boy agreed 
it was all his own fault, and didn’t get a penny recompense; 
his accident was never recorded. os 

Big Jack’s reaction was different. He saw his doctor and. 
the union solicitor, and produced a witness who perjured ` 
himself briskly. Last week they rejected an offer of £10,000 _ 
compensation, pleading a paralysed hand, potential 
gangrene, incipient sleeplessness, pain and suffering, and 
company negligence. 

Our broker is going up the wall — but my sympathies 
are with that cheated seventeen-year-old. 










-recipient of government — contracts. 
` Mr John Cope, aca (Gloucestershire 
outh, Con.), attacked the Government's 
commitment to economic planning and 
_control as ‘rubbish that was at the centre 
of the problems facing small businesses 
and the nation itself’. The public sector 
vand larger companies were being in- 
sulated from the effects of the worst 
‘recession since the 1930s, leaving the 
‘small firms sector ‘to carry the can for the 
‘Government’. 
“The House approved without a divi- 
sion a motion by Mr Paul Dean (Somerset 
North, Con.) accepting the major contri- 
‘bution of small businesses to the main- 
‘tenance of employment and the restoration 
of Great Britain’s economic health, and 
calling on the Government to find means 
of alleviating the taxation and other 
burdens which threaten their existence. 
` In proposing the motion, Mr Dean had 
“instanced the plight of a small antique 
dealer who, to comply with the VAT 
requirements of HM Customs and 
Excise, had found it necessary to devote 
early nine man-hours to complex 
calculations in respect of a total VAT 
liability of £8-17. 
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se law decisions on this subject. 


‘So complex have the UK fiscal laws become over the years 

at various charging provisions may overlap to give rise to 

-situations where one transaction may be taxed under several 

quite distinct legislative headings. This is particularly evi~ 
nt in situations involving the disposal of fixed assets, 

especially land, which depending on circumstances may be 

assessed : 

(a) under capital gains tax provisions; 

` (b) under Case I of Schedule D, as transactions in the nature 

of trade; or 

` (e) in the case of assets deriving their value from land, under 

~~ Case VI in pursuance of the much-deprecated anti- 

avoidance provisions of section 488, 



















The rate of charge and the taxpayer’s ultimate liability 
will vary considerably (between 30 and 98 per cent) in 
accordance with the legislative heading under which the 
“particular transaction will fall. This, generally speaking, 


Licensing of 

Accountants 

Licensing requirements of the Consumer 
Credit Act 1974 ~ featured in The 
Accountant of January 15th and also in 
the September 11th, 1975 issue — are 
emphasized in a notice recently distri- 
buted to all members of The Institute 
of Chartered Accountants in England 
and Wales. The Office of Fair Trading, 
it is pointed out, will be sending to firms 
of accountants an explanatory booklet 
together with the documents needed to 
apply for a licence. 

The OFT booklet is not being sent to 
those accountants not in public practice — 
though as the ICA statement points out, 
‘in view of the extremely wide scope of 
the Act, it is likely that there will be 
aspects of activity carried on by those 
whom members serve or advise for which 
a licence will be required’. 

Copies of the booklet and licensing 
documents are available on request from 
the OF T’s Consumer Credit Licensing 
Branch at Government Buildings, Brom- 
yard Avenue, Acton, London W3 7BB. 

The OFT distribution to practising 


Investment or Trade? 


‘he question of whether a transaction is to be treated for tax purposes as 

‘a sale of an investment or an adventure in the nature of trade is one of the 
most complex problems confronting the taxpayer and his adviser every time a 
major disposal of assets takes place. No guidance being given in the fiscal 
tatutes, the answer must be sought in the numerous, and often conflicting, 


firms is based on VAT-registered 
addresses, and may not therefore reach 
all offices. In particular, any firm or sol 
practitioner who may not be registered ` 
for VAT is advised to make direct app. 
cation for the OFT’s booklet and ` 
licensing documents, in order that they _ 
may consider their position under the — 
new Act. es 














Questions 
in Parliament 


Sex-discriminatory anomalies in the col- 
lection and refund of tax are the target of — 
a question tabled for reply by- th 

Chancellor of the Exchequer. Mr Philip 
Holland (Carlton, Con.) is asking what 
steps the Chancellor will take to remov 
such anomalies. 


In the same session, Mr _ David 
Mitchell (Basingstoke, Con.) will ask the ` 
Chancellor to bring forward legislation to’ 
reduce the rate of income tax on higher © 
incomes, to reduce the rate of emigration 
from the UK of ‘able and reene: 
producing citizens’. Sa 

































will be determined by the circumstances, timing and moti- 
vation of the acquisition and disposal, as well as its treat- 
ment in the taxpayer’s accounts. 

Some of these features can sometimes be planned in 
advance to the taxpayer’s benefit, and a thorough under- 
standing of the relevant case law decisions is required if a 
needless depletion of wealth at the hands of the Revenue 
is to be avoided. 


Sales assessable to CGT 


Capital gains tax is the least predatory of the fiscal levies, 
involving not only a lower basic rate (further reduced in the 
case of assets acquired prior to April 5th, 1965) but also 
freedom from higher rates of tax in the case of individuals 
and the necessity of distribution of profits and apportion- 
ment in the case of close companies. Since no gain on 
disposal can now escape tax liability altogether, it is advis- 
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- able that, whenever possible, the disposal should be brought 
firmly within the sphere of CGT. 

Capital gains tax is charged on disposal of assets (section 
19 (1), Finange Act 1965) and it is essential therefore that 
the item disposed of should not only appear in the accounts 
(if any) as an asset, but that it should be shown to have been 
acquired as an asset — namely as an investment, or equip- 
ment used for the purposes of trade, or for personal use or 
enjoyment of the owner, and that it should be held as such 
at the time it is sold. The purpose of acquisition, the length 
of the period of ownership and the reason for disposal are 
the factors which will determine whether the transaction 
should be treated as one of a capital nature, or fall within 
the spheres attracting higher rates of taxation. 

` A 
Purpose of acquisition : 
The acquisition with a view to realization of profit is an 


essential feature of ‘trade’ and, where the intent to resell is d 


absent at the time of acquisition, the transaction should! not 
come under the head of ‘a venture in the nature of trade’. 
Thus, in Taylor v. Good (1974) (53 ATC 14; 49 TC 277) 
the appellant purchased in 1959 a large house with nine 
acres of land for £5,100, for his own occupation; having 
found it unsuitable, he 'resold it four years later for 
£54,500 without having ever lived there. Reversing the 
. decision of the High Court, the Court of Appeal decided 
that the transaction did not constitute a venture in the 
nature of trade, as there was no intention to resell at the 
time when the property was acquired. 

When the purpose of acquisition is not the personal or 
business use of the asset, the prospect of a’ reasonable 
return on investment must be evident if the purchase is to 
be treated as.made for the purpose of investment and not 
for the sale or trade. In CIR v. Reinhold (1953) (32 ATC 10; 

34 TC 389) a warehouseman bought, in 1945, four houses 
ECH he resold at profit two years later. As the houses-were 
tenanted and producing a reasonable return, he was held 
not'to have traded and the assessment on him was dis- 
charged. Giving judgment in the above bes Lord Keith. 
stated: 

‘It is not enough for the Revenue to show that the subjects 
were purchased with the intention of realizing them some day; 
at a. profit. This is the expectation of most if not all people! 
who make investments. Heritable property is a not uncommon 
subject of investment and generally has the. feature expected 
of investments of yielding an income while it is being held., 

In the.present case the property yielded an income from 

rents... .. The intention to resell some day at a profit i is not, 

per se, ‘sufficient; i n this case to attract tax.’ i 


The importance, of an adequate financial return is evi- 
denced also in Cooke v. Haddock (1960) (39 ATC. 244; 
39 TC 64), where a solicitor who bought and subsequently 
resold tenanted farmland was held to have traded on the 
grounds that the rents received from’ the land were less 
than the interest on the mortgage raised for the purpose, so, 
that no reasonable return on investment could be shown. 


Period of ownership ` ;; 


It is generally presumed that a person investing in property ` 

` will expect to hold his investment for a reasonable time and a 

quick resale may be held as proof. of intent to trade. 
Thus, in Cooksey and Bibby v. Rendall (1949) (28 ATC’ 
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41; 30 TC. 4 a farm was bought i in 1924 and let until 
it was sold in 1938. The taxpayer was held not to have 
traded. By contrast, a farmer who purchased two fields 
adjoining to his farm with the object of extending his opera- 
tions and resold them after a short interval, not being able 
to sustain the interest costs of borrowing needed to finance 
the purchase, was held to have traded. (Turner v. Last 
(1965) (44 ATC 234; 42 TC 517.) 

Dealing in land as well as in any other commodity 
involves a disposal as well as an acquisition, with a view to 
profit. If the disposal is not envisaged or intended but is 
brought about by circumstances beyond the control, of the 
taxpayer, such as compulsory purchase, expiry of a lease, 
cessation of financial return on investment or the necessity 
to realize assets in order to meet liabilities, no intent to 
trade should be presumed, and the sale should be treated 
as a disposal of an investment. 


kd 


The case of West v. Phillips (1958) (37 ATC 270; 38 TC - 


203) concerned a builder who between 1933 and 1941 


. constructed: houses, some (287) for resale and the majority 


(2,208) for investment. Due to rent controls and the 
increased cost of maintenance of property, the investment 
became unprofitable and it became difficult for the taxpayer 
to honour his commitments in this connection to building 
societies. Accordingly, the taxpayer ceased to build 
houses and, in the years from 1946 to 1954, disposed of all 
the properties held for investment through his own estate 


agency. Assessments on. dealing profits arising on disposal’ 


of properties previously held for investment were issued and 
coniirmed by the Special Commissioners, but on appeal 
Mr Justice Wynn-Parry ‘could not find any material’ upon 
which he could conclude that the appellant carried on prop- 


` erty dealing in the investment houses, and the assessments 


were discharged. `. 
In Lucy and Sunderland Ltd'v. Hunt (1961) (40 ATC 446; 
40 TC 1 32) a timber merchant company which also held 


shares in building and other companies bought all the. 


properties held by a building subsidiary and sold its shares 
to the managing director. It then began to sell properties 


‘so acquired, and was assessed on profits arising in this 


connection. In the High Court, Mr Justice Cross held that 
‘the appellant substituted for its shareholding in the 
building company another investment in Che form of the 
assets of the building company’. Thus the sales of 
properties were disposals of assets, and not transactions 
in the nature as trade. 


Transactions i in the nature of trade 
It will be obvious that where a person makes it a practice 


-of buying and selling: a given type of asset, or where a 


builder acquires land on which he erects houses for sale, 


‘he is carrying on a trade the profits of which are assessable 


under. Case I of Schedule D. It must be stressed, however, 
that trade is not confined to a continuing series of opera- 
tions; under section 526 (5) of the Taxes Act 1970 ‘trade 
includes every tradé manufacture adventure or concern in 
the nature of trade’, so that a Case I assessment applies 
equally well to a solitary transaction. _ 7 

Where the transaction is carried out with a view of 
realization of profit, it is logical that it should be assessed 
as a trade, for there is no requirement that operations should 
be continued for a given length of time in order to constitute 
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trading. Thus in Rutledge v. CIR ( 1929) (8 ATC ‘2073 ; 
14 TC 490) a film executive who purchased one million toilet 


rolls for £1,000 which he resold for £10,000 was held to have . 


traded although he never attempted to repeat-the operation. 

Whilst an’ assessment may be more difficult to justify 
where no immediate resale is contemplated, an eritertainer 
who purchased a quantity of silver as a hedge against infla- 
tion, but. which he sold after four months at a substantial 
profit, was held in Wisdom v. Chamberlain (1968) (47 ATC 
358; 45 TC 92) to have traded. 

Those who have personal knowledge of or connection 
with a trade will find it more difficult to resist the contention 
that they have engaged in a ‘concern in the nature of trade’, 
even though they may not personally have been involved in 
dealing operations before. This is shown by the decision in 
Burrell, Webber, Magness Austin & Austin v. Davis 
(1958) (37 ATC 368; 38 TC 307):where Harman, J, held 
that the taxpayers’ past history of land dealing had ‘a very 
strong bearing’ on whether or not the.transaction under 
consideration constituted a venture in the. nature of trade. 

This principle is particularly relevant to persons con- 
nected with land operations such as builders, surveyors 
and estate agents and as demonstrated in Olver y. 
Farnsworth (1956) (35 ATC 410;°37 TC 51) and in 
MacMahon and MacMahon v. CIR (1951) (30 ATC 74; 
32 TC 311). The view that — as far as the Revenue and the 
Courts are concerned — ‘once à property dealer, always a 
property dealer’ would not be misplaced. In CIR v. Frazer 
(1942) (21 ATC 223; 24 TC 498), Lord Normand so 
explains the position: 

‘It is, in general, more easy to hold that a single transaction 
entered into by an individual in the line of his own trade 
(although not part and parcel of his ordinary business) is 
an adventure in the nature of trade than to hold that a 
transaction entered into by an individual outside the line of his 
Se trade or occupation is an adventure in ‘the nature of 

. trade.’ 


Corporate shield 


As the stigma of trade cannot be removed from individuals, 
recourse is made at times to limited companies which may 
be incorporated at will and would not have the-history of 
trade to prejudice their case. i 

In this connection, it must be stressed that the trade 
connections of directors are capable of* penetrating the 
corporate armour, as was demonstrated in Emro Investments 
` Ltd v. Aller (1954) (33 ATC: 277; 35 TC 305), where an 


investment company was assessed on trading profits on - 


disposal of properties purportedly acquired for investment — 
one of the reasons for the decision being that it was con- 
trolled by an estate agent. 


Memoranda and articles of association, as 3 well as the ` 


necessity to keep minutes could, it is sometimes argued, 


make it easier to establish that a transaction of a limited. 


company was of an investment rather than of a trading 

` nature. Too much reliance should not, however, be placed 
on the provisions of the memorandum and articles which, 
as the Revenue and the Courts are aware, may be altered 
at will to suit the circumstances of the case (see Granville 

` Building Co v: Oxby (1954) (33 ATC 144; 35 TC 245)). An 
ultra vires transaction would not, in any event, affect the tax 
treatment of the company. 


THE 
ACCOUNTANT 


February 5th, 1976 


Similar considerations may apply to minutes of meetings 
and board resolutions, as was shown in: Forest Side 
Properties (Chingford) Lid v.-Pearce (1960) (40 ATC 155; 
39 TC 665); the Commissioners found that q resolution to > 
hold for investment certain properties later disposed of 
was passed ‘solely with the view to tax implications’ and 
this view was upheld in the High Court. Provided, however, 
that adequate precautions are. taken and that suitable 
documentation is made available at all times, an investment 
company may still provide a fairly reliable safeguard to 
preserve investment operations from : assessment of a more 
See nature. 


Artificial transactions in land ! 


Whereas the law quoted above appliés to disposal of assets 
of any kind, the majority of decisions available are con- 
cerned with the sales of interest in land, and it is in this 
sphere that the necessity of distinguishing between invest- 
ment and trade transactions arises most often. The most 
serious threat in the case of land operations is always the 
invocation by the Inland Revenue of the anti-avoidance 
provisions contained in section 488 (Taxes Act:1970) for 
these would not only render gains liable to the higher basic 
rate of tax applicable to income, but would in addition 
treat such notional income as unearned ~ with the result. 
that investment surcharge would apply in the case. of ` 
individuals, and strict distribution. provisions would be 
forced upon a close company. 

In this connection, the decisions establishing sales of 
assets as disposals of investments rather than transactions. 
in the nature of trade on the grounds of motivation of the 
acquisition outlined at the outset of this paper may provide 
a useful defence against section 488 assessment. In order 
that the above-mentioned anti-avoidance legislation may 


apply, it must be shown that ‘(a) land is acquired with the 


sole or main object of realizing a gain’, or ‘(c) the land 
is developed with the sole or main object of realizing a gain’. 

The essential ‘feature of a venture in the nature of 
trade, and indeed of a transaction falling within the scope of 
section 488, is the acquisition with the view to a gainful 
disposal. While such aspects as the length of the period of 
ownership or the reason forcing the disposal are of import- 
ance, it is the intent of the purchaser at the outset which 
should ultimately determine the nature of the operation. 
In the words of Russell, L J, in Taylor v. Good: 

‘the case is pointed strongly against a theory of aw that a 

man who owned or bought land without the prior intention 

of selling was engaged in trade if he later, not being himself a 

developer, merely took steps to enhance the value of the , 

property in the eyes of the developer who wished to buy it for 

purposes of development’. 

As stated at the outset, the, difference in terms of tax. 

payable between the disposal of an investment and a trans- 
action in the nature of trade, or one liable to assessment 
under section 488, is usually considerable. 
- As no adequate distinction is, for this purpose, provided. 
in the fiscal statutes, recourse. must be made to case law 
decisions for guidance on this most complex aspect of legis- 
lation. While anyone can form his own interpretation of the 
law, it is only in judicial dicta that the professional 
adviser will find the authorities to support his client’ s case 
against the claims of the Inland’ Revenue. 
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THE PIGGY BANK 
AT'S MAKING SENSE 
-OUT OF SAVING 


‘Today the whole pattern of = ee ee 
saving is changing. And it’s the NEE 
Britannia that’s moving rapidly fo | 
develop the situation to its full | 
potential. l 

The white collar sector isno |. 
longer thé mainstay of building. | 
society investment. Today it’s the | 
industrial wage earner who has the Sb 
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surplus of income to save. And THE PIGGY BANK 
increasingly it will be he who THAT ar Nan YOUR MONEY 


comes to you for financial advice. 
And it’s our piggy bank that’s 
going to help you convince him, in 
clear, simple and straightforward 
Television and National Press | 
advertisements, that saving with the "pmm 


Britannia iS the best possible use of One of our many national press advertisements. ; . 
‘his money ) For the man in the street, it’s 


It’s our piggy bank thats » OU piggy bank that’s going to start, 
going to help you show how making sense out of saving. 
valuable saving with the Britannia Britannia helps money fight back, 


really is, both as a way of increasing Britannia 


income and building security or 
Aang Society 


a 

Keier Stret e EE EE 

pound Bleep ie Te Deg IN, owns erer psy’ Seat Tha Lu, 

Eat , Mirafra tins Barkin ege. 
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‘the te Britannia helps your awney fight back, 
. "` aa dean bank artie: ` iB 
s Sos rece H ritannia 


sro ety Eer aà Boe Ry Sg Building Society 
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= the futu re. 


Then new name for the Leek Westbourne and Eastem Counties Building Society. 
Chief Office: Newton House, Leek, Staffs. Branches and agents throughout the U. K. 
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To meet the need for a reference book on Capital Transfer Tax which not only goes beyond an 
introductory or outline level but which is also always up to date, Butterworths are publishing 
a major new work: the Capital Taxes Encyclopaedia, which should prove to be as definitive 
and as useful a work as Spitz’s Tax Havens Encyclopaedia has: been. A team of specialist 
contributors will deal with every aspect of Capital Transfer Tax in full detail, including such 
topics as settlements, death, foreign elements, general administration of the tax, etc. . in the 
initial publication. A comprehensive index, cross-references and full tables of Statutes and 
Cases will ensure that the busy practitioner can quickly find the information he needs. 


} 


_. Service Issues will be published, not only to keep the work up to date, but to expand its subject- 
. matter—provision has been made to include the Wealth Tax, if and when it is enacted. The 
work is in loose-leaf form so that the new matter thus provider can readily be incorporated into 

the main volume. 


-The Capital Taxes Encyclopaedia will be a work meriting the designation ‘encyclopaedia’, J 
providing complete, detailed, authoritative coverage of its subject. It will keep the practitioner 

up to date on the latest developments in legislation, court decisions and practice, and will 
continually be expanding. In short, it will prove to be a work which will find_a place i inthe ` 
libraries of all who deal with Capital Transfer Tax and its ramifications. 
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Budgeteering 


Anyone who has worked in or visited the United States 
Treasury in Washington during the last few years will have 
been struck by the lines of people — black, white, Puerto 
Rican, mothers with babies in arms — who gather outside 
the ‘Cash Room’ from ro am on each working day. When the 
weather is fine, the line stretches outside the building and 
under the statue of Albert Gallatin, the brilliant Swiss 
financier who helped to put the first American budgets 
together, nearly 200 years ago. He would be dumbfounded 
by the documents that now emanate from the same source 
- and seek to serve the same purpose, 

The latest budget proposal, to cover the fiscal year ending 
‘in 1977, was issued by the- Ford administration towards 
‘the end of last month. It recommended total spending 
equivalent to almost £209,000 million, of which 44 per cent 
would be channelled into old age, sickness, child care and 
other federal benefit programmes, such as those for which 
the hands outside the Treasury (and other public buildings 
across the country) are held out. 

In the days of President Truman, after whom President 
Ford used to like: to model himself, the budget totalled 
the equivalent of some {£20,000 million. To Gallatin, the 
totals were measured in millions, not billions, and the poor 
were left to shift for themselves. , 


Embarrassing welfare 


In a happier epoch, this mushrooming of federal aid would 
have been taken as evidence of. humanitarian excellence 
and democratic fervour. Today, under a conservative 
administration, every possible effort is made to sweep 
welfare spending under the rug. 

Defence and energy were cited as the most urgent 
national problems and the main focus of budgetary 
attention. Realism and common sense were paraded as the 
main themes for a fitting bicentennial spending programme. 
A ceiling was placed on the proposed level: of health care 


for the elderly, and an increase recommended (admittedly ` 


a tiny one - from 5-85 to 6:15 per cent) in the payroll tax 
through which both employer and employee support 
America’s national insurance system. Even so, total 
federal benefit programmes would rise next year by nearly 
8 per cent over the already huge 1976 level. 

The truth is that, in an inflationary period: and in a 
society where knees still bow before the golden calf of 
growth, any federal programme quickly begins to spin out 
of sight once it has been established. Old-age pensions, 
which account for over half, the federal welfare total, in- 
evitably swell as the number of elderly increases and as the 
level of payments — now some £125 per person per month — 
moves up in line with-the cost of living. 

- The disabled receive 16 per cent of the welfare total; and, 
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million) a mere 8 per cent. 
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with the paie costs of health care;-the payrient must 
continue to rise from year to year.: The unemployed 
receive 10 per cent of the expected total — and they now 
constitute more than 8 per cent of the labour force. Other 
beneficiaries see no need to reduce their share of the welfare 
cake. Civil service and military pensioners are promised 
over £9,000 million next year, and- ex-servicemen over 
£4,000 million. 

Compared with these outpourings, E on the 
traditional functions of government look relatively:modest: 
Defence takes only 26 per cent of the entire federal budget: 
‘revenue-sharing’ in support of local authorities, 15 per 
cent; operation. of the government departments, Ir per 
cent; and interest on the national debt (at some RE 


d 


Massive budget deficit ) 4 


In the light of these insatiable demands on the. publi 


purse, it is hardly surprising’ that thé prospect is for yet 
another massive budget deficit. An administration that 
loses no opportunity to extol the virtues of good financial 
housekeeping has been visibly embarrassed to annouirice’d 
1977 deficit exceeding £21,000 million. Yet there is, ground 
for hoping that the next administration, whatever: ‘its 
political colour, will make real progress in checking the 
runaway growth of public spending. 

-Congress, which retains the last word on “spending 
programmes, has at last shown that ‘its patience’ is ex- 
hausted. The Congressional Budget Act of 1974 imposed 
strict new curbs on the powers of the executive branch. In 
addition to its long wrangle with the President over the 
ceiling on the national debt — which has to be constantly 
raised — Congress has imposed a ceiling on the spending 
total which, for 1977 at least, it is firmly refusing to raise. 

Tt has also set upa formidable new watchdog in the form of 
the Congressional Budget Office, over which Mrs Alice 
Rivlin (a well-known Washington economist) is presiding 


THE BUDGET DOLLAR 


Fiscal Year 1977 Estimate 


Where it comes from .. 


Excise Tax 4ta. 


ge Other: 4€ 


Individual SS 
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Source: The mainion Bho WEEN 


THE 


158 | l ACCOUNTANT 


with great distinction. There is now, for the first time, a 
concerted effort to plan spending on a long-term basis, 
instead of continuing to play catch-as-catch-can with each 
year’s budgetary impossibilities. 

Members of the profession will hope that this Congres- 
sional thrust toward a more rational budgeting process will 
also be extended to a simplification of revenue-raising 
procedures. T'o his credit, President Ford did not propose 
any radical disturbance to the existing structure for 1977. 
But accountants will have to grapple with an anomaly 


The Case for 


Replacement Cost 


Netherlands Welcome for 
USA Proposals 


by HENK VOLTEN 


General Director, Nederlands Instituut van Registeraccountants 


Draft regulations issued last summer by the US Securities 
and Exchange Commission would require ‘footnote dis- 
closure’ by listed companies of ‘the current cost, at the end 
of the reporting period, of replacing inventories and pro- 


‘ductive capacity as well as the cost of sales and depreciation, 


depletion or amortization expense computed on the basis 
of replacement cost during the reporting period’. Replace- 
ment cost is defined by the SEC, for this purpose, as ‘the 
lowest amount that would have to be paid in the normal 


_course of business to obtain an asset of equivalent operating 


or productive capability’. 

The SEC has recognized that the draft rule would present 
many problems of implementation, and that costs of 
developing the required information may be significant. It 


‘is nevertheless not prepared, under current conditions, ‘to 


conclude that the basic accounting model needs to be 


‘changed to reflect replacement cost or other current value 


data in lieu of historical cost data in the financial state- 
ments’. 
An expressed aim of this proposed limited supplemental 


Accounting treatment of changing prices continued to be 
one of the professional highlights in 1975. Following 
important developments in the United Kingdom (notably 


' The Corporate Report, and the report of the Sandilands 


Committee); news came of similar steps taken by the 
Securities and Exchange Commission in the US, in the 
form of a ‘Notice of Proposed Amendments’. 

The NIVRA, as is well known,.traditionally has a strong 


‘preference for replacement cost data over general price 
level accounting in accounting for changing prices. In 


‘The full text of NIVRA comments to the SEC proposals is available 
from the Nederlands Instituut van Registeraccountants, PO Box 7984, 
Amsterdam ~ ror, - 
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introduced in the name of better budgetary control by the 
Congress itself. 

The next fiscal year will start on October 1st instead of 
July. 1st, 1976. Consequently, this year will contain a 
unique ‘transition quarter’, into which the administration 
appears determined to push some of its unwanted debts. 
In the words of The New York Times, ‘it will exist for 
ever as a free-floating financial object in space, part of no 
fiscal year’ — a most handy receptacle it would seem for any 
hard-pressed finance minister. 





disclosure of replacement costs is the presentation of data 
which reflect the impact of specific price changes on the 
firm. The SEC has not concluded that data reflecting 
historical costs in terms of general purchasing power units 
would not be useful, nor does it suggest that such data 
would not be valuable in analysing specific price changes. 
There is no present intention by the SEC to require 
presentation of data on a general purchasing power basis. 

In proposing to require replacement cost data, the SEC's 
basic objective is to give investors information about the 
current economics of business operations rather than the 
values of business assets. The disclosures proposed do not 
of themselves represent a ‘current value’ approach, 
although assets measured by current cost may be presumed 
to approximate more closely to current value than will 
historical cost data. 

The SEC proposals invited comment from ‘all interested 
persons’. Below we reproduce a response by the General 
Director of the Nederlands’ Instituut van Register- 
accountants. f 


comments submitted to the SEC, it has indicated strong 
support for the perspective from which the SEC proposals 
face inflation and changing prices. 

General purchasing power accounting cannot serve as a 
tool of management as it can only be applied retrospectively. 
It disregards that a single general index is not relevant to 
non-monetary assets of individual enterprises, which are 
subject to specific pricé changes. Finally, it contains its 
most debatable and dubious feature in the treatment of 
monetary items, especially if resulting (but fictitious) 
gains are shown. 

Replacement cost data, on the other hand, constitute a 
sound basis, to investors and other users of financial state- 
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ments alike, for assessing the economic earning power of 
a business, and meet internal needs for the proper manage- 
ment of resources. 

In requiring disclosure of the effects of specific price 
changes, the NIvRA points out, the SEC proposals are in 


‘line with an internationally developing trend. Recent 


examples include the revised EEC draft Fourth Directive, 


the UK Sandilands Report and proposals by the account- 
-ancy bodies of Australia, Germany and South Africa. 


Concise definition 


amount that would have to be paid in the normal course 
of business to obtain an asset of equivalent operating or 
productive capability’. The NIvRA feels that this definition 
of replacement cost is concise and will be understandable 
to the business community. In many instances the guide- 
lines are in accordance with practice in a number of 
companies in the Netherlands. 

Notable examples of what the Dutch profession welle 


. refers to as a sensible and businesslike approach are: 


(a) specific treatment of assets related to fixed term projeçts 
and of non-essential assets unrelated or no longer related 
to the normal production cycle of an enterprise; i 

(b) no catch-up adjustment of depreciation; 

(c) using the closing and current rate approach in translating 
foreign operations; and 

(d) equivalent outputs (operating or productive capability) as 
a possible approach in establishing the replacement cost of 
depreciable assets which are subject ‘to EES 
change: . 


The SEC proposals are certainly right in avoiding the 
common fallacy that the replacement cost concept aims at 
replacing assets by other identical assets. 

Rival claims of subjectivity versus objectivity have been 
a contentious point in comparisons of replacement cost 
accounting with a general purchasing power system. The 


NIvRA has pointed out that the dangers of subjectivity in . 


replacement cost accounting or general purchasing power 
are often overstated as much as the real problems in main- 
taining objectivity in historical cost or general purchasing 
power accounting aré underrated. 
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of the significance of the information — should fall within 
the scope of the audit report.. - 

It is the independent auditor’s role to let users of 
financial statements know whether in his opinion the 
policies and methods applied in preparing the statements 
were appropriate in the prevailing circumstances. The fact 
that, in the wording of the SEC proposals, ‘no simple rules 
can be devised that would cover the application of such 
concepts in all-situations which may arise’, implies that 


„different circumstances warrant the use of different 


methods. The selection of the-appropriate methods should 


be subjected to the judgement of the auditor 
The SEC proposals define replacement cost as ‘the lowest - 


The SEC proposals do not. require revised financial 
statements even on a supplemental basis, nor do they 
require specific disclosure of the effect on net income of 
applying replacement cost: methods. However, it would 
seem that such information (which consolidates net income 
on the basis of historical cost with the effects of changing 
prices) is necessary to provide the user of financial state- 
ments with a clear understanding. 

The information would not be hard to supply once the ` 
replacement cost data required by the proposed release - 
have been calculated. If footnote disclosures make the 
effects of changing prices implicit, why should they not ~ 
for the benefit of users — be made explicit? A comprehensive 
restatement, of net income would also be more in line with 
several international recommendations. 

Although it is questionable whether the maintenance of 


_ shareholders’ equity in purchasing power terms is an end 


Subjectivity refers to the matters which are subject to 


the exercise of judgement. Estimates and subjective judge- 
ments are inevitable elements of any accounting method. 
The market price of a commodity, the quoted price of a 
piece of equipment and the index of construction costs — 
all typical tools of replacement cost accounting — are less 


‘susceptible to subjective judgements’ than that associated 


with (among many other things) the estimated useful life 
of machinery, the degree of obsolescence of inventories 
and their net realizable value and he adequacy of pro- 
visions. 

The NIvRA suggests, therefore, that more publicity 
should be given to the fact that replacement cost data are 


' objectively verifiable to a substantial degree. 


The SEC specifically solicits comments on the relation 
between the audit report and the required disclosure of 
replacement cost data. The NIvRA’s position in this 
respect is that additional replacement cost data -in view 


in itself, this area' could be further explored: 


Accounts model 

By way of experiment, the following model has Beds 
developed within the NIvRA, to be applied -to financial 
statements based on replacement. cost: 


Net income on replacement cost basis a 


Add: excess of replacement cost over historical cost 
of goods sold in the reporting period GE 
holding gains’) b 


Net income on historical cost basis ° 


` Add: ‘unrealized holding gains’ of the > reporting 
period 


(e 


Increase of equity as recorded 


BS) 


Equity in prior year’s balance sheet ` ` f 


- Equity in current year’s units, 


according ‘to 
purchasing power SE gë 


D 
Increase rieeded to maintiin equity’ in purchasing ; 
power terms h 
Surplus/deficit z 
In employing this model to analyse the effects of specific 
price changes on an enterprise, the proportion which result 
from general changes in purchasing power and the propor- 
tion which ZS frorn the other factors would be roughly | 
indicated. 
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Do Management Incentive 
Schemes Improve Profitability? 


1 
d 


As companies seek ways of improving profit performance, 
many must ask whether giving bonus payments to managers 
would assist, or whether they would just add to costs with 
little contribution to profits. What evidence there is tends 
to suggest that a significant contributing factor to a com- 
pany’s success is the use of an incentive bonus plan for 
middle and top managers; such evidence is circumstantial 
rather than -direct, but it-is too prevalent to be ignored 
entirely. 


The usual basis for a management Boris scheme is 
that participants are rewarded in relation to the company’s 
profits. Usually there is a minimum level of profit for which 
no bonus payments are made; once this level has been 
reached, any additional profits are shared in part with the 
participants. 


Geared to performance 


Since his total remuneration is geared to the profit 
performance of the company that he works for, the in- 
. dividual manager will work harder and more effectively. 
Thus at the end of.the day the manager should have a 
higher income and the company higher profits than it ; would 
otherwise achieve. ` 


The evidence that incentive schemes increase profitability 
is stated in'an article by Mr John T. Bourke entitled 
‘Performance Bonus. Plans: Boon for Managers and 
Stockholders’ which appears in the November 1975 issue 
of Management Review. The evidence indicates that: 


(a) manufacturing companies which have'a bonus scheme 

. on average achieve a higher return on sales and inyest- 
ment than other companies; and 

(b) key managers in such companies enjoy a higher level of 

, remuneration than similar employees in other companies. 


The evidence is derived from the survey published in each 
- of the last 26 years by the American Management Associa- 
tion Executive Compensation Service which provides salary 
and bonus levels for: some 25 top management posts in 


several thousand companies. This data is related to the- 


profit performance of the companies and whether they 
have a bonus scheme or not. 


The data for 1974 for 556 bonus paying Gees and 
481 other companies in the durable goods manufacturing 
area demonstrates quite clearly that profitability is con- 
sistently higher for bonus- paying companies of all sizes; 
an interesting feature which the author does not comment 


on is the narrowing of the differential for the larger com- - 


panies, It can also be shown that, taking comparable posts 
in each size of company, those executives in bonus-paying: 
companies, while having a lower basic salary, achieved 
significantly higher total remuneration, irrespective of the 
size of company.. 


The benefits to companies and managers can be re- 
inforced by examining the basic data for 152. companies 
in the $ 50-$100 million sales group, split equally between 
bonus paying and non-bonus companies as follows: i 


Company Information Bonus paying Non-bonus 
Number of cómpanies 76 "6 


Average shareholder’s funds $27°5 million ` $26-0 million 

Average sales $716 million $739 million 

Average net profits $3-2 million $22 millior 

Return on shareholder's funds 11-8 percent’ 8-6 percent . 

Return on sales 4'5 percent 3:0 per cent 
Manager Information: T 

Total average salaries $450,300 $484,200 

Total average bonuses $138,600 _— 

$ 588,900 


Total average remuneration $484,200 


Chicken or egg? 


Do companies pay bonuses because they are more profitable, 
or are they more profitable because they pay bonuses? 
This would be difficult to prove one way or the other. 
Experience, however, indicates that there is a direct cause 
and effect relationship between the bonus’ scheme and 
company performance. 


A number of companies in a break-even or loss position 
have made a dramatic recovery following the introduction 
of an executive bonus plan. Others have improved already 
good performance by a similar action. 


Any plan drawn up must promote the achievement of 
the company’s objectives and be tailored to its specific 
needs. The relationship between divisional and corporate 
performance measurement and the criteria for evaluating 
and rewarding the individual must be clearly established 
and fully communicated to all of the participants. 


In particular, each manager should know what he can 
expect in the form of a bonus for achieving specific ob- 
jectives and periodically during the year he should be made 
aware of how his performance is matching up to those 
requirements. 
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Current Accounting 
Law and Practice 


by RoBerT WILLOTT, ACA. ' 


Sweet & Maxwell, £7. 


In the EEC, the application of the Fourth Directive when in- 


final form will ~ however elastic its final requirements become — 
result in a stricter uniformity of presentation, if not meaning, of 
accounts. Mr Robert Willott has for some time nursed. the ambi- 
tion of seeing a great deal more of the real company than he felt 
was disclosed in the general run of published reports; he 
suspected that there was, in fact, more common ground than 
appeared, and yearned for more uniformity in the style and 
. content of accounts. 


In one part of the preface’ to this new book he says: 


‘Tell the shareholders everything. Tell policy-holders every- 
thing. Tell depositors everything. Then with the aid of analysts, 
advisers and financial commentators, we stand a better chance of 
reducing the number of disasters.’ As those who have studied 
The Corporate Report will know, it is not altogether having 
everything in the annual report, but having it in an under- 
standable and consistent form that is vital. We cannot always 
leave the analysts to achieve our salvation: after all, there are 
other companies than listed companies, and the Companies 
` Acts apply to them all. 

` The book is, however, less controversial than its introduction, 
being a factual statement of the position existing in September 
1975. The first of its five sections je, ap alphabetical list of 
entries summarizing in each case the treatment prescribed by 
the relevant accounting standard, statute, accounting recom- 
mendation and case law. The next section deals with the relevant 
statutory provision (section of Act, extract from regulation or 
instrument, etc.) for each component of an accounting 
statement. The third section consists of similar extracts from 
cases of particular application, some drawn from tax cases, 
but all concerned with what the Courts at any rate call account- 
ing principles, though accountants might more readily recognize 
them as generally accepted principles or conventions. 

Section four deals with accounting standards issued by the 
ASSC, while the final section covers statements and standards 
otherwise observed in the UK, including the English Institute’s 
recommendations on accounting principles. Also to be found in 
this section are references to certain American FASB and APB 
statements and standards of the IASC, indicating those areas 
where there appear to be differences in attitude. 

The author refers to an area of concern in the strength of 
influence of the USA accounting profession in restricting some 
freedom of development in thinking in the UK, because of the 
greater and earlier advancement of research in America. The 
need for international harmonization is, in fact, probably more 
threatened by a European rigidity than by a conflict with 
American developments, bearing particularly in mind the 
common roots in law as well as in accounting of the two nations. 
It is nevertheless true that independence needs safeguarding, 
and Mr Willott is justified in asking that each country should 
continue its own researches and defend its own standards when 
it is convinced it has arrived at the right answers. 
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The Principles and Practice 
of Management l 
Third edition, edited by E. F., L. BrecH. 


Longman, £15. 5 
This is the third edition of this classic work, originally pub- 
lished in 1953 — the first two editions éach running to many 
impressions. f 

There are seven parts to this mammoth volume; the first, on 
‘Management in principle’ being covered (as author) by the 
editor who also shares the last part ‘Organizational planning and 
management development’. The other five functional parts, 
each written by specialists in their own field, cover marketing, 
manufacturing (including supply and technical development) 
personnel (human resources management), finance (including 
contrcl) and computer management. It is these two last parts, 
inevitably, that are of the greatest interest to accountants. 

The significant trends in management practice over the past 
decade have been captured in this edition, and consequently 
the beok should appeal to the new generation of managers whose 
competence, as they advance to higher levels of responsibility, 
will affect profoundly the economic state of the nation. 

This book, while retaining the fundamentals of concepts and 
framework stated in earlier editions, incorporates major changes 
in application and treatment. In spite of its high price, it is a 
valuable acquisition for the managerial section of any library, 
public or private. 


The Hambro Tax Guide 1975/76 


by A. S. SILKE and W, I. SINCLAIR >- 
Robert Yeatman, £395. 


Now in its fourth year, this well-produced volume has main- 
tained its reputation for simplicity of style, clarity of exposition 
and for being completely up-to-date. The current edition covers 
both Finance Acts of 1975, with a chapter on the basics of 
capital transfer tax and others on VAT (by Professor Wheatcroft) 
and on the tax aspects of life assurance (by M. S. Lipworth). 

Written by experts for non-specialists, a particular feature 
of the Guide is the way in which each aspect is dealt with in 
sections which are itemized in a comprehensive list of contents 
covering 12 pages — thus enabling comment on a particular 
problem to be easily located. ` ` . ' 

For the taxpayer who wishes to be better informed on the 
ramifications of current tax law, this is a book which he can 
read and understand; having absorbed the chapter on tax 
saving hints, he may well be able to save its cost many times 
over. 

While not intended for the tax specialist, it can be recom- 
mended; perhaps not as bedside reading, but as something into 
which he can dip from time to time when that knotty point 
arises, which — even momentarily — has escaped his memory. 


Accounting for Depreciable Assets 
by C. W. Lampen, cpa, PhD, D. L. Gersoru, cpa, and T. W. 
MCRAE, CPA. 


American Institute of Certified Public Accountants, 


Research 
Monograph. ; 


This is the first of a new series of accounting! research mono- 


graphs, and includes a reprint of the questionnaires used to 
collect information from two surveys made of different classes 
of users of eccounting or financial statements. 

Intended to stimulate thought and discussion, these mono- 
graphs draw widely upon accounting literature as well as upon 
the analysis of surveys and it is to be hoped that they will be the 
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basis of future conference themes and arguments. Most of the’ 


material is, perhaps naturally, of American origins, though a 
great deal bears the names of those respected for their thought- 
fulness and academic prowess in world accounting circles, ` 


It should be noted that this study has deliberately limited its’ 
scope to ignore the related problems of inflation accounting. ` 


Thus, the principles discussed here are those of depreciation 
and utilization only; not the replacement of true capital invest- 
ment nor the cost of machinery or other capital assets needed 
. to match competition and involving advancing technology, 
more economical use of labour, and so on. 
` The bibliography is formidable, but all research students of 
accounting theory and practice will wish to study the survey 
in, depth. The American Institute is to be ‘congratulated ‘on its 
enterprise. 


Models for Optimal Investment 


and Maintenance Decisions 
by BIRGER Rapp, 
Wiley, £13. 


This book looks at a model for optimizing decisions regarding 
investment, re-investment, maintenance and service-life. It is 
highly technical, ‘and assumes a knowledge of the differential 
and integral: calculus. 

‘It should prove useful and illuminating for the expert but is 
definitely not for the general readen ; 


Contemporary Business Environment: 
Readings in Financial Accounting 

edited by L. D. McCuLLeRs and R. P. van DANIKER. 

Melville Publishing/John Wiley, paperback, £320. 

This is a book intended for use as a reading link between the 
theoretical and practical aspects of accounting. Divided into 
four parts; respectively named ‘Environment of accounting’, 
‘Assets’, ‘Equities’ and ‘Special topics’ are over 40 articles bya 


‘diverse selection of SEN from management and accounting 
journals in the USA 





NEW BOOKS 


Unit Trusts, What every investor should know, by GE 
Gilchrist, viii+-111 ‘pp. 8X6. Woodhead-Faulkner, paperback 


£195. 

tINSTITUTIONAL INVESTMENT, 6 volumes, by J. G. Day and A. T. 
Jamieson 8x6. Institute of Actuaries and the Faculty of 
Actuaries, £12. 

ACCOUNTING FOR THE Cost OF INTEREST, by Robert N. Anthony, 

í xi+ 133 pp. 9 X 6}. Lexington/D. C. Heath Ltd, £575. , 

` Diop Inventores, by Frederick Staples, CPA, ii+48 -+-appendices. 
The Counting House Publishing Co, Thiensville, $3.95. 

Pinson ON REVENUE Law, Ninth edition, A Barry Pinson and 
Jobn: Gatdiner. lxiii+-640 pp. Sweet & Maxwell, £12'50 
paperback £8. 

THE Sex DISCRIMINATION Act, by Michael Nash, 46 pp. 12X8. 
Institute of Personnel Management, £2. 

CHALMERS Marine Insurance ACT 1906, eighth edition, Së E.R. 
‘Hardy Ivamy, xxxvi+253 pp.--index. Butterworth, £9°8 Oo. | 

Property VALUATIONS TABLES, thirty-fourth edition, by J. J. 
Rose, 648 pp. 84x 5. The Freeland Press Ltd, £12-50. 

{DEALING ON THE LONDON’ METAL EXCHANGE AND COMMODITY 
Markets, 116 pp. 84x6. M. C. Brackenbury & Co, £7'50. 

` THE PRINCIPLES AND PRACTICE OF MANAGEMENT, third edition, 

edited by E. F. L. Brech. 1,080 pp. 10 x 74. Longmans, £15. 


These books (except t) may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCaR 1JJ. Amounts quoted 
are the net cover prices; sop should be added for packing and postage. 
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To assemble a cross-section of opinions op modern problems 
affecting the accountancy profession — including whether it is 
a profession — is an exciting task for its editors, and a rewarding 
one when the finished book is produced. There are some parti- 
cularly interesting features, especially on the topics of what 
the reader requires from accounting reports and the proper 


_ conduct of annual meetings. 


Written between 1971 and 1973, the material nevertheless 
remains contemporary. What will be more to be regretted is 
that in 1985 it may still largely remain so unless we all move 
forward and unless we truly desire to be both ethical SE 
practical. Accountancy is part-art, part-science -perhaps; 
aims to be a professional activity, but it is in fact also — and 
perhaps mainly — a machinery of recording without which the 
presentation of information in a form which may involve us in a 
philosophy and the formulation of professional standards is 
impossible. 

T'he selection is not the: only one which could have been made, 
and is drawn exclusively from American sources; but it should 
serve its purpase well. i 


Redundancy in Western Europe 
by RoGER HARRISON. l 
Institute of Personnel Management, Ze, 


This information report covers the subject of redundancy in 
Western. Europe, embracing specially the nine Common, Market 
countries and also Sweden, with more general references to 
Austria, Finland, Norway, Spain and Switzerland. It examines 
the general labour market situation, State intervention in. the 
labour market, redundancy provisions, unemployment benefits, 
provision for early retirement, and retention of pension rights. 
All countries surveyed have experienced a drastic reduction. 
in the proportion of the civilian labour force engaged in agri- 
culture and rapid expansion of the service industries, with a 
decline, in most countries, of certain traditional industries, 
particularly railways, coal,'iron and steel, textiles and leather. 
Migration of labour has played a major role in the labour market 
of every West European country, and the EEC Statesand Sweden ` 
all show marked similarities in that an employer proposing 
redundancies is normally obliged to notify the State and to 
consult employees’ representatives on the criteria for selection. 
The book is a useful guide to the general employment situa- 
tion in Western. Europe and to redundancy provisions in the 
ten countries studied in detail. A: short list of recommended 
further reading, compiled with the busy EE manager in 
mind, concludes the book. 


Introduction to Financial Accounting 
by Levis D. MCCuLLERS and RELMOND P. VAN DANIKER. 
Melville Publishing/John Wiley, £6-20. l 

This book, written by two members of the Department of 


` Accounting at the University of Kentucky, is intended as an 


- 


introduction for those seeking an accounting degree or who: 
are taking it as a subsidiary subject only. 

It covers much the same area as most such books, with ‘the 
advantage of points for tutors who are using the book in class 
work. Apart from the chapters dealing with individual areas of 
accounting, there is a valuable chapter on ‘Sources of Account- 
ing Principles and Contemporary Issues’ as well as one on the ~ 
analysis of accounting ratios and the ‘validity of figures in 
accounting statements as representing financial positions. | 

With copious examples and exercises, this is an eminently 
practical work, but with an emphasis on the conception of an 
ultimate purpose — ie, a meaningful presentation — which is 
perhaps less common among the many such texts available to 
students and tutcrs. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) arə charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest § mm (1 in.==2-5cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN-. 


SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES ‘ 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10,30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns, 


Con- 


Linage Basle cessional 
ALL HEADINGS except b 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including, Training Contracts Required) 
Minimum covering 5 lines £2:70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum Zem single column) 


FULLY-DISPLAYED 
Alt headings: 

per single-column cm 
(minimum 5cm single column) 


£3-16 
63p 


£2:10 
42p 


£1-80 
36p 


£4-20 £2:80 


£4-80 £3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each Insertion. Box 
numbers ara not transferable and cannot be repeated 


~ at a later date, 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Geo & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications ofthe Sex Discrimination Act, 29th December, 1975. 
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APPOINTMENTS 





P.E. 2 FINALISTS to £3,850 


Taxation. Choice of personal-company or both (or International tax} with Major 
City firms. Salaries of up to £4,500 on qualification. 

Audit. Limited vacancies with international firms (pass or fail) but excellent choice 
of medium-sized firms (over 100 staff). 


Accountancy/Taxation. Medium-sized Holborn firm seeks PE2 finalists/newly 
qualified to work 50 per cent on personal tax, 60 per cent on accountancy/audit, 


PERSONAL TAX SEMIS £3,000—£4,500 


Tremendous ranga of vacancies for candidates with some professional, Bank or 
Inland Revenue experience, including Liverpool Street, Fenchurch Street, Cheapside, 
Euston, Waterloo, Baker Street, Victoria, Cannon Street, Finchley Road, 


PERSONAL/TRY COMPANY £4,500 


City. National firm with excellent tax connections and dynamic young tax partner 
will train bright personal tax specialist to gradually acquire a mixed portfolio. 


PERSONAL TAX SENIORS  £4,250—£5,250 


Candidates who have covered virtually every aspect of personal tax are raquired for: 
Waterloo Bridge. Medium firm (200 staff) Above-average intelligence. £4,000+ 


Finsbury, Medium large firms (250 to 400 staff). £4,500 
Moorgate. Prestige, medium-sized firm with high professional standards. £4,500 
Liverpool Street. Medium firm specialising In Lloyd's underwriters. ` £4,250 
St Pauls. Major International firm (over 100 staff), £4,900 
Mayfair. Medium firm specialising in tax planning and investment mensgament for 
wealthy personal clients (including landed aristocracy). £5,000 
Euston, Major national firm. Opportunity of company. _ £4,500 
- Piccadilly. Medium firm with clients in entertainment. £4,500 
PERSONAL TAX MANAGERS to £6,000 
Euston. Small friendly firm (70 staff). to £6,000 
Piccadilly. Small expanding firm (40 staff). £5,750 
Mayfair. Medium firm specialising in investment management. £6,000+- 
Farringdon. Personal tax supervisor, mixed company/department. £5,250 


PERSONAL TAX MANAGER £7,000 


West End. Exceptional opportunity for A.T.1.1. Probably in thirties to take sole control 
of department with substantial legal and theatrical clientele, interview new clisnts, 
handie staff training. 


COMPANY TAX £4,500—£7,500 


Tax Seniors. Major firms: Cheapside, Euston, Moorgate, Liverpoo! Street, Baker 


Street, A.C.A./AT.LL preferred, £4,500+ 
Waterloo Bridge. Medium firm, some personal. £5,000 
St Pancras. Medium firm — company/personal., £4,500 
Regents Park. To sat up new company tax department. c. £5,000 
London Wall. Assistant Company Tax Manager. £5,750 
` City International Service. Group £5,000 
Moorgate. Large firm, Outstanding chance for young A.C.A. £6,000 
City. Tax Manager. International firm. £7,500 


TAX CONSULTANT £7,500+ 


Vacancy for specialist with first-class academie background In consultancy depart- 
ment of major City firm. Consultancy experience not essential. Similar opening with 
. private company specialising in taxation and financial services. 


TAX PARTNERSHIPS to £7,000 
Holborn, Newly/recently qualified for mixed tax department. £4,600 
Mayfair, Newly/recently qualified, mainly personal. £4,500 
Holborn. To advise audit staff on complex company problems. £6,500. 


Holborn. Young A.C.A. to manage combined company/personal department for 
national firm (150 staff). j See 


Berkshire. Tax partner for multi-branch provincial practice. 
GROUP TAX MANAGERS £7,500-£12,000 


Moorgate. Major industrial company seeks 2 tax spectallsts to report to the - 
financial controller, work Jointly on U.K, and international tax and advise on tax - 


savings, Similar executive openings: Fenchurch Street, West End, Birmingham and 


Sheffield, 
TAX TEMPS £80-£125 p.w, 


Bookings now and April 1976.- 


ARTICLES/TRANSFERS `. to £3,000 


As the leading private introductory service we welcome inquiries from parents, school 
leavers, graduates, principals and students seeking a training contract for valid 
reasons, Despite unemployment we claim 100 per cent success in placing U.K. 
educated students. We handle all formalities. 

to £3,150 


P.E. 1 FINALISTS 


We recently placed an ‘A’ level candidate awaiting results of P.E. 1 at £3,150. So life's 
not so hard If you failed and we would like to hear from you if you passed. Openings 
London and Home Counties. 


P.A. PARTNER 


West End. Senior partner seeks young CA. 2 years’ post-qualified, on special work 
and one-off assignments. 


Charing Cross. Multi-branch firm with a relaxed professional office seek A.C.A. 
3 years’ post-qualified preferably with big firm experience. 


TRUST ACCOUNTS £3,000—£5,500 


2 vacancies for suparvisors with international firms. Semi-seniors at London Bridge, 
Barbican, London Wall, Mayfair, Marylebone. 
£5,500 


AUDIT MANAGER 


City. Unusual opportunity for C.A. with 2~3 years’ good post-qualification experi- 
ence to join a national firm at senior level, 


CANADA 


Limited openings for young CAS with first-class exam record and eer in 
Montreal, Toronto, Calgary, Edmonton. 
R.10,000 


CAPETOWN-—JOHANNESBURG 


We are currently recruiting newly qualifieds for several international firms. Other 
African vacancies include Kenya, Zambia, Botswana, Uganda, Nigeria, Ghana. 


PARTNERSHIPS — KENT £5,000+ 


3 Excellent openings: (1) Tonbridge. Head Office of London firm recently 
decentralised; (2) Medway. Small expanding firm; (3) East Kent. New Office of 


London firm. 
PARTNER — BERKS/BUCKS £5,500 


Dynamically expanding multi-branch firm with connections in Cyprus, Switzerland, 
Benelux, seek young C.A. with excellent personality, 


CROYDON - P.A. 


Branch office of established London firm. seeks CA. as personal assistant to 


resident partner, 
ROMFORD — P.A. £4,000 


Newly qualified as P.A. to partner in large suburban. practice. Similar openings 


Ilford, Chelmsford, 
TAX — BIRMINGHAM to £5,000 


National firm seek assistant consultant to advise mainly on personal but some 
company tax essential, The candidate will also handle his own portfolio. Also open- 
ings for company and Personal tax assistants in City centre. 


LEICESTER £3,000—£5,000 
2 openings for audit managers with international firms. Also P.E. 2 finalists for audit 
and taxation. 

TAX — HOME COUNTIES. to £6,000 
CROYDON Parsonal tax manager, London firm £6,000 
CROYDON Company/Personal tax senior, London firm £4,600 
BRIGHTON Personal tax senior to £4,000 
WINDSOR Multi-branch firm, personal or company . £4,500 
READING Personal tax assistant for tax department of London firm £3,500 
CAMBRIDGE Tax senior. National firm. 7 £4,000 
CAMBRIDGE Assistant manager trusts £4,500 
FINCHLEY Personal and company tax assistants, London firm £4,000 
STEVENAGE Parsonal and company tax assistants { £4,500 
WOKING Personal tax, London firm £3,500 


TEMPING 1S TEMPTING 


P.E. 2 finalists awaiting results are particularly in demand for assignments in London, 
Bristol, and the Home Counties, Also four weeks in Southern Ireland, all expenses 
pald. 


i 
in the first Instance please telephone Mark Pembroke F.C.A., Oliver Hart A.C.A., A. M. Pembroke or write (quoting homa telephone number) 


Pembroke. 


191 CORPORATION ST - BIRMINGHAM A 
TEI FPHONE «991-928 RR12 


76 CHEAPSIDE - LONDON EC? — 
TELEPHONE - 01-236 0011 


Pombhrake 
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accountancy The biggest and best 
personnel 


GREATER LONDON 


IMMEDIATE PARTNERSHIP NW, LONDON 
Our clients, an expansion-minded and profitable NW. London 
practice, have an immediate partnership opening for an energetic 
and enthusiastic A.C.A. with sound post-qualification- experience. 
Only candidates with considerable drive and ambition, capable of 
achieving a five-figure income within the short term, need apply. 
Initial salary £5,000-£6,000+-. Ae applications, in strictest con- 
fidence, quoting reference DRW 4 


P.A. TO PARTNER CROYDON 
EXCEPTIONAL PROSPECTS £5,000 
A Croydon Office is being established by a well-known mid/large 
City C.A.s. An exceptional opening therefore exists for a young, 
qualified accountant -to assist the resident partner in establishing 
and expanding the office. Partnership progress is geared very closely 
to this i ik 

ILFO! to £5,000 
Manaring clerk sought by expansion-minded substantial practice. 


MANAGER ~- VIEW TO PARTNERSHIP £5,000-- 
Medium Holborn practice with a vigorous programme of expansion 
seek a C.A. with managerial experience now wanting to make a full 
partnership contribution to a forward-thinking firm. 


PE I FINALISTS 
Out of articles candidates with sound practical experience can obtain 
a programme of interviews whatever the exam record, 


‘PE O FINALISTS to £3,750 
Resitting 1976. Agreed study leave and courses are offered by 
several large and internationa firms, should a resit or referral be 
necessary. 


DIVISIONAL CONTROLLER - £5,000 BUCKS 
This interesting new position involves financial investigation and 
overseeing responsibility in divisions of a manufacturing company. 
Although n.n.q., the successful applicant will be required to work 
by personally reporting to senior management on all aspects of the 
financial services. 


TAXATION ASSISTANT -~ £3,000-£4,000 BEACONSFIELD 


Small, expanding firm requires an experienced taxation accountant: 


for Personal and Company Tax. This vacancy, suitable either for a 


full- or part time applicant, has considerable prospects and flexibility 


for advancement in the field. 


GROUP ACCOUNTANT EPSOM 
Company with diverse leisure and property interests require ex- 
perienced person with professional background. Prepare manage- 
ment and financial accounts at Group level; 
munication essential. Salary £4,000. Age 3 30-40. 
CHIEF ACCOUNTANT SW. LONDON 
Division of major electrical group require ambitious qualified/ 
finalist A.C.C.A, to develop financial, management and costing 
systems under -F.D. £4,500 for self-starter to take charge of 
department. b 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


to £3,000 


management com- ` 


Nationwide Service 
for all Accountants 


THE PROVINCES 


TAX CONSULTANCY £5,000+ - BIRMINGHAM 
An exceptional tax opportunity has arisen with a substantial 
national firm. The successful applicant is likely to be an A.C.A. 
and/or A.T.LI. with at least 4-5 years’ experience. Excellent career 
prospects. 


TAXATION STOKE-ON-TRENT 
A recently qualified A.C.A. wishing to specialise in all aspects of 
taxation is offered an opportunity to join an expanding Stoke 
practice and initially to work with the Tax Partner. 


AUDIT MANAGER - £4,000 LEICESTER 
Excellent opening for an A.C.A. to take charge of a small audit 
team specialising in Public Companies. For someone with the 
appropriate experience it will offer early responsibilities and 
widening scope. 


NEWLY QUALIFIED -- £3,300 LEICESTER 
A positive career move now could widen your experience and give 
you early responsibilities in an international firm of CA, Vacan- 
cies exist for people with good audit or tax experience. 


DIVISIONAL ACCOUNTANT - £4,000-+Car BRISTOL 
A chance for a young A.C.A ./A.C.C.A. to join a pro essive grou 
at a senior level as the accountant for one of 11 divisions. Full 


` training will be given to equip you for a very demanding position. 


SENIOR TAX — £6,000-+ Car BRISTOL 
An opportunity for a tax specialist to exploit their experience of 
company and personal taxation and company investigations within 
a very interesting consultancy/general practice. 


SENIOR FINANCIAL ACCOUNTANT - c. £5,000 

MANCHESTER 
Progressive service industrial division of an international group 
seeks to recruit a dynamic C.A. with industrial experience to take 
charge of their financial accounting department. 


PA, TO FINANCIAL DIRECTOR ec. £4,500 N. MANCHESTER 
Chemical manufacturing company seeks a qualified accountant 
with industrial experience to help computerise the accounts and 
supervise the staff in addition to the normal accounting duties. 


INTERNAL AUDIT £4,000+ CAR LEEDS 
Accountant (25-40) n.n.q. prepared to travel extensively through- 
out North-East is required by International Engineering Group. 
Candidates should be able to communicate at ‘Board and ‘Shop . 
floor’ level and must have good D.P. experience. 


GROUP TAXATION ACCOUNTANT £ NEG. SHEFFIELD 
Large engineering group requires young A.C.A. with at least 18 
months’ post-qualified experience of Company Tax. He will be 
responsible to Financial Controller for tax computation, tax 
planning, advising management, etc. Excellent career prospects, 


Ś 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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ACCOUNTANCY TASK FORCE LTD 
21 GOPTHALL AVENUE, LONDON EG2R 7BN 


01-628 7931 PERMANENT PLACEMENT) 


01-628 7934 TEMPORARY ASSIGNMENTS 
BEEN 
FOR JOBS BELOW CONTACT ABOVE 


i 
f 
ft 
DH 


OVERSEAS. — Bermuda, First-class 
opportunity for a chartered accountant 
to join the Bermuda office of a well- 
known firm of accountants, Commenc- 
ing salary equivalent to about £8,000 
p.a. and a quick partnership is en- 
visaged for the right man. - Ref. LIG. 
OVERSEAS. - South Africa. 
Johannesburg and Cape Town. We 
bave vacancies with firms of account 
ants in these locations. Salaries are in 
range of R10,000+ and there are paid 
passages for applicant and family, 
settling-in allowance and termination 
bonuses. - Ref. LIG. . R 
OVERSEAS. - Africa. Vacancies in 
Malawi, Zambia, Bostwana, Tanzania, 
Uganda and Ghana, These vacancies 
are with a well-known firm of ac- 
countants. - Ref. 966. 
OVERSEAS. - Australia. Vacancies in 
Sydney, Melbourne, and both for 
ualified accountants with a first-class 


SH of chartered accountants, — Ref, ' 
OVERSEAS, — Jamaica. Applications i 


invited from qualified persons, 30 years 
plus, for tax work with a firm of 
accountants. ~ Ref. 965. 

OVERSEAS. - Turkey. Senior Audit 
post for a qualified accountant for 
someone with three years’ experience in 
a professional office. — Ref. 965. 
OVERSEAS. — New Zealand, Vacan- 
cies for Audit Seniors. — Ref. 965, 
OVERSEAS. - Iran. Engineering 
company acting as agents installing 
heavy equipment at Tehran require a 
qualified certified accountant, age 
immaterial, for a two-year initial 
contract with renewal opportunity if 
desired. After one year, paid passages 
back for three weeks to UK. Good 


local holidays. Most of the work is 
carried out for oil companies. Although 
single applicants are preferred married 
couples will be acceptable. — Ref, 967, 


TAXATION. - Croydon. Tax Senior. 
Good opportunity for an experienced 
personal tax senior, c. £4,000. ~ Ref. 


TAXATION. - Middlesex. c, £5,500. 
A good opportunity with a large 
industrial company to deal with cor- 
poration tax and subsidiary company 
tax planning. — Ref. 3690. 

TAXATION, - London EC2. c. £6,500, 


rar personal or company tax. — Ref, ` 


TAXATION. - London EC4, Per- 
sonal Tax Senior. Qualifications not 
essential. Aged 24-35. For a firm of 
chartered accountants. Salary £4,000 +. 
— Ref. 3688. 
TAXATION. — London EC4, Cor- 
poration Tax Senior. £4,000+, Age 
preferred 23-35 and qualifications are 
not essential as experience is all 
important. — Ref. 3687. 
TAXATION. — Tax Manager. £6,000- 
£9,000 p.a. A large commercial com- 
pany seeks a Tax Manager located in 
the City. Age preferred 25-35 and 
applicants should be qualified or ex- 
Inspector ‘of Taxes. At least three 
years’ specialist corporation tax ex- 
perience is necessary and the job will 
involve group and international taxa- 
tion responsibilities. — Ref. 3686. 
TAXATION. - London WC2, 
Manager. A senior man is required to 
deal with 70% personal tax and 30% 
company tax. This job would suit a 
senior assistant now looking for 
romotion, — Ref. 3684. 

‘AXATION. - London WC2. Per- 
sonal Tax. £4,500 p.a. For a medium- 
sized firm of accountants, — Ref. 3684, 


TAXATION. ~ Taxation Specialist. 
c. £7,000 p.a. This job is with a mer- 
chant bank" who wish to appoint a 
taxation specialist to deal with taxation 
and statutory accounts. He will be 
expected to make a major contribution 
to the formulation of the group's 
taxation strategy, Chartered account- 
ants are preferred aged about 20. The 
Starting salary will not be a limiting 
factor, House purchase facilites are 
available. ~ Ref. 3609. 


TAXATION, = London EC2. Per- 


sonal Tax. This is a good opportunity 


to act as Assistant to the Manager of E 


the Personal Tax Department, The 
salary will be in the region of £3,500/ 
£4,000 p.a. and someone with 4-5 
years’ experience is preferred, possibly 
ex-Revenue, The job will provide 
excellent experience with increasing 
responsibility when aptitude makes 
this possible. ~ Ref. 3611, 

TAXATION, — Oxfordsnire. Personal 
Tax Assistant. Salary up to £3,500 


p.a. For a firm of chartered account, ` 


ants, ~ Ref, 3683, 

TAXATION, - Croydon. Personal 
Tax Senior, For a firm of chartered 
accountants, c. £3,000, — Rer 3681, 
TAXATION, ~ Tax Adviser, This is a 
job paying a salary of £6,500-+-car and 
involves the examination of computa- 
tions as prepared by the company’s 
auditors. Applications preferred from 
those with experience in industry but 
applications from the profession will 
also be considered, ~ Ref, 3680, 
TAXATION. ~ Southampton, Per» 
sonal and company tax with a firm of 
chartered accountants. Salary £4,000- 
£4,500 pa, More will be paid for the 
specially suitable applicants, Not 
essentially qualified as experience is the 
main factor, ~ Ref. 3677,, 
TAXATION. — London EC3. Senior. 
Company tax applicants required and 
the salary will be up to £6,500 pa, 
International firm of chartered aca 
countants, ~ Ref. 3626, 

TAXATION, ~ Tax Manager. London 
WCl. e` £6,000 pa. A chartered 
accountant possibly with a law degree 
is required for a medium-sized firm of 
accountants where there will be an 
opportunity for a partnership within 
the next 5 years, There will be a bias 
towards corporate tax but the oppor. 
tunity will be available to deal with 
personal tax and trust work, This is an 
exceptional oapporturity with good 
prospects, ~ Ref, 3620, 


INDUSTRY. - Belfast. Commercial 
Manager at a salary of around £7,000 
p.a, Jt is essential that applicants have 
experience of lime-stone quarrying, A 
gar will be provided, — Ref, 8864, 
COMMERCE, ~ Accountant, £4,000 
p.a. With one of the large oil compan- 
jeg, ~ Ref, 8863, . 

MERCE, ~ Analytical Azcount- 
ant, A.C.M.A. preferred but good ex- 
perience will substitute for qualifica- 
tions, Oil company. £4,500 pa, ~ 
Ref, 8862, 
COMMERCE. - London. Systems 
Co-ordinator. To create and exploit a 
digital data base, Salary £4,250 p.a. — 
Ref, 8862. 


COMMERCE. ~ London. Manage- 
ment Training. e. £8,000 p.a. ~ Ref. 


COMMERCE: — London, Account- 
ant. Unqualified. For a transport 
company. £3,500-£4,000, — Ref, 8859. 
COMMERCE, ~ Herts. Project Ac- 
countant, £7,000 p.a. plus car. ~ Ref. 


COMMERCE, -~ Internal Audit, 
£4,250-+-car. ~ Ref, B856. 


After 7.30 p.m. or Weekends ring Eastbourne 764128, 


Accountancy Task Force (Scotland), 
45 Renfield Street. Glasgow., Tel. 041-221 3312 
Accountancy Task Force (Midlands) 
65 New Street, Birmingham. Tel. 821-643 5242 
` Accountancy Task’ Force (Reading) 
` 8 Queen Victoria Street, Reading. Tel. 0734 470793 





=, 


Up and down the City Road, 

in and out the Eagle, 

That's the way the money goes — 
Pop goes the weasel! 


Half a pound of tuppenny rice, 
A pennyworth of treacle, 

Mix them up and make it nice ~ 
Pop goes the weasel! 


We need a few more 


characters 
for City Road! 


You might call the verses above The Song of the 
Improvident Hatter, a character whose devotion to music 
hall (The Eagle) obliged him to pawn (‘pop’) his tools 
(one of which was called a ‘weasel’) to maintain cash 


flow. 


A century later, men of character are still drawn to 
London's City Road, including the rather more exemplary 


characters who work for us! 


For — as we're sure our other offices will not mind us 
mentioning — we are moving our London office from 
Moorgate to larger premises in City Road. We need more 
space for even more characters than we have al 


Perhaps you could be one of them. 


If you are, we'll give you full support in all your efforts 
to get ahead - to supervising senior, to manager, to partner, 


perhaps. 


‘With ample opportunity to specialise. In addition to our 
audit groups, we have divisions for small audits, 
insolvencies, computer auditing, taxation, investigations 
and management advisory services. 


And with a carefully considered post-qualification training 
programme. In-house in all our offices and at Kiddington 
Hall, Oxfordshire. Outside courses, seminars and lectures. 
All correlated to your work So that we always know how 


well you are progressing. 


So let's have a mutual exchange of references. 
Character references. Ours jor yours. Send a brief 


résumé of your career to: 
John Cucksey FCA 

186 City Road 

London EC1V 2NU 





Offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and 
Manchester. Internationally -as 
Lasser, Robson Rhodes & Dunwoody 


—in most of the world’s trading centres. 


MOY 1976 
ROBSON RHODES SE ees, 











243 Recent Street, London W1. 


.WRITE NOW! 


LAD ALLUUINLAINI, COULUALY JLU s LOR, Akkuen "rä ari 


» lopcare 


A a y DExecutive Limited 


PERSONAL TAX 


We are now in our tenth year of advising 
and helping tax staff. Therefore, if you 
are contemplating a change of job in the 
field of taxation it is in your own interest 
to contact TOPCARE. We will ensure 
that you make a change for the better 
and introduce you to clients who have 


exactly the right position for you. We 


have more vacancies on our register 
than ever before for those with experi- 
ence of Personal Taxation who are 
seeking a progressive post with a good 
starting salary, So CALL, RING OR 


TAX ASSISTANT, EC2 £4.000+- 
Suitable for ex-Tax Officer or Tax 


Officer (Higher Grade) with some 


professional office experience. 


TAX SENIOR, EC4 c. £4,500 
Medium/large firm, Excellent prospects 
for ambitious young Tax Assistant. 


TAX SENIOR, WC e. £5,500 
Our clients have a well-organised and 
expanding Personal Tax Department. 


TAX SENIOR, W1 £4,500-++- 
Small Department with very good 
personal tax cases, 


A.T.LL, EC2 £5,000-+- 
Large City firm offers excellent future 


. prospects to someone with this very 


worth-while qualification. 


TAX ASSISTANTS, SHEFFIELD 
£2,500-£3.000 


. Several of our clients in this area are 


seeking keen young Assistants for their 
Tax Departments. 


TAX SENIOR, CAMBRIDGE - 

; c. £4,000 
Small/medium-sized firm wish to engage 
someone, preferably A.T. LL with pro- 
fessional office experience. 


TAX SENIOR, BRIGHTON c. £3,000 
This is a medium-sized firm'who, due to 
expansion, require a further Tax Senior. 


TAX SENIOR, READING e. £3,000 
Local office of London-based firm offer 
an interesting’ post to someone with taxa- 
tion experience. 





Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 - 


COMPANY TAX‘ 


TAX MANAGER, EC2 £6,500+- 
Taxation Department of International 
Group seeks qualified A.C.A. or ex- 
Inspector of Taxes with first-class 
Company Tax experience. 


TAX SENIOR, EC4 c. £5,000 
Preferably AT LI but good previous 
experience is of prime importance. 


TAX MANAGER, EC2 
Medium-sized firm, excellent experience 
for someone seeking progression. 


TAX SENIOR, EC3 £5,500-£6,000 
Excellent experience will be gained by 
joining this prestige International firm, 


NEWLY QUALIFIED £4,000-+ 
Many of our clients are szeking recently 
qualified A.C.A.s wishing to specialise 
in taxation. 


PROSPECTIVE PARTNER, WC1 

£5,000-£6,000 
Initially to manage Cornpany/Personal 
Tax Department but with definite 
partnership prospects. 


PARTNERSHIP PROSPECTS, 
NOTTINGHAM c. £4,250 
Young A.C.A. with gocd all-round tax 
knowledge to manage Tax Department. 
Definite prospects of partnership. 


TAX SENIOR, BRISTOL e. £3,500 
Medium-sized firm seeks qualified per- 
son wishing to specialise; 


TRUST STAFF | 


TRUST ASSISTANT, SW1  £3,250-- 
Small, friendly firm seeks person to deal 
with trust book-keeping and accounts, 


TRUST ASSISTANT, EC c. £3,500 - 


International firm requires an experi- 
enced Trust Assistant for their sub- 
stantial Trust Department. 


PROVINCIAL VACANCIES 


e. £6,000 . 


AUDIT 


ASSISTANT AUDIT MANAGER, 
EC4 £4, 
Substantial firm requires qualified young 
person to undertake a very varied post. 
Must be prepared to travel. 


P.A. TO MANAGER c. £4,500 
Suitable for recently qualified A.C.A. 
who is seeking advancement. Medium- 
sized firm, 


SENIOR, W1 £4,500--£5,000 
Recently . qualified A.C.A. is required 
by medium-sized firm. Should have 
experience of computer auditing. 


SENIOR, WC1 ` c. £4,000 
Qualified Assistant for rapidly expand- 
ing frm. Good auditing experience. 


H 


SEMI-SENIOR, WC2 
Small but well-established firm offers a 
wide variety of work to partly qualified 
young person. 


SENIOR, COLCHESTER 
£3,000-£3,500 


Our clients are a small/medium firm who 
need an experienced Audit Senior. Not 
necessarily qualified. 


SENIOR, LEICESTER e, £3,000 
An International firm requires someone 
with all-round professional office ex- 
perience. 


SENIOR, BRISTOL e. £3,000 
Suitable for finalist seeking to gain 
additional experience. 


AUDIT MANAGER, 
SOUTHAMPTON . ` e £4,000 
Qualified Manager is required by this 
medium-sized practice. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


01-937 9521 


COMPUTER AUDIT SUPERVISOR c. £5,000 ` 


A.C.A, with PQE of computer auditing, Excellent career/partnership prospects. 
ASSISTANT TO MANAGER i £4,500 
A.C.AJA.C.C.A,, to age 28, Responsible auditing in a medium-size firm, 
P.A. TO PARTNER £4,900 
Young, qualified accountant, medium-large firm, modern auditing procedures, 
GENERAL PRACTICE MANAGER £4,500 
Small, friendly West End firm, qualified or unqualified experienced. 
SEMI-SENIORS c. £3,000 
Two successful Part I Finalists for first-rate West End practice, 
P.E.2 FINALIST ` ` £4,000 
Medium-size City firm, offering immediate responsibility and rapid advance. 
` P.E.2? FINALISTS to £4,500 
Excellent, fair, or foul exam records -we can always help or advise. 
SPECIALISATION: TRUST/INSOLVENCY/TAX/MANAGEMENT 
CONSULTANCY £AAE 
We have openings (to train or change).in all the above fields. 


IRAN ZE te £8,000 
A.C.C.A. only specified, for commercial post. Age 26—40. Preferably single. Other 
overseas posts in MIDDLE EAST, AFRICA, SOUTH AFRICA, AUSTRALASIA, THE 
INDIES, , 


SUPERVISOR/MANAGER CROYDON 
£4,000-£5,000 in organised compact office. General practice, 
COMPUTER AUDIT 

Could: be London-based. Supervisor £5,000. Manager £6,500, 
A.C.AJA.C.C.A. NEWCASTLE 
Newly/recently qualified man for audit department of international firm, 
SENIOR BRISTOL 
Recencly qualified accountant for small, prosperous practice. Poss. Finalist. 
AUDIT SUPERVISOR p SURREY 
Guildford-based; some travel. Also Senior vacancy, Woking-based. í 
AUDIT MANAGER GLASGOW 
Experienced in public company audits and able to cope with company taxation. 
AUDIT MANAGER , BOURNEMOUTH 
P.A. to Partner in running busy, expanding practice. 

FINANCIAL CONTROLLER KINGSTON UPON THAMES 
Age 29-40. Publishing company. Company Secretary duties involved. c. £4,500, 


Write or telephone for details of many other London, Overseas, and Provincial 
opportunities, 


BIRMINGHAM 


GDC - KENSINGTON - 01-937 9521 





. £5,500 

Trust Supervisor 
City 

- A position exists for a trust supervisor with the minimum of 6 years in the 
trust feld, co deal wich all matters of trust administration, preparacion of 
trust accounts and trust taxation as well as supervising a staff of 6 people. 
The successful applicant will be responsible for the progress of all the work 
in a section and must therefore have had experience of controlling staff. 
Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession. 168 Finchley Road, London NW3 6HP. 
Telephone 01794 0202. 
Many other unadvertised vacancies available In London and 


throughout the U.K. 
Clients’ inquiries welcomed -= all advertising is FREE. 


EAST ANGLIAN 
CHARTERED ACCOUNTANTS 
require 


` QUALIFIED CHARTERED ACCOUNTANT 


To act as Manager of rapidly expanding Audit Department of a 
National Firm using current techniques. Aged 27~30. Must have 
recent audit managerial experience. Previous experience with a 
Provincial Practice would be helpful. Initiative and ability will be 
- rewarded by a Partnership within 5 years. 
Salary circa £5,500. Pension etc. 


Apply Box EA 24655. 












21 Ansdei! Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


PERSONAL TAX ASSISTANT. CITY 


d £4,000 to £5,000 
Nor Profession.-Benefits in addition amount to c. £1,000+. 


PERSONAL & COMPANY TAX. WEST END £4,500 
Personal Senior could learn Company. Vacancy also Semi-Senior, £3,000. 

TAX ADVISER/CONSULTANT. CITY c. £6,000 
Blas to corporate tax; must be qualified accountant, 

COMPANY TAX MANAGER. CITY £7,000 
Not for the highly ambitious, may suit older (40ish) stable person, 

COMPANY TAX SPECIALIST £12,000-+ 


Qualifed accountant or ex-Inspector. Age 25-35. Commerce, Administrative and 
technical, 

TAXATION CONSULTANT E 
Specialist department of a leading international firm of C.A.s. 
PERSONAL TAX SUPERVISORS £5,000 
Two current City vacancies ~ Barbican and Liverpool Street. 

PERSONAL TAX SENIORS £3,750 to £4,900 
Learn Company Tax at Euston, Holborn, Bank; others: Strand, Chancery Lane, 
Blackfrairs, Fenchurch Street, Oxford Circus, Marylebone, City Road. 


£6,000 to £8,000 


TAX PARTNER-DESIGNATE. WEST END £6,000-+- 
Young A.C.A. (preferably graduate), mostly Company Tax. 

COMPANY TAX. CITY £4,250 
Small, long-established, highly prosperous practice. 

TAX TRAINEES & SEMI-SENIORS ` £2,000 to £3,500 


The Profession knows its Tax, we know the Profession, Better yourself with G,D.C. 
TAX SPECIALIST RARA ATN BRISTOL 
To £6,000+car, for suitably experienced person. 


PERSONAL TAX CROYDON 
Assistant to Manager, salary negotiable from £2,500~£3,500, 


COMPANY TAX MANAGER NEWCASTLE 
To £4,500. Should be basically familiar with Personal Tax. 
SEMI + SENIOR BIRMINGHAM 


Expanding department (Edgbaston), offers £2,500 and £3,500 respectively, 
PERSONAL TAX HAMPSHIRE 
To £3,500, Opportunity for A.T.I.1. student to experience Company Tax. 

Other openings include: . ; 

SALISBURY (Tax Partner-Designate), BRIGHTON (Personal £3,000), CHELMS. 
FORD (£2,500-£3,500), LEICESTER (Personal £3,500 4), THORNTON HEATH 
(Personal £3,000+), SOUTHAMPTON (P & C £5,000), THAME, OXFORD, 
SLOUGH, READING, WOKING, REDHILL, CAMBRIDGE. 


Telephone or write for full details of the above, and many more unlisted openings. 


GDC - KENSINGTON - 01-937 9521 








TAXATION | 


£7,000 minimum 





An exclusive team of tax consultants now require an additional 
high calibre member to assist them in their existing work and also in ` 
exciting expansion plans. Applicants should be fully conversant 
in all aspects of personal and corporate taxation. ~ Please write 
with curriculum vitae to Box TL 24661. 





CHARTERED ACCOUNTANTS 
CENTRAL LONDON 


Require specialist in C.T.T. field. It is suggested the successful 
applicant will have spent a number of years specialising in Estate 
Duty, and settlement work. Remuneration by negotiation de- 
pendent upon experience. - Please reply with brief details to Box 
CA 24654. 


` 
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Free Lists of Vacancies 


Salaries £1,400 to £7,000+ 


To receive one of our lists of vacancies for accountants just ring, write or call at our office. 
When you contact us please mention the reference number of the list which will interest you. + 


Commerce & Industry 
Ref. MAroo 
Vacancies from £3,000 - £5,500. 
Ref. QA50 
Over fifty jobs for part-qualified 
accountants to £4,000. 


The Profession 
Ref. PAroo 
Positions at all levels in 
public practice in Brian and 
overseas offering salaries 
to £7,000 +. 


Senior Vacancies 
Ref. SA50 
Over fifty posts offering salaries 
_ over £5,000 in commerce, 
industry and the profession in the 
U.K. and abroad. 


Just some of the current vacancies registered with us are given below and if you are interested in any of these 
please give the reference number when you contact us. 


Ref. Title & Qualification Area Salary | Ref.. Title & Qualification Area Salary 


United Kingdom (Profession) PK128 Personal Tax Assistant. Experienced W.C.1. £3,500 
PK276 Corporate Tax Mngr. ACA/ACCA/ATII Birmingham to £7,090 PK254 Audit Senior, Qualified Taunton e £3,500 
PK148 Computer Audit. ACAJACCA W.C.1. to £6,500 | PK152 Trust Senior. ACA/ACCA Eastbourne c. £3,500 
PK6 Training Officer. Qualified Wl. c. £6,000 PK374 Internal Accounts Assistant. Experienced  E.C.4. £. Neg. 
PK304 Audit Manager. Qualified/Experienced WI. “to £6,000 i 
PK404 Systems Analyst/Consultant. ACA E.C.2.° from £5,500 
PK22 Taxation Manager. ACAJATII E.C.4. £5,500 M8456 Project Accountant. ACA/ACCA 
PK341 ManagerjPartnership Prospects. ACA Slough c. £5,500 | H842CA Chief Accountant. ACA 
PK147 Training Officer. ACA/ACCA W.C.1. to £5,500 | H8422  Accountant/Secretary. Qualified 
PK153 Assistant Consultant — CTT D8455 Internal Auditors. ACA Hounslow £4,500+- 
ACA|ACCA|LLB/A TIIW.C.1. to £5,500 D8445 = Financial Planner/Analyst. Experienced Hounslow ` to £4,500 

PK271 Insolvency Manager. ACA Bristol to £5,250 H840& Financial Accountant. Qualified S.I. to £4,500 

. PK379 Manager/Supervisor. Qualified|/Experienced E.C.1.° c. £5,090+ | H8423 Management Accountant. ACMA/Failst. S.W.11. to £4,500 
PK146 Tax Senior. Qualified] Experienced - W.1. £,5090+ | M8427 Accountant. Experienced Croydon £4,100 
PK316 Audit Senior. Qualified/Experienced W.L £5,000 D844& Financial Accountant, Unqualified E.C.4. to £4,000+- 
PK38 Audit Manager/Prospective Partner. ACCA wt . - £5,000 H8447 Systems Development. Qualified Borehamwood £4,000 
PK125 Audit Senior. Qualified W.C.1. £5,000 D8449 Assistant to Group Accountant. Unqualified Hertford £4,000 
PK158 Tax Manager. Qualified/Experienced Wail. ‘£5,000 C8424 Financial Analysts. ACA/ACCA/ACMA ` Isleworth £4,000 
PK307 Senior Audit/P.A. to Partner. Qualified Wail. £5,000 | D846 Accountant. ACA/ACCA/ACMA S.E.1. £4,000 
PK376 Assistant Audit Manager/Audit Snr. ACA -E.C.4. to £5,000 C8425 Accountant. Part Qualified E.C.1. £3,500 
PK120 Taxation Senior. Qualified] Experienced BC to £5,000 H8451 Project Accountant. Part Qualified . BCL £3,500 
PK155 Computer Audit Supervisor. ACA W.C.1. to £5,000 C8450 Assistant Accountant, Experienced S.I. to £3,500 
PK151 Audit Manager. ACA Worthing to £5,000 | M8458 Internal Audit. ACA/ACCA Waltham X. to £3,500 
PK105 Trust Accountant. Qualified/Experienced E.C.4. £4,500+ | M8457 Assistant to Financial Accountant. Pr. Qual, Waltham X., £3,500 
PK106 Assistant Audit Manager. ACA/ACCA ‘E.C.A. £4,500+ | M8429 Asst. Accountant. Pr. MI ACCA/ACMA Croydon to £3,200 
PK150 Audit Senior. ACA CL to £4,500 | D8446 Assistant Financial Accountant. Pr, Qual. Woolwich £3,000 
PK88 Senior. Qualified/Experienced E.C.2. to £4,500 k 
PK244 Tax Assistant. Newly Qualified Northampton to £4,500 
PK275 Manager. ACA/ACCA Glasgow £4,350 


United Kingdom (Commerce & Industry) i S 

Waltham X. £7,000 
S.W.11. to £6,500 
Braintree £5,500 





Overseas (Profession) 


PK357 Recently Qualified Seniors Canada $15,000 


PK5 

PK375 
PR195 
PK241 


Audit Supervisor. ACA 


Corporate Tax Senior. Experienced 


Partnership. ACA 
Audit Manager. Experienced 


W.C.1. £4,250 

E.C.4. £4,000+ 
Scunthorpe £4,000+ 
Colchester £4,000+ 
Bracknell 


PK353 
PR352 
PK371 
PK369 


Recently Qualified Seniors 
Recently Qualified Seniors 
Recently Qualified Seniors 
Recently Qualified Seniors 


© Bahamas c, BH$14,000 


Australia to $A13,750 
Zaire Z12,000 
South Africa to R9,600 


Bermuda 


£8,000 


PK395 Manager. Qualified] Experienced c. £4,000+ | PK373 Senior Audit Manager. ACA 
PK31  Receivership. Qualified] Experienced ' E.C.2. c. £4,000 PK365 Recently Qualified Seniors Malawi 
PK180 Taxation Asst. Pr. Qualified/Experienced Southampton c. £4,000 PK372 Recently Qualified Seniors Zambia c. £6,500 
PK80 = Assistant to Tax Manager. ACA E.C.2. to £4,000 PK361 Recently Qualified Seniors Tran c. £6,500 
PK57 Trust Senior. Pr. Qualified| Experienced BCL to £4,000 PK368 Recently Qualified Seniors Nigeria £5,600 
PK287 Tax Assistant/Prospective Partner. Qualified Haywards H. ‘to £4,000 PK370 Recently Qualified Seniors . Tanzania £5,000+ 
_PK377 Partnership Prospects. Qualified Banbury to £4,000 PK364 Recently Qualified Seniors i Kenya c. £5,000+ 
PK332 Corporate Tax Asst. ACA/ACCA/ATIT Liverpool to £4,000 
PK313 . Senior Auditor. ACA E.C.2, c. £3,800 
PK324 Accountancy Assistarits. Pr. Qualified WI. to £3,800. K727 
PK303 Accountant. Newly Qualified E.C.1. to £3,600 K728 
PKIO7 Personal Tax Senior. Experienced E.C.4. £3,750 K637 
PK242 Qualified Assistant/Prospective Partner Exeter c. £3,750 K720 
PK400 .Semi-senior, Qualified{ Unqualified Weybridge to £3,750 K697 
PK234 P.A. to Partner. Qualified Newbury c. £3,600+ | K729 


Richard Owen Associates 


Cross Keys House, 56 Moorgate, London EC2R6EL Tel: 01-638 3833 (24-hr answering service) 


Our service, which finds the right jobs for hundreds of accountants every year, is personal, confidential and free, 


K7,000 


Overseas (Commerce & Industry) 
Auditer. ACA/ACCA/ACMA 
Management Accountant. Qualified 
European Auditor. Qualified 
Financial Controller. ACMA 
Accountant. ACA/ACCA 
Accountant. ACCA/ACMA 


Brussels c. £9,000 
South Africa to £8,000 
Europe “£5,500 
Zambia £5,500 
Barcelona £5,000+- 
Europe to £5,000 











co 





PUBLIC 


"A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, aoe Ludgate Hill, 
London EC4. ~ 01-248 266 
AMERSHAM CHARTERED ACCOUNT- 
ANTS require audit manager. Not necessarily 
qualified but tax experience and ability to deal 

` direct with clients essential, Salary negotiable. 
= Apply Box AC 4854. 





CHARTERED 
ACCOUNTANTS 


WEST END. — Two partners require a 


qualified personal assistant to help rua 
their interesting and varied practice 
Excellent prospects for a man showing 
ability and initiative. Salary around 
£4,750 plus, depending on experience, ~ 
Box CA 24691, 





PRACTICE 


AYLESBURY 
CHARTERED ACCOUNTANTS 





with established and fast-expanding 
practice seek one junior and two semi- 
senior audit clerks with experience of 
incomplete records. Excellent salaries 
offered to suitable applicants and ample 


scope for advancement. 


Write giving full details to Staff 
Partner, R. J. Parker & Company, 55 


High Street, Aylesbury, Bucks, 





AUDIT SENIOR 
£3,800 LONDON WC 


Excellent opportunity for 
qualified Audit Senior with 
large and expanding firm of 
C.A.3 in Central London, 


Many more unadvertised positions. 


Accounting 














Phone 
for action 
1-366 641 











BIRMINGHAM 
PERSONAL TAX SPECIALIST 


The Birmingham Office of an 


International Firm of Chartered 


Accountants require a chartered accountant to take up a senior 
position in their Personal Tax department. Salary £4,250+ depend- 


ing upon experience. — 
to Box BP 24693. 





ER 
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KR 


Please write, giving details of career to date, 





59 St. Mary Axe, London, EC3A 8AR 


Management Recruitment Consultants 


> Senior Tax Accountant 


£6,000 plus 


\Opportunities 


AUDIT AND TAX ASSISTANTS, above- 
average calibre, required by medium-size 
City firm. Salary to £4,000. — Practitioners 
Geier? Bureau, a Ciements Road, Uford, 
Essex (01-553 2184 

BEC) HAM ACCOUNTANTS require 
experienced senior/manager with a good deal 
of experience in incomplete records and small 


limited companies work. Must be capable of. 


delegating ong willing to work as part ofa 
team, — Box BA 4806, 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough 
Street, London WI (01-734 3466), 

BOND STREET ACCOUNTANTS require 
an assistant to SCH in their busy tax de- 
partment, Applicants should have good 
previous experience of personal taxation 
matters, Salary GE but not un- 
penerous, m Box BS 4843. 

BOND STREET ACCOUNTANTS require 
BODD Sy audit clerk with good all-round 


, knowledge of accountancy and audit work. 


The position is one that will offer the suc- 
cessful applicant a variety of interesting 
work. Salary according to experience and 
ability. — Box BS A 
CAPABLE YOUNG A. C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6047. 
CENTRAL LONDON chartered account- 
ants have vacancies for all. grades of audit 
staff. Opportunities for those with initiative 
and yillingness to accept responsibility. — 
Box CL 6031. 
CHARTERED ACCOUNTANT, age 25-35, 
seeking permanent position with prospects 
in medium-sized firm, invited to apply for 
senior vacancy on London audit staff. — 
Please send details of education, experience, 
Gë to Mrs I. Day, 78 Depot Road, Horhsam, 
USSEX. 


EXPERIENCED 


Senior Audit Clerk required for pro- 
gressive and expanding two-partner firm 
of accountants in NW. London, Good 
salary, six-monthly increases, luncheon 
vouchers. Three weeks’ holiday, etc, — 
Tel. Jackson 01-458 4264, 


Mervyn Hughes Group ven 


o EE 0037, 
{24 hours) 


London SW1 


i A major international industrial company seeks a young 


professionally qualified Taxation Specialist, competent to deal 
with the wide range of tax problems encountered in a multi- 
national company. Reporting to the Tax Manager, responsibili- 
ties will primarily cover the agreement of tax liabilities of the U.K. 
based companies but will also involve tax planning for these 
and European affiliate companies, 


Candidates, aged around 30 must have at least three years 
experience in corporate taxation and possess the personality 
and ability-to advise the U.K. and European company managers, 
Knowledge of continental taxation will be advantageous. 
Salary is negotiable from £6,000. Benefits include generous 
relocation assistance if necessary. 


Applications 


Ref. 


5643. 





in strict confidence to D. G. Muggeridge, 
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CHARTERED ACCOUNTANT with a: 
least three years’ post-qualification ex 
perience required as prospective partne: 
in substantial firm in Hendon. — Box CA 


CHARTERED ACCOUNTANTS, Chelt 
ford require qualified or unqualified sen 
experienced in all aspects of personal ta) 
tion work. Permanent position with go 
salary, pension scheme, four weeks’ holid 
and Ivncheon vouchers. ~ Please reply w: 
details of experience to Russell Limebe 
Liverpool Victoria House, 91/99 N 
London Road, Chelmsford, Essex. 
CHARTERED ACCOUNTANTS | 
EASTBOURNE require a tax assistant, T 
applicant should have the experience 
handle cases on own initiative. A sou 
knowledge of personal and company taxati 
as well as Schedule D computations is esse 
tial. Good career prospects in expandi 
firm, Salary by negotiation according 
experienco, — ‘Apply with full details to vi 


CA A 

RTERED ACCOUNTANTS, Teddir 
ton, require semi-senior accounts clerk 1 
small, friendly office. - Tel, 01-977 4354, 
CHARTERED ACCOUNTANTS (M: 
Cornwall) have a vacancy for a seni 
assistant well experienced in incompl: 
records, small companies and pergor 
taxation. A chartered or certified accounts 
would be preferred, but applicants qualifi 
by experience will be considered. Salary 
neporiation. ~ Send full details to Box ¢ 


CHARTERED ACCOUNTANTS. (W 
End) require two experienced audit cle 
(age approximately 38-50); experience a 
loyalty more important than qualificatio. 
Permanent position. ~ Box CA 4884, 
CORNWALL coastal town appointment | 
mature senior, Responsible position 
pleasant location for persons 30-35. — Wess 
Consultants, 2 Peter Street, Yeovil, Som 
set. Telephone 25183. 

CROYDON CHARTERED ACCOUN 
ANTS require a personal tax assistant. Mi 
have at least two years’ experience. Frien 
office, good salary to be negotiated. — Ple 
ring O17686. 8576 for appointment. 

ST ANGLIA. — Senior required by Le 
don firm ANT chartered accountants for n 
branch, o office, Salary to £3,500 p.a. ~ B 
EASTBOURNE, EAST SUSSEX.-Charte1 
accountants require qualified or unqualifi 
managing audit clerk able to supervise st 
in the preparation of financial accounts, € 

sound knowledge of accounting te 
niques and VAT and P.A,Y.E. matters 
essential. The ability to deal with clients a 
some knowledge of taxation is also requir 
Good opportunities for advanceme 
Salary by negotiation. ~ Write with í 
details to Box EE 4856. 

HOLBORN CHARTERED ACCOUN 
ANTS require senior and semi-senior cler 
Good salary negotiable according to expe 
ence and ability. — Full details to Hag 
Knight & SE 20-26 Lamb’s Conduit Stre 
London WC1, 

ISLE OF WIGHT. ~ Chartered accounta! 
require recently qualified accountant w 
experience of incomplete records. — Fran 
W. Bright and Co, 17 St Thomas Squa 
Newport, LW. 





LAKE DISTRICT 


Senior Audit Clerk, qualified or un: 
qualified, must be fully experienced ir 
taxation and in preparing all types o: 
accounts from incomplete records. Ve 
good salary with scope for those wi 
initiative. ~ Write with details to: 
i , C. Ingall and Son 
83 Stricklandgate 
Kendal 


DH 





LETCHWORTH PROFESSIONAL 
OFFICE 


Requires a Senior or Semi-senior Ac 
countancy Assistant. Must have knowl 
edge of working from incomplete 
records. Work involves preparation o: 
Accounts for all types of businesses, anc 
the successful applicant must be able tc 
work unsupervised. Excellent salary 
exceptionally pleasant working condi 
tions, Non-contributory superannuatior 
and dependants scheme: travel allowan. 
ces and other fringe benefits. ~ Write 
Box LP 7088. 





LONDON CERTIFIED ACCOUNTAN 
require competent semi-senior staff to d 
with all aspects to final accounts. Opportur 
for advancement to those able to work 
own initiative, Salary according to experien 
D Ee to Box LC 4898. 
NEWLY QUALIFIED or experienced sen 
required as personal assistant/manager 
recently formed partnership. Brief details 
. D. H. Rowlett & Harris, 5 The nas 
Coventry. 
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NORTH LONDON ACCOUNTANTS have 
vacancies for audit staff at all levels, Knowl- 
edge of incomplete records essential, — Full 
details to H, Plaskow & Co, 208 Green Lanes, 
London N13, K 
PERSONAL TAX. - Albert Goodman & Co 
require a taxation senior to take charge of a 
number of personal tax cases and develop-a 
personal tax department. ~ Apply 3 Hammet 
Street, Taunton, Somerset. or telephone 
Taunton 86096. * 

PERSONAL TAX SUPERVISOR required 
by small but expanding practice. Must be 
capable of using initiative and dealing with 
clients. — Reply to M. Taylor, Ford, Bull, 
Ellis & Sales, 1 Verulam Buildings, Gray’s 
Hea London WCIR 5LJ or telephone 01-242 





PERSONAL TAXATION 
NORWICH 


Assistant required by Chartered Ac- 
countants to join specialist tax depart- 
ment. Should be experienced and able to 
deal with own portfolio of personal cases 
with minimum supervision, Pleasant 


working conditions, Salary negotiable. — . 


Peat, Marwick, Mitchell & Co, Holland 
Court, The Close, Norwich NR1 4DY, 





We are an expanding firm of London W1, Chartered 


Accountants. Our working experience covers all aspects of the 
Profession. 


We feel that we can be of assistance to either Sole Practitioners or 
smaller firms of Chartered Accountants based in the areas of 
Cardiff, Birmingham, Manchester or Newcastle. We would 
envisage that a relationship would. be one of association, although, 
ultimately, greater involvement is not ruled out. 


In order that strictest confidence can be maintained, would inter- 


ested practitioners please write in the first instance to Box WA 
24669, 


£6,250 


ASSISTANT TAX MANAGER 
City 

A large international firm of chartered accountants require a 
qualified person. to deal with corporation and personal 


taxation involving close companies, partnerships, and local 
subsidiaries and branches of overseas corporations. 


Applications in confidence to Accounting Associates, specialists in 
recruitment services to the accountancy profession. 168 Finchley 
Road, London NW3 64P, 
Telephone 01-794 0202. 


Many other unadvertised vacancies available in London 
and throughout the U.K. 


Clients’ inquiries welcomed, All advertising is FREE. 





FOSTER WILLIAMS & Co, an old-established, expandingand highly 
professional firm of Chartered Accountants, require the following 
personnel: : . 


AUDIT SENIORS with at least two years’ U.K. professional 
office experience for field work. 


AUDIT JUNIORS with at least twelve months’ U.K. professional 
office experience for field work and incomplete records. 


MATURE ACCOUNTANT (30 plus) to work in office, capable of 
completing accounts from incomplete records using Juniors as and 
when available, ` 


TAXATION ASSISTANT to work with partner on personal and’. 


corporate tax with at least eighteen months’ Revenue and nine 
months’ Professional office experience. 


AH salaries are negotiable depending on experience and there will 
be an annual merit bonus based on performance. 


Please write to us at 64 Pentonville Road, London Ni 9HS. 





PERSONAL ASSISTANT 


A.C.A. under 25 required to assist in 
expanding and very efficient West End 
practice. Unique opportunity to gain 
ideal experience for potential practi- 
tioner. — Box PA 7085. 





PROGRESSIVE FIRM of chartered 
accountants require qualified and unqualified 
staff, having at least four years’ professional 
experience in auditing or taxation. Applicants 
must be capable and seeking responsibility. 
Every facility and encouragement will be 
given to suitable candidates. Good ‘salar 
and paid study leave offered, ~ Box PF 4786. 
PORTSMOUTH ACCOUNTANTS seek 
young senior for their practice. Varied experi- 
ence and responsible appointment. ~ Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
QUALIFIED YOUNG F.C.A. required by 
Wirral chartered accountants. Prospects of 


partnership on retirement of present senior- 


partner in near future. — Box QY 4900. 





ST ALBANS 
CHARTERED ACCOUNTANTS 


Recently qualified Accountant required. 
Able to deal with tax matters as assistant 
to partners, We are a well-organized 
firm witn excellent offices and can offer 
exceptionally good prospects to a person 
with a capacity for hard work and a 
willingness to accept responsibility. 
Salary £4,000-£5,000 p.a. depending on 
‘experience, — Box SA 7102. 





ST ALBANS ACCOUNTANTS, require 
senior staff, not necessarily qualified but 
must be fully experienced in preparing 
accounts from incomplete records, Very good 
salary with scope to those with initiative. ~ 
Write giving full details to Staff Partner, 
Freeman & Co, 2-4 St Peter’s Street, St 
Albans, Herts. 

SENIOR ASSISTANT required by chartered 
Accountants on Herts/Essex Border to work 
on own initiative and deal directly with a 
varied portfolio of clients. Must be experi- 
enced with incomplete records, small 
company accounts, taxation. Good prospects 
for recently qualified A.C.A./A.C.C.A. who 
wishes to make their future in a provincial 
practice. ~ Write with full details of experi- 
ence to Box SA 4855. 


IF YOU ARE SEEKING A MOVE 
WITHIN THE PROFESSION AND 
WOULD LIKE TO HAVE FULL INFOR- 
MATION OF THE OPPORTUNITIES 
OPEN TO YOU. COMPLETE AND 
RETURN THE DETAILS BELOW, FOR 
IMMEDIATE ATTENTION FROM ONE 
OF OUR PROFESSIONALLY 
QUALIFIED CONSULTANTS. 


NAME: 





ADDRESS: 





HOME TELEPHONE NO: 
AGE: : 


QUALIFICATIONS: 
DEGREE: 








EXAMINATIONS PASSED: 
CURRENTSALARY: £ 
REQUIRED SALARY: £ 


FIRM REQUIRED: 
LARGE: O 
MEDIUM: UI 
SMALL: O 





LOCATION REQUIRED: 

















AAA Lloyd 


Brownlow House, 50-51 High Holborn, London WCW GER. Tel: 01-405 3499, ` 


Executive 





TAXATION, February 7th, 1976 


D 
D 
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SEMI-SENIORS, JUNIORS, with or with- 
out articles required by West End account- 
ants. - Tel, 01—637 9585. 

SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS who are prepared to accept 
responsibility are required by our Croydon 
and London offices offering a wide and 
interesting range of work, Excellent salary 
and prospects. — Please write to Box SA 4809. 
SENI EMI-SENIOR AUDIT 
ASSISTANTS who are prepared to accept 
responsibility are required by Clapham 
Junction office of of professional ac- 
countants, Excellent prospects, salary and 
conditions, — Write to Morley & Scott, 
230-236 Lavender Hill, London SW11 ILF. 
SENIOR AUDIT ASSISTANT with good 
knowledge of incomplete records, small 
companies and some taxation, — Write to 
Norman Sinclair & Co, 53 Church Road, 


Hove 
SENIOR CLERK, WOKING. — We require a 
young, qualified accountant, finalist or 
possibly experienced senior to take over 
lock of smali to medium clients covering a 
wide variety of professional work, Our 
salary scale is linked to age, experience and 
qualifications, with BUPA, pension scheme, 
ete. Early promotion to junior manager for 
the right person. ~ Telephone Mr Tate, 
O1-546 4441. ' 


R 


SOUTH COAST 


Audit Personnel — Seniors and semi- 
seniors are required urgently by several 
medium-sized practices. Very good 
salaries with scope to those with initia- 
tive. 

Taxation — Seniors and semi-seniors 
are required by several of our medium- 
and large-sized practices, Good salaries 
and prospects offered. 


Please write or ring: 


C.B.S. Appointments 
224 Old Christchurch Road 
Bournemouth 
Tel. 292155 





J. & A. W. SULLY & CO 


have vacancy for recently qualified 
Chartered Accountant with experience of 
personal taxation and small business 
accounts. Excellent prospects and con- 
+ genial working conditions for one 
wisning to settle in attractive Devonshire 
market town. Remuneration related to 
earning capacity. 
Apply: 75 South Street, South Molton, 
Devon. Telephone 2171/2. 





TAX ASSISTANT, EPSOM 


Small, well-established firm of Chartered 
Accountants (Epsom Town Centre) 
require assistant in Taxation Depart- 
ment, experienced in all aspects of 
personal taxation, to handle mixed 
Portfolio of cases, Previous profes- 
sional or Inland Revenue experience 
desirable. Five-day week, 9 to 5.30 p.m. 
Luncheon Vouchers, 3 weeks’ annual 
holiday and usual Public Holidays. 
Salary: £2,500 to £3,500 according to 
age and experience, — Box TA 7104. 





TAUNTON, SOMERSET. ~ Albert 
Goodman & Co require a qualified account- 
ant to take charge of a section, being respon- 
sible to a partner for a number of clients. 
Salary negotiable according to experience 
and there are good future prospects. — 
3 Hammet Street, Taunton, Somerset, or 
telephone Taunton 86096, 

TAXATION SPECIALISTS for two excel- 
lent country appointments with partnership 
prospects, and unqualified manager for 
Somerset accountants. — Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183, 


YEOVIL, SOMERSET 


G. W. Hunt & Co require recently 
qualified Accountant, finalist or possibly 
experienced senior to deal with own 
block of small to medium clients, Salary 
entirely related to earning capacity. — 
Please reply to 15 South Street, Yeovil, 
Somerset. Tel. 6426, 


WEST SUSSEX chartered accountants 
require taxation assistant. Prospect of 
succession when present head of taxation 
department retires. ~ Apply Box WS 7399. 


£5,500 + LONDON WC1 
CORPORATION TAX 


An opportunity exists with this medium- 
sized firm of Chartered Accountants 
for a qualified person with at least 
3 years’ experience specialising in cor- 
porate tax. The right applicant will have 
the opportunity of developing all aspects 
of tax planning in the future. 
Reply Box CT 7108. 








TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
handle all formalities. 


Please telephone London; 
Pembroke, F.C.A,, 01-236 0011. 


Midlands and West: Carol Kingscat, 
021-236 5513. 


Mark 





U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
firms throughout London, - Deboo Execu- 
tive. Ring 01-628 2714. i 
WEST END CHARTERED ACCOUNT- 
ANTS have vacancies for articled clerks 
preferably with experience. Small office 
with personal supervision of principals, ~ 
Hg write with full particulars to Box WE 





COMMERCE AND INDUSTRY 


QUALIFIED 
ACCOUNTANT 


FINANCIAL GROUP in City of London requires a Chartered 
Accountant to take charge of all financial and secretarial functions. 
Applicants should be aged 30 to 40. Salary range £4,000 to £5,000. — 
Reply with full personal details to the Secretary, Treesford Securities 
Limited, Lee House, London Wall, London EC2Y 5AX. 
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Dorset c £7,500 


CORPORATE 
TAXATION ACCOUNTANT 


Our clients are a well established life assurance 
subsidiary of one of the world’s largest inter- 
national groups. 


Reporting to the Comptroller, an experienced 
accountant is now required to take control of a 
small corporate taxation department. The person 
appointed will work closely with the company’s 
actuaries and, althcugh not essential, life assur- 
ance experience would be an advantage. 


Applications are invited from candidates aged 
from 30 who have spent at least the last 3 years. 
specialising in the taxation field. A sound account- 
ancy background is essential. 
A 

Salary negotiable around £7,500 with excellent 
fringe benefits including relocation expenses and 
mortgage subsidy in appropriate cases. 


Brief but comprehensive details of career and 
salary to date, which will be treated in confidence, 
should ba sent to: 


The Executive Selection Division - MA544. 


Coopers & Lybrand Associates Ltd., 
Management Consultants, 
Shelley House, Noble Street, London, EC2V "DO. 


zu 


HOTT 


RECRUITMENT 
AGENCY 


UNIQUE OPPORTUNITY TO DEVELOP 
A NEW BUSINESS 


A Financial Services Group seeks a highly capable 
commercially minded individual with a view to 
establishing in conjunction with him a recruitment 
agency specialising in accountancy and other pro- 
fessional appointments. 


A good salary together with an exceptional profit- 
sharing arrangement will be offered to the successful 
applicant, who will probably have qualified either 
as a Chartered Accountant or in some other 
recognised profession, and who is likely to be 
highly experienced in the recruitment field. 


The successful applicant will be expected to work 
to a very large extent on his own initiative in 
establishing the business which it is intended should 
become a leader in its field. Full administrative and 
financial resources will be available to achieve this 
end. 


Applicants are requested to write providing 
details of their past experience and career, which 
information will be treated in the strictest confi- 
dence, to Box RA 24719. : 








iN 


l 
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THE 


FACULTIES 
PARTNERSHIP 


Director 
Finance and Services 


This is a new postin an expanding field of work with the` ' - 
challenge of helping to solve a national problem. 


It entails taking overall responsibility, asa member ofa 
compact top management team, for all financial and 
administrative aspects of managing a business. 


It therefore calls for a qualified professional, already the 


_ executive head of a financial function, but not necessarily in 


this field of work nor in this kind of organisation. 


Our client is the London-based Family Housing Association 
(£19M capital assets; current works programme at rate of. 
about £8M p.a.; now managing some 2,500 rented units— 
figures which indicate the scale of the base for expansion). 


Salary to start between £7,500 and £8,500 p.a.; pension 
provisions; based South Kensington. 


The post is open to persons of either sex. Letiers, . 
enclosing full particulars in the form of a curriculum 
vitae or otherwise, will be handled in strict confidence 
by the consultant:- ; 


M.J., Graham-Jones 
177 Vaurhall Bridge Road 
London, SWIVIER 


BOOK-KEEPER/ACCOUNTANT require: 
by a multinational transport company 
Duties will include maintenance of purchase 


ledger and preparation of some financis 


statements. Age immaterial. Salaryinegotiabl 
around £3,000 p.a. ~ Handwritten applicatio 
to: Administration Manager, Kwikasair Lte 
44-46 Balaam Street, Plaistow, Londo 
E13 8AQ, 


KING AND CHASEMORE 


Chartered Surveyors, Chartered Land 
Agents, Chartered Auctioneers and 
Estate Agents. 


ESTATES CLERK 


Required for their Horsham Office 
Interesting and varied work with entire 
responsibility for all normal book- 
keeping and accounting procedures in 
connection with a number of large agri- 
cultural estates and other property. 


Salary in accordance with previous 
experience in region of £3,000 per 
annum. Knowledge of mechanised 
accounting an advantage. - Applicants 
should apply in writing with full personal 
details to; 

J. F. E. Scott, Esq., FRICS 
Messrs King and Chasemore 
Richmond House 
2 London Road 
Horhsam, Sussex 
RH12 1AQ 


Mark envelope ‘confidential’. 


QUALIFIED A.C.M.A. with board potenti: 
required by Guildford-based fashion hous: 
Age 25-35. Salary £4,000-£5,000, ~ Writ 





WELLINGBOROUGH — NORTHANTS 


FINANCIAL CONTROLLER 
Circa £6,000 


A well-known company requires a Financial Controller to 
assume full responsibility for the internal accounting systems 
and to produce monthly figures for the Board The individual 
will also be required to prepare budgets and variance analyses, 
The company operates mechanised and computerised systems. 
The successful candidate (who need not necessarily hold a 
professional qualification) should have the experience and 
ability to control accounting staff and will be required to 
report direct to the Chairman. Age between 35 and 45 years 
~ Reply to Sydenham, Snowden, Nicholson & Co, Chartered 
Accountants, 27 Martin Lane, London EC4R 0DU, 


COMPANY 


We are a major 
merchant banking 


appoint our first 


taxation specialist to handle the tax 


£7,000+ 
affairs of group companies. The successful 


` applicant will also assist the Group Chief Accountant with financial 
accounting. We are looking for a chartered accountant, probably 
aged about 30, who has In-depth taxation experience. Salary 

from £7,000, BUPA, house purchase and pension facilities. For 
further information telephone Tony Vernon-Harcourt on 01-606 
. 7070 or write to him at Keyser Ullmann Limited, 25 Milk Street, 
London EC2V SIE, stating briefly how you meet our requirements, 











group. We wish to . 


with full particulars to Box QA 4812, 





ASSISTANT DO YOU 
FINANCIAL HAVE DIFFICULTY 
CONTROLLER EY WORDING 
International children’s charity YOUR 
requires Chartered Accountant. ADVERTISEMENT? 


Computer and complex Annual 
Accounts pose formidable pro- 
fessional challenge. Salary not less 
than £3,750.’ 


Application forms from Mrs S. 
Davies, 157 Clapham Road, Lon- 


Telford 


Ed Your Opportunity 


TELFORD DEVELOPMENT CORPORATION ; 


SENIOR ASSISTANT AUDITOR 
New Towns Grade VII (£4,395-£4,845) 


A qualified and above-average Accountant is required to join 
the Corporation's Internal Audit team, which is responsible for 
highly specialised work on contract matters, together with the 
normal range of audit activities. The development of the New Town 
offers an exciting challenge and genuine prospects of promotion: 
` The Corporation also offers housing to rent, generous removal costs 
and a car loan scheme. ~ Applications should be sent to the Secretary, 
Telford Development Corporation, Priorslee Hall, Telford, Salop 
within 14 days of this advertisement, quoting Ref. No. 20/1. 


If so, may we help? 
Ring 01-836 0832 
Extension 30 
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Se OVERSEAS 


Circa £5,500 per annum 


An enterprising Tax Adviser is required to complete a small team headed by the Group 
Taxation Manager. A challenging position is offered in this dynamic Groug which is 
only too aware of the contribution in determining profitability that can be at ached to 
the taxation function. 


Within the umbrella of the Taxation Department are a number of related d-sciplines 
which provide opportunity and interest outside the calling of the ordinary s>ecialist. 
The position would suit an accountant wita commercial corporate tax emperience 
gained over the last two to three years and the age range of 25-35, 


Benefits include a contributory pension scheme, free life assurance and personal 
accident cover, free B.U.P.A. membership and other benefits associated with a large 
expanding company, 


Applications with a brief c.v, should be sent to S. A. Watkins, Group Personnel 
Services Officer, Ladbrooke Group Ltd, Chancel House, Neasden Lane, London 
NW10-2XE, 





Two years in Zambia 


c. £7,000*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 


in Zambia. 
- The international accounting experience gained in Zambia can be 
: ; most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France” climate with excellent 
social and recreational facilities. 
pa Important benefits include free accommodation a settling-in allow- 


d ance, paid return air fare and 5 weeks annual holiday. 

A major international company requires a Tax * Taking into account terminal gratuity of 25% - the capital accumu- 
Manager for its UK operation with 2-3 years experience lation by accountants during this time can be excellent. 
of Company Tax. He/she will, in addition, be responsible Ror tuner Ce teils-plesse Write t2: 
for making price increase applications to the Price a 
Commision. ER 94 Farrinadon St $ 

This will provide an opportunity for the ideal E Lon SE ZO E 
candidate to broaden his/her experience in many arezs 


ofa Gre SG Si 
any benefi 
ining weeks holday sine tofe; ! oy PARTNERSHIPS AND 
e write giving fu 
ao a PRACTICES 


MSJ Recruitment 
Position No. 7776 
2-16 Goodge Street, London W1. 










4] 


David F. Pratten 
Deloitte & Co., 


veen 








PARTNER-DESIGNATE 


Staffordshire — £4,500 (negotiable) plus profit-share. 


OFFICIAL BOX We are a five-partner Chartered firm wishing to engage an 


A.C.A./F.C.A. preferably aged 30-45 years with audit, accountancy 


APP OINTM ENTS NUMBERS ) and tax experience of large and small companies, solicitors and 


other professional and commercial firms. 


Replies to advertisements The most acceptable applicant will not necessarily be the one who 
can provide a nucleus of personal clients or modest capital, but one 
of a congenial and enterprising spirit. A University degree would 
be addressed to: help especially as regards salary and early partnership prospects. 








SENIOR COSTING ASSISTANT required 
to help develop the system of functional using Box Numbers shoald 
budgeting in tbis health district, New 
entrants to the Health Service starting 
salary, including London weighting allow- 
ance, £3,846 per annum, — Application form Bos. 
and job description obtainable from the 


We are a happy, old-established, family firm with a relaxed, 
personal relationship with our clients, and are expanding all the 
time in the lovely country towns and villages of N. Staffordshire, 


District Personnel Office, St Mary’s Hospital, Gee & Co (Publishers) Ltd oS ae E We encourage our Articled Pupils to take 





Praed Street, London W2. Telephone No, 
01-262 1280 Ext: 3. Closing date for applica- , 151 Strand, London Some wise old (or young) C.A. wishing to come in from the cold — 


tions February 16th, 1976. Kensington & WC2R 1JJ | or to avoid jumping off the factory roof ~ will jump at this Partner- 





Chelsea & Westminster Area Healt ship opportunity. — Box PD 24736. 
Authority, North West District. 
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A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or carly partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignments considered. 
— Box AB 4871. 

A.C.A. REQUIRED by expanding 3-partner 
practice with a view to partnership, - 
Ashfields, 534 High Street, North Manor 
Park, London E12. , 

A.C.A.. 30, with professional and commer- 
cial experience has capital for purchase of 
pary whole practice in London, ~ Box AC 





\ 
ARE YOU INTERESTED IN 
REDUCING OVERHEADS? 


Central London Chartered Accountants 
with high-class clientele having surplus 
accommodation wish to share office 
facilities and overheads with a practice 
with gross fees of about £100,000 to 
£200,000. Future amalgamation con- 
sidered. ~ Box AY 7084, 





AFTER 17 YEARS IN INDUSTRY, 
commerce, the profession, financial manage- 
ment consultancy and public service, 1 have 
commenced working on my own. I would 
like to meet someone, qualified with similar 
experience, with a view to discussing oppor- 
tunities and exploring likely possibilities of 
soos together. ~ Please write Box AY 


BIRMINGHAM-BASED FIRM of chartered 
accountants, G.R.F. £80,000, feel that their 
future expansion and interest of their clients 
would be best served by an arrangement with 
a London firm with international connec 
tions. — Please reply Box BB 4920, 





BRISTOL 
DO YOU WISH TO BE A PARTNER? 
We are a well-established Bristol practice 
‘with national connections whose policies 
are designed for growth. 


We are looking for a Chartered Ac- 
countant for partnership after a pre- 
liminary period on the staff. 

You should be between 25 and 35 
and should have had good all-round 
experience in the smaller/medium type 
of client. Quoted Company experience 
could be an advantage but is not 
essential. 


You should seek job satisfaction from 
growth and a job well done. 

We would assist you in any move of , 
residence required to our area, 


Please reply giving full personal and 
career particulars to Box BD 7094, 





BOURNEMOUTH ACCOUNTANT re- 
quires practice or block of clients in approxi- 
mately 20-mile radius. Alternative suggestions 
considered. ~ Box BA 4801. 


WORKING RELATIONSHIPS — 


Progressive, expanding firm of City Accountants offers working 
relationship to sole practitioners and small practices interested in 
improving their profitability by way of providing management 
accountancy and general advisory services to clients. Additionally, 
‘security offered to sole practitioners contemplating retirement. — 


Box WR 24724. 


H 


TAXATION PARTNER 


Chartered Accountants with a medium-sized practice in the 
West End seek a Tax Partner. The candidate will be between 
the ages of 27-35 and will have already acquired first-class 
experience as a Tax Manager and have dealt with Tax 


Planning in its broadest sense. 


This is a good opportunity to join an agreeable and enthusi- 


astic team. 


The initial salary will be up to £8,500. ` 


Write in the first instance with brief particulars of ex- 


perience to Box TP 24716, 








to discuss this opportunity. 


C.A.s wish to acquire practice/fees up to 
£15,000 in SE. London, NW. Kent area. ~ 
Box CA 4893, 3 


C.A.3, LONDON AND SOUTHEND, two" 


equity partners, G.R.F. £90,0C0, having out- 
grown London WC) offices invite inquiries 
from other firms interested in sharing offices 
and facilities perhaps with view to eventual 
merger. — Box CA 4907. 

CAPITAL TRANSFER, land tax, wealth tax, 
and VAT may be problems. A well-estab- 
lished Middiesex firm of chartered account- 
ants still wish to acquire practice or groups of 
clients. Discussions in strictest confidence. ~ 
Box CT 4835, É 

CENTRAL LONDON: F.C.A., sole practi- 
tioner, with view to eventual retirement, 
(G.R.F. approximately £25,000), would like 
to amalgamate, or form association, with 
well-established firm,. with capital. Offices 
available if required. - Box CL 4865. 


CHARTERED ACCOUNTANT and 
commercial graduate seeks to represent 
or work with English practice in Canada. 
Member. of English Institute but 
Canadian citizen with wide experience in 
Die and South America. — Box CA 





CHARTERED ACCOUNTANT, sole prac- 
titioner, based South Herts/Greater London 
area wishes to dispose, G.R.F, £35,000- 
£40,000, Substantial cash deposit required, 
balance negotiable. — Please reply Box CA 


CHARTERED ACCOUNTANTS based in 
Central and South-west London with 
associates in Europe offering specialist 
services in tax planning, financial manage- 
ment and book-keeping in a friendly atmos~ 
phere wish to purchase another practice or 
come to a working arrangement with an 
established practice. — If you wish to have a 
pretminary discussion please phone 01-439 


CHARTERED ACCOUNTANTS in Pic- 
cadilly, decentralizing, will have available 
good quality accommodation suitable sole 
practitioners/small firm, preferably who can 
provide subcontracting services. Reception, 
switchboard, ete., available if required. ~ 
Box CA 4874. : 
CHARTERED ACCOUNTANTS with prac- 
tice in Metropolitan Essex and Southend 
interested in acquiring established practice of 
a sole practitioner for blocks of fees betweén 
£5,000--£20,000, Willing to consider either 
immediate succession or eventual succession 
where retirement is contemplated, ~ Please 
write in strictest confidence to Box CA 4866, 





PRACTICE 
EXPANSION 


within 150 miles 


of London 


G.R.F. up to £100,000 


Og 


In five years our clients have profitably expanded to 9 Pariners 
with 5 offices and 40 staff. In line with their policy of 
controlled growth they now seek an additional merger or 
acquisition with a practice within a radius of 150 miles of 
London. 


The profitability of your practice is not of major importance 
as previous mergers have resulted in substantially increased 
profitability. In the case of acquisition they will pay up to 


1% G.R.F. 


To discuss this matter fully and confidentially contact 
Douglas Llambias, A.C.A., A.T.LL, ref. 1429, 


Douglas Llambias Associates Ltd. 


410 Strand. London WC2R ONS. 
Telephone : 01-836 4086. and 

3 Coates Place. Edinburgh EH3 7AA, 
Telephone : 031~225 7744 


CHARTERED ACCOUNTANTS 


Chartered Accountants in the City of London (EC2) have available 
for ambitious and independent young practising Accountant(s),-- 
accommodation (and services, if required) ‘with ‘the intention of 
forming a joint Practice on mutually beneficial and agreed terms 
after an amicable relationship has been established, thus enabling 
all the partners to specialise and share responsibilities and the 
Practice(s) to offer more comprehensive services to clients. Interested 
person(s) who would like to become involved are invited to write to 
Box No. CA 24688, to arrange mutually convenient appointment 
















CHARTERED ACCOUNTANTS wish to 
purchase an established and expanding part- 
nership in Surrey/Sussex (preferred area 
Croydon) Hampshire and Devon. G.R.F. 
£10,000 to £100,000 considered. — Replies to 
Box CA 4887. ` 

CHELMSFORD. - Chartered accountant 
wishes to dispose of expanding practice, 
excellent staff, leasehold offices with car 


` park, gross fees estimated £24,000 for 1975- 


76. Practitioner willing to remain for 12 
months for continuation. £30,000 for good- 
will, lease, fixtures and fittings. — Box CC 


F.C.A. wishes to purchase single fees or 
blocks up to £7,000 G.R.F. in Manchester/ 
North Cheshire region. - Box FC 4825. 
F.C.A. wishes to purchase practice or block 
of audits in Manchester/North Cheshire. 
Would also do subcontract work, ~ Box 
FC 4834, 

FOR SALE — two-and-a-half-year-old North 
Cheshire practice (Warrington area). Total 
fees approximately £8,000 per annum. ~ 
Apply Box FS 4833. 
GLOUCESTERSHIRE, Herefordshire, Wor- 
cestershire, Wiltshire, Somerset. PC A, (39), 
wishes to meet partners of small/medium 
firms, or sole practitioners, with a view to 
joining them in partnership, either to help them 
expand existing practices or to assist them 
with retirement plan. Fully experienced in all 
aspects of provincial practice, having recently 
been in practice in Home Counties. Capital 
available, Re-location no problem. All 
inquiries welcomed and replies acknowledged. 
~ Please telephone Gloucester 33940 or write 
to Box GH 4840. 

GROW ROSES and sell your practice to us. 
Lonaon chartered accountants (with three 
partners based in Surrey) wish to acquire a 
practice based either in London, Surrey, 
Sussex or Hampshire. — Please reply to Box 
GR 4863. 

LANCS/CHESHIRE. - Medium-sized firm 
of chartered accountants based in Man- 
chester wish to expand their existing practice 
by the purchase of a block of fees or small 
practice in the area. Anxious to retain 
personal service to clients. Flexible ag regards 
method of purchase. — Reply in strict confi- 
dence to Box LC 4777. 
LINCOLNSHIRE/EAST ANGLIA CHAR- 
TERED ACCOUNTANTS. - Well- 
established firm with several otfices seeks 
association with national firm able to provide 
assistance in training and specialist opera- 
tions, We can offer local representation and 
some partner and staff audit capacity from 
persons with international firm experience. — 
Box LE 4892. j 
LIVERPOOL CHARTERED ACCOUNT- 
ANTS, - Medium-sized firm wishing to 
extend their range of services invite con- 
fidential discussions on a possible merger or 
takeover with other medium-sized or smaller 
firms in Merseyside. - Box LC 4882, 


LONDON CHARTERED ACCOUNT- 
ANTS with gross fees of £175,000 p.a. 
and surplus first-class accommodation 
would like to merge with 2/3 partner 
firm having gross fees of £75,000/ 
£125,000 p.a., where some or ail 
partners wish to ‘cash in’ by selling part 
of their practice. — Box LC 7100. 


LONDON FIRM of five partners seek 
sole practitioner(s) contemplating re- 
tirement within five years with a view to 
merger and ultimate retirement either on 
a cash or consultancy basis. 
The firm is well organised and has 
spare accommodation/capacity, thus any 
` arrangement should result in substantial 
economic benefits in which both parties 
would share, ~ Please write to Box LF 
7096 with brief particulars, 


LONDON FIRM (two partners) of chartered 
accountants wish to purchase block of fees, 
practice or partnership within the area 
bounded by Northampton, Huntingdon, 
Cambridge and Luton. We are interested 
in acquiring G.R.F, of up to £30,000, — Box 
LF 4847. 
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owes WANTED 





MANAGEMENT CONSULTANT] 
PARTNERSHIP SECRETARY 


Tama Chartered Accountant, F.C.A., 
with man y years experience as a Man- 
agement Consultant and as Partnership 
Secretary, I have been mainly concerned 
with Management Accounting Services 
and Partnership Administration, Taxa- 
tion and Financial control, including 
the establishment of branches in the. 
E.E.C. I am interested in contacting a 
progressive firm who may feel that my 
experience would be of benefit to them 
in the development of management Ser” 
vices and/or in the centralisation of 
administration thus enabling all Partners 
. to concentrate on professiona] work, 
mes Valley, Home Counties, 
Central and West London areas. 
aoe reply in confidence to Box MC 


MID-SUSSEX, F.C.A, wishes to dispose of 
part of practice — up to £7,000 p.a. fees ~ 
offices available. Also individual cases near 
Yeovil, Cheltenham, London, West Middle- 
sex, Surrey, Advertiser d mid $0’s intends 
easier life. — Box MS 4885. 
MY PREFERENCE would be for purchase, 
as capital can be made available, any area 
reach of town or centre, but I would be 
pleased to exchange fullest details in confid- 
ence with a small practice genuinely interested 
in making firm arrangements with capable 
and experienced London F.C.A. (35), 
desirous of expanding present association to 
full-time professional commitment by way of 
immediate or gradual acquisition of partner- 
ship or whole. — Box MP A 
NEWCASTLE UPON TYNE accountants 
wish to purchase block of jobs or small 
practice, Any financial arrangements con- 
sidered including t those from retiring practi- 
loners. ~ Box NU 4886. 
NORTH LONDON ACCOUNTANT with 
substantial busy and expanding practice 
seeks qualified personal assistant, Ability to 
control staff and share work load of existing 
sole practitioner essential. Excellent oppor- 
tunities for right person. — Write with full 
details of experience to Box NL 4903. 





N.W. LONDON. ~ A vacancy has arisen 

for a chartered accountant as prospective 

er in a substantial firm. He will have 

ad at least three years’ post-qualification 

experience and be ie capable of dealing with 
clients. — Box NW 7 





OWING TO TERMINATION of lease, 
small firm of chartered accountants require 
two to four rooms of up to 400 square feet in 
the London area. — Box OT 4867, 





PROSPECTIVE PARTNER - 
i OXFORD 


Accountants have vacancy for qualified 
senior, experienced in bandling private 
company, purtnership and sole traders” 
accounts and taxation, to assist with 
further development of expanding 
practice, Partnership available to suite 
able applicant after probationary period, 
Salary negotiable, 

Please write in confidence to Mr P. M, 

. Stone, Messrs King, Loose & Co, 16 

Beaumont Street, Oxford, 





SEVEN-PARTNER FIRM of City chartered 
accountants seek merger or arrangement 
with small firm practising in-the London 
suburbs with a view to decentralizing their 
incomplete records department, - Box SP 


881 
WEST SURREY. ~ Gross fees £28,000 for 
sale at one-and-a-half times (approximately 
225 clients), debtors and work in progress at 
low valuation, also lease, furniture and 
equipment, if required. Excellent growth 
Prospects. Outright sale only. ~ Box WS 4904, 
1 CHARTERED PRACTICE FOR SALE. 
~ Billing for past two years £80,000. Principal, 
aged 32, would continue for up to three 
years. — Box WC 4861, 


SUBCONTRACT WORK 


ACCOUNTANTS in outer North-east Lon: 
don require subcontractors to prepare 
accounts from incomplete records, and assist 
in the training of junior staff, Must be pre- 
pared to attend our office at least twice a 
tty during normal office hours. — Box AI 


EXPERIENCED CHARTERED 
COUNTANT required by Strand firm for 
temporary work — at least three months, — 
01-836 9514, 


BESTEE dibs aaa 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. - 
Please reply to Box AB 4872. 





| and deliver, One-third of fee char 





‘ABLE CHARTERED ACCOUNTANT in 
practice, with spare capacity, will undertake 
subcontract work in London area, Prompt 
un and delivery. ~ Please write Box 


4850. 
ware IN PRACTICE seeks subcontract 
work, Surrey, Hants, Sussex or London, Can 
collect and deliver or work on premises if 
ecessary. — Box AC 4780. 
A. CA A.T.LL, English, seventeen years’ 
professional experience auditing complete/in- 
complete records company/persona] taxation 
trusts. London/Essex locality (in office), 
Collestion/delivery lower rate. ~ Box AC 


Ñ CCA. FINALIST, with wide experience 
in incomplete records, company audits, tax 
computations, secks subcontract work = 
could work in,your office, client’s office or at 
home, - Box AC 4868, 

ACCOUNTANT with own small practice 
specializing incomplete records and personal 
tax seeks subcontract work anywhere in 
U.K. Able to collect and deliver, Fees £1-50 
to £1-75 per hour. — Box AW 4837, 
ACCOUNTANT i in NW. London, with many 
years’ experience in profession, specializes 
in incomplete records and taxation. Prompt 
collection and delivery. ~ Box Al 4818, 
ACCOUNTANT (qualified), many ‘years’ 
experience in profession, seeks subcontract 
work, London, Kent or Surrey. Will collect 


ged, — Tel. 
Orpington 33173 or Box AQ 4817, 
CUMBRIA A.C.A. seeks subcontract work. 
Fat, reliable Service, Will collect and deliver, 
~ Box C. 
BOLTON CHARTERED ACCOUNTANT 
with wide experience in the profession and 
in industry requires work: on a subcontract 


~ basis preferably, computer work a speciality, 


— Box BC 4695, 
CENTRAL BIRMINGHAM. — Personal tax 
specialist, working knowledge corporation 
tax, capital transfer tax, seeks subcontract/ 
temporary work, My study/your office. Four 


years’ Revenue experience, Due profess, 


sion (mainly London). — Box CB 4910. 
CHARTERED ACCOUNT. ANT with part- 
time practice requires subcontract and data 
processing! work. London Surrey, ` Sussex 
and Hants preferred, Phone Loxwood 
752063 or Box CA 4894, 

CHARTERED ACCOUNTANT, A.T.LL, 
own small practice, seeks subcontracted work 
re audits, preparation of accounts, incom- 
plete records, personal taxation, Willing to 
work at client’s premises or will collect and 


deliver. — Box CA 4909, 
EXPERIENCED F.C.A. in practice seeks 
subcontract work in central London, 


Mid-Sussex or in between, Foreign languages 
a speciality. Collect and deliver. Work in 
client’s office if required. ~ Box EF 4849. 
F.C.A., Manchester, available for assignments, 
North-west England. Management account- 
ing systems, consultancy, etc. - Box FC 4826, 
FREELANCE CHARTERED ACCOUNT- 
ANT (33), seeks subcontract work in central 
or south London. Temporary assignments 
also considered, ~ Box FC 4815. 

NORTH LONDON-BASED ACCOUNT- 
ANT seeks subcontract work, £2°50 p.h. on 
4 week basis. Highly efficient service. 
Incomplete records welcome. eg and 
deliver. - Please contact Box NL 4 
SEMI-SENIOR AUDIT CLERK Get 
efficient, reliable, seeks short- or long-term 
assignments or subcontract work, Reasonable 
charges. - Box SS 4912, 

WEST MIDLAND S/BIRMINGHAM. -~ 
Chartered accountant with own small 
nucleus and extensive small/medium-sized 
firm experience seeks proposals for sube 
contract work from overburdened practi- 
tioners. Available mid-February onwards. ~ 
Box WM 4778. 

W. SURREY/NE. HANTS. — Practitioner 
specializing in personal tax at senior level 
now has capacity to accept further sub= 
contract work. Longer term arrangements 
preferred. - Box WS 4911, 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 











A BAG OF TEMPORARY accountants at 
Deboo Executive, — We have a wide list of 
freelance work available immedietely. 
Every applicant on our register is scrutinized 
by our consultants. Lowest competitive rates. 
— Call Mr C. E. Barden Jones at 01-628 2714, 
A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce, or industry. - 
Please rep! iy to Box AB 4873, 

ABLE ACCOUNTANTS immediately avail- 
abie for temporary assignments throughout 
the U.K, All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke, 01-236 
001} (London) or 021-236 5513 (Bir- 


mingham). 

A.C.A., A.T.LI 1967, British nationality, 
Indian origin. Presently expatriate in 
Tanzania. Experience professionfcommerce. 
Excellent references. Available immediately. 
Seeks position Janzania, Kenya, Zambia, 
Gulf. ~ Box AC 4838 





ACCOUNTANCY ele 


er immediately. tke 
HARRISON-WILLIS Yasri FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc, 
Qualified, competent. personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London Wi. 


AFRICAN (36), A.C.C.A, Four years in 


profession, able to work and produce any ` 


form of accounts from start to finish without 
supervision. Still in employment but requires 
change in public practice only. Salary 
required about £4,000. — Reply Box AA 4790, 
AN EFFI NT, reliable, partner’s perscnal 
secretary available, shorthand/audio, ac- 
counts typing, schedules, etc, Quick, accurate 
work, good references and experience with 
accountants. - Box AE 4821, 
A P.E. I FINALIST well experienced in 
incomplete records, company audits, taxa- 
tion and correspondence seeks position with 
rofessional firm, — Please write Box AP 


48 6, 

EXPERIENCED CHARTERED FINALIST 
seeking senior auditor’s job in medium- or 
big-size f firm of chartered accountants. — Box 


4 
F.C]. S, A.A.LA. male (58), seeks post, 
anything, company secretarial, administra- 
tion or accountancy. Wide experience. 
London or Kent preferred. £4,000 per annum. 
Jarttime considered pro rata, — Box FC 
GRADUATE WISHING TO RETURN to 
practice with London firm after period in 
commerce seeks position as practice ad- 
ministrator leading to early partnership. 
Wide professional experience to partner level 
including specialized overseas knowledge end 
City connections, Very good potential cliznt 


incom ~ Box MA 4913. 

P.E. I ASIAN STUDENT (33), with seve 
years’ experience in profession and con 
merce, seeks position with a professional firi 
in or around London, Available immediate! 
~ Apply Box PE 4918. 

P.E. II FINALIST, December 1976, Pakista: 
(28), four-and-a-half years’ varied experienc 
Position required with a London profe 
sional firm, — Box PE 4841. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. and 
overacas. 

PRACTITIONERS £ SERVICES 


6 Clemens Ror Road, q ufoa, Essex 
Job Re Set invited 








TRAINING CONTRACTS 





A.C.C.A. STUDENT Q3). with fourtee 
months’ experience in auditing, passed sectio 
I and taken Part B Foundation exams i 
December 1975, wishes to join a-profession: 
firm. - Contact Pattni, 25 Kenton Park Roac 
Kenton, Middlesex. 


ARTICLES REQUIRED, three years’ e 

rience of incomplete records, P.A,Y.E 
VAT, bit on taxation, Partner's conser 
obtained. Available ‘immediately, — Bo 


A YOUNG GENTLEMAN wo han take 
A.C.C.A. professional section I exam i 
December, seeks articles for certified accoun 
ancy. Available immediately. ~ Box AY 478! 


COMPLETED FOUNDATION COURS) 
eight months’ experience, looking for transtt 
of articles or willing to start fresh. E 
consent obtained. - Box CF 4822, 


P.E. 1 FINALIST with three years’ experient 
seeks transfer of articles to a medium/large 
size firm, Available immediately. — Plea: 
write to Box PE 4914, ` 


TRANSFER OF ARTICLES wanted. Tw 
and-a-half years served. Principal consente 
Experienced in company audit, account: 
etc. — Please write to M., H. Rahman, 9 














introductions, — Box GW 4870. Highbury Hill, London NS. 
COMPANY 
FORMATIONS NES 
J j 
BUY BRITISH REGISTRATIONS & CO. 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 
38/40 Featherstone Street 
London EC 


01-251 0344 





Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 
A quick, efficient and personal service for those who expect something a little better. 
M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE Kit oes TEMPLE AVENUE, LONDON 
Y OHE. Tel. 01-353 1441 - 
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LIMITED COMPANIES 


NEW FORMATIONS £75 


——O 
READY-MADE COMPANIES 
FOR ALL TRADES £80 





Sedrches, Seals Reg'sters, etc, 
Descriptive literature fromt 


GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2A 4BA 


(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


formed to. your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co, Registrations Ltd 
30 City Road, London ECH 











COMPANY FORMATIONS 
REA E COMPANIES 
COMPANY. SEARCHES 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





A BACKED SERVICE. - Limited companies 
formed ar ready-made, ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(91-359 2387), 


COMPANY SEARCHES and registrations, 
Full search £2. 


READY-MADE COMPANIES available 
now, Also formations, etc. — Reichmann & 


_ Wing, 134 Percival Road, Enfield, Middx. 


Telephone 01~363 4382 and 7387 (A. C.R.A. 
members), 


READY-MADE COMPANIES £88 inclu- 
sive, transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558). 





OFFICE MACHINERY 
AND EQUIPMENT 





DICTATION MACH . — Reconditioned 
and guaranteed, S.a.c, for details. — Elec- 
tronics International, 18 Cranley Gardens, 
London N13. Tel. 01-346 2242, 


RUBBER steen NORMAL SERVICE 
THREE S. - Signature stamp and 
special ieee seven-ten days. Also daters, 


‘company seals, pads, ink, etc, Competitive 


rices. ~ F. Greenhalgh, Universal 
uildings, Garnet Strest, Stockport SK1 
3AR. Tel. 061-480 3826, mae 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE -~ 100 per cent loans to qualified 
accountants up to £18,000, High advances 
£50,000. Survey fees repaid on completion. 
Personal attention of a director, - Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 01-883 9595). 
A COMPREHENSIVE MORTGAGE SER- 
VICE including remortgages. - Rowe Charles 
& Co Ltd (Incorporated Brokers), York 
House, Wembley, 01-903 5455 (24 hours). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 


up to GO 000. Re-mortgage and investment | 


property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01~ 623 2844), 





MISCELLANEOUS 








BUSINESS 
OPPORTUNITIES 





COMPANY specializing in corporate finan- 
ciaj services for smaller and medium-sized 
businesses seeks discussions with chartered 
accountants with a view to possible co- 
operatlop/joint venture, ~ Please reply Box 





BUSINESS PREMISES 





CITY. ~ Approximately e 3q. ft of office - 


accommodation at p.s.f. available 
adjoining existing professional offices. — Box 


CITY FIRM OF CHARTERED AC- 
COUNTANTS have surplus accommodation 
to let comprising small suite of a large room 
and small room with a total area of about 
270 sq. ft. Reception facilities available if 
required, Might lead in future to closer 
association. - Box CF 4828, 


MANCHESTER ACCOUNTANT, central 
offices, has small surplus furnished accom- 
modation which he would share with another 
accountant. Economical terms. Interworking 
if desired, — Box MA 4883, 


PARTLY FURNISHED ` self-contained 
office, 190 sq. ft. Opposite Old Bailey. Two 
small rooms. £35 per week including rates, — 





WELWYN GARDEN CITY: ~ Prime town 
centre focation, parking opposite, First floor 
premises ideally suitable for office use. 
Approximately 1,150-sq. ft. £3,000 p.a. 
rental. Premium £1,750, — Full details from 
Howards of Howardseate, Welwyn Garden 
City, Herts. (W.G. 22903), 





PERSONAL" 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 
CARIBBEAN SAILING HOLIDAYS. — 
Yacht charter, crewed or self-sail (please 
state which), in the isles of Perpetual sum- 
mer. Comprehensive travel service provided. 
~ Sunsail, Weald House, Pluckley, Kent. Tel. 
Pluckiey (023 384) 432. 

DEBT CLAIMS BOUGHT. — Or by Assign- 
ment Sharing Scheme; we pay expenses and 
undertake to share proceeds. ~ GCSC, 
Northington Street, London WCIN bi 
(405 3515). 

HOLIDAY with a difference. ~ New motor 
yacht plying West Mediterranean. Fort- 
nightly, April-October. — Details Mrs M. 
Johnsen, A Irwin Road, Guildford. Tel. 


0483 6421 
THE 1957 SOCIETY MEETING in Central 
London and catering for the cultural and 
social interests of graduates and professional 
people has a few vacancies. — Send (foolscap) 
s.a.. to Secretary, 4 Elsworthy Terrace, 








‘FOR SALE 





FOR SALE. ~ Butterworths Tax Cases, forty- 
eight volumes complete with index. Perfect 
condition, Cost new £343, Will accept 


£240, ~ Box FS 4853, 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA. 
TIONS of trade stocks anywhere in Britair 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey. (01- 
979 5599). e 


THE = MIDLANDS DEALER 


for NCR-BURROUGHS -ADLER 


Rebuilt systems machines at 
very competitive prices, 
Programming, full 
installation and service facilities, 
Contact: Tom Woodard, 


£ 


Sates Manager 


CONSULTANTS, 


111 Icknield Street, Birmingham. Tal: 021-236 5234-5 








JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to Industry and distributors. Stock inven- 
tories checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number — 01-462 6237/8/9 








= 


and 37. 





73 Watling Street, London EC4, 


"HEWITSON -WALKER — 
(TAXATION 


TAXATION SPECIALIST 
FOR MULTI-NATIONAL 
| COMPANY 

VERY COMPETITIVE SALARY 


A major company requires an additional taxation 
consultant to assist in complex U.K. and International 
planning work. The position offers excellent prospects 
for technical development and will suit an accountant 
seeking rapid progression. 

The appointment, located in the City, will require at 
least two years’ technical experience obtained in a 
professional firm of chartered accountants. 

The applicant will have both accountancy: and 
taxation qualifications and will be aged between 25 








In the first instance- ‘telephone or write to John Walker, B.A., 
A.C.A., or Tony Pruim, B.Sc., 


Evening/Week-end interviews by appointment. ò "g 


A.C.A, 


Tel. 01-248 0441 
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SAVE YOURSELF er el 
TIME AND BRAIN FATIGUE : 


A pocket-sized calculator can do both 
(It can also save you money when shopping) 


We now stock a small but carefully chosen range of calculators 
which we consider are particularly suitable for accountants and students. 


As an introductory offer and for a limited period we can 


supply at competitive prices the ‘Commodore’ calculators shown below. 


CBM-GL979D 


7-digit green 
fluorescent display. 
Add on/discount 
per cent key. 
‘Memory store, 
1/x, x2. 
Exchange kay. 
Floating decimal 
point. 

1-year guarantee. 
Size 13°H x 
22°W x BEL, 

AC adaptor is an 
optional extra. 


Operates from two 
standard penlight 
batteries, 


green fluoressent 
display. Mode 


AC/DC adaptor/ 


Sh. wt. 12 ozs. 


R.R.P, incl. VAT £11-82, 
Our price incl, VAT £9°95. 
A.C. Adaptor (Ref, GL) £2°20. 


CBM-—SR7919D a Low cost FULL 
FUNCTION SCIENTIFIC CALCULATOR 

It operates on a standard 9v battery. A/C 
adaptor optional. 


@ 8-DIGIT DISPLAY Convertible to 5-digit 
mantissa plus 2-digit exponent. 

@ EXPONENT ENTRY. (Calculator also 

automatically goes into exponent mode when 

normal 8-digit capacity Is exceeded although 

full 8 digits are retained within the calculator 

and can be recalled if desired.) 

ALGEBRAIC LOGIC. Makes non-scientific 

calculations easier. 

MEMORY. Store, racall, See plus. 

LOG KEYS. ex, Ln, Log, 

TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 

COS-1, TAN, TAN-1, 

POWER KEYS YK, VX. 

STANDARD KEYS, xe-->y, +/—, yx, C/CE. 

The standard four function and arithmetic 

keys LN += 

DIMENSIONS. Sen x 28W x 53”L. 

GUARANTEE. 1 year labour and parts. 

AC ADAPTOR is an optional extra. 


£2:20 inci. VAT 


features sing e key 
memory and Add/on 
discount per cent keys. 
Ni-cad rechargeable 
batteries incl adad. 


R.R.P, incl VAT £18°31, 
Our price incl. VAT £16°95, 
A.C. Adaptor (Ret. 708) 


CBM-GL976MR 


Similar in appearance 
to GL997R with 7-digit 


recharger inc uded. 
1-year guaraates. 


R.R.P. incl, VAT £1614. 
Our price Incl. VAT £14°96, 


CBM-GL997R custom GREEN LINE 
PORTABLE RECHARGE- 

ABLE ELECTRONIC 

CALCULATOR WITH 

4-KEY MEMORY, 


@ Unique green 
fluorescent display, 
Easy to read even in 
bright sunlight, 
Add/on discount 

per cent key. 

4-Key memory. 
Automatic constant. 
Exchange register kay. 
8-Digit display 
capacity with 
automatic floating 
decimal. 

Algebraic logic. 

Zero suppression, À; 
Rechargeabla Ni-cad 
batteries included, 
1-yəar guarantee, 
Size: 14°H x 28"W x 54°L, 
Sh. wt, 12 ozs. 


R.R.P. incl. VAT 

£18°31, 

Our, prios incl, 
£1695. 


CBM-SR4148R A highly sophisticated 48-key 14-digit recharge- 


able scientific notation electronic calculator, including adaptor charger. 


14-DIGIT DISPLAY. 
ACCURACY. Calculates and stores in memory 14 digits 
while displaying 10 most significant in tha mantissa. f 
EE, EE), EE +. Exponent entry plus exponent 
shift keys. 

ALGEBRAIC LOGIC. ` 

MEMORIES. Two independent storage memories. 
$TO1, STO2, RCL1, RCLZ. 

21. Automatic memory summation key. 
SPECIAL KEYS. Parenthesis, Polar-rectangular 
co-ordinate conversion, degrees-radians 
conversion 7%. 

LOG KEYS. eX, Ln, Log, 10x. 

STATISTICAL KEYS, Xn x «<>» a (mean and 
standard deviation). 

TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 
COS-1, TAN, TAN-1. 

POWER KEYS. yx, x*, Vx WV. 

STANDARD KEYS. x <- >y, Wäi 1/x, CE/C, 
And tast but not least the standard four 
function and arithmetic keys + ~- x + = 
DIMENSIONS. 14°H x 3°W x 63°L. 
GUARANTEE. 1 year labour and parts. 





R.R.P. Incl. VAT £53°95 
Our price incl. VAT £49-95 





m — — — — — — — — — — — ORDER FORM - — — —-—~ —-~—- —~ —-—— 4y 


GEE & CO (PUBLISHERS) LTD, THE CITY LIBRARY, 151 STRAND, LONDON WC2R 1JJ 














| Please supply (Insert the number of each item required) S | 
| GL979D A.C. Adaptor | GL976MR GL997R SR791S8D | A.C. Adaptor | SR4148R | 
age at £9-95 | ........ at £2:20 J... at £14-96 |.......at £16-95 |........ at £16-95|_....... at £2-20 | 
| Name and Address EEN En Ge Gansen ës Ge AN Sé e Sie | 
| (BLOCK LETTERS PLEASE) : | 
| Date.. | "Add 50p ‘for postage and packing | 
| Please Note - Strictly Cash with Order Remittance enclosed £... së | 


Applicable only to U.K. 


E es ee Ad a ee, a a are Eege es a te ee e AE SE de Set alll 
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-ACME APPOINTMENTS 







\ 






ASSISTANT AUDIT MANAGER to £5,000 
Friendly, medium-large firm close to Bank tube requires 
assistant Audit Manager. This is a modern firm using 
modern Auditing techniques, (Call Donald Maggs) 


GROUP MANAGEMENT ACCOUNTANT 

c. £5,000 

A.C.C.A. or A.C.M.A.27 plus, with sound post-quallfication 
experience In commerce Including computer accounts 
system, and ability to control and motivate staff. Duties 
include all U.K. and European monthly reports, Internal 
management reports and statutory accounts, Progressive 


expanding company offering tremendous opportunities. 
(Call David Child) 











INSOLVENCY SENIOR c. £5,000 Ge 

Multinational firm, London WC1 seeks Insolvency Senior 
preferably with 2-3 years’ previous experience. This firm 
is looking for an A.C.A. with drive. (Call Donald Maggs) 


A.C.C.A. £4,600 
, Newly qualified or Finalist AC CA. with sound Manage- 
ment, Accounting and Staff supervisory experlence for 
Hitchin office of large Hotel, Travel and Catering company. 
Excellent fringe benefits. ` (Call David Child) 


A.C.A. £4,250 . 

A.C.A. with one year’s post-qualification experience 
required as P.A. to Partner of medium-sized firm in 
London EC, Exceptional prospects. (Call Keith Martin) 


NEWLY QUALIFIED A.C.A. £4,000+- 
International City firm in London EC3 seeks an outstand- 
ing, newly qualified A.C.A. for one of their Audit teams. 
The person selécted will have drive and ambition. 

(Call Donald Maggs) 


1.C.M.A./A.C.C.A. Part 2 or 3 £3,500 neg. 

Young, dynamic, assistant Management Accountant, 21-25, 
part-quallfied, seeking to expand existing knowledge of 
Management Accounts, Really outstanding opportunit 
for the right person. (Call David Child) 


GRADUATE TRAINEE £2,500 neg. 

National West London company requires Graduate 
Trainees for thelr Management Accounts Department. 
This is an excellent ground-floor opportunity with an 
expanding company. Call Keith Martin) 





INTERVIEWERS 


We require additional experienced Interviewers for our 
West End and City branches. 


High earning potential. 
Call Director. 





315 OXFORD STREET, LONDON W1 
01-439 4000 































- describing 





HR 


YDays of Day-dreaming? 


You know the story — 
hours of sitting around thinking 
what could happen, if only... 

We think it’s time you did 
something positive, make a move, 
and make it in the right 
direction. Our partners are ` 

enced in finding just the. 

. right job for you ~ without 

` “wasted time, for anyone. 

Make a move for the 
better, call Charles Loxley now 
and have a chat about the 
future with him. 

Who knows — next year 
might be palm trees and tropical 
seas for you. 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 
i ELDON CHAMBERS 
30 FLEET STREET 
LONDON EC4Y 1AA 


353-9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 


GABRIEL DUFFY 21 Ansdell Street 
(CONSULTANCY) "09379521 


OVERSEAS in PUBLIC PRACTICE 


Our Informal consultancy technique leaves the first and last choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. Ge 


We abhor rushing and pushing. We know from many years of experiance that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate (and perhaps his flancée or wife). 


We act for all che major international firms of chartered accountants, hold their 
respective application forms on file for your completion, and in many cases brochures 
e Individual firm, ; ` R 


Two or three-year taurs are generally available to recently qualified Chartered 
or Certified Accountants in Public Practice, in the following areas: 


EIRE, CHANNEL ISLES, | 

EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST. (iran, Kuwait, Saudi Arabia.) j 
FAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA. (Capo Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chife, Argentina.) 

CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 

AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


see 


TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
PARTICULARS, ` ` 
INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 


GDC * KENSINGTON ` 01-937 9521 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


£3,000 — £5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 


usefol to discuss tho mirits Of very firm in kondon 
o o Be, e of Jo eac! 
individual pplicant. We £ Job required by sach 


th the partners of all the 


d 
best and because we maintain an efficient, pleasant 
and d dable ce. 
PERS TAX JUNIORS to £4,000 


fe enco. Training and responsibility 
available. A.T.LL trainees 
TAX SENIORS 000-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas on to company tax with several 
firms. We in finding convenient locations, 
LIVERP 83, 


FENCHURCH STREET ` £4,000--£5,500 
Vacancies with leading firms close to the station at all 
levels of seniority. 

LONDON BRIDGE £ Neg. 
Largo frm firm requires Persona? Tax Assistant with good 
WATERLOO £4,000--£5,500 
Several large/medium firms and ono small frm with 
peo tax vacancies, an 
Leading tax department seeks Tax Senior « Sg tles 
for company tax. 

BAKER STREET _ to £3,750 
Two firms near station require Semi-seniors, 
FINCHLEY ROAD . £3,750 
Personal tax in excellent location. 

TEMPORARY TAX te 24 ph, 


PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-estabilshad 
Holborn firm with a very varied practice. Good technical 
ability and supervisory e lence important. Similar 
vacancies with other firns, both West Ead and City. 
CAPITAL TRANSFER TAX c ES 
Assistant Consultant required by national firm. Bas ent 


pri 
. COMPANY TAX 
PROGRESS TO CORPORATE TAX 000-£5,500 
clients are now considering sel applicants 
“with personal tax e ae who wish to progress into 
the field of corporate on. 
PE I EINALISTS/NEWLY QUALIFIED TO 
SPECIALISE 000- 
Lea International firms urgently seek new! 
oi sp e in company or onal taxstion or Heds 
SE ed 


lence not 

COMPA T. 24,000-210,000 
‘The growth of taxation services has created an 
number of vacancies from A.CAJA.T. 
student level to Senior tant level with International 

practices, Senior Manager at (ag Gon with Tater- 
Fatlonal practice in Lendon, Also consultancy 
vacancies y ah a leading firms, To £7,000 for ALLL/ 


three years 
tax partner KO 18 vacancies at company tax senior level 
750 p.a. Three vacancies to manage company tax 
eparimeata, cs e £7,500--£3,000, 
CORPO ‘TE AND PERSONAL TAX Ne 
Two PORAT opportunites ai Senior and Manager level 
in largo City firm, Mixed p 
TAX PARTNER DESIGNATE owe! to £6,000 
intially to manage tax dzpartment. 


COMMERCIAL TAX 


Tax Consultant ~ large City company £6,000-£6,500 
‘Tax Assistant — West Bnd services £5,000-£5,500 
Tax Consultant ~ West End man g company 
Tax Assistant — Midlands Group s EN SR 
Taxation Accountant ~ Yorkshire 
Sé s Manager > City £6,000-£12, 000 
T MAN ~ City c. £10,000 
Poona Tax in GE £4, 000-£6" 000 


„Also one position with mixture of 


PROVINCIAL TAX VACANCIES 
CROYDON ; A ert A 
ec x Manager+ Senior not n 


One 8 CS 
One Sem#senlor and one Senior for good calibre 

Also Corporate Tax Senior. 

BLO £3,000-24,500 


Local firm Personal Tax Assistant. 
STEVENAG £3,800-£4,500 
Tax Specialist — Personal and Corporate. Also Personal 


Tax Senior required. 
OXFORD £2,200-£4,500 
Local firm requires Senior and Semi-senior, 


CAMB) Nog. 
Good calibre firms require Personal Tax Seniors. 
SOUTHAMPTON D 

Local firm seeks Tax Manager. 

BRISTOL dE 


International firm requires Tax Manager. Ono Corporate 
Tar Sanio at £4 H00 -two Personal Tax Seniors, e SCH 


DEMIN Tax Manager with national firm. Foden 


Tax Seniors at £4,500-£5,000. “Newly qualifieds to 
ecialise, Local firms require Personal ‘ax Seniors 
300-£5, 500, ` 
é, £3,500 
Ser Tax Assistant. 
HUDDERSFIELD £3,500 
International firm requires Personal and Corporate Tax 
lor. 
QoL £3,000- 000 
Personal Tax Assistants and two Coi orate Tax Se 


ersonal and Cor: 
rate tax. 


International firm seeks young C.A, interested in eine 

ing in corporate tax, 

Hundreds more vacancies nation-wide, 

locations listed below: 

BEDFORD, BRIGHTON, CARDIFF, COLCHESTE) 

EDINBURGH, E XETER, GUILDFORD Ta 
BICESTER, ON, CHES 

SE KEE PL OuTH, 

RED OUTHAMP- 


HILL, SHE 
TON, ST ALBANS, WATFORD, WINCHESTER 
(Part Time), WOKING. 


Somes other 





WE ACT FOR ALMOST EVERY FIRM IN TEE U.K. ~ 
‘AUDIT SUPERVISOR - Wt 


7 OUALIRIED » LONDON 


£5,000 


LARGE, MEDIUM-SIZED AND SMALL 


NEWLY-QUALIFIED/P to £4,000 
Ror LEEDS D PINAL Q 
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Forward Tr 


THE 
ACCOUNTANT 


Forward Trust’s accounts to the end of last October show two things — one that not 
every finance company by any manner of means fell by the financial wayside in 1974 
and 1975, and the other that the ramifications of the big four English clearing banks 
go a long way further than many people appreciate, Forward Trust is the finance 
house member: of the Midland Bank group, having originally been an independent 


Birmingham-based finance concern. The 
registered office is still in Birmingham. 


Forward Trust (Ireland), Forward - 


Trust (Northern Ireland) and Forward 
Trust (Scotland) are the three principal 
subsidiaries and there are investments in 
three associated companies. The Trust 
has. vo per cent interests in Avis Car 


Leasing, Fiat Finance and Leverton (FT): 


Finance, and there are three other "oo ` 


per cent owned trading subsidiaries — 
Guardian Capital, The Peterborough 
Investment Company and T, B. F. 
Thompson (Finance): 


Well established 

The Thompson and Peterborough com- 
panies, operating in Northern Ireland 
and East Anglia respectively, were 
acquired during the’ 1974~75 financial 


year, It is stated in the chairman’s report - 


that ‘the three joint companies operated 
in association with Fiat (England), the 
Avis organization and H. Leverton are 
all now well established and they are 
making - satisfactory contributions” to 
profits’. 

Forward Trust (Ireland) is another 
relatively new, company to the group 
` which as a whole is operated on a regional 
basis — South-east, South-west,, Mid- 
lands, Northern and Scotland, and 
Northern Ireland. Regions are subdivided 
into area operations. ` 

Mr John Cave, in his first ‘annual 
statement as Forward Trust’s chairman, 
considers the advance from £ 5'02 million 
to £712 million in pre-tax profit a 
satisfactory achievement by any standard. 

Inflation added, considerably: to costs, 
particularly of staffing in a labour- 
intensive business, and economic un- 
certainties caused a decrease in demand 
for finance. for new capital investment 
from the ‘industrial sector. Government 
controls over down payments and repay- 
ment periods for consumer durable 
finance continued to cause further con- 
traction in demand for credit. > | > 





Turnover figures for new instalments at 
approximately {122 million were £23 
million ahead of 1974, therefore indi- 
cating an increased share of the instalment 
finance market in 1975. The reduction 
in the cost to the group of borrowed funds 
when compared with the preceding year 
was a further contributory factor to the 
higher profit. Se 

During the year there were two sig- 
nificant developments affecting the funds 
employed in the business. Following the 
transfer of the company’s leasing business 
to Midland Montagu Leasing (another 
Midland Bank member), there has been 
a reorganization of borrowing arrange- 
ments leading to a reduction in total 
balances outstanding. 

Secondly, new capital was introduced 
into the company on October’ 17th when 
Midland Bank ‚Finance Corporation 
subscribed for {15 million of ordinary 
capital, taking the total paid-up capital 
to {21 million and aggregate share- 


i 


163 


ei 


uste Achievement 
in a Difficult Year 


holders’ funds employed to £34 million. 
Commitments br Forward Trust in 
the property sector, where the casualty 
rate among finance companies has been 
disastrously high, has never been large.. 
' In the past year the policy of containing 
the group’s involvement in the market 
continued and no significant losses are . 
expected to be incurred. Full provision 
‘has naturally been made for all known 
bad debts to date’) _ ( 


"Popular" banking | i. 
Forward Trust, like others, has moved 
into the popular -banking area and 
Forward Trust Moneymarkets are estab- 
lished at Birmingham, Cardiff, Derby, 
Dudley,. Leicester, Reading, Swansea, 
Walsall and Wolverhampton — a list 
which emphasizes the geographically 
Midland character of the group. The 
intention is to expand this area of 
business ‘when the economic climate 
improves’. , de 
‘Profitability ahead depends consider- 
ably on two factors outside board and 
management control — the level of interest 
rates and the extent to which. the rate of 
growth of inflation can be contained. The 
first has certainly moved in the groupe 
favour so far during the current year. 





/ 


Government ‘Take’ from 
Allied Breweries 


‘Statement of value added and its distri- 
bution’ is a feature of Allied Breweries’ 
accounts this year. And a feature of the 
statement is that as much as £339 
million of total receipts of £801 million is 
taken by government directly or in- 
directly. Customs and excise duties 
£2632 million, PAYE and social security 
contributions £35-1 million, corporation 


taxes £303 million, VAT £64 million,’ 


and local ‘rates £64 million. 
The government ‘take’ is more than 25 
times that of the shareholders and Mr 


Keith Showering, the chairman, com- 
ae 
H 


ments on the ‘formidable’ obstacles now 
, placed in the way of profit-making and 
particularly the squeeze exerted by 
rapidly rising costs at one end and rigid 
government price controls at the other. 
In the- year to last September, Allied 
Breweries’ gross turnover rose 24°1 per 
cent to £737 million, trading profits 
rose 10-7 per cent to £69-4 million. and 
final net equity earnings rose only 5-9 per 
cent to £29°2 million. ` 
An impact on profits was another 
difficult year in the French wine market 
where the Bordeaux market is recovering 
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ka 


more slowly than originally anticipated. 1 E 
It was ‘felt prudent to write down the’ mo 
- value of certain stocks by some {1°6. 

million’. 

On: the ‘question of ‘accounting for . |. i 
inflation’, the! Allied ` Breweries’ “| ~ i 
boardroom view is that Sandilands l 
appeared to meet ‘fundamental objections 
to some aspects of supplementary statė- dé 
ments prepared on a current purchasing 
power basis’, But whatever method is 
finally adopted ‘there are serious practical 

: problems concerned with valuing a large ` 
licensed estate annually which must be 
overcome before a basis suitable to the 
brewing industry can be introduced’. 


1974 
£000 
29,013 
6,560 
216,058 
863 
1,274 
253,768 





1,226 

1,585 

1 

11 
250 ~ 

601 


£000 
1,443 
27,570 
81,746 
131,501 


1975 
£000 

170,225 
1,408 

. 1,646., 

197,858 


£000 
1,059 
18,030 
28,532 
1,284 


Notes 
11 
8 
8 
8 
0 
11 


Informative Report from 
Hanson Trust 3 * 


Hanson Trust’s annual report is not 
nearly so flamboyant as it used to be, 
but it is as informative as ever; perhaps 
more so this year. Because of the com- i ( 
pany’s now extensive interests in the 
United States, further sections of the 
accounts give the figures in ' US dollars as 

well as in sterling. 

Figures in dollars with previous year 
comparisons are provided in the ‘High- 
lights’, in the break down of sales and 
profits in activity and geographical area 
terms, and in the source and application , 
of funds schedule. Dollar figures alone 
are provided in a ‘Comparative State- 
ment’ which is effectively an abbreviated 
balance sheet, with comparatives. 

Salient figures such as these are given 
in dollars-as well as sterling because two-. 
thirds of the profit in 1974-75 came from 
North America where the ‘Trust’s invest- 
ment now exceeds’ the equivalent of £28 
million. The entire investment there has 
been financed by locally generated funds 

` and borrowing without any call on funds . | , 
held in the UK and therefore without any 
, investment currency premium payments. 
_- Cash and deposits in the UK exceed 
£30 million and account for 45p of net eg ; : 
tangible assets of -72p a share at the ek 
September 3oth balance sheet date. The 
group’s market capitalization places it in ke , 
` the top roo UK quoted companies. ` ` m 
Hanson Trust is an industrial holding. 
company in the agriproducts, building 
materials, property,. construction equip- 
ment, industrial services and speciality i 
textiles fields — the last named being the i 
most recent development in’ ‘the: US. 
‘ In the past ten years earnings have 
advanced from 1p to rop a share and 
assets from 5p to 72p a share. Pre-tax ‘ 
profits, £402,000 in 1966, were £12°13 
million in 1975, and net assets employed 
rose in the same period from just under 
£12 million to only £17,000 short of £68 i a 
million, - 


Special deposit with Bank of England 

Customers: and other accounts 

instalment Finance agreements jess £21,1 30,000 S 
(1974 £21,761,000) unearned charges and interest 
Debtors 


Money at call and short notice 
Advances 


Cash and balances at bankers 
Balances due by subsidiaries 
Shares in subsidiaries at cost 


Fixed Assets 


Investments 
Trade H 
Associated Companies 


Liquid Assets 
Leased Assets 


‘Quoted 





17,335 

4,526 
231,907 
253,768 








£000 
6,000 
100 
11,235 


FORWARD TRUST LIMITED 
BALANCE SHEET 31 October 1975 
1974, 
£000 


1975 
£000 
32,776 
447 
159,635 
197,858 








` £000 


21,000 
11,776 
155,451 


Notes 
7 
1 


A. O'Malley, Managing Director ` 


, H. Woolveridge, Secretary 
The notes on pages [166 to 167] form part of these accounts 


21,000,000. shares of £1 each fully paid 


Share premium account 


Reserves 
Current, deposit and other accounts 


Balances due to subsidiaries 


Share capital authorised and issued: 
Taxation 


. A. Cave, Chairman ` 
. W. Taylor, Vice-Chairman 


Shareholders’ Funds 
J 
G 
T 
G 


Deferred Taxation 
Current Liabilities 


- Share Capital and Reserves 
Creditors 
Dividend 
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Raising of £76 million of North Sea 
oil development finance for the Ninian 
Field has this week provided some 
relief for the City from the drag of 
economic debate and the doubts 
of the currency, commodity and secu- 
rity markets. The issue of 14 per cent 
unsecured loan stock with Oil Pro- 
duction Stock units attached in two 
companies — London & Scottish 
Marine Oil Co and Scottish Canadian 
OU & Transportation Co — was arranged 
by merchant bankers Morgan Grenfell 
& Co, and broke fresh ground in the 
new issue market. 

A 68-page prospectus also Broke 
new ground of a kind, but the com- 
plications of the issue were unlikely 


‘to perturb supporters of it who sensed 


money to be made in Oil Production 
Stock units where profits are to be re- 
lated to Ninian Field oil revenues. 
There is a City saying that if the stock 
is right, the amount of money is no 
problem and £75 million of loan 
stock can be raised if the extra £1 


million of Oil Production Stock is right. : 


Morgan Grenfell, the architects of the 
operation, may now be able to com- 


-mand a major slice of North Sea oil 


production financing issues. Nothing 
succeeds in the new issue market like 
SUCCESS. 


FAMILIAR GROUND 


Although the oil issues have domi- 
nated stock market operations this 
week, there has naturally been debate 
concerning the prospective make-up 
of the Chancellor of the Exchequer's 
promised ‘job creation’ package. Mr 
Healey’s Commons speech during the 
debate on the labour situation hardly 


` suggested that he is of a mind to do 


anything drastic. 

Basically, he went over the now 
familiar ground that the economy is 
possibly beginning to show signs of 


being about:to move out of recession. 
. but that it would be risking the prospect 


of renewed inflation to make any major 
move towards accelerating recovery. 
This is in line with City thinking. 

` Minor job creation moves at the 
present time would be most unlikely 


to have employment-figure impact until - 


THE 
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much later this year. In fact the vehem- 
ence with which Mr Healey is re- 


` ported to have attacked the Opposition 


spokesman forecasting a rise towards 
2 million in the unemployment total 
this year suggests that the spokesman 
was, from Mr Healey’s viewpoint, all 
too dangerously near the mark. 

It is the prospect that inflation may 
be reduced and industrial realism 
introduced and maintained that keeps 
security markets firm. That plus the 
continuing reduction in short-term 
interest rates. s 


COMPENSATION FUND 
The aftermath of the 1973-74 stock 


market slump and its attendant stock- , 
broking failures is recorded in the 


figures of Stock Exchange Compensa- 
tion Fund payments for 1975. The total 
of net costs to the Fund from eight 
failures is likely to be some £3 million, 
but the final figure depends largely on 
the ultimate net cost of the failure of 
Mitton Butler Priest & Co, where the 
estimate of gross claims amounts to 
£1,031,000. 


.February 5th, 1976 


In another major failure, that of 
Chapman & Rowe, the gross estimate 
was £1,280,000 and (he estimated 
net cost after recoveries £1,184,000. - 
But in the case of the failure of the 
Irish firm James O'Conner, gross claims 
of £1,560,000 were whittled down to 
only £200,000 of net cost after 
recoveries. 


INSTITUTIONAL BUSINESS 


The extent to which ‘the institutions’ 
dominate stock market business is 
shown in latest statistics. In the third 
quarter of 1975, long-term assurance 
and other insurance funds, private 
pension. funds, investment trusts and 
unit’ trusts accounted for nearly 48 
per cent of turnover in UK equity shares 
and 26 per cent of fixed interest 
business. 

In the first quarter of 1975 these 
institutions were net purchasers of 


, equities to the extent of only £92 


million. But the figure rose to as high 
as £633 million in the second quarter, 
easing off to £276 million in the 
third. 


Rates and Prices 


Closing prices, Monday, February 2nd, 1976 


Bank of Se Minimum Lending Rete 


-(For earlier index numbers on this basis, see page 169.) 


Money Rates 


Oct.3,1975 ..12 % Jan.2,1976 ..11 % De to der 10 -103% Bank Bills ` 
Nov.14,1975 ..113% Jan.16,1976 .. 103% 7 days 10 -103% 2months 944-92% 
Nov. 28,1975 ..114% Jan.23,1976 .. 103% ‘ 3 months 9} -93% 
Dec.24,1975 ..114% Jan.30,1976 ..10 % Fine Trade Bills d months 93 -93% 

1 month 104-1034% 6 months 97-94% 
Finance House Basa Rate 2 months 104—104% 
February 1st, 1976, 11% 3 months 104—104% 
Certificates of Tax Deposit- Three Months’ Rates 
October 1st, 1975; Local authori 8 4 92 
interest on payment of tax 10%; ocal authority deposits ++ 98 — 9%% 
withdrawn for cash 6% Local authority bonds +» 103 - 93% 
Sterling deposit certificates » 9 93%: 
Euro-sterling deposits +» 108 -103% 
FT industrial Ordinary Index ! 2 n 
February 2nd, 1976 412:3 Euro-dollar deposits 5 — 65% 
Treasury Bills Foreign Exchanges 
Nov.21 .. £11:-0385% Jan.2 .. £10:4923% New York .. 2:0285, Frankfurt.. 5-2150 
Nov.28 .. £10-9880% Jan.9 .. £10:2766% ` Montreal, 2:0285 Milan 1555-50 
Dec.5 .. £10-9775% Jan.16.. £10-0645% Amsterdam.. 5:3950 Oslo 11-2050 
Dec, 12 .; £10-8931% Jan.23.. £98351% Brussels ..79:-1500 Paris 9:0475 
Dec. 24.. £10-6440% Jan.30.. £92987% Copenhagen 12-4450 Zürich 5-2525 
Gilt-edged 

Consols 4% oe e P 293° Treasury 9% 1994 AN See . 75% 
Consols 24% .. Se Se 193 Treasury 84% 84-86 .. 36 . 86 
Conversion 34% Se DÉI , 28% Treasury 81% 87-90... watt . 75%. 
Funding 34% 99-04 .. ʻ 318 Treasury 64% 1976 is a 98.2, 
Funding 54% 78-80 .. wa .. 87% Treasury 34% 77-80 .. ist, . 864 
Funding 53% 82-84 .. ia . 80 Treasury 34% 79-81...” Se . 86 
Funding 53% 87-91 D Sa +» 60 Treasury 5% 86-89 dg sch 594 
Funding 6% 1993 DN va, "éen BB Treasury 54% 08-12 .. a 433 
Funding 63% 85-87 .. Sé wo 748 Treasury 24% x 19% 
Treasury 123% 1993 .. ve , 97 Victory 4% ve 984 
Treasury 94% 1999 Ss Zeg 74% War Loan 34% .. 27% 

WE Retail Price Index (Jan, 1974=100) 

Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 836 844 848 853 856 86-3 , 86:8 880 883 887 
1973 ' 893 899 90-4 921 928 933 937 940 948 967 974 981 
1974 100:0 101-7 102-6 106-1 107-6 108:7 109-7 109-8 111-0 113-2 115-2 116-9 
1975- 119-9 121:9 124:3 1291 1345 137-1 138-5 1393 140-5 146-0 


142-5 144-2 
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THE 


Principals with the 


responsibility for 
training newly | 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 


All bona fide Principals who are considering the postal coaching 
arrangements for their newly articled clerks are invited to inspect 
a copy. of the Metropolitan College Study Manuals, to see for 
themselves that the contents are. thoroughly up to date and 
designed specifically to give progressive and carefully graduated 
instruction, backed by a businesslike tutorial service that receives 
the constant and enthusiastic commendation of the students. 


LINKED PRIVATE STUDIES. 


The Luton College of Technology and Metropolitan College now 
offer facilities for integrated oral and correspondence tuition. 


ONE WEEK ‘PEP’ COURSES - to assist students’ in areas of 
weakness. 


_ WEEK-END RESIDENTIAL “PUNCH’ -COURSES -for intensive 
concentration ,on particular subjects, 


For details of these, and other linked courses write to: 
` Metropolitan College, Aldermaston Court, Reading RG7 4PW. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Accredited by the Council for the RSR of Correspondence 
Colleges. 


Member of the Association of British Correspondence Colleges. 





awe te 


POST COUPON NOW! 


ege ee, a ct a 
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To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A109A 
Metropolitan College, Aldermaston Court, Reading RG7 4PW, 
Please send me, without charge or obligation, a copy of your’ $ 


prospectus. 

VE Tu EE E 

BLOCK CAPITALS PLEASE ` 
Address 2. eeninniineniinnennn ege — E ly 


atb See POR Code 





Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for . 

which the Metropolitan College provides Expert ' 

Postal Tuition, students from the College have 
obtained — 


MORE THAN 50,000 


PASSES and MORE THAN 


1,400 DISTINCTIONS 
MEDALS and PRIZES 


Be guided by the. 
experience of others 
TAKE ACTION NOW! Write TODAY for a free copy 





. of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 


Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 


A109A, Metropolitan College, 
Reading RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, . Moorgate, 
London EC2Y BEL Tel. 01-628 2721. 


ST i be 
ei 

ES ME GG 
e 


f 


Aldermaston Court, ` 








The City’s Specialist Bookshop 


BARBICAN BUSINESS 
BOOK CENTRE 


ACCOUNTANCY © BANKING & INVEST WENT 
, TAXATION e ECONOMICS e LAW 
BUSINESS MANAGEMENT e COMMERCE 
MARKETING e REFERENCE e Etc. 


JUST PUBLISHED by Woodhead-Faulkner of Cambridge 
in association with Alex. Lawrie Factors Lid. 


CASH FLOW MANAGEMENT 
by J. E. SMITH 
The first book specifically on this subject, dealing with 
forecasting, budgeting, borrowing, circulation and turnover. 
Provides sound advice on how to improve a business cash flow. 
112 pages, £2°25 
Available now from stock at the Barbican Business 
Book Centre 


Mon.—Fri. 9 a.m.—5 p.m. 


’ For more information please write to the: 


BARBICAN BUSINESS BOOK CENTRE 


9 Moorfields, London EC2Y 9AE Tel. 01--62€ 7479 








Valuable management and - 
accounting experience plus 
a bit of excitement. 


The Royal Army Pay Corps offers recently 
qualified or potential accountants (between 18 and 
29) responsible management accounting werk. 
plus the travel and excitement that comes with 
Army life. 

This valuable experience includes opportunities 
to train as computer programmers or cost and 
management accountants. Qualified accouniants 
are eligible for an antedate which attracts seniority 
and increments of pay. ea 

Potential accountants require ‘O’ level pesses, 
(Grade Cor above) or equivalent, in 5 approved 
subjects which must normally include English 
Language and Mathematics. 

If you like your accounting with a bit of 
excitement thrown in, contact: Captain P H 
Glendinning RAPC, Ministry of Defence F9(A), 
Lansdowne House, Berkeley Square, London 


Ke "gë Army Officer 
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Some callit Social Work 


we think of itas love 


The Church of England CHILDREN’S SOCIETY special- 
ises in looking after children. ` 

The Society has 80 full-time social workers in the field 
taking care of hundreds of children in their own homes, 
providing counsel not only for the child but for the 
whole family. ` f ' 
In addition, we look after some three thousand children 
through our adoption, fostering and residential care - 
service. 

Next time a Client asks you: to 
recommend a charity, please re- 
member the CHILDREN’S SOC- 
IETY. Truly, unless we can expand 
our income we shall have ME 
to contract our work for 
-Children. What ketter 
object can there be for 
benevolence than the 
happiness of children?, 
and the future of our 
Country? 


HELPING PE THE FAMILY 
CHURCH OF ENGLAND 


Children’s Sogiety 


DEPARTMENT 8, KENNINGTON ROAD, LONDON SEIT 4DQ 
“We give a little love where it’s needed” 


olley. 


A Guide to the 
Sandilands Report on 
Inflation Accounting 


by Christapher Morgan MA FCA 
Foreword by Sir Francis Sandilands CBE - 


A summary of the Sandilands Committee's 
recommendations, plus a detailed 
explanation and worked example of Current 
Cost Accounting (CCA) 


Available February 1976 


A EN LT LN A YH 


To Tolley Publishing Co Ltd 44a High Street Croydon 
Surrey CRS 1UU 
Please supply me copies of Tolley’s GUIDE TO THE 
SANDILANDS REPORT ON INFLATION ACCOUNTING 
@ £2.00 each 
Cheque enclosed for £ 





















Telephone 
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Retail Price Index Chart 
United Kingdom Inflation Indices and Factors 


The first of the two following tables reproduces the UK Department at Chartered Accountants’ Hall, though it is not 

monthly Retail Price Index for the years 1960-75, to the base suggested that companies will need to go back so far in other 

January 1974=100. This is the basis of adjustment for changes than exceptional circumstances. 

in current purchasing power recommended in the See Monthly indices are provided for the benefit of those com- 

accounting standard SSAP 7. panies whose accounting year may not’ coincide with the 
Index numbers for earlier years (back to 1914) are published calendar year, or who may have a major item arising in one 

in Accountants’ Digest No. 15, available from the Publications Ge month. 





TABLE 1: MONTHLY INDEX OF PRICES OF CONSUMER GOODS AND SERVICES ; (January 1 974=100) 





Year ~- Jan. Feb, Mar. April May June July Aug. Sept, Oct. Nov. Dec. av. 


1960 49:3 49:3 49:3 49:3 49-3 49:8 49-8 49:3 49:3 49:8 50-2 50-2 49-6 
1961 49:9 49-9 50:3 50-3 50-8 51-2, 51:2 51-7 51-2 51-7 52-1 52-1 51:0 
1962 52-1 52:2 52-4 53:1 53-3 5636 534 53.0 . 52:9 52-9 531 ' 533 53-0 
1963 53-5 54-0 54-1 54-2 54-2 54-2 539 | 53-7 53-9 54-1 54-2 543 54-0 ` 
1964 54-6 54:6 54:8 55-3 55-8 56:0 56-0 56-2 56:2 563 . 56-7 56-9 55-8 
1965 57-1 57-1 | 57°3 58-4 58-6 58-8 588 58:9 . 589 59-0 59-2 59-5 58-4 
1966 59-6 59-6 59-7 60:5 ' 60:9 61-1 60:8 612, 611 ° 612° 61-6 61:7 60:7 
1967 61:8 61-8 61-8 62-3 62:3 62-5 621 62-0 61:9 62:4 628 ' 63-2 62-3 
1968 63-4 637 63-9 65-1 65-1 65-4 65-4 65-5 65-6 65:9 66-1 66-9 65-2 
1969 67:3 67-7 67-9 68:7 68-6 68-9 68-9 68-7 68-9 69-4 69-6 7041 68:7 
1970 70-6 710 . 714 72-5 72:7 72:9 735 734 73:8 74-6 751 75:6 73:1 
1971 , 766 7741 77:7 79-4 79:9 80:4 80-9 81:0 81:1. 81:5 82-0 82-4 80-0 
1972 82:9 83-3 83-6 84-4 84-8 85-3 85-6 86-3 ` 86:8 88-0 88-3 88:7 85-7. 
1973! 89-3 89-9 90-4 92-1 . 92:8 93:3 93-7 94-0 94-8 ` 967 97:4 98-1 93-5 
1974 100:0 101:7 102-6 1061 107-6 108:7 109-7 109-8 111-0 113-2 115-2 116:9 108-5 
1975 119-9 121:9 124:3 129:1. 134-5 137:1 138-5 139:3 140-5 142:5 144:2 146-0 134:8 - 
To convert pounds at the date of the original transaction into pounds at the date to which a supplementary current purchasing power statement 
is being compiled: ` 
(1) Divide the original amount by the index number at the date of the original transaction. 
(2) Multiply the result obtained by the index number at the date to which the supplementary current purchasing power statement is being 
compiled. : 





. The second table is given for the particular benefit of Readers are again referred to Digest No. 15 for factors previous 
those companies — the majority, in fact — whose accounting to January 1960. 

year ends on December 31st. Instead of dividing each item Index figures, it is pointed out, are correct to 3 significant 
by one index number and then multiplying by another, figures only, and the results of calculations should be rounded 
companies with December 1975 year-ends need only multiply off accordingly. For example, using the indie froni Table x 
the £ value of the original transaction by the factor given in' , for January 1964 and July 1974, £10, 000X 6 ed should be 
Table, a a ; . represented as £20,000, not £20,092. 


TABLE 2: MONTHLY INFLATION FACTORS TO DECEMBER 1975 {using index numbers January 1974= 100) 


Year Jan. Feb. Mar. April May June July . Aug. Sept. Oct. Nov. Dec. av. 


1960 296 2-96 2°96 2:96 2:96 2°93 2°93 2°96 2:96, 2:93 2-91 2:91 2-94 
1961 2°93 2°93 2:90 2°90 2:88 2°85 2°85 2°82 2°85 ‘2-82 2°80 2-80 2:86 
1962 2:80 2:80 2:79 2:75 2°74 2:72 2:73 2°75 2:76 2:76 2:75 2°74 2-76 
1963 2:73 2°70 2-70 2:69 2-69 2:69 2:71 2:72 2:71 2:70 2°69 2:69 , 2°70 
1964 2:67 2:67 2°66 2:64 2:62 . 2:61 2:61 2:60 2:60 2:59 2:57 2:57 2:61 





1965 2°56 2-56 2°55 2°50 2-49 2°48 2:48 2:48 ` 2-48\ 2-47 2:47. 2-45 2°50 
1966 2°45 2°45 2:45 2-41 2°40 2°39 2-40 2:39 2:39 2-39 2:37 2-37 2:41. 
1967 2°36 2°36 2:36 2:34 2-34 2-34- 2'35 2°35 2:36 2°34 2°32 2:31 2:35 
1968 2:30 2:29 2:228. 2:24 2:24 2:23 2°23 2:23 2:23 2:22, 2:21 2:18 2:23 
1969 2:17 2:16 2:15 2-12 2-13 212 2:12 213 212 2:10 2:10 2:08 2:12 
1970 2-07 2-06 2°04 2-01 2-01 2-00 - 1:99. 199 1-38 1-96 1-94 1-93 2-00 
1971 1:91 1°89 1:88 = 1-84 1°83 1°82 1-80 1:80 1-80 1-79 1-78 1:77 1-82 
1972 1-76 (CH 1:75 1:73 1:72 1:71 1:71 1-69 1-68 1-66 1-65 1-65 1°70 
1973 164 1:63 1:62 1-59 1:57 -1:56 1:56 1-55 1:54 1:51 1:50 1:49 1-56 
1974 1-46 1-44 1-42 1:38 1:36 . 1:34 1:33 1:33 1:32 1:29 1:27 1:25 1:35 
1975 1:21 1 1:05 1:05 1-04 1:02 1-01 1-00 1-09 


20 147 1:13 1-09 1-06 
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Extra- Statutory Concessions 
Alterations and Additions i in 1975 


The following additions and alterations ‘to extra-statutory 
concessions have been issued by the Board of Inland Revenue 
as a further supplement to Booklet IR 1 (1970). The changes 
bring the concessions up to August ist, 1975, the date of 
the Royal Assent to the Finance (No. 2) Act 1975. 

There are significant changes this year following the intro- 
diction of capital transfer tax by the Finance Act 1975. The 


existing estate duty concessions have been reviewed to see which . 


have to be carried over to capital transfer tax, and those which 

- until now have been included in section E have been divided 
into two groups. One group covers concessions which apply to 
estate duty aly and the other covers concessions which apply to 
both capital transfer tax and estate duty. 

Concessions within these two groups in operation at August 
Ist, 1975, are detailed at the end of this supplement. The 
remaining paragraphs below accordingly ‘refer to concessions 
which-are not within these two groups. 


ADDITIONS TO THE LIST OF CONCESSIONS v 


A. Concessions applicable to individuals (income 
tax and surtax) 


A31 Foreign invalidity, etc, benefits 


United Kingdom residents are normally liable to United 
Kingdom income tax in respect of social security payments 
made to them by foreign governments. Payments made “by 
foreign governments which correspond to those United 
Kingdom government social security benefits for which 
exemption from income tax is provided ‘under section 219 (1), 
Income and Corporation Taxes Act 1970 are, however, treated 
as.exempt (for the tax years 1974~75 and subsequent years, so 
Jong as the corresponding exemption under section 219 subsists). 


A32 , Crown servants engaged overseas 

‘Section 184 (3), Income and Corporation Taxes Act 1970, 
provides for ‘the duties of an office or employment under the 
Crown, which is of a public nature and the emoluments of which 
are payable out of the public revenue, to be treated as per- 


formed in the United Kingdom. The effect of this rule is that the’ 


emoluments of the office or employment are chargeable to 

United Kingdom tax irrespective of where the duties are actually 

performed or of the residence status of the person concerned. 
In practice, however, United’ Kingdom tax is not charged 


in the case of locally engaged (as distinct from United Kingdom ` 


based) unestablished staff working abroad who are not resident 
in the United Kingdom, if the maximum rate of pay for their 
grade is less than that of an exectitive officer in the United 
Kingdom Civil Service working in Inner London. 


MODIFICATIONS TO EXISTING CONCESSIONS 
A6 Expenses, allowances and benefits in kind 
Paragraph (b) has been amended to increase, to £5,000, the level, 
of emoluments at and below which a director will not be charged 
to tax on living accommodation provided for him. This revision 
to the existing figure of £2,000 is with effect from April 6th, 
1975. This follows the provisions of section 8, Finance Act 


1974, which revise the legislation affecting taxation of benefits in, 
kind. 


A7 Miners: allowances in lieu of free coal 
has been retitled and amended to read: = 


` 


7 Miners: free coal and allowances in lieu 


Income tax is not charged on cash payments received by miners 
from their employers i in lieu of the free coal which they have 
been entitled to receive by virtue of their employment, nor on 
the receipt of the coal itself where it would constitute a benefit in 
kind ‘under Chapter II, Part VIII, Income and Corporation 
Taxes Act 1970. 


A10 Doctors’ and dentists’ superannuation 
contributions 
Paragraph 1 (a) of that part of the concession covering 1972-73 
onwards has been revised to read as follows: + 
(a) Non-NHS earnings are taken as: the amount of the 
Schedule D, Case II, assessment less the sum produced 
- by multiplying the amount of the NHS contributions 
` by an appropriate figure related to the rate of contri- 
bution; the multiplier is 154 for 1972-73, 16 for 1973-74 
j and 168 for 1974-75 and 1975-76. (If the practitioner 
` pays interest or annuities exceeding the amount of his 
; investment income, a proportion of the excess must also 
‘be deducted.) 


A14 Residence in the United Kingdom: year of 
commencement or cessation of residence has been 
extended to apply to development gains. 


A30 Overseas employment — travelling expenses 
has been re-titled and amended to read: 


30 Overseas ‘employments — reimbursed travelling 
expenses between the United Kingdom and overseas 
Where a person holds an office or employment the duties of 
which are carried on wholly abroad and retains his. place of 
abode in the United Kingdom, the reimbursement by the 
person with whom he holds the office or employment of his 


_ expenses ~ including reasonable hotel expenses necessarily 


incurred — in travelling (whether alone or with his wife and 
family) to the country where his duties are performed and 
returning to the United Kingdom will not be assessed. Similarly, 
a person in receipt of ‘foreign emoluments’ (as defined in section 
181 (1), Income and Corporation ‘Taxes Act 1970) for duties 
performed in the United Kingdom who retains his place of 
abode in his home country will not be assessed in respect of the 
reimbursement by the person with whom he holds the office 
or employment of travelling SEET between that country and 
the United Kingdom. 


B10 Income of Roman Catholic religious com- 
munities or of their members has been amended to in- 
crease the amount regarded as the income of the individual monk 
or nun for the purpose of relief from tax for 1974-75 to £400. 


f 









D2 Residence in the United Kingdom: year of 
ment or cessation of permanent residence | 





tended to apply to development gains. 
‘he following concession has been superseded by the legis- 
ion contained in Finance Act 1975 (sections 7~9; Schedules 
and 2): 

_ A28- Life assurance relief — ‘Qualifying Policies’ - Options. 


ONCESSIONS IN OPERATION AT AUGUST ist, 
75, APPLICABLE TO ESTATE DUTY 


Eé Surrender or discharge of prior or legal rights in 
Scottish estate 

Where a surviving spouse, child or remoter issue, uncondition- 

ally surrenders or discharges certain rights in a Scottish estate 

r rights, jus relicti, jus relictae or legitim), estate duty is not 

claimed, although it could be claimed under the provisions of 

section 45 (2) of the Finance Act 1940. 















. Disclaimer of rights under an English intestacy 
here the surviving spouse of a person dying intestate disclaims 
unconditionally his or her rights under English law in the 
ed’s estate, estate duty is not claimed in connection with 

h of the spouse although it could be claimed under the 
ions of section 45 (2) of the Finance Act 1940. 





ium savings bonds and savings contracts 
1e Save-as-you-Earn scheme held by persons 
who die domiciled in the Channel Islands, the Isle of 
Man or Northern Ireland 

remium savings bonds and savings contracts under the Save- 
--as-you-Earn scheme held by persons domiciled in the Channel 
Islands, the Isle of Man or Northern Ireland are treated for 
estate duty purposes as property situated outside Great Britain. 









E7 Settlement funds: allowance for, or repayment 
_ of legacy or succession duty 
<i Section 29 of the Finance Act 1949 provides that where estate 
duty becomes chargeable for the first time on settled property 
by reason of its passing on the death of the life-tenant, an 
allowance for any legacy or succession duty already paid on the 
-. capital value of the settled property shall be given against the 
charge of estate duty. It is a condition of relief that the property 
< has not previously passed on the death, after the commence- 
-ment of the Act, of a person not competent to dispose. In 
“practice, this condition is treated as satisfied where the only 
"previous passing under the settlement after the commencement 
of the Act was one on the occasion of which no estate duty was 
payable. 








E9 Sales, within three years of death, of objects of 
national, scientific, historic or artistic interest on 
which exemption has been allowed 
| Where, on a death occurring on or before March 30th, 1971, 
-exemption from estate duty under section 4o of Finance Act 
1930 and relief from capital gains tax have been allowed on an 
object as being of national, scientific, historic or artistic interest 
— and it is subsequently sold within three years of the death, 
_. section 39 (2) of Finance Act 1969 has the effect that there is no 
deduction for the relevant capital gains tax in arriving at the 
amount on which estate duty is then chargeable. Notwithstand- 
_ ing section 39 (2), a deduction may in practice be allowed in 
"respect of the smaller of (i) the extra capital gains tax which 
-would have been chargeable at the death if the relief had not 
been allowed, or (ii) the capital gains tax actually charged as a 
consequence of the sale. 
_ A similar deduction may be allowed where the liability to 
te duty arises because of a disposal (otherwise than by sale) 




















within a period of three years from the death or because of 
non-observance within that period of an undertaking 
when the exemption was allowed. 







E10 Residuary legatee entitled to income from 
property held to provide a pecuniary legacy 
Where a testator has bequeathed a pecuniary legacy which 
payable to the legatee at an age not exceeding 25 years, ane 
pending payment of the legacy a residuary legatee ts entitled t 
income from property held to provide the legacy, such prop 
(up to the amount of the pecuniary legacy) will be disregard 
for the purposes of any liability to duty under section 2(1) (8) 
Finance Act 1894, as substituted by section 36 (2), Finance Ac 
1969, on the death of the residuary legatee or a successor to hi 
interest. a 

This concession does not apply to a legacy or legacies. which 
amount to more than {2,000 in the case of any one pecuniar 
legatee. 






















E11 Interest in partnership including agricultura 
property among its assets i 

Where estate duty is chargeable in respect of an interest in- 
partnership which includes agricultural property among if 
assets, the reduced rates of estate duty payable on the agri 
cultural value of agricultural property are in practice allowed to an 
appropriate extent even although the dutiable property may n 
technically consist of or include agricultural property as such, 



















CONCESSIONS IN OPERATION AT AUGUST jet 
1975, APPLICABLE TO CAPITAL TRANSFER T. 
AND ESTATE DUTY 
E1 Mourning 

A reasonable amount for mourning for the family and servan 
is allowed as a funeral expense. 






























E2 Roman Catholic religious communities 
The property of Roman Catholic religious communities whose 
purposes are charitable is treated as trust property held for : 
charitable purpose even where there is no enforceable trust, wit 
the result that estate duty or capital transfer tax is not claime 
on the death of one of the nominal owners of the property. `. 


E3 Inter vivos gifts to charities 
Where, at the donor’s death, there is no existing fund, which | 
been and continues to be directly benefited by the gift, the ch 
to tax or duty is not pursued against the charitable institution. . 


E8 Agricultural property 
For the purposes of the reduced rate of estate duty payabl 
on the agricultural value of agricultural property and relief fo 
agricultural property for capital transfer tax purposes, buildi 

used in connection with the intensive rearing of livestock on a 
commercial basis for the production of food for human e 
sumption are treated as ‘agricultural property’; and ‘husbandry’ 
for estate duty purposes is interpreted as including any method. 
of such intensive rearing of livestock. 


E12 Deaths of members of the Royal Ulster 
Constabulary : 
The relief from capital transfer tax under paragraph I 
Schedule 7 to the Finance Act 1975 and from estate duty unc 
section 71 of the Finance Act. 1952, granted in certain 
cumstances to the estates of members of the armed forces, 
applied to the estates of members of the Royal Uls 
Constabulary who die from injuries caused in Northern Trelan 
by terrorist activity. 









































The choice of “Taxation aspects of land’ 
äs The subject-matter of the London 
Chartered Accountants’ recent residential 
conference showed a considerable topi- 
cality. The conference, which was held 
t the Grand Hotel, Eastbourne, was 
opened by Mr Douglas Morpeth, rp, 
BCom, FCA, who spoke of the role of the 
lobby on taxation change with all the 
uthority of a Past-President of The 
Institute of Chartered Accountants in 


Mr Roger White, the conference chairman, 


_ England and Wales and current Chairman 
ofthe CBI Tax Committee. Mr Morpeth’s 
recent appointment as Chairman of the 
Inflation Accounting Steering Group 
lent. added emphasis to his comments on 
_ taxation aspects of the Sandilands Report. 
The chairman of the conference, Mr 
Roger White, rca, of Peat, Marwick, 
_ Mitchell & Co, explained at the outset 
that it had been organized somewhat 
differently from traditional residential 
conferences. Presentations by sub-groups 
‘of speakers had been introduced and 
there was a considerable contribution 
from other disciplines. 

Miss Mary Yale, rca, of Thomson 
McLintock & Co, had the formidable 
task of outlining the taxation background 
which leads up to the new proposals. 
She considered at some length the 
eternal question of whether land is held 
as trading stock or as an investment, 
‘which remains. a fundamental point in 
a number of respects for the new 
measures. The audience was given many 
reminders of legislation of particular 
relevance to land transactions still on 
the statute book, not least of which was 





axation Aspects of Land 


London Accountants’ Stimulating Conference 


section 488 of the Taxes Act 1970 
which provoked considerable discussion 
in the groups. 


Alternative uses 


After Miss Yale, Mr Tony Johnson, 
BSc, FRICS, outlined the valuation back- 
ground. He stressed the need for clear 
instructions to a valuer and that any value 
must relate to an interest in land for a 
particular use. The point was aptly 
illustrated by the provision of some 20 
different values for the Grand Hotel, 
Eastbourne, depending on the instruc- 
tions! He also provided a very clear 
summary of the history of development 
value as a target by the authorities since 
the Second World War, relating the tax 
measures to planning controls and 
requirements, 

Mr Barry Walker, solicitor, then out- 
lined the legal background to an interest 
in land and the manner in which it was 
held and conveyed. He also dealt with tax 
problems which frequently brought 
accountants and lawyers together. 

The first of the sub-groups of speakers 
involved Mr Michael Holland, BA, FCA, of 
Spicer and Pegler, Mr John Norton, FCA, 
of Binder Hamlyn, and Mr Johnson. This 
team looked in detail at the provisions of 
the Finance Act 1974 on land transac- 
tions. About half the Finance Act 1974 
is devoted to development gains and first 
lettings and each aspect was covered in 
detail. It was agreed that, although these 
provisions were under sentence of death, 
they would have an important role to play 
for a considerable period of time, particu- 
larly in the first lettings area. 

The second group of speakers brought 
together Mr Johnson, Mr Walker and 
Mr Philip Lawton, 34, LLB, barrister, to 





Mr Douglas Morpeth 





Miss Mary Yale 


look at the Community Land Act 1975 
and the development land tax provisions. 
Considerable detail regarding the latter 
has been given in an Inland Revenue 
press release (The Accountant, February 
13th, 1975) and two Government White 
Papers, the latter of which (Cmnd 6195, 
The Accountant, August 14th, 1975) con- 
tains a large part of the development land 
tax measures in draft legislative form. 

Mr Walker outlined the community 
land proposals and referred his audience 
to the Community Land Act 1975 
together with circulars to local authorities 
from the Department of the Environment 
and the Pilcher Committee report advis- 
ing on commercial property development 
under the community land proposals. It 
was explained how these proposals dove- 
tail in to development land tax. The other 
two speakers outlined the charge to tax, 
areas of exemption and the interaction 
with other taxes. 


‘Planning ahead 


Mr Philip Lawton continued the presen-. 
tation of the second group of speakers on 
the Saturday morning under the heading 
‘Current planning and the way ahead’. 

A continuing feature of the conference 
was the stimulating discussions formally 
in groups and informally almost every- 
where. This was demonstrated in the con- 
cluding panel session of all speakers 
where a wide range of questions were 
answered by the panel and gave rise to 


further discussion with the audience. 


The presence of Mr Brian Jenkins, 
Ma, Fca, Chairman of the London and 
District Society, for part of the confer- 
ence, also provided members with an 
informal opportunity to express opinions 
on professional and society matters. 





Mr Brian Jenkins 


























From a Student Correspondent 


on Monday of last week — despite the 

circularization of the 10,000 or so mem- 

rs and wide advance publicity for the 
12-point agenda. 

Faced with this disappointing response 

and without a quorum, David Mashiter, 

the Society’s chairman, turned the 
neeting into an informal discussion of the 
re controversial items on the agenda. 
taken will not affect the Society’s 
icy, so the occasion could be said to 

e lacked the atmosphere of a Cup tie, 

hile nevertheless being a most enjoyable 

ndly match. 

The main point from the chairman's 
bi-annual report was that the state of the 
Society's finances has undergone a 

marked improvement. He concluded: 

` "GASS goes into 1976 in good financial 

` shape and with every prospect of a 

substantial accumulated surplus at the 

o end of 1976.’ 





































< Minimum salaries 


The ‘black list’ was the first subject for 
_ discussion. One student believed that a 
minimum salary was undesirable as 
nothing should be allowed to interfere 
` with market forces; the other extreme 
“was expressed by those who advocated 
“the enforcement of a minimum salary on 
the cost-of-living estimate agreed 
between CASSL and the LDS and 
currently £1,924 per annum. 
nio i Several members voiced concern at 
“othe prospect. of students being unable 
— fo find a training contract because they 
were not worthy of the minimum salary. 
gainst this it was said that those who 
"were not good enough to merit payment 
of the minimum salary were most un- 
_ likely to be good enough to qualify, and 
‘that it was a waste of human resources to 
_-allow-them to bang their heads against 
— the brick wall of the Institute’s examina- 
tions. 
The mood of the meeting was over- 
-whelmingly against principals paying 
— low salaries and this was evidenced by the 
voting. Thirty-four supported the com- 
ilation of a ‘black list’ with only one 






















| No Quorum at CASSL’s 
Special Meeting 





David Mashiter, CASSL chairman. 


against, and there was a majority of 
thirty-one votes to seven in favour of a 
proposal to give the Executive Committee 
the power to publish the list in the event 
of progress towards the implementation 
of a minimum salary proving unsatis- 
factory. 

Discussion then moved to the question 
of how best to increase the number of 
students from small- and medium-sized 
firms on the Society’s Executive Com- 
mittee, if indeed such increased repre- 
sentation is desirable. 


Electoral reform 


Richard Twining proposed a reform 
of the Society’s electoral system designed 
to ensure that at least two-thirds of the 
Executive Committee came from firms 
outside the ‘top ten’. He said that how- 
ever well intentioned students from large 
firms might be, they could not fully 
appreciate the problems of students in 
smaller firms; because of this they did 
not attack the roots of those problems 
with sucicient vigour. 

‘The “black list” idea’, he pointed out, 
‘has been around for three years. If 
there had been more students from small 
firms on the Executive Committee 
during those years, the ‘‘black list” would 
have been published long ago,’ he added. 

Replying, David Mashiter said that he 
would welcome increased involvement 
from students with smaller firms. How- 
ever, if they were so keen on action, why 


_ of graduate entry. This resulted in 






had he not received two. hundred rep 
to the request for students being p 
less than £987 per annum! ' 

He condemned the mobilization oi 
block votes by large firms and the practic 
of those firms co-ordinating their re 
resentation in an attempt to obtain a 
docile Executive Committee without an 
one firm appearing to interfere too muc 

The main point made during the rest. 
of the debate came from Paul Hendrick, 
immediate Past-President of ACASS an 
a former chairman of the Society, H 
urged the Executive to. examine th 
activities of the Society and to ask i 
which members benefited from specifi 
activities. 

One area worthy of scrutiny, hi 
suggested, was the Society’s courses 
programme. This cost a considerable 
amount in overheads which were no! 
attributed to courses in the Society’ 
accounts, and the benefit accrued almos 
entirely to students with those firms 
which sent students on courses, ie, larg 

A vote resulted in a majority of fou 
for the proposal that there’ should be 
reform of the electoral system to en. 
courage participation by students i 
smaller firms. 






















Graduate entry ras 
The final area for debate was the questio1 


heavy defeat for the’ proponents ` 
graduate entry, largely because the 
were unable to convince those presen 
that their beliefs stemmed from anything 
more than intellectual snobbery. 
The meeting closed after two hours of 
discussion and continued less formally 
over-a few drinks for a further two hour 
Most of those present believed that it 
was an interesting and successful meetin 
although it was not what they had come for 
Asked after the meeting about the poor 
attendance, David Mashiter said that 
while he appreciated that students had 
commitments in terms of both their 
employment and their examinations, he 
believed that they ought to take an 
interest in the problems of their fellow 
students and in the education and train- 
ing which they were receiving. 
He concluded, ‘CASSL is frequently 
criticized, but it is extremely rare for us 
to receive constructive criticism. It. is 
only then that we can really work for our 
members’. a 





NO ‘BLACK LISTS’ 


When giving notice (‘Roundabow 
January 15th) of the holding of CASSL’s 
meeting reported above, it was implied 
that Manchester as well as. Bristol CAS 
had introduced a low salaries ‘black | 
This, in fact, is not so. The idea was 


+ 





























































MCASS magazine, but as 
ir ‘David Hopkins, points out, 
this ‘in no way reflected the views of the 
committee’. 

So, no ‘black list’ in Manchester — or 
London. Bristol, it seems at present, is 
on a limb! 


CIPFA EXAM RESULTS 

here were 1,529 candidates for the 
November examinations of The Chartered 
Institute of Public Finance and Ac- 
countancy, of whom 607 (40 per cent) 
passed. 
Places and prizes were awarded on the 
combined results of the May 1975 and 
November 1975 examinations. 

In the Final, First Place and Prize and 
the. Arthur Collins Memorial Gold 
Medal were won by Kenneth J. Allport, 
of Redditch District Council. In the 
Intermediate, First Place and Prize 
(incorporating the Philip Howes Memorial 
Prize) were won by Paul J. Lilley, of 
Derbyshire County Council. 
` A total of 377 sat Part II of the Final of 
whom 159 (42 per cent) were successful. 
In Part I of the Final, there were 424 
candidates of whom 198 (47 per cent) 
assed. In the Intermediate, 728 candi- 
tes sat, of whom 250 (34 per cent) were 
successful. 
‘The names of the successful candidates 
n Part II of the Final will appear in next 
yeek’s issue. 


ASSOCIATION'S NEW 
JUBILEE SCHOLAR 

avid J. Colledge, acca, has been 
awarded The Association of Certified 
ccountants’ Jubilee Scholarship for 
1975-1976. He is undertaking a one-year 
‘course at the University of Lancaster, 
where he is reading for an MA in ac- 
‘counting and finance. 

After four years with a firm of practis- 
ing accountants, David Colledge trans- 
erred to the industrial sector, where he 
eld a number of positions, including 
hat of assistant group financial ac- 
untant with Laporte (Industries) Ltd, 
efore becoming a member of the 
Association last year. 


Jubilee Scholarship Extended 


Bean A. Rutherford, BA, acca, Fss, the 
1974 Jubilee Scholar of The Association 

f Certified Accountants, has elected to 
spend a further two years at Lancaster 
‘University in order to obtain his PhD in 
\ccountancy. He was originally awarded 
‘the scholarship for a one-year MA post- 
graduate course in accounting and finance 
at Lancaster, but is able to continue as a 
jubilee scholar since the scholarship can 
be tenable for three years. 

A graduate of Exeter University in 


in an editorial in Double | 


1971, he was exempted from sections I 
and II of the Association’s exams, 
completing the last three sections, of the 
Professional Exam in only two sittings 
in June and December 1973 ~ a remark- 
able feat. 

The Jubilee Scholarship was estab- 
lished in 1954 to mark the Association’s 
Golden Jubilee. It is normally awarded 
annually to a graduate member to read 
for a first or higher degree specializing in 
accounting or other related subject. 





David Heard, Press Officer of Sheffield 

CASS, has requested ‘Roundabout’ to 

make clear that the survey of salaries and 

conditions in the area (‘Roundabout’, 

January 8th) was not carried out by his 

Society ‘with the blessing of the senior 

society’, as reported. It was, he says, — 
the senior society which conducted the 

survey. 








New Society for NHS Finance Staff 


Young finance staff whe help administer 
the expenditure of £} million a day on 
health services in the South East ‘Thames 
Regional Health Authority are to be 
given a deeper insight into where the 
money goes and into economic prospects 
for the NHS in the future. 

The Authority is in course of pro- 
moting a students’ society specially 
tailored for NHS finance personnel and 
backed by The Chartered Institute of 
Public Finance and Accountancy. 

South East Thames Regional treasurer, 
Mr R. Brinley Codd, who will give 
inaugural lectures at three centres in the 
region, says: “Ihe National Health 
Service is big business. We’re setting up 
the society to cover many of the practical 
aspects of health service financing which 
range from the planning and investment 
stage right through to the patient 
services end - aspects which are not 
always covered by normal studies.’ 

The theme of the inaugural lectures 
will be resource allocations, with par- 
ticular emphasis on the region’s ‘fair 
shares’ plan announced in December. 


Although the lectures are mainly designed 
for students, all health service finance 
staff will be entitled to attend and to join 
the new society. 

One of the basic aims. of the society will 
be to help encourage an increase in 
qualified accountants in the NHS. A 
nationwide survey by the Committee of 
Regional Health Authority Treasurers 
shows that of nearly 1,100 senior and 
middle-rank finance staff working in the 
NHS in the regions, only 382 are fully 
qualified accountants. Treasurers con- | 
sider that ideally there should be about 
850. Of the 106 finance staff working 
in the South East Thames Region, only 
41 are fully or partly qualified. 

Mr Brinley Codd has pointed out that 
many of the so-called unqualified staff 
are nevertheless highly experienced and 
‘we rely on them a great deal. But we 
must aim gradually towards augmenting 
the number of qualified accountants to 
meet the increasingly sophisticated de- 
mands placed upon our staff by modern 
financing and accountancy techniques 
and computer work’, 





South East Thames Regional Treasurer, Mr R. Brinley Codd (et), in discussion with Steven: 


Hopkins (centre), and Philip Whitworth, two founder members of the students’ society. The 
new society will cover many of the practical aspects of health service financing — from planning: 


and investment to patient services. 





PROFESSIONAL NOTICES 


Dixon, Hopkinson, Neville Russell A 
_ Co, Chartered Accountants, of 67 Newhall 
treet, Birmingham, announce that as 
from March ist, 1976, the firm name will 
change to. Neville Russell & Co. 

Mellors, Basden & Co announce that as 
rom February rst, 1976, Mr Kenneth 

chael Clarke, aca, has been admitted 

_to the partnership, and as from the same 
date, Mr D. C. Milborrow will be leaving 
the firm to take up practice on his’ own 
account. 

Neville Russell & Co, Chartered Ac- 
countants, London, announce that Mr 
Gerald (Gerry) I. Moscrop was admitted 
into partnership on January et, 1976. 
© Neville Russell & Co, Chartered 
‘Accountants, Brighton and Hove, an- 

~nounce that Mr John L. P. Whiter was 
admitted into partnership on January 
rst, 1976. 

<> Neville Russell & Co, Chartered 
< Accountants, Luton, Bedford and Milton 
Keynes, announce that Mr John C. H. 
` Woodbridge was admitted into partner- 
-ship on January rat, 1976. 

| Neville Russell & Co, Chartered 
Accountants, announce that with effect 
from January rst, 1976, they are practising 
from 89 Longbrook Street, Exeter, in 
association with Paul Bush and Co, of 
` the same address. 


Sayers Butterworth, Chartered Ac- 
` eountants, of 62 Brook Street, London 
WON 2DB, announce that Mr David 
< Boulton Genders, aca, was admitted to 
_ partnership on February rst, 1976. 

~Wheawill & Sudworth, Chartered 
Accountants, announce that from Feb- 


ruary sth, their address is Minton House, 
Clayton Wood Close, Ring Road West 
Park, Leeds L516 6RL, Telephone 
Leeds 783621. 


APPOINTMENTS 


Mr Robin J. Busby, acca, has become 
divisional accountant of Pinewood 
Studios. He was previously assistant 
divisional accountant. 

Mr Peter A. Dey, Fca, formerly director 
of financial services, has been appointed 
secretary of the Electrical Contractors’ 
Association. 

Mr Derrick Eacott, pa, has been 
appointed comptroller and treasurer of 
the London Borough of Haringey follow- 
ing the death of Mr Jack Owen, IPFA, 
ppa, last September. 


Mr R. Heyes, acma, has been appointed 
accountant of BICC’s Melling works. 
He was previously unit accountant, 
special cables, at Helsby. 

Mr Robert Ford, MBA, aca, has been 
appointed financial controller of the 
Eurotech Group, based in Brussels. 
Eurotech is a group of wholly-owned, 
autonomous subsidiaries of Cable and 
Wireless. 


y 


Mr R. Ford Mr G. Weaver 


Mr G. Weaver, aca, financial con- 
troller of Charcon Ltd, the construction 
subsidiary of The Charterhouse: Group, 
has been appointed finance director of 
Charcon Products, of Hulland Ward, 
Derbyshire, 

Mr J. Gallacher, CA, ACMA, has become 
financial director of the Bentley Engineer- 
ing Group. He has also joined the boards 
of certain of the Bentley Group subsidiary 
companies. 

Mr Harry I. Tennyson, acma, has 


been appointed area general manager of 
BOC Ltd, Northern (Scotland) Region. 


CONTRIBUTIONS | 
People with More than One Job 


D 


There are ro be special arrangements in 
1976-77 for the payment.of employees’ 
national insurance contributions where 
employees have more than one job. =" 

Where employees expect to pay con- 
tributions in one job on earnings of £95 
a week — the upper limit for contributions 
~ throughout the 1976-77 tax year, they 
will be able to apply to defer such pay- 
ments on earnings in any of their other 
jobs. Alternatively, they will be able to 
avoid any excess payment of their own 
contributions and consequent refund by 
paying in advance a sum equal to the 
annual maximum. 

The employers’ own contributio: 
not altered and they will be notified by 
the Department of Health and Social 
Security when the arrangements affect 
their responsibilities for deducting con- 
tributions. 

Explanatory leaflets (leaflet NP 28) 
about the new arrangements and applica- 
tion forms (form CF 379) are now avail- 
able at local social security offices. 
Applications for the 1976-77 year should 
preferably be made before April 6th. ` 


GUIDE TO AMERICAN 
SEC REQUIREMENTS 


An authoritative guide to American 
Securities and Exchange Commission. | 
reporting requirements — SEC Com- 
pliance Manual: Financial Reporting and. 
Forms, by members of the Mann 
Judd Landau international partnership ~ 
is published by Prentice-Hall Inc. The 
cost is $261 per annum, inclusive of a 
monthly updating service. 

Described as ‘much more than a 
mere collection of forms’, the Manual 
includes an explanation of each SEC 
form and practical suggestions for. its 
use ~ including the notorious annual: 
report, Form 10-K. At least one American ` 
company is reputed to have ‘slapped a 
blue cover on its 10-K’ and distributed ` 
it as the annual report to stockholders! 
Also included are cross-references: to 
supporting laws, regulations and case 
rulings. 

Inquiries and applications should be 
addressed to Prentice-Hall Inc, Loose, 
Leaf Services Division, Englewood Cliffs, 
New Jersey 07632, USA. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
ap make sure you dont waste any time in passing 
your CA. exams. Study for them at home with a 
Rapid Results College course Forty-five years of 
Correspondence tuition has produced over 275,000 


passes. As weil as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
institute of Taxation and for other specialised 
professional qualifications. 


Send today for our specisi linked tuition informa- 
tion leaflet for Chartered Accountants and our. 
FREE 100-page book giving details of courses. 
in Accountancy. Bantung. Law, Local Government, : 
Management, Marketing. etc. 


“The Rapid Results College, Dept AHG + Tuition House, London SW194DS > Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 









of Stoy Hayward & 
ve ‘already had the advantage of 
g the views of tax partner Mr R. We 
AC. on the Community 

md Bill last year. (The Accountant, 


has followed its predecessor onthe, 


The main sections of this new work 
deal with the main principles of the 
Act, subsidiary aspects of the Community 
id Scheme, the effect on planning 
applications, disposals by local authori- 
the acquisition of unoccupied office 
‘emises, and miscellaneous provisions. 

tions 22. and 66 of the Town and 
ry Planning Act.1g71 are included 
i the appendices. ` 

lbe remembered, was 
me of the prizewinners in The Account- 
974 Centenary Competition. His 
on that occasion was ‘Trends 





- meeting of the ‘Data Processing 
of the London and District of 
d Accountants will be held on 
ry 12th, at 6 for 6.30 pm, at 
red Accountants’ 
ubject for discussion will be ‘Account- 
nt’s time ledgers’. 
<> Meetings are held on the second 

Thursday of each month. Anyone in- 
erested in joining the group should 
contact Mr R. D- Lawrence, FCA, at 

_Layton-Bennett 
olis House, 39-45 ‘Tottenham 
oad, London W1P oJL (01-636: 


Hall, when the 

















> Hong Kong Society of 
December after the 


practising members 
ICA, FHESA, CPA, and 
Vong, FCCA, FHKSA, 
ne of he four seats reserved 


K Ng, ACCA, 
The Associatio 


tioned above and in addition by Mr 
Ronald F. S. Li, PECCA, rixsa, cpa, Mr 
. Denis .Evans, roca, rHKsa, Mr G. L 
McCabe, -rcca, FHKSA, ‘cpa, and Mr 
H P. Wan, Acca, FHKSA, 

Mr Chan. is Secretary of the Hong 
Kong Branch of Certified Accountants. 
At present there are over 200 members 
and about 3,000.students of the Associa- 
tion in Hong Kong and 1,600 candidates 
sat for the Association’s exams last 
December. 


CHARTERED ACCOUNTANTS’ 
JAZZ SOCIETY 


The life story of Duke Ellington will be 
the subject of the next meeting of the 
Chartered Accountants’ Jazz Apprecia- 
tion Society, on Wednesday, February 
18th, at 5.45 for 6 pm, at Chartered 
Accountants’ Hall. 

The speaker, Mr Andrew Sime, FCA, 
will discuss the many aspects of the 
Duke’s. career and the influence he had 
on jazz. A number of records will be 
played ~ ranging from the jungle sound 
of the Ellington band in the late twenties, 
through the great bands of the war years, 
to recordings shortly before his death in 
1974. 

Tickets, price (2-50 (which includes 
wine and cheese); are available from the 
CAJAS Secretary, Mr Richard Cantor, 
ACA, at 10-13 Dominion Street, London 
EC2M 2RS (01-606 8981). 


Co, 
ADMINISTRATIVE 
“MANAGEMENT COURSES 


The Office Services Division of The 
Institute of Administrative Management 
is holding a half-day seminar entitled 
‘Sandilands and inflation ~ what now”, 
on Wednesday, February rith, at the 
City University, London EC2. The 
seminar, which starts at 2 pm, will be 
chaired be Mr Roy H Hill, FCMA, FCIS, 
FinstaM(pip), the Institute's Chairman of 
Council. The fee is {10°80 including 
VAT (£13'50 for non-members). 
‘Pruning administrative overheads’ is 
the subject of a  two-and-a-half-day 
conference organized by the Institute’s 


is 
sented on the Society’s eight standing — 
committees by the three members men- ` 













Inquiries. and applic 
addressed to: The Insti 
trative Management, 205 High Sp 
Beckenham, Kent BRS IBA ‘(o1-6: 


or7t). 


| ee 
LONDON YOUNG CHARTERE 
ACCOUNTAN 
Spring 1976 Progr: 
Sir John ‘Partridge, former ¢ 
Imperial:Group, will speak ona 
of his own choosing at the L 
luncheon meeting on Febru: 
Future speakers for the 197 
session have been announced as 
Hon. Lord Diamond, FCA: 
L. V. D Tindale, cpr, ca; 
Howell, mp; Dick Ta : 
Nicholson, rca; the Rt 
recs; and Sir Derek Ez 
Meetings are held at 










































































at 12.30 pm, | 
fortnightly intervals. 
clusive of a Wen tu cheon, is a 






echar group from 
a SE string of individual 
brand companies to a major organization 
able to contemplate the development. of 
penicillin in the mid-1950s is the theme’ 
of a recent company history and auto- 
biography. The author, Mr H. G. Lazell, 
FCCA, Fcis, joined Macleans Ltd (later a 
Beecham group constituent) in 1930, 
becoming managing director in 1940, 
group managing director in 1951 and; 
chairman in 1958. In thisvoffice he was ` 
succeeded, in 1968, "be: the ate | Sir 
Ronald Edwards. S 
A recent statement by The Association S 
of Certified Accountants attributes to | 
Mr Lazell much of the credit for the: 
foundation of Beecham’s ambitious 
research programme which led to the ` 
group’s present position in the pharma- 
ceutical world. S 
(From Pills to Penicillin: The Beecham 
Story, by H. G. Lasel, ` Heinemann, 
£490). RE 




















OHN FOORD & CO. 


> INDUSTRIAL VALUERS GH 
BUILDINGS, PLANT & MACHINERY d 
QUEEN'S GARDENS, LONDON W2 3AH O1~402 SE 
































2 VALUERS. LIMITED 
OFFICE "o Golden Square, London WIR4BY 


lanes Ol- 434 1718 S E, 


e | kreca N in 

E STOCKTAKING, VALUATION, 
~ INVENTORIES 
and all forms of asset valuation 
=~ to trade and industry 

L throughout the United Kingdom 





J R. Eve can advise you on a GE approach. 
If you hurry. 


If you're worried about the 
Community Land Act and Development 
and Tax, we suggest you do two things 
immediately. 
Stop worr ying and start acting. 
April 6th 1976 has now been named 
the First Appointed Day. Before then 
,R. Eve can help you take a number 
of positive measures: submitting 
Planning Applications; convertin 
outline into detailed planning consent; 
avoiding suspension; initiating 
roposals for development; or buying 
interests in lan 
Time is short: If you want to face the 
“ First Appointed Day” with equanimity, 
act now. 


J.R. Eve & Son 


Chartered Surveyors 
1 Dean's Yard, London SW1P 3NR..01-222 6661 
BEDFORD - HITCHIN - LUTON - BRISTOL 








Total assets exceed £700,000,000. 


Principal services: acceptance credits, corporate financial advice, de 


EPHONE 01-600 9234, TELEX 8812124) 
, MANCHESTER AND NOTTINGH# 












with your clients get 


TIME 


on your side 


















































TIME ASSURANCE SOCIETY 


is acknowledged as one of the leaders 
in the provision of Pensions for the Self- 
employed and we offer to busy advisers: 


Æ A speedy quotation service (by return 
in most cases). 

Se Highly competitive rates. 

ze Recognition of individual requirements. 

* Attractive commissions. 















If you would like an Agency with the 
Society, please complete the coupon. 













mam mmm 00 wm RC me WRK: OLE SE RE RIN Men TiO 
To: TIME ASSURANCE SOCIETY, 
` 36 Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7 


- Please register me/us as Agent(s) of Time Assurance Society and send 
a supply of Pension Bond literature. 


I 
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8 Denman Street, London W1A 2AP. 










| £150 perpetuates the memory of someone dear to 
| you on the Founders’ Plaque of a Day Centre. 


YOUR LEGACY 
OF HAPPINESS... 
can do more than _ 
you may suppose 
if you plan for it with 
these facts in mind 


In making provision for the future there are 
probably two important considerations: to remem- 
ber those near and dear to you; and to leave what 
you can to help the genuinely needy in the most 
effective way. 

There are plenty of good causes, but in making 

your decision you need to answer these questions: 

(1) Do I wish my legacy to go on temporary 
relief, valuable though that may be, or will it 
give a lasting benefit? 

(2) Which needs are likely to remain greatest in 
the years ahead? 

(3) How does the organisation ensure that the 
maximum possible benefit goes to those in 
need? 

Help the Aged’s work is guided with considera- 

tions like those in mind: 

* We give priority to work such as providing Day 
Centres to help desperately lonely old people 
(you will probably already know of our well- 
established flats for the aged); such centres pro- 
vide many benefits to old people day after day 
for generations to come. 

Because people now live longer the number of 
needy old people is increasing. And in the im- 
personality of the modern state their human need 
for friendship, and the care that can only come 
from caring, tend to be forgotten. Official aid is 
valuable but it can never replace more personal 
relationships, 

Help the Aged believes strongly in mobilising 
voluntary effort. Because dedicated and skilled 
voluntary workers give generously of their time 
and ability it achieves much more with every £ 
than would otherwise be possible. That strength 
increases as the need for voluntary initiative is 
more widely realised. 

Legacies to charity up to £100,000 are now 
exempt from Gift Tax. 

May we send details to you or your advisers, Please 
write to: The Hon. Treasurer, the Rt Hon. Lord 
Maybray-King, Help the Aged, Room TA2L, 
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by the report of the London and County 

inspectors — featured in The Accountant last 

of undoubted major significance to the account- 

ion, but scarcely lend themselves to delineation 

black and white. The inspectors have pro- 

emselves, if we may coin a well-worn phrase, into 
very grey areas. 


rey 

such is undoubtedly the conscience of the profes- 
1 man in employment. While the release of corres- 
dence to the press has ensured considerable publicity 
the role of Mr R, V. Atkins, aca, vis-à-vis his former 
ployers, Harmood Banner, it has become increasingly 
ar over the past few days that there may be more than 

e view of Mr Atkins’s contribution. 


In the first place, it has been authoritatively stated on 
half of Harmood Banner that, so far from Mr Atkins 
resigned in protest against the terms of the L & C 
report, the L & C accounts had not even been 
ed at the date when he tendered his resignation. 
yndly, his own immediate involvement was with the 
n one subsidiary company, to which extent his 
of other group companies’ affairs may 
ion. He certainly took every step open 
the partners of Harmood Banner (not 
’ epartment of Trade and his professional 
| of his own conclusions; but the fact that the 
imately took another view is not in itself a matter 
or blame. ` 

There is, in fact, a significant cleavage of legal opinion on 
e interpretation of section 54 of the Companies Act 1948, 
ng one of the matters on which Mr Atkins founded 
iticisms. As a postscript to the Atkins saga, it has been 
inted out that the inspectors made no specific criticisms 
of the affairs of the subsidiary — London and County 
Investments ~ with which he was concerned; and that his 
aint to the English Institute against Harmood 
` Banner involves questions of client confidence which cannot 

irly be dismissed as insignificant. 
While attempts entirely to exonerate Harmood Banner 
ould hardly serve the profession’s best interests, there is 
no doubt at all that the firm fell victim — as other auditors 
_ have done in past years ~ to a deliberate attempt to deceive, 
d that it has been judged in some quarters with all the 
ges of hindsight. In any event, it is to be hoped 


lish Institute’s inquiry into L & C will address. 


‘VAT Tribunal Decisions 


itself less to recrimination and possible penalties than to the 
lessons of this sordid episode for the future. ` 

Additionally to this inquiry, the Institute is taking on ` 
early opportunity to strengthen its technical support in 
relation to professional standards — not excluding from i 
considerations the possibility of embarrassment. t 
profession from inspectors’ reports that are yet 
Several major firms are known to have received 
approach from the President, Mr John Grenside, CBE, FC 
asking for details of apparent breaches of accounti 
standards that may come to their notice. Though disciplina 
powers are theoretically available against members depar 
ing from definitive standards, such definition is far fro 
covering all areas of practice; and the alternative course o 
education and persuasion has much to commend i 

A notorious grey area, for as long as at 
of the profession can remember, has been the extent of, and» 
the justification for, the ‘window-dressing’ that forms 3 
common practice in banking; to take but a single example, ` 
the purchase of short-dated securities which mature, 
immediately before balance sheet date, into impressive 
cash sums which can be reinvested immediately afterwards.. 
In the absence of definitive parameters, it remains a matte 
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ment at what point a common (and to that 
:pted) practice becomes ‘a li 
off into a situation that could reasonably be 


A 








rs tend, of course, to defend window-dressing on 
of maintaining customer confidence. Within this 
ve area, some thought might usefully be given to the 
particular difficulties faced by auditors of banking and 
finance companies. A qualified audit report may have far- 
reaching consequences, even to the point of provoking an 
voidable disaster; and, while this is in no sense an argu- 
ient against qualifying the report where circumstances 

demand it, auditors have at the very least an understand- 
able reason for preferring to proceed by persuasion while 
such a course remains open. Though L & C’s March 1973 
accounts did receive an unqualified report, there have been 
strong indications that they underwent some significant 







little too much’ before 


artner, _ 
nd possibly eve 


companies’ final accounts are under consideratior 
doubtedly there are well-managed companies which observe 
some such facility as a matter of courtesy and good practice. 
There are, unhappily, other companies of whom less can be _ 
said, and Mr Nicholson was in no doubt of the value of 
statutory provision on this point. 

Remembering that the primary responsibility for a 
company’s financial policies and controls remains with, its 
directors, it appears that the guinea-pig director (a creature 
which should long since have followed the way of the dodo, ` 
the quagga and the great auk) is an unconscionable long 
time in dying. It may just be possible to pass over, with a 
cynical shrug, the spectacle of political appointees who 







































‘amendments at the draft stage. 


The practice of dealing with anomalies 
-in tax law by extra-statutory concessions, 
` parliamentary statements, press releases, 
statements of practice and published 
correspondence has been declared un- 
tisfactory. Last week, the Consultative 
< Committee of Accountancy Bodies called 
for all agreed anomalies to be dealt with 
by legislation in a special Act, separate 
from the annual Finance Bill, or in a 
-yearly consolidated list of concessions 
` where discretion has to be retained as to 
_their scope. 

High on the CCAB’s list of specific 
concerns is uncertainty regarding stock 
“relief. Most businesses with accounting 
dates ending in the 12 months before 
Budget Day will be unaware until then 
of the amount of their tax liability for 
hose periods, so that an early statement 
of the method of operation is called for. 
he prospective burden falling on in- 
ividuals when clawback. becomes due 


cause difficulty, especially for discre- 
tionary settlements obliged to distribute 
the whole of their. income but taxed on a 
preceding year basis. The 1974 arrange- 
ments for relief require amendment so 
that personal representatives may obtain 
continued relief on the deceased's quali- 
fying loans, and also relief against both 


Another significant strengthening of the auditor’s hand — 


Special Act Needed for 
Tax Anomalies 


investment income surcharge and higher 
rate tax in respect of the gross equivalent 
of death duty. Donees and legatees should 
rank for relief on loans raised to pay 
capital transfer tax. 

Individuals in representative accom- 
modation have a case for interest relief 
on borrowings for their retirement 
homes. Even directors with minimal 
shareholdings deserve tax relief on the 
cost of buying their way into a close 
company. Moreover, the rules for loan 
interest paid to directors or by govern- 
ment departments need to be brought 
on to an accruals basis. Interest capitalized 
should attract capital allowances, or 
count as an expense in measuring capital 
gains. 

Certain normal business expenses are 
denied relief, including abortive capital 
costs or cancellation payments, costs 
incurred in raising capital or obtaining a 
business lease, and the acquisition or 
licensing of sites for waste disposal. 
Expenses on the commencement or 
termination of business should be allow- 
able; exchange losses in respect of 
non-sterling borrowings should rank 
with interest on them. The costs of 
partnership agreements are undoubtedly 
incurred for business purposes, and self- 
employed social security contributions 
should be deductible. And the United 
Kingdom remains out of line with the 
rest of Europe in not allowing deprecia- 
tion of commercial buildings. 


take orders, but no policy decisions; but this is not the role _ 
of qualified accountants. ae 








Some anomalies cause particular dif- — 
ficulty. Investment trusts suffer from the _ 
artificial break in the continuity of ACT 
arrangements on a change of rate. A ` 
balancing charge may be levied on an 
industrial building disposed of be a ` 
business which has sustained losses in av 
discontinued trade. Again, companies in 
liquidation are unable to offset. 
management expenses against income 
and apportionments continue despit 
shareholders’ losses. Groups of com: 
panies are obstructed by artificial barriers ` 
which prevent the take-up of standard 
reliefs. goat 

The CCAB’s memorandum. to the 
Inland Revenue also reviews individual 
problems and monetary limits, as well 
as giving some hardy perennials a fresh 
airing. 





Directors 
and the Budget 


Britain’s present inflation is a direct — 
legacy of past over-indulgence in the 
luxuries of short-term job protection and 
deficit-financed public spending. There _ 
is a growing consensus of opinion that _ 
public spending is now out of effective 
control. These are two of the points made 
in the pre-Budget representations of the 
Institute of Directors, which is strongly 
opposed to any early general reflation, 
Announcing the text of the ‘Institute’s 
1976 submission to the Chancellor of the _ 
Exchequer ~ ‘who sometimes takes notice 
of us, but not always’ — its Director- 
General, Mr Jan Hildreth, said ‘I doubt 







whether reflation, in other than the most. __ 


dire circumstances, is either sensible or 
logical’. "A 

Too many taxes piled one upon the _ 
other have posed, in the Institute’s view, 







































— President of Ireland receives Associa- 
ion's President. The President of the 











3. recently received Mr Harry Hill, 
A FCIS, President of The Association 











Ar and Mrs Hill were accompanied by Mr 
n Wilkinson, FCCA, President of the 
ssociation’s Irish Region, and Mrs Wilkinson ; 
r Roger A. Dudman, MA, Secretary of the 
Association, and Mr Enda Ryan, BComm, 
Secretary of the Irish Region. 
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` aserious threat to the future of the private 
company in the UK economy; while the 
~~ net effective remuneration of her key 
business leaders remains ‘dangerously 
Ion", The nation’s economic health 
-cannot be restored ‘without a reduction 
in personal tax rates to levels that are 
less than confiscatory’. 
-Iris past time, the Chancellor is urged, 
to recognize the disincentive effects of 
a tax that appropriates more than half 
the value of a man’s contribution to 
society; and, as a necessary first step 
towards the ideal of a 50 per cent maxi- 
mum rate of income tax, the Institute 
~ favours a reduction from the present top 
rates to 85 per cent on investment income 
sand 7o per. cent on earned income. In 
the longer term, there should be some 
` overriding limit on the total tax burden 
` on a taxpayer’s income and capital. 
In common with the Consultative 
Committee of Accountancy Bodies, the 
_ Institute of Directors finds the present 
tax treatment of abortive (though neces- 
< sary). business expenditure anomalous, 
and draws attention to the absence of any 
justification for withholding industrial 
buildings allowance from all commercial 
buildings. 
Chairman of the Institute’s tax com- 
mittee is Mr Alun Davies, executive 
director of Rio Tinto-Zinc and cur- 
rently. first Vice-President of the In- 
ternational Fiscal Association. 











April Budget ` 


Budget Day in the United Kingdom, it 
was announced last week, will be on 
Tuesday, April 6th. The April 8th issue 
of The Accountant will include a full 
summary, as in previous years, of the 
Chancellor’s proposals. 


Disclosure Battle 
in Irish Republic 


A two-pronged attack on secrecy has been 
launched by the Government of the 
Republic of Ireland. Under the terms of 
section 59 of the Republic’s.1974 Finance 
Act, a number of banks have been called 
upon to supply details of transfers of 
assets to tax havens abroad. 

As the details requested include names 
and addresses of customers, and the 
amounts transferred, the banks are 
expected to protest against this intrusion 
into their traditional confidentiality, Tax- 
avoidance schemes set up by lawyers and 
accountants, it has been suggested, are a 
likely future target for the Revenue 
Commissioners’ reforming zeal. 

The second prospective disclosure area 
concerns publication of the accounts of 
private limited companies — which in 
fact comprise no less than 97 per cent of 
all limited companies in the Republic. 
The Government takes the view that this 
must follow as an inevitable consequence 
of the likely adoption of the EEC Fourth 
Directive on company law during 1976. 

Accountants and auditors may thus 
be well advised to warn their more 
retiring clients, if not of the wrath, at least 
of the more rigid format that is expected 
to come. One commentator in the 
Republic remarks drily, à-propos both 
sets of disclosure requirements, ‘It’s a 
long struggle towards honesty.’ 


Profits under Inflation 


If there is still any lingering doubt about 
the relevance of the Sandilands Report 
to the state of British industry, a new 
statistical study from the National Econ- 
omic Development Office should rapidly 
dispel it. 

The study, Financial Performance and 
Inflation (125 plus 25p postage) is 
based upon an analysis of more than 
12,000 quoted companies which rep- 
resent almost two-thirds of total UK 
net asset values in industry and com- 
merce. Two main adjustments were made 
to their accounts; for trading stocks and 
fixed assets and, of course, depreciation. 
The data are further analysed by ref- 
erence to 12 industry sectors, and six 
different financial indicators are 
developed. 

The results of the analysis are as dis- 


continued, for more members to invol 


turbing as they are clear: over the pe 


1965-73, profits, after allowing for 


flation, declined consistently. for mos 
industria! sectors. This contrasts sharpl 
with accounts which suggested not merely 
that profits were being maintained but 
that in the last few years, 1970~73, the 
appeared to be rising significantly. On 
the basis of conventional accounts; the 
return on assets for manufacturing in- 
dustry generally improved from 12°7 
to 15-4 per cent; after adjustment fo 
inflation, the corresponding figures fe 
from 10°2 to 6 per cent. 

With such a low rate of return in real 
terms, it is hardly surprising to read 
that retained profits were totally inade- 
quate to finance any expansion; the 
declining trend in profitability could 
make it difficult for companies even to 
raise capital outside. Even when every 
allowance is made for the statistical 
limitations and assumptions upon which 
any such study must depend, the im- 
plications of this valuable report are 
serious and call for urgent action. = 000. 




































Support Aid Programme, 
urges President 


An unknown number of individuals w 
financial and other problems ‘cann 
afford the fees of professional advise: 
Mr John Grenside, cBE, FCA, President 
The Institute of Chartered Accountants 
in England and Wales, told members of 
the South Wales District Society last 
week. The calls for help come mainly 
from those who are elderly and of limited 
means, or too nervous and inexperience 
to visit a tax office. 

There was a need, the President ` 


themselves in the Institute’s voluntary 
aid programme. ‘Even if only a few 
members come forward in each area, the ` 
personal commitment for each will be 
relatively small but enormously rewar 
ing. The appeal is for members in in. 
dustry and commerce as much as for those ` 
in practising offices, for the young and ` 
for the retired. To any qualified accoun 
ant, the problems presented will often 
be capable of quick and speedy solution; 
to those who present them, they appear 
insuperable and cause endless personal 
worry. : E 
‘There is nothing new in members 
giving freely of their. time in a whol 
variety of ways; the only change is 
the Institute is now actively encouraging 
you to do so, While this is done for 
best of motives — to help the less: 
tunate~there are, nevertheless, advantages _ 
which will accrue. SE 
‘First, it will increase the partici 
tion of all groups, including... 







embers and those in industry and 

commerce, in Institute-sponsored affairs. 
econdly, although publicity for the 
stitute is not actively sought in the aid 
_ programme, the establishment of local 
_ panels must increase the public aware- 
hess of the services which members 
can provide. Thirdly, it must improve 
the image of members and of the 
Institute by the acceptance of a social 
esponsibility.’ 









Hartley Baird Report 
Condemns Delay 


Last week’s Department of Trade first 
‘report of the investigation into the affairs 
of Hartley Baird condemns Dr Kurt 
Wallersteiner unreservedly. The inspec- 
ors found prima facie evidence of 
breaches of civil and company law in the 
manner in which he had obtained control 
of the company without paying for it, or 
intending to. The report sets out in con- 
iderable detail the mechanics of a very 
complicated manceuvre which, it sug- 
gests, was ‘unique in commercial annals’. 
_ The detail makes absorbing reading for 
ccountants. They will share a more 
general concern at the long delay, noted 
with obvious displeasure by the inspec- 
tors, in initiating the inquiry. The events 
they were considering happened in 1962; 
the inquiry started only in 1973, after 
Mr Martin Moir had eventually got his 
case to the High Court (‘A Weakness in 
` Company Law?’, The Accountant, August 
` th, 1975). Eleven years is a long time to 
- wait for action in a case needing it as 
much as this one clearly did. 


antique dealers, 





"Antiques ~ Fakes and Alterations’ forms the subject of the next evening in the London 
Chartered Accountants’ social programme, on February 25th at Chartered Accountants’ 
Hall. The speaker, Mr John Bly, FRSA, is a partner in one of the country’s oldest-established 





Man in Moscow 
Partner in charge of ‘Arthur Andersen’s 
smallest office’ ~ Mr George C. Kaiser, 
from Moscow - last week spoke of his 
Russian clientele as ‘very ethical people, 
and very fair in the way they conduct 
their business’- though the language 
problem often necessitates discussion 
through an interpreter. As in every other 
business environment, it was necessary 
for the newcomer to take trouble to 
understand the system; once this was 
done, the problems began to disappear. 
Mr Kaiser told The Aecountant that he 
had enjoyed his Moscow experience, and 
that in his opinion the Western world 
needed to know more about how the 
socialist world - which disposes of 30 
per cent of the world’s gross product — 
conducts its affairs. 

Russian government policy on the issue 
of work permits and accreditation of 
Western enterprises has so far limited 
employment prospects in Arthur 
Andersen’s Moscow practice to one staff 
assistant on loan from London and two 
or three Russian nationals. However, as 
Mr Kaiser pointed out, Andersen policy 
favours the personal development of 
nationals in all countries where the firm 
practises; ‘the Russians are only forcing 
us to do what we would do anyway in this 
direction’, he said. 

Mr Kaiser is drawn from the firm’s 
Milwaukee office, where he had charge of 
its State and local government practice - 
a more significant preparation, it might 
appear, for accountancy in a State- 
oriented economy than were his own 
political views, which he admitted ‘were 





The items pictured above are from Mr Bly’s own collection. Applications to attend the 
February 25th meeting should be addressed to London Chartered Accountants, 38 Finsbury 
Square, London EC2A 1PX, accompanied by the fee of £3°78. 










































Applications for student training con- 
tracts with Andersen’s UK practice are 
expected to reach four figures — many 
times the number of vacancies ~ during 
the current year, According to London 
managing partner Mr Ian Hay Davison, 
‘we are always on the look-out for 
the exceptional candidate, and a good 
graduate with Russian would start as a 
definite plus’. 


Prospective New ICA 
District Societies 


Geographical and administrative prob- 
lems seem likely to result in a subdivision 
of the West of England Society of 
Chartered Accountants, it was authori- 
tatively suggested last week. The society 
is affected, to an extent unique in England 
and Wales, by the concentration of its 
membership in a few major centres of 
population — notably Bristol, Exeter and 
Plymouth — in an otherwise sparsely- 
inhabited area. 

Under proposals now afoot, the Bristol 
and Gloucester districts would form one 





of the two new societies, and Somerset, = 


Devon and Cornwall the other. Whether 
either of the new formations would 
continue to use the ‘West of England’ 
title is as yet undecided, but — subject 
to the necessary consents — the new 
organization could be operative next 
year. 

Among other prospective new for- 
mations, the emergence of an independent 
Wolverhampton and North Staffordshire 
District Society (The Accountant, April 
3rd, 1975) now awaits formal sanction 
from the forthcoming annual meeting of 
the Birmingham and West Midlands. 
Society, of which ‘WNS’ at present forms 
a part. The possibility of Thames Valley 
establishing itself independently of 
London has been canvassed from time 
to time, but official sources discount the 
likelihood of any immediate development. 


UEC Strengthens its 
Management Structure 


Changes in the management organization 
of the European accountancy body UEC, 
foreshadowed in an exclusive interview 
published in The Accountant of Decem- 
ber rith last, were officially confirmed 
recently. In particular, in place of the 
office-holders’ meeting to discuss and 
settle policy proposals for consideration 
by the Executive Committee — a system 
























med by UEC Pres dent Mr J. F. 
E, FCA, as ‘a legacy from earlier 
relied heavily on a very few 





eriodically with the representatives of 
Holland, Germany and Belgium. Each 
these additional members, together 
with the junior Vice-President, is to 
‘assume certain specific administrative 
‘functions: finance, international relations, 
‘relations between member-bodies, con- 
“gresses and study days. 
© The interim report of ICCAP — the 
‘International Consultative Committee 
of the Accountancy Profession ` — is 
expected to be issued in March. A meeting 
of the Presidents of UEC member-bodies 
for thelr representatives) has been called 
for May rith, to discuss the implications 
“for UEC of the ICCAP proposals. 


ICMA’s Expanding ` 
Foreign Contacts 


_ At the request of the Turkish Ambassador 

in London, the Institute of Cost and 
Management Accountants last week wel- 
comed Dr Esin Ahmet, of the Faculty of 
Commerce at Istanbul University, to study 
“various aspects of the Institute’s work. 
Commenting on her visit, Dr Ahmet 

























said that she had been particularly 
impressed by the ICMA’s involvement 
with business schools, universities and 
polytechnics, and by the attention given 
to student training and examinations. 


Government Acts on 
Insurance Errors 


Inaccuracies in the Central Office of 
Information pamphlet No. 133 “The 
Insurance Industry in Britain’ have been 
drawn, as a direct consequence of a 
contributed article in The Accountant of 
January 22nd, to the attention of HM 
Government. A recent Parliamentary 
question from one of the accountants’ 
group of MPs, Mr John Cope, Aca 
(South Gloucestershire, Con.), called on 
the Minister for the Civil Service to 
withdraw and destroy all copies of 
the offending document, and to report on 
the possibility of disciplinary action 
against the persons responsible for its 
issue. 

Replying for the Government last 
Thursday, Mr Charles Morris, Minister 
of State for the Civil Service Department, 
said: ‘Inaccuracies have been discovered 
in this pamphlet, and I have arranged 
for it to be examined carefully before 





Vital Role of the Administrator 


“The growing scale of administrative 
burdens was a cause for criticism and 
threatened to develop into a stifling 
bureaucracy, Mr John Wedgwood, MA, 
FCIS, President of the Institute of Char- 
tered Secretaries and Administrators, said 
last week. ICSA members, who were the 
_ proféssionals in this area, ‘had the oppor- 
tunity to make a real contribution, in both 
the public and the private sector’. 
In the course of a discussion with press 
representatives of the Institute’s role and 
prospects in 1976, Mr Wedgwood ~ who 
“was supported by Mr David Marwood, 
_ MA, FCIS, immediate Past-President of the 
Institute, and Mr John Phillips, OBE, LL, 
_ FCIS, its Secretary ~ claimed that there had 
been ‘some progress’ in the Institute’s 
~ continuing dialogue with European Com- 
munity officials in Brussels; the role of 
` the professionally qualified chief admin- 
| istrative officer had no exact counterpart 
in other European jurisdictions. Mr 
Phillips recalled that Indian listed com- 
panies were now required to have a 
professionally qualified secretary ~a de- 
velopment. which the ICSA has strongly 
_advoeated in the UK ~ and that the ICSA 
as one of the two bodies recognized in 
ndia for this purpose. 
‘The ICSA, which maintains a close 
terest in company law developments 











both in the UK and abroad, has been 
giving attention to the concept of indus- 
trial democracy. Greater participation in 
decision-making by the workforce was, 
according to Mr Phillips, an ‘inevitable’ 
development which should not be re- 
sisted. But it must be the product of 
careful consideration and based on some 
more logical classification than the present 
UK division between ‘public’ and ‘pri- 
vate’ companies, which did nothing to 
help in this area. Mr Wedgwood, from his 
personal experience of the electricity 
industry, argued that the impetus for 
successful worker participation must be 
generated by employees within the cor- 
poration, rather than by legislative im- 
position from above.’ 

‘Employment’ is to be the general 
theme of the Institute’s 1976 summer 
conference, to be held next September at 
Queen’s College, Oxford. In addition to 
its sponsorship of Dr Kenneth Midgley’s 
book Companies and their Shareholders 
(also noticed on this page), the Institute 
hopes shortly to publish a policy docu- 
ment from its working committee on the 
philosophy of company law. 

The ICSA membership has now passed 
the 45,000 mark, and includes a sub- 
stantial number of members in branches 
and divisions overseas. 











New appointment for Mr Andrew Sansom, 
BA, FCCA, Secretary (Administration) of The. 
Association of Certified Accountants for the . 
past two years, who has been namea as its: 
Deputy Secretary. One of his major responsi- 
bilities in this capacity will be to continue 
the search (The Accountant, September 25th, 
1975) for suitable new London premises for 

the Association. ee 































































deciding what action should be taken. ` 
If the hon. Member will let me have any 
points he may wish to make, I will ensure 
that they are studied at the same time.’ 
The text of The Accountant article has ` 
been made available to Mr Morris. 


‘Myth’ of Control 
by Shareholders 


The position of many large companies 
vis-a-vis their shareholders is described. 
as an ‘uneasy relationship’ by Dr Kenneth 
Midgley, Ba, psc(Econ), acts. In the 
course of a study recently published by 
The Institute of Chartered Secretaries 
and Administrators, he concludes that, 
while the reasons for shareholder apathy 
are not difficult to understand, some 
new system must be devised to control | 
more effectively the policies of these 
companies. 

Individual shareholder attendance. at. 
annual meetings, as evidenced by the 
experience of a number of well-known: 
companies, was commonly a fraction of 
1 per cent of those eligible to attend. 
Forty-eight companies reported the aver- 
age duration of an annual meeting over 
the years 1960-69 as 80 minutes or less; 
the majority of these in fact completed the 
business inside half an hour. ; 

One company secretary is quoted: as 
saying that the company sent out prox! 
cards only to comply with Stock Exchange 
requirements, and that ‘unless anything ` 
contentious were likely to be raised at 
meeting, we would never waste time in 














or review of company law, has 
bed Dr Midgley’s work as ‘a 
de contribution to the public 
jate on the whole subject’. 

(Companies and Their Shareholders: 
The Uneasy Relationship, by Dr Kenneth 
igley, ICSA, 16 Park Crescent, 
London WAN 4AH, price £3, plus 


Dismissal 

Not Unfair 

Dismissal of Mr David Cozens, pse(Econ), 
acca, from the staff of The Association of 
Certified Accountants was carried out by 
its Seeretary, Mr Roger Dudman, Ma, 
‘in an unnecessarily brusque and sum- 
mary manner which was out of keeping 
with both the standing of Mr Cozens as 
Technical Director of the Association 
and with the standing of the Association 
as a professional body’, an industrial 


‘tribunal ruled last week. Mr Ce 


failed, however, to make good his claim 
that he had been dismissed unfairly, = 
In a reserved judgment, the tribunal  — 
attached no great weight to several ` 
incidents alleged against Mr Cozens ` 
which, given a satisfactory explanation, 
would not have resulted in his dismissal; 
On the other hand, these specific inei- 

dents were to be viewed against a back- 
ground of unsatisfactory performance — 
and lack of co-operation over a far longer ` 
period. 
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THIS IS MY LIFE 


The Written 
Word 


by An Industrious Accountant 































‘Losh, laddie, you've aye a fine soft job reading your minute 
k all day,’ said Scotty, dropping wearily into a chair. 
‘Why not help us with those wild bargain-hunters down- 
stairs, and do some real work?’ 
Ignoring his Caledonian crudeness, I phoned back, the 
hairman our cheque signatory limitations, thus saving 
him the trouble of consulting his own records. Simul- 
taneously his deputy entered, requesting confirmation of 
his authority to pay bonuses to his construction group, so 
I said firmly, ‘Only if reported beforehand at board level, 
as decided at the 391st meeting.’ Both he and Scotty looked 
startled at such wisdom; naturally, I didn’t reveal that my 
grapevine had tipped me off about his query ten minutes 
previously. 
A buzz at my elbow heralded the managing director 
sking when we last fixed a mileage allowance for staff 
using own cars on company business. I fumbled hastily 
through the pages.. . late ’73, I thought; Scotty said, ‘If 
you’ve a deeficulty try March "24 ~and turned out to be 
tight. 
T knew the date, of course, I told him sharply, but it 
‘was rash to answer off the cuff in such cases, and safer — 
professional exactitude and all that--to check back to 
source: Besides, I was rather busy, so perhaps he could 
drop back next month. He stayed put to complain he'd 
claimed four weeks’ holidays for group 3 salesmen, but 
Prinny wouldn’t release the board decision. What gave? 
Sealed lips, I smiled. Better not reveal to a mere sales- 
man that the argument had been unstructured, irrational 
and-unfinished. 





The phone again; Prinny. Couldn’t he approve ` 
charitable donations? — What? Nonsense! What had we 
minuted? 

Back to the black book; back to ’73 when three different 
directors contributed different sums at different times to a ` 
gratified Red Cross girl-an unseemly status symbol 
dispute, I recalled. Where the devil was it? Scotty’s jibe, 
‘Why canna ye use the index?’ was better left unanswered ; 
my typist was updating it when Dahlia announced her 
engagement, and in the ensuing group euphoria my price- 
less index was dropped into the shredder and hasn’t been ` 
replaced yet. Hence my memory carries the load. E 

Minute located: ‘Agreed to defer to more appropriat 
time for decision.’ My memory insists an informal decisio 
was made later to let the Chairman handle all such request 
but Prinny demands proof. dE 

The MD in the doorway: ‘What did we minute about ` 
self-insurance fire deductibles? Phone me at the Royal, in 
the lounge, there’s a good chap; must dash.’ l 

Scotty tiptoed out. ‘Mon, I didna ken,’ he said 
reverently. 
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New Approach to Public Finance 


No Crying for the Moon 


by D. A. TRIGWELL 


In 1774, Edmund Burke said that ‘to tax and to please, no more than to love and 


be wise, is not given to man’. While The Accountant may not, perhaps, be 
the most appropriate medium in which to challenge the second part of this © 
aphorism, it is quite in order — and, the author suggests, long overdue — to 


Stephen Dowell’s History of Taxation and Taxes in England 
(four volumes) appeared from Longmans Green in 1884. 
A second edition was published four years later and then 
in 1965 Frank Cass & Co Ltd published a third ‘edition 
with a new introduction by Mr (later Professor) A. R. 
Tlersic. 

The happiest lines in the whole work are those 
which open Book I ‘Before the Norman Conquest’, thus: 


‘Ancient Britain may be regarded as beyond the rarige of 
fiscal history. If anything resembling taxation in our modern 
sense of the term existed, there are no traces of its existence; 
nor does any institution of any interest in relation to taxes 
date from those times.’ 


Oh, happy days! Mr Dowell, who was assistant solicitor 
to the Board of Inland Revenue for most of his working life 
(1863-1896), treats taxation and taxes as two separate sub- 
jects, because ‘the multiplicity of the taxes imposed in this 
country in the last century is such as to render it impractic- 
able to combine in a single narrative the details of taxes 
with the general history of taxation’. 


Meticulous detail 


Perhaps because he was a solicitor, there is no trace of any ` 


attempt to. find a philosophy of taxation but several 
significant facts do emerge from his meticulous account. 


The first is the Topsy-like growth and proliferation of. 


taxes, so that by 1760 there were some 800 Acts relating to 
customs — and a further 1,300 were added by George III. 
About -1,200 different dutiable articles were imported 
into the country and a separate and distinct duty was levied 
upon divisions and sub-divisions of nearly every article. 
An Import Duties Committee set up in 1840 discovered 
that no more than nine of these articles accounted for 


` most of the duty. An overhaul of the so-called protective 


7 


duties 20 years later marked the acceptance of the free 


trade principle, and it is not surprising to learn that "a 


period of general prosperity followed. 

Since then, and despite the activities of the Kennedy 
Round and GATT, a consolidation Act — the Import 
Duties Act 1958 — was necessary to bring together ‘a 
variety of earlier individual enactments, some of which 


question the first part. 


were originally imposed as revenue duties but had become 
purely protective in effect’. (65th Report (1974) of the 
Commissioners of Her. Majesty’s Customs and Excise, 
page II 5). Even so, this Act contains 99 tariff chapters, 
ranging from live animals to works of art. 

The second fact emerges from the history of the Board 
of Inland Revenue itself, when the Board of Stamps and 
Taxes was amalgamated with the Board of Excise in 1848. 
This consolidation of departments effected a saving in 
administrative costs of some £80,000 ‘without at all 
diminishing ... efficiency’ (A Hundred Years, by the 
Board of Inland Revenue, HMSO, 1949). 


` 


Sound measure reversed 


In roog this absolutely sound measure was reversed and 
the Board of Customs and Excise re-emerged, leaving 
Somerset House to concentrate on direct taxation. These 
two ‘great’ departments of state now cost the taxpayer 
upwards of £300 millions annually. To argue, as their 
chairmen do, that these ccsts are less than 2p per £ of tax 
revenue collected is irrelevant and quite misleading. It 
remains true that an amalgamation of departments and a 
reduction in the range and extent of taxation could still 
achieve substantial savings in the dead weight of adminis- 
trative expenditure inflicted on the public. 

The third fact is the increasing complexity of the taxing 
statutes. Case law multiplies like some malignant plant in a 
vain attempt to clarify statute law. On final appeal, the 
learned law lords themselves are unable on many occasions 
to agree as to a proper interpretation. As Professor 
Ilersic points out, the volumes of tax cases multiply as the 
battle between the Inland Revenue and’ tax consultants 
becomes fiercer: a 


` 1875-1903 Volumes 1 to 4 


1904-1921 Volumes 5to 7. 
1922-1939 Volumes 8 to 21 
1940-1964 Volumes 22 to 42 
1965-1973 Volumes 43 to 49 


Recent experience suggests that a new volume of case law 
on taxation will be needed every other year. And, as we are 
unhappily aware today, two Finance Acts in a year are 


é 


THE 
184 


apparently to be the new standard for Chancellors of the 
Exchequer to.aim at in future. 

Various people, ‘including MPs and Presidents of pro- 
fessional accountancy bodies, are already on record as saying 
that the tax jungle must ‘be cut down before the business 
activities of the nation are strangled by its impenetrable 
growth. But will the authorities listen; and, if they listen, 
. will the changes they make be better or worse than the 
„previous situation? ` 


Unhappy history 


The bare bones of the history of income tax alone seem 
to suggest that the authorities themselves are in two 
minds, if not three, about the subject. Income tax was first 
levied in Great Britain (not Ireland) as an annual duty i in 
1'799 ; it was re-imposed in 1803, 1805 and 1806, and in 1816 
was abolished. It was revived in 1842 ane ‘extended to 
Ireland in 1853. 

In almost every year subsequent to 1842, some modifica- 
tion to the rules or rates of the tax was made, until in 1880 
a Taxes Management Act was passed to consolidate the 

_provisions for the machinery of assessment and collection, 
Annual modifications continued, however, until 1918 when 
the enactments in force were again consolidated in the 
Income Tax ‘Act of that year, which materially amended the 
law. Each annual Finance Act thereafter introduced a 
considerable body of new legislation together with, 
specifically, the Income Tax (Employments) Act 1943, the 
Income Tax (Offices and Employments) Act 1944 and the 
Income Tax Act 1945. 

, A further consolidation was attempted in the Income 

| Tax Act 1952, which also Leavily amended the law. Suc- 
rcessive Finance Acts continued to wreak havoc among 

‘accountants and lawyers, in particular those of 1962 (short- 
‘term capital gains), 1963 and 1969. The Finance Act 1964 
repeated the attempt of 1880 to consolidate the provisions 
„in an Income Tax Management Act while the Finance Act 
of 1965 contained new provisions for the taxation of com- 
. panies and company ‘distributions. 

l Itis not perhaps surprising that when, in 1965, the Law 
Commission’s first prograrnme on consolidation and 
statute law ‘reform was agreed, it decided to give top 
priority to the consolidation of income tax legislation. Even 

So, it was compelled to be selective and came down in 

` favour of a minor branch of tax law, namely that relating to 
capital allowances. This modest programme ran into 
difficulties and a further Finence Act in 1967 was needed 
to make changes and remove doubts before consolidation 
could proceed. 

The Capital Allowances Act 1968 was the result, Similar 
difficulties occurred with the main consolidation, and the 
Finance Act 1969 was needed as a prelude. The Income and 
Corporation Taxes Act 1970 and the es Management 
Act 1970 were the result and constitute, ‘together with the 
Capital Allowances Act 1968, the definitive law today — 
` as modified, of course, by successive Finance Acts through 
to the Finance (No. 2) Act 1975 which received the Royal 

Assent on. August Ist, 1975. 

So far, it certainly seems that Edmund Burke has been 
vindicated for, quite apart from the actual incidence of 
taxation, the complexity of the law is vexatious in the 
extreme. Can it be simplified? The Law Commission’s 
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2xperience suggests not. Can it all be swept away, so that we 


_ can start again? The mind boggles. But suppose we consider 


the situation of a new colony of people on, let us say for the 
purpose of argument, the Moon. What are the basic 
Principles and how should they be applied? 

If it is accepted that a sum of money is required each 
year for central and local government purposes, and from a 


source not in the possession of either, it is clear that the 


colony as a whole must make individual contributions until 
tae total of this sum of money is reached. That is really.all 
taat is meant by ‘public finance’, although the pundits tend 
te wrap the problem up in a lot of unnecessary verbiage. 
Cther objectives, desires, considerations or thoughts 
should not be allowed to obscure the basic simplicity of 
that concept. 

Turning the concept into figures which can be easily 
understood by the least numerate of persons, we may then 
express the total money requirement. of the colony’s 
gcvernment as a percentage of its gross national product 
mzasured in the conventional manner by the Chief 
Statistical Office here on Earth. Suppose the GNP is 
50,000 units of currency, then it is possible to suggest 
(athough there will be argument about.it) that central 
government may be allowed to have r5 per cent, or 7,500 
units as public finance. The colony on the Moon is a small 
on2, no more than 10,000 persons, so that 7,500 units 
divided amongst them requires each one to pay over 
anaually three-quarters of a unit (what a happy situation D 
out of earnings which approximate to 3,000 units De 
person on average. 

There is really very little more than this to the problem, 
of public finance and its recovery from the population; it is 
simplicity itself. The problems arise only when officials, 


. who ought to know better, seek to do by. way of public 


finance those things which should not be so. done. Of 
cou-se, on the Moon they know better; and because even in 
such a small community, some folk are able to afford three- 
qua-ters of a unit, while others more fortunate can pay 
more and a small proportion cannot find so much, they 
agres among themselves to submit to an annual assess- 
meni. 


Ability to pay 

Being very sophisticated people, they realize that the 
system of assessment must be based on a points evaluation 
of each person’s s overall ability to pay. It is not turned into 
units of currency, however, until all the complications of 


. asseszmenț of income and expenditure, assets and liabilities, 


have been ironed out and reduced, to the common de- 
nqmiaator of inflationless points. The CSO on Earth very 
Kindt: translates a range of points, plus and minus, into a 
scale of factors so that when each year, the National 
Average Currency Units Contribution is calculated: fror the 


Px 
formula LXE. each person’s liability to contribute to 
100 X 10,000 À 


the public finance requirement can be read off the 
scale. 

There is one person on the Moon (you can see his face 
sometimes on a clear night) who has a public finance factor 
(PFF) of about ro from year to year. He pays 104, or 
7% unirs and is quite happy about it; but then he has been 
there Hr a long-time. 
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An Independent Survey 
confirms that 


THE HIGHEST 





GUARANTEED 


PENSION ` 
is offered by . 


it TIME A’ SURANGE | 
< Tell your clients about the 
Time Assurance _ 
Single Premium Bond 


TELEGRAPH’ ` 
Wey 22.10.75 ; 










Age next Guaranteed Pension fora Guaranteed Pension— 

birthda' i i : 

at Ma Single Premium of £1,000 È The rate of pension is fixed on the day 
(Malas) | ataga65 | atage70 $ we receive the cheque, according to the 
yield on 24% Treasury Stock, as pub- 
lished that day in the Financial Times, 
taken to the lower 4%. The fixed 
amount of pension so purchased is then 
GUARANTEED and payable for life from 
the pension age selected. 





WA) Si : Safe Investment. 
rey | Cae en ; The premium paid will be invested in 
SR and, In addition, long-dated or undated BRITISH GOVERN- 


MENT STOCKS to ensure the highest 
GUARANTEED interest yield, not only up 
to retirement age, but throughout the 
years of retirement. 

What could be safer? or fairer to 
your client ? 


e high return for investors 
_ @interest paid monthly or 
- half-yearly ` 
| - @immediate or short-term 


* ok 





i 


These pension figures assume a yield on A 


withdrawals E 24% Treasury Stock of 14%. The pensions Time Assurance Society is a Registered 


H 


 Droperte Owners 


are all increasad if on the day the checue is Friendly Society with funds exceeding 

B received the pansioner is more than 1 monti f, 

away from next birthday. Rates for malas £15,000,000 and annual income of more 
at other ages, and for females on reqsest. than £4,000,000. KR 

















SÉ Buildin S ocie To: TIME ASSURANCE SOCIETY, 

g | = 56 Moorgate, London, EC2R 6EL. Telephone: 01-628 7546/7. - 

` EES Please register me/us as Agent(s) of Time Assurance Society‘and 

r i Member of the Building Societies Association enda supply EES TA 12/2176 . 

f | Established 1941 ` Trustee Status « Assets £53 million MAGE 

17 4 Cavendish Place, Upper Regent Street, | Zen e E Eege 

R London WA oAQ. i Ke Ser 

: Telephone: or-637 3041 o1-580 5864 & 7105 | a SS ebe 7 TES Sal l 
Bert, N rie? PROFESSION n DATE ESTABLISHED 
C.A.A. Black M.A., Sir lan A. Mactaggart, Br 
The Lord Meston, R, P. Rudoff (Managing Director) NAME OF BANKERS Lei deet 
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It's all 
part ofthe 


KF&R ` 
ervice 





Property 
Management 


Building Surveying | & Geen 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 
Investigations, appeals and negotiations 
of all types of commercial and industrial 


property. 

BUILDING SURVEY ING 

Advice and supervision for maintenance 
and refurbishments cf commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of plannir:g, compensation, 
. compulsory purchase and Inquiries. 


Knight Frank & Rutley- 


R h 20 Hanover Square London WIR OAH. 
Telephone 01-629 8171 Telex 265384 
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Qualifications ? 
Let the experts help 
you to success 


The School of Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years. You can efit 
from this wealth of experience ~ either for your ACA Exams if you are a 
student — or to add a second string to your bow if you are already qualified. , 


ACA Examinations 


Woe are in a unique position to give you the best help available. You § 
will enter zoure examinations completely prepared and confident of adding 
to the 30,000 Chartered Accountants that SOA has helped to success, 


Institute of Accounting Staff 


SOA have courses available now for this new qualification — sponsored 
by the Association of Certified Accountants for junior and technician 
ataff in offices of practising accountants, commerce, industry or 
government, 

SOA also offers highly successful'courses or all other leading examina 
tions including ATII, ACMA, ACCA, ste. Whichever course suits your 
objectives, you will receive personal tuition from experts - backed by 
concise material which is clearly presented, easy to assimilate and up to date 


` with current legislation. 


WRITE TODAY FOR FULL DETAILS TO: 


The Principal, P. S. Catterson, ACMA, ACIS, 
AMBM, 
THE SCHOOL OF ACCOUNTANCY & 
BUSINESS STUDIES 
11Q Intertext House, or 110 Intertext House, 
eh Road, 341 Argyle Street, 
ONDON SW8 4UJ GLASGOW G2 BLW, 
o Ki 01-622 9911 Tel: 041-221 2926 
Accredited by CACC. or cjo LC.S., 15 Dawson Street DUBLIN, 
Member of ABCC, EIRE, Tel: 772065 





Simply Bette 
You will probably have seen reports in the National 
Press and Professional Journals about the integration of 


services provided by Shaw & Sons and Lewis, Coates 
& Lucas. 


Quite simply, the idea of the oldest of the major law 
stationers combining with a fifty year old company 
registration and law agency is to give you, the customer, 
a more complete and better service, The merging of the 
expertise, experience and tradition of Shaw & Sons and 
Lewis, Coates & Lucas has created’ a new force in ` 
providing a full flexible range of services for the profes- 
sions and if you'd like to know more about how we can 
help you, please contact the most convenient of the 
addresses below. f 


Shaw & Sons Limited 


PROFESSIONAL STATIONERS, PRINTERS, 
PUBLISHERS 

Shaway House, Lower Sydenham, London SE26 5AE. 
Telephone 01-778 5131. 


‘London Office: 108 Temple Chambers, Temple 


Avenue, Landon EC4Y ODY. Telephone 01-353 6441 


Lewis, Coates & Lucas Limited 
COMPANY REGISTRATION AND LAW AGENTS 
38-40 Featherstone Street, London EC1TY 88J 
Telephone 01-251 0344. Telex 262687 
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Attitudes to 


Computer Security ` 8 


by ERIC HOWE, BA(Econ), FBCS 
Deputy Director, The National Computing Centre 


a Lo > r 


} 


Work on computer security has. been taking place at the. 


National Computing Centre since 1970, and two publica- 
tions Security for Computer Systems and Where Next for 
Computer Security? have been produced. The topic has been 
treated very widely to include the development and running 
of systems, both in data processing and user departments, 
the problems of back-up, the physical security of computer 
systems and personnel aspects. . 

We can analyse computer security: problems in the 
following way: . 

Character of risk 

Accidental 

Deliberate ; 

Events i l l 

Interruption i SE 

Disclosure ` 

Corruption - F 

Removal 

Destruction 

Items at risk i 

Hardware $ 

Programs Environment 

Data/Media Organization. 

‘Communications ` - Support 


_ Permutations of this table can give up to 70 different 


causes of security breaches. None of the breaches of 
security occurs of itself and (leaving aside what might be 
termed ‘Acts of God’) we can see that problems generally’ 
derive from people: employees, data processing or non- 
data processing staff, ex-employers, intruders and so on. 
When dealing with public attitudes to computer security, 
_ privacy must enter strongly into our considerations, because 
it is from considerations of privacy that public attitudes 
really stem..A good deal of the controversy surrounding 
privacy issues has arisen from the use or threatened use of 
confidential data on people in computing databanks. ` 


Parliamentary measures 


Privacy came particularly to the public’s attention as far.as 
computers are concerned, in the late 1960s, through two 
Bills on the subject which were proposed to Parliament. 
One was sponsored by Mr Kenneth Baker and the other by 
Mr Leslie Huckfield, and both endeavoured to gain some 
control over computerized databanks and to lay down 
regulations for the use of personal data in these databanks. 
The response of the government of the time was to establish 
the Younger Committee to look at‘ privacy. Its view was 


The substance of a luncheon address to members of the Institute of 
Internal Auditors. 
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broad, in the sense of cisions in its terms of reference of 
the press, private detectives and credit agencies; and narrow 
in relation to computers, in the way in which consideration 
was restricted to the private sector. 

The Younger Committee reported in 1972 that the main 


"problems as far as computers were concerned, seemed to be 


of apprehension and fear of what might be done, rather than 
difficulties arising from what actually was being done. The 
Report recommended that the Government should legislate 
to establish what it called a Standing Commission. This 
Commission would have an. overview of the computer 
scene with regard to privacy; it would find out what was 
going on, monitor occurrences, take complaints and 
generally inform government about tlie need for legislation ` 
in the future. A number of principles were laid down which 
it was: believed should govern databanks containing 
personal information: for example, that information should 
be regarded as being held for a specific purpose and not be 


. used, without appropriate authorization, for other purposes. 


There was also a suggestion that a responsible person 
should be appointed in those organizations with personal 
databanks, who would have responsibilities of a statutory 
nature [The Accountant, September 14th, 1972], 


Two positive actions 

Government response to the Younger Committee report 
was delayed until the end of 1975, when a White Paper was 
published. In this White Paper the Government committed 
itself to legislation concerning privacy and computers, and 
proposed two positive actions: first, eventual legislation to 
establish objectives and standards for those holding per- 
sonal information in computer systems and also to establish 
a permanent statutory agency — the ‘Data Protection 
Authority’ — to ovetsee the use of computers in both 


.. public and private sectors where privacy matters are 


concerned; and secondly, prior to legislation being pre- 
pared and enacted, an interim body; referred to as the 
‘Data Protection Committee’, to prepare the “way for 
permanent machinery. 

The inclusion of the public sector under the eist 


‘albeit with some proposed exceptions, is a new and im- 


portant point. The move to legislation brings the UK more ' 
into line with other European nations; and, in the light of 
the strong possibility of eventual European Community 
action in this area, it is vital that the UK determines its own 
requirements to feed into the European debate. 

Privacy legislation will make demands on computing 
practice and computer security arrangements and it is 


4 
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important that the computing community — users, manu-~ 
facturers and the service industry — ensure through debate 
in the Data Protection Committee and elsewhere that 
legislation is both balanced and practical. The require- 
ments of the public with regard to privacy and computers 
should be met, but not at the cost of destroying the potential 
benefit of computer applications. 

Ina survey which the National Computing Centre carried 
gut, the main problem that public representatives found was 
that of communication. They appealed for computer people to 
put aside their jargon and to explain in understandable terms 
the security and protection which. the computing industry 
` ould give to the public with regard to privacy. The Centre 
has produced a leaflet which is available free on request 
_ which sets out to explain computer security in this way. 


Survey of attitudes 

The survey set out to find attitudes to computer security 
and to indicate further requireménts in this area of activity. 
A main part of the survey- covered 150 computer-using 


organizations and was in.two parts, with a response from: 


the person responsible for data processing and also from a 
person responsible for a major user function, such as the 
chief accountant or company secretary. The attitudes 
. among user organizations towards computer peut 
which follow stem mainly from this survey. . 
` Virtually all respondents considered that their organiza- 
tions were now significantly dependent on computer 
systems. About half of the respondents felt that their 
systems were handling confidential data and about the same 
` proportion considered that computer systems were a greater 
risk than manual systems ftom a security aspect. This latter 
opinion was founded on a view of the concentration of data 
and responsibilities in computer systems allied to a lack of 
experience and knowledge of security practice and also a 
lack of development of auditing techniques. These various 
‘views point to the importance of computer security and of 
safeguarding the availability, integrity and confidentiality of 
computer systems. 

The mai source of.guidance on computer security from 
outside the organization for those with user department 
responsibilities was the external auditor; and, as far as DP 
departments were concerned, they gained most help 

“externally from computer manufacturers, external auditors 
and computer user associations. The National Computing 
Centre and the British Computer Society also contributed 
to this latter group. The role of the external auditors is an 
interesting one, and it seems that they are filling a vacuum 
in an area of rapidly developing interest. 

There was very little attempt to simulate threats and 

test back-up procedures in user organizations, nor was 
there much attempt to cost the amount spent on security, or 
to value the worth of security tə the organization. There was 
a tendency on the part of user departments not to consider 
security when taking on already-developed systems, possibly 
on the. grounds that if the system was already established 
and running somewhere else, then it must be all right. 
. About two-thirds of both the users and data processing 
people were ‘satisfied’ or ‘fairly satisfied’ with their general 
security arrangements; data processing people, were 

_ generally satisfied with recovery procedures, feeling that 

these mainly wanted SE and describing, rather 
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than requiring new procedures. In follow-up detailed 
interviews we had with 22 organizations, data processing 
people were confident that they had formal standards for 
security, although users thought not. 

We asked for details of the standards in confidence, but 


. were not supplied with any. Indeed, our impression from 


these interviews was that, while people felt very confident 
at the beginning, by the time we had gone through the list 
of questions they were rather thoughtful ~ and many went 
gway indicating that they intended to review their security 
procedures. 

We also spoke with’ ‘manufacturers, who suggested that 
computer security must be a user responsibility and that 


there was a lack of user awareness. They felt that cheaper 


hardware and software engineering developments would 
lead to more reliability. As far ae personnel were concerned, 
while recognizing the potential risk from engineers and 
systems software people, they thought that disgruntled 
operators offered the greatest threat and'that generally 
there should be more discipline in user installations. 

The problem of people was a theme taken up strongly by 
the Fraud Squad in an interview with them. They believed 
that there should be a good personnel selection mechanism, 
particularly for people in jobs with high security responsi- 
bility. They also pointed to the dangers of reliance being 
placed on any one person. They foresaw particular difficult- 


‘ies with what they called ‘boffins’, who might set out to 


beat the system as an intellectual challenge rather than from 
anv sense of villainy. > 

They recommended that designers and programmers of 
systems should not be allowed to work in isolation, and that 
new people should be circulated in and out of teams where 
possible. Repetition on security matters ‘should be avoided 


-with spot checks being carried out and routines being 
‘changed occasionally. Finally, users were warned to be 


wary of unsupervised work periods, particularly at night. 
` Ra é D 


Computer security unit 


The National Computing Centre has already taken action 
on these recommendations, and has established a computer 
security unit and a national advisory committee on com- 
puter security to give guidance on its work. The national 
committee, which is broadly structured to include many 
groups with interests in the topic [The Accountant, 
December 18th-25th, 1975] is initially looking at ter- 
minclogy and will concentrate, through subcommittees, 
on contingency planning, auditing, communication, risk 
management and computer practice. In the United States, 


. the Institute of Internal auditors is carrying out a study 


with a view to producing reports aimed at general manage- 
ment, data processing management and auditing manage- 
ment with responsibilities in the computer security field. 
Our experience has been of increasing awareness and in- 
terest in computer security among user organizations, the 
manufacturers and service industry, and among the 
professions. One question which particularly remains open 
to debate is that of where responsibility for computer 
security should lie; with the computer department, with the 
security department or perhaps with the internal auditor. 
` Obviously, the answer will vary from organization tc 
organization; but it is a question that each will need tc 
consider. : 
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What is the Role 


| Rb 7 of the Product Manager? 


The product manager concept is aaa to provide à 
flexible organizational system which gives management 
focus. on products or brands as profit-generating centres in 
a multi-product company. As such it overcomes the 
problems found where a single marketing manager would 
have to control the profitability of a range of major products 
on a continuing-basis. 

While its implementation hás proved EEE, in 
many cases, there have also been some disappointments. 
The unsuccessful results can ‘usually be traced to a mis- 
match of the product management system to the particular 
situation; inappropriate roles for the product manager; 
use of insufficiently qualified staff in the product manage- 
ment team; and lack of support and. over-optimistic 
expectations from top management. 

In ‘an article entitled ‘Shifting Role ‘of the ‘Product 
Manager’ which appeared in the Harvard: Business Review, 
Messrs Richard M. Clewett and Stanley F. Stasch identify 


one aspect of the structuring problem which can best be 


identified by the question ‘What should be the role of the 
product manager in the product management system?” 


Some. common misconceptions of, his role are that he is a - 


little general manager; an entrepreneur; á co-ordinator of 


other people’s ‘activities; or simply a clerk working for 


top management. 
Businesses are; however, wen varied and the product 
manager's job should vary with such factors as the number 


and type of distribution channels used; promotion methods; : 


his involvement in planning and |decision making; the 
number of product groups in the organization; and other 
factors. Based upon three major empirical studies and their 
own personal experiences, the authors of the article analyse 
the product manager’s responsibility and authority and 


then proceed to offer 3 framework aaa many of the . 


variations-in his responsibility and authority. 


Responsibility and authority WK? 
The three major areas of activity in which product managers ` 


are involved are management tasks common to all product 


managers, major marketing decisions, and the way they 


influence budgets and the marketing. plan: 
. (a) Management tasks. The main interest here is the ad- 


ministrative process, starting with the establishment of _ 


objectives and ending with the year-end report and evalua- 
tion of the year’s activities. Research indicates that most 
product managers play a major role in such tasks, with‘a 
large percentage of them having sole responsibility; the 
major emphasis being on communicating the marketing 
plan to those involved, ensuring that they understand it, 
and generating enthusiasm for it. 

(b) Marketing decisions. The product manager’s role here is 


‘largely one of influencing decisions rather than being a 
. decision-maker in the general manager or entrepreneurial 
sense. The largest area of participation in the decision- 
making process is in relation to the number and timing of 
promotions. In other areas they tend to play lesser roles, 
(c) Budget and marketing plans. Some two-thirds of the pro- 
_ duct managers studied had a strong voice in determining 
their product’s annual budget. This was particularly so 
where the manager was remunerated by both basic salary 
and incentive. Once the finalized version of the marketing 
plan was promulgated, most product managers had very 
restricted freedom to make changes. This factor was 
_ common to all types of industry and organization. 
Explaining the variations 
What causes'variations in the product manager’s responsi- 
bility and authority, and under what conditions are certain | 
variations more meaningful than others? Five guidelines 
offer a framework for explaining and rationalizing them. 


H The product management concept is most appro- 
‘priate when the multiproduct company has a range of 
products whose individual annual turnover is neither 
-so small as to be insigriificant or so large that it is of 
crucial importance for the survival of the company. 

The number of products In: the range is also 
significant. Where there are only one or two pro- 
ducts the functional form of organization may be 

-more appropriate, but as new products are added to 
the range top management can only ensure that 
adequate attention is given to each product by 
delegating to individual managers responsibility for 
one or two similar products. 

(ii) The product manager’s responsibility and authority 
depend to a large extent upon the number of 
management levels involved in planning and decision 
making. The more superiors a manager has, the more 
likely it is that his role will be confined to initiating 
recommendations rather- than making decisions. 
The studies show that there may be as many as four 
levels of management above the product manager 
and’ this lengthy communication chain can display 
two defects — information generated by the product 
manager may be filtered by the intervening tiers of ` 
management who may know less about the product 
than the product GE and it takes longer to 
make decisions. ` 

_(iit) The product manager’s assignment is related to: 
(a) the number and type of elements employed in the 

marketing mix; 

(b) the number of product managers housed i in the same 
organizational unit; and 
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(c) whether the resources required for the marketing 
elements come from within the company or from 
outside, ` 

.If there is a change in the composition of any F 

these elements, then the product manager’s task must 


` also change. For example, if there was a substantial | 


change in the marxeting mix, such as downgrading 
consumer advertis:ng in favour of higher margins 


for the trade combined with more consumer, 


‘promotions and/or lower prices, one would expect 
this to have a substantial effect on the product 
manager’s role. 

(iv) The product manager’ ’s role changes with the ¢ con- 
tinued growth of resources and support services 
which are shared be most products. As the business 
grows, it is more likely to make use of internally 
provided resources and support services, each of 
which may build up to a major centre in its own 
right with a potential for contributing to the profit- 
ability of products. As this movement ' develops, 
product managers will have less influence over the 
way in which such resources are allocated. X 

(v) The product manager’s job changes as the product 
passes through the various stages in its life-cycle, or 
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as shifts occur in the environment in which his 
product is marketed. The marketing requirements of 
a new product can be quite different from those 
of a well-established product, the former requiring 

` emphasis on developing trade support and consumer 
awareness and acceptance whereas the latter may 
need only a ‘maintenance’ strategy. 

Changes in the marketing environment such as 
new laws on product content or advertising 
standards may be so crucial to the business that top 
management is impelled to participate in the affairs 
of the affected products thus further reducing the 
influence of the product managers, 


Conclusion 

The product manager system has much to commend it as a 
more effective way of closely controlling the profitability 
of individual products. However, the way the manager 
operates must reflect the needs of the particular organiza- 
tion and marketing environment if the system is to be 
effective. When the system is set up it must not then be 
considered as static, but must be responsive to changes 
that occur both within the organization itself and within the 
market and its environment. 
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Life Assurance Changes 


by OUR INSURANCE CORRESPONDENT, 


For those connected with life assurarice in one way or 
another, there are some important changes taking place ~ 
quite soon, from the legislative point of view. April 5th 
marks the end of the tax year, and premiums which are to 
qualify for the customary relief of tax (currently equivalent 
to a discount of 173 per cent) must be in the hands of the 


‘insurance companies by taat date. Each year there is a 


‘last minute’ rush to take out life assurance shortly before 
the end of the tax year, so that premium can qualify for 
relief in the tax year in question. N 

Until the end of the current tax year, (here Za the rule 
that only premiums up to 7 per cent of the sum assured paid 


towards a qualifying life assurance policy are allowable for’ 


tax relief; from April 6th that rule is to be swept away. 
This means that a policy taken out now will qualify for 
the usual tax relief on the whole of the premiums for the 


“tax year 1976-77, and in succeeding tax years. 


-Temporary loophole 
This represents something of a ‘loophole’ in tax legis-. 


lation for the time being. This is because, as from April rst, 
new rules will come into force for the ‘qualification’ of life 
policies. In the first place, the Inland Revenue is taking 
on the responsibility for- certifying whether policies do 
qualify, or. not. Clearly, it is a mammoth operation for 


‘offices to arrange for policies to be approved by the Revenue 


and, in a number of cases, technical changes are having 
to be made. 
Instead of the rule that the annual premium must not ie 


v 


more than 7 per cent of the basic sum assured, a rule which 
has applied only to endowment policies is being amended 
and extended to whole life policies. 

In the past an endowment policy, to qualify, has had to 
provide a capital sum on death of at least 75 per cent of the 
total premiums payable during its prospective term. This, 
however, can act harshly in the case of elderly people taking 
out policies — because, naturally, premiums are relatively 
high for those at the older age levels. There is, therefore, 
to be relaxation of the 75 per cent standard by 2 per cent 


‘for each year by which the age of the life assured at the 


start of the policy exceeds 55 years. 

The rule is being applied to whole life policies so that, in 
general, they will have to assure a capital sum on death of 
not less than 75 per cent of the premiums which would be 
payable under the policy if death were to occur at the age 
of 75. (This does not apply to term policies, so long as no 


‘provision is made for any payment on total or partial 
‘surrender, if the term does not run beyond the life 


assured’s 75th birthday.) If the capital sum on death may 
be paid as a single sum or a series of sums, the 75 per cent 
tule is ro be applied to the smallest sum payable. 

For a high rate taxpayer, there is much’ in favour of 
arranging a qualifying life policy before April rst where 
there is very little life cover, and the emphasis is on tax 
efficient investment. In the current tax year, very little of 
the premium will qualify for tax relief because of 
the ‘7 per cent’ rule. But in the tax year 1976-77 and 
subsequent years, there will be no such restriction on 
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the amount of the premium qualifying for tax relief. 
` Jt must be remembered that one limit which is being 
retained is that the total of all premiums eligible for tax 
relief must not exceed one-sixth of the policyholder’s 
income. In fact, the limit is rather less than one-sixth of 
income, since various deductions have to be made from 
an individual’s income from all sources. Personal reliefs 
do not have to be deducted, but expenses which are 


' , admissible for tax relief -including contributions to an 


approved pension scheme or to a personal pension, and 
allowable interest on loans or mortgages — must be 
deducted. So also must the amount of any annuity or other 
annual payment which the policyholder is under a legal 
obligation to pay and from which he is authorized to deduct 
tax. 

Clearly, few people are in a positon to pay substantial 
sums towards this type of contract from net income, 
despite the ‘discount’ due to the relief of income tax at 
half the basic rate of tax; in most cases, payments are 
having to be made from capital. A popular arrangement, 
promoted by Abbey Life, Vanbrugh Life and others, is 
for a single premium life policy to be bought with capital, 
and for the annual premium to be ‘drained’ from it into a 
suitable qualifying life policy. For those who receive com- 
. Mission on business handled, there is the attraction that 
commission will be paid in respect of each contract. 


Authorized unit trusts . 


In fact, for higher rate taxpayers, an authorized unit trust 
is likely to be a more, attractive ‘reservoir’ for the initial 
capital sum, from the tax point of view, than a single 
premium policy. When units in an authorized unit trust 
are realized, only capital gains tax has to be paid and, of 
course, the tax credit can be claimed. Currently, therefore, 
the maximum effective rate of capital gains tax applied on 
the realization of units in an authorized unit trust is 12$ 
per cent.’ 

To take advantage; of this situation, BE put 
together a ‘package’ using the Trident International 
Growth Fund, an authorized unit trust, with the policy 
into which capital is fed being linked to the same contract. 
With this type of arrangement, where a policy is arranged 
before April rst, almost 99 per cent of each premium is 
actually put into productive investment. Typically, an 


amount equivalent to 104 per cent of the premium is allo-: 


cated to units at their offer price, which includes the initial 
charge from which the life assurance cover is met. In this 
way there is a virtual rebate of the 5 per cent initial 
charge. 


At the end of ten years (or later), one of these ‘high 


investment’ policies can be cashed — with all net capital 


gains and income accrued within the policy (as reflected `: 


in the unit price) being completely free of all personal tax 
in the hands of the policy-holder. Where large sums are 
involved, it will be best to arrange a ‘cluster’ of qualifying 


policies from which, after the first ten years, each can be 
| š 


dealt with separately. , 

With capital transfer tax, the annual exemptions are 
available for the tax year ending on April 5th. The chief 
exemption is the straight £1,000 of capital; if all or part 
of this is not claimed in any one tax year, it can be ‘rolled 
over’ to the next year. If it is not claimed in that second 
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year, it is lost, since it cannot'be ‘rolled over’ any further. 

There is also the exemption of gifts of up to £100 in 
respect of any number of individuals ~ an exemption which, 
if not claimed in a tax year, cannot be carried forward to 
the next. A point not always appreciated is that these and 
other exemptions — eg, payments which count as ‘normal 
expenditure’, made out of income which do not affect the 
donor’s standard of living — must be completed on or before 
April 5th, and any cheques paid should be cleared through 
the donor’s bank account by that time. ` 


Trust basis . 


Life assurance is proving a very popular way of tackling 
the whole question of capital transfer tax. For.instance, a 
parent can arrange a policy on a trust basis on behalf of one 
or more children. The premiums, on which the customary 
relief of income tax can be claimed, may verg well count 
as ‘normal expenditure’, and thus not count towards the - 
annual monetary exemptions. 
. When written on a trust basis, the policy Belongs to the 
beneficiary at the outset, and thus at the donor’s death 
(whenever it may occur) there will be no tax to pay on the: 
policy proceeds. In fact, these can be ‘used by the child to 
meet capital transfer tax payable on the main estate. ~ 
There is a wide variety of policies on the market suitable 
for capital transfer tax 'purposes — ranging from those 


‚designed to build up cash for a child on reaching his or her 


majority to those for funding tax on lifetime gifts, or the. 
tax payable at death. A useful ‘top-up’ arrangement, where 
husband and wife will each be leaving a significant pro- 
portion of assets to the other, is a whole life policy written 
on a joint life and survivor basis, 29 trust for one or more 
children. This policy will pay out at the second death of 
a married couple, thus helping to meet the extra tax 
payable at that death when the whole estate will be 
chargeable. . 

A useful policy in the first SE is the child’s oppor- . 
tunity policy, which is a profit-sharing contract from The 
London Life Association Ltd. It can be arranged to mature 
at any time between the child’s 18th and 2sth birthdays, 
subject to a minimum term of ten years. Although written 
on a trust basis for a child, power is reserved for the parent 
who arranges the policy to borrow against its security or 
to surrender it for the benefit of the child ~ e8, for school 
fees — if this should be necessary. . 


Padina CTT 


As a means of funding capital transfer tax, a ‘flexible’ 
policy, such as the selected ‘period investment policy 
pioneered by The Scottish Provident Institution, has much 
in its favour. Here, a ‘cluster’ of policies should be 
arranged; once the policies have been running for ten years, 
they can be cashed in by the beneficiary, as necessary. In 
this way, tax can be provided for lifetime gifts (made at 
any time after the first ten years), with any balance passing 
to the beneficiary at the final maturity date. Normally, this 
is the policy anniversary immediately following the life 
assured’s 64th birthday. 

Some offices have extended the ‘flexible’ principle to 
whole life assurance, so that any of the cluster of policies 
not cashed during the life assured’s lifetime will pay out 
at death. 


H 








Car Dealer's 
Inadequate Records 


Car dealers satisfying the conditions of the VAT (Cars) Order 
1972 (SI 1972 No. 1970) are in general terms assessable,to VAT 
on their gross margin rather than on resale prices. The benefit of 
this scheme is conditional, however, on dealers keeping ‘such 
records and accounts as the Commissioners [of Customs and 
Excise] may specify’ — in particular, a stock book or similar 
record showing the information required in Appendix B to 
Customs and Excise VAT’ Notice No. 711 “Secondhand Cars’, 

A Customs officer paid a routine visit to P, the present 
appellant, in February 1975 and found that his records were 
deficient. He then warned P that a further visit would be paid in 
two months’ time, when he should be prepared to produce the 
prescribed records in respect of all used cars purchased and sold 
since the introduction of VAT in April 1973. The further visit 
took place on May 6th, 1975, at which time P’s records were still 
deficient. In July 1975 the Commissioners served on him a 
notice of under-declaration of VAT for the period April 1973 to 
July 1974 in the sum of £3,672 (later amended to £3,352), 
calculated at the then-effective rate of 10’per cent on gross sales. 

P later produced a stock book which he claimed was a suffi- 
cient compliance with Notice No. 711, but it transpired that this 
was not a complete record of his transactions, nor was it ade- 
quately supported by purchase and sales invoices. The Com- 
missioners refused to accept it, and the London VAT Tribunal 
upheld their view. The Trikunal also ruled that P’s lack of 


proper records disentitled hira from the benefit of the special _ 


scheme, and left the Commissioners with no alternative but to 
assess him by reference to his gross sales. 
The Tribunal nevertheless expressed itself ‘alarmed’ that a 


relatively minor default by F should have had the „effect of: 


landing him with a very much larger tax bill, and welcomed the 
assurance given by counsel for the Commissioners. that, if it 
should prove possible to establish by proper records some of the 
transactions for the affected period, that evidence would be 
considered: 


Pody v. Customs and Excise (LON/75/124, December iy ith, 
1975). 


Development Work Anomalies i 


The policy decision to zero-rate dealings in interests in land 
for a term exceeding 21 years, while shorter terms continue to 
“attract the tax, has given rise to anomalies with serious implica- 
tions for employment in the building industry. 

If a developer were to employ a VAT-registered contractor to 
carry out construction or convérsion work, that contractor would 
zero-rate the work and materials under items 2 or 3 of Schedule 
4 to thé Finance Act 1972. In consequence the developer would 
suffer no VAT, whether he retained the resultant property or 
sold it, or leased it for a long or a short term. 


If, for the same building operations, the same developer = 


being himself VAT-registered ~ used his own labour, he would 
` suffer input tax on the purchas2 of materials, and would only 


recover or be able to set off such’ tax if he sold or leased for more’ 


than 21 years. 


Reaching this conclusion, the Manchester VAT ‘Tribunal 
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said: ‘In our opinion, it follows that it is financially advantageous 

. for a developer either to contract, or subcontract the building 
work or, of course, to avoid leases for less than 21 years. .. . If 
che ‘developer has an existing labour force or could acquire one, 
he is clearly under pressure, to the extent of 8 per cent VAT, to 
disband or refrain from employing that labour force. 

` ‘We were told that a pending conversion of property in 
Cornwall, where selling is not presently economically feasible, 
would attract some £9,900 VAT if the appellant’s labour force 
were used, because the property would be let on seasonal or 
short-term lettings.’ 


French v. Customs and Excise. (MAN 175/80, November 26th, 
1375). 


Mo Right of Be 


S.bject to certain exceptions, VAT Tribunals have no juris- 
d:ction to hear an appeal unless the appellant has made all the 
returns-due from ‘him and paid the tax thereon. 

The present appellant, it was admitted, had not paid a total 
of some £180 due in respect of two. VAT periods. He had 
appealed to the London VAT Tribunal against a decision of 
ths Commissioners to refuse a late claim for purchase tax rebate 
amounting to over {goo and claimed (a) that the amount of 
ths rebate greatly exceeded any VAT due from him, and 
(b that if he were required to pay this tax he would suffer 
hardship. 

Dismissing the. appeal, the Tribunal drew attention to its 
linaited power, under section 40 (3) of the Finance Act 1972, to 
exeuse the payment or deposit of tax in dispute. There was no 
power to excuse the payment of tax admitted by the appellant 
to de payable. In the present case, he had had sufficient oppor- 
turity to make his tax returns and to pay the tax therein 
admitted to be due, and had not done so. 


Lacey v. Customs and Excise E December 3rd, 
1975). 


A 


Personal Export 


Folowing the case of Randall Brothers (Furs) Ltd (The 
Accountant, January 22nd) another case — this time before 
the Scottish VAT Tribunal — has demonstrated that non- 
‘compliance with ‘the regulations laid down is fatal to a claim for 
zerc-rating of personal exports. . 

Cn Saturday, May 31st, 1975, the appellant purchased an 
engagement ring for his fiancée, an American citizen. She 
returned to the USA by air on the following Monday, June 
and taking the ring with her. The appropriate form VAT 414 
for ‘over thè counter’ personal exports was not completed at the 
time of purchase, nor was the ring declared to HM Customs at 
the point of departure. There was no dispute as to the value of 
the ring, which, was declared to the US Customs and the 
appropriate import duty paid in that country. 

G ving judgment, the Tribunal referred to the power of the 
Commissioners (under section 12 (7) of the Finance Act 1972) to 
make regulations for the zero-rating of certain supplies of goods. 
These was no way in which the present transaction could be 
brouzht within the scope of the relevant regulations: 

‘Te result is that the goods‘ have been exported without 
compliance with the regulations governing the zerd-rating of 
expo-ted goods. Accordingly, the goods must be held to have 
been supplied by the vendors during the ordinary course of their 
business, and to be chargeable with tax at the appropriate rate. 
The eppeal must therefore fail.’ 


Johnstone v. Customs and Excise (EDN/75/16, December oth, 
1975) 
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February 12th and February 14th, 1976 


RATES AND INFORMATION 


A minimum charge is made for each advertisement 
whlch covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearast 5 mm (1 in.=2:5 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 


‘Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication, 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication, 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 


Alterations or cancellations will be accepted up to. 


10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns, 


Con- 


Linage Basic cessional 
ALL HEADINGS except , 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2-70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum Bom single column) 


£3-15 
63p 


£2°10 
42p 


£1-80 
36p 


£4-20 £2-80 


£4-80 £3-20 


Box numbers if required — Add tha charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements Intended for thls supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R LI Telephone 
01-836 0832, 


Notice is drawn to the implications ofthe Sex Discrimination Act, 29th December, 1975. 
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APPOINTMENTS 





P.E. 2 FINALISTS £4,100 


Taxation. Choice of personal, company or both (or International tax) with Major 
City firms. Salaries of up to £4,100 “£4,500 on qualification). 

Audit. Limited vacancies with international firms (pase or faj!) but excellant choice 
of medium-sized firms (over 100 staff). 

Accountancy/Taxation, Medium-sized Holborn firm seeks PE2 finalists/newly 
qualified to work 50 per cent on personal tax, 50 per cent on accountancy/audit. 


PERSONAL/TRY COMPANY £4,500 


City. National firm with excellent tax sonnections and dynamic young tax partner 
will train bright personal tax specialist-to gradually acquire a mixed portfolio. 


PERSONAL TAX- CIL COMPANY £4,500 


City. Well-known Oil Company seek assistant with professional experience. 
Candidates must have the personality to deal with Directors and Executives and 
should be conversant with the specia problems connected with non-residents, 


CTT CONSULTANT £5,500 
National firm seek assistant consultart to advise Provincial offices. General Tax 


experience necessary and after two verts as a consultant, candidates will have the 
option of staying in the department o going to general tax work. 


PERSONAL TAX SENIORS £4,250—£5,250 


Candidates who have covered virtually every aspect of personal tax are required for: 


Waterloo Bridge. Medium firm (200 staff) Above-average intelligence, £4,000-+ 
Mayfair, Medium firm specialising in tax planning and investment management for 
wealthy personal clients (including lanced aristocracy), £5,000 
. Piccadilly. Medium firm with clients in entertainment, £4,500 
PERSONAL TAX MANAGERS to £6,000 
Euston. Small, friendly firm (70 staff). ta £6,000 
Piccadilly. Small, expanding firm (40 staff). £5,750 
Mayfair. Medium firm specialising in irvestment management. £6,000-+ 
Farringdon. Personal tax supervisor, mi<ed company/department. £5,250 


TAX — BANKING £7,000-+- 


City. Established and well-known Merchant Banking Group wish to' appoint a 
" CA, about 30, with good tax experience, to form their new tex department and advise 
on tax planning. The successful candidate will also be required to devote part of his 
time to the other financial activities of he Group. Substantial benefits, including 


house-loan, 
A.T.1.L/PERSONAL £7,000 


West End. Exceptional opportunity for ALL, Probably in thirties to take sole control 
of department with substantial legal and theatrical clientele, interview new dente, 


handle staff training. 
A.T.1.L/CORPORATE £3,000 


City. Medium-sized national firm seek fisst-class manager with several years’ pure 


Corporate experience. Might suit ex-inspactor. 
COMPANY TAX £5,000—£7,500 


Tax Seniors. Major firms: Cheapside, Euston, Moorgate, Liverpool Street, Baker 


Street, A.C.A/A.T.LE preferred. £4,500+- 
Regents Park. To set up new company tex department. c. £6,000 
City. International Service Group £5,000 
City. Tax Manager. International firm. £7,500 


TAX CONSULTANT , £7,500-- 
Vacancy for specialist with first-class acadamic background in consultancy depart- 


ment of major City firm. Consultancy experience not essential, Similar opening with 
private company specialising in taxation and financial ‘services. 
to £7,000 


TAX PARTNERSHIPS 


Holborn. Newly/recently qualified for mixed tax department. £4,500 
Mayfair. Newly/recently qualitied, mainly parsonal. £4,500 
Holborn. To advise audit staff on complex company problems. £6,500 


Holborn, Young A.C.A, to manage combined company/personal Sopartmant for 
national firm (150 staff). “ 6,000 
Berkshire. Tax partner for multi-branch provincial practice. EI 000 


GROUP TAX MANAGERS £7,500-£12,000 


Moorgate. Major industrial company seess 2 tax specialists to report to the 
financial controller, work jointly on U.K. aid international tax and advise on tax 
savings. Similar executive openings: Fenchurch Street, West End, Birmingham and 


Sheffield, 
TAX TEMPS £80-£125 p.w. 


Bookings now and April 1976. 


‘CANADA 


INTERNATIONAL FIRMS ’ to £4,500 


Between us our consultants have worked for four of the major international firms. 
We are currently recruiting for Audit, Personal and Company Tax, and for exceptional 
candidates for an opening in management consultancy. 

to £3,000 


ARTICLES/TRANSFERS 


4s the leading private Introductory service we welcome inquiries from parents, school 
savers, graduates, principals and students seeking a training contract for valid 
seasons. Despite unemployment we claim 100 per cent success in placing U.K. 


aducated students. We handle all formalities. 
TRUST ACCOUNTS £3,000-£5,500 


“facancies for supervisors in London, Birmingham, Cambridge. Semi-seniors at 
-ondon Bridge, Barbican, London Wall, Mayfair, Marylebone. 
£5,500 


2ARTNER — LONDON 
WC2, Medium-sized firm with branch offices, conforming to modern Auditing 
techniques, seeks C.A., 2—5 years’ post qualified, to work purely on the Auditing side . 
cf the practice initially as a P.A. 

$15,000 


Lmited openings for young C.A.s with first-class exam record and experience, in 
A ontreal, Toronto, Calgary, Edmonton. 
R.10,000 


CAPETOWN—JOHANNESBURG 


We are currently recruiting newly qualifieds for several international firms. Other 
Actrican vacancies include Kenyz, Zambia, Botswana, Uganda, Nigeria, Ghana. 


FARTNERSHIPS — KENT £5,000+- 


3 Excellent openings: (1) Tonbridge. Head Office of London firm recently 
decentralised; (2) Medway. Small, expanding firm; (3) East Kent. New Office of 


London firm. 
FARTNER — BERKS/BUCKS £5,500 


Dynamically expanding multi-branch firm with connections in Cyprus, Switzerland, 
Benelux, seek young CA. with excellent personality. 
£5,000 


CROYDON - PA PARTNER 


Brinch office of established London firm seeks CA. as persona! assistant to 


tes dent partner and to supervise a small department. 
LEICESTER £3,000-—£5,000 


2 coenings for audit managers with international firms. Also PE 2 ES for audit 
anc taxation. 


TAX BIRMINGHAM £5,000+- 


Naional firm seek assistant consultant to advise mainly on personal but some 
con pany tax essential. Tha candidate will also handle his own portfolio. Also open- 
ings for company and Personal tax assistants in City centre. 


TAX — HOME COUNTIES to £6,000 


CROYDON Personal tax manager, London firm £6,000 
CROYDON Company/Personal tax senior; London firm £4,500 
BRISHTON Personal tax senior to £4,000 
OXFORD Personal Tax Senior. Multi-branch firm. £4,000+- 
WINDSOR Multi-branch firm, personal or company £4,500 
READING Personal tax assistant for tax department of London firm £3,500 
CAMBRIDGE Tax senior. National firm. 4,000 
CA BRIDGE Assistant manager trusts £4,500 
FINCHLEY Personal and company tax assistants, London firm £4,000 
STEVENAGE Personal and company tax assistants £4,500 
WOEING Personal tax, London firm. £3,500 
TAX PROVINCES 

BIRMINGHAM ` Trust Manager. National firm. £5,000 
LIVERPOOL Company Tax Senior. National firm £4,500 
LEAMINGTON ` Personal Tax Senior, Multi-branch firm £4,000 
SHEFFIELD Company Tax Senior/Group Tax Accountant. £AAE 
MANZHESTER Personal and Company Tax Assistants, International firm £3,750 
LEEDS Personal Tax Assistants, International firms £3,500 


TEMPING IS TEMPTING 


P.E. 2finalists awaiting results are particularly in demand for assignments in London, 
Bristo, and the Home Counties, Also four weeks in Southern Ireland, all expenses 
paid. 


In the first Instance please telephone Mark Pembroke F.C.A., Oliver Hart A.C.A., A. M. Pembroke or write (quoting home telephone number) 


~ Pembroke: 


191 CORPORATION ST - BIRMINGHAM A 


Trt rmt LANL - ANA ANA Tran 










®) 
AM Pombhrako 


76 CHEAPSIDE: LONDON EC2 meng 
TELEPHONE : 01-236 0011 


LDE ACCUUNLANIL, Feoruary 1A ` LAAALLUNN, reoruaTy 140, 17/0 


accountancy The biggest and best 


personnel. 
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GREATER LONDON ` 


IMMEDIATE PARTNERSHIP NW. LONDON 
Our clients, an expansion-minded and profitable NW. London 
practice, have an immediate partnership opening for. an energetic 
and enthusiastic A.C.A. with sound post-qualification experience. 
Only candidates with considerable drive and ambition, capable of 
‘achieving a five-figure income'within the short term, need apply. 
Initial salary £5,000-£6,000-+ All applications, in strictest con- 
fidence, quoting reference DRW 42. 


PA. TO PARTNER CROYDON 
EXCEPTIONAL PROSPECTS £5,000 
A Croydon Office is being established by a well-known mid/large 
City C.A.s. An exceptional opening therefore exists for a young, 
qualified accountant to assist the resident partner in establishing 
and expanding the office. Partnership progress is geared very closely 
to this expansion. 

MANAGER - VIEW TO PARTNERSHIP £5,000+: 
Medium Holborn practice with a vigorous programme of expansion 
seek a C.A, with managerial experience now wanting to make a full 
partnership contribution to a forward-thinking firm, 


P.A. TO PARTNER TO £5,500 > 

Drive, ambition and personality are the qualities sought of a young 
qualified accountant to assist a partner in taking charge of a 
substantial client bloc in a dynamic, expansion-minded small/ 
medium practice. Clearly defined partnership prospects. Ref. 


PE OU FINALISTS to £3,750 
Resitting 1976. Agreed study leave and courses are offered by 
several large and international firms, should a resit or referral be 
necessary. ; : 


QUALIFIED W. MIDDX £4,500+ 
An opportunity for a young, progressive, qualified accountant to 
join the U.K. head office of a fast-moving international company. 
Reporting directly to the controller, duties will be special projects 
on new financial procedures. Short-term promotion prospects are 
excellent. 


DIVISIONAL CONTROLLER — £4,500-£5,000 SE. BUCKS 
Reporting to the Group Chief Accountant, a fully experienced 
n.n.q. Accountant is required to oversee the 2 main divisions of 
an international manufacturing company. The ideal applicant 
will be over 28 with at least 5 years’ commercial experience. 


AUDIT MANAGER i CROYDON 
Small, fast-expanding firm offer £4,500+ for variety of audit, tax 
and investigations work for qualified A.C.A. (25+) wanting 
responsibility and partnership prospects. 


MANAGEMENT ACCOUNTANT REDHILL 
£4,700+ excellent prospects for finalist/qualified accountant with 
international printing group. Long-term forecasts, financial and 
management accounts, working closely with Financial Controller 
on interesting variety of projects, 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 _ 

7 Mackenzie Street, SLOUGH. Slough 35939 


Nationwide Service 
for all Accountants 


THE PROVINCES 


ACCOUNTANT - to £4,000 LINCOLN 
Expanding company in construction industry require an experienced 
person to be responsible to board for accounting function. 
Candidates should be dedicated as they will be expected to actively 
contribute to the management of the company. 


ASSISTANT COMPANY SECRETARY BRADFORD 

e ` to 0 
Merchanting organisation seek a young, qualified accountant to be 
responsible to the company secretary for the financial accounting 
function. Prospects excellent due to rapid expansion of firm. Ideal 
position for young C.A. wishing to move to industry. 


SENIOR TAX - £6,000+ Car BRISTOL 
An opportunity for a tax specialist to exploit their experience of 
company and persona! taxation and company investigations within 
a very interesting consultancy/genera] practice, 


AUDIT MANAGER - £4,000-+ Bonus. LEICESTER 
A.C.A. with post-qualification experience? A background in public 
company audits? Ready to take on increased responsibilities? If 
the answers are ‘yes’ then our clients, a well-known local ‘practice, 
can er you early managerial experience with salary and prospects 
to match. 


NEWLY QUALIFIEDS ? 
Medium- and large-sized C.A. practices have already placed 
vacancies with us. Location East Midlands. Salaries up to £3,600. 


AUDIT MANAGER - e, £4,800 è BATH 

This medium-sized, but progressive practice is seeking a chartered 

accountant with 4-5 years’ post-qualification experience of major 

practice audits. Responsibility for a block of audits in and around 
ath. 


TAX - to £4,500 BURTON-ON-TRENT 
A major industrial group requires an experienced taxation assistant 
to join its established tax department. The person appointed is likely 
to be aged over 35 and have gained experience in the Revenue and/or 
the profession. 


TRUST- MANAGER to £4,000 
The Birmingham office of an international firm is seeking an 
experienced accountant to take control of its trust department, 
The successful applicant must also have detailed knowledge of 
capital gains tax. i é 


SENIOR FINANCIAL ACCOUNTANT e, £5,000 

MANCHESTER 
Progressive service industrial division of an international group 
seeks to recruit a dynamic C.A. with industrial experience to take 
change of their financial accounting department. 


P.A. TO FINANCIAL DIRECTOR c. £4,500 N. MANCHESTER 
Chemical manufacturing company seeks a qualified accountant 
with industrial experience to help computerise the accounts and 
supervise the staff in addition to the normal accounting duties. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9732 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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Topcare 


PE Executive Limited 






PERSONAL TAX 


We are now in our tenth year of advising 
and helping tax staff. Therefore, if you 
are contemplating a change of job in the 
field of taxation it is in your own interest 
to contact TOPCARE. We will ensure 
that you make a change for the better 
and introduce you to clients who have 
exactly the right position for you. We 
have more vacancies on our: register 
than ever before for those with experi- 
ence of Personal Taxation who are 
seeking a progressive post with a good 
starting salary. So CALL, RING OR 
WRITE NOW! 


TAX ASSISTANT, EC2 £4.000+ 
Suitable for ex-Tax Officer or Tax 
Officer (Higher Grade) with some 
professional office experience. 


TAX SENIOR, EC4 e £4,500 
Medium/large firm. Excellent prospects 
for ambitious young Tax Assistant. 


TAX SENIOR, WC1 c. £5,500 
Our clients have a well-organised and 
expanding Personal Tax Department. 


TAX SENIOR, W1 £4,500+- 
Small Department with very good 
personal tax cases. 


A.T.LL, EC2 £5,000+- 
Large City firm offers excellent future 
prospects to someone with this very 
worth-while qualification. 


TAX ASSISTANTS, SHEFFIELD 
£2,500--£3,000 
Several of our clients in this area are 
seeking keen young Assistants for their 
Tax Departments, 


TAX SENIOR, CAMBRIDGE 

e £4,000 
Small/medium-sized firm wish to engage 
someone, preferably A.T.LL, with pro- 
fessional office experience. 


TAX SENIOR, BRIGHTON e. £3,000 
This is a medium-sized firm who, due to 
expansion, require a further Tax Senior. 


TAX SENIOR, READING c. £3,000 
Local office of London-based firm offer 
an interesting post to someone with taxa- 
tion experience. 


~~ 


Taxation & Audit Appointment Specialists 
243 Regent Street, London W1. Telephone: 01437 6063 


COMPANY TAX 


TAX MANAGER, EC2 £6,500-+- 
Taxation Department of International 
Group seeks qualified A.C.A. or ex- 
Inspector of Taxes with first-class 
Company Tax experience. 


TAX SENIOR, EC4 e. £5,000 
Preferably A.T LL but good previous 
experience is of prime importance. 


TAX MANAGER, EC2 c. £6,000 
Medium-sized firm, excellent experience 
for someone seeking progression. 


TAX SENIOR, EC3 £5,500-£6,000 
Excellent experience will be gained by 
joining this prestige International firm. 


NEWLY QUALIFIED £4,000+- 
Many of our clients are seeking recently 
qualified A.C.A.s wishing to specialise 
in taxation. 


PROSPECTIVE PARTNER, WC1 

£5,000-£6,000 
Initially to manage Company/Personal 
Tax Department but with definite 
partnership prospects. 


PARTNERSHIP PROSPECTS, 
NOTTINGHAM e £4,250 
Young A.C.A. with good all-round tax 
knowledge to manage Tax Department, 
Definite prospects of partnership. 


TAX SENIOR, BRISTOL ce. £3,500 
Medium-sized firm seeks qualified per- 
son wishing to specialise, 


TRUST STAFF 


‘TRUST ASSISTANT, SW1 £3,250+- 


Small, friendly firm seeks person to deal 
with trust book-keeping and accounts. 


TRUST ASSISTANT, EC2 e £3,500 
International firm requires an experi- 
enced Trust Assistant for their sub- 
stantial Trust Department. 


PROVINCIAL VACANCIES 


AUDIT 


ASSISTANT AUDIT MANAGER, 
EC4 £4,500 
Substantial firm requires qualified young 
person to undertake a very varied post. 
Must be prepared to travel. 


P.A. TO MANAGER c. £4,500 
Suitable for recently qualified A.C.A. 
who is seeking advancement. Medium- 
sized firm. 


SENIOR, W1 £4,500-£5,000 
Recently qualified A.C.A. is required 
by medium-sized firm. Should have 
experience of computer auditing. 


SENIOR, WC1 ¢. £4,000 
Qualified Assistant for rapidly expand- 
ing firm. Good auditing experience. 


SEMI-SENIOR, WC2 e. £2,500 
Small but well-established firm offers a 
wide variety of work to partly qualified 
young person. 


SENIOR, COLCHESTER 

£3,000-£3,500 
Our clients are a small/medium firm who 
need an experienced Audit Senior. Not 
necessarily qualified, 


SENIOR, LEICESTER e. £3,000 
An International firm requires someone 
with all-round professional otfice ex- 


` perience. 


SENIOR, BRISTOL e. £3,000 
Suitable for finalist seeking to gain 
additional experience. 


AUDIT MANAGER, 
SOUTHAMPTON e, £4,000 
Qualified Manager is required by this 
medium-sized practice. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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In the truly national firm vou can work 
anywhere in the UK and your promotion 
prospects are the same. Wherever you are, 
there are another 18 paths to the top. 


You can develop your career through 
specialisation -in computerised systems, 
taxation or management services. Selection for 
secondment to overseas associates is based on 
achievement and ambition — not geography. 


With ability and application you can have 
early responsibility too. If partnership is your 


_ I9offices nation-wide 
increases partnership prospects 
for young chartered accountants , 


goal, many of our partners achieved this by 
their early 30s. 

That's what we mean by the truly nationa 
firm. If you'd like to set your sights on large- 
firm partnership with the attractions of living 
almost anywhere in the United Kingdom, 
discuss it with one of our partners .Simply 
telephone or if you prefer, write to Thomson 
GE) & Co at one of our offices listed 

elow. 





j 





London-MCD Roberts, 70 Finsbury Pavement, 
London EC2A 1$X. Tel; 638 6030 


Aberdeen—J McBain, 
11 Golden Square 


Aberdeen AB9 1JE Tel: 29107 
Belfast-—PJArtt,33 Church Lane, 

Belfast BT1 4QN Tel: 21452 

Birmingham —N F Luckett, 5 St Philip's Place, 
Birmingham B3 2PU Tel: 236 7991 

Bristol, Cardiff and Exeter—M J Dron, 

15 Pembroke Road, Bristol BS8 3BG 


Tel: Bristol 32291 
Dundee DD1 1D2 Tel: 22 
Edinburgh EH2 1 


Dundee GG Lowden, Royal Exchange, 


Edinburgh- W Drysdale, 25 St Andrew Square, 
FTel:5565991 


Glasgow and East Kilbride ~G N Simpson, 
216 West George Street, 

Glasgow GT 2PF Tel: Glasgow 248 5181 
Inverness-]J | Brough, 26 Church Street, 
Inverness [V1 1EETel:37555 

Leicester—J RN Lowe, Arlen House, 

Salisbury Road, Leiceste- LE] 7Q5 Tel: 51621 
Manchester, Leeds, Liverpool and Sheffield ~ 
B G Drew, 12 Booth Street, Manchester M2 4AW 
Tel: Manchester 236 8241 

Newcastle and Darlington ~ 

DA Courtney, 7 New Bridge Street, 
Newcastle-upon-Tyne NE] opp 

Tel: Newcastle 28042 
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WE'RE 
THINKING 
AHEAD... 


Our planning today is our progress tomorrow. 
Progress that is based on the wide range of 
accounting services we provide — and the 
people who provide them. 


That's why we have carefully planned the 
development of our practice on a National base. 
A National practice where each office provides 
equal opportunity to gain a sound appreciation 
of specialist accounting skills — and an equal 
opportunity to participate fully in our continued 
success. 


Our planning takes account of the experience 
we provide, the range of clients (from small 
private businesses to large international com- 
panies) you will work with, and the degree of ` 
personal satisfaction and recognition you will 
achieve. ` 


If you are thinking ahead, thinking today 
about your progress tomorrow, discuss your 
plans with us, and find out how our thinking - 
will benefit you and your future. 

Contact the office of your choice. 


H 





TANSLEY WITT & CO. 

P.O. BOX NO. 71, 28 ELY PLACE, 
LONDON, EC1P 1JE. 
01-242 1666 
A. W, FRANKLIN 


Belfast 663261 W. H. deF. Smyth 
Birmingham (021) 236 7911 P. H. B. Cadman 
Bristol (0272) 24346 K. S. Chalk 
Dublin 766781 H. A. Bradbury 
Glasgow (041) 221 8533 K. H. Biggar 
Gloucester (0452) 31357 M. G. Maton 
Leeds (0532) 40204 J. M. Smithies 
Liverpool (051) 227 5272 William A. Lowe 
Manchester (061) 236 8814 D. J. Green 
Newcastle upon Tyne (0632) 612481 S .W. Telfer 
` Wolverhampton (0902) 21496 S. Rass 
Worcester (0905) 24437 P. J. Seward 







BIRMINGHAM 
PERSONAL TAX SPECIALIST 


The Birmingham Office of an International Firm of Chartered 
Accountants require a chartered accountant to take up a senior 
position in their Personal Tax department. Salary £4,250+ depend- 
ing upon experience. — Please write, giving details of career to date, 
to Box BP 24693. 








HARRISO 
WILLIS LTD 


PROVINCIAL VISITS 


FEB. 20th & 21st BRISTOL 


Royal Hotel, College Green, Bristol 
Tel. 0272-23591, , 















FEB. 27th & 28th NOTTINGHAM — 


The Flying Horse Hotel, Poultry, Nottingham 
Tel. 0602-52831 l 


On both occasions LAURENCE SMITH wil! be pleased 
to meet you to discuss your future career requirements 
and to talk about the current vacancies we are handling 
in commerce, industry and the profession both within 
the U.K. and overseas, l 


Appointments can be arranged from 12.00-8.30 pm on 
Friday and 9.00 am-12 noon on Saturday. Please tele- 
phone our London office to arrange a suitable time or 
ring the hotel on the appropriate day. 


HARRISON & WILLIS LTD 
CARDINAL HOUSE, 39-40 ALBEMARLE ST 
LONDON W1. Tel. 01-629 4463 
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QUALIFIED FOR 
~ GREATER RESPONSIBILITY 


At Baker Sutton we recognise that successful young 
accountants will be seeking to assume responsibility at an 
early stage in their career development. Not only do we 
recognise it —we take positive action to ensure - 
that ability and achievement are quickly- 
rewarded — because we know that the 
success of our practice is firmly based 
on the people who join us, people 
who demonstrate the willingness 
and expertise to contribute fully 
to our growth and development. 

If your career progress to date 
demonstrates that you are quali- 
fied for greater responsibility, 
contact Ken Taylor and find out 
howto gainit.Writeortelephone 
him at — Eldon Street House, 
Eldon Street, London EC2P DAY. 
01-377 9377.. 


ig enough tolisten 
mall enough to care 
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Are you 
qualified 
for our 
training? 








Now that you are qualified, 
further training should come high on 
the priority list in planning your 
career development. 
If you join us 
you will find training is high on our 
priority list too. 
We will introduce you 
‘to our procedures at a two week residential 
course and follow this up with special 
training on computer auditing problems 
later in the year. 
Subsequently you will be able to go on more 
` advanced courses,all of which our training 
i department is continually up-dating, 
improving and extending. 
You can find out how our approach 
to training can affect your career 
by contacting David Young 
who will put you in touch with the office 
of your choice and send you a copy 
of our booklet- Your: Broce Development 











BELFAST - BIRMINGHAM - BRISTOL 
CAMBRIDGE - CARDIFF - CHANNEL ISLANDS 
GLASGOW - LEEDS - LONDON - MANCHESTER 
- NEWCASTLE-UPON-TYNE - NOTTINGHAM. 


21 COPTHALL AVENUE, LONDON DA 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 
GEES 
FOR JOBS BELOW CONTACT ABOVE 











INDUSTRY, — Accountant. London. 
c, £5 $00. This is a post for a qualified 
person with a minimum of 3 years’ 
experience in industry or commerce. 
The post is with a large oil company, 
and invoives the supervision of s 
of three persons in a section working on 
current accounts appertaining to asso- 
ciate companies. Age preferred about 
28 and a knowledge of French would 
be a distinct advantage as there will be 
some travel to Paris and also to 
Aberdeen. ~ Ref. 8878. 
COMMERCE, - Croydon. Group 
Accountant. £4,500-+-car. This post 
reports direct ‘to the Board and 
involves the co-ordination of branch 
and subsidiary company staff, also the 
production of quarterly management 
accounts and annual statutory accounts. 
The company is a ‘private company 
with a turnover in excess of £15 million 
with a good profit record. Some travel 
to other establi hments in Surrey, 
Sussex and Kent will be involved. An 
interesting job. — Ref. 8871. 
INDUSTRY. — Richmond. Account- 
ant. £4,500. This is a post with ex- 
tremely good prospects as the deht 
man will be promoted to General 
Manager and then will receive a share 
in the profits. The company has been 
in existence one year and is expanding 
rapidly in the leisure goods market. 
A man of good personality and a self- 
Starter, eager for responsibility is 
required, — Ref. 8868, 
INDUSTRY. ~- Middlesex. Accountant. 
£7,000-+-car. This is a vacancy for a 
qualified man with a minimum of 8 
years’ experience of which at least $ 
years must be commercial experience, 
an management experience is essen- 
tial. Good prospects and the job in- 
volves responsibility for a large 
department. Age preferred 30-40. — 
Ref. 8867. 


COMMERCE, — Assistant Manage- 
ment Accountant. London. Salary 
Negotiable. A large advertising agent 
requires applications from persons with 
overall accounting and book-keeping 
` experience. Duties will include the 
EES of management accounts. = 
Ref. 8866, 


INDUSTRY. ~ Assistant Management 
Accountant. London W12. £3,809 p.a. 
Age 22-28 preferred and someone 
studying for A.C.M.A. or A.C.A. 
Duties Include preparation of manage- 
ment and financial accounts and bud- 
gets. Some travel in the U.K. and there 
are excellent prospects in this large 
group. — Ref. 8865. 

COMMERCE, Hertfordshire, £7,000 
p.a. Project Accountant required and 
a company car will be provided. An 
energetic young accountant is required, 
A.C.C.AJA.CA, with good commer- 
cial experience, The job involves the 
provision to the Board of financial 
and management information to plan 
the future of the company. Duties 
will involve investigation into proposed. 
acquisitions and capital ventures. — 
Ref. 8856. ` 


TAXATION. ~-Staffordshire. Company: 
Taxation Assistant. c. £4,000-.£5,000," 
This job is with a very large group of 
companies and they require someone 
for taxation computational work. -~ 
Ref. 3694, A 
TAXATION. ~ London. Personal or 
Company Tax. One of the large firms 
of accountants has asked us to intro- 
duce them to applicants able to make 
a contribution to either personal or 
company tax work at salaries up to 
£6,500-+ or—. ~ Ref. 3689 



























































PROVINCIAL OFFICES 


TAXATION. — Corporate and Personal 
Tax Manager. c. £6,000. London. 
There will be a vacancy for a Tax 
Partner within the next five years for 
a man who has had good taxation 
experience in a professional office of 
repute and who can, demonstrate his 
technical competence as well as an 
ability to manage staff and establish 
good working relationships with clients. 
12-partner practice with offices outside . 
London also, — Ref. 3656, 
TAXATION, - London EC, Personal 
also Company Tax. £4,500-£5,000 
p.a. 7-partner firm of accountants near 
Farringdon Tube Station. — Ref. 3698, 
TAXATION, ~ Personal Tax. London, 
c. £4,000. An experienced Personal Tax 
Assistant is required and the salary will 


` be fixed according to experience. ~ 


Ref 3697. 
TAXATION. - Assistant Manager 
Grade. London. One of the top firms 
of chartered accountants requires some~ 
one with at least 2 years’ specialist 
experience and able to deal with a 
variety of taxation work including 
personal, company and partnership 
tax. Applicants should be appropriately 
qualified, A.C.AJA.C.CA/AT. LIL 
F.T.L1. The salary will be in the 
range £5,750--£6,250 and will provide 
most interesting experience as the 
department within this large firm is 
concerned with special investigations 
and work of a nonerepetitive nature. ~ 
Ref, 3693. 

TAXATION. London, £4,000-£4,500, 
This is an opportunity for recently 
qualified accountants or those with @ 
taxation qualification to join one of 
the top firms of accountants who are 
looking for staff with about one "a 
experience who can be absorbed In the 
department dealing with a wide range 
of taxation work both personal and 
company. A good opportunity to 
progress if you want a taxation career, ~ 
Ref, 3693, 

TAXATION, ~ London. P.A, to Part- 
ner, £4,000, Ex-Revenue Tax Officer 
Higher Grade or someone from the 
profession would suit this post. Good 

rospects. — Ref. 3692. 

'AXATION, — Middlesex. Company 
Tax Assistant. This job with a large 
commercial firm calls for someone with 
the ability to deal with company tax 
work. Salary c. £5,500, - Ref. 3690. 
TAXATION, ~ Tax Manager. £6,000- 
£9,000 p.a. A large commercial come 
pany seeks a Tax Manager located in 
tae City. Age preferred 25-35 and 
applicants should ‘be qualified or ex» 
Inspector of Taxes, At least three 
years’ specialist corporation tax ex» 


~- perience is necessary and the job will 


involve group and international taxa» 
tion responsibilities. - Ref. 3686. 
TAXATION. - Taxation Specialist. 
c. £7,000 pa, This job is with a mer, 
chant bank who wish to appoint a 
taxation specialist to deal with taxation 
and statutory accounts. He will be 
expected to make a major contribution 
to the formulation of the group’s 
taxation strategy. Chartered account- 
ants are preferred aged about 30. The 
statting salary will not be a limiting 
factor. House purchase facilities are 
available. — Ref. 3609. 


OVERSEAS. - South Africa. 
Johannesburg and Cape Town. We 
have vacancies with firms of account- 
ants in these locations, Salaries are in 
range of R10,000+ and there are paid 
passages for applicant and family, 
settling-in allowance and termination 
bonuses. — Ref. LJIG. > 





After 7.30 p.m. or Weekends ring Eastbourne 764128. 


45 Renfield Street. Glasgow. 
Tel. 041-221 3312 


65 New Street, Birmingham, 
Tel. 021-643 5242 


8 Queen Victoria Street, Reading. 


Tel. 0734 470793 






HARRISON 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House ` 
39-40 Albemarle St, London W1. Tel: 01-629 4463 








WILLIS 


‘SENIOR OPERATIONS AUDITOR 
London W1 - Base £5,000-£7,000 


A US multi-national multi-product group of companies operating in 
over 40 countries throughout the world seeks a qualified accountant 
with probably 2-3 years’ post-qualifying experience gained in prac- 
tice or commerce to become a member of its newly established 
European Internal Audit operation. In Europe the group's Interests 
include manufacturing, engineering, film production and distribution 
and consumer financing. The successful candidate should be at least 
fluent in French (a knowledge of another European language would 
be a plus) and be able to move confidently and impress at all levels. 
After a short familiarisation period, the person appointed would be 
engaged on financial and operational audits travelling within the 
UK, Belgium, Denmark, France, Germany, Holland, Italy and Spain, 
travelling at least 50 per cent of his time ~ but would be entitled to 
return home each weekend. Please reply to DAVID‘. WILKINSON, 
DIRECTOR, at London Office. Tel. 01-629 4463 (Robophone 24 hrs), 
weekends and evenings after 7.30 pm Brighton (0273) 65006. 





ASSISTANT TO COMPANY 
SECRETARY | 
London W1 £5,400 - £6,000 


Our clients, a long-established retall and manufacturing company 
of international repute seek an accountant, qualified A.C.A./A.C.C.A. 
or A.C.LS. with an accountancy background and preferably some 
knowledge of company secretarial practice looking for a-career 
appointment. He can expect promotion within 3-4 years to the 
Company Secretaryship and his or her main responsibilities are the 
preparation of management accounts, reports and final accounts and 
the supervision of stock control. A working knowledge of French 
would be an asset. Please reply to ALAN SNOW, F.C.A. at London 
Office. Tel. 01-629 4463 (Robophone 24 hrs), weekends and evenings 
after 7.30 pm 01-953 4564. 


INTERNATIONAL MANAGEMENT 
ACCOUNTANT £4,500 ~- £6,000 
Aylesbury, Bucks 


The European headquarters of a large international marketing 
company (but manufacturing elsewhere than the UK) is seeking a 
young accountant, preferably qualified, for this new position. The 
work is varied, interesting and demanding and the major areas of 
responsibility are 1: analysing financial reports received each month 
from operating companies throughout Europe; 2: the preparation 
of monthly consolidated financial reports; 3: assisting in the evalua~ 
tion and Improvement of management information systems; 4: the 
setting up of a new department to invoice and collect debts arising 
from Sales to distributors in the Middle East, Far East, Australasia 
and Africa. As stated a qualification would be preferred, but a 
person with broadly analogous experience would weil suit. The 
ability to work to a strict time-table Is vital, a knowledge of a 
European language being an asset. Occasional travel involved. Please 
reply to DAVID J. WILKINSON, DIRECTOR, at London Office. 
Tel. 01-629 4463 (Robephone 24 hrs), weekends and evenings after 
7.30 pm Brighton (0273) 65006. s 


LTD 





76 King Street, Manchester. Tel: 061-833 0484. 


BRISTOL 
February 20th and 2ist 


Laurence Smith will be pleased to meet you in Bristol to discuss 
your future career requirements. See page 6 for details. 


NOTTINGHAM 
February 27th and 28th 


Laurence Smith will be pleased to meet you In Nottingham to discuss 
your future career requirements. See page 6 for details. 


SOUTH AFRICA to £6,000 
Opportunities with the top firms of accountants In both Johannes- 
burg and Cape Town. A good examination record and experience 
with a medium or large firm is essential. Please reply to Laurence 


Smith. 
AUSTRALIA e, £6,500 


Sydnay, Canberra and Melbourne — excellent opportunity in all 
three towns with our client, a well-known firm of accountants. Newly 
and recently qualified accountants with a good examination record 
should apply to Laurence Smith for details. 

ZAMBIA to £7,000 + accom. 
One of the best areas overseas for capital accumulation. In the region 
of £2,000-£2,500 per annum. Also very good experience with our 
client, a top firm of International accountants. Please reply to 
Laurence Smith, 


NEW ZEALAND Emigrants Only 
Top firm of Chartered Accountants has one or two vacancies remain- 
ing for qualified audit staff. Candidates should have qualified within 
the last two years. For details of this job apply immediately to 
Laurence Smith, 

MALAWI £5,000-£6,000 + accom. 
An ideal country for an overseas tour offering good experience, high, 
capital accumulation and a beautiful climate. This post with an 
International firm of accountants is open to a young, newly qualified 
A.C.A. Please reply to Laurence Smith for details. 


PERS. & COMPANY TAX £4,000 


A person who has about two years’ experience in the profession and 
wants to progress quickly will find this opportunity ‘in the City 
offers good experience and a high level of responsibility. Company - 
tax experience is not essential, but must be willing to learn. Please 


reply to Laurence Smith. 
COMPANY TAX £5,000 


Two years’ company tax experience is necessary for this important 
appointment with an expanding eight-partner firm in Holborn. Good 
prospects. Please reply to Laurence Smith. 


TAX — INTERNATIONAL FIRM 
to £4,500 


Large international firm of accountants require personal tax staff. 
with one or two years’ professional experience. Please reply to 


Laurence Smith. 
SPECIALISE IN TAX to £4,500 


Newly or recently qualified accountant Is required by top inter- 
national firm to specialise in tax. Excellent training and prospects. 


Please reply to Laurence Smith. i 
TAX MANAGER £6,500 


Medium firm, 10 partners, want qualified and experienced person of 
managerial calibre. Previous managerial experience is not vital. 
PLEASE REPLY TO LAURENCE SMITH 

AFTER 7,30 P.M. PHONE TUNBRIDGE WELLS 37695 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to Contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from €1-50 per hour to £3-00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 
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GABRIEL DUFFY Seen 
(CONSULTANCY) 01-937 9521 | oe ae 
COMPUTER AUDIT eeh c. £5,000 We are NOW n the 


A.C.A. with PQE of computer STEEN Excellent career/partnership prospects. 
ASSISTANT TO MANAGE c.£4,500 
A.C.A./A.C.C.A., to age 28. Aet ponsible auditing in a medium-size firm. 


PA TO PARTNER £4,900 
Young, qualified accountant, medium-large firm, modern auditing procedures, i 
GENERAL PRACTICE MANAGER £4,500 f 


Small, friendly West End firm, qualified or unqualified experienced. 
SEMI-SENIORS c. £3,000 


Two successful Pare | Finalists for first-rate West End practice. ns 6/7 Queen Street, London EC4 


Medium-size City firm, offering Immediate responsibility and rapid advance. 
P.E.2 FINALISTS to £4,500 
Excellent, fair, or foul exam records — we can always help or advise. ~ 


SPECIALISATION: TRUST/INSOLVENCY/TAX/MANAGEMENT We will be pleased to make the necessary arrange- 


CONSULTANCY £AAE all 
We have openings (to train or change) in all the above fields, ments to meet qualified, part-qualified, and unqualified 


IRAN GE to £8,000 accountants at this office or if more convenient, we 
A.C.C.A, only specified, for commercial ee Age 26—40. Preferably single. Other $ 

overseas posts in MIDDLE EAST, AFRICA, SOUTH AFRICA, AUSTRALASIA, THE ‘can arrange for you to be seen at Croydon, Ruislip, 
SUPERVISOR/MANAGER ` "e EROYOON Ilford, or Birmingham. We can offer a wide selection. 


INDIES. 

£4,000~€5,000 in organised compact office. General practice. j ` S 

COMPUTER AUDIT BIRMINGHAM of positions in Public Practice or Industry in the U.K. 
or overseas, 


Could ba London-based. Supervisor £5,000. Manager £6,500. 


A.C.AJA.C.C.A. NEWCASTLE 
Newly/recently qualified man for audit department of international firm. 


SENIOR BRISTOL 


pape Free for. small, prosperous practice. Poss. nene dhet Wri te o r Te le p h o n è RO N G RI FFITH S 


Gulldford-based: some travel. Also Senior vacancy, Woking-basad. 


Pesce ceca in aubne cannery audits and able to cope with Deche CROMWELL PLACEM ENTS LTD., : 


AUDIT MANAGER BOURNEMOUTH D 
P.A. to Partner in running busy, expanding practice. Accou nta ncy Recru iment Consulta nts 
Age 28-40, Publishing company, Company Secretary duties invelved. c, E4800" e 
e . i . ¢ £4,500. 
Write or telephone for details of many other London, Overseas, and Provincial 6/7 Queen treet, 
opportunities, London EC4 
GDC - KENSINGTON - 01-937 9521 E Ka 








EXPERIENCED 


Senior Audit Clerk required for pro- 
gressive and expanding two-partner firm 
of accountants in NW. London. Good, 










Canada 
Research Assistant: $20,000 ‘Toronto 


Our client, the Research Department of the Canadian Institute of 
Chartered Accountants, is primarily responsible for the development 
of advanced thinking and practice over a wide range of accounting, 
audit and other specialist areas and, as such, is considered to be a leader 
in the field of Research and Development. 

To meet the increased demand for their services they now wish to 
recruit a recently qualified accountant preferably aged 23 to 30 with 
up to five years’experience since qualifying. 

The successful candidate will be responsible to a Director and b 
must possess the ability and maturity to deal with Senior Management 
of some of the country's foremost professional,industrial and 
financial firms. s 

The position provides an unusual opportunity on a short-term 
(2 to 3 years) or career basis to develop high level technical skills in a 
new and exciting environment. 

The Director General of Research wiil be interviewing selected 
candidates early in March. 

For detailed information and application form contact Richard 
Norman, F.C.A. or Stuart Ramsay, C.A. Reference : 1487 


Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

\ 


3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 


salary, six-monthly increases, luncheon 
vouchers. Three weeks’ holiday, etc. — 
Tel. Jackson 01-458 4264, 









CHARTERED 
ACCOUNTANTS 


WEST END. — Two partnors require a 
qualified personal assistant to help run 
their interesting and varied practice. . 
Excellent prospects for a man showing 
ability and initiative. Salary around 
£4,750 plus, depending on experience. — 
Box CA 24691. 
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GABRIEL DUFFY 
(CONSULTANCY) 


TAXATION 


PERSONAL TAX ASSISTANT. CITY 
Nee Profession. Benefits in addition amount to £1,000-+4,. 





21 Ansdell Street 
London W8 5BN 


01-937 9521 








€4,000 to £5,000 






QUO VADIS? 





PERSONAL & COMPANY TAX. WEST END — S i £4,500 
Personal Senior could learn Company. Vacancy also Semi-Senior, £3,000. 
TAX ADVISER/ICONSULTANT. CITY c. £6,000 















Bias to corporate taxi must be qualified accountant 

COMPANY TAX MANAGER. CITY i £7,000 
Nor for the highly ambitious, may suit older (40-ish) stable person. 
COMPANY TAX SPECIALIST £12,000+- 
uniet accountant or ex-Inspector. Age 25-35. Commerce. Administrative and 
technical, 

TAXATION CONSULTANT £6,000 to £8,000 
Specialist department of a leading international firm of CAS, 

PERSONAL TAX SUPERVISORS £5,000 
Two current City vacancies - Barbican and Liverpool Street. 

PERSONAL TAX SENIORS £3,750 to £4,900 
Learn Company Tax at Euston, Holborn, Bank; others: Strand, Chancery Lane, 
Blackfriars, Fenchurch Street, Oxford Circus, Marylebone, City Road. 

TAX PARTNER-DESIG NATE, WEST END £6,000 4+- 
Young A.C.A, (preferably graduate), mostly Company Tax. 

COMPANY TAX. CITY £4,250 
Small, long-established, highly prosperous practice. 

TAX TRAINEES & SEMI-SENI ORS £2,000 to £3,500 
The Profession knows its Tax, we know the Profession. Better yourself with G.D.C, 







Pass or fail, you now face a crossroads in 







your future career when a chat with a 








consultant about today’s opportunities 






could be of great assistance. Our coffee 







isn’t at all bad either. Why not drop in 








soon and meet Robert Williams? 









TAX SPECIALIST MT ™™ SE ` BRISTOL 
To £6,000+ car, for suitably experienced person. 
PERSONAL TAX $ CROYDON 
B ` Assistant to Manager, salary negotiable from £2,500-£3,500. 
ar on COMPANY TAX MANAGER NEWCASTLE 
p To £4,500, Should be basically familiar with Personal Tax, 
SEMI + SENIOR BIRMINGHAM 






Expanding department (Edgbaston), offers £2,500 and £3,500 respectively. 
PERSONAL TAX HAMPSHIRE 
To £3,500, Opportunity for ATI. student to experience Company Tax. 
` Other openings include: , 

SALISBURY (Tax Partner-Designzte), BRIGHTON (Personal £3,000), CHELMS- 
FORD (£2,500-£3,500), LEICESTER (Personal €3,500+), THORNTON HEATH 
(Personal €3,0004), SOUTHAMPTON tP & C £5,000), THAME, OXFORD, 
SLOUGH, READING, WOKING, REDHILL, CAMBRIDGE. 


. Telephone or write for full details of the above, and many more unlisted openings. 


GDC - KENSINGTON - 01-937 9521 


Accountancy 


Recruitment 


80 Chancery Lane, London WC2 
Telephone: 01-405 1431 


(Ansafone after 6 p.m.) 




















A Division of Barton Management Appointments ` 





ILPAR the accountancy recruitment problem solvers: 


COMMERCIAL & INDUSTRIAL 


SYSTEMS ACCOUNTANT i to £5,500 
A well-known construction company based in South Herts wishes 
to recruit a systems accountant. Candidates need not be qualified 
but must have good experience of working with computers. 

` Ref. 1429 


ASSISTANT FINANCIAL ACCOUNTANT to £4,000-+ benefits 
An Insurance company based in West Kent requires an assistant 
to the financial accountant. The successful applicant, who will 
probably be a finalist, will be involved in all aspects of the ac- 
counting function, controlling a team of six. Benefits include 
subsidised mortgage and non-contributory pension. Ref. 1423 


ASSISTANT ACCOUNTANT c. £4,000 
An Oil company wishes to recruit an assistant accountant for its 
central London offices. The person appointed will be part-qualified 
and capable of preparing quarterly management accounts. 

$ Ref. 1417 


BARCELONA £ neg 
The European Division of a major Insurance Group requires a 
qualified, Spanish-speaking accountant to work in Barcelona. A 
good salary will be negotiable and free accommodation provided. 

Ref. 1411 


01-353 0042 


ILP 





zi Se 


Accountancy Recruitment ‘Limited 


TAXATION 
TAX SENIOR 
A major international practice has vacancies for qualified account- 
ants wishing to specialise in taxation. The successful candidates, 
who will be able to advise both corporate and personal clients, will 
have excellent prospects for career advancement. Ref. 1476 

Below is a selection of some current opportunities. 

Location Vacancy Salary Ref. 
i 2 Tax Seniors to £5,000 1426-7 

Personal tax to £4,000 1425 

; Tax Senior to £5,000 1354 
Stevenage Tax Manéger c. £4,000 1404 


PROFESSION 

PROSPECTIVE PARTNER £3,500-+- car 
A Cambridgeshire firm of Accountants has a vacancy for a qualified 
accountant who is capable of admission to partnership within two 
years, Ref. 1421 


AUDIT MANAGER to £5,000 

A varied West End practice wishes to recruit a qualified Audit 

Manager. Definite partnership prospects within 18 months o 
Ref. 


TEMPORARY DEPARTMENT CONTACT ALASTAIR 
PRIMROSE 01-353 5624. 





Permanent Department contact either Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge) or Peter Lowson, A.C.A. (Home: 01-852 5151 reverse charge) 





ILPAR Problem of the week 


This week's problem: 8 24 12 % 18 54 





EI suuajqoad snojaasd o) saMsuy 


RENTE 


4 New Bridge Street, London EC4V 6AA 


to £6,500 ` 








PUBLIC PRACTICE 





A BETTER SALARY for al] temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London ECA. ~ 01-248 2662, 
ACCOUNTANTS, EAST LONDON, require 
senior and semi-senior staff - not necessarily 
qualified but with experience of incomplete 
records and small company audits. Salary 
negotiable. - Box AE 4950. 
ACCOUNTANTS, EAST LONDON, require 
experienced taxation assistant to handle 
personal and company tax work. — Box AE 


Si. 
AMERSHAM CHARTERED ACCOUNT- 
ANTS require audit manager. Not necessarily 
qualified but tax experience and ability to deal 
direct with clients essential. Salary negotiable, 
— Apply Box AC 4854, 


AUDIT SENIOR 
£4,000 LONDON N20 
Audit P.A. required by medium- 


sized North London firm of 
C.A.s (A.C.A. or A.C.C.A,) 









Many more unadvertised positions. 


Accounting | 
Opportunities 


BOND STREET ACCOUNTANTS require 
an assistant to work in their busy tax ac- 
partment, Applicants should have good 
previous experience of personal taxation 
matters. Salary negotiable but not un- 
generous. — Box BS 4843. , 
BOND STREET ACCOUNTANTS require 
semi-senior audit clerk with good all-round 
knowledge of accountancy and audit work, 
The position is one that will offer the suc- 
cessful applicant a variety of interesting 
work. Salary according to experience and 
ability. - Box BS 4844. 

BOURNEMOUTH. - Senior required to act 
as managing clerk under busy practitioner. 
Successful applicant must be person of drive, 
with current experience in practice, good tax 
knowledge, and ability to handle staff. Must 
be prepared to accept a key position in small, 
rapidly expanding firm. — Roston Bourke & 
Co, 6 Poole Hill, Bournemouth, 


Ho 








BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment, - 40 Great Marlborough 
Street, London Wi (01-734 3466), 





BRIGHTON CHARTERED ACCOUN. 
TANTS require assistant for tax depart» 
ment to take charge of own allocation of 

„clients, Pleasant offices, $ minutes’ walk 
from Brighton Station. 35-hour week. 
Excellent salary and assistance given for 
ATLL exams, 


ot Rely Tucks, SE & Dawes, 3 
eters Place, Brighton. Telephon 
(0273) 692535, eee 





CAPABLE YOUNG A.C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. ~ Box CY 6047, 


nmg om waea eem g mmm 


CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff, Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6031. 

CHARTERED ACCOUNTANT, age 25-35, 
seeking permanent position witb prospects 
in medium-sized firm, invited to apply for 
senior vacancy on London audit staff. — 
Please send details of education, experience, 
Ge to Mrs L. Day, 78 Depot Road, Horsham, 

LISSEX. 

CHARTERED ACCOUNTANTS - 
CHELMSFORD. — Medium-sized practice 
requires qualified assistants in their Chelms- 
ford office. - Please reply with details of 
experience to Russell Limebeer, Liverpool 
Victoria House, 91-99 New Londoa Road, 
Chelmsford, Essex. 





CHARTERED ACCOUNTANT with at 
least three years’ post-qualification ex- 
perience required as prospective partner 
in substantial firm in Hendon, - Box 
CA 7113, 





FOSTER WILLIAMS & Co, an olé-established, expandingand highly 
professional firm of Chartered Accountants, require the following 


personnel: 


AUDIT SENIORS with at least two years’ U.K. professional 


office experience for field work. 


AUDIT JUNIORS with at least twelve months’ U.K. professional 
office experience for field work and incomplete records, 


MATURE ACCOUNTANT (30 plus) to work in office, capable of 
completing accounts from incomplete records using Juniors as and 


. when available. 


TAXATION ASSISTANT to work with partner on personal and 
corporate tax with at least eighteen months’ Revenue and nine 
months’ Professional office experience. 


All salaries are negotiable depending on experience and there will 
be an annual merit bonus based on performance, 


Please write rous at 64 Pentonville Road, London N1 9HS. 
















gett Bowers 


Executive Search & Selection Consultants 


Company Taxation Assistant 


Burton-on-Trent c £4,500 


Our client is a market leader in the leisure industry with a multi-million 
pound turnover. They wish to appoint a male or female Company 
Taxation Assistant who will be totally involved, as a member of an 
established head office, in all aspects of the preparation and agreement 
of Capital Gains and U.K. Corporation Tax computations. Working 
closely with the Group Taxation Executive the ideal candidate aged 
35-55 preferably, must have the ability to negotiate with the Inland 
Revenue and will have at least five years experience in this field. 


H 


Please telephone in confidence for a Personal History Form, 
quoting reference 37030/T, to Lindy Petts on 021 622 2961. 
Albany House, Hurst Street, Birmingham. Offices also in 
Bristol, Glasgow, Leeds, London, Manchester, Newcastle, 


Preston, Sheffield and Australia. 





we ne ey we rey ey ee 


CHARTERED ACCOUNTANTS ‘ 
CHELMSFORD - require unqualified audi 
assistants. Part-time working will be give 
favourable consideration. — Please reply witi 
details of experience to Russell Limebeer 
Liverpool Victoria House, 91-99 Nev 
London Road, Chelmsford, Essex. 
CHARTERED ACCOUNTANTS ID 
EASTBOURNE require a tax assistant. Th 
applicant should have the experience ti 
handle cases on own initiative. A soun 
knowledge of personal and company taxatio: 
as well as Schedule D computations is essen 
tial. Good career prospects in expandin. 
firm. Salary by negotiation according t 
experience. — Apply with full details to Bo. 
CA 4857. 

CHARTERED ACCOUNTANTS (Mid 
Cornwall) have a vacancy for a senio 
assistant well experienced in incomplet 
records, small companies and persone 
taxation. A chartered or certified accountar 
would be preferred, but applicants qualifie 
by experience will be considered. Salary b 
negotiation. — Send full details to Box Cz 


75. i 


CHARTERED ACCOUNTANTS 
WALTHAMSTOW 


Require a Senior Assistant, qualified or 
unqualified {age 25-40), experienced in 
the preparation of final accounts and 
income tax computations, and able to 
work on own initiative. The salary will 
be In the region of £3,000 p.a. — Please 
send full details to Pau! Wheeler, Knight 
Wheeler & Co, Hia Hoe Street, Waltham- 
stow, London BI? 4RY. 





a ee 
CHARTERED ACCOUNTANTS (We 
End) require two experienced audit clerk 
{age approximately 38-50); experience an 
loyalty more important than qualincation: 
Permanent position. — Box CA 4884. 





CHICHESTER 


Medium-sized progressive Chartered 

Accountants have current vacancies for: 

(1) Experienced Senior (not necessarily 
qualified) to work on variety of inter- 
esting jobs requirmg thoughtful and 
responsible approach, 

(2) Semi-senior, with some recent simi- 
lar experience, who now wishes 
definite advancement. $ 

These openings offer first-class Op- 
portunities to improve career prospects. 
All applications will be treated in 
utmost confidence. - To arrange initial 
interview please telephone Mr W. S. R. 
Weir on Chichester 87751. 





CROYDON CHARTERED ACCOUN] 
ANTS require a personal tax assistant. Mu 
have at least two years’ experience. Friend: 
office, good salary to be negotiated. — Plea: 
ring 01-686 8576 for appointment. 
DEVON CHARTERED ACCOUNTANT 
with offices in market town and coast 
town seek ambitious senior for each offic 
as P.A, to partner suitable for qualified < 
finalist with ambitious outlook. - Conta: 
Wessex Consultants, 2 Peter Street, Yeovi 
Somerset. Telephone Yeovil 25183. 

EAST ANGLIA. — Senior required by Lo 
don firm of chartered accountants for ne 
branch office. Salary to £3,500 p.a. — Bc 
EA 4891. 

EASTBOURNE, EAST SUSSEX.-Chartere 
accountants require qualificd or unqualifie 
managing audit clerk able to supervise sta 
in the preparation of financial accounts, et 
A sound knowledge of accounting tecl 
niques and VAT and P.A.Y.E. matters 
essential, The ability to deal with clients ar 
some knowledge of taxation is also require 
Good opportunities for advancemer 
Salary by negotiation. — Write with fi 
details to Box EE 4856. "` 

DOLL BORN CHARTERED ACCOUN. 
ANTS require senior and semi-senior clerk 
Good salary negotiable according to expe) 
ence and ability. - Full details to Hagl 
Knight & Co, 20-26 Lamb's Conduit Stre 
London WC1. 

INSOLVENCY ADMINISTRATORS a1 
assistants for Bristol, Devon Coast, Nor 
Wiltshire, South Wales and Yorkshire. 
Contact Wessex Consultants, 2 Peter Stret 
Yeovil, Somerset. Telephone Yeovil 25183 
ISLE OF WIGHT. — Chartered accountar 
require recently qualified accountant wi 
experience of incomplete records. - Fram 
W. Bright and Co, 17 St Thomas Squai 
Newport, LW. 

LUTON-based chartered accountants requi 
senior audit clerk qualified or suitably e 
perienced to operate in Luton and Londo 
Highest salary will be paid commensure 
with experience. — Box LB 4923. 

LUTON, — Firm of chartered accountan 
four partners, expanding practice, requi 
qualified and unqualified seniors to work 
their Luton and Hitchin offices. — Reply t 
R. K. Fryer & Co, Chartered Accountan 
20 Cardiff Road, Luton, Beds LU1 IPP. 
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£6,250 


Assistant Tax Manager 

A large international firm of chartered accountants require a qualified person 
to deal with corporation and personal taxation involving close companies, 
partnerships, and local subsidiaries and branches of overseas corporations. 
Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP, 
Telephone 01-794 0202, ` 

Many other unadvertised vacancies available in London and 
throughout the U.K. 

Clients’ inquiries welcomed. — All advertising is FREE, 


TAXATION © 


Medium sized firm af C.A.s near Baker 


Street Station require experienced tax 
clerk to deal with block of personal 
clients, mainly without supervision, 
including all correspondence. Salary 
negotiable according to experience. 
Pension scheme can accept transfers, — 
Box TM 24755. 





Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 






















Senior Vacancies Commerce & Industry The Profession 
Ref. SA50 Ref. MAroo Ref. PAroo 
Over fifty posts offering One hundred vacancies from One hundred posts of all 
salaries over £5,000 in £3,500 — £5,500 grades in the profession 
commerce, industry Ref. OAso in Britain and overing 
and the profession in Over fifty jobs for part- overseas offering salaries 
the U.K. and abroad. ` qualified accountants to £4,000 to £7,000-- 

A f oF Keys House 

6 Moorgate 

Richard Owen Associates ` 227 om 


Telephone: 01-638 3833 


Our service, which finds the right jobs for hundreds of accountants every year, } k 
(24houranswering service). 


is free, confidential and personal. 





Hoggett Bowers 


Executive Search & Selection Consultants 





Personal Taxation Assistant 
Birmingham £3,000 + 


Our client, the Birmingham office of an international firm of Chartered 
Accountants requires a Personal Taxation Assistant. 


The person appointed will be working with a small team on wide-ranging 
personal tax problems and for the ambitious person prospects are good. The 
successful candidate will have at least two years experience in this field within 
a professional office and possibly be studying for the A.T.I.I., although 
assistance with furtherance of qualifications 1s given by the firm. 








Please telephone in confidence for a Personal 
History form, quoting reference 37029/T to 
Lindy Petts 021 622 2961. Albany House, 
Hurst Street, Birmingham B5 4BD. 


Offices also in Bristol, Glasgow, Leeds, London, 
Manchester, Newcastle, Preston, Sheffield and Australia. 








LAKE DISTRICT 


Senior Audit Clerk, qualified or un- 
qualified, must be fully experienced in 
taxation ana in preparing all types of 
accounts from incomplete records. Very 
good salary with scope for those with 
initiative. — Write with details to: 
G, C. Ingall and Son 
83 Stricklandgate 
Kendal 





LETCHWORTH PROFESSIONAL 
OFFICE 


Requires a Senior or Semi-senior Ac- 
countancy Assistant. Must have knowl- 
edge of working from incomplete 
records, Work involves preparation of 
Accounts for all types of businesses, and 
the successful applicant must be able to 
work unsupervised, Excellent salary: 
exceptionally pleasant working condi~ 
tions. Non-contributory superannuation 
and dependants scheme: travel allowan~ 
ces and other fringe benefits, - Write 
Box LP 7088, 


NORTH LONDON ACCOUNTANTS ba 
vacancies for auait staff at all levels. Know 
edge of incomplete records essential. — Fu 
details to H. Plaskow & Co, 208 Green Lane 
London N13, 


PERSONAL TAXATION 
NORWICH 


Assistant required by Chartered Ac- 
countants to join specialist tax depart- 
ment, Should be experienced and able to 
deal with own portfolio of personal cases 
with minimum supervision, Pleasant 
working conditions. Salary negotiable. — 
Peat, Marwick. Mitchell & Co, Holland 
Court, The Close, Norwich NRI 4DY. 


PERSONAL ASSISTANT 


A.C.A. under 25 required to assist in 
expanding and very efficient West End 
ractice. Unique opportunity to gain 
deal experience for potential practi- 
tioner, ~ Box PA 7085. 


PERSONAL TAX ASSISTANT 


DELOITTE & CO requires an addi- 
tional assistant in the Tax Department of 
its Edinburgh office to be responsible 
for a block of personal tax cases, Ex- 
perience of dealing with higher rate come 
putations, investment income surcharges 
and the liabilities of Trusts will be res 
quired, A thorough knowledge of per- 
sonal reliefs and allowances is essential. 
Relevant practical experience is more 
important than professional qualifica- 
tion. 


Conditions of employment will be dis- 
cussed at interview, 

Salary is negotiable. 

Please write with brief details of edu- 
cation and career to date to: 


Staff Partner (Tax), 
22 Charlotte Square, 
EDINBURGH EH2 4DQ. 





PERSONAL TAX SENIOR - HOVE, 
Chartered accountants require senior staff f 
expanding persona) tax department, Sala 
from £3,500 depending on experience ar 
ability; ~ Apply with full details to Box F 





ST ALBANS 
CHARTERED ACCOUNTANTS 


Recently qualified Accountant required, 
Able to dea! with tax matters as assistant 
to partners, We are a well organized 
firm with excellent offices and can offer 
exceptionally good prospects to a person 
with a capacity for hard work and a 
willingness to accept responsibility. 
Salary £4,000-£5,000 p.a. depending on 
experience, - Box SA 7102. 


SENIOR ASSISTANT required by charter 
accountants on Herts/Essex border to wo 
on own initiative and deal directly with 
varied portfolio of clients. Must be expe: 
enced with incomplete records, sm 
company accounts, taxation. Good prospec 
for recently qualified A.C.A./A.C.C.A. wl 
wishes to make their future in a provinci 


practice, — Write with full details of expe 
anna fen Rav QA ANSE 
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LONDON 


H.Q. Accountant ~ £5,500-+- car 

An international company require a 
young C.A seeking his first commercial 
post. 


Investigating Accountant to £5,000 

A firm of Stockbrokers seeks a recently 
qualified C.A. and who could look forward 
to a Partnership. 


Corporate Finance — €4,500 

A well-known Merchant Bank wishes ta 
recruit a recently qualified C.A. for their 
Corporate’ Finance Department. 


Internal Audit ~ (e) £4,750 

A Major Merchant Bank seeks a recently 
qualified C.A. After eighteen months a 
transfer to a specialist Department could 
be expected. 


Note All the above vacancies carry 
substantial fringe benefits, 


SEMI-SENIORS, JUNIORS, with or with- 
out articles required by West End account- 
ants. - Tel. 01-637 9585, 

SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS who are prepared to accept 
responsibility are requi by Clapham 
Junction office of firm of professional ac- 
countants. Excellent prospects, salary and 
conditions, — Write to Morley & Scott, 
230-236 Lavender Hill, London Zwi t TLF, 
SENIOR AUDIT ASSISTANT with good 
knowledge of incompiete records, small 
companies and some taxation. - Write to 
SEH Sinclair & Co, 53 Church Road, 


SENIOR CLERK, WOKING. - We require a 
young, qualified accountant, finalist or 
possibly experienced senior to take over 

lock of small to medium clients covering a 
wide variety of professional work, Our 
salary scale is linked to age, experience and 
qualifications, with BUPA, pension scheme, 
ete., Early promotion to junior manager for 
the right person. ~ Telephone Mr Tate, 
01-546 4441, 





SOMERSET CHARTERED 
ACCOUNTANTS 


An experienced assistant is required to 
act as assistant to the partners and also 
to take charge of a number of accounts 
and personal tax cases, A salary in the 
region of £3,000-£3,500 will be paid, 
according to experience. — Please reply 
with full details of past experience to 
Box SC 7126, 


SOUTH COAST 


Audit Personnel — Seniors and semi- 

Seniors are required urgently by several 

medium-sized practices. Very good 

geg with scope to those with initia- 
ve. 


Taxation - Seniors and semi-seniors 
are required by several of our medium- 
and large-sized practices. Good salaries 
and prospects offered, 


Please write or ring: 


C.B.S. Appointments 
224 Old Christchurch Road 
Bournemouth 
Tel. 292155 


YEOVIL, SOMERSET 


G. W. Hunt & Co require recently 
qualified Accountant, finalist or possibly 
experienced senior to deal with own 
block of small to medium clients, Salary 
entirely related to earning capacity. — 
Please reply to Pr South Street, Yeovil, 
Somierset. Tel. 6426. 





PROVINCES 


DROITWICH ~ £6,000+-car 

Financial Director/Designate for a small 
manufacturing Company. A.C.A./F.C.A., 
aged 35-45, with good experience at least 
at Chief Accountant level. 


WALSALL ~ £6,000+ car neg. 
Secretary/Chartered Accountant for a 
medium-sized industrial company. Must 
have varied experience in industry and be 
an A.C,A,/F.C.A, aged between 34—48. 


BOURNEMOUTH - £4,500+-car 
Chartered Accountant for a subsidiary of a 
medium-sized company engaged in equip- 
ment hire- A.C.A, age 27-30. 


THE APPOINTMENTS SERVICE 
OF 
THE INSTITUTE OF CHARTERED 
ACCOUNTANTS 

IN 

ENGLAND & WALES 

Moorgate Place, London EC2 
Tel. 01-628 7060 Ext. 239 


` YOUNG SENIOR for progressive Somerset 


accountants able to take responsibility and 
familiar with farm accounts. - Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. E Yeovil 2518 

YY C.A.s require eet audit 
assistant. ei and varied experience 
offered to suitable applicant. Examinees 
encouraged. Salary negotiate according to 
age and experience, — Box WC 4949, 
WEST SUSSEX chartered accountants 
require taxation assistant, Prospect of 
succession when present head of taxation 
department retires, ~ Apply Box WS 7099. 


£5,500 + LONDON WCL 
CORPORATION TAX 


An opportunity exists with this medium- 
sized firm of Chartered Accountants 
for a qualified person with at least 
3 years’ experience specialising in cor- 
porate tax. The right applicant will have 
the opportunity of developing all aspects 
of tax planning in the future. 
Reply Box CT 7108. 





TRAINING CONTRACTS 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
aandile all formalities, 


Please telephone London: 
Pembroke, F.C.A., 01-236 0011 


Midlands and West: Carol Kingscet, 
021-236 5513. 


Mark 


U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours — large- or medium-sized 
firms throughout London, — Deboo Execu- 
tive. Ring 01-628 2714. 

WEST END CHARTERED ACCOUNT- 
ANTS have vacancies for articled clerks 
preferably with experience. Small office 
with personal supervision of principals. - 
ee write with full particulars to Box WE 


PLEASE MENTION 
THIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS 








COMMERCE AND INDUSTRY 





AN EXPANDING FIRM of insurance 
brokers is able to offer a part-time director- 
ship to an accountant who is able to introduce 
insurance business. The company is fully 
able to give expert advice on all insurance 
matters and prepare detailed reports and 
recommendations. ~ Replies in confidence to 
Box AE A 
BOOK KEEPER/ACCOUNTANT required 
by a multinational transport company. 
Duties will include maintenance of purchases 
ledger and preparation of some financial 
statements, Age immaterial. Salary negotiable 
around £3,000 p.a. — Handwritten application 
to: Administration Manager, Kwikasair Ltd, 
Balaam Street, Plaistow, London 
E13 8AQ, 





Financial Accountant 
U.K. Subsidiary of an International 
Company 
London W5 ` | 

c. £4,500 p.a. 


To be responsible for monthly reporting 
of management information, supervising 
a small staff, systems and budgeting. An 
interesting position in an expanding 
Company _ marketing a consumer 
product. — Details and qualifications to 
Portlock & Co, 8 Staple Inn, London 
WC1V 7QH. 








D., L. & P. LUCK LTD, Builders and 
Contractors, require a FINANCIAL 


and TAXATION ASSISTANT. 
Applicants should be well advanced with 
studies leading to an accountancy or 


Good salary 


taxation qualification, 
rates. 

Please apply: 

Astra House, 30 Astra Close, 
Hornchurch, Essex RM12 SNJ, 
Tel. Hornchurch 45076/54144. 


FRINGE OF WEST COUNTRY NÀ- 
TIONAL PARK. - Solicitors require 
qualified/unqualified accountants experi- 
enced in taxation and accounts, particularly 
personal, farming and small traders with 
VAT and P.A.Y.E. knowledge. Salary 
according to ability and experience. — Box 
FO 4933. 


Group Accountant. 


A qualified group accountant required for expanding 


public textile group. Interesting and progressive position 
for someone who wishes to concern himself with manage- 
ment problems as well as the production of management 


and financial accounts. Salary from £7,500 p.a. 


— Please 


reply to Stoy, Hayward & Co (reference AAD), 54 Baker 


Street, London W1. 





QUALIFIED 
ACCOUNTANT 


FINANCIAL GROUP in City of London requires a Chartered 
Accountant to take charge of all financlal and secretarial functions. 
Applicants should be aged 30 to 40. Salary range £4,000 to £5,000, ~ 
Reply with full personal details to the Secretary, Treesford Securities 
Limited, Lee House, London Wall, London EC2Y 5AX. 


WELLINGBOROUGH — NORTHANTS 


FINANCIAL CONTROLLER 
Circa £6,000 


A well-known company requires a Financial Controller to 
assume full responsibility for the Internal accounting systems 
and to produce monthly figures for the Board, The Individual 
will also be required to prepare budgets and variance analyses. 
The company operates mechanised and computerised systems. 
The successful candidate (who need not necessarily hold a 
professional qualification) should have the experience and 
ability to control accounting staff and will be required to . 
report direct to the Chairman. Age between 35 and 45 years. 
~ Reply to Sydenham, Snowden, Nicholson & Co, Chartered 
Accountants, 27 Martin Lane, London EC4R ODU. 
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FINANCIAL CONTROLLER required by 
group of companies engaged in record/disc 
wholesaling and retailing activities with 
offices in NW, London, ~ Details of previous 
experience to Company’s Accountants. — 
SE ER 399j401 High Street, 
tratford, e 
TAXATION - INTERNATIONAL 
FINANCE. ~ An assistant to the taxation 
manager is required to deal with the com- 
putation and ancillary work of an internation- 
al finance group. For an experienced person 
seeking responsibility, the position will 
represent an opportunity to become in- 
volved in both United Kingdom and over- 
seas tax, together with the prospect. of 


planning and consultancy work. Conditions . 


of employment are excellent. - Please reply, 
giving full particulars of career, experience, 
etc., to Box TI 4940. 





OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF DUNDEE 
DEPARTMENT OF ACCOUNTANCY 


Applications are invited from suitably 
qualified and experienced applicants for 
the post of; 


LECTURER IN ACCOUNTANCY 
in the above Department. 


Salary Scale £3,174-£6,446, with appro- 
priate initial placing. 


Superannuation under U.S.S, (or con~ 
tinuation of F.S.S.U.), Grant towards re- 
moval expenses, 


Further particulars are available from The 
Secretary The University, Dundee DD) 
4HN with whom applications (5 copies, 
overseas applicants 1 copy), containing the 
names of 3 referees, should be lodged by 
March I7th, 1976. Please quote Reference 
Est/36/76 AT. 


Devon Area 
Health Authority 


Area Treasurer’s 
Department 


Accountancy 
Assistant 


Salary Scale 
£2,691-—£3,534 p.a. 


This opportunity is within the 
Management Accountancy Section 
of this large  mutti-District 
Authority. The duties will be 
concerned primarily with the 
Preparation and monitoring of 
revenue budgets and financial 
reporting. 

The post offersa wide experience 
of the organisation and financial 
aspects of the Area Health 
Authority's activities and is sujt- 
able for a person who is career- 
minded. 

Preference will be given to appli- 
cants who have obtained or are 
actively studying for an account- 
ancy qualification. 


Application forms (returnable by 
February 26th, 1976), and further 
particulars may be obtained from: 
Miss Pam Lowans, Personnel 
Department, Devon Area Health 
Authority, Renslade House, Bon- 
hay Road, Exeter EX4 3DE, 
Telephone Exeter $2181, Ext. 232. 
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Career Opportunity for 


Young 


A unique opportunity to acquire a breadth of diverse 
international tax knowledge and experience ina 
challenging. but demanding position within the 
expanding tax departme.it of Powell Duffryn’ 


Group Services. 


The position’s main responsibility will be to assist 
the Group Tax Manager in all aspects of his work, 
Le U K and international tax planning. Some 
assistance with preparing tax computauons and 
negotiating liabilities with the Revenue will also be 
required 








Inner London Education Authority 


SOUTH THAMES 
COLLEGE 


Wandsworth High Street 
London SW18 2PP 


Department of Management Services & 
Computing require as soon as possible a 


LECTURER II in Accountancy 
-Ref, DMS & C/)/76, 
Applicants must possess a professional 
qualification and have practical industrial/ 
commercial experience. 


Teaching experience and teacher training 
would be an advantage. Initially the appointee 
will be required to teach the relevant ac- 
countancy subjects in Parts A and B of the 
Foundation examinations, Section I of the 
Protessiwnal examinations of the A.C.C.A,, 
and for the Ordinary National Certificate/ 
Diploma in Business Studies, The applicant 
should also be prepared to undertake such 
administrative duties us may be required, 
Salary scale in accordance with the Burnham 
(FE) Report: £3,279-£5,493 plus London 
Allowance of £351, starting-point depending 
upon qualifications, training and eaperience, 
Assistance may be given towards household 
removal expenses. Application forms and 
further details obtainable from the College 
Senior Administrative Officer on writen 
request, enclosing a stamped addressed 
envelope and quoting the post reference. 
Completed forms to be returned within 14 
days of appearance of advertisement. 





SALARIES 


AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location, 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





Taxation Specialist f 
£6,000 (NEGOTIABLE) + CAR ' 


If you intend to make a career as a Tax Specialist and 
have the following qualifications and attributes: 


® educatec to degree level and/or have a suitable 
professicnal qualification and/or are a fully 
qualified Inspector of Taxes 

® have at least 2 years company taxation experience 

® are not over 30 years of age 


then ring or write to us with pertinent personal and 
career details so thal we may discuss the position 
z with you it appropriate. 


Mr T C. G Milne, 
Powell Duftryn Group Services Limited, 
19 Berkeley Street, London W1X 6JN 
Tel: 01-493 8466 





Two years in Zambia 


c. £7,000*+ Substantial Benefits 


Recently qualified accountants are required for two year contract 
in Zambia. 
The international accounting experience gained in Zambia can bi 
most valuable in enhancing progress and seniority within the firm 
The Country itself has a ‘South of France’ climate with excellen 
social and recreational facilities, 
Important benefits include free accommodation a settling-in allow 
ance, paid return air fare and 5 weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu 
lation by accountants during this ume can be excellent. 


For further details, please write to: 


+ 
M34 Farringdon Street, 
SÉ London EC4P 4DL. 










David F., Pratten 
Deloitte & Co., 


a 


E 
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Accountant. 
Saudi. Arabia. ` 


£7500-£11,000 p.a. 
free of loealtax 


Our client, a major British mining company, is to 
undertake a five-year programme of exploration and 
feasibility studies in Saudi Arabia. 


The total staff will number approximately 100 and 
to complete the team, a mature accountant is required, 
who need not be qualified other than by experience. 


Main responsibilities will be the establishment and 
maintenance of a full accounting system compatible 
with the Ministry and company requirements. This 
will include supplying all dozuments required by the 
Ministry for draw-down on local imprest accounts; 
ensuring external accounts funds for overseas 
expenditure are available in Jeddah; and payroll 
management of the project. 

Salary will be negotiable within the range 
mentioned and other benefits include housing, a car 
and home leave. 


Please apply with full personal and career details 
to Position No. CGA 5271, Austin Knight Limited, 
London WIA IDS. 

Applications are forwarded to the client concerned, 
therefore companies in which you are not interested 
should be listed in a covering letter to the Position 
Number Supervisor. 


(AK) ADVERTISING 
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PARTNERSHIPS AND 
PRACTICES 





BRISTOL 
DO YOU WISH TO BE A PARTNER? 


We are a well-established Bristol practice 
with national connections whose policies - 
are designed for growth. 


We are looking for a Chartered Ac- 
couniant for partnership after a pre- 
liminary period on the staff. 


You should be between 25 and 35 
and should have had good all-round 
experience in the smaller/medium type 
of client. Quoted Company experience 
could, be an advantage but is not 
essential, 


You should seek job satisfaction from 
growth and a job well done. 

We would assist you in any move of 
residence required to our area. 


Please reply giving full personal and 
` career particulars to Box BD 7094, 





C.A.s with London office near Baker Street 
Station and office in Sussex would welcome 
approaches from small firms or sole prac- 
titioners having offices on the outskirts of 
London or West Sussex and facing retire- 
ment nroblems. - Rox CA 4942, 

CAPITAL TRANSFER, land tax, wealth tax, 
and VAT may be problems. A well-estab- 
lished Middlesex firm of chartered account- 
ants still wish to acquire practice or groups of 
clients. Discussions in strictest confidence. = 
Box CT 4835, 





CENTRAL SUSSEX COAST 


Established firm of Chartered Account- 
ants seek expansion by acquisition of 
small practice. Immediate succession or 
working association considered, ~ Please 
reply in strictest canfidence to Box CS 





CENTRAL LONDON: F.C.A., sole practi- 
tioner, with view to eventual retirement, 
(G.R.F, approximately £25,000), would like 
to amalgamate, or form association, with 
well-established firm, with capital. Offices 
available, if required, - Box CL 4865, 
CHARTERED ACCOUNTANTS based in 
Central and South-west London with 
assoviates in Europe offering specialist 
services in tax planning, financial manage- 
ment and book-keeping in a friendly atmos- 
phere wish to purchase another practice or 
come to a working arrangement with an 
established practice. — If you wish to have a 
Pre ee discussion please phone 01-439 
520, 


CHARTERED. ACCOUNTANTS in Pie 
cadilly, decentralizing, will have availabl 
good -quality accommodation suitable soh 
practitioners/small firm, preferably who car 
provide subcontracting services, Reception 
switchboard, etc., available if required. ~ 
Box CA 4874, 

CHARTERED ACCOUNTANT, sole prac 
titioner, wishes to dispose of G.R.F. £15,000- 
£20,000 based South Herts/North Londor 
area. Offices and staff available. Substantia 
deposit required, balance negotiable. ~ 
Please reply Box CA 4905. 

CHARTERED ACCOUNTANTS with prac 
tice in Metropolitan Essex and Southenc 
interested in acquiring established practice o 
a sole practitioner for blocks of fees betweer 


r £5,000-£20,000. Willing to consider eithe 


immediate succession or eventual successior 
where retirement is contemplated. ~ Please 
write in strictest confidence to Box CA 4866 
CHARTERED ACCOUNTANT with ex 
tensive, small, rural practice experience seek: 
purchase of small practice or block of fees ir 
North or mid-Wales, Subcontract or temp- 
orary work considered, - Box CA 4934, 
CHARTERED ACCOUNTANTS wish to 
purchase an established and expanding part- 
nership in Surrey/Sussex (preferred area 
Croydon), Hampshire and Devon. G.R.F. 
£10,000 to £100,000 considered. ~ Replies 
to Box CA 4887, 

CHARTERED ACCOUNTANT wishes to 
purchase a block of fees or a small practice 
in the Avon, Somerset, Wiltshire, Gloucester- 
shire area. — Box CA 4955, 
CHELMSFORD, — Chartered accountant 
wishes to dispose of expanding practice, 
excellent staff, leasehold offices with car 
park, gross fees estimated £24,000 for 1975~ 
76, Practitioner willing to remain for 12 
months for continuation. £30,000 for good. 
aul lease, fixtures and fittings. — Box CC 





CITY CHARTERED ACCOUNTANTS 


Medium-sized City firm seeks discussions 
with other City firms to consider the 
mutual advantages of a working arrange- 
ment or merger. The advertiser, whose 
object is to give personal service of the 
highest quality to clients, has its own 
training officer and specialist depart- 
ments, national coverage by associated 
independent firms and continental 
office. Additional space may be avail- 
able in a year’s time which could be 
suitable for firms of four or more parte 
ners. — Box CC 7130. 





CROYDON CHARTERED ACCOUNT- 
ANTS wish to aquire smal] practice or block 
of audits in the Surrey/Kent area, - Box 


ACCOUNTANT CAN wishes to purchase 
a small prasice or a block of fees in the 
North of London or the outskirts. Capital 
available. - Box AA 4957. 

A BRIGHT YOUNG chartered accountant 
wito extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignments considered, 
~ Box AB 4871, 

A.C.A. REQUIRED by expanding 3-partner 
Practice with a view to partnership. - 
Ashfields, 534 High Street, North Manor 
Park. London Fi2. 

AMPLE FUNDS immediately available by 
35-year-old chartered accountant for purchase 
of partnership or whole smail/medium 
London practice. ~ Box AF 4960. 


AFTER 17 YEARS IN INDUSTRY, 
Commerce, the profession, financial manage- 
ment consultancy and publie service, T have 
conmenced working on my own. I would 
like to meet someone, qualified with simular 
exrerience, with a view to discussing oppor- 
tunities and exploring likely possibilities of 
werking together. ~ Please write Box AY 


BIRMINGHAM-BASED FIRM of chartered 
accountants. G.R.F, £80,000, feel thai their 
future expansion and interest of their clients 
would be best served by an arrangement with 
a -ondon firm with international connec- 
trons. - Please reply Box BB 4920. 

C.s.8 wish to acquire practice/fees up to 
£15,000 in SE, London, NW, Kent area. - 
Bos CA 4893, 


WORKING RELATIONSHIPS 


Progressive, expanding firm of City Accountants offers working 


relationship to sole practitioners and small practices interested in 
Improving thelr ‘profitability by way of providing management 
accountancy and general advisory services to clients. Additionally, 
security offered to sole practitioners contemplating retirement. = 
Box WR 24724. 


TAXATION PARTNER 


Chartered Accountants with a medium-sized practice in the 
West End seek a Tax Partner. The candidate will be between 
the ages of 27-35 and will have already acquired first-class 
experience as a Tax Manager and have dealt with Tax 


Planning in its broadest sense. 

This is a good opportunity to join an agreeable and enthusi- 
astic team. 

The initial salary will be up to £8.500. 


Write in the first instance with brief particulars of ex- 
perience to Box TP 24716, 





CHARTERED ACCOUNTANTS 


Chartered Accountants in the City of London (EC2) have available 
for ambitious and independent young practising Accountant(s), 
accommodation (and services, if required) with the intention of 
forming a joint Practice on mutually beneficial and agreed terms 
after an amicable relationship has been established, thus enabling 
all the partners to specialise and share responsibilities and the 
Practice(s) to offer more comprehensive services to clients. Interested 
person(s) who would like to become involved are invited to write to 
Box No. CA 24688, to arrange mutually convenient appointment 
to discuss this opportunity. 
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F.C.A. wishes to purchase single fees. or 


blocks g to £7,000 G.R.F. in Manchester] S 
e 


North shire region, - Box FC 4825, ` 
F.C.A. wishes to purchase practice or block 
of audits in Manchester/North Cheshire. 
Would also do subcontract work, ~ Box 
FC 4834. 


EOR SALE -~ two-and-a-half-year-old North 
Cheshire practice (Warrington area). Total 
fees approximately £8,000 per annum, — 
Apply Box FS 4833. 

GRADUATE WISHING TO RETURN to 
practice with London firm after period in 
commerce seeks position as practice ad- 
ministrator leading to early partnership. 
Wide professional experience to partner level 
including specialized overseas knowledge and 
City connections. Very good potential client 
introductions, ~ Box GW 4870, 
GLOUCESTERSHIRE, Herefordshire, Wor- 
cestershire, Wiltshire, Somerset, F.C.A. (39), 
wishes to meet partners of small/medium 
firms, or sole practitioners, with a view to 
joining them in partnership, either to help them 
expand existing practices or to assist them 
with retirement plan. Fully experienced in all 
aspects of provincial practice, having recently 
been in practice in Home Counties. Capital 
available. Re-location no problem. All 
inquiries welcomed and replies acknowledged. 
~ Please telephone Gloucester 33940 or write 
to Box GH 4840, e 

GROW ROSES and sell your practice to us, 
London chartered accountants (with three 
partners based in Surrey) wish to acquire a 
practice based either in London, Surrey, 
Se or Hampshire, — Please reply to Box 


KINGSTON ACCOUNTANT seeks another 
to share small office and overheads. Good 
osition and low rent, — Please ring 01-397 
477 for further details. 
LINCOLNSHIRE/EAST_ ANGLIA CHAR- 
TERED ACCOUNTANTS. - Well- 
established firm with several offices seeks 
association with national firm able to provide 
assistance in training and specialist opera- 
tions, We can offer loca! representation and 
some partner and staff audit, capacity from 
ersons with international firm experience, — 


ox LE 4892, ; 
LIVERPOOL CHARTERED ACCOUNT- 
ANTS. - Medium-sized firm wishing to 
extend their range of services invite con- 
fidential discussions on a possible merger or 
takeover with other medium-sized or smaller 
firms In Merseyside. - Box LC 4882, 
LIVERPOOL. - Progressive firm of char- 
tered accountants based in Liverpool wish 
to purchase practice or block of audits. 
Would consider working arrangement with 

rincipals contemplating early retirement. — 

(ease reply to Box LP 4935, 





LONDON CHARTERED ACCOUNT- 
ANTS with gross fees of £175,000 p.a. 
and surplus first-class accommodation 
would like to merge with 2/3 partner 
firm having gross fees of £75,000/ 
£125,000 oa, where some or all 
partners wish to ‘cash in’ by selling part: 
of their practice. ~ Box LC 7100, 


LONDON FIRM of five partners seek 
sole practitioner(s) contemplating re- 
tirement within five years with a view to 
merger and ultimate retirement either on 
a cash or consultancy basis. 

The firm is well organised and has 
spare accommodation/capacity, thus any 
arrangement should result in substantial 
economic benefits in which both parties 
would share. - Please write to Box LF 
7096 with brief particulars. 








LONDON FIRM (two partners) of chartered 

accountants wish to purchase block of fees, 

practice or partnership within the area 

bounded by Northampton, Huntingdon, 

Cambridge ‘and Luton. We are interested 

in acquiring G.R.F. of up to £30,000. -- Box 
4 S 





MANAGEMENT CONSULTANT] 
PARTNERSHIP SECRETARY 


J am a Chartered Accountant, F.C.A, 
with many years’ experience as a Man« 
agement Consultant and as Partnership 
Secretary, I have been mainly concerned 
with Management Accounting Services 
and Partnership Administration, Taxa- 
tion and Financial control, including 
the establishment of branches in the 
E.E.C. I am interested in contacting a 
progressive firm who may feel that my 
experience would be of benefit to them 
in the development of management ser- 
vices and/or in the centralisation of 
administration thus enabling all Partners 
to concentrate on professional wark, 

Thames Valley Home Counties, 
Central and West London areas, 

Please reply in confidence to Box MC 





+MY PREFERENCE would be for purchase, 
as capital can be made available, any area 
reach ‘of town or centre, but T would be 
pleased to exchange fullest details in confid- 
ence with a small practice genuinely interested 
in making firm arrangements with capable 
and experienced London F.C.A. (35), 
desirous of expanding present association to 
full-time professional commitment by way of 
immediate or gradual acquisition of partner- 
ship or whole, ~- Box MP 4906, 

NORTH LONDON ACCOUNTANT with 
substantial busy and expanding practice 
seeks qualities personal assistant. Ability to 
control staff and share work load of existing 
sole practitioner essential, Excellent oppor- 
tunities for right person. ~ Write with full 
details of experience to Box NL 4903, 


NW. LONDON. — A vacancy has arisen 
for a chartered accountant as prospective 
partner in a substantial firm. He will 
have had at least three years’ post- 
qualification experience and be capable 
of dealing with clients. — Box NW 7112. 





OLD-ESTABLISHED NORTH LONDON 
C.A.s with three partners have capacity for 
additional work particularly in Herts, 
Middlesex and Essex, We should be glad to 
hear from practitioners with a view to 


acquisition of work or absorption of practice. 4 


~ Reply to Box GE 4939. 

OWING TO TERMINATION of lease 
Small firm of chartered accountants require 
two to four rooms of up to 400 square feet in 
the London area. - Box OT 4867. i 





PLAY MORE GOLF 


and have your tax problems solved in- 
stantly by telephone (or in writing) b 

leading tax barrister and his team. Sma 

practice of C.A.s require others to share 
with them this unique facility at a 
reasonable cost. ~ For further details 
please phone Mr Roberts 01-607 3201. 





PART PRACTICE for sale at one-and-a- 
half times gross fees which for 1976 will be 
approximately £20,000, Leasehold offices in 
Surrey market town, and furniture, ete., also 
available if required, ~ Box PP 4958, 

PARTNERSHIP available in well-estab- 
lished and rapidly expanding City firm. 
ORE in excess of £60,000, — Apply Box 
PLYMOUTH CERTIFIED ACCOUNT- 
ANT wishes to pica block of fees or 
small practice, Alternatively an arrangement 
with a retiring practitioner, ~ Box PC 4925. : 





PROSPECTIVE PARTNER ~ 
OXFORD 


Accountants have vacancy for qualified 
senior, experienced in handling private 
company, partnership and sole traders’ 
accounts and taxation, to assist with 
further development of expanding 
practice. Partnership available to sult. 
able applicant after probationary period. 
Salary negotiable, 

Please write in confi-lence to Mr P, M. 
Stone, Messrs King, Loose & Co, 
Beaumont Street, Oxford, 





SELLING YOUR PRACTICE IN 
LONDON? On an annuity basis? 

We are well established aggressive team 
of accountants, average age 30. We are 
open every Wednesday until 8 p.m., 
Saturdays till 12,30. We have proven 
record of success!! We are backed by the 
London Federation of Self-Employed, 
plus £100 000 freehold properties. Why 
not have a chat, over a } pint of bitter 
(cost 124p). Your annuity depends upon 
success of the purchaser and not upon 
‘his old school tie’, - Kindly telephone 
01-993 1293, Mr Joseph, between 10-12 
am, 





SEVEN-PARTNER FIRM of City chartered 


accountants seek merger or arrangement. 


with small firm practising in the London 
suburbs with a view to decentralizing their 
incomplete records department. - Box SP 





TECHNICAL AND TRAINING 
RESOURCES 


We are a substantial London-based 
firm with a network of national and 
international connections, 

We should be pleased to make avail- 
able our considerable investment in 
in-house training and technical research 
to other firms, 

We should particularly like to hear 
from small- and medium-sized firms 
located in London or the home counties. 

Please reply In. confidence to Box 
TA 7122, 








TWO CHARTERED ACCOUNTANTS 
(with 12 years’ post-qualification ex- 
perience) wishing to expand in London 
and the home counties, would like to 
contact partners of small/medium firms 
or sole practitioners with a view to 
merger or outright purchase. All replies 
will be acknowledged. — Box TC 7129, 





WEST SUSSEX C.A.s (branch of London 
firm) have room for expansion and would be 
pleased to hear from small firms or sole 
ractitioners having offices in West Sussex or 
t Hants and wishing to solve retirement 
problems and/or obtain security from 
amalgamation. — Box WS 4943. 
W1 CHARTERED PRACTICE FOR SALE 
~ Billing for past two years £80,000. Principal” 
aged 32, would continue for up to three 
years. ~ Box WC 4861. 
YOUNG, AMBITIOUS ACCOUNTANT, 
seeks practice or block of fees for purchase, 
Over £20,000 G.R.F. considered. Surrey/ 
West Kent or South London preferred. 
Partnership also considered, with capital 
injection with minimum of 50 per cent 
participation. — Please reply Box YA 4945, 
OUNG F.C.A., (32), requires small estab- 
lished practice or block of audits, to work 
from own home office. - Hartley, 12 Fren- 
ER Grove, Bradford, BD7 4AN, York- 
shire. 





SUBCONTRACT WORK 


A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary. 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 4872, 

ABLE CHARTERED ACCOUNTANT in 
practice, with spare capacity, will undertake 
subcontract work in London aree. Prompt 
collection and delivery. — Please write Box 
AC 4850, : 

A.C.C.A, FINALIST, with wide experience 
in incomplete records, company audits, tax 
computations, seeks subcontract work = 
could work in your office, client’s office or at 
home. — Box AC 4868, 

ACCOUNTANT with own small practice 
specializing incomplete records and personal 
tax ‘seeks subcontract work anywhers in 
U.K. Able to collect and deliver. Fees £1:50 
to £1 75 per hour, ~ Box AW 4837, 
ACCOUNTANT/BOOK-KEEPER invites 
inquiries, ~ Incomplete records, write up, 
etc., to work from home pref, Collection and 
delivery. — Arrangement 455 3103. 





BOLTON CHARTERED ACCOUNTANT 
with wide experience in the profession and 
in industry requires work on a subcontract 
basis preferably, computer work a speciality. 
= Box BC 4895. 
CENTRAL BIRMINGHAM. — Personal tax 
specialist, working knowledge corporation 
tax, capital transfer tax, seeks subcontract} 
temporary work, My study/your office. Four 
years’ Revenue experience, four years’ profes- 
sion (mainly London). — Box CB 4910, 
CHARTERED ACCOUNTANT with part- 
time practice requires subcontract and data 
processing work, London, Surrey, Sussex 
and Hants preferred. -~ one Loxwood 
752063 or Box CA 4894. 
CHARTERED ACCOUNTANT, A.T.LL, 
own small practice, seeks subcontracted work 
re audits, preparation of accounts, incom- 
plete records, personal taxation, Willing to 
work at client’s premises or will collect and 
deliver, ~ Box CA 4909, 
DEVON ACCOUNTANT available for 
audits, personal and company tax, incom+ 
plete records, etc, £3 per hour, — Write to 
Andrew K. Buckley, 32 Fowey Avenue, 
Edginswell, Torquay, Telephone 62543. 
EXPERIENCED C.A. in practice seeks sub- 
contract work, Greater London area; prompt 
collection and delivery; working on client’s 
premises considered, — Box EC 7123, 
EXPERIENCED F£.C.A. in practice seeks 
subcontract. work in central London, 
Mid-Sussex or in between. Foreign languages 
a speciality. Collect and deliver, Work in 
client's office if required. ~ Box EF 4849 
LANCASHIRE F.C.A. with first-class 
professional experience seeks subcontract 
work from busy practitioners. Prompt 
efficient service, will collect and deliver. 
Also available for temporary assignments in 
the area. — Box LF 4961. 
F.C.A., Manchester, available for assignments, 
North-west England. Management account- 
ing systems, consultancy, ete, - Box FC 4826, 
ORTH LONDON-BASED ACCOUNT- 
ANT seeks subcontract work. £2°50 p.h. on 
A week basis, Highly efficient service. 
Incomplete records. welcome. Collect and 
deliver, ~ Please contact Box NL 4836, 
PLYMOUTH CERTIFIED ACCOUNT- 
ANT in practice requires subcontract work, 
incomplete records, etc. Prompt collection 
and delivery. - Box PC 4926, 
SEMI-SENIOR AUDIT CLERK (freelance), 
efficient, reliable, seeks short- or long-term 
assignments or subcontract work. Reasonable 
charges, ~ Box SS 4912. 
W. SURREY/NE. HANTS. — Practitioner 
specializing in personal tax at senior level 
now has capacity to accept further sub- 
contract work. Longer term arrangements 
preferred. — Box WS 4911, 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive, ~ We have a wide list of 
freelance work available immediately. 
Every applicant on our register is scrutinized 
by our consultants, Lowest competitive rates, 
~ Call Mr C. E. Barden Jones at 01-628 7714, 
A BRIGHT. YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce, or industry, — 
Please reply to Box AB 4873, = 
ABLE Englishman, over twenty years in 
the profession, wishes to join a small, friendly 
West End firm. - Box AE 4962, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, P.c.a, 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
11 (London) or 021-236 5513 ‘Bir- 
mingham). g 
A.C.A. A.T.LI. 1967, British nationality, 
Indian origin. Presently expatriate in 
‘Tanzania. Experience professionfcommerce. 
Excellent references. Available immediately. 
Seeks position Tanzania, Kenya, Zambia, 
Gulf. - Box AC 4838. 
AN OVERSEAS B.COM., twelve ysars’ 
experience in small, medium and large-size 
chartered accountants’ firms, Varied ex- 
perience in accounting, auditing incomplete 
records, book-keeping, P.A.Y.E., VAT, etc., 
seeks position in profession, commerce or 
industry in London area, ~ Please write 
Box AO 4963. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 

available on TEMPORARY basis and 
for PERMANENT posts In the U.K. and 
overseas, 
PRACTITIONERS SERVICES 
BUREAU i 

6 Clements Road, Ilford, Essex 


01-553 2184/5 
Job applicants also invited 










ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personne] avail- 
able, Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London, WI. 





CREDIT MANAGER. 43, resident Essex, 
seeks management post where ability to work 
efficiently brings top rewards. Twenty years 
with company in building industry handling 
substantial turnover with modern methods 
and professional approach. Record first- 
class. ~ Please reply Box CA 4946, 

F.C.LS,, A.A.1LA,, male (58) seeks post, 
anything, company secretarial, administras 
tion or accountancy. Wide experience, 
London or Kent preferred, £4,000 per annum, 
Eer considered pro rata. ~ Box 


69. 
MALAYSIAN awaiting A.C.C.A, profese 
sional 3 result, seeks suitable employment 
around London. Two years’ experience in 
incomplete records and smal! companies’ 
audits, -~ Box MA 4913. 
P.E. II FINALIST, December 1976, Pakistani 
(28), four-and-a-half years" varied experience, 
Position required with a London profes- 
sional firm. - Box PE 4841, 
QUALIFIED A.C.A. (1973) seeks position 
in a professional firm of chartered ac 
countants in or around London. ~ Please 
write to Advertiser, 23 Russell Road, 
London NW9. 
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TRAINING CONTRACTS 





A.C.C.A, STUDENT (23) with fourteen 
months’ experience in auditing, passed section 
and taken Part B Foundation exams in 
December 1975, wishes to join a professional! 
firm. - Contact Pattni, 25 Kemon Park Road, 
Kenton, Middlesex, 

A FOUNDATION COURSE-passed student 
seeking training contracts with London 
chartered accountants firm, — Please write to 
Box AF 4929. 

AN AMBITIOUS A.C.C,A. student (21), 
writing foundation exam in June wishes to 
join a professional firm as an articled clerk, 
London/Croydon area. - Please write to Mr 
K. K. ec 235 Gaipins Road, Thornton 
Heath, Surri 

AN OVERSEAS BUSINESS GRADUATE, 
exempted from attending the foundation 
course seeks training contract anywhere in 
London. Payroli, incomplete record and 
auditing experience. ~ Please contact Box 


ARTICLES REQUIRED, three years’ ex- 
perience of incomplete records, P.A.Y.E., 
VAT, bit on taxation, Partner’s consent 
KE Available immediately, — Box 


= 


CEYLONESE passed chartered foundation 
course with one year’s experience seeks 
transfer of articles, London/anywhere, ~ 
Box CP 4927, 

COMPLETED FOUNDATION COURSE 
with nine months’ experience, looking for 
transfer of articles or willing to start fresh, 
Principal’s consent obtained. — Please write 
to M. Kassam, 109 Northbrcok Road, 
Ilford, Essex, 

GRADUATE TRAINEE, three years’ exe 
perience, requires transfer of contract for its 
last ten months from scene of recent personal 
unhappiness. - G. Coles, 15 Newminster 
Road, Cardiff, 

P.E., I FINALIST with three years’ experience 
seeks transfer of articies to a medium/large 
size firm. Available, immediately, — Please 
write to Box PF 4914. 

TRANSFER OF ARTICLES wanted. Two- 
and-«a-half years served. Principal consented. 
Experienced in company audit, accounts, 
etc, — Please write to M. H. Rahman, 98 
Highbury Hill, London N5. 

UGANDAN ASIAN GIRL (no previous 
experience) seeks position as tn audit clerk 
to study A.C.C.A, Available immediately: — 
Box UA 4947. -> 

YOUNG MAN, 20 years old, seeks articles 
with a firm of accountants. Has successfully 
completed foundation course. — Box YM 





SERVICES 








A PROFESSIONAL SERVICE 


Speedy Company Searches and copies 

of Accounts, Replies by telex, telephone 

or post to suit the Client. No sub- 

scription — £2°50 per search plus VAT. 
Reduced rate for quantities. 


Minimum charge for Accounts £1-50, 
STRAND COMMERCIAL SERVICES 
Walter House, 418-422 Strand, 
London WC2., 


Telex 28180. Telephone 01-836 3613, 


FOUR WAYS 
TO FORM 
A COMPANY 


Our Standard, Ready 
Made, Speedy or Special 
Companies. 

Before you form your 


company see us first. 

We'll give you a good start, 
Tel: 01-253 3030 

Telex 261010 

Jordan & Sons Ltd. 

Jordan House, 


47 Brunswick Place, 
London N1 6EE, 


Jordans A 





COMPANY 
FORMATIONS 


LIMITED 
COMPANIES 


J. P. COMPANY | 
REGISTRATIONS & CO, 
Ready Made £65 

Special Formations £60 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 
38/40 Featherstone Street 
London ECI 


O1--251 0344 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





A BACKED SERVICE, ~ Limited companies 
formed or ready-made, — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387), 

COMPANY SEARCHES and registrations. 
Full search £2, Prompt and thorough, 
New companies formed £72. - Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-346 8943 (any time). 


LIMITED COMPANIES 


NEW FORMATIONS £75 


READY-MADE COMPANIES 
FOR ALL TRADES £80 


Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2 4BA 


' (Phone 01-253 3551/2) 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, 


A quick, efficient and personal service for those who expect something a little bettere 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY 0HE. Tel, 01-353 1441 






















(3 Company Registrations 
Cl Ready-made Companies 
[1 Company Searches 

Cl Capital Reconstruction 














TOTAL 
COMPANY 
SERVICES 


Specialist Services for Accountants 


HART CO. 


Hart + Co. (City Road) Ltd. 
22-24 Cowper St. London EC2A 4AP 
Telephone 01-253 4108 Telex 25804 Redimade Ldn 






O Liquidation and Insolvency 

O Common Market Consultancy 
O Printing and Seais 
O Company Books 





















READY-MADE COMPANIES available 
now, Also formations, etc. - Reichmann & 
Wing, 134 Percival Road, Enfield, Middx. 
Telenhone 01-363 4382 and 7387 (A C.R.A. 
members), 


READY-MADE COMPANIES £88 inclu- 
sive transferred immediately, Companies 
registered from £25-89 (plus duty). Searcnes 
carried out, - Graeme Lid, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558.) 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 











OFFICE MACHINERY 
AND EQUIPMENT 





DICTATION MACHINES. ~- Reconditio: 
and guaranteed, S,a.e. for details. - E 
tronics International, 18 Cranley’ Gardi 
London N13, Tel, 01-346 2242. 

RUBBER STAMPS - NORMAL SERVI 
THREE DAYS, - Signature stamp i 
special blocks seven-ten days. Also dat 
company seals, pads, ink, etc, Competi! 
prices. - F. Greenhalgh, Univer 
Buildings, Garnet Street, Stockport S 
3AR. Tel. 061-480 3826. 





AUSTIN LUCE & COMPANY 


59 College Road Bonge Middlesex 
Tel, 01-864 7342 (ask for Mr C onquest 








MISCELLANEOUS 








FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 








BUSINESS 
OPPORTUNITIES 





COMPANY specializing in corporate finan- 
cial services for smaller and medium-sized 
businesses seeks discussions with chartered 
accountants with a view to possible co- 
operation/joint venture. — Please reply Box 
CS 4717. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarrver & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey, (01- 





BUSINESS PREMISES’ 





CITY. ~ Approximately 600 sq. ft of of 
accummodation at t0 p.s.f. avails 
Shiets existing professional offices, ~ | 


CITY FIRM OF ' CHARTERFD ; 
COUNTANTS have surplus accommodat 
to let comprising smali suite of a large ro 
and small roam with a total area of ab 
270 sq. D. Reception facilities availabh 
required. Might lead in future to cle 
association, - Box 4828, 

CITY ACCOUNTANTS with ‘surplus 
commodation have rooms available 
sharing with another firm of accountant: 
Phone 01-248 0211. 

PARTLY FURNISHED ` self-contai 
office. 190 sq. ft. Opposite Old Bailey. 1 
smal) rooms. £35 per week including rate 
Phone 01-606 3881. 





TOTTENHAM, LONDON N17. 

To let. High Road position. Perio 

Office building. 1,800 sq. ft. Parkir 

space, 

Colin Rickard, 37 Silver St, London NI 
01-807 0238. 
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ACME APPOINTMENTS 





HOLIDAY with a difference. — New motor 


MORTGAGES 





nightly, April-October. — Details Mrs M. 
Johnson, 3 Irwin Road, Guildford. Tel, 
0483 64219. 


ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. ~ Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595). London NW3 3DR. 
TYPING SERVICE (Electric). — Accounts, 
financial schedules, agreements, etc. = 
Parkleigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. ~ 
Tel. 01-346 2389. 


A COMPREHENSIVE 
MORTGAGE SERVICE 


NO ADVANCE FEES ` 
ROWE CHARLES & CO LTD 


Personal Service. 20 years’ experience. 
Members’ of the Corporation of Mort- 
gage and Finance Brokers. ` 2 
Excellent. remortgage facilities, 
York House, Wembley, Middx. 
Telephone 01-903 5455-8 
hour answering service) 





FOR SALE 





BURROUGHS SENSIMATIC accounting 
machine model F9275 for sale by receiver. 
Bought/sales/nominal ledgers. ~ Full details 
and offers, Oury & Co, Maidenhead 32518, 
FOR SALE, ~ Butterworths Tax Cases, forty~ 
eight volumes complete with index. Perfect 





MORTGAGES condition, Cost new £343, Will accept 

UP TO 100% £240. — Box FS 4853. d 

` 4 i FOR SALE. ~ Logabax 13/14/5200, ori- 

` We can arrange any Mortgage including ginally purchased 1969. Suitable for opera- 
Re-mortgages through our Building . tional use or as spares. Any reasonable offer 
Society & Insurance Co connections, considered.. — Harold Smith & Son, 3 


Also 2nd Mortgages and Commercial 
Loans. 


Alexander Carter (Insurance Brokers) 


Ltd, 1-3 Cheam Road, Ewell, Surrey. 
01-394 0995, 


Clwyd Street, Rhyl. 


PROFESSIONAL AND HOUSE 


NAME PLATES 


and interchangeable ‘Registered 
Office’ directory boards in Bronze, 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000, Re-mortgage and investment 
property mortgages also available, ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844), 


Brass, Stainless Steel, At 


Manutacturers of Rubber Stamps. 


Prompt Service | manutan turer, 








PERSONAL 










H ERIWWER 


Tel. Bordon 2091 (2 lines) 
STD 042-03 2091 


STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors, Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 
Kingdom coverage. 


56 HAYES STREET, BROMLEY, KENT BR2 7NX 
Telephone Number ~ 01-462 6237/8/9 


ACCOUNTS SUPERBLY TYPED at low’ 

Kee GE sovice mr urgen t bilge ons 
ccoun: * Typewriting Service, 

Runley Road, Tain. Tel. 23147, S 




















x 


NOTICE TO APPLICANTS. 


YOUR OWN FIRM? 


Do you hesitate to reply to an advertisement with a Box number in case 
it may have been inserted by your present employer? 


A reply may safely be. sent, however, by adopting the following , 
procedure: place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only. Enclose the sealed reply in another 

~ envelope addressed to ‘Box Number Replies’, Geé & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that the 
reply should be destroyed if the advertisement concerned has been. 
inserted by your firm or company. i 
. If your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. 


We cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. . Í 


H 
` 











ACCOUNTANT £5,000 
Expanding City company seeks ‘shirt sleeves’ Accountant, 
either qualified or. qualified by experience, aged 28-45. 


Good promotional possibilities within the group. 
i (Call David Child) 


TRUST MANAGER £4,500 d 
An Administrative post which would suit a bright young 
person aged about 30, with a medium/large Professional 


company close to Bank station. London EC4.. 
(Call Donald Maggs) 































A.C.C.A. £4,600 

Newly qualified or Finalist A.C CA. with sound Manage- 
ment Accounting and Staff Supervisory experience for 
Hitchin office of large Hotel, Travel and Catering com- 
pany. Excellent fringe benefits. (Call David Child) 


PARTNER-DESIGNATE c. £4,500 

Small, friendly firm in London’s West End. Must be pre- 
pared to be groomed for partnership, and have first-class 
exam record. S i (Call Donald Maggs) 


GENERAL AUDIT c. £4,000 

Medium-sized firm Ih the City, London EC1, seeks newly 
qualified A.C.A. for general Audit work. This company is 
growing steadily, and there are opportunities for advance- 
ment. ` (Call Donald Maggs) 


1.C.M.A./A.C.C.A, Part 2 or 3 £3,500 neg. 
Young, dynamic assistant Management Accountant, 21-25, 
part-qualified, seeking to expand existing knowledge of 


Management Accounts, Really outstanding opportunity 
for the right person, (Call David Child) 


GRADUATE TRAINEE £2,500 neg. 

National West London company requires Graduate 
Trainees for their Management Accounts department. 
This is an excellent ground-floor opportunity with an 
expanding company. (Call Keith Martin) 


TRUST SENIOR 


Required by smal! firm in London SW1 to handle complete 
portfolio of this practice. Salary depends upon experience. 
` (Call Keith Martin) 


$ 





INTERVIEWERS 


We require additional experienced interviewers for our 
West End and City branches. 


High earning potential. l 
Call Director. l 7 





315 OXFORD STREET, LONDON W1 
01-493 4000 


H 
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HEWITSOAN-W 


BN: 


R (TAXATION APPOL 


ATAY ISS, 


NOW THB LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULLTIME CONSULTANTS 


PERSONAL TAX 
£3,000 — £5,500 


useful to 

capablo of offering tho t 
individual applicant. Wo thi 
the most suitable firms. This 


£4,000-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
OOL STREET 0-£5,000 
Sevoral clients including International firms E 
Sie seniors and semi-seniors. 
FENCHURCH S T £4,000-£5,500° 
Vacancies with leading firms near the station “at all levels 
of seniority. 
LONDON BRIDGE £ Neg. 
Large fin firm requires Personal Tax Assistant with good 


WATERLOO £4, Se 500 
Several large/medium firms and one small firm with 


ersonal tax vacancies. 
EUSTON to £4,500 
Leading tax department sesks Tax Sentor - opportunities 


for company tax. 

B STREE to £3,750 

Two firms near station require Semi-seniars. Seen 
$ 


Personal tax in excellent location. 8 


TEMPORARY TAX 


,26,000-£7,000 


PERSONAL TAX MANAGERS 
To take ‘in a well-established 


CAP! 
Assistant Consultant iR TAX, by national firm. E 


prospects, ; 
COMPANY TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 

clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field Ween E rate E 
X QU Hono. (H 

CAHISE tional firms urgently seek now! 
to Sa in company or ronal taatoa s or both. 


enco not req 

COMP. TAX ` rsch 000 
The Habe of taxation services has created 
num of vacancies from ACAATL 
student level to Senior Consultant ee with International 
p ces. Senior Manager at £9,000 p.a.4- with Inter- 
national practico in London. Als consultancy 
vacancies with leading firms. Ab 27,000 for AT. LLY 
A.C.A.8 with three years’ tax experience. Also P.A. to 

tax partner Mie Zo 18 SSES at company tax senior level 

750 p.a. Three vacancies to manage company tax 
ents, c. £7,500-£8, 

& RPORATE AND PERSONAL TAX £Neg. 
Two unusual opportunities at Senlar and Manager level 
in largo City firm, Mixed p 
TAX PARTNER- DESIGNATE ~ Pwo to £6,000 
Initially to manage tax department. 


COMMERCIAL TAX 


Tax Consultant - large City company £6,000-£6,500 

Tax Assistant = "ec? End services £5,000-£5,500 

Tax Consultant - West End man nufacturing company 500 
Ki £ 


Tax Assistant - Midlands Group 


r are Accountant ~ Yorkshire 


Tax Manager ~ City 
VAT SPECIALIST - -City e. £10, 
Personal Tax in Commerce £4,000-£6,000 


GC 


eda > 


PROVINCIAL TAX VACANCIES 


STAINES £2,800-£3,400 

Local firm seg semi-senior. 

ek Manager Senior not necessaril quate 
ersonal Tax lor not n 

READING 22,50 


One Semi-senior and one Senior for De SE Ze 
Also Corporate Tax Senior, eR ge 
23, 000-£4,500 


GTON S 
Local firm requires Personal Tax Assistan 
STEVENAGE 53, 800-£4,500 


Tax Specialist — Personal and Corporate, ‘Also Personal 


Tax Senior requir 

OXFORD £2,200-£4,500 
Local firm requires Senior and Semi-senior, 
CAMBRIDGE 


£ 
Good calibro firms require Personal Tax Seniors. 
SOUTHAMPTON ef 
Local firm seeks Tax Manager, 

BRISTOL e £4, 
E orate Tax Seniors — Personal Tax Seniors, $ £3, 000 
GHAM £5,250 
GE Tax Manager ‘with national firm, Comins 
Tax Seniors at £4, 500-85, 000, Newly qualifieds to 
Vtc? aoe firms require Personal Tax Seniors 
SHEFFIELD | £3,500 
£3,500° 


Personal Tax Assistant. Corporate work available. 

HUDDERSRIELD 

international firm requires Porsonal and Corporate Tax 
ooL £3,000-£4,000 

Personal Tax Assistants and two Corporate Tax Seniors. 


Also one position with mixture of Personal and Cor- 
porate tax. 
£Neg. 


‘CESTER 
International firm seeks young C.A. interested in specialis- 
ing in corporate tax. 

Hundreds more. vacancies nation-wide, Some other 
locations listed below 7 
EDFORD, BRIGHTON, CARDIFF COLCHESTER, 
INEURGH, EXETER, G ‘ORD, IPSWICH, 
LEICESTER, L MANCHES 


MOUTH, REDHILL, SALISBUR 
STA ALBANS, WATFORD, WIN EE (Part Toy 


NO 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 


WE ACT FOR ee SC 


PE IL RINALISTS/NEWLY QUALIFIED ~ LON ON 
Wo act for all the EE 50°. Specialise Io Audit E Dees 


Weg or t Consul! tanos. ay 
ZE LO LONDON £4,500-£5,500 
SE tae a fow vacancies for newly-qualified applicants 
backgro! ds. 


with excellent academic unds, 
BA. TO PARTNER — EC2 £ Neg. 


New Recently qualified, 

UDir SUPERVISOR - NORTR LONDON £4,750+ 
Good - WE location. 
AUDIT MANAG! CL £5,500 
Small, now e requires additional Audit Mana 
ASSISTANT AUDIT MANAGER -EC2 to £5,000 
Audit with some travel in U.K. and abroad. 


AUDIT SUPERVISOR - £5,000 
Small firm requires Auditor H at least 2 years’ experi- 


INSOLVENCY SUPERVISOR ~ LONDON = £4,750+ 
National firm requires Supervisor with two years’ in- 
solvency lence, 

SYSTEMS ANALYST - CITY £6,000-+ 
Systems Analyst with accountancy background for train- 
ing and consultancy work, International firm, 


TRUST MANAGER - ECH 
Good administrative experience, Aged 30+ 


AUDIT MANAGER - CROYDON £5, 000-£6,000 
Good all-round, medium-sized work, Expanding practice, 


£4,500+ 


' Audit and tax 


LARGE, MEDIUM-SIZED AND SMALL 


E DH FINALISTS to £4,000 
£4, 

seine pier a and International firms. Good range of 

PA. To. PARTNER ~ LINCOLN & Neg. 
Experienced Accountant for local firm. 

AUDIT MANAGER - GLASGOW £4,350+- 
ortfollo with large firm, 

PROSPER PARTNER ~ EXETER £4,000 + 

Ss Sins as a Manager in general practice, 

PROSPECTIVE PARTNER ~ RO £5,000 

aive Suen firm requires young CA. Probationary 

COMPUTER AUDIT - LEEDS 


£ Neg. 
Local firm requires specialist, Good prospects. 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


WE ACT FOR ALL THE INTERNATIONAL FIRMS 
SOUTH AFRICA £6,000-+- 
Vacancies with three International practices in Cape 
Town and Johannesburg. Our clients are nie for 
nowly/recently qualified cl accountants wishing 

to undertake two- and three-year contracts. 

STON, JAMAICA to £7 


firm requires ied 
red Accountant, 30+, to act as TAXATION 
ACCOUNTANT. Three~ contract, 
AUSTRALIA/NEW to £8,500 
We aro presently recruiting for two multi-national! prac- 
tices. Vacancies exist at both Senior and Sapervisor level. 
Offices in Sydney, Melbourne, Canberra, Adelaido and 
Wellington, 


BERMUDA £8,000+ 
Immediate vacancy with excellent calibre international 


HONG KONG £6,000+ 
A large, well-established office in Hong Kong is currently 
recruiting newly/recently qualified Chartered Accountants. 


& Neg. 
Wide range of audit and general practice work in a stablo 
and developing economy. 
GHAN. CRA 


£ Neg. 

Excellent. opportunity for newly/recently qualified 
Chartered Accountant wishing to pursue a career position. 
A, BOTSWANA c. £6,000 

International firm requires Audit/General Practice 


Seniors for their African offices, 


EUROPE to £5,000 

North American firm seeks young Chartered Accountant 

for reviow function throughout Europe. 6.500 
am 


Two invernational firms with several offices in* 
require newlyjrecently qualified Audit Seniors, inte 
serene benefits including terminal bonuses. 


£ Neg. 
eet firm requires Accountant with fluent Arabie. 
WORLD-WIDE TRAVEL as tree pos tt E 
as expenses 
Taterna! control review fanctions wi with US, oil company. 


WE RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES. f 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. č 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. @1-248 0441 
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Century Securities 


Tighten up Controls 


When auditors comment in their report 
on the assumption of the continuing 
‘support of financial institutions as a 
requisite of the ongoing operations of 
the company, the subject more often than 
not is a.property concern. But Binder 
Hamlyn make the comment in their 


report with the accounts of Century ` 


Securities, of Manchester, whose sub- 
sidiaries are in domestic electrical 
appliance wholesaling, retail discount 
stores, joinery and electrical contracting. 

The accounts recently issued covered 
a 16 months’ period to July 1975 and the 
analysis of turnover and profit from the 
directors’ report set out below shows that 
the period was, to say the least, troubled. 

The loss of £79,181 was increased by 
a tax charge of £45,991 as the domestic 
appliance wholesaling subsidiary Hamil- 
ton Wholesale Supplies was not, fully- 
owned for tax purposes during the whole 
trading period, thus preventing group 
loss relief being claimed in full, The 
remaining 50.per cent of Hamilton was 
acquired with effect from April 1st, 1974, 
the consideration being {215,000 plus 
25 per cent of any profit over £300,000 
per annum before tax for the three years 
to July 31st, 1977. 


Unsatisfactory conditions 


The retail division of the group, which 
is the Volmax discount stores concern, 
had not eliminated its losses by the time 
the report reached shareholders at the end 
of January. 

The chairman, Mr J. M. Moody, 
heading a board on which sit two 
chartered accountants, Mr E. S. Bedell, 


_Fca, and Mr J. A. Wells, Fca, reports that 


‘in view of the unsatisfactory conditions 
which were found to exist, action has 
been taken to rectify management short- 
comings and to tighten up controls’ in 


order to reduce and eliminate trading | 


losses. At the same time a scheme for the 
contraction or closure of unprofitable 
units has been implemented’. 


Binder Hamlyn, however, have been | 


unable to satisfy themselves as to the 
reason for the significant decrease in 
gross profit margins of Volmax, and for 
that reason ‘are not able to express an 
opinion on the loss of the group for the 
period July 31st, 1975’. 


Rationalization plan 


At the end of last July, bank over- 
drafts stood at £608,858 compared with 
£307,224 sixteen months earlier, and a 
new unsecured loan of £170,000 appears 
in the accounts. The loan, a note to the 
accounts states, is from Petroleum Options 
(1925) Ltd and is repayable on demand. 

“The chairman, commenting on the 
financial situation aggravated by borrow- 
ings to finance the purchase of the.‘other 
50 ‘per cent of Hamilton Wholesale 
Supplies, says that ‘a plan of rationaliza- 
tion has been implemented which will 
greatly improve the position’. 

Binder Hamlyn, incidentally, took over 
the audit from A. F. Gill & Co who, 
according to the directors’ report, ‘have 
ceased public practice and have therefore 
resigned’. The unaudited accounts to the 
end of November 1975, the chairman 
states, ‘indicate that the group, as a 
whole, is now trading profitably’. 


Profit/(loss) for the 








Turnover period before taxation 
1975 1974 1975 > 1974 
£ £ £ £ 
Wholesale domestic electrical appliances ` 4,498,369 — 254,253 — 
Discounted retail goods 2,312,260 1,650,981 (203,617) 133,831 
Joinery - 1,711,318 1,250,540 13,243 122,392 
Electrical contracting 212,998 173,844 (45,723) 11,135 
Holding company expenses — —_ (97,337) (43,504) 
Share of associated company profits — — — 190,133 
8,734,945 3,075,365 (79,181) 41 3,987 
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Source and Application 
Statement of A. J. Mills 


A source and application of funds state- 
ment is provided for the first time this 
year in the report and accounts of A. J. 
Mills (Holdings), the food importing and 
distributing group. Mr Alan Mills, the 
chairman, says that the directors ‘feel’ 
that this is more helpful than a re-state- 
ment of the accounts in accordance with 
any of the methods of inflation accounting 
so far proposed, bearing in mind that we 
are a group of trading companies some 
of which operate overseas and none of 
which have any substantial fixed assets’. 

Those fixed assets have been even. 
further reduced by the disposal of a 
disused warehouse, the loss on which is 
one of a conglomerate of ‘extraordinary 
items’ of a net £150,518 in the accounts. 
The £150,518 is the residual of £90,239 
written off quoted investments (effectively 
the loss on-realization through sale after 
the end of the financial year), a £28,105 
loss on the warehouse sale, the £60,135 
costs af eliminating goodwill, and a 
favourable adjustment of £27,961 . on 
conversion of overseas currencies. 

The net book value of ‘fixed assets, 
incidentally, is only £123,100 out of 
employed funds of £3,208,300. Net 
current assets account for £2,998,957. 
The source of funds statement shows 
£838,000 generated from operations plus 
£87,000 of tax recovered. Dividends paid 
absorbed £88,000 and net fixed assets 
purchased were £40,000. As a result 
there was a net generation of {£797,000 of 
increased working capital. 


SSAP6 ‘Misleading’ for 
Greenall Whitley 


Chalmers, Impey & Co, auditors to 
Greenall Whitley & Co, the. brewers, 
agree with exclusion of profits and losses 
on sale of investments and of disposals 
of property from the group profit and 
loss account. The auditors state: “We are 
in agreement. with this treatment within 
the context of these accounts’. 

The second paragraph of ‘Accounting 
Policies’ records that investment and 
disposal profits and losses are not shown 
in the profit and loss account as SSAP 
No. 6 specifies they should. The direc- 
tors are of the opinion that the treatment 
as directed by the Statement ‘would be 
misleading on the grounds that these 
movements arise from valuations and 
decisions made in previous years. Accord- 
ingly, these items are dealt with as move- 
ments on reserves’. 

In the group accounts, profits less 
losses on property disposals were £362,000 
and profit on disposal of quoted invest- 
ments £104,000. Group pre-tax profits 
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for the year to ‘last September were 
£5;:983,000 against the previous year’s 
£5,129,000. The point is made that 
profits were struck after expenditure of 
as much as £2,032,000 in repairs .to 
properties — an increase of £313,000 over 
the previous year. ` 

Mr Christopher Hatton, the chairman, 
considers it interesting to note, that five 
years ago ‘we spent £994,000 on repairs 


to properties for virtually the same _ 


amount of work’. Capital expenditure, 
however, was reduced £299,000 on the 
previous year to £5,787,000. 


CAMRA Qualified 


Those stalwart students and others who 
support The Campaign for Real Ale ~ or 
CAMRA for short — will probably have 
noticed, but equally probably will have 
been pleased to overlook, the qualified 
auditors’ report on the 1975 accounts. 

CAMRA: in 1975 had total income of 
£67,301 but total expenses of £78,534 ~ 
the operating loss of £11,233 no doubt 
being considered all in the good of the 
cause. But having examined the books 
and accounts, the auditors Carter, 
Chaloner & Kearns, of Manchester, 
consider that ‘the system of internal 
control was inadequate in respect of the 


Covent Garden Festival held during 


September, resulting in a defalcation of 
some £1,700, and also in certain other 
areas in the office administration which, 
however, were not considered material in 
relation to the total income and expendi- 
ture of the Campaign during the year’. 
But subject to that, the accounts ‘show 
a true and fair view’. 

The Covent Garden Festival was not 
an event that figured in this column’s 
diary in 1975, but the auditors’ report 
suggests that a good time was had by 
some if not necessarily by all. In the list 
of expenses there is no specific mention 
of the Festival, although the last item of 
‘Other Expenses’ (as distinct from over- 
head expenses) is interesting — ‘Com- 
pensation payments £1,540’, : 


Raglan Uncertainties ` . 


Some shareholders in Raglan’ Property 
Trust, reading first the auditors’ report 
on the 1975 accounts, may well have 
considered that examining the accounts 


` themselves would have been a waste of 


time. The auditors, Deloitte & Co, make 
the first point that the accounts (showing 
a loss of £1,556,000) were prepared on 


a gong concern basis assuming the con- ` 


tinued support of the principal bankers 
on terms agreed in February 1975 and 
provided {1-5 million of liabilities not 
included in that agreement can be dis- 
charged or deferred. 2 
Without continuing support and with- 
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out action on the {1-5 million ‘the going 
concern basis would be invalid and pro- 
vision would have to be made for any 
loss on realization of the. company’s 
assets which might arise’. , 

On the matter of property valuations, 
Deloitte say that because of the present 
uncertain state of the property market 
the value of the investment properties 
cannot be assessed and neither therefore 
can the auditors judge whether any pro- 
visions against those properties should be 
made. i : ; 

There is a third qualification to the 
accounts concerning claims that a French 
concern, Garantie Fonciere, intends to 
press concerning the sale of part of 
Raglan Property’s French property 
portfolio. The final qualification is 
the relatively routine one that there is 
no estimate made of ang tax liability 
on, future sales of investment property. 
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Not surprisingly, Deloitte’s ‘profess 
themselves unable to form an opinion as 
to whether the accounts show a true and 
fair view. 

The company’s chairman, Mr Richard 
Thirlby, seems undaunted by all this and 
goes so far as to insist that an indication 
of the group’s prospects of recovery is 
that new projects’ are again being re- 
viewed, But a prime objective must be 
to reduce borrowings, increase the value 
of remaining assets and restore profit- 
ability. 

Sale of selected completed develop- 
ments and of properties the development 
of which is likely to be difficult or pro- 
longed, and acceleratidn of the com- 
pletion of development sites now under 
construction are ways of improving the 
situation. Mr Thirlby says that during 
the current year some progress has been 
made. 


y 
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Continuing ‘Stock Relief’ 


During the run-up to the spring Budget 
rumour is inevitably rife, and in view of 
rumour concerning the continuation of 
what has come to be called ‘stock relief’ 
it is worth putting on record the recent 
words of the Chancellor of the Ex- 
chequer. g i 
Speaking of the need for new capital 
investment, the Chancellor said: “There 
is one apparent impediment ‘to early 
investment which I can remove imme- 
diately, As the CBI and others have told 
me, this is the uncertainty about the 
future of deferred tax liability on stock 
appreciation. My last two Budgets gave 
a very large measure of relief to industry 
for increases in stock values and I know 


that in spite of reassurances some com- 
panies are sl apprehensive that this was 
a temporary measure only and that-they 
may have to repay it this year. 

‘My next Budget will contain proposals 
for the continuation of stock relief in 
some form. I cannot yet say what form 
it will take nor how it will be related to 
the previous relief, but I can say that 
there is no question whatsoever of any 
general withdrawal of past relief.’ 

The Chancellor’s figures for the amount 


' of relief from corporation tax already 


afforded, incidentally, is £3,500 million. ` 
Possibly it is the very size of the relief 
that has led to uncertainty about its 
continuation. 


Record Ridgway’s CCA Accounts 


Record Ridgway, the Sheffield tools 
group, includes accounts on a current cost 
accounting basis in the 1975 annual report. 


The full CCA basis accounts will be re- ` 


printed in ‘Finance and Commerce’ next 
week, but the ratio comparisons set out 
below indicate the effect of the exercise. 

- Adjustment of the depreciation charge 
“by £117,591 on the CCA basis puts 
pre-tax profits at £1,247,133 against the 


Group financia! 'statistics adjusted for the effects of inflation. 


Operating ratios 
Profit before taxation to turnover - 

Profit before taxation to capital employed 
Profit before taxation to shareholders’ funds 
Turnover to capital employed 

Turnover to stocks and work-in-progress 
Earnings per share 7 
H be 


H 


historical £1,364,724, but a £676,422 
cost of sales adjustment takes the 
adjusted profit down to £570,711. 

There is also much more to the 
Record Ridgway accounts this year in the 
way of commentary and analysis. For 
the first time the company has also issued 
an ‘Employee Report’ which has the con- - 
siderable merit of treating employees as 
adults and not as schoolchildren. 


Historical 
Current cost 
1 cost accounting accounting 
1975 1975 
Per cent 4-76 11:38 
Per cent 6-72, 18-62 
Per cent 8°64 22°76 
‘times’ 1°41 1-64 
‘times’ 3:11 3-17" 
‘pence’ + 3-22 8-54 
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5 Budget 
o j Forecasts 


Mid-February is the early season for Budget forecasting. Soon 
the Chancellor of the Exchequer will go into pre-Budget Purdah 
and, safe in the knowledge that whatever they say will not be 
contradicted, the forecasters, soothsayers and assorted seers 
will be foretelling the fate to come. y , 

Not that there can be an awful lot to foretell this year. The 
Chancellor has little room for economic manceuvre and little 
scope, in the time honoured but ill-conceived phrase, ‘for 
giving anything away’. j 

It is the forté of forecasters, however, that they do not 
necessarily foretell what a Chancellor is going to put into his 
Budget. ‘They forecast what they would like him to put in it, 
or they even forecast what he will not -and indeed cannot — 
put in it. ` 

The general concensus of economic opinion is that the 
Budget cannot be reflationary, except to an extremely minor 
degree, because conditions simply do not allow it. And with 
Mr Healey introducing a pre-Budget placatory package on job, 
creation, his scope for doing anything: more in the Budget 
is thereby lessened. , 

In fact it is the limitation of Budgetary scope that in invest- 


ment terms makes the stock market (which means the institu- 


tional investors) look elsewhere than to the Budget for. money 
motivation. But with minimum lending rate already down to 
the level to which it was expected, to drop by the end of ‘next 
month, even the motivation of lower interest rates has been 
discounted to a fair degree. 


Lower interest rates 


The real force of the movement to lower interest rates did not, 
really begin until the last two or three weeks of 1975 and, in 
the unreal time of elongated, Christmas and New Year ‘holidays, 
the full force of it was not truly appreciated until the first week 
in January. Much happened in a relatively short space of time 
and there must be some concern, if not doubt, about the basic 
strength of a movement that has developed so quickly. Might 
it vanish as fast? H 

If the concern, if not the doubt, gains ground the stock 
market as a whole may, temporarily at least, lose one of its 
strongest props. It is inconceivable, however, that the down- 
turn in interest rates over the past six weeks and more will be 
permitted to be reversed this side of the Budget. 

It may level off and that alone may take the driving force 
of the market down a gear or two. Another changing down 
could result from a major revival of new issue business. The 
Ninian North Sea oil financing which raised £76 million in 
loan stock and oil production units provided an extremely 
interesting diversion for the new issue market, and indeed the 
stock market as a whole, at a time when institutional money 
was still pouring into gilts but not necessarily into. equities. 

A diversion is one thing, but to get diverted too far: away 
from the true line of direction is another. A/series of North Sea 
oil issues and a new rights issue rush — even from the clearing 
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banks — could take markets away from the true bullish 
route. 

There can be little denying that the weight of rights issues 
held security values back in 1975, particularly in the second 
half of the year. From the euphoric Common Market peak of 
last June, the FT Index fell back below the 300 mark at one 
time largely because of competition from new issues and also 
the absence of any true incentive for funds to move into the 
fixed interest sector and thereby give the rest of the market 
yield encouragement. 

A levelling out of interest rates, realization that the Budget 
‘cannot give much away’ and competition from new issues 
seems to be a developing prospect for market ‘bears’ to con- 
sider. On the ‘bullish’ side of the account there remains the 
feeling that even if the best of the recovery is a long way off, 
the worst of the recession is over, that inflation rates are’ 
coming down, that industrial earnings could be benefiting from 
enforced company economies and that 1977 ought to be ‘a good 
year’. f 

The short-term bear points seem the more emphatic. 


Gilt-edged 


Having left the market (until last Friday) without either long- 
or short-dated tap stock, the authorities were clearly keen to 
see the gilt-edged sector going better — and going a good deal 
better. They;could hardly have been disappointed with the result. 
Turnover in gilts in January reached over £13,000 million 
out of total fixed interest stock turnover of more than £15,000 
million. The present state of the market suggests lower turn- 
over this month and lower prices unless the authorities are 
prepared to press interest, rates lower still.. Uncertainties in 
the foreign exchange market, however, may rule that out. 
Meanwhile the 1982-1992 redemption range remains the 
gilt-edged focal point: k , 
1975-76 


Yield Yield 
Price Interest (red’n) ` High Low 
Funding 5% per cent ; 
1982-84 n 794 6-98 9°35 79% 58 
Treasury 72 per cent 
1985-88" .. . 76 10-24 11-54 774 53 
Treasury 83 per cent 
1987-90 = 74% 1128 12-24 754 534 
‘Funding 5% per cent : 
1987-91 583 10-17 12-06 60 413 
Equities 


The season of clearing bank results'is about to open and it is 
always interesting to see the announced results alongside stock 
market forecasts. Stockbrokers Rowe & Pitman, Hurst-Brown 
are prominent among the forecasters and sum up their views 
thus: ‘It seems unlikely that the clearing bank shares will perform 
much better Chan the market averages until some signs of, 


` increased lending to industry appear, particularly if the forth- 


coming dividend season heralds the onset of rights issues. 
Nevertheless, we consider that bank profits have reached the 
bottom of the cycle,’ ` ‘ 

Taking account of the point that margins on small deposits 
were progressively raised from 2} per cent to 44 per cent last 
year and that provisions for. bad debts should be appreciably 
less in 1976, the brokers ‘favour the gradual accumulation of 
holdings for an improving performance as the year develops’. 
The expected recovery from the recession, albeit gradual, 
should provide an increasingly favourable climate for clearing 
bank profits in late 1976 and 1977. 

The brokers’ estimates for 1975 take in further bad debt 
provisions but none have been absorbed into tentative guesses 
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for 1976. On that basis the big four’s profits are projected as ` has been proved) with National Westminster as one of the rights 
issue candidates. The estimated recovery in earnings for 1975, 


follows: i 

Pre-tax Profit 1974 

(millions) Actual 

Barclays 158:1 

Lloyds , 74-9 

Midland W 96-2 
. National Westminster -` 120-3 


Barclays Bank (£1 shares at 348p). The brokers consider that 
Barclays’ shares continue to be a leading choice op the basis 
of size and wide overseas spread. Yield at the price is 3-7 per ` 


cent. 


Lloyds Bank (£1 shares at 279p). Lloyds is considered (and 


1975 1976 
Estimated Estimated 
139:4 182 `Y eld is 3-9 per cent. 
90:3 "110 
81-3 94 
105-0 151 


D 4 


waich in fact reached £95-5 million, is from the depressed 1974. 
lezel due to‘ the excepiional Lugano foreign exchange loss. 


Midland (£1 shares at 315p). Midland shares are considered 
‘to stand out in terms of current dividend yield’. The yield 
at the stated price is 5-3 per cent, 1974 earnings having pro- 
viled 2:2 times cover compared with Barclays’ 4:2 times, 
L.oyds’ 6 and National Westminster’s 3:1. - i 


National Westminster (fr ‘shares at 280p). Natwest shares 
are recommended by the 

the greatest recovery potential in profits’. There is also 
possibility of a rights issue. Yield is 4'4 per cent. 


rokers because the bank has ‘perhaps - 
the 





‘INDIVIDUAL ‘PENSIONS 


Any increase in pension pravision made 
by an' employer for an empoyee counts 
as an increase in salary so far as the £6 
a week limit and the like are concerned. 
But there is ‘nothing to prevent an 
employee taking a cut in salary so that 


an extra, payment can be made towards ' 


his pension. ` 

A popular arrangement is for a supple- 
mentary contract to be arranged on an 
individual basis by employees wishing 
to, ‘sacrifice’ salary in this way. Such a 
contract can provide tax-free cash at 
retirement and, bearing in mind that 
the contribution is effectively from gross 


` earnings, the pension fund operates on 


a tax-free basis, and the cash sum at 
retirement is tax free, this is one of the 
finest forms of saving for individuals — 
particularly those paying tax at the higher 


„rates. 


The Superannuation Funds Office of 
the Inland Revenue issued a memorandum 
for the year of -assessmen:s 1974—75, 
setting out the three options open to 
doctors and dentists assessed ` under 
Schedule D in relation to the tax treat- 


ment of any retirement annuity premiums ` 


_ and National Health Service super- 


annuation scheme contributions. It is’ 


well worth while for doctors and dentists 
to pay as much as possible to an inde- 
pendent retirement annuity, in addition 


‘to contributions to the National Health 


Service superannuation scheme. The 
Superannuation Funds Office has now 
said that the same procedure applies for 
the 1975-76 year of assessment. 


SCHOOL FEES BOOKLET 


C. Howard & Partners: have published a 
booklet discussing various, wzys of meet- 
ing school fees, either from income or 
from income supplemented by a capital 
injection at the outset. There is no need 
for the income payments to be at the 
same level throughout. The initial outlay 
can be relatively low, increasir.g each year. 
` The brokers suggest that parents 
should not start at too low a premium. 


Although they are not compelled to pay 
the pre-planned increases, they may find 


‘that they need to top-up even further if 


school fees should rise faster than antici- 
pated. Thus a reasonably high starting 


` premium is. considered sensible. 


PROPERTY ‘TIDYING UP’ 


Once again, property fuads are attracting 
interest. They have been in existence long 
enough for the. different investment 
policies pursued to begin to show 
through. The Reliance Property Fund 
has steered clear of >ffice blocks in 
London, and has concerttrated ‘on smaller 
properties, mainly in southern England. 
Lately, the managers have been carry- 
ing out a ‘tidying-up’ operation. Various 
small properties have been sold, and, 
rather than buy fresh properties, they are 


concentrating on improving the existing 
portfolio. For instance, cne long lease has’ 


been bought in, and other ‘improve- 
ments’ are taking place. It is felt that this 


„will improve the unit price to a greater 
extent than simply adding to the port- 


folio. 


H 


UNIT-LINKED SAVINGS 
The Abbey Life Assuramce Co has.intro- 
duced a new unit-linked policy. This can 
be linked to an equity fund, property 


‘fund, or managed func. On each fifth 


policy anniversary the rfolicy-holder can 
change the fund into which subsequent 
allocations are made. There is also a right 
during the last five years of the premium- 


paying period to switck the entire unit ` 


holding into another fuad. 
For those who wat a minimum 


. guarantee at the end cf the premium- 


paying period, there is tie option to take 
a guarantee of a cash value at the end 
which is equivalent to a return of all 
contributions made. If this option is 


‘taken, unit allocations throughout the 


selected period are reduced by 5 per cent. 
If, however, the cash value at the end 
of the period is greater than a return of 
all: contributions made, Abbey Life ‘will 
return the 5 per cent reductions, plus 


H 


-lands. 


the growth which would have arisen had 
they been allocated throughout the 
selected period. 

Expenses are-recovered at the outset, 
by the first few months’ premiums not 
being allocated to a fund. But provided 
the policy is maintained in force to the 
end of the term, these deductions will be 
refunded a if they had been invested 


‘from the outset. 


SURRENDER VALUES 


The United Kingdom Provident Institu- 
tion is no longer giving guaranteed 
surrender values in its life assurance 
policies. Policies issued with guarantees 


‘are unaffected, but they are not being 


included for new policyholders. 

For those who feel that there may be - 
a need to surrender in the future, and 
who are worried about the value which 
they may be offered at that time (particu- 
larly if the underlying investments of a 
life office should be depressed "at that 
time), there are a number of flexible 
policies on the market. 

Pioneered by the Scottish Provident 
Institution, with its selected . period 
investment policy, the principle is that, 
after level premiums have been paid for 
ten years, a policy:can be surrendered for 
a guaranteed sum, plus bonuses. So as 
to avoid tax difficulties where only. a ' 
partial surrender is required, it is prefer- 
able to arrange a ‘cluster’ of identical 
policies. ` ` 


INVESTMENT IN EUROPE 


The annual report from the managers of 
Save & Prosper Securities’ European 
Growth. Fund shows. that a substantial 
reduction in liquidity has taken place. 
In building up the fund’s equity content, 
the policy was to invest predominantly‘. 
in leading companies based in countries 
with strong currencies, including France, 
Switzerland, Germany and the Nether- 
In particular, investments in 
France were expanded from 15 per cent 
to nearly a quarter of the portfolio’s value 
in the year covered by the report. 
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One of the ‘many faults and inade- 
_ quacies of the late, but not at all 


lamented, “Competition and credit 
control’ system (if that is the word) 
was that the Treasury and the Bank of 
England were only truly in command 
of Bank rate as a matter of last resort. 
Minimum lending rate is effectively 


governed by the discount market, but ` 
it was not the discount market, that ~ 


for instance, nearly doubled Bank rate 
to 13 per cent in the oil crisis of the 
autumn of 1973. 

But it was the discount market that 
took two successive half points off 
minimum lending rate in the last 
Treasury bill tender of January and 
the first tender of February. And the 
second half, if not half a point too 
much, was probably a quarter: of a 
point more than the Treasury and 
Bank of England would have wished. 

The immediate result of the half 
point off in the first tender of February, 

and the terms of the Treasury tap 
stock straight away announced, was 
to create the expectation of a quarter 
of a point on‘the rate this Friday. But 
it is not necessarily this week's tender 
that concerns the City but the likely 
level of interest rates once the Budget 
is out of the way, when the high season 
of ‘selling gilts’ is over and the prob- 
lems of continuing wage control are 
pressing. 

Inflation, it is gerierally considered, 
will then still be in double figures and 
there will be considerable surprise if 
minimum lending rate is not back in 
double figures as well. , 


MORTGAGE RATES 


‘It is this prospect, among other things, 
that makes the building societies 
wary of immediately heeding the 
clamour for a reduction in mortgage 

. fates. Clamour traffic on interest rates 
is always one way so far as mortgage 
rates are concerned. 

When interest rates rise there is 
never clamour that building societies 
should follow it. But when rates fall, 
building societies are invariably ex- 
pected not merely to follow the trend 
but lead it irrespective of the fact that 
when external rates were as high as 
15 and 16 per cent. for long-term 


oh 
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money, even in the highest echelons. 


of industry, building society borrowers’ 
were paying 11 per cent, That rate 
has been held, although the investor 
who, puts up the building society 
money had the rate cut to 7 per cent. 

Although building societies lent 
almost £5,000 million on mortgage in 
1975, they did not satisfy mortgage 
demand. 


H 


De 


There is some debate on the subject 
of whether Department of Trade 
inspectors in their reports are becoming 
more outspoken than they used to be. 
The London and County report, natur- 


. ally, has much. to do with the debate 


and that report is certainly very much 


‘to the point and almost abrasive in 


places. 
But there has been a rash of reports 
lately and interest focused on them 


has inevitably drawn attention to the . 


shortcomings of systems and of people. 
if thought is given to the vast com- 
plexity and extent of the private sector 
of industry, the extent to which the call 


195 


for Department of Trade inquiry arises 
is remarkably small. And when it does 
arise, the outcome is all the more 
striking. 


REACTION i 


For the stock market, as well as for the 
authorities, MLR at 94 per cent’ 
proved too much of a good thing. 
Immediate reaction in the equity 
market was for as much as 7 points 
to come off the EI Index, taking it 
back towards 400 again. In FT Index 
terms the equity market is finding it 
difficult to progress far beyond the 
400 mark without running into profit 
taking.. There are questions now over 
industrial profitability. 

The market may already have dis- 
counted the reasonable profit per- 
formance that is going to come out of a 
number of industrial sectors in 1975. 
But with the benefit of economies 
being eroded by inflation and the level 
of industrial output flagging as re- 
cession levels off, recovery takes time 
and there are doubts about the earn- 
ings levels in 1976. 


Rates and Prices 
Closing prices, Monday, February 9th, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


Nov.14,1975 ..112% Jan.16,1976 ..103% Daytoday 9-94% Bank Bills ` d 
` Nov. 28,1975 ..114% Jan.23,1976 ..103% 7 days 9-94% 2months 97—834% 
Dec, 24,1975 ..114% Jan.30,1976 ..10 % Fine Trade Bills 3 months 9 -8% % 
Jan. 2,1976 ..11 % Feb.6,1976 . 94%: 1 month 93% 4 months 8% -83 % 
e KA : 2 months’ 93% 6 months 8% '_g3 % 
Finance House Base Rate 3 months 98% 
- February 1st, 1976. 11% - ; 
! Certificates of Tax Deposit Three Months’ Rates 
October 1st, 1975; Local authority deposits? .. 1. 9 — 95% 
interest on payment of tax 10%; Local authority bonds ©.. .. 93 — 94% 
withdrawn for cash 6% Sterling deposit certificates 95- 9% 
Euro-sterling d it 94 -10 % 
FT Industrial Ordinary Index Euro-dollar deposits S i Z 58% 
February 9th, 1976 399-6 : 
Treasury Bills Foreign Exchanges 
Nov. 28 .. £10-9880% Jan.9 .. £10:2766% New York .. 2-0295 Frarikfurt.. 5-1875 
Dec.5 ., £10-9775% Jan.16.. £10-0645% Montreal 2:0215 Milan 1518-00 
Dec. 12... £10-8931% ' Jan. 23.. £98351% Amsterdam..’ 5:4100 Oslo 11-2000 
Dec. 24... £10-6440% Jan.30.. £92987% Brussels .. 79-6000 Paris 9:0825 
Jan. 2 `.. £10-4923% Feb. 6 £87691% Copenhagen 12-4800 Zurich 5-2275 
Gilt-edged 
Consols 4% `. .. ah Si 1. 28 Treasury 9% 1994 SN —. — 73 
Consols 24% 6. ao we, W . 183 Treasury 84% 84-86 .. 854 
Conversion 34% ` ek 4 .. 273 Treasury 84% 87-90 .. Sa .. 732 
Funding 34% 99-04 =... së .. 30 Treasury 63% 1976 ae Se 2. 983 
Funding 54% 78-80 86% Treasury 33% .77~80 .. Së +. 854 
Funding 53% 82-84 .. va -78% Treasury 34% 79-81. .. H ... 845 
Funding 53% 87-91 is e ,, ` 58} Treasury 5% 86-89 i 578 
Funding 6% 1993 ise aA ww 534 Treasury 54% 08-12 414 
Funding 64% 85-87 a 3 . 738 Treasury 24% 18% 
Treasury 123% 1993 .. KS ,, 944 Victory 4% e 983 
Treasury 94% 1999 Sr en we 723 War Loan 34% .. 263 
` Retail Price Index (Jan. 1974=100) 2 2 
Jan. Feb, Mar April May June July- Aug Sept. Oct. Nov. Dec. 
1972 829 83:3 83-6 84-4 848 85-3 85:6 86:3 86-8 880 88:3 88-7 
1973 ` 893 89-9 904 921 92-8 93-3 93-7 94:0 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 1169 
1975 119-9 121-9 1243 129-1 134-5 137-1 1365 139-3 140-5 142-5 144-2 1460 


(For earlier index numbers on this basis, see February 5th issue, page 169.) 
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< } 
John & E. Sturge Ltd v. Hessell 
In the Court of Appeal — July 24th, 1975 
(Before Lord Justice Russert, Lord Justice STEPHENSON and 
` Lord Justice GEOFFREY LANE). . 
Income tax — Profits tax — Secret manufacturing process ~ Shares 
. in jointly-owned company — Sum received for disclosing secret 


process used for shares in that company — Ban on export to Italy __ 


of product of secret process ~ Reciprocal ban by receiving company — 


Undertaking to provide receiving company with technical assistance ' 3 
‘Lord Chetwode v. CIR i 


for a factory in Italy — Instruction of workmen — Italian company’s 
technicians to have free access to UK factories - Shares in’ Italian 
company bought from third party. 

The appellant company was assessed to income tax and profits 
tax on the receipts from the Italian company BIACOR for the 


secret process. It was contended for the Revenue that these’ 


sums were trading receipts. It was contended for the appellant 
company that the sums. were capital receipts. The Special 
‘Commissioners decided in favour of the appellant company. 


Held: the sums in question were trading receipts. 


Mercer v. Pearson 

In the High Court of Justice (Chancery Division) 
November 13th, 1975 4 

(Before Mr Justice Fox) 


Income tax — Early retirement — Ex gratia lump-sum payment — 
Redundancy payment — Whether assessable and to what extent — 
Income and Corporation Taxes Act 1970, sections 187, 188, 
Schedule E. ` Ki 


Mr Claude Mercer appealec from a decision of the Special 
Commissioners dismissing his appeal against an assessment to 
income tax for 1970—71 under Schedule E in the sum of £3,452. 
He was employed as an electrical engineer by the London 
Electricity Board until his early retirement on redundancy 
grounds on November 3oth, 1970, when he was 58 years of age. 
For many years Mr Mercer had been a contributory member 
of the Electricity Supply (Staff) Superannuation Scheme, under 
the rules of which he received on his retirement a lump-sum 
payment of £2,621, which was exempt from income tax under 
section 188 (1) (d) of the Income and Corporation Taxes Act 
1970. In addition he received from the London Electricity Board 
on his retirement certain lump-sum payments, being the sum of 
£1,140 under the Redundancy Payments Act 1965, and £5,000 
referred to as a terminal payment. The remuneration of Mr 
Mercer for the year to the date of his retirement together with 
.the receipt of a pension afte> that time amounted to £2,312, 
‘and there was also included in the assessment part of the lump- 
sum payment amounting to £7,140, making in the aggregate the 
amount assessed of £3,452. 
The amount of £5,000 was described as an ex gratia payment 
by the London Electricity Board and oa mode up as to £3,950 


in respect of prospective loss of net future income, and a dis- 
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counted value of a reduction as a result of the early retirement of 
the amount expected to be payable to him in the form of a 


lump sum under the Superannuation Scheme which was £1,050; - 


making in all the sum of £5,000. The Special Commissioners 
found that the appellant had produced no evidence that he was 


entitled to any: part of the terminal payment as 3 matter of right . 


and confirmed the Schedule E assessment for 1970~71 in the 
sum of £3,452. The appellant argued that the terminal payment. 
was exempt from tax under section 187 (6) as having been madé 
in pursuance of an obligation incurred before April 6th, 1960. 
He maintained that the London Electricity Board was under 
some form of non-legal obligation to continue to employ him, 


subject to satisfactory service, for the purpose of enabling him `’ 


to qualify for full benefits under the Superannuation Scheme 
one that this was an obligation incurred before April 6th, 
1960, Be , 

Mr Justice Fox held that the word “obligation’ in section 187 
(6) meant an obligation giving rise to legally recognized rights 
and duties and not a moral obligation, which was not enforceable 
in a Court of Law. SC 


Held: the determination of the Special Commissioners was 


correct. 


In the Court of Appeal - December 11th, 1975 


(Before Lord Justice Buckxtey, Lord Justice James, Sir Joun. 


PENNYCUICK) © ~ 

Income tax ~ Transfer of assets ~ By United Kingdom résident — 
To trustee abroad — Power to enjoy income ~ ‘Income becomes 
payable’ — Whether gross or net income — Short-term capital gains ~ 
Finance Act 1936, section 18 — Income Tax Act 1952, section 262, 
412 — Finance Act 1962, sections 10, 13, 16 — Finance Act 1965, 
section 57 — Finance Act 1967, section 32. 


_ Lord Chetwode made a settlement in 1967, the amount of which 


became £167,018 135 ‘6d. The settlement was made in the 
Bahamas, and the deed was to be construed according to the 
law there. At all material times Lord Chetwode was ordinarily 
resident in the United Kingdom, and the sole trustee of the 
settlement was. a Bahamian company (T.C.B.). T.C.B. trans- 
ferred the trust assets to another Bahamian company (Attle- 


‘borough) part in payment for the shares in Attleborough and 
art on interest-free loan. Attleborough used these assets to / 


acquire land in the Bahamas and United States stocks. Under 
the settlement Lord Chetwode was entitled to the income for 
life, and, subject to a power to appoint.in favour of a widow, there 
were trusts for Lord Chetwode’s issue. 

Assessments ‘wére made on Lord Chetwode for 1967-68 and. 
for 1968-69 for £2,134 and £3,670 respectively. It was common 
ground that’ Lord Chetwode had power to enjoy Attleborough’s 
income within the meaning of the Income Tax Act 1952, section 
412, and thus Attleborough’s income was deemed to be his 


‘income for tax purposes. Attleborough was an investment- 


holding company and did not carry on a trade. 

It was contended for Lord Chetwode that in computing the 
amounts of the assessments certain expenses and charges, which 
Attleborough had incurred in the acquisition and management 
of its assets, and in purchases and sales of stock, should be 


deducted, the accounts being prepared in accordance with the ` 


normal principles of commercial accountancy. These expenses: 


and charges amounted to about £2,000. It was contended for the: . 


Revenue that the income of Attleborough which by section 412. 
was deemed to be the income of Lord Chetwode was the 


~ 


investment income which he would have received if the invest- . 


ment income actually received by Attleborough had been. 
received by him ‘instead and accordingly that the amount to be 
deducted was limited to the cost of collecting the investment 
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Inflation 
- Pay policies 
after the £6 limit 


A one day Course for Directors, 
> Managers and their Accountants 
covering: 
e Wage and salary structures 
@ job evaluation and grading 
‘@ incentive payment schemes . 
e productivity agreements. "` 


; 26th March and 6th April 
’ Chartered Accountants’ Hall, LondonEC2 
13th April 
The Grand Hotel, Birmingham. 
i ` 10.00 am — 5.00 pm 

The Course, developed and presented By a team of 
experts in industrial relations and man management, ` 
will be directed by I.C.M. Robertson, G.A., of ` 
Deloitte & Co. 

Fee £38 + VAT £3. 04 
including lunch and refreshments, 


The Institute ; 
of Chartered Accountants 
in England and Wales, ` 
P.O. Box 433, 

Moorgate Place, 

London EG2R GEO 
Telephone 01-628 7060 


VAT No. 243 9358 44. 


Please tesene scone place(s) at Course Serial No. 

6619 (26th March) . ; > 

6620 (6th April) ‘ 

6621 (13th April). : ` Feet | 

Delete as appropriate. VATE i 
Tenclose a cheque to Chartac for: Total £. 
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Counter- 


have your clients a 
, | 
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_ disposition’? — 





} 

We owe a great. debt of gratitude to 

generous people who in the 

past have made bequests to the 

Methodist. Homes for the Aged, and also 

to their advisers who guide them in their 
decision. May we please look forward 

in future to the same support-and 

encouragement? 


Please write for a copy of our legal portfolio 


DI 


Forepames sentence SE 
Firm/Company and address ENEE Zi 
t H 
ENEE ege 
| 


for the Aa ed H 


] Central Buildings. Westminster, Ki SWIH ONS 
Secretary: Brian [Callin MA B.Sc. - Pastoral Director:Rev.Reginald W, Hopper B.D. 


Iv 


THE 


ACCOUNTANT 


Specialized Tuition for the 
Examinations of the 


Institute of Chartered 
Accountants 





At the examinations leading to the Get of Chartered Accovntants, 
etropolitan College students have gained over 


1, 000 SUCCESSES AND 350 HONOURS 


Including fifty-eight first places, aly siput second 
Places, sixty-nine third and h places, and 
numerous prizes, medals and e b 


K The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

kA guarantee of coaching until successful, ~ 

* Help ul, up-to-date study notes, mostly in printed 

et-sized booklet form. 

* Adequate test practice and tutorial criticigm. 

x Invaluable self-examination questions. 

KÁ Official publications of the Institvte, appropriate 
to the intermediate and Final examinations. 

JOINT DIPLOMA IN MANAGEMENT 

ACCOUNTING SERVICES 

CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business’ administration and organization respec- 


, \ integrated oral and 


LINKED PRIVATE 
STUDIES 
The Luton College of 
Techn 


ology and Metro- 
politan College now 
offer facilities’ for 


correspondence tuition. 
One week ‘pep’ Courses 
— to assist students sin 


areas o ess, 
Week-end residential 
‘Punch’ courses ~ for 


intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 








` Member of the ABCC 


CALLING ALL 
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ACCOUNTANCY 


STUDENTS 


| For over 100 years we have 





tively. When applying for particulars of the College's, 
expert postal courses, please PC the examination 
in which interested. 


Accredited by the CACC 


published books for the ; 

| Accountancy Profession 
especially Textbooks for 
Students. We have the largest 





, 
[_FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Write for details to The Principal, B. Mendes, 
B.S¢.(Econ.), F.C.A., Department A114F, Metro« 
politan Co lege, Aldermaston Court, Reading 
RG7 4PW. Also at Zoe Metropolitan College 
Advisory Office, Fore. 
Moorgate, London sed 

Tel. 01-628 272. 


Capital Transfer Tax | 





treet Avenue, 








selection of Accountancy and 
‘Management publications 
in London. 














Our experience is at your 
disposal — let us help you, by a 
visit to our Students” Bookshop. 


A L Chapman LLB (London) ET. 


Every aspect of Capital Transfer Tax is Si 
covered in this detailed, explanatory Ls 
book. 

. This is the author's first book and 
he is to be congratulated on the clarity 
with which he has covered so 
comprehensively this new and far from 

©- simple tax. For the professional 
SE this is considered to be 
much the ‘best buy’ of the’ six books 


THE CITY LIBRARY | 








under review.’ Se eae ‘de GEE & CO (PUBLISHERS) LIMITED 
vee em"! 1-454 Strand, London WC2R 139 
First 1,000 copies sold. - 


Available from booksellers or 
direct from the publishers. ` 


| Telephone 01-836 0832 “` 
£4.25 E 

| Orders by post dispatched to 
all parts of the world. 


H 


Tolley Publishing Co Ltd 
44a High Street Croydon CR91UU 





and this amount was £40. "The Special Commissioners 


favour of the Revenue. 
versing the decision of Mr Justice Megarry): that 
iting income. for section 412 allowance may be 
or revenue expenditure attributable thereto. Both Sir 


_ Auditors 
_as Arbitrators 


Another case involving the disputed valuation of unquoted 
ares has recently been before the Courts. 
A director of a subsidiary company held 25 per cent of its 
sued capital, with an agreement that if he ceased to be a 
irector he should be entitled to require the parent company 
j acquire his holding in exchange for its own shares. It was 
rther provided in the agreement that a fair value should be 
igreed between the parties or, in default of agreement, ‘as 
certified by the auditors for the time being . . . (whose decision 
shall be final and binding) on the basis of the fair market value 
of the net assets . . .’. A number of matters to be taken into 
account were specifically set out. 
"The plaintiff, in fact, ceased to be a director of the subsidiary 
company and claimed to exercise his rights in respect of his 
reholding. Attempts to agree on a fair valuation extended 
for over a year, and he then issued a writ claiming the value 
of shares at a very substantial sum, and that he was entitled to 
the appropriate number of shares in the parent company. It 
was conceded that, if the auditors were acting as arbitrators in 
` the matter, the plaintiff was entitled to succeed. 
‘the Chancery Division, Brightman, J, drew a clear dis- 
tion between the functions of a valuer and those of an 
_ arbitrator. The valuer’s function was normally to settle a price 
_.- 80 that no difference arose between the parties; not to make an 
award after a difference had arisen. In the present case, the 


auditors were not to be called in until the parties had demon- 


_ strated that they were unable to agree, and it was hardly to be 
` supposed, in such circumstances, that the auditors would not 
seek an explanation of the dispute, or that the parties would 
` pot be anxious to provide one. There was clearly an arguable 
case that the auditors, ‘though not formally appointed as 


 -arbitrators, had in fact been selected to act as such. 


` Leigh v. English Property Corporation Ltd (120 Sol J 64). 


Unfair Dismissal 


_ The offence of unfair dismissal is narrowly defined by statute, 
and a dismissal can be justified only in the light of evidence 
known to the employer at the time of dismissal (see, eg, Earl 
v. Slater & Wheeler (Airlyne) Ltd [1973] 1 All ER 145; The 
Accountant, March 15th, 1973). Evidence of subsequent events 
may, however, be admitted in assessing compensation. 
_ A was employed as manager of an abattoir. His employers, 
Ltd, became increasingly dissatisfied with his methods of 
rchasing cattle for slaughter — which they regarded as contrary 


John Pennycuick and Lord Justice James expressed doubt abo 
the decision in the case of Lord Howard de Walden.v. Com- 
missioners of Inland Revenue ((1942) 25 TC 121, 20 ATC 321) 
which was binding on the Court of Appeal but made no differ- 
ence to the decision in this case. 


to company directives, and likely to prejudice the goodwill of ` 
local farmers — and ultimately dismissed him for incompetence 
and inefficiency. An industrial tribunal held that the dismissal - 
was unfair, and refused to allow D Ltd to call evidence of 
which it had become aware since A’s dismissal, to the effect 
that he had been guilty of accepting secret commissions contrary’ 
to his duty to his employers. ee 
‘ Dismissing D’s appeal against the tribunal’s ruling, Phillips, J, 
was prepared to assume that the additional evidence was 
potentially of a kind leading to the establishment of gross mis~ 
conduct by A. Nevertheless, a distinction had to be observe 
between the contractual relationship of the parties at common 
law and the statutory rights of an employee under the Trade 
Union and Labour Relations Act. ‘Unfair dismissal’, his lordship 
held, was not to be construed in a common-sense way as the man 
in the street might understand the term; it was a form of words 
which might be translated as ‘dismissal contrary to the statute’ 
The tribunal was concerned with the reasonableness of the 
employer’s behaviour leading to the dismissal, and evidence of 
subsequent events could not be admissible as a reason. On 
other hand, the tribunal had rightly proceeded on the foo 
that, once a case of unfair dismissal had been made out, it wi 
be proper to admit such evidence to determine compensati 
and i might well be that the compensation would be four 
be nil, ' 


W. Devis & Sons Ltd v. Atkins (The Times, November gt 
1975; 126 NLJ 16). 


Evidence of Previous Convictions 


Previous convictions may be taken into account by a profession 
disciplinary tribunal in assessing the gravity of an offence, and in 
particular whether that offence is of too trivial a nature to justify 
the infliction of a particular penalty. 
A dentist’s name had been erased from the register in 1970, 
for obtaining money by false pretences from the National Health 
Service. In 1972 he was reinstated, and in 1974 he was convicted 
of shoplifting to the value of £3-40. As a result of this latte 


-conviction the disciplinary committee again decided to erase his 


name, taking his previous convictions into account. 

Section 25 (2) (a) of the Dentists Act 1957 provided that a: 
name should not be erased if the offence was of such a trivial 
character or was committed in such circumstances that it did 
not disqualify the offender from practising dentistry. The present 
accused, relying on this subsection, appealed to the Pri 
Council against the sentence of erasure. ` 

Dismissing the appeal, Lord Diplock (with Lord Kilbrandon 
and Lord Russell of Killowen) said that an offence committed 
by a person who had offended before was graver than a similar. 
offence committed by a first offender. The question of weight 
to be attached to previous convictions was one for the good 
judgement of the sentencing tribunal. In the present case, th 
committee was entitled to take into account the -appellant’ 
previous convictions in determining whether the shoplifti 
was an offence so grave as to render him unfit to continu 
practice as a member of the profession. PI 


Ziderman v. General Dental Council (120 Sol J-48). 






















Method in the 
Aail Room 


‘Everybody grumbles about how much it costs to send a letter these days and are not 
‘too polite about the Post Office when there are delays. But, according to the Post 
Office, delays are not always their fault. Too many businesses, it seems, still run 
their mail rooms much as they did at the turn or the century, using antiquated equip- 
ent and methods. This can cost the business community dearly, while professional 


communicating master st: 


‘person called can answer without being 




































firms are not always free of blame. 
Ignorance of fundamental postal rates, 
for example, can mean losses of consider- 
ble proportions over a year. As many 
ders will recall, the Post Office 
anged over to metric weights at the 
nd of September. The basic 60 grams 
slightly over 2 oz., but the next weight 
‘category up is 100 gr. and the scale for 
letter post then goes up in 50 gr. steps. 
` Since most people are not yet familiar 
with metric weights in the sense that they 
can judge them like the old ounces, a 
‘metric postal scale is doubly necessary if 
money is not to be wasted by putting 
con too much poundage, or mail delayed 
be putting on too little. 


Some pertinent questions 


But that is only a start. A company with 
any reasonable mail flow should ask itself 
the following questions: Is meter-franked 
post always correctly prepared and dis- 
patched in time to catch the first available 
delivery? Is outgoing mail collected from 
offices and departments at regular in- 
tervals, or does one unwieldly mass end 
in the mail room at the end of the day? 
ail should, of course, be separated into 
t- and second-class bundles. It also 
elps if ‘overweight’ mail can be separ- 
ated from the rest, or at least put together. 
~ Are mailing lists updated regularly? 
Both money and goodwill can be lost by 
sending mail to ‘old’ addresses. Finally, 
are staff encouraged to use postal codes 
at all times and ate these correctly placed 
on the envelopes? It might have helped 
f the Post Office had invented a post code 
that was easier to type! Many typists 
test. them! 
One way to see whether internal mail- 
ing arrangements-are adequate is for a 
senior manager to follow a letter from the 
` man who has signed it through to the 
“mail room and final dispatch. One means 
of speeding up the flow of outgoing mail 
is to install letter-boxes at vantage points 
throughout the premises, with morning 
and afternoon collection times: a sug- 





gestion obviously made with the larger 
organization in mind. 

The Post Office runs courses which 
mail room supervisors can attend for a 
modest fee. These courses are designed to 
explain how mail is handled, with par- 
ticular emphasis on how business users 
can obtain the best service from the 
facilities provided by the Post Office. The 
courses are held in all regions from time 
to time and details of local ones can be 
obtained from the head postmaster. 


Plug-in Intercom 


The advantage of an FM wireless inter- 
com is that the ‘stations’ only have to be 
plugged into the normal AC mains 
supply to obtain the facility of conversing 
between points up to three-quarters 
of a mile apart. The advantage of this 
new two-channel system is that it allows 
a private conversation on one channel 
leaving the other channel free. It can 
be used in conjunction with single channel 
stations. 

With the use of additional stations, the 
system can be used as a low density 
public address and staff locations system, 
with call and answering facilities from 
any station within a radius of half a mile. 

The price of the 2 channel, 3 station 
FM Wireless: Intercom (type FN1165) 
is Zoo per set of three stations (VAT at 
25 per cent extra). Additional stations 
cost {25 plus VAT. 

Hadley Sales Services, 112 Gilbert 
Road, Smethwick, Warley, West Mid- 
lands B66 4PZ. 


intercom for the 
Small Office 


Another recently-announced small inter- 
com system is the Contacta Junior. 
Three versions are available: master 
station to one sub-station, mains or 
battery powered; master station to any 
three sub-stations; up to four fully inter- 


ons. Making 
contact is by the key-calling method. The 






next to the instrument. , 
Prices start at £32 for a single master- 
to-sub-station system, battery operated. 
This is the kind of system which is ad- 
equate for the smaller professional office. 

Contacta Communication Systems Ltd, 
32 Pope Road, Bromley, Kent. 


A Calculating Answer 
to Brain Fatigue 


Gee & Co (Publishers) Ltd, thoughtfully 
trying to save accountants from unneces- 
sary brain fatigue, now stock a selection: 
of Commodore calculators at special 
discount prices. Five models are available, 
ranging from the basic 7-digit display 
CBM-GLo79D with add on/discount 
per cent key and memory store among: 
other features (price Zoos), to the 
CBM-SR4r48R, a 48-key, 14-digit scien- 
tific model at £4995. All prices, inci- 
dentally, include VAT. 

Intermediate models are the single key 
memory CBM-GLo976MR, which, at 
£14-96, includes batteries, AC/DC adap- 
tor and recharger; the CBM-GLog7R 
with 4-key memory, 8-digit display ` 
capacity with automatic floating decimal 
and algebraic logic, price £16795, includ: 
ing batteries; and the CBM-SR7g19D, | 
a scientific calculator which includes log, ` 
trigonometric and power keys, price ` 
£16-95. All five models carry a one-year ` 
guarantee, e 

Gee & Co (Publishers) Ltd, The City 
Library, 151 Strand, London WCaR 1J}. 










CBM pocket calculator with 4-key memory, 
one of the Commodore range available from ` 
Gee & Co at special discount prices. 



























i The Paragon Payeligner payroll machine. 


in-1 Payroll 


Anew payroll writing system — the Paragon 
Payeligner — which enables an entry to be 
completed on three key payroll documents 
in one writing has recently been intro- 
‘duced by Lamson Paragon. 

The three documents concerned are 
earnings record card, payroll sheet and 
payslip. By selecting the appropriate 
< week or month number before making the 
<; first wages entry, each successive earnings 
record card inserted into the machine 
will be automatically aligned. A simple 

“movement of the lever then (a) allows 

. easy extractions of the payslip, (b) 
| ¿releases the earnings record card for 

— changeover, and (c). moves the payroll 

sheet into position for the next entry. 
o = Three sizes are available to cater for 

-į payslips of 144 in., 17 in. and 20} in. 

in length respectively. The finish of the 

machine is in two-tone grey and it is 
transportable. It is claimed that time 
saved can be up to 4o per cent and tran- 
scription errors are eliminated. 

Lamson Paragon Ltd, Paragon Works, 
London E16 NW. 

























Visual Aids Preparation 
Simplified 


In training and making presentations, the 
` eombination of overhead projector trans- 
= -parencies with copies to hand out for 
“further study is an economical solution to 
the problem of ‘illustrating’ a talk. The 
only difficulty has been the necessity to 
-makethe overhead projector transparencies 
and duplicator masters separately. 

_» Now the Fordigraph division of Ofrex 
"— have come up with a combined system for 
‘producing overhead transparencies and 

“spirit duplicator masters simultaneously, 







at a cost of about 8p each. The original 


and master are placed together in a carrier 
screen and fed through a thermal! copier. 
The imaged transparency is then used as 
the master on the spirit duplicator to 
make up to 80 copies. The transparency 
can then be removed and used on an 
overhead projector. 

One hundred A4-size ‘DP Units’, as 
the combined master/transparencies are 
called, cost £785. 

Fordigraph Division of Ofrex Ltd, 
Ofrex House, Stephen Street, London 
WiA 1EA. . 


Dead File Storage 


The Dentax dead file storage system is 
a method of filing A4, foolscap and A5 
papers, which limits the use of lever 
arch files to ‘live’ papers. It is based on 
two component parts, The D-Clip, a 
U-shaped plastic-coated metal wire in- 
corporating a tension plate and paper 


label, is used to transfer the contents of 


a lever arch file in one operation. The 
second component, called a D-Case, has 
the necessary capacity to store the maxi- 
mum contents of a lever arch file when 
transferred to a D-Clip. A space saving 
of up to 20 per cent per unit is claimed. 

This equipment is supplemented by 
the Dentax box, which is available in 
sizes As, A4, A2 and foolscap. It is 
intended for transporting papers and for 
stacking in archival applications. 

John Heath & Co Ltd, 230 Bradford 
Street, Birmingham Br2 oRJ. 


Answer Machine with 
Telephone Playback 
An added facility on the Autophone 


` telephone answering machine from Ship- 


ton is one which enables any calls re- 
corded on the machine to be played back 
when someone calls in, 

On this particular machine the play- 
back is not automatic but is manually 
operated by whoever is in charge of the 
machine when the caller rings in. A 
typical situation is where a secretary 
records messages, whether the machine 
is attended or not, while the boss is out 
of the office. She then plays these back, 
instead of repeating any notes she may 
otherwise have made of the conversations. 

The Autophone is available at a weekly 
rental of {1-71 per week plus VAT. 

Shipton Telstor Ltd, Shipton Group 
House, Oval Road, London NW1. 


Security Without Keys 


A unit designed to restrict access to 
electrical equipment without keys has 
been introduced by Static Devices. A 
4-digit code number is entered via a 
keyboard into the umt. Only the operation 








of the correct keys. will then operate a 
relay switch, thus switching on the equip- 
ment. Touching any key resets the unit: 
and switches the power off. 
The code number can be changed be 
entering the new number into the key- 
board after operating an internal switch, 
When the switch is returned, the unit is 
reprogrammed, and will then only operate ` 
in response to the new number. 
Suggested applications in the office lie 
in the field of restricting access to copiers. 
and franking machines, or restricting ` 
access to machines to prevent unauthor- | 
ized entries being made, for example on ` 
a computer terminal. In the factory the ` 
device can be used to prevent the vn: ` 
authorized use of delicate or critically set 
machinery. 
The unit measures 171 by 121 by 55 mm 
and can, the manufacturer says, be in- 
stalled in five minutes with only a screw- 
driver. 
Static Devices Ltd, North Bar Place, . 
Banbury, Oxford. : 


High-speed Shredder 


A shredding machine which will accept 
20 sheets of paper at a time and shred 
them at 40 in. of material a second, has 
been introduced by Business Aids. The 
manufacturers claim this is twice as fast 
as any other shredder available. 

It is designed as a high-speed model 
for the centralized destruction of obsolete 
paperwork, including computer printout 
and continuous stationery. 

Available either as a desk-top model 
or on its own trolley stand, the Speed- 
shred measures 19 in. by 18} in. by 10} 
in. It will accept up to A3 sheet sizes and ` 
operates from a standard power point. ` 

Business Aids Ltd, 3 Whitby Avenue, 
London NWio 7SU. 




























































The Speedshred paper shredder. 






ity Code 


Despite subsequent amendments to the 
nofficial rules mentioned above, it soon 
ame clear that a more definite code 
conduct, and some means of enforcing 
, would be required. In March 1968 
Panel on 'Take-overs and Mergers 
me into existence, and the first version 
he City Code was published. 

vision of the Code in 1969 gave the 
iel powers to impose the penalties of 
ublic censure and deprivation of the 
bility to enjoy the facilities of the secuti- 
market. Further revision of the Code 
1972 and 1974 has resulted in the rules 
embodied therein becoming increasingly 
detailed to cope with continuously chang- 
ing circumstances. 
-Many of the rules in the City Code 
follow directly from the general principles, 
but some have been extended to counter 
criticism of particular dealings, and the 
aim of this article is to show how Rules 
to. 37 on dealings. have developed to 
| with specific bid situations. 


ct of purchases 


m issued ordinary shares. An offer 
made for the remaining. equity at a 
of sop_per share. This was accepted 
by the holder of 89,000 shares but rejected 
by the remaining small shareholders. 
‘They next heard; by chance, that one 
of their number had been paid 75p per 
share for his block of 2,000 shares, and 
agly resisted a compulsory ac- 
n by A Lud at the offer price of 
“gop, made in terms of section 209 of the 
Companies Act 1948. 

Although their action was unsuccess- 
ful (sop being ruled not unfair in itself), 
the transaction at zen per share was 
strongly criticized, both in court and in 


Development of the 


by PAULINE WEETMAN, BA, BSc(Econ), CA, Department of 
Accountancy and Finance, Heriot-Watt University, Edinburgh 


"Notes on Amalgamations of British Businesses’ was the title given 

O the report of the City Working Party, published in November 1959. 
-Rules of conduct were set out in the context of general principles 
be observed in take-over bids, bearing in mind particular 
oints of criticism such as the partial bid and the bid made in 
on-voting ordinary stock. In this article Pauline Weetman discusses 
ertain aspects of the City Code relating to dealings. 


the press. Rule 32 (first paragraph) and 
Rule 36 would now prevent this contra- 
vention of General Principle 8. 


Fair treatment 


The bidder, E Ltd, aimed to acquire F Ltd 
as cheaply as possible. Making use of cash 
resources, E Ltd built up a shareholding 
in F Ltd which formed a basis for a bid 
for the remaining ordinary shares of F Ltd 
at a price below the net asset value. The 
offer was made in terms of convertible 
unsecured loan stock. 

An aggressive policy of market buying 
now commenced, and although the direc- 
tors of F Ltd advised their shareholders to 
resist the bid pending preparation of a 
defence, the marginal holders sold for 
cash. E Ltd’s holding increased to the 
point at which control was imminent, 
and the firmer shareholders in F Ltd 
found themselves facing the prospect of 
being left with a loan stock whose con- 
version rights did not apply for a period of 
several years ahead. 

As loan creditors they would be power- 
less to prevent E Ltd disposing of the 
assets of F Ltd, and it was unlikely that 
the value of the loan stock would be main- 
tained in view of E Ltd’s already un- 
desirably high level of borrowed funds. 
Accordingly, selling activity gathered 
momentum, and as soon as the bidding 
company had reached its target holding, 
it withdrew from the market, causing the 
share price to fall. 

Such a case illustrated the need to 
ensure that all shareholders of the same 
class were treated similarly by an offeror, 
especially when the breathing space 
provided. by the conditions imposed on a 
formal offer disappeared under the on- 
slaught of an assault by way of the 


market. It showed also the necessit fo 
made other than wholly in cash, and the 


situation would be dealt with today by 
Rules 32 and 33. 


Determination of a threshold 


_ Mr X, who already owned ro per cent of 
` the equity of K Ltd, achieved et per cent 


control through purchases in the market, 
thereby frustrating an agreed bid from 
L Ltd for K Ltd. This action denied ` 
other shareholders in K Ltd the oppor- 
tunity of selling at a price at least equal 
to the bid from L Ltd. 

To prevent this recurring, it was 
established that no person should be able 
to acquire 40 per cent or more of a 
company without extending the offer to 
all holders of the remaining equity share 
capital of the offeree. i 

The wording of Rules 34 and 35 
caused considerable problems in the two 
years following the 1972 revision of the 
Code, and accordingly the 1974 Code 
clarified the threshold at which a bid 
must be made. A purchaser who has 
acquired a 30 per cent holding must 
make a general offer for the re- 
maining shares, and this offer must be 
conditional on receiving sufficient accept- 


ances to give the purchaser a holding of 


more than 50 per cent of voting rights: a 
No other conditions can be imposed. l 


Offeror’s withdrawal from a bid 


M Ltd agreed to buy 40 per cent of- 
P Ltd’s equity capital, an action which ` 
increased its own holding to 45 per cent. 
The terms of the City Code dictated that 
a similar offer be extended to all other 
shareholders. 

In order to implement this decision, 
the shareholders of M Ltd were required 
to approve an increase in the authorized ` 


share capital. Since the initial announce- ` 


ment of the offer, economic circumstances 
had caused a fall in the value of P Ltd’s 


assets to a level at which it would be — 


against the interests of M Ltd’s share- 
holders to purchase further ordinary 
shares in P Ltd on the terms at. which 
the original 40 per cent were acquired. 
M Ltd’s shareholders refused to pass the 
necessary resolution, despite. attempts 
by the Panel to enforce the Code. 

This action led to the conditions im- 
posed by the second paragraph of Rule 34. 


Dealings by an associate _ 

Z Ltd faced an unwelcome bid from Y 
Ltd, and adopted defensive tactics of 
forecasting higher profits and increased 
dividends. Y Ltd increased its cash offer, 
but an unnamed third party entered the 
market and bought heavily, pushing the 
market price above the increased bid 





a rule to ensure fair valuation of offers 





































lished that the third 

ed to protect trading links 

Rule 37 would now prevent 

occasions. the Take-over Panel has 

itself embarrassed by situations 

yich fell outwith its rules, and it has 

en the ‘subject of criticism for its in- 

ability to ensure that at such times the 

_ spirit as well as the letter of the Code is 
plemented. 

The Panel has defended its power of 
regulation, pointing out that a statu- 
body would lose speed and flexibility 

of operation and might not gain the same 
‘ceptance by the parties involved. 
though abolition of insider dealing and 
-warehousing may require the sanction of 
law, the work of the Panel behind the 
scenes on a preventive basis has improved 
the general quality of take-overs and is 
ufficient to justify its continued existence. 


IRISH INSTITUTE’S 
EXAM RESULTS 


“In the Winter 1975 exams of The 
“Institute of Chartered Accountants in 
Ireland the overall number of students 
who sat the exams was 1,030, of whom 458 
(44 per cent) passed. 


‘In Part V there were 318 candidates, 
of whom only 97 (31 per cent) were 
` successful. First Place and The Harold F. 

‘Bell Prize were won by John R. Kirk, of 
Belfast; Second Place by Brian A. E. 
Gaffney, of Dublin; and Third Place by 
Paul R. McDonnell, also of Dublin. 


- Dublin students also won two of the 
"first three places in Part IV. A total of 
362 sat this exam, of whom 205 (57 per 
eent) passed. First Place and The Ulster 
Society Jubilee Prize were won by Mario 
CG. Coyle, of Galway; Second Place by 
Harold R. Finnegan; and Third Place by 


` Eoin A. McBennett, both of Dublin. 


In the Foundation II exam, there were 
cir candidates and 93 (49 per cent) 
passed. A total of 159 students took the 
` Foundation I exam, of whom 63 (40 per 
cent) were successful. The names of 
“those successful in Parts IV and V will 
be published in next week’s issue. 


DEGREE IN ACCOUNTING 

AND FINANCE 
The Council for National Academic 
Awards has approved the introduction 
at Kingston Polytechnic, Surrey, of a 
three-year degree course leading to a 
BA (Honours) in accounting and finance. 
The first intake for the course will be in 
September 1976. 


The course aims to give students an 


understanding of the concepts and tech- 
niques used in accounting and financial 
management within the wider context of 
the social and business environment. As 
well as the more traditional financial and 
economic disciplines, students will study 
human. behaviour and organizations, and 
business functions and problem analysis. 

The principal emphasis in the latter 
part of the course will be on management 
decision making, problems in corporate 
planning and control, the concepts of 
value and income, and advanced analysis 
of accounting information, while honours 
students will also be able to select a 
special study in international accounting, 
operational research or management in- 
formation systems. 

The Polytechnic anticipates that the 
degree will give exemption from certain 
examinations of the principal profes- 
sional accounting bodies and prepare 
students for a career in either the private 
or public sectors. 

Further information may be obtained 
from Mr O. K. Erman, Kingston Poly- 
technic, Penrhyn Road, Kingston upon 
Thames, Surrey KT1 2EE. 


CLOSE COMPETITION 
IN INVESTMENT GAME 


‘Stockpiler’, the investment game for 
sixth-formers sponsored by Williams and 
Glyn’s Bank Ltd, is still ‘wide open’ at 
the end of the fourth round of the 
1975—76 series. Less than {2,000 separ- 
ates the three present leaders, while the 
top 20 teams are all concentrated within 
a £4,000 bracket. 

‘The game has been developed to encour- 
age sixth-formers to understand the work- 
ings of the stock market without risking 
real money, and to develop analytical 
skills and the ability to make decisions as 
a team. In first place at the end of the 
latest round is Luton Sixth-form College, 
with a notional portfolio (based on an 


initial investment of £20,000) valued at 
£31,047; closely followed by St Ma: 
College, Leeds, with £29,150, and Wreak 
Valley College, Leicester, with £29,02: 
These results show a significant, im 
provement, both over the performance o 
the Financial Times Index during. the 
period of the game and over the corres- 
ponding stage in 1974-75. The eventu: 
winners from the initial entry of 1,356 
syndicates from 785 schools all over the 
UK will qualify for cash prizes and 
E visit to London as guests of the. 
bank. : 


LETTER TO ROUNDABOUT 


Use of Calculators in Exams 


Sir, — I was interested to read the lette 

from David Steeds (‘Roundabout’, Jan- 
uary 29th), welcoming the decision of ‘The 
Institute of Chartered Accountants mm 
England and Wales to allow students to 
use calculators in examinations. In 
‘Student Roundabout’ of December. rith 
I wrote saying that students should be. 
allowed to use calculators and so, obviously, 
I am also very pleased that they will be 
permitted in examinations. . 

David Steeds points out that the Insti- 
tute will require students who use cal. 
culators to make a note on their answer 
sheet that they have done so; but I do not 
think this is nécessary. Some students 
have always been better at additions and: 
calculations than others, and there’ has’ 
never been any suggestion that they should: 
write on their examination papers ‘I am 
good at calculations’ or ‘I am bad at 
calculations’. 

I know that in the past some students 
were encouraged to become proficient at — 
calculations by being asked to add up 
numbers in telephone directories! T hope 
that, eventually, students will be given 
formulae where they are required, and. 
also be allowed to use statistical tables. 

Yours faithfully, 
J. M. SULLY, Ba(Econ), FCA, 
LECTURER, 
DEPARTMENT OF ACCOUNTANCY AND 
APPLIED ECONOMICS, LEEDS POLYTECHNIC, » 


RIGHT FIRM 


In the caption to the picture of Financial 
Training Company’s prizewinners in 
‘Roundabout’ in the January 2oth issue, we 
inadvertently attributed one of the training © 
managers, Ken Taylor, aca, to the wrong ` 
firm. He is, in fact, training manager of ` 
Baker Sutton & Co. 


MAKE SURE OF YOUR C.A. EXAMS 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our =: 
FREE 100-page book giving details of courses 
Rapid: Results College course. Forty-five years of in Accountancy, Banking Law, Local Government, 
“gorraspondence tuition has produced over 256,000 Management, Marketing, etc. ` 


The Rapid Results College, Dept AH6 - Tuition House, London SW19 4DS - Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications, 


You know the career advantages of being qualified, 
So make sure you dont waste any time in passing 
Your CA. exams. Study for them at home with a 









Places and prizes have been awarded on the combined results of both parts where the concluding part 
has been passed in either May roys or November 1975. 


First Place and Prize and the Arthur Collins Memorial Gold Medal 
Allport, Kenneth John, Redditch District Council 
(Passed Part 2 in May 1975 and Part 1 in May 1974) 


Second Place and Prize (incorporating the H. R. Ralph Prize) 
Pursey, Nigel Thomas, Mid-Glamorgan County Council 
(Passed Part 2 in May 1975 and Part t in May 1974) 


Third Place and Prize (incorporating the John Elliot Memorial Prize) 
Moore, John Stuart, Leeds Metropolitan District Council 
(Passed Part 2 in November 1975 and Part 1 in November 1974) 


Fourth Place and Prize (incorporating the G. A, Johnston (Dundee Prize)) 
ittam; Jonathan Charles, London Borough of Croydon 
(Passed Part 2 in May 1975 and Part x in November 1973) 


Fifth Place and Prize (incorporating the Allison Davies Prize) 
(Bracketed equal) 

Cope, Clifford Ross, Coventry Metropolitan District Council 
(Passed Part 2 in November 1975 and Part rin May 1974) 
Flaschmann, J. D., London Borough of Barnet 
(Passed Part 2 in November 1975 and Part 1 in November 974) 
Potter, Robert, North Tyneside Metropolitan Borough Counci 
(Passed Part 2 in May 1975 and Part 1 in May 1974) 


e following candidates have completed the Final Examination: 


deed, D. CO... Cheshire CC Cope, C. R., Coventry MCC 
ndrews, D., Cheshire CC Coyle, R. M., British Gas Corporation 
Arnold, J. E., Medina BC Crow, R. J., Essex CC 
‘Atkin, J., Grimsby DC f 
tkinson, J. A., Merseyside MCC Defries, J. J., University of Sussex 


D, Dixon, C. H., Rochdale MDC 
“Bailey, MT. R., Staffs Moorlands DC Doyle, S. J., Southern Water Authority 
ee, P. G., Wokingham DC Dulwich, M. F., Redbridge LB 
elt, C. M., Sutton LB 
"Belt, T. H., Durham DC Emery, C., Yorkshire Water Authority 
Berridge, D, E., Croydon LB England, N. A., Manchester MDC 
Blanch, P. H., Ogwr BC > Everett, P. W., DOE (Maidstone) 
— Boid, C., Rotherham MDC 
Boobyer, A. M., South Pembrokeshire DC Ferriday, M. F., Rochdale MDC 
Booth, G: La, Camden LB Finch, M., West Midlands CC 
Bowditch, T.R,, Somerset CC Fisher, A. J., Wyre Forest DC 
Bowles, D. J., Cambridgeshire CC Flaschmann, J. D., Barnet LB 
Brake, M. J., Dorset CC Flaxman, K. A., Havering LB 
Breslin, J..B., City of Glasgow DC - Franks, D. T., Aylesbury Vale DC 
ewer, M., Avon CC Freeman, ML L., Bedfordshire CC 
Browne, A. S., Coventry MDC 
Bull, G.J., Broxtowe DC Gibbon, $, C., Kent CC 
Burke, M.A., Tyne & Wear MCC Gill, B. J., Wirral MDC 












Butler, PUT., Oxfordshire CC Grimbley, D. J., Northamptonshire CC 
jutterworth, J. W., Bury MBC Guest, S. R., Chelmsford DC 


Campbell, K-D., Merseyside MCC Hair, R. S., Southampton DC 

Carr, DR. West Yorkshire MCC Hall, M. J., Telford Development Corporation 
er, A., Fenland DC Hall, R. J, Milton Keynes Development Corpor- 
er, C.F, Camden LB ation 

Chapple, Ba, Delyn BC Haslam, B., Rochdale MBC 

Cleegett, D.W., Dorset CC Hastie, P. J., Lothian Regional Council 

‘oles, C. F., South Glamorgan CC Hawkins, ©. R., Avon CC 
‘Collins, D.H. Dover DC Hawkins, P, L., Waltham Forest LB 
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Hazeldine, J. D., Bromley LB 

Herring, P. R., Merseyside MCC 

Hill, M. P., Leicester DC 

Hobbs, A. R., South Bedfordshire DC 

Hobbs, B. M., Havering LB 

Holden, G., British Gas Corporation ‘ 

Holloway, T., Redbridge & Waltham Forest. Area 
Health Authority 

Holtham, C. W., Bradford MDC 

Hood, P. H., Oldham MBC 

Hoole, M, J., Sheffield MDC 

Horwath, C. J., Wirral MDC 

Hosking, R. K., Plymouth DC 

Howard, M. G., Essex CC 

Howell, S., Scunthorpe DC 


Irwin, D, J., Cardiff DC 


Johnson, B., Durham CC 
Johnson, S., Redditch DC 
Jones, A. L., Tewkesbury BC 
Jones, A. K., Cwmbran DC 
Jones, E., Dover DC 

Jones, F. R., Cheshire CC 
Joslyn, R, H., Thamesdown BC 


Kemshead, E. M., Hertsmere DC 
Knowles, J. P., Rochdale MBC 
Knoyle, R. G., Lewisham LB 


Lane, V. J., Bournemouth BC. 
Langton, J. E., Basildon Development Co 
Lawrence, B., East Sussex CC 
Lawrence, R, L., Redbridge LB 
Linsley, D., Durham CC 
Lobley, P, E., Northampton BC 


Machin, A. S., Warrington DC 
Maddocks, K. J. G., West Glamorgan CC 
Manvel, C. M., Avon CC ; 
Marsh, B., Skelmersdale Development Corporation 
Marshall, F, R., Mid-Suffolk DC l : 
Martin, H. L., Thurrock BC 

Martin, R. J., Oldham MBC 

Mather, R. F., Cheshire CC 

McArthur, A. R., Tayside Regional Council 
McCrady, T. M., Gateshead MBC 

McDonald, J., Copeland BC 

Merchant, A. E., Essex CC 

Middlesbrough, P., Bradford MDC 

Moore, J. S., Leeds MDC ` 

Morgan, P. J., Taff Ely BC 

Moss, G. P., Lewisham LB 

Munday, R. M., Leicestershire CC 


Newall, T. 5., Crewe & Nantwich BC 
Nowell, C. B., Kirklees MBC 


















































Orgill, C., Corby Development Corporation 
O'Rourke, T., Southampton DC 
Owen, H. H., Clwyd CC 


Page, J. W., Crewe & Nantwich. BC 
Paterson, R. J., Portsmouth DC 
Perry, F. J. E., Kent CC 
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y Newcastle-under-Lyme BC 
., Bradford MD 

Robinson, J. A., Birmingham Ke 
oss, D., Newcastle upon Tyne MDC 


S: gent, Ji, Lancashire cc 
Shaw, E: H., Lincolnshire CC 
Shute, A. G., DOE (London) 
EF, Kent CC 
i , Thamesdown BC 
mith, M. ‘D. , Hampshire CC 
Spink J. B. E, Salford MDC 
ephens, J., Hastings BC 





PROFESSIONAL NOTICES 


Arthur Andersen & Co announce that 
Mr Richard Delbridge, Bsc(Econ), MBA, 
LACA, who was admitted to the partnership 
in 1974 is resigning on February 15th, 
_ 1976, in order to take a senior position 
_ with Morgan Guaranty Trust Company 
of New York. 


Opass, Billings, Wilson & Honey, 
` Certified Accountants, of Sidcup, Belve- 
dere and Orpington, announce the 
cadmission into partnership of Mr Philip 
Benson Woodman, acca, as from January 
rst, 1976. 
Wagstaff, Lamb & Co, Chartered 
Accountants, of Hitchin, announce that 
-the name of the firm was changed to 
- Wagstaffs on January 1st, 1976, on which 
"date Messrs J. A. Dauncey and D. C. 
Warden were admitted as partners. Mr 
. D. R. Lamb left the partnership on 
S SE 3Ist, 1975. 


APPOINTMENTS 

Mr David J. Bird, reca, has been 
“appointed financial controller of the 
Hunts Group of Companies. Mr Bird 
was formerly chief financial accountant of 
the Food. Division of Reckitt & Colman. 


© Mr Geoffrey Finch, acca, has joined 
















Tanner, B BI. Lambeth LB 
‘Taylor, M. Ja 


Thomas, P BC 
erthyr Tydfil BC 
Tivey, G. M., City of Westminster 
Trembath, A. J., Torfaen BC 
Tunnicliffe, W. R., Cheshire CC 
Turgoose, P. A., Durham CC 
Turner, M., Wigan MBC 






Intermediate Final ~ Part 1 Final ~ Part 2 
No. Per cent No. Per cent No. Per cent No. 
Passed . 250 34 198 47 159 42 607 
Failed .. 478) 66 226 53 21% 58 922 
728 424 377 1529 


ei 


the board of Cameron-Price Ltd as 
financial director. 

Mr J. H. Mayfield, pa, has been 
appointed controller of audit and investi- 
gations in the Finance Division of the 
British Gas Corporation, as from Feb- 
ruary 23rd. He succeeds Mr P. Sellers, 
IPFA, a Council member of The Chartered 
Institute of Public Finance and Account- 
ancy, who has become finance director of 
North Thames Gas. 


Mr Elmslie A. Perkins, ERD, acca, has 
been appointed official receiver in bank- 
ruptcy, Reading. 

Mr W. Jack, FCMA, FCIS, has been 
appointed managing director of Acrow 
Ltd. He is presently managing director 
of Coles Cranes, the largest subsidiary in 
the group. 





Mr W. Jack Mr B. D G. Ogle 


Mr B. D. G. Ogle, reca, ICI chief 
accountant, has been appointed ICI 
deputy treasurer, with effect from March 
1st. 


Mr K. L. Phillips, rca, has been 
appointed to the board of Hawker 
Siddeley Diesels. Mr Phillips is head of 
group planning of Hawker Siddeley 
Group and is a member of the boards of a 
number of other Hawker Siddeley com- 
panies. 

Mr Robert A. Schofield, acca, has been 
appointed financial controller—operations 
of National Hotels and Properties, 
Jamaica. 






SUMMARY OF RESULTS 


Underhill, D- L., Luton DC 


Ware, L. S., Wycombe DC 
Webster, T. A., Lambeth LB 
West, A. D., Rotherham MDC — 
West, P. G., South Hams DC 
White, W. J., West Yorkshire MCC 
Wiggins, W., Darlington DC 
Wilhams, R. E., Chester DC 
Wilson, D. S., Durham CC 
Woodyatt, D., Wyre Forest DC 
Wright, L. H., Darlington BC 
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ICMA REPRESENTATIVE ` 
ON STANDARDS COMMITTEE 


The Hon. G. H. Wilson, BA, FCA, FCMA, 
JDipMa, financial director of the Delta’ 
Metal Co, has been appointed a nominee 
of The Institute of Cost and Man 
ment Accountants on the Accountin 
Standards Committee. He replaces Mi 
H. P. Southall, rca, FCMA, joipma, wh 
has retired. 

Mr Wilson is a member of the Inflatio 
Accounting Steering Group, an ICMA 
Council member and serves on a numbei 
of the Institute’s committees. 


ICMA COUNCIL MEMBER 
TO LECTURE IN KENYA 


Mr George Booth, FCMA, JDIpMA, 
principal lecturer in management account- 
ancy at Leeds Polytechnic, has been 
appointed by the Ministry of Overseas 
Development on behalf of the Govern 
ment of Kenya to lecture for a three- 
month period at the Kenya Institute o 
Administration in Lower Kabete, near 
Nairobi. He has been selected under 
scheme whereby lecturers and specialists 
are sent overseas for service in developing. 
countries. 
Mr Booth, who spent many years in. 
industry before becoming a lecturer in. 
1958, is a Council member of The 
Institute of Cost and Management. 
Accountants. He is also a member of the. 
Education and Training Committee as. 
well as being Vice-Chairman of the Po 
qualifying Education Committee, 


NEW CHAIRMAN 
OF SITPRO BOARD 


Sir Reginald Wilson, BCom, CA, FCI 
FBIM, has accepted the invitation of 
Peter Shore, Secretary of State for Fra 
to become chairman of the Simplificati 
of International Trade Procedures. 
(SITPRO) Board. He succeeds: Lo: 

















ociated with them. 

nald, a past-president of The 

itute of ‘Transport and until recently 
n of the Transport Development 
, was a partner in Whinney Murray 






NEw LONDON PREMISES 
FOR ARTHUR ANDERSEN 


ebe Andersen & Co expect to move 
towards the end of the year from their 
present premises in St Alphage House, 
Fore Street, and in Worship Street, to 
fices: in the Arundel Great Court 
lopment, off the Strand. 

he move away from the City will 
le the office to consolidate and to 
tits needs for some years to come. 













SONSUMER CREDIT ACT 1974 
ublic Register of Licences 


e Office of Fair Trading announces 
at the public register. of consumer 
dit licensing is now open at Chancery 
“hancery Lane, London 
SP. Search facilities will also be 
lable at the Office of Fair Trading, 
ope Street, Edinburgh; Department 
mmerce, 176 Newtownbreda, Bel- 
and (to a limited extent pending 
r accommodation) Room 173, Gov- 
nt Buildings, Gabalfa, Cardiff. 
nformation on the register will include 
cence applications under consideration; 
whether a particular person or firm is 
lic ised, and for what classes of business; 
yhether a licence has been refused, 
voked, suspended or varied; and what 
ypeals have been lodged against any 
ich decision. 
redit reference agencies, debt collec- 
tion agencies, debt adjusters and coun- 
rs should apply for a licence as soon 
ossible, and in any event not later 
n May 31st (The Accountant, January 
and February sth). Unlicensed ` 
persons. trading in these capacities as 
Pom August 3rd next will be exposed 
. the risk of serious legal and com- 
al penalties. 


Licensing of Stockbrokers 


The Council of The Stock Exchange 
currently has under consideration with 
its legal advisers the application of the 
Consumer Credit Act 1974 to firms of 
stockbrokers... Pending the issue of 

ather guidance, stockbrokers have been 
ded not to apply for a standard 
h the Act. 


8 may 1976 


following re-admissions to membership: 


Under bye-law 93- 
Leonard Cohen, aca, London N16. 
George Ronald Garratt, FCA, Abergele, 

Clwyd. 


Under bye-law 34 

Roy James Belfeld, 
Middlesex. 

Geoffrey Norman Coates, rca, New- 
castle upon Tyne. 

Alan Davidson, Ba(Econ), aca, West 
Denton, Newcastle upon Tyne. 

John Graham Dennett, FCA, Quebec, 
Canada. 

Pierre Francis Collingwood Dusautoy, 
ACA, Brussels, Belgium. 

John Peter Jeff, aca, N.S.W. 2067, 
Australia, 

Andreas Michaelides, aca, Nicosia, 
Cyprus. 

Sa'id Mosteshar-Gharai, 
BSc, ACA, Oxford. 


FCA, Hayes, 


MSc(Econ), 


Niall Andrew Chisholm Roy, ACA, 


Southport, Lancs. 


DOUBLE TAXATION 
Yugoslavia 


Discussions at official level were held in 
London during the week beginning 
January 26th about a double taxation 
convention between the UK and the 
Socialist Federal Republic of Yugoslavia. 

A wide measure of agreement was 
reached and the talks will be resumed in 
Belgrade later this year. 


CERTIFIED ACCOUNTANTS’ 
OUT-OF-LONDON SEMINARS 


After the success of its recent seminars 
in Glasgow and Sheffield, the Training 
Division of The Association of Certified 
Accountants continues its series of one- 
day out-of-London seminars with a 
further two in Birmingham and Liverpool. 

The Birmingham seminar will be held 
on Wednesday, February 18th, at the 
Birmingham Centre Hotel, and is de- 
signed to cover the two major inter- 
relating areas of capital transfer tax and 
of life assurances and the Finance Acts 
1975. Speakers will be Mr Michael 
Squires, ACA, ATII, taxation manager of 


ham, and Mr Derick Solt, acca, SCH, 
assistant accountant (Taxation) of the 
Norwich Union Insurance Group. 
The Liverpool seminar e held on 
Tuesday, February 24th, at the Adelphi 
Hotel, and will be on ‘Inflation accounting 
after Sandilands’... The. speaker will be 
Mr James Fisher, msc, FCCA, MBIM, 







Street, Lo 






S, Applications and — 
inquiries should be made to the Associa, — 
tion’s head of training, Mrs Hila 
Morgan, at.g Museum House, Museu 
ion WC: (011380 7179) 







WESTMINSTER TAX ` 
DISCUSSION GROUP 


The next meeting of The Westminster l 
Tax Discussion Group will be held at the 
offices of Lindustries Ltd, Trevor House, — 
roo Brompton Road, London SW3, on ` 
Monday next, February 16th, at.6 pm, 
when Mr W. K. Evans, general manager 
(Fiscal) of Commercial. Union Assurance ` 
Co, will talk on corporation tax problems 
arising from exchange fluctuations. S 
Members wishing to attend, should 
contact the Secretary, Mr D. E. Hudson, 
at 24-30 Holborn, London EC1N 2HS 


(01-405 8853). 




















































SOUTH WEST LONDON __ 
CHARTERED ACCOUNTANTS ` 


The meeting of the South West London. 
Area Group of Chartered Accountan' 
on February roth, entit Do we n 
auditors?”, will consis wo speakers 
putting their opposing views. Speaking ` 
in favour of auditors will be Mr Henry 
Gold, FCA, a partner in  Turquands 
Barton Mayhew and chairman of the- 
London District Society’s Audit Pro- 
gramme Committee. Speaking against 
will be Mr Peter Hinton-Green MA, FCA, 
senior consultant of PA Management 
Consultants. 

The meeting will be held at the Royal 
Oak, Coombe Lane, New Malden, at 
4.30 pm. For further details contact. Mr `. 
John Goman-Smith, telephone 01-387. 
0966. oe 










CHANGED VENUE OF 
LDS MEETINGS 


Members of the London and District 
Society of Chartered Accountants. attend- ` 
ing next Tuesday’s meeting (February 
17th) on ‘Interesting tax points’ are asked ` 
to note that it is to be held at the Little ` 
Ship Club, Bell Wharf Lane, Upper 


Thames Street, London EC4, and. not 
Peat, Marwick, Mitchell & Co, Birming= 


(as previously announced) at ‘the CEGB 
Theatre. This meeting is now. fully ` 
booked. 

‘Another forthcoming evening meeting 
on “Tax and unincorporated clubs” to be 
addressed by Mr K. S. Carmichael, rca, 
on March rith will be held at Chartered 


Accountants” Hall and not at the a 


Theatre. 
































































































































GT 
VALUERS.. LIMITED 





orrice 9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 























- and all forms of asset valu ati 
to trade and industry 
throughout the United Kingdom 


J.R. Eve can advise you on a constructive approach. 
If you hurry. 


If you're worried about the 
Community Land Act and Development 
Land Tax, we suggest you do two things 
immediately. 

Stop worrying and start acting. 

April 6th 1976 has now been named 
the First Appointed Day. Before then 
J. R. Eve can help you ake a number 
of positive measures: submitting 
Planning Applications; converting 
outline into detailed planning consent; 
avoiding suspension; initiating 

roposals for development; or buying 
interests in land. 

Time is short. If you want to face the 
“ First Appointed Day” with equanimity, 
act now. 


J.R. Eve & Son 


Chartered Surveyors 
1 Dean's Yard, London SW1P 3NR. 01-222 6661 
BEDFORD - HITCHIN > LUTON - BRISTOL 
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_ It’s good to know there’s 
still somewhere you can 
find it for your clients. 





The ideal criteria for an withdrawn in all or in part- 
investment today must be plus all the interest, without 
high security, a good return penalty — at any one of over 
and easy availability — to allow 350 Abbey National branches. 
for changing conditions. The Abbey Habit is good 

Fortunately for every for your client -and your own . 
adviser’s peace of mind, there ` peace of mind. | 
is still such an investment. Ask your local Abbey 
An Abbey National Share National manager about 


Account. Ideal for lumpsum Share Accounts -and our other 
investment — any sum from investment schemes. 

£1 to £10,000 (£20,000 
husband and wife). 

Interest of 7.00% p.a.(equal to 
10.77% for basic rate tax payers). 
Interest half yearly. 

And the investment can be 










ABBEY NATIONAL 
for the security you need toda 


ép 








Abbey National Building Society, Abbey House, Baker St, London NW1 6XL. Por the address of your nearest branch or local agent. see Yellow Pages, 
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J.R. Eve can advise you on a constructive approach. 
If you hurry. 












If you're worried about the 
Community Land Act and Development 
Land Tax, we suggest you do two things 
immediat rely. 

Stop worrying and start acting. 

April 6th 1976 has now been named 
the First Appointed Day. Before then 
J. R. Eve can help you take a number 
of positive measures: submitting 
Planning Applications; converting 
outline into detailed ae consent; 
avoiding suspension; initiatin 
proposals for development; or Bang 
interests in land. 

Time is short. If you want to face the 

“ First Appointed Day” with equanimity, 

J act now. 


J.R. Eve & Son 


Chartered Surveyors 
1 Dean's Yard, London SW1P 3NR, 01-222 6661 
BEDFORD - HITCHIN - LUTON - BRISTOL 
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rends in Financial Reporting 


Institute’s annual Survey of Published Accounts 
well-established feature of the professional 
h the seventh in the series ~ for the year to 
th, 1975 — now to hand}, it is interesting to take the 
of comparing it with some of its predecessors, 
e effect of accounting standards and other 
es on financial reporting. 
for instance, the inclusion of a statement of 
nd application of funds ~ a non-statutory feature 
h, though perhaps influenced by the issue of ED1 3 
ountant, April 25th, 1974), was not subject to any 
‘standard during the survey period. Nearly 
arters of the companies surveyed — 219 out of 300 — 
such statements this time, compared with fewer 
ne in seven as recently as 1970; and of these 219 
ments, 92 were specifically reported upon by the 
979, the accounting treatment of exceptional, non- 
ng and prior year items ranged, according to the 
hies of individual commentators, from ‘considerable 
to ‘total anarchy’ ~ and this, be it noted, among 
Un 200 leading companies whose standards might be 
cted to rise above the average. After a prolonged 
ion, SSAP6 — whose aim has been freely expressed as 
eventual. outlawing of ‘reserve accounting’ — was made 
ctive in respect of accounting periods commencing on or 
nuary Ist, 1974, thus affecting 128 of the 300 survey 


mpanies. 
paring these 128 in percentage terms with the full 
90 suggests a conspicuous decline in the incidence of the 
of goodwill and other intangibles, and profits or 
ale of fixed assets or investments, among reserve 
ents. On the other hand, revaluations of fixed assets 
g some provisions for obsolescence), foreign 
e differences and changes of accounting policies 
med to feature among reserve movements with 
y identical prominence both before and after 


the researchers remark, ‘decisions as to whether ` 
should be treated as extraordinary or as movements ` 
serves depend to some extent on subjective judge- 
nd it has to be assumed that absence of comment e ee 
— “= Cover design based on an illust 


of Published Accounts, 1075 ; Publications Department, PO 
Chartered Accountants’ 
6°30 post free. 


Hall, Moorgate Place, London. 


the auditors’ report [of which only three instances were 
noticed] implies their concurrence with the treatment 
adopted’. Of the three audit qualifications in this area, two : 
related to reserve movements which, in the auditors” 
opinion, should properly have. appeared as extraordinary 
items, and the third to an item described by the company 
as extraordinary but which the auditors attributed to its 
ordinary activities. We 
SSAPg9, on stock and work in progress (The Accounta 
June 12th, 1975), did not apply to any part of the’ su 
period, so that improvements in disclosure in this are: 
be attributed rather to the persuasive effect of its 
decessor ED6, The number of companies disclosing 
and work in progress in their separate elements o 
gories has shown a progressive increase over the seve 
years of the Survey, with a corresponding decline i I 
of ‘stocks’ or ‘inventories’ without further detail. 
quarters of the 390 companies detailed the extent to w 
overheads had been included in valuation (the correspond- 
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g proportion, three years ago, was eles than half) and only 
six specifically excluded all overheads, i 

-Though the number of alternative methods of computa- 
tion of stocks and work in progress has not declined since 
1970, ‘lower of cost and net realizable value’ remains a first 
avourite, and has gained in popularity at the expense of 
such forms. as ‘methods of computation considered appro- 
priate’ and ‘miscellaneous’. 

Only 48 of the 300 survey companies prepared supple- 
mentary statements in terms of current purchasing power, 
as recommended by the provisional SSAP7 (The 
Accountant, May 16th, 1974), and 44 of this 48 — or the 
high proportion of 92 per cent — were covered by auditors’ 
reports. SSAP7, as the researchers observe, has encountered 
‘some opposition’, chiefly on the part of companies who at 



















Call for Clarity 
and Information 


that time were Cae the agecommendatohe of the 
Sandilands Committee, though also by others who ‘indi-- 
cated reluctance to prepare figures whose relevance they 
considered doubtful in their particular circumstances’. No 
company had published accounts on the basis recommended 
by the Sandilands Committee, though a number had moved 
towards a current cost basis for fixed assets. 

A paragraph on the title-page of the latest Survey is 
noteworthy as indicating the climate in which the pro- 
fession is now practising, and the possible effect of judicial 
decisions on the subject of liability towards unascertained 
third parties: ‘No responsibility for loss occasioned to any 
person acting or refraining from action as a result of any 
material in this publication can be accepted by the authors 
or publisher.’ 





i 





in England and Wales, the President, 
Mr John Grenside, CBE, FCA, spoke of 
the future involvement members will 
have in the development of the provision 
of simplified information for employees. 

‘The principal problem area is the 
need for selectivity and simplification 







"Too often reports and accounts are 
“presented in such a way that only those 
with appropriate professional expertise 
can understand them’, said Sir Arthur 
Hetherington, psc, BA, CEng, FiGasE, 
chairman of the British Gas Corporation, 
in Southampton last Thursday. 

Speaking to members of the Southern 
Society of Chartered Accountants and 
their guests at the annual dinner held at 
the Polygon Hotel, Sir Arthur con- 
tinued: “This lack of understanding could 














Sir Arthur Hetherington, Chairman of the British Gas Corporation, amuses his audience at 
the Southern Society's dinner. Seated, Mr W. W. Martin, LLB, FCA, President of the Society, 
and Mr John Grenside, CBE, FCA, President of the Institute. 


lead to suspicion, quite often unfounded, 
that something is being covered up.’ To 
overcome this he recommended that 
accountants should take to heart one of 
the conclusions in a recent recommenda- 
tion on corporate reports that they 
should possess ‘the characteristics of 
relevance, understandability, reliability, 
completeness, objectiveness, timeliness 
and comparability’. 

In reply to Sir Arthur’s toast to The 
Institute of Chartered Accountants 





without distortion,’ he said. ‘Bona fide 
disclosure of information could have an 
adverse effect where the method of... 
presentation led to misunderstanding op 
distrust between employer and employee.’ 

‘There seem to be three possible — 
further problem areas,’ Mr Grenside ` 
went on. ‘First, the position under 
The Stock Exchange listing agreement 
requiring significant information to be 
made available to shareholders. Secondly, 
could there be a danger of competitors 
being helped by the unauthorized dis- 
closure of information? Finally, there is 
the likelihood of auditors being drawn. 
into the role of performing a social audit 
if called upon to give independent 


support for information disclosed to — 


employees. This is a development which, 
would be welcomed in some quarters, — 
but will not be without its problems in 
the development of appropriate tech- 
niques.’ a 
_ The toast to the guests was proposed — 
by Mr W. W. Martin, LLB, FCA, the 
President of the Southern Society and. 
Director of Finance of Southern Gas. 
Judge Kenneth C. L. Smithies replied 
on behalf of the guests. 


Substantial Claims 
Against Accountants 


Allegations made against the firm of 


Coopers & Lybrand by the Burnholme — 


& Forder group were ‘without founda= ` 
tion’ and would be strenuously resisted, 
the firm announced last week. A writ has 
been issued against Coopers for £1.3° 

















million in respect of Burnholme & 
‘order’s acquisition of an interest in 
-Brayhead (a company now in the hands 
of the Official Receiver), alleging that 
-Brayhead’s 1973 accounts audited by 
Coopers did not give a true and fair 
ew of the company’s affairs. 
A claim for Ze million by Tremletts 
‘Ltd against Arthur Young McClelland 
“Moores and other parties was com- 
promised without admission of liability 
last month (The Accountant, January 
-agth) for a sum which, although far 
smaller. than the amount claimed, was the 
largest ever paid in settlement of such a 
claim against a British accounting firm. 
: Even allowing for the possible existence 
of a speculative element, the size of 
“recent claims has been a cause of anxiety 
to, in particular, The Institute of 
Chartered Accountants in England and 
ales, which disclosed some 15 months 
o: (The Accountant, November 14th, 
) that it was negotiating with govern- 
ment for some overriding limitation to 
‘the present open-ended liability of 
itors. 
“he Institute’s proposals would have 
ed ‘prospective liability to a multiple 
of the audit fee, with a top limit of 
erhaps {£500,000 for listed companies 
and {£100,000 in all other cases, and sub- 
ject to members maintaining adequate 
professional indemnity cover as a condi- 
tion of remaining in practice. The 
Companies Act 1948, it will be re- 
membered, precludes the audit of one 
imited company by another, and also 
“invalidates any purported indemnity of 
auditors by their corporate clients. 
















































‘Delay in Filing 
7ompany Returns 


Failure by a company to file the annual 
or other returns required by the Com- 
panies Act 1948 may indicate that it is 
defunct and liable to be struck off the 
register under section 353. 
~The Registrar of Companies, Mr R. W. 
‘Westley, has drawn attention to ‘a grow- 
‘ing and dangerous practice when out- 
standing annual returns are concerned’ 
on the part of companies which disregard 
the statutory reminder letters, and seek 
to avoid striking-off by lodging the 
‘returns a day or so before expiry of the 
three months’ time limit provided by 
section 353 (3). The Registrar takes the 
ew that this death-bed repentance does 
“mot strictly satisfy the ‘unless cause is 
shown to the contrary’ requirement of 
section 353 (3), although in practice it 
iş often. accepted as such. 
Companies and their professional ad- 
isers, it has been pointed out, could 
re themselves inconvenience and pos- 
de expense by notifying the Registrar 


















at an earlier stage of the section 353 
procedure — which may take six months 
or more — that the company is still in 
business. This step would also save 
much unnecessary work in the Com- 
panies Registration Office. 


Inflation Steering Group 
Seeks Financial Aid 


Finance for the work of the Morpeth 
steering group on inflation accounting is 
expected to involve City interests, com- 
merce and industry, and the major ac- 
counting firms in a total commitment of 
a quarter of a million pounds over the 
next three years. The accountancy bodies 
themselves will be contributing at least 
£45,000, and the Government up to 
£150,000, over the same period. 

A number of firms have already 
received a personal appeal from Mr 
John Grenside, cpr, FCA, President of 








The Institute of Chartered Accountants 
in England and Wales. ‘However’, M 
Grenside said last week, ‘I believe that 
a number of firms and organizations no 
approached in our original subscriptio 
list would like to make some contribution 
to this important project. 
‘I am therefore inviting any organiza- 
tions or firms which would like to make 
a contribution to the steering group to do 
so. The group has made a prompt and ` 
vigorous start to its work. We already 
have a substantial sum committed to its 
support, and I hope that the further 
subscriptions resulting from this invita- 
tion will complete our financing arrange- 
ments.’ 
Contributions — preferably, it is sug- 
gested, on a once-for-all basis - may be ` 
made to Mr R. Bush, Funds Admini- 
strator, Inflation Accounting Steering. 
Group, PO Box 433, Moorgate Place, 
London EC2R 6EQ. 










































OBITUARY 


Mr Stanley Berger, 


We learned with great regret of the 
death on Saturday last in his 83rd year, 
of Mr S. J. D. Berger, formerly Secretary 
and subsequently the first Director of (as 
it was then known) The Institute of Cost 
and Works Accountants. He had more 
than a little claim to be regarded as the 
‘Father’ of the Institute, whose staff he 
joined in 1925 and which he served 
continuously for 33 years until his 
retirement in 1958. 

Mr Berger was commissioned in 
‘Kitchener’s Army’ during the First 
World War, and received the Military 
Cross for conspicuous gallantry at Arras. 
His decision to join the newly-developing 
Institute (founded in 1919) was in- 
fluenced by the views of such pioneers as 
the late Lord Leverhulme (President, 
1919-25) and Lord Austin, who main- 
tained that the Institute, if properly con- 
ducted and efficiently managed, had an 
extremely bright and valuable future. 

It fell to Stanley Berger to fulfil this 
‘prophecy. In 1925 the nascent Institute 
boasted fewer than soo members, and 
its resources were so limited that (as he 
was later to recall) it was no uncommon 
thing for the Secretary and his newly- 
wedded wife to spend their evenings 
addressing envelopes for which paid 
labour was not available! During his 33 
years in office, he had the satisfaction of 
seeing the membership figure develop 
twelvefold, to some 6,000 qualified 
members; today it stands at nearly 
15,000, with a further 34,000 students. 

His increasing responsibilities within 
the Institute were recognized by his 
appointment as Director in 1939. During 


OBE, MC, FCIS 





the Second World War, he represented 
his Institute in its relationships with 
government departments and commit- 
tees; he subsequently served as a member 
of the British Management Council, and 
the Committee on Education for Manage- 
ment, and as Secretary of the Togo. 
management accounting team sponsored ` 
by the Anglo-American Productivity 
Council. He received the OBE in the 
1958 Birthday Honours. He was also an i 
active supporter of the Scout Movement, — 
which in 19§7 presented him with its 
coveted Silver Acorn for distinguished 
services. For a number of years he had 
been President of the Hackney Scout 
Association. 
The accompanying photograph of Mr ` 
Berger was taken at the Institute’s 
Golden Jubilee Dinner in 1969, at which 
he was, of course, an honoured guest. 
He also marked the occasion by con- 
tributing some of his reminiscences to` 
The Accountant of March 8th, 1969. 






























































Joint Research | 
Management Accounting 


he first two studies from a joint research 
rogramme now under way between the 
ociety of Industrial Accountants of 
Canada and the National Association of 
Accountants in the United States were 
released recently. The first, ‘Impediments 
tothe Use of Management Information’, 
offers a fresh look at a problem of vital 
concern to management accountants. 

The basic premise is that the use of 
management information is determined 
by complex relationships between the 
-information made available to the man- 
ager, the pressures imposed upon him 


and the ways in which his brain receives 
and processes the information available. 
Problems exist both in the way infor- 
mation is provided as well as in the way 
is used, as well as the brain’s limited 
ability to handle complex decision- 
making tasks. 
The second study, ‘Normative Models 
“Managerial Decision Making’, is an 
ttempt to. identify and interpret man- 
agerial information needs through a 
ystematic examination of the decision- 
making processes. Included are nine 
decision models as candidates for detailed 
description: new product, distribution 
channels, acquisition, divestment, capital 
‘expenditure, make or buy. lease or buy, 
pricing, and manpower planning. 
` Copies of the studies are available at 
$3:50 and $6 each respectively from 
the Society of Industrial Accountants of 
Canada, PO Box 176, Hamilton, On- 
tario LEN 3C3, Canada. 


. Netherlands Survey 
of Published Accounts 


Significant developments in Dutch finan- 
ial reporting practice are revealed by the 
second survey of published accounts 
undertaken by the Nederlands Instituut 
van Registeraccountants. This covers the 
accounts of 135 listed companies in 
‘respect of their 1973 financial year. 
Slightly more than one-quarter of the 
‘sample included adjustments for inflation 
and the effects of changing prices, usually 
op the basis of replacement value and 
‘sometimes confined to the income state- 
ment. About 80 per cent ~ 110 out of 135 
— included forecasts or projections of the 
.- company’s prospects; go per cent favoured 
either current rate or closing rate methods 
for foreign currency translation; and 
consolidated accounts were published ‘in 
all applicable situations’. 

` Statements of source and disposition of 
funds were given by one in four of the 


by the organization in which he works . 


survey companies — about twice the pre- 
vious proportion, and. indicative of a 
growing trend in the Netherlands. The 
first survey of this kind was published by 
NIVRA in 1971, following the introduc- 
tion of the Netherlands Accounts of 
Enterprises Act. 


Publicity for Irish 
Tax Dodgers 


Tax evaders in the Irish Republic risk 
losing their present easy option of 
making private financial settlements out 
of Court. Intensive investigation will in 
future lead to trial in open Court, with 
the risk of up to six months’ imprison- 
ment on summary conviction. 

This is one feature of the rigorous 
anti-evasion campaign announced earlier 
this month (The Accountant, February 
sth). The Minister for Finance has 
relented to the extent of declaring an 
amnesty for all such penitent defaulters 
as confess their sins to the Revenue Com- 
missioners within the next three months 
and make substantial payments on 
account. 

The minimum benefit in kind to be 
assessed in respect of provision of a 
company car will be 15 per cent of the 
car’s cost, or £300, whichever is the 
greater. For the company, capital allow- 
ances for cars are restricted to a maximum 
of £3,500 each. 


New Guide to 
Occupational Pensions 


Recent legislation has made reconsidera- 
tion of every occupational pension scheme 
essential, After years of uncertainty and 
delay, legislation and counter-legislation, 
a tangled web of rules and requirements 
remains. 

The latest Accountants’ Digest (No. 25), 
published by The Institute of Chartered 
Accountants in England and Wales, price 
£150, provides a practical guide to this 
intricate subject. The author, Mr L. P, 
Cleminson, MA, FCA, group pensions 
manager and a director of Charterhouse 
Pensions, details changes made by the 
Social Security Pensions Act 1975 which 
becomes operative from April 1978. The 
Digest is divided into ten virtuaily self- 
contained chapters which cover basic 
pension scheme principles, types of 
benefits that can be provided and a 
step-by-step guide to devising, costing, 
funding and administering pension 
schemes. : 

The present publication supersedes 
Accountants’ Digest No. 6(The Accountant, 
February 28th, 1974) on the Social 
Security Act 1973. 


“AICPA Exposure Dra 


on Interim Statements 


Guidance for accountants reporting on 
the basis of a limited review of interim 
financial information features in a recent 
exposure draft from the American In- 
stitute of Certified Public Accountants. 
The report, it is suggested, should 
consist of an identification of the in- 
formation reviewed; a description of the 
review; a statement as to whether 
adjustments or disclosures proposed by 
the accountant have been effected; a state- 
ment that a limited review would not 
necessarily disclose all matters of sig- 
nificance; and a disclaimer of opinion 
on the basis that an examination. in ac- 
cordance with generally accepted audit 
standards has not been performed, > 
Copies of the statement are available 
on written request from the AICPA’s 
auditing standards division, 1211 Avenue 
of the Americas, New York, NY 10036, 
USA. 


Postal Discrimination 
Against Business Users 


‘Rage’ is the Mail Users’ Association’s 
immediate reaction to Post Office pro- 
posals for a further increase ~ the third in ` 
little more than a year — in postal charges 
for packets exceeding 100 grams (approxi- ` 
mately 34 oz) in weight. Many weight ` 
steps, if the proposals are implemented, 
will have almost doubled over last year’s ` 
figures; while increases of up to 160 Der 
cent in parcel rates are expected to have 
‘a catastrophic effect on an already- 
declining market’. 

MUA this week attacked the proposed 
increases, ranging from 9 to 25 per cent, . 
as ill-timed and as ‘a directly discrimina- 
tory action against the business user’. It 
also condemns as unacceptable any further” 
increase in postal rates before the 
Carter Committee appointed to review 
the operations of the Post Office has had 
an opportunity to report. EE 


ICMA Survey of 
Employee Reporting 


Members from 11 ICMA branches are 
currently undertaking a survey of re- 
porting practices of a wide range of 
companies in the provision of information 
to employees. p 

Objectives of the survey are to seek 
detailed data of present practices in the 
provision of information to and about 
employees; to see how best these prac- 
tices could be extended to increase their 
usefulness; and to provide guidance to- 
all organizations on the range of topics 
which it would be helpful to disclose and 
the best methods of publication. 












The essentially practical nature of the 
ICMA qualification to anyone interested in a 
lusiness career was emphasized by the 
Institute's President, Mr A. |. G. Farquharson, 
"EA. FCMA, at last week's annual dinner of 
he Glasgow University Accountancy Society. 
Holders of Glasgow's BAcc degree, Mr 
Farquharson continued, were eligible for 
generous exemptions’ from the ICMA 
llabus. 
‘President of GUAS for 1975-76 is Mr 
Douglas J. Flint, son of Professor David Flint, 
"TD. MA, BL, CA, who is currently President 
` of the Scottish Institute. 


Jnemployment 


‘he temporary unemployment subsidy 
of {ro per full-time job preserved per 
week has been extended, both in eligi- 
bility and in time, as part of the Govern- 
_ment’s recent. package designed to slow 
the rise in the rate of unemployment. 
The minimum qualifying level of re- 
-dundancy at any one establishment, 
already reduced from 50 to 25, is further 
„reduced to ten workers; and the six 
Months’ limit on subsidy payments is 
to be extended to 12 months. The 
immediate effect of this latter extension 
is to preserve — at a gross weekly cost of 
not less than half a million pounds — jobs 
in companies which were among the first 
to claim under the scheme, and whose 
entitlement to subsidy would otherwise 
Come to an end this month. 
The Government’s recruitment sub- 
dy scheme for school leavers is credited 
th placing 18,000 unemployed school 
leavers. in jobs at a cost of £1-8 million, 
or £1,000 each. Limited in its inception 
to those leaving school in the summer of 
75 or earlier, the eligibility date is now 
rought forward to include some 25,000 
Christmas 1975 leavers and may be 
er extended in the future. 
urther £30 million, additional to the 
lion already applied, is promised 


to the Manpower Services Commission, 
whose job creation programme has 
provided 9,207 jobs — spread over 722 
approved projects — for {1,100 each, 
or rather more than {10 million in all. 
The MSC is also to receive an additional 
£55 million to provide an extra 30,000 
to 35,000 training places in industry from 
next August, in the form of grants to 
employers who take on extra apprentices 
under arrangements to be worked out by 
Industrial Training Boards. 

These measures have been freely 
interpreted as a bid by government for 
the co-operation of organized labour in 
any further period of wage limitation. 
Taking into account the anticipated 
effects of reduced unemployment benefit 
payments and higher receipts from in- 
come tax and national insurance, those 
taxpayers still in productive employment 
will find themselves underwriting this 
latest package to the tune of some £60 
million in 1976-77. 


Lawyers Welcome 
Royal Commission 
Last week’s announcement of the im- 
pending appointment of a Royal Com- 
mission to inquire into the provision 
of legal services in England and Wales 
has been welcomed in a joint statement. 
on behalf of the Law Society and the 
Bar. 
Both branches of the profession hav 
expressed their confidence that such an 
inquiry would dispel many misconcep 
tions about the profession, and — in:the 
words of Sir Peter Rawlinson, or = 
‘would give the profession a chance to — 
expose the falseness and superficialit: 
of many of the current fashionable: 
criticisms’, 
The Commission’s terms of reference 
include the consideration of whether and, 
if so, what changes are necessary in the 
public interest in the structure, or- 
ganization, training and regulation of and 


Equality for Women 


The traditional identification of women 
workers with repetitive and undemand- 


ing jobs was condemned as ‘total rubbish’ ` 


last week by Mr John Garnett, cpg, 
Director of the Industrial Society. 
Women, he said, were under-promoted 
and under-used; their gifts and aptitudes 
represented Britain’s most neglected 
resource. i 

Speaking against the background of the 
Sex Discrimination Act, Mr Garnett 
stressed that the aim of the legislation 
was to provide equal opportunities — not 
to justify the use of such terms as ‘chair- 
person’, or tongue-in-cheek attempts by 
male executives to qualify for a hair- 
dressing allowance, which were either 
boring or merely silly. The real challenge 
to business was to provide a ‘way through’ 
with properly-planned training and pro- 
motion opportunities for women, and 
to persuade women to take the opportuni- 
ties available to them; traditional attitudes 
had been responsible for too few women 
finding themselves within the pool of 
experience to qualify for the higher 
appointments. 

Employers, he continued, should be 
prepared to offer women ‘relevant’ 
conditions of employment, including 
flexibility of working hours where 
domestic commitments were involved. 
The experience of enforced three-day 
working early in 1974 ~ when some go 
per cent of industrial production was 
maintained in those three days — had 
demonstrated what could be accomplished 
in practical terms despite theoretical 
objections; the clear implication was that 


a woman’s inability to work a full 
standard week was no justification for. 
denying her the opportunity to realize her 
full potential. 

Mr Garnett was addressing the 
monthly luncheon meeting of the 
Institute of Internal Auditors’ UK 
Chapter. The guests on this occasion 
included a number of women holding 
senior executive and administrative 
positions, led by Miss Betty Lockwood, 
chairman of the Equal Opportunities 
Commission. 

A survey undertaken by the Institute 
of women in internal audit departments 
has shown a generally high level of 
acceptance by male colleagues, and no 
significant disadvantages in job perform- 
ance. Women accounted for approxi- 
mately one in eight of total internal audit 
staff employed by those organizations 
taking part in the survey (though with a 
significant concentration in local authority 
departments); one in five of these 
women held senior or supervisory posi- 
tions, and up to three-quarters of them 
denied having encountered any restric- 
tion of their work opportunities on account 
of family commitments or sex discrimi- 
nation. 

Suggestions made by women respon- 
dents to the Institute’s questionnaire 
included improvement of the internal ` 
audit ‘image’ by wider publicity, bein. 
ning with the ‘A’ level school leaver; 
more use of women in internal audit on. 
a part-time basis; and the provision of 
training courses for women returning 


work after family absences, 








tion. and the rules which prevent other 
rsons from undertaking legal business, 
articularly conveyancing. 
-Replying to recent Parliamentary 
_ questions. from Mr Jack Ashley, mp 
‘(Stoke-on-Trent South, Lab.), the 
| Attorney-General confirmed that effective 
legal remedies were available to con- 
"summer who had suffered the conse- 
ences of incompetent legal advice. 
be Lord Chancellor was at present 
` Satisfied with the procedure for in- 
estigating complaints about the services 
of barristers and solicitors, but was 
always willing to consider suggestions 
for their improvement. 








Second Round of ` 
Schools Game 


Round 2 of the English Institute’s 1976 
Business Game for sixth-formers showed 
a high survival rate among previous win- 
ners and finalists. The defending cham- 
pions, John Fisher School, Purley, 
amassed a notional {4:35 million in a 
convincing win over King’s School, 
Grantham, and Peel Moat School, Stock- 
port. 

Other previous leaders still in the con- 
test are St Edmund's College (1973 
winners), Stowe (1971 winners), Chelten- 
ham College (1969 winners), Imberhorne 
(1971 finalists) and St Dunstan’s College 


1970. finalists). The 1972 winners, 
King’s School, Canterbury, were nar- 
rowly defeated on this occasion “by — 
Cheadle Hulme. 7 
‘Two girls’ schools unhappily failed to`- 
survive the second round, Wolverbhamg- ` 
ton High School being placed second to. 
Imberhorne, and Bridlington High School ` 
coming third (with a £% million loss) to 
Sir John Leman School and Aylesbury 
Grammar School. The most difficult 
trading conditions, however, seem to have 
been encountered by Bootham School, 
York, whose losses ~ happily also notional 
~ totalled nearly £6 million. ; 
There are two more rounds to be ` 
played before the ‘live’ final at Chartered 









































THIS IS MY LIFE 


Quot Homines, 
tot Sententiae 


by An Industrious Accountant 


David is the elderly deputy assistant accountant in that 
imposing chemical complex just off the main road, but its 
prestige hasn’t mellowed him. He’s cranky, cynical about 
industry, suspicious of motives, and scarcely the life and 
soul of the party; hence my surprise when he hailed me 
cheerfully from his stool in the Red Lion and insisted on 
buying double scotches. 
He’d been proved right at last, he grinned, crookedly. 
These supercilious So-and-so’s who’d wrecked his career 
were in the doghouse and he hoped they’d rot there for the 
wrong they’d done him; them and their spurious accuracy ! 
I coaxed him to start at the beginning and he told his 
tale of woe. Many years ago, a multi-national giant took 
over and expanded enormously the firm where he was chief 
accountant, and the head office controller stipulated a 
< massive new plant register. The shining, silvery tanks 
presented no problem, naturally, but the allocation of 
overheads caused havoc. 
Labour costs. were analysed closely to each unit under 
` construction ; incidental costs, site preparation, power and 
light, painting and so forth were pro-rated monthly to the 
plant costs. Offsite overheads, training, office accommoda- 
tion, administrative salaries and sundries were similarly 
allocated; variances from budget were probed ruthlessly. 
David objected over-vigorously to the new monthly work- 
load for his hard-pressed staff, especially when occasional 
labour miscoding or lost contractors’ invoices necessitated 
re-calculations, cancellations and double posting. Postpone 


Accountants’ Hall on May roth. ue 





all allocations till construction finishes, he urged; but the | 
HOC replied from a height with stinging comments on ` 
slipshod systems, and posted him to the site-office, draughty 
and duckboard-bounded, for the duration. Demoted and 
disparaged, he sulked in outer darkness for years. 

Came a day when the HOC bragged of his invaluable 
financial data to a new managing director and was shot ` 
down in return. The figures were useless, snorted the | 
MD; useless for production control without technical 
output records, useless for insurance without replace 
costs, useless for asset backing without saleable 
estimates, useless for depreciation since plant efficiency 
had been foreseen incorrectly, Dump the lot! a 

The HOC, accustomed to command in his own sphere, 
answered shot for shot and found himself jobless. Davi 
was recalled to replace him. He's lived ‘to hear the worl 
acclaim the hollow ghost, that mocked the living man — ` 
but whether he can gear himself to learn from experience ` 
is another question. 
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Taxation by 
Departmental Edict 


‘How Customs and Excise Adapt the Law 


. by HUGH MAINPRICE, LLB 


_ It is, I suppose, only reasonable in a complex society such 
as exists in Britain today, that a certain amount of routine 
` legislation should be delegated by Parliament to the Civil 

Service. This leads to a great saving in Parliamentary time 

because, although legislation in the form of statutory instru- 
< ments is, in theory, approved by Parliament, it does not 
have to be debated; nor does it go through the lengthy 
mmittee and report stages which are a prerequisite for an 
ct, 

One thing that is abundantly plain is that this form of 

ion is on the increase. During 1975 over 2,000 

ry instruments were laid before Parliament, and 

. seems little doubt that the majority of these went 

rough ‘on the nod’. Thus the law was altered, sometimes 
_ substantially, without proper Parliamentary debate. 

- Of course, it is true to say that a large number of statutory 
“instruments are mainly procedural. However, since the 
-introduction of VAT the Customs and Excise Department 

have used the enormous powers contained in the Finance 

ct 1972 to amend and alter the law relating to VAT, so 
that certain goods and services which were previously not 

iable to this tax now are. ` f 

-It is extremely rare for the Inland Revenue Department 
ever to alter the tax status of any person or company by 
_ statutory instrument. Such alterations as are made to direct 
` tax legislation are invariably made in Finance Acts which 

re carefully scrutinized by Parliament. Customs and 
Excise, on the other hand — because of the delegated 
` legislative powers which they enjoy — may, and do, alter 
VAT between Budgets. What this means is that if the 
< department’s view on the taxability of any goods or services 
is held to be wrong by the judiciary, the law can immedi- 
ely be changed to nullify the judicial decision. 


_ Unintended results 
ne might be forgiven for thinking that the Commissioners 
of Customs and Excise sometimes use their powers in this 
way out of pique. The classic example is the amendment 
uch was made to group 8 of Schedule 4 to the Finance 
ct 1972 to exclude from zero-rating the construction or 
alteration of any civil engineering work within the grounds 
or garden of a building used, or to be used, wholly or mainly 
as a private residence. The statutory instrument which 
effected this was passed as a result of the En-Tout-Cas 
case ([1973] 1 VATTR 101; The Accountant, October 
th, 1973) which decided that the construction of a 
_ swimming pool or a tennis court constituted civil engineer- 
ing work irrespective of whether it was undertaken for a 
public or a private client. 


In their anxiety to tax those members of the community ` 


who could afford to have swimming pools or tennis courts 


in their gardens, Customs and Excise overlooked the other ` 
implications of the instrument. The result has been that 
any person purchasing an old house which lacks water- 
borne sanitation, and who constructs a septic tank in his 
garden for the purpose of improving such a house, will have 
to pay tax at the standard rate for such a construction. This ` 
is quite clearly contrary to the overriding intention of grou 

8 which was drafted in order to assist, as far as possible, in. 
eliminating the housing shortage, and to remove the 
incidence of VAT where there was a genuine alteration so ` 
that old buildings were improved. 


Christmas Customs SE 
On December 4th, 1975, the Customs and Excise Depart- 
ment presented their Christmas present to the taxpayers o 
Britain — for on that day they laid no less than ten statut 
instruments before the House of Commons. These orders 
made fairly substantial changes to VAT law, and it is | 
necessary for all those who are professionally concerned in ` 
advising on the tax to understand their import. 
Eight of the orders do not in fact come into operation 
until March rst, 1976, but two of them took effect from 
January 1st. Some of the orders are advantageous to the: 
taxpayer, but the majority extend the scope of the tax to the 
detriment of the taxpaying public. The statutory instru 
ments are: n 


1. The VAT (Aircraft) Order 1975 (SI 2006) and the VAT 
(Treatment of Transactions) (No. 3) Order 1975 (SI 2007) 
These two orders deal with light aircraft, and extend the 
relief granted on the sale of second-hand cars to the sale of 
second-hand aircraft. In effect, second-hand aircraft. 
bought by dealers from private individuals and resold will 
only be liable to tax on the difference between the price 
paid by the dealer and the price he receives on sale. ‘This 
has always been the practice in the second-hand car market. 
In addition, the disposal of aircraft which have been re- 
possessed under a mortgage agreement or acquired in 
settlement of an insurance claim are to be treated as a non- 
supply for VAT purposes. This means that there is no 
VAT payable on sale of such an aircraft. ; 


2. The VAT (Education) Order 1975 (SI 2008) 

This order restricts the exemption of goods, services or- 
instruction incidental or supplemental to education ` 
provided by schools or universities to those cases where the 
supply is made to the person receiving the education from ` 
the supplier of such education. It is difficult to see the 

















































is order in the light of the amendment made 
group 6 of Schedule 5 to the Finance Act 1972 following 
we Allen Hail case ([1973] 1 VATTR 161; The Accountant, 
vember 29th, 1973), which restricted the exemption in 
oup 6 to goods, services or instruction supplied by the 
provider of education which was in itself exempt, unless 
he object of the amendment is to tax supplies made by a 
school or university to their staff. 
For instance, staff meals in school dining-rooms are, in 
certain circumstances, paid for by the staff concerned; 
until March rst such a supply will be exempt, but after 
that date taxable. The same could apply to stationery 
supplied for the use of teachers by schools, whether paid for 
or not. One can envisage cases where large schools making 
these sort of supplies will have to register for VAT, with all 
the increased accounting and administrative work which this 
would involve. 


3. The VAT (Exhibition Sites) Order 1975 (SI 2009) 

Until March rst, the rent paid by an exhibitor for the use of 
a site at a trade ‘exhibition or similar event is exempt from 
tax. After March 1st such rent is included in the exclusions 
from exemption under item 1 of group 1 in Schedule 5 
othe Finance Act 1972, and will thus be liable to tax at the 
standard rate. 

Prepayment of such rent prior to March rst for an 
xhibition taking place after that date would appear to 
avoid the tax, but obviously this can only be done for 
xhibitions taking place shortly after the date on which the 
order becomes effective. 


The VAT (Higher Rate) (No. 2) Order 1975 (SI 2010) 
This order has been made, according to the Customs and 
xcise press notice, to ‘reflect the practical experience 
gained in operating the 25 per cent rate’. In effect, it 
excludes from the higher rate certain accessories to domestic 
appliances which are themselves chargeable at the higher 
rate. 


5, The VAT (Construction of Buildings, etc) (No. 3) Order 
1975 (SI 2011) 

One of the most controversial of the zero-rated groups is 
group 8 of Schedule 4 to the Finance Act 1972 (referred to 
above) and the latest alteration to this group is contained in 
this order. Here we have an alteration to restrict the zero- 
rating of the supply of goods which are supplied in con- 
“nection with the zero-rated services of construction, 
alteration or demolition of buildings and civil engineering 
works. The new order means that such goods will only be 
zero-rated if they are supplied by the same person who 
supplies the services. 

-Thus if a landowner employs a demolition contractor 
to remove a building, and the contractor demolishes the 
building but a separate person removes the rubble from 
the site, the landowner may only claim zero-rating if he 
receives. an invoice for the whole operation from the 
demolition contractor. If he receives one invoice from the 
-demolition contractor for his services and a separate invoice 
~ from the removal contractor for removing the debris, VAT 
` will be. chargeable. on this second invoice. 

br would appear that the purpose of this order is to 
reverse the decision of the Scottish VAT Tribunal in the 
Avonside Homes case ({1974] 1 VATTR 148; The 





Accountant, Jay ath, 1974). In the j dgment i in at case 


the learned President said: 
‘If Parliament had: intended zero-rating ‘under item 3 to 
depend upon the position of the supplier it could easily have — 
done so. Item 3 would then have read, ke supply by a 


Vb: 


person supplying services within item 2. ; 
and, later on: 

“The Commissioners appear to be contesting this appeal 
to maintain the system of tax administration and collection’ 
set out in their Notice No. 708. An adverse decision will or 
may affect their tax collection system, but that is not, in our 
view, a reason for giving to item 3 a strained and unnatural. 
construction.’ 

Parliamentary counsel at least must be grateful to the 
learned President for his assistance, since the new item 3 
of group 8 reads ‘The supply by a person supplying services 
within item 2...’ However, this is once again an illustration 
of the reversal of a judicial decision to suit the interpretation 
of the law (which was held to be incorrect) adopted by a _ 
government department. 

Professional advisers should make it clear to any of their 
clients who wish to buy a building in kit form for erection ` 
on their property (be it a bungalow, garage or garden shed) 
that the materials, or kit, will only be zero-rated if pur- 
chased through the person who actually constructs the 
building. 


6. The VAT (Containers) (Variation) Order 1975 (SI 2012) 


This order removes the hire of international freight ` 
containers from the zero-rating provision of group 10 in 
Schedule 4 to the Finance Act 1972. The explanatory note _ 
says that such relief is now provided in the VAT (General) ` 
Regulations 1974-1379. I am doubtful as to whether ` 
regulation 42 of the latter regulations in fact has the effect ` 
desired, but cannot conceive that there will be any argu- 
ment on the matter. 


7. The VAT (Food) Order 1975 (SI 2013) 


This order extends the tax to confectionery (not including 
cakes) wholly or partly covered with chocolate ‘er some 
product similar in taste and appearance’. The Customs and ` 
Excise press notice states that this has been done because ` 
chocolate is to be defined in conformity with an EEC 
directive which is narrower than the one presently adopted. 
for VAT. Not being an expert on the subject, I must 
accept that there may well be good reasons for this amend- ` 
ment; but the wording seems so woolly that it may well give . 
rise to disputes between the trade and the Commissioners. 
The same order zero-rates frozen yoghurt which is ` 
unsuitable for consumption when frozen. Again, the press 
notice explains this by saying that it is now possible to 
distinguish between frozen yoghurt and ice-cream. and, 
while the latter is regarded as a luxury and must be taxed, 
the former is regarded as a necessity and should be zero- ` 
rated. I wonder what Alice would have made of such a 
distinction at the Mad Hatter’s Tea Party? 


8. The VAT (Processing) (Jewellery) Order 1975 (SI 2014) 
and The VAT (Processing) (Boats) Order 1975 (SI 2015) 
The final two orders, which are the ones which came into 

effect on January Ist, relate to the processing of jewellery 
and the processing of boats. These two orders amend | 
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"ACROSS. 


1. Belonging to. 
6. Invest it wisely. 
11. Change over. 
14. Weekly levy. 
15. Worries. 


19. Found the solution. 


20. Beyond. 
21. For the best in.’ 
Assurance. 
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A German colleague 
with oil connections. 
Biblical town. 

4 with 13 gives you ` 
football cheer. 

Your best friend maybe? 
You might have to pull 
the strings. 
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8. Believesin. _ 

9. Take it easy. 

10. Dried coco-nut. ` 

12. Plain as the anagram ' 
on your face. 

13. As number 4. 

16. Busy insect. : 

17. Angry crowd. 

18. Crafty. 


\ Capital Transfer Tax SÉ area Go to most people ' 
ES have prepared a memorandum which provides the clues and the information. 
g The specially designed Quantum 10 Policy provides the answers. 
Contact any FS branch for copies of our Capital Transfer Tax memorandum 


and a Quantum 10 leaflet. 


ER EE ASSURANCE LTD 


have the solution to your problem. 


Head Office: 190 West George Street, GLASGOW G2 2PA. Tel: 041-332 6462. 
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Charitable bequests ` 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 


about leaving a legacy to a charity.. 


Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 
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the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by relieving the physical 
suffering cf the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 
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We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
‘People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone: Dorking 81691. 


A N caring for 


the friends of 
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THE NEW STATE PENSION — CONTRACT IN OR OUT? 


INFLATION — HOW SHOULD PENSION FUNDS ADAPT? 
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| section 18 (3) of the Finance (No. 2) Act 1975, and. have the 
| effect of charging the higher rate of tax on the construction 
from basic materials of higher-rated boats-and certain 
parts and accessories, and applies the higher rate to jewellery 
which is produced by treating or processing another 
person’s standard-rated or zero-rated materials. 

The latter extension is similar to the old purchase tax 
regulations — but it is interesting to note that both orders 
amend a substantial section of the Finance (No. 2) Act 
1975; a section which was considered in committee and 
approved after full Parliamentary debate. It goes a long way 
to illustrate the point made in the second paragraph of this 
article, about the increasing scope of delegated legislation. 

The timing of this clutch of new orders is somewhat 
strange; all but two come into effect on March rst this year. 
The following month, April, is traditionally the month in 
which the Chancellor presents his annual Budget to the 


House of Commons. At this very moment Ministers, . 
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civil servants and parliamentary draftsmen are working’ on 
this year’s Finance Bill; why could not such substantial 
alterations to the incidence of VAT be incorporated in this 
Bill? 

The Provisional Collection of Taxes Act 1968 has the 
effect of making changes in payment of tax in Finance Bills 
effective from the date of the Chancellor’s Budget speech 
and, if Customs and Excise feel that the taxpayer should 
have advance notice of such changes, this could easily be - 
done. It might detract from some of the mystique which 
traditionally surrounds the Budget speech, but is there 
really any necessity in this day and age to continue this 
annual pantomime? 

To incorporate the amendments in the Finance Bill 
would at least ensure that they were properly debated both 
in Committee and on the floor of the House. It would also 
go a long way to remove the suspicion, which I feel is not 
mine alone, that 1984 is drawing rapidly closer. 


| ~ Special Problems of 
. Company Motor Insurance 


A few years ago, a significant amount of fleet motor 
insurance was being written at less than ‘cost price’. So 
great was the competition for. premium income that 
insurers ‘were prepared to write the business with very 
little prospect of making any profit. And, of course, when 
they wished to increase the premium, a more competitive 
premium for the fleet could usually be found elsewhere. 

Lately, however, there has been more realism within 
the market. Much of the business is handled by brokers, 
and there is no doubt that a broker’s knowledge of the 
market can be of considerable value, quite apart from the 
fact that, as can be seen, there is a certain amount of scope 
for what can best be described as ‘bargaining’ with i insurers 
where’ fleet business is concerned. 


Allowing for rising costs 


When a fleet is sufficiently large to be rated on its own 
merits, sometimes insurers are criticized for not being 
prepared to accept more than a comparatively low loss 
ratio. There are, however, good reasons for this. Firstly, 
there are the administrative expenses and the commission 
paid to the broker. Ideally, each year, a certain amount of 
premium needs to be set aside to meet the ‘catastrophe’ 
claim which can be expected at some stage. Inflation, also, 
must be taken into account. In quoting a premium for 
12 months’ cover, insurers have to meet the increases in 
claims costs over that year. These consist not only of 
repairs and replacement of vehicles, but also third-party 
claims for property damage‘and personal i injury. The latter 


may not be settled for a long time — and it is very difficult ' 


to estimate the final figure which may have to be paid. 
With commercial vehicle insurances, usually there is a 
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limit of indemnity under a policy for third-party property 
damage claims. This is a different situation from a private 
car policy where, normally, not only is there unlimited 
liability in respect of personal injury (as required by law), 
but also for property damage. Some limits of liability in 
policies currently are inadequate to meet the claims which 
could be made. l 
Even without a vehicle being involved ‘in an accident, 
problems may arise due to 2 dangerous load. For instance, 
a load of chemicals carried on the back of a vehicle may 
explode; but the explosion may not be caused by the use 
of the vehicle. To try to avoid such a claim being turned 
down by both the motor insurers and the i insurers which 
write the general public liability. policy, it may be helpful 


‘for both insurances to be placed with the same office. 


Generally, a high excess can be „incorporated in the 
insurance for a fleet of vehicles. It is pointless for a com- ` 
pany to be insured for run-of-the-mill claims. Inevitably, . 
the premium has to be high enough to cover them and the 
insurers’ expenses in settling the claims. Where such losses 
are uninsured, the insured company also saves on adminis- 


. trative expenses by not having to claim. In some cases, 


companies go so far as to be uninsured altogether for 
accidental damage claims. On occasions, arrangements 
have been made with an insurer for its engineer assessors 
to be used as necessary, despite the fact that accidental 
damage has not been insured. 


Continental cover 


An increasing number of vehicles insured under. fleet 
policies are travelling to and from the. Continent — either 
regularly or occasionally. As is well known, British, motor 
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insurance policies now include the bare minimum of cover 
required .by law in the other EEC countries, and also in a 
number of other countries on the Continent. Usually, 
however, with commercial vehicles, prior notification has 
to be given to the insurers to make this cover operative. 


` In any event, the cover is very. restricted indeed. It is 


limited to third-party cover and, in some cases, the mini- 


` mum limit of liability which has, to be insured might be 


insufficient to meet a claim. 

As in the past, therefore, the insurance should be ex- 
tended so as to provide full cover on the Continent, ‘in 
which event a green card will be issued. While’ this is not 


strictly necessary in those countries to which ‘the policy - 


applies without extension, it can be helpful in the event of 
a claim. 
Many British insurers, however, are still reluctant to 


- issue green cards on an annual basis. Where a British policy 


is extended for continental use on an annual basis, a very 
substantial additional premium has to be paid. This should 
not be considered unreasonable when one considers that 
insurance premiums on the Continent are very much 
higher than those.charged in Britain, quite apart from the 
extra risk involved in driving on the ‘wrong’ side of the 
road and the fact that repairs are likely to be significantly 
more expensive than in the UK. 


Long-distance hauliers 


Insurers of fleets are being cautious about insuring vehicles 
which travel regularly to and from the Middle East. 
Usually, premium levels are high, although there. are 
‘some insurers who seem to be operating on a ‘cut-price’ 
basis. 

In the past, for a vehicle travelling outside the | area 
covered by ‘green cards’, ‘border’ insurance had to be 


' obtained on entering each country. This is simply the bare 


minimum of third-party cover as required by law in the 
issuing country. Often, however, the amount of cover 
required by law has been ludicrously low. 

Now, insurance is available which can be extended to 
apply throughout the Middle East, and which incorporates 
an indemnity of up to £50,000 for third-party bodily 
injury claims, with the same figure for third-party property 
damage. It is written at Lloyd’s. 


Also available is an insurance indemnity for a haulier,: 


covering the liability of the issuing body of a-carnet de 
passage in the UK (either through the Automobile Asso- 
‘ciation or the Royal Automobile Club). A carnet is an 


‘import duty bond guarantee which is compulsory for 


vehicles travelling to the Middle East. Often it can be more 
satisfactory to have insurance.than a bank guarantee, since 


. the latter can limit borrowing and overdraft facilities. 


The Commercial Union is now issuing a combined 
liability policy, which includes not only emplover’s liability 


_ and public liability, but also motor liability. 


By including both motor and other liability risks under 
the same policy, it should be possible to avoid the problems 
which, sometimes, can arise if there is a difference of 
opinion as to which policy should be involved with a 


particular claim. Cover can also be added to provide pro: 


tection against loss of, or damage to, the vehicles. Here, too, 


_ certain improvements have been made. For instance, the 


insurance does not exclude theft or frost demage if the 
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vehicle is'left in the open. And there is an autom: 
Continental use extension, activated only by the issue 
a green card, which eliminates the need for a separ 
document or endorsement. 


Driving records 


A significant proportion of the so-called ‘private’ cars 
the roads are owned by companies for use by employ« 
A few years ago, when industry was booming, so 
companies owning fleets of cars for sales representati 
were not too concerned about the salesmen’s driv 
records, 

As a result, there were some very poor results — parti 
larly for the fleets owned by companies in certain industr: 
which had better be nameless. 

Now, insurers report an improvement. Employers hi 
become much more selective -with one eye on d 
insurance’ premiums, which, generally, are based on clai 
experience for their own fleet. 

There have been a number of developments in 
insurance of ‘private’ cars, and the facilities are availa 
to companies on a group basis, or to private individuals 

Over the past few years, new forms of motor insura 
have been offered not only by insurance companies, | 
also by proprietary clubs. For instance, St Christop/ 
Motorists’ Association pioneered the idea of keep: 
motorists mobile if they should be disqualified from driv: 
as a result of three speeding offences or a conviction un 
the drink/driving legislation: It undertook to meet the c 
of a disqualified motorist employing somebody to dr 
him. 

The Department of Trade stepped in and, when it v 


clear that this form of protection could no longer be offe; 


by a proprietary club, arrangements were made for ins: 
ance to be provided by the Europa Insurance Co, and: 
Association changed its name to St Christopher Motori: 
Security Association Ltd. Now, all members have ° 
benefit of a contract of insurance, with authorized insure 
which is legally enforceable. 

This form of protection has become increasingly popu 
since it became genuine insurance. Many companies, of 
sizes, arrange this form of protection for top executi 
and salesmen — not always telling them that it is in forc 
so that they can remain mobile in the event of inadvert 
breach of the legislation. 


Breakdown recovery service 


Breakdown recovery insurance, also, is available — both 
companies and individuals -independently , from : 
motoring organizations. The largest accident/major bre: 
down recovery organization in Britain is the Natio 
Breakdown Recovery Club, which is based in Bradfo 
This club has arranged a master group policy at Lloy 
to cover the ‘insurance’ element of the facilities provid 
The Club is open 24 hours a day throughout the year, z 

normally help can be sent to a breakdown without del 


"This recovery service is available not only for ma 


breakdown, but also following an accident. The driver z 
passengers will be taken to their destination, and 

vehicle either to the destination or the local repair gara 
The service is not provided for a minor breakdown. In 1 
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event, the cost of the repair has to be met in the normal 
way. , e 
If a car is to be used on the Continent, whether for 
business or pleasure, a number of services are available. 
Probably the miost comprehensive is Europ Assistance. In 
the event of trouble, a telephone call can be made (at any 
time of the day or night), and the service will swing into 
action. If necessary, the car will be returned to Britain for 
repair. If it is left on the Continent for repair, recovery 
will be provided after the work has been carried out. 

Perhaps even more important is the service provided by 
Europ Assistance if anyone enrolled with it should become 
seriously ill, or meet with some other emergency. Practical 
help will-be given, including, if necessary, repatriation to 
a hospital in this country. If necessary, this will be under- 
taken by special air ambulance, with a doctor and nurse 
on board. 


Spreading premiums 

All motor insurers ‘are looking at their portfolios very 
closely indeed. ` Most are’ still charging premiums on a 
12-monthly basis, which means that they have to estimate 
the rate of inflation a long way in advance. Increasingly, 
however, policyholders are being given the opportunity 
to spread their prémiums over the year ~in one way or 
another. In many cases, these facilities can be used by 
both companies and individuals. 

`The Provincial simply adds a flat 5 per cent to the 

annual premium, and collects \this by direct debit.in 12 
. monthly instalments. This represents a ‘true’ rate of 
interest of about o per cent and, clearly, is a relatively 
cheap way of deferring premium payments. 

The General Accident has a scheme where, if the annual 

premium is less than £100, an extra {1 is added to the 
cost. At the outset, 20 per cent of the total is paid, and 
the same amount at monthly intervals for four months. 

A number of companies have facilities for premiums to 
be paid by means of a credit card, such as Barclaycard or 
Access. Policyholders can then spread their premiums 
according to the credit card company’s rules. 

There is a scheme underwritten at Lloyd’s for motorists 
with good driving records, where premiums are collected 
monthly by a direct debit, with the premium increasing 
in line with the index of average earnings. This is a con- 
tinuous form of insurance, which dispenses with much of 
the customary paper work. Certificates are issued once a 
year, and a policyholder can cancel the insurance by 


returning his certificate. Underwriters have ‘the right to 


give seven-days’ notice of cancellation. 
All the indications are that more motor insurance 
premiums may be paid in a somewhat similar way (not 


necessarily being linked to an index), and the same prin- 


. ciple could be adopted for other insurance premiums. It 
is logical, since so many people budget expenditure on a 
monthly basis. 


‘Non-standard’ risks š 


Currently, motor insurance is highly competitive. Insurers l 


are becoming much more selective, and many more risks 
are being treated as ‘non-standard’. This has resulted in a 
few companies specializing’ in providing cover for those 
who count as being ‘non-standard’ — 


whether as a result 
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of age, claims experience, or convictions for driving .,: 


offences. Many of the insurers specializing in normal 
business would be reluctant to take on a motorist: recently 
convicted for driving under the influence’of: eas r 
or, say, for ‘dangerous or. reckless. driving. p : 

In some cases, these companies Se in ‘non- 
standard’ risks are prepared to write policies for short 


periods — say, two months at a time. This can be achieved | 
as a result of computerization. Since premiums are rela- ` 
tively high, this can be useful to motorists. From the ' 


company’s point of view, there is the benefit of being able 
to charge a higher premium, if necessary, in the relatively 
near future. If, therefore, a motorist’s current claims 
experience warrants a higher premium, this can be intro- 
duced much more quickly than where a 12~months’ policy 
is held. Similarly, normal premium increases, due to 
inflation, can take effect more quickly. \. 

In addition to the specialist companies, a firm of Lloyd’s 
brokers, John Holman & Sons Ltd, has arranged special 
facilities for insurance brokers throughout the country for 
the acceptance of this type of business. The contract is 
known as Enterprise Motor ‘Policies. at Lloyd’s, and is 


subscribed to by a number of penne motor syndicates at 


Lloyd’s. 


No- claim discount 


_ Years ago, motor insurers were advised by McKinsey A 


Co, the management consultants, that they should dispense 
with the no-claim discount. It is quite expensive to operate, 
and leads to disputes when it is disallowed following a 
claim where the motorist considers be was not at fault. 
Some insurers have introduced policies on a net premium 
basis for motorists with good records; who meet certain 


. other criteria. 


Normally, there is a Ge excess, so as to prevent 


‘small claims being made. Where there is a no-claim dis- 


count, motorists are deterred from making small claims 


in view of the loss of discount which would result. These. 


policies have been available for some years, but have not 
become really popular. For this reason, insurers are still 
operating no-claim discounts. It can be argued, however, 


_that the top rate of discount is too high, and is reached too 
early. In turn, this means that the basic rate of premium ` 


is too high. 

Some insurers have tried to get round that difficulty by 
allowing a discount off the basic premium for new drivers 
who have had some claim free driving. experience before 
owning a car. As a result, the basic rate of premium is paid 
chiefly by those who have dropped to that level as a result 
of loss of no claim discount. 


Rather than make a straight increase. in premium, the . 


Northern Star Insurance Co Ltd reduced ‘its rates of no- 
claim discount. This meant that it could maintain its basic 
rates of premium at more or less the same level. 

The company has said that, since further changes in its 
discount scale may be made in the future, it will not be 
publishing the actual rates of discount allowed. Instead, 
policyholders receive the current credit for the appro- 
priate number of claim-free years. This is the necessary 


proof, when moving to another insurer, to secure ‘that | 


insurer’s rate of no-claim discount for the appropriate 


number of claim-free years. 
i i 
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Slow Prog ress to 
7 Worker Participation a ‘Complex SE 


by RICHARD Gelee 


The movement towards workers’ participation has not been 
rapid in any of the nine ‘Community states. Even in West 
Germany, with thirty years’ experience of Mitbestimmung 
in the coal and steel industries, there are sl large tracts of 
the economy which do not operate such schemes. 


The Commission has. been active over the years in` 


attempting to co-ordinate industrial practice, but so far 
without conspicuous success. The difficulty is that the 
industrial and labour structures of the nine have developed 
separately and have not grown together. Trade union 
objectives and organization and company law all differ 
sufficiently to make the ES of the co-ordinators highly 
complicated. 

Finn Olav Gundelach, the Commissioner responsible for 
these activities, has prepared a Green Paper on ‘Employee 
participation and company structure’ (The Accountant, 
November 27th, 1975) which sets out the problems, dis- 
cusses solutions, and then goes on to propose amendments 
to the Fifth Directive on Company Law of September 1972. 
Tn its original form, the Fifth Directive favoured a two-tier 
board with an executive committee to be controlled, and in 
certain conditions, dismissed: by a supervisory board. 

This proposal was to apply only to large companies with 
500 or more workers. Gundelach is attempting to introduce 
greater flexibility into thé 1972 proposals to take account 
of the great variety in the laws and practices of the member 


states. In the UK, and to a lesser extent in France and’ 


Ireland, the single board i is the general rule. with executive 
and non-executive directors sitting together. The workers 
- put their objectives forward through collective bargaining 
rather than through co-operation at, board level. 

` 'To bring in the changes proposed in the Fifth Directive 
would mean changing. national laws. The Commission’s 
proposal for,a European company statute provided an 
optional legal form for companies to adopt. The Gundelach 
Green Paper back-pedals on the Fifth Directive, and seeks 
to provide a Community’ system which national govern- 
ments could take as a model i in cee up Uber" plang for 
workers” participation. i 

‘Any attempt to impose uniformity on the lines of the 
1972 directive would be politically untenable. The Green 
Paper therefore. introduces the idea of a transitional phase 
during which ‘employee répresentation vould be discussed 
and: possibly tried out, , 

Before the Community moves Geer to agreement . in 


' 
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the Boardroom 


workers’ participation, a great deal of work has to be don 
by governments, managements and unions. The one clea 
lesson. from experience is.that:there are oo simple answer 
to this highly complex subject. Whether the route propose: 
in the Green Paper through the amendment of the Pap 
Directive will prove to be the right one remains to be seen 


The Tindemans Report 


Back in 1974 the Paris summit commissioned M Leo Tindemans 
the Belgian Prime Minister, to prepare a. report on Europea 
Union. The report was published on January 7th and will b 
discussed at the Luxembourg summit in March. 

The main suggestions concern foreign policy, monetary anc 
economic union and the strengthening of EEC institutions 
Although favouring an advance towards a federal Europe 
M Tindemans has wisely not put forward any precise targe 
dates by which particular goals should be reached. 

In spite of its moderation, the report is likely to be criticize: 
by some members for going too far and too fast. The difficult 
is that while the nine are all in favour of the Community ii 
principle, they are all too preoccupied, to a greater or lesse 
degree, with their own problems to want to press forward witl 
unification at this time. 

The part of the report which has created the greatest impres 
sion in Britain is the proposal for faster progress toward. 
economic ‘and monetary union. It had been assumed duriny 
last year’s re-negotiation that EMU had been dropped; M 
Tindeman’s report, however, regards it as essential, and intro. 


-duces. the controversial idea of two-tier ‘development with th 


economically weaker countries — Ireland, Italy and Britain - 
remaining outside the monetary ‘snake’ but attending it 
meetings and eventually joining in its operations, 

How the lower-tier members are to be helped out of thei 
difficulties is not clear, and there are no indications of how thy 
transfer of resources would take place from the rich member: 
to the poor, necessary to achieve economic and monetary union 

On Community institutions, M Tindemans proposes that th 
European ‘Parliament would achieve a new political authority 
through ,direct elections. As an indication of its increasec 
responsibilities, he proposes that the Parliament should bi 
allowed to initiate policy resolutions for consideration by thi 
Council, a function at present confined to the Commission. 

The importance of the report is perhaps not so much in it: 
suggestions ~ most of which have been aired before — as in thy 
pressure it brings on member governments to take a clear lool 
at the future of the Community. As the report shows, Europ: 
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à la carte, with members picking the reforms that suit them, just 
is not on. Although the timing will vary for different govern- 
ments, eventual agreement on European union is essential. | 


i X 
Licensing of Banks 
Proposals are now being prepared to fulfil the Government’s 


promise of legislation, in line with EEC requirements, to make ` 


arrangements for the licensing of all banks and other deposit- 
receiving institutions. There is now considerable interest in the 
supervision of banking, arising partly from the development of 
consumer protection and partly from British entry into the 
Community which has led to comparisons between the UK 
system and those on the Continent; the secondary bank crisis 
of 1973 is a further factor. N 

Work on the project has been going on for two years without 
so far producing a unified banking regulation policy for the 
Community. .To some extent this has resulted from specific 
national problems, and also from the realization that trouble in 
one market could spread-rapidly to other member states, as well 
as into separate but related domestic markets. A first directive 
will be forwarded to Ministers later in the year. 


Proposals on Tax Difficulties 


The tax problems of EEC residents moving from one member 
country to another are dealt with in two proposals announced 
by the Commission. The first would allow private citizens to 


take cars, caravans, bicycles and horses across EEC frontiers 


temporerily without paying import duty. Cars could also be used 
in other'countries for professional purposes for up to six months 
in a year without paying tax. This proposal, which would be of 
particular interest to commercial trave'lers, would entitle 
samples, brochures and ‘tools to tax-free import. 

. The second proposal would énable people moving house 


between member countries to take their possessions with them’ 


without paying tax- provided the appropriate tax had been 
paid when they were -purchased. Wedding presents and in- 
` herited goods would also benefit. 


Arab Investment Protection 


The Arab countries want to'be able to invest more easily and 
with greater security in the EEC, but they are not yet prepared 
to abolish restrictions on capital flows from Europe to the Arab 
world. This was one of the main points to emerge from four days 
of financial discussions in the framework of the Euro-Arab 
‘dialogue’ after its third working session in Abu Dhabi. 

In their talks with European financial experts, the Arab 
delegation tabled a long list of demands, including the removal 
of barriers to investment in Europe, such as the British réquire- 
ment that permission must: be granted for ‘non-residents to 
acquire more than a 10 per cent stake. in a UK company. 

_ The Arabs called for studies of how their investments in 
Europe could be protected from exchange rate fluctuations and 
asked the nine to accept the principle of multilateral arrange- 
ments to protect investments from non-commercial risks. They 
pointed to the Lomé Convention, which links the Community 
with 46 African, Caribbean and Pacific countries, as an illustratio 

of what they had in mind. : ; 


VAT Zero-rating Disagreement 


Community Ministers have authorized EEC governments to 
continue to zero-rate certain key products for VAT. However, 
they spilt op whether they should be allowed to introduce zero- 
ratings on new categories of goods, The decision came in the 
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course of. a Council meeting devoted -to: clearing some of the 
obstacles in the way of a common structure for VAT. 

The agreement to continus to permit ‘temporary’ zero-rating 
is important to British zero-rating of food and children’s 
clothes. Mr Edmund Dell; Paymaster-General, made it clear 
that it would be politically impossible to tax food, even though 
the 1970 original Community directive on VAT clearly frowns 
on zero-rating. Ministers agreed that there should be periodic 
reviews of zero-rating, but. these are unlikely to occur more 
than every three or four years. 

Ministers referred back to the experts the harmonizing of 
VAT exemption limits on small businesses. These range from 
£5,000 turnover in the UK and £12,000 in Ireland to a mere 
£350 in Denmark. . , 


Tariff Adjustment 


The fourth reduction of 20 per cent off tariffs on trade between’ 
the UK and the original six took place on January et, This 
means that industrial goods now benefit from a total reduction 
of 8ò per cent in the Common Customs Tariff. 

The final reduction givirg duty-free trade with the six will 
take place on July 1st, 1977, when the 44-year transitional 
arrangements expire. 


Export Credits ) ` 


The: European Court of Justice ruled in November last that 
export credits should be negotiated by the Commission as part 
of its’ responsibilities under the common commercial policy. 
Later, the heads of governments at Rambouillet agreed that a 
‘gentleman’s agreement’ should be worked out to limit export 
credits. , , . 

The Commission, in working on the outlines for these, has 
come out strongly against the bidding-up of export subsidies 
and aids by the governments of the nine. It also stated that cost 
escalation schemes to protect long-term export contracts against 
the effects of inflation should be phased out; France, Italy and 
Britain at present operate this type of scheme to protect 
exporters with fixed price contracts. The Commission ruling 
is that. such help distorts competition to the disadvantage of 
other EEC members. 

This move could be embarrassing to the British Government 
which introduced an export incentive scheme of this type last 
February and improved its terms in December. This scheme 


„applies to exporters of capital goods worth £2 million or more 


which take over two years to make. The Government might be 
willing to drop the scheme, which was introduced as a tem- 
porary measure, if other member states did the same with their 
schemes. However, the timing of such a move could hardly be 
worse. 


va 


Business Co-operation Centre 


The Business Co-operation Centre (also known as the marriage 
bureau) was set up to encourage co-operatioh between firms in 
different member states wishing to increase their competitiveness 
and take advantage of wider market opportunities. Co-operation 


_ is defined as pooling one or more activities of partner firms, for 


example research and development, supplies, production, 
marketing and sales, and management. : 

Liste of requests for co-operation are, included from time to 
time in Trade and Industry (formerly the Board of Trade Journal). 
The Centre’ makes no charge for its services. Firms can obtain 
further information by writing to the Business Co-operation 
Centre, Rue ‘Archimede 17, B-1040 Brussels, Belgium. 
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Standards of Professional Work 


From Our New York Correspondent 


The Equity Funding outrage, to which we referred in this 
column on May oh, 1974, has come back to plague the 
company’s, auditors; and also no less a person than Mr L. 
William Seidman,’ the President’s ubiquitous and highly 
persuasive economic adviser. The problem is no longer 
the fate of policyholders in an insurance company that 
turned out to be largely fictitious and whose {125 million 
nest-egg suddenly became almost worthless. That scandal 
broke — as the result of some clever digging by a New York 
investment analyst —nearly'three years ago, and resulted 
in the jailing of Mr Stanley Goldblum, chairman of the 
company, on charges of such frauds as using EE to 
create non-existent policyholders. 

Now it is the auditors’ turn. A class action by Equity 
Funding shareholders last month led to the filing of a 
federal suit against Seidman & Seidman~not one of 
America’s Big Eight, but a well-known regional firm long 
before its managing partner stepped still further into the 
limelight on his appointment as economic adviser in the 
White House. The charge is that the firm failed to exercise 
due caution in acquiring a smaller firm that numbered 
Equity Funding among its larger accounts. 

Neatly four years ago, when Seidman & Seidman was 
considering the acquisition of the small West Coast account- 
ing firm, Wolfson, Weiner, Ratoff & Lapin, there were 
questions whether some of its underwriting connections 
were fully reputable. The larger firm concluded that it had 
better be very careful about the work done by two partners 
of the smaller firm, who: were suspected of not showing 
‘sufficient concern for the public’. In the light of later 
revelations, shareholders in’ Equity Funding will feel that 
this was the accounting understatement of 1972. 


Disturbing evidence’ 


Particularly disturbing is the evidence that the smaller firm 
was acquired without awaiting the results of normal investi- 
gations and technical reports. It has also been claimed that 
the Equity Funding management demanded that, if the 
acquisition went through, the auditor in charge of their 
account should not be removed. In the continuing investi- 
gations that the Securities and Exchange Commission has 
since been conducting, this individual has been convicted 
of fraud and of filing falsified statements with the Com- 
mission. ` 

Several other firms are known to have rejected the idea 
of a merger with Wolfson Weiner — apparently on the 
grounds that they doubted the quality of its work and dis- 
liked the price it was asking. Seidman & Seidman have 


referred to their ‘stringent timing’ problem’, from which 
one deduces that they were determined to leap in before 
another firm swallowed up this seemingly tempting morsel. 

The whole episode stirs professional concern over the 
way in which~until recently, at any rate-the more 
aggressive American accounting firms have been building 
up their regional and national strength through a drive 
to absorb as many as possible of the smaller firms. Inevit- 
ably, there is the danger that professional standards will 
suffer, and that some of the accounts taken over, like 
Equity Funding, will not be adequately investigated by the 


‘enlarged firm. On the other hand, the big firms argue that 


they can enforce more stringent standards of quality con- 
trol; and that, if they were prevented from expanding, 
these will be jeopardized. 


Voluntary review 


A case in point is supplied by the ege published review 
of the auditing procedures of Peat, Marwick, Mitchell & 
Co, which is believed to be the largest firm in the world- 
wide profession and is expected this year to report revenues 
equivalent to some £250 million. With such an enormous 
scale of operation, PMM felt justified in inviting one of its 
competitors, Arthur Young & Co, to undertake an ex-' 
haustive review of its quality controls — and to publish the 
results (The Accountant, December 4th, 1975). . 

In addition to costing PMM {250,000 and calling for 

six hard months of investigations, the report has exposed 
the firm to mild criticism on such matters as the adequacy 
of written records of audit evidence. On the whole, how- 
ever, the outcome was distinctly flattering. The audit 
controls were rated adequate; ‘appropriate and compre- 
hensive. 
' Yet this is only the first ot the reviews that the firm is at 
present undergoing. At the direction of the SEC, an outside 
panel is reviewing PMM procedures that were called into 
question in connection with five disastrous cases that have 
shocked the investment world in recent years — Penn 
Central, Sterling Homex, National Student Marketing, 
Talley Industries and Republic National Life 
Insurance. 

Another type of review, proposed by Arthur Andersen 
& Co, and possibly to be applied i in due course to several 
of the Big Eight, calls in experts from public | life and asks 
them to pass judgement on the adequacy of quality controls. 
By their nature, such. reviews cannot be extended through- 
out the profession, but must focus on the handful of large 
and ever-visible firms. ` 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in. =2:5 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of publication. 
Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 
Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Reauired) 

Minimum covering 5 lines £2:70 

per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum & cm single column) 


£3-15 
63p 


£2-10p 
42p 


£1-80 
Aën 


£4-20 £2-80 ° 


£4-80 £3-20 


Box numbers if required - Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act, 29th December, 1975. 
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_ APPOINTMENTS ` 





INTERNATIONAL FIRMS to £4,500 


Between us our consultants have worked for four of the_major international firms. 
We act for all the top 20. 


P.E. 2 FINALISTS. FAILED 


Bad luck, but tea and sympathy at 76 Cheapside. 


MANAGEMENT CONSULTANCY  £4,000-- 


Vacancy in the consultancy department of an established City firm ideally newly 
qualified with good exam record and personality as a front-man (P.E. 2 finalists 
considered). 


P.A. PARTNER £4,100-£5,000 


Medium-sized City firm with 3 provincial offices and a European connection seeks 
young C.A. to supervise audits and assist with student training. 


MERCHANT BANKING £4,500 


Our Banking Division would like to meet young C.A.s with personality and initiative 
with ultimate ambitions of entering the mainstream of merchant banking. 


NEWLY QUALIFIEDS — TAX to £4,750 


Because our consultants have specialised in tax, we can advise on the training, 
library and research facilities of international firms and companies recruiting. Of 
special interest is a prospective partnership in a medium-sized Holborn firm. 


PERSONAL TAX— OIL COMPANY £4,500 


City. Well-known Oil Company seek assistant with professional experience. 
Candidates must have the personality to deal with Directors and Executives and 
should be conversant with the special problems connected with non-residents. 


PERSONAL/TRY COMPANY ` £4,500 


City. National firm with excellent tax connections and dynamic young tax partner 
willtrain bright personal tax specialist to gradually acquire a mixed portfolio. 


TAX MANAGERS £5,000—£8,000 


£3,850 


City, A.T.L.I. for National firm. Corporate Tax, £8,000 
Wast End. A.T.|.1. or Personal Tax manager. Medium firm. ý £7,000 
City. A.C.A. as Company Tax Manager. Internationa! firm £7,500 
City, Tax Consultant. International firm. £7,500 
Regents Park. To set up new company, tax department. £6,000 
Mayfair. Medium firm specialise in investment management. £6,000 
Piccadilly. Personal tax manager. Small expanding firm. £5,250 


TAX ACCOUNTANT £7,000-+- 
Established and well-known Merchant Banking wish to appoint a C.A. about 30 to 


form new tax department and advise on tax planning. Similar openings in shipping, 
oil and leisure Industries. 


GROUP TAX MANAGERS £7,500-£12,000 


Moorgate. Major industrial company seeks 2 tax specialists to report to the financial 
controller, work jointly on U.K, and international tax and advise on tax savings. 


i 
TRUST ACCOUNTS £3,000-£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors in City and Cam- 
bridge. Semi-seniors at London Bridge, Barbican, London Wall, Mayfair, Marylebone. 


TEMPING IS TEMPTING 


Newly Qualifieds are particularly in demand for assignments In London, Luton, 
Wolverhampton and the Home Counties. Also 4 weeks in Eire, all expenses paid. 


CANADA $15,000 


Limited openings for young C.A.s with first-class exam record and experiance, in 
Montreal, Toronto, Calgary, Edmonton. 


CAPE TOWN — JOHANNESBURG R.10,000 


We are currently recruiting newly qualifieds for several international firms. Other 
vacancies Include Zambia £6,500, Kenya, Botswana, Uganda, Tanzania. S 


AUSTRALASIA £6,500 


Vacancies with international firms in Sydney, Melbourne, Canberra, Wellington, 
Auckland. 


BIRMINGHAM £3,500-£5,000 


Trust Manager. National firm £5,000. Assistant Tax Consultant, mainly personal 
£6,000 + Newly Qualifieds (P.E. 2 Finalists) to specialise in audit or taxation. 
Company and Personal taxation seniors £4,500. 


HOME COUNTIES — AUDIT 


\ 


MAIDSTONE ` Prospective Partner. Large local firm to £5,000 
GILLINGHAM Newly qualifleds. PE. 2 Finalists, Prestige firm £4,000 
BERKS/BUCKS Prospective Partner. Multi-branch firm £5,500 
CROYDON P.A. Partner. Branch office, London firm £5,000 
GUILDFORD Newly qualified to work on large audits £3,800 
CLAPHAM Prospective Partner. London firm £4,000 
CHELMSFORD  Newly-Qualified. National firm to £4,000 
LUTON Newly qualified. National/Local firms £3,750 
OXFORDSHIRE Prospective Partner. County Town £4,000+ 
BASINGSTOKE ` Audit Manager. Multi-branch firm £5,000 
TUNBRIDGE Prospective Partner. National firm £5,000 
KINGSTON P.A. Partner, Multi-branch firm . £4,500 
HOME COUNTIES — TAX to £8,000 
MIDDLESEX Tax Manager. Major Manufacturers £8,000 
BERKSHIRE Tax Partner. Large locat firm £7,000 
WINCHESTER Tax Manager. Local firm k £4,500+- 
CROYDON Personal and Company tax seniors to £6,000 
OXFORD Personal tax senior. Multi-branch firm £4,000+- 
CAMBRIDGE Assistant Trust Manager £4,500 
WINDSOR Personal or company. Multi-branch firm £4,500 
CLAPHAM Personal tax senior (same company) £4,500 
GUILDFORD Personal tax seml-senior. London firm £3,000 
MANCHESTER/LIVERPOOL 


Vacancies with international firm including Newly Qualifieds to specialise in audit 
and taxation £3,600, Company Tax Seniors £4,500. Personal Tax Seniors £4,250. 


YORKSHIRE from £3,500 


Sheffield. Newly Qualifieds for audit. International firms £3,500. Company tax 
senior. Group Tax Accountant. 


Leeds. Newly Qualifieds, P.E. 2 Finalists £3,500, Personal Tax Assistants. 


MIDLANDS to £6,000 
LEICESTER Newly Qualifieds Audit. Large firms. Tax £3,500 
NOTTINGHAM ` Newly Qualifieds. International firm £3,300 
A.C.A. as Company Tax Manager £4,500 
LEAMINGTON Prospective Partner £4,500 
Personal Tax Senior. Multi-branch firm £4,000 
Newly qualified and P.E. 2 Finalists for Coventry, Northampton, Lincolnshire. 
NEWCASTLE to £4,500 


Several vacancies with international firms for newly qualifieds or P.E. 2 finalists. 
Excellent training facilities provided, Also company tax manager. 


WEST COUNTRY to £6,000 


Because Mr Pembroke lives in the West Country, he can advise on the various 
openings in Bristol, Bath, Southampton, Exeter, Taunton, Salisbury, Bournemouth. 
Local career discussions during February. 


In the first instance please telephone Mark Pembroke F.C.A., Oliver Hart A.C.A., A. M. Pembroke or write (quoting home telephone number) 


~ Pembroke 


191 CORPORATION ST, BIRMINGHAM A 
TELEPHONE - 021-236 5513 


76 CHEAPSIDE - LONDON ECH ` m 
TELEPHONE - 01-236 0011 


Pembroke 
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lease send me details 
about working in: 


[| 


DENMARK GERMANY 


= 


GREECE 


a 


BELGIUM 


` 


HOLLAND 


WW 


SPAIN 


| 


NORWAY 


| 


ITALY 


[| 


I 
SWEDEN 





Į am a qualified accountant interested in joining a truly international firm. 
Put a tick against the three countries which interest you most. We'll send you a copy of 
“The European Experience”, an introduction to Price Waterhouse in Europe. 


Name 


Address 











Mike Sills, Price Waterhouse & Co., rue Ravenstein 60, T.A.. Europe 
B-1000 Bruxelles, Belgium. 
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243 Regent Street, Lond 
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PERSONAL TAX 


If you are thinking of a change of job 
in the taxation field, why not call 
TOPCARE? We are the tops when it 
comes to slotting the right people into 
the right positions. We have registers 
bulging with vacancies and the range of 
jobs is vast, from Tax Juniors to 
Managers and even potential Tax 
Partners. Call us now. We have no 
hesitation in saying we will be able to 
assist you in making that all important 
move. 


TAX SENIOR, EC2 Circa £4,250 
Large/medium-sized City firm seek a 
good all-round Personal Tax Senior. 
Preferably A.T.1.I. or student. J 


TAX ASSISTANT, W1 Circa £4,000 
Small, friendly West End firm seek 
additional assistant for their Personal 
Tax Department. 


TAX SENIOR, EC1 £4,000—£5,000 
Our Clients are a medium-sized firm who 
require someone with good previous tax 
experience. 


SENIORS £4,000-—£5,000 
We have numerous vacancies at this 
salary level on our register. Whatever 
your requirements we are sure we will 
have something of interest for you. Just 
ring and let TOPCARE know your 
requirements now. 


TAX SENIOR, 

LEAMINGTON SPA ` £3,500—£4,000 
Substantial firm seeks ex-TO(HG) or 
someone from professional office to 
handle personal tax. 


TAX ASSISTANT, ILFORD 

Circa £3,500 
To deal with personal tax only. Must 
have had good previous experience. 


TAX SENIOR, ST ALBANS £3,000-+ 
Someone able to work with minimum 
amount of supervision required by small, 
friendly firm. 


TAX ASSISTANTS, 


BIRMINGHAM £2,750-£3,250 


International firm requires two addi- 
tional Personal Tax assistants. ` 
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on W1. 


DLC TEEN EAR 


COMPANY TAX 
SENIOR, WC1 £4,500+ 
Due to expansion lerge firm require an 
additioral Senior for their Company 
Tax Department. 


TAX SENIOR, EC4 £5,000+ 
Opportunity for ambitious person to 
progress in Company Taxation with 
medium-sized firm. . 


TAX SENIOR, EC3 £5,000—£6,000 
International firm require A.C.A./ 


A.T.LI. with a minimum of 2-3 years’ © 


experience. 


TAX MANAGER, WC1 £5,000-—£6,000 
Definite partnership prospects exist with 
this medium-sized firm. 


NEWLY QUALIFIED, EC2 £4,000+ 
Large International firm offers first-class 
training to newly qualified Accountants 
now wishing to specialise in taxation. 


TAX MANAGER, EC2 Circa £6,500 


Large Industrial Group requires quali- - 


fied person with at least 3 years’ tax 
specialisation. ; 


TAX MANAGER, 
NOTTINGHAM Circa £4,000 
To deal with all aspects of Personal and 


_ Company Tax. Not necessarily qualified. 


TRUST STAFF 
TRUST SUPERVISOR, EC1 
£5,000-—£5,500 
Large firm seeks person who is well 
experienced in dealing with Trust 
Administration and Accounts. 


TRUST MANAGER, EC4 = £4,500++ 
Someone who has been dealing with 
Trust Accounting for several years is 
required ty substantial firm. 


TRUST ASSISTANT, EC4 £4,000+- 
Interesting post for someone with good 
trust book-keeping knowledge. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more oppertunities than ever in most Cities and Towns. 
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Executive Limited 
Taxation& Audit Appointment Specialists 
Telephone: 01437 6063 


AUDIT 
PROSPECTIVE PARTNER £5,000+- 
Qualiñed A.C.A. is required initially as 
Audit Manager. Definite partnership 
prospects exist in this post. 


ASSISTANT AUDIT 

MANAGER, WCI £4,500-++ 
Medium-sized firm offer a progressive 
post to a young, qualified person seeking 
advancement. 


AUDIT SENIOR, EC4 Circa £4,500 
Recently qualified A.C.A./A.C.C.A. is 
sought by this City firm. Must be pre- 
pared to travel quite extensively. 


SENIOR, W1 Circa £4,500 
Our clients are of medium-size and they 
need someone with good experience of 
handling larger audits. 


SENIOR, W1 £3,500-£4,000 
Recently qualified or finalist A.A] 
A.C.C.A. required by small, friendly firm 
to deal with a variety of auditing. 


MANAGER, MAIDSTONE 
£4;000-£5,000 

Qualified A.C.A. with 2-5 years’ 

experience is required by substantial 


SENIOR/MANAGER, IPSWICH 

Circa £4,500 
Well established and expanding firm 
need a qualified A.C.A./A.C.C.A. 


MANAGER, KING’S LYNN 

. Circa £4,000 
Someore with good previous experience 
is sought by medium-sized firm. Prefer- 
ably qualified. i 8 


PARTNERSHIP PROSPECTS 

EAST ANGLIA Circa £5,000 
Definite partnership prospects exist for 
bright, young A.C.A.s with this go-ahead 
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accountancy The biggest and best 


GREATER LONDON ` 


IMMEDIATE PARTNERSHIP NW. LONDON 
Our clients, an expansion-minded and profitable NW. London 
practice, have an immediate partnership opening for an energetic 
and enthusiastic A.C.A. with sound post-qualification experience, 
Only candidates with considerable drive and ambition, capable of 
achieving a five-figure income within the short term, need apply. 
Initial salary £5,000-£6,000-+ All applications, in strictest con- 
fidence, quoting reference DRW 42. R 


P.A. TO PARTNER TO £5,500 

Drive, ambition and personality are the qualities sought of a young 
qualified accountant to assist a partner in taking charge of a 
substantial client bloc in a dynamic, expansion-minded small/ 
medium practice. Clearly defined partnership prospects. Ref. 


PE 0 FINALISTS to £3,750 
Resitting 1976. Agreed study leave and courses are offered by 
several large and international firms, should a resit or referral: be 
necessary. 


ACCESS TO ALL THE ‘TOP 50’ 

Newly qualifieds can obtain an accurate IMMEDIATE 
programme of interviews with any of the ‘Top 50’. Backed by 
expert advice on the best firm for you. Brochures on all the leading 
firms available. 


AUDIT MANAGER ~ £5,000 CITY 
Next step for ambitious qualified person to take total charge of 
client bloc and staff in progressive medium/large City C.A.s. Post- 
qualification training, i.e. courses, etc., are an important part of the 
career development policy of this firm. 


QUALIFIED WEST MIDDX £4,500-+- 


An opportunity for a young, progressive, qualified accountant to - 


join the U.K. head office of a fast-moving international company. 
Reporting directly to the controller, duties will be special projects 
on new financial procedures. Short-term promotion prospects are 
excellent. 


TAXATION MANAGER TO £8,000 WEST MIDDLESEX 
An opportunity to join a multinational manufacturing company as 
Senior Taxation Manager. Applications from qualified accountants 
preferably with A.T.I.I. membership and the experience to control 
the U.K. taxation department, reporting to the Group Taxation 
Manager. 

ASSISTANT CHIEF ACCOUNTANT y CROYDON 
Rapidly expanding engineering company offer £4,500 for finalist/ 
recently qualified person to control all aspects of financial and 


management accounting. Excellent promotion prospects. Career E 


position. 


MANAGEMENT ACCOUNTANT CROYDON 
Well-known international engineering company require ambitious 
and articulate young Part IT A.C.C.A./A.C.M.A. for Head Office 
accounting function; monthly management accounts, budgets. 
Person with management potential will earn £3,500 to start. 


H 


63 Moorgate, LONDON EC2. 01-628 8525 | 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


personnel 


. TAX SENIOR c. £4,000 


Nationwide Service 
for all Accountants 





THE PROVINCES 


MANAGER SMALL BUSINESS e. £4,000 
Large Manchester practice wishes to recruit an experienced/ 
qualified person who will be able to control an established 
department responsible for incomplete records and accounts of 
mainly smaller businesses. - i 


` ACCOUNTANT — £4,000 SOUTH MANCHESTER 
Experienced accountant is sought by sound retail/manufacturing 
group to supervise a young financial accounting team. The person 
appointed will be qualified or finalist with proven experience of 
staff supervision. 


TAX - to £4,500 BURTON-ON-TRENT 
A major industrial group requires an experienced taxation assistant 
. to join its established tax department. The person appointed is likely 
to be aged over 35 and have gained experience in the Revenue and/or 
the profession. 


TRUST MANAGER to £4,000 
The Birmingham office of an international firm is seeking an 
experienced accountant to take control of its trust department. 
The successful applicant must also have detailed knowledge of 
capital gains tax. . 


WEST RIDING 
Due to expansion of their tax department, international practice 
wishes to recruit a person with experience to control the personal 
tax section. Qualification preferred (A.T.LI., A.C.C.A., etc.) but 
not essential. Suit candidates ex-Revenue or small firm C.A.s. 


ASSISTANT FINANCIAL ACCOUNTANT c. £4,000 

A NORTH OF LEEDS 
Recently qualified/finalist can increase experience at this large 
well-known manufacturing company. He/she wil] understudy the 
Financial Accountant in controlling the financial accounting 
function. Ideal position for young C.A. moving to industry. 
SENIOR TAX — £6,000-+ Car BRISTOL 
An opportunity for a tax specialist to exploit their experience of 
company and personal taxation and company investigations within 
a very interesting consultancy/general practice. 
AUDIT MANAGER - e, £4,800 BATH 
This medium-sized, but progressive practice is seeking a chartered 
accountant with 4-5 years’ post-qualification experience of major 
re audits. Responsibility for a block of audits in and around 

ath. 


AUDIT MANAGER - £4,000+ Bonus LEICESTER 
A.C.A. with post-qualification experience? A background in public 
company audits? Ready to take on increased responsibilities? If 
the answers are ‘yes’ then our clients, a well-known local practice, 
can offer you early managerial experience with salary and prospects 
to match. GER 
NEWLY QUALIFIEDS 

Medium-. and large-sized CA." practices have already placed 
vacancies, with us. Location East Midlands, Salaries up to £3,600. 


14. Temple Street, BIRMINGHAM. 021-643 6201 

49 King Street, MANCHESTER. 061-834.9733 __ 

9 East Parade, LEEDS. 0532 38384 ` E 
1 West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 


G 
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SHOWS DEFINITE 
~ PROMISE. 


To fulfil the promise shown by early career successes, you 
require the opportunity and determination to progress— 
in an environment where these qualities are recognised 
and developed. 

At Baker Sutton we want to meet young . 
accountants who are intent on achieving 
this aim—who want to acquire the 
skills necessary to assist clients with. 
their problems and offer them 
constructive advice—and who 
wish to contribute to the 
development of a successful 
practice. « 

If your achievements to 
date show definite 
promise, talk to Ken 
Taylor about how we, 
canhelptofulfilit. #4 
Write or telephone 
him at— 

Eldon Street House, 
Eldon Street, 
London, EC2P 2AY. 
01-377 9377. 
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ig enough tolisten 
mall enough to care 
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NOTTINGHAM - Feb. 27th and 28th 


Laurence Smith will be pleased to meet you to discuss your future 
career requirements and to talk about current vacancies in com- 
merce, industry and the profession, both in the U.K. and In many 
countries overseas. 
Appointments can be arranged from 12.00-8.30 p.m. on Friday and 
9.00-12.00 noon on Saturday. Please telephone our London office 
to arrange a suitable time or ring the hotel on the appropriate day. 
THE FLYING HORSE HOTEL, POULTRY, NOTTINGHAM. Tel. 
(0602) 52831. 


MANAGER, MAIDSTONE to £5,000 


A qualified accountant with at least two years’ post-qualification 
experience is required by our client, a firm of chartered accountants 
in Maidstone. The successful candidate should have the ability to 
supervise staff and get on well with clients. For further information 
please reply to Laurence Smith. After 7.30 p.m. please phone 
Tunbridge Wells 37695. 


NEWLY QUALIFIED -WAIDSTONE 
to £4,000 


Our client is interested in recruiting a competent, newly qualified 
accountant for their Maidstone office. Responsible to a Manager the 
successful candidate will have excellent opportunity to expand their 
experience and responsibilities. A person not qualified but with 
solid experience would also be considered, For further information 
please reply to Laurence Smith. After 7.30 p.m. please phone 
Tunbridge Wells 37695. 


TAX ASSISTANT 
Leamington Spa to £4,000 


A senior personal taxation assistant is required by our client in 
Leamington Spa. The successful candidate will probably have had 
some experience in the Revenue and then have spent about two years 
with a firm of accountants. Must be able to work on own initiative. 
For details please reply to Laurence Smith. After 7.30 p.m. please tele- 


phone Tunbridge Wells 37695, 
READING to £4,006 


Several vacancies exist with our clients in Reading for qualified and 
partly qualified accountants. Particular requirements at the moment 
for newly qualified staff. Please reply to Laurence Smith. After 
7.30 p.m. please telephone Tunbridge Wells 37695, 

£3,750 


SOUTHAMPTON 


Newly qualified accountant is required by our clients for their 
offices in Southampton. Would ideally suit someone from a small 
firm seeking broader experience. Please reply to Laurence Smith. 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


TRANSFER Up to £2,400 


Large firm of accountants require a person who has been successful 
in the PE | and has at least one year still to go. Excellent training 
and experience. A good exam record is essential. Please reply to 
Laurence Smith. After 7.30 p.m. telephone Tunbridge Wells 37695, 


TAX STAFF £3,500-2'7,000 


We are handling over 100 vacancies in the above salary bracket in 
the taxation field. From personal tax assistants to managers and 
potential partners plus everything in between. For full details 
please reply to Laurence Smith. After 7.30 p.m. please phone Tun- 


bridge Wells 37695. 
AUDIT MANAGER £5,500 


Medium-size West End firm seek a qualified accountant at a 
managerial level. Must have had some managerial or supervisory 
experience. Age up to 35. For details please reply to Laurence Smith, 
After 7.30 p.m. please phone Tunbridge Wells 37695. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


, i ; Cardinal House 
j S l Si 39-40 Albemarle St, London W1. Tel: 01-629 4463 
e _76 King Street, Manchester. Tel : 061-833 0484. 


BRISTOL 
February 20th and 2ist 


Laurence Smith will be pleased to meet you to discuss your future 
career requirements and to talk about current vacancies in com- 
merce, industry and the profession both in the U.K. and in many 
countries overseas. 


‘Appointments can be arranged from 12.00-8.30 p.m. on Friday and 


9.00-12.00 noon on Saturday. Please telephone our London office 
to arrange a suitable time or ring the hotel on the appropriate day. 
ROYAL HOTEL, COLLEGE GREEN, BRISTOL. Tel. (0272) 23591. 


AUSTRALIA to £6.500 


Our client fs a top international firm of chartered accountants and 
they are seeking a few newly qualified people for their Sydney office. 
Candidates should have a good examination record and experience 
with a large or international firm. The long-term prospects in 
Australia for people interested in settling permanently are really 
excellent with many opportunities after completion of a two-year 
tour in commerce and industry. For further information and/or 
to arrange an immediate appointment please contact Laurence Smith. 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


SOUTH AFRICA to £6,600 


Harrison & Willis Ltd has been asked by several of our clients, all 
top international firms of chartered accountants, to introduce to 
them newly or recently qualified audit staff for their Johannesburg 
and Cape Town offices. The appointments offer interesting and 
varied practical experience and responsibility with great long-term 
opportunities for candidates who decide to settle permanently. 
High salaries, excellent audit experience plus a climate regarded as 
the best in the world all add up to the ideal location for a two-year 
overseas tour. For detailed information about the opportunities in 
South Africa and/or to arrange an appointment please reply to 
LAURENCE SMITH. After 7.39 p.m. please phone Tunbridge Wells 


37695, l 
ZAMBIA e. £7,000 + free accom. 


Our client, an international firm of chartered accountants, wants to 
recruit two or three newly/recently-qualified chartered accountants 
to work in their Lusaka office for a period of two years. The basic 
salary plus a useful bonus brings the total remuneration to just 
over £7,000 per annum. High salaries plus free furnished accommo- 
dation make it possible to save at the rate of at least £2,000 per 
annum, and this combined with good post-qualification experience 
has convinced many chartered accountants of the value of a two-year 
tour in Zambia. Detailed information about opportunities in Zambia 
is available upon request. Please telephone or write to Laurence 
E Smith. After 7.30 p.m. please telephone Tunbridge Wells 37695. 


IRAN c. £9,000 inc. allowances 


Immediate’ vacancies with two of our clients, both world-famous 
firms of accountants for their expanding Tehran offices. Tremendous 
opportunity to live and work in one of the most rapidly growing 
eccnomies in the world. One of the best areas for capital accumu- 
lation and experience. A good examination record and experience 
with a large or international firm are essential. For further inform- 
ation and/or to arrange an interview please reply to Laurence Smith. 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


P.A. to PARTNER £5,000 


Qualified person with at least 12 months’ ‘post-qualification ex- 

perience required by our client, an eight-partner West End firm. 

Interesting non-routine appointment with good prospects. Please 

reply to Laurence Smith. After 7.30 p.m. please phone Tunbridge 
ells 37695. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1:50 per hour to £3-00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE ` 


PERSONNEL. 
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If you are 
= now 
qualified... 








í Whinney Muray & Co. have opportunities, with 
i good potentiel for early promotion, for recently 
qualified char-ered accountants. 

While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy Enowledge and experience and so 
advance his r2sponsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. i 

For those who wish-to specialise, we can 
provide oppcrtunities in computer auditing, 
management services and taxation. 

H you would like to know more about us, 
telephone the Staff Partner at any. of our offices 
or fill in the coupon below (write a letter if you 
prefer) and send it to Arthur Hammond at 
57 Chiswell Street, London, EC1Y 4SY. ` 


London (1-628 6088 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol (272 293505 Liverpool 051-236 1141 
Cardiff , D222 44641 Manchester 061-228 1551 
Edinburgh €1-226 4621 Newcastle “0632 24333 
Glasgow ` 041-221 6242 Overseas 


i Huddersfield . 3484 23788 Information 01-628 6088: 


ARR 


(Eeer ege 


es, | would Eke to know more about your firm 
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| 
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OVERSEAS, — Athens. Chartered or 
Certified accountants are required with 
one or two years’ post-qualification 
experience who must be Greek-speak- 
ing for one of the major firms of 
accountants. — Ref, 968. 
OVERSEAS. — Arabian Gulf and 
Saudi Arabia. We should be interested 
to hear from qualified Arab nationals 
who would be interested in oppor- 
tunities in these locations with one of 
the top firms of chartered accountants. 
~ Ref. 968, 

OVERSEAS. — Iran. £7,000-£9,000 
per annum. A qualified accountant is 
required, age immaterial, for a large 
contracting company serving the major 
oi] companies with heavy equipment. 
Single applicants preferred but married 
applicants with no children will also 
be considered. Two-year initial 
contract renewable with paid fares 
back to the U.K. after one year. ~ Ref. 


967. 

BERMUDA. — A partnership. Single or 
married applicants with no children 
are invited to apply and all emigration 
expenses will be paid. The job will 
involve all aspects of audit manage- 
ment. Age preferred 30 years+. Salary 
minimum £8,000 per annum, ~ Ref. 


A, 
OVERSEAS. — We are seeking staff for 
firms of chartered accountants in 
South Africa, Malawi, Zambia, Bots- 


wana, Tanzania, Uganda, Ghana and . 


Australia. ~ Ref. 966, 

OVERSEAS. — Papua, New Guinea. 
A.$11,000, Free accommodation. A 
financial controller for a coffee estate is 
required who will be responsible for 
the complete accounts function, ~ Ref. 


OVERSEAS. - European Auditor. 
We require a qualified accountant for a 
commercial company with many 
branches in Europe, The job will 
involve constant travel. All expenses, 
of course, will be paid. Ideally we seek 
a man with previous audit experience 
and someone with good langvage 
knowledge would be an asset, ~ Ref. 





PROFESSION. — North West England. 
Circa £5,500. A Training Officer is 
required by one of the large firms of 
accountants who will deal with the 
branches in the northern part of the 
country, Ideally, he could be based 
from Manchester but this is not 
obligatory. The post will involve a wide 
range of specialist training work and 
applicants should have had some 
previous experience or the necessary 
aptitude and personality for the train- 
ing function, An excellent opportunity. 
~ Ref. 2079. 

PROFESSION. - Systems Analyst. 
London e, £6,500 per annum, The job 
concerns the study and assessment of 
systems of clients helping to develop 
techniques and with the training of 
staff. The salary paid for this job is 
unlikely to be a limiting factor. ~ Ref, 


2079. 

PROFESSION. — Insolvency. London. 
One of our clients, a firm of chartered 
accountants with a specialist insol- 
vency/liquidations function, is looking 
for various grades of staff to deal with 
insolvency work in the salary bracket 
£3,000-£6,000 per annum, according 
E xperience and qualifications. — Ref. 


PROFESSION. — Kent. £2,500--£4,000 
per annum. A firm of chartered 
accountants requires recently qualified 
staff PE II finalists or experienced, 
unqualified clerks. ~ Ref. 2078, 


After 7.30 p.m. or Week-ends ring Eastbourne 764128. 





PROVINCIAL OFFICES 


45 Renfield Street. Glasgow. 
65 New Street, Birmingham. 


8 Queen Victoria Street, Reading. 








21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 
me 01-628 7934 TEMPORARY ASSIGNMENTS} 





PERMANENT PLACEMENTS 


ett Í 


FOR JOBS BELOW CONTACT ABOVE 


PROFESSION. Kent. Partnership 
rospects, £5,000 per annum. A Group 
anager is required to supervise two or 
three small teams involving 6-10 staff. 
Good opportunity, — Ref. 2078. 
PROFESSION. — London. £5,000 c. 
Computer Audit. Supervisor for a 
medium-sized firm of accountants. 
There are partnership prospects with 
this job and therefore applicants must 
be chartered accountants who have 
spent at least one year working in 
computer audit department of a Ð 
EEN professional firm. ~ Ref. 


77. 

PROFESSION. London, £5,000 c. A Q 
medium-sized firm of accountants 
requires someone in the Assistant 
Audit Manager grade or Audit 
Senior and the salary will be about 
£5,000 or more for the right type of 
person, Some travel in the U.K. and 
Overseas for short periods will be 
necessary. — Ref. 2074. 


TAXATION. - Middlesex. Senior 
Taxation Manager. c. £8,000 per 
annum. This post is with a large 
commercial group and applicants 
should be qualified accountants with g 
good taxation experience to enable § 
them to make a useful contribution to 
the work of the department as en- 
countered in a large company. — Ref. 


3703. 

TAXATION. — Personal Tax Assistant. 
London, £3,250-£3,750 per annum. 
For a medium-sized firm of accountants. | § 
~ Ref. 3702. 

TAXATION, — Warwickshire. Senior 
Personal Tax Assistant. £3,500~£4,000 
per annum. This post would suit an 
ex-Tax Officer igher Grade or 
someone with experience within a 
professional office. Applicants should 
have sufficient experience to enable 
them to work on oan initiative 
without direction or supervision. This 
is a good opportunity with charming 
surroundings, — Ref, 3701. 
TAXATION, - Reading, Personal Tax. 
c. £3,000--£3,500. For a medium-sized 
firm of accountants, ~ Ref. 3700, 
TAXATION. — Bristol. Tax Specialist. 
c. £6,000 plus a car. This is an ex- 
ceptional opportunity in the Bristol 
location with a firm of accountants 
who require a high level taxation 
specialist covering all branches of the 
work. — Ref. 3699, 

TAXATION. -Staffordshire. Company 
Taxation Assistant. e, £4,000--£5,000. 
This job is with a very large group of 





companies and they require someone W 
for taxation computational work. — W 
Ref, 3694, i 


TAXATION. — EC1, Near Farringdon 
or Holborn Viaduct, Mainly personal 
tax. Salary £3,500-£4,500 per annum. 
Also another post for mainly company 
tax at the same salary range. It is 
possible that more would be paid for 
an exceptional applicant. Seven- 
partner firm of accountants. ~ Ref. 


3698. 

TAXATION. — Assistant Manager 
Grade. London. One of the top firms 
of chartered accountants requires some- 
one with at least 2 years’ specialist 
experience and able to deal with a 
variety of taxation work including 
personal, company and partnership P 


tax. Applicants should be appropriately H 


qualified, A.CA/A.C.CAJA.T.ILL/ 
DILL The salary will be in the 
range £5,750-£6,250 and will provide 
most interesting experience as the 
department within this large firm is 
concerned with special investigations. 
and work of a non-repetitive nature. — 
Ref. 3693. 


Tel. 041-221 3312 
Tel. 021-643 5242 


Tel. 0734 470793 





ae ëm 





INTERNAL AUDIT - 


More attractive than you think ? 


Internal Audit positions offer a standard of responsibility and scope for 
experience which often exceeds that of many senior jobs and can lead to 
management positions. 

We have clients who require three internal auditors and each position offers 
excellent promotional prospects. 
£5,250~£5,750. Senior Internal Auditor. Must be qualified and have 


\ 


computerised audit experience either in commerce/industry or in one of the 
larger professional firms, x 

£4,500-£5,250, Internal Auditor. Newly qualified and preferably with 
computer experience. 

£3,000, Internal Audit Assistant. Either part qualified or mature and un~ 
qualified with some experience, 

Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession, 168 Finchiey Road, London NW3 6HP. 
Telephone 01-794 0202. 

Many other unadvertised vacancies available in London and 
throughout the U.K. b 

Clients’ inquiries welcomed. — All advertising is FREE. 








OUR POST-RESULTS 
PROGRAMME OF 
PROVINCIAL VISITS 


SHEFFIELD on MARCH 1st John Harris, ACA 
at The Grosvenor 
House Hotel 
(0742-20041) 


LEICESTER on MARCH 2nd John Harris, ACA 
at the Grand Hotel 
(0533-56222) 


BRISTOL on MARCH 4th John Ellis, ACA 
` at the Holiday Inn 
(0272-294281) 


SOUTHAMPTON 
on MARCH 8th John Ellis, ACA 
at The Polygon Hotel 
(0703-26401) 


We look forward to meeting you to discuss your 
career to date and the opportunities open to you 
in the Profession, Commerce and Industry both 
in the UK and Overseas. 





To arrange an informal interview telephone us 
in London on 01~405 3499 or ring us. at the 
appropriate hotel on the day. 





N.B. Our next CAREER SEMINAR is on March 
19th at The Mount Royal Hotel, London. 
‘Write now for a Course Brochure. 





SAA Lloyd Executive 


Brownlow House, 50-517 High Holborn, London WCIV GER. Tel: 01-405 3499, ` 
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GABRIEL DUFFY Zë 
(CONSULTANCY) ` ` 01-937 9521 


ACCOUNTANCY 


NEWLY QUALIFIED A.C.A.s to £4,500 
Openings with firms of every size in London and Provinces, : 
ASSISTANT TO MANAGER c. £4,500 
A.C.AJA.C.C.A., to age 28. Responsible auditing in a medium-size firm, 

P.A. TO PARTNER £4,900 
Young, qualified accountant, medium-large firm, modern auditing procedures. 
GENERAL PRACTICE MANAGER £4,500 
Smali, friendly West End firm, qualified or unqualified experienced. 
SEMI-SENIORS e £3,000 
Two successfui Part | Finalists for first-rate West End practice. 

P.E.2 FINALIST £4,000 
Medium-size City firm, offering immediate responsibility and rapid advance. 
P.E.2 FINALISTS to £4,500 
Excellent, fair, or foul exam records -~ we can always help or advise. 
SPECIALISATION: TRUST/INSOLVENCY/TAX/MANAGEMENT 
CONSULTANCY L£AAE 
We have openings (to train or change) in all che above fielda, 


IRAN a ete to £8,000 
AC.C.A, only specified, for commercial ex Age 26-40. Preferably single. Orther 


overseas posts in MIDDLE EAST, AFRICA, SOUTH AFRICA, AUSTRALASIA, THE 
INDIES, GREECE (GREEK SPEAKING), ARABIA (NATIONALS), 


SUPERVISOR/MANAGER- ` ` CROYDON 
£4,000-£5,000 in organised compact office. General practice, 
COMPUTER AUDIT i BIRMINGHAM 
Could be London-based. Supervisor £5,000, Manager £6,500. 
A.C.A.JA.C.C.A. d NEWCASTLE 
Newly/recently qualified man for audit deparement of international firm. 
SENIOR BRISTOL 
Recently qualified accountant for small, prosperous practice. Poss. Finalist. 
AUDIT SUPERVISOR SURREY 
Guildford-based; some travel. Also Senior vacancy, Woking-based, 
AUDIT MANAGER GLASGOW 
Experienced in public company audits and able to cope with company taxation. 
AUDIT MANAGER $ BOURNEMOUTH 
P.A. to Partner in running busy, expanding practice, ‘ 

bet om moai 
Write or telephone for details of many other London, Overseas, and Provincial 
opportunities. 


GDC - KENSINGTON : 01-9379521 
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Develop your Career-Inte 


OVERSEAS, 
RONEN “EUROPE: fp 


0 
“eta GRITED KINGDG 


Personal Tax 
Manager 


Initially to £7,000 + Bonus 


Our client, a progressive 
medium sized firm of chartered 
accountants, with a strong tax 
base, seeks a Manager to 
supplement its existing tax 
department in London. 

As Manager of a department 
handling a broad mix of clients 
this position offers an exceptional 
opportunity to a person with 
proven technical and personal 
abilities. 

For detailed information 
contact, in strictest confidence, 
Trevor Atkinson A.C.A., quoting 
reference 1455. 

Douglas Llambias 


Associates Ltd. 

410 STRAND, LONCON WC2R ONS. 
TELEPHONE: 01-836 4086. AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE: 031-225 7744. 


H 





rationally ` 
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TAXATION 
Corporate PERSONAL TAX ASSISTANT. CITY £4,000 to £5,000 
Not Profession. Benefits in addition amount to £1,000-+4-. 
PERSONAL & COMPANY TAX. WEST END £4,500 
tax manager Personal Senior could learn Company Vacancy also Semi-Senlor, £3,000. 
TAX ADVISER/CONSULTANT. CITY Ge £6,000 
D ` Bias to corporate tax: must be qualified accountant. 
circa £6 500 p COMPANY TAX MANAGER. CITY . £7,000 
T À owe Old-established medium-sized firm. 
ý COMPANY TAX SPECIALIST £12,000 +- 
For the Taxation Department of their Qualified accountant or ex-Inspector. Age 25-35. Commerce. 
o d eye S . TI ON TA „000 to £8,000 
City office an additional manager is required deet ee, E 
d PERSONAL TAX SUPERVISORS £5,000 
by Neville Russell & Co. Tee current City vacancies - Barbican and Liverpool Street. 
PERSONAL TAX SENIORS £3,750 to £4,900 


Learn Company Tax at Euston, Holborn, Bank; others: Strand, Chancery Lane, 


The work is onan interesting portfolio Blackfriars, Fenchurch Screet, Oxford Circus, Marylebone, City Road. 













of clients. Experience with both public groups TAX PARTNER-DESIGNATE, WEST END e £6,000+4- 
and close companies is more important COMPANY eege ny Sampany Tx £4,250 
than possession of paper qualifications. ae eer £2,000 to £3,500 
Ability to organise staff IS essential. The Profession knows its Tax, we know the Profession. Better yourself with G.D.C. 
As a member of a team the successful PERSONAL & COMPANY TAX. CROYDON 
applicant will be expected to be imaginative SE depar gmane: -CROYDON 
in helping to plan clients’ taxation affairs. Assistant to Manager, salary negotiable from £2,500~£3,500, 
Write or telephone John Watkins Fo 4.500 Should be basieally familiar with Personal Tax. Weide 
: (01-377 9733), elei he Bees (Edgbaston), offers £2,500 and £3,500 EE 
30 Artillery Lane, Bishopsgate, PERSONAL TAX HAMPSHIRE 


` To £3,500. Opportunity for A.T.LL student to experiance Company Tax. 
Other openings Include: 
SALISBURY (Tax Partner-Designata), BRIGHTON (Personal £3,000), CHELMS- 
FORD (£2,500-£3,500), LEICESTER (Personal €3,500+), THORNTON HEATH 
{Personal £3,000 +), BATH, LEAMINGTON SPA, THAME, OXFORD, SLOUGH, 
READING, WOKING, REDHILL, CAMBRIDGE, 


e En rn rm mm mme 


Telephone or write for full details of che above, and many more unlisted openings. 


GDC - KENSINGTON - 01-937 9521 | 


THENEAR EAST “gte 


Netherlands 


: "e Belgium ai 


E Re Greece 
rance ` , 
l ain tay S 


I am interested in knowing more about working in Europe and would like detailed information of those countries I have 
indicated. 
Name: 


aA TT Tri KY. 


London EI ZLT 
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y TO SUPPLIER, 


We 


you to 
say ‘no’ 


We are looking for bright, young chartered accountants. 
But we do not want ‘yes’ men. 


Be as agreeable as you like; but don’t feel bound to 
agree. 

We prefer you to have faith in your own ideas and to be 
challenging in your acceptance of procedures if you feel 
your ways of doing things are better. 


For, if we see your ideas have more merit than ours, we 
may adopt yours. 


On the other hand, if we don’t, we won't. 


That's where the real challenge comes in: the challenge 
to your self-discipline. Because you will be expected to 
accept and adhere to our established procedures. 


If you're that sort of person, you're our sort, And if 
you join us we'll back you in all your efforts to get ahead 
in the firm — to supervising senior, to manager, to partner, 
perhaps. 


We'll provide ample opportunities to’ specialise, In 
addition to our audit groups, we have divisions for small 
audits, insolvencies, computer auditing, taxation, 
investigations and management advisory services. 


We'll support you with a tailor-made post-qualification 
training programme, as well. In-house in all our offices and 
at Kiddington Hall, Oxfordshire. Outside courses, seminars 
and lectures. All correlated to your work so that we always 
know how well you are progressing: 


Our challenge to you to say ‘no’ is also an invitation 
to say ‘yes’. Start by sending a brief résumé of your career 
to: 
John Cucksey FCA 
186 City Road 
London EC1V 2NU 


Offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and 
Manchester. Internationally—as 
Lasser; Robson Rhodes & Dunwoody 
-in most of the world’s trading centres. 


ROBSON RHODES 


WERE 
MAKING 
PROGRESS.. 


And we can contribute to yours: A contri- 
bution that is based on the planned progress 
and development of our nationa! practice 
which provides comprehensive and advanced 
accounting skills to our clients — whatever their 
business and wherever their location — and the 
opportunity and encouragement we give you 
to acquire the necessary experience. 


Our progress has naturally meant change. 
An assimilation of advanced auditing tech- 
niques, a constant review of our training 
programmes and the development of specialist 
departments. 


But one aspect of our planned progress we 
won't change is the personal interest we take 
in each staff members development — the 
recognition we give to experience and ability — 
and the equal opportunities we offer for career 
advancement wherever you work with us. 


If you would like to make real progress — and 
share in ours—contact the office of your choice. 





TANSLEY WITT & CO. 

P.O. BOX NO. 71, 28 ELY PLACE, 
LONDON, EC1P 1JE. 
01-242 1666 
A. W. FRANKLIN 


Belfast 663261 W. H. deF. Smyth 
Birmingham (021) 236 7911 P. H. B. Cadman 
Bristol (0272) 24346 K. S. Chalk 
Dublin 766781 H. A. Bradbury 
Glasgow (041) 221 8533 K.H. Biggar 
Gloucester (0452) 31357 M. G. Maton 
Leeds (0532). 40204 J. M. Smithies 
Liverpool (051) 227 5272 William A. Lowe 
Manchester (061) 236 8814 D. J. Green 
Newcastle upon Tyne (0632) 612481 S .W. Telfer 
Wolverhampton (0902) 21496 S. Ross 
Worcester (0905) 24437 P. J. Seward 
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PUBLIC PRACTICE 





ACCOUNTANTS, EAST LONDON, require 
senior and semi-senior staff ~ not necessarily 
qualified but with experience of incomplete 
records and small company audits. Salary 
negotiable, ~ Box AE 4950. 

ACCOUNTANTS, EAST LONDON, require 
experienced taxation assistant to handle 
personal and company tax work. — Box AE 


A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. 
BAKER STREET ACCOUNTANTS require 
junior and semi-senior staff with experience 
of incomplete records and small company 
audits. Salary according to experience and 
ability. — 01-935 6562. A 
BERKSHIRE CHARTERED ACCOUNT- 
ANTS require a senior assistant, qualified or 
unqualified, experienced in incomplete 
records and small tọ medium companies. 
Salary negotiable. ~ Please write to Box BC 
ERKSHIRE country town practice seeking 
potential partner 23-28. for small but 
expanding office. Newly qualified or Part II 
not excluded. ~ Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 


BOURNEMOUTH. — Senior required to act 
‘as managing clerk under busy practitioner. 
Successful applicant must be person of drive, 
with current experience in practice, good tax 
knowledge, and ability to handle staff. Must 
be prepared to accept a key position in small, 
rapidly expanding firm. — Roston Bourke & 
Co, 6 Poole Hill, Bournemouth. ` ` 

BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough 
Street, London W1 (01-734 3466). 


BRIGHTON CHARTERED ACCOUN- 
TANTS require assistant for tax depart- 
ment to take charge of own allocation of 
clients. Pleasant offices, 5 minutes’ walk 
from Brighton Station. 35-hour week, 
Excellent salary and assistance given for 
ALT.LIL exams. 

Apply Lucraft, Hodgson & Dawes, 3 
St Peters Place, Brighton. Telephone 
(0273) 692535. H 








FOSTER WILLIAMS & Co, an old-established, expanding and highly 
professional firm of Chartered Accountants, require the following 


personnel: 


AUDIT SENIORS with at least two years’ U.K. professional 
office experience for‘ field work. 


AUDIT JUNIORS with at least twelve months’ U.K. professional 
office experience for field work and incomplete records. 


MATURE ACCOUNTANT (30 plus) to work in office, capable of 


completing accounts from incom; 


when available, 


plete records using Juniors as and 


TAXATION ASSISTANT to work with partner on personal and 
corporate tax with at least eighteen months’ Revenue and nine 
months’ Professional office experience. 


All salaries are negotiable depending on experience and there will 
be an annual merit bonus based on performance. 


Please write to us at 64 Pentonville Road, London N1 9HS. 










Senior Vacancies 
Ref. SASO 

Over fifty posts offering 
salaries over £5,000 in 
commerce, industry 
and the profession in 
the U.K. and abroad. 





Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Commerce & Industry 
Ref. MAroo 

One hundred vacancies from 
£3,500 — £5,500 

Ref. QA50 . 

Over fifty jobs for part- 
qualified accountants to £4,000 


CAPABLE YOUNG A.C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. ~ Box CY 6047. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6031. 

CHARTERED ACCOUNTANT, age 25-35, 
seeking permanent position with prospects 
in medium-sized firm, invited to apply for 
senior vacancy on London audit staff, - 
Please send details of education, experience, 
etc., to Mrs I. Day, 78 Depot Road, Hor- 
sham, Sussex. 

CHARTERED ACCOUNTANTS - 
CHELMSFORD. — Medium-sized practice 
requires qualified assistants in their Chelms- 
ford office. — Please reply with details of 
experience to Russell Limebeer, Liverpool 
Victoria House, 91-99 New London Road, 
Chelmsford, Essex. ` 


CHARTERED ACCOUNTANT with at 
least three years’ post-qualification ex- 
perience required as prospective partner 
in substantial firm in Hendon. ~ Box 
CA 7113. 


CHARTERED ACCOUNTANTS ~ 
CHELMSFORD require uncualified audit 
assistants. Part-time working will be given 
favourable consideration. — Please reply with 
details of experience to Russell Limebeer, 
Liverpool Victoria House, 91-99 New 
London Road, Chelmsford, Essex. 





CHARTERED ACCOUNTANTS 
WALTHAMSTOW 


Require a Senior Assistant, qualified or 
unqualified (age 25-40), experienced in 
the preparation of final accounts and 
income tax computations, and able to 
work on own initiative. The salary will 
be in the region of £3,000 p.a. — Please 
send full details to Paul Wheeler, Knight 
Wheeler & Co, Illa Hoe Street, Wal- 
thamstow, London E17 4RY. 





CHARTERED ACCOUNTANTS (West 


» End) require two experienced ar dit clerks 


(age approximately 38-50); experience and 
loyalty more important than qualifications. 
Permanent position. — Box CA 4884, 





CHICHESTER 


Medium-sized, progressive Chartered 
Accountants have current vacancies for: 


(1) Experienced Senior (not necessarily 
qualified) to work on variety of inter- 
esting jobs requiring thougktful and 
responsible approach. 

(2) Semi-senior, with some recent simi- 
Jar experience, who now wishes 
definite advancement. 

These openings offer first-class op- 
portunities to improve career prospects. 
All applications will be treated in 
utmost confidence. ~ To arrange initial 
interview please telephone Mr W. S. R. 
Weir on Chichester 87751. 





The Profession 

Ref. PAtoo ‘ 
One hundred posts of all 
grades in the profession 
in Britain and overing 
overseas offering salaries 
to £7,000-+- 


CHINGFORD CHARTERED ACCOUNI 
ANTS relozated from City seek experience 
senior and semi-senior staff resident nea 
Chingford able to work on own initiative i 
varied practice, ~ Write Box CC 4991. . 
CROYDON CHARTERED ACCOUNT 
ANTS require a personal tax assistant. Mu: 
have at least two years’ experience. Friend] 
office, good salary to be negotiated. — Pleas 
ring 01-686 8576, for appointment. 
DEVON CHARTERED ACCOUNTANT 
with offices in market town and coasti 
town seek ambitious senior for each offic 
as PA. to partner suitable for qualified c 
finalist with ambitious outlook. — Contac 
Wessex Consultants, 2 Peter Street, Yeovi 
Somerset. Telephone Yeovil 25183. 

EAST ANGLIA, — Senior required by Lor 
don firm of chartered accountants for ne 
branch office. Salary to £3,500 p.a. ~ Bo 
EA 4891, 





HAYWARDS HEATH OFFICE of 
farge firm of Chartered Accountants 
require Senior Assistant for tax depart- 
ment, Applicants should have had at 
least 3-5 years’ previous full-time tax 
experience. The work will involve mainly 
personal and trust cases but some knowl- 
edge of corporate tax an advantage. Age 
25-40. Hours 9,15 to 5.15. Three weeks’ 
holiday. — Please apply Box HH 7135. 





HAYWARDS HEATH OFFICE of 
London Chartered Accountants require 
qualified assistant to specialize in 
Taxation. Partnership prospects for 
successful applicant who should have 
some taxation experience, The work 
would be varied and cover all aspects 
including tax planning, personal, cor- 
porate and tax matters. Age 25-35, 
Commencing salary negotiable. — Please 
apply Box HH 7136. 





LAKE DISTRICT 


Senior Audit Clerk, qualified or un- 
qualified, must be fully experienced in 
taxation and in preparing all types of 
accounts from incomplete records. Very 
good salary with scope for those with 
initiative. — Write with details to: 


d G. C, Ingall and Son 
83 Stricklandgate 
Kendal 





LUTON-based chartered accountants requil 
senior audit clerk qualified or suitably e: 
perienced to operate in Luton and Londo: 
Highest salary will be paid commensura 
with experience. — Box LB 4923. 

NORTH LONDON ACCOUNTANTS hay 
vacancies for audit staff at all levels. Know 
edge of incomplete records essential. ~ Fu 
details to H. Plaskow & Co, 208 Green Lane 
London N13. 

OLD-ESTABLISHED FIRM of chartere 
accountants are experiencing the pains ı 
rapid expansion and have vacancies fi 
finalists, qualified staff — just qualified or wil 
post-qualification experience. Only apply 
you have something positive to offer ar 
want an interesting and responsible positio. 
— Apply in writing only, giving full details t 
Statf Partner, Rabjohns, Leopard & Co, 1, 
and 3 College Yard, Worcester WR1 2LB. 





PERSONAL. TAX ASSISTANT 


required by West End Chartered Ac- 
countants to organize and run Tax 
Department. Must be experienced and 
able to work on own initiative. Good 
salary according to experience and 
ability. — Apply in writing to Bellman, 
Messik & Co, 73-75 Mortimer Street, 
London WIN 8DX. 





PERSONAL TAXATION 
NORWICH 


Assistant required by Chartered Ac- 
countants to join specialist tax depart- 
ment. Should be experienced and able to 
deal with own portfolio of personal cases 
with minimum supervision. Pleasant 
working conditions. Salary negotiable. ~ 
Peat, Marwick, Mitchell & Co, Holland 
Court, The Close, Norwich NR1 4DY. 





PERSONAL TAX SENIOR - HOVE. 
Chartered accountants require senior staff fi 
expanding personal tax department, Sala 
from £3,500 depending on experience ar 
ability. — Apply with full details to Box F 


4931, 

QUALIFIED ACCOUNTANTS required : 
senior audit assistants by expanding pri 
fessional firm in West End. Successf 
apphcant who shows ability and initiati 
will have the opportunity to progress | 
manager level, A good salary is paid accor 
ing to age and experience with other benefi 
available after a period of a year or two. 
Beni to Bax OA 4993. 


Cross Keys House 


Richard Owen Associates ` Sing, cer 


Our service, which finds the right jobs for hundreds of accountants every year; Telephone: 01-638 3833 
js free, confidential and personal. (24 hour answering service). 
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ST ALBANS 
CHARTERED ACCOUNTANTS 
Recently qualified Accountant required. 
Able to deal with tax matters as assistant 
to partners. We are a well-organized 
firm with excellent offices and can offer 
exceptionally good prospects to a person 
with a capacity for hard work and a 
willingness to accept responsibility. 
Salary £4,000-£5,000 p.a. depending on 

experience. — Box SA 7102, 





(! 
S 



















SCOTLAND. - Young or newly qualified 
accountant required by chartered account- 
ants in East Ross. Some knowledge of taxa- 
tion desirable. Older, unqualified senior with 
experience would be considered. - A. W. 
Gray & Butler, Tain, Ross-shire IV19 1BJ. 
SEMI-SENIOR required for busy practice in 
leasant South Buckinghamshire town. 
uitable applicant will have ability to work 
largely on own initiative and wil] be re- 
munerated on an incentive scheme geared to 
output. - Please telephone, - weekdays 
062-84) 3196 or week-ends (0844-6271). 
ENIOR AUDIT ASSISTANT required for 
small office. Experience of incomplete 
records necessary and some taxation an 
advantage. - Norman Sinclair & Co, 53 
Church Road, Hove 3, Sussex. A 
SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS who are prepared to accept 
responsibility are required by Clapham 
Junction office of firm of professional ac- 
countants, Excellent prospects, salary and 
conditions. - Write to Morley & Scott, 
230-236 Lavender Hill, London SWII ILF. 
SOMERSET AND DORSET accountants 
require ambitious young seniors either newly 
qualified or Part IJ finalists for appointments 
as P.A. to partners. ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





SOMERSET CHARTERED 

ACCOUNTANTS 
An experienced assistant is required to 
act as assistant to the partners and also 
to take charge of a number of accounts 
and personal tax cases, A salary in the 
region of £3,000-£3,500 will be paid, 
according to experience, ~ Please reply 
with full details of past experience to 
Box SC 7126. 





STOCKTON-ON-TEES 
TAXATION 


We are a five-partner firm of Chartered 
Accountants with an increasing volume 
of personal taxation work, 

„We are looking for a suitable person 
with good all-round experience in this 
field. Such experience could well have 
been gained within the taxation depart- 
ment of a professional firm or through 
service with the Inland Revenue. 

Prospects for advancement are excel- 
lent and will depend to a large extent on 
the initiative, enthusiasm and per- 
sonality of the successful applicant. The 
setting up of a specialist taxation 
department is a future possibility. 

Salary negotiable. Contributory pen- 
sion scheme. — Applications in writing 
to The Staff Partner, Baines, Goldston & 
Jackson, 43 Yarm Lane, Stockton-on- 
Tees, Cleveland. 





STEVENAGE CHARTERED ACCOUNT- 
ANTS have vacancy for an assistant in their 
Personal Taxation department, At least one 
year’s experience in taxation work required. 
{Inland Revenue or Professional.) Good 
salary. - Nash Broad & Co, 17 Park Place, 
Stevenage, Herts. Tel, Stevenage 2233, 


aaa 
TAX SENIOR 


£3,500 ~ £4,000 LONDON WC2 
Personal Tax Senior urgently 


required by congenial 5-Partner 
firm of C.A.s in Central London. 


i 


Many more unadvertised positions, 


Accounting 







Phone 
for action 
1-366 641 








Opportunities 


TAXATION ASSISTANT required by 
chartered accountants to deal with Schedule 
E cases, trusts, ete. Applicants must have a 
sound knowledge of all aspects of personal 
taxation. Good commencing salary which will 
be subject to regular reviews. Five-day week, 
four weeks’ holiday, pension scheme, etc. ~ 
Apply in writing to Mr OG L Langley, 
Pannell Fitzpatrick & Co, 3 Horsefair 
Street, Leicester. 





TONBRIDGE 


Chartered Accountants require assistant 
to partner, capable of controlling audit 
and accountancy section. Hiet degree of 
intelligence and good post-qualification 
experience required. Salary around 
000. 
A. W. Allen, P.C.A, 
‘ Gilbert Allen & Co 
Riverwalk, Tonbridge, Kent 
Phone Tonbridge 62485 





WEMBLEY C.A.s require semi-senior audit 
assistant, Interesting and varied experience 
offered to suitable applicant. Examinees 
encouraged. Salary negotiable according to 
age and experience. — Box WC 4949, 





YEOVIL, SOMERSET 


G. W. Hunt & Co require recently 
qualified Accountant, finalist or possibly 
experienced senior to deal with own 
block of small to medium clients, Salary 
entirely related to earning capacity. — . 
Please reply to 15 South Street, Yeovil, 
Somerset. Tel. 6426. 





£5,500 LONDON WC1 
CORPORATION TAX 


An opportunity exists with this meaium- 
sized firm of Chartered Accountants 
for a qualified person with at lezst 
3 years’ experience specialising in cor- 
porate tax. The right applicant will have 
the opportunity of developing all aspects 
of tax planning in the future. 


Reply Box CT 7108. 





TRAINING CONTRACTS 











ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
handle ali formalities. 


Please telephone, London: Mark 
Pembroke, F.c.a., 01-236 0011. 


Midlands and West: Carol Kingscott, 
021-236 5513. 





Specialist Student Adviser to Prospective 
Articled Clerks and Transfers 


Expert Careers Advice. Our Student 
Adviser can offer impartial and objective 
advice without obligation to you. Choose 
from our up-to-date index of firms 
requiring trainees. Phone or visit: 


ACCOUNTANCY PERSONNEL 
63 Moorgate, London EC2 
01-628 8525 





U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours — large- or medium-sized 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714, 


Please mention this 
Supplement when 


answering 


Advertisements 
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COMMERCE AND INDUSTRY 


LCC EE 
ACCOUNTANT to take responsibility of | AN EXPANDING FIRM of insurance 
small computer installation of a company in brokers is able to offer a part-time director- 


hut i ship to an accountant who ts able to introduce 
Food Distribution. Successful applicant must insurance business. The company is fully 


be 25-35 years of age and be prepared to fit | ble to give expert advice on all insurance 
into a hard-working team. Good salary, | matters and prepare detailed reports and 
prospects and company car. — Apply 969 3466, C| recommendations. = Replies in confidence to 
Ref. R-H.B. Box AE 4924. 


£4,500/£5,000 


FINANCIAL ACCOUNTANT 
Kent 


Young, newly qualified applicants, straight from the profession, are invited 


to apply for this post with a large, important group involved in the manu- 
facture and distribution of patent and prescriptive medicines and household 
cleansing agencs. Duties will include financial analysis. Good promotional 
prospects. 

Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP. 
Telephone 01-794 0202, 

Many other unadvertised vacancies available in London and 
throughout the U.K. ; 

Clients’ inquiries welcomed, ~ All advertising is FREE. 


` SENIOR 
ASSISTANT 


Taxation Department 


The Taxation Department of GKN, Britain's largest 
international engineering group, provides a comprehensive 
service on taxation problems arising in the 150 member 
companies throughout the UK, and is increasingly involved 
in problems involving foreign and international taxation. 


A Senior Assistant, responsible to the Taxation Manager, is 
required for this Department; this person should 
preferably be qualified (ACA and/or ATI) and should have 
substantial Corporation Tax experience gained eitherina : 
similar department or in a professional office. Experience 
of foreign taxation would, be an advantage. 


A highly attractive salary is offered, and conditions of 
employment are first class, including membership of the 
GKN Pension and free Life Assurance scheme. 






















Applications in writing giving career details, age and 
experience should be addressed to ; 


G. Hogarth, 


GKN Group Head Office, 
Smethwick, Warley, West Midlands. B66 2RZ 








GKN-Britain’s largest ` 
international 
engineering group 





QUALIFIED. 
ACCOUNTANT 


FINANCIAL GROUP in City of London requires a Chartered 
Accountant to take charge of all financial and secretartal functions. 
Applicants should be aged 30 to 40. Salary range £4,000 to £5,000. ~ 
‘Reply with full personal details to the Secretary, Treesford Securities 
Limited, Lee House, London Wall, London EC2Y SAX. 
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ACCOUNTANT/OFFICE MANAGER. — 
Required to take charge of the accounts 
department of a client company situated in 
London Sp). An interesting and challenging 
position requiring initiative and sense of 
responsibility: the successful applicant will be 
experienced in accounts procedure to at least 
trial balance stage and between 35-50 years of 
age. Pleasant working conditions. — Please 
send full details of career to date and salary 
required in writing to Lawrence Grant & Co 
(Ref. TS), Chartered Accountants, 17 
Rathbone Street, London W1. 


BOOK-KEEPER REQUIRED for solicitors 
office, London EC4, good salary. Hours 
9.30 to 5.30., =~ 01-353 7522. 


BURSAR 


The Governors of a Midlands Blue Coat 
Foundation invite applications for the 
post of School Bursar. Knowledge of 
accountancy, including financial budgets 
and control, is essential. In addition to 
financial matters the Bursar is also 
responsible, through the appropriate 
staff, for the maintenance of buildings 
and grounds. A superior modern house 
will be available, ~ Further details can be 
obtained from M. B. Lloyd, Robson 
‘Rhodes, King Edward House, New 
Screet, Birmingham B2 4QP (Telephone 
021-643 $494), 





Financial Accountant 
U.K. Subsidiary of an International 
Company 
London W5 
c. £4,500 Dä 
To be responsible for monthly reporting 
of management information, supervising 
a small staff, systems and budgeting. An 
interesting position in an expanding 
Company marketing a consumer 
product. — Details and qualifications to 
Portlock & Co, 8 Staple Inn, London 

WCLV 7QH. x 





FINANCIAL CONTROLLER required by 
group of companies engaged in record/disc 
wholesaling and retailing activities with 
offices in NW, London. - Details of previous 
experience to Company’s Accountants. = 
Fordhams (P.F.), 399/40! High Street, 
Stratford, London E15 40Z, 

SOLICITORS’ CASHIER for _well-estab- 
lished Devon solicitors mid-1976. Responsible 
and rewarding appointments. Similar vacancy 
in Somerset, — Contact Wessex Consultants, 


2 Peter Street, Yeovil, Somerset. Telephone - 


Yeovil 25183, 












engineering. 


12 to 18 months. 











40 St Mary Axe 


The Personnel Manager 
INCHCAPE & CO LIMITED 


London EC3A 8EU 





MANAGEMENT ACCOUNTANT - 
FINANCIAL CONTROLLER 


Qualified Accountant required to assist 
busy M.D. in financial control of small, 
expanding group with diversified activi- 
ties. Preference will be given to can- 
didates, age 25-35, with drive and 
enthusiasm and the capacity to co- 
ordinate both financial and administra- 
tive duties in a fast-moving organisation. 
Ample scope for further advancement to 
Board level for right man. Salary negoti- 
able, dependent on age and experience. — 
Write Managing Director, LVP Group, 
LVP House, Park Royal Road, London 
NW, - 





TAXATION - INTERNATIONAL 
FINANCE. — An assistant to the taxation 
manager is required to deal with the com- 
putation and ancillary work of an inter- 
national finance group. For an experienced 
person seeking responsibility, the position will 
represent an opportunity to become in- 
volved in both United Kingdom and over- 
seas tax, together with the prospect of 
planning and consultancy work, Conditions 
of employment are excellent. ~ Please reply, 
giving full particulars of career, experience, 
ete., to Box TI 4940. 








THE HABERDASHERS’ ASKE’S 
FOUNDATION, ELSTREE, HERTS 


Applications are invited from men or 
women with graduate, professional or 
other suitable qualifications, for the 
post of 

CLERK TO THE GOVERNORS of the 
Haberdashers’ Aske's Schools at Elstree, 
Herts. 

The post is vacant in September 1976 and 
a part-time appointment (the equivalent 
of approximately one day a week on 
average) is envisaged, The responsibilities 
include the servicing of Governors’ 
meetings and committees, Legal and/or 
accountancy qualifications would be 
most suitable. The successful candidate 
should preferably have his/her own: 
office within reach of Elstree, 

The Governors’ Schools are a Boys’ 
School of 1,300 pupils aged 7-19; and a 
Girls’ School of 800 pupils aged 5-19. 
Both are Direct Grant Schools about to 
become Independent. 

Salary by negotiation, Retiring age 65 
(man), 60 (woman). Forms of applica- 
tion are available from the Clerk to the 
Governors at the School, Completed 
forms showing full tabulated statement 
of personal details, qualifications end 
career, and indicating the names of three 
referecs, should be returned without 
delay addressed to ‘The Chairman of the 
Governors’ at the School and marked 
‘Confidential (Clark)’, 


F inance Director (Designate) 


Marine and General Engineering 


AFRICAN MARINE & GENERAL ENGINEERING 

CO LIMITED are looking for a Chartered 

Accountant to take charge of the overall financtal 
function at Mombasa, Kenya. The Company, a 
subsidiary of Inchcape & Co Limited, runs the largest 
Marine Ship Repair and Construction Yard on 
Africa’s eastern coast and also undertakes non-marine 


The present Chief Accountant and his staff will be 
responsible to the person appointed, who is likely to 
become Finance Director in his own right within 








The position calls for someone in his thirties with 
sound experience in corporate finance, arranging 
loans, etc., and the ability to set up systems, particularly 
industrial stock control systems, for an expanding 
company. A background in the shipyard/engineering 
industry would be an assat as would experience in a 
developing country. 


The salary will be rewarding to an accountant of high 
calibre and the company offers excellent benefits plus 
very attractive living conditions in a pleasant climate. 


Please write with full carzer details to 


emm 


OVERSEAS 





Two years in Zambia 


c. £7,000*+ Substantial Benefits 


Recently qualified accountants are required for two year contracts 
. in Zambia. 
The international accounting experience gained in Zambia can be 
most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 
Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and D weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumu- 
lation by accountants during this time can be excellent. 


For further details, please write to: 


d EI Farringdon Street, 
SB” London EC4P 4DL. 











David F. Pratten 


k 
Deloitte & Co., MS 


Mombasa, Kenya 
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Mbit 


A superb location 


~~ particularly for Broadening professional and management 
skills with a 3-year contract. This land-locked central 
African state, larger than France, Belgium, The Netherlands 
and Switzerland combined, has a.congenial, equable climate 
and a wealth of fascinating scenery. Although mainly a broad 
plateau, Zambia also has spectacular mountains, dense 
forest, penetrating rivers and vast lakes as well as huge 
wildlife reserves. Large cities and towns containing all the 
usual modern facilities are linked by excellent road and rail 
services. Extensive natural resources, copper particularly, 
have provided the firm economic base for dramatic post- 
independence progress. Wide-ranging, expanding industries 
and substantial agriculture, which includes both crops and 
dairy farming, ensure the long-term continuation of 
Zambia’s prosperity, 





_ Ministry of Finance 


Accountant 


Up to K6324 (c£4I11). Supplement £3138 (married), 
£1788 (single). 


Requirements: 
Chartered Cost & Management or Certified Accountant. 


Responsibilities: 


investigations concerning finance, economics or administra- 
tion in the Civil Service or parastatal organisations. 


inspector of 
Taxes 


Up to K5496 (c£3572), Supplement up to £3684 
(married), £2280 (single). 


; Requirements: l 
either CA, ACCA, ACMA, CIS or Accountancy Degree, 


Responsibilities: 


involve accounts and returns of the self-employed, 
partnerships and companies, : 


Strong financial attractions 


~~ salaries plus low TAX FREE supplements, TAX FREE 
terminal gratuities, low-cost accommodation, low taxation 
and free passages together add up to exceptional real earn- 
ings. Starting salaries relate to qualifications/experience (the 
maximum of each scale is shown), while gratuities total 25% 
of basic earnings. Salary—related supplements, are paid by 
the British Government to designated British nationals 
(annual maximum is shown), while appointment grants, 
educational allowances, car loans, medical aid assistance and 
free holiday visits for children educated In Britain are also 
provided for those receiving supplements. N.B. Sterling 
equivalents given are approximations only due to constant 
exchange rate fluctuations, 





For further information please send full personal/professional 
details (without obligation), Indicating which position 
interests you, to: Recruiting Officer, Zambia High Commis- 
sion, 7-1] Cavendish Place, London,W.|I. 


Cem 





has something for everyone 


Why not you! We have IMMEDIATE vacancies for audit staff 

in our Nairobi office - we need two people for May and two 

for September. Return air fares to Kenya are paid on two year 
contracts which include a generous settling in allowance. 


There are excellent opportunities and scope for newly qualified 

accountants wishing to widen their experience. Training is 

given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 


If you are a recently qualified accountant and are interested in 
broadening your horizons write to: 


David F Pratten 
Deloitte & Co, 





34 Farringdon Street, 
London EC4P 4DL. 





OFFICIAL APPOINTMENTS. 











LONDON BOROUGH OF EALING 
EALING TECHNICAL COLLEGE 


SENIOR ADMINISTRATIVE 
ASSISTANT 


Finance & General g 
Salary: £4,500-£4,806 per annum inclusive. 


Applications are invited from qualified 
accountants with management experience, to 
control the financial organization of the 
College and other services, Experience at 
budgetry contro! is essential and knowledge 
of computer procedures would be helpful. 
The successful candidate will be responsible 
to the College Registrar. The College will 
become a centre for higher education in 
September 1977, and will then contain over 
2,000 full-time and 5,000 part-time students, 


Application forms and further . details 
available from the Registrar (VG), Ealing 
Technical College, St Mary’s Road, Ealing, 
London W5 SRF., Forms'to be returned 
within fourteen days of the appearance of 
this advertisement. ‘ 


{nner London Education Authority 
SOUTH WEST LONDON COLLEGE 
Professiona) Accountancy Studies Departmen 


SENIOR LECTURER 

Qualified Accountant required to teach a 
least two advanced level accountanc: 
subjects for the Professional examinations o 
the Association of Certified Accountants 
Ability to teach for the Insolvency Executor 
ship, Trusteeship and Bankruptcy pape 
and/or Auditing and Investigation would b 
an advantage, . 

The successful applicant would be require: 
to undertake responsibility for some academi 
co-ordinating function on the Board o 
Studies or to assist with administratio! 
generally. Experience in teaching anc 
academic administration essential. 

SALARY SCALE: Senior Lecturer - 
£5,031-£5,955 (bar) — £6,417 (plus Londo: 
Allowance £351). 

Assistance may be given towards househok 
removal expenses. Further details and form 
of application returnable within 14 days fron 
Senior Administrative Officer, South Wes 
London College, Tooting Broadway, London 
SWI17 (T109). 
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UNIVERSITY OF THE 
WITWATERSRAND, JOHANNESBURG, 
SOUTH AFRICA 


DEPARTMENT OF ACCOUNTING 


VACANCIES: CHAIR OF ACCOUNTING 
SENIOR LECTURESHIPS 


Applications are invited for the above posts. 
Successful applicants at both levels will be 
required to assist in the general administra- 
tion of the department, to lecture in account- 
ing and/or auditing subjects, and to carry out 
research, 


The appointees should, in addition to other 
qualifications, be registered with the Public 
Accountant and Auditors’ Board, or if an 
overseas applicant, to be registerable either 
immediately or upon taking the ‘Speciai 
Examination in the Law of the Republic’. 

Salary: Professor: The salary and allow- 
ances attached to the post will not be less than 
R20,000 per annum. 

(£1=RI1-75 approximately.) 


Senior Lecturer: The annual salary is in 
the rangé R8,460-R11,250. If the appointee’s 
qualifications are acceptable to the Public 
Accountants’ and Auditors’ Board, the 
Board will supplement the salary by a 
substantial non-pensionable allowance, 


At both levels, private practice on a limited 
scale may be permitted. 


Duties are to be assumed as follows: 


Professor: July Ist, 1976, or as soon as 
possible thereafter. 4 


Senior Lecturer: as soon as possible. 


The University’s policy is not to dis- 
criminate in the appointment of staff or the 
selection of students on the grounds of sex, 
race, religion or colour. Further particulars 
relating to this practice are included in the 
information sheet relating to this post which 
should be obtained from the London 
Representative, University of Witwatersrand, 
278 High Holborn, London WC1. Applica- 
tions should be lodged with the Registrar, 
University of the Witwatersrand, Jan 
Smuts Avenue, Johannesburg, South Africa, 
not later than April 9th, 1976, 





CONDITIONS OF 
ACCEPTANCE OF 

CLASSIFIED ` 
ADVERTISEMENTS 


L The publishers cannot guar- 

` antee insertion on any speci- 

" fied date, but every effort is 

made to comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any loss 
occasioned by the failure. of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom, 


Box number addresses must 
not be used for the receipt of 
original documents, goods or 


payments’ of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents. 


The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 





PARTNERSHIPS AND 
PRACTICES 


ACCOUNTANT (A.C.A.) wishes to purchase 
a small practice or a block of fees in the 
North of London or the outskirts. Capital 
available. — Box AA 4957. 
IRMINGHAM-BASED FIRM of chartered 
accountants, G.R.F. £80,000, feel that their 
future expansion and interest of their clients 
would be best served by an arrangement with 
a London firm with international connec- 
tions. — Please reply Box BB 4920. 
C.A.s wish to acquire practice/fees up to 
£15,000 in SE. London, NW. Kent area, — 
Box CA 4893. 
C.A.s with London office near Baker Street 
Station and office in Sussex would welcome 
approaches from small firms or sole prac- 
titioners having offices on the outskirts of 
London or West Sussex and facing retire- 
ment problems. — Box CA 4942, 





CENTRAL SUSSEX COAST 
Established firm of Chartered Account- 
ants seek expansion by acquisition of 
small practice. Immediate succession or 
working association considered. — Please 
reply in strictest confidence to Box CS _ 
7121. 





CHARTERED ACCOUNTANT, sole prac- 
titioner, wishes to dispose of G.R.F. £15,000- 
£20,000 based South HertsfNorth London 
area. Offices and staff available. Substantial 
deposit required, balance negotiable. ~ 
Please reply Box CA 4905. 
CHARTERED ACCOUNTANT with ex- 
tensive, small rural practice experience seeks 
purchase of small practice or block of fees in 
forth or mid-Wales. Subcontract or temp- 
orary work considered. — Box CA 4934, 
CHAR D ACCOUNTANTS wish to 
purchase an established and expanding part- 
nership in Surrey/Sussex (preferred area 
Croydon), Hampshire and Devon, G.R.F. 
£10,000 to £100,000 considered. — Replies 
to Box CA 4887, ‘ 


CHELMSFORD. ~ Chartered accountant 
wishes to dispose of expanding practice, 
excellent staff, leasehold offices with car 
park, gross fees estimated £24,000 for 1975~ 
76. Practitioner willing to remain for twelve 
months for continuation. £30,000 for good- 
pte lease, fixtures and fittings, ~ Box CC 


80. 
CROYDON CHARTERED ACCOUNT- 
ANTS wish to acquire small practice or block 
of audits in the Surrey/Kent area, ~ Box 
CC 4944, 


F.C.A. wishes to purchase single fees or 
blocks up to £7,000 G.R.F. in Manchester! 
North Cheshire region, — Box FC 4825, 
KINGSTON ACCOUNTANT seeks another 
to share small office and overheads. Good 
position and low rent, ~ Please ring 01-397 
7477 for further details, / 
LINCOLNSHIRE/EAST ANGLIA CHAR- 
TERED ACCOUNTANTS. ~ Well- 
established firm with several offices seeks 
association with national firm able to provide 


assistance in training and specialist opera- 


tions. We can offer local representation and 
some partner and staff audit capacity from 
persons with international firm experience. ~- 
Box LE 4892, 
LIVERPOOL CHARTERED ACCOUNT- 
ANTS. — Medium-sized firm wishing to 
extend their range of services invite con- 
fidential discussions on a possible merger or 
takeover with other medium-sized or smaller 
s in Merseyside. - Box LC 4882 

OL. — Progressive firm of char- 
tered accountants based in Liverpool wish 
to purchase practice or block of audits. 
Would consider working arrangement with 
principals contemplating early retirement. ~ 

lease reply to Box LP 4935, 


EE 
LONDON CHARTERED ACCOUNT- 


ANTS with gross fees of £175,000 p.a. 
and surplus first-class accommodation 
would like to merge with 2-3 partner 

having gross fees of £75,000— 
£125,000 pa, where some or all 
Partners wish to ‘cash in’ by selling part 
of their practice. — Box LC 7100, 








We are an expanding firm 





Profession. 


24669, 


Accountants. Our working experience ‘covers all aspects of the 


We feel that we can be of assistance to either Sole Practitioners or 
smaller firms of Chartered Accountants based in the areas of 
Cardiff, Birmingham, Manchester or Newcastle. We would 
envisage that a relationship would be one of association, although, 
ultimately, greater involvement is not ruled out. 


In order that strictest confidence can be maintained, would inter- 
ested practitioners please write in the first instance to Box WA 





of London W1, Chartered 












WORKING RELATIONSHIPS 


Progressive, expanding firm of City Accountants offers working 
relationship to sole practitioners and small practices Interested in 


Improving their profitability by way of providing management 
accountancy and general advisory services to clients. Additionally, 
security offered to sole practitioners contemplating retirement. ~ 
Box WR 24724. 


MANAGEMENT CONSULTANT] 
PARTNERSHIP SECRETARY 


I am a Chartered Accountant, F.C.A., 
with many years’ experience as a Man- 
agement Consultant and as Partnership 
Secretary. I have been mainly concerned 
with Management Accounting Services 
, and Partnership Administration, Taxa- 
tion and Financial control, including 
the establishment of branches in the 
RRC I am interested in contacting a ` 
progressive firm who may feel that my 
experience would be of benefit to them 
in the development of management ser- 
vices and/or in the centralisation of 
administration thus enabling all Partners 
to concentrate on professional work. 
mes Valley, Home Counties, 
Central and West London areas. 
anon reply in confidence to Box MC 





MIDLANDS BASED A.C.C.A. with con- 
siderable commercial and professional experi- 
ence seeks block of clients or practice with 
G.R.F. around £15,000. Area within 100- 
mile radius. — Box MB 4999. 

MY PREFERENCE would b2 for purchase, 
as capital can be made available, any area 
reach of town or centre, but I would be 
pleased to exchange fullest details in confid- 
ence with a small practice genuinely interested 
in making firm arrangements with capable 
and experienced London F.C.A. (35), 
desirous of expanding present association to 
‘full-time professional commitment by way of 
immediate or gradual acquisition of partner- 
ship or whole. — Box 6. . 
NORTH LONDON ACCOUNTANT with 
substantial, busy and expanding practice 
seeks Ëer personal assistant. Ability to 
control staff and share work-load of existing 
sole practitioner essential, Excellent oppor- 
tunities for right person. — Write with full 
details of experience to Box NL 4903. 


NW. LONDON. — A vacancy has arisen 
for a chartered accountant as prospective ` 
partner in a substantial e will 
have had at least three years’ post- 
qualification experience and be capable 
of dealing with clients. - Box NW 7112. 


PARTNERSHIP available in well-estab- 
lished and rapidly expanding City firm 
G.R.F, in excess of £60,000, — Apply Box 
PA 4959, y 


PLAY MORE GOLF S 


and have your tax problems solved in- 
stantly by telephone (or in writing) by 
leading tax barrister and his team. Small 
practice of C.A.s require others to share 
with them this unique, facility at a 
reasonable cost, — For further details 
please phone Mr Roberts 01-607 3201. 





PROSPECTIVE PARTNER - 
OXFORD 


Accountants have vacancy for qualified 
senior, experienced in handling private 
company, partnership and sole traders’ 
accounts and taxation, to assist with 
further development of expanding 
practice. Partnership available to suit- 
able applicant after probationary period. 
Salary negotiable, R 


Please write in confidence to Mr P, M, 
Stone, Messrs King, Loose & Co, 16 
Beaumont Street, Oxford. 





SMALL WEST YORKSHIRE practice for 
sale. Gross fees £26,000. Sole practitioner 
emigrating. All reasonable offers considered. 
Reply to Box SW 5000, 

so YORKSHIRE. — Expanding prac- 
tice G.R.F. Approximately £28,000 for sale. 
Approximately 350 clients. Leasehold offices 
available plus all fixtures and fittings.. Any 
reasonable offer considered. — Box SY 5001. 


TECHNICAL AND TRAINING 
RESOURCES 


We are a substantial London-based 
firm with a network of national and 
international connections. 


We should be pleased to make avail- 
able our considerable investment in 
in-house training and technical research 
to other firms. 


We should particularly like to hear 
from small- and medium-sized 
located in London or the home counties, 


prase teply in confidence to Box 


WEST SUSSEX C.A.s (branch of London 
firm) have room for expansion and would 
pleased to hear from small firms or sole 
Povo having offices in West Sussex or 
st Hants and wishing to solve retirement 
problems and/or obtain security from 
amalgamation. — Box WS 4943, 
W1 CHARTERED PRACTICE FOR SALE, 
- Billing for past two years £80,000. Principal 
aged 32, would continue for up to three 
ears. — Box WC 4861. 
YOUNG, AMBITIOUS. ACCOUNTANT 
seeks practice or block of fees for purchase. 
Over £20,000 G.R.F. considered. Surrey] 
West Kent or South London preferred. 
Partnership also considered, with capital 
injection with minimum of 50 per cent 


| participation. — Please reply Box YA 4945. 












PARTNERSHIP 
in 
BELFAST FIRM 


| Firm with expanding practice 

wish to recruit a Chartered 
Accountant (25-35) who would 
be interested in becoming a 
partner after a suitable trial 
period. 


Applications in confidence to 
Box PI 24780. 








SUBCONTRACT WORK 


ACCOUNTANT, experienced many years, 
incomplete records, VAT, book-keeping, 
seeks subcontract work. Reasonable rates. — 
Ring Mrs Hamilton, 01-340 8 
ACCOUNTANT, (BOOKKEEPER invites 
inquiries. - Kees records, write up, 
ete., to work from home pref, Collection and 
delivery arrangements 455 3103. 

BOLTON CHARTERED ACCOUNTANT 
with wide experience in the profession and 
in industry requires work on a subcontract 
‘basis preferably, computer work a speciality. 
~ Box BC 4898, 
CENTRAL BIRMINGHAM. - Persona! tax 
specialist, working knowledge corporation 
tax, capital transfer tax, seeks subcontract/ 
temporary work, My study/your office, Four 
years’ Revenue experience, four years’ profes- 
sion (mainly London), — Box CB 4910, 
‘CHARTERED ACCOUNTANT with part- 
time practice requires subcontract and data 
processing work. London, Surrey, Sussex 
and Hants preferred. ~ Phone Loxwood 
752063 or Box CA 4894. 





CHARTERED ACCOUNTANT, A.T.LI., 
own small practice, seeks subcontracted work 
re audits, preparation of accounts, incom- 
plete records, personal taxation. Willing to 
work at client’s premises or will collect and 
deliver. — Box CA 4909. 
CHELTENHAM CHARTERED AC. 
CO ANT with wide experience of in- 
complete records and taxation requires 
subcontract work 
Collect and deliver. — Box CC 3 
DEVON ACCOUNTANT available for 
audits, personal and company tax, incom- 
plete records, ete, £3 per hour. — Write to 
Andrew K. Buckley, 32 Fowey Avenue, 
Edginswell, Torquay, Telephone 62543. 
EXPERIENCED F.C.A. in practice seeks 
subcontract work in Central London, 
Mid-Sussex or in between. Foreign languages 
a speciality. Collect and deliver. Work in 
client’s office if required, - Box EF 4849, 
F.C.A., Manchester, available for assignments, 
North-west England. Management account- 
ing systems consultancy, ete. - Box FC 4826, 
LAN E.C.A. with first-class 
professional experience seeks subcontract 
work from busy practitioners. Prompt, 
efficient service, will collect and deliver. 
Also available for temporary assignments in 
the area, — Box LF 4961. 

LONDON AND KENT based accountants, 
widely experienced in personal tax, incom- 
plete records and small audits seek sub- 
contract work, Collection and deliveries 
aran ed. — Box LA 5002. 

N. — Chartered accountants, require 

E one day per week, preferably 
at office, plus home work. ~ Box LC 5005. 
NORTH LONDON ACCOUNTANTS have 
regular work available for a subcontractor. 
Knowledge of incomolete records essential 
and must be preparec to work in our office 
at least three times a week, Send details of 
experience and rate required to Box NL 5003, 
SEMI-SENIOR AUDIT CLERK (freelance), 
efficient, reliable, seeks short- or long-term 
assignments or subcontract work, Reasonable 
charges. — Box SS 4912, 
W. SURREY/NE. HANTS, ~ Practitioner 
specializing in personal tax at senior level 
now has capacity to accept further sub- 
contract work, Longer term arrangements 
preferred. — Box WS 4911. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive, ~ We have a wide list of 
freelance work available immediately. 
Every applicant on our register is scrutinized 
by our consultants. Lowest competitive rates, 
~ Call Mr C. E Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. - Pembroke & Pembroke, 01-236 
dort (London) or 021-236 5513 (Bir- 
mingham), 
A.CC.A. STUDENT wishes to join a 
professional firm preferably around South 
Harrow. Please contact Bharti, 20 Lynton 
Road, South Harrow. Tel, 01-864 4392, 
A P.E. M FINALIST, five years’ experience 
incomplete records, auditing, taxation and 
correspondence, secks position in profession 
ma or r aroung London, — Please reply Box 
AN OVERSEAS B.COM., twelve years’ 
experience in small, medium and large-size 
chartered accountants’ firms. Varied ex- 
perience in accounting, auditing incomplete 
records, book-keeping, P.A.Y.E., VAT, etc., 
seeks position in profession, commerce or 
industry in London area, — Please write 
Box AO 4963, 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





AN UNQUALIFIED ACCOUNTANT with 
six and a half years’ experience of Incomplete 
and complete records, wages, P.A.Y.E. and 
VAT, seeks employment In London. — Please 
write to Box AU 4980, 


A NEWLY QUALIFIED A.C.A.. with all 
round experience is looking for an appoint- 
ment in a professional firm in London. — 
Please write to Box AN 4981. 





BRIGHT ENERGETIC F.C.A. (34), 
with ideas and excellent connections 
seeks opportunity te join firm (practice 
or commercial) in country town or rural 
area. Wide financial experience, capital 
available. Might sui: practitioner plan 
ning retirement in the next few years, — 
Box BE 7138. 





LA.S. PASSED, A.C.C.A. registered, seeks 
position in small- to medium-size professional 
firm - Box LA 4985. 
MALAYSIAN awaiting A.C.C.A. profes- 
sional 3 result, seeks suitable employment 
around London. Two years’ experience, in 
incomplete records and small companies’ 
audits. — Box MA 491 
P.E. I ASIAN STUDENT (33), with five 
years’ professional and two years’ commer- 
cial experience wants to join professional 
firm in or around London. Available 
im-nediately, — Apply Box PE 5010. 
QUALIFIED A.C.A, (1973), seeks position 
in a professional firm of -chartered ac- 
countants in or around London. — Please 
write to Advertiser, 23 Russell Road, 
London NW9, 
TEMPORARY ASSIGNMENT 
QUIRED immediately by A.A TA. Zei 
commercial experience co final accounts and 
office management, hourly rate by negotia- 
tion. — Smith O1-855 2594, 













ACCOUNTANTS, BDR- -KEEPERS 


available on ATEMPOR AIRY basia and 
for PERMANENT pasts in the U.K. and 
overseas. 

PRACTITIONERS SERVICES 

BUREAU 
6 Clements Road lord. Essox 
01-55% HIRSS 

Job applicants also invited 


in surrounding area. . 








TRAINING CONTRACTS 





A FOUNDATION COURSE-passed student 
seeking training contracts with London 
chartered accountants firm. — Please write to 
Box AF 4929. 


AN INTERMEDIATE PASSED, young and 
conscientious student secks transfer of 
articles to widen experience, Principal's 
written consent obtained. — Please write to 
Box AI 5008. 


ARTICLES REQUIRED for graduate with 
E.N.D. in computer studies. Exempted from 
Foundation Course. Any size firm and place 
considered. - Please contact Mr Nagji, 149 
Welbeck Road, South Harrow, Middlesex, 


ARTICLES REQUIRED, three years’ ex- 
perience of incomplete records, P.A.Y.E,, 
VAT, bit on taxation, Partner's consent 
obtained. Available immediately. — Box 
AR 4915, 
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CEYLONESE passed chartered foundati 
course with one year’s experience see 
transfer of articles. London/fanywhere. 
Box CP 4927. 

COMPLETED FOUNDATION COUR! 
with nine months’ experience, looking 1 
transfer of articles or willing to start fre: 
Principal's consent obtained. - Please wr 
to M. Kassam, 109 Northbrook Roi 
Ilford, Essex. K 
P.E. 1 FINALIST with three years’ experier 
seeks transfer of articles to a medium/lar 
size firm, Available immediately. - Plet 
write to Box PE 4914, 

TRANSFER OF ARTICLES wanted. T 
and a half years served, Principal consent 
Experienced in company audit, accoun 
etc. — Please write to M. H. Rahman, 
Highbury Hill, London N5. 

UGANDAN ASIAN GIRL (no previc 
experience) secks position as an audit cle 
to study A.C.C.A. Available immediately 
Box UA 4947. 

YOUNG MAN, 20 years old, seeks artic 
with a firm of accountants. Has successfu 
conipleted foundation course, ~ Box Y 





SERVICES 








A PROFESSIONAL SERVICE 


Speedy Company Searches and copies 

of Accounts. Replies by telex, telephene 

or post to suit the Client. No sub- 

scription ~ £2°50 per search plus VAT. 
Reduced rate for quantities. 


Minimum charge for Accounts £1:50, 
STRAND COMMERCIAL SERVICES 
Address: Walter House, 418-422 Strand, 
London WC, 

Telex 28180. Telephone 01-836 3613, 





and all 

Legal and Staff 
ADVERTISEMENTS 

` calt 
REYNELL & SON LTD 


for free forms and advice, 

Eldon Chambers, 30/32 Fleet Street, 
London EC4Y 1AA 

Telephone 01-353 6403. Telex 817433 





LIQUIDATION 
SERVICE 


Saves valuable time. 

a Statutory forms & stationery 

a Document filing at Registry 

u Complete advertising service 
oCheck lists o Consultancy 

Ask for full details. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 BEE, 





COMPANY 
FORMATIONS 





A BACKED SERVICE, — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London Hie 


i (01-359 3380, 


Jordans Ai 








LIMITED 
COMPANIES 


formed to your requirement: 


READY-MADE COMPANIES £80 
including duties, book and sea 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co, Registrations Ltd 
30 City Road, London EC) 











LIMITED 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC 
42, Arran Road, London SE 
Tel: 01-698 9983 





LIMITED COMPANIE 


NEW FORMATIONS £75 


READY-MADE COMPANIE! 
FOR ALL TRADES £80 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2 4BA 
(Phone 01-253 3551/2) 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, 


INCLUDING VAT Fees, Books, Share Certificates, Seal, 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/444 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 
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BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
: AGENTS 


38/40 Sanoka SCH 
London ECI 


01~251 0344 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
SEARCHES 


immediate attention 
write or phone 


THE. LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London oHP 
01-353 9471 (6 lines) 





COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. 
New companies formed £72. — Raymond 
Morr: 9 Eversleigh Road, London 
N3 THY. En, Kai (any time). 
READY-MADE MPANIES available 
Wie Also SE ee — Reichman & 
134 Percival Road, Enfield, Middx. 
Zoe, 01-363 4382 and 7387 th. C.R.A. 
members), 
READY- E COMPANIES £88 inclu- 
sive, transferred immediately. Companies 
registered from £25°89 (plus duty). Searches 
carried out. — Graeme Ltd, Fairview 
Avenue, Gillingham, Kent. e 32558.) 


Please mention this 
Supplement when 


answering 
Advertisements 





OFFICE MACHINERY 
AND EQUIPMENT 





DICTATION MACHINES. — EE 
lec 


Wharf Street, Bradford. Tel. 0274 32861. 
RUBBER S$ SI E NORMAL SERVICE 


rices. = 
ildings. 
3AR. Tel og 480 3826. 





MORTGAGES 


ABANDON CHASING THAT MORT- 





C 
VICE including remortgages. — Rowe Charles 
& Co Ltd (Incorporated Brokers), York 
House, Wembley. 01-903 5455 (24 hours). 





MORTGAGES 
UP TO 100% 


We can arrange any Mortgage including 
Re-mortgages through our Builcing 
Society & Insurance Co connections, 
Also 2nd Mortgages and Commercial 
Loans. 

Alexinder Carter (Insurance Brokers) 


Ltd, 1-3 Cheam Road, Ewell, Surrey. 
01-394 0995, 





100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. — Contact 
Galland der Securities Ltd, 15 E Street Hill, 
London EC3R GEP (01-623 2844), 





MISCELLANEOUS 





FLOW CHART THROUGH THE 
COMMUNITY LAND LEGISLATION 


Get this logical, accurate — at a glance — 
reference to the Community Land 
Legislation and its legal and tax 
implications FOR ONLY £3-95, 


“Ingenious ... definitely a good buy,” 


THE VALUER. 


-To get your 3 ftx5 ft chart send a 
_ cheque or P.O. for £3:95 to; 
~ Building Advisory Service 
(Ref. 4), 30 Baker Street 
London W1M 2DF 





BUSINESS PREMISES 





CITY FIRM 
COUNTANTS have surplus accommodation 
ei let comprising smal! suite of a large room 
small room with a total area of about 
370 sq. ft. Reception facilities available if 
required. Might lead in future to closer 
association, — Box CF 4828. 
CITY ACCOUNTANTS with surplus ac- 
SE have rooms available for 
sharing with anotlier firm of accountants, — 
Phone 01--248 0. 
PARTLY.. “isi self-contained 
office. 190 sq. ft. Opposite Old Bailey. Two 
small rooms. £35 per week including rates. ~ 
Phone 01-606 3881. 


` Jo e 





FOR SALE 





BURROUGHS SENSIMATIC accounting 
machine model F9275 for sale by receiver. 
Bought/sales/nominal ledgers. ~ Full details 
and offers, Oury & Co, Maidenhead 32518. 


N.C.R. ACCOUNTING MACHINERY for 
sale, ~ As a result of company reorganization, 
we have available: two N.C.R, 395 machines 


Stevenson. 
de 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

FLAT FOR SALE, near Hammersmith, 
London we, First floor of converted house, 


‘quiet side Sech Two E kitchen, bath. 


d conditio. ninety-five years, 
£9,500, ~ Tel, GË 9914, 8-10 p.m. or 
Sunday. 


HOLIDAY with a difference. - New motor 
yacht ae West Mediterranean. Fort- 
April~October. — Details Mrs M. 

Irwin Road, Guildford. Tel. 
0483 64219. 


MY CHAUFFEUR LTD. — If you have the 

car we will supply the chauffeur. Hourly, 
daily or longer. ~ Just ring 01-385 1957 or 

01-385 4589, 


PROFESSIONAL INDEMNITY. — Before 
ur insurance consult the special- 
ists — Ellis & Co (I.B.) Ltd, 119 Hall Lan 
Bradford BD4 7DF (6274-31405/6). You’ = 
everything to gain, nothing to lose. 


THE 1957 SOCIETY MEETING in Central 
London and catering for the cultural and 
social interests of graduates and professional 
people has a few Misere ~ Send (foolscap) 
s.a.e, to SES Elsworthy Terrace, 
London NW3 3DR 


TYPING SERVICE (Electric). — Accour 
Parkes schedules, Bee ce 
arkle) ecretarial Services, dog 

Gard de Finchley, London N3 2HN. 
Tel, 01-346 2389. 





STOCK VALUERS 





ABOUT STOCKTAKING AND, VALU 
TIONS of trade stocks anywhere in Brit: 

consult John Tarryer & Co, FSVA, 1 
Bridge Road, East Molesey, Surrey. (( 
979 5599.) 





STOCK VALUERS 












Kingdom coverage. 










location, 


possib 
applicants. 


o JOHN CHURCHILL & CO 
Stocktakers @ Valuers 


An unsurpassed service to industry and distributors. Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control systems updated or regularly vetted. United 


56 HAYES STREET, BROMLEY, KENT BR2 7NX ` 
Telephone Numbsér — 01—462 6237/8/9 


SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the ap 
range that they are prepared to give or require, and also ti 








approximata salary 
eir geographical 


This will greatly assist those who propose answering advertisements and 
ly avoid much unnecessary correspondence between advertisers and 









audit techniques, 


useful in this position. 





EUROPE - AUDIT REVIEW 


Salary to £5,000 


A North American client with offices in several 
European countries requires newly-qualified account- 
ants to carry out a co-ordination and review function. 













This appointment is based in London with frequent 
travel throughout the U.K. and Western Europe. 


Applicants must have a sound knowledge of modern 
Fluency in French, German, 
' Italian or Spanish, although not essential, would be 


HEWITSON-WALKER 


(OVERSEAS 
APPOINTMENTS) 





Tn the first instance telephone or write to: 
Tony Pruim, B.Sc., A.C.A., or 
John Walker, B.A., A.C.A. 


' Evening/Week-end interviews by appointment _ 
73 WATLING STREET, LONDON EC4 TEL. 01-248 0441 








20 


THE ACCOUNTANT, February 19th : TAXATION, February 21st, 1976 











HEWITSON-W, 


ALIKER (TAXA 


TION APPOINTMENTS) 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX ° 


£3,000 ~ £5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partners of all the 


best and because we maintain an efficient, pleasant 
and dependable service, 
PERSONAL TAX JUNIORS to £4,000 


‘Small, medium-sized and large firms throughout "the 


greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A,T.LI, trainees encouraged, 

ONAL TAX SENIORS £4, WS 
GC Se range of firms in City and West End. U.K 
overseas cases. Progression to company tax with SE 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET £3,000-£5,000 
Several clients including International firms seek personal 


taxation seniors and semi-seniors. 

FENC. CH £4,000-£5,500 
Vacancies with leading Arms near the station at all levels 
of seniority. 


LONDO: ‘BRIDGE £ Neg. 
Large firm requires Personal Tax Assistant with goad 
experience, 

WATERLOO £4,000-£5,500 


Several large/medium firms and one small’ firm with 
personal tax vacancies. 
ON to £4,500 


Leading tax department seeks Tax Senior ~ opportunities 
for company tax. 

‘REET ` to £3,750 
Two firms near station require Semi-seniors. 
FINCHLEY RO. £3,750 


Personal tax in excellent location, 





TEMPORARY TAX ` to £4 p.b, 


PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied prectice. Good technical 
ability and supervisory experienco important. Similar 
vacancies with other firms, both West End and ciy 
CAPITAL TRANSFER T. £5,500 
Assistant Consultant required by national firm. Excellent 
prospects. 


COMPANY TAX 

PROGRESS TO CORPORATE TAX £4,000-£5,509 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress iato 
the field of corporate taxation. 

PE I FINALISTS/ NEWLY QUALIFIED TO 
SPECIALISE £4,000-£4,500 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 


Previous experience not required. 

COMPANY TAX £4,000--210,000 
The growth of taxation services has created an eens 
number of vacancies ranging from A.C.A.JA.T.LI. 
student level to Senior Consultant level with Ee 
practices. Senior Manager at £9,000 p.a,-- with Inter- 
national practice in London, Also three consultancy 
vacancies with leading firms. To £7,000 for ATLI/ 
A.C.A.s with three years’ tax experience. Also P.A. to 
tax partner with 18 vacancies at company tax senior leve? 
to £6,750 p.a. Three yacaneies to manage company tax 
departments c. £7,500--£8,0 

RPORATE AND PERSONAL TAX £ Neg 


wo unusual opportunities at Senior and Manager level z 


in large City firm. Mixed portfolio. 
TAX PARTNER-DESIGNATE 
-Initially to manage tax department. 


WCL to £6,000 


COMMERCIAL TAX 
Tax Consultant — large City company £6,000-£6,500 
Tax Assistant — West End services group £5,000-£5,500 
Tax Consultant — West End manufacturing company 


c. £7,500 
Taxation Accountant ~ Yorkshire £ Neg. 
Tax Manager — City £6, 000-£12, 000 
VAT SPECIALIST — City e, £10,000 


PROVINCIAL TAX VACANCIES 


STAINES £2,800-£3,400 
Local firm requires semi-senior. 

CROYDON to £6,000 
Personal Tax Manager-+ Senior not necessarily qualified. 
READING „500-£4,500 
Personal and oompany Tax Seniors Em "good firm. 
LEAMINGTON SPA ,000-£4,500 
Local firm re NR Personal Tax Assistant 

BLETCHLE £ Neg. 
Tax Specialist — Personal and Corporate. 

OXFORD £2,200-£4,500 


Local firm requires Senior and Semi-senior. 


CAMBRID £ Neg. 

Good ae Ge require Personal Tax Seniors. ren 
Di 

Tax Manager required by local firm. j 

SOUTHAMPTO c. £4,500 


Local firm seeks Tax Manager. 

BRISTOL e. £4,000 
Corporate Tax Seniors — Personal Tax Seniors 
BIRMINGHAM to £5,250 


Company Tax Manager with national firm. Company 
Tax eier d at £4,500-£5,000, Newly qualifieds to 
specialise. firms require Personal Tax Seniors 
re a 

SH. Li c. £3,500 


D 
Personal Tax Assistant. Corporate work available. 
ERSFIELD £3,500 
International firm requires Personal and Corporate Tax 


Senior. 
LIVERPOOL £3,000-£4,000 
Personal Tax Assistants and two Corporate Tax Seniors. 
Also one position with mixture of Personal and Cor- 
orate tax. 
CESTER £ Neg. 


International firm seeks young C.A. interested in specialis- a4 


ing in corporate tax. 
Hundreds more vacancies nation-wide, 
locations listed below: 


BEDFORD, 
EDINBURGH, EXETER, GUILDFORD, IPSWICH, 
NEWCAS TLE, Be H. 


OTT. 
O L, SALISBURY, SOUTHAMPT 
ST ALBANS, WATFORD, WINC HESTER (Part Time), 


Some other 


IWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 





WE ACT FOR ALMOST EVERY FIRM IN THE U.K. - LARGE, MEDIUM-SIZED AND SMALL 


PEL FINALISTS/NEWLY QUALIFIED - LONDON 
to 
We act for all the ‘top 50°. Specialise in Audit, Tax, 
Insolvency or Management Consultancy. 
NEWLY QUALIFIED - LONDON £4,500-£5,500 
We bave a few vacancies for newly qualified applicants 
with excellent academic backgrounds. 


P.A. TO PARTNER ~ Ben “ £Neg. 
Newly/Recently qualified. 
AUDIT SUPERVISOR — NORTH LONDON £4,750+- 


Good firm — excellent location. 

AUDIT MANAGER ~ WCL £5,500 
Small, new practice requires additional Audit Manager. 
ASSISTANT AUD GER — ECH to £5,000 
Audit with some travel in U.K. and abroad. 


H 


AUDIT SUPERVISOR — W1 £5,00' 
Small firm requires Auditor with at least 2 years 
experience, 

INSOLVENCY SUPERVISOR~LONDON £4 1750+ 
National firm requires Supervisor with two years’ in- 
solvency experience. 

SYSTEMS ANALYST - CITY £6,000+ 
Systems Analyst with accountancy bazkground for train- 
ing and consultancy work. International 

COMPUTER AUDIT — WC1 to £5,000 
Medium-sized firm requires C.A. with one year’s com- 
puter audit experience. Partnership possibilities. 

AUDIT MANAGER ~ CROYDON £5,000-£6,000 
Good all-round, medium-sized work. Expanding practice. 


DU 


NEWLY QUALIFIED/PE II FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 

Medium-sized and International firms. Good range of 
general a pears experience. 


P.A. P ARTNER — LINCOLN £ Neg. 
Experienced Accountant for local firm. 
AUDIT MANAGER - GLASGOW £4,350+- 
Audit and tax portfolio with large firm. 
PROSPECTIVE PARTNER - EXETER £4,000+ 
C.A. to join as a Manager in general practice. 
PROSPECTIVE PARTNER - ROCHESTER £5,000 
Progressive yo! young firm requires young C.A. Probationary 
perio 

COMPUTER AUDIT -~ LEEDS £ Neg. 


Local firm requires specialist. Good prospects. 


HEWITSON-WALKER (OVERSEAS APPOIN TMENT $) 


WE ACT FOR ALL THE INTERNATIONAL FIRMS 
SOUTH AFRICA. £6,000+ 
CN, with three International practices in Cape 
Town and Jobannesburg. Our clients are looking for 
newlyjrecently qualified chartered accountants wishing 
to undertake two- and three-year contracts. 
KINGSTON, JAMAICA to £7,500 
Associate of International firm requires qualified 
Chartered Accountant, 30-+-, to act as TAXATION 
ACCOUNTANT. Three-year contract. 
AUSTRALIA/NEW ZEALAND to £8,500 
We are presently recruiting for two multi-national prac- 
tices. Vacancies exist at both Senior and Supervisor level. 
Offices in Sydney, Melbourne, Canberra, Adelaide and 
Wellington. 


BERMUDA £8,000 
Immediate vacancy with excellent calibre international 
firm. 

HONG KONG £6,000+ 


A large, well-established office in Honz Kong is currently 
recruiting newly/recently qualified Chartered Accountants. 
WI £ Neg. 
Wide range of audit and general practice work in a stable 
and doveloping economy. 
GHANA — ACCRA £ Neg. 
Excellent opportunity for newlyjrecently qualified 
Chartered Accountant wishing to pursue a career position. 
TANZANIA, UGANDA, BOTSWANA c. £6,000 
International firm requires Audit/General Practice 
Seniors for their African offices. 





EUROPE to £5,000 
North American firm seeks young Chartered Accountant 
for review function throughout Europe. 

ZAMBIA £6,500-4- 


Two international firms with several offices in Zambia 
require newly/recently qualified Audit Seniors. Inter- 
national benefits including terminal bonuses. 

KOWAIT £ Neg. 


International firm requires Accountant with fluent 
Arabic. Also vacancies in Arabian Gulf and Saudi 
Arabia. 

GREECE _ | £Neg. 
Athens firm has a vacancy for a Greek-speaking account- 


ant. 
WE RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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CCA Accounts 
of Record Ridgway 


This week’s reprint is, as promised, of 
the current cost accounting-adjusted 
accounts of Record Ridgway and also of 


some of the additional statistics and‘ 


information provided in the annual re- 
port. The statutory accounts are not re- 
produced since their outline is provided 
in the historical cost column of the CCA 
accounts. 

Freehold and leasehold land and build- 
ings in the UK were valued at September 
28th, 1975, on an existing use base with 
the valuations adopted in the accounts. 
Land and buildings overseas were pro- 
fessionally valued on a going concern 
basis at September 2gth, 1974, and 


showed a surplus of £178,560. These " 


properties will be professionally valued 


- during 1976 and the valuation incor- 


porated in the accounts. 

| Commenting on the decision to provide 
CCA accounts, the directors say they 
are ‘concerned not to leave shareholders 
without any indication as to the effect 
of inflation upon the company’s results’. 
Shareholders are told that the CCA ac- 
counts are produced on the basis of 
Sandiland’s initial recommendations and 
1975 figures may have o be amended in 
the light of later detailed changes. 


Damaging effects of inflation 


The CCA accounts, the diréctors state, 
‘highlight the eroding and damaging 
effects of inflation, and the need to take 
urgent action — both at governmental 
and company levels. Profits and earnings 
are shown to be more than halved but 
retentions at least remain positive. . 

Capital employed is increased \by only 
15 per cent to £8-4 million as the adop- 
tion of current values for land and 
buildings in this year’s historical accounts 
has absorbed a major part of the inflation 
increase in asset values.’ 

The directors’ report concludes its 
comment on the inflation accounts by 
stating that ‘the company’s management 
accounts and controls have been set up 
to facilitate the monitoring of inflation 
movements to enable prompt corrective 
action to be taken’. 

The 1975 accounts are the last to be 
audited by Thornton Baker & Co, who 
do not comment in their report on the 
CCA accounts nor do they comment on 


them elsewhere. Thornton Baker are 
being replaced as ‘auditors by Peat, 
Marwick, Mitchell & Co. The directors’ 
report, in expressing appreciation of the 
long association with Thornton Baker, 


stresses that the change has been “dictated ` 


by the changing requirements of the 
company and has only been taken after 
careful consideration’. 

It is considered that ‘the advantages 
of having a world-wide firm of auditors 
have become of considerable importance 
at a time when further expansion and 
reorganization of the group’s activities 
is being planned’. 

The value added statement, operating 
ratios and ratios adjusted for the effects 
of inflation are included in the reprint 
from the accounts as examples of the 
additional information provided. 

The report and accounts document is 


- given over entirely to facts, figures and 


comments. The ‘magazine’ part of the 
report is provided separately. giving a 
history of the company and commentary 
with appropriate colour pictures. Record 
Ridgway, incidentally, came into being 
in October 1972 as the result of merging 
two leading manufacturers of hand tools 
- C. & J. Hampton (the Record tools 
company) and William ` Ridgway & 
Sons, established in 1898 and 1878 
respectively. 

In the past year 50-2 per cent of turn- 
over was overseas but the overseas ele- 
ment in pre-tax profits was only 25-5 per 
cent, 
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Also included with the Record Ridgway 
report is the employee report, introduced ` 
for the first time this year. The chairman 
tells shareholders that the employee 
report has been introduced ‘in consulta- 
tion with our employees’. 

Bearing that point in mind it is inter- 
esting to see that the employee report is 
an adult document. It puts down figures 
plainly and uses plain words as com- 
mentary on them, There is no indication 
whatever of any ‘talking down’ to em- 
ployees and no use of strip cartoons: or 
any other kind of kindergarten-style 
gimmickry. 

The employee report opens with a 
statement by the chairman, moves to a 
straightforward record of sales and 
profits over four years, provides a break- 
down of turnover by geographical areas 
and a précis of the balance sheet. 


Proper perspective 


The value added statement is also a 
feature of the employee report on the 
grounds that ‘the best way of showing 
profit in its proper perspective is to show 
the wealth which the company and its 
employees have created by their efforts 
and how each has been rewarded for that 
effort’. 

There is four-year detail of expenditure 
on new plant and equipment, with the | 
total adjusted for inflation, The back. 
page of the four-page report is given over 
to employment statistics. These include 
detail on number employed, number of 
days lost, average hours worked, age 
distribution of employees, length of 
service, total employee costs, labour 
turnover and training. 

There is, of course, a high skilled- 
labour content in the group and the 
responsibility of the ‘employee report 
clearly acknowledges that. But it is indeed 
refreshing to find such a report presented 
factually and clearly without any of the 
condescending attitudes struck by some of 
the ‘public relations’-style efforts. 


Nationalization Compensation 
Problems for Yarrow 


Nationalization compensation problems 
complicate the accounts of Yarrow & Co, 
two of whose subsidiaries, Yarrow (Ship- 
builders) and Yarrow (Training), are due 
for shipbuilding industry nationalization. 
Note 21 to the accounts explains that on 
the basis of the average share price of 
Yarrow & Co in the six months’ reference 
period ended February 27th, 1974,. the 
market capitalization of the entire group 
for compensation purposes would be 
£464 million. 


i 


But the aggregate net assets of Yarrow 
(Shipbuilders) and Yarrow (Training) 
at June g3oth, 1975, amounted to 
£8,217,338, of which £7,001,507 is 
represented in group capital and reserves. 
If the compensation payable to the parent 
company for the shares of the two sub- 
sidiaries shouldbe less than the book 
value of the net assets of the two com- 
panies as incorporated in the group 
balance sheet, the shortfall would - reduce 
the reserves of the group, but ‘the direc- 
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tors consider. that it is unnecessary to 
provide for such a contingency at 
June 3oth, 1975”. 

Note: 21 states that the board will take 
all possible steps to, ensure that fair com- 
pensation is paid and this should, in their 
view, recognize the net asset value, recent 
profit record and future potential of 
Yarrow (Shipbuilders). Post-tax profits 
earned by that company in the two years 
to June 1975 amounted to {6-5 million, 
of which the Ministry of Defence has so 


far authorized only £500,000 for distribu- ` 


tion to the parent company. A valuation 
of Yarrow (Shipbuilders) based on a 
notional share value in the reference 
period up to February 1974 could not 
reflect these profits. 

The directors ‘believe that the basis of 
compensation should be such as to take 
account of profits earned: since. the 
reference period and retained within the 
company’. Naturally the directors con- 
sider the distribution of only £500,000 
to the parent company from the sub- 
sidiary’s profit as inadequate, but the 
£500,000 has been included ‘in the mean- 
time to prevent a further delay i in finaliz- 
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ing the group’s annual accounts’. Any 
‘high distribution agreed will be incor- 
porated in the next accounts. 

The auditors, Fraser Threlford Crookes 
& Co, state in their report that they are 
‘not in a position to form an opinion as 
to the likely outcome’ of either the 
nationalization compensation matter or 
of long outstanding litigation between the 
company and the Greater London 
Council concerning a boiler contract: A 
note states that all known and anticipated 
losses have been provided for in the 
accounts but no provision has been made 
for any payments which may be required 
as a result of the litigation. 

Shipbuilding industry nationalization 
has lost Yarrow & Company Mr 
Alexander Mackenzie, BA, ca, from the 
board. Mr Mackenzie, a partner in 
Whinney Murray & Co, resigned follow- 
ing his firm’s appointment as advisers to 
the Department of Industry on matters 
arising in connection with shipbuilding 
industry shareholders’ compensation. Sir 
Eric Yarrow voices the hope that Mr 


Mackenzie ‘may rejoin the board at a 


later date’. 


Burton Group’: s Troubles 


The Burton Group may not Be the most 
profitable of retailing organizations, but 
it does its reporting well. The five-year 
review in the latest accounts details 
troubles of the past few years. Group 
turnover, {80-05 million in 1971, was 
£1465 million in 1975 but pre-tax 
SC have fallen from Zo: 43 million to 
£2°50 million. 

As a percentage of group turnover, 
profits pre-tax and pre-loan capital 
interest have fallen from 10-8 per cent 
to only 2'8 per cent and on total assets 
employed from r1-6 per cent to 2-8 per 
cent. Earnings per share have fallen from 
I2-4p to 6-34p. . 

The analysis of sales and operating 
profits shows where the troubles persist. 
Operating profits are arrived at after 
charging realistic rents for each property 
occupied.in connection with each activity. 
Such rents, together with all the property 


(All figures expressed in £,000) 


U.K Menswear 
Retailing 
Manufacturing 


` Womenswear retailing 
` Office & leisure retailing G 
Overseas retailing 


Property income (including MBP!) less the 
cost of group management and services 


income derived from property let to 
third parties, are included in the income 
of the property division. MBPI is 
Montague Burton Property Investments, 
a separately quoted subsidiary 86-94 per 
cent owned by the group. 

The joint chairmen, Mr Raymond 
Burton and Mr Ladislas Rice, comment 
on an £8 million increase to over £286 
million in borrowings and say that it is 
planned to hold borrowings at that level 
by reducing the volume of stocks carried, 
by controlling. the use of funds in the 
credit business and ‘by a determined 
attention to cash management’. 


Sales for the first "H weeks of the . 


- current year were g per cent up on last 
year,. with wide divisional variations. 
The dominant menswear sector showed 
an increase of only 8 per cent and that is 
‘particularly serious since, with substan- 
tial manufacturing resources and indus- 


Sales Operating profits 
(including V.A.T.) 
1975 1974 1975 1974 
84,084 72,881 4,223 3,229 
1,339 - 969 (704) (907) 
85,423 . 73,850 "3,519 2,322 
23,712 19,487 735 93 
23,039 22,131 (894) 556 
14,320 11,258 (771) (573) 
146,494 1 26,726 2,589 2,398 
= 2 3,056 ` 3,783 
146,494 126,726 5,645 


- 6,181 
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trial responsibilities’ the group has ‘less 
flexibility in. handling a downturn in 
demand than do pure retailers’. 

The joint chairmen consider it would 
be ‘foolhardy to make ‘any forecast’. 
Meanwhile, priority is continuing to be 
given to cash flow and to improving the 
fundamentals of the business — better 
merchandise, higher stockturn and lower 
costs. 

In the particular problem areas in the 
company there have been ‘important 
management changes’ in the loss-making 
Browns of Chester department store, and . 
the closure of the eight ‘Orange Hand’ 
ichildrenswear shops. 

But it will clearly take'time for the 


„financial results of The Burton Group _ 


to match the quality of the company’s 
reporting. 


SGB Group 


Those who consider that inflation ac- ` 
counting is incomplete without -its 
application to money as well as to stocks 
and assets may take note of the CPP 
exercise carried out by SGB Group. 
Sir Edgar Beck tells shareholders in his 
report with the 1975 accounts that 
‘inflation accounts have again been pre-, 


_ pared’, but this seems to have been for 


management and boardroom consump- 
tion rather than for shareholders since the 
CPP accounts are. not included in the 
añnual report. 

But on a CPP. basis, pre-tax profits 
worked out at over Zog million against 
£5°95 million (£6:45 million in 1974) 
on an historic basis. The increase of 
more than £1°5 million over the pub- 
lished profit figure, Sir Edgar says, 
‘arises from the reduction in purchasing 
power of our monetary liabilities’. Further- 
more, the reduction in profit normally 
associated with additional depreciation 
required in inflation accounts Ae mini- 
mized by the group’s policy; of cal- 
culating depreciation on hire and contract 
stock by reference to the current cost of 
the assets. 

At the balance sheet date, against an 
issued equity of £517 million, SGB 
carried long-term loans of £4-46 million, 
medium-term loans of almost {1-40 
million, short-term loans and over- 
drafts of £1-72 million and no cash. 


Dobson Park Continues 
CPP Exercise 


Dobson Park Industries is one of those ` 
companies that, having done the CPP 


_ exercise once, have, decided to continue 


it. Applying CPP to the 1975 accounts 
sbows, in particular, just how far the 
group needed to ‘improve in historic 
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222 ACCOUNTANT February 19th, 1976 
accounting terms to, keep ahead in CPP 
terms. Pre-tax profits were up nearly 
50 per cent to £8-03 million but showed 
only a 16 per cent improvement on a- 
CPP basis, the turnover improvement 
having been whittled down from well 
Over 30 per cent ta about ro per cent. 

But more particularly, even despite 
such a major advance in historic profits 
adjusted (CPP), retained earnings at 
£655,000 were insufficient for the re- 
placement at inflated cost levels of" both 
fixed assets and working capital. Dobson 
Park’s chairman, Mr Harold Jowitt, BA, 
makes the point that the company ‘is well 
above average in the financial, strength 
- of its balance sheet with a ‘dividend 
almost four times covered on an historical 
basis and says: ‘If we are! in this 
situation [of inadequate inflation account- 
ing earnings] it underlines the difficulties 
experienced universally by industry in 
the private or corporate sector; in most 
cases it is felt far more severely.’ 

Mr Jowitt agrees that partial deferment 
of corporation tax by stock relief and 
accelerated allowances on capital ex- 
penditure help immediate cash flow but 
‘this annual deferment of taxation does 
not itself generate the confidence on 
which investment programmes are based’. 
In Dobson Park’s case, however, cash 
flow allows expansion of capital spending 
with confidence. 


Notes 
3 
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DON 


650 


Historical Cost 
Accounting 
1975 
£ 

3,782,094 
2,764,678 
124,901 
6,671,673 
1,701,439 
1,186,240 
11,473 . 

338,266 
229,790 
3,467,208 

3,204,465 . 
4,125,837 
£7,330,952 
2,079,546 
3,916,313 
5,995,859 
113,549 
1,221,544 
£7,330,952 


650 
546 
039 
230 
456 
683 


Current Cost 
Accounting 
1975 
£ 
3,850,050 
2,764,678 
124,901 
6,747,629 g 
3,254,551 
3,493,078 
™ 4,997,176 
£8,490,904. 
2,079, 
4, 
6,606,954 
113,549 
1,770,401 
~~ £8,490,904 







h September 1975 


adjusted for the effects of inflation 


on 


Group balance sheet at 28t 


Bank and cash balances 


Debtors 
Fixed asset revaluation reserve 


Stocks and work-in-progress 
Stock revaluation reserve. 
Stock adjustment reserve - 


CAPITAL EMPLOYED 


Share capital 
Shareholders’ funds 


NET ASSETS 
Current assets 
Current liabilities 
Creditors 

Bank overdrafts 
Short-term loan 
Taxation 

Dividends 

Net current assets 
Fixed assets 
Investments 
Reserves 

Minority interests 
Deferred taxation 


Less 


Notes 
1 


N í W © 


7 


Continental Edition: 
of Who Owns Whom 


-The new two-volume edition of Who 

Owns Whom (Continental) lists well over 
,£00,000 parent, subsidiary and associate 
companies throughout Continental 
Europe, with sections on Austria, France, 
Belgium, Luxembourg, Italy, Switzer- 
land, Germany, Denmark, Finland, Nor- 
way, Sweden, Holland, Spain and 
Portugal. 

Two lists are given in each ‘country 
section, the first showing parent com- 
panies, with trade descriptions and full 
addresses, and their domestic and foreign 
subsidiaries and associates. The second 
list is an alphabetical index of subsi- 
diary and associate companies, indicating 
parent companies. 

Who Owns Whom (Continental) i is one 
of the few directories systematically 
covering companies throughout Con- 
tinental Europe, and with Who Owns | 
Whom (United Kingdom) provides an 
invaluable guide to the complexities of 
company ownership throughout the Com- 
mon Market. 

Copies are available, price £3850 
post free surface mail, from the pub- 
lishers, O. W. Roskill & Co (Reports), 
Mary Sumner House, 24 Tufton' Street, 
London SW1P ARA, 


CURRENT COST ACCOUNTING 
Historical Cost 
Accounting 
1975 
£ 
11,992,956 
1,364,724 
1,364,724 
- 627,773 
736,951 
22,972 
3,943 
710,036 
229,790 
£480,246 
8-54p: 


692,230 
36,456 
324,683 


£1,321,131 


Accounting 

1975 

£ 

11,992,956 
1,247,133 
676,422 
570,711 
276,034 
294,677 
22,972 
3,843 
£37,972 
3-22p 





Current Cost 


~ RECORD RIDGWAY LIMITED & SUBSIDIARY COMPANIES 


Summary of gains for the year to 28th September 1975 


Fixed asset valuation reserve 


` Stock revaluation reserve 


Group profit and loss account for the year to 28th September 1975 
Stock adjustment reserve 


adjusted for the effects of inflation 
Adjusted profit before taxation 

Profit attributable to ordinary shareholders 

Ordinary dividends KR 

Current cost profit after taxation 

Movement on reserves net of taxation: 

Total galn for the year after taxation 


Taxation 
Profit retained for the year 


Profit attributable to minorities 


Coot of sales adjustinwil 
Preference dividends 


Turnover 
Profit before taxation 
Profit after taxation 

. Earnings per share 
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‘Changes in the administration of The 

Stock Exchange, which have already 
led to the departure of the head of 
public relations, may be seen as part 
of a wider concern in the City with 
the whole subject of communications. 
There is always a tendency to see 
communications in terms of the media 
and little else, but under present 
conditions of growing Government 
control of major 
economy, there is an equal need for 
_ the maintenance of communications 
between the City and Whitehall. 

It may be noted that the head of 
public relations at the Stock Exchange 
is being replaced, eventually, by a new 
head of external relations. The differ- 
ence between public and external may 
seem of little moment at first con- 
sideration but it could mean much. 

But in the wider City context the 
problem of ‘Who speaks for the City / 
remains open --or at least it does at 
the time of writing., The CBI for 
industry and the TUC for labour have 
their ‘speaking heads’ on television, 
and there is barely a confrontation of 
some sort with Government that does 
not bring a recognizable ‘head’ to the 
TV screen — be it a surgeon's or 
doctor's or docker’s. 

But ‘Who speaks for the City ?”? Who 
indeed can speak for a City that is 
made up of many markets and institu- 
tions ? What one man can speak for the 
banks, the insurance industry in its 
different guises, the foreign exchange 
and stock markets, commodity markets, 
shipping and all? J 

It is also a point to be borne in mind 

that when someone does have to 
stand up and be counted in the City’s 
causes, it is invariably a defensive 
matter. The need is for a reply to be 
made against accusations from out- 
side. - 
Those who have been deliberating 
for a long while the subject of ‘Who 
speaks for the City?’ will probably 
come to the conclusion that the 
question cannot be answered ade- 
quately by one voice. And certainly 
not by one consistently defensive 
voice. f 
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Further steps have been taken by 
London stockbrokers Hoare & Co 
Govett towards the eventual sale of 
the DATAstream~comouter business. 
DATAstream began to operate in 1968 
as part of the stockbroking group but 
it is now effectively separated from the 
mian business. 

The further move is to put it into a 
separate company, the shareholders 
of which will be the partners 
of, Hoare Govett to give the firm 
the name it will assume from March 
5th. 

There are 25 other firms subscribing 
on a time sharing basis to DATA- 
stream which provides a wide range 
of economic forecastirg and invest- 
ment statistical services. It seemed 
possible at one time that The Stock 
Exchange itself would take the busi- 
ness over but negotiations broke 
down. There are a number of possible 
purchasers about, to judge by tentative 
approaches already made. 

The view is that DATAstream will be 


February 19th, 1976 


capable of considerable growth out- 
side the ownership of one stock- 
broking firm. 


INVESTMENT TRUSTS. 


Cynics say that when investment trusts 
become active the. stock market is 
usually nearing a peak. Many investors 
will sincerely hope that the cynical 
view does not apply to the present 
development of mergers and of new 
floatations in the investment trust 
sphere. The floatation concerns Electra 
Investment Trust previously 50-50 
owned by the Cable and Globe trust 
companies. 

The investing public has been let 
into Electra because of the need to 
preserve Electra’s investment trust 
status for tax purposes. Electra will be 
operated in two sectors — one being a 


normal investment trust holding 
quoted securities and the other 
being concerned with investments 


in associated companies and in 
companies approaching the quotation 
stage. 


Rates and Prices 
Closing prices, Monday, February 16th, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


Nov.14,1975 ..112% Jan.16,1976 ..102% Day to day 9-94% Bank Bills 
Nov. 28,1975 ..114% Jan.23,1976 ..10}% 7 days 9-94% 2months 9 -84% 
Dec. 24,1975 ..114% Jan.30,1976 ..10 % Fine Trade Bills 3 months 834-837% 
Jan.2,1976 ..11 % Feb. 6,1976 . 93% - 1 month 93% 4months 9 -8% % 
9 -91320 
Finance House Base Rate S Nd Si = months 848-848% 
February 1st, 1976, 11% 
Certificates of Tax Deposit Three Months’ Rates 
February 16th, 1976; Local authority deposits 94-9 % 
interest on payment of tax 9%; Local authority bonds 94 — 95 % 
withdrawn for cash 6% Sterling deposit certificates Déb 975% 
y ; Euro-sterling deposits 10 -103 % 
FT Industria! Ordinary Index Euro-dollar deposits D , 5a 54 % 
February 16th, 1976 400.2 
Treasury Bills Foreign Exchanges 
Dec.5 .. £10°9775% Jan.16.. £10-0645% New York,.. 2:0255 Frankfurt.. 5-1625 
Dec. 12 .. £10:8931% Jan.23.. £98351% Montreal 2-0165 Milan 1559-00 
Dec. 24 .. £10-6440% Jan. 30.. £92987% Amsterdam.. 5-3775 Oslo 11:1750 
Jan.2 .. £10:4923% Feb.6 .. £87691% Brussels .. 79-2000 Paris 9-0350 
Jan.9 .. £10:2766% Feb.13 .. £88544% Copenhagen 12:4225 Zürich 5:1625 
' Gilt-edged ' 
Consols 4% - A 283 Treasury 9% 1994 73% 
Consols 24% .. së 183 ` Treasury 84% 84-86 854 
Conversion 34% 27% Treasury 82% 87-90 74 
Funding 33% 99-04 30% Treasury 62% 1976 9832 
Funding 54% 78-80 864 Treasury 34% 77-80 854 
Funding 54% 82-84 793 Treasury 34% 79-81 843 
Funding 54% 87-91 585 Treasury 5% 86-89 d e, SVE 
Funding 6% 1993 532 Treasury 54% 08-12 .. a o 498 
Funding 63% 85-87 734 Treasury 24% yi .. 18% 
Treasury 124% 1993 944 Victory 4% 984 
Treasury 94% 1999 73 War Loan 34% 26% 
Retail Price Index (Jan. 1974=100) i 
Jan. Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83:3 83-6 844 848 85-3 85-6 863 868 88:0 883 88-7 
1973 89-3 89:9 90-4 92:1 92:8 93-3 937 940 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 1291 1345 137-1 138-5 139-3 1405 142:5 144-2 146-0 
1976 147-6 Q 


(For earlier index numbers bn this basis, see February 5th issue, page 169.) 
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Spicer & Pegler’s 


|, Fifteenth Edition 


Walter W. Bigg, FCA 


This volume deals with the provisions of the 
Companies Act 1967 in detail. Material is also 
included on modern auditing aids such as the 
techniques of flow-charting, statistical 
sampling, the use of specialised questionnaires, 
















The material on the audit of E.D.P. systems 
has also been considerably extended. 


A Supplement is included dealing 
- with Standard Accounting Practice. 
Obtainable separately at 6op. 


Price £ 3°25 


. HFL (Publishers) Ltd 
9 Bow Street, London WC2E 7AL 








BE sure of your 
: copy of 


THE ACCOUNTANT 


 Practeal Auditing - 


and developments in case law affecting auditors. 


Post free £3 . 75 








Simply Better 


You will probably have seen reports in the National 
Press and Professional Journals about the integration of 
services provided by Shaw & Sons and Lewis, Coates 


- & Lucas, ; 


Quite simply, the idea of the oldest, of the major law 
stationers combining with a fifty year old company 
registration and law agency is to give’ you, the customer, 
a more complete and better service. The merging of the 
expertise, experience and tradition of Shaw & Sons and 
Lewis, Coates & Lucas has created a new force in 
providing a full flexible range of services for the profes- 
sions and if you'd like to know more about how we can 


` help you, please contact the most convenient of the 


addresses below. 


Shaw & Sons Limited 

PROFESSIONAL STATIONERS, PRINTERS, 
PUBLISHERS 

‘Shaway House, Lower Sydenham, London SE26 5AE. 


Telephone 01-778 5131. 
London Office: 108 Temple Chambers: Temple 
Avenue, London EC4Y ODY. Telephone 01-353 6441 


Lewis, Coates & Lucas Limited 
COMPANY REGISTRATION AND LAW AGENTS 
38-40 Featherstone Street, London EC1Y 8SJ 
Telephone 01-251 0344, Telex 262687 
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Students’ concessional rate.: £1050 per year. 


THE ACCOUNTANT. 151 Strand, London men 1JJ 
Telephone 915836 0832. 








THE 


iv | l ACCOUNTANT February 19th, 1976 


Keeping 
Computers 
Under Control 


Edited ge Andrew D. Chambers, B. A., A.C.A., M.B.C. S, and — 
Owen J. Panaon; M.A., M.Sc., A.L.M. 


A New Publication having a general appeal to computer personnel, managers and 
accountants. It is also useful reading for students taking professiọnal examinations 
in accountancy and computing fields. 


Although the book is the work of a number of contributors, each an expert in his 
own field, it makes a cohesive whole covering subjects of a topical interest. The 
Publishers feel that the emphasis of computer thought is likely to shift even further . 
to control and security and the book covers the right topics to fit into this framework. 


The various authors’ styles are quite readable with little jargon and managers and 
accountants without any previous knowledge can read the material and EE 
it. without the use of other books of reference. 


_ 16 Chapters, fully illustrated with 44 figures, Glossary of Terms, and an extensive ` 
Bibliography. l , 


Obtainable by personal shoppers at The City Library, 151 Strand, London 
WO2R 1JJ, at £5°25 net or by post at £5°55, including post and packing 
U.K. 


GEE &CO (PUBLISHERS) | LIMITED 


Publishers of THE ACCOUNTANT 


151 Strand, London WC2R AU 01-836 0832. 
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The Company Director. 
Fifth edition,. by PETER Loose. 
Jordan, £5:50. . i ! 


This book is sub-titled ‘his functions, powers and duties’ and 
is prepared under the authority of the Institute of Directors. 

It has for some 20 years now been accepted as the- proper 
book to give to newly-appointed directors. Now, however, it 
may be appropriate to give room for this edition on one’s existing 
bookshelf in place of its previous namesake, for the additional 
matter and updating make this essential as a reference for the 
director, being simpler in approach and more specialized than 
the usual company law book, while no less, reliable. 

It should be noted that, as the result of the new areas to be 
covered, Mr Loose has really given us a completely rewritten 
book, complete with a table of cases, a glossary and an excellent 
'index. The author assumes that the basic purposes òf the 


Companies Bill 1973 will be-achieved in another Companies. 
Act soon rather than late, and he refers to the tendency towards ` 
giving further rights to employees in information and in man-. 


agement, and the underlying purposes of the BEES EEC 
legislation. ‘ 


Mr Loose has produced an excellent book which fully covers 


_ the area of its title and sub-title; and the index really: does work. - 


The Meaning of Balance Sheets 
and Company neparts 

by L. E. ROCKLEY, BCOM. d i 
Business Books, £6. 


The sub-title of this book is A uide for non-accountants’. 
Its purpose is to show the reader how balance sheets and ac- 
` counts are constructed and how to use the information contained 


H 


therein for evaluating important aspects of business wealth and ` 


NEW BOOKS 


Commencing with a consideration of the balance sheet — `` 


profitability. 


its anatomy, structure, analyses and the conclusions which 
can be drawn from its data — the book moves on to the flow of 
funds which, combined with the study of the impact of periodi- 
cal trading, yields information .on financial structure, asset 
strength, liquidity and creditworthiness. It concludes with two 


chapters on subjects, which have been much to the fore in - 


recent years — namely, accounting for inflation and disclosure 
of information. 

Discussion on accounting for inflation is proceeding so rapidly 
these days that this chapter can only be an historical background 
out of which discussion can arise. The chapter on disclosures 


relates exclusively to the requirements of the Companies Acts . 


and does not reflect current thinking in this area, 

The emphasis of the book is on viability. Its readability makes 
it worth while for anyone whois concerned with business activity, 
either management, trade union activity or as a shareholder. 


Cost Control for the Manager `, 
by H. J. GOATER, FCMA, JDipMA, 
. Bell, paperback, £185. 


This book is one in the series of Bell’s Supervisory and-Manage- 
ment Handbooks, and is intended to introduce the reader to 
the principles of cost accounting. 

In the first six chapters, cost accounting is discussed from ‘the 
viewpoint of achieving a statement of the total cost of the product 
or service unit. Chapters then follow on marginal costing and 
its use when a firm makes a number of products, and also on 
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management reports both as regards labour performance and 


the use of materials. 


` The book forms a useful introduction to students working on a 
foundation course in accounting, and can conveniently be 


-carried in the pocket. 


` Indexing for Inflation 


edited by THELMA LIESNER and Mervyn Kine. 
Institute for Fiscal Studies/Heinemann, £6. 


This book reproduces nine papers on various aspects of indexing 
which were presented at conference on the subject organized 
last year by the Institute for Fiscal Studies [The Accountant, 
January 23rd, 1975]. Among the authors are Professor Merrett, 
Mr Halmer Hudson, and Mr N. F. Althaus of The Stock 
Exchange, as well as a number of research economists. 

The subject is not an easy one to expound and its Ge 
ties; which the several papers from the economists bring out very 
clearly, are numerous. Consequently this is not a work for light 
reading, but it is the best available study of indexation as yet 


“available. Anyone who considers that indexing is the answer to 


the problems of inflation may well feel after reading these essays 
that it might be easier to check the inflation. 

This is the type of research which the Institute can un- 
doubtedly foster, to its credit. 


Price and Investment Relationships 
by Sir ROBERT SHONE. 


` Paul Elek, £7-70. ` 


The purpose of industrial investment is to produce r more 
efficiently and, by so doing, not only to reward the producer but 


‘also to reduce prices to the end consumer. This is the basic 


case for mass-production, ie, that it makes available to the 
masses goods which they would otherwise never enjoy. 
In this study, Sir Robert emphasizes the key role to pe 








Law or AcENCcY, fourth edition, by G. H. L. Fridman, xxxi+341 
pp. 94x 6. Butterworths, £10°60, paperback, £6-20. 


. Computers AND ACCOUNTING, by T.: W. McRae, xi+167 pp. 


9X6. John Wiley & Sons, £4-95, S10°90. 

Company Law IN Europe, edited by S. N. Frommel and J. H. 
Thompson, xi-+ 699 pp. ‘ok X 64. Ee £19. - 

An INTRODUCTION TO Business FINANCE; by G. S. Hemingway, 
xvi-+239 pp. 82x 54. Heinemann, £6. 

tMontcomery’s AUDITING, ninth edition, by Philip L. Defliese, 
Kenneth P. Johnson, Roderick K. Macleod, xxi+869 pp. 
93 x 64. Ronald Press, New York, $22°50. 

Maxine Computers Pay, by J ohn Graham, 159 pp. 9k x6. 
Allen & Unwin, £575. 

VEHICLE MANAGEMENT 2! PURCHASE AND REPLACEMENT Pouicrss, 
by Frank H. Woodward, v+72 pp. 846. Woodhead- 
Faulkner, {1-25. : 

Law AND AccouNTs OF EXECUTORS, ADMINISTRATORS AND 
‘Trustees, by B. G. Vickery, nineteenth edition, by B. Mendes, 


> xiti+496 pp. 82x54. Donnington Press, £4:25. 


TACCOUNTING FOR INFLATION, by R. J. Chambers, 120 pp. 8X 5. 
Department of Accounting, University of Sydney, 34. 


- ACCOUNTING SYSTEMS AND Practice IN Europ; by K. Michael 


Oldham, xi+ 183 pp. 10x 7. Gower Press, £7'50. 

ESSENTIAL PSYCHOLOGY: SELECTION AND ASSESSMENT AT WORK, 
by Gilbert, & Helen Jessup, 143 pp. 744. Methuen, £1-80; 
paperback, 75p. ` `. 

TAXATION OF COMPANIES, by Richard Bramwell, third cumulative 
supplement, by John Dick, 9X6. Sweet & Maxwell, 75p- 


These books (except 1) may be obtained from Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1J]. Amounts quoted 
are the net cover prices; sop should be added for packing and postage. 





` THE 
226 


played by new techniques and new investment in reducing 
costs. He is critical of such practices as over-manning 
and .excessive pay for higher output arising from such 
investment, since the community is deprived of. the full 
benefits thereof. 

The main theme of the book, however, is concerned with the 


way in which investment and pricing decisions ere made in- 
industry and the relationship between 


investment and prices in 
f ; 


e 
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influencing the level of investment. The author covers a number 
of issues which will interest industrial accountants at the present 
time, in particular the impact of inflation and the importance of 
negative interest rates. A final section of the book considers the 
theoretical analysis against the structure and form of the steel 
industry.‘ . E 

Both applied economists and accountants in industry will 
find much in this book to interest them. , i 


è 








Accountability of 


District Auditors 


Sir, — One frequently reads discussions — not to say criticism — 
of the role and responsibilities of company auditors. If this is 
necessary, as I believe it is, then should we not hzar similar 
criticism of the way in which that ‘silent branch’ cf our pro- 
fession — the District Auditors ~ who, after all, oversee the 
disposition of vast amounts of public money, conduct the affairs 
in their field. 

In the course of certain locally conducted investigations, I 
have corresponded on a number of occasions with a ‘District 
Auditor and, to say the least, have not much cared Zor what I 
have discovered — not in malpractice, but in legal variations of 
basic duties that seem rather inconsistent with whet one has 
always believed an auditor’s role to be. Sons Si 

In commercial affairs the auditor reports to his client, ie, the 
shareholders in the case of a company, and respects the confi- 
dential relationship which exists with the client. In the public 
field this does not appear to apply. The district auditor acts for 
the ‘public, in particular the ratepayer, who is therefore his 
client. Yet it seems that copies of all letters written in confidence 
to the auditor, and of those in reply, are automatically passed on 
to the relevant local authority. Worse still, it seeme that the 
district auditor is in effect the lap-dog of the authority appoint- 
ing him, in so far as that authority, may dictate which matters 
are, or are not, to be distlosed. 

What is more, if the authority refuses to make any particular 
documents unavailable for inspection by interested parties for 
whom the auditor is acting, not even central government — let 


` alone the District Auditor — can do anything about it. True, in 


H 


H 


certain instances, directors may allow an auditor to satisfy him- 
self as to the contents and propriety of certain documents 
without being obliged to allow inspection by the shareholders 
personally, though such instances must be rare, but even the 
most arrogant of directors is subject to the power of the Depart- 
ment of Trade. 

It would appear, therefore, that a little more attention might 
usefully be paid to the district auditor with particular reference. 
to the precise definition of his loyalties and responsibilities. If 
the seemingly powerlessness, if not subservience, of the public 
auditor at a local level were repeated at a national level, then the 
matter could be very serious indeed. i 

In examining the position it might also be useful if staps were 


d 


taken to make comparative figures.mandatory in public accounts 


as they are in commercial spheres — not to mention the dragging 
of the presentation of such accounts into the world of the 
twentieth century. 

Yours faithfully, 


Barry, Glam. MICHAEL GREENER, BA, FCA. 


Statistical Sampling 


Sir, — Mr P. L. Griffiths (October 30th, 1975 and January 
15th, 1976), is clearly not a believer in statistical sampling for 
audit purposes. In expressing his disbelief he uses two lines of 
argument which are worth comment. 

His first approach is to criticize those who do not use the 
normal distribution in evaluating the results of attribute 


samples. Here his ground is weak. In the general case, it is 


reasonable to use the normal distribution only when the sample 


_size tends to infinity (not a desirable situation in auditing) unless 


the population from which the sample is drawn is nearly 
normally distributed. It, in fact, turns out that-in most popula- 
tions of interest to the auditor the normal distribution is a very 
bad approximation, while. the hypergeometric, binomial and 
Poisson distributions give results so close together that no 
meaningful distinction can. be drawn between them, and which 
can be verified experimentally in the simple cases. 

His second line of attack consists of a bald statement to the 
effect that statistical inference in the form of confidence levels 
is nonsense, While agreeing that much nonsense has been talked 
on the subject of statistics, I would suggest that there is some 
value in the subject. 

Some method of assessing the evidence provided by, say, a 
random sample of 100 items disclosing no error is required. It 
can certainly be shown that if the population bas "ap error 
raze in excess of 3 per cent theri, at most, one sample in 20 will 
be error-free. The natural conclusion ‘is that either the 
population error rate does not exceed 3 per cent or the sample 
wes not one of the 95 per cent of possible samples containing 
errors. The former seems more probable. ` 

The conventional way of expressing this conclusion is that 
the sampler has 95 per cent confidence that the population error 
rate does not exceéd 3 per cent. Either formally or informally, 


some conclusion must be drawn, and in my view it is more satis- 


factory to avoid too much guess-work and evaluate formally. 
The advantage is that a consistent and objective view may be 
taken of the strength of the available evidence in support of 
one’s conclusion. 

Mr Sully’s article (October 2nd, 1975), from which the corres- 
pondence arose, used the above type of inference. If this is to be 
rejected, as Mr Griffiths suggests, how is the auditor to evaluate 
the results of his tests? . 

Yours faithfully, 


C. F. ROBINSON. 


London ECe. ARTHUR Youne MeCLELLAND Moores & Co. 





February 19th, 1976 





E 1 
ACCOUNTANT 


Management Accounting 
Paper in ICA Exams 


by J. M. SULLY, BA(Econ), FCA 


There were widespread criticisms of the 


first of the new-style PE II examinations 
of The Institute of Chartered Accountants 
in England and Wales, particularly the 
elements of financial decisions paper, 
which’many thought was too difficult. In 
the first examination only 55 per .cent 
passed this paper, although 77 per cent 
passed the management accounting paper. 

In the latest exam in December it 
seems to me that the management 
accounting paper has caused the most 
criticism and I anticipate that the pass 
rate may be low. 

The subject-matter for this paper is 
very wide. There are the usual topics 
associated with management accounting 
such as budgetary control and budgetary 
planning, but besides these topics it ‘is 
stated in the syllabus: 


, ‘Candidates will be expected to under- 
stand the use in financial management 
of statistical and operational methods 
and concepts as specified in the syllabi 
for statistics (Foundation examination) 
and elements of financial decisions. 
Questions may be set on problems that 
can be solved by the use of these tech- 

. niques, but they will not carry more than 

- one-third of the marks for the paper.’ 

- . The syllabus also includes a section on 

the. design and organization of manage- 
ment information systems, including the 
use of computer methods. In other words, 
in revising for this exam the student 
has to cover not only management 
accounting but also the data processing 
section of auditing and data processing in 
the Professional I exam and the whole of 
the elements of financial decisions paper 
and the statistics paper from the Founda- 
tion examination. Kn : 


‘Parrot fashion’ 


With questions likely to be set from four 
different syllabi it would be expected that 
the examiner would give plenty of choice, 
but in the first two exams — although 
there has been a choice for the first 
question carrying 23 marks ~ the remain- 
ing four questions have been compulsory. 

This is most unfair on the student. The 
statistics and elements of financial deci- 
sions papers require the student to learn 


a large number of formulas, such as the 
standard deviation, stock control and 
queueing theory formulas, which is diffi- 
cult. The management accounting paper 
expects the student to remember all these 
formulas for possibly one question. I 
think if formulas are to be used the 
student should be given them, not ex- 
pécted to remember them parrot fashion. 

The December management account- 
ing paper illustrates all the criticisms I 
have made.: The student had a choice 
between a question on a flowchart for a 
computer program and a question on 
stock control. The computer question was 
reasonably straightforward and thestudent 
who had done a few computer programs 
should have had no difficulty. But those 
who had not done the new PE I exam 
would have found this question difficult, 


and very few taking the PE II in Decem- 


ber will have taken the PE I last May. 


Verbose question 


The question on stock control was a 
strange question. The second part asked. 
for the economic lot size if a constant 
order quantity system is introduced for a 
part which a motor manufacturer is pur- 
chasing from a distributor. This requires 
a knowledge of one of the main formulas 
for stock control. À 

The question was very long, taking up 
more than one side of the paper, and long 
questions are always difficult for the 
student because of the time involved in 
sorting out just what the question entails. 
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the order quantities for a 1oo-week 
period and the student was asked in the 
first part of the question what safety 
margin the manufacturer should keep to 
prevent him running out of stock no more 
than 25 per cent of the time. 

But the question also indicated that the 
manufacturer orders monthly not weekly, 
so that the calculation of this safety margin 


_was very difficult, involving a knowledge 


of advanced statistics - and even then the 
answer is not satisfactory. 

The’ other two parts of the question 
were quite straightforward, but as there 
was no indication of marks for each part, 
many students may not have done this 
question because of the ambiguities of the 
first part. 


Revision from four syllabi 


Otherwise the paper did not appear too 
difficult. There was a question on 
decision trees, which might have been 
in the elements of financial decisions 
paper, and the other three questions were 
on management accounting. 

But students attempting future man- 


‘agement accounting papers will have to 


remember that the questions are likely 
to come from many subject areas, and 
anybody ‘referred’ in this‘paper will have 
to revise from four different syllabi. 





THAMES VALLEY SOCIETY'S 
- TRAINING SCHEME 


-The Thames Valley Society of Char- 


tered Accountants is to be congratulated 
on its new initiative in assisting practi- 
tioners in its area to’ train students. An 
introductory course is planned, designed 


‘to ‘help students relate the theoretical 


knowledge they obtain from foundation 
and study-pack courses to practice life’. 
The Society’s Education and Training 
Committee is proposing to conduct its 
first introduction course in October. 
This will cover, in the form of lectures, 
discussion and case studies, such subjects 
as VAT, loans and hire-purchase, ledger 
posting and trial balance, cash account 


A frequency. distribution was given of" differences, loans drawings, etc. By 













NOTIFICATION OF ICA EXAM RESULTS 


Subject to unforeseen circumstances, lists of candidates successful at the 
December 1975 PE II examination of The Institute of Chartered Accountan s 
in England and Wales will be displayed at Chartered Accountants’ Hall, Moor- 
gate Place, London, on Monday, February 23rd. 

In addition, each candidate may expect to receive by post at the earliest on 
Saturday, February 21st, a notice’stating whether he or she has passed, failed, or 
been referred, together with details including any prize awarded or, if unsuccess- 
ful, particulars of performance in individual papers. > 

The Institute cannot give information on results by telephone or telegram and 
cannot entertain any inquiry as to whether results are available. . R 
Names of the successful candidates will appear in The Accountant next week. 
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gearing the course to these basic subjects, 
it-is felt that new students will not only 
be able to take on early responsibility, 
but have a ‘foundation’ on which to 
build further studies. 

It is proposed that throughout the 
period of the training contract, students 
wil! attend three of the Society’s courses, 
of which the introduction course will be 
the first. Certified accountant - students 
in public practice are ES to attend 
the courses, 

The committee points out that having 
prepared a draft budget ` and ` course 
content, it is necessary to have con- 
firmation that practitioners in the | area 


THE 


ACCOUNTANT 


will fully support the training scheme. 
The Committee would also welcome help 
from practitioners in the preparation of 


‘the course material, as well as those 


willing to act as discussion group leaders 
and lecturers. 

If successful, this new venture by the 
Society should enable students to acquire 
sufficient ‘practical knowledge so that 
they can make a positive and early con- 
tribution in the practice. 

-Further details are available from the 
chairman of the Society’s Education 
and Training Committee, Mr David H. 
Cairns, aca, 12 Fernley Court, Harrow 
Lane, Maidenhead, Berks SL6 7NZ. 





‘Lack of Interest’ Criticized 
at Manchester Dinner ` 


In varying degrees, apathy has always - excuse for apathy than students. ‘We 


been a national malaise among student 
societies. But never before has it been 
more evident among Manchester stu- 
dents — and principals — according to 
the tenor of some of the speeches at 
the Manchester Chartered Accountant 
Students’ annual dinner last Thursday. 
The vast proportion of the ideas emanat- 
ing from the. committee at the moment 
are ‘a waste of time’, it was stated, due to 
the lack of interest of members! 

A record attendance at the dinner of 
‘nearly 600 (‘mostly at the expense of 
principals’) provided an opportunity to 
attack and analyse the current mood. 


Changing methods 

A realistic’ view of the problem was 
given by the Society’s President, Mr 
E. P. R. Ainsworth, Fca, who: declared 
. that changing methods of study had 
radically altered the students’: require- 


ments of the Society. He felt the reason ` 


why so many failed to use the Society’s 
facilities was because students were less 
monastic than ten or fifteen years ago, 
and that in-house training, intensive pre- 
‘examination courses, and the fact that 


some were married, all tended to leave the. 


student with little time for the Society. 
The majority of today’s students, said 
Mr Ainsworth, were graduates and on 
‘three-year training contracts. Thus, they 
‘were quickly in the lead-up period for 
‘their first exam and immediately after 
‘that were working for their Final. By 
the time a student fully appreciates what 
the Society is all about, said the President, 
he is nearing qualification and leaves 
‘others to search for the right formula. 
Mr Ainsworth reserved his main criticism 
for principals who, he declared, had less 


ae 


should provide the continuity that com- 
pensates for the rapid progress of the 
student. We are footing an expenditure 
budget for 1976-77 of nearly £12,000 and 
in the last 12 months not one single 
suggestion for the type of programme the 
Society should provide had been re- 
ceived from a principal outside’ its 
committee.’ 

Those in the larger firms, he went on, 
tended to sit back and leave the matter to 
training officers ‘many of whom would 
not wish to admit that their training 
programme needs any amendment, while 
those in the smaller firms too often bury 
their heads in sands of paper’. ` 

He concluded by urging all principals 
seriously to ask themselves how the 
Society might fill gaps in the training 
programme for their own students, 
whether they were prepared to give their 
students positive encouragement to at- 
tend lectures provided by the Society, 
and if there was any way in which in- 
house training could be arranged in 


‘conjunction with the Society. 


Need for wider experience 
David Hopkins, Ba, aca, the Society’s 


chairman, also called for more partici- 


pation of members and principals in 
formulating a programme relative to 
present-day student needs. The Society’s 
committee was a small and enthusiastic 
group which was heavily overworked and 
he appealed for more involvement by 


. members. 


Far too many students had the pre- 
conceived idea that once they were 
admitted members of the Institute they 
would be chartered accountants in every 
sense, said David Hopkins. ‘The vast 
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majority’, he said, ‘will be:no more than 


qualified auditors lacking much of the 
knowledge of commerce and finance 
traditionally | associated with chartered 
accountants,’ 

The Institute, he went on, recognized 


‘this through the recent introduction of 
- restrictions on practising certificates, 


encouraging industrial secondment, and 
appreciating that examinations were not . 
exercises in mental arithmetic. 

' Very few firms, declared David 
Hopkins, could claim to provide students 
with a comprehensive period of training. 


- ‘While most would aspire to that, practical 


economics ruled it out as a viable pro- 
position,’ One answer to this, he said, was 
the abolition of the training contract. 
‘Where. specialization is becoming in- 
creasingly evident, the only way a student - 
can gain a thorough training is by being 
allowed the right to move freely from one 
employer to another.’ 

Mr E. J. Newman, Ma, FCA, a member 
of the Council of the Institute and 
chairman of its Education and Training 
Committee, made clear to all those present 
that the Institute was paying particular 
regard to the future. ‘We are well aware 
of some deficiencies in the training of 


students, but it was an established fact 


that the Institute had made, and was 
continuing to make, tremendous strides 
forward in the area of education.’ 


Forty years ago 
Referring to the joint dinner of the senior 
society and the students’ society of 40 
years ago, to which, said Mr Newman, 
The Accountant devoted over three pages 
in its issue of December sth, 1936, the 
importance of participation was as real 
then as it is now. It was stated at that 
dinner 40 years ago, that rapid industrial 
and commercial development bad pro- 
foundly affected the duties of the pro- 
fession — which it still does. 

The Accountant also reported, said Mr 
Newman, the presence at the dinner of 
Mr Harold Wilde; rca, then President of 


_ the Birmingham Society of Chartered 


Accountants, who pointed out that the 
then President of the Institute was a 
Manchester man — Mr Roger N. Carter, 
Mcom, Fca, Mr Newman reminded his 
audience that the Deputy President, ` 
Mr Stanley Kitchen, rca, was a Bir- 
mingham man. ‘He is not here tonight, 
so I will blow his trumpet for him by 
stating that far too few appreciate his 
deep and sincere involvement in student 


` society matters.’ 


The Rt Hon. Lord Hewlett, CBE, MA, 
FBIM, FPRI, MIEX, proposing the toast of 
the Manchester Students’ Society, ‘said 
that Britain had always been, and still 
was, a fountain of opportunity for 
training. 


The Institute of Chartered 
.ccountants in Ireland 
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PROFESSIONAL NOTICES 


‘halmers, Impey & Co regret to an- 
unce the death of their senior Birming- 
ham partner, Mr K. J. d'A. Mason on 
February 3rd, 1976. 

Walter Smee & Co, of 50 Monmouth 
reet, London WC2 and W. Keith 
Moore, of 33 High Street, Cobham, have 
nerged their practices. "The combined 
rm is being carried on under the name 
mee Moore & Co at eo Monmouth 
reet, London WC2H gES. The partners 
in the combined practice are Messrs L. 
Harrison, W. K. Moore and I. W. Wray. 


APPOINTMENTS 


Mr Martin Bell, rca, has been ap- 
jointed to the board of Turner & Newall. 
< Mr Harry Bunting, rca, formerly 
‘commercial manager, has been appointed 
financial director of The Head Wrightson 
Machine Co, Middlesbrough. 
Mr Geoffrey Burgess, rcca, has be- 
come chief accountant of British Airways, 
Overseas Division. 






















Mr Kenneth J. Cox, acca, has been 
appointed general manager and group 
accountant of Jotun-Henry Clark Ltd, 
London. 

Mr Jacob O. Elekolusi, rcca, AcA(Nig), 
has become deputy director-general for 
finance and administration of the Nigerian 
Broadcasting Corporation, Mr Elekolusi 
was previously chief accountant. 

Mr R. K. McCabe, acma, has been 
appointed to the board of Triplex 
Safety Glass Co. He joined Triplex in 
1974 as chief accountant. 


Mr A. Swann 


Mr R. K. McCabe 


Mr Alan Swann, rca, has been ap- 
pointed general manager-finance of 
International Aeradio Ltd (IAL), the 
Southall-based aviation, communications 
and technical services specialists. 

The Earl of Limerick, ma, ca, has 
been appointed a director of Elbar 
Industrial Ltd. Mr R. F. Medlicott, FCA, 
retired from the board on December 31st. 

Mr Michael Ellingham, acca, bas been 


appointed group management accountant | 
of Haden Carrier Ltd. 


Mr George F. Gibbs, acca, has become 
secretary of Heatpak Ltd. 





Mr Peter G. Hainsworth, acca, has 
been appointed chief accountant of 
Transworld Petroleum (UK). 


Mr Richard Hall, rca, has become 
financial director of W. B. Pellew- 
Harvey, the Grantham-based frozen 
foods subsidiary of Sears Holdings. ` 


Mr Robert A. Inchley, acca, ke 
become director and general manager of 
the Automotive Products Company s 
Parts and Service Division. Mr In 
was previously financial controller of he 
Division. 

Mr David Kelly, FCMA, JDipMa, ACIS; 
has become a director of the UK Board 
of PA International Management Con- 
sultants. 


Mr Stephen A. Lovejoy, acca, has 
been appointed chief accountant of the 
Consolidated Motor Group, Lusaka, part 
of Lonrho Zambia. 


Mr Abdullahi Mahmoud, acca, aca 
(Nig), has been appointed chief account- ` 
ant/secretary of New Nigerian Newer E 
papers, Kaduna, Nigeria. ; 


Mr Douglas Mansion, ma, ca, has 
been appointed financial director of 
Group 4 Total Security. He has been 
the company’s financial controller for the 
past four years. 

Mr C. G. Mason, Fea, has been 
appointed a director of Westminster 
Dredging Group. He will remain a 
member of the group finance and accounts 
department. 

Mr Christopher R. Medler, acca, Ko 
been appointed commercial manager of 
Benham & Co. 

Mr Shapour Naderi,. BA, acca, has 
become finance manager of Iran~-Japan 
Petrochemical Co, Tokyo. 









rative Supply Association, Lagos. 
© Mr J. R. Skae, rca, has become secre- 
_ tary of Dowty Group. 


Mr D J. Smith, rcs, has been ` 


appointed. secretary, in addition to his 
isting responsibility as chief account- 
t, of The DeVilbiss Co, Bournemouth. 
Mr C. B. Turnball, aca, has been 
appointed principal accounts assistant 
(development) of London Transport. 
Mr Paul S. Williams, acca, has 
become financial accountant of GKN 
Birwelco (Uskside), a member of the 
KN group of companies. 
Mr Michael E. Wills, acca, has been 
“appointed secretary/chief accountant of 
LOR. Stanton. 
Mr. Taiyelolu A. Yesufu, acca, aca 
(Nig), has been appointed, chief account- 
ant of Cocoa Industries, Ikeja, Nigeria. 


Mr Spencer Higgin, opp, FCA(aust), 
retire as chairman and chief executive 
st Regis International with effect from 


INSPECTORS APPOINTED 

The Department of Trade last week 
- appointed Mr John Hillyer, MA, FCA, a 
" reen in Hill, Vellacott & Co, and Mr 


nard Bromley, Qc, as inspectors to 
tigate the affairs of Scotia Invest- 
ments, the gaming club and property 
up 87 per cent owned by Alco 
etropolitan Hotels, a private company. 
The inspectors have been appointed 
under section 165 (b) of the Companies 
ct 1948. 


-ICMA EDITORIAL BOARD 
APPOINTMENT 


Dr J- B. Coates, ma, Php, ACMA, a 
lecturer at Birmingham University, has 
een appointed chairman of the Editorial 
Board of The Institute of Cost and 
` Management Accountants, with effect 
from March rst. He succeeds Mr I. C. 
© Dickson, FCA, ACMA, FCA, MBIM. 
"The Editorial Board advises the Re- 
search and Technical Committee on the 
_. publishing requirements of the Institute 
and is also responsible for the acceptance 
or rejection of authors’ manuscripts sub- 
mitted for publication. 


“PACIFIC ASSIGNMENT 
FOR ACCOUNTANT 
A 35-year-old Bradford chartered 


accountant - Mr J. S. Atkinson, rca — will: 


be flying out to the New Hebrides Islands 
in the Pacific Ocean this week. He has 
been selected by the Ministry of Overseas 
Development under its overseas service 
aid scheme which provides experts and 
specialists for service in developing 
countries. 

In the New Hebrides, Mr Atkinson — 
formerly group chief accountant of Park- 
land Textile Holdings, Bradford -is to 
manage and supervise a section of the 
local Treasury Department. The islands 
cover a total area of about 5,700 square 
miles, lying between the Fiji Islands and 
Australia. 


GRESHAM LECTURES ON 
COMMERCIAL LAW 


Professor Clive M. Schmitthoff, Visiting 
Professor of International Business Law 
at the City University and the University 
of Kent, has been appointed Gresham 
Professor of Law for 1976. 

Professor Schmitthoff will give three 
public lectures on ‘Commercial law in a 
changing economic climate’, at Gresham 


` College, Basinghall Street, London ECa, 


on Fridays, March 26th, April 2nd and 
gth, from 6 to 7 pm. The subjects of the 
lectures are “The widening ambit of 


commercial 


ww’, ‘Company law in 
national and international setting’, and 
‘Commercial arbitration and the: com 
mercial court’. Particulars can be ob- 
tained from the Director of General 
Studies, The City University, St John 
Street, London EC1V 4PB. 

The Gresham Lectures were founded 
by Sir Thomas Gresham, who died in 
1579, and by his will their manage- 
ment was delegated to the Corporation of 


. London and the Mercers’ Company. 


INVESTMENT GRANT 
APPLICATIONS 
Time Limits 

The Investment Grants Termination 
(No. 6) Order 1976, specifying dates by 
which applications for investment gran 
must be made, came into force on 
February oth. The dates and periods i 
question are as follows: 
Expenditure Closing date for 
incurred applications 
April rst, 1975 ~ 

June 3oth, 1975 
July ist, 1975 ~ 

September 3oth, 1975 April 1st, 197 
October rst, 1975 — 

December 31st, 1975 July 1st, 1977 
January 1st, 1976 ~ S 

March 31st, 1976 October rat, 1977 

Applications must be made op t 
standard form relevant to the type of 


January tst, 19 


Joint Course on Disclosure Requirements | 


‘Disclosure of information in financial 
reports and statements’ is the subject of 
the first course organized jointly by the 
Leicestershire and Northamptonshire, 
Nottingham, and Sheffield District 
Societies of Chartered Accountants, 
The course, which will be held at the 
Palace Hotel, Buxton, from April 8th to 
roth, is primarily concerned with dis- 
closure requirements. Participants should 
have an excellent opportunity of learning 
and discussing recent legislation and 
pronouncements affecting them. 
Speakers will be Mr D. A. Boothman, 
rca, a Council member of the Institute 
and chairman of the Joint Working 
Party responsible for The Corporate 
Report, Mr J. P. Hardman, rca, chair- 
man of the Institute’s Taxation 


Committee, Mr M. R. Harris, FC 
Director-General of the City Panel 
Take-Overs and Mergers, Mr C. W. 
Morton, FCA, senior partner in the. 
Nottingham office of Pannell Fitzpatrick. 
& Co, Dr A. S. Osley, a member. of the 
Price Commission, Mr B. D Sharman, a 
member of the Labour Party’s Industrial 
sub-committee, and Mr D. H. Wood, a 
director of Binder Hamlyn Fry SS CG 

Mr Stanley Kitchen, rca, Deputy 
President of the Institute, has accepted 
an invitation to meet members socially 
at an informal dinner on the Friday 
evening. R 

The course fee is £54 including VAT... 
Applications and inquiries should be 
addressed to respective District Society 
Secretaries as soon as possible. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
“so make:sure you dont waste any time in passing 
your CA exams, Study for them at home with a 
Rapid Results College course. Forty-five. years of 
correspondence tuition has produced over 256,000 


passes. As well ag passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
institute, of Taxation and for other specialised 
professional qualifications, 


Send today for our special linked tuition Intormg, 
tion leaflet for Chartered Accountants. and our ` 
FREE 100-page book giving details of courses ` 
in Accountancy, Banking Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AHG - Tuition House, London SW194DS - Telephone 01-947 7272 
: -Jor ring 01-946 1102 (24-hour recording service for Prospectus requests) 





‘ull information to assist applicants i 
mpletinig the forms is contained in the 
oklet Investment Grants: a Guide for 
ndustry and in explanatory notes issued 
vith. each form. Copies of the forms, 
explanatory notes and the booklet may 
be obtained from Regional Development 
Grants offices or from the Regional 
Development Grants Division, Depart- 
mt of Industry, Millbank Tower, 
ondon SWP 4QU (or-211 5518). 


DISABLED PERSONS 
Relief from Rates 


‘he Inland Revenue has drawn attention 
the decision of the House of Lords 
dýk o. Oliver (Valuation Officer) 

Hat adapted to meet the particular 

of a disabled person. is not entitled 

f from rates. Valuation ‘officers, it 

ted, will now be contacting other 
ayers in similar circumstances whose 
ere held over pending the Se 


eI under che Act 1967. 


STOCK EXCHANGE 
udent Employment 


Stock Exchange receives a number 
of inquiries from students following 
sandwich courses in business studies 

ch require a year to be spent in an 
ustrial or commercial environment. 
‘Any member firm willing to be included 
ina list which will be sent to inquirers is 
invited to contact Miss C. M. Seeley, 
‘he Stock Exchange, Throgmorton Street, 


ERTIFICATES OF TAX DEPOSIT 


m Monday, February 16th, the rate of 
est on new certificates of tax deposit 
plied to the payment of tax will be 
uced from to to 9 per cent. The rate of 
erest on deposits withdrawn for cash 
ains at 6 per cent. 
Tax deposits may be made at Inland 
Revenue tax collecting offices throughout 
the United Kingdom. The scheme is 


3 dividyals, Eit. companies or 

er persons and bodies. Certificates are 
ilable against tax generally — that is 
ing income tax (other than PAYE 

and tax deducted from payments to sub- 
contractors), corporation tax (including 


advance corporation tax), capital gains 


tax, capital transfer tax and petroleum 
revenue tax. 

Deposits earn interest for a maximum 
of six years, For the first two years, the 
interest rate is that applying on the date 
of the deposit; for the second two years, 
it is the rate on the second anniversary of 
that date; and for the third period of two 
years, the rate on the fourth anniversary. 
The rate of interest on new deposits will 
be determined from time to time by the 
Treasu 

The reduction in the rate of interest 
on new deposits applied to the payment 
of tax reflects the recent decline in the 
yield on other government securities. 


LDS MARCH PROGRAMME 


Mr Len Murray, Secretary of the Trades 
Union Congress, will be the speaker at 
the next London Chartered Accountants’ 
luncheon meeting at Chartered Account- 
ants’ Hall on Tuesday, March and. 
Tickets for this event are now available 
at £5-94 for the three-course luncheon 
and VAT, but exclusive of wines. 

The March technical programme in- 
cludes three one-day courses: ‘Company 
tax in the EEC’ at the Café Royal, 
Regent Street, London Wi, on March 
4th; ‘Current trends in management 
accounting’ at the CEGB Theatre, 15 
Newgete Street, London ECr, on March 
gth; and ‘Staff — your most valuable 
asset’ also at the CEGB Theatre, on 
March 18th. The fee on each occasion 
will be £30-24, inclusive of luncheon, 
light refreshments, gratuities and VAT. 

Other events in the programme are an 
evening meeting on “Tax and un- 
incorporated clubs’ on March rh at 
Chartered Accountants’ Hall (not, as 
printed in the Society’s programme book- 
let, the CEGB Theatre); and ‘Managing 
time in the smaller business’, a half-day 
course on March 16th. The Society will 
hold its annual dinner and dance at 
Grosvenor House on April and. 

Inquiries and applications for these and 
other programme events should be 


. countants, 38 Finsbury | ` 
EC2A 1PX (01-628 2467 


ICA TECHNICAL ADVIS 
COMMITTEE — 


The 198th meeting of the Tech 
Advisory Committee of ” 


8 
Wales was held on Thursday, Februa 
sth, at Chartered Accountants’ Hall. 
Present were: 


Mr F. A. Sherring (in the: chair). Me 
E. A. Albrow, T. Bailey, J Ba 

J. D. Bee, M. B. L. Buck; 

J. Burgoyne, J. P. Dornton, 

N. J. Edwards, N. Casslet ioi 
R. Firth, P. E. Fishburn, L. T: Gardner, 
C. R. P. Goodwin, DS Hewitt, H 
Hewitt, Halmer Hudson, Li W. 

I. A. Leeson, I. R: Leveritt, R. Lovely, 
I. Macfarlane, D. Napper, J. P. 

G. B. Pidsley, P. J. Rutteman, C. R, Shaw 
K. A. Sherwood, D. E Slade, B. E. Smit! 
F. W. R. Stocks, B; W: Taylor, T. L F 
Tod, P. C. Westwood and R. J. G, White- 
with Mr G. A. Slator (Secretary to’ the — 
Committee). Mr D. Boothman attended 
by invitation. 


Membership 

The resignation of Mr I. E H. Davison 
was reported and the committee ex- 
pressed warm appreciation of his ser 
since 1970. The following a 

as co-opted members for 1975-76 
approved: Mr P. R. Hinton, Mr 
Johnson. 


Matters considered 

Technical matters considered ilud 
the discussion paper The Corporate. 
Report. 


Future meetings 
It was noted that meetings of the 
committee had been arranged for Wed- 
nesday, March St and ee 
May 2oth. 
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| Principals with the 
| responsibility for 
| training newly ` 
articled clerks... 


should ensure that the best course of action 
for their newly articled clerks is to enrol 
with the Metropolitan College. 


























All bona fide Principals who are considering the postal coaching 


arrangements for their newly articled clerks are invited to inspect Metropolitan College 
a copy of the Metropolitan College Study Manuals, to see for unassailable record of 


‘themselves that the contents are thoroughly up to date and z 
designed specifically to give progressive and carefully graduated Examination Successes 


instruction, backed by a businesslike tutorial service that receives At the professional accountancy examinations, for 






the constant and enthusiastic commendation of the students. which the Metropolitan College provides Expert 
Postal Tuition, students from the College have 
LINKED PRIVATE STUDIES. obtained — 


The Luton College of Technol d Metropolitan Coll l 
Dn ana fey integrated ora and correspondence tuton. _ MORE THAN 50,000 ` 
ONE WEEK ‘PEP’ COURSES~to assist students in areas of PASSES and MORE THAN 
weakness. 1,400 DISTINCTIONS 
WEEK-END RESIDENTIAL ‘PUNCH’ COURSES -for intensive MEDALS and PRIZES 


concentration on particular subjects. 








hd 
For details of these, and other linked courses write to: Be guided by the 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. experience of others 





e Set TAKE ACTION NOWI Write TODAY for a free copy 
8 FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | of the College Accountancy Prospectus (stating the 
examination in which you are interested) to the 
g g ` Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Department 
Accredited by the Council for the Accreditation of Correspondence A110A, Metropolitan College, Aldermaston Court, 
Colleges. Reading RG7 4PW. Also at the Metropolitan College 

dE As Advisory Office, 4 Fore Street Avenue, Moorgate, 
Member of the Association of British Correspondence Colleges. London EC2Y SEL Tel. 01-628 2721. 





m------------- 


| EANA TEE: 


| To the Principal, B. Mendes, B.Sc.(Econ.), F.C.A., Dept A110A 
Metropolitan College, Aldermaston Court, Reading RG7 4PW. § 
Please send me, without charge or obligation, a copy of your Wẹ 
prospectus. 
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edition; £25 per year; £13-50 half-year. 




















* EVERYTHING YOU NEED TO KNOW ! 


Every year we produce two self-study tax manuals or courses—referenced $5.1 
and $5.2—which assume no basic Knowledge yet are sound end practical. They 
help all students and practitioners who wish to keep up to date, Over 50%, 
of our Members are qualified accountants or solichtors, Our register reads Hike a 
Who's Who. CLEARLY, AN ANNUAL SUBSCRIPTION TO THE COLLEGE 
OF TAXATION IS AN ESSENTIAL PART OF PROFESSIONAL LIFE. Even 
those who do not use tax every day find that an annual subscription is cheap 
insurance against obsolescence, The courses are Ietrtäres in an informal, chatty 
style. You will enjoy them ! 

CONTENTS, FULLY UP-DATED FOR 1975-76.. 


Sat, UNIFIED, CAPITAL GAINS, DEVELOPMENT GAINS AND 
CORPORATION TAX. (Fee £35.00 plus postage and packing.) 
1, Administration. Personal Allowances and Rellefs. Interest and Charges. 
2. Sch. D. Cases | and 11, Adjustment of Profits. Stock Relief. 
3. Basis of Assest. Commencement and Cessation. Change of Accounting Date, 
4, Capital Allowances, 5, Capital Allowances (Cd). 6. Losses, 
7. Partnership. Separate Assest. Ñ. Sch. B, C, O. Cases IH, IN and V, 
9, Sch, D. Case VI, Sch, A, 10. Sch, E. 
11, C.G.T. Introduction, Exemptions and Reliefs. Companies. Husband and 
Wite. Trust and Trustees. 
12. C.G.T, Part Disposals, Wasting Assets. Options. 
13. C.G.T. Quoted Securities, Takeovers. Bonus and Rights, 
14, Development Gains Tax. 
15. Corpn. Tax, Principles, Income and Charges, 
14, Carpn. Tax. Losses and Group Retief. 
17. Corpn. Tax. A.C.T., including accounts treatment, 
18. Corpn. Tax. Close Companies. Amalgamations and Liquidations, 
19, Double Taxation Relief, Relief for Non-Residents, Trusts. 
20. Discovery. Negligence, Fraud. Back Duty. 
$52. EXECUTORSHIP, CAPITAL TRANSFER TAX AND TRUSTEESHIP, 
(Fee £17.50 plus p, and p.) 


t. The Will and Personal Representatives, 

LETT. 3. CTT. (Crd). 

4. CTT. (Crd). 

5, Legacies. Distribution of Estate, 

6. intestacy. Advancement and Hotchpat. 

7. Statutory Apportionment. Writing-up 
Problems. 

B. Equitable Apportionment. 

9. Trusts and Trustees, 10, Trustees, 





Although firm dates cannot be given, 38.1 course should be available mid-February, 1976. 
and $5.2 shouid be available in March. Applications for courses are deemed an acceptance 
of Collage rules and professional etiquette. The courses are produced, completely updated, 
for the following three classes of Memberships 


ASSOCIATE MEMBERS are Subscriber Members who take both $S.1 and SS.2 courses 
é¥ety year, They must pass the examination for the ANNUAL CERTIFICATE IN TAXATION 
before applying for admission as Associates and, if accepted, are entitled to use the 
designatory letters ACT meaning Associate of The College of Taxation, Thereafter, a 
Member who wishes to retain the designatory letters ACT must pass the examination 
for the ANNUAL CERTIFICATE IN TAXATION in at teast one of the three preceding 
years. The College of Toxation is the first U.K. organisation to insist on extmination and 
re-coamination for its Associate Members, 


—— The Annual Certtficate in Taxation 


The Colle 


















e Of Taxation 








1976 PROGRAMME 


% PRESENTED FOR EASY LEARNING : 


Your time is valuable. You want courses with flowing outlines, punctuated by essential 
detail, illustrated by numerous examples and with practical value, Your courses are here 
++ the result of painstaking research, tried and tested in lecture halls and so revolutionary 
that even Revenue people enrol with us, Consider these valuable points: oe You receive 
entire courses immediately. You are told how to programme your own studies, (N.B, We 
do not get the profiton correspondence courses which is sald to come trom students who de 
not complete the course. You get the entire course to dip into or master, as you please.) 
k Fully Indexed and referenced to the Statutes. You can hardly be more up to date, You 
tan look up points ANY WHERE IN THE COURSE Immediately. ye Fully “furnished” with 
“tables” of statutes, cases aad contents. You can go as deeply as gou like, You have the 
facts in numerous legat cases, ideal for potential speciatists. yy Plenty of examination 
questions and detailed answers. You overcome the shortage of Updated practise material, 
so essential to get speod and confidence up. yy Printed one side of paper only. What an 
expense! But what a marvellous thing far members, A Looseleaf, it would be cheaper to 
give the course traditional binding but thot would not be us easy for members to use, Same 
members take a lecture-a-day to the office, reading it on the train, Ak Foolscap pages set in 
8 point type enables complete computations to be zeen at-a-glance. (N.B. The panel below, 
describing The Annual Certificate in Taxation, is set in 6 point type.) dk No textbooks 
required. The SS.1 course runs to over 300 pages. It is equivalent to a 500 page standard 
work on tax but is easier to work and is completely updated, yy No supplements. A Up. 
dating. The entire courses are updated each year, It would be cheaper to do a long run and 
sell over 4 or 5 years with supplements but that would not help our members who would have 
to go through updating every example. Helping members is our prime cance. A: No test work 
is submitted, There is no waising for answers to be corrected, You know within minutes If 
you are correct. Thus, there ix nothing ta "unten" `. yx Query service. if you have a problem 
ON THE COURSE MATERIAL ONLY, simply use the No Carbon Required MESSAGE» 
REPLY FORM provided. We reply as soon as possible. ye Guide cards between lectures for 
easy reference yx Copious aide-memotres ye $S.1 contains an introduction on exam: 
ination technique. yy Lead notes on every topic, many of which are greeted by students as 
“The best summary | havs ever seen on such-and-such", A barrister congratulates us on our 
piece on Settlements, On “Discovery”, well... let's be modest... you will discover. 
k Copyright STEP-BY-STEP approaches to many computations, You are taken by 
the hand and Jed through the intricacies until they are intricacies no mare. 


* OPTIONAL EXTRAS! 


PRE-RECORDED CASSETTES, Details will be sent to you as and when recordings 
become available. This will be after publication of courses, 


MEMBERSHIP ARRANGEMENTS 


CREDIT TERMS: 
(U.K. ONLY) 


SUBSCRIBER MEMBERS are those who subscribe for any of The College courses regularly 
gach year, Subscriber Members do not have to sit examinations and cannot use the designa~ 
tory letters ACT. The College is increasingly producing courses against firm advance orders 
only, Subscriber Members are in the happy position of knowing that their courses will. be 
produced and will be despatched co them early, 

STUDENT MEMBERS are those who want courses to help them through a particular 
examination, Candidates for examinations of the following professional bodies should 
find the courses extremely tel ptul:+ 


@ The Institute of Taxation @ The Institute of Chartered Accountants In England 

and Wales @ The institute of Chartered Accountants of Scotiand @ The Association 
of Certified Accountants @ The Institute of Cost and Management Accountants @ The 
institute of Chartered Secretaries and Administrators @ The Caw Society @ The 
Councit of Legal Education (i.e. The Bar) @ The institute of Bankers @ The Associ- 
ation of International Accountants and @ the completely Open Exomination sponsored 
by The College of Taxation for— 





This important examination is held world-wide annually. It is independently invigilated by leading Chartered Accountants and Solicitors. 
It is open to anybody interested in taxation, irrespective of their source of study, There are NO EXEMPTIONS. Associate Members 
of this College—who use the designatory letters ACT—must pass this examination at least once every three years. An entry form appears 


on page 6 of the Programme, 










| DONT DELAY 
— SEND 
TODAY ! 





Visitors to Office by appointment only 


Telegrams: TAXMEN LONDON SW6 Telephone: 01-736 8389 (24-hour answering service) Telex: 21879. calling COLTAX 





WRITE FOR 
ENROLMENT 
FORMS 
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Public Expenditure 
to 1979-80 


throughout the v world. 





ou ona constructive approac 
vo hurry: 


lf you’re worried about the 
Community Land Act and Development 
Land Tax, we suggest you do two things 
immediately. ` 

Stop worrying and start acting. 

April 6th 1976 has now been named 
the First Appointed vay Before then 
J. R. Eve can help you take a number 
of positive measures: submitting 
Planning Applications; converting 
outline into detailed planning consent; 
avoiding suspension; initiating , 
proposals for development; or buying 
interests in land, 

Time is short. If you want to face the 
" First Appointed Day” with equanimity, 
act now. 


J.R. Eve & Son 


Chartered Surveyors 
1 Dean’s Yard, London SW1P 3NR. 01-222 6661 
BEDFORD © HITCHIN - LUTON - BRISTOL 


The Institute of Taxation 


PRESIDENT: DESMOND E AIREY, F.C.A, POCAS FTL. 
VICE-PRESIDENTS: R. J. PICKERILL, E.C.A. FEIL, D, J. PYNE-GILBERT, F.C.A., FTA. 
AND M. G. SPOFFORTH, FCA FART. 

SECRETARY: A, A. ARNOLD, FOLS., ETAL 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 
and lectures are held and members receive regular circulars, digests of tax cases 
and annotated copies of legislation. Representations are made on technical aspects 
of taxation. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest. 

Full particulars of membership, which is by examination, and of the subscriber 
scheme may be obtained from: 


The Secretary: The Institute of Taxation, 3 Grosvenor Crescent, London SW1X 7EL. 








Sex Discrimination Act, pors a woman — 


badly frightened by an accountant. This is- 
able conclusion to be drawn from two“ 


ons from this source to the oe debate 
2 and liability of auditors. 


pleasant contributed article Whe ony 
ves further publicity, but which as an alloy of mis- 
g and misinformation would be hard to beat. 
independence of auditors is compromised, it is said, 
heir further role as ‘advisers to the board charging 


ever, in the next SE we er that 
preparation of returns for taxation purposes] 
_extent of their participation. 

“Very often they will run the registers [sie] department 
or provide secretarial and other services, or prepare special 
reports on business management. One of the most sub- 
stantial undisclosed sources ‘of profit is their proportion 
of commissions on insurances effected by the company, 

in particular the undisclosed commissions on shares or 
commissions received by accountants on the occupational 

ension fund schemes placed with insurance companies 
i een assiduously advised by the auditors. 
undesirable that these moneys are received, 
but that ay are not disclosed. Indeed, many directors are 
probably unaware of the rewards that the auditors are 
obtaining, let alone the shareholders.’ 

‘The Institute of Chartered Accountants, it is said, ‘who 

ave been zealous to introduce new accounting standards 

r their clients, would do well to review the present 

osition as to their own profession’. The alternative to full 

closure of all earnings, direct and indirect, ‘is for 
ament to legislate against the abuses of the audit 
monopoly if it is to be retained’. (Contrary to the author’s 
assertion that the ‘audit monopoly’ of accountants dates from 
Companies Act 1900, there was no requirement for 

ors to hold accounting qualifications at all prior to 
zor, for the large number of formerly exempt private 

anies, prior to 1967.) 
e last-quoted passage shows clearly enough one of the 


“FEBRUARY 26th, 1 


` author’s two dominant themes — accounting standards as 


usurpation of the legislative power. The other emerges | 


even more plainly from the claim that payments to the- 


company’s accountants (apart from the statutory disclosure ` 
of the audit fee stricto sensu) are included ‘under a heading ` 
which usually begins “legal and professional charges” or ` 
the like...’ 

Solicitors, even prior to the recent appointment of a 
Royal Commission, were very sensitive to attacks on the 
level of their professional charges; such phrases as ‘legal. 
and professional charges’, where they occur, may tend to 
attribute to the legal profession some quite substantial. 
sums paid to members of other vocations. If this is indeed 
the case, we would not doubt the sincerity or the justice 
of it; but it might have been better expressed than as an ` 


oblique attack upon the integrity of another Professional 


body. 

Directors who fail to take a sufficient interest in their 
responsibilities have recently been given a sharp lesson, ` 
and we have difficulty in accepting the assertion that 
directors generally may be ‘unaware of the rewards that 
the auditors are obtaining’. It has long been recognized 
as a professional misdemeanour for an accountant to pay ` 
or receive a commission without the knowledge of his 
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company level — is minimal. Nor is it unknown for solicitors 
o place insurances, or to earn significant sums of interest 
on clients’ money; it would not have occurred to The 
ccountant to suggest that their professional integrity 
‘was thereby compounded. 

__ This misguided assault was to some extent reinforced 
by an editorial reference, under the heading ‘Auditors 
Alarmed’ a fortnight later. The English Institute, it was 
said, was ‘doing its members’ reputations no good in 
eeking, as it has been reported [eg, The Accountant, 
February 19th] a limit to the liability of auditors for 
negligence’. Once again, the following paragraph suggests 
that this editorial admonition may have been less than 
disinterested : 

‘While we have no sympathy with the suggestion that 
ability should be restricted: simply because it is un- 
comfortable, and particularly not to fixed maximum figures 
that inflation or unforeseen circumstances might have made 
ludicrous, we do feel that the scope of possible liability 
is at present too vague. This is partly because auditors 
sometimes take it upon themselves to do jobs that they are 
not competent to do, such as checking the titles of properties 
owned by a company, where companies should employ legal 
or other specialized auditors.’ The italics are ours, and 
















Progress Report on 
Fourth Directive 


further 








her comment o s point would be supe 

(he Solicitors’ Journal finally suggests that the Instit $ 
concern with auditors’ presently open-ended liability may 
be little more than ‘a storm in a teacup’ because of the 
Courts’ discretionary power, under section 448 of the © 
Companies Act 1948, to relieve an auditor from the con- 
sequences of negligence or breach of duty: ‘that is a very ` 
wide power, and we cannot see the need for any broader 
brush with which to apply whitewash’. Setting aside that 
we would not ourselves have regarded, up to the present, ` 
the establishment of an adequate case under section AAR 
(which has been very little used) as a ‘whitewashing’ 
operation, this section protects the professional accountant 
only in his audit role; it has no application to such areas as. 
new issues, flotations and mergers, where the maximum 
potential liability has been recognized as very large. — 

As recent events have shown, accountants may from 
time to time fall short of the high standard that is expected 
of them; it may even be helpful for an independent 
observer to question, from time to time, the wisdom of the 
professional bodies’ course of action. We are, however, S 
entitled to look for criticism to be from a position of ` 
knowledge and understanding, 

On the personal level, relationships between solicitors 
and accountants are no doubt excellent ; and long may they 
remain so. It is the more regrettable that thinly-disguised ` 
irritation over alleged professional poaching should be 
made the occasion for spurious attacks on integrity. 










































considerable attention. Germany, Bel- 
gium,’ France and Italy all pressed for 
derogations from the historical cost 
concept to be strictly controlled; the UK 
and the Irish Republic both professed ` 
their inability to take a final position on 
this issue while their respective govern- 
ments were currently studying alterna- 






















ontents of the first draft of the EEC 
Fourth Directive on company accounts 
“attracted criticism from a number of 
commentators — including Mr John 
Grenside, CBE, FCA, currently President 
of The Institute of Chartered Accountants 
in England and Wales. The original 
proposals, he said, were ‘barely adequate, 
even ge a minimum, by today’s standards’ 
he Accountant, May 1st, 1975). 

The Fourth Directive, originally pub- 
ished in 1971, in fact achieved a formal 
first reading’ in May 1975, at which 
int a number of amendments to the 
blished text were tabled. These are 
low under consideration, in preparation 
or ‘second reading’, by a working party 
of EEC’s Council of Ministers. 

_ A recent joint publication by the 
English Institute and the French Conseil 
Nationale de la Comptabilité affords a 
valuable insight into the progress of 
discussions on the Directive from Decem- 
ber 1974 to May 1975 — the run-up period 
to first reading. Among the problems 


considered were the possible incorpora- 
tion of a funds statement among the 
annual documents and substitution of the 
‘true and fair view’ concept in place of 
‘principles of regular and proper ac- 
counting’. 

The funds statement proposal in fact 
attracted a significant measure of support 
from the Netherlands, the Irish Republic 
and France, as well as the United King- 
dom and from the EEC Commission 
itself, which was minded to include it 
among the requirements for the proposed 
‘European Company’. Denmark and 
Belgium saw ‘difficulties’ in achieving 
compliance, but a firm proposal to 
include a funds statement as part of the 
annual accounts was made by the 
French delegation — who argued that it 
would reduce the amount of ‘frag- 
mentary information’ otherwise to be 
included among the notes to the accounts. 

In the context of an inflationary 
economy, the valuation rules in articles 
30 and 31 of the draft Directive attracted 


tive methods of recognizing inflation in 
published accounts. The EEC Commis- 

sion representatives argued that it was — 
necessary to allow alternatives to 
historical cost so as to permit the develop- 
ment of accounting techniques, and were 
supported in this by the Netherlands, the 
Irish Republic and Denmark. 0 oce 

In: the outcome, the Commission 
accepted the validity of indexation of ` 
historical cost as an ‘authorized’ method 
within article 30, but deferred for further 
examination the accounting treatment of 
artificial ‘profits’, 

The concept of a ‘private company’ 
under UK and Irish legislation remainsa 
point of difficulty; analogy with such 
Continental formations as, for instance, — 
the French SARL is broad rather than — 
exact, and the UK and the Irish Republic = 
are unique in their subjection of quoted 
and private companies to the same control- 
ling statute. Such private companies, it- 
was said, were not intended to be within. 
the Directive's field of application. The 
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ternati a of ‘true and fair view’ and 


e extent complicated by translation 
fferences which fail to reflect the 
appropriate degree of emphasis. 
General agreement was reached that 
e Fourth Directive should be regarded 
imposing a minimum standard, leaving 
member states free to adopt stricter or 
more extensive requirements. The UK 


and Irish delegations also pressed strongly: 


for the inclusion of provisions governing 
consolidated accounts and auditors’ re- 


The English translation of the original 
'rench text is by Messrs Tom Watts and 
artin Clayton, of Price Waterhouse 
_& Co, It will be appreciated that the 
report, though giving a unique indication 
of proceedings of the Council of Ministers, 
is in no sense an official document of the 
‘Community. 

(Progress Report on the Harmonisation 
of Accounting in Europe; available on 
request from Chartered Accountants’ 
Hall, Moorgate Place, London EC2R 
6EQ, quoting reference TR 174.) 


rish Accountants’ 
Inflation Committee 


` A special eight-member Inflation Ac- 
` counting Committee has been set up by 
e Consultative Committee of Account- 
ancy Bodies — Ireland. This follows the 
general acceptance by the UK and Irish 
accountancy bodies of the proposed 
current cost accounting system put 
‘forward in the Sandilands Report. 
The main objective of the CCAB- 


Ireland Inflation Accounting Committee . 


H 


s to identify the problems which imple- 
` mentation of CCA accounting will entail 
< -in the Republic of Ireland, and to recom- 
mend the necessary action to overcome 
< these problems. The committee will 
keep .in close touch with the Irish 
Republican Government on this matter. 
-It will also maintain close liaison with 
_ the Inflation Accounting Steering Group 
“in the UK which has been set up to 
develop a draft statement of standard 
` accounting practice on the implementa- 
-tion of current cost accounting. 
One of the committee’s early tasks will 
“be to draft a statement of interim 
guidance on the question of inflation 
accounting for companies in the Republic 
of Ireland which, when agreed by the 
rticipating bodies, would be issued by 
them to their members. 
Chairman of the committee is Mr F. J. 
_ Barrett, rca, who represents The Insti- 
tute of Chartered Accountants in Ireland 
on the Accounting Standards Committee. 
s also an Irish Institute Council 
mber, and managing partner of Arthur 
ndersen & Co’s Dublin office. 


The resignation of Mr David Richards, 
FCA, from the chairmanship of the English 
Institute's Audit Practices Committee was 
confirmed last week. 

Mr Richards — a past-Chairman of the 
London and District Society of Chartered 
Accountants, and a member of the Council 
of the Institute — was a partner in Harmood 
Banner & Co at the time of the firm’s in- 
volvement with London and County Secu- 
rities. Though not personally implicated in 
the case, Mr Richards said last week that 
he thought it inappropriate, in present 
circumstances, to continue to hold this 
appointment. 


‘Opposition to 


L&C Inquiry 

Attempts by The Institute of Chartered 
Accountants in England and Wales to 
inquire into the involvement of Harmood ” 
Banner & Co with the London. an 
County Securities group are necessaril 
dependent on the availability of informa-. 
tion. Earlier this week, Mr Richard 
Langdon, rca, chairman of the company’s. 
present board of directors, suggested that 
the Institute might receive only ‘limited. 
co-operation’ from that source. 

Apart from the question of communica~ 
tions between banker and customer which 
Mr Langdon claims, are privileged both 
in custom and in law, the extraction of» 
information could involve costs ~ both: 
directly, and indirectly through dis- 
turbance to subsidiaries still in business ~ 
on a scale which could scarcely be. 
countenanced at a time when the LSC: 
liquidator is under a duty to maximize 
payments to the company’s creditors. 

Conclusions drawn in the L & C: 
inspectors’ report have been challenged” 
by several of the parties named, including 
former Harmood Banner senior partner, 
Mr Hugh Nicholson, rca. The validity 
of inspectors’ reports as evidence was 
considered by Templeman, J, in re 
Armvent Ltd ([1975] 3 All ER 441; 
The Accountant, December 11th, 1975), 


Changes in Public Expenditure 


While total programmed expenditure in 
the UK public sector is planned to in- 
crease from {£51,172 million to £53,322 
million between 1975-76 and 1979-80, 
within these totals there are substantial 
changes in the allocation of resources. The 
essence of the new programme is that 
more should be spent upon stimulating 
the productive capacity of the economy 
while, at the same time, marginally 
reducing the rate of growth in some of the 
more expensive social services. 

In 1975~76 the main increases are in the 
field of industry and employment. Accord- 
ingly, provision is made for the British 


National Oil Corporation and for more ` 


industrial re-training and unemployment 
benefit. Much of this is carried into 
1976-77, probably on the assumption 
that unemployment may not reach its 
peak much before early 1977. During the 
last two years to 1979~80 it is hoped to 
stabilize expenditure so that, given any 
increase in GNP, it can be allocated to 
helping exports and investment, as well 
as industrial efficiency, 

Emphasis is laid upon the use of cash 
limits as a means of checking excessive 
rises in prices and to ensure greater 


financial discipline on the spending 
bodies such as local authorities, although 
the latter’s new house. building will not 
be affected thereby. Concern is expressed 
that the Government’s industrial policies ` 


-shall achieve a faster rate of economic . 


growth through the activities of the 
National Enterprise Board and various 
regional development agencies. 

While the White Paper may impress 
with its good intentions regarding control 
of spending, the means to that end are 
nowhere clearly explained apart from 
references to the use of cash limits. A. 
particularly thought-provoking referent 
is made to local authority spending which 
the White Paper agrees could not be 
allowed to continue to rise at recent. 
rates. 

In place of central control over that. 
expenditure, the Government is pinning: 
its hopes on ‘improved understanding- 
and greater co-operation between central 

and local government. They Te, the 
Government] have also asked the local 
authorities to undertake a radical exar 
tion of their present programmes 
future plans.’ Some readers ay 
this a familiar theme. 














who concluded that such reports were 
prima facie evidence of the matters stated 
therein and that a Court should not be 
required to ‘go back to square one’ 
‘simply because an objector said that he 
did not accept the report. 





_ Banknotes Over 
the Border 


“Scottish Members of Parliament last 
week secured a formal First Reading for 
the Scottish Banknotes Bill, under which 
Bank of Scotland notes would become 
legal tender throughout the UK. Intro- 
ducing the Bill, Mr Douglas Henderson 
‘(Aberdeenshire East, Scot. Nat.) described 
it as unfair for Bank of England notes 
to circulate freely in Scotland without 
Scottish currency enjoying reciprocal 
rights. 

The Bill was, he said, the first step to- 
wards the currency of an independent 
Scotland. ‘We are allowing our English 
friends access to a very important asset 
by making the currency legal tender. In a 
few years’ time, when we are independent 
and the £ sterling sinks slowly below 
the horizon, the Scottish £ will be robust 
and secure, and there will be a very 
considerable premium on our banknotes.’ 
In practice, Scottish banknotes are 
accepted at their face value by English 
banks, and by a number of commercial 
concerns in England. Successive British 
governments have, however, leaned 
against extending the privilege of legal 
tender to a variety of notes which many 
people might find difficult to recognize. 












Wedgwood group. 
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Pottering around ? The recent annual dinner of the North Staffordshire Society of Chartered 
Accountants also afforded Mr Stanley Kitchen, FCA, Deputy President of the institute, an 
opportunity of getting the feel of things at the Wedgwood factory at Barlaston, 

Pictured with Mr Kitchen and officers of the North Staffordshire Society are Wedgwood 
‘thrower’ Mr Harry Durber and (extreme right) Mr W. E. Dann, FCA, chief accountant of the 





Reach New Peak 
Figures recently published for the final 


quarter of 1975 bring the year’s total of 


company liquidations (other than mem- 
bers’ voluntary winding-up) to 5,396 — an 
increase of more than 40 per cent over 
the 1974 total of 3,720, which itself was 
the highest figure recorded at least since 
1960. The same trend was noted in bank- 
ruptcies and deeds of arrangement, which 
established a 1975 record of 7,294 (1974, 
5,718). 

As in previous years, the construction 
industry provided the largest single 
classification in both liquidations and 
bankruptcies - approximately one in five 
of all insolvencies. Financial and pro- 
fessional services accounted for some 
17 per cent of liquidations, and retail 
trade for 15 per cent of individual 
bankruptcies. 


Engineers Complain 
of ‘Punitive’ Taxation 


A manager drawing a salary of £8,000 pa 
in 1962-63 would have needed a gross 
£37,600 to maintain the same purchasing 
power in 1974-75, 12 years later. This 
is one of the effects of inflation and heavy 
personal tax rates, emphasized by the 
recent pre-Budget representations of the 
Engineering Industries Association. 

The Association sees Britain’s econo- 
mic recession and mounting unemploy- 
ment as an inevitable consequence of the 
Government’s persistence in fiscal policies 
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‘Efficiency, pragmatism and humanity’. » 
were described as major lessons in the art = 
of administration by Mr J. A. Wedgwood,” 
MA, FCIS, President of The Institute of 
Chartered Secretaries and Administrators, last 
week. Addressing the annual dinner of 
his Northampton members, Mr Wedgwood 
called on chartered secretaries to demonstrate 
in their work those qualities which would 
remove any ground for criticism of the stan- 
dard of administration in their organizations. 






























which ~ as the Association pointed out 
last year - make it impossible for engineer- 
ing companies to maintain their rel ` 
capital or to generate sufficient funds to 
finance their business. Punitive taxation 
and price controls are blamed for the 
present lack of incentive and business 
confidence. ` 
While not accepting the Sandilands ` 
recommendations in their entirety — 
particularly in the basing of corporation 
tax capital allowances upon historical 
cost ~ the Association welcomes the 
committee’s report as ‘a very real contri- 
bution in this very difficult area of busi- 
ness activity’. It draws particular attention 
to Sandilands’ finding of the confiscatory 
effect of capital gains tax under inflation, 
and endorses the call for a review of the 
UK tax system. 





Questions 
in Parliament 


Thursday of next week will be a public 
advice day for the Chancellor, of the 
Exchequer, who will be receiving, from 
all quarters in the Commons, indications 


-of what MPs would like to see in the 


forthcoming Budget. 

At least five questions set down for 
March 4th are directed towards dis- 
covering the number of representations 
received about income tax allowances for 
widows. Questions in varying forms of 
words about their tax treatment come 
from right, left and centre: from Mr 
Richard Luce (Shoreham, Con.) and 


SHE WENT ON 
GROWING, AND | 
“GROWING, — 
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and very soon had to kneel down on the floor: in another minute there was 
not even room for this, and she tried the effect of lying down with one 
elbow against-the door, and the other arm curled round her head. Still she 
went on growing, and, as a last resource, she put one arm out of the 
window, and one foot up the chimney, and said to herself ‘Now I can do no 
more, whatever happens. What will become of me?’ 


A lot of industrial and commercial firms are like that. Cramped in 
inadequate buildings without room to move but still the orders grow— 
and they'll grow bigger, so they say. Now is the time to relocate, to find 

something to match your ambition or just your potential—with 
professional advice, of course, from 


dë Hillier Parker 


i ' 77 Grosvenor Street, London W1A 2BT 
eg Telephone 01-629 7666 


" and City of London. Edinburgh. Paris: Amsterdam- Sydney. Melbourne: Brisbane 
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URBAN PROPERTY MANAGEMENT 

Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
i and renewal of leases. , 


RATING 

Investigations, appeals and negotiations 
of all types of commercial and industrial 

property. 


BUILDING SURVEYING i 
Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. ` 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


20 Hanover Square London WIR OAH 
Telephone 01-629 8171 Telex 265384 
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Qualifications? 
‘Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student — or to 
add a second string to your bow if you have already 
qualified. ; 





A c A Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000,\Chartered 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations 


We have courses ayailable now for this important new 
. qualification ~ sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or góvern- 
ment. 


Li Ld L 
Further Qualifications 
A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. ’ 

An ATI will be of great benefit if your special interest 
is taxation- but the examination of the Institute of 
Taxation sets a demanding standard. SOA ‘students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course- 


Whichever course suits your objectives, you will 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate. 
You will be able to study at home — at whatever time and 
pace suits you best. And you will be on your way to 
success ~ like thousands ot other SOA students! 











POST THE COUPON TODAY FOR FULL DETAILS 


Í The School of Accountancy 
& Business Studies se z910 ` 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM, 
The School of Accountancy & Business Studies, 


12Q Intertext House, or 12Q Intertext House, 
Stewarts Road, 
LONDON SwWë 4UJ Glasgow G2 8LW 


Tel: 01-622 9911 « . Tel: 041-221 2926 / 
or cjo LC.S., 15 Dawson Street, Dublin, Eire. Tel: 772065 i 
Please send me full details, without obligation, about your courses for: 


I 

|. 

341 Argyle Street, I 
Ki 

l 


Accredited by the Council for the Accreditation of Correspondence l 
‘alleges. ` R 
ni Meiee of the Assoctation of British Correspondence Colleges. 
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Mr David Lane (Cambridge, Con.); 
from Mr David Steel (Roxburgh, Sel- 
kirk and Peebles, Lib.); and from Mr Max 
Madden (Sowerby, Lab.) and Mr George 
Rodgers (Chorley, Lab.). 

Mr Ian Wrigglesworth (Teesside, 
Thornaby, Lab.). wants to know when 
MPs can expect to see the Government 
White Paper on their policy towards 
banking supervision; while Mr John 
Mackintosh (Berwick and East Lothian, 
Lab.) will be asking about publication of 
the report of the inter-departmental 
committee on' the impact of capital 
taxation on agriculture, 
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Sandilands 
Simplified 
The ‘current cost’ method of inflation 
accounting, at present under intensive 
examination by the Morpeth Steering 
Group (The Accountant, January 8th) is 
outlined in a new Accountants’ Digest 
(No. 26) published this week. 

Under the title ‘A Guide to Current 


' Cost Accounting’, the new Digest — written 
by Mr T. W. Allen, rca, a partner in Peat, 


Marwick, Mitchell & Co — summarizes 
the main features of the system proposed 
last year by the Sandilands Committee 
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on inflation accounting. It includes 
worked examples, a comparison of CCA 
and CPP accounting methods and a brief 
outline of the reservations which have 
been expressed about CCA. 

The Digest will enable accountants 
and managers to gain valuable insight 
into the basic’ principles of the CCA 
method which has been recommended 
as the basis from which a new system of 
inflation accounting will be developed. 
Copies are available from Publications 
Department, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don ECaR 6EQ, price {1-10. 





THIS IS MY LIFE 


"To Help 
a Friend... 


by An Industrious Accountant 


\ 

The assistant sales manager came in with a warm smile, 
and asked if I could spare him a few minutes as he had a 
problem. He needed an accountant’s expertise, he said, 
offering a fat cigar plus an expression of deferential 
admiration. e ST 

I’ve never really liked Bertie, who impresses me as a 
self-seeking, small-minded, on-the-make rat-racer, but 
personal feelings aren’t part of the job. Sit down and talk, 
I told him; what help I could give was at his service. 

It was really an old friend of his who had the problem, 
Bertie explained rather lamely; this chap had been making 


a spot of profit on some private business. It had never ` 


occurréd to him naturally, to mention it to the Revenue 
Commissioners, seeing that it was done in his spare time — 
quite casually, on an on-and-off basis, you know, just now 
and then. 

He paused to see how this rigmarole was working, so I 
said casually there shouldn’t be any worry. He need only 
tell his tale to our local Inspector of Taxes, and they could 
work out the arrears amicably, payable by instalments with 
interest, of course. 

Bertie went slightly green, and tried again. What were 
those Inspector johnnies like, he asked; were they tough 
gimlet-eyed so-and-so’s after their pound of flesh and keen 
to drag chaps:into court? His friend didn’t want publicity, 
what with his wife and family, and his job and all that. 

On the contrary, I assured him, I’d always found them 
more than reasonable, Tell them the truth and they’ll play 
fair. Some years ago, for example, we had terrible dry rot 


on the second floor, ugly slimy stuff costing a fortune to * 


\ 


repair, and the Inspector accepted our assurance that our 
costs were properly allocated, although our auditors had 
expected a 50-50 compromise. ' 

Bertie choked slightly on his cigar, His friend was in a 
spot of difficulty, you see, because beid made use of his 
employers’ equipment; nothing significant, really, just a 
lorry that wasn’t being used and some odd bits of material. 
Lots of chaps had that sort of perk to help their little 
hobbies — quite a routine operation, all absolutely above 
board. ... 

I'd gladly set up a talk between ‘his friend and the 
Inspector, I suggested, but Bertie backed off hastily. Not 
just yet, he bleated; you see, the lorry had an accident; 
nothing serious, just a skid, but there might be an insurance 
angle. His friend was being threatened. 

With genuine sympathy I suggested he tell me all. There 
was a time when chaps in this sort of jam disappeared into 
the Foreign Legion, but surely we could work out some- 
thing better today. 

He wouldn’t talk; he departed ashen- faced. So much for 
professional ‘consultancy skills. z 
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The Public Expenditure 


Debate 


by PROFESSOR A. R. ILERSIC 


If the White Paper Public Expenditure to 1979-80 (Cmnd. 
` 6393, HMSO, £1-80) had cut as many pounds from the 
current and prospective total of governmental spending 
as it has generated words of comment and controversy, 
quite a lot of Britain’s economic ‚problems would be 


simplified. Unfortunately, despite the headlines about Mr 


Healey’s ‘axe’ and the slaughter of ‘sacred cows’ of the 
welfare state, the immediate reductions in spending are 
virtually non-existent, and future cuts in the nature of 
mirages. These latter are no more than the promise, yet 
to be fulfilled, of reductions in recent planned increases 
in expenditure! 

If there remains any reader who ia not believe that 
such is the outcome of months of soul-searching by the 
Government and hard work by the Civil Service, the 
, promise of higher taxation to come should dispel any such 


PUBLIC EXPENDITURE BY PROGRAMME IN VOLUME TERMS 
1975-76 to 1979-80 


£ million at 1975 Survey prices 





1975-76 1976-77 1977-78 1978-79 1979-80 


1. Defence fe 4,538 4,586 4,573 4,641 4,541 
2. Overseas aid and 
other overseas ser- 
vices 734 882 953 1,027 1,085 
3. Agriculture, fisheries 
and forestry V 1,438 987 840 641 612 
4: Trade, industry and ' 
employment: l 
Investment grants 63 23 5 2 1 
Other .. 2,618 2,249 2,085 2,121 2,113 
5. Nationalized indus- 
tries’ capital expen- 
diture D 3,358 3,050 2,647 2,789 2,907 
6. Roads and transport 2,316 2,193 2,032 1,860 1,852 
7. Housing 4,018 4,097 4,064 > 4,014 4,090 
8. Other environmental 
. services 2,217 2,045 2,062 1,991 1,981 
9. Law, order and pro- 
tective services 1,444 1,470 1,462 1,439 1,438 
10. Education and lib- ‘ 
raries, science and 
-arts 6,164 6,234 6,141 6,024 5,995 
11. Health and personal 
social services 5,285 5,317 5,384 5,465 5,548 
12. Social security 4 9,463 10,002 10,014 9,964 9,963 - 
13. Other public services 682 686 686 675 679 
14. Common services .. 713 678 697 716 739 
15. Northern Ireland 1,321 1,336 1,306 1,263 1,268 
Civil Service staff A 
costs a — —740 ~—~130 
Total programmes 46,372 45,835 44,901 44,392 44,672 
Debt interest 5,000 6,200 7,000 7,500 7,500 
Contingency reserve 700 800 1,200 1,400 
Shortfall —200 —250 —250 —250 +250 
n \ 
Total 51.172 52,485 52,551 52,842 53,322., 
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doubts. The table shows that, at constant 1975 prices 
(would that they were!), total planned public sector spend- 
ing will rise from £51,172 million in 1975-76 to £53,322 
million by the end of the decade. And, if there be anyone 
whose sublime faith in such White Papers permits him to 
believe that this represents the limit of such expenditure, 
then he is ignoring the evidence of the past decade during 
which, despite several White Papers and attendant plan- 


ning, governmental spending has risen by a third in real 
terms. 


Restraining waste 


The Government’s critics will condemn Ministers for 
failing to restrain their departments’ ‘profligacy’;. the 
Chancellor will defend his decisions reflected in the White 
Paper as being in the best interests of both the economy 
and the community. Little light will be shed on the under- 
lying issues and what the economic and social implications 
of the White Paper ‘policies’ amount to. 

To start with, there are two distinct interpretations of 
the current assertion that ‘public spending is excessive’. 
The first is that, as a proportion of the gross national 
income, government spending is too large; and the rapid 
increase in that proportion over the last four years, 
from 50 to nearly 60 per cent, has fortified those critics 
who hold this view. Furthermore, to the extent that the 
community’s living standards ultimately depend upon the 
productive capacity and exports of the private sector of 
the economy, expansion of the public sector at the expense 
of the private sector is regarded as harmful to the longer- 
term interests of the nation. 

The second interpretation is that ‘excessive’ government 
spending is inflationary. If government cannot meet its 
expenditure from tax revenues and private sector savings, 
it is driven to borrow from the banking system. (It is alsc 
possible for government and its agencies to borrow overseas 

and for some governmental sectors, eg, National Insurance 
funds, to help with revenue surpluses.) But the main reasor 
why in recent times there has been so much criticism of thi 
public sector borrowing requirement is that the Govern: 
ment has been forced to borrow from the banking system 
with consequent. loss of control over the money supply. 

Within these foregoing arguments, there is the widely 
held view that government departments ‘waste’ the tax 
payers’ money. The recent ‘increases in public secto 
salaries and local rates have caused considerable resentment 
not least among those who feel that they are paying fc 
them and getting little in return. Such issues apart, ther 
are more serious criticisms concerning the allocation c 
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resources between government projects; for example, the 
mounting cost of public sector housing and the not un- 


related growth in local authority spending where, it is. 


argued, the time has come for the introduction of checks 
on such expenditure. 

As in all such matters, there is another side to the 
argument. The level of government spending is dictated by 
policy, and more than half the Budget revenue is devoted 
to the welfare state in its various forms. The table 
shows clearly the main areas of spending. Government 

. spokesmen argue that the electorate do not wish. to see 
such expenditure reduced; in fact increases, eg, in the 
hospital service, are urgently needed. Theories suggesting 
that there is a certain proportion of the gross national 
product which government may take without generating 
inflation are largely meaningless. Not all government 
spending involves claims on physical resources; much of it 
merely entails redistribution of incomes between different 
members of the community. 

Within a free society, there may well be, as Mr Jenkins 
has observed, some limit to the Government’s claims upon 
its citizens, in so far as the latter may react against the levels 
of taxation required. Some people in Britain claim that this 
stage has already been reached; conceivably they are right 
but, unfortunately, believing is one thing and universal 
proof is another. 


$ 


Deficit financing ‘ 


One, can equally well defend the present massive public 
sector borrowing requirement of {12,000 million by 
claiming, as does Mr Healey, that such deficit financing is 
helping to stimulate demand for goods and services which 
would otherwise not be produced and further unemploy- 
ment would result. The problem in this case is to determine 
the source of the deficit and to decide whether or not it is 
justified in the light of relevant economic and social con- 
siderations; for example, to compel nationalized industries 
to run at a loss may be justified if it can be shown that, by 
keeping down the price of basic services such as electricity, 
the Government can enforce an incomes policy. The same 


applies to the decision to limit permitted increases in the - 


rents of council houses. The real argument against so many 
such policies is that they are wasteful in so-far as they 


assist many who have no need of help, often at the expense. 


of those not so favoured. 

‘To what extent then, if at all, is it true shat, unless the 
Government cuts its spending and thus its borrowing 
requirement, it will not be possible to reflate the economy 


without renewed inflation at last year’s rates or even higher? - 


_ There are many possible answers to this question. Ulti- 
mately the answer given by the politician will depend on 
whether he views the risks of further inflation or of still 
higher unemployment as more serious for the future of the 
national economy. 

The answer can be qualified if-it is believed that an 
incomes policy of greater severity than has yet’ been 
experienced could be adopted and made to work. Other 
solutions, depending on the extent to which the Government 
imposes higher taxes, import regulations and stricter 
exchange control and, ultimately, rationing, are all possible. 
If, however, the majority are agreed that some form of 


mixed economy with an extensive and energetic ‘private’ 
i 
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sector is desirable, then some reduction in the demands of 
government upon the economy is clearly essential. 

The increase from an anticipated £9,300 million deficit 
in public spending last April to something around £12,000 
million by this next Budget is as good a reason as any for 


. the conclusion of the Expenditure Committee of the House 


of Commons that ‘.. . the Treasury’s present methods of 
controlling public expenditure are inadequate in the sense 
that money can be spent on a scale which was not contem- 
plated when the relevant policies were decided upon’. Note, 
however, that the Committee is not condemning the scale 
of public sector spending; it is criticizing the fact that 
government departments have spent far more than the 
House of Commons approved when the original appro- 
priations were granted. This is an entirely different matter 
from the two points discussed above, for it would be 
possible for government to spend ‘excessively’ and incur 
‘a large planned deficit, even if the Treasury’s control over 
departmental disbursements were perfect. 

In brief, there are really three separate strands to the 
current debate on public sector spending. The first poses 
the question of the proportion of GNP absorbed by the 
Government in taxation; the second concerns the fact that 
the Government has failed to live within its revenue and 
the consequent need to borrow on a massive scale may 
entail an expansion in the money supply — in which latter 
respect Mr Healey has been more successful (or fortunate) 
than Mr Barber. The third issue relates to the inability 
of the House of Commons, which in theory should hold 
the strings of the public purse from which authority 
derives its real power, to assess realistically departmental 
spending plans in the annual debate on the estimates and 
keep the departments to the planned expenditure. 

This is not a new issue. The Plowden Committee, which 
reviewed the entire system of controlling public expendi- 
ture, reported in 1961 and the various changes and inno- 
vations since then find their origins in that report. We now 
have a Public Expenditure Survey Committee (PESC) and 
a Programme Analysis and Review inter-departmental 
committee (PAR) as well as.the more recent Central Policy 
Review Staff (CPRS) which should in theory strengthen 
the Treasury’s supervision of departmental budgets and 
spending. In addition, the House of Commons now has its 


‘Expenditure Committee (which replaces the old Estimates 


Committee) and, of course, the Public Accounts Committee. 


Political constraints 
It is all too tempting to observe that if this apparent pro- 
liferation of expert committees can do nothing to restrain 
the flood of governmental spending, any addition thereto is 
not likely to help. Indeed, for many critics, it is a self- 
evident proposition that the only way to restore a measure 
of effective central control over the departments is simply 
to reduce the scale of their activities, ie, changes in policy. 
Unfortunately such a suggestion, however attractive it may 
appear to some taxpayers, is not practicable. We live in a 
society where the provision of communal services from 
the womb to the tomb is not merely accepted, but is 
regarded by many politicians and citizens as inviolate. 
It is far more realistic to recognize that substantial, much 
less immediate, cuts in public spending are quite unattain- 
able."Even if a new government were to be elected on a 
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mandate to cut such spending, it would rapidly encounter 


resistance from the electorate, not to mention: vested . 


‘interests and pressure groups, as it sought to limit spending 
on services such as education, health and-pensions. In any 
case, an incoming government is faced with the simple but 
inescapable fact that its freedom of action is limited by the 
commitments which its predecessors in office have enacted. 
At best a new government can decide not to introduce new 
schemes involving more claims on the taxpayer. That, 
however, is a self-denying ordinance entirely alien to the 
instincts of most politicians. 

This may seem a depressing conclusion, but it ne be 
quite unrealistic to hope that government spending will be 
significantly cut in the future ; indeed, it is far more rational 
to expect higher taxes, perhaps VAT rather than income tax. 

- Admittedly, the increase in taxation could be avoided or, 
at worst, minimized if Britain’s economic growth rate were 
to improve. Here again the omens are far from encouraging; 
the White Paper’s lowest estimate of 2:4 per cent annual 
` growth in GNP seems, if anything, the most sepomiatic 

` guess which might just come off. 
A century ago- Disraeli observed that government 
expenditure depends on policy, and this is the politician’s 
. dilemma. Even the promise of quite modest cuts in relation 
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to what is required, in such politically sensitive areas of 
spending as housing, education and roads, has set politicians 
within the,same party at loggerheads, Obviously, any cuts 
in the key social services are regrettable. More important, 
however, is the fact that it is extremely difficult to make 
cuts which are both rational and limited in their effects. A 
timely study from the Centre for Studies in Social Policies, 
Social Policy and Public Expenditure 1975, provides a 
readable and cogent analysis of the issues confronting 
those who would make economies in that area. 

This is not to assert that cuts are impossible; the real 
difficulty is for-either party to convince the electorate that 
cuts are necessary, however much they may hurt. Unless 
a miracle occurs and the major parties agree on a policy of 
retrenchment which the electorate would have to accept, 
then the only question that’ remains is just how much 
further the tax collector can cut into private incomes. 

It would be a mistake, however, to conclude that the 
debate on public spending and its tax implications is the 
main issue. The simple fact is that the argument concerns 
the role of the State in the lives of its citizens. By the time 
the Treasury, PESC and the Commons have decided how 
future governments can be made to live within their 


. revenues, events will, one fears, have overtaken us. . 
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The Corporate Tax Plan 


by PETER WYMAN, ACA. 


Careful tax planning i is as essential to the making of a successful business as , l , 
is the planning of BEE marketing, distribution, selling and financial = > 


activities. \ 


The ultimate in tax planning is, of course, to pay no tax without actually ut 
trading at a loss. In practice, the best tax planning will so arrange affairs that 
the minimum tax necessary is paid, and that payment of whatever tax cannot 


be avoided is deferred for as long as possible. 


N 


It is inevitable that from time to time.a business or part of, 
that business will incur, if not an actual trading loss, at 
least an adjusted tax “loss. Many companies are in this 
position at the present time due to the combined effects of 
the recession, 100 per cent first-year allowances and stock 
relief. The existence of losses rather than profits removes the 
burden of paying tax for that period and is some consolation 
in unprofitable times; but to reap the maximum benefit 
that can be derived from such losses Vers careful 
planning. 

In recent years, cash flow has been the major consider- 
ation for most businesses ; ‘cash is king’ has been the motto 
of the seventies. Trading losses should be used, therefore, 


first to prevent any cash outflow and secondly to produce. 


an immediate cash inflow if possible. - 
A cash outflow-can be avoided by using the trading losses 


to reduce any ‘tax liabilities of the same period — capital. 


: gains for example — or by surrender to other group com- 
' panies under the group relief provisions contained in 
sections ‘258-264 of the Taxes: Act 1970. Once these 


' Section. references gre to the Income and Corporation Taxes Act 1970 unless 
otherwise stated. , 


possibilities have been exhausted, the losses can be carried 
back and set against the profits of the previous accounting 
period under section 177 (2) and, to the extent that the 
losses would not have arisen if first-year allowances had 
been totally disclaimed, under section 177 (3A) against 
accounting periods ending within the previous tliree years. 

Before making a claim to carry back losses, a moment’ s 
pause for thought is ‘needed. It may be that the losses are 
being set against profits in a period when the rate of tax 
was lower so that, ignoring cash flow, it is of greater benefit 
to carry the losses forward under section 177 (I). 

There is no definitive answer to this question; each case 
must be examined on its merits, having regard for the 
requirements and future profitability of the business. 
Experience suggests that the cash flow benefits to be 
derived from a carry-back claim will be considered in 
most cases as of greater value. 


Group relief ‘ 

In the United States a group of companies files a.con- 
solidated tax return,. automatically setting losses of one 
group member against the profits of others. Under United 
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` The merging of the expértise, tradition and experience of ` 
the oldest of the law stationers with a fifty-year-old com- 
pany registration and law agency is the first really major. 


change to take place in the ranks of companies providing . 
services to the professiori for many years. 
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By combining the complementary talents of Shaw & 
Sons and Lewis, Coates & Lucas, a new force has been ` 
created which can offer you a complete and practical range 
of general and specialist facilities. 
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We don’t expect you to be persuaded by the virtues of this 
one single advertisement, but if you would like to know 
more about our services or to see an experienced repre- 
sentative, just contact the most convenient of the three 
addresses. ` ; 


Shaw & Sons Limited 

LOCAL GOVERNMENT PRINTERS, 

PUBLISHERS & STATIONERS 

Shaway House, Lower Sydenham, London SE26 5AE. 
Telephone 01-778 5131. 

London Office: 108 Temple Chambers, Temple 
Avenue, London EC4Y ODY. Telephone 01-353 6441. 


Lewis, Coates & Lucas Limited 
COMPANY REGISTRATION AND LAW AGENTS 
38-40 Featherstone Street, London EC1Y 8SJ. 


alah 01-251 0344. 
the major examinations, many students gaining Top . 


ANALYSIS: L Places. Thousands of accountants gladly acknowl- 


edge the help and guidance they received during 
RULINGS FOR THES = : their studies with Foulks Lynch. ` 
‘Find out how a Foulks Lynch course can help you to 
è succeed in your accountancy studies. Post the 
, coupon (or write if you prefer not to.clip page) for a 


The Bowcourt Ref A OO d ‘copy of our brochure and details of courses. 
pad, this most versatile 
pad is printed in light ® Special Revision Classes available for each examina- 
grey, allowing the user A tion. 

to write across the ' 
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fusion, or to use for 
analysis work. 100, 


leaves per pad, stout © 
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Eech, H. Foulks Lynch & Go Ltd 

pads are sold each @ Dept 12L, 4 Chiswell Street, London EC1Y 4UR 

week, We? Gen di Telephone 01-606 0255 
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a Foulks Lynch Course will 
get you through your Exams 
Foulks Lynch — the experts in account- 
_ ancy training — offer a specialised 


tuition service for he: Foundation and 
Professional Examinations of the 


Institute of Chartered Accountants 
Association of Certified Accountants 


Institute of Cost and 

Management Accountants 
also for the 

Institute of Accounting Staff 


Up-to- date study material, professional correction 
service and special pre-exam revision will give you 
the thorough preparation and confidence that makes 
for examination success, 


Foulks Lynch has a consistent record of success in 
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TAXATION AND 


INVESTMENT CONFERENCE 


HONG KONG 
MAY 24th — 26th, 1976 





BRITISH ASSOCIATION ` 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 























Presented by Asian Seminars Limited in association 
with the Department of Law, University of Hong 
Kong. 


A three-day conference dealing with important 
aspects of international taxation and investment 
planning as they affect businesses based or r operating 
in the Asian and Pacific regions. 


The programme comprises plenary sessions on: ` 
Formulating a tax minimisation plan 
Corporate tax planning 
Taxation laws and exchange controls — 
Singapore/Malaysia 
Hong Kong — its taxation, corporate and 
securities legislation 
Offshore banking 
Regional exchange control problems 
Tax havens in Asian/Pacific region 
‘Anti-avoidance legislation. 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 
members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 


The basic qualiticanohs for membership 
are: 








Working groups will cover: 
Finance and investment in Asia 
Management and investment of offshore funds 
Estate planning 
Captive insurance companies 
Offshore shipping registration ; 
Double tax treaties and international tax planning 
Planning for executive and employee benefits 
Guidelines to foreign investment in Australia, 
Japan, Indonesia, Philippines. 


Associates 

Must .have passed the Association’s ` 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates f 

Must be at least 25 years of age with 
a minimum of: seven years’ approved 
accountancy ‘experience. Elevation to 
Association is by examination only. 


Student registration is available ` 
applicants with a suitable a e 
background. . 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


The speakers and discussion leaders who are from 
Australia, United Kingdom, Hong Kong, Singapore 
and other parts of Asia are all experts in dealing with. 
their subjects on an international basis. 


_ The conference will be held at the new Hong Kong 
Convention Centre and special accommodation 
arrangements have been made with the Excelsior 
Hotel which adjoins the Convention Centre. The 
registration fee is US $300. 


Special group travel programmes at discounted 
- prices are available from any office of Turnbull 
Gibson Travel, Matheson House, 142 Minories, 
London EC3N 1QL. 





Brochures and application forms are available from : 
Asian Seminars Limited 
Room 904, Kings Theatre Building 
32 Queen's Road, Central 
Hong Kong 





STAMFORD HOUSE 


LONDON W4 1TP | 
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Kingdom law set-off is only permitted if a claim is made 
within, the prescribed time-limit, and a claim can only be 
made if a tax group as defined by section 258 exists. Two 
companies are deemed to be members of a tax group if one 
is the 75 per cent subsidiary of the other or both are 75 
per cent subsidiaries of a third. 

To be able to enjoy the considerable benefits of group 
relief, it is important to arrange shareholdings whenever 
circumstances allow to avoid two or more companies being 


‘beneficially owned by the same individuals but not forming 


a group for tax purposes. On the other hand, section 29 
of the Finance Act 1973 contains provisions to prevent 


_ artificial groups from being set up. 


a 


Consortium relationship 


Where a company is owned by a consortium, defined as 
five or fewer companies, provision exists in section 258 for 
a loss made by the company owned by the consortium to 
be surrendered to the members of the consortium. While 
this can be of great value, it should be remembered that 
losses made by the consortium members cannot be sur- 
rendered down to the company they own, and therefore, from 
a tax point of view, a consortium relationship may be less 
satisfactory than a group one. 

When allocating group relief, it may be possible to create 
a number of companies paying tax at the ‘small companies’ 
rate, rather than have some companies being fully covered 
by group relief and others paying tax at the full rate. The 
table below shows the benefit that can be derived from 
this arrangement: , 











A B C D E Total 
£ooo £ooo gooo fooo gooo gooo 
Profit/(loss) before 
group relief Gol 10 rg Io o 20 
Group relief — in- f . 
correct allocation 20 (10) (10) — — — 
Assessable profits .. — = — p aD 20 
Liability (at 52 per 7 
cent) .. <. = Sl 52. 52 104 
Profit/(loss) before — , 
group relief (20) I0 10 IO Io 20 
Group relief—correct 
allocation 20 (s) (5) 60 60 = 
Assessable profits... — 5 5 5 5 20 
Liability (at 42 per ; 
cent) .. e| c — zt 2I 2I ar BA 


The above is of limited application because of the pro- 
visions of section 95, subsection 3 (b), of the Finance Act 
1972 which. states that, where a company has one or more 
associated ` companies, the lower and upper relevant 
amounts (£25,000 and £40,600 respectively) shall be 
divided by one plus the number of associated companies, 
Nevertheless, in the right circumstances the saving can be 
worth while. ae i 

Opportunities to create tax losses are strictly limited, Case 
law and section 483 together make it virtually impossible 
to buy tax losses to be used in a tax saving scheme; para- 
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graph 14 of Schedule 10 to the Finance (No. 2) Act 1975 
prevents stock relief being increased by acquiring or dis- 
posing of trading stock other than in the normal conduct 
of the trade. Losses can be created by a large claim for first- 
year and other capital allowances — but the capital expendi- 
ture has first to be incurred. 

But, given that capital expenditure is to be incurred in 
any event, it is important to ensure that capital allowances 
will result from the expenditure whenever possible. For 
example, commercial considerations apart, it is more 
beneficial to acquire the trade and assets of a company if 
those assets will produce a significant claim to capital 
allowances, rather than to purchase the shares of the 


‘company. 


This may not apply, however, if there are trading losses 
available to be carried forward under section 177 (1) in 
the company to be acquired greater than the capital 
allowances which could be claimed if the purchaser 
acquired the assets, always provided that the conditions 
of section 483 can be met. Even in that case it may still 
be preferable to buy the assets, since the capital allowances 
thus generated would be available to set against current 
profits of the purchasing company, whereas the losses 
acquired would only be available against the future profits - 
of the acquired trade. Again, each case must be examined 
on its own merits, 


Planning for the future 
Once dispositions have been made for the use of losses for ` 


` group relief and carry-back claims, there may still be losses 


unutilized. In order that these losses will be of maximum ` 
benefit in the future, great care must be taken in deciding 
in which company or companies they should be carried 
forward, if indeed a carry-forward is desirable at all. 
There is little point, for instance, in having losses carried 
forward in a group company which will never make profits 
in the foreseeable future, either because the basic trading 
operation is unprofitable or because it has a large capital 
expenditure programme spread over several years to come, 
the capital allowances from which will be sufficient to cover , 
any otherwise assessable profits. Any carry-forward of 
losses should be in companies which will make profits in 
subsequent accounting periods. Because final group relief 
claims do not have to be made until two years after the 
end of the accounting period, it should be possiblé to know 
where the carry-forward should rest before a final claim is 
made, although provisional claims may have to be made to 
prevent tax from becoming payable. 
It may not be possible so to arrange group relief that 
losses are carried forward where they can be profitably 


` utilized ~in which case consideration should be given to 


avoiding having a carry-forward at all. This can be done 
by not making a claim for stock relief (although this is 
limited because a claim has to be made in full or not at 
all); or by disclaiming first-year allowances of such an 
amount that no surplus losses are left. 

The advantage of disclaiming first-year allowances is 
that more capital allowances will arise in future years, and 
thus either will be available against total profits (rather 
than just trading profits) or will increase the loss available 
for group relief. However, first-year allowances should only 
be disclaimed if it is reasonably certain that losses will 
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otherwise remain unutilized, since it takes some seventeen 
years for the same relief to be obtained by writing-down 
` allowances. 


Similar care should be exercised when surrendering ` 


advance corporation tax. The time-limit within which a 
surrender has to be made is six years so that there is ample 
scope for delaying the claim until it can be determined in 
which company or companies the ACT surrendered can 
most effectively be used. 


Roll-over 


Since the next best thing to avoiding a tax liability i is to 
defer it indefinitely, a claim under section 33 of the Finance 


Act 1965, as amended, to roll over any chargeable gains ` 


should normally be made if new assets are available. The 
claim should preferably be made against assets other than 
depreciating assets but, if that is not possible, against 
depreciating assets. 

If it is necessary to roll over against depreciating assets, 
it is. possible to roll over again under the provisions of 
paragraph 16 (3) of Schedule rọ to the Finance Act 1969 
if, before the chargeable gain so postponed falls due, non- 
depreciating assets become available. If it is likely that the 
new assets themselves may be sold and at that time further 
roll over may not be possible, consideration should be given 
to using current trading losses against the first gain instead 
of disclaiming first-year allowances. 
` Similarly, it is normally advantageous to elect under 
paragraph 1 (3) of the 7th Schedule to the Finance Act 1965 
that the chargeable gain arising on the appropriation: of an 
asset to stock-in-trade be disregarded, and that instead the 
market value of the asset at the time of the appropriation 
be reduced by the amount of the chargeable gain for the 
purposes of computing the profits of the trade. However, 
if the chargeable gain could be covered by group relief 
from a company which otherwise would be considering 
disclaiming first-year allowances, it may be more beneficial 
not to make the election and thus reduce the amount of 
future trading profits without actually having to make a 
payment of corppranon tax in respect of that chargeable 


gain. 


Capital losses i 

Since it is not possible to surrender-capital losses from 
‘one company to another, the first thing to ensure is that all 
capital gains and losses arise.in one company in the group. 
This can ‘easily be achieved by transferring all chargeable 
assets to one company ~ usually the group holding com- 
pany — immediately prior to ultimate disposal by the group. 
- This device will ensure that tax is not paid in respect of a 
chargeable gain while capital losses remain unutilized in 
other group companies. 

The transfer is effected under section 273, so that the 
whole gain or loss arises in the ultimate vendor but the 
transfer can be made at full market value'sa that the 
accounts are not distorted, and potential problems under 
section 286 (depreciatory transactions) are avoided. The 
Jegal documentation required is minimal (though it, must 
be sufficient to demonstrate that the transfer was legally 
made): and thus the additional legal costs should be 
immaterial. It is understood that the Revenue do not dis- 
approve of these arrangements since they only constitute a 
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method of effectively group-relieving capital losses against 
capital gains. 

Unlike trading losses, capital losses can éasily be pur- 
chased since there is no equivalent of section 483 (see above), 
but the legal costs of so doing can often outweigh any tax 
saving. 

To some extent, capital losses can be generated. A claim 
can be made under section 23 (4) of the Finance Act 1965 
if an asset has become of negligible value, so that the 
allowable capital gains Joss can be realized without the asset 
actually being sold. 

‘Bed and breakfast’ share deals are still possible in the 
majority of cases, despite the provisions of section 58, 
Finance (No. 2) Act 1975, since section 58 only applies to 
a company holding as an investment more than 2 per cent 
of the issued shares of the class. in question. The recent 


‘rise in share prices has contributed more to the decline of 


bed and breakfast deals than has section 58, and hopefully 
it will be a long time before another collapse of the stock 
market brings bed and breakfast deals back into fashion. 


Sundry considerations 


For one'reason or another, from time to time it is decided 
to restructure a group. This will seldom create any tax 
saving, but can increase liabilities unless some careful 
planning is carried out. Matters to be considered under 
this heading were discussed in my earlier article ‘Taxation 
Implications of Corporate Reorganization’ (The Accountant, 
February 6th, 1975). 

The planning of an international group is outside the 
scope of this article. However, from a UK planning point 
of view, care should be taken to ensure that the maximum 
benefit is obtained from any double taxation relief due. 
Conversely, if the UK group is a subsidiary of an overseas 
company, it should always be remembered that any UK 
tax planning, however successful at home, may have conse- 
quences elsewhere so that measures taken to save or post- 
pone UK tax may actually increase the world-wide tax 
liabilities, 

Although the foregoing applies equally to open and close 
companies, the-additional problem of apportionment must 
always be considered when dealing with close companies. 
The distortion of assessable profits caused by first-year 
allowances and stock relief may cause a major difficulty in 
some future accounting period, because assessable trading 
profits will be increased dramatically. Although it would 
be going too far to suggest that close companies should not 
avail themselves of such reliefs, some thought should be 
given to the possibility that the long-term problems may 
prove greater than the short-term benefits. 

Tax planning is not essentially about avoiding taxes .by 
dubious artificial schemes. The majority of those people 
whose profession it is to advise others on their tax affairs 
are not primarily concerned with finding the smallest of 
loopholes in the legislation and exploiting them to the full, 
although it is as true that there are a few people who spend 
their lives devising tax avoidance schemes as it is that loop- 
holes will always be exploited. The essence of tax planning 
is so to arrange affairs that the taxpayer obtains the maxi- 
mum advantage of such reliefs as government has granted 
in legislation, so that his contribution to the _ Exchequer 
is no greater than is his legal obligation. ; 
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Brainstorming 
Creativity can make a major contribution to problem- 
solving and the development of a business. One of manage- 
ment’s tasks should therefore be to develop the creative 
faculty in employees and to establish an organizational 

. framework where ideas can be translated into action. 
One of the techniques that may be used for this purpose 
is brainstorming. It'is a process that has been used. by 
many companies with great success, and has as its function 
the development of: solutions to specific problems and to 
create an atmosphere in which people can develop their’ 
creative faculties. It: achieves this by forcing people to 


exercise those creative faculties rather than their judge- 
mental and analytic capabilities.. 


The method 


The development and application of the technique is . 
discussed by Mr Philip E. Bartow in the monthly journal 
Management World, The brainstorming Process has five 
stages: ` 

(a) developing a focus; 

(b) developing a creative environment; 

(c) generating ideas; 

(d) analysing and evaluating ideas thrown up; and 
` (e) demonstrating the potential of selected ideas. 


One of the pitfalls in conventional problem-solving. that 
must be avoided inthe brainstorming session is to evaluate 
each alternative: before all the associations with ‘other 
ideas have been explored. The alternative should only be 
evaluated after the brainstorming activity. 

There is more to brainstorming than the interactive, 
‘creative’ idea-generation activity. It must be preceded by 
the preparation of data for all the participants and stiuc- 
turing the environment so that the productivity of the 
session is enhanced. At the end of the session, all ideas 
must be carefully screened to isolate the useful ones, the 
strands of logic, and the possible associations that! could 
provide the' eventual solutions to problems. 


Uses of brainstorming 


‘While much of brainstorming is designed to solve problems, 

` this is not its only function. It may be used to develop a 
useful list of options and alternatives that can be evaluated 
or used in other contexts. It may also be used as a buffer to 
prevent solutions that have worked in the past, but are no 
longer appropriate, from being implemented. 

The process forces the decision makers to step back 
from the problem and seek other solutions. The author, 
illustrates the process in the context of a particular session 
in a plastics company as follows: 

(a) Participants. Participants must be selected en 

~of their unique orientations and the way that they perceive 
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problems. Even if the problem i is peculiar to the company 
or a department within the company, outsiders should be 
inicluded to break the thinking patterns that develop within 
an organization. In the session illustrated, the group 
included a housewife, an architect and a geophysicist. The 
company staff were two engineers, a market researcher, an 
executive, and a foreman from a manufacturing depart- 
ment. 

In order to develop a subconscious working on the 
problem and to sensitize the participants to a Variety of cues 
that might arise during the session, each was provided 
with a general statement of the problem and an orientation 
statement providing a specific way of thinking about the 
problem, a week before the session. Each participant would 
be asked to identify eight to ten ideas or solutions and 
bring these with them written on a card. 

If the problem is a highly technical one, and the partici- 
pants. technical experts, they would be provided with 
research papers and possibly a tour of research facilities. 

(b) Conducting the session. The first step in the session 
(which should be held in a neutral setting away from the 
company) would be for the leader to ask each person to read 
two or three ideas. This would give the leader an idea of 
the kind: of thoughts that each person would have and what 
interested them. It also provides a fall-back position if the 
session slows down later on. ~ e 

When each person had introduced some ideas, the cards 
they had brought with them containing their pre-prepared 
ideas were collected. While they would be able to remember 
the ideas that they had written down, recalling ideas after 
being exposed to new orientations frequently adds a syner- 
gistic effect, so that the idea comes out better the second 
time. 


Wider range 
The ideas expressed were then subject to further elabor- 


_ ation both with the group as a whole and with sub-groups. 


In addition, participants were asked to select combinations 
of elements from the different ideas. Under pressure from 
the leader, the group would be expected to provide a wider 
range of combinations and the ‘piggy-backing’ of ideas. 
Any ideas which arose which were exceptional would be 
identified by the director and the participants asked to jot 
them down on a card. 

This first phase of the process should take about an hour 
and, as can be séen, it would be an intensive session with 
the ideas being thrown up by the participants being cap- 
tured on tape. 

The second phase of the session started by each, partici- 
pant describing what they would see during the last hour of 
the workday, during the homeward journey, and during ` 
dinner. Each was asked to identify the product material in 
their scenario and anticipate how they might use the 
product material. This was followed by the other partici- 
pants piggy-backing on ideas presented by others. The 
leader at this’ stage identified those points that had been 
developed which seemed closest to the customer’s problem 
area. 

In the two-hour session described, the idea rate grew 
from two per minute to eight per minute. Four hundred and 
sixty-seven. ideas were ‘stated, another one hundred and 
eighty-four written down. In addition, several tables were 
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developed that could be used to generate more combina- 
tions for exploration. 


Post-session analysis 


When the session is completed, the staff sort and categorize 
the cards by different dimensions and rank them in terms 
of potential. The tapes are transcribed, ideas enumerated 
and collated with the cards. 


4, 
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From the session described, several packaging concept: 
were explored; several product variations, distributior 
ideas, and advertising approaches were suggested. D 
addition, new production processes and alterations wer 
put forward. Highly-specialized brainstorming session 
were then planned to focus on refinements in som 
of the suggested product variations and one on produc 
tion processes. | i 








Sale of Goods 


The Court of Appéal has affirmed the decision of Mocatta, J, 
in Aluminium Industrie Vaasen BV v. Romalpa Aluminium Ltd 
(The Accountant, July 24th, 1975). 

A‘had sold to R a quantity of aluminium foil on terms that R 
should not obtain title to the goods until the price had been paid. 
R resold part of the consignment elsewhere, defaulted on its 
payment to A and subsequently became insolvent. A claimed 
that they were entitled to follow the proceeds of R’s sales to third 
parties into the hands of the receiver. 

Roskill, LJ, ruled that the aluminium, though physically held 
by R, had remained A’s property; until R had discharged their 

debt, they were selling A’s goods on A’s behalf and subject to 
the quoted terms. R was selling as agents for A, and stood in a 
fiduciary relationship. The case fell within the principles of in 
rejHallett’s Estate ((1880) 13 ChD 696), so that A succeeded 
in their claim to trace the ‘proceeds of sales by R. 


Aluminium Industrie Vaasen BV v. Romalpa Aluminium Ltd 
(120 Sol J 95). 


Professional Discipline’ 


An exception to the Courts’ traditional reluctance to interfere ` 


with the discretion of a disciplinary tribunal as to penalty was 
recognized recently in the Queen’s Bench Division. 
The appellant had been fined, on a previous occasion, for 


conduct unbefitting a solicitor. He subsequently allowed his ` 


practising certificate to lapse, and was warned by the Law 
Society that, in view of the earlier conviction, any application 
for renewal should be accompanied by letters from two other 
solicitors vouching for his fitness:to practise. He took no steps to 
obtain any such letters (which would have involved him in the 
embarrassment of disclosing his earlier conviction) and con- 
tinued to practise as a solicitor without renewing his certificate. 
On a formal complaint being made against him, he was ordered 
to be struck off the Roll of Solicitors. 

Substituting. a 12 months’ suspension for the striking-off 
order, the Lord Chief Justice said that the disciplinary com- 
mittee had plainly regarded the appellant’s conduct as so 
irresponsible as to render it inappropriate that he should 
continue to practise as a solicitor. Nevertheless, while the Court 
rarely interfered with the committee’s discretion on matters of 
penalty, there were exceptions. If a solicitor were to be struck 
off for practising without a certificate, there would be no suitable 
penalty left for the graver professional misdemeanours involving 


_ . Clients’ money. 


In re a Solicitor (120 Sol J 117). 


‘Undertaking’ Considered 


' Similar activities of a husband and wife, and of companie 


controlled by them, may be aggregated as a single ‘undertaking 


for the purposes of the Industrial Relations Act 1971, accordiny 


to a recent decision of Phillips, J, in the High Court. 

The husband in the present case was a company director anc 
property owner, and he and his wife were the sole shareholder 
in various property-owning companies. He personally owner 
a property divided into flatlets, at which the only employee wa 
a housekeeper. This housekeeper was dismissed in circumstance 
which caused her to claim compensation for unfair dismissal 
and an industrial tribunal awarded her £706. 

The property owner appealed, soning that the house 
keeper was the only person employed at the relevant premises 
and therefore that the tribunal had no jurisdiction by virtue o 
section 27 (1) (a) of the Act. The tribunal, however, had take: 
the view that the housekeeper was employed within the meanin, 
of section 167 in the employer’s ‘undertaking’, which tern 
included other premises at which the owner. carried on hi 
business through various companies. 

Dismissing the appeal, the Court held that the tribunal ba 
had to consider whether the distinct but similar activities o 
the husband, the wife and their various companies constitute: 
a single undertaking. Once an employment was established 
the onus of proving that it was excluded from the Act b 
section 27 (1) (2) was on the employer. On the facts of th 
present case, the tribunal had jurisdiction to hear the house 
keeper’s claim. 


Kapur v. Shields Ge Sol J 96). 


Misuse of Cheque Card | 


The House of Lords has been invited to rule, as a point of law 
whether presentation of a cheque by a cheque card holder i 
accordance with the conditions of the card justifies the inferenco 
that (a) the drawer represented that he had authority, a 
between himself and his bank, to draw a cheque for that amount 
and (b) the recipient was induced by that representation t 
accept the cheque. . #2 

C had overdraft facilities at his bank up to £100, and ba 
been told by the bank manager that only one cheque backe: 
by his cheque card would be cashed on any one day. He gav 
two cheques, backed by his cheque card, at a time when h 
knew that he had no authority to draw the amount involved 
and was convicted of obtaining a pecuniary advantage b; 
deception, contrary to section 16 (1) of the Theft Act 1968 

He appealed against this conviction on the ground that, whe 
he gave the cheques, he did not imply that he had ‘money i 
the bank or that he had made other arrangements for meetin, 
the cheque; the cheque card guaranteed that the bank woul 
pay. The Court of Appeal dismissed C’s case, but granted leav 
to appeal to the House of Lords on the point of law involvec 


R v, Charles (The Times, November 25th, 1975; 126 NLJ 14 
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The Human 
=- Factor 


by WILLIAM L. I. NEWMAN, ACMA 


A thin band of TA mee filtered through the open 
window and symbolically lit up the, Chief Accountant’ s face 
as he turried to address us. 

“We're going to do the budget properly this year,’ he 
, declared forcibly. “No more whistling in the dark. No more 
` guesses and vague assumptions. For once the whole prd- 
` cedure is going to, be co-ordinated and organized i in the 
right way.’ 

He then paused to let the message sink in, Wearily (Pd 
heard it all before) I gazed out of the window and watched 
a blackbird hop across the rain-sodden turf. For a moment 
I envied its carefree attitude to life. The Chief Accountant’s 
next sentence, however, quickly brought me back to reality. 

, ‘I’m going to put Daniel in charge of the whole opera- 
tion,’ he announced unexpectedly. ` 

As one person we groaned out loud at the dramatic news. 
Daniel was the Laboratory’s computer whizz-kid. He ~ 
spoke swiftly and fluently on all computer matters, and 
most of the time we had no idea what he was SE about. 


Expression of triumph 


Noticing our apprehension the Chief Accountant picked 
up the telephone and said, ‘PI ask Daniel to come over 


right away and explain his plan to you. I’m sure you'll: soon ` 


be reassured.’ 

We waited fifteen minutes for Daniel to put in an appear- 
ance and he eventually arrived looking slightly flushed, but 
displaying an unmistakable expression of triumph. ` 

Speaking to us at his usual rate of six hundred words a 
minute, he explained in detailed, technical terms his plan 
of campaign. We listened carefully and at the end of his 
ten minute speech asked him for a récap in layman’s terms. 
Unfortunately he thought we were joking ‘and, without 
waiting for further questions, immediately left the office. 


The Chief Accountant seemed satisfied with the situation - 


and he hurriedly declared the meeting closed. If we had 
any problems, he said, we were to take them direct to 
Daniel. He didn’t want to be involved in the detail, he just 
wanted to see the finalized Master Plan. 

Feeling rather demoralized we trooped back to our 
respective offices. A significant part of our responsibility 


had been abruptly taken away, and to make matters worse . 


we hadn’t even been consulted beforehand! . 


As the weeks went by, however, we discovered that 
Daniel had written an excellent program. It had taken him 
_ four months to ‘write, but it had been well worth the effort. 


f 
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We, of course, did all the hard work, contacting each 
Section Manager to obtain the necessary background 
information. We simply passed the information over to 
Daniel who, in turn, fed it into his infernal machine. It all 
went remarkably smoothly and by the beginning of 
December the Master Plan was complete. 


Eloquent speech 

` The Chief Accountant was delighted. The first Së of 
the budget had been completed in record time and he made 
an eloquent speech in praise of Daniel and his team of 
systems analysts and programmers, We had no choice but ` 
to admit grudgingly that the operation had been a complete 
success, ` 

Just before we left hisoffice, I asked the Chief Accountant 
if he wanted us to retain, all the background information 
that we'd so painstakingly gathered. 

‘Of course not! interjected Daniel brusquely, ‘it’s all 
on our file. You’d just be taking up valuable space in your 
own filing system.’ 

‘He’s quite right,’ said the Chief Accountant, nodding 
his head approvingly, ‘throw it all away!’ 

‘But what about the human factor?’ I asked pointedly. 

‘Don’t talk rubbish!’ Danied snorted angrily. “There’s 
no such thing as a human factor in the computer world.’ 

After that outburst-I retired hurt and remained silent: 
for the rest of the meeting. 

Three weeks later the Chief Accountant called: in to see 
me. He was clutching a lengthy telex. 

‘I’ve just received a number of major budget amendments 
from Head Office, he announced apprehensively. 

‘Not to worry’, I replied, smiling re-assuringly, ‘Daniel’s 
only got to feed them into his computer and the revised 
Master Plan will emerge in double-quick time.’ 

‘Of course’, he replied, sighing with relief, ‘I thought | 
that it was going to mean a great deal of work. DU leave it 
with you to sort out then.’ 


A bit of.a problem e: 
“When he had left the office I lgh Daniel. 

He gasped when I told him what was required and then 
said, ‘I’ve got a bit of a problem’. 

“What’s that?’ I asked with considerable interest. 

‘One of our girls has inadvertently erased my program 
and all the background information from the files’, he 
confessed sadly. “The program’s not a problem but I need 
the input.” 
` “Didn’t you make a duplication?’ I nee 

' ‘No’, he replied unhappily. ‘But it’s a good job you kept 
all the ‘original data’. 
ı ‘But we didn’t,’ I informed him quickly, ‘we threw it 
all away, on your specific recommendation. Don’t you 
remember?’ 

I could sense that he was doubled up in anguish as he 
sobbed his reply. , 

Replacing the telephone receiver, I made a mental note 
to remind the Chief Accountant about the human factor 
next time I saw him. .... 
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Management Accounting | 
-an approach 


` by MAURICE SHARPLES. 
Chartered Institute of Public Finance and Accountancy, £5. 


This book is the result of a project undertaken by the Treasurer 
` of.the Thameside Area Health Authority with the object of 
making users of accounting information aware both of the 
potential of the techniques available and of their own res- 
ponsibility in providing data in the form required.. Attention 
has been concentrated on the accounting information needed 
by managers in the day-to-day running of their departments. 
The book commences by defining accounting information 
‘ and reviewing existing systems as regards their use in con- 
trolling and recouping expenditure, in determining and moni- 
toring the level of service provided, and in their operational use 
by management as a means of directing and following up 
, activity in the labour force. During the course of the project, 
discussions took place with 79 public authorities and’ six in- 
dustrial concerns. 

The results of the research are covered.in the concluding 
five chapters of the book. The author considers that there are 
three needs — more detailed analysis of costs, the introduction 
of a measure for the volume of service provided, and standards 
against which to assess operational performance. Emphasis is 
laid on the fact that accounting systems must be tailored to fit 
the organization, and that there is little scope for ‘ready-to- 
wear’ transplants. 


Tax Havens and their Uses - 
by CAROLINE DOGGART. 
Economist Intelligence Unit, £10. 


The new 1975 edition of this booklet is intended for two groups 
of readers. First, it will be helpful to the newly-qualified man who 
wants a good general introduction into this highly-specialized 
field of the profession’s work before he opts for that particular 
specialism. ‘Ihe other, probably smaller group, comprises those 
` British nationals who are contemplating emigration as the only 
means of reducing the demands of the Revenue machine. 

This is not a DIY kit for such persons; rather it examines the 
various reasons for so acting and suggests possible alternatives, 
before going on to indicate the features of the various havens and. 
their pros and cons. It is not intended for the specialist tax 
practitioner, but includes quite a lot of useful information for 
‘the non-specialist. 


Capital Transfer Tax 
by J. Brran Morcom and Davin J. T. Parry. 
Butterworths, £5-80. 


Capital Transfer Tax 
by C. P. WILLIAMS, MA. 
C. P. Williams, Handforth, Wilmslow, Cheshire £1-95. 
The authors of the first-named publication are both barristers 
and as a consequence their work is inclined towards the legal 
profession, although they express the hope that it will assist all 
professional advisers, teachers and: laymen alike in unravelling 
the complexities of this new tax. 

There are ten chapters, the three longest being devoted to the 
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charging provisions, danai and the liability for tax and 
administration. . 
There is a lengthy treatment of foreign elements not found in 


‘other textbooks but it is noted that in company with other 


distinguished authors, the exclusion of a reversionary interest 
in property situated outside the UK is stated to be confined to 
individuals domiciled outside the UK; this is‘incorrect as such 
ownership by a person of UK domicile is also excluded. 
According to the authors, the Chinese have a curse ‘May you 


` live in interesting times’ — both the interesting and the curse 


certainly apply to professional advisers i in these days of constant 
fiscal changes. - 
There is a lengthy table of cases ad a good index but. a very 
surprising omission from the table of statutes is any reference to 
the Finance Act 1975'-- surely a ‘must’ for the informed reader? 
The author is also the publisher of the second booklet which ` 
he describes as a concise and easily understood description of the 
tax, with an outline of the standard measures for mitigation. 
‘Possible? Is anything impossible?’ is attributed to the Duke of 
Wellington. Of one thing the reviewer is certain, it is impossible 
to condense CT'T into 16 pages of comment and another’17 of 
explanatory appendices, particularly when they contain such 
alarming advice as the inclusion of the formation of accumulation 
and maintenance settlements in a list of items SSES) from CTT. 


Managerial Economics 

by W. Duncan REERIE. 

Philip Allan, Deddington, Oxford, paperback, £4-95. 

This study of economics applied to management problems in 


‘industry is intended for second and final year honours students 
‘and those reading for higher degrees in business studies. The 
. author requires a fair degree of numeracy from the reader and 


although, as he concedes, where calculus is used it can be 
ignored, it does help to have a basic understanding of mathe- 
matics. ; 

The author, who teaches at Edinburgh University, is a 
rigorous analyst and this is not a book for any student not pre- 
pared or able to make a substantial intellectual effort. References 
to recent writings in the subject indicate the wide-ranging 
interests of the author and any student who does master the 
contents or this very thorough book can claim to be a very 
competent business economist. 


Finance as a Dynamic Process 
by Epwin J. ELTON and MARTIN J. GRUBER, 


- Prentice-Hall International, £5-50, paperback £3-30. 


This book forms a further addition to the Prentice-Hall 
Foundations of Finance Series which has contained some 
notable contributions to the field. The text follows the growing 
analytical pattern based upon mathematical analysis rather than 
the earlier pattern of descriptive treatment of financial topics — ' 
a treatment which will therefore restrict readability of the book. 

‘The authors have based the book on a multi-period analysis 
of the topics covered, rather than the more common. single 
period analysis. As they rightly point out, almost all financial . 
decisions are multi-period in nature and to ignore this may lead: 
to non-optimal decisions being taken. However, when one looks 
at the reality behind the analysis, there is the difficulty of 
measuring values and distinctions in real life. 

Financial decision areas examined in the book are the bond- 
refunding decision, cash management, granting credit, portfolio 
analysis and the valuation of warrants, equipment replacement, 
capital budgeting and the optimal cost of capital. For those 
interested in the pure theory of finance, this book makes an: 
interesting contribution to the literature. H 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
. which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. . 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.==2-5 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 
Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of publication. 
Fully-displayed: 

10.30 a.m. on Monday of the week of publication. 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 
Complete plates will be accepted up to 4.30 p.m. 
on Monday of the week of publication. 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary ta go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic ` cessional 
ALL HEADINGS except 

Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2-70 
per line (5 words) in addition Bin 


SEMI-DISPLAYED 

All headings: z 
per single-column cm £4-20 

(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


£3-15 
63p 


£2-10p 
42p 


£1:80 
36p 


£2-80 


£4-80 £3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
161 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Ee 


Notice is drawn to the implications of the Sex Discrimination Act, 29th December, 1975. 
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APPOINTMENTS 





INTERNATIONAL FIRMS to £4,500 


Between us our consultants have worked for four of the major international firms. 
We act for all the top 20. After top 20: vacancies for good newly qualifieds in 
London and Europe. 


P.E. 2 FINALISTS. FAILED £3,850 
Bad luck, but tea and sympathy at 76 Cheapside. 
ARTICLES/TRANSFERS to £3,000 


Inquiries welcomed from parents, principals, school leavers, transfers. We handle 
all formalities. 


MANAGEMENT CONSULTANCY  £4,000+ 


Vacancy in the consultancy departmant of an established City firm ideally newly 
qualified with good exam record and personality as a front-man (PE. 2 finalists 
considered), 


P.A. PARTNER £4,100-—£5,000 


Medium-sized City firm with 3 provincial offices and a European connection seeks 
young C.A. to supervise audits and assist with student training. 


PARTNER — LONDON £5,500 


Waterloo Bridge C.A. big firm audit experience for highly professional medium-sized 
firm to work Initially as P.A. on large audits. 


NEWLY QUALIFIEDS — TAX to £4,750 
Because our consultants have specialised in tax, we can advise on the training, 


library and reasearch facilities of international firms and companies recruiting. Of 
special interest is a prospective partnership In a medium-sized Holborn firm, 


PERSONAL TAX- OIL COMPANY £4,500 


City. Well-known Oil Company seek assistant with professional experience. 
Candidates must have the personality to deal with Directors and Executives and 
should ba conversant with the special problems connected with non-residents. 


PERSONAL/TRY COMPANY £4,500 


City. National firm with excellent tax connections and dynamic young tax partner 
willtrain bright personal tax specialist to gradually acquire a mixed portfolio. 


TAX MANAGERS £5,000-—£8,000 
City, A.T.LI. for Natlonal firm. Corporate Tax. £8,000 
West End. ATLL or Personal Tax manager. Medium firm. £7,000 
City. A.C.A. as Company Tax Manager. International firm. £7,500 
City, Tax Consultant, International firm. £7,500 
Regents Park. To set up new company, tax department. £6,000 
Mayfair. Medium firm specialise in investment management. £6,000 
Piccadilly, Personal tax manager. Small expanding firm. £5,260 
TAX ACCOUNTANT £7,000+ 


Established and well-known Merchant Banking wish to appoint a C.A, about 30 to 
form new tax department and advise on tax planning. Similar openings in shipping, 
oll and leisure industries. ‘ 


GROUP TAX SPECIALISTS c. £10,000 


City. A particularly interesting appointment with a major industrial company for 
C.A. or Inspector to work mainly on the consultancy and tex planning side. 
U.K. and Overseas Tax. 


TRUST ACCOUNTS £3,000-—£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors in City and Cam- 
bridge. Gem. seniors at London Bridge, Barbican, London Wall, Mayfair, Marylebone. 


TEMPING IS TEMPTING 


Newly Qualifieds are particularly in demand for assignments in London, Luton, 
Wolverhampton and the Home Counties. Also 4 weeks in Eire, all expenses paid. 


H 


Pembroke 


191 CORPORATION ST. BIRMINGHAM 4. 
TEI FPHONE - N21—73A RR12 








In the first instance please telephone Mark Pembroke F.C.A., Oliver Hart A.C.A., A. M. Pembroke or write (quoting home telephone number) 








CANADA $15,000 


Limited openings for young C.A.s with first-class exam record and experience, in 
Montreal, Toronto, Calgary, Edmonton. 


‘CAPE TOWN — JOHANNESBURG R.10,000 


We are currently recruiting newly qualifieds for several international firms. Other 
vacancies Includs Zambia £6,500, Kenya, Botswana, Uganda, Tanzania. 


BIRMINGHAM £3,500-£6,500 


Trust Manager. National firm £5,000. Computer Audit Specialist — extensive travel 
£6,500. Assistant Tax Consultant, mainly personal £5,000 + Newly Quals to special- 
ise in audit or taxation. Company and Personal taxation seniors £4,500. 


HOME COUNTIES — AUDIT to £5,500 
MAIDSTONE Prospective Partner. Large local firm to £5,000" 
LEWISHAM Audit Senior. Small practics £5,000 
GILLINGHAM Newly qualifieds. P.E. 2 Finalists. Prestige firm £4,000 
BERKS/BUCKS Prospective Partner. Multi-branch firm £5,500 
CROYDON P.A. Partner. Branch office, London firm £5,000 
READING Newly Quals/Finalists. Local Firms to £4,000 
GUILDFORD Newly qualified to work on large audits £3,800 ` 
CLAPHAM Prospective Partner. London firm £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
LUTON iNewly qualified. National/Local firms £3,756) 
OXFORDSHIRE Prospective Partner. County Town £4,000+ 
BASINGSTOKE Audit Manager, Multi-branch firm £5,000 
TONBRIDGE Prospective Partner. National firm £5,000 
KINGSTON P.A. Partner, Multi-branch firm £4,500 
HOME COUNTIES ~ TAX to £8,000 
MIDDLESEX Tax Manager. Major Manufacturers £8,000 
BERKSHIRE Tax Partner, Large local firm £7,000 
SUSSEX Prospectiva Partner. London firm £5,000 
HAYWARDS 

HEATH Personal Tax/Trust. London firm £ Neg. 
WINCHESTER Tax Manager. Local firm £4,500- 
CROYDON Personat and Company tax seniors to £6,000 
BRIGHTON Company/Personal Tax Senior, National firm £4,100 
OXFORD Personal tax senior. Multi-branch firm £4,000-+- 
CAMBRIDGE Assistant Trust Manager £4,500 
NORWICH Personal Tax Seniors. Local/National firms £3,500 
WINDSOR Personal or company. Multi-branch firm £4,500 
CLAPHAM Personal tax senior (same company) £4,500 
HOVE Personal Tax Asst. London firm £3,500-+- 
GUILDFORD Personal tax semi-senior. London firm £3,000 
MANCHESTER/LIVERPOOL to £4,500 


P.A. Partner Liverpool. Largest provincial office of national firm £4,250-+. Newly 


Quals for audit/tax with major firms. Company Tax Assts £4,500. Personal Tax 
£4,250, 


YORKSHIRE from £3,500 


Sheffield. Newly Qualifieds for audit, International firms £3,500. Company tax 
senior, Group Tax Accountant. 

Sheffield. Company and personal tax seniors. 

Leeds. Newly Qualitieds. PE. 2 Finalists £3,500. Persona! Tax Assistants. 


MIDLANDS to £6,000 
LEICESTER Newly Qualifieds Audit. Large firms. Tax £3,500 
Financial Controller. Over 30. A.C.A, A.C.MLA, £6,000 
NOTTINGHAM Newly Qualifieds, Intemational firm £3,300 
A.C.A. Bs Company Tax Manager £4,500 
LEAMINGTON Prospective Partner £4,500 
Personal Tax Senior. Multi-branch firm £4,000 
COVENTRY Chief Accountant for all financial matters £5,500 


` Newly qualified and P.E. 2 Finalists for Coventry, Northampton, Lincolnshire. 


WEST COUNTRY to £6,000 


Because Mr Pembroke lives in the West Country, he can advise on the various 
openings in Bristol, Bath, Southampton, Exeter, Taunton, Salisbury, Bournemouth, 
Local career discussions during February. 


76 CHEAPSIDE-LONDON EC2 wg 
TELEPHONE - 01-236 0011 


o Oe ec 
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 IDoffices 
nation-wide means 

we can develop your ` 
talents wherever you are 


In the truly national firm methods 
of working are the same in all our 
offices -so are the chances for career 
development. Butthe problems and ` 
solutions are all different and we all gain 
from a free flow of information and 
expertise between the people in our 
team. As you build up your experience 
and begin to specialise you will also 
have the experience of your colleagues ` 
available to you as well. 
We get together for residential 
courses and at seminars, and 
movement between our 
offices in the United 
Kingdom as well as those 
overseas can be the way we 
help you to develop your 
talents and increase your 
responsibilities. 

: That’s what we mean by 
the truly national firm. If, 
you're keen to work where 
there'll be a genuine cross- 
pollination of talent, discuss 
e itwith one of our partners. 

? Simply telephone orif you 

i prefer, write to Thomson 

> McLintock & Co at one of the 
~ offices listed below. l 


t 
London -M C D Roberts, 70 Finsbury Pavement, 
London EC2A 18SX. Tel: 638 6030 

Aberdeen -J McBain, Glasgow and East Kilbride -G N Simpson, 
11 Golden Square ‘i 216 West George Street, 

Aberdeen ABS 1JETel: 29107 Glasgow GT 2PF Tel: Glasgow 248 5181 





Belfast-PJArtt,33Churchlane, - Inverness —J | Brough, 26 Church Street, . 
Belfast BT1 4QN Tel: 21452 Gen Inverness 1V1 1EE Tei: 37555 

Birmingham -N F Luckett, 5 St Philip's Place, Leicaster—J RN Lowe, Arlen House, 
Birmingham B3 2PU Tel: 2367991 Salisbury Road, Leicester LEI 70S Tel: 51621 
Bristol, Cardiff and Exeter -M J Dron, `. Manchester, Leeds, Liverpool and Sheffield — 
15 Pembroke Road, Bristol BS83BG BG Drew, 12 Booth Street, Manchester M2 4AW 
Tel: Bristol 32291 Tel: Manchester 236 8241 

Dundes ~G S Lowden, Royal Exchange, Newcastle and Darlington — 

Dundee DD1 1DZ Tel: 22763 DACourtney, 7 New Brage Street, 
Edinburgh -W Drysdale, 25 StAndrew Square, Newcastle-upon-Tyne NEI 8BB 

Edinburgh EH2 1AF Tel: 556 5991 Tel: Newcastie 28042 
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PERSONAL TAX 


If you are thinking of a change of job 
in the taxation field, why not call 
TOPCARE? We are the tops when it 
comes to slotting the right people into 
the right positions. We have registers 
bulging with vacancies and the range of 
jobs is vast, from Tax Juniors to 
Managers and even potential Tax 
Partners. Call us now. We have no 
hesitation in saying we will be able to 
assist you in making that all important 
move. 


TAX SENIOR, EC2 Circa £4,250 
Large/medium-sized City firm seek a 
good all-round Personal Tax Senior. 
Preferably A.T.I.I. or student. 


TAX ASSISTANT, W1 Circa £4,000 
Small, friendly West End firm seek 
additional assistant for their Personal 
` Tax Department. 


TAX SENIOR, EC £4,000-£5,000 
Our Clients are a medium-sized firm who 
require someone with good previous tax 
experience. 


SENIORS £4,000-£5,000 
We have numerous vacancies at this 
salary level on our register. Whatever 
your requirements we are sure we will 
have something of interest for you. Just 
ring and let TOPCARE know your 
requirements now. 


TAX SENIOR, 

LEAMINGTON SPA ` £3,500-£4,000 
Substantial firm seeks ex-TO(HG) or 
someone from professional office to 
handle personal tax. 


TAX ASSISTANT, ILFORD 

Circa £3,500 
To deal with personal tax only. Must 
- have had good previous experience. 


TAX SENIOR, ST ALBANS £3,000+- 
Someone able ‘to work with minimum 
amount of supervision required by small, 
friendly firm. 


TAX ASSISTANTS, 

BIRMINGHAM £2,750-£3,250 
International firm requires two addi- 
tional Personal Tax assistants. 


Executive Limited 
\Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 
SENIOR, WC1 £4,500+- 
Due to expansion large firm require an 
additional Senior for their Company 
Tax Department. 


TAX SENIOR, EC4 £5,000+ 
Opportunity for ambitious person to 
progress in Company Taxation with 
medium-sized firm. 


TAX SENIOR, EC3 £5,000-£6,000 
International firm require A. C.A. 
A.T.LI. with a minimum of 2-3 years’ 
experience. 


TAX MANAGER, WC1_ £5,000-£6,000 
Definite partnership prospects exist with 
this medium-sized firm. 


NEWLY QUALIFIED, EC2 £4,000+ 
Large International firm offers first-class 
training to newly qualified Accountants 
now wishing to specialise in taxation. 


TAX MANAGER, EC2 Circa £6,500 
Large Industrial Group requires quali- 
fied person with at least 3 years’ tax 
specialisation. 


TAX MANAGER, 

NOTTINGHAM Circa £4,000 
To deal with all aspects of Personal and 
Company Tax. Not necessarily qualified. 


- ‘TRUST STAFF 
TRUST SUPERVISOR, FC 
£5,000-£5,500 
Large firm seeks person who is well 
experienced in dealing with ‘Trust 
Administration and Accounts. 


TRUST MANAGER, EC4 £4,500+ 
Someone who has been dealing with 
Trust Accounting for several years is 
required by substantial firm. 


TRUST ASSISTANT, EC4 £4,000+ 
Interesting post for someone with good 
trust book-keeping knowledge. 


PROVINCIAL VACANCIES 


Our register continues to bulge with vacancies for all levels of tax and audit 





AUDIT . 
PROSPECTIVE PARTNER £5 000-4 
Qualified A.C.A. is required initially as 
Audit Manager. Definite partnership 
prospects exist in this post. 


ASSISTANT AUDIT 

MANAGER, WC £4,500-++- 
Medium-sized firm offer a progressive 
post to a young, qualified person seeking 
advancement. 


AUDIT SENIOR, EC4 Circa £4,500 
Recently qualified A.C.A./A.C.C.A. is 
sought by this City firm. Must be pre- 
pared to travel quite extensively. 


SENIOR, W1 Circa £4,500 
Our clients are of medium-size and they 
need someone with good experience of 
handling larger audits. 


SENIOR, W1 £3,500-£4,000 
Recently qualified or finalist A. CA 
A.C.C.A. required by small, friendly SC 
to deal with a variety of auditing. 


MANAGER, MAIDSTONE 
£4,000-£5,000 
Qualified A.C.A. with 2-5 years’ 
experience is required by substantial 
firm. ; 


SENIOR/MANAGER, IPSWICH 
Circa £4,500 

Well established and expanding frm 

need a qualified A.C.A./A.C.C.A. 


MANAGER, KING’S LYNN 

Circa £4,000 
Someone with good previous experience 
is sought by medium-sized firm. Prefer- 
ably qualified. 


PARTNERSHIP PROSPECTS, 

EAST ANGLIA Circa £5,000 
Definite partnership prospects exist for 
fee young A.C.A.s with this go-ahead 


staff. There are now more opportunities than ever in most Cities and Towns. 


ee ee 
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accountancy The biggest and best 
personnel 


GREATER LONDON 


IMMEDIATE PARTNERSHIP NW. LONDON 
Our clients, an expansion-minded and profitable NW. London 
practice, have an immediate partnership opening for an energetic 
and enthusiastic A.C.A. with sound post-qualification experience. 
Only candidates with considerable drive and ambition, capable of 
achieving a five-figure income within the short term, need apply. 
Initial salary £5,000-£6,000+ All applications, in strictest con- 
fidence, quoting reference DRW 42, 


P.A. TO PARTNER TO £5,500 Wi 
Drive, ambition and personality are the qualities'sought of a young, 
qualified accountant to assist a partner in taking charge of a 
substantial client block in a dynamic, expansion-minded small/ 
m an practice. Clearly defined partnership prospects. Ref. 


PE I FINALISTS to £3,750 


Resitting 1976. Agreed study leave and courses are offered by ` 


several large and international firms, should a resit or referral be 
necessary, 


ACCESS TO ALL THE ‘TOP 50° x 

Newly qualifieds can obtain an accurate IMMEDIATE 
programme of interviews with any of the ‘Top 50’. Backed by 
expert advice on the best firm for you. Brochures on ali the leading 
firms available. 


AUDIT MANAGER - £5, 000 CITY 
Next step for ambitious, qualified person to take total charge of 
client block and staff in progressive medium/large City C.A.s. Post- 


qualification training, i.e. courses, etc., are an important part of the 


career development policy of this firm. 


FINANCIAL ACCOUNTANT £5,000 REDHILL 
Immediate responsibility, excellent fringe benefits, salary £5,000 
with Insurance Group. Career position to take control entire 
function advising line management for ambitious person (preferably 
qualified), \ 


FINANCIAL ACCOUNTANT £5,000 CROYDON 
£5,000+ excellent benefits with major engineering company for 
qualified A.C.A./A.C.C.A. (23-28) to control overseas operations 
-under Company Secretary, budgets, cash flow Procedures and 
statutory accounts. i 


INTERNAL AUDITOR £4,500-++ BENEFITS W. MIDDX 
A.C.A./A.C.C.A. (25-40). Do you see internal audit as a platform 
, to move from professional office to commercial environment? Or 
are you already in commerce and looking for a move that has 
definite financial management prospects? If so, opportunities 
within a large leisure group, either based at Head Office or 
travelling the U.K. involved in ad hoc projects and investigations for 
management could prove a short step away from Kate control. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 . 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


Nationwide Service 
for all Accountants 


THE PROVINCES 


UNQUALIFIED SENIOR £3,000 BIRMINGHAM 
Smali/medium-sized firm in Birmingham City Centre offer responsi- 
bility and good experience to someone who will stay with them and 
assist in their planned expansion. 


TRUST MANAGER to £4,000 
The Birmingham office of an international firm is seeking an 
experienced accountant to take control of its trust department. 
The successful applicant must also have detailed knowledge of 
capital gains tax. 


MANAGER SMALL BUSINESS ' c. £4,000 
Large Manchester practice wishes to recruit an experienced/ 
‘qualified person who will be able to control an established 
department responsible for incomplete records and accounts of 
mainly smaller businesses. 


ACCOUNTANT -~ £4,000 SOUTH MANCHESTER 
Experienced accountant is sought by sound retail/manufacturing 
group to supervise a young, financial accounting team. The person 
appointed will be qualified or finalist with proven experience of 
staff supervision. 


AUDIT MANAGER - £4,000-+ Bonus LEICESTER 
A.C.A. with post-qualification experience? A background in public 
company audits? Ready to take on increased responsibilities? If 
the answers are ‘yes’ then our clients, a well-known local practice, 
can offer you early manageria! experience with salary and prospects 
to match, 


NEWLY QUALIFIEDS 
Medium- and large-sized C.A. practices have already placed 
vacancies with us. Location East Midlands, Salaries up to £3,600. 


RECENTLY QUALIFIED A.C.A. — TO £3,500 SHEFFIELD 
Rapidly expanding international practice offers excellent oppor- 
tunity to young C.A. or good finalist who wishes to gain better 
audit experience, using the most modern techniques. Excellent 
career prospects within rapid growth of practice. 


ASSISTANT CHIEF ACCOUNTANT - TO £3,500 LEEDS 
Medium-sized food manufasturers seek finalist to assist Chief 
Accountant to administer accounting function including preparation 
of monthly accounts, final published accounts and consolidations. 


AUDIT MANAGER - e, £4,800. BATH 
This medium-sized, but progressive practice is seeking a chartered 
accountant with 4-5 years’ post-qualification experience of major 
Sects audits. Responsibility for a block of audits in and around 
ath. 

INTERNAL AUDIT £4,060 SWANSEA 
Use your skills and techniques to join the management team of this 
international engineering group. Overseas travel and stimulating 
work for a young A.C.A. Relocation expenses, life assurance, 
pension, etc. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-8349733 
9 East Parade, LEEDS. 0532 38384 

1West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF.0222-371446 
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As a recently 
qualified accountant 
you will be aware of the 
importance of first class training — training 
that will enable you to acquire and exercise advanced 
skills and ensure a satisfying and rewarding future. 

Discuss with us the importance we attach to the revision and implement- 
ation of our training programmes, and find out about the opportunities we provide for you to complement 
your technical development with practical experience — wherever you work with us. 

Contact the office of your choice 


TANSLEY WITT & CO., P.O.BOX71, 28 ELY PLACE, LONDON EC1P 1JE. 01-2421666 A.W.FRANKLIN 


Belfast 663261 W. H. deF. Smyth Birmingham (021) 236 7911 P. H. B. Cadman Bristol (0272) 24346 K. S. Chalk 
Dublin 766781 H. A. Bradbury Glasgow (041) 221 8533 K. H. Biggar Gloucester (0452) 31357 M. G. Maton 
` Leeds (0532) 40204 J. M. Smithies Liverpool! (051) 2275272 William A. Lowe Manchester (061) 236 8814 D. J..Green 
Newcastle (0632) 612481 SW Telfer Wolverhampton (0902)21496 S. Ross Worcester (0905) 24437 P. J. Seward 
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NEWLY QUALIFIED £4,000 


Large, well-known International practice has a vacancy for a newly 
qualified C.A. Would suit someone from a smaller firm wanting 
large audit experience and comprehensive training programmes, 
Please reply to Laurence Smith. After 7.30 p.m. phone 0892-37695. 


AUDIT SUPERVISOR £5,000 


Medium and expanding ten-partner firm with good clientele seek a 
qualified C.A. with a couple of years’ experience. Excellent prospects 
and direct partner contact. Please reply to Laurence Smith. After 
7.30 phone 0892-37695. S 


MANAGER, MAIDSTONE to £5,000 


A qualified accountant with at least two years’ post-qualification 
experience is required by our client, a firm of chartered accountants 
In Maidstone. The successful candidate should have the ability to 
supervise staff and get on well with clients, For further information 
please reply to Laurence Smith. After 7.30 p.m. please phone 
Tunbridge Wells 37695. 


NEWLY QUALIFIED - MAIDSTONE 
to £4,000 


Our client is interested in recruiting a competent, newly qualified 
accountant for their Maidstone office. Responsible to a Manager the 
successful candidate will have excellent opportunity to expand their 
experience and responsibilities. A person not qualified but with 
solid experience would also be considered. For further information 
please reply to Laurence Smith. After 7.30 p.m. please phone 
Tunbridge Wells 37695. 


TAX ASSISTANT 
Leamington Spa to £4,000 


A senior personal taxation assistant is required by our client in 
Leamington Spa. The successful candidate will probably have had 
some experience in the Revenue and then have spent about two years 
with a firm of accountants. Must be able to work on own initiative, 
For details please reply to Laurence Smith. After 7.30 p.m. please tele- 


phone Tunbridge Wells 37695, 
‘READING to £4,000 


Several vacancies exist with our clients in Reading for qualified and 
partly qualified accountants. Particular requirements at the moment 
for newly qualified staff. Please reply to Laurence Smith. After 
7.30 p.m. please telephone Tunbridge Wells 37695, 

£3,750 


SOUTHAMPTON 


Newly qualified accountant is required by our clients for their 
offices in Southampton. Would ideally suit someone from a small 
firm seeking broader experience. Please reply to Laurence Smith, 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


TRANSFER Up to £2,400 


Large firm of accountants require a person who has been successful 
in the PE I and has at least one year still to go. Excellent training 
and experience. A good exam record is essential. Please reply to 
Laurence Smith. After 7.30 p.m. telephone Tunbridge Wells 37695. 


TAX STAFF £3,500-£'7 .000 


We are handling over 100 vacancies in the above salary bracket in 
the taxation field. From personal tax assistants to managers and 
potential partners plus everything in between. For full details 
please reply to Laurence Smith. After 7.30 p.m. please phone Tun- 


ridge Wells 37695. 
AUDIT MANAGER £5,500 


Medium-size West End firm seek a qualified accountant at a 
managerial level. Must have had some managerial or supervisory 
experience. Age up to 35. For details please reply to Laurence Smith. 
After 7.30 p.m. please phone Tunbridge Wells 37695. 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel: 061-833 0484. 


NOTTINGHAM - Feb. 27th and 28th 


Laurence Smith will be pleased to meet you to discuss your future 
career requirements and to talk about current vacancies in com- 
merce, industry and the profession, both in the U.K. and in many 
countries overseas. 

Appointments can be arranged from 12.00-8.30 p.m. on Friday and 
9.00-12.00 noon on Saturday. Piease telephone our London office 
to arrange a suitable time or ring the hotel on the appropriate day. 
THE FLYING HORSE HOTEL, POULTRY, NOTTINGHAM. Tel. 
(0602) 52831. 


AUSTRALIA to £6,500 


Our client is a top international firm of chartered accountants and 
they are seeking a few newly qualified people for their Sydney office. 
Candidates should have a good examination record and experience 
with a large or International firm. The long-term prospects in 
Australia for people interested in settling permanently are really 
excellent with many opportunities after completion of a two-year 
tour in commerce and industry. For further information and/or 
to arrange an immediate appointment please contact Laurence Smith. - 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


SOUTH AFRICA to £6,000 


Harrison & Willis Ltd has been asked by several of our clients, all 
top international firms of chartered accountants, to introduce to 
them newly or recently qualified audit staff for their Johannesburg 
and Cape Town offices. The appointments offer interesting and 
varied practical experience and responsibility with great long-term 
opportunities for candidates who decide to settle permanently. 

igh salaries, excellent audit experience plus a climate regarded as 
the best in the world all add up to the ideal location for a two-year 
overseas tour. For detailed information about the opportunities in 
South Africa and/or to arrange an appointment please reply to 
LAURENCE SMITH. After 7.30 p.m. please phone Tunbridge Wells 
37695. 


ZAMBIA c. £7,000 + free accom. 


Our client, an international firm of chartered accountants, wants to 
recruit two or three newly/recently-qualified chartered accountants 
to work in their Lusaka office for a period of two years. The basic 
salary plus a useful bonus brings the total remuneration to just 
over £7,000 per annum. High salaries plus free furnished accommo- 
dation make it possible to save at the rate.of at least £2,000 per 
annum, and this combined with good post-qualification experience 
has convinced many chartered accountants of the value of a two-year 
tour in Zambia. Detailed information about opportunities in Zambia 
is available upon request. Please telephone or write to Laurence 
E. Smith. After 7.30 p.m. please telephone Tunbridge Wells 37695. 


IRAN ec. £9,000 inc. allowances 


Immediate vacancies with two of our clients, both world-famous 
firms of accountants, for their expanding Tehran offices. Tremendous 
opportunity to live and work in one of the most rapidly growing 
economies in the world. One of the best areas for capital accumu- 
lation and experience. A good examination record: and experience 
with a large or international firm are essential. For further inform- 
ation and/or to arrange an interview please reply to Laurence Smith. 
After 7.30 p.m. please telephone Tunbridge Wells 37695. 


P.A. to PARTNER £5,000 


Qualified person with at least 12 months’ post-qualification ex- 

perience required by our client, an eight-partner West End firm. 

Interesting non-routine: appointment with good prospects. Please 

reply to Laurence Smith. After 7.30 p.m. please phone Tunbridge 
ells 37695. 


TASK FORCE — TEMPORARY DIVISION 
Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON Wi 01-493 9441. RATES 


from £1-50 per hour to £3-00 
PERSONNEL.. 





per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


Se 
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Can Computers 
help 


to develop 
your career? 





sophisticated techniques. 
The EE are many i pth our London and e 


ae will Ge you int och 
d send you la copy "ou 





BELFAST - BIRMINGHAM - BRISTOL - CAMBRIDGE + CARDIFF 
CHANNEL ISLANDS - GLASGOW - LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE - NOTTINGHAM 
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If you are 
now 
ualitied... 





Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants. 

While we expect you to be able to make an. 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff — to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned to meet 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

lf you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 


London ` 01-628 6088 Huddersfield 
Aberdeen 0224571631 Hull 
Birmingham 021-236 9151 Leeds 
Bristol 0272 293505 Liverpool 
Cardiff 0222 44641 Manchester 
Edinburgh 031-226 4621 Newcastle 
Glasgow 041-221 6242 Overseas 
Information 


0484 23788 
0482 25531 
0532 42631 
051-236 1141 
061-228 1551 
9632 24333 


01-628 6088, 


t 


ILPAR the accountancy recruitment problem solvers. 


NEWLY QUALIFIED to £5,000 
Now the celebrations have stopped and your heads are clear it is 
time to think of your career. Come and discuss our current vacancies 
which offer salaries of up to £5,000 to the newly qualified accountant. 


TAXATION 

BIRMINGHAM £ neg. 
A major international practice has vacancies for both corporation 
and personal tax specialists. Excellent career prospects. Ref. 1446 


to £4,250 
A medium size firm requires a personal tax senior to be responsible 
for a portfolio of clients. : Ref, 1436 


LEAMINGTON SPA to £4,000 

Chartered Accountants require a senior personal tax assistant who i is 

capable of working on own initiative without direct ee vac 3 
: ef, 143 


CITY to £6,500 

A large, international firm wishes to recruit corporate and personal 

tax seniors. Excellent training programmes and career prospects, ié 
ef, 14 


PROFESSION 


EDGWARE to £3,000 
Two semi-seniors required to work on small- and medium-size jobs, 


EAST ANGLIA : , £ neg 
We have many vacancies for qualified and part-qualified account- 
ants wishing to work in this attractive part of the country. 


WEST END i : 
A small firm requires an audit manager to supervise a variety of 
audits. Definite partnership prospects within 18 months. 


PROPERTY COMPANY to £5,500 
Large property investment company wish to recruit two qualified 
accountants, one to work in London and the other in Paris. 

Ref. 1441/2 


TEMPORARY DEPARTMENT : CONTACT ALASTAIR, 
PRIMROSE 01-353 5624. 


Permanent Department contact either Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge) or Peter Lowson, A.C.A. (Home: 01-852 5151 reverse ebarge) 


01-353 0042 





ILPAR Problem of the week 


This week's problem: 532 P 217 
648 (1) 444 


9g zwojqoad ase] 03 JaMsuY 


ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA 


av 
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21 Ansdell Street 
London W8 5BN 


(CONSULTANCY) 01-937 9521 
ACCOUNTANCY ` 
TECHNICAL OFFICER LONDON 


GABRIEL DUFFY 


£4,500-£6,000. Age 26-35, Minimum 3 years’ post-qualified experience in audit and 
investigations. 


INSOLVENCY LONDON 
Preferably A.C.A. Minimum 2 years’ experience In the field. c. £4,500, 

AUDIT SENIOR £4,250-4 
International firm, Minimum requirement 1 year on large audits. 

TRUST SENIOR CITY 
Old-established, medium-size firm, Farringdon. Salary e, £3,000. 

COMPUTER AUDIT. WEST END to £5,000+ 
Supervisor. A.C.A. with C.A. experience; partnership prospects. ' 

AUDIT MANAGER. WEST END c. £4,500 
Young qualified, possibly older, unqualified, experienced auditor. 

P.E.2 FINALIST. WEST END £3,500 
Poor exam results no obstacle; further paid study leave negotiated. 

P.E.2 FINALIST. CITY to £3,500" 


P.A. to Partner in medium-size firm by Broad Street; paid study leave. 
P.E.2 FINALIST INTERNATIONAL FIRM 
July or December Finalist with poor exam record considered. 


manansosanwanena 


AUDIT SENIOR : BRISTOL 
Ona of the best-known and most highly reputed practices in the city. 

SENIORS ST. ALBANS 
Work In office, or travel for car owner, as required, To £4,500. 

POTENTIAL PARTNER SWINDON 
Local opportunity for ambitious, recently qualified person. 

A.C.A.JA.C.C.A. NORWICH 
Excellent post-qualification auditing experience. 

INSOLVENCY BRISTOL 
e £5,250, Age 30-40. Specialised insolvency experience not vital. 

TRUST MANAGER BIRMINGHAM 


c. £4,000. Full responsibility for small department. National firm. 

OTHER IMMEDIATE OPENINGS IN: 

SHEFFIELD, WITNEY, BICESTER, COVENTRY, EASTBOURNE, CROYDON, 
NEWCASTLE, SALISBURY, GUILDFORD, SLOUGH, OXFORD, THAME, 
READING, EXETER, LUTON, BOURNEMOUTH, BRACKNELL, WOKING, 
YEOVIL, DEWSBURY, HORSHAM, BIRMINGHAM, MANCHESTER, CHELMS- 
FORD. PLEASE INQUIRE IF YOUR AREA IS NOT INCLUDED, 


me bn e E E par 


Telephone or write, quoting home phone‘number where possible. 


GDC - KENSINGTON - 01-937 9521 











Please 


end me a copy of 
the D.L.A. 
‘Guide to South Africa’, 


az 





Name 





Assistant Audit Manager sue 


An international practice needs a newly qualified A.C.A. or 
one with some post-qualified experience for this interesting 
position which Involves travel at home and overseas for 
short periods. Ref. A/725. 


Taxation ; 
ECH Co £6,500 
A large practice with very considerable international interests 
has vacancies for A.C.A.s with experience and for those 
wishing to specialise in personal and corporate taxation. 


Ref. A/741. 

P.A. to Partner 
West End £4,500 
A partnership having a number of interesting audits including 
show business needs a personable ACA able to deal with 
important clients. Ref. A/529. 


Barton 
Accountancy 


Recruitment 


80 Chancery Lane, London WC2 
Telephone: 01—405 1431 


London Bridge Office 
Telephone 01-407 4766 


(Ansafone after 6 p,m.) 


A Division of Barton Management Appointments 





Phone 


1836 4086 
SOUTH AFRICA 


Recently Qualified/Seniors 
to Rand 12,000 JL benefits 


Our personal visits ta clients in South Africa 
have given us a complete insight into career 
prospects, opportunities for capital accumula- 
tlon, and experience to be gained by recently 
qualified accountants. This information is 
contained in our comprehensive “Guide to 
South Africa”. 

Two partners from an International firm client 
will be visiting our offices in March to meet 
candidates recommended by us. 

Phone Trevor Atkinson A.C.A., ask him to send you : 
a copy of our guide, and discuss with him whether "` 
South Africa is right for you. 






Address 


Home Tel. No. 


Douglas Llambias 


Associates Ltd. 


410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE: 031-225 7744. 
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21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 


FOR JOBS BELOW CONTACT ABOVE 


COMMERCE, - Reading, Manage- 
ment’ Accountant. £4,500, Age 23-30 
preferred. ~ Ref. 8892. 


COMMERCE, — London. Projects 
Accountant. Negotiable salary, A 
large company dealing with sugar 
estates, factories and industrial pro- 
jects around the World requires a 
Project Accountant to assist, with the 
monitoring of business expansion and 
to provide efficient accounting services 
to the firm’s international team of 
specialist consultants. Duties will in- 
clude book-keeping reconciliations, 
invoice coding and balance sheet prep- 
arations. It is thought that applicants 
aged 354-, who need not necessarily 
be qualified would be suitable for con- 
sideration. A knowledge of foreign 
languages would be a distinct asset. 
A good salary will be paid according 
to the capabilities of the successful 
applicant. This post offers very good 
conditions of employment. — Ref. 


INDUSTRY & COMMERCE. — 
London and Greater London, We have 
a variety of pósts for unqualified or 
part-qualified book-keepers and as- 
sistant accountants at salaries ranging 
from £2,500 to £3,750 p.a. If you are 
looking for a post in this range please 
make enquiries. — Ref. LJG. 


COMMERCE. ~ Accountant, Lon- 
don. £5,500+. This post is with the 
property development complex of a 
very large organisation. A qualified 
accour tant is required who should have 
experienco or expertise in some of the 
following: property management, cost- 
ing techniques, rent control, credit 
control, preparation of annual and 
monthly accounts, administration and 
control of a clerical staff of approxi- 
mately 70. Additionally a basis 
knowlzdge of machine accounting, cash 
flow aad budgeting techniques, systems 
development and institutions, Age pre- 
ferred 30-50. A very good post with 
a good company. ~ Ref. 8888. 


COMMERCE. ~ London. Accountant. 
o £5,500 p.a. This post'is with one of 
the large oil companies and a qualified 
man is required who has a minimum of 
- 3 years’ commercial accountancy. The 
successful applicant will supervise and 
control a section of three people 
working on current accounts with 
associate companies and preparing 
statements and billings to these as- 
sociate companies. Age preferred about 
28 and a knowledge of French would 
be a distinct asset as some travel to 
Paris would be involved. Also occas- 
sional visits to Aberdeen. — Ref. 8878. 


COMMERCE, — London. General 
Accounting Manager. Salary £5,000 
c. Responsibilities will include the 
general accounting function of the 
company and the preparation of 
reports and statistics reflecting earn- 
ings, profits, cash balances and other 
financial results. ~ Ref. 8876. 


INDUSTRY, - Richmond, Surrey. 
Acccuntant / General Manager. e 
£4,500. Age preferred 25-35 but pos- 
sibly older. This post is with a re- 
cently formed industrial. company with 
expansion plans. They require a man of 
gooc personality, eager for responsi- 
bility to be responsible for the ac- 
counting matters of the company. It is 
anticipated that if successful in the 
accounting sphere the appointee will 
became general manager and will then 
take a share of the profits. ~ Ref. 8868. 


INDUSTRY. -- West London, Ac- 
cotntant. £6,000~-£7,000 plus a com- 
pany car, Age preferred 30-40. Must 
be qualified. Applicants should have a 
minimum of 8 years’ post-qualification 
experience of which a minimum of 5 
years must be commercial experience. 
Man management experience is es- 
sential, — Ref. 8877. 


PROFESSION. ~ North-west England. 
Circa £5,500. A Training Officer is 
required by one of the large firms of 
accountants who will deal with the 
branches in the northern part of the 
country. Ideally, he could be based 
from Manchester but this is not 
obligatory. The post will involve a wide 
range of specialist training work and 
applicants should have had some 
previous experience or the necessary 
aptitude and personality for the train- 
ing function. An excellent opportunity. 
~ Ref. 2079. 


PROFESSION. — Systems Analyst. 
London c. £6,500 per annum. The job 
concerns the study and assessment of 
systems of clients helping to develop 
techniques and with the training of 
staff. The salary paid for this job is 
pnlikely to be a limiting factor. — Ref. 


PROFESSION. — Kent, £2,500-£4,000 
per annum, firm of chartered 
accountants requires recently qualified 
staff PE II finalists or experienced, 
unqualified clerks. — Ref. 2078. 


PROFESSION. ~ Liverpool. £4,250+. 
P.A. to Partner and a young man, 
qualified is required. — Ref. 2099, 


PROFESSION. — London. £4,250- 
£5,000 p.a. Qualified Accountant with 2 
years’ post-qualifying experience with 
experience of modern audit techniques 
and procedures. This is with one of the 
larger firms and is a good opportunity. 
~ Ref. 2097. 


PROFESSION. — Bristol. Insolvency 
Manager, A.C.A. with at least 6 years? 
post-qualifying experience. Salary 
£4,750-£5,250 p.a. Experience of in- 
solvency work is not essential, — Ref. 


PROFESSION. ~ London. Insolvency. 
A chartered accountant with about 2 
years’ post-qualifying experience is 
required who must have experience of 
receiverships and liquidations. Salary 
£4,250+-. — Ref. 2089. 


PROFESSION. — London. Computer 
Audit. £6,500 pa. A.C.A/A.C.C.A. 
with 2 or more years’ post-qualifying 
experience to help develop and im- 
plement computer auditing techniques 
and systems. — Ref. 2083, 


TAXATION. Staffordshire. Company 
Taxation Assistant. c. £4,000-£5,000. 
This job is with a very large group of 
companies and they require someone 
for taxation computational work. — 
Ref. 3694, i 


TAXATION. — London, One of the 


major firms of accountants have 
asked us to introduce to them young, 
keen and alert chartered accountants 
with a sound knowledge of personal 
taxation for a career with the firm, 
Further information on enquiry. ~ Ref. 
3704A. 

TAXATION. — West London. Senior 
Taxation Manager. £8,000 p.a. A 
large commercial company requires a 
Senior Taxation Manager at Head 
Office. Applicants should be qualified 
accountants with a high level of 
experience. ~ Ref. 3703. 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 


PROVINCIAL OFFICES 





45 Renfield Street, Glasgow. 
Tel. 041-221 3312 


65 New Street, Birmingham. 
Tel. 021-643 5242 


, Queen Victoria Street, Reading. 
Tel. 0734 470793 











21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


f TAXATION 


COMPANY TAX SPECIALIST/MANAGER ] ito £10,000+- BENEFITS 
TAX SPECIALIST £6,000+ CAR 
U.K. & International tax planning. Age to 30. 

PERSONAL & COMPANY TAX SENIOR £4,500 


Medium-sized West End firm - ‘mix’ to suit individual preference. 


PERSONAL TAX SENIOR i Gen St £4,000 
First-rate training for A.T.I.L in large Blackfriars department. 

, NEWLY QUALIFIED A.C.A. PERSONAR OR COMPANY to £4,500 
Post-qualification training with one of the world’s top firms. 
PERSONAL TAX SENIOR ` _ £3,500-£4,500 
A firm near St. Paul’s boasting some of the best casework in the City. 
COMPANY TAX MANAGER: e £7,000-4- 
A prestigious medium-large National firm. 
PARTNER-DESIGNATE. WEST END £5,000-£6,000 
Ambitious A.C.A. well versed in Personal and Company Tax. 
PERSONAL TAX SENIOR A £5,000 
Older, experienced man for small department in old-established firm, 
PERSONAL TAX SUPERVISOR. CITY _ £5,000 
Rapidly expanding department needs another ‘chief’. 
COMPANY TAX SENIOR. CITY 4 £5,400 
Opening in large department of highly esteemed National firm, 
PERSONAL TAX SEMI-SENIOR ` £3,500 
Vacancies: Old Street, Tottenham Court Road, Euston, Blackfriars, Bank. 
PERSONAL & COMPANY TAX SENIOR CROYDON 


c. £4,750. Decentralised department of London firm. Vacancies Semi at £3,000. 
PERSONAL TAX READING 


i i iendly d tment. 
Top duality cpsework in small, friendly departmen NEWCASTLE 
, Assi: M i ding department, 
PERSONAL TAX SE LEAMINGTON SPA 
£3,500-£4,000. Long-established local practice. 
COMPANY TAX SHEFFIELD 


Newly qualified EE considered. 

OTHER CURRENT C. d 

WINCHESTER, MANCHESTER, COLCHESTER, CHELMSFORD, WATFORD, 
ST. ALBANS, SLOUGH, BATH, BRACKNELL, BIRMINGHAM, BRIGHTON, 
CAMBRIDGE, OXFORD, ILFORD, WOKING, THORNTON HEATH, HARROW, 
WEMBLEY, EDINBURGH, NORWICH. 

Telephone or write for further details of the above, or to inquire about many others 
far too numerous to list, in London and throughout the Provinces, 


GDC . KENSINGTON - 01-937 9521 


Personal Tax 


_ Manager 


Initially to £7,000 + Bonus . 

Our client, a progressive 
medium sized firm of chartered 
accountants, with a strong tax 
base, seeks a Manager to 
supplement its existing tax 
department in London. 

As Manager of a'department 
handling a broad mix of clients 
this position offers an exceptional 
opportunity to a person with 
-proven technical and personal 
abilities. ` 

For detailed information 
contact, in strictest confidence, 
Trevor Atkinson A.C.A., quoting 
reference 1455, 


| “Douglas Llambias 
Associates Ltd. 

410 STRAND LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH3 7AA, 


TELEPHONE: 031-225 7744, 





n 
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PROFESSIONAL 
VACANCIES 


SW1 Training Officer £6,000 + 


SW1 Personal Tax semi-senior 
£.neg. 


EC4 Corporation Tax senior 
£4,000 + 


EC4 Personal Tax senior 
£4,000-+ 


EC4 Audit Senior 


(newly qualified) £4,000+ 


EC4 Assistant Audit Manager 
A.C.A.+2 years £5,000 
EC4 Trust Manager £4,500 
EC4 Trust Senior £4,000 


EC2 Audit Senior 
£4,000-£5,000 


WC2 P.A. to Partner £4,000-+ 


W1 Personal/Corporation Tax 


Semi-senior c. £3,500 
WC1 Audit Senior 
A.C.A.+2 years £4,250 


WC1 Insolvency Senior 


A.C.A. 4-2 years £4,250 


WC1 Training Officer 


ACA. /CAJA.CCA. + 
3 years $ £6,000 


WCT Computer Audit 
A.C.AJA.C.C.A,+2 years 
£6,500 


SW1 Accounts Clerk 
td age 45 £3,000 


SWI Trainee £ neg. 


SW1 Trust semi-senior £3,250 


SWI Transferee with 

14-2 years to go £ neg. 

Bermuda Senior Audit Staff 
£8,000 





Vacancies throughout the U.K. 
and the World. 


ACCOUNTANCY |] 
| PLACEMENTS | 
01-637 8381/4 























































A BETTER SALARY for ell temporary and 
Permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. 





A CAPABLE ACCOUNTANT is re- 
quired as a personal assistant to Partner 
in a Somerset Chartered Practice that has 
enjoyed a significant rate of expansion in 
recent years, 


The post would suita recently qualified 
senior who is prepared to work hard and 
is willing to assume responsibility. 


The rewards include an_ attractive 
salary commensurate with ability and an 
annual Bonus Scheme. A contribution 
towards removal expenses will also be 
paid. — Box AC 7156, 





ACCOUNTANT, qualified or unqualified, 
to act as manager of small practice in Pem- 
brokeshire. There would be an opportunity 
for a partnership for a qualified person or 
profit-sharing scheme for someone not 
qualified. The practice has very valuable 
connections and could be trebled in size with 
the right leadership, - Box AQ 5044, 
ACCOUNTANTS, EAST LONDON, require 
experienced taxation assistant to handle 
personal and company tax work. — Box 


4951. 

ACCOUNTANTS, EAST LONDON, require 
senior and semi-senior staff ~ not necessarily 
qualified but with experience of incomplete 
records and small company audits. Salary 
negotiable. -- Box AE 4950. 





A CITY FIRM of Chartered Account- 
ants requires an assistant, suitably 
experienced, to deal with taxation, assist 
with preparation and finalization of 
accounts, and to be generally useful in a 
busy, expanding practice. The position 
might suit a Part 2 Finalist. - Write 
Goodman, Lawrence & Co, Temple 
Chambers, Temple Avenve, London 
, EC4Y OBB or telephone 353 9926 and 
ask for Mr Klein, d 





AVON ACCOUNTANTS require young 
senior qualified or Part II for progressive and 
responsible appointment in South Avon, = 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 
BAKER STREET ACCOUNTANTS require 
junior and semi-senior staff with experience 
of incomplete records and small company 
audits. Salary according to experience and 
ability. — 01-935 6562, 

BERKSHIRE CHARTERED ACCOUNT- 
ANTS require a senior assistant, qualified 
or unqualified, experienced in incomplete 
records and small to medium companies. 
Salary negotiable. ~ Please write to Box BC 
992. 


Senior Vacancies 
Ref. SAso . 
Over fifty posts offering 
salaries over £5,000 in - 
commerce, industry 

and the profession in 

the U.K., and abroad. ` . 


is free, confidential and personal, 





PUBLIC PRACTICE 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough 
Street, London WI (01-734 3466). 
BOURNEMOUTH. — Senior required to act 
as managing clerk under busy practitioner. 
Successful applicant must be person of drive, 
with current experience in practice, good tax 
knowledge, and ability to handle staff. Must 
be prepared to accept a key position in small, 
rapidly expanding firm. ~ Roston Bourke & 
Co, 6 Poole Hill, Bournemouth. 
BRIGHTON chartered accountants require 
assistant experienced in all aspects of per- 
sonal taxation work. Permanent position 
with good prospects and salary, ~ Please 
reply with details of experience to Friend- 
James, Sinclair & Yarnell, 170 North 
Street, Brighton BN1 IEA, 





` BRIGHTON CHARTERED ACCOUN- 
TANTS require assistant for tax depart- 
ment to take charge of own allocation of 
clients. Pleasant offices, 3 minutes’ walk 
from Brighton Station, 35-hour week. 
Excellent salary and assistance given for 
AT.LI. exams. . 


Apply Lucraft, Hodgson & Dawes, 3 
St Peters Place, Brighton. Telephone 
(0273) 692535. 


i 


CAPABLE YOUNG A.C.A. with two years’ 
post-qualification experience required as 
partner in West End firm. — Box CY 6047, 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 


Box Cl 6031, 
CHARTERED ACCOUNTANTS - 
CHELMSFORD. ~ Medium-sized practice 


requires qualified assistants in their Chelms~ 
ford office, — Please ‘reply with details of 
experience to Russell Limebeer, Liverpool 
Victoria House, 91-99 New London Road, 
Chelmsford, Essex. > 

CHARTERED, | ACCOUNTANTS ~ 
CHELMSFORD require unqualified audit 
assistants. Part-time working will be given 
favourable consideration. ~ Please reply with 
details of experience to Russell Limebeer, 


Liverpool Victoria House, 91-99 New 
London Road, Chelmsford, Essex, 
CHARTERED ACCOUNTANTS, Don- 


caster, require qualified senior with wide 
professional experience including taxation, 
capability of ‘working to completion and 
exercising supervision. State age, history and 
availability, ~ Box CA 5033. 
CHARTERED ACCOUNTANTS (North- 
east London) require senior audit and 
accounts clerk (not necessarily qualified) for 
work on public and large private companies, 
Able to work without supervision and have 
ability to control staff. Experience in com- 
puter and modern auditing techniques 
essential. ~ Write stating experience and 
salary required, etc. to Box CA 5045, 


Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. i 


Commerce & Industry 
Ref. MAroo 

One hundred vacancies from 
Re Od £5,500 

Ref. 50 

Over fifty jobs for part- 
qualified accountants to £4,000 


Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, 
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CHARTERED ACCOUNTANTS 
WALTHAMSTOW 


Require a Senior Assistant, qualified < 
unqualified (age 25-40), experienced i 
the preparation of final accounts, ar 
income tax computations, and able 1 
work on own initiative. The salary w 
be in the region of £3,000 p.a. ~ Plea: 
send full details to Paul Wheeler, Knig] 
Wheeler & Co, Ula Hoe Street, Wa 
thamstow, London E17 4RY. 


CHICHESTER 


. Medium-sized, progressive Chartere 
Accountants have current vacancies fo: 


(1) Experienced Senior (not necessari 
qualified) to work on variety of inte 
esting jobs requiring thoughtful an 
responsible approach, 


(2) Semi-senior, with some recent sim 
Jar experience, who now wish: 
definite advancement. 


These openings offer first-class o 
portunities to improve career prospect 


All applications will be treated i 
utmost confidence. — To arrange initi 
interview please telephone Mr W, S. F 
Weir on Chichester 87751. 


CHINGFORD CHARTERED ACCOU. 
ANTS relocated from City seek experier 
senior and semi-senior staff resident 1 
Chingford able to work on own initiativ 
varied practice. — Write Box CC 4991. 
DEVON CHARTERED ACCOUNTA! 
with offices in market town and co: 
town seek ambitious senior for each o 
as P.A. to partner suitable for qualifier 
finalist wish ambitious outlook. ~ Con 
Wessex Consultants, 2 Peter Street, Ye 
Somerset. Telephone Yeovil 25183, 


EAST SUSSEX. - Newly qualifie 
Chartered Accountant required wit 
experience in incomplete records an 
small companies. The successful app! 
cant will be invited to join the partne: 
ship after a satisfactory period of servic: 


Write or Telephone, Staff Partner, 
Mannington, Bishop & Briant, 3rd Pl 
ueensbury House, Havelock Road, 
lastings, East Sussex. 
(Hastings 0424 429292.) 


EDINBURGH. - Chartered accountant + 
experience of professional and educatic 
clients invited to join Edinburgh/Loni 
practice with view to managing Scot 
office. — Apply Box EC 5025. 


HAYWARDS HEATH OFFICE o 
large firm of Chartered Accountant 
require Senior Assistant for tax depar! 
ment. Applicants should have had ¢ 
least 3-5 years’ previous full-time ta 
experience. The work will involve mein) 
personal and trust cases but some know! 
edge of corporate tax an advantage. Ag 
25-40. Hours 9.15 to 5.15. Three weeks 
holiday. -- Please apply Box HH 7135. 










The Profession 

Ref. PAroo 

One hundred posts of all 
grades in the profession. 
in Britain and overing 
overseas offering salaries 
to £7,000-+- 


Cross Keys House 

56 Moorgate 

London EC2R 6EL 
Telephone: 01-638 3833 
(24 hour answering service). 
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HAYWARDS HEATH OFFICE of 
London Chartered Accountants require 
qualified assistant to specialize in 
Taxation. Partnership prospects for 
successful applicant who should have 
some taxation experience. The work 
would be varied and cover all aspects 
including tax planning, personal, cor- 
porate and tax matters. Age 25~35. 
Commencing salary negotiable. ~ Please 
apply Box HH 7136, 


LUTON-based chartered accountants require 
senior audit clerk qualified or suitably ex- 
rienced to operate in Luton and London. 
lighest salary will be paid commensurate 
with experience. — Box LB 4923. 
OLD-ESTABLISHED FIRM of chartered 
accountants are experiencing the pains of 
rapid expansion and have vacancies for 
finalists, qualified staff ~ just qualified or with 
post-qualification experience. Only apply if 
you have something positive to offer and 
want an interesting and responsible position. 
~ Apply in writing only, giving full details to: 
Staff Partner, Rabjohns, Leopard & Co, 1, 2 
and 3 College Yard, Worcester WR1 2LB. 





OXFORD Chartered Accountants, with 
branches at Wembley and Harrow, 
require three qualified accountants to act 
as personal assistants to the partners 
(who are committed Christians), 


‘The work will be interesting and varied, 
Those appointed will be expected to 
supervise accounting and audit work, 
deal with tax matters and hold discus- 
sions with clients, There are excellent 
prospects of advancement in this 
growing practice for applicants who have 
the necessary energy and ability to be- 
come involved in it. Salary up to £5,000 
p.a. 


Please telephone the Staff Partner if 
you want to discuss the matter (or write 
giving brief details), 

A. B. Adams & Co 
a House 
Banbury Road 


Oxford OX2 7YA 
Tel. Oxford 53241 





PERSONAL ASSISTANT able to prepare 
small and medium accounts and deal direct 
with clients, required by busy West End 
practitioner acting for well-known person- 
alities, with smart modern offices. Salary 
£3,000~£3,500 p.a. ~ Write, stating age, 
experience, etc., to Box PA 5024, 





PERSONAL TAX ASSISTANT 


required by West End Chartered Ac- 
countants to organize and run Tax 
Department. Must be experienced and 
able to work on own initiative. Good 
salary according to Dees and 
ability. — ply in writing to Bellman, 
Messik & Co, 73-75 Mortimer Street, 
London WIN 8DX., 


PLYMOUTH CHARTERED ACCOUNT- 
ANTS require taxation assistant to specialize 
in personal tax cases, Should be experienced 
and able to work with minimum super- 
Teton. ~ Write with full details to Box PC 


5034, 

QUALIFIED ACCOUNTANTS required as 
senior audit assistants, by expanding pro-. 
fessional firm in West End. Successful 
applicant who shows ability and initiative 
will have the opportunity to progress to 
manager level. A good salary is paid accord- 
ing to age and experience with other benefits 
available after a period of a year or two. — 
Reply to Box QA 4993, 


JUNIORS AND 
SEMI-SENIORS 


Medium-sized firm of Char- 
tered Accountants require 
conscientious Juniors (post- 
foundation course) and semi- 


seniors (P.E. I taken November 
1975) for interesting and varled 
work. — Please write with 
full history to Staff Partner, 
Warner Bearman, 16 Wimpole 
Street, London W1. 





ROMFORD chartered accountants require 
competent staff capable of working on own 
initiative to a high professional standard 
through to the full completion of finalization 
of accounts and the associated tax and 
statutory work. The successful applicant 
will have had a wide range of experience 
in all types of professional work, be capable 


Of supervising and checking the work of 


others and be able to work with the minimum 
of partner supervision. ~ Full details to Box 
RC 5023. g y 
SCOTLAND. - Young or newly qualified 
accountant required by chartered account- 
ants in East Ross. Some knowledge of taxa- 
tion desirable. Older, unqualified senior with 
experience would be considered. — A. W. 
Gray & Butler, Tain, Ross-shire IV19 1BJ. 
ee a Rien eit PARES Ene ee 
, SEMI-SENIOR ASSISTANTS 
Required by Central London Account- 
ants: experienced in private company 
and partnership work with the accent on 
accountancy more than auditing, £3, 
p.a. for quick, intelligent clerks. 


Write fully Box SS 7154. 





SEMI-SENIOR required for busy practice in 
pleasant South Buckinghamshire town. 
Suitable applicant will have ability to work 
largely on own initiative and will be re- 
munerated on an incentive scheme geared to 
output, — Please telephone, weekdays 
Gs 84) 3196 or week-ends (0844-6-271). 

ENIOR AND SEMI-SENIOR staff re- 
quired by chartered accountants near 
Chancery Lane. Wide variety of work. 


Salary according to age and experience. — 


Please write fully to Box SA SOIL, 
SENIOR AUDIT ASSISTANT required for 
small office. Experience of incomplete 
records necessary and some taxation an 
advantage. — Norman Sinclair & Co, 53 
Church Road, Hove 3, Sussex. 

SMALL FIRM of chartered accountants in 
NW, London require senior and semi-senior 
audit clerks, Excellent working conditions, 
good | Salary and, generous holidays. ~ Box 


SOMERSET AND DORSET accountants 
require ambitious young senior either newly 
qualified or Part II finalists for appointments 
as PA. to partners. ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





SOMERSET CHARTERED 
ACCOUNTANTS 


An experienced assistant is required to 
act as assistant to the partners and also 
to take charge of a number of accounts 
and personal tax cases. A salary in the 
region of £3,000-£3,500 will be paid, 
according to experience, ~ Please reply 
with full details of past experience to 
Box SC 7126. 









and t 








THE 
BEST MOVE 
FOR 


Qualified accountants 


_ already at senior level is offered by 
Neville Russell & Co. 


We are looking for well-qualified accountants with 
a few years good experience to take up positions 
both as audit and as tax managers and seniors. 
Opportunities exist in our City of London office 
and in other of our offices throughout the country. 
The oe annette are varied and interesting 

ere is scope for specialisation. 
We are an expanding practice. We have an, 
in-house training programme for all staff and 
continual review of standards. 
Salaries and other terms would be negotiable. 
Accountants who welcome responsibility and 
challenge are invited to contact David Batten 
: (01-377 9733} 
30 Artillery Lane, Bishopsgate, 
London El 7LT 


Nk 


SOUTH-WEST LONDON suburb chartered 
accountants require a Senior/Manager with at 
least eight years’ experience in the profession. 
Applicants should have small practice back- 
ground, able to cope with the demands of a 
busy office, Circa £5,000 p.a. No agents. — 
O1-540 9918. 

TAXATION ASSISTANT required by 
chartered accountants to deal with Schedule 
E cases, trusts, etc. Applicants must have a 
sound knowledge of all aspects of personal 
taxation. Good commencing salary which will 
be subject to regular reviews. Five-day week, 
four weeks’ holiday, pension scheme, etc. — 
Apply in writing to 


ae ey, 
- Pannell Fitzpatrick & Co, 3 re 


Street, Leicester. 





TONBRIDGE 


Chartered Accountants require assistant 
to partner, capable of controlling audit 
and accountancy section. High degree of 
intelligence and good post-qualification 
experience required. Salary around 
D . " 
A. W. Allen, B.A. 
Gilbert Allen & Co 
Riverwalk, Tonbridge, Kent 
Phone Tonbridge 62485 





\WEMBLEY C.A.s require semi-senior audit 
assistant. Interesting and varied experience 
offered to suitable applicant. Examinees 
encouraged. Salary negotiable according to 
age and experience. — Box WC 4949. 


WEST SUSSEX Chartered Accountants 

' require Taxation Assistant. Prospect of 
succession when present head of 
Taxation Department retires. - Apply 
Box WS 7148, 


SENIOR ASSISTANT 
"CHARTERED ACCOUNT- 


ANTS London W1 require an 
experienced and responsible 
assistant with a good workin 
knowledge of corporate an 


personal taxation and able to 
control a varied group of 
audits. 


Salary circa £5,000 per 
annum. 


Please write with full history 
to Box SA 24816. 
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COMMERCIAL 
VACANCIES 


W1 Management Accountant 
£5,50 


The successful applicant will t 
a young, newly qualified a 
countant who is used to worl 
ing under pressure and can E 
forceful in his approach to h 
work. He/she will have goo 
promotion prospects in th 
large company. He/she shoul 
be a good mixer and capab! 
of controlling staff. In additio 
to the remuneration mentione 
above, he/she should receiv 
a bonus of 10% p.a. 


West London £6,00 


We are looking for a capabl 
person to become the Financi: 
Controller of our client. Th 


‘successful applicant will be 


qualified accountant of 24-3 
years old, and he/she will hav 
had experience in the com 
modity broking or shippin 
fields. Similar experience wi 
be considered. 


EC1 Project Accountants £ ne 


We need 3 newly qualified o 
part qualified young person 
for one of our clients in th 
petrochemical field. It is essen 
tial that they have alread 
obtained relative experience. 


WI Assistant Management 
Accountants c. £4,501! 
Another client in the petra 
chemical field looking fo 
newly qualified accountant 
in their fast-expanding com 
pany. 


SW1 Oil Company £ ne 
Always looking for newl 
qualified Accountants witl 
(preferably) a'degree as well. 


EC3 Internal Auditor £ ne 
Spain. Qualified 
A.C.A./A.C.C.A, £ net 


Must be fluent in Spanish, tc 
go with a large British Com 
pany for a 2-year assignment. 


ACCOUNTANCY 
PLACEMENTS 


01-637 8381/4 
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21 Ansdell Street 
London W3 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


QUALIFIED ACCOUNTANTS 
LONDON & OVERSEAS 


NEWLY QUALIFIED A.C.A, INTERNATIONAL FIRM 
Preferably graduate with 1/1 exam record, to train in management consultancy. 


RECENTLY QUALIFIED A.C.A. £4,000-+- 
International firm offers first-class post-qualification training. 

P.A, TO MANAGER c. £4,500 
Newly/recently qualified A. LN A. to assist dynamic Manager; some travel to Europe. 
ASSISTANT MANAGE to £5,000 
Ambitious, young A.C.A. to ege partner-designate; some U.K. travel, 
INTERNATIONAL FIRM to £5,000 
Young A.C.A., experienced in modern audiciag techniques. 

NEWLY QUALIFIED. A.C. AJA.C.C.A, £4,250 
Medium-large West End firm offers experienc e of public EE audit. 
NEWLY QUALIFIED TO SPECIALISE INSOLVENCY 
Leading Department offering excellent career opportunity, 

NEWLY QUALIFIED TO SPECIALISE TAX 
International firm offers training in U.S, and International Tax. 

A.C.A.8/A.C.C.A.s U.K, TAX 
Training in Personal andlar Company Tax with leading international, 
INTERNATIONAL FIRM AX & TRUSTS 
An neat satan way into specialisation with a ‘highly reputed nte adoni: 

P.A. TO PARTNER to £4,500 


General Practice in a smali but flourishing West | End practice. 


RECENTLY QUALIFIED A.C.A. AUDIT CONTROL 

TRAVEL IN EUROPE 
£4,000-£5,000. London-based with 75% travel on expenses means high capital 
accumulation potential. Large firm experience essential. 


A.C.A.JA.C.C.A. (ONLY) IRAN 
Local engineering company. Age 26—40. Preferably single. To £10,000. 
A.C.A.s/A.C.C.A.s ATHENS 
International firm of C.A.s. Greek speakers, up to 2 years quallfieg. 

QUALIFIED ARAB NATIONA AUDI & GULF 


{ndigenous accountants for local offices of international CAs 


MANY OTHER OPPORTUNITIES FOR RECENTLY QUALIFIED A.C.A.S./A.C.C.AS, 
IN LONDON & U.K, 

BERMUDA, JAMAICA, HONG KONG, ZAMBIA, KENYA, NIGERIA, GHANA, 
SOUTH AFRICA, AUSTRALIA. u. 


Telephone or write for further information. “Interviews outside office hours by 
appointment, 


GDC ` KENSINGTON ` 01-937 9521 


TAXATION 


Touche Ross & Co, Manchester Office, have 
vacancies in their expanding Tax Department for 
Chartered Accountants at assistant and assistant 
manager grades, 


Applicants should have a minimum of six months 
specialised experience in taxation for the position 
of assistant and four years such experience for the 
position of assistant manager. 


_ The posts offer a variety of work in Company 
and Personal Tax and in tax and financial planning. 
Opportunities are available for working in the 
National and International spheres of the firm. 
The firm has its own training staff and research 
department. 


Salaries from £3,850 p.a. for the post of assistant 
and £5,000 p.a. for the post of assistant manager, 
according to qualification and experience. Benefits 
include four weeks’ holiday, luncheon vouchers and 
pension and life assurance schemes, — Please apply 
for an application form to the Personnel Manager, 

PO. Box 500, Pall Mall Court, 67 King 
Street, MANCHESTER .M60 2AT. 
_ (Tel. 061-834 2825.) 





OUR POST-RESULTS 
PROGRAMME OF 
PROVINCIAL VISITS 


> 
SHEFFIELD on MARCH 1st John Harris, ACA 
at The Grosvenor 
House Hotel 
_ (0742-20041) 


LEICESTER on MARCH 2nd John Harris, ACA 
at the Grand Hotel 
(0533-56222) 


BRISTOL on MARCH 4th John Ellis, ACA 
at the Holiday Inn 


(0272-294281) 


SOUTHAMPTON 
on MARCH 8th John Ellis, ACA 
at The Polygon Hotel 
(0703-26401) 


We look forward to meeting you to discuss your 
career to date and the opportunities open to you 
in the Profession, Commerce and Industry both 
in the UK and Overseas. 


To arrange an informal interview telephone us 
in London on 01—405 3499 or ring us at the 
appropriate hotel on the day. 


N.B. Our next CAREER SEMINAR is on March 
19th at The Mount Royal Hotel, London. 
Write now for a Course Brochure. 


AAA Lloyd Executive 


Brownlow House, 50-51 High Holborn, London WC1V GER. Tel: 01-405 3499 





£4,500 


TAX OPPORTUNITIES 
London-City ) 


An opportunity exists with this medium-sized firm of chartered accountants 
to assist the trust manager with supervisory duties in the trust department 
and in handling all company and investment work. The successful applicant 
must have dealt with all aspects of trust work. 

A position also exists for an assistant in the trust department with experience 
in book-keeping up to trial balance with knowledge of P.A.Y.E. and experi- 
ence. or trust work, The salary for this position would be negotiable about 
£3,0 

Applications in confidence to Accounting Associates, specialists in recrultment 
services to the Se profession, 168 Finchley Read, London NW3 6HP. 
Telephone 01-794 0: 

Many other See vacancies available in London and 
throughout the U.K. 

Clients’ inquiries welcomed. — All advertising is FREE, 
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WEST NORFOLK accountants require 
assistants with some experience in incomplete 
records and small companies. Salary circa 
£2,300-£2,500. Ample opportunities for 
advancement, - Box WN 5035. 


TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol Kingscott, 





Please mention this 


Supplement when Mark 





L = 
answering 021-236 5513. 
oe GRADUATES i We ofer a wian choire 
H of introductory facilities for articled clerks. 
Advertisements The choice is yours ~ large- or medium-sized 


firms throughout London, — Deboo Execu- 
tive. Ring 01-628 2714. 








COMMERCE AND INDUSTRY 











ACCOUNTS/ ACCOUNTANCY ASSISTANT 
ADMINISTRATION for expanding ‘company in leisure 
Manager/Manageress industry to assist Company Secretary/ 






benefits. 


Please write in confidence to: 
The Chairman, 

NEGRETT] & ZAMBRA LTD, 
Group Office, 

69 Hawthorn Road, 


GROUP FINANCIAL 
DIRECTOR DESIGNATE 


Negretti & Zambra Ltd., a Public Company, established in 1850 
and now operating through ten advanced technology divisions 
in the U.K, and overseas, wishes to appoint a successor to the 
present Group Financial Director who retires early next year. 
Applications are invited from professionally qualified account- 
ants, with several years’ experience in installing and operating 
modern E.D.P. based costing and management information 
systems in the light engineering industry, and in the preparation 
of consolidated accounts’in a Publicly Quoted Company. 

The successful candidate, who probably will be aged between 
30 and 45, will ideally also have experience of taxation 
practices in mainland Europe, and in acquisition negotiations. 
A basic salary of not less than £8,500 p.a. will be augmented by 
a performance related bonus, company car and other fringe 

























Harrow, Middlesex 


A registered housing association based 
in Harrow but with development 
through South-east of England wishes 
to create a new appointment of accounts/ 
administration manager/ess. The person 


Accountant in day-to-day work, together 
with full responsibility for Import 
export. Study leave given if necessary 
together with good salary and fringe 
benefits. — Replies in writing to Box AA 
7158. 


London NW10 2LS 


NEGRETTI 





& ZAMBRA 








appointed will work directly under the 
finance executive and will have at 
present a staff of seven under his/her 
control. This is an exciting and inter- 
esting position in an expanding housing 
development and management organisa- 
tion. 


The applicant will be expected to be 
able to prepare final accounts and to 
have some experience in company 
secretarial duties. Qualifications are not 
essential. 


The position affords an excellent 
opportunity for a person in their mid- 
forties, although age is no bar, to join a 
live and growing organisation, where a 
willingness to become involved is of 
paramount importance. Salary negoti- 
able, depending on experience. The 
successful applicant ideally will have had 
experience in industry or commerce as 
well as with a professional accountants 





AN EXPANDING FIRM of insurance 
brokers is able to offer a part-time director- 
ship to an accountant who is able to introduce 
insurance business. The company is fully 
able.to give expert advice on all insurance 
matters and prepare detailed reports and 
recommendations. ~ Replies in confidence to 
Box AE 4924. 

FINANCE ACCOUNTANT (23+) for 
established private Hampshire manufacturing 
company. Suitable for young A.C.A. or 
A.C.C.A. or Finalists. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





Financial Accountant 
U.K. Subsidiary of an International 


office, Compnay k 
Applications will be treated in the cw 


strictest confidence and should be made 
in writing, envelopes being marked 


‘Confidential? to: To be responsible for monthly reporting 


of management information, supervising 


INTERNATIONAL PHOTOGRAPHIC 
PRESS AGENCY in London requires chief 
accountant, experienced, pleasant and co- 
operative, qualifications desirable but not 
essential, to lead accounts team of six. Hard 
continuous complex but interesting and 
responsible work. Good salary and condi- 
tions. All letters acknowledged. ~ Box IP 5027, 





MANAGEMENT ACCOUNTANT ~ 
FINANCIAL CONTROLLER 


Qualified Accountants required to assist 
busy M.D. in financial contro! of small, 
expanding group with diversified activi- 
ties. Preference will be given to can- 
didates, age 25-35, with drive and 
enthusiasm and the capacity to co- 
ordinate both financial and administra- 
tive duties in a fast-moving organisation, 
Ample scope for further advancement to 
Board level for right man, Salary negoti- 
able, dependent on age and experience, — 
Write Managing Director, LVP Group, 
LEVE House, Park Royal Road, London 





TAXATION - INTERNATIONAL 
FINANCE. — An assistant to the taxation 





OVERSEAS 








UNIVERSITY OF THE 

WEST INDIES - BARBADOS 
Applications are invited for the post of 
ACCOUNTANT IN THE FINANCB 
OFFICE tenable from May Ist, 1976, 
Candidates must be Chartered or 
Certified Accountants and have a sound 
knowledge of mechanised accounting, 
budgetary control and working experi- 
ence of modern trends and techniques in 
management accounting. Possession of 
a good degree, though not essential, will 
be an advantage. 

Salary scale (under review): 
BDS$17,052-BDS$20,904 p.a. (£1 ster, 
ing=BDS $4:05). F.S.$.U, Unfurnished 
accommodation will be let by the 
University at a rental of 10% of salary. 


The Secretary a small staff, systems and budgeting. An 

interesting position in an expanding 

WARDEN HOUSING ASSOCIATION Company marketing a consumer 
LIMITED product. — Details and qualifications to 


37 St Ann’s Road 
Harrow, Middlesex, 


Portlock & Co, 8 Staple Inn, London 
WCIV 7QH. 


manager is required to deal with the com- 
putation and ancillary work of an inter- 
national finance group. For an experienced 


A housing allowance of 20% of salary 
is payable to staff who make their own 








EDITOR 


for new international accounting journal. He/she will be responsible 
for all phases of creation — commissing authors, subediting, writing 


and working with the art studio, It’s a challenging, exciting job, 
involving contact with the profession and industry. Accounting 
qualification and writing experience essential. Based in central 
London. Salary negotiable £5,000+-. 


Call Irvine Laidlaw 01-724 0747, 





person seeking responsibility, the position will 
represent an opportunity to become in- 
volved in both United Kingdom and over- 
seas tax, together with the prospect of 
planning and consultancy work. Conditions 
of employment are excellent. — Please reply, 
giving full particulars of career, experience, 
etc., to Box TI 4940, 

WISBECH, CAMBS. ~ Required imme- 
diately, competent person to take charge of 
accounts for amalgamated group of com- 
panies. Varied commercial interests, Would 
be responsible from supervision of divisional 
prime accounts to producing consolidated 
final accounts. Reporting to the directors. 
Salary by arrangement. Would suit a person 
qualified to at least intermediate level of a 
professional body and one willing to cope 
with increasing responsibilities. = Send 
curriculum vitae to R. Harriman, Ralph 


Murfitt Holdings Ltd, 17 Norfolk Street, 
Wisbech, Cambs. 






location. 


applicants, 


housing arrangements. Up to five full 
passages on appointment and on normal 
termination. Study and Travel Grant, 
Detailed applications (six copies) in- 
cluding a curriculum vitae, naming 
three referees should be sent as soon as 
possible to the SECRETARY, UNI- 
VERSITY OF THE WEST INDIES, 
P.O. BOX 64, BRIDGETOWN, BAR- 
BADOS. The University will send 
further particulars for this post to all 
applicants, These particulars may also 
be obtained from the Inter-University 
Council for High Education Overseas, 
90-91 Tottenham Court Road, London 
WIP ODT. 










SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary | 
range that they are prepared to give or require, and also their geographical | 


This will greatly assist those who propose answering advertisements and 
possibly avoid much unnecessary correspondence between advertisers and 


¢ 


"ENEE 
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Two years in Zambia 


c. £7,000*+ Substantial Benefits has something for everyone 


Recently qualified accountants are required for two year contracts Why not you! We have IMMEDIATE vacancies for audit staff 


in Zambia. in our Nairobi office - we need two 
: . S z i ` people for May and two 
The international accounting experience gained in Zambia can be for September. Return air fares to Kenya are paid an two year 
leste in eves progress and seniority within the firm. contracts which include a generous settling in allowance 
untr 1 EPET D > 
e GE EE with excellent There are excellent opportunities and scope for newly qualified 
its i pat ge accountants wishi i i : SE 
Important benefits include free accommodation a settling-in allow- given in the ee Sei Se Se ee Training is 
p _ ance, paid return air fare and 5 weeks annual holiday. sampling and the audit of co q e Ae ing statistical 
Taking into account terminal gratuity of 25% - the capita! accumu- REPRE ET based systems; 
lation by accountants during this time can be excellent. If you are a recently qualified eccountant and are interested in 
For further details, please write to: Eroadening your horizons write to: 
Gees ? David F Pratten HR 34 Farringdon Street, 





David F. Pratten Deloitte & Co, ES London EC4P 4DL. 


E Farringdon § 
Deloitte & Co., Sc gdon Street, 


W London EC4P 4DL. 


A Golden ~ 
Opportunity for 


Qualified Accountants 
in South Africa 


Seeing the world is something you do either when opportunities for promotion to more senior 
yowre young enough to have few responsibilities— positions, 

or old enough to have shed them. We are looking for Your salary will be good and in the lower tax 

up to six qualified accountants in the first category environment of South Africa you will reap an 
who are able to take advantage of the opportunities immediate advantage. In addition there are 
offered by our associates, Alex Aiken & Carter, one generous settling in allowances and help will be 
















of the largest firms of Chartered Accountants given to enable you to find permanent 

operating throughout South Africa and Swaziland. accommodation. There will also be the usual ` 
The initial appointment is for two years and will benefits commensurate with a large organisation. 
provide not merely a change in working conditions A partner from Johannesburg office will bein 

and leisure pursuits but a unique chance to gaina ` London during the week commencing 15 March for 
valuable additional professional experience, interviews. So write now to let us have full career 


broaden your knowledge and with good details, together with a curriculum vitae: 


MCD Roberts 
Thomson McLintock & Co. 
70 Finsbury Pavement, 
London EC2A 15X 
(telephone 01-638 6030) 


"MT. 
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PARTNERSHIPS AND 
PRACTICES 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 5014. 

A.C.A. aged 28, qualified three years, seeks 
a permanent position in a small Central or 
North London practice with an early view 
to partnership. Capital available. — Box 


AC 5039. ` 
ACCOUNTANT (A.C.A.) wishes to purchase 
a small (practice or a block of fees in the 
North of London or the outskirts. Capital 
available. — Box AA 4957. 

A SOLE practitioner’s small but established 
practice based in the City of London 
with gross fees of approximately £10,000 
p.a. is available for immediate acquisition. 
— Please write to Box AS 5052. d 
A YOUNG chartered accountant practising 
in North London wishes to expand by 
acquiring G.R.F. of £6,000 to £8,000, — 
Box AY 5040, 

C.A.8 with London office near Baker Street 
Station and office in Sussex would welcome 
approaches from small firms or sole prac- 
titioners having offices on the outskirts of 
London or West Sussex and facing retire- 
ment problems. ~'Box CA 4942. 





CENTRAL SUSSEX COAST 


Established firm of Chartered Account- 
ants Seck expansion by acquisition of 
smal! practice. Immediate succession or 
working association considered. ~ Please 
reply in strictest confidence to Box CS 





CHARTERED ACCOUNTANT with ex- 
tensive, small rural practice experience seeks 
urchase of small practice or block of fees in 
orth or mid-Wales. Subcontract or tem- 
porary work considered, > Box CA 4934. | 
TERED ACCOUNTANTS in Swin- 
don have vacancy for a partner, preferably 
under 30, and with good experience in a 
provincial practice. There will be a short 
probationary period to ensure mutual 
suitability, but subject to this the person 
selected will reach parity with the existing 
partners within three years. Present four 
partners, one shortly retiring. - Apply by 
letter to Walter Johnson & Partners, 17a 
High Street, Swindon, Wilts SN1 3EH. 
CHARTERED ACCOUNTANTS, ` West 
End, three partners invite discussions with 
a practice of similar size with a view to 
amalgamation to obtain the benefits asso- 
ciated with a more broadly based unit. As 
an alternative, a merger with a ‘larger 
Practice wishing to strengthen their services 
to the smaller client might be mutually 
advantageous. ~ Reply Box CA 5055, 





CITY CHARTERED ACCOUNTANTS 


Medium-size City firm seeks discussions 
with other City firms to consider the 
mutual advantages of a working arrange- 
ment or merger. The advertiser, whose 
object is to give personal service of the 
highest quality to clients, has its own 
training officer and specialist depart- 
ments, national coverage by associated 
independent firms and continental 
office. Additional space may be avail- 
able in a year’s time which could be 
suitable for firms of four or more part- 
ners. — Box CC 7160. 











WEST END 
CHARTERED ACCOUNTANTS — 


Branches also. in Southend-on-Sea and Harrow with 
Recurring Fees in excess of £200,000 per annum seek 
-association with an experienced firm that could utilise 
combined resources to mutual benefit. — Box WE 24820. ` 


CHARTERED ACCOUNTANTS wish to 
acquire small practice preferably in the 
Harrow/Pinner area. - Box CA 5016, 

CHARTERED ACCOUNTANTS wish to 


| dispose of a block of fees totalling approxi- 


mately £7,000 and based on the West 
Middlesex area. — Box CA 5029, 

CROYDON CHARTERED ACCOUNT- 
ANTS wish to acquire small practice or block 
of audits in the Surrey/Kent area, ~ Box 


CC 4944, ; 

ENFIELD A.C.A. (32) with G.R.F. approxi- 
mately £12,000 has problem half solved — 
practice occupies 1,500 sq. ft of modern, 
tastefully decorated ground-floor offices with 
one sole practitioner also aged 32 and the 
same G.R.F. We need one more similar 
practitioner to live with us, sharing staff and 
facilities to make'us all comfortably viable, — 
Write or phone Geoff Sharpe, G. V. J. 
Sharpe & Co, Refuge Dose, 9-10 River 
Front, Enfield, Middlesex. 01-363 4113. 
F.C.A., A.C\M.A. in an expanding part-time 
practice would like to mee: someone in a 
similar position or a sole practitioner for 
mutual co-operation with a ve ew to eventually 
forming a partnership on part- or full-time 
basis. North and East of London, ~ Write 
in confidence Box FC 5028. 

F.C.A. (LINCS), wishes to join small 
practice, perhaps in Thames Valley area. 
Good company, incomplete records and 
taxation experience. ~ Please reply Box FC 


5050. 
F.C.A. (37), wishes either to purchase or 
join a partnership in Bucks/Berks area. 
Retiring partner arrangements, attractive to 
advertiser. ~ Please reply Box FC 5053. 
INSO’ d SPECIALIST with top 
experience, including general practice, seeks 
small firm of well-established London 
chartered accountants who would like to 
enter this field. — Box IS 5951. 
KINGSTON ACCOUNTANT seeks another 
to share small office and overheads. Good 
position and low rent, ~ Flease ring 01-397 
477 for further details, | 
LIVERPOOL. — Progressive firm of char- 
tered accountants based im Liverpool wish 
to purchase practice or block of audits, 
Would consider working arrangement with 
principals contemplating early retirement. ~ 
lease reply to Box LP 4935. 
LONDON E.C.A. (49), twenty-four years in 
practice, seeks congenial frm with whom he 
could share his clientele and experience. ~ 
Box LF 5049, 





i LUTON 


A national firm of chartered accountants 
with clients in the Luton area seeks an 
association with a Luton-based firm. 
Please reply, giving an indication of the 
size and nature of the practice, to Box 
LA 7151. 


LUTON FIRM of chartered accountants 

require acquisition of practice or fees in 

ene EE area. — Box LF 
8 


MANCHESTER chartered accountants will 
shortly have office accommodation surplus 
to their requirements, The available offices 
would ideally suit a sole practitioner seeking 
the benefits a larger organization is able to 
provide. Initially it is hoped that a close 
working arrangement could be established 
which would bring abou: savings in overhead 
expenses and that in dre course this would 
lead to a complete amalgamation, — Inter- 
ested parties are requested to apply to Box 
CS 





MIDLANDS BASED A.C.C.A. with con- 
siderable commercial and professional experi- 
ence seeks block of clients or practice with 
G.R.F. around £15,000. Area within 100 
mile radius, ~ Box MB 4999, 

NE, LONDON. — Small practice for sale 
due to death of sole practitioner, Equipment 
available, ~ Please telephone 0702 612783 or 
write to Box NE 5048. 

PARTNERSHIP available in well-estab- 
lished and rapidly expanding City firm. 
G.R.F. in excess of £60,000. — Apply Box 
PA 4959, 





PLAY MORE GOLF 


and have your tax problems solved ia- 
stantly by telephone (or in writing) b 

leading tax barrister and his team, Small 
practice of C.A.s require others to share 
with them this unique facility at a 
reasonable cost. ~ For further details 
please phone Mr Roberts 01~607 3201. 





SELLING YOUR PRACTICE IN 
LONDON? On an annuity basis? 
We are well established, aggressive team 
of accountants, average age 30, We are 
open every Wednesday until 8 p.m., 
Saturdays till 12.30. We have proven 
record of success !! We are backed by the 
London Federation of Self-Employed, 
plus £100,000 freehold properties. Why 
not have a chat, over a 4 pint of bitter 
(cost (Dip), Your annuity depends upon 
success of the purchaser and not upon 
‘his old schoo! tie’. — Kindly telephone 
01-993 1293, Mr Joseph, between 10-12 
a.m. 





SEVEN-PARTNER FIRM of City chartered 
accountants seek merger or arrangement with 
small firm practising in the London suburbs 


with a view to decentralizing their incomplete 


records department. — Box SP 4881. 
SMALL WEST YORKSHIRE practico for 
sale. Gross fees £26,000. Sole praciitioner 
emigrating. All reasonable offers considered. 
~ Reply to Box SW 5000. 

SOUTH YORKSHIRE. — Expanding prac- 
tice G.R.F. Approximately £28,000 for sale. 
Approximately 350 clients. Leasehold offices 
available plus all fixtures and ñttings. Any 
reasonable offer considered. — Box SY 5001. 





TECHNICAL AND TRAINING 
RESOURCES ` 


We are a substantial London-based 
firm with a network of national and 
international connections. 


We should be pleased to make avail- 
able our considerable investment in 
in-house training and technical research 
to other firms. 


‘We should particularly like to hear 
from small- and medium-sized firms 
located in. London or the home counties, 


Please reply in confidence to Box 
TA 7122 





WORTHING (SUSSEX) practice seeks op- 
portunity to acquire another practice within 


: a forty-mile radius. Principals only please, ~ 


Telephone T.F. at Worthing 503734 (day. 
time). 


“WEST SUSSEX CAS (branch of London 
firm) have room for expansion and would be 
pleased to hear from small firms or sole 
practitioners having offices in West Sussex or 
East Hants and wishing to solve retirement 
problems and/or obtain security from 
amalgamation. ~ Box WS 4943, 
YOUNG, AMBITIOUS ACCOUNTANT 
seeks practice or block of fees for purchase, 
Over £20,000 G.R.F. considered. Surrey/ 
West Kent or South London preferred, 
Partnership also considered, with capital 
injection with minimum of 50 per cent 
participation. — Please reply Box YA 4945. 





SUBCONTRACT WORK 





LUTON. — Chartered accountants require 
subcontractor one day per week, preferably 
at office plus home work. — Box LC 5005, 
NORTH LONDON ACCOUNTANTS have 
regular work available for a subcontractor. 
Knowledge of incomplete records essential 
and must be prepared to work in our office 
at least three times a week. Send details of 
experience and rate required to Box NL 5003. 
WEST END chartered accountants need 
competent subcontractor for small audits 
and Incomplete records. — Box WE 5056, 


A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignment considered, 
= Box AB 5013. 
ACCOUNTANT, experienced many years, 
incomplete records, VAT, book-keeping, 
seeks subcontract work. Reasonable rates. — 
Ring Mrs Hamilton, 01-340 8168. 
ACCOUNTANT/BOOK-KEEPER ` invites 
inquiries. — Incomplete records, write up, 
etc., to work from home pref. Collection and 
delivery. — Arrangement 01-455 3103, 
TENHAM CHARTERED 


COUNTANT with wide experience of in- 
complete records and taxation requires 
subcontract work in surrounding area. 
Collect and deliver, — Box CC 5004. 


DEVON ACCOUNTANT available for 


professional experience seeks subcontract 
work from busy practitioners. Prompt, 
efficient service, will collect and deliver. 
Also available for temporary assignments in 
the area, — Box LF 4961. 

LONDON AND KENT based accountants, 
widely experienced in personal tax, incom- 
plete records and small audits seek sub- 
contract work, Colléction and deliveries 
arranged. - Box LA 5002. ` 
TRUST ACCOUNTS prepared (including 
tax work related thereto) — very experienced. 
Lancs/Cheshire area. — Apply Box TA 5020. 
WEST MIDLANDS TERED AC- 
COUNTANT with own small practice. 
Experienced VAT, incomplete records 


company audits, etc. Will collect and 
deliver. — Telephone Wolverhampton 762233, 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. ~ We have a wide list of 
freelance work available immediately. 
Every applicant on our register is scrutinized 
by our consultants. Lowest competitive rates. 

Call Mr C. E. Barden Jones at 01-628 2714. 


ABLE ACCOUNTANTS immediately avail- ` 


able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 Gir- 


, YOUNG, semi-senior audit 
clerk having extensive four vears” experience 
in profession, seeks eventual succession with 
chartered accountants firm in London. 
Have, passed Part I and II of A.C.C.A. 
Specialize in incomplete records, company 
accounts, taxation and P.A.Y.E, accounts. 
— Please write Mr Janjua, 54 Ivy Road, 
London 2. 

A.C.C.A. STUDENT wishes to join a 
professional firm preferably around South 
Harrow. Please contact Bharti, 20 Lynton 
Road, South Harrow. Tel. 01-864 4392. 

A P.E. If FINALIST, five years’ experience 
incomplete records, auditing, taxation and 
correspondence, seeks position in profession 
Ip ot around London. — Please reply Box 


A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce, or industry. - 
Please reply to Box AB 5015. 





ACCOUNTANCY ASSISTANCE 
Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personne! avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





ACCOUNTANTS, BOOK-KEEPERS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. and 
overseas. 
PRACTITIONERS SERVICES 
BUREA 


6 Clement Rond, IHord, Essex 
01-553 2184/5 
Job applicants also invited 
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A NEWLY QUALIFIED A.C.A., with all- 
round experience is looking for an appoint- 
ment in a professional firm in London. — 
Please write to Box AN 4981. 


AN OVERSEAS B.COM., twelve years. 
experience in small, medium and large-size 
chartered accountants’ firms. Varied ex- 
perience in accounting, auditing incomplete 
records, book-keeping, P.A.Y.E., VAT, etc., 
seeks position in profession, commerce or 
industry in London area. — Please write 
Box AO 4963. 

UNQUALIFIED ACCOUNTANT with 
six-and-a-half-years’ experience of incomplete 
and complete records, wages, P.A.Y.E. and 
VAT, seeks employment in London. — Please 
write to Box AU 4980, 





BRIGHT, ENERGETIC F.C.A. (34) 
with ideas and excellent connections 
seeks opportunity to join firm (practice 
or commercial) in country town or rural 
area. Wide financial experience, capital 
available, Might suit practitioner plan- 
ning retirement in the next few years. — 
Box BE 7138. 





IAS. PASSED, A.C CA. registered, seeks 
position in small- ie medium: -size professional 
firm. — Box IA A 

PERSONAL TAXATION SENIOR, fully 
experienced all aspects, seeks change. Full- 
or part-time. — Box PT 5041. 

QU. D ACA, (1973) seeks position 
in a professional firm of chartered ac- 
countants in or around London. — Please 
write to Advertiser, 23 Russell Road, 
London NW9. 

REFERRED PE IT FINALIST (Kenyan 
Asian), seeks position in the profession, — 
Please Reply to the Advertiser, 23 Albany 
Street, London NWI. 


TRAINEE ACCOUNTANT needs employs 
ment in London with professional firm. 
Experience two years, — Contact, address: 
T. Qureshi, 10 Rayleas Close, London SE18. 





TRAINING CONTRACTS 





A.C.C.A, STUDENT (23), with fourteen 
months’ experience in auditing. Passed 
section I and taken Foundation Part B 
exams in December 1975 wishes to join a 
professional firm. — Contact Pattni, 25 
Kenton Park Road, Kentcn, Harrow. 

A FOUNDATION COURSE-passed student 
seeking training contracts with London 
chartered accountants firm, — Please write to 
Box AF 4929. 

AN IRANIAN business graduate, exempted 
from attending the Foundation Course, seeks 
training contract anywhere in London, In- 
complete record and auditing experience, — 
Please write to M. S. Merat, 103 Percy Road, 
London W12, 

ARTICLES REQUIRED for graduate with 
H.N.D. in computer studies. Exempted from 
Foundation Course, Any size firm and place 
considered. — Please contact Mr Nagji, 149 
Welbeck Road, South Harrow, Middlesex. 
COMPLETED FOUNDATION COURSE 
with nine months’ experience, looking for 
transfer of articles or willing to start fresh. 
Principal’s consent obtained. — Please write 
to M. Kassam, 109 Northbrook Road, 
ford, Essex. 

UGANDAN ASIAN GIRL (no previous 
experience) seeks position as an audit clerk 
to study A.C.C.A, Available immediately. — 
Box UA 4947. 

YOUNG MAN, 20 years old, seeks articles 
with a firm of accountants. Has successfully 
completed foundation course. ~ Box YM 





SERVICES 








A PROFESSIONAL SERVICE 
Speedy Company Searches and copies 
of Accounts. Replies by telex, telephone 
or post to suit the Client. No sub- 
scription ~ £2-50 per search plus VAT, 

Reduced rate for quantities. 
Minimum charge for Accounts £1-50. 
STRAND COMMERCIAL SERVICES 
Address: Walter House, 418-422 Strand, 
London WC2. 
Telex 28180. Telephone 01-836 3613. 


we make 


nameplates 
in 7 days! = 


Office’ bome | 
Ee recom 


AUSTIN LUCE a OC & E'A COMPANY 


ee Dee 864 We? (ask aie Mr Conquest) 





COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made, — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). 


BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
ndon ECL 


01-251 0344 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (6 lines) 


‘LIMITED 
COMPANIES 


J, P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, 


INCLUDING VAT, Fees, Books, Share Cortificates, Seal. 


A quick, efficient and personal service for those who expect something a lictle better 


M. R. CHETTLEBURGH LIMITED 


MBERS, TEMPLE AVENUE, LONDON 
GE TEMPER SHAY Y 0HE. Tel. 01-353 1441. 





COMPANY SEARCHES and registrations. 


any time). 

S available 
now, ee formations, ete, - Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C. R.A. 
members). 

READY-MADE COMPANIES £88 inclu- 
sive, transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. - Graeme Ltd, 6l Fairview 
Avenue, Gillingham, Kent, (Medway 32558.) 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 











LIMITED COMPANIES 


NEW FORMATIONS £75 
eC) Ree 
READY-MADE COMPANIES 
FOR ALL TRADES £80 


emmer 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2 4BA 
(Phone 01~253 3551/2) 











OFFICE MACHINERY 
AND EQUIPMENT 





and guaranteed. S.a.e. for details. — Ele 
tronics International, 18 Cranley Garden 
London N13, Tel. 01-346 2242, 

RECHARGEABLE CALCULATOR BA! 
TERIES. — HP7 and PP3 sizes. Fully seale 
nickel cadmium cells, Matching chargers. 


West Midlands. 021-354 9764. 

RUBBER STAMPS NORMAL SERVIC 
THREE S. — Signature stamp ar 
special Ge seven-ten days. Also dater 
company seals, pads, ink, etc. Competiti 
prices. ~ F. H. Greenhalgh, Univers 
Buildings, Garnet Street, Stockport SK 


_3AR. Tel. 061-480 3826, 





MORTGAGES 





to £50,000. ~ Professional Mortgage Se 
vices, 5-7 Muswell Hill, London NI 
(01-883 9595). 





A COMPREHENSIVE 
MORTGAGE SERVICE 
NO ADVANCE FEES 
ROWE CHARLES & CO LTD 
Personal Service. 20 years’ experience. 
Members of the Corporation of Mort- 
gage and Finance Brokers. 
Excellent rernortgage facilities. 
York House, Wembley, Middx 
Telephone 01-903 5455-8 
(24-hour answering service) 





MORTGAGES ' 
UP TO 100% 


` We can arrange any Mortgage including 
Re-mortgages through our Building 
Society & Insurance Co connections. 
Also 2nd Mortgages and Commercial 
Loans. 
Alexander Carter (Insurance Brokers) 
Ltd, 1-3 Cheam Road, Ewell, Surrey. 
01-394 0995. 


100 PER CENT MORTGAGES availab 
up to £22,000 for house purchase, 90 per ce: 
up to £25, 000. Re-mortgage and investme: 
property mortgages also available, — Conta 
Callander Securities Ltd, 15 Fish Street Hi 
London EC3R. opp (01-623 2844). 





MISCELLANEOUS 








FLOW CHART THROUGH THE 
COMMUNITY LAND LEGISLATION 


Get this logical, accurate ~ at a glance ~ 
reference to the Community Land 
Legislation and its legal and tax 
implizations FOR ONLY £3-95, 


“Ingenious ... definitely a good buy." 
THE VALUER. 


To get your 3 ftx5 ft chart send a 
cheque or P.O. for £3-95 to: 


Building Economic Bureau 
(Ref. 4), 30 Baker Street 
London WIM 2DF 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
. 149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





BUSINESSES 


BUILDING COMPANY with agreed t: 
losses £7,000 available for sale. Reasonab 
offers are invited. — Box BC 5059. 








BUSINESS 
OPPORTUNITIES 





£1,000 pa. will buy you all the necessa 
ingredients for a successful start to buildix 
your own practice — a desk, a dictaphone, 
telephone, a good office address 30 min 
from the City, a permanent secretar 
telephonist and a never-ending supply ` 
coffee. ~ Phone 01-363 4114 for more detail 





BUSINESS PREMISES 





CITY FIRM OF CHARTERED A 
COUNTANTS have surplus accommodati 
to let comprising small suite of a large roc 
and small room with a total area of aba 
270 sq. ft. Reception facilities available 
required. Might lead in future to clos 
association. — Box CF 4828, 

CITY ACCOUNTANTS with surplus ¢ 
commodation have rooms available 1 


sharing with another firm of accountants, 
Dhana ANIJAR MI 
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FOR SALE 


BURROUGHS SENSIMATIC accounting 
machine model F9275 for sale by receiver. 
Bought/sales/nominal ledgers, — details 
and offers, Oury & Co, Maidenhead 32518. 
FOR SALE. — Logabax 13/14/S200, ori- 
ginally purchased 1969. Suitable for opera- 
tional use or as spares. Any reasonable offer 
considered. — Harold Smith & Sons, 3 
Clwyd Street, Rhyl. 
SIMON’S TASES. — Full updated set. £60, ~ 
Tel, 01-446 3123, 








PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. ~ 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 





PLEASE MENTION 
THIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS 





FLAT FOR SALE, near Hammersmith, 
London W6. First floor of converted house, 
quiet side street. Two rooms, kitchen, bath. 
Good condition. Lease ninety-five years, 
£9,500, - Tel. 01-748 9914, 8-10 p.m. or 
Sunday. (We apologize for the fact that this 
telephone number was printed incorrectly in the 
issue dated February 19th.) 

MY CHAUFFEUR LTD. — If you have the 
car we will supply the chauffeur. Hourly, 
daily or longer. — Just ring 01-385 1957 or 
01-385 4589, 


PROFESSIONAL INDEMNITY. — Before 
renewing your insurance consult the special- 
ists — Ellis & Co (.B.) Ltd, 119 Hall Lane, 
Bradford BD4 7DF (0274-31405/6). You've 
everything to gain, nothing to lose. 

TYPING SERVICE (Electric). — Accounts, 
financial schedules, agreements, etc. — 
Parkleigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. - 
Tel. 01-346 2389. 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 





Bridge Road, East Molesey, Surrey, (Di... 


979 5599.) 





STOCK VALUERS 


JOHN CHURCHILL & CO 
Stocktakers & Valuers 


An unsurpassed service to Industry and distributors. Stock Inven- 
torles checked, prepared, priced, calculated or analysed. Card or 
computer control ‘systems updated or regularly vetted. United, 
‘Kingdom coverage. 


_ 56 HAYES STREET, BROMLEY, KENT BR2 7NX 
. Telephone Number — 01-462 6237/8/9 





AUDIT REVIEW 
SALARY TO £5,000 


A North American client with offices in several 
European countries requires newly qualified account- 
ants to carry out a co-ordination and review function. 


This appointment is based in London with frequent 
travel throughout the U.K. and Western Europe. 


Applicants must have a sound knowledge of modern 
audit techniques. Fluency in French, German, 
Italian or Spanish, although not essential, would be 
useful in this position. 


HEWITSON-WALKER 
(TAX ATION 
APPOINTMENTS) 


In the first instance telephone. or write to John Walker, B.A., 
A.C.A. or Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment. 
73 Watling Street, London ECH, 






























Tel. 01-248 0441 








~ EUROPE. ` 








ACME APPOINTMENTS ` 


TAX SENIOR LONDON EC2 £7,500 
Promotional opportunities with International City firm for A.C.A. 
Tax Senior. f {Call Donald Maggs) 


TAX MANAGER LONDON WC £6,000 

A medium-sized firm in London WC1 are seeking someone with 

good experience who, if the right person, wil! become a partner. 
(Call Donald Maggs) 


A.C.A. SOUTH LONDON £5,000 
International Oil company seeks qualified A.C.A.s. First-class career 
opportunity in Commerce. (Call Donald Maggs) 


A.C.A. (RECENTLY QUALIFIED) LONDON EC £5,000 
Senior required by medium-sized City firm. Good opportunities for 
the right person. : . (Call Donald Maggs) 


QUALIFIED ACCOUNTANT £5,000 

Expanding, London-based American company seeks qualified 
accountant 25/33 with sound Corporate and internal/external 
Audit experience. Excellent career opportunity. (Call David Child) 




















PARTNER-DESIGNATE LONDON W1 £5,000 
Must be capable, with first-class exam record for small Professional 
company. {Call Donald Maggs) 


TRUST MANAGER LONDON ECH e £4,500 
Medium-large firm Is seeking a person who has good Administrative 
ability. ' (Call Keith Martin) 


NEWLY QUALIFIED A.C.A. LONDON WC1 £4,250 

Small firm of friendly people- aro seeking a similar person for their 

Audit side. For the right person the opportunities are very good. 
(Call Donald Maggs) 


NEWLY QUALIFIED A.C.A. LONDON W1 £4,250 
Medium-sized firm in London W1 using modern Auditing techniques. 
3 (Call Donald Maggs) 


NEWLY QUALIFIED A.C.A. CITY £4,250 
This medium-sized City firm has a good expansion programme in 
motion, and seeks a person who can grow with them. 

; (Call Donald Maggs) 


AUDIT SEMI-SENIOR LONDON SW1 to £3,250, 

Medium, go-ahead firm seeks a Sem!-Senior preferably with part 1 
A.C.A. This is a good Professional firm with wide ranging experience 
available. (Call Keith Martin) 


0 


GRADUATE TRAINEE £2,500 

National West London company seeks Graduate Trainees for their 
Management Accounts department. Excellent ground-floor oppor- 
tunity with an expanding company. (Call David Child) 





315 OXFORD STREET, LONDON W1 
01-493 4000 
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HEWITSON-WALKER (TAXATION 





APPOINTMEN 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 


£3,000 ~ £5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the e of job required by each 
individual applicant. We e arrange interviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partners of all tho 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX JUNIORS to £4,000 
Small, medium-sized and large firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.LI, trainees s encouraged. 

ONAL TAX SENIORS £4, 000-85, S00 
A wide range of firms in City and West End. U.K. an 
overseas cases. Progression to company tax with GE 
firms, We Gee in finding convenient locations 
LIVERPO TREET £3,000-£5,000 
Several clients including International firms seek personal 
taxation seniors and semi-seniors, 


CHURCH STREET £4,000-£5,506 
Vacancies with leading firms near the station at all levels 
of seniority. 

ONDON BRIDGE £ Neg. 
toe firm requires Personal Tax Assistant with good 
experience. 

WATERLOO £4, 000-25, 500 
Several large/medium firms and one small firm with 


SE tax vacancies, 


STO: to £4,500 
ec tax department seeks Tax Senior - opportunities 
for company tax, 

BAKER STREET to £3,750 


Two firms near station require Semi-seniors. 





FINCHLEY ROAD £3,750 
Personal tax in excellent location, 
TEMPORARY TAX to £4 p.h, 


PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 
ability and 3upervisory experience important. Similar 
yacancies with other firms, both West End and City. 

AL TRANSFER TAX c, £5,500 
Assistant Consultant required by national firm. Excellent 
prospects. $ 


COMPANY TAX 
PROGRESS TO CORPORATE TAX £4,000--£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 
PE D FINALISTS/NEWLY QUALIFIED TO 
SPECIALISE £4,000-£4,500 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 


Previous experience not required, 
CO MPANY TAX £4,000-£10,000 


The growth of easton services has created an increasing 
number of vacancies ranging from A.C.A./A.T. Gs 
student level to Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London. ‘Also three consultancy 
vacancies with leading firms. To £7,000 for ATIU 
ACA s with three years’ tax experience, Also P.A. to 
rax par artner with 18 vacancies at company tax senior level 
750 p.a, Three vacancies to manage company tax 
GE c. £7,500-£8,000. 
CORPORATE AND PERSONAL TAX £ Neg. 
Two unusual opportunities at Senior and Manager level 
in largo City firm, Mixed portfolio. 
TAX PARTNER-DESIGNATE ~ WCI to £6,000 
Initially to manage tax department. 


COMMERCIAL TAX 
Tax Consultant — large City company £6,000-~£6,500 
Tax Assistant - West End services group £5,000~£5,500 
Tax Consultant — West End manufacturing company 


& ai 500 

Deeg ESO ~, Yorkshire £ Neg. 
ax Manager ~ £6,000--£12,009 
var SPECIALIST - City c, £10,000 


PROVINCIAL TAX VACANCIES 


STAINES ` Se £2,800-£3,400 

Local firm requires semi-senior. 

CROYDON to £6,000 

Personal Tax Manager-+-Senior not necessarily qualified. 
ING E 500 

Personal and Çompany Tax Seniors fer good firm. 

LEAMINGTON SPA £3,000-£4,500 . 

Local firm requires Personal Tax Assistant. 

BLETCHLE £ Neg. 

Tax Specialist — Personal and Corporate. 

OXFORD £2,200-£4,500 

Local firm requires Senior and Semi-senior. 

CAMBRIDGE £ Neg, 

Good calibre firms require Personal Tax Seniors. 

WINCHES ‘ e £4,500 

Tax Manager required by local firm, 

SOUTHAMPTON c. £4,500 


Local firm seeks Tax Manager. 
BRISTOL e £4,000 


Corporate Tax Seniors ~ Persona ]Tax Seniors 
BIRMINGHAM to £5,250 


Company Tax Manager with national firm. Company 
Tax Seniors at £4,500-£5,000. Newly qualifieds to 
specialise. Local firms require Personal Tax Seniors 
£2,500--£3,500. 

8 c. £3,500 


Personal Tax Assistant. Corporate work available. 
HUDDERSFIELD i 
International firm requires Personal and Corporate Tax 


£3,000-£4,000 
Personal Tax Assistants and two Corporate Tax Seniors. 
Also one position with mixture of Personal and Cor- 


porate tax. 

CESTER £ Neg. 

International firm seeks young C.A, interested in specialis- 

ing in corporate tax. 

Hundreds more vacancies nation-wide. 

locations listed below: 

BEDFORD, BRIGHTON, AER OLCHESTER, 
(NPL GUILDFORD, IPSWICH, 

MANCHESTER, 

GHAM, P 


Some other 


MOUTH, 'THAMPTON, 
ST ALBANS, WATFORD, WINCHESTER (Part Time), 





r 


WE ACT FOR ALMOST EVERY FIRM IN THE U.K, 


PE II FINALISTS/NEWLY QUALIFIED — LONDON 
0 

We act for all the ‘top 50’. Specialise in Audit, "Fax, 

Insolvency or Management Consultancy, 

NEWLY QUALIFIED - LONDON £4,500-£5,500 

We have a few vacancies for newly qualified applicants 

with excellent academic backgrounds. 


P.A. TO PARTNER ~ pee £ Neg. 

Newly/Recently qualified. 

P.A. TO PARTNER ~- NORTH LONDON £5,000 

Excellent calibre firm. 

AUDIT MANAGER — WC1 £5,500 

Small new practice requires adaitional Audit Manager. 
SISTANT AUDIT MANAGER - EC2 to £5,000 


Fe AN some travel in U.K. and abroad. 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS). 


AUDIT. SUPERVISOR ~ W1 £5,000 
Small firm requires Auditor with at least 2 years” 
experience. 

INSOLVENCY SUPERVISOR ~- LONDON £4,750+ 
National firm requires Supervisor with two years’ in- 
solyency experience. 

SYSTEMS ANALYST - CITY £6,000+- 
Systems Analyst with accountancy background for train- 
ing and consultancy work. International 

COMPUTER AUDIT — WCL to £5,000 
Medium-sized firm requires C.A. with ono year’s com- 
puter audit experience. Partnership possibilities. 

AUDIT MANAGER — CROYDON £5,000--£6,000 
Good all-round, medium-sized work. Expanding practice, 





— LARGE, MEDIUM-SIZED AND SMALL 


ites Y QVALIFIED/PE I FINALISTS to £4,000 
HESTER, S, SHEFFIELD 


M and International firms, Good range of 
general practico experience. 
P.A. TO PARTNER 


~ LINCOLN £ Neg. 
Seene Accountant for local firm. 
IT MANAGER ~ GLASGOW £4,350+ 
Audit and tax portfolio with large firm. 
GENERAL MANAGER - BICESTER £4,000+- 
C.A. to join as a GE in general practice. 
PROSPECTIVE PARTNER ~- ROCHESTER £5,000 


Progressive young firm requires young C.A. Probationary 


period as P.A. 
COMPUTER AUDIT - LEEDS £ Neg. 


Local firm requires specialist, Good prospects. 


' HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 





WE ACT FOR Deg THE INTERNATIONAL N 


SOUTH AFRICA t, 


Vacancies with three International practices in Cape 
Town and Johannesburg. Our clients are looking for 


newly/recently qualified chartered accountants wishing- 


to undertake two- and three-year contracts. 

EUROPE & Neg. 
Vacancies with several offices in European capitals for 
C.A.s with sound academic and professional backgrounds, 
ACCOUNTANT, Three-year contract. 
AUSTRALIAINEW to £8,500 


ZEALAND 
We are presently recruiting for two multi-national prac- 
tices, Vacancies exist at both Senior and Supervisor level. 
Offices in Sydney, Melbourne, Canberra, Adelaide and 
Wellington, 


BERMUDA 8,000-} 
Immediate vacancy with excellent calibre ier 
firm. 

HONG KONG £6,000+- 


A large, well-estatlished office in Hong Kong is currently 
recruiting newly/recently qualified Chartered Accountants, 
MALAWI , £ Neg. 
Wide range of audit and general practice work in a stablo 
and developing economy. 

GHANA — ACCRA £ Neg. 
Excellent opportunity for newly/recently qualified 
Chartered Accountant wishing to pursue a career position. 
TANZANIA, UGANDA, BOTSWANA o £6,000 
International firm requires Audit/General Practice 
Seniors for their African offices. 


= f 
EUROPE to £5,000 


North American firm seeks young Chartered Accountant 
for review function throughout Europe. 
ZAMBIA £6,500+- 


Two international firms with several offices in Zambia 
require newly/recently qualified Audit Seniors. Inter- 
national benefits including terminal bonuses, 

KUWAIT £ Neg. 


International firm requires Accountant with fluent 
Arabic. Also vacancies in Arabian Gulf and Saudi 
Arabia. 

£ Neg. 


oe firm has a vacancy for a Greek-speaking account- 


We RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES, 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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-Full ‘Prelim’ Figures 
from Imperial Group 


More and more the accent on the com- 
munication of company results is being 
placed on the preliminary figures and 
taken off the full report. The Imperial! 
Group is the latest major British company 
to make the switch of emphasis. _ 

Until this year, Imperial’ Group’s 
policy was to announce preliminary 
figures ‘flatly with limited comment and 
for the annual report to be presented to 
the financial press at a non-attributable 
background briefing. In the latter the 
company was admittedly unusual, but the 
‘non-attributable background’ nature of 
the briefing at the time of the annuel 
report was a consequence of such meet- 
ings having been held when any meeting 
at all with the financial. press was cor- 
sidered extremely daring. Imperial Group 
set a trend 25 years ago. But there can be 
no doubting the fact that in stock market 
terms preliminary figures make immediate 


impact. It is the first announcement of the. 


year’s results that shifts the share price. 


Boardroom comment 


It is logical, therefore, that the pre- 
liminary figures should be accompanied 
by boardroom comment and explanation 
~ even to the degree of commentary on the 


current year to date. That is pertinent, - 


for example, in the case of Imperial 
Group when results announced in Feb- 
ruary were for the year to the end of the 
previous October. The company at zhe 
time of the preliminary announcement 
was more than three months ‘into the 
current year. ; , 

The -Imperial Group’s preliminary 
statement covered ten foolscap pages and 
the figures shown in the consolidated 
‘statement of earnings are reproduced 
, below. R 

The preliminary statement included a 


` commentary on the earnings statement 


making the point, among others, that 
1974 saw a major reversal of the group’s 
steady increase in profitability and that 


‘judged over the two-year period begin- . 


ning in November 1973, the group’s 
results in 1975, despite the big improve- 
ment over those for 1974, fell short of 
what was needed to counter the falling 
value of money’. 


Commentary on the consolidated bal- 
ance ‘sheet contained in the statement 
concerned the reduction in total borrow- 
ings by £128 million to £442°5 million 
at the expense of lower stock levels, post- 
ponement or cancellation of some. new 
projects and a fall in new investment. The 
tobacco duty element in group stocks and 
debtors was: about {149 million — 
equivalent to some 93 per cent of the 
group’s short-term borrowing. 

There were notes on capital investment 
policy, the effect of the Price Code on cash 


. flow and the sale, last May, of part of the ` 


company’s holding in British-American 
Tobacco Co, together with an updated 
(February oh) market value-of quoted 
investments (£254 million) against £229'3 
million at the balance sheet date. Pro- 
‘ceeds of the BAT sale went into 
_ Government stocks and are still there. 
The preliminary statement also in- 
cluded half-yearly analyses of sales and 
earnings before tax for 1974 and 1975, 
with sales and profits stated in the five 
divisional terms, of tobacco; paper, 
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board, packaging and plastics; distribu- 
tive trade; food and brewery. Divisional 
commentary followed, together with a 
paragraph on ‘Current year to date’ and 
a note on ‘accounting for inflation’. 
Current cost accounting is considered 
‘the most worth-while basis yet devised’. 


_ Its adoption in the group would give rise 


to a higher depreciation charge and an 
additional charge for stock consumed 
measured at replacement cost. It is not 
possible accurately to quantify those 
effects until separate industry indices are 
available for the revaluation of group 
plant and machinery. However, an up-to- 
date valuation of properties is available, 
and the treatment of raw materials 
bought in bulk once only in a year has 
been determined. 


KH 
Volume sustained 


‘The current-year comment was to the 


effect that the year opened reasonably 
satisfactorily ‘with total business -volume 
well sustained. The tobacco division has ` 
maintained its market share but the 
volume of UK trading ‘is not currently 
on the increase’. ~There are. ‘some 
grounds for encouragement, in paper, 
board packaging and plastics,’ while the 
food division.is producing satisfactory ` 
results although its trawling interests are 
still depressed. In the brewery division, 
beer sales have advanced slightly but 
‘wines and spirits remain a weak market’. 
All this comes with the preliminary 
figures and it does not leave much to be - 
said in the full report. But there is no doubt 
that this is the communications trend. 





IMPERIAL GROUP LIMITED 


CONSOLIDATED STATEMENT OF EARNINGS 


for 1974 were — he 2 


SALES (external) 


TRADING SURPLUS BEFORE INTEREST (after ‘ 
depreciation £29,441,000, 1974 £25,555,000) 


Interest charges: | 


8 per cent Convertible Unsecured Loan Stock 1985-90 


Other 
Investment income 
GROUP EARNINGS BEFORE TAXATION 
Taxation 
Group earnings before deferred taxation 
Deferred taxation 
Net earnings after all charges 
Minority interests 


The consolidated results for the year ended 31st October, 1975, and the comparative figures 


GROUP EARNINGS (EXCLUDING EXTRAORDINARY 


ITEMS) ATTRIBUTABLE TO THE PARENT COMPANY 
Earnings per share (excluding extraordinary items) 
~ Extraordinary items (transferred to revenue reserves) 


1975 1974 
£ £ 

2,353,744,000 —1,878,943,000 

136,873,000 101,001,000 

5,530,000 5,530,000 

39,131,000 35,318,000 

. 14,590;000 13,351,000 

106,802,000 73,504,000 

17,343,000 7,298,000 

89,459,000 . 66,206,000 . 

| 36,600,000 29,567,000 

52,859,000 36,639,000 

195,000 252,000 

52,664,000 36,387,000 

7-5p .., 5-2p 

57,565,000 ' (3,993,000) 
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Not Immediately 
Reconcilable 


Ships have been spoilt for a ha’p’orth of 
tar and battles lost for want of a horse- 
shoe nail. Although the little things in 
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profit analysed by principal activities in 


„the directors’ report is {11-09 million. 


The explanation is that ‘other income has 
been excluded and the appropriate 
proportion of the associated companies’ 
turnover and profit has been included’. 


company reporting may not have such | 


far fetched effect, they do sometimes nag 
at a possibly pernickity reader. To .this 
reader one of the little nagging points 
concerns analysed figures that are not 
immediately reconcilable with figures 
in the body of the accounts. 

- In the Thos W. Ward accounts, for 
example, turnover (excluding sales within 


` the group and of associated companies) 


is stated in the summary of group results 
at £188-09 million, and the same figure 
described just as turnover stands at the 
.top of the group profit and loss account. 


But in the directors’ report the ‘group . 
analysed over the group’s - 


turnover’ 
principal activities is £20492 million. 
Similarly, in the summary of group 
results, ‘Profit before interest’ is put at 
11-28 million and in the group profit 
and loss account that is shown to be the 
sum of “Trading profit £9-24 million 
and share ‘of associated companies’ 
‘profit {2-04 million’, But the trading 


British Sugar's 


Two comments are made by Deloittes 


in their report as auditors of British ` 


Sugar Corporation. The first is to point 
out that stocks of sugar and other pro- 
ducts are included in the accounts at net 
realized value (namely, net selling. prices 
less provision for distribution, and other 
expenses incurred). Deloittes comment: 
‘Whilst this method of valuing stocks 
is not in accordance with the relevant 
standard accounting practice, the directors 
are of the opinion that it is appropriate 
to continue the previous practice having 
regard to the nature of the company’ s 
business. We concur with this view.’ 

, Thesecond pointis that regional develop- 
ment grants have been credited to capital 
reserve for re-equipment. In this case 
Deloittes comment: ‘Whilst this method is 
not in accordance with the relevant stan- 
dard accounting practice which specifies 
that such grants be credited to revenue 
over the expected useful lives of the 
relevant assets, the resulting understate- 
ment of the year’s profit is not material.’ 

British Sugar Corporation buys sugar 


. ‘beet under a contract negotiated with the 
` National Farmers’ Union representing the 
. growers, then manufactures white and 


raw sugar, dried molassed beet pulp and 
molasses in seventeen factories. ‘The beet 
contract is negotiated ahead of the crop — 


the 1976-77 contract having been nego- 


-tiated last year. 


` Audit Qualifications 


for Crest International 


Troubles have piled up in Crest Inter- 
national Securities, one of the com- 
panies caught up in the Ashbourne 
Investments affair that has used up so 
much of the Take-over Panel’s time. Last 
September, when preliminary figures 
for the 18 months’ period to March 1975 
showed a net loss of £366,433 and extra- 
ordinary debits of £1,068,845, it was 
stated that proposals for a capital re- 
construction scheme as an alternative to 
liquidation would be circulated with the 
audited accounts. 

But.the accounts have come out with- 
out the reconstruction proposals because 
two large- creditors ‘have so far not 


indicated a` positive attitude to the. 


scheme’, according to the chairman, 
Mr Lionel Casper. The scheme, however, 
is said to be supported by the company’s 


Expansion Plan 


The 1974 beet crop was the lowest for 
25 years because of an unusually dry 
spring, virus infection in the summer 
and a wet autumn and winter. The 
corporation’s turnover’ to September 
1975 was reduced to £116 million from 
the previous year’s record £141 million 
and pre-tax profits were back from £144! 
million to Zap million. 

The 1975 crop was again unusually 
low because of incessant winter and spring 
rain and then a long, hot, dry summer. 
But two bad crops are not deterring the 
corporation from pushing. on with an 
expansion plan to increase annual pro- 
duction capacity from 950,000 tons of 
sugar to 1,250,000 tons in 1980 in an 
average “campaign? of 120 days, and to 
1,350,000/1,400,000 tons in an above- 
average crop year. 

A ‘campaign’ is the length of term the 
factories operate converting beet to sugar, 
The expansion programme, by enlarging 
existing factories, will enable the cor- 
poration to increase beet purchases from 
UK farmers from the present level of 
4-2, million tons to 8-7 million tons in 
1980-81, and would enable the UK to be 
about 50 per cent self sufficient in sugar. 

The corporation’s capital expenditure 
in 1974-75 totalled {14-07 million, with 
end-year commitments’ and authoriza- 
tions totalling a further £16-94 million - 
much of which will be spent in EE 


pany’s independence if 
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principal creditor, by holders of a signifi- 
cant amount of loan stock and by: the 
company’s bankers. 

The Crest accounts are qualified on 
a number of points by the auditors, who 
are unable to express an opinion on the 


_ extent.of any liability that might fall on ` 
- the company concerning the Ashbourne ` 


Investments matter. 
Crest finally sold its Ashbourne shares 
last September and the accounts are ` 


_ prepared’ on the basis of no bid, being 


made for that company. Legal costs of 
some £24,000 are outstanding and pro- 
visions made for £33,734 of other costs. 


Two-way Pull for 
Halt Thermotank 


One of the most difficult’ boardroom 
decisions concerns what, if anything, to 
say and how to say it on the subject of 
stock market rumour and sharp movement 
in the price of a company’s shares. 
Major companies can get away ‘with a 
policy never to comment, on stock 
market reports and rumour of any ‘kind, 
but what is given to kings is not given 
to commoners and the smaller the com- 
pany the more disproportionately difficult 
the decision. 

It is easier, of course, when something 


_ concrete can, be said and when saying it 


takes rumour and speculation out of the 
market. That was the case last September 
with Hall-Thermotank. A substantial 
rise in the share price brought a reminder 
that an announcement that the P & O 
group — one of the company’s major 
shareholders — was willing to dispose of 
its holding had been mentioned in the 
Hall-Thermotank chairman’s statement 
in January 1975. 

Before and following that statement 
discussions had taken place with inter- 
ested parties, some of which, last 
September, were continuing. Now the 
Hall-Thermotank 1975 report has further 
to state that ‘at the date of this report 
[January 26th, 1976] none of these 
discussions has culminated in an offer 
being received for either all or a sub- 
stantial part of the ordinary share capital 
of the company’. 

The P & O group at January 26th 
owned 33°43 per cent, of the Hall- 
Thermotank equity and the next biggest 
shareholder is Hall-Thermotank’s, chair- 
man, Sir Jain Stewart, with 20:17 per 
cent; between them P & O and Sir Jain 
are in equity control. P & O hold 


- 4,314,600 shares and Sir Iain 2,603,600, 


the present market price being 86p. 

So here’ is an interesting situation in 
which the biggest single shareholder 
wants to sell and the second biggest 
shareholder wants to preserve the com- 
at all possible. 
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Less Buoya nt 


Having, with a modest degree of success, foreseen the current 
slow-down of the stock market’s pace, this column has perforce to 
go into that period of ‘consolidation’ mentioned by company 
chairmen when they doubt whether their company can really 
be expected to’ do as well again this year. 

Not that foretelling a slow-down in ‘the market pace was 
particularly difficult provided the signs were correctly’ read. 
Interest rates were coming down too quickly and were likely 
therefore to be halted, with the result that the gilt-edged sector 
would lose its driving force and consequently the equity sector 
its steam. 

‘That much came to pass, with the interest rate fall taken to an 


extreme which obliged the introduction of a ‘long tap’ stock’ 


in the gilt-edged market on terms which suggested ‘so far and 
no further’, It is not particularly difficult either to take the view 
a stage further. 

When a market is looking good. and feeling good, it tends to 
ignore the bad. A person feeling ‘on top of the world’ ignores 
that slight nag of a toothache twinge. But anyone feeling far 
from on top is going to be sure a toothache twinge is the 


prelude to a series of painful visits to the dentist. It goes the ` 


same way in stock markets, largely because the stock market is 
effectively a measurement of the reaction of people to events, 

The sequence of events for the stock market to consider has 

_not been helpful, and because the market is not as buoyant as it 
was, the sequence of events has given it a sinking feeling. Prob- 
lems stem from the weakness of sterling in the foreign exchange, 
market, where the West German and French central banks have 
had to operate massively to keep the European float afloat. 

It looked like being sunk first by the devaluation of the Italian 
lira and then by the devaluation of the Spanish peseta. The 
French franc was considered next on the list and international 
money came out of francs and into marks, thus increasing the 
prospect of the devaluation of o one and the revaluation of the 
other. 


Basic doubts 


The two central banks intervened in the market and ‘cooled 
things down’, but basic doubts persist and sterling — as the cur- 
rency of the weakest bar one of the European economies ~ fell 
to a new low point. 

It did so ahead of the Chancellor’s T moves to ease 
‘the unemployment situation — moves that hardly looked im- 
pressive on paper and will have little impact in fact. There can 
be no impact all the time far greater forces such as currency 
frailty are at work, 

In addition to such broad international developments, there 
have been other pertinent, if narrower, considerations for 
stock market operators and investors to note. 

One of the most pressing is the strong resumption of rights 
and new issue activity. This will mean competition for invest- 
ment funds and while the flow of such funds may be considered 
more than adequate, there is a growing tendency to translate 
any acceleration of the rights issue market into terms of 
industrial liquidity problems later this- year. 

The market is dlready worrying itself with talk of ‘an endless 
queue’ of rights money raisers. The next step is to question the 
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reasons for such a queue and come up with the answer that it 
means cash shortage ahead. 

Most rights issue documents now refer to strengthened liquid 
positions but of a need to raise money in advance of its require- 
ment later this year. Inadequate industrial profits and the fading 
of the mirage of economic recovery before the end of 1976 are 
‘pressure points on stock market sentiment. 


Gilt-edged k 

Having prospered on the back of the drop in interest. rates, the 
gilt-edged market is now far less certain of where it goes next. 
It is already hearing forecasts of minimum lending rate up to 
12 or 13 per cent by the early autumn, and there is little doubt 
that a considerable volume of money bas left the market 
since minimum lending rate bottomed ‘out. 

Weakness in sterling is never a helpful influence in the 
gilt-edged market and when the twin forces of foreign 
exchange doubts and interest rate uncertainty are at work, 
the market can only go one way. 

New funds going into the market now will clearly move into 
the shorter rather than the longer end, but the balance of 
movement is likely to be out of the market entirely and into 
various short-term money vehicles. Not that there is likely to 
be any ‘great change in interest rate levels in the immediate 
future. Anticipation of an eventual rise in rates, however, is 
likely to prove a more forceful factor than any present 
equilibrium. 


Yield Yield ` 1975-76 
: Price Interest (red‘n) High Low 

Treasury 3 per cent 1979 868 3-46 7:29 86% 712 
Treasury 34 per cent i 

1977-80 SH 85 4-12 7-62 86 684 
Treasury 34 par cent 

1979-81 834 4-18 744 86 664 
Funding 52 per Sant . : 4 

1982-84 SEN 788 7-05 9:51 79% 58 
Equities 


“The short-term bear points seem the more emphitic’, “Bulls 
and Bears’ suggested two weeks ago, and so they have proved. 
In FT Index terms the equity market is having no end of a job 
getting away from the 400 level. When the market first moved 


through that level a view was held in some quarters — although 


not in this one ~ that the breakthrough would lead e a break- 
out and a further general equity rise. 

But the equity market was being pulled iiol 400 by a 
buoyant gilt-edged market rather than being pushed through 
400 by bullishly inspired momentum of its own. The pull of a 
strong gilt-edged market is no lọnger exerted and thé equity 
market is left to its own devices and they are not immediately 
encouraging. 

Least encouraging of all is the basic fact that although it is 
reassuringly contended that economic recession is levelling out, 
there is little or no indication as yet of any true improvement. 
This column has commented before on the persistent shifting 
away of the possible recovery stage and there is now a 
tendency to discount 1976 altogether in recovery terms. 

Four companies that stand to benefit from eventual 
recovery are the following: ` 


Price Cover “Yield P/E 
Guest Keen & Nettlefolds £1 
shares ae 302 2:3 BA 12:1 
English China Clays 25p shares vi ‘90 26 3-9 15-1 
Associated ene 25p `, 
shares SS S ES 83 2:9 6-8 8-1 
Reed International e shares 266 26 5-9 ER? 


Guest Keen & Nettlefolds. The share price discounts a poor 
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1975 second half performarice turning on the recession in UK 
, steel demand. But 1976 results will benefit from the recent 


acquisition of 75 per cent ‘of the German Sachs group, from 
an upturn in car output in Germany and from UK recovery. 


English China Clays. Results for 1974-75 were much better 
than expected. Substantial profit growth is anticipated both for 
this year and next as demand for clay recovers with the upswing 


in the world paper cycle. 
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Associated Engineering. The group is forecast this yeat to put 
Zoe million on. 1974-75 profits of 13:7 million and to 
repeat the gain for 1976-77. A below-average PE ratio and a 
good yield are attractions. 


Reed International. Rights issue rumours, subsequently denied, 
recently depressed the share price. Profits should improve in: 
the next two years in line with recovery in the paper SS as. 


in the case of English China Clays. 


| $ 
tor offers good long-term investment: 


birthday. There is, however, an early 


MASS: MARKETING 


In view of the expense of selling relatively ‘ 


small premium individual policies, there 
is a growing trend towards mass market- 
ing — such as selling on a group basis to 
members of trade associations, etc. One 
company which is very active in this field 
is Cannon Assurance Ltd, with its 
increasing convertible term assurance. 
For some time, this has been available 
to members of the Automobile Associa- 
tion, and a number of other organizations 
have accepted the. idea, or are still 
discussing it. Obviously, better terms can 


be offered to individuals where a ‘bulk’. 


arrangement of this type can be negotiated. 


‘FLEXIBLE’ POLICIES 


, The Scottish Provident Institution has ` 


been rather more canny with the option 
now incorporated in its selected period 
inyestment policy — which is the pioneer 
of ‘flexible’ policies which’ can be 
surrendered for a guaranteed sum, plus 
bonuses, at any time after ten years. It is 
saying that a policyholder under the 
age of 45 at the outset, who is accepted 
on normal terms, can take a further policy 
after three years — for a premium of up 
to 100 per cent of the original premium, 

' subject to a maximum of £25 per 
month. 


Due to the popularity of ‘flexible’ 


policies with the investing public, some 
offices which did not want to take the 
risk of a large number of policyholders 
surrendering at a time inconvenient to 


‘themselves are having to think again. A’ 


good compromise has been the policy from 
The Sun Alliance & London Insurance 
Group, where the “bonus reinforced’ 


concept and ‘flexibility’ are combined . 


for the purposes of repaying a house 
‘purchase loan. 

This policy, in common with other 
‘flexible’ policies, can run to the anniver- 
sary date before the life assured’s’ 65th 


maturity date coinciding with the end of 
the mortgage term. If the policyholder 
moves house, and requires a fresh mort- 
gage, the maturity date can be moved 
further into the future to coincide with 
the end of the mortgage term. In this 
way, although there is flexibility, the life 
office cannot be faced with a ‘run’ of 
surrenders. 


CTT CALCULATOR. 


Leaflets and booklets on capital ‘transfer 
tax, and what to do about it; continue 
to come thick and fast from insurance 
companies, brokers and others. The 
Guardian Royal Exchange Assurance 
Group, to be rather different, is issuing 
a capital transfer tax calculator, in the 
form of a disc so that, by feeding in the 
relevant information for a lifetime gift 
or for assets passing at death, the amount 
of capital transfer tax payable is pin- 
pointed on the scale. 


FINANCIAL SECTOR’S 
OUTLOOK 


Reporting to unit holders, the managers: 
of Save and Prosper’s Financial Securities 
Fund say that the economic recovery now 
beginning in the United States is expected 


to provide the major impetus for gradual: 


recovery in Japan and Europe. There 
are, therefore, prospects for improved 
corporate earnings — which will be bene- 
ficial to financial institutions. 

The managers consider that UK-based 
banks and insurance companies, many of 
which have wide international interests, 


should seg a marked improvement in 


profits. Just under 23 Ger Gent of the 
fund’s portfolio was invested in the US, 
and the managers think the companies 
included in the fund should be well 
placed to benefit from improving con- 
ditions. 

Elsewhere, they add, the financial sec- 


opportunitiés — particularly-in Japan and. 
Hong Rone: 


PROFIT- SHARING POLICIES 


An increasing number of life offices are 
giving policyholders the opportunity to 
arrange further.assurance. The Norwich . 


Union is making an offer to those who- 


have taken out profit-sharing ` policies. 
on normal terms within the last five 
years. A new policy can be arranged for 
up to 50 per cent of the policyholder’s 


„latest profit-sharing policy, and should 


be of the same type, and for the same: 
number of years. 

` Those requiring, cover on this basis. 
are being asked if they have had any ill- 


ness or injury since effecting their most: 
‘recent policy with the Society. If so, 
. full details have to be given. Also, the 
proposer has to declare that he or she is.. - 


in good health. 

For a life office, this can bea relatively 
cheap way of securing new business, being 
a way in which the effects of inflation ` 
can be put to advantage! Increasingly, ` 
life offices are including options in new 
policies so that further life cover can be 
arranged in the future, irrespective of 
health at the time. 

This is a safeguard for policyholders, 
but life offices giving’ such options are 
running the risk of ‘selection’ against 
them in the future. There is the distinct 
possibility that policyholders who are in 
good health when they need the further 
cover, will be able to obtain it more 
cheaply from "a competitor, with the 
result that the options will be used chiefly 
by those whose health has deteriorated 
and who would not be accepted on normal 
terms by competitive offices. 

With one policy, the Equitable Life 
Assurance. Society is allowing further 
cover, within limits, to be arranged at 
virtually any time in the future. 


NEW BOOKS ON FINANCE AND INVESTMENT FROM WOODHEAD-FAULKNER 


CASH FLOW MANAGEMENT J. E. Smith £2:50 WARRANTS AND CONVERTIBLES DATA BOOK 
UNIT TRUSTS: What every investor should know Peter Welham £530 
Christopher Gilchrist £220 TRADING IN COMMODITIES 2nd edition 
ACCOUNTING IN EUROPE M. J. Lafferty £735 C. W. J. Granger £250 
GIFTS TAX GUIDE T. Lundberg & G. G. Nowman £115 To be published in March: i 
INVESTING IN SHARE OPTIONS, WARRANTS AND CONVERTIBLES ` MERCHANT BANKING TODAY | SÉ 
` ` Peter Welham ` C. Clay & B. Wheble . £3°50 


Available from: Woodhead-Faulkner GE Bake FA, 7 Rose Crescent, Cambridge CB2 3LL 
All prices include postage and packing 7 
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Invariably, when the City in its col- 
lective wisdom insists that Govern- 
ment takes a certain course of action, 
that action, when taken, is dubbed 
too little and too late. The Chancellor 
of the Exchequer’s moves to reduc2 
Government expenditure have coms 
in for that criticism, and to a degres 
deservedly so, but financial markets 
have to live with the moves and react 
to them. 

Markets may indeed have to ac- 
cept the fact that action that is too little 
and too late will postpone the 
timing and reduce the effectiveness of 
economic recovery. If nasty medicine 
needs to be taken, it is best taken at a 
gulp and not a sip at a time. 

But influences on markets are not 
entirely economic. To a considerable 
degree they are currently political 
and concern developments in Africa. 

The comfortable political theory is 
that the Rhodesian situation will not 


see blatant Communist interferenze ` 


on Angolan lines and that the Russian 
profile will be kept low. That thecry 
is likely to prove all too deceptively 
comfortable and it is not at all 
difficult to see the Western Powers 
cast in the role of imperialistic ag- 
gressors if they should attempt to 


counter Communist support for Black - 


Africa with anything other than words. 


REPORT DUE 


This week the Peat, Marwick, Mitchell/ 
Price Waterhouse report on the state 
of Slater Walker Securities should 
have been delivered to that company's 
board. It could be upwards of another 
two months before Slater Walker 
shareholders are allowed to know 
what the report contains. 

There are times when shareholcers 
as a body learn that they are ‘ex- 
pected to be satisfied with what they 
` are told, and do what they are told 
as well But it is interesting to 
wonder just who the shareholders 
in Slater Walker presently are — how 
many of the old ones have sold out 
and how many of the present share- 
holders are there for the speculative ride. 

Even the latter must in their turn 
wonder about the future role of Slater 
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Walker Securities — sans Slater, sans 
Walker, sans most of its securities 


and sans any real role beyond the © 


ownership of an unwieldy group of 


-unit trusts, a minor insurance business 


and an apparently unimpressive pro- 
perty portfolio. 


ABOUT PAR 


Oid habits in the City die hard, and 
new generations take on the habits of 


_ the old. That 29 per cent of the 


Electra Investment Trust issue should 
have been left with underwriters was 
about par for the investment trust 
new issue course. The professionals 
rarely go for an investment trust new 
issue because the early premium is 
likely to be minimal even if there is 
oversubscription. 7 

There is a great deal of chicken and 
egg argument in this, but the result 
very often is that an investment trust 
new issue starts quoted life with dis- 
gruntled shareholders who are more 
inclined to sell their shares back on 
the market than hold them. 
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COMPLEX 


There will be many company chair- 
men in sympathy with Mr Leslie 
Smith, chairman of BOC International, 
who considers that ‘annual reports and 
accounts are becoming increasingly 
complex’ and that ‘we cannot give 
all the information all our publics ` 
would like in the report without ` 
making it totally indigestible’. ` 

The BOC Group comprises more than 
100 companies in over 40 countries; 
the control of its affairs is shared by 
some 40 boards, and it has dealings 
in at least 30 different currencies. 
Many companies in the group have 
to produce reports and accounts to 
match local regulations.. BOC’s ac- 
counts and attendant notes cover 20 
pages of a 48 page report. i 

To extract maximum information 
from the report calls for an increasing 
degree of expertise, Mr Smith ad- 
mits, and readers of the report who 
have relevant questions to raise are 
invited to write to the chairman who 
‘will do his best to explain’. 


Rates and Prices 


Closing prices, Monday, February 23rd, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


Novi14,1975 ..113% Jan.16,1976 ..103% Daytoday 84-9% Bank Bills 
Nov: 28,1975 ..112% Jan.23,1976 ..103% 7days 83-9 % 2months 8% -844% 
Dec. 24,1975 ..113% Jan.30,1976 ..10 % Eine Trade Bills 3 months 83 -844% 
Jan.2,1976 ..11 % Feb.6,1976 .. 94% 1 month 10-98% 4months 813-83 % 
5 -82 9 
Finance House Base Rate 3 monne Der 6 months 848-84 % 
‘February 1st, 1976. 11% 
Certificates of Tax Deposit Three Months’ Rates 
February 16th, 1976; Local authority deposits .. 9 -94 % 
interest on payment of tax 9%; Local authority bonds ', 91-9 % 
withdrawn for cash 6% Sterling deposit certificates EE 
Euro-sterli i D Se 3- 
FT Industria! Ordinary Index ee eg GR e 
February 23rd, 1976 400-2 ; ; 
; Treasury Bills ` Foreign Exchanges 
Dee, 12 .. £10:8931% Jan., 23.. £98351% NewYork .. 20248 Frankfurt.. 5-1885 
Dec. 24 .. £10-6440% Jan. 30.. £92987% Montreal 2:0055 Milan 1574-50 
Jan. 2 .. £10-4923% Feb.6 .. £87691% Amsterdam.. 5:4050 Oslo 11-1850 
Jan. 9 .. £10:2766% Feb.13.. £88544% Brussels .. 79-3500 Paris 9:0711 
Jan. 16.. £10-0645% Feb.-20.. £8-8010% Copenhagen 12-4100 Zürich 5-1875 
Gilt-edged ' 
Consols 4% 283 Treasury 9% 1994; >i 723, 
Consols 239 S Ss 184 Treasury 84% 84-86 854 
Conversion 34% Gami d 272% Treasury 84% 87-90... s., 73% 
Funding 34% 99-04 .. 294 Treasury 64% 1976 ae wë Lë 98% 
Funding 54% 78-80 864, Treasury 31% 77-80 .. Sen, A 854 
Funding 54% 82-84 794 Treasury 34% 79-81 ' 84 
Funding 54% 87—91 573 Treasury 5% 86-89 o 574 
Funding 6% 1993 52g Treasury 54% 08-12 414 
Funding 64% 85-87 733 Treasury 24% Se ae 188 
Treasury 124% 1993 .. a a 944 Victory 4% D zé: Zéi DR 
Treasury 93% 1999 eh: 8 abe o 714 War Loan 34% `.. 263 
Retail Price Index (Jan. 1974==100) t 
Jan, Feb. Mar. April May June July Aug; Sept. Oct. Nov. Dac. 
1972 82:9 833 83-6 844 848 853 85-6 86-3' 86-8 880 88-3 88-7 
1973 893 899 904 921 92:8 933 937 94:0 94:8 96:7 97-4 9841 
1974 100:0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 1219 124-3 129-1 134-5 1371 138-5 139-3 140-5 142-5, 144-2 146-0 
1976 147-9 : 


(For earlier index numbers on this basis, see February 5th ‘issue, page 169.) 
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Agent for Self-Builder 


The intention of section 3 of the Finance Act 1975, according 
to a recent decision of the London VAT Tribunal. was that ‘do 
it yourself’ builders should be freed from VAT. The inter- 
position of an agent who was not a taxable person between the 
builder and a supplier of materials was held not to disentitle 
the builder from this relief. - i 

The present appellant entrusted the plumbing work of his 
self-built house to a friend who was not himself a taxable 
person, and who was in a position to obtain central heating 
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equipment from the manufacturers at a substantial discount.” 


This friend charged a low price for the plumbing. work on 
condition that he should be allowed to retain for himself the 
benefit of this discount, the builder thus paying the full trade 
price for the equipment. The Commissioners of Customs and 


Excise refused VAT relief on this equipment, on the ground 


that the builder had not bought it from a taxable person. 
On the facts of this case, the Tribunal unanimously con- 
cluded that the central heating equipment had been bought by 


, the plumber from the suppliers, not for his own account, but 


as agent for an undisclosed principal — the builder. The builder 
should accordingly be allowed to reclaim the amount of VAT 
charged on the suppliers’ invoice. 


Ge? v. Customs and Excise (LON/75/173, December sth, 
1975) l ' 


Provision of Education 


A private tutorial establishment has been held to be engaged in 
‘the provision of education’ within Schedule 5 to the Finance 
Act 1972 so as to qualify for VAT exemption. The Tribunal 
distinguished the Edward Greene case (LON.K]/73/72, The 
Accountant, January 2nd, 1975) on the ground that the. facilities 
provided in the present case were not limited to formal academic 
study, and were sufficiently wide in their provision for spiritual, 
moral and physical development to satisfy the statutory defini- 
tion of a school providing secondary education suitable to the 
requirements of senior pupils. 

Linden Park Tutors occupied substantial premises in Tun- 
bridge Wells and, through their staff of full-time and part-time 
tutors, offered instruction in a wide range of subjects, including 
some not readily available at local authority schools in the area. 
Tuition took the form of individual and group tutorials, and 
working sessions of from six to eight pupils. 

In addition to study for ordinary and advanced level exam- 
inations (defended before the Tribunal as ‘a basic requirement 


imposed by society’), pupils were individually assessed as to their _ 
capabilities and requirements. Considerable emphasis was’ 


placed on personal supervision; the maintenance of discipline 
and development of a corporate atmosphere. About 60 per cent 
cent of pupils — normally in ‘the 16 to 19 age group — were 
required to attend for a minimum of 30 hours weekly, the 
remainder working between 18 and 24 hours weekly; they 
included pupils who had done well at Linden Park after failing 
to develop their full potential, for a variety of personal réasons, 
at conventional schools. 

The learned Chairman observed, in the course of his judg- 
‘ment: ‘We are satisfied that both Mr Burton and Miss Anrep 
[joint principals] take a considerable interest in the moral, 
spiritual and physical welfare of each of the pupils who come 
to them, ... A high standard of discipline is required when 


February 26th, 1976 


pupils are on the premises; there is a distinctive community 
spirit, encouragement of discussions on world affairs and other 
matters, and a much wider general approach than mere academic 
instruction. The permanent staff are always in attendance to’ 
answer questions of all kinds, both academic or otherwise. . . . 
We are also satisfied that where a student or pupil is working 
under any kind of disability, his needs — even if these needs be 
very great — are in fact catered for to the greatest possible extent. 

‘In our judgment, on the evidence before us, the object of 
Linden Park Tutors, in the case of full-time pupils at any rate, 
is to provide them with the totality of their educational require- 
ments as assessed by them; and furthermore they did this in 
so far as they were able, as a day school, to do so.’ 

Sot v. Customs and Excise (LON/75/169, December 15th, 
1975). 


Business Strictly Defined 


D, a registered medical practitioner (and VAT-exempt in that 
capacity), lived in a bungalow on a smallholding of some ten 
acres on which fie also pursued his hobby of horse-breeding. 
For this purpose he employed a part-time groom. Early in 1973 
he decided to build a house on ‘his land for the occupation of 
himself and his family, which would enable him to let the 
bungalow to the groom. . 

He decided to build the house himself with the help of part- 
time labour and, following ‘a conversation with his local VAT 
office, he registered for VAT as a ‘breeder of non-food animals’, 
under the impression that any VAT inputs charged on building 
materials for his house would be deductible as relating to the 
horse-breeding business, 

The London VAT Tribunal concluded, however, that the 
house, being built for occupation by D and his family, did not 
form part of the business of horse-breeding. The relevant 
supplies did not relate to goods supplied for the purpose of a 
business carried on by D, as required by section 3 (1) (a) of the 
Finance Act 1972. : 

[It will be observed that the events in this case occurred prior 
to the introduction of VAT relief for self-builders, as from 
November 13th, 1974, by section 3 of the Finance Act 1975.] 

Davies v. Customs and Excise (CAR/75/162, January 15th, 
1976). i , 


Taxation of Costs 


Costs of the successful appellant in the Read case (‘Abnormal 
Wastage Not Assessable’, The Accountant, November 2oth, 
1975), have been remitted for taxation to a Taxing Master of ` 
the Supreme Court, counsel for the Commissioners of Customs. 


_and Excise undertaking to bear the costs of the taxation in any 


event. 

Professional fees charged by an accountant and a licensed 
stocktaker acting for the appellant, together with out-of-pocket 
disbursements, came to more than £500. The Commissioners ` 
objected that this total was disproportionate to the amount of 
tax at issue in the appeal (£191), and expressed concern at ‘the 
large amount of costs claimed in this case and which might be 
claimed in other cases’. They asked for general guidance as’ to 
the costs of cases of this kind. 

Making the order for taxation of costs, the learned Chairman 
was at pains to make clear that this involved no finding on the- 


-Tribunal’s part that either the rate of charge or the total of 


these bills of costs was excessive, having regard to the amount 
of work which was involved and which had been apparent 
during the hearing of the appeal. The Tribunal also rejected a 
Customs and Excise submission that the amount claimed should 


` be restricted by analogy with County Court scales of costs. - 


Read v. Customs and Excise (No. 2) (ILON/75/51, January 
26th, 1976). . I ; 
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Our March Programme of Provincial Visits. 


Trevor Ge A.C.A. at the Albany Hotel 


e BIRMINGHAM on MARCH 2nd 


Barbara Lord, M.Sc. at the Polygon Hotel 


(el. 0708 26401 SOUTHAMPTON on MARCH 18th 


‘Trevor Atkinson, A.C.A. at the Piccadilly Hotel 


ly Hotel p ‘MANCHESTER on MARCH 30th 
Barbara Lord, M.Sc, at che Dragonare DO, aot)... LEEDS on MARCH 30th =~ 


H 


_ Bante Lord, Me t che Dragomara CC _. MIDDLESBROUGH on MARCH 31st 


On these occasions we look forward to meeting you, to discuss ona personal basis, career planning 
and the opportunities with our, clients in the profession, industry and commerce both in the U.K. 
and overseas, , : | 


Interviewing arrangements may be made by telephoning either our r London office or by ringing 
us at the hotels on the appropriate days. 


Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON,WC2R ONS. 
TELEPHONE: 01-836 4086 and 

3 COATES PLACE, EDINBURGH, EH3 7AA. 
TELEPHONE : 031-225 7744 





Make sure of your copy of 
THE ACCOUNTANT e 7 


SUBSCRIPTION ORDER FORM 


i a . f 


A 

‘ t o 4 
Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 

Ge i Subscription 
E EE 
1 
Date Studentship registered: 
Name reis ee Ee ' 4 SE 
DH $ A H 

Address sce sstensunstnstnstetnennntecoit las Uns aca tates eat stan EPEE E TAT e Ser 


de r D eo ge 
Counter-signature for student s subscription 


eeeavecsenuncanvenseuseecesatvesnesscrsnces TTT 


Remittance enclosed £ k Date 


Rates: £18-50 for one year; £10 half-year. 
Airmail edition: £25 for one year; £13-50 half-year. 
Students’ concessional rate: £10-50 per year. ` 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01 -836 0832 : i TeS a cnsedseanerceseunanvaunts suseeeoecenvan’ Ansrerrses 


x i SM 
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ANDERSONS, CAER RHUN HALL, CONWAY, NORTH. WALES 


The Leading Residential Accountancy Tutors ` 











CAER RHUN HALL 


COURSES FOR 1976 INCLUDE l , i 
1 INTERNAL FOUNDATION EXEMPTION EXAMINATION FOR GRADUATES l 
(Next intake Summer 1976) 


2 MID-TERM and PRE-EXAMINATION RESIDENTIAL COURSES FORPEL & I 
3 LINK COURSES BY CORRESPONDENCE FOR ALL EXAMINATIONS 


LONDON COURSES. Courses at our London premises will be held for the: November/ 
December 1976 PEI and II chartered examinations. Class size will be limited. 











_ HAFODUNOS HALL 


PREMISES, Our own freehold premises are used solely for accountancy courses. Places are 
open to all students, and special courses may be arranged for smaller firms, on the same basis 
as those run for larger clients, 


Apply to Caer Rhun Hall 
or telephone Tyn-y-Groes 338 (0492 67338) for further details 








First Place for President's 
Protégé in ICA Final Exams 


John Scholes, of the London office of 
Peat, Marwick, Mitchell & Co, has won 
First Place and the Peat Prize in the 
< December PE II exams of the English 
Institute. He is, in fact, under training 
“contract with Mr John Grenside, CBE, 
FCA, a Peats partner and, of course, 
President of the Institute; it is, we 
believe, a unique occurrence for a student 
of a President in office to take the 
premier award in the Final. 
John Scholes, who is 25, was educated 
at Winchester and Trinity College, Cam- 
ridge, where he achieved a distinction 
in. maths. He joined Peat, Marwick, 
“Mitchell in January 1973 and failed the 
old Intermediate exam because, as he 
put it, ‘I underrated the difficulties of 
that exam’. 

He has certainly made up for that 
temporary lapse! His notable success in 
the PE II was aided by his firm’s system 
of in-house training and his studies with 
Financial Training. Mr Jeremy Hanley, 
aca, of Financial Training, describes 
‘John Scholes as a ‘spectacular student 
who is a perfectionist — he was never 
satisfied with the amount of work he 
was given: we often had to arrange for 


him to have extra study material!’ 

Of his future intentions, John Scholes 
states that he finds taxation a fascinating 
subject and would welcome further 
practical experience in this area. 

As many as four who were awarded 
prizes in the November 1974 PE I exams 
also achieved prizes in the final. Peter 
Quest, who is with the Newport office of 
Deloittes and whose principal is Mr A. F. 
Hannam, Fca, was awarded second place 
and the Deloitte Prize — he came sixth 
in the PE I. Third Place and the Fletcher 
Prize were won by Graham Ellison, 
whose principal is Mr C. R. Godwin, 
rca, of Price Waterhouse, Manchester. 
Graham Ellison was placed fourth in the 
PE I exam. Martin Taylor, of Ilford, who 
was sixteenth in the previous exam, 
shared ninth place in the final with Roger 
ee who took First Place in the 
PE I. 

The pass rate for the PE II exam was 
extremely low, Of the total number who 
sat the exam ~ 3,193 — only 1,023 (32 
per cent) were successful and 198 were 
referred. The names of the successful 
candidates, together with a summary of 
the results, appear on following pages. 


Mr David Carter, MA, ACA, right, student staff partner of Peat, Marwick, Mitchell, congratu- 
_lates John Scholes, First. Place winner in the PE Il exams. 


BIRMINGHAM LIBRARY'S 
FUTURE 
Birmingham students have had consistent 
pride in their library’s lending faciliti 
ever since their establishment in 1883 
Dave Stubbins, secretary of the Society 
writing in the latest issue of the Society’s 
magazine Articles, quite rightly under- 
lines the important role which the 
library has for students. 

His committee, he says, is giving active. 
consideration to extending the “hours 
during which the library is to remain 
open, and an improvement in study books 
which should be available. The present 
image of the library, he implies, needs 
updating ‘in view of the increasing 
amount of exam literature now available 
from the private sector and other 
establishments’. Students, as well 
qualified members, are urged to submit 
their views to him on how the library 
should meet present-day requirements. 

This considerably improved issue of 
Articles — both in quality of paper and 
cover design — continues the sound mi 
of serious and light content which has 
been its hallmark since it was launched in 
October 1972. Items in the current issu 
include reprints from The Accountant 
‘Fraud and Forgery’ feature of October 
and, 1975, and the ACASS report on the 
PE I exams. 


NEWCASTLE SQUASH 


There is apparently ‘a growing number’ 
of members of Newcastle CASS playing 
squash. As a result, the Society has 
decided to invite members interested in 
the game to show their skills at a tourna- 
ment on Friday, March 5th, commencing. 
at 6.30 pm. 

The venue will be High Gosforth Park 
(next to the John Jacobs Golf Centre). 
and. the fee will be 50p per person. Those 
interested in taking part are requested 
to submit applications, together with the 
fee, to Mrs A. Rule, 30 Forest Avenue; 
Forest Hall, Newcastle upon Tyne 
NE12 9AH. The winner will be presented 
with a prize at the Society’s annual dinner 
on March rath. : 


ASSOCIATION’S RESIDENTIAL 
SCHOOL 


New College, Oxford, will be the venue. 
for the residential school for students of 
The Association of Certified Accountants 
to be held this year from April 8th to- 
ith, 

The school will again be under t 
direction of Mr D. R. Dawes, FCCA, FT 
and among those present. will be th 
Association’s President, Mr Harry Hill, — 
























CCA, together with a strong contingent 
from the secretariat. 

“Students at different examination 
tages will undoubtedly find the school 
of considerable benefit as, unlike char- 
ered accountant students, they are 
‘streamed’ at their various stages of 
“study so that tutorial lectures and case 
studies can be ‘of greater value to their 
individual needs’. 

The fee is {32-50 and applications 
‘should be made immediately (enclosing 
the fee) to Mrs Margaret Taylor, 42 
Wanstead Lane, Redbridge, Ilford, Essex 
TGr 38D. 


















































THE PRACTICAL ASPECT 


The first of a series of one-day courses 
to meet the needs of post-foundation 
‘students and aimed at reducing the time 
which the. average student takes to 
acquire sufficient practical knowledge to 
enable him to make a positive contribu- 
tion in the office is to be held on Monday, 
March 2and. 


- The course, organized by Accountancy 
Placements at the Bloomsbury Centre 
Hotel, Coram Street, London WC, will 
be conducted by experienced lecturers 
from within the profession. This first 
course will deal with such subjects as 
basic book-keeping including bank and 
¿stock reconciliations, incomplete records, 
_ auditing principles, and control accounts. 
The fee for the course is {21-60 and 

applications should be sent to David G. 
“Halstead, aca, 8 Cavendish Place, London 
` WrM ot. 





LONDON'S CTT COURSE 


For members of London CASS, the 
complexities of CTT will be dealt with 
ata one-day course on Thursday, 
February 12th, commencing at 9.30 
am, at Chartered Accountants’ Hall. 
~~ This subject is now part of the syllabus 
for the PE I exam of the English Institute, 
“but is, of course, relevant to students at 
all levels of study. The programme will 
include a series of practical examples 
and will conclude with a case study. 


The fee is £15 (including lunch) and 
applications should be sent to the 

_ Societys Administration Director, 43 
‘London Wall, London EC2. 


You know the career advantages of being qualified, 
so make sure you dont waste any time in passing 
your C.A. exams. Study for them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced. over 256,000 


At the annual dinner of the Manchester Chartered Accountants Students’ Society 
reported in ‘Roundabout’ last week. Miss G. M. Petty, assistant secretary of the Society, 
Mr E. P. R. Ainsworth, FCA, the Society's President, David Hopkins, BA, ACA, chairman of the 


Society, and Mr Derek Boothman, FCA, a member of the Council of the English Institute. 


ee 


ROUGH DEAL FOR 
MALE CHAUVINISTS! 


In East Anglia ‘it appears that the 
average female is earning about {100 
more than the average male’, according 
to findings in a salary survey of the 
East Anglian Chartered Accountants’ 
Students’ Association. 

The survey, which realized only 48 
replies, or 20 per cent of all the student 
chartered accountants in the area, also 
reveals that the average salary in the 
area (£1,439) falls well below the ACASS 
recommended minimum of £1,900. 

Although the survey does not make 
any startling revelations, one respondent 
claimed to have been in articles for some 
three years and has sat PE I but is only 
earning just over {900 pa. These and 
other facts emerge from an article in the 
current issue of Equilibrium, the As- 
sociation’s magazine. 

Of course, with such a low response, 
the survey cannot be seen in too serious 
a light; some students, it seems, even 
regard it as a waste of time. 


Surplus 


The annual report and accounts of the 
East Anglian CASS, included in the 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications, 


The Rapid Results College, Dept AHG >° Tuition House, London SW194DS + Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


current issue of the Society’s magazine, 
shows a surplus for the year of £204 
as against {297 for 1974. 

By far the largest item of expenditure 
is travelling expenses, which amounts 
to £414, almost double lecturers’ fees 
and expenses (£256). Not only London ` 
commuters, it appears, have been affected _ 
by the rising cost of rail fares and ` 
petrol. E 
Membership fell by 87 during the year `. 
to 242 at December 31st, 1975, and only ` 
four lectures were held during the year.: 
Social and sporting events are, it is” 
stated, ‘extremely difficult to arrange’ due 
to the large area the society covers. 






READING MEETING 


Foundation and PE I students can be 
assured of gaining a sound appreciation 
of ‘Recent developments in contract and 
company law’ at the next meeting op 
March 1st of the Reading Branch of | 
London CASS. ee 
Commencing at 2 pm, the meeting will 
be held at the Post House Hotel, 
Reading. Places are restricted and 
applications to attend should be made 
as soon as possible to M. Jones, telephone 


Reading 594424. 







Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants. and out 
FREE 100-page book giving details of courses 
in Accountancy, Banking Law, Local Government, 
Management, Marketing, etc. 








John Scholes (J. P 


Fourth Place in Order of Merit, 











The Walton Prize for the Pa 
Leonard Robin Anthony 





Order of Merit and Prizes 


PROFESSIONAL EXAMINATION Il 
First Place in Order a Merit and the Peat Prize 


The Institute of Chartered Accountant: 


, Grenside), London 


Second Place in Order f, Merit and the Deloitte Prize 
Peter Jeffrey Quest (A. F. Hannam) Newport, Gwent 


Third Place in Order of Merit and the Fletcher Prize 
Graham Charles Gordon Ellison (C. R, Godwin), Manchester 


the Strachan Prize and the Quilter Prize 
Jonathan Edward Charles Grant (M. A. POREN London 


Fifth Place in Order of Mi 
Keith Walter Walker (N. D, Zo Sheffield 


Sixth Place in Order of M 
Anthony Steven Allen (H. J. A 0’ Sa, London 
Jeffery Lawrence Both (J. D 


Eighth Place in Order of Merit 
Robert Gant Nield (D. 'T. Wilkinson), Manchester 


Ninth Place in Order o 
Peter Geoffrey Fleck (R. Lovely), 


The Wanay, Prize for the Paper wi Financial Accounting II 
Martin Anthony Taylor (H. S. Golding), Ilford Ge 


The Carter Prize for the Paper on Taxation IT 
Roland Oscar Goldstein (A, D. Copley), Manchester 


The Howitt Prize for the P 
Vernon James Ellis 


, Ingle), Londen 


Merit 
eweastle upon Tyne 


Ss on Management Accounting 


J. Chapman), London 


er on Elements of Financial Decisions 
rardozo (E. N. Marsh), Nantwich 


Pravinchandra Gandabhai Patel (C. J. Thomson), Warrington 

















A 


RH. Price), Eastbourne 
Mrs) (E. J. aton) London 
» Williams), Pon 
Waert 


Lon 
rein D. Copley), Manchester 


J. O'Reilly), London 
. R. Jeynes), Birmingham 
~P. Whitehead), Huddersfield 
28 a Greenwood), London 


A, (K. S. May), Bath 
SÉ Honey), Eastbourne 
P. Wilkins), London 
. Lloyd), Huddersfield 
: J- Chëdder), London 
Sugden), Hu dersfield 
F. Pratten), London 


J. M. Stanley), Newcastle upon 
SEL (J. E H. Quickfall), Leeds 


Ed LIST OF SUCCESSFUL CANDIDATES 
The following candidates by passing this examination are eligible to apply for membership. 


Atter, D. J. (D. E. Claypole White), Bedford 


Auran K. D. (M. K. Down), London 


Aziz, R. A. (N. R. Mundy), Watford 

B 
Bailey, A. (J. M. Keeping), Dorchester 
Bailey, C. V. A. (J. C. Norton), London 
Baker, D. M. B. (G. Limby), London 
Bale, P. R. E. (M. Seal, London 
Bale, T. M, ie R. r), London 
Ball, S. T. L. (M. AC? well), Taunton 
Ball, T. S. Ke I. Brown), London 
Banfield, M. E. (F. P. Wilson), Manchester 


E. 
Barker, 8. G. H. (T. D. Walker), London 


Barnett, A. J. (P. G. Moore), Godalming 
Barnett, M. A. (J. C. Fowler), Birmingham 
Barrett, P. S. (H. J. W. Speight), Sheffield 


Barton-Hanson, F. (H. Barnett), Mansfield 


Basrai, A. H. (D. E. A. Morris), London 
Bateman, G. (P, F. Spu ay), London 
»Batterbee, C. W. B. ( Heywood), London 
Battle, S. R. vV, ere Wis Baker), London 


Bebbington, A. J. P aC Roberts), Stockport 
Beck, C. W. H (J. D. Gronnow), Chester 
Beecham, J. M. ay 1. Waterfield), Peterborough 


Beeton, K. G. (J. A. Knott), Peterborough 

Bending, L. C. (R. A: Kirb 3. Aldershot 

Bennett, L. Y. (Mrs) (W. $ Dalby), Newcastle- 
under-Lyme 

Bennison, G. M. (0. Potterton), Keighley 


Bhasin, Se E McAllister), London 
Bickley, D R. (D. Sheldon), Wolverhamptor 
Billington, B. MAN (R. P. A. Whittaker), Luton 
Binner, R, A. R. J. Blackburn), London 
Bird, J. R. (R. G. Wilkes), Leicester 
Bird, k W. (L. Breathwick), Leicester 

Ne asia London 
Birn, E M , (D. D. Rae Smith), London 
Bissell, R. M. G. SS Hall), Birmingham 
Blackwell, o (R. D. Lawrence), London 
Blades, P. CG. (GG. C Gest), London 
Blair, J. E (M. G, Freeman), Leicester 
Bland, K. (G. A. uge Cardiff 
Blatchford, T. P. (G. E, Vines), Guernsey, CI 
Blythe, $ J. (Miss (L. J. Newey), Romford. `: 
Bond R D. J. (D. J. W, J. Clemenson), South 


Bond, G. (J. P. Threlfall), London 
Bond, K. Si Gr A. Stewart), Chesterfield 
SCH D, E, (Mra) (R. H. L, Herdman), Peters: 


Boone, T. J. (K. E. Tann), London 

Borkett, w R OH. B. Wood), London 

Both, J. L. (J. D. Ingle), London 

Bowen, P. d A. tients , Newport, Gwent 
Bowman, C R (W. E Willis}, Leicester 

Boyle, T. J. Ee | Scruton), London 
Bradley, A. iF, e London 
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8. V. GE London SÉ 


Bro apo, N 


Tyn 
Brunt, H C, (G: W. Percival), Birmingham 
. R. (M. A. Charlton), London 


J; Mrs) ( (B. Rowe), Pontypridd 
G. Whalley), Liverpool 


Oe Ve ‘ 
EA OH. WC St? London 
urman), Birmingham i 
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Cadle, P. (A. Croft), London 
Cairns, J. ©. dk P. Dallisson), Birmingham 
camel A. D rig: T. Eyles), London. 
DU E a Nottingham 

Veasey), Leicester 
pP R. e azell), London ` 

alt Sheffield 






CW. E Jacques), London 
Barnes), Reading 
mh Meet Hult ; 
KS D . Andrewe,- Fauilkener), Swindon 
RR K. Seddon), Manchester 
T. Ki D. Prest, London 


E : 
W. P A. Genese), ‘London 

» Griffith), Manchester: 
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industry? 


pub ic 
practice? 


Your next step, now you have qualified, will obviously 
depend on your own personal and career objectives. 

The alternative courses available are almost bewilder- 
ingly numerous. 

What is certain, however, is that your first post-qualify- 

ing appointment will play a significant part in your future 

career progression. 

What is required is unbiased professional advice on your 
career performance and prospects. 

Advice that is based on a sound and detailed Genie 
of the ‘market-place’, at home and overseas: 

That’s what we. offer: 
`: For further information contact: 

Ron Vaughan, A CA. A. 

Ion du Pre, A CA. 

Michael Shattock, A.C.A. B.A. (Econ.) 

George Ormrod, B. A. (Oxon.) a 

Trevor Atkinson, ACA. f 

Barbara Lord, M:Sc. . 



























































































































SREATER RESPONSIBILITY ` 


_ At Baker Sutton we recognise that successful young 
-accountants will be seeking to assume responsibility at an 
early stage in their career development. Not only do we 
recognise it — we take positive action to ensure 
_ that ability and achievement are quickly 
rewarded — because we know that the 
success of our practice is firmly based 
-on the people who join us, people 
who demonstrate the willingness 
and expertise to contribute fully 
to our growth and development. 
If your career progress to date 
demonstrates that you are quali- 
fied for greater responsibility, 
contact Ken Taylor and find out 
_howtogainit.Writeortelephone 
him at — Eldon Street House, 
Eldon Street, London EC2P 2AY. 
01-377 9377. 
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; M. (A. W. Dyer), Manchester 
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Quest, P. J. (A. F. Hannam), Newport, Gwent 
Quong, L. (P. B. Walsh), London 
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Radia, P. J. (N. D. Masters), London 

Ratki, MOL Josephs), Newcastle upon Tyne 
Ravi Kumar, B. (K. J. Z. Kemsley), Wembley 
Rawlins, P. J. (J. E. Rule), London 

Rayner, y, P. W. Ward), London 

Raynes, R. V. M. (J. O. Andrews-Faulkner), 


windon 
Readings, N. B. (S. Tuckman), London 


Reed, P. J. d R Jenkins), Cardiff 
Rees, G. V. (R. G SE Oxford 
Reeves, R. A. (C. E Hancocks), Shrewsbury 


Reichel, E, P. KEN M. Holroyde), Bradford 
Reid, G. R. (Mrs) (A F. Baker}, Winchester 
Reid, Gi L (R. L. Beekh), Tonbridge 
Reynolds, F . M. (W. H. Buckley), Liverpool 
Reynolds, H. M. P. (J. S. Dain), Lichfield 
Rhodes. E A Shaw); Manchester 
Rhodes, K P. (P. B Bailey), Walsall 
Rhodes, S.R R. (B. Cottingham), Sheffield 
Rice, E A. (Mrs) (J. M, Dinwoodie), Newbury 
Richardson, I. W. (T. A. J. Bedford), Leeds 
Richardson, P. (P. C. Westwood), Cardiff 
Ricketts, M H. (Miss) (G. M, Raine), Cheltenham 
Rigby, A. . P. (D. Herring), Manchester 

A. (P. J. Sherring), London 
Rigg, Oe Cc. (J. D. Hanson), Manchester 
Rimmer, R. J. (J. E. Rule), London 
Ringrow, D. C, (P, J. Standish}, London 


Rissen, H. T. E R. Golding}, London 
Roberts, "e (E. A. Shakespeare), Cannock 
Roberts, B. (N. R. Skidmore), Wolverhampton 


Roberts, D. B g. 8. Alty), Ashton-under-Lyne 
Roberts, D G. (M. R. Gold), London 
Roberts, D, M. (R. R. Dale), Winchester 
Roberts, K. S. (C. J. Langrish), London 
Roberts, L. J. D. (R. L. Hurlev), London 
Roberts, p. i Stead), ‘Sheffield 

Roberts, R. A. (C. J. Harrison}, Cardiff 
Robertson, J. A.H. (G. F. Pepper), Nottingham 
Robertson, N. ar (J. A. Cook), Stockton-on-Tees 
Robinson, C. M. (D. J. Gulliford), Portsmouth 
Robinson, J. W. 

Robinson, M. (C. 
Robinson, M. H. 
Robinson, R. S. ( 


. F. Moore), London 
. Bagshaw), Leicester 
R. Clack}, London 

x A. Maxwell), Liverpool 
Rodgers, P. W. (R. H. More}, London 
Rovers, C. M. C. K. R. Cork), London 
Rose, P. R. (È. Midgley), Manchester 
Rosenblath, L. H. A. (R Bickerton), London 
Rowan, G. C. L. (W. BS Walker), London 
Rowe, C. W. (H. Bach), London 
Rowles, L L. (J. V. Griffith), Manchester 
Ruch, R. J. (K. S. Woodley), London 
Ruleman, E. H. (P. E. Rutter}, Manchester 
Rushd, A. A. (M. K. Berger), London 
Rutherford, K. (B. A. Carmel-Smith), London 
Ryan, P. J. (L. A. Watson), London 
Ryce, D. M, W. (N. B. Hayman), London 
Ryle, S. J. (N. B. Danbury}, London 
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Sabharwal, A. (R. J. Blackburn), London 
Sadroodin, K. (SG M. Marks}, London 
Sage, R. N. A. (S. M. Gray), London 
Saran, R. SE H. Capes), London 
Sargent, M K (D. S. Watson), London 
Sarwal, P. koe F. D. Cornish), London 
Savi, T P. (D. M. H Jones), Newport, Gwent 
Scales, P R. (G. P. Nicholls), Croydon 
Scarlett, M. G. (T. Davies), Hereford 
Schofield, S. A. (P. N. G. Price), London 
Scholes, J. (J. P. Grenside), London 
Scort, a H (H. P. Patterson), London 
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Scott, R. M.C. i. P. Patterson), London 
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Sen, A. K. (P. N. G. Price), London 
Sennik, Y. P. (D. Browning), London 
Seton, P. (J. E. H. Quickfall}, Leeds 
Semona G. (J. M. Beswick), Manchester 
Shah, D. M. (T. Pinon Leicester 
Shah, M. R. P, (D Don), London 
Shah N. M. (L. D Ce London 
Shah, N. P. (H. Wayne), London 
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A. O. (D. J. Sebire), London 
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Simpson, G. W. (G. L. Aspell), Leicester — 
Simpson, H. (D. S. Hewitt), Liverpool 
Sinclair, H. J. (R. B. Hill), London 

Sinker, N. D. (P. J. Butler), London 
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Slater, E. M. (Miss) (R. Rendell), London 
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Smith, K. G. A B. Sewell), London 
Smith, R. C. R. Millard), London 
Smith, R. H. . Butterfield), Leicester 
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Smith, R. L. J. ege London 
Smith, S. J. omas), Swansea 
Smithson, A. J. M. (J. R. Adcock), Birmingham 


Snape, G. P. (P. B . Smith), Bolton 
Sofaer, I. J. (G. Be verley), London 
Solomon, R. H. (D, Lanch), London 
Southwood, D. H. (A. Tonkin), Swansea 
Specterman, D. B. (5. L. Prashker), London 
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Spokes, C. D. (A. W. Brookland), London 
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` PROFESSIONAL NOTICES 


Brian P. Coyle & Company, Chartered 
_ Accountants, announce that following 
their merger with Duignan & Company, 
hartered Accountants, they will con- 
inue to practise as and from February 
Ast, 1976, at London, Dublin, Navan 
d Fermoy, under the style of Duignan 
Coyle, Chartered Accountants. 


Messrs C M. Mistry, rcca and V. M. 
istry, ACCA, of Mistry Brothers, Certi- 
ed Accountants, announce the admis- 


‘Mistry, Acca, as a partner.with effect 
m January Ist, 1976. 





Warnes; R 



















mof their youngest brother Mr Shashi . 


, LO E Coombes), ‘London 
Warran-Smith, N. E. (C. J. Stronge), London 
Washington, K. (J. S. Whitehouse), Wolverhamp- 
ton 
Ketter D.J.g.R. ee Birmingham 
Watson, R. M. (A. J. Waring), Leeds 
Watt, S. M. (C. H. Clark), London 
Wayne, T. M. (C. J. P. Benbow), London 
Weale, R. A. C. Ð. 1 Main), London 
Weatherseed, P. R. F. (L R. McNeil), Hove 
Weaver, R. W. (D. R. Briggs}, Manchester 
Weissbraun, M. g Sugarwhite), London 
Wellman, R. J. (A. Sell), Southampton 
Wells, D. P. A. (A. H. Percival), London 
Wells, S. J. (C. M. Foxon), Nottingham 
Welton, C F. (A. C. Brooking), Basingstoke 
Wesolowski, C. P. (A. J. Saich), London 
Wheelhouse, G. (A. Gee), Rochdale 
Whipp, C. P. (B. J. P. Cotton), London 
Whitaker, N. M. (M. G. Taylor), London 
White, G.C. (D. W. Arkley), Birmingham 
Whitehead, R. H. D. (M. Chamberlain), Notting- 


ham 
Whitehill, A. C. (Mrs) (H. J. D. Finchett), London 
Whittingham, L. N. (H. Hughes), London 
Wike, M. J. (P. E Rendell), Bristol 
Wikramana yaken E S. (J. E. Cornish), London 
Wilkinson, B D, V. Robertson), London 
Wilkinson, C. PAA W. Bayliss), Oxford 
Wilkinson, E. G. (Miss) (K. H. Potter), London 
Williams, A. R. (Miss) (J. P. Dornton), London 
Williams, D. C. (D. E. A. Morris), London 
Williams, G. E. H. (B. M. E. Coyle), Hastings 
Williams, M. D. (I. G. Watt), London 
Williams, R. B. (T. Barker), Manchester 
Willoughby, P. G. (G. McAlister), London 
Willsher, A. G. (K. S. Holman), London 


SUMMARY OF RESULTS 


Completing 
Pass Refer Fail Total examinations 
1,023" 198 1,972** 3193 1,022 


*Includes 145 candidates who had previously been referred. 
**Includes 8 candidates who had previously been referred. 
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APPOINTMENTS 


Mr Roy E. Archer, acca, has been 
appointed financial director of Arbora 
International SA, Barcelona, Spain. 


Mr Ainsley H. Bonner, acca, has 
become chief accountant of Automatic 
Sprinkler Ltd, Ontario, Canada. 


Mr Eric W. Clark, acca, has been 
appointed assistant chief executive of 
M. A. Craven & Sons, York. 


Mr Samir A. Hijazi, acca, has become 
finance manager of Abu Dhabi National 
Oil Co. 


Mr Alexander C. McCrindle, acca, 
has been appointed chief accountant of 
SFIA Educational Trust. 

Mr Jobn C. Murray, acca, has become 
chief accountant of Tecquipment Ltd, 
Nottingham. 

Mr J. Muir, ca, has joined the board of 
Mitchell Cotts & Co (UK), one of the 
two principal UK operating subsidiaries 
of Mitchell Cotts Group. 


Mr Robin E. W. Sands, acca, has been 
appointed chief accountant of Melli 
Industrial Group, Teheran, Iran. 


Mr John A. Simmons, acma, has been 
appointed to the board of Mono Concrete, 
one of the Wettern Group of companies, 
of Croydon. 


. Gould), Sheffiel 

. (Milligan), London 
R. " Andrews), London 
S5. (L. R. McNeil), Hove 
. (0. H. E Jones), London 
Winnett, V. (Miss) (D. H. Kirk), London 
Winston, C . (K. H. Potter), London 
Witts, M . (Mrs) (R. Garner), Whitton 
Wong, B. (Mire) Qj. A. Elliott), Wolverhampton ` 
Wong, L GS . Elliott), Godalming 
Wong, P . (Miss), (K. N. Lloyd-Simpson), 
` London ; 
Woodward, J. (B. M. Orkin), London 
Wootten, H A ENZ J Hollis), Redhill ` 
Worwood, H DE a fase) B Birmingham 
Wosner, M. D. (M. CG Korn), London 
Wright, D. TI (3. Davies), Cardiff 
Wright, P. K. (R. D. Gregory), London 
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Yaffe, 1. C. (C. Hamburger), Manchester 
G. A. Wiseman), London 





Yee, P. Y R: SEN Walker), Liverpool 
Yeoh, S P, J. Mortlock), Ilford 
York, P D. J. Williams), London 
Youl, S <M. Holmes), London 


Young, J. SE D. (M, R. Nathan), London, 
J. S. (A, M. Boyd), Newcastle upon: EY 
H. T. (R. Lampert), London 


The following candidate will be required to pas 
Professional Examination I before applying. fo 
membership: 
Lee, C. J. 









A. W. Pate), Birmingham 



































NEW ACCOUNTANCY CHAIR 
AT GLASGOW UNIVERSITY 


Dr Dennis H. Patz, assistant professor 
of Accountancy in the University. of 
Ilinois, has been appointed to a new 
additional Chair of Accountancy in’ The 
University of Glasgow. He is expected 
to take up his appointment in June. _ 
Dr Patz, who is a certified public. 
accountant, holds the degree of Master 
of Science in Business Administration 
from Northern Ilinois University, and 
is a Doctor of Philosophy of the Univer- S 
sity of Texas. 
In addition to his teaching and research : 
experience at NIU and the University of 
Illinois, where he has been assistant, 
professor since 1973, Dr Patz bas had 
practical accounting and auditing experi- 
ence both in the United States and the 
UK. 


SECOND READING FOR ` 
TRUSTEE SAVINGS BANKS BILL 


The Trustee Savings Banks Bill received 
an unopposed Second Reading in the 
House of Commons last week, and now. 
goes to its Committee stage. The objec- 
tive of the Bill is to impleme 
recommendations of the Page Com 
in relation to the Trustee Saving: 
movement, 





IB 
AND WEALTH 


Royal Commission Background 
Papers 


‘he first two volumes of a series of back- 
ground papers related to the reports of 
the Royal Commission on the Distrib 
on of Income and Wealth have been 
lished by HM Stationery Office. The 
of Quoted Companies in the 
y Geoffrey Meeks and Geoffrey 
Whittington, is avail 
Analysis of Managerial Remuneration, a 
‘report by Hay-MSL Ltd, at gop. 
he corresponding reports of the Royal 
Commission, Cmnd 6172 and Cmnd 6383, 
ere featured in The Accountant of 
August 7th, 1975, and February sth, 1976. 
views expressed in these background 
anere are the responsibility of their 
uthors, and do not necessarily reflect 
of the Royal Commission. 






























“TAX PLANNING COURSE 

IN EXETER 

The Exeter and District Society of 
‘Chartered Accountants is holding a resi- 
dential course on personal and company 
taxation from April oth to rh at the 


FCA, and Mr H A. Brown of Sedgwick 
Forbes Personal Financial Management. 

The anticipated cost for the two days 
will be approximately £58, depending on 
the type of accommodation required, 
Further details are available from Mr 
M. J. Morrice, aca, 52 High Street, 
Taunton, Somerset. 


NO STRONG UPSWING IN 
ITALIAN ECONOMY LIKELY 


The latest economic survey on Italy by 
the OECD foresees no strong upswing in 
the country’s economic activity in 1976 
after last year’s recession, which was the 
worst since the early ‘fifties. However, 
the present expansionary stance of the 
Italian authorities should be sufficient to 
prevent a further decline. 

In fact, 1975 saw a 4} per cent drop in 
gross domestic product in real terms, with 
industrial output down by nearly vo per 
cent. A steep rise in unemployment was 
avoided as a result of agreements reached 
between management and labour to 
reduce working hours rather than dismiss 
large numbers of employees. 

The survey predicts that this year the 










adds up to:322 years. 


picture shows Mr Cooper, seated centre, with his dinner guests. 


iong- rving employees retiring from the accounts = department of Ilford Ltd after 
than 25 years’ service each were ER entertained toa farewell dinner by Mr John 
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aperating * well belo capa 


more, ‘there will be an in ase 
under-employment, even if institutio 
arrangements succeed in limiting its scal 
The four parts of the survey consi: 
specific features of the recession; 
improving trend in the balance of pay- 
ments, recent developments in econo 
policy and the short-term outlook. 
Copies are available from HM 
Stationery Office, PO Box 569, London 
SEr 9HN, price £110, by post frat. 


CERTIFIED ACCOUNTANTS’ 
COURSES 


The Association of Certified Accountants o 
is holding the following courses: | 
March: 


March 4th and 5th; ‘Accounting standards’, —— 
at the Russell Hotel, London, Wer 
fee £65. 

March 8th to 1rth: ‘Accounting aspects of 
planning and control’, at the Russell 
Hotel, London WC1, fee £125. 

March 1 5th to 18th: ‘Audit of computer 
systems’, at the Clifton-Ford Hotel, ` 
London W1, fee £125. 

March 17th: ‘Tax planning’, at the 
Bonnington Hotel; London WC", fee 














































£35. 
March 18th: ‘Back duty. practice’, at the 
Bonnington Hotel, London WC, fi 





£35. GE 
March 22nd and 23rd: ‘Introduction. to 

quantitative techniques’, at the Kingsley : 

Hotel, London WC, fee £65. 

March 24th and 2 sth: ‘Accounting “for 
inflation’, at the Kingsley Hotel, London 
WC, fee £65. si 

March 29th and 30th: ‘Communication’ E 
at the Bonnington Hotel, London WC?, 
fee £65. 

All fees are exclusive of VAT and: 
where appropriate, accommodation. In- 
quiries and applications should be ad- _ 
dressed to Head of Training, ~The 
Certified Accountants Educational ‘Trust, ` 
o Museum House, Museum Street, ` 
London WC1A (IT (01-580. 7179) 


TOO MANY NOUGHTS! 


An unfortunate arithmetical error oc- 
curred in the item ‘Bid to Counter Un- 
employment’ in last week’s issue. The 
£1'8 million subsidy on the placing of 
18,000 unemployed school leavers is of ` 
course equivalent to £100 each, and not i 
£1,000 as stated. E 
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So You Want to be More Profitable ! 


The CHARTAC 


Administration Manual ` ; 


by M. J. GROOM, F.C.A. 
Foreword by KENNETH SHARP, T.D. MA. J.P., F.C.A. 





In a professional practice or indeed in any office environment profitability and efficiency are partly 
synonymous. 
The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) Ltd 


in August 1975 as a practical aid to efficiency is a loose-leaf work in a P.V.C. binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into 


‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
` Administration, Technical Procedures and Practice Management. 


Narrative sections give guidance to partners and staff on appropriate areas of their work, check- 
lists are available for use as reference material and printed forms are included for copying for use 


on individual jobs. 


The work was aimed very much at the medium and smaller sized firms of accountants and was not 
intended as a textbook but as a practical work book which has been so printed that each user can 
add the details he wishes to the text (for example office hours, name of partner responsible for parti- 
cular functions, etc.) to enable the publication to be quickly and economically introduced to improve — 
the systems and documentation of any practice. 


The detailed indices cover not only the material in the manual but also incorporate headings for items 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who 
may wish to include these items for their own particular circumstances. 


‘The aim of the manual is to bring together into one volume standardised material to cover as much ` 


of the routine administration work in a practice as possible, with the objects /nter alia of: 


— allowing maximum delegation by practitioners 

~ reducing. personal work pressures 

— ensuring that work is correctly dealt with 

— obtaining increased efficiency to attract and retain clients and staff 


Even though every practice would not use all of the material published it is almost certain that any 


firm, even the very small, would obtain significant value from at least some parts of the publication. 


Much of the material is based upon contributions made by many of the professions’ most successful 
firms and to a degree therefore reflects the results of their research and knowledge in the area of 
practice management. 

£15 net post paid U.K, — For overseas orders postage extra £1-55. 


£13°50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 
GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 
Telephone 01-836 0832 


or by personal call at the above address 
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The Joint Diploma in Management Accounting Services | 


(promoted by the three Chartered Institutes and the 
AACA., 1LCMA, and CLPFA J ig forthe purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and. by. examination in (is feld, The 
Certificate in Management Information (sponsored by 
The:Institute of Chartered Accountants in England and 
Wales and in Ireland} is for tha purpose of encouraging 
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INVENTORIES 
and all forms of asset valuation 


to trade and industry 
throughout the United Kingdom 
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MANAGEMENT INFORMATION 


study in the increasingly important field of Business 
Administration and Organization, 

The subjects of examination for the A Dip.M A Part |, 
and C.M.L, for which the Metropolitan College provides 


expert postal tuition, are: Business Organization and - 


Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information. J.Dip M.A. Part 1 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A, 
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Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin, 
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THAT'S MAKING SENSE 
OUT OF SAVING 


Today the whole pattern of 
saving is changing. And it’s the 
Britannia that’s moving rapidly to 
develop the situation to its full 
potential. 

The white collar sector is no 
longer the mainstay of building 
society investment. Today it’s the 
industrial wage earner who has the 
surplus of income to save. And 
increasingly it will be he who 
comes to you for financial advice. 

And it’s our piggy bank that’s 
going to help you convince him, in 
clear, simple and straightforward 
Television and National Press 
advertisements, that saving with the 
Britannia is the best possible use of 
his money. 

It’s our piggy bank that’s 
going to help you show how 
valuable saving with the Britannia Britannia helps money fight back. 


really is, both as a way of increasing Bri t a n ni a 


income and building security for 
the future. Building Society 



































y D ents, ; 

For the man in the street, it’s 

our piggy bank that’s going to start 
making sense out of saving. 





The new name for the Leek Westbourne and Eastern Counties Building Society. 
Chief Office: Newton House, Leek, Staffs. Branches and agents. throughout the UK, 
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at legendary document, Policy, Organization and Rules, 
of the Scout Association, became known to generations of 
scoutmasters and boys as ‘POR’. It also spawned its own 
legion of apocryphal tales, such as the tenderfoot who, on 
being told to ‘bring me a POR’, applied his own translation 
to the initials and triumphantly handed over a ‘piece of 
rope’. 
“The initials this week take on a new significance with the 
formation of the CCAB’s joint Auditing Practices Com- 
mittee and publication of its projected programme. This 
is given a three-part format of (P) personal standards 
(independence, proficiency and integrity); (O) operational 
tandards (including the evaluation of accounting systems, 
planning and control of audit work, and detailed audit 
cedures); and (R) reporting standards (including the 

proper use of appropriate qualifications and reservations). 
Four of the CCAB’s six governing bodies — the three 
Chartered Institutes, and the Association — are recognized 
- bodies of accountants for the purpose of section 161 of the 
Companies Act 1948, and have for some time past main- 
tained a useful level of informal co-operation on audit 
- practices. This has now been taken a stage further by 
formal creation of the new committee, whose role is ‘to 
provide a framework of practice for the exercise of an 
auditor’s individual judgement, by proposing for the 
approval of the Councils of the governing bodies statements 
of explanation and guidance on auditing, and definitive 
atements of auditing standards’. The Auditing Practices 
Committee, like the existing Accounting Standards Com- 
ttee, will have authority to issue exposure drafts in its 
name, though definitive statements will require the 

thority of the participating Councils. 
It is encouraging to find among the APC’s draft terms of 
= h 


vitie eci ion of research in audit practice, 
d of the extent to which guidance and assistance on such 
d members, Despite welcome 


It was, too, a constant complaint from tutors an 
examiners alike that students failed to supplement thi 
experience (often of a limited and repetitive character in the 
earlier years) with a sufficiency of broader reading. One 
consequence of this state of affairs was the developmen 
in some auditors of a highly individualistic approach to thei 
duties which, while possibly effective in the particular case 
was of ad hoc origin and correspondingly limited general 
application. Such things are part of the growing pains and 
problems of any profession, but by modern standards th 
would leave an unacceptable amount to chance. . 

Quite independently of the London and County 
Securities episode, which has subjected certain areas of 
audit practice to an uncomfortable and not always well 
informed publicity, the Government this week published 
a short Companies Bill which could significantly affect the 
position and responsibilities of auditors. Though the present 
Parliamentary time-table. makes no allowance for any far 
reaching review of company law, there are areas in whit 
changes could relatively easily be introduced, and recent ` 
comment suggests the early introduction of a Bill to give the 
Secretary of State power to proceed by regulation has been 
freely canvassed of late. Among matters capable of being 
þmeeennnss ern 
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L&C Inquiry 


Membetship of the joint committee of 
inquiry set up by the English and Scottish 
‘Institutes as a consequence of the London 
and County Securities case was announced 
last weekend. The chairman is Mr W. R. 
McBrien, rca, an English Institute 
Council member since 196g and chairman 
of the Chartered Institutes’ joint com- 
thittee on professional ethics. 

Other English Institute members of the 
committee are Mr B. G, Rose, rca, chair- 


Mr W. R. McBrien 


man of its Professional Standards Com- 
mittee; Mr C. C. Taylor, rca, chairman 
of the Investigation Committee; and Mr 
C. I. Brown, FCA, a partner in Price 
Waterhouse & Co, who has had con- 
siderable experience of the audit prob- 
lems of banks. The Scottish Institute is 
represented by Council member Mr T. N. 
itchie, TD, CA. and Mr W. N. Hunter 
Smart, ca, convener of its Audit Practices 
Committee. 
Terms. of reference: of this high- 
“powered committee are to consider the 
implications of the London and County 
Securities inspectors’ report (The Ac- 
"` countant, February sth and i2th) for the 
_ profession generally and for standards of 
audit’ practice in particular, and- to 
‘recommend appropriate action. ~ includ- 








with in this way (some of them borrowed from the 
now-defunct Companies Bill of 1973) are disclosures in 
annual accounts and directors’ reports, and the form and 
content of auditors’ reports and of the annual return. 

As a result of correspondence in The Accountant, the 
Registrar of Companies was known to be sympathetic in 














Membership of 


ing ‘a recommendation as to the content 
of any public statement which it may 
think desirable for the Councils, or either 
of them, to make’, The English and 
Scottish Institutes have also confirmed 
that they are considering, in accordance 
with their respective codes, the position 
of their members who have been named 
in the report. 

L&C liquidator Mr Richard Langdon, 
FCA, was reported earlier this week to be 
taking advice on the possibility of legal 
proceedings against several individuals in 
the light of the inspectors’ findings. 


New Land Tax 

in Print 

The long-awaited development land tax 
is now to take its place alongside capital 
gains tax and capital transfer tax as the 
successor to development gains tax and 
the defunct betterment levy. The draft 
Bill published in August 1975 as Cmnd 
6195 has now been superseded by the 
Development Land Tax Bill, price {1-go, 
from HM Stationery Office. 

Of the Bill’s 47 clauses and eight 
schedules, clauses 1 to ro deal with the 
charge to tax, while exemptions, reduced 
rates and deferments are covered in 
clauses r1 to 26. Trusts, settled property, 
partnerships, mortgages and liquidators 
occupy the next six clauses, while the 
interaction with other taxes follows in 
clauses 33 to 37 with Schedule 6. 

Administrative and supplementary 
matters take up the remaining clauses 
with Schedules 7 and 8. The main 
Schedules concern projects of material 
development; realized development value; 
expenditure on improvements; current 
use value; material development and 
authorized development. 

Simultaneously with the publication of 
the Bill, the Inland Revenue have made 
available a high-quality printed publica- 
tion entitled ‘Explanatory Notes DLT’. 
The first part gives an outline of the main 
proposals, and Part II comments in more 
detail on the sub-clauses and ‘paragraphs 


principle to. possible simplification of the present annu 
return procedure, particu 
showing ‘no change 
Government’s present proposals, which were made known 
only as The Accountamt went to press, will be more fully | 
considered next week. i 


larly for unquoted companies 
from the previous return, The 
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in the manner adopted in the earlier 
Command Paper. Part III courageously 
sets out three examples of the calculations 
required in a simple case from which it... 
will be apparent that DLT will underlie ` 
nearly every transaction. in land Jong 
before any occasion. of charge matures, as 
well as after development. occurs. ‘Parti- — 
cular attention should be paid to clauses: 
38 and 39 whereby the prescribed amount 
may be withheld by the acquirer in Jeu | 
of payment. 





Corporate Profitability 
and Price Control 


At last week’s annual dinner of the West 
Yorkshire District Society of Certified 
Accountants, Mr Harry Hill, rcea, rcs, 
President of the Association, urged the 
Government to reconsider its policy on. 
price control and called for its earl; 
abolition He continued: ii 
‘During the next few months, the nex 
stage of the Government’s counter. 
inflation strategy will be resolved, for 
implementation next August. An essen- 
tial part of this strategy must be to 
restore some of the erosion of industrial 
profit margins, which means that prices 
have got to rise by more than costs for a. 
period of time. 
‘Industrialists and accountants in- o 
volved with price control are well aware 
that only in this way will firms be able = 
to finance the increase in working capital 
and the increasing cost of replacing and 
expanding manufacturing facilities as the 
level of activity picks up, while earning 
enough profit to pay interest costs, and’ 
compensate for risk and effort.’ 























Taxation Structure 
Penalizes Savings 


Industrial under-investment and resultant 
unemployment are likely to persist for as 
long as savings continue to be penalized, 
the Council of The Stock Exchange 
declared last week. The multiplicity a 
severity of Britain’s taxes have. made 
private sector saving uncompetitive and 
unattractive. KE 
In. their 1976. pre-Budget representa- 
tions to the Chancellor of the Exchequer, 
the Stock Exchange Council press the 
case for. abolition . of three specifie 
features which haniper the proper work 











Mr R. G. Wilkes, OBE, TD, ADC, DL, 
FCA, was named recently as chairman of 
the CCAB's joint auditing practices com- 
mittee, featured in this week's leading article. 
A partner in the Leicester office of Price 
Waterhouse & Co, Mr Wilkes has been a 
member of the English Institute's Council 
“since 1969, and is currently chairman of its 
` Courses Committee. He is also a member of 
the General Purposes and Disciplinary 
Committees. 
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ing of the London securities market — 
` dividend limitation, transfer stamp duty, 
and the 25 per cent surrender require- 
. ment on sale of foreign securities. These 
features, it is claimed, make investors 
reluctant to put money into risk-bearing 
equities; enable government to compete 
with private sector fixed-interest borrow- 
ing on unequal terms; and have seriously 
` damaged the London market in securities 
from the former ‘Sterling Area’, with a 
consequent drop in invisible earnings. 
Government and local authority bor- 
rowing, on the evidence of Stock Ex- 
change figures, is currently some five 
` times the amount of private sector invest- 
ment. If Britain’s industry is to invest 
more, the Chancellor has been reminded, 
the public sector must take a smaller 
slice of the cake. 





















Taxation of 
‘North Sea Oil 


_ Petroleum revenue tax could be bringing 
-vin £500 million by 1980 ~ more than the 
_ current yield of £380 million from capital 
gains tax, or £340 million from death 
_ duties. The prediction was made by Dr 
` Jon Morgan of Surrey University at last 
` wecke Institute for Fiscal Studies con- 
ference on North Sea oil. 

In a subsequent paper, Dr Alexander 
_ Kemp of Aberdeen University criticized 
PRT as ‘too blunt and insensitive’ to meet 
its objectives; the current system of taxing 
North Sea oil, he said, could not deal 
ery effectively or neatly with economic 





















rents or marginal fields at the price ruling 
today. However, Mr R. T. Esam of the 
Royal Dutch Shell Group said that PRT 
in its final form was ‘a considerable 
improvement on the original proposals’, 
Mr Esam acknowledged that the 
legislators had made a determined effort 
to recognize the particular problems of 
the oil industry and to meet them 
wherever possible. He also pointed out 
that the Government's percentage take at 
the 7o per cent level was comparable to 
Norway's, and rejected criticisms that the 
tax was too generous to oil companies. 


Three firms of chartered accountants 
whose antecedents include links with the 
earliest days of the organized profession 
last week announced their impending 
merger under the name of Dearden 
Farrow. They are Dearden & Co ~ itself 
formed by amalgamation of four firms in 
1972 — Farrow Middleton (incorporating 
Farrow, Bersey, Gain, Vincent & Co and 
Middletons), and Marsh, Wood, Drew 
& Co. 

The enlarged practice will have sixty 
partners, including Mr E. Kenneth 
Wright, MA, Fca, President of the English 
Institute in 1973-74, and a staff of 
between five and six hundred. The object 
of the present merger, encouraged by the 
success of earlier groupings, is to facilitate 
a greater degree of specialization within 
the firm, while maintaining — with the aid 
of a high partner/staff ratio — close client 
relationships. 

Mr Wright last week described the 
scale of the Dearden Farrow merger as 
‘big by the standards of a dozen years ago’, 
though modest in comparison with the 
major international firms: 

‘I think you will agree that it would be 
unfortunate if the profession were to be 






Triple Merger 


Nottingham Society's 
Anniversary 
The forthcoming annual dinner of th 
Nottingham Society of Chartered Ac- 
countants marks the 75th anniversary: 
the Society’s foundation. In recognition. 
of this anniversary, the Lord Mayor and 
the Sheriff will be hosts to representatives 
of the District Society and their guests: 
at a reception in The Council House. 
immediately prior to the dinner. 
The Institute of Chartered Accountant: 
in England and Wales will also be lendi 




















































polarized between a small number of 
giant firms and a large number of very. 
small firms’, he said. ‘I hope that a groupe 
ing of firms of the size of Dearden Farrow 
will be a valuable leaven to the pro- ` 
fession.’ 

Dearden Farrow will practise from 
offices in London, Glasgow, Manchester. 
Leeds and Bristol, as well as maintaining 
links with associated firms overseas. At 
least two clients of the constituent firms 
have qualified in past years for Th 
Accountant Annual Awards — Selectio 
Trust in 1968, and Transport Develop- 
ments Ltd in 1971. 

The accompanying photograph shows 
the formal signing of the merger agree- 
ment last Thursday by (left to right) Mr 
W. Rex Middleton, MBE, Ba, Fca, Farrow’ 
Middleton’s senior partner, who retires 
next month; Mr H. W. Airey, FCA, senior 
partner of Dearden & Co, who is due to. 
retire at end 1977; Mr Peter Davey, FCA, 
senior partner, Marsh, Wood, Drew E ` 
Co; and Mr Kirkpatrick Young, TD, FCA, 
Farrow Middleton, senior partner-elect of 
the merged practice. An announcement ` 
appears under ‘Professional Notices’ on 
another page. 



















































pieces from its collection of modern table 


-silver in honour of the occasion, 
President of the Nottingham Society 
this year is Mr N; J. Camamile, BA, FCA. 
His presidential badge was originally 
donated to the Society by the late Alder- 
oman Robert Mellors, founder of the 
~ Nottingham practice of Mellors, Basden 
ër Mellors (now incorporated with Price 
“‘Waterhouse), who at one time had the 
"` distinction of being — in 1925, at the age 
of ninety — the oldest member of the Insti- 
-tute still in active practice. 
The Nottingham Society has provided 
two Presidents of the Institute, both 
“sprung from this same stock. Thomas 
Galland Mellors, son of Alderman Robert, 
‘served as President in 1924-25 and was 
followed by his former articled clerk, Paul 
Francis Granger, in 1961-62. 





Relative Importance 


The classic question ‘Am I my brother’s 
keeper?’ might perhaps be answered by 
the American Institute of | Certified 
Public Accountants as ‘Yes, if living in 
“the. same household’. The AICPA’s 
auditing standards division has included 
among its recent interpretations of audit 
‘statements a definition of ‘immediate 
< family’, 
This. definition, it was confirmed 
` recently, ‘includes those relatives whom a 
‘principal owner or member of manage- 
ment might unduly influence because of 
‘the family relationship. Normally this 
includes spouses and relatives who live 
n the household. Depending on the 
circumstances and the extent of apparent 
influence, the definition might also be 
vextended to other family relationships 
‘specified in the interpretation.’ 

























Concern Over Irish 
Corporation Tax Bill 


Proposals in the Irish Republic’s Cor- 
poration Tax Bill would discriminate, in 
their treatment of interest, against foreign 
companies carrying on business in the 
Republic. This is one of a number of 
criticisms of the Bill recently voiced by 
the Consultative Committee of Account- 
ancy Bodies — Ireland. 
While. the accountants welcome the 
--principle of a single tax on companies, 
a number of the Republican Govern- 
ment’s proposals give cause for concern. 
hese include the retrospective effect of 
taxing the distribution of capital. profits 
accruing prior to April 6th, 1974, at a 
heavier rate - 35 per cent or more — than 
the 26 per cent rate applicable to capital 
gains arising after April 6th, 1974. They 
have also denounced: as discriminatory 
the proposed 20 per cent surcharge on 
‘service companies’, particularly as this 











aai seriously impede the ability of the” 
labour-intensive learned professions to 
maintain working capital out of retained 
profits. 

‘Professional businesses’ it is argued, 
‘have at least the same, and in some 
instances greater, requirements for re- 
taining profits to finance working capital 
as do other trading entities. The financial 
requirements of professional businesses 
are, like other trades, being accentuated 
in the recent inflationary climate. A 
business which in January 1970 needed 
working capital of £50,000 would require 
£103,000 in January 1976 to finance a 
similar business, allowing for the fall in 
the value of money in the meantime and 
having no regard to possible business 
expansion.’ 

CCAB — Ireland comprises representa- 
tives of the Irish Institute of Chartered 
Accountants, and of the Irish regions of 
the Association of Certified Accountants 
and the Institute of Cost and Manage- 
ment Accountants. . 


Cana ian I stitut 
Inflation Guideline 


Since the Canadian Government’s A 
Inflation Act and Regulations became — 
law (The Accountant, November 6th, _ 
1975), the accounting profession has 
wasted no time in issuing accounting and 
auditing guidelines to assist businesses 
with December 31st closings, to over 
30,000 users of the Canadian Institute’s 
Handbook. 
The accounting guideline states, ‘If 
an enterprise, or a part thereof, is subject 
to this legislation, this fact should be 
disclosed in notes to the financial state- 
ments’. However, it warns that "man 
uncertainties as to the interpretation and 
application of the legislation exist and will _ 
continue to exist ... particularly in the _ 
early months of implementation. 
Since the legislation is retroactive in z 
effect, a company may find it has been. 
breaking the rules unwittingly. The 
accounting guideline advises constant — 




































Canadian Accountants 
Oppose Compulsory PQE 


Ontario chartered accountants have re- 
jected last year’s CICA proposals for a 
mandatory programme of professional 
development, or post-qualification educa- 
tion as it is termed in Britain. Instead, 
the provincial Institute has come up 
with an alternative to compulsion which 
may prove equally effective. 

Compelling members to maintain cur- 
rent technical knowledge under pain of 
expulsion can only be justified, in the 
Ontario view, if there is demonstrable 
evidence of widespread failure to main- 
tain technical competence to the detri- 
ment of the public and the profession. 
In the absence of this sort of evidence, 
the CICA report proposes an excessive 
solution to a problem which is likely to 
be of modest proportions. 

Ontario’s Council disputes the assump- 
tion that simple attendance at PD courses 
will improve members’ competence in 
day-to-day practice, particularly in cir- 
cumstances where a member could attend 
‘with his mind in neutral’, There is also 
serious concern about the huge annual 
costs involved — not only the direct costs 
of courses and their related administra- 
tion, but the costs in lost chargeable time 
to public practitioners and in employers’ 
time in the case of other members. The 
Council envisages serious difficulty in 
agreeing on a uniform method, acceptable 
to all, of ‘accrediting’ a wide variety 
of courses and activities which may 
result in the creation of an. expensive 
bureaucracy. i 










Ontario’s alternative programme, recog- 
nizing that the status quo is not entire! 
satisfactory, would encourage members 
to undertake professional development 
on a voluntary basis. Guidelines would be 
set for recommended PD programmes for 
different groups, and an evaluation of the `. 
programme considered after about three `. 
years. 

Some form of compulsory public 
practice review has been suggested as a 
much better way than mandatory PD... 
of protecting the public. To this end, a. 
thorough study and investigation of the ` 
implications of a system of mandatory _ 
periodic reviews of all practising offices. 
is contemplated, as well as the alternative... 
of reposing greater powers in the Institute 
to carry out random inspection of Dräi 
tising offices to determine competence. 
This would be distinct from its existing 
power to ee specific instances. 
where a complaint is before the profes- ` 
sional conduct committee. . E 

A further suggestion is that members __ 
who have been absent from full-time _ 
public accountancy practice for a pro+ 
longed period should undergo some type 
of refresher programme before. being 
licensed. In this particular instance, | 
one-time series of required courses migt 
be justified, notwithstanding the defects 
seen in a universal DD programme. 

Representatives of all Canada’s pro- 
vincial Institutes will be meeting next 
month to discuss the CICA repòrt, and _ 
a ied debate is expected. a 














her flamingo: she succeeded in getting its body tucked away, 
comfortably enough, under her arm, with its legs hanging down, but 
generally, just as she had got its neck nicely straightened out... 


You know how it is. Management of any kind needs skills—and there are 
many kinds of management. There is portfolio management, for example, 
which needs all the surveying skills put together. And project 
management—- sometimes more difficult than the Queen of Hearts’ 
croquet; bristling with more problems than a hedgehog’s spines. But 
management can be made easier— with professional advice, of 

_ course, from 


Hillier Parker 
May & Rowden 
77 Grosvenor Street, London WIA 2BT. 
Telephone 01-629 7666 


and City of London: Edinburgh. Paris. Amsterdam: Sydney: Melbourne Brisbane. 
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| review of a company’s position vis-a-vis 
the legislation. If a company is subject to 
the Act, it should make provision for 
estimated liabilities and, if this calcula- 
tion is uncertain, a note of the contingent 
iability should be made on the financial 
ements. 
` "The auditing guideline stresses that it is 
not the role of the auditor to seek out 


violations, but his opinion on a company’s. 


financial statements must take into ac- 
count the impact of the new laws. This 
wll involve new procedures such as 
testing calculations of ‘excess’ revenues, 
salaries and dividends, and the examina- 
tion of relevant documents. 
Because the application of the legis- 
lation has not yet been tested, there may 
be a number of qualified opinions on 
financial statements ~ particularly in the 
arly months. Such a qualification may 
te uncertainty about the company’s 
position with respect to the legislation; 
sence of appropriate provision in 
ccounts for non-compliance; or non- 
isclosure of essential information. 


Sandilands 
and Stamp Duties 


Recommendations of the Sandilands 

Committee on inflation accounting are 

likely to form the subject of an increasing 

umber of textbooks and paperbacks. 

latest of these to appear is A Guide to 

s Sandilands Report, by Mr Christopher 
Morgan, Ma, FCA. 

_ For the relatively modest sum of f2, 

he book offers a summary of the 

andilands recommendations and a de- 
tailed explanation and worked example of 
the system of current cost accounting 
which the committee recommended. It 
also includes among its appendices the 
commendations of the CCAB and of 

"he Stock Exchange on inflation account- 
ing during the interim period before 

A can be implemented; and the 
membership and terms of reference of the 
Morpeth steering group. 

Mr Morgan last week expressed the 
hope that the book would prove helpful 
to accountants both as an introduction to 
CCA and in assessing the problems of 


Miss S. Masters 


Met Morgan 


implementing a CCA system for clients 
or for their own company. His publishers, 
Tolley Publishing Co Ltd, also have it in 
mind to publish further books on in- 
flation accounting as and when the steer- 
ing group issues its recommendations. 

Latest in the series of Tolley tax books 
is Stamp Duties, by Miss Sheila Masters, 
LLB, ACA, ATH — a personality well known 
to readers of The Accountant, and a 
former prizewinner both of the English 
ICA and of the Institute of Taxation. 
Stamp Duties, affording an up-to-date 
and concise summary of a most compli- 
cated area of taxation as at November 
Ist, 1975, is now available at £3-75. 

Both books may be ordered through 
Gee & Co (Publishers) Ltd, 151 Strand, 
London WC2R 1JJ — postage 25p extra to 
quoted prices. 


Stock Exchange Seeks 
Simplified Procedures 


Far-reaching changes in Stock Exchange 
settlement procedures are proposed in the 
Stock Exchange (Completion of Bargains) 
Bill, introduced by Mr Michael Shersby, 
MP (Hillingdon, Uxbridge, Con.), which 
received its Second Reading last Friday. 

The central point of the projected new 
system is the creation of a shareholding 
nominee company ‘Stock Exchange Pool 
Nominees Ltd’ (SEPON) which will 
hold the legal title to securities in course 
of transfer. Beneficial owners will, of 
course, be entitled to dividends and 
other rights attaching to these securities. 
The system will be administered by The 
Stock Exchange, which will act as agent 
for beneficial owners and will monitor 
changes in legal title and beneficial 
ownership. 

Introduction of ‘Talisman’ (at a cost 
to The Stock Exchange of some £13 
million over eight years) is expected to 
save member firms and the securities 
industry generally up to £25 million 
annually, or nearly one-third of present 
settlement costs. It will also end the 
embarrassment to brokers of having to 
explain to clients that their share certi- 
ficates, dividends or rights are ‘somewhere 
in the market’. 


First Payment 
for Fidelity Life 


A first interim payment to claimants of 
Fidelity Life Assurance is expected to be 
made shortly, under the terms of an 
indemnity given to the company by the 
Policyholders Protection Board. This is 
the first exercise by the Board of its 
powers since its inception under the 


terms of the Policyholders Prote 


Act 1975. : 

The amount payable will be limited t 
7o per cent of claims arising on policie 
maturing, or on the death of the insured 
and certain other classes of contract. Mr 
Donald Chilvers, rca, the special manager. 
appointed by the Court to assist the- 
Official Receiver, will be sending an 
explanatory letter to policyholders. 


Insurance Pamphlet 
to be Revised 


‘A new and accurate edition’ of th 
Central Office of Information. referenc 
pamphlet No. 133, “The Insurance 
Industry in Britain’, has been promised: 
as soon as possible. Meanwhile, HM 
Stationery Office and British information — 
posts overseas have been instructed: to 
withdraw the original version from dis- 
tribution. a 

This action is the sequel to an article 
by our contributor Mr Kenneth J. Burton, 
FIA, in The Accountant of January 22nd, 
which attacked the pamphlet for its 
‘numerous inaccuracies and infelicities’, 
Mr. John Cope, rca, mp (Gloucestershire - 
South, Con.), who was responsible for 
drawing these criticisms to the Govern- 
ment’s notice (The Accountant, February 
12th), has now set down a further 
Parliamentary question asking for th 
number of copies of the inaccurate first 
edition distributed, the cost to public 
funds, and what action is contemplated 
against those persons responsible. 


‘Piecemeal’ Strategy 
of Post Office 


The Post Office should ‘stop threshing 
around like a man in a quicksand’, says 
the Mail Users’ Association in a report to 
the Post Office Users’ National Council 
last week. Piecemeal implementation of 
panic measures during the interim period ` 
before the Carter Committee could 
report was threatening the entire postal 
structure. 

MUA is campaigning for a period of 
stability in postal charges, to allow the 
Post Office to develop ‘a sound marketing 
policy based on consumer needs’. Among 
a number of specific questions which 
have been put to POUNC is the attitude 
of the Government towards the deficiency 
— ‘for which it is responsible’ — in the 
Post Office Pension Fund, 

With the support of other Opposition 
MPs, Mr Ronald Bell (Beaconsfield, 
Con.) last week secured a formal. First ` 
Reading for a Bill ‘to restore the Post 
Office to.the position of a Department of 
State under a Postmaster-General, and 
for purposes connected therewith’, 










Conservative 
Accountants 








Formation of the Society of Conservative 
Accountants (The Accountant, January 
22nd) has given the Conservative Party 
access to ‘practical professional account- 
ancy expertise, which will be extremely 
useful in our work of preparing to be the 
next Government’, the Rt Hon. Margaret 
Thatcher, mp, Leader of the Opposition, 
said last week. Mrs Thatcher, who has 
accepted office as Patron of the new 
society, said that any organization which 
» Strengthened the links between the 
_ Conservative Party and one of the leading 
professions in the UK needed no other 
justification, 

SCA chairman Mr Cecil Parkinson, 
MA, FCA, MP (Hertfordshire South) 


political debate. 
















‘THIS IS MY LIFE 


Step by Step 


by An Industrious Accountant 


Old Vincent retired after thirty years as financial controller 
of the rubber factory, so we dined him out and toasted 
a happy retirement. ‘You’ve done a fabulous job’, we 
chorused, ‘your chairman boasted he’d never worked with 
a keener brain.’ 
` Vincent’s tired smile discounted the value of directors’ 
plaudits. At his age, he said grimly, a backward glance 
revealed his errors mercilessly ; misjudgements of men and 
wrong choices of policy, decisions he’d change if he could 
turn back the clock. 
` You must be joking, we protested, you’re a far abler 
man than your predecessor. You introduced flexible budget 
systems and the joint accountants/sales representatives 
_ committees. Remember your productivity bonus formula 
< that ended the big strike in the sixties! 
“I was far abler taking the job than my predecessor was 
leaving it,’ Vincent put the record straight. ‘He was worn 
‘out with wartime pressures, but he gave me the ideas I 
built on later. I remember him the day he left, regretting 
his mistakes and his unrealized ambitions, but I’m the only 
one here who remembers his successes. He modernized the 
old-fashioned book-keeping system he inherited, and 
_. introduced departmental and stores control accounts far 
` ahead of his time.’ 
` We shut up ruefully as Vincent continued, back again 
- hostalgically. in the counting-house of long ago. ‘My 
achievements derived from the contributions of my staff, 
“because I always set up committees to tackle new problems, 
and they came up regularly with the answers. And why? 
Because my predecessor worked night and day on rotational 
training, inspiring the dead-ended book-keepers who'd 











recently claimed that no other major 
political party bad the 
comparable accountants’ 
SCA’s objectives are to 
advice available to the 
Party in Parliament, to 
constructive policy proposals and to 
enable Conservative accountants to ex- 
change views and to contribute to 


Nine of the 13 accountant members of 
the present House of Commons belong 
to the Conservative Party, and all have 
accepted SCA’ membership. The remain- 
ing accountant MPs are the Rt Hon. 
Joel Barnett, roca (Heywood and Royton, 
Lab.); Dr John Gilbert, ca(canapa) 
(Dudley East, Lab.); the Rt Hon. 
Bruce Millan, ca (Glasgow Craigton, 
Lab.); and Mr R. S. Wainwright, MA, 
rca (Colne Valley, Lib.). 








advice of a 
group. The 
make expert 
Conservative 
put forward 








The Companies Registration Office will 
begin its move from London to Cardiff | 
on Monday, April 5th. From that date al 
applications to register new companies, 
register company names and change 
company names will be dealt with at. the 
new Companies House in Cardiff, 
This is the latest stage in a programme ` 
of modernization that has been prepared 
during the last few years, and the begin- | 
ning of the part of the programme which 
will have the biggest impact on people 
who use Companies House. The aim is. 
to introduce improvements to the reading 
room facilities in London based on an 
up-to-date microfilm system; to transfer. 
work gradually to the new Cardiff office: 
and to have Cardiff fully operational 
the middle of 1977. 


























































otherwise have spent frustrating decades ‘hunched over the 
same dreary ledgers. He succeeded in regrading several of 
them up the line, and his investment paid me my dividends.’ 
He stopped, suddenly breathless, and downed his brandy. ` 
I recalled the story the chairman had told me over coffee 
of their cashier at the turn of the century, toiling with 
clerks in a converted shed, all be-mufflered around rick 
tables by the smoking fire, coughing and half-starved. T] 
man followed Keir Hardie the socialist, and fought th 
directors doggedly for shorter hours and sick leave pay 
They fired him, naturally, and he died of pneumonia 
heart-broken by his failure. 
Going downstairs, Vincent whispered that his eager 
successor had already drafted a plan to re-structure the — 
accounts department to cope with modern requirements... 
I quoted ‘That our sons might follow after by the bones ` 
on the way’. It seemed appropriate. 




























































—— Significant developments in the world of 
internal audit were considered in London 
Jast week at a two-day conference held by 
“the Graduate Business Centre of The City 
University in association with the UK 
Chapter of the Institute of. Internal 
Auditors. Some of the papers presented 
were derived from research findings and 
others were based on practical experience. 
_ Representatives were present from Nor- 
“way, Portugal, Italy, France, Switzerland 
and Eire. 
“The conference was opened by the 
Sub-Dean of the Graduate Business 
Centre, Mr Oliver Vesey Holt, who 
velcomed participants. Mr A. D. 
Chambers, BA, ACA, MBCS, Leverhulme 
Senior, Research Fellow in Internal 
uditing, gave an introductory address 
xplaining the purpose of the course and 
© asked for audience participation in dis- 
‘cussions. 





















































Current view 


The first paper, entitled: ‘A current view 
of internal auditing’, covering an appraisal 
f the evolution of internal auditing and 
its value to management as well as its 
current role, was given by Mr C. L. Duly 
‘MBE, FCCA, CIA, chief operational auditor 
of STC Ltd in the UK and Regional 
‘Director of the European West Region 
of the Institute of Internal Auditors. 

Commencing with the formation of the 
Institute of Internal Auditors inthe USA 
n 194i, the speaker traced the growth 
‘from 24 members to a current world- 
wide membership of over 11,000 spread 
_ over 50 countries, organized in 14 geo- 
| -graphical regions comprising 110 chap- 
ters, with strong international committees 
considering such subjects as research, 
- professional standards, education, EDP 

auditing, etc. 

Landmarks had been the issue of a 
Statement of Responsibilities of the 
Internal Auditor in 1947, with revisions 

< in. 1957 and 1971, covering the nature, 
objectives and scope, responsibility and 
> authority, and the independence of the 
` function of internal auditing; the issue 
of a Code of Ethics in 1968; and, in 1972, 
the commencement of the implementation 
of a Certified Internal Auditor Pro- 
-gramme to recognize the professional 
qualifications. of internal auditors. 
—— In the UK, the London Chapter was 
ormed in 1948 and provincial chapters 
























in Internal Auditing 


in the late fifties. At the beginning of 1975 
these chapters were consolidated into a 
United Kingdom Chapter comprising 
over 700 members ~ the largest chapter in 
the Institute. 

During his address, Mr Duly identified 
the difference between the terms ‘audit- 
ing’ and ‘internal auditing’, wherein the 
latter is acknowledged to be an arm of 
management, and explained the assistance 
which can be given to top management in 
assessing compliance with instructions, 
helping to protect the information flow, 
and in systems development — especially 
data processing systems. 


Continental approach 


Mr W. Hohloch, managing director of the 
Deutsche Institut Für Interne Revision 
(German Institute for Internal Auditing) 
presented a paper (written by Mr F.-J. 
Hengst, one of the managers of the 
internal auditing department of Daimler- 
Benz AG, who was unable to be present) 
on ‘Internal auditing in Europe’ which 
discussed some of the recent develop- 
ments in internal auditing with special 
reference to Germany, Austria and Swit- 
zerland. 

The paper (based mainly on recent 
surveys in Germany and Austria) covered 
the place of internal auditing in the com- 
pany, the strength and training of internal 
audit staff, the functions and influence of 





Hull University. 


“an internal audit department and th 


was completed in nine months. 


Between sessions. Left to right: Messrs J. P. Williamson, ACA, Standard Telephone & Cables, 
London; T. M. Richards, RMC Group Services, Feltham; M. G. Crabtree, MA, CA, partner, 
Thomson McLintock & Co; A. D. Chambers, BA, ACA, MBCS, Leverhulme Senior Researc 
Fellow in Internal Auditing, The City University; and |. O. Shahin, Lecturer in Acco 





working methods. 

It was emphasized that internal audit 
must monitor all important activities that 
lead to productivity and economy. Hence 
the internal audit staff constituted: a 
supervisory body containing profound 
insight available for the entire firm and 
not only for certain departments. Gener- 
ally, the Head of Internal Audit ranked 
directly below top management and equal- 
to the heads of major functional depart~ 
ments. 

It appears that most of the participants ` 
in surveys conducted on internal auditing 
stated that their work was less and less 
determined by routine checks (and hence. 
could not be planned ahead in the time 
cycle) in view of the creative contributions ` 
and evaluations expected. Consequently, 
liberty as well as independence were 
indispensable to the internal auditor. 





Establishing the internal 
audit function 


Mr A D. Legg, IPFA, chief internal 
auditor of the Anglian Water Authority, ` 
gave his experience in a paper entitled 
‘Establishing internal audit in an entirely ` 
new public authority.’ 

Internal audit, he. said, had the main: 
responsibility of evaluating and reporting 
on the system of control within depart- 
ments and divisions and, in particular, on 
the effectiveness of the internal monitor- 
ing process. The recruiting policy adopted ` 
was to ensure a wide spread of experience 
and a variety of professional accounting 
qualifications. Non-accountants were re: 
cruited for the auditing of contract proce- 
dures and computers. The recruitment ` 







































The Authority, stated Mr Legg, had 
established, at member level, a perform- 





nce review committee, and 

envisaged that internal audit (and man- 
agement services) would have a part to 
play in servicing the activities of that 
committee by carrying out detailed 
Investigations. 





_ Sampling techniques 
"A new approach to effective sampling 
for auditors’ was the subject of an address 
by Mr M. G. Crabtree, ma, ca, a partner 
in Thomson McLintock & Co. His views 
were based on transaction auditing and 
‘not on balance sheet or valuation auditing. 
_Mr Crabtree commenced by stating 
that the application of statistical methods 
to the sample test in auditing was still in 
its infancy — some of the difficulties being 
‘the lack of theoretical knowledge about 
the statistical basis of sampling tech- 
‘niques, the comparatively large size of the 
‘samples required under most methods 
currently in use, and the subjective 
nature of the final audit conclusion. 

Present applications of statistical audit- 
ing in the UK all proceeded on the basis 
of classical statistics — namely, that where 
the true error rate is not known, then any 
possible error rate is as likely as any other. 
Although the auditor might use his 
knowledge and experience of the account- 
ing system to select an anticipated error 
rate before using statistical tables to 
determine the size of the sample, the 
primary evaluation of the sample result 
itself was, however, done without refer- 

nce to the auditor’s prior knowledge and 

experience, 

If the auditor could determine from his 
experience and prior evaluation of a sys- 
tem the likely theoretical incidence of 
errors in that system, the Bayes theorem 
(which the speaker illustrated in a sim- 
plified form) enabled him to choose and 
audit a sample of transactions and use 
the result to modify his beliefs on a firm 
statistical basis, thus improving the 

quality of the results obtained by sampl- 
ing, or reducing the volume of sample 
work, or both. 

The auditor who used Bayes could be 
sure that the two areas of his work — the 
assessment and the sample result — had 
_ been properly linked, and, hence, that his 
conclusions would be that much more 
soundly based. 





Computer audits 

Mr G. Hollis, rca, recs, senior lecturer 
` in accountancy at the Sheffield Polytech- 
nic and Chairman of the Sheffield Branch 
of the British Computer Society, spoke on 

‘The auditor’s involvement with data 

preparation and data collection’. 

He ‘commenced by stating that data 
Preparation was the weakest link in the 
-Yecording process, traditionally ignored 
by the auditor whether internal or exter- 





Tt was 






nal, Too much reliance had been placed 
on edit programs and the auditor must 


now take a greater interest in the disci- 
pline and internal control of the data 
preparation department, especially be- 
cause it was now customary for the 
verifier to correct apparent errors — some- 
times without adequate inquiry. 

Mr Hbllis’s paper was principally 
directed to the areas to which the auditor 
should pay particular attention. He sug- 
gested nine rules to tighten control of 
punched card preparation; these covered 
segregation of cards, correcting errors, 
registers of errors made and by whom, 
adequate allocation of duties and penal- 
ties for an undue number of errors. 
Similar rules would also apply where the 
input media was in the form of paper 
tape prepared as a by-product of some 
other operation, 


Management accounting 


Professor E. A. Lowe, BSC(Econ), FCA, 
acis, Professor of Accounting and Finan- 
cial Management at the University of 
Sheffield, presented a paper (in associa- 
tion with Mr I. O. Shahin, Lecturer in 
Accounting in the University of Hull) 
on ‘Internal auditing of the budget 
function’. 

This paper contrasted the accountant’s 
traditional view of the budgetary process 
with a more modern perception of that 
process. Middle managers were the 
individuals responsible for controlling 
the achievement of the subgoals assigned 
to them by top management. Middle 
managers, however, had their personal 
biases and were motivated to introduce 
them in their estimates so long as they 
represented ‘partly’ deviant behaviour 





Mr P, E. Wiser, of Initial Services Ltd, London, 
in conversation with Mr J. M. Smith, CA, of 
Ocean Transport & Trading, Liverpool. 









within the tolerance limits defined by the 
budgeting controls, especially in top 


management's ‘information areas’, Ong 

Internal auditors were aware of the _ 
various measures used by middle mana- 
gers to introduce their personal. biases’ 
into the budget system and were therefore 
in a favourable position within the organi- 
zation to expose and thereby arrest this 
bias. The results of the traditional budget 
process were thus modified successively 
to take account, first, of the presence of 
information bias and, second, the 
function of internal auditing as a process 
of feedback and ‘counterbias’. 


Behavioural aspects 
Mr G. Morgan, Ma(public admin), 
Bsc(Econ), IPFA, currently lecturer in the 
Department of: Behaviour in Organiza- 
tions at the University of Lancaster, 
opened his address ‘on ‘Internal role 
conflict’ by saying that as the fundamental 
precept was ‘independence’ it was vital to 
preserve the link with the external 
auditors because if the sole function were 
aid to management, where was the 
independence? i 
The focus of interest in recent years 
had been an attempt to shift away from 


the traditional concern for sound financia 


control and its associated watchdog image, 
towards a role which emphasized the 
auditor’s contribution as adviser and 
consultant in the wider management 
process. This raised the important 
question as to whether the principal 
concern of the internal auditor was now 
financial control or consultancy and 


, advice, 


Recent research in the UK and the 
USA, said Mr Morgan, suggested. that 
many internal auditors did in fact attempt 
to combine control and advisory func- 
tions, and this could lead to the encoun- 
tering of problems which manifested 
themselves in difficulties in auditor- ` 
auditee relationships and in the attitude 
of the auditees to the audit function. 
These problems had been regarded as 


calling for improved inter-personal skills: ` 


on the part of the auditor. 


The speaker, however, thought that ` — 


such a solution was based on a mistaken ` 
analysis founded on the poor approach of ` 
certain auditors and not on the function: 
itself. His paper analysed the nature of 
such conflicts in order to set the basis for a 
re-appraisal of the internal auditor’s role 
in organizational terms. ; 


Internal auditing and 
Universities 


Mr A. D. Chambers, Bs, ACA, MBCS, 


spoke on his work on internal audit- 
ing as Research Fellow at The City 
University, 











but» first of all traced ` 


An exhibition to tell vu about the advantages 
of relocating your business in Northampton, 
an historic town that is little more than 

an hour’s journey up the M1. 


You can’t afford 

S to miss the chance 

of learning how much 

you could save — in rents and rates, 

in time and travelling — if you move your office 

out of London. Find out now, even if you don’t want 

to arrange your move until the economic climate improves. 


visit the ‘Northampton comes to Town’ exhibition at the London Press Centre 


Tuesday 16 March 09.30 to 18.00 The London Press Centre is in Shoe Lane (between Fleet Street 
Wednesday 17 March 09.30 to 18.00 and Holborn Viaduct). No tickets are required and you'll find 
Thursday 18 March 09,30 to 18.00 the entrance to the exhibition in New Street Square. 

Friday 19 March 09.30 to 15.00 Nearest underground stations — Chancery Lane and Blackfriars. 


Desk top computer Gi 
for under £40! 


C= Commodore F4146R (SRT N papaop 


An amazingly versatile financial calculator at an extremely 

low price. 

Invaluable for Accountants and anyone engaged in finance. 

The CBM Commodore is a miniature financial computer. It is 
extremely simple to use and will solve virtually any financial 
computation. It is programmed to carry out all these 

operations:- Combined Compounded Amount and annuity 
problems; Mortgage Calculations; Effective yield calculations; 
Add-on interest to effective yield conversion; Amortization; All 
present value, future value and effective rate calculations; All 
percent calculations; All simple and compound interest 
assignments; Depreciation calculations, and many more. 

The Commodore is lightweight, fully rechargeable and has a large 
clear ten digit readout. It is supplied with charging unit and 
slip-on carry case. 

Why pay more? No other calculator can offer this specification at 
such a low price. Send or call now, 14 day money back guarantee. 


D CALCULATOR SPECIALISTS 

dendi 279/283 WHITECHAPEL ROAD, LONDON E.1. 
Tel: 01-247 3453 (24 hour answerphone service} ` 

CASSETTE CENTRE a S Right next door to Whitechapel Underground Station 


Open 9am-6pm Mon-Sat 
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PREPARE FOR THEM _ 
WITH FS ASSURANCE 


FS Group Benefit Schernes for Pensions, Life Assurance and Permanent 
Health Insurance. Flexible contracts enable companies to adapt as required 
to the ever changing circumstances of todays world. 


PR ASSURANCE LTD 


Head Office: 190.West George Street, GLASGOW G2 2PA: Tel: 041-332 6462. 
BIRMINGHAM, BRISTOL. CROYDON. EDINBURGH, GLASGOW. LEEDS. LUTON. MANCHESTER. SOUTHAMPTON. 





pinion that the establishment of internal 
g at degree level at a UK uni- 

ty must be regarded as a significant 
tone in the development of internal 

As far as he was aware, there 

j nowhere else in the world where 
internal auditing is taught as a course in 


its own right at a university and certainly 
not at higher degree level. 

The overall objective of his fellowship 
was to research into the nature of internal 
audit and the methods by which it could 
be successively integrated into the man- 
agement teaching at The City University’s 
Graduate Business Centre. Three prin- 
cipal responsibilities emerged ~ to de- 
velop a post-graduate course at MSc level 
in the subject of internal auditing, con- 


` duet seminars, 


workshops. and si 
work in the post-experience field and 
supervise some student research, T 
Graduate Business Centre offers, two 
management MSc courses (in adminis- 
trative sciences and in finance) and 
internal auditing may be studied in both. 
degrees. Internal audit practitioners, he 
believed, should also encourage’ the 
establishment of internal audit education 
at the tertiary establishments. 


Nationalization 


Compensation or Confiscation? 


by A. J. LAURENCE, FCA | 
Finance Director, Hawker Siddeley Group 


ommentary on the compensation terms included in the current 


craft and Shipbuilding Industries Bill 


e basis of compensation proposed in the Aircraft and 
Shipbuilding Industries Bill, now in its Committee stage, 
is likely to give rise to considerable inequity, being demon- 
_strably unfair and inappropriate in these particular circum- 

. Not only are the interests of the underlying owners 
of the assets involved likely to be accorded appreciably less 
cognition than is rightfully due, but groundwork is being 

id which could well have very serious implications in the 

ture for any investor in a successful business which 
happens to meet the dubious criterion of being ripe for 
State ownership. l 
Surprisingly little outcry has been heard on this subject 
so far, particularly as the ultimate ownership of most of 
these assets lies in the hands of a large number of small 
investors. For instance, taking only the major parent com- 
anies who will be deprived of sizable slices of their assets 

d earning capability by these measures, the total number 
of shareholders exceeds 300,000, with over 200,000 indi- 

uals holding shares directly; and there are nearly 1,000 
holdings in these companies by pension funds and life 
_ offices. Hence the number of people who have legitimate 

cause for complaint, either directly or indirectly, is by no 
_ means inconsiderable, particularly when one takes into 
account holdings by investment and unit trusts. Institutional 
presentations on their behalf to the Prime Minister have 
unfortunately achieved no discernible effect on the drafting 
f the present Bill. 

Basically, despite a superficial appearance of fairness, the 
` provisions for compensation set out in the Bill could achieve 
a fair result only by pure chance. The provisions owe some 
yarentage to previous nationalization acts, in particular 

iron and Steel Act 1967, but more recent precedents 
yhich might have achieved a consistently fair result appear 
o have now been conveniently discarded. These include 
lause 39 (1) and (2) of the 1969 Ports Bill, and a Ministerial 


statement of November 7th, 1974, on the price paid for 
Court Line’s shipbuilding interests. S 

Taking the companies which are the subject of this Bill, 
none of the aircraft companies, and only one of the forty or 
so shipbuilding companies, has a Stock Exchange quotation.: 
Despite this, the underlying basis of compensation is to be 
the average quoted price during the six months to the end 
of February 1974, when the present Government was: 
elected. 

Where the shares of the company being nationalized ` 
were unquoted, then the underlying basis on which arbitra- 
tion will proceed will be the hypothetical quotation which 
the shares would have had, had they been quoted! Thus ` 
an aura of unrealism is immediately introduced. 


Average quoted price 


In principle, it could possibly be argued that, were the 
shares of any particular business both quoted and widely ` 
held, then their average quoted price during a specified 
short period might represent a fair and simple valuation 
basis for a small block of shares. However, few financial — 
advisers would concede, even in these circumstances, that. 
this simple basis is likely to yield a fair and adequate ` 
valuation for the acquisition of the whole business — never ` 
mind ‘fair’ valuations across the board for the acquisition ` 
of forty whole businesses which are not even in the same ` 
industry ! ' 
The unrealism becomes even greater when the applica- ` 
tion of this concept is examined in relation to subsidiaries 
of public companies, as will be the situation for a number of _ 
the more substantial companies to be acquired. Reader: 
of The Accountant will readily appreciate that such matt 
as capital structures, ratios of loans to equity, and th 
dividend policies of such subsidiary companies are no 
governed. by the rules or practices applicable to directly- 





quoted companies; they are often largely the result of his- 
` torical accident or financial convenience and cannot be 
assumed to bear the least relevance to the true value of 
such businesses. Should two differently-structured busi- 
nesses have identical underlying values, it is easy to see that 
the adoption of this arbitrary basis could well produce 
widely-different valuations. 

What is really to be acquired is a number of discrete 
businesses - not merely shares in subsidiary companies — 
and the provisions of the Bill fail to reflect this. It is difficult 
‘to credit this simply to lack of understanding of such 
matters, and it perhaps stems from official qualms as to the 

effect on the Exchequer of more and more doctrinaire 
excursions of this nature. 





Serious deficiencies 


There are a number of other serious deficiencies in the Bill 
relating to the field of compensation which should receive 
- mention, although space does not permit adequate coverage 
of the full extent of the inequity involved, 

Effectively, businesses are to be valued as at February 
1974, although vesting date will probably be late in 1976. 
Subsequently, when the amount of compensation has been 
quantified ~ probably, in view of the unrealistic approach 
being adopted, after arbitration has run its tedious course — 
it will be satisfied by the issue of government stock. "There 
is no provision for indexation; interest on the compensation 
is payable from vesting date, but payments on account of 
compensation after vesting are only permissive. The claim 
of shareholders to their rightful share of the earnings of 
their company between February 1974 and vesting date, 
during which time they will have owned the company and 
in many cases managed it through a very difficult period, is 
arbitrarily restricted. 

Shareholders may therefore look forward to receiving a 
tranche of gilts at some time from 1977 onwards, the 
amount of which will be related to the earnings of the 
company in 1972 or 1973. Where the shareholder is a parent 
company which decides to redeploy its compensation, it 
will then have to sell this stock and (after providing for 
capital gains tax, if any) endeavour to reinvest the proceeds 
to produce comparable earnings for its shareholders. The 
extent to which it is likely to be successful in the case of 
market acquisitions will obviously depend largely on the 
relationship between the effective exit P/E ratio (ex 
premium) and that dictated by market conditions on re- 
entry (cum premium!). Should the parent incline towards 
a direct distribution it will have to grapple with the tricky 
problem of how it could prudently distribute any sub- 
stantial part of the compensation proceeds to its own share- 
holders without inadvertently imposing a severe tax burden 
on many of them, or generally acting to the disbenefit of 
the body of shareholders. 

Concerning tax, a point must also be made that although 
the ‘fair’ basis for compensation was announced by the 
Secretary of State in February 1975, in July 1975 the 
‘Government announced a change in the CGT rules, as 
compared with the position under the Iron and Steel 
Nationalization. This is to be effected in the next Finance 
Act, and is not exactly intended to benefit any of the victims 
of nationalization. 

Turning to the period to be taken for Stock Exchange 





prices, although it has the superficial credibility of being 
unaffected by the election of the present Government, 
readers will not be surprised by now to be reminded that 
the six months’ period prescribed happens to have em- 
braced the oil crisis, the Middle East war, the miners’ 
strike, price and dividend control and the run-up to the 
first of 1974’s two general elections! In conclusion, therefore, 
one can but question the motive for imposing in this Bill 
such an inappropriate and arbitrary basis for compensation, 
which has such little regard for the individual circum- 
stances affecting each of the businesses involved. 

A wealth of talent and expertise already exists -in the 
professional financial world which is eminently capable of 
arriving at a fair commercial valuation for almost ane ` 
business. Businesses are bought and sold every day ar 
values which have proper regard to the particular circum- ` 
stances of the particular business. Why then, if the Govern- 
ment means what it says, does it not simply legislate for ` 
fair compensation, let both parties retain their own pro- 
fessional advisers and leave the valuations to the already ` 
well-established commercial procedures? 















The first Hawker Siddeley Hawk aircraft on the Kingston, Surrey, - 
assembly line shortly before linking of the forward and centre/rear 
sections of the fuselage. 
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Pension Reform- 
at a Price 


b 


From Our New York Correspondent 
The Employee Retirement Income Security Act of 1974 


brought forth the Pension Benefit Guarantee Corporation, 
which has now brought forth its report for 1975. The price 


of these deliveries, evidently, has been a great deal more ` 
work for pension officers and their professional advisers ; 


the gains are still hard to measure. 

Presumably the new corporation will achieve its purpose 
of ensuring that employees covered by private plans will, 
in fact, receive their expected benefits. With this dbjective, 
the corporation has instituted a compulsory programme 
under which ‘companies have begun to pay premiums to 
finance benefits that may have been inadequately funded — 
and that will then be guaranteed up to a maximum equiva- 
lent to £375 a month, depending on the employee’s pre- 
retirement pay. The corporation has also been given the 
power to exercise a lien on up to 30 per cent of a company’s 
assets, with this claim ranking ahead of bank debt and ` 
alongside income tax liabilities. 

These powers have made the corporation a force to be 


l- reckoned with, and are regarded in some parts of ‘the 


financial community as a needless new drag upon company 
credit-worthiness. They have also led to lengthy discussions 
within the Internal Revenue Service and the Department of 


Labour ~ which share the responsibility for approving the. 


reformed plans,— over the types, of pension that will be 
considered sufficiently favourable to beneficiaries to meet 
the new requirements.. 


` Prior funding 


One of the more contentious issues has been the extent of . 
_ prior funding that will be required. In the past, annual 
reports often confined themselves to a bare statement of the 
current cost of the plan, with little hint of the actuarial 
methods used or of the arrangements for amortizing the 
cost of prior service. A standard 40-year amortization period 
is now provided, with a cut to 30 years when any of today’s 
controversial but much-sought improvements are added to 
the plan. 

Vesting is another costly and controversial issue. When 
vested, the employee is guaranteed his benefits even if he 
leaves the company before normal retirément (still at 65 
for men and 60 for women in most American businesses, 
notwithstanding all the talk about equality of the sexes). 
This has become one of the most valuable features of today’s 
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new plans, but it has proved hard to apply systematically. 

Three basic options are offered, with the intent that, after 
not more than 10 or 15 years, the benefits will be fully 
vested. The IRS, which can negate the whole ‘purpose -. 
‘of the plans by withholding: the company’s privilege of ` 
contributing to them out of pre-tax income, has. been very ` 
demanding — for instance, in rejecting plans: that unfairly 
favour high-salary participants. 

Particularly significant to the profession is the require- - 
ment that pension plans henceforth be audited and an 
annual report filed with the authorities. Some observers 
have claimed that this will place private pension plans 
' beyond the reach of small companies, thus handicapping 
` them in competing with their larger rivals for skilled 
workers. 

The new funds have been going into effect since January 
this year; and it remains to be seen whether many com-. 
panies will decide to give up ‘the attempt to provide their 
own back-up to the compulsory and rather generous 
, government pensions EE under the social security 
system. 

What does not remain to be seen, however, is. the havoc 
wrought in the pension business by the recession. The new 
corporation has announced that 5,035 plans, covering as 
many as 150,000 workers, had to be terminated last year 
as the result of business failures, plant closures, mergers 
and other hazards. This experience was four times as bad 
as anticipated. Although those directly affected will be 
grateful for the existence of the new system, they may 
discover that they are part of a dwindling race of private - 
pensioners. 


Public service burdens 


, While too costly in some respects, the Act is in another 
respect not nearly ambitious enough. The agony of New 

York (The Accountant, December r1th, 1975) was in part 
the result of an absurdly generous pension programme for 
city employees. Other cities, counties and states are usually 
.no better off, and even the federal government has fallen 
into the same trap; the average retired military man can 
expect to receive, during the period after he leaves the 
service, more than twice as much as he was paid during 
his life in uniform. 

If this type of public fringe benefit is allowed td pro- . 
liferate unchecked, bankruptcy will face far more finance ` 
officials than those of New. York alone. Yet this is a threat 
that the pension reformers have so far not dared to tackle. 
On the brighter side, the movement for reform has brought . 
one change that will directly benefit the practitioner. 

There has long been a’ feeling that professional men 
were placed at a disadvantage, as compared with their peers 
in industry, by having to provide for their old age out of 
their after-tax earnings. The so-called Keogh plans, 
designed to right this wrong, were limited by a ceiling of , 
some £1,000 annually on permissible deductible contri-. 
butions. This ceiling has now been raised to £3, 750, and. 
a new type of plan has been authorized for those who work 
for a company that does not offer- its own private plan, 
Judging from the amount of advertising recently streaming 
out of banks and kindred institutions, these small plans 
are proving highly attractive to those who wish- to see a 
life of slippered ease in their future. 





= | 
Retirement 
| by OUR INSURANCE CORRESPONDENT 


Due perhaps to the sale of some property, the proceeds 
of a life assurance policy, or money received after the death 
of an elderly relative, a person may receive a tump sum 
‘some years before retirement. 

The cash may not be needed at the time; on the other 
hand, it may be needed at retirement, or some time after 
retirement, so that it can be used to purchase an immediate 
annuity, and thus provide a worth-while supplementary 
pension. Often, therefore; it is necessary to provide a ‘safe’ 
form of investment for the cash — for what may be a fairly 
limited period. 

If an individual is allowed to contribute to his pension 
scheme, almost certainly this will prove to be highly tax 
efficient. Unless the scheme already provides the maximum 
benefits which are allowed (and comparatively few schemes 
are as generous as that), an employee will be able to obtain 
full tax relief on the contributions which he makes, within 
certain limits. The contributions will be paid into a tax- 
free fund and, as is well-known, at retirement, he will be 
able to commute part of the pension for a tax-free cash 
sum. The benefits taken in pénsion form will be taxed as 
earnings. 

Over a period of years, it may ‘be possible to pay an 
appreciable part of a capital sum towards increasing 
pension benefits at retirement. There is the advantage that 
a tax-free lump sum can be taken at retirement, so that 
these payments are not being ‘locked up’ for ever. 


Qualifying policy 
If the capital which is available some years before retire- 


ment represents proceeds from a maturing regular premium ` 
life assurance policy, one little-known point should be . 


considered. If the money is not actually paid over by the 
life office, but is applied by it towards a single premium life 
policy (which may be on a unit-linked basis), provided tax 
relief was allowed on the premiums paid towards the 
original policy, the single premium policy, also, will count 
as a ‘qualifying’ policy, subject to certain conditions. 

In the first place, no tax relief can be claimed in respect 
of the single premium. Secondly, the single premium policy 
must be maintained in force for at least ten years. The 
advantage of a single premium policy counting as being 
‘qualifying’ in these circumstances is that there will be no 
‘liability to higher rate income tax on the ‘gain’ — ie the 
difference between the single premium and the amount 
actually paid by the life office. 

Naturally, this can be particularly useful for anyone who 
will be paying higher rate tax at that time, or who, other- 
wise, would be brought within its scope as a result of the 
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Contracts for Those Nearing 


\ 


gain. Since capital gains tax does not apply to such policies, 
the proceeds could be taken completely free from tax. The 
life office would have paid tax on its investment income at 
no more than 374 per cent — very different from the 
marginal rate paid by a higher rate taxpayer. 

In looking at some of the different contracts available, it is 
important to decide whether the person nearing retirement 
who has capital available needs income prior to retirement 
or is a higher rate taxpayer for whom income is probably 
less important than favourably taxed capital appreciation. 


Interest monthly 


If income and security of the capital are of primary 
importance, there is much in favour of investment with a 
building society. This can be particularly useful if there are 
only a few years to run before retirement, or if, for one 
reason. or ger retirement may be brought forward. 
Some building societies will now pay interest on a monthly 
basis. The pioneer of this arrangement was the Provincial 
Building Society, which pays the normal interest rate for 
paid up shares, subject to a minimum investment of 
£1,000. Where, however, an investor is prepared to commit 
the capital for a term of two years, a higher rate of interest 
is payable. Normally, the rate of interest paid by a building 
society (bearing in mind that it is free from basic rate tax) is 
more attractive than the deposit rate of i interest paid by the 
joint stock banks, 

Income bonds, from insurance companies, have attractions. 
Here, it is important to know for how long the capital can 
be ‘tied up’. Over a pre-determined term, a guaranteed 
income will be provided, with the return of the original 


capital sum at the end — subject to any tax considerations. 


At one time, income bonds were based on annuities, 
because of a ‘loophole’ in the tax legislation. Insurance 
companies managed to balance their annuity funds so that, 
effectively, little or no tax was paid on the investment 
earnings. But, if the cash option was taken with a deferred 
annuity, the gain was taxed only at higher rates of tax (not 
basic rate tax), with the benefit of ‘top slicing’ relief. The 
situation changed following the Spring Budget of 1974, 
which introduced legislation so that basic rate tax, as well as 
higher rate tax, would be charged on the gain in respect of 
contracts arranged after Budget Day. 

That effectively put an end to the contracts consisting of 
a term annuity and a deferred annuity with a cash option. 

Currently, there are two main types of income bond. 
Each is really a combination of two different contracts. 
Firstly, part of the capital sum is used to purchase a term 
annuity. This provides the income over the term of the 
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contract. Only the ‘interest element’ of the income from 
this source is taxable. Dependent on the term of the con- 
tract, this may be a relatively low proportion of the total 
income, with the bulk of e income being regarded as a 
return of capital. 

The rest of the original investment is used to purchase a 
single premium endowment: life assurance policy. This 
accumulates in value so that, at the end of the term, it is 
sufficient to repay the whole of the initial investment. 
Here, at the end of the term, higher rate tax (but not basic 
rate tax) is chargeable on the amount of the gain, with ‘top 


slicing’ relief being allowed. It will be advantageous to- 


arrange this type of contract so that it matures in a year 
after the bondholder’s retirement — when, presumably, his 
or her income will have dropped, and thus there’will be less 
‘tax to pay on the gain, or none at all. 

The problem of a tax charge at the end of the term is not 
encountered with the type of income bond issued by the 
London Life Association Ltd. The principle with this 
arrangement is that a small part of the initial investment 
pays the first annual premium towards a ten-year profit- 
sharing endowment policy. The rest of the capital is used 
to purchase a term annuity, which provides an income. 
Part of this income, each year, is put towards further 

_ premiums, and the rest is taken as spendable income. At 
.the end of the term, the maturity value of the policy should 
return the original investment (possibly with an additional 
‘profit’ ifthe bonus rate has been increased), with no tax to 
be paid. 

The annual premiums payable towards the ten-year 
endowment policy (which is on a bonus-reinforced basis) 
will be eligible for the statutory relief of income tax. Here, 
of course, the point to watch is’ whether this annual . 
premium, added to other premiums being paid to 
‘qualifying’ life policies, brings the total premiums payable 
above one-sixth of the ee s income. 


Managed portfolio 


For a high rate taxpayer, who will not need the capital for at 
_least ten years, there is much to be said in favour of the 
` capital being invested in a managed portfolio of one kind or 
another, with funds from this source being used to ‘feed’ a 
qualifying life policy. Here again, subject to the limitations 
mentioned above, the statutory relief of income tax can be 
claimed on the premiums paid each year. 

Many of the ‘packages’ along these lines have used a 
‘single premium life assurance bond as the ‘reservoir’ from 
which the premiums for the qualifying life policy are drawn. 
In practice, for many people, investment in an authorized 
unit trust is much more tax efficient. Schlesingers intro- 
duced a contract along these lines where the initial capital 
sum is invested in their International Growth Fund, which 
is an authorized unit trust. At the same time, a whole 
life unit-linked policy is arranged with Trident Life. This is 
on a whole life basis, with the unit link being the same fund. 


Apart from the tax relief on the premium (and there are , 


facilities for this to be reinvested), the capital transferred to 
the life fund is free of all personal taxes after ten years. If 
thought wise, capital in the life fund can be switched from 
the unit link to a form of cash, at minimal or no cost. There 


will be no tax repercussions, since it will still be in the life . 


fund. Income is accumulated within the insurance fund 
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after deduction of tax at not more than 37} per cent. 
Naturally, there will be some capital gains tax to be paid on 
the realization of units when the transfer is made to the 
life fund. This, however, is. unlikely to amount to very 
much; if necessary, additional units could be realized so as 
to fund this tax. 


Index linked 
Anybody who is not fully invested in the various forms of 
tax-free National Savings should think very seriously about 


taking advantage of them. At the moment, one of the most ` 


attractive is: the index-linked Save-as-you-Earn scheme. 
Contributions of up to £20 per month can be made, and 
they become index-linked as they are paid. At the end of 
five years, ‘the updated vzlue of the contributions can be 
taken. Or, they can be left invested for a further two years, 
when the updated value at the time can be taken, plus a 


' bonus. No tax is payable. A lump sum cannot be accepted; 


contributions must be paid monthly. 

A number of life offices, including Cannon, Trident Life, 
Reliance Mutual, and Save and Prosper are offering five- 
year capital protected term annuities. Effectively therefore, 
a discounted capital sum is paid at the outset, and a monthly 
benefit is paid (with basic rate tax, but not higher rate tax, 
already paid on the interest element). This can be used to 
fund the monthly contributions to SAYE. Payments, 
however, must pass through an individual’s bank account, 
since there are no facilities for them to be paid direct to the 
Department for National Savings. 

National Savings Certificates, 
represent good value for higher rate taxpayers. Even the 


modest A per cent from the National Savings Bank should: 


not be overlooked. Interest on the first £1,000 invested is 
completely free from tax, and thus is equivalent to a gross 
return of 200 per cent for anyone paying tax at 98 per cent! 
Dated gilt-edged securities can be useful. Naturally, a 
high coupon stock should be chosen by anyone needing 
reasonable income, and a low coupon for higher rate tax- 
payers who are concerned chiefly with capital appreciation + + 


which, of course, will be tax free if the stock is held for - 


more than 12 months. 
For high rate taxpayers Sho would like a rather wider 


‘spread of investment, with more potential, there is the 


Trident Nil Yield F und, which is an authorized unit trust. 
The aim is to concentrate on capital appreciation, in View 
of the relatively low rate of tax payable on Ge gains 
following a realization of units. 


Advance payment for school fees 

Finally, if a high rate taxpayer has capital available, and is 
prepared to dispose of it, it could be used as advance 
payments for school fees for grandchildren. 

Many public schools have their own ‘composition’ 
schemes for lump-sum payments in advance. Generally, 
these give good value for money, and often payments can 
be switched to another school if, for one reason or another, 
the child does not go to the school to which the initial 
payment was made. i 

As an alternative, there are independent trustee schemes, 
pioneered by the School Fees Insurance Agency. 
Sometimes, these give better value for money than the 
schools’ own schemes. They are particularly suitable where 


also, are tax free, and 


i 





` THE 


274° S ACCOUNTANT March 4th, 1976 - 


Bet is uncertainty about the school to which a child will 


" Generally, where a Ge wants to make a payment 


in advance in this way, he should forgo his or her right to 
surrender the policy from the moment of pavment. While 
this will result in a possible charge to capital transfer tax 


when the payment is made, the alternative is to retain the 
right to ask for surrender of the policy at any time. While 
capital transfer tax will not be chargeable at the outset, it 
would arise on the termly fee payments. Also, should the 
settlor die (which must be a real risk in this situation), there 
would be liability for capital transfer tax on death. 





Accountancy and Developing 


Countries 


. CONTRIBUTED 


l A brief ‘ case study’ of working as a volunteer in 


Tanzania under the auspices of Voluntary 
_ Service Overseas. 


Accountancy and volunteering may not seem, at first sight, 
to have much in common. But being an accountant 
with VSO is not the same as doing accountancy‘in Britain 
while getting less pay for it.-It offers the opportunity to 


' use one’s professional skills in a creative, worth-while and 


challenging situation. In spite of this, however, few 


accountants so far have thought of applying to VSO.- 


Some of the reasons for this may be reluctance to 
interrupt a developing career; doubt as to the relevance of 
specialized accountancy skills in developing countries; 
ignorance of the fact’ that VSO accepts married couples 
with no dependants as well as individuals and has no age 
limit; and, of course, the usual inertia. An accountant who 
did volunteer, William Cafdale, can best express why none 
of these reasons is good enough. 

William Cardale is a chartered accountant who decided 
to volunteer four years after qualifying, having spent his 
post-qualification years working in the tax department of 
a firm of accountants. He writes: 

‘Having made the decision to volunteer I was worried 


as to whether VSO would be able to find a suitable job ` 


for me, since I did not think that any developing country 
would have need of an adviser on the UK fiscal system! 
. Before I ‘finally applied I had several meetings with 
-mémbers of the staff of VSO who persuaded me that 
they could find me a useful role. I did apply and was 
accepted. 

“The project to which I was sent was at the Co: 
operative College in Moshi, Tanzania. VSO flew me 
out to Dar-es-Salaam and from there I travelled to 
Morogoro, a small town about 30 miles inland, where I 
attended an intensive Swahili language course, which I 
found an essential preparation. The course was at the 
time organized by the Dutch volunteer organization and 
volunteers from many different countries were trained 
there. 

‘Morogoro lay at the foot of a beautiful range of 
mountains inhabited by a most friendly people. As one 


walked along paths winding up the sides of hills, one 

would hear the villagers playing on their instruments in 

the valleys below. 

‘Moshi, by contrast, is a larger and much richer town 
and the Co-operative College is housed in large modern 
premises on the outskirts, at the foot of Mount Kili- 
manjaro. I was struck by the large number of other 
Europeans on the teaching staff, supplied by the United 
Nations and other aid agencies, but I soon found myself 
making friends with both the Tanzanians and the 
expatriates. 

` ‘My first lecturing duties were in accountancy, but 
soon after my arrival the college decided to introduce 

. taxation into the syllabus and I was asked to read: and 
interpret the first ever Tanzanian Income Tax Act, and 
to prepare a course based on it. This work fitted my 
qualifications and I became thoroughly absorbed in it. 
In addition, I found myself lecturing on financial man- ' 
agement, so I had quite a wide variety of work. 

_ ‘While at Moshi I was able to get out on several 
safaris, visiting ujamaa (or collective) villages, remote 
co-operative societies and other educational institutions. ` 
I also had the opportunity of taking a few weeks’ holiday 
travelling around the country, and on two- occasions 
climbed Kilimanjaro, once with college students. 

‘While in Moshi I made many friends of many 
nationalities, with whom I hope to keep in touch for. 
many years. My Tanzanian flat-mate was one of the ` 
most considerate men I have ever known and I gained 
new admiration for the’ work done by the missionary ` 
workers. 

‘I consider that I personally benefited from my 
service, from the broadening of my outlook — especially 
on the problems facing developing countries but also , 
from the type of work that Iwas asked to undertake. It 
was in many ways far more challenging than the work 
I had done in England and has certainly helped to equip 
me for more exacting work in the future.’ 
VSO, which at the moment has over 1,100 volunteers 

serving for two years in 40 developing countries, needs 

accountants in New Hebrides, Tanzania, Sri Lanka and 

Papua New Guinea, to mention but a few. 

Anyone interested in finding out more about VSO 
volunteers in accountancy and business development, is 
invited to write to Voluntary Service Overseas, 14 Bishop’s , 
Bridge Road, London W2 6AA. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are: charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in. = 2,5 cm 
approximately). ; ' 
CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO at the normal 
` rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
40.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. ‘ 


Complete plates will be accepted up to 4.30 pm. 


on Monday of the week of publication. 

Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times ara subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns, 


Con- 


Linage Basic _cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2°70 
per line (5 words) in addition Bän 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column'cm 
(minimum 5 cm single column) 


£2-10p 
42p 


£315 
' 63p 


GË 
36p 


£420- £2-80 


£4-80 £3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion, Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 
Except where special arrangements exist ALL . 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supplie- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 
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APPOINTMENTS 


INTERNATIONAL FIRMS to £4,500 


Between us our consultants have worked for four of the major international firms. 
We act for all the top 20. After top 20: vacancies for good newly qualifieds in 
London and Europe. 


H 


P.E. 2 FINALISTS. FAILED £3,850 
Bad luck, but tea and sympathy at 76 Cheapside. 
ARTICLES/TRANSFERS to £3,000 


Inquiries welcomed from parents, principals, school leavers, transfers. We handle 
all formalities. > 


MANAGEMENT CONSULTANCY  £4,000-+ 


Vacancy in the consultancy department of an established City firra ideally newly 
qualified with good exam record and personality as a front-man (P.E. 2 finalists 
considered). 


P.A. PARTNER £4,100-£5,000 


Medium-sized City firm with 3 provincial offices and a European connection seeks 
young C.A. to supervise audits and assist with student training. 


PARTNER — LONDON £5,500 


Waterloo Bridge C.A, big firm audit experience for highly professionel medium-sized 
firm to work initially as P.A. on large audits. 


NEWLY QUALIFIEDS — TAX to £4,750 
Because our consultants have specialised in tax, we can advise on the training, 


library and research facilities of International! firms and companies recruiting. Of 
special Interest is a prospective partnership in a medium-sized Holborn firm. 


PERSONAL TAX — OIL COMPANY £4,500 
City. Well-known Oil Company seek assistant with professional experience. 


Candidates must have the personality to deal with Directors and Executives and 
should be conversant with the special problems connected with non-residents. 


PERSONAL/TRY COMPANY £4,500 


City. National firm with excellent tax connections and dynamic young tax partner 
willtrain bright personal tax specialist to gradually acquire a mixed portfolio. 


TAX MANAGERS £5,000-£8,000 
City. ATLL for National firm, Corporate Tax, £8,000 
West End. AT. LL or Personal Tax manager. Medium firm. £7,000 
City. A.C.A. as Company Tax Manager. International firm. £7,500 
City. Tax Consultant. international firm, £7,500 
Regents Park. To set up new company, tax department. £6,000 
Mayfair. Medium firm specialise in investment management. £6,000 
Piccadilly, Personal tax manager. Small expanding firm. wi £5,250 
TAX ACCOUNTANT £7,000- 


Established and well-known Merchant Banking wish to appoint a C.A. about 30 to 
form new tax department and advise on tax planning. Similar openings in shipping, 
oll and leisure industries. 


GROUP TAX SPECIALISTS c. £10,000 


City. A particularly Interesting appointment wish a major Industrial company fo 
C.A. or Inspector to work mainly on the consultancy and tax planning side. 
U.K, and Overseas Tax. 


TRUST ACCOUNTS £3,000-£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors in City and Cam- 


‘bridge. Semi-seniors at London Bridge, Barbican, London Wall, Mayfair, Marylebone. 


TEMPING IS TEMPTING 


Newly Qualifieds are particularly in demand for assignments in London, Luton, 
Wolverhampton and the Home Counties. Also 4 weeks in Eire, all expenses paid, 


` 





CANADA $15,000 


Limited openings for young C.A.s with first-class exant record and, experience, In 
Montreal, Toronto, Calgary, Edmonton. 


CAPE TOWN, — JOHANNESBURG R.10,000 


We are currently recruiting newly qualifieds for several international firms. Other 
vacancies Include Zambia £6,500, Kanya, Botswana, Uganda, Tanzania, 


BIRMINGHAM £3,500-£6,500 


Trust Manager. National firm £5,000. Computer Audit Specialist — extensive travel 
£6,500. Assistant Tax Consultant, mainly personal £5,000 +- Newly Quals to special- 
ise in audit or taxation. Company and Personal taxation seniors £4,500, 


HOME COUNTIES — AUDIT to £5,500 
MAIDSTONE Prospective Partner. Large local firm to £5,000 
LEWISHAM Audit Senior. Small practice £5,000 
GILLINGHAM Newly qualifieds. P.E, 2 Finalists. Prestige firm £4,000 
BERKS/BUCKS Prospective Partner. Multl-branch firm £5,500 
_ CROYDON P.A. Partner. Branch office, London firm - £5,000 
READING Newly Quals/Finalists. Local Firms to £4,000 
GUILDFORD Newly qualified to work on large audits £3,800 
CLAPHAM Prospective Partner. London frm i £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
LUTON Newly qualified. National/Local firms’ £3,750 
OXFORDSHIRE Prospective Partner. County Town £4,000+ 
BASINGSTOKE Audit Manager. Multi-branch firm £5,000 
TONBRIDGE Prospective Partner. National firm £5,000 
KINGSTON P.A. Partner, Multi-branch firm £4,500 
HOME COUNTIES — TAX to £8,000 
MIDDLESEX Tax Manager. Major Manufacturers £8,000 
BERKSHIRE Tax Partner. Large local firm £7,000 
SUSSEX Prospective Partner, London firm £5,000 
HAYWARDS 
EATH e Personal Tax/Trust, London firm £ Neg. 
WINCHESTER ` Tax Manager. Local firm £4,500+ 
CROYDON Personal and Company tax seniors to £6,000 
BRIGHTON Company/Personal Tax Senior. National firm £4,100 
OXFORD Personal tax senlor. Multi-branch firm £4,000+ 
CAMBRIDGE Assistant Trust Manager £4,500 
NORWICH Personal Tax Seniors. Local/National firms £3,500 
WINDSOR Personal or company. Multl-branch firm £4,500 ` 
CLAPHAM Personal tax senior (same company) £4,500 
HOVE ` Personal Tax Asst. London firm £3,500-+ 
GUILDFORD Personal tax semi-senior. London firm £3,000 
MANCHESTER/LIVERPOOL to £4,500 


P.A. Partner Liverpool, Largest provincial office of national firm £4,250-+ Newly 


SE audit/tax with major firms. Company Tax Assts £4,500. Personal Tax 


YORKSHIRE from £3,500 


Sheffield. Newly Qualifieds for audit. International firms £3,500, Company tax 
senior. Group Tax Accountant. 


Sheffield. Company and personal tax seniors. 


, Leads. Nawly Qualifieds. PE 2 Finalists £3,600, Personal Tax Assistants. 


MIDLANDS to £6,000 
LEICESTER Newly Qualifieds Audit. Large firms. Tax £3,500 
Financia! Controller. Over 30. A.C.A. A.C.MLA. £6,000 
NOTTINGHAM Newly Qualifieds. International firm £3,300 
A.C.A. as Company Tax Manager £4,500 
LEAMINGTON Prospective Partner £4,500 
Personal Tax Senior. Multi-branch firm £4,000 
COVENTRY Chief Accountant for all financial matters £6,500 


Newly qualified and P.E. 2 Finalists for Coventry, Northampton, Lincolnshire. 


WEST COUNTRY to £6,000 


Because Mr Pembroke lives in the West Country, he can advise on the various 
openings in Bristol, Bath, Southampton, Exeter, Taunton, Salisbury, Bournemouth, 


In the first instance please telephone Mark Pembroke F.C.a., Oliver Hart A.C.A. A. M. Pembroke or write (quoting home telephone number) 


~ Pembroke Ç 


191 CORPORATION ST - BIRMINGHAM A 


TEI FDHANE .991_92R KA12 


76 CHEAPSIDE - LONDON EC2 — 
TELEPHONE - 01~236 0011 


Pomhrako 





accountancy The biggest and best 
personnel ` 


GREATER LONDON 


P.A. TO PARTNER TO £5,500 

Drive, ambition and personality are the qualities sought of a young, 
- qualified accountant to assist a partner in taking charge of a sub- 

stantial client block in a dynamic, expansion-minded small/medium 

practice. Clearly defined partnership prospects. Awer 

FINANCIAL CONTROLLER £7,500-£8,000 E. RONDON 
The planned expansion of a manufacturing division of a large 
multi-national group requires an ambitious (27—40), qualified 
accountant seeking a long-term career in management. Candidates 
must be able to implement efficient financial control systems and 
have the strength of personality to participate fully in policy-making 
at Board level. Initial salary to £8,000. Preference given to can- 
didates available to join quickly. 
YOUNG QUAL. FOR CO/PERSONAL TAX £5,000 CITY 
An opportunity exists to work on varied company and personal 
tax clients, including tax planning under the direction of a young 
partner of a larger well-known City C.A.s. Courses and training 
are available. For a person lacking up-to-date tax experience. 
IMMEDIATE PARTNERSHIP 

Our clients, an expansion-minded and profitable NW. London 
practice have an immediate partnership opening for an energetic 
and enthusiastic A. C.A. with sound post-qualification experience. 
Only candidates with considerable drive and ambition, capable of 
achieving a five-figure income within the short term need apply. 
Initial salary £5,000~£6,000+. 

ACCESS TO ALL THE ‘TOP 50’ 

Newly qualified; can obtain an accurate IMMEDIATE 
programme of interviews with any of the ‘Top 50°. Backed by 
expert advice on the best firm for you. Brochures on all the leading 
firms available. 

ACCOUNTANT SOUTH LONDON 
International’ Marketing Company seek young Part Ii A.C.C.A./ 
A.C.M.A. as Deputy F.C. to organise new systems, budgets, 


management accounts and cash flow. Salary £4,000+ excellent 


prospects. 

CONTRACT ACCOUNTANT £3,750 IDCUP 
Overseas Travel and superb benefits for ambitious, part-qualified 
Accountant (25+), to review systems, budgets and overseas sub- 
sidiary accounting procedures with expanding international 
engineering Company. 
FINALISTS/NEWLY QUALS BUCKS AND BERKS 
Now you have PE II results are you considering a change? Whether 
you have passed or failed we can introduce you to a variety of 
local firms, whether you have large London firm experience or 


good local grounding. Finalists — £3,400-£3,600, Newly qualifieds ` 


£3,800~£4,000, 

P.A. TO GROUP ACCOUNTANT TO £4,500 UXBRIDGE 
Young part-qualified A.C.A./A.C.C.A. is sought as P.A. to the 
Group Chief Accountant of an international group. Initial involve- 
ment will be financial analysis submitted by operating companies, 
plus future work on various corporate planning activities. 


63 Moorgate, LONDON EC2. 01-628 8525. 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


NW. LONDON ` 


Nationwide Service 
for all Accountants 


THE PROVINCES ` 


AUDIT SUPERVISOR TO £4.000 MANCHESTER 
Medium-sized practice requires a qualified senior who ideally 
should: have some experience of supervising staff on medium- and 
large-sized audits. Future prospects excellent. 


INTERNAL AUDIT c. £3,250+ CAR MANCHESTER 
Ideal opportunity for young A.C.A. to make first step into industry 
with a City Centre Company offering future profession into 
management. Excellent fringe benefits. 


P.A. TO PARTNER £3,000-£4,000 HINCKLEY 
Small but growing practice require an experienced senior clerk 
to assist one of their partners. Work will involve the whole spectrum 
of professional activity. Salary a. ae, 


NEWLY QUALIFIED FOR TAX e, £3,300 LEICESTER 
Newly qualified A.C.A. to specialise in Tax with well-known large 
practice. If no previous experience, full training will be given. Ideal 
opportunity for significant career step. 


Ge c, £3,250 BRISTOL . 


; E for a newly qualified A.C.A. wishing to make a career 
wit. 


in a well-established but progressive practice with a wide 
range of interesting clients. 


RECENTLY QUALIFIED A.C.A. — TO £3,500 SHEFFIELD 
Rapidly expanding international practice offers excellent oppor- 
tunity to young C.A. or good dinalist who wishes to gain better 
audit experience, using the most modern techniques. Excellent 
career prospects within rapid growth of practice. 


INTERNAL AUDIT £4,000 SWANSEA 
Use your skills and techniques to join the management team of this 
international engineering group. Overseas travel and stimulating 
work for a young A.C.A. Relocation expenses, life assurance, 
pension, etc. 


ASSISTANT CHIEF ACCOUNTANT - TO £3,500 LEEDS 
Medium-sized food manufacturers seek finalist to assist Chief 
Accountant to administer accounting function including preparation 
of monthly accounts, final published accounts and consolidations. 


UNQUALIFIED SENIOR £3,600 BIRMINGHAM 
Small/medium-sized firm in Birmingham City Centre offer responsi- 
bility and good experience to someone who will stay with them and 
assist in their planned expansion. 


TRUST MANAGER TO £4,000 
The Birmingham office of an international firm is seeking an 
experienced accountant to take control of its trust department. 
The successful applicant must also have detailed knowledge of 
capital gains tax.. 


14 Temple Street, BIRMINGHAM.021-643 6201 


49 King Street, MANCHESTER. 061-834 9733 


9 East Parade, LEEDS.0532 38384. 
1West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 
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WE'RE 
THINKING 
AHEAD... 


Our planning today is our progress tomorrow. 
Progress that is based on the wide range of 
accounting services we provide — and the 
` people who provide them. 





That's why we have carefully planned the 
development of our practice on a National base. 
A National practice where each office provides 
equal opportunity to gain a sound appreciation 
of specialist accounting skills — and an equal 
opportunity to participate fully in our continued 
SUCCESS. 


Our planning takes account of the experience 
we provide, the range of clients (from small 
private businesses to large internationa! com- 
panies) you will work with, and the degree of 
personal satisfaction and recognition you will 
achieve. 


If you are thinking ahead, thinking today 
` about your progress tomorrow, discuss your 
plans with us, and find out how our thinking 
will benefit you and your future. ` 

Contact the office of your choice. 





TANSLEY WITT & CO. 

P.O. BOX NO. 71, 28 ELY PLACE, 
LONDON, EC1P 1JE. 
01-242 1666 
A. W. FRANKLIN 


Belfast 663261 W. H. deF. Smyth 
Birmingham (021) 236 7911 P. H. B. Cadman 
Bristol (0272) 24346 K. S. Chalk 
Dublin 766781 H. A. Bradbury 
Glasgow (041) 221 8533 K. H. Biggar 
Gloucester (0452) 31357 M. G. Maton 
Leeds (0532) 40204 J. M. Smithies 
Liverpool (051) 227 5272 William A. Lowe 
Manchester (061) 236 8814 D. J. Green 
Newcastle upon Tyne (0632) 612481 S .W. Telfer 
Wolverhampton :(0902} 21496 S. Ross 
Worcester (0905) 24437 P. J. Seward 
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We 

challenge 2 
you to 2 
say ‘no e 


We are looking for bright, young chartered accountants. 
But we do not want ‘yes’ men. 


Be as agreeable as you like, but don’t feel bound to 
agree. 


We prefer you to have faith in your own ideas and to be 
challenging in your acceptance of procedures if you feel 
your ways of doing things are better. 


For, if we see your ideas have more merit than ours, we 
may adopt yours. 


On the other hand, if we don’t, we won't.. 


That's where the real challenge comes in: the challenge 
to your self-discipline. Because you will be expected to 
accept and adhere to our established procedures. 


If you're that sort of person, you're our sort. And if 
you join us we'll back you in all your efforts to get ahead 
in the firm ~ to supervising senior, to manager, to partner, 
perhaps. 

We'll provide ample opportunities to’ specialise. In 
addition to our audit groups, we have divisions for small 
audits, insolvencies, computer auditing, taxation, 
investigations and management advisory services. 


We'll support you with a tailor-made post-qualification 
training programme, as well. In-house in all our offices and 
at Kiddington Hall, Oxfordshire. Outside courses, seminars 
and lectures. All correlated to your work so that we always 
know how well you are progressing. 

Our challenge to you to say ‘no’ is also an invitation 
to say ‘yes’. Start by sending a brief résumé of your career 
to: 

John Cucksey FCA 
186 City Road 
London EC1V 2NU 


-3K 


Offices in London, Birmingham, 
Bradford, Dewsbury, Leeds and 
Manchester. Internationally —as 
Lasser, Robson Rhodes & Dunwoody 
.—in most of the world's trading centres. 


ROBSON RHODES 


AMTICO AUUV ULIN LAINE, IVLAICU ou) 


TheGulf | 
Experience good living — 


es LSMACALLWIN, AYLALWM Villy dU 


and high,tax-tree ` 
- Savings. 


Whinney Murray have been establish- 


ed throughout the Middle East for over __ 


half a century. Recent years have seen a 
significant expansion of the practice, 
which has a broad client base and 
features national and multinational 
corporations. The continuing develop- 
ment of the area into a major economic 
force provides exceptional opportunities 
for young accountants to gain invaluable 
career experience which will meet the 
requirements for a Practising Certificate. 


The firm maintains high professional 

_ standards and would be particularly 
interested in qualified accountants with 
a background in Audit or Computer 
‘Audit, ideally gained through the offices 
of a large professional firm. The varied 
and interesting range of assignments 


$ 
1 WW? 





includes sophisticated computer 
applications and compliance with UK 


“and US reporting standards. 


The remuneration is based on high 


‘basic salary, free accommodation, 


generous leave entitlements and free 


‘annual U.K..return air fares. Tax-free 


savings of at least £4,000 can be 
anticipated during a two-year tour. 

If you are a qualified Chartered or 
Certified Accountant, aged under 30, 
then Tor more detailed information 
contact Reg Welsh (London) or 
Chris Dalby (Evesham). 


Reginald Welsh 7 Partners Limited. 


Accountancy & Executive Recruitment Consultants 
123/4 Newgate Street, London EC? Tel: 01-600 8387 
or 91 High Street, Evesham, Worcs, Tel: 0386 45406 


























Are you 
qualified 
Jor our 
training? 








Now that you are qualified, 
- further training should come high on 
the priority list in planning your 
career development. 
If you join us 
you.will find training is high on our 
priority list too. 
We will introduce you 
to our procedures at a two week residential 
course and follow this up with special 
training on computer auditing problems 
later in the year. 

Subsequently you will be able to go on more 
advanced courses, all of which our training 
department is continually up-dating, 
improving and extending. 

You can find out how our approach 
to training can affect your career 
by contacting David Young 

who will put you in touch with the office 
of your choice and send you a copy 
of our Rss? ur Caree ia ED 


at 
gti 


t. Mary 
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01-628 7931 


TAXATION. ~ London, Assistant Tax 
Manager. One of the large oil com- 
panies has a vacancy for an Assistant 
Tax Manager and it is anticipated that 
the salary will be about £7,000 per 
annum. Applicants must be chartered 
or certified accountants with three, 


_ years’ minimum specialised corporation 


tax experience, This is a good oppor- 
tunity with good prospects. - Ref. 3708, 
TAXATION, ~ Manchester. A firm of 
chartered accountants requires a 
Senior Personal Tax Assistant at a 
salary up to £4,250 per annum. 
A.T.LI/T.O.H.G. or unqualified with 
two or three years’ specialist experience. 
= Ref. 3705. 

TAXATION, — London. c. £4,000, 
Vacancies with one of tne major firms 
of chartered accountants, with a 
mimimum of 6 months’ specialised 
experience in tax and wishing to 
broaden experience. — Ref. 3703A, 
TAXATION, — London. A.C.A. re 
quired with 4 years’ specialist taxation 
experience and able to handle the tax 
affairs of a block of mainly company 
clients at Assistant Manager Grade. 
This is a post with one of the large 
firms of accountants. Salary c. £5,000. ~ 
3703A, 

TAXATION. ~ Company Tax. Middle- 
sex (West London). A Senior Tax 
Assistant is required a: a salary of 
around £5,000-£5,500 per annum, 
This is a good opportunity for anyone 
wishing to make their first move out of 
the profession into industry on taxation 
work, ~ Ref. 3703. 

TAXATION, ~ Personal Tax. c. £4,000. 
Warwickshire. With a medium-sized 
firm of C.A.s this is a goed opportunity 
for an applicant of above-average 
ability who can work on own initiative, 
— Ref. 8 

TAXATION, ~ Reading. Personal Tax. 
C.A.s require an Assistant at around 
£3,500~£4,000 per annum. ~ Ref. 3700, 
TAXATION, — Taxation - Manager. 
London. o, £8,000 per annum. This ts a 
first-class opportunity with a medium- 
sized firm of accountants who are now 
seeking to strengthen their taxation 
strategy with a man who will become a ` 
partner if he fits in over the next 4-5 
years. The main emphasis will be 
corporation tax but there will be per» 
sonal tax also, - Ref. 3636, 
TAXATION, — Staffordsaire. Company 
Taxation Assistant. c. 24,000-£5,000, 
This job is with a very ‘arge group of 
companies and they require someone 
for taxation computational work, ~ 
Ref. 3694, 


TAXATION, ~ London. Assistant 
Manager Grade in a large firm of 
chartered accountants. Applicants 
should be qualified A.C.A.JA.C.CA./ 
A.T.LY or F.T.ILI. and the salary will 
be in the range £5,750-£7,000 per 
annum. At least two years’ specialist 
experience is required and applicants 
will be expected to deel with a wide 
range of personal, company and 
partnership tax, — Ref. 1693. 
TAXATION. — London. Tax Senior 
Qualified with a minimum of 1 year’s 
experience at a salary of between 
£4,000-£5,000 per annum according 
to experience. This post will offer 
excellent experience in a very wide 
range of taxation work for anyone who 
wishes to extend their experience in a 
very good environment. — Ref. 3693. 
TAXATION. - London. Assistant 
Personal Tax. To work in very close 
liaison with the Manager of the 
taxation department. Salary c. £4,000 
per annum, ~ Ref. 3692, 


21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 















PERMANENT PLACEMENTS 


01-628 7934 TEMPORARY ASSIGNMENTS 
GEES 
FOR JOBS BELOW CONTACT ABOVE 





TAXATION, — London. Tax Seniors, 
personal or company. One of the 
major firms of accountants has asked 
us to endeavour to introduce them to 
experienced taxation seniors, qualified, 
able to command a salary of about 
£6,500 per annum. — Ref. 3689, 
TAXATION. - London. Merchant 
Bank. This is an exceptional oppor- 
tunity with a merchant banking group 
with substantial other interests. They 
require a taxation specialist who will 
have a wider range of duties than the 
normal taxation specialist and prospects 
are very good. Salary c. £7,000--£8,000. 
~ Ref. 3609. 


. House purchase facilities available. 





INDUSTRY & COMMERCE, ~ We 
have a wide range of vacancies, too 
numerous to list, for book-keepers and 
assistant accountants in the salary 
ranges £2,500-£4,500 per annum 


„according to age and experience. If you 


are seeking this kind of job please get 
in touch with us to ascertain whether 
we can fix you up with the right job in 
the right location, — Ref LIG. 
IMMERCE. ~ London, Qualified 
Accountant £4,500-£5,000, Applicants 
must be chartered accountants. This 
job is with a Bank and would suit 
applicants straight from the profession, 
Some knowledge of corporation tax 
will be useful because the successful 
person will be expected to deal with the 
ank’s taxation matters, The job will 
include preparation of monthly man- 
agement accounts, Bank of England 
requirements, and assistance with the 
annual accounts for the Bank and 
associated company, An excellent 
opportunity to learn banking pro- 
cedures. — Ref, 8904, 
COMMERCE. — London. e, £3,500. 
Financial Accounts Supervisor, un- 
qualified. Duties include writing up the 
nominal ledger, reconciliation of 
control accounts-and working to trial 
balance for monthly management 
accounts. There will be some cost 
analysis and investigation work. The 
system is computerised. — Ref. 8900. 
INDUSTRY. - Essex. Management 
Accountant. Salary c. £4,250 per 
annum. Applicants should be part 
qualified A.C.M.AJA.C.C.A. pre- 
ferably in the final stages. The job 
involves dealing with cost control 
procedures and there will be occa- 
sional travel to another part of the U.K. 
but only for a duration of about 2 
days. — Ref. 8897. 
COMMERCE. - Isleworth. Financial 
Analyst. £4,500-£5,000. To be involved 
with the financial planning and assess- 
ment of company objectives and 
activities. Qualified or near qualified 
A.C.C.A,, A.C.A. or A.C.M.A. Some 
experience in financial planning and 
analysis is preferred with administra- 
tive ability. — Ref. 8896, 
COMMER - Paris eventually, 
Accountant, not necessarily qualified. 
£4,500-£5,000 per annum. This job is 
with a large property, company with 
overseas interests on the Continent 
and they seek someone aged 24-26 who 
will be required to settle in Paris in due 
course. A knowledge of French is 
obviously desirable, but if not, the 
language will have to be learned. — 
Ref, 8895. 





PROFESSION. — Assistant Audit 
Manager. London. c. £5,000 per 
annum. Qualified accountants with 2 or 
3 years’ post-qualifying experience are 
invited to apply. Medium-sized prac- 
tice, — Ref. 2102. 


After 7,30 p.m. er Week-ends ring Eastbourne 764128 (reverse charge) 


PROVINCIAL OFFICES 





45 Renfield Street. Glasgow. 


Tel. 041-221 3312 


65 New Street, Birmingham. 


Tel. 021-643 5242 


8 Queen Victoria Street, Reading. 


Tel. 0734 470793 
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» lopcare ` 


| : KÉ S Executive Limited 


243 Reden Street, London W1. 


PERSONAL TAX 


If you are thinking of a change of job 
in the taxation field, why not call 
TOPCARE? We are the tops when it 
omes to slotting the right people into 
the right positions. We have registers 
bulging. with vacancies and the range 
of jobs is vast, from Tax Juniors to 
Managers and even potential Tax 
Partners. Call us now. We have no 
hesitation in saying we will be able to 
assist you in making that all-important 
move. 


TAX ASSISTANT, WC1 £4,000-£4,400 


Small, rapidly expanding firm. To handle 
personal tax only. > 


TAX SENIOR, EC2 Circa £4,500 
Suitable for lady/gentleman with pro- 
fessional office experience. 


SENIOR, WC2 £5,000—£5,500 
Medium-sized firm, Some company tax 
knowledge would be useful. 


TAX ASSISTANT, W1 £3,500-+ 
Preferably someone with tax experience 
within the profession. 


TAX SENIOR, EC2 Circa £4,500 

International ‘firm. Excellent future 

prospects. 

TAX ASSISTANT, EC2 Circa £3,500 

Medium/large firm. Future prospects 

are good with this firm. 

TAX JUNIOR, NEWCASTLE 
£2,000+ 


` International firm. ao prospects 


for ex T.O. or T.O.H.G 


TAX SENIOR, SHEFFIELD 
Circa £4,000 
To deal with Personal and Company 


' Tax. Large firm, 


PART-TIME, WINCHESTER 

£2,500-+ 
Someone with Revenue or professional 
office experience. 


TAX ASSISTANT, GUILDFORD 

£3,000-£3,500 
Medium-sized firm. To deal SR pre- 
dominantly personal tax. 


TAX SENIOR, OXFORD Circa £4,500 


Small firm seeks a first-class Tax Senior. ` 





Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 
INTERNATIONAL FIRM, EC2 
£5,000-+ 
Qualified A.C.A. with specialisation in 
taxation is sought for post as Assistant 


. Manager. 


NEWLY QUALIFIED, EC2 

Cirea £4,000 
Now that you are qualified it may be 
your ambition to specialise in taxation. 
Why not contact us? We have several 
clients offering very interesting and 
progressive posts. 
COMPANY TAX SENIOR, W1 

£5,000+ 

Small firm seek A.C.A./A.C.C.A./ 
AT.LI with good Company Tax 
experience. 


TAX SENIOR, WC1 = £5,000~£5,500 
Our clients are a firm of medium size 
who can offer excellent prospects to 
someone with good Company Tax 
knowledge. 


TAX MANAGER, W. MIDDLESEX 


£7,000-£8,000 
This is an international group who 
require a well-experienced qualified 
person who will be responsible to the 
Group Tax Manager. 
TAX ASSISTANT, WC1 Circa £4,500 
Large firm seek someone for their 
Corporation Tax Department. Not 
necessarily qualified. 
TAX ASSISTANT, 
LEICESTER Circa £3,500 
Young qualified person wishing to 
specialise in Corporation Tax is sought 
by International firm. 


TRUST STAFF 
TRUST ASSISTANT, SW1 £3,500+ 
This is a small firm who require a 
person with some trust book-keeping 
experience. 

TRUST MANAGER, WC2 
£4,500--£5,000 
Small firm seeks well experienced person 
to run their Trust Department. Tax 
experience desirable. 
TRUST ASSISTANT, EC2 £3,500 
Medium/large-sized firm offer an inter- 
esting post to someone seeking to 
improve their trust experience. 


PROVINCIAL VACANCIES 
Our register continues to bulge with vacancies for all levels of tax and audit 


AUDIT 
SENIOR, W1 £4,000+ 
Recently qualified Accountant sought 
by medium-sized firm. Computer 
Accounting experience. 


NEWLY QUALIFIED, SW1 

Circa £4,000 
Medium-sized firm requires two newly 
qualified Accountants. Good post- 
qualification experience. 


SEMIL-SENIORS, W1 Circa £2,700 
Small firm seeks partly qualified A. €. A./ 
A.C.C.A. Good auditing and accounting 
experience. 


SENIOR/SEMI-SENIOR, WC2 

Circa £3,250 
Medium-sized firm seeks person with 
good previous aud nig experience. Not 
necessarily qualifie 


SENIOR, W1 Circa £4,500 
Qualified "ACA. /A.C.C.A. is sought by 
medium-sized firm. Experience in 
dealing with large audits desirable. 


AUDIT MANAGER, SEI 

£5,000_-£6,000 
Definite partnership prospects exist with 
this small firm for well-experienced 
A.C.A. 


NEWLY QUALIFIED, 
CHELMSFORD £3,500 + 
Well-established, medium-sized firm 
seeks young A.C.A. with good auditing 
and taxation knowledge. 


AUDIT MANAGER, BIRMINGHAM 

£4,500-£6,500 
Qualified person is sought by Inter- 
national firm. Must have computer 
auditing experience. 


SENIOR, SE14 Circa £5,000 
Small firm seeks qualified A. CA. / 
A.C.C.A. to deal with small and medium- 
e audits. Must have good tax know- 
edge. 


P.A. TO PARTNER, e ? 
BICESTER Circa £4,000 
A.C.A./A.C.C.A. to assist Partner in 
small branch of International firm. 


staff. There are now more opportunities than ever in most Cities and Towns. 
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21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY 


TECHNICAL OFFICER LONDON 
€4,500-£6,000. Age 26-35. Minimum 3 years’ post-qualified experiance in audit and 
investigations. f 

INSOLVENCY LONDON 
Preferably A.C.A, Minimum 2 years’ experience In the field. c. £4,500, $ 
AUDIT SENIOR . £4,250-4- 
International firm, Minimum requirement 1 year on large audits, 

TRUST SENIOR CITY 
Old-establishad, madium-size firm, Farringdon. Salary c. £3,000. 

COMPUTER AUDIT. WEST END to £5,000-+- 
Supervisor. A.C.A, with C.A. exparience; partnership prospects. 

AUDIT MANAGER. WEST END e £4,500 
Young qualified, possibly older, unqualified, experienced auditor. 

P.E.2 FINALIST. WEST END £3,500 
Poor exam results no obstacle; further paid study leave negotiated. 

P.E.2 FINALIST, CITY - to €3,500 
P.A. co Partner in medium-size firm by Broad Street; paid study leave, 

INTERNAL ADMINISTRATOR/BURSER £ NEG. 
New post in City firm; sule mature person (to age 50) who knows the profession. 


AUDIT SENIOR. $ BRISTOL 
One of tha besc-known and most highly reputed practices In the city. 

SENIORS ST. ALBANS 
Work in office, or travel for car owner, as required, To £4,500, 

POTENTIAL PARTNER SWINDON 
Local opportunity for ambitious, recently qualified person, 

A.C.AJA.C.C.A. NORWICH 
Excellence post-qualification auditing experience. 

INSOLVENCY BRISTOL 
e £5,250. Age 3040, Specialised insolvency experience not vital, S 

TRUST MANAGER , BIRMINGHAM 
c. £4,000. Full responsibility for small department. National firm. 

OTHER IMMEDIATE OPENINGS IN: 

SHEFFIELD, WITNEY, BICESTER, COVENTRY, EASTBOURNE, CROYDON, 
NEWCASTLE, SALISBURY, GUILDFORD, SLOUGH, OXFORD, THAME, 
READING, EXETER, LUTON, BOURNEMOUTH, BRACKNELL, WOKING, 
YEOVIL, DEWSBURY, HORSHAM, BIRMINGHAM, MANCHESTER, CHELMS- 
FORD, PLEASE INQUIRE IF YOUR AREA IS NOT INCLUDED. 


wem en san a nt 


01-937 9521 


Telephone or write, quoting home phone number where possible. 





| GDC - KENSINGTON - 01-937 9521 
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TAXATION 
STAFF 


Armitage & Norton’s expanding Tax Departments 
in London and High Wycombe require Senior and 
Assistant Staff. Senior Staff will be engaged on both 
Company tax and more complex personal tax cases 
and assistant staff initially on personal tax, with 
every opportunity to progress to company work if 
desired. 


' The firm is of medium size with 13 offices in the 
U.K. The London Office has a staff of 80 with 10 
permanently engaged in taxation work. Suitably ex- 
perienced applicants are invited to contact the 
Taxation Partner: R. A. White on 01-831 6851 or 
write to the firm at Hazlitt House, 28 Southampton 
Buildings, London WC2A 1AR or at 39 Castle 
Street, High Wycombe, Bucks. 


CONTINUING EDUCATION 


Our client is a national firm of chartered accountants with a justified reputation 
for the quality of theirtraining and up-to-the minute technical procedures. 

They now seek a person to join the expanding Training Department. 

You will probably be a young qualified accountant whose technical expertise. 
is strong and who has the proven ability to develop and encourage it in others. 

In addition to training you will be asked to identify and solve practical problems 
by effecting audit review/quality control procedures. You will, by necessity, work 
closely with audit partners, and opportunities will also arise for original research 


into technical matters. 


The partners value the training function highly and you will have considerable 
scope for both personal and career development. 

We shall deal with all applications and enquiries in the strictest confidence. 
Contact lan du Pre A.C.A. or Stuart Ramsay C.A. quoting reference No. 1503. 


Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 61-836 4086. AND 

3 COATES PLACE, EDINBURGE EH3 7AA. 
TELEPHONE: 031-225 7744, 
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21 Ansdell Street 
London W8 5BN 


















(CONSULTANCY) 01-937 9521 
TAXATION 
COMPANY TAX SPECIALIST/MANAGER to £10,0004- BENEFITS 
S A.CA/JA.C.C.A, or Graduate Ex-inapector to age 33. : 
TAX SPECIALIST £6,000-+ CAR 
r } ment U.K, & International tax planning, Age to 30, i 
PERSONAL & COMPANY TAX SENIOR £4,500 
Medium sized TAX Ena NIOR ‘mix’ to suit individual preference, A 
NAL TA V 
Our best assets are the accountants who work for us. Firse-rate training for A.T.LI. in large Blackfriars department. 
They aren't hidden since they are in direct contact with our NEWLY QUALIFIED A. vC. A. PERSONAL OR COMPANY to £4,500 
wide range of clients. If you are now qualified, with a good PERSONAL TAX ning wich one of ehewor step firms £3,500-£4,500 
exam record and some hidden assets of your own by way of A fiem near St. Paul's boasting some of the best casework in the City. 
Ss i SS : 000 
initiative, personality and ambition and want to work in an ROMPAN TA MANA AE T, EIE 
established progressive firm, then we can provide the PARTNER-DESIGNATE. WEST END e £5,000-£6,000 
opportunity for you to capitalise on them. Oe ACA we SENIOR Personal and Company Tax. £5,000 
¢ iti Older, experienced man for small cepartment in old-established firm, 
, Because our further success depends on recruiting the PERSONAL TAX SUPERVISOR CITY £5,000 
right people we are very careful whom we select. Then we Rapidly expanding department needs another schief, e 
ivertraini Cc Y TAX TOR, z 
help them develop by our active training programmes and Opening in large department of highly esteemed National firm, 
use of modern methods, We know how everyone is pro- PERSONAL TAX SEMI-SENIOR £3,500 
gressing by regular reports and contact with partners. Your Vacancies: Old Street, Tottenham Court Road, Euston, Blackfriars, Bank. 
taients can't be overlooked but they will be thoroughly PERSONAL & COMPANY TAX SENIOR CROYDON 


c. £4,750. Decentralised department of London firm. Vacancies Semi at £3,000. 


tested, PERSONAL TAX READING 


Are you interested to build up your assets with us ? 


Please write to :- 
C. Collett, 


Josolyne Layton-Bennett and Co., 


Metropolis House, 


39/45 Tottenham Court Road, 


London, W1P OJL. 
Associated firms: 


Birmingham, Bournemouth, Bristol, Crewe, Dublin, 
Edinburgh, Guernsey, Jersey, Keighley, Leeds, Luton, 
Macclesfield, Manchester, Newcastle, Taunton. 


AGEUPTO30 
Earning potential £8000 + 

If you're aged 25-30, a qualified 
accountant, and have already 
achieved success in a commercial/ 
industrial environment then 
consultancy will complement your 
experience in the following areas: 

1. Advance your technical skills. 

2. Experience of designing and 
implementing a wide range of 
financial and management 
information systems rig! ht through 
from manual to E.D.P. 

3. Exposure to the differing 
commercial approaches necessary 
for the solution of serious business 
problems.. 

4. Advising senior management in all 

-types of business activities on the 
efficiency and profit performance 
of their organisations. 

After 3/4 years you should be ready ` 
for a senior controller-director 
appointment or otherwise stay on to 
participate in the planned growth of 
the consultancy practice. 


Consultant: 
Ronald Vaughan A.C.M.A. 
Reference No: 1504 






SE 





















COMPAN 








WINCHESTER, 














c£5000pa, 

Our client is a major established 
Canadian Insurance/Fund 
Management Group based in Central 
London. This is a new appointment 
open to a recently qualified chartered 
or certified and corporate accountant. 
The accounts are partly computerised 
and-duties will involve the 
preparation of statutory accounts and 
returns, final annual accounts, 
management accounts, fund 
valuations and unit trust price 
calculations. 

Career developmentis possible into 
fund management or indeed into the: 
Canadian head office. 

Benefits include a-mortgage 
facility (after six months), non 
contributory pension scheme, and 
generous life cover facility. 


Consultant: 
George Ormrod B.A. (Oxon) 
Ref: 1505 


For detailed information on the 
above appointments contact the 
appropriate consultant, quoting 
the reference number. 


PERSO NAL TAX 

£3,500-£4,000, Long-established local practice. 
COMPANY TAX 

Nawly qualified accountent wishing to Woren considered. 
OTHER CURRENT VACANCIES INCLUD 

MANCHESTER, NOLCHESTER, CHELMSFORD, WATFORD, 
BIRMINGHAM, BRIGHTON, 


Top quality casework In small, friendly department. 
TAX 


ST. ALBANS, SLOUGH, BATH, BRACKNELL, 
CAMBRIDGE, OXFORD, ILFORD, WOKING, THORNTON HEATH, HARROW, 
WEMBLEY, EDINBURGH, NORWICH. 


c. €4,500. Assistant Manager in expanding department, 


NEWCASTLE 


LEAMINGTON SPA 
SHEFFIELD 


ee TT! 


SPECIALIST TAX CONSULTING 
Central London c£8000+ 

Our client is one of a Group of 
companies offering financial 
consultancy services to clients 
worldwide through offices in the 
United Kingdom, Europe, America, 
Hong Kong and Malaysia. 

The Tax Division is seeking a Tax 
Consultant, ideally a qualified 
chartered accountant, or other tax 
specialist, with at least two year's 
post qualification tax experience 
including corporate work, who is 
interested in specialising further in 
the field of taxation both nationally 
and internationally. The successful 
applicant will join a specialist team 
consisting of four qualified 
accountants, two lawyers and an 
economist, and willbe expected to 


work on his/her own initiative. 


This is an unusual Opportunity to 
become involved in an exciting 
consultancy environment with no 
routine tax work. 


Consultant: Michael Shattock B.A, 


{Econ) A.C.A. Ref: 1506 


Douglas Llambias Associates Ltd., 
410 STRAND. LONDON WC2R ONS. 


wenn TELEPHONE 01-836 4086 
TELEPHONE 031-225 7744 


COMMERCE & INDUSTRY 


SE 3 COATES PLACE, EDINBURGH EH3 7AA. 


Telephone or write for further details of tha above, or to inquire about many others 
far too numerous to list, in London and throughout tho Provinces, 


GDC - KENSINGTON - 01-937 9521 
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GABRIEL DUFFY Se Street 
(CONSULTANCY) "ees 


QUALIFIED ACCOUNTANTS 
LONDON & OVERSEAS : 


Personal Tax 


Manager 


Initially to £7,000 + Bonus 
Our client, a progressive 


NEWLY QUALIFIED A.C.A. INTERNATIONAL FIRM 
Preferably graduate with 1/1 exam record, to train in management consultancy. 
RECENTLY QUALIFIED A.C.A. £4,000 + 


Internacional firm offers first-class post-qualification training. 
P.A. TO MANAGER 


Newly/recently qualified A.C.A. to assist dynamic Manager: some travel Peay cece medium sized firm of chartered 
ASSISTANT MANAGER ta €5,000 H 

Ambitious, young A.C.A. to understudy partner-designate; some U.K. travel. accounta nts, with a stron g tax 
AER RCA rE modern auditing techniques. SS base seeks a Mana er to 

NEWLY QUALIFIED, ACA/A.C.CA. ` oe £4,250 ‘ g 


supplement its existing tax 
department in London. 


Medium-targa West End firm offers GERS of public companies/modern audit, 
NEWLY QUALIFIED TO SPECIALISE INSOLVENCY 
Leading Department offering excellent career opportunity. 


NEWLY QUALIFIED TO SPECIALISE 3 TAX 
International firm offers training in U.S. and international Tax. 5 AS Manager of a department 
A.C.AS/A.C,.C.A.s i U.K. TAX 


‘ handling a broad mix of clients 
this position offers an exceptional 
opportunity to a person with 
proven technical and personal 
abilities. 


Training in Personal and/or Company Tax with leading international. 
INTERNATIONAL FIRM TAX & TRUSTS 
An Interesting way into specialisation with a highly reputed International. 

P.A. TO PARTNER : ? to £4,500 
General Practice In a small but flourishing West End practice. 










TRAVEL IN EUROPE 
£4,000-£5,000. London-based with 75% travel on expenses means high capital 
accumulation potential. Large firm experiance essential. 


ee Ke aee Ee 26-40. Preferably single. To £10,000. RAN For d eta l | ed info rmatio n 
A.CAa/A.C.CAa ` ATHENS contact, in strictest confidence, 
International firm of C.A.s. Greek speakers, up to 2 years qualified. è S 
QUALIFIED ARAB NATIONALS SAUDI & GULF Trevor Atkinson A.C.A., quoting 


Indigenous accountants for local offices of international C.A.s 


reference 1455. 
Douglas Llambias 


Associates Ltd. 

410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, 






IN LONDON, U.K. AND CHANNEL ISLANDS 
ALSO: 


BERMUDA, JAMAICA, HONG KONG, ZAMBIA, KENYA, NIGERIA, GHANA, 
SOUTH AFRICA, AUSTRALIA. 


Telephone or write for further information. Interviews outside office hours by 
appointment, 


GDC * KENSINGTON ` 01-937 9521 


Z oD ol aoso l 
eaea N /))\ SOUTH AFRICA 














the D.L.A. 


‘Guide to South Africa’. Recently Qualified/Seniors 


to Rand 12,000 — benefits 


Our personal visits to clients in South Africa 
y have given us a complete insight into career 
prospects, opportunities for capital accumula- 
tlon, and'experience to be gained by recently 
qualified accountants. This Information Is 
contained in our comprehensive “Guide to 
South Africa”. 
Two partners from an International firm client 
will be visiting our offices in March to meet 
candidates recommended by us. : 
Phone Trevor Atkinson A.C.A., ask him to send you 
a copy of our guide, and discuss with him whether 
South.Africa Te right for you. i 


Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE:01-836 4086. AND 






Name 
Address 


3 COATES PLACE, EDINBURGH EH37AA, 
TELEPHONE: 031-225 7744, 


THE ACCOUNTANT, March 4th : TAXATION, March 6th, 19/6 





PUBLIC PRACTICE 





TAX ASSISTANT 
TO PARTNER 


Partner in large Holborn firm of C.A.s requires personal assistant for his 
tax and financial planning work. Qualification not essential, but the following 


are; 
good general tax knowledge and practice 
ambition 
readiness to learn quickly 
adaptability (the work is extremely varied} 
ability to get on with clients (direct client contact necessary) 
Attractive salary — Usual benefits — Modern offices. 
Please send full particulars to: 
Hays Allan (ARL) 
Southampton House 
317 High Holborn 
London WCIV 7NL 












THE v 
BEST MOVE 
= FOR 





Qualified accountants 
already at senior level is offered by 
Neville Russell & Co. 








We are looking for well-qualified accountants with 
a few years good experience to take up positions 
both as audit and as tax managers and seniors. 
E exist in our City of London office 
nd in other of our offices throughout the country. 
The eedonments are varied and interesting 
and there is scope for specialisation. 
We are an expanding practice. We have an 
in-house training programme for all staff and 
continual review of standards. 
Salaries and other terms would be negotiable. 
Accountants who welcome responsibility and 
challenge are invited to contact David Batten 
(01-377 9733) 
30 Artillery Lane, Bishopsgate, 
- London EI ZLT 
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A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hil, 
London ECA, — 01-248 2662. 





A CAPABLE ACCOUNTANT is re- 
quired as a personal assistant to Partner 
in a Somerset Chartered Practice that has 
enjoyed a significant rate of expansion in 
recent years, . 

The post would suit a recently qualified 
senior who is prepared to work hard and 
is willing to assume responsibility. ` 

The rewards include an attractive 
salary commensurate with ability and an 
annual Bonus Scheme. A contribution 
towards removal expenses will also be 
paid. — Box AC 7156. 


Kä 





ACCOUNTANT, qualified or unqualified’ 
to act as manager of small practice in Pem- 
brokeshire, There would be an opportunity 
for a partnership for-a qualified person or 
profit-sharing scheme for someone not 


` qualified. The practice has very valuable 


connections and could be trebled in size with 
the right leadership. ~ Box AQ 5044, y 

ACCOUNTANTS, EAST LONDON, require 
experienced taxation assistant to handle 
personal and company tax work. ~ Box AE 


ACCOUNTANTS, EAST LONDON, require 
senior and semi-senior staff ~ not necessarily 
qualified but with experience of incomplete 
records and small company audits. Salary 
negotiable. ~ Box AE 4950, 





A CITY FIRM of Chartered Account- 
ants requires an assistant, suitably 
experienced, to deal with taxation, assist 
with preparation and finalization of 
accounts, and to be generally useful in a 
busy, expanding practice. The position 
might suit a Part 2 Finalist. — Write 
Goodman, Lawrence & Co, Temple 
Chambers, Temple Avenue, London 
EC4Y OBB or telephone 353 9926 and 
ask for Mr Klein, 





ADMINISTRATIVE MANAGER 
LONDON WI 


A vigorously expanding four-partner 
firm of Chartered Accountants are 
seeking an Administrative Manager 
whose professional and commercial 
experience will enable him/her to fully 
contro! the administration of all aspects 
of workflow within the practice and 
develop suitable information and contro} 
systems to aid the projected future exe 
pansion of the practice. 


Experience in thé management of staff 
and operation of control systems is 
essential and familiarity with all aspects 
of the preparation of accounts, audits 
and taxation matters is important. 


Salary, etc., will be dependent on age, 
experience, qualifications, etc. 


Please write with full career details to: 
Staff Partner 
Shulman & Partners 
43 Welbeck Street, London WI 


Free Lists of Vacancies 


Salaries £1,400 to £70004 


d 
You can receive one’of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Senior Vacancies Commerce & Industry 
Ref. SASO Ref. MAroo 

Over fifty posts offering ` One hundred vacancies from 
salaries over £5,000 in £3,500 ~ £5,500 

commerce, industry Ref. QA50 

and the profession in Over fifty jobs for part- 

the U.K. and abroad. qualified accountants to £4,000 


Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, 
is free, confidential and personal. 


` The Profession 
Ref. PAtoo 
One hundred posts of all 
grades in the profession 
in Britain and overing 
overseas offering salaries 
to £7,000+- 


Cross Keys House 

56 Moorgate 

London EC2R 6EL 
Telephone: 01-638 3833 


(24 hour answering service). 








PROFESSIONAL 
VACANCIES 


Computer Audit WC 
£6,500 


Training Officers SW1/WC: 
£6,000-+ d 


Asst Audit Manager EC 
£5,000 


Audit Seniors Everywhere 
to £5,000 


Trust Manager EC: 
£4,500 


Insolvency Senior WC] 
£4,250 


Tax Seniors EC1/EC! 
£4,000 + 


P.A. to Partner wc: 
£4,000-+- 

Trust Senior EC 
£4,000 

Tax Semi-seniors 

£3,500 ECI/EC4/W1 
Trust Semi-senior SW] 
£3,250 

Accounts Clerk SW 
£3,000 


New Trainees and Trans: 
ferees required everywhere. 


Senior Audit Staff requirec 
in Bermuda and the Middle 
East. Salaries to £8,000. 


Other vacancies throughow 
the U.K. and the World. 


COMMERCIAL 
VACANCIES 


Many and varied. Salarie: 
from £2,500 to £7,000. 


Ask for 

Kevin O’Shaughnessy 
(Professional Vacancies), oi 
David Halstead, A.C.A. 
(Commercial Vacancies) 


“ACCOUNTANCY 
ACEMENTS 
~637 8381/4 








it 


ARTICLES EXPIRED. — Still unqualified. 
Young, energetic, 
accountants in SE. London require a semi- 
senior. Experience of incomplete records and 
smajl company audits essential, Salary 
negotiable-+car. — Box AE 5076, 


accounting 
associates 


£6,250 City 
ASSISTANT 
TAX MANAGER 


A large international firm of 
chartered accountants require a 
qualified person. to deal with 
corporation and personal taxation 
involving close companies, parte 
nerships and local subsidiaries and 
branches of overseas corporation; 
` 


SE 
TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 





AUDIT ASSISTANT (senior) required for 
congenial post with.prospects. Experience of 
incomplete records necessary and some 
taxation an advantage, - Norman Sinclair & 
Co, 53 Church Road, Hove 3, Sussex. . 


£5,000 . 
AUDIT 
SUPERVISOR 


A large ciy firm of chartered 
accountants is urgently seeking a 
chartered accountant with post- 
qualification experience to deal 
with complex assignments and 
supervise staff. 


TELEPHONE FOR IMMEDIATE ACTION 


01-794 0202 





BERKSHIRE CHARTERED ACCOUNT- 

S require a senior assistant, qualified 
or unqualified, experienced in incomplete 
records and small to medium companies, 
Salary negotiable, ~ Please write to Box BC 


BEXLEY CHARTERED ACCOUNTANTS 
require senior assistant able to work on own 
initiative. Experience more important than 
Drees Salary negotiable. — Box BC 


BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. ~ 40. Great Marlborough 
Street, London W1 (01-734 3466), 
CAPABLE YOUNG A.C.A. with two years’ 
Post-qualification experience required as 
partner in West End firm. - Box CY 6071. 


CHARTERED. ACCOUNTANTS 
HERTFORD 


Keen, intelligent staff of all grades 
especially Senior for Taxation 
Department and P.A. fora Partner 


required by Chartered Account- 


ants in Hertford.’ Varied and 
interesting work in pleasant 
surroundings. 

Please write or telephone Mr T. J. 
Ford at Cecil House, St Andrew 
Street, Hertford, Herts SG14 1JN. 
Tel. Hertford 54666. 





three-partner firm of 
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CHARTERED ACCOUNTANTS 
WEST END 


require senior, unqualified or studying 
for Certified exams (final parts). Capable 
of complete accounts without supervision, 
and general tax. Salary no bar, provided 
willing to work hard. ~ Reply with full 
details and day telephone number to 
Box 24859. 








CARDIFF CHARTERED ACCOUNTANTS 
seek young senior for medium-sized audits 
and smaller cases. Good progressive appoint- 
ment for newly qualified or finalist, ~ Contact 
Wessex Consultarts, 2 Peter Street, Yeovil, 
Somerset. Telephcne Yeovil 25183. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades'of audit 
staff, Opportunities for those with initiative 
and willingness to “accept responsibility. — 
Box CL 6055. 
CHARTERED ACCOUNTANTS, Don- 
caster, require qualified senior with wide 
professional experience including taxation, 
capability of working to completion and 
exercising supervision. State age, history and 
availability. — Box CA 5033, 
CHARTERED ACCOUNTANTS (North- 
east London) require senior audit and 
accounts clerk (not. necessarily qualified) for 
work on public and large private companies. 
Able to work without supérvision and have 
ability to contro! staff. Experience in com- 
puter and modern auditing techniques 
essential. — Write stating experience and 
salary required, etc., to Box CA 5045. 
ARTERED/CERTIFIED ACCOUNT- 
ANTS in London have vacancy for person 
of good intellect, although not necessarily 
experienced. Excellent training in account- 


would be an opportunity far the successful 
applicant to specialize in taxation upon 
becoming qualified, Would suit graduate or 
person of similar standing. — Box CC 5067, 
CHINGFORD CHARTERED ACCOUNT- 
ANTS relocated from City seek experienced 
senior and semi-senior staff resident near 
Chingford able to work on own initiative in 
varied practice. ~ Write Box CC 4991, 





EAST SUSSEX. ~ Newly qualified 
Chartered Accountant required with 
experience in incomplete records and 
small companies. The successful appli- 
cant will be invited to join the partner- 
‘ship after a satisfactory period of service. 


Write or Telephone Staff Partner 
Mannington, Bishop & Briant, 3rd Floor 
Queensbury House, Havelock Road 
Hastings, East Sussex. 

(Hastings 0424 429292.) 





HAYWARDS HEATH OFFICE of 
large firm of Chartered Accountants 
require Senior Assistant for tax depart- 
ment, Applicants should have had at 
least 3-5 years’ previous full-time tax 
experience. The work will involve mainly 
personal and trust cases but some knowl- 
edge of corporate tax an advantage. Age 
25-40. Hours 9,15 to 5.15, Three weeks’ 
holiday, — Please apply Box HH 7135, 





HAYWARDS HEATH OFFICE of 
London Chartered Accountants require 
qualified assistant to specialize in 
Taxation. Partnership prospects for 
successful applicant who should have 
some taxation experience. The work 
would be varied and cover all aspects 
including tax planning, personal, cor- 
porate and tax matters. Age 25-35. 
Commencing salary negotiable. ~ Please 
apply Box HH 7136. 





HOUNSLOW 
CHARTERED ACCOUNTANTS 
require a qualified accountant or a senior 
qualified by experience. ‘We have a 
medium-sized and varied practice and 
are looking for a person of experience 
and initiative capable of preparing ac- 
counts and dealing with all taxation as- 
pects of private companies, partnerships 
and individuals. Salary up to £4,000 
p.a. plus other benefits, — Please send full 

details to Box HC 7166. 





INCOMPLETE RECORDS STAFF., - 
Vacancies for experienced personnel through- 
out the West Country, Wales and the 
Midlands. — Contact Wessex Consultants, 
2 Peter Street Yeovil, Somerset. Telephone 
Yeovil 25183. 


ancy and taxation will be given and there ` 





MID-ESSEX CHARTERED AC- 
COUNTANTS require young qualified 
accountant with good profesional CX- 
perience including sound tax knowledge. 
Good prospects. — Box ME 7168. 





N. HERTS CHARTERED ACCOUNT- 
ANTS require qualified senior clerk for small 
to medium company audits, directly respon- 
sible to partner. — Bradshaw, Johnson & Co, 
89 Walsworth Road, Hitchin, Herts. 
Telephone Hitchin 2412. 
OLD-ESTABLISHED FIRM of chartered 
accountants are experiencing the pains of 
rapid expansion and have vacancies for 
finalists, qualified staff — just qualified or with 
post-qualification experience, Only apply if 
you have something positive to offer and 
want an interesting and responsible position. 
— Apply in writing only, giving full details to: 
Staff Partner, Rabjohns, Leopard & Co, 1,2 
and 3 College Yard, Worcester WRI 2LB. 





OXFORD Chartered Accountants, with 
branches at Wembley and Harrow, 
Tequire three qualified accountants to act’ 
as persona] assistants to the partners 
(who are committed Christians). 


The work will beinteresting and varied. 
Those appointed will be expected to 
supervise accounting and audit work, 
deal with tax matters and hold discus- 
sions with clients. There are excellent 
prospects of advancement in this 
growing practice for applicants who have 
the necessary energy and ability to be- 
come involved in it. Salary up to £5,000 
pa‘ 

Please telephone the Staff Partner if 
you want to ‘discuss the matter (or write 
giving brief details). 


D 
A. B. Adams E Co 
Prama House 
Banbury Road 
Oxford OX2 7YA. 
Tel. Oxford 53241, 


PERSONAL ASSISTANT able to prepare 
small and medium accounts and deal direct 
with clients, required by busy West End 
practitioner acting for well-known person- 
alities, with smart modern offices, Salary 
£3,000-£3,500 oa, — Write, stating age, 
experience, etc., to Box PA 5024. 








PERSONAL TAX ASSISTANT 


required by West End Chartered Ac- 
countants to organize and run Tax 

, Department. Must be experienced and 
able to work on own initiative. Good 
salary according to experience and 
ability. - Apply in writing to Bellman, 
Messik & Co, 73-75 Mortimer Street, 
London WIN 8DX. 





PLYMOUTH CHARTERED ACCOUNT. 
ANTS require taxation assistant to specialize 
in personal tax cases. Should be experienced 
and able to work with minimum super- 
ynion, ~ Write with full details to Box PC 


5034. 

QUALIFIED ACCOUNTANTS required as 
senior audit assistants, by expanding prc- 
fessional firm in West End. Successful 
applicant who shows ability ard initiative 
will have the opportunity to progress to 
manager level. A gocd salary is paid accord- 
ing to age and experience with other benefits 
available after a period of a year or two, ~ 
Reply to Box QA 4993, 





RECENTLY QUALIFIED ACCOUNT- 
ANT wishing to pursue a career in the 
profession required by young firm. We 
have an excellent practice and facilities 
and if the applicant can demonstrate his 
abilities his future will be assured. Salary 
circa £4,500. — Box RQ 7161. 





ROMFORD chartered accountants require 
competent staff capable of working on own 
initiative to a high professional standard 
through to the full completion and finalization 
of accounts and the associated tax and 
statutory work. The successful applicant 
will have had a wide range of experience 
in all types of professional work, be capable 
of supervising and checking the work of 
others and be able to work with the minimum 
of partner supervision. — Full details to Box 
RC 5023. 

SCOTLAND. - Young or newly qualified 
accountant required by chartered account- 
ants in East Ross. Some knowledge of taxa- 
tion desirable. Older, unqualified senior with 
experience would be considered. ~ A. W. 
Gray & Butler, Tain, Ross-shire [Vi 1BJ, 





ST ALBANS 
CHARTERED ACCOUNTANTS 


Semi-senior clerk required by progres- 
sive firm anxious to see its staff succeed, 
Applicant should be prepared tp work to 
a high standard and should ha¥e a good 
examination record. A top salary will be 
paid, — Write to Box SA 7162. 


ST ALBANS ` 
CHARTERED ACCOUNTANTS 


Recently qualified Accountant required. | 
Able to deal with tax matters as assistant 
to partners. We are a well-organized 
firm with excellent offices and can offer 
exceptionally good prospects to a person 
with a capacity for hard work and a 
willingness to accept responsibility. 
Salary £4,000-£5,000 p.a. depending on 
experience, - Box SA 7163. 
We 


SEMI-SENIOR ASSISTANTS 


Required by Central London Account- 
ants: experienced in private company 
and partnership work with the accent on 
accountancy more than auditing. £3,000 
p.a. for quick, intelligent clerks, 

Write fully to Box SS 7154, 
See 
SEMI-SENIOR required for busy practice ix 

jeasant South Buckinghamshire town 

uitable applicant will have ability to wort 
largely on own initiative and will be re 
munerated on an incentive scheme geared tc 
output. — Please telephone, week-day: 
der 3196 or week-ends (0844-6~-271). 

EMI-SENIOR and junior audit assistant 
for audits tocated mainly in West London 
Salaries commensurate with age and experi 
ence, - Applications in writing to Crick 
Heitman & Co, 81 Piccadilly, London W1, 
SENIOR AND SEMI-SENTORS, ~ Maid 
Vale. West End rates paid - 01-624 8089, 
SENIOR AND SEMI-SENIOR staff re 
quired by chartered accountants nea 
Chancery Lane. Wide variety of work 
Salary according to age and experience. ~ 
Please write fully to Box SA 5011. 
SEMI-SENIOR AND SENIOR (unqualified 
required by small firm of chartered account 
ants by Monument Station, London EC4 
Varied practice. Salary negotiable, ~ Ful 
details to Box SS 5077. g 
SENIOR AUDIT ASSISTANT required fo 
small office. Experience of incompleti 
records necessary and some taxation at 
advantage. ~- Norman Sinclair & Co, 5: 
Church Road, Hove 3, Sussex. 
SMALL FIRM of chartered accountants ir 
NW. London require senior and semi-senio; 
audit clerks. Excellent working conditions 
good salary and generous holidays. ~ Bo: 
SF a S 


SOMERSET AND DORSET accountant: 
require ambitious young senior either newly 
qualified or Part H finalist for appointment: 
as P.A. to partners. - Contact Wesse) 
Consultants, 2 Peter Street, Yeovil, Somerset 
Telephone Yeovil 25183. 
SOUTH-WEST LONDON suburb charterec 
accountants require a Senior/Manager with a’ 
least eight years’ experience in the profession 
Applicants should have small practice back 
ground, able to cope with the demands of i 
busy office. Circa £5,000 pa, No agents, - 
01-540 9918. 
net 
TAXATION ASSISTANT 
Senior Assistant at £5,000 for Company 
and Personal Taxation in mediume 
sized firm of Chartered Accountants, 
capable of advancing to manager status. 
~ Box TA 7170. 


TAXATION ASSISTANT required by 
chartered accountants to deal with Schedule 
E cases, trusts, etc. Applicants must have a 
sound knowledge of all aspects of persona! 
taxation. Good commencing salary which wil! 
be subject to regular reviews. Five-day week, 
four weeks’ holiday, pension scheme, etc. ~ 
Apply in writing to Mr OG L Langley, 
Pannell Fitzpatrick & Co, 3 Horsefair 
Street, Leicester. 

WEST END firm of certified accountants are 
looking for a bright audit junior with 
minimum 6-12 months’ professional ex- 
perience. — Ring 01-839 1041 for appoint- 








ment. 

WEST DORSET coastal practice seeks ex- 
perienced accountant 30-55 for responsible 
appointments in small sea-side resort office, — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 
WEST NORFOLK accountants require 
assistants with some experience in incomplete 
records and small companies. Salary circa 
£2,300-£2,500. Ample opportunities for 
advancement. — Box WN 5035. 





WEST SUSSEX Chartered Accountants 
require Taxation Assistant. Prospect of 
succession when present head of ` 
Taxation Department retires. — Apply 
Box WS 7148. 








TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: Mark 
Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Carol Kingscott, 
021-236 5513. 





CHARTERED ACCOUNTANTS, London 
N17, have vacancy for foundation completed 
or transferee articled clerk. Must be U.K. 
educated. Small office offering varying ex- 
perience, — Write to Box CA 5082. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours - large- or medium-sized 
firms throughout London. — Deboo Execu- 
tive. Ring 01-628 2714. ; 


Please mention this 
Supplement when 
answering 
Advertisements 


a 








COMMERCE AND INDUSTRY 








ACCOUNTS/ADMINISTRATION 


MANAGER/MANAGERESS 
HARROW, MIDDLESEX 


A registered housing association based in Harrow but with developments throughout 
South-east of England wishes to create a new appointment of accounts/administration 
manager/ess. The person appointed will work directly under the finance executive 
and will have at present a staff of seven under his/her control. This is an exciting and 
interesting position in an expanding housing development and management organisa- 


tion, 


The applicant will be expected to be able to prepare final accounts and to have 
some experience in company secretarial duties. Qualifications are not essential. 


The position affords an excellent opportunity for a person in their mid-forties, 
although age is no bar, to join a live and growing organization, where a willingness 
to become involved is of paramount importance. Salary negotiable, depending on 
experience, The successful applicant ideally will have had experience in industry or 
commerze as well as with a professional accountants’ office, 


Applications will be treated in the strictest confidence and should be made in writing, 


envelopes being marked ‘Confidential’ to: 


The Secretary 
WARDEN HOUSING ASSOCIATION LIMITED 


37 St Annie Road 
Harrow, Middlesex. 





ASSISTANT ACCOUNTANT 


aged 21-25 with Trial Balance experience 
required by Company with offices 
5 minutes’ walking distance from London 
Bridge Station. Hours 9 to 5.15, five-day 
week, Pension and profit-sharing partici- 
pation, Four weeks’ annual holiday. — 
Please telephone Mr D. Vousden 
01-407 4444, 





GROUP TAXATION MANAGER 
SURREY £10,000+ 
Group engaged in food manufacture and 


distribution with a turnover in excess of 
£80 million is seeking a taxation manager. 


MARTIN A. COLEMAN, A.C.A. 
Astor Appointments Ltd 
94 New Bond Street, 
London W1 


- Tel. 01-493 6163 








part-qualified). 


As a modest {£} million turnover) but expanding company with a 
number of interests, we require a mature person to take a full 
managerial responsibility in our finance department — ranging from 
payroll, petty cash and credit control to monthly management 


reports and annual accounts. 


Initial salary £3,500-£4,500 dependent on experience. Please apply 
in writing to J. R. Libbey, Managing Director, Newman Publishing ` 
Ltd, 48 Poland Street, LondonW1V APP, 





ASSISTANT FINANCIAL MANAGER 


Business Publisher 


based In the West End needs a young, ambitious accountant, (probably 


TRUST AND TAX. — Solicitors and ac- 
countants require trust assistants or managers 
with experience of trusts administration anı 

tax; salaries £3,500 to £5,000 p.a. ~ I 

confidence apply: Consultant, Strand Busi- 
ness Agencies, 46-47 London Wall, London 
EC2, (Tel. 01-588 5038.) 

INTERNATIONAL PHOTOGRAPHIC 
PRESS AGENCY in London requires chief 
accountant, experienced, pleasant and co- 
operative, qualifications desirable but not 
essential, to lead accounts team of six, Hard, 
continuous, complex but interesting and 
responsible work. Good salary and condi- 
tions. All letters acknowledged. ~ Box IP 5027, 
WISBECH, CAMBS. ~ Required imme- 
diately, competent person to take charge of 
accounts for amalgamated group of com- 
panies. Varied commercial interests, Would 
be responsible from supervision of divisional 
prime accounts to producing consolidated 
final accounts. Reporting to the directors. 
Salary by arrangement, Would suit a person 
qualified to at least intermediate level of a 
professional body and one willing to cope 
with increasing responsibilities. - Send 
curriculum vitae to R. Harriman, Ralph 
Murfitt Holdings Ltd, 17 Norfolk Street, 
Wisbech, Cambs. 
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CREDIT AND GUARANTEE 
INSURANCE COMPANY LIMITED 


The above has now been reconstituted under the 
ownership of four international insurance companies. 
The Company will transact credit and surety business 
(direct and reinsurance) in the United Kingdom and 
on a world-wide basis. 


A CHIEF ACCOUNTANT with appropriate quali- 
fications is now required to take charge of and be 
responsible for the financial.and administration func- 
tions. Knowledge of the Statutory requirements of 
Insurance Companies is essential and preference will 
be given to applicants having experience of: prepara- 
tion of Returns to the Department of Trade. 


Duties will extend to involvement into many aspects of 
the Company’s activities, and appointment as 
Company Secretary ir. the short term is envisaged. 


The prospects and terms offered are attractive. 


Applications, which will be treated in strict con- 
fidence, should be addressed to: 
Y. J. Fowler, 
Managing Director, 
Cornhill House, 
59/60 Cornhill, . ` 
London EC3V 3NP. 








Chief Accountant 


Company Secretary Designate 
Tunbridge Wells up to £8,000 


For a profitable merchanting company with salés 
around £10m. The company imports chemicals and raw 
materials which ere sold to UK industrial users for 
further processing. The Chief Accountant will report to 
the Managing Director and be responsible for the 
financial and accounting function, much of which is 
serviced by data-processing in-house. Candidates 
must be qualified accountants with (some) experience 
of data processing, able to offer evidence of entre- 
preneurial flair together with the ability to assess and 
evaluate commercial propositions. This is a new ` 
appointment. 


Age 28-35, 


Write or telephone Philip Egerton (01-584 6171), 
. quoting reference 3494/A. 


‘Inbucon/AIC 


Executive Selection 
197 Knightsbridge, London SW7 1RN 
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ACCOUNTANT - IRAN 


NOTRE DAME DE FATIMA HOSPITAL 
TEHRAN 


` 


Group Accountant 


A chartered accountant is required for a group Involved in the 
manufacture and wholesale of fishing tackle, to deal with the financial 


A new general hospital of 160 beds is now commissioning 
and will open in midsummer 1976. Senior posts will be 
staffed by expatriates who are British trained and quali- 


and accounting control of the group. The applicant should be aged fied. Applications are invited for: 


between 30 to 35 and the salary range is £4,000 to £5,000 per annum 
plus a car. — Please reply, giving your personal details to G. A. 
Maxwell Esq., F.C.A., Chairman, Colonsay House Investments Ltd, 
Colonsay House, 5 Tarran Way, Moreton, Wirral, Merseyside L464TN. 


AN ACCOUNTANT 





OVERSEAS 








DO YOU WISH TO LIVE IN 
TRINIDAD?-We are opening an office 
there and require a U.K. qualified 
chartered accountant, preferably a 
Trinidad national to manage it. Age is 
not important but must be energetic, 
ambitious and have sufficient audit and 
management experience to work at a 
senior level. Salary is negotiable but will 
reflect partnership potential of suitable 
candidate. — Replies in writing to Staff 
Partner, Halpern & Woolf, 24 Thayer 
Street, London WIM SLJ, 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 


This will greatly assist those 
who propose answering udvertise- 
ments and possibly avoid’ much 
unnecessary correspondence be- 
tween advertisers and applicants. 













To be responsible to the Hospital Director for all ac- 
counts including private patients and stores accounts, 
salaries and wages and management information. 

The appointment is for a two-year period in the first 
instance, renewable. Fully furnished accommodation 
and all services are provided free of charge. Air passages 
are also provided, including mid-term leave of 6 weeks. 
A salary of not less than £6,000 per annum is being 
offered. For further particulars and application forms 
please apply to: b 


Mrs N. Davies 
D Personnel Officer , 
2 Llewelyn-Davies Weeks Forestier- 
m Walker & Bor 
Qs 4 Fitzroy Square, London WIP 6JA 
Fate Tel. 01-387 0541 


Completed application forms should be returned by no 
later than fourteen days after the appearance of this 
notice. 


VON 
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has something for everyone 


Why not you! We have IMMEDIATE vacancies for audit staff 

in our Nairobi office - we need two people for May and two 

for September. Return air fares to Kenya are paid on two year 
contracts which include a generous settling in allowance. 


There are excellent opportunities and scope for newly qualified 

accountants wishing to widen their experience. Training is 

given in the latest audit techniques, including statistical 
sampling and the audit of computer based systems. 


If you are a recently qualified accountant and are interested in 
broadening your horizons write to: 


Zem, 
David F Pratten SR 34 Farringdon Street, 
Deloitte & Co, ESCH London ECAP 4DL. 











OFFICIAL APPOINTMENT 








SOUTH WEST LONDON 
COLLEGE 
FACULTY OF ACCOUNTANCY 


Applications are invited for the following 
posts within the Faculty of Accountancy. 


Professional Accountancy Studies Department 


LECTURER fl: A qualified accountant is 
required to teach for the Law 3 - Insolvency, 
Executorship & Trusteeship and Bankruptcy 
paper of the Association of Certified Ac- 
countants (including Capital Transfer Tax) 
(Post T.110). 


Financial Studies Department J 


SENIOR LECTURER: A qualified and 
experienced accountant is required to 
undertake the duties of. Examinations 


" Officer and to teach Advanced Accountancy, 


Management Accountancy and Taxation te 
professional accountancy students. (Post 


LECTURER J: A suitably qualified person 
is required to teach English and Communica- 
tions to students following professional 
accountancy courses. The ability to offer 
Office Administration would be an added 
advantage. A business background is 
required, (Post T.112). 


LECTURER Il: A qualified accountant is 
required to teach Accountancy, Audit and 
some taxation. A knowledge of Data 
Processing would be an added advantage, 
(Post 7.113), 
SALARY SCALE: Lecturer IL: £3,279- 
£5.493, 
Senior Lecturer: £5,031-£5,955 (bar)— £6.417 
(plus London Allowance £351). 
Assistance may be given towards household 
removal expenses. 
Further details and forms of application 
returnable within 14 days from: 
Senior Administrative Officer, 
South West London College, 
Tooting Broadway, 
London SW17, 








HAMPSHIRE 
SENIOR ADMINISTRATIVE 
OFFICER (FINANCE) 


£4,689-£4,992 p.a. 


A vacancy exists In the South East Divisional 
Office of the Social Services Department for 
a person with Local Government experience 
and an accountancy qualification, preferably 
C.LP.F.A. The post holder will be required to 
prepare the Divisional Budget, which is 
approximately £7 million and to exercise — 
financial control. In addition, there are 
responsibilities for controlling the re- 
quisitioning of supplies, arranging for the 
maintenance of over 70 Divisional establish- 
ments and managing 18 administrative and 
clerical staff, 


Application forms are available from the 
County Personnel Officer, The Castle, 
Winchester (Tel. Winchester 4411 extension 
315) quoting reference 1232/ACCT, re- 
turnable by March 22nd, 1976, 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 








PARTNERSHIPS AND ` 
PRACTICES 





A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignment considered, 
— Box AB 5013. 

A.C.A., aged 28, qualified three years, seeks 
a permanent position in a small Ceatral or 
North London practice with an early view 
to partnership. Capital available. — Box 
AC 5039. 

ACCOUNTANT, sole practitione-, with 
some spare time available would like to enter 
into working arrangement with another firm 
of accountants. ~ Box AS 5084, 
ACCOUNTANT (A.C.A.) wishes to purchase 
a small practice or a block of fees in the 
North of London or the outskirts. Capital 
available. — Box AA 4957. 
ACCOUNTANTS (CHARTERED), North 
London, facing retirement problems, seek 
new partner(s) who should be able to intro- 
duce a substantial volume of work aad have 
had experience of working in a smal. firm, ~ 
Box AC 5068. 

ARE YOU LOOKING for an experienced 
chartered accountant to share the burdens, 
challenges and rewards of professional prace 
tice ? Graduate PC A, seven years as partner 
in medium/small West End firm seeks 
partnership where loyalty and integrity 
coupled with professional service ard dilig- 
ence and an involvement with clients and 
their related problems etc., find their due 
appreciation and reward. — Please write to 
Box AY 5088. 

AUSTRALIAN CA. (40), U.K.-educated, 
last position manager in large Far East 
practice, seeks position in London area or 
provinces with definite partnership prospects 
after preliminary period. — Please telephone 
Walton on Thames 40871. . 

A YOUNG chartered accountant practising 
in North London wishes to expand by 
acquiring G.R.F, of £6,000 to £8,000. ~ 


ox AY 5040. i 
CHARTERED ACCOUNTANTS ia Swin- 
don have vacancy for a partner, preferably 
under 30, and with good experience in a 
provincial practice, There will be a short 
probationary period 
suitability, but subject to this the person 
selected will reach parity with the existing 
partners within three years. Present firm four 
partners, one shortly retiring, ~ Apply by 
etter to Walter Johnson & Partners, 17a 
High Street, Swindon, Wilts SN1 3EH. 





CHARTERED ACCOUNTANTS 
require Practice/Block of Fees Torbay 
Area, Strictest Confidence. ~ Box CA 
5083, 


` 





CITY CHARTERED ACCOUNTANTS 


Medium-size City firm seeks discussions 
with other City firms to consider the 
mutua? advantages of a working arrange- 
ment or merger, The advertiser, whose 
object is to give personal service of the 
highest quality to clients, has its own 
training officer and specialist depart- 
ments, national coverage by associated 
independent firms and continental 
office. Additional space may be avail- 
able in a year’s time which coud be 
suitable for firms of four or more part- 
ners, — Box CC 7160. 








Recurring Fees in excess of £200,000 per annum seek 
association with an experienced firm that could utilise 
combined resources to mutual benefit. — Box WE 24820. 


- small 


to ensure mutual. 


WEST END 
CHARTERED ACCOUNTANTS 


Branches also in Scuthend-on-Sėa and Harrow with 





CHARTERED ACCOUNTANTS with 
space available in their modern North 
London offices, seek merger with a small 
practitioner or small partnership, — 
Please reply to Box CA 7173. 


ENFIELD A.C.A. (32) with G.R.F. approxi- 
mately £12,000 has problem half solved. — 
practice occupies 1,500 sq. ft of modern, 
tastefully decorated ground-floor offices with 
one sole practitioner also aged 32 and the 
same G.R.F. We need one more similar 
practitioner to live with us, sharing staff and 
facilities to make us all comfortably viable. — 
Write or phone Geoff Sharpe, G. V. J. 
Sharpe & Co, Refuge House, 9-10 River 
Front, Enfield, Middlesex. 01-363 4113. 
INSOLVENCY SPECIALIST with top 
experience, including genera! practice, seeks 
firm of well-established London 
chartered accountants who would like to 
enter this field. - Box IS 5051, 

LONDON F.C.A. (49), twenty-four years in 
practice, seeks congenial firm with whom he 
could share his clientele and experience. — 
Box LF 5049. 








LONDON/SURREY/SUSSEX 


Chartered Accountants (3-partner firm) 
would be pleased to make contact with 
any practitioner who is contemplating 
retirement within the foreseeable future, 
We are appreciative of the problems 
which may arise on disposal of a practice 
and of the practitioner's concern for the 
continuity of personal service. All 
communications would be treated in the 
strictest confidence. — Please reply to Box 





LUTON 
A national firm of chartered accountants 
with clients in the Luton area seeks an 
association with a Luton-based firm, = 
Please reply, giving an indication of the 
size and nature of the practice, to Box 





LUTON FIRM of chartered accountants 
require acquisition of practice or fees in 
Bedtordshire/Hertfordshire area. - Box LF 


5038, 

MIDLANDS-BASED A.C.C.A. with con- 
siderable commercial and professional experi- 
ence seeks block of clients or practice with 
G.R.F, around £15.000, Area within 100- 
mile radius. ~ Box MB 4999, 

SMALL WEST YORKSHIRE practice for 
sale, Gross fees £26,000, Sale practitioner 
emigrating. All reasonable offers considered. 
~ Reply to Rox SW 5000. 

SOUTH YORKSHIRE. ~ Expanding prac- 
tice, G.R.F. approximately £28,000 for sale. 
Approximately 350 clients, Leasehold offices 
available plus all fixtures and fittings. Any 
reasonable offer considered, - Box SY S001. 
TWO-PARTNER CITY FIRM of chartered 


` accountants who like to give personal atten- 


tion to their clients now wish to acquire a 
small block of audit and tax work in the 
region of £5,000 to £10,000 gross fees in 
London or Home Counties, - Box TP $074, 
WORTHING (SUSSEX) practice seeks op- 
portunity to acquire another practice within 
a forty-mile radius. Principals only please, — 
Telephone T.F. at Worthing 503734 (day- 
time). 

YORK. ~ Young chartered accountant, with 
nucleus of clients, seeks block of fees or small 
practice up to £15,000 G.R.F. in York or 
thirty-mile radius. — Box YY 5073. 
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SUBCONTRACT WORK 





LUTON, - Chartered accountants require 
subcontractor one day per week, preferably 
at office plus home work. — Box LC 5005. 

NORTH LONDON ACCOUNTANTS have 
regular work available for a subcontractor, 
Knowledge of incomplete records essential 
and must be prepared Io work in our office 
at feast three times a week. ~ Send details of 
experience and rate required to Box NL 5003, 
WEST chartered accountants need 
competent subcontractor for small audits 
and incomplete records. — Box WE 5056. 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. = 
Please reply to Box AB 5014, 


17 


ACCOUNTANT, experienced many years 
incomplete records, VAT, book-keeping, 
seeks subcontract work. Reasonable rates. — 
Ring Mrs Hamilton, 01-340 8168. 
CHELTENHAM CHARTERED AC- 
COUNTANT with wide experience of in- 
complete records and taxation requires 
subcontract work in surrounding area. 
Collect and deliver. - Box CC 5004. 


Please mention this 
Supplement when 
answering Ca 

Advertisements ` 












SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive, -= We have a wide list of 
freelance ‘work available immediately, 
Every applicant on our register is scrutinized 
by our consultants. Lowest competitive rates. 
~= Call Mr C, E Barden Jones at 01-628 2714, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
DOIT (London) or 021-236 5513 (Bir, 
mingham). S 

ABLE, ENGLISH BACHELOR, now with 
sufficient small practice experience to realize 
why his extensive training with the leading 
City giants is a drawback. Salary £3,500, ~ 
Box AE 5085. 

A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. = 
Please reply to Box AB 5015, 

A BRIGHT, YOUNG semi-senior audit 
clerk having extensive four years’ experience 
in profession, seeks eventual succession with 
chartered accountants firm in London, 
Have passed Part I and II of A.C.C.A, 
Specialize in incomplete records, company 
accounts, taxation and P.A.Y.E. accounts, 
— Please write Mr Janjua, 54 Ivy Road, 
London NW2. 

A.C.A. May 1972, All-round experience in 
public companies, taxation, correspondence, 
company secretarial. Seeks position. — Please 
write Jeewa, 91 Cairo Road, London E17. 
A.C.C.A,, P.E. I (studying). Seven years’ pro- 
fessional experience, can prepare accounts, 
incomplete and complete records, well aware 
of P.A.Y.E. and value added tax, seeks 
employment in medium-size professional 
firm, ~ Box AC $086. 

A.C.C.A. STUDENT. wishes to join a 
professional firm preferably around South 
Harrow, — Please contact Bharti, 20 Lynton 
Road, South Harrow. Tel. 01-864 4392, 
A.C.C.A. STUDENT (23), with fourteen 
months’ experience in auditing. Passed 
section I and taken Foundation Part B 
exams in December 1975 wishes to join a 
professional firm. - Contact Pattni, 25 
Kenton Park Road, Kenton, Harrow. 

A P.E. II FINALIST, five years’ experience 
incomplete records, auditing, taxation and 
correspondence, seeks position in profession 
E around London, — Please reply Box 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let ` the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel ayail- 
able, Lowest competitive rates. - Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 













ACCOUNTANTS. BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas. ` S 
PRACTITIONERS SERVICES 
BUREAU i 


UR 
6 Clements Road. Iford, Essex 
01-553 2184/5 s 
Job applicants also invited 







A NEWLY QUALIFIED A.C.A. with all- 
round experience is looking for an appoint- 
ment in a professional firm in London. — 
Please write to Box AN 4981. 

AN OVERSEAS POSTGRADUATE with 
eight months’ experience seeks transfer to a 
firm of more than three partners. — P.O. Box 
AO 5087, 





BRIGHT ENERGETIC F.C.A. (34) 
with ideas and excellent connections 
seeks opportunity to join firm (practice 
or commercial) in country town or rural 
area. Wide financial experience, capital 
available, Might suit practitioner plan- 
ning retirement in the next few years, = 
Box BE 7138. 





CHARTERED ACCOUNTANT, fifteen 
years’ post-qualification professional experi- 
ence with family private and public com- 
panies etc., seeks position in London where 
integrity devotion to duty and the profes- 
sional ability to contribute to the manage- 
ment and success of the firm/organization are 
well appreciated and rewarded. ~ Box CA 


5089. 

1.A.S. PASSED, A.C.C.A., registered, seeks 
position in small- to medium-size professional 
firm. — Box IA 4985. 





TRAINING CONTRACTS 





AN IRANIAN business graduate, exempted 
from attending the Foundation Course, seeks 
training contract anywhere in London. In- 
complete record and auditing experience, — 
Please write to M. S. Merat, 103 Percy Road, 
London W12, 

ARTICLES REQUIRED for graduate with 
HMD. in computer studies. Exempted from 
Foundation Course. Any size firm and place 
considered, ~ Please contact Mr Nagji, 149 
Welbeck Road, South Harrow, Middlesex, 
ARTICLES TRANSFER required, Passed 
professional examination I' and jnter- 
mediate at first attempt. - Please reply to 
Mr Ng, I1 Elmstead Avenue, off Preston 
Road, Wembley. 

EXPERIENCED ARTICLED CLERK. - 
Passed intermediate examination. Looking 
for transfer of articles in West End or 
London firm. — Please reply to The Ad- 
vertiser, 86 Mollison Way, Queensbury, 
Edgware, . 

OVERSEAS COMMERCE GRADUATE 
(Hons), six months’ experience with a C.A, 
firm in London, recently appeared in 
Foundation Course examination at Sun ler- 
land Polytechnic, seeks articles, ~ Please 
contact A. Siddiqi, 181 Park Lane, Wembley, 
Middlesex. ` 





SALARIES 


AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 
location. 


This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence „between advertisers and ap- 
plicants.' š 





LED ACCUUINLAINI, Maren 4n ` 


SERVICES 














WEE OR MAN BUY BRITISH 
COMPANY REGISTRARS 
We — AND - Ready-made Companies : 
`. DATA PROCESSORS Company Formations 
Manco BRITISH COMPANY PEGISTRATION 
Spaldrick House 38/40 Feath s 
Bradda Road, Port Erin 0 Featherstone Street 
i d London ECL 
3 Isle of Man 01-251 0344 
ae 0624 832891 
CHE FORMATIONS 
including duties, book and seal, £75 
POEMETON COMPANY SEARCHES 
IONS within 3 days £175 


for all 


registrations, 


Limited Companies from £77. 
Write or Phone: 





same day £275 


Write: 


M. & D. SERVICES 
2 Brynllys 
NEWT 


OWN 


Powys 
Newtown (0686) 26589 
Shrewsbury (0743) 50875 
London 01-549 0308 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
your company searches and 


Tel. 


Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London EC1A d JQ 
Tel, 01-251 4744/5 


LIMITED 
COMPANIES 


J, P. COMPANY 


LIMITED COMPANIES 


NEW FORMATIONS £75 
E Peacoat 
READY-MADE COMPANIES 
FOR ALL TRADES £80 





Searches, Seals, Registers, ete. 


REGISTRATIONS & CO. Descriptive literature from: 
Ready Made GRATIS INN COMPANY 
Special Formations ` FORMATIONS LTD 
COMPANY SEARCHES, 87-89 Tabernacle Street 
SEALS, STATIONERY ETC. London EC2 4BA 


(Phone 01-253 3551/2) 


42, Arran Road, London SEG 
Tel: 01-698 9983 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R, CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tel. 01-353 1441 





LIQUIDATION 
& INSOLVENCY 
SERVICES 


A two part package to help you with 


your liquidation assignments. 

Hart+ Co. is very much aware of the practitioners general 
responsibilities and liabilities in the conduct ot a liquidation. 
Now we have designed a complete package which will assist you 
to accept and maintain the office of liquidator. It provides 
full details of the Hart+.Co. service which covers every aspec: 
of liquidation and insolvency. 

Please write, telephone or telex for further details. 


HART- CO 


Hart + Co. (City Road} Ltd. 
22-24 Cowper St. London EC2A 4AP 
- Telephone 01-253 4108 Telex 25804 Redimade Ldn 

















LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC) 


A BACKED SERVICE. ~ Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). . 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01-353 9471 (6 lines) 





LAAALLIUIN, Maren otn, 1Y/0 


N3 iy. 01-346 8943 {any time). 
READY-MADE COMPANIES | availabl: 
now. Also formations, etc. - Reichman é 

ing, 134 Percival Road, Enfield, Middx 
Telephone 01-363 4382 and 7387 (A.C.R.A 
members). 





OFFICE MACHINERY 
AND EQUIPMENT 





THREE DAYS. - Signature stamp ani 
special blocks seven-ten days. Also daters 
company seals, pads, ink, ete. Competitiv 
prices. — Greenhalgh, Universa 
Buildings, Garnet Street, Stockport SK 
3AR, Tel. 061-480 3826, 





MORTGAGES 





ABANDON CHASING THAT MORT 
GAGE. — 100 per cent loans to qualifie 
accountants up to £22,000, High advance 
to £50,000, — Professional Mortgage Ser 
vices, 5-7 Muswell Hill, London Mi 
(01-883 9595). 
A COMPREHENSIVE MORTGAGE SER 
VICE including remortgages. - Rowe Charle 
Co Ltd (Incorporated Brokers), Yor! 
House, Wembley. 01-903 5455 (24 hours), 
100 PER CENT MORTGAGES availabl 
up to £22,000 for house purchase, 90 per cen 
up to £23, 000. Re-mortgage and investmen 
property mortgages also available. ~ Contac 
Callander Securities Ltd, 15 Fish Street Hill 
London EC3R 6EP (01-623 2844). 


Se 





MISCELLANEOUS 








FLOW CHART THROUGH THE 
COMMUNITY LAND LEGISLATION 


Get this logical, accurate ~ at a glance ~ 
reference to the Community Land 
Legislation and its legat and tax 
implications FOR ONLY £3-95, 

“Ingenious ... definitely a good buy.” 
THE VALUER 


To get your 3 ft-5 ft chart send a 
cheque or P.O. for £3-95 to: 


Building Economic Bureau 
(Ref. 4), 30 Baker Street 
London W1M 2DF 








FOR SALE 





FOR SALE, ~ Logabax 13/14/8200, ori- 
ginally purchased 1969, Suitable for opera- 
tional use or as spares. Any reasonable offer 
considered. — Harold Smith & Sons, 3 
Ciwyd Street, Rhvi. 





BUSINESS PREMISES 





CITY FIRM OF CHARTERED AC 
COUNTANTS have surplus accommodatior 
to let comprising smal] suite of a large roon 
and small room with a total area of abou 
270 sq. ft. Reception facilities available i 
required. Might lead in future to close) 
association. - Box CF 4828. i 
NINE-PARTNER FIRM of London EC: 
chartered accountants has approximately 
1,100 sq. ft in modern block surplus to it 
requirements. Might suit two-partner firn 
of C.A.s possibly leading to an associatior 
and subsequent merger. Reception and othe: 
facilities could be made available. Ren 
approximately £7 per sq. ft exclusive, ~ Reply 
to Box NP 5070. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, 
Bridge Road, East Molesey, Surrey. (01- 
979 $599.) 


THE MIDLANDS beater 


for NCR-BURROUGHS "ADLER 


Rebuilt systems machines at 
very competitive prices. 
Programming, full 


installation and service facilities. . 
Contact: Tom Woodard, 


Sales Manager 


CEL ETUELE IBY 


411 Icknield Street, Birmingham. Tel: 021-236 5234-5 








BUSINESSES 





BUILDING COMPANY with agreed tax 
losses £7,000 available for sale. Reasonable 
offers are invited. - Box BC 5059. 





‘BUSINESS 
OPPORTUNITIES 





AALIS LEW YAN ELEL VR gy Arti Tl e 





PERSONAL 





me iting Service, 279 
Runley Road, Luton. WEN 23147, 
CARIBBEAN SAILING HOLIDAYS. - 
Yacht charter, crewed or self-sail (please 
state which), in the isles of perpetual sum- 
mer. Comprehensive travel service provided. 
~ Sunsail, Weald jouse, Pluckley, Kent. Tel. 
Pluckley (023 384) 432. 
MY CHAUFFEUR 


LLALMALLNILY} IYLQLVUOU Vb, Lv iu 








from e ity, a permanent secretary 
ASSESSORS TO-BRITAINS 


£1,000 p.a. viu buy you all the necessary 
telephonist and a never-en pply of 
PARTNER-DESIGNATE £5,000 


LTD. — If you have the COMPANY TAX SENIOR EC £7, 500 
car we. will supply the chauffeur. Hourly, Excellent opportunity for A.C.A. with International firm of friendly, 
daily or longer. — Just ring 01-385 1957 or 
ingredients for a successful start to building | 01-385 4589. hard-working people. (Call Donald Maggs) 
your own practice — a desk, a dictaphone, a | PROFESSIONAL INDEMNITY. — Before 
renewing. g your in insurance consult the special- 
mist and ding s Bra Stor d d BDA A TD 3) Hed 119 Hall Lane, CORPORATE TAX SENIOR £6,000 i 
, Bradiorı ou’ve 
coffee. = Phone 01-363 4114 for more details. everything to gain, nothing to lose. ` ‘Shirt Sleeves’ A.C.A. for Spectalist Tax department in the City. 
If you are good at Tax, the experience gained here will make you 
excellent. (Call Donald Maggs) 
STOCK VALUERS 
š TAX MANAGER/PARTNER-DESIGNATE £6,000 
Medium-size, Central London firm seeks an ACA. with sound 
knowledge of Taxation. Definite prospects for the right person. 
JOHN CHURCHILL & co. (Call Keith Martin) 
GROUP MANAGEMENT ACCOUNTANT £5,000 
Progressive, International, London W1-based company seeks 
A.C.C.A./A.C.M.A. (27+) with sound post-qualification experience, 
Small company in London W1 seeks recently qualified A.C. A. with 
impeccable examination record. Must be adaptable and con- 


preferably Computer system, and ability to Control and Motivate 
(Call David Child) 


INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or valuation 
of finished goods, component parts D stock in 
trade. Preparation or amendment of plant 

registers and appraisal of net realisation 

or current replacement cost. Stock 

card control systems checked, 

corrected or analysed. 


staff. 


QUALIFIED ACCOUNTANT £5,000 
Expanding, London-based American company seeks qualified 
accountant 25/33 with sound Corporate and Internal/External Audit 


experience. Excellent career opportunity. (Call David Child) 


telephone, a good office address 30 mins. 
VALUERS, STOCKTAKERS-AND 
sclentious. (Call Donald Mages) 
A.C.A. SOUTH LONDON £5,000 
International Oil company seeks qualified A.C.A. First-class career 


opportunity in Commerce. (Call Keith Martin) 


Operating throughout the 


United Kingdom. ' 
A.C.A. POST-QUALIFIED EXPERIENCE 2-3 YEARS £5,000 
Medium/large, friendly City company requires good Audit Manager 
who should rise quickly. This is a very good firm. 

(Call Donald Maggs) 


Head Office 01 462 6237/8/9 
56 Hayes Street, Bromiley BR2 7NX , 


A.C.C.A. HITCHIN £4,600 
Newly qualified or Finalist with sound Management Accounting and 
Supervisory experience for large Hotel, Catering & Travel group. 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED (Call David Child) 


ADVERTISEMENTS NEWLY QUALIFIED A.C.A. £4,250 
Medium-size City firm seeks bright, young A.C.A. with first-class 
. The publishers cannot guarantee insertion on any specified date, examination record. This firm has an expansion Call Donald Mose) 


and thls is a splendid opportunity. 
but every effort is made to comply with advertisers’ requirements. 
1.C.M.A./A.C.C.A. PART 2 or 3 £3,500 ` 
Young, dynamic, assistant Management Accountant (21-25) part- 
qualified, seeking to expand existing knowledge of Management 
Accounts. a Realy eee opportunity for the right person. 

(Call David Child) 


. The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 
ever. 


. The publishers will not accept responsibility for printing errors GRADUATE TRAINEE £2,500 


National West London company seeks Graduate Trainees for their 
Management Accounts department. An excellent ground-floor 
(Call Keith Martin) 


which may appear or for any consequences arising therefrom. 


. Box number addresses must not be used for the receipt of original opportunity with an expanding company. 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 


liable to be opened for examination of its contents. 


. The right is reserved to refuse, cancel, suspend publication, or alter — 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 


315 OXFORD STREET, LONDON WI 


01-493 4000 





ZU 











LP ACCOUNIANL, 


Marcn 4th - 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 
£3,000 ~ £5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX JUNIORS to £4,000 
Small, medium-sized and large firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.LL trainees encouraged. 

PERSONAL TAX SENIORS £4,000-£5,500 
A wide rango of firms in City and West End. U.K. and 
overseas cases. Progression to’ company tax with s several 
firms. We e specialise i in finding convenient loca 

LIVERPO STREET Zë, 000 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 


STREET £4,000-£5,500 

Vacancies with leading firms near the station at all levels 
of seniority. 

LONDON BRIDGE £ Neg. 


Large firm requires Personal Tax Assistant with good 


experience. 

WATERL' £4,000-£5,500 

Several Jarge/medium firms and one small firm with 
ersonal tax vacancies. 

‘USTON to £4,500 
Leading tax department seeks Tax Senior - opportunities 
for company tax. 
BAKER STREET 





to £3,750 
Two firms near station require Semi-seniors. 
FINCHLEY £3,750 
Persona! tax in excellent location. 
TEMPORARY TAX to £4 p.b. 





HEWITSON-WALKER (PUBLIC PRAC TICE 


PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with other firms, both West End and City. 
CAPITAL TRANSFER TAX c. £5,500 
Assistant Consultant required by national firm. Excellent 
prospects. 


COMPANY TAX 
PROGRESS TO CORPORATE TAX £4,000-£5,500 
Soveral clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 
PE Il FINALISTS/NEWLY QUALIFIED T 
SPE! fa EN 
Leading International firms urgently seek newly q 
to specialise in company or personal taxation or both. 


Previous & tioncs not required. 
MPANY TAX Seg £4,000-£10,000 


$0) growth of AS dlon services has created an increasing 
number of vacancies ranging from A.C.AJA.T.ILI. 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London. Also consultancy 
vacancies with leading firms. To £7,000 for A.T.LL/ 
A.C A.8 with three years’ tax experience, Also P.A. to 
tax par er with 18 vacancies at company tax senior level 
7£0 p.a. Three vacancies to manage company tax 
EEN c. £7,500-£8. 
CORPORATE AND PERSONAL TAX £ Neg, 
Two unusual opportunities at Senior and Manager level 
in largo City firm. Mixed portfolio, 
PARTNER- DESIGNATE — WCL to £6,000 
Gase to manage tax department, 


COMMERCIAL TAX 
Tax Consultant — large City company £6,000-£6,500 
Assistart Tax Manager — SWI to £7,000 
Tax Consultant - West End manufacturing company 


c, £7,500 

Dese Accountant Yorkshire £ Neg. 
‘ax Manager — City £6,000-£12,000 
var SPECIALIST ~ City e £10,000 


Taxation Accountant — West End leisure group £7, 000+ 
car. 


PROVINCIAL TAX VACANCIES 


ST. £2,800-£3,400 
Personal Semi-senior, 

CROYDON to £6,000 
Personal Tax Manager/Senior. 

READING £3,000-£3,500 
Personal Tax Senior. 

GUILDFORD £2,800-£3,500 
Personal/Corporate. 

HASLEMERE £3,000-£3,500 
Personal E Senior, 

L GTON SPA £3,000-£4,500 
Local firm requires Personal Tax Assistant. 
BLETCHLEY £ neg. 
Tax Specialist — Personal and Corporate. 

OXFORD £2,200-£4,500 


Local firm requires Senior and Semi-senior. 


CAMBRIDGE £ Neg. 
Good calibre firms require Personal Tax Seniors. 
WINCHESTER c. £4,500 
Tax Manager required by local firm. 

SOUTHAMPTON c. £4,500 
Local firm seeks Tax Manager. 

BRISTOL c. £4,000 
Corporate Tax eee ~ Personal Tax Seniors. 
BIRMINGHAM to £5,250 


Company Tax Manager with national firm. Company Tax 
Seniors at £4,500-£5,000. Newly qualifieds to specialise. 
Assistant Manager ‘Personal Tax to £4,750. 


WEST BROMWICH/BIRMINGHAM. £ neg, 
Personal. 

WOLVERHAMPTON £ Neg. 
Personal Tax Senior. i 
HUDDERSFIELD £3,500 
PersonallCorporate, 

SHEFFIELD c. £3,500 
Personal/Corporate. 


Hundreds more vacancies nation-wide. Some other loca- 
tions listed below: 

BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 
EDINBURGH, TER, 


EDHILL, SALISBURY, 
SOUTHAMPTON, ST ALBANS, WATFORD, WIN- 
CHESTER (Part Time), WOKING. 


E APPOIN TMENTS) 


WE ACT FOR ALMOST EVERY FIRM INTHE U.K, ~ LARGE, MEDIUM-SIZED AND SMALL 


PE I FINALISTS/NEWLY QUALIFIED - PONDON 

to £4, 
We act for all the ‘top 50°. Specialise in Audit, Tax, 
Insolvency or Managemen u Consultancy. 
NEWLY QUALIFIED 


LONDON £4,500-£5,500 
We have a fow vacancies for new! owly qualified applicants 
with excellent academic backgr 
P.A. TO PARTNER - ra £ Neg. 
Newly/Recently qualified. 
P.A. PARTNER - NORTH LONDON £5,000 
Excellent calibre firm. 
AUDIT MANAGER - WC1 500 


Small, new practice requires additional Audit Miner 
ASSISTANT AUDIT MANAGER - EC2 to £5,000 
Fee with some travel in U.K, and abroad. 


_ HEWI TSON-WALKER (OVERSE AS i 


AUDIT SUPERVISOR — W1 £5,000 
Small firm requires Auditor with at least 2 years’ 
experience. 

INSOLVENCY SUPERVISOR - LONDON £4,750+ 
National firm requires Supervisor with two years" in- 
solvency experienco, 
SYSTEMS ANALYST - CITY £6,000+- 
Systems Analyst with accountancy background for train- 
ing and consultancy work. International firm. 
COMPUTER AUDIT - WC1 to £5,000 
Medium-sized firm requires C.A. with one year’s com- 
puter audit experience. Partnership possibilities. 

AUDIT MANAGER - CROYDON £5,000-£6,000 
Good all-round, medium-sized work, Expanding practice. 


APPOT 


NEWLY QUALIFIED/PE I FINALISTS to £4,000 
MANCHESTER, S, SHEFFIELD 


Medium-sized and International firms. Good range of 
general practice experience. 


P.A. TO PARTNER - LINCOLN £ Neg. 
erienced Accountant for local firm, 

AUDIT MANAGER - GLASGOW £4,350+- 

Audit and tax portfolio with large firm. 

GENERAL MANAGER ~ BICESTER £4,000+ 

CA, to join as a Manager in general practice, 

PROSPECTIVE PARTNER - ROCHESTER £5,000 


Progressive young firm requires young GA. Probationary 


period | as P.A. 
COMPUTER AUDIT - LEEDS £ Neg. 
Local firm requires specialist. Good prospects. 


TMENTS) 
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WE ACT FOR SC THE INTERNATIONAL FIRMS 


SOUTH AFRICA £6,000+- 
Vacancies with three International practices in Ca 
Town and Johannesburg. Our clients are looking for 
newly/recently qualified chartered accountants wishing 
to undertake two- and three-year contracts. 


EUROPE £ Neg. 
Vacancies with several offices in European capitals for 
C.A.8 with sound academic and professional backgrounds, 


AUSTRALIA/NEW ZEALAND to £8,500 
We are presently recruiting for two multi-national prac- 
tices, Vacancies exist at both Senior and Supervisor level. 
Offices in Sydney, Melbourne, Canberra, Adelaide and 
Wellington. 


BERMUDA £8,000-+- 
Immediate vacancy with excellent calibre international 
HONG KONG £6,000 +- 


A large. well-established office in Hong Kong is currently 
recruiting newly/recently qualified Chartered Accountants. 
MALAWI £ Neg. 
Wide range of audit and general practice work in a stable 
and developing economy. 

GHANA ~ ACCRA £ Neg. 
Excellent opportunity for mnewly/recently qualified 
Chartered Accountant wishing to pursue a career ponon: 
TANZ UGANDA, BOTSWANA. £6,000 
Internation requires Audit/General “prattice 
Seniors for their African offices. 


EUROPE to £5,000 
North American firm seeks young Chartered Accountant 
for review function throughout Europe, 

ZAMB £6,500+- 


Two international firms with several offices in Zambia 
require newly/recently qualified Audit Seniors. Inter- 
national benefits including terminal bonuses. 

KOWAIT £ Neg. 


International firm requires Accountant with fluent 

Arabic. Also vacancies in Arabian Gulf and Saudi 

Arabia, 

-GREECE ` £Neg. 
Athens firm has a vacancy for a Greek-speaking account- 


EÈ RECRUIT FOR OVER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRIES. . 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 





01-248 0441 
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For most of the Western World 1973 was 
a year of trauma because of the sudden 


trebling of oil prices. The financial shock . 


waves from that explosion were severe 
and included the virtual doubling of 
„interest rates at one go. The London 
money market became a financial disaster 
area from which the major discount 
houses have only now fully recovered. . 
The ten-year financial summary in The 
Union Discount Company’s annual re- 
port will, for some years yet, record the 
1973 experience. As against 1972, capital 
and reserves fell £2 million to £9°5 
million, total stockholders’ funds from 
£13°96 million to £9°86 million, and a 1972 
profit of £2-02 million was followed by a 
1973 loss of £3-57 million. The major 
impact on the company was the decision 
to shut the shop in short-dated Govern- 
ment securities, sell out and suffer the loss. 


Climbing back 


But recovery began in 1974 and con- 
tinued in 1975, so that at the end of last 
year capital and reserves had been lifted 
to £125 million, total stockholders’ funds 
to just over £14 million, and total assets 
which had fallen from {541-9 million to 
£443°4 million in 1973. had reached 
£785°7 million. 

Union Discount rebounded from the 
depths of the 1973 setback to the heights 
of an extraordinary profit level of £3°57 


million in 1974, and reacted to {3:07 , 


million in 1975. Profits are stated net 
‘after providing for rebate, taxation and 
after making a transfer to inner reserve’. 
For the discount market 1975 was a 
year of many parts. Minimum lending 
rate — 114 per cent at the beginning of the 
„year — had fallen to 9? per cent by mid- 
April, but by the end of July had risen to 
II per cent again. In October the rate 
rose to 12 per cent and not until right at 
the end of the year did the rate begin to 
come down again. Thirteen changes in 
MLR during the year reflected the con- 
tinuing unsettled and unstable conditions 
in which the discount market operated. 

There was plenty of scope for being 
wrong and net profits at over £3 million 
indicated the Union Discount more often 
than not anticipated correctly the likely 
movements in interest rates. And that, as 


275 


Union Discount 
Rebounds from the Depths 


Mr A. J. O. Ritchie, the chairman, com- 
ments to shareholders, ‘is still by far the 
most important contribution that can be 
made to your company’s success’. 

In the composition of the balance sheet 
there are three changes of significance. 
Firstly, large weekly issues of Treasury 
Bills led to a rapid build-up during the 
closing weeks of 1975 and year-on-year 
the Treasury Bill holding rose {112 
million to £280 million. 

The reduction of more than {80 
million to Zar million in Sterling Certifi- 
cates of Deposit reflects the sharp con- 
traction in the number of Sterling CDs 
in issue and the disappearance of their 
yield advantage over other assets. Dollar 
Certificates of Deposit held in portfolio, 
on the other hand,“ rose by some {£10 
million to £25 millión and dollar business 
showed a striking increase in profitability. 

The third significant change in the 
balance sheet is the reappearance of 
British Government short-dated stocks to 
the extent of £31 million. But ‘shorts’ are 
now regarded by Union Discount as very 
much a dealing situation and not a port- 
folio-holding one. ` 

Excluding the £31 million of short- 


dated stocks, the average life of the com- ` 


pany’s portfolio at the balance sheet date 
was eighty days compared with an average 


life of sixty-two days the year before. That 
suggests that Union Discount was antici- 
pating a further downturn in interest 
rates in the New Year. 

Even so, the downturn probably went 
further than Union Discount’s manage- 
ment anticipated. Lengthening the book 
in anticipation of falling interest rates and 
then attempting to shorten it as the fall 
levels out and an upswing takes over is not 
easily achieved in volatile markets. 


Improved procedures 
Jobbing or trading operations in all the 
short-term assets held mean a high 
volume of turnover which, in the nature 
of discount market operations, needs to 
be settled during banking hours. Im- 
provements to clerical procedures and 
computer operations have been made with 
the object of enabling staff to handle an 
anticipated further increase in turnover. 
Union Discount’s principal subsidiary 
is Udisco Brokers, operating as brokers in 
the local authority, inter-bank, foreign 
exchange and international currency 
deposit markets. Udisco Brokers Inc 
operates in the New York market. 
Union Discount and Udisco Brokers 
represent dealing and broking facets of a 
vastly complicated business in which 
margins are thin and turnover prodigious. 


British Leyland’s Sorry Story | 


The 1975 report and accounts of British 
Leyland must be one ôf the sorriest 
documents ever presented by a British, 
industrial company. That applies even 
through to the fifty-first page on which 
Coopers & Lybrand present their quali- 
fied report on British Leyland Motor 
Corporation’s accounts, echoing that on 
the British Leyland parent’s figures. 

The going concern basis of the accounts 
‘assumes that the company will obtain 
fatter finance as referred to in the para- 
graph headed “Finance” set out in the 
report of the directors’. That report 
records that the Ryder Report envisaged 
that British Leyland would require addi- 
tional finance of {£900 million in the 
period to September 1978. 


The £200 million rights issue ‘last 


t 


October was mainly taken up by the 
Government, but at the date of the 
accounts the, provision of {100 million 
of loan capital from public sector sources 
had not been formally committed. Over- 
draft facilities have been agreed to be 
continued and in the main are subject to 
re-negotiation in January 1977. 

The British Leyland Motor Corpora- 
tion, following a capital reconstruction, 
is now a wholly-owned subsidiary of 
British Leyland Ltd on which it depends 
for financial-support. The 1975 accounts 
show a loss of {63:95 million increased 
to £12357 million by ‘extraordinary’ 
items. At September 30th, 1975, there 
were net short-term borrowings of 
£2483 million. 

Coopers & Lybrand’s report draws 
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` l : 
attention to the note describing the basis S g SE SBIS 8 BÈ S 
on which provision has been made for £ N s 8 Sele 8 8 E |3|. 
estimated losses arising on the closure of S a erh S| m EE | 
overseas manufacturing facilities’ and - < = NT |è i S 
indicating that due to the uncertainties ` f “u =22| $8 
involved in the negotiating of the closures SRR] AAS ] 
D . O fe N aon 
the estimated losses are subject to a con- aang] te 
siderable degree of uncertainty. + ggg] gv \ 
The note shows a further £5-71 million ae P| s 
charged in the accounts, over and above 3 2 & Ss Ssig & & JS 
the £15:69 million provided in the 1974 ZS x $ 33 acis S g 8 Ia 
accounts, as the estimated costs of closing d € 3l Sa SIS 8 SZ 18 
down car plant in Australia. \ ie S F SS BOS & 
` Losses arising on the closure of plant ú e i SZ 
in Spain are put at £18-96 million and in SS 8 a8 
Italy at £33-94 million. Negotiations are Espl gs 
in progress in Spain and Italy which may Sna Sg 
modify the losses which are eventually R area; SS 
incurred, but there is no certainty of the Zu Pe 
negotiations being successful. 2 9 e vr e Ai m ° 
Another sorry item under ‘extra- Se. ite A 
ordinary items’ is ‘Expenses of the 
Scheme of Arrangement £1,017,000. d v 
2 2 E d 
Traumatic Year for ae E Ee, 
N 9a w ` Kl 
Rank Organisation Zi 5 Ẹ 33 Zë 2 ee 
= GC 3 D oa E a2 Ss. ög 
Sir John Davis, chairman of The Rank pz zg 8 8.2683 22 28% 
Organisation, does not overstate things Sege = sëËRse Cue Veka 
by writing in his review with the 1975 < 25885 S | biskss zS gee5 
accounts that the year was ‘a traumatic SHS 8S b, E 23 EE 3 E Sse 2 2% £ 
one for the Organisation, its manage- GEESE gga SSEERER SE Gees 
ment, personnel, associates, friends and Rages 5, B22 8 SRE Š S 26° EZ? 


supporters’, Part of the trauma con- 
cerned the much publicized contretemps 


THE UNION DISCOUNT COMPANY OF LONDON, LIMITED 
BALANCE SHEET 31st DECEMBER 1975 


88|83i38 8 3 
between Sir John and Mr Graham SIE S S 
Dowson, and the result of that is summed S S 23/18 = € 
up in the following resolution put to the PZ Aë $ S 
annual meeting: a = 
“That.the proposal to pay Mr Graham S sags i 
R. Dowson the sum of £150,000 in 3 Seis 
_ consideration of his forgoing all rights 2 Jal 
and remedies arising out of the term- = ee ae SZ" 
ination on the 18th day of September, Zu Se déi 5 
1975 of his appointment as Chief | , SEH S j ` 
Executive of the company and his ' g|] S S 
retirement from office as a Director Nid pa fod N S 
of the Company and to allow Mr i V 
. Dowson paid leave for the periód "ls TARS 
19th September 1975 to 31st March S , asa 
1976, be and the same is hereby S R g SE D 
approved.’ , 9 = EE § 
Mr Dowson’s service agreement had ` EI Š 
approximately five years to run, and Sir z 
John comments that ‘the amount of this i 2 ` 3 
compensation was settled by negotiation > $ 
and . the Organisation received legal SS S 
advice, including that of leading Counsel, .. i = 5 8 > 
on the amount deemed appropriate’. P 5 o 6 S 
The Dowson affair was followed by a $y 8 es = 
board statement that the role and com- o e 2 e Se, v Gm Sg a 
position of the board, division of senior 1 Bs o ES $ fo É 8 
responsibilities, and plans for’ succession 8 g 3 Jedes w pE SS S 
in senior posts were being considered as ZS S a í 3 EK 5 Ze Be È 
well as proposals concerning enfranchise- 28 z EEE E E E JG ! S 
ment of the non-voting shares. zB se + asap So Ea BS $. 
At the time of the preliminary state- ES yu E EE? ZS Baa Ëu : 
$2.82 & B8aak Sd Sse Be Š 


ment showing pre-tax profits back from 


D 
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£60-22 million to £52°44 million, the 
appointment was announced of Mr Harry 
Smith, an existing director, as deputy 
chairman from the end of March with the 
understanding that he would be appointed ` 
chairman in March 1977. Sir John intends 
to retire as chairman then: 


939,425 


£ 


168,506,411 


Enfranchisement 

Enfranchisement of the ‘A’ non-voting 
shares was proposed.on the basis of a 
‘2 for 25” scrip issue to existing ordinary 
shareholders as ‘compensation’. Follow- 
ing enfranchisement, holders of .Rank 
Organisation American Depositary Re- 
ceipts will control some 28-5 per cent of 
the enlarged equity. Mr Smith mean- 
while will chair a ‘small committee of 
directors’ to review the’ management 
structure of the company and all aspects 
of the relationship between executive 
functions 6f the company and the board. 
Sir John believes that ‘the resulting 
changes will facilitate the next phase of 
the company’s development’ and he is 
‘satisfied that by this means the arrange- 
ments for the future direction and man- 
agement of the Organisation will be well 
established’. : 

‘Commentators critical of what they ` 
consider Sir John’s autocratic attitudes: 
have made the point that the board com- 
mittee will be reporting to the main 
board while Sir John is still chairman. 
` Asummary of the group profit and loss 
account for the past two years and the 
analysis of trading profits show how the 
group fared and where the disaster areas 
were in 1975. It may be noted that since 
. interest payable concerned borrowings of 
the rest of the Organisation, and not with 
Rank-Xerox, the non-Xerox part of the 
group operated at a pre-tax loss of over 
£4 million. a d 


1,633,773 


280,307,962 


Note 
Tand 3 


ON, LIMITED 


British Government Treasury Bills 


Local Authority Bills 


Cash at bankers and in hand 
Commercial Bills 


CURRENT ASSETS 
Bills discounted: 


7,500,000 
4,000,000 


AND -SUBSIDIARY ‘COMPANIES: 


CONSOLIDATED BALANCE SHEET 31st DECEMBER 1975 


1974 


Exchange losses 
It may also be noted that net provisions 
against unrealized exchange losses total- 
ling Jor million were charged against 
‘group reserves, and a further 1-1 
million of: realized losses have been 
written off as an’extraordinary item. The 
parent company, Sir John states, bas 
some £68 million of direct borrowing and 
some £37 million borrowed through sub- 
sidiaries repayable in foreign currencies ` 
and comments that if ED 16 becomes: 
standard practice ‘it will be necessary to 
deal with all exchange differences through 
the profit and loss account’. a 
Of Rank, Radio International, respon- 
sible for the main disaster area, Sir John 
comments that ‘actions which have been 
taken within recent weeks should, regard- 
less of market conditions, enable us to 
show a material reduction in the rate ‘of 
loss in the current year and, in particular, 
in the second half. i : 


P i i 


7,500,000 
5,000,000 
12,500,000 


THE UNION DISCOUNT COMPANY OF LOND 


1975 


— 





CAPITAL 
RESERVE ` 


Issued 


200,000 
297,581 


H 


117,568,450 

` 20,686,077 
18,357,202 
4174.556 
658,352,809 
£658.850,390 


65,797,918 
265,322,770 
14,419,246 


620,437,408——_-__ 499,627,099 


103,149,204 


47,424,481 
25,989,456 
30,945,851 
52,828,829 

6,744,496 

_ 786,004,294 

430,247 
- 308,275 


£786,742,816 


91,731,056 
. 248,398,390 
21,688,327 
25,736,154 


Leasehold improvements and equipment 
Jess amounts written off 


Local Authority Mortgages and 
British Government Stocks: quoted 
British Corporation Stocks and 
Local ‘Authority Bonds: quoted 
Other amounts receivable 


Negotiable Certificates of Deposit: 
Short Term Loans 


Sterling 
Freehold premises 


U.S. Dollar 
FIXED ASSETS 





721,330 
12,221,330 


11,500,000 
£658,850,390 


831,000 


772,740,140 __~—__—.__ 646,629,060 


622,720,505 
23,077,555 


1,502,676 
14,002,676 


£786,742,816 


762,000 


714,726,674 
57,251,466 


pany 


other Liabilities 


vA 


The notes on pages [278] form part of these accounts. 


Loans secured on assets of the Com 


PROFIT. AND LOSS ACCOUNT 
CURRENT LIABILITIES 
Deposits, Inner Reserve and 
Proposed final dividend 

A. J. O. RITCHIE 

R. J. PETHERBRIDGE 
Secretary & Accountant 


J, BURNETT-STUART 
P, L. SHEPHERD | 


Chairman 
Directors 
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Already the City is looking well beyond 
next month’s Budget and towards a 
further economic package, or eummer 
Budget’, tied in with Government- 
Union negotiations on continuing 
wage restraint. Forecasting is now 
crystallizing into a £500 million injec- 
tion into the economy through the 


April Budget and a further £1,000 


million in July, largely via direct tax 
relief. ' 

That. April-July combination, it is 
considered, might carry acceptance of 
an 8 per cent pay rise ‘norm’ for 
1976-77. Particularly could that be so 
if relaxation of the Price Code provides 
some help to industrial investment and, 
on the other hand, there is a parallel 
8 per cent, instead of the current 10 
per cent, restriction on dividend in- 
creases. 

The combination, it is considered, 
could see the Government achieve its 
goal of single figure inflation in RPI 
terms. That,. it may be noted, is in 
marked contrast to the findings of a 
recent Amex Bank survey where the 


majority of respondents did not expect ` 


single figure inflation to be reached 
by the end of this year and expect the 
‘rate still to be in the 15 per cent region 
a year hence. 

Reduction in the inflation ‘rate must 
be the prime concern of Government 
and it follows that 1976 must be, in 
the main, a year of control and con- 
traction rather than relaxation and 
expansion. Non-growth this year and, 
` hopefully, 4 per cent growth in 1977 is 
the best that can be made of the 
economic prospect. 


US ECONOMY 
Judging. the US economy in Presi- 


‘dential Election year is not the easiest. 


of tasks, but the tendency on Wall 
Street. has suggested a widely held 
‘view that the economic situation will 
hold up: reasonably well rather than 
‘make any dramatic advance. Lately 
the Dow Jones Index has tried two 
or three times to break through the 
1,000 mark, but without success. 
Profit-takers have so far managed to 
find a reason for getting out below 
‘the four-figure point. 

From this side of the Atlantic 


aare 
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anxious eyes are kept open for signs 
of a thoroughgoing US trade revival 
strong enough to drag the UK recovery 
off the bottom. But so far the US 
economy is slow to develop strength. 


BOARD STRUCTURE 


Structure of company boards is now a 
matter for considerable and contrary 
discussion. The need, function and 
even worth of non-executive directors 
is being questioned at the same time 
that moves are made towards making 
non-executive directors a necessity in 
law. 

Meanwhile, the Industrial Participa- 
tion Association, surveying the state 
of play of industrial democracy, con- 
siders that opinions are so sharply 
divided on whether worker directors 
should be made mandatory that no 
single system of industrial democracy 
could possibly suit all companies or 
trade unions. 

The view is taken that if the Govern- 
ment legislates for industrial democ- 
racy, the law must be such that a wide 
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range of different types of system 
become possible, with an ultimate 
fallback position that can be. invoked 
- if there is a failure to agree. The advo- 
cated fallback system is the German 
two-tier board, with one-third worker 
directors on a supervisory board. 


STOCKHOLDINGS CUTBACK 


National Westminster Bank's latest 
economic review comments that one 
major cause for the unprecedented 
severity of the current UK recession 
in the massive cutback in industrial 
investment and stockholdings. Within 
industry there is growing concern that 
when economic recovery does eventu- 
ally come, there will be acute shortages 
of essential materials. 

` In the forgings industry, for example, 
there are fears that shortage of special 
steels will be of famine proportions. 
Some users are beginning to buy.in 
stocks on the basis that buying now 
might possibly provide a basis for 
preferential customer treatment when 
shortages develop next year. 


Rates and Prices 
Closing prices, Monday, March 1st, 1976 


Bank of England Minimum -Lending Rate 


Money Rates 


Nov. 28,1975 ..112% Jan.23,1976 ..103% Daytoday 7 ~74% Bank Bills 
Dec. 24,1975 ..114% Jan.30,1976 ..10 % 7 days 88-82% 2months 8% -8% 
Jan.2,1976 ..11 % Feb.6,1976 .. 93% Fine Trade Bills 3 months 82)-~-8.%% 
Jan.16,1976 ..103% Feb.27,1975 .. 94% 1 month 93% 4 months 831-844% 
2 2months 93% 6 months . 844-843% 
Finance House Base Rate 3 months 91% 
March 1st, 1976. 10% g 
Certificates of Tax Deposit Three Months’ Rates 
February 16th, 1976; Local authority deposits .. . 9 -93% 
interest on payment of tax 9%; Local authority bonds 94} -834 % 
withdrawn for cash 6% Sterling deposit certificates 848-84% 
, i Euro-sterling d it DÄ ~ 
FT Industrial Ordinary Index Eurosdollardepostta 2 5a ei A 
March 1st, 1976 402-8 
Treasury Bills ` Foreign Exchanges 
Dec. 24 .. £10-6440% Jan. 30.. £92987% iNew York .. 2-0250 Frankfurt.. 5-2200 - 
Jan.2 .. £10-4923% Feb:6 .. £87691% Montreal 1:9900 Milan 1578-50 
` Jan.9 .. £10-2766% Feb.13 .. £88544% Amsterdam.. 5-4500 Oslo 11-2800 
Jan. 16.. £10-0645% Feb.20.. £8-8010%  Brussals .. 79-4500 Paris 9-0975 
Jan. 23... £98351% Feb.27.. £8-6161% Copenhagen 12-5225 Zürich 5:2475 
Gilt-edged 
Cònsols 4% ` D 288 Treasury 9% 1994 724 
Consols 23% .. Séi 18} Treasury 84% 84-86 85% 
Conversion 34% Se ge . 26% Treasury 84% 87-90 734 
Funding 34% 99-04 .. ii , 298 Treasury 64% 1976 98% 
Funding 54% 78-80 .. Sé . 872 Treasury 33% 77-80 86 
Funding 53% 82-84 .. Ne e 79 Treasury 33% 79-81 ae oy 845 
Funding 54% 87-91 ws ee » 55 Treasury 5% 86-89 as E »» 57 
Funding 6% 1993 e e 523 Treasury 54% 08-12 .. es n 41 
Funding 64% 85-87 73§ Treasury 24% E 228 
Treasury 122% 1993 94, = Victory 4% ` ki 98% 
Treasury 93% 1999 723 War Loan 33% .. 268 
Retail Price Index (Jan. 1974==100) ; 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82:9 83:3 83-6 844 . 848 853 856 86:3 86-8 880 883 88-7 
1973 893 899 904 921 928 93:3 937.940 948 96:7 97:4 981 
1974 100-0 101:7 102-6 106-1 107-6 108-7 1097 1098 1110 1132 1152 116-9 
1975 119-9 121-9 1243 1291 134-5 137-1 138-5 1393 140-5 1425 144-2 146-0 
1976 147-9 


(For earlier index numbers on this basis, see Februdry 5th issue, page 169.) 
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right to dividend until after the redeemable preference shares 
had been redeemed, when they would become one class with 
the ordinary shares. 

In 1958 Mr Goodwin transferred his 13,355 preference shares 
to his wife. In 1963 the company redeemed the redeemable 
preference shares. 

The Revenue issued a notification to "Mr" Goodwin under 
section 28 (4) of the Finance Act 1960, in relation to (1) the 
capitalization of a eum from the company’s general reserve 
account to enable the 1958 issue of redeemable preference shares 
to be made; o the issue to Mr Goodwin of the 13,355 shares 
and the transfer of those shares to his wife; (3) the receipt by his 


CIR v. Goodwin ' _ wife in 1963 of £13,355, the proceeds of the redemption thereof. 





The adjustments proposed, by the Revenue in counteracting 
In the House of Lords — January 28th, 1976 the tax advantage which, it was alleged,.Mr Goodwin had 


(Before Lord Diptocx, Lord Morris of Borth-y-Gest, Lord obtained, were the re-computation of his surtax liability for 
KILBRANDON, Lord SALMON and Lord Epmunp-Daviss) 1963-64 so as to bring the £13,355 into account, as if it were a 
lee SA SNS E OSE en SSN | 
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‘SECOND EDITION 


OF THIS WELL RECOMMENDED BOOK - 


CHURCH ` 
ACCOUNTS ` 


By F. V. SLADE, F.C.A. 


A comprehensive reference: - 

book covering the many and varied 
financial matters ERR with 
the church 


CHAPTERS INCLUDE: 
Ak THE LAW 
k PAROCHIAL FINANCE 


4c CARE OF THE CHURCHYARD & 
_ BUILDINGS 


ak REVIEW OF CHURCH’S EXPENDITURE 
AND INCOME 


$c PLANNED GIVING 


Ak DEEDS OF COVENANT, INCOME TAX & 
VAT | 


A THE BUDGET 
Ak THE BOOK-KEEPING 


te PREPARATION OF THE ANNUAL 


ACCOUNTS AND FINANCIAL RETURNS | 


Ak THE AUDIT 


Indispensable to all those dealing with Church 
Accounts and ee 

£3°50 net 

£3°82 Inc. Post and Packing U.K. 


GEE & CO (PUBLISHERS) LTD 
| 151 STRAND, LONDON WQ2R 1JJ 
TELEPHONE 01-836 0832 "3 


THE 
ACCOUNTANT 


BUTTERWORTHS BUDGET TAX 
` TABLES 1976 


Edited by J. JEFFREY-COOK, F.CA., F.C.LS., F.TAL 
and G.- WHILLANS, EIS F.T.LL, F.R.Econ.s. 


Each year these budget tax tables appear within days 
of the Budget. They give ready- -reckoner guides to all 


H 


other changes. 


This year the Budget is on April 6th. By April 9th ` 


_ Butterworths Budget Tax Tables will be out. Place your 

order now! (A standing order saves you having to 
remember each year. We sénd you the Tables’ auto- 
matically.) 


Price to be announced 0 406 -50810 0 


HAYTON & TILEY: ELEMENTS OF 
CAPITAL TRANSFER TAX 


1975. By DAVID J. HAYTON, M.A., LL.B., Barrister, 
Fellow of Jesus College, Cambridge and JOHN TILEY, 
MA., B.C.L, Barrister, Fellow of. Queen's College, 


© Cambridge. 


The Finance Act 1975 is a complex piece of legislation 
as yet unclarified by case law. It replaces estate duty with 
Capital Transfer Tax, a cumulative charge on transfers of 
value made by a person during his life and on his death. 
Intended primarily for students of law and accountancy, 
this book deals with general principles. and their 
application/{t explains Í in detail the law and how it may bè 


expected to work out in practice. The book is recom. ` 


mended by the Council of Legal Education for the Bar 
Finals Examination. . i 
Casebound £7-00 net 
Limp £4-80 net 
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_0 406 66511 7 


Now with Service issia No, 1 


SPITZ: TAX HAVENS 
ENCYCLOPAEDIA 


General Editor: BARRY SPITZ, Doctor (summa cum 
laude) of the University of Paris (Law), BA, LL.B. (Rand), 
of Gray's inn, Barrister. 


This authoritative loose-leaf work covers all the relevant 
material to enable the tax practitioner to assess the 


relative advantages’ and disadvantages of various tax, | 


havens. 

Part | deals with the law and practice of certain major 
countries (initially, the United Kingdom, the United 
States and France) with regard to tax haven operations. 
Part U deals with the tax havens themselves which include: 
Bahamas, Bermuda, Cayman Islands, Gibraltar, Guernsey, 
Hong Kong. Isle of Man, Jersey, Liberia, Liechenstein, 
Luxembourg, Nauru, Netherlands Antilles, New Hebrides, 
Panama, Switzerland, Turks and Caicos Islands. 

Main Work with Service Issue No, 1: £40-00 net ~ 
0 406 38226 3 
0 406 38229 8 


Service Issue No. 1: £10-00 net 
Future service issues to be sent and charged on publication. 
Overseas orders are subject to a despatch charge. 


-BUTTERWORTHS 


Borough Green, Sevenoaks, Kent ` 
Personal Callers: Bell Yard, Temple Bar, London WC2 


V 


changéd tax rates and precise, easy-to-find details of all 


0 406 66510 9 
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REFURBISHED 
PROFESSIONAL OFFICES 
TO LET 
‘21 DEVONSHIRE STREET 
= ` LONDON W1 


® 








4,200 sq. ft at 
£5°25 per sq. ft 
Long lease by arrangement 
Telephones installed 


Carpeted etc. 








Apply Sole Agents: 


CHURSTON, HEARD & CO 
_ BERKELEY SQUARE HOUSE 
BERKELEY SQUARE 
LONDON W1X 6DE 
` TELEPHONE 01-409 2199 | 


SUPERB KENSINGTON APARTMENT — 
WOULD SUIT LIMITED COMPANY ` 


DR, . 
PROFESSIONAL FIRM ` 
~ REQUIRING STAFF/CLIENT 
ACCOMMODATION 


3 Bedrooms 3 Bathrooms 
Large Lounge Dining Room 
` Modern Fully Fitted Kitchen ~ 
Full Gas Central Heating 


thr. to West End 4 hr. to City 


FOR SALE | 


Price on Application 


i On Attractive Terms 
` Expensively Carpeted, Curtained and Furnished 


HEADLAND SECURITIES LTD 
01-602 4400 
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Two Talents 


The merging of the expertise, tradition and experience of 
the oldest of the law stationers with a fifty-year-old com- 
pany registration and law agency is the first really major 
change to take place in the ranks of companies providing 
services to the profession for many years. 


By combining the complementary talents of Shaw & 
Sons and Lewis, Coates & Lucas, a new force has been 
_created which can offer you a complete and practical range 
of general and specialist facilities. f 


We don't expect you to be persuaded by the virtues of this 
one single advertisement, but if you would like to know 
more about our services or to see an experienced repre- 
sentative, just contact the most convenient of tne three 
addresses. 


Shaw & Sons Limited 

PROFESSIONAL PRINTERS, PUBLISHERS 

& STATIONERS 

Shaway House, Lower Sydenham, London SE26 5AE. 
Telephone 01-778 5131. 


London Office: 108 Temple Chambers, Temple _ 


Avenue, London EC4Y ODY. Telephone 01-353 6441. 


Lewis, Coates & Lucas Limited 
COMPANY REGISTRATION AND LAW AGENTS 

- 38-40 Featherstone Street, London EC1Y 8SJ. 
Telephone 01-251 0344. 
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‘Accountability of 
District Auditors 


_ Str, - It seems unfortunate that Mr M. Greener (February 
< agth issue) should be allowed to use this journal to criticize a 
_ fellow professional, the District Auditor, who because he is a 
-statutory officer is precluded from entering into public debate 
<: op matters. for which he is responsible. 

_ However, it appears that the criticisms are based on some 
_ misapprehension of the auditor’s powers and perhaps a note 
of the rights of the public to inspect and challenge accounts 

might be helpful. 

Before the audit the local authority is under a duty to make 
_ available for the inspection of any person interested the accounts 
"and all books, deeds, contracts, bills, vouchers and receipts 
-relating thereto’ (section 159, Local Government Act 1972 and 
egulation 8, Accounts and Audit Regulations 1974). It is for the 
al authority, not the auditor, to decide whether a document 
‘which a person may wish to see is one which it is required 
to make available, The authority’s decision, however, can be 
enged in the Courts and if any person wilfully contravenes 
tatutory provisions about the deposit and inspection of 
accounts he is liable on summary conviction to a fine. If a local 
overnment elector is not satisfied with his inspection of the 
` accounts, he has a further right to question the auditor about 
_. them. The regulations, however, expressly prohibit the auditor 
from disclosing, without the consent of the local authority, any 
nformation about the transactions in the accounts which is not 
losed in the accounts and other documents required to be 
de available for inspection under section 159. The auditor’s 
 dight of access to documents for the purposes of his audit is very 
much wider than that available to members of the public. 
"The local government elector also has the right to make an 
_ objection to the accounts. Normally this would lead to a formal 
_ hearing in the presence of the parties concerned, when the 
--auditor would ensure that any relevant evidence was made 
available. The law under the Local Government Act 1933, which 
was repealed on April 1st, 1974, was similar except that there 
_ was no right to question the auditor. 
Mr Greener also suggests that steps should be taken to make 
comparative figures mandatory in public accounts. This has been 
done, for abstracts of accounts from 1974~75 onwards, by 
















































_ Yegulation 15 of the Accounts and Audit Regulations. 
a Yours faithfully, 


S St Albans, Herts. A. FARMER, Fca. 


` Auditors’ Responsibilities 


_ Sir,.-— L am disappointed to note (The Accountant, February 
` igth) that the English Institute is negotiating with government 
or some form of limitation of the liabilities of auditors for 
| their reports. I hope very much that the Association (of which 
Lama registered student) will dissociate itself from these 
` negotiations. 

_ Surely an auditor is adequately protected by law in that, 
_ provided he has used reasonable diligence in his work, he will 
be liable only for statements made if those statements are 
_ either known. to be false, or made recklessly, not caring 
whether they be true or false. 

It is sometimes contended that a qualified audit report may 













‘other financial institutions. With this I agree, but surely the 


ore harm th 


good, particularly in the case of ba 

answer to this is that the auditor is concerned solely wi 
whether the accounts show a true and fair view of the profi 
or loss and the state of affairs of the company. It is not his 
concern that a qualified report may cause repercussions. If ` 
it were, then it is but 3 step to contending that illegal dealings 
of directors, or defalcations and misappropriations by senio 
officers, should not call for a qualified report on the grounds ` 
that such a report would cause a loss of confidence in the 
company! i a 

One appreciates that there is bound to be an element of 
subjective. opinion as to whether the accounts under audit do 
in fact, show a true and fair view; nevertheless, it is part of the: 
auditor’s raison d’étre to be sufficiently professional to ma 
judgements of this kind. Our professional training is designed te 
fit us for this work ~ if we cannot carry out the work efficient! 
then there is no future for the profession. , 

It may be that the size of the national and international firms. 
who are, on the whole. the firms against which recent criticism 
has been directed, militates against the partners feeling able to 
make reports other than unqualified. If this is so (and I mak 
no judgement), then either the firms are badly managed an 
organized or they are, quite simply, too big. ` 

There has recently been much criticism of the work o 
auditors — most of it, on the face of it, justified. There are 
currently 16 companies under investigation by the Department 
of Trade, not including London and County Securities, abou 
which we have all heard so much. 

Accountants have also been criticized — again justifiably 
because it was a government committee, and not the profession, 
which did much of the research into, and development of, 
inflation accounting. 

I am working towards my professional qualification partly 
because of the financial rewards available and partly, no doubt, 
for prestige, but above all because I value professionalism in th 
true sense. I, for one do not wish to be a member of 
‘unprofessional’ profession nor of one regulated by government ` 
and not its own professional code; nor do I wish to be a 
member of the Civil Service. 

Unfortunately, it is in those directions that the profession i 
currently moving. 
































































, Yours faithfully, 


Cleator Moor, Cumbria. JOSEPH A. JOHNSTON 


Charging for Care and Skill 


Sir, — Your editorial regarding the misinformed and somewhat ` 
petty attacks on our profession through the tetchy columns of 
The Solicitors’ Journal, excellent though it was, deserves a little 
footnote. 

I have long been fascinated by the antiquated and ornate. 
phraseology of accounts submitted by solicitors for their 
services — putting them possibly 200 years behind their account. 
ant colleagues in semantic jugglery. There are few accountants 
today who would care to defend the wording on a bill that I 
recently received from a reputable firm of solicitors which, after 
listing many ‘services’ rendered, ends with the delightfully 
evasive phrase ‘general care and conduct and skill, say... {60° 

It is the regular use of that all-embracing word ‘say’ that 
fascinates. Perhaps we, in our profession, should follow their. 
lead and employ these words to cover all the peripheral activities 
that they suggest we clandestinely perform. Why not. “To 
general care and conduct and skill in the proper performance 
our statutory duties’ as an addendum to the present audit fe 


Yours faithfully, 


Barry, Glam. MICHAEL GREENER, BA, FCA. 

























































Expanding 


pre-eminent market in Europe, its pre- 
eminence in total’ market size has been 
taken over by West Germany, soon to be 
joined by France. 

The UK does, however, retain its 
leadership in advanced applications, es- 
pecially in the data communications field. 
Communications is, however, hardly the 
province of the minicomputer. It is pre- 
dicted that the UK is falling into second 
place where minicomputers are con- 
cerned, but the market is likely to remain 
gnificantly larger than in France. 


Separate market areas 


Surprisingly, after all these years, the 
study warns that ‘It is unwise to regard 
Europe as a single market area. Important 
differences in business customs rooted in 
political, cultural and language variations 
make it imperative that each country be 
looked at as a separate market. Account- 
ing procedures and company corporate 
aws also vary widely throughout Europe.’ 
This is something which any European 
accountant or businessman could have 
told them. Some thousands of hours are 
‘being spent in Brussels in an attempt to 
formulate a common basis for accounting 
within the EEC: a fact which Frost & 
Sullivan do not appear to consider of 
sufficient significance to mention in their 
summary. 

Undoubtedly Europe looks very differ- 
ent from the other side of the Atlantic, 
but it. is a strange thing that for the past 
generation Americans have insisted on 
looking at Europe as if it were one market. 
‘Only when a tentative attempt is being 
made to seek some kind of cohesion 
through the EEC have they apparently 
woken up to the fact that the single mar- 
ket they have long assumed is still in the 
future. 

: Of more immediate interest to the 
accountancy profession is that the report 
sees a growth in software in the form of 
application and functional packages, sold 
by independent software houses, of from 
$477 million in 1974 to $60 million in 


Minicomputer Market 


According to Frost & Sullivan, an American market research firm which specializes 
n publishing reports which look into the future of various technologies, the European 
‘market for minicomputer peripherals and software will expand nine-fold in the period 
up to 1984, from $69 million to $621 million. The survey breaks down the market into 
countries and predicts that while the United Kingdom has, until recently, been the 





1984. This is also, according to the 
report, an area which is not well de- 
veloped, `. . . service companies that 
support computer installations are not 
well established in Europe. Only a few 
large system houses can do important 
applications programming or provide 
comprehensive total software packages’. 

Whether this is true or not, it is import- 
ant to the profession, at least as far as 
accounting programs are concerned, to 
have reliable and comprehensive software 
available. As more and more companies 
come to rely on computers for their book- 
keeping, the difficulties which will be 
experienced in auditing computer-based 
records will increase or diminish, according 
to the quality of the software used. 

The report ~ Minicomputer Peripherals 
and Software Market — costs £300. 

Frost & Sullivan Ltd, rro-r11 Strand, 
London WC2R oAA. 


Smaller Computer for 
Larger Organizations 


The ICL 2903 Model 20 is a smaller 
version of the 2903, aimed at the entry 
level user market and distributed proces- 
sing market in larger organizations. 

The basic Model 20 configuration 
consists of a 16K words of store central 
processor unit, two direct entry stations, 10 
million character fixed/exchangeable disc 
store, 300 cards per minute card reader, 
150 1 pm line printer and a video console 
with keyboard. On-site enhancement 
enables the full range of 2903 facilities to 
be incorporated, and there is the usual 
ICL software support. 

Like the 2903, the Model 20 can be 
attached to ICL and IBM computers to 
provide remote batch/job entry facilities, 
in addition to direct data entry and file 
communications. 

The Model 20 is priced between 
£25,000 and £45,000. 

International Computers Ltd, ICL 
House, Putney, London SW15 18W. 


- Modular Decollators ` 


Three new high-speed decollators. for 
use with multi-part continuous stationery 
have been introduced by C. W. Cave and 
Tab Ltd. Each is a table-top unit capable 
of separating and refolding up to 475 ft 
of paperwork per minute. Standard 
features include carbon rewind spindles, 
each of which can accommodate up to 
850 ft of tissue interleaving and margin 
slitters adjustable from o to 14 in. 

The basic machine, the Tab 2494, has 
been designed for 4-part decollation 
which can be expanded into the 6-part 
2496 or the 8-part 2498 at any time by the 
addition of bolt-on units. The decollators 
are said to be exceptionally easy and safe 
to operate. 

Optional features include an adjustable. 
centre slitter for use when trims of more. 
than 1} in. are required, a recollator for 
assembling forms again after removal of 
the carbons, and special paper controls 
for tightly crimped, carbonless forms. 


Compact Tape Storage 
System 


From the same source comes a space- 
saving tape storage system, the Tab 


Hang IT. It consists of a series of special : 


hangers which slide on to a bar designed ` 
for mounting on a Tab Unit Spacefinder ` 
storage system. : ae 

Each hanger is made of plastic, to ` 
eliminate the possibility of contamination ` 
due to metal-to-plastic abrasion, and ` 
contains a slot which accepts the standard 
plastic hook on any tape seal or cartridge. — 
A small panel is also provided for a 
reference number. 

Depending on the type of cartridge or 
seal in use, up to 31 tapes can be accom- 
modated on a standard 30-in. rack and up 
to 44 on a 42-in. rack, Hangers can be 
added or subtracted as required, 

C. W. Cave & Tab Ltd, Tenter Road, 
Moulton Park Industrial Estate, Nor- 
thampton NN3 1PZ. 





New Tab Hang I! tape storage 











NCR 7200 Model | data terminal 


For Off-line Data Entry 


` "The new NCR 7200 Model 1, designed 
‘for off-line data entry on magnetic tape 
cassette, is the first of a new family of 
'-microprocessor-based terminals. Sug- 
gested uses include recording sales ledger 
and payroll information, entering new 
accounts information in financial applica- 
tions, or recording changes in parts and 
inventory levels in manufacturing or 
wholesaling. It can also be used as a 
remote batch-entry device. 

The terminal has a nine-inch CRT 
screen which displays the standard 64 
ASCII character set. The top half is used 
to accommodate 128 characters. The 
lower half is used for operator or system 
status messages. Either a keypunch or 
typewriter-style keyboard can be sup- 
plied. 

Each cassette can store over 300,000 
characters and can be read into the NCR 
299 electronic accounting system right 
up-to the full Century range. The ter- 
“minal can operate in eight modes — data 
entry, data verify, search, format entry, 
format verify, format display, transmit 
batch and receive batch. 

The basic NCR 7200 Model I costs 
from £3,300. Other models, scheduled for 
introduction later this year, will include 
on-line inquiry capabilities. 
© NCR Ltd, 206 Marylebone Road, 
London NW: 6LY. 


International Computer 
Language 


The current edition of BS3527 ‘Glossary 

of terms used in automatic data proces- 

sing’, first issued in 1962, is being revised 

“in accordance with the terms agreed with 

the International Organization for Stan- 
— dardization (ISO). 

~~ ISO work is being prepared in 20 





member nations, the sections will be 
issued as corresponding parts of the 
revised BS3527. Eventually the 1962 
edition will be withdrawn. ` 

The first four parts of the revision are 
as follows: part 1 ‘Fundamental terms’; 
part 4 ‘Organization of data’; part 5 ‘Rep- 
resentation of data’; part 6 ‘Preparation 
and handling of data’. Prices: Parts 1, 5 
and 6 £310, part 4 £4. 

BS Sales Department, 101 Pentonville 
Road, London Ni gND. 


Turnkey Computer 
System 


Computer Information Centre, an infor- 
mation service and software house, is 
now able to supply complete business 
systems on a turnkey basis. The CIC 
Executive range is based throughout on 
the General Automation SPC16 range 
and hardware maintenance will be carried 
out by General Automation. 

Two models are at present available: 
the Executive 45 and the Executive 65, 
with a price range from £24,700 to 
£100,000. A smaller and larger model 
are promised for later this year. 

The Executive 45 comprises a 64K 
byte central processor, up to four disc 
drives each holding 10 million bytes, 
two, three or four VDUs and a line 
printer. 

Using standard GA software, Executive 


45 and 65 provide multiprogramming. ` 


For example, one VDU can do order 
entry while another posts cash, a third 
handles payroll, and the printer simul- 
taneously produces invoices or manage- 
ment reports. 

The Executive 65 is fully compatible 
with the smaller model but can handle 
more terminals and faster peripherals. 


CIC Executive 45 





sections and as each one is agreed by Up to 24 independent programs ca 





























run simultaneously. ; 
‘Turnkey’ is, of course, the syst 
whereby a supplier undertakes to sup 
a complete package to an end user, so tha 
all the user has to do is to turn it on t 
start handling his routines. ; 
Computer Information Centre. Ltd 
286-288 Pentonville Road, London Nt 


















Software News 


Honeywell have issued a booklet dese 
ing their DMS ‘Data Manageme 
System’ Mark HI, which provides | 
variety of tools to aid in the constru 
tion and exploitation of a database, o 
their time-sharing computer sys 
Examples of how this database syster 
can be used for stock reporting, custo 
mer analysis, sales analysis, order entry 
and file updating are given. Copies ma 
be obtained from regional offices of 
Honeywell Time-Sharing, who operate 
the service described. 


Prosper Visual Editor is an interactive 
editing program for ICL 2903 and 1900 
machines. Apart from the usual editing 
function of amend, insert, and delet 
Visual Editor allows users to prin 
copy, rename, merge all or part of thei 
models, routines, macros. An advan 
tage is that users can see what they a1 
doing. 

Five months after installing a Datagraph 
Model 4550 COM recorder, Financia 
Data Services have ordered a second 
similar unit; this represents an addi- 
tional investment of £70,000. The 
additional equipment is justified, ac- 
cording to Financial Data Services, by 
the increased demand for their COM 
services since the first 4550 came into 

operation. 















































n the EEC 


rincipal, Caer Rhun Hall 


he incorporation of a company creates 
legal entity. One of the consequences of 
} is that proprietorship and manage- 
nt are divorced, in theory if not in 
ctice. The running of the day-to-day 
airs of a company is under the control 
he board of directors, 
€ proprietors exercise their will in 
_ meeting, but even if they are 
| ON a contrary course of action 
ning the running of the business, 
uld not bring about the change 
spt through the board of directors. 


»wardship 


British company law envisages a situation 
where the board of directors is entrusted 
with the stewardship of the shareholders’ 
investment. In some private companies 
and most, if not all, public companies this 
is the situation, and the Companies Acts 
948 and 1967 require accounts to be kept, 
and audited reports to be presented to 
the members at least once in every 
calendar year. The law prescribes the 
asic form and content of these accounts 
the and Schedule, Companies Act 1967. 
Control over. management’ require- 
ments are part of the control the members 
exercise over management. The crude 
on the shareholder will make on the 
counts is whether to retain, dismiss, or 
odify the composition of the board of 
lors. 
his may prove difficult, in view of the 
quirement for special notice (28 days), 
which will involve the requisition of a 
ution, and the support of at least 100 
members or not less than one-twentieth 
of the voting capital (section 140). In 
practice, the accounts will be used for 
investment decisions and the member 
_will decide whether to retain, sell or 
< modify his shareholding. 


True and Fair’ 






MR ANDERSON, MA, FCA, Barrister, 


a series of articles in ‘Student Roundabout’ last year — March 13th 
20th, and April 17th — the author dealt with the effect of the 
ropean Communities Act 1972 on the doctrine of u/tra vires and 

incorporation contracts. This article discusses the concept of 
Tue and fair’ in the context of corporate reporting, as background 
the likely impact of the revised Fourth Directive of the EEC. 


‘True and fair’ 


In Great Britain the legal accounting and 
audit requirements are basically the same 
for both public and private companies. 
This means that in most cases either the 
public company goes beyond the legal 
minima or the private company cannot, or 
does not, comply. In practice, both situ- 
ations obtain, Some public companies use 
the annual report and accounts as a public 
relations exercise, producing additional 
explanations and much glossy data to 
satisfy the needs of the many different 
users of the modern corporate report. 

The function of the auditor is to report, 
in accordance with section 14 of the 
Companies Act 1967, on the propriety 
of management’s accounting for the 
results of the company. The auditor pre- 
vents management being the judge and 
jury in its own case. 

The auditor must therefore form an 
independent conclusion as to whether the 
accounts do comply with legal require- 
ments, and give a ‘true and fair view’ of 
the state of affairs they are meant to 
represent, ie, the financial transactions of 
the business. 


Public attitudes 


Unfortunately for the accountancy pro- 
fession, the public at large still regards the 
auditor as some sort of financial Sherlock 
Holmes, trained to track down and expose 
frauds, errors and examples of misman- 
agement. In fact, the police would be the 
proper people to undertake such a task, 
and the success of the Fraud Squad bears 
witness to their efficiency in the task. 

It does not matter if the auditor never 
discovers an error during his attendance 
at stocktaking, or never shows up a 
difference in the audited accounts com- 


pared with interim unaudited statements. 
His function is to reassure by bis 
presence and by- bes report. Obviously, 
if reassurance is misplaced, the report 
must be qualified. 



































Fourth Directive 


The amended version of the Fourth 
Directive, which deals with the form and 
content of accounts, now requires the 
accounts to give a ‘true and fair view’, 
and an auditor must report on this. 

However, the Directive recognizes that 
in very small companies compliance with 
the same accounting and audit require- 
ments as larger companies would be un- 
realistic, and an exemption is given to 
those companies employing not more than _ 
20 people and whose turnover. does 
not exceed 250,000 units of account and 
whose balance sheet total does not exceed, 
100,000 units of account. 


In small companies, this is a situation 
we may not find acceptable. The abolition 
of the exempt private company in 1967 
resulted in all companies having to 
comply with the accounting and: audit. 
requirements of the Act, regardless of 
size. Many accountants would argue that 
it is desirable for all companies to ‘be 
subject to a proper audit. This is under- 
standable for many reasons includin 
economic ones, but surely there is. con- 
fusion here between accounting and 
auditing. ` 

It should be recognized Chat the vast: 
majority of these 500,000 or'so companies ~ 
are in reality partnerships, or sole traders, | 
veiled by incorporation. It may be desir- 
able for an independent and qualified 
accountant to produce the accounts: for 


such companies, but is it really necessary ` 


for a different accountant to report to the 
proprietors on the truth and fairness of 
those accounts, produced on their behalf 
as part of their management function? 


Audit requirement 
There will always be some audit require- 


ment present whenever one group of >O 


people have to account to a different 
group for what they have done. This 
holds good for nationalized undertakings ` 
downwards. 
The Fourth Directive indicates that in 
a small company it is not necéssary that 
there should be a legal requirement for 


audit. Perhaps this recognizes tbat in such ` — 


a case the proprietors and management 
are in fact the same group of people. To = 
some extent this has already been recog- 
nized by the Courts. in Westbourne ` 
Galleries. It is up to students and 
accountants to decide whether they agree 
with the Fourth Directive.” There is 
certainly scope for argument. 




















Specialized Tuition for the 
Examinations ofthe — 


Institute of Chartered | Tl 


Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
© Metropolitan College students have gained over 


_ 11,000 SUCCESSES AND 350 HONOURS ` 


| Inclüding fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
` Mumerous prizes, medals and scholarships. 


‘tc The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

“fe A guarantee of coaching until successful. 

zk Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form. 

ae Adequate test practice and tutorial criticism. 

ak Invaluable self-examination questions 

ial publications of the Institute, “appropriate 
tothe intermediate ge Final examinations, 
DINT DIPLOMA MANAG] 
CCOUN TING. SERVICES 
- CERTIFICATE IN MANAGEMENT 
INFORMATION 

The above-mentioned examinations are open to 

members of the Institute and have been instituted 
improve the standard of accounting services and to 

‘encourage study in the increasingly important field of 

business administration and organization respec- 

ively. Wher applying for particulars of the College's 
peri postal courses, please specify the examination 
interested. 





e for eraile to The Principal, B, Mende 
Se eo conh FC Department Ai ISP, Metro: 
itan Ca lege, “ald idermaston Court, Reading 
G7- 4PW. Also at the Metropolitan College 
j Advisory Office, 4 Fore Street A 
S loorgate, London ECZV SEX, 
Ter 4-628 27 CH 


venue, 








LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition, 
One week ‘pep Courses 
~ to assist students in 

weakness, 

residential 
‘Punch’ courses ~ for 
intensive concentration 
on particular subjects. 
For details of these, and 











other linked courses 
write to us today. 


Member of the ABCC 
Accredited by the CACC 





Valuable management and 


accounting experience plu 


a bit of excitement. 


The Royal Army Pay Corps offers recently ` — 
qualified or potential accountants (between [8 and. 
29) responsible management accounting work, ` 
plus the travel and excitement that comes with ` 
Army life. 

This valuable experience includes opporhinitie 
to train as computer programmers or cost and 
management accountants. Qualified accountants 
are eligible for an antedate which attracts seniori 
and increments of pay. 

Potential accountants require ‘O’ level passes, 
(Grade C or above) or equivalent, in 5 approved 
subjects which must normally include English 
Language and Mathematics. 

If you like your accounting with a bit of 
excitement thrown in, contact: Captain PH 
Glendinning RAPC, Ministry of Defence FOLA) 
Lansdowne Wee Berkeley Square, London 








STUDENTS... 


As Official Distributors for Publications of 
The Institute of Chartered Accountants of Scotland 
The Association of Certified Accountants 
The Institute of Cost & Management Accountants 


We Can Supply 


ALL YOUR EXAM STUDY BOOKS AS REQUIRED BY YOUR SYLLABUS 
EITHER BY POST OR BY PERSONAL CALL ` 


AT THE CITY LIBRARY’S 
STUDENTS’ BOOKSHOP 


GEE & CO (PUBLISHERS) LIMITED. 
THE CITY LIBRARY 
151 STRAND: LONDON :-WC2R 1JJ 


Tel. 01-836 0832 




























































So You Want to be More Profitable! 


The CHARTAC 

Administration Manual 
by M. J. GROOM, F.C.A. 

Foreword by KENNETH SHARP, T.D., MA J.P., F.C.A. 





In a professional practice or indeed in any office environment profitability and efficiency are partly 
synonymous, 

The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) Ltd 
in August 1975 as a practical aid to efficiency is a loose-leaf work in a PVC binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into 
‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
Administration, Technical Procedures and Practice Management. 


Narrative sections give guidance to partners and staff on appropriate areas of their work, check- 
lists are available for use as reference material and printed forms are included for copying for use 
on individual jobs. 


The work was aimed very much at the medium and smaller sized firms of accountants and was not 





intended as a textbook but as a practical work book which has been so printed that each user can ` 


-add the details he wishes to the text (for example office hours, name of partner responsible for parti- 
cular functions, etc.) to enable the publication to be quickly and economically introduced to improve ` 
the systems and documentation of any practice. 
The detailed indices cover not only the material in the manual but also incorporate headings for items — 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who 
may wish to include these items for their own particular circumstances. 


_ The aim of the manual is to bring together into one volume standardised material to cover as much 
of the routine administration work in a practice as possible, with the objects inter alia of: 


— allowing maximum delegation by practitioners 
`= reducing personal work pressures 
ensuring that work is correctly dealt with 
— obtaining increased efficiency to attract and retain clients and staff 


Even though every practice would not use all of the material published it is almost certain that any 
firm, even the very small, would obtain significant value from at least some parts of the publication. 


Much of the material is based upon contributions made by many of the professions’ most successful 
firms and to a degree therefore reflects the results of their research and knowledge in the area of 
practice management. 


i 


£15 net post paid U.K. — For overseas orders postage extra £1-55, 


£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 
; G C ` GEE& CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 
Telephone 01-836 0832 


or by personal call at the above address 


Also from the Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2R GEO 




















LOOKING FOR A NEW 
EXAM CENTRE 
srighton, Canterbury and Guildford are 
he three locations which have been 
d by the committee of the South 
Eastern Chartered Accountant Students’ 
ety as possible examination centres. 

The committee is anxious to quantify 
the demand among members of the 
Society for the setting-up of an examina- 
~ tion centre in one of the above towns. 

embers are urged to indicate as soon as 
possible which town, in their opinion, 
would be the best location by informing 
“Liz Jenner, 68 Burntwick Drive, Lower 
Halstow, Sittingbourne, Kent. 


LETTER TO ROUNDABOUT 


PE II Exam Date Sheet 


‘Str, — I wonder if The Institute of 
Chartered Accountants in England and 
ales. would like to take note of some 
ongly held views on the division and 
rage in the syllabus between the 
igement accounting paper and the 
r on elements of financial decisions? 
ccording to the present date sheet, the 
gement accounting paper is set on 
‘ednesday afternoon and EFD on the 
morning. In my view there is no strict 
` division, so why cannot these two papers 
be set on the same day. 

This leaves Taxation II, which also 
includes value added tax and now capital 
‘transfer tax, for the last day of the exam. 

` Buch a change for the next exam would 

very much appreciated, provided it does 

not cause any inconvenience to the Insti- 

tute, 
R Yours faithfully, 

A CANDIDATE, 


ICMA LOG-BOOK SURVEY 


"he Education and Training Committee 
of The Institute of Cost and Management 
Accountants found from a recent survey 

to the use made by students and their 

mployers of ICMA log-books — ‘record 

f education and training’ — that they are 
highly regarded as an excellent means of 
_ monitoring a student’s progress and the 
_. training a company gives, 

S The log-books enable the Institute to 
check that applicants for membership 
_. ‘have had sufficient practical experience 
of the required standard’. 
This form of training record was 
adopted by the ICMA in May 1973 and 
-books have been issued to all students 
the UK and the Republic of Ireland 
since that date, They provide a running 
-record of practical experience, with 
_ students writing-up. details which are 
then verified by their employers, 


< TAX REVISION COURSE 


The Polytechnic of the South Bank, 
London, will again be holding a one-week 


pre-examination revision ein 
week commencing April 26th in prepara- 
tion for the Institute of Taxation’s 
Associateship intermediate and final exa- 
minations, 

Full details from the Head of Depart- 
ment of Accountancy and Finance, 
Polytechnic of the South Bank, Borough 
Road, London SE1 oAA (01-928 8989). 


IRISH INSTITUTE’S GUIDE 


Chartered Accountant 76, the yearly 
booklet published by The Institute of 
Chartered Accountants in Ireland, has 
just made its welcome appearance. 

It presents in a crisp and helpful 
manner for the new student (as well as 
the school-leaver), the many oppor- 
tunities which are open to chartered 
accountants. Among its many useful 
features is a concise guide to the 
Institutes examinations and post- 
qualification studies, together with infor- 
mation about basic qualifications for 
entry into a training contract. 

The booklet. which is illustrated, also 
contains some useful appendices on such 
matters as examination dates and the 
examination syllabus. Copies are avail- 
able free of charge from the Institute’s 
offices at 7 Fitzwilliam Place, Dublin 2, 
or 11 Donegall Square South, Belfast. 


SECASS ONE-DAY COURSES 
PE I and PE II members of the South 
Eastern Chartered Accountant Students’ 
Society can be assured of gaining con- 
siderable benefit from two one-day lec- 


tures the Society has arranged for March ` 


rith and rath. 

The first, for PE I students on March 
11th, will deal in depth with two sub- 
jects - company law and data processing 
systems. On the following day, some of 


the complexities of elements of financ 
decisions and computer auditing will b 
covered for PE I students. 
The courses (fee £1°50 each) will be 
held at the Wellington Hotel, Mour 
Ephraim, Tunbridge Wells. Application: 
together with fee, should be made 
Russell Longton, 95 Royal Parade, East- 
bourne, Sussex. a 
Members are reminded that a travel 
grant of (in per mile per occupant is pai 
to members using their own cars; wh 
members’ place of work is outside 
to-mile radius of the lecture centre ar 
they use public transport to attend, th: 
fare will be refunded in full. 


COMPANY AND COMMERCIA 
ACCOUNTANTS’ EXAMS 


In the November 1975 exams. of 
Society of Company and Commerciz 
Accountants, first places and prizes fo 
those candidates taking the Society’s ne 
syllabus exams have been awarded to 


John H. Clarke, of Burgess Hill (F 
Place, Intermediate Part A). 

Francis J. Stewart, of Chandlers Fo: 
Hants (First Place, Intermediate Part B 

Thangavelu Anandan, of Colombo (Firs 
Place, Final Part 1). 

Colin Wills, of Demerara, 
(First Place, Final Part 2). ee 

Patrick H. N. Kamau, of Nairobi (Firs 
Place, Final Part 3). 


First places and prizes for those takin 
the old syllabus exams went to: 


Peter J. Riley, of Nantwich (First Place 
Part II, and Sir Patrick Hannon Prize 
Accounting). 

David T. Crowe, of Carshalton (Firs 
Place, Part III, and J. B. Haggett Prize 
Financial Accounting). 

Ian C. Turner, of London SES 
Place, Part IV). i 

Terence R. Desborough, of Chingford 
(Robert Bruce Ambrose Prize in Cost and 
Management Accounting). ` 


Guyan 


(First 


Graduate Employment Prospects 


The trend of the accountancy profession 
towards an all-graduate entry continued 
last year, according to the University of 
Leeds Careers Service report for 1974-75. 
Well over half of all those who started, 
training contracts were graduates, says 
the report. They included ‘several hun- 
dred women who have established them- 
selves in the profession well in advance of 
the coming into force of the Sex Dis- 
crimination Act’, 

The report comments that, although 
last year the entry of Leeds graduates in 
arts and allied subjects was at a lower 
level than 1974, accountancy remained. 
‘a highly popular field’, 

In general, employment prospects for 


graduates in 1975 remained ‘surprisingly 
buoyant’, despite the fact that general 
unemployment reached a record post-war ` 
level. This is further emphasized by 
evidence which suggests that ‘by com: 
parison with the gloomy, frustrating ` 
outlook for many school leavers . . . the — 
graduates of 1975 fared relatively well’ 
Clearly not depressed by the. UK’ 
economic recession, the Leeds ‘care 
advisers are convinced that students ‘with 
a sense of purpose and determination’ 
can find openings in fields of employ- 
ment which are regarded as hard to è 
However, the report does add a cau 
ary note that this year ‘there will, in some 
fields, be fewer openings for graduates’. 











PROFESSIONAL NOTICES 


Coopers & Lybrand announce that they 
have opened an office at 35 St Andrew 
Square, Edinburgh. The partner in charge 
of this office is Mr Arnold Adamson. 


Dearden & Co, Farrow, Middleton & 
Co and Marsh, Wood, Drew & Co 
announce that they have agreed terms 
under which the practices of the three 
firms will be merged in April 1977 under 
the name Dearden Farrow. In the period 
before the merger becomes effective, the 
practices of the three firms will be con- 
tinued as at present (see “Triple Merger’ 
d picture, page 263). l 
chwartz Fine Abrahams Gorvy & 
Kane announce that the Cape Town, 
Durban, Johannesburg and Pretoria part- 
nerships were merged as from March rst, 
1976. The new partnership will practise 
der the name of Schwartz Fine and 
will comprise the existing partners of 
the merging practices together with 
Messrs Bernard Glass, Lawrence Wilfred 
lummel and Alan McDowell, who were 
admitted as partners on March st, 
1976. The international partnership, of 
which Schwartz Fine is a member, now 
< practises under the name of Mann Judd 
Landau. 


APPOINTMENTS 


“(Mr Muhamed Ali Al-Safi, acca, has 
een appointed group accountant of Abu 
Dhabi National Oil Co. 


Mr Krishan K. Arora, com, acca, has 
become financial controller of Keystone 
Group, London. 
Mr J. S. Ellison, rca, has been elected 
to the board of Blakes (Norfolk Broads 
Holidays). 
Mr John Evered, ra, has been 
appointed local government consultant 
of the data processing division of IBM 
— United Kingdom. 

Mr William H. L. Lui, acca, has been 
appointed chief accountant of Hip Hing 
Construction Co, Hong Kong. 














































Mr Clive A. Mosley, acca, has become 
chief accountant and office manager of 
Gardena Kress & Kastner. 

Mr Keith Smith, acma, has been 
appointed senior auditor of Bracknell 
Development Corporation. He was pre- 
viously with United Baltic Corporation. 

Mr Peter Cullen, ca, FcMA, has been 
appointed finance director of Macdonald 
Martin Distilleries. 


Mr P. Cullen Mr J. Pascoe 

Mr John Pascoe, rca, will become, on 
April rst, a director of Powell Duffryn 
Ltd, parent company of the Powell 
Duffryn Group. He will be succeeded as 
managing director of the Powell Duffryn 
subsidiary, PD Timber Ltd, by Mr 
Robert Carter, ca. 





Mr Denis O. Davis, rca, has retired asa 
director of Reckitt & Colman. He joined 
Chiswick Products in 1953, shortly 
before it became part of Reckitt & 
Colman. He was appointed a director of 
the group in 1968, and from 1970 to 1973 
was managing director of the Household 
Division. 


DOUBLE TAXATION 
Morocco 


Discussions at official level were held in 
Rabat during the week beginning Feb- 
ruary gth about a double taxation 
convention between the UK and the 
Kingdom of Morocco, 

A wide measure of agreement was 
reached and the talks will be resumed 
later this year. 


Netherlands 


Discussions about amendments to the 
double taxation convention between the 
UK and the Netherlands were held 
between officials in London from Feb- 
ruary 16th to 18th. 

Agreement was reached on an amend- 
ing protocol which will be submitted to 
the respective Governments for approval. 


_ United States of America 


Discussions at official level were held in 
London during the week beginning Feb- 
ruary 16th, about the text of the con- 
vention which was signed on December 









31st, but which has not yet been presented _ 
to Parliament: 

Agreement was reached on a number 
of revisions to the signed text and these 
will be submitted to the respective Gov- 
ernments for approval. The revised’ text 
will, if approved, be published shortly 
as a schedule to a draft Order in Council. 





AUDIT OF BONUS SCHEMES 
CIPFA Booklet 


The success of a recent one-day course 
sponsored by the London Audit Group of 
the Chartered Institute of Public Finance 
and Accountancy has impelled the 
Institute to reproduce the course papers 
in booklet form. 

Audit of Incentive Bonus Schemes, by 
Mr R. F, B. Elliston, mc, Deputy District 
Auditor, is available from CIPFA’s 
Publications Department, 1 Buckingham 
Place, London SW1E 6HS, price {1-25 
plus postage. 


OCCUPATIONAL PENSIONS 
BOARD 


Guidance on Contracting Out 


Employers and others responsible for 
occupational pension schemes will shortly 
receive guidance from the Occupational — 
Pensions Board about arrangements for _ 
contracting out of part of the Govern- ` 
ment’s new pension scheme. The arrange~ 
ments will be effective from April 1978, 
when the new state scheme starts. ` 
Under regulations recently laid before 
Parliament, the Occupational Pensions 
Board may refuse to issue a contracting- 
out certificate if they are not satisfied that ` 
the employer has consulted the appro- ` 
priate trade unions, The Board will also 
be able to cancel a contracting-out 
certificate if they consider the require- 
ments for contracting out are not being 
met, for example, the occupational pen- 
sion scheme not being properly funded. 
The Certification of Employments 
Regulations (SI 1975 No. 1927) require 
all employers who have an occupational 
pension scheme to tell their employees 
and the trade unions representing them 
whether they intend to contract: out or 
not. If an employer intends to contract 
out, he must allow at least three months 
for employees to make representations if 
they wish, and for consultations with the 
trade unions, before applying to the 
Occupational Pensions Board for a 
contracting-out certificate. 


ADVICE FOR CLIENTS ON 
INFLATION ACCOUNTING 


Clients of the firm of Spicer and Pegler 
are advised, in a booklet recently: 
produced by the firm for internal 
and client circulation, to take action as 





as possible towards production 
more meaningful management infor- 
ation, and to start on: the analysis. and 
h which will be necessary for the 
publication of current cost accounting 
statements. The booklet includes a 
ont. check-list for initial action on 
e introduction of CCA, and examples 
of the application of CCA to the principal 
- categories of assets. 
` Spicer and Pegler are also presenting 
a one-day seminar on inflation account- 
ing in London on Monday, April 26th, 
ata cost of £35 including morning coffee, 
` lunch, afternoon tea and VAT. Inquiries 
and applications should be addressed to 
Mr R. C. Nicol at St Mary Axe House, 
` 86-60 St Mary Axe, London EC3A Sp) 
(01-283 3070). 































































DUTCH ACCOUNTANTS’ 

aR YEARDAY 
‘Annual accounts in national, regional 
d world-wide perspective’ is the theme 
the. rop Accountantsdag of the 
derlands Instituut van Register- 
accountants, to be held in the Philips 
ntspanningscentrum, Eindhoven, on 
y 13th. Distinguished foreign com- 
ators who will be taking part include 
‘Sir Henry Benson, GBE, FCA (UK), Chair- 
oman of the International Accounting 
Standards Committee; Mr J. C. Burton 
(usa), Chief Accountant of the US 
ecurities. and Exchange Commission; 
nd Professor Dr E. H. Forster (West 
ermany), President of the forthcoming 
1977 International Congress of Account- 
„ants in Munich. 
— NIvRA has extended a cordial wel- 
come to members of other professional 
bodies to attend the Accountantsdag. 
Inquiries and applications should be 
addressed to Nederlands Instituut: van 
_Registeraccountants, Menstnge ` 2, PO 
Bos 204, Amsterdam rot, Holland. 






















-BRITISH STANDARDS 
YEARBOOK 


The 1976 edition of the British Standards 

Tnstitution’s Yearbook is now available. 
"This guide to the 7,000 specifications, 
` codes of practice, drafts for development, 
handbooks and other publications pro- 
luced. by BSI, contains summaries of 
each publication i in numerical order and 
cross-referenced alphabetical index. 
Subscribers receive the Yearbook free 
_ and BSI is also offering an up-dating 
| service to subscribers only, in the form 
of the monthly Sales Bulletin. The 

Yearbook is priced at £5-80, including 
postage, for non-subscribers. A loose-leaf 
ersion with binders is available at £11 
pages only, £7-50). Cash with order to 
I Sales Department, ror Pentonville 
ad, London: Nir oND. 





















Copies of lectures delivered to the 
Institute for Fiscal Studies on topics of 
current concern are now available in 
booklet form. The first three titles were 
announced recently as follows: 

No. 1: ‘Company Taxation and Dividends’, 
by Professor Geoffrey Whittington, of 
Edinburgh University: sop. 

No. 2: ‘Recent and Prospective Trende 
in Tax Levels’, by Kenneth Messere, 
head of OECD's Taxation Division: sop. 

No. 3: ‘The Taxation of Property’, by 
Philip Lawton, joint editor of the 
British Tax Review: 3op. 

These papers represent the views of 
their authors and not necessarily those 
of the Institute, whose primary function 
is to promote discussion and research, 
Further information is available from 
IFS, 62 Chandos Place, London WC2N 
4HG (01-836 2141). 


CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Mr Henry Peat, President of the Asso- 
ciation, took the chair at a recent meeting 
of the Management Committee and eight 
members were present. 

Six new applicants were among the 
49 applications considered. Grants and/ 
or donations were made where appro- 
priate and two nominations were given for 
places in a home of Crossways Trust. 


47. 
. March 15th: ‘Personnel management’, f 


W applicants i is the 


- member who deserted her and her thr 





children and was subsequently committe 

to prison, The maximum amount of 
financial assistance permitted by social 
Sepp is being given to her. 







WALBROOK TAX DISCUSSION 
GROUP 


The next meeting of the Walbrook Ti 

Discussion’ Group will be held op 
Tuesday, March oth, at 6 pm, in Com- 
mittee Room 1 at Chartered Accountants 
Hall. Mr H. UD. Verney will lead 
discussion on the use of pension schem 
in reducing corporation tax and capiti 
transfer tax liabilities. 


CIPFA COURSES 


Forthcoming courses organized by th 
Chartered Institute of Public Finance an: 
Accountancy include the following: 


March 8th and gth: ‘Contract auditing’, fee 















23 
Mak 18th: ‘Customer accounting in the 
water industry’, fee £23. 
March 23rd: ‘Management services’, fe 
£23. l 
The courses listed above will be held 
at the London Tara Hotel, London W 
Fees are exclusive of VAT. Inquiries and 
application should be addressed to't 
Secretary, CIPFA, 1 Buckingham P] 
London SW1E 6HS (01-834 6433). 





Capital Transfer Tax 


Settled Property: Interest in Possession 


Doubts have been expressed concerning 
the precise scope of the term ‘interest in 
possession’ as used in Part III of the 
Finance Act 1975, and in particular about 
its application where an interest in 
settled property is subject to a discretion 
or power to accumulate the income of the 
property or to divert it elsewhere. 

The Board of Inland Revenue there- 
fore feel it appropriate, in view of the 
importance of the expression in Schedule 
5, Finance Act 1975 to make known their 
understanding of the meaning of the 
expression. This is that an interest in 
possession in settled property exists 
where the person having the interest has 
the immediate entitlement (subject to 
any prior claim by the trustees for 
expenses or other outgoings properly 
payable out of income) to any income 
produced by that property as the income 
arises; but that a discretion or power, in 





-capital gains tax. 


whatever form, which can be exercised 
after income arises so as to withhold it. 
from that person negatives the existence 
of an interest in possession. For this 
purpose a power to accumulate income 
regarded as a power to withhold i 
unless any accumulations must be he 
solely for the person having the interest 
or his personal representatives. 

On the other hand, the existence of a 
mere power of revocation or appoin 
ment, the exercise of which would 
determine the interest wholly or in part 
(but which, so long as it remains un 
exercised, does not affect the beneficiary's 
immediate entitlement to income), do 
notin the Board’s view prevent the interest 
from. being an interest in posession. 

This understanding of the term applies 
equally for the purposes of section 
25 (4), Finance Act 196s, in relation to 


accounting 


conferences 


Neoseek Accountants is to provide a 
forum for the discussion of the relative 
merits of current purchasing power 
accounting and current cost accounting. 
The morning sessions are devoted to a 
detailed explanation of the two methods 
by Mr Arthur Franklin, FCMA, FCCA, 
Mims, followed by an interpretation of 
e comparative results obtained by 
historic cost, CPP and CCA methods 
under the direction of the conference 
chairman, Mr Robert Glendinning, MA, 
A, FCMA, FCIT, a past-President of the 
nstitute. 
After lunch, Mr Michael Inwards, FCA, 
o was a member of the Sandilands 
-ommittee, speaks on the background to 
he Sandilands Report and its practical 
mplementation in the Pye Group, 


‘CHARTERED ACCOUNTANTS’ 
OLFING SOCIETY FIXTURES 


eetings 
il ist, Wood Cup, The Addington 
f Club. 
ril 2gth and 30th, Annual Meeting, 
St Pierre Golf Club. 
e 24th, Summer Meeting (Guest 
ting), Walton Heath Golf Club. 
mber 16th, Autumn Meeting, 
rplesdon Golf Club. 
tehes — All Day ` 
ixath, The Bar, Woking Golf Club. 
une goth, CIPFA, Beaconsfield Golf 
" Club. 
‘London Solicitors, to be arranged. 
Law Society, to be arranged. 
Stock Exchange, to be arranged. 
_Ipswich/Colchester, to be arranged. 
_ Anyone interested in joining the 
ociety should contact the Secretary, 
Mr E. H. Head, at Astral House, 125-129 
Middlesex Street, London Ex. 


CDipAF RESULTS 


esults of the December 1975 examina- 
tion for the Certified Diploma in Ac- 
ounting and Finance, published earlier 
week, show that oo of the 203 
didates were successful. First place 
been awarded to Mr Robert Cooper, 

of dk Sainsbury Ltd; second place to 


where he is ‘group Biendal controller, 


When the first conference was held at 
the end of January, the general feeling 
emérged that the Sandilands proposals 
certainly go much of the way towards 
meeting the requirements for reporting 
the effects of changing price levels. But 
it was felt that certain aspects of CPP 
provide useful information and should 
somehow be embodied in the new 
standard. 

Future one-day conferences on ‘In- 
flation accounting after Sandilands’ will 
be held as follows: March 23rd and 
April 25th, at the Piccadilly Hotel, 
London; May roth, at the Midland 
Hotel, Birmingham; and June 2gth, at 
the Piccadilly Hotel, Manchester. Further 
information is available from Mr D. C. 
Wildish, Secretary, Post-qualifying Edu- 
cation Committee, ICMA, 63 Portland 
Place, London Wi (01-637 2311). 


Mr V. N, Petty, Ba, mecs (ICI); and 
third place to Mr B. H, Hall, psc (Conoco). 
The Diploma was introduced by The 
Association of Certified Accountants in 
1973 for the benefit of professional people 
w ho, while not themselves accountants, 
need a working knowledge of accounting 
and finance in the conduct of their busi- 
ness affairs, It has been adopted by several 
major companies as a feature of their own 
management training programmes. 


A innual Dinner - 


Mr D. F. Airey, FCA, FCCA, F 
SE a the Institute of Taxa 


WEE Registrar of Bromley and I 
Court, were the principal: guests S 
annual dinner of The Accountants’ ` 
Christian Fellowship in Chartered Ac- 
countants’ Hall, London, last Thursday. ` 

Speaking as a tax man representing ` 
sinners — not publicans “= Mr -Airey 
pointed out that both the New. 
ment and the tax laws take a lifetime to” » 
understand. But whereas the New 
Testament was unchanging, the Finance .... 
Acts were far from static. They took from ` 
both him who hath and also from him » 
who hath not. He feared that when the 
‘meek shall inherit the earth’ there... 
would be enormous problems with — 
capital transfer tax! But he emphasize 
that scripture emphasized the simple, _ 
basic things. Even the first page of A. 
Gospel was simple compared with the 
first page of a tax. text book, 

Mr Hubbard took. up 
simplicity and how eas 1 
vital things that were ba: ally si 
preferred to be a wit 
personal experience r 
advocate putting a ca 
how full of common: sens 
Testament and how re 
daily life. 


Leeds dinner and dance. Mr M. J, Baty, FCA, President of the Leeds, Bradford and District: 
Society of Chartered Accountants, centre, and Mrs Baty, pictured with some of the guests at the 
Society's recent annual dinner and dance at the Parkway Hotel, Leeds. Left to right: Mrs J, 
Wyper, Mr W. Myers, Mrs Myers and Mr J. Wyper. 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
6: QUEEN’S GARDENS, LONDON We 3AH 


01-402 8561 





Testa- 


RE? 
VALTERS n 


orice. 9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 


to trade and industry 
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Whos awake to your DEE interests? 


Our international 

practice means that, as 
independent consultants 
offering advice on all 
aspects of property, 

we are in a position to 
monitor and interpret 
markets around the world 
-24 hours a day. 


Debenham Tewson & Chinnocks 


Chartered Surveyors in the 
City of London since 1853 
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still somewhere you can 
find it for your clients. 


The ideal criteria for an withdrawn in all or in part - 
investment today must be plus all the interest, without 
high security, a good return penalty -at any one of over | 
and easy availability -to allow 350 Abbey National branches. 
for changing conditions. =- The Abbey Habit is good ` 

Fortunately for every for your client -and your own 
adviser’s peace of mind, there ` peace of mind. | 
is still such an investment. . ` ` Ask your local Abbey 
An Abbey National Share National manager about 
Account. Ideal for Jump sum ` Share Accounts -and our other 
investment -any sum from investment schemes. 
£1 to £10,000 (£20,000 i 
husband and wife). 

Interest of 7.00% p.a. (equal to 
10.77% for basic rate tax payers). 
Interest half yearly. 

And theinvestment can be 









ABBEY NATIONAL 
for the security you need today 
V1 MaYe 


Abbey National Building Society, Abbey House, Baker St, London NW1 6XL. For the address of your nearest branch or local agent,see Yellow Pages. 
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for the year ended 30th September 


Turnover £660,013 
Trading profit 44,786 
Share of profits cf i 1,727 

46,513 


Profit 


Taxation 


Profit aft 


Deduct: 
Share of minc 


Profit attribut 


Profit dealt with 4 
Dividends 

Retained in Tate & 
Retained in subsidiar 
Retained in associatec 


Earnings per £1 ordinary s. 


Statement of Group Res: 


Reserves at beginning of year 
Adjustments on changes in the 
Differences on exchange 


Accountants and the New Companies Bill 


The recognized weekly journal 
for the accountancy profession 
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safeguard 
| the value of 
CS. | your legacy... 


gocieties S RS aeskie Béil, 
(en 1 

deg? ‘ ; A 

ome g When you leave money for use in the future you 

naturally want it to continue your interests to the 

property ei EEN best possible advantage. Yet in times of serious 


sakes d ‘ e S P $ d . 
$ inflation it is difficult to ensure this vital aim. 


If you care about the plight of elderly people, 
suffering acute loneliness and hardship, then there 
is a way of making certain that your bequest to 
such work will continue to hold its value by doing 
enduring work for needy old folk (and their number 
is steadily increasing). 


Help the Aged concentrates on projects which 
give lasting benefit to British people for generations 
to come. (Its simple flats for the elderly are well- 
known.) Day Centres will continue to be a need in 
neighbourhoods all over the country, as more 
people live longer, yet have no other means of 
companionship and finding friendly help. These, 
and projects like them produce exceptional value 
in terms of practical assistance, thanks in part to 
the wonderful help which skilled volunteers give. 
Donations to charity up to £100,000 are now 
exempt from Gift Tax. 


Help the Aged’s work in this field has been 
warmly endorsed by such well-known people as 
Lady Spencer-Churchill, Lord Feather, General 
Sir Brian Horrocks, Dame Flora Robson, Lord 
Shawcross, and many others. l 


May we send details to you or your advisers, 

Please write to: The Hon. Treasurer, the Rt Hon. 
Member of the Building Societies Association a 
Established 1941 - Trustee Status - Assets £54 million Lord Maybray-King, Help the Aged, Room TA3L, 
4 Cavendish Place, Upper Regent Street, 8 Denman Street, London WIA 2AP. 
London WiM oAQ, 
Telephone: 01-637 3041 01-580 5864 & 7105 g 1 
Directors: The Lord Ogmore, P.C., T.D. (Chairman) a *£150 perpetuates the memory of someone dear | 
The Earl of Kinnoull, ¢.8.1.6.8, (Deputy Chairman} et 


C.A.A. Black va. Sir Tan A, Mactaggart, Br. E to you on the Founders’ Plaque of a Day Centre. | 
The Lord Meston, R. P. Rudoff (Managing Director) - 














The prebi Government, shortly after assuming office, 
ymmitted itself to a far-ranging review of UK company 
law — with particular emphasis, as is now generally known, 










. deriding the previous administration for its choice of 
priorities) that several of the ideas embodied in the 1973 
Companies Bill (The Accountant, January 3rd, 1974) should 
be embodied into legislation without further delay. 
ipal features of the new Companies Bill briefly 
no on this page last week are directed to more effective 
policing of the filing of accounts and returns, and to 
strengthening the position of auditors. In this it follows 
Part IV of the 1973 Ee though there are certain 
detail differences. 
It may come as a surprise to some readers to learn that 
the Registrar of Companies at present has no immediate 
knowledge of the date to which any particular company 
_ makes up its accounts, and thus of the latest date by which 
S ounts should be presented for filing. This omission 















a ae House, quite apart from the fact i it is at present 
__ legally possible (as demonstrated by Mr Peter Manley in 
out issue of December roth, a for the last available 





first three clauses of the new Bill are d to 
ev a substantial improvement in this state of affairs 
imposing the specific duty, first, to prepare accounts for 
ccounting reference period? ending on December 

















the Registrar of an alternative accounting date; and 
condly, to file those accounts (per se, and not — as the 
nt law requires — as an annexure to the annual return) 
he Registrar of Companies within a stated time. The 
of seven months (ten months for a private 
mpany) for this. purpose, under clause 6, is taken from 
lause 59 of the 1973 Bill; it may at first sight seem to err on 
of generosity = certainly. a number of substantial 
ies regularly do better than that — but it is a big 
ovement on three and a half > years. 

at present no definitive time during which 
tp accounting records, though 
ow provided in clause 12 (7) Probably 








on ‘industrial democracy’ and control of the securities ` 
market. However, it has now reached the conclusion (after 


st in each year, unless the company has given due notice ` 


zeneral practice: The Ta of "a 


true and fair view’, enshrined in the auditors’ report since 
1948, is specifically applied by clause 12 (1) to the com- 































(1) A of the A Act, or section 13 (1) of ee is to cea 
Holders of these authorizations will thereafter become 
closed and dwindling class. Nor is the Secre 
obliged to recognize foreign qualifications obtai 
country which does not grant reciprocal recognitio te 
members of the UK bodies. 

Clauses 66 and 67 of the 1973 Bill are reproduce 
verbatim as clauses 15 and 16 of the new measure, subjec 
only to a brief addendum bringing an auditor’s notice < 
mamm 
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resignation with a 

428 of the 1948 Act. Though the point appears not to have 
been taken before the Courts, the auditor’s specific right of 
resignation has not hitherto been stated; clause 15 (1) 
_ remedies this omission and also makes clear that an auditor’s 
resignation may take effect at any time and not only (as 
has. been conjectured from time to time) after completing 
‘his report on the accounts of the period for which he was 
appointed. 

The most far-reaching element of these clauses, it will 
be remembered from two years ago, is the requirement for 
an auditor’s notice of resignation to include a statement of 
any circumstances connected with it which he considers 
should be brought to the notice of the company’s members 
or creditors (or alternatively that there are no such cir- 
cumstances), coupled with the power to requisition an 
extraordinary general meeting to consider the circum- 
stances of his resignation. This is intended, of course, to 
meet the situation of the auditor who may see resignation 
as the most convenient way out of an impasse and who is 
tempted to rely (perhaps too easily, as past events have 
shown) on the usual ‘professional reasons’ interchange 
making it difficult for the company to find a more amenable 
successor. 

The 1971 Pinnock Group spectre still looms large in the 
< Department of Trade — as indeed it should also in the 
accountancy profession. The then Under-Secretary for 
Trade and Industry had a few pungent words to say at the 
‘time: 

_ “The company had an able auditor who resigned rather 
‘than give a qualified report, a negligent auditor [described 
‘by the Department’s own inspectors, and rather more 
accurately, as a ‘tame’ auditor] and an auditor with 
insufficient experience to compete properly with the work he 
took on. These events raise important questions. The first 
is whether the first auditor was right to resign without 
alerting anyone other than his successors. No doubt, on 
the legal advice he received, he acted correctly. But wider 
questions of his responsibility to the depositors arise. Had 
he informed the Department of his suspicions, it is likely 
that action would have been taken back in 1962... . The 
‘Government are not satisfied on these matters, and I 
intend to discuss them with the professional bodies 
yncerned in the near future.’ 
























Who is the auditor? 

Comment heard on clauses 15 and 16 since publication 
of the Bill makes it desirable to emphasize, apropos the 
publicity achieved by one individual participant in the 
London and County Securities affair, that ‘auditor’ in this 
context: means the accountant or firm of accountants whose 
signature is ultimately to appear at the foot of the audit 
eport, and not individual members of the auditor’s staff. 
The Department. of Trade, it was authoritatively suggested 
_ last week, is not concerned to inquire into employer- 
employee disputes of this kind. As for unkind suggestions 
that there would be little effective control over ‘tame’ 
auditors who opted for the ‘nil return’ alternative under 
clause 15 (2) (a) as an easy let-out, the Government’s 
continuing reliance on the recognized professional bodies’ 
standards, as demonstrated by clause 13 of the Bill, 


nforcement provisions of section 


suggests that this 
cantrisk, o ae o l SE 
The Court would be given power, under clause 21 of the 
Bill, to disqualify from participation in the management of _ 
a company, for a term of up to five years, a person "per. 
sistently in default in relation to relevant requirements of the ` 
Companies Acts’. Unfortunately, the establishment of a 
central register of disqualified persons (provided for in 
clause 39 (4) of the 1973 Bill) does not appear to have gone — 
beyond the ‘active consideration’ stage with the present 
Government, Until active consideration blossoms into 
action, it remains impossible to discover whether or not a 
particular individual is subject to such a disqualification 
without searching the records of all Courts having juris- 
diction to wind up a company in the United Kingdom. ` ` 
Accounts and audit clauses of the new Bill are also. made 
applicable, to the appropriate extent, to groups of com> — 
panies; and auditors of holding companies are to have a ` 
specific right of information from other companies in the — 
group, and from those companies’ auditors. 
Among a number of minor and transitional provisions are ` 
included a power to restrain foreign-registered companies 
from operating under a name considered undesirable in 
the UK; permission for the Registrar of Companies to 
accept information for filing on microfilm; and disclosure © 
of information for the purpose of criminal proceedings. 
The present nominal search fee of one shilling (5p) for 
inspection of a company’s file, enshrined in legislation ` 
since the time of Gladstone, is also to yield to ‘such fees ` 
as may be specified’ in regulations to be made under ` 
statutory instrument. 

























































Two Bills 


Some comment has been prompted by the fact that the 
Bill is officially titled the ‘Companies (No. 2) Bill’. The 
first Companies Bill of the present Parliamentary session 
is, in fact, a private member’s Bill in the name ‘of: Sir 
Brandon Rhys Williams (Kensington, Con.), which 
received a formal First Reading shortly before the Govern- 
ment measure was introduced in the House of Lords. 

Sir Brandon’s Bill represents the latest step in his long 
series of moves, extending over several years, to provide 
for closer control over companies’ executive management. _ 
All companies employing not less than 1,500 people, or 
with assets of not less than £5 million — in other words, _ 
about 1,000 of the UK’s largest quoted companies ~ would _ 
be required to appoint a minimum of three non-executive 
directors, who would be invested with specific statutory 
functions as an effective ‘management audit’ force. He a 
discounted suggestions that these proposals would in- — 
evitably tend to split a board of directors, and defended 
them on the ground that the UK was not yet ready to | 
accept the two-tier ‘supervisory board’ concept which bad ` 
been applied to certain European companies. oe 

Returning to the Companies (No. 2) Bill, the immediate __ 
reaction of many accountants and others concerned for the — 
proper administration of limited companies must be regret ` ` 
for the waste of the past two years, during which time `` 
necessary and largely non-controversial provisions have ` 
been set aside to give priority to some shamelessly partisan ~ 
legislation. For political parties to revile one another's ` 








has become, more especially i in recent 
fortunately, as the present 
ater st is not always served 


ingi f atra ition. | 


esent Bill, as with its 1973 predecessor, embodies 
ts of detailed consultation with the recog- 
accountancy bodies. In the light of recent debate 
e need to control public expenditure, the estimated 


cost of its implementation may be regarded as 
Additional staff will be needed to administer and enfor ce 
the requirements relating to the filing of company ac- 


counts, but there will be offsetting savings in the manpower 


£150,000 a year. 


evelopment Land Tax 


aking Shape 


w. taxes can have served such a long 
enticeship as DLT. The short-lived 
etterment levy embodied its main 
features, but became bogged down in a 
morass of detail, requiring dispropor- 
te administrative effort. The recent 
ical shift towards bipartisan policies 
ted by Mrs Thatcher’s détente 
modern version of ‘Whig policies and 
‘ory men’) seems to have been in- 
augurated in the context of land tax by 
Lord Barber when as Chancellor he 
mnounced the DGT, given legislative 
orm by Mr Healey. 
“The charge on first letting, was an 
crescence associated with Centre Point, 
nd has yielded place to the more logical 
‘notion of a tax on the increase in values 
the time of development. The DLT 
s cast in the mould of CTT from the 
baadpomnt of collection and enforcement, 
"but in structure it is an extension of CGT. 
‘Its most deplorable feature is that it is 
nextricably bound up with all taxes 
erned with land, and will thus act as 
brake on a department which in some 
espects: has been extraordinarily loath 
to come to grips with new capital taxes, 
“With ‘the inception of CTT. practi- 
~tioners in estate duty have been advised 
` o forget 1894 and all that, and to make a 
` fresh start with the 1975 Act. The witch’s 
cauldron of ingredients from other taxes 
makes this advice difficult to follow in the 
ase of DLT. The former levy started 
by the notification of a disposition, and 
DLT also starts with the stamp duty 
lodgement of a document evidencing a 
sposal as required by the Finance Act 
1931. However, a year is allowed for the 
necessary action here, in contrast with the 
> days allowed to notify commencement 
a project-of material development — 
dentification of which may be a tricky 
f law. 
£10,000 yearly threshold will, no 
oubt, offer ‘greater prospects of com- 


pliance and the Act contemplates such 
action within the preceding 60 days. 
Those concerned to know the probable 
outline of the particulars yet to be pre- 
scribed may get some idea of their prob- 
able scope from the former Betterment 
Levy (Notification) Regulations 1967 
(SI 1967 No. 309). 

The DGT measure of liability found 
in section 38 of the Finance Act 1974 is 
transmuted into Base A, Base B and 
Base C — not to be confused in any way 
with the five cases of the former levy. A 
notable change is the dropping of the 
DGT alternative méasured as 120 per 
cent of CGT base cost but with the sub- 
stitution of Base C being 110 per cent of 
the aggregate of cost and expenditure on 
improvements. 

Base B is virtually unchanged as 110 
per cent of current use value at the time 
of disposal, although with 110 per cent 
of relevant improvements. Base A pre- 


required for the administration of other aspects of company 
law. The Bill, when fully in force, is expected to result in. 
net increase in staff of about 60, at a cost of approximately 


serves the DGT concept of growth. ir 

CUV since April 6th, 1965, or subsequent 
acquisition, again augmented by. i 
provement expenditure and, surprising 
enough, original cost. It need hard 
said that the expressions used abo’ 
bear technical meanings which stretch 
into complicated patterns that match the: 
complexity of the situations to which they. 
relate. ; 

The Taxes Management Act has been 
enlarged to accommodate the machinery of ` 
the new impost. Clause 42 in Schedule8 of ` 
the new Bill makes DLT payable 30 dag 
after the issue of notice of assessment, if ` 
later than the ‘reckonable date’ identified ` 
in clause 45 as occurring three months 
after the disposal in question. However, ` 
interest will run from the reckonable date © 
or any permitted instalment dates. This 
short interval deserves to be extended in 
view of its practical inconvenience and. 
the much greater harshness of the cash 
flow penalty as compared with CTT o 
even the Oil Taxation Act 1975. 

In particular, the highly contentious 
measure of CUV and the known delays in 
the Valuation Service render any estimate ` 
of the tax correctly payable hard to come 
by at the reckonable date. Furthermore,- 
section go of the Management Act pre- 
cludes any relief for such interest against 


Public Accountability 


Speaking at the annual banquet and ball 


of the Birmingham District Society of 
Certified Accountants last Saturday, 
Mr Harry Hill, reca, ects, President of 
The Association of Certified Accountants, 
believed that the accountancy profession 
had a major opportunity to influence the 
development of greater public account- 
ability by business enterprises through 
improvements in published reports. 
Recent developments towards indust- 
rial democracy, he said, had included 
legislation providing for greater disclosure 
of information to employees as well as a 
Government inquiry to consider employee 
participation in company management. 
These developments were indicative. of 
pressure for greater public accountability. 


‘In the same context, it is widely anti- — 
cipated that the next major change in 
company law will provide for vom. 
panies’ obligations to employees as. well 
as shareholders and creditors. «The 
accountancy profession’s awareness of 
this trend was reflected in the publication 
last August of an imaginative discussion: 
document entitled The Corporate Report 
It is a most important study and its fat- 
reaching recommendations contain great 
potential for developing more interestit 
informative and meaningful. published 
reports in future. 

The debate on this important subjec 
is still in progress and I believe it 
one of the most: lively i in our profession 
this year.’ 













The new ‘Assistant Technical Director, 
Examinations, of The Institute of Cost and 
Management Accountants is Mr Keith Bullock, 
` AMBIM. A former staff officer at the Institute 
of Army Education, Mr Bullock is also a 
qualified teacher and holder of the Diploma 
in Management Studies. 





income taxes, so that a bona fide trader is 
effectively denied the use of development 
proceeds for an indefinite period, The 
delays are likely to be enhanced by the 
rule that appeals must be dealt with by the 
General Commissioners for the division 
where the land is, so that the developer’s 
head office and even the Revenue 

` Centre at Middlesbrough will have to be 
‘represented at hearings all over the 
“country. 

We can only hope that these and other 
anomalies will be rectified in the Parlia- 
mentary proceedings that continue with 
the Second Reading debate ~ in progress 
on Thursday of this week. 


` Service Agreements 
‘to be Registered 


Service industries, estimated to account 
for some 50 per cent of the UK’s national 
“output, are to be brought within the ambit 
of the Restrictive Trade Practices Acts 
‘Jater this month. As from March 22nd, a 
wide range of agreements in such areas as 
“transport, insurance and financial services, 
advertising, entertainments and recreation 
(this is not an exhaustive list) must be 
> registered with the Office of Fair Trading 
if they are to continue in force after June 
21st. 

Essential features of a registrable agree- 
ment are that two or more persons en- 
gaged in the supply of services in the UK 
are parties to it; and that they accept 
limitations on their freedom to make 
their own decisions in regard to the supply 































or obtaining of services. These limitations 
may relate to prices and ‘charges, terms 
and conditions, areas of service, persons 
with whom business is done, or other 
matters. Recommendations by trade asso- 
ciations are in general to be treated as 
agreements. 

Since the Restrictive Trade Practices 
Act 1956 was placed on the Statute Book, 
some 3,000 agreements relating to the 
supply or manufacture of goods have 
been registered, of which only 11 have 
been justified as ‘in the public interest’ 
before the Restrictive Trade Practices 
Court. This experience, Mr John 
Methven, Director-General of Fair Trad- 
ing, suggested last week, was likely to have 
a significant influence on the number of 
service agreements registered; he thought 
it likely that many such agreements 
would be abandoned by the parties over 
the next three months. 

Copies of an explanatory booklet A 
Guide to Registration 1976 in relation to 
services are available on request from the 
OFT, Chancery House, 53 Chancery 
Lane, London WC2A 1SP. Mr Methven 
stressed the importance of maximum 
publicity for the new requirements, and 
confirmed that OFT staff would be ready 
and willing to give ‘all the advice and 
help that they can’. 






‘Accountants not ` 


Estate Agents 
“The utmost concern’ has been expressed 
by the Consultative Committee of Ac- 
countancy Bodies at the possibility that 
members will require to obtain licences 
as estate agents. These licensing pro- 
posals are contained in a consultative 
document ‘The Regulation of. Estate 
Agency’ issued by the Department of 
Prices and Consumer Protection. 
Persons to be treated as carrying on 
business as estate agents, and so. to be 
subject to the licensing requirements (to 
be administered by the Office of Fair 
Trading), would be those who in con- 
nection with the sale of an interest in 
land receive payment — other than’ re- 
imbursement of expenses or payment of 
salary — for bringing together vendors and 
prospective customers, acting as auction-. 
éers, or negotiating with vendors or 
purchasers as to terms of sale. It is not 
uncommon, the CCAB has emphasized, 
for accountants in the ordinary course of 
practice, and in insolvency and trustee- 
ship matters, to become involved in 
transactions which would bring them 
within the proposed categories of persons 
to be licensed. 
If, as is assumed, the intention of the 








An International Accountancy Body? 


Professional accountancy bodies through- 
out the world are invited to support the 
formation of an ‘International Federation 
of Accountants’ (IFAC). The case for 
such an international federation is foun- 
ded on the need for harmonization of 
accounting and auditing standards in an 
era which will see growing financial and 
economic interdependence of the com- 
mercial and industrial systems of the 
world. 

According to a recent report from the 
International Co-ordination Committee 
for the Accountancy Profession, countries 
are fast recognizing the need for com- 
panies and nationalized undertakings to 
conform to acceptable standards in the 
presentation of financial and accounting 
information. This requires professional 
accountants to provide the expertise to 
apply these standards, to furnish the 
requisite information for management 
decisions and to give independent reports 
on financial statements. 

Co-operative efforts through the 
medium of an international body are 
required, ICCAP claims, in order ‘to 
initiate, co-ordinate and guide efforts 
that have as their goal the achievement of 
international technical, ethical and educa- 
tional guidelines for the accountancy 


profession’. The purpose of such guide- 
lines would be to establish minimum 
standards in a variety of areas ṣo as to 
provide a sound foundation on which a 
co-ordinated world-wide profession could 
develop; not to supplant work on stan- 
dards being carried out at national and 
regional level, but to stimulate and co- 
ordinate efforts towards the achievement 
of broad objectives. 

Membership of IFAC would be open 
to national bodies. Regional groupings, 
such as UEC, whilst remaining auton- 
omous organizations, would be invited 
to play an active and constructive part in 
the development and implementation: of 
the programme of guidelines. 

The present interim report gives an 
outline of the proposed constitution of 
IFAC, suggests the range. of subjects 
which are likely to be of concern and 
interest, and invites all bodies to express 
their views on the proposal and ro submit 
suggestions or modifications. These will 
be considered and taken into account: in 
formulating a final report which will be 
sent out in time to be discussed and voted. 
upon at a meeting of representatives to be 
held during the course of the rth 
International Congress in Munich in 
October 1977. 


posals is to regulate estate agency as 
the term is generally understood, the 
esired effect could be achieved by apply- 
ing any legislation only to those who hold 
emselyes out as carrying on business 
"estate agents, without extending the 
icensing requirement to incidental activi- 
ties of accountants. 


No Advantage’ in 
Group Licensing 


Group licensing of practising members 
under. the Consumer Credit Act, the 
“English ICA Council announced this 
week, would not be to their advantage. 
In particular, the Act provides that a 
group licence cannot cover canvassing 
off trade premises. 
<o The term ‘canvassing’ has a special 
“Meaning under the Act; it might, for 
instance, be held to take place when an 
‘accountant introduces a client to a 
‘source of finance other than in the 
: respective business premises of the 
“persons concerned. For practical pur- 
poses, therefore, it would appear that 
most firms would wish to obtain a 
- to include canvassing off trade 
‘premises, if only as a precaution to 
-ensure that agreements made in such 
circumstances were not consequently open 
_ to attack, 
-Virtually all firms will wish to carry 
ut in the course of their business at 
least one of the activities for which a 
licence will be required. The Council 
_ Statement emphasizes that breach of the 
Act e a criminal offence, and that un- 
licensed agreements cannot be enforced. 
Several points of detail are still to be 
clarified; for instance, it appears that at 


“present a receiver or liquidator may" 


require a separate licence in his own 
ame in order to discharge his duty and 
that, where different sets of partners carry 
"on business under the same firm’s name, 
each partnership will require a licence. 


Welcome for EEC 
Tax Harmonization 


‘An EEC draft directive proposing to 
harmonize systems of company taxation 
within the Community on the basis of the 
imputation system — currently under 
examination by the Economic and Social 
Committee and the European Parliament 
= this week received a conditional 
-blessing from the UK accountancy pro- 
fession. 
<The Consultative Committee of Ac- 
countancy Bodies, while accepting the 
proposals as a first step towards the 
imination of the many differences 
bh eist between. member states, 
Gout that a number of key factors 
main to be clarified: for instance, the 


tax treatment of parent and subsidiary 
relationships, the treatment of foreign 
income, the taxation of individuals and 
investors, and the definition of profits 
and capital gains. 

CCAB agree with the general sug- 
gestion that the imputation system of 
corporation tax is more neutral than the 
‘classical’ system, though it challenges 
the suggestion that the imputation system 
tends to. encourage distribution. It is 
opposed to the introduction of a with- 
holding tax on dividends (as proposed in 
the draft directive), provided that ade- 
quate safeguards enabling the recipients 
of dividends to be identified are operative. 

Other points made by CCAB include: 

(a) member states’ treatment of tax 
credits on dividends paid to persons 
outside the Community should be 
harmonized ; 

(b) unrecovered advance corporation tax 
should be allowed to be carried 
forward without time limit; 

(c) inter-company dividends should be 
payable without imposition of ‘com- 
pensatory tax’; 

(d) means should be found to simplify 
the complex administrative pro- 
cedures proposed for attribution and 
tracing of the sources of dividends 
received; and 

(e) adequate time should be allowed 
before introduction of the directive 
to enable the UK to change over from 
April sth to a calendar fiscal year. 

. (EEC Harmonization of Systems of 
Company Taxation. Available on request 
from Publications Department, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 


‘don EC2R 6EQ.) 


Price Controls have 
‘Very Real Drawbacks’ 


‘We should expect our managers to be 
spending their time in work which would 
enlarge the national kitty, rather than 
rearranging how our meagre resources are 


Mr Alex l. G. Farquharson 


spread,’ said Mr Alex I. G. Farquharso 


CA, FCMA, President of The Institute ¢ 
Cost and Management Accountants, at a 
dinner-dance organized by the Institute’s 
Birmingham branch last week. P 

Mr Farquharson pointed out that 
although rigid price control had super. 
ficial attractions for the consumer, there- 
were very real drawbacks, just three of 
which he itemized as: the amount of 
expensive, trained manpower needed;. 
the serious effect on cash flow and. 
investment; and the distortion of demand 
and supply. 

In his address the President urged ` 
ICMA members to let the Institute have 
their views on the whole question of 
price controls ‘so that in negotiations on. 
the next phase of the counter-inflation < 
policy we can play our rightful role in 


suggesting to the Government how the _ 


present controls should be amended’, 


Inflation Steering 
Group Seeks Views 


Representative bodies and special interest 
groups such as the CBI, The Stock 
Exchange, the Law Society, banks, 
investment analysts, the TUC and the 
Councils of the recognized accountancy ` 
bodies, have been invited by the Morpeth 
steering group to make known their views. 
on the Sandilands proposals, the initial 
comments on these by the Consultative : 
Committee of Accountancy Bodies, and 
the Stock Exchange interim recommenda- 
tions. The steering group will take these 
views into account in preparing its pro- 
posals for an exposure draft to be 
submitted to the Accounting Standards ` 
Committee later this year. 

Comments are sought, in particular, 
on whether any practical problems are 
envisaged — with suggestions as to how 
they might be overcome — on such matters. 
as: valuation of land, buildings, and other 
fixed assets; calculation of depreciation; 
valuation of stock, of liabilities, of listed. 
and unquoted securities; calculation of 
cost of sales adjustments; obtaining 
information from associates and sub- 
sidiaries; overseas assets and operations;, 
goodwill and other intangibles; calcula- 
tion of deferred tax, and definition and 
treatment of realized holding gains. 

Comments are also solicited on possible: ` 
legal implications of the introduction of 
current cost accounting in such fields 
as debenture trust deeds; law of contracts; 
articles of association; the Fair Trading — 
Act; counter-inflation/price code; or other 
aspects of company law. 

Questions as to whether published. 
accounts should include figures showing 
the ‘effect of inflation on. stockholders 


‘funds, monetary assets and liabilities 


and whether gains or losses on some or al 











of the monetary items should | appear in 
the main profit and loss account. or the 
statement: of total gains, or again, in a 
statement: on the maintenance of the 
_ purchasing power of the equity, or in a 
‘separate supplementary statement are 
also put forward as matters on which 
comments would be welcomed. 

` Any individual or organization which 
bas not already heard from the steering 
group and which wishes to submit views 
-is-asked to get in touch with the Secretary 
v= Mr C. A. Westwick, PO Box 433, 
‘Chartered Accountants’ Hall, London 
‘EC2R 6EQ ~ for a copy of the list of 
points on which the group is seeking 
comments. Because of its tight time-table, 
the deadline set for receipt of comments 
is April 30th, 1976. 













‘Second Reading for 
Insolvency Bill 


“The Government’s Insolvency Bill, in- 
troduced originally into the House of 
Lords, received its Commons Second 
Reading last week. 

Among the Bill’s proposals are in- 
creases in some outdated monetary limits 
n the present insolvency legislation, and 
‘improved powers of enforcement against 
the self-employed. The minimum debt of 
£50 which must be proved to support a 
‘bankruptcy petition would be increased, 
on the Government’s recommendation, to 
£300, and the maximum preferential 
claim of any one person for wages or 
salary from £200 to £800. 

Mr Ian Percival, mp (Southport, Con.), 
claimed that the usual preferential posi- 
tion of the Inland Revenue, and of banks 
(by subrogation) for money advanced for 
< payment of wages worked to the sub- 

¿stantial disadvantage of other creditors. 
“The Opposition, he suggested, would 
‘wish to consider this further during the 

Bulle Committee stage. 


When Homer Nods 


-c The anonymous ‘FCA’ who contributes 
“Accountant’s Diary’ to The Law Societys 
Gazette has been having an off day. In a 
-reference.in the March 3rd issue of that 
publication to recent moves to limit 
auditors’ liability (eg, The Accountant, 
February 1gth), seen against the London 
and County Securities background, he 
writes: 
“Whatever the merits of that matter, 
this is hardly the time to press it. But then 
` the [English] Institute’s crest is the figure 
of justice ~ blindfolded’. ‘FCA’ appears 
at this point to be confusing Moorgate 
Place with the Old Bailey, since the 
Institute’s female figure — with ber eyes 
unbound ~ is ‘Economy’. 

He is also at fault in suggesting. that 


plinary Committee concern failure to 
pay subscriptions’ ` the Disciplinary Com- 
mittee has had no jurisdiction in that 
area since 1973. By operation of bye-law 
40, effective for the first time in 1974, 
membership is now automatically ter- 
minated if the annual subscription re- 
mains unpaid beyond June 3oth. 

In keeping with these infelicities of 
detail is his categorical assertion that the 
proceedings of the McBrien committee 
of inquiry into London and County 
Securities ‘will be secret, and its report 
will not be published’. In fact, the com- 
mittee’s terms of reference — as reported 
in The Accountant last week ~ specifically 
include a recommendation as to the con- 
tent of any public statement which may 
be thought desirable. 

The storm of journalistic criticism 
which has followed in the wake of the 
L & C S inspectors’ report makes it more 
than ever desirable for accountants — par- 
ticularly when addressing a non-account- 
ing audience — to get their facts right. 


CAPA 1976 
in Hong Kong 


The full programme for the forthcoming 
Eighth Conference of Asian and Pacific 
Accountants in Hong Kong next Sep- 
tember reveals a wide spread of profes- 
sional interest and participation. The four 
technical papers for discussion are “The 
independent auditor ~ a reality, not a 
myth’, introduced by Mr M. B. Robertson 
(Australia); “The emergence of inter- 
national accounting standards’, by Mr 
J. P. Cummings (USA); ‘Effective finan- 
cial reporting to investors and manage- 
ment’, by Mr Eugenio R. Reyes (Philip- 
pines); and ‘Effective financial reporting 
in times of inflation’, by Mr Robert C. 
Kwok (Hong Kong). Pakistan, Sri Lanka, 
New Zealand, Japan, Thailand, India, 
Canada and Singapore are represented 
among the official commentators. 

The conference opens in the evening of 
Sunday, September roth, with an attract- 
ively-titled ‘Drinks and small chow’, 


preliminary to the formal opening by the . 


Governor of Hong Kong ~ Sir Murray 
Maclehose, KCMG ~ at ro am on the 
following day. In addition to the tech- 
nical sessions, a full optional programme 
of tours and entertainment is available for 
accompanying persons ~ culminating in a 
‘Grand. Finale’ dinner-dance and floor 
show (sponsored by the Hong Kong and 
Shanghai Banking Corporation) on Sep- 
ternber 24th, 

President of the Conference is Mr 
Peter Poon Wing Cheung, of the Hong 


Kong Society of Accountants, The con- 


ference brochure and registration forms, 
for those who have not already signified 


‘most published actions “by the Disci- 










their intention to attend, are available 


‘from the Conference Secretariat, c/o Peat; 


Marwick, Mitchell & Co, GPO Box 5 
Hong Kong. ` 

Registrations are being accepted on 3 
‘first come, first served” basis, and should 
be received by the Conference Secretariat; 
accompanied by the fee of HK $850 for 
delegates and HK $300 for other persons, 
by June 3oth. 







































Worker Representation | 


For some time now there has been 
pressure from trade unions ‘for . the’ 
appointment of worker representatives 
to the boards of companies in.the: private 
sector. In part, similar arrangements. 
already exist in the European Economic: 
Community and, since the present UK 
government has already accepted: the 
principle of such representation, it 
remains only to determine the form 
which it should take. 

Last autumn, the Government ap- 
pointed Lord Bullock of Leafield as 
chairman of a committee of inquiry to 
advise the Government as to how the 
idea of industrial democracy can best be 
implemented. While the official closing 
date for submissions to the Committee of 
Inquiry on Industrial Democracy bas 
just passed, Mr Stanley Clinton Davis, ` 
Parliamentary Under-Secretary of State 
for Companies, Aviation and Shipping, 
has emphasized that advice and evidence 
from any person or organization with 
views to offer and experiences to share 
will still be received. 

The issue of industrial participation is 
not merely highly contentious; decisions 
ultimately taken in this field could have 
considerable repercussions upon the 
efficiency of British industry. It is to be 
hoped that all who have something to 
contribute to this debate will submit 
evidence to the Bullock Committee. 


Second Congress on 
Accounting History 


Inspired jointly by the success. of its 
first international congress in Belgium in 
1970 and by the 2ooth anniversary of the 
founding of the USA in 1776, the 
Academy of Accounting Historians (as 
briefly mentioned in these columns on 
January ist) is to hold ms second 
international congress in Atlanta, Georgia, 
on August 21st and 2and. 

Papers to be presented from the UK 
include ‘The Need for Historical Be 
search’, by Professor R. H. Parker, 
Bsc(ECon), FCA} ‘Giovanni Farolfi's Led- 
ger, 1299-13007, by Dr G. A. Lee, 
BSc{Econ), FCA ~ who also contributed 
‘The Melekh Manuscript’. in The Ac- 
countant of November 16th, 19723. and 
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“The Preservation of Source Materials’, 
by Miss Anna Dunlop, lately Editor of 
the ` Scottish” Institute’s journal The 
Accountant’s Magazine and Keeper of 
that Institute’s Antiquarian Collection. 
Co-ordinator of the first afternoon’s 
programme is Professor Kenneth. S. 
Most, LLB, FCA, a well-known con- 
tributor to The Accountant. 

The congress registration fee of US 
$40 includes the formal banquet on 
Saturday evening, August 21st, and 
luncheon on Sunday, August 22nd. 
Participants are advised to make their 
hotel reservations directly with the Hyatt 


THE 


ACCOUNTANT 


congress organizers; other inquiries should 
be addressed to Professor H. Hughes, 
University Plaza, Georgia State Univer- 
sity, Atlanta, Georgia 30303, USA. 

An account of the Academy’s 1970 
congress in Belgium, by Professor W. T. 
Baxter, BCom, CA, JDIPMA, appeared in 
The Accountant of October 22nd, 1970. 


That Pamphlet Again 


The prospect of ‘disciplinary action in 
respect of the COI pamphlet No. 133 
‘The Insurance Industry in Britain’ — 


d 
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ant of January 2and — ‘does not arise, as 


the author has since left the public 


service’. This information was given last 
week by Mr Charles R. Morris, Minister 
of State fot the Civil Service Department, 
in reply to Mr John Cope, FCA, MP 
(Gloucestershire South, Con.). 

Eleven thousand copies of the original 
incorrect edition have been printed, at a 
cost to public funds of £1,248, and about 
three-quarters of this number went to 
British information posts overseas. The 
pampalet has now been withdrawn from 
distribution, though the number of copies 
alreacy in the hands of the public ~ both 





Regency Atlanta Hotel and not with the 


N 


condemned as inaccurate in The Acccunt-- 


in the UK and abroad — is unknown. 





Ringing the 
_ Changes 


by An Industrious Accountant 


When it comes to cost-reduction policies, it’s amazing how 
the greatest brains in industry react with verve and 
, audacity, grimly prepared to suffer the gravest incon- 
veniences (by proxy, naturally) in a good cause. 

The Managing Director had addressed us eloquently on 
cutting down the central heating to reduce the balance of 
payments, and switching on the lights an hour later 
because really, you know, the experts were unanimous 
that the glare damaged the cornea. These imbecilities we 
bore bravely, but when he turned to telephone: calls my 
blood ran cold. 

Such an ancient, battered target, so easy to attack, so 
impossible to hit, so offensive to Set up because of its 
implication of shabby dishonesty! 

I recall a small office, three decades ago, where the 
general manager — cost-conscious, of course — forbade pri- 
vate phone calls. Deceit promptly reared its ugly head. 
Men slipped out surreptitiously to the pub next door to 
call their bookies or golf clubs, girls bribed. the elderly 


telephonists to call boy-friends or coiffeurs or lunch dates, , 


and some ominous rebukes were uttered. 

So the staff switched tactics. As the GM walked through 
the office, Payroll picked up his phone to make a call, then 
replaced it thoughtfully with a ‘click-click. The ledger- 
posting girls did likewise with a. few ping-pings, and all 
along the desks the, clicks re-echoed. Nearing the door, 
the puzzled GM turned to scowl at Cheque Payments, who 
said stolidly ‘Changed my mind, sir’, and bent down to his 
bank sheets. 

Those click-clicks sounded a menacing accompaniment, 
like a devil’s tattoo, whenever the GM appeared, and he 


broke after a week. His private secretary murmured an 


D 


off-the-record perinissive message in the canteen, and the 
status quo returned unchronicled. 

Another small-minded tycoon ordained written tabu- 
lation with booklets beside every phone listing date, time, 
number rung, duration and speaker. The plan was excellent, 
but co-operation wasn’t, and implementation averaged 


about 15 per cent, which rather defeated the objective. 


So I murmured a silent prayer that our own dignified 
MD wouldn’t lower the tone, and sure enough he sensed 
trouble and paused, like the Ancient Mariner before his 
dying comrades: 


‘One after one, by the star-dogg’d Moon, 
Too quick for groan or sigh, 
Each turned his face with a ghastly ‘pang, 
And cursed me with his eye.’ 


Then the outraged office manager rose to say that he 
must warn his wife he’d be late home when he worked 
overtime, and the MD said courteously ‘But of course, 
naturally, in such cases’. Everybody relaxed and smiled and 
said they’d watch. all these delicate areas, and we broke up 
in vague but well-meant comradeship — and forgot the good 
intentions immediately. 
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‘Invest Now, Next Year 
may be Too Late... 


— states Len Murray 


The address by the General Secretary of the TUC at last week's 
luncheon meeting of London Chartered Accountants 


You may have read in the papers in the last day or two, or 
heard on radio and television, that we at the TUC are 
making some tentative suggestions as to what might 
happen this year. 

We are suggesting that the aims of the Budget this year 
should be tripartite: it should aim to promote balanced 


‘growth; it should stimulate an orderly return to full 


employment (as a target they should take the figure of 
600,000, the 1973 level, in mid-1978); and that priority 
should be given to investment — particularly in manu- 
facturing industry. These are the main thrusts of the 
proposals which we consider the Chancellor should take 
into account in framing his Budget. 

We are frankly apprehensive about the current rate of 
economic growth and we are apprehensive not only because 
this determines the living standards of us all; it determines 
the level of employment in this country and it determines 
the development of a unit cost situation which, of course, is 
critical for inflation and in its turn critical for the balance 
of payments, 

As we see it, 1976 offers relatively little economic growth. 
There will be a small increase in domestic consumption, 
partly because of growing confidence that inflation is 
coming under control, and partly from the reduction which 
we can anticipate in savings ratios. There will be, or should 
be at least, a marginal impact because of the upturn in 
world trade, although we cannot count on that upturn 
having a major impact on our balance of payments and 
indeed it is possible that this year the balance of payments 
may have a slightly less deflationary effect. 


Modest stimulus 


Therefore we are arguing in our review, and we will be 
arguing with Mr Healey and his colleagues, that this is not 
enough and there should be a further modest stimulus to 
overall demand in the Budget this year, ` 

When we say modest, we are talking about a stimulus of 
the order of £2 billion. N ow, accountants are used to dealing 
in multiples of nought — but I know this sounds a tremen- 
dous amount of money to other people. When, however, we 
bear in mind that the gross domestic product this year will 
be of the order of {100 billion, you will see our proposals 
are indeed modest, and there should be stimulus coming 
through the Budget; while that will not be enough in terms 
of the restructuring of industry, in itself it will be necessary 
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as a way of beginning a gentle reflation of our economy and 
a gentle restoration of economic growth. 

We believe, indeed we have done a little bit of arithmetic 
here, and on the basis of our arithmetic we believe that a 
stimulus of that sort, together with certain action on the 
external front — direct action ~ on imports and exports 
would produce a level of growth approximately 3 per cent’ 
higher than current policies, which in itself would be little 
enough given that the underlying rate of production 
potential in this country is of the order of 3 per cent. 

If we are to have this, then there will be some need for a 
stimulation of systematic growth; but the main emphasis 
should be on investment, not only directly from the Budget, 
but also less directly through the operations of such instru- 
ments as the National Enterprise Board, the use of the 
industrial development provisions of the Industry Act and 
through the nationalized industries. 


Time lags 


It is critical to remember that time lags, in terms of the 
consequences of the impact of taxation being felt, appear to 
be lengthening in our economy and,a stimulus administered 
now will not take full effect for at least 12 months. Therefore 
the argument that we should leave it until the 1977 Budget 
would get us into the worst of all possible worlds; we would 
have the stimulus at exactly the wrong time. 

‘With stimulus in 1977—78, added time has to be allowed 
for greater resources anyway, both internal and external. 
It would be to repeat the error which has too often been 
made by both Conservative and Labour Governments in 
the post-war years, of doing the wrong thing at the right 
time, of doing things too late, and therefore we are arguing 
for action in 1976. 

We are reinforced in that by what is happening on the 
investment front. We believe that the prospect of buoyancy 
in demand in 1977 should be a major incentive to invest- 
ment by companies in 1976, because there is a very grave 
problem this year in investment terms. Unless investment is 
carried out this year, we shall run into bottlenecks in 1977 
and 1978; we shall compound the problems which we have 
then. 

If there are among you those who criticize from time to 
time the withdrawal of labour, then you should by the same 
token criticize the withdrawal of capital, and the strike of 


‘capital, which has been taking place in this country for the 


l LOOKING THROUGH PROPERTYLAND:3 


"CAN YOU DO SUMS” 
ALICE SAID, 





turning suddenly on the White ise. for she didn’t like being found 
fault with so much. The Queen gasped and shut her eyes. ‘I can do 
Addition} she said, ‘if you give me time—but I can’t do Subtraction 
under any circumstances!’ 


T people are trained for it though. Trained and experienced i in 
figures —in valuations fór all kinds of purposes, mortgage, balance 
sheet, sale, purchase. And in investment—finding the right property 
at the right price and with the right yield to suit an investors 
portfolio. Investment consultants and valuers are numerous and 
numerate, of course, at 


| Hillier Parker | 


May & Rowden 


77 Grosvenor Street, London W1A 2BT 
Telephone 01-629 7666 


\ and City of London- Edinburgh-Paris-Amsterdam. Sydney: Melbourne- Brisbane 
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past three years. If you argue to me that capital must have 
a return, then I can argue to you equally that by the same 
token labour could demand a return of the same kind, 
and that a heavy load lies on the shouldets of people, who 
are not taking investment decisions this year: We believe 
there is a critical need for that and we believe there is a 
case for those who make investment decisions to take a 
reasonable and proper risk and to make the investment 
which is surely going to be needed next year. 

I do not need to spend a lot of time on the individual 
points we are making, but I will: sketch out the sort of 
scenario which we would like to see in the Budget. 

If there is to be purchasing power made available, then 
priority we think should, be given to old age’ pensioners. 
Certainly there have been significant improvements since 
1974, which we very much welcome, but all around us we 
see evidence of continuing poverty and continuing need on 
-the part of old age pensioners. 

We hear stories of hypothermia; we see that our hospitals 
are full, as I know from personal experience, of old people 
suffering from the cold, and surely there is a need to 
reinforce their situation, and therefore we are arguing 
that the increase in the past year of £3:30 should be 
brought into the total of £6 for. ld age pensioners — an 
extra £2 compared with £270 for a single person. 


Poverty trap 


We believe, in the second ‘place, that. the problem of 
families needs looking at and, therefore we are arguing 
for an improvement in family allowances, or as an alter- 
native — or I should say a second best — an improvement in 
child allowances, although we'are not very much in favour 
of that. The operation of the poverty trap over the past 
12 months, or the incidence of the poverty trap, has shown 
very clearly the need for a reconstruction of family benefits, 
and indeed the consideration in which increases of £6 to 
some groups can result in a net reduction in income should 
draw our attention to the need for action either on 


the family allowances, side or on the child allowances 
side. 


We think there is a case for winsk in an intermediate ` 
tax rate below the 35 per cent level, say 30 per cent. We 
know this corńplicates the tax situation, but while there is a. 


` general case for reducing the standard rate, there is a case 
for shifting the threshold at which relatively’ low De 
people in our community come on to pay taxation. 

Or the other hand, in order partly to pay for this we are 
arguing for changes in tax allowances on mortgage interest, 
on retirement annuities, on pension contributions; we are 
arguing that only that part which is susceptible to the 


standard rate and the reduced rates should qualify for © 


allowances of this sort. And we believe, finally, that there is 
room Jor selective cuts in value-added tax, notably on 
electrical goods of certain kinds. ` 

So there, in a nutshell, is the sort of package which we 
would like to see come out of this year’s Budget: which — 
together with some added resources made available for the 
National Enterprise Board to enable.it to engage in the 
activities which Parliament has charged it with and 
the additional ones the Government has charged it with, for 
example, examination of.industries, notably machine tools, 
to see whether stockpiling could be brought forward — 
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would produce a net increase. of something of the order of 
£2 billion. 

We believe this action. would be: compatible with the 
continuing wish of the trade union movement to see inflation 
defeated. We believe it would be compatible because of the 
ways in which we see the NEB and other instruments 
operating to improve Britain’s economic performance. We 
believe it would, be compatible and in the necessary form to 
secure a reduction in unemployment which we think is 
desirable. We believe, too, that this should be reinforced 
br direct action on the balance of payments. . 

‘There is no doubt whatsoever that the upturn in world 
trade, when it comes, will threaten us with a‘ deteriorating 
balarice of payments. There is little doubt about this. We 
had an improvement in the past year; this year will see a 
deterioration because of the import propensity of Britain, 
and what we are proposing ~ although again I have not 
time here to go into it — is that a target should be set in 
matching the growth in personal consumption by a pro- 
portionate amount of imports on that side. 

The proportionate amount which goes into manu- 
facturing goods is something like ra to an increase of 
I per cent, or an increase of one in domestic manufacture. 
We believe that action should be taken to reduce the ratio 
to one to one for a period of time. If this is rejected, then 
other means must be found of protecting the balance’ of 
payments; and those who: argue, as indeed we do, for a 
massive attack on exports, with'the involvement of trade 


. unionists at plant level and company level in export drives, 


must at the same time realize that cannot-solve our-balance 
of payments problem this year. And those who advocate a 
case for some selective action on imports and indeed some 


„selective action on capital exports — or more accurately 


return on- earnings from abroad — must not suffer from 
any illusion that that will be enough to deal with the 
prospective balance of payments deficit in the next year 
or two. 


Right road 


What we say is, action is needed in this year 8 Budget - 
not next year. What i is needed is direct action, and by that 
we mean action which goes to the roots of our problems: 
inflation, ‘poor economic performance, 
continuing adverse balance of payments. 

The Government knows. that the old policies have been 
tried and have failed. Unemployment solves no problems, 
it only makes existing problems worse, as do idle factories; 
but there is no doubt in our minds that we can overcome 
the problems which face us. We are on the right road, but 
now the Government must be prepared to take some bold 
decisions along the lines advocated by the. TUC. 

Industry has been far too timid on investment, and now 
industry must take some bolder decisions to put in new 


investment which will certainly be needed to sustain 


growth in the upturn of the economy. Now is the time for 
the Government and business to share the courage of the: 
TUC’s convictions and to work together to build up. 
production and investment, and employment and real wages.. 


‘Because in this way, and indeed only. this way, can we: 


maintain an atmosphere of confidence which will enable: 
trade unionists to make a: further contribution on: the 
wages front and on the production front i in the year ahead. 
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Someone Has to Jump into the 


Icy Water First 


Voluntary Corporate Disclosure 


by A. W. CLAUSEN 
President, BankAmerica Corporation ` 


Within the United Kingdom, publication of The Corporate Report last year 
defined a fundamental objective of reporting as ‘to communicate economic 
measurements of, and information about, the resources and performance of the 
‘reporting entity useful to those having reasonable rights to such 





information’ (The Accountant, August 21st, 1975). In the wake of financial 


scandals which have seriously prejudiced the public credibility of American 


business, the BankAmerica, as outlined in this article, has recently 
established its own high-powered ‘Task Force’ to break new ground in the 


search for an acceptable corporate disclosure code. 


Reform is, no stranger to American life; neither is the 
corruption that invites it. National scandals, and the result- 
ing waves of reform, have been as recurrently predictable 
as the rise and fall of interest rates. 

Let us stipulate as an unassailable and documented fact 
that there has been a massiye erosion of public confidence 
in the integrity of business and, further, that this decline 
in confidence is related directly to revelations of scandalous 
behaviour. It is our job to ‘restore that confidence. At this 
moment, the public is rightly sceptical of our practices and 
our ‘preachings; to reverse this scepticism, we ourselves 
must initiate strong and specific measures — measures that 
clearly, show we are serious about our own integrity and 

-the way we put it to work in our daily transactions. 


Code of conduct 


BankAmerica Corporation, like a great many other com- 
panies, is in the process of formalizing its own code of 
business conduct. We shall spell out our ethical standards 
and convictions, as well as the precise behaviour we expect 
of all our employees, domestic and world-wide. This does 
not involve any departure for us`— it is simply a codification 
of our existing, but not previously publicized, bank 
standards. It is explicit affirmation of our implicit and 
well established norms. } 

We believe it is necessary for corporate enterprise to go 
beyond a code of conduct, and we think banks should lead 
the way. 

The banking industry has an intrinsic concern here. For 
bankers, confidentiality, by long tradition, is a matter of 
professional pride as well as ethic. But now the climate is 
. changing. At Bank of ‘America, a good many hallowed 
traditions have fallen by the -wayside in the evolutionary 
process of growing from a large regional bank to a major 


The substance of an address to members of the F: inancial Executives 
Institute, USA. i 


international institution. We recognize that candour and 
openness are advantages rather than impediments in the 
conduct of our business. (This does not extend to inform- 
ation about the banking | affairs of our customers — not, at 
least, without due process of law. Privacy of individuals 
remains an important concept in any truly free society.) 

e have been pondering these matters at Bank of 
America, and we have concluded that it is time for us to 


‘generate a little ‘sunshine’ programme of our own. To 


implement that decision, I have appointed five of our senior 
executives to a Task Force that will be charged with 
developing o model disclosure code for Bank of America, 
its affiliates and its subsidiaries. 

In matters of financial disclosure, our goals today are 
much the same as the goals enunciated in the original 
[United States] Securities Acts in 1933 and 1934. Those 


“truth in securities’ laws, hammered out in the wake of the 


Wall Street crash’ and enacted in the midst of the Great 
Depression, grew out of the public belief that it was time 

(1) to eliminate fraud in the sale of securities through full 

and fair disclosure by the issuers; 

(2) to restore an open and honest market-place for the trading 

in securities; and 

(3) in the sale of securities, to change the old rule of caveat 

emptor to a new rule of caveat venditor Jet the seller 
beware. 

We are still after the ‘same thing, but on a broader scale; 
the limited areas addressed in the original Securities Acts 
no longer achieve these objectives. The world. was less . 
complex in the 1930s. Contemporary realities — environ- 
mental and consumer concerns among them ~ raise ‘new 
issues. 

In the intervening 42 years, the American public has 
learned a good deal about the securities markets. Not least, 
investors have had ample opportunity to observe that honest 
and forthright management is the only route to viable 


capital markets. We know we need these markets to sustain 
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strong economic growth and development. And we have 


learned that they serve our funding needs only when the 
increasingly sophisticated securities community assured 
that it is getting from management full and fair and ade- 
quate and honest reporting of material events. 

Disclosure is not an end in itself, and it is not a cure-all. 
Voluntary disclosure cannot. magically bridge the business 

community’s very real credibility gap, nor will it instantly 
restore business prestige in a sceptical world. But it is an 

~ important step toward a more rational world, one in which 
we work co-operatively with our regulators toward our 
common goal: a market-place that operates fairly’ and 
efficiently because buyers and sellers are fully informed, 
and investors have enough information to judge manage- 
ment performance for themselves. 

Providing enough data to permit intelligent decision- 
making is a classic premise of the market economy, and 
critical to its efficient functioning; regulation, on the.other 
hand, is an inhibitor. Thus one.who believes in a market 

„economy —as I do-must conclude that: voluntary dis- 
closure is a more desirable road to travel than ‘disclosure 
which has been mandated by legislation or regulation. 


4 


Special responsibility 


The American economy depends critically on healthy 
corporate enterprise; our system provides no other vehicle 
for growth, jobs and income. Overall corporate good health 
is obviously a matter of vital national interest, as I noted 
earlier. But financial institutions have a unique and special 
responsibility in a country where monetary policy is used 
to affect economic performance. - 

The public interest has always required the nation’ s 
banking institutions to be sound, flexible, responsive and 
stable. Today, financial institutions share with other 
members of the corporate community the additional 

obligation of restoring credibility in the two areas of 
significant public concern I identified earlier: integrity, and 
responsible involvement in the well-being of our local and 
world communities. In that latter concern, as voters as well 
as financial officers, it is long past time for us to subject 
. city and state issues to the same careful scrutiny we apply 
to other investment decisions. 


This is more than self-interest; in the absence of volute í 


tary compliance, legislation is sure to come. I-hope you 
will agree that states and municipalities should not be 
exempt from the stringest registration procedures required 
of corporations. New York’s near-default [The Accountant, 
December rth, . 1975] highlighted the inadequacy of 
financial reporting and auditing practices for municipal 


“securities. The need for greater disclosure is clearly not. 


confined to corporate institutions. 

At state level, legislatures are asking for detailed dis- 
closure of bank pricing information, and written’ explana- 
tions of loan denials. In.California, a uniform credit code 
is under consideration ` for all financial institutions, and a 
new law requiring disclosure of mortgage loans by census 
tract is on the books for state-chartered savings and loan 


- companies. Share owners are pressing for disclosure of the - 


criteria used in selecting company. directors, and for the 
itemization of company expenditures for lobbying. 
In the private sector; one major national auditing’ firm 
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asked another to examine its procedures last: year, and 
voluntarily disclosed the results of this peer review [The 
Accountant, December 4th, 197 5}. This was.a courageous 
step, and one of considerable interest. i 


More informative reports 


Many corporations are cramming new data i into their annual 
reports this year. A substantial majority of annual reports 
now include information on salés and earnings by product 
line, and on effective income tax rates. More than a third 
show foreign sales and earnings, and currency gains and 
losses; more than three-quarters offer comparative financial 
data going back ten: years. 

Here we have a new aspect of the disclosure problem; 
industry after industry is offering more and more material. 
We may ‘be on the verge of an information overload — a 
conscientious stockholder could spend more time on our 
annual report this year than on his income tax return. 

Why, if companies are already providing this-mountain 
of data — and the various state and federal agencies are on 
the verge of demanding more — why is Bank of ‘America 
about to make a major investment of time and energy in the 
development of guidelines for still more disclosure? That 
is precisely why. We want to determine exactly what kind 
of information our various constituencies really want and 
need — our stockholders, our customers, our employees, our 
suppliers and, not least, the taxpaying members of the ` 
general public. When we know that, we can develop guide- 
lines ‘for a thoughtful and: EREETE disclosure pro- 
gramme. 

The fundamental problem, of how to measure financial 
performance is complex, difficult, and endlessly debated 
by accounting ‘professionals. All the major firms and 
associations have spent-many weary hours in an effort to 
determine a uniformly acceptable. definition of profit, for 
example, or trying to reach ‘a consensus on the overall 
objectives of financial statements. These are matters the 
accounting professionals will have to resolve. Our Task 
Force, while recognizing their importance, has a different 
assignment. 

The first step is identification of information that contri- 
butes to our overall objective; the second is re-examination 
of the criteria we apply in determining what information - 
to collect and disseminate; and the third is codification and 
publication of the results of these deliberations. This is the 
task I have assigned to the Bank of America Task Force, 
and the end product of its labours will become our dis- 


closure code. 


N 


Ground rules. 


The first ground rule is to abandon preconception. I want 
each member of the Task Force to look with a jaundiced 
eye at our present practices. There are many pitfalls in our 
traditional habits of thinking; we tend to reduce complex 
issues to ‘them and us’ rhetoric, particularly when the issues 
involve regulatory matters. This creates the comfortable 
delusion that we are virtuously supporting free enterprise 
against moriolithic government when, in fact, our posture 
may actually inhibit free enterprise. 

: I have asked them to reach an independent judgement of 
what, precisely, is appropriate information and good prac- 
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tice in ‘each category — whether or not it has been called 
for by the SEC, by Congress or anyone else. I have asked 
them to come back with precise guidelines for meaningful 


` disclosure of relevant financial and procedural information, 


as well as guidelines for disclosure of. socially significant 
matters. And I have given them five underlying principles 
to bear in mind throughout their deliberations: 


Usefulness. We already gather a lot of information for a 
lot of people, and we must be highly selective in adding to 
that burden. Unless the material will make it easier for people 

` to understand how our company works, we should skip it. I 
see no point in gathering and disseminating information for 
the sake of gathering and. disseminating information. 

- Confidentiality. I have already noted our obligation to 
protect customer privacy; in addition, we have an obligation 
to protect proprietary data whose release would impair our , 

., competitive position. Dut we may be guarding a lot of barn 

‘ doors whose horses would best be let out, and a public 
interchange with our competitors may add new vitality to 
our own. way of doing business. f 


Misinterpretation. Man does not live by numbers alone. 
The bottom line seldom tells you what is really going on — 
which is why we live in a rising flood of footnotes. We should 
be able to present the important information about our 
‘corporation in a form that can be easily understood by the 
general .inyesting public, as well as by professionals. Our 
financial statements should permit any serious reader to make 
valid comparisons among competing institutions. 


Speculation. At the dek of restating the obvious, I have 
remirided the Task Force that we cannot disclose information 
that would lend itself to speculative - activity in our stock. 
This precludes our disclosure of future earnings estimates, 
and other data relating. to anticipated profit or loss. 

Cost. The days of green eyeshades are behind us. Con- 

' temporary book-keeping involves computer programs, on. 
"gong data collection, and systems for the storage and retrieval 
of information. The costs are high, and the value of ‘the 
information collected must be correspondingly high. 


` 


Human problems 


In my view, disclosure problems are really human 
problems; people want. to know how good management is. 
And you won’t find the ultimate answers in an auditor’s 
ink-pot, or-in some computer program. More numbers 


and more machines won’t help us make sense of an increas- 


ingly incomprehensible, form-filled world in which auditing 


sometimes appears to have gone berserk. I readily admit 


to a nostalgic longing for that earlier, simpler world in 
which disclosure was little more than a statement of profit 
and loss, and the complexities of social audits and inflation 
accounting were unknown. ! 
Essentially, it comes down to a matter of choice. To my 
mind, corporate integrity will be well served by a steady. 


` flow of timely information that permits public judgements 


not only about how well we are doing our job, but about 


_ whether we are doing the right job at all. 


Meaningful disclosure can help us identify a'whole range 


_ of corporate behaviour patterns. I am corivinced that most 
- of my'corporate colleagues are doing their honest best and, 


> because. of that. conviction, I am convinced that unified 


commitment to greater disclosure will do more for corporate 


‘reputations than all. the public interest advertising and 


public-relations campaigns we could mount. 


DÉI 
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CIR v. Whitfield’s Executors g 
In the Court of Appeal — January 30th, 1976 
(Before Lord Justice Stamp and Lord Justice Gorr) 


Estate duty — Debts and encumbrances — Created by disposition by 
deceased — Full consideration in money or.money’s worth — Whether 
wholly for deceased’s own use and benefit — Finance Act 1894," 
section 7 (I). 


The deceased, ‘perfectly in possession of her mental faculties, 


“was worried about certain inter vivos gifts which she had made 


to relatives in 1960 and 1961. Her solicitors prepared a scheme 
by which the deceased could utilize a part of her estate in the 
purchase of assurance policies on her life for the benefit of the 
relatives in question. Provided that the policies were properly 
drawn, she would never have had an interest in ‘them, and they 
would not therefore be aggregated with the rest of her estate. 

As the deceased did not have sufficient money readily available, 
there had to be a borrowing from the bank. There were to be 
four policies each costing eventually about £20,000. The 
deceased had securities worth about {£120,000 which could 
provide security for a temporary loan. The amount of the 
necessary loan was found to be about £80,000. 

On November 16th, 1963, the deceased signed two powers of , 
attorney in favour of ‘her Son. The first was to enable him to. 
look after her affairs generally, and the second specifically 
authorized him to take out the proposed policiés and to borrow - 
for the purpose of paying the premiums. i 

At a meeting with the bank the certificates for Mrs Whitfield’s 
securities were checked and deposited as security for: 
the intended loan. The bank opened a No. 2 account for the 
attorney, and the account was annotated in the books of the 
bank to enable a temporary overdraft to be given. This proce- 
dure rather than a loan account was adopted because it was 
cheaper for the deceased. 

The deceased’s son, under his power of attorney, drew a 
cheque for £80,000 on the No. 2 account in favour of the 
insurers, and the cheque was handed to their representative, but 
he. required a banker’s draft before making the policies im-. 
mediately effective. He handed the cheque to the bank manager, 


- who then technically collected it-on behalf of the insurers, 


thus creating a debit on No. 2 account. He credited the insurers 
with the proceeds in Che branch draft account, and. debited 
the insurers in the same account with £80,000 in respect of a 
banker’s draft for that amount. This draft was immediately 
issued and handed to the insurers’ representative, who then 
issued the necessary receipts, and on that day the four policies 
commenced. The. following day the deceased died aged 79. 

It was contended for the Revenue that the transaction was 
caught by section 7 (1) of the Finance Act 1894, in that the 
debt to the bank had been incurred by the disposition made 
by the deceased, which was not wholly for her own use and 
benefit. 

Held (reversing. the Be of Mr e Walton): that the 
debt to the bank was a bona fide commercial transaction involving 
no element of bounty or gift to the creditor and was not 
within section 7 (1)'(a) of the Finance Act 1894. 
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Waiting for a 
Metric America 


From Our New York Correspondent 


More than two years ago, this column rashly predicted 
that the long-awaited American plan for conversion to 
metric/decimal weights and measures would be adopted 
by 1975 (The Accountant, September 13th, 1973). With 
Britain now officially metricated and the New Year well 
upon us, it has to be admitted that the American charge 
into the valley of decimals has switched into slow 
motion. 

In 1973, more than a dozen metrication Bills were 
introduced into Congress. An official report was published 
under the stirring title A Metric America ~ a Decision Whose 
Time Has Come. The Ford Motor Company opened the 
country’s first metric-dimensioned engine plant to produce 
2'3-litre engines for a new economy-sized domestic and 
export model. Several other large American companies 
made partial switches to the metric system, and a survey 
by the United States Bureau of Standards suggested that 
over 70 per cent of the business community favoured 
metrication. 


‘Gentle pressure 


Since that time, the federal government has continued to 
apply gentle pressure in the metric direction. The National 
Park Service has taken to showing distances in kilometers 
as well as miles — but fortunately without dropping the 


much more practical measurements in walking-hours in’ 


rough country. The Department of Commerce has launched 
a programme to popularize the new measurements; its 
science and technology experts are singing the praises of 
such new-fangled metric creations as the exajoule — ap- 
parently equivalent to the energy of one quadrillion British 
thermal units. The Ford administration has thrown its 
weight behind the latest Bill, recently approved by the 
Senate and fittingly numbered S. roo, that calls for the 
appointment of a 17-member board to ‘co-ordinate 
_ the transition. 

As in Britain, the intention is to allow ample time for the 
average citizen to adjust to the new system. The currency 
has, of course, been on the cent system for nearly 200 years, 
and percentages — for interest rates, income tax brackets, 
cost-of-living and all kinds of other indexes — have long 
been in general use. 
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At the shes extreme, no one expects to see the dis- 


, appearance of units like the 60-minute hour, the knot 
. . (6,080 feet per hour at sea) or the barrel (from 31 to 42 


American gallons, depending on whether the liquid is beer, 
wine or petroleum). Nor can the United States Geological 
Survey discard its immensely detailed maps of the’ entire 
territory, all of them carefully broken down into sections 
of 640 acres. 


Marketing tool 


‘It may take as long as another generation before the 


meter, the liter, the gram and Celsius, slip as easily off 
the American torigue as today’s yards, quarts, ounces and 
degrees. But the important point is that the United States 
now seems convinced that the metric system, far from being 
an absurdity dreamed up in an over-theoretical pre-revolu- 
tionary France, has won enough adherents around the 
world to qualify as a valuable marketing tool. 

Industry has weighed up the cost of the transition — the 
equivalent of some £1,000 million for steel, over {100 
million for oil, as much as £50,000 million all told — and 
has generally judged it acceptable. Members of the pro- 
fession familiar with the procedures already worked out 
in Europe, Canada and Australasia, are likely to find that 
they have much to offer as the United States at last begins 
to embark on the same journey. 

The first step will be for the conversion board, which is 
intended to represent all sectors of society, to draw up a 
plan for approval by Congress and the Administration. 
On present indications, a new Administration (perhaps 
Democratic) will have assumed power before this stage 
will have been reached. After that, as long as a decade will 
have to be allowed for the plan to be put into effect. 


Voluntary change-over. 

It is much too early to guess the ipe of such a long-term 
transition. But the federal government. is holding fast to 
its original intention that the cost of the detailed industrial 
change-overs should be borne by companies, not taxpayers; 
and the leading trade associations are already hard at work 
advising their members on how to set about the practical 
problems. Moreover, the change-over will be voluntary, 
rather than tied to a rigid time-table. 

By the very nature of the shift, however, Washington 
will have to play a more active role than it did in 1866, 
when it passed a law permitting states to go metric if they 
so wished. At that time, none of them opted for the role 
of odd man out. With today’ s changed climate of opinion, 
and with federal funds offered in the shape of ‘metric 


` grants’ to be made available to the schools through the 


Office of Education, the long-heralded metric movement is 
more than likely to start moving. 

In the peaceful setting o? Gaithersburg, Maryland, where 
the Bureau of Standards has its headquarters, no one is 
greatly excited at the passage of the. latest metrication 
legislation (Public Law 94/168). The board may or may 
not be fully manned by summer; and it may or may not 
number an accountant among its 17 members. The steam, 
if any, will have to be provided by business and its pro- 
fessional advisers. 
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Liability Insurance 
Improvements 


In the light of inflation and increases in damages and Court awards, Commercial Union 
is raising its standard minimum indemnity limits under liability policies from £100,000 
to £250,000. While many policies already have an indemnity limit of £250,000 or 
more, apart from a few exceptions, the remainder will be offered renewal terms for the 
higher limit. Normally, for new business, the company will not quote an indemnity 
limit below £250,000. An optional extension to the company’s combined liability 
policy provides indemnity in respect of other liabilities beyond the normal indemnity 


applying to bodily injury and damage to 
material property. 

Generally, the need to try to combine 
liabilities in a single policy has been 
accepted in connection with employers’ 
liability, public liability and products 
liability. Fo avoid. ‘grey areas’ and 
demarcation problems, where the total 
premium exceeds £ 5,000, the Commercial 
Union will consider issuing a single 
policy at.a single premium covering both 
liability and motor risks, with the latter 
including fire, theft ‘and accidental 
damage if required. 

For a-very large liability risk which 
produces a number of claims each year, 
the greatest single premium factor is the 
claims experience on the policy — although 
of course, the principle of ‘spreading the 
_ load’ is retained in respect of large 
claims and/or fundamental change in 
the claims pattern. Commercial Union 
is prepared to consider linking the pre- 
mium Io Oe basic claims experience by 
an agreed formula, adjusting premium 
within agreed limits when the claims 
experience is known. S 


INDEX-LINKED HEALTH 
l INSURANCE 


The Permanent Insurance Co, and a 
mutual society for the medical and dental 
professions of which it is a subsidiary, 
have introduced index-linked permanent 
health insurance contracts. Each year, the 
benefits increase in line with the retail 
; prices index, and an additional premium 
` is payable — applicable to the extra amount 
for the individual’s age in that year. 
Unfortunately, benefits in payment cannot 
be index linked. While benefits are 


being paid, the increase is a fixed 7 per’ 


cent. 
One of the reasons why permanent 


health, insurance is not more popular is 
simply the tax aspect. For an individual, 
premiums have to be paid from net 
income. While benefits are tax free at the 
outset, once they have been paid for a full 
fiscal year, they count for tax purposes as 
investment income. So far, there is ‘no 
sign of any change in this situation, 
which is most inequitable - particularly 
for those with relatively high earnings, 
and thus paying tax at a high rate. 


‘REVERSE INDEMNITY’ 


As the public in general becomes in- 
creasingly claims conscious, there is a 
greater need for individuals to have 
personal liability insurance. Most house- 
hold policies now include this as a matter 
of course. One of the first insurers to 
incorporate the ‘reverse indemnity’ under 
this type of policy was the Northern 


` Star Insurance Co. Now, other insurers 


have followed suit. S 
The effect of the ‘reverse indemnity’ is 


‘that, if the policy-holder should be 


awarded damages and/or taxed costs in 
Great Britain, Northern Ireland, the 
Channel Islands, or the Isle of Man in 
respect of accidental bodily injury or 
accidental damage to property in cir- 
cumstances which, had the position of 
the insured and the responsible party 
been reversed, would have entitled the 
insured to an indemnity ‘under the 
straightforward liability section, a claim 
will be paid. A claim can be made for the 
outstanding amount of the judgments to 


_ the limit of the indemnity — which may be 


{£100,000 or more. 


Naturally, there have to be some con- 
ditions. For instance, a claim may be 
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j 
paid only if the judgment is not subject 
to a pending appeal and it remains 
unsatisfied in whole or in part three 
months after the date of the award. 
Companies usually make it a condition 


` that, if a payment is made under this 


extension, they will be entitled to enforce 
the insured’s unsatisfied rights against 
the judgment debtor. 


MOTOR AGE FACTOR 


Motor insurers are trying to become much 
more selective, so as to charge equitable 
premiums for each group of motorists. 
The age of drivers is taking on increasing 
importance. It has been established that 
the frequency of claims made decreases 
with the age of the motorist — not only at 
the younger age levels, but also at the 
older age levels. 


Many insurers simply ‘charge higher 


`- premiums for those under the age of, say, 


25. Now, however, more interest is being 
shown in the older drivers. The Sun, 
Alliance and London Insurarice Group 
has introduced a special policy for those’ 
over the age of 50. But it is a stipulation 
‘that the car may be driven only by named , 
‘drivers over the age of 50 — apart from 
the spouse of the policyholder, who must 
be over the age of 25. That, of course, 


‘rules out children. driving the car - 


which, for some people, could be an 
important drawback. 

The Excess General Insurance Co has 
made age an important rating factor. 
There are seven age ranges, starting with 
the under 21s. There is a separate cate- 
gory for those who are 21 or 22, another 
category for 23-26, with the 27-30-year- 
olds also having their own rating cate- 
gory. 

A further reduction .is allowed for 
anyone between 36 and Go (despite the 
fact that this takes in the age range where 
the children of car owners start to drive), 
and the over sixties pay the lowest 
premium of all. While some insurers are 
not keén to take on motorists at the age 
of 60 or 65, the Excess feels that many 
insurers are charging premiums which 
are really too high for this category of 
driver. 

It is not that those over 6o are always 


. better drivers than the younger generation. 


There is simply less exposure on the road, 
and, naturally, those who are retired, to 
some extent, can choose when they will 
be on the road, and can avoid Bove 
motoring conditions. 

It is not only elderly drivers hs are 
subject to less ‘exposure’. The same can’ 
be said for older\ cars. For cars up to 
eight years old, a lower premium is 
quoted for each year. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five wards). Additional lines (approximately five 
words) are charged pro rata. d . 
SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm D Ip. ss ZB cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
„quoted. These are given for advertisements to appear 
in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 
The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. ' j 


CLOSING TIMES ; 
Linage/Semi-displayed: S 
(020 a.m. on Monday of the week of publication. 
Fully-displayed: . : 
10.30 a.m, on Monday of the week of publication. 
If proofs are required or if blacks have to be especi- 
ally made for fully- or semi-displayad advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication, 
Complete plates will be accepted up to 4.30 p.m, 
on Monday of the week of publication. 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


\ 


y 


; Con- 
Linage at Basic „cessional 
ALL HEADINGS oxcept $ 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 


£315 
63p 


£2-10p 
'42p 


` SITUATIONS WANTED 


(including Training Contracts Required) 
Minimum covering 5 lines £2:70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


£1-80 
(36p 


£420 £2-80 


£4-80 £3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for anch insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT , 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID, 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of Cheffe Discrimination Act, December 29th, 1975. 
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APPOINTMENTS 





GE 2 FINALISTS. FAILED ` 


some first-class candidates come unstuck. 


ARTICLES/TRANSFERS to £3,000 


Inquiries welcomed from parents, principals, school leavers, transfers. We handle 
all formalities.. k 


P.A. PARTNER ` £4,100-£5,000 


Medium-sized City firm with 3 provincial offices and a European connection, seeks 
young C.A. to supervise audits and assist with student training. 


PARTNER — LONDON ' £5,500 


Waterloo Bridge C.A. big titm audit experience for highly professional medium-sized 
-firm to work initially as P.A. on large audits. 
Piccadilly. Small expanding firm (40 staff) seek A.C.A. 3 years post-qualified. 


NEWLY QUALS — TAX to £4,750 


Because our consultants have specialised in tax, we can advise on the training, 
library and research facilitias of international firms and companies recruiting. Of 
special Interest is a prospective partnership i a medium sized Holborn firm. 


‘PERSONAL. TAX SENIORS to £5,000 
Waterloo Bridge Medium firm (200 staff) _£4,000-£5,000 
Piccadilly Medium firm (80 staff), clients in entertainment . £4,500 
Baker Street. National firm.(300 statf) £4,000+- 
Moorgate. international firm. Excellent prospects. ` . 7. £4,500 
City Well-known oil company £4,500 . 
Holborn Viaduct Public company world-wide šübsigiaries £4,500 
PERSONAL TRY COMPANY £4,750 


A number of our clients have recently amalgamated their personal and corporate 

departments so that candidates with knowledge of one will now have the chance 

of gradually acquiring a mixed portfolio, e.g.: 1. Liverpool Street. International firm, 

2. Euston. International firm. 3. Chancery Lane. Medium-sized multi-branch firm, 
4; Holborn. National firm with dynamic young Tax Partner. 


TAX MANAGERS .. - £5, 000-£8, 000 
City. A.T.LL for National firm. Corporate Tax. ' ` £8,000 
West End. ATLL or Parsonal Tax manager. Medium firms £7,000 . 
City, A.C.A. as Company Tax Manager. International firm, ‘£7,500 
City. Tax Consultant. International firm. £7,600 
Regents Park, To set up new company, tax department. ; „£6,000 
Mayfair: Medium firm specialise in investment management. ` £6,000 
Holborn. Assistant manager for medium-sized firm ee rs a £5,500 

` Piccadilly. Personal tax manager. Small. expanding firm. ` P £5,250 
'-TAX ACCOUNTANT OIL £7,000 


Wast End. International oit company seek A.C.A. A.C.C.A. with 3 years’ tax speciali- S 
satlon, aged 25-35 to work principally on corporation taxand international taxes, but 
. also to advise on North Sea activities. , 


GROUP TAX SPECIALISTS `c. £10,000 


City. A particularly interesting appointment with a major industrial company, for 
C.A. or inspector to work EH on the consultancy. ang tex planning side. 
U.K, and Overseas Tax. ` 


TRUST ACCOUNTS. £3,000-£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors In City and Cam- 
bridge. Seml-sentors at London Bridge, Barbican, London Wall, Mayfair, Marylebone. 


“‘TEMPING IS TEMPTING _ ` i 


Newly Qualifieds are particularly In demand for assignments In London, Luton, D 


' Wolverhampton, and the Home Counties. Also 4 weeks In Eire, ali expenses paid, 


£3,850 


Bad luck, but tea and sympathy at 76 Cheapside. Many of our clients realize that . 


to £8,000 | 


HOME COUNTIES — TAX 


MIDDLESEX - Tax Manager. Major Manufacturers ; 7 £8,000 
BERKSHIRE Tax Partner, Large local firm £7,000 
SUSSEX Prospective Partner, London firm. £5,000 
HAYWARDS; HEATH Personal Tax/Trust.-London firm £4,000+ 
WINCHESTER Tax Manager. Local firm i £4,500+ 
CROYDON Personal and Company tax seniors - to £6,000 
BRIGHTON Company/Personal Tax Senior, National firm r £4,100 
BRIGHTON Newly Qualified to specialise in CTT ; £ neg, 
OXFORD Personal tax senior. Multi-branch firm £4,000+- 
CAMBRIDGE `. Assistant Trust Manager £4,600 
NORWICH Personal Tax Seniora. Local/National firms £3,500 
WINDSOR Personal or company. Multi-branch firm £4,500 
STAINES Local firm — Personal Tax i £3,500 
HIGH WYCOMBE Personal Tax — London firm £ neg, 
WINCHESTER Personal Tax — London firm + £3,000 
STEVENAGE Personal Tax — London firm ` ` £3,000 
HOVE | Personal Tax Asst. London firm ' £3,600-+- 
GUILDFORD Personal tax semi-senior, London firm £3,000 
WINDSOR Assistant Tax Manager c. £6,500 
HOME COUNTIES — AUDIT to £5,500 
MAIDSTONE Prospective Partner. Large local firm to £5,000 
LEWISHAM Audit Senior. Small practice . £6,000 
“GILLINGHAM Newly qualifieds. P.E. 2 Finalists, Prestige firm ` £4,000 
BERKS/BUCKS ' Prospective Partner. Multi- branch firm ` -~ £6,500 
CROYDON ` PA Partner, Branch office, London firm ` £5,000 
READING Newly Quals/Finelists. Local Firms to £4,000 
GUILDFORD Newly qualified to work on large audits £3,800 
CLAPHAM Prospective Partner. London fm : £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
LUTON. | Newly qualified. National/Local firms £3,750 
OXFORDSHIRE Prospective Partner. County Town £4,000+ 
BASINGSTOKE Audit Manager. Multl-branch firm £6,000 
TONBRIDGE Prospective Partner. National firm `. £5,000 
KINGSTON P.A. Partner. Multi-branch firm ` £4,500 
DOVER Newly Qualitied PE2 finalist. Multi-branch firm £3,000-+- 
AYLESBURY Audit Senior, Multi-branch firm ; £3,500 
BRENTFORD London firm relocating - é £4,000 
ILFORD Semi-Senior _ £3,000 
BIRMINGHAM TAX ` to £6,000 


Partnership Prospect international firm. to £6,000 Trust lige National firm 
£5,000 Assistant Tax Consultant mainly personal £5,000+ Newly Ve to 
specialise to £4,000. Company and Personal Tax ‘Seniors £4,500, 

£5, 000 


MANCHESTER — TAX 


International firm seeks C.A. with 5 years’.post-qualified. corporate tax experience 
£5,000. Personal Tax Senior £4, 250. Also Newly Qualifleds to specialise. : 


SHEFFIELD : £3,500 
Several major firms seek ñewly qualifieds to E in, audit or taxation. Also 
experienced Personal and ccmpany tax seniors A.T.1.1.s preferred. 

MIDLANDS to £6,000 
LEICESTER Newly Qualifleds Audit. Large firms. Tax £3,500 
` " -Financial Controller. Over 30. A.C.A., A.C, MA. £6,000 
NOTTINGHAM ` Newly Qualifieds. International firm £3,300 
` ` ACA. as Company Tax Mariager £4,500 
LEAMINGTON Prospective Partner . ee £4,500 
" Personal Tax Senior. Multi- brench fim . £4,000 

SOUTH STAFFS „Company Tax Assistant. Major Industrial company £4,260 - 
NORTHAMPTON ‘Personal Tax Assistant £3,000 


Newly qualified and P.E. 2 Finalists for Coventry, Northampton, Lincolnshire. 


TONBRIDGE — TAX d to £5,000 


Unusual opportunity arising through amalgamation. of tax departments for A.T.LL/- 
A.C.A. with sound knowledge of Both company and personal Tax. 
` $15,000 


CANADA l Se 


Limited openings for young CA with first-class exam record and Keen in 


` Montreal, Toronto, Calgary, Edmonton. 


CAPE TOWN -JOHANNESBURG R. 10, 000. 


We are currently recruiting newly quallfieds for several International firms. Other 
vacancies include Zambla £6,500, Kenya, Botswana, Uganda, elei 


“In the first Instance please ielephoe Mark Pembioke EC A. Oliver Hart’ ASA A. M. Pembroke or wite (quoting home telephone number) 


roke 








76 CHEAPSIDE - LONDON ECH a 
` TELEPHONE - 01-236 0011 
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' [n19 offices 
SÉ nation-wide- ` 
. you'll get unrestricted 
career development 


In the truly national firm 
opportunities to broaden your 
experience are the same throughout the 
UK! We work on the principle of beingan 

entity, spread geographically for the ` 
-sole purpose of more efficient 

client service. No head office, 
no centralised bureaucracy. 


` Wherever you work for us ` 
you are encouraged to develop ` 
specialisations like taxation, , 
`, computer auditing and 
management services, and 
_ wherever you are located you get. 
- the same careful career guidance 
from partners. There could be the 
chance of secondment to offices 
" within the EEC or elsewhere which 
will broaden your knowledge both of 
foreign finance operations and 
commercial practices. 


If you’re concerned about your chances of aul 
-developing professional expertise, : 
_ discuss it with one of our partners. `. d 
fe Simply telephone or if you prefer, writeto ` ` i 
db Thomson McLintock & Co at one of the offices listed below. - 


\ 
4 


London-—M C D Roberts, 70 Finsbury Pavement, 
London EC2A 1SX, Tel; 638 6030 ; 


a Aberdeen-J McBain, > Glasgow and East Kilbride -G N' Simpson, 
` ` 11 Golden Square S C 216 West George Street, 
e ` m Aberdeen A89 1JE Tel: 29107 ` Glasgow GT 2PF Tel: Glasgow 2485181 i 
S SE ‘ Belfast- PJ Artt,33 Church Lane, _ Inverness—J.| Brough, 26 Church Street, 
` Belfast BT1 4QN Tel: 21452 Inverness iV1 LEE Tel:37555 

Birmingham—N F Luckett, 5 St Philip's Place, ` Leicester —J RN Lowe, Arlen House, 
Birmingham B32PU Tel: 2367991 7 Salisbury Road, Leicester LEI 7QS Tel: 51621 
Bristol, CardiffandExeter—-MJDron, ` Manchester, Leeds, Liverpool and Sheffield — 


15 Pembroke Road, Bristol BS8 3BG' B G Drew, 12 Booth Street, Manchester M2 4AW 


g Tel: Bristol 32291 Tel: Manchester 236 8241 
Dundee -G S Lowden, Royal Exchange, Newcastle and Darlington- 
Dundee DD1 1DZ Tel: 22763 D A Courtney, 7 New Bridge Street, D 
Edinburgh- W Drysgale,25 StandrewSquars, Newenstle-lipon Tyne NEI 8BB ' 













‘COMPANY TAX: 


LOE AULUUNIAINI, Maren Lith) LAAALLON, Maren 1310, 19/0 


POTENTIAL TAX MANAGER WW 
. £5,000 
Medium-sized City firm sack. an ambitious person whe has several 


years’ tax experience (Personal and Company) and wants to progress 
to managerlal-status. Excellent prospects for career-minded person, 


„Please reply to Laurence Smith. 


PERSONAL AND COMPANY TAX. 
"o 84,000 


A person who has about two years’ experience in the profession and 
wants to progress quickly will find this opportunity in the City 
offers good experience and a high level of responsibility. Company 
tax experience is. not essential but. must be ne to learn. Please 
reply to Laurence Smith. É 


PERSONAL TAX MANAGER £6,500 


Our clients, a ten-partner firm, are seeking a qualified person A.C.A,/ 
ATLL as-a Personal Tax Manager for their expanding department. 
Some knowledge of Company work is desirable, Please reply- to 
Laurence Smith. : 


£5 250 
A person with at least two years’ company tax experience! is required 
by our client, a medium-sized firm of C.A.s. Excellent prospects with 
a SURcerene ens Qualification not essential. Please reply ‘or details. 


erg TAX ACCOUNTANT £6,000 


British Public Group with varied interests in service industry, U.K. 
and abroad, require well-experienced corporate tex actountant 
preferably A, TL Main duties are preparation and agreement of tax 
computations for group companies plus keeping group personnel 
abreast of tax changes, ete. (including VAT). There will also be 
involvement in financial RER at yearend Plaise SE to 
Laurence Smith, 


PERS. AND COMPANY TAX £3,750 


A young person with some professional tax experience is required 


-by our client, a medium firm in the West End. Good prospects and a ` 


high level of personal responsibility. ae reply to SH Smith. 


NEWLY QUALIFIED TAX SA. 250 


International firm offering comprehensive training and ‘first-class 
experience seek a newly-qualified C.A. to specialise In tax, A good 
examination record is prererred: Please reply to Laurence Smith.. 


E iu ‘OUT OF LONDON -TAX 

` BRIGHTON Personal Tax Assistants to £4,000 
CAMBRIDGE Tax Senior, National firm £4,000 
CROYDON Personal Tax Assistant “£3,500 ` 
GLOUCESTER Personal and/or Company work .- £3,500 
HAYWARDS HEATH Personal Tax, London firm £3,500 
KETTERING Personal and Company work en 
LEAMINGTON `, ` Senior Personal Tax £4,000 
OXFORD Personal tax — ` £3,500— 
; . 2 years’ professional experience £4,000 
SALISBURY _ Mostly personal work £3,500 
WOKING ` Personal Tax Assistants £3,500 


- BAHAMAS 


' KENYA i 


‘Immediate vacancy with a large International firm of C.A‘s. A two- 
‘year contract is offered by our clients in Nairobi. A good examination 


ZAMBIA. 


\ 


ee 4 
THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


_ Cardinal House 


76 King Street, Manchester. Tel : 061- -833 0484. 





\ 
HONG KONG a 
e. £6,500 incl. allowances 
Our client, a top International firm of C.A.s, has afew vacancies in 
their Hong Kong offices. A good examination record and experience 


_ with a large firm is essential. Please reply to Laurence Smith for 


further details. After 7.30 p.m. telephone Tunbridge Wells 37695. 
BERMUDA. - ` £6,000 tay free 


- Two vacancies exist for Sat ed C.A.s on a two-year contract 
basis in Bermuda. A good examination record is preferred. Candi- 
dates must be single and currently working with a firm of account- 
ants. For details please reply to Laurence Smith. After 7.30 p.m. 
please telephone Tunbridge Wells 37695. 


£6,500 tax free 
Our client is seeking a newly-qualified A.C.A. for a three-year 
contract in the Bahamas. A first-class examination record and experi- 
ence with a reasonable-sized firm is. preferred. Please contact 
Laurence Smith for details. After 7.30 p.m. 1. please a Tun- 
bridge Wells 27698. 


c. £5,000 


record is essential..Please reply Immediately to Laurence Smith. 


_ After 7.30 p.m. please telephone Tunbridge Wells 37695. 
SOUTH AFRICA ` 


to £6, 000 


` Harrison & Willis Ltd has been asked by several of our clients, all 
top international firms of chartered accountants, to introduce to 
them newly or recently qualified audit staff for their Johannesburg 
and Cape Town. offices. The appointments offer interesting and 
varied practical experience and responsibility with great long-term 


‘opportunities for candidates who decide to -settle permanently. 


High salaries, excellent audit experience plus a climate regarded as 

the best in the world all add up to-the ideal location of a two-year 
overseas tour. For detailed information about the opportunities in 
South Africa and/or to arrange an appointment please reply to 
LAURENCE SMITH. After 7.30 p.m. please telephone Tunbridge 
Wells 37695. b 


ec. £7,000 + free Se, 


Our client, an international firm of chartered accountants, wants to 
recruit two or three newly/recently-qualified chartered accountants - 
to work In their Lusaka office for a period of two years. The basic 
salary. plus a useful bonus brings the total remuneration to just over 
£7,000 per annum. High salaries plus free furnished accommodation 
make it possible to save at the rate of atleast £2,000 per annum, 
and this combined with. good post-qualification experience has- 
convinced many chartered accountants of the value of a two-year 
tour in Zambia. Detailed information about opportunities in Zambia 
is available upon request. Please telephone or write to Laurence 
Smith. After 7. 30 p.m, please telephone Tunbridge Wells 37695.. 


TRAN e, £9, 000 inc. allowances 


Immediate vacancies with two of cur clients, both world-famous 
firms of accountants.for their expanding Tehran offices. Tremendous 
opportunity to live and work In ane of the most rapidly growing 
economies in the world. One of the best areas for capital accumu- 
lation and experience. A good examination record and experience 
with a large or international firm are essential. For further inform- 
ation and/or to arrange an interview please reply to Laurence Smith. 

After 7.30 p.m. please telephone Tunbridge Wells 37695. 


> TASK FORCE — TEMPORARY DIVISION 


. Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 


Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET; LONDON Wi 01-493 9441. RATES 
from €1:50 per hour to 63-00 per hour. The services of our Permanent Divisions; are at all times avallable TO TASK FORCE 


i PERSONNEL. : i 





39-40 Albemarle St, London Wi. Tel: 01-629 4463 
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accountancy The biggest and best 


personnel ` 


GREATER LONDON - rie 


EARLY PARTNERSHIP FINCHLEY 


Our client, a small established geet bas reached a stage of ` 


V growth’ where a further partner is required. You will be a Chartéred 


” PRACTICE. 


'. Accountant with sound post-qualification ` ‘experience, ‘able to take 


total resporisibility for a wide-ranging group of clients. Initial salary 
to-£6,000. Partnership terms to be negotiated. : 
SIMILAR VACANCY EXISTS WITH A MEDIUM West END 


P.A. ‘TO PARTNER TO £5,500 Wi 
Drive, ambition and personality are the qualities sought of a young, 
qualified accountant to assist a partner in taking charge of a sub- 
stantial client block in a dynamic, expansion-minded small/medium 
practice. Clearly defined partnership prospects. 


FINANCIAL CONTROLLER £7,500-£8,000 E LONDON) 


The: planned expansion of a manufacturing division of'a large 


„ multi-national group requires an ambitious (27-40), qualified 


-YOUNG QUAL. FOR CO/PERSONAL TAX £5,000 
An opportunity exists to work on- varied company and personal . 


accountant seeking a'long-term career in management. Candidates 


must be able to implement efficient financial control systems. ‘and. 


have the strength of personality to participate fully-in policy-making 
CANDIDATES AVAILABLE TO JOIN QUICKLY.. l 
CITY. 


tax clients, including tax planning under the direction of a young 


- partner ofa larger, well-known City C.A.s. Courses and training 


are available, For a person lacking up-to- gate tax experience, We 


ACCESS TO ALL THE ‘TOP 50° 


- Newly qualifieds f 
programme. of interviews with any of the ‘Top 50°, Backed by 
expert advice on the best firm for you. Brochures op" all the leading, S 


- FINALISTS/NEWLY QUALS 
Now you have PE II results are you considering a change? Whether ` 
-you have passed. or failed we can. introduce’ you to a variety of 
-local firms, whether’ you Have large London firm experience or 
gaod local grounding: Finalists — £3,400-£3,600, Newly qualifieds í 


“ment will be financial analysis submitted by operating ees ! 


can obtain ap -accurate IMMEDIATE 


firms. available. 


FINANCIAL ACCOUNTANT - 's: LONDON 
£5,000+ as Deputy F.C. for qualified AC. A. IA. CCA- in senior 


` - managemént position, control young ‘department in fast growth 
“engineering company. Outstanding ee and: ‘conditions.’ 


FINANCIAL CONTROLLER MID SURREY 
Ze ,000-+ CAR. for; dynamic, “qualified ‘A. CA, IA.C. CA. with ex- 
perience and drive to take charge of accounting function under 
Board. Position for self-starter with great prospects. 


£3,800-£4,000. 

P.A. TO GROUP. ‘ACCOUNTANT TO “£4,500 UXBRIDGE 
Young, part-qualified"A.C.A./A.C.C.A, is “sought as P.A. to'the 
Group-Chief Accountant of an international group. Initial involve- 


plus future work a various corporate planning activities. - 


EN 
Gef 


H 


63 Moorgate, LONDON EC2. 01-628 8525 


BUCKS AND BERKS" 


' at Board level. Initial salary to £8,000, PREFERENCE | GIVEN TO. 


H 


. INTERNAL AUDIT £4,000 
»’ Use your skills and techniques to join the management team of this 


_ Nationwide Service 
-for all Aċcountants 





mp PROVINCES ` 


` AUDIT SUPERVISOR - TO £4,250 MANCHESTER 
Medium-sized practice requires a qualified senior who ideally should 


-have some.-experience of supervising staff on medium: and large- s 


` sized audits. Future prospects enrolled. 


INTERNAL AUDIT c. £3,800+CAR ` 


‘MANCHESTER 
Ideal opportunity for young A.C.A: to make first step into industry ` 


_. with a City Centre Co offering: future ER into EES 
_Excellent fringe benefits. ` ; 


_ TAX — to £4,500 


; RECENTLY QUALIFIED A.C.A. TO £3,700 


PROSPECTIVE TAX PARTNER TO, £6, 000 ` 
A small but expanding practice in: ‘Birmingham i is seéking a first- 
class A.C.A. with at least 10 years? taxation experience, Genuine 


: partnership E for the right applicant. | ae 


f BURTON-ON-TRENT 
A major: industrial group requires an experienced taxation assistant ` 
to join its established tax department. The person appointed is likely 
to be aged over 35 and have SES experience in the Revenue and/or i 
the Profession. Lei i 
ASSISTANT TAX MANAGER TO £4,000 LEEDS ` 
Expanding City practice can offer immediate responsibility and : 
good career.to either older experienced or younger qualified per- : 
sons. Mainly Company Tax work, 


BRADFORD 
Large National practice need twọ young Chartered Accountants, 


‘to augment their Audit staff. Training will be given for most modern ` 


techniques. Promotion is rapid reward for proven ability. 


TAX PARTNER-DESIGNATE c. £5, 000 NOTTINGHAM: 


` Our client, a medium-sized practice, is seeking an A.C.A, with 


good, all- round tax experience to join them initially as Tax Manager, 


` The person appointed will have the personality a drive which ‘will 


‘CHARTERED ACCOUNTANTS 


‘warrant a partnership within the next 2 years, , 


EAST MIDLANDS 


` We have vacancies throughout the E. Midlands for accountants in 


H 


AUDIT c. £3, 250 


range £2,000—-£4,000. Please contact for immediate interview, 
Accountancy Personnel, 1 West Street, Leicester. Tel. 24182. 
“BRISTOL s 
Opportunity for a newly qualified A.C.A. wishing to make a.career 
within a well-established but progressive practice with, a wide 
range ofi interesting clients. i 


"SWANSEA 


internatioria].engineering group. Overseas trave) and Stimulating 


; work. for a young AGA, Relocation expenses, life assurance, 


Sa pension, etc. a 


14 Temple Street, BIRMINGHAM, 021:643 6201 


"14 Great Castle St. Oxford Circus W1.01-5808035 
- 64 George Street, CROYDON. 01-686 4686 
~ 7 Mackenzie Street, SLOUGH: Slough 35939 - 


4 


49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS. 0532 38384 

West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 





LOC AULUUIN LAINE, IMATE HIID . LAAALIUIN, MAIC 15th, 17/0 


~ CONTINUING EDUCATION ` a 


Salary £6, 000 — £7,000 


Ourclientisa EE firm of chartered accountants with a justified reputation 
for the quality of their training and up-to- the minute technical procedures. ` 

They now seek a person to join the expanding Training Department. 

. You will probably be a young qualified accountant whose technical expertise 
is strong and who has the proven-ability to develop and encourage it in others. 

In addition to training you will be asked to identify and solve practical problems . 
by effecting audit review/quality control procedures. You will, by necessity, work -~ 


closely with audit partners, and opportunities will also arise for Original research 


into technical matters: 
- The partners value the training function highly and you wil have considerable 


scope for both personal and career development. b 
We shall deal with all applications and enquiries in the strictest confidence. 


"Contact lan du PreA. C.A. or Stuart ee C.A. quoting reference No. 1503. 


er 


‘Douglas Llambias 


‘Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
TELEPHONE: 01-836 4086, AND: - 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE: 031-225 7744, A 





ENCOURAGING 
START 


‘At Baker Sutton we like to meet people who've made 
“an encouraging start to their career—people who are 
determined to build that start into a successful future. 
We look for evidence of a positive and inquiring attitude, . 
the kind of people who take nothing for granted, who'll 
work at a problem until they see the answer, and who are 
seeking to make a positive contribution to their own and 
the firm’s development. ave 
In return, we'll provide the framework in which this 
can be achieved, including the necessary technical expertise 
‘and training, and within which successes are quickly 
recognised and rewarded. ' 
An encouraging start is just ‘the beginning, talk to Ken 
Taylor about how it can. be developed. 
Write or telephone him at—Eldon Street. House, 
Eldon Street, London, EC2P 2AY. 
- 01-377 9377.. 
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243 Regent SE London Wi. 


PERSONAL TAX 
If you are thinking of a change of job 
in ‘the taxation field, why not call 
TOPCARE? We are the tops when it 


comes to slotting the right people into ` 


the right positions. We have registers 
bulging with vacancies and the range 
of jobs is vast, from Tax Juniors to 
Managers and. even potential Tax 
Partners. Call us now. We have no 


hesitation in saying we will be able to ` 


assist you in 
move. 


TAX ASSISTANT, WC1 £4,000-£4,400 
Small, rapidly expanding firm. To handle 
personal tax only. 


. TAX SENIOR, EC2 Circa £4,500 
Suitable -for lady/gentleman with” pro- 
fessional office experience. 


SENIOR, WC2 ` £5,000-£5,500 
Medium-sized firm. Some company tax 
. knowledge would be useful. 


TAX ASSISTANT, W1 ` °£3,500-+- 
Preferably someone with tax experience 
within the profession. + 


TAX SENIOR, EC2 Circa £4,500 
International firm. Excellent future 
prospects. ` 


TAX ASSISTANT, EC2 Circa £3,500 
- Medium/large firm. Fuig prospects 
, are good with this firm 


‘ TAX JUNIOR, NEWCASTLE > 

` £2,000 -+ 
International firm. Excellent prospects 
for ex T.O. or T.O.(H.G.). 


TAX SENIOR, SHEFFIELD 

Circa £4,000 
To deal with Personal and Company 
Tax. Large firm. | f 
PART- » WINCHESTER > 
£2,500+- 
Someone with Revenue or professional 
office experience., 


TAX ASSISTANT, GUILDFORD | 

- £3,000-£3,500 
Medium-sized firm. To ,deal with pre- 
dominantly personal tax. 


that all-important 


‘ 


TAX SENIOR, OXFORD Circa £4,500 
- Small firm seeks a first-class Tax Senior. 


_ TAX ASSISTANT, 





COMPANY TAX 
INTERNATIONAL FIRM, ECH 
£5 000+ 

Qualified A.C.A. with specialisation’ in 
taxation is sought for post as Assistant 
Manager. 
NEWLY QUALIFIED, EC2 

- Circa £4,000 


` Now that you are qualified it may be 


your ambition to specialise in taxation, 


“Why not contact us? We have several 


clients offering very interesting and 

progressive posts, 

COMPANY TAX SENIOR, W1 
£5,000+- 

Small firm seek A.C.A./A.C.C.A./ 

A.T.LL° with good Company Tax 


` experience. 


TAX SENIOR, WCi- £5,000-£5,500 
Our clients are a firm of medium size 


-who can offer excellent prospects to 
someone ‘with good Company Tax: 


knowledge, 


TAX MANAGER, W. MIDDLESEX 

£7,000-£8,000 
This is an international: group who 
require a _ well-experienced qualified 
person who will be responsible to the 
Group Tax Manager. 


TAX ASSISTANT, WC1 Circa £4,500 


‘ Large firm seek someone for their 
Corporation Tax , Department. Not - 


necessarily ‘qualified. 


LEICESTER Circa £3,500 
Young qualified person wishing to 
specialise in Corporation Tax is sought 
by International firm 


TRUST STAFF ` 
TRUST ASSISTANT, SW1 £3,500-+- 
This is a small firm who. require a 
person with some. trust book-keeping 
experience. 


TRUST MANAGER, we2 . 

£4,500-£5, 000 
Small firm seeks well-experienced person 
to run their Trust Department. Tax 
experience desirable. 


TRUST ASSISTANT, ECH £3,500 
Medium/large-sized firm offer an inter- 
esting post to” someone seeking to 
improve their trust experience. 


PROVINCIAL VACANCIES ° 


T elephone: 01 me 6063 


. AUDIT 


SENIOR, Wi £4,000+ 


Recently qualified ‘Accountant sought - 


by medium-sized firm. . “Computer 


Accounting experience. 


NEWLY QUALIFIED, SW1 
" Circa £4,000 


: Medium-sized firm requires two newly 


qualified Accountants. Good post- i 
qualification experience. 


SEMI-SENIORS, Wi Circa 700 

Small firm seeks partly qualified A.C.A./ ` 
A.C.C.A. Good auditing and accounting ` 
experience. 


SENIOR/SEMI-SENIOR, WC2 ` 

Circa £3,250 
Medium-sized firm seeks person with - 
good previous auditing EEN ‘Not 
necessarily qualified. 


SENIOR, W Circa £4,500 
Qualified A. v A./A.C.C.A. is sought by 
medium-sized firm. Experience in 


‘dealing with large audits desirable. 
` AUDIT MANAGER, S 


Fa 000—£6,000 
Definite partnership prospects exist with 
this small firm for well-experienced 
A.C.A. ! 


NEWLY QUALIFIED, 


CHELMSFORD CAS 


Well-established, medium-sized firm ~ 


seeks young A.C.A. with good | auditing `. 
and taxation knowledge. 


AUDIT MANAGER, BIRMINGHAM . n 

£4,500-£6,500 ` 
Qualified person is sought. by Inter- 
rational firm.. Must have computer “ 
auditing experience. R 


SENIOR, SE14 Circa £5,000 
Small firm seeks qualified A. CA. I 
A.C.C.A. to deal with small and medium- 
E audits. Must have good tax know- 
ledge. 


P.A. TO PARTNER, 

BICESTER ` Circa £4,000 
A.C.A.JA.C.C.A. to assist Partner in 
small branch of International firm, 


, Our register continues to bulge with vacancies for all levels of tax aid audit: 


staff. There are now more opportunities than ever in most Cities and Towns. 
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GABRIEL DUFFY. 7} Andei Stront 
(CONSULTANCY) _ 01-937 9521 


ACCOUNTANCY ‘ 


P.A. TO MANAGER c. £4,500 
Newly/Recently qualified A. Es A Travel/Expenses to Europe. K 
INTERNATIONAL FIR to £5,000 
Young A.C.A.JA.C.C.A. lee experience of larger audits. ` EK 
P.A. TO PARTNER. CITY £5,000 
Old firm wich new ideas; partnership in the short term. i 
PE2 FINALIST. WEST END £4,000 
Opportunity to join National firm; July sitter considered. 

INTERNAL ADMINISTRATION/BURSAR from £4,000 ` 
‘Suit mature person who has broad experience of the Profession. 

COMPUTER PARTNER + . £5,000 
Prospective partnership for young A.C.A. experienced in computer audit. 

TRUST & INSOLVENCY to £6,000 
Experienced specialists and newly Sunlited n to specialise. : 


MANAGER BICESTER 
Minimum £4,000, PA. to Partner in general practice. SH =~ et 
PA, TO PARTNER ` LIVERPOOL 
From £4,250, Age to 28 (ideally), Major National firm, 
POTENTIAL Kl En SWINDON/EXETER/EALING 
` Young, ambitious, qualifi ER nE all excellent salaries for locales. 
AUDIT & INSOLVENCY (2 OPENINGS) BRISTOL 
Audit Senior to £4,000, SE person to £5,500, 
AUDIT & TRUST WORK . BIRMINGHAM 
Qualified & Unqualified Mak Ca AE Trust Manager, from £4,000. 
OTHER IMMEDIATE OPENINGS INCLUDE: 
WATFORD (€5,000 + ); CROYDON (£4,500); SLOUGH LES, 000); -WITNEY (£3,500), 
also: CHELMSFORD, NORWICH, ST ALBANS, SHEFFIELD, ILFORD, BRIGHTON, 
BOURNEMOUTH, CARDIFF, EDINBURGH, SALISBURY, “THAME, WOKING, 











. TAX ASSISTANT © 
"TO PARTNER 


Partner in large Holborn firm of C.A.s requires personal assistant for his 
tax and financial planning work. Qualification not essential, but the following 
are: 
good general tax knowledge and practice 
ambition i 
readiness to learn quickly . 
adaptability (the work is ‘extremely varied) 
ability to get on with clients (direct client contact necessary) , 
Attractive salary - Usual benefits - Modern offices, 
Please Ve full particulars to: 
Hays Allan (ARL) 
Southampton House 
317 High Holborn 
London WCIV7NL . 

















£4,500/£5,000 = 
TAX & THE COUNTRY LIFE 


~ Also Partnership Prospects 


You may enjoy the benefits of the country life while working for 
City firms with tax departments in Sussex and Surrey. 

A position exists-for a young Chartered Accountant wishing to speciatise 
in tax and trust work. There would be positive partnership prospects within 
a few years for the right applicant. 

Another position with this firm is for an experienced Personal Tax 
Assistant, not necessarily qualified, but with at least two years” good experi- 
ence of personal tax work outside the Revenue. 

The third position of Senior Taxation Assistant is in a smaller tax depart- ` 
ment consisting of five people. The successfil applicant will be one of two 
senior people dealing with complicated personal tax matters and reporting 
directly ta the tax partner. 

Applications in confidence to Accounting Associates, specialists in recruitment. 
services to the Ee profession, 168 Finchley Road, London NW3 6HP. 
Telephone 01-794 02 

Many other e vacancies available in London and through- 


| out the u: K. Clients’ inquiries welcomed. — All advertising is FREE, 


URGENT OVERSEAS REQUIREMENTS: $ 

AUDIT CONTROL EUROPE 
To £5,000, London-based with 75% travel on expenses. 

£10,000 . IRAN 
Firm servicing oil campanies. Excellent capical accumulation for single man. 
A.CAS/A.C.CAS GRE ECE & ARABIA 
Greek and Arabic speakers respectively; international firm of CAS 

‘OTHER VACANCIES 

BERMUDA, JAMAICA, AFRICA, AUSTRALASIA, HONG KONG, CHANNEL 
ISLES, SOUTH AFRICA, CANADA, SOUTH AMERICA, 


Telephone or write, quoting home phone number where possible, 


GDC - KENSINGTON - 01-937 9521 














“Phone 


WO 4086 
SOUTH AFRICA 


Recently Qualified/Seniors 


to Rand 12,000 + benefits 


Our personal visits to clients in South Africa 
have given us a complete Insight into career 
prospects, opportunities for capital accumula- 
tion, and experience to be gained by recently 
qualified accountants. This \ information is 
contained in our comprehensive “Guide to 
South Africa”. - 

Two partners from on. International firm dent 
‘will be visiting our offices in March to meet 
candidates recommended by us. 

Phone Trevor Atkinson A.C.A., ask him. to send you ` 
o copy of our guide, and discuss with him whether, 
South Africa is right for you. à 


Douglas Llambias 

Associates Ltd. 

410 STRAND, LONDON WC2R ONS. 
f TELEPHONE: 01-836 4086, AND 





Please 
send me a copy of 

the D.L.A. 
‘Guide to South Africa’. 







Name 
Address 








Home Tel. No.. 


3 COATES PLACE, EDINBURGH EH3 7AA, | 
TELEPHONE: 031-225 7744. 
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PERSONAL 
ASSISTANT 
toPARTNER ` 


City ` £4,500 


A medium-sized, well- established ‘firm -of Chartered 


Accountants in the City requires a P.A. to assist a partner 
mainly concerned with a wide variety of professional 
work including’ substantial audits, mainly of private 
companies, corporate tax and special work. The firm has. . 
120 staff, three provincial offices and a good European 
connection. 


The successful candidate will be expected to ave good 
post-qualifying experience and be able to supervise or 
control the work of other audit staff, including qualified 
people. Assistance with the training of Student accoun- — 
tants both. in fornial training and on the job will be’ 
expected. The salary is negotiable from £4,500 p.a. plus 
pension scheme and 33-4 weeks holiday. 


Applications, giving full’ details of previous experience me 
current salary, should be sent in complete confidence to F. W. 
Hills, Annan Impey Morrish,’ Management Consultants, ` 
43 Shoe Lane; London EC A. quoting reference C]1232. 








ILPAR the accountancy recruitment problem solvers. 


COMMERCE 


ASSISTANT ACCOUNTANT | i 
A leading firm of City Solicitors requires an experienced assistant 


accountant. Experience of solicitors’ accounts is preferable but not - 


essential, Ref. 1465 


CHIEF ‘ACCOUNTANT .. o £4,500 
` A television rental company based in South London wishes to 
recruit a qualified accountant to be responsible for its complete 


accounts function. The-successful applicant, who will réport to.the’ 


group chief accountant, will be in charge oftwenty-staff. Ref. 1464 


SCOTLAND to £4,500 
A‘large computer company requires an Accounts Manager to con- 
trol the Accounting Department of their repair and re-conditioning 
centre based near Edinburgh. The position would suit a qualified or 
part-qualified A CM. A. or A.C.C.A. in the 25 to 40 age group. 6 
Ref. 1463 


ASSISTANT GROUP ACCOUNTANT 
City-based banking group require a young, qualified Chartered 
, Accountant as assistant Group Accountant. This je an excellent 
opportunity to gain good experience in the banking. sector. 


Ref. 1462 
TAXATION. 


CENTRAL LONDON to £4,200 


A small practice based in WCI requires an experienced personal tax’ , 


assistant to deal with a portfolio of cases. Ref. 1458 


(CONSULTANCY) g 


GABRIEL DUFFY 


‘London W8 58N 
01-937 9521 


TAXATION 


COMPANY TAX SENIOR ` P e £5,500 
P.A. to Partner in progressiva ! National firm of C. As S. 

PERSONAL & COMPANY TAX £6,000 
Mostly Company Tax; potentia: partnership for young A.C.A. 

PERSONAL TAX/PLANNING at £5,000 
Consultancy Department of leading C. A.s. ‘ 

TAX SPECIALIST £7,000 
U.K. and International Tax Planning (Commerce). 

PERSONAL TAX SENIOR £5,000 
Vacancies: Blackfriars, St Paul’s, Holborn, Barbican, Euston, King’s Cross. 
PERSONAL/LEARN COMPANY £4,250-£4, 750 


. Vacancies: Bank, Moorgate, Liverpoo! Street, Euston, Oxford Circus, Grays Inn. . 


COMPANY '& PERSONAL TAX. CITY- 4,95 


21 Ansdell Street | 





to £4,250 


to £5,000 | 


Expanding department of med. umelarge National firm. 
TAX SEMI-SENIORS 
+ Training and assistance for A.T.LL Personal and/or Company, c. 40 vacancies. 


masanuonnannenua 


` TAX SPECIALISTS 


Experienced or Qualified to specialise. London fi irm; London salaries. 
* PERSONAL & COMPANY TAX 
To £5,000. Top quality casewerk. Similar vacancy Personal Tax only. 
TAX SENIOR 
From £3,000, Progressive medium-size local firm. 
TAX SENIOR 
Mostly Personal Tax, To £4,5C0. 
`" TRUSTS & TAX 
Manager for small Departments planning for clients, etc. £3,000-£4,00 
ASSISTANT MANAGER 
Dees Company Tax. To £4,500, S 


OTHER ‘CURRENT OPENINGS INCLUDE: ` 


HIGH WYCOMBE, CAMBRIDGE, SLOUGH, READING: WOLVERHAMPTON, 
BRISTOL, BATH, WATFORD, ST ALBANS, CHELMSFORD, COLCHESTER, 
NORWICH, EDINBURGH,. OXFORD, STEVENAGE, THORNTON HEATH, 
WINCHESTER, LEAMINGTON SPA, ILFORD. Please inquire if your area is hot listed. 


. Write, quoting home telephone gute, or telephone (up to 6 p.m.) 


Telephone or write for further detalls of the above, or to Inquire about many others 


far too numerous to list, in Fondon and throughout the Provinces, 





GDC - KENSINGTON - 01-937 9521 


D 


BIRMINGHAM. ` " £neg. 
A major international practice has vacancies for both corporate and 
personal tax specialists, Excellent career prospects, Ref. 1446 


CROYDON i to £3,250 
A large firm wishes to recruit a Personal! tax assistant with at least 
two’ years’ previous experience, - Ref. 1450 


CITY to £6,500 
A large, eeh firm has vacancies for both corporate ‘and 
personal tax seniors. Excellent training programmes and career 
Prospects, ` . Ref. 1416 


PROFESSION 


. We have many vacancies throughout the U.K. for qualified or 


experienced accountants who wish to make their career in the 


- profession. We act for all sizes of firms, from the sole practitioner 


to the international practice. Contact us now and discuss your 
individual requirements. ` : 


TEMPORARY DEPARTMENT 

We supply temporary accounts staff at all levels throughout the 
U.K. to the profession, commerce dnd industry. Contact Alastair 
Primrose on 01-353 5624 for further information. 


PERMANENT DEPARTMENT contact either Nicholas Jenkins 
(Home: Pavilion (078886) 3138 ‘reverse charge) or CES Lowson - 
A.C.A. (Home: 01-852 5151 reverse charge). 


Permanent Department contact: either Nicholas Jenkins (Home: Pavilion (078886) 3138 Feverse charge or Peter Lowson, A.C.A. (Home: 01-852 51513 reverse charge) ` 


01-353 0042 





ILPAR Probiem of the week 
This week's proven: 864 4 19 6472 


ét Digg d ase] 03 vomsuy: 





Lisa rah Cer GI eil SEN 
ILP Accountancy Recruitment Limited 
4 New Bridge Street, London EC4V 6AA S 


£2,500-£4,000 


` HAYWARDS HEATH 
CROYDON 

` LEICESTER 
- MANCHESTER 
BIRMINGHAM 
NEWCASTLE 





\ 










INDUSTRY. — 
£5,500. East London. Light engineer- 
ing company, turnover £1 million. 
Accountant, reporting to the managing 
director, required to take complete 
charge of the full accounts function. — 
Ref. 8901, 


INDUSTRY & COMMERCE. - We 
have a wide range of vacancies, too 
numerous to list, for book-keepers and 
assistant accountants in the salary 
ranges £2,500-£4,500 per annum 
according to age and experience. If you 
are seeking this kind of job please get 
in touch with us to ascertain whether 
we can fix you up with the right job in 
the right location, — Ref LJG. 


INDUSTRY. — London and Man- 
chester. Young qualified accountants 
are required who will serve an initial 
Spel! in internal audit as a preliminary 
step to a progressive career. Duties 
and responsibilities will include full 


personal responsibility for the conduct. 


of effective audit assignments in respect 
of subjects and locations specified by 
the Chief Internal Auditor. Applica- 
tions are invited from those qualified 
A.C.AJA.C.C.A, or A.C.M.A. 
knowledge of French and/or German 
would be a distinct asset. A car will be 
provided and salaries will be fixed 
according to applicant’s experience. 
Ref. 8898, 


INDUSTRY. — Internal Audit. Lon- 
don, £4,500. This post is with one of 
the large oil companies and will involve 
invoice analysis, special investigations 
on projects concerned with North Sea 
oil, cost analysis and other accountancy 
work. Costing knowledge is essential. ~ 
Ref, 8905. 


COMMERCE, - London. Qualified 
Accountant £4,500-£5,000. Applicants 
must be chartered accountants, This 
job is with a Bank and would suit 
applicants straight from the profession. 


Some knowledge of corporation tax `. 


will be useful because the successful 
rson will be expected to deal with the 
ank’s taxation matters. The job will 
include preparation of monthly man- 
‘ agement accounts, Bank of England 
requirements, and. assistance with the 
annual accounts for the Bank and 
associated company. An excellent 
opportunity to learn banking pro- 
cedures.’ — Ref. 8904. , E 


INDUSTRY. - London. Financial 
Accounts Supervisor. c. £3,500. Qual- 
ifications unnecessary but experience, 
essential. Applicants should be able 
to work to trial balance and deal with 
the preparation of monthly manage- 
ment accounts. Cost analysis and 


investigations, The system is compu-' 


terised; — Ref. 8900. 


INDUSTRY. - Group Accountant. 
Wiltshire, To £6,500, To be responsible 
for all accounting and administrative 
matters including the control of a staff 


of 15 dealing with monthly, quarterly ` 


‘and annual accounts. — Ret. 8909. 


COMMERCE. — Paris eventually. 
Accountant, not.necessarily qualified, 
£4,500-£5,000 per annum. This job is 
with a large property company with 
overseas interests on the Continent 
and they seek someone aged 24-26 who 
will be required to settle in Paris in due 
course.. A knowledge of French is 
obviously desirable, but if not, the 
Janguage will have to be learned. — 
Ref. 8895. 


01-628 7931 


Contact London office for Jobs below 


Chief Accountant. ` 


PERMANENT PLACEMENTS 
j 01-628 7934 TEMPORARY ASSIGNMENTS 


































































. We cover Public Practice, A 


Industry and Commerce. 


COMMERCE. — General Accounting 
Manager. London, £6,000-£7,000. 
Applicants must be chartered account- 
ants. To be responsible fcr the general 
accounting functions of the company 
and the preparation of reports and 
Statistics reflecting earnings, profits, 
cash balances and other financial 
results. To formulate and administer 
approved general accounting practices 
throughout the company to ensure that 
accounting, financial and operating 
reports accurately reflect conditions of 
the business and provide the Managing 
, Director with reliable information 
SE to control operations. — Ref. 


COMMERCE. - Project Accountant. 
£5,000-£7,000 plus a company car. A 
qualified A.C.A. or A.C.C.A. with 
good commercial experiznce is re- 
quired. The main function will be to 
provide the Board with financia! and 
management information necessary to 
plan the future of the company., — 
ef. 8856. s 





OVERSEAS. — South Africa. Senior 
Audit, R10,000-R 12,000. Paid pas- 
‘sages for applicant and family. 
Settling-in allowance, termination 
bonus. First-class experience. — Ref. 


OVERSEAS. — Iran, Certified Ac- 
countant required, age immaterial. 
Two-year initial contract with company 
engaged on supplying the oil industry 
with heavy equipment, Single appli- 
cants preferred or.married with no 
family. Two-year initial contract, after 
one year, fare paid back to U.K. for 
three weeks’ holiday, also twelve days’ 
local’ holiday. Large office with fifty 
staff. Salary up to £9,000, — Ref. LIG. 


OVERSEAS. ~ Australia. A firm of 
chartered accountants with a Sydney 
staff of about 500 seeks additional 
chartered accountants, alsc vacancies 
in Melbourne. — Ref. 966, 


OVERSEAS. — France. One of our 
clients, a firm of chartered accountants, 
seeks staff who can speak fluent French. 
Applicants must have good personality 
and with exemplary. examination 
record. Clients of the company are 
situated throughout France and staff 
may have opportunity to travel widely. 
— Ref. 966. 


OVERSEAS. — Malawi. For a firm of 
chartered accountants, recently quali- 
fied staff are required. This is one of the 
most: beautiful countries in Africa. — 
Ref, 966, g 


OVERSEAS. — Tanzania. For a firm 
of accountants. Free accommodation, 
free car, settling-in allowance. Two- 
and-a-half days’ leave per month, 
some of which may be taken locally, — 
Ref. 966. 


OVERSEAS. - Zambia. Qualified 
Accountants required for Senior Audit 
work. Contract for two years. Free 
accommodation, settling-in ellowance 
and six weeks’ leave per year. — Ref. 


OVERSEAS. — Papua, New Guinea, 
Salary A. $11,000. Free accommoda- 
tion, This post is for a Financial Con- 
troller of a coffee estate. — Ref. 964, 





TAXATION. — Cambridgeshire. Senior 
Personal Tax. e £4,000. For a firm of 
chartered accountants. — Ref. 3710. 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 





PROVINCIAL OFFICES 


45 Renfield Street. Glasgow, 
Tel. 041-221 3312 


65 New Street, Birmingham, 
Tel. 021-643 5242 


. 8 Queen Victoria Street, Reading, 


Tel. 0734 470793 
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SEMI-SENIORS 


Medium-sized firm of Chartered 
Accountants require conscientious 
Semi-seniors (P.E. 1 taken Novem- 
ber 1975) for interesting and 
varied work. 


Please write with full history to: 
Staff Partner 
Warner Bearman & Co 
16 Wimpole Street 
London W1 


ability send brief curriculum vitae to: 





CHARTERED ACCOUNTANTS ` 


WEST END 














riquire senior, unqualified or ‘studying 
for Certified exams (final parts). Capable 


. of complete accounts without supervision, 
and general tax. Salary no bar, provided. 


illing to work hard: - Reply with full 
dbtails and day telephone number to 
Box 24859, . 










both as au 














: Partnership Secretary! 
Administrator 
c. £6000 p.a. 


A group of Chartered Accountant firms in a pleasant riverside town of SW. London, 
lanning a combined firm of 100 staff with 10 partners, wish to appoint a Partnership 

EE to take full charge of all administrative services. This is an interesting and: 

congenial post for an able administrator aged under 55. If you have the experience and 








THE. 
BEST MOVE 
FOR 
‘Qualified accountants 


already at senior level is offered by 
Neville Russell & Co. 


CHARTERED ACCOUNTANTS 


HERTFORD ` 


Keen, intelligent staff of all grades 
especially Senior for Taxation 
Department and P.A. for a Partner 


required by Chartered Account- 
ants in Hertford. Varied and 
interesting: work in pleasant 
surroundings. 

Please write or telephone Mr T. J. 
Ford at Cecil House, St Andrew 
Street, Hertford, Herts SG14 1JN. 
Tel. Hertford 54666. 





ARC Business Development and Management Recruitment Ltd, Suite 5, 
29 Warwick Street, London W1R 5RD, 










Please mention this 
Supplement when 
answering | 

Advertisements 








We are looking for well-qualified accountants with 
a few years good experience to take up positions 
dit and as tax managers and seniors. 
. Opportunities exist in our City of London office ` 
J See other-ct our offices throughout the country. 
i The assignments are varied and interesting 
and there is scope for specialisation. 
We are an expanding practice. We have an- 
in-house training programme for all staff and 
continual review of standards. ` 
Salaries and other terms would be negotiable. 
Accountants who welcome responsibility and 
challenge are invited to contact David Batten 
(01-377 9733) - 
30 Artillery Lane, Bishopsgate, 
London El 7LT 
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PUBLIC PRACTICE 





SETTER SALARY for all temporary and 
manent commercial and professional 
ountancy staff through the London 
sountancy Bureau, 35 Ludgate Hill, 
adon EC4, ~ 01-248 2662. 


ı CAPABLE ACCOUNTANT is re- 
uired as a personal assistant to Partner 
1a Somerset Chartered Practice that has 
njoyed a significant rate of expansion in 
ecent years. 


The post would suit arecently qualified 
enior who is prepared to work hard and 
; willing to assume responsibility. 


The rewards include an_ attractive 
alary commensurate with ability and an 
nnual Bonus Scheme. A contribution 
owards removal expenses will also be 
aid. — Box AC 7156. ` 


COUNTANCY APPOINTMENTS. - 
y areas. — Phone Executive Selections, 
623 6150, or call at 9 Monument Station 
Idings, 53-54 King William Street, 
ndon EC4. i 


London 


ACCOUNTANT, qualified or unqualified, 
to act as manager of small practice in Pem- 
brokeshire. There would be an opportunity 
for a partnership for a qualified person or 
profit-sharing scheme r someone not 
qualified. The practice. has very valuable 
connections and could be trebled in size with 


the right leadership. — Box AQ 5044 


A CITY FIRM of Chartered Account- 
ants requires an assistant, suitably 
experienced, to deal with taxation, assist 
with preparation and finalization of 
accounts, and to be generally useful in a 
busy, expanding practice. The position 
might suit a Part 2 Finalist. — Write 
. Goodman, Lawrence & Co, Temple 
Chambers, Temple~ Avenue, London 
EC4Y OBB ‘or telephone 01-353 9926 
and ask for Mr Klein. i 


AUDIT ASSISTANT (senior) required for 
congenial post with prospects. Experience of 
incomplete records necessary and some 
taxation an advantage. — Norman Sinclair & 
Co, 53 Church Road, Hove 3, Sussex. 

\ 





ADMINISTRATIVE I MANACER 
LONDON W 

A vigorously Ge four-partner 
“firm of Chartered Accountants are 
seeking an Administrative Manager 
whose professional and commercial 
experience will enable him/her to fully 
control the administration of all aspects 
of workflow within the practise and 
develop suitable information and control 
systems to aid the projected future ex- ` 
pansion of the practice. l 

Experience in the management of staff 
and operation of control systems is 
essential and familiarity with all aspects 
of the preparation of accounts, audits 
and taxation matters is important. 

Salary, etc., will be dependent on age, 
experience, qualifications, etc. 

Please write with full career details tọ: 

-Staff Partner 
Shulman & Partners 
43 Welbeck Street, London W1 


AUDIT SENIOR and energetic young 
person, probabl ly ne newly-qualified, is required 
tò join a small of chartered accountants 
near Chancery Lane, He/she must be adapt- 
able and able to work on his/her initiative. 
Good salary and prospects are offered to the 
right person. — Apply Staff Partner, 01-831 


c. £7000 


CHARTERED ACCOUNTANT 


Professional Body 


The Institute Of Chartered Accountants in England ‘and Wales wishes 


to recruit a Chartered Accountant for a new post as Under Secretary to the 
Professional Standards and Investigation Committees. í 
The job will involve the servicing of these committees and any sub 
committees appointed by them. In particular it will entail the initiation of action 
. following reports by Inspectors appointed under the Companies Acts and 
apparent failures to comply with Statements of Standard Accounting Practice. 


Starting salary is likely to be SEN £5500 and. £7000. Thereisa aosd 


pension scheme. . 


` 


Application forms may be obtained from: 


M. H. Luke, P.O. Box 433, Chartered Accountants’ Hall, Moorgate Place, London EC2R 6EQ. 


(Tel: 01 - 629 7069). 














Senior Vacancies 
Ref. SA50 

+ Over fifty posts offering 
salaries over £5,000 in 
commerce, industry 
and the profession in 
the U.K. and abroad. 


-Free Lists of Vacancies. 
x Salaries £1,400 to £7,000+ 


You can receive one of our lists of new vacancies for accountants simply by akolo or 
writing to us. Or, if vou are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Commerce & Industry 
Ref. MAroo' 

One hundred vacancies from 
£3,500 — £5,500 

Ref. QA50 

Over fifty jobs for part- 
qualified accountants to £4,000 


` 


_ The Profession 
Ref. PAroo 
One hundred posts of all 
grades in the profession 
in Britain and overing 
overseas offering salaries 
to £7,000-+- . 


d H 


PROFESSIONAL 
VACANCIES 


Prospective Partner 
£ neg, ` Middlesex 


WC 


Computer Audit ` 
£6,500 


Training. Officers SW1/WCl 


.£6,000-+ 


Audit Manager WI 


to £6,000 . 


Asst Audit Manager 
£5,000 


EC4 
Everywhere 


Audit Seniors. 
to £5,000 


Trust Manager EC4 
£4,500 
Insolvency Senior WC 
£4,250 

Tax Seniors ` ` EC4/W1 
£4,000 + 


Audit Semi-seniors . 
to £3,500 Harrow/W1 


Tax Semi-seniors 
to £3,500 EC2/SW1 
Trust Semi-senior SW 
£3,250 


Accounts Clerk SWI1 


"£3,000 


New, Trainees and Trans- 
ferees required everywhere. 


Senior Audit Staff required f 
in Bermuda and the: „Miädle 
East. Salarjes to £8; 000... 


Other vacancies E 
the U.K. and the World. 


COMMERCIAL 


VACANCIES 


Many and varied. Salaries 
from £2,500 to £7, 000. 


Ask for 

Kevin O’Shaughnessy 
(Professional Vacancies), or 
David Halstead, A.C.A. 
(Commercial Vacancies) 


“ACCOUNTANCY! 










à : . Cross Keys House 'PL ACE vi 

e : ; EMENTS:: 
Richard Owen Associates E R GEL i 
Our service, which finds the right jobs for hundreds of accountants every year, Telephone: 01-638 3833 (ein ~637 8381/4: is 


is free, confidential and perso 





(24 hour answering service). 





‘CHOICE 


We specialise excusively 

in ‘providing a prcfessional 
service to Accoun ancy Staff 
with leading Orgcnisations 
in Public Practice, Commerce 
and Industry in the U.K: 

and Overseas. 


We offer: 

e A wide selection of 
opportunities. 

o Free friendly advice’ 
without obligation. 

e Elimination of time 
wasting interviews. 

e Fast efficientservice. 


Please telephone 


your nearest 
Cromwell cffice 
for an 
appointment. 


LONDON 
R. N. Griffiths 

6/7 Queen Streef 
London EC4N 1S} 
01-248 1082 


CROYDON 


E Eatwell 

10 Barclay Road 
Croydon, Surrey 
01-680 3577 


RUISLIP 


- M. Ember -’ 


1A Ickenham Roac 
Ruislip, Middlesex 


. Ruislip 71) 76231 


ILFORD 


R. Green 

84 Cranbrook Rood 
Ilford, Essex S 
01-478 2666 í 


BIRMINGHAM 


J. Hewitt 


36 Bennetts Hill 
Birmingham 2 
021-233 2601 


CROMWELL 
PLACEMENTS LID., 


ACCOUNTANCY? 
RECRUITMENT. 
CONSULTANTS 
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+ BLESSED-CALLABY. LTD provides a 
personal service to help find your next 
appointment. ~ 40 Great Marlborough 
Street, London W1 (01-734 3466). 
CENTRAL LONDON certified accountants 
require experienced assistant, able to work 
on own initiative. Partnership „prospects. 
Salary £4,000 to right person, — Box CL 5129, 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL 6055, 

CERTIFIED ACCOUNTANTS Kenton/ 
Harrow, require full- and part-qualified or 
non-qualified staff. Experience of incomplete 
records, P.A.Y.E. and VAT. Pleasant work- 
ing conditions, Salary according to. exe 
perience and ability. — Phone 01-907 6031. 
CERTIFIED ACCOUNTANT relocated 
from City to SE. Herts/Essex border seeks 
capable personal assistant with experience in 
incomplete records and small company 
accounts. Some tax knowledge an advantage. 
~ Box CA 5130. 

CHARTERED ACCOUNTANTS are seeking 
a qualified personal assistant to the partner/ 
manager at their Cirencester’ office. The 
vacancy has arisen from a recent retirement 
and a successor is required, There would 
thus be an excellent opportunity that the 
appointment would lead to a partnership, 
Starting salary not less than £3,500, — Box 
CA 5117, 

CHARTERED ACCOUNTANTS, Don- 
caster, require qualified senior with wide 
professional experience including taxation, 
capability of working to completion and 
exercising supervision, State age, history and 
availability. — Box CA 5033. 

CHARTERED ACCOUNTANTS (North- 
east London) require senior audit and 
accounts clerk (not necessarily qualified) for - 
work on public and large private companies. 
Able to work without supervision and have 
ability to control staff. Experience in com- 
puter and modern auditing techniques 
essential. — Write stating experience and 
salary required, etc., to Box CA 5045, 
CHARTERED ACCOUNTANTS, Worces- 
ter, seek senior, able to take responsibility in 
varied. practice work, Good salary in pro- 
gressive practice. — Wessex Consultants, 

‘2 Peter Street, Yeovil, Somerset. Telephone. 
Yeovil 25183. 





EAST SUSSEX. ~ Newly qualified 
Chartered Accountant required with | 
experience in incomplete records and 
small companies. The successful appli- 
cant will be invited to join the partner- 
ship after a satisfactory period of service, 


Write or Telephone, Staff Partner, 
Mannington, Bishop & Briant, 3rd Floor, 
Queensbury House, Havelock Road, 
Hastings, East Sussex. (Hastings 0424 
429292.) 


ý 


1 


HARROW chartered accountants require 
qualified or nearly qualified senior. Must 
have good all-round experienze with capa~ 
bility of working to completion and able to 
take responsibility. Salary negotiable. Pension 
scheme. ~ Write or telephone M. B. Reveres 
& Co, 184a Station Road, Harrow, Middle-" 
sex HA! 2RH, 01-863 8388-9. 
HASLEMERE BRANCH of City chartered 
accountants require tax senior to deal with 
personal tax. Suit ex tax officer higher grade, 
Realistic salary will be offered. - Apply Box 
HB 5116, 





. HOUNSLOW _ 
CHARTERED ACCOUNTANTS 


require a qualified accountant or a senior 
qualified by experience. We have a 
medium-sized and varied practice and 
are looking for a person of experience 
and initiative capable of preparitlg ac- 
counts and dealing with all taxation as- 

« pects of private companies, partnerships 
wand individuals. Salary- up to £4,000 
"pa, plus other benefits. — Please send full 
details to Box HC 7166. 





N. HERTS CHARTERED ACCOUNT- 
ANTS require qualified senior clerk for small 
to medium company audits, directly respon- 
sible to partner. — Bradshaw, Johnson & Co, 
89 Walsworth Road, Dien, Herts. 
Telephone Hitchin 2413, ° 
NORTH SHROPSHIRE firm of chartered 
accountants require junior partner with rural 
practice experience, ~ Box NS S121. 
OXFORD, OPPORTUNITY for young 
- qualified accountant as potential partner with 
well-established firm. Similar appointment in 
North Wiltshire. ‘Wessex ‘Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. : 





OXFORD Chartered Accountants, with 
branches at Wembley and Harrow, 
require three qualified accountants to act 
as personal assistants to the partners 
{who are committed Christians). 


The work will be interesting and varied.» 
Those appointed will- be expected to 
3upervise accounting and audit work, 
deal with tax matters and hold dëses 
dons with clients. There are excellent 
orospects of advancemerit in this 
growing practice for applicants who have 
~he necessary energy and ability to be- 

some involved in it. Salary up to £5, Kë 
a. 


Please telephone the Staff. Partner if 
ou want to discuss the matter (or write 
giving brief details). 


A. B. Adams & Co H 
Prama House 

Banbury Road 

Oxford OX2 7YA. 

Tel. Oxford 53241, 


` PERSONAL ASSISTANT able to prepare - 


small and medium accounts and deal direct 
with clients, required by busy West End 
practitioner acting for well-known person- 


. alites, with smart modern offices. Salary 


E 300-£3,500 p.a. — Write, stating age, 

rience, etc., to Box PA 5024. 

SONAL TAX ASSISTANT required for 
eae near Chancery Lane, 
Good experience, working with minimal 
supervision in small tax department. The job 
will appeal to a young person with around 
twc' years’ experience. Good salary and 
bemlits: ~ Apply Staff Partner. Tel. 01-831 


Si ` 
PLYMOUTH CHARTERED ACCOUNT- 
ANTS require taxation assistant to specialize 
in personal tax cases. Should be experienced 
and able to work with minimum super- 
Ke ~ Write with full details to Box PC 
PROGRESSIVE FIRM, Wimbledon, 


~l 
wv 


To 


‘quires young chartered accountant preferably 


witk some post-qualification experience. 
Inccmplete record background essential. 
Modern methods including computer used. — 
Box PF 5127. 





RZCENTLY QUALIFIED ACCOUNT- 
ANT wishing to pursue a career in the 
profession Taguired b y young firm. We 

heve an excellent practice and facilities 
ard if the applicant can demonstrate his 
atilities his future will be assured. Salary 
circa £4,500, ~ Box RQ 7161. 


ROMFORD chartered accountants require 
competent staff capable of working on own 
initietive to a high professional standard 
through to the full completion of finalization 
of accounts and -the associated tax and 
statutory work, The successful applicant 
will have had a wide range of éxperience 
in all types of professional work, be capable 
of supervising and checking the work of 





others and be able to work with the minimum 


of partner supervision. ~ Full details to Box 
RC 523. : 


: ‘ST ALBANS 
CHARTERED ACCOUNTANTS ` 


Seni-senior clerk required by progres- 
sive firm anxious to see its staff succeed. 
Aplicant should be prepared to work to 
a h.gh standard and should have a good 
examination record. A top salary will be 
pail. — Write to Bex SA 7162. ` 





ST ALBANS 
‘CHARTERED ACCOUNTANTS 


Recently qualified Accountants required. 
Abk to deal with tax matters as assistant 

- to partners. We are a well-organized 
firm: with excellent offices and can offer 
exceptionally good prospects to a person 
with a capacity for hard work and a 
willingness to accept responsibility. 
‘Salary £4,000—£5,000 p.a, depending on 
experience, — - Box SA 7163. 





SEMI-SENIOR ASSISTANTS 


required by Central London Account- 
ants: experienced in private company 
and >artnershio work with the accent on 
accountancy more than auditing. £3,000 
p.a. for quick, intelligent clerks. 

Write fully to Box SS 7154. 


~ 
SEMI-SENIOR and junior audit assistants 
for audits located mainly in West London. 
Salaries commensurate with age and experi- 


ence, ~ Applications in writing to. Crick, 
Heitmen & Co, 81 Piccadilly, London W1. 





SENIOR AND SEMI-SENIORS. — Maida 
Vale. West End rates paid — 01-624 8089. 
SENIOR AND SEMI-SENIOR staff re- 
quired by chartered accountants near 
Chancery , Lane. Wide variety of work. 
Salary according (o age and experience. — 
Please write fully to Box SA 5011. 

SMALL FIRM of chartered accountants in 
NW. London require senior and.semi-senior 
audit clerks. Excellent working conditions, 
good ae and generous holidays. — Box 


SOUTH-WEST LONDON suburb chartered 
accountants require a senior/manager with at 


least eight years’ experience in the profession. : 


Applicants should have small practice back- 
ground, able to cope with the demands of a 
busy office. Circa £5,000 p.a. No agents. = 
Di 340 9918. 





TAXATION ASSISTANT 


Senior Assistant at £5,000 for Company 
and Personal Taxation in medium- 
sized firm of Chartered Accountants, 
capable of advancing to manager status. 
~ Box TA 7170. 


TAXATION APPOINTMENTS, — We can 
help you. — Phone Executive Selections, 
01-623 6150, or call at 9 Monument Station 
Buildings, 53-54 King William Street, 
London EC4. 

TRURO ACCOUNTANT: S have vacancy for 
‘senior qualified or unqualified assistant. 
Thorough knowledge of incomplete records 
and personal taxation essential. Salary 
negotiable. ~ Apply in writing, giving details 
of experience to W. J. Rule & Son, 23 
Frances Street. Truro, Cornwall, 
TWO-PARTNER FIRM of chartered 
accountants near Oxford Circus require a 


junior and a semi-senior, Training under: 


supervision of partners with fully paid study 
leave and Group in-house training scheme. 


Dilligence and hard work rewarded. Close ` 


co-ordination with principals and very early 
‘responsibility. Progressive salary and 
luncheon vouchers. ~ Telephone Mrs Scoble, 
01-580 9714 for an appointment. 

WEST DORSET coastal practice seeks ex- 
perienced accountant 30-55 for responsible 
appointments in small sea-side resort office. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 

WEST END chartered accountants require 


semi-senior and senior audit assistants, Wide 


variety of work. Salary according to age and’ 


experience, ~ Please apply to Box WE 5105. 


‘WEST END firm of certified accountants are 


looking for a bright audit junior with 
minimum 6-12 months’ professional ex- 
perience, - Ring 01-839 1041 for appoint- 


ment, 

WEST NORFOLK accountants require 
assistants with some experience in incomplete 
records and small companies. Salary circa 
£2,300-£2,500. Ample ' opportunities for 
advancement. ~ Box WN 5035, 





TRAINING CONTRACTS. 





ACCOUNTANCY training offered by City 
firm to young person wishing to qualify. 
Personal supervision by principal. Progres- 
sive salary. Luncheon vouchers, study 
facilities — Full details to Box AT 5149. 


ARTICLED CLERKS/TRANSFERS 
Pembroke & Pembroke are the leading 
-private introductory service for articled 


clerks. We can arrange introductions 
to all the leading national firms and - 


operate on a nation-wide basis. We 
„handle all formalities. 
Please telephone, London: Mark 


Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Carol Kingscott, 
021-236 5513, 





ARTICLED CLERK, foundation completed 
or transferee, required by chartered 
accountants W1. Thorough training. Personal 
supervision. Good, progressive salary. — Write 
Box AC $148. 

CHARTERED ACCOUNTANTS, London 
N17, have vacancy for foundation completed 
or transferee articled clerk. Must be U.K. 
educated. Small office offering varying ex- 
perience. ~ Write to Box CA 5082, 
POSITION AVAILABLE for articled clerk 
who has completed foundation course, at 
‘West End chartered accountants offices. Wide 
experience available, - Box PA 5104. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articied clerks. 
The choice is yours ~ large- or medium-sized 
firms throughout London. > Deboo Execu- 
tive. Ring 01-628 2714. 






i 
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COMMERCE AND INDUSTRY 








A chartered accountant is required for a group involved in the 
manufacture and wholesale of fishing tackle, to deal with the financial 

ahd accounting control of the group. The applicant should be aged 
between 30 to 35 and the salary range is £4,000 to £5,000 per annum 
plus a car. — Pléase reply, ‘giving your personal details to G. A. 


Maxwell Esq., F.C.A., Chairman, Colonsay House Investments Ltd, 
Colonsay House, 5Tarran Way, Moreton, Wirral, Merseyside L464TN. 











You may be - ( 
In business on your own account 
(but hampered by lack of capital) ` 
A capable and talented person - 
(in an unsuccessful company) 
An imaginative and ambitious person 
(frustrated by close minded management) 
OR YOU MAY 
want to get into a business which is financially Ge, full of 
opportunity and exciting. 

“WE MAY BE ABLE TO HELP YOU IN YOUR SEARCH FOR A 
WORTH-WHILE NEW CAREER. 


RING STEPHEN COHEN ON 01-637 8185 TODAY. 
ABBEY LIFE ASSURANCE CO. LIMITED, - 





Qualified 
Accountant ` 


: ‘Britain’ s largest and most progressive reinsurance 


company with business interests throughout the world, 
requires a qualified Accountant to join their Group 


Interests Department. 


The main responsibility will bë: to assist the 
Taxation Officer on United Kingdom and Overseas tax 


. matters, previous experience in this field is, therefore, - 


necessary. In addition the successful applicant will be 


` required to assist with the preparation of financial 


reports ‘ona wide variety of the Group’s activities. 
Previous experience of insurancé is desirable but not 
necessary. A knowledge of European languages would 


be an advantage. 


Applicants should have post qualification’ 
experience and aged between 24-28. 


Salary around £4,500. 


Fringe benefits include non-contributory pension 
and life assurance scheme and concessionary mortgage 
facilities. Please write giving full details to :— : 


Miss B. Leitington, 


The Mercantile & General Reinsurance ds 'Ltd., 


Moorfields House, 


` Moorfields, London EC2Y 9AL. 





SEDGWICK FORBES GROUP 
aan Career Opportunity 


Young Chartered Accountant ` 





The largest United Kingdom based firm of international i insurance brokers 
requires a young chartered accountant, seeking to move from the pro- 
fession, to join the small team of chartered accountants responsible for the 
accounting and financial management of the Group. Initially his res- 
ponsibilities will be to set up and manage an internal audit department 
for the whole of the U.K. operations, in which he will be supported by 


existing staff having extensive experience of the Group's operations and 


who are aware of this proposed appointment. In the immediate future ` ` 
this new appointment will occupy his abilities to the full. However, suc- - 
cessful achievement in this area, coupled with the knowledge thus gained 
of the trading, financial and data processing operations and organisation 

of the Group, should lead to first-class opportunities for tuture, pro- 
motional prospects in a lòng-term career. 


Applicants should preferably have large company and computer anale 
experience, since the Group employs some two thousand staff in the U.K. 
and operates highly sophisticated terminal-based on-line computer systems. 


The appointment will be based at the new decentralised offices at Witham, 
Essex (where the accounting and data processing departments are already 
situated), but considerable time will also be spent at.the new head office 
in Aldgate, London EC3; occasional travel within the U.K. is also likely.. 


~ Salary is negotiable around £5,000 p.a. with the usual’ fringe benefits. 


Reply in confidence with details of experience and current salary to: 
Mr Gw N. Obbard, Staff Director 

Sedgwick Forbes Group, Sedgwick Forbes House 

33 Aldgate High Street, London EC3N 1AJ 

Tel. 01-623 3060 . 


"All replies will be treated in the strictest confidence. 


CITY SOLICITORS require bookkeeper/ 
accountant to take charge of accounts de- 
E Part-time considered} — Apply Box 


513 
HON. ACCOUNTANTS required for two 
branches of Saturday Venture clubs for dis- 
abled children — one eager beaver might fill 
both roles, ~ Please ring Janet Sandali, 730 
4238 day, 731 0047 evening. 
TRUST "AND. TAX. = Solicitors and ace 
countants require trust assistants or managers 
with experience of trusts administration and 
tax; salaries i, 500 to £5,000 oa - In 
confidence appl ly: Consultant, Strand Busi- 
ness Agencies, 46-47 London "Wall, London , 
EC2 (Tel. 01-588 5038), | 
INTERNATIONAL PHOTOGRAPHIC 
PRESS AGENCY in London requires chief 
accountant, experienced, pleasant and co- | 
operative, qualifications desirable but not ` 
essential, to lead accounts team of six, Hard 
continuous, complex, but interesting an 
responsible work, Good salary and condi- 
tions. All letters acknowledged. ~ Box IP 5027. 
WISBECH, CAMBS. - Required imme- 
diately, competent person to take charge of 
accounts for amalgamated group of com- 
panies. Varied commercial interests. Would 
be responsible from supervision of divisional 
prime accounts to producing consolidated 
final accounts. Reporting ‘to the directors. 
Salary by arrangement. Would suit a person 
qualified to at least intermediate level of a 
professional body and one willing to cope . 
with increasing responsibilities. ~ Send 
curriculum vitae to R. Harriman, Ralph 
Murfitt Holdings Ltd, 17 Norfolk Street, 
Wisbech, Cambs. - 


DO YOU . i 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 
Ring 01-836 0832 
Extension 30 
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Racal-Mobilcal Limited, a member of the internationally famous Racal 
Electronics Group, designs and manufactures a wide range of cost effective 
mobile radio communications equipments. It exports over 99% of its product to 
more than 100 countries throughout the world. Turnover exceeded £20 million 
last year and we confidently predict a considerable increase an this figure forthe 
current financial year. Due to promotion, we now wish to appoint a 


a 
D 


Financial 
Controller 


Reporting to the Financial Director: major responsibilities include the 
supervision of the production of monthly management accounts, including 


consolidation of overseas activities and generally advising on the complete 


accounting function of the Company. 


Asa member of the Company’ S management team, ihe successful applicant will 
be qualified and be fully conversant with financial and management accountancy 
in a Company with a turnover of several million pounds and possess the ability to 


progress to higher levels of management. 


` An excellent salary will be provided together with assistance with relocation 
expenses. The fringe benefits include over 4 weeks’ annual holiday and a first 


class pension and life assurance scheme. 


y 


Communicate with Racal ` 


Please write enclosing full details of EE and present salary to: 


Li A. Jemmett, 
Deputy Personnel Director, 


Racal-Mobilcal Limited, 464 Basingstoke Road, Reading, Berks. RG2 ORY. 


\ 


SENIOR TAXATION ACCOUNTANT 


The Union International Company Limited wishes to 
appoint a Senior Assistant for the Taxation Department 
at London WC1 Head Office. 


The work is varied and interesting, lie concerned 
mainly with personal tax, although there will be oppor- 
tunities for handling Company tax problems. 


Applications are invited from candidates, preferably 
aged 30-45, who wish to specialise in taxation work. A 
professional qualification is not essential, though AT LI. 
would be an advantage. There are excellent opportunities 
for personal advancement. 


The salary is negotiable c. £4,500, there is a subsidised 
staff restaurant, a Contributory Pension scheme:etc. 


® 


Please write in confidence giving full 
personal and’ career details to the Staff 
Manager (AD 5932), 14 West Smithfield, - 
London ECL. 








Jeacat 


The Electronics Group 





_OVERSEAS 


DO YOU WISH TO LIVE IN 
TRINIDAD? ~ We are opening an office 
there and require a U.K. qualified 
chartered accountant, preferably a 
. Trinidad national to manage it. Age is 
not important but must be energetic 
ambitious and have sufficient audit an 

management experience to work at a 
senior level. Salary is negotiable but will 
reflect partnership potential of suitable 
candidate. — Replies in writing to Staff 
Partner, Halpern & Woolf, 24 Thayer 
Street, London WIM SLJ. 





NOTICE TO APPLICANTS. 


YOUR OWN FIRM? | 


Do you hesitate to reply to an 

advertisement with a Box number 

in case it may have been inserted 
` by your present employer? 


A reply may safely be sent, 
however, by adopting the follow- 
ing procedure; place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box’ 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to ‘Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your firm’ or 
company. 


If your company is a member 

of a group ‘of companies it is 

advisable to give the names of all 
the companies concerned rather 
than to specify merely me name 
of the group. 

We cannot inform öpplieani 
as tọ whether their replies have 
been forwarded or destroyed as 
such information would possibly 
reveal the identity ofanadvertiser. 





PARTNERSHIPS AND 
PRACTICES > 





A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work tnd temporary assignment considered. 
— Box AB 5013. 

A.C.A aged 28, qualified three years, seeks 
a permanent Position in a small Central or 


. North London practice with an early view 


to partnership. Capital available. — Box 
AC 5039 = 
ACCOUNTANT, sole practitioner, with 


some szare time available would like to enter 
into working arrangement with another firm 
of acccuntants. — Box 4. 

ARE YOU LOOKING for an experienced 
charterzd accountant to share the burdens, 
challenges and rewards of professional prac» 
tice? Graduate F.C.A., seven years as partner 
in - medium/small West End firm seeks 
partnership where loyalty „and integrity 
couplec with professional service and dilig- 
ence aud an involvement with clients and 
their related problems, ete., find their due 
e and reward. ~ Please write to 
Box AT 5088. 

AUSTRALIAN CA, (40), U.K.-educated, 
last position manager in large Far East 
practice, seeks position in London area or 
provinets with definite partnership prospects 
after preliminary period. — Please telephone 
Walton-on-Thames 40871. 


A YOUNG chartered accountant practising 
in North’ London wishes to expand by 
acquiring G.R.F. of £6,000 to £8,000. — 
Box AY 5040. 


- C.A.s SUSSEX. — Well-established practice’ 


for disposal. G.R.F. about £23,000. Good 
continuity arrangement. — Box CA 5137. 


CHARTERED ACCOUNTANTS 


require Practice/Block of Fees Torbay 
Sahn Strictest Confidence. ~ Box CA 


CHARTERED ACCOUNTANTS - five 
partners — wish to increase billing by acquir- 
ing practice or block of clients with G.R.F. 
up to £25,000. The practice (e based in 
London and the SE. Midiands and expansion 
is sought in these areas or in between, Out- 
right acquisition with vendor retiring in due 
course or merger would be considered. — 
Box CA 5106. 

CHARTERED ACCOUNTANTS, West 
End, three partners, invite discussions with 
a practice of similar size with a view to 
amalgamation to-obtain the benefits asso- 
ciated with a more broadly based unit. As 
an alternative, a merger with a larger 
Practice wishing to strengthen their services 
to the smaller client might be mutually 
advantageous. — Reply Box CA 5134, 





y 
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Malaysia- 









40 St Mary Axe 
London EC3A 8EU 


- INCHCAPE MALAYSIA SDN. BHD. the Inchcape 
Group subsidiary operating in East and West 
Malaysia with interests in Vehicle Assembly/ 
Distribution, Shipping, General Merchanting, Timber 
Extraction, Hotels, Cattle, etc., ete., require a qualified 
ACCOUNTANT who will be responsible to the 
Finance Director for the overall control of the 
Accounts function. Candidates should preferably be 
in their thirties and experience in the motor trade 
would be an advantage. It is anticipated that this 


The Personnel Manager 
INCHCAPE & CO LIMITED 


H 


Financial geet 


- no prospects of long-term career with the Group in 
that Country. : : 


Salary for this doina will be in the range of 
M$40,000 to M$50,000 per annum, plus housing, 
a car and other typical expatriate benefits. Tours 
are normally of 24 months’ duration followed by 
` 3 months’ paid leave with fares paid by the Company. 


Please write, with full personal and career/qualification 
details to: « 


5 



















CHARTERED ACCOUNTANTS 


ith space available in their modern 
forth London offices, seek merger with 
small practitioner or small partner- 
up. - Please reply t to Box CA 7173. 





ARTERED ACCOUNTANTS in Swin- 
have vacancy for a partner, preferably 
er 30, and with goi ex Ha eg in a 
vincial practice, There wi a short 


vationary ¿period to` vA pe Santual.. 
u 


ability, subject to, this tho person 
sted will reach parity with the existing 
‘ners Within three years. Present firm four 
‘ners, one shortly retiring. — Apply by 
ar to Walter Johnson & Partners, 17a 
h Street, Swindon, Wilts SN) 3EH, 





ITY CHARTERED ACCOUNTANTS ` 


fedium-size City firm seeks discussions 
ith other City firms to consider the 
rutual advantages of a working arrange- 
lent or merger, The advertiser, whose 
bject is to give personal service of the 
ighest quality to clients, has its own 
‘aining officer and specialist .depart- 
tents, national coverage by associated 
idependent firms and continental 
fice. Additional space may be avail- 
ble in a year’s time which could be 
sitable for firms of four or more part- 
ers. — Box CC 7160, 





PELD A.C.A. (32) with G.R.F. approxi- , 


£12,000 has problem half solved. — 
RA occupies 1,500 sq, ft of modern, 
efully decorated ground-Hoor offices with 
sole prestene also aged 32 and the 
e G.R.F, We ‘need one more similar 
ctitioner to live with us, sharing staff and 
lities to make us all comfortably viable. — 
Ge or phone Geoff Sharpe, Vv. JI 

& Co, Refuge House, 9-10 River 

mt, int, Enfield, Middlesex. 01-363 4113, 


N x 


EDGWARE chartered accountant (30), 
G.R.F. in excess of £20,000, seeks another 
with a view to association eading to merger/ 
partnership. Spare office accommodation 
available if required. - Box EC 5138, 

EXPANDING C.A.s seek to acquire small 


‘ practices or blocks of fees in East and West 


Kent and East Sussex, on any basis. Offices 
and/or staff could continue. All replies 
acknowledged i in strictest corifidence. ~ Box 


F.C.A, offers services to a practice on full- or 
part-time basis eae consu ancy and insolv- 


SS work, ~ Box P 
OLVENCY SPECIALIST with top 


experience, including general practice, seeks - 


small firm of well-established London 
chartered accountants who would like to 
enter this field, - Box IS 5051. 


LEEDS certified accountants have spare- 
will accept subcontracting or will - 


capacity — 
purchase blocks of fees or small practice that 
could be amalgamated. — Confidential replies 
to Box LC 5136, 

LEICESTER, -~ Practice for sale. Gross fees 
£28,000 increasing. Excellent offices in pro- 
fessional area. Principal wishes to take up 
E Cash offers invited. ~ Box 
LONDON F.C.A. (49), twenty-four years in 
practice, seeks eh poset firm with whom be 
could share his clientele and experience. — 
Box LF 5049, i 


\ 
LONDON/SURREY/SUSSEX 


Chartered Accountants (3-partner firm) 
would be pleased to make contact with - 
any practitioner who is contemplating 
retirement within the foreseeable future, 
We are appreciative of the problems 
which may arise on disposal of a practice 
and of the practitioners concern for the 
continuity of personal service. All 
communications would be treated in the 
strictest confidence. — Please reply to Box 








WEST END ) 
~ CHARTERED ACCOUNTANTS 


Branches also in- ` Southend-on-Sea and Harrow with ` 
Recurring Fees in excess of £200,000 per annum seek - 
association with an experlenced firm that could utilise 


combined resources to mutual benefit. — 


H 







Box WE 24820. 


; clean (G.R.F, 


“reasonable offer considered. — 


LUTON 
A national firm of chartered accountants 
with clients in the Luton area seeks an 
association with a Luton-based firm. 
Please reply, giving an indication of the 
size and nature of the practice, to Box 
LA 7151. 





LUTON FIRM of chartered accountants 
require acquisition of practice o fees in 
Bodrordshire/Hortfords re area. — Box LF 





NORTH YORKSHIRE 


. Small practice, G,R.F. £18,500. Offers 
‘in excess of I} ‘G.R.F, considered, ~ 
Box NY 7177 


+ 


RACTICE comprisiñg, approximately 160 

000), situated South 
London available for sale. Short-term let of 
existing offices available it een Write 
Solkhon Davies & Co, 217 Longleigh Road, 
London SWI? 
PROGRESSIVE West End chartered ac- 
countants, two partners, seek third preferably 
practitioner with fees up to £30,003. Golden 
opportunity for keen, ambitious young man 
as senior partner is nearing retirement. - 
Box PW 5091. 


SELLING “YOUR PRACTICE IN 
LONDON? On an annuity basis? 


Wearea well-established, aggressive team 
of accountants, average age 30. We are 
open every Wednesday until 8 p.m, 
Saturdays till 12.30. We have proven 
record of success! We are backed by the 
London Federation .of Self-Employed, 
plus £100,000 freehold properties. Why 
not have a chat, over a A pint of bitter 
(cost 124p) Your annuity depends ‘upon 
success of the purchaser and not upon 
‘his old school tie’. - Kindly telephone 
01-993 1293, mr Joseph, between 10-12 
am. 





SOUTH YORKSHIRE. — Expanding prac- 


tice, G.R.F. approximately £28,000 for sale. 
Approximately 350 clients. Leasehold offices 
available plus all fixtures and fittings, Any 
Box SY 5001. 


TWO-PARTNER CITY FIRM of chartered 


accountants who like to give personal atten- 
tion to their clients now wish to acquire a 
small block of audit and tax work in the 
region of £5,000 to £10,000 gross fees in 


London or Home Counties, ~ Box TP 5074.. 


WORTHING (SUSSEX) practice seeks op- 
portunity to acquiro another practice within 
a forty-mile radius. Principals only please, 
Telephone T.F. at Worthing 5037 (day- 
time). 


YORK. — Young chartered accountant, with 
nucleus of cliente, seka seeks block of fees or small 


practice up to G.R.F, in York or 
thirty-mile SE - SE 73. 

YOUNG A.C.A. based Wi, seeks small 
Sie ir in GL Ġ.R.F. up to 


area 
15,000, — Telephone 01-637 8384. 





SUBCONTRACT WORK 


BECKENHAM ACCOUNTANTS require 
the services of first-class subcontractor to 
work at our offices. Other office services could 
be available. -~ Box BA 5109. 

WEST chartered accountants need 
competent subcontractor for sniall audits 
and incomplete records. — Box WE 5056, 





TITS H 


A BRIGHT, YOUNG chartered accountant 


‘with all-round experience seeks temporary 


assignment for two to threes months, either 
in profession, commerce or industry. — 
Piease reply to Box AB 5014, `- 

A.C.A. (1972), Croydon-based, seeks part- 
time accountancy work in the profession om 
a subcontract basis.’ Anywhere in Central 
London, Surrey or south of the river gener- 
ally considered, — Box AC 5092, 


A.C.A. — Own small practice in London 
seeks professional subcontract work. 
Good all-round professional experience. 
Terms either on individual ‘job or 
hourly basis, — Phone 603'0395 or 328 
4921. i 


EXPERIENCED C.A. in practice seeks subt 


contract work, Greater London area; promp- 
collection and delivery; working on client's 
_ Premises considered. — Box EC 6077. 


H 


SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary 


range that they are. prepared to give or require, and also fi 


location, 


ir geographical 


This will greatly assist those who propose answering advertisements and 
possibly avoid much unnecessary correspondence between advertisers and 
| applicants. 





t 








SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. ~ We have a wide list of 
freelance work available immediately, Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. ~ 
Call Mr C. E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
‘able for temporary. assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 


Lowest competitive rates and fair trial | 


period. — Pembroke & Pembroke, 01-236 
0011 (London) ‘or 021--236 5513 (Bir- 
mingham). 

ABLE, ACTIVERF.C.A. of 60, accustomed top 
administration, finance and’ accounts posts 
in Africa, mainly commerce. and statutory 
Bodies SCH consider any job anywhere, — Box 


ABLE P.E. H FINALIST (December. 1976). ~- 
Seven years’ professional 
accounts, auditing and taxation, 
position ir ‘profession. — Box AP 5140. 
A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 


seeks 


assignments for two to three months, either , 


in profession, commerce or industry. ~ Please 
reply to Box AB 5015. 

A HT, YOUNG: semi-senior audit 
fork having extensive four years’ experience 
in profession, seeks eventual succession with 
chartered accountants firm in London. 
Have passed Part I and II of A.C.C.A. 
Specializé in incomplete, records, company 
accounts, taxation and P.A.Y.E. accounts. 
~ Please’ write to Mr Janjua, 54 Ivy Road, 
London NW2. 

A.C.A. May 1972, All-round experience in 


public companies taxation, correspondence, - 


company secretarial. Seeks position. ~ Please’ 
write Jeewa, 91 Cairo Road, London E17. 
A.C.C.A., P.E.I (studying). Seven year’s pro~- 
fessional "experience, can prepare accounts, 
incomplete and complete records, well aware 
of, P.A.Y,E. and value added tax, seeks 
employment in medium-size professional 
firm. — Box AC 5086. 

A. C.C.A. FINALIST. with seven, years’ ex- 
perience in small professional firms seeking. 


employment in small or medium-size pro- ` 


fessional firm. - Box AC 5122. 
A.C. 


C.A. STUDENT (23) with fourteen | 


months’ experience in auditing, Passed 
section I and taken Foundation Part B 
exams in December 1975 wishes to join a 
rofessional firm. — Contact Pattni, 25 
enton Park Road, Kenton, Harrow, 


ACCOUNTANCY ASSISTANCE 
Available immediately.’ Let the- 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Lid, 118 New Bond 
Street, London W1, $ 


‘ 





A YOUNG friendly P.E. IT ‘Finalist, eight 
years’ experience incompleterecords, auditing; 


taxation and correspondence, seeks position | 


in procesion in or around London, — Box 
A FINALIST (P.E. II chartered referred 
December 1975) seeks position in a medium 
sized firm. — Box AF 5096. 


experience in” 





A P.E. II FINALIST, six years’ experience 
incomplete records, auditing, correspond- 
ences, seeks ‘position in profession. — Please 
reply Box AP 

BRIGHT YOUNG semi-senior- audit clerk 
with all-round five years’ experience in pro- 
fession, seeks position in profession. — Please 
reply Box; BY. 5100. 

CH. ARTE! RED” ACCOUNTANT, fifteen 
years’ post-qualification professional experi- 
ence with family, private and public com- 
panies, etc., seeks position in London where 
integrity, devotion to duty and the profes- 
sional ability to contribute to the manage- 
ment and success.of the firm/organization are 
yali appreciated and rewarded, — Box CA 


ENGLISHMAN Gy), degree in law and 
economics,’ recently qualified Sees 
trained in public sector, seeks opening in 


‘public practice which genuinely ones all- 


round experience. — Box ED 511 

I.C.A EW. PR FINALIST, with ex- 
peri:nce in small and medium audits, seeks 
position in profession in West End or City. 
— Box 
MAN 


Experienced accountant seeks a part-time 
position to prepare accounts trony complete 


or incomplete records, — Box MS 5093. 
TAXATION SENIOR. , — Eleven years’ 


experience pemonal taxation only, seeks 
position with small firm Sich Middlesex or 
London areas. ~ Box TS 5 


ACCOUNTANTS. BOOK-KEEPERS 
ND CLERKS 


A CL 
available on TEMPORARY ae? and 
for PERMANENT posts in: the U.K, 
and overseas. 

PRACTITIONERS SERVICES 


` 


BUREAU 
8 Clements Road. I!ford, Essex 
01-553 2184/5 
Job.applicants also invited S 





TRAINING CONTRACTS 





A FOUNDATION COURSE student, seek~ 


ing training contract with London chartered 
accountants firm. — Please contact Mr P, 
Shah. ae Northwick Avenue, Kenton, 


AN N OVERSEAS STUDENT appearing in 
profession I with ten months’ experience, 
seeks transfer to a medium/large-size firm, — 
Box AO 5101, 


A REGISTERED STUDENT seeks articles 


with certified accountants. Experience in 
auditing and incomplete records, Available 
immediately. ~ Box AR 

TRANSFER required. ' Passed 
professional examination, I and inter- 
mediate at first attempt. — Please reply to 


Mr Ng, 11 Elmstead Avenue, off Preston 


Road, Wembley, 
FOUNDATION. “COURSE STUDENT seek- 


- ing a training contract with a London firm of 


chartered accountants. ~ Box FC $141. 
OVERSEAS COMMERCE GRADUATE 
ons), six months’ experience with a C.A. 
rm in London, recently appeared in 
Foundation Course examination at Sunder-. 
land Polytechnic, seeks articles, — Please 
contact A. Siddiqi, 181 Park Lane, Wembley, 
Middlesex. ý 





~ SERVICES 





CONSULTANT. 


linear programming, optimization, etc. — 
Phone Laurence Godfrey 01-359 4858. 





ISLE OF MAN. 
COMPANY REGISTRARS 
= AND . 
DATA PROCESSORS 
Manco 
` Spaldrick House 
Bradda Road, Port Erin, 
‘Isle of Man 


0624 832891 ` 


I . — Mathematician ‘offers |- 
advice on statistical data interpretation, 4 


LIQUIDATION 
SERVICE - 


Saves valuable time. b 

a Statutory forms & stationery 

o Document filing at Registry 

o Complete advertising service ` 
oCheck lists n Consultancy 

Ask for full details.. 

Tel: 01-253 3030 Telex 261010 


Jordan & Sons Limited, 
Jordan House, 

47 Brunswick Place, 
London N1 GEE. 





CX 
CHESTER/STOCKPORT AREA. - 





Jordans & 
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FOUR WAYS. 
TO FORM - 
A COMPANY 


Our Standard, Ready 
Made, Speedy or Special 
Companies. 

Before you form your 
company see us first. 


We'll give you a.good start. 
Tel; 01-253 3030 


Telex 261010 


Jordan & Sons Ltd, 
Jordan House, 

47 Brunswick Place, 
London N16EE, . 


Jordans Ai ` 





a 


_ COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
fcrmed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(C1-359 3387). S 


‘CHAMBERS? 


COMPANY SEARCH AGENTS 
for all your company ` searches and 
registrations. 

Limited Companies from £77. 
Write or Phone: 


Chambers 
Company Search Agents Led 
127 Aldersgate Street 
London ECIA.4 JQ 
_ Tel. 01-251 4744/5 ` 


LIMITED COMPANIES 


- NEW FORMATIONS £75 
"DIR 
READY-MADE COMPANIES ` 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 


|" 87-89 Tabernacle Street 
: London EC2 4BA 


(Phone 01-253 3551/2) 








` LIMITED 
. COMPANIES 


formed to your requirements 


` READY-MADE COMPANIES £80 
including duties, book and seal 


COMPANY SEARCHES 
Same-day service ` 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London, ECH 





MITED 
COMPANIES. 


J. P, COMPANY 
REGISTRATIONS & CO, 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, Í 
42, Arran Road, London SEG JI 
Tel: 01-698 9983 - 








BUY BRITISH 
. Ready-made Companies 


o Company Formations 


` BRITISH COMPANY REGISTRATION 
AGENTS LTD’ E 


38/40 Featherstone Street 





i London PC 
01-251 0344 
| COMPANY FORMATIONS ` 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention . 
` write or phone 


-YHE LONDON LAW 
AGENCY LID .- 


Temple Chambers 
` | Temple Avenue 
t ` ` London EC4Y OHP 
01-353 9471 (6 lines) 


` 





COMPANY SEARCHES and registrations. 
Fuil search £2. Prompt and thorough. 
New companies formed £72; — Raymond 

Morti & Co, 9 Eversieigh Road, London 
N3 1HY, 01-346 E eny time). 
READY-MADE IPANIES ‘available 
now. Also EE etc. — Reichman &. 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A, C. R. A. 
members). 





OFFICE MACHINERY 
AND. EQUIPMENT - 





DICTATION MACHINES, ~ Reconditioned 
and guaranteed, S.a.¢. for details. ~ Elec- 
tronics’ International,» P Ers Gardens, ` 
London N13. Tel. 61-3 

RECHARGEABLE CALCULATOR BAT-. | 
TERIES. ~ HP7 and PP3 sizes, Fully sealed 
nickel cadmium cells. Matching chargers. ` 
S.A.E. for details and prices. - Sandwell 


Plant Ltd, 1 Denholm Road. = Sutton Coldfield 
West Midlands, 021 354 9764. 


Tel. 01-864 7342 (ask for Mr Conquest) ` 





‘READY-MADE COMPANIES AND. SPECIAL FORMATIONS 


£82, 


`" INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something alittle better 


i M. R. CHETTLEBURGH LIMITED ; 


140/141 TEMPLE CHAMBERS: TEMPLE AVENUE, LONDON 
Y OHE. Tel. 01-353 1441 $ 
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‘RUBBER STAMPS -- NORMAL SERVICE 

THREE DAYS. ~ Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. ~ PH. Greenh: algh, Universal 
Buildings, Garnet “Street, Stockport SKI 
3AR. Tel. 061-480 3826. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
5-7 Muswell Hill, London N10 
(01-883 9595). 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent. 
up to £25, 000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London ‘EC3R SEP (01-623 2844). 


BOX 
NUMBERS 


l Replies to advertisements 
using Box Numbers should 


be addressed to: 


Bos e 


Gee & Co (Publishers) Ltd: 
151 Strand, London 
.WC2R LL 








MISCELLANEOUS 








` ANALYSIS PAPER 
AT DISCOUNT PRICE 
for quotations contact 
DEENA PRINTERS 
25 DEENA CLOSE 
LONDON W3 
Tel, 01-993 1762 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford 1 Rond; de SES 
Tel. -6 


FLOW CHART THROUGH THE: 
COMMUNITY LAND LEGISLATION 


Get this logical, accurate ~ at a glance — 
reference to the Community Land 
Legislation and its legal and tax 
implications FOR ONLY £3-95. 

“Ingenious ... definitely a good buy’ 
‘THE VALUER, 


To get vour 3 ft-5 ft chart send a 
cheque or P.O. for £3-95 to: 


Building Economic Bureau 
(Ref. 4), 30 Baker Street 
London WIM 2DF 





INTRODUCING the new Guildhall ‘Head- 
liner’ analysis books for busy accountants/ 


bookkeepers. London stockist West End . 


Supplies, 150 New Cavendish Street, London 
WI. Orders over, £10 delivered, — Telephone 
inquiries welcomed 01-637 9938. 





. BUSINESSES 





BUILDING COMPANY with agreed: tax 

losses £7,000 available for sale. Reasonable 

offers are invited. ~ Box 
ACTURY 


lands) specializing in upholstered occasional 
furniture, established over seventy years, 
seeks merger or other arrangement. Turnover 
£65,000, Tax loss £15,000. Freehold factory 
and. offices in first- class condition. ~ Apply 

in first instance to Davies, Ta 
Hao Accountants, 88-98 College Road 


PROFITABLE VAT. service for sale with 


or without residence with office extension. =` 


South-west London. — Box PV 5145. 





BUSINESS 
OPPORTUNITIES 





£, 000 p.a. will buy you all the necessary 
ingredients for, a successful start to building 
your own practice ~ a desk, a dictaphone, a 
telephone, a good office address 30 mins. 
from the City, a permanent secretary} 
telephonist and a never-ending supply of 
coffee. ~ Phone 01-363 4114 for more details. 


BC 5059. ` 
COMPANY (Mid- 


lor & Co, . 





BUSINESS PREMISES ` 





H 

HARROW FIRM of accountants have 
surplus accommodation to let, together with 
reception facilities if required, Might lead in 
future to closer association. ~ Box HF 5112. 
NINE-PARTNER FIRM of London EC2 
chartered accountants has approximately 
1,100 sq. ft in modern block surplus to its 
requirements. Might suit two-partner firm 
of CAS possibly leading to an association 
and subsequent merger. Reception and other 
facilities could be made available. Rent 
approximately £7 per sq. ft exclusive. — Reply 
to Box NP 5070, 


CENTRAL CROYDON 


Excellent modern . office accom- 
modation of 5,400 sq. ft approxi- 
mately and 3 parkingspaces. £3 PER 
SQUARE FOOT until September 
1977. Lease expires March 1992, 


First-class partitioning, floor 
covering, etc, AT REALISTIC 
VALUATION to be agreed. 
IMMEDIATE OCCUPATION. 


Please telephone 
01-681 2241. 
` (Mr Hamilton) 





FOR SALE : 





SIMON'S TAXES, third edition. — Loose- 
leaf issue no. 18 (ii) last up-dating service. 
Subscription 1976 cancelled. £80 o.n.0. 
British Tax Encyclopedia, loose-leaf issue no. 


. 54 last up-dating service. 1976 subscription 


‘cancelled, £20 o.n.0, — Contact A. Curran, 
65 Aston Road, London SW20, (01-542 6479) 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, — 
Accountants’ Typewriting - Service, 209 
Runley Road, Luton. Tel, 23147. 

FISHING IN THE SUN? New mator yacht 
built on Spanish fisherboat lines, cruises West 
Mediterranean fortnightly from Easter, 


taking six guests, ~ Details, Mrs M. Johnson, ` 


9 Irwin Road. Guildford (0483) 64219. 
MARBLE ARCH. — Qualified accountant, 


any age over 26, non-smoker, offered share, " 


warm centrally heated house in quiet neigh- 
bourhood, Own room with sun-terrace. £18 
per week. — 01-262 6308 before 8.45 a.m. cr 
evenings/ week-end. 

PROFESSIONAL INDEMNITY. ~ Before 
renewing your insurance consult the special- 
ists — Ellis & Co (1.B.) Ltd, 119 Hall! Lane, 
Bradford BD4 7DF (0274-31405/6). You've 
everything to gain, nothing to lose. 








STOCK VALUERS 
CONDITIONS OF 


ACCEPTANCE OF 
CLASSIFIED ` 
ADVERTISEMENTS . 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere ir: Britain 
consult John Tarryer E Co, FSVA, 12i 
Bridge Road, East Molesey, Surrzy. (01- 
979 5599 2) ` . 


. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every, effort is 
made to ‘comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any loss 


JOHN CHURCHILL & C0. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAIN’S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or 
valuation of finished goods, component occasioned by the failure of 
any advertisement to appear 


from any cause whatsoever. 


parts and stock-in-trade. Preparation or 
amendment of plant registers and appraisal 
of net realisation or current replacement 
cost. Stock card control systems checked, 
corrected or analysed. 


Operating throughout the 
Kingdom. 
Head Office 


56 Hayes Street, Bromley BRI 7NX 
Tel. 01-462 6237/8/9 


. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising . 
therefrom. ; 


United 


Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of circulars or 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents. 








Please mention this 


Supplement when "` 


. The right is reserved to 
refuse, cancel, suspend pub- 


answering : lication, or alter any ad 

i vertisement. whieh n sie 

D opinion of the publishers 
Advertisements - does not conform with recog- 


nized professional standards, 








| ASSISTANT TAX MANAGER 


WITH MULTI-NATIONAL - 


COMPANY 
SALARY TO £7,000 


Our client, a major company, requires an Assistant 
Taxation Manager to assist in UK and EE 
taxation work. 


The appointment, located in ‘London, SWI, will 
require three years’ technical- corporate taxation 
experience. A knowledge of personal and International 
tax-would be an advantage. ; 


The applicant will have a Chartered or Certified 
Accountancy qualification, will be SIERD in chárac- 
ter and aged between 25 and 30." 





(TAXATION 
` APPOINTMENTS) ` 


In the first instance telephone or write to John EEN B.A., 
A.C.A., or Tony Pruim, B.Sc., A.C.A.. 


Evening/Week-end interviews by appointment. 
73 Watling Street, London EC4. Tel. 01-248 0441 
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ACME APPOINTMENTS 





TAX SENIOR LONDON EC2 £7,500. 


Promotional opportunities with Internationa City firm for A.C.A. 
Tax Senior, R (Call Donald Maggs) 


TAX MANAGER LONDON WC1 £6,000 


A medium-sized'firm seeking someone with good experience who, 
if the right person, will become a partner. (Call Donald Maggs) 


ACCOU NTANT WEST LONDON c. £5,200 

An International, West London-based Commercial company seeks a 

qualified A.C.A. with sound Internal/External Audit experience. 

This Isa solig career opportunity with a secure, expanding company. 
i . (Call Devid child) 


ra 


GROUP MANAGEMENT ACCOUNTANT W1 £5,000 

A progressive, International, London W1-based company seeks 

A.C.C.A./A.C.M.A. (27+) with sound Post-qualification experience, 

preferably Computer system and ability to Control & Motivate'staff. 
Ai - (Call David Child) 


H 


A.C.A. SOUTH LONDON £5,000 


International Oil Company seeks qualified A.C.A.s. First-cfass career 
opportunity in Commerce. (Call Donald Maggs) 


BUDGET ACCOUNTANT LONDON W1 c. £5,000 


Ambitious, International Company seeks a budget Accountant, aged 
25 plus with minimum Part 3, and sound experience in Financial 
Analysis, Computerised and Management Accounts. 

(Call David Child) 


A.C.A. (RECENTLY QUALIFIED) -LONDON EC ‘5,000 
Senior required by medium-sized City firm. Good opportunities for 
the right person. Lé 


H 


PARTNER-DESIGNATE LONDON W1 £5,000 s 


Must be capable, with first-class examination record. for small 
Professional Company. . (Call Donald Maggs) 


COMPANY SECRETARY-DESIGNATE 
LONDON EC4 £4,500, , . 


A.C.LS. required for Professional City firm. The person selected will 
take complete control of the department in 2 years, when the 
present Secretary retires. , (Call Keith Martin) 


TRUST MANAGER LONDON EC4 c. £4,500 


Medium-large acm is seeking a person with good Administrative 
ability. (Call Keith Martin) 


NEWLY QUALIFIED A.C.A. LONDON W1 £4, 250 


For medium-sized firm using modern Auditing techniques. 
(Gall Donald Maggs) 


NEWLY QUALIFIED A.C.A. CITY £4,250 ` 


This medium-sized City firm has a good expansión programme in 
motion, and seeks a person who can grow with them. 
' (Cail Donald Maggs) 


NEWLY QUALIFIED A.C.A. LONDON 'WC1 £4,250 


Small firm of friendly people are seeking a similar person for their 
Audit side. For the right person the opportunities are very good. 


(Call Donald Maggs) 
| 


315 OXFORD STREET, LONDON W1 


01-493 4000 





(Call Donald Maggs) . 


GABRIEL DUFFY 
(CONSULTANCY) 


21 Ansdel! Street 
London W8 5BN 


01-937 9521 | 


OVERSEAS in PUBLIC PRACTICE 


Our Informal ‘consultancy technique leaves the first and last cholce to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. ‘ 


Woe abhor rushing and P 


completing arrangements fo 


candidate (and perhaps his fiancée or wife). 


We act for all che major international firms of chartered accountants, hold their 
respective application forms on file tor your completion, and in many cases brochures 


describing the individual firm. 


X 


Xy 


ushing. We know from many years of experience that 
r overseas tours usually cakes Se to be right for the 


+ 


Two or three-year tours are generally available to recently qualified Chareored 


or Certified Accountants in Public Practice, in the following areas: 
EIRE, CHANNEL ISLES, 


EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece, 1. 
MIDDLE EAST. (Iran, Kuwait; Saudi Arabia.) 
FAR EAST. (Hong Kong, Singapore, Bangkok.) 
AUSTRALIA & NEW ZEALAND. 
SOUTH AFRICA. (Cape Town, Windhoek, Durban, eu 
SOUTH AMERICA, (Brazil, Peru, Chite, Argentina.) 
‘ CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 
AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


* 
TELEPHONE (REVERSING CHARGES OUTSIDE ,GLA).OR WRITE FOR FURTHER ` 


PARTICULARS, 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 








‘You must have heard 


It. ‘We'll get you just 
the position you‘re 
after, Mr Smith’, and 
so often it doesn’t 
happen. It’s just an- 


other couple of hours . 
wasted on an inter- 


view that you knew 


Was never quite what 


you were after. 
We know the prob- 
lems and right from 


CHARLES LOXLEY ASSOCIATES CHARLES [oxı 


the beginning we set’ 


out to eliminate them. 
So that. now; without 
too much fuss or 
bother we can put you 
In touch with the right 


people without wast- ` 


Ing your time or theirs. 
So contact Charles 
Loxley now, and put 
an end to the Fairy 
Story myth. 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 
ELDON CHAMBERS 

30 FLEET STREET 

LONDON EC4Y 1AA 


Si 


353-9183 


EY ASSOCIATES 
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- Gee’ S Studybook Series 
"STATISTICS FOŘ ACCOUNTANTS’ 


AND ADMINISTRATORS 


N second edition . 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the i increasing emphasis given to this subject in the 
professional examinations. The subject is now a component of : 
the nine months’ Foundation Course and of most degrees in 


Accounting. 
£2°50 net £2°80 inc. post U.K. 


INTRODUCTION TO BUSINESS ` 


‘COMPUTER PROGRAMMING . 


A second edition 
` "by T. W. McRae 
This book is intended for accountants and other managers who 


`" want to learn the basics of computer programming. It is particularly 


intended as preliminary reading for those who are able to attend a 
course in computer programming. The book .explains the basic 


principles of flow charting and coding and provides a brief glimpse 9 


of higher level computer languages. 
‘£250 net £277 inc. post U.K. —., 


Pa 


MANAGEMENT ‘STUDIES 


Examination Questions and Answers 
by C. S. Deverell ` 


A book which saves student time as handsomely as this one earns - 


its price, It will help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management ‘studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


£2:60 net £2:90 inc. post U.K. 


_ COMMUNICATION- 
-a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a syslen o o` 


communication.” Students have a more immediate goal — they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills. 


£2'75 net £3:05 inc. post U.K. 


- GEE & CO (PUBLISHERS) LTD 
. 151 Strand, London. WC2R 1JJ 





PUBLIC AND 
COMPANY 
MEETINGS 


, (First Edition) dÉ gë 


' By T. BOLTON, acis. and 
„PERCY F. HUGHES, ei 


e EE 
) ORDER. FORM 
if 
H 
I 
I 
{ 
D 
I 
{ 
t 
D 
i 
I 
I 
L 
! 


To SECRETARIES J OURNAL LTD . 
98 PARK Stee LONDON wiy 4BR 01-629 8376. 
Please supply. copies of PUBLIC AND‘COMPANY 
i MesTNGS at £2°16 oy post. i : i 


‘Name and Address 
[BLOCK LETTERS PLEASE] 





Remittance E S 7/13/3)76 


| 
! 
| 
i 





` Fully up to date with the requirements of the 


Ke Act 1967 


Contents. helide: 
Public Meetings 
Defamation 
Registered GE i 
Meetings of Members 


ouo Convening Meetings 


Constitution of Meetings 
Voting at General Meetings 


Board Meetings: - E 
` Agendas and Minutes 


- Meetings. in Winding-up 


` Procedure: Notices, Minutes, 
Resolutions 


price £1°87 ner 


By post £216 


19 











THE ACCOUNTANT, March 11th : TAXATION, March 13th, 1976 





HEWITSON-WALKER (T AXATION APPOINTMENTS) 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 
£3,000 - £5, 500 2 


PERSONAL TAX £3,000-£5,500 
Rather than list individdal vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable . This system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and d EE service. 
ERSONAL ‘AX JUNIORS to £4,000 
SE o and large firms throughout the 


greater London area require ex-Revenve or limited ` 


professional experience. Training arid responsibility 


available, A.T.I.1, trainees encouraged, 

PERSONAL TAX SENIORS e e 
A wide range of firms in City and West 

overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL S £3,000—£5,000 


TREET 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 
CHUR 00-£5,500 


£4,0 
Vacancies with leading firms near the station at all levels 


of seniori 
LONDON BRIDGE 


£ Neg, 
Largo firm requires Personal Tax Assistant with zoc 


experience. . 
WATERLOO '£4,000-£5,500 
Several large/medium Soe and one small firm with 


al tax vacancies, 
EUSTON to £4,500 


EE tax department seeks Tax Senior ~ ~ opportunities 
for company tax. . 

BAKER STREET | ` K 
Two firms near station require Semi-seniors. 
FINCHLE 


£3,750 
Personal tax in excellent location. $ 


TEMPORARY TAX í ` 


HEWITSON-WALKER (PUBLIC PRACTICE APPOL 


to £3,750 


to £5 p.h, 


PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 

Holborn firm with a very varied prastice, Good technical 
ability and supervisory experience important. Similar 
vacancies with other, th West End.and ciy, 
CAPITAL 


prospects, 


COMPANY TAX i 

PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish'to progress into 
tha field of corporate taxation. 
PE Il FINALI [NEWLY QUALIFIED TO 

SPECIALISE £4,000-£4,500 
Leading International firms urgently seek newly qualifieds 
to to spoe alise in company or persoral taxation or both, 


Previous experience not required, 
The growth of taxation services has ereated an increasing 
numi of vacancies ranging from A.CAJA.T.LL 
student evel to Senior Come ent level with e 


KEE 


consul 

ding firms. To £7,000 for A.T.. Sal 

with Ho years’ tax experience. ‘Also P.A. to 

tax parta er with 18 vacancies at company tax senior level 

750 p.a. Three vacancies to manage company tax 

departments Ce e, £7,500-£8 

ORATE AND PERSONAL TAX £ Nog. 

Two unusual opportunities at Senior and Manager level 
in large City firm. Mired portfolio 

TAX PAR “DESIGNATE - "WC to £6,000 

Initially to manage tax eg 


COMMERCIAL TAX 
Tax Consultant ~ large City company £6, ege 
Assistant Tax Manager — SWI o £7,000 
Tax Consultant ~ West End manucacturing company 


re 
Taxation Accountant ~ Yorkshire EN N 
£6, mm ZC 


City 
Taxation Accountant = West eae leisure group £7, 000-1 
car, 


` personal tax senior. 
TAX STAINES 
Assistant Consultant required by national firm, Excellent: 


ILF! : 
. Personal Tax Senior. 


£4,000-£10,000° 


‘PROVINCIAL TAX VACANCIES | 


HAYWARDS HEATH £Neg. 
Young C.A. tax specialist - Partnership prospects, Also 


` “£2,800-£3,400 
. SC to £6,0 
Personal Tax Manager/Senior. £0000 
READING ' £3,000-£3,500 
Personal Tax Senior. 


GUILDFORD l £2,800-£3,500 
Personal/Corporate, 3 
RD £3,000-£3,500 


£3,000-£3,500 


£3 ,000-£4,500 
Local firm: ge Personal Tax Assistant. 
£ neg. 


LET: 
Tax Specialist — Personal and Corporate, 
OXFORD £2,200-£4,500 


Local firm requires Senior and Seml-senior. 

CAMBRIDGE 

Good calibre firms. require Personal Tax Seniors, - 
O 


WIN SOUTHAMPTON , £4,000 
Tar Managers required by local fems e 


BRISTOL "e £4,000 
Corporate Tax Seniors — Personal ‘Tax Seniors. 


Personal Semi-senior. 
CROYDON 


Personal Tax Senior. 
LEAMINGTON SPA | 


£ Neg. 


BIRMINGHAM to £5,250 ` 


Company Tax Manager with national firm. Company Tax 
Seniors at £4,500-£5,000. Newly qualifieds to specialise. 
‘Assistant Manager Personal ae to £4,750, 


WEST BROMWICH/BIRMIN' £ neg. 


_ Personal. . t 
WOLVERHAMPTON/HUDDERSFIELD £Neg” | 


Personal Tax Senior. Personal and Corporate Senior, 
SHEFFIELD 


e £3,500 
Personal/Corporate. ` = 
Hundreds more vacancies nation-wide, Some other loca» 
tions listed below: 
BEDFORD, BRIGHTON, EMILE, LCHESTER, 
EDINBURGH, E EXETER, CH, LEEDS, LUTON, 


REDHILL, 
UT RE S 


So WATFORD, WIN- 
CHESTER (Part SE WOKING. 


ITMENTS) 


WE ACT FOR ALMOST EVERY FIRM IN THE U.K. LARGE, MEDIUM-SIZED AND SMALL 


PE I FINALISTS/NEWLY QUALIFIED - LONDON 
We'act for all the ‘top 50°. ae, in Audit, Tax, 
Insolvency or Management C Consultan 
NEWLY QUALIFIED INDON `" £4,500-25,500, 
We have a few vacancies ro new! 1y qualified applicants 
with excellent academic packgroun 
P.A. TO PARTNER d Ze £ Neg. 
£5,000 


N wiy/Recently 
A Ney ARTNER ON NORTH LONDON 
500 


Ci £5, 
Smali, new practice requires additional Audit Manager, 
ASSISTANT AUDIT AGER ~- EC2 to £5,000 
Audit with somo travel in U.K, and abroad. 


AUDIT SUPERVISOR - W1 £5,000 
Small 


firm requires Auditor with at least 2 years” 


experience. 
INSOLVENCY SUPERVISOR - LONDON £4,150 + 
National firm requires Superviscr mit two, years’ in« 
solvency experience, 

£6,000+- 


SYSTEMS ANALYST - CITY 
Systems Analyst with accountancy background for train- 


to £5,000 


_ ing and consultancy work. International 


COMPUTER AUDIT - WC1 


Medium-sized firm requires C.A with one year’s com- | 


puter audit experience. Partnership Verse 


AUDIT MANAGER ~ CROYDCN £5,000-£6,000 
Good all-round, medium-sized werk. Expan practice. 


NEWLY QUALIFIED/PE II FINALISTS to £4,000 
MAN HEFFIELD 


Medium-sized and Ynternational firms. Good range of 


general practice experience. 

P.A. TO PARTNER ~ PLYMOUTH 
Experienced Accountant for local firm. 
AUDIT MANAGER ~- GLASGOW 
Audit and tax portfolio with large firm, 
GENERAL MANAGER - BICESTER £4,000-+- 
C.A. to join as a Manager in general practice. 

AUDIT MANAGER - CHEL : £4,000+- 
Designate position for C.A. with 2 years’ experience, 
COMPUTER AUDIT - LEEDS £ Neg. 
Local firm requires specialist. Good prospects. 


£ Neg. 
£4,350-+- 


_HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


WE ACT FOR ALL THE INTERNATIONAL FIRMS 
SOUTH AFRIC/ poe 
Vacancies with three International practices in Cape 
Town and Johannesburg. Our clients are looking 
newly/recently qualified chartered accountants y 

to undertake two- and three-year contracts. 


EUROPE £ Neg. 
Vacancies with several offices in European capitals for 
C.A.8 with sound academic and professional backgrounds, 


AU ZEALAND to £8,500 
We are presently recruiting for two multi-national prac- 
tices. Vacancies exist at both Senior and Supervisor level. 
Offices in Sydney, Melbourne, Canberra, Adelaide and 
Wellington. 


“TANZ, 


BERMUDA _ oo, a. £8,000-4 
Immediate vacancy with excellent calibre international 


HONG KONG £6,000-+- 
A large, well-established office in Hong Kong is currently 
recruiting newly/recently qualified Chartered Accountants. 


MALAWI £ Neg. 
` Wide range of audit and general practice work in a stable 


and developing economy. 

GĦANA - ACCRA `, " £Neg. 
Excellent opportunity for newly/recently qualified 
Chartered Accountant wishing to pursue a career position, 
UGANDA, BOTS*VANA_ c. £6,000 
International firm requires Audit/General Practice 
Seniors for their African offices. 


' EUROPE 


to £5, 000 
North American firm seeks young Chartered Accountant 
for review function throughout Europe,’ 


ZAMBIA 

Two internationa! firms with several offices in Zambia 
require newly/recently qualified Audit Seniors. Inter- 
national benefits including t bonuses, 

KUWAIT £ Neg. 


International’ firm requires Accountant with fluent 
Arabic. Also vacancies. in in Arabian Gulf and Saudi 


Arabia. 
GREECE D Neg. 
Athens firm has a vacancy for a Greek-speaking account-\ 


WE RECRUIT FOR OKER 200 OVERSEAS OFFICES 
IN SIXTY COUNTRI 


'£6,500+ ` 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 


HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 


01-248 0441 


` 
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Difference of Opinion 


Cheeseparing and pettyfogging were 
decidedly non-attributable words used 
within the portals of Imperial Chemical 
Industries with reference to the joint 
auditors’ ‘reservation’ in their report ‘on 
ICI’s treatment of regional development 
grants, | 

Thomson MclLintock and Price 
Waterhouse comment that ‘As explained 
on page 25,. Regional Development 
Grants have been credited in full to 
profits instead of being spread over the 
lives of the relevant assets as specified 
-by the Statement of Accounting Practice 
No 4; the effect of so doing has been to 
increase group profits after tax by {20 
million (1974 £11 million), With this 
reservation in our opinion the accounts 
give a true and fair view. ...’ 

On page 25, ‘under the heading 
‘Regional development grants’, it is 
explained in ‘Accounting Policies’ that 
‘the estimated regional development grants 
in respect of UK capital expenditure are 
credited in full to profit and loss account 
in the year in which the expenditure is 
incurred. This procedure is different 
from Statement of Standard Accounting 
Practice No. 4 issued by the UK ac- 
countancy bodies under which the credit 


would be spread over the expected useful 
lives of the assets to which the grants 
relate. The treatment given to this item, 
which ‘has remained unchanged since the 
inception of the grants, is considered by 
the company to be more realistic since it 
reflects more closely the Government’s 
objectives; moreover, since receipt of the 
grants has no effect upon tax depreciation 
allowances no spreading of the benefit is 
considered necessary’. 

_ But there it.is, ICI consider it right to 
play the regional development grants 
game the way they have always played it, 
but the joint auditors consider it should 
be played according to the SSAP book. 

There is much less contentious stuff in 
ICI’s report, and ‘Group results in 
brief’, reproduced below, provides an in- 
teresting look into the figures along with 
the terse commentary on them. 

ICI provide supplementary accounts 
on a current purchasing power basis with 
unhappy-looking results, Conventional 
profits pre-tax and .grants of £327 
million were -cut back to only £82 
million on a CPP basis, mainly due to 
increased charges’ for depreciation and 
consumption of stocks. 

’. The conventional return of 15 per cent 


H j 
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on assets employed becomes less than 
1 per cent. The ICI view is that current 
cost accounting is of greater relevance than 
CPP, although ‘its implementation in a 
group so diversè and widespread as ICI 
will be a formidable task’. Preliminary 
calculations made in the group show that 
profits for 1975, if computed on a CCA 
basis, would not be significantly lower 
than the CPP calculated profits. 





Above the Price-code 
Level l CS 


Easement of some of the strictures of the 
Price Code is hoped for rather than 
expected in the car dealing trade. The 
accounts of Lookers, the Manchester 
company, show profits of £770,234 
against {482,293 on turnover of {25-18 
million against {20°93 million. The 
profits and turnover for the year under 
review to September 30th last were the 
highest ever achieved. 

But there the good news ends because 
an exceptional item of £375,000 has to be 
deducted from the 1974~75 profit. In that 
year the company earned £250,000 more 
than the level permitted by the Price 
Code and in the previous year £125,000, 
and the £375,000 total has been allowed ` 
for in the accounts. , 

The company suffers from the fact 
that the results for the period on which 
profit levels are fixed was a poor one and 
the code does not make allowances for any 
improvement in efficiency. 


The, chairman reports’ that action 





Group results in brief 
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1974 1975 
Sources of income £ million £ million i ‘ ` 
Sales 2,955 3,099 <q J> Seen value up by 5% but volume down. 
: UK sales increased by 9% and overseas sales by 2%. 
Royalties and other trading income 22 30 
Investment income — 44 39 
Share of profits of principal associated companies A3" , 24 
3,064 3,192" ` 
Less: Cost of materials and services purchased 1,716 1,831 < Expenditure increased by 7% despite reduced volume of 
oe A 7 i production, s à 
Difference, being wealth created (or value added) 1,348 1,361 < > Atmost the sama as 1974 in money terms, but real worth 
down because of inflation. 
Disposal of wealth created , 
‘To smployees § —wages, salaries, profit-sharing bonus : ' 
GA and pension fund contributions 866 785 q J> Wages and salaries up by 21% but rate of profit-sharing 
bonus reduced. 
To Governments —taxation, lass grants ' £ 187 108 q ‘p> Tax charge reduced following tower profits but credit 
i a ‘ for grants much higher due to increase in UK capital 
To providers of capital * 137 155 expenditure. 
Jonn stockholders (interest) 64 72 Increased because of new borrowings. 
—stockholders (dividends) A 54 59 Rate of dividend up by maximum permitted 10%. 
—minority shareholders in subsidiaries 19 24 . : 
V ; i ‘ Enough to finance 70% of the total spant In the year on 
Re-Invested in the business ; 358 313 ; < > new fixed assets, working capital and additional 
—depreciation set aside = 4169 | 181 | investments. 
—profit retained 189 132 
1,348 1,361 
Earnings per £1 Ordinary Stock H 51-2p 39-7p 
Dividend Ger £1 Ordinary Stock 11-1p 11-8p 
Assets employed at year-end £2,412m £2,748m ` 
Percentage return on average assets employed 22-2% i 14-8% + 





‘Group’ means ICI and its subsidiary companies at home and overseas, excluding Carrington Viyalla Ltd and its subsiaisries. 
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taken plus the present downturn in 
trade and rising costs as shown by 
management information ‘should help 
alleviate the problem’. But he reminds 
shareholders that ‘irrespective of the 
state of trade, ‘the counter-inflation 
legislation will seriously restrict the 
profit of the company in the immediate 
future’, ©. 


Contingency Fund | 
! Watér companies are often exceptional 
animals in many respects. The Sunder- 
land and South Shields Water Com- 
pany’s accounts explain, for example, that 
no provision for depreciation of major 
fixed assets is made ‘as these are main- 
' tained by continuous revenue expendi- 
ture and most of them have an indefinite 
life’. The original cost of these assets, 
other than mains, is written off to the 
contingency fund when they are replaced 
or taken out of use. Major renewals of 
mains are charged to the fund. Deprecia- 
tion is, however, charged. so as to write 
off the-cost of data processing equipment, 
vehicles and mobile plant by equal 
annual instalments over their anticipated 
useful lives. 

There is a statutory limitation on the 
annual sum which may be transferred to 
the contingency fund and on the balance 

` which may be carried forward upon the 
fund at the end of each year. The limita- 
tions are 1} per cent and 124 per cent 
respectively of the aggregate capital 
expenditure incurred to date. The balance 
of the fund at December 31st, 1975, was 


£589,559. 


Sedgwick Forbes’s 
New Business i 


International insurance brokers Sedgwick’ 


Forbes have, lately been. through the 
awful throes of moving the headquarters 
office in London and setting up clerical 
offices in Witham in Essex. Having now 
occupied both buildings, Sedgwick Forbes 
Holdings, ‘the controlling company, has 
‘in accordance with group accounting 
policies begun to amortize the capital 
costs of the buildings over their estimated 
useful lives. 

‘Being ‘non-deductible’, the charge — 
and also the expenses of starting up 
Middle East operations — comes from net 
earnings, and the tax charge in the 1975 
accounts is increased from Co per cent 
to 53 per cent of pre-tax profits. There is 
the consolation, however, that those 

` profits reached {10-38 million: compared 
with the previous year’s £8-58 million. 

Inflation produces higher sums in- 
sured with resulting increase in broker- 
age, but inflation also pushes up operating 
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costs. Revenue rose from {28-17 million 
to £3652 million, echieved to a great 
extent by pushing into new business 
areas, but expenses increased from 
£19°84 million to £26-43 million. 


Town and Co mmercial 
Properties 


Town and Commercial ET is the 


‘latest property group to have its accounts 
heavily qualified. Stcy Hayward & Co’ 


comment in their report that the accounts 
have been prepared on a going concern 
basis assuming continaing support from 
the group’s bankers and financial institu- 
tions. No independent professional valu- 
ation of properties was carried out at the 
balance sheet date of March 31st, 1975, 
and the auditors are therefore unable to 
express an opinion on the value of the 
group’s investment properties or satisfy 
themselves that dealing properties are 
stated at the lower.of cos: and net realizable 
value. Properties stand in the accounts at 
£13013 million, including £313 million 
held for dealing purposes. . 

Stoy Hayward also comment that the 
value of the investment in subsidiary 
companies as stated in "he balance sheet 
of the company (£51-43 million) is de- 
pendent on the underlying property 
values in the subsidiarizs, and on those 
values the auditors are unable to express 
an opinion. Finally, no estimate has been 
made on the amount of tax payable in the 
event of future sales of properties at the 
amount stated in the accounts. 

The accounts show a pre-tax loss of. 
£519 million for the year against a 
1973-74 loss of £531, 274. 

‘Town and Commercial’s chairman, Mr 
Alfred Hines, states that the loss reflects 
five main factors. Interest charges rose by 
£r4 muillion-due partly to higher 
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interest rates and partly to increased 
borrowings. There was a virtual absence 
of dealing profits (against £300,000 in 
1973-74) and a reduction in interest 
receivable of £500,000. Property out- 
goings and administration costs rose 
£500,000 and there was an exceptional 
provision of £450,000 for the anticipated 
loss on a secured loan representing the 
balance of moneys due on a property sale 
in a previous year. 

The final factor is the absence of-a 
transfer from ‘capital reserves. Contrary 
to previous practice it was decided in the 
existing state of the property market that 
no transfer from capital reserves of the 
aggregate of interest and other outgoings 
attributable to development properties in - 
the UK should be made. Had previous 
practice been continued there would have 
been a transfer of some Zap million ` 
which would have halved the trading 
loss. 

Disposals continue in the UK and 
abroad but until interest charges come 
down from the 1974-75 level of {9°62 
million, prospect of profit is slim. Mr , 
Hines’s statement that ‘there is no likeli- 
hood of a dividend being paid in respect 
of the current year’ borders on the 
superfluous. 


No Slight Difference! ` 


‘For “profit” read “loss”.’ This isthe 
substance of a corrigendum slip to 
Messrs Turquands Barton Mayhew’s 
audit report on the 1975 accounts of 
Dunford & Elliott Ltd. 

Though the group’s previous period 
was profitable, the 52 weeks.to September 
27th, 1975, yielded a loss of £1,208,000; 
thus the auditors’ reference to ‘the 
profit of the group’ must have seemed 
less than appropriate. 


IMIP’s Economies 


As earlier reported (‘Finance and Com- 
merce’, January 8th) the Imperial Group 
has this year saved more than £31,000 
by using much thinner paper for its 
annual report than in recent years. The 
saving has been in the cost of paper and in 
postage, an additional advartage being that 
the paper is manufactured by one of the 
company’s subsidiaries — Robert Fletcher 
& Son, of Stoneclough, Lancashire. 
Another economy being introduced by 
the group concerns the distribution of the 
address given by the‘chairman at the 
annual meeting. In, the past it has been 
the company’s practice to post a copy to 
all shareholders. This year the major 
matters the chairman wishes to raise are 
contained in his statement in the annual 


report and the address at the annual 
meeting will be shorter than in the past.’ 

The salient points of the address will 
be advertised in the Press on the day 
after the meeting. Individual copies of the 
address will not be posted to shareholders 
but a copy will be sent to anyone asking ` 
the company’s secretary for one. The 
saving in cost in this case is estimated to 
be about £32,000. 

Imperial Group, for the E year, 
has produced a report to employees and, 
thankfully, this, like the first, is an adult 
affair, It uses plain figures and plain . 
words and does not report down, as some 
ill-judged reports do, to some lowest 
moronic.denominator. It treats employees 
as responsible people. 
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Awaiting 
-the Budget 


In the stock markets turnover has fallen away and the slowdown 
seems likely to continue, at least until the Budget. There are 
still brave souls who forecast a ‘take-off’ in prices. later in the 
year, but even they cannot bring themselves to be enthusiastic 
about the short-term prospect. 

Events, as this column has said, need to catch up with 
security prices, and at this stage of the proceedings it is not 
necessarily certain that the Budget will prove the ‘event’ that 
will spur a fresh advance. Present forecasts are that in April 
Mr Healey will disappoint the trade unions but confirm’ the 


economic pundits by putting {500 million into the economy - 


via tax relief. 
` That, it is felt, will be but a preliide to the real Budget that 


will come in July when the Government and trade unions will . 


need to hammer out an on-going agreement on wage restraint. 
In July, as part of a package that will effectively keep the wage 
restraint system working at around an 8 per cent annual in- 
crease, the Chancellor could double the April effort and ease 
tax and price control pressure to the extent of £1,000 million. 

It is on that basis that optimists in the market place look for a 


share market take-off, even though an 8 per cent wage agree- . 


ment could mean an 8 per cent limit on equity dividend rises. 

But even the optimists put take-off time towards the end of 
this year, and in the interim the stock market will be hanging 
around the departure lounge waiting for the flight number to be 
called. During the wait it may be interesting to dwell on one or 
two topics of(market interest. 


Speculatively bought 


One, for instance, could be the matter of technical ‘disappoint- 
ment’ with.company results. The Woolworth figures were a 
recent example. 

Woolworth shares were speculatively boushe ahead of the 
results, and well ahead at that. The basis of the buying was that 
Woolworth would achieve better results because of better sales, 
better management and better systems. 

In the stock market, however, nothing succeeds like excess 

-and when there is strong buying of a share on profit expectations 
it is rarely long before realism is lost and the ridiculous takes 
over. In the hope that their so-called forecasts will be reported, 
share operators are prepared to say that ‘the market’ expects 


profits ‘of, say, £40 million that would mean a Woolworth ` 


performance of extraordinary and even impossible power: 


This so-called forecast, however, is enough to help hold the 
share price up and to entice enough buying that will let the 
professionals get out. This they do, even before the results are 
announced. 

When Woolworth actually. announce human rather than 
superhuman profits which, incidentally, were well in line with 
sober and considered forecasts made by investment analysts 
some months previously, the professionals, already out of the 

_market, can safely dub the figures ‘disappointing’. 

It is this entirely artificial ‘disappointment’ that is registered 

in a lower price for a company’s shares after the announcement 
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of results which look, and in fact are, far from disappointing, 
Those company directors apt to look at the share price im- 
mediately after a company’s announcement are E dumb- 
founded at what they see. 

‘But what they see is invariably a false market i in the com- 
pany’s shares and one that will, in due time, right itself and get 
back to a true assessment of the figures and prospects. False 
positions are likely to abound in a stock market that is hanging 
around waiting for the next take-off. 

Readers of this column might occupy the time by looking for 
the néxt case of ‘disappointment’, and more particularly to the 
market circumstances leading up to it — the rising share price, 
` the gradual rise in market expectation, the unattainable forecast 
which lets the professionals out, and finally the artificial dis- 
appointment. ; 


‘Gilt-edged 8 


A further quarter point off minimum lending rate to 9} per cent 
at the end of February failed to spur the gilt-edged market into a 
rally. The appearance of a {100 million 124 per cent 1983 loan 
by the Greater London Council on the first working day after 
the MLR cut did nothing tc help the tone. MLR was cut again 
last week to o per cent. 

The assessment of the gilt-edged situation now is that the 
Government deficit will continue to supply funds to the banking 
system this month and that money rates are likely to stabilize. 
The gilt-edged market, although faltering; is unlikely to be 
subjected to any: major setback until money rates begin to 
harden later in the year. 

Basically, the prospect of a £12 billion public sector borrow- 
ing requirement for 1976~77 is the drag on the gilt-edged market. 
Money. is currently unlikely to move far beyond ‘the shorts’. 
In the shorter end of the GE market the pitch of 
prices is as follows: \ 


Yield 1975-76 ^ 
Price Yield (red'n) High Low 
Treasury 33 per cent ` 
1979-81 eg 844 4415 7:30 86 664 
Treasury 83 per-cent ' EC i : 
, - 1980-82 SÉ bg 91% 937 10-65 923 -72% 
Funding 6% per cent f S : 
1985-87 SS Sé 733 912 11:03 74% 513 
Treasury 72 per cent ‘ 
1985-88 75% 1043 11-81 77% 53 - 


In times of market slackness the tendency always is to comb 
the equity sector for special situations. There is sometimes 
danger in this in that the combers find shares that have missed 
out on a market advance for very good reason, and the tempta- 
tion then is to overlook the reason and maintain that the shares 
are cheap. 

But among present situations the following four can be 
considered genuine: 


. Price Cover Yield | P/E 

British Electric Traction 25p shares 87p 2-0 75 104 

Arthur Guinness 25p shares ` — 135p 26 6-5 76 

Hawker Siddeley £1 shares 418p ` 45 45 76 
Wheatsheaf Distribution ` & ; : 

Trading 25p shares .. 140p 27 56° 14-6 


British Electric Traction. This wide-ranging industrial 
holding group is expected to make a good profit recovery in 
1976~77 after only a smal advance in the current SE The 
above-average yield is one attraction. 


Arthur Guinness. Further growth overseas could compensate 
for limited profit growth in the UK and Ireland. Again the 
yield is above average and the P/E ratio relatively low. 
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Hawker Siddeley. Non-aerospace activities should improve 
profits in 1976 helped by recent US acquisitions. ‘There is 
prospect of a very strong balance sheet after aerospace nationali- 
zation, probably with net cash in the region of roop a share. 


‘INDEX’ INVESTMENT 


One problem for those investing in unit. 


trusts is not knowing the .managers’ 
attitude about going liquid in a bear 
market. Many unit trusts went liquid in 
the 1974 bear market, and, as a result, 
failed to get in ‘at the bottom’ when the 
market started to rise so sharply early in 
1975. Thus the performance of many 
trusts during 1975 was very different from 
that of the Financial Times Index. 

For larger investors who want their 
fortunes to rise and fall with the market, 
Schlesinger Trust Managers have intro- 
duced. their PIMS (Personal Investment 
Management Service) for a new unit 
trust, the Trident Market Leaders’ Fund. 

The managers say this will remain 
fully invested in leading companies at all 
times. In the short term, therefore, it is 
likely to move in line with the UK 


_ market indices; in the medium to long 


term,, the aim is to achieve better results 
than that. The managers are reserving 
the right to introduce some liquidity into 
the portfolio in an established bear 
market in the future. This fund, therefore, 
should suit an investor wishing to pursue 
his own cash management policy. 


VESTING BONDS — 
NO EXTENSION 


A number of pre-Marcli 1974 Budget 
guaranteed growth and income bonds 
have been maturing. Here, the gain in the 
case of a growth bond, and the gain 
which replaces the original purchase 
price in the case of an income bond, is 
free from basic rate income tax, being 
subject only to higher rates of tax, subject 
to ‘top slicing’ relief. , 

Some life offices thought it might’ be 
possible to extend these contracts, so as 
to preserve that form of tax treatment, 
which is not available for deferred 
annuity contracts. 

The Inland Revenue has advised the 
life offices that it agrees that paragraph 17 
of Schedule 2 to the Finance Act 1975 is 
not governed by any provision comparable 
to section 19 (5) of the Income and Cor- 
‘poration Taxes, Act 1970 and thus the 
question of whether an alteration effected 
March 26th, 1974, to a deferred annuity 


- contract made before that date created 
a new contract for the purposes of para-- 


graph 17 would turn entirely on the facts 
of the individual case. 

The Inland Revenue, hewevee is 
taking the view that the guaranteed 
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growth bond and guaranteed income bond 
constituted transparent tax avoidance 
devices to which, inter alia, it was the 
specific purpose of the legislation en- 
acted in the Finance Act 1975 to deliver 
the quietus. The Revenue disapproves 
strongly of any proposal to perpetuate 
the tax avoidance benefits of -existing. 
bonds by extending their life span. Any 
such scheme which may be put into 
operation will be subjected to ‘vigorous 
examination by the Revenue with a view 


to its being contended, (€ at all possible, 


that the scheme comes within the relevant 
provisions in the Finance Act 1975. 
Those with vesting growth bonds who 
would prefer an income for life, rather 
than the guaranteed capital sum, have 
the option to take a deferred annuity, 
since the contract, originally, was a 


deferred annuity with a cash option. , 


Here, the drawback is that the capital 
element of the annuity (which is free from 
tax) is calculated on tre original purchase 
price, rather than the cash option. 
Dependent .on current annuity rates 
and an individual’s tax position, it might 
pay him to take the guaranteed cash 
(paying only higher rate tax, and not 
basic rate tax, on the gain, subject to 
‘top ‘slicing’ relief) and to use this sum 
to purchase an immediate annuity in the 
open market, so as to achieve a higher 
capital element in each annuity payment. 


EQUITY UNCERTAINTIES 


In an economic and investment news- 
letter, Cannon Assurance has said that, 
while it, does not hare great confidence 
in the quality of government decisions, it 
expects to see some improvement in 
business conditions later, in the year. It 
expects the market to anticipate the 
future turn-round ard, against a back- 
ground of lowered liv.ng standards, push 
share prices to modezately higher levels 
during the next few months, 

The company; as fund managers, aims 
to build up funds for the middle to long 


term. It has said it will follow the gilt’ 


market closely, believing that it will 
continue to hold the key to a firmly. 
based equity revival. “We do not believe 
there is a clear-cut cocrse for equities yet, 
and we shall regard sharp rises in ordinary 
shares rather more a3 opportunities for 
taking profits and consolidating unit 
values than as buyihg signals. along an 
established bull market route.’ 

Discussing the vital importance of 
balance in a, property’ portfolio, Cannon 
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Wheatsheaf Distribution & Trading. Earnings per share have 
been virtually doubled in the past five years and further advance 
is anticipated. The year to the end of this month could show 
earnings of SCH against last year’s 12°6p a share. 


points out that a fund that performs well 
over the longer period demonstrates ‘the 
pursuit of a flexible investment policy 
aimed at successful performance under all 
market conditions. Generally speaking, ` 
therefore, those funds recording the 
lowest swings in the unit price usually can. 
be relied upon to be the best. 


SINGLE PREMIUM BOND 


Transinternational Life Insurance Co 
has introduced a single premium unit- 
linked contract. Investment may be made 
in one or more of five different funds and, 
at any time, a switch can be made be- 
tween the -various funds, at nominal 
cost. No tax is incurred when such 
switches are made, as all the funds are 
within the life fund of the company. 

Arrangements can be made for 5 per 
cent of the original investment to be 
withdrawn each year. Withdrawals can 
be made for up to 20 years at this rate, 
with any tax liability being deferred. For 
those investing £12,000 or more, at the 
outset, a monthly withdrawal facility jis 
available. 

Guaranteed life cover is included, with 
the sum payable being dependent on age 
at death and being proportional to the 
cash value of the bond at the time. 
Death up to the.age of 35 results in 250 
per cent of the cash value of the bond 
being paid. For those over 66, only the 
actual bond value is paid. ` 


INCOME BONDS 


“While the Spring 1974 Budget effectively 


put a stop to the selling spree for guar- 
anteed growth and income. bonds written . 
solely in the annuity funds of life offices, 
there is a fairly steady demand for income 
bonds consisting of term annuities, with 
the original purchase price being repaid 
by means of an endowment policy. Many 
offices are using single premium endow- 
ments for this purpose, with the result 
that the ‘gain’ at the end of the day is | 
subject to higher rate tax (but not basic — 
rate tax), subject to ‘top slicing’ relief. 
The London Life Association Ltd, 
however, uses a bonus-reinforced ten- ` 
year profit-sharing endowment policy. 
Provided the current bonus rate is main- 
tained, the whole of the initial investment 
will be returned at the end of ten years, - 
free from tax in the hands of the policy- 
holder. If, as seems likely, there is an. 
increase in the bonus rate over the term, 
theré will be a tax-free profit in addition. 
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Sterling in retreat and interest rates 
cut again is not a combination that 
inspires a vast degree of confidence. 
The interest rate protection for sterling 
was already desperately thin before a 
_ further quarter point came off minimum 
lending rate a week ago. 

There was always a risk under such’ 
conditions that funds would begin to 
move out once it was clear that the 
thinness was going to begome even 
more desperate. Sterling was open to 
the effect of the withdrawal of funds 
from London and to the effect of specu- 
lative attack. 

It would seem that withdrawal rather 


than speculation was the cause of the ` 


sudden dip in the rate below the crucial 
psychological barrier of two US dollars 
to the pound. The central bankers’ 
meeting in Basle in the offing made the 
timing of the withdrawal awkward. 
Reports of an ‘engineered’ devalua- 
tion of sterling (never far from the 
surface of City talk) inevitably came 
bubbling up. The extent to which the 
Bank of England stood back rather 
than took action was considered to 
support the ‘engineered’ devaluation 
theory, but there are times when 
support in the foreign exchange market 
is a matter of throwing reserves away. 


Investment markets have not taken ` 


the sterling situation to heart to any 
vast degree. But the assumption soon 
grew that 9 per cent would be the 
limit of the fall in interest rates and 
therefore the gilt-edged market gained 
little strength from the lower minimum 
fending rate. | 

In equities, fears concerning the 
outcome of the Rhodesian situation 
have resulted in a headlong fall in 
South African share values, particularly 
golds. In UK securities the weight 
of rights issues is holding back prices. 
in any event immediate economic 
prospects are hardly conducive to a 
rampant bull market at present. 


COMMUNICATIONS 
Setting up of a City Communications 


Organization under Mr William Clarke. 


is the outcome of 18 months’ investiga- 
‘tion of the City’s relationships with 
Government, the media and the nation 
at large. Sir Eric Faulkner's special 


THE 


‘ACCOUNTANT 


committee inevitably, discovered that 
there is no such thing as ‘The City’ but 
merely a collection of specialized 
markets for which it was impossible 
for one man to be a spokesman. 

The City Communications Organiza- 
tion will therefore be a centre of con- 
tact through which the people of the 
City’s markets can consult each other 
and through which contact can be 
made by Government, media and 
public. 

Mr Clarke achieved considerable 
success in making invisible exports 
‘visible’ in terms of trade and balance 
of payments considerations. His new 
task of making the intangibles of City 
markets visible is a considerable 
challenge. 


PRESSURES ' 


The claim that the clearing banks are 
losing deposits through competition 
from the building societies will not 
engender an enormous. amount of 
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sympathy for the banks. But the 
pressures on the building societies 
to reduce interest rates: after the April 
6th Budget are certainly growing. 

But even the banks would probably 
acknowledge that by the time the 
reduced building society rates come 
into force, taking the normal period 
of notice into account, interest rates 
could be-on the way up again. But 
even a minor reduction in the building 
society investment rate may not change 
the growing habit of bank private 
cutomers of keeping enough in current 
account in order to get ‘free banking’ 
and avoid bank charges, while putting 
surplus money into a building society 
account for tax-free interest. 

The banks may not necessarily be 
worried about the amount of money 
that they may be losing on deposits at 
present. They may be worrying more 
about the number of customers they 
are losing as people find they can 
treat a building society as a bank. 


Rates and Prices 
Closing prices, Monday, March 8th, 1976 


Bank of England Minimum Lending Rate 


Dec. 24,1975 ..113% Jan.30,1976 ..10 % 
Jan.2,1976 ..11 % Feb.6,1976 .. 94% 
Jan.16,1976 ..103% Feb.27.1976 .. 91% 


Jan.23,1976 ..103% Mar.5,1976 .. 9% 


Finance House Base Rate 
\ March 1st, 1976. 10% 


Certificates of Tax Deposit 
February 16th, 1976; 


7 Money Rates 
Day to day 


7 -73% Bank Bills 
7 days 8 -81% 2months 843-844% 
Fine Trade Bills ` 3 months DR -84 % 
1 month 84% d months 844-8.2;% 
2 months 87% 6 months 82 -8:%% 
3 months 84% 


Three Months’ Rates 
Local authority deposits 


interest on payment of tax 9%; Local authority bonde ` .. 9 -84% 
withdrawn for cash 6% Sterling deposit certificates DIE Dä 
l = 
FT Industrial Ordinary Index Sa Neher ei SCH z 
March 8th, 1976 411:5 : 
Treasury Bills Foreign Exchanges 
Jan.2 .. £10-4923% Feb. 6 £8-7691% NewYork .. 1:9435 Frankfurt.. 4:9850 
Jan. 9 .. £10-2766% Feb.13 .. £8-8544% Montreal 1:9145 Milan 1550-00 
Jan. 16 .. £10:0645% Feb 20.. £8-8010% Amsterdam.. 5:2075 Oslo 10 7400 
Jan. 23.. £9-8351% Feb.27.. £86161% Brussels .. 76-5500 Paris 8-7950 
Jan. 30.. £92987% Mar. 5 £8-4817% Copenhagen 11-9900 Zürich 5-0100 
Gilt-edged ` , 
Consols 4% 284 Treasury 9% 1994 de ae s. 71} 
Consols 24% oe ge 174 Treasury 84% 84-86 .. . s. 848 
Conversion 33% as Es 258 Treasury 84% 87-90 .. 71% 

- Funding 34% 99-04 287 Treasury 64% 1976 98% 
Funding 54% 78-80 864 Treasury 33% 77-80 852 
Funding 54% 82-84 .. ei 77% Treasury 33% 79-81 834 
Funding 54% 87-91 ia oe 53% Treasury 5% 86-89 ne 55% 
Funding 6% 1993 E x 514 Treasury 54% 08-12 Séi « 404 
Funding 63% 85-87 .. 72g «=. Treasury 24% .. | 4. a » 17 
Treasury 123% 1993. si . 92% Victory 4% ee 28 984 
Treasury 94% 1999 Si eg . 71 War Loan 33% . ‘265 

Retail Price Index (Jan. 1974100) 
Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83:3 . 836 844 848 85:3 856 86-3 868 88:0 883 88-7 
1973 893 889 904 921 92-8 93:3 937 940 948 967 97-4 98-4 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 1098 111-0 113-2 1152 1169 
1975 1199 121-9 124:3 1291 1345 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 1479 


(For earlier index numbers on this basis, see February Sth issue, page 169.) 
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Accounting Values 
and Inflation 
by Professor W. T: ere 


McGraw-Hill, £5-95. 
No one would suggest that the report of the Sandilands Com- | 


mittee has brought the debate on inflation accounting to an end, e 


any more than it could be asserted that eVery accountant is 
familiar with the issues raised by this topic. For this reason 
Professor Baxter’s study, undertaken with the support of the 
English Institute, merits an extensive readership, not least 
because his’ exposition of the issues and solutions is rather 
simpler andj easier to understand than some of the sections in 
the report. . 

The approach i is very similar, and the ‘deprival value’ basis 
for asset valuation is not really different from the value to the 
business coricept put forward by Sandilands, A particular merit 
of Professor Baxter’s study is that he does try to set out fairly 
the issues which arise in séeking to implement the proposals he 
makes. 


H 


Public and Local Authority Accounts | 
by L, E. ROCKLEY, BCOM. 

Heinemann, £6-25. 

This book sets out to present the accounts and accounting 


` statements produced by local authorities and some public 


corporations;and to keep such presentations as simple as possible 
for the benefit of students for CIPFA and ICSA professional 
examinationg and for national certificates and diplomas. 

After chapters on the generality of balance sheets and revenue 


accounts, and after demonstrating ‘the techniques of journal | 
entry, separate chapters are concentrated on consolidated loans ` 
funds, mortgage and loan pools (for smaller authorities), capital , 
funds, trading undertakings, housing finance and accounts and: 


accounting for rate income. Finally, a chapter is devoted to 
reproducing ‘accounts and statements from the published ac- 
counts of the gas and electricity industries. Each chapter con- 
cludes with examination questions. 

The author writes from.his many years of clase association 
with local authorities and public boards, and draws on his 
extensive tedching experience. Although the book is written 
primarily for students, it forms a useful’ reference book for 
council members and for the staffs of local authcrities. 

i 
Management Control in Non- Profit 
Organisations 
by ROBERT N . ANTHONY and REGINA E. HERZLINGER. 
Richard D. Irwin, Inc., Homewood, Ill, $13-95. 


The industry of Mr Anthony in the field of college textbooks 
is immense. He has the tremendous personal advantage of 
being himself a professor, and knows the needs of adult students. 

In this book the authors have tackled. a somewhat neglected 
` area, but one which is none the less important. That students 
should be made to consider this type of operation is most 
encouraging, since: most pu accounting firms deal with the 


ACCOUNTANT aR 


audit of such organizations - often on a voluntary or ‘cost’ É 
basis, if they are charitable in purpose. However, there is a 


real tendency for such organizations to be lacking in manage- 


ment and control. 
In the same category of business, moreover, are such organ- 


izations as port authorities, central banks, forestry boards and ` 


the like which have all the management problems of a profit- 
seeking company; yet the additional motive of service lends a 
dimension to such organizations which often appears paramount. 
Always, therefore, one has to start from the point of a corporate 
objective. 

This is an excellent book and ought to be read by all those 


_ put in responsible positions in such organizations. It is‘ also 
: good reading for students or for! classroom- work, for which 


latter purpose an instructor’s guide can also be obtained, 


Income and Value Measurement 
by T. A. Lee. 
Nelson, paperback, £1775. 


This is one of the series in accounting and finance from this 
publisher, aimed primarily ‘at the undergraduate student of 
accounting and business studies. Its primary purpose is to try 
and reconcile the approaches of the economist and accountant 
to concepts such as income and capital. 

The level of exposition stands comparison with some of the 
chapters in the Sandilands report, and it is very well documented 


‘with references to additional reading. It is clear and concise, but : 


the author makes few concessions to the weaker student., 
It would be an excellent vest for the graduate’ student con- 


templating a course at a business school; the average accountancy ` 


student approaching his professional examinations through the. 
medium of a correspondence course would Bond much of this 
book either beyond him or irrelevant to his examination needs ~ 
more is the pity. ` 


t 


The Larger Private Company in Britain 
Economists Advisory Group Research Study. 


. Wilton House Publications, £20. 


For the purpose of this study, a ‘larger private company’ means 
one with a turnover of {200,000 or more. What may surprise 
readers is that collectively they account for about ro per cent 
of all UK corporate profits and, of that 10 per cent, half come 
from the truly smaller companies. 

The study derives from the information in accounts filed for 
che Industrial & Commercial Finance Corporation in respect of 


che year 1971. Some of the conclusions: affecting comparative ` l 


profitability of private (and unquoted public) companies with. 
zhe public sector and quoted shares, and of foreign-owned as 
against British-owned companies, are extremely interesting. , 

~ The study is divided into four parts. The conclusions are 
-isted in the first part; in the second part the method of collecting 
che data is shown in detail; and in sections three and. four, 


distinctions are drawn between different types of companies. 
Oe, 'as regards. activity) and between the larger private com-: 


panies surveyed and other companies. ~~ 

It is a pity that the figures are not more recent than 1971. 
Nevertheless, it was probably not, possible to have completed 
tigures for ‘all companies surveyed for a more recent year in 


analysed form, even despite the improvement derived from the, 


=967 Companies Act. 
The charts and surveys at the book’s conclusion are of addi- 


tional interest. What emerges most strongly is the confirmation 
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of the immense contribution made to the UK economy ‘by its, 


private company business sector, 
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L Debt. 


Every year we pay homage. as a nation, to the ‘deat of ail 
And every year we forget the thousands who live on — after 


For the dead and maimed are not the only casualties. All 
too many Soldiers, 


Sailors and Airmen suffer mental 


breakdown through over-exposure to death and violence. 
R We help thém in their own homes and in hospital, these 





men and women who have tried to give more, much more, 

than they could. We run our own Convalescent Home. 

For some, we provide work in a sheltered industry so that 

they can live without charity. And we provide a Veterans’ 
Home where.they can see out their days in peace. 

Money alone can’t pay our debt. But it can go a long way. 

Please help us, and please tell your clients about us too. 


“They’ve given more than they could ~ 
please give as much as you can.” 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688. 





Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


CERTIFICATE IN 


‘MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
AA.GA., LC.M.A., and C.1.P.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to Industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by axperience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 
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study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A. Part I, 
and C.M.1., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information. J.Dip.M.A., Part I 
examination comprises a thesis and a viva thereon and 
is Open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal; B. Mendes, 
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F.C.A., Department A119D, Metropolitan College, 
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Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


[ FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A119D, Metropolitan College, Alder- 
masten Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y 5EJ 
Tal. 01-628 2721 or 01-588 3488 
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SAVE YOURSELF — 
TIME AND BRAIN FATIGUE 


A pocket-sized calculator can do both 
(it can also save you money when shopping) 


We now stock a small but carefully chosen range of calculators 
which we consider are particularly suitable for accountants and students. 


As an introductory offer and for a limited period we can: 
supply at competitive prices the ‘Commodore’ calculators Shown below. - ; S 


CBM-GL979D ] ee CBM--GL976MR ‘| CBM-GL997R custom GREEN LINE 


PORTABLE RECHARGE- 
è 7- digit green ~ Eegen Similar in appearance S . , | ABLE ELECTRONIC’ S 


fluorescent display. : to GL997R with 7-digit ie, CALCULATOR WITH 
i 

@ Add on/discount H , D green fluorescent ; f Sant 4-KEY MEMORY. . 

` per cent key. ech j -| display. Mode H a @ Unique green ` 

a stora. | i 123455} features single kay / ee ey - 

Ex g A e mamory and Add/on |: ae GES bright sunlight. 

OnENGS: Key: discount per cent keys. p = Add ion discount 

Floating decimal Ni-cad rechargeable per cent key. 

point. ; A d. Key memory. 

1-year guarantee; d batteries included. Automatic constant. . 

Size 14°H x j : K AC/DC adaptar/ Exchange register key. 

23°Wx 64°L. H recharger. Included. A pig display. | 

, q ac : 

AC adaptor is ań 4 BS 1-year guarantee, DN floating 

optional extra. ` - — JER Sh. wt. 12 ozs. i. decimal, 

Operates from two . Algebraic logic. 

standard panlight Zero suppression. 5 ; 

batteries. Rechargeable Ni-cad ‘ 
batteries included, R.R.P, incl. VAT | 
1-year guarantes, £18°31, 


Size: 14°H x 28W x 54°L. Our, price Incl, 
Sh. wt. 12 ozs. VAT £16°95, 


© e oe: 


R.R.P. Incl. VAT £11°82. . i 
Our price Incl. VAT £995, ' R.R.P. incl, VAT £1614, 
i A.C. Adaptor (Ref, GL) £220. Our prica inct. VAT £1496. 


i a eens eee eT 
CBM-SR7919D a Low cost FuLL ` p CBM-SR4148R A highly sophisticated 48-key 14-digit recharge- 
FUNCTION SCIENTIFIC CALCULATOR e able scientific notation elactronic calculator, including adaptor charger. 

‘It operates on a standard 9v battery. A/C d 14-DIGIT DISPLAY. 


adaptor optional. - ACCURACY. Calculates and stores in memory 14 digits 
@ 8-DIGIT DISPLAY. Convertible to 6-digit while displaying 10 most significant in the mantissa, 
mantissa plus 2-digit exponent. EE, EE |. EE ¢ . Exponent entry plus exponent 
@ EXPONENT ENTRY. (Calculator also shift keys. 
automatically goes into exponent mode when ALGEBRAIC LOGIC, 
‘normal 8-digit capacity is exceeded although MEMORIES. Two independent storage memories, 
full 8 digits are retained within the calculator STO1, STO2, RCL1, RCL2, 
and can be racalled if desired.) EI. Automatic memory summation key, 
ALGEBRAIC LOGIC, Makes non-scientific SPECIAL KEYS. Parenthesis, Polar-rectangular 
calculations easier. (EA co-ordinate conversion, degrees-radians 
MEMORY. Store, recall, memory plus. conversion T. 
LOG KEYS. ex, Ln, Log, yx. LOG KEYS, eX, Ln, Log, 10%, 
TRIGONOMETRIC KEYS. SIN, SIN-1, COS, STATISTICAL KEYS. Xn x <—» 9 (mean and 
COS-1; TAN, TAN-1. standard deviation). 
POWER KEYS yX, KÉ, VX TRIGONOMETRIC KEYS. SIN, SIN-1, COS, 
STANDARD KEYS, x<——+y, +/—, yx, C/CE. COS-1, TAN, TAN-1. 
` The standard four function and arithmetic ‘POWER KEYS. yX, x3, Vx WV. 
keys AN +=. : STANDARD KEYS. x «= —>y, e? 1/x, CE/C, 
DIMENSIONS. Schu x 29°W x BEL. R.R.P. incl. VAT £18-31, And last but not least the standard four 
‘GUARANTEE, 1 year labour and parts, Our price Incl, VAT £1695. ~ function and arithmetic keys + — x 4 ee 
AC ADAPTOR is an optional extra. A.C. Adaptor (Ref, 708) DIMENSIONS. 13°H x 3°W x 63°L. R.R.P, Incl, VAT £53-95 
£2°20 Incl. VAT GUARANTEE. 1 year labour and parts. Our price incl. VAT £49-95 
` 
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Auditing: Standards and Procedures 


Eighth edition, by Artur W. How, CPA,, and Wee S. 
OVERMYER, CPA. 


Holmes and. Moore Audit Cate 
Practice Material 

by ArrHur W. Houmes; cpa, and Francis E. MOORE, CPA. 
Richard D. Irwin, Inc., Homewood, Ill, $15+50. 


These two books have been revised so that their emphasis now 
lies on the internal control system and, the increased use of 
electronic equipment. 

No book conceived on the scale of the major work can reach 
eight editions without an acceptance that speaks for itself, and 
so one can safely recommend this to students as a first-class 
students’ reference work, based on the legal framework of USA 
corporations. Because of the common foundations of the two 
nations, it is, of course, largely applicable also to the UK; though 
the statements of the APB and FASB are not invariably exactly 
comparable with those of the Accounting Standards Committee, 
nor will taxation principles be identical. 

Commencing with the foundation of auditing in the UK and 
USA, and the concepts accepted generally, the book then, by 
examining the normal organization of a CPA’s office, profes- 
sional ethics and legal responsibilities, moves to an examination 
of the system-based audit in all its aspects. One useful chapter 
not generally found in auditing books is on the provision of 
management advisory services. 

The Audit Case is an excellent illustrative set of papers 
which the student can work through — perhaps cross-referencing 
them as he goes, since they have not been so completed. The 
papers start with a copy of the engagement letters and include 
work sheets as well as more detailed schedules. of assets and 
liabilities, major revenue and expense and some review sheets. 


The Export Trade 


Sixth edition, by Ces M., SCHMITTHOFF. 
Stevens, {11°50. 


Professor Schmitthoff’s well-known reference book first 
appeared in 1948, and has been revised at intervals since. This 
edition takes full account of the effect of BEY membership on 
the pattern of British trade. 

Some chapters, notably the one on restrictive trade practices, 


have been extensively altered and new chapters on competition. 


law and the common customs tariff have been added. Business- 
men will find the text commendably free of jargon and technical 
terms are defined in simple language. 

The chapter on frustrated contracts contains highly topical 
references to the difficulties of traders unable to fulfil contracts 
because of the imposition of import quotas. Information on 
future changes in commercial law to keep the present edition up 
to date will be published as notes in the Journal of Business Law. 


Modern Analytical Techniques 
by F. Owen and R. Jones. 
Polytech Publishers, £2:50. 


This is one of a series of texts designed for students working at 
polytechnics and similar institutions for CNAA , degrees in 
economics and business studies. It will also be helpful to those 
taking the papers in analytical techniques in some of the examin- 
ations of the professional accounting bodies. 

The book ‘is comprehensive in its coverage, starting with an 
introduction to matrices and passing through linear program- 
ming, probability and inventory control to DCF, times series 
and project planning. Each chapter is supplemented by an 
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appendix of exercises, which form the basis of tutorials in 
classes using the textbook. 

The book is good value for money, but is mainly, suited to the 
student using it as a class text with the assistance of a teacher. 
Students working alone are iikely to find some sections a little 


. too condensed — as is inevitable, 1 in view of the range of material 


covered, 


The New Euro-Markets 
by BRIAN SCOTT QUINN. 
Macmillan, £10. 
Post-war development of the European money markets is one 
of the more interesting phenomena in the economic development 
of Europe. The growth of the Eurobond and Eurocurrency 
rnarkets illustrates vividly the ingenuity and capacity of many 
institutions to adapt themselves to changing circumstances. It 
will be interesting to see how, they have adjusted to the recent 
recession and international payments distortions arising from the 
activities of OPEC. 

' This is an interesting and well-written book which reviews 


. ‘tie changing fortunes of the Eurobond and currency markets in 


recent times against the world economic background. Although 
this is a rather specialized subject, the author does not take a 
narrow view of his theme, and much of the book will interest the 
reader interested in the state of the world economy. 


Prophets of Freedom and Enterprise. 
edited by MICHAEL Ivens. 
Kogan Page, £2:95. 
The editor’s` introduction apart, this booklet comprises eight 
essays each on a major economist from Adam Smith to John - 
Maynard Keynes. 

For example, Professor Alan Walters writes on Friedman, 


| Professor Antony Flew on John Stuart Mill and Professor 
. Tlersic on Alfred Marshall. Peregrine Worsthorne reviews von 


Hayek on the constitution and Wilfred Sendall looks again at 
Sir Karl Popper’s classic study on the Open Society. 

- The essays are all most readable; the relevance of the writings 
to the present scene is well brought out and little, if any, prior 
knowledge of the authors is needed. 


NEW BOOKS 


tCENTRAL Sars Tax Law, Third edition, by K. Chaturvedi, 
656 pp. Supplement. Eastern Law House, Rs50, £6. 

{CENTRAL Sauces Tax Act, Fourth. edition, by K. Chaturvedi, 
lxxii +687 pp. 94 x 6. Eastern Law House, Rs75, £8. 

INVENTORY Pouicy: Reprints of selected articles ier HARVARD 
' Business Review, 186 pp. 11 X 8. Heinemann, £5°5 

Economic Poticy, by P. J. Curwen and A. H. Fowles, KEE EH 
of x 64. Maemillan, £10, paperback, £3°95. 

A PRACTICAL GUIDE TO THE EMPLOYMENT PROTECTION Act, by 
Michael Rubenstein, 96 pp. 8 x 6. Institute of Personal Manage- 
ment. £2. 

REGULAR Savincs PLANS, edited A Davis B. Lewis, 256 pp. 
9x6. Fundex Ltd, paperback, £385. 

Basic ACCOUNTS WOoRKBOOKS, I 1-3, by J. Randall Stott. 95x 7%. 
Heinemann Educational Bcoks Ltd, 75p each. 

{THE IMPLEMENTATION OF COMPUTER-BASED Mobs ts, by Henry 
C. Lucas, Jr., xiitoq pp. 9x6. National Association of 
Accountants, New. York. 

Mopern FINANCIAL ACCOUNTING, Second edition, by G. A. 
Lee, xii-+614 pp. 9x6. Nelson, paperback, £4-95. 


These books (except (1 may be obtained from Gee & Co (Publishers) K 
Ltd, The City Library, 151 Strand, London WC2R 1JJ. Amounts quoted. 
are the net prices; 50p each should be added for packing and postage. 
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Preferential Creditors 


Sir, — One of the things that has always upset me is the fact 
that, in bankruptcies and liquidations, creditors for taxation get 
preference over trade creditors. 


Suppose that a company owes £20,600 to the Revenue and ` 


£10,000 to its trade creditors, the major portion of which is due 
to one supplier; and that its total assets amount to £15,000. 
Then the Revenue will take the lot, leaving nothing at all for 
the others. It is quite possible that this will cause) financial 
embarrassment to the major supplier, even perhaps leading to 
his own insolvency. And so the merry-go-round goes on. 

` I can understand wages being preferential, but why tax? If it 
is argued that the tax represents amounts due on earlier profits, 
the same can probably be said for the trade creditors. 

But while the payment of their debts could be a-matter of 
life or death for the suppliers, the amounts due to the Revenue 
(and other Government departments with preferential rights) 
can only be negligible when compared with’ their total annual 
receipts. Not only would I like to see such liabilities removed 
from the preferential lists; I would like to see them deferred, 
and payable only after the trade debts have been satisfied. 


7 Yours faithfully, 
Wembley, Middlesex. A. L. KAYES, 
[Without detracting from the main point of Mr Kayes? argument, 


it will. be remembered that the statutory preference for taxes 
extends only to any one year’s assessment, the balance being 


recoverable. pari passu with ordinary creditors. The report of ` ' 


the 1957 Committee on Bankruptcy Law (Cmnd 221) suggested 
a limitation of the Crown’s right of choice in this respect to one 
of the last two complete fiscal years preceding the receiving order — 
in response to criticism that the Crown, by not claiming tax 
earlier, was giving the debtor false credit to the prejudice of trade 
creditors. — EDITOR. ] 


Dangers of Inflated Rents 


Sır; — I would like to bring to the attention of your readers 
occupying commercial premises the injustice many of them are 
suffering arising from their ignorance of the existing market 
conditions. 

The injustice and damage we talk of is paying excessive rents 
when renewing leases and reviewing rents, the primary cause of 
~ which arises out of not seeking professional advice.. 

I frequently encounter situations where tenar:ts have ie one 
reason or another not instructed a surveyor or valuer to negotiate 
on their behalf and are agreeing on an ad hoc basis’ ‘with their 
eee rentals which are in many cases above the market 
value 


The criteria that asad tenants often use to satisfy them- ` 


selves as to rental value related back to their own financial 
position and not to the value of the accommodation. 

We are in a very difficult market at the present time as there 
is a surfeit of office accommodation and a scarcity of tenants and 
it is highly unlikely that a layman can bé aware of the true rental 
values. , 

In addition to See rentals, often tenants are losing the 


-opportunity to renegotiate onerous covenants possibly included . 


during a more buoyant market. 
‘The ramifications of a tenant accepting an inflated rent reflect 
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not only on himself but on his neighbour, as this can be utilized 
as evidence against him. 
I would suggest that in the aforementioned circumstances a 


tenant would be strongly advised to contact a reputable firm of 


surveyors/valuers or failing that contact the Royal: Institute of 
Chartered See or the Incorporated Society of Valuers and 
Auctioneers. 


Yours faithfully, 


London Wr. C. V. TEACHER, Fsva atArb. 


Meaning of ‘Associated Company’ 


Sir, — Statement of Standard Accounting Practice No. 1 enjoins 
us to restrict the use of the term’ ‘associated company’ to the 


“meaning defined in the statement. In his very useful article on 


corporate taxation (February 26th issue), Peter Wyman uses 
the term ‘associated company’ in a quite different sense; he 
clearly means a fellow subsidiary relationship. 

I appreciate the difficulties of an author when our taxing and 
company laws use associated company in a different sense from 
SSAP1 (section 302 of the Taxes Act and the side-note to 
section 27 of the Companies Act 1967, for example), but the 
profession so far appears to have disregarded,this misleading 
interchange of terms. 


It is a pity that lawyers and accountants cannot agree on 


common definitions, but notwithstanding these differences, 
accountants ought to observe the definitions which their own 
profession has set for them. 


. , Yours faithfully, 
West Ella, Hull. i A. E. OVENDEN 


Accountability of District Auditors 


Sir, — It may seem ‘unfortunate’ to Mr Farmer that I should be 
allowed to use this journal to criticize a fellow-proféssional; but 
might I ask Mr Farmer where, if not in a journal devoted to 
accounting affairs, such criticisms might be voiced? 

The use of the phrase ‘fellow-professional’ is, in this context, 
itself rather unfortunate, as an auditor is prima facie an in- 


. dependent person with full power to defend himself — unlike an 


accountant employed by and necessarily allied to, the organiza- 
tion, whether public or private, concerned. It may well be true 
that a District Auditor is no more than a function of the authority 


- that employs him and directs his operations, but this is the very 


point at issue. It is the office that is being arraigned, not the 
person who happens to fill it. 

To state that an elector can question the auditor i is no argu- 
ment when such questions must, on Mr Farmer’s own ad- 
mission, be referred back to the local authority concerned. 
Again, no one doubts that a dissatisfied elector could challenge 
the authority in a court of law. So, for that matter, he could also 
challenge Muhammad Ali in unarmed combat — ‘put he would 
be ill-advised to try. In this enlightened age, medical aid may 
be free but justice is still only available at a heavy premium. 

Finally, it is interesting to learn that the present antiquated 


format of local accounts will, from 1974—75 onwards, be graced ` 


with comparative figures. I apologize for relying on a letter 
from my own local Director of Finance, dated November 5th, ` 
1975, which states ‘. . . There is no obligation for the Council 
to provide comparative figures . . .”. But then, good news does 
not always travel fast. ` 


, Yours faithfully, 
Barry, Glam. 


MICHAEL GREENER, BA, FCA 


i 
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Control of Public Expenditure 


Joint Conference in London 


It was a happy, albeit fortuitous, piece of timing that last week's conference on’ public 








-sector as well as a senior Treasury official. 
The conference was opened by the 
Rt Hon. Joel Barnett, roca, Mp, Chief 
-| Secretary to the Treasury, who defended 
| the White Paper on the grounds that it 
was. crucial to pre-empt resources in the 
peter years for investment in industry. 
He strongly criticized those at each end 
of the political spectrum who asserted 
bat the proposed cuts were either too 
little and too late or altogether unjustified. 
“He emphasized the contentious dis- 
cussions between members of the Cabinet 
and Finance Ministers in their joint 
efforts to agree on where the cuts should 
fall — an experience which he described 

as ‘soul-searing’. 

Of interest was the Minister’s ad- 
“mission that, ever since the war, the 
~UK’s competitiveness had been eroded 
as we produced less than most of our 
‘competitors and consumed more, thus 

leaving less and less for investment in 
manufacturing industry. Also of especial 
note was his concern over the marginal 
rates of income tax now being paid by the 
average and even below-average worker, 
“who are paying some 25 per cent of the 
total income tax yield. He noted too that, 
if no taxpayer were to be left after taxation 
“with more than £5,000, total tax revenues 














"Mr Joel Barnett 


expenditure, sponsored jointly by the Chartered Institute of Public Finance and 
- Accountancy and the Institute for Fiscal Studies, should have virtually coincided 
with the publication of the White Paper Public Expenditure to 1979-80. In the event 

the conference produced a number of interesting and provocative papers from speakers 
in different fields, ranging from academic researchers to accountants in the public 





would be increased by only 6 per cent. 
There is, he concluded, no easy way of 
increasing public expenditure or any 
way of continuing as we have in.the past 
three years when public expenditure 
increased in real terms by about 20 per 
cent and output by 2 per cent! 


Expenditure forecasts 


The first two papers were from 
economists; that from Mr T. Ward of the 
Department of Applied Economics in 
Cambridge, taking a hard look at the 
Treasury’s record in planning and fore- 
casting public expenditure. Past analyses 
by the Treasury had failed to relate 
expenditure and future policy to the 
needs of society; also, recent perfor- 
mance in controlling public expenditure 
had failed, for want of information, to 
distinguish between what was intended 
and what was a consequence of straight- 
forward errors in forecasting. 

Since the Treasury was not an in- 
dependent body with absolute discretion 
and Ministers had not fully disclosed all 
their past intentions, it was perhaps 
unfair to blame either the Treasury or 
the existing control system for all the 
shortcomings of past policy. On the 
other hand, as one speaker from the floor 
later observed, if the Treasury was 
helpless in the face of the decisions made 
by its political masters, obviously its 
role needed to be reappraised. 


Forecasting difficulties 


A feature of the conference was the 
appearance on the platform of a senior 
Treasury official, Mr L. Pliatzk, Second 
Permanent Secretary in that department. 
He spoke at length on the difficulties 
of forecasting and planning the content 
of the annual expenditure White Papers 
and sought also to rebut the criticisms 
made by Mr Ward. Of interest was his 
disclosure of the size of the section of the 
Treasury responsible for public ex- 
penditure, comprising little more than 








































some 250 administrative grade ‘staff 
It was inevitable in such a conference 
that the growth in local governme. 
expenditure would merit a paper an 
this was provided by Dr P. M. Jack 
of the University of Stirling. In a wi 
documented review of the areas of gr 
in local authority expenditure, Dr Jackson 
stressed the difficulties of deciding 
whether local authorities were extravagant 
or inefficient. It was incontestible tha 
their expenditure had risen. sharply; 
there was in his opinion an almost self- 
evident case that most of the services 
provided by local government could 1 
be provided as economically by the priva 


Mr Maurice Stonefrost 


sector. He concluded that efforts to sto 
the growth in public expenditure wer 
analogous to the problems of bringing : 
supertanker to a halt; it could be done 
but only after a long time. Se 
Any cuts were bound to be unpopular 
with the electorate; the annoyed rate 
payer became tomorrow’s angry paren 
when the quantity and quality of educatio: 
for his children deteriorated. Also, an 
practicable cuts in local governmen 
spending would result in unemployment 
As has previously been observed wm fi 
Accountant, the whole issue centres 
around this question: which. services. de 
the electorate want central and local 
government to provide, and how 
are they willing to pay for them? — 
In the same field Mr Mau 
Stonefrost, pra, DPA, the GLC’s Cor 
troller of Financial Servic l 
on the conflicting’ arguments w 








und local government at the present 
e and the assumptions, usually not 
elt out, which underlie public attitudes. 
ewer to one questioner on the subject 
ost limits, he agreed that these could 
to aggregate expenditure or to 
t-financed outlays; and, if the latter, 
the question which had to be 
wered was just how much local 
uthorities could call upon from the rate- 
er. But, as he fairly observed, too few 
people have adequate appreciation of the 
ale of local government activities, while 
9 many have unrealistic expectations 
nm changing the expenditure priorities. 













Main services 

yo. accountants, Mr J. S. Tysoe, acca, 

puty financial adviser to the Electricity 

guncil, and Mr F. L. Shaw, BCom, 
Director of Finance for the Severn- 

nt Water Authority, outlined the 
ems of their own industries and 

rrent thinking on future policy. 

The first stressed the value of a proper 


By no means all of the present barrage of 
iticism directed against accountants 
uld be considered either constructive 
or well-informed, English Institute Presi- 
ent: Mr John Grenside, CBE, FCA, said 
recently. The profession was probably 
doing more than at any other time in its 
istory to raise its standards of com- 
ncé and ethical behaviour. 
n his response to the toast of the 
itute at last week’s annual dinner of 
the Sheffield and District Society of 
bartered ` Accountants, Mr Grenside 
ook the opportunity to outline some of 
‘Measures taken towards meeting the 
andards of technical expertise and 
ofessional behaviour that the public 
pected from its accountants in today’s 
ronment. 
e haye embarked on an ambitious 
for education and training, both 
- and post-qualification, he said. 
are deeply conscious of the need for 
ntinuing education of which a test for 
fellowship is an important element, We 
are encouraging attendance at courses as 
_an effective means of keeping up to date. 
_.. ‘In the field of financial reporting, we 
_ led the way in inflation accounting. We 













penditure projects applying to both 
capital and revenue schemes, Such 
measures, however, had to be linked with 
engineering strategy relating, for example, 
to the latest developments in devising 
optimum electrical network design for 
housing estates, and the best running 
conditions for cables. Mr Tysoe re- 
minded his audience of the published 
criticisms of the effects of government 
intervention, particularly in the capital 
expenditure field, and questioned the 
logic and suitability of a system of cash 
limits as a method of regulating the con- 
sumption of the public sector. 

Mr Shaw was at pains to make clear 
that the new Water Boards were only 
just coming to grips with the problems 
they had inherited from the old authori- 
ties; in particular he commented on the 
lack of sound investment appraisal tech- 
niques for past capital works, He was also 
critical of the fact that many of the 
Government’s ‘advisers’ in the field of 


have produced a thought-provoking dis- 
cussion paper in the form of The Cor- 
porate Report, Statements of standard 
accounting practice are having significant 
impact and the level of compliance — 
achieved by education and persuasion — 
is encouraging.’ 

In response to criticism that the 
accounting standards programme repre- 
sented an attempt by the practising side 
of the profession to dictate to the business 
community, the President recalled that 
the ASC’s membership included repre- 
sentatives of commerce and industry, 
central and local government and the 
academics, The exposure draft procedure, 
he said, gave wide opportunity for 
comment ~ ‘although full advantage of 
this is not always taken by those who 
subsequently complain about the de- 
finitive standard’. 

As regards professional behaviour, the 
Institute was now working under a 
revised ethical code which adopted a 
much more robust attitude than hitherto 
in such areas as financial involvement, 
conflict of interest and commissions. 

‘The development of auditing stand- 
ards has progressed less rapidly so far 


discounted cash flow appraisal of ex- 


vater policy had come quite recently 
from entirely different fields in the 
public service. As in the field of local. 
government, so Mr Shaw: felt that the 
reorganization of the water authorities had 
been hasty and it was clear that any review 
of the industry would demonstrate’ the: 
urgent need for extensive rationalization. 


































Health service budget 

The final session of the conference 
was devoted to financial control. ‘and 
budgeting in the health service. Papers 
were presented by Mr R. E. Radford, 
Under-secretary (Finance) in the Depart- 
ment of Health and Social Security and 

by Mr B. G. Bush, irra, Regional. 
Treasurer to the East Anglian Regional. 
Health Authority. Both papers were con- 
cerned, among other matters, with the _ 
basis of allocating funds; the former ae ` 
between the various departments under 
the aegis of PESC and the latter with 
the division of funds between the different 
regions. 





Response to Current Criticisms’ 
A President at Sheffield Dinner 








than we would have wished’, the President 
continued. ‘Much background work bas ` 
however been done by the English 
Institute’s Audit Practices Committee, 
and this should prove valuable to. the 
newly-formed CCAB joint committee 
[The Accountant, March 4th]. 

‘It was with great regret that when 
David Richards put his position in my 
hands I felt I should accept his resignation 
from this committee, but I warmly 
applaud him for his unselfish action ino 
avoiding any possible embarrassment to - 
his professional body. I am sure hat under ` 
Richard Wilkes the joint committee will 
pursue its task with energy and imagina- 
Don, EE 

‘Finally I am confident that we baue `. 
the ability and determination ‘to meet 
the challenges and criticisms ‘which we — 
presently face.’ e ee 

The toast of ‘The Institute of Char, 
tered Accountants in England and Wales’ ` — 
had been proposed by Mr A.C. Winspear, __ 
a director of S. G. Warburg & Co Ltd. 

Mr H. M. Grace, scom, rca, President 

of the Sheffield District Society, proposed ` ` 
the toast of ‘Our Guests’ to which Dr ` 
Alan Usher responded. ee 












Training and Salaries 
‘Discussed at Sligo Meeting 


Recently, Malcolm Angell, Secretary of ACASS, and David Mashiter, 


“chairman of 


CASSL, attended the annual conference in Sligo of the 


` Association of Chartered Accountant Students‘ Societies in Ireland 


(ACASS)). Here, 


David Mashiter reports on the conference and gives 


his impressions of the working conditions of student accountants in 


Ireland, 


My three days in Sligo at ACASSI’s an- 
nual conference left me with the feeling 
that Irish student accountants are very 

_ hospitable and extremely likeable people. 
-T should like to work in the same office as 
‘many of them: but I could not afford to ~ 
salaries are too low. Even graduates in 
_ the largest firms start on £1,000 a year. 
"There are two reasons for the very low 
-level of salaries. The first is that the Irish 
cational system militates against 
"equality of opportunity: even university 
undergraduates cannot live on their grant 
without either living at home or being 
heavily subsidized by their parents, and 
the same is true of those who choose to 
. enter the accountancy profession. 
Secondly, the existence of training 
` contracts depresses the level of salaries 
` much more in Ireland than in the UK. 
` One newly qualified accountant I spoke 
to said. that his salary had risen from 
£1,500 pa to £4,000 pa on the day his 
training contract expired. 











Market forces 


` When Mr A. J. Spain, rca, President of 
“othe Irish Institute, addressed the con- 
` ference he dismissed the concept of ‘a 
-living wage’ and argued that market 
“forces alone should determine salary 
levels. One felt that most of the forces 
` were under the command of the prin- 
< ‘cipals. 
` The policy decided at the conference 
was that ACASSI should campaign for 
the introduction of a minimum salary 
which should be high enough to enable 
“the student to live independently of ex- 
-ternal financial support. 
This minimum, it was stated, should be 
based on a cost-of-living survey, the most 
<O reent of which produced a figure of 
£1,700. The conference also supported 
the principle of differentials between 
students at different stages of their train- 
ing, one example of which is that a final- 
` year student should receive a minimum of 
£2,676 per annum, 
~ Salaries may have provided the most 














heated discussion, but much time’ was 
also devoted to education and training. 
To a very large extent the Irish students 
have taken Solomons as their mentor and 
the motions passed reflected this, 


In this field, at least, ACASSI and the ) 


Irish Institute are able to find some 
common ground as it is proposed that all- 
graduate entry should be introduced over 
the next five years and that there should 
be a one-year postgraduate diploma in 
accountancy. Motions were passed advo- 
cating the abolition of training contracts, 
the extension of opportunities to train 
outside professional offices and the intro- 
duction of a minimum quantum of work 
experience requiring the student to 
obtain a very broad range of experience. 


Constructive pressure group 


The lessons we learnt at Sligo came not 
from ACASSI, which has come a long 
way in its six years of existence, but still 
has certain problems to overcome, but 
from our hosts, Sligo CASS. The 30 
members of Sligo CASS have worked 
hard during the past year. They have 
produced a report on training in Sligo 
which went first to the senior society and 
then to the Irish Institute; they have 
produced a cost-of-living survey for 
students working in the area and, most 
importantly, they have combined 
effectively as a useful and constructive 
pressure group. 





CASSL’S MAJORCA 
CONFERENCE 


CASSL’s second students’ course in 
Majorca, organized by Financial Train- 
ing, was as great a success as it was last 
year. Undeterred by rumours of at least 
24 hours’ work over a 2}-day course, 31 
students took to the skies, heard an in- 
flight commentary from Freddie Laker, 
proprietor of Laker Airways, and flew 
to warm, sunny Magaluf. 

Ensconced in the four-star Hotel 
Antillas, the lucky few received first-class 


‘lecturing on such subjects. 


Sandilands, The Corporate Report, petr 
leum revenue tax, development g 
stock relief and recent tax cases. T 
also battled every night with an advance 
accounting business game until 10. 
pm. 

Financial Training’s enthusiastic an 
energetic lecturers, Jock Worsley, FCA 
Christopher Cutting, aca, -Robe 
Jamieson, MA, aca, and Maggie Stewar 
BA — all led by Jeremy Hanley, ac 
‘were a splendid team’. David Mashit 
CASSL chairman, and courses chairm: 
W. A: Anil-Karunaratne said they w 
‘thrilled.and relieved at the success.of the 
course’. The participants, too, were 
unanimous over the excellent content | 
CASSL’s second Majorca venture.” > 


A full report of the course, | 
pictures, will appear in ‘Roundabout’ 
next week. 


SALARY CAMPAIGN 
ATTACKED 


The recent cost-of-living estimate of 
£1,924 pa for London students (‘Round- 
about’, December 4th) is criticized. by 
two correspondents in the latest issue of 
Libra, the Society’s magazine. 


Mr E G. Chadwick, rca, refers to. the 
‘stupidity’ of the Society’s salary ca: 
paign which, he says, is based on wron 
concepts. The Society is ‘killing the é 
that lays the golden egg’. Mr Chad 
draws. attention to the article in 7 
Accountant of January 8th, by Mr W. | 
Allen, OBE, TD, BA, LLB, and in particula 
to the reference by the author that ‘ 
smaller firms are being obliged to look 
for “craftsmen” for their recruits 
already one of the largest is known 
contemplating a wholesale slashing 
chartered accountant intake; . «i 
example is followed’, added the auth 
‘there will be a substantial reduction | 
the Institute’s registration of “top tier’ 
students’. i : 

Mr Chadwick goes on to. state tha 
small- to medium-sized firms. canno 
afford to pay the salaries now. bei 
demanded by students. It is just impos 
sible, he says, for such firms to charge ou 
the time. E 

The other correspondent, Mr R. A 
Poole, says that the Society’s salary cam: 
paign is unpatriotic as it takes no accou 
of the national interest. He substantiate 
this view, one assumes tongue in cheek 
by observing that many of those receivin 
low wages are overseas students. whos 
parents then have to subsidize t 
‘The money brought into the cou 
this way is a valuable source of fore 
currency’, he declares, ‘and CASSI 
action is therefore sure to have an ad 
effect on the balance. of payments! 



































































RTIFIED ACCOUNTANTS: 


S 





response to the increasing demand of 
s Scottish students, The Association of 
'rtified Accountants is to hold a special 
esidential revision course at St Salvator’s 
Il, St Andrew’s University, from April 
o roth. 
This new venture is being organized 
the Certified Accountants’ Scottish 
egional Office in conjunction with The 
ool of Accountancy, Glasgow, to meet 
needs. of students in Scotland who 
re found difficulty in the past in 
ttending suitable courses. It will cover 
] parts and sections of the Association’s 
undation and professional examinations. 
Students will be accommodated at St 
vator’s Hall. An intensive study 
rogramme is being prepared with 
torials and lectures, while talks of more 
general interest will be given on two of the 
venings. The overall fee, inclusive of 
scommodation, meals and VAT, is £40. 
‘ven transport problems will be taken 
care of, as special buses will run from 
asgow, Edinburgh and Aberdeen at a 
st of £3 return fare. All details of this 
esidential School are obtainable from 
‘he Scottish Regional Officer, The 
ociation of Certified Accountants, 
House, 78 Queen Street, 
sgow G1 3DN. 















BREAKDOWN IN BRADFORD 


Members of Bradford CASS, together 
with firms in the area, are taken to task 
in the Society’s annual report by the 
immediate past President, Mr W. H. 
arrison, FCA, for the dismal level of 
support they have given to the block 
lease courses at Huddersfield and Leeds 
olytechnics. The response, he says, ‘has 
en deplorably negative’, 
However, states Mr Harrison, due to 
reet Ap the courses shown by some 
ualified accountants in other nearby 
owns, a committee has been formed to 
monitor the technical content and general 
dministration of the courses. He goes on 
underline: how minimal the cost of 
hese courses is compared with those in 
the private sector. 
David Tonks, aca, the outgoing secre- 
ary, also comments in the report on the 
r support given by members to the 
ciety’s series of lecture meetings. 
spite their topicality, they only re- 
ed very modest support. At sport and 
cial events, he says, the Society, not 
without justification, was less ambitious 
n this: area than in previous years. 
Whereas the annual dinner and the soccer 
ompetition were undoubted successes, 
the same was not the case for the new 
students’ meeting. 
_ °° Sports secretary, Jonathan Wackett, 




















TTISH REVISION SCHOOL 


continues the Society’s pitifu 
í y S pitni 


trip to Italy received only one inquiry; 
similarly, only one inquiry was received 
about the golf tournament, and ‘not a 
soul attended the Nottingham Sports 
Fiesta’. The bridge, chess, darts and 
dominoes tournaments all went the same 
way, he adds. 

This is the most depressing report of a 
student society that ‘Roundabout’ has ever 
commented upon. The new committee has 
an unenviable task! 


RAPC SUCCESSES IN 
ICMA EXAMS 


Outstanding accountancy examination 
results have been achieved by four 
soldiers and five civil servants who 
trained at the Roval Army Pay Corps 
Training Centre, Worthy Down. 

In the November examinations of The 
Institute of Cost and Management 
Accountants, the results of which are 
announced in ‘Roundabout’ this week, 
seven prizes and four places were dis- 
tributed among a major, a warrant officer 
and two sergeants of RAPC and five 
civil servants ~ a higher executive officer 
and four executive officers. 

Generally the pass rate of RAPC- 
trained candidates is better than twice 
the national average. For parts 1] and III 
of the November examination ~ entered 
by 23 and 24 candidates respectively — 
there was 100 per cent success. 


saga’ by stating that the proposed ski-ing 





‘Tn view of the ; : 
structure of The Association of Certified ` 
Accountants, the spring Oxford students’ 

week-end: school will in future be restric- 
ted to the professional examination, The 
Association therefore proposes to hold a — 
residential study school this autumn — 

covering, the foundation examination. It _ 
is expected that the charge, inclusive of . 
accommodation and meals, will be be- 


tween £45-£50. d 
Students of the Association wishi 


take advantage of the autumn course 
should notify the Secretary = Education, ` 
Mr F. H. J. Wileman, 22 Bedford Square, ` 
London WC1B HS. EE 








































SECASS DINNER 
AND DANCE 


The annual dinner and dance of the 
South Eastern Chartered Accountant 
Students’ Society will be held at Drusillas, 
Polegate, near Eastbourne, on Friday, ` 
March 26th, at 8 pm. Phe Bh 

There will be ‘official’ guests from the 
South Eastern Society of Chartered ` 
Accountants, accountancy education and = 
ACASS, but the evening will be kept as `. 
informal as possible. pee 

Tickets cost £6-00 double, or £3 
single. There is also a special quantity 
discount of one free ticket for every nini 
purchased. Tickets can be obtained from 
Liz Jenner, 68 Burntwick Drive, Lower 
Halstow, Sittingbourne, Kent. 





























ICMA Examinations 


There were 12,493 candidates in the UK 
and overseas for the November 1975 
exams of The Institute of Cost and 
Management Accountants, of whom 
5,749 were successful. In total, 15,171 
parts were taken and 5,749 were passed. 
It was the last exam to be held under the 
old syllabus. The new syllabus comes into 
force for the May exams. . 

A summary of the results is as follows: 








Parts Per cent 

Parts Passed taken passed 
I SC 1,158 3.386 34°2 
H 1,373 3.733 36:8 
Ill 1,191 2,922 40°8 
IN 1,043 2,667 391 
v 984 2,463 40'0 
5,749 18,171 37°9 


The S. Laurence Gill Prize for first 
place in Part V was won by D. E. H. 
Woodings, of Nottingham, and second 
place and the Institute Prize were 


awarded to T. P. Curtoys, of West” 
Molesey... , 

In Part IV, the Leverhulme Prize for ` 
first place went to K. R. Ward, aca, of _ 
Victoria, Australia. He also achieved the 
distinction of being awarded, in Part IV, 
the Sir Ian Morrow Prize for the best 
paper on management information and 
quantitative techniques and, in Part V, 
the Lewton Coronation Prize for thebest: 
paper in financial management. Ze 

The Donald L. Moran Prize for first 
place in Part ITI was won by Miss BM. 
Sykes, Ba, of Upminster, who. also — 
shared the W. B. Flowers Prize for the 
best papers in accountancy 2 and 3. In. 
Part II, the George Russell Memorial. 
Prize for first place was awarded Io 
I. R. L. Jones, of Worthy Down, who also 
won the Institute Prize for the best paper 
on office management. In Part I, the 
Roland Dunkerley Memorial Prize for - 
first place was won by I. Paterson, of 
Hockley. 


































PROFESSIONAL NOTICES 


Attlee, Edge & Lambert, Chartered 
Accountants, of Handsworth, Birming- 
ham, announce the retirement of Mr 
Herbert T. Lambert after being with the 
firm for the whole of his working life. He 
joined the firm in 1906 and became a 
. partner in, 1922, and senior partner in 
1940. The practice will be continued by 
“the remaining partners. 


Hardcastle Burton, Chartered Ac- 
coüntants, announce that, as from Jan- 
war rst, 1976, Mr Peter A. Gregory, 
aca, has been admitted to the partnership. 
Mr Gregory has been associated with the 
Northwood office of Hardcastle Burton for 
some years. 


James & Cowper, Chartered Account- 
ants, announce that Mr T. D. Brickhill 
“and Mr M. Riggall will be admitted as 
partners of the practice on April 6th, 
1976. Mr Brickhill will be resident at the 
Reading office and Mr Riggall at the 
Newbury office. 


Pannell Fitzpatrick & Co, Chartered 
Accountants, of Horsefair House, 3 
Horsefair Street, Leicester LE1 5BA, 
announce that Mr Stanley J. Gunby 
‘retired from the practice on February 
2oth, 1976, and that Messrs John D. 
Tyler and Graham J. Page, who have 
been with the firm for many years, 
became partners as from March rst, 1976. 


Turquands Barton Mayhew Ryder & 

Co announce the admission of Messrs 

David Patrick Jones and Anthony Adrian 

Routledge as partners in their South 

African firm with effect from March 1st, 

1076. They will be based in the Durban 
ce. 









The Rapid Results College, 


You know the career advantages of being qualified, 
so make sure you don't waste any time in passing 
your CA exams. Study for them at home with a 
Rapid: Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 


Dept AH6 — Tuition House, London SW194DS + Telephone 01-947 7272 


or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


APPOINTMENTS 

Mr Richard G. Capper, aca, has been 
appointed a director and becomes head of 
corporate finance of James Finlay Cor- 
poration, the merchant banking sub- 
sidiary of James Finlay & Co. 

: Mr Michael R. Chick, aca, has been 
appointed to the board of Land Investors 
Ltd. 

Mr S. Crosbie, Bcom, Fca, has been 
‘appointed general manager (finance) of 
the Alliance Building Society. He joined 
the Society in 1970 as finance officer. Mr 
R. A. M. Waters, rcs, FBS has been 
appointed secretary. 





Mr B. W. Durrant 


Mr S. Crosbie 


Mr B. W. Durrant, Fca, presently 
comptroller of Henry Wiggin & Co, 
nickel alloy manufacturers, of Hereford, 
has been appointed to the board. 

Mr Ian Nicholson, Foca, has been 
appointed Head of Accountancy Services 
Division at the Scottish Office, Edinburgh. 

Mr Michael Pearce, acca, has been 
appointed a consultant of MWP Incen- 
tives Ltd, a company owned by Morgan 
Grenfell & Co, Willis Faber & Dumas 
and PA Management Consultants. 

Mr Samuel E. Taylor, acca, a director 
of the Hodge Group, has become chief 
financial executive of the Group. 

Mr Rod Varley, aca, has become 
financial director of Ladyline, outdoor 
leisure equipment retailers. 


MEMORIAL SERVICE 


Mr Stanley J. D. Berger, 
OBE, MC, FCIS 


A Memorial Service for the late Mr 
Stanley J. D. Berger, OBE, MC, FCIS, 
former Secretary and Director of The 
Institute of Cost and Management 
Accountants, whose recent death was 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


“Mr Wilfred Broad, rca, ACMA, deputy 






announced in our issue of February 1 
will be held at St Paul’s Church, Stol 
Newington Road, London N16, on 
Wednesday, April 7th, at 8 pm. Ree 

The service will be conducted by t 
Bishop of Stepney, The Rt Rev. Father 
Trevor Huddleston. GE 





DOUBLE TAXATION 
Sri Lanka 


Discussions at official level were resum 
in Colombo during the week beginning 
February 23rd about a Double Taxation 
Convention between the United King 
dom and the Republic of Sri Lanka. 

Agreement was reached on a text which 
will be submitted to the respective 
governments for approval. ; 

































































REED INTERNATIONAL 
BOARD CHANGES 


chairman and finance director of Ree 
International and a director of many of its 
UK and overseas subsidiary and associated 
companies, will be retiring on July 31st. 
Mr Broad, who is aged 61, has been a 
director of Reed International for 11 
years, having been deputy chairman for ` 
the past six years. He joined Reed in 1961 
as chief accountant and became finance 
director in 1965. 

Mr David Cormie, MA, FCA, currentl 
chairman and chief executive of Batchelor 
Foods, will succeed Mr Broad as finance 
director and will join the company i 
June. Mr Cormie, who is aged 45, is 
a member of the Council of The In 


Mr David Cormie 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. "e 













\ RE-ADMISSIONS 
nstitute of Chartered Accountants 
gland and Wales has announced 

e following re-admissions to. member- 
pio : 

nder bye-law 93 

Terence Leonard Clewley, aca, Erding- 
‘ton, Birmingham, . 

Jack Michael Newman, aca, London 

©- NWirgNE. 


Edgar MacIntosh Gardner, BA, 
FCA, Sevenoaks, Kent, i 
er Griffin, LLB, Fca, Onchan, Isle of 


med Danish Kamal, aca, Lon- 
{amilton Kirby-Welch, aca, 
Cit SA Pan 


USA. 
` Nour Mustafa Oweida, 
t, Lebanon. ees 
Ashley Hall Savage, Sydney, 
Australia. GE 
emy Graham Tempest Stone, ma, 


om 


ca, London SWro. 


MERCIAL ACCOUNTANTS’ 
CTOR VISITS AFRICA 
CH. Tresman, ma, Executive 

r of the Society of Company and 

e Accountants, last week visited 

vers and students of the Society 
ria and Ghana. 

ng his stay in Lagos, Mr Tresman 

mbers of the Council of the 

igerian branch and Govern- 
rs. On arrival at Accra, 


JOHN FOORD & CO 


INDUSTRIAL VALUERS ` 


created a sub-committee on standards to — 


be chaired by Mr Roger Carolus. So far the e 


committee has identified five major areas of 
investigation: independence; professional 
proficiency; scope of work; performance 
standards; and administrative standards. 


Preliminary drafts are now available ` 


but will be submitted as exposure drafts 
later in the year. It is anticipated that 
final standards will be available during 
1977. Exposure drafts will be circulated 
internationally to Institute members and 
will be circulated to senior members of 
other interested professional organizations. 
The United Kingdom. Chapter is 
represented on the committee by Mr 
Charles Duly, MBE, Fcca. 


EDINBURGH SOCIETY OF 
CERTIFIED ACCOUNTANTS. 
The Edinburgh and East of Scotland 
Society of Certified 
holding a meeting on ‘International 
accounting — harmony or disharmony?’ on 
Thursday, March 18th, at the North 

British Hotel, Edinburgh, at 7.30 pm. 
The speaker will be Mr James Fisher, 
Fcca, Senior Lecturer in Accounting and 


Finance, Heriot-Watt University. For ` 


further details contact Mr T. Lees, 
telephone 031-552 5433. 


WESTMINSTER TAX 
DISCUSSION GROUP 


The next meeting of the Westminster 
Tax Discussion Group will be held at the 
office of Lindustries Ltd, Trevor House, 
100 Brompton Road, London SW3, on 
Monday next, March 15th, at 6 pm, when 
Mr Colin Davis, of Spicer and Pegler, 
will talk on practical tax. problems in 
connection with plant and machinery. 
Members wishing to attend should 
contact the Secretary, Mr D. E Hudson, 
at 24-30 Holborn, London EC1N 2H8. 


NORTH LONDON CHARTERED 
ACCOUNTANTS 


Two important and topical issues will be 
claiming the North London Chartac 
Group’s attention this month. On Mon- 
day, March rsth, Mr Stephen Oliver, 
MA, barrister, will address the group on 
‘Some recent tax cases’; and on Wednes- 


Accountants is” 


should be addressed to | 
56 West Hill Way, Londo 


CENTRAL LON 


CERTIFIED ACCO 


The Central London Societ 
Accountants has arranged a 
selection and training to be gi 
P S. Clarke, education a 
officer (finance), British Railw: 
on Monday, March erh, at th 
Cross Hotel, London WC2 
The talk, starting at 6. 
illustrated by the . film 
humorous guide to select: 
(reviewed in The Accoun 
24th, 1974). For further 
Mr John Batty, telephon 


Duke Ellington came to M 

recently, or at least his m 

Mr Andrew Sime gave a tal 

eminent musician to. the ` : 

Accountants’ Jazz Appreciatio lety, 
Edward Kennedy ‘Duke’ Ellington was « 

the son of a butler at the White House. i 

He therefore had a better start in life than 

many negroes at that time and this. was 

reflected in his sophisticated mariner, 

literary aspirations and his general 

approach to life and jazz in particula 

Ellington was a much-loved. character 


and it is interesting to note th: I 
musicians stayed with 
periods, indeed Harry | 
the bands such an. i 
stayed nearly forty. years! 
Mr Sime told the audien 
lot more, interspersed wit 
from Ellington’s three n 
periods: the late twenties, 
mid forties, and the late fi 
to his death in 1974. All told, 
most enjoyable evening, ` 


BUILDINGS, PLANT & MACHINERY 


tı QUEEN'S GARDENS, LONDON Wa 3AH 


= O1~402 8361 






















$ Monthly premiums, can be pegged as 
"jeu as $5 per month (£4.13 with tax 
relief) then later premiums can 
be increased without producing: 
evidence of health. 


Ha lump sum ts needed for 
an important occasion some 
or all of the units can be 
cashed in after ten years, 
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ISLS 


When the policy matures at age 65 
there is something to look forward to, 


oo Flexidowment. The plan that SS. 
E copes with life's little ups and downs. 





ase send 
SS | NAME oee 








The Flexidowment Plan recognises 
that life is full of ups and downs.That your 
clients’ circumstances may change as 
they grow older ` 

And when they do, Flexidowment 
is adaptable enough tochange with them. 

The Flexidowment plan is made up 
of £1 monthly units and it can be started | 
with as few as five. 

For that a client gets the security of 
life cover, the benefits of profit sharing 
plus flexibility. 

How much flexibility? 

Well, he can add to the number of 
his units every three years—without 
producing evidence of health. 

At anytime after ten years he can 
cash units. 

Then later, he can replace the units 
cashed.That is, he can ‘re-enter’ the plan, 
providing he is under the age of fifty, with- 
out producing evidence of health. 

And there’s a Dynasty Builder 
Option to provide for children. a 

Finally, he gains from a two tier ` 
bonus system. One rate is calculated on 
the original sum assured, the other on 
existing declared bonuses, and once 
declared they are like the sum assured — 
guaranteed. 

The smaller the ups and downs the 
bigger the bonus at the end of the day. 
And we've never failed to pay a bonus 
since we commenced business in 1826. 

If you’d like more information about 
Flexidowment write to the Agency 






| ADDRESS are ee aaa oe ee 




































NI 
VA 











TERS ro 


aric 9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 



















































































to trade and industry 
throughout the United Kingdom 


An exhibition to tell you about the advantages 
of relocating your business in. Northampton, 
„an historic town that is little more than 

an hour’s journey up the M1. 
















"7 to miss the chance 
of learning how much 


you could save — in rents and rates, 
in time and travelling —if you move your office 
out of London. Find out now, even if you don’t want 
to arrange your move until the economic climate improves. 


visit the ‘Northampton comes to Town’ exhibition at the London Press Centre 


Tuesday 16 March 09.30 to 18.00 The London Press Centre is in Shoe Lane (between Fleet Street 
Wednesday 17 March 09.30 to 18,00 and Holborn Viaduct). No-tickets are required and you'll find 
Thursday 18 March 09.30 to 18.00 the entrance to the exhibition-in- New. Street Square. 

Friday 19 March 09,30 to 15.00 Nearest underground stations ~ Chancery Lane and Blackfriars. 
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VALUERS LIMITED 
9 Golden Square, London WIR4BY 
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HEAD 
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STOCKTAKING, VALUATION, 
INVENTORIES | 
and all forms of asset valuation 
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throughout the United Kingdom ` 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about leaving a legacy to a charity. 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 


the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy, And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely: by voluntary contribution as. it 
is, needs help. 





We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon, 
Lord Napier and Ettrick, Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone ` Dorking 81691, 
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n Inflexible Code 


control — advocated by the indefatigable 
ayton, among others, as long ago as April 
offers certain immediate attractions; not least to a 
ient currently seeking a new leader, anxious to 
me semblance of voluntary wage restraint, and 
ternal dissensions on the central issue of 
e approaching end (on July 31st next) 


rice code has served to concentrate 


few of its more conspicuous drawbacks. 


din question by some commentators — 
se it has had no bearing on the 
a rials (recently aggravated b; 


vestmer poig a gaer Garden 
fi w and D fi biw of manufacturers and 


e oppe in recent weeks, to 
slicize the weaknesses of the UE price control struc- 
President, Mr A. I. G. Farquharson, 

. In the first. place, ‘policing of the controls i in- 

oth management and Government in devoting 

ve manpower to non-productive work ; secondly, the 
hibition of manufacturers’ cash flos w and investment 
raises a very real risk of Britain being left behind in the 
race for economic recovery; thirdly, the pattern of supply 
and demand is distorted by selective controls. These 
difficulties and dangers, as Mr Farquharson reminded 


‘members earlier this month, ‘are not always spelled 
t to the consumer who cheers when price increases are 


vetoed’, 


-Close on the heels of the ICMA: President's strictures, | 


‘the Consultative Committee of Accountancy Bodies has 
released the text of its latest memorandum on behalf of the 


profession to the Secretary of State for Prices and Consumer | 


Protection. The price code, it is c 
essentially short-term measure ‘to 
period of industrial expansion 
demand’; it fails to recognize tl 
industrial and commercial acti 
suffered manifest. difficulties in conseque: 
e Accountant will recall the 197: 
Finance and Commerce’ last we 


and anomalies featured in the CCAB 


ntrol. prices during a 
-increasing consumer a 
effects of fluctuating ` tet 
| ain a ` This is. My Life 
_ Finance and Commerce 
Letters 


` exceeded its price reference level for no other reason than 


that the period on whose results that level was based was a 
poor one; ‘the price code makes no allowances for any 
improvement in efficiency. 

This inflexibility is but one of a number of difficulties 
memorandum. 
Among others to which particular attention is drawn is the 


segregation of costs into ‘allowable’ and ‘non-allowable’ 
_ on a different basis from that adopted by the Inland 
s of the code in significantly restraining ` 


Revenue for tax purposes — a quite unnecessary failure 
on the part of two government departments, readers ma 
think, to co-ordinate their activities, which places addi- 
tional administrative burdens on companies and leads t 
anomalies between one industry and another. Pending a 
complete restructuring of the counter-inflation legislation, 
the CCAB favours adoption for price control purposes o 
costs as allowable for tax, subject only to depreciation’o 
a current value basis, 

Changes in product mix are not accepted as gr 
modification of price reference levels. Sp 
are known to the CCAB of companies which have | 
nated unprofitable products or activities, or have taken 
some other action of potential consumer benefit, only 
find that no allowance is made for the resulting improve 
ment in profit margins. There is, too, the little-recogniz 
anomaly faced by those private ‘family’ companies whic. 
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for Sterling 


Whatever differences of opinion there 
may be between politicians on the state 
of the UK economy, there is a virtual 
unanimity of outlook among professional 
commentators. The latest issue of the 
Bank of England’s Quarterly Bulletin 
‘underlines the sombre prospects already 
‘outlined for the next year in the bulletin 
of the Organization for Economic Co- 
operation and Development and the 
National Institute’s Economic Review. 
There is general agreement that the 
recession has come to an end and that 
the major economies are starting to 
climb out of the trough. Unfortunately, 
he recovery rate is predicted to be fairly 
slow, more especially in the UK. 

The Quarterly Bulletin reports that a 
turn-round in stock-building is now taking 
place, but it will require a ‘manifest 
improvement in other components of 
demand and in the financial position of 
companies if re-stocking is to be main- 
tained’. Nor does it view the prospects 
or industrial investment with much hope; 
it may stop falling this year’, but without 
some upsurge in the months ahead this 
tor ‘could lead to the emergence of 
‘capacity constraints when demand finally 
turns up’. 

While the rate of inflation halved during 
1975, the impact of the incomes policy 
on labour costs must, according to the 
Bulletin, ‘be an important influence on 
prices’. The Economic Review emphasizes 
the uncertainty surrounding the future 
of the incomes policy by preparing fore- 
casts based on the maintenance during 
1976 of limited growth in earnings of 6 
per cent, as well as another figure assum- 
ing a 20 per cent growth. 

Against such a background it is hardly 
surprising that sterling has been under 
` pressure during the past couple of weeks. 


~The CCAB has also complained of the manner in which 
existing time limits are applied by the Price Commission. 
While companies are permitted to implement projected 
price increases, provided that no objection is raised by 
the Commission within 28 days of a pre-notification, it 
‘appears common practice for companies to receive queries — 
which may necessitate in-depth statistical information — 
for the first time in the final week of the 28-day period. 


No Early Relief 


Certainly there is nothing in terms of 
effective economic policy that is likely to 
reverse the downward drift. Some blame 
can doubtless be attached to the present 
unsatisfactory state of the world’s 
currency exchange markets — but the 
UK’s problems are to be found much 
nearer home. 


crease from its intended implementation date, and (quite ` 
apart from its immediate impact on the affected company’s 
cash flow and profit margins) causes problems with Oe 
production of price lists and customer notifications. : 

The last, though by no means the least significant, in the 
CCAB’s list of shortcomings in the present price control 
structure is the absence of any machinery for representa- ` 
tion before the Price Commission, or for appeals against ` 
its decisions. To describe this omission as ‘inequitable’ is 
as studied an understatement as we have seen for some time. 













Premier's 
Resignation ie 
The Prime Minister's impending re- 
signation, it was confirmed: this week, 
need not presage an early General 
Election. Stock markets, however, re- 
corded an early fall of several points, in 
apparent anticipation of increased Left- ` 
wing influence. ; E 
Mr Wilson, who recently celebrated 
his 6oth birthday, has led the Labour 
Party for the past 13 years — eight of them 
as Prime Minister. He expects to revert 
to the back benches as soon as the Party 
can elect a successor. oe 





The Professions under Devolution 


Possible control by a Scottish Administra- 


tion of the professions practising in 


Scotland, as a consequence of the 
Government’s proposals for legislative 
devolution, was described this week 
by the Council of the Scottish Institute 
as ‘entirely repugnant to its under- 
standing of the exercise of a profession 
in the United Kingdom’. The Council 
does not foresee that chartered account- 
ants practising in or from Scotland 
would come under the implied control 
but observes that, without further defini- 
tion, the word ‘control’ is scarcely 
appropriate in respect of any profession. 

Notwithstanding the Institute’s Scot- 
tish tradition and outlook, its responsi- 
bilities, interests and influence now 
extend to issues of significant importance 
not only to the United Kingdom as a 
whole, but also to the European Economic 
Community and other parts of the 
world, The Council would not wish to 
see any diminution in the status of the 
Institute as a consequence of devolu- 
tion, nor would it be in the public 
interest for this to occur. 

If there is to be a form of devolution 
on the general lines set out in the White 


‘Paper Devolution to Scotland and Wales 


(Cmnd 6348), the present basis of or- 


ganization of the accountancy profes- 
sion in the United Kingdom should not 
be altered. Further, according to -rep- 
resentations made. to the Secretary of 
State for Scotland, Che present. satis- 
factory and effective relationship. of the 
Scottish Institute with the Privy Council 
and the Department of Trade should not 
be allowed to be impaired. ` : 

‘If, as a consequence of devolution, any 
special requirements. have to be met in 
Scotland in relation to the organization 
of the accountancy profession, it would be 
natural for the Scottish Institute to take 
the lead, in consultation with the other 
bodies as might be necessary. The 
Council believes that it should be 
possible to establish the same satisfactory 
levels of relationship with the Assembly 
and the Executive as already exist with the 
departments of the Scottish. Office ‘and 
the departments of central government.’ 

In releasing the text of its representa- 
tions, the Institute’s Council has been 
careful to avoid any expression of 
opinion on the merits of devolution 
per se. The Institute, as an independent 
professional body whose members may 
hold a variety of opinions, is unable to 
align itself with the tenets of any one 
political party. 








Taxes and Benefits 


‘There must be many taxpayers who have 
wondered just what the Government does 
with the 60 per cent of the nation’s 
income which it now collects annually. 
Attempts to allocate the tax burden 
‘between income groups and households 
by reference to their composition, coupled 
with similar apportionments of the com- 
munal services provided by the State, 
have been made for several years by 
_ government statisticians. 

The latest attempt appears in the 
February issue of Economic Trends 
(HMSO, £1-45) under the title ‘Effects 
of ‘Taxes and Benefits on Household 
Income 1974’. The conclusions it presents 
are not dissimilar from those of earlier 
articles’ which have appeared in that 
journal; in its essentials, it is that house- 
holds with large families and low in- 
comes pay less in tax than more fortunate 
‘and smaller households and, at the same 

time, derive considerably more benefit 
“from State services such as education and 
health, not to mention family allowances 
and sickness benefit. 
` The main interest in such statistical 
“exercises turns not on the somewhat 
self-evident proposition formulated above, 
but rather to determine with some 
precision as a guide to fiscal and welfare 
olicies the precise extent of such 
benefits and costs. Unfortunately, despite 





Palace honour. Mr William Jewers, FCCA, 
director of finance, British Gas Corporation, is 
pictured outside Buckingham Palace, where 
the Queen presented him with his OBE on 

March 2nd. Mr Jewers was awarded the 
OBE in the 1976 New Year Honours. 





considerable ‘ingenuity and extensive 
information culled from the Family 
Expenditure Surveys, the problem of 
apportioning costs and benefits is largely 
a matter of subjective judgement. Nor 
do some of the results inspire confidence. 
For example, the notional benefit from 
the Health Service to a non-retired adult 
living alone is estimated at an average for 
all income groups of £57 in the year; 
for a couple with four children the corres- 
ponding figure is £236. The latter house- 
hold would also receive education 
services estimated to be worth £760. As a 
matter of arithmetic, such figures may be 
acceptable; the precise significance there- 
of is a different matter. 


Farmers Are Not 
“Land Speculators’ 


The prospect of ‘penal taxation’ under 
the Development Land Tax Bill (The 
Accountant, March 11th), has prompted 
the National Farmers’ Union to remind 
the Government that farmers and growers 
are rarely land speculators. The farmer’s 
concern is with carrying on his business 
and, where his land goes for development, 
he is usually faced with a very serious 
problem of reinstating the original profit- 
ability of his business. 

As a first step towards protecting the 
special position of farmers and growers, 
the NFU calls for the initial rate of DLT 
to be kept to a maximum of 50 per cent. 
It also recommends an exemption for the 
first £20,000 ‘slice’ of development value 
~ arguing that this would serve to reduce 
administrative costs for the Inland 
Revenue as well as for farmers and their 
professional advisers — and special reliefs 
for replacement of assets and for retire- 
ment. 


Tax Practitioners 
Favour CTT Review 


Difficulties and anomalies arising from 
the introduction of, capital transfer tax 
feature largely in the pre-Budget repre- 
sentations of the Institute of Taxation. In 
a covering letter to the Chancellor of the 
Exchequer, the Institute’s President, Mr 
D. F. Airey, FCA, roca, FTH, writes: ‘Last 
year, the Council fof this Institute] com- 
mented on the lack of opportunity for 
outside bodies to consider in advance in 
depth the implications of the capital 
transfer tax. We draw particular attention 
to the many representations made in 
regard to CTT which we think justify the 
comment made.’ 

There are twenty-six specific CTT 


points in the Institute’s memorandum — ` 


_than risk investing in a situation where. 





not including the general comment the 
the many points dealt with in Inland 
Revenue notices and statements of prac- 
tice should preferably be embodied in 
legislation, Loans free of interest, or ata 
non-commercial rate, should not be 
treated as ‘transfers of value’ (the present 
position bears hardly, in particular, on 
small companies and partnerships); in- 
dexation or annual adjustment of the rate 
scales should be provided (since other- 
wise, with a tax based on lifetime cumu- 
lation, it is impossible to predict how the 
total burden of tax may be affected by 
inflation); the lack of any relief for capital 
gains tax on gifts is unfair; and section 46 
of the Act should be expressed to apply 
on death. 

Among a number of other detailed 
points, the Institute claims that vacation 
earnings of full-time students should be 
disregarded for the purpose of calculating 
child relief due to their parents (such ` 
earnings are already disregarded in the 
calculation of local authority educational ` 
grants); that recent increases in the cost 
of transport have made more urgent the 
case for relief for travel-to-work expendi- ` 
ture; and that the meal vouchers con- 
cession (dating in its present form from. 
1959) should be adjusted to reflect 
changes in the price index over the past- 
sixteen years. Attention is also drawn to ` 
various anomalies and inconsistencies in 
granting or refusing relief for bank over- 
draft interest under section 19 (5) of the 
Finance Act 1974. 
























































Investment Potential 
of the Smaller Business | 


The necessity to consider new and urgent. 
measures to stimulate investment was 
probably the least contentious aspect of 
the Government’s current fiscal pro- 
gramme, Mr K. C. Peters, Deputy 
President of the Association of Certified 
Accountants, said in Norwich last week. 
A fertile field, apparently overlooked by’ 
the Chancellor and his advisers, was. 
represented by the smaller businesses. 

“The principal obstacles to increased 
investment in this area are uncertainty, 
the current high levels of personal taxa- 
tion and capital transfer tax, frequently 
resulting in the smaller businessman 
opting to hang on to what he has, rather 


the only certainty is a prohibitive rate of 
personal taxation and a minimal net. 
return, if the venture is commercially ` 
successful’, said Mr Peters. ‘Working 
proprietors of, family controlled busi- 
nesses are faced with a mass of complex — 
and abstruse laws,-not fully. understood, 
the ultimate effects. of which are fi 
from clear, with the result . that tax 





mieasures design 
ment are often wasted. 
c The taxation. problems of the non- 
quoted company, and the proprietors’ 
private tax situation are interrelated, but 
We ege pull in different directions.’ 
he accountancy profession, Mr Peters 
added, did not lack the expertise to 
achieve much more inthe field of tax 
simplification, and more speedily, than 
` could be achieved. by a Royal Commis- 
sion. He looked forward to the day when 
accountants could spend more of their 
time constructively in assisting clients 
to plan for expansion, to invest and 
increase profitability, rather than in 
helping them to understand taxation so as 
` to mitigate its effects. 










































Investment Appraisal 
Techniques Compared 


A quarter of the firms taking part in a 
_ recent survey failed to estimate the pos- 
sible effects of inflation when making 
appraisals of capital investment oppor- 
` tunities. This is one of the findings of the 
atest paper to be published by the Re- 
search Committee of The Institute of 
Chartered Accountants in England and 
Wales, Investment Appraisal and Inflation, 
Despite the uncertainties inherent in 
recasting, 62 of the 81 respondents — 
ranging from the relatively small to the 
nationally significant — thought it neces- 
ary to make allowances for probable 
price changes, while 48 made some form 
period. forecasts. The majority assumed 
that. price controls would be abolished 
or eased. 

‘(Investment Appraisal and Inflation, 
by C. A. Westwick and P. 8. D. Shohet; 
Publications Department, PO Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ, price £2:50 
post free.) 


Invisible Support 
for Britain's Trade 


Britain’s private invisible earnings in 1975 
ose to over {10,000 million for the first 
time, an increase of 9 per cent over the 
4974 record, This is equivalent to some 
Eë per cent of Britain’s visible exports. 
~The 1975 net surplus on private in- 
visible earnings, after deducting private 
invisible payments, reached a new peak 
of over £3,000 million, almost {200 
million more than in 1974. 

Much of the increase in private invisible 
earnings reflected higher returns on over- 
seas investments; but the private services 
surplus, which included the contribution 
of the City and professional firms, was 
also higher, at £1,310 million. 





Costs in VAT Cases 


Successful appeals, before VAT Tri- 
bunals, against estimated VAT assess- 
ments have confronted the Commissioners 
of Customs and Excise with a prospective 
liability for the appellants’ costs to an 
amount of several times the tax in dispute. 
Two recent cases in point are those of 
Taylor and Read (the substantive decisions 
in which were reported in The Accountant 
of July 3rd and November 2oth, 1975), in 
which the successful appellants’ costs 
exceeded £2,200 and {500 respectively, 
` disputing assessments for {440 and 

IQT. 

The Tribunals have found little merit 
in some of the arguments advanced by 
Customs and Excise advocates in attempt- 
ing to restrict the Department’s liability 
for costs. In particular, it has been held 
(more than once) that costs of representa- 
tion by persons other than solicitors are 
allowable; and, further, that the County 
Court scale of costs is not necessarily an 
appropriate analogy. 

Accountants and others may question 
whether it really lies in the mouth of the 
Commissioners of Customs and Excise — 
who were responsible for raising the dis- 
puted assessments in the first place — to 
argue after the event that the successful 
E costs are disproportionate to 
the amount of tax. Certainly the Tribunal, 
in considering the costs of Read’s case 
(The Accountant, February 26th), paid 
conspicuously less attention, to this view 
than to the amount of work involved. 


Licensing Yet Again 


Accountants, and presumably other pro- 
fessional advisers, who recruit staff on 
behalf of their clients may need to apply 
to be licensed as employment agencies 
when the relevant provisions of the 
Employment Agencies Act 1973 are 
activated. A recent Parliamentary written 
answer, however, suggests that the 
position is less than clear. 

Replying to Mr Michael Mates, mp 
(Petersfield, Con.), Mr Harold Walker, 
for the Department of Employment, 
said: ‘Any firm providing professional 
services which also carries on the business 
of an employment agency or employ- 
ment business as defined in section 13 (2) 
or (3) will need to apply for a licence. The 
question of whether any particular 
firm is carrying on the business of an 
employment agency or employment busi- 


ness will fall to be determined on all the- 


facts of the individual case.’ 
Accountants are already faced with the 
prospect of having to apply for licences 
under the Consumer Credit Act, and 
conceivably also in respect of any 
functions capable of being regarded as 









estate agency. (T untant, A 
rith). A point yet to be satisfactorily 
explained on behalf of the present 
Government is why it should be thought ` 
necessary for accountants who are en- | 
titled, in sole right of their professional 
qualification, to audit the accounts of the 
largest multi-million-pound companies 
as their main occupation, to apply for 
licences in respect of peripheral and 
incidental services to a minority of their 
clients. 


Nottingham Society's 
75th Anniversary 


The Nottingham Society of Chartered 
Accountants was formally inaugurated — 
on March 27th, 1901. The Accountant, ina ` 
contemporary reference, expressed the _ 
view that the new society ‘can. hardly ` 
fail to have a useful and successful 
career before it’; only six chartered ac- 
countants in the whole county, it was 
reported, had failed to join the society 
by the commencement of May rgor. In 
his response to the toast of the Institute 
at last Friday’s anniversary dinner, Mr 
John Grenside, cpg, rca, referred to the 
changes in the work of accountants 
which had taken place over the past 75 
years. : 
‘Our predecessors did not have to con- _ 
tend with a fiscal system not. only 
frightening in its complexity and potential 
impact on decision-taking, but now so 











The centenary of Manchester Exchange.and 
Investment Bank will be celebrated next week 
with a dinner in London’s Ptaisterers’ Hall. 

Managing director Mr Norman. Tribble, 
BSc(Econ), FCCA, pictured here, was The 
Association of Certified Accountants’ first 
Jubilee Scholar. He has also served as 
moderator for the Association’s examinations, 
and as a member of various committees on 
company law and Stock Exchange require- 
ments. 


March 18th, 1976 


burdensome that it is sapping the tax 
morality of a nation whose honesty in this 
respect was previously of the highest 
order’, he said. ‘Moreover, the tax 
base is now so low that not only the small 
businessman but even the lower paid 
employee finds himself liable to tax. 
‘It is not too late, as some have sug- 
_gested, to reverse this trend. There 
should, I suggest, be more emphasis on 
indirect taxes which are difficult to avoid; 
a smoother progression in taxes on earned 


income; and recognition that confiscatory ` 


rates on unearned income which; repre- 
sents the fruits of savings from a life’s 
work for years in retirement have no 


THE 
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Accountants Lead in 
Management Game 


Teams of accountants and consultants 
emerged well to the fore after the first 
round of the National Management 
Game, showing a slight advantage over 
banks and building societies and a lead of 
several percentage points over other 
categories. This analysis excludes such 
small groups as chambers of commerce 


‘(one winner out of two entries) and news- 


papers (four winners out of 12 entries) 
which, while showing a higher ncminal 
percentage survival rate than the ac- 


Lee 
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significant in relation to the initial entry 
of 946 teams. SR 

Of all categories with 25 or more 
entries, the accountants’ closest contend- 
ers were the banks and building societies, 
where 30°47 per cent survived to the 
second round, and private entries, with 
28:2 per cent. Insurance companies 
scored a 28 per cent survival, commercial 
and industrial companies 23 per cent, 
educational establishments 22 per cent 
and nationalized industries 20 per cent. 

The 237 winners of this first round 
now go forward to the next stage, leading 
eventually to a ‘live’ final round in 
London on July 27th for the 1976 


social justification’. countants’ 


30°68 per cent, 


are not championship title and a prize of £500. 





‘THIS IS MY LIFE 


Unexpected 
Legacy 


by An industrious Accountant 


The staff got fed up with personnel department’s lectures 


on careers and character development, and asked politely 
for something useful instead. The unmistakable implica- 
tion shook Prinny, but he rallied gamely and produced a 
list of fascinating topics to come, house-buying, home 
insurance, social welfare claims and so forth. 

From me he demanded 30 minutes on wills; just a 
routine outline, naturally, for a mixed 30-strong audience. 

T liked the subject, having had experience as an executor 
in the past, so the financial accountant and I got together 
over ideas and charts and regulations. T'he audience arrived 
keenly interested, and bursting with six-mark questions. 

I gave them first some examples of the asses who die 
intestate because they’re bone-lazy, or selfish, or begrudge 
the necessity (‘I earned it the hard way; why should my 
worthless nephews get ‘it soft?’), or think will-making is a 
death-wish. Violet of Dictaphones remarked that King 
Lear had made his will too soon, and see what had happened 
to him. 

Wills written or typed, signed and witnessed, were 
explained simply, and I scored with the anecdote of the 
cheque written on the cow’s shaved flank. Scotty floored 
me with a query about the validity of oral wills for Service- 


men, and everybody got into the act about challenging ` 


effectively ‘being of sound mind’ after the testator was well 
and truly dead. 

When the buzz subsided I explained the witnesses’ 
duties, surprising nearly everybody by stressing that a 
witness cannot benefit under the will. Actually, this is an 
old chestnut beloved by whodunit writers. When Sir 
Jasper is found sprawled face down on the library carpet 


with an Oriental dagger suitably embedded, the false 
trails are many and perplexing. The old hands, however, 
recall that the housekeeper overheard the baronet ask his 
brother Julian to witness his will — so Julian’s under- 
standable but unorthodox effort to avoid poverty is re- 
vealed on the last page. , 

Ambiguity of wording, a failure to be easily avoided by 
consulting your accountant as well as your solicitor, 
provided the highlights. ‘All my relations’ includes the 
temporarily forgotten but obnoxious Aunt Agatha; ‘my 
issue’ may bring illegitimate offspring eagerly out of 
obscurity; previous promises in writing may surface 
bewilderingly. 

Dickens, I said loftily, told of a case where years of 
costly litigation and bitter quarrels devoured the estate 
entirely and the beneficiaries got nothing in the end; 
Violet murmured Bleak House. (Memo: that girl is well- 
read ; potential private secretary?) 

Yesterday the FA came storming in to say that Prinny 
had delivered our talk to the admiring local Rotary Club. 
He’d taped the whole discussion and plagiarized all the 
highlights. (Memo: do we sue our own director?) 








322 


Taxing a Fallacy ` 
Expensive Myth of VAT 


by J. C. HOLLAND, FCA 


Value added tax does not exist; it is a mirage created by mis- 
conception, The tax on the so-called ‘value’ added at each 
stage of production and distribution is in reality nothing - 
‘other than a selective sales tax. It is selective because it is 
borne only by the section of the community which is not 
allowed to reclaim it once it has been paid — the unregistered 
consumers; it is-a sales tax because it is paid on the retail 
selling price of goods and services and the whole. of it is 
collected at that stage. 

Consider a normal series of events in the life of a manu- 
factured article. The manufacturer (A) sells his product to 
a wholesaler (B) for £100 plus £8 VAT. The wholesaler 
sells it to a retailer (C) for £110 plus £8-80 VAT who sells 
it to a member of the public (D) for £140 plus {11-20 
VAT. Every textbook explaining how VAT works would 
show that the tax was being collected at the various stages 
in this series of transactions in a manner somewhat akin to 
the following: ; 

VAT collected from B= £8-80 received from C less 

, £8 paid to A which he is allowed to deduct as a 
registered business. . es a Si Ge 
This consists of VAT at 8 per cent on the £10 
value added to the product. 
VAT collected from C={11-20 received from D 
less {8-80 paidtoB — T ba SR 
This consists of VAT at 8 per cent on the Co 
value added to the product. 

VAT collected from A and all other businesses con- 

cerned in the manufacture of the article. 
Total value £100, 8 per cent thereof .. 


= {0°80 


= 8:00 





Total VAT on the retail value, ie 8 per cent of £140 11-20 








Big mistake’ 

The examples correctly show the position in so far as it 
relates to the businesses concerned; VAT can be shown to 
be remitted by them piecemeal for individual products. 
The big mistake which has been made, however — and has 
astonishingly been overlooked by many eminent people for 
a very long time — is that the effect is not equal and oppo- 
site. It has been taken for granted that, because businesses 
are remitting tax in this way, government must similarly be 
receiving it, - 

This is a complete fallacy. The position that Customs 
and Excise are in may be clearly seen by restating the above 
sequence of events from their point of view. In order to do 
so, it is necessary to remove the red herring which has been’ 
responsible for so much muddled thinking about VAT — 
the net remittance of tax by businesses. . 

The deduction of VAT owed to a business by Customs 
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and Excise from that owed in the reverse direction is 
obviously nothing more than a simple act of administrative 
convenience; it does not affect in any way the principles 
under which VAT is supposed to be operating. Having 
done this, the position of Customs and Excise throughout 
this series of transactions is seen to be as follows: 
Transaction I. 
B pays £8 to A, who pays it to Customs and Excise, 
pay it back to B. Net yield, nil. 
Transaction 2. 
C pays £8-80 to B, who pays it to Customs and Excise, 
who pay it back to C. Net yield, nil. 
Transaction 3. f ; 
D pays £1120 to C who pays it to Customs and Excise. 
Yield {11-20, ie 8 per cent on the retail price of £140. 
Thus Customs and Excise actually receive no tax until 
such time as a sale is made to a person who is not legally 
entitled to a refund of the VAT he has to pay, ie, a person 
not registered for VAT. At each stage of production and 
distribution every amount of VAT' receivable from one 
registered business is cancelled out by an immediate 
obligation to repay it to another. How, therefore, if no part 


who 


` of the tax remains with Customs and Excise until sale to 


the non-registered consumer, can the value added at each 
stage be said to be taxed? Obviously it cannot. 

The Customs and Excise explanation of how the tax 
works, Notice No. 700, page 15, states, ‘VAT is collected 
at each stage of the process of production or distribution 
of goods and services.’ This can be seen to be a complete 
misconception. The taxing of added value is a myth. 


Avoidable burden 


Of course, the same amount of tax will be received, whether 
it is incorrectly described as value added tax or correctly as 
selective sales tax; but it is not merely a matter of semantics. 
Failure to recognize the true nature of VAT involves a 
totally avoidable burden of administration on industry and 
commerce, and a loss to the Exchequer, estimated at from 
£55 million to £120 million or upwards ina year. 

The manner in which VAT is administered revolves 


. entirely round the illusion that it is collected on transactions 


between one business and another ; remove that illusion, and 
it will be seen clearly that the entire operation of the tax 
before the retail stage is completely non-productive. In the 
example given, the VAT payments by B to A of £8 and 
by C to B of £8-80 are part of a series of transactions in 
which all parties finish up in precisely, the same position 
that they would have been in if VAT did not exist. In these 
circumstances, what possible justification can there be for 
raising the tax on such transactions in the first place? 
Once it has been charged, every business must keep 
meticulous records of VAT which it receives and pays out. 
It must render periodic returns of both to Customs and 
Excise and suffer their tiresome inspection and control 
visits. Stop raising it on such transactions, and almost 
every business engaged in manufacture and distribution 
would find that all the effects of VAT would simply dis- 
appear. It would then only need to be'raised, recorded and 
returned on transactions with non-registered businesses, 
of which many would have none and the remainder rela- 
tively few. Meanwhile, Customs and Excise are wasting 
effort in checking records and receiving returns which only 
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exist because they are under the mistaken impression that 
they are necessary. The expense of the Department in 
doing this useless work is over {20 million a year. 

But that is by no means all. At least go per cent in value 


of the total transactions on which VAT is currently charge- . 


able relates to those between registered businesses, All that 
Customs and Excise can do in relation to the vast amount 
of money involved is to try to ensure that the claims made 
on it do not exceed the amount received in respect of those 
same transactions — and this is unlikely to happen. Taxes 
will always be evaded or fraudulently reclaimed by the 
unscrupulous. By levying the tax before the retail stage, 
the yield from it is needlessly reduced by any errors, 
evasion or fraud which take place during the monetary 
merry-go-round during the productive and distributive 
operations. We can only speculate as to the sum involved. 

If it is accepted that Customs and Excise do not under- 
stand the nature of VAT, the statistics they provide in 
relation to it must be suspect. Certainly they appear to 
conflict. On the one hand; they estimate the total amount 
they did not collect during 1973-74 at £35 to £40 million; 
on the other, they state that an examination of about ro 
per cent of returns disclosed under-remittances of VAT 
totalling £20 million. However, if we take Customs and 
Excise’s own estimate as being accurate, and assume that all 
traders are equally dishonest or error-prone, somewhere 
in the region of £35 million at ‘least is lost each year; 
it could be as high as £100 million, ` 


Improved control 


The mind at first totally rejects the possibility that 
Britain is losing these huge sums simply because the Civil 
Servants responsible for VAT administration seem re- 
luctant to accept the simple truth that if the tax which is 
receivable is exactly equal to the tax repayable (as it must 
be on transactions between ‘registered traders) none will 
remain. The incredible thing is—and therein lies some 
excuse for our bureaucrats and tax experts — exactly the 
same thing is happening in every country. which is using 
VAT. One naturally, therefore, looks for the snags. 


There are none; at no point would future control over the ` 


collection of the tax be weakened. All businesses are placed 
in VAT categories; those who are classified as ‘retailers’ in 
‘the broadest sense — that is, those who sell goods and ser- 
vices of any type direct to the public — are therefore readily 
identifiable. They produce over go per cent of the present 
yield of the tax and, in order to reduce the possibility of 
oa would charge VAT as they do now on all their 
sales. ' ' 

.. The possibility of fraud arising from ‘passing off’ as a 
registered business would thus be almost entirely elimin- 
ated, since any tax which had been borne as a result of 
transactions with retailers could only be reclaimed by a 
registered business. Such claims, being relatively few in 
number and small in value, could be subjected to closer 
scrutiny than has hitherto been possible. thus considerably 
reducing the possibility of evasion. ` 


Future control over the tax would have three different: 


aspects according to the type of business concerned. First, 
there are the relatively large number of manufacturers and 
wholesalers dealing only with other registered businesses. 
Control here would consist of brief spot checks to ensure 
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that there were no transactions with unregistered persons. 
Secondly, the relatively small number of trades and pro- 
fessions who would have transactions both with registered 
and unregistered customers and clients; in these businesses, 
control would be exercised as now by use of periodic 
inspection visits to ensure that tax was being properly 


accounted for on all taxable transactions. All invoices 


originating from businesses in these two groups would be 
required to incorporate the VAT registration number of 
the customer in order that non-chargeable transactions 
might be easily identifiable. 

Lastly, there are the half-million or so retailers who 
collect all but a small portion of the tax. Here the control 
procedures can only be improved, since those presently 
operated are completely ineffective; there is no way in 
which Customs and Excise can check that the amount of 
VAT which they are receiving from any retailer is correct. 
Sceptics have only to consider the remarks made by the 
learned Chairman in the case of Goodhew and others v. 
Customs and Excise heard by the London VAT Tribunal 
on June 4th, 1975 (The Accountant, August 14th, 1975): 


_‘A mark-up computation is made on a number of assump- 

tions so that a small inaccuracy in a basic assumption may’ - 

` produce a large error in the result. Very few, if any, sell only 

one line at a constant mark-up year after year, so that for 

other circumstances a mark-up calculation has to be “weighted” 

and allowances made for estimated losses, wastage and sales 
atadiscount....  « 

‘No trader can always carry on his business with average 
or above-average efficiency. VAT is a tax payable by reference 
to his actual receipts, nct the amount he would have received 
in the course of his business in “average” circumstances with 
“average” efficiency.’ - 


'Guesstimated assessments 


In every reported case relating to estimated assessments 
before a VAT Tribunal, Customs and Excise officers have 
guessed at the actual receipts of retail businesses by apply- 
ing an average mark-up to the purchases; they have no 
alternative. At the time when they are supposed to be 
checking the accuracy of the VAT return, the situation is 
ridiculous; at that point they do not even have available a 
figure of purchases to which to add an estimated average 
mark-up. The remittance they receive with the. return 
could be considerably more or less than it should be without 
Customs and Excise knowing anything about it. 

It is possible to control the collection of a consumer tax 
such as VAT from retailers with the same accuracy as the 
Inland Revenue achieve in collecting their taxes; moreover, 
it involves the retailer in spending only minutes in keeping 
his records and making his returns, instead of hours as at 


present. Even this much-abused section of traders would 


therefore derive considerable benefit from the rationaliza- 
tion which could follow the recognition of value added tax 
as a myth. 

In closing, one cannot but express a grudging admiration 
for the performance of the VAT Department of HM 


_ Customs and Excise; they must now hold the world record 


for bureaucratic inefficiency. To waste huge sums of money 
in setting up elaborate machinery to collect tax on trans- 
actions which can yield no tax while ignoring those which 
do is really quite outstanding. 
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Obligations of Employers — 


Some Practical Issues 


by W. WALSH, ACIS, MISM 


The flood of legislation affecting employment (the Health and Safety at Work Act, 
Sex Discrimination Act, Trade Union and Labour Relations Act, Employment 
Protection Act — and more to come) leads to the need for some practical 


information on keeping abreast of new needs. 


Seminars ‘and hurriedly-produced books help to inform but rarely get down to 
the nuts and bolts. The following may be of assistance to firms who must manage 
without the luxury of full-time personnel departments. 


The Employment Protection Act — featured, as a Bill, in 
The Accountant for June 26th, 1975 — is a very demanding 
piece of legislation. It bestows fourteen new rights on 
workers, besides extending some that they already hold. 

Many of the new rights also require rather more elaborate 
record-keeping, to ensure that employees are ‘advised’, or 
that their ‘drawings’ against entitlements are not overpaid. 
‘Even when one has a fairly comprehensive grasp of new 
requirements, the administrative measures necessary can 
bog one down in hack-work and in keeping other staff 

` reminded, unless some routine arrangements are made to 
cope with situations which may arise. 

One particular need is for rather more elaborate record- 
ing of employees’ personal details. Indeed, it is now 
advisable to maintain three separate records (separate, since 
information may in some cases be confidential and need 
maintaining away from routine in- 


formation). Examples of the type FORMA l 

of records which might be desirable 

are illustrated. 
While Form A (as illustrated) 2 Surname 


may appear fairly commonplace, it 
provides for variations not only for 
normal salary (or rate) changes, but 
also for variations in job titles, dates 
and reasons. The Employment 
Protection Act requires that an 
employee be told the title of the job 
he or she is engaged to do; to change 
that job without the employee’s 
agreement may present him with 
grounds for a claim of unfair ‘con- 
structive dismissal’. Thus an ac- 
countant with debt collection res- 
ponsibilities claimed successfully for 
being made a debt collector with. 
accountancy responsibilities — the 
contents of the job were, however, 
also changed. Maintaining a record 
-of dates and reasons for changes 
may be very helpful if claims arrive 
after people’s memories have failed. 


Other information 


1 





Dateof ` 
Engagement 


Salary or 
Rate 


Date 


‘Other information’ on the same record card could be 
useful for details like qualifications,. home telephone 
number, perhaps disablement certificate number or trade 
union membership. There is a need for additional inform- 
ation about outside appointments if the employee happens 
also to be, for example, a school manager, JP or member 
of a statutory tribunal, together with dates of appointment 
and the period for which it applies plus, possibly, dates of 
absence on official duties. The Advisory Conciliation and 
Arbitration Service will shortly be publishing a Code of 


-Practice on what leave should, reasonably, be granted — and 


some must be given. For this, provision is made on Form B 
(which could be on the reverse of Form A). 

Much of the other information on Form B appears to 
be conventional, but it could be wise to use the card in the 
case of disciplinary matters (about which more later). 


EMPLOYEE’S RECORD CARD 








Christian Names Nationality NI No. ` 





Place of Employment Pension etc. Scheme Details 


PAY AND POSTS HELD 


Plus Job sade 
Payments Title Reasons for Variations 
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go and take it away! There was a long silence after this, and Alice could 
, only hear whispers now and tken. 


If it’s got no business, it’s in the wrong place—true of shops above all 
things. People who need them, people who build them know the 
importance of location theory, catchments, pedestrian flow and all the 
other factors in the equation of good retailing business. Big shops, little 
shops, multiple shops or individual shops on the corner. There’s a boom 
coming, they say, and now is the time to be preparing for it—with ` 
professional advice, of course, from . 


sii Hillier Parker 


-77 Grosvenor Street, London W1A 2BT . 
Telephone 01-629 7666 — 


and City of London- Edinburgh-Paris-Amsterdam- Sydney: Metbourne: Brisbane 
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FAILED YOUR PE II? 


Then don't take chances — enrol for a Foulks Lynch home 
study REVISION COURSE and get We expert help that 
could make all the difference. 


Review of all aspects of syllabus, latest study notes and test 
papers, and special pre-exam. revision will give you the 
confidence that makes for success. 


FEE — all subjects £55, or selected subjects £13 each. 
Don't delay — give yourself the advantage of expert pre-exam 
revision. Enrol TODAY using coupon below. 


Classes also available. If you would like further details of 
either course, indicate on coupon. 


Please enrol me for ICA PE H home study Revision Course. 
|} enclose cheque for (1) £55 for full coursé, OR (2)£ for^ 


following subjects: 


If you would like further details tick appropriate box 
Home study E Classes [] 


Post to: FOULKS LYNCH & CO LTD 
4 Chiswell Street, London EC1Y 4UR (Tac) 


Two Talents 


The merging of the expertise, tradition and experience of 
the oldest of the law stationers with a fifty-year-old com- 
pany registration and law agency is the first really major 
change to take place in the ranks of companies providing 
services to the profession for many years. 


By combining the complementary talents of Shaw & 


` Sons and Lewis, Coates & Lucas, a new force has been 


created which can offer you a complete and practical range 


` of general and specialist facilities. 


We don’t expect you to be persuaded by the virtues of this 
one single advertisement, but if you would like to know 
more about our services or to see an experienced repre- 
sentative, just contact the most convenient of the three 
addresses, 


Shaw & Sons Limited 

PROFESSIONAL PRINTERS, PUBLISHERS 

& STATIONERS 

Shaway House, Lower Sydenham, London SE26 5AE. 
Telephone 01-778 5131. 

London Office: 108 Temple Chambers, Temple 
Avenue, London EC4Y ODY. Telephone 01-353 6441, 


- Lewis, Coates & Lucas Limited 


COMPANY REGISTRATION AND LAW AGENTS 
38-40 Featherstone Street, London EC1Y 8SJ, 
Telephone 01-251 0344, 


The Association of Certified Accountants 


ONE-DAY SEMINARS 
| DO YOU NEED A LICENCE? 
THE CONSUMER CREDIT ACT 


NORTH STAFFORD HOTEL 
STOKE-ON-STRENT 


MAY 6th, 1976 


THE STRAND PALACE HOTEL 
LONDON WC) 


APRIL 13th, 1976 


Speakers include: 


MR C. T. NEWTON, 

LLB., ACCA, 

Assistant Director, Consumer 
Credit Division, The Office of 
Fair Trading 


MR J. WILLIAMS, 
BA(Hons), 

Senior Technical Officer 
of the Association 


These Seminars will cover the scope of the Act, the Operation of the Act and Licensing and its implications. The Fee for 


each Seminar is £35 +VAT 


To make your application please complete the form below and return it to: 
THE HEAD OF TRAINING, CERTIFIED ACCOUNTANTS EDUCATIONAL TRUST, 


9 MUSEUM HOUSE, 


MUSEUM STREET, LONDON WC1A 1JT Telephone 01-580 7179 


Please register me for the LONDON/STOKE- ON-TRENT CONSUMER CREDIT ACT SEMINAR 


Address 


| enclose my remittance of £ inclusive of VAT. 


VAT Reg. No. 233 3332 02 
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However, it could also be useful to keep rather full details 
of training where this is meeting the needs of the Health 
and Safety at Work Act and prospective (or existing) 
statutory requirements. 


For example, a statutory order is being considered which - 


will give trade unions power to appoint safety representa- 
tives with defined duties and obligations; these will have to 
be trained (at the employer’s expense) and possibly in the 
white-collar sector as well as the blue. In the blue-collar 
sector there are existing regulations relating to such matters 
as power press setting or abrasive wheel mounting; it is 
advisable to have visual proof of the observance of DS 
tions rather than trust to memory. 

Form C is an adaptation of a fairly normal sick pay 
record card where the company has an arrangement to make 
up the pay of sick employees; it can also be utilized to meet 
new situations arising from activation of the Employment 
Protection Act in relation to pay for maternity leave, 

. guaranteed pay and (where necessary) medical suspension 
pay. Besides the record card, a diary (or ‘tickler’) system is 
also required to remind responsible executives of the 
termination dates of medical suspension pay, or perhaps 
the expiration of the rights of former pregnant employees 
to return to work. 

If short-time working occurs, then ‘lay-off’ pay actually 
„paid must be recorded to ensure the maximum ‘is not 
exceeded ; similarly with medical suspension and maternity 
pay. Note that the latter is payable net of national insurance 
benefits. 


Unfair dismissals 


Since the number of cases coming before ACAS and 
Industrial Tribunals is currently running at over 1,500 per 
month, advice in the matter of disciplinary procedures 
could be valuable — and for four new good reasons: 

(a) levels of compensation have been raised; 


FORM B (Reverse of A) 






Courses Attended 


D 





Staff etc. Training ` 


Date 
From To 
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Qualifications and Examinations Passed 


Other Personal Informetion” 
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(b) the grourds npon which claims can be based have been 
extended; l 
(c) the number of employees entitled to claim has been 
increased by permitting part-timers to claim (even if they 

are working a mere eight hours per week); and 

(d) because tribunals are now under a more positive obliga- 

tion to seek the reinstatement or re-engagement of 
employees (which may cause: problems if replacements 
have already been engaged). 

Of course, dismissals do go on for all the good reasons 
the Trade Unions and Labour Relations Act provides — 
including redundancy, lack of qualification, or inability to 
do the work. But it would not be out of the way to use a diary 
or tickler system to prompt someone to ask supervisors 
about the progress of newly-engaged staff; their perform- 
ance would bzar reporting on at (say) three and five months 
after engagement. If at the latter stage they are less than 
satisfactory, the best course is to dismiss them (they will, 
need at least a week of notice) and find replacements; once 
six months’ continuous service has been established, then 
dismissal could be — within the terms of the Protection of 
Employment Act — ‘unfair’. Maybe the cost in compensa- 
tion would be small, but the cost in terms of time of 
managers or executives could be large — and infuriating. 

( 
Disciplinary procedures 


Unsatisfactory employees with over six months of service 
can be discharged on statutory grounds; but if reliance is 
going to be placed on the misconduct of employees, then 


_ the firm must have written disciplinary procedures which 


have been brought to their attention. In white-collar areas 
these tend to be rare, so that detailed advice on their con- 
struction might be welcomed. 

All kinds of considerations will determine the final draft 
of a company’s disciplinary procedures: the size of the 
firm, number of employees, how they work (in groups 
or individually), the activities engaged in, what the 

. ‘command’ structure is, whether the 
firm is unionized or not, and how 
formally or informally itis organized. 

But the principles upon which it 
should base its procedures can be 
readily adapted to any situation. 
The Code of Practice suggests: 


(a) formal written procedures except 
in very small establishments; 

(b) agree with employees (or trade 
unions) whatever arrangements 
are decided upon. Make the rules 
and procedures’ known to em- 
ployees. 


~ 


The Code suggests that formal 
procedures should: 


(c) specify who has authority to take 

disciplinary action, and that 

dismissal be reserved to senior 
management; ' 

(d) allow employees an opportunity 
to state their case (with trade 
union help where applicable);. . 

(e) provide for rights of appeal to 
higher management and even 
independent arbitration... 






Details 


THE 























326 ACCOUNTANT March 18th, 1976 
On the action to follow indiscipline FORM C 
it suggests’ that: ` SICKNESS, MATERNITY LEAVE, GUARANTEE PAY 
: os AND MEDICAL SUSPENSION RECORD 
f) non-serious offences should be 
followed bya formal oral MALDA Employee's | Employee's: | Date of Date Tax Annual Tax Annual 
ing, perhaps confirmed in writing Name No. Birth |Employment| Year | Earnings} Year | Earnings 
in marginally serious cases; A Commenced 
(g) unless misconduct is gross, dis- § ———————+—__|__|_ 
missal should not be the punish- 
ment for a first offence; 
(h) repeated misconduct may be 
dealt with by suspension without , D KS 
pay, leading up to a final warning Payments Made No.of | Rate National Insurance Benefit Deducted 
~ all to be confirmed in writing Week days | (Fullor : 
(with details) to the employee, Dates Ended | Sick, Half) Flat Rate E.R. Supplement 
and to his trade union repre- From—To| Nature etc. 


sentative if he so’ wishes. 
disciplinary action against trade 
union representatives should. be . 
discussed with full-time trade / 
union officials. 


() 


internal rules 


Study of the Code and legal require- 
ments suggests several common- 
sense rules: 


(1) Employees, whether full-time, 
part-time, temporary or perma- 
nent, should be treated in the, 
same way, irrespective of occupa- 
tion and sex. : ` 

(2) There should be some system of reporting on new em- 
ployees during the first six months of employment (after 
that they are ‘protected’), eA 

(3) While resignation as an alternative to dismissal may be 
-acceptable, one should take pains to establish that the 
resignation is truly voluntary. The facts should be 
recorded in case they are needed later. 

(4) Dismissal should always be a decision of more than one 
person, and a record maintained of the reasons leading to 
that decision. d 

` (5) Other penalties like suspension without pay for a stated 
maximum period; transfer to another job; withholding of 
an incremental advance; transfer to another location; or 


downgrading might be written into procedures to provide’ 


a range of disciplinary actions short of dismissal. 


Procedures should distinguish between the action to be 
taken in serious and non-serious cases. It is not always 
easy to distinguish one from the other, and managers’ 
opinions will vary in borderline cases — which might be 
considered and agreed by more than one manager before 
action is taken. a 

In non-serious cases, the employee should be interviewed 
(preferably by (he seier of his immediate supervisor), 

- verbally reprimanded and his personal record noted. That 

note should be reviewed: if there are other lapses soon 
. afterwards and in any case after the expiry of (say) six 
months. 

Assuming that at the review time the employee has 
meanwhile established a clean record, he should be told 


so and the original note expunged. If not, and the mis-. 


demeanours continue he should be interviewed again — this 


time with the opportunity to have his trade union repre- . 


sentative with him. The result of that interview should be 


H 


Amount | Days | Amount ` 












E £, 





recorded and a letter of warning sent to the employee, with 
an extra copy for him to give to his representative if he so 
chooses. me 

If there are other lapses soon afterwards the offence. 
should be treated as serious; similarly if there has been 
little or no improvement after six months have elapsed. On 
the other hand, if there has been an improvement the 
employee should be told and his record noted to that effect. 

In serious cases (including initially non-serious cases 
adjudged to have become serious through repetition): 


(a) the employee should be interviewed by at least the 
section or departmental head and his immediate super- 
visor. He should also be given the right to have his trade 
union representative with him; : 

(b) the senior present at the interview should consider 
whether dismissal is justified, or whether some such 
alternative as suspension, transfer or demotion, or a 
solemn warning coupled with a threat of dismissal in the 
future, meets the case. Broadly, in the case of a first 
‘serious’ offence it is only gross misconduct which justifies 
dismissal, and what is ‘gross’ is a matter of judgement; 

(c) if the senior considers an alternative meets the case and 
the employee is prepared to accept it, then that should be 
recorded in a letter to him (with a copy for his representa- 
tive if he so desires). As the offence is serious, the letter 
should make it clear that the possibility of dismissal in 
the event of further misconduct remains. Again, the 
employee’s record should be reviewed after the elapse of 
about six months to ensure there is improvement; if not, 
the matter should be reconsidered as a possible dismissal 
situation; : , 

(d) if the senior considers that dismissal is the only possible 
course of action, he should (if necessary suspending the 
employee meanwhile) bring his findings and the 
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reason for his decision to his manager for approval; 

(e) if that approval is given, the employee should be dismissed 
either with or without notice or payment in lieu of notice 
as may be thought appropriate. He should be given, 
preferably within a stated time limit (say one week) a right 
to appeal to a designated director or other senior manager 
who has not been involved in the first decision. 

The designated director or manager’ should consider the 
original joint decision, the facts of the case and the reasons 
given for the decision; any oral or written submissions of 
the dismissed employee, and of his trade union representative 
where appropriate. He should then determine the issue, 
and notify the dismissed employee as soon as possible. 


Industrial Tribunals 


If, despite such procedures, an employee claims to have 
been dismissed unfairly, then he has an unqualified right to 
a tribunal hearing ~ however fanciful his grievance may 
appear, or however weak his case. 

A conciliation officer will hear the employer’s side of the 
case ‘out of court’ in an attempt to resolve the issue; if that 
fails, the employer ‘will be asked to justify the dismissal to 
an Industrial Tribunal of a chairman and two colleagues. 
All three are impartial and practical men of the world. | 

Proceedings, while lacking the formality of a regular 
Court of Law, are none the less taut, crisp and businesslike. 
The usual rules of evidence (eg, no hearsay, no opinions 
except of expert witnesses and the like) apply. It is the 
employer’s obligation to show that: 


(a) the dismissal was fair; 
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(b) the procedures for it conformed with the Code of Practice 
` and the firm’s procedures; and 
(c) the dismissal was reasonable, taking account of equity and 
the substantial merits of the case. 


Legal representation is permitted, but whether it is 
desirable or not is an arguable point. In many circumstances 


a good manager who knows the employee, the details of the 


case at issue and the firm’s procedures can be a far more , 
imposing and credible figure. 

The firm’s case should be committed to paper and copies 
given to the members of the Tribunal at the hearing. The 
manager should then read out the case, giving emphasis to - 
all the steps that have been taken to view the matter 
sympathetically, to provide verbal and written warnings 
and to give the employee the benefit of any doubts. Facts 
are what matter, and the more of these and their sub- 
stantiation which can be recorded, the stronger the case. 
The steps in the procedures and their alignment with the 
Code of Practice should be underlined. Copies of warning 
letters should be included with the case papers, and all dates 
and statements double-checked for accuracy beforehand. 

Witnesses may be needed; if so they will benefit from 
attending a Tribunal to see how business is conducted. 
They must be familiar with their involvement and briefed 
in advance about likely questions. Members of the Tribunal 
look for unambiguous, relevant, concise and patently 
true statements; they dislike rambling statements, ir- 
relevancies, opinions and contradictions. 

But if the employer’s case is sound and his procedures 
fair, there is no reason why his case should fail. 











The Greek 
Version eg $ 


by tiie BAILEY \ 


With many of the problems associated with the beer 
of the Community from six to nine members still 
awaiting solution, the decision of the Council to open 
negotiations for the admission of Greece as a tenth 
member comes as something of a surprise. 

The Commission which first examined the Greek applica- 


tion raised a number of difficulties and was in favour of a- 


pre-membership phase during which the Greek economy 
` would undergo important structural changes. During this 
- preparatory stage the Greek would have received consider- 
able help from EEC social, regional and agricultural funds. 

This is not the first encounter between the EEC and the 
Greeks. An association agreement was concluded in 1962 
but went into abeyance between 1967 and 1974 during 


the period of military rule. In the view of the Commission, 
this period brought Greece some part of the way towards 
a customs union but did not remove the major reserva- 
tions on full membership. These concern Greek agriculture 
— which is regarded as needing a long time to catch up — 
and the country’s relatively weak industrial base. 


Other candidates 


Although the entry negotiations due to begin in about . 
six months are likely to be long and difficult, it is 
important not to underestimate the step taken by the 
Council. The admission of Greece as a full member will 
bring irrevocable changes, to the’ Community. Expansion ` 
will certainly not stop at one new member, as "Turkey, 
Spain, Cyprus, Malta and Portugal are also clamouring to 
be let in. 

It is already clear that a Community of nine cannot be 
run in the seme way as the old Community of six. The 
build-up to ten, twelve or more states cannot fail to have 
important consequences for existing as well as new 
members. A careful consideration of the Community’s 
structure and operating procedures, before it is deluged 
with new members, is clearly a matter of urgency. 

Politically and culturally, enlargement would shift’ the 
balance of the Community in favour ‘of the Latin and 
Mediterranean nations; that is, away from ‘industry to 
highly. labour-intensive agriculture. It would also in- 
troduce four new languages — Greek, Spanish, Portuguese 
and Turkish — to add to the existing babel. Prospects for ` 
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long-term policies for economic and monetary union would 

be weakened by the introduction of a group of relatively 

less-developed Mediterranean countries. Feeling in the 
‘Community is against the idea of a two-tier arrangement 

of richer states within the ‘snake’ observed by poorer ones 
` outside, but it is hard to see a situation in which any of the 

potential newcomers would be able to stand on their own 
sfeet alongside the original members. 

Although it may be the early 1980s before the Greeks 
actually arrive in Brussels, it is now difficult to imagine 
that they will not make it. The sort of Community that will 
result from the infusion of Greece and other South 
European countries is not difficult to forecast. It will not 
be the sort of Community that Monnet and the founding 
fathers set out to build, but their vision was not fulfilled 
by the Six, let alone the Nine. 

In the long term, a Community with a membership of 
states with greater differences in their economic strength 
and potential may be the best, because it is the only, 
option. What is important is to recognize now the way in 
which the Greek negotiations are leading the Ee 
and to make preparations accordingly. 


Trade Pact with China? 


It has been confirmed from Peking that the Chinese Government 
is ready to negotiate an official trade pact with the EEC. This is 
the first positive response from a communist state to the offer 
` of non-preferential commercial agreements extended by the 
Community in November 1974, to all state-trading countries 
except North Korea. The USSR and the Warsaw pact coun- 
tries have still not recognized the EEC, and in Eastern Europe 
only Yugoslavia has a trade agreement with the Community. 
` The outline agreement offered to China, arising from the 
visit of Sir Christopher Soames to Peking last May, includes 
‘most favoured nation’ treatment and progressive trade 
liberalization. There would probably be safeguard clauses to 
prevent the EEC being swamped by Ctkinese exports, 
measures to stimulate trade in agricultural products, and a 
joint committee to supervise the working of the agreement. 
The next step will be the holding of a first round of ‘ex- 
ploratory’ discussions between the two sides, after which the 
Commission will ask the nine member governments for a 
negotiating mandate. Ion. China this is the year of the Dragon, 
and the prognostications are said to be favourable for the 
conclusion of treaties. Let us hope that what is good for the 
Dragon is equally good for the Community. 


UK Import Controls Cleared 


The much watered-down version of Britain’s long-promised 
‘selective and temporary’ controls-on imports, introduced in the 
Government’s pre-Christmas package of economic measures, 
were criticized by the Community, but in practice acquiesced 
to. 

The Commission limited the controls on Portuguese and 
Spanish textiles to six months’ duration from January rst. 
During that time, however, it undertook to negotiate voluntary 
curbs on the part of those countries within the framework of 
their bilateral treaties with the Community and of the multi- 
fibre agreement with Spain. 

The Commission disputed Britain’s right to negotiate 
voluntary curbs with East European producers of textiles and 
shoes, maintaining that such competence rested firmly with ‘the 
‘Commission itself. However, it pointed out that, since trade in 
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the items in question has not been liberalized at Community - 
level, it was open to Britain to impose unilateral curbs on 
shipments of them to the UK. The neatest solution would be 
for the East European producers in question to volunteer to . 
observe restraint. 

On TV imports, the Commission sharply warned the 
British Government not to be tempted to’ shift the surveillance 
system up a gear to quantitative controls, Restrictions on 
imports from the Community would be illegal, while those on 
goods from outside the EEC would have to be introduced 
through the Commission and not unilaterally. 


Summer Time 


The Commission has proposed that summer time will start 
and end on the same dates in member states in 1977, 1978 and 
1979. Individual governments will decide whether or not to 
apply summer time. 

The proposal aims to avoid the situation this year where 
France has summer time from March 28th for six months, 
Italy from May 30th for four months, and Ireland and the UK 
from March 21st for seven months. 


European Air Fares 


The EEC competition department has started an inquiry into 
European air fares, to discover whether airlines have been | 
abusing Community anti-trust rules. The investigation will 
endeavour to ascertain why air fares vary widely over the same 
routes, and why charges on some routes, eg, London to 
Brussels, are higher than for most other journeys. 

The inquiry can only deal with air fares for routes within ` 
the Community, but the activities of foreign operators within 
EEC territory will also be covered. In addition to information 
from the airlines themselves, ‘the officials conducting the 
inquiry will seek the views of the various users of the airlines. 
including passengers and travel agency representatives. 


Britain Lags in State Pensions 


Old-age State pensions in the UK are still behind those in all 
other EEC countries, according to figures published by 
Noble Lowndes, the insurance broking arm of Hill Samuel. 
The figures show that the basic pension in the UK has shown 
little improvement in real terms since 1972, in spite of having 
more than doubled in monetary value. 

The latest edition of the Noble Lowndes Guide to European, 
Pensions shows that the UK state pension paid to a married 
man retiring on national average earnings represents about 33 
per cent of his final earnings. This puts the UK at the bottom 
in the comparable league table for the Community countries. 
Luxembourg heads the list with a pension of 81 per cent of 
final earnings; Holland stands only marginally higher than the 
UK with 37 per cent, but the pension is completely exempt 
from income tax. 

The report points out that a gradual improvement will-take 
place in the size of UK pensions when the Social Security 
Pensions Act 1975 becomes effective in April 1978. But this 
scheme will not reach maturity until 1998, when a married man 
retiring on national average earnings can expect a pension of 
52 per cent of final earnings. 


Euro-driving Licences 


The Commission, which in 1972 proposed that drivers should 
surrender national licences and apply for Euro-licences within 
two years, has had second thoughts; it now proposes that the 
Euro-licence should be optional and not compulsory. The idea 
of a psychological test has been dropped and the proposed 
medical rules relaxed. 
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Investments for Children 


` Understandably, many parents (particularly those paying 
income tax at the higher rates) are anxious to hand over 
capital to their children, as part of a gradual process. In this 
way they can take advantage of the annual exemptions 
from capital transfer tax while the capital handed over 
builds up in the hands of the children. 


In many cases, parents will want a straightforward form 


of ‘package’ investment, preferably where there is little or 


no taxable income —so as to avoid any problems in con- 
nection with the aggregation of their children’s income with 
their own for income tax purposes. The Department for 
National Savings has a number of contracts suitable for 
children, although the index-linked Save As You Earn 
scheme can be used only by those-over the age of sixteen. 
For a start, National Savings Certificates have much in 
their favour. They give a reasonably good return, which is 
free from all tax. 

Premium Savings Bonds, also, should not be overlooked 
for children; the prizes are completely tax-free. It is 
important, however, to have a holding of the right size for 
a child. Over the years, a holding of more than 1,000 bonds 
should provide a reasonably regular income, but parents 
should not expect much from a holding of a few bonds. 
They should be treated in the same way as buying tickets 
in a draw. a 


Law of averages 


Of course, the so-called law of averages never runs com- 
pletely true to form. The theoretical odds of any single bond 
winning a prize in any monthly draw are about 10,570 to 1 
against; this varies slightly from month to month, and the 
odds against winning a prize are gradually shortening. 
Nevertheless, from that figure of 10,570 to 1 against, it is 
possible to calculate the theoretical chances of winning, 
however large or small a holding may be. From a holding 
of 2,000 bonds, a prize ought e be won every five or six 
months. 

Naturally, there is no guarantee that this will be so, but 
in theory, there should be a prize sufficiently often for the 
average over a reasonably long’ period to work out at about 
‘two prizes a year. The chances are roughly that one in 
three prizes will be for £50, with the other two being for 
£25. For most people, the chances of a larger prize (ranging 
from £100 to £75,000) are remote; but, given the relatively 
long period during which bonds will be held by a child, 
there is certainly a chance of a larger prize. 

Parents sometimes decide to make trusts in favour of 
children — if necessary, using all or part of the trust income 
for the maintenance expenses of the child. In view of the 
tax payable on income, here again it can sometimes be 
helpful for assets to be held which do not produce taxable 
income. 

A point not always appreciated is that National Savings 
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Certificates can be purchased on behalf of any one trust, 


provided they are registeréd as a trust holding. In this 


event, the certificates are not reckoned against the trustees 
or berieficiaries ` both may still purchase up to the maximum 
on their own behalf. Thus a trust in favour of a child can 
buy National Savings Certificates and, in addition, the child 
can have the maximum holding. 

. If such a trust buys units in an authorized unit trust, 
normally there will be the income distributions, which will. 
be taxable. Schlesinger Trust Managers tackled this prob- 
lem by introducing an authorized unit trust where there is 
no income at all. Their Trident’ Nil Yield Fund concen- 
trates solely on capital appreciation, and thus is particu- 
larly suitable for trusts in favour of children. . 


For the longer term 


While Schlesingers are concentrating on capital apprecia- 
tion, they realize that the majority of those buying units 
want a ‘safety first’ investment. Nothing can be guaranteed 
in advance and, unlike a dated gilt-edged security, there is 
no final redemption date; but the aim will be to achieve 
steady capital appreciation, with very little volatility. To 
this end, a significant amount of investment is being made 
in gilt-edged securities and the local authority loan market. 
This, therefore, should be an investment which can be 
bought and then ‘locked away’ for the long term. ' 

Life assurance contracts can also represent useful 
‘package’ investments. These can be on a regular premium 
basis, taking advantage of the capital transfer tax exemption 
applying to ‘normal expenditure’, or a set amount. of the 
annual monetary exemptions. Such a policy can be on the 
life of the donor, or of the child. Also, in certain cases, 
there is much in favour of a single premium life policy, 
with regular withdrawals being made to provide ‘income’, 
with tax either deferred or avoided altogether. 

In view of. capital transfer tax on lifetime gifts outside 
the various exemptions, a parent should avoid giving a' 
lump sum to a child when he or she comes of age, or needs 
capital as a deposit for a house. One way round that diffi- 
culty is to build up capital by means of a life policy. This `. 
can be on the donor’s life and written in trust for the child, 
being arranged to mature when the child is likely to need 
the cash. 

One of the more flexible policies in this category is the - 
child’s opportunity policy, written’ by the London Life 
Association Ltd. Although written on a trust basis for the 
benefit of a named child, power is reserved for the pro- 
poser to borrow against the security of the policy, or to 
surrender it for the benefit of the child — eg for educational 
purposes. This can be a useful safeguard for a parent who, 
while wishing to make over money to a child, may face 
difficulties of one kind or another in the future. 

The policy must be arranged for a minimum term of ten 
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years, and it can mature at any time between the child’s 
eighteenth and twenty-fifth birthdays. Since it is unlikely 
that one will arrange the policy so that it will mature at 
exactly the right time, the term of the policy can be ex- 
tended so that it will mature on a particular birthday. 
Interest will accrue on any benefits deferred in this way. 

On the other hand, regular gifts to a child can start him 
or her with life assurance. As an example, one can take the 
SECA Plan from the Scottish Equitable Life Assurance 
Society. Since the introduction of capital transfer tax, the 
contract has been changed so as to allow children to enter 
from the age of one month, rather than four years. A return 
of premiums clause has been introduced on death in the 
first ten years. 

Either whole life or endowment assurance can be 
arranged on a profit-sharing basis, on the life of the child. 
The maximum sum assured is £60,000 ~ which is the top 
basic sum assured which can be provided by an annual 
premium of £1,000. The Society has said that it does not 
want to encourage higher premiums; limiting the sum 
assured enables it to ask fewer questions on the medical 
proposal form. 


A policy can be effected by a parent or by trustees. The 


policy can be transferred to the child when the latter 
reaches the age of 18. At that stage, the child can start 


to pay the premiums, and they will then be eligible for relief ` 


of income tax. 

A single premium contract, linked to units of one kind or 
another, has attractions if, effectively, it can be taken out by 
the child in the first place, with money received by the child. 

An income of up to 5 per cent per annum of the original 


investment canbe drawn for the child’s benefit for up to. 


twenty years — without incurring any income tax liability 
at the time. 

On reaching his majority, the child could surrender the 
policy. Provided that, at the time, his income, plus the gain 
from the policy (after allowing for “top slicing’ relief), did 
not put him or her into the higher rate of income tax, there 
should be no tax at all to pay on the proceeds. If necessary, 
the surrender of the bond could be spread over two or three 


years while the child’s income is at a low level. In this way, 


it should be possible to avoid the position where the gain 
from the policy puts the child into the higher rates of tax, 
and thus results in some tax being paid on the gain. 


Not entirely tax free 


While no tax is payable on the income, “and it may very 
well be possible to avoid a tax settle-up at the end of the day, 
it should not be thought that this is an entirely tax-free 
form of investment for the child. It must be remembered 
that the life office will be paying tax on its investment 
income and on realized capital gains. Nevertheless, this is 
one way for a parent to give money to a child and to be 
able to draw a reasonable income for the child’s benefit 
which will be tax-free when it is withdrawn, and with the 
strong possibility that no tax at all may have to be paid ~ 
provided, of course, the policy is surrendered after the 
child’s majority and before he or she begins to have a 
` reasonable income. 

Children may not necessarily think of provision for 
school fees'in the same light as an investment for them- 
selves; from a parent’s point of view, the two tend to go 
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hand in hand. Where a parent has capital available, and 
will be faced with meeting school fees in the future, there 
is.much in favour of making a lump-sum payment in 
advance. Clearly, for a parent paying tax at a relatively high 


rate, the capital should ‘roll up’.at a faster pace than would ` 


be possible if it was invested and provided a relatively low 
net income after tax. Secondly, if capital can be got out of 
a parent’s estate in this way, there is a good chance that it 
will not count for any wealth tax which may be introduced 
in the future. 

Many public schools have: their own ‘composition’ 
schemes for lump-sum payments in advance. Generally 


these give good value for money, and payments can often ` 


be switched to another school if, for any reason, the child 
does not go to the school to which the initial payment was 
made. 

As an alternative, there are independent trustee schemes, 
pioneered by the School Fees Insurance Agency Ltd. 
Sometimes these give better value for money than the 
schools’ own schemes, and they have particular advantages 


for parents who want to put aside money for school fees ` 


in the future, but are uncertain about the school to which 
a child will go. 

With this type of scheme, the, trustees invest the money 
with an insurance company, so as to provide guaranteed 
benefits in termly instalments. Each term, a cheque drawn 
in favour of the school is sent to the parent. 


CTT alternatives 


Naturally, if the fees are greater than the yield from the 
scheme, the parent pays the difference to the school. Should 
the fees be lower, there will be a re-calculation, and a pro- 
portionate part of the original capital sum will be refunded. 
No capital transfer tax should be incurred if a parent makes 
a lump-sum payment in this way, since the normal expendi- 
ture of a parent in maintaining and educating his children 
is not liable to this tax. 
If, however, a parent retains the right to. ask for the 
surrender of the policy at any time, and dies before the 
benefits start to be received, the capital sum would still be 
under his control. Thus it would form part of his estate at 
death, and would be subject to capital transfer tax at that 
time. That difficulty can be overcome when a parent for- 


goes the right to surrender from the moment of payment. , 


There are other advantages; for instance, this will protect 
the child’s education in the event of the parent running into 
trouble with creditors at any time in the future. 

If a grandparent (or anybody else other than a parent) 
makes the settlement, it appears that there will be no 
liability to capital transfer tax when the payment is made 
if the settlor retains his right to ask for surrender of the 
policy at any time. In this event, however, capital transfer 
tax liability would arise on the termly fee payments. Also, 
should the settlor die (which must be a real risk where a 
grandparent is helping in this way), there would be liability 
for capital transfer tax on death. 

Generally, therefore, if anybody other than a parent 


D 


wishes to make a payment in advance in this way, he or she , 


should forgo his or her right to surrender the policy from 
the moment of payment. Admittedly, this will incur capital 
transfer tax liability at the time — although, in practice, the 
transfer may not be sufficient to exceed the nil rate of tax. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement . 


which covers up to five lines (approximately twenty- 
five words), Additional lines (approximately five 
words) are charged pro rata. 

` SEMI-DISPLAYED advertisements are charged per 
single column em to the nearest 5 mm (1 in.==2°5 cm 
approximately). 
CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intarvals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
tates, ` 


CLOSING TIMES 
Linage/Semi-dispiayed: `: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication, 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m, 
on Monday of the week of publication. 

Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 wards) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2-70 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
{minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


£3-15 
63p 


£2:10p 
42p 


£1-80 
36p 


£4-20 £2-80 


£480 £320 


Box numbers if required —.Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date, 


PAYMENT : 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 
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P.E. 2 FINALISTS. FAILED ` ` £3,850 
. Bad luck, ‘but tea and sympathy at 76 Cheapside. Many ‘of our clients realize that 


some first-class candidates come unstuck and are accepting P.E. 2 finalists for 
positions specifically earmarked for fully qualified men. ` 


ARTICLES/TRANSFERS to £3,000 


Inquiries welcomed from Parents: principals, schoo! leavers, trénsfers. We handie 
all formalities. 


P.A. PARTNER £4,100-—£5,000 


Medium-sized City firm with 3 provincial offices and a Europsan connection sesks 
young C.A. to supervise audits and assist with student training. 


PARTNER — LONDON £5,500 


Waterloo Bridge C.A. big firm audit experience for highly professional medium-sized 
‘firm to work Initially as P.A. on large audits. 
Piccadilly. Small expanding firm (40 staff) seek A.C.A. 3 years post-qualified, 


NEWLY QUALS - TAX to. £4,750 


Because our consultants have specialized ‘in tax, we can advise on the training, 
library and research facilities of international firms and companies recruiting. Of 
special interest is a prospective partnership in a medium-sized Holborn firm, 


PERSONAL TAX SENIORS to £5,000 
Waterloo Bridge. Medium firm (200 staff) £4,000-£5,000 
Piccadilly Medium firm (80 staff), clients in entertainment £4,500 
Baker Street. National firm (300 staff) "  €4,000+ 
Moorgate. International firm. Excellent prospects £4,500 
City Well-known oil company £4,600 
Holborn Viaduct Public company world-wide subsidiaries . ` £4,500 
PERSONAL TRY COMPANY £4,750 


A number of our.clients have recently amalgamated thelr personal and corporate 
departments so that candidates with knowledge of one wil! now have the chance 
of gradually acquiring a mixed portfolio, e.g.: 1. Liverpool Street. International firm, 
2. Euston. Intemational firm. 3. Chancery Lane. Medium-sized multl-branch fitm, 
4, Holborn. National firm with dynamic young Tax Partner. 


£5, ,000-£8,000 


TAX MANAGERS 

City. A.T.1.1. for National firm. Corporate Tax. , £8,000 
West End. ATLL or Personal Tax manager. Medium firm. £7,000 
City. A.C.A. as Company Tax Manager. international firm, ` £7.600 
City. Tax Consultant. International firm. ` £7,600 
Regents Park. To sat up new company, tax department. £6,000 
Mayfair. Medium firm specialize In Investment management. i £6,000 
Holborn. Assistant manager for medium-sized firm £5,500 
Piccadilly. Personal tax manager, Small expanding firm. ` £5,250 
TAX ACCOUNTANT OIL £7,000 


West End. International oil company seek A.C.A. A.C.C.A. with 3 years’ tax spaclali- 
zation, aged 25-36 to work principally on corporation tax and International taxes, but 
also to advise on North Sea activities, 


TAX ACCOUNTANT £1 0,000+- 


Leading U.K, company. with world-wide subsidiarles seek a Tax Specialist who will 
report direct to the Group Finance Director. Candidates should be C.A.s or Inspectors 
capable of working entirely on their own initiative in formulating the Group's Tax 
policies. ; 


GROUP TAX SPECIALIST 


City. A particularly Interesting appointment with a major industria) company for 
C.A. or Inspector to work mainly on the consultancy and tax planning side. 


U.K. and Overseas Tax. 
TRUST ACCOUNTS £3,000-—-£5,000 


Charing X. Small firm seeks manager. Vacancies for suparvisors In City and Cam- 
bridge. Semi-seniors at London Bridge, Barbican, London Wall, Mayfair, Marylebone. 


TEMPING IS TEMPTING 


Newly Qualifieds sre particularly in demand for assignments in London, Luton, 
Wolverhampton and the Home Countles. Also 4 weeks in Erg; all exponges paid. 
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APPOINTME 


HAYWARDS HEATH Personal Tax/Trust. London firm £4,000+ 
WINCHESTER Tax Manager. Local firm £4,600-+- 
CROYDON Pereonal and Company tax seniors i to £6,000 
BRIGHTON Company/Personal Tax Senior. National firm £4,100 
BRIGHTON Newly Qualified to specialize in CTT £ neg. 
OXFORD Personal tax senior, Multi-branch firm £4,000-+- 
CAMBRIDGE Assistant Trust Manager , £4,500 
NORWICH . Personal Tax Seniors. Local/National firms : £3,600 
WINDSOR Personal or company. Multi-branch firm £4,500 
STAINES Local firm - Personal Tax £3,500 
HIGH WYCOMBE Personal Tax — London firm E neg. 
WINCHESTER Personal Tax — London firm o £3,000 
STEVENAGE Personal Tax — London firm `. * : £3,000 
HOVE `" Persona! Tax Asst. London firm £3,500-+- 
GUILDFORD Personal tax semi-senior. London firm `. ` £3,000 
WINDSOR Assistant Tax Manager c £6,500 
HOME COUNTIES — AUDIT to £5,500 
MAIDSTONE Prospective Partner. Large local firm to £5,000 
LEWISHAM Audit Senior. Small practice £5,000 
GILLINGHAM Newly qualifieds. PE 2 Finalists. Prestige firm £4,000 
.BERKS/BUCKS Prospective Partner, Multi-branch firm £5,500 
CROYDON P.A. Partner. Branch office, London firm - £5,000 
READING Newly Quals/Finallsts, Local Firms to £4,000 
. GUILDFORD Newly qualified to work on large audits £3,800 - 
CLAPHAM Prospective Partner, London firm £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
LUTON Newly qualified. National/Local firms £3,760 
OXFORDSHIRE Prospective Partner. County Town £4,000+ 
BASINGSTOKE Audit Manager. Multi-branch firm : £6,000 
TONBRIDGE Prospective Partner. National firm ! £5,000 
KINGSTON P.A. Partner. Multi-branch firm £4,500 
DOVER Newly Qualified P.E, 2 finalist. Multi-branch em £3,000-+- 
AYLESBURY Audit Senior. Multi-branch firm £3,500 
BRENTFORD London firm telocating s £4,000 
ILFORD’ Semi-Senior £3,000 
BIRMINGHAM TAX to £6,000 


- all-round experienco of general practice. 


e £10,000. 


e the first instanco please telephone Mark Pembroke Ges, Oliver Hart A.C.A, A M. Pembroke or write acing home telephone ued 
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HOME COUNTIES — TAX 

















to £8,000 
MIDDLESEX Tax Manager. Major Manufacturers £8,000 . 
BERKSHIRE Tax Partner. Large local firm £7,000 
SUSSEX Prospective Partner. London firm £5,000 


Partnership Prospect \nternational firm to £6, 006 Trust Manager National firm 
£5,000 Assistant Tax Consultant mainly personal £5,000+ Newly Qualifieds to 
specialize to £4,000, Company and Personal Tax Seniors £4,500. 

to £5,000 


TONBRIDGE — TAX 


Unusual opportunity arising through amalgamation of tax departments for ATLLI 
A.C.A. with sound knowledge of both company and personal Tax. 


MANCHESTER — TAX £5,000 


International firm seeks C.A. with 5 years’ post-qualified corporate tax experience 
£5,000, Personal Tax Senior £4,250. Also Newly Qualifieds to specialize. 


TAX PARTNER NOTTS £5,000 


An unusual opening with an international firm preferably with post-qualification 
experience in a specialist department but essentially a candidate with the personality 
to become a partner within two years. 


BERMUDA $13,500 


Newly qualified C.A.s (Single) for two-year tour with a medium-size firm providing 


HONG KONG ; $66,000 


The overseas partner of an International firm will shortly ba visiting London to 
interview candidates with good examination records. 


MIDDLE EAST 


Present vacancies Tehran, Dubai, Abu Dhabi. 


CAPE TOWN — JOHANNESBURG R.10, 000 


We are currently recruiting newly qualifieds for several international firms. Other 
vacancies Include Zambia £6,500, Kenya, Botswana, Uganda, Tanzania. 


£8,500 


76 CHEAPSIDE - LONDON ECH 
TELEPHONE - 01-236 001 1 


Pombhrako 
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accountancy ' The biggest and best 
‘personnel 


GREATER LONDON 


ACTION AGENCY 


Finding jobs fast is a way of life for us. As the largest specialist `" 


agency, you can obtain immediate interviews from our register of 
over -1,000 jobs in profession, commerce and industry £1,500- 
£7,000. Most applicants can obtain a programme of interviews the 
same day they see us. E 


ACCESS TO ALL THE ‘TOP 50’ 


Newly qualifieds can obtain an accurate IMMEDIATE ` 


programme of interviews with any of the ‘Top 50’, Backed by 
expert advice on the best firm for you. Brochures on all the leading 
firms available. 


PE I FINALISTS i -£3,750 
Resitting 1976. Agreed study leave and courses are offered by 
several large and international firms, should å resit or referral be 
necessary. 


AUDIT MANAGER £5,000 ' 

A medium, broad-based practice with clients ranging from medium 
private companies to substantial public companies offers managerial 
position with planned prospects. 


P.A. TO PARTNER TO £5,500 WI 
Drive, ambition and personality are the qualities sought of a young 
qualified accountant to assist a partner in taking charge of a sub- 
stantial client block in a dynamic, expansion-minded small/medium 
practice. Clearly defined partnership prospects. 


YOUNG QUAL. FOR CO/PERSONAL TAX £5,000 CITY 
An opportunity exists to work on varied company and personal 
tax clients, including tax planning under the direction of a young 
` partner of a larger, well-known City C.A.s. Courses and training 
are available. For a person lacking up-to-date tax experience. 


FINANCIAL MANAGER £5, 500-£6, 500 W. LONDON 
Senior, qualified position within the chemical industry. A wide 
experience will be necessary with emphasis on commodity trading, 
cash and foreign currency monitoring and detailed. budget pre- 
paration. 


A.C.A. £5, 000 WEMBLEY 
Computer ‘industry, international Co. require an Internal Auditor 
in the Finance Director’s Dept. Initially duties will involve im- 
plementation and improvement of corporate procedure in the 
U.K. and in Europe. 


FINANCIAL ACCOUNTANT £3, 500-£4,000 CROYDON 
International industrial Bankers ` seek part-qualified accountant 
with systems experience to work on interesting project evaluation, 
assist Chief Accountant on Financial Accounts. 


CHIEF ACCOUNTANT to £5,500 E. GRINSTEAD 
International Engineering Co. seek qualified accountant (28+) 
to control accounting function under Board, advise ` on tax and 
investnient, overseas travel involved. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough35939 


Nationwide Service 
for all Accountants 


A.C.A. FINALIST TO £3,500 MANCHESTER 
Outstanding opportunity for a young accountant to join a well- 
known company who can offer a new position due to considerable 
expansion and development. Ideal first move from profession. 


ASSISTANT ACCOUNTANT £3,500-+ CAR S. MANCHESTER 


Young accountant to join large Group as assistant to Divisional 
Accountant. Working on a variety of financial accounting projects. 
Definite progression guaranteed. 


PROSPECTIVE TAX PARTNER TO £6,000 
A small but expanding practice in Birmingham i is seeking a first- 
class A.C.A. with at least 10 years’ taxation experience, Genuine 
partnership prospects for the right applicant. 


TAX ~ to £4,500 BURTON-ON-TRENT 
A major industrial group requires an experienced taxation assistant 
to join its established tax department. The person appointed is likely 
to be aged over 35 and have gained experience in the Revenue and/or 
the profession. 


AUDIT MANAGER c. £4,800 BATH 
This medium-sized but progressive practice is seeking a Chartered 
Accountant with 4-5 years’ post-qualification experience of major 
pee audits. Responsibility for block of audits in and around 


RECENTLY QUALIFIED TO £4,000 CARDIFF 
This major practice can offer outstanding training and an interest- 
ing variety of work for a young A.C.A. wishing either to make a 
long-term career in audit or industry, 


. ASSISTANT TAX MANAGER TO £4,000 . LEEDS 
Expanding City practice can offer immediate responsibility and 
good career to either older experienced or younger qualified per- 
sons. Mainly Company Tax work. i 


RECENTLY QUALIFIED A.C.A. TO £3,750 BRADFORD 
Large National practice need two young Chartered Accountants 


- to augment their Audit staff. Training will be given for most modern 


techniques. Promotion is rapid reward for proven ability. 


TAX PARTNER-DESIGNATE c. £5,500 
Our client, a medium-sized practice, is seeking an A.C.A. with 
good, all-round tax experience to join them initiallyas Tax Manager. 


` The person appointed will have the personality'and drive Which will 


warrant a partnership within the next 2 years. 


CHARTERED ACCOUNTANTS EAST MIDLANDS 
We have vecancies throughout the E. Midlands for accountants in 
range £2,000~-£4,000. Please contact for immediate interview, 
Accountancy Personnel, 1 West Street, Leicester. Tel. SS 


14 Temple Steet BIRMINGHAM.O21-643 6201 
49 King Street, MANCHESTER: 061-8349733 
9 East Parade, LEEDS. 0532 38384 . Hrs 
1West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 


NOTTINGHAM ` 








`, TAX JUNIOR, wi 
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PERSONAL TAX 

TAX CONSULTANT  £7,000--£9,000 
Our clients, who are a large City 
International frm, are keen to meet a 
first-class candidate who Ze expert in 
dealing with C.T. Ta Estates and Trusts, 


_ Financial planning etc, 
. TAX SENIOR, ECH £4,500-£5,000 


Someone with professional office ex- 
perience is sought by‘ International 


TAX SENIOR, EC2 fA ,000--£4,500 
Large firm urgently needs a personal tax 
senior with several years’ experience. 


TAX ASSISTANT, WI Circa £4,000 
This medium-sized ‘Girm has-a very well 
established Tax Department. Excellent 
prospects for advancement. > * 


TAX SENIOR, ECH | - $4,500+ 
A most suitable post for; ex T.O. or 
T.O.(H.G.) with some. professional 
Office experience. 


TAX SENIOR, WCi 
Rapidly’ expanding medium-sized firm 
offers an interesting and rewarding post. 


TAX SENIOR, EC1 - Circa £5,000 
To deal with predominantly personal 
tax but a little company tax could also 
be.involved. 


Circa £3 Zen 
Our clients can offer good experience 
and training to someone with 2-3 years’ 
experience. ‘ 


TAX ASSISTANT, $4, 

ST ALBANS . £3,500 
Small firm seeks someone, pteferably 
with professional office experience. 


TAX SENIOR, WOKING ` £4,000-+ 


Local office of London based firm seeks 


good personal Tax Senior. 


TAX ‘ASSISTANT, ILFORD £3, 0004. 
Good experience will be gained by 
joining ‘this small friendly firm. 


ASSISTANT MANAGER, ` 


BIRMINGHAM Circa a £4; 500 


Preferably ‘qualified to assist in (be 


ranning of Personal Tax Departrient. 


Circa £5,000 Rë 


COMPANY TAX 
` TAX SENIOR, WCI. 


ia company tax knowledge: 


TAX SENIOR/MANAGER, EC4 


Circa £5,000 S 


Large/medium sized firm seek mature 
person with good tax experience, 


_ ASSISTANT MANAGER, EC 


" Our‘ Geste are seeking a qualified person 
with a few years’ tax specialization. i 


` NEWLY QUALIFIED, ECH £4,000-- ` 


A leading International firm offers 


. excellent training and prospects in the 


field of taxation. 


TAX SENIOR, EC3 gue 000 
Preferably . A. C. A.JA.T.I.I. who has 
had 2/3 years’ Company Tax experienco, 


TRUST STAFF 
TRUST ACCOUNTANT '£4,000+- 
` An Investment Company in the City 
can offer an interesting post to Someone 
with good trust acconnting experience. 


TRUST BOOK:KEEPER, Wi . 
R Circa £3, 500 
This post would be very suitable for a. 
` Jady/gentleman with some trust book- 


keeping knowledge. 


1 


_ TRUST MANAGER, EC4 

£5,500-£6,000 
An: old-established, medium-sized firm 
require a first-class Manager for their 
Trust Department. 


TRUST ASSISTANTS £4,000-£5,000. 
We have numerous posts on our "register - 
for those with Trust experience. Our `. 


‘clients range from small firms to those of 
- large’ International size. Contact us’ 
immediately for further details. 


t 


PROVINCIAL VACANCIES 


Circa £5,000 
~ „Not necessarily qualified but must have 


£5,500-+- 





_ AUDIT ` 
NEWLY QUALIFIED, EC1 £4,000 
This small/medium sized firm urgently 


. require someone for a wide variety of 


` AUDIT SENIOR, Y WI 


audits. 

P 
£4,000 
Not necessarily qualified but must have 
several years’ auditing experience. 

SÉ 


AUDIT MANAGER, WI ` £6,000+- 
Small/medium sized firm seeks a 
` qualified A.C.A. For the right person 
there are partnership prospects, R 


AUDIT SENIORS, PC -` 
£4 ,000-£4;500 


` Due to expansion this medium-sized 


firm require 2 or 3 Seniors, Preferably 
Se qualified, 


‘SEME-SENIOR, NW1 Circa £3,000 - 
Preferably part-qualified young person 
with A8 years’ auditing experience. 


. SENIORS/SEMI-SENIORS, EC2 
£3,500--£4,000 
Substantial City Drot requires finalist or. 
newly qualifed staff. 


' SENIÖR, GUILDFORD . Circa vi 


` Must: have experience of large audits 


3 ME QUALIFIED, 


but need not necessarily be qualified. 


Ee 
H 


. SUNDERLAND £3,500-£4,000 
This firm can offer good prospects to 
someone who has hada good: around 
experience. 


MANAGER, BURY ST EDMUNDS 

` Circa £4,000 
There are definite partnership prospects 
with this post. 


MANAGER, NORTHAMPTON 
_ §3. 500--£4,000 ` 
Qualified young person is reguired byan | 
International firm who can offer good : 
` future prospects. i 


Our register continues to bulge with vacancies for all. levels of tax'and audit 


staff. There are now more opporipama tian e ever in most Cities and Towns. 
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lease send me details 


about working in: 





GERMANY 





HOLLAND 








SWEDEN 





ITALY 


| am a qualified accountant interested in joining atruly international firm. `, 
Put a tick against the three countries which interest you most. We'll send you a copy of 
“The European Experience’, an introduction to Price Waterhouse in Europe. 





























Name 5 are 
Address ae 
Mike Sills, Price Waterhouse & Co., rue Ravenstein 60, T.A.2. 


B-1000 Bruxelles, Belgium. . 
aaa wem mees egen aa a | RE 











Dec 


SENIOR MANAGEMENT AUDITOR | 
Brussels i $20,000 


We have been granted. sole U.K. agency by our clients, a U.S. multi- 
` national electrical and electronics corporation. They wish to recruit 
a qualified accountant or graduate with at least 4 years’ experience 
in practice and who Is thoroughly familiar with accepted U.S. 
_ accounting principles and methods. He should have fluency in 
English and good oral and written ability in German, be a lucid. 
report writer and have experience of. staff supervision. The man 
appointed will be responsible for the examination of financial control 
procedures and the operating performance and the evaluation of 
management control procedures of its operations in Western 
Europe ~ it has some 25 manufacturing and marketing subsidiaries. 
This is very much a ‘springboard’ opportunity for a man keen on 
moving later into top financial management ~ trained audit men 
are often successful candidates for the ever growing number of 
important European financial positions. Travel time would average 
. . about 50% (home weekends). Please reply to DAVID J. WILKINSON, 
DIRECTOR, at London Office. Tel. 01-629 4463 (Robophone 24 
hours) weekends and evenings after 7.30 p.m. Brighton (0273) 
006. i 


FINANCIAL CONTROLLER/ 
COMPANY SECRETARY 


West of London £7,500 + Car 
The British subsidiary (turnover £10,000,000) of a large, French, 
light engineering company is seeking a suitably qualified accountant 
(A.C.A. or A.C.C.A.) for its U.K. operation. He or she will be 
responsible to the General Manager for the full accounting function ~ 
a light engineering background would be particularly relevant and 
be ideally aged about 35 years (30-40 being the parameters) and have 
near fluency In French. Please reply to ALAN SNOW, F.C.A., at 
London Office. Tel. 01-629'4463 (Robophone 24 hours) weekends 
and evenings after 7.30 p.m. 01-953 4564. 
x 


TAX ACCOUNTANT 
London Wi - 


This interesting appointment is with a Tax Advisory and Management 
Services company which is associated with a merchant banking 
- company. He or she should be a qualified Chartered Accountant 
with a broad experience of both corporation and personal tax and 
should have specialised in the tax area for at least 5 years and will 
work closely with the Director of this company in the provision of 
tax advice to clients. Please reply to ALAN SNOW, F.C.A., at London 
Office. Tel. 01-629 4463 (Robophone 24 hours) weekends and 
evenings after 7.30 p.m. 01-953 4564, 


MANAGEMENT ACCOUNTANT 
Lancashire c. £4,000 + Car 


Our clients are Jooking for a qualified person, probably aged 30-35, 
to monitor the costs of a company in the holiday industry. Experience. 
in the coaching and hotel business is essential and some travelling is 
involved, Please reply to MISS W. MANNION at Manchester Office. 


TAX STAFF £3,509 - £7,000 
Weare handling over 100 vacancies in the above salary bracket in the 
taxation field. From personal tax assistants to managers and potential 
partners plus everything in between. For full details please reply to 
LAURENCE SMITH. After 7.30 p.m. please telephone (0892) 37695. 


BERMUDA 


£7,000 - £9,000. 


AUSTRALIA 







THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1, Tel: 01-629 4463 


J 76 King Street, Manchester. Tel: 061-833 0484. 


ES 






WEST GERMANY : 
Financial Analyst to £9,000 


Our clients, an international company providing services to the oil 
industry, seek for their German operation in Celle, near Hanover, 
a young accountant, probably qualified, with a good working knowl- 
edge of German. The person appointed will be responsible for day- 
to-day accounting, analytical work, cash flows and projections with 
local accounting staff. The German company is an agency type 
distribution company with operations in Germany, Holland and 
Austria. Please reply to DAVID J. WILKINSON. After 7.30 p.m, please 
telephone (0273) 65006. ` 


to £6,750 (tax free) 
Recently qualified C.A. required for 2-year ‘tour commencing 
September 1976 with our client, a large firm of accountants. Single 
candidates only. Reply to LAURENCE SMITH. After 7.30 p.m. tele- 
phone (0892) 37695. 


HONG KONG 


to £7,000 incl. allowances 
24-year tour with our client, a top International firm of accountants. 
Newly qualified C.A.s with good examination record and large firm 
experience should reply immediately. to LAURENCE SMITH. After 
7.30 p.m. telephone (0892) 37695. 


ZAMBIA ec. £6,500 + accommodation 


Vacancies in Lusaka with top firm of accountants Tor a two-year 


‘contract. Excellent experience and capital accumulation. Good 


examination record is important. Reply for details to LAURENCE 
SMITH. After 7.30 p.m. telephone (0892) 37695. 


THE BAHAMAS ce. £7,000 (tax free) 


Three-year contract for newly qualified C.A. Must be single and 
have a good examination record. International firm of C.A.s. For 
details reply to LAURENCE SMITH. After 7.30 p.m. telephone 
(0892) 37695. b 7 


SOUTH AFRICA iUp to £6,000 
Johannesburg offers excellent training and experience and is still one 
of the best areas for a short spell abroad (2-year contracts). Large 
firm experience and good examination record preferred. Reply to 
LAURENCE SMITH. After 7.30 p.m. telephone (0892) 37695, 


to £6,500 


A few vacancies still exist in. Sydney and Melbourne. Excellent 
experiénce, training and future prospects. Our clients are seeking 
a newly/recently qualified C.A. for a two-year tour. For details 
reply to LAURENCE SMITH. After. 7.30 p.m. telephone (0892) 37695. 


SPAIN and GIBRALTAR 


International firm of accountants seek Spanish-speaking CAS for 
Madrid and Barcelona, on a two-year contract. Also one person 
required for Gibraltar. Reply please to LAURENCE SMITH. Afte 
7.30 p.m. telephone (0892) 37695. i 


IRAN. e. £9,960 inc. allowances 
Great opportunity to live and work in one of the most rapidly 
growing economies in the world. Good capital accumulation. Good 
examination record and large firm experience essential. Reply 
immediately to LAURENCE SMITH. After 7.30 p.m. telephone 
(0892) 37695. 


: TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm 


- Invited t tact VERONICA HARRISON at our Head Office, 
d o £3-00 per, hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


from £1-50 per hour. to 
PERSONNEL. 


and who want to undertake short- or long-term assignments are 
118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
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TAX MANAGER 

= BANKING | 
Circa £7500 + house loan ` 

The London based U.K. branch ọf a major world bank, our cliant is pareen involved in corporate 


lending and treasury activities. 


Responsible to the Financial Controller the Tax Manager will spend anina 40% of the time 
administering and supervising a staff of 12 in such areas as VAT control, expenditure allocation and 
insurance. 


Spending the balance of the time in tax planning, the Manacer will. be closely involved, in the bank's 
activities, and will utilise personal expertise, and that of professional advisers as appropriate, to minimise _ 
the bank‘s tax liabilities. 


Asa member of the senior financial management team the Manager wi additionally be closely involved: 
in other general financial problems. 


Applicants, ideally graduate Chartered Accountants (male or femal e) E or at corporation tax 
manager level in the profession, should telephone or write to David Hogg A.C.A. quoting reference 1/694. ; 


EMA Management Personnel Ltd 
Halton House, 20/23 Holborn a 
London EC? Das 
01-405 8362/3 


| mMm R Mervyn Hughes Group O D 
| 59 St. Mary Axe, London EC3A AR ` u (24 hours) 


Management Recruitment Consultants ` l ` Telex 886433 


| Capital Accumulation — £2,500 p.a. 


Salary negotiable with potential “accumulation of £2,500 per annum tax free together with international 
audit experience, free air-conditioned accommodation, in most cases a car, eight to ten weeks’ paid leave, 
for seniors with two years’ p.q.e. to work in the Middle East. Salary ee 


P. À.: to Managert — Landon 


Qualified senior with three to four years’ p.q.e. to supervise major client audit, excellent promotion prospects, 
Salary £4,500 negotiable. d 


Trust Accounts 







Manager City Firm l £4,500 
Senior ' à, City Firm ý £4,090 
Semi-Senjor ; {City Firm ` £2,790 . 


Opportunity in South Africa 


A partner of a national firm, will be in London this month recruiting senior audit clerks. Telephone us for an 
appointment. 
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21 Ansdell = 
“London W8 5BN 


“GABRIEL DUFF 


(CONSULTANCY) 01-937 9521 
` ACCOUNTAN EN 
, P.A, TO MANAGER ee e £4,500 
‘Newly/Recantly qualified, ACA. Travel/Expenses to Eurona; . 
INTE NATIONAL to £5,000 
. Young A.C.AJA.C.C.. aS wi experience of larger audits, ` 
P.A, TO PARTNER. CITY £5,000 
Old firm with new ideas; partnership In the shore term. 
BEI FINALIST. WEST END £4,000. 
Opportunity to join National firm; July ier considered, 
INTERNAL ADMINISTRATION/BURSAR from £4,000 | 


Suit mature person who has broad experience of the Profession.’ 





COMPUTER PARTNER é. £5,000 TA 
` Prospective partnership for young AGA, experienced In computer sg 
“TRUST & INSOLVENCY to £6,000 
Experienced specialista and newly qualified to specialise, ’ 
MANAGER. - BICESTER 
Minimum £4,000. P.A. to Partner In HE practice. 
P.A. TO. PARTN LIVERPOOL ` 


E 
‘From £4,250, Age to 28 (ideally), Major National firm. 
POTENTIAL PARTN SWINDON/EXETER/EALING 
Young, amicus, pel ep E all excellent salaries for locales. . 
AUDIT & INSOLVENCY (2 OPENINGS) BRISTOL 
Audit Senior to £4,000: Insolvency person to £5,500 
AUDIT & TRUST WORK BIRMINGHAM 
‘Qualified & Unqualified Audit, CA. AE. Trust Manager, irom £4,000. S 
OTHER IMMEDIATE OPENINGS INCLUDE: 
WATFORD (£5,000-+-); CROYDON (£4,500); SLOUGH (£5,000); WITNEY, (£3, 500)» 


also: CHELMSFORD, NORWICH, ST. ALBANS, SHEFFIELD, ILFORD, BRIGHTON, 
BOURNEMOUTH, CARDIFF, EDINBURGH, SALISBURY, "THAME, WOKING. 





URGENT OVERSEAS REQUIREMENTS: H 
AUDIT CONTRO 
, To £5,009. London-based with 75% travel on expenses. i i 
_ £10,000 - IRAN 
` Firm servicing oil companies, Excellent capital accumulation for ingle’ man, 
A.C.A.S/A.C.C.Ae CE & ARABIA ` 
‘Greek and Arabie speakers respectively; international, firm 2 S Aa 
OTHER VACANCIES: 
BERMUDA, AMAIA, AFRICA, AUSTRALASIA, HONG KONG, CHANNEL 
ISLES, SOUTH AFRICA, CANADA, SOUTH AMERICA. 


H 





Telephone or write, quoting home phone number whare possible, > 














TERMS AND CONDITIONS. 


A fee “will be“payable of 7% on ali plasings up to and including £2,000 ` 
per annum. 


' Adiscount of 10% may be deducted from tha Invoice total (exelusive of 
V.A.T.) if payment is received within Seven Days, A 
A feo will be payable of 10% on all placings over £2,000 per annum 
This fee is the Maximum that will be charged by this Company. 


A discount of 15% may be deducted from the invoice total Cant of 
V.A.T.) if payment is received within Seven Days.. 


There will be a-guaranteed perlod of Twelve Weeks on all placings andan 
appropriate refund made, if this period is noc fulfilled. 


Should any Company, decide to use our Company Exclusively or, Ex- 
tensively, I shall be in a position to arrange Special Fees, 


l James G. McCallum 
(Director) 


01-734 5837 


alpha plus 


EUROPE 


staff consultants 


48 CONDUIT STREET, LONDON WIR 9FB 
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i WHITNEY. — Senior. 


dl Seu? Vom LONDON EC2R 7BN 
‘ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPO RARY ASSIGNMENTS 
GENEE 





Contact London office for jobs below. We cover Public Practice, 


industry and Commerce. 


‘PUBLIC PRACTICE 
LONDON. - 
Accountant. c. £4,000. For a medium- 
sized firm of accountants. Salary will. 
be. adjusted according to experience 
and potential. — ~ Ref. 211 5. 


i LONDON. ~ Assistant Audit Mana- 


Ser, £4,750 1 pa. A.C.A. with four or 
five years EE experience 
and the salary will be according to 
experience. — Ref. 2114A. 
BICESTER. — Manager. £4,000+-. 
Good opportunity for A. CA. op 
A.C.C.A,, any age, — Ref. 2113. 


LIVERPOOL. — PA to Partner. 
C.A. required aged 24-28. Salary” 
£4,250-++. — Ref. 2114, 


NORTHAMPTON. — Manager, 
ACA. with at least 2 years’ post- 
qualification experience. c. £4,000, ~ 
Ref, 2109. 


ponatant required: £3,250-+-. — - Ref. 


-SHEFFIELD. — Audit Senior, A. Cc. Al 
A.C.C.A, £3,500 p.a. Ref. 2112. 


LONDON. — Technical Officer. £6,000. 
Qualified Accountant for research 
work in the technical development and 
training department et a large firm, ~ 
‘Ref. 2107. 


: LONDON. — Computer Audit Specia- 


list. Qualified Accountant required. 
£6,500. — Ref. 2106. ° 


KENT. - Part IL Finalist or recently 
qualified accountant required for a 
medium-sized of accountants. A 
good experience will be encountered 
and the salary will te negotiated. ~ 
Ref, 2105, 


. LONDON. — Audit Manager. e. £5,500. 


Five-partder firm and this post is in 
respect of the only Audit Manager post 
they have and he will control the whole ` 
of the staff. ~ Ref. 2104, 


LONDON. — Company Secre 


tary. 
- Negotiable salary, To deal with all 


companys secretarial matters encoun- 
tered in the firm of chartered account- 
ants, — Ref, 2103. 


LONDON. — Insolvency. We require 
for our clients various grades of staff 
to work on insolvency work. Appli- 
cants must be experienced and salaries 
will be in the range £3,000-£5,000 
according to experience. ~ Ref. 2080, 


ONDON. — Systems Analyst. o 


te 250-£7,500. For a large inter- 
national firm of accountants. — Ref.’ 


KENT. EI Reat Qualified, P.E. II 
students or experienced unqualified 
clerks are required by a: firm in mid- 
Kent. Salaries £2,500- £5,000 accord- 
ing to experience. ~ Ref. 3078 


PROVINCES. — We have many 
-vacancies throughout the U.K, for our 
many clients who are requiring staff 
from intermediate grades up to 
qualified at salaries £3,500-£5,000, 
Please make enquiries. — Ref. LIG. 


Recently Qualified - 


Jualified Ac- 





INDUSTRY AND . 
COMMERCE 


READING. — Management Account- 
ant.“ c. £4,500, A.C.A./A.C.C.A. 
Group offers op pportunity to become 
Financial Controller within two years, 
opportunity. App. eading 
office. ~ Ref. R.1100. ~ g , 


H 


LONDON, - Accountant. . £4,500, 

Aged 40+ and not, ‘necessarily qualified 

fora tänsportation company in WI, — 
e 


<- WILTSHIRE. — Group Accountant, 
' £6,500. To deal with all accountancy 
matters and to control a staff of 15 for 
an engineering company. — Ref. 8910. 


TAXATION 

LONDON. - Taxation Accountant. 
. ¢ £7,500 per annum. A chartered 
- accountant is required: aged about 30 
for a large group in the construction 
industry, to deal with in-depth partici-' 
pation on a wide variety of taxation 
tems., Several years? post-qualifica- 
tho on experience. required, There will 
be some international taxation and 
the completion of detailed reports for 

the Board. ~ Ref. 3715. 


LONDON, - Corporation Tax Senior. 
£4,500+-. For a medium-sized firm of 
accountants. — Ref. 3714. ` 


CAMBRIDGESHIRE. — Personal Tax 
Seniors. o. £4,000. For a firm of char- 
‘tered accountants. ~ Ref. 3710. 

D 
MANCHESTER, ~ Senior Company 
"Tas, e £5,000. For a large firm o 
accountants and there is a flexible ` 
approach to salary -r virements. - 
Ref. 3703A. a 


a 


LONDON. — Taxation Manager. c.” 
£8,000. This is a post with a firm of 
medium-sized accountants and there 
are partnership possibilities within the 
next five years. This will be the senior 
eo post within the firm. ~ Ref. 


WARWICKSHIRE, ~ Company Tax‘ 
Assistant. c. £5,000. Por: a large 
industrial company. — Ref, 3694, 


OVERSEAS 


South Africa. One of our clients with 
a large practice in Johannesburg seeks 

qualified audit staff in the salary range 
RIO, 000-R12,000 or more for ex- 
ceptional experience. The terms of 
employment are -good including 
settling-In grant, paid passages, term- 
ination bonus, and regular salary» 
reviews. ~ Ref. 


H 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 
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PROVINCIAL OFFICES 





45 Renfield Street, Glasgow. 
Tel. 041-221 3312 
s5 Nox deeg Birmingham, 
‘el. 021-643 $242 
8 Quer Victoria Street, 
Tel. 0734 4710793- 








gë TO SUPPLIER ` 
` Ny 


We | 
challenge 2 75 
you to | 
say ‘no’ CW 


We are looking for bright young hanna dee 
But we do not want ‘ yes’ men. ` 


Be as.agreeable as you like, but don t feel bound to 
agree, 


We prefer you to have faith in your own ideas and to i 


çhallenging in your acceptante of procedures if you feel 
. your ways of doing things are better. 


For, if we see your ideas have more merit than ours, we 
may adopt yours: SEN 


On the other hand, if we don't, we. won't. ` 


That’s where the real challenge comes ‘in: the challenge 
to your self-discipline. Because you will be expected to 
„accept and adhere to our established procedures. 


If you're that sort of person, you're our sort. And if . 
you ‘join us we'll back you in all your efforts to get ahead 
in the firm — to supervising senior, to manager, to partner, 
perhaps. > 

We'll provide ample opportunities to’ specialise, In 
`. addition to our audit groups, we have divisions for small 

audits, insolvencies, computer auditing, taxation, ' : 
investigations and management advisory services. ` 


We'll.support you with a tailor-made post-qualification 


training programme, as well. In-house in all our offices and 


‘at Kiddington Hall, Oxfordshire. Outside courses, seminars 


and lectures, All correlated to your work so that we always’ 


‘know how well you are progressing. , 


Our: challenge to you to say ‘no’ is also an invitation 
to say ‘yes’. Start by sending a brief résumé of your career . 
to: 
~ John Cucksey FCA A t l 
186 City Road GK Ké: 
London EC1V 2NU > 





Offices in London, Birmingham, _ ' 

Bradford, Dewsbury, Leeds and 

Manchester. Internationally—as 

Lasser, Robson Rhodes & Dunwoody , 

—in most of the world’s trading centres. á 


ROBSON RHODES 








GABRIEL DUFFY | Aiari gue 
(CONSULTANCY) ` ` 01-937 s521 





. TAXATION . : . 
PERSONAL TAX MANAGER = i to £6,500 
Medium; Large West End firm ` $ 
COMPANY TAX SENIOR ae ad c. £5,500 
P.A, to Partner in progressive | National firm of C.A,s. ` 
PERSONAL & COMPANY TAX £6,000 
Mostly Company Tax; potential partnership for young A.C.A. GE . 
PERSCNAL TAX/PLANNING £6,000+ 
Consultancy Department of leading C.. A. S. S $ R 
TAX SPECIALIST £7,000 
U.K, and International Tax Planning (Commerce). , ; 
PERSONAL TAX SENIOR £5,000 
Vacancies: Blackfriars, Sr Paul's, Holborn, Barbican, Euston, King’s Cross, 
PERSONAL/LEARN COMPANY £4,250-£4,750 
Vacancies: Bank, Moorgate, Liverpool SEA Euston, Oxford Circus, Gray’s Inn. . 
COMPANY -&' PERSONAL TAX. CITY £4,950 
Expanding department | et medium-large National firm. 
TAX SEMI-SENIO : £2,500-£4,000 

+.» Training and pals ula for ATLL Personal andor Company, c. 40 vacancies, ` 

PERSONAL TAX BRIGHTON 
£3,500, Local branch A London firm. i 
TAX SPECIALISTS HAYWARDS HEATH 
Experienced or Qualifled to re London firm; London salaries, 
PERSONAL & COMPANY TAX ROYDON 
To £5,000, Top quality casework. Shalt vacancy Personal Tax only. ; 
TAX SENIOR _ LEICESTER 2 
From £3,000. Progressive medium-size local firm . 
TAX, SENIOR- vo’ MANCHESTER 
Mostly Personal Tax. To £4,500. ` E ` 
TRUSTS & TAX BIRMINGHAM 
Manager for small Department; planning for den, atc, £3,000£4 i 
ASSISTANT MANAGER NEWCASTLE 


Mostly Company Tax. To £4,500. 


F er ` 
ye 


OTHER CURRENT OPENINGS INCLUDE: ; 
HIGH WYCOMBE, CAMBRIDGE, SLOUGH, READING, WOLVERHAMPTON, 
BRISTOL, BATH, WATFORD, ST ‘ALBANS, CHELMSEORD, COLCHESTER, 
NORWICH, EDINBURGH, OXFORD, STEVENAGE, THORNTON’ HEATH, 


_ WINCHESTER, LEAMINGTON SPA, ILFORD. Please inquire H your area is not listed. 


wa consssannnamunas 


Telephone or write for further details ofthe Stee orto inquire shoe many others 
far too numerous to list, in London and throughout the Provinces, ` 


` 


GDC -. KENSINGTON - 01-937 952’ 
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International Co's, With Town & k Country offices are at present recruiting 
` for the following Staff: University Graduates/‘A’ Level School Leavers will be ` 
offered a 3-year course of Articles at a realistic salary plus Course Fees, 
Luncheon Vouchers and the usual fringe benefits. These appointments are 

of Immediate availability. 

Managers. 4 years (roughly) Post Qualified. WIH be offered an interesting 
career with a strong possibility of travelling abroad, after the initial year 
with the London Head Office. Stability and Direction as well as a forward 
thinking attitude are some of the qualities our Client is looking for.. 
Semi-seniors/ Newly Qualified with a good Exam record will be offered 
challenging careers coping with a wide variety of Clients. A good knowledge 
of Auditing, conversing with Clients, and controlling Junior Personnel are 
the initial requirements for the above positions. 


EE 
As we act for a wide and varied range of Professional Companies it would 

be impossible to advertise all our current vacancies which include: Tox , 

Consultants/Specialists; Trust Managers/Partners; ‘Auditors/Managers; atc. : 


Our Clients are perfectly satisfied with our service, as are our Applicants: 
if you feel we can find you the position you desire we'd like to hear from 
you. . 

i It's also our Policy NOT to mention Salaries In. Advertising, as the 
Clients wa represent will pay you exactly what you are worth, no matter 
how high the figure may be. 


For further information relating, to this Advertisement, please ring 
SEN Mr McCallum 
: 01-734 5837 i 


Interviews by Appointment: only, and these can be arranged in the’ 
evenings or on a Saturday morning. 
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Whinney Murray & Co. have opportunities, with 


Ri i good potential for early promotion, for recently ` 
| qualified chartered accountants. 
| 


While we expect you to be able to make an- 


` immediate contribution to the. services which 
, we supply to clients, we place great emphasis, 
) on, progressive post-qualification training for 


each member of our staff — to increase his 


- accountancy knowledge and experience and so 
ua i E advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 


individual needs and progress and to connie 7 
ment on-the-job-training,. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff.Partner at any of our offices 
“or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 


London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull , 0482 25531 
Birmingham 021-236 9151 Leeds ` 9832 42631 


: -Bristol 0272 293505 Liverpool ` 051-236 1141 
. g Cardiff 0222 44841 Manchester . 061-228 1551 
e - Edinburgh 031-226 4621 „Newcastle ‘0632 24333 

Glasgow 041-221 6242 Overseas 


Information ` ` . 01-628 6088, 


~ CONTINUING EDUCATION 


. Salary £6, 000 - £7,000 


Our client is a national firm of chartered accountants with a justified reputation 
for the quality of their training and up-to-the minute technical procedures. 

- They now seek a person to join the expanding Training Department. . 

You will probably be a young qualified accountant whose technical expertise 
is strong and who has the proven ability to develop and encourage it in others. 

In addition to training you will be asked to identify and solve practical problems 
by effecting audit review/quality contro! procedures. You will, by necessity, work 
closely with audit partners, and opportunities will also arise for original research 
into technical matters. ; 

` The partners value the training function highly and you will have Ggs 
scope for both personal and career development. 

We shall deal with all applications and enquiries in the strictest confidence. : 
Contact lan du Pre A.C.A. or Stuart Ramsay C.A. quoting reference No. 1503. 


Douglas Llambias _ 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS. : 
TELEPHONE: 01-836 4086. AND i 


3 COATES PLACE, EDINBURGH EH3 7AA, 
$ TELEPHONE: 031-225 7744, 
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If you want to | l 
use your qualification 
but feel that or 
straight accountancy . 
-is not for you 


_ then, perhaps you should find 
out more about the work of a 
recruitment. consultant. As the 
market leaders in this field 
our continued growth creates 
the need for more consultants. 


Contact Ron Vaughan, A.C.M.A., 
or lan du Pre, A.C.A., for further - 
WEE ‘quoting reference 


Douglas Llambias . 
Associates Ltd. . 
410 STRAND, LONDON WC2R ONS, 

` TELEPHONE: 01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH3 7AA 
TELEPHONE: 031-225 7744. 


"oh 
e 








CHELTENHAM 
Heart of the Cotswolds 


Do you fancy the challenges of life as an audit 
manager operating to the most rigorous up-to-date 
modern standards but in this pleasant country 
town? e o, i 










Our audit systems are demanding. 


The Cheltenham Office deals with major inter- 
national corporations as well as influential local 
concerns, Fe ` 


We are recruiting-an experienced senior to take 
over the responsibilities of audit departmen 
Ja. manager in the short term. i i 








Applications, in writing please, to: 
Clive Astin 
_ Fryer Whitehill & Co 
Carrick House 
Lypiatt Road 
Cheltenham GI50 2QJ 




















TAX ASSISTANT 
TO PARTNER | 


Partner in large Holborn firm of C.A.s requires personal assistant for his 


, tax and financial planning work. Qualification not essential, but the following 


are: 
good general tax knowledge and practice 
ambition 
readiness to learn quickly e ' 
adaptability (the work is extremely varied) 
ability to get on with clients (direct client contact necessary) 
Attractive salary ~ Usual benefits ~ Modern offices, 
Please send full particulars to: 
Hays Allan (ARL) 
Southampton House 
317 High Holborn 
London WC1V 7NL 





. REQUIRED SALARY: £ 








. IF YOU ARE SEEKING A MOVE . 

_ WITHIN THE PROFESSION AND 
WOULD LIKE TO HAVE FULL INFOR- 
MATION OF THE OPPORTUNITIES 
` OPEN TO YOU. COMPLETE AND 
RETURN THE DETAILS BELOW, FOR 
IMMEDIATE ATTENTION FROM ONE 
' OF OUR PROFESSIONALLY 

QUALIFIED CONSULTANTS. 


NAME: 
ADDRESS: 











HOME TELEPHONE NO: 
AGE: 





QUALIFICATIONS: 
DEGREE: 
EXAMINATIONS PASSED: 











CURRENT SALARY; E — 





FIRM REQUIRED: 
LARGE: Q. 
MEDIUM: Q 
SMALL: D 


‘LOCATION REQUIRED: 





Oho Lloyd Executive 


Brownlow House, £0-51 High Holborn, London WC1V SER. Tel: 01-405 3499, 






i Sr 1" 
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- PUBLIC. PRACTICE 


£4,500 Negotiable 


PERSONAL ASSISTANTS 


North Hertfordshire ` 


Hf.you are qualified and live in North Hertfordshire, Bedfordshire, Cam- 

` bridgeshire or are prepared to travel, we can offer you a.choice of Personal 
Assistant vacancies. Good general experience including incomplete records 
and a knowledge of tax are required. There are definite prospects of ad- 
vancement including a partnership opportunity. 

Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP. 
Telephone 01-794 0202. 

. Many unadvertised vacancies available in London and throughout 
, the U.K. Clients’ inquiries welcomed. ~ All advertising is FREE. 

























ER Eech 
BEST MOVE "` 
FOR Ir: 





Qualified accountants 


already at senior level is offered by 
Neville Russell & Co. 


We are looking for well-qualified accountants with 
a few years good experience to take up positions 
both as audit and as tax managers and.seniors. 
Opportunities exist in our City of London office 
i and in other of our offices throughout the country. , 

The assignments are varied and interesting 
_and there is scope for specialisation. 
’ We are an expanding practice. We hdve an 
in-house training programme for all staff and 
continual review of standards. i 
Salaries and other terms would be negotiable. 
Accountants who welcome responsibility and 
challenge are invited to contact David Batten 
(01-377 9733) . : 
30 Artillery Lane, Bishopsgate, 
London El AUT 






- Free Lists of Vacancies 


~ Salaries £1,400 to £7000+ 


You can receive one of our Data of new vacancies for accountants simply ty telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Senior Vacancies . Commerce & Industry 
Ref. SA50 Ref. MAroo 
Over fifty posts offering One hundred vacancies from 
salaries over £5,000 in £3,500 — £5,500 

commerce, industry Ref. QA50 .. 

and the profession in Over fifty jobs for Gart. 

the U.K. and abroad. qualified accountants to £4,000 


Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, ` 
is free, confidential and personal. i 2 


A BLTTER SALARY. for all temporary and 
permanent commercial and professioral 
accointancy staff through the London 
Acccuntancy Bureau, 35 Ludgate Hill, 
Loncon EC4, — 01-248 2662. 
ACCOUNTANCY APPOINTMENTS. 
Any areas, - Phone Executive Selections, 
01-623 6150, or call at 9 Monument Station 
-Buildings, 53-54 King William Street,- 
Loncon EC4. j 
ACCOUNTANTS with offices in the City, 
EC2 and Ilford, Essex, require senior and 
junio- audit staff, salaries negotiable, good 
prospects. — Mr Wall 01-283 1604. Mr 
Plawzer 01-553 3117. 


«DMINISTRATION MANAGER 
LONDON W1 : 


A vigorously expanding four-partner 

of Chartered Accountants are 

seeLing an Administrative Manager 

. whese' professional and commercial 

exptrience will enable him/her to fully 

corrol the administration of all aspects 

of workflow within the practice- and 

dev Jop suitable information and control 

, systems to aid the projected future ex- 
. pansion of the practice. 

Experience in the management of staff 
and operation of control systems ‘is 
essential and familiarity with all aspects 
of the preparation of accounts, audits 
and taxation matters is important. 


Sélary, etc., will be dependent on age, 
experience, qualifications, etc. 
PEase write with full career details to: 
Staff Partner 


Shulman & Partners 
43 Welbeck Street, London W1 





AUDIT ASSISTANT (senior) required for 
congeral post with prospects. Experience of 
incomplete records necessary and some 
taxation an advantage. — Norman Sinclair & 


Co, 53 Church Road, Hove, 3 Sussex. S 


AUDIT SENIOR and energetic young 
person, probably newly qualified, is required 
to join a small firm of chartered accountants 
near CLancerg Lane. He/she must be adapt- 
able ard able to work on his/her initiative. 
Good $:lary and prospects are offered to the 
right person, — Apply Staff Partner, 01-831 


7581. 
BLESS2D-CALLABY | 
persona service to help find-your next 


appointment. — 40 Great Marlborough 
Street, London W1 (01-734 3466). 





BRISTOL 
CEARTERED ACCOUNTANTS 

require young person with good personal 
tax experience to join our established 
Tax Cepartment and deal with an inter- 
esting portfolio of clients. Opportunity to 
progress for someone intending to make 
their career with us. Four weeks’ 

` holiday, salary commensurate with 
experience..— For further details phone 

` R. Mannion, Solomon Hare & Co, 
Bristo 22572, 





H 


The Profession ` 

Ref. PAI00 ! Š 
One hundred posts of all : 
grades in the profession 
in Britain and overing 
overs-as offering salaries 
to £7,300-+ i 


Cross Kers House 
56 Moorgate 
London EC2R 6EL 
Telephore: 01-638 3833 
(24 hour arswering service). 



















LTD provides a, 


Se 2 


CENTRAL LONDON certified. accountant 
require experienced assistant, able to .wor 
on own initiative. Partnership prospect 
Salary £4,000 to right person. — Box CL 512! 
CENTRAL LONDON chartered accoun 
ants have vacancies for all grades of aud 
staff, Opportunities for those with initiati 
and willingness to accept responsibility. ; 


Box CL 6055. . ` 

CERTIFIED ACCOUNTANTS Kentor 
Harrow, require full- and part-qualified < 
non-qualified staff. Experience of incomple 
records, P.A.Y.E. and VAT. Pleasant worl 
ing conditions. Salary according to, e 
- perience and ability. — Phone 01-907 603 
CERTIFIED ACCOUNTANT relocate 
from City to SE. Herts/Essex border seel 
capable personal assistant with experience ` 
incomplete records and small compar 
accounts. Some tax knowledge an advantag 
— Box CA 5130. : 





Chartered Accountants 
WÉI in 
READING 
require S 


a QUALIFIED , ACCOUNTANT aa 
$ personal assistant to one of the partners. 

is position offers a -wide variety of 
work and considerable responsibility. 
Salary by negotiation. — Please apply to 
the Staff Partner, Ernest Francis and 
Son, .Somerset House, Blagrave Street, 
Reading, Berks (Telephone Reading, 
581331). R 





CHARTERED ACCOUNTANTS: requi 
experienced audit manager, not necessari 
qualified. Knowledge of incomplete recor 
essential. — Please apply to R. E. Wagsta 
Wagstaffs, Lloyds Bank Chambers, 3 Toy 
Square, Stevenage, Herts SG! 1BH. 





CHARTERED ACCOUNTANTS 
BAKER STREET 


require a semi-senior, studying for either 
chartered or certified exams, ‘who is 
capable of working without supervision. 


Please contact the Staff Partner: 


Wilder Coe 

22 Manchester Street 
London WIM 5PG 
01-486 4281. 





CORNWALL ACCOUNTANTS current 
seeking unqualified senior with good e 
perience of incomplete records and taxatior 
Contact Wessex Consultants, 2 Peter Stre 
Yeovil, Somerset. Telephone Yeovil 25183. 
EXP ‘CED UNQUALIFIED or | 
cently qualified assistant required for bu 
professional accountants office, with ve 
varied practice. Excellent rewards a 
prospects for industrious person, W 
recognizes that service to clients is vital 
successful development. Age immaterial. 
Please give brief details in the first instance 
pox EU 5172 or telephone Upmins' 


CHARTERED ACCOUNTANTS 
WEST END > > 


require senior; unqualified, or studyin 

for Certified exams (final parts). Capabl 
of complete accounts without supervision 
and general tax. Salary no bar, provide: 
willing to work hard. — Reply with ful 
details and ‘day telephone number ti 
Box 24859, 













CHARTERED ACCOUNTANTS 
HERTFORD 


Keen, intelligent staff of all grade 
especially Senior for Taxatior 
Department and P.A. for a Partne 
required by Chartered Account 
ants in Hertford. Varied an 
interesting work in - pleasan 
surroundings. 

Please write or telephone Mr T. - 
Ford at Cecil House, St Andre 
Street, Hertford, Herts SG14 1JN 
Tel. Hertford 54666. 










a EE 
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EXPERIENCED UNQUALIFIED AC- 
COUNTANT required as manager of a 
small practice in NW. London. Salary 
circa £5,000. ~ Box EU 5177. if 

HARROW chartered accountants require 
qualified or nearly qualified senior. Must 


, have good all-round experience with capa- 


bility of working to completion.and able to 
take responsibility. Salary negotiable. Pension 
scheme. — Write or telephone’ M. B. Reveres 
& Co, 184a Station Road, Harrow, Middle- 
sex HA1 2RH 01-863 8388-9. 
HASLEMERE BRANCH of City chartered 
accountants require tax senior to deal with 
persona! tax, Suit ex-tax officer higher grade. 
Realise salary will be offered. — Apply Box 





HOUNSLOW, 
CHARTERED ACCOUNTANTS 


require a qualified accountant or a senior 
qualified by experience. We have a 
medium-sized and varied practice and 
are looking for a person of experience 
and initiative capable of preparing ac- 
counts and dealing with all taxation as- 
pects of private companies, partnerships 
and individuals. Salary up to £4,000 
p.a. plus other benefits. ~ Please send full 
details to Box HC 7166. : 





LETCHWORTH PROFESSIONAL 
OFFICE 


Requires a Senior or’ Semi-senior 
Accountancy Assistant.” Must have 
knowledge of working from incomplete 
records. Work involves preparation of 
Accounts for all types of businesses, and 
the successful applicant must be able to 
work unsupervised, ‘Excellent salary: 
exceptionally pleasant working condis 
tions. Non-contributory superannuation 
and dependants scheme: travel allow» 
ances and other fringe benefits. ~ Write 
Box LP. 5173. 





MANCHESTER. — £4,000. Senior assistant 
wanted by chartered “accountants - with 
interesting and varied practice, able to look 
after a section: of the clients, including 
taxation involved, Permanent position. 
Excellent opportunity for suitable person, — 
Box MS 5174. 

NORTH SHROPSHIRE firm of chartered 
accountants require junior partner with rural 
practico experience, ~ Box NS 5121. 

. HERTS CHARTERED ACCOUNT- 
ANTS require qualified senior clerk for small 
to medium company audits, directly respon- 
sible to partner. — Bradshaw, Johnson & Co, 
89 Walsworth Road, Hitchin, Herts. 
Telephone Hitchin 2412. 

PERSONAL TAX ASSISTANT required for 
chartered accountants near Chancery Lane. 


` Good experience, working with minimal 


supervision in small tax department. The job 
will appeal to a young person with around 
two ` years’ ‘experience. Good salary and 
reg ~ Apply Staff Partner. Tel. 01-831 


PROGRESSIVE FIRM, Wimbledon, re- 
quires young chartered accountant preferably 
with some post-qualification experience. 
Incomplete records background essential. 
Modern methods including computer used, — 
Box PF 5127. 


READING 
CHARTERED ACCOUNTANTS 


Recently qualified assistant required 
with experience of Private Company 
Audits, Partnership. and Sole Traders 
Accounts and Taxation. Good prospects 
for a hard worker ing to accept 
responsibility. ~ Box RC 5176. ` 





SHOW BUSINESS 


Unqualified Assistant (male or female) 
required. by West End Chartered | 
Accountants to work mainly on the 
accountancy affairs of Clients in the 
entertainment field. Previous experience 
in an Accountants practice essential, 
Salary negotiable in the range £3,000~ 
£4,000. — 01-636 5883. . 





SIDCUP PRACTICE requires senior to 
assist partners. P.E. I level preferred. 
Must have experience of incomplete 
records and small companies and be 
willing to acquire knowledge of practical 
taxation. Transfer of articles could be 
arranged. Planned expansion means good 
prospects, 


/ Salary A.A.E. ~ Box SP 5175. 








ST ALBANS 
CHARTERED ACCOUNTANTS 


Recently qualified Accountant wishing | 
.to pursue a career in the profession 
required by young firm. We have an. 
excellent practice and. facilities and if 
the applicant- can demonstrate his 
abilities his future will be assured. Salary 
circa £4,500, - Box SA 7161. 





ST ALBANS 
CHARTERED ACCOUNTANTS 


Semi-senior clerk required by progres- 
sive firm anxious to see its staff succzed. 
Applicants should be prepared to work to 
a high standard and should have a good 
examination record. A top salary will be 
paid. — Write to Box SA 7162. 





ST ALBANS 
CHARTERED ACCOUNTANTS 

. Recently qualified Accountants required. 

` -Able to.deal with tax matters as assistant 
to partners, We are a well-organized 

. “firm with excellent offices and can offer- , 
exceptionally good prospects to a person 
with a capacity for hard work and a 
willingness to accept responsibility. 
Salary £4,000-£5,000 p.a. depending on 
experiénce: ~ Box SA 7163. R 












SEMI-SENIOR and: junior audit assistants 
for audits located mainly in West London, 
Salaries Gommensuraté’ with age and experi- 
ence. ~ Applications’.in writing to Crick, 
Heitman & Co,81 Piccadilly, London W1. 

SENIOR: AND SEMI-SENIORS, — Maida 
Vale. West End rates paid. — 01-624 £089, 

SENIOR - ASSIST. required by small 
expanding practice in Woodford, to work on 
own initiative and deal directly with a wide 
variety of clients. Not necessarily qualified, 


but must be experienced with ccmpany- 


accounts, incomplete records and’ taxation, 
alar 
suitable person. —. Please write Hasler and 
Co, 206 High Road, Woodford Green, 
Essex IG8 SEF. 





“TAXATION ASSISTANT | 


Senior Assistant at £5,000 for Company 
and Personal Taxation in medium- 
sized firm of Chartered Accountants, 
capable of advancing to manager status, 
— Box TA 7170. 


TAXATION ASSISTANT required by 
chartered accountants to deal with Schedule 
E cases, trusts, etc. Applicants must have a 
sound knowledge of all aspects of personal 
taxation. Good commencing salary which 
will be subject to regular reviews, Five-day 


week, four weeks’ holiday, Pension scheme, ` 


etc. - Apply in writing to Mr G. I. Langley, 
Pannell Fitzpatrick & Co, 3 Horsefaiz Street, 
Leicester. i 

TAXATION APPOINTMENTS. — We can 
help you. — Phone Executive Selections, 
01-623 6150, or call at 9 Monument Station 
Buildings, 53-54 King William Street, 
London EC4. p 

TAXATION SPECIALISTS for responsible 
appointments in Berkshire, Hampshire, 
Somerset, Warwick and West Midlands, — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183, 
TRURO ACCO 


S have vacancy for . 


senior qualified or unqualified assistant. 
Thorough knowledge of incomplete records 
and personal taxation essential, Salary 
negotiable. — Apply in writing, giving details 
of experience to W.`J. Rule & Son, 23 
Frances Street, Truro, Cornwall. 

TWO-PARTNER FIRM of chartered 


- accountants near Oxford Circus require a 


junior and a semi-senior, Training under 
supervision of partners with fully paid study 
leave and Group in-house training scheme. 
Diligence and hard ‘work rewarded. Close 
co-ordination with principals and very early 
responsibility. Progressive salary and 
luncheon vouchers. ~ Telephone Mrs Scoble, 
01-580 9714 for an appointment. ` 
WEST DORSET coastal practice seeks ex- 
perienced accountant, 30-55 for responsible 
appointments in small sea-side resort office. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
WEST chartered accountants require 
semi-senior and senior audit assistants. Wide 
variety of work. Salary according to age and 
experience. — Please apply to Box WE 5105, 
WEST END firm of certified accountants are 
looking for a bright audit junior with 
minimum 6-12 months’ professional ex- 
perience. — Ring 01-839 1041 for appoint- 
ment. 5 





negotiable. Excellent prospects for- 








TRAINING CONTRACTS | 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the eoding national firms ‘and 
operate on a nation-wide basis. We 
handle all formalities. ` 


Please telephone, London: 
Pembroke, rca, 01-236 0011. 


Midlands and West: Carol Kingscott, 
021-236 5513. ` : 


Mark 


tog 


ARTICLED CLERK, foundation completed 
or transfererce, required by chartered 
accountants W1, Thorough training. Personal 
supervision. Good, progressive salary, ~ Write 
Box AC 5148. , 





i 


Sch . i 
ARTICLED CLERKS 
Leaving school or graduating this yea 
Thinking about a career in 
countancy? Uf the answer to these qu 
tions is ‘Yes’, phone our Student Advi: 
on 01-580 8035, 
ACCOUNTANCY PERSONNEL 
14 Great Castle Street H 
Oxford Circus 
London WI. 








CHARTERED ACCOUNTANTS, Lo: 
N17, have vacancy for foundation comp 
or transferee articled clerk. Must be | 
educated.. Small office offering varying 

erience. ~ Write to Box CA 5082, 

OSITION AVAILABLE for articled | 
who has completed foundation ‘cours: 
West End chartered accountants’ offices. ' 
experience available, — Box PA 5104. ` 

„K. UATES: We offer a wide ct 
of introductory facilities for articled cl 
The choice is yours — large- or medium-: 
firms throughout London. — Deboo. Ey 
tive, Ring 01-628 2714. 





COMMERCE AND -INDUSTRY 





e 


the Managing Director, 


Salary range £4,500 to £5,500, 


Telephore 32057. 


H 


Up to £5,500 


Timothy Hoare E 
7 Wire Office Court 
London EC4. 01~353 1858. 


FINANCIAL ACCOUNTANT 


A fast expanding, progressive private company in the D.I.Y. trade 
seeks a Qualified Accountant who will be directly responsible to. 














The successful applicant, who should be aged 25—40, will be expected’ 
to prepare the Group’s Annual Accounts, Monthly Management 
Accounts, Budgets and Cash Flow Forecasts. 


Reply giving full personal and career details to: K 
, G. H. Althasen and Partners Pi 
80 Baxter Avenue, Southend-on-Sea, Essex SS) 6HZ. 


A chartered accountant is required for a group involved in the 
manufacture and wholesale offishing tackle, to deal with the financial 
and accounting control of the group. The,applicant should be aged 
between 30 to 35 and the salary range Is £4,000 to £5,000 per annum _ 
plus a car. — Please reply, giving your personal detalls to G. A. 


Maxwell Esq., F.C.A., Chairman, Colonsay House Investments Ltd, 
Colonsay House, 5Tarran Way, Moreton, Wirral, Merseyside L464TN. 





YMCA ACCOUNTANT | 


NE. London’ 


Following the computerisation of its accounts systems, the National Council of the , 
YMCA, needs a qualified Accountant, probably aged 25-45, Experience of visible. 
record E.D.P. accounting is desirable and personality and leadership are important 
as it is possible chat the person appointed will take charge of the deparcment within 
the next two years. The work of the Council is extensive and this job offers variety, 
and responsibility In a worth-while field. For obvious reasons, the Council would 
prefer tha candidate to share its Christian vision. 1 


ép 
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OFFICE MANAGER 


) ‘A professional Architecture and Engineering practice 


with, a varied programme of projects both at home and 
overseas, situated in a country house 4 miles south of 


“St Albans, require an Office Manager to be responsible l 


for a wide range of duties. 


These include in-house accounts, fee invoices, pur- 
chases, project costing, forward budgeting, management 
of the premises and responsibility for the administrative 
staff. 


Candidates should have qualifications in accountancy or 
experience in a similar professional organisation. Salary 
by negotiation. 


Please reply to: 


Mr John S. Bonnington 
Tyttenhanger House 

St Albans 

Herts 

Telephone Bowmansgreen 23633 


Salary range 
£4500- £5,500 p.a. 


The International Wool Secretariat has a vacancy 
fora qualified accountant to join the team which 
is directly responsible to the Financial Director 

. forthe control of the financial and accounting 
matters ofits twenty-six overseas Branches. 


The position is based at our World 
Headquarters in London and is expected to 
involve some European travel. 


Candidates must have a Chartered or 
Certified qualification, or equivalent, be fluent 
in French or German or other major European 
language, and be 30 to 40 years of age. ' 


Salary will be between £4,500 p.a. and £5,500 
p.a. dependenton age and experience. We offer 
good life assurancé and pension schemes, and 
assistance with relocation costs and house 
purchase where appropriate.. 


Please apply in writing giving details of age, 
experience and qualifications, or telephone for 
application form to: 


The Director of Finance, 
International Wool Secretariat, 
Wool House, 6-7 Carlton Gardens, 
-LONDON SW1Y 5AE 
PUIRENEWAJOOE. Telephone 01-9307300 - 








W. Surrey , 


c £10,000 


FINANCIAL 
ADVISER 


To Consultancy Practice 


A long established and highly respected consulting 
engineering partnership requires a Financial Adviser. 
The firm’s work overseas, mainly in developing countries, 
has expanded considerably in recent years and while the 
routine accountirg and management control systems.are 
well established, the corporate and fiscal aspects of 
managing the: practice are becoming increasingly 
complex. 


The Financial Adviser will assume responsibility for 
advising partners on legal, fiscal and financial matters 
relating to the firm and its associated activities both at 
home and overseas. Although some recourse to outside 
professional advisers will be necessary, the person 
appointed must be sufficiently experienced to make a 
major contribution in the relevant areas and to deal with ' 
many of the day to day problems in related fields. 
An accounting, legal or revenue background backed by 
substantial practical experience is essential. Preferred 
age from 40. 
Brief but comprehensive details of career and salary to 
date, which will be treated in confidence, should be sent to: - 
The Executive Selection Division -MA568. 


Coopers & Lybrand ABBOGIALON Ltd., 
Management Consultan 
Shelley House, Noble Street, ec EC2V 7DQ. 









PERSONAL 
TAXATION ASSISTANTS 


Coutts & Co have vacancies in Central London 
for specialists who are experienced in all aspects of 
personal taxation. Applicants should be aged 
ideally between 25 and 30 and can be assured of an 
interesting and responsible position with good 
prospects for promotion and the opportunity to 
meet clients. 


The starting salary is negotiable, between £2,844 
and £3,837 per annum, excluding Territorial- 
Allowance, and there are the usual fringe benefits 
associated with a career in banking. 


Please apply in writing, giving full details, to the 
Recruitment Officer, Personnel Division, Coutts 
& Co, 190 Fleet Street, London EC4A 2HT. 





CITY SOLICITORS require book-keeper/ 
accountant to take charge of accounts de- 
partment, Part-time considered. - Apply Box 


CS 5132, 

NORTH KENSINGTON | neighbourhood 
law centre requires a full-time, experienced 
accountant to do accounts up to trial 
balance, and control accounts for busy office 
of three solicitors and ten general workers. — 
Apply in writing to_ North Kensington 
Neighbourhood Law Centre, 74 Goldborne 
Road, London W10 with full details. 
TRUST AND TAX. - Solicitors and ac- 
countants require trust assistants or managers 
with experience of trusts administration and 
tax; salaries £3.500 to £5,000 p.a. — In 
confidence apply: Consultant, Strand Busi- 
ness Agencies, 46-47 London Wall, London 
EC2 (Tel, 01-588 5038). 








SOUTH COAST/NEW FOREST 


$ 
Accountant for all accounting and cost- 
ing operations of small/medium-sized 
engineering company, including produc- 


‘tion of monthly accounts and corporate 


plans. Staff of 3. 

Leadership qualities and initiative 
sought im candidate, and opportunities 
for further responsibility exist. Salary 
by negotiation. 

Write only: Chairman, Armfield 
Engineering, Ringwood, Hampshire. 


OVERSEAS ` 





DO YOU WISH TO LIVE IN 
TRINIDAD? - We are opening an office 
there and require a U,K. qualified 
chartered accountant, preferably a 
Trinidad national to manage it. Age is 
not important but must be energetic, ` 
ambitious and have sufficient audit and 
Management experience to work at a 
senior level. Salary is negotiable but will 
reflect partnership potential of suitable 
candidate, — Replies in writing to Staff 
Partner, Halpern, & Woolf, 24 Thayer 
Street, London WIM SLJ, 





' LUXEMBOURG 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





A young international: firm of Chartered Accountants requires a 
qualified auditor who will be based in Luxembourg and who will 
specialise in holding company and bank audits. A fluent knowledge 


of German would be useful. 


There are partnership prospects for the right person. Salary will be 
from £7,000 per annum to £10,000 per annum. 


Please reply with curriculum vitae to: 


F. N. Hoogewerf, Hoogewerf & Co 
“P.O. Box 1632, 43 Rue Goethe, Luxembourg. 
Tel. 27876 Telex: 2264 ` 


Interviews will be tarranged in London or Luxembourg. 


We are the headquarters of a successful 
multinational company, located in Brussels. 
Because of our continuing growth we require 
for our internal auditing department a qualified 


1 Senior 





auditor 


We are looking for a man with about 
2-3 years experience in external or internal 
operational audit. The function involves exten- 
sive travel. We offer a real career opportunity 
with a good salary and extra benefits. 
Apply in writing indicating salary requirements 
to B. Meeuwis, Employment Supervisor, 
Brabantstraat 62, B-1030 Brussels. 


Wrangler 
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OFFICIAL APPOINTMENTS 





MID-CHESHIRE COLLEGE OF 
FURTHER EDUCATION 


HARTFORD CAMPUS, NORTHWICH 
CHESHIRE CW8 (LI 


DEPARTMENT OF MANAGEMENT 
AND BUSINESS STUDIES 


ELECTURER I in ACCOUNTS and LAW 


Further detaiis and application forms are 
available from the Principal at the above’ 
address, to whom completed forms should 
be returned within 14 days of the appearance 
of this advertisement, 





` 


THE UNIVERSITY OF LIVERPO 


Chair of Accounting 


Applications are invited for the Chair 
Accounting. The salary will be not less ti 
£8,259 per annum. iar ' 
Twelve copies of an application, stat 
qualifications and experience, together v 
the names of three referees should 
received not later than April 9th, 1976, 
the undersigned, from whom further pa 
culars may be obtained, (Candidates overs 
may send one copy only, by airmail.) Qu 
ref, RV{/T15/A, 
The University DH. D BURCHNA 
P.O Box 147 Regist 
Liverpool S 
L69 3BX 





PARTNERSHIPS AND 
PRACTICES 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm, Subcontract 
work and teraporary assignment considered, 
— Box - 

A.C.C.A. (29) with specialized audit and 
general tax experience seeks partnership/ 
practice in London area, Capital available if 
required. — Please reply Box AC 5183. 
ACCOUNT. , sole practitioner, with 
somie spare time available would like to enter 
into working arrangement with another firm 
of accountarts, — Box AS 5084, 
AMBITIOUS A.C.A. aged 28 seeks PA 
Prospective gartnership with small/medium 
firm. "Old School’ small practice trained; 
three years group accountant of quote 
company; extensive knowledge corporate 
Management/finance/administration; instal- 
lation E.D.P, systems; etc. Excellent oppor- 
tunity to develop client company manages 
ment services. — Box AA 5160, (not London 


or SE.) 

ARE YOU LOOKING for an experienced 
chartered accountant to share the burdens, 
challenges and rewards of professional prac- 


tice? Graduate F.C.A., seven years as partner ` 


in medium'small West End seeks 
partnership where loyalty and integrity 
coupled with professional service and dilig» 
ence and an involvement with clients and 
their related problems, etc., find their due 
appreciation. and reward. ~ Please write to 
Box AY 5088,, 
AUSTRALIAN C.A. (40), U.K, educated, 
last position manager in large Far East 
practice, seeks position in London area or 
provinces with definite partnership prospects 
after preliminary period, — Please telephone 
Walton on Thames 40871. 
A  WELL-CONNECTED and educated 
F.C.A., 35, seeks return to profession with 
partnership prospects in central or North 
ondon., ~ Box AW 5187. 
C.A.s, SUSSEX, — Well-established practice 
for disposal. G.R.F. about £23,000. Good 
continuity arrangement. ~ Box CA 5137. 
CE ACCOUNTANTS wish to 
‘increase billing by acquiring practice or 
block of fees preferably in the NW. London/ 
Herts area. ~ Box CA 5189. 
CHARTERED ACCOUNTANT. — 100 yards 
Victoria Station. 100 sq, ft office vacant for 
sharing services. Possible partnership, = 
Box CY 5153, g i 





Are you: 







and expertise? 


Channel Islands firm? 


CHANNEL ISLANDS BASED PARTNERSHIP ? 


(1) Sick and tired of high taxes and increasing restrictions? 
(2) A mature Chartered Accountant with international contacts 





CHARTERED ACCOUNTANTS 


require Practice/Block of Fees Torba 
Area Strictest Confidence. — Box Ci 





CHARTERED ACCOUNTANTS - 
partners — wish to increase billing by acq 
ing practice or block of clients with G.E 
up to £25,000. The practice is based 
London and the SE, Midlands and expans 
is sought in these areas or in between, C 
right acquisition with vendor retiring in 
course or merger would be considered 
Box CA 5106, 

CHARTERED ACCOUNTANTS, ¥ 
End, three partners, invite discussions y 
a practice of similar size with a view 
amalgamation to obtain the benefits a: 
ciated with a more broadly based unit, 
an alternative, a merger with a Iai 
Practice wishing to strengthen their serv 
to the smaller client might be mutu 
advantageous, — Reply Box CA 5134, 





CHARTERED ACCOUNTANTS 


with space available in their moder 
North London offices, seek merger wit 
a small practitioner or small partne 
ship. — Please reply to Box CA 7173, 





CITY CHARTERED ACCOUNTANT, : 
practitioner, G.R.F. £25,000, seeks arrar 
ment with two-four partner Central Lon 

with available accommodation wit! 
view to succession in next few years, — ] 


CC 5155. 
DISPOSING of your practice? — Establis 
firm wishes to aquire practices anywh 


` throughout the U.K. — Please send detail 


Box DO 5186 or telephone 01~248 $932, 
EDGWARE chartered accountant C 
G.R.F. in excess of £20,000, seeks anoi 
with a view to association leading to mer 
partnership. Spare office accommodal 
available if required. ~ Box EC 5138. 
ENFIELD, NORTH LONDON. —- 1 
qualified accountant with ten years’ exp 
ence in practice seeks a partner (CG. 
£5,000-£10,000) or: acquire G.R.F. up 
£5,000 or working relationship with a big 
firm for subcontract work. — Box EN 516] 





(3) Interested in having an offshore base within a progressive 


This position will interest a person able and prepared to purchase 
into a growing Tax Practice and the Partnership will carry the 
residential consents for a home in the Channel Islands. 


Flease reply in strict confidence to Box CA 24917. 


.16 


EXPANDING CAS seek to acquire small 
practices or blocks of fees in East and West 
Kent and East Sussex, on any basis. Offices 
and/or staff could continue. All replies 
acknowledged in strictest confidence. — Box 
EC 5097, 

EXPERIENCED YOUNG A.C.C.A, (East 
African Asian), 25, with small nucleus, 
G.R.F. £1,500, seeks working arrangement 
with future prospects, CLC area and bor- 
ders, — Reply Box EY 5151, 

F.C.A. offers services to a practice on full- or 
part-time basis for consultancy and insoly- 
ECH work. — Box FC 5107. 





INTERNATIONAL CONSORTIUM 


of independent ‘specialists covering all 
aspects of boardroom and functional 
management consultancy, seeks associa- 
tion with accountants wishing to develop 
their own consultancy capability.. 


For early meeting, write Box IC 
7188. 


LEEDS certified accountants have spare 
„capacity — will accept subcontracting or will 
purchase blocks of fees or small practice that 
could be amalgamated, — Confidential replies 
to Box LC 5136. 
LEICESTER. — Practice for sale. Gross fees 
£28,000 increasing. Excellent offices in pro- 
fessional area, Principal wishes to take up 
other activities. Cash offers invited. — Box 
LP 5135. 
LONDON CHARTERED ACCOUNTANT, 
A.T.I.I., wishes to expand by acquiring G.R.F. 
£6,000 to £10,000. Arrangement with a view 
of eventual succession or early partnership 
. acceptable. Subcontract work or temporary 
assignments considered. - Box LC 5154, 
LONDON F.C.A. (49), twenty-four years in 
practice, seeks congenial firm with whom he 
could share his clientele and experience. — 
Box LF 5180. 


LONDON/SURREY/SUSSEX 


Chartered Accountants (3-partner firm) 
would be pleased to make contact with 
any practitioner who is contemplating 
retirement within the foreseeable future, 
We are appreciative of the problems 
which may arise on disposal of a practice 
and of the practitioners’ concern for the 
~ continuity of personal service. All 

communications would be treated in the 

LECH confidence. — Please reply to Box 


NORTH STAFFS F.C.A. with small, growing 
practice wishes to form association with 
another firm for development. Also interested 
in further business acquisition. — Write Box 
NS 5185. 

NORTH-WEST WALES, two-partner firm 
of chartered accountants have vacancy for 
third partner. Well-established firm. Good 
prospects. Welsh-speaking applicant pre- 

' ferred. - Apply to Box NW 5156, 


` NORTH YORKSHIRE 


Small practice. G.R.F. £18,500. Offers 
in excess of 1} G.R.F. considered. — 
Box NY 7177. 


1 


NW. LONDON certified accountants with 
G.R.F. in excess of £20,000 seeks another 
with own nucleus with view to partnership, ~ 
Box NW 5188. 

PRACTICE comprising approximately 160 
clients (G.R.F, £7,000) situated South 
London available for sale. Short-term let of 
existing offices available if required. — Write 
Solkhon Davies & Co, 217 Longleigh Road, 
London SW17. 

PROGRESSIVE West End chartered ac- 
countants, two partners, seek third preferably 
practitioner with fees up to £30,000. Golden 
opportunity for keen, ambitious young man 
as senior partner is nearing retirement. — 
Box PW 5091. 

SOLE PRACTITIONER in West End seeks 
another to share small furnished office and 
secretarial services. Could lead to close 
relationship. — Box SP 5182. 


` SOUTHEND CHARTERED ACCOUNT- 


ANT wishes to dispose of Jong-established 
practice with G.R.F. of £7,000. Freehold 
- offices available, if required. Staff willing to 
remain. ~ Box SC 5181. 
. SOUTH MANCHESTER AREA. - Sole 
. practitioner with turnover exceeding £40,000, 
will sell large or small partnership interest 
(some initial capital preferred), or will 
dispose of whole practice with continuity 
arrangement. — Box SM 5201. 


H 


TAX CONSULTANCY FIRM with qualified 
specialists is able to offer its services to other 
accountants on either a fee or profit-sharing 
basis etc. All aspects of U.K. and Overseas 
tax dealt with, including tax planning. Leeds 
and Bradford based, but can cover wide 
radius, — Box TC 5184. 

TWO-PARTNER WEST END firm of 
chartered accountants require a ‘young, 
qualified chartered accountant to assist the 
partners in all aspects of general practice 
work with a view to partnership in due 
course. Salary (with initial share of profit) 
negotiable. — Box TP 5179. 
TWO-PARTNER CITY FIRM of chartered 
accountants who like to give personal atten- 
tion to their clients now wish to acquire a 
small block of audit and tax work in the 
region of £5,000 to £10,000 gross fees in 
London or Home Counties. - Box TP 5074, 
YORK. — Young chartered accountant, with 
nucleus of clients, seeks block of fees or small 


| practice up to £15,000 G.R.F. in York or 


thirty-mile radius. — Box YY 5073. 

YOUNG A.C.A. based W1, seeks small 
practice in G.L.C. area G.R.F. up to 
£15,000. — Telephone 01-637 8384. 
YOUNG EXPERIENCED C.A.s wish to 
acquire a small practice (£5,000 to £15,000 
G.R.F.) in the Surrey area, preferably on an 
annuity basis but capital available if 
necessary. — Box YE 5152. 


YOUNG FIRM in the West End wishes 
to combine minds ana resources with a 
young C.A. already in practice with own 
fees of £5,000-£10,000. . 


We are an aggressive, innovatory and 
highly motivated firm and it would bea 
waste of time discussing the matter 
unless these are also your attitudes, 


We envisage this prospect may appeal 
to, say, an ambitious ‘front room’ 
practitioner or frustrated junior partner. 

. — If it interests you please write to Box 
YF 7183. 





SUBCONTRACT WORK 


BECKENHAM ACCOUNTANTS require 
the services of first-class sub-contractor to 
work at our offices. Other office services could 
be available. — Box BA 5109. 

NW. LONDON sole practitioner requires 
retired accountant for two days per week. 
Must have experience of company secretarial 
work and personal taxation. — Box NW 5193, 








A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months either 
in, profession, commerce or industry. — 
Please reply to Box AB 5014. 

A.C.A. (1972), Croydon-based, seeks part- 
time accountancy work in the profession on 
a subcontract basis, Anywhere in Central 
London, Surrey or south of the river gener- 


ally considered. ~ Box AC 5092, 


A.C.A. - Own small practice in London 
seeks professional subcontract work. 
Good, all-round, professional experience, 
Terms either on individual job or 
hourly basis. — Phone 603 0395 or 382 


A.C.C.A., A.T.LL, English, seventeen years’ 
professional experience, auditing, complete/ 
incomplete records, company/personal tax- 
ation, trusts. London/Essex locality (in office). 
Se ee lower rate. — Box AC 
ACCOUNTANT i in NW. London with many 
years’ experience in ‘profession, specializes 
in incomplete records and taxation. Prompt 
col'ection and delivery. - Box AI 5190, 
BOLTON CHARTERED ACCOUNTANT 
(F.C.A.) with wide experience in the 
profession and in industry, requires work 
preferably on a subcontract basis; computer 
consultancy a specialty. — Box BC 5157. 
EXPERIENCED F.C.A., London W14, 
eleven years in commerce, available for both 
commercial and professional temporary 
assignments. — Box EF 5194. 

F.C.A., 35, seeks offers of tax subcontracting, 
— Box FC'5192. - 

F.C.A., London area, with wide practice 
experience, available to assist practitioners 
requiring similar broad professional ex- 
perience. — Box FC 5195. 

SEMI-RETIRED C.A. seeks subcontract 
work in Lincolnshire. Auditing or taxation. 
Can collect and deliver. Work at home. — 
Box SR 5196. 
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SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list ‘of 
freelance work available immediately. Every 
applicant on our register is.scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-6282714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke 01-256 
0011 (London) or 021-236 5513 (Bir- 
mingham), 

ABLE P.E. II FINALIST (December 1976). — 
Seven years’ professional experience in 
accounts, auditing and taxation, seeks 
position tn profession. — Box AP 5140. 

A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. — Please 
reply to Box AB 5197. 

A.C.A., May 1972, All-round experience in 
public companies, taxation, correspondence, 
company secretarial. Seeks position. — Please 
write Jeewa, 91 Cairo Road, London E17. 
A.C.C.A,, P.E. 1 (studying). Seven year’s pro- 
fessional experience, can prepare accounts, 
incomplete,and complete records, well aware 
of P.A.Y.E, and value added tax, seeks 
employment in medium-size, professional 
firm. - Box AC 5086. 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- ` 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


A FINALIST (P.E. I chartered, referred 
December 1975) seeks position in a medium- 
sized firm. — Box AF 5096, 

A P.E. I FINALIST, six years’ experience 
incomplete records, ‘auditing, correspond- 
ence, seeks position in profession. — Please 
reply Box AP 5099, 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
available on TEMPORARY basis and 


for PERMANENT posts in the U.K. 
and ke 


RACTITIONERS SERVICES 


BUREA 
6 Clements Road, Ilford, Essex 
- 01-553 2184/5 
Job applicants also invited 


A YOUNG, friendly P.E. II Finalist, eight 
years’ experience incomplete records, 
auditing, taxation and correspondence, seeks 
position in profession in or around London. — 
Box AY 5098. 

BRIGHT, YOUNG, semi-senior audit clerk 
with all-round five years’ experience in pro- 
fession, seeks position in profession. ~ Please 
reply Box BY 5100. ` 

C TERED ACCOUNTANT, fifteen 
years’ post-qualification professional experi- 
ence with family, private and public com- 
panies, etc., seeks position in London where 
integrity, devotion to duty-and the profes- 
sional ability to contribute to the manage- 
ment and success of the firm/organization are 
SC appreciated and regarded. — Box CA 
GRADUATE A.C.C.A., seeks work as audit 
clerk in profession. ' Seven years’ office 
experience and six, months’ auditing. Salary 
negotiable. — Box GA 5198. 
MANCHESTER/STOCKPORT AREA. — 
Experienced accountant seeks a part-time 
position to prepare accounts from complete 
or incomplete records. — Box MS 5093. 





TRAINING CONTRACTS 





A REGISTERED STUDENT seeks articles 
with certified accountants. Experience in 
auditing and incomplete records, Available 
immediately. - Box AR 5143, i 
AN OVERSEAS business graduate, ex- 
empted fròm attending the foundation 
course, seeks transfer of articles anywhere 
in London. Principal’s consent obtained. 
Payroll and incomplete record experience, ~ 
Please contact Box. AO 5169. d 
AN OVERSEAS POSTGRADUATE with 
eight months’ experience seeks transfer to a 
firm of more than three partners. — Box AO 
ARTICLES TRANSFER required, Passed 
professional examination I inter- 
mediate at first attempt. — Please reply to 
Mr Ng, 11 Elmstead Avenue, off Preston 
Road, Wembley. 
CEYLONESE. - Passed foundation Course. 
One year’s experience, seeks transfer to 
chartered firm. Principal’s consent obtained. 
~ Box CP 5162. 
P.E. I FINALIST seeking articles transfer. 
Completed three years with P.A.Y.E., in- 
complete records, audit, taxation experience, 
- Box PE 5199. 
OVERSEAS COMMERCE GRADUATE 
(Hons), six months’ experience with a C.A. 
in London, recently appeared in 
Foundation Course examination at Sunder- 
land Polytechnic, seeks articles. — Please 
contact A, Siddiqi, 181 Park Lane, Wembley, 
Middlesex. 





SERVICES 





ISLE OF MAN 


COMPANY REGISTRARS 
AND 
DATA PROCESSORS 


Manco 
Spaldrick House 
Bradda Road, Port Erin, 
Isle of Man 


d 0624 832891 


Free Advice 
LEGAL ADVERTISING 


from REYNELL & SON LTD 


Eldon Chambers, 33/32 Fleet Street, 
London ECAY 1AA 
Telephone 01-353 6403. Telex 817433 


AGENTS TO THE PROFESSION SINCE 1812 Gë 








COMPANY 
‘FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387), 


BUY BRITISH 
Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
London EC1 


01-251 0344 





COMPANY SEARCHES and registrations, 
Full search £2. Prompt and thorough. 
New companies formed £72. - Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 
READY-MADE COMPANIES | available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (AC. RA; 
members), 


4 
‘CHAMBERS’. 
COMPANY SEARCH AGENTS: 
for all your ‘company Searches - and : 
registracions, 
Limited Conipanies from £77. wy 
Write or Phone: - x 


Chambers ` t 
Company Search Agents Ltd 
127 Aldersgate Street 
London ECIA 4JQ `. 

Tel. 01-251 4744/5 


LIMITED COMPANIES 


NEW FORMATIONS £75 
READY-MADE COMPANIES 
` FOR ALL TRADES £80 . 





t _ Searches, Seals, Registers, ete. 
Descriptive literature from: ` 
GRAY’S INN COMPANY 

FORMATIONS LTD ` 
‘87-89 Tabernacle. Street. 
t London EC2 4BA ` 
` (Phone 01~253 3551/2) 





PE of 


(um 
- COMPANIES. 


formed to your requirements 


READY-MADE COMPANIES £80 
including dutles, book and seal 


COMPANY SEARCHES 
Same-day service ` 
Tel. 01-6: 5434/5 /7361 19936 
_ or write to 
Express Co. Registrations Ltd 
City Road, London ECH 














. carried "out — Graeme L 


D 





SCOMBANY FORMATIONS. 
"READY MADE COMPANIES 
_ COMPANY SEARCHES . 
^o "fe, hrs 
immediate attention : ` 
write or phone 


_THE LONDON ‘LAW: 
_AGENCY LTD 


Temple Chambers 
` Temple Avenue H 
London EC4Y¥ 0HP 
Kee 9471 (6 lines) 


READY-MADE COMPANIES -£88 in- 

_ clusive, transferred immediately. Companies 

registered from £25-89 (pl: us Ge d Searches 
airview 


1 
GE Gillingham, Kent: (Medway 32558). 


i 
4 


‘LIMITED ` ` 
COMPANIES ` 


J. P, COMPANY 
REGISTRATI ONS & CO.. 
Ready Made. 

Special Formations 
COMPANY SEARCHES, 
_SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 : 





OFFICE MACHINERY 
AND EQUIPMENT. 


DICTATION MACHINES. - Reconditioned ` 





‘and guaranteed, S.a.c.. for, details, ~ Elec- 
-tronics International, 18 Cranley Gardens, 


London N13. Tel. 01-34 6 2242, 
RUBBER STAMPS ~ NORMAL SERVICE 


| THREE DAYS, “© Signature ppm, and 


special blocks seven-ten days. A o daters, 
company seals: ads, ae ete. Competitive 
Universal 


BS, 6 Garnet SCH 


Te? SKI 
AAR, Tel, 061-480 3826, 


"READY-MADE COMPANIES AND SPECIAL FORMATIONS. 


£82, 


INCLUDING VAT, Fees, Books, | Shara Certificates, Seal. 


A quick, efficient and personal service for those who. expect something a Metle better ` 


M. R. CHETTLEBURGH LIMITED 


sana TEMPLE ‘CHAMBERS, TEMPLE Gesi Eis LONDON 
ECAY 0HE. Tel. 01-353 1441 


| LIQUIDATION - 
- &INSOLVENCY 
SERVICES 


A two part package to help you with 
your liquidation assignments. ` 
Hart-+Co. is very much aware of the practitioners general 
responsibilities and liabilities in the conduct ofa liquidation. 
Now we have’designed.a complete package which willassist you ` 
to accept and maintain the office of liquidator. It provides 
full details of the Hart+.Co. service which covers every aspect ` 
of liquidation and insolvency, G 
Please write, telephone or telex for further details. 


HART CO. 


Hart + Co. (City Road) Ltd. 
` ` 22-24 Cowper St. London EC2A 4AP, 
Telephone 01-253 4108 Telex 25804 Redimade Ldn 
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“MORTGAGES /. 








to t £30,000. = Professional Mortgage Ser- 


Muswell Hil, 
(01-883 9595). 
A COMP: SIVE MORTGAGE SER- 
VICE including remortgages. ~ Rowe Charles 
& Co Ltd (incorporated Brokers), York 
House, Kee 01--903-5455 (24 hours). 


` Hasseck. Ltd, 


London N10 ` 


a.. 


MAXIMUM MORTGAGES, for ac- 


, countants. Schemes for first-time purchasers 


planning ahead. — Either telephone 01-346 
Kë (24-hour answering) for advice or send 
full details (no stamp required) to Martin 
Incorporated Mortgage 
Brokers, “Freepost, London NW4 1YB. 

100 PER CENT MORTGAGES. available. 

up to £22,000 for house purchase, 90 percent . 

up to £25, 000. Re-mortgage and investment. _ 

property mortgagés also available. — Contact 
‘ Callander Securities Ltd, 15 Fish Street Hill, 
London POOR 6EP (01-623 2844). 


D 








‘MISCELLANEOUS _ 


d 


` 
ANALYSIS PAPER T 
AT DISCOUNT PRICE .° 


« for quotations contact 
DEENA PRINTERS . - 
25 DEENA CLOSE 
LONDON W3 ' 


Tel, WE 1762 z 





INTRODUCING the new Guildhall ‘Head- 


Wi. Orders aver £10 delivered. — Telephone 
inquiries welcomed ‘01-637 9938. 


` 





BUSINESSES 


MANUFACTURING COMPANY Mid- 
lands) specializing in upholstered, occasional 
furniture, established over seventy years, 
seeks merger >r other arrangement. Turnover 
£65,000, Tax loss £15,000. Freehold factory 
and. offices in first-class condition. — Apply 
in first instance to Davies, Taylor 





& 
Chartered Accountants, 88-98 College Road, j 


TAX” ‘TOSSES SOUGHT. ~ Building or 
engineering companies in Greater Man- 
chester/Rochdale area, Losses must be 
transferable: — Box TL 5163. 

k Ser { 


FOR SALE |. 








condition, £65. ~ Ring Worthing 31236, 


+ 





BUSINESS PREMISES 





HARROW FIRM òf accountants have ` 


surplus acconmodation to let, together with 
reception facilities if required. Might lead in 


future to closer i association. -- Box HF 5112, . 
MARYL! STRE) 


NE HIGH 
square ari modern décor, lighting and 
carpets, ‘kitchenette, telephones/switchboard 
installed, lease to June re 
Richard Simons 01-349 035 
MANCHESTER ACCOUNTANT with light 
central offices would share 'with another 
‘accountant. 2conomical terms. 061-236 5986, 
NINE-PARTNER of London "EC 


= 


` chartered accountants has approximately 


1,100 sq. ft in modern block surplus to its 
requirements, Might suit two-partner firm 
of C.A.s possibly leading to an association 
and subsequent merger. Reception and other 
facilities could be made available, Rent 


approximatdy £7 per sq. ft exclusive, — Reply ` 


to Boe NE 3 070, 1 


PROFESSIONAL RESIDENCE 
he "To Be Let or Sold , 
LEA “BRIDGE ues LEYTON 


‘2 Surgeries, Waiting Room, ete., with « 
Seif Contained Flate Central. Heating. 


-HAROLD E. LEVI 
760/762 Lea Bridge Road 
London £17 opp ` ` 
` 7 01-556 9211 


F 





3rd edition. Perfect 


— Contact - 


CENTRAL CROYDON | 


Excellent modern office . accom- 
modation of 5,400 sq. ft approxi 


mately and 3 parking spaces. £3 PER 1: 
SQUARE. FOOT until September 
1977. Lease expires March 1992. f 


First-class partitioning, floor | 
covering,. etc.. AT REALISTIC 
VALUATION to be agreed. 
IMMEDIATE’ OCCUPATION. ` j 


Please telephone ` ` 
01-681 2241 
` (Mr.Hamilton) 





` 


PERSONAL 
ACCOUNTS SUPERBLY TYPED at. low 


cost. Return service for urgent work. = 
Accountants’ Typewriting Service, 279 





ortnightly 


typist offers a complete, wick and efficient 
typing service. Me Basa, 19 Rushdene Road, 


` renewing your insurance consult the special- 


ists ~ Ellis & Co (1.B.) Ltd, 119 Hall Lane, 
Bradford BD4 7DF (0274-31405/6). You" ké a 
everything to gam, nothing to lose, 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
-Bridge Road, East Molesey, Surrey. Sa 
979 5599). y 





CONDITIONS OF- 

„ ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS, 

‘1. The publishers cannot guarantees 
` insertion on any, specified date, but 
every effort is made to 9 comply "with 

advertisers’ requirements. 

2, The publishers: will not be held Hable 
‘for any loss occasioned by the failure | 
of any advertisement to appear from 
any cause whatsoever, / 

3. The publishers will not accept rege: 
ponsibility for printing errors which 


may appear or for any consequences 
. arising therefrom. 

4. Box number addresses must not be 
used for the receipt of original docu- 
ments, goods or payments ofany kind, 


nor are they available for the diss 
tribution of canvassing matter. Any 
letter is Nable to be opened for exam- 
ination of its contents. 

5. The right is reserved to refuse, cancel, 
suspend publication, or alter any EN 
yertisement which in the opinion | - 

. of ad publishers does not conform 


reco professional 
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STOCK VALUERS 


JOHN CHURCHILL & CO. 


VALUERS, STOCKTAKERS-AND 
ASSESSORS TO-BRITAINS 
INDUSTRY AND DISTRIBUTORS 


of finished goods, component parts D stock in 
‘trade. Preparation or amendment of plant 
registers-and appraisal of net realisation 

or current replacement cost. Stack 

card control systems checked, 


corrected or analysed, 


Operating throughout the 
United Kingdom. 


Head Office 01 462 6237/8/9 
56 Hayes Street, Bromley BR2 7NX , 


SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisements the approximate salary 
range Ih that they are prepared to give or require, and also their geographical 
ca 
. This will greatly assist those ‘who Propose answering advertisements and 
possibly avoid much unnecessary correspondence between advertisers and 
applicants, 











z ASSISTANT TAX MANAGER 
WITH MULTI-NATIONAL 


COMPANY 
SALARY TO £7,000 | 








Our client, a major company, requires an Assistant 
Taxation Manager to assist in U.K. and International | 
taxation work. 

The appointment, located in London, SWI, will 
require three years’ technical corporate taxation 
experience. A knowledge of personal and International 
tax would be an advantage. 

The applicant will have a Chartered or Certified 
Accountancy qualification, will be outgoing in charac- 
ter and aged between 25 and 30. 


r HEWITSON-WALKER * 
| (TAXATION * 
APPOINTMENTS) ` 


In the first instance telephone or write to John Walker, B.A., 
A.C.A., or Tony Pruim, B.Sc., A.C.A. 
Evening/Week-end interviews by appointment. 

73 Watling Street, London EC4, Tel. 01-248 0441 

































GABRIEL DUFFY iian wesen 
(CONSULTANCY) ` ` 01-937 9521 


` OVERSEAS in PUBLIC PRACTICE 


Our informal consultancy technique leaves the first and last choice to you. You 
decide, from Information we will nl supply s about clients and overseas locations, where 
you want to go, for how fong, 

We abhor rushing and gly We know ftom many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate fan d perhaps his flancée or wife). 


We act for all the major international firms of chartered accountants, hold their 
DE eha individ forms on file for your completion, and in many cases brochures 
escribing , 


e individual firm, 


Two- or three-year go are weibralty available to recently qualified Chartered 
` op Certified Accountants in Public Practice, in the following areas: 


EIRE, CHANNEL ISLES, f 

_ EUROPE, (France, Belgium, Holland, italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST. (iran, Kuwait, Saudi Arabia.) 

` FAR EAST, (Hong Kong, Singapore, Bangkok.) 
AUSTRALIA & NEW ZEALAND, 
SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina) ` ` 
CARIBBEAN, (Bermuda, Bahamas, Jamaica.) 
AFRICA. (Nigeria, Kenya, Liberla, Ghani Zambias.) 


TELEPHONE (R (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT, 


GDC * KENSINGTON ` 01-937 9521 













Focus on 
The West Midlands 

S -and 
The West of England 


Chris Dalby, A.C.A., manager of our new Evesham 
Office, wil be delighted to arrange career dis- 
cussions with newly qualified accountants. His 
recent professional experience at home and In the 
Middle East.and South Africa provides a sound $ 
basis for the most up-to-date advice and infòrma- G 
tion. 


SIR 













To arrange an interview, please contact: 


Reginald Welsh 7 Partners Limited. e 


Accountancy ET Executive Recruitment Consultants, 


oP igh Street, Evesham, Worcs. 
` Telephone 0386 45406 






EE 







ee 





EE d 
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ACME APPOINTMENTS 







W 


You know the story — 
hours of sitting around thinking ; e 
what could happen, if only ... 

We think it’s time you-did 
something positive, make a move, 
and make it in the right 
direction. Our partners are ` 

` experienced in finding jast the 
right job for you - without 
wasted time, for anyone. 

_ Make a move for the 
better, call Charles Loxley now 

- and have a chat about the 
future with him. 

Who knows ~ next year 
might be palm trees and tropical 
seas for you. 


a CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 
ELDON CHAMBERS 
80 FLEET STREET 
LONDON EC4Y TAA 


Er 9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSO CINE 





Representatives of 
GEE & CO (PUBLISHERS) LIMITED 
Overseas 


















AUSTRALIA 
Tus Law Book Company LTO ` 
301-305 Kent Street, Sydney, New South Wales 


CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Post Box No. "1032 
Bombay 1, India 


CANADA 
HE CARSWELL COMPANY LTD 
2330 Midland. Avenue, Agincourt, Ontario, Canada 
` SOUTH AFRICA 
A _ JOHANNESBURG AGENCIES 
P,O. Box 10167, Johannesburg, South Africa 
SWEET & MAXWELL ak JL 
54 The Terrace, P.O. Box 5403. Wellington, New Zealand 
HONG KONG.. E 
SINCERE COMPANY 
173 Des Voeux Re Road, Ta Hong Kong 
ISRAEL 
STEIMATZEY’S MIDDLE EAST AGENCY LTD J 
P.O, Box 628, Tel Aviv, Israel 





GEE & CO (PUBLISHERS) LIMITED © 
Ki Strand, London, WC2R OI 






Da sof Day-dreaming? | 


TAX SENIOR LONDON EC2 £7,500 E ae | 
Promotional opportunities with International City firm for A.C.A. 
Tax Senior. (Call Donald Maggs), 


-TAX MANAGER LONDON WC1 £6,000 


A medium-sized firm seeking someone with good experience who, 
if the right person, will become a partner. 


ACCOUNTANT WEST LONDON c, £5,200 


An International, West London-based Commercial company seeks a 
qualified A.C.A. with sound Internal/External Audit experlence. 
This is z solid career opportunity with a secure, expanding company. 

(call David Child) 


GROUP MANAGEMENT ACCOUNTANT W1 £5,000 


A progressive, International, London W1-based company seeks 
A.C.C.A./A.C.M.A. (27-+) with sound Post-qualification experience, 
preferably Computer system and ability to Control & Motivate staff. 

(Call David Child) 


A.C.A., SOUTH LONDON £5,000 
International Oil Company seeks qualified A.C.A.s. First-class career 
opportunity in Commerce. (Call Donald Maggs) 


BUDGET ACCOUNTANT LONDON W1 c. £5,000 


Ambitious, International Company seeks a budget Accountant, aged 
25 plus with minimum Part 3, and sound experience in Financial 
Analysis, Computerised and- ‘Mariagement Accounts 

` ; (Call, David Child) 


A.C.A. (RECENTLY QUALIFIED) LONDON EC £5,000 


Senior required by medium-sized City fi firm. Good opportunities for 
the right person. : 


PARTNER-DESIGNATE LONDON W1 £5,000 


Must be capable, with first-class examination record for small 
Professlonal Company. (Call Donald Maggs) 


COMPANY SECRETARY-DESIGNATE 
LONDON EC4 £4,500 


ACL al bl for Professional City firm. The person selected will 
take complete control of the department in 2 years, when the 
present Secretary retires. (Call Keith Martin) 


TRUST MANAGER LONDON EC4 c. £4,500 


Mediun-large firm is seeking a person with good Administrative 
ability. (Call Keith Martin) 


NEWLY QUALIFIED A.C.A. LONDON W1 £4,250 


For mecium-sized firm using modern Auditing techniques. 
(Call Donald: Maggs) 


NEWLY QUALIFIED A.C.A. CITY £4250 


This medium-sized City firm has a good expansion programme in 
motion; and seeks a person who can grow with them. 
‘ (Cail Donald Maggs) 


NEWLY QUALIFIED A.C.A, LONDON WC1 £4,250 


Small firm of friendly people are seeking a similar person. for their 
Audit side. For the right person the opportunities are very, good, 


(Call Donald Maggs) 


B 86315 OXFORD STREET, LONDON W1 
1 = 01-493 4000 


(Call Donald Maggs) 


(Cail Donald Maggs) 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSÙLTANTS 


H 








ESTATE & FINANCIAL PLANNING 


Our client, an International firm of Chartered Accountants in the City, requires an Accountant/Barrister with srecialist trust knowledge.for an appointment at Managerial 
level. Responsibilities will involve high level technical work. 


The applicant must have an ‘ability to present complex material to clients. ` 


There are Partnership prospects with this position. 


Initial Salary £6,500 to £9,000 





i PERSONAL TAX ` 
£3,000 = £5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 


£4,000-£5,500 
A wide range of firms in City and West End. U.K. and 
overseas cases, Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPO! 


L STREET 
Several clients including International firma seek personal 
taxation seniors and semi-seniors. 
£4,000-£5,500 


FEN TREET 
Vacancies with leading firms near the station at all levels 


of seniori 

LONDO) "BRIDGE 4 £ Neg. 
Large firm requires Personal Tax Assistant with good 
` ATERLOO £4 ,000-£5,500 


Several large/medium firms and. one small firm 
Bess tax vacancies. _ 

STON to 24,500 
Leading tax oo seeks Tax Senior — opportunities 


for company tax. 

BAKER to £3,750 

Two firms near station require Semi-seniors. 
HLEY 





FINC. -£3,150 
Personal tax in excellent location. ‘ 
to £5 pb, 


TEMPORARY TAX 


ZE om “student level to Senior Cons: 


PERSONAL TAX MANAGERS £6, ;000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 


ability and supervisory experience important. Similar. 


vacancies with other firms, both West End and City. 
‘CAPITAL TRANSFER TAX e £5,500 
Assistant Consultant required by national firm. Excellent 


` prospects. 


“ 


` COMPAN Y TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients aro now considering selected applicants 
with personal tax experienco who wish tọ progress into 
the field of corporate taxation. 

FINALISTS/NEWLY QUALIFIED A 


PEII . 
SPECIALISE #4,000-£4,500 


Leading International firms urgently seek newly quatifieds 
to specialise in company or personal taxation or both, 


Previous & rience not required, . 
MPANY TAK Dir £4,000-210,080 


owth of Gen services has created an increasim, 
r of vacancies ranging from A.C.A/A.T.LL 
tant level with Taternational 
practices. Senior 


ger at with ee 

national practice in London. Oo consultan: 
vacancies with leading firms. To 27,000 for SIS 
A.C\A.3 with three 

er with 18 vacancies at company tax senior level 
750 p.a. Three vacancies to manage company tax 
do artments, €, £7,500--£8,000. : 
CORPORATE AND PERSONAL TAX £ Neg. 
Two unusual opportunities at Senior and Manager level 
a large City firm. Mixed A portfolio. 


‘AX PARTNER-DESIG. ~ WC to £6,030 
Initially to manage tax department. 
COMMERCIAL TAX 
Tax Consultant — large City company £6,000-£6,530 , 
" Assistant Tax Manager ~ SWI to £7, 090 


Tax Consultant — West End manufacturing "ES 


Taxation EE Yorkshire 
Tax Manage ity . £6, mg £12,006 
VAT SPECIALIST - City 0,000 


Taxation Accountant ~ West End leisure group "e ‘Osa 
car, 


years’ tax experience, Also P.A, to - Keel Ne 


` TON, ST ALBANS, WATFORD, 
KING. 


PROVE NCIAL TAX VACANCIES 
HAYWARDS HEA' £ Neg 
Young C.A. tax PEATE o; Partnership prospects, Also 
personal tax senior, 
STAINES 


£2,800-£3, 
Sugeest ere 
t 
, Personal Tax Manager/Sonior. P E 
LD 
Personal Tax Senior. £3500 
GUILDFORD £2,800-£3,500 
BASLEMERE S £3,0 
00 
Personal Tax Senior. CH 
IGTON SPA £3,000-£4,500 
Local es Personal Tax Assistant, 
BLET £ neg. 
Tax Specialist - Personal and Corporate. 
OXFORD/CAMBRIDGE ` Kee 
er Ve require Personal Tax Seniors. 


£ Neg. 
To manage and develop small ‘personal tax department. 
WINCHESTER/SOUTHAMPT a 000 


Di 
Tax Managers required by local firms. 
BRISTOL ` e £4,000 
Corporate Tax Seniors ~ Personal Tax Seniors. 
‘to £5,250 
Company Tax Manager with national firm, Company Tax 
Seniors at £4,500-£5,000, Newly qualifieds to specialise. 
Assistant Manager Personal Tax to £4.750. 
MANCHESTER 5,000 
National firm + Assistant Manager. Personal and « ton 


WEST BROMWICH/BIRMINGHAM £ neg, 
Personal, - 
WOL ON/HUDDERSFIELD EN 
D Tax Senior. Personal and Corporate We e 
i 00 
Personi Corporate 5 


undreds more vacancies nation-wide. Some other loca- 


= fons listed below 


BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 
EDINBURGH, EXETER, ILFORD, IPSWICH, LEEDS, 
LUTON, NEWCASTLE, NOTTING P 
MOUTH, REDHILL, 
' WINCHESTER 
(Part Tech, WO 





WE ACT FOR ALMOST EVERY FIRM INTHE U.K. LARGE, MEDIUM-SIZED AND SMALL ~ 


PE If FINALISTS/NEWLY QUALIFIED ~ =LONDON 
We act for all the "top 50’. Ce in Audit, Tax, 


Insolvency or Management Ç oo äs, 
NEWLY QUALIFIED ~ 00-£5,500 


` We have a few Se for E mowy iy qualite applicants 


with excellent academic backgrounds 


P.A. TO PARTNER — EC2, EC4 £Neg. 
Nowiy/Recently qualified for "2 excellent firms. 

P.A. PARTNER - NORTH LONDON £5,000 
Excellent calibre firm, 

AUDIT MANAGER = WCL £5,500 
Small, new tice requires additional “Audit Manager, 
ASSIST, AUDIT MANAGER - EC2 to £5,000 


Audit with some travel in U.K. and abroad. 


AUDIT SUPERVISOR ~ W1 £5,000 
Small firm requires Auditor with at least, 2 years" 
experience. 


INSOLVENCY SUPERVISOR - LONDON £4,750-4 à 


National firm requires Supervisor with two years’ în- 
solvency experience. 

SYSTEMS ANALYST ~ CITY £6, 000-+ 
Systems Analyst with accountancy background for train 
ing and consultancy work. International firm. 
COMPUTER AUDIT ~ WCL $ to £5,000 
Medium-sized firm requires C.A, with ono year’s com- 
puter audit experience. Partnership possibilities. 

AUDIT MANAGER - CROYDON Se 
Good all-round, medium-sized work, EE 8 practise, 





NEWLY QUALIFIED/PE IL FINALISTS to £4,000 
MANCHESTER, LEEDS, SHEFFIELD 


Medium-sized and International firms, Good range of 
general practice experience. 


P.A, TO PARTNER ~ PLYMOUTH £ Neg. 
Experienced Accountant for local firm, 
AUDIT MANAGER ~ GLASGOW £4,350-+ 
Audit and rar portfolio with large firm. 

G AGER ~ BICESTER. £4,000-+ 


CHELE £4,000 -+- 
Designate position for C.A. with 2 years’ Rees $ 
CO AUDIT ~ LEEDS £ Neg. 
Local firm requires specialist. Good prospects, 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. a 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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© Clarity from Grand Metropolitan 


There is a very sober look to the Grand 
Metropolitan report this year. Gone is the 
gloss, and gone are all the pictures and 
the PR style. S 

It is black type for everything except 
headings and comparative figures. which 
are in blue. But the type is bold and 
clear, and there is no fuss and nonsense 
about the report at all — life is obviously 
earnest in Grand Metropolitan these days. 

Nevertheless, the report is eminently 
readable and in this column’s opinion 
eminently more readable than the old 
style which was cluttered. If clarity and 
economy are favourable and desirable 
elements in company reporting, then the 
Grand Metropolitan report has them 
both. : 

There are two ‘extra-statutory’ pages 
at the back of the report. One of these is 
a tear-off page pleading for more share- 
. holders to have dividends paid direct to 
their banks, and providing the necessary 
form to fill in, fold up and post to the 
registrars. This plea for bank account 
crediting of dividends carries an estimate 
that over £30,000 goes in postage and 
other charges involved in payments of 
dividends each year. 

The other page contains a Share- 
holders Invitation Voucher for {1°25 to 
be deducted from the bill for meals 
served to two or more persons at the same 
time at any Berni Inn or Schooner Inn 
except Friday or Saturday evenings up 
to and including May aoth, 1976 — condi- 
tional but useful. The voucher comes with 


a little questionnaire to fill in concerning ` 
where the 


the food and service and 
voucher was used. 


Profit rally 


In the year to last September Grand 
Metropolitan recovered — although not 
entirely — from the 1973-74 setback which 
took pre-tax profits back from 50°58 
million to £33741 million. In the past year 
profits rallied to £41-96 million and basic 
earnings, which had dropped from ‘12:1p 
` to 7:3p a share, rallied to 8-4p ~ diluted 
earnings in the three years being g-2p, 
6p and 6-7p. 
Borrowings peaked in December 1974 
and, with capital spending reduced, cash 
flow has been positive since the early part 
of 1975. The trend of borrowings set out 
in the balance sheet, Mr Maxwell Joseph, 


the chairman, comments in his interesting 
statement, is distorted by. the effecting 
of sterling depreciation on foreign cur- 
rency borrowings. The cash flow state- 
ment, however, shows that over the year 
cash generated from’ operations and pro- 
ceeds of asset sales has been enough to 
cover capital expenditure. 
Since the end of the financial year 
£26-9 million has been. raised by rights 
issue and {11 million receivec from 
the sale of Grand Met’s interest in the 
Carlsberg Brewery. The rights issue ~ 


capital and proceeds—as well as the 


Carlsberg sale, have been incorporated 
into the balance sheet. The rights issue 
was announced on September 3oth. 


More realistic 


In the 1973-74. report it was stated that 
the board considered it too expensive to 
arrange a formal revaluation of properties. 
This year, ‘to give a more realistic view 
in the balance sheet’, there has been a 
revaluation of the public house prcperties 
only. Grand Met’s two main brewery 
groups are Watney Mann and T-uman, 

The revaluation, carried out by three 
firms of valuers, was based on a repre- 
sentative sample of over 20 per cent of 
the properties concerned and the surplus 
arising on the revaluation is about £87 
million. Mr Joseph ‘considers that the 
figures are conservative and he has ‘no 
doubt that values of properties of this 
type have increased significantly since 
the time our valuations were carried out’. 

Grand Met’s gearing has been a matter 
of comment in investment circles for 
some time. Last year the effect of gearing 
on the CPP-style accounts was to trans- 
late the fall in historic profits into a gain. 
This year there are no inflation accounts 
but Mr Joseph wrily comments that ‘cal- 
culations of gearing made by bankers and 
others occasionally assume our goodwill 
is worth nothing’. But the apparent gear- 
ing has improved from 73 per cent at 
September 30th, 1974, to 61 per cent at 
September 30th, 1975, and ‘this will 


reduce to about 47 per cent on conversion. 


of the convertible loan stock’. 

Mr Joseph adds that during the diffi- 
cult periods of the last two years, ‘we have 
had nothing but help and understanding 
from our clearing bankers and other 
friends in the City’, 


As with most companies concerned 
with the hotel and brewery trade, atten- 


‘tion is drawn in the Grand Met. report to 


the Government’s share of net, sales 
proceeds. In the 1974-75 financial year 
the total of all types of tax increased by 35 
per cent—greater than the increase in 
sales and far greater than the increase 
in pay (18 per cent) and in net taxed 
profits (15 per cent). 

Maxwell says: ‘We have reached 
the position where the total amount levied 
by Government in the UK exceeds the pay 
and pensions of all our UK employees. 
This burden of taxation is now an even 
greater problem than the growing bureau- 
cratic rigidity of price control.’ 

On that point Mr Joseph ties up with 
his comments on inflation accounting the 
following remark: ‘It will be vital that 
the dangers inherent in the radical 
changes proposed will be balanced by 
Government willingness to accept infla- 
tion adjustments for price control and 
taxation purposes.’ 

Last, but not least, ‘plus’ marks for the 
separate Special Report which highlights 
some of the salient features of the 
accounts with diagrams and commentary. 


Staflex Reorganization 


Reorganization costs incurred by Staflex 
International, the interlinings and sewing 
machinery group, are being written off 
over a four-year period. With the formal 
documents of the company’s ‘rights issue 
to raise {1:27 million, the chairman, Mr 
Irwin Bellow, states that in the latter part 
of 1975 removal of two major factories in 
the UK and the Netherlands was com- 
pleted. The total cost, excluding £1 , 
million ‘spent on buildings but including 
final provisions for items carried into 
1976, amounted to {2-4 million before 
tax. 

After discussion with the company’s 
advisers, the board, Mr Bellow states, 
‘has decided to write off 50 per cent of 
this sum in 1975 and the balance in equal 
instalments over the ‚next four years. 
Your board does not expect that during 
this. period further significant extra- 
ordinary costs will be incurred’. 

Estimated 1975 profits, are put at 
£1,950,000 pre-tax, with net attributable 
profits at £1,080,000 from which £585,000 
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is a deduction for ‘extraordinary items 
after estimated taxation’, 

The reorganization spending is part of 
a wider programme of rationalization and 
development financed mainly by bank 
loans and overdrafts. At January 31st, 
1976, bank overdrafts (of which {1:6 
million was secured in the Netherlands) 
plus acceptance credits totalled £5-83 
million. Bank balances at the same date 
were {1-02 million. 


Beaumont Cheer 


So often a property company’ s report and 
accounts are doom laden, and it was 
therefore decidedly refreshing to come 
across the 1975 .report of Beaumont 
Properties. The, chairman, Sir Cyril 
Black, makes his main points in bold type 
in his annual statement which accom- 
panies the accounts showing pre-tax 
profits down from £774,656 to £481,204, 
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largely as the result of higher interest 
charges and a sharp drop from £225,096 
to £16,298 in the ‘property trading 
element in profits. 

But the board is confident that despite 
the reduction in profits the group is basic- 
ally very sound. That confidence, together 
with a {£513,624 carry forward.in the 
profit and loss account, allows the divi- 
dend to be raised by the permitted 10 per 
cent maximum. Earnings were back from 
3'Ip to r'5p a share but dividerd totals 
2°8648p. 

Trading profits this year ‘may well be 
substantial’, Sir Cyril suggests, since on 
the basis of ‘1972 valuations properties 
held by the trading companies (at {6-4 
million in the account) show a surplus of 
more than £2 million over book cost. The 
market in good investment properties ‘is 
already showing a considerable improve- 
ment’. 

‘We have not required a “lifeboat” 
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operation,’ Sir Cyril states (in bold type), 
‘we have no liquidity problems compelling 
us either to sell good properties at 
depressed prices or to borrow money at 
excessive rates of interest. Our long-term 
borrowings, most of which have many 
years to run, carry an average rate of 
interest of about 7 per cent.’ 

Sir Cyril comments that he has had a 
conservative estimate made of the further 
additional income the company can expect 
to realize when renewals or rent revisions 
in leases come into effect. It shows that 
an increased rental income of more than 
£850,000 per annum can be expected 
‘over a period of years’. 

Many rents are due for review in the 
fairly near future and it is estimated that 
in the next five years additional income 
receivable should increase by over 
£500,000 per annum. Property revenue 
in: the year to September 1975 was 


£1,252,721. 


ee ie i a 


FINANCIAL HIGHLIGHTS 


Sales 

Trading profit 

Profit before taxation 
Profit after taxation 





Basic earnings 
per ordinary share 


Cash dividends 

per ordinary share 

Times covered 

Net tangible assets per 
ordinary share (in 1975, after 
revaluation of public. hause 
properties and rights issue) 


Y 


GRAND METROPOLITAN LIMITED 


. REPORT OF THE 
1974 


AUDITORS 


to the members of Grand Metropolitan Limited 


We have audited the books and records of Grand Metropolitan Limited for the year 


and have examined the reports of the auditors of those 


subsidiaries and associated companies not audited by us. The accounts on pages 
L. . .] have been properly prepared in accordance with the provisions of the Companies 


` 


in our opinion these accounts give a true and fair view of the state of affairs of the 


1976 

£000's £000's 

1,201,436 940,239 

93,329 78,751 
41,957. 33,409 | ended 30th September, 1975 

21,307 18,514 

Acts,.1948 and 1967, 

8.4p 7.3p 
3.457p 3.24p | company, and of the state of 

2.4 2.2 
8ip 55p * London, 3rd February, 1976 


t 


affairs and profit of the group. 
Thomson McLintock & Co. 


Chartered Accountants 





1. Geographical Analysis 


‘The geographical analysis of sales and trading profit is as follows: 


NOTES ON THE ACCOUNTS 





E 19757 1974 4. Associated Companies 
External Trading External Trading The consolidated profit and loss account incorporates the following amounts relating 
sales profit sales profit to associated companies (including Carlsberg Brewery Limited for a full year—note 19) ; 
£000's £000’s ` £000's £000’s "1975 1974 
United Kingdom and Eire 1,050,493 84,954 817,029 73,610 £000's £000's 
Continent of Europe 91,597 1,195 72,845 618 R n X R 
North America 20,268 4951 16,510 3,155 rites ot trading profits before taxation ` GE 2013 
Australasia , 12,523 813 10,372 375 eaten 
Africa 26,558. 1,416 23,483 993 Share of profits after taxation 2,079 1,154 
1,201,436 93,329 940,239 78,751 Less: Dividends and interest received by the group 1,542 73 
Retained by associated companies 537 (419) 
2. Trading Profit 
Trading profit ts stated after crediting: ' §. Interest Crargas 1975 1974 
e 1975 1974 £000’s £000's 
£000's £000's On 10% conve-tible unsecured loan stock 12,397 12,111 
Income from quoted investments 729 817 On other loans maturing after mora than five years 13,329 16,284 
Income from unquoted investments 179 98 On other borrowings including bank overdrafts 33,384 23,390 
and after charging: ` 
Amortisation and depreciation 20,316 17,395 59,110 51,785 
Leasing and hire charges \ 4,641 3,902 Less: Amounts relating to projects in course of development 2,692 2,524 
Directors of holding company 
Fees 3 15 56,418 49,261 
, Compensation paid by a subsidiary 69 5 Less: Interest raceivable, including interest on long term 
` Other emoluments 322 279 trade loans 2,113 1,900 
Auditors’ remuneration including expenses 784 610 
It is estimated that the charge for amortisation will increase by about £130,000 per 54,305 47,361 


3, Directors’ and Employees’ Emoluments [Not reproduced]. 











annum as a result of the property valuations referred to on page 25 [Not reproduced). 
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GRAND METROPOLITAN LIMITED > 


NOTES ON THE ACCOUNTS 


6. Taxation 











1975 1974 
£000's £000's 
Taxation on profits of the group 

U.K. corporation tax at 52% : 6,118 6,946 
Overseas taxation 1,866 2,231 
Deferred taxation 12,795 7,258 
o : k 20,779 16,435. 
Less: Provisions for taxation ho longer required 983 2,405 
` 19,796 14,030 

Corporation tax on the groupe share of profits of i 
associated companies 854 865 
S 20,650 14,895" 








At 30th September, 1975 there were tax losses created by stock relief and capital 
allowances, available to defer taxation on future U.K. profits, amounting to about 
£14 million. Present legislation provides for relief on increases in stock values only 
in respect of accounting periods ending before 31st March, 1975. It has baen assumed 
in'these accounts that future legislation will provide for the continuation of this relief. 


` 
7 -~ 


7. Earnings per Share, 

The proceeds of the rights issue were not available to the group during the year and 
the figures of earnings per share have therefore been calculated on the share capital 
in issue before the rights issue. The basic earnings per share is calculated on earnings 
of £20,376,000 and on 242,182,000 ordinary shares (1974—on £17,670,000 and 
242,040,000 shares). ‘ 

The diluted earnings per share is calculated on adjusted earnings of £26,707,000 
after adding back interest less tax ralief on the 10% convertible unsecured loan stock 
and on the cash to be received on conversion of warrants, and on 396,049,000 shares, 
the maximum number which would be In Issue after conversion of all 10% convertible 
unsecured loan stock and all warrants outstanding at 30th September, 1976 (1974 on 
£23,864,000 and 392,448,000 shares). 






































8. Extraordinary {tems 
` y £000’s 
Realised profits less losses on sales of property and investments 
£6,834,000, less tax (6,588) 
Profit on sale of shares in Carlsberg Brewery Limited (3,513) 
New York hotel and French cheese tactory—closure costs and loss , 
on sale of assets before taking credit for possible future tax relief 8,118 
Watney Belgium—closure costs of Vandenhauvel Brewery and further 
provision for loss on loans and guarantees to wine group before 
taking credit for possible future tax relief 4,760 
a oad? 2,777 
Exchange differences on converting overseas assets and liabilities 
£7,586,000, less tax relief ‘ | 6,424 
Gain on redemption of debentures (733) 
Ex gratia payments to tenants of licensed houses £921,000, less 
tax relief ` 442 
8,910 
_ 9. Ordinary Dividends f 
1975 1974 
: ` £000's £000’s 
In respect of shares in issue at 30th September, 1975 
Interim of 1.4p per share (1974—1.4p) 3.391 3,389 
Proposed final of 2.057p per share (1974—~1.84p) 4,981 4,464 
8,372 7,853 
in respect of new shares issued by way of rights 
Proposed final of 2.057p per share 1,164 rom 
À 9,536 7,853 
10. Other Amounts Charged Direct to Reserves 
1975 1974 
Group Company Group ` Company 
£000's £000's £000's £000's 
Premiums on shares issued on 
canversion of loan stock and 
warrants (47) (47) (87) (57) 
Expenses of issues 1,343 1,343 (325) (325) 
Discount on Convertible loan 
stock issued during the year 1,194 1,194 — — 
Provision ta reduce quoted 
investments to-mid-market price ` 
on 30th September, 1974 ~ — 10,229 94 
` 2,490 2,490 9,847 (288) 














11. Post Balance Date Events 


The effects of the rights issue (note 12) and of the sale of the interest in Carlsberg 
Brewary Limited (note 19) hava been taken into account in the consolidated and 
company balance sheets since effective decisions relating to the two events were 
taken and public announcements made by 30th September, 1975, and the formalities 
were completed shortly afterwards. 








The resulting cash receipts during October, 1975 were: £000's 
Proceeds of rights issue of 56,678,381 new ordinary shares at 50p each 28,289 
Expenses of issue ; 1,343 
Company balance sheet r 26,946 
Proceeds of sale by a subsidiary of interest in Carlsberg Brewery Limited 10,661 
Group balance sheet 37,607 





12. Share Capital (not reproduced], 


d 


13. Reserves ` 


Reserves at 30th September, 1975 included share premiums totalling £213,563,000 
(1974-—-£21 6,053,000), 


Movements in the Groups reserves are set out on page [332]. 








Movements in the reserves of the Company were: 1975 1974 
: £000’s £000’s 
Reserves at 30th September, 1974 230,873 230,846 
‘Deficit for year i (4,091) (261) 
Amounts charged direct to reserves (note 10) (2,490) 288 
Reserves at 30th September, 1975 224,292 230,873 








included in the group reserves Is £16,416,000 in respect of unappropriated profits 
of overseas subsidiaries. No account has been taken of any taxation liabilities which 
might arise if these profits were distributed. It is not anticipated that any material 
exchange control problems would arise If these overseas profits were remitted to the 
United Kingdom. 


14. Convertible Unsecured Loan Stock de 
The holders of the 10% convertible unsecured loan stock 1991/96 have the option 


Of converting thelr stock into ordinary shares during the period 20th February to 


19th March in any of the years 1976 to 1978 on the basis of 1.5626 ordinary shares. 
of 50p for each 130p of stock held. 


15. Other Loans Maturing After § Years 
Details are-given on page 24 [Not reproduced]. ` 


16. Deferred Taxation 


Deferred taxation is calculated at the current corporation tax rate (52% in both years) 
and is made up as follows: ~ 








1975 1974 

£000's £000's 

Equalisation of capital allowances and depreciation 53,422 50,361 
Stock relief ' 12,747 — 
Other timing differences 7 (1,714) (4,308) 
Advance corporation tax recoverable (11,913) (3,930) 
52,542 42,123 








17. Fixed Assets 
Details are given on page 25 [Not reproduced]. 


Capital expenditure authorised and commitments not provided for in these accounts 
are estimated at: 














1 1975 1974 

Committed Authorised Committed Authorised 

£000's ` £000's £000's £000’s 

Company - — — ~~ — 
Subsidiaries 11,470 25,002 20,945 21,9563 , 

11,470 25,002 20,945 21,963 














THE 
March 18th, 1976 


ACCOUNTANT f 








GRAND METROPOLITAN LIMITED 


NOTES ON THE ACCOUNTS. 


18. Contingent Liabilities 
Tax liabilities If revalued properties were sold 


` There is no present intention of selling any of the revalued properties and no provision 
has been made for any tax on capital gains which might arise if such sales took place. 
In the unlikely event of the group realising a major part of its properties without re- 
placing them, it is probable that the subsidiary companies owning the properties would 
be sold, rather than the assets themselves, with the result that the taxable gain would 
be calculated by reference to the cost of the subsidiary concerned to the group and the 
tax payable would thus be substantially reduced. If, however, all praperties had been 
sold on 30th September, 1975 at their net book values at that date and the proceeds 
of sale had not been reinvested in similar assets the tax liability would not have been 
gteater than £59 million, 


Guarantees 


The company has guaranteed certain borrowings of associated and subsidiary com- 
panies. At 30th September, 1976 thesa amounted to £10,014,000 and £93,681,000 
respectively. The group has- guaranteed borrowings of associated companies and 
third parties which at 30th September, 1975 amounted to £20,973,000. 


19. Associated Companies 


The consolidated balance sheet includes the following amounts relating to associated 
companies: 














1975 1974 

£000's ` £000's 

Shares at cost 6,066 9,245 
Group share of post acquisition raserves 784 832 
t l 6,850 10,077 

Loans 2,999 8,156 
9,849 18,233 








The figures at 30th September, 1975 exclude the group’s interest in Carlsberg Brewery 


Limited comprising both shares and loans which was sold with effect from 1st October, 

19765 under an agreement dated 21st October, 1975 for a total consideration of about 
"£11 million (note 11). 

included in shares at cost above is £1,391,000 (1974—£1,391,000) in respect of a 

quoted associate, the market value of which was £1,020,000 at 30th September, 

1975 (1974—~£742,000). 

Details of the principal associated companies are given on page 26 [Not repooduced’]. 
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/ 
20. Investments 1976 1974 
Group Company Group Company 
£000's £000's £000's £000’s 
Quoted, at book value 2,389 140 6,559 140 ` 
(At mid-markət prices at 30th : 
September) (2,676) (258). (6,559) (140) 
Unquoted, at book value 958 65 1,531 65 
3,347 205 8,090 205 








egen 


The directors estimate that the market value of the unquoted investments is equal 
to their book value, 





21. Intangible Assets 





























1974 
£000’s 
At 30th September, 1974, 295,361 
Additions during the year 4,138 
K É 299,499 
Less: Revaluation surplus (page [332]) 87,070 
212,429 
22. Subsidiary Companies ‘1975 1974 
£000's £000’s 

Shares 
Atvaluation 18,150 18,150 
At cost 635,246 633,615 
f 653,396 651,765 
Amounts receivable ‘153,639 144,762 
807,035 796,527 
Less: Amour.ts payable : 197,074 141,201 
609,961 655,326 








Details of thə principal subsidiary companies are given on page 26 [Not reproduced]. 





ACCOUNTING POLICIES 


CONSOLIDATION 
Basis of consolidation H 


The consolidated prafit and loss account and balance sheet include the accounts of 
the company and all major subsidiaries made up to 30th September, 1975, 


Cost of subsidiaries less adjusted book value of net assets acquired 
This represents the excess of the cost of acquisition of subsidiary groups over the 


book value of the net tangible assets of these subsidiary groups at the dates of ` 


acquisition, less certain amounts arising on subsequent revaluations of fixed assets. 


Intergroup sales and profits 


External sales-exclude bulk sales between group companies. Unrealised profits on 
such sales are eliminated on consolidation. . 


Accounting conventions 

_ The accounts of soma overseas subsidiaries do not conform with the group’s account- 
ing policies because of the legislation ofthe countries concerned. Appropriate adjust- 
ments are made on consolidation in order to present the group accounts on a uniform 
basis, 


EXTERNAL SALES 


External sales exclude VAT. but include duty on beer, wines and spirits, together with 
rents and royalties receivable. 


FIXED ASSETS 

Depreciation and amortisation 

No depreciation is provided on freehold properties. Leasehold properties are amortised 
over the last 50 years of the lease or the length of the lease, if shorter. In the casa of 
hotels and steak houses the cost of the original furniture and equipment and of 
` additions considered to be material improvements is included with the cost of property. 
All replacements of furniture and equipment are charged to revenue. 

The cost of ail other plant, equipment and vehicles is written off over thelr estimated 
useful lives. 


Government grants 


Grants have been deducted from the cost of the assets concerned and depreciation 
where charged is provided on the net figure. 


i K 


FOREIGN CURRENCIES 


Assets and liabilities- in foreign currencies and profits and losses of overseas sub- 
sidiaries are converted to sterling at the rates of exchange ruling’ at the balance 
sheet date. 

All differences on exchange on converting overseas assets and liabilities at the 
balance sheet date are treated as extraordinary items, 


EXTRAORDINARY ITEMS 1 


` These derive from events or transactions outside the ordinary activities of the business 


which are both material and expected not to recur frequently or regularly. They do 
not include items which, though exceptional on account of size or incidence derive 


‘from the ordinary activities of the business. 


EXPENSES ON PROJECTS IN COURSE OF DEVELOPMENT 


All expenses on development projects, other than interest, are written off as Incurred, 
The interest charge in the profit and Joss account is reduced by the estimated interest 
telating to development projects, calculated up to the date on which construction of 
the project is completed. An equivalent amount, after tax relief, is written off in the 
consolidated profit and loss account. A 


ASSOCIATED COMPANIES 


The group’s share of the profits of material associated companies: is included in the 
consolidated profit and loss ascount and the group's interest in material associated 


. companies is shown in the consolidated balance sheet at cost plus the group’s share 


of post-acquisition retained profits and reserves. Sales by associated companies are 
not included in the figures of external sales, 

INVESTMENTS ` 

Profits or losses on the disposal of investments are.dealt with as extraordinary items. 


Provision is made for unrealised losses if aggregate cost exceeds the aggregate value 
taken at mid-market prices on Son September, 


STOCK 


Stocks have been consistently valued at the beginning and end of the year at the lower 
of group cost and estimated realisable value. No interest is included but, where 
appropriata, cost includes production overhead expenses. 





Alarm, not to mention despondency, 
concerning the fate of sterling, together 
with an enormous amount of con- 
jecture and comment on the reasons 
for the sudden foreign exchange 
slump, .descended on the City the 
week ‘after the announcement of the 
establishment of a City Communica- 
tions Organization. If the whole sterling 
affair proved anything, it proved that 
putting City developments into per- 
spective is not the easiest job on earth. 

In the public image the foreign 
exchange market is ‘something. in the 
City’ — and therefore the City was 
responsible partly or entirely for a 
slump in sterling. At least that part of 
the City that deals with ‘currency 
speculators’. 

When those who profess to know 
what precisely has happened, or is still 
happening, disagree on the reasons, it 
is not particularly easy for ‘The City’ to 
speak with one voice — even if the 
reasons for the state of sterling are 
something that the City Communica- 
tions Organization would be willing to 
speak about. i 

The foreign exchange market is 
complex and the most international of 
City markets, but arguably it is the 
most important. And yet it is the most 
difficult to fathom and, because it is an 
area for Government and central bank 
intervention, the most awkward to 
translate. 


COST OF SUPPORT 


Repercussions from the decision of the 
board of Amalgamated Investment and 
Property to take the group out of 
business and put it into liquidation 
may not be long in developing. Price 
Waterhouse’s report to the AIP board 
showing a shortfall in assets, plus the 
fact that the board could not see 
annual déficits being ` satisfactorily 
reduced, prompted the liquidation 
decision. The cost of support is too 
high. ` 
Naturally the questions that the AIP 
directors asked themselves may well 
be asked by the boards of other 
property companies whose auditors 
make the point that accounts have 
been prepared on a going concern 
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basis assuming ths corcinued support 
of banks and other firancial institu- 
tions. There must be other property 
companies wondering ot necessarily 
whether they will retan the support 
of the banks ard institutions, but 
whether they can affo-d it and stay 
solvent in the pracess, 


IRRELEVA JT 


Plans for further public ownership in 
industry or finance are described as 
‘entirely irrelevant to o: present situ- 
ation’ by Sir John Prideaux, chairman 
of National Westminste. Bank. Advo- 
cates of bank nationalizetion, he writes 
in his annual review, Fave produced 
no arguments to show how it increases 
ability to provide industry with medium- 
term finance or how it can meet the 
criteria of increased con idence, better 
employer/employes reletionships and 
improved efficiency anc standards of 
service. 

Precedents of publ ownership 
within the UK suggest c uite the con- 
trary, Sir John considers, ‘and this is 


March 18th, 1976 


no time for experiments based on 
dogma which are only likely to be 
divisive and counter-productive’. 


REBUTTAL ` 


Strong comment on criticisms levelled 
at the investing institutions is made by 
Mr T. N. Risk, chairman of The 
Standard Life Assurance Company. 
He is not persuaded that claims that 
investing institutions have failed to 
provide adequate finance for industry 
are founded in fact.. Uncertainty over 
Government and trade union attitudes, 
prohibitive money costs and inade- 
‘quate profit levels are the main reasons 
for a low level of industrial investment. 

The problem, Mr Risk asserts, ‘will 
not be solved by tinkering with 
symptoms or setting up any elaborate 
organization which will not in itself 
tap any new source of funds for equity 
investment. A reduction in Govern- 
ment borrowing and a recognition that 
the life blood of commerce and industry 
is net profits out of which further in- 
vestment can be financed are essential’. 


Rates and Prices 
C.sing prices, Monday, March 15th, 1976 


Bank of England Minimurr Lending Rate 


Money Rates 


Dec. 24,1975 ..114% Jan. €9,1976 ..10% Daytoday 3-4 % Bank Bills 
‘Jan.2,1976 ..11 % Feb.€1976 . 93% 7 days 78-74% \ 2months BEZ BA 
Jan.16,1976 ..103% Feb.27,1976 .. 94% Fine Trade Bills ‘3 months 813-81 e 
Jan, 23,1976 .. 1034% Mar.t,1976 .. 9% 1 month 83% 4 months Dä DS o 
z P 9 
Finance House Basa Rate E montns shee 6 months 84 -814% 
March 1st, 1976. ` 0% i 
Certificates oi Tax Meposit Three Months’ Rates! 
February 18th, 19°6; Local authority deposits ' SN, 
interest on payment of zax 9%; Local authority bonds 91 — 83 % 
withdrawn for cask 6% Sterling deposit certificates 8H- 85% 
-sterling d it 103 -103 
FT Industrial Ordinary Index GE S 53 2 Bz e 
March 15th, 1976 210-2 
Treasury Bills Foreign Exchanges 
Jan.9 .. £10-2766% Feb.1:.. £8-8544% | New York .. 1:9245 Frankfurt.. 4:9350 
Jan. 16.. £10-0645% Feb.21.. £8-8010% Montreal .. 18970 Milan 1587-50 
Jan, 23.. £9-8351% Feb.2° .. £8-6161% Amsterdam.. 51800 Oslo 10 6700 
Jan. 30.. £9:2987% Mar.5 .. £8-4817% Brussels .. 76-3000 Paris 8-9900 
Feb. 6 £8°7691% Mari: .. £84821% Copenhagen 11-8950 Zürich 4-9350 
Gilt-edged ! j 
Consols 4% Se aS ‘es 284 Treasury 9% 1994 he oa . 713 
Consols 23% .. a = 178 Treasury 84% 84-86 ..` aS .. 843 
Conversion 33% vi e 252 - Treasury 84% 87-90 724 
Funding 34% 99-04 m 294 Treasury 64% 1976 $9 
Funding 54% 78-80 pt 87 Treasury 34% 77-80 84% 
Funding 53% 82-84 .. a 774 Treasury 34% 79-81 83 
Funding 54% 87-91 aa = 544 Treasury 5% 86-89 534 
Funding 6% 1993 Ces g 512 Treasury 54% 08-12 EIER 
Funding 62% 85-87 728 Treasury 24% 17% 
Treasury 124% 1993  .. V ,, 92% Victory 4% an së d 1. 9834 
Treasury 93% 1999 Be i < 7134 War Loan 34% .. ʻi KS . 263 
- Fətail Price Index (Jan. 1974=100) 
Jan. Feb, Mar. Apri! May June: July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 84-4 848 85:3 85-6 863 86-8 88:0 883 887 
1973 89-3 89-9 90-4 92-1 92-8 933 93-7 94-0 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 1098 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-6 137-1 138-5 1393 140-5 1425 144-2 146-0 
1976 147-9 


(For earlier index nt mbers on this basis, see Fabii 5th issue, page 169.) 
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Ranking & Spicer’s 


Company Law 


Eleventh Edition. 


R. E. G. Perrins, FCA 


and A. Jeffreys 
of the Inner Temple, Barrister-at-Law. 


` Prepared with the examination needs of the 
student primarily in mind, every effort has been 
made to present the Law in such a way as to 
make it interesting to read and easy to under- 
stand. ‘... if the work is intended primarily for 
students, practitioners will also find it not a 
little useful by reason of the excellent arrange- 
ment of the subject-matter and the surprising 
- wealth of useful information to be found 
within its pages.’ Accountancy 





£2-40 including postage 
` Also available in paperback at £1-20, by post £1-60 


H. F. L. (Publishers) Ltd. 


A cause 


clients will 
understand 





F You’ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 
We help people who have practically nothing ~ except 
memories of happier times in a happier age. 
Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 


might like to remember us in their Wills or with a Covenant. ` 


After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK’S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON w8 4aQ 


“Help them grow old with dignity” | 





> 





Fon 


b E e ile S 
You Can d DATA Ce 
and MATHEMATICAL © 


depend | & STATISTICAL 
à V ZE NIQUI 


a Foulks Lynch Course will 
get you through your Exams 
Foulks Lynch — the experts in account- 


ancy training ~ offer a specialised ` 
tuition service for the Foundation and 





Professional Examinations of the 
Institute of Chartered Accountants 
Association of Certified Accountants 


Institute of Cost and , 

Management Accountants 
also for the 

Institute of Accounting Staff 


Up-to-date study material, professional correction 
service and special pre-exam revision will give you 
the thorough preparation and confidence that makes 
fcr examination success. 


Foulks Lynch has a consistent record of success in 
the major examinations, many students gaining Top 
Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch. 


Find out how a Foulks Lynch course can help you to 
succeed in your accountancy studies. Post the 
coupon (or write if you prefer not to clip page) for a 
copy of our brochure and details of courses. 


Special Revision Classes available for each examina- 
tion, 


a ee ee a a 
H. Faulks Lynch & Co Ltd 


Dept 12M, 4 Chiswell Street, London EC1Y 4UR I. 


Telephone 01-606 0255 


Please send me details of your courses for the examinations 
of. (state exam) 





NAM 
ADDRESS, 


@ Foulks Lynch 


the experts In accountancy training 
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Have your 


share 


register 


kept b 
Hill Samuel 


It pays dividends 


6 Greencoat Place, 


If you do your own share registration, it is 
easy to think you're saving money. In fact it may 
well be costing you money in addition to the time 
and effort it involves, 

We have been in the share registration 
business for nearly 50 years and were the first to 
use a computer exclusively for the job. Today 
we are registrars for some 200 companies and 
offer the very latest techniques including COM 
(computer-onto-microfilm), ` 

With Hill Samuel’s help you relieve your 
office of all the chores of keeping the register, 
issuing dividends, proxy cards, dealing with the 
Registrar of Companies and so on. Our 
professionalism ensures it all runs smoothly and 
efficiently. Furthermore, you are kept regularly 
advised of any information you require. 


What’s more, we do not charge for the extra 
work of “taking-on” a new client — a prospect 
which has sometimes put companies off 
professional registrars. This is because we find 
that the quality of our service ensures that wè 
keep clients for a very long time. 

If you would like more information, why 
not ring or write to our Managing Director, 
Alan Keating, at the address below. He will be 
pleased to send our new brochure and arrange _ 
for a personal discussion. 


Hill Samuel 
Registrars Limited 


HS 


London SW1P IPL. 
Telephone: 01-828 4321 
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” Specialized Tuition for the 
“ "Examinations of the ` 
Institute of Chartered 
Accountants 






At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS ` 


Including fifty-eight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships, 


zk The Metropolitan College offers you the benefit of 
more than sixty years" accumulated experience in 
examination coaching. ` 
zk A guarantee of coaching until successful. 
* Helpfat, up-to-date study notes, mostly in printed 
pocket-sized booklet form. ; 
ke Adequate test practice and tutorial criticism, 
oke Invaluable self-examination questions, 
zk Official publications of the Institute, appropriate 
to the intermediate and Final examinations. 
JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 
encourage study in the increasingly important field of 
business administration and or; tion respec- 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 
in which interested. 





FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS ] 


Write for details to The Principal, B. Mendes, 
B.Sc.(Econ.}, F.C.A., Department A116F, Metro- 
politan College, ‘Aldermaston Court, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore Street Avenue, 
Moorgate, London EC2Y EJ. 

Tel. 01-628 2721 





` STUDENTS 


wy 


/ Metropolitan 
' Coll 


LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
= to assist students in 
areas of weakness. 
Week-end residential 
‘Punch’ courses ~ ‘for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 





Member of the ABCC 
Accredited by the CACC 





AS OFFICIAL DISTRIBUTORS 
FOR PUBLICATIONS OF 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 


OF SCOTLAND 


THE INSTITUTE OF COST & MANAGEMENT 


ACCOUNTANTS 


THE ASSOCIATION OF CERTIFIED ACCOUNTANTS 


We can supply 


All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 


at the City Library 


Students‘ Bookshop 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R 1JJ 
(next door to Somerset House) 


Phone 01-836 0832 
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Licensing of 
Accountants 


Sir, — I wonder if any other practitioners are as concerned 
as I am over the apparent necessity for registration under the 
Consumer Credit Act 1974. 
_ Every member is fully aware of the strict procedure to be 
followed to obtain a practising certificate from the Institute. 
Additionally, the disciplinary committee provides ample 
deterrent for any members who choose to ignore the rigid 
code of conduct laid down for chartered accountants. 

The general public, therefore, would seem quite adequately 
protected from the unscrupulous amongst us, and yet it 
appears that this is insufficient. Not only must a practising 
certificate be obtained but also a licence to conduct business ~- 
another extra cost to each practising professional which must 
be absorbed or passed on to clients. 

Surely this duplication is absolutely unnecessary and should 
have been fought much more severely prior to the introduction 
of the legislation which produced it. Even now the Institute 
should fight it in an endeavour to exempt us from this 
costly stupidity. 

May I suggest that members find time to write to the 
Institute to protest most vehemently. 


Yours faithfully, 

i D. A. DEXTER, Fca. 
[A recent Parliamentary exchange, reported on another page, 
raises the possibility that accountants who recruit staff on behalf 


of clients may require also to be licensed as employment 
agencies, — EDITOR. | 


Horncastle, Lincs. 


Counsel's Duty in VAT Cases 


Sir, — My attention has been drawn to the decision of the 
Manchester VAT Ttibunal in the case of Mrs K. Taylor (trading 
as ‘Yeans’) v. Commissioners of Customs and Excise. This was a 
decision on an application by Mrs Taylor for a direction that 
the Commissioners pay the costs of the appeal which was 
decided in her favour in May 1975 [The Accountant, July 3rd, 
1975]. 

The application was opposed by the Commissioners on the 
grounds that Mrs Taylor was represented at the hearing of 
the appeal not by a solicitor but by an accountant who, said the 
Commissioners, was an ‘unqualified’ person within the meaning 
of section 27 of the Solicitors Act 1957 (as amended). The 
Tribunal declined to accept this argument and held that an 
appellant who was represented by such an ‘unqualified’ person 
was entitled to recover the proper costs of such representation. 

On January 2and this year, you were kind enough to print 
an article by me in which I drew attention.to the Customs 
attitude to costs in VAT Tribunal cases. In that article I 
referred to a decision on costs where a successful appellant had 
been represented by an ‘unqualified’ person, handed down by 
the learned President of the VAT Tribunals. 

The case was Guy Butler (International) Ltd v. Commissioners 
of Customs and Excise. and was decided over a year prior to the 

, Taylor case. On reading the judgment in this latter case’I can 
find no reference to the Guy Butler costs decision. Admittedly 
that decision was given at a private hearing, but nevertheless 
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copies of the decision were ‘sent to the Commissioners. Mr 


D. N. Pratt, who is referred to in the Taylor case as ‘counsel 
for the Commissioners’, must have been aware of the Guy 
Butler decision. He must also have been aware of a subsequent 
decision in the case of The Edward James Foundation v. Com- 
missioners, where the point was again raised. In that case the 
learned Chairman said ‘For our part, we consider that there is 
no merit whatever in the point’. Mr Pratt does not appear to 
have drawn this case to the Taylor Tribunal’s attention either. 

Apart from the very obvious criticism which can be raised 
against the Commissioners for continuing to flog this particular 
dead horse — for, if they thought ‘that the two previous cases 
were wrongly decided, it was open to them to take the matter 
on appeal to the Divisional Court — I was always under the 
impression that it was the duty of any advocate, and particularly 
of counsel, to draw attention to all cases that were in point 
whether or not they assisted his argument, and that this duty 
was particularly relevant to those advocates who represented 
the Crown. 

Perhaps I am doing Mr Pratt an injustice; it may be that he 
drew the Tribunal’s attention to these two cases and that the 
Tribunal chaose to ignore them in its decision. If he did not, 
then I think that there can be very real criticism of the standard 
of professional ethics adopted in the Taylor case. 


Yours faithfully, 
London SW, H. H: MAINPRICE, 


[The Taylor costs application is reported under ‘VAT Tribunal 
Decisions’ on another page of this issue. — EDITOR.] 


The Corporate Tax Plan 


Sir, — I am rarely prompted to write to professional journals 
because of inaccuracies in material submitted for publication, 
but on this occasion I feel it is warranted on the grounds that 
an otherwise excellent article on taxation by Peter Wyman 
(February 26th issue) was marred by a gratuitous comment in 
the section covering group-relief regarding the USA, which so 
‘worded was factually incorrect. 

The author’s contribution was directed to the minimization 
of the tax liability of. UK resident groups including very appro- 
priate commentary in the last section on the importance on 
insuring that UK planning neither restricts double taxation 
relief nor increases global liability of non-resident holding 
companies. Why raise the point he did, which is a subject in 
itself? i 

To set the record straight, a group of US resident companies 
may exercise the privilege of filing a consolidated return (section 
1501 and Regulations 1.1501 et seq. of the US Internal Revenue 
Code) but it is not an automatic filing. The decision once taken 
is not irrecoverable, since an election may be made under 
Regulation 1.1502~75 (c) to discontinue filing consolidated 
returns, 

Considerable research on this subject is necessary where 
mergers or acquisitions are concerned and especially in the 
related fields of corporate income, short- and long-term capital 
gains and, even more important, where losses ‘arise in any one 
of the three latter categories. 

Yours faithfully, 


M. S. HARVEY. 


[Mr Wyman replies: Some people are inclined to regard a group 
of companies as a single entity. It is not possible so to regard 
a group for UK tax purposes, and it was to emphasize this 
point that comparison was made with the USA, where it is 
possible for a group to file a consolidated tax return. 

It was not the intention of my article to elaborate on US 
corporate tax which, as Mr Harvey so rightly says, is a subject 
in itself.] : : 


Ashtead, Surrey. 
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Inadequate Records 


A recent appellant before the Manchester VAT Tribunal was 
told that an estimated assessment made upon him would have 
been revised in an upward direction if the Tribunal had 
considered that it had power to do so. The records produced to 
the Tribunal were. fragmentary, and his answers in cross- 
examination far from satisfactory. A claim in respect of theft 
of goods from the appellant’s premises was proved to have 
been greatly exaggerated, and in ang: event the thief was 
apprehended and the stolen property recovered. 

There were errors in the assessment, however, relating to 
(i) the under-allowance of input tax; and (ii) a faulty apportion- 
ment between the ro per cent and 8 per cent rates of tax. 
Correction of these errors led to a reduction in the assessment 
` from {£991 to just over £700, 

Delivering judgment, the learned Chairman observed: ‘We 
think that the appellant has been fortunate in this result, but we 
consider that we have no alternative since, in our judgment, 
the assessment errs in principle.’ 

Shaikh Khalique Ahmad v. Customs and Excise (MAN/75/77, 
January 26th). 


Accessories or Parts of Boats? 


An attempt to exclude various marine components from the 
higher rate of VAT imposed by the Finance (No. 2) Act 1975, 


. has been dismissed by the London VAT Tribunal. The items. 


in question consisted of a range of pulleys, blocks and plates, 
primarily designed to improve the performance of sailing 
dinghies under racing conditions, though some of them were 
also marketed for other purposes in physiotherapy or agri- 
culture. 

The appellant argued that these items were accessories and 
not ‘parts of boats’. He further contended that as ‘accessories’ 
was strictly defined in group 3, item 5, of Schedule 7 to the Act, 

' these various items could not fall within the scope of the 25 
per cent rate of VAT. 

Dismissing this line of argument, the Tribunal expressed 
itself satisfied that all these items were suitable for use as parts 
of boats. The fact that other uses unconnected with boats had. 
been found for several of them was not relevant. 

Sea Sure Lid v. Customs and Excise (LON/75/167, December 
Ist, 1975). 


‘Taxable Supply’ of 
Caretaker’s Services 


An agreement to.supply and supervise a caretaker. on behalf of 
another company did not presume the relationship of principal 
and agent, the London VAT Tribunal has decided. 


The appellant company, C, whose offices were in London, l 


owned property in Scotland and negotiated an agreement 
whereby a local company (U) was to engage and supervise a 

, caretaker. The caretaker was employed and paid by U, wha 
invoiced C for the net cost plus 9} per cent. Customs and Excise 
claimed that the total of U’s invoice was a supply chargeable to 
VAT at the standard rate. 

C disputed this interpretation on several grounds. First, it 
was said, the caretaking agreement was a once and for all 
transaction undertaken in 1972, before the introduction of VAT. 
Secondly, U was in all the circumstances of the case C’s agent 

‘for the purpose of looking after the property. ‘Thirdly, if there 
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was any VAT liability, it should be based only on the o per 
cent uplift, the amount of the caretaker’s salary being no more 
than o: matter of reimbursement between C and U. 

Rejecting these arguments, the Tribunal held that the agree- 
ment constituted a continuing supply of services for periodical 
payments, within section 7 (8) of the Finance Act 1972 and 
regulation 18 of the VAT (General) Regulations 1974. It was 
impossible for the relationship of agency to exist without 
mutual consent of the parties to that end, and (though such a 
relationship might have been presumed from some other form 
of words) there was no indication of any such consent on the 
face of the present agreement. The caretaker was an employee 
of U, looking to U for his salary and all the normal incidents of 
employment; U employed the caretaker for the purpose of ful- 
filling their obligations to C under the terms of their agreement, 
and the total of their invoice was a supply taxable at the 
standard rate. 

Calabar Developments Ltd v. Customs and Excise (LON/75/141, 
January 12th). 


Costs of Successful Appellant 


Costs of a chartered accountant representing the successful 
appellant in the Taylor case (MAN/75/5, The Accountant, July 
3rd, 1975) have been accepted by the Tribunal as ‘allowable 
costs of the appellant of and incidental to and consequent upon 
her appeal’. The Tribunal rejected out of hand an attempt by 
the Commissioners of Customs and Excise to argue that costs 
recoverable must mean ‘legal costs’, ie, only amounts charged 
by and payable to a solicitor. 

Observing that rule 25 of the VAT Tribunals Rules permits 
representation by ‘any person’, the learned Chairman said: 
“There is nothing here to indicate that the party’s representative 
must be a member of the legal profession; the contrary is quite 
clearly the intention. . . . To hold otherwise would be to fetter 


the free choice of an appellant in his selection of a representative - 


which, in our judgment, would be contrary to the spirit and 
intendment of rule 2 ER 

‘It would in our view be contrary to natural justice and to the 
construction of rules 25 and 30 to hold that a party is entitled to 
recover the taxed costs of his solicitor for conducting an appeal 
on his behalf, whereas he is precluded from recovering the taxed 
costs of his accountant for performing precisely the same task, 
and possibly with more expertise so far as figures are concerned. 
The alternative open to an appellant in an appeal which involves 
accountancy problems would be to instruct a solicitor who would 





call the accountant as an expert witness; thus effectively doubling ` 


the costs.’ 

The Tribunal went on to order payment of the appellant's 
costs by the Commissioners of Customs and Excise ‘to be taxed, 
if not agreed, on the party-and-party basis by a T'axing Master 
of the Supreme Court’, and subject to disallowance of the costs 
of an interlocutory appeal which had preceded the substantive 
hearing. 

In these interlocutory proceedings, not previously reported, 
the appellant sought “further and better particulars’ of the 
Commissioners’ case Ze, in effect, disclosure of the working 
papers on which an estimated additional assessment to VAT was 
based. Having regard to the statutory onus of displacing VAT 
estimated assessments, the Tribunal concluded that a taxpayer 
who knew the grounds upon which the assessment was based 


had all the knowledge necessary to enable him to assemble his ` 


case towards discharging that onus. The appellant, in seeking 
disclosure of the Commissioners’ working papers, was calling 
for the evidence which they proposed to adduce at the hearing, 
and it was well established that ‘further and better particulars’ 


- would not be allowed for that purpose. 


Taylor v. Customs and Excise (MAN/75/5, December roth, 
1975). 
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Cost of 


Communication 


In these days of high rents, travel difficulties and other disadvantages connected 
with working in city centres, there are a number of advantages in hiving off work 
to branch offices. Usually located in suburbs or small country towns, where rents 
are lower and staff conditions easier, these offices were possibly opened to serve local 
needs. However, they also provide a means of handling routine work from the city- 


based head office at lower cost. 

Exactly how much and what level of 
work can profitably be handled in this 
way is an equation with variable factors 
on both sides. On the one hand there are 
lower accommodation costs, and conse- 
quently the lower cost of employing staff, 
even where the same salaries are paid. On 
the other hand lies the increased cost of 
communication between branches and 
head office, and in some cases between 
two or more branches, depending on how 
the allocated work is organized. 


Cheapest way 

Where the delay associated with the 
postal service is acceptable the mails are 
still the cheapest way of conveying bulk 
documents over a distance. This involves 
an average time lag of twenty-four hours 
in either direction with first-class mail, 
rather more with second, If distances are 
comparatively short and the volume of 
documentation is sufficient to justify it, a 
private in-house messenger service will 
ensure that documents are conveyed be- 
tween offices in hours rather than, at best, 
overnight. 

But where immediacy is required, 
resort has to be made to telecommunica- 
tions,. and the choice now becomes far 
more complicated. Speech communica- 
tion will be needed via the telephone 
service whether the conveyance of docu- 
ments is vital or not, and there is a basic 
choice between separate switchboards or 
linking remote offices via external exten- 
sions to the head office switchboard. This 
involves renting tie-lines, and is justified 
when the cost of dialled calls between the 
two points would exceed the cost of a tie- 

line. 

Once a tie-line has been installed it can 
be used for other purposes. For example, 
to transmit data when it is not being used 

_ for speech during non-office hours, It 
_ then has to be decided whether store-and- 
forward is the right data communication 
__ system for the application. For some on- 





line applications a separate tie-line to link 
the terminals to the computer centre may 
be necessary. 

For written (hard copy) messages a 
basic choice exists between Telex, a 
‘private’ teleprinter link, and facsimile. 
The first choice is a straightforward one 
depending on the volume of messages 
sent, complicated only by the fact that a 
teleprinter circuit can also be used for 
data communication. Facsimile, on the 
other hand, will transmit any information 
which can be conveyed in black and 
white ~ written, typed, drawn or any 
mixture of the three — while a teleprinter 
is confined to what can be conveyed by 
the characters on the keyboard. 

In fact, there are many more permuta- 
tions than those briefly outlined. It is for 
this reason that consultants who specialize 
in business communications claim that 
they can save clients more than their fee 
over quite a short period. 


Message Service 
for London 


Those who work in the main business 
and commerce centres of London can 
now be reached at any time with short 
spoken messages by subscribing to the 
Urban Voice Paging Service, operated by 
Selective Audio Messages. In the event of 
a subscriber travelling away from central 
London, the unit will automatically 
receive tone signals only, within the 
outer area. 

Each message transmitted is recorded 
for twenty-four hours to provide a back- 
up service, if needed. The cost of the 
service, which operates twenty-four hours 
a day and seven days a week, is £15 
monthly rental per unit, plus £5 a year 
insurance. There is an initial deposit of 
£25 and a registration fee of £10. 

Selective Audio Messages Ltd, Michael 
House, 55-57 Chase Side, Southgate, 
London Nrq 5BU. 


lands B66 4PZ. 





Telephone Ordering : 
For telephone ordering applications 
Shipton Telstor have introduced equip- 
ment for linking their telephone answer- 
ing machine into groups of up to twenty. 
Called the Ordermatic system, it is housed 
in a casing 8 in. by 8 in. by 18 in. long 
which is connected to a telephone jac 
plug on each of the Post Office lines to be 
answered. At the same time it is con-. 
nected to the same number of Autophon 
machines. 

Ordermatic allocates incoming calls to. 
each of the Autophone machines in strict 
rotation, regardless of which PO lin 
received the call. Thus all the answering 
machines linked to the equipment are 
used to the same extent. Should one 
machine’s tape be filled by an unusually 
long order, the Ordermatic will auto- 
matically skip it in its allocation of calls, 
thus making the full capacity of each 
thirty-minute tape available. ; 

The unit can be rented for periods of 
one, four, or seven years. Rentals start at 
£80 a year (plus VAT) for a basic four- 
machine unit. The actual price depends 
on the size of the system. 

Shipton Telstor Ltd, Shipton Group 
House, Oval Road, London NW. 























































Press Button 
Telephone Amplifier 


‘Hands free’ telephone conversation at 
the touch of a button is offered by the 
NOA telephone amplifier.. Measuring 
only 3 in. by 3 in, by 2 in., it is housed in 
a grey and black moulded plastic case. 

The amplier operates either from a 
standard battery or separate plug-in 
mains unit. If required, a separate volume 
control allows everyone in the office to 
hear what is said and join in the telephone ` 
conversation. The equipment costs {£12 
plus VAT. E 

Hadley Sales Services, 112 Gilbert ` 
Road, Smethwick, Warley, West Mid- 
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Filing System for 
Magnetic Cards 


Magnetic cards such as are used with text 
editing typewriters, programmable cal- 
-culators and similar equipment, present 
a special filing problem. To solve this, 
Cope-Chat have launched a system based 
on a pocket unit, which can contain up 
to ten magnetic cards, The cards can be 
filed either with or without the original 
typescript (or printout) and an index 
insert is provided. 

When housed in binders or trays, these 
pocket units permit cards to be selected 
or filed at random. One method of 
housing these pocket units is to use 
purpose-made easel ring binders, with a 
“capacity of up to 80 cards. Where larger 
-numbers of cards are in use, special trays 
housing 250 cards in pocket units are 
“recommended, while for very large 
applications storage trays with a central 
division housing up to 1,200 cards are 
available. 

The Copeland Chatterson Co Ltd, 
1 Watling Street, London EC4.- 
















More Electronic 
alculators 


-CBM have recently launched two printing 
calculators. Both the one- and two-memory 
versions offer features including 15-digit 
capacity, three rounding modes, square 
“root, percentage, constant, fixed and 
floating decimal and add mode. The 
Commodore Model 151P (one memory) 
costs £99°95 plus VAT and the Com- 
_modore 152P (two memory) {109-95 plus 
OVAT, both recommended retail prices. 
There are also two new models in the 
Busicom range, both display models. The 


Busicom 121 DL calculator 


Nashua Copycat 460 


Busicom 121 DL is a desk-top model 
with 12-digit capacity. It incorporates a 
full memory system, floating decimal 
point on input; on output it can be 
floating — to two decimal places or add- 
mode. Other features include a percentage 
key with VAT logic, a constant switch, 
exchange key and square root key. 

The Busicom 8DM is an 8-digit model 
which is desk/briefcase size, with throw- 
away battery and AC mains adapter 
operation. Features include an accumu- 
lating memory system, VAT logic, 
change sign and square root key. 

Decimo have introduced the Vatman 
Scientific which they claim is the 
Lamborghini of the scientifics. Functions 
include common and natural logs, trigon- 
ometry and exponents, 

Commodore- CBM Business Machines 
Ltd, 446 Bath Road, Slough, Berks. 

Busicom ~ Broughton & Co (Bristol) 
Ltd, 6 Priory Road, Clifton, Bristol. 

Vatman ~ Decimo Ltd, Park House, 
4-18 Chobham Street, Luton, Beds. 


In-store Cash 
Collection 


Two additional models have been added 
to the range of in-store cash collection 
cases made by Volumatic. Available in 
two sizes ~ 172 in. by 13 in. by 5} in. 
deep, and 21 in. by 15 in. by 7 in. deep — 
the new cases feature an extra large side 
opening with a spring-loaded aluminium 
flap which shuts firmly when cash or 
documents have been inserted. An 
aluminium support plate, of which the 
flap is an integral part, is bolted over a 
large area of the inside of the case to give 
extra rigidity. 

All cases have a double leather wrist 
strap attached to an audible alarm inside 
the case by a ball link chain. The alarm 
is automatically sounded if the case is 
snatched and cannot be silenced except 
by the keyholder. 

In addition to retail applications, the 
cases are suggested for moving cash from 


_ department to department in commercial 
‘and local authority undertakings. Prices 
for the models with letterbox flap open- 
ings are £44 and £46:50 respectively. 

Volumatic Ltd, Taurus House, King- 
field Road, Coventry. 


Fast Desk-top 
Copier 


An electrostatic copier using the magnetic 
dry toner principle, which can produce up 
to twenty copies a minute, has been intro- 
duced by Nashua Copycat. A major feature 
claimed for the new copier, the model 460, 
is the intense quality of reproduced blacks. 

The copy platen will accept maximum 
size originals of 10 in. by 144 in. and a 
minimum size of 8} in. by 5} in. Being a 
roll-fed copier with an automatic guillo- 
tine, paper wastage is minimized. The 
Nashua Copycat is priced at £895. 

Nashua Copycat Ltd, Cory House, 
Bracknell, Berks. 


Plastic Binding 
Made Easy 


With the Duo Electric, Business Aids 
claim that they have the first machine to 
provide all the main plastic ring binding 
functions under electric control in one 
machine. In other words, a combined 
punch and bind machine. 

The required punch margin can be 
selected from seven settings and when 
punching is completed a switch selects 
bind mode. Both punch and binding are 
operated by a foot control. The equipment 
is capable of binding papers up to 13 in. 
long and to a maximum thickness of 2 in. 

Compared with a separate hand punch 
and binder, the equipment should in- 
crease production in an in-house print 
department or in the office itself. A range 
of plastic combs, for use with the equip- 
ment, is available in several colours. The 
standard equipment costs £475 plus VAT. 

Business Aids Ltd, 3 Whitby Avenue, 
London NWie 7SQ. 












Review of ICA 


Foundation 
PE 1 Exams 


The Examination Committee of The 
Institute of Chartered Accountants in 
England and Wales has just published 
its report on the October 1975 Founda- 
tion exam and the November PE 1 exam. 
Surprisingly, perhaps, the Committee 
has little to say on the Foundation exam, 
other than to welcome the improvement 
‘in law and to stress the need for candidates 
to take seriously the study of those sub- 
jects which may seem to have less imme- 
‘diate relevance to accountancy. 
¿o Too mechanical or off-hand an 
approach to such subjects as law, 
` statistics and economics at this level, says 
the Committee, will lead to difficulties 
at later stages — ‘from the outset, candi- 
dates should appreciate the necessity to 
develop a firm grasp of the principles 
underlying their studies’. 


No improvement 

‘Particularly worrying to the Committee 
is the continuing poor performance of 
candidates in the financial accounting 1 
paper in the PE r which showed no 
improvement on that at the previous 

` session, and again accounted for the dis- 
appointing overall result. For an ex- 
aminer to say of candidates at this level 
that, ‘many of them are sadly lacking in 
experience when it comes to practical 
book-keeping and the elementary prin- 
ciples of double entry’ and that many ‘did 
not know double entry book-keeping and 
the difference between debit and credit 
items’, is very disturbing, says the report. 

It is quite rightly stressed by the 

Committee that, in the accounting paper, 

` essential elements in the study of account- 
ing include an understanding of the pur- 
poses of accounting information, a grasp 
of basic principles, reasonable technical 
facility in the application of such prin- 
ciples to financial data and the ability to 
communicate effectively. 

Commenting on the law paper, the 
report states that answers to this paper 
“showed a welcome improvement on the 
_ “performance obtained at the previous 
“examination. The impression remains, 


and 


however, that candidates do not :devote 
sufficient time to the study of the syllabus 
for this examination, nor achieve the 
required depth. 

Indications of this were revealed in 
answers to the questions on bearer and 
order bills of exchange, and conversion 
of cheque by bank. Answers to the first 
of these questions illustrated the diffi- 
culty which students seemed to have in 
grasping the vital difference between 
negotiability and transferability. On the 
second question, many students wrote at 
great length, and cited cases which had no 
relevance to the question and there were 
clear indications of a lack of depth of 
study. 


Lack of ‘quality’ reading 


In the economics paper, the report 
points out that the overall performance 
revealed a decline in standards, and the 
lack of numeracy of the candidates was 
particularly worrying. 

Throughout the scripts, there was 
abundant evidence that the majority of 
candidates had done little reading outside 
the basic texts, even of the quality 
newspapers, where the United Kingdom’s 
economic problems had been extensively 
reported and discussed. In one of this 
paper’s questions — objectives of private 
and nationalized industries — the answers 
were vague and woolly. 

Few candidates appreciated that there 


-were objectives other than profit maxi- 


mization in private industry. There was 
little evidence that they appreciated how 
the objectives laid down for the national- 
ized industries had changed over time 
and almost no evidence of any back- 
ground reading. 

It was evident that in the statistics 
paper the average candidate was well 
prepared for routine computational ques- 
tions, but that he did not spend sufficient 
time on reading his textbooks, learning 
why he was doing the calculations and 
appreciating what they were about. It is 
assumed, adds the report, that candidates 
are reasonably numerate already: what 











































they need to display is a firm grasp of 
basic principles and elementary theory. 
They should not assume that the pass 
mark can be reached merely by perform 
ing standard and routine computations. 

As already stated, the overall perfor- 
mance in the financial accounting 1 paper, 
again highlights the inability of many 
candidates to prepare a set of accounts 
It is obvious, says the report, that man 
of them are sadly lacking in experience: 
when it comes to practical book-keeping 
and the elementary principles of double 
entry. The standard of presentation also. 
leaves much to be desired. 

Questions on investments held b 
trustee of an estate and the Trustee 
Investment Act 1961, were disappointingly 
answered, particularly as the subject- 
matter had been clearly indicated in the 
specimen questions issued by the In= 
stitute as a guide to the new examinations. 
Those who knew the principles involyed 
made a reasonable attempt, but there . 
were many who had little idea how to 
tackle the question! 


Important aspects 


Answers, in this paper, on company 
accounts, were poor says the report. This 
question dealt with what were considered 
to be very important aspects on th 
preparation of company accounts with 
emphasis on Institute recommendation 
The result was poor with a low standard 
of presentation. ‘Hardly any candidates 
knew how to deal with taxation in the 
accounts. although all the figures were 
given. The handful who managed to get 
the principles right nearly all managed to 
put the wrong figures in the accounts. 

On the taxation 1 paper, the repo 
comments that although the standard of 
presentation of scripts was commendably 
high, the standard of technical knowl. 
edge displayed was rather lower (han 
May 1975. In particular, candidates 
indicated too often that they had not 
taken time to understand the questions — 
before commencing their answers. 


European Communities Act and 
the Companies Acts 


The law paper was aimed less at the candi- 
dates’ memories than at their ability to 
apply the law, and marks were given for 
their approach as much as for correct 
answers. This called for lucid expression ` 
and good layout, and the standard of 
English was generally satisfactory. 

The question in this paper, ‘a problem 
involving the ultra vires doctrine, the 
authority of agents acting for a. compan 
and the European Communities Act 
1972’, was quite well answered. Candi- 
dates are being taught. this material 
properly, and can now correctly quote a 

































































apply the relevant case law. This is 
perhaps the area, states the report, in 
which there has been the greatest im- 
provement over the last few years. 
However, on the question of how 
preference shares may be replaced by 
unsecured loan stock, the report says that 
a distressing number of candidates based 
their answers on the assumption that this 
was a change which may be made under 
section 61 of the 1948 Act. Few candi- 
dates examined the possibilities of the 
preference shares being redeemable or 
made. any distinction, when such a 
‘possibility was considered, between a 
company with adequate reserves and one 
without, 
The report expresses disappointment 
in the answers to the auditing, systems 
and data processing paper. The standard 
of English was little different from that in 
ecent sessions, and many candidates 
are still guilty of bad layout, illogical 
sequence and failure to answer the 
“question as set. 





: CAREERS SEMINAR 


London CASS, in conjunction with 
Douglas Llambias Associates, are to 
hold a careers seminar on March 3oth, 
‘at Chartered Accountants’ Hall, when 
the varied opportunities available within 
the profession, commerce, industry and 
overseas will be dealt with in detail. 

The seminar starts at 4 pm and while 
the talks are expected to finish by 8 pm, 
there will be ample opportunity for in- 
formal discussion to take place over 
‘refreshment afterwards. Numbers are 
` limited, and prospective attenders should 
inform the Society's Administration 
‘Director, 43 London Wall, London 
-EC2M 5TB (01-628 4527) without delay. 


S ICMA EDUCATION OFFICERS 
l VISIT IRELAND 


“Kay Davidson, chief education officer of 
The Institute of Cost and Management 
Accountants, and Jame Holman, the 
_ Institute’s education officer, will be visit- 
ing the Republic of Ireland from March 
gzand to 26th. Their programme of 
meetings will include visits to Trinity 
‘College, Dublin, University College, 
Dublin, and the Ministry of Education. 
- Receptions are being held in Dublin, 
Cork, and Galway, to enable. local head 
teachers and careers advisers to meet 
ICMA members and to learn about the 
career opportunities offered by the 
‘Institute. 
The ICMA has over 380 members and 
1,180 students in the Republic of Ireland, 
-and branches in Dublin, Cork and 
Limerick. 


Successful Majorca Course 


It was around 5.30 am on Friday, 
March sth, that 4c students and tutors 
of financial training, alarms ringing, were 
getting-up for the start of CASSL’s 
1976 Majorca course. At such an early 
hour those responsible for the course 
wondered if the cecision to go was, 
after all, a wise one. 

However, such misgivings had long 
been dispelled by 5.30 on the afternoon 
of the following Monday as the partici- 
pants arrived home unanimous that the 
course was one of the best in the Society’s 
education calendar. 

On arrival at Majorca, Financial 
Training’s overhead projector was im- 
pounded by Customs! Jeremy Hanley, 
aca, who with W. A. Anil-Karunaratne, 
CASSL’s course chairman, organized 
the programme, begged and pleated in 
dubious Spanish, French and Italian 
with the customs officer that the pro- 
jector was not a weapon of war and that 
he should not be fined 6,000 pesetas for 
illegal entry! His persuasiveness suc- 
ceeded. 

After lunch in the Hotel Antillas, the 
course programme began in earnest. 
Over the next two-and-a-half days 
lectures were given on CTT, elements of 
financial decisions, Sandilands, petro- 
leum revenue tax, stock relief, The 
Corporate Report, development gains 
tax and recent tax cases, 

Linking these in-depth lectures was an 
advanced accountancy business game 
which totally absorbed five teams from 
9.30 in the morning until about eleven 
at night. Even on Sunday morning when 
students had some spare time to see 
the island, the local hostelry, the Café 
Pax, was the scene of sundry board 
meetings. 


Winners 


Karunaratne. 


of the Business Game. Left to right: Eddie Powell, PhD, the team chairman, ` 
Alan Tait, Hoshang Billimoria, Jeremy Hanley, ACA, Anil Khanna, Jeff Arnold and W. A. Anil- 


Some of the other highlights of the 
course were Basil D’Oliveira attending 
the inflation accounting session, Patrick 
McGoohan, the actor, explaining to 
delegates the need for spending income 
abroad by the end of the tax year, and 
ever-elegant Anil-Karunaratne, com- 
plete with white tuxedo and purple bow 
tie, being asked by a holiday maker for 
the wine list. 

The course’s energetic team of lec- 
turers, Jock Worsley, Fca, Christopher 
Cutting, aca, Robert Jamieson, Ma, 


-aca, Maggie Stewart, Ba, and Jeremy 


Hanley, aca, worked round the clock, 
especially Jeremy and Chris who, as the 
news readers, shop stewards, bank mana-~ 
gers and saboteurs of the business game 
were programming results well after 
midnight. 















Course lecturers. Lefttoright: Chris Cutting, 
ACA, Jock Worsley, FCA, Jeremy Hanley, 
ACA, Robert Jamieson, MA, ACA, and Maggie 
Stewart, BA. 
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PROFESSIONAL NOTICES 


Olleson & Co, of Newcastle upon Tyne 
and Wallsend, and Olleson, Downey & 
Co, of South Shields, announce that they 
have merged with Fenwick P. Hunnam 
& Co, of Newcastle upon Tyne. The 
practices will be carried on under the 
separate titles by Mr Edward Taylor, 
recA, and Mr Malcolm Grier, acca. 
Mr W. Sholto Olleson, TD, FCCA, FCIS, 
has retired but will be available in a 
consultative capacity. 

Saba & Co, of Beirut, Lebanon, an- 
nounce that their founder and managing 
partner, Mr Fuad S. Saba, BCom, Fcca, 
riarb, FTU, has retired from the firm as 
from January Ist, 1976, after a service of 
fifty years, and that the partners have 
appointed Mr Nagib Y. Dabbikeh, FAA, 
IFEC, as chairman, and Mr Suhail F. Saba, 
FAA, IFEC, as managing partner. The 
partners have also appointed Mr Fuad S. 
Saba, the retiring partner, as honorary 
ae for life and as adviser to the 

rm. 


APPOINTMENTS 


Mr Samuel W. K. Andoh, acca, has 
been appointed finance manager of 
AGIP Ghana Co. 


Mr Sydney M. Britton, acca, has 
been appointed group chief accountant 
of Wellcome South Africa, Johannesburg. 

Mr Mohammed A. Kollere, acca, has 
been appointed deputy financial control- 
ler/chief accountant of Nigerian Mining 
Corporation. 


Mr D A. Dancy, FCA, group chief 
accountant of Engelhard Industries, has 
become a local director. 


Mr Richard Dawson, aca, has joined 
Hunting Hivolt Ltd, of Shoreham, as 
secretary designate. Prior to his appoint- 
ment, Mr Dawson was chief accountant 
and secretary of Stevensons Motors, of 
Tunbridge Wells. 

Mr Terry Day, roca, has been appoin- 

: sted deputy managing director of Ashford 
Controls of Bournemouth, a member of 
othe Petrocon Group. Prior to this 








appointment Mr Day was finance director. 


Mr M. F. Garner, Fca, ‘has become a 
director of Amalgamated Metal Corpora- 
tion. Mr Garner, who joined the group 
last year, will in due course be appointed 
finance director in succession to Mr 
A. D. Stirling, ca. 

Mr Fred Kennedy, acca, has been 
appointed chief accountant of Norwich 
Union. He succeeds Mr Maurice Andrew, 
Fcca, who will retire at the end of June 
after 42 years’ service with the group. Mr 
Kennedy’s successor as accountant of the 
Fire Society is Mr Joe Loades, acca. 

Mr John Macdonald, acca, has been 
appointed secretary of Elcomatic Ltd, 
Glasgow. 

Mr S. C. Cuthbert, ssc(kng), ACA, 
has been appointed group financial direc- 
tor of Brent Chemicals International. 





Mr S. C. Cuthbert 


Mr W. Wallace 


Mr William Wallace, CA, AMBIM, Sec- 
retary of Wilkie & Paul, the Scotcros 
group’s Edinburgh-based packaging com- 
pany, has been appointed a director. 

Mr Alexander C. Lochhead, acca, has 
been appointed senior lecturer in Business 
Studies for the Copper Industry, In- 
dustry Administrative Training College 
(MPTZ), Zambia. 

Mr R. C. Shepherd, aca, has been 
appointed divisional financial controller 
of T.I. Domestic Appliances. He will 
also join the board of D.A. Divisional 
Services. 


Mr John F. Phillips, OBE, LLM, FCIS, 
Chief Executive of the Institute of 
Chartered Secretaries and Administrators, 
has been appointed Chairman of the 
Governing Body of the Houghton Poultry 
Research Station. Mr Phillips has been a 
governor for some years. His new appoint- 
ment is for a term of three years. 


FIELD TESTS ON SANDILANDS 
AND THE CORPORATE REPORT 


The Carnegie Trust for Universities in 
Scotland has provided a research grant 
to sponsor a field test on the Sandilands 
Report and the Corporate Report under- 
taken by Mr James Fisher, Msc, FCCA, 
of Heriot-Watt University, Edinburgh. 
An in-depth test is currently being made 





on four public companies, and tests by 
way of questionnaires are being made on 
companies throughout the United King 
dom. 

Preliminary findings indicate complica 
tions in revaluation of fixed assets due. 
to (i) various methods of treatment of 
investment grants; and (ii) the manner of 
writing down assets to zero value during 
their working life. It is intended that the 
results be produced in the very near. 
future. 

The Technical and Research Depart 
ment of The Association of Certified 
Accountants is assisting in this project. 
inviting over 100 selected companies ti 
participate. 

Mr Fisher, who is Senior Lecturer in 
Accounting and Finance at Heriot-Watt 
University, was a visiting Professor of 
Accountancy at Toronto University in 
1971 and at Minnesota University in 1974. 
He is a Fulbright Scholar and holds a 
Winston Churchill Fellowship. 























NEW COMMENTARY ON 
INFLATION ACCOUNTING 


Latest in the series of commentaries and 
information booklets prepared by ae 
counting firms for the use of their staff 
and clients is Inflation Accounting Com- 
mentary, edited by Mr S. AL. Leve 
aca, for the associated firms of Whinney. 
Murray & Co and Whinney Murray 
Ernst & Ernst. 

This is a well-produced and compre- 
hensive booklet, which includes ~ in 
addition to a discussion of the Sandiland 
recommendations, and some worked 
examples — the background to the debate 
on inflation accounting; laws and regula- 
tions likely to be affected by the imple- 
mentation of CCA; taxation implications; 
and a summary of the attitude of such 
representative bodies as the CCAB, the 
CBI, London clearing banks, the Stock 
Exchange and others. It also includes the 
firm’s own suggested checklist for action, 
pending further guidance by the Ae ` 
counting Standards Committee. 


ICA PAY POLICIES COURSE 


The management preparation which is 
necessary to meet the changes in pay 
policies after the £6 limit is covered in 
an English Institute course to be held at 
Chartered Accountants’ Hall on March 
26th and April 6th, and at the Grand 
Hotel, Birmingham, on April 13th, 
With its supporting documentation the 
course will cover the total remuneration. 
policies, including wage and salary struc 
tures, job evaluation and grading, ince: 
tive payment schemes, and productivi 
agreements. : 
The course director is Mr J. 


Robertson, ca, Deloitte & Co, an 


is 3 £38 plus VAT, md applica- 


uld be sent to the Courses |: 
“The 


n England and Wales, PO 
433, | Chartered Accountants’ Hall, 


CERTIFIED ACCOUNTANTS’ 
OURSES 


hcoming courses organized by The 
Association of Certified Accountants in- 
clude the following: 


larch 22nd and 23rd: a Een to 


i KE ing for 
inflation’, at the Kingsley Hotel, London 
Wi ee S . 

; ; Sommer 2 


` and lands ‘Modern wuditing’ , at 
Kingsley Hotel, London WC1, fee 


Finance and accounting 
accountant’, at the Hotel 
don WC1, fee £125. 

faxation..1975~76 ~ unit 4’, at 
Hotel, London WC, 


exclusive of VAT and, 

riate, accommodation. In- 

-applications should be 

ead of Training, The 

untants Educational Trust, 

am House, Museum ` Street, 
Cr (o1~s80. 7179). 


FINANCIAL dE FOR 
THE NEEDY 


outhern Society of Chartered 
tants, which covers Hampshire, 
and the Salisbury area of Wilt- 
t up an investigation to deter- 

o what extent volunteers from 
g their members might be able to 
itizen Advice Bureaux, Com- 
neils,; Councils of Voluntary 

d other volunteer bureaux. 

> bodies will be approached by 
rs of the Society to discuss 
methods of assistance with a 
practical, of setting up ieee 


cial advice to the needy, 
na letter to Bureaux in North Hamp- 


"geg, Mr W. R. J. B. Cross, aca, the 
Society’s District Information Officer, 


writes: ‘The fields in which I understand 
advice is often sought relate to income 
tax, tax codings, ‘Pensions, mortgages, 


. national insurance, investments and VAT. 


Tf you feel that volunteers from members 
of this Society would be able to help you 
provide advice in this field, I would be 
grateful if you would write and let me 
know.’ He adds that ‘it may be possible 
to arrange for members of the panel to 
be available to give advice on a “clinic” 
basis or to be available to be contacted 
by phone’. 

Many chartered accountants already 
provide voluntary help but experience in 
London and the North of England has 
shown that full co-ordination of such 
volunteers may bring more help to those 
who are in most need. Further inform- 
ation is available from Mr Cross at 
‘Westwoods’, Kiln Gardens, Hartley 
Wintney, Basingstoke, Hampshire. 


ICMA INVOLVEMENT IN 
TEROTECHNOLOGY EXHIBITION 


The Institute of Cost and Management 
Accountants is closely associated with the 
work of the Department of Industry in 
terotechnology and materials handling. 
Speaking at the recent opening of the 
Terotechnology Exhibition, Mr J. C. R. 
Hewgill, MBE, FCMA, MBCS, AMBIM, the 
Institute’s Director of Technical Services, 
alluded to the accountant’s role in the 
improved management of physical re- 
sources. 

The Exhibition, part of the Depart- 
ment of Industry’s programme to extend 
industrial awareness of the profit im- 
provement which can be achieved from 
new technologies, is cpen at the Scottish 
Design Centre, Glasgow, until March 
27th. 


COST OF EDUCATION 


The twenty-fourth annual return of 
education statistics, published recently 
by the Chartered Institute of Public 
Finance and Accountancy and the Society 
of County Treasurers, covers the year 
1974-75 and is the first of its kind for 
post-reorganization local authorities in 
mopar and Wales. Total net expendi- 


Costs per pupil fo erent Sieg. 
of authority range | from £215-20. to 
£241°38 per primary pupil and £343-87 
to £394°70 per secondary pupil; costs per ` 
pupil in the Inner London Education — 
Authority are somewhat higher. = 

(Education Statistics 1974-75; CIPFA, 
1 Buckingham ` London SW1E 
6HS, price £2. Inquiries on the cont te 
of the return itself should be addressed 
to the Institute’s Statistics section.) 


SOUTH WEST LONDON 
CHARTERED ACCOUNTAN 
A meeting of the South West London 
Area Group of Chartered Accountants 
held on Monday took the form of a 
general survey of the impact of price 
controls, with particular emphasis on the ` 
problems facing category three business 
Speakers were Mr Edwar 
ACA, a partner in Tansley Wi 
worked closely with the Price Co r 


official of the Price Commission 
sponsible for distributive trades | 
regional organization. 


SECRETARIES’ CHRISTIAN 
FELLOWSHIP ` 


At the seventeenth annual meeting 
Secretaries’ Christian Fellowship. he 
recently in London, Mr A. G. Povey, 
ACCA, ACIS, ATH, was elected Chairman for 
1976- a and Mr C.E; Webb-Sear, i 
Vice-Chairman. 
Following the meeting, Mr ; 
Fenton-Jones, FRICS, managing ir 
of Commercial Union Pr i 
dressed members on ‘Po 
lessness’, S 
The next meeting 
May th, at 6 pm, a 
Elizabeth Street, London SW. "The 
speaker will be Captain David Curnock, 
of the Church Army, who will discuss the 
ee Crypt and the vagrant alco 
olic. 
Further information is available fom 


vill be on Friday, 
at BRF House, 2 


the Secretary, Mr J. M. Barnes, acis, ` 
FRSA, 27 Ash Grove, Bush Hill Park, Ge 


Enfield, Middlesex ENI 2LB. 
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Keeping 
Computers 
Under Control 


Edited by Andrew D. Chambers, B.A., A.C.A., M.B.C.S., and 
Owen J. Hanson, M.A., M.Sc., A.L.M. 








A New Publication having a general appeal to computer personnel, managers and S 


accountants. It is also useful reading for students taking professional examinations oe 
in accountancy and computing fields. 


Although the book is the work of a number of contributors, each an expert in his- 
own field, it makes a cohesive whole covering subjects of a topical interest. The ` ` 
Publishers feel that the emphasis of computer thought is likely to shift even further 
to control and security and the book covers the right topics to fit into this framework. ` ` 


The various authors’ styles are quite readable with little jargon and managers and 
accountants without any previous knowledge can read the material and understand 
it without the use of other books of reference. 


16 Chapters, fully illustrated with 44 figures, Glossary of Terms, and an extensive 
Bibliography. 


Obtainable by personal shoppers at The City Library, 151 Strand, London 
WC2R 1JJ, at £5°25 net or by post at £5°55, including post and packing 
U.K. 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ 01-836 0832 





















THE BEST 
N MANUALS AVA 


ALL MATERIAL FULLY UPDATED FOR 1975-76 


PLUS FREE 1974 FINANCE BILL MEMORANDUM 
EVERYTHING YOU NEED TO KNOW! 
EASY-LEARNING SELF-STUDY COURSES! 
TAX AND CAPITAL TRANSFER TAX! 


OPTIONAL EXAMINATION FOR THE... 


Annual Certificate in Taxation 


SEND FOR FREE PROSPECTUS “YOUR GUIDE TO SUCCESSFUL 
TAXATION TUITION AND PRACTICE” TO Dept. ACCT/1 
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INVITED 
TO JOIN 







Telegrams: TAXMEN LONDON SW6 
Telex: 21879 calling COLTAX N 
Telephone: 01-736 8389 (24-hour) DOWN 







21 OAKBURY ROAD, 
LONDON, SW6 2NN 


Visitors to Office by appointment only 


The College of Taxation is exploriog the possibility of beiëonë practiqoners weih Ap, f 
MARKET golge natio p PANE POST DULY pacts EANNA Zubueet to a satisfactory response, we are prepacad to offer COT Members 


kb DN. THE- SPOT yi ITING C0 e É PRACTITIONERS. A visiting consultancy service for only (1,560. p.a 
q 4 TAX EXPERTS, Full and part-time consultancy at up te £12,000 p. 
RESEARCH S NSULTANGY SERVICE Full details are m our Abridged 1978 Programing Na Umnewauters pledse. 


Ge A GEE'S STUDY BOOK 


A Book for Students 


By C. S. DEVERELL, M.A., B. Sc. (Econ. ), B.Com., F.C.1.S., A.M.B.I. M. 


The first executive function is to develop and maintain a system of communication, Students have a more immediate goal — they must satisfy 
examiners, Hence the keynote of this book is a down-to-earth approach to the acquisition of acceptable standards of practice. 

Good communication in business is partly a matter of human relations and partly of skills, As far as human relationsis concerned, Mr Deverell’s 
book stresses tha role of communication in the art of getting things done through people in organizations. 

What are the skills ? The new examinations scheme of the Institute o? Chartered Secretaries and Administrators emphasizes the importance 
of such skills as handling correspandence, reporting, comprehension and summarizing attaining readability and coherence, speaking and inter- 
viewing, public relations, presenting statistics, charting, audio-visual aids, and the preparation of matter for meetings. This is a much wider 
approach than the traditional test of English. 

Students preparing for 1,C.S.A, examinations, Ordinary National Diplomas and Certificates in Business studies, or other professional examina- 
tions and courses in business communication will find no substitute for practice. To mest this need practical work has been included at the end 
of each chapter in Communication. The exercises given there can ba used for private study or for group discussion in college-based and other 
courses. 


233 PAGES LIMP BOUND PRICE £2-75 net £3-05 BY POST U.K. £3-49 OVERSEAS 
Gee & Co (Publishers) Limited ` ` (Publishers of The Accountant) 
151 STRAND, LONDON WC2R 1JJ 01-836 0832 
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Advice is DE to help to prepare people ... for many people a pension is the most 
for the social, medical and financial aspects. . valuable possession they have. 
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Management 













J Planning 


Building Surveying | & Compensation 






URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 

Investigations, appeals and negotiations 
< ofall types of commercial and industrial 

property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 

_ industrial buildings. Structural surveys. 


` ` Fire insurance valuations. 


-PLANNING & COMPENSATION 
_ All aspects of planning, compensation, 
compulsory purchase and Inquiries. 








Knight Frank & Rutley | 


+ Rẹ 20 Hanover Square London WIR OAH | 
Telephone 01-629 8171 Telex 265384 
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THE 
BRITISH ASSOCIATION ` 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) | 


members of the Association are entitled 
to describe themselves as ‘Registered 
Accountants’. 


The majority of members. are engaged 


in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc. 

The basic qualifications for membership 
are: 


Associates 
Must have passed the Association's 
examinations or their equivalent, and have 


had a minimum of five years’ approved | 


accountancy experience, 


Licentiates 
Must be at least 25 years of age with 


| a minimum of seven years’ approved 


accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4}1TP 
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relationship of Britain’s proféisions to her political 
lances is an interesting and a delicate one. Certainly we 
uld regard it as beyond dispute that the membership of 
y professional body comprises a wide range of personal 
pinions, and that the influence and authority of profes- 
ional bodies would be placed seriously at risk if they were 
ursue corporate political objectives. | 
his, however, is not to say that Britain’s professional 


cl dios such fai as factual accuracy, 
authority, concern for the individual, and a 
i he proper meaning of words; when such things 
. are threatened, and indeed disregarded, by government in 
pursuit of the short-term tactics of political expediency, 
` professional men must expect to stand up and be counted. 

Such thoughts were not merely kindled, but rather blown 
into a blaze, at last week’s Birmingham and West Midlands 
_ Chartered Accountants’ dinner when members and guests 
alike rose in their hundreds to acclaim the speech of Sir 
S RAE ay an enthusiasm for which The Accountant 


al leaders who were totally preoccupied with political 
r, and of the lack of integrity as a basis of political 
2 leadership; an indictment based on a dismal tally of 
` specific examples of the misuse of words and figures alike. 
` It would be difficult, if we may venture to gloss Sir 
Joseph’s well-prepared text, wholly to exonerate any 
political party from these failings — or to limit his strictures 
only to that part of the political spectrum (wherever it may 
lie) that commands little support from accountants. But 
_to borrow but two of his examples, the auditor’s criterion 
of ‘a true and fair view’ must surely preclude the camou- 
flage of a controlling interest under the guise of ‘ participa- 
on’, or the description of an uncommitted position as a 
stract’. The professional man. who connives at such 


roved fees godsend to political extremists in rec t 
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years. It is no longer fanciful or unrealistic for us to remi 
British professional men of the fate of those of their 
fréres in other jurisdictions who have been forced 
confrontation with a régime denying to others the tole 
which it was the first to claim for itself. For evil to mim 


the price of professional integrity becomes — as some have 
already demonstrated ~ the loss of status, livelihood, | Tree 


‘it couldn’t happen here’ is no longer a credible, mut 
compelling, argument. 


In an age of mass representation ~ or oeren $ 
of opinion, and where one tends to lose sight of t 
of noughts after the significant figures, the siler 


remains silent. If such concepts as ‘social respons ibilit 
and ‘the professional conscience’ are to have any meaning, 
there must as surely come a time to speak out as a time to o 
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Sco 


First of the recognized UK bodies of 
ccountants to publish its 1975 annual 
feport and accounts is The Institute of 
Chartered Accountants of Scotland. In 
‘presenting the Council’s report to his 
members, the President, Professor David 
Flint, TD, MA, BL, CA, writes; ‘As an 
independent self-regulating profession, 
we have a heavy public responsibility to 
> sensitive and reactive to the changing 
eeds of a changing society for financial 
lata on the performance, state of affairs 
ad prospects of business enterprises 
and other organizations. 
"To maintain the independence which 
is indispensable to the profession as we 
know it, we must be, and be seen to be, 
o vigilant and dynamic in our constant 
endeavour to maintain and, where pos- 
sible, to raise our standards — educational, 
professional and ethical ~ in the public 
interest. ` 
“The rate of change and the nature of 
change in society have put increasingly 
«heavier burdens on the profession to dis- 
“charge this duty and service. Neither 
“the work nor the cost involved can be 
avoided if we wish to meet our obligations 


















Professor David Flint 


keep silent. The fear of not being seen to ‘mind one’s own 
business’ too easily becomes an excuse for the softer option. 
Nor can we overlook the Scriptural condemnation of those 
who felt that their position compelled them to ‘pass by on 
the other side’ in preference to personal involvement. 

_ There are still men of stature and integrity in Britain’s 
political and public life; let us be the more thankful for 


capacity. 


sh Institute’s 
Report for 1975 


and to maintain the kind of profession we 
believe is essential to our society.’ 

In pursuance of its Charter objectives, 
the Scottish Institute has maintained, 
throughout the past year, a full pro- 
gramme of co-operation in the work of 
such bodies as the CCAB, the UK and 
International Accounting Standards 
Committees, the Accountants’ Inter- 
national Study Group, the Union des 
Experts Comptables and the EEC Groupe 
d'Etudes. It has also been involved in 
consultation with a number of govern- 
ment departments in matters of proposed 
legislation, and submitted evidence on 
the responsibilities of auditors to the 
Royal Commission on standards of 
conduct in public life. 


them, and pray in all sincerity th: 
increase, as we shall have need of them. And let the many 
thousands more who have been brought up to value the — 
hard-won prize of professional integrity be vigilant to — 
demand from their political leaders a standard which they < 
could conscientiously accept in 







eir numbers may 








their own professional 





















Membership of the Scottish Institute 
at December 31st, 1975, was 9,308, a net —— 
increase of 191 over the. year.. The ac, 
counts for 1975 show a net surplus of 
£44,136 on ordinary activities, compared 
with the 1974 deficit of £37,193 — te- 
flecting the proceeds of an increased 
scale of subscriptions ~ and the net 
gain on sale of the Institute’s Glasgow. 
property, after providing for deferred. 
taxation, was £113,636, 

Mr A. B. Richards, ca, senior Vice- 
President of the Institute for the past 
year, has been nominated as President 
for 1976-77 in succession to Professor. 
Flint. Mr J. L. Kirkpatrick, ca, junior 
Vice-President for the past year, and Mr ` 
W. N. H. Smart, ca, are nominated as 
Vice-Presidents for 1976~77. 

As previously announced, Mr E. H. V. 
McDougall, cse, Secretary of the 
Institute for the past 25 years, is to 
retire at the end of September and will ` 
be succeeded by Mr G. R. G. Stewart, 
MA, LLB, ws. The [Institute’s annual 
meeting will be held in Edinburgh on 
April and. 














“Moral Duty’ to UCS Creditors 


The Government has, in the words of 
Mr Robert C. Smith, ma, ca, ‘the 
strongest moral duty’ to meet the claims 
of creditors who continued to do business 
with Upper Clyde Shipbuilders in the 
belief that the Government stood behind 
the company. This view, he adds, is 
shared by all of the company’s creditors 
with whom he has been in contact in his 
capacity as liquidator. 

Counsel has advised that an application 
to the Court, under section 332 of the 
Companies Act 1948, for a declaration 
that the Crown and/or the directors of 
the company, or some of them, should 
be held responsible for Upper Clyde’s 
liabilities, offers little hope of success. 
‘This, according to a recent letter from 
Mr Smith to all known Upper Clyde 
creditors, removes one obstacle to con- 
sideration of the creditors’ case against 
the Government by the Parliamentary 
Commissioner for Administration: 


















namely, that he cannot intervene where 
the complainant has a remedy in a 
Court of law. er 

The Parliamentary Commissioner is 
also precluded from investigating con- 
tractual or other commercial transactions 
of a government department, though Mr 
Smith disputes the view that this applies 
to the present case: 

‘It would appear that if “matters 
relating to contractual or other commer- 
cial transactions of a government: de= — 
partment” are deemed to exclude from 
investigation a department’s dealings 
with any company in which the Govern-| 
ment had a shareholding, or to which. it: 
had lent money’, he writes, ‘it. would: 
exclude from examination by the Parlia- 
mentary Commissioner a very wide range 
of matters which it would otherwise 
seem very appropriate that be should be 
empowered to investigate if asked to do. 
so’, eras 






















































Need for Scottish 
"Presence in London 


An ‘institutional presence’ of Scottish 
chartered accountants in London was 
vital for the future of the Scottish 
‘Institute, as also for its stature and 
authority, Professor David Flint, TD, 
MA, BL, CA, said last week. Professor 
Flint, President of the Scottish In- 
stitute, was addressing the annual meet- 
ing of the Association of Scottish 
Chartered Accountants in London. 

‘Our presence is evidenced’, he said, 
‘not only by the many members we have 
in positions of influence and authority, 
in public practice, in industry and com- 
merce, the City, Government and the 
public service; but by the work and 
reputation of the Scottish Institute in 
councils and in consultation at national 
level which supports and sustains and, I 
hope, enhances the standing of the in- 
dividual member. 

‘I hope that there will be expansion 
än the use of student training in 
London, to provide the managers and 
partners, the chief accountants and 
financial directors of 10, 15 and 20 
years from now. 

‘We, like other professionals, are 
under the searchlight of an inquisitorial 
public in a way to which we have not 
been accustomed. Our public duty re- 
quires that we keep our standards under 
close examination, that we formulate 
them and that we openly debate them.’ 


CIPFA Review of 
Entry Requirements 


Significant concessions to holders of 
other accountancy qualifications, and to 
university graduates, have recently been 
announced by the Chartered Institute of 
Public Finance and Accountancy. The 
object is to help candidates who have 

` reached a relatively senior position in the 
public service, but who may be deterred 
from pursuing CIPFA membership 
because of difficulty in complying 
with the training and educational release 
requirements. 

Members of any of the other five 
CCAB recognized bodies of accountants 
may be exempted, at the discretion of 
‘CIPFA’s Council, from the foundation 
course and Professional 1 examination, 
and from the two accounting and audit 
papers in Professional 2, together with a 
reduction from three to two years in the 
minimum period of approved service. 
University graduates may be exempted 
from the foundation course and — for 
holders of ‘relevant’ degrees ~ from 

` Professional 1 examination also. 
: The foregoing is no more than a 
summary of the principal concessions, 








application should be made to the 
Institute. It has also been made clear 
that these concessions are available only 
to qualified accountants or university 
graduates already holding senior finance 
posts, and that each application must be 
endorsed by the candidate’s chief finance 
officer with a statement explaining why 
the normal programme would be con- 
sidered inappropriate. 

The number of senior officers likely to 
be brought within these provisions is, 
according to CIPFA, ‘unlikely to be 
substantial’, 


Alternative Practical ` 
Experience Requirement 


Accountants admitted to membership of 
The Institute of Chartered Accountants 
in England and Wales after January rst, 
1974 are to have the option of complying 
with either of two alternative pro- 
grammes of ‘approved experience’ when 
applying for a practising certificate. 
Under a new form of words recently 
agreed by the Institute’s Council, appli- 
cants may be required to show either a 
total of two years’ experience, including 
not less than 18 months in accounting, 
auditing and taxation, or three years’ 
experience not restricted to any particular 
category. 

The latter alternative is expected to be 
of particular interest to certain specialists, 
and follows representations that have 
been made to the Council by firms and 
younger members of difficulty in comply- 
ing strictly with the earlier definition. 
The Council’s ‘Note on Practising Certi- 
ficates’, reference 7-6-1 SL24, is being 
amended to incorporate the revised 


definition of approved practical ex- 


perience — which continues to be related, 
in all cases, to ‘the work of a practising 
office . . . under one or more approved 
supervising principals’. 


interfirm Comparison 
Scheme 1976 


Salaries and charging rates for categories 
of staff, growth in real terms and global 
figures from the Comparison, are some of 
the new features in the 1976 Interfirm 
Comparison Scheme for accountants in 
public practice, launched by the English 
Institute this week. As in 1975, use of a 
computer will provide for faster reporting 
of the results, and the first part of the 
report is expected to be despatched by the 
end of August. 

Reports from some of the 1,500 par- 
ticipants in earlier exercises indicate that 
practising firms find it a valuable guide to 
action to improve their practice perform- 
ance. They also find the Comparison to 


and not a full statement, for which 


Recognition of the employees’ stake in 
corporate decision-making could achieve a. 
substantial improvement in industrial relations... 
and thus in corporate efficiency, Mr David. 
Marwood, MA, FCIS, said in Brussels” 
recently. 

Mr Marwoad, immediate Past-President of 
the ICSA, is currently leading a delegation of: 
the Institute to the EEC Direchorate- General, ` 
The Institute favours the use, in any two-tier 
system, of the term ‘supervisory council’: 
rather than ‘board’, as representing more: 
accurately that body's functions. 


be one of the most useful managem 
tools available in correcting present fault 
and planning for future development. 

Participation is open to members oi 
the three UK Chartered Institutes and 
the Association of Certified Accountants. 
The fee for participation is {1:50 pe 
member of the firm’s personnel, with a. 
minimum of £40 per office and a maxi- 
mum of £175. 


Finances of 
Fleet Street 


The years 1974 and 1975 were, by any 
standards, bad years for Fleet Street. 
According to the interim report of the 
Royal Commission on the Press (Cmnd 
6433), only three dailies and three Sunday ` 
papers made profits in 1974, and in 
the following year the corresponding 
numbers were reduced to four dailies and 
only one Sunday. Taking account of 
capital expenditure and working capital- 
movements, there was an adverse cash 
flow of over {10 million on a turnover of 
£116 million. The London evening. 
papers fared even worse. 

While the two years in question were 
particularly bad, the writing has been on 
the wall for Fleet Street for some time. As 
the Royal Commission recognized; «the 
only solution is to be found in lower 
costs which means, in effect, higher 
productivity — largely through. a reductio: 
in the gross over-manning, and elimin 













































tion of other labour practices which are 
a feature of Fleet Street, coupled with the 
introduction of new technology. To this 
end the Royal Commission proposes that 
“the newspaper industry be allowed to 
borrow at lower than market interest 
“rates, a loan of some {55 million from 
Finance for Industry. This would be 
used as to {20 million for new invest- 
- ment, and the balance for buying out 
redundant staff and other restrictive 
practices. 

By using FFI the industry would be 
spared going to the Government — with 
all the political connotations that such a 
policy would have. The Royal Commis- 
sion offers the industry a genuine oppor- 
tunity for recovery and for putting its 
affairs on a basis which should ensure its 
longer term future, even if there must 
still ultimately be some contraction in the 
number of papers. The proposals of the 
Commission may also serve as a useful 
precedent in future cases where industries 
find themselves falling on hard times. 


Independent Businesses 
“Taxed Out of Existence’ 


The small businessman pays 43p in every 
pound he earns over £1,600; he makes 
fewer demands on the Welfare State than 
anyone else; he is an unpaid form-filler 
for the State; tax threatens to kill his 
usiness; and obstructions are placed in 
he way of his handing it on to his 
children. These are among the points 
made by Mr Michael Minter, rca, in a 
booklet published earlier this month. 
Mr Minter, Liberal candidate for 
` Lewisham East at the last General 
Election, claims that independent busi- 
nesses are being taxed and controlled out 
of existence by the present system. The 
‘trend of UK legislation, and particularly 
UK tax laws, over the past ten years has 
been to place the small businessman at a 
disadvantage compared with the large 
commercial enterprises. 
If the head of a family business wishes 
to transfer it to his children, he will have 
to realize his assets to pay capital transfer 
“tax. As for wealth tax, if the Government 
proceeds along the lines proposed by 
many left-wing politicians, then ‘the 
‘cumulative effect of income and capital 
taxes in the UK will be higher than 
most anywhere else in the world. 
. “The money which would otherwise 
“be ploughed back inte the business will 
be used to pay the wealth tax. Businesses, 
starved of capital, will be forced to go 
_ cap in hand to the Government for grants, 
which the State will give in only a limited 
number of “approved cases” and then on 
condition of greater and greater bureau- 
cratic control’. 
` In a foreword, Mr Patrick de Laszlo, 


“chairman of the Association of Inde- 


pendent Businesses, points out that the 
total of combined taxes in the UK exceeds 
that of any other EEC country: 

“The self-employed’, he says, ‘include 
most of our authors, musicians and 
artists, who are the fountain of our 
culture; nearly all our accountants, 
solicitors, barristers and surveyors, on 
whose integrity the whole system of our 
society relies; nearly all the small local 
shops which are such a convenience to 
our comfort; and most of our farmers.’ 

Death by Taxation: The threat to the 
smaller firm, by Michael Minter; pub- 
lished by Aims for Freedom and Enter- 
prise, PO Box 443, 5 Plough Place, Fetter 
Lane, London EC4P ALS, price agp. 





Corporate Reporting ` 


Needs More Research 


Methods of reporting proposed in section 
6 of the study paper, The Corporate 
Report (The Accountant, August zist, 
1975), have won ‘only limited support’ 
from the ‘Hundred Group’, representing 
chartered. accountants holding senior 
positions in industry and commerce. In a 
statement published last week, the Group 
called for further research to be under- 
taken into means of executing the theory 
propounded in the earlier parts of the 
paper, and concluded that ‘Encourage- 
ment and support for wider and fuller 
reporting will lead to the development 
of better and more soundly-based prac- 


NZ President Denies ‘Erosion’ 


From a New Zealand Correspondent 


Suggestions that the New Zealand Gov- 
ernment’s committee of inquiry into 
inflation accounting (The Accountant, 
January 29th) threatened to ‘erode’ the 
accountancy profession have been denied 
by the President of the New Zealand 
Society of Accountants, Mr I. S. Beattie, 
Fca(NzZ), Mr Beattie pointed out that 
three of the five members of the com- 
mittee were members of the New Zealand 
Society of Accountants, and that, from 





Mr I. S. Beattis 


his discussions with the committee's 
chairman (Dr I. L. M. Richardson), he 
was confident that full regard would be 
given to the views of the profession. 
The President was responding to a 
speech by Professor Edward Stamp, Ma, 
CA(CANADA), Director of the International 
Centre for Research in Accounting, who 
had strongly criticized the New Zealand 
Society of Accountants for its delay in 
establishing accounting standards to deal 


with inflation accounting. It was quite 
clear, Professor Stamp said, that one 
of the reasons why government set up 
the committee was because it was not 
satisfied with the progress made by the 
Society in tackling inflation accounting. 
Accounting standards, the Professor 
had said, should be politically neutral; 
the profession was capable of working 
out methods of accounting for inflation 


without the help of the committee. He ` i 


hoped that the profession was aware 
that it had been upstaged by the 
Committee of Inquiry, although he 
considered it much more capable than 
the similar one set up in the UK. 

Government involvement in deter- 
mining accounting standards and pro- 
cedures was defended by the Dominion’s 
Associate Minister of Finance, Mr 
Wilkinson, who said that the implications 
of a major change in the basis of ac- 
counting were clearly a matter in which 
government should play a role. A gov- 
ernment-appointed committee of inquiry 
provided a vehicle by which all parties 
could put forward their views and have 
them fairly considered, and naturally 
the Government would work in close 
co-operation with the New Zealand 
Society of Accountants in adopting any 
changes in the basis of accounting. 

In March 1975, the New Zealand 
Society of Accountants published an 
exposure draft based on PSSAP No. 7 
in the UK, since when no further state- 
ment has been issued. 

Professor Stamp’s , provocative com- 
ments have attracted considerable pub- 
licity, though it is unlikely that many 
people would agree with his apparent ` 
belief that a small country like New. 
Zealand could have led the world. in. 
developing a suitable method of ac- 
counting for inflation. 

















tice "han [will the] enforcement of 
pecific detailed requirements by law’. 
In particular, the Group sees con- 
‘siderable danger in including forecasts, 
other than of the most general kind, in 
` corporate reports ~ particularly in times 
of inflation. Publication of detailed fore- 
_ casts, it is pointed out, could well inhibit 
_ flexibility in the making of subsequent 
decisions. Attention is also drawn to the 
American experience which led the Securi- 
Ges and Exchange Commission to conclude 
that the publication of forecasts could be 
abused so as to create a false market in 
the company’s shares and loan capital. 
More frequent reports, published 
quickly. after the end of each period, 
are suggested as being more valuable 
and more satisfactory than published 
forecasts, There is also the not incon- 
siderable objection that UK companies 
could find themselves at a disadvantage 
" gts-d-vis foreign competitors not subject 
to. the same constraints. 

Mr D. A. Boothman, Fca, chairman 
“of the working party which produced 
<The Corporate Report, also took it as his 

subject in delivering the inaugural Liver- 
` Gool Accountants’ Annual Lecture at 
Liverpool University. An abridged ver- 
sion of this lecture is published on other 
pages of this issue. 








Complaints Against 
VAT Inspectors 


Guidance for VAT-registered traders 
who may feel that they have cause for 
complaint against Customs and Excise 
staff is given in the latest edition (No. 9) 
of VAT News. The department’s staff, it 
-is pointed out, have a statutory responsi- 
bility to safeguard the public revenue, 
and are expected to carry out their duties 
‘in a reasonable and proper manner’. 

‘If you think that any officer may have 
exceeded his powers in his official deal- 
ings with you, it is always best to ask him 
at the time, if possible, to explain the 
legal authority for his action. If you do 
‘not think his explanation is satisfactory, 
or if you feel that an officer has acted 
improperly in any other way, the quickest 
way of having your complaint investigated 
and answered is to write to the collector 
-in charge of your local VAT office, setting 
out the full details. 

‘The collector will investigate any 
written complaint quickly and thoroughly. 
No complaint can be investigated prop- 
etly without making it known to the 
‘officer concerned, but it will be investi- 
gated impartially by the collector himself.’ 

. Complaints made by professional ad- 
"— vigerg or trade associations on behalf of 
their clients or members should prefer- 
„ably be accompanied by a full written 








statement from the complainant, and the 
complainant’s written authority for Cus- 
toms and Excise to disclose to his repre- 
sentative any matters relating to his VAT 
affairs which may be relevant to answer- 
ing the complaint. 


Opposition Call for 
VAT Simplification 


Recruitment of 200 extra staff to the 
Customs and Excise enforcement division 
had failed to make good the appreciable 
arrears of work that were building up 
there, Sir Geoffrey Howe, oc, Shadow 
Chancellor of the Exchequer, claimed 
last week, Raising of the VAT exemption 
limit from {£5,000 to £8,000, the ap- 
propriate figure to take account of 
changes in purchasing power since the 
tax was introduced, might involve an 
unacceptable loss of revenue; but failure 
to revise the limit at all would impose a 
disproportionately heavy administrative 
burden on Customs and Excise, with 


arrears of enforcement procedures be- 
coming entirely out of control. oe 

Sir Geoffrey attacked the Governmen 
for its departure from the original concept: 
of VAT as a broadly-based tax with a 
single effective rate of ro per cent. The 
8 per cent basic rate, he alleged, had 
been introduced to contrive a fall in the 
cost of living index in anticipation of a 
General Election; it was all of a piece 
with the ‘general fiscal laxity’ which had 
helped to push inflation to nearly 30 
per cent during 1975. The 25 per cent 
‘luxury’ rate was a penal measure which, 
quite apart from the extra work thu 
created for Customs and Excise, wa 
riddled with anomalies and injustices, 
and had directly contributed to wide- 
spread unemployment in the domestic 
appliance and other trades. The vom: 
bined yield of the 8 and 25 per cent rates 
was at least {100 million below that of ` 
a single rò per cent rate. 

The forthcoming Budget, he con- 
cluded, would afford the Chancellor of ` 
the Exchequer an opportunity to return ` 










































Credit Managers’ Conference 


Banking controls, in the words of Mr R. 
Galpin, deputy cashier of the Bank of 
England, ‘are no more effective than 
are injections against influenza’. They 
may serve to prevent an epidemic, but 
cannot ensure that no one will fall ill. 

Addressing last week’s national con- 
ference of the Institute of Credit Man- 
agement at the London Hilton Hotel, 
Mr Galpin continued the medical analogy 
with the suggestion that — in banking as 
in public health — prevention was better 
than cure. Banking history had shown 
the possibility of a crisis perhaps once 
in a generation, indicating the ability of 
each generation of bankers to learn by 
their own errors! 

The Bank of England, according to Mr 
Galpin, did not impose its own pre- 
determined ratios on the money market — 
though the Bank ‘does have its own 
ideas’ on appropriate levels of liquidity 
for different classes of business. The 
dangers of over-concentration in a single 
area ~ a feature to which he attributed 
the collapse of several secondary banking 
institutions — had been well recognized 
for some time; and he described the 
Bank of England’s influence in the money 
market as a ‘personal, progressive and 
participatory’ system of control. 

Following Mr Galpin, Sir Robert 
Clark, chairman of Hill Samuel & Co 
Ltd, referred to merchant banking ‘as 
essentially a service industry. It was a 
mistake, he said, to assume from the 








































secondary banking collapses of rece: 
years that the days of the smaller, 
specialized establishments were num- 
bered, since ‘it was bad decision-making 
and bad policy which caused most of the 
collapses’. He deplored, too, the debas 
ment of the title of ‘merchant banker: 
by some fringe concerns which he saw as 
nothing more than speculators and 
manipulators of the money market. 
It was the established merchant banks 
— members of the Accepting Houses. 
Committee ~ which, Sir Robert claimed,. 
had made most of the running during ` 
the heyday of the merger movement in 
the 1960s. The traditional legal and ac 
counting professions had failed to perceive ` 
the need and the opportunity; had they _ 
done so, he thought that today’s pattern ` 
of business might have been very different, 
Other speakers, under the joint chair- 
manship of Mr W. V. Adams, Fic 
and Alderman and Sheriff Kenneth 
Cork, rca, FCI, included Mr M. J, 
Methven, Director-General of the Office 
of Fair Trading and Director-designate 
of the CBI; the Rt Hon. Lord George- 
Brown ~ who was loudly applauded fer. 
his paper on ‘The British economy 
today’; and Mr A. J. Williams, mp, 
Minister of State at the Department of 
Prices and Consumer Protection. The 
concluding address, summing up th 
day’s proceedings, was delivered by 
the Conference President, Mr C. Mc 
Greig, OBE, MC, FICM. vee 






s gle rate of VAT; to look again 


at the lower exemption limit; and to 
_ remove the existing liability to pay VAT 
on bad debts. 













International Standard 
on Consolidation 


new international accounting standard 
on consolidated financial statements was 
approved at a recent meeting in London 
of the International Accounting Standards 
Committee. This, the third in the com- 
mittee’s programme, will be released on 
ne 2nd, after translation and printing. 
The standard covers the presentation 


a group of companies under the control 
of one parent company. ‘It also. includes 
the use of the equity method of ac- 
counting for the presentation in con- 
solidated financial statements of certain 
long-term investments. 

Also approved for release on June 2nd 
was an international exposure draft (E7) 
on source and application of funds. 
According to the exposure draft, a 
statement summarizing the financing and 
investing activities of the enterprise 
should desirably be included as part of 
the financial statements. 

Admission of accountancy bodies rep- 
resenting Denmark and Bangladesh brings 
the total membership of the IASC to 
44 founder and associate members, in 


Expanding Series of 
Accountants’ Digests 
Two more titles in the English Institute’s 
Accountants Digest series made their 
appearance last week. They are No. 27 
“A Guide to the Industry Act 1975’, by 
Messrs D. C. Hobson, Ma, rca, and J. B. 
Stuttard, Ma, aca, of Coopers & Lybrand; 
and No. 28 ‘Inflation Accounting Now’, 
by Mr J. P. Carty, MA, Bsc(Econ), aca, 
of the Institute’s own technical staff. 
Disclosure provisions of the Industry 
Act, backed by the threat of a fine, are 
‘likely to have profound effects on 
British industry’, in the Institute's. view. 
Details of capital expenditure, research 








of consolidated: financial statements for 


32 different countries. 


and development expenditure and sales 
are only some of the figures which ` 





SIS MY LIFE 
























Paying Dear 


seems ages ago since Tishy, our ambitious cost account- 
it, left us for that fabulous job in North Africa. Lavish 
pay, tax-free bonus, free car and company housing, he 
boasted; and as for losing old friends and pleasures, well, 
he could take it. He’d make his pile and come back. 
Some few letters were exchanged, then silence for years. 
Yesterday came a phone call. He was home, he’d be 
with us tomorrow for a lunch to bust the budget, he 
couldn’t wait to see the gang again. We made the arrange- 
ments and wondered whether he was rolling in wealth or 
had got out just a jump ahead of some trigger-happy take- 
ver mob; whether holidaying or hunting directorships. 
He’d been tops as an accountant, he was born to succeed. 
Welcome home, old pal! 

‘The internal auditor alone struck a sour note. Tishy 
had been damned lucky, he snapped; everything fell into 
his lap. He’d worked for years as Tishy’s assistant and, to 
be frank, he’d never been impressed by his so-called 

ficiency. All bluff and hustle and showmanship, though it 
probably went down well with those ignorant fuzzy- 
wuzzies. 

This remark nearly caused trouble, and we were still 
arguing when Tishy arrived. Double scotch and to hell 
with my gyppy tummy, he grinned, shaking hands all 
nd; and then we were deep in chat about the stock 
shortage in Men’s Footwear, black-marketing in piastres, 
the shambles when the computer went on the blink, and 
all-night harem parties .. , whew, whew! 
Good old Tish, I mused, always ready with a joke, 
charisma bubbling over. True, his brown face was deeply 
lined, his hair had receded sadly, his cigarette case was 


gold but his fingers were twitchy — and how come that little 
stutter? 

The job was no trouble, he reminisced, and he’d been 
promoted twice with extra increments. His. hosts were 
always courteous but his ever-present assistant’s official 
Siamese-twin approach was dashed annoying. He’d learned 
the lingo, but somehow he could never establish genuine 
communications; they smiled and nodded but their. eyes 


were watchful, Still, beid saved quite a nest-egg, although 


the so-and-so wogs in the local treasury had frozen a fat 
slice of it — only temporarily, he hoped — when he left... 


Oh yes, beid left for good, Allah be praised. His kids. ` 


couldn’t stand the heat, and his wife had a breakdown after 
that fanatic ran amok. Anyhow, she never liked the local 
types’ stand-offishness and the armed guards at the school 
after the riot. Couldn’t blame her, y’know; shocking mess 
after that bomb. ... Oh dammit all, fill them up again, 
chaps. 












accountants may be asked to provide to 


government and trade unions under the 
Act’s provisions. The new Digest also 
summarizes the other principal features 
of the Act, including establishment of the 
National Enterprise Board, and powers to 
regulate the transfer of British manufac- 
turing undertakings to non-residents. 

` The second Digest, described as ‘a 
practical guide’, explains the main features 
of current cost accounting and high- 
lights the problem areas such as the 















Questions in 
Parliament 


A former member of the Public Ac- 
counts Committee, Mr Julian Ridsdale 
(Harwich, Con.), has tabled a question to 
the Chancellor of the Exchequer, seeking 
an estimate of the number of companies 
which have recently moved their head- 
quarters from London to the Continent 
for tax reasons. Mr Michael Spicer 
(South Worcestershire, Con.) is asking 


for an amendment of the Finance Act 
1974 to enable those who are compell 
by the nature of their work, to live-in 
staff quarters to obtain tax relief on the: 
purchase of a house for their future 
occupation, particularly on retirement. 

From the Labour back benches, Mr 
Robert Cryer (Keighley, Lab.) has ` 
tabled the widest question of all: ‘Is the 
Chancellor satisfied with the present tax 
structure?’. At the time of writing, of 
course, it is less than clear who will 
answer the questions. 





















effect of inflation on equity interests. 








The European Dimension 


of Banking 


A Common Banking Market 


by VINCENT O'DONOVAN, Barrister 


Proposals which, if implemented, will mark a significant first step towards 
creating a genuine Common Market in financial services are now either being prepared 
by the Brussels Commission or are already under scrutiny by the Council of Ministers, 


the EEC’s decision-making body. 


In a new move designed to set up a common market in insur- 
ance, the European Commission has unveiled plans to facilitate 
the freedom to provide insurance services. Under the terms ofa 
draft directive published in Brussels just before Christmas, this 
would be achieved by member governments co-ordinating their 
national laws, regulations and administrative practices in all 
fields of direct insurance, with the exception of life policies. A 
-draft directive covering freedom of establishment in the life 
sectors is at present being discussed by member governments. 
‘It is hoped that a range of important inaugural measures in the 
fields of banking, insurance and investment will have been 
approved by the time the present term of office of the present 
team of EEC Commissioners expires at the end of the year. 
The proposals aim to create an outline regulatory flexible 
framework for the conduct of financial institutions to 
enable them to offer their services throughout the EEC on a 
similar competitive footing and, where appropriate, to establish 
operations abroad. The philosophy of the proposals which 
emanate from the financial institutions and taxation directorate, 
is that there is no desire to achieve complete harmonization of 
financial markets: the aim is the more limited one of making 
systems compatible with each other. 
This approach is very much in evidence in the Commission’s 
approach to the banking sector. The Council of Ministers is now 
considering the Commission’s proposals for a first directive on 
“banking. The Commission’s aim of making different EEC 
member countries’ financial systems compatible with each 
other, rather than achieving complete harmonization, is very 
evident in its approach in the banking sector. 
The bank regulation has developed in a valuable and desirable 
































direction, but it is a cause of some regret to the Commission ` 
that these developments have occurred in ways that do not 
immediately contribute to the integration of the banking 
markets of the EEC. They have not been actually hindered in 
their pursuit of that integration, but it is none the less true that, 
despite all that has happened in the past year or two, there is no 
Community advance in this field to which they can point as 
assisting in the development of Community policy or Com- 
munity solidarity. 

Why is this so? Is there perhaps something special about 
bank supervision that makes European cohesion an unrealistic 
objective? Or is the Commission being too idealistic in seeing ` 
this sort of micro-economic policy as an integral part of the 
political process of building the Community? 


Common features 


In 1973 and 1974, a number of credit institutions in several 
countries experienced difficulties which led in certain cases to. 
failures or near-failures in the market-place. One can discern 
three distinct threads in the difficulties which were experienced. 

First, there were cases of poor management; managements: 
were not negligent (in the legal sense) but that internal informa- 
tion was not itself adequate, or the procedures by which the 
internal information was appraised by managers were not- 
adequate, to discover and root out unsound or unauthorized 
market activity. There were even some instances of criminal or. 
fraudulent conduct not discovered until serious losses had be 
incurred. 

Secondly, there were cases of basic disequilibrium. In cert: 







































sectors of the market which hit an economic down-swing and 
hese institutions found their liquidity, both actual and poten- 
tial, over-stretched. The effects of these events snowballed 
across the financial scene, affecting even some of the apparently 
- more stable credit institutions. 

The third factor was a new dimension. It was rather suddenly 
realized that trouble in one market could spill over rapidly 
into the markets of other countries as well as into separate but 
related domestic markets. T'o a large extent, this inter-depen- 
dence, at least inasmuch as it was international, was the result 
` of the use by many kinds of credit institutions of international 
sources for financing their operations — the so-called Euro- 
currency markets. And the Euro-currency markets were largely 

uncontrolled by the various national regulatory authorities, 

` These problems affected all the member states of the Euro- 
pean Community; the European Commission did two things. 
‘They sent a draft directive on banking co-ordination to the 
Council of Ministers with a plea that it be considered and 
adopted urgently, and they recommended that the Counci! 
should decide to set up immediately the committee of bank 
‘Supervisory authorities provided for in the directive, without 
waiting for all the rest of the directive to be discussed and 
approved, so that the process of co-ordination could be begun 
in the regulatory field without further delay. 

The proposal to create the committee immediately led to 
ather widespread misunderstanding, and the Commission 
did not press the Council to take this step so long as suitably 

apid progress was being achieved in the consideration of the 
directive. In the meantime, the various supervisory authorities 
f the world had not unnaturally felt that same need for closer 
llaboration among themselves as the European Commission 
‘was recommending. On the suggestion of the Bank of England, 
the central banks of the ‘Group of Ten’ decided, just a week or 
two after the Commission had made its proposals to the Council 
f Ministers, to establish a committee of their own to discuss 
and compare their regulatory problems. 

_ Many of the problems with which the central authorities 
have to wrestle derive from the international involvements of 
the banks they supervise. These activities go well beyond the 
frontiers of the EEC, and certainly involve the United States, 
Japan, Switzerland, Hong Kong and other parts of the world. 

For adequate consideration of these aspects of bank super- 
_ vision, a purely EEC committee would not be wide enough in its 
scope. It is therefore clear that both the EEC committee and the 
_ committee of the Group of Ten would have to work very closely 

together. 


The directive 


In total contrast to an earlier attempt before the enlargement of 
the Community in 1973, this draft does not seek to lay down a 
European banking law. The Commission has tried to do no 
more than sketch out a few general principles which should 
underlie each country’s system of bank regulation, and to 
provide machinery for consideration of more detailed co- 
ordination founded on those principles. 

_ In limiting its proposals in that way to the essential principles, 
the Commission hoped that countries would be able to adopt the 
directive quickly and enable them to get on with the more 
difficult co-ordination of detailed rules and regulations. How- 

_ ever, it is not going like that at all. Although every sentence of 
the directive was exhaustively discussed with national experts 
< nominated by each member'government over more than a year 

— before they forwarded the document to the Council, a further 

12 months in the Council’s working group ~ composed largely 
of the same national experts — has so far not sufficed to reach 
agreement on even so generalized and supple a ‘framework. 
_ Several more months yet may be needed before this first 


countries at least, some credit institutions were over-engaged in 


directive can be forwarded for adoption by Ministers. 

The Commission was not the only body who was disappointed 
by this slow rate of progress. When; in November 1973, it 
decided to adopt a more flexible approach, some member states 
made clear their regret that they had abandoned ~ temporarily at 
least ~ efforts to construct a unified European banking law. They 
reluctantly agreed to the Commission’s new policy, provided 
that too much time was not wasted on it if it proved unpro- 
ductive of progress. The Commission now owes it to these 
countries — after the year of Council deliberations it set itself — 
to reconsider their policy and the nature of the proposal. If 
virtually two years of discussion cannot lead to the adoption of 
such generalized and flexible arrangements, the Commission 
might just as well spend its time discussing something ‘more 
detailed and binding; or it should question its strategy’ if 
building gradually on a basic, general framework in which the 
separate national authorities would continue to have primary 
responsibility for the development of supervision. The Com- 
mission is now engaged in this reassessment. 


Political objective 


The basic political objective of the Commission is to further 
the integration of the Community’s financial markets by stimu- 
lating the co-ordination of the institutional structures and 
regulatory systems. As far as the structures are concerned, the 
Community has acted already. Freedom of establishment and 
services for credit institutions is already ensured throughout the 
Community, partly as a result of a Council Directive adopted in 
1973. 

"Although a uniform application of the directive has not yet 
been achieved by incorporation of its provisions into all the 
national laws, the principle of free movement is clearly estab- 
lished. However, the main obstacle to such movement remains 
the large number of differences in supervisory arrangements 
from one country to another. Thus the Community will have 
to seek to co-ordinate these methods and techniques of super- 
vision to allow a free market to develop across all the nine 
countries of the Community. 

The Commission’s idea of the sort of banking market which 
would accord with the political aims of the Community would 
have to offer certain advantages to the banks within it. As things 
are at present, a credit institution which is prepared to extend 
its activities to all corners of the Community has to apply for 
at least nine different banking licences or recognitions; it 
has to allocate separate capital to each country; it has to file 
regular statistical and other returns according to nine different 
accounting standards or conventions; it has to balance its 
liquidity structure not only globally but separately within each 
State. 

These complications have not worried too many European 
banks hitherto (because branching across Europe has not been 
the preferred strategy) but they cannot form part of the system 
for a single undivided, internal market. In addition, there are 
other obstacles to overcome: restrictions on capital movements, 
differences in monetary policies, in company law, in taxation, in 
levels of government interference. Nevertheless, it would be ‘an 
advantage if banks could set off shortages of liquidity in one 
member State with surpluses in another, and if they could work 
from a single capital base in one country under the supervision 
of a single control authority. They would be able to rationalize 
their information and accounting systems and operate in any 
corner of the Community while fulfilling the conditions im- 
posed by their home country’s control authority alone. 

There would also be political advantages in such a system. A 
more or less unified banking industry — even if its shape con- 
tinued to vary from one area to another — would make it easier 
for member governments to implement a common monetary 
policy. Capital markets in general could become more inte- 





















grated, offering wider investment opportunities and more 
< varied sources of capital; financial techniques and flexibility 
-would be enhanced. Most important of all, the member govern- 
ments would be drawn to plan and legislate more cohesively in 
the light of the growing inter-relation of their financial systems. 
Of course there are innumerable technical problems to solve 
before such a structure can be brought into being. The Com- 
mission is seeking to approach this target on two fronts: on the 
„one hand, it is stressing the desirability of building a super- 
visory framework which enables each credit institution to be 
treated as a European rather than as a national unit, having an 
undivided capital base, using the same name, the same legal 
personality, the same accounts, the same management informa- 
tion and structure throughout the Community; on the other 
hand, it is advocating close, regular and detailed co-operation 
between regulatory authorities to enable the system to work 
smoothly and without distortion of competition or security. 
What would be the practical consequences of such an ap- 
proach? It should be possible for a credit institution to be given a 
licence that would be valid for operation anywhere or every- 
where in the Community. The Commission believes that 
a separate, subsidiary business is essentially less secure than a 
‘branch which is part of the parent body, carrying the whole 
“reputation and resources of the parent with it. To facilitate 
_ Community-wide branching in this way, a European instead of a 
national licence is desirable, and that implies co-ordination of 
the various national licensing requirements. 

Conditions like capital adequacy, suitably qualified manage- 
ment, appropriate legal form have to be given common de- 
finitions and interpretations. Such co-ordination should be 

achieved gradually by regular and purposeful co-operation 
~ between the officials concerned. The directive provides for a 
contact committee of these supervisory authorities. With the 
aid of this body, no new institution should have access to the 
common banking market unless every one of the nine national 
control agencies were satisfied about its soundness and stability. 

A control of solvency and liquidity centralized in the country 
of origin would allow a more comprehensive view of a multi- 
national banking business and more rational and flexible 
management. Each bank, together with all its branches, would 
be supervised by a single authority using information provided 

ona fully consolidated basis, both by the institution itself and 
with the collaboration of other member countries’ control 
agencies. 






Important advantages 


Two important advantages of this consolidation would be the 
clearer identification of responsibility for the standing of each 
multinational bank on the shoulders of the home-country’s 
supervisory authority, and, secondly, the possibility of ex- 
tending such a system, by means of special conventions or 
treaties, to certain countries outside the EEC. Before any of 
“this can happen, much preliminary co-ordination has to occur. 
Then there is the question of the actual liquidity and sol- 
vency requirements: these need to be co-ordinated if only to 
ensure that differing standards do not distort competition. 
~ Whatever system of control is eventually arrived at, it will be 
important to keep it flexible so that it can adapt to changing 
challenges on the credit market. Within the contact committee, 
the national control authorities should be able to reach common 
definitions and establish concerted practices in the field of 
liquidity and solvency, while retaining all the flexibility they 
require; and they could continue to apply separate measures for 
the purposes of monetary policy when necessary, 
There are a few other consequences of Community policy, as 
enshrined in the draft directive, which should not be over- 
looked. There is the problem of differing accounting and 
_ statistical methods. The directive would necessitate a gradual 





harmonization of the presentation and coverage of the figures. 
produced both for the public and for the supervisory bodies. 
It would be an important advance if investors and controllers, 
journalists and customers, managers and ministers could com- 
pare one bank. with another more easily and more accurately 
than any of them can at present. 

Then there is the question of rescue operations, either before 
or after a disaster event. The directive proposes to make a 
single supervisory authority responsible for the whole business. 
of a bank no matter where it operates among member States, 
This clearer definition of responsibility would be a help in 
devising common procedures in emergency and Community-. 
wide coverage for depositor protection. 








































































Need for guidelines 
It would further provide machinery for discussion of the 
important implications of mergers and concentrations in the 
credit sector, particularly between institutions of more than one 
member State. A process of concentration is under way in all 
Common Market countries as a reaction to the twin require- 
ments of larger capital and wider service capabilities among. 
the banking enterprises. European guidelines on cross-border 
concentrations will have to be developed, and there are special. 
factors which need to be taken into account in the assessment 
of mergers or other collusive arrangements in the credit sector. 

While the general principles of monopoly control should. 
apply to financial institutions as to any other kind of commercial 
undertaking, there are obviously good reasons why judgements 
in this specialized sector should properly reflect special features 
such as government involvement and monetary controls. The 
proposed directive could provide the framework within which 
this necessary policy could be developed with a view to the 
harmonious application by the national supervisory authorities, 
who are inevitably involved in any case. 

The final consideration concerns those types of specialized 
institutions which abound in the credit business but which 
cannot fit easily into the general pattern covered by the directive. 
In some respect or another almost all kinds of deposit-taking 
business outside what might be called the hard core of commer- 
cial banks have certain difficulties in being fitted into the pro- 
visions of the directive. More detailed thought will need to be 
given to each of these sets of problems once the basic outline 
has been adopted. But all these questions of detail do not have 
to be solved before agreement is reached on general principles, 

Closer co-ordination of our banking structures and regular 
collaboration between the regulatory authorities are the logical 
responses to current events and future developments. None of ` 
the delegations to the discussions has expressed any fear that the’. 
proposals in the directive could be disadvantageous to the pro- 
tection of savings or to the functioning of healthy competition. ` 
As the European Parliament and the Economic and Social 
Committee confirmed, the proposals are politically acceptable — 
even if for no better reason than that they do not go very far, ` 
Indeed, the one country that did have to face a change of | 
current practice in order to follow the proposals — the United. 
Kingdom — has already announced its intention of doing so by — 
introducing legislation in anticipation of the directive. 

Over the past two or three years, the Commission has ve 
carefully built up a comprehensive procedure of detailed con- 
sultation; there have been regular discussions with the European 
Banking Federation and with many of its constituent associa- 
tions. The various groupings of more specialized credit under- 
takings such as savings banks, co-operative finance houses, 
building societies, leasing companies, and mortgage institu- 
tions have all been involved, While there are some points on 
which some of those organizations would have wished the 
Commission to go further than it has yet proposed, the directiv: 
at least seems to have met with disapproval from none of them. 
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The opening words of Part I of The Corporate Report, which 
discuss concepts and aims, state that ‘Our basic approach has 
been that corporate reports should seek to satisfy, as far as pos- 
sible, the information needs of the users; they should be useful.’ 
[his emphasis on usefulness and users’ needs is fundamental to 
all that follows. 
here is quite a long discussion in the Report about various 
groups, and I should like to draw attention briefly to some 
d the comments on three such recently recognized groups: 
namely employees, government and the public. 

In the first place, ‘nothing illustrates more vividly the nine- 
teenth-century origin of British company law than the way in 
vhich employees are almost totally ignored in the present 
_ Companies Acts and in corporate reports. The 1967 Companies 
_ Act introduced a requirement for companies with more than 
too employees to state in the directors’ report the average 
number of employees per week and the aggregate remuneration 
paid. This modest requirement barely does justice to the role of 
companies as the life support systems for millions of people’. 


















Needs of Government 


In dealing with government as a user of corporate reports, the 
working party identified four special information needs of 
_ government as follows: 







(a) Assessing the effectiveness of the entity in achieving 
«objectives established previously by society; 


(6) Assessing the capacity of the entity to make future re- 
allocations of its resources for social purposes; 


" Lei Evaluating the economic function and performance of the 
entity in relation to society and the national interest, and 
the social costs and benefits attributable to the entity; and 


(d) Attesting to (particularly where independently verified) 
compliance ‘with tax regulations, company law, contractual 
‘and other legal obligations and requirements. 








_ It is clearly open to question whether that list is too widely 
or two narrowly drawn; but — assuming that the working party’s 
assessment is about right ~ it implies a responsibility on govern- 
ment in the way it makes use of such information, at least as 
heavy as that put upon reporting entities in supplying it. 





‘An abridged version of the inaugural Liverpool Accountants’ Annual 
Lecture delivered to an invited audience at the University of Liverpool. 


Where To From Here? 


‘The Corporate Report is not intended as the final word on the subject. It is 
rather the starting-point for what I hope is going to be a lively debate on the 
theory and practice of modern financial reporting. | hope it will stimulate all 
those concerned to give fresh thought to this topic and will demonstrate to 
all that there is more to it than at first meets the eye,’ says Derek Boothman, 
hairman of the Working Party which produced The Corporate Report. 


This is the first of a series of articles to be published during the coming 
weeks discussing the Report from various viewpoints. 












The role of the public as users of corporate reports is not ap 
easy one to express, since it is very much tied up with that much- 
abused and little-understood phrase ‘public accountability’. The 
Report states that ‘the public’s right to information arises not 
from a direct financial or human relationship with the reporting 
entity but from the general role played in our society by 
economic entities. Such organizations, which exist with: the 
general consent of the community, are afforded special legal — 
and operational privileges, they compete for resources,of man. 
power, materials and energy and they make use of community- ` 
owned assets such as roads and harbours’. 

‘Business enterprises can survive only with the approval of 
the community in which they operate and they have an interest 
in revealing information which displays how differing interests 
are being balanced for the benefit of the whole community.’ 

Because of the inter-dependence of all social groups, economic 
entities are involved in the maintenance of standards of ‘life 
and the creation of wealth for and on behalf of the community. 
Thus, the working party took the view that the responsibility to 
report publicly -the sense in which the expression ‘public 
accountability’ is used by them — arises from the. custodial role 
played in the community by economic entities. 

The message is that corporate reports should not be directed 
by management to the needs of management; nor should they . 
be directed by management to the needs of special groups, sucho. 
as banks and tax authorities, which are in a position to obtain 
special purpose reports to suit their needs. Corporate reports are 
prepared by management for general-purpose users and it is to 
them and to their needs that the contents must be directed; 







































Desirable characteristics 


I would now like to turn to what are described as the ‘desirable 
characteristics’ of corporate reports. They must be: 


(a) relevant; 

(b) understandable; 
(c) reliable; 

(d) complete; 

(e) objective; 

(f) timely; and 

(g) comparable. 
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Relevance 


Relevance is perhaps of paramount-importance since ‘It is the 
characteristic which embodies the fundamental notion that 
corporate reports should seek to satisfy, as far as possible, users’ 
information needs’. Since ‘such information needs are unlikely 
to be static, but will evolve’, I believe that it is, therefore, 
impossible to lay down the contents of corporate reports for the 
future in any rigid format since these too will evolve similarly. 
To accountants who complain about the pace of change in 
financial reporting, I would say that such change is inevitable in 
a changing world if reports are to be useful. ` 


Understandability e 


The characteristic of understandability is clearly an important 
one, but one only needs to ask ‘Understandable to whom?’ to 


see the problems that it raises, and one must be careftil in trying | 


to achieve understandability not to sacrifice that other character- 
istic, completeness. Judgement will need to be applied in 


determining a balance between ensuring that all material matters | 


are disclosed and avoiding confusion in the minds of users by 
the provision of too much detail. The aim of corporate reports 
should be to provide users with a complete and rounded picture 
of the economic activities of the reporting entity. 

The three further desirable characteristics, namely reliability, 
objectivity and comparability can be considered together, since 
they are perhaps those to which the most professional thought 
has been directed in recent times. | 


D 1 


Reliability l dE 


Reliability is the characteristic which enables users to assess - 


what degree of confidence may be reposed in the information; 


objectivity implies that the information given should be unbiased ` 


and neutral in its approach and should not favour any one 


user group at the expense of the others, Reliability and objec- - 


tivity are generally enhanced by the external audit of accounts. 

However, accountants in ‘the profession must beware of over- 
emphasizing their audit function in achieving and maintaining 
the reliability and objectivity of information contained in corporate 
reports. While it was not, in fact, part of the working party’s brief 


to consider the audit question, I would make the point that there - 


are generally much more impelling pressures on management to 
produce reliable information than those arising from the work 
of the auditors, We should be very careful not to get into the 
position of preventing entities from supplying information in 
their corporate reports merely because it is not or cannot be 
independently verified. What, however, is undoubtedly implied 

` by the characteristic of reliability is that information in corporate 
reports which has not been independently verified should be 
clearly distinguished from that which has. 


Objectivity 

In looking at objectivity more closely, it is debatable 
whether true objectivity is ever attainable, since the initial 
identification of competing interests is bound to be a matter of 
judgement. The cynics would say that objectivity is, at best, 
a pious hope, and at worst, merely a hypocritical pretence. 
If so, perhaps the most that can be done by a reporting entity 
in this direction is to be generous in its assessment of the range 
of the audience for its corporate report. À 


Comparability 
Turning to the characteristic of comparability, I think that 
this characteristic may fairly be said to provide, in practice, an 
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almost unlimited scope for argument, since the idea neces- 
sarily implies that there is some degree of similarity in the 
situation or circumstances being studied. In the varied pattern 
of business affairs, it is understandable that many .business- 


‘men are mare concerned to emphasize what distinguishes 


their business from others rather than.the similarities between 
them. This is, of course, a perfectly proper approach, but in 
a world which is forever seeking to choose between al- 
ternative courses of action, means of effective comparison are 
clearly vital and perhaps never more so than in financial 
matters. ; 

‘It is in this light that the debate about the role of accounting 
standards ard of the Accounting Standards Steering Com- 
mittee must 5e considered. It is all very well for businessmen to 
complain that accounting standards are too rigid and that they 
do not allow sufficient flexibility for companies ‘to do their own 
thing’. It behoves such ‘critics of accounting standards to put 
forward realistic alternatives to meet the underlying need of 
users of corporate reports to compare one reporting entity with 
another, or to compare one period’s results with those of 
previous periods. 

Consistency in the application of accounting concepts 
and policies is one means of achieving comparability, but 
as the working party. recognized, ‘consistency is a desirable 
characteristic only to the extent that it contributes to com- 
parability and understandability. It is recognized that an un- 
thinkingly mechanical application of generally accepted 


standards does not inevitably produce a fair presentation’. 


Timeliness 


The remaining desirable characteristic identified by the 
Report is that of timeliness, and its importance is perhaps less 
well appreciated than any other. If a corporate report is to con- 
tribute meaningful new information about an entity op which 
users can confidently base. judgements and take decisions, it 
must be published reasonably soon after the end of the period to 


which it relates. 


I support the view that UK listed companies should produce 
quarterly figures, and I hope that the Stock Exchange will make 
this compulsory in the not-too-distant future. I believe also 
that the filing of statutory information with the Registrar of 
Companies should be more tightly controlled and, in par- 
ticular, that the time-limits for filing accounts should be clearly 
laid dowr. by statute and rigorously enforced. 


Constraints on communication 


The working party took the view.that corporate reports should 
be made as widely available as possible, and came out strongly 
in support of the production of simplified versions and special- 
interest extracts. 

At the same time, constraints on disclosure must be 
recognized to ‘exist, and their nature should be clearly 
understcod, | 

It is clear that, to quote again from the Report, ‘the 
interests of users in general will not be served if costs are 
incurred in the collection and dissemination of information 
which aze out of proportion to the likely benefits to users. Like- 
wise, the interests of users in general are unlikely to be served 
if information is published ‘which is against the national 
interest or seriously prejudicial to the continued existence of 
the reporting entity’. 

We must be careful to distinguish genuine constraints on 
disclosure from those which are no more than a smoke-screen 
to save directors and management the embarassment of having 
to disclose unpalatable information; the criterion is ‘seriously 
prejudicial to the continued existence of the reporting entity’ 
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and not ‘seriously prejudicial to the continuation of the board in 
office’. This is a tough and unpopular line to take, but it lies 
right at the heart of the debate on disclosure, and I am sure’ 
that we have not heard the last of this debate. 

The role of management in corporate reporting is un- 
doubtedly of the first importance because, while everyone else 
can offer suggestions on how it should be done, the ultimate 
responsibility for doing it falls on management, and management 
must decide the practical issues which theorists generally can 
afford to ignore. Further, managements naturally respond to 
those indicators by which they consider their performance is 
judged and strive to achieve and present results accordingly. 


Sandilands surveyed 


I welcome the Sandilands Report as a major step forward, and 
hope that everyone will be as constructive as they can in dis- 
cussing it and establishing where we go from here; for while 
its proposals on inflation accounting are evolutionary rather 
than revolutionary, we are at a vital stage in the debate. When 
the forthcoming accounting standard on inflation accounting 
is produced, then — whatever it says and however many 
academics and others believe it can be improved upon - it will, 
in fact, establish the practice for at least the next decade. I do 
not believe that either the Government or industry, or indeed 
many members of the accounting profession, will want to 
reopen the subject in the foreseeable future. I say this to 
emphasize how important this next step is. f 

It is also important to realize how urgent the next step is. 
It is now three years since the ASSC issued its exposure draft 
No. 8 on the current purchasing power method [The Ac- 
countant, January 18th, 1973] and during this period inflation 
has become progressively worse. 
_ Iam well aware of the very many practical problems that have 
to be dealt with in order to implement the Sandilands proposals, 
but time is not om our side. I do not think it.an exaggeration to 
say that, for all the time that the debate goes on about how to 
account for inflation, industry is bleeding to death. I can only 
say that the quicker that something is done, the better. In my 
view, also, any new standard must apply to all companies, both 
large and small, from the same date, since inflation is affecting 


small companies at least as much as, if not more than the >- 


larger ones. ` 

In my opinion, with suitable field testing and experience, 
the Sandilands current cost accounting proposals are workable 
and will deal adequately with the effect of inflation on fixed 
assets and stock and work in progress. However, I must also 
say that I support the Consultative Committee of Accounting 
Bodies’ view ‘that the Sandilands Committee is in error in its 
assertion that ‘current cost accounting is a fully comprehensive 
method of accounting for inflation’. This kind of statement 
has succeeded only in giving ammunition to such critics as 
Professor Stamp, who has characterized the Sandilands Report 
as amateurish. This is a great pity because the question of 
whether current cost accounting is or is not a fully compre- 
hensive method is really not that important. 

The really important question is how this method compares 
with present methods judged by its usefulness to users. Looked 
at in this light, I think that it is fair to say that accounts 
incorporating a supplementary CPP statement have proved 
more useful than historical cost accounts alone in demon- 
strating the effect of inflation. I believe the current cost 
accounting system ‘will prove to be a further step forward. The 

‘concern should now, therefore,‘ be directed towards seeing 
whether we can improve upon the usefulness of the method 
advocated by the Sandilands Committee, and it is for this 
‘reason that I support the CCAB memorandum advocating 
additional information ‘in accounts about. the effect of inflation 
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cn the proprietor’s funds and on the ten-year summary of 
results. 


Mo single profit 
There is one other issue in Sandilands which deserves special 
mention because it is fundamental to the issue of measure- 
ment of performance and our whole attitude to accounting 
standards, l i ` 
The committee considered five concepts of profit, and con- 
chided — as did also The Corporate Report working party — that 
‘ro single concept is likely to be universally correct. Some will 
be more useful than others in certain circumstances, and it is 


ivery unlikely that one concept will be appropriate in all the cir- 


cumstances’, In another part of the Report it was stated that 
‘the concept of realism implies that accounts should avoid 
giving an impression of absolute precision when such precision 
dces not exist’, Despite these views, the Committee nevertheless 
went on to recommend an accounting system designed to give 
a single figure for operating profit. 

Many of the most damaging criticisms of our profession 
have arisen as a direct consequence of the.single profit notion 
and the illusion that there is such a figure. To that extent, the 
Sandilands Report will do nothing to solve this problem. ` 

The problems of devising accounting standards which give 
sone degree of comparability and which, at the same time, 
try for instance, to reconcile the matching concept with the 
prudence concept have not in any way been assisted by this 
Report; rather the contrary. This is a fact which should be 
recognized by all users, and I trust that they will in time learn 
tha: performance cannot really be measured in one figure. 


The future 
The title of this paper is ‘Where do we go from here”. 
The points to which maximum attention should now be given, 


‘T'suggest, are as follows: ` 


LO The ‘Corporate Report must not be forgotten. It is the 
` starting-point for an important debate on the theory and 
practice.of modern financial reporting; 


(2: The requirements of users of accounts should be the 
fundamental consideration in deciding the information to 
be disclosed in company accounts; 


(3, Management must always understand that corporate 
reports are prepared by them for general-purpose users; 


(4) Management attitudes and objectives can be profoundly 
affected by changes in reporting practices; 


' (5) All available skills and imagination must be used to com- 
` ` municate financial information in the most meaningful and 
-useful way; 


(6) The preparation of a new accounting standard for 
inflation is the vital step forward for the next decade, and 
we must improve upon the usefulness of the method 
` advocated by Sandilands; : . : 


(7) No single concept of profit is likely to be universally 
correct, and all users of accounts must accept this as a 
weakness of any accounting system designed to give a 
single profit figure; and Lo 


(8) No corporate report can be considered wholly satisfactory 
# it does not meet the report’s fundamental objective — to 
communicate economic measurements of and information 
gbout the resources and performance of the reporting 
entity useful to those having reasonable rights to such 

information. >. otis.. Se SC : 


LOOKING THROUGH PROPERTYLAND:5 


IT SOUNDED AN 
EXCELLENT PLAN, | 
= NO DOUBI, ` 
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and very neatly and shane arranged;-the only difficulty was that she: 
had not. the smallest idea how to set about it. 


Alice is not alone. There are many plans for investment, expansion, 
relocation, rationalisation or redevelopment, resting on dusty shelves 
or still unwritten as mere thoughts in a chairman’s head. If property is 
involved, there are people who know exactly how to set about it; who 


can make mere thoughts into an excellent plan, very neatly and simply 


SE They are e people, of course, at 


| EZ Hillier Parker 


A May & Rowden 





77 Grosvenor Street, Londen W1A 2BT 
Telephone 01-629 7666 


and City of London: Edinburgh. Paris-Amsterdam. Sydney: Melbourne Brisbane l 
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i Qualifications? 
Let the experts help $ 
` you to success : 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience — either to make 
sure of success in ACA Exams if you are a student - or to 
add a second string to your bow if you have already 
qualified. 


ACA Examinations 


We are in a unique position to give you the best help 

available. You will enter your examinations completely 

. prepared and confident of adding to the 30,000 Chartered ` 
Accountants that SOA has helped to success. 


Institute of Accounting Staff 
Examinations ` 


We have courses available now for this important new 
qualification - sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of 
practising accountants, commerce, industry or govern- 
ment. 


` Further Qualifications 


A second qualification to add to your ACA will give 
you even better career prospects. SOA offers highly 
successful courses for all leading examinations, including 
ACMA, ACCA, etc. 
` An ATII will be of great benefit if your special interest 
is taxation - but the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
consistently score success thanks to the clear, com- 
prehensive and up-to-date course material. 


Your SOA Course: 


Whichever course suits your objectives, you will + 
receive personal tuition from experts — backed by concise 
material which is clearly presented and easy to assimilate, 
You will be able to study at home ~ at whatever time and 
pace suits you best. And you will be on your way to 
success ~ like thousands of other SOA students! 
















POST THE COUPON TODAY FOR FULL DETAILS. 


The Scho of Accountancy 
& Business Studies =. z9:0 


To: The Principal, P. S. Catterson, ACMA, ACIS, AMBIM, 

The School of Accountancy & Business Studies, 

12R Intertext House, or FIR Intertext House, 
Stewarts Road, 341 Argyle Street, 

LONDON SW8 4UJ Glasgow G2 8LW 

Tel: 01-622 9911 Tei: 041-221 2926 

or clo LC.S., 15 Dawson Street, Dublin, Eire. Tet: 772065 

Please send me full details, without obligation, about your courses for: 
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Inflation Accounting 


after Sandilands: | 


A Guide to Current Cost Accounting 
David H. Cairns, MSc, ACA . 


The first halfof the book is based on material 
developed in audiotape form for the Institute’s recently ' 
published package course. Thesecond half examines in 
more detail some of the pr oblems of.current cost 
accounting, particularly in respect of fixed assets and 
stocss. The author emphasises that the book is not ` 
inteaded to be a guide to the Sandilands Report buta 
contribution towards the solution ofsome of the 
problems of current cost accounting which will have to 
be resolved in the next two years. 


Available March] April 
Ag Paperback with plastic comb binding. £2.95 


Instructing on Staff 
Training Courses 


Tre aim of this booklet is to give guidance on the 
planning and preparation cfa professional education 
and -raining programme, particularly on the art of 
instructing, It therefore sets out to make instructors 
aware that effective instruction involves much more 
than merely standing in front ofstudents and talking 
fluently and knowledgeably about their subject. It gives 
instructors guidance designed to help them develop 
their natural ability and acquire the necessary skills. 


Available March] Aprii. Ae Paperback. £1.2 5 


TAE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


TO: The Publications Department 

The Institute of Chartered Accountants 
in England and Wales 

Chartered Accountants’ Hall, PO Box 433, Moorgate Place, 
LONDON EC2R GEQ 


AC/25/3 


copies of Inflation Accounting 
After Sandilands @ £2.75 each and copies of 
Instructing on Staff Training Courses @ £1.25 each. 


Cheq ie payable to CHARTAC enclosed for £ 


Signed. 


Name 
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Recognizing Inflation - 


A recent release issued by the Treasury Department. 


announced an offering of government bills in the aggregate 
amount of $6,600 million — ‘or thereabouts’ ~ and admitted 
that the bills would be issued at a discount, with the price 
quoted to be expressed in not-more than three decimal 
places, One intriguing aspect of this announcement was 
the suggestion that, in these days of rampant inflation, a 
matter of a few million dollars was no longer important in 
the perspective of the total national debt (expected to rise 
by midsummer to the equivalent of some £315,000 million) 
that the Treasury is having to finance. 

It is true that the pace of inflation has slackened some- 
what in the United’ States. The official forecast, generally 
regarded as erring on the optimistic side, foresees a rate of 
7 per cent this year, against some Io per cent a year ago. 
But this is very far from the monetary stability that is still 
subsumed in historical-cost accounting ~ though it is 
hardly likely to return in our lifetime. 

Pressure on the American accountancy profession is now 
building up to agree upon a procedure that will at least 
recognize the need for supplemental price-level informa- 
tion. Hardly a day passes without some well-known business- 
man complaining about the severe bites of inflation, and 
the overstatement of reported earnings that they cause. 


Price-leve! adjustments 


Some of the leading firms have been at one for many years 
with the Accounting Principles Board in its conviction that 
- price-level adjustments should be considered, and might 
eventually have to be adopted. But as recently as in 1970 
(Statement No. 4), the APB averred that “The effects of 
inflation in the United States are not considered suffi- 
ciently important at this time to require recognition in 
financial accounting measurements.’ 

This relaxed attitude provided justification for the com- 
panies — including almost all the leaders of American 
business — that had decided to ignore the principal con- 
clusions of Statement No. 3, issued a year earlier and set- 
ting forth the main features of general purchasing power 
reporting, as now officially blessed by the professional 
bodies in the United States. It remains to be seen, how- 
ever, whether’ this year’s crop of annual reports will 
reveal a significant growth in the number of companies 
that decide to blaze the trail by offering supplemental 
price-level information. 

An encouraging feature of this most vexing problem is 
that the basic outlines of an American solution are now 


or Thereabouts 


From Our New York Correspondent 


being firmly drawn. The exposure draft issued by the 
Financial Accounting Standards Board in December 1974 
laid down 2 number of rules, among which the most 
significant were that: statements should include certain 
information stated in units of the general purchasing power 


‘of the dollar — to determine which, the GNP implicit price 


deflator.should be used as the yardstick; monetary items ~ 


-for which no adjustment is normally required — were 


defined, and treatment was specified for gains or losses 
resulting from holding them; the items requiring restate- 
ment'in terms of general purchasing power were listed; 
and fiscal years beginning after January 1976 were given 
as the effective date of the transition. 


Incomplete correction 


In this set of matching orders, it was srah significant 
that the extreme reformers, who would like. to see com- 
plete correction for inflation through adoption of current- 
value accounting, had been overruled. This position is now 
being reconsidered, and it may be that the reformers’ day 
will come sooner than expected ~ if inflation continues at 
its present exorbitant rate, 

In the meanwhile, however, the profession is concen- 


. trating its eTorts on achieving more realistic statements of 
‘inventory and depreciation costs and a more accurate 


presentation of net income figures, as outlined in the 
exposure draft. It also firmly believes that the purchasing 
power information should be offered as a supplemental 
note to the historical cost accounts, and not instead of 
them. No decision has yet been taken on how soon — if 
ever — this supplement should be made subject to audit. 
For those who have tired of the long debate and begun 
to doubt whether a solution will ever be reached, it must be 
consoling to know that the Securities and Exchange 
Commission is now devoting a great deal of attention to the 
same subject. The Commission has issued a Notice of 
Proposed Amendments’ and is planning to hold hearings 
in the near future. . 
Although the FASB has no reasori to expect that its 
lengthy deliberations will be ignored by the SEC, it is 
understandably anxious ‘to come out with further opinions 


. before it.can be’ upstaged by the authorities. It has 


persuaded about roo leading companies to prepare 
confidential restatements of their last three annual reports 
in price-level terms, and it is hoping'to issue a new 
discussion memorandum on the subject this spring. 


1See ‘Case for Replacement Cost’, February 5th issue, page 158. 
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BankAmerica Leads the Way ` 


The 68 pages of the annual report of the 
BankAmerica Corporation make the 
annual reports of the ‘Big Four’ British 
banks poor things by comparison. Bank- 
America’s President, Mr A. W. Clausen, 
is committed to the view (The Account- 
` ant, March 11th) that ‘greater’disclosure 


will do more for corporate reputations _ 


than all the public interest advertising 
and public relations campaigns we could 
mount’. ` 

In the ‘President’s Letter’ heading the 
report Mr Clausen writes: ‘BankAmerica 
Corporation intends to be a leader in 
developing realistic voluntary disclosure 
of its own activities, and this annual 
report — the most detailed and complete 
we have ever published: — is tangible 
evidence of that determination.’ 
_ Pages 25. to 40 provide the financial 
statements, notes and historical financial 
detail sandwiched between the 24-page 
‘Report to shareholders’ illustrated by 
‘A photographic essay of BankAmericans 
at work’ and 28 pages of graphs, analysis, 
and management detail. 


Immense detail 


It is necessary to list the detail to show the 
scope. The pages are called a ‘Manage- 
ment Discussion of Operating and Finan- 
cial Performance’. Earnings performance, 
for example, is covered in comment and 
by nine separate graphs, with earnings 
commented on and ‘graphed’ in terms 


of income before securities transactions, 
earnings and dividends per share, return 
on assets and return on shareholders’ 


‘equity. 


The same kind of comment, graph 
and statistical treatment is afforded 
analysis of earnings results, profitability 
measurements, division profit perfor- 
mance, exposure management, liquidity 
management, market rate exposure man- 
agement, credit-risk management, global 
currency and political risk management, 
and capital funds management. 

The detail is immense and makes the 
British way of bank reporting seem in- 
adequate. Just how much more detail 
there is that could be disclosed does 
not bear thinking about, but there is, 
all the same, the nagging question of ‘Who 
is going to read it all?’ 

But once that negative kind of question 
is asked, disclosure stops and enclosure 
begins. Negative-type questions are prob- 
ably unethical in BankAmerica, 

"We believe’, writes Mr Clausen, ‘that 
you, the shareholder, will find — in the 
general overview, in the expanded 
analysis of 1975 results, in the new 
graphs and tables and sections on man- 
agement organization — clear and frank 
confirmation that. BankAmerica is in a 
unique position today, wherever we do 
business, to render the best profes- 
sional financial services available with 
safety and at a fair price. We think 


that’s what good banking is all about.’ 


Full Analysis by Caterpillar Tractor 


The 1975 accounts of the Caterpillar 
Tractor company provide another look 
at the American way of reporting. 
` Caterpillars accounts are notable for 
the use of the ‘last-in, first-out’ method 
of inventory valuation — the method 
having been first adopted for the major 
proportion of inventories back in 1950. 
During 1974 and 1975 its use was ex- 
tended to certain foreign subsidiaries. 
Had the ‘first-in, first out’ method 
been used, inventories would have been 
$7381 million and $610-2 million higher 


than reported at December 31st, 1975, - 


and December 31st, 1974 — those 
relevant figures having been $1,183-4 
million and $1,061-8 million. 

~~ Another feature of the Caterpillar 
report is-an analysis headed ‘Significant 


trends since incorporation’ that takes 
detail back to 1925 when sales were 
$13°8 million and a return of 23-7 per 
cent on them gave profits of $3:3 
million. In 1975 sales were $4,963°7 
million and profits at $398-7 million 
represented a return of 8 per cent. 

The 53-year analysis covers sales, 
profits, dividends, costs of materials and 
services, wages and salaries, taxes, capital 
expenditure, depreciation, numbers of 
employees and the number of share- 
holders ~ 1,919 in 1925 and 44,697 in 
1975- 


Joint letter 
The 34-page gloss and colour Caterpillar 
report opens with a joint letter from the 
chairman and the president (in America, 


H 


be it noted, chairmen outrank presidents — 
but only corporatively) endeavouring ‘to 
bring out those, various elements in the 
world’s economic systems which, when 
understood and respected, can produce 
more favourable results for people every- 
where’, 


Less space 


It is a feature of American company 
reports that accounts and attendant 
notes take up far less space in the annual 
report proportionately to ‘magazine’ in- 
formation and detailed reviews than do 
the figures in the accounts of British 
companies. Notes to British company 
accounts are now inordinately long and 
intricate. Far less than half the Caterpillar 
report is given over to the figures. 

Another feature is the pace of report- 
ing. Price Waterhouse’s report to share- 
holders is dated January 2oth, 1976. The 
Caterpillar AGM is due on April 14th. 

In considering the speed of reporting 
it should be acknowledged that American 
companies report quarterly - and even 
monthly in some instances — so that 
accounting, auditing and also reporting 
are continuous processes. 


Shareholder Survey 


‘About a quarter of the sample read the | 
annual report quite thoroughly, the rest 

either read some parts of it or just glanced 

at it. Of what was read, the chairman’s 

statement, the profit and loss account and 

the balance sheet were mentioned more 

often than other parts of the report.’ That 

is one of the findings of a ‘Shareholder 

Attitude Survey’ carried out for the 

Donald Macpherson Group. 

The survey covered approximately 
30 (1 in 7) of the company’s institutional 
shareholders and 300 (about r in 10) 
private shareholders. Together, the 
samples covered holders of about 30 per 
cent of all shares. 

Donald Macpherson Group puts con- 
siderable emphasis on shareholder com- 
munications, issues a ‘Corporate Profile’ 
and holds regional meetings of share- 
holders. In 1975 turnover was £32 million 
against {25:1 million, but pre-tax profits 
eased from {1-72 million to £1-56 million. 

The group is in surface coatings in the 
industrial automotive and retail markets. 
In the last named the company is respon- 
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sible for the ‘Cover Plus’ brand paints 
sold in Woolworth’s stores.-Of 1975 sales, 
83 per cent were in the UK, 5 per cent in 
Europe, 7 per cent in Asia and go per cent 
in Central and South America — UK sales 
were {27-23 million and overseas sales 
£4°78 million. Overseas sales accounted 
for 25 per cent of profits. 
But despite good communications’ pri- 
, vate shareholders could hardly be con- 
sidered well informed in general, although 
many of them latched on to the particular. 
There was, for instance, an extremely 
high awareness of the ‘Cover Plus’ con- 
nection, but ‘only a small proportion of 
shareholders knew that involvement with 
surface coatings accounted for as much 
as go per cent of the company’s business’. 
Also, ‘there was high awareness of the 
company’s involvement with surface 
coatings but low awareness of the industry 
sectors which the company supplies.’ 


Professional advice 


Whereas institutions became shareholders 
by analysis and deliberation, privaté share- 
holders mainly came into the company via 
the advice of stockbrokers and other pro- 
fessional advisers. Personal recommenda- 
tions ranked ahead of press comment but 
fundamental reasons, such as knowledge of 
the company’s products, or an awareness 
that the shares were perhaps undervalued, 
were much less frequently cited as reasons 
for decisions to buy. 

Larger institutional shareholders look 
equally for income and capital appreciation 
whereas the smaller tended to place more 
emphasis on capital appreciation. Private 
shareholders, however, are more concerned 
with income than with capital appreciation. 

Institutional shareholders judge future 
performance in terms of management 
capability and the usual performance 
ratings, but good labour relations feature 
highly. Surprisingly, neither the overseas 
interest element nor the wide range of 
market sectors supplied featured highly 
in institutional judgement — ‘surprisingly’ 
since these are the two areas on which the 
directors have obviously placed emphasis 
in communications. 


Fair response 
Private shareholders also put emphasis 
on good labour relations as a factor by 
which future performance would be 
judged. Donald Macpherson Group was 
one of 1975's rights issue money raisers, 
and of the private shareholder sample 
about 60 per cent took up their rights. 

_ Mr Rex Chester, the group’s executive 

` chairman, considers the survey confirmed 
the success of steps taken to improve the 
quality of reporting to, and communicat- 
ing with, “shareholders and indicated 
areas and ways in which there could be 
useful improvement. 
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Cornercroft View 
on Inflation Accounting 


Accountants in industry take a more 
direct view on the question of inflation 
accounting than their colleagues in prac- 


‘tice. Like Mr James Mead, Jp, ‘FCA, 


chairman of the Cornercroft engineering 
group. 

In the past year the group traded 
well within the bank overdraft facilities 
available, but that did not alter the fact 
that retained profit at £78,564 against 
the previous year’s £132,986 ‘is an in- 
adequate contribution for the mainten- 
ance of a healthy financial position 
in the face of continuing inflation’. 

‘Some attention has been paid to the 
processes of inflation accounting’, Mr 
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Mead reports to shareholders, and in- 
formation will be produced next year 
when it is hoped that a standard form 
will have been agreed. The particular 
problem of inflation to Cornercroft is that 
engineering is an industry which needs 
a constant policy of capital investment to 
maintain efficiency. r 

“The mere presentation of accounts 
on a highly complex and somewhat in- 
comprehensible basis’, Mr Mead com- 
ments, ‘can do nothing to improve the 
real financial situation and keep a 
company in business. Such a situation 
can only be alleviated by a clear recog- 
nition that price structures and profit 
margins must provide adequate funds 
and that tax relief on a permanent basis 
must be substituted for mere deferment 
of tax liabilities.’ 





Level of Gearing 


The intricacies of investment trust 
company gearing vis-à-vis overseas equi- 
ties and borrowings is the subject of a 


special explanation in the annual report. 


of The Scottish Western Investment 
Company. In an investment trust, 
‘gearing is the relationship between a 
change in the market value of investments 
in the equity market and the resultant 
change in the equity shareholders’ 
interest. 

Where overseas equity investments are 
bought out of foreign currency ‘borrow- 
ings there is a greater impact on the 
effective gearing than is apparent from 
the normal balance sheet figures. ‘This is 


‘because, under present Bank of England 


regulations, any surplus or. shortfall 
between the value of the assets acquired 
with ‘foreign currency borrowings and 


Equity investments 
Other investments 
Premium on net surplus 


Deposits 
Deferred taxation 
Net current assets 


Borrowings 
Prior capital 


Equity shareholders’ interest 


Commitment to equity markets 
Effective level of gearing 


the actual amount of such borrowings 
attracts’ the investment currency 
premium. Consequently any rise or fall 
in the prices of equity investments 
bought with currency borrowings, or any 
change in the rate of currency premium, 
affects the surplus or shortfall. 

The conventional balance sheet pres-. 
entation reflects the amount’ of in, 
vestment currency premium attaching 
to the net surplus or shortfall at the 
balance sheet date but does not clearly 
show the true gearing effect of future 
changes in market prices. ‘This can be 
shown by imputing the full investment 
currency premium to the values of all 
assets acquired with foreign currency 
borrowings and also to the actual 
amount of the borrowings. A summary 
balance sheet so adjusted is as follows: 


Normal balance sheet adjustment 





























After 
1975 1975 

£000's % £000's % 
48,100 101.3 52,284 110.1 
4,668 9.8 4,668 9.8 
804 1.7 = SS 
53,572 112.8 56,952 119.9 ` 
4,111 8.7 4,111 8.7 
112 f 2 112 2 
482 1.0 946 . 2.0 
58,277 122.7 62,121 130.8 
(9,320) (19.6) (13,164). (27.7) 
(1,469) (3.1) (1,469) (3.1) 
47,488 100.0 47,488 100.0 
101.3 . 

110.1 








Firm as a Jelly 


In times of foreign exchange and political tribulation, steadiness 
in the stock-market is attributed by the optimists to basic con- 
. fidence and by the cynics to indecision. The sterling devaluation 
of 1976 ‘seems to have begun by mistake and to have been 
completed in chaos — whether political devaluation had the 
' same root and effect is a matter of opinion. 

Fortunately for the British Government, it all happened 
when Parliament was far too busy playing politics for 
politicians to worry themselves about the state of sterling. The 
Left-wing revolt against Government plans to reduce the 
rate of increase in spending a year hence diverted the House 
of Commons as much as the Liberal Party leadership problem 
diverted the newspapers, until Mr" Wilson! decision proved 
the biggest diversion of all. 

It is an interesting piece of psychology that, however 
‘obvious the facts of the foreign exchange circumstances may 
be, devaluation does not take place so far as the media is 
‘concerned unless there is a Treasury announcement and a 
House of Commons statement. 

But whatever the camouflage, intentional or otherwise, may 
have been, the fact of a 5 per cent sterling devaluation exists. 
The weakness of the UK economy has had its due reflection 
in a weakening of the currency. A little more time has been 
bought. The cost has yet to be counted. 

The week of sterling’s devaluation ended with Ge 
trade figures for February. These came after two impressively 
good months. 

But through it all the stock-market stood as firm as a well- 
set jelly. The fact that it. was not subjected to any violence 
in the shape of selling or buying pressure outside the gilt- 
edged sector was a considerable contribution to the outward 
appearance of solidity, until Mr Wilson’s resignation created a 

` void of doubt and uncertain 
' That affair afforded considerable relief, it must be admitted, 
for those investors that this column left in the departure 
lounge two weeks ago waiting for the next stock-market flight. 

‘As these notes are written, there has been no new flight 
called. The departure lounge conversation is now entirely 
political and that does investment opinion no good at all. 


Later recovery 


Spirits are still being kept up by ignoring the point that UK 


` inflation is twice the rate of the worst of the rest of the 
Western economies. Also by ignoring the point that late 1976 
as a time for the true beginnings of recovery is getting later 
and is now beginning to be pushed into 1977. 

That much can be read between the lines of many statements 
coming out of company boardrooms. A little pipeline replenish- 
ment in the home market should not be translated into the 
beginnings of the next boom. 


Less comforting conversation comes from those people 


doing some calculations on the growing weight of debt interest 


` that the UK economy has to carry. Although the public sector - 


borrowing requirement will probably peak out at {11-5 billion 
in 1976~77, easing to. £6 billion by 1979-80, debt interest is 
expected to rise from a current £5 billion to £6-g billion in 
'- 1976-77 and to £102 billion in 1979-80. 
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It is not the level of interest payments on existing stocks 
issued to cover the deficit that increases the interest burden. 
The biggest weight comes from stocks yet to be issued. The 
amount of new stock could greatly exceed the amount of high 
coupon stock already in issue. 


` Gilt-edged 


Since early February the Government has not made much of a 
fist cf selling gilts. The. chances are that devaluation will be 
used as the base from which to do some more selling — by the 
process of shifting yields up to a point from which there can 
be some eventual reduction. 

Bu: that may not necessarily be an immediate matter. This 
side of the Budget interest rates might have been expected to 
stay down, particularly. since at present levels they will 
endorse a drop in building society interest rates. But political 
uncertainty may dictate otherwise. 

For the present, therefore, it is the short end of the market 
where interest should be concentrated. In fact interest may well 
be concentrated there for some considerable time, It is doubtful 
whether it is timely to switch longer in the gilt market yet 
awhile. 

Once the interest rate play has been made there will be time 
for switching. Currently there must be a ‘play safe’ operation 
in the market just outside the ‘shorts’: 


Yield 1975-76 
Price Yield (red'’n) High Low 
Treasury 34 per cent ; 
1979-81 e 82} 424 785 86 66} 
Treasury DÄ per cent . 
1980-82 .. oe 90 961 11:24 923 728 
Funding 53 per cent ` 
1982-84 77% 723° 996 79% 58 
Treasury 84 per cent 
1984-86 .. 844 1029 1141 864 612 


The equity market marks time. It reflects the balance 
between hope and doubt. Hope still insists on an eventual 
advance in the market through to a new all-time peak in ue 
Index terms, 

Doukt sees a 450-460 peak-out in the market possibly 

coming after the Budget and leading toa classic ‘Sell in May, 
and go away’ situation. 
- Inevitably political developments shook uncertain money out 
of equities and took the FT Index below 400. But investors 
still prepared to pick up equities are concentrating on the 
prime export and overseas earnings shares such as: 


Price Cover Yield + P/E 

British American Tobacco Pep 
shares D 7 355 46 48 66 
Distillers 50p shares 145 Ke 57 15:3 
EMI 50p shares e 264 35 37 124 
English China Clays 25p Sege 96 26 3-6 163 


British. American Tobacco. Despite diversification into retail- 
ing pape: and cosmetics in the UK, the group’s earnings turn 


-preponderantly on the tobacco industry overseas. Non-tobacco 


interests overseas are also growing. In 1975 only £287 
million o" profits out of a total £324°6 million was earned in the 
UK. 


Distillecs. Although Scotch Whisky sales in the United 
States have weakened this year, demand elsewhere abroad 
remains encouraging and sales prospects are considered 
‘reasonable’. The company last year agreed a £25 million loan 
with PC to finance laying down of stocks of maturing 
whisky. 


EMI. The company has announced an increase of 81 per 
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cent in half-year profits. Market estimates are that body 
scanner sales in the medical-electronics division should com- 
pensate for any seasonal.shortfall in music earnings. Second- 
half profits should be maintained to give £60 million pre-tax 
for the full year and earnings of 25ņp a share. ` 
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English China Clays. Earnings in 1974-75, although down 
on the previous year, were far better than expected — working 
out at 5:88p a share against 7-16p. Of total 1974~75 turnover 
of £128-1 million, overseas sales accounted for £59 1 million 
including £51-05 million of direct exports. 





METAL PRICES. 


An increasing number of, investors are 
taking an interest in commodities. Firstly, 
prices are fairly volatile; secondly, the 
full price need not be paid at the time of 
purchase. 

Discussing the outlook for metal prices, 
SNW Commodities Ltd says that 1975 
saw the struggle to protect producers’ 
price levels in a recession as bad as the 
1930s. While the worst of the recession is 
now over, most metals are still at or below 
cost. Once industry -has established a 
firm footing, it is felt that raw materials, 
which are currently inexpensive. in 
relation to inflation and producer costs, 
will take their turn in the cycle and move 
considerably higher. ` 

The brokers feel that proper prices 
should settle between £600 and £700 
(but nearer the latter) with a normal 
supply/demand pattern building . up. 
With the US economy out of its de- 
pressed’ state, and with ‘other major 
industrial countries having seen the end 
of the recession, the brokers feel copper 
could be over £800 in 1977 and up to 
£1,000 per ton in 1978. 

In 1975, silver was.a most active com- 
modity, with prices ranging from 165p 
to 250p per ounce. It is felt that there 
will be continued uncertainty with large 
fluctuations, but higher levels should be 
attained. 


PARTNERSHIPS AND CTT 


Clerical, -Medical and General ‘Life 
Assurance Society has published a leaflet 
on partnerships and capital transfer: tax. 
Pointing out that there ` are several 
arrangements for. minimizing the -tax 
which involves life assurance, it suggests 
that one of the best is for each partner 
to assure his or her own life for' the 
benefit of the other partners, in return 
for a reciprocal arrangement from each 
of the other partners. Normally, this will 
provide money in the right hands, so 
that the surviving partners can ‘purchase 
the deceased partner’s share from his/her 
family — thus providing, for example, a 
surviving spouse with capital to maintain 
his/her standard of living, or the children 
with cash to pay the capital transfer tax. 

If the partnership shares were distri- 
buted equally among the partners;. and 
each partner was of a similar age, 
automatically, there would be an equit- 
able distribution of cost. . SES that 


situation is seldom met, equitable cost 
distribution can be arranged by -ad- 
justing each partner’s emoluments. 

The excess premium paid over and 
above an equitable contribution to the 
arrangement — ‘bounty’ ~ would not 
prejudice the tax efficiency of the 
scheme. If considerable, the element of 
‘bounty’ probably would fall within the 
annual exemptions; if not, there would 
still be no charge to capital transfer tax 
on the policy moneys. 


REINFORCED WHOLE LIFE 


The Reliance Mutual Insurance Society 
has ‘produced ‘an updated brochure for 
its Bonus Funding Plan. Basically, this 
is a combination of profit-sharing whole 
life assurance and decreasing term assur- 
ance. Substantial life cover is provided 
at the outset. This remiains at more or less 
the same level until a selected age (eg, 
60, 65 or 70), and increases by bonus 
additions thereafter. 

A premium reduction takes effect 
before the selected age, as premiums 
towards the decreasing term assurance 
no longer become payable. This type of 
contract has the advantage of the value 
for money provided by a profit-sharing 
policy, together with a much higher initial 
sum assured than if the whole premium 
was being paid towards:a profit-sharing 
policy. 

With the premium dropping before 
retirement, the policy-holder may be 
able to continue to pay the reduced 
premium during retirement. Or, of 
course, the whole life policy can be made 
paid up, or can be surrendered for a 
tax-free cash sum at that stage. This 
type of policy is likely to become ‘in- 
creasingly popular for capital transfer 
tax purposes. 


‘SELF EMPLOYED’ PENSIONS 


With the end of the financial year, the 
thoughts of the self-employed and part- 


‘ners should turn to making a pension 


contribution. Every year, the number of 
contracts available increases. While unit- 
linked ‘self-employed’ pension contracts 
have their advantages, their volatility is a 
drawback, particularly if prices are de- 
pressed when an individual wishes to 
retire, and he cannot defer his retirement. 

Lately, one of the more popular profit- 
sharing contracts on the market has come 
from the Scottish Equiteble Life As- 


‘surance Society. This contract funds to 


cash. There is a minimum cash accumu- 
lation, and bonuses are declared on a 
triennial basis. At vesting, part of the 
cash accumulation is applied to secure a 
pension, in the light of annuity rates 
current at the time, with the balance 
(up to a maximum of three times the 
pension taken) being available as a tax- 
free lump sum. A guaranteed minimum 
annuity rate is included in the policy, 
and this will be used if the Society’s 


‘published annuity rate should be lower 


at the time of vesting. 

- The Society says that, in recognition 
of the class of life and the continuing 
nature of the policy, currently it is allow- 
ing male pensioners a better annuity rate 
than it is prepared to offer in the open 
market. 


‘FLEXIBLE’ WHOLE LIFE 
The Sun Life Assurance Society which, 


, for some time, has been offering a 


‘flexible’ endowment policy, has now 
followed the trend by iritroducing a 
‘flexible’ whole life policy as well. 
Premiums cease at the age of 75. The 
bonus structure is a biennial reversionary 
bonus based on the sum assured, to- 
gether with a reversionary’ bonus at a 
higher level based on the total bonuses 
attaching. Initially, the bonus rates are 
£3°50 per cent and Zero per cent per 
annum, respectively. 


SELECTIVE INVESTMENT 


The managers of Barclays Unicorn 
Trustee Fund, reporting to unit-holders, 
say that, over the six-monthly period 
under review, the offer pricé of units 
increased very much in line with the rise 
in the FT All-Share Index over the 
same period. 

Few major changes were made in the 
portfolio, but liquidity was further re- 
duced — from 14:6 per cent to 8-4 per 
cent. New investment, again, was con- 
centrated on individual stocks, rather 
than sector selection, with the emphasis 
on earnings from abroad. 

Since any increase in the level of 
industrial production in the UK will not 
be achieved without various problems, 
the managers intend to concentrate on 
those industries and shares which stand 
to benefit from a turn-round, or which 


„have not yet fully [responded to the 


general up-trend of the market. 








Students of stock market psychology 
will have fully appreciated by now 
that share prices have fallen not 
because of the loss of the leader of 
the Government but because of un- 
certainty about the replacement. It 
. was also a matter of psychology that 
the reasons for the loss were looked 
for entirely elsewhere than in the 
given words. 

The immediate reaction was to 
believe that the economic situation 
and the internal political position 
within the Government were both 


far worse than outward assurances. 


suggested. In a word ‘uncertainty’, the 
greatest destroyer of confidence, 
created doubt. 

In the foreign exchange market 
uncertainty has created something 
approaching chaos. The first breach 
in the defences of sterling was made 
when one morning's need of the Bank 
of England to sell sterling to meet 
strong demand was translated in the 


afternoon into an official intention to 


drive the sterling rate down. 

The following day both Treasury and 
Bank of England stood powerlessly 
by while minimum lending rate was 
forced down as the result of ‘outside’ 
Treasury bill tenders. A Treasury and a 
central bank unable to make their true 
intentions known, and unable even 
in a critical time to control a key 
interest rate, were being given the 
benefit of the doubt by those 
who considered the whole affair 
‘engineered’. Those people could not 
have dreamt of bungling on such a 
prodigious scale. 


BANK CHARGES 


Although the clearing banks eventu- 
ally perform in unison, one of their 
number invariably has to be bold 
: enough to strike the first note. Cur- 
rently the Big Four seem to be waiting 
on each other to go to the Price Com- 
‘mission with a plea for higher bank 
‘charges. 
There are presently comments among 
them that the banks cannot continue 
to subsidize their customers, that 
trust and trustee departments are 
‘working at losses, and that salary 
costs have risen DO per cent at a time 
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when four out of five account custo- 
mers pay no charges at all. 

There is much competition, as in the 
slow bicycle races of our youth, not 
to be first. To be first in coing to the 
Price Commission will be to show 
inability to balance. It would be 


better if all the banks went together, 


but that would never da since ‘the 
banks like to maintain tieir air of 
competitiveness. 


OUTSIDE INTERESTS 


Barclays Bank’s success in naving had 
its scheme for setting up a Lloyd's 
Insurance Broking subsidiary accep- 
ted has raised some City eyebrows. 
Barclays have, of course, been in 
insurance for years but clearty consider 
that Lloyd's insurance broking opens 


up more doors for the bank end for the 


bank’s customers. 

Outsiders may wonder where the 
interests of the banks outsid2 banking 
are going to end, and still cthers just 
how far the banks are going to go 
before one of them comes a cropper 
in a sphere far outside its true one. 
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They came close ‘to it in property 
lending and in H-P finance. Insurance 
does not have the ring of utter safety 
that it used to have. 


BREAKING EVEN 


The City has long since learned that 
accounting in State-controlled in- 
dustries and corporations is something 
entirely different from.that in commer- 
cial enterprise. The difference is quickly 
caught in those enterprises which have 
perforce turned from commercial ac- 
. countability to the open ended, non- 
accountability of public ownership. 

Thus when Leyland Motors is said 
to be breaking even, it can immediately 
be assumed that the break-even point 
has no resemblance to the commer- 
cial accountability break-even level. 
‘Ne ther is Leyland’s break-even likely 
to have been a matter of any length 
of time, let alone a break-even after 
interest charges. 

The few minority shareholders at the 
recent meeting did not apparently press 
the point — probably because they did 
not believe itin the first place. 


Rates and Prices ` 
Closing prices, Monday, March 22nd, 1976 


Bank of England Minimum Lending Rate g Money Rates 
Dec. 24,1975 ..113% Jan.30,1976 ..10 % Daytoday 73-8 % Bank Bills 
Jan.2,1976 ..11 % Feb.6,1976 , 93% 7 days 8 -83% 2months 842-841% 
Jan.16,1976 ..109% Feb.27,1975 .. 93% Fine Trade Bills 3 months 8%—-83 % 
Jan. 23,1976 ..1034% Mar.5,197€ .. 9% 1 month 9% 4 months 844-8-2;% 
91.3.0; 
Finance House Base Rate A mantas a 6 months 848-848% 
March ‘st, 1976. 10% 
Certificates of Tax Deposit Three Months’ Rates i 
February 16th, 1976; Local authority deposits ` 82- 84% 
interest on payment of tax 9%; Loca! authority bonds 93- 83% 
withdrawn for cash 6% Sterling deposit certificates 85- 84% 
d n l Euro-sterling deposits 113-124% 
FT Industrial Ordinary index Euro-dollar deposits 53- 52% 
March 22nd 1976 391:3 : 
Treasury Bills Foreign Exchanges 
Jan. 16.. £10-0645% Feb. 20.. £8-8010% New York .. 1-9210 Frankfurt.. 4-8775 
Jan. 23.. £9-8351% Feb.27 .. £86161% `Montreal 1:8920 Milan 1629-00 
Jan. 30.. £92987% Map .. £8-4817% Amsterdam.. 5-1750 Oslo 10-6350 
Feb. 6 £8-7691% Mar. 12.. £84821% Brussels .. 74-8200 Paris 9-0550 
Feb. 13 .. £8-8544% Mar.19.. £34624% Copenhagen 11-6950 Zürich 4:8775 
Gilt-edged 
Consols 4% DN en e .. 28% Treasury 9% 1994 7OZ 
Consols 24% .. ite 17§ Treasury 83% 84—86 843 
Conversion 34% e . 288 Treasury 84% 87-90 718 
Funding 33% 99-04 ee eg + 282 Treasury 63% 1976 99.3. 
Funding 53% 78-80 .. eë .. 8745 Treasury 34% 77-80 85 
Funding 53% 82-84 .. Ze we 773 Treasury 33% 79-81 82% 
Funding 54% 87-91 . .. eg ,, 538 Treasury 5% 86-89 534 
Funding 6% 1993 Ve Ze ,, 503 Treasury 54% 08-12 40 
Funding 63% 85-87 724 Treasury 23% 174 
Treasury 122% 1993 92 Victory 4% Su 98s 
Treasury 92% 1999 704 War Loan 34% .. 26% 
j Retail Price Index (Jan, 1974=100) 
Jan. Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 836 844 848 853 856 863 86-8 88:0 883 88-7 
1973 89-3 899 90-4 921 92-8 -93-3 937 94:0 948 96:7 97-4 98-1 
1974 100-0 101°7 102-6 106-1 107-6 108-7 109-7 109-8 1110 113-2 1152 116-3 
1975 . 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
19786 1473 1498 


(For earlier index numbers or this basis, see February 5th issue, page 169.) 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. i 
SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2:5 em 
approximately). 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three of more-consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates, 


CLOSING TIMES 
Linage/Semi-displayed: 


10,30 a.m. on Monday of the week of publication, , 


Fully-displayed: 

10.30 a.m. on Monday of the week of publication, 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication, 
Completa plates wilt be accepted up to 4.30 p.m. 
on Monday of the week of publication, 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns, 


Con- 


Linage. Basic _cessional 
ALL HEADINGS except 
Situations Warted 
Minimum covering 5 lines 


par fine (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 tines £2-70 
per line (5 words) in addition 54p. 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 cm single column) 


H 


£3-15 
63p 


£2-10p 
42p 


£1-80 
36p 


£4-20 £280 


£4-80 £3-20 


Box. numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are nət transferable and cannot be repeated 
at a later date, 


PAYMENT - 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, ‘London WC2R 1JJ. Telephone 
01-836 0832, 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 
EASTER HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, alteration, or 
cancellation of classified.advertisements will be as follows: . 
For the issue dated April 15th — 10.30 a.m., Friday, April 9th 
For the issue dated April 22nd — 10.30 a.m., Wednesday, April 14th 
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APPOINTMENTS 





P.E. 2 FINALISTS. FAILED £3,850 


Bad luck, but tea and sympathy at 76 Cheapside. Many of our clients realize that 
some first-class candidates come unstuck and are accepting. P.E. 2 finalists for 
positions specifically earmarked for fully qualified men. 


ARTICLES/TRANSFERS to £3,000 


Inquiries welcomed from parents, principals, school leavers, transfars. We handie 
all formalities, 


NEWLY QUALS - TAX to £4,750 


Because our consultants have specialized In tax, we can advise on the training, 
library and research facilities of internationa! firms and companies recruiting, Of 
special interest is a prospective partnership in a medium-sized Holborn firm. 


PERSONAL TAX SENIORS to £5,000 
Waterloo Bridge Medium firm (200 statt) £4,000-£5.000 
Piccadilly Medium firm (80 staff), clients in entertainment A £4,500 
Baker Streat. Nationat firm (300 staff) £4,000 -+ 
- Moorgate. internationa! firm. Excellent prospects , i £4,500 
City Well-known oil company £4,500 
Holborn Viaduct Public company world-wide subsidiaries £4,500 
PERSONAL TRY COMPANY £4,750 


A number of our clients have recently amalgamated their personal and corporate 
departments go that candidates with knowledge of one will now have the chance 
of gradually acquiring a mixed portfolio, e.g.: 1, Liverpool Street. International firm, 
2. Euston. international tim. 3 Chancery Lane. Medium-sized multi-branch firm, 
4. Halborn. National firm with dynamic young Tax Partner. 


4 
TAX: MANAGERS £5,000—£8,000 
City. A.T.1.1. for National firm, Corporate Tax. £8,000 
West End. ATLL or Personal Tax manager, Medium firm ; £7,000 
City. A.C.A. as Company Tax Manager. International firm. £7 500 
City. Tax Consultant, International firm, * ` £7,600 
RegentsiPark. To sat up new company, tax department, ae 


Barbican, Personal Tax Senior expanding national firm. 


Holborn, Assistant manager for medium-sized firm 2 | 
f £5,500 
H 


t À 4 
TAX: ACCOUNTANT OIL ` £7,000 
West End. International ol company seak A.C.A. A.C. CA. with 3 years’ tax special. 
zation, eged 25--36 to work principalty on corporation tax and international taxes, but. 
alse to advise on North Sea activities, 8 t $ 


TAX, ACCOUNTANT ‘| £90,0004 


Leading’ U.K. company with world-wide subsidiaries seek a Tex'Speclelist who will 
report direct to the Group Finance Director, Candidates should be C.A.s or Inspectors 
capable jof working entirely on their own initiative in formulating the Group’ s Tax 
policies. 


TAX PARTNER HOLBORN £6, 000 


National firm seek young C.A. initially to manage thelr í Corporate and Personul Tax 
Department, but with a definite vacancy for partnership In the:next 5 years. 


TRUST ACCOUNTS i £3,000-£5,000 


Charing X. Small firm seeks manager, Vacancies for supervisors in City and Cam- - 
bridge. Soml-seniors at London Bridge, Barbican, London Wall, Mayfair, Reeg 


TAX TEMPS £80-£125 p.w. 


Bookings to start April 6th, London and the Home Counties. 


P.A. PARTNER £5,500 


, Medium-sized City firm with 3 provincial offices and a European connection seoks 
young C.A. to supervise audits and assist with student training. - 


PARTNER — LONDON £5,500 


Waterloo Bridge C.A. big firm audit experience for highly professional medium-sized 
firm to work initially as P.A. on tarpe audits. 
Piccadilly. Small expanding firm (40 statt) seek A.C.A. 3 years post-qualified. 


Tn the first Instance please telephone Mark Pembroke F.C.A., Oliver Hart A.C.A, A M. Pembroke or write (quoting home telephone number) ` 


491 CORPORATION er, BIRMINGHAM 4 
TELEPHONE + 021-236 5513 


‘£5,000 ; Personal Tax Senior £4,260; alsa newly qualifieds to specialise in Tax with 









BERMUDA $13,500 


Newly, qualified CA. (Single) for two-year tour with a medium-size firm providing 
all- round experience of general practice. 


HONG KONG $66,000 


The overseas partner of an International firm wilt shortly be visiting London to 
interview candidates with good examination records, 


MIDDLE EAST 


Present vacancies Tehran, Dubel, Abu Dhabi. 


£8,500 


CAPE TOWN - JOHANNESBURG R.10,000 


' We are currently recruiting newly qualifieds for several internstional firms. Other 


vacancies include Zambia £6,600, Kenya, Botswana, Uganda, Tanzania. 


CONTINENTAL 1976 


Vacancies for A1 candidates in Paris (French essential) 52,000F: Brussells 


560.0008.F.; The Hague, Rotterdam 30,000FI; Lisbon, Hamburg, Oslo, 
Stockholm, Madrid, Barcelona, Gibraltar, Athens, Turkey. ` S 
HOME COUNTIES — TAX to £8,000 
MIDDLESEX Tax Manager, Major Manutecturars - £8,000 
BERKSHIRE Tax Partner. Large local firm £7,000 
SUSSEX ` Prospective Partner. London firm ` ` ‘£5,000 
HAYWARDS HEATH Personat Tax/Trust. London firm ` £4,0004 
WINCHESTER Tax Manager. Local firm £4,600+ 
CROYDON Personal and Company tax seniors . to £6,000 
BRIGHTON Company/Personal Tax Senior, National firm £4,100 
BRIGHTON Newly Qualified to specialize in CTT £ neg, 
OXFORD Personal tax senior. Multi-branch firm ` £4,000+ 
CAMBRIDGE Assistant Trust Manager ! ‘£4,500 
NORWICH . Personal Tax Seniors. Local/National firms ' £3,500 
WINDSOR Personal or company. Multi-branch firm + £4,500 
STAINES | Local firm ~ Personal Tax WË £3,500 
HIGH WYCOMBE Personal Tax ~ London firm £ neg. 
GUILDFORD Personal Tax Manager London firm . £5,000 
WINDSOR, Assistant Tax Manager H e. £5,500 
WATFORD F'arsonat tax semi London firm. \ 6.:£3,000 
HOME COUNTIES - AUDIT to £5,500. 
MAIDSTONE Prospective Partner. Large local firm to £5,000 
LEWISHAM Audit Senior. Small practice £5,000 
GILLINGHAM Newly .qualifieds. P.E. 2 Finalists. Prestige firm E 000 


BERKS/BUCKS Prospective Partner. Mutti- branch fim i d “£5,500 


CROYDON P.A. Partner. Branch office,|London firm, : £5,000 
READING | Newly! Quais/Finalists. Local Firms to: £4,000 
GUILDFORD Newly qualified to work an'large audits ` ,£3 800 
CLAPHAM Prospective Partner. London firm yo ‘£4, 000 
CHELMSFORD Newly Qualified National firm ' to £4,000 
LUTON Newly qualified. National/ Local firms £3,750 
OXFORDSHIRE Prospective Partner. County Town £4,000 + 
BASINGSTOKE Audit Manager. Multi-branch firm £5,000 
TONBRIDGE Prospective Partner National firm £S 000 
KINGSTON P.A. Partner, Multi-branch firm £4,600 
DOVER Newly Qualitied P.E. 2 finalist, Multi- branch firm £3,000+ 
AYLESBURY Audit Senior. Multi-branch firm £3,500 
BRENTFORD London firm relocating £4,000 
ILFORD Semi-Senior £3,000 
BIRMINGHAM TAX to £6,000 


Partnership Prospect international firm to £6,000 Trust Mansger National firm 
£5,000 Assistent Tax Consultant mainly personel £5,000+ Newly, Qualifieds to 
specialize to £4,000. Company and Personal Tax Seniors £4,500, 


TONBRIDGE — TAX to £5,000 


Unusual opportunity arising through amalgamation of tax departments for ATLLI ` 
AC.A, with sound knowledge of both campany and personal Tax. 


MANCHESTER £3,500-£5,000 


Multi-branch natlonal firm has immediate vacancies for newly-qualified PE 2 
finalists; Audit Manager for International firm £5,000; Assistant Tax Manager 


major firms in Manchester and Liverpool. 


76 CHEAPSIDE - LONDON EC2 
TELEPHONE - 01-236 0011 
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PERSONAL TAX . 
TAX CONSULTANT £7,000-£9.000 


Our clients, who are a large, City. 


International firm, are keen to meet a 
first-class candidate who is expert in 
dealing with C.T.T., Estates and Trusts, 
Financia! planning, etc. 


TAX SENIOR, EC2 £4,500-£5,000 
Someone with professional office ex- 
perience is sought by International 


TAX SENIOR, ECH  £4,000-£4,500 
‘Large firm urgently needs a personal tax 
senior with several years’ experience. 


TAX ASSISTANT, WI Circa £4,000 ` 


This medium-sized firm has a very well 
established Tax Department. Excellent 
prospects for advancement. 


TAX SENIOR, EC4 ‘| 
A most suitable post for 


£4,500+ 
ex-T.O. or: 


T.O.(H.G.) with some professional l 


office experience. 


TAX SENIOR, WC! ` ` Circa £5,000 
Rapidly expanding medium-sized firm 
offers an interesting and rewarding post. 


TAX SENIOR, PC 
To deal with predominantly personal 
tax but a little company tax could also 
be involved. : 


H 
‘TAX JUNIOR, w Circa £3,250 
Our clients can offer good experience 
and training to someone with 2-3 years’ 
experience. 


TAX ASSISTANT, 

ST ALBANS £3,500 
Smal] firm seeks someone, preferably 
with professional office experience. 


TAX SENIOR, WOKING  £4,000+- 
Local office of London-based firm seeks 
good personal Tax Senior. 


TAX ASSISTANT, ILFORD £3,000+- 
Good experience will be gained by 
joining this small, friendly firm. 


ASSISTANT MANAGER, 

BIRMINGHAM Circa £4,500 
Preferably qualified to assist in the 
running of Personal Tax Department. 


Circa £5, 000 ` 


243 Regent Street, London W1. 


$ 


COMPANY TAX 
TAX SENIOR, WC1 Circa £5,000 
Not necessarily qualified but must have 
good company tax knowledge. 


TAX SENIOR/MANAGER, EC4 
Circa £5,000 

Large/medium sized firm seek mature 

person with good tax experience. 


ASSISTANT MANAGER, EC2 

£5, 500+ 
Our clients are seeking a qualified person 
with a few years’. tax specialization. 


NEWLY QUALIFIED, EC2 £4,000-+ 


A leading International firm offers ` 


excellent training and prospects in the 
field of taxation. | 


H 


DH i 
TAX SENIOR, EC3  £5,000-£6,000 
Preferably AC. A.JA.T.LI. who has 
had 2/3 years’ Company Tax EE 


j : 

TRUST STAFF 
TRUST ACCOUNTANT £4,000+- 
An Investment Company in the City 
can offer an interesting post to someone 
with good trust accounting experience, 


TRUST BOOK-KEEPER, wo 

Circa £3,500 
This post would be very suitable for a 
lady/gentleman with some trust book- 
keeping knowledge. 


TRUST MANAGER, EC4 

£5,500-£6,000 
An old-established, medium-sized firm 
require a first-class Manager far their 
Trust Department. 


TRUST ASSISTANTS £4,000-£5,000 


- We have numerous posts on our register 


for those with Trust experience. Our 

clients range from shall firms to those of 

large International size. Contact us 
immediately for further details. 


PROVINCIAL VACANCIES 


Taxation& Audit Appointment Specialists 
Telephone: 01437 6063 


AUDIT 
NEWLY QUALIFIED, ECt £4,000 
This small/medium sized firm urgently 
require someone for a wide variety of 


audits, 


AUDIT SENIOR, W1 £4,000 
Not necessarily qualified but must have 
several years’ auditing experience. 


AUDIT MANAGER, W1 £6,000+- 
Small/medium sized firm seeks a 
qualified A.C.A. For the right person 
there are partnership prospects. | 


AUDIT SENIORS, EC2 | 
£4,000-£4,500 
Due to expansion this medium-sized 
firm require 2 or 3 Seniors. Prefecably 
recently qualified. | 


SEM1-SENIOR, NWI Circa £3 ,000 
Preferably: part-qualified young person 
with 4/5 years’ auditing experience, 


l 


: SENIORS/SEMI-SENIORS, EC2 


£3,500--£4,000 
Substantial City firm requires finalist} or 
newly qualified staff, ; i 


SENIOR, GUILDFORD Circa £4,000 
Must have experience of large audits 
but need not necessarily be qualified, 


i ve 


NEWLY QUALIFIED, > 
SUNDERLAND £3,500- £4,000 
This firm can offer good prospects to 
someone who has had a good all-round 
experience. 


oot 


MANAGER, BURY ST EDMUNDS 

Circa £4,000 
There are definite er? prospects 
with this post. 


MANAGER, NORTHAMPTON 

£3,500-£4,000 
Qualified young person is required by.an 
International firm who can offer good 
future prospects. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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CH ESHIRE l : There are vacancies for up to 3 qualified Chartered 
Accountants in our tax department of 50 staff. 

. ` Salary by negotiation. plus ar ; e Tax Seniors dre expected to deal with both public 
: and private companies, and to handle both personal 


` Large International practice of accountants shortly to f and corporation tax for close company clients. 


They are expected to be able to work on research 
‘open new office in South Manchester require a senior Or tax planning either on their own initiative or in 


v taxation specialist. eat | conjunction: with Managers and Partners. 
‘In addition to a wide: experience and knowledge of TE: We would prefer candidates who are deciding to 
. current taxation law and practice, the successful ap- specialise after at least a year of post-qualifying 


t role in: experience during which, as seniors in charge of 
E a cons player i audits, they should already have appreciated ‘the 


_ principles of current tax legislation and’ correspond: 

Prospects and terms of employment are excellent _ ence with. the Inland Revenue: , 
and as thig is such a.senlor position only persons of Training sessions ‘are arranged within the depart- 
extremely high calibre seeking to obtain a London salary j i Se supplemented, where necessary, by 
in the North West need apply. i ; 


Relocation expenses will be met where applicable. 


Write or Telephone: 


, ; GC E: Contact:- D Fowler, 
‘Dunlop & Badenoch (Manchester) Limited Stoy Hayward & Co., - 


551- Royal Exchange Buildings, Manchester 2 `> Druce House 
832 6708/9 NS t gf Weier? 
Se l E i ` Tel: 01-486 5888. 


Whats Special About Hong Kong? 


1/3 years P,Q.E., . to £9,000 + Benefits 


_- We have prepared a detailed review es life, work, opportunities, and long term 

„career prospects in Hong Kong. 

This is a review based not only on our own experience but also that of candidates 
we have placed in Hong Kong during the last few years. 

Our client is currently seeking additional staff for the Hong Kong practice and the 

- | Staff Partner will be visiting our offices in the near future to conduct interviews. 

If you are considering a career Overseas write, or tz2lephone, for a copy of our 
comprehensive ‘Guide to Hong Kong’. Speak to lan du Pre A.C.A. quoting _ 
reference 1485 or complete the coupon. 


Douglas Llambias. 
Associates Ltd. 


410 STRAND, LONDON Week ONS. 
TELEPHONE: 01-836 4086, 

3 COATES PLACE, EDINBURGH TEH3 TAA. 
TELEPHONE: 031-2257744, 


Please send me a copy of your ‘Guide to Hong Kong 3 
l ? - EE F 
— Address ee 


E KE e EE 
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accountancy The biggest and best 
‘personnel 


GREATER LONDON 


ACTION AGENCY 

Finding jobs fast is a eau of life for us. As the er specialist 
‘agency, you can obtain immediate interviews from our register of’ 
over 1,000 jobs in profession, commerce and industry £1,500- 
£7,000. Most applicants can obtain a. programme of interviews the 
same day they see us. ` . 


NEWLY QUALIFIED £7.000 , BERMUDA 
Our client, the Bermuda office of an international firm offers a 
young A. ČA. (23+) the chance to broaden his/her experience in 
all aspects of general practice. Immediate interviews. 


AUDIT MANAGER £5,000 ` ` 
A medium, broad-based practice with clients.ranging from medium 
private companies to substantial public cómpanies offers Dessen! 
position with planned prospects. . f K 


P.A. TO PARTNER TO £5,500 . 

, Drive, ambition and personality are the qualities Blight of a young, 
qualified accountant to assist a partner in taking charge of a sub- 
stantial client block in a dynamic, expansion-minded small/medium 
practice. Clearly defined partnership prospects. - 


YOUNG QUAL. FOR CO/PERSONAL TAX £5,000 
An opportunity exists to work on varied company and personal 

, tax clients, including tax planning under the direction of a young 
partner of a larger, well-known City C.A.s, Courses and training 
are available. For a person lacking Be -date tax experience, 


TAX £3,500 N.N.Q. ‘GUILDFORD 
High salary plus high responsibility « offered by Tax Department of 
expanding branch of well-known City C.A.s in Guildford. 

Opportunity to work on wide range of EES tax clients directly 
under partner. : : 


FINANCIAL ACCOUNTANT CROYDON 

"International Civil Engineers require A.C.C.A. /A.C.M.A. Finalist’ 
(27-35) to work on variety of:projects, prepare final accounts under 
Chief Accountant. Salary £3, 700 for ambitious accountant, 


GROUP ACCOUNTANT: i 
£6,000+Car for qualified accountant’ (25-40), act as Assistant 
Financial Controller, prepare monthly and annual accounts, 
budgets, develop new systems and long-term planning. 


P.A. TO PARTNER TO £5,000 READING 
Ambitious, energetic A.C.A.-to join a progressive 3-partner firm in 
central Reading as understudy to a Partner. Considerable expansion 
is expected immediately so prospects are excellent. 


FINANCIAL MANAGER £5,500-£6,500 
Senior, qualified position within the chemical industry. A wide 
experience will be necessary with emphasis on commodity trading, 


cash and foreign currency monitoring and detailed budget pre- . 


paration. 


H ` DI 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON, 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


Fé 


SURREY . 


W. LONDON: ` 


_. Nationwide Service 
-for all Accountants. 


‘THE PROVINCES - 


’ 


TAXATION CONSULTANT - BIRMINGHAM 
The: Birmingham Office of an international practice is secking a 
qualified ‘A.C.A./A.C.LI. to join its expanding Tax Consultancy 


_ Department. Excellent starting salary and prospects with this firm. 


SEMI-SENIORS £2,000-£2,500, ` WALSALL 
Experienced, unqualified semi-seniors are required by a local firm 


` based in Walsall. Interesting general work combines with attractive 


salaries in this practice. 


DIVISIONAL MANAGER £6. ,000-£6,500 ‘HUMBERSIDE 
Qualified accountant to manage newly created division of a large 
group providing a computer bureau for accountants and solicitors. 
Candidates must have considerable experience of computerised 
systems and general management experience, 


CHARTERED ACCOUNTANTS £4,500 © CUMBRIA 
Young partner of expanding practice seeks a Personal Assistant who 

‘is prépared to work hard and enjoys responsibility. The successful 
candidate, who should have good general practice experience, will 
be considered for partnership within 18 months. 


A.C.A. FINALIST TO £3,500 > MANCHESTER 
Outstanding opportunity for a young accountant to join a-well- 
known.company who can offer a new position due to considerable 
expansion and development. Ideal first move from profession. 


ASSISTANT ACCOUNTANT £3. „500+ CAR S. MANCHESTER 
Young accountant to join large Group as assistant to Divisional 
Accountant. Working on a variety of financial accounting Projects. 


` Definite progression guaranteed. 


CORPORATE TAX SPECIALIST SAL. NEG. LEICESTER 
If you have had good solid experience of Company taxation and 
are qualified to A.C.A. level, then our client, a well-known Leicester 
practice, would like to hear from you. They offer training, career 
prospects and a salary which will more than adequately reflect your 
‘background and ability. 


NEWLY QUALIFIED £3,300 ` LEICESTER 
Excellent opening fora young, go-ahead auditor with experience 
of medium- and large-sized audits. Further training will be given and 


. career prospects are very good in an expanding practice. 
` AUDIT MANAGER c. £4,800 


` ` BATH ` 
This medium-sized but progressive practice i is seeking a Chartered 
Accountant with 4-5 years’ post-qualification experience of major 
practice audits: Kee for block of audits in and around 
Bath. > 


RECENTLY QUALIFIED TO “£4,000 CARDIFF 
This major practice can offer outstanding training and an interest- 
ing variety of work for a young’A.C.A. Gg either to make a 
long-term career ‘in audit or industry. i 


H 
$ 


14Témple Street, BIRMINGHAM. 021-643 6201 


3 49 King Street, MANCHESTER. 061-834 9733 : 


9 East Parade, LEEDS. 053238384 


_ 1West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 
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21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 


Contact London office for jobs below, except where stated otherwise. 
We cover Public Practice, Industry and Commercn, 


‘INDUSTRY AND 


COMMERCE 


‘LONDON. ~ Chief Accountant. A , 
banking organization ‘requires a Chief ' 
Accountant to deal with the accounting 
affairs of a group of companies. The 
` post reports to a joint Managing 
Director and there will be assistance 
from a Book-keeper. The post involves 
maintaining the books of account and 
‘accounting systems of the companies 
within the group, preparing monthly 
Management account: .and annual 
statutory accounts, anna! budgets and 
projections. The post offers promotion 
to the post of Financial Controller for 
the group in due course. Salary 
c. £5,000 p.a, ~ Ref, 8932. 


LONDON. — Accountant. c. £4,000 
p.a. This is a post for a newly qualified 
accountant who can be straight from 
the profession. The post involves the 
control of an accounts section of 10 ` 
persons and includes the preparation 
of monthly management accounts. 
Good prospects in this post with a 
clothing importer and distributor. 
Location near King’s Cross.~ Ref. 8927, 


LONDON. ~ Accountant. c.£4,600. The 
title of the post is Financial/Manage- 
ment Accountant and applicants should 
be qualified A.C.A./a.C.C.A. or 
A.C.M.A. The company is engaged in 
computer consultancy and is a main 
member of a multi-national group. 
Based in London W1, the position in- 
volves monthly management accounts, 
cash management and budget control, 
Preparation of annual accounts and 
other financial returns. Anplicants can 
be straight from the proZession. It is 
necessary to have the ability to control 
staff. — Ref. 8926. 


BERKSHIRE. ~ Qualified Accountant. 
c. £4,500 p.a. To join management 
team of prestige group. Preparation of 
monthly accounts and to devise and 
improve ` systems. SE Reading 
Office. — Ref. RP/1100. 


LONDON. - Accountant. £4,500 p.a. 
Not essentially qualified, t> deal with 
the complete accounting function for a 
transport services company. Will 
deal with all books of account and the 
preparation of monthly management 
accounts and quarterly and annual 
f financial accounts. Aged 40+. — Ref. 


MIDDLESEX. - West London. 
Financial Analyst. £4,500+ p.a. Will 
be involved with the financiel planning 
and assessment of company objectives 
and activities. Qualified applicants or 
near qualified are required. — Ref. 8912, 


WILTSHIRE. — Group Accountant. 
c. £6,500 p.a. The job involves the 
control of a staff of 15 dealing with 
monthly, quarterly and annual accounts 
in m engineering environment. — Ref. 


LONDON. ~ Experienced or near 
qualified accountants. We have a num- 
ber of vacancies in the London area 
,and its environs for staff with good 
-accounting experience either with near 
qualifications or not within the salary 
range according to experience and 
qualifications £2,500-£4,000 p.a. Please 
make inquiries. ~ Ref. LIG. 


T 1 


1 

LONDON. — Accountant/Manager. 
£6,000-£7,000 p.a. This is a first-class 
, opportunity for a qualified accountant 
aged 35-45 who has held a position as 
Company Accountant or Office Man- 
ager for at least 3 years. Drive and 
entausiasm is required in this business 
which acts as London Agents for 
Ma asian Companies, and also operat- 
ing as flourishing commodity agents 
and additionally acting as Investment 
Managers. Benefits include luncheon 
vouchers and a non-contributory pen- 
sion scheme. Excellent opportunity, ~ 
Ref. 8835, R 


OVERSEAS 
SOUTH AFRICA. - Qualified Ac- 
countants, R.9,000-R.12,000. One of 


our clients in Johannesburg i is seeking . 


qualified accountants with good 
experience in the profession. They will 
operate as Senior Auditors and salaries 
will be fixed according to the degree of 
experience. Recently qualified account- 
ants zre preferred but those with further 
experience will be considered. Fringe 
benefits include terminal bonuses rang- 
ing from R.500 to R.1,250 according 
to length of service and seniority, 
Settliag-in allowances are paid of 
R.50C to a single person and R.1,000 
to a married person. Additionally 
there are out of pocket expenses and 


assistance with initial accommodation ` 


whilst seeking permanent accommoda- 
tion. This is first-class opportunity to 
accumulate capital in a country where 
the taxation is less crippling than in the 
U.K, — Ref. LJG. 

BERMUDA. Audit Seniors. c. £6,750, 

A two-year contract with a firm of 
chartered accountants and all expenses. 
paid. Applicants should be single. 
To start in September 1976. — Ref. 969, 
ARABLAN GULF, — Vacancies exist 
for qualified Arab Nationals for clients, 
charter2d accountants, in the Arabian 
gur ard Saudi Arabian offices. — Ref. 


IRAN. - Accountant. c. £9,900 p.a. 
This is with a commercial organization 
supplyimg heavy equipment to the oil 
companies. Single applicants preferred 
or married with no family. Age im- 
material 2-year initial contract. — Ref. 


AFRICA. — Recently Qualified Seniors 
are required in Malawi, Zambia, 
Botswana, Tanzania, Uganda and 
Ghanaians for Ghana, for a firm of 
CAS, — Ref. 966. 

AUSTRALIA. ~ Vacancies also exist in 
Sydney, Melbourne and Perth. ~ Ref. 


TAXATION 
BIRMINGHAM. - Personal Tax. 
c. £3,000-£4,000 p.a. according to 
experiencs. First-class opportunity with 
a major firm of accountants. — Ref. 
3719/371€. 

LONDON. — Corporation Tax Senior. 
£4,500-££,500 pa With a medium 
firm of chartered accountants. —) Ref. 
MANCHESTER. - Personal ' Tax 
Assistant. c. £4,250, Candidates should 
have at leest 2~3 years’ experience in all 
aspects of personal tax. — Ref. 3712. 
SHEFFIELD. - Corporation ‘Tax. 
c. £3,000+. et personal and company 
tax. — Ref. 3 

CAMBRIDGESHIRE. - Personal Tax 
Seniors. c. £4,900. For a firm of char- 
tered accosntauts. ~ Ref. 3710. | 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) ` 


PROVINCIAL OFFICES 


48 Renficld Street. Glasgow. 
Tel. 041-221 3312 


65 New Street, Birmingham. 
Tel, 021-643 5242 


8 Queen Victo-ia Street, R 
Leg '@734 59 9339 








EXPERIENCED 


Senior Audit Clerk required for pro- 


gressivs and expanding two-partner firm 


of accountants in NW. London, Good 
salary, six-monthly increases, luncheon 
youche-s, Three weeks’ holiday, etc. = 


Tel. Jackson 01-458 4264. 
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PLEASE MENTION 
THES SUPPLEMENT WHEN 
ANSWERING ADVERTISEMENTS 











GERALD I. FELDMAN 
" & CO 


ACCOUNTANTS 


80 Chancery Lane 
London wc2 





We have, vacancies, for the 
positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change, 
kindly contact our Mr G. 
Feldman at 01-242 4241. 






SOLENT, SEA, SUN & RAIL 


Prospective Partner—Hampshire 


Amongst a variety of vacancies In the profession in Hants and Dorset, we 
hsve a partnership opportunity and various other jobs for qualified and 
e» perienced unqualified persons, who would appreciate working in this 
yery attractive part of the south coast, noted for its country, seaside and 
recreational amenities. Compensation negotiable. 


Apolications in confidence to Accounting Associates, specialists In recruitment 
se.vices to the accountancy profession, 168 Finchley Road, London NW3 6HP. 


Telephone 01-794 0202, 


-Miny unadvertised vacancies available in London and throughout 


tha U. 


Cr ents’ inquiries welcomed. — 


All advertising is FREE. 


TAX PARTNER- 
DESIGNATE 


A mecium-sized firm of Chartered Accountants, with 
four principal UK offices requires'a second tax partner - 
for its London office situated In the City. The primary 
responsibility of the successful applicant would be for 
the smooth running of the Personal and Company Tax 
Departments. A comprehensive knowledge of taxation 
is, of course, required, but equally impertane is the ability 


to get cn with clients and staff. 


It is envisaged that the successful applicant will be 
invited to become a partner within 9-12 months and 
until than an appropriate salary and other terms will be 


offered. 


Please apply to Box TP 24935. 


i 


H 
i 
H 
i 
H 














IHARRISON ` 
p> WILLIS ETD 





months 


FINANCIAL CONTROLLER; 
‘COMPANY SECRETARY | 


"e, £7,000 initially - £10,000 after G 
Western Home Counties. 


jAn international’ electronics manufacturing company is seeking a 
Financlal Controller for its U.K. operation. Probably aged within 
the 30-50 age, bracket he or she should be a qualified Accountant 
i with a good level of industrial experience — his experience to date 
'should.encompass forecasting, cash flow analysis, budgeting of smal- 
ller manufacturing units, the preparation of monthly management 
| reports and profit and loss summaries and a knowledge of production 
| costing. He should be conversant with U.K. and U.S. audit methods 
and have considerable experience of the preparation of consolidated 
accounts and a knowledge of corporation and personal tax -= U.K. 
and German and if possible Swiss. He should be fluent in either 
English or French (mother tongue), have fully colloquial French or 
English and be able to achieve a fair level of fluency in German. 
Please reply to ALAN SNOW, F.C.A., at London office (01-629 4463 
Robophone) or evenings after 7.30 p.m. and week-ends 01-953 4564, 


CHIEF ACCOUNTANT to £4,600 


Manchester 

A chief accountant is required by a merchanting company which Is a 
subsidiary of a very large group. Some commercial experience would 
be an advantage, but a qualified man from a professional office might 
be suitable. Please reply to MISS W. MANNION at our Manchester 


Office, , 
P.A. to PARTNER £5,500 + 


A six-partner practice with a good clientele are seeking a recently 
qualified chartered accountant with drive and ambition to act as a 
personal assistant. Excellent future prospects for a person of the 
appropriate calibre. For details reply to Laurence Smith. After 
7.30 p.m. please phone 0892-37695. S ‘ 


AUDIT MANAGER 
CORNWALL l £4,500 


Fantastic opportunity to move to this most beautiful part of England 


~ with a well-known, fairly large focal firm. Candidates should have 


good experience and ideally a qualification. Reply to Laurence Smith 
for details. After 7.30 p.m. please phone 0892-37695. 
£3,000 


SALISBURY 


_ A good audit senlor, out of articles but not yet qualified, is required 


by our client for their Salisbury office. Excellent experience with an 
expanding firm. Please reply to Laurence Smith for details. After 
7.30 p.m. please phone 0892-37695. : j 


QUALIFIED MANAGER c.£6,000+ 


A qualified man aged 30-50 is required by our clients, a seven-partner 
West End firm. The successful candidate should have solid profes- 
sional experience over a number of years. For details reply to 
Laurence Smith. After 7.30 p.m. please phone 0892-37695. 


AUDIT SUPERVISOR £5,000+ 


Well-known medium-sized firm seek a person with about two years’ 
P.Q.E. Excellent opportunity and experience in this growing 
practice. Good clientele. Please reply to Laurence Smith. After 7.30 


p.m. please phone 0892-37695. 

PE Il FINALIST to £3,750 
Medium-sized practice In Holborn seek a person either taking the 
July exams and wanting to commence immediately afterwards or 
someone taking the December exams wanting to move more quickly, 
Good experience and training. Reply please to Laurence Smith. 
After 7.30 p.m. please phone 0892-37695. i 
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NM 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833 0484. 


| | 3 
BERMUDA to £6,750 (tax free) 


‘Recently qualified C.A. required for 2-year tour commencing 


September 1976 with our client, a large firm-of accountants. Single 


‘candidates only. Reply to Laurence Smith. After,7.30 p.m. phone 


0892-37695. | 


d 
HONG KONG ' 
to £7,000 incl. allowances 
Two-and-a-half-year tour with our dlent, a top International firm of 
accountants. Newly qualified C.A.s with good exam record and large 
firm experience should reply immediately to Laurence Smith. 
After 7.30 p.m, phone 0892-37695. i 


ZAMBIA c. £6,500 + accommodation 
Vacancies in Lusaka with top firm of accountants for a two-year 
contract. Excellent experience and capital accumulation, Good exam 
record is important. Reply for details to Laurence Smith. After 
7.30 p.m. phone 0892-37695. i ` 


THE BAHAMAS ec. £7,000 (tax free) 
Three-year contract for newly qualified C.A. Must be single and 


have a good exam record. International firm of C.A.s, For details 
reply to Laurence Smith, After 7.30 p.m, phone 0892-37695, 


SOUTH AFRICA Up to £6,000 
Johannesburg offers excellent training and experience and is still 
one of the best areas for a short spell abroad (2-year contracts). 
Large firm experience end good exam record preferred, Reply to 
Laurence Smith. After 7.30 p.m. phone 0892-37695, ` 


AUSTRALIA to £6,500 
A few vacancies still exist In Sydney and Melbourne.: Excellent 
experience, training and future prospects, Our clients are seeking a 
newly/recently qualified C.A. for a two-year tour. For details reply to 
Laurence Smith. After 7.30 p.m. phone 0892-37695, 


SPAIN and GIBRALTAR 


` International firm of accountants seek Spanish speaking C.A.s for 


Madrid and Barcelona, on a two-year contract. Also one person re- 
quired for Gibraltar. Reply please to Laurence Smith. After 7.30 p.m. 
phone 0892-37695. ~ 


IRAN c.. £9,000 inc. allowances 
Great opportunity to live and work in one of the most rapidly 
growing economies in the world, Good capital accumulation. Good 
exam record and large firm experience essential. Reply immediately 
to Laurence Smith. After 7.30 p.m. phone 0892-37695. 


KENYA and MALAWI, 


A few vacancies in East Africa with International C.A.s. Two-year 
contracts can offer good experience, capital accumulation and excel- 
lent climate. Reply to Laurence Smith. After 7.30 p.m. phone 0892- 
37695. so : 


TAX STAFF £3,500 - £7,000 


We are handling over 100 vacancies in the above salary bracket In 


„the taxation field. From personal tax assistants to managers and 


potential partners plus everything in between. For full details please 
reply to Laurence Smith. After 7.30 p.m. please phone 0892-37695, 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1:50 ‘per hour to £3-:00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE . 


PERSONNEL. 
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21 Ansdell Street 


GABRIEL DUFFY 21 Ansáel Street 
(CONSULTANCY) "ores 


ACCOUNTANCY \ 
£4,250-+ 
£4,750-+ 


QUALIFIED SENIOR 
Preferably experienced in ege auditing techniques. International firm, 
" ASSISTANT MANAG 
A.C.A.JA.C.C.A. City artak Ri internacional; CAS, Age 26-4. 
P.A. TO PARTNER. WEST END £4,000-£5,000 
Finalist considered. Dynamic expanding mulit-branch firm, 
PE2 FINALIST. WEST END €3,500-+- 
Public company audit/investigations. Training in modern auditing techniques. 
OFFICE MANAGER/INTERNAL ACCOUNTANT = 1..£4,000 2. to £5,000 
City and West End vacancies for mature experienced accountants/managers. 
PARTNER-DESIG NATE 000 2. to £6,006 
Young ambitious C.A.s. Some U. k. travel in first position. Both og 
“COMPUTER AUDIT 
A.C.A. with p.q.e. of computer auditing as partner-designate, 
- TRUST SPECIALISTS 
Vacancies West End, City, Bournemouth, Birmingham. 


£5,000 -+ 
£3,500-£5,000 


ACCOUNTANT/OFFICE MANAGER BIRMINGHAM AREA 
c, £3,500, Age 25-50, Manage small office and control accounts. 

AUDIT MANAGER BRIGHTON 
Local office.of National firm. to £5,500 -+ 
PARTNERS-DESIGNATE SWINDON/EXETER/EALING 
Young; ambitious C.A.s; all ‘plum’ positions. ; ` 4 
P. PARTNER LIVERPOOL 
D £4, sO Ideal age 24-28. All aspects of professional work. 

A.C.AJA.C.C. BICESTER’ 
£4,000+. To age io, Assisting Partner on General Practice, 

OTHER IMMEDIATE OPENINGS INCLUDE: 

WATFORD (Manager £5,000), SLOUGH (Supervisor £5,000), NORTHAMPTON 
(A.C.A. to £4,000), NORWICH, ST ALBANS, WOKING, THAME, SALISBURY, 
BRISTOL, SHEFFIELD, EDINBURGH, DOVER, GUILDFORD, SWINDON, NEW- 
CASTLE, STAINES, READING. . 


' EUROPE 
IRAN 


AUDIT CONTROL 

London-based. Good chance to save as 75% travel on expenses. 
ACCOUNTANT 

To £10,000+ with Tehran office of prosperous Iranian ER 
ALSO NEWLY/RECENTLY QUALIFIED ACCOUNTAN 
BERMUDA, GREECE, ARABIA, CARIBBEAN, SOUTH TAFRICA, AUSTRALASIA, 
AFRICA, MIDDLE AND FAR EAST. 


For full details telephone or write - quoting home phone number when possible, 


GDC - KENSINGTON - 01-937 9521 


Accountancy and Executive Recruitment 


S Interviews by appointment only 
60 BLANDFORD ST, LONDON W1H 3HE Tel. 01-486 4041 








Senior Vacancies Commerce & Industry 
Ref. SA50 Ref. MAroo. 

Over fifty posts offering One hundred vacancies from 
salaries over £5,000 in £3,500 — £5,500 

commerce, industry Ref. OA50 

and the profession in Over fifty jobs for part- 

the U.K. and abroad. 


qualified accountants to £4,000 


Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, 
is free, confidential and personal. 


Free Lists of Vacancies 
- Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 
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THE 
BEST MOVE 
FOR 
` Qualified accountants 


already at senior level is offered by : 
Neville Russell & Co. , - 





We are looking for well-qualified accountants with 
a few years good experience to take up positions . 
both as audit and as tax managers and seniors, EEN 
Opportunities exist in our City of London office Ke 
and in other of our offices throughout the country. 
nments are varied and interesting 
, and there is scope for specialisation. 
We are an expanding practice. We have an 
in-house NS programme for all staff and 
review of standards, 
Salaries and otherterms would be negotiable. 
Accountants who welcome responsibility. and 
challenge are invited to contact David Batten 
(01-377 9733) 
30 Artillery Lane, Bishopsgate, 
4 London E1 7LT 





PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau 23 Ludgate Hill, 
London ECA. ~ 01-24 48 26 

ACCOUNTANCY 

Any areas, ~ Phone E Se Selections, 
01-623 6150, or call at 9 Monument Station 
Buildings, 53-54 King Wiliam Street, 
London ËCH. 

AUDIT SENIOR and energetic young 
person, probably newly qualified, is required 
to join a small firm of chartered accountants 
near Chancery Lane, He/she must be adapt- 
able and able to work oa his/her initiative, 
Good salary and prospects are offered to the 
right person. ~ Apply Staff Partner, 01-831 


BLESSED-CALLABY LTD provides a 


personal service to WE find your ‘next 
appointment. — 40 Great Marlborough 
Street, London W1 SE 3466), 






The Profession 

Ref. PAroo 

One hundred posts of all 
grades in the profession, 
in Britain and overing 
overseas offering salaries 
to £7,000-}- 


Cross Keys House . 
56 Moorgate 

London EC2R 6EL 
Telephone: 01-638 3833 
(24 hour answering service). 












CARDIFF CHARTERED ACCOUNTANTS 
have a vacancy in their tax department, 


.Good experience of personal tax required. 


Excellent opportunities of extending ex- 
perience;in all fields of taxation work in's 
large and varied: practice. Competitive 
salary and feed ‘working conditions, - 
Write giving fy Jl details to Box CC 5213, 
CENTRAL LONDON certified accountant: 
require SE assistant, able to work 
on own initiative. Partnership Prospects 
Salary £4,000 to right person. ~ Box CL 5129. 
CENTRAL LONDON chartered account: 
ants have vacancies for all grades of audi’ 
staff. Opportunities for those with initiative 
aag d to accept responsibility, - 
ox 

CERTIFIED ACCOUNTANTS Kenton, 
Harrow, require full- and part-qualified oi 
non-qualified staff. Experience of incompleti 
records, P.A.Y.E. and VAT. Pleasant work: 
ing conditions. Salary according to ex 
perience and ability. ~ Phone 01-907 6031 
CERTIFIED ACCOUNTANT ` relocater 
from City to SE. Herts/Essex border seek: 
capable personal assistant with experience ir 
incomplete records and small company 
accounts. Some tax knowledge an advantage. 
— Box CA 5130. ‘ 





` Chartered Accountants 
in 
y READING 
require 

a QUALIFIED ACCOUNTANT as 
pe ersonal assistant to one of the partners, 

his position offers a wide variety of 
work and considerable responsibility. 
Salary by negotiation. — Please apply to 
the Staff Partner, Ernest Francis and 
Son, Somerset House, Blagrave Street, 
Pending, Berks (Telephone Reading 


CHARTERED ACCOUNTANTS . 
` ‘BAKER STREET . 


require a semi-senior, studying for either 
chartered or certified exams, who is 
capable of working without supervision. 
Please contact the Staff Partner: 
Wilder Coe 
22 Manchester Street 


London WIM 5PG 
01-486 4281. 


CHARTERED ACCOUNTANTS, Don- 
caster, require qualifed senior with wide 
professional’ experience including taxation, 
capability of working to completion and 


exercising supervision. State age, history and | 


Box CA 5220, 
RED ACCOUNTANTS require 
-experienced audit manager, not necessarily 


availability. = 
CHARTE 


qualified, Knowledge of incomplete records 


essential, ~ Please apply to R. E. Wagstaff, 
Wagstaffs, Lloyds Bank Chambers, 3 Town 
Square, Stevenage, Herts SG1 1BH, 
DORKING | ARTERED ACCOUNT- 
ANTS require a senior to take charge of a 
block of accounts/audits. Experience of 
incomplete records and farms desirable, This 
is an interesting and responsible post in- 
volving a large amount of directclient contact. 
Salary between £3,000 and £4,000. — Please 
contact Davies, Watson & Co, 118 South 
Street, Dorking (Dorking 4567). 





HAMPSHIRE certified accountants 
need senior with solid experience of 
incomplete records, small audits and tax. ` 
£3,500 to £4,000 according to ability, 

Apply: Martin, Fahy & Co, 62 New 
Road, Basingstoke. 


HARROW “chartered accountants require . 


qualified or nearly qualified senior, Must 
have good all-round experience with capa- 
bility of working to completion and able to 
take responsibility. Salary negotiable. Pension 
scheme, ~ Write or telephone M. B. Reveres 
& Co, 1842 Station Road, Harrow, Middle- 
sex HA! 2RH. 01-863 8388-9. 

HASLEMERE ‘BRANCH of City chartered 
accountants require tax senior to deal with 
personal tax. Suit ex tax officer higher grade, 
Realite salary will be offered. — Apply Box 





HOUNSLOW 
CHARTERED ACCOUNTANTS 


require a qualified accountant or a senior 
qualified by experience. We have a 
medium-sized and varied practice and 
are looking for a person of experience 
and initiative capable of preparing ac- 
counts and dealing with all taxation as- 
pects of private companies, partnerships 
and individuals. Salary up to £4,0 ff 
p.a. plus other benefits, — Please send full 
details to Box HC 7166. 





\ 





HOLBORN CHARTERED ACCOUNT- 
S require semi-senior audit clerk for 
varied work. Pleasant offices. Salary ne- 
gotiable. — Phone Mr Press 01-405 9855, 
HOTEL ACCOUNTS experience essential 
for senior vacancy with Dorset Coastal town 


practice. — Contact Wessex Consultants, 2 | 


Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 

INCOMPLETE RECORDS and farm ac- 
counts experience very helpful for mid- 
Somerset accountants at present seeking 
senior and assistant similar vacancies in 
Devon. — Contact Wessex Consultants, 


2 Peter Street, Yeovil, Somerset. Telephone 


Yeovil 25183. 


` 





LETCHWORTH PROFESSIONAL 
, OFFICE 


Requires a Senior or Semi-senior 
Accountancy Assistant. Must have 
knowledge of working fom incomplete 

— records. Work involves peparation of 
Accounts for all types of businesses, and 
the successful applicant must be able to 
work unsupervised. Excellent salary: 
exceptionally pleasant working condi- 
tions. Non-contributory superannuation 
and ‘dependants scheme: travel allow- 
ances and other fringe benefits. ~ Write 
‘Box LP 5173. 





MANCHESTER. ~ £4,000. Senior assistant 
wanted by chartered accountants with 
interesting and varied practice, able to look 
after a section of the clients, including 
taxation involved, Permanent position. 
Excellent opportunity for suitable person. — 
Box MS 5174. 

NORTH GLOUCESTERSHIRE chartered 
accountants require senior assistant, prefer- 
ably ‘qualified, who must be experienced in 
incomplete records, small companies and 
associated tax work, and able to work with 
minimum of supervision. Excellent prospects. 
Salary £3,000 to £3,500. — Apply Box NG 


NORTH SHROPSHIRE firm of chartered 
accountants require junior peue with rural 
practice experience, ~ Box NS 5121, 

PERSONAL ASSISTANT (full or part 
time) required for young chartered sole 
practitioner in Kingston to deal with 
clients and wide variety of professional work. 
Excellent Prospects, ~ Please write giving 


` details of age, GEES and salary required 
to Box PA 5203 REN 
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GABRIEL DUFFY ` 


PERSONAL TAX SENIOR 


Fast expanding West End Department requires. cheertul industrious specialist. 
PERSONAL AND COMPANY TAX. WEST E 
Chance to progress to Company, for those as yet inexperienced in the sphere, 


PERSONAL AND COMPANY TAX. 


21 Ansdell Street 
London W8 5BN 


(co NSU LTANCY) 01-937 9521 
TAXATION ' i 
Geer irae tegal eagle f list department. PN 
ajor international firm requires legal eagle for specialist departm 

Ac. A. COMPANY TAX GI 000-£6,500 
Two vacancies with major firm. 1, Trainee. 2. Experienced Specialist. 
PERSONAL TAX MANAGER. GITY. ge SE £5,500 
` Age 28-40. Min. 5 years’ experience of good quality Personal Tax. ` 

TAX MANAGER DESIGNATE £5,000--£7,000 
A.C.A, with excellent p.g.e. of Company Tax; international firm. £5,000 


£4,750 
o £4,500 


Large West End firm. Benefits include 4 ‘weeks’ holiday and non-contributory 


ension, ` 
PERSONAL TAX. ST PAUL'S ` £3,500-£4,500 
Excellent training. Flexi-hours. 4 weeks’ holiday. Congenial atmosphere., 
COMPANY TAX SENIOR, A.T.LI, STUDENT ge c. £4,500 
Rare opportunity to participate in paining by eading international firm.’ 
PERSONAL AND/OR COMPANY TAX £2,500--£€4,000-+- 


Ages 18 to 24. Many openings offering training and experience in Ai aspects. 


PERSONAL TAX/TRU 


4% MORTGAGE 


c. £3,500 + many fringe pane Convenient to Victoria. 


ek KuReuenpReb, 


PERSONAL TAX WOKING ` 
To £4,500. Friendly small departmiene doing mainly quality y casework a HEATH 


PERSONAL TAX/TRUST 


Decentralised department of ondan firm. Qualified or unui EH 


PERSONAL TAX 


“= £3,500, Cut out fares and do your tax beside the seaside, 


HTON 
CROYDON 


TAX 
e, £4,750. Mix of Personal and Company Tax in large growing department. Personal 


only ‘tA, 400. 
PERSONAL TAX 


READING 


London salary in Reading office of progresivo multi- branch Berkshire firm. 4 


OTHER CURRENT OPENINGS INCLU 


SLOUGH, CAMBRIDGE, NORWICH, WATFORD, LEICESTER, THORNTON . 
HEATH, HIGH WYCOMBE, ST ALBANS, NEWCASTLE (Assistant Manager £4 Bae A 
BIRMINGHAM, WINCHESTER, BATH, BRISTOL, COLCHESTER, CHELMSFORD 
STEVENAGE, LIVERPOOL, EDINBURGH, GLASGOW, MANCHESTER, y 


anunnsnnnnnanunm 


Telephone or write for further details of the above, and of 4004 other vacancies. 


GDC KENSINGTON 


01-937 9521 


COMMERCE/INDUSTRY 


CHIEF ACCOUNTANT. to £6, 000 
Contract service company requires a young accountant (A.C. M. A- 
A.C.A. preferred) with Industrial Experience. Located initially in 
London WC2 then the office is re-locating to Hounslow or E 
Ref. 147 


> ` 


ASSISTANT DIRECTOR FINANCE ` to £7,500 

Qualified Accountant required by charitable organization based in 

Kent. Investment and/or trust experience is essential, Age Ee 
Ref, 14 


SOLICITORS - 


SE previous experience an asset, based London WC2. 
LL Salary to £4,000 Ref. 1469 
*~Assistant Accountant, Croydon. Salary £3,000. Ref. 1467 
Assistant Accountant, London EC2, previous experience. One of 
top firms. Salary to £4, 250, . i Ref. 1465 


PROFESSION o a 
Prospective partnerships for young qualified accountants. 


North Norfolk Salary negotiable 
Near Norwich Salary negotiable 


Ref. 1449 
Ref. 1430 


Qualified Accountants 
North Norfolk 
Norwich 

Cambridge 

London 


Ref."1440 
Ref. 1435 
Ref. 1421 


Ref. NCJ 


c. £4,000 

Salary negotiable 

£3,500-+ Car 

Wide range of jobs 
and salaries 


TAX ~ Corporate and Personal “ 
Stevenage Manager 
London EC2 


Ref. 1404 
Ref. 1416 


£4,000 


"Senior to Manager to £6,500 


TAX ~ Personal 
Croydon 
London WC1 
London EC4 
Leamington Spa 
London. WC2 
London WC) 
London EC1 


Ref. 1450 

Ref. 1458 

Ref. 1436 f 
Ref. 1433 J. 
Ref. 1425 

Ref. 1357 

Ref. 1356 


International firm to £3,250 
Small firm to £4,200 
Medium -firm to £4,250 ` 
Medium firm to £4,000 
Small firm to £4,000 
International firm Negotiable 
Medium firm Negotiable 


TEMPORARY DEPARTMENT 

We supply temporary accounts staff at all Jevels throughout the 
U.K. to the profession, commerce and industry. Contact Alastair 
Primrose on 01-353 5624 for further information. 


Permanent Department contact either Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge or Peter Lowson, A.C.A. (Home: 01-852 5151 reverse charge) 


01-353 0042 





JLPAR Problem of the week 


This week's problem: 





; : ILP Accountancy Recruitment Limited 
. Se 4 New Bridge Street, London EC4V 6AA 
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PERSONAL TAX ASSISTANT required foe 
chartered accountants near Chancery 

Good experience, working with Gett 
supervision in small tax department. The job 
will. appeal to a young person with around 
two years’ experience. Good salary and 
benefits, = „Apply Staff Partner. Tei. 01-831 


758 
PROGRESSIVE FIRM, Wimbledon, re- 
-quires young chartered accountant preferably 
with some post-qualification experience. 
Incomplete record background essential. 
Modern methods including computer used. ~ 
Box PF 5127. 





QUALIFIED ACCOUNTANT 
i required by. 
, Rochester Chartered Accountants 
with good prospects. 


Applicants must have recent profes- 
' sional office experience of company 
audits, including computer-based 
systems, company and personal taxation 
, and incomplete records. 


Attractive working conditions, pen- 
` sion, life assurance and sickness schemes. 
. Applications in writing, giving ex- 
perience to date to: | 

© B. W. Elvy; 
Hoby, Pollock & Bell, 
` z 52 St Margaret’s Street, 
ROCHESTER, 
Kent MEI ITY. 


l READING 
CHARTERED ACCOUNTANTS 


Recently qualified assistant required 
with experience of Private Company 
Audits, Partnership and Sole Traders 
Accounts and Taxation. Good prospects 
for a hard worker willing to accept 
responsibility. - Box RC 5176. 





SENIOR ASSISTANT required by small 
expanding practice in Woodford, to work on 
own initiative and deal directly with a wide 
variety of clients. Not necessarily qualified, 
but must be experienced with company 
accounts, incomplete records and taxation, 
Salary negotiable. Excellent protect for 
suitable person, — Please write Hasler 
Co, 206 High Road, Woodford Green, 
Essex 1G8 SEF, - : 





SHOW BUSINESS 


Unqualified Assistant (male or female) 
required by West End Chartered 
Accountants to work mainly on the 
accountancy affairs of Clients in the 
entertainment field. Previous experience 

an Accountants’ practice essential. 
Salary negotiable in the range £3,000- 
£4,000, ~ 01-636 5883. 





SIDCUP PRACTICE requires senior to 
assist partners. PR, I level preferred. 
Must have experience of incomplete 
records and small companies and‘ be 
willing to acquire knowledge of practical 
taxation. Transfer of articles could be 
arranged. Planned expansion means 
good prospects. 


i 
Salary A. AR ~ Box SP 5175. 





ST ALBANS N 


CHARTERED ACCOUNTANTS, 
with substantial business in London) 


Recently qualified accountant wishing 
to pursue a career in the profession 
required by young firm. We have an 
excellent practice and facilities and if 
the applicant can demonstrate {an 
ability the future will be assured. Salary 
drca £4,500. ~ Box SA 7192. 





H 
H 


Sr ALBANS _ 
CHARTERED ACCOUNTANTS 


Semi-senior clerk required by progres- 
| Sive firm anxious to see its staff succeed. 
| Applicants should be prepared to work to 
i a high standard and should have a good, 
examination record. A top salary will be 
paid. — Write to Box SA 7193, 
i 


‘TWO-PARTNER FIRM _ of 


TAXATION ASSISTANT required by 
chartered accountants to deal with Schedule 
E cases, trusts, etc. Applicants must have a 
sound knowledge of ail aspects of personal 
taxation. Good commencing | salary which 
will be subject to regular reviews. Five-day 
week, four weeks" holiday. Pension scheme, 
etc. ~ Apply in writing to Mr G. I. Langley, 
Pannell Fitzpatrick & Co, 3 Horsefair Sect 
Leicester. 


TAXATION APPOINTMENTS. — We can 
help you. ~ Phone Executive Selections, 
01-623 6150, or call at 9 Monument Station 
Buildings, 53-54 King William , Street, 
London EC4, 


TAXATION SPECIALISTS for responsible 
appointments in Berkshire, Hampshire, 


Somerset, Warwick and West Midlands, =` 


Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset; Telephone Yeovil 25183, 


TRURO ACCOUNTANTS have vacancy for 
senior qualified jor unqualified assistant. 
Thorough knowledge of incomplete records 
and ' personal taxation essential. Salary 
negotiable. — Apply in writing, giving details 
of experience to’ W. J. Rule & Son, 23 
Frances Street, Truro, Cornwall. 


chartered 
accountants near Oxford Circus require a 
junior and semi-senior, Training under 
supervision of partners with fully paid study 
leave and Groupj in-house training scheme. 
Diligence and hard work rewarded. Close 
co-ordination with principals and very early 
responsibility, Progressive salary and 
luncheon vouchers. ~ Telephone Mrs Scoble, 
01-580 9714-for an appointment. ` 


WEST END chartered accountants require 
semi-senior and senior audit assistants. Wide 
variety of work. Salary according to age and 
experience. ~ Please apply to Box WE 5105. 








TRAINING CONTRACTS 


ARTICLED CLERK, foundation completed 
or transierence, required by chartered 
accountan:s W1, Thorough training. Personal 
supervisio., Good progressive salary. - 
Write Box AC 5148. 

POSITION AVAILABLE for articled clerk 
who |has completed foundation course, at 
West End chartered accountants’ offices. 
Wide experience available, ~ Box PA 5104. 
U.K.. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours - large- or medium-sized 
firms. throughout London. — Deboo Execu- 
tive, Ring (1-628 2714, 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading ] 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
handle all formalities, 


Please telephone, London: 
Pembroke, F.C.A., 01-236 oll. 


Midlands and West: Carol Kingscott, 
021-236 5513, 


Mark 





H 





| COMMERCE AND INDUSTRY 





A QUALIFIED ACCOUNTANT with com- 


mercial expsrience for expanding family 
group employing 250 in manufacturing and 
retail trade. Excellent carcer prospects for 
dedicated anc eificient organizer of budgetary 
control, mecaanized accounts, costing and 
preparation of monthly management ac- 
counts and recommendations ~ Brighton area. 


œ Applications please with full details and 


salary required to Gimson & Co, Chartered 
Accountants, 22-24 Buckingham Palace 
Road, Londor SWIW DOP. 

NORTH KENSINGTON neighbourhood 
law centre requires a full-time, experienced 
accountant’ tc do accounts up to trial 
balance, and centro! accounts for busy office 
of three soliciters and ten general workers. ~ 
Apply in wring to North Kensington 
Neighbourhooc Law Centre, 74 Galdborne 
Road, London W10 with full details. 


CITY SOLICITORS require book-keeper/ 
accountant to take charge of accounts de 
pament Part-time considered. ~ Apply Box 





SOUTH COAST/NEW FOREST 


Accountant for all accounting and cost- 
ing operations of small/medium-sized 
engineering company, including produc- 
tion of monthly accounts and corporate 
plans. Staff of 3. 

Leadership qualities and initiative 
sought in candidate, and opportunities 
for further responsibility exist. Salary 
by negotiation. 

Write only: Chairman, Armfield 
Engineering, Ringwood, Hampshire. 


Accountants 
for Brazil 


S.A. Frigorifico Anglo, a wholly owned subsidiary of the Union Intemational Co. Ltd. has 
` widespread activities in Brazil in all aspects of cattle producing and meat processing and 
exporting EES three large meat works, and has the following vacancies:— 


Senior Management 
Accountant ` 


Applicants for this position must hold arecognisei 
accountancy qualification and will be capable of 
taking over the duties of Chief Accountant within 
- five years. They will have had all-round accountirg 
experience, including financial accounts, , 


- legislation. 


Geet retums and budgets in a large scale 
manufacturing business and are unlikely to be 
under 40. They will also need to quickly familiarise 
themselves with local tax and accounting 


H 


Costand Management 
Accountant 


To take control of running andi improving the 
costing of all the company’s meat businesses. 
Applicants will be aged 35 to a maximum of 45, 


older candidates who have experience of our 


business would be considered, and will be fully 
qualified members of LC MA Experience of 
manufacturing is essential, 


Both positions are based in the company’s head oifice in Sao Paulo, and will involve travelling 
within Brazil. A two year contract, which can berenewed willbe offeredfolowedbyone ` ` 
month's paid home leave. Medical and housing assistance is available. 

Further details and an application form can be o>tained from the Staff Manager, The Union 
International Company Ltd., 14 West Smithfield London EC1A JN. 


f i 





Ip 











Salary to’ £3,000 


` An ‘Assistant to. the Taxation Ac- 
.countant'is required by an international 
company.-Applicants must be experi- 
‘enced’ and- able to work on own 
initiative. 


' The position will represent an oppor- 
tunity- to become involved in both 
United Kingdom and overseas taxation. 
There is also a possibility. of foreign 
travel, 


TRUSTS AND TAX. ~ Solicitors and ac- 
countants require trust assistants or managers 
with experience of trusts administration and 
tax; salaries £3,500 to £5,000 p.a. In con- 
fidence apply: Consultant, Strand Business 
Agencies, London Wall, London 
WÉI (Tel. be 5038). ` 


l 


Please mention this 


Supplement when 
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Gë OVERSEAS 








IRANIAN? WISH TO RETURN HOME? 


Telecommunication Company of Iran 
has vacancies for Accounting Staff. 

If you have several years’ experience 

- and wish to join a large, expanding 









SALARIES 
+ AND LOCATIONS 
Advertisers are invited to state in Geh 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 

location, i 


Please apply to: BEVERLEY 
DAVIES, Foster Wheeler Limited, 
Fostar Wheeler House, Station Road, 

eading, Berkshire, or phone Reading 
ons 585211 


answering 
Advertisements 





} 


£ i 


| ASSISTANT 
GROUP ACCOUNTANT 


A vacancy arises In a small, expanding group of companies operating mainly in the 

_ engineering and construction fields in East Midlands and East Anglia, A qualified 
Accountant in the age group 30 to 45 is preferred, But an unqualified person with the 
right experience would be considered..The person appointed would be responsible 

| ta the Group Accountant. Ultimate promotion tre Group Accountant and Company 
Secretary is envisaged, Salary negotiable in the region of £3,500 to £4,500. ~ Apply 
giving personal details and an outline career history quoting reference INX/ZH to 
Messrs Swallow, Crick & Co, Chartered Accountants, 31 Priestgate, Peterborough 
PEt (UE, 


COMPANY SECRETARY /ACCOUNTANT 
Up to £4,500 + Car 


dë wanted by Ford main dealer sales about c. £2 milllon'p.a. South of 


` “Manchester. He/she will be responsible for producing cost and final 
accounts, budgetary control and all accounting matters. Contribu- 
e pension scheme. Moving expenses met. Vacancy due to death. 


“Candidates should preferably be qualified, aged about 40 and must 
` have had at least 5 years’ commercial/industrial experience. Apply 


xn In. writing giving age, qualifications and career information to 


" Managing Director In strict confidence Box CS 24947. 


EMANUEL SCHOOL VON 


BURSAR 


Sei Applications are invited for this new post created by the School’s 


return to independent status on September 1st, 1977. The School is 
one of three for which the United Westminster Schools Foundation is 
„responsible. There are approximately 850 day boys and it is situated 
` near Clapham Junction. The appointment will cover planning duties 
in the transitional period to independence and the assumption (hen 
WO full domestic bursar duties. Salary will be in accordance with age 
and experience, 
` "Applications should be made by April 23rd, 1976, to T. E. Hatton, 
Esq., O.B.E., Clerk and Receiver, United Westminster Schools, 
53 Palace Street, London SW1E 5HJ, from whom forms and further 
details may be obtalned. 


H 


company with good conditions, send 
personal details to Executive Selection 
564, Coopers E Lybrand Associates , 
Limited, 3 Noble Street, London BC2V | 
7DQ. 







This will greatly assist those whi 
Propose answering advertisementy and 
Possibly avoid much unnecessary corre» 
pondence between advertisers ard ap 


plicants, i 





Two years in Zambi: 
c. £7,000* + Substantial Benefits 


Recently qualified accountants are required for two year contra 
in Zambia. | 

The international accounting experience gained in Zambia can 

most valuable in enhancing progress and seniority within the fir 

The Country itself has a ‘South of France’ climate with excelle 

social and recreational facilities, 

Important benefits include free accommodation a settling-in alla 
ance, paid return air fare and 5 weeks annual holiday. 

* Taking into account terminal gratuity of 25% - the capital accun 

lation by accountants during this time can be excellent. 


For further details, please write to: 


SCH 34 Farringdon Street, ]' 
London EC4P 4DL. 


David F. Pratten 
Deloitte & Co., 





OFFICIAL APPOINTMENTS 


LANCHESTER POLYTECHNIC 


Applications are invited for the following posts: 








Faculty of Social Science 

Lecturer Grade II in SOCIAL ADMINISTRATION o 
Lecturer Grade II in ACCOUNTANCY AND FINANCE i 
Lecturer Grade II in BUSINESS POLICY 

Lecturer Grade II in POLITICAL SCIENCE 


Salary scale: Lecturer Grade Il 23, 279-£5,493 p.a. Yn certain circumstances the commencin 
salary for the above posts may bé above the minimum of the scale, 


` For farther particulars and application. forms please apply in writing enclosing a foòlsca 
stamped and addressed eavelope to Assistant Secretary (Personnel), Lanchester Polytechni 
Priory Street, Coventry CV1 5FB, returnable within 10 days of the appearance of this ac 
vertisement. 


R H 
H 





LOUGHBOROUGH 
UNIVERSITY OF 
TECHNOLOGY | 


_ SENIOR 
ACCOUNTANCY 
` ASSISTANT 
(AUDIT) 


Applications are invited from qualified 
accountants for this post In the University 
Finance Office. The holder's principal re- 
sponsibility will be the valuation and review 
of the financial operations and records of the 
University. KR R 


7 

Salary within scale, £2,766-£5,418 per 
annum with U.S.S, superannuation and other 
attractive conditions of service. Postcard 
requests for application forms and further 
‘details to Assistant Registrar (Establishment) 
ref. 76/15FN. 





Loughborough Leicestershire 








. CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee 
insertion on any specified date, but 
every effort is made to comply with 
advertisers’ requirements, 


2. The publishers will not be held Hable 
for any loss occasioned by the failure 
of any advertisement to appear from 
any cause whatsoever, 


3. The publishers will not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


4, Box number addresses must not be 
used for the receipt of original docu- 
ments, goods or payments of any kind, 
nor are they available for the dis- 
tribution of canvassing matter. Any 
letter is liable to be opened for exam- 
ination of its contents, 


5. The right is reserved to refuse, cancel, 
suspend publication, or alter any ad- 
vertisement. which in ths .opinion 
of the publishers does not conform 
with recognized professional 
standards. S 





-PARTNERSHIPS AND 
- PRACTICES 





A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm, Subcontract 
work and temporary assignment considered. 
~ Box AB 5205. 

A.C.C.A. (29) with specialized audit and 
general tax experience seeks partnership/ 
practice in London area. Capital available if 
required. ~ Please reply Box AC 5183. 


ACCOUNTANT in Wembley/Harrow area, 
sole practitioner, has spare time available 
and would like to enter into working arrange- 
ment with another firm, ~ Box AI 5214. 


BROMLEY C.A.s with gross fees approxi- 
mately £6,000 seek similar size firm with a 
view to amalgamation, Object is to create a 
larger unit and gain resultant overall benefits. 
It ts hoped that subsequent similar arrange- 
ments will create a nationally based firm. — 
Box BC 5229, 

C.A.s SUSSEX. — Well-established practice 
for disposal. G.R\F. about £23,000. Good 
continuity arrangement, ~ Box CA 5137. 


CHARTERED ACCOUNTANTS ~ five 

partners ~ wish to increase billing by acquir- 

ug practice or block of clients with G.R.F. 

up to £25,000. The practice is based in 

London and the SE. Midlands and expansion 

is sought in these areas or in between. Out- 

right acquisition with vendor retiring in due 
course or merger would be considered. — 

Box CA 5106. 

CENTRAL LONDON, ~ F.C.A. wishes to 
urchase a small practice or block of fees in 
ondon area or North East Kent. — Box 

CL 5241 

CHARTERED ACCOUNTANTS - 

London. — Three partners, wish to contact 

similar or larger firm with a view to merger, — 

Box CA 5230. 

CHARTERED ACCOUNTANTS - 

Central London. — Wish to acquire-practice 

or blocks of clients G.R.F, up to £30,000. 

- Box CA 5231, 

CHARTERED ACCOUNTANTS, SW. 

LONDON, are seeking prospective partners 

due to expansion and future retirements. 

Ideally aged 24 to 34, would be expected to 

work 1-2 years as a manager -prior to 

partnership. Capital not essential. — Please 

send curriculum vitae to Box CA 5242, 


CITY CHARTERED ACCOUNTANT, sole 
Practitioner, G.R,F, £25,000, seeks arrange- 
ment with two-four-partner Central London 
firm with available accommodation with a 
view to succession in next few years. — Box 
CC 5155. S 

DISPOSING of your practice? — Established 
firm wishes to acquire practices anywhere, 
throughout the U.K, — Please send details to 
Box DO 5186 or telephone 01~248 5932. 


EDGWARE chartered accountant (30), 
G.R.F. in excess of £20,000, seeks another 
with a view to association leading to merger/ 
partnership. Spare office accommodation 
available if required. ~ Box EC 5138, i 

ANDING C.A.s seek to acquire small 
practices or blocks of fees in East and West 
Kent and East Sussex, on any basis) Offices 
and/or staff could continue. All replies 
acknowledged in strictest confidence. — Box 


EXPERIENCED YOUNG A.C.C.A. (East 
African Asian), 25, with small nucleus, 
G.R.F. £1,500, seeks working arrengement 
with future prospects. G.L.C. area and bor- 
ders, ~ Reply Box EY 5151, 

F.C.A. aged 32 with substantial nucleus has 
spare capacity and would welcome working 
arrangement leading to partnership or 
succession. Middlesex/NW. London, — Box 
FC 5215. N 

GWYNEDD CHARTERED ACCOUNT- 
ANT, 26, with own practice, gross fees 
approximately £12,000, seeks contact with 


overloaded practitioner in North Wales, | 


Liverpool or Manchester who contemplates 
retirement in about five years’ time, — Box 
GC 5226. 7 
HAMPSHIRE/DORSET/DEVON. ~ A.C.A. 
(1972) city trained seeks position with small 
to medium firm with view to partnership. — 
Tel. 01-942 2965 or Box HD 5232. 

LEEDS certified accountants have spare 
capacity — will accept subcontracting or will 
purchase blocks of fees or small practice that 
could be amalgamated. ~ Confidential replies 
to Box LC 5136, - 
LEICESTER. ~ Practice for sale. Gross fees 
£28,000 increasing. Excellent offices in pro- 
fessional area. Principal wishes to take up 
other activities. Cash offers invited. — Box 
LP 5135. ‘ 

LONDON CHARTERED ACCOUNTANT, 
A.T.I.IL, wishes to expand by acquiring 
G.R.F. £6,000 to £10,000. Arrangement with 
a view of eventual succession or early part- 
nership acceptable. Subcontract work or tem- 
porary assignments considered. — Box LC 


LONDON F.C.A. (49), twenty-four years in 
practice, seeks congenial firm with whom he 
could share his clientele and experience. — 
Box LF 5180. 





+ 


NORTH YORKSHIRE 


Small practice. G.R.F. £18,500. Offers 
‘in excess of 1} G.R.F. considered. — 
Box NY 7177. 


NOTTINGHAMSHIRE. , - Part-practise 
offered for disposal due to retirement of 
partner, A>proximately 100 clients, £5,000 
gross fees. — Apply Box NP 5228. 
PRACTICE comprising approximately (Le 
clients (G R.F. £7,000) situated South 
London avilable for sale. Short-term let of 
existing oftes available if required. — Write 
Solkhon Devizes & Co, 217 Longleigh Road, 
London SW17. 





1 


SELLING YOUR .PRACTICE IN 
LONDON? On an annuity basis? 


Wearea well established, aggressive team 
of accountants, average age 30, We are 
open eer: Wednesday until 8 pm. 
Saturdays till 12.30. We have proven 
record of srccess!! We are backed by the 
London Frderation of Self-Employed, 
plus £100,C0C freehold properties. Why 
not have a ckat, over a } pint of bitter 
(cost 124p). Your annuity depends upon 
success of the purchaser and not upon 
‘his old school tie’. ~ Kindly telephone 
01-993 1292, Mr Joseph, between 10-12 
a.m. 


H 





SOUTHEND CHARTERED ACCOUNT- 
ANT wishes tə dispose of long-established 
practice. with G.R.F. of £7,000, Freehold 
offices available if required. Staff willing ta 
remain. — Box 3C 5181. 


SOUTH MANCHESTER AREA. — Sole’ 


practitioner witn turnover exceeding £40,000, 
will sell large or small partnership interest 
(some initial capital preferred), or. will- 
dispose of whcle practice with continuity 
arrangement. — 3ox SM 5201. EE 


TAXATION SEECIALIST is availabl 
consultancy or would handle bock of tax:, 
cases, Any proposition considered includirig: 
working arrangernent or partnérship."London 

area. — Write Boz TS 5227. oer 


TWO-PARTNEE WEST END firm of 
chartered accountants require''a young, 
qualified chartered accountant to assist the 
partners in all cspects of general practice 
work with a view to partnership in due 
course. Salary (vith initial share of profit) 
negotiable, — Box TP 5179. 


YOUNG A.C.A. based W1, seeks small 
practice in G.LC. area. G.R.F. up to 
£15,000. — Telephone 01-637 8384. 


YOUNG EXPEFIENCED C.A.9 wish to 
acquire a small p-actice (£5,000 to £15,000 
G.R.F.) in the Surrey area, preferably on an 
annuity basis tut capital available’ if 
necessary. — Box 2. 
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-EXPERIENCED F.C.A., 
 dleven years in commerce, available for both 
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SUBCONTRACT WORK 








BECKENHAM ACCOUNTANTS require 
the services of first-class subcontractor to 
work at our offices. Other office services could 
be available. — Box BA 5109, 

HOVE CHARTERED ACCOUNTANTS 
require competent subcontractor for small 
audits and incomplete rècords. ~ Box HC 





A BRIGHT, YOUNG chartered accountant 
with all-round experience secks temporary 
assignment for two to three months, either 
in profession, commerce or industry. =~ 
Please reply to Box AB 5206, 

A.C.A. (1972), Croydon-based, seeks part- 


, time accountancy work in the profession on 


a subcontract basis. Anywhere in Central 
“London, Surrey or south of the river gener- 
ally, considered. — Box AC 5092. 


A.C.A. ~ Own small practice in London 

seeks professional subcontract work. 

. Good, all-round professional experience. 

Terms either on individual. job or 

hourly basis. — Phone 603 0395 or 328 
OL. 


ACCOUNTANT in NW. London with many 
years’ experience in profession, specializes 





in incomplete records and taxation. Prompt 


collection and delivery. ~ Box AT 5190, 


: BOLTON CHARTERED ACCOUNTANT 
:(F.C.A.) with wide. experience in 


the 
profession and in industry, requires work, 
preferably on a Subcontract basis; computer 
consultancy a Speciality. — Box BC $157, 
RIENCED C.A. in practice seeks sub- 


’. contract.work, Greater London area; prompt 
+ collection and delivery; working on client’s 


‘premises considered. - Box EC 6077, 
London W14, 


commercial and professional 
assignments. — Box EF 5194, 
EXPERIENCED PROFESSIONAL AC- 
COUNTANT seeks subcontract work, 
Central London or East Herts area. Collect 
and deliver or work on client’s premises, — 
Apply Box EP 5216. 

MANCHESTER/N. CHESHIRE. — Two 
A.C.A.S seek subcontract work, incomplete 
records, VAT, book-keeping, etc. Collect and 
deliver. ~ Box MN 5235. 

SEMI-RETIRED C.A. seeks subcontract 
work in Lincolnshire, Auditing or taxation. 
Can collect and deliver. Work at home, — 
Box SR 5196, 
TAXATION. — Experienced F.C.A. available 
to assist practitioners in Birmingham area 
with tax matters, including corporation tax, 
capital gains tax, back duty, etc. ~ Please 
write to Box TE 5234, 


temporary 





SITUATIONS WANTED 





A BAG OF TEMEORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work avaiable immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. ~ 
Call Mr C, E Barden Jones at 01-628 2714, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary issignments throughout 
the U.K. All vetted b> Mark Pembroke, F.c.a. 
Lowest competitive rates end fair trial 
period. — Pembroke & Pembroke, 01-236 
OD011 (Londen) or 021-236 5513 (ir- 
mingham). 

ABLE, ACTIVE EMGLISHMAN, twenty 
years in the professior, mainly spent clearing- 
up errors/messes.creited by inexperienced 
staff. Lively Central London atmosphere 
more important than commencing salary, ~ 
Sorry no agencies, ~ Box AA 5236, 

ABLE P.E. II FINALIST (December 1976). ~ 
Seven years’ professional experience in 
accounts, auditing nd taxation, seeks 
position in profession. — Box AP 5140. 

A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. ~ Please 
reply to Box AB 5197. 





ACCOUNTANTS, _300K-KEEPERS 
AND CLERKS 


available on TEMPCRARY basis and 
for PERMANENT posts in the U.K. 


and overseas. 
PRACTITIONERS SERVICES 
BUREAU 


6 Clements Road, Ilford, Essex 
01-553 2124/5 | 
Job applicants aso invited 








ACCOUNTANCY ASSISTANCE . 
Available immediately. Let ` the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 





A P.E. II FINALIST, six years’ experience 
incomplete records, auditing, correspond- 
ence, seeks position in profession. ~ Please 
reply Box AP 5099. R n 

A YOUNG, friendly P.E. II Finalist, eight 
years’ experience incomplete records, 
auditing, taxation and correspondence, seeks 
position in profession in or around London. ~ 
Box AY 5098. ; ZS 
BRIGHT, YOUNG semi-senior audit clerk 
with all-round five years’ experience in pro- 
fession, seeks position ın profession. ~ Please 
reply Box BY 5100. g 
GRADUATE A.C.C.A., seeks work as audit 
clerk in profession. Seven years’ office 
experience and six months’ auditing. Salary 
negotiable. — Box GA 5198. 
MANCHESTER/STOCKPORT AREA. — 
Experienced accountant seeks a part-time 
Position to prepare accounts from complete 
or incomplete records. ~ Box MS 5093. _ 
POSTGRADUATE: M.COMMQ (India), six 
months’ experience with a firm of char- 
tered accountants, London, doing foundation 
A and B of A.C.C.A. seeking training 
contracts with a firm of accountants. ~ 
Please reply to Mr P. Jariwala, 3 Linden 
Avenue, Kensal Rise, London NWi0 SOS. 
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TRAINING CONTRACTS 





A REGISTERED STUDENT seeks articles 
with certified accountants. Experience in 

_ auditing and incomplete records, Available 
immediately. — Box AR 5143. 


L AM EMPLOYED by am -eighteen-partner 
firm of C.A.s in the City, and Lam seeking a 
transfer of articles in a firm of six to fifteen 
partners. I am a graduate of the university 
of Bombay, passed intermediate exam in 
September 1975 and will be appearing for 
my P.E., I examin November. Articles expire 
in July 1977. - Box IA 5217, 


ARTICLES REQUIRED, five months’ ex- | 


perience in C.A. firm. Overseas graduate in 


-economics. Available immediately. — Write 


to Q. Hassan, 73 Kingsland Road, 


London E2 8AG. 


P.E, D FINALIST seeks articles transfer. 
Completed three years with P.A.Y.E., in- 
complete records, audit, taxation experience. 
- Box PE 5199, 


THREE-YEAR ARTICLES. ~ In or around 


London required. Foundation course and 
examination exempted on age, commercial 
and professional experience grounds. “At 
present with London C.A.s as audi ES 
Available immediately. ~ Box TY 521 


ue 





SERVICES ` 





7 QUALITY LETTERHEADINGS designed, 


set up and 500 copies printed A4 85 g.s.m., 
thermographed “in raised ‘shining black 
£16 plus VAT. ~ Fast delivery, price list from 
Cranbrook Ltd, 23 Woodstock Street, 
London WI 01-499 8481, 





COMPANY 
FORMATIONS 





` KiC 


“KBACKED SERVICE. — Limited companies 
formed or ready-made. ~ Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(01-359 3387). ’ 


M. & D. SERVICES 
COMPANY FORMATIONS 
including duties, book and seal, £75 

MPANY SEARCHES 
within 3 days £1-75 
same day Nei 


Write: 2 Brynllys 
EWTOW 


Powys 
Newtown (0686) 26589 
Shrewsbury (0743) 50875 
London 01-549 0308 


Tel. 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
. Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
"Tel, 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC) 











BUY BRITISH 
‘Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 

: AGENTS LTD 
. 38/40 Featherstone Street 


London EC1 
01-251 0344 





COMPANY SEARCHES and registrations. 
Full search £2. : Prompt and thorough, 
New companies formed £72, — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
` COMPANY SEARCHES. 


for 
immediate attention 
. write or phone 


‘THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP ` 
01-353 9471 (6 lines) 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
for all your company searches and 


registrations, 


Limited Companies from £77. 
Write or Phone: 
Chambers i 
Company Search Agents Led 
127 Aldersgate Street ` 
London EC A 4JQ 
Tel, 01-251 4744/5 





LIMITED COMPANIES 


NEW FORMATIONS £75 ` 

OR z 

READY-MADE COMPANIES 
FOR ALL TRADES £80 











Searches, Seals, Registers, etc. 
Descriptive literature from: ` 
GRAY'S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
g London EC2 4BA 


(Phone 01-253 3551/2) 
a AR I 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, 


INCLUDING VAT, Fees, Books, Shara Certificates, Seal, 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY DHE, Tel. 01-353 1441 








READY-MADE COMPANIES available 
now. Also formations, etc. - Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
members). 

READY-MADE COMPANIES £88 in- 
clusive, transferred immediately. Companies 
registered from £2589 (plus duty). Searches 
carried out, — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent. (Medway 32558). 





OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES, ~ Reconditioned 
and guaranteed. S.a.e. for details. ~ Elec- 
tronics International, 18 E Gardens, 
London N13. Tel. 01-346 2242. 

RECHARGEABLE CALCULATOR BAT- 
TERIES. ~ HP7 and PP3 sizes. Fully sealed 
nickel ‘cadmium cells. Matching chargers. 
S.a.e. for details and prices. — Sandwell 
Plant Ltd, 1 Denholm Road, Sutton Co!dfield, 
West Midiands, 021~354 9764. 

RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS. ~ Signature stamp and 
special blocks seven-ten days. Also daters, 
company, seals, pads, ink, etc. Competitive 
prices. ~ F. H, Greenhalgh, Universal 
Buildings, Garnet SS Stockport SK1 
3AR. Tel. eae 826. ` 
WANTED. ~ 1.B.M. Systems 32 urgently. — 
Telephone 01~236 0425. 





we make 


nameplates 
in 7days! 


rubber- 
stamps 
tool 


` Interchangeable ‘Registerad Office’ 
directory boards also supplied quickly 


-AUSTIN LUCE & COMPANY 


59 College Road, Harrow, Middlesex 
Tel. 01-864 7342 (ask for Mr Conquest) 








MORTGAGES 


ABANDON CHASING THAT: MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 

vices, 5-7 Muswell Hill, London N10 
(01-883 9595), ' 








A COMPREHENSIVE 
MORTGAGE SERVICE 
NO ADVANCE FEES 
"ROWE CHARLES & CO LTD 
Personal Service. 20 years’ experience, 
Members of the Corporation of Mort- 
gage and Finance Brokers. 
Excellent remortgage facilities, 
York House, Wembley, Middx 


Telephone 01-903 5455-8 
(24-hour answering service) 


MAXIMUM MORTGAGES for ac 
countants. Schenies for first-time purchasers 
planning ahzad. — Hither telephone 01-346 
4653 (24-hour answering) for advice or.send 
full.detaits (no stamp required) to Martin 
Hasseck Ltd, Incorporated Mortgage 
Brokers, Freepost, London NW4 1YB 

100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25, 000. Re-mortgage and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R epp (01-623 2844), 


DO YOU. 

HAVE DIFFICULTY 
IN WORDING ` 
YOUR 
ADVERTISEMENT? 


If 80, may we help? 
Ring 01-836 0832 
Extension 30 


MISCELLANEOUS 





ANALYSIS PAPER 
AT DISCOUNT PRICE 
for quotations contact 


DEENA PRINTERS 
25 DEENA CLOSE’ 
LONDON W3 


Tel, 01-993 1762, 





FACSIMILE TAXATION FORMS 
` and 
COMPANY FORMS 


at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


INTRODUCING the new Guildhall ‘Head- 
liner’ analysis books for busy wee) 
book-keepers. London stockist, West En 


Supplies, 150 New Cavendish Street, London . 


W1. Orders over £10 delivered. — = Telephone 
inquiries welcomed 01-637 9938 





BUSINESSES 


rm 
MANUFACTURING COMPANY (Mid- 
lands) specializing in upholstered, occasional 
furniture, established over seventy years, 
Seeks merger or other arrangement. Turnover 
£65,000. Tax loss £15,000. Freehold factory 
and offices in first-class condition. ~ Apply 
in first instance to Davies, Taylor & Co, 
SE Accountants, 88-98 College Road, 
arrow, 





- SECURITIES DEALING COMPANY with 


tax loss required. ~ Please send latest audited 


accounts, details of current situation and 
nine tn Ray OT £949 


TAX. LOSSES SOUGHT. — Buildine or 
engineering companies in Greater Man- 
chester/Rochdale area, Losses must 
transferable. ~ Box TL 5163. 





BUSINESS PREMISES 





HARROW FIRM of accountants ‘have 
surplus accommodation to let, together with 
reception facilities if required. Might lead in 
future to closer association. - Box HF 5112, 
MANCHESTER ACCOUNTANT with light,. 
central offices would share with another 
accountant. Economical terms. 061-236 5986, 
WEST END firm of accountants have. a 
small suite of offices available together with 
reception Wée ei required.. ~ Details, 
telephone 01-636 7 
SMALL SUITE or ‘orrIces in prestige 
block, Wembley, would assign lease or let 
one or two rooms furnished with services, — 
er 01-903 5455, 

SOLE PRACTITIONER in West End seeks, 
another to share small furnished office and 
secretaria] services. Could lead to closer 
relationship, ~ Box SP 5182. 





CENTRAL CROYDON 


Excellent modern office accom- 
modation of 5,400 sq. ft approxi- 
mately and 3 parking spaces. £3 PER 
SQUARE FOOT until September 
1977. Lease expires March 1992. 


First-class partitioning, floor 
covering, etc. AT REALISTIC 
VALUATION to be agreed. 
IMMEDIATE OCCUPATION. 


Please telephone 
01-681 2241 
(Mr Hamilton) 
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PERSONAL 


ACCOUNTS ‘SUPERBLY TYPED at low 
eost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. 

FISHING IN THE SUN? New motor yacht 





built on Spanish fisherboat lines, cruises West 
Mediterranean fortnightly from Easter, 

king six guests. ~ Details, Mrs M. Johnson, 

Irwin Road. Guildford (0483) 64219. 
PROFESSIONAL FREELAN accounts 
typist offers a complete, quick and efficient 
typing service. ~ Mrs Bass, 19 Rushdene Road, 
Brentwood, Tel. 228008. 


PROFESSIONAL INDEMNITY. — Before | 


renewing your in insurance consult the special- 
ists ~ Ellis & Co (LB.) Ltd, 119 Hall Lane, 
Bradford BD4 7DF ZE, You've 
everything to gain, nothing to lose. 
TYPING SERVICE (electric), ~ Accounts, 
financial schedules, agreements, etc. — 
Parkicigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. 
Tel. 01-346 2389. 


PLEASE MENTION 
THIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS 











STOCK VALUERS 





ABOUT .STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere -in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey, (01- 
979 5599). 


JOHN CHURCHILL & C0. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAIN'S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or 
valuation of finished goods, component 


parts and stock-in-erade. Preparation or f- 


amendment of plant registers and appraisal 
of net realisation or current replacement 
cost. Stock card control systems checked, 
corrected or analysed. 


Operating throughout the United 
Kingdom. 
Head Office 


56 Hayes Street, Bromley BR2 7NX 
Tel. 01-462 6237/8/9 





NOTICE TO APPLICANTS 


YOUR OWN FIRM? | 


Do you hesitate) to reply to an advertisement with a Box number in case it may have been 


inserted by your, present employer 


A reply may safely be sent, however, b adopting the following ege 
|, a sealed envelope, unstamped, addressed to the relevani Box number only, 
rep:y in another envelope addressed to ' Box Number Re; 
151 Strand, Landon WC). wi.h a covering note stating ti 


lace the reply.in 
inclose the sealed ` 
lies’, Gee & Co Publishers) Limited, 

1 the reply should be destroyed Uf the 


] advertisement cancerned has been inserted by your firm or company. 
Uf your company ts a member of a group of companies it ts advisable to giye the names of all ' i 
the companies concerned rather than to specify merely the name of the group. 
We cannot inform applicants'as te whether their replies have been forwarded or dasitoyed 


as such inyormation would possibly reveal the Identity of an advertiser, 





i 
| + 
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ASSISTANT TAX MANAGER 


WITH MULTI-NATIONAL 
| ‚COMPANY ` "e 
| SALARY 70 £7,000. ` 


Our tient: a major company, requires an Assistant 
Taxation Manager to assist ia U.K. and International 


taxation work. , 


The appointment, located in London SW1, will 


. require three ` years’ 


technical corporate taxation 


experience. A knowledge of personal and International 


tax would be an advantage. 


The applicant will have a Chartered or Certified 
Accountancy qualification, wil! be outgoing in charac-.. 
ter and aged between 25 and 30. 


HEWITSON-WALKER 


(TAXATION | 
APPOINTMENTS) 


In the first instance telephone or write to John Walker, B.A. 
A.C.A., or Tony Pruim, B.Sc., A.C.A. 


Evening/Week-end interviews by appointment. 


73 Watling Street, London EC4, 


Tel. 01-248 0441 
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ACME APPOINTMENTS 





TAX SENIOR LONDON EC2 £7,500 


Promotional. opportunities with International City firm for A.C.A. 
Tax Sentor. (Call Donald Maggs) 


TAX MANAGER LONDON WC £6,000 
A medium-sized firm seeking someone with good experience who, 
if the right person, will become a partner. _ (Call Donald Maggs) 


ACCOUNTANT WEST LONDON c. £5,200 


-An International, West London-based Commercial company seeks a 


qualified A.C.A. with sound Internal/External Audit experience, 
This is asolid career opportunity with a secure, expanding company. 
(Cail David Child) 


GROUP MANAGEMENT ACCOUNTANT Wi £5,000 


A progressive, International, London W1-based company seeks 
A.C.C.A.JA.C.M.A. (27+) with sound Post-qualification experience, 
preferably Computer system and ability to Control & Motivate staff. 

(Call David Child) 


l 
A.C.A. SOUTH LONDON £5,000. 

International OU Company seeks qualified AC As, First-class career 
opportunity In Commerce., (Call Donald Maggs) 
BUDGET ACCOUNTANT LONDON Wi c. £5,000 
Ambitious, International Com any seeks a budget Accountant; aged 
25 plus with minimum Part ps and sound experience in Financial 


Analysis, SES and Management Accounts. . 
' ! i (Call David Child) 


A.C:A. (RECENTLY QUALIFIED) LONDON ECH £5,000 


Senior required by medium-sized Gry firm. Good opportunities for 
the right person. ` (Call Donald Maggs) 


PARTNER-DESIGNATE LONDON W1 £5,000 ` g 


Must be capable, with first-class examination record for {small 
Professional Company. ` (Call Donald Maggs) 





COMPANY SECRETARY-DESIGNATE i 
LONDON EC4 £4,500 g { 


A.C.LS, required for Professional City firm. The person selected will 
take complete control of the department in 2 years, when the 
present Secretary retires. | (Call Keith Martin) 


TRUST MANAGER LONDON ECH c. £4,500 | 


Medium-large firm is seeking a person with good Administrative 
ability. (Call Keith Martin) 


NEWLY QUALIFIED A.C.A, LONDON W1 £4,250 


For medium-sized firm using modern Auditing techniques. : 
(Call Donald Maggs) 


NEWLY QUALIFIED A.C.A. CITY £4,250 


This medium-sized City firm has a good expansion programme in 


motion, and seeks a person who can grow with them. 
(Call Donald Maggs) 


NEWLY QUALIFIED A.C.A. LONDON WC1 £4,250 


Small firm of friendly people are seeking a similar person for their 
Audis side. Ve the right person the opportunities are very good. 
(Call Donald mae) 


315 OXFORD STREET, LONDON W1 


01-493 4000 
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GABRIEL DUFFY a Asten sro 


(CONSULTANCY) ` ` waeren ` 


OVERSEAS in PUBLIC PRACTICE 


Our Informal consultancy technique leaves the first and taet choice to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. 


We abhor rushing and pushing. We know from many years of experience that 


complecing arrangemencs for overseas tours usually takes time, to be right for the 
candidate (and perhaps his flancée or wife). 


We act for all che major international firms of chartered accountants, hold thelr 


respective application forms on file for your completion, and in many casos brochures 
describing the individual firm. 


1 
wieren 


Two- or three-year tours are genorally avaitable to recently qualified Chartered 
or Certified Accountants in Public Practice, in the following arcas: 


EIRE, CHANNEL ISLES, 

EUROPE. (France, Belgium, Holland, italy, Iberia, Scandinavia, Greece.) 
‘MIDDLE EAST, (Iran, Kuwait, Saudi Arabia.) 

FAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND, 

SOUTH AFRICA. (Cape Town, Windhoek, Durban, fohannesburg,) 
SOUTH AMERICA. (Brazil, Peru, Chila, Argentina.) 

CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 

AFRICA, (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


TELEPHONE (R (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 








Focus on 
Zb he West Midlands 

a ae and 
The West of England 


Chris Dalby, A.C.A., manager of our new Evesham 
Office, wil be delighted to’ arrange career dis- 
cussions with newly qualified accountants. His 
recent professional experience at home and In the 
Middle East and South Africa provides a sound 
basis for the most up-to-date advice and Informa- _ 
tion. l : 














2 
e 
E 
SS 
e 
SG 
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To arrange an Interview, please contact: 


Reginald Welsh e: Partners Limited 


Accountancy C7 Executive Recruitment Consultantst 


91 High Street, Evesham, Worcs. 
Telephone 0386 45406 


RSE 


EE 






GDC ` KENSINGTON ` 01-937 9521 | 





You know the story — 
hours of sitting around thinking a 
what could happen, if only... 

We think it’s time you did- 
something positive, make a move, 
and make it in the right 
direction. Our partners are 
experienced in finding just the 
right job for you - without 
wasted time, for anyone. 

Make a move for the 
better, call Charles Loxley now . 
and have a chat about the 
future with him. 

Who knows — next year i 
might be palm trees and tropical 
seas for you. 

t 
CHARLES LOXLEY Assocumes 
PERSONNEL CONSULTAMDS 
ELDON CHAMBERS 
| SO FLEET STREET 
| LONDON E 


H À ` 


"Fis 


| 
| 
Í 


CHARLES LOXLEY ASSOCIATES CHARLES eer ASSOCIATES 


i H 


Representatives of ` | 
GEE & CO: (PUBLISHERS) LIMITED 
‘Overseas 


AUSTRALIA. 
THe Law Boor Company LTD K 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
CHARLES Lamnert & Co 
101 Mahatma Gandhi Road, Post Box No. 1032 
Bombay 1, Tadia 
CANADA 
Tre Carswei. Company LTD 
2330 Midland Avenue, Agincourt, Ontario, Canada 
SOUTH AFRICA 


JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 


Dsg Sweet & MAXWELL NZ) Ltd . 
Sé The Terrace, P.O. Box 5403, Wellington, New Zealand i 


HONG KONG 
SINCERE COMPANY LTO 
Se Des enz R Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY’3 Minn East AGENCY Lx 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED ` 
. 15% Strand, London WC2R OT 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREB FULL-TIME CONSULTANTS 


` 
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ESTATE & FINANCIAL PLANNING. 


Our client, an International firm of Chartered Accountants in the City, requires an Accountant/Barrister with specialist trust knowledge for an appointment at Managerial 
level. Responsibilities will involve high level technical work. 


The applicant must have an ability to present complex material to clients. 


“There are Partnership prospects with this position» 


PERSONAL ‘TAX 


£3,000 ~ £5,500 


PERSONAL TAX £3,000- £5,500 
Rather tban tist individual vacancies we find it more 
useful to discuss the merits of cvery firm in London 
capable of offering the type of job required by cach 
individual applicant. We (ben arrange interviews with 
the most suitable rms. This system works well because 
we have the breadth of experience that comes from special- 
isatioa and regular contact with the partuers of all the 
` best firms and because we maintain an efficient, pleasant 
and dependable service, ` 
PERSONAL TAX JUNIORS to £4,000 
Small, medium-sized and large firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available. A.T.1.1. trainees encouraged. 
PERSONAL TAX SENIORS . £4,000-£5,500 
A wide range of firms in City and West End. U.K and 
overseas cases. Progression to company tax with several 
‘firms, We s specialise int in fiading convenient ee 
LIVERPO: STREET 0-- £5,000 
Severa! chents including International firms Gg personal 
taxation seniors and semi-seniors. 
FENCHURCH STREET’ £4,000--£5,500 
Vacancies with leading firms near the station at all levels 
‘of semorit 
LONDON BRIDGE EN Nog, 
Large firm requires Personal Tax Assistant with good 
experience 
WATERLOO 
Several large/medium firms and ono ‘small firm with 
ronal tax vacancies. 

USTO! to £4,500 
tech tax department seeks Tax Senior ~ opportunities 
for company tax. 

BAKER STREET to £3,750 
Two firms near station require Semi-seniors. ` 
FINCHLEY ROA £3,750 
Personal tax in Ste location, 


TEMPORARY TAX URGENT ` 


- COMPANY TA 
` The growth of taxation services has created an increasing 


£4,000- ee. 


` VAT SPECIALIST = City 


Initial Salary £6,500 to £9,000 


7 


PERSONAL TAX MANAGERS £6,000--£7,000 
To take charge of department in a well-established 
Holborn firm witb a very varied practice. Good technical 


ability and supervisory experience important. Similar. 


vacancies with other firms, Səth West End and City. 
CAPITAL TRANSFER TA c. £5,500 
Assistant Consultant SE by national firm. Excellent 
Prospects, 


COMPANY TAX 


PROGRESS TO CORPORATE TAX '£4,000-£5.500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 
PE Tl FINALISTSINEWLY QUALIFIED D 
SPECIALISE 4,000-£4,500 
Leading tnteroational firms urgently seek SE qualifieda 
to specialise in company or personal taxation or both, 
Previous experience not required. 

x £4,000--€10,000 


number of vacancies ranging from A,C.A./A.T.UL 
student level 10 Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.t with Inter- 
national practice in London, Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LL} 
rp CAS with three years’ tax experience. Also P.A. to 
barra with 18 vacancies at company tax senior level 
6,750 p.a. Three Nyt 10 Manage Company tax 
denariments. e, £7,500-~£8, 
CORPORATE AND PERSONAL TAX £ Neg. 
Two unusual opportunities at Senior aad Manager level 
in large City firm. Mixed portfolio. 
TAX PARTNER-DESIGNATE - WCi to £6,000 
Initially to manage tax department. ` 


COMMERCIAL TAX 


Tax Consultant ~ large City company £6,000-£6,500 
Assistant Tax Manager - SWI to £7,000 
Tax Consultant ~ West End manufacturing company aa 


Taxation Accountant ~ Yorkshire E Neg. 
Tax Manager ~ City £6, ep di. 090 
Taxation Accountant ~ West End leisure group £7, „000+ 


Car. 


s 


PROVINCIAL TAX VACANCIES. 


HAYWARDS HEATH £ Neg. 
Young C.A. tex specialist. Partnership Prospects. Also 
ep tax senior, 

£2,800-£3,400 
Personal Semi-senior. x i 
CROYDON , ta £6,000 
Personal Tax Manager/Senior. 

£3,000-£3,500 


READING 

“Personal Tax Senior. 
£2,800-£3,500 
£3,000-£3,500 


GUILDFORD 

Personal/Corporate, 

HASLEMERE 

Persona} Tax Senior, 

LEAMINGTON SPA £3,000-£4,500 

Local firm Ke Personal Tax Assistant,. 

BLETCH 

Tax Tax Specialist - Personal and Corporate, 
RD/CAMBRIDGE 

ch firms require Personal Tax Seniors, 

NORWICH . 


£ neg. 
£3,000-£4,750 


£ Neg. 
To manage and daelon, smal! personal tax department. 
WINCHESTER;SOUTHAMPTON c. £4,00 
Tax Managers required by local firms, 
BRISTOL c. £4,000 
Corporate Tax Seniors ~ Personal Tax Seniors. 
BIRMINGHAM ` - to £5,250 
Company Tax Manager with national firm. Company Tax 
Seniors at £4,500-£5,000. Newly qualifieds to specialise, 
Assistant Manager Persona} Tax to £4,750. 00 
5,0 


MANCHESTER 
SE firm — Assistant Manager. Personal and goed 


West PROMWICIH/BIRMINGHAM £ neg. 
ersona 

WOLVERHAMPTON/HUDDERSFIELD £ Neg 
` Personal Tax Senior. Personal and Corporate ae 
“SHEPFIELD £3,500 
Personal/Corporaté, 

Hundreds more vacancies nation-wide. Some other locas ` 
tions listed below: 


BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 


` EDINBURGH. EXETER, ILFORD, IPSWICH, LEEDS, 


LUTON, NEWCASTLE, NOTTINGHAM, PLY- 
MOUTH, REDHILL, SALISBURY, SOUTHAMP. 
TON, ST ALBANS, WATEORD, WINCHESTER 
(Part Time), WOKING bY 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 


WE ACT FOR ALMOST EVERY FIRM INTHE U.K. LARGE, MEDIUM.SIZED AND SMALL. 
PE I FINALISTS/NEWLY QUALIFIED - LONDON ` 


£4,500 
We act for all the ‘top 20, Specialise in Audit, Tax, 
Insolvency or Management Consultancy. 
NEWLY QUALIFIED - LONDON £4,500-£5,500 
We have a few vacancies fo: newly qualified applicants 
with excellent academic backgrounds. 
P.A. TO PARTNER - EC2, ECH £ Neg. 
Newl E A for 2 excellent firms, 
a. TO ER - NORTH LONDON £5,000 
Beeston calibre firm. 
AUDIT MANAGER - WCI 25,500 
Small, new practice requites additional Audit Manager, 
ASSISTANT AUDIT MANAGER - EC2 to £5,00 
. Audit with some travel in U.K. and abroad. 


AUDIT SUPERVISOR - WL £5,000 
Small firm requires Auditor with at least 2 years’ 
experience. 
INSOLVENCY SUPERVISOR - LONDON £6,000 
National frm requires. Supervisor with two years’ in- 
solvency experience. 
SYSTEMS ANALYST - CITY £6,000-+- 
Systems Analyst with accountancy background for traine 
ing and ‘consultancy work. International firm. s 
COMPUTER AUDIT - WC1 ` to £5,000 
Medium-sized firm requires C.A, with one year's com- 
puter audit experience, Partnership possibilities, 
AUDIT MANAGER - CROYDON £5,000-£6,000 
Good all-round, medium-sized work. Expanding practice. 
t 


NEWLY QUALIFIED/PE H FINALISTS to £4,000 

MANCHESTER, LEEDS, SHEFFIELD 

Medium-sized and International Ana Good range of 

genera! practice experience 

P.A. TO PARTNER - PLYMOUTH £ Neg. 

Experienced Accountant for tocal firm, 

AUDIT MANAGER - GLaSGOW £4,350+- 
r ; ; £4,000-+ 

C.A. to join as a Manager in general practice, 

AUDIT MANAGER - CHELTENHAM, £4,000+- 

Designate posiuon for C.A. with 2 years” experience. 


COMPUTER AUDIT - LEEDS £ Neg. 
Local firm requires specialist. Good prospects. 


Audit and tax portfolio with large firm, 


GENERAL MANAGER - BICESTER 


In the first instance, telephone or write to: John Walker, BA. A.CA, 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Looking to the Future 


Perhaps too much, DE is put on the 
problems facing Britain and her economy 
generally, and not enough on the plight 
of the individual. Many individuals have 
seen their standards of living drop, with 
the prospect of a further fall in the future. 
Inflation hits the current and future 
standards of living of everyone, particu- 
larly when coupled with the current 
levels of taxation. Government legislation 
teems down on every individual like a 
tropical storm. It stifles enterprise and 
adds fresh pressures to everyday exist- 
ence. 


Inadequate provision 


Through inflation, the cost of providing 
reasonable pensions for the future is 


reaching alarming proportions. In some | 


cases, massive contributions are having 
to be made by companies to pension 
schemes, although those who count as 
being self-employed are still restricted 
to contributing no more than 15 per cent 
of net relevant earnings, subject to an 
overall limit of £1,500 in any one year — 
which, mm. current conditions, is quite 
inadequate to provide a reasonable 
pension. 

Over the past few years, there has 
been a move towards ‘self-administered’ 
pension schemes of one kind or another, 
even by companies which, in the past, 
would have been thought much too 
smal] for such an exercise, 

Care needs to be exercised. One hears 


about the self-administered schemes which. 


have been outstanding successes but, 
perhaps understandably, not about the 
disasters. Some self-administered schemes 
have found the going too hard, and have 
made the change to become insured. 
Some of the major pensions offices 
have been beating the drum very hard in 
favour of contracting out. Admittedly, 





the position has improved, and, no 
doubt, the companies see this as their 
last real chance of putting on a worth- 
while amount of business. Others, how- 
ever, would prefer to wait until all the 
loose ends have been tied up, and they 
have read all ‘the small print which, so 
far, has not been produced. 

Currently, there is a feeling that, 


from the strictly financial point of view, | 


contracting out probably has much in its 
favour. What needs to be remembered, 
however, is that there is a risk of changes 
being made in the future — and those con- 
tracted out could be at a disadvantage, 

While it looks as though we have a 
breathing space before a wealth tax is 
introduced, the very high rates of income 
tax have resulted in a considerable 
amount of ingenuity being displayed to 
try to improve the lot of individuals who, 
otherwise, could be paying 98 per cent 
tax on a substantial part of their income. 
It does not follow that all the methods 
currently being used will be available 
indefinitely — the Inland Revenue has a 
habit of plugging ‘loopholes’. 

It can be argued that, in many ways, 
capital transfer tax is an improvement on 
estate duty which it replaced. Currently, 
one of the drawbacks to capital transfer 
tax is that so little experience has been 
built up. There are very few, precedents. 


Too much ‘wait and see’ 


All the indications are that, so far, com- 
paratively ‘little action has been taken in 
connection with capital transfer tax. Too 
many individuals are adopting a policy of 
‘wait and see’, when, in fact, they should 
be amending their wills, taking full 
advantage of the exemptions from capital 
transfer tax, and setting up life policies in 
trust for children and/or grandchildren. 
This is an area where delay will prove 


expensive — particularly if the delay is 
such that a death occurs before action 
has been taken to mitigate the effect of 
capital transfer tax. 

' As in so. many fields of tax and in- 
vestment, there is a limit to the advice 
which can be given. In many cases, it 
may be better not to make lifetime gifts 
(despite the lower rate of capital transfer 
tax), but to let the tax be paid at death: 
So much depends on how assets may 
rise in value, and when, an individual 
may die. Tax planning cannot be an 
exact science, and it is very difficult for 
individuals to estimate how they will 
stand, financially, in the future. 


Constrictions 


Gradually,’ there appears to be less 
room for manceuvre, whether by indivi- 
duals or investment institutions. Those 
responsible ‘for investment are finding 
that others want to have a finger in the 
pie, or to direct where they should invest. 

Many institutions do provide venture 
capital in different ways, although seldom 
do they shout about it. But, under- 
standably, these experts make the point 
that they prefer to make their own 
decisions rather than to have them made 
for them. 

They admit that they are not infallible, 
and that they will make mistakes ‘along 
the line. But their experience has been 
‘that the investments which succeed 
more than compensate for the failures. 
They are in business to make the best 
possible use of the money which, 
effectively, is held in trust. Why should 
others become involved, especially if 
there is a distinct possibility that the 
individuals for whom the money is held 
in trust could very well suffer in one way 
or another? 

This survey of life assurance and 
pensions cover examines in detail some 
of the points raised above, and many 
more, virtually. all of which have a direct 
bearing on the individual, irrespective of 
how remote he may appear to be from 
the operations in question. 
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The Family Company 


Pensions and Life Assurance | 


by F. A. BEVIS, MA, LLB, FCA, ATII 


The incidence of capital transfer tax has 
made the transference of family businesses 
to succeeding generations much more 
difficult. No longer is there the seven- 
year period where the duty liability on 
gifts can be covered by a term life assur- 
ance policy. The shareholders of a family 
business must now use the CTT exemp- 
tions on a piecemeal basis, gradually |' 
shifting shares to the next or the next-but- 
one generation. 

In many. cases the incidence of capital 
gains tax inhibits the transfer of shares 
from one generation to succeeding genera- 
tions and, while capital gains tax continues 
not to be chargeable on transfers at death, 
families may take the view that it is better 
to fund for CTT to be paid in the future 
rather than suffer the cash flow problems 
of capital gains tax on lifetime transfers 
even though a lower rate of CTT will be 
paid on such a transfer. . 
Avoiding ‘bunching’ 

Many directors would be advised to leave 


their shares in the family business, : 


perhaps together with their other assets, 
for the benefit of their widows, either 
absolutely or by way of a life interest, 
and thereafter to the children, in order 
that payment of CTT is postponed to 
the death of the survivor of the director 
and his wife. However, this creates a 
‘bunching’ effect with a higher rate of 
CTT payable. Thus, for example, where 
a husband and wife each have assets of 
£35,000, the CTT payable on the death 
of either of the spouses would be £3,500. 

If, however, the spouses left their 
estates to the other, either absolutely or 
by way of a life interest such that CTT 
was payable on the death of the survivor, 
CTT payable on £70,000 would be 
£15,250 which is more than double the 
£7,000 payable where assets are not left |: 
for the benefit of the survivor. Where the 
spouses each have assets. of £100,000 the 
individual liability would be £28, 250 
but the combined liability to be paid 
on the death of the survivor would be 
£84,750 on £200,000 so that there is an 


increase of £28,250 if CTT is delayed’ 


until the death of the survivor. 

One of the principal advantages of 
postponing the payment of CTT until the 
death of the survivor is that the insurance 
premiums payable on a policy (called a 
joint life last survivor policy) where the 


t 


proceeds are payable on the death of the 
survivor of spouses is much cheaper than 
the premiums payable on individual lives. 


‘Family business’ pensions 


Tbe 1973 Finance Act gave sùbstantial 
assistance to the directors of family 
, businesses by enabling them to enjoy the 
same type of pension rights as those 
available to directors of non-director- 
controlled companies. The maximum 
provisions which may be made by way of 
an authorized pension scheme ‘are: 
(1) A pension of two-thirds | the final 
salary on retirement; ` 
(2) A widow’s pension’ E death 
in retirement of four-ninths of final 


salary; . 

(3) A lump sum death in service benefit 
of four times salary at death if death 
baron Place while still in employ- 


(4) A SE s death in service pension 
of four-ninths the salary of the 
director at the time of his death i in 
employment; and 

(5) The capacity to commute part of the 
director’s pension rights up to a 
capital amount of one and a half 
times final salary. 


In order to avoid directors of companies i 


substantially increasing their salaries in 
the year before retirement, provision is 
made that the salaries of (he three years 
immediately preceding retirement shall 
be taken into account when determining 
‘final salary’ for companies which have a 
very restricted shareholding. 

The death in service benefit of four 


times salary at the date of death while in 


service is a particularly useful advantage 


to capital planning for a family as the | 


payment is free from CTT and may be 
made to the dependants of the deceased 
director. 


Failure to take advantage 


It is apparent that many directors of 
family companies have not taken advan- 
tage of the recently given relief often 
because they consider the cost is too great 
a disadvantage to their company’s cash 
flow. This is a view which they may come 
to rue when they pass the age of 65 or 70 
and are no longer able to take part in the 
management of their business with the 
subsequent loss of income, particularly if 
inflationary trends continue at even half 
their present pace. 
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‘For the director of a family business, a 
pension scheme should provide the basis of 


CTT planning . .’, states the author. 


` As the premiums paid on an approved 


superannuation scheme are wholly de- 
ductible in computing a company’s 
corporation tax liability, the net cost of an 
annual premium of about £6,000-is less 
than £3,000 with a corporation tax rate 
of 52 per cent; but the advantages are 
substantial in that there is an assured 
source of income at retirement. 

The combination of capital gains tax 
and inflation may mean that they will have 
inadequate provision for necessary in- 
come during the respective lives of the 
director and his widow. Not only is the 
security of a pension most desirable, but 
the additional advantage of what is 
effectively free life cover to retirement 
must relieve the burden of worry when 
dealing with the shareholdings of a 
medium-sized ‘family business. 


‘Disposal’ planning 

The ability to postpone the payment 
of tax on present income until retirement 
and take a tax-free capital sum of one and 
a half times final salary is in itself a 
substantial attraction. That tax-free sum 
may be available to pay the CGT and 
CTT on disposals of shares in the family 
business which can then be timed to 
take place shortly after retirement — when 
the lifetime rates of CTT will apply, 
provided that the disposing shareholder 
survives three years from the date of the 
gift... 
For the director of a family business, a 
pension: scheme should provide the basis ' 
of CTT planning. The payment of 
regular premiums by the company will 
produce income in retirement for the 
director so that he will not need to retain 
his assets to provide him with income in 
his retirement. He can therefore dispose, 
by careful planning, of his assets and his 
wife’s assets at the lifetime rates taking 
advantage of all the CTT exemptions 








THE 


Keeping itin 
the Family. 


Capital Transfer Tax makes Life Assurance increasingly 
`” significant in planning family finances. Important exemptions from 
- the Tax provide the opportunity: 

— to create a tax-free estate for a surv iving spouse 

— to make tax-free gifts of policies to children 

— to have substantial funds available to meet the tax when. 
husband or wiie, or both, die. 

Making the most of these exemptions each year can sina: 
or certainly minimise, the effect of CTT And Yorkshire-General’s ` 
competitive premiums help you to do just that. . i 

We've produced a special little booklet on the subject. 

- Pickup your.copy from any General Accident Office. Or send the 
coupon direct to Yorkshire-General. 


Yorkshire-General, the Life c company of 


Accident 








Së 
Yorkshire-General Life Assurance Gees Limited, | 
ougier Street, York YOr 1HR, | 
~ Please send me your booklet on Capital Transfer Tax. ` | de 
Ss 
| 
| 
| 
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For better communications about 
employee benefits, consult MPA 


The best company pension schemes ahd employee benefit plans 
_ _ are largely wasted if no-one understands them. ` 
To maximise the goodwill return on the substantial investment is vital. 


MPA undertakes advice Op Communications problems, 
negotiations with trade unions, design and production of explanatory 
booklets and informative literature, perscnal presentations 
to employees, and individual benefit statements. 


MPA can do much to ‘help your employees know exactly how they 
benefit from your schemes and increase the value of your investment. 





VAY 


the employee benefit consultants 


Metropolitan Pensions Association (Holdings) Limited 
Haymarket House, 28 Haymarket, London, SW1Y 4SR. 
Telephone: 01-839 7411 
and at 
` Birmingham, Chichester, Edinburgh, Glasgow, Leeds, Leicester, Manchester, 
Brussels, Chicago, Dublin, Frankfurt, Johannesburg, Melbourne. 









































JOSEPH HADLEY (LIFE and PENSIONS) LTD 


SOPHIA HOUSE, 76/80 CITY ROAD 
LONDON ECTY 2DR 
01-253 4333 


FOR SPECIALIST ADVICE ON LIFE ASSURANCE, 
PERMANENT HEALTH INSURANCE, CAPITAL TRANSFER, 
TAX PLANNING, PENSION SCHEMES, AND MORTGAGES 


PLEASE CONTACT: | 
D. G. SASSERATH, P. C. SEBROF (PENSIONS), M. A. CHILES (LIFE) | 
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which are available. The disposal of 
‘shares on a piecemeal basis will require 
careful planning particularly as the result 
of the related property rules in Schedule 
10, paragraph 7 of the 1975 Finance Act, 
but the combination of pension scheme 
and life assurance will go a long way to 
assisting medium-sized businesses to be 
transferred to the next generation. 
` "Probably the greatest problem for CTT 
purposes is to decide how much of a 
family’s assets should suffer CTT on the 
death of the first spouse to die and how 
much should be retained until the death 
of the survivor. In general terms, it is 
“probably true to say that up to £100,000 
- should suffer tax on the first death and 
thereafter the assets should be retained 
` to suffer CTT on the death of the survivor. 
<o Accordingly wills will have to be very 
_ carefully drafted to provide for the 
_ minimization of CTT compatible with 
the family’s needs and a fund will have 
-to be provided to meet the CTT payable 
- on the death of the first spouse to die. 



















 Mutiple funding 
_ In summary, therefore, where there is a 
- family company the family should ensure 
that a pension scheme exists to form the 
basis of the income for the working 
shareholders and their spouses in retire- 
ment. There should be whole life policies 
on the lives of the spouses to meet CTT 
payable on the death of the first spouse 
to die and the cheaper joint life last 
~- survivor policies to fund the payment of 
CTT on the death of the survivor of the 
spouses, This form of multiple funding 
for insurance combined with controlled 
disposal of assets should enable the sur- 
‘vival of family businesses of up to a 
“medium size to continue for several 
-- generations in spite of CTT. 
The cost.of planning this survival will, 
“however, be substantially greater for those 
` families where the proprietor directors are 
already in their late 50s and 608 and for 
them immediate action on the provision 
of pensions and the disposal of shares at 
lifetime rates is vital. Care will have to be 
taken that an appropriate balance is 
arranged between the payment of insur- 
ance premiums whether for pensions or 
Die assurance and the payment of capital 
> gains tax and CTT at an early stage to 
mitigate what may be an impossible 
burden in the event of an early death. 
While the limit on the increase of in- 
Comes and therefore the provision of 
pension benefits continues it may be 
necessary for directors to give up part of 
their salaries to enable pension provision 
to be made though it is hoped that Mr 
Foot will announce reliefs in respect of 
» pensions during the summer so that direc- 
tors. will not in fact have to make salary 
sacrifices. 










A Suitable Case 
for Treatment 


by HARRY BROWN 


Whatever our particular specialization, 
accountancy, law, investment or life 
assurance, we are bound together by a 
common denominator — people. Person- 
ally, I am tired of reading such phrases 
as ‘the assets will bear CTT at such and 
such a rate’ or ‘an income of so much 
will be liable to tax at’; people pay tax — 
not assets, not incomes, not gains, not 
gifts, not estates, but people. 


Client philosophy 

I have yet to meet any tax planner plying 
his wares outside a madhouse who would 
profess to have detailed knowledge of his 
client’s personal philosophy, but practical 
experience has shown that, however 
watertight a tax plan might be in theory, 
it will be about as appealing as a rump 
steak to a vegetarian if the client’s 
philosophy, or at least a scintilla of it, is 
not taken into account. 

The first step must therefore always 
be to listen to a client and to listen to him 
carefully. Let him talk; it is probably the 
easiest part of tax planning — the most 
difficult part is often shutting him up! 

One cannot begin. any tax planning 
without personal details. A properly 
thought out ‘questionnaire’ which elicits 
all salient facts with as little writing as 
possible is, in my view, the only answer. 
It will act not only as a permanent 
record of the interview, but as an aide- 
mémoire to be amplified once the client 
has left. 

It would be so much easier for us all 
if we were blessed with clients who had 
made no previous attempts to put their 
affairs in order. So many changes in 
legislation have occurred in recent years 
that it would be ideal if we could start 
from square one. In so few cases is this 
possible. Our first aim must be to 
revise previous tax-planning exercises 
before we attempt to introduce new 
techniques. 


Wills 


In the light of CTT, wills will un- 
doubtedly require revision. The three test 
questions must be: 

(1) is there a valid will?; 

(2) is it up to date?; and 

(3) does it give maximum flexibility? 
Mr Kenneth Wright, ma, Fca, and 
Mr Malcolm Penney, Fca, in their book 

































The author is a director of Sedgwick Forbe 
Personal Financial Management Ltd. He lec 
tures world-wide on personal tax plannin 
as well as to members of the English Institu 
and other professional bodies. He is curren 
making a special study of foreign taxes an 
exchange control in order to deal with th 
particular needs of expatriates and the multi 
national executive. 





Capital Transfer Tax Planning set out in’ 
six pages a first-class précis of the action. 
to take on wills. It is so clear and so easily 
read that I have before now handed. the 
client the six pages to read. 

Remember, however, the personal 
philosophy point. It may well be that the 
‘surviving spouse’ life-interest techniqu 
is no longer tax-efficient, but there are 
many husbands — not all male chauvinists 
- who, knowing their spouses a lot better 
than you do, will insist on continuing an 
existing life-interest situation whether. 
it is tax-efficient or not. 


Existing trusts 
The nature of the trust is all-important. 
Whereas accumulation and maintenance 
settlements continue, in the main, under 
the new legislation to be a viable tax- 
planning vehicle, CTT makes it very 
necessary that discretionary trusts be 
scrutinized carefully. 
However, scrutinize them not only 
carefully, but slowly; the magic of the 
relief available for capital . distributic 
made before March 31st, 1980, can be 
somewhat illusory. The rate of CTT i 
reduced by go per cent on advances made 



















87} per cent on those made before 
arch 31st, 1977. 

Assuming a distribution of the whole 
of a £500,000 settlement, that makes a 
difference in tax of £5,597; or just over 
tg- per cent of the settled property. Not 
a great deal of tax, particularly when one 
also has to consider that: (a) it is 
normally advantageous to make distribu- 
tion at a time when the value of the under- 
lying assets is relatively low, not only to 
minimize CTT, but CGT; (b) the 
trustees must have available cash to pay 
the tax liability; and (c) if large distribu- 
tions are to be made, the age, wealth and 
general suitability of the recipients have 
to be considered. 


Existing life assurance policies 


In al probability, this is the most awk- 
ward are for revision; so few advisers, 
other than insurance brokers, have the 
time, the inclination, or more important, 
the knowledge. 


on or before March 31st, 1976, or | 


It behoves all tax planners to realize 
that it is not just the CTT legislation 
that has dramatically affected existing 
life policies. The imposition of ‘clawback’ 
of life assurance premium relief, new rules 
regarding the certification and quali- 
fication of life policies, higher-rate liabil- 
ities to partial surrenders, loans and 
other alterations in life policies have all 
made it necessary that tax planners 
appreciate the necessity of in-depth 
review of a client’s existing life assurance 
portfolio, 

Many life assurance policies were 
previously effected as part of a tax- 
planning exercise to provide for or 
mitigate estate duty liability and now, 
so many of them are at best only 
partially viable and at worst can exacer- 
bate CTT liabilities. 

How many life policies were pre- 
viously written simply to put a surviving 
spouse in funds to pay estate duty 
liability? Are they now necessary? Scores 
of life assurance policies written in trust 
gave trustees discretionary powers; the 


new CTT legislation has made so many 


of them potential minefields. 

Thousands upon thousands of self- 
employed deferred annuity contracts have 
been purchased in which the policy- 
holder has decreed that in the event of 
his death prior to pension age a 
‘dependant relatives’ pension should be 
paid to the surviving spouse. Such a 
declaration was important for estate 
duty purposes, but, under CTT, could 
be inhibiting the rights of a widow to 
receive a cash sum free of CTT. All in 
all, this particular area of tax planning is, 
as I have said, one of the most difficult. 

Hopefully, and I regret that it is a vain 
hope, we shall in the future see far closer 
co-operation being established between 
the various professionals who class 
themselves as ‘tax planners’. There is a 
natural inclination on the part of tax 
planners to guard their clients jealously 
from the inquisitive eyes of ‘the opposi- 
tion’; until such reluctance to co-operate 
can be broken down, it will be the client 
who will suffer. 






















The audit of the accounts of a pension 
scheme involves various special problems 
which do not generally arise on audits of 
commercial concerns. The terms of 
reference laid down in the trust deed are 
‘generally vague; there are no statutory 
requirements, the nature of the report 
required is seldom specified and it can 
even be a matter of doubt as to whom the 
auditor is to report. 
It is, therefore, important that the 
auditor should agree the scope of his 
work and the nature of his report with the 
trustees and commit this agreement to 
writing in the form of an engagement 
letter. Whether or not the audit report is 
addressed to the members of the scheme, 
‘pensioners and contributors, the auditor 
must regard his primary responsibility 
s being towards them, and this will help 
to determine what he has to do. 


Fundamental differences 

Secondly, there is, of course, a funda- 
mental difference between the accounts of 
a pension scheme and those of a com- 


mercial concern. In the latter case the | 


‘accumulated fund’ or ‘share capital and 


Problems of Pension 
cheme Audits 


by ROGER V. J. CHADDER, BA, FCA, 
partner in the London office of Peat, Marwick, Mitchell & Co 


reserves’ represents a surplus for the 
proprietor, whereas in the case of a 
pension scheme, the balance on the fund 
account represents a provision to meet 
future liabilities. 

Members will need to know whether 
the amount of the fund and the level of 
contributions are adequate to enable the 
scheme to meet its obligations to them 
and some actuarial information must, 
therefore, be a part of, or appended to, 
the accounts. Likewise, the solvency of a 
pension scheme can only be considered 
in the context of an actuarial valuation. 

Thirdly, the basis of valuation of 
investments of the scheme involves 
particular considerations which do not 
necessarily coincide with those arising 
in the case of commercial enterprises. 
Aggregate market value whether above or 
below cost is probably the most appro- 
priate basis. This is one of the three 
suggested bases put forward in section 
Nar of the English Institute’s Handbook, 
which, although 15 years old, has stood 
up remarkably well to the test of time. 

Market value, although not necessarily 
the value which the actuary would use 








Roger Chadder has been a partner in the 
London office of Peat’s since 1973. As such, 
he has been engaged in audit and investiga- 
tion work for a wide range of clients, with 
some specialization in finance companies 
and leasing. 





in his calculations, has the merit of 
reality and also prevents the accounts 
from being arbitrarily influenced by the 
extent to which the portfolio has been 
sold and reinvested during the period to 
which the accounts relate. 


Auditor/actuary relationship 

The most important issue must be the 
relationship of the actuary with the 
auditor in carrying out their respective 
responsibilities to the scheme members. 
Since the auditor has no statutorily 
prescribed terms of reference, it can be 
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TIME ASSURANCE SOCIETY  ‘ 
is acknowledged as one of the leaders 
in the provision of Pensions for the Self- 
employed and we offer to busy advisers: 


Æ A speedy quotation service (by return 
in most cases). 

Se Highly competitive rates. 

-Æ Recognition of individual requirements. 
ze Attractive commissions. 


If you would like an Agency with the 
Society, please complete the coupon. 
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To: TIME ASSURANCE SOCIETY, 

1 56 Moorgate, London EC2R GEL. Telephone: 01-628 7546/7 | 
Please register me/us as Agent(s) of Time Assurance Society and send 

| asupply of Pension Bond literature. Thane | 
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MacGillivray and 
Parkington 


on Insurance Law 


RELATING TO ALL RISKS OTHER THAN 
MARINE 


SIXTH EDITION 


by MICHAEL PARKINGTON, ANTHONY 
C’DOWD, NICHOLAS LEGH-JONES and 
ANDREW LONGMORE 


The business of insurance, which has lately been 
subject to a great deal of legislative intervention 
(quite apart from the vast amount of existing 
statutory and case materials), is in great need 
of modern, comprehensive and informative 
statement of the law. The publication, therefore, 
of MacGillivray and Parkington on Insurance 
Law as the sixth edition of this classic in its 
field will again be welcomed as a major event 
in the literature of insurance law. 


Rather than merely up-date the existing work 
for the present edition, the editors have exten- 
sively rewritten it and in many cases have 
introduced topics not dealt with in the last 
ecition. A number of entirely new chapters have 
been added such as chapters 7, The Course of 
Business at Lloyd’s, 8, Agents, 17, Rectification, 
18, Conflict of Law and 30, Contractor's Risk 
Policies, The book provides a complete coverage 
of the law relating to insurance with the excep- 
tion of marine insurance law. Beginning with the 
contract of insurance it proceeds to discuss in 
detail all the legal aspects of insurance business. 
Particular attention ts given to certain kinds of 
insurance, such as life insurance, to which Part 
6 of the book is devoted. As with all previous 
editions, a notable feature of this book is its 
coverage of many American decisions, and 
where appropriate, those of other foreign 
jurisdictions. 

To add to the value of this comprehensive work 
all the relevant statutes as amended including 
the Insurance Companies Act 1974, together 
with statutory instruments, ete., are to be found 
in the Appendix, 
The most up-to-date work on non-maritime | 
insurance law and the only textbook written by 
practitioners in this area of law, MacGillivray 
and Parkington will continue to be the leading ` 
text for everyone professionally involved in 
insurance law both in the United Kingdom and 
overseas. 


1975, 
Sweet & Maxwell 


Obtainable from your usual book supplier, 
or by post from Sweet & Maxwell, 
North Way, Andover, Hants SP10 SBE 
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argued that he should decline to become 
involved in reporting on the adequacy of 
the funding arrangements and should 
instead report only his opinion as to 
whether or not the accounts give a ‘true 
and fair view’ of the assets at the dis- 
posal of the trustees and of the trans- 
actions of the scheme rather than 
reporting on the financial position of the 
scheme as a whole. 

` In the case of life assurance companies 
where a similar problem exists, the 
auditor cannot escape from a respon- 
sibility for the accounts as a whole be- 
cause of the statutory requirements. 
The Consultative Committee of Ac- 
countancy Bodies, in its evidence last 
year to the Occupational Pensions Board 
said: ‘the auditors’. . . rights and duties 
‘should be generally similar to those 
applicable to auditors under the Com- 
panies Acts’. 































































‘Closer co-operation needed 

Many accountants will feel that, lay- 
men as they are in actuarial techniques, 
‘they must be prepared to express an 
opinion on the financial position of the 
scheme as a whole. Even if the auditor 
gives a limited report on accounts in the 
context of an actuarial valuation, he 
should be concerned to understand at 
least in outline the assumptions, costing 
method and funding objectives in use by 
the actuary. 

“There is therefore a clear need for co- 
operation between the auditor and the 
actuary and this. should by no means be a 
one-way flow of inquiry. 

J should expect the actuary to be 
equally interested in discussing with the 
auditor the integrity of the information as 
to payroll and personnel records and 
investment records which should have 
been subject to certain audit procedures 
and which will form the basis of the 
actuarial valuation. Our respective pro- 
-fessional bodies do not appear to have a 
good record of co-operation and mutual 
understanding in these matters as yet. 

At a working level, however, there is 
much more contact than ever before 
between the respective advisers, brought 
about largely by the crisis of inflation and 
‘the need to reconsider actuarial assump- 
tions in preparing accounts at dates 
between the usual triennial or quin- 
quennial valuations, 


-Maximizing information 
"The auditor has a responsibility to gain a 
basic understanding of the actuarial 
-valuation process and to review the 
assumptions regarding inflation and in- 
‘terest ‘rates which the actuary has used. 
` He should then ensure that sufficient 
actuarial information is provided to 
enable members to.appreciate whether or 





not the existing fund and future con- 
tribution arrangements are considered 
likely to enable their prospective benefits 
to be paid. 

This information can take the form 
either of notes to the accounts, the terms 


‘of which would be agreed with the 








actuary, or of an abbreviated actuarial 
report accompanying the accounts. In 
these changing times it is important that 
this information should be critically 
reviewed each year. 









Appointment of 
Employee Trustees 


by CHRISTOPHER SAMPSON, MA, 
Director, Metropolitan Pensions Association Ltd 


Mr Len Murray, general secretary of the 
TUC, said recently: “We not only want 
effective control of the running of 
[pension] schemes, we want to know 
about investment policy.’ Quite apart 
from the right to negotiate with an 
employer on the terms of a scheme, trade 
unions are therefore seeking participation 
in the management of a ‘scheme in being’, 
which is the task of the trustees, whether 
they are made up of individuals, are the 
directors of a trustee company or are a 
committee of management operating in 
conjunction with a custodian trustee. 
The growth of the idea that pensions 
are deferred pay rather than a paternalistic 


handout by the employer certainly gives- 


weight to this objective. Participation in 
the trusteeship function is, however, a 
subject which at present suffers simul- 
taneously from a lack of knowledge of a 
trustee’s duties and an over-estimation of 
his powers. 


Training 

Clearly, if the unions’ objective is 
accepted, there will be a considerable 
need for the training of those appointed 
as employee representatives on trustee 
bodies; such a process of education may, 
indeed, not come amiss for many trustees 
appointed as employer-representatives. 
Some attempt has already been made to 
meet this need for education. 

Within the last year a booklet (along 
with others) has been published under 
the title The Pension Scheme Trustee, and 
more recently there has been the an- 
nouncement of a one-day training course 
for trustees, making use of audio-visual 
techniques. 

The unions are not only seeking a 
statutory right to equal representation 
with management on trustee bodies, but 
also an exclusive right to represent 
members. Where the membership of a 
scheme is 100 per cent unionized, 
problems are likely to arise only on the 






levels of representation between different | 
unions, but even in these circumstances 
it seems right that the employee-trustees. 
should be members of the scheme rathe 
than full-time union officials. 

However, in those schemes, probabl 
the majority, where not all the members _ 
are also members of unions, it is surely 
essential that the election of employee- 
trustees should be the right of all an 
not just of those who are unionized. 

Even if the likely result is a totality: o 
union nominees being elected, each of th 
successful candidates will have to re: 
member that as a trustee his duty is to th 
members as a whole and not just to tho: 
who are also members of his particular 
union nor even just to those who 
members of any union. 

In the past, the great majority of 
trustees have been management-appointed 
and this may have led to a conflict 
between trustee and management in- 
terests. If a 50-50 position is reached, 
this risk will be to a great extent avoided 
and because of the presence of manage- 
ment nominees there is perhaps less. 
possibility of employee-trustees pursuing. 
sectional interests. It is, however, im- 
portant that they should appreciate that ` 
this is not a part of their function. 


Reasonable return 
An employee becoming a trustee for the 
first time may well be surprised how 
limited are his functions. There are, how- 
ever, two particular fields in which he will 
probably expect to be active, investment 
policy and the exercise of discretions. 

It is comforting that the TUC appre- 
ciate that it is the trustees’ duty to obtain 
a reasonable return and that this involves 
proper advice and the power to delegate 
to an investment manager. Nevertheles 
there may well be pressure, on the grounds 
that the funds belong to the employees, 
to use them for social ends. ee 

The possible direction of institutional 



















funds. towards under-capitalized in- 
dustries has received publicity recently 
and might, on social grounds, be attrac- 
tive to employee-trustees. However, Mr 
Murray has said that such direction should 
incorporate a government guarantee of an 
adequate return, Conversely, a negative 
influence on investment policy might be 
` found in a decision not to invest in, say, a 
South African organization or in a 
property company. 

= Negative pressures of this sort will 
_ only be avoided if trustees realize that it 
“is their duty to maximize the return on 
` investments, within the limits of prudence, 
in the interests of all the members, who 
will not necessarily support a particular 
` political or social view. 

_ The other field in which employee- 
trustees may want to be active is the 
exercise of discretions and here also they 
may be surprised by their limited powers. 
Many discretions, particularly those 
which involve the payment of additional 





contributions, are generally subject to the | 


employer’s agreement; the real dis- 
cretionary power of the trustees lies in the 
disposal of benefits, particularly lump 
sums arising on death and payable under 
a discretionary trust. Possibly employee- 
trustees, with closer knowledge of the 
circumstances of the individuals in- 
volved, may make this a less onerous duty 
than it sometimes is today., 


‘Understandable’ accounts 
One possible and desirable outcome of 


‘the appointment of employee-trustees is 


an enhanced flow of communication with 
the members bringing a better under- 
standing both of the benefits and the way 
in which they are secured. 

An area which offers more scope than 
most for improved communications is the 
presentation of trustees’ accounts. Gen- 
erally less trouble is taken with these, and 
they are less easy to understand, than the 
accounts of the company running the 


scheme, despite the fact that the direct ` 
interest of an individual shareholder in a 
company is probably much less than that 
of a scheme member in his fund. 

Employee-trustees should make it 
their business to see that their accounts, 
together with a report which may well 
include valuation details, is readily 
understandable. The proper use of 
diagrams and flow-charts can help greatly. 

Non-technical language also has a 
role in the better understanding of 
accounts. ‘Profits from selling invest- 
ments (less losses)’ may “have more 
meaning for the layman than ‘net profit 
on realization of investments’ as may 
‘added to the pension fund’ rather than 
‘balance transferred to fund account’, 

If the employee-trustee can achieve 
improvements in communication of this 
order he will have rendered an immediate . 
service to the members which they may 
value as much as any other of his activities 
on their behalf. 

























Warning noises both begin and end this 
article. To start with, whether to contract 
out of the State scheme is an important 
„question but not the most important 
question, The first question to ask is, 
‘How much pension should we try to 
_provide?’, Only after that should we ask 
‘Is this provided by the State scheme, a 
company scheme or a mixture of the two?” 
— But before putting any questions, a 
certain amount of scene-setting may be 
‘helpful. The State pension at present 
_ (March 1976) is a flat rate — {13-30 for a 
single person or {21-20 for a married 
couple. Those who were working between 
April 1961 and April 1975 may well have 
some small graduated State pension as 
well. 


Four options. 
_ In April 1978 there will be a new tier to 
the State scheme which will provide a 
pension related to earnings on top of the 
‘flat-rate element. There is no contracting 
out of the lower tier — the flat rate — but 
employees whose company scheme meets 
certain standards may be contracted out 
oof the earnings-related: part of the new 
State scheme. This leaves employers with 
four options as illustrated opposite. 
The earnings-related part of the new 
State scheme works on a complicated basis 
but the maximum pension it will provide 


will be 25 per cent on that part of earnings 
between, in present day terms, £13-£30 
a week and about £95 a week. The 
pension is based on earnings in the ‘best’ 
20 years after each year’s earnings have 
been ‘revalued’ in line with changes in 
national average earnings. Anyone retiring 
before 1998 (and that is a large slice of the 
present working population) will get less 
than the maximum. The earnings- 
related part of the new State scheme does 
not apply to the self-employed. 


State and company schemes 


The case for a company pension scheme 
can probably be put best by highlighting 
the weaknesses in the new State scheme. 
It provides a pension related to earnings 
only in respect of service after April 1978; 
it works only on a slice of earnings; 
benefits for the widows of men who die 





Contract out 


Pros and Cons of Contracting Out 


“by M. J. BROWN, Research and Information Manager, 
“Company Pensions Information Centre. 





The author worked in many: aspects. of o=o 
pensions for 13 years before joining the ` 
Company Pensions Information Centre. in 
1975. His experience includes the negotia- 
tion of individual schemes, negotiation with 
Government departments, and the design of 
new pension contracts. 











B i S 
Contract in with no company scheme on 
top 





c 
Contract in and make up the state pension 
to a pre-determined target such as two- 
thirds of final pay. This is called ‘integration’. 








D 
Contract in with a fixed level of company 
pension on top 





_ Next time you get bored 
` with alife inspector, 
try selling him a good policy. 


‘Ever get the feeling you know 
more about life assurance than 
the inspector? 

More even than he knows 
about his own product? | 
Chances are you could offer 
hima better policy than he can 
offer you or your clients. One of 
















ours, perhaps? 

The nice thing about Scottish 
Equitable policies is—they come 
with fully trained technical 
Inspectors, not just salesmen. 

Men who have complete 
command of their subject, and 
who can answer your questions in 
full. 

Men whose jobitis to service 
independent professional 
advisers, not to sell policies direct. 

Their only interestis your 
interest. Finding the right policy 
to suit the particular requirements 
of your clients. 

Contact our nearest Branch 
office today and ask to see one of 
our Inspectors. 


SCOTTISH EQUITABLE 
LIFE ASSURANCE SOCIETY 
Best policy for a secure future. 


Head Office 
28 St Andrew Square 
EDINBURGH EH2 1YF 




























































before retirement are woefully inadequate; 
there is no opportunity to exchange 
pensions for a lump sum, as there is 
-under many good company pension 
chemes; there is no opportunity to retire 
early on a scaled-down pension; the 
cheme is hard to understand and, 
finally, if you want more than the benefits 
provided by the new State scheme then 
‘ou must look somewhere else. 

“The case against having any company 
pension scheme at all can probably be 
summarized by saying that it will be more 
expensive, This will normally be true. 
Pension schernes are not magic. You get 
what you pay for (except in the State 
scheme where it is more accurate to say 
you get what your children pay for)! 


Problem areas 


For those who are looking for the cheap- 
t solution, method B as set out in the 
diagram, is probably the answer. But the 
cheapest form of pension scheme to have 
at the moment is none. The fact that 
many employers provide more than this 
suggests that the cheapest solution will 
ot always be the answer. For those who 
want to provide something more, the 
choice lies between A, C and D. 
Method A is probably the easiest to 
explain to employees, and for those with 
good schemes already it involves a 
minimum of disturbance. On the other 
hand, contracting out does involve some 
extra administration and can create 
problems if the scheme is wound up or 
ceases to be contracted out. Similar 
problems can arise when part of the 
pensions of those who leave before 
retirement have to be ‘revalued’, 


Erosion 


Method C is harder to explain to em- 
ployees, and where members have paid 
contributions they may not take kindly 
“to seeing the benefit from their company 
scheme eroded with every increase in 
State pension. 
-~ Method D may be easier than method 
‘C to explain, but runs the risk of provid- 
-ing overall pensions that are more than 
generous for the lower paid and much 
less than generous for the higher paid. 
Now for the final warning noise. This 
‘brief article does not set out to enable 
one to come to a decision on whether 
contracting in. or contracting out is the 
right solution for him but it does, perhaps, 
indicate some. avenues that should be 
explored before coming to a conclusion. 
_ Those who consider, rightly, that this 
is all very technical, may like to ponder 
instead whether those who tackle issues 
of such complexity in articles of such 
brevity should be congratulated for their 
“courage or condemned for their cheek. 


|Insurance Controls 


by L. W. G. TUTT, FIS, FFA, ASA 


British insurance currently operates re- 
latively freely but, while some may still 
question whether tighter control is in the 
overall interest, the trend is clearly to- 
wards a sharpening up of the present 
system of its supervision. There are a 
number of reasons for this. 

The very much publicized financial 
‘difficulties’ in recent years of companies, 
both life and non-life, may have possibly 
influenced the trend, although — and this 
needs to be stressed ~ such difficulties 
have been experienced by an extremely 
small section of the industry. 

There is also the question of harmoni- 
zation with the rest of the EEC where 
control tends in general to be stricter. 
This may, for example, result in an 
increase in the near future in the British 
statutory solvency margins, as required 
in respect of non-life insurance business. 


United States comparison 


Moreover, the prevailing mood in the 
country at large nowadays favours a less 
laissez-faire attitude to business and 
financial operations. Such a mood does 
not seem to be confined to Great Britain; 
in the United States, for example, the 
Employee Retirement Income Security 
Act of 1974 has had far-reaching effects 
on private pensions provision, including 
such provision by insurance, within that 
country. 

Indeed, that Act includes references to 
minimum funding standards, schemes 
termination insurance and the setting up 
of a Pension Benefit Guarantee Corpora- 
tion within the American Department of 
Labour which, among other things, ‘shall 
prescribe such insurance premium rates 
and such coverage schedules for the 
application of those rates as may be 
necessary to provide sufficient revenue for 
the corporation to carry out its functions’. 

A significant step towards stricter 
control in Great Britain was introduced 
by The Insurance Companies (Accounts 
and Forms) Regulation 1968. ‘These 
regulations markedly tightened provisions 
regarding insurance company accounts, 

„audits and required reports and certifi- 
cations. To illustrate, on the ordinary life 
side the actuary’s valuation report is 
required by the 1968 Regulations to refer 
specifically to the extent to which 
account has been taken of the nature and 
term of the assets available to meet the 
liabilities valued ~ clearly a most im- 
portant financial consideration; while on 
the non-life side the 1968 Regulations 


call separately for the seven specified 
different categories of business, for a 
splitting of reserves into sub-divisions 
including unearned premiums, unexpired 
risks, claims outstanding and claims 
equalization, thereby to present a clearer 
picture of their nature. 

‚Moreover, since the 1968 Regulations 
there has been the Insurance Companies 
Act 1974 which has markedly extended 
the control system by, for example, 
granting restricted powers of investment 
when considered necessary for main- 
tenance of company solvency as well as 
empowering some regulatory control of 
asset and liability valuations. 


Department of Trade... 

In Great Britain the tightening up of the 
present systems is causing the British 
insurance industry to become more 
involved with the Department of Trade. 
The Department is, in fact, fulfilling a 
most important role, including technical 
areas; for example, on the non-life side, 
its analytical research work into the run- 
off statistics which are now required to be 


supplied to the department to verify ` 


adequacy of reserves especially for long 
tail business in times of change in 
monetary values. 


...and the actuary 


On the life side of the insurance industry, 
increasing involvement with the Depart- 


ment is having interesting consequences, 
For example, section 15 of the Insurance ` — 


Companies Act 1974 refers to the 
appointment of an actuary by a company 
with long-term business and there now ` 
appears to be some consideration going 
on as to whether-a period of practical 
experience additional to fellowship ` 


qualification may be desirable before ` 


such appointment. 

The question of an independent 
actuary’s report on the internal actuarial 
investigations, corresponding in a sense 
to the required independent audit of 
internally compiled accounts, is also 
apparently under consideration. 

Thus, in Great Britain the supervision 


of insurance is being sharpened up by 
closer working between the Government” 


and insurance operators without neces- — 
sarily involving any undue extension of 


the matters which are directly made. 


public. The approach may not only prove 
very effective, but also of much con- 
sequence; it appears, on the whole, to be 
receiving approval. 
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An Independent Survey 
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Aga next | Guaranteed Pension for a 
cl Single Premium of £1,000 


{Males at age 65 atage 70 


Guaranteed Pension— 
The rate of pension is fixed on the day 
we receive the cheque, according to the 
yield on 249% Treasury Stock, as pub- 
lished that day in the Financial Times, 
taken to the lower 4°. The fixed 
amount of pension so purchased is then 
GUARANTEED and payable for life from 
the pension age selected. 


Safe Investment- 
The premium paid will be invested in 
long-dated or undated BRITISH GOVERN- 
MENT STOCKS to ensure the highest 
GUARANTEED interest yield, not only up 
to retirement age, but throughout the 
years of retirement. 

What could be safer? or fairer to 
your client ? 


ZS k g 


Time Assurance Society is a Registered 
Friendly Society with Junds exceeding 
£15,000,000 and annual income of more 
than £4,000,000. 


To: TIME ASSURANCE SOCIETY, 

<56 Moorgate, London, EC2R GEL. Telephone: 01-628 7546/7 

Please register me/us as Agent(s) of Time Assurance Society and l 

o send a supply of Pension Bond literature. TA 25/3/76 | 
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| away from next birthday. Rates for males 
al other ages, and for females on request. 
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Building up money 
for CTT? 
Give it to Friends’ 


Friends’ Provident have plans especially designed to assist you 
plan for your clients’ C.T.T, problems. 

The Assetbuilder. This policy provides for payment of CTT 
after death, or can be used during lifetime to pay C.T.T. liability 
arising from gifts. 

The Whole Life Economy Plan. A low cost whole life policy 
very suitable for C LL planning and because it partially shares 
in profits it makes some provision for the effects of inflation on 
asset values. 

Here you have two simple, secure and flexible plans to help 
your clients build up their money. 

Isn't that what Friends’ are for? 


FRIENDS’ PROVIDENT 
LIFE OFFICE 


Pixham End, Dorking, Surrey, RH41QA. Telephone: Dorking 5055 




















































by BRIAN A. CULLINGFORD 


While some of the best things in life may 
still be free, pensions and other benefits 
unfortunately are not among them. The 
fundamental question is how best can 
the necessary capital be accumulated. 

In establishing a pension scheme there 
are two main factors to consider: to 
give an assurance company the respon- 
sibility and the premiums; the other, to 
set up a private fund and invest the 
contributions directly. 

For those entrusted with the task of 
advising on pension arrangements this 
is a major decision. Pension funds, by 
their nature, are very long-term arrange- 
ments, and the price of making an initial 
mistake can be high and continuing. 
When considering the two main 
methods of investment, careful assess- 
ment of the risks is essential. Mortality is, 
of course, covered by insurance except 
in the largest schemes. Investment itself 
carries with it some risk elements, which 
are non-existent in most insured schemes 
where guarantees of one sort or another 
are provided. 

In direct investment, however, good 
managers minimize such risks by adopt- 
ing a prudent strategy, eg, by maintain- 
ing a widely-spread portfolio, or by 
matching assets with the liabilities. It 
should also be appreciated that, again 
because of the long-term character of 
pension provision, temporary fluctuations 
m the market are relatively insignificant. 


Cost and investment yield 


The most important element is cost. It is 
difficult to compare the cost of insured 
and directly invested pension schemes, 
mainly because insurance companies do 
not quantify loadings built into pre- 
miums, but commissions to brokers, 
guarantee reserves, administrative charges 
and insurance companies’ own profits, 
add considerably to the total expense of 
providing insured pensions. Directly 
invested funds, of course, also involve 
administrative and actuarial expenses 
but these are known and readily identifi- 
able. 

The most important difference be- 
tween the two alternatives is that of 
investment yield. Analysis of insured 
schemes indicates that the proportion of 
new contributions which are invested, 
net of expenses, currently yields be- 
¿tween 8 per cent and 11 per cent. This 
compares with yields of about 134 per 
‘cent obtainable in gilts. But, and this is 
the crucial point, even a 2 per cent im- 





provement in yield means over a period 
of 25 years, a reduction in costs of about 
35 per cent! 

It is for these reasons that the trend in 
recent years has been towards private 
investment and away from insured 
contracts. Although initially this was 
true mainly of the large and medium- 
sized funds, a recent survey commis- 
sioned by the National Association of 
Pension Funds indicates that compara- 
tively small companies are now setting 
up directly-invested funds. Of schemes 
with less than roo members, once an 
area almost exclusively insured, already 
more than a quarter are privately in- 
vested. 


Investing for Pensions 





Brian Cullingford is managing director of 
Pension Planners (Europe) Ltd, the HM 

subsidiary of international benefit cons 
sultants, The S. M. Hyman Company. Heis.a 
Fellow of the Institute of Directors and a 
member of the Institute of Marketing and the 
British Institute of Management. 





Partnership — 
and be Damned! 


by D. E. ASKEW, Regional Superintendent of Agencies, 


The Canada Life Assurance Co 


Professional people ~ accountants, law- 
yers, stockbrokers and doctors ~ all tend 
to hunt in groups, sharing work, responsi- 
bilities and ensuing profits. 

This form of business entity is an 
exercise in synergism — where the com- 
bined and co-operative activities of the 
separate partners is such that the total 
effect is greater than the sum of the effect 
of the individual partners alone. Partner- 
ships do, however, create rather special 
problems which are not present in other 
forms of business identity. 

Partners endeavour to put back into 
their businesses some of yesterday’s 
profits, because by accumulating some of 
the current income, they anticipate a 
greater capital and income in the 
consequently expanded operation. This 
prudent action of reinvesting current 
income in additional equipment, staff and 
buildings, is the very essence of any 
professional business. 


Realizing true worth 


Nevertheless, a partner knows that there 
will come a time when the desire to 
continue this forward-looking operation 
will wane, and be replaced by a desire to 
withdraw completely from the partner- 


ship. This change may be brought abou 
by ill-health, advancing years, or by 
premature death even. : 
Regardless of how the withdrawal from 
the enterprise may take place, a partner 
will want to know that any capital 
invested and any income due, will be 
capable of being withdrawn also. Further- 
more, he will want the amount of the: 
investment to be realized for its true 
worth. 
The partner’s chances of realizing his 
investment at its true worth present a 
problem, as there may be little market 
for it. Likewise, any surviving partners 
may also find themselves in the unenvi-. 
able position of having obligations, with- 
out the necessary means to satisfy these: 
obligations. =: 
The difficulty in which both sides may- 
find themselves cannot be mitigated by. 
introducing suitable new partners with 
capital to invest. Professional partner- 
ships are finding that young, prospective ` 
partners who combine the necessary ` 
ability with the necessary funds, are 
rarely available. In the case of a dec 
partner, if a suitable new partner is 
not available and the survivors) can 
obtain the necessary money, the exe 
tors of the deceased — partner 






i , insist on the sale of 
the partnership assets. ` 






Even assuming that the surviving part- 

hers. are comparatively: well off, it is 

unlikely that they will have sufficient 

‘ready’ capital. Many partnerships allow 

for a withdrawing partner’s share in the 

apital to be repayable in instalments 
over a period of five or ten years, but this 
does not provide for any loan account 
payable on demand. In any event, 
finding the money to pay these instal- 

“ments will be difficult at a time when the 

Surviving partners are running the busi- 

“ness short-handed, 

While it is not essential for partners 

and partnerships to enter into written 

igreements, it is certainly advisable to do 
so. In the case of there being no such 

greement, the Partnership Act 1890 

efines the relationships and courses of 

ction that shall apply in different 
ircumstances. Any agreement should 
provide two important factors to ensure 

a satisfactory partnership: 

"` (ei How capital is to be contributed and 
how profits shared. 

(6) What is to happen on a death or 
retirement of any one or more 
partners. 

. In making provisions for what is to 

happen on the death or retirement of a 

‘partner, it is advisable that the partner- 

p agreement should include a ‘buy and 

sell’ clause which will bind the partners 

o purchase the share of a withdrawing 

partner. Such a provision will also 

clude how a partnership share is to be 
alued on a fair and equitable basis, 
including goodwill. 








































Funding 

‘There are a number of alternative ways 

of obtaining the necessary capital at a 

ithdrawing situation. First, one can 
wait until the event arises and then try 
to raise a loan, but this may coincide with 

a period of tight credit or unacceptably 

high interest rates. Secondly, one may 

attempt to save for the event in advance, 
ut this has the hazard that death or 

ll health could be the reason for with- 

wal and this could occur before suffi- 

cient funds have been accumulated. Any 
funding scheme should try to achieve 

_the following basic objectives: 

(a2) To provide the right amount of cash 

at the right time and in the right 

hands. 

(6) To spread the contributions fairly 
and equitably between all the 
partners, 

(c) To minimize or avoid liability to any 
taxes or duties, including capital 
transfer tax or capital gains tax. 

(d) To obtain the maximum income tax 
relief. i 


(e) Any scheme should be sufficiently 
flexible to allow for resignations of 
partners and the addition of new 
partners. 
It is not often possible to achieve all 
of these objectives. The relative import- 
ance which individual partnerships attach 
to the different aims will decide which are 
the most suitable. 


Life assurance 


The major hazard to any funding 
arrangement is that there is no certain 
way of knowing when the purchase will 
take place. It follows, therefore, that 
there is a difficulty in deciding the 
amount of current funding required ‘to 
achieve the desired purchase price. For 
this reason alone, the majority of funded 
agreements in existence are backed by life 
assurance policies. Life assurance adds 
certainty and gives a guarantee that cash 
will be available. 

In addition, the best reason for using 
life assurance for the funding arrange- 
ment is that it is the cheapest method 
that there is. It is rare that the premium 
required will be more than 3p or 4p for 
each £1 of amount guaranteed. It is even 
rarer that the total premiums paid during 


the: funding period 







ill exceed the 
purchase price ~ in most circumstances 
the total outlay will not exceed 35p to 
App in the £ ~ other methods require at 
least roop for each £1 and maybe more. 

There are many ways and methods in 
which life assurance can be arranged — 
some provide that the premiums can be 
deductible for income tax purposes, thus 
reducing further the net cost of any 
funding arrangement. In the normal 
arrangement, the proceeds from life 
assurance policies are received tax free 
by the surviving partners and the pur-- 
chase of the withdrawing partner’s 
interest does not give rise to any capital 
gains charge. 

Thus, through the medium of a funded 
agreement supported. by life assurance, 
provision is made by; which all parties 
receive fair and equitable treatment. The 
family in the case of a deceased partner 
receives cash and the surviving partners 
take over full control without the need to 
support a non-contributing members 
family and so jeopardize their own future. 
Partners and business associates who find 
it hard to accept the need for a funded 
agreement and lack this security must 
surely be damned! 








Permanent Health 


Insurance 


Contributed by JOSEPH HADLEY (Life & Pensions) Ltd 


Most people are aware of the importance 
of providing life assurance cover to pro- 
tect their family in the event of death, but 
what is not so readily accepted is providing 
a continuing income in the event of 
prolonged disability. 

Each year, over 300 million working 
days are lost in Britain due to illness, and 
about half of these relate to sickness of over 
26 weeks’ duration. It is surprising, 
therefore, that more people do not take 
advantage of permanent health insurance. 

This form of insurance can be effected 
either as an individual or on a group 
scheme basis. The individual basis is 
particularly relevant to self-employed 
persons who are vulnerable in that their 
income is directly related to their own 
efforts. 


Continuing income 

Employees, however, are normally in a 
better position in so far as their employers 
may have contractual liabilities or, altern- 
atively, feel a moral liability to provide 
them with a continuing income in the 


event of illness or disability. Even. the 
best employer, however, is unlikely: to 
provide continuing income to retirement 
age, whereas if insurance is in force this 
would be the case. 

Even though an employer. takes. the 
view that he has a liability to provide 
continuing income for any period, ‘this 
can place an untoward strain op his. 


resources unless insurance is in force It 


would therefore seem sensible for em- 
ployers to cover their liability by insti- 
tuting a group permanent health scheme 


which also has the attraction of being a S 
considerable fringe. benefit. to offer staff. 


on recruitment. ; 


As a very rough guide, a contribution 


of r} per cent of payroll would provide 
continuing 


the event of his disability. This income: 
would be payable for the length of 


disability or to age 65. Insurance com- l 
panies would pay the benefit after the — 
specified excess period had passed. In. 


practice, the shortest excess period is four — 





income to an employee. 
amounting to 60 per cent of his salary mm 








lly the longest is one 


year. “Needless to say, the shorter the 
excess period the higher the premium. A 
further attraction is that the premium paid 
by the employer can normally be offset 
as a trading expense in the same way as 
pension scheme contributions. 

A group permanent health scheme 
would usually be costed by the insurers 
on what is. known as ‘annual premium 
costing basis’. This means that at in- 
‘ception insurers would fix individual 
premiums for the members on their age 
at that time, to cover them for the pro- 
posed benefit in that scheme year. At 
‘subsequent renewals, premiums would be 
revised to take into account the increasing 
age of the members concerned and the 
benefits would be revised to fall in line 
with salary increases. 






























It must be said at this stage that under- 


writers look at all proposals very carefully 


with regard to medical history and it 
could well be that a proposal which 
would be acceptable for life assurance 
purposes may well not be acceptable for 
permanent health insurance. 


Insurers’ liability 

This can be appreciated when one 
considers that if an insurer was asked to 
cover a man of say 25 for a benefit of 
£50 per week until his sixty-fifth birthday, 
they are effectively taking on a liability of 
£104,000 if the insured were to become 
and remain incapacitated in the first year. 
Medical examinations are therefore often 
called for in addition to information dis- 
closed on the proposal form and in the 
proposer’s own doctor’s report. 


‘he ‘English Sickness’ 


‘ole of the Silent Majority 


‘Members of the Birmingham and West Midlands Society of Chartered Accountants 
responded with a standing ovation to the speech of Sir Joseph Hunt, KBE, psc, LLD, 
FBIM, the Midlands industrialist, at the Society’s annual dinner last Friday. Britain’s 
professionals, Sir Joseph said, were as good as any to be found in the world; but the 
country seemed to have lost its sense of purpose, and patriotism was at a low ebb. 
This, he claimed, was the true cause of the ‘English sickness’; the silent majority 
now had no choice but to become active. He quoted from the classical Greek statesman 


and orator Pericles, that ‘those who will 
not bear the proper concern of the citizen 
are not “minding their own business” — 
they are useless’. 

Proposing the toast of “The Institute of 
“Chartered Accountants in England and 
Wales’, Sir Joseph alluded to ‘the plain 
man’s vain search for integrity as the 
basis of political leadership’; instead, he 
was met with ‘the persistent shabby 
manipulation of the politics of envy, with 
divisive policies based on class obsession 
and a total preoccupation with political 
power’, 


Words falsified 


“The meaning of words has become 
falsified’ he said. ‘Our leaders speak of 
“democracy” when they mean dictator- 
ship; “participation” to mean control; 
and “contract” when there is no commit- 
ment’, Britain’s foreign policies had been 


marked by double standards; the per- 


centage rate of domestic inflation had been 
misrepresented for electoral advantage, 


and ‘that noble word “compassion” ’ was 


claimed as the trademark of one political 
grouping. 








In his response, Mr John Grenside, CBE, 
FCA, President of the Institute, complained 
of the burdens imposed by bureaucracy 
and taxation changes on Britain’s private 
sector, 

‘We all suffer’, he said, ‘from the 
seemingly insatiable demands of govern- 
ment for information, and the disclosure 
provisions of recent and proposed legis- 
lation, with the forthcoming introduction 
of planning agreements, are further 
impositions. 

‘The burden of taxation at a time 
when there has been such inflationary 
pressure has affected the ability of all 
companies to finance their expansion 
through reinvested earnings. But while 
there are several alternative sources open 
to the public company, whose credentials 
pass muster, the scope for the family firm 
is more limited. In addition, there are the 
problems of the close company legislation 
and high personal rates of taxation on 
investment income,’ 

Capital transfer tax, the President 
continued, bore even more heavily on the 
family. company than did its predecessor, 






.today and it is therefore up to insura 





Another aspect of underwriting is th 
occupational risk. An underwriter woul 
consider carefully the occupation of th 
person concerned and if this could) be 
considered hazardous to any extent then 
the premium could well be increased. 
Naturally, there are many aspects. of 
permanent health insurance which cannot 
be dealt with in an article of this length, 
and any individual or firm contemplating 
taking out such a form of policy should 
obtain professional advice. 

To sum up, permanent health insur- 
ance is probably the most únder- 
developed type of insurance on offer 

































brokers and professional advisers to make 
their clients aware of the considerat 
benefits offered both on an individual 
and a group basis. 









estate duty. Redistribution of wealth did 
not increase the gross national product, 
and the amount of resources thereb 
released for improved social services was 
miniscule. The effect of CTT was not so 
much to redistribute wealth as to transfer 
it to the public sector. This was to, be 
regretted, as a substantial private sector 
was essential for a healthy United 
Kingdom economy, 


































Wealth tax 


‘The form and details of wealth tax, the 
newest proposed impost,’ Mr Grenside 
went on, ‘have yet to be determined, as 
the Select Committee was unable to 
agree on its conclusions. It is worth noting 
that members of the CBI Tax Committee’ 
made projections on the basis of the 
contents of the Wealth Tax Green Paper, 
showing the effect of the tax on the owner 
of a business — which gave results overa 
35 year period ranging from near nil 
growth to virtual bankruptcy. A poor. 
reward for a lifetime’s work! 

“The accountancy profession is. con- 
cerned about the imposition of yet a: 
further system of taxation on an already 
overburdened Civil Service, and has. 
repeatedly urged that the existing taxes,’ 
including capital transfer tax, should be 
given time to settle down before further | 
legislation is contemplated. The post, 
ponement of the introduction of wealth. 
tax can only be welcomed.’ 

A toast to ‘The City of Birmingham’, ` 
coupled with the name of its Lord Mayor, 
Councillor A. L. S. Jackson, was proposed 
by Mr P. R. Dallow, rca, Vice-President: 
of the Birmingham and West Midlan 
Society. Mr J. R. Adcock, FCA 
Society’ s President, proposed 
‘Our guests’, to which Mr 
responded, 






London students can expect a salary rise 
of 37 per cent during their first and third 
years, while the comparable figure for 
hose outside London is 22 per cent. 
hese and other interesting facts emerge 
om the third ACASS membership 
survey. 

or the purposes of comparability with 
the second survey, ACASS asked for 
students to state their salary at July 31st, 
1975. A summary of the results appears 
low. 

While gross salaries moved ahead 
sharply during the year, the rise in real 
disposable incomes was slight, and, at the 
top of the scale, the level of real dis- 
posable income fell slightly. 


Main differences 


The differential between students in 
` London and elsewhere in the country, 
says the survey, is still just over £500: 
he median salary in London is £1,980, 
while over the rest of the country it is 
£1,450. The other main difference 
between salaries in London and else- 
where is that annual increments are 
greater in percentage terms in London 
than elsewhere; thus a London student 
¿expect a real rise of 37 per cent 
between his first and third years, while 
the comparable figure outside London is 
22 per cent. 

Salaries have moved ahead but not as 
uickly as ACASS would have wished. 
As many as 35 per cent of students in 
London earned less than the LDS/ 


than £1,450 cannot possibly live without 
ental support, declares the report. 
As expected, states the report, it was 


Gross salary at July a1st, 1975 

Disposable income at July 31st, 1975 
(after tax and national insurance) .. 

Real disposable income at July 1974 


prices Per des we 
Percentage increase (decrease) in real 
disposable income `, ce či 


ACASS Membership Survey 


found that there is a strong correlation 
between salary and charge out rate. 
Annual salary bears a close relation to 
soo times hourly charge out rate. This 
gives students a useful ‘ready reckoner’ 
as to how well their firm treats them 
financially. 


Education 
As many as 91 per cent of students in 


large firms have all course and tutoring. 


expenses paid the equivalent figures for 
medium and small firms are 53 per cent 
and 21 per cent; 56 per cent of students 
with small firms receive no financial help 
with their educational costs. 

There are 80 per cent of students who 
now receive oral tuition for their exami- 
nations, 60 per cent go to private sector 
colleges, ro per cent attend courses run 
by their own firms, and 10 per cent go to 
polytechnics or other public sector 
colleges. Only 20 per cent are either self- 
educated or use correspondence courses. 

More are joining larger firms: 39°8 per 
cent of students now work for firms 
with eleven or more offices — last year the 
equivalent figure was 23°5 per cent. 
Obviously amalgamation and expansion 
of practices account for a part of this 
shift, but it appears that smaller practices 
are taking on far fewer students. 

One-quarter of all overseas students 
had difficulty in obtaining a training 
contract; 3°8 per cent resorted to the 
telephone Yellow Pages in order to find 
an employer. 

The ACASS survey’s results are based 
on replies received from 1,379 students 
drawn from all but two of the students’ 
societies which are members of ACASS. 
These students represent 33 per cent of 
those circularized, a notable increase on 
last year’s response rate of 26-7 per cent. 


Changes in Real Disposable Income 
during the Year to July 1975 


Lower Median Upper 
Quartile Quartile Quartile 
£ £ £ 
1,348 (895) 1,701 (1,170) 2,155 (1,615) 
1,038 (764) 1,248 (938) 1,518 (1,220) 
815 (764) 982 (938) 1,192 (1,220) 
67 +7 (273) 


‘Figures in brackets are the equivalent figures Jor July 31st, 1974. 


co 
Yngre Revisorer 
Accountancy Students in Denmark, will 
be hosts to the fifth meeting of the Union 
of European Accountancy Students. - 
(UnEAS) to be held in Copenhagen this ~ 
week-end. 

The meeting will include discussions 
with Mr Francis Shearer, President of the 
UEC, concerning representation on Main 
Committee IX (Education and Profes- 
sional Training) of the UEC, by UnEAS 
on behalf of European accountancy 
students. 

Representatives from Greek and Nor- 
wegian accountancy student bodies: will 
be attending the meeting with a view to 
possible membership of UnEAS. 
ACASS will be sending two delegates. 


CALCULATORS: ICA STATEMENT 


The Institute of Chartered Accountants 
in England and Wales has announced that 
candidates may use electronic calculators 
at all Institute examinations subject to 
the conditions listed below: 


(a) Calculators must be pocket-sized, 
noiseless, cordless and without print- 
out facilities. The decision of the 
invigilator as to the acceptability of a 
particular model shall be final. 
(b) There shall be no borrowing or 
sharing of calculators in the examina- 
tion room, D 
(c) The responsibility for ensuring tha’ 
batteries are in sound condition will 
rest entirely on the candidate. 
Replacements will not be available 
in the examination room, and candi- 
dates will not be allowed to leave the `. 
room to attend to their calculators, 
although they will be allowed to 
replace failed batteries with their `: 
own spares which they will becala co) 
lowed to take into the examination ` ` 
room, Bet 
Facilities will not be available: at 
halls either before, during. or after — 
an examination for candidates to 
charge the batteries of their cale o 
culators. ee 
(d) Candidates will be required to 
indicate to the examiner by adding a _ 
note on the cover of their answer —— 
folders that they have used a cae 
culator in answering that paper.“ 
Slide rules and templates, says the ` 
Institute, may continue to be used. = 0o 

The Institute points out that where 
workings are shown, the examiner is able. 
to identify whether a mistake is due to an 
arithmetical error or to an error: of 
principle and, if the former, Can give 
credit for the candidate’s knowledge of — 
the principles. This distinction cannot be 
drawn where a calculator is used; and _ 
highlights the care needed in the use of 
such an aid. It is emphasized; that 
candidates should continue to show in _ 
their scripts the steps they have followed _ 
in arriving at a conclusion, ` ae 




































































PROFESSIONAL NOTICES 


Dearden & Co announce that, in 
‘association with Dickinson Keighley & 
‘Co, of La Plata House, 147 Sunbridge 
Road, Bradford, they have formed a 
partnership to practice with effect from 
April rst, 1976, under the name of 
‘Dearden & Co from the offices of 
‘Dickinson Keighley & Co in Bradford 
and Huddersfield. 

— Deloitte & Co and Deloitte, Haskins & 
Sells announce the admission to partner- 
‘ship in their Zambian firms on April 1st, 
1976, of Messrs G. M. Everson-Davis, 
aca (resident in Ndola), and Mr G. 
Sokota, aca (resident in Lusaka). Prior to 
joining the firm in Zambia they were in 
the Bristol and London offices respec- 
tively of the firm. 


Coopers & Lybrand of South Africa 
announce that they have admitted to 
partnership in Johannesburg, Mr 
Donald G. Eriksson, Mr Malcolm D. 
Dunn and Mr Robert J. G. Barrow. 

Harold Everett, Wreford & Co, an- 
nounce that as from Monday, March 
zand, the firm is re-occupying its 
offices at Harford House, 103 Great 
Portland Street, London WAN 6BH, 
telephone 01-637 8891. 


APPOINTMENTS 


Mr Mahendrakumar C. Vyas, Bcom, 
acca, has been appointed financial con- 
troller, Tree Crop Unit, Ministry of 
Agriculture and Natural Resources, 
Nigeria. 

Mr M. E Turner, aca, has been 
appointed financial director of Wellman 






You know the. career advantages of being qualified, 
so make sure you dont waste any time in passing 
your CA. exams, Study for them at-home wath a 
Rapid Results College course. Forty-five years of 
"-gofrespondance tuition has produced over 256,000 







Mechanical Engineering, in addition to 
his existing duties as secretary. 

Mr Christopher Wates, BA, FCA, has 
been appointed to the board of University 
Computing Company (Great Britain). 
Mr Wates, who is financial director of 
Wates Ltd, has had . close links with 
UCC since it acquired Wates Computer 
Services in 1974. ` 

Mr John Wells, rca, finance director 
of Richard Costain Ltd, has been ap- 
pointed chairman of Computel Ltd, the 
computer bureau jointly owned by Richard 
Costain Ltd and John Mowlem & Co. 





Mr Ernest Jones, FCA, FCMA, JDIPMA, 
managing director of Charterhouse Man- 
agement Courses, who has also worked 
extensively for Guardian Business 
Services and other organizations, has 
announced that he will now devote 
himself exclusively to Charterhouse 
Management Courses. Mr Jones was 
formerly Head of the Accounting De- 
partment of City of London Polytechnic. 


VIEW OF CURRENT COST 
ACCOUNTING 


A book entitled Inflation Accounting 
After Sandilands ~ A Guide to Current 
Cost Accounting, by David H. Cairns, 
Msc, ACA, has recently been published by 
The Institute of Chartered Accountants 
in England and Wales. 

The first half of the book is based on a 






typescript of material developed ` 
audiotape form for the Institute’s packag 
course (The Accountant, February 5t 
The second half examines in more 
detail some of the problem areas. ¢ 
current cost accounting, particular 
in respect of fixed assets and stock, = 
The book is not intended to be a guide 
to the Sandilands Report, but a contribu- 
tion towards the solution of some of the 
problems of current cost accounting 
which will have to be resolved in the next 
two years. = 


NEW PLANS FOR DIPLOMA 
IN MANAGEMENT STUDIES 


The Diploma in Management. Studies 
will be awarded by the Council fo 
National Academic Awards after Septem- 
ber ist. SE 
Over the past fifteen years, the 
diploma has established a ‘national 
reputation’, according to the CNAA, as 
an advanced course designed to meet the 
needs of practising managers, and i 
particular to enable them to achieve 
their ‘maximum potential’, 
The philosophy of the DMS is that. of 
the general approach to the study of © 
management. There are, however, op- 
portunities in the content of som 
courses, but more particularly through the 
teaching methods (small groups work, 
projects, etc), to cater for people drawn 
from a particular function or area o 

















































Residential Course on Tax Planning 


The Exeter and District Society of 
Chartered Accountants is holding a 
residential course on tax planning at the 
Palace Hotel, Torquay, from April gth to 
11th, as briefly mentioned in these 
columns last month. 

Speakers will be Messrs A. V. B. 
Broke, rca, K. S. Carmichael, rca, and 
H. A. Brown, who is a contributor to this 
week’s special feature on life assurance 
and pensions. The Vice-President of the 
Institute, Mr Brian Maynard, Ma, FCA, 
will be present on the Saturday evening 
and will speak at the dinner. 

Subjects to be considered include tax 
planning for individuals, development 


land tax, wealth tax, and life assurance 


and pensions schemes for partnerships 


MAKE SURE OF YOUR C.A. EXAMS 


Send today for our special linked tuition informa-. 
tion leatiet for Chartered Accountants and: out 
FREE 100-pago book giving details of. courses 
in Accountancy, Banking i 
Management, Marketi 


The Rapid Results College, Dept AHG - Tuition House, London SW19 4DS - Teleph o1- 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute cf Chartered Secretaries and Administrators, 
institute of Texation and for other specialised 
professional qualifications. 


























and close companies. A review of the 
budget proposals will also be considered 
the course starts three days after the 
Chanceller’s speech. 
Also on the programme is the ‘New. 
District Society’, when the possible sub 
division of the West of England Society 
into two separate Societies covering 
Bristol and Gloucester, and Somerset. 
Devon and Cornwall (The Accountant, 
February 12th), will be discussed be a. 
local committee member. 
The cost of the course, which includes 
meals, varies from £46 to £55 dependin, 
on the type of accommodation required. 
Inquiries and applications should De 
made to Mr P. A. Frost, go The Terrace, 
Torquay, Devon "TO 1DD. 











Law, Local Government, 


part-time or by block leas. Many 
iployers support the scheme and more 
than 70 per cent of the students who 
ompleted the DMS last year received 
some form of sponsorship. 
The Council for National Academic 
‘Awards is the body which validates 
undergraduate and postgraduate courses 
taken in polytechnics and other colleges 
outside the university sector. Further 
details are available from the CNAA, 
44-354 Gray’s Inn Road, London WCr 
01-278 4411), which also provides a 
list of colleges offering the diploma. 


THE ACCOUNTANTS DIARIES 
1976 


Corrections 


The publishers of The Accountants 
Diaries draw attention to the following 
corrections in the information section of 

e 1976 diaries, and express regret for 


i 


he errors. 


Desk Diary 
“Minimum Lending Rate (p. 41): in the 
| pantry, June 25th should read July 


Ga Diary 

etail Price Index (p. 119): the entry 
for September 1974 should read vo, 

ot rroo. 

Licences (p. 134): the first of the two 
paragraphs on game should be deleted. 
The following paragraph supersedes it. 

H apital transfer tax, though not men- 
tioned in the Index, is dealt with on pp. 

f 6-137. 

R 1977 Diaries 

e 1977 diaries are now in course of 
‘preparation ` ‘and the publishers are 
anxious to add to the. usefulness of the 

es within the limited space available. 

ey would therefore welcome any 
gestions for improvement, 

e there any new features which users 

vol ld like to see included? Which of the 


North West Society's dinner and dance. At their recent annual dinner and dance in 
Blackpool, chartered accountants from throughout the North West entertained their ladies and 
guests in merry, off-duty mood, relieved temporarily of the problems of taxation, inflation and 
restricted cash flows. Pictured, /eft to right, are: Mr J. Warwick Wilson, FCA (Secretary, 
Lancaster), and Mrs Wilson, Mr G. B. Pidsley, FCA (Vice-President, Accrington), and Mrs 
Pidsley, Mr Simon Westhead, FCA (President, Blackburn), and Mrs Westhead, Mr Henry P. 
Bee, MA, FCA (Past-President, Preston), and Mrs Bee. 





Information and the list of Public Offices 
found useful? Is it considered that any 
of the existing sections should be recast? 

Users’ recommendations should be 


addressed to Gee & Co (Publishers) Ltd, 


151 Strand, London WC2R rJJ. 


SMALL BUSINESS 
AUDITS COURSE 


The audit of a smaller company may 
prove difficult if there is no system of 
internal control. The principles which 
should be applied in such situations will 
be reviewed in a course at Chartered 
Accountants’ Hall on April 13th and 
14th. 

The speakers at the first presentation 
this year of the English Institute’s ‘Small 
business audits’ course are Messrs G, 
Stringer, FCA, Thornton Baker & Co, and 
CA Parritt, acA, Mann Judd & Co. In 
addition to the lectures, considerable time 


will be allowed for syndicate work on, a. 


case study, based on a family-owned họ 
The fee is £60 plus VAT, and appli 
cations should be sent to the Courses 


Department, 


Accountants’ Hall, Moorgate Place, Lon- 


don EC2R 6EQ Ion Go 7060). 


PO Box 433, Chartered + 
VAT, 


TACKLING THE PROBLEM 
OF A BUSINESS 


The Training Division of The Associa- 


tion of Certified Accountants is holding 


a one-day seminar on March. 30th en- 
titled ‘Tackling the problems of a 
business’, which is designed ‘to assist S 
accountants and financial managers: in 
small- and medium-sized firms in 'ac- 
quiring an all-round grasp of the various ` 
aspects of their business extending 
beyond their average scope. This course 
should also prove useful to accountants 
called upon to advise such companies, 
The fee for the course, which will be 
held at the Coburg Hotel, London Wa, 
is £30 plus VAT. Further information is 
available from the Association's Head of 
Training at ọ Museum House, Museum 
Street, London WC (o1~580 7179) 


` CORRECTION >- 
We have been asked by The Association 


v of Certified Accountants to point out tha 
7 the fee quoted in their advertisement, in 


last week’s issue, for one-day sem 

the Consumer Credit Act should be , 
not {35+VAT as pene 

SEET SE 


„EQOORD, DN CO, 









FAILED YOUR PEI? ` 


Then don't take chances = enrol for a Foulks Lynch hom : 
‘study REVISION COURSE and get the expert help. tha S 
` could make all the difference. Bs 


Review of all aspects of syllabus, latest study notes: an test 
papers, and special pre-exam revision will give: you th 
confidence that makes for success. 
FEE — all subjects £55, or selected aubjecta £13 ‘ach 
Don’t delay — give yourself the advantage of expert pre- exa 

revision. Enrol TODAY using coupon below. S 


Classes also available. If you would like further details sa S 
either course, indicate on coupon. Bee 









bo You anilb-probably have seen reports in the National 
"Press and Professional Journals about the integration of 
services. provided by Shaw & Sons and Lewis, Coates 
& Lucas. 





































j Quite simply, the idea of the oldest of the major law 
"Stationers. combining with a fifty year old company 
registration and law agency is to give you, the customer, 
@ more complete and better service. The merging of the 
expertise, experience and tradition of Shaw & Sons and 
Lewis, Coates & Lucas has created a new force in 
providing a full flexible range of services for the profes- 
sions and if you'd like to know more about how we can 
bein you, please contact the most convenient of the 
addresses below, 






















Please enrol me for ICA PE H home study Revision Course. n 
l enclose cheque for (1) £55 for full course, OR (2YE iv. Tor 
following subjects: AN 







Shaw & Sons Limited 
PROFESSIONAL STATIONERS, PRINTERS, 
PUBLISHERS 
/ Shaway House, Lower Sydenham, London SE26 5AE. 
Telephone 01-778 5131. 
London Office: 108 Temple Chambers, Temple 
Avenue, London EC4Y ODY. Telephone 01-353 6441 


Lewis, Coates & Lucas Limited 
COMPANY REGISTRATION AND LAW AGENTS 
38-40 Featherstone Street, London EC1Y 8SJ 
Telephone 01--251 0344. Telex 262687 




















If you would like further details tick appropriate box 
Home study [7] Classes [7] 
Post to: FOULKS LYNCH & CO LTD 
4 Chiswell Street, London EC1Y 4UR (tac) 

















THE NEW STATE PENSION — CONTRACT IN OR OUT? 
INFLATION ~ HOW SHOULD PENSION FUNDS ADAPT? 







COMPLETELY INDEPENDENT PROFESSIONAL ADVICE ON PENSION PLANNING 
IS AVAILABLE FROM ANY MEMBER OF THE 






ASSOCIATION OF CONSULTING ACTUARIES ` 


For a list of member firms ask the Association 







Metropolis House 
39/45 Tottenham Court Road 
London W1P OJP 


Telephone 01-636 7777 
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to trade and industry 























9 Golden Square, London WIR4BY 


Telephone O1-434 1718 (3 Lines) 
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throughout the United ëmm 


to Accountants in Great Britain 


CERTIFICATE IN 





The Joint Diploma in Management Accounting Services 
{promoted by the three Chartered Institutes and the 
AACA., LC.MLA,, and C.1.P.F.A.) is for the purpose of 

i improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
‘Wales and in Ireland) is for the purpose of encouraging 


emm mmm mmm wem wm ee mp emm vm wm ee a vm wm emm 
B.Se.(Econ.), 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A, Part l 
and CAL. for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information. J.Dip.M.A., Part Il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal, B. Mendes, 





Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 











Please write for full particulars to 

The Principal, B. Mendes, 8.Sc,(Econ.), F.C.A., 
Department A120D, Metropolitan Collage, Alder- 
maston Court, Reading RG? 4PW, Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y SEJ 
Tel. 01-628 2721 


Y 1976 


F.C.A., Department A120D, Metropolitan College, 
Aldermaston ‘Court, Reading RG7 4PW. 


POST COUPON NOW! 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 









emeng ER OLD DAAA m Em EH e E a ERE A e m m e ae Ee m R 


(BLOCK CAPITALS PLEASE) 
ADDRESS ... 


Tiet Ge: 


i 
d NAME 
i 





h a a r o iiaea e aiaa, POSE Onsen . Member of the ABCC. 
J ` Accredited by the CACC 
Lan emm mmm mmm em em mmm em emm emm mm ee mmm vm mmm mm e em em me es Ss Ss SS 
Registered as a newspaper at the Post Omes, Printed and published ia Great Britain be GEE & CO PUBLISHERS) LIMITED, at The Priory Press, $t Albans, Herts. Editorial and Advertisement Oifices: ` 
ASE Strand, London WC2R 1J], Tel, 01-836 0832, Gables, COUNTANT, London WEZ Published every Thursday, price 25p.per copy. Post-paid subscriptions: £18-50 por year; £10 half-year. Airmail 
Gee Be Co publishers) Limited. Mach Zä, 3 (Gë: S 


Zuel e coe wears F150 balécear, Concessional rite for registered students: £105 zer year out on applization from the pu test, 


New Companies Registration Office, Cardiff 


The recognized weekly journal 
forthe accountancy profession 
throughout the world ` 





assets 


Britannia 


Building Society 


The new name for the Leek Westbourne and Eastern Counties Building Society 
Chief Office: Newton House, Leek, Staffs. Branches and agents throughout the U.K. 





Telephone 01-836 0832 


ne when the Bude was the economic event 
; that is no longer the case. The increasing 
inance of the economy Së the Sa sector, the greatly 


Gove f ment’s efforts to regulate 
si fiscal policy and 
in packages of 


vi 
proposition. The curre: 
b 


ST gien whic 


t form will Stage n of the present 
poli y + in short, what is to replace the current 
Unfortunately, the TUC and its member unions 
not prepared to come to terms with Mr Healey on this 
er until they see just what the Budget proposals signify 
their members. On the other hand, the content of the 
et is heavily dependent upon the extent to which 
n be kept under restraint and, until this is 
Mr Healey’s freedom of manoeuvre, limited 

is, remains even more restricted. 
The second element which dominates the coming Budget 
is the position of sterling. The recent further 
on in the exchange rate is not merely a 
reflection of the sad fact that the pace of inflation is higher 


: tes newsletter pertinently puts ‘it, due 
‘Bri in has surely run out of foreign volun- 
plus f terling.” No doubt the 

; something to the confu- 

enen markets, but it 


that the further depreciation of 


rts, which are quite buoyant at ` 


the present time two e eats need to be kept clearly in mind 
t. The first is that it is arguable 
do not need the fli of a 


ning of 


sterling n an the old-fashioned competitiv. 


devaluation which ultimately must jead to trade restrictio 
There i is the other fact that such a decline in the external 


up. the domestic cost of living. When Mr Healey is seeking | 
union co-operation over the new incomes policy, such ER 
development could prove disastrous. 

The Chancellor has made it quite clear, eve: 
publication of the White Paper on public expa 
public sector spending will continue to rise in 
He is also anxious that resources shall be made 
increase exp us improve the external. 
at the sage tima t hat resources will be freed so as to enable 


increased to e 
their share of the gr 
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At the same time, if the gross national product 
the real incomes of workers need not be held down 
) xtent as at present. It thus becomes very much 
asier to operate some form of incomes policy. 

The question which remains is what the Chancellor can 
do in the forthcoming Budget to generate the sorely-needed 
increase in output. Currently, the prospects for growth are 
“depressing. It is noteworthy that all the major bodies which 
make such predictions have been very cautious as far as the 
< current year is concerned. The National Institute for 
Economic and Social Research does not expect much more 
than about 23 per cent this year, a figure which corresponds 
almost exactly with the forecasts of the London Business 
School and the Henley Centre for Forecasting. There is 
nothing much to spare for tax remission on that basis. 

. The Chancellor can look to any or all of three factors 
-to give him the increased output, and thereby the leeway 
be sorely needs. The simplest would be if world prices of 
` foodstuffs and raw materials: were to decline, thus shifting 
the terms of trade in the UK’s favour. Provided this did 
not go too far, so as to affect the UK’s exports, it would 
trengthen the balance of payments and, in effect, increase 
real incomes at home. The sharp increase in commodity 
and mineral prices of recent times is certainly at an end, but 
price increases are still in the pipeline. 

The second source of higher output would be an 
_ increase in investment which would raise productivity ; the 
third, a reduction in the number of unemployed and a return 
po: full employment. These two factors are clearly inter- 
‘linked. The current low level of investment in manu- 

facturing industry is a reflection of the depressed state of 
demand which, in its turn, is partly accounted for by the 
reduced purchasing power of consumers. 

The Chancellor’s hopes in both these areas can hardly 
be very great. There is already considerable surplus capacity 
n British industry and, in such circumstances, no one is 
going to waste money in new equipment. Nor is there 
much prospect for a reduction in unemployment; all the 
forecasts tend to the view that unemployment, even if it 
not go higher this year, is unlikely to decline much 
before the spring of 1977. 

o one with any appreciation of Mr Healey’s task can 
see him as the master of his own fate in his present office; 
ikewise, there is little likelihood that proposals from the 
[UC and some other parts of the Labour Party for a 
massive injection of some {2,000 million of purchasing 
nower to increase economic activity and reduce un- 
‘employment will have got beyond the waste-paper basket. 
What, then, are the Chancellor’s options? 

He is as aware as anyone in the House of Commons that 
< present rates of income tax are extremely unpopular. This 
is no longer, as it was once, a tax upon the wealthy. The 
standard rate applies to incomes barely above the level of 
social security benefits; while some members of the Labour 
‘Party may wish to see government spending increased at 
` the expense of higher taxes, Mr Roy Jenkins is probably more 
realistic in his recent appraisal of the burden of taxation. 
An obvious and overdue adjustment would be to raise the 
“personal allowances and, possibly, the threshold at which 
the higher rates of tax begin, to match, at least in part, the 
recent erosion of the real value of these allowances by the 
inflation. The Chancellor’s, ability to adopt such a 





measure is dependent upon the future incomes policy. 
He could still provide some relief in that area and 
compensate for it, in the absence of a satisfactory incomes . 
policy, by increasing indirect taxes; the most obvious are 
the alcohol and tobacco duties and, of course, VAT. A 
standard rate of VAT at 10 per cent would help contain any 
potential increase in consumer spending. In one area, 
however, higher spending might not be unwelcome — 
consumer durables and motor-cars, where there is ample 
production capacity to meet any foreseeable increase in 
demand. Some easing of the hire-purchase controls would 
accompany such a measure. Unfortunately the argument 
against any increase in the basic rate of VAT is strong; it 
would make agreement on the incomes policy more difficult. 

There is no obvious incentive which the Chancellor can 
offer to the corporate sector; the one relief which most 
companies and industries would welcome, ie, easing of 
price controls, is politically impracticable. But without it 
the incentive to increase output and consider new invest- 
ment will be limited. It is unlikely that industry could be 
encouraged to increase investment by further investment 
allowances; much more likely is some further relief in the 
matter of stock appreciation. 

Some concessions to the taxpayer are virtually certain 
next week, if only for political reasons. Continuing inflation 
can be relied upon to mop up any extra spending power so 
obtained by consumers. Even if the Chancellor cut his 
demands by £1,000 million — and the actual figure may 
be no more than half that sum — it needs to be remembered 
that this is about 5 per cent of his tax revenues last year, ` 
and no more than that proportion of consumer incomes. 
However, any relief will be gladly received by the taxpayer. ` 

The taxpaying public’s main hope for some relief will 
doubtless be the Chancellor’s inevitable promise that he is ` 
keeping the situation under constant review and will bringin _ 
further changes as conditions warrant, By summer, some of 
the major uncertainties referred to earlier may be resolved 
and, for such reasons, stockbrokers Phillips & Drew predict ‘a 
further package of measures in early July involving a relaxa- 
tion of the Pay Code, possibly some tightening of dividend 
restraint, a lower pay norm and a further £1,000. million 
reduction in taxes provided a much lower norm is agreed’. 

There seems no reason for disagreeing with that | 
prognosis. The real question is whether it will be possible _ 
to negotiate a satisfactory Stage II incomes policy and 
whether the balance of payments then shows any signs of 
strengthening the £, not to mention the then prevailing 
rate of inflation. But overriding all else. within the UK 
economy is the question whether a situation in which the 
public sector is allocating £6 out of every {10 in the 
national income is compatible with the rate of economic 
growth needed if the UK taxpayer is to have any hope of 
larger real income after tax. sey ast ` 

Mr Crosland, in his recent address to the Fabian 
Society, clearly believes there is no incompatibility. Since _ 
it is becoming all too clear that such spending will ` 
continue to rise faster than output until 1980, if not: 
beyond, one can only hope that Mr Crosland is correct in 
his assessment. If he is not, then there is nothing that Mr ` 
Healey or any future Chancellor of the Exchequer can do to 
ensure that, by the 1980s, the people of Britain have not 
become ‘the peasants of Europe’. 














































No Economic Case 
for Price Control 


Price controls in the UK rest on short- 
term political expediency, and lack any 
economic justification in the longer 
term. This is a primary conclusion of a 
recent working party of the ‘Hundred 
Group’ of London chartered accountants: 

“The existing Price. Code has not 
succeeded in controlling inflation, but it 
has contributed towards a serious decline 
in company. profitability in real terms, 
which in turn has damaged investment 
and employment prospects. 

‘Since Stage I was introduced in late 
1972; company profits have declined by 
` LACH per cent in money terms; had they 
` been allowed instead to rise by 25 per 
cent, the impact on the Retail Price 
Index would have been less than 24 per 
Cent per annum. We have paid a heavy 
price in diversion of effort, growth, 
“investment and employment for a mar- 
_ ginal impact on the cost of living’. 
“The lack of long-term economic justi- 
fication has made the Hundred Group 
reluctant to consider those alternatives 
to the present Price Code which would 
involve the upheaval inseparable from 
change. In these circumstances, to borrow 
a telling phrase from the working party’s 
report, ithe devil we know may be better, 
if his worst features can be exorcised’, 
These worst features have been identified 
as the lack of any recognition of the im- 
pact of inflation, even as a temporary 
measure; the unjustifiable productivity 
deduction which erodes margins and 
actively contributes towards unemploy- 
ment; and the unnecessary addition of 
price controls to profit-margin controls. 

Regarding simplification and revision 
of the Price Code in the light of a short- 
term political problem, the Hundred 
Group considers it urgently. necessary ‘to 
introduce into the Code temporary 
provisions comparable with the inflation 
stock relief now provided for tax purposes. 
Pending the issue of an accounting 
standard based on current cost account- 
ing ~ which is not expected before 
1978 - the simplest solution would be to 
apply to the ‘return on capital’ safety-net 

“in paragraph 77 of the Code a factor 
adjusting historic cost figures to their 
approximate CCA equivalent. 

Other main conclusions of the working 
party are that controls should be re- 
stricted to net profit margins rather than 
prices and that, if the removal of price 
control ‘is politically unacceptable, then 

“major modifications to the existing 





controls should be made, including aboli- 
tion of the productivity deduction and of 
the present distinction between allowable 
and non-allowable costs. The Hundred 
Group’s position in this latter respect 
closely follows that of the Consultative 


Committee of Accountancy Bodies; 


featured in The Accountant for March 
18th, ` 

The Hundred Group is drawn from 
members of the London and District 
Society of Chartered Accountants who 
hold senior positions in major industrial 
or commercial organizations. The present 
working party’s terms of reference, under 
the chairmanship of the Hon. G. H. 
Wilson, BA, FCA, JDipMa, financial direc- 
tor, Delta Metal Co Ltd, were “To study 
the case for continued price or profit 
control, together with possible revision 
or alternatives to the present Code, and 
to make recommendations in the form of 
a short paper suitable as a basis for dis- 
cussion by the Hundred Group’. 


Economic Nonsense 
‘Must Be Purged’ 


Economic stupidities and nonsenses that 
had afflicted the UK for so long had to be 
purged, West Yorkshire members of the 
Institute of Chartered Secretaries and 
Administrators were told last week. 

Mr D C. L. Marwood, MA, FCIS, 
immediate Past-President of the Institute, 
said: ‘One of the worst of those 
stupidities has been the way in which our 
whole industrial climate has been be- 
fouled and poisoned for years on end. 
The heart has been beaten out of too 
many of our good industrial managers and 
men by soaring costs, investment un- 
certainties, price controls, the attitude 
that “profit” is evil, high personal taxation 
and anti-industry propaganda. 

‘All this has got to stop if British in- 
dustry is to have a full recovery; without 
a sound and efficient manufacturing 
industry, our nation will be dead. In- 
dustry does not want words. It does not 
want financial handouts or subsidies, or 
yet more state bodies telling it what to do, 
and when, and how. 

‘Industry is certainly willing to co- 
operate fully with the government of the 
day in sensible and practical planning of 
national resources. But what British 
industry really needs is a national climate 
which is pro-industry, which understands 


Recent conciliatory speeches by po! 
ticians indicated the emergence of "a syn-. 
dicalist form of government In which. 
organized labour would have a decisive. 
voice’, Mr John Phillips, OBE, LLM, FCIS 
told West Kent chartered secretaries at their 
recent annual dinner. 

‘If this is to come, then at least we must see 
that it is the authentic view of labour a: 
whole, and not that of extremist and un 
representative fringes.’ The ICSA, Mr Phillips | 
added, was opposed to placing worker. 
directors under ‘heavy responsibilities’ o 
day-to-day management for which they ha 
no adequate training and qualification’. 





why we need industry and which en- 
courages industry to succeed and be 
profitable. 

‘It must be a climate free from threats 
of nationalization, with unnecessary laws. 
and taxes swept away, with management 
and men understanding one another and 
working together for a common objective 
Only in this way can British. industr 
really regenerate itself ~ and only the 
Government has the power to create th 
right climate for success’. 


Budget Briefing 


Television commentators for the annui 
Budget Day feature programmes need 
host of facts and figures at their fingertips 
As each of the Chancellor’s proposals is 
reported from the House, viewers expect ` 
to be told the objectives of that measure 
and its likely effect in terms of the: 
individual’s pocket. 

Last year’s Budget feature from TT 
included representatives of the Norcros 
group, who were so impressed with the 
‘briefing book’ provided as to suggest 
that it deserved a wider audience. Thi 
suggestion has been followed to the poin 
of making the 1976 edition general] 
available. Its main sections include the 
economic indicators. ‘confronting the 
Chancellor of the Exchequer. as 
prepares for next Tuesday’s speech; 










nal taxation, taxes on spending, 
ocial security and welfare benefits, 
industry, national savings, public ex- 
penditure, and the UK balance of pay- 
ents. 
There is also a forecast of the likely 
course of this Budget from stockbrokers 
hillips and Drew, who anticipate a 
ildly reflationary Budget in the range 
of £500 to {£750 million, with pay 
controls continuing on the basis of an 
` 8 per cent norm, some relaxation of hire- 
urchase controls, and the possibility of 
increased excise duties on beer, wines 
and spirits, tobacco and petrol. 
‘These ‘briefing books’ are in fact 
prepared for internal use on every 
‘major TV ‘occasion’, The team for 
ITN’s 1976 Budget Day presentation 
next Tuesday — timed to run from 3.45 
to 5.50 pm (longer if necessary) — will 
include Peter Snow, Julian Haviland and 
Peter Sissons, together with a leading 
industrialist and a trade union leader. 
(The ITN Budget Book. Available from 
ITN House, 48 Wells Street, London 
WiP 4DE, price £3). 


Schools’ Business 
Game 


Nine schools have cleared the hurdle of 
ound 3 to reach the semi-finals of 
he Business Game for Sixth Formers, 
organized by The Institute of Chartered 
Accountants in England and Wales. 

The semi-finalists include Cheadle 
Hulme School; St Dunstan’s College, 
Catford; Sir John Leamon School, 


for Dublin. 










































Beccles; ‘and Barnard Castle School, Co. 
Durham, 


John Fisher School, Purley, 1975 


winners and leading contenders at Round 
2 have been knocked out of the contest, 
as have Stowe School {1971 winners), 
Cheltenham College (1969 winners) and 
St Edmund’s College, Ware, Herts (1973 
winners). 

The vital decisions to determine which 
three schools will take part in the finals 
for the Institute’s Silver Challenge 
Shield are now in progress. The finals 
will be held at Chartered Accountants’ 
Hall on Monday, May roth. 


Smaller Practitioner 
Working Parties 


Four working parties have been set up to 
cover specific areas of werk, under the 
English Institute’s advisory committee 
on problems of the smaller practitioner. 
They will be looking at relations between 
smaller practitioners, the Institute and 
district societies, under the chairmanship 
of Mr D H. Slade, rca; courses, office 
administration and publications (Mr M. 
J. Groom, Fca); professianal standards 
and ethics (Mr C. F. Horton, rca); and 
staffing, staff training, student education 
and training (Mr A. J. Westall, rca). 

The committee’s terms of reference are 
to study the report of the Smaller 
Practitioner Working Party and make 
recommendations to the Council, through 
the District Societies Committee, on any 
new proposals designed to help the 
smaller practitioner. (The Accountant, 
December 11th, 1975). 


trish Presidential visit, Mr A. LG Farquharson, CA, FCMA, President of The Institute of Cost 
and Management Accountants, and Mrs Farquharson were received recently by Mr Cearbhaill 
O'Dalaigh, President of the Republic.of Ireland, (centre) at his official residence in Dublin. Also 
presenton this occasion were Messrs G. O'Sullivan and P. D Bruton, Chairman anc Vice-Chair- 
man of the ICMA’s Republic of Ireland Committee, and Mr J. J. Raleigh, ICMA Council member 


Addressing the annual Dublin members’ dinner during the course of his visit to Ireland, 
Mr Farquharson stressed the relevance of management accounting techniques not only to 


manufacturing industry, but also to service industries and agriculture. 


Call for ‘Consumerism’ 
in Education 

Many educational and examining bodies 
gave too little attention and weight to the 
views of the ‘consumer’ — the student 
and his prospective employers ~ said 
Mr John Wedgwood, a, Fcis, President 
of the Institute of Chartered Secretaries 
and Administrators, at the annual dinner 
of the Institute’s Sussex Branch recently. 
Britain’s future prosperity would depend 
on the knowledge, ability and attitudes 
to work of the employees of tomorrow. 

It was important, he said, that new 
recruits to’ industry, commerce and the 
public services should be able to handle 
basic mathematical and statistical con- 
cepts with confidence and be used to 
working under pressure to reach ident- 
ifiable goals. An adequate proportion 
of students should have the ambition to 
become professionally qualified. 

“To send a potentially able pupil into 
the employment situation unprepared to 
meet the performance demands expected 
is — to put it at its lowest — totally unfair 
both to the individual concerned and to 
his employer, and a serious loss to the 
nation’, he said. ‘Most professional 
bodies and employers still place much 
value on the evidence provided b 
external examination strictly deer 
despite all the imperfections attributed 
by some people to this type of assess- 
ment’, 

He hoped that professional and other 
vocational courses which had a direct 
influence on the economy: would be 
affected as little as possible by the pro- 
posed limits in educational expenditure. 


Britain Cannot Afford 
idle Capacity 


A high wage and full employment 
economy presupposed an adequate return 
on investment, nationally as well as at 
individual plant level, Mr Ronald Frank, ` 
FCMA, senior Vice-President of The In- 
stitute of Cost and Management Ac- 
countants, said recently. 

Speaking to a gathering of ICMA 
members in Coventry, he urged them as 
Management accountants to ‘point out 
forcefully, as individuals and as a 
corporate body, the cost of idle capacity 
and the need to utilize investments 
already made. 

‘The economic future of Britain lies 
in the efficient development of in- 
dustry and commerce. Success depends 
on the ability of management to control 
cost and expenditure, to improve effici- 
ency and to make sound plans’. ICMA 
members were well able to meet this 
challenge, said Mr Frank. They, rather 









than politicians and Civil Servants were 
equipped to carry out the diagnostic 
tasks and specify the treatment. 

The responsibility of politicians and 
Civil Servants was to ensure that the 
overall environment was right. ‘If they 
can do that, then we shall have a pre- 
ponderance ‘of healthy and virile ducks, 
rather than a string of lame ones.’ 


Merchant Banking 
Simplified 


The traditional mystique surrounding the 
merchant bankers of the City of London 
— including, it has been said, some 
houses which are merchants but not 
banks, some which are banks but not 
merchants, and some which are neither 
merchants nor banks — has proved per- 
plexing to generations of businessmen 
and students. 

A recently published book, Modern 
Merchant Banking, traces the develop- 
ment of member-institutions of the 
Accepting Houses Committee from the 
merchant venturers of the eighteenth 
and nineteenth centuries, and the ser- 
‘vices which merchant bankers can offer 
to industry and commerce. The joint 
editors are two men well-qualified. for the 
task: Mr C. J. J. Clay, first Director- 
General of the Accepting Houses Com- 
mittee and a CBI Council member, and 
Mr Bernard Wheble, cae, honorary 
fellow of the Institute of Bankers and 
formerly a director of Brown Shipley & 
Co. Mr Clay and Mr Wheble can 
together lay claim to nearly go years’ 
experience of merchant banking. 

(Modern Merchant Banking, edited by 
C. J. J. Clay and B. S. Wheble; 
Woodhead-Faulkner Ltd, Cambridge, 
£3°25. Available through Gee & Co 
(Publishers) Ltd ~ postage and packing 
gop extra). 


Progress on 
Companies Bill 


The Government’s Companies (No. 2) 
Bill, featured in The Accountant of March 
rith, was introduced into the House of 
Lords, where it received an unopposed 
Second Reading last week. This Bill, 
it will be remembered, makes for closer 
control and more effective follow-up of 
delay in the filing of companies’ pub- 
lished accounts, and strengthens the 
position of auditors. 

The 1976-77 Parliamentary session is 
likely to see a further Bill embodying the 
fruits of the Government’s broader 
review of the whole field of company law. 
The report of the Bullock Committee on 
industrial democracy is expected by the 


last October. 


Mr Sturge, 28, assistant to the group accountant of Duport Ltd, is pictured here receiving the 
prize from Mrs Shaw. Also present were (from left) Mr F. S. Grindrod, OBE, FCA, IPFA, DPA; 
Chairman of the Joint Diploma Board, Mr H. A. Butt, FCA, and Mr A. S, Phoenix, trustees of the 
Shaw Fund, and Mr Donald Reap, BA, FCA, Chairman of the trustees, (The names of the success- 


ful candidates appear on page 407.) 





end of 1976; and the Government, 
according to its Upper House spokesman 
on trade matters, Lord Winterbottom, 
‘would wish to legislate in 1976~77’. 

Apart from questions of industrial 
democracy, the Government is known to 
be interested in the possibility of closer 
supervision. of the securities market, 
including control of such abuses as ware- 
housing and insider dealing. 


Tax Avoidance 
‘Not Illegal’ 


Avoidance of tax, as distinct from 
evasion, is not illegal, and the Govern- 
ment has no immediate legislative pro- 
posals to alter this position, it was 
confirmed last week. Mr Robert Sheldon, 
Financial Secretary to the Treasury, 
was answering a Parliamentary question 
from Mr Robert Cryer (Keighley, Lab.), 
who wanted the Chancellor of the Exche- 
quer to introduce legislation ‘to prohibit 
conferences promoting tax avoidance for 
company chairmen, managing directors, 
financial directors, accountants and other 
persons’. 

Mr Cryer had also asked the Chan- 
cellor to ensure ‘that expense claims by 
persons attending personal tax avoidance 
conferences are not allowed’. In reply, 
Mr Sheldon reminded him of the 
existing criteria for the allowability of 
expenses, and added, ‘whether or not any 
particular expenditure fell to be allowed 
could be judged only by reference to the 
facts of the particular case’. 


Leonard Shaw Memorial Prize. Mr Michael Sturge, BSc(Econ), ACA, is the 1975 winner: 
of the Leonard Shaw Memorial Prize for the best performance in the Financial Management 
paper in the Part | examination for the Joint Diploma in Management Accounting Services held. 


` as of the parent Society. The total of the 


































LDS Meeting 
for New Members 


The typical London chartered accountant. 
‘might be found on a miniature railway 
line, drinking wine and reciting the 
Finance Act in elegiac couplets’, Mr Ian 
Plaistowe, MA, ACA, suggested — perhaps: 
not altogether seriously — last week. A 
committee member of the London and 
District Society of Chartered Account-: 
ants, Mr Plaistowe was the principal’ 
speaker at the latest of the Society's 
evening gatherings for the newly 
qualified, and took the opportunity to 
comment on the wide range of social 
interest evenings that had been included 
in the Society’s programme among its 
various technical activities. 

He also urged the younger members to ` 
play an active role in the work of their 
local groups and area organization, as wel 


LDS nominal membership is now in the 
region of 18,000, and still rising. 

Other committee members who atten- 
ded included Messrs Brian Jenkins, . 
MA, FCA, and Geoffrey Vieler, rca, the 
Society's Chairman and Vice-Chairman; ; 
Miss Barbara Culverhouse, rca, Mr 
Kenneth Sherwood, rca, Mr Brian 
Waters, rca, and Miss Mary Yale, rca -+ 
together with the Society’s Secretary, Mr 
Peter Gilbert, and other staff members. A 
contributed article by Mr Waters, "A 
countants Have Broad Horizons’, featur 
ing several aspects of the LDS. 1975-76 
programme, appeared in The Zoe 


of July 17th, 1975. 




































Six sub-committees were set up at last 
Monday’s inaugural meeting of the 
CCAB Joint Auditing Practices Com- 
nittee, to study areas of specific concern. 
"These are the auditor's personal standards, 
nder the chairmanship of Mr Ian Hay 
Davison, Bsc(Econ), FCA; operational 
standards (Mr I. D. Watson, ca); report- 
ng standards (Mr G. H Stacy, Fca); 
Council authorized statements on ad hoc 
topics (Mr I. Macfarlane, FCA); audit 
implications of accounting standards (Mr 
"E. Young, rca); and current audit 
intelligence (Mr D. N. Rowe, FCA, ACMA). 
‘Membership of the committee, estab- 
‘lished as previously announced (The 
Accountant, March 4th) under the chair- 
‘manship of Mr R. G. Wilkes, OBE, TD, 
ADC, DL, FCA, consists of eight representa- 
es from The Institute of Chartered 
\ecountants in England and Wales, and 
two each from the Scottish Institute, the 
Irish Institute, and The Association of 
Certified Accountants. Mr W. N. Hunter 
‘Smart, ca, a Vice-President designate of 
he Scottish Institute for 1976-77, has 
been nominated as the committee’s Vice- 
„Chairman. 

"The ‘non-auditing’ CCAB bodies — 
PFA and the ICMA — have appointed 
Mr P. E. Sellers, mera, and Mr R. 
Glendinning, MA, CA, FCMA, as their 


Cyprus presentation. Mr Brian Maynard, 
MA, FCA, Vice-President of the English 
-institute and a partner in Coopers & Lybrand 
(right) receives the thanks of his local partner, 
Mr Michael Zampelas, FCA, Vice-President of 
the Association of Certified Public Account- 
ants of Cyprus, after addressing local members 
on accounting standards, audit standards and 
inflation accounting. 

Membership of the Cyprus ACPA is drawn 
very largely from members of the UK recog- 
nized accountancy bodies. 










Audit Committee Sets to Work 







respective observers. Mr Sellers was 
chairman of his Institute's audit execu- 
tive which in 1973, was awarded the Sir 
Harry Page Merit Award for ‘a needed 
and valuable stimulant to activities in 
internal audit in the profession’ (The 
Accountant, June 28th, 1973). Mr 
Glendinning was President of the ICMA 
in 1968-69. 

Objectives of the Auditing Practices 
Committee are to advance auditing 
standards and to provide a framework of 
practice for exercise of the auditor’s 
individual judgement. Within this general 
statement, the first three sub-committees 
(concerned with personal, operational and 
reporting standards respectively) will have 
the task of developing exposure drafts in 
aform suitable for conversion, after public 
discussion, into auditing standards. 

The sub-committee on ad hee projects 
is to continue the established task of 
drafting Council guidance statements on 
matters of current importance. The fifth 
and sixth sub-committees are responsible 
for considering domestic and international 
accounting standards from an audit view- 
point, together with the audit implica- 
tions of the work of the Morpeth steering 
group on inflation accounting; and 
for providing CCAB member bodies 
with an information bulletin, highlighting 
current developments im legislation and 
accounting standards and as a re- 
minder on matters of current concern 
to auditors. 

Secretarial services to the committee 
are at present being provided by the 
English Institute’s Technical Directorate, 
headed by Mr J. M. Renshall, Ma, FCA. 
Each of the six sub-committees will be 
responsible for determining its own pro- 
gramme of work and time-table. 


New Premises for 
Steering Group 


The Morpeth steering group on inflation 
accounting (The Accountant, January 8th) 
this week announced its impending move 
from its temporary quarters at Chartered 
Accountants’ Hall. As from April rath, 
all communications for the Group should 
be addressed to First National House, 
119 Finsbury Pavement, London EC2P 
2HJ (01-638 2621). 

Choice of these new premises has been 
dictated by ‘the suitability for the 
steering group’s work of the facilities 


. provided, their convenience to the offices 


of many members of the steering group, 
and their proximity to the facilities of the 
English Institute’. 

Five additional professional staff have 
been seconded from major companies and 


professional firms to assist the steering 
group’s secretary, Mr C. A. Westwick, 
Bse(Econ), Fca. They are Mr C. R. H. 
Archer, Ba, aca, from. Thomson 
McLintock & Co; Mr N. T. Davey, 
Ba(Econ), aca (Spicer and Pegler); Mr 
J. L. Foyle, ma, aca (Price Waterhouse & 
Co); Mr R. F. Francis, aca (Plastics 
Division, ICI); and Mr D S. Gilbert, 
acca (Coopers & Lybrand). 


Retirement of 
Former Editor 


A director of Gee & Company (Pub- 
lishers) Limited for many years, Miss 
Vera Snelling retired this week from the 
board of the company. She will be 
remembered by older members of the 
profession as Editor of The Accountant 
during the Second World War; she was 
also closely associated with the late Sir 
Harold Howitt in compiling the History 
of The Institute of Chartered Accountants 
in England and Wales, published in 1966. 
Miss Snelling, now in her 81st year, 
joined the staff of Gee & Co in 1916. As 
assistant editor during the 1930s, she 
was largely responsible for The Accountant 
during the long illness of former Editor 
Mr Lionel Gee, and held the chair her- 
self from his death in 1937 until 1946. 
Since that date, as a member of the 
board, she has maintained a lively and 
active interest in the company’s affairs. 
Tt was a source of great regret that she 
was prevented by illness from attending 
The Accountant Centenary Reception in 


1974. 


Rich Law, Poor Law 


Some very substantial sums of money are 
thought to be lost to the Exchequer each 
year due to tax evasion. Less than 200 
people per year are prosecuted on average, 
although there are many more private 
deals to settle up quietly with the Inland 
Revenue. 

By contrast, as the Open University 
television programme ‘Rich Law, Poor 
Law’ shows, there are currently around 
8,500 prosecutions per year for fraud 
relating to social security payments, 
involving comparatively trivial sums. 
This raises the question of whether 
society treats the tax dodger equally in 
relation to the scrounger. 

Made for the course ‘Patterns of ` 
Inequality’, the programme ~ appearing: ` ` 
on BBC 2 on Tuesday and Thursday of 
next week — features representatives ` of 
the Inland Revenue Staff Association, the 
Child Poverty Action Group, a practising 
accountant (Mr Halmer Hudson, FCA), a 
woman who was prosecuted for a social 
security offence, and a ‘lump’ building 
worker. 














Accountant Jailed ` 
for ‘Lump’ Fraud 





A 37-year-old certified accountant - Mr 
Florence Felix McCarthy, acca — com- 
pany secretary of J. Murphy & Sons Ltd, 
together with two of the company’s 
directors, was jailed for three years at 
the Old Bailey last week after being 
found guilty of conspiring to cheat and 
defraud the Inland Revenue. The three 
men were also fined {£10,000 each. 

Fines and costs totalling more than 
£600,000 were imposed on the group, 
and five other employees received lesser 






































mis IS MY LIFE 
Bank Charges 
a by An Industrious Accountant 


Some years ago we gave our directors regular presentations 
of net current assets, comparing stock/debtors against 
overdraft/creditors, and the discussion invariably heated 
up over the credit-turnover/debtors ratio. Certainly 
nobody bothered about the bank figure, which at a re: 
spectable red level was merely regarded as an unfortunate 
fact of life, like influenza or traffic jams. 

Nowadays, in contrast, cash is competitive. Distinguished- 
looking tycoons visit us out of the blue to offer promissory 
‘notes at 11 per cent, admitting under pressure that it’s 
really 11-plus because discount is deducted on day one. 
‘Smiling transatlantic executives remind us that an unlucky 
-13 per cent may return and suggest long-term deals. 
Merchant bankers will lend, borrow or advise — in our own 
best interests of course — but our financial accountant, a 
confirmed note-taker, whispers that they all prophesied 
differently last year. 

Over the years, our pension plan has spread its funds 
between gilts, equities and property, and last year we had 
hellish trouble. The managing director wanted to liquidate 
everything and dump the proceeds into bank deposits at 
14 per cent, with the proviso that we’d switch sharply back 


into equities when the market took off. The ‘when’ was 


to be my responsibility to assess, of course. 

The deputy-chairman was more down-to-earth. ‘Pro- 
perty’, he grunted, and fought tooth and nail to buy every 
office block or shop that came on the market. Personally, I 

-think it’s lunacy to have pension money on deposit while 
running an overdraft elsewhere, so I outlined a Machia- 
vellian scheme to the chairman, just to test his reaction. He 
pondered it deeply, torn between greed and legality, while I 
wondered whether he would offer me a directorship . . . 





sentences. The court had heard that 
Murphy’s, using a network of 15 com- 
panies as paying agents, registered their 
own employees as ‘sub-contractors’ and 
failed to deduct tax from payments made 
to them. This abuse of the ‘lump’ labour 
scheme had cost the Inland Revenue a 
sum estimated at nearly £1 million. 

Passing sentence, Mr Justice King- 
Hamilton said: ‘The public interest 
requires that sentences on some of you, 
and in particular the companies, should 
bear an element of deterrence in the hope 
of ensuring, so far as is possible, that 
never again will there be a fraud of this 
magnitude against the Inland Revenue.’ 


CABA on the Ball : 
Chartered Accountants’ Hall has been 
named as the venue for the first-ever 
Midsummer Ball of the Chartered A 
countants’ Benevolent Association, to b 
held on Friday, June 25th. The Pres 
dent’s reception at 7.30 pm will be fol- 
lowed by dancing from 8.30 pm until 
2 am; and, in view of the numbers 
expected, dinner will be served in two 
sittings. 

Further details are expected shortly, 
but meanwhile members of the Institute 
are urged to reserve this date. EE 












then he cut me down to size with a reproachful ‘Et tu, 
Brute?’. Ze 

The problem has a long pedigree. In 1663 Pepys records 
‘complaints every day about the goldsmiths’ shops, wher: 
people are forced to pay 15 per cent, or 20 per cent som 
times, for their money, which is a horrid shame, and which 
must not be suffered’. In 1667 a friend ‘is selling som 
land he hath, which yields him not above 3 per cent, if so 
much, and turning it into money, which he can put out at 
10 per cent, and as times go, and if they be like to continue, 
it is the best way to keep money going’. l 

The last word about banks was said by Mr Nash in a 
superb poem starting: l 

‘This is a song to celebrate banks, 

Because they are full of money and you go into them 

and all you hear is clinks and clanks, 
Or maybe a sound like the wind in the trees 
on the hills, 

Which is the rustling of their thousand-dollar bills .. .’ 

But looking forward instead of back, when will we geta 
personal overdraft at 5 per cent again? e 
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At the beginning of this century, 4,500 companies were 
registered in the UK in the course of a year and 1,800 were 
liquidated, Today, tens of thousands — as many as 60,000 — 
mew companies are incorporated every year, and 20,000 
to 30,000 are removed from the register kept by the 
Companies Registration Office. 
` This gives some indication of the magnitude of the work 
hitherto carried out at Companies House in London, where 
the records of 643,000 companies currently trading occupy 
20 miles of shelf space. It is also one of the reasons behind 
e CRO’s move to Cardiff and the decision to put 
locuments on microfilm. 
From next week, all applications to register companies 
r to obtain approval for company names or change of 
me in England and Wales should be sent to Cardiff. At 
the same time, reading rooms equipped with specially 
designed microfilm reader units will be opened in both Lon- 
on and Cardiff. 
Searchers will now be offered what is claimed to be a 
speedier and more up-to-date service. There should be no 
delay if two or more people want to see a document at the 
ame time ~ with microfilm, more than one copy can be 
made available — and each company’s records can be copied 
individually for searchers, who will be able to take them 
away or have them collected. 


Strict procedures 
‘The Companies Registration Office was set up 120 years 
ago under legislation in the wake of the ruin of many 
people in speculative enterprises in the 18th and roth 
enturies. Successive Acts of Parliament have required all 
companies to comply with strict procedures on incorpora- 
tion and to lodge for registration certain documents, some 
regularly and others when occasion requires, which have 
to be made available for inspection by ‘any person’. 
The CRO is also responsible for maintaining records of 
some other organizations, such as companies incorporated 
by Charter or by Acts of Parliament, for the administration 
of the Newspaper Libel and Registration Act 1881 and the 
Limited Partnerships Act 1907. 

The Register of Business Names, another of the Registrar 
of Companies’ responsibilities, holds the names of almost 
2 million businesses carried on under names other than 


ll Change at Companies 
Registration Office 
New Cardiff Centre Opens on Monday 


Nearly three years ago it was decided to move the Companies Registration 
Office away from the City of London to new premises at Cardiff, and to record 
‘company documents on microfilm. By the time all documents have been filmed 
at the end of this year the CRO will have what is probably the biggest microfilm 
library in the world. The move to Cardiff starts next Monday. 


the true (or corporate) name(s) of the owner(s). This 
register will remain in London in its present form, at least 
for the time being. 

The new microfiche system to be used to cope with the 
growing volume of work does away with the need to shift a 
ton of paper around the office every day. But putting com- 
pany documents spanning 120 years on microfilm involved 
filming every one of over 640,000 company files. And with 
each page of each file occupying one frame of r6mm 
microfilm, zo million frames have had to be photographed. 

When the system is fully operational, anyone who has a ` 
viewer may obtain microfilmed records for any company ` 


Memo for Accountants 


@ On April 5th the Companies Registration Office 
Starts its move to Cardiff. After that date, registration. 
of new companies and changes of name should be 
sent to Companies Registration Office, Crown Way, 
Maindy, Cardiff CF4 3UZ (Telephone inquiries: 
Cardiff 45915). 


@ Company files will be transferred from London in 
three batches : the first, covering latest incorporations, 
in July, the next in December and the final one in 
June 1977. 


@ London will continue to be the centre for lodgement 
of documents by post until October. 4th, when they 
should be sent to Cardiff. No document liable to 
attract capital duty will be accepted in London after 
that date unless it has been stamped by the Inland 
Revenue. 


@ Prospectuses will be checked in London or Cardiff, 
but from next week they and all their supporting 
documents must be lodged in duplicate. 


@ A reading room in London, where special viewers 
will be available to examine microfilm copies of 
company records, will be opened in stages starting 
this spring and be fully operational by early next year. 


@ The Company Registration Offices for Scotland 
and Northern Ireland will not be affected by the new 
arrangements. 












either by messenger or post. As the fiches (pieces of film) 
are produced in a standard format, they are readable — or 
can be reproduced full-size — on a variety of reader or 
reader/printer units which are commercially available. 
Later on, it may be possible to introduce a contract sub- 
scription service through which major users will be sent 
fiche updated by the inclusion of new documents as they 
are filmed. Í 

Faster access to particularly important information, such 
as mortgages, charges and the appointment of receivers and 
liquidators, will be provided by the new system. It will be 
possible to inspect documents received either in London or 
Cardiff only 30 minutes before the time of the visit to the 
reading room. 

The basic index of 643,000 live companies, which effec- 
tively constitutes the register, has been on microfilm since 
the beginning of the year. This, with daily additions, now 
gives a faster, clearer and more accurate service to searchers. 
Microfilm copies of the index are on sale as the first stage 
in the move to give wider access to company information 
by making it directly available throughout the country. 


Filming problems 


Special cameras were chosen for filming the exceptionally 
wide variety of documents deposited with the Registrar of 
‘Companies over the years. Documents are in many different 
‘sizes and colours, and the text may be a mixture of printing, 
‘manuscript, typescript and rubber stamp imprints, as well 
as the computer print-out of more recent origin. To add to 
the difficulties of filming, many of the older documents were 
creased, faded, and in some cases defaced. 

A copy can, of course, only be as good as the original, 
and to show where the fault lies in such cases, the camera 
operator includes in the frame a card reading ‘Indistinct 
original’. A similar “Tight binding’ card is used for bound 
documents with too narrow margins. 

The film unit started work in October 1973, working 
backwards from documents which were then most recently 
incorporated and also filming all those relating to newly- 
formed companies at the incorporation stage. To date, more 
than 31 million frames have been processed, jacketted and 
filed. Some 23 million of these relate to documents filmed 
for the first time and the rest to up-dating frames in 
respect of files already filmed. 

Although the 23 million frames represent less than half 
of the estimated total of 50 million, they do represent about 
84 per cent of the companies on the register. Their files, 
being those most recently incorporated, contain fewer 
documents than will the older 103,000 files still to be filmed. 

Except for some older documents, every page of every 
company file is being photographed. The exceptions are 
annual returns and accounts earlier than the last three en 
file at the time of filming, and changes of directors or 
registered office more than seven years old. The last 
notification of registered office address will be included, no 
matter how old. 

The decision to move to Cardiff, as a consequence of 
the report of the Hardman Committee on dispersal of 
government work from London published in October 1973, 
did not get a particularly enthusiastic reception. Indeed, 
The Accountant of October 25th, 1973, said: ‘There is no 
doubt that the decision . . . will be received with great 

























‘Galaxy’ carousels hold microfiche master copies of company — 
records in London and Cardiff. The capacity of each carousel, in 
terms of the files that microfiche replace, is equivalent to one mile 
of shelf space. 


disfavour, if not dismay, by those requiring frequent 
access to the public files of company information. The 
limited facilities which a reading room is capable of 
providing will be virtually useless for research in depth at ` 
short notice.’ 

Equally despondent views were expressed by the various ` 
institutions affected. A working party of The Association of 
Certified Accountants ‘regretted’ that full consultation on ` 
the move did not take place at the initial planning stage. 
The decision met with only qualified approval from the- 
Council of the English Institute, but a subsequent state- 
ment from the Institute said that ‘it would be impossible ` 
for the system to continue in the present premises in’ 
London’. 


Changes agreed 


However, the following April The Accountant reported 
that important changes in the service to be provided in 
London after the move had been agreed upon as a result of ` 
‘extensive consultations between the Department of Trade ` 
and Industry and major users’. f 

The move was defended by the then Minister for Trade ` 
and Consumer Affairs, Sir Geoffrey Howe, Qc, who said ` 
that Cardiff was ‘not too far’ from London by motorway 
or express train, and anyway the present site was facing 
mounting congestion and delay on a scale that could lead to 
‘virtual breakdown’. 

‘Virtual breakdown’ or not, the rumbles of discontent 
continued. But now the business community seems 
resigned to the departure of Companies House from the 
City of London. Hopefully, the improved reading rooms 
and microfilmed documents will be more than adequate ` 
compensation for the necessity to make the occasional 
foray to Cardiff for detailed research. SE 

























Economic Chaos 


by MICHAEL GREENER, BA, FCA 


One of the most disturbing aspects of the present unhappy 
plight of the UK, economically, politically and socially, 
is that it poses problems that not only have been posed 
before, and that too frequently, but which no serious 
attempt seems ever to have been made to solve. We 
continually complain about the damage inflicted by the 
increasing severity of economic storms but, rather than 
make a calculated effort to change the climate or to build 
turdy and effective shelters, we merely sit and wait for 
the weather to change and assure one another that the 
present calamitous state of being is an ephemeral thing; 
that although the tempest does seem rather severe, it must 
definitely be the last one; that it is only a matter of time 
before we find that the clouds have finally cleared and the 
sun will shine forever after. 


Frightening thought 


nwardly, we know that this is not true, that one day will 
me a hurricane that will sweep away, once and for all 
time, the institutions we have evolved and the heritage we 
shave revered; but, perhaps because the prospect does not 
bear thinking about, or maybe because the possible falli- 
bility of the British Lion is inadmissible, we refuse to 
acknowledge what is so very much a fact. 
In his notes for an address to be given in Liverpool in 
936, C. H. Douglas wrote: 
“There can be few amongst those of us who think about the 
“world in which we live and, perhaps, fewer amongst the more 
obvious victims of it, who would not agree that its condition is 
serious and shows every sign of becoming worse. Many must 
have asked themselves why the ability of scientists, organizers 
or educationalists, brilliant and laudable in essence, seems to 
lead us only from one catastrophe to another, until it would 
appear that knowledge, invention and progress, so far from 
being our salvation, have doomed the world to almost 
inevitable destruction.’ 
Mr Douglas was not, at that time, concerned with the 
military escalation that was to result in the Second World 
War, He was essentially talking about the economic state 
‘of the people. Later in the same notes, he continued: 
*,,.. The problem before the world and, in particular, the 
roblem before this country, is plain, though difficult. We 
have ro know. how to bring into our consciousness what sort 
of world we want, and to realize that we alone can get it, not 
in detail, but in objective and . . . there is not one person... 
who is secure in the world that he now has... .’ 
_. These words were written forty years ago, before many 
of today’s economic ‘whizz-kids’ were born and when 
present trade union leaders were still playing tag in the 
` streets. The frightening point is that they could have as 
well have been written yesterday. 


A Plain Man e Guide to 


It is all very well for Westminster, advised by academic 
and civil service eggheads, and pushed and prodded by 
the trade unions, to run to and fro frantically attempting 
to bolster a‘ collapsing economy while uttering absurd 
assurances of good times to come, of higher living standards 
waiting in the wings and of the return of full employment. 
Unfortunately it is a complete and utter waste of time, 
energy and brain-power. Unless we are prepared to 
abandon any pretence of preserving even the most diluted 
form of democracy, we have as little hope of stemming 
the advance of economic evolution as Canute had of halting 
the incoming tide. The politicians may not like it, bureau- 
crats may object to it, students may demonstrate against it, 
and the TUC-affiliated unions may strike till they are blue — 
or red -in the face, but it is none the less as much a fact 
as that the world is round. 

The Luddites of the early nineteenth century were, in 
their own way, very much more practical in their approach 
to capital-intensive production methods than are the trade 
unions of today but then, in those days when mechanization 
was still in its swaddling clothes, divisions were more clear- 
cut. Capital was in one corner, with the rich as its seconds, 
and labour, supported by the common man and his family, 
was in the other. Such distinctions, despite the protesta- 
tions of the political Left, are far less well-defined today 
when, by dint of the vast investment in equities by labour 
(either directly or, more frequently, through pension funds, 
insurance companies, trade union reserves and the like) 
capital and labour are becoming more and more synony- 
mous. Industrial brawls, in this day and age, are much 
akin to man fighting himself or his shadow, with ‘manage- 
ment’ desperately trying to sort things out and to avoid 
either losing its head in the process or being destroyed in 
the confusion. 


Excess capacity 


The basic fact that is consistently and carefully ignored 
by all who, in one way or another, contribute to the present 
chaos is perhaps too obvious to claim attention. From the 
beginnings of the Industrial Revolution, there has been 
an underlying ambition within society to invest more and 
more in what are known as capital assets. In the rush to 
increase production of goods, realized geometrically rather 
than arithmetically, inventiveness has multiplied available 
mechanical aids and, in this present age of technology, with 
varying degrees of automation, it has become possible to 
produce enormous quantities of material things, consumer 
goods in particular, with fewer and fewer units of labour — 
quantities far in excess of domestic needs. 

As far back as 1924, C. H. Douglas (again) pointed out 


















that the needs of the population could be adequately met 
with but one-quarter of the available work-force; fifty years 
later, the proportion has possibly fallen to less than one- 
eighth. What should have happened, perhaps as long ago 
as the turn of the century, was that the whole structure 
of our society should have been reviewed with this fact in 
mind. The direction in which the economy was pointed 
must have been apparent even then; now we are paying 
the price of our folly and the only question that can be 
asked is whether we have left it too late. 

` Here and now, in 1976, we are bewailing the increase in 
unemployment, and any political party that wishes to hold 
the public vote must put at the top of its manifesto a 
declaration of intent to bring the figure of those out of 
work down to what is euphemistically referred to as ‘an 
acceptable level’. But to quote Douglas again — because he 
made the point so succinctly in 1924: 

‘If the unemployment problem were solved tomorrow, and 
every individual capable of employment were employed and 
paid according to the existing canons of the financial system, 
the result would be only to precipitate an economic and 

political catastrophe of the first magnitude, either through 
the fantastic rise in prices that would be inevitable or because 
of the military consequences of an enhanced struggle for 
export markets... / 

` The last point was brutally underlined by the Second 
‘World War. Luckily, perhaps if only in the short term, the 
first predicted consequence was postponed by the import- 
ation from across the Atlantic of that absurd and morally 
suspect concept of planned obsolescence. The basis of the 
concept is that full employment is accepted as necessary ; 
this will mean that far more goods will be produced than 
can be consumed, both domestically and by profitable 
export. It is therefore imperative that needs or, rather, 
demand be increased to match supply. 

Consequently, although we can make goods that will last 
for twenty years, we must make certain that they will only 
last for two. We do this by a process known as ‘built-in 
obsolescence’ and, as this might not suffice in itself, we set 
‘up a-system of selling that will employ every gimmick that 
can be devised to encourage continual scrapping and re- 
placement on a voluntary basis by the consuming public. 
This second ploy has the added advantage that it will 
necessitate the establishment of highly labour-intensive 
‘promotion’ industries and also encourage the industries 
making the goods to set up their own heavily-manned, and 
non-productive, distribution and marketing departments. 
This will, of course, allow Parkinson’s Law to find a firm 
footing, and all problems are thus solved. 






















































Building on sand 


Today, the absolute futility of relying upon such a stop-gap 
measure has suddenly become apparent and the beautifully- 
fashioned rose-coloured spectacles are being steadily 
-trodden into the ground by the feet of a society that has 
been made painfully aware of the inevitable consequences 
of the great economic confidence trick that has just been 
described. Someone, somewhere along the line, forgot 
to remind the man-in-the-street that the capitalist castles 
‘in which he sported and gambled were essentially built upon 
sand. Now, as those castle walls begin to crumble, it is a 
little late to remedy the omission with words. 





The capitalist system, like nationalism, belonged to the 
nineteenth century where it was forged. It was, in its econ- 
omic aspect, merely one stage in the evolution of society. 
We have passed that stage, and the situation is never likel 
to be improved by changing the men at the helm, as 
nationalization attempts to do (and with what consequences ` 
we are well aware). It is the system that is in need of- 
surgery and not the men in charge of it that are at fault. 
In a sense, of course, the whole modus operandi of present, ` 
day economics, when assessed on a world scale, is absurd. ` 
How could any visitor from another world be expected to 
comprehend a situation where, in a. supposedly enlightened 
and highly sophisticated age, nobody has conceived an 
apology for, let alone a solution to, the apparent paradoxical _ 
state of affairs which now exists? Why, he must ask, does ` 
half (or two-thirds) of the world’s population need to starve _ 
when the remainder are suffering from the economic ills 
associated with excessive production both of food and ` 
expertise? Why must one country be forced of economic 
necessity to destroy acres of wheat or millions of tons of ` 
fruit which, in another land not so very far away, might 
save innumerable people from suffering or death from 
starvation and malnutrition? Homo sapiens may have made 
very many things, but still cannot make sense. 





































Rewrite the priorities 


What can be done; or rather, what must be done? In the 
first place, men should sit down and rewrite their priorities 
in the second place, they must re-examine their basi 
premises. It would be pleasant to think that this could 
done on an international scale, involving the callin 
together of all the tribes that inhabit the earth ; pleasant, but | 
not realistic. Actually, it has been attempted. The resultant 
council was named the United Nations, but it has become. 
naught but a Tower of Babel — and a leaning one at that. ` 
One of the basic ills that beset us lies in the tenacity with 
which men, who should know better, adhere to hypotheses. 
which were of doubtful veracity when they were coined ani 
are now nothing but clichés — and dangerous ones at that. 
Men who rally beneath the banner of Labour still rely on, 
phrases taken out of context such as Adam Smith’s oft 
quoted ‘Labour is the real measure of . . . value’, or o 
various passages taken at random from the manifesto pub- 
lished by Marx and Engels in 1848 and chosen more. 
because they happen to serve a particular cause than because 
they are provenly relevant to present times. 
Conversely, those who sit upon the benches reserved 
for the employing classes rely for their part on the pro 
tagonists of the role of capital as the support and driving 
force of the economy. What both forget is the inescapabl 
fact that each generation is the involuntary beneficiary of 
that preceding it; that each generation inherits the knowl- 
edge and expertise of those that have gone before and begins 
its own productive life from that base. This ‘national 
legacy’ is not the property of any one factor of production; 
it belongs to the whole community equally. l 
In this day and age, both the man who wields the spanner 
and the man who supplies it are alike indebted to the men 
who invented it, after giving careful thought to the proble 
involved in its manufacture, and the men who, generation 
after generation, brought it to its present state of perfectior 
by drawing upon experience and the lessons it taught. Wi 









pundits of old ; our machines and methods of production are 
fai ompletely different order from those of the nineteenth 
century. As ‘Teilhard de Chardin says in his book Activation 
2 Energy when referring to the jet-plane racing through the 
ky: ‘Each one of these devices is, and cannot but be, only 
the convergent result of countless disciplines and techniques 
whose bewildering complexity could be mastered by no 
‘single worker in isolation... .’ 


Sectional interests 


One must suppose that, at heart, we still believe in 
democracy within the rule of law~though doubts are 
continually thrown upon this conjecture by the actions of 
representatives of various groups within society. Militant 
and irresponsible organizations of workpeople, be they 
marching under the banners of the trade unions or shelter- 
ing beneath the umbrellas of the managerial class or the 


R. D. THOMAS, MBA, BCom, FCA(Canada) 


Speaking at the National Congress of The Institute of 
Chartered Accountants in Australia last June, Mr Kenneth 
Wright, a Past-President of The Institute of Chartered 
Accountants i in England and Wales, said: ‘I suggest that it 
is the responsibility of a national congress such as this to 
ve its full backing to the search for improved accounting 
andards and to do so, not by facile acceptance, but in the 
knowledge that it will be a hard road to travel. Failure may 
well lead to the standards being formulated and imposed 
on the profession by government legislation’. (“The Insti- 
tute’ s Role in Society’, The Accountant, June 19th, 1975.] 
Against this background there are, I think, three main 
oups of people who might legitimately aspire to having 
e responsibility for issuing accounting standards or who 
ight properly have this responsibility thrust upon them: 
(1) A professional accounting body (or a separate research 
group controlled by one or more professional accounting 
bodies); 

(2) A government or quasi-government body; or 

(3) A completely separate organization independent of both 
the profession and government. 


> The answer depends, at least in part, on the political, 

legal and social conditions of a country. If strong demo- 
cratic and business conditions have been established, but 
the business community or the government is at logger- 


re se A A EE ag i i i ne i 
The substance of an address to the 1976 National Convention of the 
Australian Society of Accountants. 


y environment from that of the 





Research and Standards 


The Profession’s Responsibility 


Director of Research, Canadian Institute of Chartered Accountants 






professional associations, do as much service to the cause 
of freedom as do the football hooligans and appear, from 
their actions and their seeming contempt for the rule of law, 
to be virtually asking for a police state however much they 
may deride it in principle. By some twisted logic they are 
able to protest violently at the restraints on freedom in 
countries labelled by them as Fascist, Communist or 
racialist, while at the same time by their own actions they 
create the conditions that make such phenomena inevitable 
at home. They clamour for the killing of the goose that lays 
the golden eggs on which they thrive. 

It is all very well for the trade union leader to complain 
about the lack of jobs for his members, for the politician 
to preach of the promised land that is always just over the 
next hill, or for economic boffins to make loud prophecies 
from their castellated Laputan academies. No amount of 
shouting and clamouring is going to turn the tide of 
economic evolution and the sooner this is recognized, the 
better the prospects for generations to come. 







































heads with the accounting profession, an independent 
accounting research foundation, controlled by neither the ` 
government, the business community nor the profession, 
may be the best solution. 

The chief advantage of this type of organization is that, 
of the three, it should have the least trouble in maintaining 
an image of objectivity. It should be able to have adequate 
access to knowledge of the profession but, in time, it may 
suffer, or be thought to suffer, from a lack of direct ex- 
perience since those who make it up, by definition, must 
be removed from the profession and its practices. An inde- 
pendent organization may also, on occasion, be thought to 
have less than ideal incentives for sensitivity and timeliness ` 
in its work. In addition, since its personnel must be 
independent of any other organization, it can make little 
use of volunteers and, if it is to attract and keep the calibre 
of people needed to carry out properly its responsibilities, 
it is expensive. 

Whatever form a government body would take, it would 
probably suffer from two inherent. defects: 


(1) Because its members would be keenly aware that they 
would be writing law, which must be applied evenly 
to all those affected by it, a government body would 
inevitably end up writing in detail how the law was to be 
applied and interpreted; each new breach of the law, or 
difference in interpretation, would result in a spate of 
new and even more detailed rules and regulations designed. 





to circumvent the breach or clarify the interpretation. 

- Income tax law ista good example of this process. 
<6) Government employees, through whom the laws would 
be administered, would lack practical experience in the 
application of the standards; they could, on occasion, be 
subject to political pressures and therefore lack objectivity; 
and by being insulated from the business and professional 
worlds they were regulating, they could be accused of 

lacking either sensitivity and timeliness — or both. 
Taking into account the criteria for testing how well a 
standard-setting body carries out its responsibilities, as 
well as the vital test that the standards themselves must be 
acceptable to both the accounting profession and those it 
serves, I believe that professional accounting bodies are 
best suited to set accounting, auditing and reporting 

standards. 


‘Standard-setting criteria 

Whichever group assumes the responsibility, there are five 
criteria which must be observed. The first three are so 
closely intertwined that they can be dealt with collectively : 
they are knowledge, experience and objectivity. There are 
‘two others on which accounting standard setters will be 
judged in any democratic country with a strong business 
community : sensitivity and timeliness. 

__ A standard-setting body must be constantly aware of 
e rging problems, and be ready to react to them. How- 
, its response to a problem should not be undertaken 
in a ‘fire-fighting’ atmosphere because this can produce 
short-term solutions that will often be based, or thought 
to be based, on expediency and which may conflict with 
long-term solutions. 

Individual standards must be integrated into the whole 
body of accounting, auditing and reporting standards in a 
calm and carefully-considered way — but this must be done 
before problems become serious or widespread. The best 
solutions are of little use if they are too late; fast solutions 
may produce more problems than they solve. 

The fifth criterion is timeliness. However well a 
standard-setting body plans ahead, there will inevitably 
be subjects which emerge suddenly and for which fast 
answers are needed. Standard-setters must have a means 
of reacting quickly to new and important developments, 
either to confirm the suitability of existing standards, to 
interpret them in the new context or create new standards 
specifically to meet new problems. 








Best for the job 


Professional accounting bodies seem to be in the best 
position to meet the test of all the criteria. By relying on 
volunteers to a great extent, they will be less expensive 
than the other two types of organizations. Furthermore, 
they are more likely to be flexible in their approach to the 
changing needs of the profession and the environment in 
which its members carry out their work. 

Certainly, a properly constituted standard-setting body 
‘within an accounting organization can easily demonstrate 
that its members possess the knowledge and experience of 
the profession and, through its pronouncements, should be 
able to demonstrate its objectivity. Being in the market- 
place with the preparers and users of financial information, 
its members must be constantly aware of the need for 





































timeliness and sensitivity if they are to succeed in the eyes 
of their fellow professionals whose livelihood depends o 
the practicability and effectiveness of the profession 
standards. 


Objectives of corporate reporting 


While, over the years, accountants have developed S 
standards to improve the means of giving more and better 
information in financial reports, much of the effort has ` 
been based on the premise that we knew — or thought we 
knew — who the users of financial information were and 
what they needed. A number of fairly recent developments 
have cast doubt on the validity of this premise, and raised 
questions about some of the established precepts on which _ 
our present financial reporting system is based. a 
As the several countries now engaged in accounting ` 
research and standard-setting increase the scope and leve 
of their activities, two things have become apparent: 
need an up-to-date and clearly stated understanding of the 
objectives of financial reporting, and we need to co- 
ordinate and harmonize more closely our separate researc 
activities. 
There are at least three reasons why we need to cofitinue : 
our consideration of the purposes of financial reporting. 
First, worldwide inflation has seriously eroded the value 
of the monetary unit in which financial statements are ` 
stated and, as a result, the credibility of the historical co 
basis of accounting is being widely questioned. If we 
to make a change in the accounting model, we should b 
certain we know what we are trying to achieve and be sur 
that the new model will be more useful than our presen 
one ~ not just in inflationary times but in deflationary and 
stable currency times as well. 
Secondly, there is an increasing awareness of the import- 
ance of financial reporting as an integral factor in the basic ` 
data of any economy. In their day-to-day work, accountants ` 
have become the world’s practising micro-economists; they ` 
are the main source of the financial data used by those in: 
both the private and public sectors whose decisions shape 
our economy. 
Finally, new groups of users of financial information have ` 
become an important new factor in our thinking. We have 
not done an outstandingly good job in explaining the pur, 
poses and limitations of accounting to our present ‘publics’ | 
-even on the basis of historical cost accounting. The 
challenge of making financial information clear to these 
new users, probably on the basis of less easily understood _ 
current value concepts, makes it imperative that we agree. 
on our basic objectives. 
Australian, British and US studies have each made : 
valuable contribution in advancing our thinking about thè 
objectives of corporate reporting; they will be importan 
stepping stones on which to build. In Canada, we intend 
to follow up these studies, and on May ist, three senior 
members of the profession — one from industry and two 
from public practice — will begin a year-long study into th 
objectives of corporate reporting. 
We are members of an innovative and forward-planning 
profession. However, it will take the concerted efforts of- 
many people in many countries to make sure that we 
respond to our responsibilities and the expectations o 
others. 







































overseas markets. 


not only seeking to demonstrate the high 
quality of UK products and services, but 
also, through the training activity and 
adoption overseas of NCC standards, to 
-predispose the next generation of senior 
computer staff to regard the UK as an 
excellent source of computer services. In 
short, they are trying to develop Britain 
as an international centre for software 
services. 


A drop in the ocean 


Admittedly in the 12 months up to 
March 1976, they expect to earn only 
£150,000 from marketing their own pro- 
ducts and services — a mere drop in the 
ocean. But every service industry has to 
tart somewhere, and in the future 
‘computer software could become an 
important foreign currency earner if 
‘their plans come to fruition. 

¿o To this end, the National Computing 
Centre is working closely with the 
Computing Services Association and with 
other interested parties, as well as a num- 
ber of overseas organizations. These 
“overseas contacts are bearing fruit. One 
outcome of these links is the recently- 
completed study of computer education 


Adler TA 1000 with the new Printer 3, handling continuous stationery (/eft) and ledger cards. 


NCC Aids Exports 


Por centuries the UK has been well to the fore in earning money by providing services 
to overseas customers. Now the National Computing Centre has joined the City in 
boosting overseas earnings. By promoting the UK as a major source of computing 
“expertise, the NCC are generating opportunities for UK computing organizations in 


The Centre, in its promotion of its own products and services internationally, is 





and training needs of developing countries 
for the office of science and technology of 
the UN, 

In co-operation with the Overseas 
Development Ministry and the British 
Council, a highly successful seminar 
was held in Beirut last year on computer 
services in Government departments 
and State organizations. This was at- 
tended by delegates from many of the 
Middle East countries. The seminar 
was sponsored by the British Overseas 
Trade Board and run by the NCC, CSA 
and Central Computer Agency. 





Floppy Disk 
Computer System 


After the launch of the TA 1000 modular 
business system in the UK 18 months 
ago, Adler Business Systems have now 
added both floppy disks and a new-style 
fast serial printer to the TA 1000's range 
of peripherals. 

Up to four floppy disk drives can now 
be attached to the system, providing up 
to 1 million bytes of auxiliary direct 


E 


access storage. ‘The new 146-character- 
per-second printer has an exceptionally 
wide carriage, covering 276 print posi- 
tions, and can be equipped with a versa- 
tile selection of form-handling options, 
enabling up to five separate documents 
to be processed simultaneously, including 
magnetic ledger cards. 

Adler feel that these enhancements 
place the TA 1000 in a strong position 
within the small systems market by 
offering a wide range of configurations 
capable of providing ‘outstanding per- 
formance at low cost to the majority of 
users’. 

With over 100 systems installed since 
their introduction, when they were likened 
to ‘a small black Ford, capable of being 
collected and driven away with the 
minimum of fuss, and offering superb 
value for money’, Adler are now ‘poised 
for major expansion in the small business 
area’, 

Adler Business Systems, Jordan House, 
47 Brunswick Place, London Nr 6EG. 





Terminal Reconditioning 
Service 


A complete reconditioning service for 
Teletype and other electro-mechanical 
communication terminals is now being 
offered by the Engineering Division of 
The Exchange Telegraph Co (Extel). 

The terminals are picked up from 
customers’ premises, stripped down, 
cleaned (worn parts replaced), re- 
assembled and tested to manufacturer’s 
original specification before being re- 
turned. There is no limit to the number 
of times such equipment can be recon- 
ditioned, On this basis the life of a 
terminal can be extended as long as it is 
useful. 

The Engineering Division’s field main- 
tenance force, operating out of 19 centres, 
services over 6,000 teleprinters and 3,500 
visual display terminals both for Extel’s 
own services and under contract. 

The Exchange Telegraph Co Ltd, 
Engineering Division, 73-75 Scrutton 
Street, London EC2A 4PB. 


Logabax ‘Poised 
for Attack’ 


Logabax, who have previously specialized 
in the supply of matrix printers to the 
OEM market in this country, are, they 
say, poised for an attack on the business 
systems computer market. 

This French manufacturer’s UK sub- 
sidiary claim that the greatest demand is 
for systems in the £12,000 to {20,000 
bracket, an area where they feel they have 
the most competitive equipment, includ- 
ing several versions of their 4500 and 
4600 systems. 


















NCR 499 accounting computer. 


Inexpensive ‘Mini’ 
for First-time Users 


NCR, in announcing their 499 as a 
successor to the 399, state that versatility 
is the keynote. With prices beginning at 
£11,500 for the basic system, the 499 can 
handle a wide variety of information pro- 
cessing tasks, either as a complete 
stand-alone system or as an intelligent 
terminal or remote batch processor in a 
communications environment. 

The basic system includes a 16K byte 
processor (expandable to 32K), two 
magnetic-tape-cassette transports and 
forms handler, plus bi-directional impact 
matrix printer with a print speed of 75 cps. 
Standard alpha-numeric and 1o-key 
numeric keyboards are provided. 

Application programs written for the 
399 can be used, but a new suite to take 
advantage of the enhanced 499 features 
will be announced soon. The 499 can 
accommodate a variety of peripherals 
including line printers up to 300 Ipm, 
a 300 cpm card reader, magnetic disc 
unit, and automatic magnetic ledger 
feeder /reader. 

NCR Ltd, 206 Marylebone Road, 
London NW: 6LY. 


Budgeting Program 
for Financial Managers 


‘Budget’, an interactive system for pre- 
paring, revising and producing budgets, 
and for reporting actual performance 
against budget, has recently been launched 
by Time Sharing Ltd. 

Using a terminal in their own offices, 
users set up a budget and are then able 
to apply the ‘what would happen if...’ 
situation to it. Working in the question 





and answer mode, it is claimed that it is 
possible to make constructive use of 
‘Budget’ within hours of beginning to 
study the manual. 
Time Sharing Ltd, 179-193 Great 
Portland Street, London WAN 5TB. 


Sales Ledger Analysis 


for Smaller Firms 


A new sales ledger accounting system by 
Oyez Services Ltd, designed for the 
business handling a minimum of 1,500 
transactions a month, provides a variety 
of analyses to meet specific needs of 
individual customers. 

Transaction details supplied by the 
user are processed by Oyez and updated 
to each customer’s account through to the 
preparation of statements, which are 
supplied on user’s headed paper. Up-to- 
date sales analyses, in categories chosen 
by the user are provided in reports. And 
the sales categories selected can be 
changed from accounting period , to 
accounting period. 

Sales figures under up to eight headings 
can be analysed from a selection of 200 
alternatives currently available. A compre- 
hensive VAT analysis is included in the 
reports, together with an aged debtors’ list. 

As a guide to cost, a user with 7,500 
customers feeding 5,000 invoices a 
month to the system, receiving 3,000 
payments monthly and requiring 3,000 
statements monthly while specifying four 
variations of sales analysis would pay ap- 
proximately £6,500 a year for the service. 

Oyez Services Ltd, Oyez House, PO Box 
55, 237 Long Lane, London SEr 4PU. 


General view of the ICL 2960 computer system installed at the ICL Systems Program- 


ming Division headquarters. 





New Medium-size 
Computer from ICL 
ICL earlier this week announced the 
introduction of the next system in its 2090 ` 
series of computers — the 2960, together 
with a new operating system called Virtual 
Machine Environment K (VME/K), 
designed to provide cost-effective com- 
puting to users of medium-size systems. 
The micro-programmed 2960 is con- 
figurated basically the same way as its: 
2970 and 2980 brothers — the two most 
powerful systems in the series introduced 
17 months ago. A basic 2960 configuration 
includes an order code processor (OCP), 
store access control (SAC), half megabyte 
of store, store multiple access control 
(SMAC), peripheral controllers with both 
standard 2900 peripherals and some 
retained 1900/System 4 peripherals. 
The new computer, with VME/K, offers 
powerful data-base facilities in line with 
the recommended CODASYL standards. 
The 2960 integrated database management 
system (IDMS) is standard with the 
facilities offered on the 2980 and 2970, 
and it will allow databases to be trans- 
ferred simply to the larger systems as the 
needs of the user grow. Both individual 
files and the database as a whole employ 
international standard high-level lan- 
guages, access and operation. i 
A typical 2960 under VME/K will: 
sell for about £600,000 with communica- 
tions facilities, substantial disc storage: 
and magnetic tapes, while a large, dual 
processor will sell for over £1} million, — 
ICL, ICL House, Putney, London ` 
SWis5 (DW. 



























































































LETTER FROM AMERICA 





From Our New York Correspondent 


While lesser mortals pay higher and higher rates in their 
truggle to have their letters arrive within a few weeks of 
intended day, America’s Internal Revenue Service 
appears to have achieved an occult power over otherwise 
wholly unpredictable mail deliveries. In excellent time for 
the end of the tax year and with more than three months to 
o before the April 15th deadline for individual tax returns, 
the federal income tax forms 1040 flop into the house with 
unfailing regularity during the last week of December. 
This year, 84 million of these forms were sent out, 
yparently the largest single mailing in history. They were 
ceded by a terse comment by Mr Donald C. Alexander, 
ommissioner of Internal Revenue, expressing the hope 
that they were the right forms for the individual receiving 
them and apologizing for their greater complexity than in 
974 (when the average taxpayer found them already 

believably complicated). The only compensation in 1975 
was that the IRS had recently been subjected to a rigorous 
utside review and is now under notice that it must 
reat the taxpayer with considerably greater respect than 
past. 


iministrative review 


be Administrative Conference of the US was set up 
by Congress 13 years ago with the purpose of investi- 
gating the activities of the mammoth regulatory agencies 
through which the law of the land is enforced. The latest 
ecimen to come under this searching microscope has 
been the IRS. 

A report on ‘Certain Procedures of the Internal Revenue 
Service’ was the main subject of a two-day session organized 
y the Conference in Washington last December, addressed 
y Attorney-General Edward H. Levi and other dis- 
guished lawyers and tax experts. The areas covered by 
IG session were audit and settlement; collection of 
delinquent. taxes; civil penalties; confidentiality; com- 
plaints; and the power of summons. 

_ Much that has previously been mysterious to the tax- 
payer was brought to light in these discussions; and there 
vere many indications that the IRS has sometimes become 
valier in its treatment of the public. It was recommended 
at a taxpayer selected for the dreaded audit should be 
otified in writing why his return had been picked out 
‘that an annual report be published by the Service to 
reveal the extent of its audit activity and the broad results. 
Where a taxpayer’s return has exhibited features that caused 
it to be audited in recent years but without leading to any 
significant change in his tax liability, special precautions 
should be taken to avoid the harassment of repetitive audits. 
This should help to remove fears of punitive use of the audit 


Kid Gloves for the Tax Collector 


power, as advocated by some of the Nixon underlings. 

On a more positive note, the report urged that taxpayers 
should be clearly reminded (for instance, in Form 1040, = 
where it is now conspicuously absent) that an audit will ` 
not be ordered, if at all, until several months after the ` — 
return has been filed, and that all supporting documents ` 
should therefore be retained for at least three years. They 
should also be warned that the receipt of a refund does 
not prove that a return has been accepted as accurate and 
exempt from further questioning or audit. 

The establishment of a Taxpayer Assistance Centre 
outside the control of the Treasury (which supervises the 
IRS) is recommended to help taxpayers in preparing for 
an audit and in judging whether to appeal against its 
findings. To reassure members of the profession who 
offer tax advice as a normal service to clients, the report 
specifies that the Centre should charge a ‘reasonable and 
standard fee to taxpayers who have an ability to pay such 
a fee’ — perhaps relating the fee to the payer’s tax bracket ` 
(a concept that might appeal to private tax advisers), ` 

Creation of the Centre should help to reduce the recog- 
nized ‘belligerence’ of taxpayers singled out for audit. But, ` 
since more than 14 million returns are audited each year, 
the Centre could mushroom into a frightening new ` 
bureaucracy, drawing business away from professional ` 
firms that have staffed up for it. ATSE 








Personal privacy 


The report was commendably frank on the invasions of 
privacy that can result from departures from the strict 
rules of confidentiality in handling tax returns. Although 
returns are not made available to the public, their confi- . 
dentiality within government has increasingly become 
‘more myth than reality’. As a minimum, the IRS is urged ` 
to warn taxpayers of the uses — unrelated to the enforce- 
ment of the tax laws — that may be made of their returns. 
But strong legislation is also recommended, in order to 
narrow the authority of the IRS to disclose the returns to _ 
other branches of government. 
Doubtless with Watergate in mind, the Administrative ` 
Conference urged that the White House should have ` 
access to returns only in response to requests signed by the 
President personally; and that permanent records of such ` 
requests should be retained by the IRS. A danger that has 
been mentioned in this procedure is that it could once more 
lead to an over-centralization of power and the reappearance 
of an ‘imperial presidency’. On the other hand, the taxpayer __ 
must feel most uneasy on reading about the extent to which ` 
his private affairs are nowadays laid bare in the everyday: 
routines of American government. 





April 1st and April 3rd, 1976 


RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged par 
single column cm to the nearest 5 mm (1 In.=2°5 cm 
approximately). 


CONCESSIONAL RATES per insertion are also 
quoted These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. : 


` 


CLOSING TIMES 


Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication, 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m, 
on Manday of.the week of publication. 

Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 


Basic cessional 


Linage 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 6 lines 


per line (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 

Minimum covering 5 lines £270 

per line {6 words) in additlon Bän 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: 

per single-column cm 
(minimum 5 om single column) 


€3-16 
83p 


£2°-10p 
42p 


EI Pü 


£4-20 


£4-80 £3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
Numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832, 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1976. 
EASTER HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, alteration, or 
cancellation of classified advertisements will be as follows: 
For the issue dated April 15th — 10.30 a.m., Friday, April 9th 
For the issue dated April 22nd — 10.30 a.m., Wednesday, April 14th 
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Management 
- Consultants 


HONG KONG 


As aresult of an expansion of our Hong 
Kong management consultancy practice 
‘there is an immediate need to strengthen. 
the team in the management accountancy 
and data-processing areas. ` 


We wish to hear from experienced manage- 
ment accountants and data processing 
.personnel who Can offer rounded practical 
experience in developing and implement- 
ing a wide range of costing and financial 
planning and control systems. 


Candidates should be in the age range 
25-35 and have a professional qualification 
or university degree. 


In addition to a basic salary of not less 
. than £7000 a substantial accommodation 
allowance, 6 weeks’ annual leave, provident 
fund and medical expenses: will be . 
. included in our remuneration, package. 
Present income tax rate 15% maximum. 


Write in confidence, giving fullest details 
including a recent photograph, to: 
W. Parker (Ref. MC76), 


‘Peat, Marwick, Mitchell & Co., 
Management Consultants, 
Prince's Building, 

P.O. Box 50, 
HONG KONG. 





















Free Lists of Vacancies 


‘Salaries £1,400 to £70004 


, You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 


` please quote the appropriate reference number when you contactus. 


APPOINTMENTS 
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Accountancy and Executive Recruitment 8 


Interviews by appointment only 
60 BLANDFORD ST, LONDON W1iH 3HE "Tel, 01-486 4041 








£4,500 


SENIOR POSITIONS ` 
Buckinghamshire/Berkshire í 


We have many opportunities for qualified or unqualified seniors to work 
either in audit or taxation. We can also offer a partnership opportunity in 
a small Berkshire practice. S 
Applications In confidence to Accounting Associates, specialists in recruitment, 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP. 
Telephone 01-794 0202. 
Many other unadvertised vacancies available in London and through- 
out the U.K. $ ; 
Clients’ inquiries welcomed. — All advertising is FREE. 

V 





DO YOU , i 
HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTIS 





EXPERIENCED | 


- | Senior Audit ‘Clerk required for pro- 
gressive and expanding two-partner firm 


of accountants in NW. London. Good 






If so, may we help? 
Ring 01-836 0832 
Extension 30 






salary, six-monthly increases, luncheon - 





vouchers, Three weeks’ holiday, etc. — 
Tel. Jackson 01-458 4264. 





GERALD I. FELDMAN 
ECO: 


‘ACCOUNTANTS 


80 Chancery Lane 










The Profession 








Senior Vacancies ‘Commerce & Industry London WC2 
Ref. SASO Ref. MAzoo Ref. PAroo ` i 
Over fifty posts offering roe pune ee vacancies from one hundred poste ofall We have vacancies for the 
. . salaries over £5,000 in ` £3,500 — 00 grades in the profession si Tags © Gani 
SE R of. Ode i Pë Britain and S positions of Se Senior and 
and the profession in Over fifty jobs for part- : overseas offering salaries Junior Audit Clerks. ~- 
the U,K. and abroad. qualified accountants to £4,000 to £7,000-1- If you are looking for a 
Ri ’ = t oF Keys Honise challenge as well as a change, 
' ooren E kindly contact our Mr G. 
ichard Owen Associates Mogn er ndly ¢ 
Telephone: 01-638 3833 Feldman at 01-242 4241. 





: is free, confidential and personal. 









Our service, which finds the right jobs for hundreds of accountants every year, I K 
nal. ` (24 hour answering service). 
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ACCOUNLANCY The biggest and best 


personnel 


GREATER LONDON 


PARTNERSHIP ~ EC2 £5,000 Neg. E 
Small, expansion-minded practice with younger partners and 
clientele predominantly ‘south of river’ seek young A.C.A. to 


work on all aspects of general practice work with DEFINITE . 


VIEW TO PARTNERSHIP. For further information contact 
Denis Waxman on 01~628 8525. 


AUDIT MANAGER - EC2 £5,500 


Rare opportunity for C.A. with sound post-qualification experience 


to obtain Managerial post and planned career prospects with 
well-known, medium-large city firm. 


P.A. TO PARTNER WITH VIEW TO PARTNERSHIP WI 
Our clients, a medium-sized firm with a sound expansion record 
can offer partner responsibility to an energetic and enthusiastic 
A.C.A. with some years’ p.q. experience; able to give clients a 
high standard of general practice advice. Working under pressure 
and controlling staff, the reward for which would be an EARLY 
PARTNERSHIP. Salary not less than £5, 000; 


YOUNG QUALIFIED FOR CO/PERSONAL TAX £5,000 CITY 
An opportunity exists to work on varied company and personal 
tax clients, including tax-planning under the direction of a young 
partner of a larger, well-known City’C..A.s. Courses and training 
are available, for a person lacking up-to-date taa experience. 


NEWLY QUALIFIED £7,000 (TAX FREE) BERMUDA 

Our client, the Bermuda office of an international firm, offers a 
young A. GA. (23-+) the chance to broaden his/her experience in 
-all aspects of general practice. For further information contact 
Jim Mitchell on 01-628 8525. . 


A MYRIAD OF PERSONAL TAX VACANCIES 
Choose from our index of current vacancies in the City, West End 
and Home Counties. We deal with over 90% of firms ih these 
areas and can offer an immediate programme of interviews backed 
by our objective assessment of the best position for you. ' 


NEWLY QUALIFIED A.C.A. : GUERNSEY 
Our client, a medium-sized practice in Guernsey, C.L, is seeking a 


newly qualified A.C.A. who wishes to gain first-class experience in -~ 


an interesting and stimulating environment. London salary rates 
will be paid. Contact J. Mitchell on 01-628 8525. 


‘ASSISTANT ACCOUNTANT. CROYDON 


International Construction Group offer genuine career prospects . 


to part-qualified A CC A. early 20s, to join Divisional Accounts 
team and further their experience in all aspects of financial account- 
ing. Rapid promotion at salary £2,500 for ambitious, young ac- 


`. countant. 


63 Moorgate, LONDON EC2. 01-628 8525 . 
14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


Nationwide Service . 
- for all Accountants 


b FINANCIAL ACCOUNTANT to £4,000 _ S. MANCHESTER . 
An ideal first step-from the profession to take charge ofa small but 
complete accounts function, excluding costing. Reporting to a 
young Financial Director, this is an excellent opportunity to’ 
develop industrial experience, , 


A.C.A. FINALIST TO £3,500 MANCHESTER 
Outstanding opportunity for a young accountant to join a well- 
known company who can ofer a new position due to considerable 
expansion and development. Ideal first move from profession. 


TAXATION CONSULTANT BIRMINGHAM 
The Birmingham Office of an international practice is seeking a 
qualified A.C.A./A.T.LI. to join its expanding Tax Consultancy 
Department. Excellent starting salary and prospects with this firm. 


SEMI-SENIORS £2,000-£2,500 WALSALL 
Experienced, Unqualified semi-seniors are required by. a local firm 
based in Walsall. Interesting general work combines with attractive 
salaries in this practice. 


DIVISIONAL MANAGER £6,000--£6,500 HUMBERSIDE 
Qualified accountant to manage newly created division of a large 
Lä dee a computer’ bureau for accountants and solicitors. 

tes must have considerable experience ad computerised’ 
Kee and general management experience. 


CHARTERED ACCOUNTANTS £4,500 CUMBRIA 
Young partner of expanding practice seeks a Personal Assistant who 
is prepared to work hard end enjoys responsibility. The successful 
candidate, who should have good general practice experience, will 
be considered for partnership within 18 months, ' 


CORPORATE TAX SPECIALIST e, £4,000 LEICESTER 


. Ideal position for an A.C.A. with good Company Tax experience, 


There are. excellent prospects within our client’ s practice, a busy, 
growing C.A.’s office. 

In addition we have a number of vacancies for people with good 
AUDIT and TAX experience in the salary range £2,500-£4,000, 
Locations LEICESTER and NOTTINGHAM. ` 


INSOLVENCY £4,500 MEG. BRISTOL 
This major practice offers a qualified A.C.A. with 6 years’ post» 
qualification experience the opportunity to specialise in the area of 
compulsory bankruptcy. Previous experience” would be an ad- 
vantage. 


INTERNAL AUDIT TO £4,000 \ CARDIFF 
This diverse major group offers an interesting and varied career 
position for a qualified A.C.A. who is seeking to’ take his or her 

first commercial post. : 


` i ' A l : L 
14Temple Street, BIRMINGHAM. 021-643 6201 


` 49 King Street, MANCHESTER. 061-8349733 


9 East Parade, LEEDS. 0532 38384. 
1West Street, LEICESTER. 0533 24182 


27 Windsor Place, CARDIFF.0222-371446 








How wide would | 
you like your 
horizons to be? 


Asa young, qualified accountant, you should want your 
horizons as broad as possible and your options wide open. 


For, if you wish to specialise at some time in the future, the 
one sure way to decide which of the specialisations will suit 
you best is to work for a firm which can expose you to all of 
them. 


A firm such as ours. A large practice with clients ranging 
from small private businesses to public companies — who, 
between them, require all the specialisations offered. 


So besides audit groups, we have divisions for small audits, 
computer auditing, taxation, investigations and management 
advisory services. S x 

Once you know which specialisation to go for, you will 
want to be allowed to concentrate on it, to be encouraged in 
it, and to be able to combine practical experience with 
training. i 

We provide in-house specialist instruction in all our offices 
and at Kiddington Hall in Oxfordshire plus prograrnmes of 
outside courses, seminars and lectures. Also plenty of 
opportunity to put all. this training into practice on a regular 
basis. - ; eege 

If you would like to know more, send a brief résumé of your 
careerto: Dé : 

John Cucksey FCA 
186 City Road 
London EC1V 2NU 
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BERMUDA to £6,750 (tax free) 
Recently qualified C.A. required for two-year tour commencing 
September 1976 with our client, a large firm of accountants. 
Single candidates only. Reply to Laurence Smith. After 7.30 - 
p.m. telephone 0892-37695. ei 


HONG KONG R 
to £7,000 incl. allowances . 


24-year tour with our client, a top International firm of - 
accountants. Newly qualified C.A.s with good exam record 
and large-firm experience should reply Immediately to Laurence 
Smith. After 7.30 p.m. telephone 0892-37695. 


ZAMBIA 


ec. £6,500 + accommodation 
Vacancies in Lusaka with top firm of accountants for a two- 
year contract. Excellent experience and capital accumulation. 
Good exam record is Important. Reply for details to Laurence 
Smith. After 7.30 p.m. telephone 0892-37695, 1 


THE BAHAMAS. 
c. £7,000 (tax free) 


Three-year contract for newly qualified C.A. Must be single 
and have a good exam record. International firm of C.A.s. For 
details reply to Laurence Smith. After 7.30 pim. telephone 
0892-37695, ‘ 


| 
SOUTH AFRICA Up to £6,000 
Johannesburg offers excellent tralning and experience and is 
still one of the best areas for a short spell abroad (two-year 
contracts), Large firm experience and good exam record pre- ` 
ferned. Reply to Laurence Smith. After 7.30 pim. telephone 
0892-37695. SE 


AUSTRALIA (0/£6,500 


A few vacancies still exist In Srdne and Melbourne. Excellent 
experience, | training’ and future prospects. Our clients are 
seeking a newly/recently qualified CA for a two-year tour. 


- Fon details reply to Leurence Smith. After 7.30 p.m. telephone 


0892-37695. l o] i 
SPAIN and GIBRALTAR 


International firm of accountants seek Spanish-speaking C.A.s 
forl Madrid and Barcelona, dn a two-year contract. Also one 
person required for Gibraltar. Reply please to Laurence Smith. 
After 7.30 p.m. telephone 0892-37695. . 


| 


For detailed information about any of these areas, please reply to. 
LAURENCE E. SMITH, 


Cardinal House, e 
39-40 Albemarle Street, 
London W.1 i 
Tel: 01-629 4463, . 


(After 7.30 p.m. please ring Tunbridge Wells 37695). 


IARRISON 
WILLIS LTD 


Otfices in London, 
Birmingham, Bradford, 
Dewsbury, Leeds and 
Manchester. Internationally — 
as Lasser, Robson Rhodes 

& Dunwoody — in most of the 
world's trading centres. 





ROBSON RHODES 





THE ACCOUNTANT, April Ist TAXATION, April ~ 1976 






TAXATION 


TAX SENIOR, WC1 Circa £6,000 
Old-established, medium-sized firm 
requires mature person to deal with 
‘predominantly personal tax. 


TAX ASSISTANT, wi _£3,500++- 
Small firm seeks personal tax assistant 
to assist Partner. 


PERSONAL TAX SENIOR, EC4 

£4. ,000-£5,000 
Small firm, adjacent Cannon Street 
Station offers progressive post to well- 
experienced person. 


COMPANY TAX ASSISTANT/ 
SENIOR, EC2 £5,000+- 

| ATLI. preferred but not necessary. 
Must have good experience, for this 
medium-sized firm. 


TAX SENIOR, WC2 Che £4,000 
Medium-sized, expanding firm. Good 
-personal tax knowledge essential. Some 
company tax useful. 


PERSONAL TAX ASSISTANT, W1 

£3, 500-£4, 000 
Good opportunity for young person to 
gain first-class experience. 


TAX SENIOR, W1 Circa £4,500 
To deal with predominantly Company 
Tax and a little Personal. Medium- 
sized firm. 


TAX ASSISTANT, EC2 £4. nasal 
International firm requires someone who 
is ambitious to make rapid headway. 
Suitable for ex-TO(HG). 


TAX MANAGER, EC3 £5,000-- 


To deal with Company Tax and manage ` 


a small Department. Not necessarily 
qualified. 


TAX SENIOR, WCH Circa £5,000 
Someone well experienced in company 
tax to act as assistant to Tax Partner 
of medium-sized firm. i 


AUDIT 


SENIOR, SWI £3,500--£4,500 
Small firm seek finalist or recently 
qualified with all-round experience, 


P.A. TO PARTNER, WI Circa £5,000 
Medium-sized firm offer first-class 
opportunity to qualified person with 
good post-qualification experience. 


` TRUST MANAGER, WC2 


Executive Limited = | 


243 Regent Street, London W1. 





ze ,000-+ 
Opporhinity for advancement is offered 
qualified A.C.AJA.C.C.A. by 
Se firm. : 
SENIOR, WC2 £3,500-£4,250 
Our clients seek someone who is keen 
to deal with a wide variety of interesting 
work, i 
SENIOR, ECI ` £4,100-£4,400 
Qualified’ Senior with good exam 


“record is sought by go-ahead medium- 


sized. firm, 
AUDIT MANAGER, WI Circa £6,000 
Excellent future prospects exist with this 
small/medium-sized firm, 
NEWLY QUALIFIED, EC4 

Circa £4,000 
Substantial City firm offer good pros- 
pects and interesting work to newly 
qualified A.C.A./A.C.CA. 


, SEMI-SENIOR, SW1 £2 »700-£3,400 


Preferably .partly qualified person re- 
quired by small but well-established 


TRUST STAFF 


Circa £5,000 
Our clients can offer a first-class oppor- 
tunity to a well-experienced Trust 
Accountant. 
TRUST/TAX ASSISTANT, SW1 
£3,600-+- 
Insurance Corporation seeks someone 
with good trust book-keeping experience. 
TRUST SENIOR, SE1 £4,500-£5,000 
International firm seek a person with 
good, all-round trust experience. 


TRUST SENIOR, EC2 Circa £4,500 


. This is a medium-sized, expanding firm 


who require a person with good Trust: 
Accounting knowledge. Very | near ‘to 
Liverpool Street Station. ` 


PROVINCIAL - 


AUDIT MANAGER, NOTTINGHAM 

£4,000-+ 
International firm seek A.C.A. with all- 
round experience. 


` SENIOR, NEWCASTLE Circa £3,500 


Preferably qualified person with a good 

background i in auditing. 

TAX SENIOR, READING 
£3,500-£4,500 ` 

To deal with purely personal tax. 

Preferably . having ‘had professional 

office SC 


"PROVINCIAL VACANCIES 


E 
| 





Telephone: í 01 437 6063 a 


. SENIOR/MANAGER, Wi 


SENIOR/MANAGER, 
COLCHESTER 


` £3,800+ 
Small firm requires someone used to 
dealing with a wide variety of audits. 


TAX ASSISTANT, WATFORD ERN 
Local office of London-based firm seeks 
a young person with professional office 
experience. 


TAX JUNIOR, YEOVIL Circa £2,500 
Well-established firm seek a young 
person with some personal tax knowl- 
edge. 


MANAGER, LEICESTER 
d Circa £4,250 


` Qualified person with previous mana- 
gerial experience is sought by medium- 


sized firm. 
TAX “ASSISTANT, CROYDON 


Preferably someone initially from the 


Inland Revenue with a little professional f 


office experience. , 
TAX ASSISTANT, OXFORD 


Good experience will be gained by 
joining this small firm. 


TAX SENIOR, GUILDFORD _- 
£3,500-+- 
To deal with mainly personal tax al- 
though company tax knowledge woe 
be useful. 


COMMERCIAL 


COMPANY TAX MANAGER, W1 

: £7,500-£8,500 
Qualified person with some tax special- 
jsation is sought by large Leisure 


Industry Group. 
” ACCOUNTANT, WATFORD ' 


£5,000-£6,000 


. Engineering subsidiary of public com- 


pany requires Accountant. Previous 


í engineering company experience. 


FINANCIAL ACCOUNTANT, SEI 
Circa £5,500 
Subsidiary of American Company re- 


quires A CA. with commercial/industrial 


experience. Knowledge of French useful. 
Some travelling. 


e 


Our register continues to bulge with vacancies for all levels of tax and audit 


i ; staff. There are now more opportunities than ever in most Cities and Towns. 


3 





£3,000-+- 


£3,500-+ | 
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GABRIEL DUFFY 21 Anedal aa 
(CONSULTANCY) "eene 


GABRIEL DUFFY "eg 
(CONSULTANCY) ) 01-937 9521 


ACCOUNTANCY: TAXATION 
QUALIFIED SENIOR £4,250-+ TAX PARTNER-DESIGNATE ~- . £6,000-£8,000 
Preferably experienced i ih SES auditing techniques. International firm. A.C.A. ~ aged 27-32. Min. 3 ayers’ experience company tax, now earning £5 000-4, 7 
ASSISTANT MANA £4,750-+- H A .C.A. COMPANY.. TA x 1.7 i 2. Ex i ds biali £4, ,000-£6,500 GG 
wo vacancies with major firm. rainee. perienced Specialist. 
PA YO GE GH £4,000-£5,000 PERSONAL TAX MANAGER. CITY. ` £3,500 
Finalist considered. SE expandiog mulit-branch firm, ‘ato Age 20-40 Min S years experiente of good quality Personal Tax. £5,000-€7,000 
PE2 FINALIST. WEST E + R ` d 
Public compan auditfinvestigations, Training in modern auditing techniques. A.C.A, with excellent fe qe. taot Company Tax; international firm, 
OFFICE MANAG R/INTERNAL ACCOUNTANT ` 1. £4,000 2. to £5, 000 Wee Ek let and S iele ideal aged 35—45, Small Holborn Pea 
city and West End vacancies for mature experienced accountants panaros: £6,000 PERSONAL AND COMPANY TAX, WEST END £4,750 
Young ambitious C.A.s. Some U.K. travel in first position. Both City. E Chance to progrese to Company, foral those as yet inexperienced in the ee s00 
-C-A with pagre. of computer auditing aś partner-designate, Seen a tares. ars, End firm. Benefits include 4 weeks’ holiday and non-contributory 
~ TRUST SPECIALIS V Vd z ` 
= PERSO NAL TAX. ST PAUL'S £3,500-£4,500 
_ Vacancies West End, Civ, Bournemouth, Birmingham. Exe llent er aining Date NN hoti ds d Segen al atmosphere, Bes 
` CO oT dd E 
. ACCOUNTANT/OFFICE MANAGER BIRMINGHAM AREA Rare opportunity to participate in training by leading international firm. ` 
` c. £3,500. Age 25~50, Manage smali office and control accounts. PERSONAL AND/OR COMPANY TAX £2,500-£4,000 + 
` AUDIT MANAGER BRIGHTON Ages 18 to 24, Many openings offering training and experience in all aspects. 
Local office of National firm: ý ` to £5,500-+-- PERSONAL TAX/TRUSTS 4% MORTGAGE 
PARTNERS-DESIGNATE. SEAN SWINDON/EXETER/EALING c. £3,500 -+ many E benefits. Convenient to Victoria. 
. Young ambitious 3; all ‘plum’ positions, p 
P.A. TO PARTNER LIVERPOOL : Treo. S 
c. £4,250. e age 24-28. All aspects of professional work. ‘PERSONAL TAX j ` WOKING 
A.C.A.JÀA. C.A, BICESTER To £4,500. Friendly, emall I department doing. mainly quality casework. 
£4,000-+-, Gi age 50, Assisting Partner cht General Practice. PERSONAL TAX/TRUSTS HAYWARDS HEATH 
OTHER IMMEDIATE OPENINGS INCLUDE; Decentralised Beet of London firm. Qualified or unqualified experienced. 
WATFORD (Manager, & 5000), SLOUGH (Supervisor £5,000), NORTHAMPTON - PERSONAL TAX BRIGHTON 
(A.C.A. to £4,000), NORWICH, ST ALBANS, WOKING, THAME, SALISBURY, ; £3,500; Cut out fares and do your tax beside the seaside. WÉI 
. BRISTOL, SHEFFIELD, ES DOVER, GUILDFORD, SWINDON, NEW- x K CROYDON 
CASTLE, "STAINES, READING. ` c. E Mix. of Parsonal and Company Tax in large growing department. Personal 
coeennenennnngmee only £4,400. 
PERSONAL TAX READING 


RUDI CONTROL EUROPE 

London-based. Good chance to save as 75% travel on expenses, i 
. MANAGER LISBON 

To £8,500. Or circa £6,000 for ambitious potential manager, £ 

ALSO NEWLY/RECENTLY QUALIFIED ACCOUNTANTS 

BERMUDA, GREECE, ARABIA, CARIBBEAN, SOUTH AFRICA, AUSTRALASIA, 

. AFRICA, MIDDLE AND FAR EAST. 


annneesnsannannna 


` For full details telephone or write - quoting heme phone number when possible. 


GDC - KENSINGTON - 01-937 9521 


London salary in Reading office of progressive multi-branch Berkshire firm. 
OTHER CURRENT OPENINGS I 

SLOUGH, CAMBRIDGE, NORWICH, WATFORD, LEICESTER, THORNTON 
HEATH, HIGH WYCOMBE, ST ALBANS, NEWCASTLE (Assistant Manager £4,500), 
BIRMINGHAM, WINCHESTER, BATH, BRISTOL, COLCHESTER, CHELMSFORD, 
STEVENAGE, LIVERPOOL, EDINBURGH, GLASGOW, MANCHESTER. 


prppessgegwenger 


Telephone or write for further details of the above, and of 400+ other vacancies. 


GDC - KENSINGTON - 01-937 9521 





1 
i 


unlop £), ey _ ‘Temporary & Permanent Consultants for 
adenoch | e O .* Qualified & Safe Accountants ` 


i TAXATION VACANCIES 


We have a number of Qualified and Unqualified tax vacancles in Commerce and the Profession. Pe further information call: 


LONDON West End—J. C. H. Dunlop, A.C.A. | - BIRMINGHAM -~ C. Clayton, A.C.A. 021-643 2875 
‘ = D. W. Clark, A.C.A. 01-323 9886 MANCHESTER — L. Stark e 
City ~ A. B. Badenoch, A.C.A. 01-623 3544 - =C. Brooks, 061-832 6708 





-> `| Å SELECTION OF OUR CURRENT VACANCIES 


PROFESSIONAL l . 3 l 
‘Tax Manager — A.C.A., A.T.LI. London £6,500 Asst. Manager - ATA. Birmingham £5,000 





` Tax Senior ~ A.T.LI. London £5,000 . : Tax Senior — A.C.A. Birmingham £5,500 
Personal Tax Asst. — Pt. Qual. London £4,000 _ Personal Tax Asst. — Pt. Qual. Birmingham £4,000 
Tax Manager - A;C.A. ` Cheshire £8,500 neg. ` We 
Asst. Tax Manager — A.C.A. _ Manchester £5,000- 
i E e Personal Tax Asst.~ Pt. Qual. _ Manchester £3,000 
COMMERCE SE É : 
Tax Adviser in Publishing ` London £6,000 Corp. Tax Asst. Engineering ` Birmingham £4,000 
< Offices at: : oe l Waterloo House, ! ` 4 
— A1 Percy Street, 25-26 Lime Street, | i Waterloo Street, ` . 551 Royal Exchange, 
` London W1P 9FG ` London EC3M 7HR. Birmingham B2 Manchester M2 7FF. 


"Tel. 01-323 0886 Tel. 01-623 3544 Tel. 021-643 2875 Tel. 061-932 6708. 
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PUBLIC 
PRACTICE 


A BETTER SALARY for all temporary and 





d 









21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 








01-628 7934 TEMPORARY ASSIGNMENTS 






Contact office indicated for jobs listed below. We cover Public Practice, Industry and Commerce throughout the 


UK and Overseas. All vacancies are available to both male and female applicants. 





TAXATION © 


READING. — Taxation Assistants. All 
Grades. To £4,000 p.a. Urgently 
required in Reading and Slough. 
Reading office RP/1101. 

LONDON. — Company Tax Seniors 
for medium-sized of CAS c. 
£5,000-+. London office. — Ref. 3722. 
BIRMINGHAM. — Personal Tax 
Senior for chartered accountants. 
enn} p.a. London office. - Ref. 


BELFAST. — Personal Tax Senior. 
£3,500-£4,000 for a firm of chartered 
accountants, London office. ~ Ref. 


720. 

LONDON. ~ Financial/Tax Account- 

ant. c. £5,500 p.a, For a commercial 
` company to deal with consolidation 

of the financial accounts with overseas 
" interests and the preparation of com- 
pany tax computations, etc. Good 
P conditions of employment. London 
office, — Ref, 3717. 
d LONDON. ~ Corporation Tax Man- 
ager. For a firm of chartered account- 
ants. c. £5,000+. London office, — 


Ref, 3714. 
PROVINCES, - Taxation vacancies in 
Bicester £2,800-+ Manchester 


n £4,250 +, Sheffield £3,0004-. London 

i Office. — Ref, 3711. - k 
CAMBRIDGESHIRE. — Personal Tax. 
Good range of work including small 

H to very large Jons: c. £4,000. London 
office. — Ref. 3710. 

' LONDON. ~ Chartered accountants. 

h Young qualified accountants who wish 

to specialise in tax, who have already 

à some experience, are required by an 
international firm of chartered ac- 
countants. This is a good opportunity 
to enhance your experience and pro- 
` gress within the best type of environ- 
ment. London office. — Ref. 3704A. 

WARWICKS: , — Personal Tax 

Assistant. c. £4,000. Medium-sized 

firm of accountants. London office. 

Ref. 3701. ` 

i BEDFORDSHIRE. — Senior Tax 
Assistant. c. £5,000. Applicants about 

30-35 years of age are invited to apply 

for this post which is in an industrial 

environment giving excellent oppor- 

D tunity for interesting tax work. London 
office. — Ref. 3694. 

N READING. — Personal Tax. Medium- 
sized firm of accountants in Reading 
are seeking personal. and/or company 

` tax staff at a salary of around £4,000 

` p.a. London office. — Ref. 3700. 
LONDON. -~Taxation Manager. To 
£8,000 negotiable, A Taxation Manager 
is required who will have an early 

x opportunity of a partnership. The job 

involves controlling a department of 

3 people and the emphasis will be on 

corporate tax but there will be personal 

tax and trust work. A chartered 
accountant is necessary because of 
the prospect of partnership. Excellent 
opportunity, London office. ~ Ref. 


LONDON. — Assistant Manager 
Grade. £6,250 p.a. This is an excellent 
opportunity to join one of the major 
international firms dealing with inter- 
esting work. Applicants must bave 2 
years’ or more specialist taxation 
experience. Candidates must be cap- 
` able of dealing with personal, company 
§ and partnership tax. They must be 
qualified A.C.AJA.C.CAJ/A.T.LL or 
F.T.LI. London office. — Ref. 3693. 

CROYDON. ~ Taxation Senior. 
£5,000+-. London office. — Ref. 3691, 


awh A8 








LONDON. ~ Taxation Senior. 
c. £6,500 p.a. One of the major inter- 
national firms has vacancies for first- 
class applicants on either personal or 
company tax. London office. — Ref. 


3689, 

LONDON. - Taxation Specialist. 
o £7,000 p.a. The commencing salary 
is unlike-y ‘to be a limiting factor in 
this interesting post which involves 
making a major contribution to the 
formulation of the group’s taxation 
strategy as well as responsibility for 
statutory accounts, Applicants are 
. preferred aged about 30 and must have 
considerable experience. House pur- 
chase facilities. London office. ~ Ref. 


3685. 

OXFORDSHIRE. ~ Personal Tax. 
Up to £3,500 p.a. or thereabouts 
according to experience and ability. 
London office. — Ref. 3622. 


INDUSTRY AND 


COMMERCE 


READING. — Accountant. c. £4,500 
p.a, To join management team of 
prestige company. Excellent prospects. 
A.C AJA.C.CAJA.C.M.A, preferred, 
Reading office. ~ RP 1100. 
WORCESTERSHIRE. - Warley. 
Accountant/Office Manager. Salary 
negotiable. To ‘handle accounting 
functior, for small construction firm, 
Birmingham office, — Ref. 100. 
KIDSGROVE, STAFFS. — £3,500+-. 
Sector Management Accountant, Ap- 
E are preferred from those who 
ave reached at least Part IIT A.C.M.A, 
* standard or A,C.C.A, A good costing 
and financial accounting background 
is preferred to enable the successful 
candidate to. carry out a full range of 
management accountancy work, Apply 
Birmingham office, ~ Ref. 101. 
LONDON, - Accountant/Manager. 
c. £6,000-£7,000 p.a. Applicants are 
required from those with a City 
type of background, The company are 
London Agents for Malaysian Com- 
panies, also they operate a flourishing 
commodity agency and additionally 
act as investment managers. This is a 
long-term vacancy as it is hoped by the 
Directcrs that the successful applicant 
will settle down in this new post and 
make progress, Applicants should be 
aged 35-45. The post involves complete 
responsibility for the accounting 
affairs of the company with relevant 
taxation. London office. — Ref. 8835. 
LONDON. - A.C.C.A. finalist. c. 
£3,500 p.a. An Assistant Accountant 
is required by a large commercial 


firm. Encouragement will be given to . 


the continuation of examination. 
studies with time off as agreed. The post 
reports to the 
Manager and involves dealing with the 
accourts of subsidiary companies, cash 
forecasting and funding, group manage- 
ment accounts, budgets and VAT, 
An excellent opportunity for a young 
person to gain first-class experience, 
‘London office. — Ref. 8941. 
MIDDLESEX. ~ West of London. 
Commercial Manager. £5,500-+com- 
pany car. Age preferred 28-45. Quali- 
fications unnecessary. ‘A’ level 
minimum education. The post involves 
the control of the credit control 
department, import department and 
administration department comprising 
16 sta]. London office. — Ref. 8939, 
LONDON. — Finascial/Management 
Accountant. c. £4,600 p.a. This job 








Group Financial - 





would suit someone straight from the 
profession but who must have the 
ability to control staff, Newly qualified 
applicants are preferred. Job involves 
preparation of monthly management 
accounts, cash management and 
budget control, London office. — Ref. 


LONDON. — Financial Accountant. 
c. £5,000 pa A recently qualified 
accountant is required aged 25-26. The 
post will report to the Chief Account- 
ant and offers considerable scope for 
promotion. There will be rapidly 
Increasing involvement in overseas 


subsidiaries accounts and this will ` 


entail travelling outside the U.K. 
occasionally. Applicants are invited 
from those straight from the profession 
or with some previous commercial 
experience. The company is a sube 
sidiary of a very large international 
engineering group. London office. — 
Ref, 8921. 

CROYDON. ~ Financial Accountant. 
c. £5,500 p.a. A qualified accountant 
is required for a merchant bank, who 
will deal with a computerised nominal 
ledger, detailed monthly accounts, 
statutory accounts and control a 
department of 6 people. Applicants are 
preferred with commercial experience, 
although those straight from the pro- 
fession will be considered. London 
office, ~ Ref. 8942. 


- PUBLIC PRACTICE 


NOTTINGHAM. — Audit Senior. 
Negotiable salary. Recently qualified 


accountant is required preferably with 


large firm experience. Finalists will be 
considered, Apply Birmingham office, 
= Ref, 102. 

LONDON. — We have many vacancies 
in Lonaon and the Provinces for 
chartered or certified accountants to 
operate as Audit Seniors. Salaries in 
London are for recently qualified 
accountants £3,500-£4,250 pa, ac- 
cording to examination record and 
type of experience. We welcome your 
queries, apply London office.—Ref. LIG. 
LONDON, -Assistant Audit Manager. 
£5,000+-. Aged 26+- for a medium- 
sized firm of accountants. London 
office. — Ref 2114A, 

PROVINCES. ~ We have the follow» 
ing vacancies: Bicester £4,000+, 
Liverpool £4,250+, Northampton 
£4,000, Witney £3,250+, Sheffield 
£3,500. London office. ~ Ref, 2113. 
LONDON. — Training Officer. £6,000, 
For someone who wishes to pursue a 
career in training and to assist in 
general with the general administration 
of the training department. Londan 
office. ~ Ref. 2107. 

LONDON, — Computer Audit Specia- 
list. £6,500, To develop and implement 
computer auditing techniques, Londen 
office, ~ Ref. 2106. 


OVERSEAS 


We are seeking qualified accountants 
for firms o7 chartered accountants in 
South Africa, Bermuda, Arabian Gulf, 
Africa, Australia, Hong Kong. London 
office, ~ Ref, LIG. 


- TRUST ACCOUNTS 


LONDON. — Senior Trust Adminis. 


trators. c. £5,000+, Applicants mest 
be capable of controlling their own 
portfolio of cases with relevant taxa- 
tion and able to produce accounts and 
deal with the general administration of 
trusts. London office. ~ Ref. 229. 


ny is SR After 7.30 p.m, or Week-ends ring Eastbourne 764128 (reverse charge) 





PROVINCIAL OFFICES 


45 Renfield Street, Glasgow. Tel. 041-221 3312 
65 New Seet, Birmingham. Tel. 021-643 5242 
8 Queen Victoria Street, Reading. Tel. 0734 599839 
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permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4, — 01-248 2662. 
ACCOUNTANT, not necessarily qualified, 
to act as P.A. to young ana energetic sole 
practitioner in North Finchley. Excellent 
prospects, offices and salary. — Box AN 5268. 
ACCOUNTANTS IN LONDON require 
qualified or unqualified accountants ex-' 
perienced in taxation. Good wages for the 
right people. No age limit. — Applications to 
Box AT 7195, 

ACCOUNTANCY POSITIONS. — Any area, 
profession or commerce, ~ Phone Executive 
Selections, 01-623 6150, or call at 9 Monu- 
ment Station Buildings, 53-54 King William 
Street, London EC4. Individual attention 
guaranteed. ` ‘ 
AMBITIOUS CHARTERED ACCOUNT- 
ANT required by Gloucester practice with 
good prospects. Similar vacancy in North 
Wales and Wiltshire. ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183, 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough 
Street, London W1 (01-734 3466). 





BRIGHTON 
CHARTERED ACCOUNTANTS 


Require a qualified accountant with ex- 
perience in provincial public practice for 
a senior position. 


Prospect of early partnership for- 
suitable applicant. 





Vacancy also for an experienced senior 
clerk — not necessarily qualified. 





Applications with full details including 
age and past experience in writing only. 


Hilton Sharp & Clarke 
30 New Road 
Brighton BN1 IBN 





CARDIFF CHARTERED ACCOUNTANTS 
have a vacancy in their tax. department. 
Good experience of personal tax required. 
Excellent opportunities of extending  ex- 
perience in all fields of taxation work in a 
large and varied practice. Competitive 
salary and good working conditions, ~ 
Write giving full details to Box CC 5213, 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of andit- 
staff, Opportunities for those with initiative 
and willingness to accept responsibility. ~ 
Box CL, 6080, 
CHARTERED ACCOUNTANTS, Don- 
caster, require qualified senior with wide 
professional experience including taxation, ` 
capability of working to completion and 
exercising supervision. State age, history and 
availability. ~ Box CA 5220. . g 
CHARTERED ACCOUNTANTS require 
experienced audit manager, not necessarily 
qualified. Knowledge of incomplete records 
essential. — Please apply to R. E. Wagstaff, 
Wagstaffs, Lloyds Bank Chambers, 3 Town 
Square, Stevenage, Herts SG1 IBH. - 
ORKING CHARTERED ACCOUNT- 
ANTS require a senior to take charge of a 
block of accounts/audits. Experience of 
incomplete records and farms desirable, This 
is an interesting and responsible post in- 
volving a large amount of direct client contact. 
Salary between £3,000 and £4,000. — Please 
contact Davies, Watson & Co, 118 South 
Street, Dorking (Dorking 4567). 





HAMPSHIRE certified accountants 
need senior with solid experience of 
incomplete records, small audits and tax. 
£3,500 to £4,000 according to ability. 

Apply: Martin, Fahy & Co, 62 New 
Road, Basingstoke. 
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` HOUNSLOW 
CHARTERED ACCOUNTANTS 


require a qualified accountant or a senior 
qualified by experience. We have a 
-medium-sized and varied practice and 
are looking for a person of experience 
and initiative capable of preparing ac- 
counts and dealing with all taxation as- 
pects of private Companies, partnerships 

. and individuals. Salary up to £4,000 
p.a. plus other benefits. ~ Please send full 
details to Box HC 6106. 





LETCHWORTH PROFESSIONAL 
OFFICE 


Requires a Senior or Semi-senior 
Accountancy Assistant. Must have 
knowledge of working from incomplete 
` records. Work involves preparation of 
Accounts for all types of businesses, and 
the successful applicant must be able to 
work unsupervised.. Excellent salary: 
exceptionally pleasant working condi- 
tions. Non-contributory superannuation 
and dependants scheme: travel allow- 
. ances and other fringe benefits. — Write 
' Box LP 5173. 





~ MANCHESTER. — £4,000, Senior assistant 
wanted by chartered accountants with 
interesting and varied practice, able to look 
after a section of the clients, including 
taxation involved. {Permanent position. 
Excellent opportunity for suitable person. — 
Box MS 5174. ` 
MATURE SENIOR for mid-Somerset char- 
tered accountants. Good incomplete records 
and taxation experience essential. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
OLD-ESTABLISHED CHARTERED AC- 
COUNTANTS ia Stoke area require char- 
tered accountant of partnership calibre. 
Excellent opportunity. — Fullest details please 
in first instance to Box OB 5269. 
PERSONAL ASSISTANT (full or part 
time) required for young chartered sole 
practitioner in Kingston to deal with clients 
and wide variety of professional work. 
Excellent prospects. — Please write giving 

- details of age, experience and salary required 

to Box PA 5203. 





, QUALIFIED ACCOUNTANT 
required by 


Rochester Chartered Accountants 
with good prospects 


Applicants must have recent profes- 
sional office experience of company 
audits, including computer-based 
systems, company and personal taxation 
and incomplete records, 


_ Attractive working conditions, pen- 
sion, life assurance and sickness schemes. 


Applications in writing, giving ex- 
perience to date to: . 


B. W. Elvy 

Hoby, Pollock & Bell 
52 St Margaret’s Street 
ROCHESTER: 

Kent MEI ITY 





* READING CHARTERED ACCOUNT- 
ANTS require Senior Taxation assistant. 
Applicants must have extensive knowl- 
edge of personal taxation and be capable 
of working on own initiative. Good. 
salary will be paid dependent on 
experience to date. 


, Please apply, giving brief details of 

previous experience, to the Staff 
Partner, Cook, Sutton & Co, 64/65 
St Marais Butts, Reading, Berkshire, 
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READING. 
CHARTERED ACCOUNTANTS 


Recently . qualified assistant required 
with experience of Private Company 
Audits, Partnership and Sole Traders 
Accounts and Taxation. Good prospects 
for a hard worker willing to accept 
responsibility. — Box RC 5176. 





SENIOR ASSISTANT required by small 
expanding practice in Woodford, to work on 
own initiative and deal directly with a wide 
variety of clients. Not necessarily qualified, 


but ‘must be experienced with company. 


accounts, incomplete records and taxation. 
Salary negotiable. Excellent prospects for 
suitable person, — Please write Hasler & 
Co, 206 High Road, Woodford Green, 
Essex 1G8 9EF. 

SENIOR ASSISTANT required for three- 
partner Oxford practice. Excellent opportu- 
nity for newly qualified/finalist to gain 
experience and learn to take responsibility. 
Able to work on own initiative in dealing 
with the varied nature of work arising in 
small but growing practice. Experience 
essential in incomplete records, personal and 
company taxation; insolvency knowledge 
useful, not essential. Salary range £3,900 
to £4,600. Convince us that you are the 
person we need; partnership available to 
suitable person in due course. — Write with 
outline of your capabilities and career for 
interview appointment to: M. F. R. Peak, 
F.c.A., King, Loose & Co, 16 Beaumont 
Street, Oxford. ’ 





SHOW BUSINESS 


Unqualified Assistant (male or female) 
required by West. End Chartered 
Accountants to work mainly on the 
accountancy affairs of Clients in the 
entertainment field. Previous experience 
in an Accountants’ practice essential. 
_ Salary negotiable in the range £3,000- 
£4,000. — 01-636 5883, . 





“SIDCUP PRACTICE requires senior to 

- assist partners. P.E. I level preferred. 
Must have experience of incomplete 
records and small companies and be 
willing to acquire knowledge of practical 
taxation. Transfer of articles could be 
arranged. Planned expansion means 
good prospects. 


Salary A.A.E. — Box SP 5175. 


ST ALBANS 
CHARTERED ACCOUNTANTS 


(with substantial business in London). 
Recently qualified accountant wishing 
to pursue a career in the profession 
required by young firm. We have an 
excellent practice and facilities and if 
the applicant can demonstrate ability, 
his/her. future will be assured. Salary 
circa £4,500. — Box SA 7192, 


` ST ALBANS . 
CHARTERED ACCOUNTANTS 


Semi-senior clerk required by progres- 
sive firm anxious to see its staff succeed. 
Applicants should be prepared to work to 
a high standard and should have a good 

, examination record. A top salary will be 
paid. — Write to Box SA 7193. 


TAXATION APPOINTMENTS. - Cor- 
porate or personal, profession or commerce, 
Any area. — Phone Executive Selections, 
01-623 6150. or call at 9 Monument Station 
Buildings, 53-54 King William Street, 
pondon EC4. Individual attention guaran- 
teed. 





PERSONAL TAX ASSISTANT 


West End chartered accountants urgently seek a lively and competant tax assistant to 
take responsibility for his/her own client portfolio, Must have good experience of all 
aspects of personal tax and be able to meet and deal directly with clients. 


We offer very attractive pay, conditions and prospects in an active and stimulating 


Contact Michael Kerr (930 1933) 
Norris Gilbert Stern & Co 


environment. 


Dorland House 


` 


18/20 Regent Street 


London SW1 





TAXATION ASSISTANT required by 
chartered accountarts to deal with Schedule 
E cases, trusts, etc. Applicants must have a 
sound knowledge of all aspects of personal 


taxation. Good commencing salary which. 


will be subject to regular reviews. Five-day 
week, four weeks’ koliday. Pension scheme, 
etc. — Apply in writing to Mr G. I. Langley, 
Pannell Fitzpatrick & Co, 3 Horsefair Street, 
Leicester. 


TAXATION SENIOR 


required by West End chartered ac- 
countants for personal tax department. 
Must be experienced (in the profession or 
ex-Revenue) and able to work on own 
initiative, Good salary and conditions. — 
Apply in writing to Bellman Messik & 
Co, 73/75 Mortimer Street, London 
WIN 8DX. 


TAX SENIOR 
Up to £4,000 EC2 


Personal Tax Senior able to run 
own group required by progressive 
8-partner City Practice. 









Many move unadvertised positions, 
Phone 


Z \ Accounting 
m ee 
LC Opportunities 










Ku 








TAXATION SPECIALISTS for responsible 
appointments in Berkshire, Hampshire, 
Somerset, Warwick and West Midlands. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset..Telephone Yeovil 25183. 
TAX SENIOR to deal with company tax 
required by City chartered accountants. 
Salary according to qualifications and experi- 
ence. — Please telephone Executive Selections 
01-623 6150 for an appointment. 





TRAINING CONTRACTS 





` ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: 
Pembroke,'¥.c.A., 01-236 0011. 


Midlands and West: Carol] Kingscott, 
021-236 5513. 


Mark 


LONDON CHARTERED ACCOUNTANTS 
require an articled clerk. — Please apply in 
own handwriting to Mr S. Freeman, 109 
Kingsway, London WC2, 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
firms throughout London. — Deboo Execu- 
tive, Ring 01-628 2714, 





COMMERCE AND INDUSTRY © 





COST ACCOUNTANT required by Securicor Group of Companies. London-based, 


recently ‘qualified, young person preferred. Main duties will be for Spéci 


Progressive permanent position for person of ability, Write with full-par 


Divisions. 






SESE 


career to date, — Reply to Mr E. A. Hollis, 79 Eccleston Square, London §W1V IPW. 


H 








TAX ASSISTANT 


London 


Salary negotiable c£3,000 


We require an Assistant (under 30) to work in our Income Tax 
Department on the preparation of Personal Tax Returns, thus 
previous experience in this type of work is essential. Ideally 
applicants should be studying for the Institute of Taxation 


examinations. 


The position offers excellent staff benefits including attractive 
pension, life assurance and sickness schemes, and can include 


mortgage assistance. 


Please telephone or write for an application form to:- 








The Personnel Officer, 

THE ROYAL TRUST COMPANY OF CANADA, 
Royal Trust House, 

54 Jermyn Street, London SWIY 6NQ. 


A QUALIFIED ACCOUNTANT with com- 
mercial experience for expanding family 
group employing: 250 in manufacturing and 
retail trade. Excellent career prospects for 
dedicated and efficient organizer of budgetary 
control, mechanized accounts, costing and 
preparation of monthly management ac- 
counts and recommendations ~ Brighton area. 
— Applications please with full details and 
salary required to Gimson & Co, Chartered 


- Accountants, 22-24 Buckingham Palace 


Road, London SWIW DOP, 
EXPERIENCED BOOK-KEEPER required 
by well-known retail shop to understudy 
accounts supervisor. Salary not less than 
£2,600 negotiable according to ability and 
experience. Candidates should be capable 
of running small accounts office and having 
an interest in systems work. - Write to the 
Se, G: T.C., 144 Sloane Street, London 
SWIX 4 
OWENT = PPOINIMENT for young, 
ambitious, qualified or finalist with progres- 
sive industrial group as local accountant. — 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183; 
NORTH KENSINGTON ` neighbourhood 
law centre requires a full-time, experienced 
accountant to. do accounts up to trial 
balance, and control accounts for busy office 
of three solicitors and ten general workers, = 
Apply in writing to North Kensington 
eighbourhood Law Centre, 74 Goldborne 
Road, London W10 with full details. 
TRUSTS AND TAX. — Solicitors and ac- 
countants require trust assistants or managers 
with experience of trusts administration and 
tax; salaries £3,500 to £5,000 pa, In con- 
fidence apply: Consultant, Strand Business 


THE ACCOUNTANT, April Ist : TAXATION, April 3rd, 1976 ` Sé © n 





SOUTH COAST/NEW FOREST 


Accountant for all accounting and cost- 
ing operations of ‘small/medium-sizeé 
engineering company, including produc- 
tion of monthly accounts and corporate 
plans. Staff of 3. 


Leadership qualities and initiative 
sought in candidate, and opportunities 
for further responsibility exist. Salary 
` by negotiation. 

Write only: Chairman, Armfield 
Engineering, Ringwood, Hampshire, 


SALARIES 

` AND LOCATIONS 
Advertisers are invited to state in their 
adyertisernents the approximate salarp 
range that they are prepared to give or 
their geographical 


require, 
location. 


This will greatly assist those who 
propose answering advertisements and 
Possibly avoid much unnecessary corres- 
Pondence between advertisers and ap- 
plicants: 


and also 





KENYA 


We have vacancies in our Nairobi 
office for newly qualified Accountants. 
who wish to broaden their experience 
‘in a professional office overseas. 











Salary negotiable but not less than 
Kenya £4,000 (Sterling £4,600) to- 
gether with free car, housing and other 
fringe benefits. ` 


If you are interested please write. 
enclosing particulars to: 












Agencies, 46-47 London Wall, ‘London 
EC2. (Tel. Ol- 588 5038). i 


MANAGEMENT ACCOUNTANT 
l . GUILDFORD 


Young, recently qualified chartered or certified accountant required by alarge firm 
of architects and consulting engineers with extensive overseas interests whose main 
` office is situated in Guildford. 


Will be responsible to Chief Accountant for production cf monthly and final account 
and to develop the management function of a Progressive accounts department 


Salary will be in the region of £4,000 per annum. 





MG Packe 
‘Pannell Fitzpatrick & Co 
Lee House 
London Wall 
London EC2Y 5AL 


` Please apply in first instante in writing to: 


NORMAN & DAWBARN, ` 
College House, 
Woodbridge Road, 
Guildford, Surrey. 


ASSISTANT 
GROUP ACCOUNTANT 


A vacancy arises in a small, expanding group of companies operating ‘mainly in the 
engineering and construction fields in East Midlands and East Anglia. A qualified 
Accountant in the age group 30 to 45 is preferred. But an unqualified person with the 
right experience would be considered. The person appointed would be responsible 
to the Group Accountant, Ultimate promotion to Group Accountant and Company 
Secretary is envisaged, Salary negotiable In che region af £3,500 to £4,500. — Apply 
giving personal details and an outline career history quoting reference 9NX/ZH to 
Messrs Swallow, Crick & Co, Chartered Accountants, 31 Priestgate, Peterborough 
` PEt TP. 





Two years in Zambiz 
c. £7,000* + Substantial Benefits 


Recently qualified accountants are required for two: ear contrac: 
‘ in Zambia. Es 
The international accounting experience gained in Zambia can E 
most valuable in enhancing progress and seniority within the firn 
The Country itself has a ‘South of France’ climate with exceller 
social and recreational facilities. 
Important benefits include free accommodation a settling-in allov 
ance, paid return air fare and 5 weeks annual holiday. 
* Taking into account terminal gratuity of 25% - the capital accumt 
lation-by accountants during this time can be excellent. 





CONSTRUCTION INDUSTRY: 
Group Accountant 


A group accountant Is required by a privately owned group of companies in the 
construction industry with a turnover currently of che order of £1-5 million and 
with offices in the centre of Birmingham. This is a newly created position and 
applicants should be young chartered accountants with a minimum of two years’ 
post-qualification experience, some of which has preferably been with the Industry. 
The person appointed will take charge of the accounting function, operate a manage- For further details, please write to: 
ment information system of monthly reporting and generally assist and advise É 
management in all related fields. The initial salary will depend on age, experience, Zia N 

etc., and will be progressive, Please reply in first instance to Binder Hamlyn, Rutland o SW 
House, 148 Edmund Street, Birmingham B3 2JH, sending full details of age, marital j 3 d 

state, career history and experience to date. David F. Pratten SCH 34 Farringdon Street, 


- pi g Deloitte & Cò.. London EC4P 4DL. 
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a 
Accountants 


INTERNATIONAL: CAREER 


DEVELOPMENT PROGRAMME . 


Initially i in the! UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to 
Chartered Accountants with from two 
to four years’ post qualifying experience 
an international development and train- 
ing programme involving: 


m Eighteen montns' diversified field ` 


experience in the United States. 
` Assignment responsibility will be 
based on experience, 


m Formal | staff dote? in the United 
States covering ‘advanced audit tech- 
niques, concepts of computer audit- 

. ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to E 


opportunities to work with U.S. ‘clients 
and to obtain diversified first hand 
experience of American professional 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 
that this international Training Pro- 
gramme will be the start of a permanent 
career with the firm. 


The successful candidates will receive: 
m Round trip travel and expensés; - 


mAssistance in obtaining accommo- 
‘dation in the United States; 


m U.S, visa furnished by our Firm, 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 
interviewing in London during the last 
week of May, please send brief details 


of your education, training and pro- 


fessional experience to: 


Jon Nightingale, 

Staff Manager, 

Hilronmonger Lane, 
London, EC2P2AR. > o 
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ZAMBIA 
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Scaw operates a ee steel and iron foundry producing 
' castings for the Zambian Copper Mines. The plant with 


five arc furnaces and a mains frequency induction: 
furnace produces, over 3,000 tonnes of çast steel grinding 
media,’ carbon and manganese steel and iron castings 
monthly. The Company has the following vacancy. 


COMPANY SECRETARY 
£16,000 P.A. 


The Company Secretary will be responsible to the 
GENERAL MANAGER for the Accounting, Secre- 


` tarial and Administrative functions within the Company. 


A recognised accountancy qualification is essential 


(ACA, ACMA, ACCA) with membership of the Char- — l 


tered Institute of Secretaries or Company Secretary 
experience an added advantage. 


We are looking for a person with a minimum of five ` 
years’ post-qualification experience in a similar position, » 
who is sufficiently mature to handle the responsibilities 
attached to this senior appointment. 


Applicants should preferably be aged between 30-45 
years. The starting salary will not be less than K16,000 
p.a. which together with annual bonus and terminal 
gratuity will amount to at least £16,000 pa (K1=81p 
March 1976). 


Other benefits and relevant data are detailed below. 


Expatriates on a two-year contract are entitled to 
remit one-third of their taxable earnings to the United 
Kingdom and all their net terminal gratuity after tax, 
company car provided, whilst annual leave is seven 
weeks. Free air passages and baggage allowance for the 
family to Zambia and back, on termination of service, 
free unfurnished accommodation, afurnitureallowanceon 
arrival and free life and accident insurances are provided. 


_A subsidised medical aid scheme operates and allow- 


ances for school fees and air fares for children being 
educated outside Zambia are given. The Zambian 
Copperbelt is situated at 4,000 feet and has an extremely 
pleasant climate. Excellent sports facilities are available 
and there is easy access by air to game parks and coastal 
resorts. 


Write to Scaw Limited, C/O KANGERLISTIC 
LIMITED, 42 Wallingford Road, Goring on Thames, 
Reading, Berkshire RG8 OBE, for an . Application 
Form and kindly mention the name of this, publication. 


j] 
i 
H 
i 
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ROYAL BOROUGH OF KINGSTON 
| UPON THAMES 








KINGSTON COLLEGE OF 
` FURTHER EDUCATION . 
' Kingston Hall Road, 


‘Kingston upon Thames, KTI 2AQ ` 
Required from September 1st, 1976 


BUSINESS STUDIES DEPARTMENT 


Post No. T/76/3 


I SENIOR LECTURER] 
S 
ACCOUNTANCY” AND} 
- COMPUTER, STUDIES 


To teach Accountancy Courses (A.C.A,/ 
1.C.M.A.) and O.N.D./O.N.C, ‘in Business 
Studies, data processing and elements of 
computers, Opportunity for development of 
computer studies with a new computer 
installation, Applicants should preferably 
have recent business experience. They should 
possess a recognized professional qualifica- 
tion, or a degree with specialist Accountancy 
studies, preferably with teacher training. > 


Salary Scale ~ Sénior Lecturer £5,031-£5,955. 


Starting point on scale according to ex- 
perience and qualifications. £267 London 
‘Weighting is added to all salaries, Assistance 
with removal expenses available in approved 
cases, ~ Please apply in writing to the 


- Principal (enclosing a large stamped addres- , 


sed envelope) for full particulars and! appli- 
cation form. Please quote Post Number in all 


i correspondence, Completed forms should be 


i) 
returned as soon as possible, 
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7 PARTNERSHIPS AND ` 


-.. PRACTICES 


‘ 





A BRIGHT, YOUNG chartered: accountant 
with extensive professional experience secks 
eventual succession or early partnership with 
sole practitioner or small firm, Subcontract 
work and temporary assignment considered. 
— Box AB 5205. 


A.C.C.A, (29) with specialized audit and 


general tax experience seeks partnership! 
practice in London area. Capital available if 
required. = Please reply Box AC 5183. 
ACCOUNTANT in Wembley/Harrow area, 
sole practitioner, has spare time available 
and would like to enter into working arrange- 
ment with another firm, ~ Box AI 5214, 
ACCOUNTANTS with offices Central 


' London and suburbs, anxious to acquire 


further small practice in North West London 
or Herts/Bucks borders. — Box AW 5243, 
BLOCK OF AUDITS, mainly professional 
accounts, for disposal up to £20,000, 
West End firm. Cash offers only. Maine 
London accounts, — Box BO 5245, 
BROMLEY C.A.s with gross fees approxi- 
mately £60,000 seek similar size firm with a 
view to amalgamation. Object is to create a 
larger unit and gain resultant overall benefits. 
It is hoped that subsequent similar arrange- 
ments will create a nationally based firm. — 
Box BC 5229, 

CENTRAL LONDON, ~ Chartered account- 
ant wishes to purchase a small practice or 


block of fees in central or North West. 
` London, — Box CL 5275, 


CENTRAL LONDON. -~ F.C.A, wishes to 
purchase a small practice or block of fees in 
London area or North Hast Kent. — Box 


CL 5241. 
CHARTERED ACCOUNTANTS ` - 
Central London ~ Wish to acquire practice 
or blocks of clients G.R.F. up to £30,000. 
— Box CA 5231. 

’ CHARTERED ACCOUNTANTS - 


London. - Three partners, wish to contact 
similar or SE firm with a view ta merger. — 


Box CA 5 


CHARTERED . ACCOUNTANT wishes to 
acquire a small practice or block jof fees in 
North-west England. Admission, info partner- 
ship considered, — Box Eo 261 
CHARTERED Ace OUNT. ‘ANTS, SW. 

LONDON, are seeking prospective partners 
due ‘to expansion and future retirements. 
Ideally aged 24 to 34, would De expected to 
work {-2 years as a manager! prior to 
partnership. Capital not essential! — Please 


send e vitae to Box CA $242. 


ACCOUNTANT, sole 
practitioner. G.R\F. éi 000, seeks arrange- 
ment with two-four-partner Central London 

view with available accommodation with a 
yio is STEE in next few years, ~ Box 


däre of your practice? ~ Established 
firm| wishes to acquire practices anywhere, 
throughout the U.K. — Please send details to 
Box,DO 5186 or telephorie 01-248 5932, 
EXPERIENCED YOUNG A.C.C.A. (East 
African Asian), 25, with small nucleus, 
G.RIF, £1,500, seeks working arrangement 
with future prospects. CLC, area and bor- 
ek Reply Box EY 5151, 


VI 


| 
Om OF NORWICH ` | 
GU TREASURER’S DEPARTMENT 


COST ASSISTANT 
. Grade A.P.5 
“Salary £3,825 — £4,095 


This post is ‘suitable for a young accountant recently qualifi ed or of 
final standard actively studying for ICMA examinations, 


The successful candidate will lead a small costing section concerned 
with the City Engineers direct labour organisation accounts, under 


the Group Accountant. 


_. Work involves budgetary control and preparation of accounts for 
Norfolk County Council agency work on street lighting. 


Applicants should be experienced in computerised procedures. 
Up to £500 relocation expenses payable In approved, cases. 


Application forms from the City Treasurer, City Hall, Norwich 
NR2 1NH, for return not later than 15th April. 








F.C.A. G5), Articles served in small firm 
wishes to purchase small practice or join 
partnership. Any area of the North West or 
Cumbria considered. Capital available, ~ 
061-789 4685, 

F.C.A. — Central/NW. London would like to 
hear from practitioner seeking accommoda» 
tion/working arrangement. Object — mutual 
expansion. — Box 5278, 

F.C.A. aged 32 with substantial nucleus has 
spare capacity and would welcome working 
arrangement leading to partnership or 
succession, Middlesex/NW. London. ~ Box 


FC 5215. 

WYNEDD CHARTERED ACCOUNT- 
ANT, 26, with own practice, gross fees 
approximately £12,000, seeks contact with 
overloaded practitioner in North Wales, 
Liverpool or Manchester who contemplates 
soar i in about five years’ time. ~ Box 


HAMPSHIRE/DORSET/DEVON. ~- AC. A. i 


(1972) city trained seéks position with small 
to medium firm with view to partnership. — 
‘Tel. 01-942 2965 or Box HD 5232, 


LIVERPOOL. — Medium-sized firm of 
chartered accountants wish to purchase 
practice or black of audits. Would consider. 
wor! arrangement with principals con- 
templating earty retirement. — Box LM 5260, 


LONDON ACCOUNTANTS seek small 
practico or block of clients, G.R.F. u upto 
£20,000. Preferred location central, nort 
north-west London, — Box LA $274, 


LONDON C.A.s, four partners, one con- 
sidering retirement, seek similar firm with 
two or three partners. View to eventual 
amalgamation. — Box LC 5251, 


LONDON CHARTERED ACCOUNTANT, 
A.T.LL, wishes to ée by acquiring 
G.R.F. £6,000 to £10, Arrangement with 
a view of eventual succession or early part« 
. nership acceptable. Subcontract wark or tem- 
GC assignments considered. — Box LC 


LONDON F.C.A, (49), twenty-four years in 
practice, seeks congenial with whom he 
could share his clientele and experience, — 
Box LF 5180. 

NOTTINGHAMSHIRE, ~ Part-practice 
offered for disposal due to retirement of 
partner. Approximately 100/ clients, £5,000 
gross fees. - Apply Box NP 5228. 


SOLE'PRAĊTITIONERS in homs counties 
seeking arrangements or sale are invited to 
contact go-ahead firm anxious to expand in 
area. —' Box SP 5244, i 


SOUTHEND CHARTERED ACCOUNT- 
ANT wishes: to dispose of long-established 
practice with G.R.F. of £7,000, Freehold 
offices available, if eer ‘Staff willing to 
remain, — Box SC 518 


SOUTH MANCHESTER AREA. ~ Sole 
practitioner with turnover exceeding £40,000, 
will sell large or small partnership interest 
(some initial capital preferred), or 
dispose of whole practice with continuity 
arrangement; — Box SM 5201. 
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TAXATION SPECIALIST. is available for 
consultancy or would handle block of tax 
cases. Any proposition considered including 
working arrangement or partnership. London 
area, — Write Box TS 5227. 
TWO: PARTNER EXPANDING PRACTICE 
uire urgently G.R.F, £1,000 to £15,000 
indon/Home Counties. Cash available. ~ 
Box TP 5276. 
TWO-PARTNER WEST END firm of 
chartered accountants require a young, 
qualified chartered accountant to assist the 
partners in all aspects of general practice 
work with a view to partnership in due 
course. Salary (with initial share of profit) 
negotiable. — Box TP 5179. 
YOUNG EXPERIENCED C.A.s wish to 
acquire a small practice (£5,000 to £15,000 
‘G.R.F.) in the Surrey area, preferably on an 
annuity basis but capital available if 
necessary. — Box YE 5152, 





. SUBCONTRACT WORK 





HOVE CHARTERED ACCOUNTANTS 
require competent subcontractor for small 
audits and incomplete records. ~ Box HC 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary’ 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 5206. 

A.C.A. (1972), Croydon-based, seeks part- 
time accountancy work in the profession on 
a subcontract basis. Anywhere in Central 
London, Surrey or south of the river geners 
ale AE — Box AC 5264, 
ACCOUNTANT in NW. London with many 
ee experience in. profession, specializes 
in incomplete records and taxation. Prompt 
collection and delivery. — ae Al $190, 
BOLTON CHARTERE! ACCOUNTANT 
(F.C.A.) with wide pel paced in the 
profession and in industry, requires work, 
preferably ona bubcontract pasis; St uter 
consultancy a speci: ity OX 
EXPERIEN CED F + London W14, 
eleven years in pa toes available for both 
commercial and professional temporary 


assignments. — Box E 
EXPERIENCE! PROFESSIONAL AC- 
COUNTANT seeks subcontract, work, 


Centrai London or East Herts area. Collect 
and deliver or, work on client’s premises, — 
. Apply Box EP'5216. 
EXPERIENCED TAX SPECIALIST re- 
quires subcontřact work, Will work on clients’ 
premises. — 01-677 3211 (London SW16), 
SEMI-RETIRED C.A. seeks subcontract 
work in Lincolnshire. Auditin 
Can collect and deliver. Wor! 
Box SR 5196. 
SOLE PRACTITIONER (A.C.A.), with 
spare capacity, based in North Wales, seeks 
work in that area or Merseyside, Chester, 
Manchester localities. Sub-contract, tem- 
orary assignments, etc. — Box SP 5263. 
AXATI — Experienced F.C.A. available 
to assist ee in Birmingham area 
with tax matters, including corporation tax, 
capital gains tax, back duty, etc. ~ Please 
write to Box TE 5234, 


or taxation, 
at home. ~ 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 


| Deboo Executive. — We have a wide list of 


freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants, Lowest competitive rates. - 
' Call Mr C. E. Barden Jones at 01-628 2714. 
A BRIGHT, all-round experienced, newly 
qualified chartered accountant seeks position 


` in the profession: — Please write to Advertiser, 


23 Russell Road, London NW 

' A BRIGHT, YOUNG chartered accountant 
' with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, KE eg or industry. = Please 
reply to Box AB 519 


ACCOUNTANTS, BOOK-KERPERS 
ND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas. 


PRACTITIONERS SERVICES 


6 Clements Road, Ilford, Essex 
01-553 2184/5 
Job applicants also invited ` 





ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A, 
Lowest competitive .rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 (Bir- 
mingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. ! Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 





. GRADUATE A.C.C.A., seeks work as audit 


years’ office 


clerk in profession. Seven 
iting. Salary 


experience and six months’ a 
negotiable. — Box GA 5198. 


—MCharteted accountant, 
experienced in commerce and 


, administration at highest levels, wishes to 


move from U.K. late 1976, interested in 
part /whole time appointment. — Box IO 5279, 
TEMPORARY POSITION(S) until Octo- 
ber. A.C.M.A. twenty years, commercial/ 
industrial and lecturing experience, some 
auditing. Part-time considered. — 01-529 
~ 5560, 01-597 2321. 
YOUNG A.C.A. with all-round professional 
experience, seeks work in North-west or 
. Central London. Can work at home, office or. 
client’s premises. Hours by arrangement, — 
Please reply to Box YA 5265. 





TRAINING CONTRACTS 





attempt. Seeks transfer to a medium/large- 
size firm. — Box AT 5253. 

. ARTICLES REQUIRED, five months’ ex- 
perience in C.A. firm. Overseas graduate in 
economics, Available immediately. ~ Write 
to Q. Hassan, 73 Kingsland Road, 
London E2 8AG. 


OVERSEAS COMMERCE GRADUATE 
(HONS), one year’s experience with C.A. firm, 
recently appeared in foundation course 
examination at Sunderland Polytechnic, 
seeks articles. ~ Please contact A. G. 
Çpaudhry; 17 Rathgar Avenue, London 


OVERSEAS COMMERCE GRADUATE 
(HONS), seeks articles with certified ac- 


countants. Experience in auditing and 
incomplete records, - | Please > contact, 
Mohammad Saleem Butt, 15 -Chesham 


Place, London SW1. 


P.E. D FINALIST seeks en ‘transfer, 
Completed three years with P PB. ine 
complete records, audit, pee experience, 
— Box PE 5199, 


THREE-YEAR ARTICLES. ~ In or around 
London required. Foundation course and 
examination exempted on age, commercial 
and. professional experience grounds. At 
present with London C.A.s as audit clerk. 
Available immediately. ~ Box TY 5218. 


U.K. GRADUATE, November PE I finalist 
seeks transfer of articles to established 
medium-sized firm offering wider experjence. 
Principal’s consent obtained. ~ Box UK 5280. 





SERVICES B 





`” QUALITY LETTERHEADINGS designed, 
set up and 500 copies printed A4 85 g.s.m., 
thermographed in raised shining black, 
£16 plus VAT. — Fast delivery, price list from 
Cranbrook Ltd, 23 Woodstock Street, 
London W1 01-499 8481, 





COMPANY 
FORMATIONS 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
for all your company searches and 


registrations. 


Limited Companies from £77. 
Write or Phone: 
Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London ECIA 4JQ 
Tel. 01-251 4744/5 





M, & D SERVICES 
COMPANY FORMATIONS 
Including duties, book and seal, £75 
COMPANY SEARCHES 
within 3 days 

same day 


£275 
Write: 2 Brynllys 
NEWTOWN 


Powys 
Newtown (0686) 26589 
Shrewsbury (0743) $0875 ` 
London 01-549 0308 


Tel. 





A BACKED SERVICE, ~ Limited companies 
formed or ren ba Clifton Secretarial 
Aën, reen Lanes, London NI6 
COMPANY P SEARCHES and registrations. 
Full search £2. Prompt and thorough, 
New companies formed £72, — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal, ` 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE Get? H LONDON 
ECAY 0HE. Tel, 01-353 1441 





COMPANY = 
SEARCH SERVICES 


Starting 12 April records at Companies House, London, 


will be changing to a Microfiche system. 


D 


Hart & Co. provides a same day service for all company 
search requirements including providing reproduction 
documents from microfiche records. 

Postal enquiries are no longer handled by Companies 


‘House in London (or Cardiff). 


Hart & Co. will continue to provide a complete service for 
all company search requirements. 


HART CO. 


Gas 


e 


‘New Search Centre,1-3 Leonard St, London EC2: ` 
Adjacent to Companies House, 
Tel:01-2514401 Telex25804 Redimade Ldn 
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BUY BRITISH 
Ready-made Companies 


Company Formations 
BRITISH COMPANY REGISTRATION 
- AGENTS LTD 


38/40 Featherstone Street 
London EC1 


01-251 0344 . 





LIMITED COMPANIES 


NEW FORMATIONS £75 
OR 
READY-MADE COMPANIES 
FOR ALL TRADES £80 


Searches, Seals, Registers, etc. 

Descriptive literature from: . 

` GRATIS INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2 4BA 


(Phone 01-253 3551/2) 





LIMITED `", 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO, 
Ready Made 

‘Special Formations 
COMPANY SEARCHES, l 
SEALS, STATIONERY ETC.. 
42, Arran Road, London SEG 
Tel: 01-698 9983 





LIMITED 
COMPANIES 


READY-MADE COMPANIES £80 - 
Including duties, book and seal 


COMPANY SEARCHES. 
Same-day service ` : 
Tel, 01-628 5434/5/7361 /9936 
or write to 
Express Co.. Registrations Ltd 
30 City Road, London EC1 











COMPANY FORMATIONS 
READY-MADE COMPANTES 
COMPANY SEARCHES 


for j 
immediate attention | 


‘ 


write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y QHP 


01-353 9471 (6 lines) 





Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A. C.R.A. 
members). 

READY-MADE COMPANIES £88 in- 
clusive transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 


Avenue, Gillingham, Kent. (Medway 32558). 





OFFICE MACHINERY 
AND EQUIPMENT 





‘DICTATION MACHINES. — Reconditioned 


and guaranteed. S.a.e. for details. — Elec- 
tronics International, 18 Cranley Gardens, 
London N13. Tel. 01-346 2242. 

MAIL INSERTING MACHINE required; 
must be in perfect working order. ~ A.J. S 
Garment Services, P.O. Box 79, Lidget. 
Green, Bradford 7. Tel. 0274 71001. 
REQUIRED second-hand NCR class 33 
accounting machine, 17 register P.13 385/26. 
~ Ring 01-481 9401, Mrs Turner. 


special blocks seven-ten days. Also daters, 
company seals, pads, ink, ete. Competitive 

F. H Greenhalgh, Universal 
Garnet Street: - Stockport SK1 


WANTED. - I.B.M. Systems 32 urgently. — 
Telephone 01-236 0425 3 


’ 





' MORTGAGES 


ABANDON CHASING THAT MORT- 





GAGE. — 100 per cent loans to qualified 


accountants up_ to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
i 5-7 Muswell Hill, London N10 


ac, 
countants. Schemes for first-time purchasers 
planning ahead. — Either telephone 01-346 
4653 (24-hour answering) for advice or send 


full details (no stamp required) to Martin 


Hasgseck Ltd, Incorporated 


Mortgage 
Brokers, Freepost, London 1YB. 


` 100 PER CENT MORTGAGES available 


up to £22,000 for house purchase, 90 per cent 
up to £25, 000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01- 623 2844). 





MISCELLANEOUS 








BUSINESSES 





RETAIL FABRICS LTD CO with tax loss 
in excess of £10,000 for sale, Clean company, 
no liabilities. ~ 61-554 6449 (evenings). 

TAX LOSSES SOUGHT. — Building or 
engineering companies in Greater Man- 
chester/Rochdale area. Losses must be 


’ transferable. — Box TL 5163. 





STOCK VALUERS 





Bridge Road, East Molesey, Surrey. (O1- 


979 5599). 








BUSINESS PREMISES. 


BANISH PARKING PROBLEMS! — Smali 
office, 21 ft forecourt, unrestricted area. 
Upper floor residential, Full vacant posses- 
sion. — 14°Clarendon Road, near Colliers 
Wood Underground, London Swing — 
Offers? 540 7337. 

B.C.A., (30), in expanding Kent coast area 
has surplus office and possible living accom- 
modation available for small practitioner. 
Might lead in future to closer association. — 
Box FC 5282. 





HERNE HILL, LONDON SE24 
First- and second-floor office and lightstorage 
space. 
Approximately 1,000 sq. ft. Lease approxi- 
Gre twelve years. Commencing Tental 
25) 
For full details apply BURNET, WARE & 
GRAVES, Tel. 01-733 1293/4. 








{ 
MANCHESTER ACCOUNTANT withlight, 
central offices would share with another 
accountant. Economical terms. 061-236 5986. 
OFFICE ACCOMMODATION LONDON 
WI can be provided for chartered account- 
ant on reasonable terms by another small 


. Professional firm, not’ C.A.s.'— For details 


write Box OA 5254. 

SUITE OF OFFICES in prestige 
block, Wembley, would assign lease or let 
one or two rooms furnished with services, — 
Telephone 01-903 545 
SOLE PRACTITIONER in West End seeks 
another to share small furnished office and 
secretarial services. .Could lead to close 


- relationship, — Box SP 5182. 
WEST EN 


firm of accountants have a 
small suite of offices available together with 


reception facilities’ if required. ~ Details, 


telephone 01-636 7461. 


UPP . 
ANSWERING ADVERTISEMENTS 





FOR SALE 
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PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Liton: Tel, 23147. 


‘CARIBBEAN . SAILING HOLIDAYS. ~ 
Yacht charter, crewed or self-sail (please 
state which), in the isles of perpetual sum- 
mer, Comprehensive travel service provided. 
Sunsail, Weald House Pluckley, Kent, Tel. 
Pluckley (023 384) 432 


PROFESSIONAL FREELANCE accounts 
: ‘typist offers a complete, quick arid efficient 
typing service. Mrs Bass; 19 Rushdene Road, 
Brentwood. Tel. 228008, 


PROFESSIONAL INDEMNITY. — Before 
renewing your insurance consult the special- 
ists — Ellis & Co (1 
Bradford BD4 7D (0274-31405/6). You've 
everything to gain, nothing to lose. 

TYPING SERVICE {electric). ~ Accounts 


financial schedules, agreements, etc. ~ 
Parkleigh Secretarial Services, 29 Cadogar. 
Gardens,’ Finchley,. London N3 2HN. - 
Tel. 01-346 2389. 


LB.) Ltd, 119 Hall Lane," 


21 Ansdell Street 
‘London W8 5BN 


_ 01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


- OVERSEAS: in PUBLIC PRACTICE 


Our Informal consultancy Se leaves the first and last cholce to you. You 
decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when. 

We abhor rushing and pushing. We know from many years of experience that 
completing arrangements fo: E r overseas tours usually takes time, to be right for the 
candidate tan d perhaps his fiancée or wife), 

We act for all the major inzernational firms of chartered accountants, hold their 
respective application forms on file for your completion, and in many cases brochures 
describing dei individual firm. 


H 





Two- or three-year tours are generally available to recently qualified Chartered 
or Certified Accountants In Public Practice, in the following areas: 


EIRE, CHANNEL ISLES. 

EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece, e 
‘MIDDLE EAST. (Iran, Kuwait, Saud! Arabia.) 

FAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina.) ` 
CARIBBEAN., (Bermuda, Bzhamas, Jamaica.) 

AFRICA, (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


THE MIDLANDS beater ` 
for NCR°-BURROUGHS “ADLER 


Rebuilt systems machines at 
very competitive prices, 


Programming, full 
installation and service facilities 
Contact: Tom Woodard, 


Sales Manager 


CONSULTANTS 


111 Icknield Street, Birmingham. Tel: 021236 5234-5 





TELEPHONE (R (REVERSING CHARGES OUTSIDE: GLA) OR WRITE FOR FURTHER 
PARTIC! 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 


i 





GDC. ` KENSINGTON ` 01-937 9521 


H 


STOCK VALUERS 





JOHN CHURCHILL & co. 


- VALUERS, STOCKTAKERS:AND 
ASSESSORS TO-BRITAINS 


haaeaaiad AND DISTRIBUTORS 


Charles Loxley 
Associates 

30 Fleet Street, London E C A 
01-353-9183 


of finished goods, component parts & stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 

or current replacement cost. Stock 

card control systems checked, 

corrected or analysed. 


Wel be there when youneed us 


It might not be today or 
even next -week but 
sooner or later, when the 
time is right and you're 


looking - around, give 
Operating throughout the haere Loxley a call.. 
5, United Kingdom, en leave it to him - 
PLANT ever ; ae experienced in this field 
“Head Office 01 462 6237/8/9 he will put you in touch EE 
s6 Hayes Street, Bromley BR2 7NX , with the right people at ` PERSONNEL CONSULTANTS 
the right time ... . with Ee 
the least fuss. i i ‘LONDON EC4Y 1AA 


SALARIES AND LOCATIONS —- 
Advertisers are invited to state in their advertisements the sie salary 
Vache that they are prepared to give or require, and also their geographical 
cation, 
This will greatly assist those who propose answering advertisements and 


possibly avoid much unnecessary OTe between advertisers and 
applicants, 


| Think about it, it's your: 
future res 


(of 


353-9183 


| CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 
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APPOINTMENTS) 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 








ESTATE & FINANCIAL PLANNING 


Our client, an International firm of Chartered Accountants in the City, requires an Accountant/Barrister with specialist trust knowledge for an appointment at Managerial ` 
level. Responsibilities will involve high-level technical work. 


The applicant must have an ability to present complex material to clients. C.T.T., C.G.T., Share Valuations, Trusts and Pensions, ` 


There are Partnership prospects with this position. 


Initial Salary £6,500 to £9,000 





PERSONAL TAX 
£3,000-£5,500 


PERSONAL TAX 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant, We then arrange interviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service, 
PERSONAL TAX JUNIORS . to £4,000 
Small-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional experience. Training and responsibility 
available, A.T.1.J. trainees encouraged. 

PERSONAL TAX SENIO £4,000-£5,500 
A wide range of firms in chy and West End, U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in finding convenient locations. 
LIVERPOOL STREET 0-£5,000 
Several clients including International firms seek personal 
taxation seniors and semi-seniors. 

PEN i £4,000-£5,500 


T 
Vacancies with leading firms near the station at all levels 
of seniority. 


£3,000-£5,500 


LONDON BRIDGE £ Neg. 
Large firm requires Personal Tax Assistant with good 
experience, 
WATERLOO £4,000-£5,500 
Several large/medium firms and one small firm with 
r personal tax vacancies. | 
l to £4,500 


Leading tax department seeks Tax Senior — opportunities 


BAKER STREET -to £3,750 
Two firms near station require Semi-seniors. 
FINCHLEY ROAD £3,750 
Personal tax in excellent location. 

TEMPORARY TAX urgent to £5 p.h. 
TRUST VACANCIES £4,000—£7,000 
MANAGER - CITY to £7,000 
SENIORS to £4,500 


PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established 
Holborn firm with a very varied practice. Good technical 
ability and supervisory experience important. Similar 
vacancies with other firms, both West End and City. 

CAPITAL TRANSFER TAX £5,500 to £10,000 
Consultant to £10,000. Assistant to consultant £5,500- 


6,5 


COMPANY TAX 


PROGRESS TO CORPORATE TAX . £4,000-£5,500 
Several ‘clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

PE II FIN ALISTS/NEWEY QUALIFIED TO 
SPECIALIS £4,000--£4,500 
Leading iresch firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both. 
Previous experience not required, 

COMPANY TAX, £4,000--£10,000 
The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A./A.T.LI. 
student level to Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.+with Inter- 
national practice in London. Also thrce consultancy 
vacancies with leading firms. o £7,000 for ATLL} 
A.C.A.8 with three years’ tax experienco, Also P.A. to 
tax partner with 18 vacancies at company tax senior level 
to £6 750 p.a. Three vacancies to manage compary tax 


CORPORATE AND PERSONAL TAX £ Neg, 
Two unusual opportunities at Senior and Manager level 
in large City firm. Mixed portfolio. 
TAX PARTNER-DESIGNATE - wer to £6,000 
Initially to manage tax department. 


-departments, c. £7,500~-28,000. 


COMMERCIAL TAX 


Tax Consultantancy — West End manufacturing company 


£10,000 
Taxation Accountant ~ Yorkshire Neg. 
Assistant Tax Manager ~ West End £8,000-£12,000. 
VAT SPECIALIST ~ City c. £10,000 


Taxation Accountant — West End leisure group £7, 060-4 
car. 





PROVINCIAL TAX VACANCIES 


HAYWARDS HEATH £ Neg. 
Young C.A, tax specialist. Partnership prospects. Also 


personal tax senior. 

‘STAINES £2,800-£3,400 

Personal Semi-senior. 

CROYDON ` to £6,000 

Personal Tax Manager/Senior. 

READING/NEWBURY £3,000-£3,750 

Personal Tax Senior. a 

£2,800-£3,500 

Personal/Corporate. 

HASLEMERE £3,000-£3,500 

Personal eh Senior. 

LEAMINGTON SPA £3,000- £4, 500 

Local firm requires Personal Tax Assistant. 

Lee £ Neg. 

one ecialist — Personal and Corporate. , g 
XFORD/CAMB. £3,000-£4,750 

pari firms require T al Tax Seniors. 

NORWICH £ Neg. 

To manage and develop small personal tax department, 

WINCHESTER/SOUTHAMPTON c. £4,000 

Tax Managers required by local firms. S 

BRISTOL c. £4,000 


Corporate Tax Seniors — Personal Tax Seniors. 
BIRMINGHAM to £5,250 
Company Tax Manager with national firm, Company Tax 
Seniors at £4,500-£5,000. Newly EN to specialise. 
Assistant Manager Personal Tax to 0, 


STER p £5,000 

Dantona firm — Assistant Manager. Personal and Com- 

West BROMWICH/BIRMINGHAM £ Neg. 
ersonal. `, 

WOLVERHAMPTON /HUDDERSFIELD £ Neg. 


Personal Tax Senior, Personal and Corporate senior. 
BRIGHTON c. £4,500 
Personal/Corporate Senior. 

Hundreds more vacancies nation-wide, Some other loca- 
tions listed below: 

BEDFORD, BRIGHTON, CARDIFF, COLCHESTER, 
EDINBURGH, EXETER, ILFORD, IPSWICH LEEDS; 
LUTON, NEWCASTLE, NOTTINGHA PLY- 
MOUTH, REDHILL, SALISBURY, SOUTHAMP- 
TON, ST SE WATFORD, WINCHESTER 
(Part-time), WOKING. 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 





PET FINALISTS/NEWLY QUALIFIED ~ LONDON 
to 

We act for all the ‘top 50’. Specialhse in Audit, Tax, 

Insolvency or Management SE 

NEWLY QUALIFIED — LONDON £4,500-£5,500 

We have a few vacancies for GE qualified applicants 

with excellent academic backgrounds. 


PA, TO PARTNER - ECH, £ Neg. 
og ee qualified for 2 excellent firms, 

P.A. TO PARTNER ~ NORTH LONDON £5,000 
Excellent dette firm. 

AUDIT MANAGER — WC1 £5,500 


ee new practice requires additional Audit Manager. 


SISTANT AUDIT MANAGER - EC2 


renin EN Ni travel in U.K. and abroad. 


to £5,000 


WE ACT FOR ALMOST EVERY FIRM IN. THE U.K. LARGE-, MEDIUM- AND SMALL-SIZED 


AUDIT SUPERVISOR - W1 £5,000 
Small firm requires Auditor with at least 2 years’ ex- 
perience. i 
INSOLVENCY SUPERVISOR - LONDON £5,000 
National firm requires Supervisor with two years’ in- 
solvency experience. 
SYSTEMS ANALYST ~ CITY £6,000+ 


v Systems Analyst with accountancy background for train- 


ing and corsultancy work. International firm. 
COMPUTER AUDIT — WC1 to. £5,000 
Medium-sized firm requires C.A. with one year’s com- 
puter audit experience, Partnership possibilities. 

AUDIT MANAGER ~ CROYDON £5,000-£5,000 
Good all-round, medium-sized work, Expanding practice. 


NEWEY UALIFIED/PE U FINALISTS 

TER, LEEDS, SHEFFIELD 
MANCHEST and International firms, Good range of 
general practice experience, 


to £4,000 


P.A. TO PARTNER - PLYMOUTH £ Neg. 
Experienced Accountant for local firm, ` 
AUDIT MANAGER - GLASGOW £4,350+ 
Audit and tax portfolio with large firm. 

GENERAL MANAGER ~ BICESTER £4,000-+ 
C.A. to join as a Manager in general practice. 

AUDIT MANAGER - CHEL £4,000+- 


Designate position for C.A, with 2 years’ experience. 
COMPUTER AUDIT - LEEDS & Neg. 
Local firm requires specialist. Good prospects. 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Allied Textiles and 
the Tax Paradox ` 


In the wool textile industry the recession 
cycle has run deep and has had the 
inevitable effect of plant and company 
closures. Every downcycle means contrac- 
tion in capacity and’ every following-up 
cycle results in problems of production — 
with the resultant increase in the pro- 
portion of the home market served by 
imports which, in their turn, make the 
next downcycle more severe. 

It is this kind of cycle that has 
decimated the British machine tool in- 
dustry. In the wool textile industry in 
Yorkshire they are made of sterner stuff 
and major companies not only survive 
but also prosper. Not that the process is 
simple, as the 1975 report and accounts of 
Allied Textile Companies show. 

This company was originally formed as 
a merger of companies in the top end of 
the Huddersfield worsted trade. It is a 
dominating group in fine- and medium- 
quality worsteds and has extended into 
speciality women’s woollen cloths, carpet 
yarns, knitwear, knitting wools, knitted 


fabrics and into the service areas of yarn ` 


finishing and processing. 

The accounts reprinted this week cover 
the year to the end of last September and 
the fall, both in turnover and profits, 
speaks for itself — except that the per- 
formance was far better than the severity 
of the UK and international textile 
industry recession ptobably led share- 
SES to expect. i 


Reorganization 


The profit and loss account sets out the 
performance clearly, exceptional profits of 
£245,683 being separately shown and 
extraordinary items of £352,221 shòwn- 
below the net profit line. Both items 
reflect past and present reorganization, 
the second being the cost of mill closures, 
. redundancies and. other reorganization 
expenses, and the first the final settlement 
of a 1971 insurance claim plus the surplus 
on a compulsory sale of premises. 

The closure and reorganization ex- 
penses, Mr J. E. Lumb, the chairman 
states, should be considered at the same 
time as improvements in the balance 
sheet. Bank borrowings — down from £3°5. 


million to £220,000 on the year — had- 


improved to a net bank balance of {1 
million by the end of December before 
payment of corporation tax. 

And there’s the rub, The 1975 balance 
sheet indicated the benefit at that time of 
deferred taxation on stock relief, with 
£640,000 shown as tax recoverable and 
liabilities for tax payable of only £520,000. 
In contrast, the present balance sheet 
shows no amount recoverable and total 
liabilities for tax payable of {1-25 million. 

That means an overall increase in tax 
liabilities of more than £1 million between 
the accounting dates. It means {1-25 
million of tax payable out of {1°51 
million of profits: © ` 

Mr Lumb comments: “The ephemeral 
nature of Mr Healey’s stock relief 
arrangements is not always fully under- 
stood. It is paradoxical that higher tax 
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payments become payable as company 
profits decline and when a much needed 
upturn in trade must require significant 
additional funds for working capital to 
finance vastly inflated values of stocks 
and debtors’, 

‘Last year’, Mr Lumb adds, ‘stock relief 


"was publicized as a panacea and life-line 


to industry to alleviate some of the worst 
rigours of inflation; theill-timed claw-back 


. of that relief will create acute financing 


problems for many businesses with less 
strong balance sheets than our own.’ For 
these, and other good reasons, liquidity 
and balance sheet strength will be re- 
garded as primary considerations. 


Improved liquidity 


- The groupe: improved liquidity at the 


1975 accounting date was achieved after 
accounting for capital spending of about 
£17 million. Present plans involve 
spending some £750,000 on new plant 
and machinery. An indication of past 
spending is that depreciation charges 
have doubled in the past three years. 
Against that, the scale and significance 
of reorganization are indicated in a reduc- 
tion in numbers employed from 3,438 
to 2,413 in the financial year. 
Reorganization — physical and financial 
— means that the group ‘is well prepared 
to progress and, perhaps even more 
important in the context of the UK 
economy, very well capable of weathering 
any further downturn.’ "Ss 





= Lamson Approves ` - 
the Sandilands Approach 


The chairman of Lamson Industries, Mr 
Bernard Pearce, -FCCA,. JDipMA, com- 
menting on inflation accounting, states: 
‘Generally we favour the Sandilands ap- 
proach which we believe is much more 
suitable to an international group than 
would be a set of accounts based on 
current purchasing power.’ , 

The latter would ‘result in'a con- 


glomeration of figures from many different: 


countries in many different currencies 


and the result would be meaningless’. - 


Lamson see little point, meanwhile, 
in adding to the heavy burden on the 
group’s accountants all over the world 
‘collecting yet another set of figures at 
a time when the Government, The 
Stock Exchange and the Institute have 
not yet made up their minds on what 
form of accounting for inflation is to 
become standard practice’. i 
Internally, in any event, such an exer- 
cise ‘would only confirm what we know 
already, namely that we must increase 


our margins of profit by every means 
and bring what pressure we can to bear 
on Government to allow.us to retain such 
a proportion of that profit as will ` 
enable us to finance a healthy growth’: 


Treatment of ACT 

For all these reasons Lamson do not 
intend to publish any additional figures 
for the time being. Meanwhile, Edward 
Moore & Sons qualify their report on 
Lamson’s 1975 accounts on.the matter 
of the treatment of advance corporation 
tax as fully recoverable, 

Note 18 to the accounts, concerning 
deferred ‘taxation, treats £2,412,000 of 
advance corporation tax as fully recover- 
able although £750,000 ‘could be con- 
sidered under the guidelines of the 
relevant accounting standard as not being 
currently recoverable’. The auditors con- 
sider a provision should be made for that 
amount. 

But the company’s view is that UK 
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profits in 1977 and 1978 are confidently 
expected to be at least equal to the 
budgeted figures for 1976, and on that 
basis the excess of group profit over 
. the dividends likely to be paid in those 


394 


years is such as to allow the amount of 
£750,000 to be treated as currently 
recoverable and accordingly no provision 

Mr Pearce adds the comment that 
whereas the Institute suggests that ACT 
should only be carried forward to the 
extent that its recovery is reasonably 
certain and foreseeable, in Lamson’s 


has been made. 
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Hoover company, because Mr Boon goes 
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on to say that ‘on a desk-exercise basis, 
after adjusting cost of sales and depre- 
ciation’, pre-tax profits on a current cost 
accounting basis would be approximately 
£125 million against the £19-19 million 
on the conventional basis. 

If current cost accounting were to be 
adopted and tax charged at current rates 
on the adjusted profit, the Hoover divi- 


dend would still be more than- twice’ 


covered. Hoover is one of the companies 
including a ‘Statement of Value Added’ 
in its report. 

In this case the value added Ges 
(turnover of £162-87 million, less £89-10 
million of bought-in materials and ser- 
vices) is {73°77 million. Of this, £51-92 
million went “T'o pay employees’ and {9-72 
million ‘To pay Government’ before 


£2'40 million went “To shareholders’. 


and {9-96 million ‘To provide for 
maintenance of assets and expansion’. 
If an eagle eye spots a difference of 
£230,000 or so, it is the net profit from 
the investment in Hoover (Holland). 


Bernard Wardle’s 


Inflation Statement 


Bernard Wardle & Co was the first quoted 
company to submit to shareholders 2 
special statement showing results on a 
CPP accounting basis. This year the 
company follows The Stock Exchange 
, recommendation that there should he a 
statement or commentary on the cost of 
sales adjustment in relation to stock 


consumed, the value to the business of. 


the assets being depreciated and the 
amount of depreciation chargeable, and 
the current purchasing power adjustment 
to net monetary assets or liabilities. 

The exercise, incidentally, reduces the 
stated Wardle pre-tax profit of £257,000 
to a mere £2,000 and makes that look 
even worse by increasing shareholders’ 
interest from an historical £4-78 million 
to a current cost {5-54 million. 

The chairman, Mr D. A. Boothman, 
FCA, comments: ‘There is danger 
that, whilst further thought on the sub- 
ject is taking place with a view to pro- 
ducing an agreed presentation in 1977, 
and bearing in mind the lukewarm 
interest up to now of listed companies 
to acknowledge inflation in their accounts, 
there will be a further delay in appreciat- 
ing the true effects of inflation on our in- 
dustrial companies. This will be both 
sad and dangerous.’ 


Companies should be able to eam 


enough to reward employees and share- 
holders and to acquire new plant. ‘The 
level of profit in industry generally after 
allowing for inflation simply will not do 
this. Mr Boothman states, and he 
considers ‘it is vital that everyone in the 
land should understand this crucial fact’. 
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£000" 





Increase/(Decrease) in Debtors and Tax recoverable 


{increase} in Current Liabilities 


Increase in Cash and Bank 


Premium arising on issue of Ordinary Shares 
Decrease in Bank Overdraft 


Surplus arising on repayment of Preference Shares 


Capital Grants 
in subsidiary company 


Scrip Dividend Option 


Capital Reserve re acquisition of Preference Shares 
(Decrease) in Stock 


Increase in Share Capital resulting from 
Repayment of Preference Shares and Loans 


Purchase of Fixed Assets 


Interests of -Outside Shareholders 
Purchase of investments 


Sales of Fixed Assets 


Retentions: 
Depreciation 
Deferred Taxation 

Dividends 


APPLICATION OF FUNDS 
Increase/(Decrease) in Net Current Assets: 


Net Profit Available to Shareholders 


Other Sources: 


| SOURCES AND APPLICATION OF FUNDS 


SOURCES OF FUNDS 


1974 
1,843,785 
‘4,887,016 
6,430,800 
64,315 
2,441,324 
500,919 
£9,437,358 
7,467,196 
3,401,475 
11,548,721 
3,057,289 
521,755 
3,432,859 
305,437 
7,317,340 
4,231,381 
233,099 
4,972,878 
£9,437,358 


1975 
1,561,313 
5,260,959 
6,822,272 
5,579,450 
3,099,258 
9,088,802 
3,422,932 
1,254,957 

- 630,206 

329,656 
5,637,750 
3,451,052 

237,991 
5,494,846 

£9,183,889 


£9,183,889 


5 
11 


Notes 


ALLIED TEXTILE COMPANIES LIMITED AND SUBSIDIARY COMPANIES 


Debtors 

Tax recoverable 

Cash at bank and in hand 
Creditors 

Corporation Tax 

Bank Overdrafts 

Proposed Dividends 


Interests of outside Shareholders 
Stock 


Deferred Liabilities 


Loans 
TOTAL FUNDS EMPLOYED 


30th September, 1975 
ASSETS EMPLOYED - 

Current Liabilities 
Net Current Assets 


Current Assets 
Investments 


Share Capital 


Reserves 
Fixed Assets 


CONSOLIDATED BALANCE SHEET 


CAPITAL EMPLOYED 


395 








£1,213 
= 





The notes on pages [396 to 397] form part of these accounts. 
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‘Import controls are a touchy subject; 
but in the Stock Exchange quarter of 
the City there would be intense oppo- 
sition to a ban on the import of the 
Dow Jones Index. The Dow Jones 
over the 1,000 mark has become a 
buoyancy tank for the London equity 
market. 

If New York can make it, London can 
take it, H New York can not only stay 
above the 1,000 line but draw away 
from it, the FT Index stands a better 
chance than either UK politics or 
economics would ever give it of stay- 
ing above 400. 

There are some ‘chartists’ who con- 
sider that the drop to below 400 on 
Mr Wilson's decision to retire provided 
the institutions with.the last chance in 
this particular Bull market of buying 
front-rank equities on an under- 400 
FT Index basis. 

Those who take this view are those 
who see the London equity market 
scaling heights untold, although the 
basis for their view is more than a little 
difficult to grasp. Export-led growth, 


balance of payments problems solved . 


by North Sea oil within two years and 
the public sector borrowing require- 
ment cut to ribbons are all forecast. 


Just how success. in any, let alone 


all three, is to be achieved is not 
rationally explained. How much pro- 
gress towards any of them is to be 
achieved this year? 


BUDGET STRINGS 


' Next week's Budget is to be a 
matter of certainty in one respect and 
one of near certainty in another. The 
certainty is that Mr Healey will prove 
that he is not the master in his Budget 
house. by having to make the major 
part of his proposals dependent on 
what the trade unions effectively order 
him to do as a result of their summer 
meeting to consider what follows the 
£6 a week pay agreement. 

He cannot make firm Budget pro- 
posals without the trade unions’ wage 
terms being known — and the trade 
unions want to see Mr Healey’s terms 
first. That is certain. 

What is not quite certain is whether 
Mr Healey will present another 
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Budget. He can hardly have endeared 
himself to Mr Callaghan and he is 
certainly not Mr Foot’s idea of a 
Chancellor. 


RIGHTS RUSH 


The rights issue pace is hotting up. It 
is beginning to match the 1975 rush 
when some £1,400 million of indus- 
trial money was raised in this manner. 
So far no company has come round a 
second time and the rights issue rush 
this year, with notable exceptions, has 
been dominated by secondary rather 
than first-rank companies. 

Lately, however, the rating of rights 
issues has risen considerably. Present 
users of the market for rights issues are 
able to raise funds on a more attractive 
basis than those companies which 
were obliged ‘to do the rights issue 
pathfinding last year. So far the 
market has been reasonably receptive. 
Nothing has become stuck in the 
rights issue machinery — yet. 
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SUPPORT LACKING 


In the view of many financial institu- 
tions, and particularly of those institu- 
tions with addresses in Glasgow, 
Edinburgh: and Aberdeen, there is 
nothing less financially needed than 
the so-called Equity Bank, the develop- 
ment of which is the apple of the 
Governor of the Bank of England's 
eye. , 
Opposition to the Equity Bank is 
simply stated. It is that establishment 
of yet another financing body will not 
persuade industry to use it. Financial 
facilities are readily available and will 
be used once industry is provided with 
an economic and fiscal background on 
which to base investment. Confidence 
is everything and without confidence’ 
an Equity Bank is nothing. 

‘A merchant banker would realize 
that—why is it unrealized when a 
‘merchant banker (albeit a legally- 
minded one) becomes Governor of 
The Bank of England? 


Rates and Prices 


Closing prices, Monday, March 29th, 1976 


Bank of England Minimum Lending Rate 


Dec. 24,1975 ..1134% Jan.30,1976 ..10 % | 
Jan.2,1976 ..11 % Feb.6,1976 .. 94% 
Jan.16,1976 ..109% Feb.27,1976 .. 94% 


Jan. 23,1976 ..103% Mar.5,1976 .. 9% 


Finance House Base Rate 
March 1st, 1976. 10% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


Money Rates 


Day to day 8-84% Bank Bills 

7 days 8-84% 2months Bit SS 

Fine Trade Bills 3 months 873-813% 
1 month 9% 4 months 88 Dk % 
2 months 9% 6 months 83 285 % 
"3 months 9% 


Three Months’ Rates 


Local authority deposits .. vs 83% 
Local-authority bonds i 
Sterling deposit certificates 


3 ; Euro-sterling deposits 93-10 o 
FT Industria! Ordinary Index Euro-dollar deposits 5 4- 53 % 
March 29th, 1976 406-4 
Treasury Bills Foreign Exchanges 
Jan. 23.. £9°8351% Feb 27 .. £86161% NewYork .. 1-9165 Frankfurt.. 4:8825 
Jan. 30.. £92987% Mar.5 .. £84817% Montreal 1-8865 Milan 1639-00 
Feb.6 .. £87691% Mar.12.. £84821% Amsterdam.. 5-1650 Oslo 10:6550 
Feb. 13 .. £8-8544% Mar.19... £8:-4624% Brussels 74-9000 Paris 8-9975 
Feb. 20 .. £8-8010% Mar.26.. £84177% Copenhagen 11:6350 Zürich .. 4:8875 
Gilt-edged 
Conso!ls 4%: sg, oe ve a. 284 Treasury 9% 1994 ive si ee 72 
Consols 24% _ ., as a ~ 17% Treasury 83% 84-86 .. ve « 854 
Conversion 34% . 26 Treasury 84% 87-90... +. 722 
Funding 33% 99-04 =... 298 Treasury 62% 1976 Se ee «. 9955 
Funding 63% 78-80 .. 874 Treasury 33% 77-80 ve . 853 
Funding 53% 82-84 .. 784 Treasury 34% 79-81 .. a6 =.. 832 
Funding 53% 87~91, BAS Treasury 5% 86-89... e . 544 
Funding 6% 1993 514 Treasury 54% 08-12 .. ve .«. 40% 
Funding 63% 85-87 .. ee ws 703 Treasury 23% .. KN ag 173 
Treasury 123% 1993 .. ue .. 938 Victory 4% DÉI ue `s 98# 
Treasury 94% 1999 Six ee oe 71% War Loan 33% .. | os Se .. 263 
` Retail Price Index (Jan.1974=100)  - 
Jan, Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 836 844 848 853 85-6 863 86-8 880 88-3 88-7 
1973 893 899 90-4 921 928 933 93:7 94:0 948 967 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 1132 1152 116-9 
1975 119-9 121-9 1243 1291 134-6 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-8 


(For earlier index numbers on this basis, see February 5th issue, page 169.) 
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An Introduction 
to Business Finance 


by G. 5. HEMINGWAY, 
` Heinemann, £6. 


Mr Hemingway is well qualified to write this book as one who 
has spent some years advising on the credit needs of family 
businesses, and from his researches for the London School of 
Economics. 

This is a clear explanation of the forms of incorporation of 
businesses and of the’ internal finance available, though Mr 
Hemingway is perhaps too generous in his description of the 
Inland Revenue’s incentives to investment; most accountants 
will know how severely their ‘close company’ clients can be 
pressed to the point of penal taxation. In any case, the incentives 
to reinvest and expand are not overwhelming when government 

. policy is to penalize saving and tax individuals who seek to 
create wealth by excessive personal taxation at high marginal 
rates, wealth taxes, capital transfer taxes and the like. 

The section on short-term lenders is excellent, as is the 
general content and coverage. This book does not assume any 
prior knowledge of business management, and should be excel- 
lent for students of business studies and the examinations of the 
ere of Certified Accountants and other professions! 

odies 


Law of Agency 
Fourth edition by, G. H. L. FRIDMAN. 
Butterworth, £1060, paperback, £6:20. 
The law of agency is an important subject in commerce and in 
everyday life. It branches into almost every other area of law 
and contract, and Mr Fridman’s book traces its roots from the 
earliest days of Norman and even earlier ecclesiastic law and 
the law of master and servant. 

The references to the statutes, cases and interpretation are of 


an excellent order and this edition incorporates such recent . 


enactments as the Consumer Credit Act 1974, and the Solicitors’ 
Act 1974. The cases have been augmented with recent decisions 
and statutes from Australia and Canada. 

The appearance of this fourth edition will delight the many 
who have used previous editions. 


Tolley’s Income Tax 
Tolley’s Corporation Tax 
by Eric L. Harvey. . / 

Tolley Publishing, £4°25, £2, respectively. 


‘Diamonds are a girl’s best friend’ — but if the girl is working in 
the tax world, she may well hesitate between the precious stones 
and the Sixtieth edition of a work which started life as a single 
sheet chart showing income tax, super-tax and EPD rates, 


allowances and abatements for 1916-17 and the 12 previous 


years ~ 15] 

The size of this best-selling work on income tax has increased 
to 241 pages, the recently introduced restyled format having 
been retained. 

New sections include extra-statutory concessions, interest on 
delayed tax repayments and stock dividends. 
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The Finance Act 1975 and the Finance (No. 2) Act 1975, 
relevant case law and other important information has been 
included to July 31st, 1975. 

Corporation tax is necessarily of a later vintage but has 
already grown to 79 pages. 

In similar alphabetical format, it also includes the provisions 
of both the 1975 Finance Acts, case law, etc., up to July 3xst, 
1975. 

KÉ of the original re-writing of these two publications 
was the work of the late Derek Cox to whom they are a fitting 


technical memorial. 


Computers and Accounting 
by T. W., McRag. 


John Wiley, £4-95, $10-g0. 

This book, which is designed to replace The ae of Computers 
on Accounting by the same author, originally published in 1964, 
examines each of the areas where computers have had an impact 
on accounting, giving a major chapter to each; namely, com- 
puter hardware, computer programming, the new technology 
of accounting, financial modelling, the computer, the auditor 
and the computer, and evaluating computer services. At the end 
of each chapter is a set of questions, all of which can be answered ` 
by a careful study of the text. 

The financial computer model is an important and interesting 
development into accounting by the computer. The author 
considers that accountants need to be trained to use financial 
models stored in a computer so that such an activity becomes 
a normal part of accounting routine. 
` Investment in a computer is difficult to evaluate, mainly 
because it is difficult to evaluate information produced as input 
to a decision process within a firm. The most pragmatic chapter 
is the one on the technology of accounting. In this chapter the 
processing of stock records, and customer records (invoicing and 
ledger accounts) are described in some detail including layout 
of the magnetic tape files, and detailed instructions for each of 
the six runs (illustrated by block diagrams accompanied by 


detailed commentary). 


` The book is stated to be written for accounting students who 
wish to gain an overall picture of the role of the computer in 
accounting and audit work. As well as students, it is aimed at all ` 
accountants and financial management. It succeeds in both these 
purposes, 


Making Computers Pay 
by JOHN GRAHAM. 
Allen & Unwin, £575. 


The author of this book, which emphasizes the responsibility of 
line management in this sphere — placing the computer depart- 
ment as a servant of management and not its master —is currently 
London manager of a major computer software house, and has 
considerable experience in implementing business systems as 
well as in consultancy work. 

The book opens with a discussion of the organizational prob- 
lems relating to computers and the management of companies, 
paying particular attention to policies regarding information 
systems, hardware, software and personnel, and concludes with 
an examination of cost efficiency in data processing operations, 
indicating the areas where inefficiency can pass undetected and 
identifying these areas where investigation is likely to be worth 


‘while. 


The intermediate chapters of the book are arranged to identify 
principles that managers should adopt in dealing with computer 
people and computer projects. Three of these chapters deal with 
projects ~ their objectives, design, implementation, cost benefits, 
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Expensive Myth i 
of VAT 


Sir, — The article by Mr J. C. Holland (March 18th issue) 
arouses sympathy, together with some astonishment at his 
newly sprung indignation at the iniquities of the VAT system. 

Surely it was obvious from the outset that all the paper work 
‘at each stage of production and distribution’ is an extension, or 
perhaps an extenuation of taxation at source, and that tax is 


ultimately collected only from the final consumer. The adminis- 


tration of the tax is like digging holes and filling them in again, a 
phrase used in your columns a year or so before VAT was 
introduced. £ : ; 
There is a slight variation in the case of those partially exempt 
who, as-partial final consumers, are faced with a more complex 
administration, but these unfortunates are a small minority. 
Had the UK entered the EEC at the outset, it might have been 
possible to have persuaded the Community to adopt our much 


more efficient purchase tax system. Yet, even with the experi- . 
ence of purchase tax, it was surprising how many doted on the - 


Continental method, including those who should have known 
better. 

The inefficiency of VAT arises not simply from bureaucracy 
but from something deeper — it is the costly result of that fervént 
intellectualism which, lacking fundamentals, teaches others ‘how 
to think’ instead of educating them properly! ` 


Yours faithfully, 


Bromley, Kent. V. A. HOARE, acis. 


Sir, — I was interested to read the article by Mr Holland in your 
March r8th issue. It is, of course, perfectly true that VAT is 
effectively a retail sales tax on goods and services and some of 
us have been saying so for a long time in the wider press. 

Unfortunately, we know in doing so that we are simply 
wasting our time. The price of going back to the old equivalent 
of purchase tax, which is paid at one point only, whether at the 
wholesale or retail level, is that this country bas to leave the 
EEC, and at present there is not the slightest chance of this 
happening. i i 
“Yours faithfully, 

JACK ROSS, Fca. 


_ Manchester. 


Structure of the Profession 


Sir, — As a student of the Association of International, Ac- 
countants, I read with great enthusiasm your article on the 
proposed formation of an ‘International Federation of Ac- 
countants, (March rh issue). It was a very stimulating 
article, and to be encouraged from an international communica- 
tions exchange viewpoint. 


I would, however, state that if all accountancy bodies were’ 


to be represented, the UK would have (at least) nine in- 
dividual members and most likely with differing opinions, ie, 
the profession, industry and the public administration field. 


This says little for solidarity within the UK accountancy . 


profession, and I would suggest that before we are able to 
voice our opinions on an international scale, we must look 
again at some scheme of integration within the UK profession. 
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I would suggest a three-tier specialist profession as follows: 
(1) Auditors, accountants and consultants in public practice, 
comprising: f 
The Institute of Chartered Accountants; 
The Association of Certified Accountants; 
The Association of International Accountants; 


The British Association of Accountants and Auditors, ` 


(2) Industry and commerce sector, comprising: : 
The Institute of Cost and Management Accountants; 
The Society of Company and Commercial Accountants; 
The Institute of Acministrative Accounting. 
(3) Public administration sector: 
The Chartered Institute of Secretaries; 
The Chartered Institute of Public Finance and 
Accountancy. ` 
This would reduce the number of accountancy bodies to 
three in a tight specialist role more adaptable to modern 
thinking and less confusing to the public at large. In the light 
of Professor Solomons’ report and the falling through of the 
recent (1970) integration proposals, the UK accountancy 
profession must again be carefully scrutinized if it is to stand 
up to the high standard of our EEC rivals, and in particular I 
am referring to the Dutch and German accountancy structure. 
With a re-structure of our own profession, membership 
of the IFAC is a positive step forward in advancement of the 
accountancy profession. However, at the moment, I feel that it 
would just add to the existing confusion. ~~ | 
í Yours faithfully,- 
G. STRANGE, FAAI, FBSC, FCI, FSS, FSCT, MFTCOM, 
7 Registered Student, 
Association of International Accountants; 
` Society of Company and Commercial Accountants. 
Bilborough, Notts. i 


Preferential Creditors: __ a 


Sir, — Like Mr Kayes, whose letter you published in your 
March 11th issue, I am concerned about the treatment given to. 


taxation liabilities (and indeed other debts due to the Crown) 


in bankruptcies and liquidations. It is true, as you point out, that 
preferential treatment for taxes extends to only one year’s 
assessment; and, in practice, insolvent companies tend to have 
made losses for a number of years, so that frequently no corpora- 
tion tax is due. However, there are companies whose insolvency 
is caused by heavy losses in the final trading period, or by losses 


which are not allowable for taxation purposes. 


Nearly all insolvent businessés will have some outstanding 
liability for such things as PAYE, National Insurance contribu- 
tions and VAT; the various statutes which established these 
imposts provide for preference to be given for any liabilities 
arising during the 12 months immediately preceding the 
relevant date. 

In addition to the statutory preferences, government depart- 
ments now claim that all debts due to and from the Crown are 
subject to set-off under the Crown Proceedings Act 1947 even 
though the test of mutuality required for set-off under section 31 
of the Bankruptcy Act 1914 would not otherwise be satisfied. 
This could mean, for example, that the liquidator of a contractor 
to the Department of the Environment could find that the 
Department pays its debt to the company directly to the Inland 
Revenue to be set against the contractor’s unpaid PAYE. I 
understand that the Scottish courts have ruled against this 
practice, but the point has yet to be decided for England and 
Wales. 

The traditional argument used to justify preference for Crown 
debts is that debts due to the community at large should be paid 
before debts due to particular individuals or companies. It has 
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also been argued that the state should receive greater protection 
than other creditors because it is unable to choose its debtors 
(Jersey Commercial Law Reform Report No. 1, page 128). 
I find neither argument particularly convincing. 

In the past, the main sufferers from the Crown preferential 
claims were often the insolvent’s former employees, who some- 
times had to wait considerable periods while the liquidator tried 
to agree the liabilities to the Crown before they obtained the 
final payments on their own preferential claims. This position 
has now been alleviated to a very large extent by section 64 of 
the Employment Protection Act 1975 which provides for the 
payment of certain staff claims directly from the Redundancy 
Fund, but the ordinary trade creditors still lose through the 
Crown preference. Such trade creditors, however large, are still 

“comparatively less able than the Crown to bear the losses. ` 

I am not aware of any country where the state does not receive 
some degree of preference on an insolvency and doubt whether 
it would be possible to persuade Parliament that the right of 
preference should be forgone. Even so, it must be admitted that 
the legislature has recently improved the position of employees 
at the expense of the Crown and that the Preferential Payments 
in Bankruptcy Act 1888 and subsequent statutes have in fact 
operated to restrict the preferential rights the Crown would 
otherwise have under the common law (Food Controller v. Cork 
[1923] AC 647). 

I fear that, so far as England and Wales are concerned, the 
question of the Crown’s alleged right of set-off will have to wait 
until some liquidator or trustee is faced with a case where the 
figures involved are large enough to merit legal proceedings. 


Yours faithfully, 


Chelmsford, Essex. ? K. H. OTTER, aca, ATII, AMBIM. 


Terotechnology and 
Life-cycle Costing 


Sir, ~ It is widely recognized that in the long run, if Britain is to 
compete in international markets and at the same time increase 
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-was available to the Tribunal in this appeal. . . 
. express the view that abnormal discounts and haggling may be a 





Wrong Mark-up 


An estimated additional assessment was reduced by nearly £200 
after the Manchester VAT Tribunal concluded that Customs 
Officers had erred in the percentages used for mark-up cal- 
culation. Evidence produced to the Tribunal indicated that the 
appellant (a ladies’ and children’s outfitter) had significantly 
increased her target mark-ups over a whole range of goods 
in May 1974 and again in May 1975; the Customs Officers had 
not taken this into account in their calculations, which were 
based on a comparison of invoice prices with selling prices in 
September 1975 — a date some four months outside the trading’ 
periods covered by the assessment. Nor had the Customs 
Officers allowed for the effects of inadequate mark-ups applied 
by an assistant during a total of 18 weeks when the proprietress 
was absent through illness. 

Reducing the assessment from £697 to £498, the Tribunal 
commented on a suggestion that abnormal discounts and 
customer ‘haggling’ might account for the remainder of the 
shortfall below anticipated gross margins: 

‘What is needed to satisfy a Tribunal on this point, in order to 
support evidence/of the general. practice, is evidence of a far 
more rigid system of stock control whereby a Tribunal can see 
that items, the cost price of which can be ascertained from an 
invoice, were sold in the normal course of business at prices | 
below the attempted mark-up prices. No such detailed evidence 
. The fact that we 


possible explanation of the remainder of the discrepancy is far 
from saying that, on the balance of probabilities, we are satisfied 
by the evidence before us that this was so, to enable us to recom- 
mend that the assessment should be withdrawn in its entirety.’ 


ules ustoms and MA Op, January 27th 








April 1st, 1976 





THE 
ACCOUNTANT 


Informal End-of- -year 


Adjustments 


For the past few years, tax offices have 
been making repayments of overpaid 
PAYE tax at the end. of the tax year 
without making a formal assessment. 
This practice is used only in straight- 
forward cases, for example to give an 
allowance to which the taxpayer became 
entitled too late in the year for it to be in- 
cluded in the PAYE code. This, the Inland 
Revenue maintain, is easier for the taxpayer 
to understand, and saves time in tax offices. 

From April 6th, a similar proceduré 
will be used for underpayments. Again it 
will only apply in straightforward cases, 
for instance where the only adjustment 
needed is to recover some relief which 
has been over-allowed. The new arrange- 
ment will only be used where an under- 


Paa is to be recovered by ‘coding in’ , 


or a later year. It will not be used where 

there is liability at the higher rates, or 
where a professional agent has been 
authorized to receive copy assessments. 


A new form P7oG(A), which is much 
simpler than the ordinary assessment 
form, will be used to give the taxpayer an 
explanation of how the underpayment has 
arisen. As the form explains, if an objec- 
tion to the underpayment cannot be 
resolved by agreement, the tax office will 
make a formal assessment to enable the 
taxpayer to appeal; and the taxpayer will 
retain his right to ask for an assessment if 
for any reason he requires one. 

An unfortunate note is struck by the 
final sentence of form P70G(A), which 
reads: ‘However, an assessment will 
normally result in a slightly higher under- 
payment because the PAYE codes and 


tax tables are rounded in your favour, 


and if an assessment is made you lose 
the benefit of this.’ This can serve only 
to reinforce popular suspicion that lay 
taxpayers who venture tò dispute the 
Inland Revenue’s figures are likely to 
find themselves still further penalized. 





MALTA’S 1976-77 BUDGET 


Increased minimum wages and social 
benefits, including old age.and Govern- 
mental pensions, and family allowances 
for the first three children, are features 
of Malta’s Budget for 1976~77. 
Domestic workers receive the national 
minimum wage, which is to be made 
equally applicable to men and women. 
To avoid fears of unemployment ‘among 
maidservants, a new income tax relief of up 
to £M300 has been introduced for anyone 
who employs a maid full-time at home. 
The company rate of tax has been 
reduced from 374 to 324 per cent. 


ST VINCENT 
St Vincent has exempted from income 
tax all interest accruing in 1975 and 
thereafter on savings and fixed deposit 


` ‘accounts held by individuals with banks. 


Commercial banks in St Vincent are 








required to pay annually on July ist, 
a levy of r per cent on the average 
balances in interest-bearing accounts. 
Hotel tax at 1 per cent turnover was 
introduced by the 1975 Budget. Company 
tax remains at 40 per cent with full 
imputation for dividends paid out of 
taxed profits. . 
- International (offshore) business com- 
panies pay tax at 2 per cent only on their 


. offshore income. There is a moderate 


initial registration fee on such companies, 
but no annual registration renewal fees. 


BARBADOS 


- The retail sales tax, introduced by the 


Barbados Retail Sales Tax Act 1974, 
came into effect at the end of 1974 and 
is imposed on sales of goods at the retail 
level (ie, sales to consumers) whether 
effected by retailers, wholesalers or others. 

Since liability is on ‘sales’, there is 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON We 3AH 
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consequential relief for bad debts on sales 
which have already been taxed. Returns 
are made monthly, and there are penalties 
and interest exigible when payment is 
late: ` 

The main exemptions are food and 
beverages (alcoholic beverages are sub- _ 
jected to customs and exise duties), 
motor and other fuels, vehicles, 
machinery, building materials and capital 
equipment generally. Exempted also are 
farming requisites such as fertilizers, 
pesticides and feeding-stuffs, and news- 
print, stationery, books, and periodicals. 
There is welcome precision in the 
identification of exempt items by using 
their Brussels Tariff Nomenclature head- 
ing numbers. 

The tax is imposed at 5 per cent on 
the retail price on the general pattern 
of the provincial and state sales taxes 
in Canada and the USA. 


CAPITAL TRANSFER. 
TAX RETURNS 


The Board of Inland Revenue announces 
that some income tax returns for 1976~ 
77, to be issued next month, will be 
accompanied by a separate capital transfer. 
tax return covering the period from 
March 27th, 1974 (when the tax came 
into effect) to April 5th, 1976, inclusive. 

Not all transfers of value during this 
period will need to be included in the 
CTT return. Where completion of the 
return is appropriate, brief particulars 
only of the relevant transfers — whether 
made or received — will be necessary. 
No details will be required where the 
transfer is within the limits stated in ‘the 
notes incorporated in the CTT Return, 
or is exempt as a gift to a spouse; where 
an account of the transfer has already 
been rendered to the Estate Duty 
Office; or where the transfer took place 
on death. 

Nil returns will not be required, but 
it is emphasized that the CTT return is 
not an account, and its completion will 
not affect any liability to render an 
account to the relevant Estate Duty 
Office. .' 

The Board has also emphasized that, 
while completed CTT returns are to be 
sent back to the office of the Inspector 
of Taxes who issued the return, ac- 
counts and inquiries about CT'T should 
be addressed direct to the Estate Duty 


01-402 8361 
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Office, unless they accompany a com- 
pleted CTT return. 


CONSTRUCTION INDUSTRY 
SUB-CONTRACTORS 


New Tax Deduction Scheme 


The introduction of new sub-contractors’ 
tax certificates represents the final stage 
in the change-over to the new tax deduc- 
tion scheme for the construction industry. 
Since last autumn, the Inland Revenue 
have been examining applications for new 

` certificates, and this work is still in 
progress. 





THE 


ACCOUNTANT 


Ir. due course, an announcement will 
be made, by Treasury Order, giving the 
date on which the new certificates are to 
come into force and existing ones will 
cease to be valid. The announcement will 
be made some months in advance, to give 
the construction industry plenty of time 
to settle its own administrative arrange- 


. ments. It has been confirmed that, con- 


trary to some impressions, the change- 
over date will not be April rst, 1976. 
After the announcement, the Revenue 
will start to issue the new certificates to 
all those businesses which have qualified. 
At the same time, all businesses connected 


April Ist, 1976 


with the industry will be sent a copy of 
a booklet-explaining the new scheme. 

A number of firms, according to the 
Inland Revenue, appear not to have 
appreciated that the new deduction 
scheme goes much wider than ‘labour- 
only’ sub-contractors, and will affect the 
majority of businesses connected with the 
industry, whether they be companies, 
partnerships or sole traders, and whether 
as contractors or sub-contractors. All 
such firms are urged to send in their 
applications for a new certificate as soon 
as possible, to avoid being left without 
one when the new scheme starts. 








Association's Auditing 
Paper in Final Exam 


by J. M. SULLY, BA(Econ), FCA, Lecturer, Leeds Polytechnic 


The auditing paper in the P 3, the final 
examination of The Association of Certi- 
fied Accountants, is very similar to the 
auditing paper in the English Institute’s 
final examination. 

The tendency with both bodies is to 
refer to the fact that the examinations are 
now about concepts rather than the 
traditional memory examination and, as a 
result, the questions seem rather strange. 


Far removed 


In the Association’s December 1975 
auditing paper there was a question 
about the operational audit. It set out a 
long quotation from ‘a leading manage- 
ment journal’ which referred to the 


traditional audit as ‘past-oriented’ and’ 


also to the operations audit. 

The question asked what the candidate 
understood by the word ‘past-oriented’ 
and by the term ‘operations audit’. Very 
few candidates are likely to have done a 
management audit or to have read the 
article and the question seems a long 
way from many of the modern problems 
of auditing. 


Having had this question in the last. 


examination many candidates will be 
reading up about ‘social audits’ for the 
next examination. The professional bodies 
do not have course assessment work for 
their external examinations but manage- 


ment audit, and social audit would seem . 


worthy topics for course work where the 
candidate is able to obtain the references 


-rather than for a closed book examination. 


Obscure 


The certified accountants’ auditing paper, 
unlike the English Institute’s does give 
a choice of questions but even so in the 
last examination many of the questions 
were obscure. 

There was a question saying: You have 
been appointed auditor of one of the 
colleges of an old and established univer- 
sity and you are asked to list eight sources 
of revenue you would expect to be dis- 
closed in the accounts. Many students 
taking this examination are from overseas 
and would find such a question difficult. 
The remainder of the question was about 
internal controls that the college would 
have and candidates were asked to 
describe four of them. Finally, the 
student was asked for five audit tests on 
the accounts submitted. Some of these 
points are normal audit points, but 


students would have difficulty with others, 


A question on an internal control 
checklist for a computer audit for input 
controls over transactions and master 
data should have presented no problems, 
nor should the one on auditors’ indepen- 
dence. Other questions were on inflation 
accounting, where the student could have 
brought in his knowledge of Sandilands, 


` 


the basic features of an audit and a 
question on profits forecast. 

The auditing paper certainly indicated 
the dilemma of the examiner. Recently 
one of the leading insurers involved in the 
payment of damages awarded against 
accountants said that in ‘the last two 
years one claim for negligence had been 
settled for £750,000 and there had been 


other substantial claims. The main causes 


were over defalcations, which were not 
discovered by the auditor, and in connec- 
tion with issue documents. 

Although the English Institute in its 
statement on ‘Engagement Letters’ states 
that the discovery of errors and fraud 
are not the main purpose of the audit, it 
would appear that the auditor may suffer 
claims for damages if frauds are not dis- 
covered. , 

One would, therefore, expect to see 
more questions on this type of topic in a 
final auditing paper. It is more likely 
that an auditor will find himself involved 
in an audit where there is fraud rather 
than asked to do an operational audit. 

The inspectors’ report on London and 
County Securities (The Accountant, Feb- 
ruary 12th), indicates that the auditor 
should pay particular attention to first 
principles — the kind of questions which 
are more likely to be asked inthe P 1 
Examination. The London and County 
inspectors were critical of the auditors’ 
working papers, suggesting that points 
were not summarized and queries were not 
carried through. 


4 


‘Too easy’ 


Questions on audit ‘working papers are 
usually regarded as too easy for the final 
examination. The inspectors’ report 
stated that the auditors ensured that 
certain entries regarding loans to directors 
were entered in the directors’ minute 
books and that entries were made in the 
directors’ report and also in the register of 
directors’ shareholdings. 

These points raised in the inspectors’ 
reports are not about the conceptual’ 


After Bradford's recent AGM. Anne Hatfield, education secretary, Michael Hill, ACA, a 


former secretary and member of the ACASS executive, Corrine Edwards, committee member, 
Stanley Hill, FCA, Head of Accountancy, Bradford College of Art and Technology, and David 


Tonks ACA, Immediate Past-Secretary. 





approach to auditing but they are very 
"important to the practitioner. In their 
report, reference is made to a letter of 
representation signed by two directors, 
one of whom was a chartered accountant. 
“The examinations of both the chartered 
and certified bodies should be preparing 
the student for work in practice. As I 
have illustrated, there is a danger that the 
examination will move to a more theoreti- 
cal basis so that the auditor may not be 
able to cope with the ordinary situation. 


UnEAS MEETING IN 
COPENHAGEN 


Agreement by all six member countries 
on a comprehensive joint statement on 
education and training was the highlight 
of the fifth meeting of the Union of Euro- 
pean Accountancy Students (UnEAS) 
held in Copenhagen last week-end. 

It was agreed that theoretical education 
should be acquired by a process of full- 
time study in a university or other 
tertiary level institution and that the 
minimum standard required should be 
that of a university graduate in account- 
ancy. The courses should be examined by 
the educational establishment, the pro- 
fessional body’s role being restricted to 
approving the course of study. The 
student should train in a firm recognized 
by the professional body, and training 
should be monitored by means of a train- 
ing record and should be of at least three 
years’ duration. Education should be seen 
as a continuing process, post-qualification 
education being an integral part of pro- 
fessional life. 

The disappointment of the week-end 
owas that Mr Francis Shearer, CBE, FCA, 
“the President of the Union des Experts 





Comptables (UEC), was prevented by 
illness from attending the meeting. This 
meant the postponement of formal dis- 
cussion on student participation in the 
UEC. However, progress was made in 
the form of declarations of support for 
student participation from Mr Preben 
Juul-Kjaer, the President of the Institute 
of State Authorized Public Accountants 
of Denmark, and from Mr Niemann 
Olsen, the Danish representative at the 
UEC, 

A full report of the meeting will appear 
in the next issue of The Accountant. 


Snap! Stephen and Helen Ovens, of Coventry, who have achieved the distinction of being the 


MORE WOMEN ENTER 
ACCOUNTANCY IN CANADA 
Clear evidence that more women in Canada 
are entering the profession comes from the 
Institute of Chartered Accountants of 
Ontario. Of the 560 Ontario graduate 
CAs who received their diplomas last: 


month, 39 were women. The top student 
was a woman — Mrs Patricia Ursell, of 
Toronto (The Accountant, December 
18th) ~ and another woman, Mrs Linda 
Ablett, took second place honours. 

The Institute’s membership at De- 
cember 1975 showed that 167 of its 11,194 
members (1°5 per cent) are women, but 
of the Ontario student body of 3,997, 
the total number of women is 461 or 
It per cent. 


ACCA EXAM CENTRE 
The Association of Certified Accountants 
has informed the London School of 
Accountancy that it may run an exam- 
ination centre for certified accountant 
students at the School’s residential centre 
in Margate. 

Prospective candidates, whether study- 
ing through other tutorial establishments 
or with LSA, should submit their entry 
form and fee to LSA’s registrar at Mar- 
gate at least a week before the closing 
date for entries. 


SHEFFIELD'S AGM 


Members of Sheffield CASS are reminded 
that the annual general meeting of the 
Society takes place on Tuesday, April 
13th, at 6 pm, at the Kenwood Hotel, 
Sheffield. 






first husband and wife to complete together the final examination of The Institute of Cost and 
Management Accountants, pictured with Mr Ronald Frank, FCMA, ICMA, Vice-President, Jet, 
and Mr Brian Astbury, FCMA, Coventry and District Branch President. 

Helen and Stephen, who both work for HP Smedley Foods at Leamington Spa, sat the ICMA. 
Part V exam last November, having previously both gained BA (Business Studies) degrees at 


Lanchester Polytechnic. 













PROFESSIONAL NOTICES 


Clark Pixley, Chartered Accountants, 
of 6-10 Eldon Street, London EC2M 
„LU, announce that Mr Ian Kelly, aca, 
has been admitted into partnership on 
April rst, 1976. 

Hedley Dunk & Co, of Dartford, Kent, 
are very sad to announce the sudden 
death on March 21st, 1976, of Mr H. 8. 
Dunk, the founder member of the firm, 
who had recently retired from practice. 

Hope, Agar & Co and Brannan, White 
_ & Charlton announce that after 45 years 
in the profession Mr George Rudd has 
retired as a partner from’ March 31st, 
1976, but will continue to be available as a 
consultant. Mr Peter Smith, who has been 
with the Leeds office for 13 years, has been 
admitted as a partner from April rst, 
1976, As from April 1st, 1976, the firm 
will continue to practise under the name 
of Hope, Agar & Co in which Brannan, 
White & Charlton has been incorporated. 


Howard, Tilly & Co announce that they 
have opened an office at 8 Church Street, 
Yeovil, Somerset BAzo 1HE, and that 
Mr W. H. M. Russell, ca, is the resident 
manager. 


Josolyne Layton-Bennett & Co (Bir- 
mingham firm) announce that Mr C. J. 
Timbrell, aca, who has been with the 
firm for 15 years, has been admitted as a 
| partner from April rst, 1976. 

Nevill, Hovey, Gardner & Co, Char- 
tered Accountants, announce that they 
will merge with Rowland & Co on May 
ist, 1976. The new partnership will 
practise under the name of Rowland, 
Nevill & Co and will have offices in 
London, Hove and Hertford. 

Peat, Marwick, Mitchell & Co (East 
Midlands Partnership) announce that 
Mr T. I. Aspell, aca, is admitted as a 
partner with effect from April 1st. 

Rowland & Co, Chartered Accountants, 
announce that they will merge with 
Nevill, Hovey, Gardner & Co on May 
ist, 1976. The new partnership will 
practise under the name of Rowland, 


Nevill & Co and will have offices in 


London, Hove and Hertford. 

Sydenham, Snowden, Nicholson & Co, 
Chartered Accountants, of 27 Martin 
Lane, London EC4, announce that Mr 
Peter Kelley, aca, Fru, has been admitted 
into partnership with effect from April 
ist, 1976. 

Thornton Baker & Co announce that 
Mr Keith Ody, rca, has been admitted 
a partner in their Portsmouth office with 
effect from April ist. Mr Ody was 
formerly a group audit manager in their 
London office. 

Whinney Murray & Co, Chartered 
Accountants, and Fraser, Lawson & 
Laing, Chartered Accountants, announce 
that they propose to merge their practices 
in Glasgow with effect from September 
ist, 1976. Mr Stuart M. Fraser, Mr 
William M. Brownlie, Mr Kenneth A. 
Ross and Mr Robert C. Rollo, partners 
in Fraser, Lawson & Laing, will become 
partners in Whinney Murray & Co on 
September 1st, 1976; Mr G. Douglas 
Laing, in view of developments in his 
other business interests, is withdrawing 
from the partnership of Fraser, Lawson 
& Laing on March 31st, 1976, and will 
thereafter practise independently in a 
new firm in partnership with Mr Douglas 
B. Jackson, as Douglas Laing & Jackson, 
Chartered Accountants, Merchants’ 


‘House Building, 7 West George Street, 


Glasgow. The practice of Fraser, Lawson 
& Laing will, for the time being, continue 
at the present address, namely 53 Both- 
well Street, Glasgow. 


APPOINTMENTS 


Mr A. L. Buchanan, ca, comptroller 
of Decca Radar, has been appointed 
to the board of that company. 

Mr Herbert W. Bullock, rcca, secretary 
of the handling and process plant division 
of Brockhouse, has been appointed to the 
board. He will continue to hold his present 
position. 

Mr Terry Davis, aca, has been ap- 
pointed financial director of Walter 
Lawrence Ltd. He joined the company 
as group accountant from MSI Data 
Europe in May last year, and became 
group secretary in December. 

Mr Ronald Dixon, acca, has become 
chief accountant of Merchandise Promo- 
tions Ltd. 

Mr R. J. H. Edwards, rca, has been 
appointed secretary of the British Red 
Cross Society with effect from April rst. 
He succeeds Mr D E. Barson, rers, who 
was recently appointed Director-General 
of the Society. 

Mr P. J. Farrell, BA, aca, has been 
appointed finance director of Newalls 
Insulation Co (Turner & Newall) of 


Washington, Tyne and Wear. Un 
appointment, he was management ac- 
countant of TAC Construction Materials, _ 
an associated company within the T&N 
Group. 

Mr Ghanem H. Ghanem, FccA, AMBIM, ` 
has been appointed controller cost and 
budgets, Abu Dhabi Marine Areas. 

Mr Rasaq O. Oladejo, acca, has 
become chief accountant of G. A. 
Tewogbade & Sons of Ibadan, Nigeria. 

Mr J. D. Presland, ssc(Econ), FCA, 
IPFA, MBCS, has become executive director. 
(finance) of the Port of London Authority. 

Mr R. F. Walker, aca, has been 
appointed commercial relations officer, . 
States of Jersey. 







PROFESSOR’S 
NEW APPOINTMENT 


Professor Douglas Garbutt, med, FCMA, 
ACIS, AMBIM, of the University of Natal, 
will shortly be returning to the UK to 
take up the position of Head of Depart- 
ment of Accounting and Economics at 
Dundee College of Technology. 

Prior to his South African professor- 





ship, he was a senior lecturer at Cranfield ` 
School of Management and a former 
visiting professor at the University of- 
Southern Illinois. Well known as an ` 
author and editor of professional text- 
books, he has contributed on several 
occasions to The Accountant, and was 
our accredited correspondent during his 
sojourn in South Africa. 


RETIREMENT 


Mr H. A. Parfitt, CBE, Foca, retires this’. 
week (April rst) from the post of senior 
director of the Accountancy Services 
Division of the Department of Industry. 
For the past 16 years Mr Parfitt had been — 
in charge of the Division, which provides ` — 
professional accountancy services for the 
Departments of Industry, Trade, Energy, ` 
and Prices and Consumer Protection. 




















“Former principal lecturer at the Poly- 
technic of Central London, and leader of its 
“business studies teaching unit, Mr Michael G. 
Harvey, MSc, BSc(Econ), ACCA, ACIS, has 
— been appointed a professor. He is also a 
“member of the Polytechnic’s Academic 
Council. 
o Amöng a number of other professional 
“appointments, he is an examiner for London 
_ University and for The Association of Certified 
Accountants~of which he has been a 
ember since. 1973. 












DOUBLE TAXATION 
Yugoslavia 


Discussions at official level were resumed 
in Belgrade during the week beginning 
March 15th about a double taxation 
~ convention between the United Kingdom 
and the Socialist Federal Republic of 
Yugoslavia. 

— (Agreement was reached on a text which 
` — wäll be submitted to the respective 
-governments for approval. 


ICA CURRENT COST 
ACCOUNTING COURSE 


The intense interest being shown in 
inflation accounting by accountants is 
evidenced by the fact that the English 
Institute’s courses on ‘Exploring current 
» cost accounting’ held in December and 
January were all fully subscribed. Four 
further presentations have now been 
“arranged: April gth at Chartered Ac- 
` countants’ Hall; May 13th at Midland 
Hotel, Birmingham; June 3rd at Pic- 
-cadilly Hotel, Manchester; and June 
22nd-at Bristol Esso Hotel. The Birming- 
ham, Manchester and Bristol courses are 
being run in association with the local 
district societies. 
Contributors drawn from industry and 
practice will examine the basis of, and 
reasons for, current cost accounting, its 
operation and likely effect on profitability. 
_ Among the topics covered will be account- 
ing for cost of sales and depreciation 
_ adjustments, developing current cost data 
_ for managerial purposes, problems of 












current cost accounting to be clarified and 
what to do in the interim period. 

The fee for each course is £38 plus 
VAT and applications should be sent to 
the Courses Department, The Institute of 
Chartered Accountants in England and 
Wales, PO Box 433, Chartered Account- 
ants’ Hall, Moorgate Place, London 
EC2R 6EQ. 


SURVEY OF INTERNATIONAL 
REPORTING PRACTICES 


The Price Waterhouse Survey of Account- 
ing Principles and Reporting Practices, 
first noticed in The Accountant of October 
18th, 1973, has now been expanded to 
include 46 countries in place of the 
original 38. 

Over 250 features of published ac- 
counts are listed, with each of the 46 
countries being variously marked (in a 
format reminiscent of a Which? ‘Best Buy’ 
tabulation) to indicate the extent to which 
each feature is found in practice, or 
whether it is not permitted or is in- 
applicable. 

The survey, published privately for 
the firm’s clients, staff and associates, has 
been compiled from information provided 
by the firm’s offices throughout the world, 
but does not imply any expression of 
opinion by the firm on the merits of any 
particular practice. 


DEVELOPMENT LAND TAX 
COURSE 


A whole-day course on the recently- 
published Development Land Tax Bill 
has been arranged by London Chartered 
Accountants for May och at the Royal 
Lancaster Hotel, London W2. Speakers 
will include Miss Mary Yale, rca, of 
Thomson McLintock & Co, Mr Tony 
Johnson, Bsc, FRIcs, of Edwin Hill & 





Partners, and Mr Roger White, FCA, 
Peat, Marwick, Mitchell & Co. Chairman 
of the course is Mr Alan Bevis, MA, LLB. 
FCA, FTI. "E 
The course fee is £30-24 (VAT inel 
sive); tickets and further details are 
available from London Chartered) A 
countants, 38 Finsbury Square, London 


EC2A 1PX (01-628 2467). : 


INTERNAL AUDIT i 
Course for Recent Entrants ` 


The City University Graduate Business 
Centre, in association with the UK Chap- 
ter of the Institute of Internal Auditors, 
offers a three-day course designed for- 
recent recruits to internal auditing from 
June 7th to oth. Some prior on-the-job. 
experience would make the course mo: 
valuable, but this is not essential. 

Mr Andrew Chambers, Ba, ACA, MBCS, 
Leverhulme Senior Research Fellow in 
Internal Auditing, will lead most of the- 
course sessions. Further details may be 
obtained from the Manager, Post-Experi- 
ence Courses, The Graduate Business 
Centre, Gresham College, Basinghall ` 
Street, London EC2V 5AH (01-253 4399. 


ext. 395). 


INTERNAL AUDITORS’ 
LUNCHEON MEETINGS 


Subjects for the remaining lunch-time 
meetings in the present session of the UK ` 
Chapter of the Institute of Internal 
Auditors will be ‘Recruitment and train=' 
ing of graduates in internal audit’, by Mr ` 
Andrew Chambers, BA, ACA, MBCS, senior 
research fellow at The City University, 
on April 14th; and ‘Manhunt ~a guide 
to selective interviewing’, by Mr Robin F. 
Rotherham, managing director of Reed 
Executive Selection Ltd, on May rath 
These luncheons are held at the Rem 
















































































Joint Diploma Examination 


The following candidates completed the 1975 examination for Part I of the Join 
Diploma in Management Accounting Services and the Certificate in Management. 


Information: 


R. K. Ashton, aca 

L. J. Busschau, ACMA 

R. S. Child, acca 

C. J. Coulson-Thomas, ACA 
J. A. Fielding, aca 

A. D Gbodimowo, ACA 
(Distinction in Paper LE) 


D J. Barnish, aca 

R. P. Coombes, IPFA 
D. R. Forster, ACMA 
A. K. Gardner, ACA 

A. D, Harryman, ACA 
D. A, James. Aca 

J-A. Johnson, ACMA 
G, B. Jones, IPFA, ACMA 
D. G. Lawrence, ACA 





C. D. Highley, IPFA 

G. W. Holehouse, ACMA 
` J. P. Holmes, aca 

D R. Hubble, aca 

B. Lauter, ACMA 

J. Lynch, ACCA, ACMA 

R. J. S. Lyons, aca 

(Distinction in Paper I) 


The following candidates passed the ‘first two’ papers in the Part I/CMI Examination: 


R. S$, McFarland, aca 

D. Oldershaw, aca 

D A, Palmer, aca 

A J. Rollings, ACMA 

P, J. Spriggs, acca 

M: W. Sturge, aca 

(Winner of The Shaw Prize 
for the best performance in 























T. M. Murphy, acca, ACMA 
W. G. M. Nimmo, CA 

J. M. Parkinson, ACA 

R. A Payne, IPFA 

B. ©. Riches, aca 
(Distinction in Paper LID) 
H. C. Stevens, aca 


Paper IV (Financial Manage: 
ment)) : 

B. P. Travers, aca 

N. S. Wallis, aca 
(Distinction in Paper IT) 
R. J. Warren, ACMA 
N. D White, ACMA 
R. A. Whiteley, IPFA 
C. F. Wright, IPFA 


is and other Chapter activities 

ble from Mr Malcolm Rose, 

n), AC, c/o Rolls-Royce (1971) 

, Norfolk House, St James’s Square, 
SWi (01-839 7888, ext. 251). 


DATA PROCESSING 
DISCUSSION GROUP 


‘Privacy, public welfare, and the White 
Paper Computers and Privacy’ is a matter 
of continuing public controversy and 
will be dealt with. at the 

meeting of the Data Processing Group of 
the London and District Society of 
char ountants on April 8th, at 

m. at Chartered Accountants’ 


ps of the Group are held on the 
nd Thursday of each month and 

ne interested in joining should con- 

tact Mr R. D. Lawrence, FCA, at Josolyne 
yton-Bennett & Co, Metropolis House, 


39-4 
WiP oJL (01-636 a, 


COMMERCIAL ACCOUNTANTS’ 
PUBLICATIONS 


The Society of Company and Commercial 


<- Accountants has recently published two 


booklets on the Employment Protection 
and Sex Discrimination Acts. Both publi- 
cations are intended to be of use to all 
those employed in business or commerce, 
as well as employers, so that the rights and 
duties under the Acts are clearly under- 
stood. 

The booklets, free to members and 
students of the Society (extra copies and 
non-members price 50p each), are avail- 
able from the Society of Company and 
Commercial Accountants, Company Ac- 
countants’ House, 11 Portland Road, 
Edgbaston, Birmingham B16 gHW. 


LIFE ASSURANCE AND 
PENSIONS FEATURE 


In the article ‘Pros and Cons of Con- 
tracting Out’ in last week’s issue, refer- 
ence to the State flat-rate pension was, 
in one instance, misprinted as £13-£30 a 
week. This should, of course, have read 
£1330 a week, 


d The Institute of Chartered Accountants 
in England and Wales 


Disciplinary Committee Hearings on 
27th January 1976 


1. Philip Aubrey Aldrich, FCA, of 26 
Russell Hill, Purley, Surrey, having 
been guilty of misconduct within the 
meaning of Bye-law 78 (a) 
(a) in that he at Purley without good 
. cause failed within a reasonable 
time to reply to a letter addressed 
to him on 13th June 1975 by a 
firm of solicitors acting for a client 
of his 
(8) and in that he at Purley without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to him by the Institute 
on 7th July 1975 concerning a 
complaint against his professional 
; conduct 
© and in that he at Purley without 
good cause failed within a reason- 
able time to reply to a letter 
addressed to-him by the. Institute 


on rst October 1975 concerning a: 


complaint’ against his professio 
conduct : 


2. A member of the Institute of Chartered 
Accountants in England and Wales, 
having been guilty of misconduct within 
the meaning of Bye-law 78 (a) 

(a) in that he at Bradford without good 
cause failed until 14th May 1974 to 
reply to a letter written to him in 
his professional capacity by a firm 
of solicitors on 7th December 1973 

(6) and in that he at Bradford, despite 
having been asked in a letter dated 
31st May 1974 addressed to him 
in his professional capacity by the 
said solicitors, to forward to that 
firm copies of the accounts in the 
Estate of a late client, without 
good cause failed to forward the said 
accounts until 28th October 1974 

(c) and in that he at Bradford, despite 
having been asked in a letter 
addressed to him in his professional 
capacity on 31st May 1974 by the 
said solicitors to forward to that 
firm Trust Accounts for the year 
ending April 1974 in the Estate 


of a late client, without good cause. 


eg MA Kate 


with due expedition wi 
entrusted to his pr 
arising out of the 


(e) and in that he at’ 
good cause, failed: us 
tember 1975 to rept 
addressed to him by the Inst 
on 7th July 1975 conc 
complaint against his 
conduct 


was ADMONISHED and order 

by way of costs. The © 

sidered that there existed sp 
stances justifying the omission of his 
name from the publication of the Finding 
and Order. ; 


3. Leonard Durham, rca, of a Grangs 
Road, Sutton, 
guilty of misconduct within the E ES 
of Bye-law 78 (a) S Je 

(a) in nie he at Sutton: 

cause failed to r 
reasonable time to a 

to him on gth Octo 
Institute concernin 
against his profession: 
made by a limited com 

(b) and in that he at § 


sonable time to E to 
addressed to him o oth 
1975 by the Institut 


(c) and in that he é at Cham fai 
within a reasonable time to y 
to a letter addressed to him i D S 
professional capacity by: the: 
partment of Trade on roth Ap: 
1973 concerning a compan 
which he was the liquidator 


was REPRIMANDED and ordered to > pay £50 
by way of costs. 


Manubhai Umedbhai Patel, FCA, ¢ 
Samir" ’, Plot 4, Holloway Lane, Chesham 
Bois, Amersham, Buckinghamshire, hav- 
ing failed to satisfy a judgment debt 
within the meaning of Bye-law 78 (e) ` 

in that he at London havin 

July 1975. bad judgm 

against him in the sum 

costs had failed by qth November 

1975 to satisfy the said judgment ` 
Was REPRIMANDED and ordered to pay £50 : 
by way of costs, oe 
` Mr Patel’s costs were not. received at 
the Institute by the due date and hi 
therefore ceased to be a } member on 


: Tomay 1976. 
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Specialized Tuition for the 


Examinations of the a Simply Better 


Institute of Chartered i 
Accountants You will probably have seen reports in the National 


Press and Professional Journals about the integration of 
services provided by Shaw & Sons and Lewis, Coates 
& Lucas. 





























At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 
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expertise, experience and tradition of Shaw & Sons and 
Lewis, Coates & Lucas has created a new force in 
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addresses below. F 


Shaw & Sons Limited 
PROFESSIONAL STATIONERS, PRINTERS, 
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examination coaching. politan College now 
zk A guarantee of coaching until successful. offer facilities for 
yr Helpful, pie sian ey Mee notes, mostly in printed integrated oral and 
pocket-sized booklet form, D 
Adequate test practice and tutorial criticism. beer 
a Invaluable self-examination questions, - to ea Kë dents in 
* Official publications of the Institute, appropriate areas of weakness 
to the intermediate and Final examinations. Week-end residential 
JOINT DIPLOMA IN MANAGEMENT ‘Punch’ courses ~ for 
ACCOUNTING SERVICES intensive concentration 
CERTIFICATE IN MANAGEN on particular subjects, 
INFORMATION For details of these, and 
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business administration and organization respec- Member of the ABCC 
tively. When applying for particulars of the College's Accredited by the CACC 
expert postal courses, please specify the examination 
in which interested. 
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nprecedented Budget 


e that this procedure is ‘unusual. Indeed, I 
no aa 90 said the Chancellor after he 


et a a fasting just over two hours which opened 
omewhat slow-moving account of the progress (or 

ise) of the UK economy during the past year, and 
ts comparative state in a world which is showing distinct 
signs of ee? from the trough of the deepest recession 


account deficit on the balance of payments 
700 millions ~ under half the total for 1974. 


` destocking - b industry, import volume fell more than 
export volume; and in part to an improvement in the terms 
of trade which now seems to have levelled out. 
In the balance of payments capital account, there should 
be no difficulty in meeting external financing needs this 
year. But this depends upon success in fighting inflation 
and in maintaining confidence in the country’s ability to 
pay its way. 
The public sector borrowing requirement in 1975-76 
at {102 billion was less than had been expected in many 


"quarters, but the Chancellor revealed later that the figure 


for: 1976-77. was presently estimated at no less than £12 
billion. This latter requirement must depend very much on 
e Gi vernment’ s.ability to control expenditure in the 
ublic sector, andthe Treasury has set out in a White 
“Paper, Cash Limits on. Public Expenditure (Cmnd 6440), 
details of those limits for the coming financial year. The 
document-covers not only central government expenditure, 
but also expenditure by local authorities, the nationalized 
industries and the Northern Ireland Office. 
The Chancellor took his place at the Dispatch Box after 
r Callaghan, as the new Prime Minister, had dealt with 
his first question time. Mr Healey said his Budget had two 
overriding objectives, both of which were concerned with 
he essential improvement in industrial performance. First, 
o create the conditions in which output and. productivity 


were most likely to increase, and secondly; to create the. 


© Current Affairs 
This is My Life 


conditions in which wage costs could be kept as low as 
possible without unnecessarily reducing the real value of: 
workers’ take-home pay. 

Before setting out any Budget measures, the Chance 
said that on the assumption of existing tax rates, exg 
ture plans and rate-of-pay increases, total outpuf y 
grow by about 34 per cent in the next year and thg 
must lay the foundations for a strategy which wo 
Britain to enter the 1980s with full employme 
prices, and an economy in balance both at horų 
abroad. To achieve full employment and external bal 
a big shift was needed in the use of resources away from 
private and public consumption towards exports and invest 
ment. In the longer run, this meant — above all -- reversin 
the decline of manufacturing industry. 

The target which the Government had set itself was to 
get unemployment down to under 3 per cent in 1979. Thi 
required 54 per cent a year GDP growth, and 8} per cen 
growth of manufacturing output, between 1976 and 1979 
Given the present low level of capacity use, such growth 
rates were not impossible. But they required a rapid 
improvement in industrial performance in every field and 
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very level. Britain had the qualities needed to achieve 
at target, the Chancellor commented. 
‘Taking industrial policies as the starting point for new 
‘oposals, Mr Healey took three areas where he was able 
offer a new degree of certainty. 
Stock relief. As soon as possible, a scheme of relief would be 
introduced as a permanent feature of the tax code. How- 
ver, differences of opinion existed about the form which 
ch permanent relief should take. He was anxious to carry 
both industry and the accountancy profession with him on 
e precise form of such relief, and while discussions were 
aking place, it was proposed that the present relief should 
continue substantially in its present form for two more 
years, 
= There would, however, be one major change with the 
purpose of strengthening the incentive for investment. 
Profits for stock relief purposes would be calculated in 
future after — instead of before — deducting capital allow- 
ances, but as a corollary, the present profits deduction of 
10 per cent would be increased to 15 per cent. 
Industry should be comforted to hear there is no question 
of any ‘claw-back’ of the tax relieved, which will be a 
deferral of tax not only for some short or limited period 
but into the indefinite future. If, ultimately, there is a 
different form of relief, transitional provisions will ease the 
cash flow of individual companies. 

An announcement by the Inland Revenue reminds tax- 
payers that should stock values decrease, an adjustment 
‘will be made to recover an amount of the past relief equal 
to the amount of the decrease; such adjustment can never 
“exceed the amount of past relief. 


_ Depreciation. In accordance with a recommendation of 
the Sandilands Committee, the present system of 100 per 
ent first-year allowances (due to expire at the end of 1977) 
s to be extended, although from time to time there may be 
minor changes. A similar recommendation for extending 
capital allowances to commercial buildings could not be 
justified owing to the heavy cost to the Exchequer. 

Although details must await the Finance Bill, it is 
proposed to introduce measures to simplify the calculation 
of written-down allowances for capital expenditure, with 
some exceptions, incurred before October 27th, 1970. 


Corporation tax. The Chancellor does not like the present 
imputation system (indeed, who does?), but in view of the 
disruption which would be caused by a return to the 
classical system, he has decided to abandon the idea. 

_ The preferential rate of corporation tax (42 per cent) on 
small’ profits will now be extended by £5,000 to £30,000, 
and the limit for marginal relief increased from £40,000 
to £50,000, This change will apply from April 1st, 1975. 

_ Price Code. Decisions on the future of price control are 
recognized by Mr Healey as being of crucial importance 
o business confidence and investment, and he gave an 
assurance that before the expiration in July of the present 
code, the Government will take full account of the needs 








€ 


profits to encourage the new investment the country needs 
and the new jobs which such investment would create. 


VAT (and petrol). The higher rate of VAT introduced 
a year ago produced about £400 million in 1975-76. 
It is now recognized as too high and will be reduced 


of industry and, in particular, allow a sufficient recovery of - 


a gallon than at present. This includes the dutv on derv 
which also goes up by 7$p a gallon. ne oe 

Avoidance and evasion, The powers of the Revenue are 
to be further increased, with the right to demand informa- 
tion from the taxpayer’s spouse and children and the 
production of relevant documents from other businesses, 
including banks; but only with the consent of a General or 
Special Commissioner. 


Fringe benefits. Last year’s threat of follow-up action on 
the so-called ‘perks’ of higher paid executives will concen- 
trate on two main areas, cars and loans at a nil or low rate 
of interest. 

From 1977-78 car benefits of directors and employees ` 
earning £5,000 and over will be measured by a scale based 
on the size of the car without regard to the actual amount ` 
of private use; half-scale will apply in 1977~78 and the full 
amount in 1978~79. The figures for a 1,500 cc to 2,000 cc 
car are {180 and £360, respectively. The present limit of 
£4,000 for writing-down allowances on cars will be in- 
creased to £5,000. 

Free or cheap loans will not be attacked where they are | 
presently eligible for tax relief, eg, house loans up to 
£25,000. i 

The 1948 benefits legislation is to be extended to 
employees in the public sector and to non-trading organiza- 
tions such as charities. 


Capital transfer tax. While the Finance Bill will doubt 
less contain many technical changes, two very importan 
proposals are to value business interests, including control- 
ling holdings of unquoted shares and securities, at 70 per 
cent of their open-market value, and to increase the present 
tax-free annual gift exemption of £1,000 to £2,000, ` 


Capital gains tax. No mention was made of the threat to. 
re-introduce the impost on death, but from 1975-76 the 
total amount of disposals in any year which do not attract a 
charge is to be increased from £500 to £1,000, 

Development gains tax. 'To keep this in line with DLT, 
the first slice of development gains up to {£10,000 in any 
year will be exempt (for companies and trustees the figuré 
will be £1,000). This relief will be retrospective to Decem- 
ber 17th, 1973. 

Income tax. In this field, most of the proposals are, aso 
already mentioned, subject to TUC acceptance of a pay. 
‘norm’ of 3 per cent. However, there are certain un. _ 
conditional reliefs such as an increase in age allowance, 
while child allowances are up by {60 and retirement 
annuity relief goes from £1,500 to £2,250 (with propor- 
tionate increases for those born before 1916). 

A change in the opposite direction is a proposal to end the __ 
situation in which a claim can be made both for the single 
person’s allowance and wife’s earned income allowance in 
the year of marriage. 

Finally, the Chancellor said he would announce in next- 
year’s Budget a decision on the many representations he 
had received regarding the tax position of exchange losses 
incurred by many companies on foreign currency loans 
through the fall in value of sterling. 


































































Members of The Institute of Chartered 
Accountants of Scotland last week elected 
Mr A B. Richards, ca, senior Vice- 
President of the Institute for the past 
year, as their President for 1976-77. At the 
same meeting, Messrs J. L. Kirkpatrick, 
cA, and W. N. Hunter Smart, ca, were 
confirmed in office as Vice-Presidents. 
` "The new President, senior partner in 
the Scottish practice of Touche Ross & 





























Mr A. B. Richards 


Co, served his apprenticeship with Messrs 
Martin Currie & Co, of Edinburgh, and 
was admitted to membership in 1934. In 
1939 he joined the Edinburgh partner- 
ship of A. T. Niven & Co, a firm which 
amalgamated with Touche Ross in 1969. 

He became a member of the Scottish 
Institute’s Council in 1968, since when he 
has served as a member of its examining 
board and of the Parliamentary and Law 
and General Purposes committees. His 
daughter, now Mrs Vivienne Allison 
Dickson, herself qualified as a member of 
the Institute in 1965. 

Addressing the annual meeting held 
in Glasgow last Friday, the outgoing 
President, Professor David Flint, TD, 
MA, BL, CA, said that society no longer 
teadily recognized or accepted the need 
to preserve the conditions in which the 

_ distinctive contribution of the independent 
professions could flourish. He went on: 
. “The [accountancy] profession is now 
operating in a situation to which it has 
„not wholly become adjusted. Like the 
other professions we are, to a much 

©. greater extent than hitherto, under the 
¿searchlight of an inquisitorial public 
scrutiny, which is not only increasingly 





Scottish Institute's 
Annual Meeting 


penetrating and rigorous, but which is 
largely sceptical of what we regard, 
respect and accept as basic precepts of 
professional conduct. 

‘In present-day society it is no longer 
sufficient that we ourselves, individually, 
as an Institute and as a profession, should 
be satisfied that we exercise our profes- 
sion and conduct our affairs in the public 
interest to the highest standards; we 
must be able to demonstrate that we are 
doing so. The profession must be more 
positive in ensuring an understanding of 
its standards, not only among its mem- 
bers but among the public who have to 
rely on them. 

‘Let me be quite clear and explicit in 
asserting unequivocally that I believe 


The London and District Society of 
Chartered Accountants reports a year of 
continuing activity in 1975-76. Highlights 
of the year have included the successful 
formation of the South-West London 
Area Group and the Training Discussion 
Group, the vigorous activity of the 
‘Hundred Group’ of members holding 
senior appointments in major industrial 
and commercial concerns, and the parti- 
cipation of members of the Institute’s 
voluntary aid programme. 

London’s accounts for 1975, however, 


now in course of distribution to members, | 


show a deficit of £16,729 on the year’s 
activities, attributable to a 30 per cent 
decline in attendances at programme 
events. Reasons advanced for this include 
the increased number of courses now 
being mounted in London by other 
bodies, including the English Institute 
itself; enforced restrictions in some firms’ 
training budgets; and the tendency among 
professional firms ~ particularly in the 
London area ~ to amalgamate into larger 
units, leading to the development of in- 
house training schemes in preference to 
relying on external courses. 

Charges to members for programme 
events, it is suggested, might well have 
been increased earlier than was in fact the 
case. There has also been a drop in in- 
come from CASIS, the student introduc- 
tory service. These matters apart, London 
has shown considerable success in con- 
taining its total expenditure at little more 
than the 1974 level. 

Despite the falling-off in attendances, 


that above all else what society expects of 


London Highlights 


us and depends on, and what the exercise- 
of our profession requires, are judgement 
and integrity. No standards of accounting 
and auditing can override the responsi- 
bility of the professional accountant to 
act with professional independence and 
absolute integrity in the exercise of his 
professional judgement. The develop- 
ment of standards is designed to provide. 
a framework for this, and to reinforce and 
support the public confidence in it’ ` 
Mr Stanley Kitchen, rca, Deputy. 
President of the English Institute, who 
is expected to succeed to the Presidency 
next June, is also a partner in Touche 
Ross & Co’s Birmingham office. The only 
previous occasion on which the Presidents 
ot two of the recognized UK accountancy 
bodies were drawn from the same firm is 
believed to have been in 1954-55, when | 
Mr D. V. House, rca, and Mr Patrick 
Butler, rca, both of Harmood Banner & 
Co, represented the English and Irish ` 
Institutes (The Accountant, July 3rd, 


1954). 




































Mr Brian Jenkins, Ma, Fca, Chairman of 
the society for 1975-76, said that 
‘The scale of members’ participation in. 
all aspects of the Society’s activities is 
very encouraging, and may not be fully ` 
realized’. Some ‘rather tedious adminis- 
trative things’, he added, had been 
satisfactorily concluded, including an 
extension of the lease on the society’s 
present Finsbury Square premises, and 
agreement with the Institute on ‘a 
reasonable basis’ for computing the annual 
grant in aid of those district society 
activities which cannot be self-financing. 

Mr G. H. Vieler, rca, is Vice-Chairman 
of the Society, and Chairman-designate 
for 1976~77. There are three vacancies in 







Mr B. G. Jenkins 


mation (supported by seven members of 
the society) are invited not later than 
April 27th. In the event of more than 
three nominations being received, a 
ballot will be taken and the result 
declared at the society’s AGM on 
May 2oth. 

Also being distributed with the Lon- 
don report and accounts are ballot papers 
for the election of two London members 
of the Institute’s Council in succession to 
Mr L. H. Clark, rca, and Mr G. B. Judd, 
MA, FCA (The Accountant, January 29th). 
The seven nominations for these two 
vacancies, in alphabetical order, are 
Messrs Patrick Brenan, rca; R. M. Coe, 
Ba(Econ), aca; J. O. R. Darby, FCA; 
R. P. Grant, rca; Alexander Gross, FCA; 
B. G. Jenkins, ma, Fca; and K. A. 
Sherwood, Fca. 

The successful candidates will take 
office as from the Institute’s annual meet- 
ing on June 8th. No Council elections are 
being held in other districts this year. 

The Thames Valley area — at present 
part of the London organization — has 
submitted a formal application for estab- 
lishment as an independent district 
society and it is hoped that approval will 
be given to this for 1977. 


Lawyers’ Lapses 


Legal journals continue to prove a fruitful 
source of notoriously loose references to 
the accountancy profession, The latest 
offender is Mr John A. Franks, a Soli- 
citors’ Journal contributor, some of whose 
grosser solecisms we have found it neces- 
sary to correct on previous occasions. 

In the course of a recent commentary 
on the Companies (No, 2) Bill now before 
Parliament, Mr Franks describes clause 
13 as ‘the final accolade of monopoly for 
the chartered accountants of the United 
Kingdom’ ~ a claim which, reinforced as 
it is by the further assertion that ‘auditors 
must be chartered accountants’, may be 
expected at the least to raise a few eye- 
brows in Bedford Square. He continues 
to date the audit ‘monopoly’ from 1900, 
ignoring the point made in The Account- 
ant as recently as February 26th. that 
there was no requirement prior to 1948 - 
or, for previously-exempt private com- 
panies, prior to 1967 - for auditors to 
hold accounting qualifications at all. 

Apropos the London and County 
Securities inspectors’ report, Mr Franks 
finds ‘interestingly enough, no indication 
of whether the auditors ever went over 
the heads of the officials and the executive 
directors to bring problems to the atten- 
tion of the non-executive directors, It is 
in this area that the report is singularly 
silent — — possibly because such a course 
of action, however beneficial in the par- 





the Society’s committee, for which nomi- 


ticular case, is not clearly within an audi- 
tor’s specific privileges. 

Mr Franks thinks it ‘strange’ that the 
Bill provides no ‘ground rules’ for 
auditors ~ being perhaps unaware of the 
long series of cases on the liability and 
responsibilities of auditors which began 
with in re London and General Bank in 
1895. He then proceeds, by way of an 
‘aside’ on the lack of a statutory dis- 
ciplinary tribunal for chartered account- 
ants, to the old canard of the audit of land 
titles. ‘Part of the problem’- (to Mr 
Franks, at least) — ‘is that auditing should 
never have been left to accountants 
alone, and that auditors should comprise 
both accountants and solicitors in order 
that a proper comprehensive review is 
undertaken’, 

Mr Franks is, of course, fully entitled 
to comment on impending legislation, but 
a greater regard for accuracy would 
entitle his views to a measure of respect 
they have hitherto done little to earn. 


ICMA Members Discuss 
Value for Money 


The topical theme of ‘Value for money’ 
claimed the attention of ICMA members 
at their recent week-end course at Lincoln 
College, Oxford. 

Addressing the final dinner, ICMA 
President, Mr A. I. G. Farquharson, ca, 
FCMA, took as his subject The Corporate 
Report, currently being featured in a 
series of articles in The Accountant (see 
page 419). He exhorted members to study 








The Certified Accountants’ Fifth District Societies Conference, held at Loughborough 












‘it and to let the Institute know their 


views, whether favourable or otherwise. 

‘Before contemplating publishing this 
kind of report’ the President continued, 
‘it is necessary for your board to consider 
the following questions: what is the 
purpose of such a report for your com- 
pany, its shareholders and its employees; 
have you discussed with representatives 
of your employees what they consider 
they need to know; and can you give 
more information to the world at large 
without suffering a commercial dis- 
advantage?’ 


Professions Protest to 
Irish Finance Minister 


The Institute of Chartered Accountants 
in Ireland and four other Irish profes- 
sional bodies have lodged a strong protest 
with the Republic’s Minister for Finance 
against what they see as discrimination 
against professional partnerships in sec- 
tion 162 of the Corporation Tax Bill 1976 
being debated in the Dail. The section 
seeks to impose a tax surcharge on 
professional firms. 

Addressing the special committee on 
the Bill recently, the Minister, Mr 
Richie Ryan, said that ‘Professional 
companies have been used, are still being 
used, for massive tax avoidance purposes 
under which people who are in the 77 
per cent income tax bracket avoid pay- 
ment of that and other taxes by leaving 
undistributed profits with service com- 
panies for several years and then liquid- 


University of Technology last week-end attracted over 100 delegates from all parts of the 
British Isles. Pictured here with the President of the Association, Mr Harry Hill, FCCA, FOS: 
(second from right) are (from left): Mr Colin Worsick, ACCA, Secretary, Manchester Students. 
Society: Mr Kenneth Peters, FCCA, FCIS, Deputy President of the Association; and Mr Colin. 
Hicks, ACCA, President, South Wales District Society. 

The theme of the conference, which was presided over by Mr Robert Crout, FCCA, FCIS, 
Chairman of the District Societies Committee and a Past President, was ‘The Progress of the 


Association’. 















Tn spite of the continued economic 
recession, record sales and profits have been 
achieved for the ninth consecutive year. 

Sales for the year increased by 26.3 per 
cent to £14,346,010 and profits by 6.1 per 
cent to £1,340,421. 

Major factors contributing to these 
improved results include: 


continued diversification of products 
and services 


increased market shares 
stringent control of costs 
rationalisation and restructuring throughout the Group. 


During 1975 the Group’s cash position improved 
markedly, partially as a result of stock relief for taxation 
purposes, but also because of more effective 
management control of stocks and debtors. 


Oyez International Business Communications 
expanded further into the international conference field 
whilst 1975 also saw the introduction of ‘Cassette Law’ — 
a series of ‘continuous education’ tapes on legal topics. 

» Some 17 titles are currently under production. 

Oyez Press appreciably improved their contribution 
to profits by obtaining a larger share of their traditional’ 
markets and by expanding into new areas of printing. 
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OyeZ Group diversification 
a major factor in achieving 
record sales and profits 


Salient points from the Statement by the Chairman, Mr. R. A. Hodges 





Oyez Publishing had a most successful 
year and have expanded their scope of 
operations. Editorial capacity has been built 
up and sound foundations laid for further 
- expansion, both in the home and 
international markets. 

Oyez Reprographics have further 
increased sales coverage and have extended 
the range of electro-static and plain paper 
copiers. 

Oyez Services, in spite of being adversely 
affected by the current climate, made a useful 
contribution to the Group results in 1975. A 
new sales ledger package has been produced for the 
computer services division and geographical coverage 
of the general services for solicitors has been extended, 

Oyez Stationery continue to make a considerable 
contribution to Group profits although the trade 
generally has been most depressed with progress 
ee pra on obtaining an increased share of a reduced 
market. 


FUTURE PROSPECTS 

Under the present continued economic pressures, 
one cannot see major expansion for the Group other 
than by acquisitions, and we shall continually seek to 
acquire and introduce new products and services into 
new markets both at home and abroad. 


Profit before taxation (£ hundred thousands) 





























9 
S 
7 
6 
5 
4 


Ojei us 








E RS 
1966 67 68 69 70 71 72 73 74 75 





Copies of the Annual Report, containing the Chairman's Statement in full, obtainable from the Secretary 
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ting the companies and cleaning out all 
-the money without paying the higher rate 
of tax at all’, 
He went on to say that section 162 
„applied only to professional and service 
companies and not to ‘genuine trading 
companies’ which generally tend to 
< require more capital for trading stock 
and capital investiture. 
— Iw a joint letter to the Minister, Mr 
_ ` Ales Spain, President of the Irish Insti- 
tute, with the Presidents of the bodies 
representing the architects, chartered 
¿=< surveyors, lawyers and consulting engin- 
eers in the Republic, protest against the 
innuendo in the expression ‘genuine 
trading companies’, which suggests that 
_ there is something less genuine about 
professional practices. They reject the 
‘clear implication’, both in the Bill and 
n comments on it, that the use of cor- 
` porate identity by practising professional 
-firms is not genuine and is adopted solely 
as a tax mitigation device. 
` *This’, they affirm, ‘is not so. Where 
corporate identity is used by practising 
professional firms, it is done so for 
‘exactly the same reasons as it is 
adopted by so many small- and medium- 
< sized businesses’. 
~The letter from the professional bodies 
‘is accompanied by a lengthy statement 
which, point by point, counters the 
Minister’s discriminatory allegations 
against professional practices. Section 
162, the professions contend, should be 
deleted; or if it is decided that a surcharge 
has to be imposed on the retention of 
undistributed profits of companies, the 
section should be amended in order that 
the proposed surcharge shall be ‘payable 
only on so much of a company’s distribut- 
able income for that period as can be 
distributed without prejudice to the 
requirements of the company’s business’. 




























Professionals Score 
in Public Sector 


The gap between salaries paid in govern- 
ment or local government service and 
private industry is said to be growing 
greater. Earlier this year, the Warwick- 
shire Area Health Authority advertised 
for a district finance officer at a salary of 
up to £10,000 plus other benefits, while 
a man with similar experience in the 
private sector could only expect to earn 
around £6,500 a year; the Lothian 
._. Health Board was seeking a development 
“accountant at up to £6,255, but a man 
with identical qualifications outside gov- 
_ernment service would only be paid about 
` £4,000. These are among the findings of 
a survey published this week by Account- 
ancy Personnel Ltd. 
Even junior entrants fare better in 
| government offices. A tax officer, higher 







grade, aged 18, for which the basic 
requirement is two A levels, starts at 
£1,885 a year which, with weighting and 
other allowances, could mean London 
earnings of £2,350. The equivalent 
salary in a commercial firm might not 
exceed £1,800; a trainee chartered 
accountant may only receive {£1,600 
yearly, while an articled clerk in a 
solicitors’ office might earn as little as 
£850 and at the most £1,400. 

Moving up the ladder, an Inspector of 
Taxes can earn over £5,000 a year after 
three and a half years, at the age of about 
25, while chartered accountants with 
comparable experience in private practice 
will be receiving around £4,000, and 
probably less. 


New Canadian 
Corporation Act 


‘With the passage of the Canada Business 
Corporation Act, Canada now has on its 
statute books the most modern and 
best-drafted corporation law in the 
English-speaking world’. So states Dr 
Robert W. V. Dickerson, a lawyer and 
chartered accountant, and the author of 





a recently-published monograph, The 





Canada Business Corporation Act: Im- 
plications for Management and the- 
Accountant, released by the Principles 
and Practices Committee of the Society 
of Industrial Accountants of Canada. ~ 

The Act, which came into force on 
January 1st, is divided into 20 parts 
ranging from incorporation procedures, 
corporate finance and financial disclosure 
to the responsibilities of directors and 
shareholders and standards relating to 
trust indentures. It is unique in that it 
had attempted to avoid conceptual, legal 
and linguistic subtleties and, as far as 
possible, state the law in clear, concise 
language. It has also limited the degree 
of administrative discretion which was 
prominent in the former Act. 

Dr Dickerson discusses each of the 20 
parts, reviewing the major differences 
from the previous Act and the more 
significant innovations in the new one. 
In sponsoring this monograph, the 
Society’s objective has been to assess 
the prospective impact of the legislatio: 
on the accounting and business com- 
munity, rather than simply to review the 
entire Act. 


















































Audit Guidance Statements 


Two significant new statements of guid- 
ance to auditors ~ ‘Inflation Accounting: 
Auditors’ reports during the interim 
period’ and ‘Reliance on other auditors’ ~ 
are published this week by the four 
‘audit’ bodies of the CCAB, 

The first statement follows the Account- 
ing Standards Committee release on 
‘Inflation accounting: the interim period’ 
which appeared earlier this year (The 
Accountant, January 8th). That statement 
recommended that, during the interim 
period, companies should continue to 
prepare their statutory accounts on the 
basis normally used (usually the historical 
cost convention); the auditing statement 
recommends auditors to state in their 
report on statutory accounts that ‘these 
have been prepared under the historical 
cost convention’ where such is the case. 

Guidance is also given on the form of 
audit report on supplementary statements 
prepared to show the effects of inflation 
on the company’s accounts. (The text of 
this statement appears on page 432). 

The second statement is intended to 
meet the case of parent and subsidiary 
company auditors having different re- 
spective responsibilities regarding group 
accounts. While the subsidiary company 
auditors have full responsibility for their 
own opinion, the parent company auditors 
are solely responsible for the audit 
opinion on the consolidated accounts; 




























thus subsidiary and parent company 
auditors need to co-operate in order to. 
help the parent company auditors dis- 
charge their responsibilities. 

Before the parent company (or 
‘primary’) auditors can rely on accounts’. 
not audited by them, they need to con- — 
sider, among other matters, the scope of 
the work of the subsidiary company 
auditors, and the materiality of the 
amounts involved. A fundamental ques- 
tion is whether they are, as primary . 
auditors, aware of any reasons why they 
should not rely on the work and reports. 
of the subsidiary auditors; this includes 
having an understanding of the auditing 
standards governing the work of the 
subsidiary auditors, whether. those audi- 
tors are independent in all respects, and 
whether their examination is, in the 
opinion of the parent company auditors, ` 
adequate and reasonable to provide a 
sound basis for opinion. 

The statement anticipates the require- 
ments of the Companies (No. 2) Bill 1976 
(The Accountant, March 11th). It also 
replaces the English Institute’s earlier 
statement, ‘Auditors’ Reports on Group 
Accounts’ (section 45, of the Member's- 
Handbook) and incorporates changes in 
practice since that statement was issued 
in 1965. (The statement will be res 
produced in an early issue of The 
Accountant), i 











Pension Funds to l 
Finance Industry ? 


_ Arecent pre-Budget memorandum to the 
‘Chancellor of the Exchequer from APEX. 
the Association of Professional, Execu- 
tive, Clerical and Computer Staff- 
presses the case for recourse to pension 
funds as an additional source of finance 
or British industry. APEX would wel- 
-come provision for substantial short-term 
funds to be retained from pension funds 
for investment by British employers in 


1976: ‘a blood transfusion of this kind’, 
it is said, ‘would be a major contribution 
to assist industry to sustain an upward 
swing in the economy, and reach for the 
84 per cent growth in manufacturing out- 
put that the Government requires if the 
British economy is to be put on a growth 
basis’. 

APEX makes four proposals: that 
companies should initially be allowed to 
retain up to four months’ contributions 
to their superannuation funds ~ paying 
interest thereon ~ as an aid to re-stocking 
and investment; that a commission be 


established to decide criteria for the ` 
degree of funding of pension schemes; 
that public bodies be permitted to change 
the basis of their schemes to` partial 
funding; and that private industry should 
look forward to a similar arrangement, 
subject to ‘stringent criteria’ being met. 
It also suggests, with reference to Con- 
tinental European precedents, a govern- 
ment-backed committee of inquiry to 
examine the whole basis of funding super- 
annuation schemes, and the extent to 
which a part ‘pay as you go’ basis could 
be justified. 

























THIS IS MY LIFE 


Loss of Face 


by An Industrious Accountant 


_ Prinny raised a bewildered face from the small print of the 
_ Act and complained that the job had really gone to hell. 
When he was first appointed, he puffed, it only involved 
routine struggles over hourly rates or overtime, with 
` occasional human problems in between, but just look at the 
-present shambles! 

‘The 1970 Equal Pay Act was bad enough, but the 
Employment Protection Act was an atrocity; half the 
clauses just didn’t make sense. Actually, he suggested 
cunningly, he really needed secretarial expertise to decipher 
it; perhaps I’d chair a committee... . 

This was really cheek, since his own staff spend their 
time attending explanatory seminars or else thinking 
deeply with closed eyes and feet on the desk. I said firmly: 
“Very sorry, no way; I’m up to the neck in Sandilands 
exercises.’ He replied nastily: ‘Pity you don’t submerge’, 
and I departed deflated. 

Later the managing director asked for my report on his 
memo, about a new basis for interest-free loans to 
directors. Our auditors, I explained cautiously, had 
expressed reservations. His assumptions about the resultant 
taxation benefits were perhaps a shade optimistic in the 
_ absence of supporting data, they felt, and the disclosure 
element might need further scrutiny before acceptance. 

= The MD correctly diagnosed these tactfully un- 
enthusiastic phrases as a rejection of his rather amateur 
effort at evasive skullduggery, and his nostrils twitched 
indignantly. Surely, he said icily, anyone of elementary 
intelligence could have convinced those hide-bound 
old fuddy-duddies that his scheme was a winner if properly 
handled? Surely, after all my years of secretarial liaison with 
our so-called taxation experts, I shouldn’t have failed to 
persuade them? He was gravely disappointed in my ap- 
proach, he admitted. 





Downstairs, the Chairman had a brainwave. Smiths Ltd 
were rumoured to be involved with that big new take-over 
plan, he began; seeing that their secretary was a friend of 
mine, perhaps I could sound him out tactfully? Names, 
exact site and latest valuation, what? When I pointed out 
that such an effort to breach confidentiality would do noth- 
ing but wreck an old friendship, he retired with a scornful 
‘Fat lot of help you chaps are when you’re needed’, 

Company secretaries were in better esteem in the golden 
days of the Royal Select Commission on Joint Stock 
Companies in 1843, when a company director testified; 

(1) that the managers of limited companies were the 

secretary and the managing director, the secretary 
being also in substance the MD when there was no 
MD; Re 

(2) that the secretary was frequently one of the original 

concocters of the company; and 

(3) that the secretary does, in fact, put the directors into ` 

their office and they have a feeling of delicacy to- 
wards him in consequence. 

It’s a lovely, lovely thought . . . but what has hit us in the 
last 133 years? 
















Government Accountants’ 


Conference 


Enthusiastic Response to New Venture 


The decision of Mr Kenneth Sharp, TD, MA, FCA, recently-appointed Head of the 
Government Accountancy Service, to convene a working conference of accountants 
in the Civil Service to discuss issues of current concern to government met with an 
enthusiastic response. Some 200 accountants drawn from 28 government departments 
crowded into the lecture theatre of King’s College, London, on Wednesday of last week. 

The conference concluded with a dinner in the staff restaurant of neighbouring 
Somerset House at which the guests included Presidents or Vice-Presidents of five 


of the six recognized bodies of account- 
¿ants in the UK; the Rt Hon. Joel Barnett, 
~reca, Chief Secretary to the Treasury; 
Dr John Gilbert, ca(canapa), Minister 

_ for Transport, and six other accountant 
MPs; Sir Norman Price, Chairman of the 
Board of Inland Revenue; Sir Antony 


< Part, GCB, MBE, Permanent Secretary 


at the Department of Industry, and other 
senior Civil Servants. 

One of the day’s highlights was a 
paper by Mr D. S. Morpeth, Tp, BCom, 
FCA, chairman of the Inflation Accounting 
Steering Group, on ‘Practical problems 
of inflation accounting’ ~ reproduced on 
the following pages of this issue. Other 
topics included ‘Information that a 
government accountant requires from a 
company’, by Mr M. G. M. Haines, ca, 
on secondment from Thomson McLintock 
& Co to the Industrial Development 
Unit; and ‘The accountant in industry 
and his Civil Service relationship’, by 
` Mr Harry Norris, rca, finance director of 
George Wimpey & Co Ltd. 


Support for industry 


Speaking of his experience in the area 
of selective financial assistance to industry, 
Mr Haines quipped ‘Accountants are a 
pest, Civil Servants are a pest, and some- 
one who is a combination of the two is 
unlikely to be welcome’. It was important 
for the investigating accountant, in such 
circumstances, to have a clear idea of the 
information required, to state this re- 
quirement clearly at the outset and to be 
prepared to justify it; ‘nothing irritates 
a company more than, after having pro- 
vided an accountant with a whole lot of 
“information, to be asked for a whole lot 
more’. 

Government investigation of applica- 
tions for selective assistance sometimes 
disclosed serious weaknesses in the 
company’s accounting system, He quoted 
the instance of a substantial public 

‘company which applied for a grant under 








the accelerated projects scheme, and 
which proved never to have prepared 
cash flow or profit forecasts at any time 
in the company’s history. The project in 
question was heavily labour-intensive, 
with long lead times; investigation showed 
that, while fixed capital requirements 
were relatively modest, the increased 
working capital requirement would be 
in the region of £2} million, a sum well 
beyond the company’s resources without 








Some of the 200 government accountants at the conference, convened at the instigation 
of Mr Kenneth Sharp, Head of the Government Accountancy Service (inset). 


further long-term finance. Had the DTI 
not imposed the necessary discipline of 
cash flow forecasting upon this company, 
it would have been open to criticism for 
encouraging the company to expand with- 
out organizing the necessary resources 
to finance this expansion. 


Overall effect 


In addition to the information which 
any accountant would look for in apprais- 
ing any firm or project, government must 
be concerned with strategic implications, 
the possible impact on Britain’s balance 
of payments, and employment prospects. 
Further, the private investor need con- 
sider only the one particular company; 
government, when assisting a company, 








ti consider the overall effect on 
industry of supporting that particular 
company or sector of industry. 
Mr Norris welcomed the appointment 
of Mr Sharp to lead the Government 
Accountancy Service as ‘a handsome 
recognition of Whitehall’s awareness of 
the value of the accountant’s potential 
contribution’, 


Speaking of his relationships, as a 
business man, with various government 
departments, he confessed to a strong 
respect for the Inland Revenue, despite 
the constant battle to minimize his com- 
pany’s tax liability; but the sheer illo- 
icalities of the Price Code — even though 
hey worked to his own advantage — 
and the ‘abysmal’ rules of the now 
‘withdrawn selective employment tax 
provoked him to exasperation and even 
to anger. A fundamental weakness of 
SET, he suggested, had been its reliance 
on the Standard Industrial Classification, 






















purpose and was hopelessly inappropriate 
for a taxing statute. In the construction 
industry, it had created such nonsense as 
that taxability depended on whether 
concrete was poured in one location 
rather than in another a few feet away! 


If accountants were employed more 
readily at the drafting stage, he suggested, 
such absurdities could be avoided, He 
had also found indications that some 
departments appeared to be ‘rigidly 
bound by the written word or by the 
existing hierarchy’ and lacked any dis- 
cretion such as, in his own experience, 
was reasonably exercised by the Inland 
Revenue as between the State and the 
taxpayer. Indeed, his own company had 
felt compelled to make a practice of 
never tendering for certain categories of 
government work because ‘my colleegues 
consider the process of settling the 
designs and controlling the operation so 


which was developed for a totally different 


inefficient and impossible on the part of 
the authorities’. 






Political decisions 


In an address following the conference ` 
dinner, the Rt Hon. Joel Barnett claimed ` 
that there could be no substitute for 
difficult political decisions on the allo- 
cation of resources. Accountancy skills 
alone could not provide the answer for a 
nation that had been living beyond its 
means for the last 30 years. D 

While all kinds of skills were needed to 
help Ministers reach sensible conclusions 
on the. proper use of resources, he warned 
professionals against allowing their ‘tech- 
nical idealism’ to override a deeper under- 
standing of the problem itself, and 
attempting ‘to fit a problem into a tidy 
conceptual framework’. Democratic 
government looked for something more 
than technical proficiency, he said; its 
policies had also to be acceptable, 



























by D. S. MORPETH, TD, BCom, FCA 
Chairman, Inflation Accounting Steering Group 


In this period of very high inflation, there has been an almost 
euphoric, response from industry, Government and the City 
to the Sandilands proposals; and a slightly less than euphoric 
response, but nevertheless positive acceptance, from the 
accounting profession, subject to a proviso that some recognition 

inflation is added to the system. There is, of course, a battle 

waging among the academics and the purists about the Sandi- 
lands proposals, and about CPP, 
_ The poor old public will soon learn that industry has perhaps 
not been as profitable as it had come to expect. To have profit- 
_ ability restored in the new context, the consumer will probably 
have to pay higher prices for his goods and services, or the 
` company will have to find ways of reducing costs — or perhaps 
inflation will diminish to insignificant levels. 

What then has Sandilands done? He has thrown out the 
attempt by the accounting profession to make industry and the 
public understand the effect of inflation (or the changing value 
of the pound) on company assets and profits, and substituted a 
form of current value accounting which is much more relevant 

management than historic cost accounting ~ always provided, 
of course, that prices don’t stand still. 

So historic cost accounting, which has stood us in good 
stead through hundreds of years, is to be discarded and a new 
concept of profit introduced. This new concept produces an 
operating profit arrived at after charging the ‘current’ value 
to the business of assets consumed during the period and so 
excluded holding gains. To make such a fundamental change 


Practical Problems 
of Inflation Accounting 


The paper presented by Mr Morpeth at last week’s conference of government 
accountants (reported at page 415), from which it is clear that the task of the 
Steering Group in transforming the Sandilands proposals into a practical 
system of accounting for inflation is by no means a simple one. 





to a system of accounting is bound to create a considerable 
number of problems, and will need a period of transition 
longer than people might anticipate before all the bugs have 
been ironed out. 


Problems of understanding 


We must remember that the purpose of accounts is to convey 
useful information to the user, so that he can make economic 
decisions based on the information. , 2 

We, the accounting profession, are certainly not perfect: in 
creating historic cost accounts which are fully understood. We 
will take some time to overcome the new problems. Even the 
Sandilands Committee stated that their proposals were evolu- 
tionary, not revolutionary. What the Steering Group must strive 
for is a standard which is practical, and which minimizes the . 
problems of understanding, rather than maximizing them. 

Sandilands recommended that current cost accounting (CCA) 
should apply initially to companies listed by a recognized Stock 
Exchange; other companies whose published accounts for the 
previous period disclose either a turnover in excess of [ro 
million, or total assets in excess of {10 million; and nationalized 
industries. The Steering Group is also, according to Sandilands, 
to advise on a time-table for mandatory application to other 
companies. 

Companies fall roughly into three categories; there are over 
3,000 listed companies, about 17,000 public companies, and 
half a million private companies. Unless all of these are required 
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‘to adopt CCA quickly, there will be a period of great confusion. 


Some companies will be on CCA, some on historic costs; 
some will go public and have to adopt CCA and produce CCA 
summaries of, say, a number of past years. Some will match 
the size criteria one year and not the next. What system of 
accounting will the Inland Revenue recognize as the basis for 
taxation? b 
In addition to that, there are well over a million additional 
businesses .not incorporated; are these to remain on historic 
cost accounting, or can a form of CCA be devised for them? 
If it is right for some businesses to operate under CCA, why 
not for all? 
This whole area is a significant problem for the Steering 
Group, and one which must be kept in mind all the time the 
standard is evolving. 
Another problem arising from the transitional period is that 
CPP accounting has been more or less brought to a grinding 
halt, and there will be a period when many companies will not 
wish to show the effect of inflation in any form. The group 
must ensure that it tries to keep to the time-table suggested by 
Sandilands; this was to havea standard which would become 
mandatory for the recommended classes of company for 
accounting periods beginning on or after December 24th, 1977. 
The first accounts published on a mandatory basis would be 
those for the year to December 31st, 1978. j 
Sandilarids recognized this to be a tight time-table both for the 
Steering Group and for companies themselves. We intend to 
stick to that time-table if possible — but this is what it means: 
The Steering Group was set up on January 6th, 1976. 
(1) Proposal for an exposure draft submitted to ASC by 
Steering Group: September 30th, i976. SÉ 

(2) Exposure draft published by ASC (for comment by 
February 28th, 1977): November. 3oth, 1976. 

(3) Analysis of comments: during March 1977. 

(4) Steering Group starts production of standard: March 31st, 


1977. 
(5) Standard submitted to ASC by Steering Group: 31st July, 


1977- . 
(6) Standard submitted by ASC to Councils of participating 
bodies: September 30th, 1977. 
(7) Standard published: October 31st, 1977. 
(8) Standard operative: Accounting periods beginning Decem- 
ber 24th, 1977. 
Number of months available for main stages: 
Work on exposure draft by Steering Group from 
February 1st, 1976 - 
Consideration by ASC \ 
Period for comment 
Analysis of comment 
Work on standard by Steering Group 
Consideration by ASC 
Consideration by Councils 


IS [wan new o 


-Steering Group sets to work 


In order to deal with the problems to be solved in this time 


span, the group has set up five working parties and is about to. 


set up a sixth, These working parties each have terms ‘of 
reference so that, I hope, most of the aspects are covered by 
one or other of them. i 


Working Party A — Valuation of fixed assets : 
The Sandilands formula for value to the business is set out in 
paragraph 219 of the report with an accompanying table: 


‘It may therefore be stated that the value of an asset to a 
company is its written-down current replacement cost (current 


es i 
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the asset to the company is'the “economic. value” or the net 
realizable value, whichever is the higher.’ 


Basis of yaluation of assets 





In cases where <The correct basis of valua- 





tion is 
1 NRV > PV > RC RC 
2 NRV > RC > PV RC 
3 PV > RC > NRV RC 
4 PV > NRV > RC i RC 
5 RC > PV > NEV . , PV 
6 RC > NRV > PV NRV 


You will see that there are three possible values and six 
possible cases in four of which. RC is the answer, in one of 
which present (or economic) value is the answer, and in one 
of which NRV is the answer. In order to find out which of 
these to adopt, it is theoretically necessary to consider the three 
possible values. ; 

PY (or economic value): There are considerable difficulties 
in arriving at a present value. The assessment of future cash 
flows, which is required, would present problems not only to 
the small business, but also the large business using assembly 


` line processes. It would be a feasible method-of valuation where 


the stream of future cash dows is virtually predetermined ~ eg, 
aship subject to a charter-party. I hope that circumstances where 
economic value might be used can be clearly defined. 

NRY presents no more problems than it does under historic 


_ cost accounting. 


RC presents the problem of how to allow for changes in 


. anticipated working life, changes in technology or assets which 


would never be replaced. _ 

In arriving at a replacement price, the possibility of using 
indices was held forth by Sandilands as a reasonable method, 
and the Central Statistical Office is about to publish some 
indices based on industry classifications. The group is at the 
moment by no means convinced that such indices will produce 
a better answer than, say, reference to suppliers’ price lists, 
in-house estimates of replacement costs from indices compiled 


` by the company itself, or official indices prepared by asset type. 


(The latter are not yet available from the CSO but are prepared 


be The Economist Intelligence Unit.) 


Land and buildings have long been valued together. Sur- 


. Veyors are at present arguing that it may not be possible to 


separate these. How, ther, can one deal with depreciation when 
it is not customary to depreciate land, but is becoming mandatory 
to depreciate buildings? 7 

Sandilands recommends that depreciation for the year should 
be calculated on the basis of the value of the asset at the end 
of the year; how then can a company produce interim figures 
during the year without having to value its assets at the interim . 
date? ‘If they do, the proñt figures are unlikely to tie up. 


Working Party B — Valuation of stock and work in progress and 
calculation of the cost of sales adjustment SC Zeit 
Sandilands recommends that stock be shown in the balance 
sheet at its value to the business, being the lower of current 
purchase price or net realizable value. Companies using a system 
of standard costing should be able to establish the current 
replacement cost of work in progress. One of the problems, 
however, is that according to DTI statistics only 20 per cent of 
manufacturing companies, accounting for only 30 per cent of 
total stock values, use standard costing. The valuation of work 
in progress by companies not using standard costing is likely to 
be the most difficult practical problem in introducing, CCA... ; 
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for a power station, but different considerations would apply in 
long-term contracts, more akin to long-term orders, where 
partial building for stock often occurred — eg, aero-engine or 
helicopter contracts. If such a distinction were to be recognized, 
the problem of definition arises. 

In calculating the cost of sales adjustment, the averaging 
method suggested by Sandilands is considered too inaccurate, 


and it is hoped that the Inland Revenue are not too wedded to 


this method. 
The question of holding gains in relation to stock which is 
turned over frequently is a problem being debated. In such 


` cases the argument is that there should be no holding gain. In 
addition to that, it is considered wrong to exclude from profit’ 


gains derived from good buying policy. 
Working Party C — Legal problems 


These could be significant, since the Law Society has indicated 


that accounts prepared on a current cost ‘basis' would not be 
legal, in their opinion, unless the Companies Acts were 
amended. This, if true, would effectively prevent any company 
changing from the historic cost basis in the interim period — 
or I presume even after the standard was produced — unless the 
law was changed. 

In addition, there are significant problems relating to deben- 
ture trust deeds where the trustees might have the duty of calling 
in the debenture because the profit cover has been reduced by 
CCA accounts. 

Contracts which refer to profits or assets will all need to be 
looked at. Any solution to these problems should try to avoid 
the need for retaining historic cost figures, which otherwise 
might be entrenched for a very long time. 


Working Party D — Guidelines 


It is part of the terms of reference of the-group that practical 
guidelines should be produced, 
The group feels it to be essential that working guidelines 
be published at the same time as the exposure draft. 
Apart from the work involved, which includes the preparation 
of the ‘Mark 2? version when the standard itself is published, 
this working party seems to be singularly lacking in major 
problems at present. 


Working Party E- Considering CCAB initial ances monetary 
items, ete. ` 


This working party is charged with determining whether the 
group should accept the recommendations of CCAB that, in 
addition to the Sandilands method, account should be taken of 
the effect of inflation on monetary assets and liabilities and the 
shareholders’ equity. This question has aroused some con- 
troversy, I understand, not only in public’ but also in the 
corridors of power. 

The question is an important one, particularly for companies 
such as banks, where the balance of monetary assets and 
liabilities is significant. 

Sandilands considered it vital to stay in money as the unit 
of measurement, on the’ basis that it fulfilled four out of five 
of the principal criteria for a unit of measurement. It is argued 
that one should never mix two different units of measurement — 
pounds and purchasing power units. This, it is argued, would 
be confusing to the user and, to Sandilands, confuses the mean- 
ing of income or profit, 

It cannot be denied, however, that inflation does mean that 


last year’s pound is not the same as this year’s pound; and, if no , 
‘account is taken of the difference in values, the user is ‘being 


misled in his understanding of the results of the company. The 

Sandilands solution in fact uses pounds of different value, 

whereas CPP uses the value of a pound at a particular date. 
Banks wish to go further than the suggestion made by the 
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CCAB. They wish to make an;adjustment in their accounts ` 
for the effect of inflation on their monetary assets, and they 
want a tax allowance.. 

` CCAB has recommended some form of statement which in 
summary form would tie in the effect of inflation on-monetary 
assets and liabilities, to the change caused by inflation on the 
shareholders’ equity. This would show the user whether the 


‘company was maintaining its value in line with inflation or not., 


The ‘pure Sandilands’ system will complicate the production 


of a ten-year summary. 
The working party, I may say, is still debating the issues, 


Outside subsidiaries and associates 


There are considerable practical problems “i in dealing particu- 
larly with overseas associated companies. 

The question of whether there are suitable indices, adequate 
accounting conventions, methods of valuation, taxation and 
education, will all make for difficulties. In relation to associated 
companies, it may not be possible to require or persuade the , 
company to prepare CCA accounts just to satisfy one share- 
holder ~ particularly in a country which has hardly heard of 


CCA. 


The impact of United Kingdom CCA proposals on other 
countries which do not intend to follow suit could lead to the 
need for two sets of accounts and thus to some political problems, 
particularly within EEC. 


The auditor 


There has always had to bea considerable measure of judgement 
used by management in preparing accounts on a historic cost 
basis, and by the auditor in reporting on the accounts. The 
advent of CCA increases considerably the areas where judgement 
is needed. 

The question of valuation of fixed assets each year adds a 
new dimension to the auditor’s task. It does not change his task 
radically, but he will have to adapt. 

The Steering Group is in close touch with the CCAB Audit 
Practices Committee, so that they can help us not to produce a 
solution which presents the auditor with an impossible task. 


Distributable profit 


Sandilands has separated operating profit from holding gains, 
realized or unrealized; he has not stated what are distributable 
profits. The Steering Group, under its terms of reference, will 
merely be asked to advise; it is the Minister’s responsibility to 
settle the definitions. 

There is a need to gerne between profit as a measure of 
management effectiveness; as an amount one may distribute to 
one’s shareholders while maintaining the value to the share- 
holder of his capital left in the company at that date; and as a 
measure of what one needs to retain to remain solvent ~ which . 
profit in fact is not, though it has been taken to be. This last 
is a function of funds forecasting and appropriate management 
action. 

Sandilands has not adequately distinguished between the first 
two alternatives, while commentators have happily confused all 
three. Questions to be answered by Steering Group include: 

(a) Is an operating gain always distributable? 

(b) Is there such a thing as an extraordinary gain? 

` (ei Is a holding gain ever distributable? 

(d) Is it acceptable to distribute any part of gains on net 

monetary liabilities? 
When we can be clear on what is distributable, we can résolve 
also the vexed question of presentation, so that CCA results are 
presented in a clear, unambiguous form that can be used by 
shareholders and analysts alike without difficulty or misunder- 
standing, 
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after Sandilands: 


A Guide to Current Cost Accounting 
David H. Cairns, MSc, ACA 


The first half of the book is based on material, 
developed in audiotape form for the Institute’s recently 
published package course. The second half examines in 
more detailsome of the problems of current cost 

‘accounting, particularly in respect of fixed assets and 
stocks. The author emphasises that the book is not 
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Will New-style Reports 


be Indigestible? 


by KENNETH A. SHERWOOD, FCA, partner, Chalmers, Impey. & Co 


When reading the discussion paper The Corporate Report, it 
is easily possible to lose sight of the ultimate aim of that 


document — namely, to so improve existing corporate. 


reports by providing additional or alternative information 
that they will become a source of relevant information to 
all who seek it. Is such a proposal too ambitious? Is (here a 
danger that we shall be required to give information merely 
because it might be interesting to the reader, but not 
because it is essential to business and -other decisions 
which he must make? Above all, will the emphasis be on 
timeliness rather than comprehensibility? 


The ideas put forward by Derek Boothman’s working 
party are excellent in themselves, and provide first-class 
material from which to select the essential elements of the 
new-style report. But rigorous selection there must be, for 
the sake of all concerned — both producer and consumer — 
lest we inflict on the business world the dual complaint 
of corporate indigestion and verbal diarrhoea. 


Short-form report 


Let me be constructive for a moment. There are many 
users of accounts who are only interested in very limited 
aspects of the company’s operations and who are unable, 
through lack of time or ability, to study the existing form of 
reports and accounts, let alone a more comprehensive 
document. Surely it would be desirable to develop a short 
form corporate report — specifically designed to be read by 
those employees, investors and others whose requirements 
for information are fairly limited; it would also serve as 
advance information for all users, as it would not be 
unreasonable to look for such a report to be published 
within three months of a company year-end. 


Each report could include a prepaid request card for the 


full report. Subsequently, the full report could be published, " 


incorporating all necessary statutory disclosures and inform- 
ation. I appreciate that such a radical development would 
raise many problems — not least for the parliamentary 
draftsman — and would upset many preconceived notions; 
but, in my opinion, its potential advantage as a means of 
communicating relevant information promptly to those 
most concerned must outweigh such objections. 

May I now turn to another aspect of the Report. which 
concerns me -- namely, the concept expounded i in chapters 
1 and 2 and appendices 1 and 2 that ‘users’ have ‘rights’ to 
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information from ‘economic entities’. Seven categories of 
users are defined in section 1, ranging from shareholders, 
loan creditors and employees to business contacts, govern- 
ment and the public; in fact, anyone is classed as a ‘user’ 
if there i is any possibility that the activities of an economic 
entity ‘impinge, or may impinge’ on their interest. i 

‘Economic entities’ is an all-embracing term for any, type 
of business activity, including partnerships and sole traders, 
local authorities and government departments, pension 
schemes and charities; in fact, almost anybody other than a 
private individual acting in his personal capacity! The 
report does, however, allow that the smaller the entity, the 
less the need for disclosure. It also admits that ‘the interests 
of users in general are unlikely to be served if information 
is published which is against the national interest or 
seriously prejudicial to the continued existence of the 
reporting entity’ (section 3.15). 

But why should rights to information be given to users? 
Surely, economic.entities have an inherent right of privacy 
akin to that of the individual. I cannot agree with the 
report’s basic assertion that ‘there is an implicit respon- 
sibility to report incumbent on every economic entity 
whose size or format renders it significant’ (section 1.12). In 
my opinion, such rights should only be given to those users 
who have granted privileges to the economic entity which, 
in its turn, must expect to comply with the conditions 
attached to such grants. 


Rights and requirements 


The prime example of this is the disclosure requirement . 


‘placed on limited companies who have been granted. 


limited -liability by Parent on behalf of the public at ` 
large. No comparabld iprivileges have been granted to 
partnerships and unincorporated bodies, so there seems to 
be no reason to allow the public rights to information on their 
activities. It may be that other ‘users’ have a requirement for. 
information -as against a right, but this requirement must 
be a genuine one and not merely born of intelligent 
interest. 

There are many forms op activity which, because of their 
nature, require special types of control, eg trading stamp 
businesses or businesses granting consumer credit. But 
Parliament has legislated for such matters separately as the 
need has arisen. In my view, there is no overriding need for 
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a business to disclose information merely Decne it is a 
business. 

Appendix i suggests that all listed companies are 
‘significant’, and that other economic entities should also be 
regarded as ‘significant’ if they have (a) more than 500 
employees; or (b) capital employed over £2 million; or 
(c) turnover in excess of £5 million. While these limits 
appear reasonably acceptable, if would appear better to 
express (c) in terms of added value rather than gross 
turnover. 


Proposed additional information 


“The discussion paper will probably best be remembered 
for the six proposed statements of additional information 
described in section 6: 


(a) a statement of value added; 

(b) an employment report; 

(c) a statement of money exchanges with government; 
(d) a statement of transactions in foreign currency; 
(e) a statement of future prospects; and 

(f) a statement of corporate objectives. 


I believe that only one of these is worthy of wide adop- 
tion, namely, the statement of ‘value added’ whereby a 
balance is struck after charging against sales and income all 
bought-out materials and expenses. This is a concept which 
I first came across some years ago in an article on the 
accounts of Yugoslavian workers’ co-operatives. 

The fortunes of a business are of interest to both em- 
ployee and shareholder, and each should know not only 
their share of the value added, but also how much has been 
set aside for corporate taxation, paid in interest for financial 


support, and retained in the business for future expansion. . 


It is even possible that this new approach may stimulate 
completely new forms of ‘corporate taxation, since the 
‘increasing deferment of corporation tax has not only 
heavily reduced the yield of corporation tax but has 
created huge and unwieldy deferred tax accounts, the nature 
of which is hotly disputed and whose disposal depends on 
the fortunes of the company and future legislation. ` 


. Employee reports 


The employee report is, on the face of it, an attractive 
idea, but suffers from a sort of vague idealism and a rather 
wishy-washy example in Appendix 3 of what might be 
included. Few people would deny the importance of 
employees in any business, but .is that importance 
enhanced, by producing in the corporate report a ‘mess’ 
of statistics on age structure, hours worked and the rest, 
which may well be meaningless without considerable 
explanation, disaggregation and comparison with similar 
figures in the same industry. Who is going to use this 
information; even more importantly, can it be used without 
being misunderstood? 

Next on my chopping block is the statement of money 
exchanges with government — covering such matters as 
grants and subsidies received as well as rates and taxes paid. 
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— and, to make matters worse, payments or receipts of 
VAT and PAYE, where the company is usually only a 
collecting agent. Surprisingly, no specific mention is made 
of sales to government departments, nationalized industries ` 
or local authorities; whether this was an accident or a 
deliberate omission is not clear. 

An example of such a statement was incorporated with 
the statement of value added in the recent report of Allied 
Breweries. While not wishing to attack the directors of 
Allied Breweries who, having decided to produce such a 
statement, made a competent attempt at so doing, I cannot 
think that any useful ‘information was gained from this 
disclosure. What was the statement trying to achieve — 
political propaganda? Surely not. The extent to which the 
company is supported by government, or vice versa, may ` 
be interesting, but not very helpful. In any case, the state- 
ment should omit information about the- company’s role 
as an unpaid collector of taxes. And surely a limited com- 
pany should follow the normal accounting concepts such as 
accrual accounting — even when reporting transactions 
with government. The whole concept appears to be infor- 
mation for information’s sake. 


The statement ef transactions in foreign currency suffers 
in a similar sort of way from a vague idealism. I would be 
the first to admit that many companies could i improve their 
reports of the effect of foreign currency transactions on their 
accounts and, in particular, any restriction or delays in 
remitting foreign profits or realized investments. But for a 
company to have to report its impact on the national 
balance of payments by disclosing imports as well as 
exports is, in my view, unnecessary; if the information 
is needed by government, (am sure it can be obtained more 
readily from Customs and Excise than from a ' long-delayed 
corporate report. i 


Future prospects 


The statement of future prospects, in R informa- 
tion on profit levels, employment levels and investment 
levels — but not, it must be emphasized, profit forecasts — is, 
I consider, a reasonable compromise between those who 
consider that companies should publish fully-quantified 
forecasts and those who believe that a company’s job is to 
report on the past, not prophesy the future. 


The statement on corporate objectives should remain a 
voluntary statement. Some companies may consider that 
their public image is important and that a statement of 
their ‘general management philosophy’ and ‘medium-term 
strategic targets’ would be a good public relations exercise. 
Other companies, although ‘significant’ in terms of the 
tests of economic significance, would consider such a 
statement a complete waste of time and, if forced to publish 
one, would produce a rather meaningless document. 


Another rather unusual suggestion which I find lacking 
in common sense is the suggestion in chapter 7 that re- 
search be conducted into multi-columnar reporting. As far 
as the general public is concerned, a company makes a 
profit or a loss which is an absolute figure; any suggestion 
to the contrary will only bring discredit on the accountancy 
profession and, furthermore, disbelief in the-results of their 
efforts. It is difficult enough to persuade ‘people that profit 
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` forecasts should be expressed as a range of figures; it will 
be wellnigh impossible to sell the idea that the past cannot 
be quantified in absolute terms. ert 


Sandilands Report 


The virtually simultaneous publication of The Corporate 
Report and the report of the Sandiiands Committee 
was unfortunate in many ways. Nevertheless, where they 
coincided, their conclusions were generally the same — 
the main exception being the relevance of CPP statements. 

But the implementation of Sandilands is a massive task ~ 
requiring the partial re-education not only of most ac- 
countants, but also of all those who take an intelligent 
interest in corporate reports. Is it reasonable to require or 
even recommend further changes during this period? On 
the other band, it can be argued, with some justification, 
that the proposals contained in The Corporate Report are 
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too important to be put into cold storage for an indefinite 
period. 
The discussion paper is silent on the very important 


‘question of implementing the new-style report. My own 


view is that a final document should now be prepared after 
considering all the many criticisms and suggestions, so 
that a ‘blueprint’ is available for those who wish to develop 
and experiment with the new ideas. Considerable flexibility 
must remain for some years to come, since many of the 
new ideas will take time to develop fully. 

Methods of corporate reporting have been changing 
steadily over the last 25 years, and will continue to change 
in the future; but it is important that the pace of the change 
is not artificially quickened, and that ideas which do not 
have general support are not imposed as standard. Above all, 
it is important for the Accounting Standards Committee to . 
guard against premature legislation as a result of their 
outline proposals. 





Capital Transfer Tax Planning 


The Role of Life Assurance Policies 


D 


by HARRY BROWN, 


Director, Sedgwick Forbes Personal Financial Management Ltd 


There are aspects of capital transfer tax legislation which promise ‘a vigorous 
1 i renaissance’ for life assurance as a planning vehicle to reduce the incidence of 
CTT on death. Opportunity should be taken to re-assess the value of policies 


Since the inception of CTT, the life assurance industry 
has woken up every morning with a smile on its face, Tax 
commentators have all agreed that the new legislation has 
given life policies a vigorous renaissance in the field of 
personal tax planning. 

Quite naturally, it would be to the tax planners’ advan- 
tage if none of the clients whom we sought to advise under 
. estate duty law had either taken our advice or, having 
taken it, had obligingly dropped dead before CTT came 
on to the scene. Life being what it is for the tax planner, 
we all have clients who effected life assurance policies for 
estate duty advantages and who now ask us what they 
should do and what changes should be made under the 
` CTT situation. : l l 

Regrettably, too few tax planners other than life assur- 
ance men are spending sufficient time. reassessing life 
assurance schemes that were previously purchased to 
mitigate or provide for estate duty liabilities. The reasons 
may well be that only the life assurance-oriented tax. 
planner has sufficient, knowledge. to. undertake such a 


reassessment and the required experience to negotiate any . 


alterations to the policies, l 
Basically, what should be asked is whether, existing life 


\ 


previously effected for estate duty purposes. 


assurance contracts still answer or even go some way 
toward answering the need for which they were purchased. 
Inthe past, a great many lifeassurance policies were effected 
in such a way that they formed a settlement. Just to what 
extent the existing policies written in trust will be charged 
to CTT depends on whether or not there is an interest in 
possession which carries the right to receive the income. 


Existing trust policies 

It is normally relatively easy to pick out an interest in 
possession from the trust clauses on a life policy. Such an 
interest arises very simply where there is a beneficiary 
who is entitled, as of right, to any income under the trust 
that has been established. Remember that income does not 
actually have to be produced; income can be real or 
notional, and life policies in general produce a notional 
income. 

Where the trust clauses on a policy state, for example, 
‘On trust for my wife if she be living at the date of my 
death then otherwise for the benefit of my children’, then ` 
the wife’s interest is an interest in possession, Where, 
however, it is apparent that there is no interest in possession 
~ that is, where the trust wording reads along the lines of 
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‘On such of my children as the trustees in their absolute 
discretion shall appoint’, then it is prudent for CTT 
reasons that the trustees make an appointment of an interest 
in possession. 

Prior to 1968, a pilicy effected under the provisions of 
the Married Women’s Property Act or otherwise in trust 
created a separate estate for estate duty purposes. It is 
important to remember that the Finance Act 1975 con- 
tinues under CTT the principle of non-aggregation for- 
merly available under estate duty law for pre-March 
1968 trust policies where the total value does not exceed 
£25,000. 

Trust policies which formed part of a whole life Ges 
annuity arrangement (‘back-to-back’) will continue to be 
advantageous for CTT purposes since, in a spasm 
of unprecedented largesse, the Chancellor of the Exchequer 
decreed that special ‘income’ treatment should be given to 
the capital content of the annuity. Provided the back-to- 
back arrangement was purchased after medical examination 
and as a commercial proposition, the proceeds of the life 
policy were not previously subject to estate duty provided 
that the premiums were regarded as normal expenditure — 
which was previously defined by section 37 of the Finance 
Act 1968. 

‘Tf, premiums being paid under such an arrangement 
were to be regarded as normal expenditure, as was 
previously defined, they may be expected to continue to 
receive normal expenditure exemption as newly defined. 
If they do not, and if the new gift exemption limits do not 
` apply, then, unless the beneficiary is a spouse, the grantee 
of the policy must be prepared to pay CTT on any excess 
premium as a lifetime gift. ` 


Existing ‘life of another’ peter 


There are only two basic ways of writing life policies other 
than on an own-life own-benefit basis; one is to write the 


policy in trust and the other is to write the policy on the life , 


of another., Under estate duty law, life of another policies 
were not subject to estate duty as the life assured had no 
interest in them. 

The premiums were paid by one person who assured 
the life of another and reaped the benefit when the life 
assured died, or when the policy, if it were an endowment, 
matured. Since CTT applies in general to a transfer of 
value between a transferor and a transferee, existing life of 
another policies will not be subject to CTT. 


In some ways, therefore, the new legislation as it relates: 


to existing life assurance policies cannot be said to have 
been too stringent. It is important to remember, however, 
that the new legislation does relate to existing life assurance 
policies and must be taken into the reckoning. 


Many existing policies were effected between spouses on . 


‘a life of another basis, or by the husband in trust for the 
wife, simply to put the surviving spouse in funds to pay 
estate duty. Such a requirement is not now quite as urgent 
as it was before; in view of the CTT exemption for inter- 
spouse. transfers, it might in many instances be not only 
advisable but truly necessary to review the purposes for 
which existing policies were effected. 

Having reviewed those purposes, it might be appropriate 
that the wife’s interest in such a policy should be assigned 
or the trust policy rewritten for, say, the children’s benefit. 
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This would be a chargeable event for CTT, although in 
most cases the value of the policy would fall below the 
£15,000 threshold and, therefore — since a life assurance 
policy is, we hope, an increasing asset — it could prove 
just the asset to transfer whilst it is below the £15,000 
barrier. 

The value of the policy will be at least the value of the 
premiums paid, not just the market value. For term assur- 
ances and equity-linked policies a concession, which was 
not originally in the Finance Bill, was introduced into the 
Act by which the value of such policies has been limited 
to the market value. 


Income position ; ` 

No existing life assurance policy should’ be revamped 
simply for tax advantages. The tax planner should consider | 
very carefully the income position, and indeed the cash 
flow position, of a potential widow of a man who has very ` 
few encashable assets. For a man to pass his entire holding 
in agricultural land or his interest,in the shares of a close 
company to his wife to avoid CTT on his death may be 
all very well — provided that she has sufficient income from 
either the land or the shares, or an existing life assurance 
policy, to pay her normal bills. 

One has also to bear in mind that the husband quite 
often survives his spouse. Since the abolition of the sur- 
viving spouse exemption for estate duty, the CTT payable 
at the husband’s death may well be greater than was 
previously anticipated if his wife dies first and he were to 
inherit everything from her. 

If after close scrutiny it is found that the original reasons 
for effecting a life assurance policy are no longer relevant, 
then assignment of the policy should be considered to a 
beneficiary who might well be involved in the payment of 
CTT either on the death of the insured or the spouse. If 
comparatively few premiums have been paid so that the 
chargeable value is low, then this suggestion could be 
particularly attractive. 

If the net result of your ët is that a life assur- 
ance policy should be surrendered, it should be borne in’ 
mind that surrender values have been very dramatically 
reduced by a number of companies. If the policyholder is 
in a bad state of health then quite obviously it would be to 
the total disadvantage of the beneficiaries to surrender the 
policy and all steps should be taken to maintain the pre- 
miums and preserve the policy for their benefit. 

The procedure for revision of existing life assurance 
policies should be: 


(a) To list the policies, sums assured, premiums and 
beneficiaries; 


- (b) In the light of possible alteration of wills, to consider 
with the client the continuing relevance of the policies; 
bearing in mind: 

` (i) the obligations of any policy trustees; 
(ii) the life assured’s current state of health; and 
(iii) the present ‘value’ of the policy; and 


(c) To discuss with a competent life assurance adviser the 
` ways in which any changes in the life assurance policy 
might be affected; bearing in mind the legislative changes 
which were introduced recently with regard to ‘clawback’ 

` of tax relief, and qualification rule amendments. 


\ 
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APPOINTMENTS 


GERALD I. FELDMAN 
& CO 


ACCOUNTANTS 


80 Chancery Lane 
London WC2 











| e ` . 
DPRD ||  Zomebeabe 


progressive and expanding firm of Certi- 
fied Accountants In Harrow. Good salary. 


$ è i Pe) 
Three weeks’ annual holidays. Study leave. Accountancy and Executive Recruitment 


— Telephone Mr Davern, Davern, Freeman Interviews by appointment only 
60 BLANDFORD ST, LONDON W1H 3HE Tel. 01-486 4041 


& Co, 427-9999, 


We' have vacancies for the 


positions of Semi-Senior and 
Junior Audit Clerks. 


If you are looking for a 
challenge as well as a change, 
kindly contact our Mr OG 
Feldman at 01-242 AZAL. 


` 


SOLENT, SEA, SUN & SAIL 


FXPERIENCED Prospective Partner- Hampshire - 


Amongst a varlety of vacancies In the profession in Hents and Dorset, we 

Senior Audit Clerk required for" pro- have a partnership opportunity and various other joos for qualified and 
a experienced unqualified persons, who would appreciate working in this, 

gresaive and expanding two-partnor firm very attractive part of the south coast, noted for its oountry, seaside and 

d recreational amenities. Compensation negotiable. 

of accountants in NW. London. Good Applications in confidence to Accounting Associates, specialists In recruitment 
lary, six-monthly increases, luncheon i servicos to Ee profession, 168 Finchley Roac, London NW3 6HP. 
vouchers, Threo weeks’ holiday, etc. = Many unadvertised vacancies available In Londoa and throughout 


the U.K. 
Tel, Jackson 01-458 4264, 
; S Clients’ inquiries welcomed. ~ All advertising is FREE, 


` PLEASE MENTION 
> THIS SUPPLEMENT WHEN 
ANSWERING ADVERTISEMENTS 


Mm h Mervyn Hughes Group ` = 


59 St. Mary Axe, London EC3A 8AR - l l (24 hours) 
Management Recruitment Consultants ` ) Telex 886433 | 


Financial Management Consultancy 
Middle East £9,000 — £15,000 


Qualifiéd accountants with a wide background of business ‘experience interested in investigating the 
possibilities of rewarding and challenging work in the Middle East are invited to contact Gerald Brown: 


G ibraltar ` Audit Manager c. £5,50€ 
— Audit Senior c. £4,000 
A partner from an international firm will be visiting cur office ‘in mid- April to interview prospective 
candidates. . 
This expanding practice seeks an Audit Manager with at least three years’ post-qualification experience, and - 
an Audit Senior recently qualified with audit and some taxation experience. 


The contract is for two years, outward and return passages paid, removal expenses, four weeks’ holiday, 
pension and medical insurance cover provided. : 


Audit Senior — £4,200 neg. 


Our clients, city based, seek a personable Senior Audit Ass‘stant with Geet examination record, resident 
in one of the following areas: North London, Aylesbury, mid-Sussex, or Sussex/Surrey border. 









For the above appointments please contact Hugan Anderson, unless otherwise stated, for 
further information. 
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DIRECTORATE EXECUTIVES l 


LONDON c.£7,500 and c. £10,000 ` 


_ The Technical Directorate of the Institute of Chartered Accountantsi in England and Wales reports to 
and supports a number of major policy shaping committees responsible for accounting standards, financial ` 





‘and management accounting, auditing practices and legal and external matters, research, and many 


other areas. 
This support involves: 


PARTICIPATION in the formulation of policy and the development of accounting thought. 
NEGOTIATION and DISCUSSION with a range of interested parties including Government ae 
‘COMMUNICATION and INTERPRETATION of a flow of information and Council directives and 


guidelines. 


RESEARCH into a spectrum of topics of importance to accountants and the business community at large. 
' Inthe fulfilment of this wide- -ranging brief, the Technical Directorate has proved to be outstandingly 
successful and has earned an eriviable reputation in the U.K. and elsewhere overseas. Controlled expansion of 
' the services offered, staff changes, and the heightened activity i in areas such as Auditing Practices call for 


l the fol lowing senior appointments to be filled. 


| PARLIAMENTARY 
|. AND LAW 


f The appointeewilllead asmallexpertteam / 

‘responsible for keeping under review U.K. and 
E.E.C. law and regulations, mainly in the fields of 
company and fiscal law, affecting the scope and 
technical performance of accountants’ 
professional activities. 

Supporting a group of senior individuals of 
varied disciplines in the development of policies 
in this area he/she will preferably be a qualified 

` accountant with a proven record of success in 
_ his/her chosen career to date. With a sound 
' analytical approach to problem solving, the 
candidate will be skilled bothin oral and 
written communication. Experience in law or 
taxation will be an added advantage. 


‘AUDITING i 
‘PRACTICES 


The two accountants appointed (one of 
whom will lead the team) will be expected to 
co-ordinate and assist in the development of 
standards and guidelinesin the areaof ` 
auditing practice. ` 

With several years post qualification 
experience the successful candidates will gain 
an unusual opportunity to beinvolved ata 
senior technical level in the development of - 
policies and concepts fundamental to the 
profession. 

The ideal candidate will combine 
experience gained as an audit manager with a 
large firm with similar experience of the 
smaller firm. 


RESEARCH / ADMINISTRATION MANAGERS 


These two'senior appointments involve the provision of research and administrative services toa 


number of committees responsible for such areas as:— 


The selection of subjects for research and publication, allocation of finance and appointment of 
study groups; the continuing review of technical matters and effective communication on allessential - 
points to provincial organisations; the examination and review of practices and standards relating: Io, 


all aspects of financial and management accounting, 


Ideally candidates should be qualified accountants with a good educational Gelee, a 
minimum of two years post qualification SEH SC agenuine interest in the development of 


the. accountancy profession. 


For further, more detailed information on these appointments contact Richard 


fe 


Norman, F.C.A. or Tony Lidgate, M.A. (Cantab.) quoting Ref: 1518. 


` 


Douglas Llambias Associates Limited, 


410 Stiand, London WC2R oNS telephone: 01-836 4086 
and 3 Coates Place, Edinburgh EH3 7AA telephone: 031-225 7744 
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SPECIAL PROJECTS ACCOUNTANT 
London SWI. £6,500 - £7,500 


This position is with a major international oil company and represents 
an excellent opportunity for a qualified accountant (age range 
28-35 years) who has already made real career progress to date 
within the oil industry, preferably in the exploration/production 
„area. He or she will be responsible for: the supervision. of the 
accounting monitoring team on the North Sea project; undertaking 
special projects and evaluations on other projects. He (or she) will 
form, train and supervise small accounting teams to handle the 
accounting aspects of those projects and additionally in the-short 
term to supervise a team accounting for the company’s exploratory 


and drilling costs in the North Sea. Our clients seek an accountant | 


_ with supervisory/management experience, flexible and able to adapt 
to new situations and effectively .resolve accounting problems. 
Please reply to ALAN SNOW, F.C.A. (London Office) tel. 01-629 

4463 (24 hours) — weekends and evenings 01-953 4564. : 


QUALIFIED ACCOUNTANT 
London WI 


An international company providing engineering services to oil, gas 
„drilling and mineral exploration companies operating in the Middle 
East, Nigeria‘and Australia is seeking a young qualified accountant, 
Chartered or Certified, either direct’ from practice or with com- 
-mercial experience. His or her responsibilities will cover the pre- 
‘paration of consolidated accounts, management accounts, financial 
` analysis, monthly reports for management, budgets, cash flows. 
Some overseas travel will be involved ~ about 3-4 weeks per year. 
This is an attractive opportunity for a young accountant offering 
career and salary progression with a company operating in a growth 
field. Please reply to DAVID J. WILKINSON, DIRECTOR (London 
` Office) tel. 01-629 4463 (24. hours) ~ weekends and evenings after 


7.30 p.m. Brighton 65006. x 
AUDIT MANAGER c. £6,500 


A medium-sized West End firm wish to appoint an Audit Manager 
who can claim solid professional experience over a number of years. 
Age range 30-45. For details please reply to Laurence Smith. After 
7.30 p.m. please ring Tunbridge Wells 37695. : i 


POTENTIAL PARTNER cœ. £5,500 


A chartered accountant with at least 2 years’ post-qualification 
experience is required by our client, a small but expanding City 
practice. Excellent future prospects for a person with drive, en- 
` thusiasm and relevant ‘experience with a small or. medium firm. 
For details please reply to Laurence Smith. After 7.30 p.m. please 


ring Tunbridge Wells 37695. R 
PERSONAL TAX £4,000 
A small to medium-sized firm of accountants (8 partners) require an’ 
experienced personal tax assistant capable of handling a portfolio 
of clients. Revenue, Bank or Professional Office experience would be 
ideal. Please reply to Laurence Smith for details. 


POTENTIAL TAX MANAGER. 
ear £5,000 
A ten-partner firm with personal and company work wish to appoint 


a person who has the potential ‘to become a manager in the near 
future. Excellent career appointment. Please reply to Laurence 


Smith for details. 
INTERNATIONAL FIRM £3,759 


A well-known International firm of accountants with modern offices 

in London W1 is seeking a tax assistant who has a couple of years’ 

experience in personal tax and now wants to gain some experience 

of company work. Someone studying or intending to study (A.T.LL) 
` would be preferred. Please reply to Laurence Smith for details. 





£5,000 negotiable. 







THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House z i 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833 0484. 


HONG KONG | 


to £7,000 incl. allowances 
24-year tour with our client, a top International firm of accountants. 
Newly qualified C.A.s with good exam record and large firm experi- 
ence should reply immediately to Laurence Smith. After 7.30 p.m. 
phone 0892 37595. $ 


ZAMBIA : SS 
ec. £6,500 + accommodation 
Vacancies in‘Lusaka with. top firm of accountants for a two-year 
contract. Excellent experience and capital accumulation. Good exam 
record is important. Reply for details to Laurence Smith. After 
7.30 p.m. phone 0892 37695. 


THE BAHAMAS c. £7,000 (tax free) 


Three-year contract for newly qualified C.A. Must be single and have 
a good exam record. International firm of C.A.s. For details reply to 
Laurence Smith. After 7.30 p.m. phone 0892 37695. 


SOUTH AFRICA. Up to £6,000 


Johannesburg offers excellent training and experience and is still 
one of the best areas for a short spell abroad (2-year contracts). Large 
firm experience and. good exam record preferred. Reply to Laurence 
Smith, After 7.30 p.m. phone 0892 37695. 


AUSTRALIA to £6,500 


A few’ vacancies still: exist in Sydney and Melbourne. Excellent 
experience, training and future’ prospects. Our clients are seeking a 
newly/recently qualified CA for a two-year tour. For’ details 
reply to Laurence Smith. After 7.30 p.m. phone 0892 37695. 


GIBRALTAR e. £5,500 


Our clients, a well-known International firm of accountants, wish to 
appoint an Audit Manager for their expanding office. At least two 
years’ post-qualification experience is essential. Excellent long-term 
prospects for a career-minded person. The office is also in need of a 
newly qualified C.A. at the £4,000 level. For details and the oppor- 
tunity to meet a partner from Gibraltar please reply to Laurence 
Smith immediately. After 7.30 p.m. please ring Tunbridge Wells 


37695. . , 

BERMUDA c. £6,750 
A newly qualified. C.A. is required- by our client for their office in 
Bermuda, A good exam record is essential. Candidates must also be 
single and able to go abroad fairly quickly. For details please reply to 


Laurence Smith, After 7.30 p.m. please ring Tunbridge Wells 37695. 
SPAIN c. £6,000 . 


‘An Internationally known firm of accountants with offices in Madrid 


and Barcelona seeks newly qualified, Spanish-speaking, C.A.s for two- 
year contracts. Please reply to Laurence Smith. After 7.30 p.m. 
please ring Tunbridge Wells 37695. A 


IRAN c. £9,000 inc. allowances 
Great opportunity to live and work in one of the most rapidly 
growing economies in the world. Good capital accumulation. Good 
exam record and large firm experience essential. Reply immediately 
to Laurence Smith. After 7.30 p.m. phone 0892 37695. 


KENYA and MALAWI 

A few vacancies in East Africa with International C.A.s. Two-year 
contracts can offer good experience, capital accumulation and 
excellent climate. Reply to Laurence Smith. After 7.30 p.m. phone 
0892 37695. : z 


TASK FORCE — TEMPORARY DIVISION ` 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1-50 per hour to £300 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. : z 
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accountancy The biggest and best 
personnel 


GREATER LONDON 
ADMINISTRATION/STAFF MANAGER c. £4,000 y CITY 


Our clients, a well-known, old-established medium practice, \wish to 
appoint an older person (40+) to take charge of administration and 


recruitment of non-technical staff. Maturity and’ personality are: 


more important than experience or qualifications - INTERESTING 
LONG-TERM CAREE ER. 


PARTNERSHIP -- EC2 £5,000 Neg. ` 
Small, expansion-minded practice with younger partners and 


clientele predominantly ‘south of river’ seek young A.C.A. to: 
work on all aspects of general practice work with DEFINITE ` 


VIEW TO PARTNERSHIP. Por further information contact 
Denis Waxman on 01~628 8525. 


AUDIT MANAGER ECH £5,500 ` 
Rare opportunity for C.A. with sound post-qualification experience 
to obtain Managerial post and planned career- prospects with 
well-known, medium-large city firm. 


P.A. TO PARTNER WITH VIEW TO PARTNERSHIP wi 
Our ‘clients, a medium-sized firm with a sound -expansion record 
can offer partner responsibility to an energetic and enthusiastic 
A.C.A. with some years’ p.q. experience; able to give clients a 
high standard of general practice advice. Working under pressure 
and controlling staff, the reward for which would be an EARLY 
PARTNERSHIP. Salary not less than £5,000. f 


A MYRIAD OF PERSONAL TAX VACANCIES 
Choose from our index of current vacancies in the City, West End 
and Home Counties. We deal with over 90% of firms in these 


areas and can offer an immediate programme of interviews backed 


` by our objective assessment of the best position for you, _ 


CHIEF ACCOUNTANT to £6,000 REDHILL 
To manage accounting function, prepare financial and management 
reports, cash flow, budgets and "Company Secretary duties in U.K. 
subsidiary of international engineering combine. 


FINANCIAL ACCOUNTANT £4,000 S. LONDON 
` Medium-sized, expanding engineering Company seeks finalists to 
prepare monthly accounts and budgets. Great prospects for 
promotion to Chief Accountant. €: 


NEWLY QUALIFIED £4,200-+-CAR 
Move directly from the profession to the position of Chief 


Accountant within a small group of Companies in the building. 
services industry. Produce management and statutory accounts, - 


control an accounts department of 7. Prospects excellent. 


‘ACCOUNTANT c. £5,000 . Ss. BUCKS 
Depth - of experience and. a mature peroneal are more 
important than professional qualifications for this challenging 
position. You will take charge of the management accounts for 
a division of an international pharmaceutical company based in 
_ pleasant rural surroundings. - ‘ 


63 Moorgate, LONDON EC2. 01-6288525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
 64George Street, CROYDON.01-6864686 ` 

7 Mackenzie Street, SLOUGH. Slough 35939 


~ 
A $ 


` SEMI-SENIORS £2,000-£2,500 


READING ` 


Nationwide Service . 
for all Accountants. 


THE PROVINCES: 
QUALIFIED ACCOUNTANT ` MANCHESTER 
Leading manufacturing group can offer an interesting and 


varied post in internal audit to a qualified accountant. The post 
offers excellent prospects and salary negotiable from £3,500-+Car. 


PART. QUALIFIED e ` $3,000 ‘ MANCHESTER 
Excellent opportunity to develop experience of both management 
and financial accounts is offered ‘by this progressive manufacturing 


` company in Central Manchester. Thé position would suit a part- 


qualified accountant in the mid 20s. - 


ASSISTANT. TO PARTNER LEICESTER 

, Ideal position for a bright, progressive, young A.C.A. to specialise ` 
in small practice work, You will be involved in the complete spec- 
trum of activity as well as deputising for the partner in his absence. 
Excellent prospects. Salary negotiable, 


NEWLY QUALIFIEDS £3,200-£3,500 NOTTINGHAM 
International practice seeks well-experienced, young Accountant. 


` TAXATION ASSIS’ TANT BIRMINGHAM. 

_ A substantial practice in the City Centre can offer a young person 
with at least 2 years’ tax experience the opportunity to broaden his/ 
her experience within the profession.. 


WALSALL ' 
Experienced, unqualified semi-seniors are required by a local firm 


` based in Walsall. Interesting general work combines with attractive 


salaries in this practice. 


-MANAGER £4,500 MID GLAMORGAN 
This small/medium local practice based in Cardiff seeks a > 
qualified A.C.A. (male or female) with stamina to run a very busy 


j local practice on his/her own initiative. Prospects of partnership. 


INSOLVENCY £4,500 NEG. BRISTOL 
This major practice offers a ‘qualified A.C.A, with 6 years’ post-- 
qualification experience the opportunity to specialise in the area of 


s, compulsory bankruptcy. Previous- experience would be an ad- 


vantage. 


DIVISIONAL: MANAGER £6,000-£6,500 HUMBERSIDE 
E accountant to manage. newly created division of a large 
roviding a computer bureau for accountants and solicitors. 

Candi ates must have considerable experience of computerised. 

systems and general management experience. S 


CHARTERED. ACCOUNTANTS £4,500 CUMBRIA 
Young partner of expanding practice seeks a Personal Assistant who 
is prepared to work hard and enjoys responsibility. The successful 
candidate, who should have good general practice experience, will 
be considered for partnership within 18 months. 


14 Temple Street: BIRMINGHAM.021-6436201 
49 King Street, MANCHESTER. 061-8349733 


- 9East Parade, LEEDS.0532 38384 


1 West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 
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TAXATION VACANCIES ` 
We have a number of Qualified and Unqualified tax vacancies in Commerce and the Profession. For further information call: 


LONDON West End - J. C. H. Dunlop, A.C.A. BIRMINGHAM - C. Clayton, A.C.A. 021-643 2875 
=D. W. Clark, A.C.A. 01-323 0886 MANCHESTER- L. Stark 


— A. B. Badenoch, A.C.A. 01-623 3544 - — C. Brooks, 


Temporary & Permanent Consultants for 
Qualified & Unqualified Accountants 


City 061-832 6708 


A SELECTION OF OUR CURRENT VACANCIES 


PROFESSIONAL 
Tax Manager — A CA. ATLI- 
Tax Senior -A.T.LI. ` 
Personal Tax Asst. — Pt, Qual. London £4,000 
Tax Manager ` ` ~= A.C.A. 
Asst. Tax Manager ~ A.C.A. 
Personal Tax Asst. ~ Pt. Qual. 


London £6,500 ` 


Asst. Manager - ATAI. 
London £5,000 


Tax Sertor - À.C.A. 
Personal Tax Asst. — Pt. Qual. 


Cheshire Neg. 


Manchester £5,000-++ 
Manchester £3,C00 


Birmingham £5,000 
Birmingham £5,500 
Birmingham £4,000 ' 


COMMERCE 


Tax Adviser in Publishing - London £6,000 , Corp. Tax Asst. Engineering Birmingham £4,000 


Offices at: ` 

31 Percy Street, 
" London W1P 9FG 
‘Tel. 01-323 0886 


Waterloo House, i 
Waterloo Street, 551 Royal Exchange, 
 " Birmingham E2 Manchester M2 7FF. 


25126 Lime Street, 
London EC3M 7HR. 
Tel. 01-623 3544 


MANAGEMENT ACCOUNTANT c. £4,900 
A well-known, international group, based in West London wishes to 
recruit a management accountant. Reporting to the Divisional 
Accountant, the successful applicant will co-ordinate the accounting 
activities for a number of marketing and selling functions, The main 
areas of responsibility will include the preparation of budgets, 
forecasts and period information. Ref. 1491 


CHIEF ACCOUNTANT 
A City-based firm of Commodity Brokers requires a qualified chief 
accountant to be responsible for the complete accounting function. 
This is a good opportunity to join a young, rapidly expanding 
company where the prospects are excellent. An attractive salary 
will be negotiable.. Ref. 1486 


INTERNAL AUDITOR c. £5,000 
A large, international company with its head office i in North-west 
London wishes to recruit a young qualified internal auditor. The 
successful applicant, who will work in the Finance Director’s 
Department, must be a self-starter capable of preparing audit 
programmes and reports. The position includes approximately 4 
months’ travel in Europe conducting subsidiary company i audit 
ef. 


TEMPORARY DEPARTMENT 


We supply temporary accounts staff at all levels throughout the . 


U.K. to the profession, commerce and industry. Contact Alastair 
Primrose on 01-353 5624 for further information. 


£ Negotiable ` 


Tel. 021-643 2875 Tel. 061-832 6708. 


FINANCIAL ACCOUNTANTS to £5,000 
The Head Ofice of the International Division of a large manufactur- 
ing group wi: hes to recruit two qualified accountants to join a small 
team respon:ible for group accounting. The main responsibilities 
involve the preparation of monthly, quarterly and annual consoli- 
dations together with budget preparation and control. The success- 
ful applicants, who will report to the financial controller, will be 
based in Essex. Ref. 1480/1. 

CHIEF ACCOUNTANT/ABERDEEN £6,000 + 
A. subsidiary of a progressive construction group wishes to recruit 
an experienced accountant to be responsible to the Board for the 
company’s accounting functions. The appointment offers an 
attractive salary together with a company car. Ref, 1478 


8 to £4,250 
A well-known firm of Chartered Accountants wishes to recruit 4 
senior trust saff. Applicants need not de qualified but must have 
had previous trust experience. The persons appointed, who will 
report to a manager, will be responsible for their own cases. 
Ref. 1487/90 
PROFESSION to £5,000 
We have many vacancies throughout the U. K. for qualified or ex- 
perienced accountants who wish to make their career in the 
profession. W= act for all sizes of firms, from the sole practitioner 
to the international practice, Contact us now and discuss your 
individual requirements. 





Permanent Department contact either Nicholas Jenkins (Home: Pavilion (078886) 3138 reverse charge) mr Peter Lowson, A.C.A. (Home: 01-852 5151 reverse charge) 


01-353 0042 


ILP AccountanGy Recruitment Linited 


ILPAR Problem of the week 


Answer to the last problem: 4 


This weeks’ problem: B F K Q ? 





Su a GE SS : 4 New Bridge Street, London EC4\ 6AA 3 
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243 Regent Street, London W1. 


TAXATION 


TAX SENIOR, WC1 Circa £6,000 
Old-established, medium-sized firm 
requires mature person to deal with 
predominantly personal tax. 


TAX ASSISTANT, WI £3,500-+ 
Small firm seeks personal tax assistant 


Io assist Partner. 


PERSONAL TAX SENIOR; EC4 

£4,600-£5,000 
Small ‘firm, adjacent Cannon Street 
Station offers progressive post to well- 
experienced person. 


COMPANY TAX ASSISTANT/ 
SENIOR, EC2 £5,000-+ 
A.T.LI. preferred but not necessary. 
Must have good experience for this 
medium-sized firm. 


TAX SENIOR, WC2 Circa £4,000 
Medium-sized, expanding: firm. Good 
personal tax knowledge essential. Some 
company tax useful. 


PERSONAL TAX ASSISTANT, Wi 

£3,500-£4, 000 
Good opportunity for young person to 
gain first-class experience. 


TAX SENIOR, W1 
To deal with predominantly Company 
Tax and a little Personal. Medium- 
sized firm. ` 


TAX ASSISTANT, EC2 £4,000-£5,000 ` 


International firm requires someone who 
is ambitious ‘to make rapid headway. 
Suitable for ex-TO(HG), 


TAX MANAGER, EC3 £5,000+- 
To deal with Company Tax and manage 


_ a small Department. Not necessarily 


qualified, 


TAX SENIOR, WC2 Circa £5,000 
Someone well experienced in company 


tax to act as assistant to Tax EE , 


of medium-sized firm. 


AUDIT 


SENIOR, SW1 £3,500-£4,500 


Small firm seek finalist or recently ` 
` qualified with all-round experience. 


P.A. TO PARTNER, W1 Circa £5,000 
Medium-sized firm’ . offer first-class 
opportunity to qualified person with 
good Deiere experience. 


Circa £4,500 


SENIOR/MANAGER, W1 £5,000- 
Opportunity for advancement is offered 
to qualified A.C.A./A.C.C.A. by 
medium-sized firm. 

SENIOR, WC2 £3,500--£4,250 
Our clients seek someone who is keen 
to deal with a wide variety of interesting 
work. 
SENIOR, PC £4,100~-£4,400 
Qualified Senior with good exam 


record is sought by go-ahead medium- 


sized firm. 
AUDIT MANAGER, W1 Circa £6,000 
Excellent future prospects exist with this 
small/medium-sized frm. - 
NEWLY QUALIFIED, EC4 

Circa £4,000 
Substantial City firm offer good pros- 
pects and interesting work to newly 
qualified A.C.A./A.C.C.A. 
SEMI-SENIOR, SW1 __ £2,700-£3,400 
Preferably partly qualified person re- 
eier by small pue well-established 


TRUST STAFF 
TRUST MANAGER, WC2 
Circa £5,000 
Our clients can offer a first-class oppor- 
tunity to a well-experienced Trust 
Accountant. 


TRUST/TAX ASSISTANT, SW1 


£3,600+- | 


Insurance Corporation seeks someone 


with good trust book-keeping experience. - 


TRUST SENIOR, SEL £4,500-£5,000 
International firm seek a person with 
good, all-round trust experience. 


TRUST SENIOR, EC2 Circa £4,500 
This is a medium-sized, expanding firm 
who require a person with good Trust 
Accounting: knowledge. Very near to 
Liverpool Street Station. 


PROVINCIAL 
AUDIT MANAGER, NOTIINGHAM 
£4,000+ 
International firm seek A CA. with all- 
round experience. 


SENIOR, NEWCASTLE Circa £3,500 . 


Preferably qualified person with a good 
background in auditing. 


TAX SENIOR, READING 
To deal with EA personal tax: 


Preferably having had professional 
office experience. 


PROVINCIAL VACANCIES 


£3,500-24,500 





. Telephone: 01 437 6063 


SENIOR/MANAGER, 
COLCHESTER 

Small firm requires someone used to 
dealing with a wide variety of audits. 


TAX ASSISTANT » WATFORD 
£3,000+- 


Local office of London-based firm seeks 
a young person with professional office 
experience. 


TAX JUNIOR, YEOVIL ‘Circa £2,500 
Well-established firm seek a young 
person with some personal tax knowl- 
edge. 


MANAGER, LEICESTER 

| Circa £4,250 
Qualified person with previous mana- 
gerial experience is sought by medium- 


sized gem, | | 


H 


TAX ASSISTANT, CROYDON gen 
Preferably someone initially from the 
Inland Revenue with a little professional 
office experience. 


TAX ASSISTANT, OXFORD 
£3,500+- 


Good experience will be gained by 
joining this small firm. 


` TAX SENIOR, GUILDFORD 


£3,500- 
To deal with mainly personal tax al- 
though company tax knowledge would 
be useful. . 


COMMERCIAL 


COMPANY : TAX MANAGER, W1 

£7. ,500-£8,500 
Qualified person with some tax special- 
isation is sought by large ‘Leisure 
Industry Group. 


ACCOUNTANT, WATFORD 


£5,000-£6,000 
Engineering subsidiary of public com~ 
pany Tequires Accountant. Previous 
engineering company experience. 


FINANCIAL ACCOUNTANT, SEL 

Circa £5,500 
Subsidiary of American Company Te- 
quires A.C.A. withcommercial/industrial 
experience. Knowledge of French useful. 
Some travelling. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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£3,800-+- 


H 


> 





" AUDIT MANA 


21 Ansdell Street - 
London W8 5BN 
01-937 9521: 


‘GABRIEL. DUFFY ` 
(CONSULTANCY). 


ACCOUNTANCY 


PART NER-DESIGNATE 
Recently qualified, to age.28, for two-partrier firm. 
ASSISTANT MANAGER INTERNATIONAL FIRM. 
Age 26, Opportunity to assume early responsibility for A.C. A. JA CA, 
P.A. TO PARTNER ¢ £5,000 
Auditing and General Practice. Partnership prospects excéllent. - 
QUALIFIED SENIOR. INTERNATIONAL FIRM £4,000+- 
Post-qualification training and hiere in the on RG modern auditing techniques. 
PE2 FINALIST. WEST EN EAAE 
Opportunity to further e with a leading National Practice. 
COMPUTER AUDIT £4,000 2. c. £5,000 
1. A.C.A. to specialise, 2. Experienced A.C.A. as partner-designate in West End firm. 
TRUSTS \ £4,200 2. £5,000 
1. Senior for major firm.'2. Supervisor for well-organised beatin! 
OFFICE MANAGEMENT/INTERNAL ACCOUNTS. 
Suit mature person thoroughly experienced in the Profession. 


` from £5,000 
e £4,750 


TRUSTS S  CaMbnper 
Staff ac Semi and Senior levels for decentralising London Department. - 
GER BRIGHTON 
KENT É 
STOURPORT ' 


EALING 


. To £5,500, Good partnership: prospects ‘for sterling capable C.A. 
GENERAL PRACTIC 
Qualified accountant or P nqualified Ve person. 
` ACCOUNTANT/OFFICE MANAG 
To control accounts and manage office ae SE family firm. 
MANAGER 
To £5,000, Excelient prospects for G. P. in suburtien office of London ‘firm. 
OTHER IMMEDIATE OPENINGS INCLUD 
WATFORD (Manager €, £5,000), SWINDON, EXETER, NORTHAMPTON, CAM- 
BRIDGE (A.C.A.), NORWICH, WOKING, LIVERPOOL, MANCHESTER, LEICESTER, 
SLOUGH, STAINES, READING, DOVER, ST ALBANS, SHEFFIELD, EDINBURGH, 
ROCHESTER, BIRMINGHAM, SALISBURY. 
MANAGER LISBON 
£8,500. Ambitious potential Manager considered D £6, 000. Portuguese’ not vital. 
AUDIT CONTROL EUROPE 


- London-based. Good chance to save as 75 per cent of time living on expenses. 


OTHER OVERSEAS VACANCIES INCLUDE: 
BERMUDA, GREECE, SOUTH AFRICA, CARIBBEAN, MIDDLE EAST, CHANNEL 
SLES ' 


ee ered 


` For further details telephone or write — quoting home phone number If possible. 


GDC KENSINGTON - 01-937 9521 


` £4,500-£5,000- - 
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-Luncheon Vouchers. 


TION, April 10th, 1976 i E 


PERSONAL 
TAX 


Senior and Semi-seniors are required in the 
Personal Tax Departments of our London Office. 


Applicants should have at least two years’ experience 
in a professional office and be accustomed to direct 
con-act with clients. One of the appointments re- 
quires experience in Lloyd’s Underwriting taxation. 


Salaries are competitive with current market rates’ 
and those selected will be able to work hours 
conrenient to. themselves as flexi-time is operative. 

The” will find the atmosphere friendly and the work 
interesting and varied. Our training facilities will 
assist them. in- keeping their expertise up to date. 

Other staff benefits include pension scheme: and 


— 


Please write with details to: 


_ H. I. Greenidge, Esq. 


Rowiey Pemberton Roberts & Co 


. 19-25 Ludgate Hill ` 


London EC4AM 7PD. 


Whats Special About Hong Kong? 


1/3 years P. Q.E. 


career prospects in Hong Kong. 


to £9,000 — Benefits 


We have prepared a detailed review of life, work, Opportunities, and long term 


H 


__ This is a review based not only on our own experience but also that of candidates 
we. have placed in. Hong Kong during the last few years. i 
Our client is currently seeking additional staff for the Hong Kong practice and the 
Staff Partner will be visiting our offices in the near futurs-to conduct interviews. 
If you are considering a'career overseas write, or telepħone, for a copy of our 
comprehensive "Guide to Hong Kong’. Seals to lan du re A.C.A. quoting 


reference 1485 or complete the coupon. 


Douglas Lilambias 
| Associates Ltd. | 

410 STRAND, LONDON WC2R ONS," 

TELEPHONE: 01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH3 7AA. 
- TELEPHONE: 031-225 7744, ; 


DEI 


l 





Name: 
Address: 


DÉI 





Please send mea copy of your ‘Guide to Hong Kong’ 


a ee NG: 
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"nm GC von: 
ACCOUNTANCY TASK FORCE LTD 


§ 01-6287931 PERMANENT PLACEMENTS 
§ 01-628 7934 TEMPORARY ASSIGN MENTS 





` For jobs listed below contact London office except where indicated 


otherwise. We cover Public Practice, Industry & Commerce throughout 
the U.K. and Overseas. All vacancies are available to both male and 


female applicants. , 
, , INDUSTRY AND 


COMMERCE 


READING .- Group Accountant. 
c. £4,000+car. Construction firm. To 
Tun accounts department and prepare 


monthly management accounts. — ` 


Apply Reading office. 

READING — Management Account- 
ant, c. £4,500. Prestige Group. Excel- 
` lent prospects of promotion to 
Financial‘Controller within two years. 
~ Apply Reading office. 


LONDON — Project Accountants, 
Applicants are invited from those at 


the intermediate stage’ of A.C.C.A. or. 


MA. to work with a company in 

the oil industry. — Ref. 8947, 
“CONDON — Management Account- 
‘To £4,400 p.a. Applicants should 
approaching the final stages of the 
A. or A.C.M.A. examinations, 


A. 


Commercial or industrial accounting , 


experience is required. Large company 
in the oil industry, ~ Ref. 8947. 


LONDON — c. £5,500 p.a. Account- 
ant. The company are computer opera- 
“tors with ` considerable overseas 
operations. A qualified accountant is 
required with some previous commer- 





` cial experience (o, manage a small 


office. A knowledge of French would 
` be helpful and some travel is envisaged. 
The job involves liaison between the 
SE and U.K. operations, — Ref. 


£4,000. 
For a ‘firm of importers of footwear 
and clothing who distribute’ these 
goods- to chain and departmental 
stores. To be responsible for all ac- 
counting matters. Applicants need not 
be qualified and the job could very well 
suit older persons up to mid-S0s. 
Located near Waterloo Station, — 
Ref. 8944, 


CROYDON - Accountant, c. £5,500, 
Merchant Bankers require a financial 
accountant who should be ‘qualified. 
He will deal with a computerised 
nominal ledger, detailed ` month 









TAXATION ` 


READING -~ Tax Assistants. All 

grades to £4,000 p.a. Urgently reqhired 

in i Reading; > ~ Apply Reading office, 
Taxation Manager. To 


. £8,000 neg. A taxation manager is 


required who will have an early 
opportunity of a partnership. The jo 
involves controlling a department of 
3 people and the emphasis will be on 


corporate tax but there will be’ 


personal] tax and trust work. A char- 


' tered accountant is necessary because 


of the prospect of partnership, Excel- 
lent opportunity. — Ref. 8696, 
LONDON -~ Corporation tax. Negoti- 
able salaries. This post is with a firm 
of chartered accountants who require 
additional staff in their assistant man- 
agement grades of corporation tax work. 
This is an excellent opportunity with a 
renowned firm. — Ref. 3 

LONDON ~ Personal Tax. o, £4,500. 


For a medium-sized firm of chartered S 


sccountants in London EC4, — Ref. 
LONDON — Company Tax Seniors 


for medium-sized firm of CAS e" 


£5,000-+. London office. — Ref. 3722. 
BIRMINGHAM = Personal Tax. e 
£4,000 p.a. For a firm of chartered 
accountants. Apply London office, ~ 
Ref. 3721 

LONDON ~ Corporation Tax, £4,500. 
£5,500. A medium-sized firm requires 
a senior man or woman with first-class 
corporation tax experience, — Ref. 


CAMBRIDGESHIRE - Personal “Tax. 3 
Good range of work including small . 


to very large jobs. c. £4,000. London 
office, ~ Ref. 3710. 

WARWICKSHIRE ` — Senior Tax 
Assistant. c. £5,000, Applicants about 
30-35 years of age are invited to 
apply for this post which is in an 
industrial environment and gives 
excellent opportunity for interesting 
ux Ork on a long-term basis. — Ref. 


` LONDON ~ Taxation Consultancy. 


Salary £5,000-£9,000. A firm of 
financial consultancies with a taxation 


GDC KENSINGTON - 01-937 9521 








21 Ansdell Street 
London WG 5BN 





GABRIEL SH 


Kl NSULTANCY) 01-937 9521 ` 
TAXATION 
PERSONAL TAX SUPERVISOR To £5,500 


Friendly, organised, progressive E of medium-size City firm. 
PERSONAL TAX SENIOR, WEST END £4,600-£5,000 
Excellant conditions and quality casework in modern offices of National firm. 

TAX PARTNER-DESIGNATE 6,000-£8,000 
A.C.A. to age 32, with thorough post-qualification experience: in all aspects of Com- 
pany Tax. 

TAX PARTNER- DESIGNATE A £7,000-£8,000 
Mainly to assist present Tax Partner in administration of the Personal Tax Dept, 
TAX PARTNER-DESIGNATE s To £5,000 
Ideally young A.C.A. with' some post-qualification experience of Company Tax. 
Mediumesize City firm 

PERSONAL TAX ! SENIOR. WEST END £5,000 
Must be capable of clearing small cases quickly and accurately. X 
COMPANY TAX SENIOR £4,500 -+ -+ 
Qualified or unqualified experienced tor City firm. ` 

PERSONAL & COMPANY T. £4,570 
Opportunity for the ee o train in Company, if required. 

PERSONAL TAX IN COMMERCE 23, 250-£4,000-+- 
Excellent benefits include assistance with house purchase and mortgage. 

TAX CONSULTANCY/RESEARCH £6,000 
Young ambitious A.C.A. for e section of International firm, 

















TAX TRAINEES/SEMI-SENIORS £2,500-£3,750 

Programmes of suitable interviews arranged speedily on request. 2 
etesenerceseaenn, F 

PERSONAL TAX READING 






Present openings in both the Profession aid Commerce, 
PERSONAL TAX THORNTON HEATH 
Londen work in decentralised friendly office. From £A, 000. 

TAX TRUSTS HAYWARDS HEATH 
A.C.A. to Specialise. Also experienced Personal Tax Senior, London work and 
salaries, 










PERSONAL TAX 4 BRIGHTON 
c. £3,500, Local office of National firm. 
PERSONAL TAX NORFOLK 






Openings in Norwich and King’: s Lynn. i 

OTHER CURRENT OPENINGS INCLUDE: . . 
WATFORD, WOKING (£4,500). CHISWICK, SLOUGH, CROYDON, COL- 
CHESTER, CHELMSFORD, ST ALBANS, CAMBRIDGE, HIGH WYCOMBE, BATH, 
WINCHESTER, NEWCASTLE, MANCHESTER, EDINBURGH, ILFORD, REDHILL, 


OXFORD. 


Telephone or write for full details of the above, or information on other areas. ' 

















































MAKE 

THE — 

RIGHT 
CHOICE 


We specialise exclusively 
in providing a professional 
service to Accountancy Staff 
with leading Organisations 

_ in Public Practice, Commerce 
and Industry in the U.K. 
and Overseas. 


We offer: | 


e A wide selection of 
opportunities. 


e Free friendly advice 
without obligation. 


e Elimination of time, 
wasting interviews. 


e Fast efficient service. 


Please telephone 
your nearest 
Cromwell office 
for an 
appointment. 


LONDON 
R. N. Griffiths ` ` 
6/7 Queen Street 
London EC4N 18X ` 

` 01-248 1082 - 


CROYDON 
E Eatwell 

10 Barclay Road 
Croydon, Surrey 
01-680 3577 


RUISLIP 

M. Ember 

1A Ickenham Road 
Ruislip, Middlesex 
Ruislip (71) 76231 


ILFORD 


R. Green 
84 Cranbrook Road 
` Ilford, Essex 
01-478 2666 - . 


BIRMINGHAM 


J. Hewitt 
36 Bennetts Hill 
Birmingham 2 


021-233 2601 
CROMWELL 
PLACEMENTS UD. 


. ACCOUNTANCY ` 
RECRUITMENT” 
CONSULTANTS 
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PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. -~ 
ACCOUNTANCY POSITIONS. - Any area, 
rofession or commerce. — Phone Executive 
elections, 01-623 6150, or call at 9 Monu- 
ment Station Buildings, 53-54 King William 
Street, London EC4. Individual attention 
guaranteed. : 


ACCOUNTANTS IN LONDON require 
qualified or unqualified accountants ex- 
Perienced in taxation. Good wages for the 
right people. No age limit. — Applications to 
Box AI 7195. : 

AMBITIOUS CHARTERED ACCOUNT- 
ANT required by Gloucester practice with 
good prospects. Similar vacancy in North 
Wales and Wiltshire. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. F 


TAX SENIORS 


There are vacancies for up.to 3 qualified Chartered 


Accountants in our tax department of-50 staff 


Tax Seniors are expected to: deal with both public 
and private companies, and to handle both personal 


and corporation tax for close company clients 


. They are expected to be able to work on research 
or tax planning either on their own initiative or in 
conjunction with Managers and Partners. 

We would prefer candidates who are deciding to 
specialise after at least a year of post-qualifying 


experience during which, as seniors in charge of 
audits, they should already have appreciated ‘the 
principles of current tax legislation and ‘correspond- 
ence with. the Inland Revenue. 


Training sessions dre arranged within the depart- 
ment and are supplemented, where necessary, by 
attendance at L.D.S. courses. 


Contact:- D Fowler, 
-Stoy Hayward & Co., 


Druce House 


54 Baker Street, 
London W1 M ID. 
Tel: 01-486 5888. 


Senior Vacancies 
Ref. SA50 

Over fifty posts offering 
salaries over £5,000 in 
commerce, industry 
and the profession in 
the U.K. and abroad. 


is free, confidential and personal. 





- Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
| Writing to us. Or, if you are near Moorgate, justcall in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Commerce & Industry 
Ref. MAroo 

One hundred vacancies from 
SE £5,500 

Ref. o i 

ba. O85 jobs for part- i 
qualified accountants to £4,000 


‘Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. - 40 Great Marlborough 
Street, London W1 (01-734 3466). 
CARDIFF CHARTERED ACCOUNTANTS 
have a vacancy in their tax department. 
Good experience of personal tax required. 
Excellent opportunities of extending ex- 
perience in all fields of taxation work in 
a large and varied practice. Competitive 
salary and good working conditions. — 
Write giving full details to Box CC 5213. 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6080, - 

CHARTERED ACCOUNTANTS, Don- 
caster, require qualified senior with wide 
professional experience including taxation, 
capability of working to completion and 
exercising supervision. State age, history and 
availability. — Box CA 5220. 
COTSWOLDS. ACCOUNTANTS require 
senior, not necessarily qualified, 30-50 for 
responsible position in small practice mainly 
incomplete records and small private com- 
pany work. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

DORKING CHARTERED ACCOUNT- 
ANTS require a senior to take charge of a 
block of accounts/audits. Experience of 
incomplete records and farms desirable. This 
is an interesting and responsible post in- 
volving a large amount of directclient contact. 
Salary between £3,000 and £4,000. — Please 
contact Davies, Watson’ & Co, 118 South 
Street, Dorking (Dorking 4567). 


HAMPSHIRE certified accountants 
need senior with solid experience of 
incomplete records, small audits and tax. 
£3,500 to £4,000 according to ability. 


Apply: Martin, Fahy & Co, 62 New 
Road, Basingstoke. é 





HEREFORDSHIRE/POWYS PRACTICE 
réquires accountant, preferably qualified, to 
act as manager of branch office, with view to 
future partnership if qualified. — Please write, 
giving details of age, experience, etc, to Box 
HP 5283. ` 





HOUNSLOW 
CHARTERED ACCOUNTANTS 


require a qualified accountant or a senior 
qualified by experience. We have a 
medium-sized and varied practice and 
are looking for a person of experience 
and initiative capable of preparing ac- 
counts and dealing with all taxation as- 
pects of private companies, partnerships 
and individuals. Salary up to £4,000 
p.a. plus other benefits. — Please send full 
details to Box HC 6106. 






The Profession 

Ref. PAroo 

One hundred posts of all 
grades in the profession 
in Britain and 

overseas offering salaries 
to £7,000-+- 


Cross Keys House 

56 Moorgate d 
London EC2R 6EL 
Telephone: 01-638 3833 
(24 hour answering service). - 























CONSTRUCTION INDUSTRY | 
_ Group Accountant 


A group accountant is required by a privately owned group of companies in the 
construction industry with a turnover currently ot che order of £15 million and 


with offices in the centre of Birmingham. This is a newly created position and 
applicants should be young chartered accountants with a minimum of two years’ 
post-qualification experience, some of which has preferably been with the industry. 


The person appointed will take charge of the accounting function, operate a manage- - 


meñe information system of monthly reporting and generally assist and advise 
management in all related fields. The Initial salary will depend on age, experience, 


_ etca and will be progressive. Please reply in first instance to Binder Hamlyn, Rutland 
House, 148 Edmund Street, Birmingham B3 2JH, sending full details of age, marital y 


state, career history and experience to date. 









“ASSISTANT 
. GROUP ACCOUNTANT 


A vacancy arises in a small, expanding group of companies operating mainly in the 
engineering and construction fields in East Midlands and East Anglia. A qualified 
Accountant in the age group 30 to 45 is preferred, But an unqualified person with the 
right experience would be considered. The person appointed would be responsible 
to the.Group Accountant. Ultimate promotion to Group Accountant and Company 
Secretary fs envisaged. Salary negotiable in the region of £3,500 to £4, 500. ~ Apply 
giving personal details and an outline career history quoting reference INX/ZH to 
Messrs Swallow, Crick & Co, Chartered Accountants, 31 Priesegata, Peterborough 
PEI 1P. 


Salary range | 
£4, 500- £5, 500 p.a. 


Ai. "The International Wool Secretariat has a vacancy 
` fora qualified accountant to join the team which . 
“` is directly responsible to the Financial Director 
for the control of the financial and accounting 
matters of its twenty-six overseas Branches. 


The position is based at our World 
Headquarters in London and is expected to 
` involve some European travel. 


- _ Candidates must have’a Chartered or 
Certified qualification, or equivalent, be fluent - 
in French or German or other major European 
language, and be 30 to 40 years of age. 


Salary will be between £4,500 p.a. and £5,500 ` 
p.a. dependent on age and experience. We offer 
good life assurance and pension schemes, and 
assistance with relocation costs and house 
purchase where appropriate. 


Please apply in writing giving details ofage, | 
experience arid qualifications, or telephone for ` 
application! form to: 


The Director of Finance, _ 
International Wool Secretariat, 
Wool House, 6-7 Carlton Gardens, 
LONDON SWIY 5AE 
PURENEN@IOOR Telephone 01-930 7300 
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SENIOR- 
ASSIST ANT 


Taxation Department 


The Taxation Department of G.K.N., Britain’s largest International 
Engineering group provides a comprehensive taxation'service 
to the 150 member companies throughout the U.K., and is increasingly 
involved in foreign and International taxation metten, H 


` A Senior Assistant is required for this department: this person 
should preferably be qualified (AC A. and/or AT LL) dnd should 
have substantial Corporation Tax experience gained either in a 
similar department or in a ‘professional office. Experience of foreign 
taxation would be an advantage. 


The salary will,depend on the experience and qualifications of the 
successful applicant.but will not be less than £5,000 per annim, 


Conditions of employment are first-class including membership of the 
KN, Pension and Free Life Assurance scheme. : 


Applications in writing giving career details, age, experience and 
present salary should be addressed to: 


G. Hogarth, 
GKN Group Head Office, 
Smethwick, Warley,.West Midlands. B66 2RZ >` 


D 
D 


GKN-Britain’s largest 
international 
engineering group 
















WELSH HEALTH 
TECHNICAL SERVICES. ORGANISATION 


To be responsible to the Chief Administrator- and Chief 
Financial Officer for the provision and control of the 
_ financial service within the Organisation. 

The Organisation is responsible for-major health building 
schemes, computer services, and some aspects of supplies 
in Wales. The expected capital budget is £10 million and the 


revenue £15 million. The staffing establishment is 
under 700. 


Open to applicants from both private and public deeg 


Salary Scale No. 27 ~ £6,390 x £282 mn x £279 (1) ~ £7,797 
- per annum. . 





Further particulars, application form and T Weg 
can be obtained from the Personnel Officer: 


Welsh Health Technical Services Organisation 
g Heron House ` eg 

_ 35/43. Newport Road 
Cardiff 


Closing date May 7th, 1976. 





Welsh Health Technical Services Organisation 
Swyddfa Gwasanaethau Technego! lechyd Cymru 


ise 
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TRUSTS AND TAX. — Solicitors and ac- 

countants require trust assistants or managers 
with experience of trusts administration-and 
tax; salaries £3,500 to £5,000 p.a. In con- 
fidence apply: Consultant, Strand Business 
Agencies, 46-47 London Wall, London 
EC2, (Tel. 01-588 5038.) 


PLEASE MENTION 1 
.THIS SUPPLEMENT WHEN 





ANSWERING ADVERTISEMENTS 


Chartered 
Accountants 


Holborn Solicitors require a 


CHIEF 
= CASHIER ` 


age 35 to 45, to take complete charge of the 
- Accounts Department. A knowledge of time 
recording would be useful. ‘Experience of law 
accounting not essential. 


INTERNATIONAL CAREER 
DEVELOPMENT PROGRAMME 


Initially in the UNITED STATES ` 


Peat, Marwick, Mitchell & Co. offer to 
“Chartered Accountants with from two 
to four years’ post qualifying experience 
an international development and train- 
ing programme involving: 


m Eighteen months' diversified field 

: experience in the United States. 

a Assignment ` responsibility twill be 
"based on experience. 


m Formal staff training in the United : 
States covering advanced audit tech- 
niques, concepts. of computer audit- 
ing, management principles, etc, š 


Please write giving full details of edu- 
cation and experience to Box HS 25008 





UNIVERSITY OF QUEENSLAND 
Australia 


OFFICIAL ` 
APPOINTMENTS 


CHAIR OF ACCOUNTING AND 
BUSINESS RENAN: 





We need accountants with a broad 


ROYAL POSTGRADUATE - 
MEDICAL SCHOOL 
University of London 


ASSISTANT ACCOUNTANT 


` Applications are invited for the above post. 
Candidates should have a sound knowledge 
of accounting principles. The appointment 
will be on the University 1A Administrative 


Staff Scale of £3,786 to £5,418 per annum i 


plus £450 London Allowance, and the point 
of entry to this scale will be dependent on 
age, qualifications and experience. 


The ‘University: invites applications for a 
Chair of Accounting and Business Finance 
in the Department of Commerce, vacant 
following the resignation of Professor R. 
Ball 10 join the new Australian Graduate 
School of Management. ‘Applicants should 
have high academic qualifications, appro- 


. priate e Keiers and a significant research 
t 


record, is desirable that the appointee 
should be capable of conducting and directing 
quantitative research, preferably in modern 
‚business finance, its application to accounting 
or the application of information analysis to 
financial or'‘managerial accounting. 


The salary for a Professor is .€A25,955 
per annum. The University provides pre- 
scribed travelling and removal expenses, 


superannuation, study leave and housing 


The’ successful 
‘expected to spend a minimum of three 
years, with the firm, 
eighteen months in the United States 


eandidatess will 


international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work, with U.S. clients 
and to obtain’ diversified first hand 
experience of American professional 
and industrial practices. 


be 


consisting of 


assistance, KR 
| Additional information and application ~ followed by eighteen months in Europe, 
forms are Se from the Association the United Kingdom, South America, 
Gordon Square, London WCIH OPE. Hong Kong or Australia. It is our hope 
Applications close on July 31st, 1976. that this international Training Pro- 
gramme will be the start of a permanent f 
career with the firm. 


Application form and further details are 

` ‘available from Personnel Office (01-743 

2030 Ext. 93) RPMS, 150 Du Cane Road, 
London W12 OHS, quoting ref. no. 1/9/A. 


The successful candidates will receive: 
.. m Round trip travel and’ expenses; 


. H Assistance In obtaining accommo- .' 
dation in the United States; 


T U.S. visa furnished by our Firm.’ 


CITY OF NORWICH UD 
CITY .TREASURER’S DEPARTMENT’ ` 
COST ASSISTANT. 
Grade A.P.5. ee og 
=.. Salary £3,825-£4095 "ul E 


This post is suitable for a young accountant recently qualified ‘or of 


For an appointment, to learn more 
about this programme, with one of the 
partners frorh New York who will be 
interviewing in London during the last 
week of May, please send brief details - 
of your education, training and pro- 
fessional experience to: 


Jon Nightingale, 
Staff Manager, 

11 lronmonger Lane, 
London, EC2P 2AR. 


final standard actively studying for ICMA examinations. 


The successful candidate will lead a small costing section EE 
with the City Engineers direct labour organisation accounts, Ander. 
the Group Accountant. gd 3 ` , 


e 


Work involves budgetary control and preparation of accounts for 
Norfolk County Council agency work on street lighting. 


‘Applicants should be experienced’ in computerised. procedures. 
Up to £500 relocation expenses payable in approved cases. 


Application forms from the City. Treasurer, City Hall, Norwich - Wes 
NR2 NH, for return not later than 15th April. ; l 
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Two years in Zambia 
e £7,000*+ Substantial Benefits ` 


Recently qualified accountants are required for two year contracts 
in Zambia. 

The international accounting experience gained in Zambia can be 

most valuable in enhancing progress and seniority within the firm. 

The Country itself has a ‘South of France’ climate with excellent 

social and recreational facilities. 

Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 

* Taking into account terminal gratuity of 25% - the capital accumu- 

lation sy accountants during this time can be excellent. 


For further details, please write to: 


David F. Pratten 
Deloitte & Co., 





ECH 
wy 


34 Farringdon Street, 
London EC4P.4DL. 





A 


PARTNERSHIPS AND ` 
PRACTICES 





A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole p-actitioner or small firm. Subcontract 
work and temporary assignment considered. 
— Box AB 5205. 
ACCOUNTANT in Wembley/Harrow area, 
sole practitioner, has spare time available 
and would like to enter into working arrange- 
ment with another firm. — Box AI 5214. 
ACCO ‘ANT, excellent taxation and 
small practice experience, wishes to move 
south to similar practice on mutually agree- 
able basis. — Please write in confidence. — 
Box AE 5308. 
ACCOUNTANTS with offices Central 
London and suburbs, anxious to acquire 
further smal) practice in North-west London 
or Herts/Bucks borders. - Box AW 5243. 
AN OVERWORKED PRACTITIONER in 
West Kent seeks partner with capital. Both 
artn2rs to have own clients to deal with. 
ixtrenely low overheads. Total recurring 
fees £13,000 — increasing — plus investment 
connections. — Please reply fully to Box 
AO 5318. 
BIRMINGHAM - Chartered accountants, 
interr ational firm, have surplus accommoda- 
tion and would be interested in discussing 
possibilities of amalgamation with practi- 
tioners who would like to share in the ad- 
vantazes of a large organization and yet 
retair to a large extent their local autonomy. 
— Bor BC 5309. | 
BLOCK OF AUDITS, mainly professional 
accotnts, ‘for disposal up to £20,000, by 
West End firm. Cash offers only. Mainly 
London accounts. — Box BO 5245. 
BROMLEY C.A.s with gross fees approxi- 
mate y £60,000 seek similar size firm with a 
view to amalgamation. Object is to create a 
jarge- unit and gain resultant overall benefits. 
It is hoped that subsequent similar arrange- 
ments will create a nationally based firm, — 
Box BC 5229, g 


CENTRAL LONDON. - Chartered account- 
ant wishes to purchase a small practice or 
block of fees in Central or North-west 
London, ~ Box CL 5275, 

CHARTERED ACCOUNTANTS — Central 
London, ~ Wish to acquire practice or 
blocks of clients G.R.F. up to £30,000, ~ 
Box CA 5231. 4 

CHARTERED ACCOUNTANTS ~ London, 
~ Three partners, wish to contact similar or 
larger firm with a view to merger, ~ Box 


CA 5230, 
CHARTERED ACCOUNTANTS of 


. Hackney have a vacancy for a prospective 


artner, Our gross is about £40,000, we have 

een established since 1900 and our staff 
totals thirteen. The ideal is an experienced 
practitioner (either sex) of some five years 
post qualifying professional activity, a 
nucleus of £5,000-£10,000 G.R.F. | with 
appropriate personal qualities for handling a 
wide variety of work. — Box CA 5297, 
CHARTERED ACCO ANT wishes to 
acquire a small practice or block of fees in 
North-west England. Admission into partner- 
ship considered, ~ Box CA 5261, 
CHARTERED ACCOUNTANT requires 
small blocks/individual fees in London or 
Kent, Purchase, consideration up to 1% 
G.R.F, ~ Box CA 5321. : 
CHARTERED ACCOUNTANTS, SW. 
LONDON, are seeking prospective partners 
due to expansion and future retirements. 
Ideally aged 24 to 34, would be expected to 
work 1-2 years as a manager prior to 
partnership. Capital not essential. ~ Please 
send curriculum vitae to Box CA 5242, > 
CHARTERED ACCOUNTANTS. — Small 
firm with practice covering Birmingham and 
West Midlands areas seeks merger and/or 
purchase of further practice or block of fees, = 
Box CA 5288. : 

DISPOSING of your practice? — Established 


firm wishes to acquire. practices anywhere, | 


throughout the U.K. — Please send details to 
Box DO 5186 or telephone 01-248 5932. 


“LIVERPOOL. -~ 


EAST OF LONDON SUBURB - £40,000 
recurring fees for sale presently showing 
£22,000 net income. Cash only, price £60,000. 
New lease at very low rent will be offered 
to the buyer. Vendor will continue to work 
from the building and thus be available to 
see clients.and maintain goodwill. ~ Box 


EC 5319, 

F.C.A, (35), Articles served in small firm, 
wishes to purchase small practice or join 
partnership, Any area of the North West or 
Cumbria considered. Capital available. — 
061—789 4685. 

F.C.A. aged 32 with substantial nucleus has 
spare capacity and would welcome working 
arrangement leading to partnership or 
Ke Middlesex/NW. London. — Box 


GWYNEDD CHARTERED ACCOUNT- 


- ANT, 26, with own practice, gross fees 


approximately £12,000, seeks contact with 
overloaded practitioner in North Wales, 
Liverpool or Manchester who contemplates 
retirement in about five years’ time. ~ Box 


IC 5226. 
HAMPSHIRE/DORSET/DEVON. — A.C.A. 
(1972), city trained, seeks position with small 
to medium firm with view to partnership. — 
Tel. 01-942 2965 or Box HD 5232. 





HEREFORD/WORCESTER 


The writer wishes to contact Chartered 
practitioners in the Hereford or Wor- 
cester areas requiring support at partner 
level to ease their current work-load or to 
facilitate retirement of principal in due 
time. Replies ‘will be treated in the stric- 
test confidence. - Box HW 7207. 





chartered accountants wish to purchase 
practice or blocks of audits. Would consider 
working arrangement with principals con- 
templating carly retirement. - Box LM 5260.. 
LONDON ACCOUNTANTS seek small 
practice or block of clients. G.R.F. up to 
£20,000. Preferred location central, north or 
north-west London. — Box LA 5274. 
CONDON C.A.s, four partners, one con- 
sidering retirement, seek similar firm with 
two or three partners. View to eventual 
amalgamation. ~ Box LC 5251. 
M. HASNAIN & CO wish to acquire small 
practice, within the city of Birmingham. 
~ Please write in confidence: 65 New Street, 
Birmingham B2 4D 
NO G 


MSHIRE. - Part-practice 


“offered for disposal due to retirement of 


partner. Approximately 100 clients, £5,000 
oss fees. - Apply Box NP 5228, 


PORTSMOUTH/FAREHAM. — Smal! prac- 


' tice wanted by established reputable chartered 


accountants. Premises’ not essential. Con- 
tinuity of proprietor optional. All proposi- 
tions considered, — Box PF 5287. 





PROVINCES 


We seek young Chartered Accountants 
_ with goad all-round experience on private 
` companies and smallerclients, who would 

like a partnership at an early age in a 

provincial town. 


Please reply g:ving your full personal 
and career details including present level 
of remuneration, and indicate geogra- 
phical areas of preference, to Box PW 





H 


SELLING YOUR PRACTICE IN 
LONDON? On an annuity basis? 
We are well established, agressive team 
of accountants, average age 30. We are 
open every Wednesday until 8 p.m., 
Saturdays till 12.30. We have proven 
record of success! We are backed by the 
London Federation of Self-Employed, 
plus £100,000 freehold properties. Why 
not have a chat, over a } pint of bitter 
(cost 124p). Your annuity depends upon 
, success of the purchaser and not upon 
‘his old school tie’. — Kindly telephone 
01-993 1293, Mr Joseph, between 10-12 
a.m. 





SMALL FIRM of chartered accountants are 
seeking a prospective partner due to expan- 
sion. Early partnership to the right person, 
who will probatly be aged 25 to 27. No 
capital required. — Box SF 5310. 

SOLE PRACTITIONER, Suburban Essex, 
would welcome approaches from those 
interested in purchasing well-established 
chartered accountants’ practice. Annual fees 
approximately £35,000 increasing steadily. 
Sale desired but would remain as consultant, 
~ Box SP 5286. S 

SOLE PRACTITIONERS in home counties 
seeking arrangements or sale are invited to 
contact go-ahead firm anxious to expand in 
area, — Box SP 5244. ` ` 


Medium-sized firm of f 


SOUTHAMPTON - Sole practitioner with 
small second office situated in Southampton 
would like to talk to any practitioner who is 
contemplating retirement within ten years, 
with a view to a working arrangement. — 
Replies to Box SS 5311. 

SOUTH/WEST WALES .- Established C.A. 
practice would be pleased to hear from ac- 
countants in this area who are interested in 
amalgamation or disposal of their practices 
now or in the not too distant future. — Box 


SW 5296. 
TAXATION SPECIALIST is available for 
consultancy or would handle block of tax 
cases. Any proposition considered including 
working arrangement or partnership. London 
area. - Write Box TS 5227. ` 
TWO-PARTNER EXPANDING PRACTICE 
require urgently G.R.F. £1,000 to £15,000 
in London/Home Counties. Cash available. ~ 
Box TP 5276. 
YANTED IN WEST LONDON, small. 
part-time connection, e.g. writing-up work, 
periodic accounts, VAT, personal income 
tax, Must "be up to date and reasonably 
remunerative. No audits. — Please state 
terms. — Box WW 5312. 
YOUNG A.C.A., has own nucleus and wide 
experience in most areas, espcvially Taxation, 
wishes to acquire share of practice or block 
of audits from a retiring practitioner. Has 
access to capital. Resides in North London, 
but would consider anything in London or 
Home Counties area, ~ Box YA 5298. 


H 


SUBCONTRACT WORK 








HOVE CHARTERED ACCOUNTANTS 
require competent subcontractor for small 
audits and incomplete records. — Box HC 


A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 5206. 
A.C.A. (1972), Croydon-based, seeks part- 
time accountancy work in the profession on 
a subcontract basis. Anywhere in Central 
London, Surrey or south of the river gener- 
ally, considered. — Box AC 5264. 
ACCOUNTANT with wide experience of 
incomplete records, public company audits, 
personal/company taxation, VAT, seeks 
subcontract work, Central London, Ilford, 
Woodford, Romford areas. - Box AW 5314. 
BEDS/BUCKS/HERTS (Residing Luton). 
Qualified accountant, 37 years’ experience in 
profession; all trades, offers services on part- 
time, subcontracting or temporary basis, — 
Box BB 5299. $ 
EXPERIENCED ACCOUNTANT seeks sub- 
contract work in London area. Collected) 
delivered, Audits, incomplete records, taxa~ 
tion, etc. — Box EA 5289. 
EXPERIENCED C.A. in practice seeks sub- 
contract work, Greater London area; prompt 
collection and delivery; working on client’s 
remises considered. — Box EC 6102, 
XPERIENCED PROFESSIONAL AC- 
COUNTANT 


seeks subcontract work, 


` Central London or East Herts area. Collect 


and deliver or work on clients premises. — 
Apply Box EP 5216, i 
EXPERIENCED TAX SPECIALIST re- 
quires subcontract work. Will work on client’s 
premises. — 01-677 3211 (London SW16). 
F.C.A. (LONDON) available to assist 
practitioners requiring assistance, of a 
general professional nature. — Box FL 5313. 
SOLE PRACTITIONER (A.C.A.), with 
Spare capacity, based in North Wales, seeks 
work in that area or Merseyside, Chester, 
Manchester localities. Subcontract, tem- 
porary assignments, etc. - Box SP 5263, 
TAXATION. — Experienced F.C.A. available 
to assist practitioners in Birmingham area 
with tax matters, including corporation tax, 
capital gains tax, back duty, etc. — Please 
write to Box TE 5234. 





TAXATION. — A London-based practice 
with experienced and highly-organized 
Tax Department in Hampshire, can 
offer subcontract services of a high 
standard. — Box TA 5315. 















SALARIES 
AND LOCATIONS 
Advertiser are invited to state in thelr 
advertisements the approximate salary 
range that they are prepared to give or 
require, and also their geographical 

location. $ 

This will greatly assist those who 
propose answering advertirements ard 
postibiy avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. : 






_ ABLE A 








SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-628 2714. 
A BRIGHT, all-round experienced, newly 
qualified chartered accountant seeks position 
in the profession. — Please write to Advertiser, 
23 Russell Road, London NW9. 

A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. — Please 
reply to Box AB 5197. S 
CCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 (Bir- 
mingham). 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01—493 9441, 
Harrison & Willis Ltd, 118 New Bond 


Street, London W1. 





ACCOUNTANT BOOK-KEEPER, 25 years’ 
experience, now concentrating on VAT and 
taxation, requires subcontract work on daily 
or hourly basis, No agencies. — Box AB 5291. 
AVAILABLE AT SHORT NOTICE — Ex- 
perienced audit and accountancy clerk (38). 
Twenty years in profession. Travelled exten- 
sively on audits in U.K. in various capacities. 
Salary required £3,500. — Bos AA 5316. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas. 


PRACTITIONERS SERVICES 
‘BUREAU 
6 Clements Road, Ilford, Essex 


_ 01-553 2184/5 . 
Job applicants also invited 





ISLE OF MAN - Chartered accountant 
married, experienced in commerce and 
administration at highest levels, wishes to 
move from U.K. late 1976, interested in 
part/whole time appointment. — Box: 10 5279, 


REFERRED P.E, II FINALIST (December 
1975), seeks position in profession or in- 
dustry. Available May ist, 1976. — Reply 
Box RP 5320. j 


YOUNG A.C.A. with all-round professional 
experience, seeks work in North-west or 
Central London. Can work at home, office or . 
client’s premises. Hours by arrangement. — 
Please reply to Box YA 5265, 





TRAINING CONTRACTS 


AN H.N.D. IN BUSINESS STUDIES, 
exempted from Foundation examination, six 
months’ experience with a C.A. firm, 
Seeking articles in a C.A. firm in London. 
Available immediately. — Box AH 5300. 
ARTICLES TRANSFER required. — Passed 
B.Com., Intermediate and P.E. T at first 
attempt. Seeks transfer to a medium/large- 
size firm. — Box AT 5253, 

ARTICLES REQUIRED, five months’ ex- 
perience'in C.A. firm. Overseas graduate in 
economics. Available immediately. — Write 
to 9; Hassan, 73 Kingsland Road, London 
E2 8AG. 


CEYLONESE passed Foundation Course, 
one year’s experience seeks transfer to 
chartered firm. Principal’s consent obtained. 
— Box CP 5301. 
OVERSEAS COMMERCE GRADUATE 
HONS), one year’s experience with C.A. 
m, recently appeared in foundation course 
examination at Sunderland Polytechnic, 
seeks articles. — Please contact A. G.. 
Çhaudbry, 17 Rathgar Avenue, London 


W13. 
OVERSEAS COMMERCE GRADUATE 
(HONS), seeks articles with certified ac- 





countants. Experience in auditing and 
incomplete records. — Please contact 
Mohammad Saleem Butt, 15, Chesham 


Place, London SWI. 

SEEKING ARTICLES TRANSFER, nearly 
three years’ experience, incomplete records 
final stage, P.A.Y.E., VAT. — Please apply 
Box SA 5290. 

THREE-YEAR ARTICLES in or around 
London required. Foundation course and 
examination exempted on age, commercial 
and professional experience grounds. At 
present with London C.A.s. as audit clerk. 
Available immediately. - Box TY 5218. 





| SERVICES 





QUALITY LETTERHEADINGS designed, 
set up and 500 copies printed A4 85 g.s.m., 
thermographed in raised shining black, £16 
plus VAT. — Fast delivery, pricelist from 
Cranbrook Ltd, .23 Woodstock Street, 
London W1 01-499 8481. 


COMPANY 
FORMATIONS 








A BACKED SERVICE — Limited companies 


formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 

01-359 3387). 

COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. 
New companies formed £72. — Raymond 
Morris & C 
N3 1HY. 01-346 8943 (any time). 
READY-MADE COMPANIES | available 
now. Also formations, etc. - Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A. 
members). 


o, 9 Eversleigh Road, London’ 





BUY BRITISH 


Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD . 


38/40 Featherstone Street 
ndon EC1 
01-251 0344 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
for ail your company searches and 


registrations. 
Limited Companies from £77. 


Write or Phone: 
Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London EC1A 4JQ 
Tel, 01-251 4744/5 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 








£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
ECAY OHE. Tel. 01-353 1441 ` 
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COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


i 


for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
. London EC4Y 0HP 
` 01-353 9471 (6 lines) 





READY-MADE COMPANIES £88 in- 
clusive transferred immediately, Companies 
registered from £25-89 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





LIMITED COMPANIES 


NEW FORMATIONS £75 

_  ———OR 

READY-MADE COMPANIES 
FOR ALL TRADES £80 








Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRATIS INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 
London EC2 4BA 
(Phone 01-253 3551/2) 





LIMITED 
COMPANIES 


formed to your requirements 





READY-MADE COMPANIES £80 ` 


` Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC) 





LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel; 01-698 9983 






M. & D. SERVICES 
COMPANY FORMATIONS 
Including ducies, book and seal, 
COMPANY SEARCHES 
within 3 days £1-75 
same day £275 


Write: 







2 Brynllys 
NEWTOWN 


i Powys A 
Tel. Newtown (0686)26589 

Shrewsbury (0743) 50875 
y London 01-549 0308 
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OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES — Reconditioned 
and guaranteed S.s.e. for details. — Elec- 
tronics International, 18 Cranley Gardens, 
London N13. Tel. 01-346 2242. ‘ 
TL INSERTING MACHINE required; 
must be in perfect working order. — A Lë. 
Garment Services, P.O. Box 79, Lidget 
Green, Bradford 7. Tel. 0274 71001. 
REQUIRED second-hand NCR class 33 
accounting machine, 17 register P.13 385/26. 
- Ring 01-481 9401, Mrs Turner. 
RECHARGEABLE CALCULATOR BAT- 
TERIES — HP7 and PP3 sizes. Fully sealed . 
Nickel Cadmium cells. Matching chargers. 
S.A.E. for details and prices. — Sandwell - 
Plant Ltd, 1 Denholm Road, Sutton Cold- 
field West Midlands. 021- 354 9764. A 
RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. - Signature stamp and 
specia! blocks seven-ten days. Also daters,’ 
company seals, pads, ink, etc. Competitive 
prices. - Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 
3AR. Tel. 06{-480 3826. 
WANTED. — LPM. Systems 32 urgently. — 
Telephone 01-236 0425, 





plates 


- rubber- 


Intérchangeabie: ‘Registered Offi 
directory, boards also supplied quickt 








FACSIMILE TAXATION FO 
and : 
COMPANY FORMS 
at Competitive Prices , 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





nee a 


MORTGAGES . 


pon 


ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000. - Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 : 9595). : i 





A COMPREHENSIVE 
MORTGAGE SERVICE 


NO ADVANCE FEES 
ROWE CHARLES & CO LTD 


Personal Service. 20 years’ experience. 
Members of the Corporation of Mort- 
gage and Finance Brokers. 


Excellent remortgage facilities. 
York House, Wembley, Middx 
Telephone 01-903 5455-8 
(24-hour answering service) 


o oms 
MAXIMUM MORTGAGES for ac- 
countants. Schemes for first-time purchasers 
planning ahead. — Either telephone 01-346 
4653 (24-hour answering) for advice or send 
full details (no stamp required) to Martin 
Hasseck Ltd, Incorporated Mortgage 
Brokers, Freepost, London NW4 1YB. 
100° PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage, and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hil, 
London EC3R 6EP (01-623 2844). 


— 
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_MISCELLANEOUS - 








` BUSINESS PREMISES 





CHARTERED ACCOUNTANT in West End 
looking immediately for new office would be 
interest:d to hear from other accountant or 


other professional person with a ‘view to- 


possible participation in office. — Box CA 
292, 


F.C.A. (30), in expanding Kent coast area 
« bas surstus office and possible living accom- 
modation available for small practitioner. 
- Might kad in future to closer association. — 
Box FC 5282. 
SMALL SUITE OF OFFICES in prestige 
block, Wembley, would assign lease or let 
~ one or iwo rooms furnished with services. — 
Telenheone 01-903 5455. i 
WEST END firm of accountants have a 
small suite of offices available together with 
recepticn facilities if required. — Details, 
telephoie 01-636 7461, 





BUSINESS 
OPPORTUNITIES 


FINANCE REQUIRED 


Are you seeking a secure investment with f 
a hign return for a client? 
Expe-ienced property director, specialize f 


ing in purchase of low-cost Residential f 
properties for modernization and re-sale, 
London/SE, England seeks association/ | 
equity - participation with Accountant 
maneging: trust funds, etc. References 
available. - A.V.A., Ltd, Windlecote 
House, Heath House Road, Worplesdon, 
Surrey. Telephone Brookwood 3153. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 


cost. Return service for urgent work, = 


Accouatants’ Typewriting Service, 279 

` Runles Road, Luton. Tel, 23147, 
PROFS SSTONAL INDEMNITY. - Before 
renewing your insurance consult the special- 
ists - Ellis & Co (1.B.) Lid, 119 Hall Lane, 

- Bradford BD4 7DF (0274-31405/6). You've 
everytting to gain, nothing to lose. 
TYPING SERVICE (electric). - Accounts, 
financial schedules, agreements, etc. =~ 
Parkleigb Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. 
Tel. 0 -346 2389. 





~ STOCK VALUERS 





ABOUT STOCKTARING AND VALUA- 


TIONS of trade stocks anywhere in Britain 
consul: John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey (O1- 
[979 5 99), = 


JOAN CHURCHILL & CO. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAIN’S 
INC USTRY AND DISTRIBUTORS 


A spacialist service providing inventory or 
valuztion of finished goods, component 
partz and stock-in-trade. Preparation or 
amendment of plant registers and appraisal 
of net realisation or current replacement 
cost Stock card control systems checked, 
corrected or analysed. 


throughout the 
Head Office 


56 Hayes Street, Bromley BR2 TNX 
` Tel. 01-462 6237/8/9 


United 


Overating 
Kingdom. 





H 


COURSES 














THE CITY UNIVERSITY 
“GRADUATE BUSINESS 
CENTRE 


INTERNAL AUDITING 
AT MASTER’S DEGREE 


Applications are invited for the above 
course beginning October 1976. You can 
now select internal auditing as your 
special subject when, you study for a. 
master’s degree in management or 
finance at The City University. The 
course takes one year full-time-or two 
years part-time. Those with professional 
qualifications may satisfy the entrance 
requirements. 


‘Other Options. offered’ within the 
M.Sc. programme are: Production 
Management; Financial .Management; 
Marketing Management, Industrial Re- 
lations & Personnel. Management; 
KEN Research for Management; 

nagerial Economics and Account- 
ancy; Insurance; Risk Management; 
Portfolio Management and Corporate 
Finance. ne 


Further details and application forms 
from the: Admissions Secretary, The 
City University, Graduate Business 
Centre, Room No, 417, Lionel Denny 
House, 23 Goswell Road, London 
ECIM 7BB (Tel. 01-253 0762). 


Application should be made as soon 
as possible, but in any case not liter than 
June 30th, 1976, 





CONDITIONS OF - 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but e effort is 
made to comply with adver- 
tisers’ requirements. 


2 The’ publishers will not be 
© held’ liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any. cause whatsoever. 





3. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. ` 


4. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
‘distribution of circulars or. 
canvassing matter. Any letter 
is liable to be opened for 
examination of its contents. 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which’ in the 


opinion of the publishers 
does not conform with recog- 
nized professional standards. 











"Then 


Che right time ... with 


21 Ansdell Street 
London W8 58N 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


OVERSEAS in PUBLIC PRACTICE 


Our isformal consultancy technique leaves the first and last choice to you. You 
` decide, from information we will supply shout clients and overseas locations, where 
you want to go, for how long, and when. 


We abhor rushing and EE We know from many years of experience that 
compbting arrangements for overseas tours usually takes time, to Be right for the 
candicate (and perhaps his fiancée or wife). 


We act for all the major international firms of chartered accountants, hold their : 
respe-tive application forms on file for your completion, and in many cases brochures 
descrDing the individual firm, 


senreneraneenegs 
Twa- or three-year tours are generally available to recently qualified Chartered 
or Certified Accountants in Public Practice, in the following areas: 
EIRE CHANNEL ISLES. 
EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST, (Iran, Kuwait, Saudi Arabia.) 
FAR EAST. (Hong Kong, Singapore, Bangkok.) 
AUSTRALIA & NEW ZEALAND. 
SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg.) 
-SOUTH AMERICA. (Brazil, Peru, Chile, Argentina.) 
CAR BBEAN. (Bermuda, Bahamas, Jamaica.) 
AFRICA, (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


TELE °HONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
PARTMECULARS, 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 


GDL" 


KENSINGTON ` 01- 9379521 





tharlesLoxiey ` 
Associates 

30 Fleet Street, London EC4 
01-353-9183. WW 


Wel be there when youneed us 


It micht not be today or 
even next week - but . 
sooner or later, when the 
time is right and you're 
looking around, . give 
Charləs Loxley a call. 
leave it to him - 
experienced in this field 
he will put you in touch 
with the right people at 


CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULTANTS 
ELOON CHAMBERS 

20 FLEET STREET - 


the least fuss. i -LONDON ECAY 1AA 
Think about it, it's your. SO 


futur2... : i T 


Bro 9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 
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Prices and Income 


Controls — 


Will They Become Permanent? 


‘by MARCEL BELANGER,: MCom, MA(Econ), CA(Canada) 
President of the Canadian Institute of Chartered Accountants 


The substance of Mr Belanger’s recent address to the Canadian Club 
in Montreal suggests a conspicuous similarity between the Canadian 


and United Kingdom experiences of inflation. 


No one should be surprised at the Canadian Government’s 
decision last October to impose prices and income 
controls; the country could no longer tolerate double- 
digit inflation without gravely endangering its social and 
economic equilibrium. Even more, it could no longer 
afford a rate of inflation higher than that of its principal 
economic partners, especially the United States, without 
seriously, endangering its balance of payments. Canada’s 
deficit on current account was $5,000 million in 1975 and 
won't be much less for 1976. 

While the experts: attempt to understand the Anti- 
inflation Act and the regulations related to it, others are 
beginning to wonder if the present prices and income 
controls, supposed to last for three years, will not become 
a permanent part of Canada’s economic and social in- 
stitutions. . 


Monetary policies 


An important part of the inflation Canada has been under- 
going for a number of years is attributable to overly 
expansionist monetary and fiscal policies. The central 
bank cannot increase the money supply by 15 to 20 per 
cent per year, as it has been doing in recent years, 
without generating strong inflationary pressures. Similarly, 
governments cannot collectively incur budgetary deficits 
running into thousands of millions, year after year, without 
creating severe tensions in the economy. 

The Governor of the Bank of Canada has inia 
the seriousness of the situation and intends to slow down 
the increase of the money supply to more reasonable 
limits. However, monetary policy is only one of the 
instruments of economic policy, and overly zealous 
control of the money supply could trigger \unfortunate 
economic consequences. In particular, too restrictive 
a monetary policy, coupled with a strongly expansionist 
budgetary policy, could have brutal consequences on 
investments and thus could ricochet into a slowdown of 
future production. 

On the fiscal side, the federal government has just taken 
a step in the right direction by announcing a series of 
measures intended to limit the increase of its expenditures. 
Nevertheless, this is a very timid step in view of the size 
of the budgetary deficit ’ foreseen for the 1976~77 fiscal 
year. 
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Governments ~ federal, provincial and municipal — must 
do much more. I readily admit that the task will not be 
easy, the more so as they will have to zero in on that part 
of public expenditures — about 80 per cent — that they 
consider in political terms ‘untouchable’. 

' On several occasions, politicians have accused those 
who recommend such surgery. of vagueness in not 


‘specifying where the scalpel should make its incisions. 


Without trying to pass myself off as a great surgeon, 
here are a few suggestions: 

(x) In the first place, governments should pledge not to 
undertake, at least for a certain period, any expensive 
new programmes or any major changes in’ the 
existing ones. How many times, in the past, have 
governments ignored the warnings of well-informed 
businessmen and professionals, and plunged ahead 
with far-reaching new social programmes with only 
a very vague idea of their eventual cost? , 

(2) Governments should not only refrain from embark- 
ing upon further ‘bold adventures without having 
beforehand carefully calculated their budgetary con- 
sequences, but should also take advantage of the 
present period of restrictions to analyse each 
programme in order to judge its efficiency and 
effectiveness. In other words, governments will 
have to determine if the public is getting its money’s 
worth. The problem of public expenditure is not 
only one of cost, but also of the quality of pro- 
grammes. f 

(3) One of the most important factors in the increase of 
public expenditure during recent years has been 
the indexing of salaries and transfer payments. In 
addition to costing governments huge sums, indexing 
is only a pain-killer; it strikes at the effects, not the . 
causes, of inflation. Even worse, it aggravates rather 
than cures the illness. Only payments to the needy — 

. for example, social assistance payments and old age 

pension supplements — should continue to be 
indexed; since these people are not in a position to 
protect themselves against the ravages of inflation, 
the government must see to maintaining the pur- 
chasing power of the social payments it distributes 
to them. 

(4) Modification of the individual income tax scale by 
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reducing by half the number of brackets, by 
widening the income classes and by reducing the 
top marginal rate would be preferable to indexing. 
The taxpayer, especially the middle or lower income 
taxpayer, would be less likely to jump from one 
bracket to another, and have to bear a propor- 
tionately larger tax burden. Governments, for’ their 
part, would achieve ‘greater stability in their fiscal 
revenues. 

(5) Governments, inspired by Keynes, have not only 
used social measures ‘as a means of relieving 
poverty, but particularly for the purpose of raising 
the general level of consumer spending. This is one 
of the reasons why, together with administrative sim- 
plicity, they have opted for universal welfare 
payments. 

The principle of universality has proved to be very 
costly and inflationary. Now that we have developed 
better control mechanisms and well-established social 
assistance programmes, we should abandon the principle 
of universality and gradually replace it by the principle 
of need. We would thus save thousands of millions of 
dollars which are now handed to people who don’t need it. 


The private sector 


There is no doubt that adequate monetary and fiscal 
policies could significantly reduce, perhaps by half, the 
present rate of inflation. Such policies, however, would 
not succeed in completely eradicating the problem, and it 
is unfair, as some have done recently, to put all the blame 


of the present inflation on governments. On the other. 


hand, it is also unjust to suggest that the private sector — 
business, trade unions, the population in general — is 
mainly responsible for our current problems. All have to 
share part of the blame. The catuses of inflation --whether 
from the public or the private sectors — are to be found in 
our refusal to accept economic constraints. ` 

Under the influence of the depression of the thirties and 
inspired by Keynesian theories, we modelled a new 
economy in our efforts to avoid economic constraints. It 
continues to be based on market forces, but governments 
intervene to eliminate, or at least mitigate, some of the 


constraints imposed by competition. We have’ developed . 


what we call a mixed economy which, like the free 
market economy, presents its own difficulties and engenders 
many contradictions. 

For instance, . Canada’s federal government, in a White 


Paper on employment and income published in 1945, ` 


undertook to maintain full employment. In doing so, it 
gave the unions a powerful lever, all the more so as they 
can quite freely combine to establish common fronts or 


-exert all sorts of pressure tactics. Thus it is now possible 


for them to ask for unreasonable increases without worrying 
about their effect on employment, for they know that 
government will intervene at the slightest indication of an 
economic showdown.. We have thus eliminated from 
collective bargaining an essential constraint: the risk of 


unemployment caused by unreasonable demands. Pro~ 


duction costs thus tend to swell because pay increases are 
outstripping productivity. 

At the same time, many businesses grew stronger, in most 
cases as a result of technological or administrative im- 
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peratives, but sometimes in order to exert some Ge of 
control over the price of their products in the hope of 
protecting themselves against the constraints’ of com- 
petition. In fact, competition in some sectors is much more 
in terms of product differentiation — real or artificial — than 
on prices, which are very elastic upward and rather in- 
elastic downward. Increases in production costs are thus 
easily shifted to the consumer. 

During this time, the public looked to governments to 
assume the economic risks brought on by illness, unemploy- 
ment and old age, with the result that Canada’s public 
expenditure today represents 40 per cent of the gross 
national product — a rate which is double what it was 
barely 25 years ago. 

Here are a few examples of contradictory situations 
which reflect our refusal to accept the constraints dictated 
by economic realities: 

(1) We continue to pursue the goal of full employment, 
while at the same time we allow pay increases greatly 
in excess of those granted by similar business enterprises 
in the countries where we try to sell our products. We 
are pricing ourselves out of international markets, while 
we continue to look to government to reduce unemploy- 
ment; 

(2) We favour a more equitable income distribution through 
social measures and progressive taxation; yet at the same 
time we demand pay increases intended to compensate 
for the resulting increased tax burden; 

(3) We squander our non-renewable natural resources but, 
when their prices increase, we insist on income increases 
aimed at compensating for additional energy costs; . 

(4) Canada will have to set aside considerable amounts 
for both private and public investment, but her population 
is reluctant to save more, and her tax system does not 
encourage them to do so. As a result, much of her capital 
needs must come from outside the country ~ leading to 
concern over foreign domination of her economy. 

One could give many more examples. Inflation is the 
consequence of our refusal to accept the constraints or the 
costs of economic alternatives. In an attempt to avoid 
these constraints, we have built up an economy which is 
different from what it was forty years ago and which 
presents its own problems. 


Three paths 


We are at a crossroads; three paths lie open before us. The 
easiest path, that of illusion or economic mirage, lies 
straight ahead of us. It is merely the extension of the 
one we have been following for several years: increase in 
money income of 15 to 20 per cent per year, heavy 
budgetary deficits financed by an increase in the money 
supply, strikes, work slowdowns and zero or negative 
productivity. The toll charge needed for this path — one’ 
which we are trying to steer clear of through indexation — 
is continuous inflation which eats away not only at our 
society’s material assets, but also at its moral fibre. 

_ The second path, that heading to the right, is that of 


_moderation and self-discipline. First of all, self-discipline 


on the part of individuals learning to live within their 
means, and getting ahead through their competence and 
personal ‘initiative rather than by demands: not based on 
productivity ; secondly, self-discipline on the part of some 
business sectors which should compete more in terms of 
prices than in terms of product differentiation. Self- 
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discipline, too, on the part of trade unions which should 

_ be more concerned with the common good and less with 
the immediate benefits which they can wring from the 
employer; these are merely illusory when not based on 
productivity gains. Lastly, self-discipline on the part of 
our governments which should balance their budgets 
and wake the public up to the fact that the state is not a horn 
of plenty, magically spilling forth the funds necessary 
for the financing of unlimited expenditures. In brief, the 
path of self-discipline is that of voluntary acceptance of 
constraints and the return to freer competition. 

The refusal to accept self-discipline and the consequences 
of freer competition would leave us no other choice than 
the third path ~ that leading to the left: direct controls 
imposed by government. 

Before accepting direct controls on a permanent basis 
as unavoidable or desirable, we would be well advised to 
reflect carefully on the consequences of such a step. This 
path also requires the payment of a toll. Here, the con- 

` straints are the loss of a part of our individual and 
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Individuals, businesses and unions 
would not have the same freedom of manoeuvre; and 
freedom, once given away, is only very painfully recovered. 
Often it is lost for ever. 

Prices and income controls run the risk of becoming 
permanent unless everyone - individuals, businesses, 
unions and governments ~ agrees to accept the basic 
constraint that the output of an. economy cannot exceed 
what we put in. A nation, like an individual, can become 
wise when it comes to the realization of what happens 
when it is not. 

This is the great lesson which we shall have learned 
from the present difficulties, in particular from the anti- 
inflation measures. We shall -be so fed up with direct 
controls that we shall come to our senses. 

Already, we can see signs of weakening inflationary 
pressures in wage settlements and in the recent behaviour 
of wholesale and consumer prices. In fact, I should not 
be surprised to see the removal of controls before the end 


of 1977. 








Commercial Realism 


It seems there is a danger: that the 
accountancy profession will lose credi- 


and maintains that 


is urgent. Solutions in the form of the 
Sandilands recommendations are now 
available. The detail may need some 
refinement but it would be a tragedy if 
the remedies were again to be clouded 
in the obscurity and delay of professional 
debate, which will be seized upon as an 
excuse for political inactivity’. 

. Sandilands would reduce the 1975 
retained profits from £2,947,000 to a 


‘until there are ‘true’ £820,000, but whatever Sandilands 


bility and respect if the subject of inflation 
accounting is to become a matter for 
frothy debate instead of solid action. 
Increasingly this point is being made 
either directly or obliquely in industry. 

Mr James Duncan, chairman and 
managing director of Transport Develop- 
ment Group, makes it directly and force- 
fully in his annual statement with the 
group’s accounts, The Sandilands report, 
he considers, ‘brought a measure of good 
sense and commercial realism to a debate 
until then conducted at esoteric pro- 
fessional levels; this debate might have 
been intellectually satisfying, but appeared 
to be leading to no solutions of practical 
consequence’, 


All too clear 


Mr Duncan admits that ‘the trouble 
with Sandilands is that it exposes the 
consequences of inflation all too clearly’ 
while the action that should follow 
‘appears painful to politicians and in- 
vestors alike’, He refers to the estimates 
of City experts that ‘on average, com- 
panies’ pre-tax profits for 1974, if pre- 
pared on the basis recommended, would 
diminish by approximately 60 per cent’ 


changes in pricing and taxation policies 
many companies will be paying dividends 
out of capital and represent € wasting 
asset to their shareholders’. . 

Transport Development Group’s pre-tax 
profits for 1975 would, on a Sandilands 
basis, be decreased by 36 per cent ~ and 
that in a year when inflation far exceeded 
the rate that applied in 1974 when the 
estimate of a 60 per cent shortfall was 
made. This group may suffer less from 
inflation than many others but, even so, 
after payment of the dividend virtually no 
profit would remain to provide for 
expansion, 


Mr Duncan concludes: “The problem - 


Road haulage 
Storage and other transport services 
Exhibitions and reinforcement 


Australia 
Mainland Europe 
United Kingdom and others 


may do to the profit and loss account it 
would not greatly undermine the strength 
of the group balance sheet: net current 
assets increased from {4:1 million to 
£84 million, and net cash and deposits 
from £13 million to £7-2 million. 

Capital expenditure was down to {8-5 
million last year froma peak of {12 million 
in 1974 and this year the intention is to 
‘make a modest start on the re-equipment 
programme’. 

The 1975 analysis of Transport De- 
velopment Group’s turnover and pre-tax 
profits is shown in the table below. 

At {12-12 million pre-tax profits were 
£1°43 million down on 1974 when turn- 




















Turnover Profit 
£'000 £000 
75,771 4,683 
27,129 6,236 
26,454 1,203 
129,354 112,122 
6,507 1,469 

` 22,302 298 
100,545 10,355 
129,354 12.122 
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over was {119'34 million and. £114,000 


down on 1973 when turnover was £9652. 


ion. Profit as a percentage of income 
has fallen in three years from 12°7 per 
cent to 9-4 per cent, but over the same 
period earnings Cer share before tax have 
been well held ot opp in 1975 against 
g°8p in 1973 and after tax 5° ‘3P against 


5°4P- 


Accounting for 


Alcan UK's Loss 


The Alcan Aluminium (UK) report and 
accounts for 1975 were issued getting 
on for two morths after those of the 
‘Canadian parent company, Alcan 
Aluminium Ltd. The parent company’s 
report is dated ‘Tfontreal, January 2gth’, 
and records that ‘operations in the UK, 
a country heavizy hit by inflation and 
recession, recorced a substantial loss’. 
The UK subsidiary’s accounts are dated 


March igth, anc show the net attribut- , 


able loss at £2°3 million after taking ac- 
count of losses oa dollar borrowings and 
increased costs o" raw materials paid for 
in dollars of {2-5 million. Recession 
shows in reduncancy payments of over 
£750 000. 

The UK land and buildings were 
professional revelued at {41-3 million 
against a £19°8 -uillion book value, but 
the valuation ha: not been written into 
the accounts ‘because of the uncertainties 
of the taxation sCuation and the form in 
which inflation sccounting will be im- 
plemented’. Mr Jahn Elton, the chairman, 
comments that if the company’s smelter 
and power staticn facilities were to be 
replaced today, tae capital cost would be 
almost three times the original cost. 

Another commentary on inflation is 
that inflation thoughout the world has 
substantially chznged the picture for 
most basic matecials and metals, parti- 
cularly with resp2ct to the cost of capital 
intensive projects. 


Viability gap 

Presumably quoting the result of 
Alcan calculatiens, Mr Elton says 
‘Study shows that new greenfield de- 
velopments which take, say, three to 
five years to bring into operation, will 
require product prices 40-60 per cent 
higher than today’s levels even if inflation 
is controlled at 5-8 per cent, There is 
therefore a price “viability gap” in justi- 
fying a new proj2ct quite apart from the 
world wide difficulty in finding enough 
capital to mount it.” . 

In 1975, Alcar (UK) spent £9 million 
on new equipment (mainly on three foil 
kilns to replace sven old ones), but this 

-year capital expenditure ‘will probably 
not be more than Ze million because 
our profitability 53 inadequate’. 





THE 
ACCOUNTANT 


In the Alcan parent company’s report 
‘Alcan’s Views on Accountng Changes’ 
are detailed and interesting On inflation 
accounting, Alcan favours ‘current pur- 
chasing power’ as being ‘simple, more 
precise and not subject to £ wide degree 
of management or professional inter- 
pretation’. Use of a single index may not 
accurately adjust the vaue of each 
individual asset to current levels, but ‘at 
least it does reflect the historical’ costs in 
terms of a constant currency unit as 
opposed to a declining one’ 

Alcan’s view on ‘Inventory Profit’ is to 
deplore the fact that such prefit is taxed in 
Canada ‘though not in the US or the 
UR’. Stock profits in 1975, incidentally, 
were $15 million as agains: as much as 
$106 million in 1974. 

Another subject debated is the re- 
valuation of debt for changes in exchange 
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rates. The Financial Accounting Stan- 
dards Board in the US requires such a 
revaluation, with the resulting profit or 
loss taken into current income. There has 
been no equivalent ruling in Canada, 
so Alcan has continued to use ‘the 
generally accepted accounting practice of 
converting long-term debt at the ex- 
change rate prevailing at the time the 
debt was incurred’. 

Accounting on the US basis would have 
increased Alcan’s earnings by $40 million 
of ‘non-cash unrealized profit’. The 
report. notes that ‘in the UK it is 
proposed that long-term debt should be 
translated at the current rate of exchange 
except to the extent it is covered by fixed 
assets in the same currency’. That basis, 


. it is stated, ‘would eliminate the greater 


part of the wild fluctuations which Alcan 
would otherwise experience’. 


Litigation — A Way of Life? 


Litigation is an accepted part of the 
American way of industrial and commer- 
cial life. Litigation seems even to be an 
industry in itself. 

The accounts of two tobacco companies, 
one American and the other British but 
American owned, point to lewsuits pend- 
ing against American cigarette manufac- 


Philip Morris Inc — knaen particularly 
for ‘Marlboro’ cigarettes ~ +t is reported 
under the heading ‘litigatioy’ that ‘three 
purported class actions by tobacco 
growers are pending against the six major 
US cigarette manufacturers including the 
company, and others alleging violation of 
the US anti-trust laws’. 

In- two actions the plaintiffs ‘seek 
damages for the years 1970~"4 of approxi- 
mately $2,500,000,000 in tie aggregate; 
no specific amount of damages is claimed 


. in the third action’. Philip Morris Inc 


has denied any violation of law, is vigor- 
ously contesting the actions and has been 
advised by counsel that the actions are 
not proper class actions. 

Furthermore, based on the investiga 
tion made to date, ‘counsel is of the 
opinion that the company has substantial 
factual and legal defences to each of the 
alleged charges. A court order has been 
entered in one of the three actions deter- 
mining that the action cannot be main- 
tained as a class action. Plaintiffs have 
filed ‘a notice of appeal from this deter- 
mination. No adjustments >r provisions 
have been made on account of the 
litigation’. 

Under ' contingent. liabiities in the 
notes to the accounts of Sallaher, the 
UK company now a wholly owned sub- 
sidiary of American Brands Inc, there is 


turers. In the voluminous 1975 report of ` 


t 


similar but more explicit information’ 
‘The company was named, as a co- 


defendant with a number of other ` 


tobacco companies in one civil action 


‘commenced in July 1974 and in another 


commenced in May 1975, both brought 
in the US by leaf growers for themselves 
and purportedly for classes of others 
similarly situated’, 

The suits allege violations of the anti- 
trust laws commencing in 1970 and claim 
treble damages jointly and severally 
against the defendants, one in an amount 
approximating £166,000,0c00 and the 
other in an unspecified amount. The 
company has filed answers to the com- 


, plaints denying the allegations and raising 


several affirmative defences. 


Vigorous defence 

In one of the cases, the trial court has 
denied plaintiffs’ motion to certify the 
suit as a class action, and plaintiffs are 
appealing that decision. While the legal 
advisers to the company in the US are 
unable. to predict the outcome of the 
litigation, ‘it is their opinion, based on 
their investigation to date, that the com- 
pany’s defences have a substantial basis 
in fact and in law. These actions con- 
tinue to be vigorously defended’. 

It is presumably an indication ‘of 
differing attitudes towards legislation of 
this kind that Gallaher’s joint auditors 
in London, Hill, Vellacott & Bailey and 
Coopers & Lybrand, in their report draw 
attention to the litigation and make their 
report subject to the outcome of the 
actions, while Coopers & Lybrand in 
New York, sole auditors of Philip Morris, 
do not consider the litigation wort a 
mention. 
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RECOMMENDED FOR 
EXAMINATION STUDY 


students 


manual 


auditing 


This book has been ‘written especially for 
students. It explains the principles of auditing 
and illustrates the application of ` those 
principles to the annual audit of a medium- 
sized undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this point of view, the book provides the 


student with every possible assistance in carry- 


ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
required of him and why: thereby extending 
his interest. Tt is also, therefore, a book 
which will provide excellent preparation for 
examinations in auditing. 


t 





V. R; V. COOPER 


Specia! features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors. The extensive appendices 


` include examples of audit documentation. 


There is also a ‘convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. 

This book is published on behalf of the General 
Educational Trust of the Institute of Chartered 
Accountants in England and Wales 


' © GEE & CO (PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R 1JJ 


£4°50 NET £5-08 including Post and Packing U.K. 


£5°35 Overseas . 








THE 
vi ACCOUNTANT April 8th, 1976 





Slowly, but surely, the familiar scene of the 
City of London is changing. The monster 
tower block in the picture is more than just 
another building. It is the new home of the 
Stock Exchange, as seen from the steps of 
the two hundred year old Mansion House 
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Mixed Views 


Whatever the effect of the Budget on the stock market, views 
on prospective market trends are currently as varied as views 
on the prospective trend of the economy. Not only varied but, 
at their extremes, opposed. 

Recently the Cambridge Economic Policy Group forecast 
economic death and destruction, and found import controls the 
only answer. Others in the forecasting business, such as ‘The 
Henley Centre, take a much less doleful line and consider that 
the UK economy will be dragged up by economic improvement 


in the rest of the Western world, by the ‘benefits’ of devaluation, ` 


and by the effect of North Sea oil on the payments balance. 

There are bulls and bears in economic forecasting, just as 
there are in the stock market. There, the bulls still insist that 
the bull market is as yet young, that in the past fifteen months 
there has merely been tentative recovery, and that the best of 
the market is yet to come. 

The reasons are the same as those of the ‘bullish’ economists. 
Industry is coming sleeker and more efficient out of the reces- 
sion, with much spare capacity that can be used without unduly 
increasing the labour force. 

Need for an efficient and profitable private sector is now 
appreciated by both government and trade unions; the inflation 
rate, although still far too high, is being reduced and, hopefully, 
should be down to a single figure by the year end. 


Merely a irana? 


At the other extreme, the bears of the present pitch of the 
stock market take the Cambridge line that all, or nearly all, is 
lost. The view is that the signs many people profess to see of a 
gradual pull-out of recession, are not true signs at all. 

They are merely the result of a little pipeline replenishment 
and they are a mirage. The bearish view is that the economy 
will struggle through the summer and might even appear to be 
buoyed up by a spuriously helpful wage deal between govern- 
ment and trade unions. 

But next winter will be one of economic discontent far 
deeper than that of the past winter. Inflation, although brought 
down to 15 per cent per annum by the.end of this year, will 
break out again, as the public and private sectors fight for 
funds, and will bring the private sector down. 

Those who take this view see the FT Index at 450 this summer 
at the very best, and then a plunge of 1974 dimensions to 
follow. They insist that May will be the selling month. 

The bullish views take the FT Index next year far above the 
old 543°6 peak of 1972. There is even a ‘name your own figure’ 
about the FT Index forecasts of the rampant ‘bulls’. 

Extremes rarely provide the answer, either in the economy 
or in stock markets, because the movement towards those 
extremes is invariably counteracted. Even when the FT Index 
was 150 at the end of 1974, the bears still talked in terms of a 
long way further down. 

It is doubtful, for example, whether the Cambridge Econo- 
mic Policy Group’ s conclusion that import controls are the one 


and only answer because the alternative of heavy devaluation ` 


cannot be politically countenanced, will in fact be the solution. 

That extreme is unlikely, just as the solution of all economic 
ills by export-led industrial expansion and the payments 
blessings of North Sea oil is unlikely. 
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By the same token, a relapse in the stock market of 1974 
proportions is as unlikely as a roaring boom to the 600/700 
FT Index bracket. The 1974 plunge was the direct result of the 
1973 oil crisis and the doubling of interest rates that followed 
it, and caused the collapse of jerry-built financial structures. 

The debate continues and investors must still wait in the 
departure lounge making and listening to the small talk. The 
trouble with small talk is that it feeds on itself and can convince 
itself that it is ot some significance. 

The extremes in economic and stock-market, forecasting are 
the extremes of talk. The truth, as usual, is likely to be some- 
where in between — which is where the market i is now, and where 
it is likely to stay for a few months yet. 

If this column is called upon to stick its neck out, it would be 
to agree with brokers Panmure Gordon’s ‘Cyclical Indicators’ 
assessment that on present trends the current bull market is 
unlikely to survive the end of 1976. By then the conflicting 
demands of the public and private sectors will have become too 


“much for all markets. 


The qualification is ‘on present trends’, Trends can change. 


Gilt-edged 


In broad terms, long-dated gilt prices are now some 5 per cent 
higher than at the beginning of the year, but 8 per cent below 
the end-January peak. Phillips & Drew, the London stock- 
brokers, take stock of the gilt-edged situation against that 
background and consider that prices are likely to show under- 
lying firmness over the next three months, even though ona 
longer view the constraint imposed by the economic upturn 
and a continuing large public sector borrowing requirement 
may block a long-sustained recovery. 

Later in the year demand for private and pibite sector funds 
‘could well precipitate a fundamental change of direction in the 
trend of gilt prices’. 

The present pitch at the long end of the market is as follows: 


Yield 1976 
Price Yield {red'n) High Low 
Treasury 72% per cent 
2012-15 ‘ie 56% 13:99 14-00 604 524 
Treasury 54 per cent 
2008--12 Sé = 40} .13°71 13°86 464 395 
“Treasury 8 per cent ; 
2002-06 be 573 13-85 14-02 65 564 
Funding 3% per cent 
1999--04 T 29% 1230 13°20 314 27% 
_ Equities 


Stockbrokers’ surveys of the equity market show an abundance 
of ‘hold’ recommendations, a smattering of ‘sell’ suggestions, 
and a concentration of ‘buy’ instructions on the. shares of 
companies with overseas and export interests or on special 
situations, 

In the following quartet, Shell, Tate & Lyle and Steetley 
come’ into the ‘overseas’ category, ‘and Hoover into the ‘special 
situations’. 
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Price Cover Yield P/E 
Shell Transport 25p shares 408 3-6 4'8 5-7 
Tate & Lyle £1 shares 272 3:7 6-1 56° 
Steetley 25p shares 158 2:8 EW 10-2 
Hoover 25p shares.. 325 28 5:7 71 


Shell Transport. Recovery in demand for oil products this 
year, coupled with better prices in the second half and the 
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continued strength of downstream activities, are the basis for 
Shell as a ‘buy. The P/E ratio of only half that of the market is 
another factor. 


Tate & Lyle. The chairman has said he ‘will be disappointed 
if 1976 profits ve not better than 1975’. This year, profits from 
raw sugar production are likely to be down, but elsewhere in the 
group — refiniry, storage, trading, shipping and engineering — 
there should be compensating improvement in profits. 


The Steetley Co. A supplier of minerals, chemicals and 
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refractories from indigenous raw materials makes the company 
a major beneficiary of the weakness of sterling because of a low 
import bill, Overseas operations and exports accounted for 
nearly £98 million of 1975 turnover of {161-5 million. Profits 
£138 million pre-tax in 1975 could top £18 million this year. 


Hoover. The company will have to fight for UK business in 
the first half of this year but looks for improvement in demand 
in the second half. The present price of the shares is considered 
to give an inadequate rating against ‘prospects of stimulus to ` 


‘domestic demand. 


‘"NON-RESICENT’ ADVANTAGES 


For anyone whe will be living abroad for 
a period of three years or more, there is 
the opportunity to become non-resident 
for exchange Control purposes. Up to 
£5,000 can be tcansferred to the overseas 
country, at the prevailing exchange rate, 
Investment can then be made without 
worrying about capital gains tax on the 
profits. Also, sh=res can be purchased in 


foreign market:, free of the dollar: 


premium. There is also the freedom to 
take account of -he strengths and weak- 
nesses of the -lifferent currencies in- 
volved. 

Notcutt Financial Services, part of the 
financial and in:urance broking group, 
Ernest Notcutt Group, specializes in 
providing advice to British people living 
overseas. This includes exchange control, 
taxation and also nvestment management 
. which, dependert upon circumstances, 
can be investmen: in fixed interest situa- 
tions, Eurobonds or equities. Currently, 
because of the Luoyant market in the 
USA and other parts of the world, the 
emphasis is on ejuities. 


ANNUITY TAX DEFERMENT 


Target Life Assurance Co is offering 
Income Warrants Effectively, they are 
level capital-protected annuities. Thus 





be paid on encashment, op op per: cent- 


on death. But if the purchase price of 
War Loan is higher (or lower) at the date 
of encashment or death than when the 
contract was issued, the amount payable 
will be increased (or reduced) propor- 
tionately. f i 

While it might have been preferable to 
have used a dated stock for this purpose, 
the company was worried that it might 
choose a stock which would be redeemed 
while business of this type was still on 
the books. Clearly, an individual wishing 
to take this contract should try to buy 
when the price of War Loan is particu- 
larly depressed. ' 


BOND REINVESTMENT 


-There is plenty of competition for the 


funds available from vesting guaranteed 
growth and income bonds. Very roughly, 
it looks as though rather more than 50 per 
cent of the funds becoming available is 
being reinvested with the same com- 
panies — often on better terms than would 
be available for somebody investing for 
the first time. 

In many cases, the contracts are based 
on single premium endowment policies, 
where the insurance company’s life fund 


suffers tax, and the policyholder’s gain 


at the end of the day is subject only to 


‘profit’ if.the average rate of bonus is 
higher than the. current rate — which, of 
course, is a distinct -possibility. 

‘In the main, it is the larger investments 
which are being reinvested with the 
companies, and the smaller amounts are 
being withdrawn. It looks as though 
building societies are benefiting from this 
(having suffered in the past when money 
was withdrawn to buy these bonds). The 
idea of a monthly income, pioneered by 
the Provincial Building Society, is attrac- 
tive to many smaller investors, particu- 


‘larly those at the older ages. The 


Provincial pays the normal rate of interest 
on a monthly basis, subject to a minimum 
investment of {1,000. For a fixed term 


. of two years, a higher rate of interest can 


be obtained. | 


TYNDALL RESTRUCTURED 


Tyndall Capital Fund, with about £33 
million of investments, has been sub- 
stantially restructured. Pointing out that 
size is sometimes considered a disad- 
vantage, the managers say that it provides 
considerable advantages which, often, are 
overlooked. Features have been intro- 
duced which would not be possible in a 
smaller fund. . 

Essentially, the Fund is now managed 
in three parts. The bulk of the investment 
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After the Budget comes the next stage 
of trade union wage negotiation, and 


‘after that comes the next Budget. 


Financial markets have one Budget 
less to ponder over than they did this 
time last week, and that presumably is 
some kind of a blessing. 

But however Chancellors of the 
Exchequer may change the elements 
of taxation, there is one basic fact with 
which the British economy is faced — 
there is no way out of the present 
economic turmoil until Government 
spending is cut, the public sector 
borrowing requirement reduced and 
with it the burden of interest payments 
eased. 

To judge from the condition of 
financial markets there is more external 
alarm at the state of the United 
Kingdom economic situation than 
there is internal disquiet. But there 
needs to be something more than a 
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switch within their equity portfolios 
rather than take on fresh equity 
commitments. 


. SELECTIVE 
With the equity market becoming 


stuck and the gilt-edged maket Con. 


sidered bound for lower levels, there 
is now a greater institutional in- 


clination towards investment in pro- 


perty. This probably has little to do 
with the intricacies of current argu- 
ments concerning methods of property 
valuations, but more to do with a 
view that property prices have been 
shaken out and that bricks and mortar — 
or should it be steel and concrete? — 
are at present prices a useful invest- 
ment. 

Buying is selective, as it always is 
when a market is in the first stages of 
recovery, and is concentrated on 
quality properties. 
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AFTERMATH 


The aftermath of the property market 
collapse fingers on and loans made 
against property at the top of the 
market are still having to be written 
off, or at least ‘written down. At 
Brandt's, the merchant banking sub- 
sidiary of Grindlays Bank, losses on 
property lending have proved much 
worse than anticipated. The ‘property 
book’ at the end of 1974 had totalled 
about £90 million. Following re- 
ductions, the end-1975 figure was 
£78 million against which £24 million 
of provisions have been made. 

Grindlays Holdings, the controlling 
company, reports a loss of over £20. 
million for 1975 ~ double the 1974 
figure. The losses, turning almost 
entirely on Brandt's property market 
operations, disguise a continuing strong 
level of overseas, earnings by Grindlays 
Bank itself. ` 


Rates and Prices 


Closing prices, Monday. April 5th, 1976 


Bank of England Minimum Lending Rate 


Dec. 24,1975 ..114% Jan.30,1976...10 % 
Jan.2,1976 ..11 % Feb.6,1976 .. 94% 
Jan. 16,1976 ..103% Feb.27,1976 .. 93% 
Jan, 23,1976 .. 104% Mar.5,1976° .. 9% 


Finance House Base Rate 
April 1st, 1976: 9% 


Money Rates 


‘Day to day .. 6-9% Bank Bills 
7 days .. 8-83% 2 months 88% 
Fine Trade Bills 3 months 84% 
1 month .. 93-9% 4 months 843% 
2 months.. 94-9% 6 months 9 -845% 
3 months .. 932-9% ` 
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Post Office Accou nts 


Sm, ~ The Pest Office is continually coming under fire for its 


supposed ineficiency and its tendency progressively to increase 
charges to the consuming public both for postal and for tele- 
communicatioa services. If anyone should take a closer look at 


the published Report and Accounts of the Post Office, the 


direction of tkat fire might be significantly affected. 

The inquire- would find that far from being guilty of milking 
the general puslic to compensate for apparent inefficiency, the 
Post Office is seing forced to ask the public to subsidize the 
multifarious services it performs at the behest of the Govern- 
ment, eg the collection of licence fees, road fund taxes and 
passport dues, and the paying out of the vast amounts of social 
security benefits and pensions — not to mention the services of 
the National Sevings Bank. 

The latest accounts available are those for the year to March 
1975. During taat year the Post Office was saddled with an 
apparent loss o" £307 million — reduced to almost nil by an 
amount paid by the Government as ‘compensation’ for price 
restraint. It is seggested that if the Post Office were to charge, 
as the independent public corporation it is, the market rate for 
the services it performs for the State, then not only would that 
‘loss’ of £307 million be eliminated, but a reasonable profit 
would be earned and the need to increase charges to the public 
for mail and telephone services would disappear. _ 

During the yeer in question the Post Office collected, as an 
agent, over £300 <nillion;.in addition, it handled for government 
departments some £8,345 million — a total of more than £8,645 
million. Rates for debt collection can run up to 20 per cent and 
for the handling of moneys, say 5 per cent or thereabouts, 
depending on the degree of responsibility. It would not be 

` unreasonable to saggest a flat, across-the-board, rate of 74 per 
cent to cover bot services performed. This would earn £691 
million against the £99 million actually paid by the State. An 
increase in incom: of almost £600 million would, to say the 
least, make the Post Office a paying proposition and might even 
persuade it to reduce rather than increase the rates it now asks 
for its services — tough admittedly, the Whitehall fox might 
object to paying fcr its golden goose. i 

Gaa Yours faithfully, 


Barry, Glam. . MICHAEL GREENER. 


Counsel’s Duty in VAT Cases 


Em, — In your issue of March 18th, a letter appeared under the 


heading ‘Counsel’s Duty in VAT Cases’. This letter suggested ` 


that a member of mz staff, who was aware of two previous rele- 
vant decisions of a VAT Tribunal, failed during the hearing of 
the case of Taylor c The Commissioners of Customs and Excise 
ta draw those decisions to the attention of the Tribunal although 
he knew they were relevant. 

This is a very grave allegation indeed, since if it were true it 
would mean that the member of my staff was in breach of his 
professional duty and in breach of his duty to the Crown. I 
weuld therefore have roped that, before such a letter was written 
and published, care would have been exercised to investigate 
the facts. This does nct appear to have happened, since I cannot 


THE 
ACCOUNTANT 


April 8th, 1976 


believe the letter would have been written if the facts had been 
known. f 
The true position is as follows: 


` (1) One of the two cases referred to, the case of Edward James 
Foundation v. Commissioners of Customs and Excise, could 
not have been drawn to the attention of the Tribunal 
because at the date of the hearing of the Taylor case it 
had not yet been decided. (The Taylor case was heard on 
July 21st, 1975 and the decision in the Edward James 
Foundation case was dated September 16th, 1975). 


(2) The member of my staff concerned drew the attention of 
the Tribunal at the hearing of the Taylor case to the 
unreported decision of S. & E N. Croot which was 
directly in point and adverse to the contention which he 
was advancing on behalf of the Commissioners. 


(3) The argument being advanced on behalf of the Commis- 
sioners in the Taylor case (which is not accurately recor- 
ded in the decision) was different from that in the Guy 
Butler case with the result that the member of my staff 
as a matter of personal judgement considered that it would 
not assist the Tribunal to refer to the Guy Butler case. 


In writing this letter I am departing from my normal practice 
not to engage in public correspondence. However, in view of the 
gravity of the allegation which was made, I felt it was necessary 
to make this exception. 

I remain, Sir 


Your obedient Servant 


G. KRIKORIAN, Solicitor, 
London EC3. HM Customs AND EXCISE. 


[The previous correspondent, Mr H. H. Mainprice writes: The 
facts on which I relied — as indeed my letter makes sufficiently 
clear ~ were {1) my personal knowledge of the Guy Butler case, 
in which I appeared for the appellant, and (2) the official report 
of the decision in the Taylor costs application, published by the 
Registrar of VAT Tribunals which was dated December roth, 
1975. I would normally feel entitled to regard both as definitive. 

If Mr Krikorian will do me the kindness to read my letter again, 
he will see that its conclusion is expressed in conditional rather 
than absolute terms. While I naturally welcome his assurance 
that counsel appearing for the Commissioners of Customs and 
Excise are fully aware of their ethical responsibilities, I was urider 
the impression that an advocate was always under a duty to 
apprise a court of all relevant cases which were adverse to his 
contention and was not entitled to exercise personal judgement as 
to which cases should be drawn to the Courts’ attention and 
which should not. Further, his letter does not explain the Com- 
missioners’ decision to pursue, in Taylor’s case, a point previously 
dismissed by at least three other VAT Tribunals as without 


substance. ] 


Self-administered Pension Schemes 


Sir, ~ Your special feature on life assurance and pensions cover ` 
in the March 25th issue starts off with a well-balanced survey 
of views, but the following. articles appear to reflect the point of 
view of each writer. 

I should like to emphasize the statement that care needs to be 
exercised in any self-administered pension scheme. It is only a 
few years since nearly complete investment in ordinary shares 
was being advocated for pension schemes, and now we have Mr 
Cullingford implying that a large proportion in gilts would be a 
great improvement on the performance of most insured pension 
schemes. How many pension schemes managed to switch all 
their funds at the right point of time? 

The shortfall in yield produced by an insured -fund is a 
measure of the value of a guaranteed pension for the scheme 
members. Nowadays the vagaries of investment and economic 
conditions constitute a much greater risk to pension funds than 
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does the chance of having exceptionally long-lived pensioners, 
It is against these vagaries that insurance companies provide 
protection. It cannot be done by putting all the scheme assets 
into gilts — inflation will soon reduce these to a worthless level. 
Investment advice, however expert, is not prepared to guarantee 
anything at all, let alone the yield between 8 and 11 per cent. 
tax free, promised by insured funds. 

It is the trustees’ responsibility to obtain an adequate return 
on the investments within the limits of prudence. The smaller 
the trust funds, the greater difficulty there is in obtaining an 
adequate spread of investments across different types of invest- 
ment and different industries or geographical locations in order 
to attain the necessary level of prudence. An insurance company 
guarantee ensures adequate prudence, but provides a reasonable 
return. i 
Yours faithfully, 


Stirling. PHILIP GILES. 


Expensive Myth of VAT 


Sm, — The suggestions made by Mr Kayes (March rb issue) 
are commendable but, while certain tax claims continue to be 
preferential, there is at least one simple change which could be 
made on grounds of equity. , 

Despite all representations, the Government refuses to give 
any relief against VAT to registered persons who have incurred 
bad debts for amounts which include VAT output tax charged 
to the defaulting customer. While this unreasonable attitude 
persists, would it not at least be equitable to allow registered 
persons to claim preferential status in insolvency proceedings, 
to the extent that their claim included VAT extending back 
not more than 12 months before the relevant date? 

An amendment to the regulations on these lines would seem to 
meet the needs of elementary justice. 

Yours faithfully, 


B. ROSE. 


H 


London Ers, 


Licensing of Accountants 


Sir, — I share Mr D A. Dexter’s concern (March 18th issue), 
amplified by your usual topical ‘Current Affairs’ notes. The 
excellent article by Mr J. C. Holland in the same issue in a sense 
illustrates a similar point. 

However, judging from the response usually obtained to 
postal ballots, for example, I fear few members will complain, 
no matter how they feel. Most appear to be either too timid or 
too busy; or perhaps they have insufficient faith in Moorgate 
Place, so involved in its SSAPs and other highly technical 
matters that the real problems of the smaller practice, so often 
said to be near to its heart, are not really understood. 

Perhaps it would be at least cheaper if we were totally 


licensed by the Government, and our subscription to Moorgate . 


Place saved. 
Yours faithfully, 


Wolverhampton. T. D. SMITH. 


ALIA Resolution 


Sır, — I have been asked by the Executive Committee of the 
Association to send you a copy of the following resolution 
passed at the last meeting: : 


d ‘The Executive Committee of the Association of Lecturers 
in Accountancy, on behalf of their 400 members teaching in 
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Further and Higher Education, wish to record their apprecia- 
tion of the patient efforts of the Chairman of the Advisory 
Board of Accountancy Education, Dr Carter, in negotiations 
towards a partial implementation of the Solomons’ proposals. 

‘After having read and discussed the report dated February 
1976, circulated by Dr Carter to members of: the Advisory 
Board, concerning the rejection by the ICAEW, ICMA and 
CIPFA of the course accreditation arrangements proposed by 
Dr Carter, the Executive Committee wish to record their 
agreement with the principle that any arrangements for 
accreditation must include all the major accounting bodies 
and that this accreditation task should preferably be under- 
taken by the ABAE. 

‘We view with dismay the prospect of the possible resignation 
of Dr Carter from his Chairmanship as a result of current 
division. The committee further wish to express their concern 
that current discussions on the appropriate educational arrange- 
ments for accounting technicians seem to be leading to further 
unnecessary and wasteful fragmentation of accounting education. 
We consider that it would be appropriate to use ABAE to 
co-ordinate activities in this area.’ 


Yours faithfully, 
FRANK GRIFFITHS, rca, acca. 


Secretary, 


Southampton. ASSOCIATION OF LECTURERS IN ACCOUNTANCY. 


Structure of the Profession. 


Sir, ~ Following the letter from Mr G. Strange (April 1st 
issue) in which he puts forward a three-tier accounting pro- 
fession, surely such a structure will not help to unravel the 
reasons why we have nine accountancy bodies in the UK. I 
have raised this question over the past five years with members 
of the nine bodies, following the blocking of the integration by 
the chartered bodies, and I received the same comment from 
each group ~ ‘pride and self-preservation’. 

It would be interesting to know the nine bodies covering the 
legal and medical professions. The new Companies Bill was an 
excellent opportunity for the DTI to direct complete integration, 
rather than wait until Brussels does the job for us. 


Yours faithfully, 


Shoreham Beach, Sussex. W. J. HAYES, FSCA, AMBIM. 


Research into Child Blindness 


Sir, ~ Your readers may like to know that three common items 
for which they no longer have any use would be of great benefit 
to us: old photographic negatives (both black and coloured); 
unwanted keys of any type or size (even rusty ones); and old 
spectacles (no matter how old or shabby). 

All these items are sold to specialized outlets, and the profits 
used to buy medical equipment to investigate the causes of 
blindness in children, 

Kindly note that RICB does not accept money under any 
circumstances ~ only scrap materials. It is a trading organization 
whose total net profit is.covenanted to the Garrick Charitable 
Settlement Ltd, a registered charity (No. 267419) for research 
into the causes of blindness in children. 


Yours faithfully, 
G. BRADLEY 


Chairman, 
RESEARCH INTO CHILD BLINDNESS 


Garrick House 
Drysdale St, London NI 
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Inflation Accounting - Auditors’ 
Reports during the Interim Period 


\ 
The Councils of The Institute of Chartered Accountants in England and 
Wales, The Institute of Chartered Accountants of Scotland, The Institute of 
Chartered Accountants in Ireland and The Association of Certified Accountants, 
have issued the following statement for the guidance of their members on 
accounts of all companies during the interim period between the publication 
of the Report of the Inflation Accounting Committee (the Sandilands 
Committee) and the issue of a related Statement of Standard Accounting 


Practice. 


a 


Within the requirements of the Companies Acts, an auditor has 
to state whether, in his opinion, the accounts present a true and 
fair view of the company’s results and of its state of affairs. In 
reporting to shareholders he has to form an opinion as to whether 
the accounts comply with the requirements of the Companies 
Acts, and with applicable Statements of Standard Accounting 
Practice and, where appropriate, Stock Exchange Regulations. 


2. The accounts of companies at present are normally pre-. 


pared under the historical cost convention, with assets generally 
carried in the balance sheet at or below the costs incurred at 
their dates of acquisition. Selected assets may be carried at 
appraised values which may be greater than cost. 

3. The Companies Acts, however, do not specify that the 
historical cost convention has to be used and there is little doubt 
that in a period of greatly changing prices the view which is 
given of a company’s affairs by accounts drawn up solely under 
that convention has limitations. During the interim period it is 
considered important that the users of accounts should be left 
in no doubt that the expression of opinion by the auditor is 
given within the limitation imposed by accounts being prepared 
under the historical cost convention. 

4. In recognition of the limitation of accounts prepared under 
the historical cost convention and in the light of the recom- 
mendation in paragraph 4 of the statement of the Accounting 
Standards Steering Committee, ‘Inflation Accounting — the 
Interim Period’, many companies may wish to provide supple- 
mentary information based on other accounting conventions in 
advance of the issue of the relevant new Statement of Standard 
Accounting Practice on the subject. 

5. The alternative conventions recommended by the ASC 
inder which such supplementary statements may be prepared 
are: 

Current Cost Accounting (as amplified by the Consultative 

Committee of Accountancy bodies in its initial reactions). 

Current Cost Accounting (Sandilands). 

Current Purchasing Power (PSSAP7). 








JOHN FOORD & CO 


BUILDINGS, PLANT & MACHINERY 
6: QUEEN’S GARDENS, LONDON We 3AH 


6, Auditors’ reports on statutory accounts prepared under the 
historical cost convention should make clear that this is the 
basis adopted. 


o. A suitable form of auditors’ report would be: 


‘We have examined the accounts set out on pages oo to oo: 
‘These have been prepared uncer the historical cost convention.’ 

‘In our opinion, these accounts give, under the accounting 
convention stated above (and so far as concerns members of 
the holding company), a true and fair view of the state of 
affairs of the company (group), at ... and of the profit (or loss) 
for the year ended on that date, and comply with the Companies 
Acts 1948 and 1967.’ 


8. It is recommended that auditors should report on supple- 
men-ary statements prepared on a basis to account for inflation 
(such as those described in paragraph 5 above). Where auditors 
are satisfied as to the information conveyed by the statements, a 
suitable form of paragraph to be added to the auditors’ report 
on the basic accounts would be: 


‘We have also examined the PEET statements 
prepared under the convention [or cross refer 
to relevant note if description of convention is too long} 
together with the explanatory notes as set out on pages 00—00. 
In our opinion they fairly re-state in summarized form the 
results for the period and financial position of the company (or 
the group) under that convention.’ 


(The foregoing wording supersedes that recommended in 
paragraph 6 of Statement of Auditing Uig ‘The Audit of 
Current Purchasing Power Statements’ issued by the English 
Institute.) 


g. This statement has immediate effect. 


1 Where the ‘historical cost convention’ is further explained in the 
statement of accounting policies, an appropriate cross-reference should 
be included. In the absence of such an explanation, and where the 
accounts include assets which have been revalued, reference may be 
made tc ‘the historical cost convention, including the revaluation of 
certain assets’. 
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STUDENTS ` 


AS OFFICIAL DISTRIBUTORS 
FOR PUBLICATIONS OF ' 


THE INSTITUTE OF CHARTERED ACCOUNTANTS Sy 
OF SCOTLAND 


THE INSTITUTE OF COST & MANAGEMENT 
ACCOUNTANTS 


THE ASSOCIATION OF CERTIFIED ACCOUNTANTS . 


We can supply 


All Your Exam Study Books as 
Required by Your Syllabus — 
Either by Post or Personal Call 


at the- City Library 
Students’ Bookshop 


GEE & CO (PUBLISHERS) LIMITED | 
151 STRAND, LONDON WC2R 1JJ 
` (next door to Somerset House) 
Phone 01-836 0832 
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‘A cause | 
clients will 
understand 


F You’ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 

the horror of reduced circumstances. ` 

We help people who have practically nothing ~ except 
memories of happier times in a happier age. 
` Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
SEN paton something to live for? 


DISTRESSED GEÑTLEFOLK'S 
AID ASSOCIATION 


x VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON w8 4aq ` 


“Help them grow old with dignity” 
a EE 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain l e 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the threa Chartered Institutes and the 
AA.C.A., L.C.M.A,, and C.L.P.F.A.) is for the purpose of 
‘improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in Industry 
and those acting as consultants to Industry, the posses- 
sion of which will indicate the holder is wholly qualified 


study in the increasingly important field of Business 
Administration and Organization. 
The subjects of examination for the J.Dip.M.A. Part I, 


and C.M.I., for which the Metropolitan College provides ` 


-| FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS ] 


expert postal tuition, are: Business Organization and 
Administration. Design of Systems and Data Processing, 
Management Information and the Use of Analytical and 
Statistical Techniques, Financia} Management and the 
Use of Accounting Information. J.Dip.M.A., Part Il 
examination comprises a thesis and a viva theraon and 





Examinations are held annually, each Gotan in London, 
Manchester, Glasgow, Belfast and Dublin. 





Please write for full particulars to 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A. 
Department A121D, Metropolitan Collage, Alder- 





by experience and by exemination in this field. The 
Certificate in Management Information (sponsored by ` den and hava at teast five years’ qualified experience. 
The Institute of Chartered Accountants in England and ` Those who qualify for the Diploma have the rightto use Street Avenue, 
Wales and in Ireland) is for the purpose of encouraging the designatory letters J.Dip.M.A. Tel, 01-628 2721 


POST COUPON NOW! To the Principal, B. Mendes, B.Sc.(Econ.), 


F.C.A., Department A121D, Metropolitan College, 
Aldermaston Court, Reading RG7 4PW. 

_ . Please send me without chargo or obligation a copy of the College Accountancy Prospectus. 

NAME e 


(BLOCK CAPITALS PLEASE) ‘ j 
ADDRESS — 


is open to candidates who have passed Part | examina- 
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maston Court, Reading RG? 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Moorgate, London EC2Y 6EJ 





Post Code 





Member of the ABCC. 
Accredited by the CACC 
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TEMPORARY BINDING CASES 


This is the only self-binding device that 
makes a real book and allows the pages 
to lie perfectly flat when open. Twenty- 
six issues and index may be bound by 
Inserting a new metal rod each week. 
The case is covered in blue cloth suitably , 
worded and of an extremely attractive 
appearance worthy of the best book- 
case. 


£1°62 including VAT. (For Personal Shoppers) 
£2-16 by Post U.K. 


THE ACCOUNTANT 
151 Strand, London WC2R 1JJ 





Make sure of your copy of 
THE ACCOUNTANT 


$ Kä 
SUBSCR PTION ORDER FORM 
Please send 72e Accountant each week until further notice, commencing with the issue Students’ Concessional 
` Subscription 
date Sec An 
Date Studentship registered: 
Name 


ANOOneeenEnnevenneDaneEDEnbOreNneenre essen eetanuanunnuenensenes manson 





Remittance enclosed E ef EEN dE 


Rates: £18-50 -or one year; £10 half-year. : Professional body: 
Airmail edition: 225 for one year: £13-50 half-year. 

- Students’ concessional rate: £10-50 per year. : 

"THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 
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In future years the fifth meeting of the 
Union of European Accountancy Students 
(UnEAS), held in Copenhagen between 
March 26th and zotb (as briefly reported 
in ‘Roundabout’ last week), will no doubt 
be seen as a landmark in the development 
oof the organization. UnEAS is only two 
= years old and, inevitably, the first two 
` years were spent getting to grips with the 
differing educational systems, attitudes 
and accounting standards of the six 
member countries. That groundwork has 
now been done. 
Delegates arrived in Copenhagen look- 
ng forward to the meeting with Mr 
Francis Shearer, CBE, rca, the President 
of the Union Européenne des Experts 
Comptables Financiérs et Economiques 
(UEC), but unfortunately illness pre- 
vented his attendance and so discussion 
of student participation in the UEC and, 
in particular, student representation on 
Main Committee IX (Education and 
Professional Training) of the UEC had 
to be postponed, 








Approved study 


Discussing future education and train- 
ing, delegates agreed that theoretical 
education should be full time, either 
preceding practical training or alternating 
with it by means of a ‘sandwich’ course, 





n Copenhagen 


The theoretical education should be 
sufficient to ensure that every entrant to 
the profession had reached the standard 
of a relevant graduate, though this should 
not imply a profession composed solely 
of those with relevant first degrees. 

It was agreed that courses should be 
examined by the university or poly- 
technic, the professional body’s role 
being restricted to that of approving the 
programme of the course of study to be 
followed. Topics to be covered in courses 
should include an introduction to the 
profession in order to show the relevance 
of the educational programme, specialist 
accounting topics and areas of more 
general import. 


Wide range 

In the view of delegates, the general 
areas should include organization and 
methods, behavioural science, manage- 
ment information systems, economics, 
statistics and mathematics, a foreign 
language, ethics, national and European 
law, and reporting and communications. 
The more specialist fields to be covered 
should be accountancy and financial 
management, auditing, taxation and EDP. 
In all cases it was felt that efforts must be 
made to ensure that studies were relevant 


Andy Pott, President of ACASS, second from left, with, /eft to right, Declan Kelly (Ireland), 


Jacques Watz (Belgium), Gunner Tessin (Denmark). Chris Verbeek (Holland) and Jean Luc 


Legrand (France). 



































Gesture of unity. Left to right, Tim Morris. : 
(UnEAS Co-ordinator and member of ACASS ` 
Executive), Jacques Watz (Belgium), Jean- 
Noel Quidet (France), and Jean Luc Legrand 
(France). 





to the world in which the student would 
be working. 

Other matters agreed were that th 
student should keep a record of his train 
ing and this record should be monitored ` 
by his Institute; students should be free 
to move from one firm to another; | 
students should only be allowed to qualif 
when they have received adequate train: 
ing — the minimum period of training 
being three years ~ and all students shoul 
receive suitable experience of the pre- 
paration of accounts and the performance 
of an audit, 

Their work experience should also 
cover at least six out of a further eleven. 
areas. These areas were listed as: personal. 
taxation, corporate taxation, budgetary 
control, data processing and systems. 
analysis, financial management, cost ac- 
counts, executorship, liquidations, in-. 
vestigations, management accounting and 
the audit of public corporations and. 
government institutions. 

Finally, it was agreed that education 
should be a continuing process, post~ 
qualification education being seen as an 
integral part of professional life. 


UEC participation 

Despite Mr Shearer’s absence, participa- 
tion in the UEC was a major theme of the 
meeting. It was felt that Main Committee 
IX was the best starting point for such 
participation and that it was up to UnEAS 
to show that it was a responsible, repre- 
sentative body capable of playing a 
useful part. 

In the hope of representation, the 
meeting chose Tim Morris as the UnEAS 
delegate. The decision was unanimous, 
reflection on his knowledge of European. 
affairs and of the work which he has put 
into UnEAS, Encouragement in the area 








participation came in speeches made 

Mr Preben Juul-Kjaer, the President 
of the Institute of State Authorized 
_ Public Accountants in Denmark, and Mr 
_ Neimann Olsen, the Danish representa- 
ive at the UEC, both of whom promised 
their support. 
Delegates also discussed the harmoni- 
zation of the accountancy profession in 
Europe. They agreed that there should be 
ne common framework for accountancy 
ducation in Europe and that there 
should be one European Institute. They 
also urged harmonization in the fields of 
ecounting principles, auditing standards, 
he presentation of accounts, company 
law and taxation. One of the areas 
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‘meriting urgent attention is th 


of reciprocal members iew ` 
French commissaire aux comptes should 
be allowed to conduct an audit in England 
and vice versa for an English chartered 
accountant. 

Two of the greatest obstacles to har- 
monization were seen as being ignorance 
and chauvinism. UnEAS and the UEC 
were seen as having a vital role to play in 
both these areas in that all members could 
learn from each other and could then 
work towards the best solution. 

Delegates left Copenhagen feeling that 
national boundaries can be crossed and 
that UnEAS has a valuable contribution 
to make, 








ACASS COUNCIL 
MEETING 


From Wednesday to Saturday of this 
week representatives from chartered ac- 
“ countant student societies meet at Bristol 
_ University for the ACASS half-yearly 
Council meeting. 

As to be expected, among the reports 

presented will be one on the salaries 
campaign. This sets out tactics at both 
local and national level, including winning 
“acceptance for a ‘reasonable standard’ of 
salary through local senior societies, 
publicity in the accountancy press of how 
student societies are setting about their 
salary campaigns, and publicity in the 
local press — particularly where there are 
genuine cases of hardship. 
` Following publication in The Account- 
ant (November 13th, 1975) of the article 
by Peter Pennington Legh, aca, a past 
President of ACASS, entitled ‘ "Nol" to 
ACASS Joining a Trade Union’, a 
strongly-argued case for ACASS to 
develop a working relationship with a 
trade union is being presented in a paper 
by Paul Hendrick, also a past President of 
ACASS, In addition, there will be a dis- 
ussion on trade unions led by Mr 
ussell Miller, national officer of the 
Association of Scientific and Managerial 
Staffs. 
_ Apart from these and other matters for 
discussion, there will, of course, be the 
élections of a new President, Secretary 
and other officers. The speaker at a special 
guest night dinner will be The Rt Hon. 
Edward du Cann, MP. 


HOPE YET FOR BRADFORD 


It would be foolish to imagine that the 
recent deterioration in the fortunes of 
Bradford CASS, highlighted in the 
Society’s annual report and reviewed in 
‘Roundabout’ of March 11th, are likely 
to be resolved overnight. 

However, the Society’s recently elected 
new committee does not face an im- 


possible task. Indeed, tackling what the 
out-going President termed ‘a deplorably 
negative state of affairs’ can, and should, 
be fun. The incentive te generate more 
student participation is certainly there. 

The Society’s new President, Mr 
Jason-Wood, aca, who is senior partner 
in the Bradford office of Rensburg & Co, 
stockbrokers, is not without experience of 
student society problems. He was the 
Society’s secretary in 1964-65 and has 
taken an active part in the Society in 
recent years, Mr Jason-Wood was 
articled with Peat, Marwick, Mitchell 
& Co, and qualified in 1966, joining his 
present firm in 1968. 


Other new officers are: 
Vice-Presidents: Mr J. IN. Dixon, MA, 

FCA, yp and Mr D. R. Hobbs, rca. 
Secretary: Jonathan Wackett. 
Treasurer: S. J. Ubingworth. 
Membership secretary: J]. F. Atkinson. 


Post-foundation course. There was an attendance of 20 students at a one-day post- 
foundation course held recently ir London by Accountancy Placements. The course, which 
was geared to basic subjects such as book-keeping, bank reconciliations and incomplete 
records, went a long way towards anabling those attending to take early responsibility in the 
office. Pictured, /eft to right, Mr Jonathan Collard, ACA, lecturer, Colin Wheatley, Malcolm 
Tucker, Martin Perry and David Halstead, ACA, course organizer. 


PE1 Exam ‘Too Difficult’ 

Str, — The Institute of Chartered Ac- 
countants in England and Wales has now 
published its very helpful examiners’ 
report on the November 1975 Professional 
Examination I (‘Roundabout’, March 
18th). The report would seem to support 
some of the criticism I previously made of 
this examination in my article in your issue 
of February 19th. 

The pass rate in the Financial Account- 
ing I paper was only 52 per cent. I suggest 
that candidates were short of time and this 
is indicated by the fact that the last ques- 
tion, a contract account question, was not 
attempted by 355 out of the 3,766 students 
who took the exam. The pass rate for 
Taxation was 74 per cent and I would have 
expected a similar pass rate for Taxation 
and Financial Accounting, another indica- 
tion of the difficulty of the Financial 
Accounting paper. 

Auditing systems and data processing 
had a pass rate of 61 per cent; this is rather 
low, and as I suggested in my article, the 
question on job costing records for a 
building company was badly done. On this 
question the Institute criticizes the exami- 
nees, but I think that the criticism should 
be directed at the question. In my view, 
the examiners’ report confirms my opinion 
that the PEI exam was too difficult. 

Yours faithfully, 
JOHN M. SULLY, puten), FCA. 


LIVERPOOL’S NEW OFFICERS. 


At the recent annual meeting of the. 
Liverpool Chartered Accountant Stu- ` 
dents’ Association, the following officers 
were elected for the year 1976-77: ` 
President: R. S. Bangor-Jones, FCA. 
Vice-President: D. C. McDonnell, aca. 
Secretary: A. J. C. Sandbach, 



































































PROFESSIONAL NOTICES 


David D. Brown & Co, of 12 Windsor 
_ Street, Stratford-upon-Avon, announce 
that with effect from April 6th, 1976, 
< Messrs]. G. Ruddock, rea, D. T. 
‘Turner, FCA, J. L Potter, aca, and P. J. 
Murphy, aca, have been admitted to the 
partnership and that the firm’s name has 
“been changed to Brown, Ruddock & Co. 
Mr David D. Brown, rca, will continue 
to represent the firm as a consultant. 


Coopers & Lybrand announce the 
retirement of two partners who have been 
with the firm for many years, Mr John S. 
Sayer (Birmingham) and Mr R. A. (Peter) 
Palmer (Northampton). 

Coopers & Lybrand also announce that 
they have admitted into partnership Mr 
“Neil Lewin Payne, Mr Roger James 
Munson and Mr Rodney Charles 
Langman Perry (London), Mr Anthony 
Ernest Grant (Leeds), and Mr Geoffrey 
James Clements (Bristol). 

De Paula, Turner, Lake & Co, 
Chartered Accountants, announce that 
their senior partner, Mr T. D. Redhead, 
FCA, retired from the partnership on 
April sth, after nearly forty years with 
the firm. Mr M. P. Dagnell becomes 
“senior partner, while Mr Redhead will 
continue to be associated with the firm as 
consultant. 

Koll James Guest, Chartered Ac- 
countants, of Lewes, announce the 
admission of Mr Peter H. Earl as a 
partner from April roth, 1976. 

Pannell Fitzpatrick & Co, Tortola, 
British Virgin Islands office, announce 
the admission to the partnership with 
` effect from April 1st, 1976, of Mr Robin 
= F. Gaul, acca, ca(Jam.). 
































































You know the career advantages of being qualified, 
so make sure you dont waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 


The Rapid Results College, 
or ring 01-946 








Co, South Africa 
i) Mr L. F. Smith 


Smith and Mr Simpson will be resident 
in Johannesburg; (ii) Mr M. D. Frudd 
has withdrawn from the South African 
firm and has been admitted as a partner 
of the Rhodesian firm; (iii) following his 
appointment as full-time chairman of 
Price Waterhouse International, Mr S. M. 
Duncan has withdrawn from non-resident 
partnership of the South African firm. 

Sutcliffe & Riley, Chartered Account- 
ants, of Fountain Chambers, Halifax, 
announce that as from April rst, Mr H. 
Riley has retired from the partnership 
after forty-two years in public practice. 
The practice will be continued under the 
same name by the remaining partners. 

Temple Gothard & Co and Temple 
Gothard Harker Holloway, of 33-34 
Chancery Lane, London, WC2A (EN, 
announce that, on April 8th, 1976, Mr 
John S. Tiley was admitted as a partner 
of each firm. The firm names will remain 
unchanged. 

Wilkins, Kennedy & Co announce that 
Mr Norman John Millard, rca and Mr 
Peter. Lane, rca, have retired from the 
partnership with effect from March 31st, 
1976, owing to ill health. 


APPOINTMENTS 

Mr A. W. John, cee, rca, who recentl 

retired from the board of Unigate Ltd, 
and who is a member of the Council of 
The Institute of Chartered Accountants 
in England and Wales, has been ap- 
pointed a director of Property Holding & 
Investment Trust Ltd, with effect from 
April 8th. 

Mr W. S. Risk, BCom, CA, FCMA, 
JbipMa, has been appointed to the board 
of Martin-Black Ltd, manufacturers of 
wire ropes, of Coatbridge, Scotland. 

Mr David J. W. Ross, acca, has been 
appointed financial controller of Philips 
Electric Arc Welding. 

Mr Tan Pau Son, acca, has become 
secretary of Koperasi Tentera (Malaysian 
Armed Forces Co-operative Society). 

Mr Norman H. Smith, reca, finance 
director of Courtaulds, has been ap- 
pointed a deputy chairman. 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Dept AH6 — Tuition House, London SW19 4DS - Telephone 01-947 7272 
1102 (24-hour recording service for Prospectus requests) 









OBITUARY me 
Mr D. A. Giles, FCCA, financial direct 
of Cox & Wyman, died recently after a 
long and painful illness. He was 47. 
Mr Giles joined the company in’ 
October 1969 after service with the 
Heinemann Group and Bookprint Ltd. - 















NEW ACCOUNTANCY CHAIR. 
AT EXETER UNIVERSITY 


Professor R; H. Parker, pse(Econ), FCA 
at present Professor of Accountancy at the 
University of Dundee, has been appointed 
first holder of the Chair of Accountancy. 
in the Department of Economics, Uni- 
versity of Exeter, with effect fror 
October rst. 


ICA LIST OF MEMBERS 1976-77 
Members of The Institute of Chartered 
Accountants in England and Wales are 
reminded that the latest date for the ` 
receipt of changes of address and other ` 
details for inclusion in the 1976-77 List 
of Members is May ist. 
Order forms will be sent to members in 
October. 






































SAVINGS BONDS CONVERSIO! 
OFFER 


The Treasury has announced that 
conversion offer will be made to holder 
of 7 per cent British Savings Bond 
(Third Conversion Issue) issued on: 
February 15th, 1971. and March 15th, 
1971. These bonds will mature on 
August rst and are repayable on applica- 
tion at £102 per cent upon maturity. 
Holders of such bonds will be invited 
to exchange their holdings on August ist 
into ob per cent British Savings Bonds 
(First Conversion Issue) which will be 
repayable on application at {103 per cent 
on maturity. Holders who decide not to: 
accept the conversion offer should apply 
for repayment. No interest will be pay- 
able on the bonds after they mature. 
The list of acceptances of the conver 
sion offer will be closed on April 3oth. 

















NORTH LONDON 
CHARTERED ACCOUNTANTS 
Mr E. Kenneth Wright, Ma, FCA, a 
Past-President of the English Institute, 
will address an evening dinner meeting 
of the North London Chartac Group 





Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 







e English: Institute’ 
planning courses now includes ` two 
ourses of interest to. those: concerned 
vith corporate tax planning. 

‘The first course on ‘Corporate tax 
planning’ was over-subscribed when it 
held at Brighton last October, and 
there is already evidence of strong demand 
for the second presentation, which will 
held at the Runcorn Esso Hotel from 
ay 4th to 6th. ` 

he course deals with the organization 
group: operations to best taxation 
antage, and is again directed by Mr 
N. Chaplin, rca, Coopers & Lybrand. 
ition to practice-based lecturers, 
kers include Mr A. D D Bartlett, 
, FCA, Morgan Grenfell & Co, and Mr 
J. Jeffrey-Cook, rca, rer, Sr, Butter- 
worths ‘Taxbooks’ managing editor. The 

“also. covers overseas operations 
and the tax problems that can arise from 
transactions in foreign currencies. 
























Series of tax’: 





The first presentation of a new cou 
on ‘International corporate tax planning 
will be held at Loughborough University 
of Technology on July 15th and 16th, 
under the direction of Mr I. P.A. Stitt, 
ACA, FTH, Arthur Andersen & Co. This 


course, which is aimed at accountants in’ 


practice or financial management An 
companies with international operations 


in being or in prospect, is complementary 
to the Institute’s existing "International ` 


financial management’ course, but 
with greater emphasis on taxation 
aspects. 


The fee for ‘Corporate tax planning’ is 
£90 plus VAT and for ‘International 
corporate tax planning’ £80 plus VAT. 
Applications should be sent "ro the 
Courses Department, The Institute of 
Chartered Accountants in England and 
Wales, PO Box 433, Chartered Account- 
ants’ Hall, Moorgate Place, London 
EC2R 6EQ. 





n ‘April 14th on that unloved subject 
reaucracy’. 

he dinner is at 7 for 7.30 pm at the 
ington, Lodge Lane, North Finchley, 
m Niz. All chartered accountants 
i the North London area are 
Applications with £2-50 dinner 
e (exclusive of wines) should be 
o Mr Stan Morgan, 56 West Hill 
London N20. 


` SOUTH-EAST LONDON 
HARTERED ACCOUNTANTS 


Professor Cedric Sandford, of the Uni- 
versity of Bath, is to address the next 
eeting’ of the South-East London 
hartered accountants’ area group, which 
"be held at the Bromley Court Hotel 
on April rath, at 7.30 for 8 pm. 
‘The group’s annual general meeting is 
ng held, also at the Bromley Court 
el, on May 17th. Further informa- 
d the group’s activities — which are 
open to all chartered accountants living 
or working in the South-East London 
rea ~ is available from the secretary, 
Mr AM JL Blackwood, Ba, FCA, c/o 
Chartered Accountants’ Hall, Moorgate 
Place, London. EC2R 6EQ. 


GOOD YEAR FOR 

—. SHEFFIELD CAs 

The Sheffield and District Society of 
Chartered Accountants, in its report and 
accounts for.1975, states that ‘an overall 

irplus of {1,045 has resulted due to the 


-far greater than anticipated’. 
.Committee reports that 


‘nearly twice as many courses were held 
in 1975 as in the previous year, and 
attendances were generally very good 
with a notable increase in the support 
from industrial members’. Social functions 
met with equal success, and the Golfing 
Society continues to flourish. 

The Society’s Technical Advisory 
Committee and its sub-committees were 
‘extremley active’ during the year, while 
the Practitioners.Group and Industrial 
and Commercial Members Group held 
a number of suceessful meetings. The 
same, however, cannot be said of the 
Young Members Group which dis- 
banded, despite the efforts of a few keen 
individuals. The overall response, it is 
reported, ‘was not sufficient to make a 
group viable in the district at this time’. 

The Society’s annual meeting will be 
held at 6.30 pm on May 13th, at the 
Hallam Tower Hotel. 


THE INSTITUTE OF ACTUARIES 
Special General Meeting 


Members of the Institute of Actuaries 
are reminded of a special general meeting 
of the Institute, to be held at Staple 
Inn on April 26th, to consider changes 
in the Institute’s disciplinary procedures. 

The present bye-laws permit a mem- 
ber to appeal against a -disciplinary 
decision of the Council to a special 
general meeting ~ a provision which in 
modern circumstances, with a world. 
wide membership, has been described as 
unsatisfactory. Under the proposed 
changes, the three stages of investigation, 
adjudication and appeal would be pre- 
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opp, gave details of the’industrial usage, 












SOUTHERN SOCIETY'S 

YOUNG CAs GROUP 
The Young Chartered ` Accountants 
Group of the Southern Society recently 
held a. successful one-day course on ` 
computers at Southampton University. 
Four lecturers expounded on the use 
computers and computer technolo 
and the audit techniques required in 
computer environment. Mr D Mo 


































Mr M. Dallas, Bcom, ca(sa),’ detailed’ 
audit techniques, Mr J. English, FCA, 
spoke on the use of computer technology. 
in the smaller practice, and Mr J. Newman, 
ma, closed with a thought~ king 
talk on future trends. Hee S 
Overall, it was an interesting day 
enhanced by the satisfying sight of an 
attendance of predominantly young ac- 
countants and students. į S 
The group is organizing a day’s golf ar 
Bramshaw Golf Club, near Southampton, 
on May 13th, which they hope will 
pleasant social occasion. Details of the 
group’s activities are available from the 
Secretary, Mr Trevor H. Brown, a 
Bowmaker Ltd, Bowmaker House. 
Christchurch Road, Bournemouth. 
3LG. 













































SCOTTISH CAs’ > 
LADY MEMBERS GROUP 


Mrs Jean Weir, ca, of the Highland 
Health Board, was recently elected. Chair- 
man of the Lady Members’ Group of ` 
The Institute of Chartered Accountants 
of Scotland. Secretary and: Treasurer is 
Miss Sheila Duncanson, Ba, ca, of: 
Thomson, McLintock & Co, 216. West 
George Street, Glasgow G2 2PF, = 


CHARTERED ACCOUNTANTS’ | 
JAZZ SOCIETY ` Age 
The next meeting of the Chartered. 
Accountants’ Jazz Appreciation Society 
will be on Thursday, April-asth, when 
Mr Fred Smith, rca, will play records 
by, and talk about, the Bob. Crosby 
Orchestra. The band, playing its own, 
brand of dixieland jazz, had a compara- 
tively short but extremely successful | 
life. Bob Crosby, incidentally, is the. 
younger brother of crooner Bing, a 
The meeting will be held at Chartered  — 
Accountants’ Hall, at.5.45 for 6 pm... 
Tickets, price £1-25 including. refresh- 
ments, are available from CAJAS Secr 
tary Mr Richard Cantor, aca, Lin 
House, 10-13 Dominion Street, Londo: 
EC2M 2RS (or-606 8981). ° 
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-still somewhere you can 


find it for your clients. 


The ideal criteria for an in part — plus all the interest — 
investment today must be at any one of over 375 


high security, a good return Abbey National branches. 
and easy availability — to allow The Abbey Habit is good 


for changing conditions. for your client —and your own 
Fortunately for every peace of mind. 

adviser’s peace of mind, there’ = Ask your local Abbey 

is still such an investment. National manager about 

An Abbey National Share Share Accounts — and our other 


Account. Ideal forlumpsum investment schemes. 
investment -any sum from 

£1 to £10,000 (£20,000 
husband and wife). 

And the investment can be . 
withdrawn easily in all or 





ABBEY NATIONAL 


for the security you need today ` 






Abbey National Building Soviety, Abbey House, Baker St, London AAG GX). For the address of your nearest branch or local agent see 
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eveloping the Land Tax 


The Development Land Tax Bill, although overshadowed 
by the excitement of the Budget, received its Second Reading 
n mid-March and is making steady, if slow, progress. The 
Parliamentary standing committee will be assisted in its 
task by the memorandum recently submitted to the 


Se Inland Revenue by the CCAB. 


The general point is made that the legislation would be 
more comprehensible, even though the Bill would be 
lengthened, if parts which adapt earlier legislation and 
_ earlier parts of the Bill itself were to abandon the shorthand 


- amendments in favour of a fresh text. 


__ The multiplicity of definitions causes concern — particu- 
¿o larly the phrase ‘relevant interest’ that is defined for 
20 different purposes, and sometimes used with over- 
_ lapping meanings. The thought occurs that greater pre- 
cision might be achieved by the use of designatory letters, 
but it so happens that these are liberally sprinkled about 
the text. On page 105 we learn that ‘If, in a case where 
is paragraph applies, the consideration for the principal 
JLT disposal (in this paragraph referred to as “CD”) 
exceeds the consideration for the principal CGT disposal 


«and soon. 


Nor has the draftsman been shy of using algebra. The 
ery next passage introduces the formula CD — (HR x F) 
for reasons which are readily apparent when one tries to 
liscover what the letters mean. These preliminaries lend 
rce to the CCAB comment that the legislation is of 
unparalleled complexity, and that it is quite wrong that 
fessional fees inevitably incurred in computing a DLT 
bility should not rank as incidental costs of disposal. In 
ommittee, unavailing efforts were made to secure relief 
for expenses attributable to a deemed disposal. 
Certain changes in the Bill were forecast by the then 
Paymaster-General (the Rt Hon. Edmund Dell) in the 
course of the Second Reading debate. Clause 19 already 
rovides that the DLT liability in respect of building or 
ending an industrial building is deferred until it is 
either sold or ceases to be used for industrial 
_ This is to be amended so that a deferred DLT cl 
not be triggered when there is a disposal by way of sale 
leaseback in the circumstances described in section 491 
Taxes Act 1970. In this connection, the accountants 
it that the definition of an industrial building 
for capital allowances purposes is not embodied 
the Bill, which makes use of a definition derived from the 
dents in the Factories Acts and other non-tax law, 
t is proposed to make available to developers of 
ustrial estates the benefit of the special addition pro- 


ON OTHER PAGES ` 


` This is My Lite 


vided for under base A by applying this to relevant im- 
provements. By this means the deduction will be uplifted 


‘by 10 or 15 percentage points for each qualifying yea 


up to four between acquisition and disposal. 
Here the accountants say that it is inconsistent with the 
concept of the tax that any increase in current use y 
before 1965 should be chargeable. For the man $ 
where cost is insignificant because of long owners nd 
inflation, the 10 per cent increment to cost of acquisiti 
and improvement will make case C irrelevant, leaving the 
10 per cent increment to current use value at the time of 
disposal (which constitutes case’B) as the only recourse. ` 
It is noticed that. the Bill fails to deal with the calculation 
of DLT to be deducted by local authorities when ac- 
quiring land pursuant to the Community Land Act 1975. ` 
In debate on the Second Reading, Mr Dell made the point 
that much land acquired by local authorities ~ for publi 
housing and schools, for instance — would not come un 
the Community Land Act so that the benefit of the D 
would accrue to the local authority. This compares wit 
the distinctive, lesser benefit to them under the Land Act. 
. The withholding calculation is to be prescribed ` 
‘statutory instrument and for this reason is not likely to be 
known until the late summer, although the CCAB states - 
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‘An extremely active and rewarding year’ 
was the experience of The Association of 
Certified Accountants in 1975 ~ a year 
which began with the Charter celebra- 
tions and ended with publication of the 
first part of its Members’ Handbook. 

` For the first time, too, in the Associa- 
tion’s history, the annual growth in 
‘membership passed the four-figure mark; 


December 31st, 1975, stood at 16,045. 
This indicates a move, in the view of its 
Council, ‘towards the size of membership 
which is commensurate with the value 
f its qualifications and the importance 
of the work done by its members’. 

‘This growth in membership reflects the 
Association’s success, since 1971, in 
ecruitment of students ~ though, with 
over 60,000 of these now on the active 
list, there are indications in the annual 
report that the Association risks be- 
coming the prisoner of its own achieve- 
ment, The organization of examinations 


_. The Association's President, Mr Harry Hill 


that details of the various alternatives ought to be published 
at once to prevent delay in financial appraisal. The burden 
of interést will still ran on amounts under-calculated, and 
‘the whole question of the timing of interest liabilities and 
instalments of tax represents DLT at its harshest. 

It is an indictment of the prolixity of taxes bearing on 
land that the rules for special situations have not been 
harmonized. These divergences present an obstacle to 
group company management. Those responsible for 
originating legislation have persistent blind spots as 
egards partnerships, trusts, and the formation or winding- 


total membership of the Association at ` 


lack recognition. 


The Association’s Year 


on this scale world-wide, and the marking 
of a quarter of a million examination 
papers, ‘present difficulties on a scale of 
which few other bodies have comparable 
experience, 

‘If this rate of growth continued 
unchecked, some sort of restriction 
might need to be imposed on the fre- 
quency with which candidates sat ex- 
aminations, for example, and the 
examinations themselves might have to 
be moved from June and December. 
Since there are indications that the new 
intake may be expected to level off in the 
near future, Council proposes no imme- 
diate changes, but has been examining 
the various possibilities and will continue 
to watch the situation carefully.’ 

In other directions, it must be added, 
the mounting student numbers have 
proved less unwelcome ~ the increase of 
some £500,000 in gross income over the 
1974 figure being almost wholly referable 
to increased student and examination 
fees. 

Three members of the Association’s 
Council who retire this year are Messrs 
J. C. McDowell, reca, a Past-President 
of the Northern Ireland Society of 
Certified Accountants; J. W. Redman, 
Feca, a Past-President of the Bristol 
Society; and T. J. A. Barrett, roca, the 
Association’s representative on the govern- 
ing body of South-West London College. 
These outgoing members carry with them, 
in the words of the report, ‘the Council’s 
thanks and very best wishes for the 
future’. Council is also seeking certain 
formal changes in the bye-laws which, 
as at present drafted, are unnecessarily 
complicated in their provision for the 
nomination and election of Council 
candidates as between London and pro- 
vincial members, and practising and 
non-practising members. 


company. The need to relieve losses tends to be 
overlooked and the less commonplace aspects of ownership 





Although much stress has been laid on the benefits 
flowing from consultation by government with the com- 
munity following publication of last year’s draft Bill, it 
may be doubted whether official reactions have been 
sufficiently flexible. Indeed, the prospect of a patchwork of 
amending legislation seems inherent in the unstable 
amalgam of rules which turn the serious business of future 
building into a game of Monopoly. 





Two specific reminders included in the 
report are (i) the need for practising 
members to maintain professional in- 
demnity insurance cover at an adequate 
level; and (ii) the claims of the Certified 
Accountants’ Benevolent Association. In 
1975, the Benevolent Association had 
2,529 subscribing members, and its 
income from donations and subscrip- 


tions totalled £5,987. 


ICSA Support for 
Two-tier Board System 


Evidence from the Institute of Chartered 
Secretaries and Administrators to the 
Bullock Committee on Industrial De- 
mocracy recognizes the force of the 
argument that employees should haye a 
share in the role of decision-making. 
Since most decisions that are taken 
affecting employees take place at the 
lower levels of management, the estab- 
lishment of works councils should be 
given first priority. 

‘If one accepts that shareholder control 
is largely ineffective in public companies, 
there is a need for some focus of ac- 
countability elsewhere, and we are 
impressed by the argument that. the 
formal separation of supervisory and 
management functions could improve 
them both’, the ICSA submission reads. 
‘Lf it is decided to introduce employee 
representatives on company boards, the 
case for the two-tier system becomes even 
stronger. 

‘We believe that there would be a very 
real danger that in a single board struc- 
ture effective management would be 
frustrated by the intervention of those 
representing sectional interests. Such 
interests can properly participate in 
determining general policy and main- 
taining ultimate control, but at the 
management level they have no place. ` 
We are, therefore, strongly of the opinion 
that, if workers’ representatives are to be 
appointed, it should be to the supervisory 
body under a two-tier system.’ 


























The two companies which have been 
‘selected to receive The Accountant 
Annual Awards for 1976 — the 23rd year 
of the Awards — are: 


SMITHS INDUSTRIES LTD 
AND 
H. P. BULMER LTD 


The reports and accounts of these 
companies were judged the best of over 
1,100 entries for this year’s Awards. 

Each year’s Awards are for reports 

` and accounts presented at company 
annual meetings held during the previous 
calendar year. The Award to Smiths 
Industries, manufacturers of clocks and 
watches, and instruments and com- 
ponents for the car, aviation and other 
industries, is in respect of their report 
and accounts for the year to August 2nd, 
1975, presented at the company’s annual 
general meeting on December 11th. 

Bulmer’s, the cider makers of Hereford, 
receive the Award for ‘smaller’ companies 





: Consumer Democracy 


TUC proposals for ro per cent worker 
representation on the boards of the 

larger British companies have been 
attacked, in evidence from the National 
Consumer Council to the Bullock Com- 
mittee on industrial democracy, as ‘the 
high-water mark of syndicalism’ and as 

<o likely to produce a carve-up between 
capital and labour. 

‘Consumers could suffer without the 
“mew constitution even promoting any 
“growth of genuine participation on the 

shop floor, at the place where it matters 
n most to people. The TUC’s proposals, 
-af endorsed by your committee and the 
Government, could instead concentrate 
‘discussion, controversy and acrimony on 
a dry bone of an issue which will detract 
[sic] attention from other matters that 
` are far more important.’ 
- Observing that the TUC proposals 
“make no mention of consumer interests 
at all, the NCC lists seven major objec- 
-tions from the consumer’s viewpoint, 
‘which ‘cannot be any more narrowly 
confined than can the TUC’s own philo- 
sophy’. These objections are the fear of a 
950 carve-up between capital and 








The Accountant 
Annual Awards 


Winning Companies for 1976 


requiring less complex accounts ‘than 
those of a large group, in respect of their 
report and accounts for the year to April 
25th, 1975, presented at the company’s 
annual general meeting on September 
11th, 1975, 

The Awards ~ which are of equal rank 
and each take the form of a pair of silver 
wall sconces — are made annually to com- 
panies whose shares are quoted on The 
Stock Exchange in relation to the form 
and content of their published reports 
and accounts; particular importance ‘is 
attached to the adequacy of the informa- 
tion given and its presentation. 

The Awards will be presented by the 
Rt Hon. the Lord Mayor of London, 
Sir Lindsay Ring, at the Mansion House 
on May rath, in the presence of a dis- 
tinguished company representing the 
City, the professions, commerce and 
industry. 

The members of the Panel of Judges 
are: 

Mr Michael Wheeler, Qc, Chairman. 


labour, coupled with the inability of trade 
unions to function effectively as consumer 
watchdogs; the risk of union representa- 
tives on company boards becoming 
‘management men’ in the eyes of their 
own constituents; the shortage of trade 
unionists of board calibre, as evidenced 
by recent experience of ‘workers’ co- 
operatives’; adverse effects on Britain's 
industrial productivity; application of 
the principle to the larger unions’ own 


staff establishments; absence of a casting . 


vote between the two 50-50 factions; and 
the prospect of a decade of industrial 
upheaval. The case for individual worker 
appointments to the board should 
rest on competence, ‘and not just because 
they are good trade unionists’, 

A leading article in The Accountant of 
June 27th, 1974, described the TUC’s 
50-50 formula as more of a negotiating 
position than a realistic approach to 
company law reform, and added: ‘The 
case for union representation at board 
level can be argued with equal justice for 
representatives of shareholders, creditors, 
customers and the community at large; 
not forgetting, either, those workers — a 
majority of the employed population 
~ not covered by union organization.’ 


Mr T. CG Abell, a managing director of | 
Baring Brothers & Co. 
Mr John Grenside, CBE, FCA, a partner in 
Peat, Marwick, Mitchell & Co, Char- 
tered Accountants, and President of The ` 
Institute of Chartered Accountants in 
England and Wales. 


Mr Robert Knight, rcis, Executive Vice- 
Chairman of the Bowater Corporation 
and a Past-President of The Institute of 
Chartered Secretaries and Administra- 
tors. 


Mr Anthony Mallinson, BA,LLB, a partner 
in a London firm of solicitors. 

Mr A. M. C. Morison, MA, ca, a partner in 
Thomson McLintock & Co, Chartered 
Accountants. : 


Mr George Nissen, a partner in Pember_& 
Boyle, stockbrokers, and a member ‘of 
the Council of The Stock Exchange. 

Mr David Richards, FCA, a partner in 
Deloitte & Co, Chartered Accountants, 
and a member of the Council of The 
Institute of Chartered Accountants. in 
England and Wales. 

Mr W. S. Risk, BCom, CA, FCMA, JDIPMA, 8. 
director of a number of companies, a` 
Past-President of The Institute of Char- 
tered Accountants of Scotland, and a 
Past-President of The Institute of Cost 
and Management Accountants, ` 

Mr E A. Lediard Smith, rcca, a partner in 
Goodwin & Lediard Smith, Certified ` 
Accountants, and a Past-President of- 
The Association of Certified Account- 
ants. 

Mr Arthur E. Webb, Editor of The 
Accountant. 












































































ICA President’s Dinner 


The President of The Institute of Char- 
tered Accountants in England and Wales, 
Mr John Grenside, CBE, FCA, gave a 
dinner at Chartered Accountants’ Hall, 
London, on Wednesday of last week. 
Among the distinguished guests 
present were the Rt Hon. Joel Barnett, 
FCCA, MP, Chief Secretary to the Trea- 
sury; Rt Hon. Viscount De L'Isle, ve, 
KG, GCMG, Gcvo, Fca; Rt Hon. Lord 
Denning, Master of the Rolls; Rt Hon. 
Lord Diamond, Fca, Chairman of the 
Royal Commission on Distribution of 
Incomes and Wealth; Rt Hon. Lord 
Elwyn-Jones, Lord Chancellor; Rt Hon. 
Gordon Richardson, MBE, Governor of 
the Bank of England; Rt Hon. Lord 
Shawcross, GBE, QC, Chairman of the 
Panel on Take-overs and Mergers; Mr 
J. F. Shearer, CBE, rca, President of the 
UEC; Rt Hon. Peter Shore, mp, then 
Trade Secretary; and Rt Hon. Samuel 
Silkin, QC, MP, Attorney-General, -to- 
gether with Presidents and Secretaries of- 
the accountancy and kindred professions 
in the United Kingdom and Europe 
representatives of Government, the Civil 
Service, City institutions and industry. cae 


Asian and Pacific Accountants Meet. Members of the Confederation of Asian and Pacific 


Accountants met in Melbourne recently to discuss arrangements for the CAPA conference in 


Hong Kong next September. 


Pictured are. seated from left: Mr Foo Men Fong (Singapore), Mr Sreenivasa Rao (India), 
Mr R. I. Borley (Hong Kong), Mr G. M. Macwhinnie (Hong Kong), Mr R. O. Thiele (President, 
Austrian Society of Accountants), Mr K. R. Macdonald (Secretary, New Zealand Society of 
Accountants), Mr I. S. Beattie (President, New Zealand Society), Mr I, Bull (USA), 

Standing from left: Mr A. W. Graham (National Registrar, The Institute of Chartered Ac- 
countants in Australia), Dr R. H. Henderson (Vice-President, Australian Society), Mr P, C. E. 
Cox (Vice-President, Australian Institute), Mr J. H. Jamison (President, Australian Institute), 
Mr R. N. Sempier (USA), Mr Masayuki Iwanami (Japan), Mr L. N. Birrell (Acting Executive 
Director, Australian Society), the Japanese interpreter, and Mr Wing Poon (Hong Kong). 





Canadian Contest on 
Wasteful State Expense 


The National Citizens’ Coalition in 
Canada recently presented over 20 
awards to winners in its first contest for 
best examples of wasteful government 


spending. 
Mr A. Maxwell Henderson, FCA, 
former Auditor-General of Canada, 


headed a panel of judges in the contest 
and announced the $500 first prize and 
the Max grand prize award —a beaver 
seated on a maple leaf gnawing on a 
dollar sign. 

The winning entry cited three examples 
of waste in the federal labour depart- 
ment — publication of a magazine at a cost 
of $25 but selling for 60 cents; a new 
headquarters building for the department 
unoccupied for a year; and work on a 
book on the department's history started 
several years ago but which may never be 
published because of the death of the 
author, Twenty-one runner-up prizes of 
$25 each were also presented. 

Examples of waste cited by contestants 
- have not been checked or verified by the 
government departments involved. ‘They 
represent statements made by the con- 
testants based on their individual experi- 
ence and observations. About 225 people 
submitted 300 ideas for the contest. 

Winning entries included: a $25,000 
‘local initiatives programme’ grant in 
South-western Ontario to provide six 


jobs for a promotion programme for 
goats; a Quebec post office which has a 
manager and an assistant manager but 
only two clerks; and the Ontario Water 
Resources Commission Office in Hamil- 
ton, Ontario, with 700 employees and a 
payroll during the past four years of 
$40 million, which was described by the 
contestant ‘as an empire where an outpost 
would do’. 

The National Citizens’ Coalition, with 
23,000 members, is a non-profit, non- 
partisan organization started in 1974 ‘to 
make government more accountable to 
Canadians’. 


Liberal Accountants 
Form New Society 


A meeting of Liberal accountants was 
held at the House of Commons last week 
to inaugurate the Association of Liberal 
Accountants. In the chair was Mr 
Michael Minter, rca, prospective Liberal 
candidate for Lewisham East, the prin- 
cipal speaker being Mr Richard 
Wainwright, ma, Fca, Liberal MP for 
Colne Valley. 

Mr Wainwright said that, now the 
Government was in a minority in the 
House of Commons, there was a very good 
prospect that the Liberal party might 
hold the balance of power on the select 
committee which would be set up after 
Easter to deal with the Companies (No. 2) 
Bill, and Liberal accountants would be 













closely involved with their Parliamentary 
spokesmen in tabling amendments and 
drafting new clauses. A further meeting 
to discuss the Companies Bill in detail 
is to be held at the House of Commons 
on May rh, . 
The Association of Liberal Account- 
ants plans to publish a regular newsletter 
to keep members informed about pro- 
posed changes in legislation and matters 
of general professional interest. Inquiries 
about membership and activities should 
be sent to Mr Michael Minter at 73 High 
Street, Orpington, Kent. (Telephone 


Orpington 25304.) 


Investors Confused 
by Financial Data 


It was not very satisfactory to give users 
of corporate reports a lot of data and 
leave them to make their own analysis 
and interpretation, Mr Wallace Olson, 
President of the American Institute of 
Certified Public Accountants said in Los 
Angeles recently. The increasing volume 
of financial disclosure could be blurring 
essential facts, and Mr Olson thought 
that investors might be better served 
with an interpretation and analysis of 
what the financial data meant. 

Addressing a joint session of the Cali- 
fornia State Society of CPAs and the Los 
Angeles Bank Credit Association, Mr 
Olson asked, ‘Where are we going with 
this insatiable demand for more infor- 
mation? Is it all necessary? Who uses it, 
and how and to what effect?’. 

Relatively little had been done, he 
added, to experiment with new formats 
and techniques of information; the finan- 
cial community was still using the same 
type of financial statements as had sufficed 
when business was relatively uncom- 
plicated: 

‘There are factors and circumstances 
relating to every company which are 
likely to have an overriding effect on the 
success or failure of the company. It is 
this information that needs to be com- 
municated, and it is unlikely to be done 
effectively within a rigid reporting frame- 
work.’ 


Schools’ Business Game 
Finalists 


Ashville College, Cheadle Hulme School 
and Sir John Leman School will be con- 
testing the finals of the English Insti- 
tute’s Business Game for Sixth-Formers 
at Chartered Accountants’ Hall on Mon- 
day, May roth. The Institute’s Silver _ 
Challenge Shield will be presented to the 
winning school by the Deputy President, _ 
Mr Stanley Kitchen, FCA. i 

The finals will be all the more exciting 






















got that far before. Nor can any forecasts 
_ be made from the actual profits recorded 
in the semi-finals, where one of the heat 
winners was in fact the team with the 
smallest loss! 
A record entry of 315 public, grammar 
mprehensive schools have been 
part in the current competition. 


Trust Funds 
Disappeared’ 


Only £5,000 out of a total of £33,000 
handed over for investment by two 
family trusts had been accounted for, 
Croydon Crown Court was told recently. 
Mr Ralph George Bennett Coulam, a 
member of the New Zealand Society of 
Accountants practising as an investment 
adviser in Oxted, Surrey, was sent to 
prison for three years after pleading 
guilty to theft. 
` Sentencing him, Judge Joseph Grieves 
` said that the Court must assume, in the 
absence of any other explanation, that 
the money had been ‘dissipated in specu- 
` lation and gambling’. Coulam, he said 
bad brought great harm on the trust 
beneficiaries. 

Not all accountants, however, would 
endorse the judge’s further comment to 
the effect that the trust solicitors had been 
unwise ‘in entrusting such large sums of 
money to a man with no professional 
qualifications to handle it’, 







EASTER MEDITATION 





















none of the three competing teams has 











New Secretary of State for Scotland, 
the Rt Hon. Bruce Millan, MP, is a member of 
the Scottish Institute. Mr Millan, who was 
previously Minister of State at the Scottish 
Office, has been Labour MP for Glasgow, 
Craigton, since 1959. He was Parliamentary 
Under-Secretary of State, Ministry of Defence 
(Royal Air Force) in the former Labour admin- 
istration from 1964 to 1966 and Joint 
Parliamentary Under-Secretary of State at the 
Scottish Office from 1966 to 1970. 





Scottish Banknotes 
Not Legal Tender 


Mr Edmund Dell, for the Government, 
returned an uncompromising ‘No’ in 
Parliament recently to a suggestion from 
Mr A. J. Beith (Berwick upon Tweed, 


Eastertide — a long week-end, and a welcome break for busy people. Is that all? Are we so indifferent, 
and are our memories so short, that we have forgotten the significance of Good Friday and Easter Day? 


We are not keeping a mythological festival, but observing the anniversary of the world’s most far- 
reaching events. The Christ was crucified — yes, crucified, nothing less — was buried and then rose from 
the dead. His agonizing death was a voluntary sacrifice and the Resurrection a positive proof of His 
deity, His power over death and His enemies. 


It is strange to think that God the Creator has enemies; but if one reads the record of the mock trial 
of Jesus, one can feel the enmity and hatred of His accusers. But not only those responsible for that 
atrocity are the enemies of God; Paul, in his Epistle to the Colossians, writes: ‘And you, that were some- 
time alienated and enemies in your mind by wicked works, yet now hath he reconciled’. 


After the suffering — glory! To use another Pauline expression found in the same Epistle: ‘He made 
peace through the blood of His cross’. Such an act of love stirs our sympathies; but there is nothing 
we can do now, is there? Well, yes! We can be His remembrancers; such is a precious thing to God, 
and will do something to us and for us. Even the joys of spring with nature bursting into new life and 
beauty cannot compare with the joy in the soul at peace with God. 


Making Peace 


by a member of The Accountants’ Christian Fellowship 


Lib.) that Scottish banknotes should be. 
legal tender in any part of the UK. This 
indication of the Government’s view: 

suggests that the Scottish Banknotes Bill, 
for which Scottish Nationalist MPs 
secured a formal First Reading some 
weeks ago (‘Banknotes Over the Border’, ` 
The Accountant, February 26th) has little 
chance of making further progress. 











Small Firms 
Losing Ground 


Britain’s small firms are now generally 
worse off than in 1971 and have suffered: 
more than large companies, despite 
implementation of many of the recom- ` 
mendations contained in the Bolton 
Committee’s report (The Accountant, 
November 11th, 1971). The economic 
climate in which they are now operating, 
with high inflation causing severe cash 
shortage, with higher taxation and in- 
creased burden of Government legislation, 
combined with poor trading conditions, 
has led to a record rate of bankruptcies 
and receiverships among small firms. 
Giving this information at a recent- 
luncheon meeting in London, Mr John 
Bolton, psc, MA, MBA, FBIM, recalled the 
repott’s findings that over go per cent of ` 
outside finance used by small firms came ` 
from their local bank. It now seemed ` 
essential, he said, that some form of ` 
priority should be given to the’ small 
firm sector and some way found to ` 
increase the discretionary lending limits 
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up with indation in the last five years. 
— Healso hada sharp word for the present 
Government's taxation policies, claiming 
that ‘the cembined effect of CGT and 
CTT, together with the impending 
wealth tax, could together emasculate 
our most successful small and medium- 
_ size companies within a generation’. 

` Mr Bolton was speaking at the launch 
of a deferred payment scheme by 
` management consultants ICFC-NUMAS 
< designed to help small firms pay consult- 
ancy fees by instalments, as the benefits 
accrue. 


_of local managers, which had not even kept 


Girls’ Team Wins 
Investment Game 
A team from St Joseph’s High School for 
Girls, Manchester, has won this year’s 
‘Stockpiler’, the investment game for 
sixth-form schools and colleges sponsored 
by Williams & Glyn’s Bank and organized 
by British Junior Chambers of Com- 
merce. This is the first time that an all- 
girls’ syndicate has won ‘Stockpiler’ since 
the game began four years ago. 

The girls achieved a paper profit of 
{10,665 on their original notional capital 
of {20,000 with which they began the 


game last October. Put into perspective, 
the winning portfolio’s figure represents 
an increase of 53°3 per cent during a 
period when the FT Index rose by only 
16-2 per cent. 

Less than {1,000 separated the top 
three teams: last month’s leaders, Luton 
VI Form College, finished second with 
a portfolio valued at £30,170, and third 
was the Abraham Darby School, Telford, 
Salop, just £470 behind Luton. In all, 
1,356 syndicates — representing 785 
schools - took part. Of the 135 girls’ 
teams, St Joseph’s and two others finished 
in the top twenty. 





















-THIS IS MY LIFE 





Bone of 
Contention 


by An Industrious Accountant 


Scotty advertised a special presentation of perfumes and 
cosmetics, and the eager buyers flocked in to load up with 
he goodies. They flocked so eagerly, in fact, that a would- 
be-fragrant damosel of 14 stone shouldered little Mrs 
Smith off her feet and down the stairs. 

The poor old lady broke her arm. Our nurse rendered 
first aid and got an ambulance on the spot, and all 
appropriate steps were taken — but her solicitor’s letter 
arrived next morning, claiming incredible damages for 
pain and suffering, shock, travelling and medical expenses, 
and doctors’ fees. 

Our solicitor shook his head dismally and explained that 
we had a pretty poor case. No control of crowds, inadequate 
handrails, and slippery steps, all these had been quoted 
against us by the opposite lawman, he yammered ; we could 
be sitting ducks for a gross negligence charge. We'd better 
get senior counsel right away to watch our interests, 

Our public liability people had already enrolled two legal 
eagles to fight the case, according to their phone call an 
` hour ago, I protested, but our man was adamant. Setting 
bad precedents, he worried; civilians versus the big 
: merchants always got judicial sympathy; better play safe, 
no future in false economy. 
` The managing director said these negligence items were 
farcical. He was quite prepared to pay the poor casualty 
anything reasonable, indeed he’d be generous, but why 
blow it up? How about each side’s representatives meeting 
here next week and settling the claim across the table? 

Our solicitor nearly had a stroke when he heard this 
amateur nonsense, but unfortunately he recovered, so now 
our brokers will be mulcted. 





I remember a far-off summer day when Rose of Filing 
propped up the window beside her with an old leather- 
bound ledger. An hour later we heard her scream as the 
window crashed down in a spatter of broken glass, while 
the ledger fell two storeys down into the street on to the toe 
of a dapper old Major. 

He hobbled in, swearing luridly that he’d horsewhip 
somebody, preferably the MD (thank heaven, not me), but 
at first sight it transpired they’d been Desert Rats together 
at Alamein. They settled down to reminisce in the board- 
room, and forgot the bruised toe. 

I was scanning our ancient but adequate policy, noting in 
passing a phrase indemnifying us for damage caused by our 
horse-drawn drays to parked carriages, when the MD 
summoned me. ‘Call it fifty guineas and forget it, dash it 
all’, smiled the Major. ‘We’ve some rather special 
Havanas, try a few boxes in memory of Lilli’, beamed the 
MD. They parted cordially, without benefit of barrister or 
broker, and the incident was over. 

If any solicitor had got his hands on that ledger, the case 
would still be in the House of Lords now. 




















From a Special Correspondent 


A record “number of 970 delegates 
attended the 1976 National Convention 
of the Australian Society of Accountants, 
including delegates from Canada, Fiji, 
Hong Kong, Malaysia, New Zealand, the 
United States and the United Kingdom. 

Held at the Melbourne Hilton from 
March 21st to 24th, with many technical 
sessions arranged at other venues, the 
convention was formally opened by the 
Governor-General of Australia, His 
Excellency the Honourable Sir John 
Kerr, AC, KCMG, KStJ, QC, at an impressive 


ceremony which was followed by the ` 


President’s Reception to delegates and 
accompanying persons. 


Governor-General’s address 


In his opening address, Sir John 
pointed out that he had previously 
addressed groups of persons associated in 
one way or another with the profession of 
accountancy. ‘Each time I do so’, he 
said, ‘I come to realize, more and more, 


that in these times the profession is 


advancing rapidly in its attempts to keep 
up with the forces at work in society, in 
business, in the economy, in government 
and, of course, in the profession itself. 

‘I also notice, from your programme 
for this convention, that governmental 
interest in matters important in ac- 
countancy is dealt with in a special 
section under the heading “The Intruding 
Arm of Government’, and that other 
subjects, which one would expect to be 
discussed such as Prices Justification, 
Restrictive Trade Practices, and who pays 
for protecting the environment, are also 
amongst those to receive attention. 

‘It is perhaps understandable’, said Sir 
John, ‘that your title uses the word 
“intruding” and there is doubtless 
difference of opinion about the proper 
and permissible amount of intrusion and 
the type. But intrusion there undoubtedly 
will be. It exists. I do not imagine that 

` you are using the word “intruding” in a 
basically pejorative sense because it is 
inevitable. In this connection I imagine 
that many accountants are employed by 

Government to handle the Government 

side of accountancy problems arising in 









Australian Society's 
National Convention 


Record Attendance in Melbourne 





His Excellency, Sir John Kerr, Governor- 
General of Australia (/eft), in conversation 
with Mr R. N. Sempier, of the American 
Institute of Certified Public Accountants 
(centre), and Mr R. O. Thiele, President of 
the Australian Society of Accountants. 





governmental regulation and administra- 
tive decision-making. 

‘Nowadays more and more attention is 
given by the media, by governments and 
Legislatures, by administrative agencies 
and by the public, to the way in which the 
professions are organized and educated, 
to the way in which they administer 
professional discipline and attend to the 
development and modernization of their 
profession and of its capacity to deal with 
the real problems of the real world... . 

‘Any advance in co-operative work 
within different sections of the same 
profession and indeed, where it is 
possible, between different professions 
with common interests in particular 
areas must be of all-round advantage and 
must produce submissions and recom- 
mendations of greater weight and 
authority than would attach to sub- 
missions of separate bodies of societies.’ 


Technical programme 


A wide variety of technical sessions were 
arranged to cater for the different 
interests of members of the Australian 


Society. It is interesting to note that 54° 
per cent of the total Society membership 
of 40,000 is employed in commerce and. 
industry, 21 per cent of members are in- 
public practice, 20 per cent are in the- 
government service, 2 per cent in 
education and 3 per cent are retired, 

The format of the technical sessions 
closely followed the successful National | 
Convention held by the Society in 
Canberra in 1974 with a main key-note 
address at each session, after which: 
delegates could choose between five. 
different technical sessions that were run 
concurrently at different locations. 

After speakers at these individual 
sessions had presented their papers, 
delegates broke into small groups to 
discuss particular issues arising out of 
the specific topic in question. In this way 
the convention technical programme. 
consisted of six key-note addresses and 
no fewer than 30 different technical 
sessions. 























































Government reception 


At a reception arranged by the State 
Government hosted by the Premier of 
Victoria, The Hon. R. J. Hamer, ED, 
LLM, MP, and Mrs Hamer, many dele- 
gates, including overseas visitors, were 
able to meet with members of the Cabinet, 
and with the heads of departments and 
senior accountants in the State Govern- ` 
ment service, 


Economic optimism 


Optimism for the future was the message 
from the opening key-note address by 
Mr P. S. Shrapnel, Bcom, asia, who 
presented a mildly bullish view of ` 
economic prospects and optimism on the 
inflation rate. i 

While noting that Australia was not 
bringing inflation down as fast as trading 
partners such as the US and Japan, it 
was certainly bringing it down faster 
than Britain. ‘The Government is show- 
ing commendable determination in slow- 
ing down wage inflation — and we believe ` 
they will succeed,’ said Mr Shrapnel, who 
runs an economic forecasting unit. 

He suggested, however, that the 
Government had been listening ‘some- 
what more than it should’ to monetarists 
who believed that its first job was to cut 
the deficit, and in his view it was im- 
portant for the Government to take every 
step it could to lift the level of employ- 
ment as weil as to curb inflation. 


Profit perspective 


Two speakers, Mr J. Halfpenny, Vic- 
torian State Secretary of the Amalga- 
mated Metal Workers Union and Mr D 
G. Paech, Fasa, PCS, FAIM, Executive 
Director, ICI Australia Ltd, participated 


































in the second key-note address on 
‘Putting profit into perspective - what is 
‘a fair return?” 
-< In a provocative and forceful address, 
Mr Halfpenny commented that in his 
< View there was no such thing as a ‘fair 
return’ in a capitalist society, He went 
m to say that ‘what is fair for workers 
in terms of providing an improved 
standard of living is obviously going to be 
unfair to those on the side of capital. .. . 
I am not going to dispense any free 
advice as to what labour may regard as 
a fair return for itself, except to say that 
in my view whatever labour can get is 
fair enough. ... In a society such as ours, 
hich is based on the conflict between 
labour and capital, satisfaction will 
never be achieved by either side’. 
Mr Paech, in commenting on the 
meaning of perspectives as these applied 
different groups such as shareholders, 
employees, or the community at large, 
suggested that a more fundamental defi- 
ition of private enterprise objectives 
applies to all perspectives, namely ‘to 
remain in business’. This is a common 
interest whichis necessary if objectives as 
a whole are to be achieved. There was a 
need ‘to give particular attention to the 
problems of sustaining and stimulating 
an adequate level of private investment 
and of maintaining rates of return on 
capital which will induce the new invest- 
ment required to maintain economic 
growth and employment’. 
Mr Paech then went on to discuss 
problems in considering profit perspec- 
tives in the public sector of the operations 
of statutory corporations and other public 
services operated by governments on 
(behalf of the community as a whole. He 





At the Victoria State Government reception held during the convention. From left: Mr |. S. 
Beattie (President, New Zealand Society of Accountants), Mrs I. Bull (USA), Mri. Bull (USA), 
the Premier of Yictoria, Hon. R. J. Hamer, Mrs | S. Beattie, Mr R. D Thomas (Canada), Mr 
Masayuki Iwanami (Japan), Mrs R. D. Thomas, the Japanese interpreter, Mr R. O. Thiele 
(President, Australian Society of Accountants), Mr J. O. R. Darby (UK) and Mrs Darby. 


tax. on total assets of Australia’s 50 
largest companies in 1975 was only 2°3 
per cent. This was significantly less than 
the after tax return from secured loans, 
and meant that the equity shareholders 
received a lower return compared to 
lenders such as  debenture-holders, 
although they were taking substantial 
additional risks. 

The third key-note address was given 
by Mr R. G. Jackson, ao, BCom, FASA, 
General Manager and Director of CSR 
Ltd, on ‘National and social respon- 
sibility in business’. Mr Jackson was 
chairman of the Committee that recently 
reported to the Commonwealth Govern- 
ment on ‘Policies for Development of 
Manufacturing Industry’. He was fol- 
lowed at the start of the next technical 
session by Mr N. Jarvis, BA, piped, 
Bed, who spoke on “The management of 
human resources’. 


Government intervention 


The final key-note address was given by 
Mr J. C. McNeill, CBE, FASA, FAIM, 
managing director of the Broken Hill 
Proprietary Co Ltd, on ‘The intruding 
arm of government’. He pointed out that 
business does not have the ‘clean’ record 
in all respects needed to justify a policy 
of total non-intrusion by governments, 
and government intervention is justifiable 
if a market is distorted by forces such as 
monopolization, whether by companies or 
unions. However, business should not 
fall into the complacent attitude that 
extension of government was inevitable, 
and that trying to limit such intrusion is 
‘really not worth the effort’. 

Mr McNeill suggested that govern- 
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pointed out that the average return after 






ment intrusion could not be justified ‘if 
it has the objective of ultimately replacing 
free enterprise, weakened as a result of 
that intervention, by government owner- 
ship or control. . Companies no less 
than individual citizens have a duty to be 
responsive to properly elected govern- 
ments and to the needs of the society in 
which they operate’. 

However, companies would invite 
government intrusion, and have only 
themselves to blame if they were not 
responsive to government policies. He 
said that so long as price justification was 
retained and maximum prices pre- 
scribed for commodities, ‘we should keep 
looking for some corresponding mech- 
anism for fixing maximum prices for the 
most important of all inputs, that is 
labour’. 


Individual technical sessions 


Obviously the 30 different technical 
sessions cannot be reviewed in this 
report, but, in your correspondent’s 
opinion, one session in particular needs 
special mention. After speaking on 
‘Towards better company reporting’, 
Mr F. J. O. Ryan, Commissioner for 
Corporate Affairs in the State of New 
South Wales, circulated a 72-page paper 
on this topic, and this paper has been 
reported in the financial press as being of 
such importance that it is expected to 
become a major discussion document for 
accountants, analysts and academics 
in Australia over at least the next five 
years. 

The two most important points in the 
wide-ranging document relate to the 
formulation and enforcement of account- 
ing standards, and proposals for a method 
of inflation accounting to replace the 
misrepresentative historical cost method. 


Wide ranging 

On the last day of the convention, Mr 
R. D. Thomas, MBA, BCom, FCA, Director 
of Research of the Canadian Institute of 
Chartered Accountants, spoke on “The 
responsibilities of a professional account- 
ing body for research and standards’. 
The substance of his address, which 
generated considerable discussion at the 
convention, was published in The 
Accountant of April rst. 

Other technical addresses included 
papers by Mr G. W, Bottrill, immediate 
past President of the Society, on “The 
multi-national and the public interest’; 
Mr D. R. Rickard, chairman of the 
Australian Accounting Standards Com- 
mittee, on ‘Current value accounting’; 
Mr W. J. Kenley, Australian Accounting 
Research Foundation, on “Translation of 
amounts in foreign currency’; and Mr 
J. S. Russell, the Society’s Director of 
Professional Development. 
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So You Want to be More Profitable ! 


~The CHARTAC 


Administration Manual 


by M. J. GROOM, F.C.A. 
Foreword by KENNETH SHARP, T.D., M.A., J.P., F.C.A. 
















In a professional practice or indeed in any office environment profitability and efficiency are partly 
synonymous. 


The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) Ltd 
in August 1975 as a practical aid to efficiency is a loose-leaf work in a P.V.C. binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into 
‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
Administration, Technical Procedures and Practice Management. 


Narrative sections give guidance to partners and staff on appropriate areas of their work, check- 
lists are available for use as reference material and printed forms are included for copying for use 
op individual jobs. 


The work was aimed very much at the medium and smaller sized firms of accountants and was not 
intended as a textbook but as a practical work book which has been so printed that each user can 
add the details he wishes to the text (for example office hours, name of partner responsible for parti- 
cular functions, etc.) to enable the publication to be quickly and economically introduced to improve 
the systems and documentation of any practice. 


The detailed indices cover not only the material in the manual but also incorporate headings for items 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who 
may wish to include these items for their own particular circumstances. 


The aim of the manual is to bring together into one volume standardised material to cover as much 
of the routine administration work in a practice as possible, with the objects /nter alia of: 
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— reducing personal work pressures 

— ensuring that work is correctly dealt with 

— obtaining increased efficiency to ‘attract and retain clients and staff 
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firms and to a degree therefore reflects the results of their research and knowledge in the area of 
practice management. 
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Post Balance Sheet - 


Events 


- by RL DUNLOP, FCA 


The author, a partner in a Turquands Barton Mayhew & Co, was the person 
principally involved in the preparation of a research study with the above title, 
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prepared by his firm at the request of The Institute of Chartered Accountants 
in England and Wales. In this article, in which he prefers the use of the more 
succinct US term ‘Subsequent Events’, he considers some of the problems 
which arose in the study which the Institute is shortly to publish as a 


Research Committee Occasional Paper. 


It is, perhaps, natural that the treatment in annual ac- 
counts of events which occur after the balance sheet date 
is still a matter of uncertainty and inconsistency, since the 
effect, if any, of subsequent events on the accounts of a period 
already completed must be largely a matter of judgement. 


Subsequent events have always been taken into ac- ' 


count in assessing the value. of certain assets and the 
amount of certain liabilities, for example the valuation 
of stock and debtors normally takes into account sub- 
sequent realizations and the amounts at which claims are 
stated in the’ balance ‘sheet would take into account sub- 
sequent settlements. Even in these cases, however, material 
elements of judgement can arise — for example, should 
subsequent changes in the selling price of stock, arising 


from circumstances which did not exist at the balance - 


sheet date (eg. changes in customs or excise duty) be taken 
into account in evaluating this asset at the year-end? 

Statement on Auditing Standards No. 1, issued by the 
American Institute of Certified Public Accountants in 
1973 (‘AICPA — 1’) divides subsequent events into two 
types; first, those which provide additional evidence with 
respect to conditions that existed at the balance sheet 
date (‘adjustable events’) and, secondly, those which 
provide evidence with respect to conditions that did not 
exist at the balance sheet date but arose subsequently 
(‘non-adjustable events’). If the first type of event arises 
before the financial statements are issued and affects the 
estimates used in preparing them, they should be adjusted 
(‘All information that becomes available prior to the 
issuance of the financial statements should be used by 
management in its evaluation of the conditions on which 
the estimates were based’ - AICPA - 1, paragraph 560.03). 
The second type of event ‘should not result in adjustment 
of the financial statements’ but ‘some of these events may 
be of such a nature that disclosure of them is required to 
keep the financial statements from being misleading’ 
(AICPA — 1, paragraph 560.05). 


Adjustable events 

Current practice in the UK would not appear to accept 
without reservation the AICPA ruling that events pro- 
viding evidence of conditions that did not exist at the 


) 


date of the balance sheet should not result in adjustment 


of the financial statements. Authoritative UK opinions 
to the contrary include: 


(i) Stock valuation. — ‘Events occurring between the balance 
sheet date and completion of the accounts need to be 
considered in arriving at the net realisable value at the 
balance sheet date (eg a subsequent reduction in 
selling prices)’ — Statement of Standard Accounting 
Practice No. 9, May 1975, appendix 1, paragraph 19. 
Such a subsequent reduction in selling prices might, in 
practice, result from conditions that did not exist at 
the balance sheet date, such as changes in excise duties 
or relaxation of import restrictions. d 


(ii) Forward transactions. - V. R. V. Cooper’s Manual of 
Auditing (and edition, 1969) considers that it is prudent 
to provide for losses on forward transactions arising 
from price changes since the year-end (paragraphs 882 
(c) and 882 (a). 


The AICPA gives the following example to distinguish 
between adjustable and non-adjustable subsequent events: 


‘, .. a loss on an uncollectible trade account receivable as a 
result of a customer’s deteriorating financial condition leading 
to bankruptcy subsequent to the balance sheet date would 
be indicative of conditions existing at the balance sheet date, 
thereby calling for adjustment of the financial statements 
before their issuance. On the other hand, a similar loss 
resulting from a customer's major casualty such as a fire op 
flood subsequent to the balance sheet date would not be 
indicative of conditions existing at the balance sheet date 
and adjustment of the financial statements would not be 
appropriate’. (AICPA — 1, paragraph 560.04). M 
This example is repeated in paragraph 6 of an exposure 
draft issued by the Australian Accounting Standards 
Committee in July 1974. It is not clear whether current 
UK practice accepts that a loss in respect of a debt existing 
at the year-end consequent upon the effect of a subsequent 
event on the debtor is non-adjustable; The Institute of 
Chartered Accountants in England and Wales stated in 
1957 that: E 


"Normal accounting practice is to estimate, by reference 
to all the available information, including that relating to 
events occurring after the balance sheet date, the extent to 
which it may be necessary to recognize that on the balance 
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sheet date the debts had a realizable value in the ordinary 
course o7 business less than the amount at which they were 
-carried i the books and to make provision accordingly.’ 
(Recommendation N.17, paragraph 8). 

‘Which implies acceptance of the AICPA approach. 

It is,.in my opinion, essential that any standard ac- 
counting practice on subsequent events to be adopted in 
the UK sould be explicit as to whether or not events 
providing evidence of conditions that did not exist at the 
date of the balance sheet but which, nevertheless, affect 
the realization of current assets or assessment of liabilities 
in existence at the balance sheet date, should be taken into 
account. THe treatment of subsequent events will always 

‘involve the 2xercise of judgement, but it is important that 
the area of judgement is limited as far as possible. If it is 
considered "hat, following the concept of ‘prudence’, 
subsequent events providing evidence of conditions that 
did not exist at the balance sheet date but which affect the 
assessment cf current assets and liabilities at that date 
should be taken into account, then, as a corollary, the 
provisions made as a result of such events should, if 
material, be s=parately disclosed. 


Non-adjustable events 
AICPA requires disclosure of non-adjustable events if 


they are of a rature that disclosure is necessary to keep the- 


financial statements from being misleading (AICPA - 1, 
paragraph 56c.05 et seq). Such disclosure would be ‘in 
the financial statements’; a UK statement of standard 
accounting prectice would, I assume, call for disclosure 
in the notes to the accounts although, in many cases, 
reference in th2 directors’ report would also be desirable. 
Such non-adjistable events as are, in the absence of 
authoritative guidance, at present disclosed to shareholders 
in annual repcrts, are not necessarily included in the 
notes to the accounts but may be dealt with in the 
directors’ repor- or chairman’s statement. 

The criterion for the disclosure of non-adjustable 
events, on.the assumption that the AICPA specification 
of events ‘of a rature that disclosure is necessary to keep 
the financial statements from being misleading’, must 
involve a materal element of judgement. Certain events 
should clearly be disclosed, such as mergers, material 
acquisitions, recenstructions and the raising of additional 
capital; these matters would, in any. case, have to be 
approved by o reported to shareholders of listed 
companies. A svitable criterion for deciding whether a 
non-adjustable erent taking place between the year-end 
and the publicat:on of accounts. should be disclosed is, 
perhaps, the Stock Exchange requirement for notification 
of events to the Cuotations Department, viz: 

‘Any other infcrmation necessary to enable the shareholders 
and the public tc appraise the position of the company and 
to avoid the establishment of a false market in its securities’ 
(The Stock Exckange, Admission of Securities to Listing, 
Chapter 2, Listing Agreement — Companies). 


It is important that, where possible, the financial 


effects of non‘adjustable events should be disclosed; the - 


Australian Accouncing Standards Committee’s proposed 
. standard on such events reads as follows: 


. events which do not result in adjustments ‘to financial 
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statements should be disclosed in notes to those statements 

when their non-disclosure could affect the ability of the users 

of the statements to make proper evaluations and decisions. 

The notes should state that the events occurred after balance 

date and, wherever possible, quantify the financial effects 

thereof’. (paragraph 13). 

If a UK statement of standard accounting practice 
an subsequent events accepts the AICPA view that 
events providing evidence of conditions that did not 
exist at the balance sheet date should not give rise to 
adjustment, it will be necessary, as a corollary, to detail 
in the notes to the accounts the effect, if material, that non- 
adjustable subsequerit events have had on current assets 
and liabilities at the year-end. The following example 
from the October 1973 accounts of Iowa Beef Processors, 
Inc shows the high standards adopted in reporting such 
matters in the US: 


‘Note M: Subsequent Event. — During the last week of ` 
January 1974, lowa Beef Processors, Inc received information 
indicating that a portion of the collateral for an account: 
receivable had been misappropriated by a third party. An 
account receivable of approximately $7,500,000 had ‘been 
previously collateralized by a security interest in certain 
agricultural commodities of approximately equal value. 
Preliminary inventories indicate that approximately one-half 
of the collateral has been misappropriated by persons who, 
though not the owners of the collateral, had custody thereof 
as bailee. At the present time, the company believes that it 
has sufficient legal and equitable remedies available to 
protect its interest in the remaining collateral and to realize 
a substantial return on the unsecured portion of the account. 
Because of the recent advent of this situation, the company’s 
preliminary assessment of the ultimate collectability of the 
account may change. Consequently, out of abundant caution 
the company has reserved, against its first quarter 1974 
earnings, the entire ‘amount represented by the now uncol- 
lateralized portion of the account receivable.’ (Extract from 
Accounting Trends and Techniques, 28th edition 1974, p. 64, 
published by the American Institute of Certified Public 
Accountants.) 


Problems arising from subsequent events 


Among the other problems arising from subsequent 
events which need to be considered are: 


(i) If subsequent events have the effect that the going 
concern concept is no longer applicable, is it 
realistic to prepare accounts on a going concern 
basis? 


(ii) If subsequent events arise after the accounts have 
been sent to shareholders, which have the effect 
that the accounts are misleading or materially 
incorrect, what action should be taken — ie should 
the accounts be withdrawn or is it sufficient if an 
amending circular is distributed? If the latter is 
acceptable, what action should the auditor take 
with regard to his report? ` 


(iii) Up to what date should the auditor’s subsequent 
events review be made? Is his responsibility 
limited to considering events taking place before the 
date of his report, or does it extend to the date on 
which he actually signs his report, if later, or to 

_ the date of the general meeting at which the accounts 
are put before the shareholders? 
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Emmerson v. Computer Time | 
International Limited (In Liquidation) 


In the High Court of Justice (Chancery Division) — ` 
December 18th, 1975 

(Before Mr Justice Fox) 

Capital gain of company — Assignment of leases — Rent paid by 
liquidator — Whether cost of enhancing asset - Whether cost of 
. establishing, preserving or defending title to or a right over the 
asset — Paragraph 4 (1), Sixth Schedule, Finance Act 1965 — 
Paragraph 5 (2), Sixth Schedule, Finance Act 1965. 


The company was incorporated in 1969 and carried on the 
business of hiring computer time. Unfortunately, the business 
was not successful and went into voluntary liquidation on April 
24th, 1970, from which date the company ceased to trade. It was 
the tenant of premises in Oxford Street, London, consisting of 
suites of rooms on the first and second floors. There was no 
formal lease in respect of the first floor, although the company 
agreed to pay a rent of £16,000 a year for 21 years. With the 
consent of the landlord, the company spent considerable sums 
in making alterations to the premises. ` 

It became the tenant of the second floor on an under-lease 
of June 23rd, 1969, for a term of 21 years from March 25th, 
1969, at a yearly rent of £19,000 payable quarterly in advance, 
with certain additions for the provision of services. The under- 
lease contained a covenant by the company not to assign the 
premises without the consent in writing of the landlord and 
gave the landlord a right of re-entry if the company went into 
liquidation. The liquidator was able to transfer his responsi- 
bilities for the first floor to one concern and in respect of the 


second floor, to another, for substantial capital sums which . 


were to be taken into account in computing the liability to cor- 
poration tax on the chargeable gains- arising from these 
transactions. 
As regards the first floor, the landlord stipulated that as a 
„provision for granting a lease to the proposed new tenants, the 


liquidator should pay the rent outstanding from March 8th,. 


1970, to July 3rd, 1970, which with the insurance, heating and 
service charges amounted to £5,548. With regard to the second 
floor, the landlord consented to an assignment of the company’s 
lease on the basis that the liquidator would pay to the landlord 
` rent, insurance, heating and service charges amounting to 
£9,140, being part of the annual sum due from March asth, 
1970, of the total of £14,689, £6,131 was attributable to the rent 
` and other charges for the period from April 24th, 1970, when the 
liquidation began to the dates: of the disposal of the premises. 


The company claimed to deduct this sum in the computation of | 


its capital gain. The Special Commissioners allowed the 
deduction. i 

The Commissioners held that the liquidator’s purpose in 
agreeing with the landlord to pay the arrears was to obtain the 
right to assign the lease and that this benefit enhanced its value 
and accordingly the payment was deductible in computing the 
chargeable gain under ‘paragraph 4 (1) (b) of Schedule 6. They 
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also held that the provisions of paragraph 5 GG) of Schedue 6- 
did not apply because the payment, being made to enhance the 
value of the lease, was a capital payment. A : 

Mr Justice Fox said that the payment was not made for the 
purpose of enhancing the value of the asset but the company 
might bring itself within the provisions of paragraph 4 (1) (6) on 
the ground that the payment was made for the purpose of pre- 
serving the company’s title to the asset. Nevertheless, he held 
that by virtue of paragraph 5 (2) of Schedule 6, the deduction. 
could not be made because the liquidator undertook to pay 
arrears of rent of property forming part of the fixed capital of a 
trade and, therefore, it was deductible in computing the profits 
or gains. . ' 

Held (reversing the finding of the Special Commissioners): 
the rent paid was not an allcwable deduction in computing the 
chargeable gain of the company. 


, Murray v. Goodhews 


In the High Court of Justice (Chancery Division) — 
February 2oth, 1976 


(Before Mr Justice WALTON) 


Termination of tenancies — Ex gratia payment based on rateable 
value — Capital gains tax — Whether the termination materially 
affected the whole profit-making structure of the company — 
Schedule D, Case I ~ Section 250, Income and Corporation Taxes 
Act 1970. a 
Goodhews, an unlimited company, was a tenant of Watney 
Combe Reid & Co Ltd, and out of the 36 establishments run 
by the company in 1968, 31 were held on tied tenancy agree- 
ments from Watneys usually renewable on an annual basis and 
subject to 12 months’ notice. Early in 1968, Watneys decided, 
having regard to the increased values of its freehold properties 
and the need to achieve a better return on capital, to take back 
13 of the 31 tenancies held ky the company. Subsequently, it was 
decided that Watneys would require the return of all except 
8 of the company’s 31 tenancies and would make an ex 
gratia payment equal to three times the rateable value of the ` 
tied houses and no dilapidations would be claimed. There would 
be no guarantee that the remaining houses would not be re- 
quired by Watneys in the future. 

` Evidence was given before the Special Commissioners that 
proper notices to quit were served. In the case of each of the 
premises taken back, Watneys sent a cheque to the company and 
asked for a receipt in the following terms: ‘Received ex gratia 
‘payment in respect of (the name of the public house) £...’. 

During the accounting years ended March 31st, 1970 and 
1971, the company received from Watneys ex gratia payments’ 
amounting to £35,823 for 1970 and £45,828 for 1971, which were 
allocated to capital reserve in the accounts of the company for 
those years. ` Nie 

The first attempt of the Revenue to tax the sums was on the 
basis of capital gains tax and when the company objected, the 
Revenue attempted to deal with the matter under what Mr 
Justice Walton described as ‘a straightforward Schedule D 
Case I assessment’. It was. accepted for the company that a 
payment may be a profit or gain arising from the company’s 
trade even though the payment is made voluntarily. 

Before the Special Commissioners, it was maintained that 
although Watneys were under no obligation to do so, they made 
payments to acknowledge a friendly association of over 40 years 
with Goodhews and desired to maintain its own name, goodwill 
and image in the trade. The payments were based on rateable 
values and had no connection with the profits earned or barrel- 
age taken by any house, nor was it linked with future trading 
relations between Watneys and the company. 

The Special Commissioners, therefore, found (1) the pay- 
ments were. made to acknowledge a long and friendly association 
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with the company; (2) the payments were made to maintain 
Watneys own name, goodwill and image in the trade; (3) the 
amount of the payment was in each case based on the rateable 


value of the tenancy; (4) the payments were not linked with any’ 


future trad:ng relationship between Watneys and the company. 
On these “ndings, the Special Commissioners allowed the 
appeals. 

For the Crown, it was submitted that although the Revenue 
reserved tke right to challenge the decision of Mr Justice 
Pennycuick in Walker v. Carnaby Harrower, Barham & Pykett 
and the Court of Appeal in Simpson v, John Reynolds & Co, 
pending such challenge it was maintained that the payments in 
Goodhews’ case did not measure up to the relevant items which 
were regarded as crucial by Lord Justice Russell in Simpson v. 
John Reynotls & Co. 

Mr Justice Walton held that the payments were voluntary, 
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being wholly unexpected and unsolicited, that they did not come 
from a custom of the trade, that they were not in any way related 
to any supply of goods or services of the kind which the company 
normally supplies in the course of its trade, that the payments 
were specifically tied to a formula related to the premises given 
up, and that the dates of payment and receipt given were 
specifically tied to those premises and not to any goods or ser- 
vices, that the payments were not linked to future trading in any 
way, that the payments related to the determination of long- 
standing tenancy agreements and that the sole reasons for 
the payments were the long and friendly relations between the 
parties, coupled with Watneys’ desire to stand well with the 
trade as a whole, 

Held: the decision of the Special Commissioners that the 
amounts received were not receipts of the company’s trade for 
corporation tax purposes was correct. 


1 


Reliance on 


The Councils of The Institute of Chartered Accountants in England and Wales, 
The Institute of Chartered Accountants of Scotland, The Institute of Chartered ` 
Accountants in Ireland, and The Association of Certified Accountants have 
issued the following statement for the guidance of members on the duties, 
responsibilities and practice of auditors when the accounts on which they are 
called to report include the accounts of subsidiaries, branches and other forms 
of trading association and the results of associated companies which have not 
been audited by the auditors of the holding or investing company. (The 
statement anticipates the requirements of the SES (No. 2) Bill 1976.) 


PART 1 -INTRODUCTION 

Subsidiary sompanies 

Sections 150 ž0 152 of the Companies Act 1948 provide that 
where at the end of its financial year a company has subsidiaries, 
group or cons »slidated accounts shall be laid before the company 
in general meeting, and that such group accounts shall give a 
true and fair tiew of the state of affairs and profit or loss of the 
company and its subsidiaries dealt with thereby as a whole, so 
far as concerns members of the company. 


Associated sompanies 

2. Statement œ Standard Accounting Practice No. x ‘Accounting 
for the Results of Associated Companies’ requires the i investing 
group or comoany, except in certain circumstances, .to incor- 


porate in its accounts its share of the profits less losses of its. 


associated commanies. 


Company pértnerships and joint ventures 


3. Where a corapany acts as a member of a partnership or joint 
venture the relevant figures of its interests in such consortium 
activities will normally be included in the accounts of the 
company itself. 


Duties of directors . 

4. The directors of a primary company have a duty to produce 
group accounte which show a true and fair view, and conse- 
quently they reed to satisfy themselves that amounts taken 
from the accounts of other group companies and interests are 


sufficiently reliable to be properly incorporated into the group 
accounts. 


Duties of auditors 


5. Section 14 of the Companies Act 1967 provides that in the 
case of a holding company submitting group accounts its 
auditors (‘the primary auditors’) shall expressly state whether, 
in their opinion, the group accounts have been properly pre- 
pared in accordance with the provisions of the Companies Acts 
1948 and 1967 and whether they give a true and fair view of the 
state of affairs and profit or loss of the company and its sub- 
sidiaries dealt with thereby, so far as concerns members of the 
company. This opinion is wholly their responsibility. They 
are not relieved of this responsibility where group accounts 
contain amounts, which may be material, relating to other 
companies of which they are not the auditors, nor is the re- 
sponsibility discharged by an uninformed acceptance of the 
accounts’ of those other companies, even if they have been 
independently audited. Whilst they are entitled to take account 
of the extent of the work and the report of other auditors, 
nevertheless they should conduct such further enquiries as they 
consider necessary in order to satisfy themselves that, with the 
inclusion of figures which they themselves have not audited, 
the group accounts disclose a true and fair view. 

6. The principles set out in paragraphs 4 and 5 above apply 
whether the results to be incorporated are those of subsidiary, 
associated or consortium companies. The principal matters on 
which the primary auditors need to be satisfied before relying on 
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accounts not audited by them are set out in Part 1 hereof, and 
the need to consult with other auditors is considered in Part 2. 
` \ 


PART 2 — THE PRIMARY AUDITORS’ 
RESPONSIBILITIES 


4. As the primary auditors have the sole responsibility for the 


opinion expressed in the auditors’ report on the group. 


accounts, amongst the principal matters which they need to 
examine before relying on accounts not audited by them are: 
(a) accounting policies; f 
(b) availability of information; 
(c) scope of work of the secondary auditors; 
(d) the materiality of the amounts involved. 


These matters are discussed. in the following paragraphs. 


Accounting policies 


8. The primary auditors should discuss with the primary 
company’s directors, or other responsible officials, the account- 
ing policies and arrangements in force throughout the group in 
order to ensure that these are in their ‘opinion appropriate to 
and consistent with the proper preparation of the group ac- 
counts. In many cases the directors will have adopted accounting 
policies on a uniform basis throughout the group. This will help 
the primary auditors in assessing whether the accounts present 
a true and fair view of the group as a whole. 


g. In certain exceptional cases it may not be possible or 
desirable for the directors of a primary company to require 
their accounting policies to be adopted in the accounts of 
other group companies as these are normally the responsibility 
of their directors, who in many cases will have to consider the 
interests of minority shareholders. Moreover local legislation 
may require the adoption of accounting policies different from 
those of the primary company. In such circumstances the 
primary auditors should check that the directors of the primary 
company have obtained from the other group companies such 
information as.is necessary to enable them to make the appro- 
priate adjustments. Where it is necessary to incorporate in thé 
group accounts figures based on different accounting policies 
for a material section of the group, the primary auditors should 
ensure that those policies are fully explained in the group 
accounts. : 


Availability of information 


io. The directors of a holding company should be able to 
exercise sufficient control over, and to secure sufficient informa- 


tion from its subsidiaries to satisfy themselves that the group ` 


accounts give a true and fair view and disclose all the information 
required by statute and other appropriate regulations. 


11. In the case of associated companies, the control by the 
directors of the investing company may be less complete than 
in the case of subsidiaries; nevertheless it follows from the 
definition of ‘associated company’ that the directors of; the 
investing company will normally be in a position to ensure that 
the necessary financial and accounting information is made 
available to the primary auditors. In the case of associated 
companies which are listed on a recognized stock exchange, 
only published financial information should be used for incor- 
poration in the accounts of the investing company (see SSAP:, 
‘Accounting for the Results of Associated Companies’, para- 
graphs 11 and 13). 


12. The primary auditors have the responsibility for verifying 
that the directors of the primary company have taken the 
necessary steps to provide the information discussed in para- 
graphs zo and 11 above. If the primary auditors find that the 
directors of the primary company lack information about the 
accounting policies, items for disclosure, or consolidation 
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adjustments relating to the accounts of other group companies, 
they must ask for the omission to be made good. It may also be 
necessary to seek permission to obtain the additional information’ 
direct from the other companies or from their auditors. It is im- 
portant for the primary auditors to discuss these requirements 
at an early date with the directors of the primary company. 


Scope of the work of the secondary auditors 


13. Before the primary auditors form their opinion on the 
group accounts, they need to determine whether in their 
opinion the underlying accounts are acceptable for the purpose 
of incorporation in the group accounts. In arriving at this 
opinion, the primary auditors will need to consider at least the 
following matters: ` 

(a) have all the material aspects of the underlying accounts 
been subject to an audit examination? If so 

(o are they, as primary auditors, aware of any reasons why 
they should not rely on the work and reports,of the 
secondary auditors? 

14. The answer to paragraph 13 (b) will depend on: ` 

(a) what-is the primary auditors’ knowledge of the standard 
of work of the secondary auditors? 

(b) what auditing ‘standards’ govern the work of the. sec- 
ondary auditors? : 

(c) what are the auditing requirements in the country in 
which the secondary auditors work? 

(d) who. appointed the secondary auditors and to whom do 
they report? 

(e) has any limitation been placed on the work of the sec- 
ondary auditors, or are they free to decide the scope and 
levels of their audit tests? 

(f) are the secondary auditors independent in all respects? 

(g) is the nature and extent of the secondary auditors’ exam- 
ination adequate and reasonable in the judgement of the 
primary auditors to provide a sound basis on which the 
primary auditors can form their opinion? 


15. Before drafting their report, the primary auditors will also 

need to consider: 

(a) whether the secondary auditors’ reports contain any 
qualifications which should be incorporated in the primary 
auditors’ report; and ; 

(b) whether any answers to the above questions require the 
primary auditors to qualify their report? ` 


16. It follows from the considerations set out in paragraphs 
13-15 above, that in all cases the secondary auditors should 
appreciate that the accounts of the company which they are 
auditing will ultimately be an ingredient of the group accounts 
and that they should therefore be prepared to co-operate with 
the primary auditors and make available to them such informa- 
tion as they may require in order properly to discharge their 
duties as auditors of the group accounts. 


Materiality 

14. In deciding how extensive their enquiries ought to be, and 
therefore in selecting the type of audit procedures required, 
the primary auditors will need to consider the materiality of 
the amounts involved in so far as concerns the members of the 
primary company. Tke primary auditors. may only need to 
review in detail each year those secondary companies which are 
judged to be material. 


PART 3 — CONSULTATIONS WITH OTHER 
AUDITORS ` 


18. In all material cases the primary auditors will need to 
consult the auditors of other group companies so that they may 
be familiar with the auditing procedures and standards applied 
by the auditors of the other subsidiary and associated com- 
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panies (the TEIN ee auditors). However, they should not 
contact the secondary auditors until they have received proper 
authority b~ means of arrangements made through the re- 
spective boa-ds. In conducting these consultations the primary 
auditors woald normally use one or more of the following 
procedures: 

(a) reques>s for written Ge of the secondary auditors’ 
procedares and findings, and of the secondary company’s 
accoun-ing policies, supplemented as necessary by -~ 

OCH oral explanations; 


(c) examination of audit files, working papers, and aye 


relevan management letters. 


1g. In practice it is often found convenient to use audit 

' questionnaires for completion by the secondary auditors. 
Care should 5e exercised in using such questionnaires, which 
may not be particularly helpful unless they are: 

(a) suitably compiled with the specific circumstances of the 
group ir mind (including the degree of control exercised 
over the subsidiary and associated companies); 

(b) discussed in advance with the secondary auditors; 

(c) properly completed. 

20. If the p-imary auditors are not satisfied as a result of the 

‘above review, or if they need to obtain independent confirma- 
tion of additicnal accounting information-required specifically 
for the group eccounts, they should arrange for additional audit 
tests to be conducted, either directly by the secondary auditors 
on their behal=, or conjointly with them. Only in exceptional 
circumstances are primary auditors likely to need to conduct 
their own test independently of the secondary auditors. It 
should be borre in mind that the secondary auditors are fully 
responsible for żhe standard of their own work and reports on the 
subsidiary or associated companies’ accounts, and that the 
additional tests discussed above are those required solely for the 
audit of the grcup accounts. 


21. It follows from the above considerations that it is im- 
portant, in order that the secondary auditors may be aware in 
advance of the primary auditors’ requirements, to arrange for 
consultations tc take place when the secondary auditors are 
planning their eudits and not to defer such consultations until 
the audits have >een completed. Such a procedure is especially 
necessary wher2 overseas firms of auditors are involved. 
Among the benzfits which may arise from such advance con- 
sultations are: y 

(a) that the secondary auditors may be advised as to the 

standard cf audit required to enable their work to be 
relied’ on in the preparation and audit of the group 
accounts; end 

(b) that the sezondary auditors will be encouraged to discuss 

any proposed qualifications in their own reports with the 
primary auditors. 


PART 3 — OTHER CONSIDERATIONS 
Reference to other auditors 


22. The primary auditors are fully responsible for their opinion 
on the group acccunts and need not for this reason refer in their 
report to the fat that the accounts of some subsidiary or 
associated compazies have been audited by other firms. Such a 
reference may be misleading as it may be taken to imply a 
limitation of the scope of the primary auditors’ opinion. This 
in no way takes away from the secondary auditors their re- 
sponsibility for tke audit of their client companies’ accounts. 


23. It is consicered, however, that the shareholders of the 
primary company. are entitled to know that the accounts of 
some of the conmanies in the group have been audited by 
other auditors and the materiality of those companies to the 


group, and accordingly that appropriate information should be 
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disclosed. A suitable way in which this information may be 
included is to state in the schedule of principal subsidiary and 
associated companies (or in the directors’ report or in the notes to 
the accounts), which of those companies have been audited by 
the other auditors. It is desirable to indicate the significance to the 
group of the companies that have been so audited by reference 
to the amount of their assets, sales or profits or losses before tax. 


The absence of an audit 


24. The fact that the accounts of a subsidiary or associated 
company are not subject to regular audit, for example, because it 
is situated in a country in which there are no requirements for 
audit, does not alter the duty of the directors of the primary 
company to prepare accounts which disclose a true and fair 
view. If the amounts involved may be material (see paragraph 
17. above) the primary auditors should request the directors of 
the primary company to arrange for an audit to be carried out, 
otherwise it may be impossible for them to report that the 
group accounts disclose a true and fair view. 


Branches : 


25. In the case of branches, it may be necessary for the primary 
auditors to arrange for audit work to be carried out by local 
auditors. Such auditors act on behalf of the primary auditors, 
who must take full responsibility for the work of the local 
auditors. The primary auditors should ensure that the specified 
procedures have been properly carried ‘out by the local auditors. 


PART 5 — AUDITORS’ REPORTS 


Auditors’ reports where satisfactory information 
has been obtained 


20. If having carried out with due care the procedures as above, 
the primary auditors are satisfied with the reliability of the 
financial information about the secondary company for the 
purpose of incorporating it in the group accounts, they will be ` 
able to express an unqualified opinion. 


Auditors’ reports where satisfactory information is , 
not available 


27. Where the primary auditors have not been able to satisfy 
themselves in relation to secondary companies which they 
themselves have not audited, they should qualify their report, 
clearly indicating -their reasons and identifying the material 
items affected. 


Auditors’ reports where material unaudited amounts ~ 
are incorporated in group accounts 


28. Where material amounts are incorporated from unaudited 
accounts, the primary auditors should express a reservation in 
their report, even though no information has come into their 
possession that those accounts are not reliable. The primary 
auditors cannot be so satisfied as to the true and fair view pre- 
sented by the unaudited accounts as if they had been audited. 


Information about companies, audited by. other 
auditors 


29. Where information as recommended in paragraph 23 is not 
disclosed about material group companies that have been 
audited by other auditors, the primary auditors should consider 
whether ‘to refer to this fact in their report. It is important, 
however, to ensure that the additional information is not placed 
so as to mislead the reader into thinking that the scope of the 
audit opinion is thereby limited. 


The appendix ‘Definition of Terms’ is not reproduced. 


The English Institute’s Statement on Auditing Us, ‘Auditors’ Reports 
on Group Accounts’ (issued in April 1965) is now withdrawn. 
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APPOINTMENTS 





"RE 2 FINALISTS. FAILED £3,850 
Bad luck, but tea end sympathy at 76 Cheapside. Many of our clients realise that 


some first-class ccndidates come unstuck and are accepting P.E. 2 finalists for 
positions specificaFy earmarked for fully qualified men. 


ARTICLES/TRANSFERS 


Inquiries welcomec from parents, REES school Jeavers, transfers. We handle 
all formalities, 


~NEWLY QUALS — TAX to £4,750 


Because our constants have specialized in tax, we can advise on the training, 
library and researcE facilities of international firms and companies recruiting. Of 
special interest is a :arospective partnership in a medium-sized Holborn firm, 


to £5,000 


PERSONA_ TAX SENIORS ` 

Waterloo Bridge. Medium firm (200 staff) £4,000--£5,000 
Piccadilly. Medium Erm (80 staff), cliants in entertainment £4,500 
Baker Street, National firm (300 staff) ` . £4,000+ 
Moorgate, \nternatical firm. Excellent prospects £4,500 
City, Well-known oil company £4,500 
Holborn Viaduct. Puslic company world-wide subsidiaries £4,500 
PERSONAL TRY COMPANY £4,750 


A number of our clients have recently amalgamated their personal and corporate 
departments so that sandidates with knowledge of one will now have the chance 
of gradually acquirins a mixed portfolio, e.g.: 1. Liverpool Street, International firm. 
2. Euston. Internatio sal firm, 3. Chancery Lane. Medium-sized’ mutti- branch firm. 


4, Holborn. National 3 im with dynamic young Tax Partner. ` — 

TAX MANAGERS £5, 000-£8, 000 
City. ATLL for Naticnal firm. Corporate Tax. £8,000 
West End. ATLL or Eersonal Tax manager. Medium firm. £7,000 
City. A.C.A. as Comp-ny Tax Manager. International firm. i £7,500 
City, Tax Consultant. nternational firm. £7,500 
Regents Park, To set t p new company tax department. S £6,000 
Holborn. Assistant menager for medium-sized firm. £5,500 
Barbican. Personal Tax Senior expanding national firm. j ; £5,500 


£7,000 
West End. International oil company seek A.C.A., A.C.C.A. with 3 years’ tax speciali- 


sation, aged 25-35 to vork principally on corporation tax and international taxes, but 
also to advise on Norn Sea activities, 


TAX ACCOUNTANT £10, 000+: 
Leading U.K. company with world-wide subsidiaries seek a Tax Specialist who will 
report direct to the Gro ap Finance Director. Candidates should be.C.A.s or inspectors 
capable of working ertirely on their own initiative in formulating the Group’sTax 
Vd r 


TAX PARTNER HOLBORN. £6,000 


National firm seek yourg C.A. initially to manage their Corporate and Personal Tax 
Department, but with ædefinite vacancy for partnership in the next 5 years. 


TRUST ACCOUNTS £3,000—£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors in City and Cam- 
bridge. Semi-seniors at -ondon Bridge, Barbican, London Wall, Mayfair, Marylebone. 


TAX TEMPE £80-£125 p.w. 


Bookings to start April <th, London and the, Home Counties. 


P.A. PARTNER £5,500 


Medium-sized City firm-with 3 provincial offices and a European connection seeks 
young, C.A. to supervise audits and assist with student training. 


PARTNER — -ONDON - £5,500 


Waterloo Bridge. C.A. biz firm audit experience for highly professional medium- sized 
firm to work initially as "A. on large audits. 
Piccadilly. Small expand ng firm (40 staff) seek A.C.A. 3 years post- qualified. 


In the firstinstance please eee Mark Pembroke EC A. Oliver Hart A.C.A., A. M. Pembroke or write (quoting home telephone number) 


Pembroke. 


191 CORPORATION ST - BIRMINGHAM 4 
TELEPHONE -,021-236 5513 - ` 


to £3,000. 


` TONBRIDGE — TAX 











BERMUDA $13,500 


Newly qualified CAS (Single) for two-year tour with a medium-size firm Providing 
all-round experience of genera! practice. 


HONG KONG 


The overseas partner of an international firm‘will shortly ba visiting London to 
interview candidates with good examination records. 


MIDDLE EAST 


Present vacancies Tehran, Dubai, Abu Dahbi. 


CAPE TOWN — JOHANNESBURG ` R. 10,000 | 


We are‘currently recruiting newly qualifieds for several international firms. Other 
vacancies include Zambia £6,500, Kenya, Botswana, Uganda, Tanzania. 


CONTINENTAL 1976 

Vacancies for A1 candidates in Paris (French essential) 652,000F; Brussels. 
550.000 BE: The / Hague, Rotterdam 30,000FI; Lisbon, Hamburg, Oslo, 
Stockholm, Madrid, Barcelona, Gibraltar, Athens, Turkey. i 


HOME COUNTIES — TAX to £8,000 
MIDDLESEX. Tax Manager, Major Manufacturers £8,000 ` 
BERKSHIRE Tax Partner, Large local firm £7,000 
NOTTS Tax Partner £5,000 
SUSSEX Prospective Partner. London firm £5,000 
HAYWARDS HEATH Personal Tax/Trust. London firm £4,000+ 
WINCHESTER Tax Manager. Local firm £4,500+ 
CROYDON Personal and Company tax seniors , ta £6,000 
BRIGHTON Company/Personal Tax Senior. National firm £4,100 
BRIGHTON Newly Qualified to spacialise in CTT £ neg. . 
OXFORD © Personal tax senior. Multi-branch firm . " £4,000+ - 
CAMBRIDGE . _ Assistant Trust Manager £4,500 
NORWICH Personal Tax Seniors. Local/National firms £3,500 
WINDSOR Personal or Company. Multi-branch firm £4,500 
» STAINES Local firm. Personal Tax £3,500 
HIGH WYCOMBE Personal Tax. London firm : £ neg. 
GUILDFORD Personal Tax Manager. London firm . £5,000 
WINDSOR Assistant Tax Manager e. £5,500 
WATFORD Personal tax semi. London firm. i c. £3,000 
HOME COUNTIES — AUDIT to £5,500 
MAIDSTONE ` Prospective Partner. Large local firm to £5,000 
LEWISHAM ~ Audit Senior, Small practice £5,000 
GILLINGHAM Newly qualifieds. P.E. 2 Finalists. Prestige firm ` £4,000 
BERKS/BUCKS.- Prospective Partner. Multi-branch firm £5,500 
` CROYDON. - P.A. Partner. Branch office. London firm. £5,000 
READING Newly Quals/Finalists. Local Firms, to £4,000 
GUILDFORD Newly qualified to work on large audits . £3,800 
CLAPHAM Prospective Partner, London firm. £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
LUTON ` Newly qualified, National/Local firms G £3,750 
OXFORDSHIRE Prospective Partner, Country Town : £4,000+ 
BASINGSTOKE Audit Manager. Multi-branch firm ` £5,000 
TONBRIDGE Prospective Partner, National firm £5,000 
KINGSTON P.A. Partner, Multi-branch firm £4,500 
DOVER | Newly Qualified P.E. 2 finalist. Multi- branch firm £3,000+ 
AYLESBURY Audit Senior. Multi-branch firm . £3,500 
BRENTFORD ` London firm relocating £4,000 
ILFORD Semi-Senior i £3,000 
BIRMINGHAM TAX to £6,000 


Partnership Prospect International firm to £6,000 Trust Manager National firm 
£5,000 Assistant Tax Consultant mainly personal £5,000+ Newly Qualifieds to 
specialise to £4,000. Company and Personal Tax Seniors £4,600. 


to £5,000 


Unusual opportunity arising through amalgamation of tax departments for A.T.1.t./ 
A.C.A. with sound knowledge of both company and personal tax. 


MANCHESTER £3,500-£5,000 


Multi-branch national firm has immediate vacancies for newly-qualified P.E. 2 
finalists; Audit Manager for International firm £5,000; Assistant Tax Manager 
£5,000; Personal Tax Senior £4,250; also newly qualifieds to specialise in Tax with 
major firms in Manchester and Liverpool. 
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76 CHEAPSIDE - LONDON EC2 
TELEPHONE : 01-236 0011. ` ' 


Pembroke 
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TAXATION 


TAX ASSISTANT, WC2 . —-£4,000+ 
Small/medium-sized firm requires experi- 
enced person to deal with company and 
personal tax. Preferably A.T.LI. student. 
ASSISTANT COMPANY TAX . 
MANAGER, EC2 £5,500-£6,000 
This is a substantial City firm who needs 
a reliable assistant for their overworked 
Manager. 

TAX SENIOR, WC2 = £4,500-£5,000 
To deal with ‘predominantly personal 
taxation, good prospects are offered to 
an ambitious: person with several years’ 
experience. 

TAX JUNIOR, WC1 e £2,750 
Opportunity to gain good personal tax 
experience with this medium-sized pro- 
gressive firm. 


TAX SENIOR, EC1 c. £4,000 


` International firm offers excellent train- 
. ing and future prospects to someone 


with at least 2-3 years’ personal tax 
experience, 

TAX SENIOR, W1 c. £5,000 
This medium/large firm requires someone 
with previous professional office experi- 
ence to deal with a wide variety of 
personal tax cases. / 
ASSISTANT TAX ; 
MANAGER, EC2 c. £5,000 
International firm. Preferably AGA. 
with good tax knowledge to deal with 
mainly company taxation. i 
TAX SENIOR, EC2 c., £4,500 
Due to expansion this medium-sized 


firm urgently requires a young person’ ` 


who is keen to advance in the pérsonal 
tax field. Reporting direct to partner. 

TAX ASSISTANT, W1 c. £4,000 
This small, friendly firm is very close 
to Baker Street Station and can 


offer an interesting post to someone with- 


good personal tax experience. 
COMPANY TAX SENIOR, Wi . 
£5,000-+ 
Good future prospects are offered to an 
experienced Company Tax Senior by 
this medium-sized go-ahead firm. 
TAX ASSISTANT, SWI c. £4,000 
This small firm urgently Tequires an 
additional personal tax. assistant who is 
used to working with, a minimum 


, amount of supervision. 


TAX SENIOR, WC ` e £6,000 
Old-established firm requires mature 
person to deal with predominantly 
personal tax. 





_ AUDIT 
ASSISTANT AUDIT 
MANAGER, WC1 £4,500-£5,000 
Young qualified person to act directly 
with Manager of medium-sized, well- 
established firm. 
AUDIT MANAGER, W1 £5,000-+ 
Small firm with wide variety of audits 
seeks,an ambitious, qualified A CA. who 
is keen to make headway. ; 
AUDIT SENIOR, EC2 c. £4,750 
Medium-large firm requires qualified 
Senior who is used to sealing y with large 
audits. , 
NEWLY QUALIFIED, W1 c. £4,000 
Our clients are a medium-sized firm who 
can offer good future prospects and an 
interesting career to a young, recently 
qualified A.C.A./A.C.C.A 
SENIOR, WC1 £3,500-£4,500 
Thissmall-medium-sized firm seeks some- 
one with good auditing experience. Not 
necessarily qualifi 
AUDIT MANAGER, WC e £5,000 
A mature, qualified person is sought by 
‘an expanding, medium-sized 
SENIOR, EC4 ‘£4,500 
An excellent opportunity for a well- 
experienced Senior to join this medium- 
sized, old-established firm. 


`" NEWLY QUALIFIED, WC2 c. £4,000 


This small firm seeks a recently qualified 
ACA/A.C.CA. with previous © alt. 
round auditing experience. ‘ 


E TRUST STAFF 


TRUST ASSISTANT, WC1 

£3,500-£4,000 
Due to expansion someone with good 
trust book-keeping and accounting is 
sought by this large firm. 
TRUST MANAGER, EC2 c. £6,000 
Our clients are seeking a person who has 
had several years’ experience in this field. 
TRUST ACCOUNTANT, EC4 

c. £4,000 

This International firm can offer a most 
interesting and rewarding position to 
someone able to produce Trust Accounts. 
TRUST BOOK-KEEPER 
Swi £3,500-£4,000 
Small, friendly firm seeks a lady/gentle- 
man who has good Trust book-keeping 
knowledge. 
TRUST SENIOR, SE1 c. £5,000 
First-class opportunity for Trust Senior 
with this large International firm. 


PROVINCIAL VACANCIES 


Telephone: 01 437 6063 


H 


PROVINCIAL 
TAX SENIOR/CROYDON c. £5,000 
Qualified person to deal with both 
company and personal tax. 
SENIOR/AYLESBURY "e £3,000 
Small-medium firm seeks partly qualified 
A.C.A. Must have good tax knowledge, 


_ SEMI-SENIOR/LIVERPOOL 


c. £2,750 
Preferably PT II finalist to deal with 
both auditing and taxation. Small, 
friendly firm. 


TAX MANAGER/BRIGHTON 
Ei £4,500 
Well-established firm of -medium size. 
r ard with Personal Tax. Preferably ` 
T.LI. 


SENIOR/YEOVIL À c. £4,000 
A.C.A. either newly qualified or ‘few , 


_ years’ experience for International firm. 


AUDIT MANAGER/BIRMINGHAM 
£5,000-£5,500 ` 

Qualified Manager with: large audit 

experience for this International firm. 


TAX ASSISTANT 

LEAMINGTON SPA c. £4,000 
Our clients are a medium-sized firm who 
seek a lady/gentleman to deal with 
mainly personal tax and some trusts. 


SEMI-SENIOR/STAINES £3,500 
This post would suit a finalist with 
good auditing experience. Tax knowl- 
edge also would be useful. 


TRUST' MANAGER/ CAMBRIDGE 

7 £4,250-+- 
International ` firm seeks a well- 
experienced Trust Manager for their 
substantial Trust Department. 


TRUST SENIOR(S)/ 

CAMBRIDGE £3,750-+- 
Our clients urgently require one or two 
good Trust Seniors. 


TAX ASSISTANT/ 

- CROYDON c. £4,500 
Substantial firm needs a person who is 
able to deal with a wide variety. of 
taxation. 


TAX JUNIOR/ , . ; 
NORTHAMPTON c. £2,250 
International firm can offer excellent 
training and prospects to a young person 
with about 2 years’ personal tax experi- 
ence.. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. . 
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EUROPE/USS.A. ` 


\ A Rare Opportunity For Genuine International Involvement 
‘flewly Qualified — Managers d £4,500 — £8,000 


En International firm of accountants with a strong U.S. base, requires qualified accountants who: 
genuinely seek a career within the profession to co-ordinate the audit function and practice 
c2velopment of its operations throughout Europe and the U.K. 


@ MANAGERS will ideally have experience of European and/or U.S. accounting procedures, 


. probably gained with an International practice and preferably should be fluent in at least one . 
` European language. j 


@ NEWLY QUALIFIEDS, will find this an excellent opportunity to study International business 
trethods and to develop their accounting knowledge in this area. i 


. Səlected staff will be invited to spend up to two years in the U.S. where they will participate in 
advanced training programmes and familiarise themselves with U.S. accounting methods. 


Athough London based, extensive travel. will ensure that successful applicants gain wide 


international experience providing a very special opportunity for personal and professional 
céreer development. ; 


For further information contact Trevor Atkinson, A.C.A quoting reference 1490. 


Douglas Llambias Associates Limited 
410 Strand London WC2R ONS 
telephone 01-836 4086 

and 3 Coates Place Edinburgh 

EHS 7AA telephone 031-225 7744 





O FROMTICKTAX _ 
TOTIN TAX TO BRAS TAX. 


We're well known for giving - techniques; the opportunity to work 
young accountants the opportunity in one of our European offices; anda 
to work ona wide variety of accounts: friendly working atmosphere where 
anything from credit houses to _ ability counts for more than 
commodity dealers to boutique conformity. ` ine 
owners. Ifyou're.really interested:in 

But we canalso give you the ` furthering your career in any of the | 
opportunity to specialise - most __ Offices shown below, getin touch with 
notably in taxation. And specialist David Gwynne-James, Arthur Young 
knowledge in taxation combined with McClelland Moores & Co., 
in-depth experience ofa wide range Moor House, London Wall, 
of clients is one of the soundest bases London EC2Y o A MM 

_ fora successful career in accountancy. Tel. 01-628 4070. . i 

Atthe same time you will get i 

progressive training in advanced audit 


Wider experience for a better career. ` 
r l : 





` 
H 
H 





Officesin: Aberdeen, Birmingham, Bristol, Dundee, Edinburgh, Forfar, Glasgow, Jersey, Liverpool, London, Manchester, Newcastle, Nottingham and Perth. 








How wide would 
you like your 
horizons to be? 


As a young, qualified accountant, you should want your 
horizons as broad as possible and your options wide open. 

For, if you wish to specialise at some time in the future, the 
one sure way to decide which of the specialisations will suit 
you best is to work for a firm which can expose you to all of 
them. 

A firm such as ours, A large practice with clients ranging 
from small private businesses to public companies — who, 
between them, require all the specialisations offered. 


So besides audit groups, we have divisions for small audits, 


computer auditing, taxation, investigations and management 
advisory services. 


Once you know which specialisation to go for, you will 
R obeallowed to concentrate on it, to be encouraged in 
i be able to combine practical experience with 
i g. 
€ provide in-house specialist instruction in all our offices 

and at Kiddington Hall in Oxfordshire plus programmes of 
outside courses, seminars and lectures. Also plenty of 
opportunity to put all this training into practice on a regular 
basis, 

If you would like to know more, send a brief résumé of your 
career to: 


John Cucksey FCA 
186 City Road 
London EC1V 2NU 


Offices in London, 
Birmingham, Bradford, 
Dewsbury, Leeds and 
Manchester. Internationaily — 
as Lasser, Robson Rhodes 

D Dunwoody —in most of the 
world's trading centres. 


n ROBSON RHODES 
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WERE 
MAKING 
PROGRESS.. 


And we can contribute to yours. A contri- 
bution that is based on the planned progress 
and development of our national practice 
which provides comprehensive and advanced 
accounting skills to our clients — whatever their 
business and wherever their location — and the 
opportunity and encouragement we give you 
to acquire the necessary experience. 


Our progress has naturally meant change. 
An assimilation of advanced auditing tech- 
niques, a constant review of our training 


. programmes and the development of specialist 


departments. 


But one aspect of our planned progress we 
won't change is the personal interest we take 
in, each staff members development — the 
recognition we give to experience and ability — 
and the equal opportunities we offer for career 
advancement wherever you work with us, 


If you would like to make real progress — and 


- TANSLEY WITT & CO. | 
, P.O. BOX NO. 71, 28 ELY PLACE, 
| LONDON, EC1P 1JE. 
| 01-242 1666 ` 
A. W. FRANKLIN 


Belfast 663261 W. H. deF. Smyth 
Birmingham (021) 236 7911 P. H. B. Cadman 
Bristol (0272) 24346 K. S. Chalk 
Dublin 766781 H. A. Bradbury 
Glasgow (041) 221 8533 K.H. Biggar 
, Gloucester (0452) 31357 M. G. Maton 
Leeds (0532) 40204 J. M. Smithies 
Liverpool (051) 227 5272 William A. Lowe 
Manchester (061) 236 8814 D. J. Green 
Newcastle upon Tyne (0632) 612481 S AW Telfer. 
Wolverhampton (0902) 21496 S. Ross 
Worcester (0905) 24437 P. J. Seward 


share in ours—contact the office of your choice. ` 


i 


‘Kb 
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GABRIEL DUFFY 21 Ansdel Street 


(CONSULTANCY) 01-937 9521 
ACCOUNTANCY 

PART NER-DESI SNATE d , from £5,000 

Recently qualified, to age 28, for two-partner firm. 

ASSISTANT Mé NAGER. INTERNATIONAL FIRM e £4,750 

Age 26+. Opportunity to assume early responsibility for A.GAJA.C.CA, 

P.A. TO PARTE ER e £5,000 

Auditing and General Practice. Partnership prospects excellent. 

QUALIFIED SE JIOR. INTERNATIONAL FIRM x £4,000+ 


Post-qualification caaining SH EES? in the best a modern auditing techniques. 
PE2 FINALIST. “VEST E £AAE 

` Opportunity to fursher ee with a leading National Practice. 

COMPUTER AL DIT £4,000 2. c. £5,000 
1A. e bad SE special.se, 2, Experienced A.C.A. as partnerdesignate Í in West Ẹnd firm. 


“TRO £4,200 2. £5,000 

1. Vë for major rm., 2. Supervisor for well-organised Ee 

OFFICE MANASEMENTINTERNAL ACCOUNTS. £4,500--£5,000 

Suit mature personcthoroughly experienced in the Profession. ` 

TRUSTS _ CAMBRIDGE 

Staff at Semi and Senior levels for dacentralising London Department. 

AUDIT MANAGER ` BRIGHTON 

To £5,500. Good partnership prospects for sterling capable C.A. k 

GENERAL PRACTICE KENT 

Qualified accountast or unqualified experienced person. 

ACCOUNTANT OFFICE MANAGER STOURPORT 
. To control account: and manage office of prosperous family firm. 

MANAGER EALING 


To £5,000. Excellen prospects for G. P. in suburban office of London firm, 
OTHER IMMEDFATE OPENINGS INCLUDE: 

WATFORD (Manezer c. £5,000), SWINDON, EXETER, NORTHAMPTON, 
CAMBRIDGE (A.CA,), NORWICH, WOKING, LIVERPOOL, MANCHESTER, 
LEICESTER, SLOUGH, STAINES, READING, DOVER, ST. ‘ALBANS, SHEFFIELD, 
EDINBURGH, ROCHESTER, BIRMINGHAM, SALISBURY, 


mn, EE HO e 


MANAGER LISBON 
£8,500. Ambitious potential Manager considered c. £6,000. Portuguese not vital. 
ONE YEAR ACA 234- MIDDLE EAST 
£5,000 Tax free; Free seeiimodation and passage. 

AUDIT CONTRO EUROPE 


London-based. Goo- Hanes to save as 75 per sene of time living on expenses. 
OTHER OVERSEAS VACANCIES INCLU 
BERMUDA; GREECE, SOUTH AFRICA, CARIBBEAN, MIDDLE EAST, CHANNEL 


ISLE: 
m pam ma aen et mms 


For farther details tulephone or write - quoting home phone number H possible. 


GDC - KENSINGTON - 01-937 9521 


TAKE NO NOTICE 


of anything Dr Jotmson may have said. You can be tired of London without 
being tired of life, Ir that applies to you why not try working on the Kent Coast. 
Spain Brothers & ©, have vacancies for newly-qualified Chartered or Certified 
Accountants or DE II Candidates in both their Folkestone and Dover Offices. 
The work mainly in-olves small company/sole trader accounts and personal tax 
work but some worl on larger audits up to public company standing is involved. 
The Folkestone Offe is also seeking a tax assistant (unqualified) to deal with 

. the majority of the personal tax work in that office. If you are interested contact 
either M, D. Consta atine, 4 West Cliff Gardens, Folkestone, or W. T. Westwater, 
5 St James Street, Cover. 


£4,500/£ 3,000 
TAX & THE COUNTRY LIFE 


Also Partnership Prospects 


You may enjoy the benefits of the country life, while working for 
City firms with tax departments in Sussex and Surrey. 

D A position exiss for a young Chartered Accountant wishing to specialise 
in tax and trust work. There would be positive partnership prospects within 
a few years for the right applicant. 

Another positon with this firm is for an experienced Personal Tax 
Assistant, not necessarily qualified, but with at least two years’ good expert, 
ence of personal :ax work outside the Revenue. 

The third positon of Senior Taxation Assistant is in a smaller tax depart- 
ment consisting cf five people. The successful applicant will be one of two 
senior people des Ing with complicated personal tax matters and reporting 
directly to the tax partner. 


Applications in co=fidence to Accounting Associates, specialists in recruitment 
' services to the ac ountancy profession, 168 Finchley Road, London NW3 6HP. 

Telephone 01.-79- 0202 

Many other unadvertised vacancies available in London and through- 

out the U.K. CI ents’ inquires welcomed. ~ All advertising is FREE. 














Are you 
qualified 
for our 
training? 


` 


























Now that you are qualified, 
further toning should come high on 
the priority list in planning your 
career development. 

If you join us 
you will find training is high on our 
priority list too. 

We will introduce you 
to our procedures at a two week residential 
course and follow this up with special 
Taning on computer auditing problems 
later in the year. 

Subsequently you will be able to go on more 
advanced courses, all of which our training 
department is continually up-dating, 
improving and extending. 

You can find out how our approach 
to training can affect your career 
by contacting David Young 
who will put you in touch with the office 
- of your choice and send you a copy 
of our bookletproun Career EE ert 


, BELFAST - BIRMINGHAM - BRISTOL 
CAMBRIDGE - CARDIFF - CHANNEL ISLANDS 
GLASGOW - LEEDS - LONDON - MANCHESTER 
NEWCASTLE-UPON-TYNE - NOTTINGHAM. 
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GABRIEL DUFFY ` 3 Ansdeli Street 


PERSONAL l (CONSULTANCY) "soe 


TAXATION 
To £5,500 


` i “PERSONAL TAX SUPERVISOR 
s Friendiý o organise d, progressive Department of medium-size City firm. 
z d 3 ‘ PERSONAL TAX SENIOR, WEST END £4,600-£5,000 
erer conditions and quality EECH! in modern Offices of National firm. 


` TAX PARTNER-DESIGNA £6,000-£8,000 
j ` . E c. A. to age 32, with thorough A experience In all aspects of Com- 


a ` . ` ` "e R y Tax 
Senior and Semi-seniors are required in the FAX PARTNER-DESIGNATE £7,000-£8,000 
Pers onal Tax Departments of ‘our London Office. 7 3 Mainly Ce E Bee, (ENEE) in administration of the Personal Tax Depe. d 
i s a ` Ideal! ACA. with t-qualificatl fc T: 
Applicants should have at least two years’ experience Media maize City i ae ees BEE 
$ : bR z R: AL x A 
in a professional office and be accustomed to direct `. Mace Ch of clearing small cases quickly and accurately 


i i i 7 : COM TAX 
contact with clients, One of the appointments, Te + Qualified or unqualified EE for City firm. 


quires experience in Lloyd’s Underwriting taxation. PERSONAL & COMPANY TAX.. £4,570 
Opportunity for the NANT to train in Company, if required. ` 
Salaries are competitive. with current market ‘rates ` PERSONAL TAX IN COMMERCE ua pune uid D egen LES 
xcellen en u! S D 
and those selected will be able to work hours ~ TAX CONSULTANCY/RESEARCH | Ge £6,000 
EENE HWH H ; ` Yı bith A.C.A. f iali: f 
convenient to themselves as flexi-time is operative. - ta TRAINEES/SEMI-SENIORS Of Ingernasional firm: £2,500-£3,750 


They will find the atmosphere friendly and the work Programmes of suitable interviews arranged speedily on request. 


interesting and’ varied. Our training facilities will Ce TA h BIRMINGÕAN. 


assist them in keeping their expertise up to date. 4 pane A EA rm. 1 to mead £4,000 - 2 experienced Gr 

et staff benet include pension scheme and Present openings jn both the Profession Sad Coninierce: N arene 
uncheon Vous ers. ; . London work in: decentralised friendly office. From £4,000. 

s TAX TRUSTS HAYWARDS HEATH 


£4,500 4+ 


i F e A.C.A, to Specialise. Also experienced Personal Tax Senior, ‘London work and 
Please wits with details to: g - salaries. 
` PERSONAL TAX BRIGHTON 
é : e ` e. £3,500. Local office of National firm. 
H. I. Greenidge, Esq. OTHER CURRENT OPENINGS INCLUDE: 
. , WATFORD, WOKING (£4,500). CHISWICK, SLOUGH, CROYDON, COL- 
Rowley Pemberton Roberts & Co CHESTER. CHELMSFORD, ST ALBANS, CAMBRIDGE, HIGH WYCOMBE, BATH, 
"WINCHESTER, NEWCASTLE, MANCHESTER, EDINBURGH, ILFORD, REDHILL, 


19-23 Ludgate Hill | OXFO 
London EC4M 7PD. : D SE or write for full details of the above, or informatton on Cëdet areas, 





| GDC : KENSINGTON - 01-937 9521 


a) unlop £}, b E Wee ) Temporary & Permanent Consultants for 


gelen e Qualified & SISCH Accountants 


TAXATION VACANCIES 


We have a number of Qualified and Unqualified tax vacancies in Commerce and the Profession. For further information call: 
LONDON West E =J- C. H. Dunlop, A.C.A. BIRMINGHAM. — C. Clayton, A.C.A. - 021-643 2875 
— D. W. Clark, i CA. 01-323 0886 ‘MANCHESTER ~ L. Stark ae re 
City ~A. B. Badenoch, A.C.A. 01-623 3544 ` ; — C. Brooks, ~ = 061-832 6708 


A SELECTION: OF OUR CURRENT VACANCIES 


PROFESSIONAL 


" Tax Manager -~ A.C.A., A.T.LL London £6,500 . Asst. Manager. -~ ATLL Birmingham £5,000 
Tax Senior = ATLL ‘ London £5,000 E Tax Senior ~ A.C.A. “Birmingham £5,500 
, Personal Tax Asst. — Pt. Qual. London £4,000 . +» Personal Tax Asst. — Pt. Qual. Birmingham £4,000 
Tax Manager `- -A.C.A. . ` Cheshire Neg. l 

& _ Asst. Tax Manager — A CA. Manchester £5,000+- 
Personal Tax Asst. - — Prt. Qual. ` Manchester £3,000 ~ 


COMMERCE e" $ , | Bo 
Tax Adviser in Publishing . -` London £6,000 Corp. Tax. Asst. Engineering Birmingham £4,000 


H 


Offices at: SECH d - Waterloo House - 

31 Percy Street 25-26 Lime Street Waterloo Street - : 551 Royal Exchange 
London W1P 9FG z London EC3M 7HR ` 8 Birmingham B2 Manchester M2 7FF 
. Tel, 01-323 0886 i Tel. 01—623 3544 Tel. 021—643 2875 . Tel. 061-832 6708. 
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Whinney Murray & Co. have opportunities, with 


' . ; good potential for early promotion, for recently 
` qualified chartered accountants. 
1 . F 


While we expect you to be able to make an, 


: immediate contribution to the services which 
In ' we supply to clients, we placé great emphasis 
i ; ‘on progressive post-qualification training for 


each member of our staff — to increase his 


; <- =- ` accountancy knowledge and experience and so 
7 _ advance his responsibilities. Our development 
@@@ programmes are therefore planned to meet 


individual needs and progress and to comple- 

ment on-the-job-training. 

For those who wish to Specialise, we can . 
` provide opportunities in computer auditing, 
- _ management services and taxation: 

i ' If you would like to know more about us, 

' ` telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 





H 


London 01-628 6088 Huddersfield ` 0484 23788- 
Aberdeen 0224 571631 Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 


-~ Information 


; Bristol 0272 293505 Liverpool 051-236 1141 
; Cardiff ` 022244641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle . 0632 24333 
i Glasgow 041-221 6242 Overseas f 
i d f i 01-628 6088. . 


Whats Special. About Hong Kong? 


1/3 years P.0.E, to £9, 000+ Benefits 


We have prepared a detailed review of life, work, opportunities, and long term 
career prospects in Hong Kong. 

This is a review based not only on our own experience but also that of candidates 
w2'have placed in Hong Kong during the last few years. 

Our client is currently seeking additional staff for the Hong Kong practice and the 
Staff Partner will be visiting our offices in the near future to conduct interviews. 

if you are considering a career overseas write, or telephone, for a copy of our 
comprehensive ‘Guide to Hong Kong’. Speak to lan du Pre A.C.A. quoting ` 
reserence 1485 or complete the coupon. 


| Douglas Llambias 
Associates Ltd. 


410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA 
“TELEPHONE: 031-2257744, 


"lp Lele eerie 


Please send me a copy of your ‘Guide to Hong Kong’ 


E l Name: ss i 
| Ba an a Ii 


Tel. No: 


l ee 
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PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. - 01-248 2662. 
ACCOUNTANCY POSITIONS — Any area, 
profession or commerce. ~ Phone Executive 
Selection, 01-623 6150, or call at 9 Monu- 
ment Station Buildings, 53-54 King William 
Street, London ECA. Individual attention 
guaranteed. 
ACCOUNTANTS IN LONDON require 
qualified or unqualified accountants ex- 
perienced in taxation. Good wages for the 
right people. No age limit. — Applications to 
Box AT 7195. 
AMBITIOUS CHARTERED ACCOUNT- 
ANT required by Gloucester practice, with 
good prospects. Similar vacancy in North 
Wales and Wiltshire. ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183 
A SENIOR and semi-senior audit assistant 


required by an expanding four-partner firm , 


of chartered accountants situated two 
minutes Victoria station. Good all-round 
experience necessary, ~ Box AS 5322. 

BLESSED-CALLABY LTD provides a 
personal service o help find your next 
appointment. — Great Marlborough 
Street, London wie Ke 3466). 


ap 


BOND: ‘STREET ACCOUNTANTS re- 
quire: ‘semi-senior audit clerk with good 
all-round knowledge of audit and 
accountancy work, Some taxation experi- 
ence an advantage. Must be able to work 
on own initiative. Salary negotiable but 
commensurate with abilities. - Box 
BS 7214. 












CENTRAL LONDON chartered account- 

ants have vacancies for all grades of audit 

staff; Opportunitias for those with initiative 

andi il will eg to accept responsibility, — 
ox C 


ENEE 


E [accounting 


’ CHANGE OF SCENE? 


Could a change be what you need 
to avoid stagnating and get back 
on to the ladder of career pro- 
gression?We have clients offering 
qualified people of ability a fresh 
opportunity to make their mark 
and incidentally to improve their 
earnings. It is never too soon to 
explore the possibilities. Don't 
leave it too late! Call us now! 


CHARTERED ACCOUNTANTS, Totten- 
ham NIS, Sole practitioner requires semi» 
senior accounts clerk with at least two years’ 
experience of incomplete records. Appli- 
cants should be capable of preparing final 
accounts of small, limited companies, 
partnerships and sole traders with the 

mum of supervision, The post offers 
experience in taxation to the extent of pro- 
paring computations and agreeing the taxa- 
tion Hability on the accounts prepared for 
anyone with the necessary knowledge but a 
knowledge of taxation is not essential, — 
Write giving details of experience and salary 
required to Box CA 7217, 


Accountancy and Executive Recruitment 


P.A. to Partner 


£4,500 


) GOOD AUDITING AND CLIENT CONTACT EXPERIENCE 
Interviews by appointment only 
60 BLANDFORD ST, LONDON W1H 3HE Tel. 01-486 4041 





Senior Vacancies 
Ref. SA50 

Over fifty posts offering 
salaries over £5,000 in 
commerce, industry 
and the profession in 
the U.K, and abroad, 


is free, confidential and personal. 









Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


.. 2° You can receive one of our lists of new vacancies for accountants simply by telephoning or 
— writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. . 


Commerce & Industry 
Ref. MAroo 
One hundred vacancies from 
ROA £5,500 

50 
Over fifty jobs for part- 
qualified accountants to £4,000 


Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, 





CITY CHARTERED ACCOUNTANTS 
WOKING OFFICE 


City chartered accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Salary according 
to age and experience, ~ Apply Staff 
Manager i Smallfield Rawlins & Co, 
116/126 Cannon Street, rondon ECAN 
6BA. Telephone 01-623 7051 


EAGER BEAVER (or Beaveress?) required 
by small West End chartered practice which 
includes a variety of personal taxation and 
SN records cases. Would suit an 

with accounting background, but 
qualification i is not essential, ~ Reply to Box 
EB 5333. 


“ESSEX BECKONS! 


The appeal of this lovely county 
including sea, river and country- 


side are available to successful 
applicants for our vacancies In the 
area, Time to make a change and 
save on rail fares? Call us now 
and allow yourself to be attracted 
into a better position! 


GR 4 


F . 01794 0202 


Be 





Ee 


HEREFORDSHIRE/POWYS PRACTICE 
requires accountant, preferably qualified, to 
act as manager of branch office, with view to 
future partnership if qualified. ~ Please write, 
giving details of age, experience, etc., to Box 


D 


LEEDS 


Chartered Accountants require cualified 
Accountant with suitable experience as 
Audit Manager. Salary according to 
experience and ability. Contributory 
Pension Scheme. 


Apply ` Staff Partner, 
Fitzpatrick 
King Street, Leeds 1, 
443541, 


Pannell 


& Co, Atlas Chambers, 
Phone Leeds 












The Profession 

Ref. PAroo 

One hundred posts of all 
grades in the profession 
in Britain and 

overseas offering salaries 
to £7,000+- 


Cross Keys House 

56 Moorgate 

London EC2R 6EL 
Telephone: 01-638 3833 


(24 hour answering service). 
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\ 
LONDON WC1 
CHARTERED ACCOUNTANTS 


Require senior assistant having a wide 
range of experience in the preparation 
of accounts and conduct of audits to 
final stages. 


This is an interesting, permanent 
position with excellent prospects for a 
person with the ability and confidence 
to work reliably on own initiative 
without supervision. 


Salary negotiable at 1976 levels ac- 
cording to experience. 


Please apply with brief particulars, in 
strict confidence to Box LW 5302. 


MIDLANDS FIRM of chartered account 
ants with rapidly expanding practice requir 
qualified accountant with recent professiona 
office experience. The position offers virtuall: 
unlimited opportunities and gives a wid 


range of experience in accountancy, audit am 
taxation. Applicants should, in the first in 
stance, write and includé details o 


experience to date and salary required. - 
Box MF 5342, $ 

LANDS RURAL TOWN independen 
firm currently seeking qualified staff witl 
good accountancy experience for interesting 
non-routine practice work, An adde 
attraction is the pleasant environment witl 
this independent and progressive practice. - 
Contact Wessex Consultants, 2 Peter Street 
Yeovil. Telephone Yeovil 25183, 


NORTH LONDON 


Chartered Accountants, North London 
area, require seniors with solid experi- 
ence of incomplete records, small audits 
and related tax. Salaries up to £4,500 
for the right people. ~ Phone 01-888 
2940. Ref. TIM. 





OLD-ESTABLISHED CHARTERED AC 
COUNTANTS in Stoke area require char 
tered accountant of partnership calibre 
Excellent opportunity. — Fullest details pleas: 
in first instance to Box OE 5269, ' 

PERSONAL ASSISTANT (FEMALE) able 
to prepare small and medium accounts ant 


‘deal direct with clients, required by bus: 


West End practitioner acting for well 
known, personalities, with smart moden 
offices.’ Salary £3,000-£3,500 p.a. — Writ: 
stating i e, experience, Ete., to Box PA 5317 
POST-P.E. I TRAINEES (ex-Training con 
tract) mend for fast-expanding, progres 
sive Surrey practice, to be directly respensibli 
to partner or senior managers Salary regoti 
able, — Box PP 5343, 


READING CHARTERED ACCOUNT- 
ANTS require Senior Taxation assistant. 
Applicants must have extensive knowl- 
edge of personal taxation and be capable 
of working on own initiative.. Good 
salary will be paid dependent. on 
experience to date. 


Please apply, giving brie “details. of 

revious experience, - the. >- Bref 

artner, Cook, Sutton bad? Co, 64/65 
. St Mary's Butts, Reading, Berkshire. 


4 


SEMI-SENIOR AUDIT CLERK required 
by professional firm of accountants, witt 
experience of at least 18 months in a pro 
fessional firm. Salary negotlable+ fring: 
benefits. — Apply, The Personnel Manager. 
J. F. Riordan & Co, Riordan House, 639-659 
Harrow Road, London W10 4NH. 

SENIOR AUDIT ASSISTANT required by 
large firm of City chartered accountants 
Salary according to qualifications anc 
experience, Very good prospects. — Pleas 
telephone Executive Selections, 01-625 6150, 


EXPERIENCED 


Semi-Senior Audit Clerk required by 


progressive and expanding firm of Certi- 
fied Accountants in Harrow, Gaod salary. 
Three weeks’ annual holidays. Study leave, 
= Telephone Mr Davern, Davern, Freeman 
& Ca, 427-9999. 














10. 


SENIOR ASSISTANT required "for three- 
partner Oxford practice, Excellent oppor- 
tunity for newly qualificd;finalist to gain 
experience and learn to t<ke responsibility. 
Able to work on own intiative in dealing 
with the varied nature o` work arising in 
small but growing pra-tice, Experience 
essentialin incomplete rece rds, personal and 
company taxation; insokency knowledge 
useful, not essential. Salary range £3,900 
to £4,600. Convince us hat you are the 
person we need; partnership available to 
suitable person in due course. -Write with 
cutline of your capabiliti s and career for 
interview appointment to M, P. R. Peak, 
E.C.A., Xing, Loose & Co, 16 Beaumont 
Street, Oxf ord. 

TAXATION APPOINTMENTS ~ Corpor- 


- ate òr personal, professi«n or commerce, 


Any area.. — Phone. Exexutive Selections, 
61-623 6150, or call at 9 Monument Station 
Euildings, 53-54 King William Street, 
oudon EC4. Individual attention guaran- 
tee 





TAXATION SINIOR 


required by West Enë chartered ac- 
countants for personal tax department. 
Must be experienced (in tae profession or 
ex-Revenue) and able tc work on own. 
initiative. Good salary azd conditions. — 

` Apply in writing to Bel man Messik & ` 
Co, 73/75 Mortimer Street, London 
WIN 8DX. 





WATFORD "CHARTERED ACCOUNT- 
ANTS require recently cualified assistant 
with good audit and taxation experience. 
Excellent salary plus other-benefits. — Please 
telephone Watford 48134 ref. T.P.M. or 


YOUNG CHARTERED ACCOUNTANT 
required to manage banch office in 
Macclesfield with a view to future partner- 
ship. Experience in incomp te records essen- 
tial. - Apply giving age, exp=rience and salary 
required to Box YC 5344, 








UP TO £4,500 P.A. 


A medium-size firm: of Chartered Ac- 
countants situated in St James’s urgently 
require the following additional staff 
to meet an expansion in its work load. 


A newly qualified A.C.A. working 
primarily on special assignments includ- 
ing liquidations. 


A newly qualified A.C.A. with e ex- 
perience-in computer audit techniques. 

Two part-qualified semi-seniors to 
strengthen the staff pool. 


This is a chance to work for a caring 

and frìendly firm with opportunities for 

‘advancement for the right persons. ~ 
Box UT 7206, 


TRAINING CONTRACTS. 











ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the Jeading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: 
Pembroke, F.c.A., 01-236 0011. 


" Midlands and West: Carol Kingscott, 
021~236 5513, $ 


Mark 


LONDON CHARTERED ACCOUNTANTS 
require an articled clerk. — Please apply in 
own handwriting to Mr S. Freeman, 109 
Kingsway, London WC2. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
firms throughout London, — Deboo Execu- 
tive, ae 01-628 2714, 





COMMERCE AND INDUSTRY 








Sir Frederick Snow (International) Ltd 
Cunsulting SECH 





ASSISTANT 


COMPANY SECRETARY 


‘ We are lookng for a young Chartered Secretary or 
" Chartered Accountant with 2 or 3 years’ post-qualification 
experience to “ill this new appointment. 


Preference wil be given to applicants with some knowl- 
` edge of commercial operations overseas and. of inter- 


national transactions, 


including banking and contract 


documentation, The post offers the opportunity of overseas 
travel from tine to time and a working knowledge of 
another language would therefore be an advantage. 


Preferred age enge 25-30. Salary negotiable up to £5,000 
a year with benefits including a contributory life assurance 


and pension scheme. 


Write giving age, qualifications and career details t to: 


Personnel Vianager 


Sir Frederizk Snow (International Ltd) 


Ross Hous 


- 144 Southwark Street 


London SE] 0SZ 


\ za EEE 
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ACCOUNTANT 


required to take charge of all 
accounting functions of a small 
light Engineering Factory in Chis- 
wick, which is.part of a Company 
of international repute. 


- The successful applicant will be 


responsible for the preparation of 
Divisional Accounts, Budgets, 


| Forecasts etc., and will play a vital 


role in Management. 


Salary according to qualifica- 
tions and experience but nor less 
than £4,000 per annum. 


Please reply in the first instance 
to Box AR 25020. 








ACAL A, STUDENT (to iout 
30), passed PE 1, required by division of ` 
retail group, Ilford. First-rate opportunity to 
help install management systems, prepare 
profitability reports, ad hoc reports. £3,500, 
— Practitioners Services Bureau, 6 Clements 
Road, Ilford, Essex (01-553 2184), 
ACCOUNTANT/BOOK-KEEPER_ to 
Export/Management Agency, London Bridge . 
area, required to take charge of accounts 
department. Salary according to qualifica- 
tions and experience. Room for advancement, 
— Box AB 5294, 
UALIFIED ACCOUNTANT/COMPANY 
SECRETARY required by financially sound, 
medium-sized, Manchester-based incorpor- 
ated insurance broking group. Salary negoti- 
able according to experience and ability. — 
Written replies in the first instance to Mr J. P. , 
Bowker, Vaughan Gregg Company,. 
Chartered Accountants, 53 “King Street, 
Manchester M2 4LU: 


Please mention this 

Supplement when 

` answering 
Advertisements 





An expanding London Advertising Agency with turnover exceeding 


£4 million needs: 


An Accountant with 
Advertising Agency 


Experience 


H 


The Accountant’s responsibility (with the backing of the Accounts 
Manageress and four clerks) will include all routine accounting, 
work in progress, costing, trade returns, and general assistance to 


the Financial Director. 


For more details of this new appointment please phone Jack 


Clark of Haddons on 01-353 6341. 








QUALIFIED ACCOUNTANT | 


required to take complete control of the Accounts Department of 
private. companies in the Electrical Wholesale Trade. 


The position entails preparation of management accounts, cash 
flow, budgetary control, accounts, etc. 


The person will be directly responsible to the managing director 
and the post offers excellent prospects to the successful applicant 
having the personality and professional ability to contribute to the 
management of an expanding organization. 


Apply in writing giving full details of experience, silay required, 


etc., in strictest confidence to: 


Spire, Sargant & Co, Chartered Accountants, Argyle House, 
29-31 Euston Road, London NWI 2SN. ` : 








CONSTRUCTION INDUSTRY 
Group Accountant ` ` 


A group accountant is required by a privately owned group of companies in the 
construction industry with a turnover currently of the order of £1:5 million and 
with offices In the centre of Birmingham. This Is a newly created position and 
applicants should be young chartered accountants with a minimum of two years’ 
post-qualification experience, some of which has preferably been with the industry. 
The person appointed will take charge of the accounting function, operate a manage- 
ment information system of monthly reporting and generally assist and advise 















ete., and will be progressive. Please reply in first instance to Binder Hamlyn, Rutland 
House, 148 Edmund Street, Birmingham B3 2JH, sending full details of age, marital 
state, career history and experience to date. f : 


Financial Controller (£4,000 +). 
Kingston ; 


Minimum age 35. Able to take control of all financial matters and 
ıprovide meaningful management information. Must have commercial 
as well as accounting interests. ; VE ` 

This is an opportunity to join a small international organisation 
operating in an expanding field. SE C 

Please send brief details of experience and present salary to 
M. N. Bland, F:C.A., 1 'Willow Parade, Cranham, Upminster, 
Essex (Upminster 29333) Ref. V.47. cos ye g 


Salary range | 
£4500- £5 500 p.a. 


The International Wool Secretariat has a vacancy 
fora qualified accountant to join the team which | 
is directly responsible to the Financial Director ` 
. forthe control of the financial and accounting 
miatters of its twenty-six overseas Branches. 


The position is based at our World 
Headquarters in London and is expected to 
involve some European travel. YS 


Candidates must have a Chartered or 
Certified qualification, or equivalent, be fluent 
in French or German or other major European 
language, and be 30 to 40 years of age. 


Salary will be between £4,500 p.a. and £5,500 - 
p.a. dependent on age and experience. We offer 
good life assurance and pension schemes, and 
assistance with relocation costs and house 
purchase where appropriate. . . 


Please apply in writing giving details of age, 
experience and qualifications, or telephone for 
application form to: 


i 


< The Director of Finance, 
International Wool Secretariat, 
Wool House,6-7 Carlton Gardens, 
LONDON SWIY 5AE ` ; 
PURENWAJOO®E. Telephone0l-9307300 `~ 
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management in all related fields. The initial salary will depend on age, experience, |. 


H 


doe 


Group Taxation 


1; Assistant 
< upto £4500 + car 


Our client, a large international group of companies with - 
varied interests, are seeking an additional member for their 
Central Taxation Department. ‘ee A 
The successful applicant will be involved in the preparation 
and agreement of U.K. Corporation Tax computations of 
the various. group companies. There will be participation in 
tax planning and possible involvement ‘in overseas taxation 
matters. g S : 
Candidates, male or female, should have accountancy 
training and preferably have been involved in taxation 
matters in a previous employment. The post, which is based in 
South London, carries a competitive salary and a company 
car, in addition to the normal fringe benefits associated with 
a large group. ‘ : d D i , 
Applicants should send full details of their qualifications 
and previous experience to Position Number AGG 5369, 
Austin Knight Limited, London W1A 1DS. S 
Applications are forwarded to the client concerned, there- 
fore companies in which you are not interested should be 
‘listed in a covering letter to the Position Number Supervisor. 






















Larl ADVERTISING 


JAMAICA — 
Our ' Jamaica: office requirés Chartered, or’ 
Certified Accountants “for .the Kingston ' 
office. Preference Will be given to suitably 
qualified. Jamaicans for whom there are 
excellent long-term prospects. Others seeking 


a short-term contract giving valuable ex- 
perience should also be interested. ae 


A car is provided. Salary $14,500 Jamaican. 
. Free life assurance, Contract initially for two 
years. 


-Please. write with full details to: ` 


R. J. C. Pearson, 

Pannell Fitzpatrick & Co, 
Lee House, 7 
London Wall, 

London EC2Y 5AL. 
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- Chartered 
Accountants 


INTERNATIONAL CAREER 
' DEVELOPMENT PROGRAMME 


Initially in the UNITED STATES 


Peat, Marwick, Mitchell & Co. offer to 
Chartered Accountants with from two 
to four years’ post qualifying experience 
an international development and train- 
ing programme involving: 


Eighteen months’ diversified field 
experience in the United States. 
Assignment - responsibility will be 
based on experience. 


m Formal staff training in the United: 


States covering advanced audit tech- 
niques, concepts of computer audit- 
ing, management principles, etc. 


We need accountants with a broad 
international outlook who have achieved 
responsibility in a practising firm. 


This programme is designed to provide 
opportunities to work with U.S. clients 
and to obtain diversified first hand 
experience of American professional 
and industrial practices. 


The successful candidates will be 
expected to spend a minimum of three 
years with the firm, consisting of 
eighteen months in the United States 
followed by eighteen months in Europe, 
the United Kingdom, South America, 
Hong Kong or Australia. It is our hope 
that this international Training Pro- 
gramme will be the start of a permanent 
career with the firm. 


The successful candidates will receive: 
E Round trip travel and expenses; 


mAssistance in obtaining accommo- 
dation in the United States; 


m U.S. visa furnished by our Firm. 


For an appointment, to learn more 
about this programme, with one of the 
partners from New York who will be 
interviewing in London during the last 
week of May, please send brief details 
of your education, training and pro- 
fessional experience to: 


Jon Nightingale, 
Staff Manager,. 

11 lronmonger Lane, 
London, EC2P 2AR. 





PARTNERSHIPS AND 
PRACTICES 





ACCOUNTANTS with offices Central 
London and -uburbs, anxious to acquire 
further small practice in north-west London 
or Herts/Buck: borders. — Box AW 5243. 
AMPLE CAPITAL available to purchase 
partnership, pzactice, block of fees between 
£10,000 and £70,000 in central or north-west 
London. — Boz AC 5336, 

AN OVERWORKED PRACTITIONER in 
west Kent sees partner with capital. Both 
partners to heve own clients to deal with. 
Extremely low overheads. Total recurring 
fees £13,000 - increasing — plus investment 
connections. — Please reply fully to Box 
AO 5318. 


BLOCK OF AUDITS, mainly professional . 


accounts, for disposal up to £20,000, by 
West End firn. Cash offers only. Mainly 
London accounts. — Box BO 5245. 
BROMLEY C.A.s with gross fees approxi- 
mately £60,0C0 seek similar size firm with a 
view to amalgamation. Object is to create a 
larger unit and gain resultant overall benefits. 
It is hoped that subsequent similar arrange- 
ments will create a nationally based firm. — 
Box BC 5229. 

CAR SUSSEX — Well-established practice 
for disposal. G.R.F. about £23,000. Good 


continuity ar-angement. — Box CA 5327. 
-CENTRAL 


LONDON - Ckartered account- 
ant wishes tc purchase a small practice or 
block of fers in central or north-west 
London. ~ Bax CL 5275. 

CHARTERED ACCOUNTANTS, of 
Hackney have a vacancy for a prospective 
partner. Our zross is about £40,000, we have 

een established since 19C0 and our staff 


totals thirteen. The ideal is an experienced | 


practitioner «either sex) of some five years’ 
post-qualifyiag professional activity, a 
nucleus of £5,000-£10,C00 ert with 
appropriate personal qualities for handling a 
wide variety of work. ~ Bex CA 5297. 
CHARTERED ACCOUNTANT 'wishes to 
‘acquire a srrall practice or block of fees in 
north-west England. Admission into partner- 
‘ship considered. ~ Box CA 5261. 
CHARTERED ACCOUNTANTS — Small 
firm with prictice covering Birmingham and 
West Midlands areas seeks merger and/or 


‘purchase of further practice or block of fees. — . 


Box CA 528. 

DEVON - Old-established chartered 
accountants require partner of experience in 
growing practice. Excellen: central offices in 
busy markt town, few miles from sea. 
(Gross fees epproximately £20,000. Goodwill 
one and a Falf timesg.f. Fixed and current 
assets approximately £16,000. Half share 
region of £23,000, Substantial cash payment. 
Loan facilities available, — Please state age, 
experience, 2tc.. to Box DO 5345, 
EIGHT-PARTNER FIRM of chartered 
accountants have approximately 1,500 sq. ft 
of available space at reasonable rent in centre 
of City of London. Would suit smaller 
with possible amalgamation at later date. — 
Box EP 536, 

F.C.A. (357, articles served in small firm, 
wishes to 2urchase small practice or join 
partnership Any area of the North-west or 
Cumbria considered. Capital available. — 
061-789 4685. 


HEREFORD/WCRCESTER 


The writer wishes to contact Chartered 

practitioners in the Hereford or Wor- 

cester arzas requiring support at partner , 
level to ease their current work-load orto 

facilitate retirement of principal in due 

time. Replies will be tr2ated in the stric- 

test concidence. — Box HW 7207. 


LIVERPCOL - Medium-sized firm of 
chartered accountants wish to purchase 
practice o: blocks of audits. Would consider 
working crrangement with principals con- 
temolating earlv retirement. — Box LM 5260. 
LONDON ACCOUNTANTS seek small 
practice cr block of cHents. G.r.f. up to 
£20,000, Preferred location central, north or 
north-west London. — Box LA 5274. 
LONDONI C.A.s, four partners, one con- 
sidering reitrement, seek similar firm with 
two or three partners. View to eventual 
amaleam:tion. — Box LZ 5251. 
MANCHZSTER CHARTERED AC- 
COUNT.NTS, would like fourth partner, 
aged abaut 40 for continuity in succession. 
Accomoéation available. Should be able to 
contribute to working capital requirements, 
and/or being in nucleus of own clients, or 
practice. ~ Reply to Box MC 5324. 


M. HASNAIN & CO wish to acquire small 
practice, within the City of Birmingham. 
~ Please write in confidence: 65 New Street, 
Birmingham B2 4DU. 

NORTH-WEST LONDON - Young CA. 
wishes to purchase a small practice, block of 
fees or partnership interest. - Box NW 5335, ` 


PARTNER WANTED 


To join young sole practitioner in 
mushrooming WEE located in luxury 
City-centre offices in Glasgow. Prefer- 
ably a young C.A. in similar position. 
50/50 basis. Incoming partner should 
have capital and/or nucleus of clients, 
but the latter is not essential since 
` work is pouring in! 


Apply with brief details to Box PW 
7216, 


PROVINCES 


We seek young Chartered Accountants 
with good all-round experience on private 
companies and smaller clients, who would 
like a partnership at an early age in a 
provincial town. 


Please reply giving your full personal 
and career details including present level 
of remuneration, and indicate geogra- 
phical areas of preference, to Box PW 


SMALL FIRM of chartered accountants are 
seeking a prospective partner due to expan- 
sion. Early partnership to the right person, . 
who will probably be aged 25 to 27. No 
gapital required, — Box SF 5310. 

SOLE PRACTITIONER, Suburban Essex, 
would welcome approaches from those 
interested in purchasing well-established 
chartered accountants’ practice. Annual fees 
approximately £35,000 increasing steadily. 
Sale desired but would remain as consultant. 
— Box SP 5286. 

SOLE PRACTITIONERS in home counties 
seeking arrangements or sale are invited to 
contact go-ahead firm anxious to expand in 
area. — Box SP 5244, 

SOUTHAMPTON - Sole practitioner with 
small second office situated in Southampton 
would like to talk to any practitioner who is 
contemplating retirement within ten years, 
with a view to a working arrangement. — 
Replies to Box SS 5311. 

so {WEST WALES - Established CA, 
practice would be pleased to hear from ac- 
countants in this area who are interested in 
amalgamation or disposal of their practices 
now or In the not too distant future. — Box 
SW 5296. 

TWO-PARTNEREXPANDING PRACTICE 
require urgently g.r.f. £1,000 to £15,000 - 
in London/Home Counties. Cash available. ~ 
Box TP 5276. 

YOUNG A.C.A., has own nucleus and wide 
experience in most areas, especially Taxation, 
wishes to acquire share of practice or block 
of audits from a retiring practitioner. Has 
access to capital. Resides in North London, 
but would consider anything in London or 
Home Counties area. — Box YA 5298. 





SUBCONTRACT WORK 





A BRIGHT, YOUNG chartered accountan 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 5206, 

A.C.A. (London or South-east) requires 
temporary work, or employment, in the 
profession over the next year on a mutually 
convenient and flexible part-time basis. 
Experienced in auditing, preparation of 
accounts, incomplete records, etc. — Box AL 


5328. 

A.C.A. (1972), Croydon-based, seeks part- 
time accountancy work in the profession on 
a subcontract basis. Anywhere in Central 
London, Surrey or south of tha river gener- 
ally, considered. — Box AC 5264. 

ACCO ‘ANT, experienced in incomplete 
records, trial balance, balance sheets, VAT, 
book-keeping, P.A.Y.E., seeks subcontract 
work. — Miss P. Hamilton, 23 Ferme Park 
Road, London N4. 01-340 8168. 
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` ACCOUNTANT (qualified), many years’ 


experience in profession, seeks subcontract 
work London or SE. Will collect and deliver. 
One-third of fee charged or by arrangement. ~ 
Orpington 33173 or Box AQ 5340. 
ACCOUNTANT with wide experience of 
incomplete records, public company audits, 
personal/company taxation, VAT, seeks 
subcontract work, Central London, Ilford, 
Woodford, Romford areas. - Box AW 5314. 
BEDS/BUCKS/HERTS (Residing Luton). 
Qualified accountant, 37 years’ experience in 
profession, all trades, offers services on part- 
time, subcontracting or temporary basis. ~ 
Box BB 5299.: 

EXPERIENCED ACCOUNTANT seeks sub- 
contract work in London area. Collected/ 
delivered. Audits, incomplete records, taxa~ 
tion, etc. — Box EA 5289, 





EXPERIENCED C.A.s (ex PMM & 
Co), presently with some spare capacity, 
can efficiently undertake professional or 
commercial assignments and subcon- 
tract work of any nature, long- or short- 
term, with or without staff. Based 
London and South-east, but anywhere 
considered. Collect and deliver if re- 
quired. Prompt service, competitive 
rates. — Telephone 0273/52375 or writ 

Box EC 5331. ` 





EXPERIENCED young accountant requires 
subcontract work, Will collect and return to 
your offices. ~ Telephone Eastbourne 
639649 (0323). 


EXPERIENCED TAX SPECIALIST re- 
quires subcontract work. Will work on clients’ 
premises. — 01-677 3211 (London SW16). 
SOLE PRACTITIONER (A.C.A.), with 
spare capacity, based in North Wales, seeks 
work in that area or Merseyside, Chester, 
Manchester localities. Subcontract, tem-~- 
porary assignments, etc. ~ Box SP 5263. 

SPARE CAPACITY available by experienced 
A.C.A. Collection and delivery, weekly 
return SE in London and suburbs, — Box 


TAXATION. ~ A London-based practice 
with experienced and highly-organized 
Tax Department in Hampshire, can 
offer subcontract services of a high 
standard. ~ Box TA 5315, 


WEST SURREY ~ Persona! tax. senior, 
experienced in all aspects, available for sub- 
contract work up to ten hours a week, — Box 
WS 5330. 





SITUATIONS WANTED. 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. ~ 
Call Mr C, E. Barden Jones at 01-628 2714, 
A BRIGHT, all-round experienced, newly 
qualified chartered accountant seeks position 
in the profession, ~ Please write to Advertiser, 
23 Russel Road, London NW9, : 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 (Bir- 
mingham). . ` 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let ` the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during boli- 
days, sickness, or on special projects, ete, 

ualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


AVAILABLE AT SHORT NOTICE. — Ex- 
perienced audit and accountancy clerk (38). 
Twenty years in profession. Travelled exten- 
sively on audits in U.K. in various capacities. 
Salary ‘required £3,500. - Box AA 5316, 

ISLE OF MAN. - Chartered accountant, 
married, experienced in commerce and 
administration at highest levels, wishes to 
move from U.K. late 1976, interested in 
part/whole time appointment. — Box IO 5279. 

















ACCOUNTANTS, BOOK-KEEPERS 
“AND CLERKS 

available on TEMPORARY basis and 

for PERMANENT posts in the U.K, 

and overseas. 

ae eet ERS SERVICES 

6 Clements Road, Ilford, Essex 


01-553 2184/5 
Job applicants also invited ` 


is made to comply with advertisers’ 


contents, 


recognized professional standards, 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, but every effort 
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2. The publishers will not be held liable for any loss occasioned by the failure of 
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REFERRED PE H FINALIST (December 
1975), seeks position in profession or 
industry. Available May Ist, 1976. — Reply 
Box RP 5320. 

YOUNG A.C.A, with all-round professional 
experience, seeks work in North-west or 
Central London, Can work at home, office or 
client’s premises. Hours by arrangement. — 
Please reply to Box YA 5265, 


TRAINING CONTRACT 








A.C.C.A. Part III student and a commerce 
graduate seeks position in profession] 
commerce. Two and a half years’ professional 
et SÉ in accounts, auditing and taxation, 
~ Reply Box AP 5349. 
AN H.N.D. IN BUSINESS STUDIES, 
exempted from Foundation examination, six 
months’ experience with a CA. firm, 
Seeking articles in a C.A, firm in London, 
Available immediately, — Box AH 5300, 
ARTICLES TRANSFER required, ~ Passed 
B.Com., Intermediate and P.E. I ar first 
attempt. Seeks transfer to a medium)large- 
size firm. — Box AT 5253, 
AWAITING FOUNDATION RESULTS. 
Seeks transfer of articles, Over two and a half 
years’ experience in ‘incomplete records, 
public and private company audits, capital 
allowance computation, tax returns, PA. Y.E 
~ Box AF 5347, 
OVERSEAS COMMERCE GRADUATE 
HONS), one year’s experience with C.A. 
rm, recently appeared in foundation course 
examination at Sunderland Polytechnic, 
seeks articles. — Please contact A. G. 
Çhaudhry, 17 Rathgar Avenue, London 


W13. 
OVERSEAS COMMERCE GRADUATE 
(HONS), seeks articles with certified ac- 


countants. Experience in auditing and 
incomplete records, - Please contact 
Mohammad Saleem Butt, 15 Chesham 


Place, London SW1, 
OVERSEAS GRADUATE in economizs and 
statistics seeks articles with certified account- 
ants. — Please contact R. Parvez, 6 Tavistock 
Court, Tavistock Road, E. Croydon, Surrey. 
01-688 0048. 

SEEKING ARTICLES TRANSFER, nearly 
three years’ experience, incomplete records 
final stage, P.A.Y.E., VAT. — Please apply 
Box SA 5290. 


for printing errors which may 


suspend publication, or alter am 








SERVICE 


M. & D. SERVICES 
























and all COMPANY FORMATIONS 
Legal and Staff including duties, book and seal, £75 
ADVERTISEMENTS COMPANY SEARCHES 
i call within 3 days OI 
some day £2:75 
for free forme and advice, f Write: 2 Brynllys 
Eldon Chambers, 30/32 Fleet Street, NEWTOWN 
London ECAY 1AA Powys 

Telephone 01-353 6403. Telex 817433 Tel. Newtown (0686) 26589 7 


Shrewsbury (0743) 56269 


AGENTS TO THE PROFESSION SINCE 1812 London 01-549 0308 











‘CHAMBERS’ ` 


COMPANY SEARCH AGENTS 
for all your company searches and 
registrations. 

Limited Companies from £77. 
Write or Phone: 
Chambers 


COMPANY 
FORMATIONS 


A BACKED SERVICE -Limited companies 
formed or ready-made. — Clifton Secretarial 





Agency, 49 Green Lanes, London NI6 Company Search Agents Ltd 
(01-359 3387). z A 127 Aldersgate Street 
COMPANY SEARCHES and registrations. 


London ECIA 4ja 


Full search £2. Prompt and thorough. Tel, 01-251 4744/5 


New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY., 01-346 8943 (any time). 
READY-MADE COMPANIES available 

now. Also formations, etc. — Reichman & 

Wing, 134 Percival Road, Enfield, Middx. 

Telephone 01-363 4382 and 7387 (A.C.R.A. ` 
members), 








LIMITED COMPANIES 


NEW FORMATIONS £75 
7 OR 
READY-MADE COMPANIES 
FOR ALL TRADES .£80 


LIMITED | 
COMPANIES 


J, P. COMPANY Searches, Seals, Registers, etc. , 


REGISTRATIONS & CO, Descriptive literature from: 
Ready Made ` - GRAY’S INN COMPANY 
Special Formations FORMATIONS LTD 
COMPANY SEARCHES, 87-89 Tabernacle Street 
SEALS, STATIONERY ETC, London EC2 4BA 


(Phone 01-253 3551/2) 


42, Arran Road, London SEG 
Tel: 01-698 9983 











READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal, 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y 0HE. Tol. 01-353 1441 





TOTAL 
COMPANY 
SERVICES 


Specialist Services for Accountants 


NENNEN 


O Company Registrations 
C Ready-made Companies 
Company Searches 

0 Capital Reconstruction 


O Liquidation and Insolvency 

O Common Market Consultancy 
O Printing and Seals 

Ci Company Books 


HART CO. 


Hart + Co. (City Road) Ltd. 
22-24 Cowper St. London EC2A 4AP ` 
Telephone 01-253 4108 Telex 25804 Redimade Ldn 











Lë, e 5 


BUY BRITSH 
Ready-made Com~anies 
Company Forma ons 
ERITISH COMPANY RESISTRATION ` 

‘AGENTS LTD 


38/40 Kee 
London ECL 
01-251 0344 





COMPANY FORM.TION 
READY MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attenZon 
write or phom: > 


THE LONDON LAW 
AGENCY LID 


Temple Chambers 
Temple Avenu 
London EC4Y OES 
01-353 9471 (6 Ises) 








LIMITED 
COMPANI:S 


farmed to your req lrements 


, READY-MADE COMPALJIES £80 
<Including duties, boak and seal 


COMPANY SEARCHES 
Same-day service 


5434/5/7361/ 936 


Express Co. Registrstions Ltd 
City Road, Loneon EC) 





READY-MADE ` COMPANIES £88 ir 


registered from £25-89 (plus s duty). Searches 
i Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





” OFFICE MACHINERY 
AND EQUIPMENT ` 





MAIL INSERTING MACHINE required; 
must be in perfect working order. — A.I.S. 
arment Services, P.O, Box 79, Lidget 
Green, Bradford 7. Tel! 0274 71001; 
REQUIRED second-hand NCR class 33 
accounting machine, 17 register P.13 385/26. 
~ Ring 01-481 9301, Mrs Turner. 
RUBBER STAMPS - NORMAL SERVICE 
HREE DAYS - Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F. H. Greenhalgh. Universal 
Buildings, Garnet Street, Stockport SK1 
3AR, Tel, 061-480 3826. | 


Q 


DI 





MORTGAGES 





to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, 


VICE including remortgages. — Rowe Charles 
& Co Ltd (Incorporated Brokers), York 
hove) Wembley. 01-903 5455-(twenty-four 
Ours. . 
MAXIMUM MORTGAGES for ac- 
countants. Schemes for first-time purchasers 
planning ahead, - Either telephone 01-346 
4653 (24-hour answering) for advice-or send 
full details (no stamp required) to Martin 
Hasseck Ltd, Incorporated Mortgage 
Brokers, Freepost, London NW4 1YB. 
0 PER CENT MORTGAGES available, 
up to £22,000 for house purchase, 90 per cent 
up to £25; 000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Io" Hill, 


Aen 
KE 


London EC3R 6EP (01-623 28 





MISCELLANEOUS 








EXAMINATIONS 
The Institute of Chartere . Accountants in England and Wales announces that exam- 
inations will be held in 1°76 and 1977 as follows: 
Dates of Closing date for 
examinations receipt tri 
FOUNDATION ee 
October 1976 Sth and 6th August 19th, 1976 
April 1977 13th and 14th ` February 24th, 1977 


October 1977 


PROFESSIONAL EXAZIINATION 1 
May 1976 


lith and 12th 


1ith and 12th 


August 25th, 1977 


Passe 
GE Si, 1976 


. November 1976 2nd and 3rd 
May 1977 10th and lith March 24th, 1977 
*November 1977 Ist and 2nd September 15th, 1977. 


` PROFESSIONAL EXAMINATION IT 


July 
December 1977 


6th, 7th and 8th 
14th, 15th and 16th 
Sth, 6th and 7th May 19t 

13th, 14th and 15th October 27th, 1977 


May 20th, 1976 
October 2th, 1976 


*This is an alteration frora previously published dates. 








BUSINESSES 


‘ACCOUNTANTS require ecnpanies with 
agrecd tax losses, on clients’ sehalf, in the 
following fields. Electrical corzractors, road 
haulege, florist, nurseries, desi n engineering 
and draughting, building anc other fields. 
Losses to £50,000 considered. ~ Apply Box 
AR 5341, 





LOSS COMPANIES required preferably in 
car repaire and sprays. — All irguiries to Box 


TAX LOSS COMPANIES :required. (1) 
Dealer in purchasing or selling wholesale or 
retail food; (2) property nd building 
company including conversion... Losses must 
be transferable. — Box TL 234. 





BUSINESS PREMISES 





F.C.A. (30), in expanding Kent coast area 
has surplus office and possible living accom- 
modation available for small practitioner, 
Might lead in future to closer association. — 
Box FC 5282. 


i 


FOR SALE 


i 


BRITISH TAX ENCYCLOPEDIA up to 
date until December 1975 inclusive, in 
excellent condition, fair price, for sale. Also 
B.T. Review 1973-76 issue. ~ Box BT 5326, 
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SERSONAL: 


ACCOUNTS SUPERBLY TYPED at low 
ccst. Return service for urgent work. 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 
PROFESSIONAL INDEMNITY - Before 
renewing your insurance consult the special- 
is s — Ellis & Co (LB.) Ltd, 119 Hall Lane, 
Bradford BD4 7DF (6274-31405/6). You've 
everything to gain, nothing to Jose, 








STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey (0l- 





_979 5599). 


JOHN CHURCHILL & CO. 
VALUERS, STOCKTAKERS AND 


ASSESSORS TO BRITAINS 


INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or valuatio 
of finished goods, component parts & stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 


or current replacement cost. Stock 


card control systems checked, 
corrected or analysed. 


Head Office 


Operating throughout the 
United Kingdom. 


01 462 6237/8/9 


56 Hayes Street, Bromley BR2 7NX 


Focus on 


The West. Midlands 


and 


The West of England 


Chris Dalby, A.C.A., manager of our new Evesham 
Office, will be delights to arrange career dis- 


cussions with new 


y qualified accountants. His 


recent professional experience at home and In the 
Middle East and South Africa provides a sound 
basis for the most-up-to-date advice and informa- 


tion. 


To arrange an Interview, please contact: 


Reginald Welsh € Partners Limited. 


pie e: Executive Recruitment Consultants 
91 High Street, Evesham, Worcs, 
Telephone 0386 45406 








GABRIEL DUFFY Spe 


01-937 9521 


(CONSULTANCY) 
OVERSEAS in PUBLIC PRACTICE 


Our informal consultancy technique leaves the first and last choice to you. You 


decide, from information we will supply a about clients and overseas locations, where ` - 


you want to go, for how long, and wi 


We abhor rushing and peene We know from many years of experience that 
completing arrangements for overseas tours usually takes time, to be right for the 
candidate (an d perhaps his flancée or wife). 


Bibi act for all che major international firms of chartered accountants, hold their 
pective application forms on file for your completion, and In many cases brochures 
describing e individual firm. 


Two- or threo tours are generally available to recently qualified Chartered 
or Certifled Accountants In Public Practica, In Che following areas: 


EIRE, CHANNEL ISLES. : 
EUROPE, (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece:) 
MIDDLE EAST. (Iran, Kuwait, Saud! Arabia.) 


. FAR EAST. (Hong Kong, Singapore, Bangkok.) 


AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA, (Cape Town, Windhook, Durban, Jehanessbures ) 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina.) 
CARIBBEAN. (Bermuda, Bahamas, Jamaica.) i 

AFRICA, (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


TELEPHONE (R (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
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You know the story — 
hours of sitting around thinking 
what could happen, if only ... 
We think it’s time you did 
something positive, make a move, 


and make it in the right 


direction. Our partners are 
experienced in finding just the 
right job for you - without 
wasted time, for anyone. 

Make a move for the 
better, call Charles Loxley now 
and have a chat about the 
future with him. 

Who knows — next year 
might be palm trees and tropical 
seas for you. 


i5 


CHARLES LOXLEY ASSOCIATES 


PERSONNEL CONSULTANTS 
ELDON CHAMBERS 

30 FLEET STREET 
LONDON EC4Y 1AA 





INTERVIEWS OUT OF OFFICE HOURS Ge APPOINTMENT. 


GDC ' KENSINGTON ` 01-937 9521 








Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 


AND ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the i increasing emphasis given to this subject in the 
professional examinations. The subject is now a component of 
the nine months’. Foundation Course and of most degrees in 
Accounting. 


£250 net £2:80 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 
intended as preliminary reading for those who are able to attend a 
course in computer programming. The book explains the basic 
principles of flow charting and coding and provides a brief glimpse 
of higher level computer languages. 


£2°50 net £2°77 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions and Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one earns 
its price. It will help students to pass examinations but also offers 
much more. It can be used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


£2°60 net £2°90 inc. post U.K. 


COMMUNICATION 


a book for Students 
` by C..S. Deverell 


‘The first executive function is to develop and maintain a system o 
communication.’ Students have a more immediate goal - they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach to the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 
relations and partly of skills, 


£2°75 net £3°05 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 





353-9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 

















-HEWITSON-WALKER: (TAXATION APPOINTMENTS). 


\ 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS - 








PERSONAL TAXATION 


£3,500 to £5,000 


Our friendly, effient introductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


‘Whatever the re song for moving now ~ seeking more responsibility, less responsibility, flexitime, 4-day week, relocation — we can quickly find the solution. 





PEFSONAL TAX 
£2,000-£5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 


useful to discuss the merits of every firm in London - 


capable of offering the type of job required by each 
individual applicant We then arrange interviews with 
the most suitable firms. This system works woll because 
` we have the breadth e f experience that comes from special- 
isation and regular :ontact with the partners of all the 
best firms and becatse we maintain an efficient, pleasant 
and dependable serve. 
PERSONAL TAX -UNIORS to £4,000 
Small-, medium- and Jarge-sized firms throughout the 
greater London ara require ex-Revenue or limited 
professional experiance. Training and responsibility 
available. A.T.LI. tr: inees encouraged. 

PERSONAL TAX SENIORS £4,000-£5,500 
A wide range of firs in City and West End. U.K. and 
overseas cases. Progæssion to company tax with several 
firms. We Ee = finding convenient locations. 
LIVERP STREET £3,000-£5,000 
Several clients includ-ng International firms seek personal 


taxation seniors and zemi-seniors. 

FENCHURCH STREE £4,000-£5,500 

Vacancies with leadicg firms near the station at all levels 

of seniority. 

LONDON BRIDGE £ Neg 

Large firm requires Personal Tax Assistant with goad 

BEES: 

WATERLOO £4,000-£5,500 

Several large/medium firms and one small firm with 
eral Oe vacancies. 

USTO to £4,500 
Lade tax department seeks Tax Senior -- opportunities 
for company tax, tax. 

BAKER K to £3,750 
Two firms near staticn require Semi-seniors. 
FINCHLEY ROAD £3,750 
Personal tax in excelent location. 


TEMPORARY TAX urgent to £5 p.h. 


TRUST VACANCIES £4,000-£7,000 
Manager — City to £7,000 
Seniors/ Assistants — City to £4,500 
Also Liverpool and Cxmbridge £ Neg. 


` CAPITAL TRANSFER TAX 
Consultant to £10,000, Assistant to consultant £5,500~ ` 


: COMPANY TAX 


PERSONAL TAX GEESS 
ASSISTANT MANAGERS c. £5,750 
Medium and Large, GIR practices seek experienced 
personal.tax supervisors. 

PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established large 
City firm with a varied practice. Good technical ability 
and supervisory experience important. Similar vacancies 
with other firms, both West End and City. 2 


£5,500 to £10,000 


500 


PERSONAL FINANCIAL MANAGEMENT to £6,500 


COMPANY TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

PE II FINALISTS/NEWLY QUALIFIED T 

SPECIAL. dE 500 
Leading oe firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience not required. 

£4,000-£10,000 
The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A/A.T.LI. 
student level to Senior Consultant level with International ` 
Practices, Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London, Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.L1/ 
A.C.A.s with three years’ tax experience. ` 
CORPORATE TAX MANAGER £ Neg. 
Vacancies with International and medium-sized practices 
in both City and West End, 


CORPORATE TAX SENIOR \ 
CORPORATE AND PERSONAL 
TAX MIXTURE £ neg. 


Two unusual opportunities at Senior and Manager level 
in large City firm and West End practices. 

TAX PARTNER-DESIGNATE ~ WC1 to £8,000 
fae to manage tax department. Two vacancies at this 
level, 


to £5,250 


‘Assistant Tax’ Manager ~ West End 


COMMERCIAL TAX 


Tax Consultantancy — West End mañufacturing či company 

£ Neg. 
£8,000-£12,000 
VAT SPECIALIST - City c. £10,000 


Taxation Accountant — West End leisure group £7,000-+- 
car. i 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM ` £3,000-£5,000 
Personal Tax. Vacancies from Assistant up to Manager 
level with medium and large firms. Corporate Tax Senior 
— Manager level to £5,750. 
BRIGHTON/HOVE 
Personal Tax Seniors. 
BRISTOL Di 
Corporate Tax Seniors ~ Personal Tax Seniors. 
CROYDON to £6,000 
Personal Tax Assistant/Senior. Corporate Tax Senior/ 
Manager. Also mixture of both. 

to £4,250 


Taxation Accountant — Yorkshire 


£4,000-£4,500 
£4,000 


LEEDS g 9 
Tax Assistant and Senior vacancies. 


LIVERPOOL c. £4,250 
Tax Junior to Senior with medium and large practices, 
MANCHESTER £5,000 
National firm — Assistant Manager. Personal and Com- 
pany. Also Assistant and Senior vacancies with small 
and medium-sized firms, — £ neg. 


NEWCASTLE 
Tax Juniors/Assistants as P.A.s to Partners. 


£ Neg. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 

BEDFORD, COLCHESTER, DORKING, EDIN- 
BURGH, EXETER, IPSWICH, LUTON, NORWICH, 


PLYMOUTH, REDHILL, SALISBURY, SOUTH- 


AMPTON, ST ALBANS, WATFORD, WINCHESTER, ` 


WOKING, YEOVIL. 


HEWITSON-WALKER (PUBLIC PRACTICE, revere l 


PE D FINALISTS/NZWLY QUALIFIED ~ LOND So 
to 

We act for all the * op 50. Specialise in’ Audit, Tax, 

Insolvency or Management Consultancy. 

NEWLY QUALIFIE> - LONDON £4,500-£5,500 

We have a few vacarcies for newly qualified applicants 

with excellent academe backgrounds. 

P.A. TO PARTNER — EC, EC4 £ Neg. 

Newly/Recently qualized for 2 excellent firms. 

PARTNER-DESIGN-TE £5,000+- 

Small practice requires recently qualified as prospective 

partner. General pracce experience essential. 

AUDIT MANAGER - WCi £5,560 

Small, new practice r-quires additional Audit Manager. 


ASSISTANT AUDIT MANAGER ~ EC2 
Audit with some travel in U.K. and abroad. 
AUDIT SUPERVISOR/SENIOR -W1 ` £5,000 
Small firm requires Auditor with at least 2 years’ experi- 
ence, 

INSOLVENCY SUPERVISOR — LONDON/ 
BIRMINGHAM/COVENTRY/BRISTOL/ 
MANCHESTER 


to £5,000 


£6,000 | 


COMPUTER AUDIT - WC to £5,000 | 
Medium-sized firm requires C.A. with one year’s come | 
puter audit experience. Partnership possibilities. 

AUDIT MANAGER - CROYDON £5,000--£6, 009 ` 
Good all-round, medium-sized work. Expanding practice, . 


` genera! practice experience. 


NEWLY QUALIFIED/PE It ee to £4,000 
MANCHESTER, LEEDS, SHEFFTEL! 

Medium-sized and International firms. Good range of 
P.A. TO PARTNER - PLYMOUTH . £ Neg. 
Experienced Accountant for local firm 

PROSPECTIVE PARTNER - WISBECH £3,500+ car 


PROSPECTIVE PARTNER -- BICESTER £4,000 

C.A. to join as a Manager in general practice. 

AUDIT MANAGER - CO Y £4,000-+- 

Designate position for C.A. with 2 years’ experience. 
UALIFIEDS FOR SOUTHAMPTON/ 

Gu FORD/STAINES/WELLING/RAREOW isg, 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. i 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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ACCOUNTANT 


Fair Compensation? 


Before reading another word the fair- 


minded followers of ‘Finance and Com-. 


merce’ may care to look closely at this 
week’s ‘reprint of the 1975 accounts of 
Vosper Thornycroft, shipbuilders and 
repairers, and judge on the basis of the 
figures what fair compensation for 
nationalization ought to be. 

It might be added that Vosper Thorny- 
croft, of Portsmouth and Southampton, 
is an exception among shipbuilding 
companies in that it is a specialized 
builder ‘of small ships — especially war- 
ships such as destroyers, frigates and 
patrol boats for the Royal Navy and for 
foreign governments. Its Repairs Divi- 
sion is big enough to take care of the 
annual overhaul of the QE 2 and the 
Products Division turns out such equip- 
ment as main engine control consoles. - 

By" now those readers who looked at 
the figures before going any further will 
have probably returned to these notes. 
So at once here are two crucial sentences 
from Sir David Brown’s statement to 
shareholders: ‘Under the terms of the 
Bill (The Aircraft and Shipbuilding 
Industries Bill) compensation. is to be 
calculated by reference to average share 
values during the six-month period 
beginning on September 1st, 1973. This 


would place a value on the whole group . 


| of only £4:3 million, whereas you will 
note from page 12 of ‘these accounts that 





unprecedented level of inflation since 
that time or the fact that full compensa- 
tion is unlikely to be received until some 
considerable time after vesting date, is 
in ‘the view of the board, tantamount to 


confiscation.’ 


And ‘yet a Government statement in 


„the Commons on July 31st, 1974, con- 


firmed that ‘the legislation will provide 
for fair compensation to be paid for the 
interests to be taken into public owner- 
ship’. The. Vosper Thornycroft board 
believes that the Government must 
honour that commitment properly and 
intends to do everything possible to 
secure amendments to the Bill so that a 
fair price is indeed paid. Other specialist 
warship builders, Vickers and Yarrow, 
have joined Vosper Thornycroft in this 


_ effort. 


Employees’ position 
The board’s concern with nationalization 
goes further than concern for fair com- 
pensation. There is concern for em- 
ployees. The directors have asked the 
Government to clarify its intentions in 
regard to the organization of the industry 
in the Southampton and Portsmouth 
areas and to say whether or not Vosper 
Thornycroft’s hard-won export contracts 
may be allocated to other yards in the 
event of nationalization. But Sir David 
says ‘we have never received satisfacto 
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Barclays’ Audit Report 
Subject to ‘Explanation’ 


The ‘explanation’ concerning the writing , 
off of goodwill arising on acquisitions 
noted by this column in the Barclays Bank 
International report (January 8th issue), 
is followed through in that of the parent 
Barclays Bank. Iriternational’s joint audi- 
tors, Price Waterhouse and Deloitte, 
noted the bank’s policy of writing off 
goodwill arising in acquisitions direct to 
reserves at the time of acquisition. They 
acknowledged that an immediate write- 
off to profit and loss account would not 
represent the best accounting practice in 
arriving at the profit of the year, but 
pointed out that the writing-off of good- 
will of £9,078, ooo directly to reserves.in 
1975 was ‘contrary to standard account- 
ing practice’. The auditors made their 
report ‘with this explanation’. 

The auditors’ report on the parent 
Barcleys Bank accounts uses the same 
form of words, with the difference that 
the joint auditors in this case are Touche 
Ross and Price Waterhouse, and that 
the figure in question is £11,494,000. 

So here are three firms, Deloitte, 
Touche Ross and Price Waterhouse, 
effectively saying by implication, ‘We 
acknowledge that doing it your way is 
better than doing it the standard account- 
ing practice way, but we are obliged to 
say that your way is unacceptable.’ The 
point is also made by the auditors’ report 
being subject to this ‘explanation’ rather 
than qualification. 


Scottish Equitable 
Investments 


In the depths of the stock market depres- 
sion at the end of 1 the Scottish 
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April 15th, 1976 453 
VOSPER THORNYCROFT LIMITED AND ITS SUBSIDIARY COMPANIES 
NOTES ON THE ACCOUNTS 
; Le 
1. Group Turnover 1975 1974 2. Group Trading Profit ` 1979; 1974 
£ £ i 
This comprises: i ` This is stated after Charging: 

Amounts receivable in the ordinary course of ý Auditors" Remuneration 25,322 20,644 
business for services provided and goods Hire of Plant end Machinery 446,557 386,822 
supplied during the year 18,029,554 13,830,986 = 

Increase in the net'realisabla value of Work-in- : : ` 
Progress at 31st October, 1975 over that at and after Crediting: 
31st October, 1974 64,020,839 43,221,815 Income from Quoted Investments 38,629 19,652 

e OC Interest Receivable 291,350 45,394 
£82,050,393 £57,052,801 Investment Grants ? — 5,017 
pem] —— ee — e—a 
3, Fixed Assets—Summary of Movements 
Group £ £ £ £ "E ' £ £ 
Fixtures & 
Fittings, 
Office 
Furniture, 
Freehold Leasehold Properties Plant & Yard Motor 
Properties Long Term Short Term Machinery Craft Vehicles; etc. TOTAL 
Cost and Valuation ' R 

At 1st November, 1974 4,633,639 2,422,217 318,969 3,121,695 876,441 1,318,143 ` 12,691,105 

Exchange Rate and other adjustments KR — 215,730 — 38,180 2,835 , 13,618 270,363 

Additions at Cost 108,506 184,656 400,376 618,114 66,368 211,421 1,689,441 

Cost of Disposals a (10,061) —- (23,649) . — (56,628) (90,338) 

i £4,742,145 £2,812,542 £719,345 £3,754,341 ` £945,644 £1,486,554 £14,460,571 
` = E eee 
Aggregate Depreciation 

At 1st November, 1974 105,351 107,353 44,952 1,318,486 207,472 526,194 2,309,808 

Exchange Rate and other adjustments s i j — 10,394 — 9,172 1,061 5,745 26,372 

Amount provided this year 5 54,000 31,270 45,258 186,5£0 93,253 107,011 517,342 

Eliminated in respect of disposals — _ (948) — (11,079) — (40,254) (52,281) 

£159,351 £148,069 £90,210 £1,503,129 £301,786 £598,696 £2,801,241 
Net Book Values ` . A 7 
At 31st October, 1975 £4,582,794 £2,664,473 £629,135 £2,251,212 £643,858 £887,858 £11,659,330 
Net Book Values ' DEN R : 
` At 31st October, 1974 ` £4,528,288 £2,314,864 £274,017 £1,803,210 £668,969 £791,949 £10,381,297 











` The Fixed Assets of the Group are valued as follows: g ~ 


Freehold and Leasehold Properties—at open: market valuation by professional alate e as at 31st October, 1972 and in the case of certain’ overseas 
31st October, 1974. 


Other—at cost, at De SE valuation at 1st July, 1965, at valuation by Directors at 31st January, 1964, and at net book value at ist July, 1948. 





properties as at 


` 





Vosper Thornycroft Limited £ "E E £ £ £ £ 
i 3 Fixtures & 
Fittings, 
Office 
Furniture 
Freehold Leasehold Properties . Plant & Yard & Motor 
: i Properties Long Term Short Term. Machinery Craft Vehicles TOTAL 
Cost and Valuation s i : è 
Át 1st November, 1974 4,633,639 329,243 318,969 ` 2,712,936 .- 847,949 1,160,179 10,002,915 
Additions at Cost 108,506 6,553 400,376 405,925 3,446 ` 151,642 Wee 
(50, 


Cast of Disposals — — — (23,351) — (27,356) 


£4,742,145 £335,796 £719,345 £3,095,510 £851,395 £1,284,465 





£11,028,656 














i e ee 
Aggregate Depreciation ` 


























2,017,009 














At 1st November, 1974 105,351 2,864 44,952 1,219,613 196,811 447,418 
Amount provided this year 54,000 ‘1,764 45,258 _ 139,449 85,000 91,348 416,819 
Eliminated in respect of disposals P — — — (10,918) — R (12,844) (23,762) 
e 59,351 £4,628 £90,210 £1,348,144 £281,811 £525,922 £2,410,066 
Net Book Values ' j ` 
At 31st October, 1975 £4,582,794 £331,168 £629,135 £1,747,386 £569,584 £758,543 £8,613,590 
P poa T p T eege EH EH 
Net Book Values 3 R 
` At 31st October, 1974 £4,528,288 £326,379 ' £274,017 £1,493,323 £651,138 £712,761 £7,985,908 
EH EH eeneg EH Eege E 
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VOSPER THORNYCROFT LIMITED AND ITS SUBSIDIARY COMPANIES 


Notes on the Accounts—continued 








4. Interest Payable 1975 1974 
£ £ 
Bank Overdrafts 283,268 368,157 
74% Convertible Unsecured Loan Stock 1987/92 ~ 5,706 
‘£283,268 £373,863 
——— EH 
5. Taxation See also Accounting Policies- . 
Page [452], Note. (ei 1975 1974 





There is no liability to United Kingdom taxation on the profits shown by these accounts, 
due to losses brought forward which have arisen as a result of tax relief on the Increase 
in value of stock and work-in-progress between 31st October, 1972 and 31st October, 
1974 and due to similar relief for tha current year, together with an excess of capital 
allowances over the depreciation charge. 

The charge for other taxation comprises: ` E £ 




















United Kingdom taxation in respect of prior year — 12,618 
Overseas taxation in respect of the current year 632 1,034 
D ` £632 £13,652 
6. Investments 1975 1974 
Group ` £ £ 
Quoted—At middle Market Value 991,810 654,313 
Cost at 31.10.75 £630,636 
(1974—£441,194) 
Unquoted—At Cost and Directors’ Valuation - 67,753 18,014 
£1,059,563 £672,327 
Vosper Thornycroft Limited £ £ 
Quotad—At middle Market Value 991,810 654,313 
Cost at 31.10,75 £630,636 ; 
(1974--£441,194) 
Unquoted—At Cost and Directors’ Valuation 48,098 26,000 
£1,039,908 £680,313 


£ Bean ia anaona 
At 31st October 1975, the Company held 19:3375% of the total issued Ordinary Share 
Capital of Yarrow and Company Limited. 





7. Investment in Subsidiary Companies 1975 1974 
Vosper Thornycroft Limited £ £ 
Shares at cost less amounts written off 3,007,901 3,030,999 
Amount owing by Subsidiary Companies 1,060,725 953,326 
4,068,626 3,984,325 
Amount owing to Subsidiary Companies 7,631,291 7,383,349 
l £(3,562,665) £ (3,399,024) 


As a result of losses in certain overseas subsidiaries, full provision has been made by 
tha Company for its investment in those companies. 














8. Current Assets 1975 1974 
; Group £ £ E £ 
Stocks 2,718,861 1,999,977 
Work-in-Progress 184,310,401 120,289,562 
Less: Instalments 163,457,990 101,296,129 : 
20,852,411 ——— 18,993,433 
Debtors and 
Prepayments 4,988,301 5,784,831 
Balances at Bank and ` 
Cash in Hand 797,003 153,978 
Amount owing by . 
Fellow Subsidiary 118,354 — 
£29,474,930 £26,932,219 
Vosper Thornycroft Limited £ £ E T ES 
Stocks 1,678,658 1,440,536 
Work-in- Progress 180,098,325 117,977,063 
Less: instalments ` 160,342,342 100,177,269 
—— 19,755,983 ——— 17,799,794 
Debtors and Prepayments 3,785,255 5,048,015 
Balances at Bank and 
Cash in Hand 436,072 " 88,740 
Amount owing by . 
Fallow Subsidiary 118,354 — 
£25,774,322 £24,377,085 




















9. Cur-ent Liabilities and Provisions 1975 1974 
Groap , es £ £ - 
Creditors 15,513,874 11,126,398, 
Amounts received against future work 9,304,259 9,604,379 
Amount awing to Holding Company and Fellow 
Subsiciaries 97,345 228,241 
Proposec Final Dividend 136,094. 133,141 
Bank Ovardraft—Unsecured . ; — 2,327,646 
—Secured — 1,500,000 
£25,051,572 £24,919,805 
Vosper Thornycroft Limited i l £ £ 
Creditors and Accrued Charges 14,191,325 9,901,901 
Amounts received against future work 7,100,978 8,803,081 
Amount owing to Holding Company and Fellow 
Subsid aries 93,595 228,241 
Proposed Final Dividend 136,094 133,141 
Bank Overdraft—Unsecured : — ' 2,293,532 
—Secured — 1,500,000 
£21,521,992 £22,859,896 


K 


At 31st October, 1975, the Company had Srania a debenture up to a maximum 
of £10,0C0,000 i in respect of banking facilities. R 





























10. Share Capital 1975 1974 
Authorised: A £ A £ 
6,000,00C Ordinary: Shares of 25p each 1,600,000 1,800,000 
2,000,00C Deferred Shares of 5p each 100,000 100,000. r 
£1,600,000 £1,600,000 
Issued and fully paid: ~ 
5,678,54€ Ordinary Shares of 25p each 1,419,636 1,419,636 
. 1,745,354 Deferred Shares of ‘5p each 87,268 87,268. 
£1,506,904 £1,506,904 
11, Reserves and Retained Profits 
Vosper 
Thornycroft 
Group Limited 
4 £ £ 
The moverients in the Reserves are as follows: - 
Balance at 31st October, 1974—Share Premiums 1,968,659 1,968,659 
—Other - 7,204,342 922,688 
` 9,173,001 2,891,347 
Profit ard Loss Account 1,903,954 1,964,085 
Exchange rate adjustment 292,873 — 
Inter-Conpany adjustment-—Prior year — (279,692) 
Closing Reserves at 31st October, 1975 £11,369,828 £4,575,740 
Made up 6 follows: , 
Share Pramiums 1,968,659 1,988,659 
Other 9,401,169 2,607,081 
` £11,369,828 £4,575,740 





12. Aircraft and Shipbuilding Industries Bill 





The interpretation placed by the Directors upon the provisions of the Aircraft and 
Shipbuilding Industries Bill is that it is the intention of the Government to take into 
public ownarship the United Kingdom shipbuilding and ship repairing interests of the | 
Group. 


As the Bill 1as not yet been enacted and amendments may be made thereto before it 
receives Rcyal Assent, the Directors are of the opinion that no provision should be 
made in these Accounts to reflect the effect that nationalisation may have on the net 
asset value of the Group, D 
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VOSPER THORNYCROFT LIMITED AND ITS SUBSIDIARY COMPANIES 


Notes on the Accounts—continued 


13. Emoluments of Directors and Senior Employees of Vosper Thornycroft 
Limited ; 

During the year ended 31st October, 1975, the emoluments of the Chairman were 
£2,000 (1974—-£2,000) and those of the highest paid director, exclusive of 
pension contributions, were £27,970 (1974—£23,778). Total emoluments of directors 
in the form of fees amounted to £3,500 (1974—£3,500) and as executives £79,929 
(1974—£62,352) 

The emoluments, exclusive of pension contributions, of the other directors and of those 
employees whose emoluments exceeded £10,000 were within the following ranges: 





Number of Number of 
Directors Employees 
1975 1974 1975 1974 

£0 ~-£2,500 3 2 - ~ 
£2,501 ---£5,000 + 2 - - 
£5,001 --£7,500 1 4 - ~ 
£7,501 --£10,000 cs - - - 
£10,001-—-£12,500 - — 3 - 
£12,501-—-£1 5,000 m - 7 ~- 
£15,001--£17,500 2 1 2 ~ 
£17,501—£20,000 - — 2 — 


Cartain of the figures for 1974 are not comparable with those of 1975, owing to the 
changes in the Board and the re-organisation of the Group which took place during 
1974, 


14. Capital Commitments 1975 1974 


£ 
395,620 
435,495 


£ 
266,217 
1,611,949 


Outstanding contracts for capital expenditure 
Further capital expenditure authorised 


£1,878,166 £631,115 











15. Ministry of Defence (Navy) Contracts 





Final contract prices have yet to be agreed for three frigates, the construction of which 
was delayed during earlier accounting periods, principally due to problems assaciated 
with equipment supplied by the Ministry. Although progress in negotiating a settlement 
continued to be made during the year, your Directors nevertheless considered it neces- 
gary to seek a ruling from the High Court on the interpretation to be placed on certain 
provisions in the contract for the first frigate. The Court gave judgement with costs 
in the Company’s favour but the Ministry later lodged an appeal. However, the Dirac- 
tors continue to be of the opinion that the terms of the contracts are such that a result 
satisfactory to the Company will be achieved and they therefore consider that, on the 
basis of the latest information available, no provision is necessary for any losses on 
these contracts, which have been valued in work-in-progress at figures not in 
axcess of the estimated net realisable value at 31st October, 1975. 





416. Ultimate Holding Company 





Vosper Thornycroft Limited is a Close Company for taxation purposes and its ultimate 
Holding Company is David Brown Holdings Limited, which is incorporated jn England. 





17. Group Interests 


Subsidiary Companies 
The following is a list of tha Company’s Subsidiaries and particulars of shareholdings 
therein at 31st October, 1975. 
Proportion of 


nominal value _ Country 
of the issued in which 
Class of shares of that incorporated 

Subsidiary’s Name Shara held class 
J. l. Thornycroft Limited Ordinary . 100% England 
Vosper Thornycroft Private 

Limited Ordinary 100% Singapore 

` Vosper Thornycroft (Training) i 

Limited Ordinary 100% England 

Vosper Inc. Shares of 
Common, Stock. 100% b U.S.A, 

Vosper Pty. Limited Ordinary 100% Australia 
Keith Nelson & Company 

Limited _ Ordinary 100% England 
Thornycroft (Hampton) 

Boatyard Limited Ordinary 100% England 
Basingstoke Buildings Limited Ordinary 100% England 

Associated Companies 

‘David Brown-Vosper ; 

(Offshore) Limited Ordinary 50% England 
‘Keith Nelson (Italia) S.p.A. Ordinary 35% Italy 





18. Contingent Liabilities 


"There is a contingent liability of £200,000 expiring in 1988 relating to the performance 
of a contract by Vosper Thornycroft Limited. 


“Thare are a number of guarantees relating to performance of contracts and the return 
‘of instalments given in the ordinary course of business by Vosper Thornycroft Limited 
and its Subsidiary Companies. Guarantees have been given up to a maximum of 
£200,000 on behalf of an Associated Company and £686,912 in respect of bank 
‘borrowings, on behalf of a Subsidiary Company. 








Report of the Auditors 
to the Members of Vosper Thornycroft Limited 


We have examined the Accounts set out on pages [452 to 455] and page [455]. 


As indicated in Note 15 to the Accounts, the Directors have made certain decisions 
relating to contracts undertaken by the Company. We are unable to express an opinion 
on these matters. 


Subject to this reservation, in our opinion the Accounts give, so far as concerns mem- 
bers of the Holding Company, a true and fair view of the state of affairs at 31st October, 
1975 and of the Profit and the Source and Application of Funds for the year ended on 
that date and comply with the Companies Acts 1948 and 1967. 


The Accounts of the overseas Subsidiary Companies have been audited by other firms. 


SAFFERYS, 

Chartered Accountants, 
St. Martins House, 

16 St. Martin’s-le-Grand, 
London, EC1A 4EP 


6th February, 1976 





STATEMENT OF SOURCE 
AND APPLICATION OF FUNDS 


for the year ended 31st October, 1975 





1975 1974 
£000 £000 £000 £000 


Source of Funds 
Group Profit Before Taxation 4,033 3,076 
Adjustments for items not involving the 

movement af funds: 


Depreciation : 517 428 
(Profit) /Loss retained in Asscciated 
Company (27) 8 
Sundry [tems — (2) 
490 434 
4,523 3,510 
Less; Re-oarganisation costs _— 78 
Loss on Sale of Investments — 160 
— 238 
4,532 3,272 
Funds From Other Sources 
Exchange Rate Adjustments 293 30 
Issue of Shares for Cash —., 2 
Sala of Fixed Assets å 38 ` Am 
331 503 
4,854 3,775 
1 
Application of Funds 
Dividends Paid 224 190 
Tax Paid 175 145 
Purchase of Fixed Assets 1,833 1,004 
Investments 212 150 
Loan Stock Redemption — 131 
e E 
2,444 1,620 
2,410 2,165 
Increase (Decrease) In Working Capital 
Increase in Stocks (719) (891) 
Increase in Work-in-Progress (1,859) (4,415) 
Decrease in Debtors 678 200 
Increase in Creditors (ex. tax and 
dividends) 3,961 2,105 
2,061 (3,001) 
Increase (Decrease) In Net Liquid Funds £4,471 £(846) 


Pae 


Eh 





456 





Although financial markets have not 
welcomed the Budget with even 
‘modified rapture, it has nevertheless 
been called a ‘good corporate Budget’ 
because in various ways it assists cor- 
porations rather than individuals. But 
even those who consider it a ‘good 
corporate Budget’ doubt whether it 
will in fact do that reflector of cor- 
porate status, the stock market, much 
good. 

The best stockbroking forecast for 
the equity market is for it to move 
possibly to the 470-500 FT Index 
bracket, but that such a higher level of 
prices is unlikely to be sustained in 
1977. This style of forecast finds con- 
siderable common ground. 

A point on which not much play has 
been made is that on the basis that the 
£6 a week pay rise limit induced a 
10 per cent dividend increase limit, 
is there to be a 3 per cent dividend 
increase limit should there be a minor 
miracle of trade union agreement on a 
3 per cent wage norm for a year? 

. The equity market could hardly in- 
dulge in vertical take-off on such a 
prospective dividend limitation basis. 
That is especially so since the entire 
yield basis of the market may well rise — 
and rise considerably — later this year. 


FUNDS 


As is usual while officialdom grinds its 
dreary way towards belated action, 


independent businessmen get on with 


the job. The Charterhouse Group, for 
example, has formed Charterhouse 
Development Capital with an initial 
£10 million combined equity and 
loan stock commitment as a vehicle for 
channelling institutional funds — and 
also £3 million of the group’s own 
funds initially — into small business 
equity finance. 

Charterhouse have long and con- 
siderable expertise in this area through 
Charterhouse Development Ltd which 

“will continue to concentrate on its 
existing substantial portfolio. With 
nationwide coverage and with strong 
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professional connections Charterhouse 
has been doing equity bank business 
successfully for years and will now 

ally its expertise to outside institu- 
tional funds. 


DIRECTORY 


Crawford's Directory of City Con- 
nections is out again and like all good 
directories is more informative year by 
year. Basically the Directory tells who 
works for whom in the City — connect- 
ing quoted companies with brokers 
and merchant bankers and cross- 
referencing three ways. It shows by 
industry, the major research studies 
published in the last two years by 50 
firms and a new Industry Group Index 
provides detail on 2,240 UK listed 
companies, 1,000 UK quoted com- 
panies and six UK nationalized in- 
dustries. 
The Directory is available from 
Crawford Publications Ltd, 4 New 
Burlington Street, London W1X 1FE. 


April 15th, 1976: 


DOUBTS 


- Sterling gained some impetus im- 
mediately after the Budget but has 
since lost ground heavily, largely on 

‘doubts as to whether Mr Healey 
will persuade the trade unions that a 
3 per cent rise plus tax relief is a better 
proposition than a 74 per cent rise 
without any tax relief. Apart from these 
inevitable doubts there are also the 
beginnings of a further move in 
interest rates against sterling. 

Irving Trust Company's survey of 
US Financial trends, for example, 
records that many credit market par- 
ticipants expect a near-term tightening 
in Federal Reserve policy. This is 
based on past experience jin recovery 


periods and the Federal Reserve's 
reiterated - concern with ` inflation. 
Current economic and ` monetary 


indicators may ‘not point to a 
tightening in the next few weeks, 
but expectation of future trends is 
dominating markets. 


Rates and Prices | 


Closing prices, Monday. April 12th, 1976 . 


Bank of England Minimum ed Rate 


Dec. 24,1975 ..114% Jan.30,1976 ..10 % 
Jan.2,1976 ..11 % Feb.6,1976 :. 94% 
Jan.16,1976 ..103% Feb.27,1976 .. 94% 
Jan.23,1976 ..103% Mar.5,1976 .. 9% 


Finance House Base Rate 
April 1st, 1976. 9% 


Certificates of Tax Deposit 


February 16th, 1976; Local authority deposits .. 83-9 % 
Interest on payment of tax 9%; Local authority bonds Di — 83 % 
withdrawn for cash 6% Sterling deposit certificates 8% — 88 % 
`, Euro-sterling deposits Së oe 114118 % 
FT Industrial Ordinary Index Euro-dollar deposits Së tat at % 
April 12th, 1976 393-2 
Treasury Bills £ Foreign Exchanges 
Feb.6 .. £8-7691% Mar.12 ..` £8-4821% New York .. 1-8380 Frankfurt.. 4-6725 
Feb 13 .. £8-8544% Mar.19 .. £8-4624% Montreal .. 1-8025 Milan , 1649-00 
Feb. 20 .. £8-8010% Mar.26 .. £8-4177% Amsterdam.. 4:9425 Oslo 10-1050 
Feb. 27 .. £8-6161% April 2 £8-4800% Brussels .. 71-8000 Paris 8-6250 
Mar.5 '.. £8-4817% App .. -£8-4819% Copenhagen 11-1600 ` Zürich 4-6625 
Gilt-edged 
Consols 4% a ae a +. 288 Treasury 9% 1994 sa ee 712% 
Consols 23% .. aa A ve 173 Treasury 84% 84-86 .. S 854 
Conversion 33% we Se , 25% Treasury 83% 87-90 723 
Funding 34% 99-04 .. e .. 294 Treasury 64% 1976 994 
Funding 55% 78-80 .. ce .. 87% Treasury 34% 77~80 BAS 
Funding 53% 82-84. 78 Treasury 34% 79-81 823 
Funding 53% 87-91 54, Treasury 5% 86-89 53% 
Funding 6% 1993 - .. Se -. 518 -Treasury 54% 08-12 403 
Funding 63% 85-87 sie ve . 698 Treasury 24% 173% 
Treasury 123% 1993 .. (e .. «934 Victory 4% Sch 988 
Treasury 93% 1999 Sé és , 71% War Loan 33% . 263 
Retail Price Index (Jan. 1974100) 
Jan. Feb, Mar, April May June July Aug. Sept.. Oct. Nov, Dec. 
1972 82:9 833 83:6 844 848 853 856 863 86:8 880 883 88-7 
1973 89-3 89:9 90-4 92-1 928 93:3 937 940 948 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3-129-1 134-5 137-1 138-5 139-3 140-5 142-5 ‘144.2 146-0 
1976 147-9 149-8 


_Money Rates 


Day today .. 64-7% Bank Bills 

7 days .. 73-8% 2 months 8§ ~83% 

Fine Trade Bills 3 months 844-844% 
1month .. 9% 4 months 848-83% 

` 2months.. 93% 6 months 9-3;~844% 
3months.. 93% 


Three Months’ Rates 


l 
(For earlier index nurnbers on this basis, see February Bth issue, page 169. ) 
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THE > 
ACCOUNTANT 


Specialized Tuition for the 
Examinations of the 


Institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 





Including fifty-eight first places, thirty-eight second ` 
Places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


%& The Metropolitan College offers you the benefit of 


more than sixty years’ accumulated experience in: 


Py earns coaching. 
guarantee of coaching until successful, 
x Rta up-to-date study notes, mostly in printed 
et-sized booklet form. 
* Adequate test practice and tutorial criticism. 
% Invaluable self-examination questions, 
X Official publications of the Institute, appropriate 
to the intermediate and Final examinations, 


JOINT DIPLOMA IN MANAG 
ACCOUNTING S 


The above-mentioned examinations are open to 
members of the Institute and have been instituted 
to improve the standard of accounting services and to 


`~ encourage study in the increasingly important field of 


business administration and organization respec- 
tively. When applying for particulars of the College’s 
expert postal courses, please specify the examination 
in which interested. 


[ FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 


Write for details to The Principal, B. Mendes, ` 

B.Sc.(Econ.), F.C.A., Department Al18F, Metro- 
olitan Co. lege, Aldermaston Coart, Reading 
G7 4PW. Also at the Metropolitan College 

Advisory Office, 4 Fore treet Avenue, 

Moorgate, London EC2Y SEL 

Tel. 01-628 2721 





LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro, 
politan College now 
offer ` facilities 
integrated oral 
correspondence tuition. 
One week ‘pep’ Courses 
- to ie students in 
arcas weakness, 
aken residential 
‘Punch’ courses ~ for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 





Member of the ABCC 


Accredited by the CACC 





Representati ves of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA ` 


THs Law Boor Company Lro ` 
301-305 Kent Street, Sydney, New South Wales 


INDIA 
LAMBERT 


CHARLES & Co 
101 Mahatma Gandhi Road, i Post Box No, 1032 


Bombay 1, In 
CANADA 


Tue Carswei. Company Lip 
2330 Midland Avenue, Agincourt, Ontario, Canada 


SOUTH AFRICA 
HANNESBURG AGENCIES 


Jonan 
P.O. Box 10167, Johannesburg, South Africa 


NEW Z 


EALAND 
& MaxrweLL (N.Z) Le 


SWEET 
54 The Terrace, P.O. Box 5403, Ke, New Zealand 


” HONG KONG 
CERE COMPANY 


Sm 
173 Des Voeux Re Road, ental: Bong Kong 


ISRAEL 


_ Gesten Min East Agency Lan 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
1§1 Strand, London WC2R OT 





have your clients a 


wg 


disposition? 





s, 
d 


We owe a great $ debt of gratitude to . 
generous people who in the 
past have made bequests to the 
Methodist Homes for the Aged, and also 
| to their advisers who guide them in their 
decision. May we please look forward 
in future to the same support and 


encouragement? 


Please write for a copy of our legal portfolio, 


Methodist Homes 


for the Aged on 


. | Central Buildings. Westminster, London, SW1H ONS 


Secretary: Brian |. Callin MA. B.St. - Pastoral Director: Rev. Reginald W, Hopper B.D. 
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/ We need much 
~ more than luck 
to save this child 


THE ` 
ACCOUNTANT ` 


Ke 








Not much wrong with him, you’d say. 
A beautiful child. 
But in his arms, his legs, everywhere 
in his body, muscular dystrophy is 
taking its ever-growing toll. l 
Last year he was unable to run: 
This year he has difficulty in standing. 
All too soon he will be so weakened 
that even the most simple of infec- 
tions may prove fatal. 


This is Muscular Dystrophy. As yet there ` 
is no answer. And without continuous 


- research there never will be. 


ANSWER MUST BE FOUND.. 


Help us to help the utterly helpless. 
Please tell your Clients about us. 


Muscular 
Dystrophy 
Group sc" 


Nattrass House, 35 Macaulay Road, London SW4 0QP 


Telephone: 01-720 8055 ` Registered Charity No. 205395 














Ge ORDER YOUR COPY NOW 


PRINCIPLES OF 
MANAGEMENT 
~ ACCOUNTING 


y 


BERNARD BROOKS, F.C.M.A. 
Principal Lecturer, Polytechnic of North London 


This book has been written with the specific 
purpose of placing Management Accounting in 


a descriptive practical setting so that the reader 


can appreciate both the problem and the reason- 
ing behind the techniques. applied in solving 
them and is directed at all students of account- 
ing, whether they are preparing for the profes- 
sional examinations or for the many degrees 
which include accountancy, or are executives 
‘in other business functions who seek a readable 
comprehensive view of the whole range of 
accounting. 


Although, in the main, there has been a 
conscious attempt to omit elementary costing 
matters, it has been the writer’s teaching 
experience which has indicated certain areas 
that create problems in the minds of some 
students and which must be resolved since they 
are fundamental to’ the accounting concept. 


The author has had a wide and varied career as 
an accountant and in management before 
entering the field of further and higher educa- 
Don to teach management accountancy. Since 
1971 he has been the Course Director for the 
Management Accountancy Sandwich Course, 
at the Polytechnic of North London. where he. 
has observed the benefit derived by students 
from the interplay between academic study and 
a planned industrial- or commercial-experience 
programme. 


"PRICE £375 set, £4°10 Including Post U.K. 
£445 Overseas 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2R LU 
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` OFFICE EFFICIENCY 


Word Processing 


Conference 


Over the past year or so, thousands of words have appeared in the business press on 
the subject of word processing. In many cases these have amounted to little more than 
product reviews. Now the Business Equipment Trade Association has organized a 
conference on the subject to take place at the Cunard International Hotel, London, 
from May 11th to 13th. In addition to speakers from leading manufacturers, delegates 


will be able to hear the experience of 
users at first hand. 

Norah Barckley, manager, secretarial 
services and word processing at the 
British Standards Institution, will des- 
cribe their experience over the past five 
years based on paper tape equipment. 
She will also talk about cost effectiveness 
and identify a number of spin-off benefits 
they have found. The BSI originated an 
in-house training scheme for secretaries. 


Stumbling blocks 


Mr Peter Samuel, senior consultant with 
Rohrer Hibler & Replogle Inc, will 
discuss the stumbling blocks to be found 
in staff psychology and the social systems 
at work. This could be an interesting 
paper because it has been a common 
experience that, where word processing 
systems do not come up to expectations, 
it is frequently because of resistance to 
change on the part of executives, as much 
as the typists themselves. Mr T. P. 
Sherman, head of Cheshire County 
Council’s management advisory unit, 
will emphasize the benefits for profes- 
sional staff in a local authority environ- 
ment. 

Mr Martyn Pettifer, head of manage- 
ment consultancy division of Office Plan- 
ning Consultants, will talk on the need 
for caution in planning a system, par- 
ticularly in relation to existing services, 
the environment and a goodly number of 
related factors which should be taken into 
consideration. Finally, Mr C. Northcote 
Parkinson will be giving his detached 
views on word processing. 

All in all, BETA have assembled an 
impressive list of speakers, even if they 
have omitted to include a member of the 
profession. For word processing could be 
of more than academic interest to the 
larger professional practice, as well as 
accountants with financial responsibilities 
in commerce and industry. 

There is a good deal of repetitive 





Citrate bs 


typing in preparing a set of accounts, 
much of which has to be typed from the 
rough manuscripts of the auditors. On 
the face of it, this would appear to be a 
realistic deen for word processing, 
particularly as, should the application 
warrant it, calculating ability can be built 
into a word processor, and single machine 
installations can be just as productive as 
large ones. 
Business Equipment Trade Associa- 
tion, 109 Kingsway, London WC2B 6PU. 


Heavy-duty Add-lister 


A heavy-duty add-lister with item count, 
add bar, minus key, sub-total and total 
keys, has been introduced by Olympia 
Business Machines. Being electronic, as 
opposed to electromechanical, it has a 
separate bank of calculating keys for 
multiplication, division and percentage 
and the results can be accumulated in the 
adding machine section. 

The machine is switchable from add- 
mode to calculating mode and decimal 
places are selectable o-4 and floating in 
both modes. It is, however, specifically 
designed as an add-lister with its different 
operator techniques, and has a standard 
adding machine keyboard with eight step 
buffer. 

The machine has a 12-digit capacity 
input and output and costs £7950. 

Olympia Business Machines Co, 203- 
205 Old Marylebone Road, London 
NW1 5QS. 


Still More Calculators 


Two new models have been added to the 
Calcutronics range. The Canola P1218-D 
is a 12-digit display and print model with 
one memory. The selective printout 


allows the operator to select only those 
results required to be printed. 

The machine has all the features one 
would expect in a general purpose calcu- 
lator and costs £169. 

The second addition to this range is 
the Canola 1010P which is also a single 
memory calculator with 10-digit capacity 
and ribbonless printout. Costing £93°50, 
it is suitable for everyday figurework 
such as invoicing, costing, freight calcu- 
lations and currency conversion. 


Calculating Pen 


‘Ingenious’ is the apt description of the 
latest in pocket calculators to appear on the 
UK market. Cylindrically styled and 
incorporating a ball pen, it is a full-scale 
micro-miniatured electronic calculator 
called the Calcu-pen. Approximately 
6 inches long and } inch in diameter, it 
fits conveniently into pocket (for which 
there is a retainer clip) or handbag. 
Besides the usual add and subtract, 
multiply and divide operations, the 
Calcu-pen’s functions include floating 
decimal, chain facility and percentage 
calculation, with a clear illuminated 
8-digit readout. Powered by a standard 
‘5 volt battery, the instrument incor- 
porates five rocker keys each of which 
provides four separate selections. 
Initially a little off-putting, perhaps, 
to the fumble-fingered, dexterity in 
operation rapidly improves with practice, 
and the instrument is certainly handier 
to carry than the usually far more 
bulky ‘pocket’ calculator which often 
has to be consigned to the briefcase. 
Priced at £49:50, the Calcu-pen, 
finished in brushed aluminium, comes 
in an attractive presentation case with 
spare battery, pen refill and instruction 
booklet. 
The President’s Selection, St Peter’s 
Road, Huntingdon, Cambridgeshire PE18 
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The Calcu-pen calculator 
















Control console of the Miniloop pocket 
paging system. 


Aid for Locating Staff 
_ The Miniloop is a ‘bleeper’ paging system 
` for up to 20 users. The system consists of a 
deck console and up to 20 pocket receivers. 
Either of two ‘bleep’ tones can be used 
at will. Thus by pre-arrangement one 
¿tone may be a signal to the person re- 
` ceiving it to go to the nearest telephone, 
while the other may be an indication to 
‘go to, for instance, the reception area to 
receive a visitor, 

The system can also aid night security, 
in that it can ‘bleep’ the porter auto- 
matically by means of the doorbell, the 
‘fire or burglar alarm, or the telephone. 
Paging of more than one office location is 
also possible over a tieline. 

Designed to provide paging for pro- 
fessional organizations such as account- 
ants and solicitors, the Miniloop is 
claimed to cost only a few pence a week 
to operate each pocket receiver. 

Communications Associates Ltd, 7 
Bridford Road, Marsh Barton, Exeter 
EX2 8QX. 


Keeping Tabs 
on Personnel 


A new personnel records unit comprising 
a portable indexed case with a lockable 
-toller shutter has been introduced by 
Kalamazoo Business Systems. It is de- 
signed to contain all the essential records 
covering applications, employees’ his- 
tories (including training) absences, 
leavers and pensions. 

In introducing the unit, Kalamazoo 
point out that there are now no fewer than 
seventeen Acts on the statute book pro- 
tecting employees’ rights, and it is there- 
fore essential for employers to keep 
accurate records, so as to be able to 
justify their actions. 

Kalamazoo Business Systems, North- 
field, Birmingham B31 2RW. 




























Flexible Working Hours 
Recording System 


The Plantime flexible working hours 
recording system is claimed to be the 
first to be specifically designed for the 
smaller user. The cost is said to be from 
£8 per employee. 

As on the larger systems marketed by 
this company, employees check in and 
out using a nylon key. Comparison of a 
person’s actual hours worked against 
‘target’ can be made only by the indi- 
vidual or an authorized executive, while 
actual times of entry and exit are not 
recorded. This avoids the ‘big brother’ 
atmosphere which some staff find objec- 
tionable. 

Only those hours within the ‘per- 
mitted’ flexible working day are recorded 
and employees must take the minimum 
lunch break. An inquiry keyboard inside 
the unit enables management to check the 
position of individual members of the 
staff, scan each member’s record in turn, 
credit hours worked out of the office and 
amend similar discrepancies. 

ARC Europa Ltd, Shakespeare Indus- 
trial Estate, Shakespeare Street, Watford, 
Hertfordshire. 


Mobile Files | 
to Aid Efficiency 


Many of the problems associated with the 
smooth running of an organization depend 
on moveable units which contain files, 
accounts, details and correspondence, 
according to Interspace. Thus complete in- 
formation systems can be interchangeable 
between departments without individual 
files being taken from their housing units, 

This is the philosophy behind the 
USM office furnishing system, which 
enables the office desk to be used as a 
working area. The individual ‘mobile 
units are modular, enabling an office to be 
furnished to suit individual requirements. 

Based on a ball joint, individual units 
can be made up into shelving, filing 
cabinets, machine tables, index systems 
and so on, all of which can be mounted 
on casters. 

Interspace, Rosemont Read, London 
NW3. 


Expanded 
Postfax Service 


The Postfax service has recently been 
expanded by the Post Office to include 
ten new offices, in addition te the original 
twelve. It is now said to cover all major 
cities and business centres in the country. 

Postfax, as many readers will know, is 
a facsimile document transmission ser- 
vice. In addition, private companies can 
now transmit on the Post Office network. 









Charges are, however, high = {2-50 for 
the first page and {1-50 (plus VAT) for 
each subsequent page. In addition, there 
is a delivery charge of 6op within the area 
of the receiving office, otherwise the 
recipient has to collect the copy docu- 
ments from the receiving Post Office. 

For private firms linking into the 
system, two tariffs are offered. They can 
pay a monthly standing charge of £4 for 
each machine linked into the network plus 
25p per page transmitted; if they expect 
to transmit more than so pages a month, 
there is a standing charge of Zo per 
machine plus rsp per page. 

For those wishing to transmit from a 
Postfax office to a privately owned 
machine, the charges are £2 for the first 
page and {1-25 for each additional page. 

Despite the cost, the Post Office say 
that the service is being used by a wide 
range of businesses and professions. 


Expandable 
Visible Records 


A visible record card system which can 
be started with a single drawer and ex- 
panded a drawer at a time has been 
introduced by Sperry Remington, This 
is an improved version of their earlier 
system. There are now 72 pockets of 
8 by 5 in. cards per slide, or DIN Ag 
size cards can be used. 

Although the system can be expanded 
virtually without limit, it is not recom- 
mended that more than 20 slides should 
be built up into a single stack, ie, to store 
1,440 cards. However, as many stacks as 
are needed can be made side by side. 

Each drawer (or slide module) costs 
£19°95. 

Sperry Remington, Remington House, 
35 Station Road, Wood Green, London 
N22 6UT. 





The Sperry Remington Executive Skandex 
sectional visible record system builds up in 
modules of one slide at a time. 















ACASS Council in Bristol 


The highlights of the ACASS Council 
held in Bristol last week were the debate 
on unionization, the election of the new 
officers and the new Executive 
Committee, and the contributions of the 
guest speakers Messrs Ian Hay Davison 
and Tom Watts and the Rt Hon. Edward 
du Cann, Mp. 

The first item on the agenda was the 
question of whether the Executive Com- 
mittee of ACASS should continue its 
negotiations with ASTMS with a view to 
presenting detailed proposals for a scheme 
of union. membership to a future Council 
meeting; such a scheme, if approved, 
would than have to be submitted to a 
referendum of all students in the country. 

The first speaker was Mr Russell 
Miller, a National Officer of ASTMS. 
He pointed out many of the advantages 
which would arise from union member- 
ship and debunked some of the myths sur- 
rounding it. ASTMS, as a certificated 
independent trade union; would be able 
to make full use of the Advisory, Con- 
ciliation and Arbitration. Service, the 
Central Arbitration Committee and the 
Industrial Tribunals: there was every 
possibility that minimum „terms and 
conditions of employment could be 
established through these bodies. 


Change of approach 


The next speaker, Paul Hendrick, a 
Past-President of ACASS, said that 
ACASS was already performing many of 
the functions of a trade union. He said 
that the advantage of an association with 
ASTMS would be that ACASS could 
move from an amateurish but well- 
intentioned approach in dealing with 
students’ problems towards a professional 
and efficient approach. 

It was clear from the ensuing debate 
that the subject aroused strong feelings. 
The Leicestershire and Northampton- 
shire CASS said that they were committed 
to withdrawing from ACASS if the 
association with ASTMS materialized 
and several delegates expressed concern 
that much goodwill would be lost in 
Institute quarters, 

The meeting moved to a vote after 
almost two hours of debate and the 
motion was passed by 30 votes to 6, 
Many of those who voted for the motion 





said that their minds had been changed 
by the debate. 

The other main item on the first day 
was the report by Andy Pott on his year 
as President. He welcomed the fact that 
only one students’ society had yet to join 
ACASS and expressed the hope that 
Teesside CASS would vote to join at its 
annual general meeting in June. He 
criticized those students’ societies which 
had not attended the Council and said 
that they could not expect to get any- 
thing out of ACASS without contribut- 
ing something. 


Change from within 


Andy Pott urged those who did not like 
the policies of ACASS to seek change 
from within rather than turning their 
backs on the organization. Finally, he 
welcomed one of the findings of the 
membership survey, saying that ACASS 
was one of the few groups in society to 
have achieved an increase in real living 
standards in recent times. 

The Council was fortunate to have 
several excellent guest speakers on the 
second day. The first was Mr Ian Hay 
Davison, Bsc(Econ), FCA, who spoke on 
‘Disclosure and democracy in account- 
ancy firms’. He said that he agreed with 
the motion on the agenda calling on 
accountancy firms to fulfil the recom- 


tight, and Paul Hendrick, a Past-President, 


force of all’. 


The outgoing President of ACASS, Andy Pott, centre, with the new President, David Mashiter 


mendations on the disclosure of informa- 
tion contained in The Corporate Report, 
stating that any firm which treated its 
staff as its most valuable asset must be 
prepared to discuss and disclose. 

He was followed by Mr Tom Watts, 
rca, the British representative on the 
Groupe d’Etudes, who said that as yet 
the Groupe d’Etudes finds it difficult to. 
overcome national differences and thus its. 
recommendations to the Commission of | 
the EEC in respect of the Fifth Directive: 
on the basic requirements for the qualifi 
cation of an auditor will necessitate lit 
change in the member countries. 

The likely result is that the Directive. 
will say that accountants must have had 
a secondary education up to university 
entrance standard and that the profes- 
sional examinations shall be of university 
degree level, though it will be left to- 
individual countries to determine what. 
constitutes this level. 

At the guest night dinner the principal 
speaker was the Rt Hon. Edward d 
Cann, mp. Drawing on his experience as’ 
chairman of the Public Accounts Com- 
mittee, he said that Government spend- 
ing was hopelessly out of control and 
that this was ‘the most potent inflationary. 


















































He said that backbenchers had a duty. 
to control the Executive which had 
become far too powerful. “Ten new taxes 
in ten years is ten too many’, he declared. 

Andy Pott, making his last speech as 
President of ACASS, urged change in the 
form of graduate entry, with theoretica 
education the province of the universities, 
and practical training being carried out in 
recognized training establishments. 


New officers 


The highlight of the final day was the 
election of the new officers and of the 











































xecutive Committee. The only un- 
contested post was the Presidency, which 
went to David Mashiter who was 
o-opted on to the ACASS Executive 
11 months ago and became chairman of 
-CASSL in July. 

> The new President is a graduate of 
Bristol University and is half way through 
is period of training in Price Water- 
ouse’s London office. 

_ Inthe election for the post of Secretary, 
‘Paul Ranford defeated Mark Ellison in a 
traight fight. For the last 12 months Paul 
Ranford has been Secretary of Liverpool 
CASS and one of the most hard-working 
members of the ACASS Executive. His 
energy and industry make him the ideal 
person for the job. 

Anthony Hopkins overcame the chal- 
lenge of Chris Scott to become the new 
Treasurer. He has done this job for 
Birmingham CASS during the past year 
and is therefore well suited to looking 
after ACASS’s finances, 

The elections for the remaining posts 
on the Executive Committee produced a 
close contest. The 12 new Executive 
members are: Charles Little (Beds, 
Bucks and Herts), Peter Millward and 

Dave Stubbins (Birmingham), Andy 
Pott and Melvin Taylor (Bristol), Tony 
Friend, Andy Kane, Anil Karunaratne, 
Tim Morris and Peter Squires (London), 
and Mark Ellison and Alistair Graham 


‘In conclusion, mention must be made of 
Paul Hendrick who left the Council 
‘meeting on Friday evening, having heard 
‘Andy Pott thank him for having done 
More for accountancy students than any- 
one else during the past decade, and 
having received the longest and loudest 
ovation of the Council. On Saturday he 
Married Ruth Naftalin, a former member 
of CASSL’s Executive Committee, and 
they are now honeymooning in Italy. 





ICA EXAMINATIONS 


Dates of the examinations of The 
Institute of Chartered Accountants 
in England and Wales to be held in 
1976 and 1977 are given in detail on 
page 14 of the classified advertise- 
ment section of this issue. 

This year, the PEI exam takes 
place on May 1rth and 12th and 
November and and 3rd; the PE H 
on July 6th, 7th and 8th, and 
December 14th, 15th and 16th, and 
the Foundation exam on October 
5th and 6th. 


Certified Accountant 





Students’ Oxford Course 


The dramatic increase in student mem- 
bership in 1975 of The Association of 
Certified Accountants was underlined by 
Mr Harry Hill, rcca, the Association’s 
President, in a speech at the students’ 
residential school held at New College, 
Oxford, from Thursday to Sunday of 
last week, 

‘This conspicuous development - 
15,000 students which brought the total 
student membership last year To over 
60,000 — is indeed a great stride forward’, 
said Mr Hill. Admissions of qualified 
members, he added, were also the highest 
ever bringing the overall membership 
to over 16,000. 


Truly international 


As many as 30,000 students sat the 
Association’s examinations twice a year 
at more than 100 examination centres 
outside the UK. ‘That’, declared Mr 
Hill, ‘was more than any other account- 
ancy body in the world’. 

Referring to the fact that the Associa- 
tion from its earliest days had aspired to 
the role of an international body, Mr 
Hill said that ‘it can indeed now be truly 
stated that the Association has achieved 
this objective’. He forecast that member- 
ship of the Association would, within 
the next ten years, be doubled. 

On the influence which the account- 
ancy profession had on the improvement 
of annual reports and accounts, Mr Hill 
said that recent developments in this 


area ~ ‘all indicative of increasing social 
pressures for greater public accounta- 
bility’ — had included legislation for 
greater disclosure of information to 
employees and a Government inquiry 
into employee participation in company 
management. “These presented the pro- 
fession with the best opportunity yet to 
press for greater accountability in reports. 
and accounts.’ 

Once again the school, now in its 14th 
year, was attended by over 200 students. 





A student ‘problem’, Lecturer Mr L J. 
Thompson, FCCA, right, with Miss PL Lim, 
Miss S. Azari, BA, ACCA, lecturer, and 
R. C. Kidman. 





The Association's Deputy President, Mr Ken Peters, FCCA, right, in conversation with Miss 
S. Azari, BA, ACCA, lecturer, Mr Peter Beck, FCCA, lecturer, Miss BL Coop, Section 1HB 
student, and Mr Dennis Stroud, FCCA, lecturer. 










from throughout England and Wales as 
well as a strong contingent from Ireland. 
` The popularity of the school is such that 
many students of the Association had to 
be.turned away ‘months ago’. 

“Three important aims were achieved — 
-the stimulation of study in the right 
“environment, the interchange of views 
= with lecturers and members of the 
“Association’s secretariat on matters of 











Expensive Myth of VAT 


Sır, — Both Mr Hoare and Mr Ross (April 1st issue) make the 
same basic point: Britain cannot revert to the relatively simple 
purchase tax since VAT is a requisite of EEC membership. 

There is no need. VAT, shorn of all its mumbo jumbo, is 
nothing other than purchase tax operated at the retail stage. 
The difficulties experienced. with the tax arise because this fact 
has not been recognized in its administration. Since it is neutral 
in its effects on business costs and exports, it would become 
the perfect consumer tax if only the unnecessary payment of 
VAT. by one registered business to another were stopped. 
Doing this would in no way imperil EEC membership since 
member countries are permitted to take measures which result 
in simplifying VAT administration. This is one area in which 
Britain could lead Europe if only Customs and Excise were 
prepared to admit to their mistakes. 

Such a step would, it is true, show the term ‘value added tax’ 
to be meaningless, But it is this already, and perhaps the 
retention of the term as a monument to bureaucratic muddle 
might lead to governments taking more care over their tax 
legislation, and civil servants over its implementation. 


Yours faithfully, 


Burslem, Stoke-on-Trent. J. C. HOLLAND. 


Si, — I was pleased to see the article by Mr J. C. Holland in 
your issue of March 18th, especially as I, too, was becoming 
increasingly concerned about the massive cost to the nation of 
the whole VAT apparatus including tribunals and inspections. 

The two letters in your issue of April rst, whilst supporting 
his main contentions, give me additional cause for concern by 
seeming to be resigned to the matter. I, too, was in favour of 
joining the EEC and accept that in joining late we cannot expect 
things to be changed just to suit us, at least not without a 
struggle. However, this is not merely a matter to suit the British, 

and I hoped that the benefits of our British common sense 
could be made available for the whole of Europe! 

There is lack of clarity.as to what is involved; a recent article 
in The Times missed this substantial point and my MP writes, 
‘basically I agree with what you say, but on the other hand there 
are enormous practical difficulties in your scheme’. 

Since we accountants are perhaps uniquely placed to assess 

- the magnitude of the sterile costs involved, can we not make a 





exam concern. and, of course, contact 
with fellow students. So keen were those . 
attending to take every advantage of these 
facilities that lectures, participation ses- 
sions and case study periods were used 
to the full. Lecturers certainly had to work 
hard to satisfy the thirst for knowledge. 
The school would certainly not have 
been the success. it was without, for the 
14th year, the presence of its director, 


- sincerely welcomed back to New Zealand on this visit and we are 


Mr Danny Dawes, Fcca, Pers, wl 
eloquence and wit at the lectures and at 
informal meetings would be difficult te 
surpass. oe 
As a token of appreciation of the work 
of Mrs Margaret Taylor, secretary to the 
organizing committee for many years, 
silver-topped wine decanter was pre- 
sented to her by the President on behal 
of the students and lecturers. RK 




































































constructive contribution to the simplification of life by making 
these facts known in a way which will ensure public support for 
changing the system to the benefit of all those at present labour. 
ing under it. 

Or is it really the case that we are all so busy endeavouring to 
keep abreast of bureaucratic demands that we have no energy 
or insight available to get things changed for the better? 

Yours faithfully, 


Claverham, Bristol. J. ARNOL 


Professor Stamp’s 
New Zealand Visit 


Sir, — I read with interest the report entitled ‘NZ Presiden’ 
denies ‘“Erosion’’’ from a New Zealand correspondent in your 
issue of March 25th. The tenor of the reporting suggests that 
Professor Stamp was acting in a mischievous way which is far 
from the truth. , 

Professor Stamp was in New Zealand at the invitation of the 
NZ Society of Accountants to address audiences at seminars, 
continuing education sessions and the like. I attended several: 
and found them full of interest and, thankfully, provocative, | 
but not mischievous. Indeed, there would be little point in 
bringing a speaker 12,000 miles if he were not going to be 
provocative! 

The ‘speech’ referred to in the second paragraph of your 
article was in fact an informal interview with a newspaper 
journalist who completely misreported what Professor Stamp 
said and I was with the professor when he opened the newspaper 
the following morning. His reaction was one of complete. 
incredulity! 

Naturally, the President, Mr I. S. Beattie, was required to . 
comment. The fact that all this brouhaha was reported by only ` 
one newspaper in the country gives some indication of how 
seriously the misreporting was taken. 

As a born and bred New Zealander, however, I am surprised _ 
at the contents of the last paragraph. New Zealand is on record ` 
as having led the world in certain aspects of discovery and 
implementation. It is a small country which is constantly sub=: 
jected to continuing social legislation of the most enlightened: 
nature. I therefore consider that, to the contrary, many people. 
would indeed agree with Professor Stamp’s forthright and help- 
ful comments regarding the development of a suitable method 
of accounting for inflation which, once adopted here and proven, 
may well lead the world. : 

In conclusion, I would reiterate that Professor Stamp 


looking forward to his return tentatively promised for 1978. 
Yours faithfully, E 
R. F. HARRIS. 


Wellington, New Zealand. 


























PROFESSIONAL NOTICES 
Bailey, Verity & Rayner, Chartered 





ission into partnership of Mr S. M. 
Cook, aca, on April ist, 1976. 

Pannell, Fitzpatrick & Co, Chartered 
Accountants, of Atlas Chambers, King 
Street, Leeds LS1 2HS, announce that 
Mr John S. Bolton retired from the 
practice on March 31st, 1976, and that 
Messrs David J. Lewis and Robin Lee 
became partners as from April 1st, 1976. 
Russell, Ohly & Co, Chartered Ac- 
countants, of Hove, Sussex, announce 
that Mr Christopher J. Ohly has been 
admitted a partner with effect from 
ril rst, 1976. 


APPOINTMENTS 


Mr John H. B. Allan, Ma, FCA, at 
_ present group chief accountant, has been 
appointed group financial controller of 
Mardon Packaging International. 


Mr Bruce MeK. Candlish, ca, acma, 
has become financial director of W. H. 
O’Gorman Ltd, commercial refrigeration 
_and cold store contractors. He joined the 
company last year as head of the finance 
department. 
— Mr David Cuerden, acma, has been 
appointed financial director of Membrain, 
the British manufacturer of computer- 
_ based test systems for industrial automa- 
tion. Prior to joining Membrain, Mr 
Cuerden was financial manager of Samuel 
Jones, a subsidiary of the Wiggins Teape 
-paper group. 
Mr J. J. Davey, FCMA, FSCA, AMBIM, has 
been appointed financial director of 
-Magnatex Ltd. He will retain the position 
_ of secretary. 
© Mr W. C. Evans, rca, IPFA, chief 
finance officer of Redditch Development 
Corporation since 1964, has become 
“general manager. 
. Myr Bernard Green, rca, has been 
appointed financial. director of Harrison 
& Sons, the parent company of the 






























Harrison Group. He was previously 


group chief accountant. 
Mr Keith Jackson, aca, chief account= 


ant of Fell & Briant, label printers, of 


Croydon, Surrey, has been appointed 
finance director. 


Mr R. V. Olsen, BCom, Fca, has 
become group financial director of 
Wiggins Teape. He succeeds Mr L. E. 
Swallow, Fca, who retired on March 31st. 

Mr Brian Geddes, acma, formerly 
financial director of Spicer-Cowan Ltd, 


has been appointed financial director of 
Reed Paper & Board (UK). 







Mr B, Geddes Mr P. Fisher 

Mr Peter Fisher, acma, has succeeded 
Mr Brian Geddes, acma (mentioned 
above) as financial director of Spicer- 
Cowan Ltd, part of the Paper Division 
of Reed Group. 


Mr Reg Nye, FCMA, joipma, has been 
appointed financial director of the Paper 
Division of Reed Group, one of the five 
main divisions of Reed International. 


OBITUARY 


Mr Nelson Mustoe, QC, died in hospital 
on Thursday of last week after some 
months of deteriorating health following 
a coronary attack last summer. He will be 
remembered by many members of the 
profession as a tax counsel and editor of 
Taxation Reports. He was author of 
Income Tax on Landed Property, Close 
Companies, Agricultural Law and Tenant 
Right, as well as general editor of Simon’s 
Income Tax (second and third editions) 
and consulting editor of British Tax 
Encyclopedia. 

A South African by birth, Mr Mustoe 
was called to the Bar by Gray’s Inn in 
1922 and took silk in 1952. He entered 
the Inland Revenue Solicitors’ Depart- 
ment in 1925, leaving to take up private 
practice in 1939. 


COVENANTS IN FAVOUR 
OF CHARITIES 


Repayment procedure 


In 1973, the Inland Revenue agreed a 
change in the procedure for charities 
claiming repayment of tax deducted 
from certain annual payments made 





under deeds of covenant (The Accountant, 
March 1st, 1973). Under the procedure 
then introduced, form R18s5(AP) signed 
by the covenantor was produced in rela- 
tion to net payments of {15 or less only 
on the occasion of the first claim. This 
limit will be increased from £15 to £30 
in respect of annual payments made after 
April sth, 1976. 

The Inland Revenue have to ensure 
that the change does not result in any 
over-repayment of tax and the procedure 
is therefore conditional upon charities 
keeping adequate records, which will be 
made available to the Inland Revenue if 
so required. Charities whose operation 
of this procedure has already been 
approved by the Inland Revenue need 
do nothing more than note the change 
and maintain their records accordingly. 
Others wishing to adopt the procedure 
should first approach the Inland Revenue 
Claims Branch, Magdalen House, Trinity 
Road, Bootle, Merseyside L69 gBB, from 
whom full details and the necessary forms 
can be obtained. i 

Charities established in Scotland or 
Northern Ireland should apply to the 
office to which their repayment claims 
are submitted. 


DOUBLE TAXATION 
Republic of Ireland 


Discussions have taken place between the 


Inland Revenue and the Irish Revenue 
Commissioners about the revision of 
the double taxation agreement between 
the two countries. It is expected that the 
draft of a new comprehensive agreement 
on the lines of the OECD model will 
shortly be initialled by officials of both 
countries and will thereafter be submitted 
to their respective Governments for 
approval, 

In general it is intended the new 
agreement will apply for 1976-77 and 
subsequent tax years but in so far as it 
relates to remuneration from employ- 
ments it will apply for 1977—78 and subse- 
quent years. 


AUDIT OF COMPUTER SYSTEMS 
Since its inception in 1969, the English 
Institute’s course ‘Audit of computer 
systems’ has been frequently updated. It 
will be presented for the last time at the 
Grand Hotel, Eastbourne, from June and 
to sth. 

The development of computer systems 
has become so widespread that much of 
the course’s content is now required pre- 
qualification training. A computer audit- 
ing module will be prepared by 1977 
within the ‘Practical auditing’ series of 
video-based package courses, and a new 
residential ‘Advanced computer audit 




















The fee for the june and to sth course 
is {140+VAT zo Applications 
should be sent to the Courses Department, 
_ The Institute of Chartered Accountants 

an: England and Wales, P.O. Box 433, 
‘hartered Accountants’ Hall, Moorgate 
Place, London EC2R 6EQ. 















TICA RE-ADMISSIONS 


“he Institute of Chartered Accountants 
in England and Wales has announced the 
following re-admissions to membership: 


Under bye-law 93 
Patrick Robert Mills, pa, aca, Woodcote, 
Reading. 
George Turnbull, 
Tyne & Wear. 


Under bye-law 34 


Jonathan William MacLeod Hills, BA, 
aca, Liphook, Hants. 






































ACA, Sunderland, 


Donald Moody, rea, Didsbury, 
Manchester. 
Abhay Kumar Puri, aca, Sydney, 
Australia, 


CIPFA SEMINAR ON 
HOUSING FINANCE 


A seminar on housing finance is being 
organized by The Chartered Institute of 
` Public Finance and Accountancy at the 
London Tara Hotel in Kensington, 

_ London, on April 22nd. The seminar is 
intended for senior financial officers and 
‘will seek to identify and examine current 
problems and trends in housing finance. 
Speakers include Mr R. A. Green 
assistant treasurer, Greater London Coun- 
cil, Mr D J. Hopkins, director of 
finance for Newham, Mr K. L, Webster, 
¿city treasurer of Leicester, and Mr J. W. 
B. Dempster, assistant secretary, Depart- 

“ment of the Environment. 

"Course fee is £23 plus VAT and further 
information is available from The Secre- 
tary, CIPFA, 1 Buckingham Place, 
London SWiE 6HS. 


ICA TECHNICAL ADVISORY 
COMMITTEE 


The ro9th meeting of the Technical 
Advisory Committee of The Institute of 
Chartered Accountants in England and 
Wales was held on Wednesday, March 
‘gist, in the Council Chamber at 
Chartered Accountants’ Hall. Present 
were: 


Mr F. A. Sherring (in the Chair). Messrs G. 
Bar, J. D. Bee, M. B, L. Buck, J. Burgoyne, 
Ta EL Clark, N. J. Edwards, N. Cassleton 
‘Elliott, R. F: inh, P. E. Fishburn, L. T. 
Gardner, C R. D Goodwin, J. H. Hewitt, 
P: R. Hinton, Halmer Hudson, L. W. Law, 
I. A. Leeson, L R. Leveritt, F, R. Loader, 
R. Lovely, D. Napper, E. R. Nicholson, G. B. 
Pidsley, A. G. Piper, P. J. Rutteman, K. A. 

‘Sherwood, B, E. Smith, N. Smith, G. 








London chartered accountants 


All Aboard! 


take to the water again on 
Thursday, July ist, with their 
wives, girl friends and guests, 
for a repeat of last year’s highly 
successful ‘River Boat Hop’ 


(‘Accountants Amphibious’, 
The Accountant, June 26th, 
1975). 


The mv Mayflower Garden 
will leave Westminster Pier at 
7 pm, returning at approxi- 
mately 11 pm. Tickets, ‘price 
£486 inclusive of barbecue 
buffet and VAT, are available 
from London Chartered Ac- 
countants, 38 Finsbury Square, 
London EC2A (PN (o1~-628 


2467). 









‘Thompson, P. C. Westwood, with Mr G, A. 
Slator, Secretary to the Committee. 
Membership 
It was reported that Messrs P. R. Hinton 
and A. B. Johnson had been appointed 
co-opted members of the Committee for 
1976-77. 
Matters considered 
Technical matters considered included 
the following: 
IASC Exposure Draft 6 ‘Accounting 
Treatment of Changing Prices’ and 
Problem areas of inflation accounting. 


Future meetings 

It was noted that meetings of the Com- 
mittee had been provisionally arranged 
for Thursday, May 2oth; Monday, July 
sth; Wednesday, October 13th; Thurs- 
day, December oth; Thursday, February 
3rd, 1977; Thursday, March 24th, 1977; 
Thursday, May roth, 1977. 


TAX PLANNING CONFERENCE 


A half-day conference on ‘Tax and 
financial planning for professional part- 
nerships’ organized by London Profes- 
sional Conference Services will be held on 
the afternoon of Thursday, May 2oth, 
at the Chartered Insurance Institute, 
20 Aldermanbury, London EC2. Speakers 
will be Mr David Goldberg, LLM, 
barrister, and Mr Maurice Parry- 
Wingfield, BA, FCA, partner in Touche 
Ross & Co. 

The conference is designed primarily 
for solicitors, accountants and advisers to 
individuals in partnership. Tickets cost 
£15 plus VAT and further information is 
available from London Professional Con- 
ference Services, The Berkeley Suite, 
Century House, 79 Great Titchfield 
Street, London WiP 7FN (01-876 
4049/9202). 


de e , 


MV. MAYFLOWER] 
GARDEN 


DOCUMENTS FOR EXPORTS 


The latest of Midland Bank’s Spotlight 
series of notes for British exporters, 
Documents for Exports, is a comprehen- 
sive guide detailing the major documen- 
tation necessary for a firm making its 
own export arrangements, This includ 
invoices, certificates of origin, bills of 
lading, bills of exchange and insurance 
documents. Customs procedure and docu- 
ments are outlined and there is a section 
on special documentation required for 
trade within Europe. 

Spotlight warns that failure to ensure 
that export documents are complete, ` 
accurate and properly ` and promptly... 
processed can have costly consequences. 

Documents for Exports, Spotlight No. 
92, is available from any Midland Bank 
branch or from The Panel for Overseas 
Trade Development, Midland Bank Ltd, 
International Division, 60 Gracechurch 
Street, London EC3P 3BN. 


SOUTH WEST LONDON 
DISCUSSION GROUP 


The 23rd annual dinner of the South 
West London Discussion Group of 
Chartered Accountants will be held on 
Monday, May 3rd, at the ‘Grecian 
Palace’, Kingston upon Thames, Surrey; 
at 7 pm. The speaker will be Mr Michael. 
Beal, rca, Chairman of the South West 
London Area Group of Chartered Ac- 
countants. 

Tickets, price £4 per head (cheques 
made payable to N. A. R. Winckless — 
No, 2 a/c), are available from the Secr 
tary, Mr Neil Winckless, at Menzi 
Middleton Hawkins & Co, 82 Eden 
Street, Kingston upon Tignes, Surrey 
RI 1DZ. 


Industrial and 
ill 8 Societies: Auditors = toset , 

e Finance Act 1974 80 as to Mr Wrigglesworth asked the Chancellor d reports necessary to 

ble thos who by the nature of their of the Exchequer if he will introduce ` formance of their worl RE 
lled to live in staff measures to apply provisions similar — Mr Denzil Davies: cost of main- 
example, prison officers ~ to those in the Companies (No. 2) Bill taining a technical library, including the 
c relief on the mortgage of one in relation to auditors of industrial and ` Ost of. replacing obsolete books and of 
se which they are buying for their provident societies and friendly societies, Subscriptions to technical period ls, is 
future occupation, particularly on Mr Dell: I accept that similar pro- normally deductible in arriving 
visions for industrial and provident and fessional Gerson e taxable profits 
zil Davies: In cases of this friendly societies are desirable. I would initial cost of setting-up such a library, 

ind the owner can obtain tax relief under hope to introduce the necessary legislation and the cost of additions to it, is not 
he existing law by letting the house in due course. allowable, since it is a capital expense, ` 
ommercially until he is ready to occupy Hansard, April 1st. Written answers, Hansard, April rst, Written answers; 
as his main residence. The mortgage col. 540. col, At, 













































































11, Add up nearly everything in this sum (5). 

12, Concedes it is following a mad arrangement (6). 

13. Recommend a barrister in Edinburgh, perhaps. (8). 

15. Company in group without one daily record showin 
against wages (4). 

16, Pays and dismisses (10), 

19. Document of double distinction (6, ES 

20, Some simple arithmetic process in ‘law (4) 

23. Introduces this document (8). 

25. Agree to give up on account (6). 

27, Divan in confined place (5). 

28. Pawned again from peddler, for example (9). 

29. Remuneration returned as £1 by the railway (6), 

30. Was present, having been inclined at first (8). 











nees 





Clues down 


1, Foreign coins, rupees having the same completely regressive 
precedent (7). "Es? 





2. Telegram sent about sorted mail is due (9). 
3. Possibly that is to my half (6), 
4. Placed face-upwards, like some paper (4). 
6. Boggle at loan in public (8). 
4. Additional charge re tax settlement (5). 
8. Informative counter clerks (7). 
9. Scrambie ends a city council (9). 

14 

17 

18 

19 





































. Subscriber gains different right (9). 

. Young creature moved sideways without risk (9). 

. Officer gives another order to creditor (8). 

. Company takes measures to procure Soviet currency (7). 
21. Altered, at noon? (7), 
22. Initials of surnames can help expedite municipal election 1 project (6). NEIE 
24. The same centre of fine quality (5). 
1, Thirteen tricks cold? Just the reverse, in a point-count system (8). 26, Pick out for cash payment (4). 


§. Lay out for profit in clothing (6). , : Se 
The solution will be published in next we issue. 


, This tendency often has its limitations (9). 
JOHN FOORD & CO. 
VALUERS 


INDUSTRIAL 
BUILDINGS, PLANT & MACHINERY | 
_ 61 QUEEN’S GARDENS, LONDON W2 3AH 01-402 8361 
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INVENTORIES ! 
and all forms of asset valuation | 
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As Official Distributors for Publications of 
The Institute of Chartered Accountants of Scotland 
The Association of Certified Accountants 
The Institute of Cost & Management Accountants 


We Can Supply 
ALL YOUR EXAM STUDY BOOKS AS REQUIRED BY YOUR SYLLABUS 
EITHER BY POST OR BY PERSONAL CALL 
AT THE CITY LIBRARY'S 
STUDENTS’ BOOKSHOP 


GEE & CO (PUBLISHERS) LIMITED 


THE CITY LIBRARY 
151 STRAND: LONDON :WC2R 1JJ 


Tel. 01-836 0832 














IN YOUR OWN INTERESTS. IT 
WITH 7-DAY REFUND GUARANTEE 


|THE BEST | 
ITAXATION MANUALS AVAILABLE’| 


ALL MATERIAL FULLY UPDATED FOR 1975-76 


YOU ARE 
INVITED 
TO JOIN 


THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 


Visitors to Office by appointment only 





PLUS FREE 1976 FINANCE BILL MEMORANDUM 
EVERYTHING YOU NEED TO KNOW! 
EASY-LEARNING SELF-STUDY COURSES! 
TAX AND CAPITAL TRANSFER TAX! 


OPTIONAL EXAMINATION FOR THE... 


Annual Certificate in Taxation 
SEND FOR FREE PROSPECTUS “YOUR GUIDE TO SUCCESSFUL 


7th Consecutive Year! 


ith Consecutive Year! | 


TAXATION TUITION AND PRACTICE” TO Dept. ACCT/1 





The College of Taxation i 


MARKET 


ZE, QN-THE-SPOT VISITING CONSULTANCY SERVICE . 





oxptaring the positubey oi helping practst icine 


SS 
(sp Jj 


Subicet to a satisfactory ress 
PRACTITIONERS, A visiting consultancy service tor onty €1,560 p.a. 
TAX EXPERTS, Full and part-time consultancy At up to £12,000 pa. 
ull details are in owe Abridged 19/6 Programme, Mo Uene-wasters plegse, 





Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every now and again clients consult you 
about jeaving a legacy to a charity. 
Some are more concerned with human 
welfare others with animal care. 

One charity is unique in that it exists 
to help people in need, just as much as 





the animals whose companionship they 
enjoy. The PDSA cares for the pets of 
the needy. And by.relieving the physical 
suffering of the animal it relieves the 


_ anxiety of the owner. 


These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales alone. 
That's why the PDSA, supported 
entirely by voluntary contribution as it 
is, needs help. 


Telegrams: TAXMEN LONDON Sue 
Telex: 21879 calling COLTAX 
Telephone: 01-736 8389 (24-hour) DOWN 


anse. we are prepared to offer COT Member 


We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick,Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB. 
Telephone : Dorking 81691, 


< caring for 
memandai 
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Property 
Management 


Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
and renewal of leases. l 


RATING 

Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 

BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


, 20 Hanover Square London WIR 0AH 
w Telephone 01-629 8171 Telex 265384 




















BRITISH ASSOCIATION 
OF ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 


Fellow (F.B.A.A.) and Associate (A.B.A.A.) 


ku members of the Association are entitled 


to describe themselves as ‘Registered 


| Accountants’. 


The majority of members are engaged 
in Public Practice and the remainder in 
Commerce, Industry, Local Government, 
etc, 


The basic qualifications for membership 
are: 


Associates 
Must have passed the Association’s 
examinations or their equivalent, and have 


| had a minimum of five years’ approved 
| accountancy experience. 


Licentiates 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience, Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 


| background. 


Examinations are held only in the United 
Kingdom in May and November. 


Copies of the Syllabus containing 


Objects and Qualifications for Membership 


| and particulars and regulations regarding 





examinations, can be obtained from the 
Secretary. 


STAMFORD HOUSE 
LONDON W4 1TP 
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To welcome a Finance Bill as promoting the relief of the 
burdens weighing on business may seem surprising. Yet a 
_ conscious effort in that direction is the dominant theme of 
_ this year’s version. The proposed legislation also seeks to 
` do for income tax what capital transfer tax did for capital 
_ duties by eliminating permissive escape routes. Bill No. 123 
of this Session is a blueprint for technicians in tax rather 
‘than a political document. 
‘First things first. Stock relief is of critical importance and 
the 1976 code is an excellent piece of drafting. This is the 
third compilation and on this occasion the relief has been 
‘slotted in to the practical requirements of the trader. It is 














` the old cloth has been resisted: the scheme itself has 
undergone a sea change. Stock relief is now a type of 
< capital allowance computed as such and held apart from 
the usual mix of receipts and outgoings. Cumulation and 
the awkward fractions that go with it are abandoned. Only 
_ those businesses which had a base period running past 
_. April 1975 will have a final fling of algebraic transitional 
-o relief, 
The new scheme involves a straight comparison of 
_ closing stocks with opening stocks for each period of 
account, discounted by 15 per cent of relevant income. That 
is. a plus allowance. An individual trader gets it by deduction 
_. from his trading income for the year of assessment to which 
-the period of account is related. What if he has made a loss? 
` The old, bad rule which submerged stock relief in trading 
results has gone. Instead, the individual has a free choice 
_ whether it pays him to augment that year’s loss by the 
| stock relief or to carry it forward. This rule is the same as 
that hitherto applied for capital allowances. 
So far, so good. But what about past relief — the Schedule 
- 10 second tranche of the Finance (No. 2) Act 1975 and plus 
allowances generated by the new scheme, which is of 
indefinite duration. And what happens when a business 
declines or ceases? The rules here are merciful and simple. 
First there is a comparison of the closing stock value with 
aggregate past relief. A minus means a balancing charge 
` on the excess of past relief over the closing stock. The 
` charge is assessed for the same year of assessment in which 
_ the plus allowance for the current year is available as a 
«deduction. If there is no plus allowance because the closing 
stock value falls short of the opening stock value, then that 
shortfall is the maximum possible charge, limited to past 
relief obtained. There is adequate scope for tax planning 
and no one need feel hard done by. Companies with their 
flat rate tax take up these adjustments auto- 
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Relief for Business in New Bill 


not merely that the temptation to sew a new length on to 
“heavily capitalized concern could still rank for allowances 
op plant installed before 1970 with a residual tax base 


APRIL 22nd, 1976.. 


matically. Continuity of relief is guaranteed for successions 
under the usual 75 per cent common control. It seems to ` 
be an innovation that an overseas trade under Case V loses ` 
a quarter of the relief available to UK trades. 

A shot in the arm for all who have invested in plant in. 
the past is the major bounty which the Bill has to offer. 
In November 1962 the process of simplification began with 
a reduction of the multiplicity of rates of writing down ` 
allowances to three standard rates, 15 per cent, 20 per cent 
and 25 per cent, although the intermediate rate was little 
used, The October revolution of 1970 introduced the pool 
but by March 1972 its intake had been minimized by 
100 per cent allowance for most classes of equipment. A ` 






















many times higher than the tax value of the pool. Disposals 
of pre-pool plant would require research into details of 
original cost and classification to arrive at individual 
balancing allowances or charges. 

The Finance Bill makes a clean sweep of all this. The 
whole of the old tax written-down values are to be introduced 
into the pool for accounts periods ending after April 5th, 
1976. In consequence, traders will enjoy the higher 25 per 
cent rate of writing-down allowance on equipment Gre: 
viously classified at 15 per cent or 20 per cent. However, ` 
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a much bigger benefit will flow from the increased size of 
the pool so that disposals which might otherwise have 
‘swamped the post-1970 pool will be absorbed against 
residual values brought forward. The practical result is 
_ that the full 100 per cent allowance for new investments will 
be obtained in those cases where the scale of recent replace- 
ments would otherwise have precluded that opportunity. 
Moreover, the clerical effort spared represents a notable 
relief, altheugh special situations will continue to require 
distinct records. 
` The next area of relief concerns small farms and busi- 
nesses. The multiplied rental value formula in Schedule 8 
of the Finance Act 1975 holds good for periods up to 
April 6th, 1976, together with 70 per cent of agricultural 
value in Northern Ireland, Thereafter the relief is half the 
agricultural value. The amount of the part eligible for relief 
‘remains at {250,000 but the alternative thousand-acre limit 
is extended by counting the area of any rough grazing land 
as one-sixth of its actual area. 
In so far as the net value of a business reflects relevant 
business, property relief is to be given at 30 per cent. The 
net value of a business is the value of the assets used in the 
business, including goodwill, reduced by the aggregate 
amount of any liabilities incurred — a definition originating 
in connection with the instalments provision of the 1975 
Act. Relevant business property is classified under three 
descriptions appropriate to personal ownership and owner- 
ship through a company; the third description being of 
land, buildings and equipment used mainly for the business 
-of such a controlled company or a partnership. Dealing or 
investing in land or securities is excluded. The ‘working 
farmer’ time limit tests are adapted for businesses so that 
qualifying property should have been owned throughout 
the two years preceding transfer, or should constitute a 
replacement of items so used in the past five years. How- 
- ever, ownership has to be backed up by use in the last two 
years or expected future use. It appears that the business 
relief will not be carried over to the capital gains tax in 
‘the way that the agricultural relief applies to gifts and 
reversions. 
The question as to what is a disposition or a transfer of 
value for CTT purposes is a difficult one. If payments are 
made they will not count as dispositions if allowable in 
computing results for income tax or corporation tax. This 
_ clause widens the original provision which only mentioned 
transfers of value allowable for trade purposes. We pre- 
sume that ordinary business entertaining expenses are 
validated by the assumption that they do not confer a 
_ gratuitous benefit and have an amis length character. 
Where the objective of a payment is to exercise a more 
remote influence it might well be regarded as gratuitous 
unless deductible. The revised rule is retrospective and 
makes specific mention of the conventional limits for 
retirement benefits, suggesting a closer scrutiny of hand- 
outs by business. 

This possibility has special significance for close com- 
panies through apportionment procedures. Section 39 of 
the 1975 Act brings close companies into charge to CTT 
with only a limited right of recovery against major share- 

~holders by the Inland Revenue if the company defaults in 
payment. New rules have been provided to eliminate 
preference sharcheiders by way of a de minimis measure 


and to take account of transfers between companies having 
a significant number of common equity members. What 
gives fresh importance to the function of close companies 
in the CTT scheme is that the apportioned element acts 
as a sponge to absorb part of the annual exemption limit 
of {2,000 granted to individuals. The doubling of this 
limit has been publicized but not the fresh uncertainty 
which leaves participators at risk of injudicious bounty by 
management. 

The attempt to charge CTT on interest-free loans 
remains a dead letter up to April 5th, 1976. Thereafter the 
ring fence round a man of property is drawn tightly. He 
may leave his houses empty, his fields waste and his money 
idle but if he attempts to put them to use by inviting friends 
and relations — even the deserving poor — to enjoy them he 
is immediately deemed to have obtained and transferred 
the residual value that exploitation would have yielded 
after income tax at the highest rates. A holiday home 
could be provided by a wealthy individual with a 98 per 
cent top rate or by a standard rate taxpayer. Assuming a 
potential return of £1,000 net of expenses, the after tax 
yield would be £20 and £350 respectively and these would 
measure the transfer of value -subject to the usual 
exemption limits. Should the roof blow off and require 
replacement, that cost would be added on. Both the notion 
of a tax on private impulses of generosity of this nature 
and the detailed inquisition necessary to enforce it repre- 
sent the most odious features of the run-down to 1984 that 
Parliament has yet been asked to endorse. 

Quite different is the tax on the value of interest-free 
loans provided as part of the reward to an employee under 


_ a contract of service. In the first place, no charge arises 


where the loan would have qualified for relief so that the 
notional income is matched by prospective deductible 
interest. Existing loans will not be caught until 1978-79 
and new loans one year earlier, although the tax charge 
on forgiveness of a loan is made statutory with immediate 
effect. The official rate of interest to be applied from time 
to time will be prescribed by statutory instrument and the 
complex calculations will discourage loans otherwise than 
by financial institutions. 

More questionable is the arbitrary charge on availability 
for private use of a motor car. The tabulated maximum of 
£3,400 a year for a car originally costing over £30,000 
terrifies more by its inflationary threat than its practicality. 
At £360 yearly the probable median charge seems likely 
to increase the costs of business because employees will 
refuse to garage business cars at home for the doubtful 
privilege of driving to work. The Inland Revenue experience 
of an agreed proportion of private use seems to rule out 
the continuance of individually negotiated settlements. But 
we are inclined to think that the let-out for pooled cars 
will merely intensify the administrative burden. The 10 
per cent measure of annual value for yachts and other 
assets represents another move to lighten Departmental 
difficulties by fixing unarguable rules. 

A saving of 1,000 staff is anticipated from the proposed 
transfer to the Life Offices of the task of allowing relief on 
life assurance premiums. Consequential changes in the 
pattern of the relief will impose no real hardship on 
incomes below £9,000. The reform is one of the few to 
make life easier for tax practitioners. 








: to Companies 


Failure of the Companies (No. 2) Bill to 
deal with several major points outstanding 
from the 1973 Bill is a matter for regret, 
according to a recent memorandum from 
the Consultative Committee of Account- 
ancy Bodies to the Secretary of State for 
‘Trade. Among matters which the account- 
ants would have liked to see in the present 
Bill are the classification of companies in 
accordance with EEC practice; provision 
» for a minimum share capital; sanctions 
against insider dealing; and establishment 
of a central public register of persons 
disqualified from appointment as directors 
or managers of companies. 

Severa] points of detail are made in 
connection with the audit clauses of the 
Bill; in particular, the CCAB has men- 
tioned the lack of any specific provision 
for. the case of an auditor who declines 
reappointment after notice of the annual 
general meeting has been sent out, or 
whose reappointment is defeated on a 
resolution at the meeting. In neither case 
could the meeting validly proceed (for 
want of the requisite speciel notice) to the 
appointment of a new auditor, and the 
CCAB recommends that either contin- 
gency should be regarded as creating a 





Honorary fellowship of The Institute of 
Chartered Secretaries and Administrators is 
available to the Lord Mayor of London, under 
the terms of a bye-law dating from 1902. The 
present Lord Mayor, Sir Lindsay Ring (above), 
has claimed this privilege and was formally 
~ welcomed at a private ceremony last week by 
ICSA President Mr John Wedgwood. 

In his capacity as Lord Mayor, the new 
honorary fellow has kindly undertaken to 
present The Accountant Annual Awards for 
1976 at the Mansion House on May 12th. 





Accountants’ Response 


Bill 


‘casual vacancy’, to be filled by the 
directors until the next AGM. 

The CCAB is of the opinion that an 
auditor’s decision not to seek reappoint- 
ment should be regarded as tantamount 
to resignation for the purposes of clause 
15 of the Bill. Further, it should be 
established beyond doubt that any state- 
ment made by an outgoing auditor as to 
his reasons for resigning should enjoy the 
protection of qualified privilege. 

Clause 12 of the Bill, it is suggested, 
may not prove sufficiently effective in 
keeping companies’ records up to date 
and in impressing upon directors the 
importance of not continuing to trade 
when the company is insolvent. The 
CCAB recommends a new clause 12 (1) 
on the following lines: 

‘Every company shall cause to be kept 
accounting records in such a manner as 
to enable the directors to inform them- 
selves at any time as to the financial 
position of the company and of its ability 
to pay its debts as and when they fall 
due, and sufficient to enable profit and 
loss accounts and balance sheets to be 
prepared in accordance with section 1 of 
this Act, giving a true and fair view of 
the state of the company’s affairs and to 
show and explain its transactions.’ 

In view of the progressive increases in 
the scales of fees and duties payable by 
companies, there is seen to be a case for 
allowing companies established for charit- 
able purposes to pay only 25 per cent of 
the rates; in force from time to time. 
Finally, it is urged that when the Govern- 
ment finds it possible to proceed with a 
comprehensive Companies Bill, this 
should be presented to Parliament in the 
form of consolidating legislation. 


Irish Republic Needs 
Fiscal Incentives 


‘Discontent, disillusionment and cynicism 
are rife’, Mr A. J. Spain, rca, President of 
The Institute of Chartered Accountants 
in Ireland, said recently. ‘Respect for 
the law is low, and tax evasion almost 
respectable.’ Responding to the toast of 
the Institute earlier this month at the 
biennial dinner of the Munster Society 
of Chartered Accountants, Mr Spain 
called for ‘enlightened and positive 
initiatives’ from the Government of the 
Trish Republic; there was no need 
slavishly to follow, in fiscal matters, the 
course which had brought the United 
Kingdom to its knees. 


Within the Republic, there seemed to 
be a real lack of appreciation, at Cabinet 
and Civil Service level, of ‘how the 
economic life of the country ticks’. The 
accountancy profession could not wholly 
share the Government’s enthusiasm for 
its programme of tax reform. 

“Technically, it has been a tremendous 
achievement to push through so much 
legislation in such a short period ~ but 
what has it done for the country? Is 
anybody better off as a result? Who has 
benefited? Who has gained? In so far as 
it may be good for votes, then the 
Government may have gained; but in 
the end this could prove a short-sighted 
policy’. 

No one, Mr Spain claimed, was pre- 
pared to work or to make extra effort for 
the sake of paying 77 per cent of his 
earnings [the Republic’s present top 
rate of personal taxation] to the Govern- 
ment. The Republic should be prepared- 
to take a leaf out of the American tax 
book and limit personal taxation to a 
maximum of ro per cent on earned 
incomes. 





Mail Users 
Plant a Bomb 


‘A new type of letter bomb’ is the des- ` 
cription given by the Mail Users’ Asso- 

ciation to the first edition of its journal, 

Frank. MUA, now formally incorporated, 

claims that it has already shown its teeth 

and intends to use them on behalf of 

some 350 large mail users backed by 

postal buying power in excess of Zoo 

million. 

Frank reports that MUA will be forced 
to seek alternatives for its members if the 
Post Office persists in raising its prices to 
uneconomic levels. The Association is 
compiling a report on major parcel 
carriers, which will be available to 
members before any relevant Post Office 
proposals are due to take effect. 

The main objectives of MUA, under 
its constitution, are: 


(1) to act as a high level pressure group 
on government and senior Post 
Office management; 

(2) to act as a clearing house for advice 
to its members on all aspects of 
postal affairs; 

(3) to develop a constructive relationship 
with the Post Office management and 
unions, with the object of establish- 
ing prior consultation to the mutual 
benefit of the Post Office and the 
Association’s members; and 

(4) to research and present evidence to 
the Post Office Review Committee, 
and other inquiries, on behalf of its 
members. 


It is currently engaged in a membership 
drive to recruit more supporters for its 
policy of pegging postal tariffs, 







Presidents from 
the Same Firm 
Our reference on April 8th to the im- 
pending coincidence of two partners in 
‘Touche Ross & Co as Presidents of the 
English and Scottish Institutes for 
1976~77 suggested that the last com- 
parable event took place in 1954-55. 
This, it has been pointed out to us, does 
less than justice to the firm of Peat, 
Marwick, Mitchell & Co, which for a 
few weeks in 1970 included all three 
Presidents of the English, Scottish and 
Irish Institutes within its partnership! 
oo. Mr A. W. Warnock, of Dublin, became 

the r1969-7c President of the Irish 
Institute on May 3rd, 1969 — followed on 
June 4th, 1959, by Mr R. G. (now Sir 
- Ronald) Leach as President of the 
English Institute for 1969~70. On April 
3rd, 1970, while Messrs Warnock and 
Leach were still in office, Mr G. D, H. 
Dewar (Glasgow) was elected President 
of the Scottish Institute for 1970—71. 

We offer Messrs Peat, Marwick, 
Mitchell & €o our apologies and our 
belated congratulations upon a remark- 
able event which, surprisingly enough, 
appears to have been little noticed at 
the time. 


-Fare Deals 


A sample check at United Kingdom 
airports last January disclosed that, of 
"71 passengers who thought they had 
paid the lowest fare available, 186. — or 
nearly 25 per cent — could have claimed 
the benefit of a cheaper fare. Two or 
three businessmen travelling together 
to one of Europe’s capitals for the day 
would be likely to find an air taxi cheaper 
than the cost of individual return tickets 
by scheduled flights, and the use of ex- 
cursion tickets,London-Beirut and Beirut- 
Dubai (the latter not being available for 
purchase in the UK) offers a 30 per cent 
saving over the direct fare from London 
to the Persian Gulf. 

These were among the examples 
quoted at last week’s London launch 
of the Travellers’ Guild ~ an air travel- 
_lers’ consumer organization which, for 
an annual individual subscription of 
£12 (£10 if paid by banker’s order) will 
tell members the correct lowest fare for 
any journey, end the alternatives avail- 
able. The minimum corporate sub- 
scription for business houses is £100. 

The Guild, it was stated, is not in 
competition with travel agents, and 
would not normally make direct bookings 
on members’ behalf. Its service would 
consist in telling members what they 
should ask for, since airline fare structures 
were now extremely complex, and not 
all travel agencies had either the time 
or the financial incentive to do more than 




































Certified accountants prepare for devolution. Formation of the Scottish Branch of The 
Association of Certified Accountants ‘comes at a significant time for Scotland, with devolution 
on the doorstep’, an Association spokesman claimed last week. With over 1,800. Scottish 
registered students, the Association was unique in Scotland in offering a career in accounting 
with no restriction on type of training or method of study. 

Pictured above is Mr J, K. Lardner, FCCA, first Chairman of the Association's Scottish 
Committee (third from left) with other committee members Messrs J. Fisher, MSc, FCCA; 
J. Ballantyne, FCCA; R. Whyte, CA, FCCA; J. P. Moir, ACCA; and D. M. Ranken, FCCA. 
The Association's President and Deputy President are also ex officio members of the Scotish 


Committee, 





meet the customer’s specific requirements. 

Travellers’ Guild expects, according 
to its chairman, Mr R. 8. Tizzard, OBE, 
FRICS, to make its main impact in the 
area of family travel and the necessarily 
cost-conscious smaller business; any 
member undertaking more than two or 
three journeys annually could reasonably 
expect to save the cost of his subscription 
in reduced fares. A categorical assurance 
has been given that the Guild’s operations 
are restricted to legal means, and it will 
not recommend the so-called ‘fiddle 
fares’ offered by some fringe operators. 

(Travellers) Guild (UK) Ltd, 75 
Victoria Street, London 5W1. Telephone 
01-222 0736.) 


That Conditional 
Three Per Cent 


TUC refusal to accept a 3 per cent norm 
for wage settlements in 1976—77 would 
lead to ‘ferocious’ alternatives, Mr 
Richard Wainwright, Ma, FCA, MP (Colne 
Valley, Lib.) claimed recently. Trade 
unionists who might think that they had 
the soft option of declining both the 3 per 
cent norm and the offer of conditional 
tax reliefs, with no other consequence 
than some minor discomforts, were being 
grossly misled by the Government. 

Speaking in the Budget debate, Mr 
Wainwright condemned as ‘utterly 
phoney, and a betrayal of the way in 
which the House of Commons is sup- 
posed to look after the nation’s affairs’ the 
implication that if the TUC would not 
play, Britain could sail on ‘with just a 
little more inflation, rather more unem- 
ployment and a lower growth rate’. 

If wage payments got out of control, 


Britain would have no alternative but to 
submit to ‘fierce’ conditions imposed by 
foreign lenders. The Liberal Party wanted 
a government ‘who will have the guts to 
say that, if a voluntary [wages] policy 
cannot be satisfactorily negotiated, Parlia- 
ment must enact a statutory policy’. 


Revised ED on R & D 


A revised exposure draft, ED 17, on 
accounting for research and development, 
has been published by the Accounting 
Standards Committee in the light of 
comments received on its earlier exposure 
draft ED 14 (The Accountant, January 
16th, 1975). The main proposed change 
is that, under certain circumstances, 
development expenditure should be car- 
ried forward and written off pro rata to 
the benefits expected to arise in future 
periods. 

ED 14 indicated that a logical case 
could be made for carrying forward 
development expenditure where certain 
criteria were met but concluded that, 
since the number of such development 
projects would be small, it would make 
for uniformity and reduce subjective 
judgement if all development expenditure 
were written off in the year in which it was 
incurred. During the exposure period, 
however, evidence emerged that in 
certain industries (particularly aerospace 
and electronics) many projects could 
meet these criteria, which suggested that 
a standard accounting practice which 
required all development expenditure to 
be written off as incurred would be too 
rigid. 

The revised exposure draft requires 
that the relevant expenditure should be 



















can be reasonably regarded as assured 
provided that: 


(a) there is a clearly defined project; 

(5) the related expenditure is separately 
identifiable; 

(c) the outcome of such a project has 
been assessed with reasonable cer- 
‘tainty as to its technical feasibility 
and ultimate commercial viability; 

(d) if further development costs are to 
be incurred on the same projects, the 
aggregate of such costs together with 
related production, selling and ad- 
ministration costs is reasonably ex- 
pected to be more than covered by 
related future revenues; and 

(e) adequate resources exist, or are 
reasonably expected to be available, 
to enable the project to be com- 
pleted and to provide any conse~ 
quential increases in working capital. 


It is proposed that deferred expenditure 
should be reviewed annually, and written 
off where these circumstances no longer 
apply or are considered doubtful. ED 17 
also no longer requires. disclosure of the 
total expenditure on research and de- 
velopment during the year, but only of 
the movement on deferred development 
expenditure, and the amount brought 
forward at the beginning and carried 
forward at the end of the period. 





Changing Role 


deferred to the extent that its recovery 





of Directors 


The Bullock Committee on industrial 
democracy, which concluded taking 
evidence earlier this month, now has a 
year within which to report. Company 
directors are urged, in a recent joint 
publication of the Institute of Manage- 
ment Consultants and the Management 
Consultants Association, not to let their 
case go by default during this period. 

Writing in this symposium of views, 
Company Boards Tomorrow, Mr Nigel 
Foulkes, chairman of the British Airports 
Authority and a director of Charterhouse 
and Stone-Platt Industries, expresses the 
fear that company boards, as at present 
constituted, risk having unsuitable legis- 
lation dumped upon them — whatever 
the complexion of the government in 
power — unless businessmen are prepared 
to put forward constructive and radical 
proposals for change. 

Sir David Nicolson, chairman of 
Rothmans International, writes force- 
fully on ‘Making boards effective’, with 
particular reference to the role of non- 
executive directors and of the chairman; 
criticism of part-time board appointments, 
he says, misses the main point. “The 
important thing is to get the right man; 





Graduates in Internal Audit 


Company internal audit departments are 
seen to a significant extent as a training 
ground for higher responsibilities, and 
young graduates in such departments are 
prepared to accept limited job satisfaction 
and an initially uncompetitive salary in 
return for such longer-term advantages 
as ‘a good springboard to other jobs in 
the organization’, ‘encouragement to 
obtain relevant qualifications’, ‘a useful 
introduction to management principles’ 
and ‘a good in-house training pro- 
gramme’. These are among the findings 
of a questionnaire distributed by Mr 
Andrew Chambers, BA, ACA, MBcs, Lever- 
hulme research fellow in internal audit 
at the City University. 

Presenting his findings to a recent 
luncheon meeting of the UK Chapter ot 
the Institute of Internal Auditors, Mr 
Chambers said that both large and smaller 
companies had a good record in employ- 
ing graduate internal auditors, but the 
public sector featured very poorly in 
comparison. The public sector also 
clung very closely to the concept of 
‘relevant’ degrees for the immediate job, 
and appeared reluctant to recognize 
others. 

Internal audit managers favoured de- 





grees in business studies or commerce as 
the ideal; a relatively high proportion of 
graduate entrants to internal audit in fact 
held such degrees, though economics and 
engineering (both ranked relatively low 
in the managers’ scale of ideals) were also 
well represented. In the discussion which 
followed Mr Chambers’ presentation, one 
speaker mentioned the experience of a 
major firm of chartered accountants 
which attached less importance to ‘pro- 
fessionally relevant’ degrees than to those 
in such specialisms as engineering or 
modern European languages. 

The findings of Mr Chambers’ ques- 
tionnaire incorporated the experience of 
153 graduates in internal audit depart- 
ments, of whom 25 came from the uni- 
versities of London and Manchester, 89 
from all other UK universities, 25 from 
polytechnics and 14 from other sources, 
principally overseas universities. Man- 
agers seeking suitable internal audit 
candidates, he suggested, might find it 
advantageous to get on to the London and 
Manchester ‘milk round’ of career inter- 
views. Among graduates seeking an 
accounting qualification from an internal 
audit department, the ICMA emerged as 
a strong first preference. 


he will do the rest. A company is much 
better off with 40 per cent of the time 
of the right man than with 100 per cent 
of the wrong one.’ 

The symposium also includes a first- 
hand report on the experience of worker- 
directors, both in the UK and in a 
Scandinavian company. 

(Company Boards Tomorrow. Manage- 
ment Symposium No. 2, IMC-MCA, 
23-24 Cromwell Place, London SW7 


2LG, £4°75.) 


‘Apprehension’ over 
Revenue Powers 


Response to this month’s Budget by The 
Association of Certified Accountants has 
been one of muted approval. Addressing 
the annual dinner of ‘the Association’s 
Cambridgeshire and District Society last 
week, Mr K. C. Peters, rcca, rcis, the 
Deputy President, confessed to ‘a degree 
of apprehension over the Chancellor’s 
proposals to increase taxation on benefits, 
and powers for the disclosure of docu- 
ments held by third parties’, While the 
Association could neither support nor 
condone tax evasion, the proposed new 
powers savoured of using a sledge- 
hammer to crack a nut. 

‘There must be no infringement of the ` 
confidential relationship which exists 
between a client and his professional 
advisers’ Mr Peters said; ‘for, make no 
mistake, to do so would be to the ultimate 
detriment of the Inland Revenue and 
not to their advantage. The professional 
adviser who is a member of a body such 
as the Association is well aware of his 
responsibilities and the disciplinary pro- 
cedures available to enforce them; by and 
large, the system works best when he is 
allowed to exercise judgement and in- 
fluence his clients’. 

Mr Peters welcomed the extension of 







Mr K. C. Peters 


tock app ion relief for another two 


years, though some more positive assur- 
ance agains: the risk of a clawback was 







is high time that this costly and most 
_ time-consuming form of tax be replaced’ 
ossibly by some more practical form of 
Sales tax. 

He concluded with a reference to the 
influence or Budgetary policies of the 
CCAB’s recommendations to the Board 
of Inland Revenue. Accountants could 
properly take pride in playing an 
effective part in national government. 


-called for. On VAT, he suggested that “it 


Finance Bill 
Representations 
‘Following publication, immediately be- 
fore the Easter recess, of the Finance Bill, 
the Government has followed last year’s 
practice of inviting representations from 
interested parties, either direct or through 
their professional associations, on its tech- 
nical and practical provisions. All such 
representations, it has been confirmed, 
will be considered in detail by the 
Treasury and Revenue departments. 
Last year’s invitation evoked a good 


response, though the Treasury has ag 
emphasized that representations sho 
be confined to matters of practical de 
and not extend to political princi 
which will have already been taken i 
consideration by the Chancellor of 
Exchequer. All such: representati 
should be addressed ‘to the Finan 
Secretary to the Treasury - Mr Rok 
Sheldon ~ at Treasury Chambers, Par 
ment Street, London SWiP 3AG, 
reach him not later than May roth. 
The Finance Bill is the subject of t 

































THIS IS MY LIFE 


Rules and 
Regulations 


On the shelf behind me stands a fat, blue-bound book 
labelled ‘Authorized Limits’. It’s the company’s ultimate 
control device, to be known by heart by all our accounts 
taff, hammered out painfully over years, as inflexible as 
he two stone tablets of Mount Sinai. 

It derives from our struggle to formalize our old history 
f incomplete files, unrecorded verbal instructions hazily 
emembered, and minutes listing only some of the decisions 
made, which went hand-in-hand with our action-oriented 
marketing drive, which in turn rejected any hampering 
controls on the road to profits. 

The chief cashier’s float, for example, included a bundle 
of post-dated personal cheques, uncleared advance- 
expenses dockets and dog-eared IOUs. Thats how it 

ways was, he protested angrily, so I prophesied lurid 

disasters to the chairman, who in return, gave me a free 
hand to avoid a scandal -as his scatter-brained cousin’s 
name headed the list. 

I drafted a ‘maximum amount, maximum period’ 

directive with the cashier’s help (it’s page 3 of the blue 
book), and that two-faced politician enjoyed himself while 
implementing it rigidly, while blaming me as the so-and-so 
ew-broom seformer, 
Page 6 (private telephone accounts) nearly wrecked 
‘Scotty’s career. Our directors are provided with special 
“phones to enable them to hear the newest news with news- 
flash speed (senior accountants must make do with the 
morning papers, being lesser breeds), but Scotty was on 
the phone rota by grace and favour. 

That rota caused the trouble. Came the day the internal 
auditor reported that the sales manager’s three assistants 


week’s leading article in The Accounts 





had had their last two quarters’ phone bills paid by 1 
company. The financial accountant had an authorizati 
signed by Scotty, he said suspiciously, but nobody else h 
a copy. What gave? How come? 

The FA said defensively that old Scotty’s signature y 
surely adequate, so we told the nitwit he should have b 
the savvy to report such an anomaly up the line. Watchd« 
must bark early. 

Scotty, bluntly charged with rule-breaking non-d 
closure, stated that beid got approval of a special case fre 
the chairman on the grounds of the three men’s exception 
merit, but with a warning to keep it quiet temporar 
because of possible repercussions. We went to see t 
chairman forthwith, all hot around the collar, but. 
dismissed the story as nonsense. He remembered a gene 


‘chat months ago, yes, and beid expressed sympathy 


some extent; but certainly no approval. Obviously a m 
understanding, in the absence of his signature. 

Scotty, his blood pressure mounting, rather over-kill 
his case by suggesting that the chairman must have fi 
gotten. The reply was a stinging reprimand for evading t 
blue-book procedure — and a suggestion that an immedi: 
apology was expected, in his own interests. 








DUPLIEMIENL IO TO ACCOUMEM LE ADIN 19/0. 


This book is not just a much needed explana- 
tion in plain English of a very complex lot of 
legislation—though it is that as well. It also 
describes its profoundly disturbing implica- 
tions for firms or individuals who own 
property with development potential. Here are 
some of the ways the Act may affect you: 


® Property valuation can no longer include full 
development potential. This will affect the way you 
shouid value your assets 


® Some clients will want to know how to preserve 
the value of their interest until there is a change of 
government. This book shows strategies that may 
be employed to this end 


Leasehoids will replace freeholds as the normal 
tenure for future commercial development. This 
may affect your investment policy 





Local authorities will become active developers. 
This will mean entirely new kinds of arrangements 
and negotiations from those you have been used to 


The Land Scheme as a whole will drastically reduce 
the vaiue of land as an asset base for borrowing 
purposes 





These and many other features you have to 
know about (for instance how the local 
authority's compulsory purchase powers will 
affect you in the future) are explained and 
evaluated in one of the few books this year 
that could realistically be described as 
‘obligatory reading’. To be published in May 
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THE CORPORATE REPORT - 3 


A Private View 





from the Private Sector 


by CHRISTOPHER BOSTOCK, MA, FCA 
Senior Executive, Thomas Tilling Ltd 


The discussion paper.The Corporate Report assumes as a 
basic philosophy in its first paragraph that: ‘Corporate 
reports should seek to satisfy, as far as possible, the inform- 
ation needs of users; they should be useful.’ The philosophy 
appears to assume that corporate bodies have a duty to 
report any information that would be useful to any category 
of users.. 

Of course, it is not in fact as wide as this, as the contents 
of corporate reports are immediately limited by specifying 


the categories of users. But from the point of view of an ` 


organization in the private sectof, it seems legitimate to 
question at the outset the basic philosophy. 


Case for legal definition 


The private sector is the realm of the sole trader, partner- 
ship, joint venture and the private and public company; 
within it, the main distinction is between entities which are 
seeking the benefit of limited liability and the rest. If this 
distinction is accepted, then it can be argued that the 
proposition stated in the second paragraph of the discussion 
paper that ‘there is an, implicit responsibility to report 
publicly (whether or not required by law or regulation) 
incumbent on every economic entity whose size or format 
renders it significant’ does not necessarily follow from the 
basic philosophy. 

The precedent clearly established in English law since 
the first Companies Act — under which certain obligations 
were laid on those seeking the protection of limited 
liability through companies, but only upon them ~is still 


worth following. If this is the case, then there is a good 


argument for saying that a company’s obligation to disclose 
should be laid down by law. 

This raises the other major issue of principle suggested 
in the opening proposition, which applies to a great deal 
of the work of the Accounting Standards Committee. 
There is a‘danger that accountants, as a profession, may be 
guilty of stepping far beyond their fundamental responsi- 
bility for seeing that companies report in a true and a fair 
manner upon those matters upon which they are required 
by law to report. 

This is not to say that the only information that a com- 
pany should be required to make public is what is called 
for by the current Companies Act; there will be many 
other pieces of information which ‘particular users’, to use 
the working party’s terminology, wiil be able to insist upon 
in return for services which they are going to render. But 
Previous articles in this series have appeared as follows: 1 “Where To 
From Here?’ by D. A. Boothman, rca, March 25th issue; 2 ‘Will 


New-style Reports be Indigestible?” by K. A. Sherwood, Fca, April 
8th issue. 
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I suggest that much of this information: will be specific to 
particular needs of users, resulting from particular trans- 
actions; it would be quite wrong to require every entity to 
report on all the matters that might be required by some 
users from some entities. 


Information cost and reliability 


The production of information costs money, and the pro- 
duction of a great: deal of information costs a great deal of 
money. Although I shall argue later that there are strict 


‘limits to the extent to which a private sector entity. should 


be asked to meet the needs of the business contact group, 
the reason for not disclosing information is much less 
because of any competitive advantage it may give to outside 
parties than because of the cost of providing information. 
Within the private sector, it seems right to be more con- 
cerned with bodies in the office and escalating computer 
rental than the convenience of an analyst on someone else’s 
payroll. 

One other point which needs to be made on behalf of 
the private sector is that the standards of integrity of 
British management have not yet sunk so low that it is 
necessary for all their statements to be prescribed, and 
probably verified, by the accountancy profession. It is quite 
clear that governments, in their multifarious and often 
excessive legislation over the last twenty years, have felt 
able to require businesses to disclose information for 
specific purposes without imposing upon them the need 
to have statements checked by an independent party. The 
VAT and Health and Safety at Work legislation, to take just 
two examples, provides good testimony of this; and it is in 
the normal course of business to accept the veracity of other 
information emanating from the private sector. 


User groups 


The user groups identified in the discussion paper fall into 
three categories. There is, first, a group of providers of 
capital, which includes both equity investors and loan 
creditors. The idea of limited liability clearly recognizes 
the right of these users to have sufficient information to 
protect their investments or loans, and this is the inform- 
ation which should be required by the Companies Act. 
In the case of entities other than companies, for example 
partnerships, that are able to negotiate debentures or loans, 
it should be possible to leave it to the lenders, as at present, 
to negotiate at the time of making the loan for the regular 
provision of information that they need. 

The second category of user is those who have direct 


‘for good, bad or indifferent reasons would like to have. 
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dealings with the business entity other than througk the 
provision of capital or loans — including employees, and the 
customer and supplier element of the business comtact 
group. 

The remaining categories of users appear to be those who 


information about the business entity. They include the 


analyst-adviser group, the business contact group, govern-, 
ment (except as may be provided for by statutes other than ` 


the Companies Act) and the public. Most of these users 


could be classified as analysts or researchers; they are feced - 


with the need to build up a picture of a particular aset 
of an entity’s activities for the benefit of some third part~. 


l Reasonable privacy 


Their wish to have information raises directly the issue of 
the extent to which an economic entity operating in a "Tee 
society is entitled to conduct its affairs in reasoneble 
privacy; this is an important principle, as it is a short step 
from requiring economic entities to conduct their affairs 


‘publicly to requiring individuals to do the same. 


The working party sees responsibility to disgorge inform- 
ation implied by significance in terms of size or format. 


Before opening too large a slice of private affairs to public . 


gaze, it might be wise to define significant size or significant 
format more closely; until then, I am in favour of latching 
hard on to the idea of limited liability as: the major test. 
And until the coming of the truly open commercial society, 
I should like to see those who conduct their affairs with 
their own money entitled to reasonable privacy. Let 


. Parliament determine any necessary limitations on privacy, 


so that a citizen can concentrate on obeying the law rather 
than on trying to:tell.all in case it is useful to someone. 


User needs 


` As to who this ‘someone’ is, it may be helpful to comment 


briefly upon each user group and the information the work- 
ing party thinks they need. Taking them in the workiag 

party’s order: $ 
(a) The equity investor group’s needs should be met entirely 
by the provisions of the Companies Act. In paragraph 2.4, 


the working party acknowledges that ‘particular investors ` 
will wish to make judgements concerning likely movements - 


` in share prices, likely levels of future dividend payments 
and management efficiency’; no manager in the privete 
sector will want to stop them, or to make their judgemer-ts 
for them. 

(b) The clue to the provision, of information to the loan 
creditor group lies in 2.14, where it is stated that some 
loan creditors ‘are often well placed to obtain spec-al 
purpose reports from management’. The loan creditor 
should always feel able to use his competitive position to 
get the information he needs, but in all probability suz- 
cessive Companies Acts will ensure that much of what he 
needs he gets by law. 


(c) In the case of the employee group, the working parzy ` 


acknowledges (2.18) that “general purpose corporaze 
reports cannot fully meet all the needs of this group’. This 
must surely be the case as, while participation and all that 
it implies develops, there will be an increasing and com- 
fidential exchange of information between the manage-s 


of the private sector and their employees. There is a very 


strong case for special teports to meet the needs of this 
group. 
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@ As for the analyst-adviser group, as indeed for the 
business contact group, there is an argument for saying 
that they should be able to do their respective jobs on the 
amalgam of information required to be produced for 
other users. Both groups of users either are or represent 
third parties, and not all of these are in any sense 
benevolent. 

This is particularly true of the business contact group, 
which specifically includes competitors and potential take- 
over bidders. The old-fashioned idea that one of the objects 
of a business in the private sector is to survive has some 
validity, ‘and suggests that a business should not be 
required to lay its breast too bare to its enemies. ; 

(e) As for government as a user, I am content to leave them 
to their own devices. They seem able, generally speaking, 
to obtain the information that they need. 

(f) This leaves the public as the last user group. It is difficult 
to distinguish the needs of ‘the public’ as such from those 
of the public in its other roles as investors, lenders, 
employees, customers, creditors or readers of analysts’ 
reports. The working party seems to feel-the same when 
it says (2.39) ‘the corporate report may be able to contri- 
bute to the information needs of the public which are 
similar to those already identified for other user groups’ — 
suggesting that the public really need not be brought out 
as a separate user group. 


Additional reports 


Finally, it is appropriate to make certain comments on the 
particular additional statements proposed for inclusion in 
corporate reports. There are six of them, and my analysis 
suggests that one is useful, two are unnecessary, one might 
be useful if it could be invented, and two are completely 
unacceptable in a free and competitive economic system. 

The useful addition is the value added statement; the 
concept of added value has not been given the attention that 
it deserves in the past, and the ability to add value is the 
ultimate justification for a business. It is quite reasonable 
to suggest that the report on a business should try to 
measure success in this vital area, and the proposed inno- 
vation is sound. 

The unnecessary reports are the statement of money, 
exchanges with government, and the statement of trans- 
actions employing currency. I find it difficult to see why 
anybody other than government really needs to be inter- 
ested in the statement of money exchanges with govern- ` 
ment~ and government should already know. If indeed 
there is a case for public disclosure of the amount of PAYE 
collected or VAT collected, then it can very simply be 
included in one of the disclosure provisions of the Com- 
panies Act in the same way as a disclosure has to be made 
of corporate taxes. This would surely be a much better 
way of dealing with any small problem there may be in this 
area rather than establishing a completely new report. 

As for transactions in foreign currency, I find it difficult 
to understand why it is necessary to give details for indi- 
vidual entities of transactions involving currency. It is not 
as though all entities should have some equal quantity of 
foreign currency transactions which could then be com- 
pared; the quantity and the nature of foreign currency 
transactions are special to each entity and I do not think a ` 
case is made out for reporting individually upon them. The 
test of necessity seems to eliminate both these reports. 

The report which seems to be impossible for the moment 
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TEROTECHNOLOGY FOR ACCOUNTANTS & MANAGEMENT PERSONNEL 
| S 2-DAY CONFERENCE IN LONDON 


JUNE 9th and 10th, 1976 


Over the rast 12 months many conferences have been held on the subject o? TEROTECHNOLOGY but these have been for engineering personnel 
only and pothing has been done for accountants and for people in the field 3f management to whom such a technology should be more particularly 
irected. . ia Ge? 

The cormponents of Terotechnology are not new but the object of this conference is to bring. together these activities into a co-ordinated and 
purposefu technique related to the financial and management consideratioas arising from them. It is hoped, therefore, that accountants, financial 
analysts ard others in similar fields will take the opportunity to participate in an interesting and, in present-day circumstances, very timely conference, 

lt is aco pted that the firs: acquisition cost of capital equipment is not the sole economic justification for decision-making and that whole life cost 
or life cyce costing is the true criterion: - 

Terotecl_nology is the name used to identify this concept and is defined as a combination of management, financial, engineering and other 
practices a>plied to physical assets in the pursuit of the economic life cycle cost. It is a concept which crosses functional and professional boundaries. 


By a broacer understanding of its purpose and application at all levels, it can help industrial and commercial undertakings to achieve greater per- 
formance und better financial results. A ` ; 
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involved with R. and D. and quality assurance Management in the Ministry of Defence, and in developing accounting systems for the many 
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service panning at his Cempany’s Development Laboratories at Winchester. , 
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is the employment report. The working party admits (6. 17) 
that human asset accounting ‘has not been developed to 
such a stage that its general application can be advocated’ ; 
the private sector may hope that it never will be. 

In the absence of humian asset accounting, the working 
party has produced in Appendix 3 an example of the type 
of statistical report envisaged to cover certain aspects of 
employment. This part of the working party’s proposal is 
possible, but only if it is accepted ab initio that the inform- 
ation produced by different corporate entities will not be 
comparable. There is such variety in employment between 
different entities, in the jobs that people are put to do, in 
the extent to which full-timers and part-timers are used 
and in the different methods of payment that it would be 
necessary to establish a separate volume of reporting 
standards before an employment report of the type pro- 
posed would be useful to any user group. The statement 

"in 6.21 that ‘the basic information required 1 is or should be 


already available in every enterprise’ will not be generally 


accepted by practical managers. 

This leaves the last two proposed additions, namely a 
Statement of future prospects and a statement of corporate 
objectives. Any proposal to compel the publication of fore- 
casts or predictions is an emotive cne, and the working 
party is right when it says (6.34) ‘it is the certainty of 
uncertainty that makes entities unwilling to make public 
projections’. As the report acknowledges, managers are 
likely to be judged subsequently on the accuracy of their 
forecasts; if the forecasts are accurate they are likely to be 
of particular use to competitors and enemies, or, if it is 
necessary to forecast adversity, publication will simply 


Inflation - Costs and 


Prices 


The Importance of Cash Flow 


by C. C. BROWN, FCA, 
Managing Director, LancerBoss Rentals and- 
Marketing Director, LancerBoss Group 


1 


From the start, I would like to make it clear that I believe 
we have entered a new era where two-figure inflation will 
be an accepted fact of life. We must therefore plan long- 
term on this basis, and not just concern ourselves with 
short-term solutions to resolve current difficulties. 

At the present time we are also faced with a world-wide 
recession deeper than probably all of us have ever experi- 
enced in our working careers. 

We must, however, distinguish between the two prob- 
lems; a cycle of booms and recessions has been an accepted 
fact of life for years in many industries, particularly 
engineering. It is not, of course, a coincidence that the 


The substance of a paper, presented at a seminar on ‘Management and 
Inflation’ sponsored by The Society for Long Range Planning. 
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exacerbate the setback. These comments apply to any 
forecast other than the ‘broad unquantified. indication of 
future prospects’ which the working party acknowledges 
that company chairmen often give in their annual state- 
ments. I would be very surprised if the majority of managers 
in the private sector did not agree with this view, and did 
not consider the proposals of the working party in this area 
somewhat naive, 


H 


Corporate objectives 

Much the same must be said of the proposed statement 
of corporate objectives. If this statement is to be other than 
platitudinous, it must represent an unquantified future 
corporate plan; if it is quantified, it is open to the same 


_arguments as have been used to reject the proposed state- 


ment of future prospects. In view of the fact that the 
working party recommends that ‘strategic targets should be 
quantified wherever possible’ it would seem that the state- 
ment of corporate objectives is to be numerical where 
possible and will therefore be particularly dangerous in the 
hands of competitors. ` 

In the period since the end of the Second World War, 
there have been three major influences at work in the UK 
to improve the quality of corporate reports: these have 
been, in chronological order, new provisions in the Com- 
panies Acts, The Accountant Annual Awards and the 
activities of the Accounting Standards Committee. I 
believe that future development of corporate disclosure, 
other than points of technical accounting, is best left under 
the influence of the first two. 








deepest recession we have known is occurring at the same 
time as the highest level of inflation, but we require separate 
strategies to deal with the two problems. 


Pricing policy 
I would be surprised if many companies had not already 
learned (perhaps by bitter experience) that, in an era of 
rapid inflation, the safest way to price is to use price ruling 
at date of delivery. It becomes important for any production. 
cycle which exceeds three months from date of order of 
raw materials to invoicing the same materials as finished 
goods, and it becomes increasingly desirable as the produc- 
tion cycle period extends. 

We should, of course, not overlook the fact that govern- 
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ment legislacion currently requires larger concerns to get 
price increases approved in advance, and others to supply 
supporting evidence, if requested, to justify price increases 
with cost data. However, as I have'already said, we must 
work on the assumption that double-figure inflation will be 
a fact of life for the foreseeable future, and I am therefore 
concerning ~nyself principally with what is a desirable 
policy on pricing as a longer-term strategy. Obviously, a 
company wll have to work within whatever artificial 
constraints government may impose from time to time. 


Rapid turnover 


. ,The simplest situation, of course, is when goods or 


services are sold on a very rapid turnover on a ‘one-off’ 
basis, eg a recail food chain for items with a short shelf life. 
Even thougk the retailers’ cost price may be escalating 
rapidly, the setailer can (legislation permitting) price up to 
hold his margin and, if he cannot sell, he should be able to 
cut back quickly on volume ordered and avoid excess 
wastage. The obvious point here is that the retailer must 
avoid committing himself to making long-term contracts 
with suppliers for a fixed minimum volume unless he can 
get a lower fixed price to cover the risk of excess wastage. 
The.problems start with the manufacturing category — 
the company which buys raw materials, holds say two 
months in stcck, takes three weeks to process and holds one 
month: in finsshed goods, so that on average they may be 
selling goods, the components of which were delivered 
four months earlier and perhaps ordered five months earlier. 
If they are making a fairly standard item and sell ex-stock, 
then they wil be able to price at the time they sell, which 


‘poses no special problems provided they have got an 


efficient and up-to-date costing system. ` 

The real problems are those of the company making 
specialized equipment to order, and which may be taking 
the customers order before the raw materials are even 
ordered — say six months or more before delivery. Many 
companies heve learned by bitter experience that it is 
impossible to estimate forward, with sufficient accuracy, 
the cost of sales of an item whose components may not even 
be ordered. 
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date is now a very dangerous piece of information to use 
for marketing. ER 
This has led to a very undesirable practice of estimating 
costs based on an opening standard plus average inflation. 
This simply is not good enough, and any company that 
accepts this from its cost accountant needs a new one. 
(2) A cost system that supplies a fairly accurate historical 
cost for the computation of cost of goods sold data, is no 
use as a tool for forward pricing. For marketing purposes, 
it is essential in most industries to have costs made up 
either on a LIFO basis, or a replacement basis which 
takes into account increases known but not yet received. 


In view of the fact that Sandilands proposals are now 
Ekely to be adopted, it is obviously sensible to follow their 
recommendation for a replacement cost system for cal- 
culating cost of sales. However, I hope that no one will take 
tae attitude that they might as well wait until Sandilands 
proposals are statutory, because: 


a) there is no guarantee that it will be implemented; 

b) it is very unlikely to become compulsory before 1978; 

(c) initially it will probably only be compulsory for quoted 
companies, nationalized industries and non-quoted com- 
panies with turnover or assets in excess of £10 million; 

(d) it is slanted towards published annual accounts; and ` 

(e) it allows such annual accounts to be produced merely by 
making an annual cost of sales adjustment so that the 

‘ materials consumed during the year are charged to profit 

and loss at an average price throughout the year, computed 
if necessary by the aid of government statistical indices for 
each industry. i 


Management accounting 


In other words, Sandilands is not an answer to manage- 
ment accounts problems. My principal concern is with 
management information which is going to be used for 
taking decisions on pricing and for measuring performance, 


_and the changes required in such management information 


ta ensure that you and your company are aware of your 
true operating performance. 

If your company has carried heavy stocks in the past, 
perhaps to take advantage of longer component runs by 
suppliers, and. is now making products out of parts which 
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contract at the wrong price—as Rolls-Royce learned to 
their cost. ` ; 

It cannot have failed to escape anybody’s attention that 
people talk far more these days about cash flow, liquidity 
problems and source and application of funds statements. 

This has long been a hobby-horse of mine, but it is a pity 
that it has taken rampant inflation to bring it home to 
everyone, 

The man in the street tends to see profit and ‘more cash 

‘in the bank’ as synonymous. He would therefore find it 
very hard to explain why, when many companies reported 
record earnings in 1974, so many companies have cash 
problems and are being criticized for lack of investment. 

In a nutshell, of course, I am sure anyone here could tell 
me that these ‘record profits’ were frequently inadequate 
to cover even the increase in working capital once tax and 
dividends were paid; and, with depreciation probably 
inadequate to cover capital expenditure, there was an 
inevitable deficiency in funds to be covered by borrowing 
at high rates of interest. Profit as currently measured on a 
historical cost basis is a totally misleading yardstick of 
performance, and it is earnestly hoped that the Sandilands 
recommendations, if not perfect, will make a significant 
improvement. 

Many companies have already had to make the awful 
choice between redundancies, temporary lay-offs and 
producing for stock. Ironically, the process of making 
workers redundant can worsen a cash crisis because of the 
substantial lump sum compensation. 

If a company is able to get its stocks effectively financed 
by its creditors, then it must fund any increase in debtors. 
With debtors unlikely to be less than two months’ sales 
(probably more, if there is a high proportion of exports), 
then the company must find one-sixth of the increase in 
annual turnover to finance increased working capital. 


A good after-tax return (before dividends) on sales is ` 


around 4 per cent these days, so that a typical sales increase 
of 30 per cent per annum in current inflationary ‘climate will 
virtually use up all the profit after tax in financing increased 
debtors without providing anything for dividends or 
investment. If the company’s stocks exceed its creditors, or 
debtors are more than two months, the position will be 
_ worse. It has been estimated that some 5o per cent of 1974 
declared profits were attributable to stock appreciation 
alone, 


Importance of cash flow S 


What always amazes me is why it has taken companies so 
long to come round to a practice which is accepted by 
- virtually everyone in their private lives. I wonder how many 
people have prepared a personal profit and loss account 
every month, or even once a year, to see how their personal 
finances are working out. We all take it for granted that 
we run our private lives on a cash basis, yet the moment 
we get to work we invent a new set of rules. 

"Dr has taken rampant inflation to get managers to pay 
more attention to cash flows — something which is long 
overdue. ‘Profit’ means different things to different people, 
but cash flow is hard fact. 

It is surprising how few companies prepare monthly 
source and application of funds or cash flow statements 
showing actual against budget on a regular basis, and very 


THE 
ACCOUNTANT 


475 


few of those that now prepare them were doing so two 
years ago. i f 

For many companies the primary objective has been, 
and may still be, survival and it is the cash flow that ulti- 
mately decides whether the company sinks or swims. If 
your company is in this category and does not prepare a 
statement of source and application of funds as part of its 
regular monthly reporting package, it is asking for trouble. 
Incidentally, standard accounting practice now states that, 
with effect for accounting periods commencing on or after 
January rst, 1976, a statement of source and application of 
funds will be required, in addition to profit and loss account 
and balance sheet, for all published audited accounts 
[SAAP 10, The Accountant, July 31st, 1975]. 


Significant changes 
Other significant areas of change in accounting are: 

(1) Importance and emphasis on credit control, not only to 
get cash in, but because of bad debt risk; 

(2) Costing and pricing as discussed above; 

(3) Increased frequency for revising forecasts which become 
out of date much faster; 

(4) Some companies have switched from annual to quarterly 
budgets, only going ahead in detail for three months; 

(5) Increased difficulty of accurate budgeting -- clear need to 
be much moré detailed and specific, especially concernin 
assumptions; : 

(6) Increased value of financial models for planning and 
forecasts to test sensitivity on variations in assumptions; 

(7) The need to cast aside old management yardsticks and 
ratios which may have served well, but are now out of 
date and must be re-thought; 

(8) The need to be much more price- and cost-conscious; 
with much greater movements in price and costs the 
accountant must watch closely, report and comment on 
trends (adverse or favourable) and inevitably will be 
required to produce far more information to show the 
effect of these changes if no management action is taken. 


One way or another, accounts departments, if they are to 
provide effective management information in an inflationary 
era, are going to be even busier than before. In the current 
recessionary situation they may be able to cope because the 

‘volume of business is down in any event, but there is little 

doubt that in the longer term more output is needed. One 
way that this can be achieved is by use of more sophis- 
ticated techniques such as financial planning models which 
can be run on an in-house or a bureau Computer, 

To summarize, I think we must plan on the basis that 
inflation is here to stay. We must therefore learn to live with 
it, rather than hope it will go away if we ignore it long 
enough. 

In general, accountants must show more imagination in 
re-adjusting to the changing climate. They must not be 
afraid to throw away old methods, yardsticks and conven- 
tions and re-think their performance against the objective 
of providing management with up-to-date meaningful 
information with which to run the company. 

Finally, accounting must pay far more attention to cash 
flow, even though Sandilands and others are proposing new 
concepts of ‘profit’ to replace the long outdated ‘historical 
basis’ for computing profit as a management tool. Cash 
flow has been, and always will be, the real criterion, and 
any management that ignores it does so at its peril. 
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Demise of 
the Snake 


by RICHARD BAILEY 


A few weeks ago, the EEC ‘snake’ had the same sort of 
prestige as tae serpent in the Garden of Eden; The Com- 
munity was -livided into those members who were able to 
keep their carrencies in line with the D-mark within the 
snake, and those (like Britain) who were not. 

The snake is four years old this month, and during that 
time nearly a.l the currencies of the Nine, including sterling, 
have spent some time within its convoluted framework. 
On March rsth the French franc opted out of the joint 
float of strong European currencies. By doing so, the 
French government recognized the simple truth that it is 
impossible tc control currencies floating without rules. 

The pouni sterling left the ‘snake’ after only a few 
months’ merr bership in 1973. Now only four of the Nine — 
the Federal German Republic plus Benelux- are left 
inside, togetker with Norway and Sweden, two affluent 
non-Commut.ity members. The proposal in the Tindemans 
Report on economic integration in the EEC for a two-tier 
system now fells to the ground. No one can imagine a set-up 
in which Frincé, Britain and Italy, three of the four 
medium-sizec nations in the EEC, are all in the lower tier, 
observing the performance of their economic superiors in 
Belgium, Holand and Luxembourg. 


Strong and ‘weak currencies 
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been possible to urge the ‘snake’ states. to move on to 
economic and monetary union. 

Now the problem is going to be how to keep the Common 
Agricultural Policy, the EEC activity most dependent on 
currency stability, from falling apart. What should be a 
system of common prices for common products is hidden 
under a mass of special exchange rates and border taxes. 
While the CAP is not highly regarded in Britain, it is no 
advantage to her or to anyone else to see it in disarray. 

The immediate prospect for the Community is far from 
reassuring. With France and Britain preoccupied with 
domestic problems, the chances of any worth-while Euro- 
pean development are slender. What has happened 
strengthens the demand for rules to cover floating currencies. 
At present governments have little control over what 
happens to their currencies, especially when, as with 
sterling, the balance of payments is in a precarious position. 
Rumours that some oil-rich power is thinking of with- 
drawing its funds from London are sufficient to set the 
exchange rate on 4 downward spiral. 


Unstable position 


The crux of the present highly unstable position is the need 
to find a substitute for the American balance of payments 
deficit which provided the backing for the international 
monetary system up to August 1971. At that point the US 
Administration decided that it was propping up the rest 
of the world’s currencies, and that it could no longer afford 
to do so. The ending of the system, based on a US dollar 
whose value was fixed in terms of gold, led to the regime 
of floating currencies which we now endure. 

The emergence, albeit unwillingly, of the French frane 
from the ‘snake’ demonstrates the sad fact that the EEC 
has not been able to evolve a system to replace the pre- 
August 1971 dollar standard: While international trade has 
been responsible to a set of rules laid down by the GATT, 
the world’s currencies have tended to indulge in undis- 
ciplined sauve qui peut behaviour. The question now is 
whether we are in danger, instead of the trade wars of the 
1g20s and 1930s, of an exchange rate war with competitive 
devaluations by debtor countries. It is disappointing that 


THE 
April 22nd, 1976 


to exchange market speculation were unjustified. “Though 
Euromarkets may have acted as the channel for movements of 
funds during periods of currency upheavals, there is very little 
evidence to show that they were an original source of dis- 
turbance,’ he said. It was difficult to imagine how the system 
could have stood up to the stresses and strains of the past few 
years without the underpinning of robustness and flexibility 
which the Euromarkets had provided. 


UK Government Accepts 
European Parliament 


The Government has accepted the principle of direct elections 
to the European Parliament in a consultative document, but 
expressed doubts on the feasibility of meeting the target date 
of May or June, 1978. Ministers have deliberately not com- 
mitted themselves on key issues such as timing and the numbers 
and distribution of seats. 

Detailed consultations with all the political parties will be 
held before a draft convention is submitted to EEC Heads of 
Government at the European Council meeting in April. The 
present proposal, put forward by Strasbourg itself, is for an 
Assembly of 355 seats based on population totals ranging from 


71 for West Germany, 67 for the UK, 6z for France and down ., 


to 6 for Luxembourg. 

At Westminster, initial reaction to the Green Paper was luke- 
warm on all sides. Pro-Marketeers believed it was far too 
_ cautious, while anti-Marketeers saw it as an alarming ‘step 

towards a federal Europe. 


Action to Fight Tax Frauds 


The Commission has stated that action at Community level is 
indispensable to combat tax evasion. It intends ‘to present 
proposals concerning: 


(a) mutual assistance between taxation authorities, particularly 
the exchange of information and conducting inquiries in a 
member State at the request of another member State; 

(b) the harmonization of judicial and administrative measures 
for taxation authorities in the collection of information and 
implementation of controls; and 

(c) the establishment of common regulations to outlaw artificial 
profit transfers between subsidiaries of the same company 
through artificial transfer pricing. f 

The Commission drew the Council’s attention to certain 

aspects of this problem in its report on the taxation of holding 
companies and its study of multinational companies and Com- 
‘. munity regulations. On the Commission’s recommendation the 
Council adopted, on February roth, 1975, a resolution on 
_ Measures to be taken by the Community to combat international 
tax fraud and evasion. 

In its action programme, the Commission intends to make a 

number of proposals affecting both direct and indirect taxation. 


‘EURONET Telecommunications | 
Network 


_ The postal administrations in the Community have agreed to 
set up and run the first European data-transmission network 
(EURONET). An outline agreement was concluded in December 
1975 between the European Commission and the Consortium 
of the nine national postal administrations, the President of 
which will come from the French postal administration. 

The EURONET telecommunications network has been 
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designed to meet. the requirements in the way of scientific and 
technical information of some 700 research centres, industrial 
firms in advanced technology sectors and public bodies at 
national and Community level equipped with terminals. Plans 
are that EURONET will become operational in June 1977 with 
four nodal switching centres in Rome, Frankfurt-am-Main, 


_ Paris and London, four concentrators in Brussels, Amsterdam, 


Copenhagen and Dublin and local access facilities in Luxem- 
bourg, where the Commission’s Computer Centre is situated. 
This Centre will he connected to the network, thus making its 


. own data bases available and enabling it to consult the other 


data bases in the network. 

As soon ds it enters into service, EURONET will give access, 
with response times of three seconds and at very reasonable 
charges, to more than 20 data files containing physical, 
chemical, aerospace, energy, nuclear and metallurgical data and 


-also medical, agricultural, economic, statistical and legal inform- 


ation. The commissioning of EURONET will mark the birth 
of the first concerted Community: policy on data processing, 
designed to create an open and competitive market and to pro- 
mote an efficient European computer industry. 


Cigarette Tax Harmonization 


The Commission has asked the Council to take a new step 
forward in the harmonization of tax on cigarettes — and the 
proposals worked out by the Commission could pose'a severe 
threat to the market for small cigarettes in Britain. 

The proposal would oblige the British and the Irish to 
accelerate their move from the present system of levying excise 
duty on the weight of raw tobacco in the cigarette to one on the 
value of the product. This would have the effect of pushing up 
disproportionately the cost of the small cigarette, the British 
market for which is dominated by Imperial Tobacco. 


White Paper on Community 
expenditure 


British ideas on financial ‘control in the Community are set out 
in an important White Paper ‘Financial Control in the 
European Community’ (Cmnd 6360). This points out that 
the Court of Auditors to be established under the treaty signed 
by member states last July implies the development of a close 
relatioriship between the Court on the one hand and the 
Council and the Assembly on the other. Assuming that 
reports by the Court on expenditure are similar to those now 
produced by the British Comptroller and Auditor-General, the 
White Paper suggests that an Assembly sub-committee should 
use them tò examine situations where waste or inefficiency have 
occurred, and report on these to the Community expenditure 
management, ' a: 

The White Paper argues that proposals for expenditure 
would get a more constructive response from the Council if 
member states could be satisfied that they were subjected to the 


. same sort of stringent scrutiny as national public spending 


programmes, and that proper account had been taken of the 
financial constraints which inevitably limit the tolerable growth 
of Community expenditure. It suggests that officials in Com- 
munity institutions with major policy responsibilities should 
be directly answerable to the Assembly — as well as to their 
own institutions — for all expenditure within the policy sector 
under their charge. 

" Commissioners already defend their policies to the Assembly 
and its committees, and the White Paper would make 
Directors-General and equivalént officials in other institutions 
similarly answerable. The White Paper also endorses the 


~ 


e 
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proposal already made by the Federal German Government 
for. the appo-ntment of a financial commissioner with responsi- 
bility for budget and financial control work. He would be in 
charge of the Directorate-General (DG XX) responsible for 
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financial control and for developing the present system under 
which the Commission is advised of the financial effects of 
proposals requiring additional expenditure before they are 
approved and forwarded to the Council. 


x 








Money 
in Dry Holes 


From our Nəw York Correspondent 


When a mapr company announces that an accounting 
change adoptz2d ten years ago has been adding the equiva- 
lent of £25 million a year to its reported net income, the 
whole financial community is likely to gasp with amaze- 
ment, and the public to splutter with disgust. Yet such is 
, the present American preoccupation with bank liquidity, 
city solvency, labour redundancy and other overpowering 
problems that Texaco’s recent decision to return from full 
cost to conventional’ dry-hole accounting attracted little 
comment. 

Those with long memories recalled that Texaco’s 
switch to full-cost accounting in 1963 had been dismissed 
rather casually during an annual meeting discussion, and 


applied only oa foreign operations. Since the effect was to. 


capitalize, rather than write off against current income, the 
cost of dry holes and other unsuccessful exploratory ventures, 
the motives fcr the change seemed clear enough. More- 
over, full-costmmg enjoyed the blessing of the accountancy 
profession anc in particular, Arthur Andersen & Co, a 
leading ‘Big Eight’ exponent of the full-cost philosophy 
and Texaco’s auditor. 

Many of the smaller, newer companies, with relatively 
high exploraticn costs, had found it a convenient — some 
claimed indispcnsable — accounting option. 


Declining prafits 

At a time wher oil company profits have fallen by as much 
as 50 per cent from 1974 levels, it might seem incredible 
that an acknowledged industry leader should decide to 
return to conservatism in a way that, by informed estimates, 
will reduce its ret income for 1975 by at least another {12 
million. The more cynical explanation is that the company 
is disabused wth foreign ventures and proposes to con- 
centrate its exploration efforts within the United States. 
For profit enhancement purposes, however, this would 
argue for an extension of the full-cost option to the domestic, 
front. 

A more praiseworthy explanation is that the company, 
mindful of the disappointment over the fruitlessness of 
earlier AICPA public hearings (The Accountant, February 


roth, 1972), is preparing for the day when fewer options will 


' be left open to companies in the same industry and with 
` similar financial positions. In so doing, it is helping to 


disarm Congressional and other critics who are increasingly 
demanding disbandment of the self-regulatory machinery 
set up by the Financial Accounting Standards Board. 

The strength of these demands was underlined with the 


passage of the Energy Policy and Conservation Act, which. 
introduced an even more complex system of price controls ` 


cn oil — and at the same time took a swipe at the accounting 
practices of oil companies. A new set of government 


verifications has been ordained, and the profession has been. 


given two years to reach a decision on the full-cost question. 


` Urgent action is now in order, and has already begun. 


Toward the end of January, a special Task Force was 
organized by the FASB, with an independent chairman 
appointed in order to steer the group away from the 
extractive-industry impasse into which the experts fell 
during the earliet hearings. The chairman, Professor 
Horace Brock, is from Texas and is fully aware of the 
ccmplexities involved. He is expected to present his report 
by the end of July for guidance and review by the FASB. 

In order to make sure that agreement is reached and 
adhered to within the profession, the Act provides that the 
Securities and Exchange Commission shall be kept in- 
formed of progress made and shall approve the recom- 
mendations before they are put into effect. The whole 
procedure should be completed by the end of next year, so 


that reports for 1978 will be obliged to follow the new rules. — 


Interim latitude 

In the meantime, it may be that other companies will 
decide to follow Texaco’s example and take advantage of 
their remaining years of liberty to switch from one ex- 
plaratory accounting policy to the other. But this is pre- 
cisely the type of behaviour that the Congress and the 


investing public are seeking to discourage. And there - 


seens to be a good prospect that the Task Force- will be 
able to identify ground that will not be-too uncomfortable 
for either side in the dispute. 

For it must be recalled that, viewed over a.sufficiently 
long period, the huge discrepancies in net income disappear, 
whether conventional or full-cost accounting. is used. 
Similarly, the differences disappear ‘as production from 
successful ventures builds up — so long as income from one 
area can be set off against costs in another. A liberal 
definition of the cost centre may be able to bring the two 
sides together and at the same time satisfy the now official 
demand for uniformity of treatment. 

With the North Sea today the most active new oil 
exploration area in the world, the findings of this Task 
Force will be of great importance to the oil companies 
involved ~ and to the accountants on both sides of the 
Atlantic who serve them. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 


` five words). Additional lines (approximately five * 


words) are charged pro rata. 
SEMI-DISPLAYED advertisements are charged | per 
single.column cm to the nearest 5mm (1 in. mae 6 cm 
approximately). : 

_CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 


in three or more consecutive issues. They cannot be: 


applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The ‘concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 7 


CLOSING TIMES d S , $ 
Linage/Semi-displayed: ` 
10,30 a.m. on Monday of the week of publication. + 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if. blocks have to be especi- . 


ally made for fully- or semi-displayed advertisements 


-copy must reach us by 10.30 a.m. on Thursday of the - 


- week preceding publication. 
Complete plates will be accepted. up to 4.30 p.m, 
on Monday of the week of publication. X 
Alterations or cancellations will be accepted up to 
- 10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank, 
holidays or any other reason ‘make it necessary to go ` 


to press earlier. Notice of any such alteration will be 
given in the classified columns. 


, All headings: 


, Except where special 


Con- 


Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted ` ; 
Minimum covering 5 lines 


per line (5 words), in addition 


SITUATIONS WANTED 

(including Training Contracts Required) , 
Minimum covering 5 lines ` £270 © 
per line (5 words) in addition 54p 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED | 


£3-15 
63p 


_£2-10 
42p 


£1-80 
36p 


£4-20 £2-80 


per single-column cm ~ £3-20 


£4-80 
(minimum 5 cm single column) | : 


Box numbers if required — ~ Add the charge for one 


< lina at the relevent rate for each insertion, Box 


numbers are not transferable and cannot be repeated 
at a later date. : 


PAYMENT ! 
arrangements exist ALL 
ADVERTISEMENTS which are charged accordirig to 


‘the number of lines thay occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) - Ltd, 
151 Strand, London ween 1JJ. Tolaphona 


01-836 0832. > i 


` Notice is.drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 
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APPOINTMENTS 





P.E. 2 FINALISTS. FAILED £3,850 
Bad luck, but tea and sympathy at 76 Cheapside. Many of our clients realise that 


some first-class candidates come.unstuck and are accepting PE, 2 finalists for 
positions specifically earmarked for fully qualified men 


ARTICLES/TRANSFERS to £3,000 


Inquirias welcomed from parents, plea es school leavers, transfers. We handle 
all formalities. 


NEWLY QUALS — TAX to £4,750 


Bacause our consultants have specialised in tax. we cah advise on the training, 
library and. research facilities of international firms and companies recruiting. Of 
special interest is a prospective partnership in a medium-sized Holborn firm, 


PERSONAL TAX SENIORS to £5,000 


Waterloo Bridge. Medium firm (200 staff) £4,000-£5,000 
Piccadilly. Medium firm (80 staff), clients in entertainment £4,500 
Baker Street. National firm (300 staff) £4,000+ 
Moorgate. Internat onal firm. Fxcellent prospects £4,500 
City, Well-known cil company j £4,500 
Holborn Viaduct, P ablic company world-wide subsidiaries : £4,500 


PERSONAL TRY COMPANY ‘£4,750 


A number of our clients have recently amalgamated their personal and corporate 
departments so that candidates with knowledge of one will now have the chance 
of gradually acquiring a mixed portfolio, e.g.: 1. Liverpool Street. International firm. 
2. Euston. \nternational firm. 3. Chancery Lane. Medium-sized multi-branch firm. 
4. Holborn. National frm with dynamic young Tax Partner, 


TAX MANAGERS | £5,000-£8,000 


City. A.T). for Nat onal firm. Corporate Tax. £8,000 
West End. A.T.1.). o Personal Tax manager. Medium firm. £7, 000 
City. A.C.A. as Company Tax Manager. International firm. £7,500 
City. Tax Consultan:. International firm. £7,500 
Regents Park. To set up new Company tax. department. £6,000 


Holborn Assistant manager for medium-sized firm. £5,500 | 
Barbican. Personal “ax Senior expanding national firm. £5,500' 


TAX ACCOUNTANT OIL £7,000 


‘West End. International oi! company seeks A.C.A., A.C.C.A. with 3 years’ tax speciali- 
sation, aged 25-35 to work principally on corporation tax and international taxes, but 
also to advise on Nerth Sea activities. ' 


TAX ACCOUNTANT £10,000+ 


Leading U.K. compar with world-wide subsidiaries seeks a Tax Specialist who will 


report direct to the Goup Finance Director. Candidates should be C.A.s or Inspectors ` 


capable of working əntirely on their own initiative in formulating the Group'sTax 
policies. 


TAX PARTNER HOLBORN £6,000 


National firm seeks young C.A. initially to manage their Corporate and Personal Tax 
Department, but with a definite vacancy for partnership in the next § years. 


TRUST ACCOUNTS £3,000—£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors in City and Cam- 
bridge. Semi-seniors at London Bridge, Barbican, London Wail, Mayfair, Marylebone. 


TAX TEMPS £80-£125 p.w. 


Bookings to start April 6th, London and the Home Counties. 


PA PARTNER £5,500 


Medium-sized City fm with 3 provincial offices and a European connection seeks 
young C.A. to superv'se audits and assist with student training. 


PARTNER — LONDON £5,500 


Waterloo Bridge. C.A. big firm audit experience for highly professiona! medium-sized 
firm to work initially as P.A. on large audits. 
Piecadilty. Small expanding firm (40 staff) seeks A.C.A. 3 years post-qualified. 


BERMUDA $13,500 


Newly qualified C.A.s (Single) for two-year tour with a medium-size firm providing 
all-round experience of general practice. 


HONG KONG $66,000 


The overseas partner of an international firm will shortly be visiting London to 
interview candidates with good examination records. 


MIDDLE EAST 


£8,500 
Present vacancies Tehran, Dubai, Abu Dahbi. 


CAPE TOWN — JOHANNESBURG R.10,000 


We are curtently recruiting newly qualifieds for several international firms. Other 
vacancies include Zambia £6,500, Kenya, Botswana, Uganda, Tanzania. 


CONTINENTAL 1976 


Vacancies for A1 candidates, in Paris (French essentiat) 62,000F; Brussels 


_ 550.000 BE: The Hague, Rotterdam 30,000FI; Lisbon, Hamburg, Oslo, 


Stockholm, Madrid, Barcelona, Gibraltar, Athens, Turkey. 


HOME COUNTIES — TAX to £8,000 


MIDDLESEX Tax Manager. Maio: Manufacturers ` £8,000 
BERKSHIRE Tax Partner. Large local firm ` £7,000 
NOTTS Tax Partner £5,000 
SUSSEX Prospective Partner. London firm £5,000 
HAYWARDS HEATH Personal Tax/Trust. London firm £4,000+ 
WINCHESTER Tax Manager. Local firm £4,500-+ 
CROYDON Personal and Company tax seniors à to £6,000 
BRIGHTON Company/ Personal Tax Senior. National firm £4,100 
BRIGHTON Newly Qualified to specialise in CTT £ neg. 
OXFORD Personal tax senior. Multi-branch firm £4,000-+ 
CAMBRIDGE Assistant Trust Manager £4,500 
NORWICH Personal Tax Seniors. Local/National firms £3,500 
‘WINDSOR Personal or company, Multi-branch tirm £4,500 
STAINES Local firm. Personal Tax ` £3,500 
HIGH WYCOMBE Personal Tax, London firm £ neg. 
GUILDFORD Personal, Tax Manager. London firm £5,000 . 
WINDSOR Assistant Tax Manager e. £5,500 
WATFORD Personal tax semi. London firm. c. £3,000 


HOME COUNTIES — AUDIT to £5,500 


MA!DSTONE Prospective Partner. Large local firm to £5,000 
LEWISHAM Audit Senior, Small practice £5,000 
GILLINGHAM Newly qualitieds. PE 2 Finalists, Prestige firm S £4,000 
BERKS/BUCKS Prospective Partner. Multi-branch firm £5,500 
CROYDON P.A. Partner, Branch office, London firm. £5,000 
READING Newly Quats ‘Finalists. Local Firms to £4,000 
GUILDFORD ` Newly qualified to work on large audits £3,800 
CLAPHAM ` Prospective Partner. London firm, g £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
LUTON Newly qualified. National/Locdl firms i £3,750 
OXFORDSHIRE Prospective Partner. Country Town ` £4,000+ 
BASINGSTOKE Audit Manager. Multi-branch firm £5,000 
TONBRIDGE Prospective Partner. National firm £5,000 
KINGSTON PA Partner. Multi-branch firm £4 500 
COVER Newly Qualified PE 2 finalist. Multi-branch firm £3,000+ 
AYLESBURY Audit Senior. Multi-branch firm £3,500 
BRENTFORD London firm relocating ; £4,000 
ILFORD "` Semi-Senior £3,000 


BIRMINGHAM TAX to £6,000 


Partnership Prospect International firm to £6,000 Trust Manager National firm 
£5,000 Assistant Tax Consultant mainiy personal £5,000+ Newly Quaiitieds to 
specialise to £4,000. Company and Personal Tax Seniors £4,500, 


TONBRIDGE — TAX to £5,000 


Unusual opportunity arising through amalgamation of tax departments for A.T.I.1./ 
A.C.A, with sound knowledge of both company and personal tax. 


MANCHESTER £3,500-£5,000 


Multi-branch national firm has immediate vacancies for newly-qualified P.E. 2 
finalists; Audit Manager for International firm £5,000; Assistant Tax Manager 
£5,000; Personal Tax Senior £4,250; also newly qualifieds to specialise: in Tax with 
major firms in Manchester and Liverpool, i 


n the fist instance please telephone Mark Pembroke F.C.A., Oliver Hart A.C.A., A. M. Pembroke or write (quoting home telephone number) 


Pembroke 


191 CORPORATION ST - BIRMINGHAM 4 
TELEPHONE - 021-236 5513 


76 CHEAPSIDE - LONDON EC2 pes 
TELEPHONE : 01-236 0011 l 


Pembroke 
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GREATER LON DON 


‘PARTNERSHIP £5,000 e | e, WI 
‘Due to recent expansion -our clients (a small progressive W1 
practice with; predominantly young partners) require a young 
„A.C.A. for partnership within one year Initially to control entire 
;Company/Pergonal Tax function — then all. aspects, of general 
ppractice work following Sch appointment. 


YOUNG QUALIFIED FOR CO/PERSONAL TAX £5, 060 CITY 


‘An opportunity exists to work on varied company and personal ` 


tax clients, including tax-planning under the direction of a young 
partner of a larger, well-known City C.A.s. Courses and training 
‘are available, for a person lacking up-to-date tax experience. 


'P.A. TO PARTNER; WITH VIEW TO PARTNERSHIP. wi 
Our clients, a! medium-sized firm with a sound expansion record 
can offer partner responsibility to an energetic and enthusiastic 


A.C.A. with some years” post-qualifying experience; able to give- 


clients a high standard of genera] practice advice. Working under 
pressure and controlling staff, the reward for which would be an 
, EARLY PARTNERSHIP. Salary not less than £5,000. 


A MYRIAD OF PERSONAL TAX VACANCIES 

Choose from our index of curren} vacancies in the City, West End 
and Home Counties. We deal with over 90% of firms in these 
areas and can ‘offer an immediate| programme of interviews backed 
by our objective assessment of the best position for you. 


PARTNERSHIP - EC2 £5,000 Neg. i 

Small, expansion-minded practice with younger partners and 
. clientele predominantly ‘south of river’ seek young A.C.A. to 
` work on all aspects'of general|practice work with DEFINITE 

VIEW TO PARTNERSHIP. ‘or further information contact 

Denis Waxman on 01-628 8525. 


` BUDGET ACCOUNTANT | ` SW. LONDON 

Up to Pä „500+ benefits for ambitious A.C.A./A.C.C.A. finalist 

- with major: insurance group; part of young team: developing new 
` systems, budgetary control and financial reports, 


FINANCIAL ACCOUNTANT 
Excellent promotion prospects, , £3, 500+ for experienced part- 
qualified accountant (25+-) to prepare all accounts, cash-flow, 
budgets and forecasts with medium-sized manufacturing company. 


MANAGEMENT ACCOUNTANT c. £5.000 W. LONDON 
An opportunity- to specialise within international electronics com- 
pany in marketing and selling areas, working mainly on budget 
preparation and forecasts, reporting to Division Accountant. 


NEWLY QUALIFIED £4,200+ CAR ` -READING 
Move directly from the profession to the position of Chief 
Accountant within a small group of companies in the building 
services industry. Produce management and statutory accounts, 
control an accounts department of 7. Prospects excellent. 


63 Moorgate, LONDON EC2. 01-628 8525 
14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 
7 Mackenzie Street, SLOUGH. Slough 35939 


S. LONDON . 


pri 


The biggest and best | 
Nationwide Service 
for all Accountants 


H 


THE PROVINCES - 


TAX PARTNER-DESIGNATE NOTTINGHAM 
An excellent opening ‘with a reputable C.A.s practice in Notting- 
ham. The ideal candidate will be aged c. 30, have a comprehensive ` 
background in personal and corporate’ taxation, staff control, 
administration and will be able to take immediate charge ofa small 
team of tax specialists.. 

There are excellent prospects for personal career development 
within the partnership. The'salary will be negotiable and ‘is not 
expected to be a bar to the right applicant. Please contact our 
Leicester office. | 


NEWLY QUALIFIED c. £4,000 BIRMINGHAM 
An exceptional opportunity has arisen for a newly qualified A.C.A. - 
with first-class examination record to specialise in tax with an 
international firm. i i SS 


, 

; TAX MANAGER £6, 000+ ` BIRMINGHAM 
An experienced A.C.A. is required for an international firm with 
offices in Birmingham. Preferably under 30, the successful applicant 
can expect a first-class salary and outstanding career prospects. 


‘CHARTERED ACCOUNTANT £4,000 HUDDERSFIELD 
Ideal initial industrial position. Large: manufacturing ‘company 
seek young qualified accountant to contr ol the financial accounting 
function of 8 wholly-owned subsidiaries. Opportunity to improve 
present accounting system and excellent prospects. 


YOUNG CA. PROFESSION £3,700 .. W. RIDING 
Three large, City practices with international connections seek young, 
‘qualified people who wish to consolidate their future career by 
gaining experience of the most sophisticated auditing techniques. 


MANAGER £4,500 ` i ` MID-GLAMORGAN 
This small/medium local practice based in Cardiff ‘seeks a ` 
qualified A.C.A. (male or female) with stamina to run a very busy 

local practice on his/her own initiative. Prospects of partnership. 


INSOLVENCY £4,500 NEG. . BRISTOL 
‘This major practice offers a qualified A.C.A. with 6 years’ post- 
qualif.cation experience the opportunity to specialise in the area of 
compulsory bankruptcy. Previous experience would be an ad- 
vantage. : 


NEWLY QUALIFIED C.A. £3,250 MANCHESTER 
International practice (one of the Top 10) wishes to recruit a newly 
‘qualified A.C.A. to become involved on a range of work including 
large public company audits. Excellent training offered, 


QUALIFIED SENIOR to £4,000 EE LIVERPOOL 
Large national practice offers an excellent opportunity to an ex- 
perienced qualified Senior who must have experience of supervising 
staff on a range of audits. 


H 


14.Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834973 

9 East Parade, LEEDS, 053238384 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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uniep (3, . oo Temporary & Permanent Consultants for: 
adenoch e GE | WM GEES & Unqualified Accountants 


Ltd Pa _ 
TAXATION. VACANCIES 


| We have a number of Qualified and Unqualifie ed tax vacancles in Commerce and the Profession. For further information call; 


LONDON West End - J. C. H Dunlop, A.C.A. 
l - D. W. Clark, A CA 01-323 0886 
Ce ~ A, B. Badenoch, A.C.A. 01-623 3544 


BIRMINGHAM - C. Clayton, A.C.A. 021-643 2875 
HANCHESTER L. Stark. _, . 
i -C. Brooks l d . 061-832 6708 


A SELECTION OF OUR | CURRENT VACANCIES 


PROFESSIONAL 


Tax Manager -A.C:A., ATI. London £6,500 
‘Tax Senior - A.T.. KR London £5,000 
Personal Tex Asst. — Pt. Qual. London £4,000 


Tax Manager - A.C.A. 
Asst. Tax Manager — A.C.A. 
` Wi Personal Tax Asst. — Pt. Qual. 
COMMERS9E |. 
Tax Adviser fi Publishing `. London £6,000 


Offices at: 

31 Percy Street. - 25-26 Lime Street 
London W1P 9FG - . London EC3M 7HR 
Tel. 01-323 0886. l - Tel. 01-623 3544 


COMMERCE AND INDUSTRY 


‘DEPUTY FINANCIAL ACCOUNTANT f `., to £4,700 
A welkkooe company involved in the aircraft industry wishes to 
recruit a quelified deputy’ financial accountant for its offices in 
Gloucester. The successful applicant will be responsible for super- 


vising an accaunts department of approximately 30 staff as well as ` 


preparing cash-flow statements and periodic accounts. Relocation 


. expenses will b e met. ` Ref. 1502 


D 


OIL INDUSTRY ~ £ Negotiable 
An-internaticnal oil company has several vacancies for qualified 
accountants in London. Applicants must have a good exam and 
work record and preferably have pervious large-company ex- 
perience. There is a possibility of. overseas travel for those who 
speak a foregn language. Salaries are negotiable and there are 
generous bensfits and a, London allowance., Ref. NLJ 


MANAGEMENT AUDITOR i ! to £4,250 
A large, industrial group wishes to appoint a qualified accountant 
to its Liverpool offices as divisional management auditor. The main 
responsibility-consists of the carrying out of quarterly audits which 
will involve u3 to 24 weeks away from base. There are prospects for 
promotion te a senior e or managerial position in the 
Group. ` Ref. 1499 


, TEMPORARY DEPARTMENT - 
` ‘We supply temporary accounts staff at all levels throughout the U.K. 


Asst. Manager `  — ATLL, ` Birmingham £5,000 
Tax Senior - A.C.A. ` ` Birmingham £5,500 
Personal Tax Asst.-Pt. Qual. Birmingham £4,000 


.Cheshire Neg. 


Manchester £5,000-+- 
Manchester £3,000 


` Corp. Tax Asst. Engineering Birmingham £4,000 


Vfaterioo House 
V/aterloo Street ; dÉ 551 Royal Exchange 
Birmingham B2 | Manchester M2 7FF 


, Tal. 021-643 2875. ` Tel. 061-832 6708. 


. SOMITE. ACCOUNTANT ` to £5,000° 


An insurance group wishes to recruit a qualified accountant for its 

head office in High-Wycombe. The successful applicant will oversee 

the whole accounting function as well as liaising with the auditors , 
. and ensuring that group accounting policies are being a 
i ef. 


to the profession, commerce and industry. Contact Alastair 


- Primrose on 01-353 5624. 


PROFESSION. 


_ We have many vacancies throughout the U.K. for qualified or’ 


experienced accountants who wish to make their career in' the 


, profession. We act for all sizes of firms, from the sole practitioner 


to the international practico. Here is a brief sets of current ‘ 
» vacancies: 


Location `" Vicinity 

Guildford : Audit Senior 
London SW1 ` Audit Manager 
Edgware Semi-Senior 
Norfolk Prospective Partner 
London W1 Personal Tax 
London WC Personal Tax - 


` London WC) ` Personal Tax Manager. 


- Cambridge Trust Seniors - SÉ 1487/90 


Permanent Depa-tment contact cither Nicholas Jenkins Comò Pavilion (078886) 3138 es charge) or Peter Lowson, A.C.A. (Home: 01-852 SISI reverse charge) 


01-35% 0042 





_ILPAR Problem of the week 


Answer to the-lase problem: X 


This weeks’ problem: 3 7 15 341 ~~ H 





ILP Accountancy . Recruitment Limited 


F4 New Bridge Stréet, London EC4V GAA i 7 


243 Regent Street, London W1. 


` “TAX SENIOR, W1 
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TAXATION 


TAX ASSISTANT, WC2 £4,000+ ` 
Small/medium-sized firmrequires experi-. 
enced person to deal with company and 
personal tax. Preferably AT. Lt. student. 


` ASSISTANT COMPANY TAX 
-MANAGER, EC2 


£5,500-£6,000 
This is a substantial City firm who needs 
a reliable assistant for their overworked 
Manager. 
TAX SENIOR, wc2 £4,500-£5,000 
To deal with. predominantly personal 
taxation, good. prospects are offered to 
an ambitious person with several years’ 
experience. 
TAX JUNIOR, WC1 - € £2,750 
Opportunity to gain good personal tax 
experience with this medium-sized pro- 
gressive firm. 
TAX SENIOR, EC1i - c. £4,000 
International firm offers excellent train- 
ing and future prospects to someone 
with at least: 2-3 years’ personal ‘tax 
experience. 

c. £5,000 


This medium/large firmrequiressomeone 
with previous profésional office experi- 


ence to deal with a wide „variety of ` 
-personal tax cases. 


ASSISTANT TAX ` 


MANAGER, EC2 c £5,000 


‘International firm. Preferably A.C.A, 


' TAX SENIOR, EC 
Due to expansion this medium-sized : 


H 


with good tax knowledge to deal with i 


mainly company taxation. ` 
c. £4,500 


firm urgently requires a young person 
who is keen to advance in the personal 
tax field. Reporting direct to partner. 

TAX: ASSISTANT, W1 . 
This small, friendly firm is very close 


to Baker Street ‘Station, and can 


offer an interesting post to someone with 


` good personal tax experience. 


COMPANY TAX SENIOR, W1 


£5,000+ .. 
: Good future prospects are offered to an - 


experienced Company Tax Senior by 


- this.medium-sizėd go-ahead firm. - 


TAX ASSISTANT, SW1 
This small firm urgently requires an 
additional personal tax assistant who is 
used to working with a minimum 
amount of supervision. 

TAX SENIOR, WC1 D £6,000 
Old-established firm requires mature 
person to deal with predominantly 
personal tax. 


c. £4,000 — 


e £4,000 ` 





i AUDIT 
ASSISTANT AUDIT 


MANAGER, WC1 £4,500--£5,000 


` Young qualified person to act directly 


with Manager of medium-sized, well- 
established firm. 

AUDIT MANAGER, W1 ` £5, 000+ 
Small firm with wide variety of ‘audits 
seeks an ambitious, qualified A.C. A. who 
is keen to make headway. 

AUDIT SENIOR, ECH e £4,750 
Mediumn-large firm requires qualified 
Senior who is used to dealing with large 
audits 


NEWLY QUALIFIED, Wi c. eet 


Our clients are a medium-sized firm who 
can offer good future prospects and an 
interesting career to a young, recently 
qualified A.C.A./A.C.C.A, 

SENIOR, WC1 £3,500-24,500 
Thissmall-medium-sized Grmeeekasome- 
one with good auditing experience. Not 
necessarily qualified. 

AUDIT MANAGER, WC. e £5,000 
A mature, qualified person is sought by 
an expanding, medium-sized frm. . 
SENIOR, ECH 0 £4,500 
An excellent opportunity for a well- 
experienced Senior to join this medium- 
sized, old-established firm. 


NEWLY QUALIFIED, wcż c. £4,000: 


This small firm seeks a recently qualified 


A.C.AJ/A.C.C.A. ‘with previous all- ` 


round auditing experience. 


TRUST STAFF 
TRUST ASSISTANT, WC1 


. £3,500-£4,000 ` 


Due to expansion someone with good 
trust book- -keeping and accounting is 
sought by this large firm. 
TRUST MANAGER, PC 
Our clients are seeking a.person who has 
had several years’ experience in this field. 
TRUST ACCOUNTANT, EC4 ' 
c. £4,000 
This International firm can offer a most 
interesting and rewarding position to 
someone able to produce Trust Accounts. 
TRUST BOOK-KEEPER : 
Swi £3,500-£4,000 


‘Small, friendly firm seeks a lady/gentle- 


man who has good Trust book-keeping 
knowledge. 

TRUST SENIOR, SEI c. £5,000 
First-class opportunity for Trust Senior 
with this large International firm. 


PROVINCIAL VACANCIES 


“Telephone: EE 4376063 


c. £6,000 


PROVINCIAL 


TAX SENIOR/CROYDON c. £5,000 
Qualified person to deal with both 


- ,company and personal tax.’ 
` SENIOR/AYLESBURY 


D £3,000 
Small-medium firm seeks partly qualified 
A.C.A. Must have good tax knowledge. 


SEMI-SENIOR/LIVERPOOL £2,150 
c. 

Preferably. PT II finalist to deal with 

both auditing and taxation, Small, 


-friendly firm. 
`, TAX MANAGER/BRIGHTON 
c 


. , £4,500 
Well-established firm of medium size. ` 
Tora with Personal Tax. Preferably 


SENIOR/YEOVIL e £4,000 
A.C.A. either newly qualified or "few 
years’ experience for International firm. 


` AUDIT MANAGER/BIRMINGHAM 


£5,000-£5,500 
Qualified Manager with large audit 
experience for this ERR firm. . 


TAX ASSISTANT ` f 
LEAMINGTON SPA e £4,000 
Our clients are a medium-sized firm who | . 
seek a. lady/gentleman to deal with ' 


- mainly personal tax.and some trusts., 


SEMI-SENIOR/STAINES . £3,500 
This ‘post would, suit a finalist with 
good auditing experience: Tax knowl- 
edge also would be useful. 


TRUST MANAGER/CAMBRIDGE 
£4,250+- 
International firm seeks a well- 
experienced Trust Manager for their 
substantial Trust Department. 


TRUST SENIOR(S)/ 
CAMBRIDGE; £3,750-+- 
Our clients urgently require one or two 
good Trust Seniors. 


TAX ASSISTANT/ vo, 
CROYDON E £4,500 
Substantial firm needs a person who is 


„able to deal with a wide variety of 


taxation. 


TAX JUNIOR; a, 
NORTHAMPTON e £2,250 
International firm can offer excellent 


-training and prospects to a young person 


with about 2 years’ personal tax experi- 
ence, ; 


Our register continues to bulge with vacancies for all levels of tax and audit 


` staff. There are now more opportunities than ever in most Cities and Towns. 











TAX SENIORS 


There are vacancies for up to 3 qualified. Chartered 
Accountants in our tax department’ of 50 staff. 
Tax Senicrs are expected to: deal with both public 


and privat companies, and to handle both personal. 


and .corporation .tax for close company clients. 
They are 2xpected to be able to work on research 
or tax planning either on their own initiative or in 
conjuncticn with Managers and Partners. 


We would prefer candidates who are deciding to 
specialise after at least a year of post-qualifying 
experience during which, as seniors in charge of 
audits, they should already have appreciated the 
principles of current tax legislation and’ correspond- 
ence with. zhe Inland Revenue. 


Training sessions are arranged within the depart- 
ment and are supplemented, where DEES by 
attendance. at L. D.S. courses! 


Lë i} 
H H 
‘Contact:- D Fowler, 
Stoy Hayward & Co., 
Druce House | 
54 Baker Street, 
London WIM 1D). 
Tel: 01-486 5888. 






mM E Hughes Group  @ 
S 59 St. Mary Axe, London EC3A 8AR (24 hours) 


Management Recruitment Consuliants 


Bermuda- Audit Senior Bda. $13,500 
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PUBLIC PRACTICE 


SENIOR — EC2 c. £4,000 


Small but expanding practice e a young A.C.A. to control 
all senior work. Partnership in about 3 years. _ 898 


SENIOR - WC1 l Minimum £4,250 


Well known practice seek A.C.A. with post-qualification 
` experience of modern audit techniques and procedures. 899 


TAXATION | 
ASSISTANT CONSULTANT - WC1 Min. £4,700 


Qualified ‘candidate with a general tax background. An 
opportunity to specialise in Capital Transfer Tax for a time. 
Large practice. s 900 


| COMMERCE 


GROUP ‘ACCOUNTANT Wi c. £8,000 - 
Qualified Accountant to be responsible for total accounting 
function. Turnover exceeding. £60 million. Knowledge of 


‘financial markets and taxation. D Za 878 


D 


ACCOUNTANT - S. MIDDLESEX D c. £6,000. 


Graduate | Accountant with large , firm experience and 
preferably!at least one forelgh language for international' 
E See travel, 759, 
l | 
eo’ | 


Barton o 80 Chancery Lane 
Accountancy | London woz 
Recruitment °°’ ours)! 





01-283 0037 


Telex 886433 


, An international firm is to recruit a newly qualified, single person for a two-year contract in Hamilton. 


commencing in July. 


H 


: Lagos- — Nigerian Nationals c. Naira 7, 000 p.a. . 


An international firm seeks a qualifiec Audit Senior with 2-3 years’ post-qualifying experience in public 
practice. The qualification is not necessarily confined to CA. 


Cambridge- Trust Seniors £3,750—£4,250 p.a. 


An expanding department in an interrational firm requires experienced personnel to meet the increasing 
volume of work. Promotion prospects are excellent, as potential manager will be sought from this intake of 


staff. 


P.E.2 Finalists 


ao 


Need a change to broaden your experiance? We have a number of positions covering audit, tax, and trust 
work that would be of interest to you. ` 


Applications for the above positions should be sent to Hugh Anderson. 


i 
i 





H 


TARRISON| 


SENIOR MANAGEMENT AUDITOR 
Brussels $00,000 Belgian 


Frances p.a. 
We have been granted sole U.K. agency by our clients, a U.S. multi- 
national electrical and electronics corporation. They wish to recruit 


'a qualified accountant (or graduate) aged to 35 years with at least : 


‘4 years’ experience in practice and who js thoroughly familiar with 
‘accepted U.S, accounting principles and -methods. He should have 
fluency in English and good oral and written ability in French - 
additionally a knowledge of the Flemish or, Dutch languages would. be 
‘useful. The man appointed will be responsible for the examination of 
financial control procedures, the operating performance and the 
levaluation of management control procedures of its Western Euro- 
\pean operations ~ where it has some 25 manufacturing and marketing 
subsidiaries. This is very much a ‘springboard’ opportunity: for a man 
keen on moving later into top financial management ~ trained audit 
Imen are often successful candidates for the ever-growing number of 
limportant European financial positions. Travel time would average 
15094 (home week-ends). He should have staff supervision experience 
‘and should be a lucid report writer. Please reply under ref. ASG to 
‘ALAN SNOW, F.C.A. at London Office. Tel. 01-629 4463 (24 hours) — 


week-ends and evenings after 7.30 p.m. 04-953 4564, 
[TECHNICAL OFFICER - CERTI 
FIED ACCOUNTANT , : 

London WOCH £5,750 negotiable 


This position with a professional association calls for a Certified 
Accountant with recent experience in a practising office. He or she 
should be within the 25-35 age bracket. Responsibilities will include 


ithe administration of the Auditing Practices Sub-Committee, the « 


‘Accounting Standards Sub-Committee; attendance at Technical 


and Research Standing Committee; the preparation of technical ` 


reports and papers for the above committees; advising members on 
practising matters and preparing contributions to the Journal and 
Newsletter on practising matters. Please reply under ref. ASC to 
ALAN SNOW, F.C.A. at London Office. Tel. 01429 4463 (24 hours) - 
week-ends and evenings after 7.30 p.m. 01-953 4564. ` 


COMPANY SECRETARY 
South London £5,000 + Car 


Our client, a public company with additional premises in Surrey and 
Kent and with in excess of 500 employees and engaged in vehicle 
distribution seeks a Company Secretary - probably over 40 with 
relevant professional qualifications and several years’ practical 
experience. He or she will be responsible for all statutory work 
relating to Meetings, Annual Reports, Stock Exchange matters for the 
parent company and the five subsidiaries. The position also carries 
responsibility for group insurance and property matters and other 


administrative functions. Flexibility and the ability to adapt to an: 


existing established management structure are two key points we 
would stress. Please reply under ref. DWS to DAVID WILKINSON, 


DIRECTOR, at London Office. Tel. 01-629 4463 (24 hours) ~ week- 


ends and evenings after 7.30 p.m: Brighton (0273) 65006, 


FACTORY ACCOUNTANT c. £4,500 


\ 
' Manchester 
An independent tobacco company is seeking a qualified accountarit 
(A.C.C.A./A.C.M.A.) with some years’ experience in industry to 
take charge of a small office. He will be responsible for management 
reporting, budgets and forecasts. This is very much a key position 
with the company — a lot of responsibility is involved and prospects 
with the company which has growth plans in harid appear bright. 
Please reply to MISS W. MANNION at MANCHESTER Office. 
Tel. (061)-833 0484. 


WILLIS LTD 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House A . f 
39-40 Albemarle St, London Wi. Tel: 01-629 4463 l 


76 King Street, Manchester. Tel : 061-833 0484. 


HONG KONG to £7,000 incl. allow. 
ı Two-and-a-half-year-tour with our client, a top International firm of 
accountants. Newly qualified C.A.s with good exam record and large 
| firm experience should reply immediately to Laurence Smith. After 
' 7.30 p.m. phone 0892 37695. - i l ' 


ZAMBIA c. £7,000 + accomm. 


Vacancies in Lusaka with top firm of accountants for a two-year 
contract, Excellent experience and ¢apital accumulation. Good exam 
record is important. Reply for details to Laurence Smith. After 
7.30 p.m. phone 0892 37695. -’ j ! 

THE BAHAMAS ec. £7,000 (tax free) 
Three-year contract for newly qualified C.A. Must be single and have 
a good exam record. International firm of C.A.s. For details reply to 
Laurence Smith. After 7.30 p.m. phone 0892 37695. 


SOUTH AFRICA c. £6,000 
„ Johannesburg offers excellent training and experience and is still 
one of the best dreas for a short spell abroad (2-year contracts). 
Large firm experience and good exam record preferred. Reply to 
` Laurence Smith. After 7.30 p.m. phone 0892 37695. i 


‘AUSTRALIA c. £6,500 


A few vacancies still exist in Sydney and Melbourne. Excellent experi- 

, ence, training and future prospects. Our clients are seeking a newly/ 
recently qualified C.A. for a two-year tour. For details reply to 
Laurence Smith. After 7.30 p.m. phone 0892 37695. `} 


NIGERIAN NATIONAL - LAGOS 


A Nigerian Chertered Accountant is urgently required by our clients 
for their expanding Lagos Office. Excellent future prospects. Air 

. fares paid for applicant and family. For details please reply to 
Laurence Smith. After 7.30 p.m. phone 0892 37695. . 


POTENTIAL PARTNER c. £5,000 


Chartered Accountants in SW. London require a C.A. with at least 
2 years’ post-qualification experience. Initially as Manager and after 
a reasonable period (about 2 years) a Partnership will follow. For 
detalls please apply to Laurence Smith. After 7.30 p.m. phone 0892 
37695. ; ` 


POTENTIAL PARTNER RK 
N. Cambridge £3,500 + Car 


A first-class opportunity exists for a newly qualified C.A. seeking a 
partnership in e small office of a large provincial practice. Experience _ 
of incomplete records and farm accounts would be helpful. "Two: ` 
partners retiring so definite prospects exist, Please reply to Laurence 
Smith. After 7.30 p.m. phone 0892 37695. 

to £4,250 


TRUST SENIORS 
Cambridge 


An experienced Trust accountant is required by our clients for their 
offices in Cambridge. No qualifications necessary but solid profes- 
sional experience is absolutely essential. Age ~ under 40. For details 
please reply to Laurence Smith. After 7.30 p.m. phone 0892 37695, 


ASSISTANT TAX MANAGER 
Manchester Office - £5,000 
. Internationa CA e 


A qualified chartered accountant with about four years’ specialist 
tax experience "e required by our d'eng, a top international firm of 
accountants. The successful candidate should have good company 
tax experience and a knowledge of personal work. Excellent future 
` prospects for an ambitious career-minded person. Please reply for 
full details to MISS W. MANNION in our Manchester Office: Tel. 
061-833 0484. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON Wi 01-493 9441. RATES 


from £1-50 per ‘hour to £3-00 
PERSONNEL, 


per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


GABRIEL DUFFY 2 Anadol Street 
(CONSULTANCY) 01-937 s821 


i ACCOUNTANCY : ; 
PARTNER-DESISNATE from £5,000 ` 
Recently qualified, to age 28, for two-partner firm. ` 
ASSISTANT MENAGER. INTERNATIONAL. FIRM e £4,750 
Age 26+. Opportunity to assume early responsibility for A.C.A./JA.C. GA" 

P.A. TO PA ER c. £5,000 


Auditing and ran Practice. Partnership ENN excellent. 


QUALIFIED SENIOR. INTERNATIO FIRM i £4,900-+ 


. Post-qualification training and experience in Wie bost of modern auditing techniques, 
PE2 FINALIST. WEST END E 
Opportunity to further experience with a leading National Practice. 
COMPUTER AUDIT 1. £4,000 2. e £5,000 
4, A.C.A. to spécia ise. 2. Experienced A.C.A. a partner-designate | in West End firm. 
TRUSTS ~ 1. £4,200 2. £5,000 
4. Senior for major firm. 2. Supervisor for well-organised Section. 

OFFICE MANASEMENT/INTERNAL ACCOUNTS. .. £4,500-£5,000 
Sule mature person thoroughly experienced i in the Profession.. S 
GER SHREWSBURY 


,_ Incomplete records and control of staff, Also vac. young A.C.A. 
TRUSTS ` i CAMBRIDGE 
_ Staff at Semi and Senior levels for decentralising Londoh Department. 


AUDIT MANA ZER BRIGHTON ` 
To £5,500. Good partnership prospects fe for sterling capable CA. 
ACCOUNTANT/OFFICE MANAGER STOURPORT 
To control accouncs and manage office of prosperous family firm. 

p MANAGER EALING 


'o £5,000. Excellent prospects for G. P. in suburban office of London firm. 
UTHER IMMECIATE OPENINGS INCLUDE: 
WATFORD (Manager c. £5,000), SWINDON. EXETER, NORTHAMPTON, 
, CAMBRIDGE (AT.A.), NORWICH, WOKING, LIVERPOOL, MANCHESTER, 
LEICESTER, such STAINES, READING , DOVER, ST ALBANS, SHEFFIELD, 
EDINBURGH, RC CHESTER, BIRMINGHAM, SALISBURY. | 





(MANAGER ~ - LISBON 
paper GE ege potential Manager considered c, £6, 000. Portuguese not vital, 
S E YEA ACA 23+ MIDDLE EAST 


$000 Tax fai Fee accommodation and passage. 

AUDIT CONTIOL EUROPE 
London-based. Good chance to save as 75 per cent of time living on expenses, 
OTHER OVERSEAS VACANCIES INCLUDE: 

BERMUDA, GRELCE, SOUTH AFRICA, CARIBBEAN, MIDDLE EAST) CHANNEL 


ISLES 


For further detail- telephone or write — quoting home phone nümber bi possible. 


GDC - KENSINGTON - 01—937 9521 
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Senior and ` Semi-seniors ` are required in the 
` Personal Tax Departments of our London Office. 


Applicants should have at least two years’ experience 
in a professional office and be accustomed to direct- 
contact with clients. One of the appointments re-. 
“quires experience. in Lloyd’s Underwriting taxation. 


Salaries are competitive with current market rates 
‘and. those selected will be able to work hours 
convenient to themselves as flexi-time is operative. _ 
They will find the atmosphere friendly and the work 
interesting and varied. Our training facilities will 
assist them in keeping their expertise up to date. 
Other staff benefits include pension scheme and 
Luncheon Vouchers. ' 


Please write with details to: 


H. I. Greenidge, Esq. 

Rowley: Pemberton Roberts & Co, 
19-23 Ludgate Hill 

London EC4M 7PD. . 





- EUROPE/US.A. . 


A Rare Opomin For Genuine International | involvement ` 


Newly Qualified -Managers `- ' 


£4,500 — £8, 000 


An International firm of accountants with a strong U. S. SEN requires qualified accountants who 
genuinely seek a career within the profession to co-ordinate the audit function and practice 


development of its operations throughout Europe and the U.K. - 


Ð MANAGERS will ideally have experience of European and/or U.S. accounting procedures, 
` probably gained with an International. practice and preferably Se be fluent i inat Toast one , 


European language. 


Ð NEWLY QUALIFIEDS, will find this an excellent opportunity to study International business: 
methods and to develop 1 their accounting knowledge‘in this area. , 


Selected staff will be invited to spend up to two years in the U.S.-where they will participate in- 
advanced training programmes and familiarise themselves with U.S. accounting methods. 


‘Although London based, extensive travel will ensure that successful applicants gain wide 
International experience providing a very special opportunity for personal and pigiespional 


career development. 


For further information contact Trevor Atkinson, A.C.A quoting reference 1490. f 


Douglas Llambias Associates Limited 


410 Strand London WC2R ONS ` 
telephone 01-836 4086 
and 3 Coates Place Edinburgh | 


EH3 7AA telephone 031-225 7744 


Z 





H 

























TF 


TAXATION 


SOMERSET — Personal Tax £3,000. 
At least two years’ experience pre- . 
ferred for a fro SF chartered account- 
ants. — Ref, 3731 


LONDON ~ Personal T x Assistant, 

c. £4,000. To work with a minimum of 

a ervision for a medium sized firm 
accountants. — Ref. 3730, 


LONDON ~ Personal Tax. £5,000- 
£6,000. For an international firm of ’ 
Ge ‘accountants who require a senior 
Mtperson, hopefully qualified, especially - 

with .a view to being partnership 
material. To deal with an interesting 
range of work in personal taxation, 
trusts, secretarial and accounting 
work. Also capital transfer tax and 
financial advice. — Ref. 3729, 


LONDON ~- Tax Manager. Not 
necessarily qualified but able to cope 
with all aspects of corporation and 
personal tax, c. £5,000 +, — Ref, 3728. 


LONDON ~ Taxation Manager, To 
- £8,000 neg. A taxation manager is 
Tequired who will have an early 
opportunity of a partnership, The job 
involves controlling a department of 
3 people and the emphasis will be on 
corporate tax” but there will be 
personal tax and trust work, A char- 
tered accountant is necessary because 
of the prospect of partnership, Excel- 
lent opportunity. ~ Ref, 3696, 





MANCHESTER - Comp pany Tax. 
c. £5,000+. A chartered accountant i is 


at $ M 


21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-6287531 PERMANENT PLACEMENTS 
01-8287934 TEMPORARY ASSIGNMENTS 








t 3 . g : ` 
For jobs listed below contact London office except where Indicated 
otherwise. Wea cover Public Practice, Industry and Commerce through- 
out the U.K. and overseas for all accountancy and taxation posts. All 
vacancles are available to both male and female applicants. $ 





`] - WARWICKSHIRE — Personal Tax 


preferred with four years’ specialised . 


taxation experience. Although the 
work will be mainly company. tax 
there will be some personal tax and 


` taxation and financial Planning. An’ . 


exceptional ‘local’ 


Ref. 3727, 


BRIGHTON — Tax’ Seniors. £3,500- 
£4,250, Mainly - personal tax for a 
of accountants. — Ref. 3726, 


RICHMOND - Personal Tax. c. 
£4,000, A very good opportunity with 
a firm of chartered accountants with 
very, good staff relations. ‘Applicants 
shduld have good all-round personal 


ES =- 








` office. - Ref. RP 1103, 








o £3,000-£4,000, For a 
accountants. — Ref. 3701. ` 


PUBLİC PRACTICE 


READING - Tax Assistants. All 
grades to £4,000: for Reading firm. 
Urgent requirement. Call Reading 


READING — Internal Auditor. e 
£3,750, Prestige firm in Town centre, 
Some opportunity for short-term 


overseas trips; near qualified A.C.A./ 
AGGA, Call 
Ref. RP 1104, 


LONDON ~- ACLS. “£4,200. Due to 
expansion one ofthe major firms of, 
accountants has a vacancy ‘in its 
Company Secretarial Department deal» 
ing with the secretarial work and 
finarcial administration of client 
companies. ` A finalist or recently 
qualified A.C.1S, is desired with some 
Ree iss. in this particular field. ~ 

ef. H í 


LONDON — Assistant Audit Manzger. 
£4,800+. For a medium frm of 
accountants, — Ref. 2122. 


ESSEX — Recently qualified, £4,000-+. 
Applicants with a good: examination 


Reading office. = . 


record are required for are: in the 


Chelmsford area, — Ref. 


SOMERSET — el Senior. £4,000. 
Medium-sized firm of accountants. ~ 
Ref. 2118. 


LONDON ~- ‘Technical Officer Train- 


ing. £6,000. For a large firm of 
accountants, ~ Ref, 2107. 


INDUSTRY AND 
COMMERCE 


LONDON EC3 ~ Accountant. £5,000, 


A budget accountant is required for ` 


work in the insurance world environ« 
ment, — Ref. 8960. 


: LONDON ~ Credit Control. e £3, 300. 


firm of 
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, TAX PARTNER-DESIGN. 





21 Ansdell Street; 


GABRIEL DUFFY 


London W8 5BN 
(CONSU LTANCY) 01-937 9521 
TAXATION 
pg TAR SUPERVISOR SN Bech To £5,500 
en di organise: rogressive GER medium-size ty frm, 

PERS: NAL Fase SENIOR, W END £5,000 

S Cie conditions and Juality casework in modern offices of National firm. ej 
` TAX PARTNER-DESIGNATE £8,000 


ice to age 32, with thorough post-qualification experience in all aspects of Com - 


PLS PARTNER-DESIGNATE £7,000--£8,000 
Mainly to assist present Tax Geen in administration of the Personal Tax eg ò 
o 


‘Ideally young ec wich some post-qualification, experiénce of Company Tax. ` 
Mediumsize a 


PERSON L TAX ! SENIOR. WEST END £5,000-+- 

Must be nang of clearing small cases quickly and CN ` 

COMPANY TAX SENIOR £4,500+ 

Qualified or Ee: experienced fr SCH firm. : DÉI 

PERSONAL TAX IN COMMER £3,250-£4,000-+ 

Excellent benefits include assistance wh house-purehase and mortgage. 

TAX CONSULTANCY/RESEARC £6,000" 

Young ambitious A.C.A. for specialise section of International firm. 

TAX TRAINEES/SEMI-SENIORS £2,500-£3,750 
. Programmes of suitable Interviews arranged speedily on request. 

TAX MANAGER. CITY £5,000-+- 


Mix of personal and company tax. Near Bank, 
COMPANY TAX l BIRMINGHAM 
2 A.C.A.’S, tor dreet firm, 1 to spectalisa £4,000 - 2 experienced € E it? 


PERSONAL READING 
‘Present eranlar i in T boih the Profession and Commerce. 
PERSONAL TAX THORNTON HEATH 


Landon work in decentralised friendly office. From £4,000. 
TAX TRUSTS HAYWARDS HEATH 


ACA: to Specialise. Also experienced Personal Tax Senior. London work and ` 


PERSONAL TAX. BRIGHTON 
c. £3,500. Local office ‘of National 

OTHER CURRENT OPENINGS’ INCLUDE: 

WATFORD, WOKING (£4, el? CHISWICK, SLOUGH, CROYDON, COL- 
CHESTER, CHELMSFORD, ST ALBANS, CAMBRIDGE, HIGH WYCOMBE, BATH, 
OXFORD. NEWCASTLE, MANCHESTER, EDINBURGH, ILFORD, REDHILL, 





` 


Telephone or write for full detalls of tho above, or informatión on-other areas, 


, 


GDC - KENSINGTON.. 01-937 9521 


‘OUR MAY PROGRAMME 
(E PROVINCIAL VISITS. 


Barbara Lord, MSc., at the Albany Hotel 
l (Tel, 021-643 8171) ` 
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PUBLIC 


PRACTICE 





3ETTEE SALARY for all temporary and 
manent commercial and professional 
ountancy staff through the ondon 
sountanzy Bureau, 35 Ludgats Hill, 
adon ECA. — 01-248 2662. 
COUNTANTS in Woodford Green 
uire avdit staff at grades up to trial 
ance standard, preferably with experience 
srotessional practice, having the bility to 
‘gress rapidly and the desire to build a 
eer in the profession. Salary acccrding to 
and experience. ~ Please write to 
sler and Company, 206 Higk Road, 
r1odforc Green, Essex 1G8 9EF. 


COUNTANCY APPOINTMENTS any 


a, prcfession or commerce. — Phone 
cutive Selections 01-623 6150, er call at 
mument Station Buildings, 53454 King 
liam Street, London EC4. Individual 
sntion guaranteed. West Country appli- 
its maz phone Bath 4811. 


SENIOR and semi-senior audit assistant 


uired by an expanding four-partner firm 
chartered accountants situeted two 
utes Victoria station. Good all-round 
terience necessary. — Box AS 5322. 
D MANAGER for South Bucks 
wtered accountants; well-excerienced, 
qualifed person or young, ambitious 
Z.A. would prove suitable. ~ Contact 
ssex Consultants, 2 Peter Stre:t, Yeovil, 
nerset. - Telephone Yeovil 25°83. 
ON CHARTERED ACCOUNTANTS re- 
re A.C.A. to develop’ establish :d' practice 
PA. to partner with ‘genuine. partnership 
spec:s, Commercial or industrial experi- 
e an advantage. + Contact Wessex 
asultants, 2 Peter Street, Yeovil, Somerset. 
ephcne Yeovil 25183: 
KEF. STREET CHARTERED "AC, 
'UNTANTS require |semi-sen or, ‘ability 
wore om on own initiative essential: — Ring 


ae 
SOND STREET ACCOUNTANTS re- 
juire semi-senior audit clerk with good 
I-raund knowledge of awdit and 
ecountancy work, Some taxation experi- 
nee an advantage. Must be ab e to work 
m own initiative. Salary negctiable but 
ommensurate with abilities. — Box 











BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. - 40 Great Mariborough 
Steet, London WI GI 734 3466). 
CENTRAL LONDON chartered account- 
ants have’ vacancies for all grades of audit 
staff. Opportunities for those with initiative 
aad re to accept responsibility. — 
Box CL 6080. - 


CHANGE OF SCENE? 


Could a change be what you need 
to avoid stagnatingiand get back 


on to the ladder of career pro- 
gression?We have clients offering 
qualified people of abilicy a fresh 
opportunity to make their mark 
and incidentally to improve their 
earnings. It is never too soon to 
explore the possibilities. Don't 
leave it too late! Call us now! 





CHARTERED ACCOUNTANTS, London, 
recruiting for two offices have vacancies for 
senior and semi-senior audit assistants. 
Excellent saldries, five-day week, varied 
experience. — Reply to Box CA 5351, with 
full personal particulars, professional a 
ence, salary required, 

TERED ACCOUNTANTS. -Pleasant 
north Notts market town, require qualified 
assistant. Varied work, Partnership after 
three years. Starting salary from £3,750, 
depending on age and experience, — Box cA 


d 


Accountancy and Executive Recruitment 
. Interviews by appointment only 
60 BLANDFORD ST, LONDON W1H 3HE Tel. 01-486 4041 





Salaries £1, 


You can receive one of cur lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropziate reference number when you contact us. 


Senior Vacancies 
Ref. SA50 
-Over fifty posts offering 
salaries over £5,000 in 
commerce, incustry 
and the profession in 
v the U.K. and abroad. 


4 


Free Lists of Vacancies 


400 to £7000+ 


Commerce & Industry 
Ref: Ad Aron 

One hundred vacancies from 
£3,500 — £5,500 

Ref. QA>50 

Over fifty jobs for part- 
qualified accountants to £4,000 


_ Richard Owen Associates 


Our service, which finds the right j 
is free, confidential and persoral. 





jobs for hundreds of accountants every year, 








CHARTERED ACCOUNTANTS JN 
WALTHAMSTOW require a senior assist- 
ant, qualified or unqualified (age 24—40) 
experienced in the preparation of final 


accounts and income tax computations, and. 


able to work on own initiative. The salary will 
be in the region of £3,500 p.a. ~ Please send 
full details to Box CA 5352. 

TERED ACCOUNTANTS, Totten- 
ham NIS. Sole practitioner requires semi- 


senior accounts clerk with a tleast two years’: 


experience of incomplete records. Appli- 
cants should be capable of preparing, final 
accounts of small, limited companies, 
partnerships and sole traders with the 
minimum oF supervision, The post offers 
experience in taxation to the extent of pre- 
paring computations and agreeing the taxa- 
tion liability on the accounts prepared for 
anyone with the necessary knowledge but a 
knowledge of taxation is not essential. — 
Write giving details of queries and salary 
required to Box CA 7217. 


CITY CHARTERED ACCOUNTANTS 
WOKING OFFICE 


City chartered accountants have va- 
cancies for personal taxation assistants 
in their Woking office. Salary according 
to age and experience. ~ Apply Staff 
, Manager, Smallfield Rawlins & Co, 
116/126 Cannon Street, London EC4AN 
6BA. Telephone 01-623 7051. 


EAGER BEAVER (or Beaveress?) required 
by small West End chartered practice which 
includes a variety of personal taxation and 
incomplete records cases. Would suit an 
ATLL with accounting background, but 
qualification is not essential. — Reply to Box 
EB 5333. i 
HEREFORDSHIRE/POWYS PRACTICE 
requires accountant, preferably qualified, to 
act as manager of branch office, with view to 
future partnership if qualified. ~ Please write, 
giving details of age, experience, etc., to Box 
HP 5283. 





- HOLBORN WC1 


Experianced semi-seniors required by 
accountants. Good progressive salaries. 
- If you are seeking a challenge and a 
change contact Mr Aarons 01~242 5696, 









EXPERIENCED 


Sami-Senior ‘Audit Clerk required by 
$ progressive and expanding firm of Certi- 
fied Accountants in Harrow. Good salary. 
Three weeks’ annual holidays. Study leave, 
= Telephone Mr Davern, Davern, Freeman 
& Co, 427.9999, 















The Profession 

Ref. PAroo 

One hundred posts of all 
grades in the profession 
in Britain and 

overseas offering salaries 
to £7,000-+- 


Cross Keys House 
56 Moorgate $ ` 
London EC2R 6EL. 
Telephone: 01-638 3833 
(24 hour answering service). 











INSOLVENCY: CLERK required by West 
End chartered accountants. Very good salary. 
Please phone Executive Selections for an 
appointment 01-623 6150. 

LADY/MAN TAX ASSISTANT required 
to work with partner of chartered account» 
ant firm in North London, Some taxation 
experience advantageous but under super- 
vision a practical knowledge of all aspects of 
personal and corporate taxes will be acquired, 

Assistance in sitting for taxation examina-, 
tions would be considered. The object is for 
the applicant eventually to take over the 
taxation side of the practice. Salary is negoti- 
able according to age and experience. — Please’ 
telephone Mr Fox at 01-837 6301 so that we 
can make arrangements for an interview. 





LEEDS ` ` 


Chartered Accountants require qualified 
Accountant with suitable experience’ as 
Audit Manager. Salary according. to 
experience and ability. Contributory 
Pension Scheme. 

Apply Staff Partner, Pannell 
Fitzpatrick & Co, Atlas Chambers, 
King Street, Leeds 1. Phone Leeds 
443541, 





LONDON WC1 i 
CHARTERED ACCOUNTANTS 


Require senior assistant having a wide g 
range of experience in the preparation of 
accounts and conduct of audits to 
final stages. 

This is an interesting, permanent 
position with excellent prospects for a 
person with the ability and confidence 
to work reliably on own initiative 
‘without supervision.’ 

Salary negotiable at 1976 levels ac- 
cording to experience, e 

Please apply with brie: f particulars, in 
strict confidence to Box LW 5302. 


NORTH LONDON 


Chartered Accountants, North London 
area, require seniors with solid experi- 
ence ‘of incomplete records, small audits 
and related tax. Salaries up to £4,500 
for the right people. — Phone 01-888 
2940, Ref. TIM. 


RESPONSIBILITY 


Vacancies for small firm experi- 


enced seniors and semi-seniors in 
Hounslow Chartered Accountants. 
Applicants must be prepared to 
work on own initiative. Suitable 
rewards for those prepared to 
accept responsibility. — Telephone 
N. C. Ashby 01-570 2213. 


PERSONAL 
TAX MANAGER 


Six-partner Holborn C.A.s require 
Ia manager for new personal tax 


department. Responsible direct to 
Tax Partner. Scope for corpora- 
tion tax and tax planning. Friendly 
go-ahead firm. Career details and 
salary requirements to Gerald 
Bartlett, Barnes Roffe & Co, 24 
Bedford Row, London WC1R 4HA. 


MIDLANDS RURAL TOWN independent 
firm currently seeking qualified staff with 
good accountancy experience for interesting. 
non-routine practice work. An added 
attraction is the pleasant environment with 
this independent and progressive practice, ~ 
Contact Wessex Consultants, 2 Peter Street, 
Yeovil. Telephone Yeovil 25183. 

PERSONAL ASSISTANT (FEMALE) able 
to prepare.small and medium accounts and 
deal direct with clients, required by busy 
West End practitioner acting for well- 
known personalities, with smart modern 


' offices. Salary £3,000-£3,500 p.a. - Write 


stating age, experience, etc., to Box PA 5317. 
POST-P.E. I TRAINEES (ex-Training con- 
tract) required for fast-expanding, progres- 
sive Surrey practice, to be directly responsible 
to partner or senior manager. Salary negoti- 
able. - Box PP 5343. 

SALISBURY CHARTERED ACCOUNT- 


. ANTS require audit assistants with good 


experience of incomplete records and small 
company audit work. Those seeking a 
return to professional office work would be 
considered. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

SEMI-SENIOR AUDIT CLERK required 
by professional; firm of accountants, with 
experience of at least 18 months in a pro- 
fessional firm. Salary negotiable-+-fringe 
benefits. — Apply The Personnel ‘Manager, 
J. F. Riordan & Co, Riordan House, 639-659 
Harrow Road. London W10 AND, ` 





SEMI-SENIOR, with 2-3 years’: profes- 
sional office experience, of intermediate 
standard, required by an extremely busy 
ARCHWAY Accountants’ office. Excel- 
lent prospects. Tel. 01-993, 1293, 
between 10-12 a.m. Mr Walker. 


SEMI-SENIOR. AUDIT ASSISTANT 
required by certified accountants in Central 
Croydon. Excellent opportunity in an inter- 
esting and varied practice. — Write with de- 
tails of previous experience to Box SS 5366, 


SHEFFIELD `; 


Qualified chartered accountant required 
by national firm, Excellent opportunities 
for experience in applying modern 
auditing techniques. Comprehensive 
post-qualifying training courses, Salary 
to £3,300 per annum. — Box SQ 7223. 


SOUTH DEVON coastal practice seeks 
experienced senior with good experience in 
smaller client accounts and taxation. Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. — Telephone Yeovil 25183. 

TAXATION APPOINTMENTS corporate 
or personal, profession or commerce, Any 





UP TO £4,500 P.A. 


A medium-size firm of Chartered Ac- 
countants situated in St James’s urgently 
require the following additional staff 
to meet an expansion in its work load. 

A newly qualified A.C.A. working, 
primarily on special assignments includ- 
ing liquidations., 

A newly qualified A.C.A. with ex- 
perieace in computer audit techniques. 

Two part-qualified semi-seniors to 
strengthen the staff pool. 

‘This is a chance to work for a caring 
and friendly firm with opportunities for 
advancement for the right persons. ~ . 
Box UT 7206. 





WATFORD CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
with good audit and taxation experience. 
Excellent salary plus other benefits. ~ Please 
telephene Watford 48134, ref. T.P.M. or 


F.CP. ` 

WEST END CHARTERED ACCOUNT- 
ANTS require unqualified senior for ‘small 
jobs. Five-day week, luncheon vouchers, 
£3,000 p.a. Pension scheme. ~ Apply Box 


WE 5378. 

YOUNG CHARTERED ACCOUNTANT 
required to .manage branch office in 
Macclesfield with a view to future partner- 
ship. Experience in incomplete records essen- 
tial. ~ Apply giving age, experience and salary 
required to Box YC 3344. i 


mamana 
TRAINING CONTRACTS 
md 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities, 


Please telephone, London: 
Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Caral Kingscott, 
021-236 5513, - 


Mark 
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EDINBURGH OFFICE of National firm 
seeks junior assistant for small tax depart- 
ment. Some experience of tasic tax work 
desirable, but training will be given to-young 
person who has had some professional 
Office experience and now, wishes more 
responsibility. Salary negotiable. Pension 
scheme. + Box EO 5354, 

SOLICITORS’ CASHIERS and tax account- 
ant for Somerset and Devon appointments. 
Good experience essential. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





PLEASE MENTION 
THIS SUPPLEMENT WHEN 
ANSWERING ADVERTISEMENTS 


i 


il 





JOFINS-MANVILLE (GREAT BRITAIN) 
LIMITED 


The U.K. subsidiary of a multi-national 
company requires: 
ASSISTANT CHIEF ACCOUNTANT 


The ideal applicant will probably be a 
partly qualified Accountant with experi- 
ence in Financial Accounting . and 
Balance Sheet reconciliation work. The 
osition offers considerable scope for a 
job-motivated person willing to become a 
member of a progressive accounting 
team. For this, the company offers a 
realistic salary and generous fringe 
benefits. 

Please apply in writing to the Chief 
Accountant, Johns-Manville (GB) Ltd, 
Parkbridge House, The Little Green, 
Richmond, Surrey TW9 1QU. 





H 


as: well as accounting Interests. 


operating in an expanding field. 


a 


Financial Controller (£4,000 +) 
Kingston 


Minimum age 35. Able to take control of all financial matters and 
provide meaningful management information. Must have commercial 


This is an opportunity to join a small international organisation 


Please send brief! details of experience and present salary to 
M. N. Bland, F.C.A., 1 Willow Parade, Cranham, Upminster, 
Essex (Upminster 29333) Ref. V.47. ; 
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-E.B. d d i i 
Vv International Ltd 


Executive office and/or drawing office accommodation available. 

“An international group of companies has approximately 3,000 square feet of 
executive or drawing office accommodaticn available for leasing. The accommodation - 
consists of a self-contained-wing of the group's country | “house headquarters and is 
located approximately 23 nales north of London. The house, set-in open parkland, is 
cbout 4 miles from the nezrest M1 access point, Central London i is 50 minutes by 
road, Luton Airport and Br-tish Rail are both within easy reach. More than generous 
os parking facilities are availabe. The accommodation is ideal for a professional practice 
3 a complementary organi-ation to the existing user. 


Reply: Mr RS, Howard S 
V.E.B. Internatonal Ltd, E? V 
Stags End House `- ` i ox 
Gaddesden Rov ‘ 

Hemel Hermpssead 

Herts HP2 AH 


a ~ 
ACCOUNTANTS 


` NIGERIA | 
Salaries from: £6, 500+ 


_ Our client a large firm of EE accountants with 
offices in all the major commercial centres throughout ` 
Nigeria requires a number of qualified accountants, 






Group laxation 


Assistant 
upto £4,500 + car 


Our client, a large international group’ of companies with - 
varied interests, are seeking am additional member for their 
Central Taxation Cepartment. 

` The successful apolicant will be involved in the preparation 
and agreement of U.K. Corporation Tax computations of 
the various ‘group companies. There will be participation in 
tax planning and Ve involvement in overseas taxation 
matters. 

Candidates, male’ or fema‘e, should have accountancy 
training and preferably have been involved in taxation. 
‘matters in a previous ‘employment. The post, which is based in 
South London, car-ies a competitive salary and a company 
car, in addition to gie normal fringe benefits associated with 
a large group. 

Applicants should send full details of their qualifications 

` and previous expesience to Fosition Number AGG 5369, 


Candidates may either be Nigerian nationals ‘wishing to 

_ return.home or British residents looking for an interesting 
and rewarding careerina country with the fastest expand- 
ing economy in Africa. - , 


Conditions of employment are good. British residents will 
be offered an initial contract of two years with option of 
renewal, free housing, free air passages, car allowances 
and a generous bonus paid at the end of the contract 
period. 


Applications from " those with previous experience. on 
consultancy work will be particularly welcome. 


Early interviews will be held in London, week commencing 
_ April 26th. Please send written application, together with 
~ a contact telephone number to: 


` H. C. Crawford, M.1.P.M. ` 
Director & Senior Consultant 
C. Gallante & Associates Limited ` 
29 Maplin Way, Thorpe Bay, Essex $$1 ANN ` 


ren 





Austin Knight Limited, Londan WIA 1DS, i 
Applications are “orwarded to the client concerned, there- |. 

fore companies in ‘which you are not-interested should be 

listed in a covering etter to the Position Number See 


(AK) ADVERTISING 





"PARTNERSHIPS AND 
_-. PRACTICES 





BRIGHT YOUNG ‘chartered accountant 
th excensive professional experence seeks 
mtua: succession or early partrership with . 
le prectitioner or small firm. Subcontract 
wk and temporary assignment <onsidered, 


Box AB-5381, 

‘CERTIFIED ACCOUNTANT in south- 
it Surrey wishes to buy approximately 
,000 G.R.F, Please write to Bex AC 5379, 
SCOUNTANTS seek small praccice G.R.F. 
,000-210,000 in County of Dorset, or 
beontract work in same area.— Box AS 


80. - 

CCGUNTANTS, Londcn/Home 

vunties, wish to ‘acquire practic or block 

fees cp to £30,000, — Box AL 3358. 

d OVERWORKED PRACTIT_ONER in 

sst Kent seeks partner with cavital. Both 

rtners to haye own clients to deal with. 

treradly low ‘overheads. Tota recurring 
12 aie increasing — plu’ -nvestment 

~ Please reply fully to; Box 


| BIRMINGHAM. — 


Chartered accountants, 
international firm, have surplus accommoda- 
tion and would be interested in discussing 
possibilities of amalgamation with practi- 
tioners who would like to share in the ad- 
vantages of a large organization and yet 
retain to a darge extent their local autonomy. 
— Box BC 5360, 

CHARTERED ACCOUNTANTS, of 


-Hackney have a vacancy for a: prospective 


partner. Our gross is about £40,000, we have 
been established -4 since 1900 and our staff 
totals thirteen. The ideal is an experienced 
practitioner (either sex) of some five years’ 
post-qualifying professional activity, a 
nucleus of £5,000-£10,000 G.R.F. with 
appropriate personal: qualities for handling a 
wide variety of work. = Box CA 5297. 
CHARTERED ACCOUNTANTS, — Small 
firm with practice covering Birmingham and 
West Midlands areas seeks merger and/or 

urchase of further practice or block of fees, — 
Box CA 5288. S 


C.A.3 SUSSEX — Well-established practice 
for disposal, G.R.F. about £23,000. Good 
continuity arrangement, — Box CA 5327. 
CHARTERED ACCOUNT. S with space 
and facilities available at their Enfield/North 
London office, seek working arrangement or 
merger with small roar with spare 
capacity. ~ Phone 01-363 149. 

CHESHIRE. ~ Progressive fin of chartered 
accountants working to high standards and 
aiming to provide all-round service to clients 
is looking for, blocks of fees or practices for 
purchase, ~ Box CP 5355, 

DEVON ~  Old-established chartered 
accountants require partner of experience in 
growing practice, Excellent central offices in 
busy market town, few miles from sea. 
Gross fees approximately £20, 000. ‘Goodwill 
one and a half times G.F., Fixed and current 
assets approximately £16,000. Half share 
region of £23,000. Substantial cash payment. 
Loan facilities available. — Soe státe age, 
experience, etc., to Box DO 534. 
EIG ARTNER of. chartered 
accountants have approximately £1 ,500 sq. ft 
of available space at reasonable rent in centre 


‘of City of London. Would suit smaller firm 


with possible amalgamation at later date. — 
Box EP 5346. ; 


HEREFORD/WORCESTER 
: The writer wishes to contact Chartered 
practitioners inthe Hereford or Wor- 


. cester areas requiring support at partner 
level to ease their current work-load or to 


S facilitate- retirement of principal in due ' 


time. Replies will be treated in the. stric- 
. test confidence. ~ Box HW 7207. 


LONDON C.A.s seek small practice or block 
Gi gaon, G.R.F, up to £30,000. — Box LC 
3 


H 


LONDON C.A.s gross fees over £100,000 
seek merger with larger firm, - Box LC 5357, 
M. HASNAIN & CO wish to ‘acquire small 
practice, within the City of Birmingham. 
— Please be? Gët GEES 65 New Street, 
Birmingham 
NORTE WEST PONDON | Young C.A. 
wishes to purchase a small practice, block of 


_fees or partnership interest. — Box NW 5 5335. 


PROVINCES 


We seek young Chartered Accountants 
with good all-round experience on private 
companies and smaller clients, who would 
like a partnership at an early age ina 
provincial town, 


Please ‘reply giving your full personal 
and career details including present level 
of remuneration, and indicate geogra- 
phical areas of preference, to Box PW 


SELLING YOUR PRACTICE IN 
LONDON? On an annuity basis? 
We are well-established, aggressive team 
of accountants, average age 30. We are 
open every Wednesday until 8 p.m., 
Saturdays till 12.30. We have proven 
record of success!! We are backed by the 
London Federation of Self-Employed, 
plus £100,000 freehold properties. Why 
not have a chat, over a 3 pint of bitter 
(cost 124p). Your annuity depends upon 
success of the purchaser and not upon 
‘his old schodl tie’, ~ Kindly telephone 
_ 01-993 1293, Mr Joseph, between 10-12 
" am, ; . 


SMALL FIRM of chartered accountants are 


‘seeking a prospective partner due to expan- 


sion. Early partnership to the right person, . 


. who will probably be es. 25 to 27. No 


capital required. — Box 210. 





SOLE PRACTITIONER, Suburban Essex, 
would welcome approaches from those 
. interested in purchasing well-established 
chartered accountants’ practice. Annual fees 
approximately £35,000 increasing steadily. 
Sale desired but would remain as consultant. 
— Box SP 5286. 
SOUTHAMPTON - Sole practitioner with 
small second office situated in Southampton 


would like to talk to any practitioner who is ` 


contemplating retirement within ten years, 
with a. view to a working arrangement. ~ 
Replies to Box SS 5311. 
SOUTH/WEST WALES - Established C.A. 
practice would be pleased to hear from ac- 
countants in this area who are interested in 
amalgamation or disposal of their practices 
now or in the not too distant future. ~ Box 
SW 5296: - 8 
YOUNG A.C.A., has own nucleus and wide 
experience in most areas, especially Taxation, 
wishes to acquire share of practice’ or block 
`of audits from a retiring practitioner. Has 
access to capital. Resides in North London, 
but would consider anything in London or 
Home Counties area. — Box YA 5298. 


SUBCONTRACT WORK 


pet 


, ABLE CHARTERED `ACCOUNTANT in 
practice, with spare capacity, will undertake 
subcontract work in London area, Prompt 
collection and delivery. — Please’ write Box 
AC 5362. . 

A BRIGHT YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. ~ 
Please reply to Box AB 5382, 

ACA. (London or South-east) requires 
temporary work, or employment, in the 
profession over the next year on a mutually 
convenient and flexible part-time basis, 





. Experienced in auditing, preparation of- 


accounts, incomplete records, etc, — Box 


5328. 

ACCOUNTANT, experienced in incomplete 
records, trial balance, balance, sheets. VAT, 
book-keeping, P.A.Y:E., seeks subcontract. 


‘work. — Miss P. Hamilton, 23 Fermo Park 
Road, London N4. 01-340 8168. La 
ACCOUNTANT (qualified), many years’ 


experience in profession, seeks subcontract 
work London or SE. Will collect and deliver. 
One-third of fee charged or by arrangement. ~ 
Orpington 33173 or Box AQ 5340. 
ACCOUNTANT 


with wide experience of- 


incomplete records, public company audits, 
personal/company taxation, VAT, seeks 


subcontract work, Central London, Ilford, . 


Woodford, Romford areas. — Box AW 5314, 


A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized. by 
our consultants. Lowest competitive rates, — 
Call Mr C. E. Barden Jones at 01-628 2714, 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A, 
Lowest competitive rates and fair trial 
period. ~ Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 (Bir- 
mingham). : . 

ABLE, POSSIBLY OVER-EXPERIENCED 
ENGLISH SENIOR seeks a position with a 
firm in London, Salary minimum £3,000, — 
Box AP 5387. 

A BRIGHT, YOUNG chartered accountant 
with all-round: experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. — Please 
reply to Box AB 5383. 

A.C.C.A.-Part III student and a commerce 
graduate seeks position in profession! 
commerce. Two and a half years’ professional 
experience in accounts, auditing and taxation. 
— Reply Box AP 5349. 

AN LE AT SHORT NOTICE. — Ex- 








perienced audit and accountancy clerk (38).. 


‘Twenty years in profession. Travelled exten- 
sively on audits in U.K. in various capacitles. 
Salary required £3,500. — Box AA 5316. 











ACCOUNTANTS, _BOOK-KEEPERS. 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas, S 5 


PRACTITIONERS SERVICES 
BUREAU 
` 6 Clements Road, 
01-553 2184/ 
Job applicants also invited 


Ilford, Essex 
84/5 
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A PAKISTANI, holding master’s degree in ` 
economics with ten months’ experience secks 
transfer, ~ Please contact J. Karamat, 2 


BEDS/BUCKS/HERTS (Residing Luton). 
Qualified accountant, 37 years’ experience in 
profession, all trades, offers services on part- 
time, subcontracting or temporary basis, = 
Box BB 5299. ; 

CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work. Experienced in 
all pees of professional work. — Box CA 


ESTABLISHED A.C.A, ATLI, seeks 
subcontract work, Tax, accounts, audit, 
companies, individuals, incomplete records, 
investment, exchange control. Works from 
home, £3 per hour. Collect/deliver (London). 
~ Box EA 5367. - 
EXPERIENCED CA, in practice seeks sub- 
contract work. Greater London area; prompt: 
collection and delivery; working on client's 
remises considered, — Box EC 6102, 
XPERIENCED ACCOUNTANT seeks sub- 
contract work in London area. Collected/ 
delivered.. Audits, incomplete records, taxa- 
tion, etc. - Box EA 5289, ` 








E17, 

OVERSEAS GRADUATE in economics and 
statistics seeks articles with certified account- 
ants, — Please contact R. Parvez, 5 Tavistock 
Court, Tavistock Road, E. Croyéon, Surrey. 
01-688 0048. 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limitzd companies. 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(O1--359 3387). i N 
COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough, 
New companies formed £72. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY, 01-346 8943 (any time). 





` EXPERIENCED C.A.s (ex PMM & 
Co), presently with some spare capacity, 
can efficiently undertake professional or 
commercial assignments and subcon- 
tract work of any nature, long- or short~ 
term, with or without staff. Based 
London and South East, but anywhere 
considered, Collect and deliver if re- 
quired. Prompt service, competitive 
rates, ~ Telephone 0273/52375 or write 
Box EC 5331, 


EXPERIENCED young accountant requires 
subcontract work. Will collect and return to 
your office. — Telephone Eastbourne 
639649 (0323). gek? 

LONDON E.C.A. is available to assist practi- 


LIMITED : 
COMPANIES 


J. P. COMPANY 


x 


London area wia Galion voc Rep E | Kelt eee 

LJ e me 

Box LF 5384, ET ‘Ready Made 

GUILDFORD ACiC.An in practice requires Special Formations 

subcontract wor ncomplete records, com» 

pany accounts, taxation. Collection and COMPANY SEARCHES, 

delivery in Home Gounties, Efficient, con- ~SEALS, STATIONERY ETC. 
enti and reliable service, t MV ` 

per hour. ~ Write Box GA 5361, Mare 42, Arran Road, London SEG 





Tel: 01-698 9983 


TAXATION ~ A London-based practice 
with experienced and highly-organized 
Tax Department in Hampshire, can 
Offer subcontract services of a high 
standard. ~ Box TA 5315. 


WEST SURREY ~ Personal tax senior, 


experienced in all aspects, available for sub= 
contract work up to ten hours a week. ~ Box 


NTED 





< LIMITED 
COMPANIES 


-formed to your requirements 


- READY-MADE COMPANIES £80 
Including duties, book and seal 


- COMPANY SEARCHES - 














d . Same-day service 
Tel. 01-628 5434/5/7341 /9936 
orwriteto ` 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, ete. 
Qualified, competent personnel avail- 
able. Lowest competitive rates, ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd; 118 New Bon 

Street, London W1. E 


Express Co. Registrations Ltd 
30 City Road, London EC 
H H 


LIMITED. COMPANIES 


NEW FORMATIONS £75 

———OR: ` 

READY-MADE COMPANIES 
: FOR ALL TRADES £80 











LCA. E.W. P.E. I (Finalist), Long experienced 
in public/private companies. Complete/in- 
complete records. Tax computation, book- 
keeping, VAT, etc. Seeks suitable position 
in profession, ~ Box AC 5368, 

LCA.E.W., P.E. II (indian) with varied ex- 
perience including taxation (personal and 
company tax) incomplete records. Audit (with 
flow charts), preparation of accounts, Seeks 
position with a professional firm, — Please 
write Box AC 5386, 

R PE II FINALIST (December 
1975), socka i pasinion in profession. or 
industry. Available May 1st, 1976. — Repl: 
Box RP 5320. if Py 
TAX SPECIALIST offers assistance with the 
completion of tax returns. Moderate charges 
— no agencies please. — Box TS 5363, 


— 


TRAINING CONTRACTS 


AN H.N.D. IN BUSINESS STUDIES, 
exempted from Foundation examination, six 
month’s experience with a CA. firm. 
Seeking articles in a C.A. firm in London. 
Available immediately. — Box AH 5300. 

1 





Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2 4BA 


(Phone 01-253 3551/2) 


ALL Aan a eS 


READY-MADE COMPANIES 








A quick, efficient and personal service for 


Selborne Avenue, Walthamstow, London j 


` SERVICES 





av 


AWAITING FOUNDATION RESULTS. 
Seeks transfer of articles. Over two and a half 
‘years’ experience in incomplete records, 
public and private company audits, capital 
allowance computation, tax returns, P 
— Box AF 5347. vee 
SEEKING ARTICLES TRANSFER, nearly 
three years’ experience, incomplete -records 
final stage, P.A.Y.E., VAT. — Please apply 
Box SA 5290.’ t 








READY-MADE „COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.R.C.A. 
members). 


































BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD ` ` 


` 38/40 Featherstone Street 
‘ London ECI . 


01-251 0344 


. COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 


immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP, 
01-353 9471 (6 lines) 





`| READY-MADE COMPANIES £88 in- 
clusive transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


4 
t 


M. & D. SERVICES ` ` 
COMPANY FORMATIONS — | 
including duties, book and seal, £75 
COMPANY SEARCHES nk 
41-75 | 
02-75 






within 3 days 
same day 


Write: 2 Brynll 


NEWTO 


Powys 
Tel. Newtown (0686) 26589 
Shrewsbury (0743) 56269 
London 01-549 0308 






‘CHAMBERS’ 
COMPANY SEARCH AGENTS 
for all your company searches and 

registrations. S 

Limited Companies from £77. 

Write or Phone: 

: Chambers 
Company Search Agents Ltd 
aT Aldersgate Street 
London ECtA de 
Tel. 01-251 4744/5 





AND SPECIAL FORMATIONS 


£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal, 


those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


440/141 TEMPLE CHAMBERS, TEMPLE 
ECAY OHE. Tel, 01-353 


AVENUE, LONDON 
141 
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OFFICE MACHINERY 
AND EQUIPMENT 








S NCR CLASE 32 
! (6 REGISTER) 
ACCOUNTING MACHINE 

FOR SALE. Only usec for 2 years. 
Offers, - Apply Accourtant, Furness- 
Houlder Insurance (Northern) Ltd, Com- 
mercial Union House, >ilgrim Street, 
Newcastle upon Tyne 1. 


RECHARGEABLE CALCJLATOR BAT- 
TERIES. — HP7 and PP3 ses. Fully sealed 
nickel-cadmium cells. Matching chargers. 
S.A.E. for details and. prices Sandwell Plant 
Ltd, 1 Denholm Road, Satton Coldfield, 
West Midlands, [021-354 9764. 


we make 


nameplates. 
in7 days! 


Interchangeable: *Registeed Office’ 
directory boards also ‘supflied quickly ` 


AUSTIN. LUCE &. C@MPANY 


59 College Road, Hatrove, Middlesex 


Tet. 01 -864 KE K (ask for onquest)’ 


THIS SUPPLEMENT VHEN 
ANSWERING ADVERTISEMENTS 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS ~ Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc, Competitive 
prices. — Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SEI 
3AR. Tel. 061-480 3826. 





MORTGAGES 





ABANDON CHASING THAT MORT-. 


GAGE. — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
to £50,000, — Professional Mortgage Ser- 

vices, 5-7 Muswell Hill, London, N10 
(01-883 9595). 





A COMPREHENSIVE 
MORTGAGE SERVICE 


_ NO ADVANCE FEES 
ROWE CHARLES & CO LTD 


Personal! Service. 20 years’ experience. 
Members of the Corporation of Mort- ` 
gage and Finance Brokers, 


Excellent remortgage facilities, i 


York House, Wembley, Middx 
Telephone 01-903 5455-8 
Girhour answering service) 


MAXIMUM MORTGAGES for ac- 
countants, Schemes for first-time purchasers 
planning ahead. — Either telephone 01-346 
4653 (24-hour answering) for advice or send 
full details (no stamp required) to Martin 
Hasseck Ltd,. Incorporated ‘Mortgage 
Brokers,, Ereepost, London NW4 1YB. 

100 PER CENT MORTGAGES available 
up to 5,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available. ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R, 6EP (01-623 mek 3 





_ MISCELLANEOUS | 





EXAMINATIONS 


Tae Institute of Chartered Accountants in England and Wales announces that éxam- 


inations will be held in 1975 and 1977 as follows: i 


JOHN CHURCHILL & C0. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAIN'S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or 
valuation of finished goods, component 


parts and stock-in-trade. Preparation or 
amendment of plant registers and appraisal 
of net realisation or current replacement 
cost. Stock card control systems checked, 
corrected or analysed. 
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SALARIES ` 
` AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 


This will greatly assist those 


Kingdom. 
Bé Hayes Street, Bromley BR2 7NX 








who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. ` 


Operating throughout the United 


Head Office 
Tel. 01-462 6237/8/9 


NOTICE:TO APPLICANTS 


| 
YOUR OWN FIRM? 


i ! 
Do you hesitate to reply to an advertisement with a Box number in 
case it may have been inserted by your present employer? ` 

A reply may safely be sent, however, by adopting the following 
procedure; place the reply in a sealed envelope, unstamped, addressed 
to the relevant Box number only, Enclose the sealed reply in another 
envelope addressed to ‘Box Number Replies’, Gee & Co (Publishers) 
Limited, 151 Strand, London WC2, with a covering note stating that 
the reply should be destroyed if the advertisement concerned has been 
inserted by your firm or company, . . | 

Jr. your company is a member of a group of companies it is advisable 
to give the names of all the companies concerned rather than to specify 
merely the name of the group. i 

His cannot inform applicants as to whether their replies have been 
forwarded or destroyed as such information would possibly reveal the 
identity of an advertiser. , i 


e ! 
21 Ansdəl! Street 
London W3 5BN 


GABRIEL DUFFY 


j Dates of ` Closing Hate for 
examinations receipt of entries 4 
FOUNDATION ( C 0 N S U LTA N CY) 01-937 9521 
October 1976 Sth and 6th August 19th, 1976 e \ 
April 1977 13th and 14th February 24th, 1977 


Detober 1977 11th and 12th 


PR.OFESSIONAL EXAMINATION I 
KR May 1976 


August 25th, 1977 


OVERSEAS in PUBLIC PRACTICE 


Our informal SUR technique leaves the first and last choice to you. You 
. decide, from information we will supply about clients and overseas locations, where 
you want to go, for how long, and when 


1th and 12th (Passed) 


platy 1976 ‘ 2nd and 3rd September 16th, 1976 
y 1977 Ka 10th and 11th March 24th, 1977 
Seen 1977 _ Ist and 2nd September 15th, 1977 


PROFESSIONAL EXAMINATION D 


Jaly 1976 6th, 7th and 8th May 20th, 1976 ` 
December 1976 14th, 15th and 16th October 28th, 1976 We abhor rushing and pushing. We know from many years of experience that 
Jaly 1977 Sth, 6th and 7th May 19th, 1977 Or overseas tours usually cakes time, to be right for the 


SNE, arrangements 
D 


December 1977 13th, 14th and 15th October 27th, 1977 candidate (and perhaps his flancée or wife), 


*This is an alteration from >reviously published dates, 





FACSIMILE TAXATION FORMS 
and 

COMPANY FORMS 

at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stefford Road, Wallington, Surrey 
Tel, 01-647 9510 





BUSINESSES 


ACCOUNTANTS require companas with 
agreed tax losses, on clients’ behali in the 
following felds. Electrical contracto s, road 
haulage, ficrist, nurseries, design engneering 
and draughting, building and othe fields. 
Losses to £50,000 considered. — Apply Box 
AR 5341. : 

LOSS COMPANIES required, prefe=ably in 
car repairs end sprays. — All inquiries to Box 
LC 5332, 

TAX LOSS COMPANIES -required. (1) 
Dealer in purchasing or selling wholeale or 
retail food: (2) property and b-tilding 
company including conversions. Losse must 
be transferable. - Box TL 5348. 





‘ 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. = 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 
ARTICLED CLERK (British or overseas) 
offered hospitality in non-profit making 
student community, Single room with board. 
Contribution related to running costs.—Details 
from Warden, Juniper, 14 Grove Park, 
Wanstead, London E11. 

PROFESSIONAL INDEMNITY. - Before 
renewing your insurance consult the special- 
ists — Ellis & Co (1.B.) Ltd, 119 Hall Lane, 
Bradford BD4 7DF (0274-31405/6). You’ve 
everything to gain, nothing to lose. 





STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co,-FSVA, 121 
Bridge Road, East Molesey,” Surrey’ (01- 
979 5599). 


GDC ` KENSINGTON 


We act for all the major international firms of chartered accountants. hold their 
respective application forms on file for your completion, and in many cases brochures 
describing the individual firm. 


Two- or three-year tours are generally available to recently qualified Chartered 
or Certifled Accountants in Public Practice, in the following areas: 


EIRE, CHANNEL ISLES. 

EUROPE. (France, Belgium, Holland, Italy, Iberia, Scandinavia, Greece.) 
MIDDLE EAST. (Iran. Kuwait, Saudi Arabia.) 

FAR EAST. (Hong Kong, Singapore, Bangkok.) 

AUSTRALIA & NEW ZEALAND. 

SOUTH AFRICA. (Cape Town, Windhoek, Durban, Johannesburg. 
SOUTH AMERICA. (Brazil, Peru, Chile, Argentina.) 

CARIBBEAN. (Bermuda, Bahamas, Jamaica.) 

AFRICA. (Nigeria, Kenya, Liberia, Ghana, Zambia.) 


D mesons: 


TELEPHONE (REVERSING CHARGES OUTSIDE GLA) OR WRITE FOR FURTHER 
PARTICULARS 


INTERVIEWS OUT OF OFFICE HOURS BY APPOINTMENT. 


01-937 9521 
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You must have heard 


It. “We'll get you just 
you're 
after, Mr Smith’, and 
so -often it doesn't 
happen, It’s just an- 
other couple of hours 
wasted on an inter- 


view that you knew - 


was never quite what 
you were after, ; 
We know the prob- 


lems and right from. 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 


LAC ALLUUNTAINT SS APIU LAUT LAASI LANILNy LAPLI KTL avi 


the beginning we set 
out to eliminate them, 
So that now; without 
too much fuss or 
bother we can put you 
in touch with the right 
people without wast- 
ing your-time or theirs. 
So . contact Charles 
Loxley now, and put 
an end to the Fairy 


'Stofy myth. 


„ The oodjob’ 
‘~ fair story 


Focus on 
“The West. Midlands 
and 


The West of England 


Oe í 


Chris Dalby, A.C.A., manager of our new Evason 


Office, wil 'be delighted to'arrange career dis- 
cussions with ‘newly qualified accountants. His 
recent professional experience at home and Inthe 
Middle East and South Africa provides a sound ' 
basis for (he. most up-to-date advice and informa- 
CHARLES LOXLEY ASSOCIATES tlon. S ) 
PERSONNEL CONSULTANTS 
ELDON CHAMBEAS 

30 FLEET STREET 

LONDON EC4Y 1AA 


O) 


353-9183 


To arrange an interview, ën contact! 


Reginald Welsh e: Partners Limited 


Zant ey Executive Recruitment Consultants 
o High Street, Evesham, Worcs. 
KE 0386 45406 





Gee's Studybook Series 


STATISTICS FOR ACCOUNTANTS 


AND ADMINISTRATORS 


second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the value 
of a study of Statistics to the student accountant and this has found 
its reflection in the increasing emphasis given to this subject in the 
professional examinations. The subject is now a component of 
the nine months’ Foundation Course and of most degrees in 
Accounting. 


£2°50 net . £2°80 inc. post U.K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition ` 
by T. W. McRae 


This book is intended for accountants and other managers who 
want to learn the basics of computer programming. It is particularly 


` intended as preliminary reading for those who are able to attend a 


course in’ computer programming. The book explains the basic 
principles of flow charting and coding and provides a brief glimpse 
of higher level computer languages: 


£2:50 net £2°77 inc. post U.K. 


MANAGEMENT STUDIES 


Examination Questions and Answers 
by C. S. Deverell 


A Kc which saves student time as handsomely as this one earns 
its price, It will help students to pass examinations but also offers 
much more, It can de used for reference and it will be a first-class 
standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block. The book will 
remove this by training its readers to identify and tackle problems. 


. £2°60 net £2°90 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


*The first executive function is to develop and maintain a system of 
communication.’ Students have a more immediate goal - they must 
satisfy examiners. Hence the keynote of this book is a down-to- 
earth approach te the acquisition of acceptable standards of prac- 
tice. Good communication in business is partly a matter of human 


. relations and partly of skills. 


_ £2:75 net £305 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
‘151 Strand, London WC2R 1JJ 








. FINCHLEY ROAD 
` Pe-sonal tax in excellent location. 
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NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAXATION 


1 





£3,500 to £5,000 


Our friendly, efficiert introductorz service has, over the last 5 years, made us the leading taxation appointments specialists. i è 


Whatever the reasons for moving now — seeking more responsibility, less responsibility, flexitime, 4-day week, relocation ~ we can quickly find the solution. 


. PERSONAL TAX 
£3,000-£5,500 . 


PERSONAL TAX £3,000-£5,500 
Rather taa list individzal vacancies we find it more 
_ useful to dis in Lond 


H 


PERSONAL TAX SUPERVISORS) 
ASSISTANT. MANAG e £5,750 
Medium and esd practices seek experienced 
personal tax supervisors. 
PERSONAL TAX MANAGERS “£6,000-£7,000 
To take charge of department in a well-established large 
City firm with a varied practice. Good technical ability 
supervisory experience important. Similar vacancies 


. with other firms, both West End and City, 


service, 
TAX " to £4,000 
Smali-, medium- and large-sized firms throughout the 
ateater London area require ex-Rev-nus or limited 
Professional experience. Training amd responsibility 
available. AT LI trainees encouraged. 
PERSONAL TAX ‘SENIORS ENN 500 


LIVERPOOL STREET £3,000-£5,000 
Several clients including International firms seek personal 


taxation seniors and semi-s:niors. 
FENCHURCH STREET £4,000-£5,500 
asss? with Icading firms near the stacion at all levels 


LONDON BRIDGE £ Neg. ` 
» Large firm requires Persoral Tax Assis-ant with good 
experience. 
WATERLOO £4,000-£5,500 
Several large/medium firm: and one small firm with 
ersonal tax vacancies. 

STON to £4,500 
Leading tax ‘department seeks Tax Senior — opportunities 
fo? company tax. 

BAKER S . to £3,750 
Two firms near station requite Semi-senlo-3. £3,750 


to £5 p.b. 


_ ¥4,000-£7,000 
to £7,000 

- to £4,500 

£ Neg. 


TEMPORARY TAX urgent 
TRUST ‘VACANCIES 


CAPITAL TRANSFER TAX £5,500 to £10,000 
Seugitent to £10,000, Assistant to consultant £5,500- 


PERSONAL FINANCIAL MANAGEMENT to £6,500 


COMPANY TAX 


PROGRESS TO CORPORATE TAX  £4,000--£5,500 
Several; clients are now considering selected: applicants 
with personal tax experience who wish to progress into 
the ficid of corporate taxation. 


PE It FINALISTS/NEWLY UALIFIED TO 
SPECIALISE S 


£4,5 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience not required. 
COMPANY TAX £4,000-£10,000 
The growth of taxation services has created an increasing 
er of vacancies ranging from A.C.A.JA.T.LI. 
student level to Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.+ with Inters 
national practice in London. Also three consultancy 
vacancies with leading firms, To £7,000 for ATLL 
A.C.A.s with three years’ tax experience. . 
CORPORATE TAX MANAGER £ Neg. 
Vacancies with International and medium-sized practices 
in both City and West End. 
CORPORATE TAX SENIOR to 25,250 


CORPORATE AND PERSONAL 
TAX MIXTURE En 
Two unusual opportunities at Senior and Manager level 


. in large City:firm and West End practices. 


“TAX PARTNER-DESIGNATE ~ WC1 ` to £8,000" 
aed to manage tax department, Two: vacancies at tbis 
level. d 


“Taxation Accountant ~ Yorkshire 


, Tax ee as PAS to Partners, 


, COMMERCIAL TAX 

Tax Consultancy ~ West Ead manufi ing compan 

TR 000-210,000 

: £ Neg. 

Assistant Tax Manager ~ West End —-£8,000-£12,000 

VAT SPECIALIST ~ City e £10,000 

Taxation Accountant ~ West End leisure group £7,000+ 
car, 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM. £3,000-£5,000 
Personal Tax, Vacancies from Assistant up to Manager ` 
tevel with medium and large firms, Corporate Tax Senior 
~ Manager level to £5,750. 
BRIGHTON/HOVE 
Personal ‘Tax Seniors, é 


BRISTOL 


#4,000-£4,500 


` , £4,000 b 
Corporate Tax Seniors ~ Personal Tax Seniors” 


CROYDON £6,000 
Personal Tax. Assistant/Senior. Corporate Tar Senior} 
Manager. Also mixture of both. 


` to £4,250 


LIVERPOOL + 6. £4,250 
Tax Junior to Senior with medium and large practices, - 
MANCHESTER £5,000 
‘National firm ~ Assistant Manager, Personal and Com- 
pany. Also Assistant and Senior vacancies with ‘small 
and medium-sized firms. ~'£ neg. 


NEWCASTLE 


LEEDS 
Tax e EH and Senior vacancies. 


i £, Neg. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: 

BEDFORD, COLCHESTER, DORKING, EDIN- 
BURGH, EXETER, IPSWICH, LUTON, NORWICH, 
PLYMOUTH, REDHILL, -SALISBURY, SOUTH- 
AMPTON, ST ALBANS, WATFORD, WINCHESTER 


` WOKING, YEOVIL. 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 


WE AZT FOR ALMOST EVERY FIRM IN THE U.K. 


B i 

PE If FINALISTS/NEWLY QUALIFIED — LONDON 
D 

‘We act for all the ‘top 50°. Specialise in Audit, Tax, 
Insolvency, or Management Co-suitancy. 
NEWLY QUALIFIED - LONDON £<,500-£5,500 
We bave a few vacancies for cewly qualified applicants 
with excellent academic backgrounds. 
PA, TO PARTNER - EC2, CA ` £ Nez. 
Newl,/Recently qualified for 2 excellent firm:. 
-PARTNER-DESIGNATE ` 
Small practice requires recently qualified as Ee 
partner. General practice experince essential 
AUDIT MANAGER - WC £5,500 
Small, new practice requires aditional Audit Manager. 


£5,000+ ` 


ASSISTANT AUDIT MANAGER — EC2 


to £5,000 
Audit with some travel in U.K. and abroad. 


AUDIT SUPERVISOR/SENIOR ~ WI £5,000 | 


Small firm requires Auditor with at least 2 years’ ‘oxperi- 
ence: * 


INSOLVENCY SUPERVISOR ~ LONDON/ 
BMMINGRAM/COVENTRY/BRI STOLJ j 

MANCHESTER £6,000 
COMPUTER AUDIT - WC1 to £5,000 
Medium-sized firm requires C.A, with one year's com- 


Guter audit experience. Partnersbip possibilities, 


AUDIT MANAGER - CROYDON £5,000-£6,000 
Good all-round, medium-sized work. Expanding practice, 


LARGE- MEDIUM- AND SMALL-SIZED 


NEWLY QUALIFIED/PE D FINALISTS to £4,000 
MANCHESTER, SHEFFIELD’. 
Mediumesized and International firms. Good range of 
general practice experience, 
P.A. TO PARTNER ~- PLYMOUTH £ Neg. 
Experienced Accountant for local firm, 
FRO tose ARTNER ~ WISBECH § £3,500-+-car 
PROSPECTIVE PARTNER ~ BICESTER 24,000 

H. COVENTRY , £4,000+- 
Designate position for C.A. with 2 years’ experience, 

R SOUTHAMPTON 


UNQUA: S 
GUILDFORD/! STAINESIWELLING JHARROW 
R £3,250- 


C.A. to join as a Manager in general practice. 
AUDIT MANAGE 


: In the first instance, telephone or write to: John Walker, B. As A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Accounting for 
the Cost of Interest 


by Rosert N. ANTHONY. 
Lexington/D. C. Heath, £5-75. 
Written in the lucid style to which we are accustomed from 


` Professor Anthony, this book revives the proposal that interest 


should be included in accounting statements. as a cost, thus 
bringing accounting and economic cost into line. The author 
considers the-implications that this has for financial accounting, 
public policy, and management accounting. 

Professor Anthony does refer to the recent work by G. J. 
Pierce (Measurement of Capital Employed, 1970) and also to the 
work of Limberg, Abram Mey and: Most but, on the whole, his 


book: is firmly oriented towards the American situation and ' 


literature. Nor does he consider in-depth the economic literature. 

The book assumes a familiarity with accounting and in some 
ways seems to be addressed towards the profession but an 
unsatisfactory feature is the frequency with which Professor 


Anthony discusses various alternatives and concludes ‘that. 


more discussion is needed’. The book would gain immensely 
in impact if he also proposed answers to the many problems 
which he discusses. 

The other feature is that the book is entirely related to current 
conventions in accounting. Given the Sandilands proposals in 
the UK and the widespread discussion.of alternatives to historic 


cost as the method of valuation, Professor .Anthony’s proposal , 


may not attract the current attention that perhaps it deserves. 
Other readers may share the reviewer's unease at reading “The 
amount of capital employed is easily determined; it is a book 
value of the assets employed per cost objective. (Book value 
rather than market value or any other value is relevant because 
of the cost concept which is basic to accounting.)’ 

Inflation has forced most of the world to recognize the 
inadequateness of valuation at historic cost, and replacement or 
realization cost are surely not easy to determine; nor is the 
opportunity cost of using capital. If'a prime rate for equity 
capital were set by some monetary or accounting authority, and 
this fluctuated from time to time, perhaps on a daily basis, the 
calculation: of the cost of equity could be quite complicated. 
The estimation of the base equity would also be difficult if the 
re-investment of ongoing earnings were assumed. 


Perhaps Professor Anthony’s book will spark off a new debate ` 


on including interest in accounting statements, but in the 
current climate of discussion this seems unlikely. 


Management Information Systems 
and the Computer — Part III 


The Institute of Cost and Management Accountants, £150. 


This book, entitled ‘Cost Effectiveness from Computer Expendi- 
ture’, comprises Part III of this four-part series. The main 
concern of the book is profitability looked at from two distinct 
aspects: the economic use of corporate resources (ie, use of the 


.computer to make a company more profitable, mainly through 


company modelling) and cost effectiveness (ie, value for money 
in hardware, software and liveware) irrespective of applications. 
More than three-quarters of the book is devoted to the latter 
aspect of cost effectiveness. ` s 
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One of the fastest growing fields of data processing — the 
visible record computer (designed for the intermediate market) - 
is dealt with in some detail. The chapter on liveware is a very 
effective one dealing, under the sub-headings of language levels, 


. modular programming, data base management and programmer 


effectiveness, with the people who work with computers 
(systems. analysts, programmers, data preparation staff and 
computer operators) so that their skills may be used to obtain 
the best value for money in the project on which they work. 

In recent years the proportion of money spent on hardware, 
software and liveware has altered dramatically, necessitating 
new thought to be given to where the available money should 
best be spent. An index would be an advantage to the reader, 
or alternatively the expansion of the contents to indicate the 
positioning in the book of such matters as real time systems, 
service bureaux or selection of computer. 

The complete set of five books comprising the four parts 
will prove a valuable and inexpensive addition to a library. It is a 
pity that the full set is taking such a long time to complete. 


Montgomery’s Auditing 
Ninth edition by Dom. L. DEFLIESE, cpa, KENNETH P., JOHNSON, 
cpa, and Roprertck K. MacLeop, cpa. 


Ronald Press, New York, $22-50. 


Robert Montgomery was the editor of the American editions 
of Dicksze’s Auditing in 1905 and 1909. In 1912, feeling the 
need of a different approach from Laurence Dicksee, he wrote 
his own work on the subject, and since then there have appeared 
no fewer than eight further editions. In this project the firm of 
Coopers & Lybrand has been extensively involved. 

The main addition in this latest edition is in the field of 
statistical sampling. After a most entertaining preface the book 
is divided into three main sections: the first deals with the 
principles of audit, standards and responsibilities, internal 
control, procedures, and the problems of EDP, working with 
clients and administration of the audit. Such recent develop- 
ments as the audit committee are covered in this section. 

The second section deals with the segments of the normal 
accounting cycle-revenue, expense, production, property, tax, 
investment, cash, and financing. The final section deals with 
accounts and reports, and the appendices cover the method of 
applying statistical sampling procedures for auditors and. the 
various types of LIFO applications to stock inventories. 

Like Dicksee, Montgomery wrote his book as a practical 
guide to accountants in public practice and this is the area 
where it will find its continued public, mainly in the USA 
but also in the UK. ` 


NEW BOOKS 


ELEMENTS OF FINANCE FOR MANAGERS, by B. K. R. Watts, 

. xilit+242 pp. 7X4}. Macdonald & Evans, £150. 

THE POCKET CALCULATOR Game Boog, by Edwin Schlossberg 
and John Brockman. 158 pp. 9X 54. Wilton House, £2°95. 
ESTATE PLANNING, by W. B. Deadman and P. J. Hockey, 69 pp. 

8x 6. Farringdon, paperback, £2°50. 

HANDBOOK oF PHYSICAL DISTRIBUTION MANAGEMENT, second 
edition, ed. Felix Wentworth, xxxi+534 pp. 9X6. Gower 
Press, £10°50. i . 

New Forms op WORK ORGANIZATION. by Lisl Klein, viii+ 106 pp. 
84 x 54. Cambridge University Press, 3-95. . j 

Company FINANCIAL REPORTING, by T. A. Lee, ‘xvilit+242 pp. 

- 9x6. Nelson, paperback, £3°25. i 

FUNDAMENTALS OF MANAGEMENT ACCOUNTING, by John A. Tracy, 
vii+565 pp. 9x6. Wiley/Hamilton, £7-25, 314:50. 


These books may be obtained from Gee & Co (Publishers) Ltd, The 
City Library, 151 Strand, London WC2R 1JJ. Amounts quoted are the 
net cover prices; bop per book should be added for packing and postage. 
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Rolls-Royce Motors Ltd v. Bamford 


In the High Court of Justice: (Chancery Danson): € 
February 24th, 1976. 


(Before Mr Just:ce WALTON) 


Claim for loss reef — Was the successor company carrying on the 
trade in which losses were suffered by the predecessor company — 
Whether more then one trade carried on — Section 177 (T) and 
section 252 (x),.Imcome and Corporation Taxes Act 1970. 


Following the. difficulties of Rolls-Royce Ltd in 1971, the 
company was organized into six divisions: (1) The Aero-Engine 
(Derby) Division which was concerned with the RB211 aero- 
engine, (2) The Eristol Engine Division, (3) The Small Engine 
Division, (4) The Industrial and Marine Gas Turbine Division, 
(5) The Motor Cer Division, (6), The Oil Engine Division. 

The appellant company was a subsidiary of Rolls-Royce Ltd, 
and commenced tzading on April 26th, 1971, taking over assets 
on June 19th, 1971. The appellant company (Motors) claimed 
loss relief under section 177 (1) of the Income and Corporation 
Taxes Act 1970, as applied by section 252 (3) of the Act for 
relief against its own profits in respect of the losses which have 
been sustained by the old company. The Inspector of Taxes 
declined to allow the claim and on appeal to the Special Com- 
missioners, they held that Motors was not entitled to relief. 
The old company was assessed as if it carried on one trade but 
there was some doubt onthe part of the Special Commissioners 
and also in the mind of Mr Justice Walton ‘as to whether the 
ald company carried on at least six different trades, although the 
decision did not depend on this factor. 

On behalf of Motors, it was maintained that it did in fact 
carry on ‘the trade’ of the company which was the designing and 
exploiting of power production units. On behalf of the Crown it 
was maintained that Motors had fot succeeded to ‘the trade’ of 
the old company but was only carrying on part of its activity 
and was, therefore, not entitled to relief under section 177 (1). 
Mr Justice Walton said that if there is in substance a complete 
division of the trada of the company into two separate parts, 
notwithstanding that trade of the same general nature is carried 
on thereafter by eaca of the two now separate entities, neither 
of them could be aa d to be carrying on the same trade as the 
composite whole formerly carried on. 

The Special Commissioners took the view that the man in the 
street would regard tre relative scales of the activities carried on 
by Rolls-Royce and by Motors as a decisive factor and, therefore, 
say that the trade carried on by Motors was a different trade 
from that carried on by Rolls-Royce, and they supported this 
view. 

Mr Justice Walton said that this was a pure question of fact 
and was, therefore, a matter on which he could not upset the 


decision of the Special Commissioners, and in any event be 
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considered that the only rational conclusion was the one to 
which they came. ` 

Rolls-Royce Ltd transferred four divisions to Rolls-Royce 
(1971) Ltd on May 22nd, 1971, this point being decided by a 


‘supplemental decision of the Special Commissioners. Mr 


Justice Walton considered that this date accurately pinpointed 
the change in the trade. The transfer of the remaining two 
divisions to Motors took place on June 19th, 1971, and, there- 
fore, between May 22nd and June 18th, the company carried 
on the same trade as that which was transferred to Motors, so 
that any loss incurred by the original company in carrying on its 
trade during this period would be available for relief against the 
profits of Motors under section 177 (1) of the Income and 
Corporation Taxes Act 1970. 


Held (confirming the decision of the Special Commissioners): 
the company was not entitled to relief under section 177 (1) in 
respect of the losses of its predecessor company except in respect 
of the period during which that company carried on the same 
trade as that which was acquired by the appellant company. 


Larter v. James - 


In the High Court of Justice (Chancery Division) — 
February 26th, 1976 


(Before Mr Justice WALTON) ; i ` 


Capital gains tax — Deemed disposal on death — Assessment made 
more than three years after the end of the year of assessment in 
which the death occurred — Whether a valid assessment ~ Section 
24 (1), Finance Act 1965, section 40 (1), Taxes Management Act 
1970. 

Mrs Kate Eve Skone James died on August zoth, 1968, and 
chargeable gains arose as a result of the deemed disposal of her 
assets pursuant to section 24 of the Finance Act 1965, which 
amounted to £12,701. There were no other chargeable gains 
in the year 1968-69, in which she died. Probate of her will was 
granted on March 6th, 1969. 

HM Inspector of ‘Taxes raised an assessment to capital gains 
tax for 1968-69 on April 16th, 1974, being more than three 
years after the expiration of the year of assessment in which the 
death occurred. Section 40 (1) of the Taxes Management Act 
1970, provides that for the purpose of the charge of tax on the 
executors or administrators of the deceased person in respect 
of the income or chargeable gains which arose or accrued to 
him before his death, the time allowed shall in no case extend 
beyond the end of the third year next following the year of 
assessment in which the deceased died. The General Com- 
missioners decided that the assessment did not comply with 
section 40 (1) and was, therefore, to be discharged. 

Section 24 (1) of the Finance Act 1965 provides that on the 
death of an individual, all the assets of which he was competent 
to dispose shall for capital gains tax purposes be deemed to be 
disposed of by him at the date of death and acquired by the 
personal representatives or other person on whom they devolve 
for a consideration equal to their market value at that date. Mr 
Justice Walton did not consider that section 40 (1) applied on 
the ground that the gains did not arise to the deceased before, 
her death but arose the moment after her death and, therefore, 
the six-year time limit for the making of an assessment was 
applicable in these circumstances. ` 


Held: reversing the determination of the General Commis- 
sioners, the capital gains tax assessment made on the legal 
personal representatives in respect of a deemed disposal on 
death is valid if made within six years after the end of the year 
of assessment in which the deceased died. 
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Simplify Deferred Tax Accounting 


Plea by Chairman of Turner & Newall 


A call for simplification of deferred 
tax accounting comes from Sir Ralph 
Bateman, chairman of Turner & Newall, 
He considers it ‘vital that the whole 
system of corporation tax should be 
drastically simplified and that the burden 
of corporation tax payments should be 
reduced’ and believes that ‘the accounting 
profession should re-examine its approach 
to deferred tax accounting and, so far as 
legislation permits, simplify it’. 
Referring to the three notes to the 
Turner & Newall accounts dealing with 


taxation and deferred taxation, Sir Ralph . 


comments that although it is to be 
expected that a group trading inter- 
nationally will have a complicated tax 
situation ‘it is unreasonable that the 
complexities should bé so great that it is 
only trained specialists who can fully 
understand the intricate distinctions be- 
tween amounts of tax charged in the 
accounts and amounts actually paid, 
payable, or potentially payable’. 
The complications arise from legisla- 
tion ‘which, first provides for the advance 
payment of corvoration taxes 


secondly, simultaneously prescribes 


allowances and reliefs which serve to. ° 


reduce taxes actually due and payable to 
amounts which are substantially lower 
than the amount already paid in advance’. 


Complexities compounded 


Sir Ralph takes the view that ‘in its 
attempts to cope adequately with the 
complexities and uncertainties of taxation 
legislation, the accounting profession 
. has devised deferred tax accounting rules 
which compound the complexities even 
further. The application of these rules 
results in charges for deferred taxation 
which, in some cases, are unlikely ever 
to become actual liabilities due and pay- 
able to the Exchequer’. 

Deferred taxation in the Turner & 
Newall accounts totals £10-329 million, 
the figure being the residual of £14:256 
million of taxation on the excess of 
capital allowances over depreciation and 
£8°519 million of tax deferred by stock 
relief claims less £8-628 million of 
` advance corporation tax recoverable and 
£3°818 million being the balance of stock 
relief claims carried forward. 


and, ` 


Taxation in the profit and loss account 
is {10276 million on {21-611 million of 
pre-tax profit. The overseas subsidiary 
tax element is {5:45 million, 1975 having 
been the first year in the company’s 
history in which trading profits earned by 
overseas subsidiaries exceeded those of 
the home companies (£11-3 million against 
£9°2 million) before interest and tax. With 
a further £7 million from overseas asso-. 
ciates (taxation on share of profits {2-939 
million) the total overseas element in 
Turner & Newall group profits in 1975 
was £173 million, or 65 per cent of a 
total of £27°5 million, ` 


Pension problems 


In the final reckoning only the Govern- 
ment can guarantee an inflation-proof 
pension because only the Government 
can print the money. The problems of 


financing pensions under current condi- 


tions are another point of comment from 


First National Finance Corporation, the 
secondary banking and property group, 
is kept alive within the iron lung of £350 
million of loan facilities from the Bank 
of England inspired ‘Support Group’. The 
state of the company is best described in 
the words of the chairman, Mr John 
Glyn, cse: “The group has a capital 
deficiency of £41 million, after allowing 
for deferred loans and subordinated loan 
stocks and interest accrued thereon and 


the prospects for re-establishing Che 


shareholders’ capital. base are uncertain. 

“The additional provisions of £111 
million which have been made in the ten 
months to October 31st, 19075, represent 
very real risks and there is little likelihood 
of any significant recovery in the near 
future. Rather, we have to recognize that 
so long as the present uncertainties in the 
property market continue, the need for 
further provisions (especially in respect 
of interest), albeit at lower levels, cannot 
be ruled out. These uncertainties in our 
business relate mainly to commercial 


Sir Ralph. An actuarial valuation of the 
Turner & Newall pension funds showed 
that present contributions to the fund are 
adequate. 

But that situation can only be main- 
tained if future income from the funds 
rises at a faster rate than increases in 
‘earnings. Sir Ralph considers ‘it is 
important that every employee and 
retired employee of the group under- 
stands that unless the Government’s 
policies to control inflation are successful, 
the additional financial outlay required 
tc keep the funds solvent and to maintain 
the purchasing power of pensions is 
likely to be such that we would have to 
review the possibility of major changes 
to the contribution basis’. 

‘In the first instance’, Sir Ralph says, 
‘this would be likely to mean that the 
company could no longer afford future 
cost-of-living increases for pensioners 
beyond those to which we are already 
committed’, 


A Sad and Sorry Tale 


properties, primarily office blocks and to 
flats and refurnished residential properties 
and hotels.’ 

The accounts show a group loss of 
£83:23 million in the ten months 
to October 31st, 1975, against a loss of 
£5°96 million in the twelve months to 
December 31st, 1974. Whereas provi- 
sions charged in arriving at the loss in 
1975 were £110°62 million, the provisions 
were £35-78 million in 1974. Realism 
usually dawns late. i 

Inevitably the report of the joint 
auditors, Touche Ross and Deloitte, is 
qualified in the extreme. The report 
points out that the withdrawal of the 
Support Group facilities of £350 million 
‘would make a going concern basis 
inapplicable and further substantial un- 
provided losses may be suffered’. 
` The assumptions used in evaluating 
the security for, and the provisions in 
respect of, loans, guarantees and other 
commitments ‘involve a judgement’, the 
auditors comment, ‘which cannot be 


H 








482 


substantiated at this daze by the directors 
or by ourselves and cen only be estab- 
lished by future events’, 

The auditcrs are urable to form an 
opinion on tke veracity of the accounts 
‘in. view of the materiali-y to the accounts 
of the uncertainties in regard to the 
- group’s future as a going concern and the 


recoverability of the loans at the amounts: 


stated in the accounts’, © 

It will be surprising indeed if First 
National Finar.ce Corpo-ation’s accounts 
are free of such qualification for some years 
ahead. Only g-adually will the assump- 
tions of value be shown -rue or false. 

In assessing provisions to be made 
against loans and advances in the 1974 
accounts it was assumed that, except in 
certain circumstances, tne assets upon 
which they were secured would be 
realized by borrowers at maturity of the 
relevant loans., The realization proceeds 
were then estimated and efter taking into 
account the interest cost of money (at 
12 per cent per annum) to the group to 
the expected datz of realization, provision 
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was made for any shortfall in the value 
of the security. 

The expected improvement in some 
sectors of the property market has failed 
to materialize and there has been further 
deterioration in others. So estimated 
periods of realization of assets securing 
loans and advances by the group or owned 
by the group have been increased and 
expectations of value of proceeds of 
realization reduced where appropriate. 

Because of the increased time scale and 


“increased uncertainty as to the future 


value of sale proceeds that this implies, 
the board no longer considers it appro- 
priate to assume that all assets will be 
realized in the state originally envisaged. - 
. So where realizations are not expected 
to occur within the reasonably near: 
future, the asset in question has been 
valued for sale in its existing state. The 
lower realization values now assumed and 
the expected delay in receipt of proceeds 
beyond the timings envisaged in the 1974 
accounts are the primary factors necessi- 
tating the increased provisions. 





More Detail in the Preliminary | 
Statement ` ` 


Rowntree Mackir-tosh is one of the recent 
converts to the full preliminary state- 
ment. This year the company’s prelim- 
inary figures were acccmpanied by 
excerpts from the chairman’s statement 
including ten-year, five-year and present- 
year breakdown cf sales and profits into 
home and overseas terms. 

This is all to the good. Preliminary 
figures and not the annual report make 


the stock-market impact and it is as well: 


therefore that the impact should then be 
as fully informed as possible. In Rowntree 
Mackintosh’s case, record sales and 
profits well ‘above stock-market anticipa- 
tions fell foul of a bad stock-market day, 
but there has to be ‘a luck-o=-the-market 
draw element’ in the timing of prelim- 
inary statements. 

The current debzte on the pattern and 
substance of “The Corporate Report’ and 
the assumption stemming from the 
debate that the corporate report needs 
D be enlarged to cover a corporation’s 
responsibilities and associations far be- 
yond the financial scene, does not neces- 
sarily run counter zo the present trend 
towards the full preliminary statement. 
This trend is running strongly and the 
full preliminary statement is becoming 
accepted as normal with most responsible 
Companies, , 

The preliminary statement is made 
first and foremost to The Stock Exchange, 
and the stock market is a thing of 
immediacy ~ of immediate reaction and, 


some may well say, of almost as imme- 
diate correction. 

‘The Corporate Report’ is a matter for 
more leisurely review and more mature 
and studied comment and response. So 
much so that some cynics might consider 
that the full preliminary statement will 
become the cartier of glad tidings and 
that it will be for the corporate report to 
provide amidst a welter of information 
some of the less palatable facts. 

Not all preliminary statements, of 
course, are carriers of glad tidings, but 
it is not necessarily ingenuous to wonder 
whether a new style of company reporting 
may be developing. Might not there be 
developing a new art in providing just 
that weight of information with the pre- 
liminary figures as to tip the scales away 
from the studied reading of the corporate 
report wherein some unpalatable truths 
are stated amidst a welter of extraneous 
information? In .other words is the 
corporate report to become, in effect, ‘the 
small print’. ` 

Incidentally, in the Rowntree Mackin- ` 
tosh preliminary statement the ten-, five- 
and past-year analysis of trading profit 
and sales growth emphasizes a point so 
often brought out by ten-year records — 
that the extent of change year by year 
makes modest impact and: that is only 
retrospect that shows the true extent of 
change. 

‘ In Rowntree Mackintosh’s case, for 
example, it has been accepted that thiis 
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group has been developing strongly over- 
seas by direct production abroad by 
exports and by licensing. But the change 
in ten years is impressive. 

Ten years ago out of £81 million of 
sales, {19 million or 23 per cent was over- 
seas. In the past year of total sales of 
£317 million the overseas element was 
£143 million or 45 per cent. In trading 
profits ten years ago overseas profits at 
£1 million accounted for 17 per cent of 
the £6 million total. In 1975, overseas 


„profits at £12 million accounted for 41 


per cent of a £29 million total. 


Common Language 


This column happened not so very long 
ago to pick up three sets of preliminary 
figures from three different companies 
and endeavoured to make sense of what 
it read. , 

In the first set there was a figure called 
‘Gross earnings’, in the second there was 
a figure called ‘Profit before taxation’, and 
in the third there was a figure called 
“Trading profit’. The companies were ` 
respectively Grattan Warehouses, Free- 
mans (SWọ) and Yorkshire Fine Woollen 
Spinners. 

The three had a common denominator 
in that they were all, in fact, reporting 
profits before taxation. Only one company 
called ‘profits before taxation’ profits 
before taxation. Politely this column 
would like to ask its readers, of immense 
experience in the words and figures of 
profit and loss accounts and/or prelim- 
inary statements, just what they ‘think is 
meant by ‘gross earnings’ or by ‘trading 
profits’, and whether they think that 
either or both are the same as ‘profits 
before taxation’. 

In its naivety this column thought that 
trading profits were, at least, profits pre- 
interest and taxation if not pre-depreci- 
ation as well. Exactly what ‘gross earnings’ 
are this column is willing to learn, 
although it will take some convincing that 
gross earnings are profits before taxation. 

Perhaps gross earnings are words 
employed by companies that are afraid 
to use dirty words like profits? But no, 


- the company that calls profits before 


taxation ‘gross earnings’ is bold enough to: 
report ‘group trading profit’. In this case 
that is profit before interest and taxation 
which, of course, is different from the 
trading profit of Yorkshire Fine Woollen 
Spinners which is the pre-tax profit, 
Probably all three companies would be 
aghast that some trade union or other 
should use some strange. figure of profit 
as the basis for a wage negotiation or a 
public attack on the level of profits in 
industry. If industry would report profits 
in a common language perhaps other 
people would be able to talk likewise. 





THE 





| April 22nd, 1976 


B 


Budget 
Reflections 


Spot reaction immediately after the Budget by the statistical 
and analytical sections of a number of leading stockbroking 
` firms was to see the. equity market in terms of 470-500 for the 
FT Index some time before the end of this year, but for such 
levels not to be maintained in 1977. 


For those who believe in the cyclical theory but who also see 
1980 as the year of economic deliverance, such a forecast fits. 
Last year, when the equity rise was under way, there was a 
generally fervent forecast that the bull market could continue 
through 1976, but there was some considerable unease as to 
exactly what was going to touch off the bear market in 1977 in 
time for the next bull market to get well and truly going 
in 1980. Rarely has the second half of a decade been so well 
mapped out ahead, but equally rarely have the factors fitted 
less. 


If the trade unions reject not only thé Chancellor’s (or is it 
the Treasury’s?) 3 per cent wage ‘norm’, and not only reject it 
but reject the entire idea that trade unions should become the 
chopping block of Government economic policy, then there 
would seem to be little else for Mr Callaghan to face other than 
a General Election next autumn. 


That could inject enough euphoria for the FT Index to reach 
the 470-5co bracket currently and freely forecast. A change of 
Government and the rigours imposed by monetarist policies, 
even" though Sir Keith Joseph admits they are not in them- 
selves enough, would be sutficient to bring on the 1977 bear 
market. 


And if the trade unions do play ball with the Chancellor’s 
sergeant-major policy of ‘You play ball with me and PII play 
ball with you’, not necessarily at 3 per cent with {1-3 billion tax 
relief but at 5 per cent with £750 million tax relief, there could 
also be the makings of the 470~50c FT Index bracket. 


Real answer 


There could also be the same later fall-back in 1977 via the 
‘realization that whatever is done with wages, the only real 
answer to the British economic plight is a reduction in Govern- 
“ment spending and a reduction in the public sector borrowing 
‘commitment which supports it. 


Where the recent Budget is likely to fall apart is not neces- 
„sarily over the ‘conditional’ offer to the trade unions but over 

the Government's belief that, whatever Government Ministers 
may say for public consumption, the rest of the world and 
particularly the EEC and the IMF, does owe the United 
‘Kingdom a living. 

What is fact is that the UK already owes the rest of the world 
its present living standards. Those standards will have to be cut, 
and cut drastically, if the UK’s debts to the rest of the world are 
to be repaid. 


There is the 1977 bear market again. Meanwhile the 470-500 
FT Index beckons — like a wrecker’s lantern? 
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Gilt-edged 

Weakness. in the gilt-edged market has run parallel with the 
weakness in sterling. Weakness in sterling has run parallel with ` 
weakness in the Government’s economic policies ~ or at least 
with a concerted view taken abroad that the policies are weak. 


Since early February the Government has not been able to 
sell gilts, largely because of the weakness of sterling and because 
of the weakness of Treasury and Bank of England attitudes and 
actions. 


To sell gilts-and the need will arise before long — the 
authorities will need to get the gilt-edged market on a more 
attractive basis. The false trail of lower interest rates has 
proved dreadfully expensive in terms of weakness in sterling’ 
and the cost of support. 


Interest rates will rise. The short and near-short end of the 
gilt market is the safest place at present: 


Yield 1976 
Price Yield (red‘n) High Low 
interest 
Treasury 33° per cent 
1979-81 83% (4.21 775 86 814 
Treasury 84 per cent 
1980-82 .. Ze 93 9-36 10-67 93 862 
Funding 54 per cent 
1982-84  .. ES 79% 690 9-49 79% 731 
Funding 64 per cent 
1985-87... SH 714 908 11-01 74¢ 693 
Equities 


One of the mistakes often made by equity investors is to con- 
sider that there is something wrong in investing in the appar- 
ently inconsequential. Like bookmaking, for example, or 
discount warehousing — not that the two are connected. 


And yet in times of stress gambling takes on the guise of light 
relief and in times of money stringency, discount warehousing 
takes on the guise of economic necessity. Gambling got through 
the Budget unscathed and discount warehousing, particularly 
in electrical goods, was boosted by the halving of the luxury 
goods rate of VAT. 


The following four shares cover these two categories: 


Price Cover Yield P/E 
J. Coral 10p shares 124 * 10-4 * 
Ladbroke 10p shares 100 * 6-4 e 
Comet 5p shares ws i 54 3-0 8-2 63 
Telefusion 5p shares .. 27 33 8-2 


ve 5-6 
*Report awaited; RSC 
J. Coral Holdings. The Coral group business is predominantly 
bookmaking and casino operating. There are also other leisure 
and property interests. Preliminary figures for 1975 recently 
confirmed the forecast of £6-5 million pre-tax made at the time 


„of the ‘1 for 6’ rights issue at roop a share last March. 


Ladbroke Group covers bookmaking and casino operations, 
hotels, holidays (the Norfolk Broads particularly), racecourse 
and greyhound racing operations and property. Preliminary 
1975 figures showed pre-tax profits up from Zoch million to 
£1238 million with earnings at mp against 1186p. Like 
Coral, Ladbrokes indicated. rising current year turnover. 


Comet Radiovision Services is one of the most successful of 
the retail discount warehouse operations, concentrating on 
electrical goods and gas appliances. Profits to August 1975 
were a record {2-27 million pre-tax and the cut in luxury goods 
VAT from 25 per cent to 12$ per cent will certainly help the 
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current year second ‘half following a probably none-too -good 


first six months. 


Telefusion. Difficult trading conditions in the half year to 
early November took more than £1 million off Telefusion’s 
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pre-tax profits at £234,000, but full year profits are expected 


to be over £1 million (£3°247 million) excluding an extra- 
ordinary £600,000 from the sale of quoted investments. The 


group’s Trident Discount Centres as well as the main Colour 
TV Rentals business will benefit from the VAT change. 





UNIT-LINKED POLICY 


The Scottish Equitable Life Assurance 
Society has introduced a whole-life policy. 
linked to its unit trust. Designed for a 


. minimum premium paying period of ten > 


years, for anyone under the age of 45 at 
the outset, roo per cent of each premium 
is invested. in units at the offer price. 
At any time after the first ten years, the 
bid value. of the units allocated (or the 
units themselves) can be taken. In this 
event, there is a modest deduction for 
the Society’s contingent liability for tax 


on capital gains. It is expected that this . 


will be in the rezion of 7} per cent of the 
increase in thé value of units, 

The death benefit while the policy is 
in force is the value of the units attaching 
at the time of death, or 75 per cent of all 
premiums which would be paid if the 
policy were maintained to the age of 75 — 
whichever is greater. Expenses are taken 
from the income distributions from the 
units over the first ten years, with any 
balance not required for expenses being 
reinvested for ‘he policyholder. For 
quotation purposes, the Society is assum- 
ing that the whole of the income over the 
first ten years wll be absorbed by ex- 
penses, although this is unlikely in 
practice. The Soc:ety considers this more 
equitable than trying to establish a fixed 
charging structure at the outset which 
might prove unsatisfactory in the light of 
inflation. 


"PIMS REPORT 
Schlesingers’ lates: UK ‘PIMS’ report 


gives details of ite portfolio strategy in 
zonnection with the Trident UK Growth 


Fund. The managers consider that the. 


recession is likely to be more prolonged 
than most people seem to anticipate, In 
their view, the case for equities must be 
based on an anticipated further decline 
ia the rate of inflation and in interest 
rates, Capital expenditure by British 
industry is likely :o remain low and, 
inevitably, there must be a sustained 
switch of national resources out of con- 
sumption’ and the public sector into 
exports and capital investment by the 
private sector. 

The managers are placing the principal 
pertfolio emphasis on the ‘overseas 
earners’ and the major exporters. For 
instance, the fund holds no stores or 
-breweries, and the emphasis on basic 
menufacturing industry and the major 


exporters will remain a feature of the port- 
folio until the managers alter their central 
assumptions. , 

Schlesingers believe the economic 
fundamentals tə be poor and UK equities 
to be of considerably higher risk than US 
equities and UX gilts. 


EXPERIENCE ‘DOWN UNDER’ 


The latest repczt from the managers of 
Unicorn Australia Trust shows that, in 
the period unde review, the value of the 
income units in the Fund rose by 30°7 
per cent, compzred with an increase of 
26°7 per cent in -he Sydney All Ordinary 
Index, and 13-6 per cent in the Sydney 
Metals & Minerals Index. ` 

Reporting to tnit-holders, Mr Dertick 


“Hanson, chairmen of Barclays Unicorn, 


said that, during the period, the Aus- 
tralian market rose against a background 
of political’ and economic uncertainty, 
which made a cautious investment 
approach essential. ‘Investors pursued a 
vigorous policy of switching from domes- 
tic. industrial shares to export-orientated 
energy and minixg stocks whose dollar 
earning would be :trongly boosted by any 
devaluation. The Trust Managers, how- 
ever, decided taat the strength of 
Australia’s balance of payments, com- 
bined with more Zavourable trade pros- 
pects in 1976, made any devaluation 
unlikely, except “or the more short- 
sighted of politica reasons.’ 

The opportunity was taken to realize 
profits on some cnergy stocks and to 
invest in higher yielding industrial 
leaders which, temporarily, the market 
had abandoned. 


‘BONUS REINFORCED’ POLICY 


The Scottish Widews’ Fund and Life 
Assurance Society has introduced a 


‘bonus reinforced’ rhole-life policy. It is 


a profit-sharing whele-life contract with 
decreasing supplementary death benefit. 
The minimum deata benefit is the sum 
which would be paid if bonuses of 3-20 
per cent per annun compound were 
declared for 30 yeazs, or to the age of 
80 ~ whichever is the shorter period. The 
Society’s last declar:d rate of ordinary 
bonus is 4°40 per cent per annum com- 
pound, and thus th: chances are that, 
with a normal expectation of life, rather 
more than the minimam guaranteed sum 
will be paid at death. 


If required, it may be possible to con- 
vert the supplementary death benefit into 
a fixed-term, savings-type contract, on 
payment of the. appropriate additional 
premium. 

If written on a trust basis for a child, 
this type of contract can be useful in 
building up funds free from capital 
transfer tax. The Society has also intro- 
duced a joint life and last survivor policy 
on this basis. It can be arranged on the 
lives of husband and wife, with a claim 
being paid at the second death. 


M & G YEAR BOOK 


M & G Group, the pioneers of the unit 
trust industry, have published the 1976 
edition of their Year Book. It describes 
in, detail the various investment funds 
and schemes now available from the 
Group. 

The range of ‘products’ includes.a wide 
selection of equity funds, based on Stock 
Exchange investments in the UK and 


‘other parts of the world, and also funds 


for investment in real-estate, gilt-edged 
stocks, cash deposits and gold. Different 
sections of the book deal with regular 
investment plans, unit trusts and bonds, 
specialist funds for charities, and also for 
substantial investors. Immediate annu- 
ities and pensions for the self-employed, 
are also covered. 


SELF-EMPLOYED ~ PENSIONS 


Anderson Finch Villiers (Trustees) Ltd 
bas set up a pension arrangement for 
members of the Writers’ Guild, and is ` 
negotiating with other organizations rep- 
resenting groups of self-employed indi- 
viduals. The arrangement is that a 
company for which an individual carries 
out work pays 4 per cent in addition to 
the agreed fee, as a contribution towards 
the member’s pension. The member pays 
a similar amount himself. Naturally, for 


, tax purposes, the payments are regarded 


as being paid by the member (being free 
from tax) and the actual fees paid by 
companies are increased to allow for the 


‘contribution. 


Contributions can be applied to ‘self- 
employed’ pension’ contracts linked to 
equities, property, or on a traditional 
profit-sharing basis. Members can indi- 
cate how contributions should be allo- 
cated; otherwise they will be applied to 
whichever parts of the scheme are con- 
sidered most suitable at the time. 
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EXTRACTS FROM THE REVIEW BY THE CHAIRMAN, MR. M. McSTAY, 
for the year ending 31st December, 1975 


1975 was one of the most difficult trading years in the 
history of the Company. The economists’ forecasts of 
an upturn in the second half of the year did not 
materialise, and unfortunatly our own fears, expressed 
in the Annual Report of 1974, of no great abatement of 
inflation, no accelerated reductions in costs, and no 
lessening of competition, were all too true. 

Two vital sectors of the economy, building and farming, 
curtailed spending in such serious proportions that our 
sales in these areas were greatly reduced, and as a conse- 
quence our profitability greatly affected. 

Difficulties at home were further aggravated by the 
unsettled business climate abroad, and Da the ünstable 
monetary situation prevailing. 


The efforts necessary to contain this downward trend 
included a massive attack on costs, and were accom- 
panied by a substantial increase in capital expenditure, 
which it is hoped will help us further in this ‘drive for 
economies. In spite of all the measures taken and a 
certain amount of suecess achieved, we suffered a 
reduction in margins and profits, both of which prove a 
continual source of worry to us. 

it is a tribute‘ to management and staff alike chat, 
notwithstanding - such difficulties, we were able to 
produce the reasonable results we did. 

GROUP SALES: 

Group sales (excluding fabs to Subsidiaries) were 
£16.9 million against £17.1 million in 1974, a reduction 
of 1%. When we take into consideration the reduction in 
copper prices included in the turnover, the reduced 
costs, and the reduced margins, it will be seen that 
production in general was maintained on a quantity 
basis. £3.992m. of exports are included in this turnover 
as against £2.810m. in 1974, an increase of 42%, This 
was an excellent contribution to the National Economy. 
TRADING PROFIT: 

Trading profit before tax fell to £1.152 million or 6.8% 
on sales against £1.480m. or 8.6% in 1974, a decrease of 
22% on profits and a reduction of 1.8% in our margins. 


The margins on both home and export business came 


under severe pressure, particularly in the second half of 
the: year, and despite improved productivity and cost 
reductions, we were unable to recapture those margins 
of 1974, which in themselves were not regarded as 
adequate. It appears that improvement here may have to 
wait a while longer, 

DIVIDEND: 

The Directors recommend a final dividend of 2.$1p per 
share, making in total a dividend of 4.2p per share for 
the year, being the same as the dividend of 25%, tess 
income tax, paid in 1974, 

THE FUTURE: 

Consolidation rather than further immediate growth 
could well be our forecast for 1976. We cannot afford to 
stand still, however, and we must increase Our turnover. 
Further sales without profit will not provide for our 
future, so, therefore, we must aim fer expansion of both 
turnover and profits. ; 

To achieve this we may be forcéd to reduce or even 
eliminate some of the less viable sections, and this could 
bring a reduction in staff, desp.te all our efforts at main- 
taining the h ghest level of employment. 

We are still not satisfied with our results, and will 
continue ta aim higher convinced that we have a good 
base of operations,, an excellent staff and, most 
important, as the latest reports indicate, we may have 
some further opportunities, both on the home and the 
export markets, 

We are pleased to forecast that our capital outlay in 
1976 will again be financed from internal sources, and 
special requirements will not be necessary. 

tt is my pleasant task to thank all those who helped so 
much in 1975, and to emphasise once more that only 
through cantinued co-operation and understanding can 
we, together, bring about a situation where the future 
will be made less uncertain and perhaps present better 
prospects for al! of us, 


Cautious optimism, coupled with the same deter-. 


mination as in other years, can be the key to success in 
1976. 


Iu 


UNIDARE LIMITED! 


FINGLAS DUBLIN 11. Tel. (C1) 771801. Telex 514. 
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1826 was a good year for us 
1975 was very good too. 


l SCOTTISH AMICABLE LIFE ASSURANCE SOCIETY 
150th ANNIVERSARY 1826 « 1976 
The One Hundred and Fiftieth Annual General Meeting of the Members 
will be held in the Merchants House, 7 West George Street, Glasgow 


on Vente, arst April 1976, at 2.30 pm. The following are extracts from the statement 
by the Chairman, Mr. C. J. Y. Dallmeyer, DSO, TD, WS. 








“To survive for 150 years in the hurly burly of the business world is no mean 
achievement in itself but to survive and prosper, and at the same time make a very valuable 
contribution to the continuing strength and dependability of the life assurance industry 

in this country, is a record of achievement shared by very few.” 


“The Society’s total new annual premiums for lif assurance and annuities in ‘the UK increased 
by 22% over the 1974 figures—an impressive vote of confidence given by large numbers of 
regular savers during a difficult year. Over the past five years new annual premiums from 

this business have multiplied fivefold and our share of the UK ordinary life assurance market has increased to more 
than double the 1970 level.” 


“Over 50%, of the Society’s total new annual premiums in 1975 was in respect of new pensions 
arrangements and new entrants and increments under existing arrangements— 
in spite of the inhibiting effects of the Social Security Act and the Government’s counter 
inflation measures. It is to be hoped that the next phase of the Pay f 
Code will specifically Sempre provision from any restrictions 
since otherwise planning for the new State Scheme, which 
must be complered by Dezember 1977, will be seriously impeded, 
and an intolerable burden placed on those responsible for . 
administering retirement benefit schemes,” 










i “Only two items in the Revenue Account require comment. 
The first is to note with justifiable pride the Original Office 1826 
remarkable growth in premium revenue over the past 
few years to a figure which now exceeds £50 millions. The other item I should like 
to refer to is the transfer to the fund from Investment Reserve. The value of the 
Society’s assets appreciated considerably over the year and we were able to transfer 
P D £65 millions from the Investment Reserve back to the fund.” 





“For the first time since 1969 the Society was a significant investor in long dated British Government Stocks, thereby 
securing very high yields for a long period ahead, ‘The total net investment in long dated gilts was £25 millions. 

The only other major investment activity was in property where we invested just over £6 millions, mainly 

in existing developments including our new Head Office buildings in Glasgow and Craigforth.” 


RESULTS 


UK New Individual Policy Business 
l £ millions 


1973 1974 1975 


Total New Sums Assured 132:6' 178-8 255-4 

New Basic Sums Assured 847 116-9 155-1” 
_ New Annual Premiums 3-80 5:66 7-15 

Number of Contracts 21,791 30,525 35,824 


REVENUE ACCOUNT 
£ millions 


Investment of Funds at end 1975 


£ 95 millions-in Government and other Public securities. 
£129, millions -in company securities in the private-sector. 
£ 46 millions-in property. 

£ 32 nillions-in mortgages and loans. 





Annual Premiun Revenue 22-9 ` 25-4 31-6 346. 383 507 


STOP PRESS 


Increased interim 
Reversionary Bonus Rates ` ` 
imprcved basis for Terminal Bonus, Scottish Amicable Life Assurance Society, 35 St, Vincent Place, Glasgow G1 2EP 
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‘One month’s trade figures should 
never be taken in isolation unless 
they are good’, the cynics say. But 
the March figures were so good that 
even the cynics had to recognize a 
freak month when they saw one. 

It was as well that the figures came 
out before the Easter holiday and 
became lost in transit over the week- 
end so far as financial market reaction 


was concerned. Freak month or no,, 


. the March figures could not have come 
at a better time for sterling. 

Heady talk of export-led recovery is 
liable to stem from one month’s good 
figures at this stage of the proceedings, 
and the effective devaluation of sterling 
is seen as a further force for export 
good. But there are other voices to be 
- heard such as Mr Wynne Godley’s, 

who says that the trade deficit will not 
continue to narrow for. much longer. 

He considers that a balance of 
payments deficit of £1,500 million 
and a public sector financial deficit of 
£10,600 million imply a private dis- 
posable income surplus of £9,100 
million. Since Mr Godley‘s best esti- 
mate of that surplus is £7,500, it 
follows there will need to be a 
reduction in public sector deficit. 

That inevitably leads back to the 
need for a reduction in Government 
spending. And that is precisely where 
virtually every economic assessment 
exercise ends up. 


UPDATE THE LAW 


Liberal Parliamentary spokesman. on 
trade, industry and prices, Mr Richard 
Wainright, FCA, MP, considers that 
radical new company law ‘must in- 
clude a completely new legal definition 
of the responsibilities of directors’, 
including the ‘directors’ responsibility 
towards the interests of employees 
as expressed by employee representa- 
tives elected on the basis of one 
employee, one vote’. Only in this wav, 
Mr Wainright considers, will young 
people be attracted to industry. 

‘The basic, and urgent, requirement’, 
‘he says, ‘is for that great British 
invention, the limited liability com- 
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pany, after 100 years of useful service, 
to be radically transformed. Parliament 
must enact a handy, and relatively 


. simple, framework for co-operative 


industrial enterprise on a democratic 
basis.’ 


BRAILLE STATEMENTS 


Nationa! Westminster Bank is pro- 
ducing its own braille statements for 
its blind and partially sighted 
customers. This free service will re- 
place the. previous system whereby 
statements were produced with the 
co-operation of the Royal National 
Institute for the Blind. 

The object of the new service is to 
give non-sighted customers a per- 
sonal and speedy statement service 
which is at least as quick and con- 
fidential as that given to sighted 
customers. The bank has trained 
volunteers from its own staff in the 
Braille language and in the use of 
Brailler machines and can produce and 
send out the braille statement direct to 
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a customer on the same day, as- 
frequently as the customer requires. 


RECORD FIGURES 


The 1975 stock market rise and the 
rights issue boom resulted in a 62 
per cent advance to a record £250,445 
million in the market value of all 
securities quoted on the London 
Stock Exchange. At £26,264 million, 
the value of company ordinary, pre- 
ference and loan stocks more than 
doubled, with the rights issues to a 
market value of some £1,400 million 
being a particular influence. 

The Government. added to the’ 
advance in security values with the 
issue of substantial lines of new stock 
to cover rising borrowing require- 
ments. The nominal value of British - 
Government and public sector stocks 
was increased by £6,445 million. 
Among the top ten quoted companies 
in market value terms The Distillers 
Company displaced Great Universal 
Stores which dropped back to twelfth. 


Rates and Prices 
Closing prices, Tuesday, April 20th, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


Dec. 24,1975 ..1134% Jan.30,1976 ..10 % Daytoday .. 83-84% Bank Bills 
Jan.2,1976 ..11 % Feb.6,1976 .. 93% 7 days 82-83% ` 2 months 84 -83 % 
Jan.16,1976 ..1032% Feb.27,1976 .. 94% Fine Tage Bills 3 months 844-875% 
Jan. 23,1976 ..103% Mar.5,1976 .. 9% 1 month .. 9% 4 months 844-8% 

3 
Finance House Base Rate Š mone z Pt 6 manths E 
` April Ist, 1976. 9% 
, Certificates of Tax Deposit , Three Months’ Rates 
: February 16th, 1976; Local authority deposits 8% - 8% % 
interest on payment of tax 9%; Local authority bonds 94 - 82% 
withdrawn for cash 6% Sterling deposit certificates 8H- 8h % 
5 . Euro-sterling deposits 104-103 % 
FT Industrial Ordinary Index Euro-dollar deposits 54 — 5B % 
` April 20th, 1976 414-8 ` 

Treasury Bills Foreign Exchanges 
Feb. 13 .. £8-8544% Mar.19 .. £8-4624% NewYork .. 1:8455 Frankfurt.. 46775 
Feb, 20 .. £8-8010% Mar. 26 .. £8-4177% Montreal ... 1-8165 Milan 1612-50 
Feb, 27 .. £8-6161% : April 2 £8-4800% Amsterdam.. 4:9525 Oslo 10:1325 
Mar, 5 .. £84817% April 9 £8-4819% Brussels .. 71-9000 Paris 8-6150 
Mar.12 .. £8-4821% Aprili5 .. £8-4324% Copenhagen 11-1100 Zürich 4-6500 

Gilt-edged 

Consols 4% 298 Treasury 9% 1994 70 

Consols 23% .. 184 Treasury 84% 84-86 874 
Conversion 33% 26% Treasury 84% 87-90 743 
Funding 33% 99-04 303 Treasury 64% 1976. 992 
Funding 53% 78-80 883 Treasury 34% 77-80 883 
Funding 54% 82-84 804 Treasury 34% 79-81 834 
Funding 52% 87—91 vii a . 564 Treasury 5% 86-89 564 
Funding 6% 1993 e eg , 54 Treasury 53% 08-12 423 
Funding 63% 85-87 .. ase a. 718 Treasury 22% 184 
Treasury 124% 1993 .. ës . 95} Victory 4% Së 983 
Treasury 94% 1999 743 War Loan 34% .. ° 274, 

Retail Price Index (Jan. 1974=100) 

. Jan Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dec, 
1972 82-9 833 83-6 844 84-8 85:3 85-6 86:3 86-8 880 883 887 
1973 89:3 89-9 90-4 921 928 933 93-7 940 948 96-7 97-4 981 
1974. 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3. 140-5 142-5 144-2 146-0 
1976 147-9 149-8 150°6 


(For earlier index numbers on this basis, see February 5th issue, page 169.) 
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Legality of Extra-Statutory 
Concessions 


Str, — In recenz years, ‘certdin Eet bodies have included 
in their Budget representations to the Chancellor recommenda- 
tions that exist-ng printed concessions be placed on a statucory 
footing. Once again, these views have gone unheeded. 

Just what is the legal status of an extra-statutory concession? 


` Do the taxing authorities have unlimited discretion to forgo 


tax due on a stzict application of the law? Has the taxpayer any 
redress if a coacession granted to another person injures him 
in his trade. o- business? Is there any redress if the taxing 
authorities refuse to apply a concession to a particular case, and 
does the position differ if the refusal is based not on the inter- 
pretetion of tha concession as printed but on other considera- 
tions, such as the Keier having a history of engaging in 
avoidance schemes? 

The Bill of Eights 1689 declared that the pretended power of 
the Crown of suspending the operation of laws was illegal and 
that no dispensation from an obligation to comply with a Statute 
was to be valid-in future. The attitude of the judiciary to extra- 
statutory concessions was most recently expressed in the case of 
R. v. Custom: and Excise Commissioners, Ex Parte Cook 
([t970] 1 WLR 450). Section 2 of the Finance Act 1969 imposed 
a new and heavy excise duty on betting premises. Schedule 8 
to the Act made the duty payable by an annual sum or two 
half-yearly instalments. Following. representation by book- 
makers to the Financial Secretary to the Treasury, the Com- 
missioners of ‘Customs and Excise issued a press notice that 
officers would accept payment by monthly instalments and 
would issue licences on receipt of one month’s duty. 

Two bookmzkers who had paid the duty in two instalments 
sought an order of mandamus compelling the Commissioners 
to enforce the provisions of the statute as enacted. The grounds 
for the action were that the object of the heavy duty was to 
regulate betting by curtailing the number of bookmakers, and 
that the plaintifs suffered injury in their trade from competition 
which would aave been reduced if the Commissioners had 
enforced the statute as enacted to drive small bookmakers out 
of business. TIe Lord Chief Justice, Lord Parker, in considering 
the applicant’s arguments said: 

“Mr Rees—Davies, on their behalf, says at the very outset 
that here is a statute, the law of the land, which just is not being 
complied wita. There has been no amending Act. He says that 
it is, as he would put it, the word of the Minister which is 
being used te outweigh the law of the land, and in those cir- 
cumstances Lis clients are entitled to an order of mandamus 

. to the Commissioners of Customs and Excise to carry out 
their functions under the Act, and not under the word of any 

Minister.’ 

After dismissing the technical oe for the defendants 
he continued: 


- ‘Accordingly, one approaches this case on the basis, and I 
confess it is an alarming basis, that the word of the Minister 
is outweighir-g the law of the land.’ 

It is indisputably clear from the above judgment that extra- 
statutory concessions have no force of law and the Bill of Rizhts 
has not been eroded by the passage of time. 

No order of mandamus was made, however; despite the lack 
of authority or the part of the Commissioners, it was held that 
a Court could not compel a servant or officer of the Crown to 
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perform a ‘duty owed only to the Crown, at the instance of 
some third party. 

Surely this is unsatisfactory. The taxing authorities should 
nat have this effective power to use an extra-statutory con- ` 
cession as a stick or a carrot. Has the taxpayer any legal shield 
against the two-edged sword of extr: -statutory concessions? 

Perhaps he has. In‘1948, the case of Robertson v. Minister of 
Pensions (64 TLR 526) was heard before Denning, J (as he then 


was) in the King’s Bench Division. Briefly, Col. Robertson 


had inquired from the War Office whether a disability was 
regarded as attributable to military service, thereby entitling 
him to a pension; the War Office confirmed that it was. The 
Minister of Pensions subsequently disagreed, but was held 
‘bound by the War Office statement. The headnote to the case 
expresses the judgment succinctly: ` 
‘When a government department, acting as agent for the ` 
Crown, makes a statement to a subject which it is intended 
should be acted on and which is acted upon by the person to 
whom it was made, the Crown is bound by the statement made 
on its behalf and consequently any other government depart- 
ment is also bound. 


The above principle arose again. in Falmouth Boat Con- 


-struction Ltd v. Howell (66 TLR 487) where a shipowner refused 


to pay for repairs on the grounds that they were illegal as not 
being carried out under a proper licence issued by the Admiralty. 
An oral assurance had been given to the repairers by an officer 
of the Admiralty that they could proceed with the repairs con- 
cerned pending issue of a licence. In considering the plaintiff’s 
defence to the question of illegality, Lord Justice Denning said: 
“Whenever government officers, in their dealings with a sub- 
ject, take on themselves to assume authority in a matter with 
which he is concerned, he is entitled to rely on their having 
the authority which they assume.’ 

Unfortunately, on appeal to the House of Lords the following ` 
year, although the repairers’ victory was „affirmed on other _ 
grounds, the principle as stated in the Court of Appeal was 
doubted by Lord Simonds. Lord Normand, however, was 
satisfied with stating that it could not apply to authorize that 
which was expressly prohibited by statute. 

It would appear, therefore, that the Robertson and Falmouth 
cases leave in the subject’s hands a legal remedy against 
capricious conduct on the part of taxing authorities, the three 
other Law Lords in the latter case having merely concurred in 
the views of their brethren. 

` Yours faithfully, 


Bromley, Kent, GEOFFREY J. SIMPSON, aca, Fri. 


Self-administered Pension Schemes 


Sir, — That beauty lies in the eye of the beholder is an adage as 
true as that everything has its price. Those of your readers who 
give professional advice will be well aware of the importance of 
relying upon facts and disallowing personal preferences save to 
the extent to which they are supported by the facts, and of 
making allowance for the requirements of the client when 
deciding which facts are relevant and what the cost of his own 
preferences may be. 

I did not find Mr Giles’ letter under the heading ‘Self- 
administered Pension Schemes (April 8th issue) to be helpful. 
I would like to make the following observations on Mr Giles’ 
letter: 

(1) Care needs to be exercised in any pension scheme, not just 
self-administered’ pension schemes. Life office rates of 
premium can become uncompetitive and one must bear in 
mind any penalty which there may be on changing one 
insurer for another. 

(2) It is not necessary to switch all of the funds of a self- 
administered scheme from one form of investment into 
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another at ‘the right point of time’ in order to out perform 
a life office. 

(3) The ‘shortfall in yield produced by an insured fund’ is not 
necessarily a fair “measure of the value of a guaranteed 
pension’. 

(4) The investments of a life fund are just as subject to ‘the 
vagaries of investment and economic conditions’ as are 

` self-administered funds. i 

(5) Money invested by a life fund in gilts will be reduced ‘to 
a worthless level’ in just the same way as if it had been so 
invested by a self-administered fund. 

(6) If ‘Investment advice, however expert, is not prepared to 
guarantee anything at all’, what is the security for the yield 
‘promised by insured funds’? 

(7) If the insured fund relies upon matching theory for its 
guarantee of yield, can the self-administered fund of 
` adequate size not apply the same theory? 

(8) I know of 23 unit trusts designed for pension fund investors. 
‘These operate at varying expense levels; they hold different 
classes of security; they hold investments in different 
geographical locations; they provide a spread of investment 
which could not otherwise be obtained by a small trust fund. 

(9) How does Mr Giles measure ‘adequate prudence’ and what 
does he mean by a ‘reasonable return’? 


Pension funds vary in size. In general, it can be said that the 
smaller the fund, the greater will be the overheads associated 
with’ self-administration. There will be some pension fund 
sponsors who are less concerned with risk than they are with the 


ACCOUNTANT 


487 


“opportunity for profit. Others will take the contrary view. Some 
sponsors believe that their best interests will be served if they 
dump all their pension problems in the lap of a life office. Others 
believe that they cannot relieve themselves of their problems 
in this way. 

Circumstances altér cases; good advice for one client may be 
bad advice for another. One thing is clear, We can never serve 
our clients properly unless we can distinguish between objective 
advice and sales talk. . 

Yoùrs faithfully, 


Reigate, Surrey. D. F. GILLEY. 


Inflated Accounting 


Sir, — With somewhat undignified obstinacy the accountancy 
bodies, despite the decisive rejection of CPP accounting by the 
Sandilands Committee, are insisting that accounts should show 
the net gain (if any) arising in terms of current pounds upon 
borrowed money. ` 

May I respectfully suggest, in the light of some recent events, 
that all reports which include any material sum under this 
head bear a government health warning: ‘Over-borrowing may 


damage your business.’ 
í Yours faithfully, 


Newcastle upon Tyne. H. J. H. SISSON. 








Books ‘Not to be , 
Relied On’ E 


H 


Additional assessments totalling £4,300 in respect of under- 
declaration of takings and an incorrect apportionment between 
meals served on the premises and ‘take-away’ food have been 
confirmed by the Manchester VAT Tribunal. 

` Observation by a Customs and Excise officer on two separate 
days in August 1974 suggested that some 8 per cent of takings 


referred to ‘take-away’ food, whereas the appellant's books of 


account showed a proportion of 30 to 35 per cent; further, the 
observed total takings on these two days were significantly 
higher than those recorded in the books of account for the 
corresponding days in each of the previous two weeks. 

Comparison between the observed takings and the unobserved 
figures recorded in the books of account, and the experience of 
the Customs officer in charge of the case that restaurant takings 
tended to be about four times the cost of food, both suggested 
an underdeclaration of takings of the order of 55 per cent, and 
it was this figure which formed the basis of the assessment 
under appeal. i 

Remarking on the absence of any satisfactory explanation for 
the discrepancy between the observed figures and those recorded 
at other times, the Tribunal concluded that the appellant's 
books were not to be relied on as constituting an accurate record 
of takings: . 

‘In allt the circumstances, we find nothing in the evidence, nor 
in the submissiọns on behalf of the appellant, which requires or 
even disposes us to recommend that the assessment under 


appeal should be reduced in amount. . . . Upon our view that 


, the burden of proof in an appeal against an assessment which 


conforms to the requirements of section 31 (1) of the Finance 
Act 1972 is upon an appellant to satisfy a Tribunal that, upon 
the balance of probabilities, such assessment ought to be with- 
drawn or reduced, we find that, upon such balance of proba- 
bilities, that burden of proof has not been discharged by the 
appellant.’ 


Gar Wah Chinese Restaurant Ltd v. Customs and Excise 
(MAN/75/39, October 23rd, 1975). 


Domestic Appliances 


‘Dry-bed’ alarms for the correction of nocturnal enuresis have 
been held to fall within the definition of ‘domestic ‘electric 
appliances’ attracting VAT at 25 [now 124] instead of 8 per cent. 

In reaching this decision, the London VAT Tribunal felt con- 
streined to apply an ‘ordinary common-sense meaning’ to the 
words ‘goods of a kind suitable for domestic use which are 
operated by electricity’, "There was no dispute that these alarms’ 
were operated by electricity, and one of their advantages was 
that the cure could be effectively operated in the home. 

Recognizing nevertheless the possibility that ‘Dry-bed’ 
alarms had been omitted from Schedule 7 to the Finance (No. 2) 
Act 1975 {exceptions to the higher rate charge] by legislative 
oversight, the Tribunal aptly suggested a means of relieving 
this anomaly: 

‘It has not escaped the notice of this Tribunal that, in certain 
cases in the past, a decision in favour of an appellant has been 
reversed effectively by an alteration in the terms of the relevant 
Schedule to the Finance Act 1972. It occurs to us that consider- 
ation might be given by the Treasury to relieving the RG 
bed” equipment from the higher rate of tax.’ 


Astric Products Lid v. Calon: and Excise (LON/76/7, 
March roth, | 
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Trade Unions 
Fair Standard for Students? 


‘by PAUL HENDRICK, 
A Past President of ACASS 


The ACASS policy statement requests an 
Executive report outlining the pros and 
cons. of ACASS and student societies 
becoming trade unions. Peter Pennington 
Legh’s discussion paper (The Accountant, 
November 13th) put the con line and can, 
I think, fairly be said to reflect the out- 
right rejectionist front. I shall now 
attempt to show the other side of Oe 
coin. , 
. In so doing, I do not intend to take 
an uncritical sro-trade union line since 
I do not feel the question allows such 
simplistic black/white analyses. What I 
do feel is that: 


(1) some sort of a relationship with the 
right trade union would be poten- 
tially beneficial to accountancy 
students 

(2) the Exesutive should pursue, its 
present investigations and prepare 
detailed sroposals; 

(3) these prcposals should be judged on 
whether they realize these potential 
benefits and should be voted on by 
all students. 


Current position ` 


I should emphasize that current ‘pro- 
‘posals do not entail ACASS becoming a 
trade union. Rether they envisage ACASS 
developing a working relationship with 
a trade union. ACASS would, in fact, be 
spending less time on its current range 
of trade union activities such as the 
salaries campa:gn and would have more 
time to devote to educational activities. 
It is worth emphasizing that the salaries 
campaign and much of ACASS work on 
conditions of employment is trade union 
activity. 


Unions and the professions 


It is argued thet trade union membership’ 
"is incompatible with professionalism. If 
one were to take, a strict definition of 
‘professionalism: as advanced by some 
sociologists, one requirement of the 
professional men would be that he be self- 
employed — her:ce trade union member- 
ship would not be possible, However, all 
our members and indeed most members 


The article is based on the author’s address at 
the ACASS Council in Bristol last week. 


-The Way toa 


of the Instiute are employees and 
therefore can Lenefit from an organization 
which exists to represent collectively 
employees’ in-erests. 

There is stmply no evidence that a 
trade union would induce a member to 
infringe professional ethics. A union like 
ASTMS has zvoided doing this despite 
having in its nembership doctors, hos- 
pital pharmacBts, senior executives, per- 
sonnel officers, insurance SSES bank 
staff, etc. 


Effect on ACASS’s ‘standing’ 


It is argued hat liaison with a trade 
union would somehow involve loss of 
‘standing’ — an even more fictional asset 
than ‘goodwill ! Examples given in Peter 


‘Pennington Legh’s article of people who 


have lost standing are the highly paid 
airline pilots ore the highly paid and 
pensioned civi. servants! 

Obviously, we would lose Gendt? in 
the eyes of an employer paying £700 pa 
who was forced to treble the salary. 
Would we lose standing with the Insti- 
tute? This sugzestion has been made by 
the losing side -n every major debate and 
election at ACASS Councils in recent 
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years against a background of consistent 


‘and rapid improvements in, Institute 


relations! In any, case, the Institute bas 
said publicly that it is not its function to 
interfere in detailed salary negotiations. 
__ As far as the political activities of trade 
unions are.concerned it is worth empha- 
sizing that the political levy is entirely 
voluntary and is not a necessary pre- 
requisite of union membership. Most 
unions use the money raised from the 
political levy to provide financial support 
to individual MPs rather than to provide 
general contributions to any party. Mem- 
bership of a trade union has been 
recommended by Mrs Margaret Thatcher 
no less, and if accountancy students were 
to join ASTMS they would find them- 
selves in the company of the staff of the 
Conservative Central Office. 

The emotive issue of the ‘closed shop’ 
figures largely in debates on trade union 
membership. The proponents of the 
closed shop argue that without it the 
minority are able to reap all the benefits. 
provided by a strong union without 
accepting any of the responsibilities. This 
is precisely the reasoning behind ACASS 
attempts to get all student societies into 
membership. 


Effective representation 


The main advantage that would result 
from a properly framed relationship with. 
a trade union would be that ‘the trade 
union function which is currently un- 
questionably being undertaken by ACASS 
in an amateurish but well-intentioned way 


‘ would be conducted much more effec- 


tively. This improvement would inevit- 
ably result from links with an organization 
with: 
(x) a national network 
experienced negotiators; 


of full-time. 


ICA Examinations in 1976 and 1977 


The Institute >f Chartered Accountants in England and Wales announces that 
examinations will be held in 1976 and 1977 as follows: , 


Foundation 
October 1976 October sth and 6th 
April 1977 April 13th and 14th 


October 1977 


Professional Excnination I 


May 1976 May rith'and rath 

November 1975 November 2nd and 3rd 

May 1977 May roth and rh ` 
*November 1977 November rst and and 
Professional Exænination TI 

July 1976 . July 6th, 7th and 8th 

December 1973 December r4th, 15th and 16th 

July 1977 July sth, 6th and 7th 


December 1977 


‘Dates of examinations 


October "rh and rath 


December 13th, 14th and 15th 


Closing date for receipt , 
of bere 

August roth, 1976 

February 24th, 1977 

August 25th, 1977 


` Passed 
September 16th, 1976 
March 24th, 1977 
September 15th, 1977 


May zoth, 1976 
October 28th, 1976 
May 19th, 1977 
October 27th, 1977 


*This is an alte-ation from previously published dates. 






(2) a legal department able to advise 
on the best use of the plethora of new 
laws affecting employer/employee 
relationships and able to take up 
individual cases; 

(3) a research department able to in- 
vestigate the special problems of 
accountancy students and to apply 
experience gained in representing 
employees in the field of finance; 

(4) an effective public relations system 
and contacts in Parliament able to 
take up problems at the highest level. 
















Proven benefits 


The recent report of the Diamond 
Commission, with its evidence of the 
narrowing of the income gap between 
middle and top management on the one 
hand and manual workers on the other, 
is clear evidence of the effectiveness of 
collective bargaining and the recent rapid 
growth of white collar unions is clear 
evidence that this effectiveness is being 
` appreciated. 

An example close to home is that of the 
CIPFA students. They have a liaison 






































It must have been a source of great 
satisfaction to Manchester CASS to 
achieve their aim of a recommended 
minimum salary of £1,975 in the area, as 
announced in the current issue of 
Double Entry, the Society’s magazine. A 
policy of co-operation with the senior 
society resulted, ‘after considerable nego- 
tiation by a specially constituted working 
party’, in general agreement that this 
should be an acceptable minimum wage. 
The figure shows a 31°6 per cent 
increase over the £1,500 minimum salary 
agreed in January 1975 although the 
retail price index in the same period, 
observes the article, has risen by only 23-4 
per cent. It is stated that the reason for 
this is that taxation now takes a much 
larger slice of a student’s pay packet. 
Details of how the cost-of-living 
estimate is arrived at are as follows: 


Cost of living at January 1st, 1976 


1976 1975 
£ £ 

Rent 6-00 5-50 
Food 9-07 6-26 
Travel to work 2-00 1:00 
Heat and light 1:47 1-00 
Clothes 2°61 1:81 
Entertainment 1-24 1:75 
Postage, telephone, etc +37 -25 
Flat costs -45 49 
Holiday 2:00 1-44 
Miscellaneous 1-90 2°32 
Total net pay per week 27-11 21-82 
PAYE and grad. cont. 10-87 7-83 
Total gross pay per week 37:98 29-20 
. Gross salary per annum £1,975 £1,520 








with a trade union, NALGO, similar to 
that envisaged in the ACASS/ASTMS 
negotiations. They also have a starting 
salary twice as high as that of ACASS 
students — and that without the weekly 
strikes and demonstrations that the scare- 
mongers will no doubt predict. 

On the subject of strikes, in a union 
such as ASTMS the rules are specifically 
designed to prevent a national officer 
being able to issue a strike call. The 
request for a strike must come from the 
members and be approved by the 
Executive. 

The potential benefits for accountancy 
students from membership of a trade 
union are significant, but the detailed 
provisions of any such liaison should be 
closely examined before any final decision 
is taken. That is why I feel the correct 
approach for ACASS is to continue 
negotiations at a national level and to 
initiate an informal debate at a local level 
and to prepare detailed proposals for 
presentation to the Council and the 
membership. 





Manchester"e New Minimum Salary 


The student and senior societies 
emphasize that the recommended figure 
covers all reasonable outgoings .. . ‘but 
excludes course and tuition fees which 
a student may be called upon to pay’. It 
is also pointed out that the joint working 
party recognizes that ‘there will be 
differences due to location and special 








ACASS President's Views. David Mashiter took a front seat (third from right in picture) at 
the recent ACASS Council reported in ‘Roundabout’ last week, and was later elected as the 
new President. Speaking to ‘Roundabout’ after his election he said that despite many 
recent achievements by ACASS in the areas of education, salaries and training, there was still. 
much work to be done. He had some harsh words to say about the current exam system which 
he described as ‘fundamentally wrong’. Foundation course students’ hopes ‘were raised when 
they took that easy first hurdle, only to be dashed by failure in the professional exams’. 
David Mashiter added that he did not think that joining a trade union was the compl 
answer to student ‘problems’. But further negotiations with ASTMS could, he thought, lead 
to a formula satisfactory to ACASS members. : 










factors’ and ‘authorized principals will 
need to pay particular attention to 
Government policy regarding pay in- 
creases, including the £6 per week. 
limit’. ae 
The Society is now concentrating on 
ensuring that members are paid more than 
the national poverty datum line of £987. 
Students in receipt of less than this are 
urged to contact Simon Tattersall at the 
Society’s offices, 46 Fountain Street, 
Manchester M2 2AD. Their complaints 
will, it is emphasized, be treated in 
strict confidence. 












































SECASS ANNUAL 
DINNER-DANCE 


Over 80 members and guests attended the 
recent annual dinner-dance of South Eas 
ern CASS held at the Old Sussex Barn of 
Drusilla’s, at Alfriston, near Eastbourne, 
which provided a most fitting atmosphere — 
for the Society’s main event of the 
year. 
The guests included Mr Ken Lawrey, 
head of business studies at the Maid- 
stone and Medway College, who is 
hoping to set up a Foundation Course 
the College for prospective students in 
the Kent area, with the support 
SECASS and the senior society, subje 
to permission being granted by t 
Institute. 
One thing that possibly distinguishes 
South-Eastern CASS’s dinner-dance from 
similar events held by other stude 
societies is its relative informality and 
absence of speeches, a fact much 
appreciated by the members. 











PROFESSIONAL NOTICES 


Howard Raphael, Baulch & Co an- 
 nounce that with effect from May 3rd, 
976, their address will be Princes 
House, 39 Jermyn Street, St James’s, 
London SW:Y 6EA. Telephone 01-734 


3777-9- 


nounce that Mr G. Carew-Jones. FCA, 
-retired from the London firm on March 
31st, 1976, after 43 years of service, 
including 30 years as a partner, with 
osolyne Layton-Bennett & Co, and its 
predecessor firms. 


: Nabarro Gaffney Simmers Inter- 
national announce the formation of a new 
oup of Chartered Accountants, the 
embers of the group being Eric Nabarro 
& Co, London, Gaffney, McKeon & Co, 
Dublin, and S. Easton Simmers & Co, 
Glasgow. While retaining their individual 
independence the member firms will 
collaborate for international work and in 
the sharing of resources in some services 
to clients. 


Rowley Pemberton Roberts & Co, 
Chartered Accountants, of 19-23 Ludgate 
Hill, London EC4M 7PD, announce that 
_Mr D. W. Miles retired from the practice 
with effect from January 16th, 1976, and 
Messrs P. K. Fryer and H. I. Greenidge 
were admitted as partners with effect 
from April 1st, 1976. 


< Rowley Pemberton Roberts & Co, 
Chartered Accountants, of 19a Avenue 
Marnix Bt. 14 1050 Brussels, announce 
that Mr J. S. C. Lewis was admitted to 
the partnership with effect from March 
“Ist, 1976. 

_ Stafford Rudkin & Co announce that 
Mr. B. Chance, rca, has been admitted 
into partnership from April 6th, 1976. 


APPOINTMENTS 


Mr Peter J. Callaghan, ca, formerly 
with Ozalid Group Holdings, has joined 
Deltec Foods as chief accountant. 




































Josolyne Layton-Bennett & Co an-: 


Mr Alan B. Griffiths, rca, has been 
appointed chief accountant of Giltspur 
Precision Industries, of Nottingham. He 
was previously with Charles Roberts & 
Co, of Wakefield. 

Mr C. J. Nunn, rca, has become 
secretary of the Export Packing Service 
Group. 

Mr T. M. Palmer, aca, has been ap- 
pointed financial director and elected to 
the board of Electronic Machine Co, 
Mitcham, Surrey. 


Mr K. B. Walton, roma, has been 
appointed deputy managing director of 
the Chamberlin & Hill Group, respon- 
sible for all commercial and administra- 
tive functions. He will retain his present 
position as finance director. 

Mr D G. Wells, Ba, aca, has been 
appointed chief investment accountant 
in the finance division of the British Gas 
Corporation. Mr Wells, who was pre- 
viously chief accountant, administration, 
replaces Mr J. R. Neville, acma, who was 
recently appointed chief management 
accountant. 

Mr Lancelot O. P. Young, acca, has 
been appointed financial controller/sec- 
retary of Trinidad Publishing Co, Port of 
Spain. 








Mr Stuart Young, FCA, senior partner in 
Hacker Young, Chartered Accountants, of 
London, won first place in accountancy 
examinations he took in Israel last December, 
This has enabled him to accept an offer of 
partnership in one of Israel's biggest firms, 
for whom he will act as UK agent and adviser. 
Mr Young was one of about thirty non-Israeli 
entrants allowed to answer the questions in 
either English or Spanish out of a total of 300 
candidates in the examination. While his 
English Institute qualification exempted him 
from the basic accountancy subjects, Mr 
Young was required to take two papers on 
Israeli income tax and general law, which 
included partnership law, bankruptcy, liquid- 
ation, bills of exchange, property legislation 
and banking. 









ACCOUNTANT HEADS INQUIRY 

ON PRESCRIPTION PRICES 
‘A fundamental inquiry into the functions, 
constitution and organization of the 
Prescription Pricing Authority’ is to be 
undertaken by Mr R. I. Tricker, ma, 
FCA, JDipMa, Director of the Oxford 
Centre for Management Studies, it was 
announced in Parliament recently. This 
follows complaints of delay in the settle- 
ment of doctors’ and chemists’ accounts 
for the dispensing of National Health 
Service prescriptions. 

Announcing the inquiry, Dr David 
Owen, for the Department of Health, 
said: “This, I hope, will help the authority 
to overcome its current problems and 
also provide, for the first time in its 
history, an independent appraisal of its 
role in pricing prescriptions and as a 
source of information to help us control 
prescribing. costs’, 


CERTIFIED ACCOUNTANT JOINS 
NEDO COMMITTEE 


Mr Alfred Singer, roca, FCIS, FBCS, 
Member of Council of The Association 
of Certified Accountants, has been 
appointed an independent member of the 
new Economic Development Committee 
for the Food and Drink Manufacturing 
Industry. 

Mr Singer is managing director of 
National Giro. 


INSURANCE COMPANIES’ 
ACCOUNTS 


New, Valuation Rules 


Limits on the extent to which individual 
large assets may be taken into account, 
particularly in determining solvency, by 
insurance companies are imposed by the 
Insurance Companies (Accounts and 
Forms) (Amendment) Regulations 1976 
(SI 1976 No. 549, HMSO, 12p). The 
new regulations come into operation on 
May ist, and will apply to the annual 
returns of insurance companies for 
financial years ending on or after that 
date. 

These regulations, according to the 
Department of Trade, are of an interim 
nature, but they are necessary to ensure 
that annual returns will reflect the full 
requirements of the Valuation of Assets 
Regulations 1976 (SI 1976 No. 37). A 
complete revision of the accounting 
regulations is being prepared. 


NATIONAL SAVINGS CHANGES 


National Savings stamps, the Treasury 
announced earlier this month, will cease 
to be available after December 31st, 
1976, though members of the public will 
be able to exchange or encash any stamps 
still in their hands on that date. To meet 
the needs of those who have, in the past, 











used savings stamps to accumulate the 
price of a television licence, the Home 
Office is to introduce a new television 
licence stamp as from August 2nd. 
The current issue of 9} per cent 
` British Savings Bonds is to be superseded 
in mid-summer by a new ‘Jubilee’ issue 
offering 8} per cent interest plus a 
terminal tax-free bonus of 4 per cent 
after five years — equivalent, for basic 
rate taxpayers, to an overall return of 
gp per cent. As with previous issues, 
Jubilee bonds will be available in £5 
units, and the maximum individual 
holding of this issue will be £10,000. 


UNIT TRUST YEAR BOOK 


The Unit Trust Year Book for 1976 
contains a new rating system which 
enables the performance of an individual 
trust to be compared with the FT All 
Share and Unitholder indices. The Year 
Book gives details of nearly 400 authorized 
unit trusts (330 in the last edition) and 
of 94 management companies (8o last 
year) which issue them. 

Another change to this year’s edition, 


which runs to 160 pages, is in the size 
and format, allowing better use of 
tabular material and illustrations so 
making it easier to read and use. 

The Unit Trust Year Book, published 
by Money Management and Unitholder, 
costs £3°85 and is available from Fundex 
Ltd, 30 Finsbury Square, London EC2A 
1P]. 


STATISTICAL SAMPLING 
IN AUDITING 


Statistical sampling methods are now 
widely applied in auditing, both in the 
UK and internationally. Four chartered 
accountants with first-hand practical 
experience of using statistical sampling 
on audits over a number of years will be 
the speakers at the English Institute’s 
course on this subject at Chartered 
Accountants’ Hall on May 24th and 
2gth. 

The course is aimed at audit partners, 
managers and staff. Participants will 
work on case studies both individually 
and in syndicates. Starting from basic 
concepts, and working through numerical 


~ Successful Tax Planning Course 


About 100 chartered accountants gathered 
at the Palace Hotel, Torquay, over the 
week-end of April gth to 11th to attend 
the Spring tax planning course organized 
by the Exeter and District Society of 
Chartered Accountants. 
The course was introduced by Mr A. F. 
~ Warren, FCA, the Society’s Chairman. The 
first speaker, Mr Harry Brown -~a con- 
tributor to the feature on life assurance 
and pensions cover in The Accountant of 
March 25th — revealed his thoughts on 
the philosophy of tax planning, which 
amounted to making sure that the tail 
does not wag the dog. This philosophy 
was reiterated by Mr Adam Broke, Fca, 
during his own comments on personal 
tax planning. 
Mr Keith Carmichael, rca, in a clear 
and sharp dissertation on development 
- land tax, revealed how unclear are the 
general impressions of this proposed 
tax. The first day ended with group dis- 
cussion on the considerations necessary 
. for individual tax planning. 
The family company was considered 
by the speakers to be a particularly 


unfortunate target of the Inland Revenue, 
and ways of improving the situation were 
put forward the next day by Messrs 
Carmichael and Brown, the latter stress- 
ing the importance of company pensions 
schemes. Mr Broke’s talk on trusts was 
illuminating and in particular his reveal- 
ing allusions to the disaster areas of 
discretionary settlements. 

The day concluded with an excellent 
dinner, at which the dry humour and 
clear delivery of the guest speaker, Mr 
Brian Maynard, ma, FCA, Vice-President 
of the Institute, complemented the con- 
genial atmosphere of the occasion. 

The post-prandial feeling was quickly 
dispersed on the final day by Mr Broke’s 
summary of the Budget and Mr 
Carmichael’s fascinating crystal ball- 
gazing into the next few years of tax 
legislation. The course concluded with a 
general forum at which the speakers 
answered questions from the floor. 

The course was an undoubted success, 
and it was generally agreed that the com- 
mittee should be congratulated for its 
well-judged choice of venue. 


and monetary unit sampling to th 
interpretation of results, the course 
indicates the role of statistical sampling. 
in fulfilling the objectives of an audit. ` 
The fee for the course is £75 plus £6 
VAT, and applications should be sent t 
the Courses Department, The Institut 
of Chartered Accountants in Englan 
and Wales, PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, 


- London EC2P 2BJ. 


THE ACCOUNTANTS’ CHRISTIAN | 
FELLOWSHIP 


At the annual general meeting of The 
Accountants’ Christian Fellowship earlier 
this month the chairman, Mr Michae 
Tagent, aca, drew special attention to. 
the three new projects which the com- 
mittee had in hand: (1) a simple guid 
to basic book-keeping specially for the 
use of non-accountant treasurers of small 
churches and charitable bodies; (2) a 
joint project to produce a booklet o 
financial controls in charities and other 
Christian organizations; (3) joining in an 
exploration of the need for guidance or 
advice on accounting principles and 
practices in Christian and other charitable 
bodies. : 
A fresh fellowship and evangelical pr 
ject was the organization of a luncheo: 
meeting with an address by Mr Davi 
Winter, to which members were encour- 
aged to bring a friend who was not 
committed Christian. 
The meeting approved the 1975 report 
and accounts, increased the rate of mini- 
mum subscriptions to meet rising costs, 
and elected the following officers for 

1976-77: 
Chairman: Mr Michael Tagent, aca. 
Secretary: Mr Philip Ebbs, aca, 
Treasurer: Mr Eric Braddy, FCA. 

Auditor: Mr R. J. Morris, FCA. SE 
Committee: Messrs John Brooks, FCA, 
Geoffrey Hill, rca, Paul Rose, aca. 

After the meeting, Mr Christopher 
Fernihough, Fca, lately assistant treasurer 
of the Church of North India, gave a 
most interesting and entertaining talk on ` 
the special difficulties and circumstances 
arising in the organization of the admin- 
istration of such a body emerging from 
the amalgamation of many differing 
Christian bodies working in a foreign. 
environment and with very different 
points of view. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
So make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 


The Rapid Results College, Dept AH6 * Tuition House, London swi94Ds > 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


Telephone 01-947 7272 


or ring 01-946 1102 (24-hour recording service for Prospectus requests) 











Under the auspices of the Accountancy 
Society of the Polytechnic of North 
London, a lecture on ‘Planning-pro- 
amming-budgeting systems’ will be 
given by Assistant Professor Louis 
Leretaille, of the University of Paris, 
Sorbonne-Pantheon. The meeting will 
held on Thursday, April 29th, at 
m, at the Polytechnic, Ladbroke 
se, 62-66 Highbury Grove, Lon- 






limited number of free tickets for 
n-members are available from Mr 
: Osman, at the above address. 


FOOTBALL ‘DOUBLE’ FOR 
BINDER HAMLYN 


over 67 Football Club, representing 
Binder Hamlyn, clinched the London 
rtered Accountants Football League 
t division championship with a 4-1 
tory over ‘Touche Ross & Co in their 
al league match of the season on Sun- 
of last week. 

his result gave Binder Hamlyn the 
ue title on goal average, and also 
leted the league and cup ‘double’ 
ing their 4~3 defeat of Baker Sutton 
the London Chartered Accountants 
otball League cup final. 


_ CROSSWORD SOLUTION 

solution to the crossword compiled 
y Kenneth Trickett, rca, which ap- 
seared in last week’s issue, is as follows: 
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TAXATION 


Changes 
in VAT 


Following the Chancellor of the Ex- 
chequer’s Budget speech, the Commis- 
sioners of Customs and Excise have 
announced that VAT-registered traders 
should account for higher-rate VAT at 
12} per cent in place of 25 per cent as 
from April rath. The principal categories 
of goods affected include electrically- 
powered domestic appliances, radio and 
television sets, pleasure boats, mobile 
caravans, photographic equipment, bin- 
oculars, furs and jewellery. 

The appropriate fraction for calculating 
higher-rate VAT from a tax-inclusive 
price becomes one-ninth in place of one- 
fifth. Registered persons entitled to 
deduct VAT inputs should do so at the 
rate charged to them by their suppliers. 

An additional excise duty of zip a 
gallon is imposed on road fuel to counter- 
vail the VAT reduction on petrol. This, 
while having little effect on the ex-pump 
price of petrol to the private motorist, 
represents a significant additional charge 
on diesel fuel users, and on business car 
owners able to reclaim VAT input tax 
on petrol. 

Full details of these changes are avail- 
able in Customs and Excise public 
notices VAT 740 (reduction in the higher 
rate) and 179X (road fuels). 


NEW BUDGET TAX TABLES 


Two booklets of tax tables have been 
published within a few days of the 1976 


' Budget, covering the rates of income tax, 


corporation tax, capital gains tax and VAT 
likely to apply during the coming fiscal 
year 1976-77. These are Butterworths 
1976 Budget Tax Tables, 12th edition 
(£1) and Tolley’s Tax Tables 1976-77 
op). 
i Tolleys compilers have assumed for the 
present. that the Government will achieve 
a satisfactory pay limit in the next stage 
of its incomes policy, and that the higher 
starting levels for income tax rates up to 
Do per cent will therefore apply; other- 
wise ‘the similar table in the 1975~76 
edition will remain valid’, Butterworths 
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include at this point the cautionary foot- 
note ‘Conditional on reaching agreement ` 
on low pay limit; otherwise as 1975-76’. 

Both booklets.are available from Gee. & 
Co (Publishers) Ltd, zer Strand, London 
WCa2R 1JJ — postage 10p-extra to quoted 
prices. : 


INTEREST ON UNPAID TAX 
The existing extra-statutory concession 
on the death of a taxpayer before the due 
date for payment of tax — reference A22 
in leaflet IR 1 (1970) — has been modified 
to take account of the revised interest- 
charging provisions introduced by the 
Finance (No. 2) Act 1975. The concession 
as amended is as follows: 

A22. Section 86 of the Taxes Manage- 
ment Act 1970 provides for interest to 
be charged on the late payment of 
certain taxes. Section 46 of the Finance 
(No. 2) Act 1975 substituted new 
provisions which apply to any assess- 
ment, notice of which is issued on or 
after August rst, 1975, 

Where a taxpayer has died before 
the date on which payment of the tax 
(or any part of the tax) charged by the 
assessment is due and his exectuors 
or administrators cannot pay the tax ` 
before they obtain probate or letters of 
administration, the interest charge on 
the unpaid tax is restricted by reference 
to the date on which probate or letters 
of administration are granted as follows: 


(i) Where the notice of assessment was 
issued before August rst, 1975, 
interest is charged to the same 
extent as if the tax had become due 
on the date on which probate or 
letters of administration are granted, 


(ii) Where the notice of assessment was 
issued on or after August Ist, 1975, 
the ‘reckonable date’ for interest is 
determined in accordance with the 
provisions of section ‘86, Taxes 
Management Act 1970, as sub- 
stituted by section Ap, . Finance 
(No. 2) Act 1975,-or it is treated as- 
the date of expiration of ‘a period 
of 30 days beginning with the date 
on which probate or letters of 
administration are granted if that. is 
later. 
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SECOND EDITION OF AN ESTABLISHED | 
AND AUTHORITATIVE WORK E) 






COMPANY LAW 
by FRANK H. JONES, F.c.c.a. FCL 


% POINTS OF DIFFICULTY Ak DESIGNED SPECIFICALLY ` | 
EXPLAINED AT END OF FOR STUDENTS GE 
EACH CHAPTER 


A COVERS ALL EXAMINATION w INCLUDES NEARLY 200 
REQUIREMENTS QUESTIONS SET BY 
LEADING EXAMINING 
BODIES 















Designed primarily for students, this book has been written witha ` 

lucidity not generally associated with law books. The student so 

frequently experiences difficulty in understanding the complexities 

455 PAGES of law that a book written as far as possible in simple language | 
should be of real value, while the lawyer, accountant and company ` 

executive, who have need of an easily-read book on company law, ` 

will find the work a useful source of reference. 

The author has written more than a dozen books on subjects 


PRICE £ 4°65 net relating to companies and has lectured extensively in this field for ` 
many years, apart from contributing hundreds of articles to the 


£ 5°23 piwe K professional and national Press. He has been associated with a ` 
post/packing U.K. number of recommendations made to Government Committees. 
£5-55 Overseas by professional bodies. 






GEE & COMPANY (Publishers) LTD | 
151 STRAND, LONDON WC2R 1J] ` 
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STOCKTAKING, VALUATION, 


INVENTORIES 
and all forms of asset valuation 


to trade and industry 
throughout the United Kingdom 
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The institute of Taxation 


PRESIDENT: DESMOND F. AIREY, F.C.A., F.C.C.A,, F.T.. 
VICE-PRESIDENTS: R. J. PICKERILL, F.C.A., F.T.LI, D. J, PYNE-GILBERT, F.C.A., F.T.LL 
AND M. G. SPOFFORTH, F.C.A., FTI. 

SECRETARY: A. A, ARNOLD, F.C.LS., FTAL 


The Institute of Taxation exists to promote the study of, and the interchange 

of information about, taxation among members of different professions. Conferences 

- and lectures are held and members receive regular circulars, digests of tax cases 
and annotated copies of legislation. Representations are made on technical aspects 
of taxation. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest. 

Full particulars of membership, which is by examination, and of the subscriber 
scheme may be obtained from: l i 












EE 


The Secretary: The Institute of Taxation, 3 Grosvenor Crescent, London SW1X 7EL. 
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inistrative powers of E of indirect taxes 
ih ys been of a direct.and peremptory character, 
ct from ‘the successive hearings renee to 


er kicks off mith a ae for’ non-registration of 

and forfeiture of all the cider found in the maker’s 
sion, together with the utensils and materials. 

ule 3 applies the panoply of enforcement measures 

ustoms and Excise Act 1952; in particular, section 

hich permits entry upon any premises owned or 

registered trader, whether or not the registered 

re to grant immediate admission entitles 

rt ak through any wall, not to mention a mere 

or window; he can even break open the ground in 

ing premises in search of a hidden pipe although, if 


d the Commissioners have to make good the 


uments in n his possession or power as might be specified, 
provided that they contained information as to his business 
ansactions. The default penalty, originally up to £50 per 
ay, was rationalized to {10 per day of persistent non- 
ompliance in 1965. It seems that the powers under this 
n have been little used, as the Revenue preferred a 
ecept by the appellate Commissioners under section 51 — 
1 which circumstances the tribunal was perhaps more 
penalize default, 
The substituted provisions (to come into force with the 
e ctment | d the Finance Ar are modelled on section 17 


p e 
In Stahding Committee on the 1975 Bill, the Chief 
ecretary to the Treasury (the Rt Hon. Joel Barnett, roca) 


sized that these powers were reserved to the Board 


Í pector of Taxes to do just as he liked. But the new 
vers Ze Me that, and authorize the demand of such 


S elevant to any tax liability to. which the tax- 


ubject, Yet scarcely fifteen months have ` 


502 


> Current Affairs 


elapsed since Mr Barnétt's Comment, not to 
response from Mrs Margaret "Thatcher that ‘he 
the simple argument that the end justifies t 
matter how devastating the means’. l 

In converting the rules for remote multina 
been thought satisfactory to enable the Inspecto 
notices on any person who is carrying on a bus 
doing so in the past at a relevant time, : and on any 
-these parties have to answer inquiries. relat 
business, past or present, carried on by. the t 
spouse and any business with whose managemen 
of them was concerned. The son or daughte 
taxpayer will also be answerable, although ot 
stepchild. 

The inclusion of the spouse has already b 
offending as it does legal traditions as 
marriage. The material time can go as far 
as the Inspector pleases, nor does the decease o 
or the extinction of a company affect the positio: 
experience of the requisite consents by Commiss 
the serving of notices suggests that these will bea f 
for the reasons approved by higher Courts in’ 
the section 460 ‘threshold’ procedures. 

In addition to the usual professional privilege | for 
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ecou tant; ie, a person who stands in relation to the 
esignated taxpayer as tax accountant at any time when he 
assists the other in the preparation of returns or accounts 
to be made or delivered by the taxpayer for any purpose 
f tax. The privileged status is available only in the case 
f one who in the course of a business carried on by him 
has stood in that relationship, and accordingly a notice 
will not compel the delivery of documents which are the 
ax accountant’s property and which originate as working 
papers of that relationship. It is by no means apparent that 
dit working papers are included. 
This privileged status is conditional on good behaviour, 
and may be temporarily forfeited on conviction for an 






offence in relation to tax omm ; 
before any UK court. Forfeiture also follows the award of 
a penalty under section 99 of the Taxes Management Act, 
which imposes a {500 maximum on any person who assists ` 
in or induces the making or delivery of any return or 
accounts which he knows to be incorrect. Any such event, 
once guilt is no longer subject to appeal, may precipitate 
a notice within the next twelve months, requiring delivery 
of any of the practice working papers. 

It only remains to notice that a magistrate’s warrant will 
enable a Revenue officer to seize any documents anywhere 
in any imaginable circumstances. Perhaps this will pave the 
way for reunification of the Departments of Inland 
Revenue and Customs and Excise. 





















New Series of CCA Indices 


to be Used with Care 































duction, represent ‘all the price indices 
of kinds recommended by the Sandilands 
Committee for use in CCA which are 
vailable: at present’ and have been 
embled from the price series collected 
several government departments. 
Industry-specific index numbers relat- 
ig to capital expenditure on plant and 
Machinery and on motor vehicles, and 
also to stocks, have been compiled from 
(a) the wholesale price index numbers for 
bout 11,500 closely-defined materials 
products, from the statistics divisions 
of. the Department of Industry, the 
Department of Energy and the Ministry 
of Agriculture, Fisherics and Food, and 
(8) the index of retail prices compiled by 
the Department of Employment. The 
validity of presenting this data according 
te the Standard Industrial Classification 
has already been queried elsewhere, one 
commentator making the point, for 
instance, that iron and steel manufacture 
lay: include ‘anything from a pin te an 
anchor’. 

The Inflation Accounting Steering 
roup has supplied a foreword to the 
booklet, in terms which may be regarded 
cautious and even unenthusiastic: 


“It should be appreciated that one of 
the main objectives of SE cost 
ccounting is to-arrive at the “value to 
the business” of the asset concerned. 
The use of indices is. only a means to 
that end, and companies should not 
use indices if the result of so doing 


Computes wishing to experiment with the system of current cost accounting recom- 
mended in the Sandilands Report now have available the first of a new series of 
hee} indices specific to particular industries’, published by the Central Statistical 

fice in response to paragraphs 573-75 of the report. These, according to the intro- 





does not give a reasonable approxima- 
tion of the value to the business. 


‘The Steering Group has not yet 
decided whether to recommend that 
indices should be used or, if so, whether 
the industry-specific indices in this 
booklet are the most appropriate. The 
Steering Group must therefore reserve 
the right to make some different 
recommendations on the subject in the 
exposure draft on current cost account- 
ing which it is preparing. 

“The Steering Group is not yet in a 
position to comment on the appro- 
priateness of the indices in this booklet 
for individual companies within the 
industry groups specified. This is a 
question which the Steering Group is 
raising with the companies which are 
participating in the field test. 

‘Before using these indices for com- 
piling published financial statements, it 
is suggested that companies s hould 
obtain from the CSO the composition 
of the indices which they propose to 
use in order to assure themselves that 
both the items included and their 
relative weighting are reasonably repre- 
sentative of the assets used by the 
company.’ 

Specification of the composition of each 
index has in fact been promised for the 
next edition of the booklet (Price Index 
Numbers for Current Cost Accounting, 


HMSO, {1-30). The further point is 
made that queries arising on this booklet: 
should be addressed to the CSO and not 
to the Inflation Accounting Steering 
Group. 

Meanwhile, for the benefit of com- 
panies following the current purchasing 
power basis of adjustment provisionally 
recommended in SSAP7, an updated 
version of the retail price index chart 
appears on page 514 of this issue of The 
Accountant. This includes composite 
factors for the particular benefit of the 
significant number of companies hone 
financial year ends on March. ‘git Ge 





Controversy ‘Not 
Insurmountable’ 


New criteria proposed by the Department 

of Trade for the recognition of auditors 
under section 161 (1) (a) of the Cóm- 
panies Act 1948 are ‘challenging, and 
contain areas of controversy’, according 

to the British Association of Accountants 

and Auditors. However, the Cotincil’s 
report presented ro this month’s annual 
meeting of the Association adds ‘Itisyour 
Council’s view that, with goodwill. and. . 
understanding on both sides, none are 
insurmountable’. The Association bas a 
informed the Department of Trade of us ~ 
intention to submit a further application A 
for recognition, 

Mr F. T. Haynes, ERD, FRAA, Acts, has 
been appointed the Association’s first 
education officer; the examination sylla- 
bus has been revised and updated, and 
the revised form is expected to be intro« 
duced in 1977. The Association’s ex- 0o 
aminers noted a general improvement in = 
the standard of papers during 1974-75, = 
but have again reminded candidates of 
‘the importance of ensuring that answers 
to questions are given in good English B 
and correct grammar’. 

Notwithstanding a significant increase- 
in the number of examination. entries, 




















membership fell during the year by 
approximately 2 per cent; the report is 
silent on the actual number of members, 
of whom about three-quarters are engaged 
in public practice within the UK. Dis- 
trict societies of the Association are 
established in the Midlands, North-East, 
North-West, West of England and South 
Wales. 

In-contrast with the position adopted by 
ther accountancy bodies, the BAAA 
is to submit a group application to the 
Director-General of Fair Trading in 
‘respect of its members’ activities under 
the Consumer Credit Act 1974. 




















The Association's 
Annual Meeting 

Changing attitudes towards public 
accountability and disclosure had pre- 
sented a challenge to the accountancy 
profession in the UK, in Europe and in 
the world at large, said Mr Harry Hill, 
FCCA, FCIS, outgoing President of The 
Association of Certified Accountants, this 
‘week. In the course of his address to the 
Association’s annual meeting on Wed- 
nesday, he cla‘med that, as a rapidly- 
growing international body, it had been 
remarkably successful in adapting to 
‘changes and opportunities in the past, 
` and was exceptionally wel! placed to meet 
those of the next few years. 

The year 1975 had seen unprecedented 
growth at home and overseas, and had 
been a period of outstanding results. With 
arecord influx of 1,200 new members and 
_ 15,500 student registrations, members 
should be more than setisfied with the 
progress made by the Association. 

As reported elsewhere on this page, 
Mr K. C. Peters, rcca, Fcts, succeeds Mr 
Hill as President for 1976-77. The 
= Association’s report and accounts for 
1975 were featured in The Accountant 
for April 15th, 





























Mr Harry Hill 


Mr Kenneth C. Peters, roca, FCIS, was 
elected this week as President of The 
Association of Certified Accountants. A 
Londoner by birth, he began his account- 
ancy career in 1941 with Messrs Jeffrey, 
Landau, Maynard & Son, Certified 
Accountants, of Holborn, London. His 
career was interrupted by war service 
when he joined the Royal Navy in 1943. 
After the Normandy landings he trans- 
ferred to the Royal Tank Regiment and 
served in the Far East. 

On demobilization he rejoined his. old 
firm, by then known as Landau, Morley 
& Scott, to which he was admitted as a 
partner in 1959. 

Mr Peters was elected to membership 

of the Council of the Association in 1968. 
He has served on most of the Associa- 
tion’s standing committees and has been 
Chairman of the District Societies Com- 
mittee, the Applications and Membership 
Committee and the Finance Committee. 
He has always shown a keen interest in 
district societies and served as President 
of the East London and South Essex 
District Society for some years. He was 
also Chairman of the District Societies 
Conference for three years up to and 
including 1975. 
. In January 1976 Mr Peters was ap- 
pointed as one of the Association's two 
members serving on the assembly of 
delegates of the UEC ~ an increasingly 
important appointment in view of the 
impending discussions on the role of the 
UEC in the proposed International 
Federation of Accountants. 





Role of the 
Smaller Practitioner 


Smaller practitioners ~ defined as those 
practising alone or as partners in firms of 
five or fewer partners - currently repre- 
sent about one-sixth of the total member- 
ship of the English Institute and over half 
of those holding practising certificates. 
The President of the Institute, Mr John 
Grenside, CRE, Fca, this week acknowl- 
edged their great value to the profession, 

In the course of his response to the toast 
of the Institute at last Tuesday’s dinner 
of the South Essex District Society, 
which had been proposed by Sir Norman 
Price, kes, Chairman of the Board of 
Inland Revenue, he said: ‘Hundreds of 
thousands of family companies, partner- 
ships and sole traders depend on this 
class of practitioner for their accounts and 
for advice on a multiplicity of business 
problems, whilst millions of private 
individuals look to him for help with their 
tax affairs. It is a matter of deep con- 


Certified Accountants’ President 






















His membership of the Consultative ` 
Committee of Accountancy Bodies came 
at a time when the committee was able 
to turn its attention to the serious work. 
for which it was formed, in particular the ` 
impact of the Sandilands Report. In: 
addition, the committee has broadened. 
its scope by the inclusion of the Account- 
ing Standards Committee and the Audit- 
ing Practices Committee as sub-com- 
mittees of CCAB. Mr Peters is eager to 
see the Association play a substantial part. 
in contributing to the work of the 
committee. S 

Mr Leslie F. Pocock, reca, of Liver- 
pool, becomes Deputy President, and Mr 
Edmund Gibbs, rcca, of Oxford, is the 
new Vice-President. 

























































cern, therefore, to the Council that the 
recent Smaller Practitioner Enquiry [The 
Accountant, May 15th, 1975] should have 
revealed so many fears and anxieties as 
to the role which the Council envisages 
for the smaller practitioner and as to the 
impact of the Council’s policies on the 
smaller practitioner’s ability to fulfil his 
proper function. 

‘The aims of the Smaller Practitioner 
Advisory Committee, which the Council 
has set up as a result of that enquiry, are 
to identify practical means by which the. 
Council can help the smaller practitioner 
in dealing with his special problems, to ` 
dispel the far-too-widespread miscon~ 
ceptions that presently exist, and to 
further a better understanding of what. 
the Council is seeking to achieve in däs- ` 
charge of its duty to promote the ad- 
vancement of our profession.’ 

No practice, the President continued, 
would flourish, nor could it be a happy. 
environment in which to work, unless it 
was efficiently organized and rest 






competence necessary to meet the 

ands of its particular clients. 
It was of the utmost importance for 
maller practitioners te establish contacts 
with larger firms whom they could con- 
sult or refer to on specialist matters for 
which they themselves were not tech- 
nically equipped. The revised ethical code 
should have removed some of the inhibi- 
tions that this course might lead to the 
loss of the client. 
"In a multi-faceted professional body 
uch as ours every one of us has his part 
to play in his chosen sphere. It is of no 
consequence whether the organization in 
which we work is large or small, or 
whether we are in practice, industry, 
‘commerce or some other field. The sole 
riterion of our professionalism is that the 
service we give should be of impeccable 


quality.’ 

US Defence of 
Watchdog’ Role 

Auditors should not be forced into the 
position .of ‘insurers against losses to 
Anvestors’, Dr Douglas Carmichael, CPA, 
managing director of the American 
Institute’s technical services division, 
claimed recently, Addressing the account- 
ing fraternity at the University of 
‘Houston, he argued: 

‘A security is a shared investment risk; 
investors who want to share in the gain also 


sk a loss. The balancing of risks does not 
‘require holding those involved in issuing 













Closer surveillance of diplomatic staffs 
from Eastern Europe was demanded last 
week by Mr Neville Trotter, BCom, FCA, MP 
(Tynemouth, Cen.) 

Following the arrest of two Hungarians 
“suspected of photographing a security 
“installation, Mr Trotter claimed, in the course 
of a television interview, that the USSR — 
` whose own diplemats are already restricted to 
Greater London — relied for military intelli- 
gence on ‘the colonial colleagues of her 
Eastern empire’. 










financial statements liable for negligence.’ 

Dr Carmichael also reminded his 
audience that some frauds, and illegal 
payments of small relative amount, might 
prove almost impossible for an auditor to 
detect. Auditors were fearful, he said, 
that to recognize the detection of fraud 
as an audit objective might be taken to 
imply infallibility of achievement; in this 
context, the ‘watchdog but not a blood- 
hound’ simile was still apt. 

In a subsequent address to a symposium 
on securities regulation, sponsored in 
Dallas by the Southwestern Legal 
Foundation, Dr Carmichael was critical 
of companies which applied requirements 
of the US Securities and Exchange Com- 
mission in the light of rigid arithmetical 
tests rather than as helpful guides to the 
improvement of shareholder communi- 
cations. He also quoted as ‘less than can- 
did’ the case of a pharmaceutical company 
whose ‘discussion and analysis of earn- 
ings’ in its annual report failed to mention 
the existence of no less than 29 pending 
anti-trust suits, with prospective penalties 
running into hundreds of millions of 
dollars. 


‘Government 


automated data processing, 






Accountants to Meet 
in Philadelphia 


The 25th annual symposium of the 
Association of Government Accountants 
is to be held at Philadelphia’s Sheraton 
Hotel from June 16th to 18th. The theme 
of the symposium, ‘Century Three: a 
new Era — Better Financial Management 
through Professional Development’, is 
described as being in line with this year’s 
bicentenary of the United States. 

The programme is designed to cater 
for the interests of financial managers from 
federal, state, or local level, with a range 
of topics of current interest including 
operational auditing, report writing, 
cost ac- 
counting standards, impact of inflation on: 
accounting, and multi-discipline audit. 
staff. a 

The AGA is a professional association 
with over 8,300 members in 72 chapters 
throughout North America and abroad. 
Attendance at the symposium is expected 
to reach 1,000. 































Canadian Controversy on 
Inflation Accounting 


From our Correspondent in Canada 


The price-level restatement method of 
accounting for inflation supported by the 
Canadian Institute of Chartered Account- 
ants has been opposed by the Society of 
Industrial Accountants of Canada. In- 
stead, the Society is recommending a 
‘multi-option’ price level-restated current 
value approach with a separation of 
realized and unrealized income as the 
preferred form of supplementary financial 
statement data. 

As SIA research director William 
Langdon explains it, “Under the price 
level approach, if a business has pur- 
chased a piece of land at the first of the 
year for $10,000 and inflation was 10 per 
cent for that year, the value of the land 
would be put at $11,000. Under straight 
current value accounting, the land would 
be appraised at $20,000 and inflation 
ignored. 

‘Under the SIA proposal, the land 
would be appraised at $20,000 and then 
the value would be lowered by the $1,000 
inflation factor to take away the portion 
of the increased value related to inflation. 
This would give a $9,000 increase in value, 
compared with $10,000 if there were no 
ptice-level adjustments’. 

The SIA is recommending a period of 





experimentation to test the concept. 
During that time, the profession could 
discover which balance sheet items are 
best revalued according to replacement 
value and which according to market 
value. 

Mr Langdon noted that the current. 
value approach which the Society is. 
recommending would have to be used’ | 
only for supplementary information until 
all the ‘bugs’ could be worked out and 
until those who use financial statements ` 7 
become accustomed to using the current- 
value adjusted. figures. : 

While the Society is not. a standard- 
setting body, industrial accountants. pre- 
pare and use financial statements, and ` 
therefore have an interest in accounting 
standards. If the CICA exposure draft. 
becomes a standard part of the Institutes- 
Handbook, a split between the two organs 
izations would result. 

In the US, the SEC has supported a ` 
current value approach, while the Finan- 
cial Accounting Standards Board bas ` 
come out for price-level adjustments. Mr 
Langdon has speculated that the CICA. 
will probably wait to see what happens in 
America, and be ready with current value 
if it goes that way. 








speakers at a recent London seminar on ‘Accounting for inflation’ for clients of Spicer 
and Pegler included Mr Martin Gibbs, MA, FCA (/eft) of stockbrokers Phillips and Drew, and 
the-firm’s managing partner Mr Richard Langdon, FCA. Further seminars are proposed, both 


London and in the north of England. 


reference Shares 
nd the Finance Bill 


‘lause 39 of the Finance Bill, if passed by 

liament, will retrospectively re-estab- 

h the interpretation of paragraph 18 of 
“Schedule 23 to the Finance Act 1972 
which prevailed, and was held by the 

Inland Revenue, prior to the High Court 
judgment in Sime Darby London Lid v. 
Sime Darby Holdings Ltd. 

The High Court decided that the divi- 
dend payable to a holder of fixed-rate 
preference shares created before Apr'l 
6th, 1973, should be calculated on the 
“occasion of each payment by reference to 
the rate of advance corporation tax ruling 
con the date of payment, whereas it had 
-previously been accepted generally that it 
should be calculated by reference to the 
= rate of advance corporation tax ruling 
on April 6th, 1973. 

The proposed legislation follows the 
announcement by the Revenue and con- 
firmed by a statement in Parliament that 
retrospective legislation would be intro- 
duced if it proved necessary. 


Seminar on 
New Pensions Act 


The Social Security Pensions Act 1975 
forms the subject of a one-day seminar on 
May 26th, jointly sponsored by the Com- 
_ pany Pensions Information Centre and 
The Accountant. This recognizes the far- 
reaching changes wrought by the Act in 
pension philosophy, and the extremely 
limited time available before the ‘effective 
date’ for consultation with employee 
representatives. 
Among the subjects which it is hoped 


to cover are the new Inland Revenue code 
of approval for pension schemes, different 
types of scheme, fringe benefits, transfer- 
ability of pension benefits on a change of 
employment, conditions to be satisfied on 
‘contracting out’ and the timetable for 
employers. 

The number attending the seminar is 
to be limited in order to afford ample 
opportunity for questions and discussion, 
The fee of {10 is inclusive of morning 
coffee, buffet lunch and atternoon tea. A 
formal announcement and application 
form will be found elsewhere in this issue, 
facing page 5o1. 


Investment Decisions 
under Inflation 


Neglect of inflation in investment ap- 
praisal often leads to an under-statement 
of benefits relative to costs. A bias may be 
introduced into the appraisal leading to 
the rejection of some projects which are 
worth while, according to a recent study 
of the capital budgeting practices adopted 
by large British firms. 

The authors, Professor Bryan Carsberg 
and Mr Anthony Hope, both of Man- 
chester University, set out to evaluate the 
hypothesis that the investment appraisal 
practices commonly used in British firms 
contribute to a tendency to under- 
investment. If the hypothesis is valid, the 
implications are important for managers 
and shareholders as well as for national 
interests. 

As a prerequisite to remedial action, it 
is argued, there should be better com- 
munication among interested groups: ‘A 
requirement that companies should pub- 
lish a statement of the methods of invest- 


ment sopraiial that they use ‘and the level 
of their target returns would provide use- 
ful information to shareholders and per- 
haps lead in time to a greater uniformity 
in the use of best practice.’ 

(Business Investment Decisions under 
Inflation, by Bryan Carsberg and Anthony 
Hope. Publications Department, Char- ` 
tered Accountants’ Hall, Moorgate Place, — 
London EC2P 2BJ, £395.) i 


Leeds Young Solicitors 
Censured by 
Advertising Authority 


Activities of the Leeds Young Solicitors’ 
Group have attracted the censure of the 
Advertising Standards Authority. The 
group has been ordered to modify its 
publicity ` so as not to claim superiority 
in areas where it is unlikely to be sub- 
stantiated’. 

This follows a series of advertisements 
appearing in the Yorkshire Post last year 
(The Accountant, October 30th, 1975) 
which emphasized the value of solicitors’ | 
services as tax advisers, with particular 
reference to capital transfer tax. A firm of 
accountants had lodged a formal com- ` 
plaint against these advertisements, 

The group has also been instructed to 
make clear that any future advertisements 
are placed in their own name, and not that 
of the Leeds Law Society. 


No Damages 
for Hindsight 


A St Helen’s woman who sold her interest, 
in a family business to her sister-in-law 
at {1 a share was later staggered to 
receive from the Inland Revenue a letter 
valuing the shares for capital gains tax 
purposes at £4 each. Subsequently the ` 
business prospered, and was eventually 
taken over at {12 a share. 

In the High Court recently, Mr Justice 
Ackner dismissed a claim by Mrs. 
Margaret Holt against accountants 
Harmood Banner & Co (now amalga- 
mated with Deloitte & Co) that they were 
responsible for the original £1 valuation, 
Evidence had been given for Harmood 
Banner that they had told Mrs Holt the. 
shares were worth more than £1 each, and 
that she should seek independent advice, 

Mrs Holt, the judge concluded, had 
known at the time that the shares were 
worth more than {1 each, but she had 
been prepared to settle for ‘a bird in the 
hand’, The background to the case was 
that relations between Mrs Holt and ber ` 
brother and his wife were less than 
friendly, and that they represented the 
only potential purchasers at a time when 
the business was hard pressed financially. 










‘Three international seminars on aspects 
of professional: practice have been ar- 
“ranged for 1976 by liaison groups of the 
English Institute’s Overseas Relations 
Committee, jointly with accountancy 
dies overseas. The first such event is 
the Anglo-Scandinavian seminar with 
representatives from Norway and Den- 
mark, to be held in Romsdal, Norway, 
tom May 2rd to 26th. UK participa- 
tion on this-occasion will be limited to 
20 members, and mixed-language dis- 











in English. 
From June 13th to rsth, the English 
Institute and the Institut der Wirt- 


cussion groups will conduct their business. 


schaftspriifer are collaborating in an 
Anglo-German seminar in Nurnberg. 
Preference will be given on this occasion. 
to UK members prepared to participate 
in German-speaking groups. Outline 
plans have been prepared for the third 
seminar, involving representatives from 
the Nederlands Instituut van Register- 
accountants, to be held in Oxford from 
September 2gth to October znd. 

Further particulars of all three seminars 
have been circulated to the Institute’s 
district societies, and interested members 
are invited to register their names with 
Mr J. A. Williams, ma, Overseas Re- 
lations Department, Chartered Account- 
ants’ Hall, Moorgate Place, London 
EC2R GEO (01-628 7060). 













Members hip 





Nearly 70,000 of the 117,695 members of 
the American Institute of Certified Publie — 
Accountants 0-2 per cent ~are engaged ` 
in public practice as principals or staff 
assistants. Most of the remainder =o _ 
40,575, representing 34-5 per cent of the 
total - hold industrial or: commercial 
appointments, leaving 2-9 per cent in 
education and 3-4 per cent in government 
service. 

These overall percentages, stated. by 
the AICPA as at January ist, 1976, have 
remained almost unchanged since July 


1974- 















































THIS IS MY LIFE 


Happy Families 


by An industrious Accountant 


The ‘chairman’s speech recommended warmly that staff 
e friends outside as well as at work — a happy family 
‘group, so to speak ~ so I was glad when Costs and his 
wife dropped in on Saturday afternoon. He’s new in town 
and knows hardly anybody, and they wanted to talk about 
house-buying and suitable suburbs. 

a Td been pruning the hedge and doing some heavy 
igging, so I sighed with relief and pulled out four deck- 
chairs. Our visitors firmly refused a suggestion of after- 
noon tea or drinks, but as we sat down she giggled and 
Said, ‘perhaps just a teeny-weeny sherry’. She giggled 
continuously, in fact, so I took Costs to see my roses. 
Something moved in his parked car. His two sons, aged 
and four, he said awkwardly; he didn’t want to disturb 
us, they might be a nuisance, they were very active. 

He was right. They raced round the garden yelping, 
jumping over and/or into the flower-beds and the vegetable 
patch, so I got lemonade and biscuits and sat them down 
Set, Giggles finished her third sherry and admitted she 
as hungry, so my wife got tea, with the two kids shouting 
or bangers and more lemonade and their parents demolish- 
a big fruit cake while discussing local supermarkets, 
auctioneers and hairdressers. It was Giggles’ conversation, 
in the old phrase, that made her silence so delightful. 

_ The four-year-old knocked over the bird-bath and asked 
loudly was there any more ice-cream. She said he was just 
marvellous fer his age, whereupon the other vandal took 
a flying leap on the deckchair and broke it. Costs told him 
mildly he was a naughty boy, but he merely grimaced 
horribly and tried to climb a tree. ‘He’s so independent’, she 
said proudly. 





My self-control was just recovering with my second 
cuppa when I saw the bigger brat throwing stones vigor- 
ously at my apple tree, and a second glance identified his 
target as our kitten, paralysed with terror on the top branch. 
In five seconds I had him by the collar, a swishy twig was 
happily adjacent, and his sit-upon was well-warmed before ` 
Costs reached us. 

‘Weve never smacked them, they're only babies’, he 
remonstrated ; but just then the younger speared one of ` 
my goldfish with a sharp stick, and I got in two back- 
handed cuts before the shouting started. We exchang 
offensive accusations, and they departed outraged 
threats of legal action to come. ... 

He ignores me in the office except when essential duties 
necessitate contact. My sense of humour has re-surfaced, 
so I don’t blame him; but I wonder whether. he should be 
responsible for an important accounts section if he can’t 
control two vicious young savages’ murderous instincts. 
Regardless of the chairman’s paternalistic platitudes, 
Costs will have to watch his step. Be 
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Extension and redevelopment, behind the 
original Adam fagade, of the headquarters 
of The Institute of Cost and Management 
Accountants at 63-65 Portland Place has 
provided an additional 5,400 square feet 
of office space to modern standards. Com- 
pletion of the restoration - which has 
been spread over the period since 1972, 
without interrupting the ICMA’s services 
to its continually-increasing total of 
members and registered students — is 
being marked today (Thursday) by a 
reception at which the Rt Hon. Sir Keith 
Joseph, Bt, Mp (who was born at No. 63 
on January 17th, 1918) is to unveil a 
commemorative plaque, inscribed as 
follows: 

‘This plaque was unveiled on 29th 
April 1976 by the Right Honourable 
Sir Keith Joseph, st, mP (who was born 
here) to record the restoration and 
extension by the Institute of Nos. 63 
and 65 Portland Place.’ 

Sir Keith is one of several distinguished 
former residents of these premises. The 
improvements now made by the ICMA 
include provision of new reception and 
conference areas, a members’ reading 
room (together with a doubling of the 
library capacity), extended front reception 
and interviewing space, and catering 
facilities. Additionally, the building has 
been completely rewired and provided 
with a modern paging system. 

The repid expansion of the ICMA’s 
membership in the 1960s raised an urgent 








The Council Room, 





Looking into the Members’ Reading Room from the Library. 


Sir Keith Joseph Opens 
ICMA’s Restored Building 


need for additional accommodation, while 
at the same time Nos. 63 and 65 required 
extensive renovation and redecoration, 
The decision was taken in 1972 to extend 


„and adapt the existing facilities - at a 


total cost of some £350,000 — in prefer- 
ence to seeking alternative premises. 
Numbers 63 and 65 Portland Place were 
bauch during the development of the street 
by the Adam brothers between 1773 and 
1778. Robert Adam planned a ‘street of 
palaces’ flanking the 125 ft wide Portland 
Place. The original plan for the street was 
scaled down to more modest proportions 
in 1776, when the American War of Inde- 
pendence led to a decline in business con- 
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fidence. Even so, the twinned façades of 
the town houses designed and built by 
James Adam were impressive. 


The houses were built as residences for 
noble and well-to-do families, and in fact 
Nos. 63 and 65 were both in domestic use 
until acquired by the Institute - No. 63 
in 1948, and No. 65 in 1956. Notable 
former residents include (in add'tion to 
Sir Keith Joseph) Anne Isabella Milbank, 
who was courted at No. 63 by Lord 
Byron between 1812 and 1814 before their 
marriage in 1815; and Frances Hodgson 
Burnett, author of Little Lord Fauntleroy 
and other works, who lived at No. 63 
between 1893 and 1898, 


In planning the restoration, particular 
care was taken to preserve and enhance 
existing architectural features, while at 
the same time providing efficient working 
conditions. The original Adam designs 
are highl'ghted by the use, in the public 
rooms and corridors, of bold colour 
schemes and lighting. 





















































Whatever detailed methods an auditor uses when he audits 
an accounting system, he will always carry out two funda- 
mental procedures — a theoretical evaluation of the design 
f the system and a sample test of actual transactions. The 
actual way in which he carries out those procedures and the 
relative emphasis placed on each will vary; in particular 
e sample test may or may not take account of the value of 
the transactions being tested, but the fundamental pro- 
cedures remain, 
The application of statistical methods to the sample 
test is still in its infancy, being virtually unknown in the UK 
nly some ten years ago; even now, its use is more or less 
confined to the larger professional auditing firms and to 
the internal audit departments in some large companies. 
Probably three of the more important reasons for this are: 


(a) lack of theoretical knowledge about the statistical basis of 
` sampling techniques; 

(6) the comparatively large size of the samples required under 
most methods currently in use; and 

d the subjective nature of the final audit conclusion. 


he audit conclusion 


s perhaps appropriate to put the cart before the horse 
and examine first the nature of the audit conclusion and 
the factors from which it is built up. In its simplest form 
the conclusien will be either that the system is functioning 
correctly or that it is not. There may be various subsidiary 
conclusions at different stages of the audit process — for 
example, that the design of the system is so defective that 
there is no point in testing its operation, or that the audit 
test carried out is inconclusive and must be extended. This 
does not, however, alter the fundamental simplicity of the 
basic conclusion — does the system work as intended? 

_ Although the conclusion is simple, the factors which 
the auditor takes into account are complex. Apart from the 
sults of the actual audit test of transactions processed, he 
will also consider the basic design of the system and its 
relevance to and interaction with other systems, 

` In probably every case, the auditor determines his sample 
size. by reference to the suspected error rate. That knowl- 
edge of the suspected error rate is, however, discarded in 
the evaluation in statistical terms of the results of the 
transactions tested. On one method, based on the Poisson 
ribution, a sample of 100 items tested disclosing 4 
errors will yield a maximum potential error rate of 8 per 
cent at 90 per cent confidence, whether the system was 
riginally thought to be very good or fairly weak. 





Che substance of a paper presented at the Graduate Business Centre 
of the City University, to a conference on ‘Recent Developments in 
Internal Auditing’. 


A New Approach to 
-ffective Sampling for Auditors 


by M. G. CRABTREE, MA, CA, MBCS, Partner, Thomson McLintock & Co 






























I would suggest, however, that the auditor would put a 
different interpretation on a maximum error rate of 8 per 
cent according to his prior beliefs about the system. 

Let us consider system A, which the auditor believes 
to be very good, and system B, which he believes to be 
weak. If he takes a sample of 100 from each, finding 4 errors 
in each case, he will not now rate system A as weak as 
system B (or vice versa) merely on the strength of this one 
sample. And rightly not, for he should not discard all hs o 
previous knowledge of the two systems, based upon a proper = 
theoretical assessment of the systems — and probably on 
previous audit work — for what may be a statistical accident. 

The problem arises in the extent to which he should revise 
his initial assessment, and even more in the fact that this 
revision is, on the basis of current techniques, subjective; 
different auditors will arrive at different judgements. This 
is, in my view, one of the major reasons why statistical 
techniques are not widely used in auditing. A large sample, 
properly chosen, can be an expensive undertaking com- < 
pared with traditional auditing methods, and why should 
the auditor undertake this to achieve a precise resu 
when his very next step is to modify that result by an 
imprecise subjective assessment? E 

In many cases the auditor uses his prior knowledge not ` 
only to decide on the size of the audit sample but also to set 
the level of confidence which he derives from the results. 
This is a step towards combining prior knowledge with the 
sample result, albeit a somewhat hesitant first step. 

We have up till now talked rather loosely of the auditor’s 
prior knowledge or assessment of a system as ‘good’ or ` 
‘weak’. Statistics, however, deals in numbers, not in - 
verbal concepts, so it is necessary to assess a system in ` 
terms of the relative probability of different rates of error ` 
actually occurring. 


















Two features 


This is not intended to be a mathematical paper, still ` 
less is the statistical presentation intended to be rigorous =- 
although the underlying statistical concepts are, of course, 
perfectly sound. Suffice it here to say that the prior prob- ` 
ability can in general be described by two features, one 
describing the shape of the probability distribution and one ` 
its location within the set of possible error rates. 

The validity of the statistical basis on which this audit 
method depends is not affected by the general choice of the ` ` 
type of prior possibility distribution. What is important is ` 
that the initial assessment of the system is done sufficiently _ 
accurately to set the system being audited in its proper 
location vis-d-vis possible error rates. The auditor carrying 
out the assessment does not have to be master of a lot of 
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BUILDING _ 
CORPORATION 


Residential building land wanted 


De des) Building Corporation is anxious to acquire land 


suitable forresidential development,ideally near to main. 
employmentareas. 

LB.C includes New Ideal Homes, Northern Ideal Homes, 
Willett Homes and Trollope& Colls Homes. 

Webuildall over the country —in all house styles andat all 
price levels. 

Straight Land Purchase or Partnership Deals are equally 
acceptable. With private landowners or local authorities.Cash cr 
Share Exchange Deals considered for company purchase and 
security ofinformation safeguarded where desirable. 

Please contact Mr Burton, Land Directoz,681 Mitcham Road, 
CroydonCR93AP. Telephone: 01-689 2266. 


THE IDEAL BUILDING CORPORATION ` 


(Trafalgar House Group) 





From The Institute of Chartered Accountants in England and Wales 


Business Investment 
Decisions under Inflation 


‘Theory and Practice. 


... by Professor Bryan Carsberg, 
M.Sc(Econ)., ER FCA 


an : 
Anthony Hope; M.Sc., Dip.B.S.,ACA 


This study sets out to evaluate the 
hypothesis that the investment appraisal 
practices commonly used in British firms 
contribute to a tendency to under- 
investment. If the hypothesis is valid, the 
implications are important for managers 
and shareholders as well as for national 
interests, 
Professor Carsberg has been professor 
of accounting at the University of 
Manchester since 1969. 
Mr. Anthony Hope is lecturer in | 
accounting in the Faculty of | 
Economic and Social Studies at and 
Manchester University. | 

| 
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Available April 1976, Paperback £3.95 
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Practical Aspects of 
Deferred Tax Accounting 


A working guide to SSAPs 8 and 11... 
by lain Stitt, ACA., ET, ` 


This practical guids includes an explanation 
ofthe principles underlying deferred tax 
accounting and examines the problems 
likely to be encountered, with 62 examples. 
Illustrations of presentation in financial 
statements have also been included, 
together with a case study and working 
papers. 

Mr. Stitt, a tax partner with Arthur Andersen 
& Co., has been a member of the Council of 
The Institute ofTaxationforthelastfiveyears. 


Available May 1976. Hardback 228 pages £5.95 


PELE, OM A mm eS, GT Se SE RS STE GEE mmer SO Femmes TS I CAAA COE So 
Es ‘Publications Department, The Institute of Chartered Accountants in England and Wales, 
PD. Box 433, Chartered Accountants’ Hall, Moorgate Place, London EC2P 2BJ. 
Please supply wourun.. copy/ies of Practical Aspects of Deferred Tax Accounting @ £5.95 each 
num COPY/iES Of Business Investment Decisions under laflation@ £3.95 each. 
Cheque payable to CHARTAC enclosed for fen nin 
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PENSIONS SEMINAR 


arranged by THE ACCOUNTANT 
in conjunction with the ` 
COMPANY PENSIONS INFORMATION CENTRE 


on Wednesday, May 26th 


The Social Security Pensions Act 1975 requires every employer to make 
important decisions about the provision of pensions for his employees. 
The regulations have now been produced and the Opposition have said 
that, rf returned to power, they will not change the basic structure of 
the new legislation. Because of the need to engage in consultation and 
to give notice to interested parties, the time before the effective date is 


l likely to be all too short. 


‘The Seminar will provide a detailed appraisal of the new developments 


and their implications. A number of speakers li cover this Act and 
other key pensions legislation. 


The Seminar will be held at the COMPANY PENSIONS INFORMATION 
CENTRE, 7 Old Park Lane, London W1. It will start at 9.45 a.m. and will 
finish at 4 p.m. 


(The nearest Underground-station is Hyde Park Corner.) 

Morning coffee, a buffet lunch and afternoon tea will be provided. 

The total cost of the Seminar will be £10 (inc. VAT). 

It is intended to give every opportunity for discussion and questions, 
so numbers will be limited. Accountants and other professional advisers 
are invited to apply for a reservation at the Seminar by completing the 


form below and sending it with the fee of £10 to The Accountant 
(Pensions Seminar), 151 Strand, London WC2R IJJ. 


Please reserve me a place at The Accountant/Company Pensions Information Centre Seminar to oe held on 


May 26th. | enclose the fee of £10 (cheque payable to The Accountant).. 











April 29th, 1976 


difficult statistical theory or computation ~that can be 
done in advance by the company or the audit firm — but he 
does have to be a good assessor of systems. As an incidental 


- benefit, therefore, this method, far from making the auditor 


a mere mechanical follower of a set of rules and numbers, 
actually increases the demand on his auditing know-how and 
experience. 


Bayes Theorem 


Bayes Theorem applies to a situation where a number of 
different states can exist and we start with a belief as to the 
prior probability. of each of those different states. We then 
conduct a suitable experiment, which of course has a definite 
result. The expériment must be such that the result we 


obtain has a probability of occurring in each of the different. 


states. We can then modify our prior probability for each 

state by the probability of the result we obtained actually 

occurring in that state. These modified prior probabilities are 
now a measure of our new belief in the relative probabilities 
of each state, known as posterior probabilities. 

A small example will perhaps help to make this clear. 
It is suspected that a die might be loaded so that the 6 face 
appears five times as often as each of the other numbers; 
you are not sure, but you believe that the die is twice as 
likely to be loaded as not. Then the probabilities of each 
number occurring can be set out as follows: 

Ifthedieis: © 2 3 4 .§ 6 Prior belief 
Loaded 1/10 1/10 1/10 1/10 1/10 5/10 2/3 
Fair 1/6 1/6 1/6 1/6 1/6 1/6 1/3 
To test your belief you roll the die six times, and the 

6 appears twice. How does this modify your suspicions? 
The probability of 6 appearing twice if the die is normal 

is 15 X(1/6)?X(5/6)*=-2009, whereas if it is loaded in 

this way the probability is 15 X (1/2)? x (1/2)4=:2344. Then 
your belief now that the die is loaded is 2/3 X -2344==1563, 
as against your belief that it is fair which is 1/3 X-2009= 

0670. The posterior probabilities are now 70-30 in favour 

of its being loaded. 

The application of Bayes Theorem to audit samples of 
transactions is a straightforward extension of this example. 
We first assess the system and assign prior probabilities to 
each possible error rate according to that assessment. We 
then test a sample of transactions, finding a definite number 
of errors in the sample. We calculate the probability of 
getting that number of errors in the sample given succes- 
sively each different possible error rate; for each ‘case the 
probability of the result we actually got is multiplied by the 
prior probability we ascribed to that error rate, giving us 
the posterior probability of that error rate being true. 
These latter figures are then easily converted into cumu- 
lative probabilities for increasing error rates, giving the 
maximum potential error rate (MPER) for any desired 
level of confidence. , ; 

It is impossible to lay down general rules about the 
relative importance of the initial assessment and the sample 
result in the final conclusion about the maximum potential 
error rate. Broadly speaking, the more the sample result 
corresponds with the prior assessment, then the more the 
audit conclusion shows a gain over the classical method. If 
the sample result is worse than the prior assessment, then 
some weight is still given to that assessment, but the 
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improvement over the classical method is not so marked. 
Tf the sample result is better-than the prior assessment, then 
the Bayesian evaluation shows little if any improvement. 
If two errors are found in a sample of 50, the classical 
evaluation gives a MPER of 10°/, per cent at go per cent 
confidence. This result would confirm a ‘moderate’ assess- 
ment and, sure enough, the Bayesian evaluation for a 
moderate system gives MPER of 7'3 per cent. This is not, 
in fact, an improvement of one-third in the margin of doubt 
but of one-half, since the sample showed an actual error rate 
of 4 per cent. Therefore the MPER can be split as follows: 


Actual error Marginof — Total 
in sample doubt MPER 
per cent per cent per cent 

Classical method 4°0 6:67 10°67 
Bayesian method 4:0 3°3 7'3 


Another way of looking at these results is to consider the 
change in MPER between a Bayesian prior and the final 
evaluation. This comparison cannot be done on the classical 
basis because there is no prior distribution. A ‘good’ 
Bayesian prior assessment implies, on the illustration used 
in this paper, a MPER of 6:15 per cent at go per cent 
confidence, while a moderate assessment implies a MPER 
of 9-9 per cent. If a sample of 50 shows two errors, the 
MPER is reduced only to Go per cent in a ‘good’ system 
whereas the reduction to 7-3 per cent in a ‘moderate’ 
system is much more significant. 


General conclusions 


There are two general conclusions that can be drawn about 
Bayesian results. First, where the sample confirms the prior 
assessment, then the auditor’s assurance in the correctness 
of his beliefs is substantially greater on a Bayesian basis, 
than on a classical basis, and hence he can obtain the same 
assurance with considerably Jess work. As a corollary, he 
gains little benefit from Bayes if his sample result is sub- 
stantially better than his prior assessment, while one 
sample with a bad result is not sufficient to upset materially 
a good prior assessment. 

The second conclusion is that much depends on the prior 
assessment. I do not mean by this that the type of prior 
distribution is important —in fact, it makes very little 
difference whether one plumps for a beta, or a binomial, a 
Poisson or a geometric distribution. What is important is 
that the auditor is both correct and consistent in his allo- 
cation of a system to the right point in the family of curves 
or prior distribution; in the language of this paper, between 
a ‘good’ and a ‘moderate’ system. 

In particular, it is very important that a method of 
allocating systems is used which is, as far as possible, 
independent of the individual auditor. The actual method 
to be used must depend on circumstances and the audit 
environment. 

One thing, however, seems certain. Provided one can. 
achieve consistency in the prior assessment, then Bayes 
Theorem can be of material assistance in increasing the 
accuracy of the statistical conclusion, or reducing the audit: 
work, or both. The auditor who uses Bayes can be sure 
that two areas of his work, the assessment and the sample 
result, have been properly linked and hence that his con- 
clusions will be that much more soundly based. 
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Co- ordination of Social Security 
Benefits within. the EEC | 


by VINCENT Sere Barrister — 


Within the EEC, the term ‘co-ordination’ is understood in 
a somewhat technical sense to apply to the bringing into 
proper relatior of national social security systems for the 
benefit of migrant workers, ie nationals of one member 
state working ia another. The wider issue of bringing about 


a closer comparability or compatibility between -national ` 


systems is usuelly known under the term ‘harmonization’. 
The present article deals with the two terms as separate 
issues, proceeding from the nebulous area of harmonization 
to the firmer te-rain of co-ordination, 


‘Harmonizatior 


The only direst reference to harmonization of social 
policies in the Treaty of Rome is to be found in articles 
117 and 118, Article 117 sets the improvement of living and 
working conditicns as one of the aims of the Community, 
but notes that this will flow as much from the functioning 
of the Common Market itself as from any legislative dis- 
positions. Article 118 charges the European Commission 
with providing a 2lose collaboration with the member states 
in certain fields. Social security is included in the list of 
examples which follows—the only direct reference to 
harmonization of social security in the entire Treaty. 

This is the slecder legal basis on which the Commission 
has had to work, leaving aside article 235 of the Treaty 
which says that tae Community may take action not pro- 
vided for under oher articles if this appears necessary for 
the functioning of the Common Market. 

The first result of the Commission’s efforts in this field 
was to build up < body of information on social security 
and a network for its routine collection and dissemination. 
The major regular publication of the Commission in this 
field is its Compazative Tables on Social Security revised 
every two years. The latest issue relates to the position in 
July 1974. 

This early work culminated in a conference on social 
security in Brussels in 1962 and the publication of three 
works aimed at ‘making transparent’ the situation in the 
member states, as a pre-condition for harmonization. At 
the same time, the rst tentative direct steps were taken in 
the area of industrial diseases-an area which seemed 
inviting since the anounts of money involved were com- 
pazatively small, th national systems closely comparable 
and ‘the-economic relevance clear. 

.A: European list of industrial diseases was drawn up 
which has been kep: under regular revision, and a useful 
exchange of technical information takes place within the 


Community, Howev:r, the list took the form of a recom~: 


mendation and no member state has adopted the list in 
its entirety: Indeed one member state (the Netherlands) 


has actually abandoned the concept of industrial disease 
in its social security legislation. 

The enthusiasm for harmonization became far more 
guarded after 1962. The 1962 Conference demonstrated 
the extreme diversity of the social security systems of the 
member states and the impossibility of achieving a stand- 
ardized system in the foreseeable future. The very success 
of the co-ordination arrangements for migrant workers 
removed much of the necessity for harmonization, while 
the action of the Netherlands in abandoning industrial 
injury compensation in favour of a more progressive general 
disability insurance — even while the European list of indus- 
trial diseases was being developed further — showed that 
in some cases strict harmonization could actually be an 
obstacle to progress. 

Much of the next ten years was spent, therefore, in 
refining the concept of harmonization. The Guidelines for - 
a Social Action Programme, published in October 1973, 
explicitly disavowed any intention to standardize and spoke 
of respecting national traditions and priorities; none the 
less, the document affirmed’ the Community’s duty to 
establish minimum standards capable of being improved 
regularly. This is now being translated into action to 
extend the coverage of social security benefits to groups 
not at present covered and to improve mechanisms for 
adjusting benefits in line with economic development. 

In addition, within the framework of the social action 
programme the Commission is developing a system of 


consultation between departmental heads of the various 


social protection ministries and leading independent 


experts and — further to the Commission’s other work on 


equal pay and -equal opportunities — it is developing’ an 
action to remove discrimination between men and women 
in the field of social security. A programme of twenty-five 
experimental anti-poverty projects was also launched at 
the beginning of this year, to test out new methods to 
combat poverty. Some aspects of social security provision 
will be covered by more than one of these schemes. 


Unemployment benefits 


Since October 1973, the pronouncements on harmonization 
have begun o recover some of their vigour. The Marjolin 
Report on Economic and Monetary Union contained a, 
recommendation for a European Unemployment Fund and 
at the end of last year a study group completed work on the 
possibilities for a Community intervention in unemploy- 
ment benefits. The Commission’s report to Mr Tindemans 
on European Union mentioned the possibility of direct 
Community provision in the social field, while the 
Tindemans’ Report itself talked of the Community setting 
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norms in social provision. None the less, each of these 
mentions have been heavily qualified by expressions of 
respect for national differences and ‘national responsi- 
bilities. 

Harmonization for its own sake is not part of the Com- 
munity’s. objectives ~ the diversity of Europe is one of its 
greatest strengths and has provided a setting for growth 
and progress in every field of social security. For a long 
time to come, the Community: role will be limited and 
auxiliary, with the individual member states setting the 
main lines of social protection for their citizens. 


Co-ordination 


Article 51 of the Treaty of Rome provides for the co- 
ordination of the social security systems of member states, 
for the protection of the rights of migrant workérs moving 
within the Community. ‘The system of co-ordination was 
created by two regulations which came into force on 
January ist, 1959. These regulations have been amended 
several times, and in 1971 a new regulation, consolidating 
and amending earlier ones, was made. This regulation 
came into force on October rst, 1972. Article 51 and the 
regulations made thereunder are based on three funda- 
mental principles. 


(a) Equality of treatment 


Migrant workers are to be treated in the same manner as) self-employed. 


the nationals of the member states in which they work. 


(b) Maintenance of rights in the process of being acquired 
Migrant workers should not lose rights they have acquired 
in one member state when they move to another. Article 51 
. provides that these are to be preserved by means of the 
processes of ‘totalization’ and “proraterization’. 

*Totalization’ means the adding together of i insurance 
periods spent in two or more member states in order to 
obtain the number of periods necessary to acquire the right 
to benefit; ‘proraterization’ takes place after aggregation 
and it means the division of the cost of benefit proportion- 
ally among the member states involved. The following 
example illustrates the processes: of totalization and pro- 
raterization ` 


Suppose that a worker, X, completes insurance periods of 


10 years in State A,.15 years in State B and 10 years in 
State C. He reaches retirement age in State C, where the 
qualifying period for a pension is 35 years. X is permitted 
to add together the insurance periods necessary to qua 
for a pension in C. The pension will then be calculated as 
follows: 


The relevant social security institution in each state will . 


‘calculate the pension according to its law to which 'X would 
have been entitled had he spent all his insurance periods in 


that state. State A must pay i ° of the pension to ‘which X 
would have been entitled had he opa 35 years of 
insurance periods in A; State B must pay = 5 of the pension 
to which X would have been entitled had he worked for 
35 years in B; and State C must pay = of the pension to 


which X would have been entitled, had he worked for 35 
years in C. 
The total which X receives may not exceed the highest 
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pension, nor may it be lower'than the minimum, to which 
he would have been entitled had he spent: al of ‘his, career 
in one of the countries where he has been employed. ' 

(c) Exportability of benefits ` SE 

This means that benefits can be exported from one member 


„state to another. Article 51 and the regulations do not seek 


to harmonize the social security. systems'of the member 
states. The aim is to co-ordinate national legislations in 
such a way as to preserve the rights of migrant workers. 

The regulations cover: 

(i) Workers who are or who have been subject to the 
legislation.of one or more member states and who are 
nationals of one of the member states or who are stateless 
persons or refugees residing within the territory of one 
of the member states and members of their families and 
their survivors; 

(ii) Survivors of workers who have been subject to the 
legislation of one or more member states irrespective 
of the nationality of such workers where their survivors 
are nationals of one of the member states or are stateless 
persons or refugees residing in the territory of one of 
the member states; and. 

(iii) Civil Servants and persons treated as such under the 
legislation applicable to Civil Servants. 


The Commission is, at present, working on proposals to 
widen the scope of the co-ordination system to include the 

The regulations apply to all legislation covering: 

(1) Sickness and maternity benefits; 

(2) Invalidity benefits; 

(3) Old-age benefits; 

(4) Survivors’ benefits; 

(5) Benefits in respect of accidents at work and occupational 

diseases ; 

(6) Death grants; 

(7) Unemployment benefit; and 

(8) Family benefits. 

Social assistance and medical assistance are not within the 
scope of the regulation, neither are occupational schemes. 
The Commission is, at present, considering widening the 
scope of the regulations to include social and ‘medical 
assistance, because social security is evolving in such a way 
that it is becoming increasingly more difficult to differentiate 
social security from social assistance and, hence, more 
difficult to determine the scope of community legislation 
co-ordination. 
- The system of co-ordination applies to all the territory to 
which the Treaty of Rome is applicable, ie all the member 
states of the EEC and the French overseas departments. 
The system does not apply to rights acquired before 
January ist, 1959, but it does apply to rights in the course 
of being applied at that date. 


Administration of the system 


The regulations creating the system of co-ordination set up 
an Administrative Commission to ensure the proper work- 
ing of the same. It helps develop co-operation between the 
member states in sccial security matters; it can propose 
amendments to existing regulations. It also helps to regulate 
the costs to be borne by the institutions of member states 
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and to adopt annual accounts between the institutions. The 
Administrative Commission is composed of government 
representatives and, representatives from the EEC Com- 
mission. It can be assisted in its work by expert advisers 
and in technical matters by the International Labour Office. 

` The adviscry committee on social security for migrant 
workers is composed of representatives of each member 
States government, representatives from trade unions and 


employers’ organizations. The committee, at the request ` 


of the EEC Commission or the Administrative Commission, 
can examine problems arising from the operation of the 
system of co-ordination and can make proposals for 


A Capital Idea 


by BEATRICE D. STEINER, BEc 


The substance of a research paper on charities’ procedures and criteria 
for appraising, selecting and funding their capital projects. The author is 


a Sloan Fellcw of the London Business School. : 


When industry invests in capital projects, it does so with the 
aim- of expancing its business and of contributing to its 


long-term development and survival. When, by contrast, a ` 


charity commis itself to a similar large-scale expenditure, 
the outcome may be a’contraction of the charity’s activities 
in certain areas, and even, ultimately, their cessation. The 
reason for this is that charity projects dealing with social 
needs not provided for by state organizations or in other 
ways may, if successful, end either in the disappearance of 


these needs fram society, or in the handing over to a state . 


agency of the apparatus set up by the charity for dealing 
with them. 

Once a charity decides that social needs warrant the 
undertaking of a project, there are a number of other 
factors which it will take into account in deciding whether 
to go ahead with a particular scheme or not. These various 
factors were elicited in the course of interviews with a 
number of the UK’s largest charities. 

The cost of individual projects falls within a wide range, 
from a few hundred pounds for purchasing plant and 


machinery, to <n approximate £1 million being spent by ` ment income, income from associated trading companies 


one charity on building a physiotherapy training school for 
blind students. The proportion of annual income spent on 
capital projects varies widely from charity to charity, and 
within individual charities it can change considerably from 
year to year. Of the charities interviewed, one recently 
spent 2 per cent of its annual income on capital projects, 
whereas two others spent about 40 per cent. 


Local or central evaluation 


-The process of evaluating projects also varies from charity 
to. charity. In some cases, workers at all levels of the 
organization are involved in discussing projects. In par- 
ticular, great attention may.be paid to the views of local 
officers, who may have to administer a scheme once it is 
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any revision or amendment in the existing scheme. 

The European Court of Justice has the sole power to 
interpret the Treaty of Rome and legislation made there- 
under. If a question of interpretation arises before a court 


or tribunal from which there is no appeal under national 


law, the court must suspend proceedings and ask the Court 


‘of Justice to give a ruling on the interpretation of the 


particular rule in question. S 

If the court or tribunal is one from which there is an 
appeal to a higher body, it is not obliged to refer the ques- 
tion of interpretation to the Court of Justice but can do so 
if it wishes. i 





put into operation, and whose knowledge of local condi- 
tions may be invaluable in assessing its viability. Advisory 
boards, some of whose members come from outside the 
charity, may be called upon to give their views, and they 
can bring to the discussion various types of expertise — for 


_example, in the banking field - not possessed by the 


charity’s own staff. 


In other cases, Geer of projects may be restricted 
largely to members of the charity’s top management team 
and its various committees. The. advice of staff members 
with particular professional qualifications may sometimes 
be sought, or members with special interest in a project 
may be invited to attend committee meetings. In yet other 
cases, evaluation is' carried out principally by the charity’s 
governing body, although such bodies may consult the 
various permanent committees and — either in addition to 


‘or instead of this~may set up ad hoc committees to 


investigate particular projects. 


The money charities spend on capital projects is obtained | 
from a variety of sources — donations and legacies, invest- 


covenanted to the charity, and so forth. Donations and 
legacies may be general-purpose gifts, to be used as the 
charity sees fit; or they may be designated gifts, intended 
by the donor for use for a specific purpose, the latter often 
being one of the charity’s capital projects. Donations may 
be made spontaneously or in response to general publicity ; 
or they may be prompted by the special fund-raising 
appeals some charities mount in order to obtain finance for 
specific projects. Grants from trusts, and from Government 
Departments and Local Authorities, are also an important 
source of capital. Government or Local Authority grants 
will sometimes cover 100 per cént of the capital cost of a 
project. It seems, however, to be more usual for the charity 


itself to have to provide a large proportion (in some cases, 
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all) of the requisite finance: one charity mentioned that it 
‘expected a Government grant to cover 60 per cent of the 
cost of a particular project, but that it would have to provide 
the other 40 per cent itself. Very few charities appear to 
borrow money from outside sources, apart from the occa- 
sional bank overdraft. The reasons for this were not stated, 
but presumably charities are reluctant to add to project 
costs by incurring interest charges on borrowed capital. 
Charities set up various Reserves and Funds in which to 
accumulate money for use. on capital projects. In the case 
of charities with relatively small incomes, this may merely 
be a means of ‘saving up’ any surpluses of current income 
over current expenditure until such time as there is a 
sufficiently large amount available for a project to be under- 
taken. In the larger charities, these Reserves tend to play 
a more positive part in the budgeting process. In some, the 
demarcation between moneys intended for current expendi- 
ture and that for capital projects is fairly rigid, and separate 
budgets may be worked out for the two types of spending. 
Outlay on capital projects tends to be restricted to what can 
be financed out of Reserves, and is not allowed to over-run’ 
into current expenditure. If funds. for projects are in- 
sufficient, projects may be delayed until more money is 
available, or they may be spread out over a longer time- 
period. 


Project planning Loo 
The planning of projects is carried out in a number of 


different ways. The simplest method is the piecemeal - 


approach, where a charity undertakes only one new scheme 
at a time. There may be existing schemes in progress, and 
expenditure on these may reduce the amount of funds 
available for new ones, but basically each new project is 
considered in isolation. In this sort of system, once a project 
is accepted in principle it will generally not be rejected 
later, although lack of funds may delay its commencement. 
Another method is to draw up a comprehensive plan 
covering all the capital projects a charity intends to under- 
take for a number of years. These plans are revised at 
regular intervals, but attempts are made to. complete each 
plan before drawing up a new one. If it becomes impossible 
to do so, the more important projects may be selected for a 
‘priority list’? and completed, the others being left for 
inclusion in a later plan. Perhaps the most sophisticated 
approach is the pipeline system, where new projects are 
being appraised continuously and those that are accepted 
are incorporated into a rolling plan. Such a plan will be 
revised at least annually, and in a few cases every month. 
Many charities made the point that, because of inflation, , 
it is becoming increasingly. difficult to plan ahead for more 
‘than a year or two with any accuracy. A number of them 
apparently make no specific allowance for the effects of 
inflation on the costs of their capital projects. They tend 


to rely instead on the fact that contractors’ estimates will ` 


include some margin for inflation and that a contract may 
then be signed at a fixed price, with any increase over the 
agreed cost being borne by the contractor. In recent months, 
however, a growing number of contractors are including 
price-escalation clauses in their contracts, whereby in- 
creases in direct costs — that is, raw materials and labour 
costs — can be passed on to the client. Being obliged to sign 
such a contract means that, in the words of one charity, 
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‘things can go wildly wrong’, so that radical cuts in 
projects may be necessary. 

Only a few charities amongst those interviewed make 
explicit allowances for inflation. One of them does this.by 
adding a certain percentege per annum (a figure of 15 per 
cent was quoted in.mid-1975) on to contractors’ estimates: 
for example, a project originally costed at around £40,000 
in 1971 and planned to be carried out in the three years 
'1975~76 to 1977-78 will have an estimated final cost of 
some {£90,000 or £100,000, This percentage is usually 
revised annually,. although in inflationary times revisions 
may take place more often. Another charity is at present 
allowing an extra 2 per cent per month on its building costs 
over and above contractors’ estimates. 

We turn now to the various factors charities take into 
account when deciding whether to accept projects or not. 
The first of these, social need, was immediately and spon- 
taneously mentioned by all the charities; the second, the 
availability of funds, was regarded by most of them as self- 
evident. In order for the other factors to be ascertained, 


" it was usually necessary to ask the following question: ‘If 


you were considering two projects, equally worthwhile on 
social grounds and equally expensive, but money was 
available to carry out only one of them, what factors would 
you take into account in choosing between the two pro- 
jects”. None of the charities mentioned all the factors, 
partly, of course, because some were not relevant for the 
particular charity. A few of the charities listed some three 
or four of the factors of their own accord — running costs 
being the item most often mentioned — but in general a 
certain amount of prompting was required to discover 
whether a particular criterion was used or not. It was not 


„clear how consistently or consciously the various criteria 


were being applied in the decision-making process. The 
impression was gained that most of the factors, while 


entering into the project evaluation process, were not — 
‘apart from social need, availability of funds, and running 


costs — regarded as particularly important, although there 
were exceptions to this in some cases. 


. Availability of funds 
‘Assuming that funds are available—and, other things 


being equal, a charity may favour those projects which are 
thought most likely to attract grants from ‘outside sources 
such as local authorities, government departments and 
trusts — charities usually attempt to spread capital spending 


-as evenly as possible over time, types of work and geo- 


graphical areas. While most charities stated that there is 
not an excessive degree of fluctuation in their income from 
year to year, it is nevertheless often difficult to predict what 
income will be in any one year. Spreading capital expendi- 
ture over a number of future years does, therefore, entail the 
danger that a commitment to a certain level of spending will 
be met by a level of income quite insufficient to cover costs. 
Nevertheless, spreading capital expenditure evenly over 
time does have some important advantages. An even flow 
of expenditure makes the budgeting process more manage- 
able, and avoids the effects of a ‘stop-go’ policy of under- 
taking projects only when funds are already in hand. Also, 
to the extent that spending now rather than in the future 
is involved, some of the effects of inflation are avoided. 
Because charities regard an even flow of capital expendi- 
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ture as desirable, they will tend to take into account the 
speed with which a project can be got going. Schemes may. 
be held up for reasons beyond the charity’s control — such 
as, for example, the necessity for obtaining planning per- 


` mission or change of use permission from the local authority. 


If considerable delay is expected the charity may choose to 


reject the project, at least temporarily, in favour of another 


which can be commenced immediately. 

The sprezd of projects over different types of work may 
be influenced by the degree of support a charity receives 
from other organizations operating in the same field. A 
decision by a UK charity dealing with leprosy as to 
whether to undertake a scheme for preventing this disease, 
or another for treating it, can be affected by the amount 
of money the equivalent US charity, or the Government 
of the country where the scheme is to be put into operation, 
is prepared to contribute to one or other of these projects. 
Support fror other organizations can be practical as well 
as financial, and can similarly affect the viability of pro- 


jects. For example, a charity is more likely to establish a 


centre for the treatment of drug addiction if a nearby 
hospital is pr2pared to pass on to the charity the results of 
its research into such treatment. 

Although, as mentioned earlier; charities try to spread 
their capital projects over as wide a geographical area as 
possible, thei: choice of sites is influenced by a number 
of other factors. For example, costs may be higher in one 
town or coun:ry than another, and this affects projects in 
two ways. Firstly, the higher are, costs, the more capital will 
be required fcr a project and, secondly, the greater will be 


‘the subsequent running expenses. The latter will some- 


times be covered by fees from a local authority, but where 
this is not the case the expected level of running costs is an 
important consideration. The availability of personnel in 
different areas must also be taken into account, since there 
is obviously liztle point in setting up, say, a clinic if staff 
cannot be obzained to run it. The availability of local 
amenities — for example, shops, clubs, libraries, and so 
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concerned analyses projects on this basis, it very often 
ignores the results of such analysis. ‘The reason for this is 
that choosing projects for their cost-effectiveness would 
mean concentrating resources in the best ‘value for money’ 
areas, to the detriment of other areas with an equal or 
greater social need but with higher costs relative to the 
results achieved. 

This brief survey of the way in which E 
appraise, select and fund capital projects raises a number 
of questions. For example, are projects being appraised and 
selected by people with the right qualifications and ex- 
perience? It may be that more charities should take into ` 
account the views of their local officers in choosing projects. 
It may also be that the current trend towards employing 
greater numbers of young and professionally qualified 
staff than has been the case in the past should be further 


` encouraged. Attracting such people means offering salaries. 


at the going market rates, which of course adds to expenses; 
but not to do so may be a false economy in the long run. 


Planning review 


There is also the question of whether charities are plan- 
ning, controlling and funding their capital expenditure 
effectively enough. For instance, the comprehensive plan 
and the pipeline methods of planning projects seem to be 
reasonable ways of planning. There could, however, be a 
danger that once a plan is drawn up it becomes fixed. In 
view of this, it may be that charities should review such 
plans more frequently, and even be prepared to scrap them 
completely if they appear to have become unrealistic. In 
the case of the. pipeline system, consideration could be 
given to varying the speed with which projects enter the 
pipeline and the-rate at which they move along it. Similarly, 
more attention could perhaps be paid to allowing for the 
effects of inflation: a more frequent review of these allow- 
ances might be called-for and, even more importantly, the 
appropriateness of the current allowances in view ot the 
present rate of inflation could be re-examined. "Aert 
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MIDDLE EAST — LIBYA 


- Present vacancies Tehran, Dubai, Abu Dahbi, Tripoli 
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APPOINTMENTS 


BERMUDA.. $13,500 


‘Newly qualified CAs (Single) for two-year tour with a medium-size fies providing 
‘all-round experience of general practice, 
£8,500. 


CAPE TOWN — JOHANNESBURG R.10,000 


_ We are currently recruiting néwly quallfieds for several international firms, Other ` 


vacancies include Zembla £6,500, Kenya, Botswana, Uganda, Tanzania, 


PARTNER — NORTH LONDON £5,000 
Newly/recently qualified to take charga of smaili office of multi- branch firm to succeed 
outgoing partner. 
HOME COUNTIES - TAX . to £8,000 
MIDDLESEX ' Tax Manager. Major Manufacturers £8,000: 
BERKSHIRE Tax Partner. Large loca! firm £7,000 
READING Tachnica! Services Company. Personal ` £3,000-+ | 
NOTTS Tax Partner f £5,000 
SUSSEX - Prospective Partner. London firm £6,000. 
HAYWARDS HEATH Persona! Tax/Trust. London firm - £4,000+- 
WINCHESTER: Tax Manager, Local firm £4,500-++- 
CROYDON Farsonal and Company tax seniors to £6,000 
BRIGHTON Company/ Personal Tax Senior. National firm £4,100 
BRIGHTON Newly Qualified to specialise in CTT £ neg. 
OXFORD Parsonal tax senior, Multi-branch firm £4,000- 
COLCHESTER Parsonal Tax Manager. Local Firm £3,000+ 
NORWICH Parsonal Tax Seniors, Local/National firms ` ` £3,500 
WINDSOR Forsonal or company. Multi-branch Hrm £4,500 
STAINES Local firm. Personal Tax £3,500 
HIGH WYCOMBE Fersonal Tax. London firm i £ neg. 
GUILDFORD Parsonal Tax Manager, London firm £5,000 
WINDSOR Assistant Tax Manager . c. £6,600 
WATFORD Parsonal tax semi. London firm. ° c, £3,000 
HOME COUNTIES — AUDIT to £5,500 
MAIDSTONE Prospective Partner, Large local firm to £5,000 
LEWISHAM . Audit Senior. Small practice ` £6,000 
GILLINGHAM Newly quslifieds. P.E. 2 Finalists. Prestige firm £4,000 
BERKS/BUCKS Prospective Partner. Multi-branch firm i £5,500 
CROYDON E.A. Partner. Branch office. London firm. ` £5,000 
READING Newly Quals/Finalists. Local Firms . to £4,000 
GUILDFORD . Newly qualified to work on large audits £3,800° 
CLAPHAM Frospective Partner. London firm, £4,000 
CHELMSFORD ` frewly Qualified. National firm to £4,000 
` COLCHESTER Newly/recently qualified, Branch office London firm e £4,000 
LUTON Newly qualified. National/Local firms $ £3,760 
OXFORDSHIRE Prospective Parner. Country Town 5 £4,000 -+ 
BASINGSTOKE Audit Manager. Multi-branch firm £5,000 
TONBRIDGE Prospective Partner. National firm “£5,000 
KINGSTON P.A. Partner. Multi-branch firm £4,500 
STAINES Semi-senior, London firm £3,500 
DOVER Wawly Qualified P.E, 2 finalist. Multi- branch firm £3,000+- 
AYLESBURY Audit Senior. Multi-branch firm £3,600 
BRENTFORD London firm oe 7 > £4,000 
ILFORD Sam, Senior `. £3,000 
SOMERSET £4,000 
National firm seek nawly or recently qualified C.A. as seniorimanager in a pleasant 


country town.. 


BIRMINGHAM TAX . ` to £6,000 
Partnership Prospec’ \nternational firm to £6,000 Trust Manager National firm 
£5,000 Assistant Tax Consuitant mainiy personal €5,0004+ Newly  Qualitieds to 
specialise to £4,000 Company and Personal Tax Seniors £4,500. 


CAMBRIDGE TRUST to £5,000 


National firm seek experienced assistant manager in largo department. Also good 


semi-senior £3,750. Bi 
£3,500-£5,000 


MANCHESTER 


Multi-branch nstioral firm has Immediate vacancies for newly qualified PE 2 
finalists; Audit Manager for international firm £6,000; Assistant Tax Manager 
£5,000; Personal Tax Senior £4,250; also newly quatifieds to specialise in Tax with 


_ major firms in Manchester and Liverpool. 


- Pembroke 


191 CORFORATION ST - BIRMINGHAM 4 
TELEPHONE : 021-236 5513 . 


. TAX PARTNER HOLBORN 


. firm to work initially as P.A. on large audits. 


In the first Instance please geed Mark Pembroke F.C.A,, Oliver Hart A. CA, A. M, Pembroke or write (quoting home telephone number) 











PE 2 FINALISTS. FAILED £3,850 


Bad luck, but tea and sympathy at 76 Cheapside. Many of our clients realise that 
some first-class candidates come unstuck and are accepting P.E. 2 finalists for 


; positions specifically earmarked for fully qualified men 


- ARTICLES/TRANSFERS 


‘to £3,000 


Inquiries welcomed from parents, principals, school leavers, transfers. We handle 
all formalities, 


PERSONAL TAX BAN KING | 


Joint stock bank seeks personal tax. clerk preferably under 25 i "A level or 


+ ae qualifications. Excelent fringe benefits, 


PERSONAL TAX SENIORS es £5,000 
Waterloo Bridge. Medium firm’ (200 staff) ! i £4,000-£5,000, . 
Piccadilly. Medium firm (80 staff), clients in shtertainment , £4,600 
Baker Street. National firm (300 staff) | £4,000-+- 
Moorgate. \ntarnational firm. Excellent prospects t £4,500 

, City. Well-known oil company £4,500 

` Holborn Viaduct. Public See world-wide subsidiaries £4,500 
PERSONAL TRY COMPANY? £4,750 


‘A number of our clients have recently amalgamated thelr personal and corporate 
` departments so that candidates with knowledge of one will now have the chance 
-of gradually acquiring a mixed; portfolio, e.g.: 1. Liverpool Street. International firm. 
2. Euston, intamational firm. 8. Chancery Lane. Medium-sized multi-branch firm. 
4. Holborn, National firm with dynamic young Tax Partner. 


TAX MANAG ERS £5,000-£8,000 
` City. AT, for National firm, Corporate Tax. £8,000 
West End. ALL or Personal Tax manager. Medium firm. £7,000 
City. A.C.A. as Company Tax Manager. International firn; ` £7.500 
City. Tax Consultant. International firm. £7,500 
Regents Park.'To set up new company tax department. . t £6,000 
Holborn. Assistant manager for medium-sized firm. £5,600 
` Barbican, Personal Tax Senior expanding national firm. i £5,500 
CA PERSONAL TAX: £6,000 


International firm seek male or female to work Immediately below manager level with 
at least two years’ expecialised experience and keen interest in recent developments 
in tax legislation. 


TAX ACCOUNTANT. £1 0,000- 
Leading U.K. company with world-wide subsidiaries seeks a Tax Specialist who will 
report direct to the Group Finance Director. Candidates should be C.A.s or Inspectors 
peated of working entirely on their own initiative in formulating the Group‘sTax 
policies. 


' £6,000 


National firm seeks young C.A, Initially to manage their Corporate and Personal Tax 


` Department, but with a definite vacancy for partnership in the next 5 years, 


TRUST ACCOUNTS 


£3,000--£5,000 


Charing X. Small firm seeks manager. Vacancies for supervisors in City and Cam- 


_ bridge. Semi-seniors at London Bridge, Barbican, London Wall, Mayfair, Marylebone. 


TAX TEMPS £80-£125 p.w. 


Bookings to start April 6th, London and the Home Counties. 


P.A. PARTNER £5,500 


' Medium-sized City firm with 3 provincial offices and a European connection seeks 


Young C.A. to supervise audits and assist with student training, 


PARTNER — LONDON £5,500 


Waterloo Bridge. C.A. big firm audit experiance for highly professional medium-sized 


Piccadilly. Small expanding firm (40 staff) seeks A.C.A, 3 years post-quallfled. 


76 CHEAPSIDE > LONDON ECH 
TELEPHONE - 01-236 0011. ` 


Pembroke 





THE ACCOUNTANT, April 29th : TAXATION, Mag Jet, 1976 






























19 offices nation-wide 
means we can develop your 
talents wherever you are. 


In the truly national firm methods of working are the 
same.in all our offices — so are the chances for career 
development, which are precisely the same for both 
| men and women. But the problems and solutions 
Ze are all different and we all gain from a free flow of 
5 information and expertise between the people i in 
our team. As you build up your experience and 
begin to specialise you will also have the 
' experience of your colleagues available to you 
_as well. 
We get together for residential courses 
and at seminars, and movement between 
our offices in the United Kingdom as 
well as those overseas can be the way, 
we help you to develop your talents 
and increase your responsibilities. 
That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
genuine cross-pollination 
of talent, discuss it with 
one of our partners. 
Simply telephone or if you 
prefer, write to Thomson. 
McLintock & Co at one of 
the offices listed below. 


MCD Roberts, 70 Finsbury Pavement, London EC2A 1SX. 
Bristol, Cardiff and Exeter Glasgow Leicester 


i MJDron, 15 Pembroke Read, GN Simpson, JRN Lowe, Arlen House, 
Aberdeen’ ` Bristol BS8 3BG 216 West George St, Salisbury Read, 
J McBain, 11 Golden Sq, Darlington Glasgow G2 2PF Leicester LE1 7QS 
Aberdeen ABS 1JE D A Courtney, Inverness and Thurso Manchester, Liverpool 
Belfast ` . 1 Blackwell Lane, JT Brough, and Sheffield 
D A Bradshaw, . Darlington DL3 8QF 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Dundee Inverness N1 1EE ‘Manchester M2 4AW 
Belfast BT1 4QN GS Lowden, Royal Exchange, Leeds Newcastle 
Birmingham Dundee DD1 1DZ NI Watt, JLHinkley, 
NF Luckett, ` Edinburgh Royal Exchange House, ` ` 7 New Bridge Street, 
5 St Philip's Place W Drysdale, 33/34 Charlotte Sq, City Square, Newcastle-upon-Tyne, 





Birmingham B3 2PU Edinburgh EH2 4HF _ Leeds LS1 5NU . NE18BB 





“TAX SENIOR, ECH 





5 m Executive Limited 


ea Taxation Audit Appointment Specialists 
Telephone: 01437 6063 


. AUDIT SENIOR, BLACKBURN 


243 Regent E London WI. 


TAXATION 


TAX SEMIOR, EC2 Circa £4,000 
Medium. zed firm. Professional office 
experience preferred.-Personal tax only. 
TAX MANAGER, EC4 > Circa £5,500 
To deal wth personal and company tax. 
Substantiel City 
TAX JUMIOR, W1 Circa £3,500 
First-class: opportunity for someone 
with 2-3 sears’ personal tax experience. 
COMPANY TAX SENIOR, W1 
Circa £5,000 
Preferably qualified person with com- 
pany tax experience for medium-sized 
firm. 
TAX ASSISTANT, wor Circa £4,000 
Small/mecium-sized firm. Personal and 
Company tax knowledge required. 
_ Circa £4,750 
International firm seeks good Personal 
Tax Senio- who is keen to progress. 


TAX ASSISTANT, W1 ` Circa £4,000 


‘This smal /medium-sized firm can offer 


an interes-ing post to someone with a 
few: years” taxation éxperience. 


TAX ASSISTANT, EC2 Circa £4,500 
To deal with predominantly personal 
taxation. >referably A.T.LI. student. 


TAX SEFIOR, WC1. 
Substantial firm requires a person with 
several yzars’ professional office. ex- 
perience. 


COMPAMY TAX SENIOR, wi 

, Circa £5,000 
This med um-sized firm can offer an 
interesting and progressive post to some- 
one with good company tax knowledge. 
COMPANY TAX SENIOR, EC2 

Ci irca £6,000 

International firm requires a qualified 
A.C.A./A T.LI. with some company tax 
specialisaCon, 


‘NEWLY QUALIFIED, EC 


Circa £4,000 
Large In ernational firm offers good 
training and experience to recently 
qualified A. CA. seeking to specialise in 
taxation, 


AUDIT 


SENIOR, EC4 Circa £5,000 
This subs:antial City firm needs some- 
one who äs used to dealing with large 
audits, . 


Circa £5,000 ` 








AUDIT SENIOR, EC2 Circa £4,500 
Our clients are an old-established but 
progressive medium-sized firm. They 
‘seek a. recently qualified ` A.C.A./ 
A.C.C.A. wishing to gain additional 
experience. : 
SENIOR, EC2 Circa £4,000 
Not necessarily qualified but wide 
professional office experience is needed. 
SUPERVISORY SENIOR, EC4 

Ci irca £4,750 
‘Our clients are a mediumylarge firm and 
‘they require a qualified person to deal 
‘with a wide variety of audits. 
ASSISTANT AUDIT MANAGER, 

Circa £4, 800 
Zong experience is offered by ‘this 
medium/large firm to a young qualified 
~- person seeking additional experience. 


NEWLY QUALIFIED, WI £4,000-+ ° 
` Medium-sized firm require a young 
, person who is keen to make progress, 


AUDIT MANAGER, Wi £5,000-++ 
Small but progressive firm actively 
seeks A.C.A/A.C.C.A, to handle a 
wide variety of audits. 


TRUST STAFF 
TRUST MANAGER, EC4 = £5,000-+ 


` Our clients seek a person who has bad 


good experience in trust accounting and 
administration. 
TRUST MANAGER, WC2° 

Circa £5,000 
This small firm are seeking a Trust 
Meee who has good tax experience 
also. ` 
TRUST SENIOR, EC2 ` Circa £4,000 
“International firm’ can offer ‘good pros- 
pects to. someone with several years in 
the trust field. 
_ TRUST BOOK-KEEPER, EC2 

£3,000 1 

This small, friendly firm seek a young 
. person with some trust book-keeping 
experience. 
TRUST ASSISTANT, EC 

Circa £3,750 
Large City firm seek someone who is 
experienced in the production of Trust 
Accounts. 


PROVINCIAL 


SENIOR; ENFIELD Circa £4,000 
Either recently qualified A.C.A. or 
A.C.C.A. is sought by medium-sized 
go-ahead firm, . 


PROVINCIAL VACANCIES 
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Circa £3,500 


“Not necessarily qualified but- good 


auditing and tax knowledge essential. 


TAX ASSISTANT, WISBECH i 

£2,500-+ 

Medium-sized firm seeks someone with 

personal tax experience. Good pros- 

pects will be gained by joining this 
m 


SENIOR, CHELMSFORD 

Circa £4,000 
Preferably a mature person with good 
auditing experience for medium-sized 


TAX ASSISTANT, LEICESTER 
Circa £3,000 
International firm can offer. good pros- 


‘pects to-a person with personal tax 


knowledge. 


TAX SENIOR, RICHMOND ' 

Circa £4,000 
To deal with predominantly personal 
tax. Medium-sized progressive firm. 


TAX ASSISTANT, BATH 
, Circa £3,000 
Someone with at least 2 years’ experience 


In personal tax with Inland Revenue or 


professional firm. 


PROSPECTIVE PARTNER, 
BEDFORD £5,000 
There are definite partnership prospecis 
in the near future with this rapidly 
expanding, medium-sized’ firm. 


TAX SENIOR, CROYDON 
Circa £5,000 
Preferably qualified and well experienced 
i Personal/Company Tax. Substantial 
m. - 


MANAGER, WISBECH Circa £5,000 
A.C.A. is sought by small/medium- 
sized progressive firm. Partnership 
prospects for the successful candidate. 


TAX JUNIOR, BLACKPOOL 

£2,500-++ 
Opportunity for: young person, with a 
little Personal Tax experience to ad- 
vance. 


TAX SENIOR, COLCHESTER 

Circa £3,500 
Suitable for ex T.O. with some pro- 
fessional office experience. Medium- 
sized firm. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 
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y accountancy The biggest and best 
personnel 


~ 


GREATER LONDON. 


PARTNERSHIP £5,000 wi 
` Due to recent expansion our clients (a small, progressive, W1 
practice with predominantly young partners) require a young 
A.C.A. for partnership within one year Initially to control entire 
Company/Personal Tax function — then all aspects of ee 
practice work following partnership appointment. 


YOUNG QUALIFIED FOR CO/PERSONAL TAX £5,000 CITY ` 


An opportunity exists to work on varied company ‘and personal 


tax clients, including tax-planning under the direction: of a young ` 


partner of a larger, well-known City C.A.s. Courses and training 
are available, for a person lacking up-to-date tax experience. 


PA, TO PARTNER WITH VIEW TO PARTNERSHIP Wi 
Our clients, a medium-sized firm with a sound expansion record 
can offer partner ` responsibility to an energetic and enthusiastic 


A.C.A. with some years’ post-qualifying experience; able to give | 
` clients a high standard of general practice advice. Working under ` 
pressure and controlling staff, the reward for which would be an: 


EARLY PARTNERSHIP. Salary not less than £5,000. 


A MYRIAD OF PERSONAL TAX VACANCIES 

Choose from our index of current vacancies in the City, West End 
‘and Home Counties. We deal with, over 90% of firms in these 

areas and can offer an immediate programme of interviews backed 

by our objective assessment of the best position for you. 


PARTNERSHIP - EC2 £5,000 Neg. 

Small, expansion-minded practice with younger partners and 
clientele predominantly ‘south of river’ seek young A.C.A. to 
work on all aspects of general practice work with DEFINITE 
VIEW TO PARTNERSHIP. For further information contact 
Denis Waxman on 01-628 8525. - 


PROJECT ACCOUNTANT £4,500+- EPSOM 
Qualified person to bolster hardworking successful project team; 
systems evaluation on variety of U.K. and overseas contracts’ 
E international engineering company. £4,500- excellent 
ene: ts. à 


AUDIT SENIOR £4,000-+- CROYDON 
Recently qualified A. CA. (24+) with possible partnership pros- 
pects, working on variety of audits with medium-sized’ company, 


NEWLY QUALIFIED £4,5 READING 
Ideal for newly qualified A. Z di JA. c. C.A./A.C.M.A. Duties will 
be consolidation of returns, preparation of control reports and ad 
hoc ae wathin a manufacturing market leader. Prospects 
excellent ~ 


MANAGEMENT ACCOUNTANT e, £5,000 `w. LONDON 
An opportunity. to specialise within ‘an international electronics’ 
company in marketing and selling areas, working mainly on budget. 
preparation and ‘forecasts, reporting to the Divisional Accountant. 

E Age open. 


H 


63 ER LONDON EC2. 01-628 8525 . 
14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

_7 Mackenzie Street, SLOUGH. Slough 35939 


. NEWLY QUALIFIED c. £4,000 


` TAX PARTNER-DESIGNATE 


Nationwide Service 
for all Accountants 


THE PROVINCES 


A.C.A. £4,000 PENRITH 
The Manchester Office is currently recruiting a young A.C.A. for 
an expanding diverse company, with retail interests. Dennite Board 
appointment for an ambitious person. 


NEWLY QUALIFIED C.A. £3,250 MANCHESTER ` 
International practice (one of the Top 10) wishes to recruit a newly 
qualified A.C.A. to become involved on a range of work including 
large public company audits. Excellent training offered. 


e , BIRMINGHAM 
An exceptional opportunity has arisen for a newly qualified A.C.A. 
with first-class examination record to specialise in tax with an 
international firm. 


TAX MANAGER. £6,000+ BIRMINGHAM 
An experienced A.C.A. is required for an international firm with 


-offices in Birmingham. Preferably under 30, the successful applicant- . ` 


can expect a first-class salary and outstanding career prospects. 


CHARTERED ‘ACCOUNTANT £4,000 HUDDERSFIELD 
Ideal initial industrial position. Large manufacturing company 
"seek young qualified accountant to control the financial accounting 
function of 8 wholly-owned subsidiaries. Opportunity to’ improve 
present accounting system and excellent prospects. 


- YOUNG C.A. PROFESSION £3,700 W. RIDING 


- Three large, City practices with international connections seek young, u 
` qualified people who wish to consolidate their future career by 


gaining experience of the most sophisticated auditing techniques. 


NOTTINGHAM 
An excellent opening with a reputable-C.A.s practice in Notting- 


. ham. The ideal candidate will be aged e 30, have a comprehensive 


background in personal and corporate taxation, staff control, . 
administration and will be able to take immediate charge of a small 
team of tax specialists. 

"There are excellent prospects for personal career development 
within the partnership. The salary will. be negotiable and is not 
expected Jo be a bar to SES right applicant. Please contact our 
Leicester office. . 


MANAGER £4,500 - MDD- GLAMORGAN 
This small/medium local practice based in Cardiff seeks a 
qualified A.C.A. (male or female) with stamina to run a very busy 
local practice on his/her own initiative. Prospects of partnership. 


INSOLVENCY £4,500 NEG. BRISTOL 


` This major practice offers a qualified A.C.A. with 6 years’ post- 


qualification experience the opportunity to specialise in the area of 
compulsory KEE Previoùs experience would be an ad- 
vantage. 


14 Temple Street, BIRMINGHAM. 021-6436201 ° 
49 King Street, MANCHESTER. 061-834973 

9 East Parade, LEEDS.0532 38384 ` 

1 West Street, LEICESTER. 0533 24182, 

27 Windsor Place, CARDIFF. 0222-371446 
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21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-6287931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 
EE ee eS 





How wide would | 
you like your 
horizons to be? 


As a young, qual fied accountant, you should want your 
horizons as broad as possible and your options wide open. 


For, if you wiest to specialise at some time in the future, the 
one sure way to cecide which of the specialisations will suit 
you best is to work for a firm which can expose you to all of 
them. 


A firm such as aurs, A large practice with clients ranging 
from small private businesses to public companies — who, 
between them, require all the specialisations offered. 


So besides audit groups, we have divisions for small audits, 
computer auditing, taxation, investigations and management 
advisory services 


Once you know which specialisation to go for, you will 
want to be allowed to concentrate on it, to be encouraged in 
it, and to be able to combine practical experience with 
training. 

We provide in-house specialist instruction in all our offices 
and at Kiddingtorni Hall in Oxfordshire plus programmes of 
outside courses, seminars and lectures. Also plenty of 
opportunity to pur all this training into practice on a regular 
basis. 


If you would like to know more, send a brief résumé of your 
careerto: 


John Cucksey FCA 
186 City Road 
London EC1V 2NU 


Offices in London, 
Birmingham, Brad*ord, 
Dewsbury, Leeds and 
Manchester. Interrationally — 
as Lasser, Robson Rhodes 

D Dunwoody — in most of the 
world’s trading cer tres. 


ROBSON RHODES 


For jobs listed below contact London office except wheré Indicated otherwis9. 
We cover Public Practice, Industry and Commerce throughout the U.K. and 
Overseas for all accountancy and taxation posts. All vacancies are available to 


male or female applicants. 


! INDUSTRY AND 
' COMMERCE 


READING — Management Account- 
ant. e £4,500. Prestige Group. 
AIC AJA.C.CAJA.C.M.A. preferred 
with some: commercial supervisory 
experience, Good opportunity for 
promotion to Financial Controller 
within two years, |Apply' Reading 
Office, ~ RP 1100. : - 
MIDDLESEX - West. of London, 
Accountant, e £5,000. A qualified 
accountant or a finalist aged 22-30 is 
preferred for the collation of accounts 
information and preparation of 
monthly balance sheets, ~ Ref, 8967. 
BOURNEMOUTH = Financial Ac- 
countant. e. £4,000, A qualified 
accountant is required, preferably with 
three years’ post-qualification ex- 
perience, for a manufacturing com- 
pany, Duties include the preparation 
by machine accounting of quarterly 
and financial management accounts. 
Costing experience, advantageous. — 
er. hee $ 
TAUNTON — Accountant, An en- 
gineering company has a vacancy for 
someone preferably qualified with a 
view to becoming Company Secretary. 
~ Ref, 8965, ‘ 
LONDON ~ Management Services 
Accountant..c. £5,000. Reporting to 
the Financial Director with responsi- 
bility for the development of manage- 
ment information systems, improved 
financial controls and internal audit 
procedures. Qualified Accountants 
aged 26-35 are preferred. There will 
be some travel in the U.K, ~ Ref. 8963, 
LONDON ECH ~ Accountant. £5,000, 
A budget accountant is required for 
work in the insurance world environ- 
ment, ~ Ref. 8960. 
LONDON ~ Consolidatlons Account- 
ant. £4,500--£4,750-+-advantageous car 
arrangements. For a large industrial 
concern with head offices in London 


to deal with the consolidation of- 


accounts and the development of 
improved systems, — Ref, 8956, 


TAXATION 
NORFOLK — Personal Tax. c. £3,500. 
For a firm of chartered accountants, — 
Ref, 3737. ` 
CITY — Personal Tax. £4,000, Medium 
sized firm of accountants. ~ Ref. 3736, 
MANCHESTER — £3,500. Personal 
Tax. For a large firm of accountants. 
Applicants should have at least two 
years’ experience, ~ Ref, 3733, 
SOMERSET ~- Personal Tax. £3,000, 
For a firm of accountants who are 
seeking someone with about 2 years’ 
personal tax experience, — Ref. 3731, 
LONDON — Personal Tax. £5,000- 
£6,000. For an international firm of 
accountants who require a senior 
person, hopefully qualified, especially 
with a view to being partnership 
material. To deal with an interesting 
range of work in personal taxation, 
trusts, secretarial and accounting 
work, Also capital transfer tax and 
financial advice, — Ref, 3729, 
LONDON ~ Tax Manager. Not 
necessarily qualified but able to cops 
with all aspects of corporation and 
persona tax. e, £5,000 +. ~ Ref. 3728. 

NCHESTER ~ Company Tax, 
c. £5,000-+-. A chartered accountant is 
preferred with four years’ specialised 
taxation experience. Although the 
work will be mainly’ company tax 
there will be some personal tax and 
taxation and financial. planning. : An 
exceptional ‘local’ opportunity. —- 
Ref, 3727. 


H 


! i 


RICHMOND — Personal Tax c 
£4,000. A very good opportunity with 
a fiim of chartered accountants with 
very good staff relations. Applicants 
should have good all-round personal 
taxi experience. There is another 
vacancy for a.more junior person at 
£2,500-£3,000, ~ Ref. 3725. 

LO IN - Corporation Tax. c. 
£6,000, Posts arb vacant in the assistant 
management grade for specialists on 
corporation tax. Large firm of ac- 
countants, — Ref. 3724. f 


LONDON EC4 — St Pauls. Personal : 


Tax. £3,500-£4,500. Medium sized 
firm of accountants, — Ref, 3723, 


LONDON - Taxation Manager. To ` 


£8,000 neg. A taxation manager is 
required who will have an carly 
opportunity of a partnership. The job 
involvés controlling a department of 


3 people and the emphasis will be on x 


corporate tax but there will 

personal tax and trust work. A char- 
tered accountant is necessary because 
of the prospect of partnership, Excel- 
lent opportunity. — Ref, 3696, 
CAMBRIDG: - Senior Per- 
sonal Tax. c. £4,000. ~ Ref. 3710. 


First-class firm of accountants has " 


these vacancies, ' ; 
WARWICKSHIRE — Personal Tax 
c. £3,000-£4,000, For a firm of 
accountants, — Ref. 3701. 
R ING — Taxation Assistants, AH 
des to £4,000 p.a, required for firms 
in the Reading area. Apply Reading 
Office. — Ref. 1101 


PUBLIC PRACTICE 
READING - Audit Seniors. To 
£4,500, Several interesting posts in 
Reading.’ Apply Reading office. — 
Ref. RP 1104. 

LONDON -~ Assistant Audit Manager. 
c. £5,000. A.C.A, probably with 2 or 3 
years’ post-qualifying experience for 
medium sized firm of accountants. ~ 
Ref. 2135, z 

LONDON W1 — Accountant, £4,000- 
£5,000. Partnership possibility. Me- 
dium sized firm seeks a recently quali» 
fied chartered accountant with tax 
experience, — Ref. 2132. 

LOND 


N - Computer Audit. £6,500, } 
To develop and implement computer , 


audit techniques for a large firm of 
accountants, — Ref. 2132. 
LIVERPOOL — P.A. to Partner. e 


£4,500. Qualified C.A. required. — 7 


Ref, 2129. 

LONDON - A.C.LS. £4,200. Due to 
expansion one of the major firms of 
accountants has a vacancy in its 
Company Secretarial Department deal- 
ing with the secretarial wark and 


financial administration of client 


companies, A finalist or recently 
qualified A.C.LS, is desired with some 
experience in this particular field. — 
Ref, 2123, 

LONDON NW. - Accountant. c. 
£4,500..For a local firm of accountants 
who are seeking a newly or recently 
qualified accountant. Small 
background required. — Ref. 2120. 
SOMERSET - Senior Audit. c. £4.000. 
Newly or recently qualified account- 
puis ie required, Mainly audit work. — 


ef. 2118, 

TRUST ACCOUNT 
LONDON - Trust Supervisor. £5,500. 
For a firm of chartered accountants 
with an efficient trust department, a 
very experienced person is required to 
supervise about 5 staff. — Ref. 231. 


OVERSEAS 
SOUTH AFRICA -~ Senior Audit. 
R.9,000-R.12,000. According to ex- 
perience, Applicants must be qualified. 
This is for a Johannesburg firm of 
chartered accountants. — Ref. LJG. 


| After 7.30 p.m, or Week-ends ring Eastbourne 764128 (reverse charge) 


PROVINCIAL OFFICES: 45 Renfield Street, Glasgow. Tel. 041-221 3312. 65 New 
Street, Birmingham. Tel. 021-643 5242. 8 Victoria Street, Reading. Tel. 0734 599839 { 


i 
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CHIEF ACCOUNTANT/ 
COMPANY SECRETARY 








1 


Surrey/Kent Borders £5,000/£6,000 


A British group with diverse world-wide Interests whose turnover 

excéeds £200,000,000 p.a. is seeking a qualified accountant (or 

finalist) aged about 30 with Industrial experience for a subsidiary 

company engaged in the light engineering field. He or she will have 

full responsibility for all accounting and financial matters, budgeting 

and'cash flow forecasts, methods of collecting and reporting|infor- 

mation, making company returns. Additional résponsibilities will 

include the provision of advice on commercial matters, basic con- 

‘tract and company, law and personnel selection/ with a staff of 3. 
Company secretarial responsibilities wiil includé insurance, Board 

, meeting attendance, and office equipment and services. There are 
good prospects of advancement — the company has plans for future 

rowth, Please: reply under ref.. DWA to DAVID WILKINSON, 


H 


‘ends and evenings after 7.30 p.m. Brighton (0273) 65006. 


‘GROUP TAXATION ACCOUNTANT 
London ECH ite £6,000 


A British public group with diverse interests in both service and 
` manufacturing Industry is seeking an accountant, probably qualified 


dustry to take up 


' and whose ake up ajne could have been gained either in practice or in- . 


IRECTOR, at London Office. Tel. 01-629 4463 (24 hours) — week- 


ajnew position in its H.O. finance team. He or she | 


will be responsible:for the preparation and agreement of tax com- ` 


utations for group companies and additionally be responsible for 

eeping group finance and other personnel abreast of tax (including 
VAT) changes. ‘Please reply under ref. ASI to ALAN SNOW, FCA, 
at London Office. Tel. 01-629 4463 (24 hours) — week-ends and 
evenings after 7.30 p.m. 01-953 4564. ` b 


POTENTIAL PARTNER to £5,500 


A qualified Chartered Accountant is required by a four-partner. . 


practice in the West End. Experience with a small or medium-sized 
firm is preferred and so too Is a reasonable tax knowledge. Expanding 
‘firm with definite prospects. For details 
Smith. After 7.30 pm. phone 0892 37695, 


PERSONAL TAX - CITY 

g ‘£5,000 
A well-known International firm of accountants with modern offices 
in the City wishes to appoint an experienced personal taxation senior 
for their expanding department. Someone career-minded who Is 


perhaps studying for the ATLL would be ideal. Please reply to 
urence Smith tor details. After 7.30 p.m. phone 0892-37695, 


PERSONAL TAX ASSISTANT 
£4,250 

Our clients, a medium-sized West End firm, is prepared to pay a good 

salary (above ‘market rates’) for a good personal tax assistant who 

can work on his/her own initiative. Ideally 18-24 months’ experience 

in a professional office. Close to Oxford Circus Tube Station. For 

SN please reply to Laurence Smith. After 7.30 p.m. phone 0892 

695. d . ` S 


RICHMOND - TAX ASSISTANT 


A medium-sized firm of accountants In Richmond wishes to appoint 

an experienced personal tax clerk who has Revenue and/or profes- 

sional office experience. Ideally someone capable of working with 

little supervision. For further details please reply to Laurence Smith. 
, After 7.30 p.m. phone 0892-37695. 


please reply to Laurence ` 
a 


- record is important. Reply 


"THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House . : 
39-40 Albemarle St, London W1. Tel: 01-629 4463. 


76 King Street) Manchester, Tel : 061-833.0484. 


\ t 
` i 


: SÉ ' ' $ ‘ 
‘NEWLY QUALIFIED 
Management Services Dept 
Our clients, an International firm of C.A.s require a qualified assistant 
for their Management Services Department, The work Is extremely 
varied including systems design, investigations, liquidations and some 
audit work. The job will inyolve some travel abroad and for this 
reason knowledge of a second language would be helpful. A good 


knowledge of computers is also necessary. For further details please 
reply to Laurence Smith. After 7.30 p.m. phone 0892-37695. ` 


GERMANY AND BELGIUM . 


We have been asked by our clients, a top International firm of C.A.s 
to'Introduce to them several candidates of above-average aiblity for 
their offices In Germany and Belgium. In both countries the experi- 
ence and post-qualification training is first-class and would be of 
substantial benefit to your long-term career. Interested candidates 
should be graduate recently qualified chartered accountants with an 
adequate knowledge of the eppropriate foreign language. If you are 
interested In & two-year contract in either country please reply to 
Laurence Smith with brief details of your career to date. After 
7.30 p.m. phone 0892-37695. E 


HONG KONG to £7,000 incl. allow. 

Two-arid-a-half-year tour with our client, a top International firm of 
accountants. Newly qualified C.A.s with good exam record and large- 
firm experience should reply immediately to Laurence Smith. After 
7.30 p.m, phone 0892-37695. ' Se Z 


ZAMBIA ec. £7,000 + accomm. 

Vacancies In Lusaka with top firm of accountants for a two-year 
contract. Excellent experience and capital accumulation, Good exam 
for details to ‘Laurence Smith. After 


l 
ER 


£4,500 


7.30 p.m. phone 0892~37695. ade 
THE BAHAMAS ve, £7,000 (tax free) . 


Three-year contract for newly qualified C.A. Must be single and have 
a good exam record. International firm of C.A.s. For details reply 
to Laurence Smith. After 7.30 p.m. phone 0892-37695. 


SOUTH AFRICA ` c. £6,000 


, Johannesburg offers excellent training and experience and is still one 


{ 


| AUSTRALIA 


` of the best areas for a short spell abroad (2-year contracts). Large 


firm experience and good exam record preferred. Reply to Laurence 
Smith. After 7.30 p.m. phone 0892-37695. ` ` f 


c. £6,500 


A few vacancies still exist in Sydney and Melbourne. Excellent 
experience, training and future prospects. Our clients are seeking a 
newly/recently qualified C.A. for a two-year tour. For details reply to 
Laurence Smith. After 7.30 p.m. phone 0892-37695. ` 


TAX - OUT OF LONDON 


We are currently handling tax jobs throughout the U.K. in the salary 
range £2,500-£5,500. If you would like information about current 
vacancies in your area please telephone or write to Laurence Smith 
stating briefly what experience you have had and what salary you 


d 


require, í , 3 i 
TAX ASSISTANT - HARROW 

to £3,000 
The Trustee and; Income Tax department of a well-known Bank 
wishes to appoint 2 young taxation assistant. Some experience in the 
preparation of small traders’ accounts from incomplete records 


would be helpful. Excellent long-term prospects for ambitious 
.person. Please reply to Laurence Smith for details. After 7.30 p.m. 


| phone 0892-37695. 


TASK FORCE — TEMPORARY DIVISION 


Accountants/Finallsts whose future plans are not yet absolutely firm and who want- to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1:50 per hour to £3:00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNEL. 


r 


l 


D 
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GABRIEL. DUFFY ` 21 Ansdell Street, 
(CONSULTANCY) "°" s37 s2 “CAPITAL 


ACCOUNTANCY e e 


SENIOR. WEST EMD ' To £4,500 ` 
PE2 Finalist, recently qualified A.C.A,, or unqualified experienced. 


- ACCUMULATION | 


l Managers : ~ Kenya 
_ c.£6,500 + Car + Free Accommodation ` 


= “Our client, an international firm, ; 
requires managers for their rapidly 
- expanding East African practice. 


SENIORS. WEST END £3,000-£4, 250 
July or December Fina ists, or qualified: accountants. Medium-size firm. i 
PE2 FINALIST £3, 500 
aye partner firm in Vrest End, offering interesting variety of general practice. 
YOUNG A.C.A. £5,000 + 
. Audit and general praca with small expanding City firm; full prospects. 
PARTNER-DESIGNAT' , To £6,000 
Ambitious, industrious A. E A., to age 29. Prosperous West End: firm. ` 
COMPUTER AUDIT » £5,000 
Partnership prospects ‘or A.C.A. experienced in the sphere. ee 
TRUSTS: MANAGER Se 


Also Senior Trust vacg ces in the Profession and Commerce. b “ 


The range and scope of work is varied - 
. and interesting providing excellent 
` experience in audit, international 
‘taxation, exchange control and . 
financing schemes. 
Ideally candidates will be qualified 
- accountants with at least 18 months 
sound post qualification audit 
` experience. - 
For detailed information complet and f 
return the form attached. : 


_ TRUSTS ` ` CAMBRIDGE 

_ London salaries, econo nic ‘housing; no fares, modern offices, trash air, ' 
MANAGER. To £5,000. HREWSBURY 
‘Young A.C.A. with mitimum 2 years’ post-qualification experience excellent pros- 
pects with leading firm. Also opening for person experienced in Incomplete Records, 

, to supervise juniors = 24,500+4+ E 

: TO £5,5 + BRIGHTON 
Senior c. FA „000; Manager to the above figure; both excellent ‘prospects, e 
MANAGER - WATFORD 
ett erer Cf, Also vacancies for older, experienced, unqualified person, 
OTHER OPENINGS: 
CAMBRIDGE, NORWICH, STAINES, READING, DOVER, ROCHESTER, BICESTER, 
LIVERPOOL, : NORTH AMPTON; COVENTRY, SHEFFIELD, ` WITNEY, MAN- 
CHESTER, WOKING. 4 . 


ACCOUNTANTS (ARABIC-SPEAKING) SAUDI ARABIA. 


Qualified or unqualifiec, experienced for Greek-based U.S, engineering consultants. R g 
RUDIT ESEON EEN am EE A E 


Qualified Senior and Manager for office of international C.A.s. 
AUDIT GIBRALTAR . Please send me more information on the vacancies in Kenya. 









| Staff also at Senior and EE level for international C.A.s. ` N 
‘SENIOR. TWO-YEAR TOUR BERMUDA ame: 
September opportunit + Zei A.C.A. e SE in exotic sunshine. (Same work too.) ` Add 
OTHER OVERSEAS OPENIN SC ross; . 
7 SOUTH AFRICA, SPAN, CARIBBEAN, MIDDLE EAST, CHANNEL ISLES. SN ` Tel. No: aa, 


‘Telephone or write for further dëcai m š , . - e Douglas Llambias Associates Limited 














410 Strand London WC2R ONS telephone 01-836 4086 
and 3 Coates Place Edinburgh EH3 7AA 


GDC ; KENSINGTON - 01-937 9521 | i p 









Mervyn Hughes Group ` ën 


01-283 0037 
59 St. Mary Axe, London EC3A BAR Be ol (24 hours) 
Management Recruitment Consultants SR, aa rn Or -. Telex 886433 


Management Services Winter Base Weins nog 


; An extremely interesting position is available in an international firm for a newly qualified senior with good 

~ computer experience. In conjunction with a young team his assignments will cover systems design.. investi- 

gations, audit and receiverships. In addition to this broad range of work, short term world-wide assignments 
overseas are envisaged. . 


"Libya = Audit Senior - £8000 + EE 


As 75% of the clientele is American this is an excellent opportunity to broaden your experience. Furnished 
accommodation is provided for the duration of tie two- year contract, ‘The’ holiday entitlement is six weeks 
s per'annum, e 


| Channel Islands- RD 


An expanding practice with international affiliations, seeks a mature. minded, self motivated senior aged ` ; 
~ -27/28 to join its staff. The work covers a wide range, viz. accountancy, management accounts, trust adminis- 
‘tration, receiverships and audit. Candidates should have a broad range of experience in public practice and 
a knowledge of French would be useful. Accommodation will be provided. The salary will be commensurate 
j = with experience | and future prospects are excellent. , -E Ea 


t 





For the above appointments please contact Hugh Anderson for further information. Kë 





Insolvency | 


We need Accountants, prefarably with commercial/industrial exi e 
perience, to join our Insolvency Department. The successful applicants 
will either be young and recently qualified or, possibly, more mature 
and qualified by experience rather than by examination. 

The work is extremely varied and interesting, mainly in the field of 


` Company Receiverships. It is satisfying, as our policy is to re- organise 
_and save businesses wherever possible. 
In addition the Insolvency Department provides advice and expertise 
for ailing companies that have not yet reachéd the stags of technical 
insolvency, 
Sg Although based in the London area, some travel may be involved in 
artha UK. i 
Thorough training will be given, in the various aspects of insolvency 
work and we are particularly keen that applicants should wish to 
make a career in this field and intend staying in the department for‘ 
a minimum of two years. , Our salaries and conditions are highly Gs 
-- competitive. K 


` Interested applicants please write to: or 





' - SD Samwell, ` 
Josolyne Layton- -Bennett & Co., 
Metropolis House, ` 
.39/45 Tottenham Court Road, 
! ` WIP OJL 





F 


a _ ` THE ACCOUNTANT, April 29th TAXATION, May Ast, Ge AS EFT 


viet AON - 
` 


21 Ansdell Street 
` London WS 5BN 


- GABRIEL. ‘DUFFY ` 


(C 0 N S U LTAN CY). 01-937 9521 
. TAXATION l 
TAX PARTNER-DESIGNATE £6; 500-£8, 200 


Mostly Personal Tax, with emprasis on admin. some Company involvement. 


-TAX PARTNER-DESIGNATE £6,000 
All-rounder, (teal aged 26. Frogressiva stable medium-sized firm. £ 
PERSONAL TAX SENIOR. CITY ep „000+ 
Benefits include flexible hours, 4 weeks’ holidays, EENEG pension. ' 
PERSONAL TAX SEMI-SENIOR. HOLBORN A ,£3,500-£4, 000 

> Excellént benefi its, prospects. training, experience with ‘hand name! firm. 
MANAGER e £5,000 ` 
Personal and Company Tax in City-based {nternational CAS, 
PERSONAL TAX (COMMERCE) ` £4,250 


International company based near Bishopsgate. Opportunity for Company Tax. 


COMPANY TAX £5,500 

Preferably qualified A.C.A. or A T.LI for large City Department. 

PERSONAL TAX. EUSTON : £5,000 
- Convivial working SCHEER? in. pleasant’ modern | offices. 

ASSISTANT MANAGER. To £7,000 

Qualified man Pied winter in Company Tax. 

TAX TRAINEES AND SEMI-SENIORS ` £2,000-£3,500. 


Starting Tax from scratch, or itching for’ Experience? Contact G. DC 
ae O S 

MANAGER £4,750-£6,000 GN j SUSSEX 
_ Partnership prospects for A C. Ay experienced in Personal Tax, on the Brighton line. 

TAX IN BANKING CROYDO 

Tax and Trust work for ambitious young person, to See 25. To £3,000 t Benefits, 

PERSONAL ` CHMOND 
<- Semi-Senior at T Sc? Senior :£3,500-£4,000. 

COMPANY TAX BIRMINGHAM 

A.C.A. to specialise, £4, 000. Experienced A.C.A. £6,000. Also unqualified, ex- 

perienced Manager, S 

PERSONAL TAX ie MANCHESTER 

Circa £3,500 wi h expanding department of leading’ Incernational firm. 

PERSONAL X/INCOMPLETE RECORDS CHISWICK 

£3,000~£3,£00 with friendly small office ‘of multi-branch firm. 


k PERSONAL T. WATFORD 
„Excellent kate with expanding local offi fice of National firm. R 
PERSONAL TAX WOKING 
Semi-Senior at £2,500. Senior c. £4,500, i 
OTHER OPENINGS INCLUDE: 
READING, ILFORD, REDHILL, COLCHESTER, CHELMSFORD, NORWICH, 


SLOUGH, LEICESTER, THORNTON HEATH, , BATH, WOLVERHAMPTON, 
OXFORD, WINCHESTER; EDINBURGH, NORFOLK, p 


í Write or telephone for full deraits of the above, and Sie Positions. 


GDC KENSINGTON . 01-937 9521, 


H 


 EUROPEIL S.A. 


A Raré Opportunity For Genuine International Involvement. 


Newly Qualified — Managers 


t 


£4, 500 — £8, 000- 


An International firm of accountants with a strong U. S. Ge requires qualified accountants who 
` genuinely seek a career within the profession to co-ordinate the audit function and SES 
development of its operations throughout Europe and the U. K. 


` MANAGERS will ideally have experience of European and/or U. S. accounting, procedures, ; 


` probably gained with an International RE and E should be fenti in at least one g i 


European language. ` 


‘ 


@ NEWLY QUALIFIEDS, will find this an E opportunity t to sudy, International business l 


methods and to develop their accounting knowledge i in this area. 


Ei 


Selected staff will be invited to spend up to two years in the Ù. S,,. where wë will participate in 


‘advanced training programmes and familiarise themselves with U.S. accounting methods. ` 


‘Although London based, extensive travel will ensure that successful applicants gain wide : 
International expérience providing a very special SE Tor personal and protessianal: 


career development. 


DH D D 


For further information naa Trevor Atkinson, A.C, A quoting reference 1490. 


A H 


` Douglas Llambias Associates Limited 
410 Strand London WC2R0ONS: 
telephone 01-836 4086 

and 3 Coates Place Edinburgh 
EHS 7AA telephone 031-225 7744 


H 
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£4,500/£5,000 


TAX & THE COUNTRY LIFE 
Also Partnership Prospects 


You may enjo- the benefits of the country life, while working for 
City firms witL tax departments in Sussex and Surrey, ` 

A position exi ts fora young Chartered Accountant wishing to specialise 

in tax and trust work, There would be positive partnership prospects within 
- afew years for the right applicant. 

Another posi-ion with this firm is for an experienced Personal Tax 
Assistant, not necessarily qualified, but with ac least two years’ good experi- 
ence of personal-tax work outside the Revenue. 

The third postion of Senior Taxation Assistant is in a smaller tax depart- 
ment consisting of five people. The successful applicant will be one of two 
senior people dealing with complicated personal tax matters and reporting 
directly to the t_x partner. 

Applications in c nfidence to Accounting Associates, specialists in recruitment 
services to the a~countancy profession, 168 Finchley Road, London NW3 6HP, 
Telephone 01-754 0202 

Many other un: dvertised vacancies available in London and through- 
out the. U.K, C ients’ inquiries welcomed. = All advertising is FREE, 


CHIEF CASHIER 


H 


City firm of Cartered Accountants, adjacent to Bank and 


` Cannon Street Stations, require a Chief Cashier for their 


Internal ‘Acccunts Department. Aged between 35-45 
years, and mt st. have experience of mechanized Book- 


keeping and Salaries. 


Excellent ccnditions of employment, and salary com- 


mensurate with age and experience. — Please telephone 


the Personnel Officer In the first instance on 01-236 4661. 





Accountancy and Executive Recruitment 
: Interviews by appointment only i 
60 BLANDFORD ST, LONDON W1H 3HE Tel. 01-486- 4041! - 





PUBLIC PRACTICE 


ar 








A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC, ~ 01-248 2662, 
ACCOUNTANTS IN LONDON require 
very experienced audit and correspondence 
clerks with good experience in taxation, 
Good wages for the right person. No age 
limit. - Write to Box AI 7234, 
ACCOUNTANTS in Woodford Green 
require audit staff at grades up to trial 
balance standard, preferably with experience 
in professional practice, having the ability to 
progress rapidly and the desire to build a 
career in the profession. Salary according to 
age and ‘experience. — Please write to 
Hasler and Company, 206 High Road, 
Woodford Green, Essex IG8 9EF. 
ACCOUNTANTS REQUIRED for pro- 
fession and commerce in London, South 
East and West Country. ~ Phone Executive 
Selections 01-623 6150, or call at Monument 
Station Buildings, 53/54 King William Street, 
London EC4, West Country applicants may 
phone Bath 4811. Individual attention 


+ guaranteed, 


PERSONAL 
TAX MANAGER 


Six-partner Holborn C.A.s require 
a manager for new personal tax 


department. Responsible direct to 
Tax Partner. Scope for corpora- 
tlon tax and tax planning. Friendly 
go-ahead firm. Career details and 
salary requirements to Gerald 
Bartlett, Barnes Roffe & Co, 24 
Bedford Row, London WC1R AHA, 





Free Lists of Vacancies 


Salaries £1,400 to £7,000+ ` 


Van can ramatra ana of ais. af manr Ee eneen fas anna 


AN EXPANDING FIRM of London 
accountants with offices in the South of 
England and Channel Islands require a 
qualified senior for their Hove office, A 
knowledge of the various branches of 
taxation and a working knowledge of 
trust accounts would be ‘advantageous but 
not essential. - Box AE 5390. 

| R and semi-senior audit assistant 
required by an expanding four-partner firm 
of chartered accountants situated. two 
minutes Victoria station, Good all-round 
experience necessary. ~ Box AS 5322. 
A SMALL ‘FLEET STREET FIRM of 
C.A.s require senior and: semi-senior staff. 
Excellent salaries according to experience, — 
Write Box AS 5408. 
ASHFORD, MIDDLESEX. — Would you 
like to join a new (three years) expansion 
orientated practice. If you are chartered or 
certified, recently qualified or out of articles 
with only final examination to be taken, we 
would like to hear from you. Wide experience 
with good grounding in taxation and auditing 
are essential, and applicants must not be 
afraid of hard work, Clock-watchers are not 
required. Opportunity for partnership after 
two years for suitable applicant either 
chartered or certified, — Please write giving 
full details of present and previous ex- 
perience in the profession or industry and 
State salary required., ~ Apply to: Stal: 
Partner, Bader-Clynes, Goring & Co, 
Church Road, Ashford, Middlesex TWIS 
2UG, in writing. 





AUDIT CLERKS 


Accountants near Oxford Circus have 
vacancies for Semi-Senior Audit clerks. 
Applicants should have had at least 3 
years’ experience within the profession. 
Good salary commensurate with ex- 
perience; Write with full details to 
Staff Partner, Elliott Norman Jacobs & 
Co, Argyle House, 246-250 Regent 
Street, London WIR’ SDA. 


BAKER: STREET CHARTERED AC- 
COUNTANTS require semi-senior, ability 
to work on own initiative EES ~ Ring 
01-935 0322. 


BOND STREET ACCOUNTANTS re- 
quire semi-senior audit clerk with good 
all-round knowledge of audit and 
accountancy work, Some taxation experi- 
ence an advantage. Must be able to work 
on own initiative. Salary negotiable but 
commensurate with abilities, ~ Box 
BS 7214. 


BLESSED-CALLABY LTD provides a` 
personal service a help find your next 


appointment. — Great Marlborough 
Street, London W1 KOER 3466). 
ENIR A ANDAA 
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Taxation Consultant 
` Birmingham; Glasgow; ` 
Leeds; London and Manchester 


. D 1 D D 1, D ` 
Taxation advice on a U.K. and international level;is our business. 


Annual internal promotions and our continued expansion means we 
are now seekingito appoint people at one of two levels— 
o around £4,500~- newly qualified AC AS or CAS wishing to specialise 
in tax. ac 


K 











H 





CHARTERED ACCOUNTANTS, 
BEDFORDSHIRE require senior clerk 
up to age 50 (not necessarily qualified) 
to take charge of section of our practice, 
Small town situation and friendly office. 
Accommodation could be provided, 
Must have sound experience in dealing 
with accounts preparation from incom- 
plete records and tax, knowledge would 
also be an advantage! — Write Bos CA 
7232, | iw 


į 
H 






CHARTERED ACCOUNTANTS, pleasant 
north Notts market town, require qualified 
assistant. Varied work, Partnership after 
three years. Starting salary from £3,750, 
depending on age and experience. — Box CA 


5374, 

CHARTERED ACCOUNTANTS IN 
WALTHAMSTOW require a senior assist- 
ant, qualified or unqualified (age 24-40) 
experienced in the preparation of final 
accounts and income tax computations, and 
able to work on own initiative. The salary will 
be in the region of £3,500 p.a. - Please send 
full details to Box CA 5352, SS 
CHARTERED ACCOUNTANTS, Totten- ` 
ham NIS. Sole practitioner requires semi- | 
senior accounts clerk with at least two years’ 
experience of incomplete records, Appli- 
cants should’ be capable of preparing final | 
accounts of small, ‘limited companies, ` 
partnerships and sole traders with the 
minimum of supervision, The post offers 
experience in taxation to the extent of pre- 
paring computations and agreeing the taxa- 









i o upto £6,500 -those with at least two years post A.C.A. or C.A. 
| experience in tax. ' i 


` | We are able to offer:— 


Prospects of a management post within one to three years of joining, , 
Í an extensive training programme geared to personal developmentanda > 
variety of local and international personal and corporate taxation work. 


Successful applicants will be based in one of the above locations. 
For further details and an application form please telephone: ' 





1 
H 















cancies for personal taxation assistants 


Phillip Bond H (021) 2332101 tion liability on the accounts prepared for 
Duncan Whyte ` : (041) 2487941 ia cicdes Tanaan i ant esiak = | 
lain Stitt : (0532) 31641 Write giving details of experience and salary | 
Robin Linnecar :; (01) 6068080 ee f 
Dudley Harrop `: (061) 2282121 l l 

l i S : y E P i DS CITY CHARTERED ACCOUNTANTS 

Or write to Robin Linnecar at: WOKING OFFICE 
A Arthur Andersen & Co. City: chartered accountants have va- 


_ in their Woking office, Salary according 
to age and experience, — Apply Staff 
Manager, Smallfield Rawlins, & “Co, 
116/126 Cannon Street, London ECAN. 
6BA. Telephone 01-623 7051. 


`  StLAlpbage House, Fore Street, London, EC2Y5DD. 
















EAGER BEAVER (or Beaveress?) required 
by small West End chartered practice which 
includes a variety of personal taxation and 
incomplete records cases. Would suit an 

LL with accounting background, but 
SE is not essential, — Reply to Box 


EB 5333. 

EXPANDING FIRM of chartered account- 
ants in South East London require a qualified 
accountant with two or three post-qualifica- 
tion years’ experience to: act as personal 
assistant to partner, must. be capable of 
taking responsibility,-.and own initiative. 
Salary negotiable. — Write with full details to | 
Box EF 5423. eet See: 
GWENT CHARTERED ACCOUNTANTS 
require senior and assistant for varied prac- 
tice work including incomplete records and | 
personal tax. — Wessex Consultants, 2 Peter 
Street, Yeovil. Phone Yeovil 25183. 


TAXATION ADVISER 
London to £8,000 + mortgage facility ` 


Our client, a major life insurance company, now wishes to 

recruit a Taxation Adviser, (male or female). Responsibilities will . 

- Include liaison with Marketing and Direct Sales staff on current 
and future legislation and all other taxation matters which affect 
the sale of life insurance products, as well as general tax planning 
advice for some clients. 

Candidates for this appointment should have a legal and/or- 
accounting background allied to substantial tax experience, and 
are likely to be aged 35+. 

This appointment is open to male or female applicants. 

For further information and a persona! history form 
contact Michael Shattock B.A. (Econ) A.C.A. or 
George Ormrod B.A. (Oxon) quoting reference: 1549, 


| 


. Douglas Llambias Associates Ltd., 
‘ 410 STRAND, LONDON WC2R ONS, 
2 TELEPHONE 01-836 4086 
3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


Zu ` COMMERCE & INDUSTRY 
















HOLBORN WC 


Experienced semi-seniors required by 
accountants. Good progressive salaries. 
~ If you are seeking a challenge and a 
change contact Mr Aarons 01-242 5696. 






H 












HOLBORN CHARTERED ACCOUNT- 
ANTS require senior and semi-senior clerks, 
Good salary negotiable according to experi- 
ence and ability. — Full details to Hagley | 
Knight & Co, 20-26 Lamb’s Conduit Street, | 
London WC1. ` | 
LADY/MAN TAX ASSISTANT required | 
to work with partner of chartered account- 
ant firm in North London, Some taxation 
experience advantageous but under super- 

i vision a practical knowledge of all aspects of 
personal and corporate taxes will be acquired. 
Assistance in sitting for taxation examina- 
tions would be considered. The object is for 

. the applicant’ eventually to take over the 

i taxation side of the practice. Salary is negoti- 
able according to age and experience. — Please | 
telephone Mr Fox at 01-837 6301 so that we 

i can make arrangements for an interview. 
i | ' : 7 l 











H 


,M-DLANDS FIRM of chirtered account- 
ams with rapidly expanding practice require 


qualified accountant with recent professional " 


oftce experience, The positicn offers virtually 


` urimited opportunities and gives a wide 


raage of experience in accourtancy, audit and 
‘tazation. Applicants should. in the first in~ 
stance, write and include details of 
éxzerience to date and salary required. — 


|s Box MF 5342. 





NORTH. LONE ON 


` Dhartered Accountants, Morth London 
area, require seniors witk solid experi- ` 
ence of incomplete record:, small audits 

" und related tax. Salaries up to £4,500 
cor ‘the right people. ~ Phone 01-888 

" 1940. Ref. TIM. i 





NORTH WEST LONDON Chartered 
accountants require Senior to assist 
Principal of small and ‘riendly firm. 
Qualifications not essental but must 
„Lave experience of incomplete records. 
Definite prospects for advancement for 

`. the right person. Salary negotiable. — 
Please write with brief particulars, Box 
AW 5421, 


-PERSONAL ASSISTANT to partner re- 
quzed by Romford charte-ed accountants 
to deal with a wide ‘variety of professional 
werk, ~ Write stating age and salary required, 
EE particulars of careet to date, to Box 
PERSONAL TAX SENIOR required by 
larze- central London firm of chartered 
accountants, Own portfolio of approxi- 
mæely 100 cases. Commencing salary around 
£5.00 p.a, Also vacancy foz a personal tax 
serai-senior in the same firri., Commencing 


| salary around £4,000 p.a. Very good pros- 


pects, ~ Please telephone Executive Selec- 
tio as, 01-623 6150 for an appointment. 
PERSONAL TAXATION ASSISTANT 
recuired by Futcher Heed & Gilberts 
(ofices near Liverpool St Station) to handle 
po tfolio of varied and irteresting cases, 
Saary commensurate with experience and 
ablity. ~ Telephone Mr Thomas, 01-283 9070 
ii appointment. 

CST-P.E. I TRAINEES Ze Training con- 
trast) required for fast-expending, progres- 
sive Surrey practice, to be directly responsible 
to >artner or senior manager, Salary negoti- 
aba. ~ Box PP 5343. 


` SALISBURY CHARTERED ACCOUNT- 





ANTS require audit assistents with good 
experience of incomplete records and small 
company audit work, Those seeking a 
retarn to professional office work would be, 
considered, ~ Contact Wessex Consultants,” 
2 Teter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 





LEMI-SENIOR, with 2-3 years’ profes- 
sional office experience, Oo" intermediate 
standard, required by an extremely busy 
a=RCHWAY Accountants" office. Excel- 
Ent prospects, Tel. (4-993 1293, 
Cetween 10-12 a.m. Mr Walker. ' 


H 


SEMI-SENIOR AUDIT. ASSISTANT 
required, by certified accoun ants in Central 
Creydon. Excellent opportunity in an inter- 
.estng and varied practice. — Write with de- 
tais of previous experience « Box SS 5366, 





SHEFFIELD 


Qualified chartered accourtant required 
` ty national firm, Excellent opportunities 
‘for experience in applying modern 
auditing techniques. Comprehensive 
fost-qualifying training ccurses. Salary 


7 963,300 per annum, ~ Bcx SQ 7223. 


. SMALL FIRM of chartered accountants in 


NV. London require senor and semi- 
senor staff. Excellent working conditions 
ws ee salary and Inlidays. — Box 


SOUTHAMPTON CHARTERED AC- D 


COUNTANTS (medium size) require an 
audit assistant with at least four years’ 
experience in the profession, to act as personal 
assistant to a partner. Realistic salary to be 
negotiated. Study leave if applicable would 
be erences Box SC 5396, 

SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 
senior audit and taxation staff. Salary range 
£3,500-£4,000 per annum. — Details in 
writing please to Staff Partner, Harold 
preety Wand & Co, 187 London Road, 

outhi 

TAX SPECIALISTS required for profession 
and commerce in London, South East and 
West Country. — Phone Executive Selections 
01-623 6150, or call at Monument Station 
Buildings, 53/54 King William Street, 
London EC4. West Country applicants may 
phone Bath 4811. Individual attention 


MANAGERS with good 
prospects for different, practices in pleasant 
country towns located in Cotswolds, Oxford- 
shire and Hampshire. Also senior for 
Somerset firm. ~ Contact Wessex Con- 
sultants, 2 Peter Ee Yeovil, Somerset. 
Telephone Yeovil 2 
WARWICK COUNTRY TOWN. - - Appoint- 
ments for ambitious A.C.A. Good prospects 
with varied practice work and considerable 
responsibility. ~ Wessex Consultants, 2 
Peter Street, Yeovil. Phone Yeovil 25183. 
WATFORD CHARTERED ACCOUNT- 
ANTS require recently qualified assistant 
with good audit and: taxation experience. 
Excellent salary plus other benefits. — Please 
SE Watford 48134, ref. T.P.M. or 


F.C.P. 
WEST END CHARTERED ACCOUNT- 
ANTS require unqualified senior for small 
jobs, Five-day week, luncheon vouchers. 
£3,000 pa Pension scheme, — Apply Box 
WE 5378. 


YOUNG CHARTERED ACCOUNTANT 
required to . manage branch office in 
Macclesfield with a view to future partner- 
ship. Experience in incomplete records essen» 
tial. - Apply giving age, experience and salary 
required to Box YC 5344, 


‘guaranteed. 








TRAINING CONTRACTS 





ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate op a nation-wide basis, We 
‘handle all formalities. S 


Please telephone, London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West; Carol Kingscott, 
021-236 5513. 


H 


Mark 





LONDON CHARTERED ACCOUNTANTS 
require an articled clerk. — Please apply in 
own handwriting to Box LC 5427. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours ~ large- or medium-sized 
firms throughout London, ~ Deboo Execu- 
tive. Ring 01-628 2714; F 
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COMMERCE AND INDUSTRY 





A.C,C.AJ/LC.M.A, STUDENT (to about 
30), passed PE I, required by division of 
retail group, Ilford, First-rate opportunity to 
help install management systems, prepare 
profitability reports, ad hoc reports, £3,500. 
L Practitioners Services Bureau, 6 Clements 
Road, Ilford, Essex (01-553 2184), g 


ACCOUNTANT 
Our client,‘ a large national charitable 
organisation, requires an Accountant to 
take charge of the accounts department 
at its London headquarters. 


We are locking for an experienced 
Accountant, qualified or unqualified. 
Duties include the preparation of annual 
budgets, supervision of accounting 
routines at otker locations, maintenancé 
of the nominel ledger and preparation 
of monthly budget comparison state- 
ments. j ` 


Salary negotiable dependent on ex- 
perience. 


Please write with full details to A. S. 
Ridler, Panne) Fitzpatrick & Co, Lee 
House, London Wall, London EC2Y 
SAL, 


` ASSISTANT MANAGEMENT 
ACCOUNTANT 


The ideal applicant will be a recently 
qualified A.C.M.A., preferably with 
experience in the clothing leather in- 
dustry, to work to the Group’s Senior 
Management Accountant and will be 
expected ‘to be capable of making a real 
contribution to the department and be 
able to contro] the costing routines and 
records at several of the Group’s loca- 
tions. Although Rushden based, some 
travelling will be involved. 


The above position is a new appoint- 
ment and results from the Group’s 
recognition that to support, its rapid 
growth adequate and suitable staff are 
required, Attractive terms of service are 
being offered with dered career pros- 
pects, 


Suitably qualified and experienced 
applicants should write in the first in- 
stance to; - 5 


` 


The Company Secretary at 
100 Irchester Road, Rushden, 
Northants, NN10 9XQ 





BOOK-KEEPER/ACCOUNTANT required 
to take charge’ at accounts department in 
Islington area. Please state experience, salary, 
etc. — Box BK. 5428. 





E. FELTON AND PARTNERS 
LIMITED 


Bridge Wharf, Sandwich, Kent S 
Tel. Sandwich 3441 ` 

ASSISTANT ACCOUNTANT - 

Salary up to £2,500 

A Progressive Private Company in the . 
Timber Industry seeks a qualified or ` 
part-qualified accountant who will be " 
directly responsible to the Accountant. 

The successful applicant, who should 
be aged up to 25, will be expected to have 

‘had sound experience in an industrial 
environment dealing with Purchase 
Ledger transactions, Banking, and Wage 
Procedures. He or she will also be re- 

. quired to assist in the preparation of 
monthly management and financial 
accounts. DS 

Please reply giving full personal and 
career details to the Managing Director. ` 


EAST ANGLIA. — YOUNG ACCOUNT- 
ANT. ~ Circa £4,000 plus benefits. Need not 


‘pe qualified for expanding. and profitable 


property group. Dynamic young manage- 
ment team. Person appointed will prepare 
annual balance sheets, budgets and manage- 
ment information, Relocation assistance jif 
required, ~ Apply in writing to C. Humpage 
Esq., A.C.A, Modus Developments Ltd, 
Thetford Road, Watton, Thetford, Norfolk, 





ZOOLOGICAL SOCIETY 
OF LONDON 
Applications are invited for the post o 
FINANCE OFFICER. 


The Zoological Society is a Scientific, 
Society and registered charity. The 
Finance Officer will be responsible for 
" the. organisation and supervisioa of the 

Soctety’s financial affairs, including the 
accounts and accountancy procedures, 
budgetary contro! systems for London 
Zoo and Whipsnade Park, catering and 
retail activities, and also the Society’s 
scientific departments and publications. 

Preferred candidates will be in their 
40s, with sound accountancy qualifica- 
tions and senior management experience. 

Salary to be negotiated but in region 
£7,500, with non-contributory pension 
scheme and generous holiday and sick 
leave provisions, ` 

Fuller particulars available from ` 
Establishment Officer, Zoological Society 
of London, Regent’s Park, London 
NW1 4RY. i 


Completed application must be re- 
ceived.by May 20th, 1976, 


H 





THE KING’S SCHOOL, MACCLESFIELD, ‘CHESHIRE 
(ndependent Day = H.M.C.) 


BURSAR 


Applicatiors are invited for the position of Bursar and Clerk to the Governors 
from suitably qualified and experienced persons. This post falls vacant in July 
1977 due to retirement but the Governors desire that the appointee should take 
up his or her duties from January 1st, 1977, with a phased transfer of responsi- 
bilities after an initial period of familiarisation. Desirably applicants should have 
sound knowledge of accountancy and budget procedures supported by business 
and administrative experience. Age preferred between 35 and 45 years. 


Further details and forms of application can be obtained from the following 
to whom they should be returned by May 31st, 1976. 


N. Blakeley, Esq., A.c.1.5., 
The King’s School, Macclesfield, Cheshire SK10 1DA 





H 
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Group Taxation 


Assistant 
upto £4,500 +car 


Our client, a large Sr group of companies with - 
varied interests, are seeking an additional member for their 
Central Taxation Department. 

The successful applicant will be involved in the preparation 
and agreement of U.K. Corporation Tax computations of 


the various group companies. There will be participation in 
tax planning and possible involvement in overseas taxation 
matters. , 

Candidates, male or female, should have accountancy 
training and preferably haye been involved in taxation 
matters in a previous employment. The post, which is based in 
South London, carries a competitive salary and a company 
car, in addition to the normal fringe benefits associated’ with 
a large group. 

Applicants should send full details of their qualifications 
and previous experience to Position Number AGG 5369, 
Austin Knight Limited, London WIA 1DS, 

Applications are forwarded to the client concerned, there- 
fore companies in which you are not interested should be 
listed in a covering letter to the Position Number Supervisor. 





(AK) ADVERTISING 





‘Management ` 


Accountant ` 
‘Circa £5,000 Company Car 


Our client, a leading distribution company, anda . ` 
member of a larger group,seeks the services of a qualified. 
Management Accountant (preferably A.C.M.A.) to i 
join their enthusiastic management team. 

The successful applicant, who will report to board 
level, will become involved in all aspects ofthe _ 
business arid be expected to contribute fully to 
company growth. 

A salary of around £5,000p.a. will be offered, 
together with a company car reflecting fully the 
importance of the position. Fringe benefits are as one 
would expect from a company of national standing 
and assistance with removal expenses to a pleasant 
‘part of the East Midlands will be considered. 

Please write with full relevant details in the first 
instance to:- The Security Manager, Shipway 
Communications Limited, Western House, 
Smallbrook Queensway, Birmingham BS 4HD. 


CONFIDENTIAL REPLY SERVICE: Applications are forwarded direct to our 
client unless addressed to the Sécurity Manager listing companies to which they may 
not be sent. Our clients have undertaken to treat all applications in strict confidence. 


SHIP'WAY 


Shipway Communications Limited 
A MEMBER OF THE BBDO GROUP 
































Financial Controller (£4,000 d. 


- Essex ewe 29333) Ref. V.47. 









Kingston 


Minimum age 35. Able to take control of all financial matters and 
provide meaningful management information. Must have commercial 
as well as accounting interests. 


This is an opportunity to join a small international organisation 
operating in an expanding field. - 


Please send brief details of experience and present salary to 
M. N. Bland, F.C.A.. 1 Willow Parade, Cranham, Upminster, 





Salary c£5000p.a. 


Southgate, 
London N14. 


Johnson, Matthey and Co. Limited, leading 
refiners and fabricators of precious metals 
‘are seeking an Accountant for their head 
office fiscal accounting department. 


The successful applicant will be required to 
compile and submit U.K. corporation tax 
computations for the Johnson Matthey 
group and associated companies and to 
deal with related correspondence. Overall 
supervision of V.A.T. return is also required. 


Applications are invited from qualified 
and experienced Accountants, Members of 
the Institute of Taxation or Ex-Tax 
Inspectors. No age limit is specified and 
relevant experience could be more impor- 
tant than qualifications. 


We offer excellent fringe benefits including 
modern working conditions, flexible hours, 
4 weeks holiday, free lunches and a con- 
tributory pension scheme. 


To apply please write or telephone 
Miss S. Gray, Staff Officer. 


Kë 


erg, EE 


LONDON N14 GET e 01-882 6111 
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RETURN TO HONG KONG 


Audit or Tax 


£8,000 + 


We are an international practice and we have experienced rapid growth in our Hong Kong office resulting In the need for 
additional staff ic both the audit and tax departments. The wide range of clients, local and multi-national, provide interesting 
and diverse work involving the use of advanced, sophisticated audit techniques. The scope of the tax department ranges from 


compliance wort to advanced tax planning. 


Great importance is attached to continuing professional development and the Firm’s training programmes are excellent. 
J D b 4 


Throughout the world our policy of ‘national’ offices Is already in evidence so there are real long-term prospects for qualified 


accountants wisting to return to their country of origin. 


A partner from the Hong Kong office will be in London/Glasgow in late May and early June for interviews. To find out more 
about the competitive salary and conditions that are offered, contact: 


MRS FAITH JENNER 
ARTHUR. ANDERSEN & CO 
ST ALPHAGE HOUSE’ 


2 FORE STREET 


LONDON EC2Y SDD. 
' (TELEPHONE 01-606 8080) 


INTERNATIONAL AMERICAN GROUP 


(Top 50C Fortune) wishes to strengthen its 


CORPOPATE INTERNATIONAL 
AUDIT DEPARTMENT 


with Paris-based H.Q. and seeks a 


MANAGEMENT AUDITOR 


The selected candidare will be C.A., A.C.A. or equivalent and will 
have already a previo is European experience (1-2 years) of auditing 
techniques in a profe sional office or an international company. He 


will be preferably of English mother tongue: a working knowledge 


of German and/or French will be an advantage. — 


In the first place, he must be prepared to travel frequently on 
missions throughout Europe, followed by further investigations at 
International level. Ar assignment in the U.S.A. is possible for.a top 
srofessional. i 


4 


This challenging, well remunerated position will appeal to a young, 
dynamic, ambitious caadidate. There are very good prospects within 
the Group Companies at financial management level. 


‘Write with detailed CV. quoting reference MA/RB, to TAS, 77 Rue la 
Boétie, 75008 Paris, who will forward to our Consultants handling 
this search, Full discrecion Is guaranteed. 








PARTNERSHIPS AND 
PRACTICES 





A BRIGHT YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and re aad assigament considered. 
— Box AB 5381, 

A CERTIFIED ACCOUNTANT in south- 
east Surrey wishes to buy approximately 
£4,000 G.R.F, — Please write to Box AC 5379, 
ACCOUNTANTS seek small practice, G.R.F, 


. £6,000-£10,000 in County of Dorset or 


subcontract work in same area. ~ Box AS 
5380, 





BEDFORDSHIRE. - Senior position 
for young Chartered Accountant. 

` After well-paid probationary period, 
worth-while partnership arrangernents 
available, At present only 3 partners and 

_ G.R.F, well over £100,000, - Telephone 
Mr H. J. Lane at Biggleswade 313190 
or Write Box BS 7231. : 





BIRMINGHAM. — Chartered accountants, 
international firm, have surplus accommoda- 
tion and would be interested in discussing 
possibilities of amalgamation with practi- 
tioners who would like to share in the ad- 
vantages of a large organization and yet 
retain to a large extent their local autonomy. 
~ Box BC 5360. 

BIRMINGHAM, ~ Medium-sized London 
firm with some provincial offices seeks 
another firm with a view to running an 
office in Birmingham as a joint venture. — 
Box BM 5393. 

BLOCK OF FEES for disposal by chartered 
accountants, Cental pondon, up to £5,000 
G.R.F, ~ Box BO 543 

CAS, SUSSEX ~ Weil-established practice 
for disposal G.R.F. about £23,000, Good 
continuity arrangement. ~ Box CA 5327. 


CHARTERED ACCOUNTANTS with space 
and facilities available at their Enfield/North 
London office, seek working arrangement or 
merger with small practitioner with spare 
capacity. — Phone 01-363 1494, 





CHARTERED ACCOUNTANT 
HORSHAM 
Established West End Firm of C.A.s 
requires 
YOUNG CHARTERED 
ACCOUNTANT 
for its Horsham Office, recently opened. 

Applications are invited for this 
responsible position with early partner- 
ship prospects, 

The successful applicant will have 
general accountancy and taxation ex- 
perience in the profession and will be 
required to live locally, 

Please send full personal and profes- 
sional details to Box CA 7227. 


CHARTERED ACCOUNTANTS NW. 


, LONDON suburb require young C.A. with 


2-3 years’ post-qualification experience for 
vacancy as P.A. with view to partnership. — 
Box CA 5437. 

CHESHIRE, ~ Progressive firm of chartered 
accountants working to high standards and 
aiming to provide all-round service to clients 
is looking for blocks of fees or practices for 
purchase. ~ Box CP 5355, 


CROYDON 


F.C.A, anxious to dispose of part or 
whole of his well-established practice. 
Gross arnual fees approx. £25,000. 


Box CF 7226, 
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Consultant - 


Hong Kong H.K. $120,000 


A tax consultantis required for our Hong Kong 
office. This senior appointment will be con- 
cerned principally with advisory work on 
corporate and personal taxation, estate 
planning and trusts. 


The consultant will be required to advise on 
broad aspects of taxation inside and outside 
Hong Kong, including USA and EEC coun- 
tries, and a basic working knowledge of the 
procedures in’ these countries will be an 
advantage. 


The ideal candidate will be a chartered 
accountant with several years’ experience in 
a senior taxation position in a professional 
accountant's office or with a multi-national 
corporation or be an inspector of taxes, 


Dependent upon experience, the person 
appointed may be required to spend a period 
of secondment to one of our U.S. offices to 
obtain a more detailed working knowledge of 
both U.S. corporate and personal taxation as 
far as they affect U.S, corporations or nationals 
carrying on business in the Far East. 


The.standard of living in Hong Kong is high; 
- personal taxation is low with a maximum 
overall rate of 15%. The benefits include a 
substantial gratuity, provident fund, four 
weeks’ paid leave after one year and there- 
after six weeks per annum, with fares paid to 
country of origin and return, free medical ald 
scheme and interest-free loans for car and 
furniture. 


‘Write in confidence, quoting reference 
.1481/T to: M. J. H. Coney, 


Kä 





MERSEYSIDE. - Expanding ste 
firm of chartered accountants wish to pur- 
chase practice or blocks of audits in or around 
the Merseyside area. Cash availabls for out- 
right purchase. — Box ME 5431. 
NORTH-WEST LONDON. — Young C.A. 
wishes to purchase a small practice, block of 
fees or partnership interest. - Box NW 8335, 
PARTNERSHIP PROSPECTS with Suffolk 
independent practice. Similar opportunities 
in Berkshire, Hampshire, Surrey and Scuth- 
west London, - Wessex Consultants, 2 
Peter Street, Yeovil. Phone Yeovil 25183. 
RECURRING FEES up to £15,200. based 
London will be bought for cash. Partner- 
ship also considered. — Box RF 5338. | 
SMALLISH PRACTICE required in Cots- 
wolds/Three Counties area, or adjoining. 
Every consideration ‘for resent staff, 
— Strictest confidence, details please Box 
SP 5410. £ 

SOLE PRACTITIONER in SE. England 
(thirty miles London) with annual g.r.f. 
in excess of £50,000 wishes to dispose of 
practice (established fourteen years) due to 
health reasons. Outright sale desired. Would 
be willing to remain as consultant for six 
months. — Box SP 5429. 

TWO-PARTNER FIRM in NW. London 
seek a third partner who can introduce a smal. 
but good quality block of fees, — Box TP 5398 





SUBCONTRACT WORK 


EAST LONDON ACCOUNTANTS require 
subcontractors to work part-time im their 
offices mainly on incomplete records. ~ 
Please send details of age, experience, times 
available and rate-per hour to Box EL 5416. 


ABLE CHARTERED ACCOUNTANT in 
practice, with spare capacity, will undertake 
subcontract work in London areg. Prompt 
collection and delivery, — Please ‘write Box 
AC 5362. 

A BRIGHT YOUNG chartered azcountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry, — 
Please reply to Box AB 5382, 

A.C.A. (London or South-east} requires 
temporary work, or employment, in the 
profession over the next year on a mutually 
convenient and’ flexible part-time basis, 
Experienced in auditing, preparation of 
accounts, incomplete records, etc, ~ Box AL 


ACCOUNTANT, experienced in incomplete 
records, trial balance, balance sheets, VAT, 
book-keeping, P.A.Y.E., seeks subcontract 
work. - Miss P, Hamilton, 23 Ferme Park 
Road, London NA. 01-340 8168. 

ACCOUNTANT (qualified), many years’ 
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A SMALL FIRM OF ACCOUNTANTS 
require subcontract work in accountancy 
and taxation (private and company tax), 
Quick service, — SCT apply Box AS 5495 or 
phone 590-4159 

BOLTON CHARTERED ACCOUNTANT 
and consultant requires subcontract/project 
work from the profession or industry. — 
Box BC 5399, 

CHARTERED ACCOUNTANT, West Lon- 
don, seeks subcontract work. Experienced in 
all types of professional work. — Box CA 


EXPERIENCED C.A.s (ex PMM & 
Co), presently with some spare capacity, 
can efficiently undertake professional or 
commercial assignments and subcon- 
tract work of any nature, long- or short- 
term, with or without staff, Based 
London and South-east, but anywhere 
considered. Collect and deliver if re- 
quired. Prompt service, competitive 
rates, — Telephone 0273/52375 or write 
Box EC 5331. 










EXPERIENCED F.C.A. available now to 
assist in professional or commercial work 
(with tax) preferably Central London. £3 
hourly, — 01-828 0270 (SW1). , 
EXPERIENCED young accountant requires 
EH work. Will collect and return to 
our office. - Telephone Eastbourne 
(0323) 639649. 
ESTABLISHED ` A.C.A., A.T.LL, seeks 
subcontract work, Tax, accounts, ‘audit, 
companies, individuals, incomplete records, 
investment, exchange control. Works from 
home. £3 per hour, Collect/deliver (London). 
— Box EA 5367. 
GUILD 






































RD A.C. CA. in practice, requires’ 
Klee work. Incomplete records, com- 
pany accounts, taxation. Collection and 
delivery in Home Counties. Efficient, con- 
fidential and reliable service. Rate £3:25 
per hour. — Write Box GA 5361. 
INCOMPLETE RECORDS. — Experienced 
F.C.A. wishes to contact practitioners in 
S; & SW. England interested in specialist 
service for complete preparation of 

- accounts, — Please write Box IR 5432. 
MANCHESTER AREA. - Newly opened 
branch office of firm of chartered account- 
ants seeks subcontract work, Can collect 
and deliver; working on clients’ KS 
considered, — Alexander Myerson & Co 

King purest, Manchester. Telephone Dei 


832 4841. . 

SPEEDY SUBCONTRACT SERVICE in 
central London and North-west London. 
Collection and delivery. All work by 
qualified practitioner, — Box SF 5339, 
db DRE Darcan 
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TRAINING CONTRACTS 





f AC.CA, Part II student and a commerce 


- ew companies formed £73. 
Norris & Co, 9 Eversleighs Road, London 


g-aduate seeks position in profession/ 
cemmerce, Two-and-a-half years’ professional 
experience in Ke auditing and taxation. 
—Reply Box AP 5349 
APPEARED I.C.A.E.W. FOUNDATION 
EXAMINATION. -— Seeks transfer of 
a ticles in London area, Over two-and-a-half 
y -ars’ experience, incomplete records, private 
icd company, sole traders, PAY.E., VAT, 
ec Apply Box AT 5434. 
A YOUNG and ambitious scudent, appearing 
fer P.E, im November 1976, seeks transfer 
oe articles, Principals writen consent ob- 
tained, ~ Please write to bor AY 5435, 
4 


H 
` 


AWAITING FOUNDATION RESULTS. - 
Seeks transfer of articles, Over two-and-a-half 
years’ experience in incomplete records, 
public and private company audits, capital 
allowance computation, tax returns, P.. E 
— Box AF 5347, 
CERTIFIED 


trainees in the profession. British resident. — 
Please reply to Mr Lim, 172 Thorold Road, 
Ilford, Essex, 
SEEKING 

Nearly three years’ experience, incomplete 
records final stage, P.A.Y.E., VAT. Awaiting 


‘foundation results. — Box SA 5406. 


OVERSEAS GRADUATE in economics and 
Statistics seeks articles with certified account- 
ants. — Please contact R. Parvez, 6 Tavistock 
Court, Tavistock Road, E. Croydon, Surrey. 
01-688 0048, 





` SERVICES: 








COMPANY - 
' FORMATIONS 





A BACKED SERVICE. - Lmited companies 
fcrmed or ready-made, — Clifton Secretarial 
Zeen, 49 Green Lane:, London N16 
€1~359 3387), 
IMPANY SEARCHES and registrations. 
Fall search £2. Prompt and thorough. 
~ Raymond 


A3 1HY. 01-346 8943 (any time). 


‘COMPANY FORMATIONS 
. READY-MADE COMPANIES 
` COMPANY SEARCHES 


for 
ie immediate attention 
write or phone 


“THE LONDON LAW. 


AGENCY LTD 


Temple Chambers 
Temple Ave e 
London EC4Y JHP 


01-353 9471 (6 ‘ines) 








LIMITED | 
COMPANIES 


formed to your requirements. 


READY-MADE COMPANIES £80 
Including dutles, baok and seal 


COMPANY SEARCHES, - 
Same-day service 
Tel, 01-628 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd ` 
30 City Road, London ECH 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
Jor all your company searches and 


yagiserations, 
Limited Companies from £77, 


Write or Phone: 
, Chambers 
any Search Azente Led 
Ka Aldersgate Street 
London ECIA 4jQ 
Tel. 01-251 4744/5 





' READY-MADE COMPANIES AND SPECIAL FORMATIONS 








BUY BRITISH ., 
Ready-made Companies ` 
Company Formations 
. BRITISH COMPANY REGISTRATION 

AGENTS LTD 

38/40 Featherstone Street 

London E! 

_ 01-251 0344 


LIMITED 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO, 
Ready Made ` 

Special Formations 
COMPANY SEARCHES, .- 
SEALS, STATIONERY ETG. 
42, Arran Road, London SES 
Tel: 01-698 9983 


Le 
e ‘J Ze E 
MAD SERVICES - 
COMPANY FORMATIONS 
` Including duties, book and seal, £75 
COMPANY SEARCHES 
within 3 Cer , £1-75 
same day 
“Write: 


2 Brynilys 
NEWTOWN 


` Powys 
Tel, Newtown (0686) 26589 
Shrewsbury (0743) 56269 ` 
- London 01-549 0308 





LIMITED COMPANIES. 


NEW FORMATIONS OR 


a e | Ra 
READY-MADE COMPANIES 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature fromt 


GRAY’S INN COMPANY ` 
FORMATIONS LTD 


87-89 Tabernacle Street 
London EC2 4BA. 


(Phone 01-253 3554/2) 


£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBUAGH LIMITED n 2 


AMBERS, TEMPLE AVENUE, LONDON 
ae TEMPLE “Hay OHE Tel. 01-353 1441 





: STUDENT ‘taking foundation 
A and B exam in’ June seeks articles! ` 


ARTICLES TRANSFER. — 


THE ACCOUNTANT, ES 29th : TAXATION, See? Ist, 1976 


READY-MADE COMPANIES available 
now. Also formations, etc. - Reichman & 


Wing, 134 Percival Road, Enfield, Middx. d 


Telephone 01-363 4382 and 7387 (A.R.C.A. 
members). 

READY-MADE COMPANIES £88 in- 
clusive` transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out, ~ Graeme, Ltd, 61 Fairview 


Avenue, Gillingham, Kent (Medway 32558). 


OFFICE MACHINERY 
, AND EQUIPMENT 


RUBBER STAMPS = NORMAL SERVICE 
THREE YS - Signature stamp and 
special de seven-ten days, Also daters, 
company seals, pads, ink, etc, Competitive 
rices. — F. H. Greenhalgh. Universal 
uildings, Garnet Street, Stockport SKI 
AAR, Tel, 061-480 3826. 








MORTGAGES 


H 





ices, 
or 883 9595), 


A COMPREHENSIVE MORTGAGE SER- 

VICE including remortgages. — Rowe Charles 

& Co Ltd (Incorporated Brokers), York- 

ien Wembley. 01-903 5455 (twenty-four 
ours). 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £28, 000. Re-mortgage and investment 
property mortgages also available. - Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844), 





SEET 





BUSINESS PREMISES, 





HIGH WYCOMBE, ~ Small office fully 


Wycombe 30285, 


INTERVIEW ROOM/SMALL OFFICE 
suite in West London available at very reas- 
onable terms, — Box IR 5439. 


TWO OFFICES LONDON WEST CEN- 
TRAL total area 313 square fect and some 
storage space surplus to chartered account- 
ants’ present needs available’ at £595 a 
quarter inclusive of rates, light and heat. ~ 
Telephone 01-405 0526 or write Box TO 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent : work. 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 


PROFESSIONAL INDEMNITY, ~ Before 
renewing your in insurance consult the special- 
ists — Ellis & Co (1.B.) Ltd, 119 Hall Lane, 
Bradford BD4 TDF (02743140510. You've 
everything to gain, nothing to lose, 


D 


BUSINESSES 








ACCOUNTANTS require companies with 


‘agreed tax losses, on clients’ behalf, in.the 


following fields. Electrical contractors, road 
haulage, florist, nurseries, design engineering 
and draughting, building and other fields. 
Losses to £50,000 considered. — Apply Box 
AR 5341. 


TAX LOSS.~COMPANIES required. (1) 
Dealer in purchasing or selling wholesale or 
retail food: (2) property and building 
company including conversions. Losses must 
bė transferable, — Box TL 5348, 











‘STOCK VALUERS 





ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA,. 121 
Bridge Road, East Molesey, Surrey’ (O1- 
979 5599). + 


JOHN CHURCHILL & CO. 


base STOCKTAKERS AND 
ASSESSORS TO BRITAIN'S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing Inventory or 
valuation of finished goods, camponent 
parts and stock-in-trade. Preparation or 


amendment of plant registers and appraisal 
of net realisation or current replacement 
cost. Stock card control systams checked, 
corrected or analysed. 


Operating throughout the United 
Kingdom. 
Head Office 


56 Hayes Street, Bromley BR2 7NX 
Tel, 01~462 6237/8/9 





SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give or 
require, and alsa their geographical 
, location. 

This will greatly assist those who 
propose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and ap- 
plicants. 


“COMPANY URGENTLY REQUIRES 
TAX ‘LOSS COMPANY ` 
WITH AGREED CAPITAL LOSSES AMOUNTING 


TO IN EXCESS OF TWO MILLION POUNDS 


Please send details to 
` Box No. CU 25058 





What We Owe 
to Microelectronics 


‘How many people realize how much they owe to microelectronics? When computers 
started to be developed for industrial and business applications in the early fifties, 
we were still in the age of the diode. Most people, if they are old enough to remember, 
knew them as ‘valves’. The breakthrough came with solid state electronics, when it 
was discovered that a chip of germanium could be made to serve the same purpose. 


Today microcircuit technology has 

reached a stage where engineers can get 

around 10,000 components on a chip of 

silicon measuring less than a quarter of 

< ap inch on each side~about the same 

size as an aspirin. This would be mar- 

_ vellous enough asa technical achievement. 

` To be able to mass-produce circuitry on 

this micro-scale has revolutionized the 
` whole concept of computing. 


Shrinking computers 

In early science-fiction, computers which 
controlled a business were imagined as 
needing a building as large as the Shell 
complex in London. The real computers 
which then existed needed a large, air- 


Photo: NCR Ltd 


it's.all done by photography ! In the manufac- 
ture of microcircuits, the rectangular-shaped 
=- negative (right) is reduced to produce. one 

-of the smaller rectangles in the left-hand 
“negative, each of which contains the circuitry 
for @ microcomputer. 


conditioned room just to process the pay- 
roll and do an invoicing run. 

It is now possible to handle invoicing, 
stock recording and payroll with as many 
Management reports as we need for a 
small- to medium-sized company and still 
hide all the electronics in one desk 
pedestal. And most of these office com- 
puters are still not using the smallest 
circuitry available, by any means. 

An intelligent terminal which sits on a 
desktop has as much computing power 
as many of the original computers, so 
does one of the more sophisticated pro- 
grammable calculators. And most of the 
space it takes up is accounted for by the 
largely mechanical input/output com- 
ponents ~ keyboards and printers. 

Without microcircuits, point-of-sale 
terminals in shops would not be possible, 
nor would one be able to carry the ability 
to do sophisticated statistical and scientific 
calculations in a briefcase, if not in a 
waistcoat pocket. And the most sophistic- 
ated calculator could easily be made 
pocket-sized provided one can think of 
a way to miniaturize human fingers. 

Enough circuitry can be put into the 
base of a standard office typewriter to turn 
it into either an invoicing machine or a 
word processor. 


Philips Introduce 
Cassette-based System 


Philips Data Systems recently announced 
the introduction of new versions of their 
P310 and P320 visible record computers 
which incorporate built-in read/write 
cassette units. 

With these versions it will be possible 
to process data prepared off-line. For this 
they have launched two versions of an off- 
line cassette encoder. Known as Pr71 and 
P172, both are free-standing work- 
stations. Both are equipped with a 
standard Philips alphanumeric keyboard, 


a single cassette read/write unit and a 
32-character vdu, which guides the 
operator during data entry. The Braz ha 
in addition, a 55 cps matrix printer and a 
continuous stationery feed. Both versions 
incorporate a series of verification systems. 
The Pr71 costs £3,600 and the P172, 
with printing facility, £4,300. 
These off-line data input and input/ 


‘output workstations, together with’ the 


cassette-equipped P310 and P320 visible 
record computers, enable data stored on 
cassette to be directly interchanged or 
prepared off-line and in the case of the 
P172 printed out off-line. 

There appear to be two advantages 
in the cassette-equipped systems. One is 
the transfer of data between departments, 
offices and centres, with data input at 
source. The other is the collection: of 
statistical analyses from one processing 
routine for input to another. For example, 
collecting data from a payroll run for 
automatic input to a costing routine. 

Another recent enhancement to the: 
P300 range is the P310/6, which has.a 
memory of 6K bytes, as opposed to 4K 
bytes on the standard P3 10/4. The P310/6 
costs £7,350, while existing Pz10s can be 
upgraded to 6K at a cost of £1,300. The 
cost of amending programs to utiliz 
the extra memory capacity is {50 
application. 

The cassette facility is available for an 
extra £1,495 on the basic price of the 4K 
or 6K versions of the P310 or P320. 

Philips Data Systems Ltd, 7 Lycombe 
Place, London W1. 


Modular Tape Filing 


A modular filing system for storing all 
sizes of computer tapes has been intro- 
duced by Flambo-Fortschritt. Fitted: 
with adjustable tape racks, the cabinets 
measure 1 m wide by 375 cm or 750 cm 
high and each unit houses up to 60 tapes. 

They can be fitted with sliding doors 
or as open-front units. When used at low 
levels they can be fitted with Formica 
work surfaces, and, having a flush finish 
at the back of the unit, can double as ` 
room dividers. 

Standard cabinet colour is beige/sand, | 
with matching or contrasting mocca 
colour doors. 

Flambo-Fortschritt Ltd, 35 Devon- 
shire Street, London Wi. 


Software News 


The Inland Revenue has ordered a 1-5 M 
byte ICL 2970, valued at about Zi 
million, to be installed towards the end 
of 1976 at a new accounts office in 
Cumbernauld, Scotland. The equipment 
will be used for processing the collection 
of PAYE and Schedule D income. tax for 
approximately 1-8 million taxpayers. 




































Computere Boost 


“Honeywell Information Systems recently 
shipped the 6oth Series 60 computer 
system from their Scottish factory for 
installation at the Italian Ministry of 
‘ransport and Civil Aviation in Rome. 
A Model 66/40, it was accompanied by 
another export to Italy -a Model 66/20 
for the Fiat plant in Brescia. 
"Together the two systems represent 
over {1-2 million in exports and bring the 
total value of Series 60, Level 66 and 
Series 6000: systems exported from the 
UR to some £23 million. 
CMG (Cemputer Management Group) 
report a number of unusual users for 
their payroll package. These include the 
Shelter action group for London’s home- 
less, a school, a college, several garages 
and a butcher. The group is also pro- 
viding a complete new stock control 
system for Habitat’s 24 shops in the UK, 
and a further five in other parts of Europe. 
The new system is being run on the 
company’s Burroughs B1726 at Walling- 
ford. The Habitat system provides a 
number of detailed reports including a 
-Picking List, Unsatisfied Requirements 
List— estimated sales lost on out-of- 
stock items — and a “Top 250’ report in 
terms of gross profit. 


ow-cost Data Entry 


DCT (Data Capture Systems and Term- 
inals International) supply a selected 
“range of refurbished and modified data 
preparation, off-line communications, 
printer ard media conversion systems. 
Their speciality is Mohawk key-to-tape 


Part of the Honeywell Series 60 Level 66 system destined for Italy under test, 


data entry and data communications 
equipment. 

They claim to provide low-cost 
machines on quick delivery, either for 
sale or rent, and can provide upgrades 
such as block lengths, communications 
and coding. DCT also say they can pro- 
vide a full range of support services on 
the same level as if the equipment were 
being bought from the original manu- 
facturer, These support services include 
engineering, field servicing, and training 
courses for operators and management. 

According to Mr Peter Davies, manag- 
ing director, “Our experience to date has 
convinced us that there is a considerable 
market for proven off-line, decentrelized 
and stand-alone key-to-tape-based data 
capture, media conversion and communi- 
cations systems. Many organizations are 
re-thinking their policies in these areas 
and moving away from on-line data 
entry and transmission ...’. 

DCT (Data Capture Systems and 
Terminals International Ltd), Data 
House, St Julians Avenue, St Peter Port, 
Guernsey, CI. 


NCR Improvements 


NCR recently announced enhancements 
to their Century 100, 75 and 151 com- 
puters. These changes enable the Century 
75 and 151 to use the NCR B3 multi- 
programming system, while new software 
allows up to nine user jobs to run con- 
currently. 

The memory of the 7§ can now be 
expanded to 128K (previously 64K); 75 
users can now use the NCR 657 high 
density disc unit, increasing storage by 
about 60 per cent on each pack. The same 


` trunk enables NCR 658-201 disc units to 


be used with the 151. This provides 100 
million character capability, or with an 
additional feature, 200 million characters. 

Century 100 can move up to Century 
151 with memory increased to 48K, a.600 
lpm printer, four disc units and two vdus 
for £72,000, without the need to re- 

rogram. 

NCR Ltd, 206 Marylebone Road, 

London NW: 6LY. 


High-speed 
Decollators 


Two new decollators from C. W. Cave & 
Tab are capable of separating and refold- 
ing up to 450 feet of two-part continuous 
stationery per minute. 

Model 2424 is a free-standing machine 
with a loading area sufficiently large to 
hold oversize cartons of stationery. Model 
2422 uses the same basic mechanical parts 
in a table-top decollator, capable of hand- 
ling stationery stacks up to 8 in. high. 
Both machines handle paper weights from 
10 lb. bond to 140 1b. card. Maximum 
form width is 21 in. 

Both models will decollate non- 
fastened, crimped, carbonless and carbon 
interleaved sets. The paper drive and 
carbon rewind rollers are clutched for 
safety. 

C. W. Cave & Tab Ltd, Tenter Road, 
Moulton Park Industrial Estate, North- 
ampton NN3 PZ. 


Binders for Floppy Discs 


Also from C, W. Cave & Tab, the 
Model 1010 Flip Floppy Dise Storage 
System comprises an 8-in. square, two- 
ring binder, made of a plastic which does 
not induce static. It contains 10 trans- 
lucent vinyl sleeves, each bearing a 
separate pocket for an index card. 

The system is sold comovlete with ten 
Tab TP 1000, IBM-compatible discs: at 
about £45 plus VAT, or without the 


discs for about £12 each, exclusive of 
VAT. 





The Tab floppy disc storage system. 








€ , ference of 
pinion on the future development of the 
company’ led to a parting of the ways. 
_ A member of the RPC board since 
1929, Sir Halford is ‘to continue a close 
connection with the company in an 
dvisory capacity’. 
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On a Prudent Basis 


oy Hayward & Co make their report 
n the English Property Corporation’s 
ccounts subject to the point made by 
the directors in a note to the accounts 
that the group’s interest in properties 
held for, or m course of, development 
may have a value on completion of some 
12 million less than cost and that no 


1975 
5 
Q 
28 
14 


114 


‘The £12 million refers to properties in 
ua particular category carried in the 
oksat £ 181 million. The relative note 
tates that ‘in view of what must of 
ecessity be an interim assessment, the 
ectors do not consider that any pro- 
yvision is appropriate at this stage’, 
The chairman, Sir Brian Mountain, 
comments similarly in his statement with 
e gees boiling down the note’s 
ngthy description of the method of 
ment into ‘a review of our develop- 
properties on a prudent basis’. He 
onsiders it ‘satisfying’ that under present 
cumstances. the board, after a review 
independent valuers, is able to con- 
that the aggregate value of the 
3 interest in completed investment 
perties continues to be fairly stated in 
balance sheet at £547-7 million. 
Of. property valuation, Sir Brian hopes e 
hat ‘increasing economic stability and the a 
return of confidence in property invest- 
ents... will make this a more routine 
task in future years’. 





Decrease (Increase) in Creditors 





aes 
ZS 
>S 
> 
È 
S 
S 
S 
STATEMENT OF SOURCE AND APPLICATION OF FUNDS 


(IN £7000) 
INCREASE/DECREASE IN WORKING CAPITAL 


Increase (Decrease) in Stocks 


TOTAL GENERATED FROM OPERATIONS 
Increase (Decrease) in Debtors 


FUNDS FROM OTHER SOURCES 
`. Decrease (Increase) in Bank Overdraft 


Investments Realised 
Movement in net liquid funds: 


SOURCE OF FUNDS 
Profit 

APPLICATION OF FUNDS 
Dividends paid and proposed 
Taxation 

Purchase of Fixed Assets 


Fixed Assets Disposals 


Depreciation 





225 
88 
16 


13,449 
Ag 
8,952 
6,557 
£2,395 


146 
51 
95 
16 


NEEDLERS LIMITED 


27,838 
111 

44 

16 


148,487 
13,801 
£106,848 


134,686 


£5,188,266 £4,777,537 
86 
35 
51 
16 
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On Sufferance 


roperty, company accounts continue to 
a mine of auditors’ qualifications. 
perty company directors, particularly 
those directors of successful and strong 
companies, may say with Shylock that 
hey have ‘borne it with a patient shrug 
or sufferance is the badge of all our tribe’. 
Possibly Mr David Webb, rca, chair- 
man of Artagen Properties, feels that way. 
t auditors Price Waterhouse ‘do not 
cur. in. the company’s practice of 
counting for the tax relief relating to 
italized holding costs of overseas 
properties in arriving at net revenue after 
taxation and consider that the relief 
should be deducted from cost of proper- 
ties. This relief amounted to £196,000 in 
1975 but was relatively immaterial in the 
previous year. 

“Jt was not exactly immense in 1975 


s0 109 (107) 
1,262 1,207 1,099 1,206 1,270 1,282 


84 
15 
18 1 
141 
12 46 
50 
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13 
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1975 1974 1973 1972 1971 
5,188 4,777 3,797 3,531 3,071 2.470 1,705 1,685 1,592 1,670 


< 449 
14 
135 
12 


Profit for the period before taxation 


Profit after taxation 
RETAINED PROFIT 


Less Dividends 


Turnover 
Taxation 


PROFIT AND LOSS ACCOUNT 

for the 53 weeks ended 3rd January, 1976 
The notes on pages [511 to 512] form part of the Accounts. 
SUMMARY OF RESULTS 

for the Ten Years 1966-1975 (in £'000) 


Preference Dividend 


Notes 

H 

2 

4 

5 
Turnover 
Exceptional items 


Profit 
Transfer from Reserves 








< Profit available for Appropriation 
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ACCOUNTANT 


THE 


April 29th, 1976 
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E A cause | 
clients will 
understand 


I you’ ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, 


the horror of reduced circumstances. 


We help people who have practically nothing — except 


memories of happier times in a happier age. 


Many of your Clients will understand and will sympathise with 
what we are trying to do. Many of them, if you suggest it, 
might like to remember us in their Wills or with a Covenant. 


After all, what greater gift can there be than giving another 


elderly person something to live for? 


DISTRESSED GENTLEFOLK’S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 44Q 


“Help them grow old with dignity” 


Specialized Tuition forthe . 


Examinations of the 
institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 





Including fifty-eight first places, thirty-elght second 
Places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships, 


zk The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
examination coaching. 

kA guarantee of coaching until successful, 

% Helpful, up-to-date study notes, mostly in printed 
pocket-sized booklet form, 

kr Adequate test practice and tutorial criticism. 

¥ Invaluable self-examination questions, 

¥ Official publications of the Institute, appropriate 
to the intermediate and Final examinations. 

JOINT DIPLOMA IN MANAGEMENT 
ACCOUNTING SERVICES 
CERTIFICATE IN MANAGEMENT 
INFORMATION 

The above-mentioned examinations are open to 

members of the Institute and have been instituted 

to improve the standard of accounting services and to 

encourage study in the increasingly important field of 

business administration and organization respec- 

tively. When applying for particulars of the College’s 

expert postal courses, please specify the examination 

in which interested. N 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | . 


Write for details to The Principal, B. Mendes, 
B.Sc.(Eeon.), F.C.A., Department ALI9F, Metro- 
politan College, Aldermaston Coart, Reading 
RG7 4PW. Also at the Metropolitan College 
Advisory Office, 4 Fore treet Avenue, 
Moorgate, London EC2Y SEL 

Tel. 01-628 2721 





LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
politan College now 
offer facilities for 
integrated oral and 
correspondence tuition. 
One week ‘pep’ Courses 
= to assist students in 
areas oof wi ess, 
Week-end residential 
‘Punch’ courses - for 
intensive concentration 
on particular subjects. 
For details of these, and 
other linked courses 
write to us today. 


Member of the ABCC 
Accredited by the CACC 
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For one glorious evening forget 
CCA, CPP, ASC, EDs, CCAB, CTT, etc. 
and bring a party to the first ever 


CABA 
MIDSUMMER . 
BALL 
to be held at 
Chartered Accountants’ Hall d 
Moorgate Place. 
l on - 
FRIDAY, JUNE 25th, 1976 
Dancing in the Great Hall to the famous 
Dark Blues 


Dinner in the Restaurant 
Grand Raffle 


xk kk 


President's Reception from 7.30 p.m. 


Dinner, including wine, in two sittings at 
8.00 p.m. and 9.15 p.m. ` 


Dancing from 8.30 p.m. to 2 a.m. 
Cash bars i 
Black Tie `` 
Tickets £10 eaçh 


(includes reception drinks and wine with dinner) 
in the event of over subscription applications will be 
taken in order of receipt 
Ticket application form below 


To: Mr K. G. Anson, CABA ` 
City House, 56 Goswell Road 
London EC1M 7AY 


Please suppl... tickets at £10 each for the CABA 

MIDSUMMER BALL being held on Friday, June 25th, 1976. 

Cheque enclosed for E... (payable to ‘CABA’.) 

Please reserve a table for... people. Preferably in the 
- Great Hall/elsewhere (quieter). I/We are with Ge 

party (delete as appropriate). i 

| would prefer first/second sitting for dinner. 


ER geet 


Name. Seidel 
Address 








nn Telephone 
(BLOCK CAPITALS) 
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RECOMMENDED FOR 


EXAMINATION STUDY 


students 
manual 


r 


auditing 


H 


This book has been written especially for 
students. It explains the principles of auditing 
and illustrates the application of those 
prindples to the annual audit of a medium- 
sized. undertaking. The approach is practical 
for much of the subject-matter has been de- 
rived from Cooper’s Manual of Auditing. From 
this >oint of view, the book provides the 
student with every possible assistance in carry- 
ing out his daily work as audit assistant, giving 
him an over-all understanding of what is 
requized of him and why: thereby extending 
his iaterest. It is also, therefore, a book 
which will'provide excellent preparation for 
examnations in auditing. 


'V. R. V. COOPER 


Special features are chapters on the audit of 
group accounts, the drafting of audit reports 
and qualifications therein, audit aspects of 
different classes of business, investigations 
and the case law relating to the duties and 
liability of auditors, The extensive appendices 
include examples of audit documentation. 
There is also a convenient summary of 
statutory and Stock Exchange requirements 
in relation to the presentation of annual 
accounts to shareholders. This summary is 
illustrated by a specimen set of accounts. ` 
This book is published on behalf of the General 
Educational Trust of The Institute of Chartered 
Accountants in England and Wales. 


GEE & CO.(PUBLISHERS) LIMITED 


Publishers of THE ACCOUNTANT 


01-836 0832 


151 Strand, London WC2R AL < 


£4:50 NET £508 including Post and Packing U.K. 


£5°35 Overseas 
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Currencies are not weak because they 
are attacked; they are attacked be- 
cause they are weak. 

The Bank of England attempts to 
defend sterling by contending that 
economic factors do not warrant 
currency weakness. Not even a 
£12,000 million deficit? Not even the 
fact that a surge in commodity prices 
following recovery in other Western 
economies may put the price of British 
economic recovery beyond reach? Not 
even the prospect that unless the 
deficit is cut by a reduction in Govern- 
ment spending there is a real chance 
that hyper-inflation will break out 
again in 1977-78? 

It is not without substance that the 
new attack on sterling came immedi- 
ately after a month’s UK trade figures 
showing an apparent balance of pay- 
ments surplus. International foreign 
exchange operators would appear to 
believe figures even less than the 
words that accompany them. 

Operators also rightly take Mr 
Healey’s 3% limit on wage increases 
as an economic essential and not the 


starting point in a public economic ` 


policy brawl at the end of which the 
Chancellor is already prepared to settle 
for second best. Or third ? 


COMMAND 


Time, and only a comparatively short 
span of time, will show whether the 
much publicized move by the Bank 
of England to engineer an increase in 
minimum lending rate to 104 per cent 
was adequate. When the move was 
first and belatedly indicated, the foreign 
exchange market fear was that the rate 
would only go up to 10 per cent where- 
as 11 per cent was needed. 

The Bank of England settled for the 
second best of 103 per cent and that 
is likely to prove as inadequate as 
10 per cent. The initial reaction to it 
was none too favourable. Minimum 
lending rate is, of course, a relic of the 
Barber—O’Brien disaster era of ‘com- 
petition and credit control’ — that vast 
fueller of inflation. 

It needs to be scrapped and original 
Bank rate restored, so that the authori- 
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ties are in immediate command of the 


"key interest rate and do not have to 
indulge in the business of rigging the - 


Treasury Bill tender. 

The rise in UK interest rates is born 
of necessity, but a rise would have been 
on the cards in any event. The Treasury 
needs to sell gilts (something that 


has not been possible since early -> 


February) to ease the Central Govern- 
ment e borrowing pressure. The gilt 
market needed to be depressed so that 
it could subsequently rally and provide 
a gilt issue platform. In the United 


States interest rates have lately eased, - 


both in the short- and long-term 
markets. The view is that rates in the 
US will stabilize around current levels. 


ADVICE 


London ` stockbrokers Rowe and 
Pitman, Hurst-Brown, having studied 


the needs of the private investor, 


513 


` 
` 


have set up a new company, Rowan 
Investment Management Services, to 
advise on investments for the firm's 
3,000 private clients, to put the advice 
into operation and to take overall 
investment administration. 

An integral part of this service will 
be advice on unit trusts. The view is that 
where £30,000 or less is- concerned, 
investments other than unit trusts are 
unnecessary; but it is acknowledged 
that investment in unit trusts needs as 
much management as any other form 
of investment. 

As Mr James Ogilvy, the new com- 
pany's chairman, puts it: ‘Until now, 
there has been one ingredient missing 
in that the unit trust investor has had 
to take all the initiatives for buying, 
selling or switching’. Mr Ogilvy could 
havə said that until now the investor 
has merely bought unit trusts and left 
it at that. 


Rates and Prices 
Closing prices, Monday, April 26th, 1976 


Bank of England Minimum Lending Rate 


Jan.2,1976 ..11 % Feb.6,1976 .. 94% 
Jan. 16,1976 ..10ł% Feb.27,1976,.. 94% 
Jan. 23,1976 ..104% Mar. 5,1976 .. 9% 


Jan. 30,1976 ..10 % Ap.23,1976 ..102% 


Finance House Base Rate 
April 1st, 1976. 9% 


Certificates of Tax Deposit 


Money Rates 


Day to day ..8 — 92% Bank Bilis i 

7 days 93- 94% 2 months 943% 
Fine Trade Bills 3 months 104 % 

1 month .. 11 -104% 4months 10ł-1075% 


2 months... 11 -104% 


6 months 104-10} % 
3 months .. 11 -103% : , 


Three Months' Rates 


February 16th, 1976; Local authority deposits 10% -104% 
interest on payment of tax 9%; Local authority bonds Ke — 11 —10}% 
withdrawn for cash 6% Sterling deposit certificates 10%5-104% 
p Euro-sterling deposits ae +» 12 -121% 
FT Industrial Ordinary Index Eur-dollar deposits 53 — 64% 
April 26th, 1976 405-1 
‘ Treasury Bills Foreign Exchanges 
Feb, 20 .. £8:8010% Mar. 26 .. £8-4177% New York .. 1:8190 Frankfurt.. 4:6175 
Feb. 27 .. £86161% April 2 £8-4800% Montreal 1-7890 Milan 1619-00 
Mar, 5 .. £84817% April9 £8-4819% Amsterdam.. 4:8875 ` Oslo 9:9750 
Mar. 12 .. £84821% April15 .. £8-4324% Brussels .. 70-8500 Paris 8-4800 
Mar. 19 .. £84624% April 23 .. £99872% Copenhagen 10:9875 Zürich 4:5925 
Gilt-adged 
Consols4%  .. 4. wesw 284 Treasury 9% 1994 672 
Consols 24% .. se te vs 179 Treasury 84% 84-86 842 
Conversion 34% . 252 
Funding 34% 99-04 294 
Funding 54% 78-80 853 


Funding 53% 384. 28 


Treasury 81% 87-90 | .. .. 72% 


Treasury 64% 1976 98% 
Treasury 34% 77-80 823 
Treasury 33% 79-81 802 


Funding 53% 87-91 l ` 54 Treasury 5% 86-89 .. .. .. 53% 
Funding 6% 1993 518 Treasury 53% 08-12 403 
Funding 64% 85-87 BA Zi .. 682 Treasury 24% 172 
Treasury 123% 1993 .. ie - 93 Victory 4% éi 988 
Treasury 93% 1999 714 War Loan 34% .. 243 
Retail Price Index (Jan. 1974=100) 

Jan. Feb. Mar. April May Jung July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 83-3 836 844 84-8 85:3 85:6 863 868 88-0 88-3 988-7 
1973 893 89-9 90-4 921 928 93-3 93-7 940 94-8 96-7 97-4 98-1 
1974 100-0 101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 


1975 
1976 


119-9 121-9 124-3 
147-9 149-8 150-6 


129-1 134-5 137-1 138-5 1393 


740-5 142:5 144-2 146-0 


(For earlier index numbers on this basis, see page 514.) 
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~~ Retail Price Index Chart 
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‘United Kingdom Inflation Indices and Factors 


D 


The first of the two following tables reproduces the UK. 
monthly Retail Price Index for the period January 1960 to 
March 1976, to the base January 1974= 100. This is the basis 


of adjustment for changes in current purchasing power recom- 


mended in th provisional accounting standard SSAP 7. 


Index numkers for earlier years (back to 1914) are published’ 


in Accountant’ Digest No. 15, available from the Publications 


_ Department at Chartered Accountants’ Hall, though it is not, 
suggested that companies will need to go back so far in other 


than exceptional circumstances. 
Monthly indices are provided for the benefit of those com- 


‘panies whose accounting year may not coincide with the 


calendar year, or who may have a major item arising in one 


‘particular month. 





TABLE 1: MONTHLY INDEX OF PRICES OF CONSUMER GOODS AND SERVICES 


(January 1974=100) 





` Year Jan. Feb. ` Mar. April . May June 


` July Aug. . Sept Oct. Nov. Dee. 


Average 





1960 49-3 49:3 ` 493 -493 49-3 49-8 
4961 49-9 49-9 50-3 50-3 50-8 51-2 
1962 52-1. 52-2 52-4 531 ` 533 53-6 
WEIS 53-6 54-0 54-1 54-2 54-2 54-2 
1964 | 54-€ 54-6 548. 553 55.8 56-0 
1965 57-1 57-1 57:3 58-4 58-6 58-8 
1966 59-€ 59-6 59-7 60-5 60-9 61-1 
1967 DIE 61-8 618 . 623 ' 62-3 62-5 
1968 63-4 63-7 639 — "654 >` 65-1 65-4 
1969 67-3 67-7 67-9 68-7 68-6 68-9 


` 1970 70-6 710 — 714 72-5 72:7 72-9 


1971 76-6 77-1 77:7 794 799 80:4 
1972 82-9 83:3 83-6 84-4 84-8 85-3 
1973 89-3 89-9 90-4 92-1 92-8 93:3 
1974 1000 101:7 1026 106-1 “407: 6 108-7 
1975 1199 1219 1243 129-1 134- 5 1371 
1976 147:9 1498 1506 


49-8 49-3 49-3 49-8 50-2 50-2 49-6 


` 51-2 51:7 51-2 51-7 52-1 52-1 51:0 


53-4. 53-0 52-9 52-9 53-1. 53-3 53-0 
53:9 — 53-7 53:9 Béi 54-2 54-3 54-0 
56-0 56-2 56-2 56-3 567 . 56-9 55-8 
58-8 58-9 58:9 . 59.0 59-2 59-5 58:4 
60-8 61-2 61-1 61-2 61-6 61-7 60-7 


62-4 62-0 61-9 62-4 62-8 63-2 62-3 


65-4 65-5 65-6 65-9 66-1 66-9 65-2 
68-9 68-7 68-9 69-4 69-6 70-1 68-7 
73-5 73-4 73:8 74-6 75-1 75-6 73-1 
80-9 81-0 81-1 81-5 82-0 82-4 80-0 
85:6 86-3 86:8 88-0 88-3 88-7. 85-7 
93-7 94-0 94-8 96-7 97:4 98-1 93-5 
109-7 109-8 111-0 113-2 115-2 116-9 108-5 
138-5 139-3 140-5 142-5 144-2 146-0 134-8 


To convert pounds at the date of the original transaction into pounds at the date to which a supplementary current purchasing power statement 


is being compiled: 


(1) Divide the original amount by the index number at the date of the original transaction. 
(2) Multiply the result obtained by the index number at the date to which the supplementary current purchasing power statement is being 


compiled. 





The second table is given for the particular benefit of ` 


those companies whose accounting year ends on March 3st. 
Instead of dividing each item by one index number and then 
multiplying by another, companies with March 1976 year- 
ends need only multiply the £ value of the original transaction 
by the factor given in Table 2. 


Readers are again referred to Digest No. 15 for factors previous 
to January 1960. 

Index figures, it is pointed out, are correct to 3 significant 
figures only, and the results of calculations should be rounded 
off accordingly. For example, using the indices from Table 1 
for January 1964 and July 1974, £10,000 X Fang should be 
represented as £20,000, not £20,092. 








TABLE 2: MONTHLY INFLATION FACTORS TO MARCH 1976 


(using index numbers January 1974=100) 





Year Jan. Feb. Mar, April May June 


Average to 
March 31st 


July Aug. Sept. Oct. | Nov. Dec. in year 





1960 3:05 305 305 305 305 3-02 
1961 3:02 302 299 299 296 2-94 
1962 2:89 2:89 2-87 2:84 283 2-81 
1963 2-81 279 278 278 278 2-78 
1964 276 276 .275 272 270 2-69 
1965 264 264, 283 258 257 2656 
1966 253 253 252 249 247 246 
1967 244 244 2-44. 242 242 (2:41 
1968 238 236 236 231 2-31 2:30 
1969 2:24 2:22 2:22 249 2:20 2-49 
1970 243 242 | 2-11 208 207 2-07 
1971 1-97 1:95 1:94 190 1:88 1-87 
1972 1:82 1-81 1:80 178 1:78 177 
1973 169 1-68 167 164 1:62 161 
1974 151 148 147 142 140 139 
1975 126 124 1217 147 142 110 
1978 1-02 101 1-00 


3:02 . 305 3-05 3-02 - 3:00 3-00 
2-94 2°91 2-94 2:91 2-89 2°89 3-02 
2:82 2°84 2°85 2°85 2°84 2:83 2-92 
2:79 2-80 2:79 2°78 2°78 2:77 2:82 
2°69 2-68 -2:68 2-67 2°66 2-65 2-78 
2-56 2°56 2:56 2-55 2-54 2:53 2-67 
2-48 2-46 2:46 2-46 2-44 2-44 2-55 
2:43 2-43 2:43 2-41 2°40 2:38 2-46 
2°30 2°30 2:30 2-29 2-28 2-25 2-40 
2:19 2:19 219 ° 247 2:16 2:15 2-28 
2-05 2°05 2°04 2-02 2-01 1:99 2:17 
1-86 186 | 1°86 1-85 1-84 1-83 2:02 
1°76 1-75 1°74 4-71 1:71 1-70 1-84 
1-61 1-60 1-59 1-56 1-55 1-54 1-73 
1-37 1:37 1:36 1:33 1°31 1-29 1-56 
1-09 1-08 1:07 1-06 1:04 1-03 1-33 
: 1-07 
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Informative Accounting? 


Sm, — Four items of news culled from my weekly reading lead 
me to put forward the view that the accountancy profession is 
in danger of losing its way in seeking to achieve its object in life 
of conveying relevant financial information so that it can be 
understood by non-accountants. The items I refer to are: 

(1) The plea by Sir Ralph Bateman, chairman of Turner & 
Newall, to the accountancy profession to simplify its 
approach to deferred tax accounting. You report his words 
in your ‘Finance and Commerce’ feature (April 2and) viz: 
‘,.. it is unreasonable that the complexities should be so 
great that it is only trained specialists who can fully 
understand the intricate distinctions between amounts of 
tax charged in the accounts and amounts actually paid, 
payable, or potentially payable’. 

(2) The excellent critique of The Corporate Report by Mr 
Christopher Bostock, Ma, FCA, in your. same issue. His 

_ questioning of the value of a statement of money ex- 
changes with government and a statement of transactions 
in foreign currency — and perhaps even the employment 

= report — are particularly pertinent. 
- (3) The opinion of Mr Albert Frost, lately finance director of 
; ICI, that ‘accountancy is dominated by theory rather than 
practice’ and that ‘auditing standards are creating more 
and more mechanistic rules with less and less place for the 
exercise of judgment’. ` 

(4) The disclosure that at least one accountancy body finds 
difficulty in relating inflation accounting procedures to its 
own accounts. Se 

«In my view the profession is in danger of being led by the 
nose up a blind alley in the dash to introduce more and more 
rules that mean less and less to the non-accountants who have 
to try to understand what they are all about. Statement of 
Standard Accounting Practice No. 2 ~ ‘Disclosure of accounting 
policies’ — is a first-rate document but, with all the advantage 
of hindsight, I, wonder if it might have been wiser to stop there. 
With such a declaration of accounting policies I would have 
thought that most investment analysts who are worth their hire 
could make their assessment of a company’s financial position 
without imposing the present strait-jacket of accounting 
standards on all and sundry... ` i 

I think it was Oliver Jessell who said ‘associate accounting is 

strictly for the birds’ and it seems that Albert Frost agrees with 
him. Your own journal, with its Annual Awards, has probably 
done more than all the accounting standards put together in 
furthering the cause of clearer presentation of accounting in- 
formation — SSAP 2 excepted, of course! 

Yours faithfully, 


Harpenden, Herts. DESMOND GOCH. 


‘Self-administered Pension Schemes 


Sir, -I would like, if I may, to clarify a point made in my - 


article which appears to have been misconstrued by Mr Giles 
(April 8th issue). 

In an attempt to demonstrate some of the differences between 
insured and directly-invested schemes, I compared yields 
obtained on new contributions invested in an insured scheme 
with yields on long-dated gilts. Now, as Mr Giles points out, not 


long ago complete investment in ordinary shares was advocated ` 


for pension schemes, and indeed the bulk of most pension fund 
investments today are ordinary shares and property. An invest- 
ment manager will, however, invest in ordinary shares only if 
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he believes that a better long-term return will be achieved than 


‘in government stock which is free from risk of default. 


If, therefore, the yields on long-dated gilts stand at 13} per 
cent, an investment manager would invest in equities only if he 
felt confident that that yield could be bettered. In this sense the 


yield on gilts acts as a benchmark for the investment manager 


~ but at no time am I suggesting that a large proportion of a 
pension fund should .be gilts. 

Mr Giles is right in saying that the shortfall in yields produced 
by insured funds is a measure of the value of a guaranteed 
pension. The point is whether it is a fair measure, bearing in 
mind that this reduction, if sustained for a long period, may 
increase pension costs considerably. 

The guarantee given by an insurance company is usually in 
essence a guarantee that the yield under the contract will not 
fall. below a certain level. This guarantee is backed by the 
insurance company’s reserve funds and is basically protection 
against a fall in the level of interest rates. 

An insurance company does not offer any other protection 
because, after all, a great deal of their money is invested in the 
same sort of assets as are the contributions of privately invested 
funds. For example, in 1974, when the stock market fell to its 
lowest level since the Second World War, a number of insurance 
companies were forced to reduce the bonuses on their with- 


profit policies. Yours faithfully, 
Wembley, Middlesex. BRIAN CULLINGFORD. 


Price Code 


Sir, ~ The Chancellor of the Exchequer, in his' Budget speech, 
made the following commitment in relation to the expiry of the 
present Price Code in July: - 

‘I can give an assurance that in, reaching decisions the 
Government will take full account of the needs of industry and 
in particular the need to allow a sufficient recovery of profits 
to encourage the new investment we need and the new jobs 

.. which the investment will bring.’ 

Those of us who have seen the adverse effects of the Price Code 
at close quarters would prefer to.see it completely abolished. 
However, we understand the Government’s reservations at 4 
time when they are looking to the unions for continued wage 
restraint, We are also encouraged by the Chancellor’s and other ` 
Ministers’ statements to believe that they have indeed recog- 
nized’ the dangers to investment, and hence employment, of the 
very low levels of profit currently available to the private sector. 

Industry can only raise finance. for modernization, stock 
building and preparation for expansion if the investment 
required can show a reasonable return. Inflation, the pressures 
of the market place and the present Price Code restrictions 
make this impossible. We therefore suggest modifications to 
the safeguard provisions of the Code as follows: 

(1) The net profit to sales safety level should be 5 per cent, 

not 2 per cent; k i 

(2) the safety level for the return on capital employed should 
be related to the cost of borrowing money, and should be ` 
2 per cent above the average base lending rate rather than 
the present unrealistic 10 per cent; 

(3) there should be a cash flow safeguard which would limit 
the Code restrictions to those situdtions where the cash. 
inflow was more ‘than ro per cent of the capital employed 
in the year under review. 

These are relatively simple alterations which do not affect 


. the basic control on unreasonable profit margins, but they do 


protect the genuine profit-earning businesses which are the 
chief source of wealth to the community. We need to allow for 
the creation of wealth before we argue as to its distribution. 
Yours faithfully, 
B. I. HUNT, President. 
THE NATIONAL FEDERATION OF BUILDERS’ 


London Wr, AND PLUMBERS’ MERCHANTS 
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The Role of | | 
Dual-purpose Testing 


by DAVID HATHERLY, BSc(Econ), ACA 
Training Manager, Touche Ross & Co 


Given the systems approach, the audit 
strategy includes the following steps: 


(1) ascertainment of internal control; 

(2) an analysis of internal control to give 
a prelimir-ary evaluation; 

(3) compliance testing to ensure that the 
internal centrol is in operation; 

(4) a revised evaluation of internal con- 
trol in response to compliance 
results; and 

(5) substantive testing to ensure the bona 
fides of items forming account 
balances. The extent of substantive 
testing is dependent upon the evalu- 
ation of invernal control. 


Dual-purpose testing occurs whenever 
an attempt is made to complete two steps 
of the strategy using the same audit 
procedure. This article identifies three 
possible dual-purpose tests — compliance/ 
substantive tests, evaluation/substantive 
tests and inter- -period tests. 
Dual-purpose tests (notably com- 
pliance/substant_ve tests) are widely used 
in both the USA and the UK. Their use 
is a frequent source of confusion and this 
article searches for an understanding of 
the role and limitations of each type. 


The need fcr the internal control ` 


evaluation and s.bstantive test results to 
be as independent as possible is seen as 
the main limitation on dual-purpose tests. 
A secondary factor as regards compliance/ 
substantive tests is that an auditor may 
easily fail to correctly execute steps four ` 
and five of the st-ategy in response to the 
compliance resu:t. 


The need for independence 


The theory of evidence states that when 
independently derived pieces of evidence 
support a proposition, confidence in the 
proposition is increased. The key word is 
independently; confidence in an account 


balance is increased when supported by . 


independently-derived internal control 
evaluation and substantive test results. 
If internal control is evaluated prior to 
performance of substantive tests the sub- 
stantive test results may be objectively 


(and hence, independently) derived using 
statistical sampling techniques. In such 
circumstances, therefore, internal control 
evaluation and substantive tests are inde- 
pendent. If substantive test results are 
known prior to, or at the same time as, the 
evaluation of internal control is it possible 
to perform an independent assessment of 
internal control? The answer is no. 
Internal control evaluation is a subjective 


- process and the auditor is inevitably in- 


fluenced by the more objective sub- 
stantive results. 

It follows that, to achieve an evaluation 
of internal control independent of sub- 
stantive test results, the evaluation must 
be performed prior to the substantive test. 


Compliance/substantive tests 


These serve both as tests of compliance 
with a system of internal control and as 


substantive tests of transactions support- , 


ing an account balance. For example, in 
a dual-purpose depth test a number of 
items are followed through an accounting 
system, Such a test serves as a compliance 


test, since the items pass through the 


internal controls incorporated in the 
system, and as a substantive test, since 
the documentation processed or gener- 
ated by the system provides transactions 
evidence. This type of dual-purpose test 
does not give rise to any interpretation 
problems, provided that: 


(1) based on an anticipated level of 
compliance, the evaluation of in- 
ternal control (preliminary evalua- 
tion) is performed prior to the 
dual-purpose test; 


and 

(2) the anticipated level of compliance is 
demonstrated by the test. 

If the test results as regard compliance 

are worse than expected there are two 


„consequences: 


(1) it is necessary to revise the evalua- 
tion of internal control and, since 
this revision is made after the per- 
formance of the dual-purpose test, 
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it cannot be entirely independent of 
the substantive result; and 

(2) based on the revised evaluation of 
internal control it is necessary to 
extend sample size for substantive 


purposes. 


H 


A 


Evaluation/substantive tests 


A substantive test result is often used as 


a source of assurance that internal control 
procedures are effective. This is accept- 
able provided the substantive result is 
used merely to reassure the auditor of a 
prior evaluation of internal control. 

The substantive result cannot form the " 
basis of an independent evaluation of 
internal control. For example, consider 
the following argument: 


(1) substantive results are good; 

(2) since substantive results are good, 
the internal control system is effec- 
tive; 

(3) since both substantive results are 
good and internal control effective, 
the account balance is materially 
correct. 

In this argument, the internal control 
assessment is ‘not independent of the 
substantive result and cannot be regarded 
(as implied by step three of the argument) 
as a second source of confidence for the 
auditor. There are two ways in which an 
auditor can make an independent evalu- 
ation of internal control. He may base his 
evaluation on an analysis of the controls 
in the system, the errors which the 


` controls are designed to prevent and 


knowledge of compliance with stated 
procedures. A second possibility is to 
base the evaluation of internal control on 
prior years’ substantive test results. 


Inter-period tests 


Thus a prior year substantive test may be 
regarded as serving two purposes: iz, 
substantive for the prior year and as a 
basis for an evaluation of current internal 
control, though the auditor should be 
careful to bear in mind any changes in 
either systems or personnel. Consider the 
following argument: 

(1) prior years’ substantive results sug- 
gest internal control in prior years 
was good; 

(2) internal control has remained un- 
changed; 

(3) from 1 and 2, current internal control 
is evaluated as good; 

(4) since internal control is good and 
current year substantive results are 
good, the account balance is s materi- 
ally correct. 


In this argument the auditor’s conclusion 
is ultimately based on two independently 
derived pieces of evidence (prior and 
current year substantive results). This 
approach suggests internal control ascer- 
tainment should focus on changes in 
internal control systems and personnel. 
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Figure 1 illustrates the interrelationship 
of the audit evidence discussed in this 
article. 


There are three main points: 


(1) Current substantive tests cannot form 
the basis of an independent evalua- 
tion of current internal control. 

(2) An independent evaluation can be 
based on prior year’s substantive tests, 
provided there is consideration given 
to changes in systems and personnel, 

(3) Dual-purpose compliance/substan- 
tive tests can be employed provided a 
preliminary. evaluation of internal 
control is made prior to performance 
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of the test, and.the test results subse- 
quently support the level of com- 
pliance assumed in the preliminary’ 
evaluation. 


Should the dual-purpose test result fail 
to demonstrate the assumed level of 
compliance: 


(1) the preliminary evaluation must be 
revised ; 

(2) this revised evaluation cannot be 
entirély independent of substantive 
results, thus reducing its utility as a 
source of audit evidence; and 

(3) in order to compensate, substantive 
tests may have to be extended. 


\ H 





ASSOCIATIONS AUTUMN 
SCHOOL AT RISK 


Despite the announcement in ‘Round- 


about’ and considerable publicity in the, 


Certified Accountants’ Students’ News- 
letter about the proposed autumn resident- 
ial school for students of The Association 
of Certified Accountants preparing for 
parts A and B of the foundation exam, 
there have, so far, been less than:a dozen 
applications. Unless there is a sharp up- 
turn in bookings over the next few weeks 
it is very much on the cards that the 
course will be cancelled. 

This apparent indecision on the part, of 
students can perhaps be attributed to two 
factors: the cost- £50; and ‘it is early 
days yet’.. However, past experience has 
shown that there are many deficiencies in 
students’ knowledge of what is expected 


of them in the foundation exam, and the >` 


rae 


proposed school is aimed specifically at 
remedying these weaknesses. 
Would, be applicants should notify the 


“Association’s Secretary-Education, Mr 


F. H. J. Wileman, OBE, LLB, FCIS, 
Barrister, 22 Bedford Square, London 
WCiB 3HS. 


BIRMINGHAM CERTIFIED 
ACCOUNTANT STUDENTS’ 
COURSE 


Members of the Birmingham Certified 
Accountant Students’ Society preparing 
for sections II and ITI of the June examin- 
ations would be well ‘advised to take 
advantage of a revision course which has 
been arranged by the Society for the 
week-ends of May 22nd to May 23rd, and 


‘May .29th to May 3oth,at the Cobden 
‘Hotel, Hagley Road, Birmingham. 


The course will comprise a series ‘of 
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intensive lectures related to the abové 
sections, as well as a series of tests set 
under examination conditions. In addi-. 
tion, time will be set aside to discuss 


study problems with the‘ tutors. This 


course. over two week-ends should cer- 
tainly help the prospects in the June 
exams for members of the Society. 
Applications, with the course fee of 
£20 should be sent immediately to 
R. Chester, 47 Landswood Road, Oldbury, 
Warley, West Midlands B68 9QF. 


THE CORPORATE REPORT 


Mr Derek Boothman, rca, Chairman of 
the Working Party which produced The 
Corporate Report, is to address Man- 
chester chartered accountant students on 
Thursday, May 6th, on the implications 
of the Report. 

The meeting, which will be a whole- 
day one, will commence at 11'a.m. and 
will take place at the Manchester Business 
School, Booth Street West. Mr 
Boothman’s talk will be followed by a 
lecture on the practical aspects of 
answering inflation accounting examin- 
ation questions.: 

` It is anticipated that the meeting will 
be over-subscribed, and members are 
therefore advised to reserve a place by 
telephoning the Society (061-832 8843) 
as soon as possible. 


LETTER TO ROUNDABOUT ` 


Accountancy Students 
and the Closed Shop 


Sir, — Mr Hendrick’s article of April 22nd 
quotes the case for the trade union closed 
shop on the ground that ‘without it, the 
minority are able to reap all the benefits 
provided ` by a strong union without 
accepting ariy of the responsibilities’. This 
argument is much relied on in practice — 
even to the extent, in one union journal 
which has‘recently come my way, of calling 
the non-member a ‘thief? who takes what 
he has not paid for — but is in fact less than 
conclusive. 

In theory, the Nonmember should be 
dissociated from union representation and 
allowed to negotiate his own terms of 
employment; in practice, even if he finds 
an employer willing to bargain individually, 
he will be in a cleft stick. If a non-member 
is offered better terms than the union 
minimum, his employer will be accused of 
‘putting a premium on blacklegging’; if he 
will settle for less, he is “undercutting the 
rate for the job’, There is-—or surely , 
should be — something repugnant to the 
professional tradition of objectivity in 
criticizing the non-member while at the 
same time denying him an unfettered 
freedom of choice in other directions. 

Yours faithfully, 
ONLOOKER. 
Name and address supplied. 
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‘PROFESSIONAL NOTICES 


Ball Baker Carnaby Deed, announce 
‘that Mr M. st A. Moore retired from 
the partnersh:p on March 31st, 1976, and 
on Mar et, 1976, Mr J. C. Giles becomes 
a partner, 


Cooper-Pasry, Watson, Sowter & Co; 
of Derby, Brrton-on-Trent, Ashbourne 
and Long Eaton, announce the admission 
to partnership on May "et, 1976, of Mr 
John Vincent Woodward, aca, and Mr 
Stanley Thomas Sread, aca. 


Kidsons, Chartered Accountants, an- 
nounce that the partners of Henshaw 
Huthwaite & 2o, Chartered Accountants, 
of Nottingham, are to join Kidsons in 
Nottingham cn May et, 1976. For the 
time being they will continue to use the 
name of Hershaw Huthwaite & Co in 
their local prectice but be known nation- 
ally as Kidsors. 


Tansley Watt & Co, Chartered Ac- 
countants, announce the merging of their 
Wolverhainpton office with the practices 
of W. Vincert Vale & Co and Michael 
Groom & Ce on May ist, 1976. The 
combined Walverhampton practice will 
operate as .T=nsley Witt & Co from St 
John’s House St John’s Square, Wolver- 
hampton, and the partners will be Mr 
D. H. Lewis. Mr J. A. B. Stallard, Mr 
M. H. Gilbert, Mr N. R. Skidmore, 
Mr M. J. Groom, Mr S. Roses: and Mr 
B. W. Frankl-ng. 


Tansley Watt & Co, Chartered Ac- 
countants, announce that Mr Derek 
Owram will resign from their Leeds 
partnership or April 30th; 1976, in order 
_ that he may devote himself to consultancy 
work. ` 


Thomson McLintock & Co, Chartered 
Accountants, announce that Mr George 
` P. McNaught ca, has been admitted to 
„partnership im London. 
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Whinney Murray & Co (Middle East) 


announce the admission to partnership ` 


from April rst, 1976, of Mr Stephen M. 
Jones, cA, who will be resident in Tehran. 
Whinney Murray Al-Masoud & Co, 
Kuwait, announce the admission to part- 
nership from April 1st, 1976, of Mr 
Dahman A, Dahman, acca. 
Wright, Stevens & Lloyd announce the 
retirement of Mr A. C. McMillan, ca, of 


their London and Croydon offices, on 
April 30th, 1976. Mr McMillan joined 


the firm in 1962, having previously 


enjoyed a varied career in both the pro- 
fession and industry, thereafter playing a 
leading role in the firm’s expansion from 
London, where it had been based since 
1860, into the provinces. They announce 


‘also that on May ist, 1976, Mr R. W. 


Sackett, aca, and Mr M. J. Harris, aca, 
become local partners at the 40 Union 
Street, Bristol, office having previously 
managed the St Albans and Bristol offices 
respectively. 


APPOINTMENTS 
. J. D. Coombe, aca, has been 
appointed group treasurer of The Char- 
terhouse Group. 


Mr W. P. Gill, ca, has been appointed 


financial director of Alenco, a member ‘of. 


The Charterhouse Group. Mr Gill was 


formerly group financial controller + oper- 


ations of The Charterhouse Group. 
Mr A. D. Nicol, ca, has been appointed 


. managing director of Bruce Peebles 


Industries (Reyrolle Parsons Group). 


Mr R. G. Roberts, Fca, has been 
appointed to the peard of Capper-Neill 
Ltd. 


NEW HEAD OF FINANCE 
FOR STOCK EXCHANGE 


Mr Brian Emmerson, FCA, JDipMA, MIMC, 
controller of Barclays Bank and a former 
head of the management consultancy 
practice of Arthur Young McClelland 
Moores & Co, is joining The Stock 
Exchange as financial director-designate, 
it was announced recently.’ He succeeds 
the present head of the Finance Depart- 


ment, Mr Peter Floyd, ca, who will be - 


retiring later this year. 

Addressing the 1974 annual conference 
of The Institute of Chartered Account- 
ants in England and Wales (The Account- 
ant, October 1oth, 1974), Mr Emmerson 
claimed that the value of a chartered 
accountant would be enhanced if he were 
required to take part,of his pre-qualifying 
training in industry or commerce. The 
Institute, he said, had ‘debased the 
coinage’ over the past 20 years by 
setting too much store on academic 
learning. oe 
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NEW FINANCIAL DIRECTOR. 
FOR THOMAS TILLING 


Mr Stanley Harding, FCA, a Council 
member of the English Institute, is to 
retire as group financial , director of 


Thomas Tilling in September on reaching > 


the age of 62. He is succeeded by Mr 
Francis Black, FCA. ' l 

Mr Harding joined Thomas Tiling $ in 
1965 and became financial director the 





Mr F. R. Black 


Mr S. R. Harding 


following year. He has been a member of 
the English Institute’s Council since 1966. 

Mr Black (42) has been with Thomas 
Tilling since 1960 and has. served as ‘a 
Tilling executive and a director op a 
number of principal operating company 


boards in the Tilling Group. Hei. 


currently chairman of Gascoigne Gush & 
Dent and William R. Selwood, and a 
director of Cornhill Insurance and the 
Heinemann Group of Publishers. 


EXCHANGE CONTROL 


Certain small changes have been made A 


to exchange control rules with effect from 
April 22nd. These changes affect princi- 
pally immigrants and residents who have 
acquired securities or properties while 
working abroad, and residents who 
acquired property in the overseas sterling 
area before June 1972 and who hitherto 
have benefited from the investment 
currency premium on disposal. 

In future, foreign currency securities 
may not be sold with the benefit of the 
premium if: 

(i) they were owned by immigrants at 
the time of taking up residence in 
the UK if that was after April 22nd, 


1974; OF 

(ii) they were purchased by UK resi- 
dents whilst working abroad for 
three years or more and who re- 

-turned to the UK after April 22nd, 

1974; or ` 
(iii) they are held by persons living in 
the UK. who enjoy exemption from 
certain aspects of UK exchange 
Control, 

In general terms, the sale proceeds of 
property held for private use abroad will 
be eligible for sale with the benefit of the 
premium if investment currency has been 


D 
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used to finance the purchase of the 
property. Certain categories, including 
property acquired when the owner was a 
non-resident, will no longer qualify. 

UK ‘residents taking up employment 
abroad are permitted to transfer a 
settling-in allowance of £750, or up to 
£5,000 subject to proof of need. ‘Those 
emigrating to take up employment 
abroad are subject to the normal emigra- 
tion allowance (£20,000 for overseas ster- 
ling area countries and £5,000 elsewhere). 

Previously, those taking up employ- 
ment in countries of the OSA have been 
permitted, subject to proof of need, to 
transfer additional amounts; this con- 
cession is now withdrawn. UK residents 
who go abroad to take up employment in 
overseas sterling area countries will in 
‘future be subject to the same rules as 
apply to those who go abroad to take up 
employment elsewhere, other than in EEC 
countries. The concession to those taking 
up employment in EEC countries will 
continue to apply. 


DOUBLE TAXATION ` 
United States of America 
The text of the proposed double taxation 


convention between the United Kingdom ' 


and the United States of America, which 
was signed in London on December 
31st and subsequently amended by. an 
exchange of Notes between the two 
Governments, was published on April 
14th as.a Schedule to a draft Order in 
Council. Copies are obtainable from 
HM Stationery Office. 

The text has not yet been considered 
by Parliament. ` 


Norway 
Further discussions at official level were 
held in’ London during the week begin- 
ning March 22nd, about amendments to 
the double taxation convention between 
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-Accountants at ‘a Council meeting held 


earlier this month. The new Vice- 
President is Mr Roderick E, Chalmers, 


. ACA, CPA, ATII. 


Mr J. Attard-Matiche is Permanent 
Secretary of the’ Instituté whose offices 
are at the Malta’ Federation of Profes- 
sional Bodies Centre, Wilga Street, 
Paceville, Malta. ` 


HUMBERSIDE CAs’ 
ANNUAL MEETING 


Mr W. R, McBrien, rca, English Institute 
Council member and Chairman of the 
Ethics Committee, has been invited’ to 
attend the annual general meeting of the 
Humberside and. District Society of 
Chartered Accountants on May 18th, 
and will give a talk on professional ethics. 


SHEFFIELD COURSES 


The Sheffield and District Society of 
Chartered Accountants is holding a one- 
day course on development land tax on 
Tuesday, May 25th, at the Cutlers’ Hall, 
Sheffield. Lecturers will include Mr 
Adam Broke, Fca, aTu. The fee is £18136 
including VAT. 


Other meetings next month include an 


evening session on retirement ‘benefits, 
on May tb, at the Kenwood Hotel (fee, 
£432 including VAT). and a discussion 
meeting on the 1976 Finance Bill, on the 
evening of Tuesday, May 18th, at 
Sheffield Polytechnic (fee, {1:08 in- 
cluding VAT). 

Full details are availablefrom Mr]. J. D. 
Coates, FCA, 22 Norfolk Row, Sheffield 
Si 2PA. : 


SOUTHERN SOCIETY’S 
YOUNG CAs’ MEETING 


Mr Kenneth J. Sharp, TD, Ma, FCA, Head 
of the Government Accountancy Service, 
and immediate Past-President of the Eng- 
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Fearnley, Thornton Baker & Co, South 
Western House, Fir Vale Road, Bourne- 
mouth. : l 


. » CONFERENCE ON .. 
- “OFFICES TOMORROW’ 


“Offices tomorrow’ is the title of a one-day 


conference organized by the Office 
Design. Division of The Institute of 
Administrative Management; to be held 
on Wednesday, May 12th, at the County 
Hotel, Bedford. ` o 

The aim of the conference is to con- 
sider new developments which will in- 
fluence future offices, and the programme 
includes a visit to the Bedford District 
Office of Eastern Electricity, winner of 
last year’s Office of the Year Award for. a 
new office building. Speakers include 
Professor A. J. Eccles, of Glasgow 
University Department of Management 
Studies, Mr Roger Henderson, chairman 
of the Institute’s Office Design Division 
Committee, and Mr T. Hodgson, archi- 
tect, Eastern Electricity Board. 

The fee is £43:20 including VAT for 
Institute members or £54 including VAT 
for non-members. Applications should be 
sent to The Institute of Administrative 
Management, 205 High Street, Becken- 
ham, Kent BR3 1BA (01-658 0171). 


TRAINING PARTNERS’ AND 
EXAM ASSESSORS’ MEETING 


Training partners and représentatives of 
London firms of accountants are invited 
to attend a mecting with 'assessors of 
foundation courses run by polytechnics 
in the London area, to be held at Char- 
tered Accountants’ Hall, Moorgate Place, 
London EC2 on Wednesday, May 12th, 
at 6 pm. 

Assessors are members of The Institute 
of Chartered Accountants in England 
and Wales nominated by the Institute 
and appointed by polytechnics to monitor 
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Þe invited to attend the meeting, which 
will be followed by refreshments and 
informal discussions. 

Those wishing to attend should con- 
tact Joanna 3ennett of London Chartered 


- Accountants, 38 Finsbury Square, Lon- 


don EC2A 1PX (01-628 2467). 


INSTRUCTING ON STAFF 
TRAINING COURSES 


‘Guidance o2 several aspects of the art 
of instructing applicable to a professional 
education and training programme is 
given in a new training guide supplement 
published by the English Institute. 

Originally prepared by a leading firm of 
accountants for use in their own profes- 
sional educazion and training programme, 
the text deals with fundamental concepts 
in a practical way. The necessary tech- 
niques of effective communication, in- 
‘cluding such matters as the use of basic 
‘visual aids and hand-out material to 
reinforce verbal instruction, are 
emphasized in this publication. 

Instructing on Staff Training Courses; 
Publications Department, PO Box 433, 
‘Chartered f.ccountants’ Hall, Moorgate 
Place, London EC2R 6EQ. 


FIRM’S DLT GUIDE 


‘The proposed development land tax, 
featured in a leading article in The 
Accountant recently, affects everybody 
who holds an interest in land with 
‘development potential. 

In a 50-page guide to DLT produced 
‘by chartered accountants Spicer and 
Pegler for their clients, the main pro- 
visions of the Bill are summarized in a 
logical sequence showing the who, the 
when and the how of the effects of the 
Bill, togethe: with a detailed index. 


GOLF 
Weod Cup Meeting 


‘The Scottish and English Chartered 
Accountants Golfing Societies played 
their annual match for the Wood Cup at 
Addington Golf Club recently. The 
English Society, with 311 points, beat 
the Scottish Society, with 301 points. 


‘THIRTY-SIX HOLES 
First: R. ` Riddell-Carre (12) - I. Ogle (20) 
60 points (won on last nine ~ 16 points). 
Second: P. Knight (7) - R. P. Sentance 
(rei 60 points (on last nine — r4 points). 


MORNING 
First: A. Smith (13) — J. H. Gibson (17) 
31 points. 
Second: M. G. Crabtree (9) - P. L. 
Hogarth (1c) 27 points. 


AFTERNOON 
First: R. G. Carter (19) ~ B. Walsh (8) 
31 points, 
Second: 1A, R. McFee (5) CG. V. Con- 
molly (7) 2¢ points. 
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PENSIONS AND SOCIAL SECURITY BENEFITS 
Proposed New Scales 


Substantial increases in pensions and 
social security benefits have been an- 
nounced by the Department of Health 
and Social Security, to take effect from 
November 15th. In general terms, pen- 
sions and long-term benefits are to rise 
by an approximate 15 per cent, with 
commensurate increases in supplementary 
benefit scales and in the present limits for 
family income supplement. 

The present and proposed rates for the 


principal benefits are set out below. This, 
it should be noted, is not a full list of all 
the prospective changes, 

A draft uprating order, under section 
124 of the Social Security Act, is being 
laid before Parliament for affirmative 
resolution. 

The cost of the increases is estimated at 
£1,400 million in a full-year, of which 
£1,150 million will fall in the National 
Insurance Fund, 


Proposed Existing 
weekly rate rate 
Main National Insurance Benefit Rates £ 
Standard rate of invalidity. widows’ and retirement pensions and 
widowed mothers’ allowance: 
Single person 15-30 13-30 
Wife or other adult dependant 9-20 7-90 
Standard rate of unemployment and sickness benefit: 
Single person 12-90 11°10 
Wife or other adult dependant 8-00 6-90 
Married woman (normal rate) 9°20 7:80 
Widow's allowance (first 26 weeks of widowhood) 21:40 18-60 
Maternity allowance 12:90 11:10 
Attendance allowance: 
Higher rate 12:20 10-60 
Lower rate 8°15 7:10 
Child's special allowance; increases for children of widows, in- 
validity, non-contributory invalidity and retirement pensioners 
and invalid care allowance beneficiaries: 
First child : 7-45 6-50 
Any other child §-95 5-00 
Increases for children of all other beneficiaries: 
First child ` ` 4-05 3-50 
Any other child 2°55 2:00 
(Family allowances are payable for second and subsequent children) 
Main Industrial Injuries Benefit Rates 
Injury benefit 15-65 13-85 
(Increases for adult dependants and children will be the 
same as those for unemployment and sickness benefit) S 
Disablement benefit (100 per cent assessment) 25-00 21-80 
Unemployability supplement 15-30 13-30 
Special hardship allowance (maximum) 10-00 8-72 
Constant attendance allowance (normal maximum) 10-00 8-70 
Exceptionally severe disablement allowance 10-00 8-70 
Industrial death benefit: 
Widow's pension during first 26 weeks of widowhood 21°40 18-60 
Widow's pension now payabie at £13-85 rate , 16-85 13°85 
Widow's pension now payable at £3-99 rate 4-59 3:99 
Main Supplementary Benefit Rates Proposed Proposed Existing Existing 
ordinary long-term ordinary long-term 
weekly rate weekly rate weekly rate weekly rate 
Ordinary scale: £ E £ £ 
Husband and wife 20-65 24-85 17-75 21-55 
Person living alone 12-70 15-70 10-90 13-70 
Any other person aged: 
Not less than 18 10-15 12-60 8-70 11-00 
Less than 18 but not less than 16 7:80 — 6:70 — 
wo w 18 a o om a 18 6-50 — 5-60 — 
fhe Sant UAB tt a Loch e, El 5:35 — 4-60 — 
H e 1 1 DI Di Di DI 5 4:35 — 3°75 == 
hoe he DE 3-60 — 3-10 — 
Family Income Supplement Proposed Existing 
` £ £ 
Prescribed amount 39-00 31-50 
Increase in prescribed amount for children after the first 4-50 3-50 
Maximum amount for a one-child family 8-50 7-00 
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BEN You Want t to be Moie Profitable 1 


The CHARTAC 


Administration Manual 


` by M.A GROOM, ECA. . 
EQN OEY KENNETH. SHARP, T.D, MA. J.P., ECA 





Ina Se practice or indeed i in any office environment, ty profitability and ST SE are partly 
synonymous. 


A The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) Ltd 
in August 1975 as a practical aid to efficiency-is a loose-leaf work in a P.V.C. binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into’ 
‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
Administration, Technical Procedures and Practice Management. 


‘Narrative sections give.guidance to partners and staff. on appropriate areas of their work, check- 
lists are available for use as reference material and printed forms are included for copying for use 
on individual jobs. 


The work was aimed very much at ihe medians and smaller-sized firms of accountants and was not 
intended.as a textbook but as a practical work book which has been so printed that each user can 
add the details he wishes to the text (for example office hours, name of partner responsible for parti- 
cular functions, etc.) to enable the publication to be quickly and economically introduced to improve 
the systems and documentation of any. practice. © f 


The detailed indices cover not only the material in the manual- but also incorporate headings for items 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who 
may wish to include these items for their own particular circumstances. 


` The aim of the manual is to bring together | into one volume- standardised material to cover as much 
of the routine administration work in a practice as possible, with the objects inter alia of: 





— allowing maximum delegation by practitioners _ 

— reducing personal work pressures 

— ensuring that work is correctly. dealt with 

— obtaining increased efficiency to attract and. retain clients and staff 


Even though every practice would not use all of the material published it is almost certain that: ‘any 
firm, even the very small, would obtain significant value from at least some parts of the publication. 


Much of the material is based upon contributions made by many of the professions’ most successful 
firms and to a degree therefore reflects the results of. SC research and knowledge i in the area of 
practice management. . ; . 7 

£15 net post paid U.K. — For overseas orders postage extra EIER, 


£13°50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth. and subsequent copies £10 per copy. i 


OBTAINABLE FROM THE PUBLISHERS 


GEE & CO (PUBLISH ERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 
Telephone 01-836. 0832 


or by personal call at the above address 


Also from the Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2R GEO 
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Today the whole savings market has clear, s simp le and straightforward way, that 
been turned upside down. The white collar saving with the Britannia is the best possible 
sector, that was once the mainstay of use of his money, both as a safeguard 
building society investment, has become e for the future, and a day-to-day 


almost static a E method of increasing income. 
Today it is the industrial wage = 
earner who has. the surplus of income to AIN 


For the man in the street, it’s the 
Britannia that is making sense out 
“save, And it is our advertising that’s 
going to help you convince him, in a 






of saving. 
Britannia helps money fight back. 


Britannia 


Building Society 


The new name for the Leek Westbourne and Eastern Counties Building Society. 
Chief Office: Newton House, Leek, Staffs. Branches and agents throughout the ULK. 
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Quest for Industr 
After a markedly slow initial response, a considerable Gët : ; 


of evidence is now coming into the Bullock Committee ` 
of Inquiry on Industrial Democracy. Readers may recall 


inquiry was initiated by the statement on industrial 

y. from the Labour Party committee which put 

forward proposals for employee participation and worker 
directors. The terms of reference of the committee of 
nquiry leave no doubt where the Government stands in 


the matter, being prefaced by the statement that ‘accepting 
need 


for a radical extension of industrial democracy 
trol of companies . . . and accepting the essential 
of trade union organizations in this process, to consider 
such an extension can best be achieved... / 

tight rejection is thus hardly a rational proposal, 
ch as the Confederation of British Industry, 
te of Directors, the City Company Law Com- 
e Industrial Participation Association and the 
Together Campaign have all come, in their 
rent ways, to not dissimilar conclusions. Understand- 
bly, all are agreed that employee participation is to be 
consequence, the present state of con- 
een labour and management is to be 
pirit of co-operation and mutual under- 
g , The extent to which employee participation, 
whether it be in the form of worker or employee councils 
or membership of two-tier boards of management, is 
likely to achieve this much-to-be-desired improvement in 

‘British industry is not self-evident. 
The Institute of Directors is highly critical of the 
proposal that trade union appointees should be put on the 
boards of management. Trade unions have been developed 


ntation bet 


to represent the shop floor, states the Institute’s memoran- 


dum; they cannot also be responsible for the running of 
the whole enterprise, nor have they the necessary manage- 
ment skills. Se 
The essence of the Institute’s case is that while ‘par- 
icipative management is good management, this is no more 
obtainable by legislation than is good industrial relations’. 
They therefore recommend that a forum should be created 
by the Government in which the developing roles of boards 
and trade unions. can be explored in the ‘light of the public 
good and of changing social attitudes’. 


< The Working Together Campaign also adopts a cautious 
approach to the means of achieving industrial co-operation, 
‘the need for which provides that organization’s raison 
@étre. In the light of European experience, that body 
iggests that employee or works councils are the best 
ans of promoting co-operative participation. It also 





al Democracy 


accepts, after a transitional period whereby experience of 
‘participative organizations’ may be obtained, the adoption 


of such a two-tier structure with employee representation 
on the supervisory board. It suggests, however, that 
representation of employees on supervisory boards should 
remain voluntary until the end of the interim period en 
visaged by the European Commission, ` — 

The City Company Law Committee, which was formed 
in July 1974 by the Bank of England from representative 
institutions within the City, has followed up its original 
memorandum of evidence to the Bullock Committee with 
a further submission in which the problems of employee 
participation in the financial sector are considered. In its 
original submission, the CCLC urged that such pro- 
posals as had been made for employee representation should 
be judged solely upon their merits, ie, upon the con- 
tribution this had made to a greater understanding of 
management problems and a greater sense of involvement 
in the fortunes of their company by the employees. ` 

It also emphasized the possible contribution to the 
efficiency and profitability of the private sector. It opposed 
the immediate imposition of a legal requirement that all 
or some companies should have employee directors; rather 
it urged a period of experimentation, but that at the same 
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time, if employee directors were to be introduced, the 
duties and legal responsibilities of all members of the 
supervisory board should be the same, just as their liabilities 
should be the same as those of directors under present 
UK law. 

_ In reiterating the points made in its initial submission, 
the City Company Law Committee makes the further 
‘point that employee representation can work satisfactorily 
only if there is a community of interest between employee 
representatives and other board members. This will depend 
on general social attitudes, and on the sense of responsi- 
bility felt by the employees for the successful and profitable 
operation of the company. Evidence from German ex- 
perience suggests that it is only because of these conditions 
that the system has worked successfully there. 










When it comes to the adoption of such a system in majo € 
financial institutions in the UK, the CCLC has serious 
reservations; the success and profitability of the City 
rests heavily on foreign confidence. The committee urges 
that, if financial institutions are to have supervisory boards 
with employee representatives, then such boards must 
have a more limited role. 

In particular, it would be desirable for the management 
board to have discretion to withhold confidential infor- 
mation about customers’ affairs, which would mean that 
many important decisions would be left solely to the man- 
agement board. Such a restriction on information exists 
in Germany — where, incidentally, there is no established 
link between the trade unions and employee representation 
on supervisory boards. 





















































An updated version of the City’s “Thirty- 
nine Articles’ — the fourth edition of the 
39-point City Code on Take-overs and 
Mergers ~— was released last week. 
Introducing the new publication, the Rt 
Hon. Lord Shawcross, Qc, Chairman of 
the City Panel, stressed what had been 
achieved in this area by voluntary self- 
regulation; appeals against Panel deci- 
sions had averaged no more than one a 
year over the eight years of its existence, 
and variation of Panel decisions by the 
Appeal Committee had been minimal. 
Of particular interest to accountants is 
rule 16: ‘Without in any way detracting 
from the necessity of maintaining the 
highest standards of accuracy and fair 
presentation in all communications to 
shareholders in a take-over or merger 
transaction, attention is particularly 
drawn in this connection to profit fore- 
casts and asset valuations. Notwith- 
standing the obvious hazard attached to 
the forecasting of profits, any profit 
forecasts must be compiled with the 
greatest possible care by the directors, 
whose sole responsibility they are’. 

The rule also requires the assumptions 
on which any profit forecast is based to 
be stated in the document, and the ac- 
counting bases and calculations to be 
reported on by the auditors, or consultant 
accountants, and by any financial adviser 
named in the document, Where profit 
forecasts are given in respect of a period 
for which trading has already com- 
menced, the latest available unaudited 
trading figures must be stated, together 
with figures for the preceding year. 

All of this is, of course, a far cry from 
the days when an accountant’s role was 
considered to be one of fact rather than 
prophecy. As some readers may remem- 
ber, the present Director-General of the 
City Panel- Mr Martin Harris FCA - 





New Edition of City Code 


presented a paper on “The accountant’s 
role in profit forecasts’ to the English 
Institute’s Cambridge summer conference 
of 1972 (The Accountant, September 21st, 
1972) arguing that there was a demon- 
strated need for profit forecasts and that, 
if these were not to be made by profes- 
sional accountants (who already had 
experience of reporting on historic profits) 
someone else would supply that need. 
The Institute, it appears, has yet to act 
on Mr Harris’s 1972 suggestion that its 
1969 statement ‘Accountants’ reports on 
profit forecasts’ (section S15 of the 
Members’ Handbook) might be due for re- 
vision in the light of changes in the general 
climate and circumstances of take-overs. 
Rule 16 is, in fact, comparatively little 


South Essex Society Dinner, Mr P. V. Lush, FCA, President of the South Essex Society 

of Chartered Accountants, left, is pictured with the principal guests at the Society's dinner — 
Mr John Grenside, CBE, FCA, President of the Institute, and Sir Norman Price, KBE, Chairman’ 
of the Board of Inland Revenue. A report appeared in The Accountant last week. 





changed from the corresponding passage 
of the third edition. Features of the 
fourth edition which are likely to prove 
particularly welcome to practitioners are 
the provision of an enlarged and improved 
index, and the availability of a list of the 
principal changes made — which reflect 
continuing refinements of the Panel’s 
procedure and practice in the light of 
experience. zi 
The Panel is available for consultation ` ` 
at any time before or during a take-over 
or merger transaction — though individual 
officers have been known to admit, ` 
privately, that it has no effective ultimate 
sanction against those with no good name ` 
to lose. i 
(The City Code on Take-overs and 
Mergers, April 1976. Available on request ` 
from the Secretary, Issuing Houses 
Association, Roman Wall House, 1-2 
Crutched Friars, London EC3N 2N)J). 



































Management Victims 
_of Pay Policy 


` Britain’s managers were ‘pretty disgusted’, 
BIM chairman Sir Frederick Catherwood, 
MA, FCA, said last week, at being given 
no say in the formulation of the Govern- 
ment e pay policy, and at being asked to 
implement economic policies with which 
they could not agree. Industry was now 
seriously short of capital as a result of 
policies in which management had not 
been consulted. 

Sir Frederick was speaking against the 
background of a BIM salary survey which 
showed directors and other executives 
as among the principal victims of high 
‘inflation, penal taxation and the current 
prices and incomes policy. 
Findings of the survey were described 

by BIM director-general Mr Roy Close 
as.‘a measure of the extent of the dis- 
centive suffered by this important 
section of our society at a time when the 
pressures on them and the responsibilities 
ey carry have increased. They run 
unter to the demands now being made 
for greater effort, for more initiative, and 
for attracting bright young people into 
industry to help with the regeneration of 
-and the move to a high-wage, 
gh-performance economy. 
‘While managers recognize the con- 
straints of the present situation, they feel 
that the substantial erosion of their 
position should be widely known so that, 
when circumstances permit, the im- 
balance can be redressed.’ 
(BIM National Survey 1976. Re- 
` muneration Economics Ltd, 1 St James's 
- Cottages, Richmond, Surrey TWo 1SL, 
¿price £go plus £1 post and packing. 
_Discounts (cumulative): BIM member 
companies, £20; survey participants, 


£15.) 













































Pricing Problems 
of the Public Sector 


‘A coherent and consistent pricing policy 
in the public sector can never be realized 
until there is a clearer determination of 
the relationship between government and 
nationalized industry’, Lord Peddie, a 
past-Chairman of the Prices and Incomes 
Board, told members of the Chartered 
Institute of Public Finance and Account- 
ancy last week. i 

‘At the beginning’, Lord Peddie con- 
tinued, ‘it was generally accepted that 
nationalized industries were simply ex- 
pected to pay their way and not seek to 
make regular surpluses. Apart from this, 
the industries were left without any 
` economic guidance from the statutes that 
established them. Yet Ministries did 
exercise informal control. Governments 





















of prices and often the detail of price 
structures. ` 

‘The White Paper of 1961 represented 
the first formal attempt by government to 
clarify and systematize economic policies 
of nationalized industries, Up to this time 
the nationalized boards had pursued 
different policies. Since then the applica- 
tion of government sponsored pricing 
policy to nationalized industries has had 
considerable influence but there is still the 
need for an investigation into the whole 
question of relationship between the 
State and nationalized industry, 

‘Until that is clearly determined, or at 
least understood, the degree of public 
accountability will remain inadequate.’ 


Accounting Dynasties 


Apropos recent references to accounting 
families — including the Scottish prize- 
winning sisters Margaret and Valerie 
Smart, whose achievements were recor- 
ded in The Accountant of March roth, 


1970, and December znd, 1971 — the, 


current issue of The Accountant's Maga- 
zine says: ‘We rest our case and lean back 
to await other examples, which we have 
no doubt exist, proving that chartered 
accountants do tend to beget chartered 
accountants — especially in Scotland.’ 

An outstanding example which appears 
to have been overlooked on this side of 
the Border is the firm of Whinney, 
Murray & Co (formerly Whinney, Smith 
and Whinney), which has included at 
least one member of the Whinney family 
since 1857. It was in that year that 
Frederick Whinney-who had been 
articled to Robert Palmer Harding, one 
of the firm’s co-founders and the first 
Vice-President of the English Institute — 
was admitted to partnership, with his 
name included as part of the firm’s style. 

Frederick Whinney was President of 
the English Institute for the years 1884- 
88, as was his son Sir Arthur Whinney, 
KBE, in 1926-27. The third generation, 
Ernest Whinney, became a member of 
the Institute in 1928 and served on its 
Council from 1953 to 1967; while Ernest’s 
son and his nephew — the former a past- 
Chairman of the London and District 
Society of Chartered Accountants ~ are 
members of the present partnership. 

The Whinney clan has a further claim 
to distinction in that one of Frederick 
Whinney’s articled clerks, Edward Hart, 
was the last survivor of the English Insti- 
tute’s 1880 foundation membership. Mr 
Hart was in active practice up to the 
outbreak of the Second World War, and 
lived until 1950. 

Another notable accounting family is 
that of the late Mr John Camamile, FCA, 
an English Institute gold medallist of 


have concerned themselves with the level . 


A link with the profession's earliest ` 
years is severed by last week's retirement of 
Mr Godfrey Judd, MA, FCA. His late father, 
Mr Harold Judd, CBE, together with Sir John 
Mann, opened the London office of Mann 
Judd & Co in 1919 — the firm having origin- 
ally been established in Glasgow more than a 
century earlier, 

Mr Judd, an English Institute Council 
member for the past nine years, intends to 
devote some of his new-found leisure to 
tebuilding a cottage in Dorset, and in sailing 
a 76-year-old Colchester fishing smack. He 
will retain his association. with the firm in a 
consultative capacity, 





1921. Shortly before his death earlier this 
year, he was an honoured guest at the 
7sth anniversary dinner of the Notting- 
ham Society of Chartered Accountants, 
of which one of his two chartered 
accountant sons, Mr Neville J. Camamile, 
BA, FCA, is President. 

The other son, Mr G. H. Camamile, 
MA, FCA, was awarded a Plender Prize in 
the November 1952 Final examination. 
Finally, Neville’s sister-in-law, née Miss 
Ruth Lawlor, was (as The Accountant 
noted on January 2nd, 1960) the first 
woman to win the gold medal of the. 
Irish Institute ! 


New Employee Rights 
Effective Next Month 


Significant additional rights will accrue 
to employees under those sections of the, 
Employment Protection Act 1975 which 
become effective on June ist. These 
rights include time off to pursue their 
activities as trade union officials, or to 
fulfil the duties of a public office such as 
councillor or justice of the peace, or to 
arrange alternative employment or re- 
training in the event of redundancy; and, 
in the case of a woman, the right to re- 
engagement after maternity leave. 

Three explanatory leaflets on the Act’s 
main provisions — for which employers 
should now be preparing if they have not 


















































already done so — are available from local 
offices of the Department of Employ- 
_ ment. They are EPr, an outline of the 
Act; EP2, on redundancy procedures; 
and EP3, the employee’s rights in the 
— egent of an employer’s insolvency. The 
sections of the Act covered by EP2 and 3 
are already in force. 
Some aspects of an employer’s obliga- 
_ tions under the Act ~ in particular as to 
record-keeping and potentially unfair 
dismissals - were featured in a contri- 
“buted article by Mr W. Walsh in The 
Accountant of March 18th. 


Call for Changes in 
Irish Finance Bill 


Several, significant amendments to the 
Irish Republic’s 1976 Finance Bill are 
¿called for in a recent memorandum from 
the Consultative Committee of Account- 
ancy. Bodies (Ireland). In particular, be- 
cause of the effects of the proposed 
advancement of taxation payment dates 
on the cash flow of individual taxpayers 
carrying on a trade or profession, the 
CCAB (I) submission recommends that 
“tax should be payable in one instalment 
on January ist. As a transitional arrange- 
ment, it is argued. that one half-year’s tax 
‘should not be charged, to keep the Bill’s 
‘proposals consistent with the procedure 
adopted when PAYE was introduced. 
The preferential treatment given to 
VAT debts in the -Bill introduces an 
element of retrospective legislation, and 
wit is recommended that such treatment 
‘should apply only to VAT debts arising 
after publication of the Bill. 
On the proposed regulations for con- 
- struction industry sub-contractors, the 
accountants recommend that, to avoid 
‘unnecessary difficulties for small sub- 
contractors, each main contractor should 
be authorized to make payments not 
exceeding a total of {£200 in any year to 
“any sub-contractor without the new ‘con- 
‘struction payments card’, Payments up 
. to this limit could be made, it is sug- 
gested, provided that the sub-contractor 
had a valid certificate under the Repub- 
Jee Finance Act 1970. 


Cutting 
Postal Costs 


"Large mail users who currently supplied 
some 80 per cent of Post Office revenue 
would ‘score no points for belonging to 
the silent majority’, Mr Michael Corby, 
- Director of the Mail Users’ Association, 
said last week. The dominant voice to be 
` heard “by the Carter review of postal 

- services should be that of the large users. 

“Addressing a seminar in London on 
‘Management control of rising posts and 
telecommunications charges’, Mr Corby 





cited the case of one company which had 
saved £30,000 on the distribution of its 
annual report ~ to the great delight of its 
shareholders — simply by printing it on 
lighter paper (The Accountant, January 
8th, page 48). Another company had 
found it possible to employ an additional 
salesman as a result of economies 
achieved by reorganizing the distribution 
of its sales material. 

MUA hopes to have available to its 
members within the next month a 
paper on alternative distribution services. 


_ The Post Office, it is argued, must aim 


to provide a competitive service on the 
basis of setting prices in relation to 
demand, if it is to encourage additional 
volume and revenue. 

Simultaneously, the Secretary of State 
for Industry has instructed the Post 
Office, under the terms of the Counter- 
Inflation (Price Code) Order 1974, to 
restrict increases in parcel post rates to 
13 per cent in place of the proposed 
25 per cent, with corresponding adjust- 
ments in letter rates. The new scales ~ 
despite Post Office protests that its plans 
for ‘getting the parcel service out of the 
red’ have been jeopardized — are expected 
to take effect on June 7th. 


VAT Problems 
in Europe 


Current EEC proposals for a uniform 
Sixth Directive on VAT are likely to 
cause difficulty, and in some cases appear 
to be unworkable in the context of UK 
VAT legislation, according to the Con- 
sultative Committee of Accountancy 
Bodies. 

Among a number of points made in a 
memorandum submitted to sub-com- 
mittees of both Houses of Parliament, 
the CCAB observes that a taxable person 
is defined in the EEC draft as one who 
carries out transactions pertaining to 
specified occupations or who occasionally 
carries out specified transactions, rather 
than (as in UK practice) one who makes 
supplies in the course of a business. This 
would necessitate the extensive cate- 
gorization of transactions. 

The EEC draft also appears to envisage 
that land should be treated as separate 
from buildings, and that VAT treatment 
should depend on whether or not the 
purchaser is entitled to deduct VAT. This 
approach appears to the CCAB as ‘un- 
workable in the case of land and ex- 
cessively complicated in other cases’, 

Proposals for the VAT exemption of 
certain professional activities may give 
rise to difficulty in respect of activities 


- not carried on in all member-states by 


the same profession. It would seem in- 
equitable, for instance, to exempt tax 
advice when rendered by lawyers 











but not when rendered by accountants. ` 

If account is taken of inflation in the 
UK since 1972, there is a case for in- 
creasing the small turnover exemption. © 
from £5,000 to approximately £8,500. 
The EEC proposal, however, includes a 
much lower figure — about {1,900 in UK 
terms. There is also a drafting weakness 
in using the term ‘exemption’ to include 
the two distinct concepts known to the 
UK as (a) exemption and (b) zero-rating ~ 
the latter, of course, representing the 
ability not to charge tax on outputs while 
deducting input tax in full. 


US Tax Service 
Threatens Subpoenas 


Representatives of the American Institute 
of Certified Public Accountants are to 
confer with the US Internal Revenue 
Service on the important issue of client 
confidentiality. This follows a reported 
threat from the IRS to issue subpoenas 
against accountants who refuse to answer 
questions relating to possible illegal pay- 
ments by client companies. 

Several major corporations are cur- `°: 
rently under IRS investigation relating `. 
to the possible violation of federal law 
in paying bribes, ‘kickbacks’ or ‘payoffs’ ` 
to third parties. Written answers to a` 
series of 11 questions have been de- ` 
manded from the managing partner in. 
charge of each audit, in addition to the | 
corporations’ own officers. e 


US Standarde Board 
Membership Changes 








One of the foundation members of the 
USA Financial Accounting Standards 
Board has accepted nomination to serve 
for a further five-year term. He is Mr 
Donald J. Kirk, formerly a partner in. 
Price Waterhouse & Co, whose term of 
office will now run to September 1981. 

FASB has also accepted with regret 
the resignation of another foundation 
member, Mr Walter Schuetze, who is 
returning to partnership in Peat, Marwick, 
Mitchell & Co. Mr Schuetze and Mr 
Kirk have been co-chairmen of FASB’s. | 
screening committee on emerging prob- 
lems ~an appointment which now de- 
volves on Mr Kirk alone. 

FASB members hold full-time salaried 
appointments, and their initial terms of 
appointment (from 1973) were staggered 
to avoid the prospect of having to find 
more than two replacements in the same 
year. The Financial Accounting Founda- 
tion, parent body of the FASB, is now 
seeking a successor to Mr Schuetze, who 
has been publicly commended for his ` 
substantial contribution to the Board's) 
progress. 

































































































State of the Association 


The newly-elected President of 16,000 
certified accountants throughout the 
world — Mr K. C. Peters, Fcca, FCIS ~ took 
the opportunity to deliver a ‘State of the 
Association’ message at last Friday’s 
dinner of the South Eastern Branch, in 
— Hove. The Council, he said, was at times 
` remies in not reporting fully or suffi- 

. ciently frequently to members on the 
progress of the Association. 

‘An important aspect of the Association 
has always been its truly international 
role,’ he said. ‘I believe that we can be 
proud of having achieved this objective, 
for we have members and students in 
almost every country in the world. We 
conduct examinations twice each year 
at more than a hundred examination 
centres outside the UK. We currently 
examine as many as 30,000 students each 
half year, and 250,000 examination scripts 
per year. I believe this is more than any 
other professional body in the world. 

‘As President of the Association, I am 
naturally very happy to report that these 
activities are based on a sound financial 
position, which is adequate to fund our 
future growth and development. How- 
` ever, we are well aware that growth alone 
is not sufficient, and we are currently in- 
creasing our attention and back-up services 
in technical and research activities, in the 
educational field, with special emphasis 
on post-qualification training. 
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Fishmongers’ Hall, in the City of London, provided the setting for last week’s Presidential 
dinner of The Association of Certified Accountants, with Mr Harry Hill in the Chair. Distinguished 
guests present included the Lord Mayor and Sheriffs of the City; the Rt Rev. Dr G. A. Ellison, 
Lord: Bishop of London; Sir Ronald Leach, GBE, Chairman of the Accounting Standards 
ommittee; Mr Stanley Kitchen, Deputy President of The Institute of Chartered Accountants 
n England and Wales; and Mr K. C. Peters, the Association's incoming President. 
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‘It is satisfying to reflect that virtually 
all of the aims and ambitions set out in 
our 1970 publication Future Plans have 
been achieved. During the intervening 
years, the Association’s annual gross 
income has increased from £369,000 to 
£1,560,000, and in 1976 we anticipate it 
will exceed £2,000,000.’ 

Among the distinguished guests pre- 
sent on this occasion was Mr V. R. 
Chennell, rcca, President of the Associa- 
tion in 1963-64. 


Certified Accountants’ 
Benevolent Association 


The Certified Accountants’ Benevolent 
Association could benefit by up to 
£60,000 in a full year if all present non- 
subscribers were to contribute a minimum 
£3 per annum (roughly equivalent to a 
month’s salary for a junior student in the 
19208) under deed of covenant. Making 
this claim at last week’s annual meeting 
of The Association of Certified Account- 
ants, Mr R. F. Lawrence, rcca, a former 
Council member, described the present 
level of support for the Benevolent Asso- 
ciation as ‘an absolute disgrace’. 

With the support of 2,529 out of 16,045 
certified accountants, the Benevolent 
Association showed a surplus of £1,510 
on its 1975 income and expenditure 
account; though, on the authority of its 
President, Mr E. R. Gibbs, reca, this 








position is certain to be reversed in 1976. 
Grants paid during 1975, generally to 
assist members in poor health or the 
widows of former members now left with 
inadequate support, totalled £6,444, 
compared with £4,486 in 1974. 

In a message to all members, Mr Harry 
Hill, rcca, rcis, President of The Associa- 
tion of Certified Accountants for 1975~76, 
writes: “The calls on the fund continue 
to grow year by year, both in magnitude 
of appeals themselves and the number of ` 
them, and will continue to do so as our 
membership grows, and as inflation makes 
its growing demands on those less for- 
tunate than ourselves. 

‘Not one of our applicants for assist- ` 
ance ever envisaged in earlier years that 
they might one day be writing the des- 
perate appeals for help we receive 
throughout the year. I sincerely hope 
that neither you nor your widow or your 
children will ever find themselves in the 
same position -if you do, then no-one 
will inquire whether you subscribed or 
not — but I suspect that you’d rather wish 
you had.’ 

Copies of the Benevolent Association's 
1975 report, including forms of applica~ 
tion for membership and for regular 
covenanted subscriptions, have been 
distributed to all certified accountants. 


Problems of Privacy 


Sale of the Institute of Chartered 
Accountants’ computerized membership 
lists to commercial concerns may well be 
vetoed by legislation following the White 
Paper ‘Computers and Privacy’. Personal 
data stored in a computer system should 
only be used for the purpose for which 
it was intended, and the White Paper 
could foreshadow the establishment of a 
‘governing body’ with the ability to issue 
and revoke licences to hold personal data. 

This was one of the points to emerge 
from ‘1984 and all that’, a lively meeting 
of the London Chartered Accountants 
Data Processing Group, at which Mr 
Richard Sizer, past Chairman of the 
Privacy and Public Welfare Committee 
of the British Computer Society, gave a 
talk on privacy and the computer in the 
post-White Paper era. 

The practice of pooling confidential 
data on individuals, which was already 
carried out commercially, could be 
banned, Mr Sizer said. Thus the practice 
of a liquidator selling the valuable asset 
of computer files with personal data 
to data factors would no longer be 
permitted. 

Impending legislation, suggested Mr 
Sizer, could make the sale of personal data 
illegal, thus increasing the value of such 
data to the unscrupulous and» hence 
making the reward for data- stealing 















greater. In the event of data being stolen, 
a possibly innocent licensee could be 
unished, 
The individual should have the right 
f access to the details of any personal data 
n him stored within computer files; this 
may create problems for the computer- 
owning concern, not the least of which 
as to establish whether a person was 
requesting his own data or that of some- 
ody else. Nor was it easy for the indi- 
vidual to establish that he had been given 
all the data which the computer holds on 
him: 
While the White Paper gave a good 
basis for legislation, Mr Sizer concluded, 











governing body applying good com- 


mercial sense if it was to work in practice 
~a body which itself might be thought 
to be intruding privacy. 


Accountant’s VAT 
Appeal Dismissed 


Croydon certified accountant Mr Vernon 
Murrell, reca, lost his appeal last week 
against fines and costs totalling £510, 
imposed in his absence by Croydon 
magistrates, for failure to render a VAT 
return in respect of his practice at Friends 
Road, Croydon. 

Mr Murrell claimed that he had re- 





ceived permission from Customs and ` 
Excise to render VAT returns. annually 
rather than quarterly, and that she had 
sent a return and a cheque for a year's 
VAT before receiving notice of the. 
intended prosecution, This was denied) _ 
by the Customs officer in charge of Oe ` 
case, who pointed out that any such o 
arrangement would be quite outside the 
Department’s concessionary powers. i 
Dismissing the appeal, Judge Jean: 
Graham Hall held that Customs and: 
Excise had acted quite properly, and 
ordered Mr Murrell to pay a further [roo 
towards the Department’s costs. She also 
directed that the case be brought to the _ 












much of the thinking could need a strong 






















THIS IS MY LIFE 


Black Future 


by An Industrious Accountant 


ur managing director normally summons his lowly 
employees by means of a phone call from his secretary, so I 
was surprised to see him appear suddenly in my doorway. 
No knock, no cordial ‘good morning’; just a cold stare 
implying error if not actual evil on my part. f 
co In such cases head-to-head confrontation is unwise; the 
correct ploy is diversion. I tapped briskly on the Financial 
Times on my desk and said that the pound was taking a 
hammering — a subject that usually sets him off about the 
crimes of our politicians — but this time he didn’t react. 
Instead, he threw a slip of paper on my desk and said 
coldly that it was inaccurate. 
I recognized it, naturally. It was his salary chit for the 
month, handwritten by myself, as are all our senior chits. 
The ploy at this stage was a quietly surprised eyebrow- 
lifting. ‘Inaccurate? In what way inaccurate?’ He practically 
spat out “The PAYE figure is ridiculous. There was a 
salary increase last month, but my net pay is less than last 
-month’s!’ 
I said, ‘Naturally, in the circumstances’, at which he had 
a rush of blood to the head and demanded details. I tapped 
mg pencil on the desk and knitted the brow somewhat — 
then noticed his own scowl, remembered he was rumoured 
to have lost a fertune at poker recently, and spoke up 
quickly. 
Reference to his total salary to date showed clearly that 
his monthly increase had been implemented, but the 
trouble was that the rise had slipped over into the next 
highest tax bracket. Last month’s pay had been taxed at 
x per cent, but this month’s cumulative figure had been 








notice of Mr Murrell’s professional body. ` 





taxed, pillaged and gutted at (x+y) per cent, and the addi, ` 
tional tax was greater than the increase. a 
The MD’s jaw dropped. I tabled before him his pay- 
sheet showing the monthly figures, salary, pension, social 
welfare, tax, insurance premium and so forth, and after 
some quick mental arithmetic he got the message. : 
Give our MD his due, he can take punishment without 
flinching. “The directors couldn’t have foreseen this 
shambles when they approved the increase’, he said drily, ` 
and I almost blurted out that they should have consulted 
Accounts. We worked out tabulations highlighting the 
trouble months ago, as a theoretical exercise; but this time 
our Ivory Tower masters had done their own homework, 
with regrettable results. 
He paced slowly across the room, a mirage of straight ` 
flushes, overdrafts, slow favourites and fast outsiders ` 
almost visible over his head. Short of finding ancient 
treasure-trove in his back garden, I couldn’t see any hope ` 
of wealth for him. 

































Irish Institute’s 
Annual Meeting 


-Incoming President Calls 
for New Initiative 


Members of The Institute of Chartered Accountants in Ireland, at their annual 
meeting last Saturday, elected Mr Donal Patrick Flinn, scomm, rca, of the Dublin 
office of Coopers & Lybrand, as their President for 1976~77. In his address to the 

meeting, Mr Flinn stressed the role of the Institute in the community, and called 
. for a new initiative in the area of its professional expertise. 


‘Our Charter and bye-laws’, said Mr 
Flinn, ‘clearly establish the Institute’s 
function as a regulatory and disciplinary 
body, and we have assumed additional 
onerous responsibilities in the realms of 
ducation, training, accounting and audit- 
ing standards. However, it is my opinion ~- 
van opinion that I strongly hold ~ that the 
Institute has a very vital, positive and 
leadership role relative to the industrial, 
commercial, financial and agricultural 
vell-being of all the people in this island. 
‘We are better informed and more 
aware of the difficulties, the problems, the 
needs of commerce and industry and how 
they impact on the community as a whole, 
‘and I believe we are well-equipped to 
offer meaningful advice and guidance on 
the prescription required to eradicate 
many of these ailments affecting our 
< community. I believe we would be failing 
in our ‘duty, if we did not respond to this 
challenge. The taxpayer, be he or she 
highly or lowly paid; the company, be it 
public or private; they are all looking to 
our Institute to stand up and be counted, 
and to speak out with all the authority and 
respect which our Institute commands. 


Mutual respect 


‘The Irish Institute is one of the few 
organizations which services and em- 
‘braces the needs of the entire community 
in this island. This we have managed to 
‘do in friendship, with mutual respect 
and without discord for the many years 
since our foundation. We have respected 
and accepted our various political and 


national affiliations and objectives and, . 


as an Institute, we have very correctly 
never trespassed on the political sensi- 
tivities of the two parts of this island. As 
citizens. of Ireland we are, however, 
gravely distressed by the continuous 
catastrophe of Northern Ireland; at the 
continuing and, indeed,. increasing and 
indiscriminate destruction of human life 


and property. We must, I believe, ask 
ourselves whether we can afford not to 
express publicly our horror and our 
apprehension that the democratic way of 
life is being destroyed and replaced by 
anarchy and lawlessness. We must also 
ask ourselves whether there is anything 
constructive or helpful that we can do, 
while at the same time ensuring that we 
in no way stray into the realms of divisive 
politics. 

‘I suggest that there is. It would be my 
intention to suggest to Council that we 
should vigorously pursue research into the 
possible areas of co-operation and devel- 
opment pertaining to agriculture, in- 
dustry and commerce as between both 
parts of this island. Let us, together, try 
to identify and exploit more meaningful 
and beneficial co-operation between the 
business communities of both parts of this 
island for the positive benefit and welfare 
of all our people. 


Mr. D. P. Flinn 


‘It would also be my intention to 
tinue the promotion of re-thinking our 
taxation structure, in order to provide a 
system whereby enterprise, hard work, 
diligence, investment, entrepreneurial ac+ 
tivity, borrowing for productive purposes. 
are rewarded and encouraged, and not, as 
evidenced by present fiscal thinking; 
penalized and punished. 

‘Foreign investors from the USA, 
Canada, Europe and other parts of the 
world are encouraged to invest in this: 
island. 

‘It is ironical that it is possible for 
them to do so because they live in a taxa- 
tion environment which makes such 
investment possible~an environment. 
which is denied to our people. The 
Institute is in the process of establishin 
a working committee to formulate helpful 
suggestions for encouraging enterprise 
and effort, without loss of revenue to the 
Exchequer. 

‘Fundamental to the programme of any; 
Council and any President is our pre- 
occupation with educational standards. 
Sometimes one senses that there is a 
feeling — a very natural and understand- 
able feeling — among non-practising 
members that education and training, 
accounting and auditing standards are of 
relevance to them. But the status of the 
Institute, the recognition of our qualifi- 
cation, the reciprocity of membership 
afforded us — all flow from the quality 
of our qualification and standards, 
and are thus equally vital to all our 
members.’ 


Need for pay restraint 


The outgoing President, Mr Alex Spain, 
FCA, called for pay restraint in the interest 
of preserving Irish industry. Pay pros: 
posals currently being debated in Dublin 
between employers, trade unions and 
government suggested that all three, 
parties ‘had collectively taken leave 
of their senses’, and threatened the 
Irish Republic’s economic base for the 
future. 

‘The UK has been fortunate to have 
the barometer of the value of the £ to 
help them face their problems realistic- 
ally’, said Mr Spain. ‘Without a separate 
currency in the Republic of Ireland, this 
discipline is absent. If the pay proposals’. 
go through, the realization will only come: 
through factory closures. 

“Wage cost increases for manufacturing ` 
firms in excess of those negotiated and 
agreed in the UK will put Irish industry 
out of business — and jobs and investment 
will be lost.’ 

Mr J. P. H. Bruce, rca, of Belfast, 
becomes Vice-President of the Irish 
Institute for 1976—77. The newly-elected. 
second Vice-President is Mr G. P. 
Dempsey, BA, Fca (Dublin). 























— Some Basic Problems 


by J. FISHER, MSc, FCCA, MBIM 
enior Lecturer, Heriot-Watt University 






































The Sandilands Committee inquiry into inflation account- 
ing was originally expected to last about two years; but with 
inflation increasing at an unprecedented rate, and with 
British industry facing a cash shortage of crisis proportions, 
€ committee decided to report quickly as a matter of 
irgency. As a result, the report was published after little 
more than 18 months, and one must now wonder if the 
peed of completion has not led to a superficial examination 
of the whole problem of accounting for price changes. 


D 


ecommendetions 


‘There are 199 conclusions and recommendations in the 
‘Yeport of the Inflation Accounting Committee, the main 
recommendations being: 


1) That accounts should be drawn up in accordance with the 
principles of a system of value accounting to be known as 
current cost accounting, the three principal features of 
which are: 


(a) current cost accounts are drawn up, as at present, in 
terms of monetary units ({s); 


(b) current cost accounts disclose the ‘value to the 
business’ of the company’s assets at the balance sheet 
date; and 

(c) profit for the year measured on a current cost basis 


consists of a company’s operating gains and excludes 
all hoiding gains, 


(2) The committee also recommends that accounts drawn up 

on a Current cost basis should become the basic published 
accounts of companies with the net book value of assets, 
and depreciation for the year calculated on a historic cost 
basis, disclosed in notes to the accounts; 


(3) Additionally, it is recommended that companies should 
include a funds statement with the annual accounts, and 
that directors should include in their annual report a 
statement of the adequacy of cash reserves likely to be 


available to meet the company’s requirements in the 
succeeding year; 


(4) The committee recommends against the disclosure of 
CPP statements as an adjunct to the current cost accounts, 
on the grounds that little useful additional information 
would be presented, and that users of financial statements 
would, in the committee’s view, become confused by 
supplementary statements; 


(3) It is alse recommended that tax relief on ‘stock apprecia- 
` ` Don and roo per cent first-year allowances on capital 


expenditure should continue pending a comprehensive 
review df the basis of taxation as a whole. 


In examining the above recommendations and the use of 
current cost accounting, it becomes apparent that a key 
concept in the theory is that of profit. The committee has 


>urrent Cost Accounting 


been persuaded by evidence submitted that three distinct ` 
elements of ‘profit’ should be disclosed as well as the ‘total 
gain’ representing the sum of the three, which are: 

Operating profit (current revenues less current costs); 

Holding gains (realized and unrealized); and 

Extraordinary items. 

No one single concept of profit can be seen as being ` 
universally correct, and each implies an underlying concept | 

of capital maintenance. Under current cost accounting, 
‘profit for the year is regarded as any gains arising during 
the year. Capital is regarded as the “value to the business” 
of the company’s assets’. 

Unfortunately, the choice of this concept of profit and 
capital maintenance is based merely on expressions of 
opinion, and has not been the subject of empirical investiga- 
tion ; neither does the committee adequately emphasize the 
change in the income concept that acceptance of ‘value to 
the business’ necessitates. Instead, we are led to under- 
stand that two adjustments to the historic cost profit and 
loss account will reflect the ‘value to the business of asset 
consumed’, on 

This may be the case in practical terms, but what has 
really arisen is an abandonment of historic cost accounting ` 
in favour of an untested value approach. No longer does the 
Hicks concept of income stand, whereby profit equals the 
increase in equity which arises from operations and can be 
withdrawn from the company without impairing the 
source of income. In its place, we have a concept which 
attempts to maintain ‘value to the business’, a figure which 
the committee itself accepts is not readily capable of 
precise and objective verification. 

Throughout the study, the committee state that the 
information requirements of users of accounts should be 
the fundamental consideration in deciding what information ` — 
is to be disclosed. Although many readers will agree withthe — 
underlying rationale of usefulness to the user and the need 
for value accounting, this example of governmental inter- 
vention into the whole area of accounting principles and 
income theory is extremely disturbing, especially when the ` 
committee of inquiry was comprised primarily of non- 
accountants whose failure to consider future accounting 
developments can be seen in the treatment of holding gains 
and the criteria of a unit of measurement. 










Holding gains 


A holding gain is defined as ‘the difference between the — 
measured value to a company of an asset at any point of 
time and the original cost incurred by the company in 
purchasing that asset (less depreciation where appropriate)’. 
Holding gains and extraordinary items are to be excluded 
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from the profit and loss.account and recorded through 
revaluation reserves, and disclosed in a statement of total 
gains. Little consideration appears to have been given to the 
all-inclusive concept of profit which would show such gains 
and losses in an income statement after operating profit, 
and remove the need for a statement of total gains. 

The grounds for excluding such gains from the income 
statement are unnecessarily weak and amount to nothing 
more than opinions that ‘the profit and loss account without 
such gains might be a better basis for prediction and also 
that such gains might not be available for distribution’. 


These are obviously statements of opinion, and the’ 


alternative treatments should also have been examined. 

Measurement is a special language which represents real 
world phenomena by means of numbers and relations 
among numbers; it is not concerned with a single object, 
but with the relations among objects. To limit measurement 
in terms of physical units which are exchangeable must, in 
the long term, limit the ability of accounting to com- 
municate the economic events of an entity. For the user of 
accounting data, the measure is really only a means to an end. 
It is important that the measurement criteria and 
principles be carefully examined, as the committee use these 
criteria in their examination of the usefulness of current 
purchasing power accounting prior to concluding that there 
is no advantage to be gained in presenting accounts in 
terms of CPP units as an adjunct to current cost accounting. 
It is perhaps not surprising that the committee recommend 
against the use of CPP accounting when its usefulness 
and acceptability are judged in the light of the committee’s 
principles and criteria of a unit of measurement; if it is a 
prerequisite of a system of accounting that it provided 
‘value’ information in monetary units, there is no way that 
a historic cost adjusted system can meet these demands. ' 


Current cost accounting 


Value accounting is a generic term covering a wide range of 
accounting systems which have the common feature that 
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mentally new principles. They are also seen as being appro- 
priate for eccounting during a period of falling prices, and 
where a particular company’s costs are falling (or rising) 
against the general trend. 

To overcome undue subjectivity in the new CCA system, 
the report recommended that the Government Statistical 
Service should publish a new series of price indices specific 
to particular industries for capital expenditure. [Now pub- 
lished; see last week’s issue.] It must be emphasized at this 
point that the principles of CCA require that assets 
should be valued with reference to their ‘value to the 
business’ ; in many cases this will be current purchase price, 
but current cost accounting is somewhat more flexible 
than replacement cost accounting in that it also permits 
such other asset values as net realizable value and economic 
value. 


“Backlog depreciation 


Under replacement cost accounting, depreciation provisions 
are usually based on the current purchase price at the end 
of each year; but if this price increases steadily throughout 
the life of the asset, the depreciation provision calculated 
each year will still feil to lead to an accumulated total 
provision for depreciation’ equal to the gross value of the 
asset at the end of its last year. of life. In current cost 
accounting, by charging a percentage of the difference 
between the first year’s cost and the replacement cost at 


-the end of each year, backlog depreciation is provided for. 


In order that the cumulative depreciation figures in the 
balance sheet should match the difference between gross 
and net value to the business, this adjustment for backlog 
depreciation is made to the accumulated depreciation before 
a transfer is made to the revaluation reserve, and retained 
as part of accumulated depreciation in the balance sheet. 
Backlog depreciation and the annual provision are therefore 
treated differently under CCA, as it-is felt that the effect of 
adding backlog depreciation to the normal provision in the 
rofit and loss account would alter the nature of the 
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‘adopted the view that capital maintenance depends on 
preserving tke continuity of the business itself. Therefore, 
current cost operating profit arises only after the value of 
the company 3 assets used up in generating income has been 
charged agairst that income. 


SSAP 7 recommended that CPP statements are to be 


supplementary statements and, therefore, such statements 
cannot be regarded as being a suitable basis for taxation or 
price control. Current cost statements, however, being the 
only set of ficancial statements, can be so used for taxation 
purposes and fiscal purposes. 

The emphisis in SSAP 7 is on the maintenance of 
purchasing power and the adoption of the ‘current 
purchasing pcwer unit’ in place of money, and this led to a 
distinction beng made between ‘non-monetary’ assets and 
liabilities and monetary’ ones. Monetary assets and liabili- 
ties were fixec in terms of a number of £s and therefore 
increased or cecreased in ‘real’ value each time the pur- 
chasing power of the £ changed — resulting in companies 
with net mon-tary liabilities when purchasing power de- 
clined showing a ‘monetary gain’ from borrowing. This gain 
could obvious-y not be distributed, leading to confusion 


on the part of "be users. Current cost accounting produces ` 


no profit from such gearing, and any increase in the value 
of assets purclased with that gearing will show up as an 
increase on th- asset side of the balance sheet; under the 
CPP method, any gain from monetary liabilities is included 
in profits. 

Finally, cur-ent cost accounting differs materially in 
` concept from CPP accounting as-CPP adheres to the historic 
_ cost basis while the CCA approach abandons that basis and 

substitutes curent values. Purchasing power accounting 
provides Speltz accounting for gains and losses on mone- 
tary items arisiag from changes in the price level, whereas 
the ‘value to the business’ approach of Sandilands is applied 
to assets and liabilities excepting monetary items, resulting 
in the genératicn of ‘operating profit’ and the separation of 
holding gains. Purchasing power accounting adheres to 
the concept of =ccounting for a disjointed series of invest- 
ments and disir-vestments, whereas current cost accounting 
substitutes this approach with a concept of a continuing 
investment in terms of tangible assets from which income 
may flow to the extent that the productive capacity is more 
than maintainec. ` 


Theory and research 


Current cost acounting as recommended by the Sandi- 
lands Committe: is not a panacea for all the ills of historical 
cost accounting and should not be seen as such. The 
development of such an accounting system based on a 
different concep? of profit and capital maintenance is a 
considerable mo~e away from historical cost accounting, but 
it can only becorne acceptable if it is seen to be based on an 
empirically-tested theory rather than on untested opinions 
which fail to appreciate the possible impact upon the 
accounting profession. 

These criticisras are levelled, not at the recommendations 
of the Sandilands Committee, but at the criteria and 
principles upon ~vyhich the recommendations are made and 
the lack of empirical investigation, which has led the com- 
mittee to justify certain treatments by expressions of opinion 
which themselves have obviously failed to convince a 
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number of commentators. It is therefore suggested that the 
prerequisites of a useful accounting system as presented by 
the committee be thoroughly tested and discussed before 
final acceptance or rejection; in other words, do the users 
of financial statements prefer asset measurement on the 
basis of ‘value to the business?” 

The committee state that their recommendations are 
evolutionary and not revolutionary; the suggested timing, 
however, zs somewhat revolutionary in that it is re- 
commended that current cost accounting, and. CCA alone, 
should be made mandatory from December 1977. Account- 
ing is utilitarian by nature and we must learn to look at things 
more from the point of view of the consumer, by looking 
at statements from the point-of view of end use rather than 
from the technical’ production angle. 

Until some empirical evidence is obtained from users 
concerning the acceptability of current cost accounting 
on its own, it is suggested that, for a three-year period after 
1977, both historic cost and CCA figures be reported. This 
would be somewhat in.keeping with the wishes of the 
Accounting Standards Committee in their discussion paper 
The Corporate Report, which recommends that a programme 
of research be conducted into the feasibility of multi-column 
reporting and in particular into the problem of presentation. 
It would also allow users some time to adjust to the new ap- 
proach rather than having a platform, no matter how flimsy, 
summarily removed from beneath their feet. — 


Impact on the profession 


In current cost accounting we now have a system of account- 
ing based on ‘value to the business’ which could become 


binding on the profession — depending on the Government’s 


reactions — and would resultantly place considerable educa- 
tional, training and organizational demands upon the 
profession. It would also necessitate the ASC having to 
withdraw or modify many of the present standards and 
exposure drafts now before the profession — all at a time 
when the ASC has already had to give way on'standards deal- 
ing with stock valuation and deferred taxation, and is at 
present receiving considerable criticism concerning SSAP 
10 on sources and application of funds. 

The professional bodies should now realize that the 
whole question of the usefulness of financial statements is 
too important an area to be left entirely in the hands of the 
accountancy profession and should take steps to re- 
consider the composition and workings of the ASC by invit- 
ing those representative bodies on the liaison group at present 
consulted by the ASC to accept full participating member- 
ship of the committee. It is not intended that the ASC give 


“way to outside interests in the development of accounting 


standards — exactly the reverse is true; accounting standards 
can only be prepared by professional accountants but only 
after full participating discussion between preparers of 
financial statements and their consumers if the professional 
credibility of communicators is not to be diluted still further. 
The Sandilands Report is an important step forward in 
accounting for inflation. It is not, however, the complete 
answer and should be seen as a contribution to the debate 
on inflation. It is to be hoped that members of the profes- 
sion, having examined the report, will discuss, comment 
and test the recommendations contained therein. f 
(To be concluded.) 
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Other salient points from the address of Air. D. E. o Steel, genge 
to stockholders at the Annual General Meeting om 29 April; 1976. Say 


In the Sot quarter of 1976 the total volume. of oil sales fell by about5% 
„compared with the first quarter of last; year. But it masks a considerable 8 
_increase in product sales, particularly i in Europe as continentaleconomies `° 
“regain momentum. However, a corresponding recovery in market returns will. 

be harder to achieve. 





The chemical business has shown a BEES upturn both in k ome a meem Weer and there has 
been some firming up in prices. : = 7 f `. f 


Considerable publicity has recently been given to payments to political parties i in Italy. This should b be 
seen in perspective. ; . H 


Contributions were made not only by the other oil companies but, as I understand it, by other industries 
- and companies generally in Italy. Against this background we concluded we had no option but to make 
payments. BP’s contributions were properly considered and authorised in the company and recorded in the 
company’s books. Any suggestion that such payments were made in order to boost profits from our operations 
in Italy just does not stand up to the facts. Between 1969 and 1978 our contributions amounted to some. 
£800,000; in the same period we lost £17 million. In 1973 we sold our Italian operation, because it was 
unprofitable. ` 


So that there can be no doubt of the company’s position I am issuing written guidelines to ensure that no 
payments are made to political parties, directly or indirectly, unless the making of such payments is lawful i in 
the country concerned and in accordance with a policy approved by the board of tne particular company. _ 


There has been talk about the so-called problem of multinational enterprises acting as ifthey were 
above legal or moral precepts.The contrary indeed is true. In the case of a company such as BP, not only do 
we wish to behave properly wherever we are, but the size of our business and the nature oftheindustryin ` ` 
which we operate mean that our actions are particularly exposed to scrutiny by Governments and to public 

gaze and comment, i i 


The truth about a multinational ETERA such as ours is that in order to conduct a business which ` 
flows across national boundaries and to carry through projects such as the development of the Forties Field , 
you have to organize resources, skills and money from many different: countries.The international groups do . 
make an immense contribution in this way to the wealth of each of the countries in which they operate. Such 
creation of wealth must be one of this country’s main hopes of catcking up with its competitors. _ 


If you would like the full text of the Chairman’s address and the 
Annual Report for 1975, complete the coupon. 


To: The Secretary, ` D 
The British Petroleum Company Limited, 1 
Britannic House, Moor Lane, London EC2Y 9BU. 


_ Please Bend me the full text of the Chairman’s address and a copy of 
your Anual Report. 





PLEASE USE. BLOCK CAPITALS 


, The British Petroleum Company Limited 
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understand 


I" You’ve never had anything, you never miss it. 
But if you’ve known a reasonable standard of living, imagine 
the horror of reduced circumstances. 
Ss We help people who have practically nothing — SEH 


memories of happier times in a happier age. 
Many of your Clients will understand and will sympathise with | 
what we are trying to do. Many of them, if you suggest ‘it, 
might like to remember us in their Wills or with a Covenant. 
After all, what greater gift can there be than giving another 
elderly person something to live for? 


DISTRESSED GENTLEFOLK’S 
AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON W8 44Q 


Property "` ie | “Help them grow old with dignity” 


Management 











URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 00 7 ds 
of repa rs, day-to-day servicing of buildings 


Euilding Surveying | & Compensation 





and rer ewal of leases. 


RATING : 
Investigations, appeals and negotiations 
of all ty pes of commercial and industrial 
property. 


BUILDING SURVEYING 


Advice and supervision for maintenance trou b le 


and refurbishments of commercial and 


industr al buildings. Structural surveys. | Problems getting the money in fast enough? 
Fire insurance valuations British Debt Services, the largest credit 
s -~ management organisation in the country, are 


PLANNING & COMPENSATION E S all forms of consumer and commercial 
; h . credit reference and debt collection techniques. 
All aspects of planning, compensation, But we always tailor make our services to meet 


compulsory purchase and Inquiries. l a company’s individual requirements. 


: a eg BDS today. For your company’s sake. 
e ritish Debt Services, Britannia House, 
Knight Frank & Rutley PO Box 144 Brazil Street, = 958 High Road, 
Manchester M60 1QH, Finchley. BS 
Tel, Oe 22 8511 (2 lines) London N12. 


Tel: 01-445 1638 


20 Hanover Square London WIR 0AH 
~elephone 01-629 8171 Telex 265384 
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The author has written and lectured widely on management topics. 
This article discusses aspects of his latest book, Corporate Collapse: 
the Causes and Symptoms, published recently by McGraw Hill. 


The generally accepted view is that a company, when it 
fails, does so with alarming suddenness. Most of the 
directors of Rolls-Royce did not know that their company 
had failed until nine days before the receiver was called 
in; Court Line’s bankers recognized ‘a new dimension 
of risk’ only 13 days before their receiver came in; a 
well-known British merchant bank recently bought {1 
` million equity in a major Japanese company two weeks 
before it failed. The list is endless. 

But can anyone really believe that a company like 
Rolls-Royce, for example, which had traded profitably for 
5o years, does, in fact, collapse suddenly one Thursday 
afternoon; or Penn Central, after nearly 140 years? Are 
there really no warning signs at all? 

Of course, the answer must be that there are; the 
failure to observe them is a paradox for which no adequate 
explanation has ever been put forward. Companies 
do not fail suddenly; even small ones take several years; 
and a large number of symptoms are present for the 
whole of the failure period. These are of two types — 
the financial and the non-financial — but all eyes are on 
the financial symptoms which, contrary to the generally 
accepted view, are among the last to appear and the least 
reliable. 


Management defects 


Consider what must happen when a company fails. 
The entry of a receiver or liquidator is the end of the 
process — the legal buffers at the end of the track. What 
we want to know is how the company ever got on that 
track, and how we can tell that it is on it. 

According to most writers in this field, the prime cause 
of failure is ‘bad management’ — a view also widely held 
among such experts as receivers, accountants, bankers 
and investment analysts. They have been able to point 
to six particular management defects that lead to failure: 
an autocratic chief executive, a chief executive who is also 
the company chairman, a lack of finance’ skills on the 
board, an imbalance of skills on the board (too many 
engineers, for example), a board whose members do not 


participate in top decision-making, and a lack of depth of 
management skill below the board. 

The more of these management defects a company has, 
these experts say, the more likely it is to find itself on the 
failure track. But there are also three specific defects 
which are found in the accounting systems of failed 
companies time after time. None of these will come as 
any surprise to readers of The Accountant; they are poor 
budgetary control, poor cash-flow planning and poor 
costing systems. As a result of these, the company does not 
know how well or badly it is doing, it does not know that 
a cash crisis is looming, or it does not know what con- 
tribution to profit any of its products are making —.or 
all of them at once! . 

So now there are nine quite specific defects that‘ one 
may see in a company ~ and the more of these that are 
visible, the more anxious one is entitled to feel. There 
is a tenth: failure to respond to change; this defect is not 
as clear cut as the others listed above, but can nevertheless 
often be identified. An old-fashioned product, obsolete 
plant, a pre-war attitude to employees — any of these may 
suggest that management has lost touch with the modern 
world. 

The important point about these ten defects is that they 
become apparent long before — probably many years before 
— the company fails; indeed, they will be there before it 
even makes the mistakes that lead to failure. The company 
will make those fatal mistakes because, and only because, 
these defects are there. 

Three classic errors 

This leads naturally to the mistakes that so often prove 
fatal — overgearing, overtrading and the too-large project. 
These are the three classic killers, and virtually all 
companies that fail will be found to have committed one or 
more of these three. Many companies do allow their 
gearing to rise, and overtrade and launch an ambitious 
project without it leading to disaster. But these companies 
do not have the ten defects listed above; if one observes a 
company to be overtrading in combination with some of 








these ten defects, then one should certainly be anxious. 

Now the company, having committed one of the classic 
mistakes, will ae riding down the failure track; with its de- 
fects, it will not, know. how to correct the mistakeand may not 
even know that 2 bag made one. Eventually the signs that 
something is wrong will appear, and the first person to 
see them will be the chief executive himself. 

If he is tenrpted'to hide the bad news and play up the 
good, -there are a number of ways in which this can be 
done; optimistic statements at the annual general meeting, 
for example. The words ‘the company je in good shape’ 
have a slightly ominous ring in this context, having been 
used of. Rolls-Royce at its last meeting before the 
receivership. But of all the devices that a chief executive 
may use to convey false optimism — which may not be 
false to him, of course — none is as effective as what has 
come to be called ‘creative accounting’. 

Of all the signs that a company is failing, none are as 
convincing as the financial ones, and it is these that muist 
therefore be effectively disguised. It must be emphasized 
most strongly that very few chief executives resort to 
fraudulent prectices when their company is failing; most 
fraud is deliberately perpetrated as fraud per se for personal 
gain, whereas creative accounting is normally perpetrated 
for the sake cf saving the company ‘until the clouds roll 
away’ or ‘unti! we get that order from Brazil*. 


Deferring the evil day 


By no means all methods of creative accounting are 
illegal or even immoral; some do no more than put an opti- 
mistic gloss on the figures. But, whatever their motivation, 
three things can be said about credtive accounting 
methods: ther are often extremely simple, they regularly 
fool all the feople all the time — even such experts as 
auditors, bankers and non-executive directors — and 
they are almost invariably associated with failure. No 
matter how krge or how proud the company, if it is 
failing it will ke using creative accounting — and if it is using 
creative accounting, it will be failing. 

Take Rolls-Royce, for example; as everyone now knows, 
Rolls-Royce zapitalized some of their R & D costs. 
Whether they should have done so or not is quite un- 
important; all that matters is that by doing so they showed 
a profit and were thus able to pay a dividend. Everyone 
knew that they were doing ‘this, and no one was fooled 
into thinking that Rolls-Royce was a highly successful 
company; bu: everyone was fooled into thinking it was 
not failing. 

No one will use that particular accounting ploy again 
for some yeazs, but. there are still several dozen others: 
delaying the accounts, stock revaluations, capitalizing 
interest on Icans, capitalizing maintenance costs, and so 
on. No amount of legislation or codes of practice will 
exhaust the fund of ingenuity with which entrepreneurs 
and proprietors are blessed and which they press into 
service to save their failing firms. 

Let us continue to follow the company along its failure 
path. Following the deterioration in the company’s 
finances, and if the signs are covered up by the chief 
executive, there will be a fairly long period of decline 
during which other symptoms of stress appear. The 
factory needs. maintenance, the offices! need a coat of 
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paint, decisions that should be taken are postponed, 
quality falls, and the company’s share of the market may 
decline. Sometimes the chief executive himself displays 
increasing signs of tension ‘and; anxiety. Finally, the 
company enters a period that can‘only be ferme a nose- 
dive when everything slips further and further out of 
control; the receiver. is now only days or weeks away, 
and the plight of the company becomes’ common 
knowledge. 

This, then, is the failure sequence. It consists of three 
phases; in the first are the defects, ten in all. Next come 
the mistakes — a trio of them. Finally ~ and notice how far 
down the sequence we are now — the symptoms appear, 
unless the chief executive is tempted into making sure 
that they do not. But they cannot be hidden for ever, and 
the dam bursts with amazing suddenness, catching everyone 
unawares, 


- In fact, not all companies fail in the same way — it would ` 


be most surprising if they did: There are different tracks 
down which different types of company travel’; very 
young small companies take one track, old mature ones take 
another, and so on. But the remarkable thing is that, 
although the tracks are very different in shape, they have 
several things in common: they are all several years in 
length; the ten defects may appear in all of them, so do the 


three mistakes, so does creative accounting. The notes are , 
always the same, but you can play alternative tunes with 


them. 

‘What does all this mean for those who find themselves 
involved in failure, and for accountants in particular? One : 
lesson is as old as the hills — caveat emptor; in other ; 
words, if one is advising a client who Ze buying or. 
merging with or rescuing a company that is making losses 
or is in the least unhealthy, one needs to treat all their 
figures with the utmost disrespect. The sad experiences 
of the auditors of International Learning Systems and, 
more recently, London and County Securities, stand as ` 
eloquent testimony to the extent of the opportunities for 
error, i 


No certain safeguard 


The traditional belief is that, if one is unhappy over the 
performance of a company, one asks an accountant for his 
opinion. The accountant examines the books and makes 
his report. But there now‘ seem to be two reasons why 
this practice is less useful than many people believe: first, 
that ‘financial symptoms are capable of being carefully 
hidden and, secondly, that if any can be seen through the 
smoke-screen, then the company must already be quite 
a long way down its failure path. 

The same objection can be levelled against all those 
methods of failure prediction that rele on ratio analysis, 
such as the equations devised in America and those being 
used by some stockbrokers in London, It is not suggested 
that these methods are useless, but their efficacy would be 
greatly enhanced if they were used in conjunction with a 
much wider survey of the suspect company in which its 
management, its accounting systems, its corporate planning 
and its most recent major decisions were all scrutinized. 

As is so often the case today a multi-discipline approach 
seems to be indicated if we want to make more effective 
predictions of company failure. 


H 
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Group Incentive 
Plans =- 
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The introduction of an effective productivity incentive plan 


depends not only upon the attitudes of the organization . 


but also on the rewards that are valued by employees. Pure 
exhortations and other inducements aimed at increased 
worker productivity are likely to fail unless accompanied 
by a plausible reason. 

Group incentive plans can range from those which stress 
the participative aspects to those which are highly .mechan- 
istic. From this array a selection must be made which is 
based on benefit-sharing principles, and should be installed 
as a natural expansion to rather than a departure from past 
successful practice. 

Group incentive schemes have failed in the past not only 
because of market decline or major changes in product mix, 
but also because of poor analysis of the conditions existing 
in the organization. 


Diagnostic surveys 


The processes for selecting and designing a as are dis- 
cussed by Peter H. Daly in an article entitled ‘Selecting 
„and Designing a Group Incentive Plan’ which appeared in 
the Personnel Journal for June 1975. The first step is to 
obtain a knowledge of the five effective antecedent condi- 
tions for the effective installation of such a plan. These are: 
(a) Do workers actually believe that they can increase their 
productivity? If a large proportion of workers show 
‘interest in improving their own productivity if the condi- 
tions are ‘right’ the problem of getting them involved in 

an incentive plan will be considerably resolved. z 
(b) Is there a large element of teamwork already existing 


between workers and definable work groups? The existence’ 


of strong patterns of group identity and individual concern 
for approval by the group can itself inhibit productivity 
rather than stimulate it. However, the same dynamic can 
also improve productivity if the incentives can be. made 
to fit group: values as related to performance. 

(c) Have any incentives been used effectively before? A 
positive attitude to incentives is more important than 
education in influencing workers’ initial learning and 
understanding of-a new incentive plan. 

(4) How do the workers perceive labour-management rela- 
tionships? If such relationships have in general been 


constructive in the past, it will be possible to build upon - 


an existing’ favourable climate. If*the relationships have 

been of conflict a much harder task will be faced in' gaining 
interest and credibility in ‘the plan, 

(e) How do the workers perceive your ‘general employee 

, relations approach? If workers see the compariy’s employee 

_ relations programme as genérally rational, non- 

tive and relevant to their needs, they ‘ate: likely to. give 

more credence to Che proposals. |’ 
The proper analysis of these five antecedents. should pro- 
vide management with the’ necessary information, on which 
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a rational judgement: ob the potential benefits, ofa scheme 
can be based. 

The major points to bs SE 
plan should include: 


: Ee ‘a 


Capacity to measure performance 
It is generally ‘accepted that engineered work standards can 
` increase output when used as a basis for performance 
measurement in a group incentive plan. Unfortunately, it is 
also true that workers are likely to exceed such standards 
only to a limited extent and ‘will resist attempts to make 
changes in the process or equipment which could cause 
standards to be raised, resulting in an adversary relationship 
between management and worker. ` 

If the incentive scheme is to provide for the sharing of 
benefits between organization and worker, the former must 
have the capacity to measure its own financial performance. 
Most- good cost accounting systems can already provide the 


‘data upon which a benefit. sharing formula can be based 


subject to any necessary adjustments. The major problem is 
to formalize variations in unit cost into local or plantwide 
bonus payments. This must be. the subject of considerable 
study of a unit’s relative impact on total cost, the oppor- 
tunity to improve productivity, whether workers are direct 
or indirect, and other issues. The use of cost is well ingrained 
in the management of most companies, and is also more 
objective and less susceptible to manipulation than bench 
marks or other standards. 


Consensus level of participation 

Employee participation is hard to define. It is more a 
generic description of a whole spectrum of experiences 
which can range from an effective process of informing 
workers of what decisions have been made and why, to 
orthodox Gemocracy at the workplace. The objective is to 
determine the level of participation which results in the 
optimum benefit to the organization and is acceptable to 
both workers and managers. Like the design of the incentive 
plan itself it is a function not of theory but of the nature 
and needs of that particular organization. 


Degree of credibility 

If the employee has confidence in the general sense of equity 
in the organization, he is more likely to be willing to accept 
the new plan. While relatively minor irritants may exist, 
confidence will be largely based upon the major organiza- 
tional variables such as history, responsiveness, humanity 
and perceived effectiveness. That is to say, workers must 
believe that the reward system will operate fairly and that 
their effort to make it respond is reasonable in. terms of 
practicality and expendahility. 


Lifespan 
Management is often inhibited from installing a group 
incentive plan, because such plans can be very difficult to 
terminate short of total failure. In order to avoid this, it may 
be desirable to include an incentive plan as a part of the 
total organizational productivity programme with a specific 
terni, such.as three years, At the end of that period it can 
be assessed, and a decision made to terminate or continue. 
Personal preference is no basis for selecting a group 
incentive plan. It must be based upon a diagnosis of work- 
force predilections, and an analysis of the organization’s 
historical values and probable future directions. 


E 
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Compulsory Cover 


Increase 
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Household’ insurances are causing concern to an increasing number of insurers. 
Claims experiznce has deteriorated and, all too often, there is a high degree of under- 
insurance. Not only does this mean that, in the event of a total loss, a householder 
would not receive a full indemnity, but also that, as premiums are calculated on 


sums insured, and most claims are settled 
for partial losses, insurers are not re- 
ceiving the level of premium to which 
they are entitled. 

The Northern Star Insurance Co has 
pointed out that, while to increase rates 
would provide an increased level of pre- 
mium, this would not solve the problem 
of policyholders with inadequate cover. 
The way in waich this company is tack- 
ling the problem is to make an immediate 
increase in sums insured on buildings 
and contents o? 50 per cent. No additional 
premium is pzyable at this stage, but, in 
due course, a notice to policyholders will 
be attached to renewals, advising them of 
the increases in sums insured and inviting 
renewal on tae updated basis at the 
adjusted prem:um. 

The company is making it clear that 
policyholders will be under no obliga- 
tion to accept the increase, and will be 
able to decide for themselves the sum to 
be insured, waen the renewal premium 
will be adjusted accordingly. 


Index-linked + 


To show that it is taking the situation 
seriously, the Northern Star says that, if, 
at renewal, a policyholder decides to 
leave the sums insured unaltered, it will 
reserve the right to reconsider continuing 
the insurance, unless the sums insured 
were revised curing the twelve months 
preceding renzwal. The company is 
introducing a new household policy on an 
index-linked besis, and the policy operat- 
ing on a fixed sum insured will be with- 
drawn for new business. 

The Provincial Insurance Co is also 
taking action. Instead of applying an 
arbitrary increzse across the board, it is 
aiming to correct obvious cases of under- 
insurance by applying the correct rise in 
the retail prices index over the appro- 
priate period. Individual increases are 
being calculated for policyholders, de- 
pendent on whan they last increased the 
sum insured. 

Whatever action they take, insurers 
seem to be open to criticism. But one 


course being actively considered in some 
quarters is to discover details of houses, 
so that a set premium can be charged. 
For a policyholder, this would be like 
motor insurance, with the set premium 
being increased, as necessary, due to 
inflation. There would be no risk of 
under-insurance, 

While that could be made to work, 
using the type of house and floor area as 
rating factors, insurers are reluctant to 
start a new scheme which might result in 
a loss of business to their competitors. 
Over the years, household business has 
been profitable, and few insurers want to 
lose very much of their portfolios. 





INFLATION SCHEME 


A number of schemes have been intro- 
duced by insurers to meet the problems 
posed by inflation when property is sub- 
ject to the reinstatement conditions. For 


‘the purpose of average, the value of 


property insured is considered at the time 
of reinstatement of the loss; but, of 
course, inflation can have a serious effect 
during the period of reinstatement — 
which may stretch over some years. 

A straightforward scheme, which can 
be used with any fire policy issued by the 
company, has been introduced by the 
Excess Insurance Co. If ‘Inflation Guard’; 
as it is known, is used, the insured ‘has to 
forecast the anticipated rate of inflation 
for each year of the ‘reinstatement period’ 
—ie, the maximum number of years anti- 
cipated for rebuilding following total loss, 
calculated from inception of the policy. 

Two different sums insured are used. 
The first represents the value of the 
property insured at inception, and attracts 
the basic policy rate of premium. The 
second is the total inflation factor on a 
compound basis, ie the estimated amount 
by which the sum insured’ should be 
increased, due to inflation, at the end of 
the ‘reinstatement period’. Naturally, a 
reduced rate of.premium is applied to the 
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second sum insured; the actual rate, 
expressed ‘as a percentage of the basic 
rate, varies according to the length of the 
reinstatement period. 

Excess Insurance is not insisting on 
professional or qualified valuations. While 
agreeing that, in many cases, this is the 
best course, it is quite happy to rely on 
an insured to fix insured values in what- 
ever way seems best, . 

Since the scheme is intended to be as 
simple as possible, it is non-adjustable. 
The saving in administrative costs is 
reflected in relatively low rates of 
premium being charged on the inflation 
factor. 


EMERGENCY SERVICE 


In 1975, Europ Assistance, the emergency 
service underwritten bythe Europa 
Insurance Co, dealt with more emergen- 


„cies than in any other year. Well over 


1,300 serious cases were logged i in 1975» 
compared with about goo in 1974. 
service, which goes much further ‘han 
insurance, is available to those travelling 


on the Continent, and is used by virtually. 


all the ferry companies, British Airways, 
and an increasing number of ‘household 
names’ among tour operators. 

The great advantage of this scheme is 
that it gives practical help when it is 
needed. The greatest growth over the 
past year or so has been on the motoring 
side. 
` New rates are applicable for ‘this 
season. For a car up to 4,000°cc, the nor- 
mal premium is £8, rising to £11 for a 
car of more than 4,000 cc, In each case, 
cover for 28 days is provided. For a 
trailer or caravan the cost is £3. The cost 
per person is £2 — but £3 in the case of a 
winter sports holiday. 

The service says it now costs a mini- 
mum of {£200 when it has to repatriate a 
vehicle from the Continent to the United 
Kingdom. If the vehicle comes from, 
say, Germany or Italy, the cost may range 
from £300 to £400. 

To some extent, Europ Assistance has 
made its name on the medical side, 
particularly in connection with repatriat- 
ing patients to this country. A practice 
of doctors provides a 24-hour service for 
the organization and, where necessary, 
one of these doctors will fly to the Con- 
tinent so as to bring home a patient in a 
specially chartered aircraft. 

Here again, costs are high. For instance, 
to use a Piper Comanche is likely to cost 
between £800 and {goo. An advantage of 
such an aircraft is that it can use small air- 
fields, and thus can often land quite close 
to. the hospital to which a patient is being 
repatriated. An executive jet, such as the 
HS 125, is unlikely to cost less than 
£2,000, and a figure of £2,800, or so, is 
quite common. 
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SUPPLEMENT 


CLASSIFIED ` 
ADVERTISEMENTS 


May 6th and May 8th, 1976 


RATES AND 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.=2-5 cm 
approximately). ' 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 


applied retrospectively or for advertisements which ` 


are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
tates. 


gei 
CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: r 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blacks have to be especi- 


ally made for fully- or semi-displayed advertisements - 


copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. ; 

Complete plates will be accepted up.to 4.30 p.m. 
on Monday of the week of publication. 

Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 


given in the classified columns. 
D J 


INFORMATION 


Con- 
Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted ' . 
Minimum covering’5 lines £315 £2:10 
per line (5 words) in addition 63p 42p 


SITUATIONS WANTED 
(including Training Contracts Required) 


. Minimum covering 5 lines £2°70 £1°80 


per line (E words) in addition 54p 36p 


SEMI-DISPLAYED 
All headings: 

per single-column cm £4-20 ` £2-80 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: . 

per single-column cm £4-80 £3-20 
(minimum 5 cm single column) 


a a t 
Box numbers if required — Add the charge for one 
line at the relevent rate: for each insertion, Box 


‘numbers are not transferable and cannot be repeated 


at a later date. 


_ PAYMENT 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01--836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 19785. 
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MAIDSTONE Prospective Partner. Large local firm to £6,000 
LEWISHAM Avdit Senior. Small practice £6,000 
GILLINGHAM Newly qualifieds. P.E. 2 Finalists. Prestige firm £4,000 
BERKS/BUCKS Prospective Partner, Multi-branch firm £5,500 
READING Newly Quals/Finallsts. Local Firms to £4,000 
GUILDFORD Newly qualified to work on large audits £3,800 
CLAPHAM Prospective Partner. London firm, > £4,000 
CHELMSFORD Newly Qualified. National firm to £4,000 
COLCHESTER Newly/recently qualified. Branch office London firm c. £4,000 
LUTON ` Newly qualified. National/Local firms £3,750 
OXFORDSHIRE Prespective Partner Country Town £4,000 + 
KINGSTON P.se, Partner, Multi-branch firm £4,500 
STAINES ` Senl-senior, London firm `. £3,500 
, AYLESBURY ` Awdit Senior. Multi-branch firm £3,500 
BRENTFORD Loadon firm relocating £4,000 
ILFORD - : Seml-Senior £3,000 
HOME COUNTIES — TAX 
MIDDLESEX Taz Manager. Major Manufacturers £8,000 
READING Tectinical Services Company. Personal £3,000-+4- 
SUSSEX Prespective Partner, London firm + £5,000 
HAYWARDS HEATH Personal Tax/Trust, London firm £4,000-+- 
WINCHESTER Tax. Manager. Local firm s £4,500 + 
CROYDON Pesona! and Company tax seniors to £6,000 
BRIGHTON Corpany/Personal Tax Senior. National firm £4,100 
BRIGHTON Nevvly Qualified to specialise in CTT £ neg. 
OXFORD Personal tax senior. Multi-branch firm £4,000+- 
COLCHESTER Personal Tax Manager, Local Firm ; £3,000 -+ 
NORWICH` Personal Tax Seniors, Local/National firms £3,500 
WINDSOR Personal or company. Multi-branch firm £4,500 
STAINES Local firm. Personal Tax. £3,500 
GUILDFORD Per-onal Tax Manager. London firm £5,000 
WINDSOR Asssstant Tax Manager c. £5,500 
WATFORD Per-onal tax semi, London firm, c, £3,000 
SOMERSET £4,000 
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BERMUDA . $13,500 


Newly qualified C.A.: (Single) for two-year tour with a WE firm providing 
all-round experlence 3f general practice, 


PARTNER — NORTH LONDON £5,000 


` Newly/recently qualiCed to take charge of small office of MESSE firm to succeed 
outgoing partner. 


HOME COUNTIES ~ AUDIT. 


National firm seeks newly or recently  pualified C.A. as seniodmanager î in a pleasant 
country town, 


CAMBRIDGE TRUST ` to £5,000 


National firm seeks evt erlenced assistant manager in large department. Also good 
semi-senior £3,750. 


CROYDON e £4,000 


Our Clients, a multibranch firm, can reasonably be classed as the most dynamic 
practice in Suburbia. Cwing to expansion they seek a newly qualified capable of 
hacen larger audits. nlimited prospects for a genuine worker. 


SOUTH END £3, 500 


Newly qualified or eee senior for established local firm. Also Personal tax 


` assistant. 


y- 


PERSONAL TAX - ST ALBANS £4, 000 


Branch office of expancing London firm seeks parson with professional experience 
to assist a partner. 


 TEMPING IS TEMPTING 


with Pembroke & Bemt-—oke, Owing to the mass exodus of Chartered and Certified 
Students, for the July examination we urgently require part-qualified temps for 
London, Beds and throaghout the home counties. 


om in the first instance please telephone Mark Pembroke F.C.A., Oliver -Hart Es A A.M. Pembroke or write (quoting home SE number) 


~ Pembroke. 


19? CORPOFATION ST - BIRMINGHAM A 
TELEFHONE + 021-236 5513 







: achieved by Pembroke & Pembroke witha medium-sized firm. Despite unemployment 


` positions specifically earmarked for fully qualified men 


wë formalities. 


PERSONAL TAX BANKING 


` "A number of our clients have recently amalgamated their personal and corporate 































P.E. | FINALISTS £3,150 


This sounds a high figure for an "A level candidate out of articles but was recently 
reasonable selection at this level, 


P.E. 2 FINALISTS. FAILED £3,850 


Bad luck, but tea and sympathy at 76 Cheapside. Many of our clients realise that 
some first-class candidates come unstuck, and are accepting P.E, 2 finalists for 


ARTICLES/TRANSFERS ' ro £3,000 


Inquiries welcomed from parents, principals, school, leavers, transfers. We handle 


Joint stock bank seeks ‘personal tax clerk preferably under 25 with ‘A’ leva! or 
equivalent qualifications, Excellent fringe benefits. 


PERSONAL TAX SENIORS to £5,000 
Waterloo Bridge. Medium firm (200 staff) ý £4,000--£5,000 
Piccadilly. Medium firm (80 staff), clients in entertainment £ 


Boker Street. National firm (300 staff) : £4,000+ 
Moorgate. international firm. Excellent prospects $ 

City, Well-known oil company -£4,500 
Holborn Viaduct. Public company, world. wide subsidiaries £4,500 


PERSONAL TRY COMPANY £4,750 


departments so that candidates with knowledge of one will now have the chance 
of gradually acquiring a mixed portfolio, e.g.: 1. Liverpool Street. International firm. 
2. Euston. International firm. 3. Chancery Lane. Medium-sized multl-branch firm. 
4. Holborn. National firm with dynamic young Tax Partner. 


H 


TAX MANAGERS £5, SE 000 
City. A.T.1.1. for National firm. Corporate Tax. £8,000 
West End. A.T.\.1. or Personal Tax manager. Medium firm. £7,000 
City. A.C.A. as Company Tax Manager. iriternational firm, £7,500 
City. Tax Consultant. International firm. £7,500 
Regents Park. To set up new company tax department, £6,000 
Holborn, Tax Pestner-Designate. £6,000 
Holbom. Assistent manager for medium-sized firm. £5,600 


Barbican. Personal Tax Senior expanding national firm. £5,500 


C.A. PERSONAL TAX £6, 000 


International firm seeks male or female to work immediately below manager level with 
at least two years‘ expecialised ee and keen interest in recent developments 
in tax legislation; 


TAX ACCOUNTANT | £7,000 PLUS CAR 


Mayfair. — Public company in the entertainments field seek C.A., A.T.I.1,ex-Inspector 
with sound U.K. corporate tax experience R 


TRUST ACCOUNT INSURANCE £3,800 


Victoria. — Major Insurance company seek semi-senior with specialised trust 
experience. Excellent fringe benefits. 


H 


PARTNER - WEST END £5,000 


Small, expanding firm urgently requires young C.A. with good all-round experience - 


in general practice. 
\ 


TAX TEMPS £80-£125 p.w. 


Bookings to start now or July, London and the Home Counties. 


76 CHEAPSIDE - LONDON ECH 
TELEPHONE - 01-236 0011 


‘Pembroke | 





"ACCOUNTANT NN. Q. £4, 500 





` ACCOUNTANT £3,500-£4,000 
"PART OF A.G.AJA.C.M.A. to assist dynamic F.C. of major . 
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GREATER LONDON \ 


PARTNERSHIP £5,000 Neg. ` ' EC2 
Small, expansion-minded , practice with younger partners and 


clientele predominantly ‘south ‘of river’ seek young A.C.A. to work ` 


on all aspects of general practice work with DEFINITE VIEW TO 


-PARTNERSHIP. For further information contact Denis Waxman 


on 01- 628 8525 (24- hour answering SSC 


PARTNERSHIP £5 000+ . WI 
Due to the acquisition of a further. ae es our clients, a smaller 
progressive WI firm with predominantly young, partners seek an 
ambitious young A.C.A. with the flair and drive for a partnership 
within one year. Initially to take charge of taxation aspects of the 


. practice, then following partnership all aspects of general practice. 


work. Contact Denis Waxman on 01-628 8525 (24-hour answering 
service). 


“YOUNG QUALIFIED FOR COJPERSONAL TAX £5,000 cir Y 


An opportunity exists to work on varied company aņd personal 
tax clients including tax-planning under the diréction `of a young 
partner.of a larger, well-known City C.A.s. Courses and training 


S oe available, for a person lacking up-to-date experience. | 


ACCESS TO ALL THE ‘TOP 50’ 


‘Newly qualified can obtain an accurate IMMEDIATE programme ` 


of interviews with any of the ‘Top 50’. Backed by expert advice on 


. the best firm for you. Brochures on Si the leading firms available. 


NEWLY QUALIFIED £4,5 READING. 
Ideal for newly qualified A. c. A. Le C.C.A./A. c M. LA. Duties will , 
‘be consolidation of returns, preparation of control reports-and ad ` 


hoc investigations within a KEE market.leader. Prospects 
excellent. , 


MANAGEMENT ACCOUNTANT Cc £5,000 


t 


preparation and forecasts, reporting to the Divisional E 
N.N.Q. Age open. 


RUISLIP 
All-round, financial .and management experience, with building 
industry knowledge a bonus, to take central office responsibility for 


3 profit centres within an estate developing group. Reporting to 


Chief Accountant. Age range 25—40. 


COMPANY ACCOUNTANT £5,000+ WIMBLEDON 


£5,000+ excellent benefits as assistant F.C, in expanding manu- ` 


facturing Co for young qualified person. Preparé budgets, manage- 
ment information and final accounts to tight schedules. 


Nr. KINGSTON 


electrical group, on budgets, cash flow, systems review and manage- 
ment reports. ` 


\ 


63 Moorgate, LONDON EC2. 01-628 8525 

` 14 Great Castle St. Oxford Circus W1. 01-580 8035 ` 
64 George Street, CROYDON. 01-686 4686 - 
7 Mackengie Street, SLOUGH. Slough 35999 ‘ 


l PART QUALIFIED A:ČA. £3,300 


W. LONDON ~ Large, well-known manufacturing group seek an assistant to their 


` An opportunity to specialise within an international electronics 
. company in marketing and selling areas, working mainly on budget 


-Nationwide Service 
- for all Accountants 


MANAGEMENT SENIOR c. £3,500 MANCHESTER 
Progressive medium-sized practice, offering a wide range of audit 
work, is seeking to recruit a managing Senior to take charge of a 
section of their work. ` , 


MANAGEMENT ACCOUNTANT Ci £4; 000 MANCHESTER 
An ambitious young qualified or finalist management accountant 
is sought by this East Manchester manufacturing Co; to take full 
responsibility for the whole ‘of their up-to-date management 
accountancy functions. 


. NEWLY QUALIFIED c. £4,000 t BIRMINGHAM 
An exceptional opportunity has arisen for a newly qualified A.C.A. 


. with first-class examination record to specialise in tax with an 


international firm.. 

TAX MANAGER £6,000+- . _ BIRMINGHAM 
An experienced A.C. A. is required for an ‘international firm with 
offices in Birmingham. Preferably under 30, the successful applicant 


` can expect a first-class salary and outstanding career prospects. 


P.A. s TO PARTNERS. E GE £4,500 

ESTERSHIRE AND NORTHANTS 
Excellent opportunity ee a yoda A.C.A., with good all-round 
experience of auditing, taxation and accounts to join a national 
firm of. C.A.s, You will be responsible to the partner and assist 
him in the different facets of his work, Good experience and pros- 
pects. Aiso we have a limited number of vacancies for tax people 
(qualified) at different Jevels. { 


SHEFFIELD ` 


Financial Accountant to be involved in preparing monthly/final 
accounts. 'This is an ideal career opportunity for a person with 
previous industrial experience who wishes to yan’ the profession. , 


YOUNG C.A, TO £3,500 f YORKSHIRE COAST 
Opportunity for recently qualified person to become a key member 
of a rapidly expanding national practice pleasantly located. Appli- 
cants should have SC of Es practice work, 


CHIEF ACCOUNTANT £4,000+ + Car GLAMORGAN 
To assume responsibility for all accounts and associated financial 
matters for this diverse property/investment Co in an attractive 
coastal area: | 


PROSPECTIVE PARTNER c. £4,000 . BRISTOL . 
This associate of a large national practice can offer an interesting 
variety of professional work and excellent prospects to a recently 
qualified A CA. with post-qualification experience of incomplete 
SSES and audits.’ i 


14 Temple Street, BIRMINGHAM.021-643 6201 . 


49 King Street, MANCHESTER. 061-8349733 - 


9 East Parade, LEEDS. 0532 38384 


_ 1West Street, LEICESTER. 053324182 ` 


27 Windsor Place, CARDIFF. 0222-371446 











_ appointment or on a general career discussion basis in what is, 
_ hopefully arelaxed atmosphere. We discuss background, 
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Our app-oach to personnel consultanċy involves a basic 
com itment. to get to know well both our candidates ag our . 
clients. , 


We meet potential BE either for a specifi c advertised, 


experience. personal interests and career objectives so that we 
can, if appropriate, introduce them to potential employers. 

We meet our clients to build up detailed information on group 
and company structure, performance, objectives and then agree, 
the job specification and candidate profile. We like to research 
behind the aublished report and accounts of any client and 
attempt to pinpoint the “management style” of the group. We feel - 
any meetings between candidate and potential employer should’ 
be structured so that a maximum amount of information is | 


. communiceted before the interview and that as far as possible we 
‘have identi“ied personality compatibility. This has the net result ` 


that our offer and acceptance rate is well above average. 
All consu tants in our Geteste Division are 
experienced accountants. nas! 
We do not claim that our approach is unique but in my 
experience, (six years in industry and eight years in personnel 
consultancy), it is rare. We invite yous therefore, to form your 
own opiniom. 
Douglas Llambias Associates Limited 


-410 Strand London WC2R ONS Telephone 01-836 4086 and 


3 Coates Place, Edinburgh EH3 7AA Telephone 031-225 7744 





George Ormrod, B.A. (Oxon.). 


Commercial and Industrial Division 
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T AXATION 


TAX SENIOR, EC2 Circa £4,000 
. Medium-sized firm. Professional office 


experience preferred. Personal tax ohly. ` 


“TAX MANAGER, EC4 Circa £5,500 
To deal with personal and company tax. 
: Substantial City firm. 

TAX JUNIOR, W1 Circa £3,500 
: First-class opportunity for someone 
with 2-3 years’ personal tax experience. 


| COMPANY TAX SENIOR, W1 


Circa £5,000 , 


' Preferably qualified person with com- 


pany’ tax experience for medium-sized ` 


TAX ASSISTANT, WC2 Circa £4,000 
Small/medium-sized firm. Personal and 
Company tax. knowledge required. 
TAX SENIOR, EC Circa £4,750 
International firm seeks good Personal 
Tax Senior who is keen to progress. 


TAX ASSISTANT, Wi Circa £4,000 


This small/medium-sized firm can offer ` 


an interesting post to someone with a 
few years’ taxation experience. 


TAX ASSISTANT, EC2 Circa'£4,500 | 
To deal with predominantly personal ` 
_ taxation, Preferably A.T.LI. student. 


Circa £5,000 ' 


TAX SENIOR, WC1 
Substantial firm requires a person with 


several years’ professional office ex- .. 


perience. 
COMPANY TAX SENIOR, W1 


Circa £5,000 


This medium-sized firm can offer an 
interesting and progressive post to some- 
one with good company tax knowledge. 
COMPANY TAX SENIOR, EC2 

Circa £6,000 
International firni requires a qualified 
A.C.A./A.T.LI, with some company tax 
specialisation. - 


‘NEWLY QUALIFIED, EC2 


Circa £4,000 
Large International firm offers good 


training and experience to recently . 


243 Regent Street, London Wi. 


n 
3 
H 






AUDIT SÉNIOR, EC2 Circa £4,500 
Our clients arè an old-establisbed but . 
progressive medium-sized firm. They 

seek a recently . qualified A.C.A. y 


A.C.C.A. {wishing to gain additional 
experience. i 
SENIOR, EC2 Circa £4,000 


Not necessarily qualified but wide 


Telephoné: 01437 E 


| 


| 


professional office experience is needed, ` 


SUPERVISORY SENIOR, EC4 

Circa £4,750 
Our clients are a medium/large firm and 
they require a qualified person to deal 
with a wide variety of audits. 
ASSISTANT AUDIT MANAGER, 
EC4 Circa £4,800 
Good experience is offered by ‘this 
medium/large firm to a young qualified 
person seeking additional experience. 
NEWLY QUALIFIED, WI =| £4,000+- 
Medium-sized firm require a young 
person who is keen to make progress. 
AUDIT MANAGER, W1 ‘£5,000+- 
Small but progressive firm, actively 


seeks A.C.AJ/A.C.C.A, to handle a’ 


wide variety of audits. 


TRUST STAFF . 


TRUST MANAGER, EC4 = £5,000-+- ` 


Our clients seek a person who has had 
good experience in trust accounting and 
administration, 


TRUST MANAGER, WC2. 


Circa £5,000 -- 


This small firm are seeking a Trust 
Manager who has good tax experience 
also. 


TRUST SENIOR, EC2 Circa £4,000 


International firm can offer good pros- ` 


pects to someone with several years in - 


the trust field, 

TRUST BOOK-KEEPER, EC2 
Ce £3,000-+- 

This small, friendly firm seek a young 

person with some trust book-keeping 

experience. - 

TRUST ASSISTANT, ECI 

Circa £3,750 


gree City firm seek someone who 
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‘AUDIT SENIOR, BLACKBURN 

, Circa £3,500 
‘Not necessarily qualified but good 
auditing and tax knowledge essential. ` 


mx. ASSISTANT, WISBECH 

£2,500-+ 
IMedidm-sized firm seeks someone with 
personal tax experience. Good pros- 
pects will be gained by joining this 


‘SENIOR, CHELMSFORD 
Circa £4,000 
‘Preferably a mature person with good 


‘auditing experience. 
firm. 


TAX ASSISTANT, LEICESTER 


Circa £3,000 


International firm can offer good pros- 
pects to a person with personal tax 
knowledge. 


TAX SENIOR, RICHMOND 
Circa £4,000 
To deal with predominantly personal 


es Medium-sized progressive firm. 


Keel 
` TAX. “ASSISTANT, 1 “BATH 

Circa £3,000 
Someone with at least 2 years’ experience 
in personal tax with Inland Revenue or 
professional firm. . S 


PROSPECTIVE PARTNER, 
BEDFORD 

There are definite partnership prospects 
in the near future with this rapidly 
expanding, medium-sized firm. 


TAX SENIOR, CROYDON 
` Circa £5,000 
Preferably qualified and well experienced 


in Personal/Company Tax. Substantial ` ` 
firm, ' 


MANAGER, WISBECH Circa £5,000 
A.C.A. is sought by small/medium- 
sized progressive firm. Partnership 
prospects for the successful candidate. 


TAX JUNIOR, BLACKPOOL 
£2,500+ 


ae wg 


or medium-sized ` 


£5,000 © 
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So difficult in fact that we have produced 
detailed information about more than 25 
countries to help you decide. At your request 
we will send you one or more'of our 
information sheets which contain details 
about the country; salaries and the cost of 
living, the social life, the savings potential, _ 
the experience and post qualification 
training you can expect and many other 
relevant points. 4 

We will also send you a list of current 
overseas vacancies together with more, 
general information about a tour abroad, to 
answer some of the straightforward but 
most important questions you may have. 
For example; how long-after the initial : ` 
interview can you expect-to be working . 


_ overseas, the differences between the top 


international:firms and the career prospects 


\ 
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s a difficult choice 


.. ~ Harrison & Willis will make iteasier ` 


after completion ofatwo year contract. 


In all, we will send you everything you need, 


to know to enable you to decide - 

a) whether to go overseas, and b) where 
to go overseas. ` 

Once you have made your dec’sion and 
have given the go-ahead to arrange 
appointments on your behalf, and at your 
convenience, you'll find our service is fast, 
efficient and successful. Í 


‘In the first instance please telephone or 
write to Laurence Smith'statirg the‘country 
or area that particularly interests you and 
about which you require detailed’ 
information. Cu $ 
Harrison & Willis Ltd., ONE 
39/40, Albemarle Street, London W1X 3FD. 
Tel: 01-629 4463 (24 hrs Robophone). 


? poe ma 
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The following are countries in which 
we assist InternationaNirms of 
Chartered Accountants to recruit 


` newly and recently qualified staff. 


Angola, Argentina, Australia, 
Bahamas, Barbados, Belgium, ` 
Bermuda, Botswana, Brazil, Canada, 
Cayman Isles, Chile, France, 
Gambia, Germany, Ghana, Guernsey, 
Hong Kong, Holland, Italy, Iran,- 
Jamaica, Jersey, Kenya, Kuwait, 
Liberia, Malawi, Maita, Malaysia, 


Now Zealand, Nigeria, Peru, 


Portugal, Sierra Leone, Singapore, 
South Africa, Spain, Tanzania, 
Thailand, Zaire, Zambia. > 
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GABRIEL DUFFY 


21 Ansdell Street 


21 COPTHALL AVENUE, LONDON EC2R 7BN 


London W8 5BN 
(CONSULTAN CY) 01-937 9521 ACCOUNTANCY TASK FORCE LTD 
ACCOUNTANCY 01-628 7931 PERMANENT PLACEMENTS 
SENIOR. WEST END To £4,500 01-828 7934 TEMPORARY ASSIGNMENTS 
PE2 Finalist, recently qualified A.C.A., or unquallited experienced. ine: E ae ee 
SENIORS. WEST END £3,000~£4,250 F g e 
July or December Final sts, or qualified accountarts. Medium-size firm. For permanent jobs listed below contact London Office. We cover Public Practice, 
PE2 FINALIST “£3,500 Industry and Commerce throughout the U.K. and Overseas for all accountancy 


Two-partner firm in Wast End, offering intarestirg variety of general practice. 


YOUNG A.C.A. £5,000 + 
Audit and genera! pracsice with small expanding City firm; full prospects 
PARTNER-DESIGNATE To £6,000 
Ambitious, industrious 4.C.A,, to age 29. Prosperous West End firm. 
COMPUTER AUDIT £5,000 
Partnership prospects fer A.C.A. experienced in the sphere. 


TRUSTS: MANAGE? £5,000-+ 
Also Senior Trust vacancies in the Profession and Commerce, 
TRUSTS CAMBRIDGE 


London salaries, economic housing, no fares, modern offices, fresh air. 
MANAGER. To £5,000, SHREWSBURY 
Young A.C.A. with minimum 2 years’ post-qualification experience; excellent pros- 
pacts with leading firm. Also opening for person experienced in Incomplete Records, 
to supervise juniors — £4,500-+-, 


TO £5,500 BRIGHTON 
replete c, £4,000; Manager to che above figure; both excellent prospects, 
MANAGER WATFORD 


Young AS iois A.C. SSES vacancies for older, axperienced, unqualified person. 
OTHER OPENIN 

CAMBRIDGE, NORWICH, STAINES, READING, DOVER, ROCHESTER, BICESTER, 
LIVERPOOL, NORTHAMPTON, COVENTRY, SHEFFIELD, WITNEY, MAN- 
CHESTER, WOKING, ERISTOL. 7 


ACCOUNTANTS (ARABIC-SPEAKING) SAUDI ARABIA 
Qualified or unqualified, experienced for Greek-based U.S. engineering con uiine 
AU i 


Qualified Senior and Mar ager for office of International C.A.s, 
UDIT 


GIBRALTAR 
Staff also at Senior and Manager level for international C.A.s. 
SENIOR. TWO-YEAR TOUR BERMUDA 
September opportunity tor A.C.A, to winter in otic sunshine. (Some work too.) 
OTHER OVERSEAS DPENINGS: 
SOUTH AFRICA, SPAIN, CARIBBEAN, MIDDLE ZAST, CHANNEL ISLES. 

déi 0 a a A m > 
Telephone or write for farther details. 


GDC - KENSINGTON - 01-937 9521 


aterhouse & Go. 


TAXATION 


Due to an expansion in the service and advice being given to a 
wide range of clients of this international firm, we wish to recruit 
staff to fill the follow ng positions: 


CORPORATE TAXATION 

A senior person who is capable of working on his own initiative and 
keen to increase his responsibilities, prcspects and personal re- 
muneration. This pe-son should have a professional qualification 
and experience of werking in this aspect o" taxation. 


In addition a vacancy exists for a young person, preferably qualified, 
with some experienc2, who wishes to mae a career in corporate 
taxation. ; 


PERSONAL TAXATION 

An experienced senior person who can Jeal with all aspects of 
personal tax and hav2 a degree of responsibility for a number of 
clients. 


Training can be given and arrangements made to study for profes- 
sional examinations, 


The positions offer atcractive salaries including Annual Bonuses or 
Merit Awards based on ability, together with membership of a 
non-contributory pension scheme. There ar2 excellent Prospects for 
further promotion anc higher financial rewards. 


and taxation posts. All vacancies are available to male or female applicants. 


OVERSEAS 


HONG KONG -~ Taxation. £8,000 
plus. International practice seeks 
experienced tax personnel. — Ref. 973, 
HONG KONG ~ Audit Seniors. 

,000-+ for interesting work using 


advanced audit techniques. Interviews,’ 


can be arranged in May and June. — 
Ref. 973. y 
LIBYA — Senior Audit. £8,000 p.a 
plus furnished accommodation, Inter- 
national firm of Accountants has 
vacancies on a 2-year contract, 6 weeks’, 
holiday per vear; i or 2 years’ post- 
qualification experience in auditing is, 
preferred, — Ref. 972. ! 
MIDDLE EAST — Accountant. £5,000, 
tax free. Accommodation provided. A 
recently qualified single applicant is: 
required for 1 year. — Ref. 9 
ROUTH AFRICA — GE ee 
R. 9,600/12,000. Johannesburg firm of 
‘Accountants requires ‘qualified staff 
and salaries will be fixed according to 
ability. Paid passages, settling-in grant, 
termination bonus, ~ Ref, LJG. 


TAXATION 


LONDON AND PROVINCES -~ 
Taxation Consultants. £4,500/£6,500, 
Large firm of Accountants has 
vacancies in London and the Provinces 
for taxation staff. They wish to see 
newly qualified accountants wishing 
to specialise in tax for the first time, 
also those with more experience who 
will be considered in thi e salary bracket 
up to £6,500. This is a first-class 


opportunity either in London or the ` 


Provinces with a first-class firm of Ac» 
countants. — Ref. 3741. 

LONDON - Taxation. An international 
firm, of Accountants seeks newly 
qualified staff who wish to specialise in 
taxation. They will be considered in 
the salary bracket up to £4,500. First- 
class experience in a first-class environs 
ment. ~ Ref. 3740. 


LONDON WC2 ~ Personal Tax 


Senior. £4,500. Large firm of Ac» | 


countants. ~ Ref. 3738. 
cae Personal Tax. c. £3,500. 
~ Ref. 3737. 

LONDON — Personal Tax. We have 
many, many vacancies for experienced 
personal tax staff in and around Lon- 
don in the salary bracket of £3,000 to 
£5,000 p.a. 

LONDON — Personal Tax. £5,000- 
£6,000. For an international] firm of 
accountants who require a senior 
person, hopefully qualified, especially 
with a view to. being partnership 
material. To deal with an interesting 
range of work in personal taxation, 
trusts, secretarial and accounting 
work, Also capital transfer tax and 
financial advice. — Ref. 3729. 
LONDON - Taxation Manager. To 
£8,000 neg. A taxation manager is 
required who will have an_ early 
opportunity of a partnership. The job 
involves controlling a department of 
3 people and the emphasis will be on 
corporate tax but there will be 
personal tax and trust work. A char- 
tered accountant is necessary because 
of the prospect of partnershi ship, Excel« 
lent opportunity. ~ Ref. 369 
MANCHESTER ~ Company Tax. 
c, £5,000-+. A chartered accountant is 
preferred with four years’ specialised 
taxation experience, Although the 


work will be mainly company tax ` 


there will be some personal tax and 
taxation and financial planning. An 


exceptional ‘local’ opportunity. — | 


Ref. 3727. 





- SOMERSET — Personal Tax, £3,000. 


For a firm of accountants who are 
seeking someone with about 2 years’ 
personal tax experience, ~ Ref. 3731. 

LONDON + Tax Manager. Not 
necessarily qualified but able to cope 
with all aspects of corporation and 


- personal tax. c. £5,000+-. — Ref. 3728. 


RICHMOND - Personal Tax. c. 
£4,000. A very good opportunity with 
a firm of chartered accountants with 
very good staff relations. Applicants 
should have good, all-round personal 
tax experience. There is another 
vacancy for a more junior person at 
£2,500-£3,000. — Ref. 3725. 

LONDON — City. Company Tax 
Seniors, £5,000+-. For a medium-size 
firm of Accountants. ~ Ref. 3722, 
CAMBRIDGESHIRE ~ Senior Per- 
sonal Tax. ¢. £4,000. — Ref. 3710. e 
First-class firm of accountants has 
these vacancies. S 
WARWICKSHIRE — Personal Tax. 
c. £3,000-£4,000. For a firm of 
accountants, — Ref. 3701. 


PUBLIC PRACTICE 


SCOTLAND — Audit Manager. c. 
£4,000+. If you like the North of 
Scotland here is a first-class oppor- 
tunity to become an ‘Audit Manager 
in charge of 1 senior audit clerk and 
3 juniors with a possibility of a part- 


` nership, A minimum salary, of £4,000 


will be payable. — Ref. 2137. 
LONDON - Assistant Audit Manager. 
c. £5, 000. A.C.A, eier with 2 or 3 
years’ post-qualify ying experience for 
medium-sized firm of accountants, — 
Ref. 2135. 
SOMERSET — Senior Audit, c. £4,000. 
Newly or recently qualified account- 
ant are rs required. Mainly audit work, — 
ef, 2118, 


INDUSTRY AND 


COMMERCE 


LONDON — £4,000 pn, + 60p per 
day luncheon vouchers for an accounts 
payable supervisor, Large oil company 
prefers a part-qualified A.C.C.A. or 
equivalent with computer systeris 
experience. — Ref, 8973. 
MIDDLESEX - West of London. 
Accountant. c. £5,000.. A qualified 
accountant or a finalist aged 22-30 is 
preferred for the collation of accounts 
information and preparation, of 
monthly balance sheets. ~ Ref. 8967, 
LONDON — Management Services 
Accountant, c. £5,000. Reporting to 
the Financial Director with responsi- 
bility for the development of manage- 
ment information systems, improved 
financial controls and internal audit 
procedures. Qualified Accountants 
aged 26-35 are preferred. There will 
be some travel in the U.K. ~ Ref. 8963. 
HERTS — Project Accountant, £5,000- 
£7,000+company car, to assist in 
providing the board with financial and 
management information. Qualified 
Accountants (A.C.A./A,C.C.A. pre- 
ferred) with at least 5 years’ commer- 
cial experience. — Ref. 8856. 

ESSEX ~ Financial Accountant 
£5,000+. To take charge of 20 staff 
for large firm of motor distributors, — 
Ref. 8977. 

ESSEX — Senior Internal Auditor. oe 
£4,500. To set up and implement 
Internal Audit Programmes. Com- 
puter experience necessary. ~ Ref. 8976, 
ESSEX - Financial Analyst. 
A.C.M.A. or finalist. Large firm of 
motor distributors. — Ref.-8974, ` 





After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 


PROVINCIAL OFFICES: 45 Renfield Street, Glasgow. Tel. 041-221 3312. 65 New 
Street, Birmingham Tel. 021-643 5242. 8 Victoria Street, Reading. Tol. 0734 599839 


Applications in writing to J.C. Morton, EC A, Price Waterhouse & 
Co, 33 Wellington Plaze, Belfast BT1 6HG. 





, accountancy staff through the 
" Accountancy Bureau 
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PUBLIC PRACTICE 





A BETTER POSITION available for junior 
and semi-senior assistants with chartered, 
accountants at Palmers Green, North Lon- 
don. — Telephone M. Golend 01-886 1132-3 
or write Maurice Golend & Co, 271 Green 
Lanes, Palmers Green, London N13 4XP. 
A BETTER SALARY for all temporary and 
permanent commercial and professional 
London 
, 35 Ludgate Hill, 
London EC4. ~ 01-248 2662. 
ACCOUNTANTS IN LONDON require 
very experienced audit and correspondence 
clerks with good experience in taxation. 
Good wages for the right 1t person, No age 
limit. — Write to Box AI 7 

ACCOUNTANTS in Woodford Green 
require audit staff at grades up to trial 
balance standard, preferably with experienco 


in professional practice, having the ability to ' 


progress rapidly and d the desire to build a 
career in the profession, Salary according to 
age and experience. ~ Please write to 
Hasler and Company, 206 High Road, 
Woodford Green, SE SEF, 


ACCOUNTANTS for pro- 


. fession, and commerce’ in London, South- 


east and, West Country, ~ Phone Executive 
Selections.01-623 6150, or call at Monument 
Station Buildings, 53/54 King William Street, 


London "BC. West Country applicants may 
phone Bath 4811, Individual attention 
guaraniced, 


OUNTANT with two expanding offices, 
aeS in the City and one in South-east London 
seeks personal assistant or manager able to 
work on own initiative. Good salary. — Box 
AW 5486 


AN. ABLE SENIOR is offered an attractive 
opportunity by F,C.A., London W1. Staff 
Good salary with reviews. Excellent ASN 
pects. — Reply Box AA 5462, 

AN EXPANDING FIRM of London 
accountants with offices in the South of 
England and Channel Islands require a 
qualified senior for their Hove office. A 
knowledge of the various branches of 
taxation and a working knowledge of 
trust accounts would be „Advantageous but 
not essential, — Box AE 5390, 

A SMALL FLEET STREET FIRM of 
C.A.s require senior and semi-senior staff. 
Excellent salaries according to experience, — 
Write Box AS 5408, 

ASHFORD, MIDDLESEX. — Would you 
like to join a new (three years) expansion- 
orientated practice? If you are chartered or 
certified, recently qualified or out of articles 
with only final examination to be taken, we 


would like to hear from you. Wide experience , 


with good grounding in taxation and auditing 
are essential, and applicants must not be 
afraid of hard work, Clock-watchers are not 
required, Opportunity for partnership after 
two years for suitable applicant either 
chartered or certified. — Please write giving 
full details of present and previous ex- 
perience in the profession or industry and 
state salary required. ~ Apply to Staff 
Partner, Bader-Clynes, Goring & Co, 9 
Church’ Road, Ashford, Middlesex TW15 


'2UG, in writing. 





` AUDIT CLERKS 


. Accountants near Oxford Circus have 
vacancies for Semi-Senior Audit clerks. 
Applicants should have had at least 3 
years’ experience within the profession. 
Good salary commensurate with ex- 
perience: Write with full details to 
Staff Partner, Elliott Norman Jacobs & 
Co, Argyle ‘House, le Regent 

K WIR SDA 





WEST END CHARTERED 
ACCOUNTANTS 
‘Progressive firm able to offer 
excellent salary and opportunities 
has vacancies for the following 

positions: 

1) AUDIT MANAGER ~ with at 
least four years’ P.Q.E. in the 
profession. 

2) UNQUALIFIED SENIOR - 

. with at least seven years’ 


experlence in the profession. 


PLEASE TELEPHONE: Mr Gerroll } 


at 01-935 2964, 
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LOOK! 


Here we are.again. 


We’ve had our hands full 
lately finding the right jobs 


in the Profession for the 


large number of Candidates 
who come to us by personal 
recommendation (which 
must say something for the 
standard of service we offer). 
But now the number of 
vacancies seems to be out- 
stripping the number of 
Good candidates again, so 


| its about time we gave all 


you people who are con- 
sidering a move the golden 
opportunity to contact us. 
Specifically, we need taxation 
staff at all levels and await 
seniors newly or nearly qual- 
ified with good exam records. 
We are also looking for a 
good A.C.A. who wants to 
make his first move into 


commerce at up to £5,000 | 


p.a. 


§ ACCOUNTANC cy: 
_ BLACEMEN 
01-637 Ges 


Senior Vacancies 
Ref. SAso 

Over fifty posts offering 
salaries over £5,000 in 
commerce, industry 
and the profession in. 
the U.K. and abroad. 








Free Lists of Vacancies 
Salaries £1,400 to £70004 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just callin. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


Richard Owen Associates 


Our service, which finds the right jobs for hundreds of accountants every year, 
is free, confidential and personal. 





21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 


(CONSULTANCY) 01-937 9521 
TAXATION 
TAX E e £6, 500-£8, 000 


Mostly Personal Tax, with maples? on admin.3 7 some Company involvement. 

TAX PARTNER-DESIGNAT| £6,000 
All-rounder, ideally aged 26. ECH stable medium-sized firm. 

PERSONAL TAX SENIOR. CITY €5,000-+- 
Benefits include flexible hours, 4 weeks’ holidays, non- “contributory Pensions 
PERSONAL TAX SEMI-SENIOR,. HOLBORN A £3,500-£4,000 
Excellent Gd prospects. training, experience, with Ve name’ firm. 


MANAG c. £5,000 
Personal a Company Tax lin City-based International CAS, 
PERSONAL TAX (COMMERCE) £4,250 


International company based near Bishopsgate. Opportunity for Company Tax. 


COMPANY TAX £5,500 
Preferably qualified A.C.A. t or ATI L for large City Department. i e 
PERSONAL TAX. EUST £ £5,000 


Convivial working atmosphere i in See modern offices. 


ASSISTANT MANA Se 1 To £7,000 

Qualified man lei Aerer in Company Tax. i 

TAX TRAINEES AND SEMI- SENIORS £2,000--£3,500 

Starting Tax from seratch, or itching for Experience? Contact GD, 
Lmmmmmmmenenn, ` SE 

MANAGER £4, 750-£6,000 ` SUSSEX 


WE prospects for AIC, A. experienced in Personal Tax, on the ‘Brighton line. 
TAX IN BANKING CROYDON 
Tax and Trust work for ambitious young person, to age 25. To £3, 000: Benet ts. 


PERSONAL TAX CHMOND 
Semi-Senior at Ka 500. Senior £3, 500-£4, 000. 
COMPANY TAX BIRMINGHAM 


A.C.A. to specialise, £4,000, Experienced A.C.A. £6,000. Also unqualified, ex- 


perienced Manager. 
PERSONAL TAX ! MANCHESTER 


Circa £3,500 with expanding department of leading International firm. 


PERSONAL TAX/INCOMPLETE RECORDS CHISWICK 
£3,000-£3,500 with friendly; small office of multi-branch firm. 
TAX MANAGER OXFORD 
To £6000. Partnership prospects for exerienced young A.C.A. 
PERSONAL TAX _ WOKING 


Semi-Senior at £2,500. Senior c. dek 500, i 
OTHER OPENINGS INCLUDE: 

READING, ILFORD, REDHILL, COLCHESTER, CHELMSFORD, NORWICH, 
SLOUGH, LEICESTER, THORNTON HEATH, BATH, WOLVERHAMPTON, 
OXFORD, WINCHESTER, EDINBURGH, NORFOLK, WATFORD. , 


Write or telephone for full details of che above, and other positions. 


GDC - KENSINGTON : 01-937 9521 








Hiqurehead 


Accountancy and Executive Recruitment 
Interviews by appointment only 
60 BLANDFORD ST, LONDON W1H 3HE Tel. 01-486" 4041 








Commerce & Industry The Profession 

Ref. MAroo Ref. PAroo 

One hundred vacancies from One hundred posts of all 
£3,500 — £5,500 grades in the profession 


in Britain and 
overseas offering salaries 
to £7,000-+- 


Cross Keys House 
56 Moorgate 
London EC2R6EL -> 
Telephone: 01-638 3833 
(24 hour answering service). 


Ref. OAS0 
Over fifty jobs for part- 
qualified accountants to £4,000 
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AUDIT SENIOR and semi senior required 
by Uxbridge chartered "Dr. Salary range 
£2,500~£4,000, according +0 ability and 
experience. Progressive and mteresting posi- 
tious, — Apply Box AS 5485, 

AUDIT SENIORSz»and assis ants for Sussex 


. appointments in Brighton, Bognor Regis, 


Lewes, Those wishing to retarn to the pro- 
fession considered. — Contact Wessex Con- 
sul-ants, 2 Peter Street, Yeovil, Somerset. 
BAKER STREET CHAFTERED AC- 
CCUNTANTS require semzsenior, ability 
to, work on own initiative essential. — Ring 
01-935 0322. 

BLZSSED-CALLABY LTI! provides a 
personal service to help fud your next 
appointment. — 40 Great Marlborough 
Street, London W1 (01-734 2466). 
> BROMLEY FIRM of certified accountants 
reg sire semi-senior/senior aucit assistant with 
experience in incomplete records. Salary 
between £1,750 and £2,750 depending on 
exp2rience, — Telephone 01-454 5951. 
‘CENTRAL LONDON chartered account- 
ants have vacancies for all prades of audit 
staf. Opportunities for those with initiative 
and willmgness to accept responsibility, ~ 
Bo> CL 6109. 
CHARTERED ACCOUNTANT situated in 
Hartfield, Herts, requires a qualified person 
to undertake a variety of professional work, 
Good salary and prospects for someone 
prepared to get involved, ~ Box CA 5409. 





CHARTERED ACCOUNTANTS 
BAKER STREET 


require a semi-senior, study ng for either 
chartered or certified exams, who is 
capable of working without supervision. 


Please contact the Staff Partner: 


Wilder Coe 
22 Manchester Stree 
London WIM 5PG 


O1-486 4281, 


CHARTERED ACCOUNTANTS, London, 
recruiting for two offices have vacancies for 
senior and semi-senior audit assistants. 
Excsllent salaries, fiveeday week, varied 
experience. — Reply to Box CA 5351, with 
full personal particulars, professional experi- 
ence, salary required, ` 
CHARTERED ACCOUNTANTS in Lewi- 
shara require an experienced audit clerk, 
capeble of. taking responsibilty and dealing 
witk clients and the Inland Revenue, Salary 
£3,500 to £4,000 depending cn age and ex- 
periznce. — Write with full details to Box 
CA 5424. 








CHARTERED ACCOTNTANTS, . 
BEDFORDSHIRE, require senior clerk 
‘up to age 50 (not necessarily qualified) 
te take charge of section of our practice. 
Small town situation and frændly office, 
Accommodation could be provided. 
Must have sound experience in dealing 
w th accounts preparation from incom~ 
plete records and tax know.edge would 
alio be an advantage, ~ Write Box CA 


CHARTERED ACCOUNTANTS, pleasant 
norta Notts market town, require qualified 
assistant. Varied work. Par-nership after 
three years. Starting salary from £3,750, 
depending on age and. experience. — Box CA 
' 3 1 
CHARTERED ACCOUNTANTS IN 
WALTHAMSTOW require a senior assist- 
ant, qualified or unqualified (age 24-40), 
expeʻienceŭ in the preparation of final 
acco.nts and income tax computations, and 
able to work on own initiative. The salary will 
be ir the region of £3,500 p.a. — Please send 
full details to Box CA 5352, 
CHARTERED ACCOUNTANTS with offices 
in Oxford and Midlands secki e mature and 
oie as seniors for responsible positions. 
— Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
_CHESTER CHARTERED ACCOUNT- 
ANTS require recently qual-fied assistant 
with good audit, incomplete record and 
taxasion experience. ~ Please contact Messrs 
Warmisley Henshall & Co, 29 Eastgate Row 
Norta, Chester, Cheshire CH1 1NH. 
EAST MIDLANDS charterec_ accountants 
require young seniors for their expanding 
practice prepared to spend some time away 
on awdit work. Good prospects of advance- 
ment. ~ Contact Wessex Consw‘tants, 2 Peter 
SE Yeovil, Somerset. Teleshone Yeovil 
BI 
EXPANDING FIRM of chartzred account- 
ants im South East London require a qualified 
accountant with two or three post-qualifica- 
.tion ‘years’ experience to act as personal 
‘assistant to partner, must bə capable of 
taking responsibility, and own „initiative. 
Salary negotiable, — Write with full details to 
Box, EF $423. i 
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HOLBORN WC 


Experienced semi-seniors required by 
accountants. Good progressive salaries. 
— If you are seeking a challenge and a 
change contact Mr Aarons 01-242 5696, 


INSOLVENCY AND RECEIVERSHIP 
appointments available in Avon Hampshire 
coast, Central London, West Midlands and 
Wiltshire. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. 


OS 


RA 


‘The Garden of England’ 


While the vacancies we have are 
- not actually in the orchards and 
hopfields they do represent 
opportunities to live and work in 
a very attractive part of the 
country saving the time and cost 
of commuting. May we introduce 


TELEPHON! ; 


ME 


KINGSTON, SURREY. — Sole chartered 
practitioner requires fully experienced part- 
time assistant, Would ideally suit retired, 
qualified accountant or young person starting 
own practice, ~ Box KS 5447. : 

LADY/MAN TAX ASSISTANT required 
to work with partner of chartered account- 
ant firm in North London. Some taxation 
experience advantageous but under super- 
vision a practical knowledge of all aspects of 
personal and corporate taxes will be acquired, 
Assistance in sitting for taxation examina- 
tions would be considered. The object is for 
the applicant eventually to take over the 


‘taxation side of the practice. Salary is negoti- 


able according to age and experience. — Please 
telephone Mr Fox at 01-837 6301 so that we 
can make arrangements for an interview. 
MIDLANDS FIRM of chartered account- 
ants with rapidly expanding practice require 
qualified accountant with recent professional 
office experience, The position offers virtually 
unlimited opportunities and gives a wide 
range of experience in accountancy, audit and 
taxation. Applicants should, in the first in- 
stance, write and include details of 
experience to date and salary required. — 
Box MF 5342, 
NORTHAMPTON CHARTERED 
ACCOUNTANTS require a qualified ac- 
countant to act as a personal assistant to a 
partner. The successful applicant will be 
expected to show drive and initiative, and 
accept responsibility for the servicing of a 
number of clients. Partnership prospects. 
Salary according to age and experience. — 
Apply in writing to the Staff Partner, Ellacott, 
Stranks & Co, 44 Billing Road, Northampton 
NNI SDP. 





NORTH WEST LONDON Chartered 
Accountants require Senior to assist ` 
Principal of small and friendly firm. 
Qualifications not essential but must 
have experience of incomplete records. 
Definite prospects for advancement for 
the right person. Salary negotiable. — 
Please write with brief particuars. Box 
NW 5421. 


PERSONAL ASSISTANT, able to prepare’ 


small and medium accounts and deal direct ` 


with clients, required by busy West London 
practitioners. Salary up to £5,000 p.a. 
depending upon age and experience. Senior 
and semi-senior staff also required. — Box 
PA 5455. 

PERSONAL ASSISTANT to partner re- 
quired by Romford chartered accountants 
to deal with a wide variety of professional 
work, — Write stating age and salary required, 
with full particulars of career to date, to Box 
PA 5401, 

PERSONAL TAXATION ASSISTANT 
required by Futcher Head & Gilberts 
(offices near Liverpool Street Station) to 
handle portfolio of varied and interesting 
cases. Salary commensurate with experience 
and ability. — Telephone Mr Thomas, 01-283 
9070 for appointment. 


SALISBURY CHARTERED ACCOUNT- 
ANTS require audit assistants with good 
experience of incomplete records and small 
company audit work. Those seeking a 
return to professional office work would be 
considered. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, Se i 





SEMI-SENIOR, with 2-3 years’ profes- 
sional office experience, of intermediate 
standard, required by an extremely busy 
ARCHWAY Accountants’ office. Excel- 
lent prospects. Tel, 01-993 1293, 
between 10-12 am. Mr Walker. 





SEMI-SENIOR AUDIT ASSISTANT 
required by certified accountants in Central 
Croydon. Excellent opportunity in an inter- 
esting and varied practice. — Write with de- 
tails of previous experience to Box SS 5366. 
SEMI SENIOR or finalist required for South- 
east London accountants. Good salary and 
interesting varied work. — Box SS 5487. 





SHEFFIELD 


Qualified chartered accountant required 
by national firm, Excellent opportunities 
for experience in applying modern 
auditing techniques. Comprehensive 
post-qualifying training courses, Salary 
to £3,300 per annum. — Box SQ 7223. 





SMALL FIRM of chartered accountants in 
NW. London require senior and semi- 
senior staff. Excellent working conditions 
with generous salary and holidays. ~ Box 
SF 5438. 

SOUTHAMPTON CHARTERED AC- 
COUNTANTS (medium size) require an 
audit assistant with at least four years’ 
experience in the profession, to act as personal 
assistant to a partner. Realistic salary to be 
negotiated, Study leave if applicable would 
be. granted. — Box SC 5396. 
SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 
senior audit and taxation staff. Salary range 
£3,500-£4,000 per annum. — Details in 
writing please to Staff Partner, Harold 
Everett Wand & Co, 187 London Road, 
Southend. 








SUTTON 


Qualified or part-qualified young 
accountant required by sole practi- 
tioner — partnership prospects. ~ Box 
SO 7243. 





TAXATION MANAGERS ‘with good 
prospects for different practices in pleasant 
country towns located in Cotswolds, Oxford- 
shire and Hampshire. Also senior” for 
Somerset firm. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

TAX SPECIALISTS required for profession 
and commerce in London, South East and 
West Country. ~ Phone Executive Selections, 
01-623 6150, or call at Monument Station 
Buildings, 53/54 King William Street, 
London EC4, West Country applicants may 
phone Bath 4811, Individual attention 
guaranteed. S 





TAXATION ASSISTANT 
required by f ` 

. CHARTERED ACCOUNTANTS - 

' Tunbridge Wells 


with good working knowledge of 
Personal Taxation. Salary commensurate 
with age and ability. Full details of . 
experience to Box TA 7236. 





TRUST SENIOR 


Large firm of Accountants seek an 
experienced trust senior. Applicant 
must be capable of all aspects of trust 
administration without supervision, 
Salary negotiable according to age and 
experience. Holborn area. — Telephone 
Roger Cook 01-242 1666, Ext 100, 
Tansley Witt & Co. 





WEST END CHARTERED ACCOUNT- 
ANTS require unqualified senior for small: 
jobs. Five-day week, luncheon vouchers, 
£3,000 p.a. Pension scheme, — Apply Box 
WE 5378. 





TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can’ arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We ` 
handle all formalities. 


Please telephone, London: Mark 
Pembroke, F.c.A., 01-236 0011. 
Midlands and West: Carol Kingscott, 
021~236 5513. 





LONDON CHARTERED ACCOUNTANTS 
require an articled clerk, ~ Please apply in 
own handwriting to Box LC 5427. 

U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks.. 
The choice is yours —large- or medium-sized 
firms throughout London, ~ Deboo Execu- 
tive. Ring 01-628 2714. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in’ 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 








` COMMERCE 


A 








E. FELTON AND PARTNERS 
LIMITED ` 


Bridge Wharf, Sandwich, Kent 
Tel. Sandwich 3441 ` 


ASSISTANT ACCOUNTANT — 
Salary up to £2,500 


A Progressive Private Company in the 
Timber Industry seeks a qualified or 
part-qualified accountant who will be 
directly responsible to the Accountant. 


The successful applicant, who should 
be aged up to 25, will be expected to have 
had sound experience in an industrial 
environment dealing with Purchase 
Ledger transactions, Banking, and Wage 
Procedures, He or she will also be re- 
quired to assist in the preparation of 
monthly management and financial 
accounts. 


Please reply giving full personal and 
career details to the Managing Director. 


ben 
` 





ND INDUSTRY . 


BOOK-KEEPER/ACCOUNTANT required 
to take charge at accounts department in 
Islington area, Please state experience, salary, 
etc. — Box BK 5428. i 
MINEHEAD, WEST SOMERSET, on the 
edge of Exmoor National Park. Solicitors 
seek experienced cashier and probate clerk. 
Salary according to ability’in both instances. 
— Apply Thorne & Thorne, 3 Bancks Street, 
Minehead, Somerset TA24 SDE. (0643) 3234, 
YOUNG QUALIFIED ACCOUNTANT re- 
quired by a rapidly expanding company with 
headquarters in London. Commencing salary 
around £5,000 pa Very good prospects, ~ 
Please telephone Executive Selections 01-623 
6150 for an appointment. 


Please mention this 
Supplement when 


answering 
Advertisements 
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Area Health puthortty. (T) 





‘Internal Audit Manager 
(Male/Female) 


Management Accountant 


Commencing Salary £5,670 
(rising to £6,879 over 5 years) 


We are now seeking ro make substantive appointments 
to the above posts which are third- ‘in-line i in the Area 
Treasurer’s Department. 

This Health Authority is important, in that it trains 
approximately 10% of the country’s doctors, and large,. 
in that it has a revenue budget of approximately 

£100 million, 20,000 employees, and includes the 
teaching District of Guy’s, King’s and St Thomas’, and 
the non-teaching District of Lewisham. 


“Both posts are based at Area H. Q., which is an easy 
ten minutes’ walk from Waterloo Station; the Audit ` 
post will, however, involve travel within the Area. - 


“The successful candidates will be in an ideal position for 
taking advantage of a careér structure in Health Service 
Finance, leading to top posts carrying annual salaries of 
nearly £13,000.- ; i 
Although public sector experience would be helpful, it 

is not an essential prerequisite for candidates for either 
_ post. A recognized Accounting qualification is desirable. 


Full information, including job descriptions and 
application forms, can be obtained from Eileen 

- Gomes, Area Personnel Dept, Lambeth, Southwark 
and Lewisham A.H.A.(T), Royal Eye Hospital, 

St George’s Circus, London SEI 0BA. (Telephone 
01-928 1801 EXT. 285.) 


É The closing date for application is May 21st. 





OFFICIAL APPOINTMENTS 





, Southwark& Lewisham 
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OVERSEAS 
UNIVERSITY OF IBADAN, NIGERIA 


VACANCIES 


i ‘Applications are invited from suitably qualified candidates for the 


following posts in the University Bursary: - 
BURSAR: ` EC i 


` Candidates should te membere of ap least one of the following 


professional bodies: 


SA 
ua 








‘ 


A 


(a) Institute of Chartered Accountants in England and Wales or: 


Scotland. 
(b) Association of Certified Accountanes 


(£) Institute of Chartered Accountants of Nigeria (by examination). 


A-good University. degree with specialisation in | Accounting will 
be an advantage. 

‘In addition, candidates should have a minimum of ten years’ 
experience in public finance. Experience in a University will be an 
advantage. : Ravi Ro b 


DEPUTY BURSAR: 


Candidates should be members of at least one of the recognised 
bodies of professional accountants. The possession of a good Univer- 


sity degree will be an advantage. i 

In addition, candidates should have a minimum of seven years’ 
accounting and administrative experlence, and considerable practical 
experience of mechanisation and modern accounting techniques. - 


SALARY SCALES: ` “y , 


Bursar ~ Grade Level 16 $N11,268-§N12,420 
‘Deputy Bursar — Grade Level 14 $N8;868-$N9,828 


` CONDITIONS OF SERVICE 


Appointments are to commence as soon as ‘possible. Successful 
candidates will be on probation for the first three years, but. their 


appointments will be confirmed to retiring age thereafter, if their ` 
services are considered satisfactory. Passages are paid for family on , 


appointment, -approved overseas leave and termination where 
applicable, pension scheme and car ‘allowance. Part-furnished accom- 
madation is provided. “ i 
METHOD OF APPLICATION 

Detailed applicaticn (4 copies) stating age, full qualifications, experi- 


H 


ence and naming three referees by 31st May 1976 to the Registrar, < l 


University of Ibadan from whom further particulars may be obtained. 





HAMPSHIRE COUNTY COUNCIL 


SENIOR ACCOUNTANT 
(POI (4-8) £5,103-£5,721 p.a.) 


Required as a Deputy tọ the Group 
Accountant in the Forward Planning 


Unit of the County’s Treasurer’s Depart- , 


ment, 


ation and advice over a wide area of the 
County Council’s activities. . 


THE POST has special responsibilities 
to the County Treasurer for National 
commitments and general responsibilities 
for other areas such as technical work 


THE UNIT provides financial inform- , 






SOUTH-WEST LONDON COLLEGE 


PROFESSIONAL: ACCOUNTANCY 
STUDIES DEPARTMENT 


READVERTISEMENT 


QUALIFIED ACCOUNTANT (Senior 
Lecturer) required to teach two of the 
advanced level Accounting papers in the 
, Professional examinations of the Asso- 
‘ciation of Certified Accountants. Ability 
to teach Auditing and Investigations, or 
Accounting 3 and 4 would be a GE 
advantage, 


The successful applicant would be., 


required to undertake responsibility. for 
some academit co-ordinating function 


on the Board. of Studies or to assist vel i 


administration genera xeric 


PARTNERSHIPS. AND 
PRACTICES ` 


ABLE YOUNG A.C.A. wishes to purchase 
fees’ or -partnership interest in Central 
London, suburbs or Home Counties up to 
£30, 000; — Box AY 5448, ` 


ANOTHER FINANCE BILL, OH NO! 


If that is your reaction you could use a 








A BRIGHT, YOUNG chartered accourtar 
with extensive professional experience seek 
eventual succession or early partnership. wit 
sole practitioner or small firm. Subcontra: 
work and temporary assignment considere 
— Box AB 5381 

A CERTIFIED AÇCOUNTANT in souti 
east -Surrey wishes to buy approximate! 
SCH G.R.F, '~ Please write to Box A: 
5 
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RETURN TO HONG KONG 


Analt or Tax 


f 
i 
! 
l 
' 


` 


£8,000 + 


We are an Eesen practice and we > have experienced rapid growth in our Hong Kong office resulting in the e for 
additional staff in both the audit and tax departments. The wide range of clients, local and multi-national, provide interesting 


and diverse work involving the use of advanċed, sophisticated audit techniques. The scope of the tax department ranges re 


compliance work.to advanced tax planning. 


Great importance Is attached to continuing professional development and the Firm’s training programmes are excellent. 


i 


| 
Throughout the world our policy of" national’ offices is already in evidence so there are real long-term prospects for quallf ied 
accountants wishing to return to their country of origin. 


| 


A partner froth the Hong Kong office will be in London/Glasgow in late May and early June for interviews, To find out more 
about the competitive salary and conditions that are offered, contact: 


BIRMINGHAM, — Medium-sized London 
firm vith some “provincial oTices seeks 
anothe- firm with a view to cunning an 
office in Birmingham as a joint venture, ~ 
Box Brit 5393. 

BLOCK OF FEES for disposal ty chartered 


aocoun-ants, Central London, up to £5,000 


R,.F.— Box BO 5430. 
C.A. FRM, SCO TLAND, wiskes to pur- 
chase p-actice or block of fees in E- E-trathclyde/ 
‘Central Scotland area. — Box CA 5457. 
CHARTERED ACCO ANT with thir- 
teen ycars varied professional experience 
seeks partnership prospects in the North 
Wales/Lancashire area, Subcontract work 
conside-ed in the short term, = Bor CA 5456, 
CHARTERED ACCOUNTANTS NW. 
LONDON suburb require young C.A. with 
2-3 years’ post-qualification exp:rience for 
vacancy as BG A. with view to partnership. — 
Box CA 54 
CHARTERED ACCOUNTANTS with space 
and facilities available at ther Enfield/ 
North London office, seek workirg arrange~ 
ment or merger with small REES with 
spare cavacity. — Phone 01~363 1-94. 

SHARE, - Progressive firm o? “chartered 

accountants working to high standards and 
aiming t> provide all-round serivce to clients 
is lookirg for blocks ot ges or practices for 
purchase — Box CP 535. 


An Expanding, 3-Partner, 
City Firm of Chartered 
Acccuntants require af 
Young Chartered Account- 
ant with good examination 


record and overall taxation 


ability. Admission to >art- | 
nershp in 2 years’ time. 
Salary around £5,000. — Box 
AE 25977. 





-MRS FAITH JENNER 
ARTHUR ANDERSEN & CO 
ST ALPHAGE HOUSE 


2 FORE STREET 


4 
Í 


LONDON EC2Y 5DD. 
(TELEPHONE 01-606 8080) 


CHARTERED ACCOUNTANT 
HORSHAM 
Established West End Firm of C.A.s 
requires 
YOUNG CHARTERED 
ACCOUNTANT 
for its Horsham Office, recently opened. 

Applications are invited for this 
responsible position with early partner- 
ship prospects. 

The successful applicant will have 
general accountancy and taxation ey: 
perience in the profession and will be 
required to live locally. 


Please send full personal and profes- 
sional details to Box CA 7227. 





- CROYDON 


F.C.A. anxious to dispose of part or 
whole of his well-established practice. 
Gross annual fees approx, £25,000. 


Box CF 7226, 


DISPOSING OF your practice? Weil- 
established expanding firm would be very 
interested in discussing acquiring your 
practice no matter whereabouts in the U.K. 
— Please telephone 01-248 5932 or write to 
Box DO 7244, 

EAST CHESHIRE / SOUTH MAN- 
CHESTER. — Chartered accountant wishes 
to purchase small practice or enter partner- 
ship with a sole practitioner with a view to 
succession, — Box EC 5404. 

LONDON C.A.s seek small practice or block 
Or clea G.R.F. up to £30,000, ~ Box LC 
LONDON C.A.s, gross fees over £100,000, 
seek merger with larger firm. — Box LC 5357, 
MERSEYSIDE. - Expanding Lancashire 
firm of chartered accountants wish to pur- 
chase practice or blocks of audits in or around 
the Merseyside area. Cash available for out- 
right purchase. — Box ME 5431. 
NOTTINGHAM, ~ Small, well-established 
firm, one partner contemplating retirement, 
invites suggestions with a view to artner- 
ship or amalgamation, — Box NS 5403. 





OPPORTUNITY FOR young C.A. to join 
SW. London two- partner practice (£27,000 
G.R.F.). Initial salary not less than £4,000 
p.a. Elder partner wishes to reduce working 
hours and an early partnership would be 
offered to suitable person, resulting in a 
substantially higher income. — Box OF 5471. 
PARTNERSHIP PROSPECTS with Suffolk 
independent practice. Similar opportunities 
in Berkshire, Hampshire, Surrey and South- 
west London, — Wessex Consultants, 2 
Peter Stréet, Yeovil. Phone Yeovil 25183. 
SMALLISH PRACTICE required in Cots- 
wolds/Three Counties area, or adjoining. 
Every consideration for present staff. 
-~ Strictest confidence, details please Box 
SP 5410. 

SOLE PRACTITIONER in SE. England 
(thirty miles London) with annual G.R.F. 
in excess of £50,000 wishes to dispose of 
practice (established fourteen years) due to 
health reasons, Outright sale desired. Would 
be willing to remain as consultant for six 
months, ~ Box SP 5429, 

SOUTH-EAST LANCASHIRE. — Busy sole 
practitioner, Aged 38, staff 12, requires an 
experienced qualified accountant. Partnership 
after probationary period. Ability and 
pleasant personality more important than 
capital in the first instance. — Please write 
to Box SE 5458. 


Financial / Management | 
Consultant, A.C.A., MBA. 


| (27) wishes to form associa- 
tion with established and 
progressive firm of chartered 


accountants with a view to 


broadening the base of | 
services offered to clients. 
| Capital available if required. 
| ~ Box FM 25076. 


j H 


‘ 





SUTTON E.C.A., with substantial practice 
wishes to amalgamate with CA. with a 
gross fee income in excess of £7,000 p.a. 
Ample freehold accommodation to cater for 
future expansion. — Box SF 7242. 
TWO-PARTNER FIRM in NW. London 
seek a third partner who can introduce a 
small bu but good quality block of fees. — Box 
YORK” “CHARTERED ACCOUNTANTS 
require a recently qualified accountant to 
be responsible for the audit function of 
groups of medium-sized private companies 
and to assist the partners generally. Early 
partnership prospects are envisaged. — Please 
write fully to Box YC 5470, 





SUBCONTRACT WORK 





A SUBCONTRACTOR experienced in 
taxation affairs required by chartered ac~ 
countants in Camberley/Bracknell area, to 
undertake corporation tax and Schedule D, 
Case I and Il computations and correspond» 
ence, Work to be done at our offices at times 
suitable and convenient to subcontractor. ~ 
Replies to Box AS 5472. 

EAST LONDON ACCOUNTANTS require 
subcontractors to work part-time in their 
offices mainly on incomplete records. — 
Please send details of age, experience, times 
available and rate per hour to Box EL 5416, 





ABLE CHARTERED ACCOUNTANT in 
practice, with spare capacity, will undertake 
subcontract work in London area. Prompt 
colection and delivery. — Please write Box 
A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 5382, 
ACCOUNTANT (QUALIFIED) in NW. 
London with many years’ experience under- 
takes all types of professional work. Prompt 
collection and delivery. — Box AQ 5473. 

A SMALL FIRM OF ACCOUNTANTS 
require subcontract work in accountancy 
and taxation (private and company tax). 
Quick service, — Please apply Box AS 5405 or 
phone 590-4159, 








UNIVERSITY COLLEGE, ILORIN, NIGERIA 


POST OF BURSAR 
OR DEPUTY BURSAR 


Applications are invited from sultably qualified candidates for the 
following post in the University College Bursary: ' 


BURSAR: 
Candidates should be members of at least one of the following 
professional bodies: 

(a) Institute of Chartered Accountants in England and Wales or 

Scotland. 

b) Association of Certified Accountants. 

c) Institute of Chartered Accountants of Nigerta (by aminalon). 

A good University degree with specialization in Accounting will 
be an advantage; : 
OR: 
DEPUTY BURSAR: 
Candidates should be members of at least one of the recognized 
badies of professional accountants. The possession of a good Univer- 
sity degree wil! be an advantage. 

n addition, candidates should have a minimum of seven years 
accounting and administrative experience and considerable practical 
experience of mechanization and modern accounting techniques. 


SALARY SCALES: 
Bursar — Grade Level 16 $N11,268--$N12,420 
Deputy Bursar — Grade Level 14 $N8,868~$N9,828 


CONDITIONS OF SERVICE 

Appointments are to commence as soon as possible and successful 
candidates will be on probation for the first three years but their 
appointments will be confirmed to retiring age thereafter if their 
services are considered satisfactory. Passages are paid for family 
on appointment, approved overseas leave and termination where 
applicable. Other fringe benefits Include pension scheme, ‘car 
„allowance, part-furnished, accommodation (or housing allowance 
in lieu of accommodation). 


METHOD OF APPLICATION « 

Detailed application (6 coples) stating age, full qualifications aad 

experience, naming three referees, to reach the Office of the 

Principal, University College, lorin, P.M.B. 1515, Ilorin, Nigeria 

by May 31st 1976. Candidates must state clearly the position for 

which their application is intended. Candidates are requested to . 
_ inform their referees Lol send reports on them under separate 

confidential cover to the Principal, from whom further particulars 


may be obtained. 


BOLTON CHARTERED ACCOUNTANT 
and consultant requires subcontract/project 
work from the profession or industry. ~ 
Box BC 5399. 


CHARTERED ACCOUNTANT, welt Lon- 
don, seeks subcontract work. Experienced i in 
all types of professional work. ~ Box CA 
5 


CHARTERED ACCOUNTANT with small 
practice in West London; incomplete records, 
personal tax, small audits, seeks subcontract 
work in London and South West. Will 
collect and deliver. Rates negotiable, ~ Con- 
tact J, B. Quillam 01-567 2779, 


EXPERIENCED C.A. in practice seeks sub« 
` contract work. Greater London area; prompt 

collection and delivery; working ‘on clients 

premises considered. ~ Box EC 7246. 


EXPERIENCED F.C.A. available now to 
assist in professional or commercial work 
(with tax), preferably Central London. £3 
hourly, — 01-828 0270 (SW1). 


ESTABLISHED A.C.A., ATII, seeks 
subcontract work. Tax, accounts, audit, 
companies, individuals, incomplete records, 
investment, exchange control. Works from 
home. £3 per hour, Collect/deliver (London). 
— Box EA 5367, 


GUILDFORD A.C.C.A., in practice, requires 
subcontract work. Incomplete records, com- 
pany accounts, taxation. Collection and 
delivery in Home Counties. Efficient, con- 
fidential and reliable service. Rate £3°25 
per hour, — Write Box GA 5361. 


COME Ee RECORDS. ~ Experienced 
F.C.A. wishes to contact practitioners in 
5. & SW. England interested if specialist 
service for complete preparation of draft 
accounts. — Please write Box IR 5432, 








MANCHESTER AREA, — Newly opened 
branch office of firm of chartered account- 
ants seeks subcontract work. Can collect 
and deliver; working on clients’ remises 
considered, — Alexander Myerson 

King hiked Manchester, Telephone Lë 
832 4841, 

TRUST AND ESTATE ACCOUNTS 
prepared, including tax £25 per year. — Box 
TA $450. : 


WATFORD ACCOUNTANT with wide 
experience in the profession seeks additional 
work on subcontract basis. — Box WA 5449, 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 


be addressed to: 


Dos cesses ei 


Gee & Co (Publishers) Ltd 
151 Strand, London 
WC&R LL 
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SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately, Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. ~ 
Call Mr C., E. Barden Jones at 01-628 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temperary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A, 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
ba (London) or 021-236 5513 (Bir- 
mingham), 
A BRIGHT, YOUNG chartered accountant 
with all-roucd experience seeks temporary 
assignments for two to three manths, either 
in profession, commerce or industry. — Please 
reply to Box AB 5383. 





ACCOUNTANCY ASSISTANCE 

Available immediately. ` Let the 

HARRISON-WILLIS TASK FORCE 

` overcome vour problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. `= Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London Wi. 


AN EXPERIENCED SENIOR ready to take 
challenge, Looking for a position with a 
progressive firm of accountants. Willing to 
work without supervision and reporting to 
partner directly, ~ Please write to Box AE 


"A SELECTION of temporary book-keepers 


‘years’ 


and accountants, in 
available at short notice. Call Barton 
Accountancy Recruitment, “01-405: 1431, 
twenty-four heurs. 

ASSISTANT ACCOUNTANT. — Age 35 
years, female. Inland Revenue and Tax 


grades, always 


assistant, ProZessional experience, audits, . 


beyond final accounts, excellent references, — 
Contact: Dianne Lyle on 01-242 2691, 
Clayman Agency, 31-33 High Holborn, 
London WC1. 
AT.LL, A.C.LS., tax senior seeks full 
time/part-time employment in profession ~ 
Croydon preferred. — Reply Box AT 5395, 
AUDIT MANAGER. — Age 31 years, A.C.A. 


(good exam record). First-class articles and ` 


auditing experience with very large reputable 
City firm. — Contact: Barry Lester on 01-242 
2691. Clayman Agency, 31-33 High Holborn, 
London WCI. 
AUDIT SENIOR. — Aged 27 years, married. 
Qualified A.GA., all-round audit and 
accounting experience, vast' experience in 
taxation, also good computer knowledge, 
Contact: Andrew Vivian on 01~€38 GER 
Clayman Agency, 85 Moorgate, London EC, 
EX INSPECTOR OF TAXES available for 
temporary assignments anywhere in U.K. — 
Box EI 5474. 

F.C.A., ENGLISH, aged 38, ‘wishes, to join 

rogressive professional firm of CAS in 
Eondon: Experience including puklice com» 
pany audits to’ incomplete records and 
consultancy. Suit firm requiring andit 
manager/possibl2 partner. Remuneration is 
and has been at the highest level. — Reply 
Box FC 5400. 
GRADUATE, A.C.C.A.,, four-and-a-half 

rofessional experience, seeks position 

in profession. — Box GA 5417. 
LC.A.E.W. PE I (Finalist), long experienced 
in public/private companies. Complete/ 
incomplete records. Tax computatioa, book- 
keeping, VAT, etc. Seeks suitable position 
in profession. — Box AC 5368. 
LC.A.E.W. P.E, I (Indian) with varied ex- 
perience including taxation (personal and 
company tax), incomplete records, audit (with 
flow charts), preparation of accounts, seeks 
position with a professional firm. — Please 
write Box AC 5386. 
LADY IN HER 30s interested in working 
with accountant or with firm of accountants, 
Has a sound knowledge of book-keeping/ 
accounting to R.S.A. Stage, — Box LI 5451. 
P.A.[PROSPECTIVE PARTNER. — Age 23 
years, A.C.A. 1974 (good exam record), good 


-audit and administration experience. $ 


1/2/3 partners. — Contact: Smart Lane, on 
01--242 2691. Clayman. Agency, 31-33 High 
Holborn, London WC 

QUALIFIED CHARTERED ACCOUNT- 
ANT with good all-round professional 
experience seeks permanent job in London 
with prospects. Salary required around 
£5,000. — Box QC 5454. 

SENIOR. — Aged 25 years, married. Qualified 
A.C.C.A, Has good experience with incom- 
plete records, avdit and taxation, would 
prefer post within the profession. — Contact 


| Andrew Vivian cn 01-638 0141. Ciaymen 


Agency, 85 Moorgate, London ECZ. 


` Contact: 


SENIOR MANAGER. — Age 35 years. 
Married, Qualified A.C.A, and A.T.LL 
Wealth of experience in costing/taxation and 
auditing, Extremely good work record, Seek: 
position within the profession. — Contact: 
erek Beal on 01-638 0141, Claymar 
Agency, 85 Moorgate, London EC2. 
STATUTORY MANAGER. ~ Age 46 years, 
Qualified ae experience with medium/large 
London firms, Seeks responsible positiox 
London area, Contact: Barry Lester or 
01-242 2691. Clayman Agency, 31-33 High 
Holborn, London WC, 
STUDENT passed P.E. I A.C.C.A. with 
considerable audit experience, seeks articles 
with certified accountant in London. Avail 
able immediately, ~ Apply Nathan, 
Leopold Ron Road, Ealing, London W. 
T. OUNTANT. ~ Age Ze years, 
single. Sec ACA. Ge of Taxation, 
Finals to be taken in May 1977, hoping te 
specialise in taxation, Has auditing experi- 
ence. ~ Contact: Derek Beal on 01-638 0141, 
Clayman Agency, 85 Moorgate, London EC2, 
TAX OR TRUST ACCOUNTANT. — Age 
25, A.C.A. 1974, Specialises in all forms of 
taxation, excellent track record. — Contact: 
Dianne Lyle on 01-242 2691. Clayman 
Agency, 31-33 EHRL Ho Holborn, London WC1. 
JEE ACC .~ Age 18 years, 
five ʻO’, two H toe Would like profes- 
Anan e, excellent track record. - 
Stuart Lane on 01-242 2691. 
Clayman Agency, 31-33 High Holborn, 
London WC, 









ACCOUNTANTS, 
AND 


BOOK-KEEPERS 
CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas, 


PRACTITIONERS } SERVICES 


Wi Clements Road, GN Essex 
01-553 2184/5 


Job applicants also invited 





TRAINING CONTRACTS 


A GIRL (four months’ experience with & 
firm of chartered accountants) seeks articles 
E „A. Available immediately, — Box 


APPEARED ICAEW. FOUNDATION 
EXAMINATION, ~ Seeks transfer ol 
articles i in London area. Over two-and-a-hall 
years’ experience, incomplete records, private 
Ltd company, sole traders, PA.Y.E., VAT, 
ren ZONE Be Box AT 5434, 

B.Com.(Hons) looking for 
Mides with C.A, practice. — Box AY 5488, 
A YOUNG OVERSEAS graduate in 





‘economics and statistics seeks articles any- 


where in the Ke Available immediately. - 
Contact Hafeez, 1 Queen’s Parade, Green 
Lanes, London N8, 

D ARTICLED CLERK seek: 
transfer to a medium-size firm in London 
to gain more experience, Three years’ experi: 
ence, — Box CA 5452. 

CERTIFIED STUDENT ‘taking foundation 
A and B exam in June seeks articles; 
trainees in the profession. British resident. - 
Please reply to Mr Lim, 172 Thorold Road 
Ilford, Essex 
OVER SEAS GRADUATE recently passed 
the foundation course seeks articles ir 
London, Large or medium-size firm, — Box 
OG 5481. 
OVERSEAS POSTGRADUATE seeks trans. 
fer. Ten months’ experience in incomplete 
records, VAT, final accounts, tax returns, - 
Please contact, Javed, 2 Selborne Avenue 
London E17, 
P.E. II FINALIST of chartered soon 
~ intend to take exam in December 197 
seeks position in smal{l/medium firm ol 
C.A.'s in London or Manchester. ~ Please 
sat, to G. Ali, 50 Stuart Road, London 


PASSED FOUNDATION, sitting P.E. J 
May, experienced in incomplete records, 
audit of medium company’s. P.A.Y.E., 
taxation. Two years’ articles to go, Available 
mid-June, ~ Please apply to Box PF 5479. 
SEEKING ARTICLES TRANSFER, - 
Nearly three years’ experience, incomplete 
records final stage, PA. V.B, VAT. Awaiting 
foundation results. ~ Box SA 5406, 
SEEKING TRANSFER of training contract, 
oe E, T level, Can start immediately, - Box 


S441, 
SEEKS TRANSFER. OF ARTICLES. - 
Asian passed chartered foundation. One-and: 
a-half years’ experience incomplete records. 
Also passed Part TTI A.C.C/A. Aged 27, 
Anticipated salary .£1/050. - Box ST 5476. 








UE 

` TRANSFER OF ARTICLES. — Medium! 
large firm. Appeared P.E. I May 1976, 
Principal’s consent obtainec. — Reply: T. 

. Samad, 17 Ratgar Avenue, London W13. 
TRANSFER OF ARTICLES required by 
P.E. I Finalist. Three years of experience, 
Principal's permission obtained. ~ Please 

Contact S. K. Mahmud, 44 Hertford Street, 

Pack Lane, London W1. 
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YOUNG FOREIGN STUDENT with wide 
experience in overseas British’ bank seeks 
training contract. Exemption from Founda« 
tion course. Available immediately. - Box 
YF 5443. A 

YOUNG HARD-WORKING. GRADUATE 
with two and a half years’ experience re- 
quires transfer for better experience, — Please 
reply to M. O. Jawaid, 8 Adolphus Road, 
London N4. - 





SERVICES 








` EXPAND AND PROSPER ` 
_ PENSION PLANNING 
FINANCIAL PLANNING. 


, Without increasing your overheads you - 
+ could increase your income by pro- 
; viding comprehensive, acvice to your 
, clients. I specialise in pension planning 
: for directors of both lage ‘and small 
companies and self employed, Principals 
only interested in. devekospment oni a 
long-term basis. 50 miles of London. 
— Box EA 5484, 





, PROFESSIONAL INDEMNITY. ~ Before 
renewing your insurance censult the special- 
ists — Ellis & Co (1.B.) Lte, 119 Hall Lane, 

` Bradford BD4 7DF (0274-31405/6), You’ve 
everything to gain, nothing to lose, 


La 





COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed: or ready-made. - Clifton Secretarial 
Agency, 49 Green Lane, London N16 
Q1-359 3387), ; 





‘BUY BRITISH 


' Ready-made Companies 
"Company Formations 
BRITISH COMPANY REGISTRATION 
AGENTS LTD ` 


` 
' 











38/40 Featherstone Street 
London ECL 


01-251 0344 








` READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


COMPANY SEARCHES and registrations 
Full’ search’ £2, Prompt and thorough 
New companies formed £73. — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 


` 


LIMITED COMPANIES 


_ NEW FORMATIONS £75 
READY-MADE COMPANIES 
FOR ALL TRADES £80 


Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

-London EC2 4BA 
_ (Phone 01~253 3551/2) ` 











‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
for all your company searches and 


registrations. 
Limited Companies fram £77. 


Write or Phone: 
Chambers 
Company Search Agents Ltd, 
127 Aldersgate Street 
London ECIA 4JQ 
Tel. 01-251 4744/5 


A quick, efficient arid personal service for those who éxpect something a little better 


S N. R. CHETTLEBURGH LIMITED 


140/141 TEM?LE CHAMBERS, TEMPLE AVENUE, LONDON 
‘ EC4Y 0HE, Tel. 01-353 1441 : 



















to a Microfiche system 


a COMPANY = 
SEARCH SERVICES 
Records at Companies House, London, have changed 


From its nevdy equipped Search Centre, adjacent to 
Companies Hause, Hart + Co, provides a same-day service 
for all company search requiremenis, including providing 
reproduction documents from microfiche records, 


- HART:-CO. 


New Search Centre,1-3 Leonard 2. London EC2. 
_ Adjacent to Companies House. 
Tel: 31-2514401 Telex25804 Redimade Ldn 
N H 




















y 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 


Temple Avenue Së 


London EC4Y OHP 
01-3353 9471 (6 lines) 


READY-MADE COMPANIES available 
now. Also formations, etc. - Reichman & 





Wing, 134 Percival’ Road, Enfield, Middx...| 


Telephone 01-363 4382 and 7387 (ARCA. 
members), ie act 

READY-MADE COMPANIES £88 inm 
clusive transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out: — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


LIMITED ` 
COMPANIES 


J. P COMPANY | . 
REGISTRATIONS & CO, 
Ready Made e 
Special Formations 
` COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
` 42, Arran Road, London SEG 
Tel: 01-698 9983 


LIMITED ` 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to : 
Express Co. Registrations Ltd 
30 City Road, London EC) 








I 


LIMITED COMPANIES 
COMPANY FORMATIONS 
including duties, book and seal, £75 
COMPANY SEARCHES 
within 3 days £1-75 
same day £215 


M. & D. SERVICES 


Write: 2 Brynilys 
NEWTOWN, Powys 
Tel. Newtown (0686) 26589 
Shrewsbury (0743) 56269 
London 01-549 0308 





H 


‘OFFICE MACHINERY 
AND EQUIPMENT 


RECHARGEABLE CALCULATOR BAT- 
TERIES, — HP7 and PP3 sizes. Fully sealed 
Nickel-Cadmium cells. Matching chargers 
S.A.E. for details and prices. ~ Sandwell 
Plant Ltd, 1 Denholm Road, Sutton Cold- 
field, West Midlands. 021-354 9764, 

RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS ~ Signature stamp and 
special blocks seven-ten days. Also daters,, 
company. seals, pads, ink, etc., Competitive 
‘prices. — F. Greenhalgh. Universal 
Buildings, Garnet Street, Stockport SK1 








3AR, Tel. 061-480 3826. 








MORTGAGES 








ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £22,000. High advances 
‘to £50,000, — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595). ; 





A COMPREHENSIVE 
MORTGAGE SERVICE 


NO ADVANCE FEES 
ROWE CHARLES & CO LTD 


Personal Service. 20 years’ experience, 
Members of the Corporation of Mort- 
gage and Finance Brokers, 


Excellent remortgage facilities, 


York House, Wembley, Middx 
Telephone 01-903 5455-8 
(24-hour answering service) 


En 
100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000, Re-mortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844). 











Please mention this 

Supplement when 
answering 

Advertisements - 








| MISCELLANEOUS 





STOCK VALUERS 





- ABOUT STOCKTAKING AND VALUA- 


TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey (01- 
979 5599). K 





BUSINESS PREMISES 


TWO OFFICES, LONDON WEST CEN- 
TRAL, total area 313 square feet and some 
storage space surplus to chartered account- 
ants’ present needs available at £595 a 
quarter inclusive of rates, light and beat. — 
Telephone 01-405 9526 or write Box TO 
5412. ' i 








FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel, 01-647 9510 





INCOME FROM OFFICE SPACE 


Professional firm, seeks smart foothold 
office in Central London, Can you sub= > 
let about 300 sq. ft of yours to us and 
share some services? — Box IF 7241. 


te 


INTERVIEW ROOM | SMALL OFFICE, 
suite in West London available at very 
reasonable terms, ~ Box IR 5439. 
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EN d ‘ or H 


ACME APPOINTMENTS 








PERSONAL: ~> 
DO You 


ACCOUN TS SUFERBLY, TRED at Jow HAVE DIFFICULTY 
cost. . Return service nt work, — 
Accountants’? Typewriting Service, 279 IN WORDING 
Runley’ Road, Luton. Tel, 23147. YOUR 
CARIBBEAN SALING HOLIDAYS. -} o 

acht charter, crewed or self-sa ease TISEMENT? 
state which), in the isles of perpetual sum- ADVER R 


mer, Comprehensive travel service provided. 


~ Sunsail, Weald House, Pluckley; Kent. | i S 
Tel, Pluckley (023 384) 432, If so, may we help? 


e, Rao ase gee 
renewing your insu ial- 
Extension 30 








4 


TAX SENIOR LONDON ECH . . to £6,800 


Excellent Promotional possibilities with this International, City 
firm, with young staff. A.C.A. aged to 30 required with 3 years’ post- 
qualified experience.” 7 # 






ists ~ Ellis & Co (1.B:) Ltd, 119 Hall Lane, 
Bradford BD4 7DF (0274~31405/6; You’ve 
everything to gain, nothing to lose. 








FOR SALE 


H 


“THE MIDLANDS DEALER 


for NC R-BURROUGHS “ADLER 


TRUST ADMINISTRATOR LONDON EC4 c. £5,000 


Well-known, medium/large firm with excellent reputation seeks 
person with knowledge of Trust Administration, also Trust Accounts 
„knowledge. Age around 30 plus, to join young staff in Plush offices by 
Bank tube station. aan be 






















MANAGEMENT ACCOUNTANT LONDON W1 £5,000 


LC.M.A. in mid-twenties offered unique opportunity with Piccadilly- 
based, North Sea Oil company, which includes extensive U.K. travel. 





ebuilt systems machines at 
ao very competitive prices, 
Programming, full 
installation and service facilities. 
Contact: Tom Woodard, 


Sales Manager 


CBS, CONSULTANTS 


` 111 Icknield Street, Birmingham. Tel: 021-236 5234-5 




















MANAGEMENT ACCOUNTANT LONDON W1 ` £5,000- 


Unique opportunity for ambitious, capable I.C.M.A. in mid-twenties, 
with North Sea Oil company based in Piccadilly, but involving 
extensive U.K, travel. Position involves the Installation & Control of 
Costing Systems & Budgets. 





STOCK VALUERS 


` 


m 
JOHN CHURCHILL & CO. 
VALUERS, STOCKTAKERS-AND ` ` 
ASSESSORS TO:BRITAINS 

` INDUSTRY AND DISTRIBUTORS- 

A specialist service providing inventory or valuation 
of finished goods, component parts & stock in 
trade. Preparation or amendment of plant — 
registers and appraisal of net realisation 

or current replacement cost. Stock 


ASSISTANT AUDIT MANAGER LONDON WC1 c. £4,500 


Small/medium Chartered Accountants using modern Auditing 
techniques seek A.C.A, with 2/3 years’ post-qualified experience, in 
mid-twenties, offices are by Chancery Lane tube station. 








ASSISTANT AUDIT MANAGER, LONDON ECH c. £4,500 


' Top reputation, well-known medium/large firm by Bank tube station 
seeks person 25 plus with 2 years’ post-qualified experience. . 


MANAGEMENT SERVICES LONDON EC4 l c. £4,500 


Must be prepared to travel overseas, and preferably with E.D.P. 
background, and some knowledge of shipping. Post includes systems 
design, Invėstigation, Receivership and Liquidation etc. Young Audit 
team. | \ 


H 


COST ACCOUNTANT LONDON NWi , e £3,500 


Unusual opportunity for Part-qualified LC HA. with small Piano 
dealers. Friend set led a and of course, you would be an im- 
portant cog in the wheel. i, 


card control systems checked, Í 


PART Il FINALIST LONDON WCi c. £3,300 


Small/Medium Chartered Accountants close to Chancery Lane 
; station seek young part II finalist. Company uses latest Audit tech- 
Operating throughout the niques. $ ; 

United Kingdom. - si St 
BOOK-KEEPER LONDON Wi i c. £2,800 


Harley Street consultants seek a book-keeper (under 30) for their 
small, friendly accounts office. 9.30 start, luncheon vouchers given. 


Head Office 01 462 6237/8/9 
` 56 Hayes Street, Bromley BR2 7NX 





CONDITIONS OF ACCEPTANCE OF CALL DONALD. MAGGS 


IFIED ADVERTISEMENTS 


1, The publishers cannot guarantee insertion on any specified date, but every effort 
is made to comply with advertisers’ requirements. “ ` 

2, The publishers will not be held liable for any loss occasioned by the failure of 
any advertisement to appear from any cause whatsoever. 

3. The publishers will not accept responsibility for printing errors which may’ 
appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of original documents, 
goods or payments of any kind, nor are they available for the distribution of 





315 OXFORD STREET, LONDON W1 


canvaniing matter, Any letter is liable to be opened for examination of its 

contents, 5 

3. The right is reserved to refuse, cancel, suspend publication, or alter ong ` 
advertisement which in the opinion of the publishers does not conform with 
recognized professional standards, rode? 


01-493 4000 





16 THE ACCOUNTANT, May 6th : TAXATION, May 8th, 1976 











HEWITSON-WALKER 


(TAXATION 


APPOINTMENTS: 


` NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAXATION 


£3,500 to £5,000 


Our friendly, efficientintroductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


, Whatever the reasons for moving now — seeking more responsibility, less responsibility, flexitime, 4-day week, relocation ~ we can quickly find the solution. 


PERSONAL TAX 


imiividual applicant. We 
ai most suitable 


£4,000-£5,500 
A wide range of firms n City and West Ead. U.K. and 
overseas cases. Progression to company tax with several 
firms. We specialise in inding convenient locations. 
LIVERPOOL STREET 


Several clients including International firms seck personal 
taxation seniors aud se-ni-seniors, 


` £4,000-£5,500 
Vacancies with leading firms near the station at all levels 


of seniori 
LONDON BRIDGE 


£ Neg 
Largo firm requires Pong) Tax Assistant’ with good 


W. RLOO £4,000-£5,500 
Several large/medium firms and one small firm with 


panona t tax vacancies. 
to £4,500 
Leading tax departmert seeks Tax Senior ~ opportunities 


for company tax. 
BAKER STREET i to £3,750 
Two firma near statior require Semi-seniors. 

CHLEY ROAD 


FIN 

Personal tax in excellent location. 
TEMPORARY TAX urgent 
TRUST VACANCIES 


-Cty 
Also panit and Cambridge 


HEWITSON-WALKER 


WE ACT FOR ALMOST EVERY FIRM IN THE U.K. 


PE WI FINALISTS/MEWLY QUALIFIED — LONDON 


£4,500 
We act for all the rop 50’. Specialise in Audit, Tax, 
Insolvency or Management Consultancy. 
NEWLY QUALIFIED - LONDON £4,500-£5,500 
We have a fow vacancies for newly qualified applicants 
with excellent academic backgrounds. 
MANAGEMENT SERVICES £ Neg. 
Overseas travel. : 
PARTNER-DESIGMATE £5,000+- 
Small practice requires recently qualified as prospective 
partner. General practice lence essen 
AUDIT MANAGEE - WC1 
Small, new practice requires additional Audit eege 


PERSONAL TAX SUPERVISORS) 
ASSISTANT MANAG: e £5,750 
Medium and GER practices seek experienced 
personal tax supervisors. 
PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established large 
City firm with a varied practice, Good technical ability 
and supervisory experience important. Similar vacancies 
with other firms, both West End and City. 
CAPITAL TRANSFER TAX £5,500 to £10,600 
Consultant to £10,000, Assistant to consultant £5,500- 
y ke 2 


PERSONAL FINANCIAL MANAGEMENT to £6,500 


COMPANY TAX 


PROGRESS TO CORPORATE TAX  £4,00€-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 


. PE N FINALISTS/NEWLY QUALIFIED TO 


SPECIALISE £4,000-£4,500 
Leading International firms urgently seek nowly qualifieds 
to specialise in company or pe ‘taxation or both, 
Previous experience not required, 
COMPANY TAX 
The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.AJA.T.LL 
student level to Senior Consultant level with International 
practices, Senior Manager at £9,000 p.a.+- with Inter- 
national practice in London. ‘Also three co: msultancy 
vacancies with leading firms. To £7,000 for A.T.LI. sl 
A.C.A.s with three years’ tax experience. 
CORPORATE TAX MANAGER ` £ Neg. 
Vacancies with International and medium-sized practices 
in both City and West End. 
CORPORATE TAX SENIOR 
CORPORATE AND PERSONAL 
TAX MIXTURE £ neg. 
Two unusual opportunities at Senior and Manager level 
in large City firm and West End practices. 
TAX PARTNER-DESIGNATE ~ WC to £8,000 
Initially to manage tax department, Two vacancies at “this 
eve! 


to £5,250 


ASSISTANT AUDIT MANAGER - EC2 
Audit with some travel in U.K. and abroad. 
AUDIT SUPERVISOR/SENIOR ~ W1 £5,000 
Small firm requires Auditor with at least 2 years’ experi- 
ence. 

INSOLVENCY SUPERVISOR ~- LONDON] 

BIRMINGHAM/COVENTRY/BRISTOL/ 
CHESTER 


te £5,000 


COMPUTER AUDIT - WCI to £5,000 
Medium-sized firm requires C.A, with one year’s com- 
puter audit experience. Partnership posalbilitizs. 

AUDIT MANAGER - CROYDON £5,000-£6,000 
Good all-round, medium-sized work. Expanding 


£4,000-£10,000 ` 


(PUBLIC PRACTICE APPOI 


£6,000 


Practice, 


COMMERCIAL TAX 


Tax Consultancy - West End Koener, KE 


£5,500-£7,000 
£8,000-£12,000 
c. £3,500 


Corporate Tax Seniors — 

Public Company 

Assistant Tax Manager — West End 
Personal Tax in Commerce — 

City and West End 


ZE Accountant — West End leisure group £7,000+- 


PRO VINCIAL TAX VACANCIES 


BIRMINGHAM £3,000-£5,000 
Personal Tax. Vacancies from Assistant up to Manager 
level with medium and large firms. Corporate Tax Senior 
~ Manager level to £5,750. f 
BRIGHTON/HOVE 
Personal Tax Seniors. 
BRISTOL 

Corporate Tax Seniors — Personal Tax Seniors 


CROYDON 


£4,000-£4,500 
c. £4,000 
! to £6,000 


Personal Tax Assistant/Senior. Corporate Tax Senior] 


Manager. Also mixture of both. 


LEEDS to £4,250 
Tax Assistant and Senior vacancies, 

LIVERPOOL , £4,250 
Tax Junior to Senior with medium and large Practices. 
MANCHESTER £5,000 
National firm — Assistant Manager. Personal and Com- 
pany. Also Assistant and Senior vacancies with small 
and medium-sized firms. ~ £ neg. 
NEWCASTLE 

Tax Juniors/Assistants as P.A.s to Partners. 
Hundreds more vacancies nation-wide. Some other 
locations listed below: 

BEDFORD, COLCHESTER, DORKING, EDIN- 
BURGH, EXETER, (PSWICH, LUTON, NORWICH, 
PLYMOUTH, REDHILL, SALISBURY, SOUTH- 
AMPTON, ST ALBANS, WATFORD, WINCHESTER 
WOKING, YEOVIL. 


£ Neg. 


ITMENTS) 


LARGE-, MEDIUM- AND SMALL-SIZED 


NEWLY QUALIFIED/PE If FINALISTS to £4,000 . 

MANCHESTER. LEEDS, SHEFFIELD 

eet an and International firms, Good range of | 

PA. T FAR -PLYMOUTH £ Nes. 

Experienced Accountant for loca! firm. 

TROSTECTIYE PARTNER - WISBECH £3,500-+-car 

PROSPECTIVE PARTNER ~ BICESTER £4,000 

CA. to join as a Manager in genera] ‘practice. 

Auot MANAGER SCA vith 2 yoan £4,0004- 

ignaro position for with 2 years’ experience. 

UALLFIEDS R SOUTHAMPTON/ 


G KORD/STAINES/WELLING/HARR! 


In the first instance, telephone or write to: Joha Walker, B.A., A.C.A. 
HEWITSON-WALEER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 
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Lawrence v. Hayman 

Lawrence v. Ridsdale 
‘In the High Court of Justice (Chancery Division) - 
February 27th, 1976 

(Before Mr Justice WALTON) 


Annuities to retired partners of accountancy practice - Whether 
earned income — Section 9, Income and Corporation Taxes Act 


T970 — Section 530 (x), Income and Corporation Taxes Act 1970. 


Mr W. E. Ridsdale retired from a partnership of chartered 
accountants carrying on an accountancy practice on August 
25th, 1969, although for accounting purposes the retirement 
was agieed to take effect from April 30th, 1969. It was agreed 
that he should be paid a pension in accordance with the terms 
of the partnership agreement of £7,000 per annum. Mr C. C. 
Hayman, another partner in the firm, retired on August 31st, 
7960, because of ill-health and it was agreed that he should be 
paid a pension of £5,500 per annum, in accordance with the 
terms of the partnership agreement. 
Both claimed earned income relief on the amounts paid to 
them by the firm in accordance with section 9 of the Income and 
Corporation Taxes Act 1970, but this was refused by H.M. 
Inspector of Taxes for 1970-71. Accordingly, they appealed to 
the General Commissioners who allowed their appeals, deciding 
that earned income relief was available to them in respect of 
' their annuities. The question to be decided was whether the 
amounts received by the former partners were immediately 
derived by them from the carrying on or exercise by them of 
their profession as partners personally acting therein. 


It was submitted on behalf of the former partners that as the’ 


General Commissioners had decided that the annuities in 
question were earned income, this was a question of fact which 
could not be overruled by the Court. However, Mr Justice 
Walton decided that on the authority of Edwards o. Bairstow 
the Court had authority to overrule the determination of the 
General Commissioners because they had not correctly applied 
the proper legal tests. 

Mr Justice Walton said that if the annuity could fairly be 
regarded as immediately derived by the two former partners 
from the carrying on by them of their professions, the fact that 
the payments were deferred until after their retirement would 
not matter. Nevertheless, he considered that the annuities were 


not ‘immediately derived’ from the carrying on of the profession’ 


but were receipts derived from the terms of the partnership 
agreement and, therefore, the source was not the carrying on 
of the profession but the agreements in question. Accordingly, 
he allowed the appeal of the Crown, deciding that the retired 
partners were not entitled to earned income relief. 


Held: reversing the decision of the General Commiissioners 
and following the decision in Pegler v. Abell (48 T.C. 564), the 
annuities were not immediately derived by the retired partners 
from the carrying on of their profession within section 530 (1) 
(c), Income and Corporation Taxes Act 1970. 
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London Hospital Medical College 
v. CIR and Attorney-General 


` In the High Court of Justice (Chancery Division) - 


February 25th, 1976 


. (Before Mr Justice Brightman) 


Whether Hospital Students’ Union is a charity - New rules in 
1970 ~ Students’ Union exists solely to further the educational 
purposes of the Medical College — Whether there was a charitable 
purpose and not merely a charitable consequence — Whether the 
London Hospital Club's Union was entitled to register under section 
4 of the Charities Act r960. 


To the London Hospital, which is a teaching hospital, there is 
attached a Medical College which forms part of the University 
of London, In 1948 the Medical College became a corporate 
body, whereas previously it was'an unincorporated general 
medical school of the University associated with the London 
Hospital. Its constitution is set out in a scheme pursuant to 
section 15 of the National Health Service Act 1946. The London 
Hospital Club’s Union was founded in 1893 and in 1970 new 
rules were adopted. 

It was submitted that the 1970 rules established two cate- 
gories of purpose, one being social, cultural and athletic and 
the Union regarded itself as part of and incidental to and under 
the control of the Medical College. The Medical College owns 
the freehold of the sports ground used by the component clubs 
of the Union and provides, free of charge, a games room and 
squash courts. The College also provides, free of charge, the 
use of a cottage at Burnham-on-Crouch to promote the activities 
of the Union’s sailing club. Until 1971 the Commissioners of 
Inland Revenue treated the activities of the Union as charitable 
but in 1972, H.M. Inspector of Taxes informed the Medical 


` College that the objects of the Union were no longer considered 


exclusively charitable. 

It was claimed that the Union existed for the benefit of its 
members and registration under section 4 of the Charities Act 
1960, was refused. Mr Justice Brightman said that the London 
Hospital Medical College is a school of learning existing for the 
benefit of the community and is, therefore, charitable. A club 
which provides athletic and social activities for its members is 
not charitable but if it exists solely to further and does further 
the educational purposes of the Medical College, he considered 
that it was clearly charitable. 

` On the evidence, the Union was heavily dependent upon the 
College and’ was fostered and sponsored by the College because 
the College realizes the importance of the Union to the success 
of its own educational activities. 

Held: the purposes of the London: Hospital Club’s Union 
are charitable and it is entitled to registration under section 4 
of the Charities Act 1960. 


Thorn Settlement Trustees and 
Rylands v. CIR 


In the High Court of Justice (Chancery Division) — 

March 5th, 1976 

(Before Mr Justice WALTON) . 

Stamp duty — Variation of trust — Court order submitted for 
adjudication — Assessment of stamp duty by Commissioners of 
Inland Revenue — Section 74 (1) (5) Finance (1909-10) Act T910 — 
Section 4, Stamp Act 1891 — Variation of Trusts Act 1958 — 
Section 33, Trustee Act 1925. , 

On January 31st, 1947, Sir Jules Thorn made a settlement for 
the benefit of his wife, son and daughter. The income of the 
whole of the trust fund was to be held upon protective trusts 
for the benefit of his wife during her life and thereafter it was 
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to be divided nto two parts, one being held on trust to pay the 
income to his 3on for life and after his son’s death, this half was 
to be held fo- his children and remoter issue as the trustees 
should appoirt, and in default of appointment in trust for all 
his children who, if male, should attain the age of 21 
years, or if emale, should attain that age or marry. The 
other part of tae trust fund was to be held upon similar trust for 
the daughter znd her children and remoter issue. 

An arrangement was entered into by virtue of the Variation 
of Trusts Act 1958, and submitted to the Court under which 
in so far as it aoplied to the daughter’s interest in the settlement, 
were that the life interest of the, wife of the settlor was eliminated 
and 20 per cent of the daughter’ s half share should be held as 
to capital and income for the present and future children of 
the daughter who should attain the age of 21, or being 
female, attain that age or marry, and 80 per cent of this part 
should forthwih be held upon trust to pay or apply the income 
therefrom as È arose to or for the benefit of all or any other 
of Mrs Rylancs and her issue as the trustees should think fit. 

Application was made to the Court to sanction this scheme 

and the Order of the Court giving sanction was dated April 
17th, 1964. Ths was not immediately submitted for adjudication 
but when it was submitted, the Revenue assessed the duty pay- 
able as to (1) ač valorem conveyance on sale duty on the transfer 
of the interests of the income beneficiaries in the daughter’s 
moiety during -he life of the wife of the settlor; (2) ad valorem 
conveyance on sale duty on the transfer of "the daughter’s 
reversionary lize interest, there being no ‘dispute about the 
figures if the Inland Revenue contentions were correct. How- 
ever, being dissatisfied, the matter was Submitted to the High 
Court so that it might be decided whether the Order was liable 
to duty as assessed by the Commissioners and if not, to what 
duty it was liatle. 

On behalf or the trustees, it was submitted that when the 
totality of discretionary beneficiaries joined in or consented to 
the scheme, thzy were not jointly or severally making a dis- 
position of the whole of the income arising from the moiety of 
the trust fund curing the life of the wife of the settlor but were 
merely dealing with their own separate interests. For the Com- 
missioners of Inland Revenue it was submitted that what was 
being disposed of by the scheme was the whole of the income 
during the life of the wife of the settlor and that although in 
order to effectuate that purpose, the consent of every person 
who might conceivably have any interest in that income under 
the trusts was requisite. What they were doing by the scheme, 
all of them actirg together, was to dispose of that whole income 
and not their own separate interests. 

Mr Justice Walton upheld this view. 


Held: the Order was liable to duty as assessed by the Com- 
missioners of Inland Revenue. 


Lap Shun Textiles Industrial 
Co Ltd v. The Hong Kong Collector 


of Stamp Revenue 

In the Privy Council - 

March and, 1975 

(Before Lord Wiiserrorce, Viscount DILHORNE and Lord 
FRASER OF 'TULLYBELTON) 

Whether duty to be charged as a conveyance operating as a volun- 


tary disposition inter vivos ~ Section 27, Stamp Ordinance, ` 


Hong Kong. : 

On February 8ta, 1973, the Chartered Bank conveyed to Lap 
Shun ‘Textiles <ndustrial Co Ltd certain land in the New 
Territories and the conveyance was stamped as a conveyance on 
sale. Subsequently, the District Officer assessed the value of the 
property which was considerably in excess of the stated value. 
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He accordingly assessed the duty on the basis that the document 
was liable to be charged as a conveyance operating as a voluntary 


` disposition inter vivos. 


Held: confirming the decision of the Supreme, Court of Hong 
Kong (Appellate Jurisdiction) that the document had been 
correctly charged to stamp duty. 


R sa 
i oud ` 


F. W. Nicholson v: Morris = * 


In the High Court of Justice (Chancery Division) =, sie . 
March roth, 1976. , ES 


(Before Mr Justice WALTON) ` 


Schedule E assessments of barrister’s clerk — Incorrect returns — 
Whether fraud or wilful default — Certificates of interest — Section 
41, section 88 (x), Taxes Management Act 1970. 


The case was concerned with an appeal against additional 
assessments to income tax under Schedule E in respect of the 
taxpayer’s earnings as a barrister’s clerk in the re years, 1946-47 
to 1960-61 inclusive. The Revenue applied to a General Com- 
missioner under section 41 of the Taxes Management Act 1970, 
for leave to make assessments for years that would otherwise 
have been out of date for the purpose of making good to the 
Crown a loss of tax attributable to fraud or wilful default. When 
the matter came before the General Commissioners, they de- 
cided that the taxpayer was guilty of fraud or wilful default in 
respect of the whole of the period covered by the inquiry. 

- The General Commissioners confirmed the assessments and 
granted interest certificates under section 88 (1) of the Taxes 
Management Act 1970. The taxpayer did not give evidence 
before the General Commissioners. 


Held: the decision of the General Commissioners was correct 
and the certificates of interest had been properly given. 


Toogood v. General Commissioners 
for the Division of Bristol City 


In the High Court of Justice (Chancery Division) - 
March 2nd, 1976 


(Before Mr Justice WALTON) 


Notice to deliver particulars — Non-compliance with notice ~ 
Award of maximum PAS Section 51, Taxes Management 
Act 1970. 


The appeal was concerned with a notice of motion made on 
‘pehalf of Neville A. Toogood and a number of companies in 
which he was interested for an order that various decisions of 
the Commissioners for the General Purposes of the Income Tax 
for the Division of Bristol City given on August 1ath, 1975, and 
awarding various penalties against the taxpayer and his com- 
panies, being the maximum penalties that-could be imposed 
should. be reversed. 

Various notices were issued to the. taxpayer under section 51 
of the Taxes Management Act 1970, requiring him to furnish to 
the General Commissioners various particulars, covering a 
period of years. The notices were not complied with and 
although the appellant was summoned to appear at a hearing 
before the General Commissioners, he did not attend and was 
not represented. A penalty of £50 was awarded in each case and 
copies of the certificates were forwarded to the appellants and 
they were warned that further penalties, not exceeding {10 a 
day, could be incurred and were advised that the matter would 


` be listed for hearing again. 


Up to the time of the hearing, much of the information which 
was requested had not been supplied. 

Held: confirming the decision of the General Commissioners, 
the imposition of the penalties was justified. 
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TI and Inflation 


Tube Investments’ report and accounts 
this year comes in what someone un- 
kindly described as ‘see through paper’. 
Lord Plowden, when the “see through’ 
point was put to him; admitted that, 
having seen a-first copy of the report, he 
had wished that economy — or should it 
have been thinness? ~ had not been taken 
to such lengths. . 

But ‘see through’ is hardly a fair 
description of Tube Investments’ paper 
and there must be a very considerable 
saving, even though. TI are unable to 
quantify it, in postage in distributing a 
relatively lightweight report. Such is the 


rate of postage inflation that comparisons - 


are not only odious but impossible. 

TI content themselves with colour 
pages back and front, with the other 48 
pages ‘packed with information. Part of 
the report, and part of Lord Plowden’s 
statement in it, concern the attempt to put 
TPs progress on terms with inflation. 

TI continues to provide accounts in 
CPP terms in the absence of anything 
definite to the contrary. But this is an 
inexact operation in a group .so inter- 
nationally widespread. But Lord Plowden 
makes (he point that whatever argument 
there may be about the way to account for 
inflation, ‘there is no dispute that the real 
return on capital in manufacturing in- 
dustry and the real share of gross domes- 
tic product represented by industrial 
profits have both been declining steadily 
for many years and have now reached 
dangerously low levels. 

“The result is’, Lord Plowden com- 
ments, ‘that industry is not generating 
enough profit to modernize its equipment 
and to meet the increased demand for 
working capital which will be particularly 
heavy as trade improves. ‘The remedy lies 
with Government in its conduct of the 
economy and in its attitude towards 
profits expressed, for example, through 
price controls and taxation policy.’ 


Fourfold increase 


As to Ts own performance, Lord 
Plowden points out that between 1963 
and 1975 (the thirteen years in which he 
has been chairman) sales and profits 
have multiplied more than fourfold. 
Allowing Tor. (be fall in the value of 
money, the growth was about 65 per cent 
in real terms. That represents a little more 


than 4.per cent per annum which, com- 
pared with the long-term growth rate of 
the UK. economy of rather less than 3 
per cent per annum, suggests that T'l’s 
growth has been satisfactory though not 
spectacular. 

Lord Plowden is retiring from the 
chairmanship after this year’s annual 
meeting and is to be followed by Mr Brian 
Kellett, who takes over the reins of a 
vigorous and profitable company. Lord 
Plowden joined TI after the group had 
been through a major expansion period 
and he has, over 13 years, assiduously 
refined the management system while 
also maintaining a strong degree oF group 
development. 


Corporate planning 


Formation of an Executive Committee 
and the strengthening of the divisional 
structure have been the kingpins in TT’s 
management development. There has 
been continual refinement of the system, 


i 
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and the decentralized nature of the group 
has been maintained with its emphasis on 
local management. At the same time 
financial disciplines have been improved 
and corporate planning has been de- 
veloped to ensure that investment and 
growth fitted the group broad strategy. 
Acquisition and investment policy has 
been concerned with logical and natural 
development into areas related to existing 


businesses, Delegation of day-to-day 


management has enabled the Executive 
Committee to concentrate on broader 
issues and policies. ‘The general effect of 
this’, Lord Plowden says, ‘is that bere Is 
a clear-cut chain of command and respon- 
sibility and at the same time a great deal 
of freedom for individual management 
within the general lines approved by the 
Division and if necessary the Executive 
Committee.’ 

Lines of communication need to be 
maintained and strengthened and part of 
the TI success in this respect is through 
the maintenance of small groups. TI 
employs some 55,000 people in the UK at. 
over 100 companies or sites. Half the sites 
have less than 250 employees, a quarter 
have 250 to 500 and of the rest all have 
less than 1,500 except five which have 
less than 2,500 and one which has about 
6,5co. But on some of the larger sites 
numbers include more than one company 
with quite separate workforces and 
managements, 


Lan =, 





Informative Blackwood Hodge ‘ 


Taking The Corporate Report at its words, 
the directors of Blackwood Hodge headed 
by Mr William Shapland, rca, have 
introduced much of the recommended 
additional information into the 1975 
report and accounts. The extent of the 
information at once becomes evident by 
the length of the contents panel on page 3. 

. The report’s lavish use of space means 
that each additional piece of reporting 
has at least its own page and there are now 
48 pages in the Blackwood Hodge report 


-as against, for example, the Shell group’s 


mere 40. The contents page reads: 
Summarized results; Chairman’s letter; 
Our business, Our Policy and Future 
Prospects; Notice of meeting; Directors; 
Directors’ report; Auditors’ report; Ac- 
counting policies; Consolidated profit and 
loss account; Balance sheets; Statement of 
group net ‘assets; Notes to accounts; 
Statement of accounts adjusted for infla 
tion;. Source and application of funds; 
Statement of money exchanges; State- 
ment of foreign currency transactions; 
Ten-year sales record; Ten-year financial 
record; Subsidiary companies; Share and 
loan capital; Directors’ interests; Addi- 


i 


tional shareholder information; and Em- 
ployment report., 

The employment report | covers the 
final four pages. Blackwood Hodge 
employs some 5,400 people throughout 
the world, just under a quarter of them 
(1,398) in the UK. The other four-figure 
employment area is Canada with 1,027. 
Other employees are scattered over 24 
countries in Europe, Africa, the Far East 
and Ausiralasia. 

Figures and diagrams show “How the 
group spends the money it receives’ and 
‘Group activities expressed in amounts 
per employee’, 

The ‘Statement of money exchanges’ 
carries the rider that ‘in considering the 
information disclosed it should be borne 
in mind that only 21 per cent of group 
turnover (£38-5 million) is attributable to 
the United Kingdom’ and that, as already 


‘noted, less than 25 per cent of employees 


are employed i in the UK, their aggregate 
remuneration for 1975 having been £3'67 
millicn, 

The net cash-flow to the UK Govern- 
ment in 1975 was £1,572,000, or £1,175 
per employee. The Government ‘take’ is 
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low against pre-tax profit of {11-66 mil- 


lion because Elackwood Hodge is not. 


currently paying any UK corporation tax. 

There is, therefore, a degree of artifi- 
ciality in these statistics. As there also is 
in one of the kzy figures in the employ- 
ment report waich puts the amount of 
‘Wages, salaries and other costs of. 
employment’ at £4,204 per employee. 

But this is per-global employee and not 
UK employee. The 1,000 and more 
employees in oe in particular, step 
up the average figu 

The Blackwood. Hodge information is 
all there and is well presented, but what 
precisely it is all worth is a matter for 
argument. 

It is typical of Blackwood Hodge, where 
the standard of reporting is extremely 


-high, to go hizher still and include the 


additional information. But Blackwood 
Hodge; unfortunately for the purposes of 
the exercise, not a typical company 
since it is prepcnderantly a distributor and 
not a manufacturer and preponderantly 
operates overseas rather than in the UK. 

But there is no gainsaying the effort 
made. And neither is their any gainsaying 
the success of the group. Sales in the 
past year rose 27-1 per cent to {186-1 
million and pre-tax profits 378 per cent 
to {11-7 million. 

In the past ten years ‘shareholders’ 
funds ‘have increased four times and 
profits seven times. Group budgets for the 
current year ‘forecast a reasonable in- 
crease in grcup turnover and pre-tax 
profits’. 


Good Employee 
Relations at 
United Biscuits 


United Biscuits’ annual report has an 
ingenious way of binding in a. separate 
review of operations. The front cover 
of the whole report is ‘double’, and into 
the inside of tne spine of the double cover 
the review of operations is stapled. 

United Biscuits do not go in for the 
excess of the recommendations — or are 
they suggescions?—of The Corporate 
Report, but they report exceptionally well. 
The compary is known for its good 
employee relations and for the degree to 
which employees are consulted and the 
extent to wich they participate in the 
general group development. 

The report to employees is particularly 
well done, and especially the page called 
‘Running a company is like running a 
family budget’. This one recalls being 
done similarly by another company, Pauls 
& Whites, the animal feeds, essences and 
brewing materials group. 

United Biscuits reports firmly, with 
plain words and plain figures and without 
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the complexities urged by The Corporate 
Report suggestions. 

At which point it may not be pertinent 
to report that United Biscuits presents an 
inflation accounting schedule on a current 
cost accounting basis which takes pre-tax 
profits down from an historic £22°3 million 


_ to £161 million, and increases the total 
. equity interest from £66" 5 million to 


£740 million. 


Grindlays’ Provisions 


It is an acknowledged part of the financial 
way of life that when things financial go 
wrong they invariably prove much worse 
than they seem at first. That has certainly 
been so in the case of Brandts, the mer- 
chant banking subsidiary of Grindlays 
Bank. 

Grindlays’ 1975 accounts show specific 
provisions against doubtful debts of just 
over £27 million net after £3 million of 
recoveries, with over 80 per cent of the 
provisions related to advances made i in or 
from London. 

The sector of particular concern has 
been Brandts’ property book which, as 
Grindlays chairman, Lord Aldington, has 
related, at the end of 1974 totalled some 
£90 million. Following reductions, the 
book at the end of 1975 amounted to 
£78 million total commitments (£75 
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million drawn) against which £24 million 
in all has‘ been provided. Of the £78 
million, 77 per cent relates to commercial, 
IX per cent to residential and 12 per cent 
to industrial property. 

In the accounts, provisions for doubtful 
debts including transfers to general 
provision, totalled £28*7 million on top of 
{20°07 million in 1974. Note 3 states that 
in addition to the identified specific 
provisions against advances established 
during the year and in earlier years, the 
group maintains a general provision which 
is deducted in arriving at the amount of 
advances of £1,147 million in the balance 
sheet. 

The note adds that ‘every reasonable 


step has been taken to ensure that the 


provisions, both specific and general, are 


- prudent and adequate. But until stability 


returns to a number of territories and 
markets in which the group operates it 
will be some time before the realizable 
value of certain advances, in respect of 
which substantial provisions have been 
made, can be assessed with reasonable 
certainty’. 

Auditors Coopers & Eer com- 
menting on Note 3 and making their 
report subject to it, give their opinion 
that ‘reasonable steps have been taken to 
assess the provisions required on a pru- 
dent and adequate basis’. 





‘Plus’ Marks for Ransomes Sims 


Ransomes Sims & Jefferies’ annual report 
this year is presented in a new form. With 
it there is, what the chairman, Sir Peter 
Greenwell, st, calls an ‘informative 
booklet? which is also distributed to 


employees and customers as well as ‘those: 


suppliers and business associates who 
have expressed interest in the company’s 
affairs’. 

The booklet, as is not unusual in pub- 
lications of this kind, provides more 
information on costs than does the report 
and accounts proper. Under ‘Expendi- 
ture’ it shows that materials and com- 
ponents cost {9°696 million, within 
which steel cost £21146 million, other 
materials and components {5-291 million, 
and other manufacturers’ products for 
resale £21259 million. 

Wages, salaries and NHI and pension 
contributions of £7-919 million were paid 
by the group and other expenses were: 
Heat, light and power £512,000; local 
rates £404,000; insurance premiums 
£108,000; interest on overdrafts and 
loans £632,000; telephone, postage and 
stationery £206,000; packing and trans- 
porting goods to customers £509,000; 


depreciation £548,000, and ‘other’ ex- 


penses {£997,000 (a substantial figure, 
surely, not to be broken down). 


The total expenditure of {21,531,000 
is deducted from total income of, £23°97 
million to give the profit of £27439 million. 
In the statutory profit and loss account 
the gap between sales and pre-tax profit 
is less adequately filled. The main gap, 
of course, being the absence of any figure 
for raw material and component costs. . 

An interesting point in both the report 
and accounts and the booklet is the 
analysis of sales in terms of tillage equip- 
ment, grass machinery, electric trucks, 
harvesting machinery, industrial products 
and houses — the last-named coming in 
through the development of land surplus 
to group manufacturing requirements. 

There is no such analysis of sources of _ 


_ profit, although the chairman reports on. 


four product divisions. It is a fact, how- . 
ever, that there is a common ‘agricultural’ 
denominator in all product divisions — even 
in the electric truck division — and profit 
area boundaries are likely to be blurred. 
It is also a fact that, however far a 
company goes beyond statutory reporting 
requirements, the reader invariably has 
the urge to seek more. Ransomes Sims 
& Jefferies’ new-style report and also the 
booklet are well done and the efforts made 
to provide more information with greater - 
clarity ate thoroughly to be commended. 
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PENSIONS SEMINAR 


arranged by THE ACCOUNTANT 
in conjunction with the 
’' COMPANY PENSIONS INFORMATION CENTRE 


on Wednesday, May 26th 


The Social Security Pensions Act 1975 requires every employer to make 
important decisions about the provision of pensions for his employees. 
The regulations have now been produced and the Opposition have said 
that, if returned to power, they will not change the basic structure of 
the new legislation. Because of the need to engage in consultation and 
to give notice to interested parties, the time before the effective date is 
likely. to be all too short. 


The Seminar will provide a detailed appraisal of the nn developments 
and their implications. A number of speakers will cover this Act and 
other key pensions legislation. 


"The Seminar will be held at the COMPANY PENSIONS INFORMATION 
CENTRE, 7 Old Park Lane, London W1. It will start at 9.45 a.m. and will 
finish at A p.m. 


(The nearest Underground station is Hyde. Park Corner.) 
Morning coffee, a buffet lunch and afternoon tea will be provided. 


The total cost of the Seminar will be £10 (inc. VAT). 


It is intended to give every opportunity for discussion and DEE 
so numbers will be limited. Accountants and other professional advisers 
are invited to apply for a reservation at the Seminar by completing the 
form below and sending it with the fee of £10 to The Accountant 
(Pensions Seminar), 151 Strand, London WC2R IJJ. 


FIRM/COMPANY...... 


ADDRESS 


Please reserve me a place at The Accountant/Company Pensions Information Centre Seminar to be held on 
May 26th. | enclose the fee of £10 (cheque payable to 7he Accountant). 
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Keeping 
Computers 
Under Control 


Edited by Andrew D. Chambers, B.A., A.C.A., M.B.C.S., and 
Owen J. Hanson, M.A., M.Sc., A.I.M. 


A Recent Publication having a general appeal to computer personnel, managers and 
acccuntants. It is also useful reading for students taking professional examinations 
in accountancy and computing fields. 


Although the book is the work of a number of contributors, each an expert in"his - 
own field, it makes a cohesive whole covering subjects of a topical interest. The 
Putlishers feel that the emphasis of computer thought is likely to shift even further 
to control and security and the book covers the right topics to fit into this framework. 


The various authors’ styles are quite readable with little jargon and managers and 
accountants without any previous knowledge can read the material and understand 
it without the use of other books of reference. 


16 Chapters, fully illustrated with 44 figures, Glossis of Terms, and an extensive 
Bibliography. 


Obtainable by personal shoppers at The City Library, 151 Strand London 
WC2R 1J3J, at £5°25 net or wei post at £5°55, including post and packing 
U.K. 


GEE & CO (PUBLISHERS) LIMITED 
-151 Strand, London WC2R LU 01-836 0832 ` 
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Gee's Studybook Series: . 


STATISTICS FOR ACCOUNTANTS | 
AND ADMINISTRATORS 


Kg second edition 
by Raymond Brockington 


Over recent years there has been a growing acceptance of the DE 
of a study of Statistics to the student accountant and this has found 
its reflection in the increasing emphasis given to this subject in the 
professional examinations. The subject is now a component of 
the nine months’ Foundation Course and of most degrees in 
Accounting. 


£2: 50 net’ £2°80 inc. post U. K. 


INTRODUCTION TO BUSINESS 
COMPUTER PROGRAMMING 


second edition 
by T. W. McRae 


MANAGEMENT E 
Examination Questions and Answers 
by C. S. Deverell 


A book which saves student time as handsomely as this one earns 
its price. It will help students to pass examinations but also offers 


i much more. It can be used for reference and it will be a first-class 


standby during revision. In management studies the very inter- 
pretation of questions is often a stumbling block, The book will 
remove this by training its readers to identify and tackle problems. 


£2°60 net £2°90 inc. post U.K. 


COMMUNICATION 


a book for Students 
by C. S. Deverell 


‘The first executive function is to develop and maintain a system ‘of 
communication,’ Students have a more immediate goal ~ they must 
satisfy examiners, Hence the keynote of this book is a: down-to- 
earth approach to the acquisition of acceptable standards of prac- 


` tice. Good communication in business is partly a matter of human 


relations and partly of skills. 


This book is intended for accountants and other managers who £2'75 net £3°05 inc. post U.K. 


want to learn the basics of computer programming. It is particularly 

intended as preliminary reading for those who are able to attend a 

course in computer programming. The book explains the basic 

principles of flow charting and coding and provides a brief glimpse 
. of higher level computer languages. ` 


£2'50 net £2:77 inc. post U.K. 


GEE & CO (PUBLISHERS) LTD 
151 Strand, London WC2R 1JJ 





Make sure of your copy of 
THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 


Subscription 
datod EE l 
L i i : 
WË E deiere ee 
D 
Address b 


ekeEEERRREREEEEEREESEEEEEEEEAEEEEEREREREEEE FRA EEEEREE SE EEERRREEEEEEREREESEEEEREEEE ENER RER ERSE ee! 


` Expiring: 


‘Remittance enclosed £ 


DAC ..cccccccccccsscccessecsasctsasecniasscoaces | eägumeerttrrerertdrrrergerehrrerchtarerueaerrbreen 
Rates: £18-50 for one year; £10 half-year, Professional body: e 
Airmail edition: £25 for one year; £13-50 half-year. ` i f 
Students’ concessional rate: £1050 per year. - 
THE ACCOUNTANT, 151 Stand, London WC2R 1JJ Telephone 01-836 0832 —""" ACCT. 6/8/76 


ACCT. 6/5/76 
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Accountants to 


PROPERTY COMPANIES 
PLEASE NOTE 


Institutional clients of Druce & Co are seeking 
` good-quélity, commercial and industrial invest- 
ments. Consideration will be given to: 


* Lease-backs to Property Companies with 
good track records at up to 75% of rack 
rental value or estimated rental value. 


Lots of £250,000-—£1,500,000. 


Properties no further north than Man- 
chester, excluding Crewe, Stoke-on-Trent, 
Liverpool, ‘Leicester and Rugby. 


Multi-let buildings acceptable providing 
full recovery of outgoings from tenants. 


* Agents retained where necessary. 


Details to S. A. Parnes, F.R.I.C.S. 
Druce & Co 


23 Manchester Square 


WA 2DD 
" Tel. 01-486 1252 
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Accountancy Tuition by the Metropolitan College for Examinations 


x 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


The Joint Diploma in Management Accounting Services 
(promoted by the three Chartered Institutes and the 
A.A.C.A., LC.M.A., and C.I.P.F.A,) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants in industry 
and those acting az consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sponsored by 
The Institute of Chartered Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


POST COUPON NOW! 


Please send me without charge or obligation a copy of the College Accountancy Prospectus. 
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MANAGEMENT INFORMATION 


study in the increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A. Part |, 
and C.M.L., for which the Metropolitan College provides 
expert postal tuition, are: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part H 


examination comprises a thesis and a viva thereon and, 


is open to candidates who have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 


To the Principal,.B. Mendes, 


Aldermaston Court, Reading RG7 4PW. 
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B.Sc.(Econ.), 
F.C.A., Department A123D, Metropolitan College, 








Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin. 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS ] 


Please write for full particulars to: 


The Principal, B. Mendes, B.Sc.(Econ.), F.C.A., 
Department A123D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street Avenue, Moorgate, London EC2Y 5EJ 
Tel. 01-628 2721. 
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Ups and Downs 


Well, those stock-market followers who stayed in ‘the departure 
lounge and resisted the temptation to take the next flight to 
anywhere have not lost by their patience. When the FT Index 
climbed above the 420 mark it looked as though the forecasters 
of a rise to the 470-490 bracket by the end of this year were 
about to see the beginnings of their forecasts made good. 


The Index was reflecting the growing feeling that the indus- ; 


trial recession had turned, that company profits were improving 
(due mainly to higher export earnings), and that revision of the 
Price Code later this year-would improve profit margins 
generally, 

There was the further assumption that, though the trade 
unions would rant and roar and denounce the Chancellor’s 
3 per cent wage increase offer as totally unacceptable and an 
insult worth only utter and complete rejection, they would 
settle for 5 per cent, which is probably what the Chancellor 
would be satisfied with. 


World at large 


But the world at large is not used to the trade union~Govern- 
ment confrontation way of British life—the tension-building 
stuff, the rabid speeches; the microphones poked at stolid faces 
and the whole palaver of government by media. 

The world at large apparently considers that if the British 
Chancellor of the Exchequer says in his Budget statement that 


. 3 per cent is the limit and anything else will be economic death — 


then rejection of 3 per cent means death. 


So the world at large sells sterling, because if the economy isso ' 


weak that it cannot stand anything more than a 3 per cent wage 
increase without inducing a reaffliction of hyper-inflation, then 
there are clearly safer currencies to be in than the pound. That, 
perhaps, is an over-simplification of the situation, but is the 
essence of if. 

In overseas eyes, the British economy gives the impression of 
being able to afford either the present level of Government 
spending and borrowing or an industrial revival ~ but not both. 
And since the level of Government spending is not to be reduced, 
and the level of Government borrowing is not to be reduced 
either, then it follows that the British economy cannot afford 
industrial revival. 

It cannot afford revival if industrial expansion is to put pres- 
sure on the money supply. Particularly if revival in other parts 
of the world pushes metal and commodity prices higher. A 
devalued pound will magnify the effect of the rise in import 
costs, 

Despite all this there is still a degree of confidence that the 
forecast 470-490 bracket will be reached by the end of the year, 
and there are even forecasts of the Index through 500 in the 
first quarter of 1977. 

But there is an equally fervent forecast that the first quarter of 
1977, if not the final quarter of 1976, is going to be the time 
when industrial equity sail should be shortened. 

Some of this confidence is based on the fact that every time the 
FT Index dips below 400 the institutions are back An the market 
as buyers. This gives rise to the classic phrase ‘the undertone is 
still firm’. 

Major investors are currently prepared to stay in top-class 
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equities and are prepared to take more on their books on periodic 
dull days. It is possible that settlement of the Government- 
trade union wage bargaining process will bring a shade more 
stability into the factors influencing markets and that higher 


, Bank rate will help’ sterling to settle rather than advertise the 


fact that it should still be sold. 

But there is another less classic.phrase: “You don’t make a 
profit out of undertone.’ And until undertone can be exchanged 
for overdrive, there is not going to be an enormous amount of 
support or movement in the stock-market as a whole. Turnover 
of late has been low and seems likely to. stay low. 


Gilt-edged 


Gilt-edged market operators who ‘went short’? when sanae 
began to weaken, and stayed short thereafter, have now been 
rewarded by a sharp break in prices at the long end of the 
market. The rise in minimum lending rate was essential and 
although the market had been looking for higher interest rates; 
the full effect of the MLR action had not been discounted. 

With the long end of the market well and truly down there is 
now prospect that the Government will attempt to sell gilts 
again. 

Immediate reaction to 19} per cent MLR was hardly favour- 
able from the foreign exchange market aspect, and there were 
few buyers zt the long end of the gilt market prepared to get in 
on the prospect of the worst being known and the next move 
being upwards. The pitch at the long end-is as follows: 


i ` Yield Yield 7976 
Price Interest (red'n) High Low 
Treasury 83 per cent ? 


1997.. Gs Ges 672 1331 1373 69% 643 
Treasury 93 per cent 

1999.. e fe 73 1354 13-81 TAZ 653 - 
Treasury 54 per cent ` 

2008-12 .. ge 414 13-44 13-58 463 398 
Treasury 73 per cent j ? 

2012-15. Se 583 13:73 13°77 603, 524 
Equities 


It is rarely rewarding to judge the equity market entirely by the 
day-by-day or week-by-week oscillation of the FT Index. That is 
especially so in times of continuing uncertainty. | 

These are times for individual shares rather than the market 
as a whole. The equity selection this week covers commodities 
and metals without involving the complexities of the investment 
currency, premium which bedevils investment in so many 
worth-while commodity and metal propositions. 

On the grounds that commodity prices are going to continue 
to rise there is scope for investment in the dealers in commodities 
as well as in the suppliers and developers: 


: Price Cover Yield PIE 
Guinness Peat — 25p shares .. 190 — 6-7 — 
S & W Berisford — 25p shares .. 172 2:9 5-3 10-1 
Gill & Duffus — 25p shares “a 176 E 4-6 — 
Rio Tinto-Zinc — 25p shares „` 236 EN 3-6 — 


Guinness Peat. The Guinness part of the group is banking 
and the Peat part is commodity dealing and broking over a 
wide range of commodities and over an extremely wide range 
geographically. There is considerable strength in depth in this 
group, with benefits.of the merger of the banking and commodity 
broking organizations beginning to show to considerable 
advantage. 


S & W Berisford. As well as being a force in sugar-importing 
and merchanting, this group covers commodity broking. and 








San: 


food manufacture and distribution. The record in recent years 
is impressive, with earnings per share more than doubled in the 
past four years. Interests range right through the commodity 


markets and include wool. 


Gill & Duffus. This group is known predominantly for its 
cocoa broking and merchanting expertise, but operations are 
wide-ranging on a major international scale in edible com- 
modities. Some 75 per cent of turnover is overseas and the 


_ MASTERPLAN’S GROWTH 
The Provincial Building Society’s Master- 
plan, designed to give borrowers the 
choice of different methods of repayment, 
has got off to a good start. A significant 
proportion of borrowers are choosing to 
repay by bonus-reinforced life assurance. 
In many cases this can be cheaper than 
the ‘annuity’ method of repayment and, 
of course, there is the real possibility of 
some capital ‘profit’ at the end of the day. 

So far, the Society has arranged the 
life business with the Legal & General 
or the Standard Life. Soon, policies from 
the Scottish Amicable and Scottish 
Mutual will also be available. The 
Society is at pains to point out that it is 
trying to give borrowers a better deal. 
This arrangement does not affect its 
normal relationship with accountants and 
other professional intermediaries. 


SMALL SOCIETIES 
Small building societies can be more 


flexible than the giants. The assets of the 


Otley Building Society have just topped 


Zo million. The Society has only one. 


branch office and 14 agents in Yorkshire 
and Lancashire. It aims to provide a 
thoroughly personal service, and exe- 
cutive staff will continue to be accessible 
to anyone. ` 

To meet the competition from those 
building societies which pay interest 
monthly, the Hinckley Permanent Build- 
ing Society has a facility for paying interest 
in advance on paid-up shares. Interest is 
paid at the interest rate prevailing at the 
time of payment, with the first interest 
payment being remitted within a few days 
of receipt of the investment. Subsequent 
payments are at six-monthly intervals 
from the date of the investment. Six 
months’ notice of withdrawal is required. 


FUTURE SCHOOL FEES 


With some trustee schemes for the pre- 
payment of school fees, changes in the 
basic rate of tax can affect the amount 
available for fees in the future. This is not 
the case with the scheme operated by the 
School Fees Insurance Agency, unless its 
trust also loses its charitable status. 

This organization is producing a new 
set of standard deeds to give greater 
flexibility in dealing with capital transfer 
tax. The revocable type of deed effectively 
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group has an impressive earnings record despite the ebb and 
flow of commodity markets. 


Rio Tinto-Zine Corporation. This vast international mining and 


‘metals organization is poised to achieve an advance in earnings ` 


and oil. 


becomes an irrevocable type at the vesting 


date of the annuity — which, in some cir- 


cumstances, could result in a liability to 
capital transfer tax on the surrender value 
of the annuity at the vesting date. 

The deed has been adjusted so as to 
remain revocable throughout, in which 
case it is thought that the capital transfer 
tax liability. will be based on the reduction 
in the surrender value as each fee payment 
is made — which may well be covered by 
the exemptions, 


CHILD’S POLICY 
The Junior Flexidowment policy from the 
Scottish Amicable Life Assurance Society 
is a ‘flexible’ policy which can be arranged 
on the life of a child at an early age. 
Basically, it is endowment assurance 
payable at age 65. The policyholder, 


however, can cash it, in whole or in part, 


at any time after 10 years from the outset, 
but not before reaching the age of 18. 
Parts of it can continue to be cashed in at 
intervals until the entire policy has been 
cashed. ` 

In some cases, grandparents wishing to 
take advantage of the exemptions under 
capital transfer tax are providing the 
premiums for this type of policy written 
on the life of a child. Since the policy is 
arranged on the child’s life, relief of in- 
come tax can be claimed on the premiums 
only when the child has sufficient income 
to be paying tax. 


POLICY FOR INVESTMENT 


Vanbrugh Life Assurance has introduced 
a Maximum Investment Plan. This is a 
unit-linked whole-life policy designed for 
the accumulation of capital by payment of 
regular monthly or annual premiums. Up 
to 99°5 of all premiums are invested on 
behalf of a policyholder, dependent on 
age at entry and the selected term. 

At the outset, a selected term of between 


20 and 35 years may be chosen (provided - 


it does not run beyond the life assured’s 
8oth birthday). When the contract has 
been in force for the selected term, a tax- 
free capital sum will have accumulated. At 
this stage, the policy can be surrendered, 
with the bid value of the units being paid. 
Or the units can remain invested until 
the policy is surrendered at a later date. 
Should the policy be surrendered before 
the end of the selected term, the bid value 


along with rising base metal prices. Copper is the predominant 
metal on which RTZ’s fortunes depend, but group interests 
include aluminium, uranium, nickel, borax, potash, chemicals 


of the units will be paid, subject to a 
discontinuance charge. 


ASSURANCE A/IDE-IMEMOIRE 


Insurance brokers Towry Law & Co haye 
compiled an aide-memoive for profes- 
sional advisers in the field of life assur- 
ance, providing basic information on the 
tax position in. a number of tvpical 
situations, such as surrender of the 
policy, surrender of bonuses, and total 
(and partial) withdrawal from a bond. ` 
Arranged in tabular form, answers are 
given to the tax charge which applies, 
the effective date, and the allowances and 
exemptions. 

This aide-memoire, however, does 
not tackle such questions as who pays 
the tax, and how it is calculated. Never- 
theless, the brokers say that, if required, 
they will give further advice on the 
method of tax calculation. 


DIRECTORS’ PENSIONS 


When the Finance Act 1973 made it 
possible to approve pension arrangements 
for controlling directors, the Superan- 
nuation Funds Office required that, 
where a pension arrangement was to be 
introduced where a death benefit scheme 
was already in force, the latter either 
would have to be abandoned or radically 


_ revised so that, on the director’s retire- 


ment or earlier termination of service, the 
proceeds of the whole-life policy would be 
applied to provide part of the pension. 

Later, the Office modified its attitude 
to the extent that, where the paid-up 
value of the whole-life policy was less 
than £3,000, it would be sufficient if the 
policy were simply made paid-up and 
continued to be held under the existing 
trusts, etc. 

Now, a further modification’ has been 
made, and new pension arrangements 
will be approved_without the surrender 
value of any whole-life policy having to be 
applied to provide part of the pension, 
with a consequential amendment to the 
terms of the existing trust governing 
the body. Thus earlier death in service 
benefit arrangements may continue with- 
out amendment as paid-up schemes. 
These arrangements, therefore, may have 
the same treatment as has already been 
conceded for those where the paid-up 
sum assured does not exceed £3,000. 


Many companies will have to reduce 
dividends unless Sandilands inflation 
accounting recommendations are 
modified or profits rise much more 
rapidly than anticipated in the next 
two years. That is the conclusion 
‘reached by the research department 
of London stockbrokers Phillips & 
Drew. 

The FT Index is estimated to be 
standing on a Sandilands-style P/E 
of 50, falling to 18 in 1977. Even in 
1977, which could represent the peak 
year of the current profits upswing, it 

s considered that ‘only half the com- 

nies in the index will be earning 
nough on the new basis to cover 
eir present dividends’. 

Without ‘modified Sandilands’ many 

ompanies ‘will have to consider 
cutting their dividends when the new 
method of accounting comes into 
force’. 

` Many companies have been over- 
distributing in the last few years and 
the general level of gearing (net 
borrowings as a percentage of capital 
employed) is low. Against that back- 
-ground ‘it is very difficult to justify 
the introduction of a system of in- 
flation accounting which suggests 
that. large numbers of companies are 
currently paying dividends and will 
still be doing so by 1977’. 

‘Sandilands’, the brokers consider, 
‘should be modified to include adjust- 
ments for monetary assets and liabili- 

‘ties.’ 

Two suggested modifications are to 

base the ‘cost of sales’ adjustment on 
the working capital rather than on the 
` Stock, and to show the proportion of 
the net holding gains attributable to 
borrowed money as available for 
“distribution. Those changes, it is 
-considered, would result in lower 
profits for financial companies but 
greater amounts available for distribu- 
tion for virtually all other companies. 

But whether or not such modifica- 
tions are introduced, ‘the message’ 
that Phillips & Drew send is ‘that it is 

ot necessary to. confine dividends to 

he operation profits. Provided the 
debt/equity ratio je not worsening, a 


company which is maintaining its real 


assets cannot be said to be over- 
distributing’. 

. The brokers consider ‘it would be 
tragic if failure to appreciate this point 
led to unnecessary dividend cuts’. 


MARGINS 


Anticipation of a trade union/govern- 
ment wage agreement was mixed in 
some City circles with dread of the 
price of it. Comparable restriction on 
dividends was acknowledged as rea- 
sonable, if not exactly fair, but more 
important isthe guid pro quo area in 
terms of prices. 

With the Price Code coming up for 
revision there has been industrial 
hope of the re-establishment of more 
realistic profit margins. But fear has 
grown that profit realism will have been 
traded-in with the wage deal. 

At the extreme there were also fears 


of deals between Government. an 
trade unions on such matters a: 
direction of investment and control o 
resources. 


DENIALS 


There is nothing like the merest 
suggestion of some kind of ‘scandal 
to set the City’s rumour-mongering | 
tongues wagging. Belated confirma 
tion of one item in the flood of rumou 
only has the effect of increasing th 
flood. Stockbrokers Lewis Altman 
Co felt moved to issue a string. o 
denials of ‘inaccurate and damaging 
reports and articles’ which have fol 
lowed the firm's suspension from 
trading. a 

The firm denies any connection | 
with the investigation being carried. 
out by the Bank of England into 
‘alleged irregularities by members of 
the Bank's staff’. 


Rates and Prices 


Closing prices, Monday, May 3rd, 1976 


Bank of England Minimum Lending Rate 
Jan.2,1976 ..11 % Feb.6,1976 
Jan.16,1976 .. 104% Feb.27,1976 . 
Jan.23,1976 ..103% Mar.5,1976 .. 
Jan. 30,1976 ..10 % Apr.23,1976 .. 


Finance House Base Rate 
May 1st, 1976. 9% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


FT industrial Ordinary index 
May 3rd, 1976 419-2 


Treasury Bills 
.. £8:6161% April 2 
». £8-4817% April9 .. 
.. £8-4821% April15 .. 
.» £8-4624% April 23 .. 
. £8:-4177% April3o0.. 


£8-4800% 
£8-4819% 
£8-4324% 
£9-9872% 
£9-9432% 


Money Rates 


Day to day .. 93~104% Bank Bilis 
7 days .. 94— 94% 2 months 
Fine Trade Bilis 3 months 
1 month 103% 4 months 
2 months 108% 6 months 
3 months 103% 


Three Months’ Rates 


Local authority deposits . 10 -104 %: 
Local authority bonds . 105 — 93:°% 
Sterling deposit certificates +» 948- 913% 

Euro-sterling deposits . 103 -113 %: 
Euro-dollar deposits 54 - 53%. 


Foreign Exchanges 


1-8380 Frankfurt.. 
Montreal 1:7995 Milan 
Amsterdam.. 439350 Oslo 
Brussels .. 71-3000 Paris 
Copenhagen 11-0600 Zürich 


4:6550. 
1657-00 


New York .. 


Gilt-edged 


Consols 4% Ss 
Consols 24% 
Conversion 33% 
Funding 34% 99-04 
Funding 53% 78-80 
Funding 53% 82-84 
Funding 53% 87-91 
Funding 6% 1993 
Funding 63% 85-87 
Treasury 123% 1993 
Treasury 93% 1999 


Treasury 9% 1994 
Treasury 82% 84-86 
Treasury 81% 87-90 
Treasury 64% 1976 
Treasury 33% 77-80 
Treasury 34% 79-81 
Treasury 5% 86~89 
Treasury 54% 08-12 
Treasury 23% .. 
Victory 4% a 
War Loan 34% .. 


Retail Price Index (Jan, 1974==100) 


Feb. 


83-3 
89-9 


Mar. April 


83-6 84-4 
90-4 92-1 


May 
84-8 
92-8 


Jan. 


82:9 
89:3 


Oct. 


88-0 
96-7 


June 


85-3 
93-3 


Aug. Sept. 
86-3 86-8 
94-0 94-8 


July 


85-6 
93-7 


100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 1110 1132 115-2 116 
119-9 121-9 124-3 129-1 134-5 137-1 138-6 139-3 140:5 1425 144:2 146 


147-9 149-8 1506 


(For earlier index numbers on this basis, see April 26th issue, page 514.) 






































for Sterling 


“We have heard quite enough about 
placing the burden on the backs best 
fitted to bear it. The almost sadistic 
attitude of the present Chancellor towards 
the manager and the professional man 
will eventually, if there is no change, kill 
the goose that lays the golden eggs. 
reat stress has been laid on a fair 
society — and rightly so, provided we 
can agree what we all mean by fair. It 
cannot be fan to permit differentials 
‘up to £8,500 per annum, and to stop 
there. Extra effort and extra skills must 
reap their corresponding reward at all 
levels to the top — otherwise you will 
eventually destroy the incentive to get 
here.’ 
Sir Kenneth was proposing the toast 
‘the Institute at the annual dinner of 
the East Anglian Society of Chartered 
Accountants. Continuing, he said that the 
25 per cent depreciation in sterling, which 
had occurred during the last three 
months, had been ‘entirely predictable’. 
The only surprise was that it did not 
_ happen sooner. 


Mismanaging money 


‘The last Government mismanaged the 
-money supply and let it get out of hand. 
This Government has permitted a disas- 
Doug degree of wage inflation. It is not 
` so long ago that we were inflating at the 
crate of 27 per cent per annum. We then 
had the £6 per week deal, which was 
held out to be some sort of miracle of 
_ self-restraint. It was far too high — par- 
` ticularly as our principal trading partners 
were controlling their inflation at levels 
which were on the whole half our own. 
<The Chancellor should tell the people 
of this country the facts of life which, in 
ark reality, are these: It is impossible 
to continue to have increases in money 
wages and increase the so-called social 
wage without a corresponding increase in 
productivity. If we do not curb our wage 
inflation and cut government spending, 
such confidence as remains in sterling 
will evaporate completely. Advocating 
a 35-hour week when we are not pro- 
ducing enough in a 40-hour week does 





No Soft Option’ 


East Anglian Accountants’ Dinner 


‘Junior partners in professional firms, and middle managers generally, have been getting 
a very raw deal’, Sir Kenneth Keith, chairman of the Hill Samuel group and of Rolls- 
Royce (1971) Ltd, said last week. It was no wonder that so many ambitious young 

en were either going or thinking of going abroad to countries which appreciate and 
eward competence, initiative and hard work. 





not impress the foreigner. Speeches by 
politicians and trade union leaders, and 
fiddling with the minimum lending rate, 
will avail us little. 

“What the foreigner requires to see is 
resolute action. If this is not forthcoming 
sterling will not just sink ~ it will become 
unacceptable to our overseas suppliers. 
Should that happen, we would see un- 
employment back to the levels of the 
worst inter-war period. Excessive in- 
flation goes hand in hand with high 
unemployment and a substantial decline 
in our standard of living; we have all 
three. We have succeeded in masking the 
latter by horrendous Government 


borrowing both at home and abroad. This 
cannot continue much longer.’ 

In a reference to overmanning and low 
productivity as the cause of the UK’s 
decline, Sir Kenneth continued: ‘There 


is no future in keeping men in jobs un- | 
necessarily ~ it merely makes us un- 
competitive and holds wages down. We 
need to face these unpleasant facts. We 
must aim at the same manning level as 
our competitors. To do this successfully, 
we must bend all our ingenuity to creating 
productive employment. We may have 
to finance new industries which will not 
pay off for some years to come. By 
schemes such as this, we would at least 
be using our manpower to the full in 
producing things we can sell.’ 


Problem must be recognized 

‘If we can demonstrate to the foreigner 
that we see ourselves as others see us; 
if we show that we recognize our prob- 
lems in their starkest form, and that 
we have both the intelligence and. 
resolution to tackle them, then sterling 
is cheap and will be seen to be cheap. 
If, on the other hand, we continue to 
vacillate, debate and search for a soft 
option, sterling is still over-valued — 
an undesirable holding for the overseas 
banker and investor who has recently 
seen the value of his balances depreciate 
by some 25 per cent in terms of the other 
major trading currencies. 

‘Accountants are realistic and practical 
men, desirous of ascertaining the facts 
and dedicated to facing them. I only 
wish there were more practical account- 
ants in Whitehall and Westminster. If the 
very considerable skills of the finance 
directors of some of our major companies 
were applied to our national affairs, we 





An impressive gathering of District Society Presidents with their host, Mr Desmond Barnes, 
prior to last Friday's East Anglian Society's dinner — traditionally the last such event of the. 
season. Front row, teft to right: Messrs K, Mashford (South Eastern); M. J. Baty (Leeds & ` 
Bradford); D. H. Barnes (East Anglian); John Grenside (President of the Institute); F. D. AM. — 
Lowry (Liverpool); P. V. Lush (South Essex): Back row, left to right: Messrs Brian Jenkins ` 
(London) ; W. W. W. Martin (Southern) ; H. M. Grace (Sheffield) ; G. Galion (Northern) ` 48. 

Adcock (Birmingham); N. J. Camamile (Nottingham); Clifford Bygrave (Beds, Bucks & 


Herts) ; G. H. Kingsmill (West of England) ; and T. $. Wilson (South Wales). 

















‘might get the public sector’s borrowing 
` requirements right, and control the money 
supply and even government ex- 
penditure.’ 
©. Responding to Sir Kenneth’s toast, 
“Mr John Grenside, cpg, rca, President 


"of the Institute, claimed that the ac- 


countancy bodies were probably doing 
` more in the present decade than at any 
-other time in their history to raise stand- 
ards of competence and professional 
‘behaviour. In particular, The Corporate 
¿Report and the report of the Sandilands 
Committee promised to bring funda- 
mentally new dimensions to financial 
reporting. 
“Taken together, The Corporate Report 


and Sandilands open up exciting horizons 
and could prove a watershed in the 
history of financial reporting. Undoubt- 
edly they will bring added responsibilities 
for the accountancy profession and will 
call for the mastery of new techniques 
and the exercise of a substantial degree 
of subjective judgment. Life will be far 
from dull’. 


The London and County Securities 
affair, Mr Grenside continued, had 
proved, ‘the catalyst for generalizations 
and accusations about the accountancy 
profession and the quality of its audit 
performance’. While London and County 
had been a most disturbing incident, such 
disasters should be kept in perspective: 


No hindsight for auditors ` ` 
‘It should be remembered that the duty 
of an auditor is to express an opinion 
based on competently performed Gro 
cedures. He is not an insurer. Nor, asi 
the case of inspectors, is he carrying.ou 
an inquisitorial and clinical analysis with 
the benefit of hindsight.’ ; 
Mr Desmond H. Barnes, FCA, propose 
a formal toast to the City of Norwich 
represented by the Lord Mayor, Cil 
Mrs Joyce Morgan, yp. Mr E. Walley: 
FCA, Vice-President of the East Anglian 
society, proposed the toast of ‘Ow 
guests’, to which Lord Blake, FBA, Je 
Provost of The Queen’s College, Oxford, 


Revenue Powers 


ap, ~ You devote the first article in your issue of April 29th, 
976, to an analysis of section 48 and the related Schedule 6 
f the Finance Bill now before Parliament. The proposals 
contained in them are designed to give stronger powers to this 
Ge ie in our task of countering evasion. 
t 


is not my province to enter the discussion to which these 
E have given rise, but I do feel that the issues ought to 
be presented fully and fairly, so that informed debate can take 
place. I do not think that anybody reading the final paragraph 
of your article who has not perused the Bill could claim to, have 
had the issues fully presented. 

Section 20B of the Taxes Management Act 1970 as substituted 
by Schedule 6 says that an officer of the Board of Inland 
Revenue can approach a justice of the peace for a warrant for 

ntry only if he can show on oath reasonable ground for suspect- 

ing that an offence involving fraud has been committed on the 
premises to be entered or that evidence of such commission 
can be found there. 

We are thus talking only about fraud which is a criminal 
offence. The proposed powers would be of the same kind as 

` those held by other authorities which are concerned with crime. 

‘Those who read your article and its reference to seizing docu- 
ments anywhere in any imaginable circumstances would be 
fortunate indeed if they distilled that meaning from it. 


Yours faithfully, 


NORMAN PRICE, 
Chairman, 
BOARD oF INLAND REVENUE. 


responded. S 


Expensive Myth of VAT 


Sir, — Mr J. Arnold (April 15th issue) calls for an assessmen’ 
of the magnitude of the sterile costs involved by VAT. A fir 
and clumsy attempt at this might be to suppose that many 
(perhaps half) of the 1} million registered for the tax now tak 
VAT in their stride (a); many need part-time or professional 
assistance in order to meet the requirements of the tax (b); some 
employ at least one additional accounts clerk for this purpose (¢); 
while a few have formed a specialist section to deal with VAT 
(d). The additional costs applicable to VAT might then be 
Number of ` Estimated 
registered add’ l costs Tat 
traders £ pa (average) £ mi 
625,000 — = 
450,000 
150,000 
25,000 
1,250,000 
VAT outturn for 1975—76 £3,415 


These figures are mere guesses and have no merit other than 
to suggest that the burden on the nation of meeting the collec 
tion etc requirements of VAT might be disproportionately anc 
unacceptably heavy. They do not include Customs and Excise 
costs (say, {60 million pa) nor take account of the fact that even 
where no additional costs have been incurred the time spent. 
on VAT could be more profitably used were it not for the tax, 

There is no doubt that the omission of the tax charge from 
all the stages of manufacture and distribution before that of th 
final supply of goods or services to a personal consumer, woulc 
eliminate a substantial proportion of these costs, Unless 
figures can be shown to be greatly overstated then, EEC 
Directives notwithstanding, it is surely incumbent on Parl: 
ment to inquire into the matter. But it will need more than 
few voices crying in the wilderness to persuade it to do so. 
Yours faithfully, 

. C,H. DERRICK 

Group VAT Co-ordinator 
Down 3 Durrryn GROUP 
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Overall results in the December 1975 
E 2 exam of The Institute of Chartered 
ccountants in England and Wales were 
xtremely disappointing’, according to 
e Institute’s Examination Committee 
report on the exam. The pass rate in every 
ubject was lower than at the July 1975 
session. The committee states that this 
seems to have been mainly due to the 
calibre of the entry, with a high proportion 
of previous failures from the old Final 
Part II examination, and a low proportion 
of graduates, 
Elements of Financial Decisions again 
produced a very poor result, and the 
expected improvement in performance 
following the exposure of the first paper 
did not materialize. Of even greater 
concern, however, was the performance 
in Financial Accounting II, which deals 
ith matters fundamental to the work of 
the accountant, and which produced the 
worst result of all. Taken alongside the 
similar weakness in Financial Accounting 
I in Professional Examination 1, this, 
says the committee, ‘raises disturbing 
questions about the more basic aspects of 
the candidates’ backgrounds, education 
and training’. 
The only point of any comfort to 
‘emerge is the improvement in auditing 
relative to other subjects, although in 
‘actual terms the performance even here 
_ was inferior to that at the previous session. 


Poor preparation? 


On. Financial Accounting II, the report 
tates that, as the questions were all well 
within the syllabus, it was disappointing 
hat so few candidates reached the 
minimum acceptable level in all five 
questions, and not many more even in 
our. This suggests either that the pre- 
paration of candidates in general does not 
cover the full range of the syllabus or 
many students are incapable of 
acquiring the range of ability which is 
tightly expected of prospective chartered 
accountants. Whether it was due to poor 
“preparation or to lack of ability, the 
overall performance at this paper left 
S much to be desired. 
Most candidates answering the ques- 


PE 2 Results 
Very Disappointing 


CA Examination Committee Report 


tion on instalment sales assumed that 
they were dealing with a hire-purchase 
problem, and so missed the point; 
furthermore, the usual answer consisted 
of half-completed calculations containing 
many simple errors of arithmetic, while 
in the question on source and application 
of funds, in which candidates were 
requested to consider the extent to which 
two examples complied with the Stand- 
ard, they were expected to consider the 
deficiencies, possible improvements and 
conclusions which could be drawn about 
the running of the company, but this 
‘proved to be beyond the capabilities of 
all but a few’. 


Basic weaknesses 


The same basic weaknesses as have been 
apparent in the answers to recent papers 
on auditing were again in evidence, 
particularly the failure of many candidates 
to express themselves clearly and con- 
cisely, and the inability of many more to 
exercise judicious powers of selection 
and judgment, or to apply their theoreti- 
cal knowledge to practical problems. 

The committee comments that more 


‘is needed than just a sound knowledge 


of auditing data and procedures to 
achieve good results in this subject. This 
needs to be allied to experience of 
exercising responsibility in practical situa- 
tions. 

As has already been pointed out, 
answers in the auditing paper were of a 
generally higher standard than the others, 
but even so, in the second part of the most 
popular question, on audit test checking, 
many candidates gave lengthy explana- 
tions of such matters as how an auditor 
carries out vouching generally or how he 
goes about making checks on ledger 
postings, instead of attempting to classify 
the various methods of making such tests. 


Bad grammar 

The standard of answers to the written 
and analytical questions in the Taxation: 
II paper, the committee states, was 
markedly lower than to the numerical 
questions, indicating that candidates 
allocated insufficient time to considering 
their answers before commencing to 
write. The written answers also contained 
many examples of bad grammar and 
spelling mistakes. 

The time required to read the questions 
was marginally longer than in previous 
sessions but was allowed for in setting 
the paper. The average marks and pro- 
portion of candidates who answered all 
questions indicate that candidates found 
no difficulty with the length of the paper. 

Answers to questions in the manage- 
ment accounting paper ranged from the 
very good to the very poor. The com- 
mittee says of the question on standard 
costing: “The quality of the answers to 
this type of question has shown a great 
improvement over recent years’, but 








Learning the hardware way. Mr David Bailey, /eft, manager of NCR Consultancy Services, 


is pictured introducing a group of London Chartered Accountant students to the NCR. 299: 
accounting system. This was the first stage of their systems design and data processing course 
at NCR's head office in Marylebone, London. On the right is Mr John Brookman, also a ` 


member of Consultancy Services. 











“many candidates failed to understand the 
point of the question on overhead 
allocation, and. answered by individual 
_criticism or comment on the bases of 
allocation used for each item of ex- 
< penditure mentioned in the question 
“without any attempt to state the mana- 
: gerial objective or to give any views on 
what management were trying to achieve. 
The candidates’ approach in general 
‘suggested that preparation of this topic 
chad involved too much learning of 
specific examples by heart and too little 
study of general principles. A good 
answer, says the committee, would have 
referred to the possible use of linear 
rogramming methods, and to their 
imitations. 
The overall performance in the paper 


on elements of financial decisions was 


extremely disappointing and distinctly 
poorer than the performance at the first 
examination in this subject. There was 
no evidence of learning from the format 
of the first paper. The same lack of 
attention to the comment sections ob- 
served on the first paper was found on 
this occasion, and there was the ad- 
ditional shortcoming of inadequate knowl- 
edge of the techniques of calculation. 

The scripts again demonstrated a 
lack of attention to presentation including 
the labelling of diagrams. Shortage of 
time appeared not to be a major difficulty 
for candidates: while several parts of 
questions were incomplete, the explana- 
tion appeared to be lack of knowledge 
rather than lack of time. 


Training in Irish Industry 


by JANE HOLMAN, Education Officer of the ICMA 


he recent visit to the Republic of Ireland by Kay Davidson, Chief 
ducation Officer of The Institute of Cost and Management Account- 
ints, and Jane Holman, the Institute's Education Officer, served to 
hlight some of the needs in that country in the industrial and the 
areers field. The visit established more positive links both with the 
Institute’s members in Ireland and with careers representatives. 


In the careers guidance field there is a 
growing need for clearer basic definitions 
of the various accountancy functions 
from all the professional bodies, along 
with more realistic and accurate informa- 
tion relating these roles to the current 
employment problems for school-leavers 
and graduates in Ireland. 
` Guidance counsellors in Irish schools 
are usually full-time officers with a three- 
‘tier system of contact with their pupils, 
involving help with placement, general 
career guidance and safeguarding per- 
sonal and academic welfare — a great 
“responsibility and one to which they 
“respond with dedication. 

Their National Association is lively 
and well-organized and provides an 
efficient information service for its mem- 
_ bers. It lacks, however, the extra dimen- 
ston and support of the local authority 
careers officer, in whom we are so for- 
tunate in the United Kingdom — although 
there is a system of placement officers 
employed by the National Manpower 


Service, and recent developments promise 
an Occupational Guidance Corps from 
this service. 

The problems faced by young people, 
be they school-leaver or graduate, are 
aggravated by the chronic lack of training 
opportunities in Irish industry. This is 
particularly acute in accountancy. 

Consequently, much of the potential 
trainee manpower for the profession is 
channelled into private practice for 
qualifying purposes, mainly because this 
area at present provides more career 
information, greater security and more 
readily available training opportunities. 

This is satisfactory neither from the 


profession’s nor from the trainees’ point 


of view. A glut in one branch of account- 
ancy and a bleak dearth in an equally 
important branch is not conducive to the 
effective management of Irish industry. 
Perhaps professional bodies should 
now seek to correct the balance by making 
a positive effort to provide well-struc- 
tured and concise information to school 


and university careers services and | 
encourage industry to develop more 
confidently its training commitment, 

During our visit a series of careersrece 
tions were held in Dublin, Cork and 
Galway, to which members of t 
National Association of Guidance Coun: 
sellors were invited. 


Important development 


These occasions offered an opportunit 
for counsellors to meet ICMA staff a 
local members and to discuss honestly th 
career structure and opportunities avail 
able. We also met representatives from 
the universities in Dublin, and areas of 
co-operation, developed in the past, were. 
expanded and re-defined. Similarly, new 
links were established with the Ministry 
of Education in Dublin and regiona 
technical colleges in Cork and Galway. 
This is an important development. 
since the ICMA is eager to give encour 
agement to Irish students who may w. 
to gain professional qualifications. We 
hope that the Republic’s system of grant 
ing fair exemptions to holders of uni 
versity degrees and to holders of so 
national awards gained from region: 
technical colleges will inspire greate 
confidence and interest in the relevanc 
of the ICMA qualification to industry an 
commerce. 


Recording training 


The ICMA realizes the importance o 
practical training to provide a necessary 
complement to academic and theoretical 
work, Our developing relationship with 
industry in the UK has long been recog- 
nized and is greatly enhanced by the new 
system of log books introduced in 1973. 
These have proved invaluable to both 
ICMA students and their employers by 
providing a compact and effective method 
of recording examinations passed and 
comprehensive details of ICMA training. 

We hope that this new system will-help 
and encourage Irish industry to develop. 
a more clearly defined and positive 
approach to training. In addition to. this, 
the Institute hopes to do much to 
encourage its own members in industry 
to adopt relevant training programmes 
and there is a great potential to foster co- 
operation with national training organizi 
tions. 


MAKE SURE OF YOUR C.A. EXAMS 


You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your CA. exams. Study them at home with a 
Rapid Results College course, Forty-five years of 
correspondence tuition has produced. over 256,000 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other specialised 
professional qualifications. 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government, 
Management, Marketing, etc. 


The Rapid Results College, Dept AH6 — Tuition House, London SW19.4DS + Telephone 01-947 7272 
erring 01-946 1102 (24-hour recording service for Prospectus requests) 














PROFESSIONAL NOTICES 


Deloitte & Co and Deloitte, Haskins & 
Sells announce the admission into their 
Cardiff partnership on May 1st, 1976, 
of Mr Richard A. Smart, aca. Mr Smart 
as been a senior member of the Cardiff 
staff for a number of years. 
` Eyewumi, Rone & Co, Chartered Ac- 
countants, of Nigeria, announce the 
admission of Mr Greg A. Arueyingho as 
partner from April rst, 1976. 
Finnie Ross Wild & Co, Chartered 
ccountants, announce that Messrs 
N. M. Askwith, rca, and G. W. Maylam, 
FCA, retired from the partnership on 
April 30th, 1976, and that Messrs M. D. 
Whiddett, aca, and G. S. Robertson, 
‘A, were admitted as partners from May 
Ist, 1976, in their London and Glasgow 
ffices respectively. ; 
Moore, Stephens & Co, Chartered Ac- 
ountants, announce the admission into 
the partnership from May ist, 1976, of 
Messrs John Donald Coleman, John 
Charles Hasell, Robert Kenworthy, Peter 
Thomas Griffiths, Alun Bullon and Alan 
William Lockhart Cox. 
Moore, Stephens & Co, Chartered 
Accountants, announce the retirement of 
Mr Thomas G. Stride from the partner- 
ship on April 30th, 1976, after over 37 
years with the firm. 
Pannell Fitzpatrick & Co announce that 
after 27 years as a partner in the London 
office, Mr R. H. More, Ba, FCA, retired 
Pom the partnership on April 30th, 1976. 
` Price Waterhouse & Co, Southampton, 
and Whittaker, Bailey & Co, announce 
that their offices were moved on April 
3rd. to Capital House, 1 Houndwell 
ice, Southampton SO1 1HU. The new 
elephone number is 0703-36444. At the 
e date Mr L. M. Tovell retired from 
e firm of Whittaker, Bailey & Co in 
order to practise on his own account. 
Robson Rhodes announce the following 
changes in their partnerships: Mr 
‘George W. Percival, FCA, senior partner 
“oat the Birmingham office, has retired, but 
-will continue im a consulting capacity; Mr 
Herbert Chase, rca, has retired as a 


partner in the London office after 39 
years with the firm; Mr Hugh G. C.: 
Aldous, BCom, aca, has been admitted 
into partnership at the London office 
and Mr Geoffrey W. Cross, aca, at the 
Birmingham office. Both were articled 
in the firm. 

Shipley Blackburn, Chartered Ac- 
countants, of 52/53 Jermyn Street, 
London SWrY 6LZ, announce the retire- 
ment on April 30th, 1976, of their senior 
partner, Mr Leslie Ive, who joined the 
firm in 1951 and became a partner in 1955. 

Spicer and Pegler announce that as 
from May rst, 1976, the partners of 
Chamberlain Turton & Dunn of Notting- 
ham have joined the partnership of 
Spicer and Pegler. The two firms have 
been associated for many years and will 
continue their practice under the name of 
Spicer and Pegler, and Mr Charles E. 
Turton, hitherto senior partner of the 
Nottingham firm has become a consultant. 

Spicer and Pegler announce also that 
Mr W. A. Atwell of the Manchester 
office has been taken into partnership. 

Tansley Witt & Co, Chartered Ac- 
countants, announce that Mr David 
Brummitt, rca, and Mr John Richard 
Fullerton, aca, were admitted to their 
Leeds partnership, and Mr Nigel Pye, 
Aca, to their London partnership, on May 
1st, 1976. 

Touche Ross & Co announce that Mr 
A. R. Houghton, aca, was admitted to 
partnership on May ist, 1976. Mr 
Houghton will be located in the firm’s 
London office. 


APPOINTMENTS 


Mr Ron Gilbert, aca(nz), has been 
appointed financial director of Budget 
Rent a Car (UK) in succession to Mr 
Tony Clarke, rca, who will take up an 
appointment at Budget’s worldwide head- 
quarters in Chicago this summer. Mr 
Gilbert will continue as European de- 
velopment franchise manager until joining 
the board in June. 





Mr. R. Gilbert 


Mr. P. Sabin 


Mr Paul Sabin, DMS, IPFA, AMBIM, has 
been appointed chief finance officer of 
Redditch Development Corporation in 
succession to Mr William Evans, rca, 
IPFA, recently named as the Corporation’s 






















































Midland Building Societies’ New Chair- 
man. Mr Basil Eckhard, FCA, general manager 
of the Leicester Building Society, was Jost 
week elected Chairman of the Midlands 
Association of Building Societies at its annual 
general meeting. 

Mr Eckhard, 56, is a member of the Build- 
ing Societies Association's National Council. 





new general manager (The Accountant, 
April 15th). 

Mr Ronald Blackman, Fca, will shortly 
be joining Gill & Duffus Group as group 
finance director and has been appointed 
to the group board with effect from July 
rst. He is resigning as a director of United 
Dominions Trust and as chairman of 
International Commodities Clearing 
House with effect from May 31st. 

Mr Noel Chambers, FCA, e become 
technical director of Fuller, Smith & 
Turner, the independent Chiswick-based 
brewers, with effect from June 28th. 

Mr R. K. Godin, Fcca, previously 
financial manager of the Majes Consor- 
tium, a Tarmac-sponsored joint venture, 
has been appointed financial controller 
of major projects department, Tarmac 
International. Mr J. Starling, aca, has 
been appointed assistant to the financial 
controller. 


MONOPOLIES COMMISSION 
APPOINTMENT 
Mr Jeremy Hardie, ma, BPhil, aca, a 
partner in Dixon Wilson & Co, has been 
appointed a member of the Monopolies 
and Mergers Commission, with effect 
from April rst. 

Mr Hardie, who at 38 is believed to 
be the youngest person appointed to the 
Commission, is the son of Sir Charles. 
Hardie, CBE, FCA. 


INLAND REVENUE 
APPOINTMENT 


The Special Commissioners of Income 
Tax have appointed Mr George Britton. 
as their Clerk in succession to Mr ©, H. 
Windeatt, 180, who has. retired. 








HOUSING ASSOCIATIONS 
Recommended Form of Accounts 
The Housing Corporation has produced 
a booklet to help housing associations and 
their financial advisers understand the 
new grant arrangements introduced by 
the 1974 Housing Act and prepare mean- 
ingful financial statements. With housing 
associations now providing some 50,000 

new and. improved homes annually with 
substantial grant aid from the public 
purse, the need for published annual 
accounts which fully explain their financial 
` position and performance is paramount. 
In addition to the complications of the 
new grant procedures, the financial 
structure of associations themselves also 
needs to be fully appreciated. Flats and 
‘houses are built for the sole purpose of 
letting at fair rents to people in housing 
“need, and associations cannot sell them. 
(Recommended Form of Published Accounts 
for Housing Associations; published by the 
< Housing Corporation, Sloane Square 
“House, London SW1 8NT, price £1.) 


SAVINGS BONDS 
` CONVERSION OFFER 


» Treasury has announced that a con- 

ion offer will be made to holders of 
‘cent British Savings Bonds (Sixth 
Conversion Issue) issued on July 15th, 
1971, and August 15th, 1971. These 


~ bonds will mature on August 15th, and are 
repayable on application at £103 per cent 
upon maturity. 

Holders of such bonds will be invited 
“to exchange their holdings on August 
sth into 8} per cent British Savings 

Bonds (Third Conversion Issue) which 
will be repayable on application at £104 

er cent on maturity. Holders who decide 
mot to accept the conversion offer should 
apply for repayment. No interest will be 
-payable on the bonds after they mature. 

The list of acceptances of the con- 
_ version offer will be closed on May 28th. 


FRIENDLY SOCIETIES AND 
OCCUPATIONAL PENSIONS 


Registered friendly societies will be able 
to undertake occupational pensions busi- 
ness ~ subject to the approval of the 
Chief Registrar of Friendly Societies ~ 
under regulations! laid before Parliament 
last week. For this purpose the regula- 
tions lift the restriction on the amount of 
benefits such societies can provide and 
allow them to admit employers to mem- 
bership so that they can contribute to 
occupational pension schemes. 

The Department of Health and Social 
Security points out that the earlier 
The Occupational Pensions Schemes (Friendly 

ocieties) Regulations SI 1976 No 598, HMSO, 


zp. Occupational. Pensions Report on ` 


u ove, House of Commons Paper No 347, 
HMSO, price rap. : 


` Occupational Pension Schemes (Friendly 
- Societies) Regulations 1973, which had a 


broadly similar purpose, ceased to be 
relevant with the abandonment of the 
arrangements for ‘recognition’ of occu- 
pational pension schemes under the 
Social Security Act 1973. 


NEW APPOINTMENT FOR 
ICA COUNCIL MEMBER 


Mr Donald Parvin, rca, a member of the 
Council of the English Institute, has been 
appointed president and chief executive 
officer of Babcock International Inc. In 
that role he will be responsible for the 
supervision of the Babcock & Wilcox 
Group’s activities in North and Central 
America to include American Chain & 
Cable Co Inc, together with its non-US 
operations, and Babcock & Wilcox de 
Mexico SA de CV. He retains his position 
as deputy group managing director of 


Babcock & Wilcox, to which he was 
appointed in 1974. 

His duties will be carried out from 
headquarters in the USA. 

Mr Parvin is to relinquish his chair- 
manship of Claudius Peters AG, West 
Germany, and his board appointments 
with Babcock & Wilcox of Africa (Pty) 
and British Nuclear Associates. He 
retains his membership of the board of 
Babcock & Wilcox de Mexico SA de CV 
and will join the boards of FATA SpA in 
Italy, and Parsons Controls in the UK. 


WORLD ACCOUNTING REPORT 


World Accounting Report, subtitled ‘A 
monthly bulletin on developments in Inter- 
national Accounting’, made its debut on 
May rst. Edited by Michael Lafferty of 
the Financial Times, author of the book 
Accounting in Europe and occasional con- 
tributor to these columns, the new pub- 
lication is published by Financial Times 
Business Newsletters at {£55 per year 
(overseas £75 or $140). 

The contents of the first issue of this 


newsletter range over replacement 
accounting and the profession’s attitude 
to illegal acts by clients in the USA; the 
setting up of an accounting standards 
commission in Belgium; a new Co 
panies Act and accounting law in Sweden; 
company law harmonization in the EEC, 
and standards-setting bodies in The | 
Netherlands, plus a ‘World Round-up? 
of accounting snippets. Devoid of adver- 
tising and glue-bound, the first issue runs. 
to 24 A4 size pages. 


GIRO TO INTRODUCE 
GUARANTEE CARD 


A £30 guarantee card is to be introduced 
by National Giro this summer, and will be 
sent to customers during July and 
August. 

The new blue and mauve card, which 
replaces the gold or red one, will provide: 
cheque-cashing facilities at any Post. 
Office. It will also guarantee on-the-spot 
payments by Girocheque or transfer. 

At the same time, Giro will manage 
the accounts of customers with the new 
card more flexibly — transactions will no 
longer be automatically ‘bounced’ when 
the account balance does not cover with- 
drawals. There will, however, be an 
administrative charge of 25p when an 
account is ‘in the red’ by more than Ze, 

These two new facilities are the lates 
in an increasing range of customer service: 
pona by National Giro. Persona 
loans were introduced last June and new: 
foreign-exchange facilities 
nounced recently. 

The new card and over-drawing 
facilities will be available only to account 
holders who have their pay or other com: 
parable regular deposits credited to their. 
accounts. Use of the new card, as with 
the old, will be limited to the UK. 


EUROPEAN COMPUTING 
SERVICES ASSOCIATION 


First official conference in London of 
the European Computing Service: 
Association is to be held at the Heathrow 
Hotel, London Airport, from June oth 
to rth. BS 

The services industry will discuss the 
issues arising from the new market 
conditions which are evolving from UK 
entry to the EEC. Such subjects as 
pricing and in-house cost thresholds. 
will be considered by delegates in work 
shop style, with contributions from. r 
resentatives of member nations. 

Ladies are welcome to accompany 
their husbands at the opening cocktail 
party on June gth and the banquet on 
June roth; other arrangements have been. 
made for them during the conference 
proceedings. 

Fees vary from £54 to £216, depend- 


were an 


ing upon the status of the applicant, a 





be made — 


s 
at, ‘Computing Services 
ation, Tog: Kingsway, London 


C2B 6PU. 


“NORTH LONDON 
CHARTAC GROUP 
Mr Keith S. Carmichael, rca, will be 
speaking on Monday, May 17th, at the 
North London Chartac Group’s next 
evening meeting, on ‘The Finance Bill 
1976’. He will discuss some of the points 





The meeting starts at 7. 40 pm at the 
Torrington, Lodge Lane, North Finchley, 
London Niz, and will be preceded by 
the annual general meeting. All chartered 
accountants living or working in the 
North London area are welcome to 
attend; applications, with £x fee, should 
be addressed to Mr Stan Morgan, 56 West 
Hill Way, London N2o. 


Revenue Paper 
Easter and Trinity Sittings, 1976 


The following cases are down for hearing 
during the Easter and Trinity Sittings, 
1976: 


CIR v. 
England 


House op LORDS 
Church Commissioners for 
Court oF APPEAL 


ominees Ltd v. Nicol 
v. Bullock 
ECC Quarries Ltd v. Watkis 


Wade (various) v. CIR (7 cases) 
CIR v. Cookson 


“Munby v. Furlong 


Hicu Courr (Chancery Division) 
McGowan v. Brown & Cousins (t/a 
Stuart Edwards) 

Gilston o, CIR 

Wigglesworth v. Gilston 

< Floor o, Davis 

Home & Overseas Voluntary Aid Services 


Dunmore v. McGowan 


irdwood v. SE 
rth Investments Ltd v. CIR 
& E. Holmes Ltd v. Robinson 
k Developments Ltd v. CIR 
riars Street Properties (Salford) 
td o, CIR 
Properties Ltd v, CIR 


iddle Town Properties Lade, CIR 
wlands Securities (Central) Ltd v. CIR 


Old: Brewery Developments Co Ltd v. 
R 


eet Properties Ltd e . CIR 
I 


Townbury Properties Ltd v. CIR 

Rank Xerox Ltd v. Lane 

Caldicott v. Varty 

Brotherton v. CIR 

Mears v. CIR 

Firestone Tyre & Rubber Co Ltd v. 
Evans 

Varty v. Lynes 


ORIGINATING MOTIONS 


Fona Hire Ltd e Commissioners for the 
General Purposes of the Income Tax, 
Barnstaple, Devon and Another, 

Toogood, Rodney Toogood & Co (Sales 
Ltd), Nard Finance Ltd, Ashton Gate 
Construction Ltd, Totten Motors Ltd, 
Colne Investments Ltd, Golden Valley 
Investments Ltd, v. Commissioners for 
the General Purposes of the Income 
Tax for the Division of Bristol City 
and Another (7 motions). 

Dunk v. Commissioners for the General 
Purposes of the Income Tax for the 
Division of Havant in the County of 
Hants. 

Stirk v. Commissioners for General Pur- 
poses of Income Tax for the Division 
of Staincliffe East in the County of 
Yorkshire and the Commissioners of 
Inland Revenue. 

Kennon v. Commissioners for General 
Purposes of Income Tax for the Divi- 
sion of St-Martin-in-the-Fields and 
Commissioners of Inland Revenue. 


DOUBLE TAXATION 


The following double taxation arrange- 
ments have been published as schedules 
to draft Orders in Couneil: convention 
with Fiji; convention with Romania; 


convention with Spain; and ‘conven on 


with Sudan. 


Thames Valley Society of Charter 
Accountants, 14 Craufurd Rise, M i 
head, Berks. 





FINANCE BILL 
MEMORANDUM | 

Tolley’s 12-page Finance Bul Memor- 
andum 1976 was published last we 
is a concise, clause-by-clause. 
of the Bill as it affects taxation, and there 
are additional sections on Customs and 
‘Excise, value added tax and ee 
laneous provisions’, 

The Memorandum is issued fr 
charge to subscribers to Tolley’s T S 
Tax. Further copies are available at sop 
each from Tolley Publishing Co Ltd, 
444 High Street, Croydon CRo 1UU. 


ROAD HAULAGE INDUSTRY 
Subsistence Allowances ` ` 


Subsistence allowances p 

distance lorry drivers within. 

the latest target of the In d Rev 
increasingly close interest in. 
benefits and perquisites. Hitherto, th 
subsistence payments, a’ 
have been accepted by 

Revenue as nothing more than re 
reimbursement of extra living « 

and have not been included fo 

In the course of recent discu 
about the amount of the allowance 
Inland Revenue raised the questi 
safeguards against payment being made 
in circumstances not amounting to re 
bursement of a necessarily incurr 
pense — eg, where the 
possibly away from his h 
not away from: home. 

With effect from Ma r 
subsistence (at the agreed rate of £450 
for each rest period of up to 15 hours 
away from the home: depot) may be paid ` 
tax-free only against the employer’s 
certificate that taxation requirements have 
been satisfied. Supplies of the certificate — 
to be completed by the driver, and 


retained as part of normal PAYE records’ 


available from the Road Haulage 


Association or from the Freight Trans- 


port Association. 
< Subsistence payments not supported by 
ü certificate will be ; 
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[345 p.m. - 5.00 p.m, 


















ONE- DAY CONFERENCES ON 


PROFESSIONAL NEGLIGENCE AFFECTING 
SOLICITORS 
and 
PROFESSIONAL NEGLIGENCE AFFECTING 
ACCOUNTANTS 


to be held in LONDON on JUNE 29th and 30th, 1976 


Since holding programmes on the effects of negligence on firms in other professional fields, we have been approached by Solicitors and Accountants to hold conferences 
relating to their professions. We are therefore very pleased to inform you that with the assistance of Mr Denis Marshall we have drawn up two such programmes which 
willbe held mp London on June 29th and 30th. Further details are given below and we hope that we may welcome you and other members of your Firm in London. 


“ONE-DAY PROFESSIONAL NEGLIGENCE AFFECTING SOLICITORS - Session 2 Liabilities of the Accountant as Auditor, 
June 29th, 1976 11.45 a.m. = 1.00 p.m. Liabilities of the Accountant as an Accountant. 
Session t Exposure to Negligence. 


10:00 aim. + 11:15 am, Session 3 


2.15 p.m. = 3.30 p.m. 


Indemnicy‘Insurance — the position of the United 
` : Kingdom Firm. 
Hazards of Court Work. 


Session: 2 
: Hazards of non-contentious Work. 


1.45 a.m. ~ 1.00 p.m. Session 4 


Indemnity Insurance ~ the position of the International 
3.45 p.m. + 5,00 p.m. i 


Firm. 
Indemnity Insurance ~ The Compulsory Scheme. 

Session 5 Questions and Discussion, 
BEE 5.00 p.m. ~ 5.30 pm. 
Session 4 indemnity Insurance ~ Excess Cover, 

CHAIRMAN 

ALAN BEVIS, Esq., M.A., LL.8.(Cantab.)., RCA, ATLL, 


Court and a Chartered Accountant. 


SPEAKERS 
DENIS MARSHALL, Esq. (see Chairman First Day). 


a Solicitor of the Supreme 


Session 5 Questions and Discussion. 


Zem -530pm m. 


AIR MAN.. 
IS MARSHALL, Esq., A Solicitor and Senior Partner practising in the City of 
doh. He je Chairman. of the Professional Purposes Committee, was Chairman 














he Professional’ Negligence Committee and js a member of the Council of 
e Law. Society, 


SPEAKERS 

GW: B ANDERSON, Esq., a Solicitor and Partner practising in London, Has been 
i exclusively concerned since 1960 with professional indemnity work, This has involved 
` not only Solicitors, but Accountants and other professional indemnity claims. 


P NM. GERRARD, Esq., a Solicitor and Partner practising in the City of London. 
Member of the. Council of the Law Society and a member of its Committee on 
Déi Professional Indemnity Insurance, 


R. GLADWELL, Esq., a. Director of CT. Bowring (Londan). Limited where he is 
responsible. for London Market broking, and is active at Lloyd's. 


ME 'HERNIMAN, Esq., Managing Director, London Insurance Brokers Limited, 
Insurance Advisory Officer to. the Law Society. 


‘ONE-DAY PROFESSIONAL NEGLIGENCE AFFECTING 
ACCOUNTANTS — june. 30th, 1976 

Session 1 Exposure to: Negligence. 

90.00. am. 11 15am. 


Tel: 01-262 1371 and 01-262 7448 





R. A. ROBERTS, Esq., F.C,A., Partner and practising accountant in a firm of Ac- 
countants in the City of London. 


W. H. BATCHELOR, Esq., an Associate of the Chartered Insurance Institute and a 
Fellow of the Corporation of Insurance Brokers; a Director of C. Te Bowring 
(London) Limited. He is the director responsible for the Bowring Professional 
indemnity Insurance activities in the United Kingdom. Mr Batchelor, who has been 
associated with Lloyd’s of London for over 21 years, has been particularly respon- 
sible for the development of the Professional Indemnity Scheme for Chartered 
Accountants in close collaboration with The Institute of Chartered Accountants 
in England and Wales. 


M. B. BROOKS, Esq., Director of J, H. Minet & Co Led. Has been involved in 
Professional Indemnity for the past 25 years. 


VENUE — LONDON PRESS CENTRE, 76 SHOE LANE, LONDON EC4, 


FEE AND REGISTRATION 

The fee for these conferences js £40 per delegate, per day (which includes at- 
tendance at all sessions, morning coffee, lunch with wine, tea and notes) plus £3-20 
VAT. Kindly return the attached form of application as soon as possible when 
ticket(s) of admission will be forwarded. One or both days may be attended by each 
delegate. 


— a ` green mney ` mmm ` mem ` mmm ` mmm ` mn cate ee mmm en "enn e zz "o "e "o 
To: Professional, Business & Industrial Management Studies 
21 Montagu Street, Portman Square, London W1H 1TB 
Telex: 27578 


TWO ONE-DAY CONFERENCES 


Telegrams: LONFAC LONDON 


_ *PROFESSIONAL NEGLIGENCE AFFECTING SOLICITORS ~ June 29th, 1976 
*PROFESSIONAL NEGLIGENCE AFFECTING ACCOUNTANTS -~ June 30th, 1976 
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It's good to know there's 
still somewhere you can 
find it for your clients. 


The ideal criteria for an in part — plus all the interest — 
investment today must be at any one of over 375 
high security, a good return Abbey National branches. 
and easy availability — to allow The Abbey Habit is good 
for changing conditions. for your client -and your own 
Fortunately for every peace of mind. 
adviser’s peace of mind, there Ask your local Abbey 
is still such an investment. National manager about 
An Abbey National Share Share Accounts -and our other 


Account. Ideal for lumpsum investment schemes. 
investment -any sum from ` [\ 
£1 to £10,000 (£20,000 
husband and wife). 

And the investment can be 
withdrawn easily in all or 














ABBEY NATIONAL 
for the security you need today 
a 2 





Abbey National Building Society, Abbey House, Baker St, Londen NW OE. Por the address of your ncarest- branch or loc: 
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Canada’s Attack on Inflation 
The recognized weekly journal 

for the accountancy profession 
throughout the world 








Join up with FS 
for a brighter future. 


The Chancellor is now prepared to negotiate Stage 2 pay limits. 


Are you now prepared to negotiate pension scheme limits? 


ES have flexible contracts with very competitive terms and we 
pride ourselves on our service. 


Drop us a line, we'll be only too glad to complete the picture. 


Head Office: 190 West George Street, GLASGOW G2 2PA. Tel: 041-332 6462. 
BIRMINGHAM. BRISTOL, CROYDON. EDINBURGH, GLASGOW. LEEDS. LUTON. MANCHESTER, SOUTHAMPTON. 
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The Recognized Weekly Journal for the Accountancy Prof 


English Institute 


Credit for a successful exercise in containing the worst 
effects of inflation and recession must be given to the 
Council. of ‘The Institute of Chartered Accountants in 
England and Wales. Against the earlier forecast of ‘a 
modest surplus or break-even’, the 1975 out-turn was a 
surplus of £285,000 (in conventional accounting terms); 
_ the Institute’s finances are in a stronger state than for some 
past and, in the absence of ‘unforeseen circumstances’, 
nee t to hold present subscription levels through 


tieren the planed extension of activities 
„ from menor E income, ne. seg a 


reeze on the recruitment of additional staff, 
strict budgetary controls, cost pruning, and 
T the i 


d with the report is a supplementary current cost 
Statement, which reduces the ‘historical!’ sur- 


eciation as a result of revaluing fixed assets, and 
‘cost-of-sales adjustment’ — this last computed 
referen ce to the finished goods index of the paper 
ucts, printing and publishing industries. The Insti- 
ipal fixed asset, Chartered Accountants” Hall, 
suffered a drop in value, on paper, from £6,959,000 to 
£4 million, reflecting both the decline in City of London 
market values since the previous valuation in March 1972 
and a change in the basis of valuation. The March 1972 
valuation, at open-market value, took into account the 
possibility of converting special members’ areas to alter- 
native office accommodation, whereas the present £4 million 
is on the basis of existing use to the Institute. 
` Several events have combined in recent months to keep 
e accountancy profession, and the Institute in particular, 
well in the public eye. While some references have inevit- 
ably been critical, it is satisfactory to note, on the opposite 
side of the coin, the generally favourable reception 
_accorded to The Corporate Report and other representations 
matters of current interest — to an extent, as the Council 
laims, ‘not equalled by any other comparable profession’. 
‘here has been a welcome i increase, too, in the number of 
embers invited to take part in radio and television pro- 
rammes s within their area of expertise — a field which, as 


-Office Efficiency 


~ MAY 13th, 1976. 


sion throughout the World 


in 1975 
we think, is still some considerable way from being ful 
exploited. 
Computerization of the Institute’s membership records. 
has made possible an analysis by occupation and age bands. 
with a greater degree of precision and detail than could be 
attempted in earlier years. The result is interesting, though 
there is surely room for a separate category of qualified staff ` 
employed in professional practices — the ‘in practice’ 
category being restricted to principals. 
Thus 46-7 per cent of the Institute’s active membership 
was under 36 years of age on December 31st 1975, but this 
age band accounted for nearly 54 per cent of all members 
‘not in practice’. It would be totally unrealistic to argue ` 
from this that the youngest members are turning away in ` 
their hundreds from professional practice, seduced perhaps’ 
by the more immediate monetary rewards of commerce 
and industry; a more likely explanation is that this age 
group includes (particularly as a consequence of the experi- 
ence requirements for a practising certificate) a significant 
number of senior clerks and managers awaiting translati 
to partnership status. None of this is in the least sur- 
prising - but, if the information is available to th 
Institute, the matter need not remain one of conjecture. 
The agenda for the annual meeting of members on June 
8th includes, in addition to the formal business, two 
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There is no demonstrable need, in the 
view of the Consultative Committee 
of Accountancy Bodies, to apply the 
licensing requirements of the Consumer 
Credit Act to professional people who 
are already subject to stringent codes of 
conduct. A strongly worded letter sent 
last week to Mrs Shirley Williams, 
Secretary of State for Consumer Pro- 
tection, over the signature of CCAB 
hairman Mr John Grenside, CBE, FCA, 
protests vigorously against practising 
accountants being compelled to hold 
licences to enable them to continue in 
e exercise of their profession. 
Amplifying a point made in The 
Accountant of March 18th, Mr Grenside 
writes: ‘For well over a quarter of a 
century, Parliament has seen fit to entrust 
the responsibilities of the office of auditor 
of a public company to members of 
bodies of accountants recognized for that 
«purpose. That trust has been perpetuated 
in the provisions of the present Companies 
Bill. To suggest, merely because such 
professional people give advice to in- 
dividuals rather than corporations, that 
they now have first to establish themselves 
fit to do so is, we maintain, both incon- 
sistent and a waste of administrative 
resources, 
“I would therefore urge most strongly 
that, in ‘the interval between the com- 
“omencement. of the licences for which 
practising accountants are now feeling 
obliged to apply [as credit brokers and 
_ debt counsellors] and the date of their 
renewal, such steps are taken as will 
ensure the exclusion of the exercise of 
_ their profession from the scope of the 
Act. o 
The Director of Consumer Credit, Mr 
Tony Scott, TD, FCA, ACIS, at a press 
conference on. Tuesday expressed ‘some 
` personal sympathy’ with the CCAB 


members’ resolutions. Mr F. A. J. Couldery is seeking a 
declaration against members exercising reporting functions 
in circumstances of potentially less than total independence, 
not at present covered by the Companies Acts; while Mr 
P. R. Pennington Legh hopes to see a more overt Council 
influence on government policies affecting the practice of 
public and commercial accounting. Apropos this latter, 
its author’s suggestion that members should be kept 
informed in more detail, ‘perhaps by making available to 
members the periodic reports to the Council of the relevant 
committees’, seems potentially counter-productive; to our 





CCAB Protests Against 
Accountants’ Licences 


point of view — though he also claimed 
that the protest had come rather late in 
the day, and that the profession had full 
opportunity to make its views known both 
to the Crowther Committee and during 
the subsequent passage of legislation. He 
would hold out no immediate hope of 
any exempting amendment to the Act, 
though the Director-General of Fair 
Trading did in fact have a specific power 
to review its working and to make 
recommendations. 

Mr Scott declined to accept section 161 
of the Companies Act 1948 as a satis- 
factory basis of definition for the general 
exemption of accountants from consumer 
credit licences as a major difficulty in this 
area, he said, was the lack of statistical 
information from the professional bodies 
themselves on the activities of their 
members outside professional practice. 

‘There are accountants in business as 
moneylenders, for instance, and clearly 
we would not wish to bring them within 
the scope of any such general exemption,’ 





Preparing for the ICA Centenary 


The centenary of the original grant by 
Queen Victoria of a Royal Charter to 
members of The Institute of Chartered 
Accountants in England and Wales falls 
on Sunday, May 11th, 1980. Formal 
centenary celebrations will be concen- 
trated in the following week, from 
Monday rath to Friday 16th May, 
1980. 
These celebrations, the Council an- 
nounced recently, will include a Service 
of Thanksgiving and a three-day con- 
ference in which a number of overseas 
delegates will be invited to participate, 
together with various social activities. 
Local celebrations of the centenary will 


mind, it argues a limited appreciation of the scope of in 
mal negotiation and of the proper virtues of confidentiality 
Introducing the report, the President, Mr John 
Grenside, CBE, FCA, writes: ‘For our Institute, 1975 was 
another year of considerable activity and challenge’; and 
“The road ahead will be a severe test of our determination ` 
to provide the service which the public demands and. 
deserves from us’. The substance of the President’s state- 
ment is reproduced on other pages of this issue. 

Extracts from the 1975 report and accounts will be 
featured in The Accountant next week. 













































he said. ‘The accountancy bodies are 
welcome to come and talk to us on the ` 
operation of the Act at any time; but in 
the event of the English Institute, for | 
example, applying for a group licence for ` 
all their members ~ and they have not yet 
done so — there would be a gap to be 
bridged, between what we should want to — 
know and what they have so far been able | 
to provide’. 

Research undertaken by the Office of 
Fair Trading in recent weeks had shown ` 
a higher degree of awareness of the Act’s 
requirements among accountants than 
most other groups — though, to quote Mr ` 
Scott once more, ‘their analysis of the. 
way in which it affects them may be a 
little in error’. Of some 2,700 licence 
applications so far received ~ 1,500 o 
them from accountants ~ about 25 p 
cent had to be rejected on administ 
grounds such as incorrect comple: 
the form, or failure to enclose the corr 
fee. a 

These 2,700 applications represent 
a small part of an estimated 20,000. 
businesses who may be liable to register 
under the first stage of implementing the 
Act, and the OFT ‘is expecting a deluge 
towards the end of the month’. Among ` 
those who have yet to apply, some are 
undoubtedly still unaware of the Acts 
provisions, while others may be con- 
sidering their position in relation to 


be in the hands of the Institute’s district 
societies — of which at least four (Liver- 
pool, London, Manchester and Sheffield) 
are directly descended from the Institute’s _ 
original founder bodies. i 
A further provision of £10,000 towards 
special centenary expenditure has been. 
made in the Institute’s 1975 accounts, 
supplementing the £10,000 already pro- 
vided in 1974. 
Members are invited to watch these’ 
columns for further announcements in 
due course. Full coverage of this memo: 
able event will be given in The Accountant 
~ which celebrated its own centenary 


1974. 


 Chairman-desionate of the Accounting 
Standards Committee, in succession to Sir 
Ronald Leach, was named this week as Sir 
«Wiliam Slimmings, a Past-President of The 
“Institute of Chartered Accountants of Scot- 
land and senior partner in the London office 
of Thomson McLintock & Co. He takes office 
on July tst. 

Sir Ronald Leach, now in his 69th year, 
has been chairman of the ASC since its 
formation at the end of 1969. Mr D. S. 
Morpeth continues in office as Vice-Chairman. 


fringe’ or marginal activities of their 
business. 

On legal advice, the OFT at present 
interprets the ‘occasional transactions’ 
proviso in section 189 (2) of the Act (to 
which the CCAB has drawn attention as 
of possible application to practising 
-accountants) by reference to the general 
course of conduct of the business and the 
services. which it ‘holds out’ to provide, 

¿rather than to the frequency of trans- 
actions. 

. A contributed article by Mr Scott — 
‘Accountants ~ Will You Need a Licence?’ 

= appeared in The Accountant of Septem- 

“ber rh, 1975. 


Variety Keynote of 
ICA Conference 


Emphasis of the English Institute’s 1976 
autumn conference, to be held in 
Harrogate from October 15th to 18th, is 
on flexibility, with a wider range of 
‘options available to members, and their 
wives or husbands, than ever before. The 
full programme, now in course of dis- 
tribution to members, includes eight 
optional sessions (in two simultaneous 
„groups of four), a civic reception, a dinner 
and dance, and an address by the Rt Hon. 
Sir Geoffrey Howe, gc, mp, on ‘The 
relationship between the professions and 
the State’. There is also a secondary pro- 
gramme of interest and entertainment — 
although, as the brochure expresses it, 


‘there will be no attempt to organize those 


who do not wish to be organized l’. 

To allow members and others to 
participate on either a residential or non- 
residential basis as they wish, the con- 
ference fee is exclusive, on this occasion, 
of accommodation, for which members 
should make their own arrangements. 
Special terms have been negotiated by the 
Institute with the three hotels which are 
being used for conference activities, and 
details will be sent to all applicants. The 
fee of £60 per member, or Zog for a 
couple (VAT extra at 8 per cent) includes 
participation in all conference events 
other than the dinner-dance, for which 
there is a separate charge of {7-50 (VAT 
extra) per head. 

During the afternoon of Saturday 
October 16th, members of Institute 
committees and of the secretariat will be 
available for discussion of technical 
problems and matters of current concern. 
The Institute’s range of audio and video 
package courses will also be on display, 
and some will be demonstrated during 
the conference. 

Inquiries and applications should be 
addressed to PO Box 433, Chartered 
Accountants’ Hall, Moorgate Place, Lon- 
don EC2P 2BJ. It is hoped to include a 
full report of the proceedings in The 
Accountant of October zist. 


Management Game 
Quarter-Finals 


The original record entry of 946 teams 
for the 1976 National Management Game 
has now been narrowed to 64, who are 


currently competing in groups of four for 
the 16 semi-final places. These survivors 
include five teams of accountants and ` 
consultants, and five private entries. 

Finals will be played ‘live’ in London 
on July 27th for the national management 
championship and a prize of £500. The 
national champions will also represent the 
UK in an international business game to 
be played in Dublin next September. ` 

Over 30,000 people have so far taken 
part in the National Management Game, 
which is now in its seventh year. 


Distinguished Views on 
Inflation Accounting 


Two of the accounting profession's 
leading personalities — Sir Ronald Leach 
GBE, FCA, and Sir Henry Benson, GBE, 
rca — have contributed their views on the 
recognition of inflation in accounts to a 
recent issue of Hand-in-Hand, the journal 
of Commercial Union Assurance. 

To Sir Ronald, Chairman of the 
Accounting Standards Committee, the 
Sandilands Report represents ‘a con- 
structive and daring contribution to 
accounting research’ and one of the most 
important events in the history 
accountancy. Nevertheless, after review- 
ing ASA involvement with inflation 
accounting since 1971 (when annual 
inflation rates of 20 per cent or more 
were not envisaged), he poses several 
questions which Sandilands leaves un- 
answered. 

First among these is the effect of cur~ 
rent cost accounting, in terms of reported 
profits, on a wide range of commercial _ 


Annual Awards Presented 


Presentation of The Accountant Annual 
Awards for 1976 to the winning com- 
panies ~ Smiths Industries Ltd and H. P. 
Bulmer Ltd ~ was made on Wednesday 
of this week by the Lord Mayor of Lon- 
don at the Mansion House. 

Mr R. G. Cave, mec, Chairman of 
Smiths Industries, and Mr P. J. Prior, 
FCA, Alprode, Chairman of H. P. Bulmer, 
accepted the Awards on behalf of their 
respective companies. Each company 
received a pair of silver wall sconces, 
engraved with their name. 

Opening the proceedings, Mr Percy F. 
Hughes, Editor-in-Chief of The Account- 
ant, said that this was the twenty-third 
occasion on which the Annual Awards had 
been presented and he believed that the 
scheme continued to carry out its original 
aims of encouraging the best possible 
standards of financial reporting. There had 


been continuous and sustained improve- 
ment in the standard of annual reports 
and accounts submitted to the Panel of 
Judges over the years — this year ther 
were well over 1,100 entries for th 
Awards. i 
In a tribute to the Panel of Judges 
under the chairmanship of Mr Michael ` 
Wheeler, gc, Mr Hughes said that he; 
thought it was unique to find a panel of 
such distinguished professional men who: 
were willing to give their services quite. 
freely in a cause which they regarded as. 
being worthy of their unanimous support, 
He also expressed appreciation of the”. 
invaluable support once again of the’ 
accountancy and other professional ` 
bodies, whose representatives were num- 
bered among the 350 guests at the pre- 
sentation ceremony. A full report’ will 
appear in The Accountant next week. > 










































contracts such as debenture trust deeds, 
orrowing powers and profit-sharing 
schemes; in this area legislation may be 
necessary to effect a solution. It will also 
be necessary to consider which cate- 
gories of Sandilands ‘gains’ can be 
regarded as distributable: the effect on 
tax assessments (of which the larger 
‘ganizations initially required to adopt 
-CCA form only a small number); the 
reaction of other developed economies 
in the world, particularly the USA; and 
the reappraisal of investments based on 
profitability. 

Of the Morpeth Steering Group, Sir 
Ronald writes: ‘It is a powerful com- 
mittee and, although it has a formidable 
task, I have no doubt that it will succeed 
in producing a workable system which 
will make accounts more understandable 
and presenting a fairer view of the opera- 
tions for the year and the value of the 
shareholders’ equity.’ 

< As Chairman of the International 
Accounting Standards Committee, Sir 
enry finds himself confronted with other 
considerations. After comparing propo- 
sals made in the UK, the Netherlands, 
Germany and the USA for the adjust- 
ment of historical cost records, he con- 
cludes that it would be premature for the 
IASC to seek to lay down an international 
standard which requires adherence to any 
one method of adjustment. The IASC is, 
however, satisfied that additional infor- 
mation should be presented to supple- 
ent accounts prepared on the historical 
cost. basis, so as to show the effect of 
changing prices. 

_ ‘I believe that the world-wide trend will 
e towards current value accounting, 
which concentrates on specific price 
changes’, he continues. ‘The report of the 
Sandilands committee . . . will demon- 
_ Strate that there is a practicable and 
workable alternative, which the public 
can readily comprehend, to accounting 
_ on.a historical cost basis, 

‘The impact, nationally and inter- 
nationally, is likely to be profound and 
_ has not yet, I believe, been fully realized.’ 
The next two or three years, Sir Henry 
warns, are likely to involve a painful but 
necessary readjustment to the facts of life. 


New Department of 
Professional Conduct 


Anew Department of Professional 
Conduct has been set up by The In- 
stitute. of Chartered Accountants in 
England and Wales. The existing Dis- 
ciplinary, Ethics, Investigation and Pro- 
fessional Standards Committees will 
retain:their present titles, but individual 
: members of the Secretariat will not be 
allocated to specific committees as has 
- been the case in the past. 





Council has approved the recruitment 
of two under-secretaries to the new 
Department, whose main task will be to 
assist in the work of the Investigation and 
Professional Standards Committees. Ini- 
tially, they will assume particular re- 
sponsibility for matters arising out of 
reports by inspectors appointed under the 
Companies Acts, 


Comprehensive School 
wins Business Game 


For the first time a comprehensive school 
has won the English Institute’s Business 
Game for Sixth-formers, and this at its 
first attempt, 

The winning team, comprising six 
boys and two girls, was entered by Sir 
John Leman School, Eccles, Suffolk, and 
made a profit of £2,602,130 in the finals 


of the game played off at ‘Chartered 


Accountants’ Hall, London, last Mon- __ 


day. 

Second was Ashville College, Harrogate, 
with a profit of £2,295,640; Cheadle 
Hulme School coming third with a 
profit of £2,116,670. ` 

There was a record entry of 315 
public, grammar, and comprehensive 
schools for this year’s game ~ the ninth 
in the series inaugurated by the In- 
stitute in 1968. 

Not only was this the first year of 
entry of Sir John Leman School, but 
neither of the other competing finalists 
had reached the final rounds in previous 
years. 

The Institutes Silver Challenge 
Shield was presented to the winning 
school by the Deputy President, Mr 
Stanley Kitchen, rca, each member of the 
team receiving an inscribed fountain pen. 





Accountancy as a Tool of Government 


Mr Kenneth Sharp, TD, Ma, FCA, imme- 
diate Past-President of The Institute 
of Chartered Accountants in England and 
Wales and now Head of the Government 
Accountancy Service, was recently the 
guest speaker at a Bournemouth evening 
meeting run by the Young CAs Group 
of the Southern Society. Those attend- 
ing, representing most elements of the 
accountancy profession, listened atten- 
tively to a lively and entertaining talk 
concerning Mr Sharp's roles in govern- 
ment, both in his Head-of-Profession 
capacity and also his direct involvement 
with specific government departments. 
Some detail was given as to Mr Sharp’s 
personal concept of his function, and his 
aims as regards co-ordinating the dis- 


persed accountancy functions within 
government, strengthening the lines of 
promotion and gaining recognition of 
accountancy as a tool of government. 

The talk was interlaced throughout 
with some humorous visuals and personal 
opinions which gave the overall effect of a 
frank ‘reflection’ over the past and ‘pro- 
jection’ into the future. The final session 
of questions from the floor enabled mem- 
bers to have their fears of government 
allayed ` although little was said concern- 
ing the salary scales produced by Mr 
Sharp. Overall, members left with a 
clearer understanding of the accountant’s 
role within the governmental structure 
and what moves are being made to 
consolidate that position. 





A touch of glamour to greet the Head of the Government Accountancy Service, Mr Kenneth he 
Sharp, who is welcomed at the meeting by Stella Fearnley, BA, ACA, and Nicola Cranfield: 








Customs and Excise 
Inspectors’ Powers 


There is no grade of “VAT Inspector’, 
ap such, within the Customs and Excise 
< Department, according to a recent Parlia- 
mentary written answer. There are about 
§,000 executive and higher executive 
officers of the Department who carry 
out VAT control visits. 
‘Because officers employed on VAT 
are officers of Customs and Excise’, said 
‘Mr Robert Sheldon, Financial Secretary 
to the Treasury, ‘they would not ignore 


“information which related to other 


matters administered by the Department. 
They would be in breach of their powers 
if they took away irrelevant material’. 

Mr Sheldon was answering questions 
from Mr Nicholas Winterton, mp (Mac- 
clesfield, Con A. 

Details of the procedure for complaints 
of abuse of their powers by Customs and 
Excise officers have been circulated to 
all VAT-registered traders (The Ac- 
countant, March 2sth) as part of VAT 
News No. o. Only five such complaints, 
according to Mr Sheldon, have been 


substantiated during the past year, a 
‘none of these has been of such a serious” 
nature as to require more than ofa 
admonition’. 


Role of the 


Professions 

The mark of a free and civilized nation 
was not its rule by majority vote, but the 
treatment accorded to its minorities, the | 
Rt Hon. Lord Hailsham of St Marylebone 
said last week. Delivering the 197 
Rivers Lecture to members of The In: 


THIS IS MY LIFE 


Happy Holidays 


by An industrious Accountant 


We've always prided ourselves on our efficient holiday 
arrangements. A list showing the coming months split 
into weeks is circulated in April, and everybody in order of 
‘seniority marks the dates he wants. The only rule is that a 
deputy must be present when his senior is away, but with a 
combination of advance requests and friendly co-operation 
it usually works out successfully. 

_ Hence my surprise when my three assistants came in 
formal deputation for a ruling. They all wanted the same 
three weeks in August, and nobody would budge. 

< Costs’ wife’s mother was coming to stay with him and 
he’d promised, she being an archaeologist, to tour her 
around faithfully from Arthur’s Camelot to Hadrian’s 
Wall. Change was impossible. 

-The internal auditor had been offered free occupancy of a 
| friend’s flat in Torremolinos and beid promised his wife 
_ and family a smashing holiday. Change? No way! 

The financial accountant said beid booked those par- 
ticular weeks first. Back in January beid asked for them at 
our morning meeting and we'd all agreed. He was com- 
mitted — no, he dashed well didn’t see why he should tell 
everybody his private business — and that was that. Wed 
promised. Fair was fair; it was vitally important to him. 
. The exchanges were getting nasty. I remembered the 
chairman once telling a similar group of disputants to 
ttle their grievance themselves, or he’d produce a settle- 
ment that none of them would like. Time was when the 
period was a meagre two weeks; now with three weeks each, 
nd a fourth to be taken in winter, the clots couldn’t 
compromise. King Solomon once offered a drastic ‘go 


halves’ solution to two resolute ladies, but I could hardi 
offer them one week each. 

Besides, my own nephew was getting married i 
Southampton in the second week and I’d promised. myself. 
a few days’ break to enjoy the festivities. It looked as if the 
company would be short of accounts expertise in August, ` 
one way or the other. R 

A summons from the deputy-chairman necessitated 
adjourning the meeting. The maintenance engineer had 
put in some incredibly hard work recently, said th 
deputy-c, so a special extra week’s holiday had be 
authorized for him. No, the concession could not be ex- 
tended to the accounts men, he said sharply, it was an 
entirely personal matter. Matter of fact, the poor exhausted 
chap was taking all August off — so would I kindly supply 
one of my assistants as stand-in for the month, to watch- 
over invoices and time-sheets and general progress and ` 
so on. 

Let me know tomorrow, concluded the deputy-c arbi- 
trarily, cutting short my protests; so now I have a real 
stinker of a problem to settle. Russian Roulette could prove ` 
to be the only answer. 2 












b gp 
fo er Lord: 'Chanicellor ~ described 
ormity as the enemy of freedom; it 
could be bought, if at all, only at the 
rice of repression. 
The , Professional man has no class 
antagonisms’, Lord Hailsham claimed. 
e is neither bostile nor subservient to 
management in industry, to the agri- 
culturalist, to the landlord, to the 
enant or. to any other class. On the 
contrary, he provides services to them 
But the view of society to which he 
subscribes, and which alone is congenial 
and conducive to his interest, is that it 
1ould not be uniform.’ 
rd Hailsham saw considerable in- 
cations that the professions were un- 
dervalued in modern Britain; their 
integrity and independence of judgement 
vere under threat. This, he said, could 
be attributed partly to the professions’ 
wn failure to present a united front 
d ro proclaim their philosophy and 
ir contribution to society in a coherent 
ner. 













































and Wales. 


Disenchantment and frustration at the 
failure of Government, management and 
labour to establish any community of 
purpose -had sapped morale to a point 
where many were beginning to fear for 
continued existence of our way of life 
and social order. 

-We survived. Many expedients had to 
be called in aid, including the Chancellor’s 
tax deferral on stock appreciation intro- 
duced as an emergency measure at the 
end of 1974. Crude though this palliative 


US Commission on 
Audit Responsibilities 
Independent auditors, it has been sug- 
gested, should assume greater responsi- 
bility for judging the overall effects of 
decisions by corporate managements, as 
reflected in financial statements to share- 
holders. This is a tentative conclusion of 
the Commission on Auditors’ Responsi- 
bilities appointed by the American 
Institute of Certified Public Accountants. 
A former chairman of the Securities 
and Exchange Commission, Mr Manuel 
F. Cohen, who heads the seven-member 
Commission, said last week that it was 
‘in the middle of an enormous and com- 
plex assignment’ in defining the role and 
responsibilities of independent auditors 
and in recommending standards by which 
their performance should be evaluated. 
The Commission’s tentative conclusions 
reflected the need for improved guides by 
which auditors could apply their judge- 
ment on the fairness of financial state- 
ments. Auditors should be required to 
‘stand back and evaluate’ the appro- 









An Anxious and Eventful Year’ 


We reproduce below the substance of Mr John Grenside’s Presidential 
statement to members of The Institute of Chartered Accountants in England 


he year 1975 was an anxious and eventful one. It began with the economies of all 
the major industrialized countries of the free world in poor shape. At home inflation 
was rampant, unemployment rising and the recession deepening. The corporate 
ector’s trading profits had collapsed and its cash flow deficit was running at an 
nnual rate of well over £3,000 million. Meanwhile, the public sector’s borrowing 
equirement was escalating to an unimagined level. Business confidence was at a nadir. 


was, it undoubtedly saved a major part of 
British industry from insolvency. 

The subsequent improvement in the 
corporate sector’s cash flow largely 
reflects a cutback in capital investment 
and run-down in inventories which must 
be rapidly restored if industry is to take 
full advantage of the projected upturn in 
world trade. Pending the acceptance of 
inflation-adjusted accounts for tax pur- 





priateness of the overall effect of the 
accounting principles used, and the 
individual decisions. made in preparing 
corporate financial statements. 

The Commission, he continued, had 
agreed to recommend that a report by 
the chief financial officer be included 
with the independent auditor’s report 
‘to reinforce the message that the financial 
statements are the representations of ` 
management, and to explain more pre- 
cisely the role of the independent auditor 
in their presentation. It seems to us that 
management should assume a greater 
affirmative obligation of analysis and ` 
interpretation of the financial statements | 
and the related disclosures’. 

Among critical areas of auditors’ re: — 
sponsibilities under study by the Com- 
mission are financial uncertainty, fraud, 
illegal acts by management and com- 
munication to the public of the results 
of an auditor’s examination of financial 
statements. It will be publishing dis- 
cussion papers and holding a series of 
public hearings before releasing its 
final report. 










































‘Overriding Need to Defeat Inflation’, says President 


Extracts from the Institute’s 1975 report and accounts, and the report of the 
Chartered Accountants’ Benevolent Association, will be published next week. 


poses, a permanent form of stock relief 
rather than mere deferral, is vital. 
As the year wore on, it became possible 
to detect a greater degree of realism in 
people’s thinking. There was a growing 
recognition that the nation must live 
within its means. ; 
Business confidence and the prospect 
of a fair return on capital invested are 
prerequisites to adequate and imaginative 
investment which alone. can: bring a 
lasting cure to the misery of unemploy- 
ment. There must be the minimum. of 
interference by government consistent: _ 
with a mixed economy. Initiative and ` 
effort must be adequately rewarded at 
the net of tax level. All this: must be 
accompanied by a reduction in central 













and local government 
Finally, sight must not be lost of the 
overriding need to defeat inflation. 








institute activities 


For our Institute, 1975 was another year 
of considerable activity and challenge. 
There were two major developments in 
accounting thought during the year: 
publication by the Accounting Standards 
Steering Committee of The Corporate 
Report, and the report of the Sandilands 
` Committee on Inflation Accounting. 
_. The Corporate Report, prepared by a 
broadly-based working party, is the 
starting point of a major review of the 
uses, purposes and methods of modern 
financial reporting. It reaches the con- 
_ clusion that all organizations of economic 
‘significance are publicly accountable and 
‘makes some wide-ranging proposals for 
meeting the ever-growing demand for 
‘more informative financial statements. 
The accountancy bodies’ initial re- 
“sponse to the Sandilands proposals 
reflects our belief that whilst current 
cost accounting could prove more 
meaningful than historical cost account- 
ing as a technique for accounting for 
fixed assets and stocks, it is not a complete 
‘answer to inflation accounting in that it 
does not deal with monetary assets and 
abilities and fails to show the effect of 
inflation on the equity interest. It poses 
some practical and legal problems of 
implementation, which may prove more 
significant than a superficial reading 
suggests, 

I am particularly pleased that the 
. development of an appropriate accounting 
` standard has been entrusted to the 

‘accountancy bodies. The Steering Group 
established by the CCAB in consultation 
with the ASC is deeply conscious of the 
need for an urgent and pragmatic ap- 
‘proach to its work. A considerable debt of 
gratitude is owed to those who have so 
willingly agreed to undertake this ar- 
duous task and also to those who are 
generously contributing to its financing 
arrangements. 

I believe that taken together The 
Corporate Report and current cost ac- 
¿counting modified as suggested by the 
accountancy bodies could be a watershed 
in financial reporting. 






























Professional ethics 


Professional ethics define the duties 
which a member of a profession owes to 
the public, the profession itself and the 
other. members of it. Existing statements 
on various. aspects of professional ethics 
had become increasingly in need of 
revision, and in the autumn all three 
Institutes. issued to their members a 
“revised, and in essence identical, ethical 
guide. 





expenditure. 


H 


The revised Guide [The Accountant, 
August 7th] is based on the fundamental 
principles of integrity and objectivity, 
adherence to proper technical and pro- 
fessional standards, and conduct con- 
sistent with the good reputation of the 
profession and the Institute. Important 
new features include greater emphasis 
on the concept that independence must 
be both real and apparent, some relaxa- 
tion in regard to publicity and acceptance 
of multi-discipline practices, 


Joint representation 


Our profession’s submissions to govern- 
ment and pronouncements on matters of 
common interest are now made in the 
name of the Consultative Committee of 
Accountancy Bodies. We greatly value the 
increasing degree of consultation with 
government and opportunity to comment 





The President, Mr John Grenside 





on prospective legislation, but the time 
allowed for a properly considered re- 
sponse is sometimes unreasonably short. 

Many submissions relate to taxation, 
and we have not hesitated to express our 
views as to the undesirability of the 
plethora of existing and proposed fiscal 
legislation. We have also stressed the need 
for simplification and stability. 

The Accounting Standards Steering 
Committee has, since the end of the year, 
been restructured so that all six members 
of the CCAB are now its governing 
bodies, and has been renamed the 
Accounting Standards Committee. Its 
membership has been extended to include 
two representatives from The Chartered 
Institute of Public Finance and Account- 
ancy and now comprises 12 practising 
members, 10 members in commerce, 
industry and the public service and one 
academic, 


Accounting standards are an essential 
feature of the effort to improve the quality 
and comparability of financial reporting. 
T believe it is of the utmost importance 
that they should remain within the control 
of the accountancy profession where they 
can be developed and if necessary modified 
in consultation with the business world. 
The work of the Accounting Standards 
Committee and that of the International 
Accounting Standards Committee should 
receive support and acceptance from 
those responsible for the preparation of 
financial statements. 

The work of the Auditing Practice 
Committee has been handicapped by la 
of staff. I am determined that appropriate 
personnel will soon be recruited and that 
the APC’s activities will be expanded 
significantly in 1976. 















































Smaller practitioners 


The report of the Smaller Practitioner 
Enquiry has underlined the problems and 
anxieties of this category of member: I 
hope that the Smaller Practitioner Ad- 
visory Committee which we have set-up 
will help resolve the worst of their 
difficulties and misconceptions. of 
I can assure smaller practitioners that 
the Council is fully conscious of the 
important role they play in the service 
which our members offer to the public. 
The Council’s policy for education and ` 
training is causing concern to some 
members. It is an ambitious programme, 
and inevitably there have been a number 
of teething troubles in its implementatio 
The Education and Training Committ 
is seeking to overcome these difficulties 
in a sympathetic manner. 
The Post-qualifying Education Com- 
mittee is working towards the intro- 
duction of a scheme of tests for fellowship 
in 1978, and expects to launch pilot 
courses in the autumn of 1976. 
Continuing education is a mark of true ` 
professionalism. In this context, the part 
played by Institute and District Society . 
courses is of vital importance. 












































































Institute finances 


The Institute ended 1975 with a surplus 
of £285,000. This result compares witha 
prediction of a ‘small surplus or break- 
even’. It has been achieved on the one 
hand through the continued exercise. of 
strict control and monitoring of ex- 
penditure, coupled with restrictions on 
the recruitment of staff, and on the other 

by the generation of income from _ 
publications, courses and other 
sources reflecting the immense drive and 
vigour shown by those responsible for 
these activities. The Institute’s financial 






trong 
expect that 1976 will again see a high 
evel of activity in. the technical field —~ 
e Inflation Accounting Steering Group 
nd The Corporate Report in addition to 
he continuance of work on accounting 
tandards, responses to corporate fiscal, 
and other relewant legislation proposals, 
Accountants’ Digests and general tech- 
nical help for members. Criticism of the 
rofession has anderlined the importance 
f the work of the Auditing Practices 
mmittee re-formed as a CCAB Com- 
mittee in February. 
The Education and Training Com- 
mittee will continue to consolidate its 
cently introduced policies. The Courses 
Committee have a wide-ranging pro- 











than for many years. 


We shall pursue our efforts to improve 
communications and relations with mem- 
bers at home and overseas and attempt 
to tackle the problems exposed by the 
Smaller Practitioner Enquiry. 

Forecasting is always hazardous. In our 
case, the problems are compounded by a 
comparatively small net surplus or 
deficiency in relation to total income and 
expenditure, by uncertainties as to the 
trend of inflation and by official re- 
straints on wages and salaries — the largest 
single element in our expenditure. Never- 
theless, the Council expects a further 
surplus in 1976 which, in the absence of 
unforeseen circumstances, should obviate 
the need for an increase in the 1977 
subscription. 


Committee will expand considerably. 


Conclusion 

Our independence and self-regulation, S 
which we value so highly, have to be 
justified by the quality of our profes- ` 
sionalism. It is clear from the voices being 
raised against the independent professions 
generally and the accountancy profession- 
in particular that the road ahead will be a 
severe test of our determination ` fo 
provide the service which the public 
demands and deserves from. us. 

I should like to thank my fellow 
office-holders, members of the Council, 
all others who have given their services 
to the affairs of the Institute, my partners 
and my wife for their unfailing support 
and encouragement in a year that T shall 
recall with pride and pleasure for the rest 
of my life. 























ramme and the activities of the PQE 























2 - Field Testing 


by J. FISHER, MSc, FCCA, MBIM 
Senior Lecturer, Heriot-Watt University 


his study is being conducted with financial assistance 
from the Carnegie Trust for Universities in Scotland and 
volves an application of the recommendations contained 
in the Sandilands report to the financial statements of five 
manufacturing companies. Each company is self-accounting 
and of small to medium size, with a reasonable investment 
in stock, work in progress and fixed assets. 

The objectives of the study are to test the practicability 
f. the recommendations contained in the Sandilands 
Report at a basic level in order to ascertain the possible 
enefits to be derived from such an application, together 
with any related costs. It is also hoped that this practically 
orientated programme of testing will help to highlight any 
problem areas not already uncovered and to develop a 
orkable system of current cost accounting. 


eld test findings 

Of the five companies participating in the field testing, 
two companies have financial years ending on December 
31st, and three on March 31st. Application of the 
recommendations contained in the Sandilands report has 
been completed in respect of one company for the years 
ending December 31st, 1974 and December 31st, 1975. 
With company number two, which also has a financial year 
ending on December 31st, work is now in hand in respect 
of year ending December 31st, 1975; while in company 
number three, the search for adequate indices and informa- 
_ tion plant registers is now under way. 

There are certain basic criticisms which must be bigh- 





Current Cost Accounting 


lighted, the first being the overall ‘assumption oficon- 
formity’ which permeates much of the report. This simplis- 
tic approach to questions of asset valuation, stock valuation 
and depreciation assumes that many organizations use 
similar accounting methods; this unfortunately is not the 
case in practice, when accounting is attempting to report the 
economic flow of goods and services, and such an assump- 
tion of conformity by the committee eventually leads to 
problems of practicability and comparability. l 

The second criticism concerns the view that only certain 
categories of limited liability companies should follow 
an ‘initial standard’ of current cost accounting in drawing 
up their published accounts. One must accept that what 
constitutes ‘significance’ is an arbitrary matter and largely 
subjective; but I would suggest that all limited liability 
organizations should report in a similar manner, irrespec- 
tive of size of turnover or total assets. If entrepreneurs 
use the joint-stock limited-liability company structure asa 
vehicle to raise finance from society, then there should be 
only one form of reporting for this type of business 
enterprise; the impact of companies at present excluded is 
seen to be so considerable that exclusion from current cost 
reporting is not merely illogical but also unacceptable. 

One must pose the further question of whether there is 
not an information need which requires to be satisfied 
concerning the impact of inflation on the value of pro- 
prietor’s interest, and monetary assets and liabilities. This 
question has been discussed already within the accounting 
profession, with battle-lines very finely drawn and 
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Flexidowment.Theplanthat 
copeswith lifes little ups sand downs, — 


The Fiseidowment Plan recognises 
that life is full of ups and downs.That your 
clients’ circumstances may change as ` 3 
they grow older. Ges 

And when they. do, Fleridowment ; 
is adaptable eriough to change with them...“ 

8 - The Flexidowment plan is made up ` 
of £1 monthly units and it canbe started ` 
with as few as five. ae 
For that a cliént gets the security of | 
life cover, the benefits of profit SE 
plus flexibility. x Së ër 
, How much flexibility? ae 

Well; he can add to the SE EA 

"bie units every three years—without , 

producing evidence of health. 

"At anytime after ten years he can 

‘ cash units. ; 
: Then later, he can replace the units. i 
cashed.That is, he can ‘re-enter’ the KEN, 

. providing he is under the age of fifty, with- 
out producing evidence of health. ` 

And there’s a Dynasty Builder 
Option to provide for children. 

-Finally, he gains from a two tier 
bonus system. One rate is calculated on 
the original sum assured,,the other on 
existing declared bonuses, and once 
declared they are like the sum assured — 
guaranteed. 
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Pi E T 


Monthly premiums, can be pegged as 
low as £5 per month (£4.13 with tax 
relief) then later premiums can 
be increased without producing 
evidence of health. 


lee 


FLEXIDOWMENT 


The smaller the ups and downs the 
Ifa lump sum is needed for bigger the bonus at the end of the day. 
animportantoceasionsome And weve never failed to pay a bonus 
PE Senne ien raie, since we commenced business in 1826. 

If you’d like more information about 
Flexidowment write to the Agency 
Manager : 
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| NAME. 
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| ADDRESS ——— : : : | 





” FLEXIDOWMENT 


When the policy matures at age 65 | ~ S - TAI 


there is something to look forward to. i 
| Scottish Amicable Life Assurance Societ. F K GE | 
| Head Office: 35.St. Vincent Place, Glasgow GI Sek CABLE) 
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SELF- 
EMPLOYED 
PENSIONS 


An Independent Survey 
confirms that 


THE HIGHEST 


GUARANTEED 


PENSION 
is offered by 


TIME ASSURANCE 


Tell vour clients about the 
_ Time Assurance 
Single Premium Bond 


Age next | Guaranteed Pensionfora | Guaranteed Pension- 

SEH Singleremium of £1,000 te rate of pension is fixed on the day 
(Males) | atagebS | atage70 § we receive the cheque, according to the 
yield on 24% Treasury Stock, as pub- 
lished that day in the Financial Times, 
taken to the lower 4%. The'fixed 
amount of pension so purchased is then 
GUARANTEED and payable for life from 
the pension age selected, 


Safe Investment— , 
The premium paid will bé invested in 


MENT STOCKS to ensure the highest 
GUARANTEED interest yield, not only up 
to retirement age, but throughout the 
years of retirement. 

What could be safer? or fairer to 
your client? 


xX o ok & 


Time Assurance Society is a Registered 
Friendly Society with funds exceeding 


h £15,000,000 and annual income of more 
away from next bicchday, Rates for males than £ 4,000,000. 


at other ages, and or females on request, 


To: TIME ASSURANCE SOCIETY, 
56 Moorgete, London, EC2R 6EL. Telephone: 01-628 7546/7 l 


Please register me/us as Agent(s) of Time Assurance Society and 





send a supiy of Pension Bond literature, 
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long-dated or undated BRITISHGOVERN= _ 





H 


















to the 30,000 Chartered Accountants tha 





. Accountants to 


‘PROPERTY COMPANIES 
PLEASE NOTE 


Institutional ‘clients of Druce & Co are seeking l 


good-quality, commercial and industrial invest- 


ments. Consideration will be given to: 


Lease-backs to Property Companies with 
good ‘track records at up to 75% of rack 
rental value or estimated rental value. . 


Lots of £250,000-£1,500,000. 


Properties no further north than Man- 
chester, excluding Crewe, Stoke-on-Trent, 
Liverpool, Leicester and Rugby. 
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protagonists. swearing undying allegiance to CPP on one 
hand and CCA on the other. Without taking sides in this 
argument of CPP or CCA, it is suggested that a three-year 
transitionary period could be of some assistance to both 
user and preparer of financial statements to provide 
supplementary information concerning the change in value 


` of monetary assets and liabilities and proprietor’s interest 


due to inflation. 

From recent findings, it would appear that the major 
initial impact of implementing current cost accounting 
will be on the information available from management 
and cost accounting. In order that the information for cost 
of sales adjustments is available, all companies must have 
adequate records of actual input and output costs and 
prices throughout the period according to major elements. 

It will therefore be essential that management reviews 
current information systems and ascertains how far current 
management information already indicates the impact of 
inflation upon profitability. It will also be necessary to 
modify and restructure plant registers with less importance 
being given to a cost centre classification. 

The current-value basis of depreciation will require to 
be integrated into cost reports, machine hour rates and 
forward cost estimating for pricing and decision making. 
In addition, capital expenditure appraisal procedures will 
require to be modified in order to incorporate current cost 
accounting values if this is not already done, and cash 
forecasting methods will have to be re-examined, and pro- 
jected to cover the following financial year with accuracy. 


Practical issues 
The Sandilands report recommends that in current cost 
accounts companies should show the ‘value to the business’ 


` of assets by reference to the appropriate official index, as 


at the end of the financial period. This leads to classifying 
all transactions within a yearly period, and masks the fact 
that financial transactions take place all through the year. 

In effect, the Sandilands report concentrates on ‘account 
balances’ and not on transactions or financial events. If we 
restate account balances we create further problems, as 


, except in the simplest cases these balances are the results 


‘of many transactions recorded at various dates. To work 
with these balances we are required to make assumptions 


' of conformity as to the manner in which transactions 


occurred ~ eg, the Fro method of stock valuation or 
straight-line method of depreciation. Unfortunately, not 
All companies apply such methods, and rather than con- 
centrating on ‘account balances’ it is suggested that the 
real economic events are reflected in the recording of the 
transactions, and that similar monthly transactions. be 
igrouped, classified ‘and. adjusted by applying a monthly 
index rather than on a yearly basis. 
, A further ‘assumption of conformity’ deg the. ade- 
quacy of plant registers which in many instances are 
incomplete and prepared on a cost-centre basis. In order 
ithat the information contained therein assists asset re- 
valuation, it will be necessary to keep the registers up to date 
and also to restructure them, grouping assets according to 
‘similar indices and depreciation rates rather than on a 
‘cost-centre basis. ‘ 

Assets which were acquired in the late 1960s fea 
attracted investment grants, and in many cases the net 
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amoun: (cost less investment grant) was shown in the 
plant register valuation, and used as the depreciation base. 
In order to ascertain ‘value to the business’ by means of an 
index,edjustment, it is necessary but often very difficult to 
identify the investment grant and the amount written off 
over the life of the asset, especially on a yearly basis. 

The assumption cf conformity again appears in the area _ 
of depreciation, as the report appears to assume that most 
companies use a Straight-line method of depreciation. 
Where this is not the case, difficulties arise in determining 
backlog depreciation, especially i in the first year of adjust- 
ment when revaluation necessitates adjustments over the 
period from date of acquisition of the asset. 

In adjusting plant held overseas, ‘value to the beste 
is to be assessed in the actual location, using indices or 
other appropriate methods, and the adjusted figure is then 
to be translated into sterling. In theory this appears practi- , 
cable, but considerable difficulty has been experienced in 
obtaining an appropriate index, and on occasions it has 
been necessary to consult the manufacturer’s current price 
list in order to adjust the historical cost figure of a specific 
machine. This obviously brings in a maverick element into 
the somewhat subjective valuation adjustments, as exchange 
gains and.losses under this method of specific revaluation 
are tzken against the related reserves whereas other 
exchange gains and losses are taken to the profit and loss 
account. The problem is obviously compounded when 
dealing with investments in overseas subsidiaries. 

Where an asset is held at nil book value but is still in 
use, the report states that the ‘value to the business’ is 
either NRV or PV, according to the formula: 


Basis 
RC>PV>NRV = DN 
or RC>NRV>PV = NRV 


It is, however, extremely difficult to ascertain PV or 
NRV for individual assets which may or may not have 
been acquired as part of a group, and this in turn encourages 
piecerneal revaluation or index adjustment. If an index 
adjustment is carried out, the cost and accumulated de- 
preciation figures are increased, but the net book value 
remains at nil by méans of the entry: 

Asset account 2 dré 

To Accumulated ‘depreciation 

If, on the other hand, a revised net valuation is obtained, 
then this does not alter the cost figure but is an adjustment ` 
between accumulated depreciation and net book value, and 
is effected via ‘backlog depreciation’ by an entry: 

Accumulated depreciation E 

To Reserve ' 

This adjustment incorporates a change in the estimation 
of the life of an asset, and should therefore be shown as a 
note <o the balance sheet. If not, the situation could arise 
where firms might hold on to old, less efficient assets, 
rather than replace them. Such alternative treatments 
could lead to manipulation of depreciation charges and 
profit figures, placing considerable pressure on auditors 
to decide what constitutes a revaluation and what con- 
stitutes a life measurement revision. 

A further question for discussion surrounds piecemeal 
or eclectic revaluation. If each asset is part of the pro- 
ductive resources of an organization, should they be 
revalued on an individual basis? In addition, one‘wonders 


Dr 


Dr 








"2 
dee the need > continue to report assets at historic cost 
less depreciation, sven after revaluation, when under present 
conditions there is no requirement to dos so.: 


Stock and work i in progress 


Not all companies operate a FIFO method of stock valuation, 


and therefore there is a need for further research into the 
‘value to the bus ness’ of stock to be shown in the balance 
sheet. Perhaps Saving. carried out the calculations Zo 
stock at the end of the year, in the cost-of-sales adjust- 
ment, this figure should be shown in the balance 


sheet; it appears. somewhat illogical at present to use this ` 


figure in the cost-of-sales adjustment but to omit. the 
adjusted value from the balance sheet. 

A related proklem experienced whilst field-testing this 
whole area surrcunds a company which regularly buys 
sheet metal forward because of the management’s entre- 
preneurial skill aad knowledge of the market. If the price 
increases in the interim period, is this increase in ‘value to 
the business’ a holding gain or an operating gain; and 
should it be repcrted in the statement of total gains or in 
the profit and loss account? 

As far as work in progress is concerned, the CSO has 
not provided ind-x numbers for each industry and there- 
fore, .if industria. indices are to be used for adjustment 
purposes, ‘then according to the report, ‘work in progress 
should be classed with raw materials or: finished goods 
depending op th circumstances and the nature of the 
business. This again simplifies a complicated situation, as 
the report gives mo assistance to the treatment of overhead: 
expenditure, which can.be a fairly low proportion of costs 
in early years anc a high proportion in later years. 

If an index metaod of valuation adjustment is to be used, 
zhen perhaps an equivalent units method of approximation 


is possible. In thie case, work in progress would not only be 


valued on an histeric cost basis, it would also be estimated 
as a percentage o. completed units or raw materials. This 


could in effect result in the stock element of the cost-of- ° 


sales adjustment being revalued on an input index, and 
the. work-in-progsess element being adjusted by means of 
both estimating the percentage of work completed and a 
mixed index of irput costs and output prices. 


Taxation Se 

Because of the >resent system .of inflation accounting 
applied in the UK, corporation tax produces approximately 
£2,000 million pe- annum, more than half of which is paid 
by banks and finance companies.’ Many large companies 
are paying no corzoration tax at all because.of the 100 per 
cent first-year depreciation allowances and relief for stock 
appreciation, and -herefore.it would. appear that the recom- 
mendations will nave little impact on UK taxation at 
present. 

The committee as, however, recommended the appoint- 
ment of a Royal Commission to study the whole field of 
taxation — and, ir. the meantime, that stock appreciation 
relief should be a deferral of tax and that deferred tax be 
provided for on both stocks and unrealized holding gains. 

If, as the committee recommends, ‘price controls are 
based on current zost accounting principles, then we may 
see a price contrcl system incorporating increases in de- 
preciation charges arising out of asset revaluations, as well 
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as permitting prices to be increased sooner, and a redefini- 
tion of profit margins. i 
As the large listed companies adopt current cost account- 


_ ing over the next few years, it seems likely that the new basis 


of reporting may have a considerable impact on stock 
market prices. At present, if all gains other than operating 
gains are excluded, 20 per cent of leading companies 
are estimated to be making losses, and 50 per cent of them 
have uncovered dividends; therefore any cut back on re- 
ported profits must have an impact on the market prices. 
In addition, it should also be noted that some companies 
will have undisclosed monetary gains, and that although 
current cost earnings are more highly geared than historic 
cost earnings they are also of a higher quality. 


Auditing ; 

If current cost accounting is-to apply to companies accord- 
ing to their size and stock exchange . listing, then 
a large number of companies will continue to report on an 
historic cost basis, resulting in two acceptable bases of re- 
porting for the limited liability enterprise. Will the auditor 
be able to use the same opinion for both or is one basis 
deemed to be more true and more fair than the other? This 
anomalous state of affairs could be removed if all limited 
companies reported on a similar basis, but then the auditor 
will still experience considerable difficulty in expressing an 
opinion on management’s interpretation and understanding 
of present value and net realizable value and whether pro 
really does approximate economic flow of resources. 

In other words, auditors will have to become more in- 
volved in the whole question of valuation bases and the 
related question of appropriateness of indices used for 
revaluation and cost-of-sales adjustments. This is due in the 
main to the move away from objectivity and an acceptance 
of a fairly subjective concept of value, namely ‘value to the 
business’, and a widening of the area of valuation upon 
which an opinion must be expressed. 

Despite various theoretical criticisms, doubts concerning 
the suitability of indices, computational shortcuts and 
practical problems of implementing the Sandilands report, 
one must accept that the pronouncement of a government- 


-appointed committee of inquiry is bound to be influential. 


Whatever one’s feelings about the report, the recommenda- 
tions contained therein cannot be ignored. The fact that the 
report states that usefulness and relevance to users are of 
primary importance is progress indeed, especially as 
present practice has often been formulated with little 
consideration for users and the preparers’ narcissistic ` 
interest in means rather than ends. , 
The door is now open for further developments in ac- 
counting techniques and measurements, as the objectives 
of financial statements cannot be best served by the exclu- 
sive use of a single valuation basis. The Sandilands report 
is not the complete answer but is an important step for- 
ward and should be seen as a contribution to the ongoing 
debate on inflation accounting and to the even more im- 
portant debate concerning the function of accounting which 
is the provision of relevant financial information as a basis 
for making economic decisions. There is much that is good 
in the Sandilands report and perhaps the best way of 
assuring its effectiveness is by constructive criticism and 
discussion. (Concluded.) 
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Canada’s Attack on 


Inflation 


by PETER J. SPEER, CA(Canada) 
Partner in Coopers & Lybrand, Vancouver 


Following our report, on April 8th, of a speech by the President of the 
Canadian Institute of Chartered Accountants on Canada’s experience — 
of inflation, the author outlines the Canadian Government’s anti-inflation 
guidelines, the public response to them, and their immediate effects. 


Last October, Prime Minister Trudeau’s government 
announced its plans to restrain Canada’s rising rate of 
inflation, which for several years past has been running 
at the annual rate of approximately 11 per cent. In the 
months that followed, detailed legislation and regulations 
became Jaw and Canadians have been passing through the 
phases of frustration, interpretation, evaluation and 
judgment which the introduction of any new law brings. 

The restraint programme is intended to last to the end 
of 1978 and affects four important segments of Canadian 
business activity: prices and profit margins, dividends, 
remuneration paid to employees and professional incomes. 
As an additional weapon in the anti-inflation package, the 
_ government originally proposed a partially refundable levy 
on excessive export profits. This programme came under 
very heavy criticism from various segments of the Canadian 
community, especially the provincial governments, and 
after several months was abandoned. 

The controls apply on a mandatory basis to certain 
private sector companies as well ae to federal and pro- 
vincial government bodies and their employees. Other 
Canadians not subject to mandatory controls are expected 
to comply on a voluntary basis. 

To administer and ensure compliance with the new 


legislation, the Anti-Inflation Board (a body similar to` 


Britain’s Pay Board and the Price Commission) was estab- 
lished. The initial months of the programme have been 
‘especially taxing on the Board and its staff as it coped with 
the job of developing the machinery to convert legislation 
into action. Government printers have been working over- 
‘time printing, in French and English, the necessary forms, 
technical bulletins and guides. 

‘The Administrator, who acts as jury and executioner 
where the Board feels the controls have been exceeded, has 
the power to order price roll-backs and can confiscate excess 
wage settlements and dividend payments. He can dlso impose 
penalties at the rate of 25 per cent —a sufficient incentive 
to keep Canadians acting within the spirit of the programme. 


Prices and profit margins 


The control of prices and profit margins applies on a 
mandatory basis to the key sectors of the Canadian business 
community which include companies or groups of associated 
companies with 500 or more employees; companies engaged 
in the construction industry with 20 or more employees; 
crown corporations; and those engaged in the construction, 
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grain handling, longshoring, haulage and shipping industries 
where companies bargain in association with each other in 
reaching settlements with their employees. The Government 
has the power to add to the list, and at present is considering 
the property and casualty insurance industry. 

Exempt from the controls are certain suppliers and types 


of business activity, including farmers and fishermen; 


rental of real property; branch operations outside Canada; 
export sales; and profits of construction companies arising 
from contracts entered into as a result of secret bid or tender. 

Prices and profit margins of companies will be controlled 
in a manner that is dependent upon two factors: (1) the 
nature of business carried on, and (2) the system for 
accounting for costs of products or services sold. As a 
general principle, companies are allowed to increase prices 
only to the extent that costs have increased. In certain cases 
they are also able to add to such increased costs a profit 
margin based on the percentage earned prior to commence- 
ment of the control programme. 


Base period 

The base period for gathering price and profit margin 
data is a period ranging from one to five years, once again 
depending upon the nature of the business carried on and 
the cost accounting system. Companies which earn profit 
margin percentages during the control period in excess of 
those of the base period will throw up ‘excess revenue’ and, 
unless such amounts can be justified to the Anti-Inflation 
Board as being the result of unusual productivity gains or 
unforeseen cost developments, the company will be required 
to drop prices or pay the excess, together with possible 
penalties, to the federal Treasury. 

Other features of the price and profit programme limit 
the frequency of price increases and require companies to 
drop prices when costs decline. 

Canadian incorporated companies subject to price and 
profit margins control, and those whose shares are listed 
on.certain prescribed stock exchanges, are subject to divi- 


` dend controls. These companies are not permitted to pay 


dividends in excess of those paid in certain fiscal periods 
prior to October 14th, 1975. 

Some exceptions exist, and relief is ‘available for such 
circumstances as inter-corporate dividends, newly-incor- 
porated companies and companies without a dividend 
history. As presently drafted, the dividend controls extend 
only to October 12th, 1976, and some hope is being ex- 
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pressed that the controls will be dropped after the first 


year — following the argument that ‘if income and profit 
margins are cantrolled, why bother with that which 
remains?’ 


Remuneration 


The most dramatic and visible element of the Government’s 
anti-inflation programme is the restraint of salaries and 
wages, which meny argue have been the major contributor 
to Canada’s inflazionary pattern. The Board has been asked 
to review a very substantial number of settlements since 
October 31st, 1975, and in many cases a roll-back’ in 
negotiated settlements has been ordered. Such decisions 
have attracted a great deal of media attention, and quite 
predictably the -eaction from organized labour has been 
strongly negative. a i 

The increase in rernuneration paid to employees of the 
federal government, the various provincial governments, 
professional firms and, those companies subject to price and 
profit margins control are subject to mandatory restraint. 
These employers must segregate their employees into 
groups that are classified as (i) senior executive; (ii) a bar- 
gaining ‘unit or two or more bargaining units which 


negotiate together ` and (iii) all other employees, segregated ` 


into two or more groups by occupation or by reference to 
the manner in which remuneration is determined. ` 

Remuneration for each group in a restraint year will be 
compared with that in the previous year. Compliance will 
be achieved if the increase from the base year to the 
restraint year does not exceed the lesser of: 

(a) 10 per cent (reducing by 2 per cent for each of the 
two succeecing years) of the group’s base year total, 
plus or minus 2 per cent depending upon the relation- 
ship of group remuneration to changes in the Con- 
sumer Price index over the past two years; or 

(b) $2,400 per employee in the group. 

Once the allowable increase has been calculated for the 
group, it can be allocated to individual employees of that 
group in any manner the employer chooses. The emolu- 
ments of an emplcyee in any restraint year may be increased 
to $3°50 per hour or by $600, whichever is greater, without 
regard to the regulations.. Increases proposed prior to 
October 14th, 1975, but implemented subsequent thereto, 
are specifically exempted from the regulations. 

Increases in excess of the allowable increase may be 
granted by the Anti-Inflation Board where: 

‘ (a)a remuneration plan entered into before January ist, 
1974, expirec prior to October 14th, 1975, and the new 
plan was only entered into on or after October 14th, 1975; 
or 

(6) a historical relationship with another group exists where 

_ for a period of two or more years prior to October 14th, 

, 1975, the level, timing and rates of increase are related to 
each other, or the rates for bench-mark jobs were identical. 


Professional incomes 


Fees and income of professionals are to be controlled in 
much the same manner as price and profit margins in the 
zeneral business sector. The legal form in which the business 
is.carried on — proprietorship, partnership, corporation: or 
other entity — does not alter the impact of the guidelines. 

-: Inggeneral terms, the professional is allowed to increase 
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fees in order to recover the increased costs of carrying on 
business plus an amount -equivalent to the maximum 
increase in remuneration to which he would be entitled if 
he were an employee subject to salary and wage control. 
For practical purposes this will amount to an increase of ` 
$2,400 per year for most professionals. However, excess 
revenue generated from increased workload of the pro- 
fessional or his staff can be retained, and for this reason 
most professionals seem, overall, to be satisfied with the 
inflation control programme. 

The reaction of labour and management in Canada to 
the introduction of inflation controls has been mixed. The 
Canadian Labour Congress — which, ‘unlike its British 
counterpart, the Trades Union Congress, was not consulted 
prior to the introduction of the controls — has strongly 
expressed its opposition, General strikes . have been 
threatened but have not yet materialized. The unions feel, 
and here they are in agreement with the TUC, that it is 
wages, rather than prices or profits, that are bearing the 


. brunt of the attack on inflation. 


To some extent labour has a point since, in the first five 
months of the programme, dozens of wage settlements 
have been rolled back by the Board, but not one company 
has yet been forced to roll back its prices. This is not to say 
that the Anti-Inflation Board has been soft on the prices 
and profits side ~ rather it is a result of the very long time 
period it took for the Government to develop the complex 
regulations, forms and other machinery for the purpose of 
monitoring prices and profits. This work has now been done, 
forms are flowing into the Board and it should only be a 
short while before it is able to produce, and make public, 
its first victim guilty of excess prices and profits margins. 


A necessary evil 


On the other hand, management has generally accepted 
the controls as a necessary evil in the battle against inflation, 
and seems prepared to support the legislation so long as the 
controls are removed swiftly. ‘The most common criticism 
is that the controls are largely unproductive and tend to 
stifle efficiency and incentive, particularly if a company will 
be ordered to roll back prices because of increased pro- 
ductivity. Others argue that the companies with poor base 
period earnings will be limited to urirealistically low profits 
throughout the programme. . 

Business managers are hopeful the Board will respond 
sympathetically in such cases and will use its broad dis- 
cretionary powers wisely. As expected, there is a good deal 
of grumbling about the added burden on accounting and 
managerial staff as a consequence of trying to understand 
and cope with the new legislation and complete the required 
forms and returns. i 

On the remuneration side, management, for its part, is 
struggling to get the data required by the regulations and 
do the ‘complex calculations to determine the maximum 
permissible percentage, often feeling itself caught between 
the legal requirements of the programme and the desire to 
avoid a strike. There is'an uneasiness in many situations 
about the effect that guidelines will have on the organiza- 
tion’s ability to meet its manpower needs over the three- 
year restraint period. dë e 

The most important labour relations fall-out of the guide- 
lines, however, is neither the reaction of unions nor of 
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management, but rather that of the public at large. It 
appears that the announcement of guidelines by Prime 
Minister Trudeau was the catalyst that transformed a 
general public uneasiness and concern about public sector 
strikes into a sharp and sometimes vicious antipathy toward 
unions and employees who engage in such strikes. The 
message is coming through loud and clear to government 
at all levels that the public is quite prepared to accept 
inconvenience and indeed sacrifice as an alternative to 
settling strikes on the basis proposed by unions. There is 
hope that public sector settlements, which have been major 
villains in the inflationary settlements of the past, may now 
lead to the necessary lower ground. 

After five months under the programme some encour- 
aging signs have appeared but many, including the Prime 
Minister and members of the Board, hesitate yet to claim 
victory in the battle against inflation. However, there has 
been a definite trend in, recent weeks to lower wage settle- 
ments, to greater stability in the wholesale price index and 
to a smaller rate of increase in consumer prices. 


H 
H 





Terrapin International Ltd v. CIR 

In the High Court of Justice (Chancery Division) — 

March and, 1976 

(Before Mr Justice WALTON) : 

Stamp duty ~ Effective date of the deed - Whether the effective 
date was the date of execution of the document or the date when 
conditions were satisfied — Section 12, Stamp Act 189x — Para- 
graph ro, Schedule 7, Finance Act 1970 ~ Paragraph 3, Schedule 
Ir, Finance Act 1974. 


A deed of exchange dated May 8th, 1974, was made between 
Milton Keynes Development Corporation and the appellant, 
Terrapin International Ltd. By the deed in consideration of 
the conveyance of certain freehold property by and the covenants 
on the part of Terrapin and of the sum of £177,500 paid by 


Terrapin to the ‘Corporation by way of equality of exchange, ` 


the Corporation, ‘as beneficial owner, conveyed to Terrapin 
certain freehold property at Bletchley, Milton Keynes, in the 
County of Buckingham. 

On April 16th, 1974, the Corporation entered into an agree- 
ment in writing with Terrapin for the exchange of their 
respective properties and it was provided that the exchange was 
to be completed and the equality money paid on May tst, 1974. 
On April 23rd, 1974, the Chief Legal Officer of the Corporation 
sent off to the Land Charges Registry a requisition for four 
official searches against the land which was to be conveyed by 
Terrapin. . ` 
' On April 26th, 1974, and in response to inquiries from the 
Terrapin solicitors, the Corporation wrote to them saying that 
it would do all it could to assist towards completion on April 
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~ The President of the Canadian Institute of Chartered 
Accountants in a recent speech said : ‘Direct controls appear 
to be working and may be removed before the end of 1977. 
By that time, Canadians will have become so fed up with 
the anti-inflation measures that we will have come to our 
senses, accepting the basic constraint that the output of our 
economy cannot exceed what we put in.’ [The Accountant, 
April 8th]. l 
Canadian wage settlements are now being limited to 
average increases of 12 to 14 per cent. annually, compared 
with a range of 16 to 17 per cent before the imposition of the 
guidelines. Labour may be against the anti-inflation pro- 
grammes, but thousands of Canadian workers have recently 
accepted new wage agreements that are within the guide- 
lines. 
Because the controls seem to be working, Canada’s rate 
of inflation may drop to about o per cent in 1976 — down 
from the 11 per cent figure in both 1974 and 1975, as well 
as being a significant improvement over the 14 to 15 per 
cent rate that some economists had forecast earlier for 1976. 





- 30th, 1974, but this was subject to the receipt of satisfactory 


land charges and company searches. Between April 26th and 
April 30th, 1974, the document and a duplicate thereof were , 
sealed and delivered in escrow by the Corporation and Terrapin 
respectively in the expectation that the exchange would take 
place on April 30th, 1974. The conditions of the Corporation’s 
escrow were that the Corporation should receive clear or other- 
wise satisfactory official certificates of search relating to the 
land to be conveyed by Terrapin and the equality money should 
be paid to it by Terrapin and that there should be an exchange 
of the deed and the duplicate thereof. The condition of the 
Terrapin escrow wes that there should be such an exchange. 
However, the official certificate of search had not been received 
by the Corporation by April 30th, 1974, and neither payment 
of the equality money nor the exchange of the deed and the 
duplicate had taken place on or before that date. 

Nevertheless, on that date the parties respectively assumed 
physical possession of the respective properties which they were 
to receive on completion. The last of the official certificates of 
search were received by the Corporation on May 6th, 1974, and 
as they were all clear and satisfactory to the Corporation, 
completion took place on May 8th, 1974, when the deed and 
the duplicate were exchanged and the equality money was paid. 
The deed was submitted to the Commissioners of Inland. 
Revenue for adjudication under section 12 of the Stamp Act 
1891, and Terrapin contended that the effective date of the 
deed was April 30th, 1974, with the result that the deed should 
be liable to stamp duty as a deed of exchange at the rates which 
were in force at that date. The Commissioners considered that 
the deed did not effect an exchange on April 30th, 1974, and 
could not attract stamp duty until May 8th, -1974, when the 
conditions subject to which the document was delivered in 
escrow were satisfied. : 

Accordingly, the Commissioners considered that the duty 
should be assessed in accordance with the law in force on May 
8th, 1974. The appellant paid the duty and appealed to the 
High Court against the assessment of the Commissioners. 

Although Mr Justice Walton considered that everything 
depended on the particular divisions of the Stamp Act 1891, it 
would appear to be a somewhat startling conclusion if a docu- 
ment which did nothing on April 30th, 1974, although it was 
capable of doing things in the future, should attract duty at that 
date. Similarly, it would be equally startling that when the docu- 
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ment had by the fulfilment of the condition become effective, 
it should be stamped by reference to the rates of duty current 
st the time when the document was wholly dormant. He 
zcecordingly held that the effective date was May 8th, 1974. 


Held: the deed was liable to duty as assessed by the Com- 
missioners. 


Trustees of Seramco Limited . 
Superannuation Fund v. S 
Commissioner of Income Tax 


In the Privy Council — March 8th, 1976 


(Before Lord Dreiccx, Lord Morris op BORTH-Y-GEST, Lord 
KILBRANDON, Lord SALMON and Lord RUSSELL op KILLOWEN) 


Dividend stripping — Repayment claim — Whether an appeal arose 
where the Commissioners made no repayment — Sections e (1), 
XD (1), Jamaican Income Tax Law, 1954. 


The Trustees of Seramco Ltd Superannuation Fund « exempt 
from Jamaican income tax entered.into an agreement on June 
22nd, 1964 to buy all the issued shares of a company for 
£407,934, payable >y eight instalments over a period of 18 
months to December 31st, 1965. 

The vendors were granted an option to enable them to re- 
purchase the shares at any time before December 31st, 1965, ata 
price of £215,904. At a board meeting on June 23rd, 1964, it 
was resolved to recommend to the annual general meeting of the 
company to be heki on July rst, 1964, that a dividend of 
£100,686 be paid ou: of the undistributed profits of the company 
up to September 3>th, 1969. The company applied for and 
obtained the agreement of the Commissioner of Income Tax 
to enable the dividend to be paid to the Trustees of Seramco 
Ltd Superannuation Fund without deduction of tax. The annual 
general meeting of the company was held on July 1st, 1964, and 
the dividend of £103,686 was paid. 

On July and, 196, the company informed the Commissioner 
of Income 'Tax that the dividend had been paid to the Trustees 
aad claimed to bè credited with the sum of £37,757 against its 
1964 assessment as tae amount that would have been deductible 
from the gross dividend paid to the Trustees. On July 28th, 
1364, the ‘Commissioner of Income Tax revoked the authority 
he had given to the company authorizing it to pay the dividends 
to the Trustees without deduction of tax. On December 11th, 
1364, a dividend of 99,648 less tax, amounting to £62,280 net, 
was recommended fcr payment by the Board of the company out 
oC the profits to S2ptember 30th, 1964, and this was duly 
approved at the anrual general meeting of the company held 
on December 28th, :964. The net amount of £62,280 was paid 
tc the Trustees on December 2gth, 1964. On January ist, 1965, 
the Trustees claimed repayment of £37,368, being the tax 
deducted from the dividend declared on December 28th, 1964, 
-bat this was refusec by the Commissioner of Income Tax on 
February oth, 1965. 

The Trustees appealed against this determination to the 
Income Tax Appeal Board, when the Commissioner took a 
preliminary point that an appeal could be made only in cases 
where some repayment, however small, had been made. This 
pint was rejected br the Income Tax Appeal Board and by the 
Supreme Court of ` amatca and this view was upheld by the 
Court of Appeal of Jamaica. The Privy Council also upheld 
this view on the grouad that Parliament would not have intended 
tc give a right of appeal in such a way as to give rise 
tc consequences so arbitrarily unjust as those which could 
result from the narrow interpretation of the law for which the 
Commissioner of Income Tax contended. 

Section ro (1) authorized the Commissioner to disregard anv 
transaction or disposition which reduces or would reduce the 
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amount of tax payable by any person if it was artificial or 
fictitious, or that full effect had not in fact been given to the 
disposition. The Privy Council accordingly considered that it 
was necessary to decide whether the transaction was one which 
the Commissioner was entitled to treat as artificial and if so, 
what was its effect on the right of the Trustees to repayment of 
income tax deducted by the company from the gross amount o 
the dividend which it had paid to the Trustees. 


Held (confirming the decision of the Court of Appeal £ 
Jamaica): the Commissioner was entitled to disregard the trans- 
action involving the sale of the shares and to refuse repayment of 
tax to the Trustees. 


J. F. Avery Jones as Administrator 
of the English Estate of 

Mrs Muriel Elizabeth Grant Rowley 
(Deceased) v. CIR 

In the High Court of Justice (Chancery Division) ~ 
March rath, 1976 

(Before Mr Justice WALTON) 


Claim for double tax exémption - Whether the deceased was a 
citizen of the UK for the purposes of Article XV of the Double 
Taxation Agreement between the US and the UK (S.R.'& O. 
1946, No. 1327).as amended by S.I. 1955 No. 162, S.I; 1958 
No. 1571 and S.I. 1966, No. 1188. 


The deceased died on December x6th, 1969, leaving an 
American will and in due course Letters of Administration with 
the will annexed were granted to the administrator. The 
deceased was a citizen of the US at all material times. In 1935 
the deceased married a British subject and thereby automatically 
became a British subject and on January 1st, 1949, she acquired 
citizenship of the UK and Colonies by virtue of section 12 (5) 
of the British EE Act 1948, and she did not renounce 
this status. 

She had a life interest in three American trusts and received 
income therefrom between April 6th, 1966, and the date of her 
death, consisting of dividends and interest paid by United States 
Corporations which were not residents of the UK. The deceased 
was resident in the UK for the purposes of UK tax and not 
resident in the US for the purposes of US tax. By virtue of her 
citizenship of the US, she was not a resident of the UK for 
thé purposes of the double taxation agreement. As a citizen of 
the US, she was liable to US tax on her income and because of 
her UK residence she was liable to UK tax on her income, 
subject to any exemption to which she was entitled under the 
double taxation agreement. 

The difficulty in the case arose from the fact that although 
citizenship of the US is a factor for the purpose of determining 
liability to US: taxation, citizenship of the UK is not under the 
Income Tax Acts a test of liability to UK taxation. It was claimed 
by the administrator that relief was due under the double taxation 
agreement because it was claimed by the administrator that 
the deceased, was entitled to relief under the double taxation 
agreement because she was not a citizen of the UK. 

The Commissioners of Inland Revenue on the other hand 
maintained that relief was not available because she did comply 
with the meaning to be given to the words ‘citizen of the UR’ 
in the double taxation agreement. Mr Justice Walton did not 
consider that there was any reason for interpreting the words 
in any special or restrictive way. The Special Commissioners 
decided that relief was not due under the double taxation 
agreement. 

Held: confirming the determination of the Special Com- 
missioners, the deceased was a citizen of the UK for the purposes 
of the US double taxation agreement. 
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APPOINTMENTS 








PE. 1 FINALISTS £3,150 


Thes sounds a High figure fo” an ‘A’ level candidate out of articles but was recently 
ac.ieved by Pembroke & Pembroke with a medium-sized firm. Despite unemployment 


teesonable selection at this evel. 
ARTICLES/TRANSFERS ` ` to £3,000 


Incuiries welcomed from perents, principals, school leavers, transfers, We handle 


all “ormalities. 
‘PE. 2 FINALISTS £3,850 


Meny of our clients realise that some first-class candidates came unstuck and are 
accepting P. E. 2 finalists on jobs for qualified audit seniors. 


FINALISTS — HOME COUNTIES SÉ 


Finalists newly qualified reg red, 


` International firm seek male or female to work immediately below manager level, with 


. PERSONAL — TRY COMPANY 


GICLINGHAM Newly qualified Finalist. Prestige firm £4,000 
AY ~.ESBURY Audit sen or. Muiti-branch firm , £3,500 
GULDFORD : Newly qualified. Large audits. National firm ` £4,000 
ROMFORD. PA Partner. Local firm £4,500 
CHELMSFORD Newly qualified. National firm £4,000 
STGATFORD New office. Multi-branch firm £3,000 
- CO-CHESTER, Newly/rezently qualified. Branch office. London firm £4,000 _ . 
SO JTHEND Established local firm SH £3,500 
SYON PARK’ London fm:relocating y £4,500 
KIMGSTON P.A. Partrer. Multi-branch firm £4,000 
STINES Semi-senior. London firm £3,500 
ILFORD: Semi-sen-or. Large local firm £3,000-+- 


N=WLY QUAL. HIGH FLYER £4,500 + CAR 
-. Hofborn. Small-medium firm,25 staff, seek newly qualified who must have excellent 


personality and be a hard worker. Duties will involve assisting partner $ audit, 
~ $ managerial services. Partnership after 2 years if ‘face fits’. 


PARTNER — HCLBORN 


Murti-branch firm seek C.A. with big firm experience with view to early partnership. 
Forseveral months of the year candidate will be handling one large quoted group of 


core panies. 
CAMBRIDGE TRUST to £5,000 


Nat onal firm seek experienced assistant manager In large depariment, Also good 
sens- senior £3,750. 3 


` CROYDON - c. £4,000 


Our Clients, a multibranch frm, can reasonably be classed as the most dynamic 
practice in Suburbia, Owing to expansion they seek a newly qualified capable of 
handling larger audits. Unlimited prospects for a genuine worker, 


PARTNER — CITY. £4,000+ 


Sm. tl-medium firm seek newly qualified (referral considered) intially as P.A. to a 
Parner. Definite partnership prospects. 


TRUST ACCOUNT INSURANCE: 


Victoria, — Major Insurance company seek somi-senior with specialised trust 


experience. Excellent fringe benefits. 
£3 pos, 000 


H 


H 


TRUST 


Smit: firm, Charing X, seek axperienced manager, , £B, 000. Semi-seniors urgently 
` reor ired, 


CARIBBEAN f 


Cur ent vacancies: 
Twe-year tours available In Barmuda, $13,500, Barbados, Jamaica, Bahamas.’ 
e f l 


AFRICA/MIDDLE EAST 

Curent Vacancies 

Jotannesburg R10,000, Lustka K72 000, Egypt, Malawi, Libya, Teheran £8,000, 
Dubai, Kuwait, Abu Dhabi.. , 


TEMPING IS TEMPTING 


with Pembroke & Pembroke Owing to the mass exodus of Chartered and'Certified 
stucents for'the July examhation we urgently require part-qualified temps for 
Lordon, Beds and throughout the Home Counties. 4 


‘in the first instance please telephone Mark Pembroke, F.C.A., Oliver Hart, A CA, A. M. Pembroke or write cet home telephone number) 


~ Pembroke 


e 131 CORPORATION ST - BIRMINGHAM 4 


TH CBUAN. Ant 998 RAO 


‘ Major international firm seeks C.A. with at loast 4 years’ post-qualified tax experience 


£5,000. 


- TAX ACCOUNTANT 


` Mayfair. — Public company in the entertainments field seek C.A., ATLL SECHS 


PERSONAL TAX = ST ALBANS 


$13,500 

































PERSONAL TAX LIVERPOOL ST. £4, 500 


Medium-sized firm specialising in Lloyd's Underwriters seek personal tax senior with 
professional experierce but not necessarily experience of underwriters. 


PERSONAL TAX BANKING ‘ 


Joint stock bank seeks personal tax clerk preferably under 25 with ‘A’ leval or 
equivalent qualifications. Excellent fringe benefits. 


C.A. PERSONAL TAX £6,000 


at least two years’ specialised experience and keen interest in recent developments 
in tax legislation, 


to £5,000 


Recent amalgamation of corporate and personal tax departments enables candidates 
with experience of one tax to gradually acquire a mixed portfolio, e.g. 1. Liverpool 
St. and Euston, Interrational firms. 2. Baker St. and Holborn, Medium-sized firms. 


PERSONAL TAX SENIORS to £5,000 


Piccadilly. Medium firm (80 staff), clients In entertainment £4,500 
Baker Street, National firm (300 staff} £4,000- 
Moorgate. International firm. Excellent prospects. £4,500 
Holborn Viaduct. Public company, world-wide subsidiaries £4,500 


TAX CONSULTANT £7,500+ 


not necessarily in consultancy. Candidates must have first-class academic back- 
ground. 


TAX PARTN ER £6,000 


Holborn. Medium-sized national firm conforming to high professional standards 
seek C.A. with relevant post-qualified experience, E to manage a combined 
corporate-personal tax department, 


£7,000 PLUS CAR 


with sound U.K. corporate tax experience. 


TAX PARTNER — SUSSEX £5,000+- 


Excellent opportunity to acquire a partnership in a well-known national firm ~ 
working in a pleasant market town within easy\reach of the South Coast. 


TAX - TONBRIDGE £5,000 


National firm seeks A.C.A., A.T.LI. with good all-round knowladge of corporate and 
personal taxation. 


TAX — BIRMINGHAM £6,000 


Young A.C.A. is required by expanding international firm as manager in corporate 
tax, also vacancies for newly qualifieds to specialise. ` 


£4,000 


Branch office of expanding London firm seeks person with professional experience 
to assist a partner, Similar vacancy ~ Watford. 


TAX - HOME: COUNTIES 


BROMLEY Personal tax. London firm £3,500 
WINDSOR Personal tax seniors. Multi-branch firm £4,000 
GUILDFORD Personal tax manager. London firm ` ' £5,000 
WOKING Personal tax. London firm £4,000 
WINCHESTER Tax manager. Local firm £4,500-+- 
CROYDON Personal and Company tax seniors to £6,000 
OXFORD Personal tax senior. Multi-branch firma: £4,000+ 
BRIGHTON Personal tax senior. Local firm £4,000 
COLCHESTER , Personal tax manager. Local firm e £3,500 
SOUTHEND Personal tex assistant. Branch of London firm ` £4,000 
WEMBLEY Personal tax senior 


£4,250 


TAX TEMPS £80-£125 p.w. 


Bookings to start now or July, London and the Home Counties. 


76 CHEAPSIDE - LONDON EC2 
TELEPHONES 01-236 0011 


Pombhraoake 















243 Regent Street, London WI ` 


PERSONAL TAX 
TAX’ ASSISTANT, W1 | Circa £4,000 
. Medium-sized firm who’ can. offer a 
varied work pattern seek a person with 
_ 2-3 years’ experience in Personal Tax. 
` TAX SENIOR . £4,000--£5,000 
International firm in the City réquire 
well-experienced person ‘who is now 
seeking a more responsible post, 
TAX ASSISTANT Circa £4,000 
Large-sized City firm require someone 


with professional or Revenue experience. . 


TAX ASSISTANT Circa £4,000 
Small/medium-sized City organisation 


require a capable person who can work . 


on their own initiative, 
PERSONAL TAX ASSISTANT 

. Circa £3,570 
Small, City firm require a keen, young 
person who has had 3-4 years’ experi- 
ence of taxation. There are good future 


prospects of advancement with this firm.. 


PERSONAL TAX MANAGER 
Circa £5,500 
Medium-large ` firm seek a person 
` capable of taking plenty of responsibility 
` in this post. Experience of a little Com- 
7 pany Tax would be an advantage. . 
TAX MANAGER Circa £5,500 
This progressive City firm are seeking a 
_ Tax Manager who can deal with both 
Company and Personal Tax.. Good 
experience of both aspects is essential. 
TAX ASSISTANT/ NORTHAMPTON 
. Circa £2,500 
- International firm of Chartered’ Ac- 
countants seek a young person with good 
experience in taxation or a junior who 


has l limited knowledge but is willing to 


. Jea 
-TAX 'ASSISTANT/SHEFFIELD 


Circa £2,700 


International professional firm seek 


someone with at least 2 years’ experi- . 


ence, possibly ex-Inland Revenue. 
JUNIOR TAX ASSISTANT/ 

BLACKPOOL £2,500+ 
International firm seek someone who has 


1-2 years’ experience and who is willing ` 


to be trained. 
TAX SENIOR, ‘RICHMOND 


Circa £4,000 A 


Person required to deal with personal 
tax. Previous professional office experi- 
. ence preferred, but not essential. 
TAX ASSISTANT, WISBECH 
£ NEG. 
Small/medium-sized firm require sorne- 
one either ex-Revenue or from the 
profession who is keen to progress. 


` TAX SENIOR/SHEFFIELD . 
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TAX ‘ASSISTANT, BATH 
Circa £3,000 
Medium-sized firtn offer an interesting 


and progressive post to a person with ; 


personal tax experience. 


COMPANY TAX 


COMPANY TAX ASSISTANT 
£4,500-£5,500 


. Large,’ City -organization seek well- 
„~ experienced . assistant. Good prospects 


for the future. 
COMPANY TAX ASSISTANT 


Circa £4,750. . 


Medium-sized, West End firm can offer 
excellent. career prospects to someone 
with good Company Tax Knowledge. ` 
OMPANY TAX SENIOR 

Circa £6,000 
International City firm seek. qualified 
A.C.A./A.T.ILI. Excellent future pros- 
pects for the right person. 
NEWLY QUALIFÆD COMPANY 
TAX Circa £4,000 


International City firm seek newly or , 


recently qualified CA. wishing to 
specialize in Company Tax. Good future 
prospects for someone keen to progress, 


. ASSISTANT TAX MANAGER 


Circa £5,500 
Qualified person with some specialisa- 


‘tion in tax is required by International’ 


City firm 
TAX MANAGER/BIRMINGHAM ` 
© Circa £4,500 


Our clients are a large International firm ' 


who require a qualified -A.C.A./ 
A.C.C.A. with 4-5 years’ tax specialisa- 
tion. 


Circa £3,500 
‘This. large firm require someone, 
preferably A.T.LL, who has knowledge 
of Company and personal taxation. 


TRUST STAFF ` 
TRUST ACCOUNTANT Circa £4,500 


“ Large City International firm seek an >- 


-experienced Trust Accountant to handle 
their own allocation of trust’ cases. 

TRUST SENIOR 
Our clients are a medium/large City firm 
who require a person well experienced 


- in Trust Accounting. Abie to deal with 


the taxation involved. . 
TRUST SENIOR . £4,000+ 
Someone with good trust book- keeping 
SEET) is sought by this large City 


PROVINCIAL VACANCIES 


` accountancy, 


Circa £5,500 ` 


TAXATION, May 15th, 1976, 


Za 


e Topcare 
Vd Mm Executive Limited ` 


Taxation& Audit Appointment Specialists 
Telephone: 01 437 6063 


d 


AUDIT ` 
P. A. ‘TO PARTNER Circa £4,500 
Small City firm seeks young, qualified 
A.C.A./A.C.C.A. to assist, one of their 
Partners. Partnership prospects for the 


right person. 
SENIOR ` Circa £4,500 


This. medium-sized, progressive firm - 


requires a recently qualified A.C.A. to 
handle a-wide variety of audits and 


AUDIT SENIOR 
Our clients are a small firm in Central 
London who seek a very well-experienced 


Audit Senior. Preferably qualifiea but - 
`. first-class experience is of prime im- 


portance. 

SENIOR Circa £4,500 
This small West End firm seek a quali- 
fied A.C.A. who has good experience of 
ee and taxation. Excellent pros- 


NEWLY QUALIFIED. Circa £4,000 
Medium-sized, well-established Central 
London firm seek recently qualified or 
good PE II finalist. A progressive and 
‘rewarding position is offered by this firm. 
P.A. TO PARTNER `. Circa £4,750 
Substantial City firm seeks young, 
qualified person. wishing to progress. It 
is essential that they should have good 
tax knowledge. 

SEMI-SENIORS £2,750-£3,250 
Our clients are a medium-large.Central 


partly qualified audit and accountancy 
assistants. Excellent prospects. ` , 

AUDIT SUPERVISOR Circa £4,750 
Qualified person is sought by ‘this 





£4:500-£5,000 


` London firm who seek two or three > 


substantial City firm to handle a very . 


wide range of audits, 


SENIOR/LUTON 43,750+ 


` Small/medium-sized firm require some- 


one who has good, all-round auditing 
experience. Not necessarily qualified. 
SEMI-SENIOR/CROYDON 
Circa £3,500 
Not necessarily qualified but good 
auditing and taxation’ knowledge re- 
quired. Small, friendly firm. . 
SENIOR, TRURO _ Circa £4,000 
Qualified person is sought by small, 
well-established firm. All-round auditing 
and tax experience essential also super- 
visory ability. 
AUDIT SENIOR, ENFIELD 
- Circa £4,000 
A.C.AJAC.CA. _is required by this 
medium-sized: firm. Excellent oppor- 
tunity for advancement. 


“a 


“Our. register continuss to bulge with vacancies for all levels of tax and ‘audit A 


` staff. There are now. more opportunities than ever in most Cities and Towns. - 





H 
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Our development 
could be the key to 
your success 


VY 
WY 


You are a young, erergetic chartered accountant. Already you 
probably have the maturity required to handle audits an your 
own. You have the mental agility to assimilate the continual 
developments in cu-rent audit disciplines and procedures. 

We should get together. 


Our practice is a large one, with clients ranging from small 
private businesses ta substantial public companies. Their 
fields of interest embrace most aspects of the commercial and 
industrial spectrum -and our own audit techniques are 
continually being developed to service this varied client list, 


Itis the sort of development which could provide the 
experience you need for success. 


Of course, in the process of sharpening your audit skills with 
us, you may developman interest in specialisation. ifso, we can 
help you there, too — through our computer auditing, 
investigation and menagement advisary, or taxation 
departments. 


Helping you develop obviously involves helping you learn. 
So we have preparec carefully tailored courses which are held 
both in-house in all @ur offices, and at Kiddington Hallin 
Oxfordshire. You will also be encouraged to attend outside 
seminars and lectures. 

We have a vested interest in development. If we can 
contribute enough te yours, we have no doubt that you will 
contribute a lot to ours. 

Please send a briefrésumeé of your career to’ 

John Cucksey FCA 


186 City Road 
London EC1V 2NU 


Sai 65 SF 


Offices in London, 
Birmingham, Bradford, 
Dewsbury, Leeds and 
Manchester. Internationally - 
as Lasser, Robson Rhodes 

D Dunwoody ~in most of the 
world's trading centres. 


ROBSON RHODES ` 





‘WE'RE 





THINKING 


AHEAD... 
Our planning today is our progress tomorrow. 
Progress that is based on thè wide range of 


accounting services we provide — and the 
:people who provide them. 


That's why we have carefully planned ‘the 
development of our practice on a National base. 
A National practice where each office provides 
equal opportunity to gain a sound appreciation 
of specialist accounting skills — and an equal 


opportunity to participate fully in our continued. 


success, 


Our planning takes account of the experience 
we provide, the range of clients (from small 
private businesses to large international com- 

panies) you will work with, and the degree of 
P Sroa satisfaction and rorogniged you will 
achieve. : 


If you are thinking ahead, thinking today 
about your progress tomorrow, discuss your 
plans with us, and find out how our thinking 
will benefit you and your future. 

Contact the office of your choice. 


l -TANSLEY WITT & CO. 
"PO BOX NO. 71, 28 ELY PLACE, 
LONDON, EC1P 1JE. 
01-242 1666 © 
A. W. FRANKLIN 


t 


Belfast 663261 W. H. deF. Smyth 
, Birmingham (021) 236 7911 P. H. B. Cadman 

Bristol (0272) 24346 K. S. Chalk 

Dublin 766781 H.A. Bradbury 
i Glasgow (041) 221 8533 K. H. Biggar — 
Ir: Gloucester (0452) 31357 M. G. Maton ; 
Leeds (0532) 40204 J. M. Smithies 

; Liverpool (051) 227 5272 William A. Lowe 
t Manchester (061) 236 8814 D. J. Green 
Newcastle upon Tyne (0632) 612481 S .W. Telfer 
Wolverhampton (0902) 21496 S. Ross ` 
j Worcester (0905) 24437 P. J. Seward ; 


i ` Lë 
‘ 
` 
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accountancy 1 The biggest and best 
personnel. 


GREATER LONDON 


PARTNERSHIP c. £5,500 ' BAKER STREET 
Early partnership is offered to 24/30 qualified ‘able to take total 
responsibility for a wide-ranging client block by a fast-growing, 


, smaller practice with no partner over 35. Ring 01-628 8525 (24- 


hour answering service), 


AUDIT MANAGER £5,500-£6, 500 


Responsibility for wide client block (including public companies) 


and staff of major, medium practice. Ideal for audit senior/super- 
visor from larger practice seeking immediate manager’s post and 
short-term prospects. 


P.A. TO PARTNER c. £4,500 WI 
Two young partners seek a third, able to work under pressure on 


own client block (particularly taxation). 


PARTNER’S ASSISTANT Wi 
Recently qualified 22/26 for leading medium C.A.s. “All aspects 
general practice work reporting directly to partner. Fast promotion 
for right man in stimulating profitable practice. 


MANAGER TO PARTNER ~ 1 year f EC2 
Seeking partnership within the Year? Young enthusiastic C.A, 
23/28? Use your general-practice knowledge as Manager of young 
thriving City C.A.s. with clients mainly ‘south of river’ to £5,500. 


BERMUDA £7,000 
First-class opportunity for a single person to gain excellent ex- 
perience of American accounting systems. Initially a 2-year tour. 


RECENTLY QUALIFIED A.C.AS SOUTH AFRICA 
Required, by the Durban and Johannesburg offices of an inter- 
national practice. Excellent opportunity to gain experience in 


, general practice. 


FINANCIAL ACCOUNTANT £4,750 CROYDON 
Qualified A CA JA CCA. (23-35) with business systems group 
working on monthly accounts, ‘budgets, projects and investigations. 
Excellent group promotion prospects. 


NEWLY QUALIFIED £4,500 READING 
Ideal for newly qualified A.C.A./A.C.C, A. IA. C.M.A. Duties will 
be consolidation of returns, preparation of control: reports and ad 
hoc ie within a manufacturing market leader. Prospects 
excellent, 


ACCOUNTANT/COMPANY SECRETARY < D KE e 
UGH 

Be responsible for the complete U.K: accounts function of a 

Swedish manufacturing company. This is al job requiring involve- 


ment at top management and day-to-day levels so the depth of - 


experience in all aspects of accountancy within a medium/large 


Company will be the key factor. Age 35+ NNQ. 
. i i 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford’ Circus W1.01- -580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


Nationwide Service. 
for all Accountants 


THE PROVINCES 


P.A. TO PARTNER c. £4,000: LEICESTER 
Excellent opportunity within expanding National practice. You 
will gain further experience in auditing, taxation and accounts. 
Prospects and salary very good. 

‘Also we have a selection of vacancies in the Leicester area for 
accountants (qualified) with good auditing and/or taxation ex- 
perience. Salaries £3,000~£4,000. ` : 


NEWLY QUALIFIED CA. MANCHESTER 
International practice (one of Top 10) wishes to recruit a newly 
qualified A.C.A. to become involved on d range of work ee 
large public company audits. Excellent training offered. S 


POTENTIAL PARTNER £4,000-+-Car MANCHESTER. 
Responsibility, outstanding prospects and excellent fringe benefits 
are offered to a young C.A. capable of running a small office in 
the Manchester City, Centre, Outstanding opportunity for someone: 
able to deal directly with a range of prestigious clients. 


PART QUALIFIED A.C.A. £3,300 SHEFFIELD 
Large, well-known manufacturing group seek an assistant to their 
Financial Accountant to be involved in preparing monthly/final 
accounts, This is an ideal career opportunity for a person with 
previous industrial experience who wishes to leave the profession- 


A. c A./FINALIST £Neg. CLEVELAND 
Expanding medium-sized practice seek a supervising senior, capable 
of controlling audit staff and with the ‘enthusiasm to develop a 
large incomplete records department. Salary according’ to age, 
qualification and experience, but will be attractive. 


INSOLVENCY c. £4,750 ` BRISTOL 
A challenging position for an experienced A.C.A. (30+) who 
‘expects to work on hisher own and wishes to specialise in com- 
pulsory bankraptoy within a leading international practice. | 


TAXATION TO £4,000 | ‘CARDIFF 

An outstanding opportunity for a young A.C.A. with experience 
' of large company work to specialise in corporation tax in an inter- 
| national practice. , i 

H 

: NEWLY QUALIFIED D £4,000 BIRMINGHAM 
"An exceptional opportunity has arisen for a newly qualified A.C.A. 
. with first-class examination record to specialise in tax with an 

international firm. 


TAX MANAGER £6,000-+- ` BIRMINGHAM 
An experienced A.C.A, is required for an international firm with 
offices in Birmingham. ‘Preferably under 30, the successful applicant 
can expect a first-class salary and outstanding career prospects. 


| 


14Temple Street, BIRMINGHAM. 021-643 6201 


` A9 King Street, MANCHESTER. 061-8349733 


9 East Parade, LEEDS. 0532 38384 
1West Street, LEICESTER. 0533 24182 
27 Windsor Place, CARDIFF. 0222-371446 





MAKE 
THE 
RIGHT 
CHOICE 


We specialise exclusively 
g i providing a professional 
service to Accountancy Staff 
wth leading Organisaticns 
` inPublic Practice, Commerce 
aud Industry in the U.K. 
aad Overseas, 


ANe offer: 


e Awide selection of 
o2portunities, 

e Free friendly advce 
without obligation. 

e Elimination of tire 
wasting interviews. 


« ‘Fast efficient serv ce. 
Please telephone 
your nearest 
Cromwell office 
fran — 
appointment. 


-ONDON 
EN. Griffiths 

u/7 Queen Street 
“ondon EC4N 15X, 
91-248 1082 


Ki 
. TROYDON 
Z, Eatwell 

20 Barclay Road 
Zroydon, Surrey 


31-680 3577 


RUISLIP 

d. Ember d 
JA Ickenham Road 
Ruislip, Middlesex 

` Ruislip (71) 76231 


ILFORD 
. 3. Green 
34 Cranbrook Road 
Ilford, Essex 
21-478 2666 


“BIRMINGHAM 


> J. Hewitt 
36 Bennetts Hill ` 
_ Birmingham 2 
021-233 2601 
` CROMWELL ` 
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TRAINING 
MANAGER 


Medium Term To Partnership 
` To £8,500 


A long established 13 Partner firm in the City 
. seeks to appoint a Training Manager who is likely 
to be a chartered accountant with at least two 
years’ post qualification axperience inasimilar or - 
larger sized practice. Some educational experi- 
ence would be preferable. 

The firm has a strong client range from the 

_ expanding family business to substantial private | 
and public’companies. 
The Training Manager's responsibilities will 
include: 
Co-ordination and monitoring of student 
training. 

dk Implementation of internal firm training up 
to partner levels. 
Review and research of technical develop: 
ments and dissemiration of literature. 
Involvement in Insttute and District Society 
affairs. 

After an initial period establishing a Training 
function the appointee may also be encouraged 
to participate insome professional practice work. 

This is a significant appointment and could 
ultimately lead to a partr ership. 

This appointment is spen to male and female- 
candidates. For more detailed information contact ` 
lan du Pre, AC A. quot ng reference 1557,’ 


, Douglas Llambias Associates Limited 
410 Sttand London WC2R ONS 
telephone 01-836 4086 ' 
and 3 Coates Place Edinburgh 

, EH3 7AA telephone 031-225 7744 











ey 


Hes we are again. 


We've had our hands full 
lately finding the right jobs 
in the Profession for the 
large number of Candidates 
who come to us by personal 
recommendation (which, 
must say something for the 
standard of service we offer). 
But now the number of 
vacancies seems to be out- 


‘stripping the number of. 


Good candidates again, so 
it’s about time we gave all 


von people who are con- 


sidering a move the golden 
opportunity to contact us, 
Specifically, we need taxation 
staff at, all levels and audit 
seniors newly or nearly qual- 
ified with good exam records. 
We are also looking for a 
good A.C.A. who wants to 


` | make his first move into | 


Free Lists of Vacancies 


Salaries EL 400 to £7000+ 


You can receive-one of ouz lists of new vacancies for accountants: simply by telephoning or - 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate. reference number when you contact us. 


commerce at up to £5,000 
p.a. 


| ACCOUNTANCY 


PLACEMENTS 
01-637 8381/4 





Senior Vacancies Commerce & Industry The Profession. 
PLACEMENTS LTC, Ref, SA50 Ref, MAroo Ref. PAt00 
Over fifty posts offering One hundred vacancies from One hundred posts of all . 
salaries over £5,000in : o Gs ` grades in the profession 
commerce, industry ` ` Ref. O in Britain and. 
and the profession in . Over Sai Jobs for part- overseas offering salaries 
the U.K. and abroad: = = = . qualified accountants to £4,000 to£7,000-- > f 
|| =. 4 SE S Cross Keys House 
j i ¢ ! oorgate 
ACCOUNTANCY Richard Owen Associates London EC2R 6EL 





Telephone: 01-638 3833 


. (24&hour answering service). 


ie RECRUITMENT 
KE CONSUITANTS =. 


Our service, which Buds the right jobs for hundreds of aceountants every years 
is free, confidential and personal, 
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` 21 Ansdell Street 
London W8 5BN 


01-937 9521 


GABRIEL DUFFY 
(CONSULTANCY) 


ACCOUNTANCY ` 


AUDIT MANAGER. WEST END 


21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 


: 01-628 7934 TEMPORARY ASSIGNMENTS 
£6,000--£7,000 





Parmership prospects for self- motivated A.C.A., age 28-31. 
AUDIT MANAGER. WEST E 
Mature, qualified or unqualified experienced, person, age 32—45. 


SENIOR. MANAGEMENT SERVICES c. £4,500 
A.C.A., age about 25. Experienced medium range computers. Travel overseas. 
COMPANY SECRETARIAL £5,000-+ 
Age 35-50. Must be experienced in the sphere in Public Practice. 
P.A, TO PARTNER. WEST END c. £4,000 
Finzlist or recently qualified A CA. = 
‘INSOLVENCY £ NEGOT. 
Pre erably wich Commercial cr Industrial experience. Some travel. 
TRUSTS o £5,000 
penings for experienced specialists in both Commerce and the Professions 
ASSISTANT AUDIT MAHAGER e £4,500 
Excellent reer opening for recently qualified A.C.A, Travel to Europe. 
SEMI-SEN £3,000-+ 
Transferee possibly considerec for prosperous expanding ‘young’ partnership, 


' SENIOR DUNSTABLE 
SE di for Final l lified 
au Ge or Final sts or recent qualifieds, 
E MIS/SEI 5 4 WEST LONDON 
Excellent career Geng in small growing Practice. 
SENIOR j i NORFOLK 


Qualified or GER ed experienced: for office of multi-branch firm, 
READING 
SE MIS/SENIOR 
Qualified or unqualified experienced older man. 
l 


SENIOR BRISTOL 


Opportunity for A.C.A./A.C.C.A. to join snvernastonst firm. 
OHER PROVINCIAL OPENINGS INCLU 
CAMBRIDGE (Trusts & Audit’; BRIGHTON (Senior Pie Manager); DOVER ern 


WATFORD (Senior); SHREV/SBURY (Senior and Manager); WOKING (Senior); 
RCCHESTER (P.A./Senior); COVENTRY, EXETER, MANCHESTER, STAINES, 
SLOUGH, CHESTER, 


Semwenesees owen 


OIERSEAS OPENINGS 'NCLUDE 
CHANNEL ISLES, BERMUDA, GIBRALTAR, LISBON, MADRID, MIDDLE EAST, 
SCUTH AFRICA, CARIBBEAN. 


anne 


Te ephone or write for further particulars. 


GDC - KENSINGTON - 01-937 9521 





Cs 


NIGERIA 


Qualified ACAJACCA 


l 


Our well sstablished Lagos office is 
seeking to eppoint qualified Nigerian 
Nationals w-th audit experience, who 
would like to'return to continue their 
career development. 


The dese applicants will enjoy the 
opportunity of working with a wide range 
of clients in many areas of industry and 
commerce, thereby enabling them to 
widen their experience ona broad front. 
Prospects for personal progress and 
promotion are good. 


Weare ofering an excellent salary and 
conditions, free passage to Nigeria and 
assistance towards relocation expenses, 


Pleass apply to Michael Cross, 
E & Lybrand, 
| Abacus House, 
` Gutter Lane, 
London, EC2V 84H, 


` £5,000-£6,000 ` 





For permanent jobs listed below available to male or female applicants, contact 
London Office-unless stated otherwise. We cover Public Practice, Industry and 
Commerce throughout the U.K. and Overseas for all accountancy and taxation posts. 


PUBLIC PRACTICE 


CLEVELAND - Accountant. Age 
range preferred 25-40 and not essen- 
tially qualified, but able to make a 
major contribution in a medium-sized 
practice, Involvement with controlling 
staff is part of the job also the develop- 


ment of a large incomplete records ` 


department. eege 
Negotiable salary. — Ref. 9, 
NDON ~ Senier na £4,250+. 
This is with a large firm of accountants 
and salary could be considerably higher 
for a good applicant. Modern audit 
techniques a anı d proceduresu Ref. 2147. 
OXFOR: ~ Senior Audit. 
e £3 ORD PEIRE the local office of a large 
national firm involving general audit 
SE and incomplete records, — Ref. 
LONDON - Training. £6,000-£7,000 
p-a. It is not essential to have previous 
experience in the training function but 
applicants should have at least two 
years’ qualified experience on major 
audits and investigations. The post will 
involve planning training programmes, 
preparing courses, lecturing, etc. The 
firm will give training in speaking where 
necessary, — Ref, 2142. 
LO N -~ Computer Audit Special- 
ist. To £6,500. To help and develop 
and implement computer udit tech- 
niques and systems. ~ Ref. 2141. 
KENT ~ Senior et. A young 
qualified accountant would be ideal, 
or alternatively an older person une 
qualified, However, extremely good 
experience and potential is necessary 
png a good salary will be paid, — Ref, 


BEDFORDSHIRE ~ Audit Senior. c, 


potential, 


£3,750, Not essentially qualified if good ` 


experience, To deal with audits of small 
companies and must be ane to prepare 
client accounts. — Ref. 2 

LONDON - Assiszant Audit Manager, 
c. £5 000, A.C.A. probably with 2 or 3 
years’ post-qualifying experience for 
medium-sized of accountants, — 
Ref. 2135, 

LONDON - A.C.1S. c. £4,200 p.a. 
A large firm of accountants requires 
additional; staff in, its Secretarial 
Department dealing with the financial 
administration for client companies, 
A finalist or recently qualified man or 
woman is desired with experience in 
this field previously. - Ref. 2123. ' 
ESSEX ~ £3,750-£4,500. We have two 
or three jobs within’ the Essex locality 
for qualified accountants and these 
offer good prospects, + Ref. 2151/2152, 
SOMERSET - Senior Audit. e, £4.000, 
Newly or recently qualified account- 
ants are required. Mainly audit work, — 


Ref. 2118. | 
TAXATION i 
PORTSMOUTH — | Company Tax. 
£3,000 1. Qualified not essential but 
A.T.L1 would be an asset. — Ref. 3746. 
LONDON,’ NORTH —- £5,000+. 
Taxation Accountant. Manufacturing 
company require an accountant who will 


compile and submit U.K. corporation ` 


tax computations for the group and 
associated companies. Four weeks’ 
holiday, free lunches.'— Ref, 3744. | 

CARDIFF — Corporation Tax. Qiali- 


‘fied person required: with two years’ 


general post-qualification experience 
or two years’ specialised tax experience, 
Salary negotiable from £4,000 Dä 
— Ref. 3742, 

RICHMOND - Personal Tax er” 
£4,000. A very good ‘opportunity with 
a firm of chartered accountants with 
very good staff relations. Applicants 
should have goad, all-round personal 
tax ‘experience. There is another 
vacancy for a more junior person at 
£2,500-£3,000. — Ref. 3725. | 


LONDON ~ Newly Qualified. e 
£4,000-£4,400. If you wish to begin 
specialising in tax and are recently 
qualified, one of our clients, an inter- 
national firm, is willing to consider ` 
you and train you. — Ref. 3740. 
LONDON ~ City. Personal Tax. 
£3,7S0-£4,000 pa For a medium- 
sized firm of accountants who are 
looking for someone with enkeier 
years’ experience, — Ref. 3739, 
LONDON WC ~ Personal Tax Senior. 
To £4,500, A high standard of experi- 
ence is a ake — Ref. 3738, 
LONDON - Tax Consultancy. Ze, Son. 
£8,000 p.a. A firm of financial consult- 
ants with a taxation division seeks to 
augment its staff with another very 
experienced man capable of dealing 
with all forms of personal, corporate 
and partnership taxation, A high stan- 
dard of work content will be en- 
countered designed to augment 
experience with a view to progression. 
~ Ref. LIG. 
NORFOLK - Personal Tax. e . £3, 500. 
For a firm of accountants. C Ref 3737. 
SOMERSET — Personal Tax. £3,000. 
For a firm of accountants who are 
seeking someone with about 2 years’ 
personal tax experience, ~ Ref, 3731. 
LONDON - Personal Tax etc. Good 
negotiable salary, One of the inter- 
national firms of accountants has asked 
us to assist in recruiting a high calibre 
cendidate to deal with the varied and 
interesting range of work comprising 
personal taxation, trusts, secretarial and 
accounting work for small business 
and companies, capital transfer tax 
and financial advice. Applicants should 
be of partnership calibre and there are 
distinct possibilities of promotion in 
this very interesting post. ~ Ref. 3729. 
LONDON -~ Tax Manager, Not 
necessarily qualified but able to cope 
with all aspects of corporation and 
personal tax. e, £5,000 +. ~ Ref, 3728: 
JANCHESTER - Company Tax. 
c. £5,000 +. A chartered accountant is 
preferred with four years’ specialised 
taxation experience. Although the 
work ‘will be mainly company tax 
there will be some personal tax and 
taxation and financial planning. An 
exceptional ‘local’ opportunity. "en 
SE 3727. 

ADING — Audit/Tax: Assistants, 
oy ,000-£4,500. For Reading and 
Slough locations, experienced in 
profession or Inland Revenue. Apply 

eading Office. — Ref. 1103. 


INDUSTRY AND 


COMMERCE | 
GLOUCESTERSHIRE ~ Chief Ac- ` 
countant. £5,000 +. Qualified Account- 
ant is required, some industrial experi- 
ence, to supervise a department, of 10. 
Apply Reading SE ~ ee 1104, 
READIN! LOCAL — Many. 
vacancies WË in rr Doak: for ; 
qualified or part-qualified accountants 
at salaries of £3,500-£5,000. — Apply 

eading office, — "Ref. 1105. 


.BUCKS — Accountant. £6,000-+car. 


An interesting opening occurs for a. 
qualified accountant to join a manu- 
facturing company in the motor-car 
industry. He will report direct to the 
Board, — Ref. 8983. 


OVERSEAS 


"MIDDLE EAST - Accountant to 


operate as Internal Auditor for a 
5-star hotel and other commercial 
ventures. 2/3 years’ contract. High | 
Salary tax free and accommodation 
provided. Applicants must be chartered 
accountants with experience of hotel 
accounts and administration. Age range 
preferred 35-45, — Ref. LJG. 


After 7.36 p.m. or Weok-ends ring Eastbourno 764128 (reverse charge) ‘ 


. PROVINCIAL OFFICES: 45 Renfield Street, Glasgow. Tel. 041-221 3312. 65 New 


Street, Birmingham Tel. 021-643 5242, 8 Victoria Street, Reading. Tel. 0734 599839 
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©- [ GABRIEL DUFFY Arn sree 
~ | (CONSULTANCY) "Ges 


TAXATION 


ACA. COMPANY TAX To £5,000 
Greef qualified, preferably with some experience; but Trainee acceptable. 
TAX PARTNER DESIGNATE 

Preferably graduate A.C.A. presently working in aby Department. Personal & 




















Audit 


Company i 
PERSONAL TAX SEMI-SENIOR £4,000 
Running own small section in friendly City, firm. 
3 ` TAX SENIOR £4,800-£5,200 ` 
Preferably with Com aan Tax experiences training given if necessary. 
X ` PERSONAL TAX SUPERVISOR c. £5,000 
` Opportunity to assume responsibility for quality casework. Barbican. ` 
S äech TAX SE N NIOR Kr E To £5,000 
Leg cellent atmosphere and conditions in leading firm near Kings Cross. 3 
To £7,500/ London COMPANY TAX SENIOR £5,500-£6,000 
i Preferably qualified A.C.A. Experience also taken on merit, 
COMPANY TAX MANAGER £7,000 + 
Neville Russell & Co., Qualified person with minimum 5 years" PQE. 
H d TAX SENIORS £4,000-£5,000 
onaon, require progressive qualified accountants , About 50 current openings v with firms of all sizes in Central, Landon 
CAPITAL TRANSFER TAX.. i c. £5,000 


_ with sound professional experience at 


= e 25+. Good general background i in Tax. 
ioco manager level, to,handle interesting 


Ag 
MATURE TAX SENIO 


& £5,000 
Age 35-50. Personal, some P campan. Experienced. ReitdenċèfDamiciejoverseas 


portfolios of clients. i income. S 
Ge posopelty ae ie Sey ) leie a tEn P lid hel fi £6, SE EORR 
artner esignate ‘or Practice'conso! ating their tax unction. OH 
0 Take responsip! ity are TAX PARTNER DESIGNATE SUSSEX 
D f regarded as essential. Exciting opportunity to develop and expand decentralized Deparemant: To £6,000, 
KS Contact Ray h COMPANY CA with ‘big f £6,500. MINGEA 
a refera raduate with ‘big Drmi experience. 
ONS ontact Kay umer, COMPANY TAX G PORTSMOUTH 
si 20 Artillery Lane, Bishopsgate, - Age about 24. Local cffice of prestigious National firm. 
L d El 20. PERSONAL TAX SURREY 
ondon London Corti k Grd salary) in friendiy Woking and Guildford offices. 


PERSONAL T NORWICH 
Salary ¢. £4,500 in SE office.of leading prelesdona Practice. 

OTHER PROVINCIAL OPENINGS IN DE: 

RICHMOND, CROYDON, LEEDS, COLCHESTER, MANGHESTER, GLASGOW, 
CAMBRIDGE, WATFORD, THORNTON HEATH, SLOUGH, READING, BATH, 
WOLVERHAMPTON, OXFORD, STEVENAGE, LUTON, LEICESTER, BRIGHTON, 
BRISTOL, BICESTER, ILFORD, CHELMSFORD, 


4 $ TTT 


Write or telephone for details of the above and, many other positions. ` 


'. | GDC: KENSINGTON - 01- 537 9521 


H 


Telephone 01-377 9733 


RECRUITMENT CONSULTANT 
LONDON ` 


; To- £5, 500 j Profit Share 


k | 
| | 


lour continued growth has resulted. in the need for an additional consultant to join 
our enthusiastic and very professional team.. ' >- ! i E i 


"The ideal candidate, male or female, will ‘have alsound knowledge of. accountancy, a 
genuine interest in people, an outgoing personality and a good sense of humour. 


‘In return we will provide: ` oy 


ite Extremely interesting and varied work.. j 
.*& Comprehensive training in recruitment skills. 
|. Ak First-class working conditions. 
‘ye A rewarding and progressive career, 3 
l 
6 


For further information‘or to arrange an informal meeting, contact lan du Gei A.C.A., 
| | 
H 
| 


` 
4 

i 

‘ t 

d t 
i 

I 





H H x 


r Ron Vaughan, A. C.M: A, quoting veterence 1565. 
| 


Douglas Tambi Associates Limited, 
'410 Strand, London WC2R oNS telephone: OI- 836 4086 
gi ' ` and 3 Coates Place, Edinburgh EH3 7AA telephone: 031-225 7744 
` SR pas së SÉNG 


tf. 
H 
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"` PUBLIC PRACTICE 





' 


Accountancy and Executive Recruitment 


Interviews by appointment only 
60 BLANDFORD ST, LINDON W1H 3HE Tel. 01-486 4041 











PARTNERSHIP. PROSPECTS | 
Up to £8,000 l Outer London (Bucks) 


A firin of Chartered Accountants is looking for a young (25-35) qualified accountant 
to take responsibility for a large client and several smaller ones, with a team of 10, 
most of whom are based in the firm's City office. A good knowledge of modern audit 
techniques (probably gained with a large firm) is essential. Personality is equally 
important as he or she must have the ability to get on well with people and con- 
tribute to the growth of the practice. This appointment offers immediate scape for 
initiative and the pessibilicy of a partnership in the near future. The present partners 
Ee Christians and would prefer to find someong who shares their out- 
OOK. k 


Please apply to: ‘ g g 
Timothy Hoare Career 
7 Wine Office Cour D 


t 
London EC4A 3BY. 01-353 1858. 






























WEYBRIDGE CHARTERED ACCOUNTANTS 


YOUNG EXPANDING ` PRACTICE IN MODERN PRESTIGE 
OFFICES HAS THE FOLLOWING VACANCIES: 


` TAXATION 
Assistant (qualified or qualified) required to fill a post with 


excellent prospects. Experience essential (including Company 
taxations. Excellent salary £4,000. ` 


- AUDIT 


Semi-Serjor Assistant (pretably unqualified) required and applicants 
will pre*erably have good general experience including ‘incomplete 

_ records and should. be able to work with the minimum of super- 
vision. Salary according to age and experience (c. £3,250). 


- Junior Assistant also required at a minimum salary of £2,000. 








£4,000—£4,750 
AVON, BATH, BRISTOL, CHIPPENHAM 
An Alphabet of Jobs Including Partnership! 


Living or working in the West Country (or intending to move there) you 
should come to us for a fresh crop of vacancies to suit your requirements. 
‘You may benefit from our knowledge of the profession, extensive contacts 
and active marketing to exploit your skills and experience ~ just as hundreds 
of accountants have done before. It is amazing what one telephone call can 
do for your career. Call us.ndw, reversing the charges, for a discussion 
without obligation, £ : 
Applications in confidence to Accounting Associates, specialists in recruitment 
services to the accountancy profession, 168 Finchley Road, London NW3 6HP. 


Telephone 01~794 0202, S 


Many other unadvertised vacancies available in London and through- 
out the U. e 


Clients? inquiries welcomed, - All advertising is FREE, 


Written applications far the above posts are invited. The Staff - 
Partner, Wells Dickerson & Co, The Centre, 68 High Street, 
Weybridge, Surrey KT13 3BN. i 








A BETTER POSITION available for junior 
and semi-senior assistants with chartered 
accountants at Palmers Green, North Lon- 
don. — Telephone M. Golend 01-886 1132-3 
or write Maurice Golend & Co, 271 Green 
Lanes, Palmers Green, London N13 4XP, 
A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
‘London EC4, ~- 01-248 2662, : . 
ACCOUNTANTS IN LONDON, require 
very experienced audit and correspondence 
clerks: with good experience in taxation. 
Good wages for the right person. No age 
limit, — Write to Box AI 7234. . 
ACCOUNTANTS REQUIRED for pro- 
fession and commerce in London, South 
East and West Country. ~ Phone Executive 
Selections 01-623 6150, or call at Monument 
Station Buildings, 53/54 King William Street, 
London ECA, West Country applicants may 
phone Bath 4811. Individual attention 
guaranteed. ` D 

AN ABLE SENIOR is offered an attractive 
opportunity by F.C.A., London W1. Staff 10. 
Good salary with reviews, Excellent pros- 
pects, ~ Reply Box AA 5462, 

A SMALL FLEET STREET FIRM of 
C.A.s require senior and semi-senior staff. 
Excellent salaries according to experience. — 


Taxation Consultants 
SE ee df 


Taxatizn advice on a U.K.and international level tz our business. ` 


Annual internal promotions and our continued expansion means we 
are ncw seeking to appoint people at one of two levels:— a 
-o around £4,500 - newly qualitied AC As or C.a‘s, wishing to specialise 
in ax, ; 
o up to £6,500 ~thosewith at least two years 20st A.C.A. or C.A. 
exzerience in tax. 


r Write Box AS 5408, 
We arz able to offer. ` ASHFORD, MIDDLESEX, ~ Would you 
D . S € . s a ike tọ Ion a new ree yea expansion- 
` Prosp2cts of a management post within one to thee years of joining, — orientated practice? If you are chartered or 


certified, recently: qualified or out of articles 
with only final examination to be taken, we 
would like to hear from you. Wide experience 
with good grounding in taxation and auditing 
are essential, and applicants must not be 
afraid of hard work. Clockwatchers are not 
required. Opportunity for partnership after 
two years. for suitable applicant either 
chartered or certified. — Please write giving 


an extensive training programme geared to personal development anda. 
vatiet of local and International personal and cot porate taxation work. 


Successful applicants will be based in one of the above locations. 
_ For futher details and -an application form please zelephone: 





Phillip Bond ` : (021) 2332101 _ perience in the profession or Industry and 

d Duncan Whyte : (041) . 2487941 state salary required. — Apply- to Staff 
SC? lain Stitt `: (0532) 31641. , Church’ Rond, Achiord, Middlesex TWIS 

- . . RobinLinnecar : (01) 6068080 BOG le ee - WEST END. ee, 
; Dudley Harrop : (061) 2282121 0 0 rapidly goring ee er 

Or write to Robin Linnecar at: ‘ale Aull tonehody fed Up Witt bene a seal 

'  ArthurAndersen & Co. KC Ze 010 AUDIT SENIOR and semissentor required 

St.Alphage House, Fore Street, London, EC2Y5D0. | Së - J | by Uxbridge, chartered firm. Salary range 


experience. Progressive and interesting, posi- 
tions. — Anniv Box AS-5485. SE 








Pe AUDIT CLERKS 
Accountants near Oxford Circus have 
vacancies for Semi-Senior Audit clerks. 
Applicants should have had at least 3 
years’ experience within the profession. 
Good, salary commensurate with ex- 

rience. Write with full details to 

taff Partner, Elliott Norman Jacobs & 
Co, Argyle House, 246-20 Regent 
Street, London WIR SDA 





BLESSED-CALLABY LTD provides a 
personal service to help find your next 
appointment. — Great Marlborough 
Street, London W1 (01-734 3466). 

i BRISTOL CHART TERED ACCOUNTANTS 
with young progressive practice require audit 
senior (23-27), qualified or Part II for varied 
small- and medium-sized audits. Taxation 
senior (23-27), suitable for A.T.LL or A.C.A., 
‘prepared to specialise; also young tax 
assistant (20-24), preferably ex Inland 
Revenue. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 

BROMLEY FIRM of certified accountants 

require semi-senior/senior audit assistant with 

experience in incomplete records. Salary 

between £1,750 and £2,750 depending on 
experience, — Telephone 01-464 595 

RAL LONDON ae eee 

ants have vacancies for all grades of: audit 


_ staff. Opportunities for those with initiative ~ 


and willingness to accept responsibility. — 
Box CL 6109. 
CHARTERED ACCOUNTANT situated in 
Hatfield, Herts, requires a qualified person 
to undertake a variety of professional work. 
Good salary and prospects for someone 
prepared to get involved. ~ Box CA 5409, 

TERED ACCOUNTANTS on Rich- 

mond Green, Surrey, require qualified 
accountant to act as assistant to one of ‘the 
partners, with’ excellent prospects for the 
future, Some knowledge of shipping accounts 
would be an advantage, Good salary, car 
allowance, etc. Apply Box CA 5491. 





CHARTERED ACCOUNTANTS 
BAKER STREET 
require a semi-senior, studying for either 
chartered or certified exams, who: is 
capable of working without supervision. 
Please contact the Staff Partner: 
Wilder Coe 


22 Manchester Street 
London W1M 5PG 


01-4864281.° - 





CHARTERED ACCOUNTANTS in Lewi- 


sham require an experienced audit clerk, 
capable of taking responsibility and dealing 
with clients and the Inland Revenue. Salary 
£3,500 to. £4,000 depending on age and ex- 
perience, — Write with full details to Box 





‘CHARTERED ACCOUNTANTS, 
BEDFORDSHIRE require senior clerk 
up to age 50 (not necessarily qualified) 
to take charge of section of our practice, 
Small town situation and friendly office, 
Accommodation could ‘be provided. 
Must have sound experience in dealing 
-with accounts preparation from incom- 
plete records and tax knowledge would 
abe be an advantage. — Write Box CA 


x 


CHARTERED ACCOUNTANTS (Lewi- 
sham) ‘seek qualified assistant (finalist con- 
r sidered). Excellent prospects in expanding 

ba and varied practice, — Telephone 01-852 


WEST END CHARTERED 

' ACCOUNTANTS |. 
Progressive ‘firm able to offer 
excellent salary and opportunities 
has vacancies for the following 
positions: e 


1) AUDIT MANAGER ~ with at 


least four years’ P.Q.E. in the 
profession.. 

2) UNQUALIFIED SENIOR - 
with at least seven years’ 
- experience in the profession. 


PLEASE TELEPHONE: Mr Gerroll 
at 01-935 2964. 








CHARTERED ACCOUNTANTS Walsall, 


réquire an experienced senior able to take 
responsibility, mainly on family companies. 
Salary up to £3,500. Recently qualified and 
unqualified gonsidered. = Box CA 5503. -~ 
EXETER CHARTERED ACCOUNTANTS 


have vacancy for oe ambitious A.C.A.. 


or part I (23-27) for their young independent: 
practice involved with wide variety of work 
as PA. to. partner. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

ING FIRM of chartered account~ 
ants in South-east London require a qualified 
accountant with two or three post-qualifica- 
tion years’ experience to act as personal 
assistant to partner, must be capable of 
taking responsibility, and own initiative. 
Salary negotiable. — Write with full details to 
Box EF 5423, R 
EXPERIENCED SENIOR AUDIT CLERK 
required by chartered accountants with busy, 
medium-size but varied. practice. Should be 
interested in taxation aud capable of dealing 
with taxation aspects of private. companies, 
partnerships and individuals, Considerable 
direct’contact with clients is envisaged. Salary 
negotiable and according to experience.. — 
Please send full details to Waterworth, Rudd 


Hare, Central Buildings, Richmond 
Terrace, Blackburn, Lancs 
INTELLIGENT ACCOUNTANT with drive 


and personality up to A.C.A,/A.C.C.A. 


-Intermediate standard required for West End 


practice of chartered accountants. Work 
heavily involved with the theatre and arts. A 
top salary will be paid. to the right person 
with opportunities for career development. — 
Phone 499 2292 ~ Mr Harris, 
INTERNATIONAL FIRM cf chartered 
accountants require two additional assistant 
tax managers for their Manchester office. The 
positions arise from the further development 
of a rapidly expanding tax practice. Candi- 
dates, must be able to demonsirate a good 
examination record and should have 
approximately four years’ specialized experi- 
ence in all aspects of personal and corporate 
taxation, A strong emphasis is placed on tax 
and financial planning services, Prospects for 


advancement within the Drum "are excellent - 


and opportunities are available in both the 
national and international spheres. Oppor- 
tunity is given, to assist in both preparing 
and ‘delivering papers at in-house training 
courses and client seminars. Salary com- 
mensurate with experience and all. usual 
benefits. — Write.in complete confidence to 
Box IF 5515, 

JUNIOR CLERK required, suit school- 
leaver wishing to follow professional studies. 
Salary Bes Write to James ‘Egan 
& Co, 271 High Street, Acton, London W3. 
(prckS TER CHARTERED ACCOUNT- 
ANTS GE senior newly qualified or 
finalist able to broaden his experience with 
medium-sized firm and variety of audit work. 
~ Contact Wessex Consultants, 2 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
NORTHAMPTON CHARTERED 
ACCOUNTANTS require a qualified ac- 
countant to act as a personal assistant to a 
partner. The successful applicant will be 
expected to show drive and initiative, and 
accept responsibility for the servicing of a 
number of clients. Partnership prospects. 


‘Salary according to age-and experience. — 


Apply in writing to the Staff Partner, Ellacott, 


‘Stranks & Co, 44 Billing Road, Northampton 


NNI SDP, 

NORTHAMPTON CHARTERED. AC- 
COUNTANTS require an experiėnced tax’ 
specialist to assist the section manager, and 
to succeed him when he retires, Five-day 
week, competitive salary, assistance with 
removal expenses. — Please write to J. R. 
Watson & Co, 50 Hazelwood Road, North- 
ampton, 





NORTH-WEST LONDON Chartered 
Accountants require Senior to assist 
Principal of small “and friendly firm. 
Qualifications not essential but must 
have experience of incomplete records. 
Definite prospects for advancement for 
_ the right person. Salary negotiable. — 
Please write with brief particulars to 
Box NW 5421. 


PERSONAL ASSISTANT, able to prepare 
small and medium accounts and. deal. direc 





with clients, required by busy West Tondon R 


practitioners, Salary up to £5,000 p.a. 


_ depending upon age and experiencé, Senior 


and see senior staff also required. — Box 
PERSONAL ASSISTANT ta partner re- 
quired by Romford chartered accountants 
to deal with a wide, variety of professional 
work, ~ Write stating age and salary required, 
with full particulars of career to date, to Box 


‘Somerset 
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PERSONAL TAXATION ASSISTANT, 
required by Futcher Head & Gilberts . 


(offices near Liverpool Street Station) to 
handle portfolio of varied and interesting 
cases; Salary commensurate with experience 
and ability. — Telephone Mr Thomas, 01-283 
9070 for appointment, 


` SHEFFIELD. 


Qualified chartered accountant required 

by national firm. Excellent cpportunities 

for experience in applying modern‘ 
auditing techniques. Comprehensive 

post-qualifying training courses. Salary 

to £3,300 per annum. — Box SQ 7223. 





SMALL FIRM of chartered. accountants in 
NW. London require senior and semi- 
senior staff. Excellent working ‘conditions 


with generous salary and holidays. — Box.’ 


SF 5438 
SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS invite applications from 


senior audit and taxation staff. Salary range 
£3,500-£4,000 per annum, ~ Details in 
writing please to Staff Partner, Harold, 
Everett Wand & Co, 187 London Road, 
Southend. ` 
SWANSEA CHARTERED ACCOUNT- 


ANTS require senior A.C.A. or Part II 


finalist for responsible position as P.A. to” 


partner, also audit assistant with two years’ 
practical experience. -~ 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25 183, 





o SUTTON 


Qualified or part-qualified young . 
accountant required by sole practi- 
Sea. — partnership prospects. — Box" 


TAXATION MANAGERS with good 
prospects for different practices in pleasant 
country towns located in Cotswolds, Oxford- 
shire and Hampshire. Also senior for 
firm. Contact Wessex Con- 
sultants,,2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183, : 





Contact Wessex - 


TAX SPECIALISTS required for professio: 
and, Commerce in London, South East an: 
West Country. — Phone Executive Selection: 
01-623 6150, or call at Monument Statio: 
53/54 King William Streel 


phone Bath 4811. Individual 


guaranteed, ` 

YOUNG FEMALE ASSISTANT (finalist 
able to prepare final accounts (taxatior 
required by busy West End practitione 
acting for TV and theatrical personalitie: 
Smart, modern office, Top salary to suitab] 
applicant. — Write stating age, experience : an 
salary to Box YF 5519. 

YOUNG CHARTERED ACCOUNTAN 
with two to three years’ post-qudlificatio 
experience required as P.A. to partner i 
small but busy firm of chartered accountant 
at their branch in the Harrow area c 
Middlesex. Applicant should be able to wor 
on own initiative. ~ Write stating age 
Ee and salary required to Box Yí 


‘attentio 





TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


` Pembroke & Pembroke are the leading 
private introductory service for articled 

' clerks. We can arrange introductions 
to all the leading, national firms and 
operate on a nation-wide basis, “We 
handle all formalities, ` 


` Please telephone, Londan Mark 
Pembroke, F.C.A., 01-233 00 

Midlands and West: Carol Kingscott, S 
021-236 5513. 





LONDON CHARTERED ACCOUNTANT. 
require an articled clerk, — Please apply i 
own handwriting to Box LC 5427," . 
U.K. GRADUATES: We offer a wide choic 
of introductory facilities for articled clerk: 
The choice is yours ~ large» or medium-size 
firms throughout London, — Deboo Exécu 
‘tive, Ring 01-628 2714, ee” 





COMMERCE AND INDUSTRY ` 


< Qualified ` 


Accountant 


Aged 24-30 years 
Salary £5,000 — £5,500 


Britain’s largest and most progressive reinsurance 
company requires a qualified accountant to join a 
specialist financial department, 

i The main responsibility willbe to assist the 
Taxation Officer on world wide corporate and personal 
tax matters and previous practical experience in this field 
is therefore essential. In addition the successful applicant 

- will be involved in a wide variety of the department’s 


financial activities. 


Previous experierice of insurance is desirable but 

not necessary. A knowledge of European languages 
- would however be an advantage, 

Fringe benefits include non- -contributory pension 
and life assurance scheme and concessionary mortgage 
facilities. Please write giving full details to:— 

Assistant Personnel Manager 

. The Mercantile & General Reinsurance, 

Co, Ltd., Moorfields House, 

Moorfields, London EC2Y 9AL. 


H 
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E. FELTON AND PARTNERS 
LIMITED 


Bridze Wharf, Sandwich, Kent 
7 Tel. Sandwich 3441 


ASSISTANT ACCOUNTANT — 
Salary up to £7,500 


A Progressive, Private Company ir the 
Timber Industry seeks a qualified or 
part-qual:fied accountant who wil be 
directly r=sponsible to the Accoun-ant. 


The successful applicant, who sould 
be aged up to 25, will be expected to aave 
had souci experience in an indurtrial 
environment dealing with Purchase 
Ledger transactions, Banking, and Wage 
Procedures, He or "she will also b+ re- 
quired tc assist in the preparatioa of 
monthly management and financial 
accounts. 


Please z ory giving full personal and 
career de-ails to the Managing Director, 


eee 


BOOK-KELPER/ACCOUNTANT required 
to take chirge of accounts department in 
Islington arza, Please state experience, salary, 
etc. — Dox EK 5428. 

DUE T O RETIREMENT, a positon of 
permanency occurs for senior executive 
accountant with large literary cgency, 
London Wst End, commencing midst mmer. 

Applicants -will be required to administer ; 
{with part-t me assistance) the entire Anson 
book-keepirg system (approximate:y 200 


_ clients’ acceunts), must be fully conversant 


with VAT rnd P_A.Y.E. procedures, have a 
distinct hard-writing, be able to attend to 


` own correspondence and produce statistics 


and trial talance (twice annually). Hand-. 
written app-ications, please, to Box DT 5521. 
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LONDON EC3 Circa £3,500 


Tax assistant (not necessarily qualified) 
required for responsible position in small 
Trust Corporation. Personal tax knowl- 
edge and experience essential also ability 
to work without supervision, Age 25-4. 
Please contact Mr Kemp. Tel. 623-8878. 





TAXATION ACCOUNTANTS required by 
large commercial concerns in London ana 
Midlands. Salaries in excess of £5,000 p. 
Telephone Executive Selections 01-623 Aso 
or call at Monument Station Buildings, 
53-54 King William Street, London EC4, 
West country applicants may telephone Bath 
4811 or 28828. 





TAX ASSISTANT 


required for 


Group Taxation Department of Inter- 
national Bank to deal with preparation 
of computations of Group companies, 


Salary negotiable at around £4,000 
` p.a. plus usual Bank fringe benefits, 


Applications in the first instance to: 


Mrs I. Ne’Roi 
Grindlays Bank Limited 
23 Fenchurch Street 
London EC3P 3ED 
Tel, 01-626 0545 ` 








OVERSEAS 








PARTNERSHIPS AND 
PRACTICES 





ABLE YOUNG A.C.A. wishes to purchase 
fees or partnership interest in Central 
London, suburbs or Home Counties up to 
£30,000, ~ Box AY 5448, 

A BRIGHT, YOUNG chartered accountant 
with extensive professional experience secks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignment considered 
~ Box AB 5522, 





ANOTHER FINANCE BILL, OH NO! 


If that is your reaction you could use a 
specialis: taxation service run by a Char- 
tered Accountant for Accountants. 


Covering any tax problem — whether 
one of practice, interpretation, staff 
training, or systems design and imple- 
mentation, newsletters for clients, etc. 
You can have your own specialist tax 
department whenever you need it. 


Alternatively, full responsibility can be 
taken for the running of your taxation 
department: — a tax partner by the hour. 
Write to Box AF 5440. 





A FOUR-PARTNER FIRM in NE. London 
has acquired a number of practices in recent 
years and has retained the goodwill of the 
clients, Further acquisitions of practices or 
part-practices are now being sought, prefer- 
ably on a consultancy fee or annuity basis. — 
Box AP 5496, 





BEDFORDSHIRE. — Senior position 
for young Chartered Accountant. 
After well-paid probationary period, 
worth-while partnership arrangements 
available, At presént only 3 partners and 
gr.f, well over £100,000, - Telephone ` 

Mr H. J, Lane at Biggleswade 313190 
or or Wait Box BS 7231 





BIRMINGHAM. — Medium-sized London 
firm with some provincial offices seeks 
another firm with a view to running an 
office in Birmingham as a joint venture. — 
Box BM 5393, 

BLOCK OF FEES for disposal by chartered 
accountants, Central London, up to £5,000 
gr.f. — Box BO 5430. 
CHARTERED ACCOUNTANTS NW. 
LONDON suburb require young C.A. with 
2 to 3 years’ post-qualification experience for 
vacancy as P.A, with view to partnership, - 


` Box CA 5437. 


CHARTERED ACCOUNTANT 
HORSHAM 


Established West End Firm of CAS 
requires ` 
YOUNG CHARTERED 
ACCOUNTANT 


for its Horsham Office, recently opened. 


Applications are invited for this 
responsible position with early partner 
ship prospects. 

The successful applicant will have , 
general accountancy and taxation ex- 

. perience in the profession and will be 
\ required to live locally. 


Please send full personal and profes- 
sional details to Box CA 7227. 





CHARTERED ACCOUNTANTS in Swin- 
don have vacancy for a partner, preferably 
under 30, and with good ex E in a 
provincial practice. There will be. a short 
probationary period to ensure mutual suit- 
ability, but subject to this the person selected 
will reach parity with the three existing 
partners within three years. — Apply by letter 
to Walter Johnson & Partners; 17a High 
Street, Swindon, Wilts SN1 3EH. 


_ RETURN TO HONG KONG ! 


Ardit « or Tax 


4 


£8,000 + 


We are an a international practice and we have experienced rapid growth in our Hong Kong office resulting In the need for 
add tional.staff in bott the audit and tax departments. The wide range of clients, local and multi-national, provide interesting 


and diverse work Involving t the use of advanced, sophisticated audit techniques. The scope of the tax Separement ranges from 
coir pliance work to, advanced tax planning. Í 


Great importance is attached to continuing professional development and the Firm’s training programmes are excellent. 


Throughout the worlc our policy of ‘national’ offices is already in evidence so there are real long-term prospects for qualified 
accountants wishing to return to their country of origin. 


+ 


A partner from the Hang Kong office will be in London/Glasgow in late May and early June for interviews. To find out more 
abot the competitive salary and conditions that are offered, contact: 


MRS FAITH JENNER 
ARTHUR ANDERSEN & CO `: 
ST ALPHAGE HOUSE 


2 FORE STREET 


LONDON EC2Y 5DD. 
(TELEPHONE 01-606 8080) - 
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CITY (EC4) PREMISES available for small | URGENT CAPITAL NEEDED. — I have 


firm (twenty staff or less) on pooled basis —' 
to give immense savings ~ within offices of 
C,A.s with total staff of 100, Merger en- 
visaged after introductory period. ~ Box 
CE 5497. 
CHESHIRE/N. WALES. — Chartered ac- 
countants seek qualified assistant — early 
partnership prospects; two-three years’ 
post- qualification experience preferred, — 
lease send brief ersonal professional 
details to Box CN 5526. R 


CROYDON 
F.C.A. anxious to apose of part or 


whole of his well-established practice, 
Gross annual: fees approx. £25,000. 


Box CF 7226. i 


DISPOSING OF your practico? Well- 


true G.R.F. approaching}£70,000, My debtors 
and work in progress: are fairly solid at 
£50,000. I have substantial surplus space 
within leasehold premises valued at £80,000. 
I have urgent need for capital injection 
following over-commitment on a sub- 
stantial private house. I would welcome 
discussions in relation to amalgamation, 
outright disposal or any other arrangemeni 
coupled with capital injection or secure: 
- loan, — Box UC 5525. 


SUBCONTRACT WORK 


A SUBCONTRACTOR experienced in 
taxation affairs required by chartered ace- 
countants in Camberley/Bracknell area, to 
undertake corporation tax and Schedule D, 
Case I and D computations and correspond- 








established expanding firm would be very | ence. Work to be done at our offices at times 


interested ‘in discussing acquiring your 
practice no matter whereabouts in the 
— Please telephone 01~248 5932 or write to 


Box DO 7244. 
EAST _ CHESHIRE / SOUTH MAN. 
CHESTER. ~ Chartered accountant wishes, 
to purchase small practice or enter partners 
ship with a sole practitioner with a view to 
succession, ~ Box EC 5404, 
LEEDS. — C.A. (28), experienced with small 
practice and international firm, seeks early 
partnership with medium firm. Purchase of 
fees considered or succession problem dis- 
cussed. — Box LC 5504, 
NOTTINGHAM. - Small, well-established 
firm, one partner contemplating retirement, 
invites suggestions with a view to partner- 
ship or amalgamation, ~ Box NS 5403, 
OFFERS INVITED for block of fees from. 
£5,000 to £20,000 by practitioner in need of 
capital injection. Serious cash inquiries only, 
Box OI 5524. i 
OPPORTUNITY FOR young C.A, to join 
SW. London to partner practice (£27,000 
G.R.F,) Initial salary not less than £4,000 
ES Eld.. partner wishes to reduce working 
ours and an early partnership would be 
offered to suitable person, resulting in a 
substantially higher income. — Box OF 5471, 
PARTNERSHIP PROSPECTS with Suffolk 
independent practice. Similar opportunities 
.in Berkshire, Hampshire, Surrey and South- 
west London. — Wessex’ Consultants, 2 
Peter Street, Yeovil. Phone Yeovil 25183, 
S SH PRACTICE required in Cots» 
wolds/Three Counties area, or adjoining, 
Every consideration for present staff. 
soe confidence, details please Box. 
SOLE PRACTITIONER in SE. England 
(thirty miles London) with annual G.R.F. 
in excess of £50,000 wishes to dispose of 
ractice (established fourteen years) due to 
ealth reasons. Outright sale desired. Would 
be willing to remain as consultant for six 
months. — Box SP 5429, 
SOUTH-EAST LANCASHIRE. — Busy sole 
practitioner, aged 38, staff 12, requires an 
experienced qualified accountant. Partnership 
after probationary period. Ability and 
pleasant personality more important than 
capital in the first instance, ~ Please write 
to Box SE 5458. 
SUTTON F.C.A., with substantial practice 
wishes to amalgamate with C.A. with a 
gross fee income in excess of £7,000 p.a. 
Ample freehold accommodation to cater for 
future expansion. — Box SF 7242. 
TWO-PARTNER FIRM in NW, London 
seek a third partner who can introduce a 
smal put good quality block of fees. — Box 
YORK CHARTERED ACCOUNTANTS 
require a recently qualified accountant to, 
be responsible for the audit function of 
groups of medium-sized private companies 
and to assist the partners generally. Early 
Partnership prospects are envisaged. ~ Please 
write fully to Box YC 5470, 





Financial / Management 
Consultant, A.C.A., M.B.A., 


(27) wishes to, form assocla- 
tlon with established and 
progressive firm of chartered 
accountants with a view to 
broadening the base of 
services offered to clients. 
Capital available’ if required. 
- Box FM 25076, 


suitable and convenient to subcontractors. — 


K, |, Replies to Box AS 5472. 
EAS' 


T LONDON ACCOUNTANTS require 
subcontractors to work part-time in their 
offices mainly on incomplete records. — 
Please send details of age, experience, times 
available and rate per hour to Box EL 5416, 





FREELANCES REQUIRED ` 


We need all grades urgently for 
temporary work in all areas during nor- 
mal office hours, 


PRACTITIONERS SERVICES BUREAU 


6 Clements Road, Ilford, Essex 
01-553 2184, 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry. — 
Please reply to Box AB 5529, , 
A.C.A. with good all-round experience 
requires work in the profession. South or 
West London," Surrey or North Kent. 
Work on premises or collect and deliver. — 
Box AC 5527. 
ACCOUNTANT with wide experience in 
incomplete records, taxation, VAT, etc., 
seeks: subcontract work in London area. 
Will collect and deliver, — Box AW 5498, 
ACCOUNTANT with varied experience of 
incomplete records, personal and company 
taxation, VAT, audits of small to large 
companies, seeks subcontract work London, 
Essex, Herts areas. - Box AW 5509. 
CCOUNTANT (qualified), many years’ 
experience in profession, seeks subcontract 
work, London or SE. Will collect and 
deliver. One-third of fee charged or by 


arrangement. — Tel. Orpington 33173 or 
Box AQ 5510, ` 
ACCO ANT (QUALIFIED) in NW. 


London with many years’ experience under- 
takes all types of professional work. Prompt 
collection and delivery. — Box AQ 5473. 

AN EXPERIENCED professional accountant 
undertakes subcontract work, London/Herts 
area. — Box AE 5508. 

A SMALL FIRM OF ACCOUNTANTS 
require subcontract work in accountancy 
and taxation (private and company tax). 
Quick service. — Please apply Box AS 5405 or 

hone 01-590 4159. 

OLTON CHARTERED ACCOUNTANT 
and consultant requires subcontract/project 
work from the profession or industry. — 
Box BC 5399. $ H ; 
CHARTERED ACCOUNTANT with smail 
practice in West London; incomplete records, 
personal tax, small audits, seeks subcontract 
work in London and South West. Will 
collect and deliver. Rates negotiable, — Con- 
tact J. B. Quillam 01-567 2779. __—- 

-CHARTERED ACCOUNTANTS, with 
spare capacity, will undertake subcontract 
work in Central London area. - Box CA 5505. 
EXPERIENCED F.C.A. available now to 
assist in professional or commercial work 
(with tax), preferably Central London. £3 
hourly. — 01-828 0270 (SW1). . 
INCOMPLETE RECORDS. - Experienced 
F.C.A. wishes to contact practitioners in 
S. & SW. England interested in specialist 
service for complete preparation of draft 
accounts, — Please write Box IR 5432, 
MANCHESTER AREA. - Newly opened 
branch office of firm of chartered account- 
ants seeks subcontract work, Can collect 
and deliver; working on clients’ premises 
‘considered, — Alexander Myerson & Co, 8 
King Street, Manchester. Telephone 061- 


-Accountancy Recruitment, 


TAXATION. ~ Ex-Senior Inspector of 
Taxes (48) available to assist practitioners in 
Manchester area with income tax, corpora- 
tion tax and capital gains tax matters and back 
duty work on consultancy basis or visi 


` service if preferred, ~ Hox TE 5828, 


H 





— 


TRUST AND ESTATE ACCOUNT 
prepared, including tax £25 per year. — Bo 
WATFORD ACCOUNTANT with wic 


experience in the profession seeks addition: 
work on subcontract basis, — Box WA 544! 





‘SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates, — 
Call , E. Barden Jones at 01-638 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the UK, All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fi trial 
period. ~ Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 (Bir- 
mingham). 

A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. — Please 
reply to Box AB 5530. 


A, AND ATLI. ~ Qualified 1976, - 


Twelve years’ professional and two years’ 
commercial experience in taxation, auditing, 
costing, management final accounts and 
computer knowledge. Seeks senior position, — 
Contact Derek Beal on 01--638 0141, Clayman 
Agency, 85 Moorgate, London EC2, 

A.C.A. ~ Qualified 1974. Taking A.T.LI. in 
May 1977. Seven years’ professional experi- 
ence in personal, corporation tax costing and 
auditing, Seeks tax position with firm in 
Central London, — Contact Derek Beal on 
01-638 0141, Clayman Agency, 85 Moorgate, 
London EC2, 





_ ACCOUNTANCY ASSISTANCE 


Available immediately. Let _ the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc, 
walified, ‘competent personnel avail- 
“able, Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


AN EXPERIENCED SENIOR ready to take 
challenge, Looking for a position with a 
progressive of accountants, Willing to 
work without supervision and reporting to 
Sad tly. ~ Please write to Box AE 


A PART-TIME POSITION wanted in the 
Greater Manchester aree to prepare draft 
accounts from complete or incomplete 
records, ~ Box AP 5499, 

A SELECTION of temporary book-keepers 
and accountants, in all grades, always 
available at short notice. — Call Barton 


01-405 1431, 
twenty-four hours. r 
ATLI, ACIS, tax senior seeks full- 
time/part-time employment in profession ~ 
Croydon preférred. - Reply Box AT 5395, 
AUDIT MANAGER/SENIOR. — Male aged 
31 years. A.C.A. 1974. (Very good examina- 





‘tion record). Articled with leading London 


firm, Seeks position in professian, commerce, 
industry. — Contact Barry Lester on 01-242 
2691, Clayman Agency 31~33 High Holborn, 
London 1 : 

BOOK-KEEPERS TO TRIAL BALANCE, — 
Several very experienced people available 
up to and beyond trial balance stage. 
Seeking positions London generally. - Con-- 
tact Dianne Lyle on 01-242 2691, Clayman 
Agency, 31-33 High Holborn, London WC1. 
EX-INSPECTOR OF TAXES available for 
temporary assignments anywhere in U.K, — 
Box EI $474. 


F.C.A., ENGLISH, aged 38, wishes to join ` 


progressive professional firm of C.A.s in 
London. Experience including public com- 
pany. audits to incomplete records and 
consultancy, Suit firm requiring audit 
manager/possible partner. Remuneration is 
and has been at the highest level. ~ Reply 
Box FC 5400. 

GRADUATE, A.C.C.A., four-and-a-half. 
pe professional experience, seeks position 


n profession. — Box GA $417, 





ACCOUNTANTS,  BOOK-KEEPERS 
i AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT porns- in the U.K. 
and overseas, 


PRACTITIONERS SERVICES 


i 6 Clements Road, Ilford, Essex 
01-553 2184/5 


Job applicants alao invited 


FINANCIAL/MANAGEMENT ACCOUN 
ANT. — Male aged 25 years. A.C.A, 197 
(first-time passes). Four-year articles wil 
reputable City firm, Seeks position i 
Commerce/Industry. — Contact Stuart Dan 
on 0l- » Clayman enc: -3 
High Holborn, London SA y 





LADY IN HER 30s interested in working 
with accountant or with firm of account 
ants, Has a sound knowledge of book- 
keeping/ accounting to R.S.A. Stage, ~ 
Box LI 5451. 


a 


MANAGEMENT ACCOUNTANT.-A,C.4 
Qualified May 1974, Nine years’ profession: 
experience. Has been involved in the pri 
paration and/or audit of accounts of bus 
nesses of varying size. Finalizing account: 
tax computations and dealing directly wit 
clients. Seeks a position with permanenc 
and prospects for advancement, Is quii 
willing to relocate if necessary. — Conta 
drew Vivian on 01-638 0141. Clayma 
Agency, 85 Moorgate, London EC2, 
PARTNERSHIP. — Male aged 31 year 
A.C.A. 1971 (Very good examinatio 
record), Seeks general position with sma 
firm in North West London Suburb; 
Middlesex. Own portfolio, — Contact Stua: 
Lane on 01-242 2691, Clayman Agenc: 
31-33 High Holborn, London WC, 
P.E. I FINALIST, over six gar, experien 
in incomplete records, audi 





i. ‘COUN 
ANT with good all-round profession: 
Spec seeks permanent job o Londo 
with prospects, required aro 

£5,000. — Box QC GEN a we 
SEMI-SENIOR. — Male aged 33 years. For 


Holborn, London WC, 8 

R . — ACCA. Qualifie 
December 1975. Six years’ profession: 
experience in costing, taxation and P.A.Y.} 
Seeks a position preferably in the Centri 
London area. — Contact Andrew Vivian a 
01-638 0141, Clayman Agency, 85 Moorgat 
London EC2. 
STUDENT passed P.E. I A,C.C.A. wit 
considerable audit experience, seeks articl 
with certified accountant in London. Avai 


able immediately. — Apply Nathan, 
Leopold Road, Ealing. London W5. 
TRAINEE ACCOUNTANT. — Male age 


23 years. Seven ‘O’ levels, three ‘A’ level: 
Would like to move from computer compan 
to professional firm or commerce to do eith: 
A.C.A./A.C.C.A. ~ Contact Barry Lester € 
01-242 2691, Clayman Agency, 31-33 Hig 
Holborn, London WC1. : 





TRAINING CONTRACTS 





A GIRL (four months’ experience with 
firm of chartered accountants).seeks artich 
of A.C.C.A, Available immediately. — Bc 


AG 5453. 
LCAE.W. FOUNDATIO 
ATION. - Seeks transfer (¢ 
articles in London area. Over two-and-a-ha 
yas experience, incomplete records, priva 
td company, sole tfaders, P.A. Y.B., VA" 
etc. - Apply Box AI 5434. 
A YOUNG AND AMBITIOUS STUDEN 
passed Foundation at first attempt and no 
appearing for P.E. I in November 197: 
seeks transfer of training contract in Londa 
with chartered accountants. Principal 
written consent obtained. — Please write t 
Box AY 5494, 
A YOUNG _B.Com.(Hons.)‘ looking fe 
articles with C.A. practice. — Box AY 548i 
YOUNG OVERSEAS graduate i 
economics and statistics seeks articles, an; 
where in the U.K. Available immediately. 
Contact Hafeez, 1 Queen’s Parade, Gree 
Lanes, London N8. i 
CERTIFIED ARTICLED CLERK seel 
transfer to a medium-size firm in Londe 
to gain more experience. Three years’ exper 
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CERTIFIED STUDENT taking forndation 
A and E exam in June seeks articles/ 
trainees in the profession. British reident. ~ 
Please reply to Mr Lim, 172 Thoroñ Road, 
~ Ilford, Essex. 
DND. 3USINESS STUDIES student 
with three "A" levels in Law, Economics and 
Accounting. Full exemption from fo ndation 
course and with one year’s exper-ence as 


as accounts clerk seeks articled cleckship. ~. 


Box HN 5532. 
OVERSEAS COMMERCE GRADUATE 
(Hons), .o1e-and-a-quarter years’ experience 
with chartered accountants. Seeks articles 
with certified accountant. — Box OC 5536. ` 
OVERSEAS POSTGRADUATE seexs trans- 
fer, Ten months’ experience in in omplete 
" xecords, VAT, final accounts, tax rturns. — 
Please contact, Javed, 2 Selborne Avenue, 
London E17. 
P.E. IL FINALIST of chartered acc. -untancy 
— intend o take exam in Decemter 1976, 
seeks position in small/medium firm of 
CAS in London or Manchester, — Please 
write to Box PE 5477. 
SEEKING ARTICLES TRANSFER. - 
“Nearly three years’ experience, im-omplete 
records firal stage, P.A.Y.E., VAT. Awaiting 
foundation results. — Box SA 5406, 
YG TRANSFER of training contract. 
- P.E. I level. Can start immediatel-,.— Box 
ST 5441., 


n 
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23-YEAR-OLD GIRL with H.N.D, Business 
Studies (exempt from Foundation Course) 


seeks articles for C.A, ~ Inquire Miss Gulnar . 


Karmati, 5 Rectory Gardens, Hornsey, 
London N8, 3 

SEEKING ARTICLES TRANSEER. ~ Three 
years’ experience in profession, Immediately 
available, — Box SA 5492, 

SEEKS TRANSFER OF ARTICLES. ~ 
Asian passed chartered foundation, One«and« 
a-half years’ experience incomplete records, 
Also passed Part UI A.C.C.A. Aged 27. 
Anticipated salary £1,050. ~ Box ST 5476. 
TRANSFER OF ARTICLES, ~ Medium/ 
large firm. Appeared P.E. I May 1976, 
Principal's ‘consent obtained, ~ Reply: T. 
Samad, 17 Ratgar Avenue, London W13. 
TRANSFER OF ARTICLES required by 
P.E. I Finalist. Three years of experience. 
Principal’s permission obtained. — Please 
contact S. K. Mahmud, 44 Hertford Street, 
Park Lane, London WI. y 
YOUNG FOREIGN STUDENT with wide 
experience in overseas British bank seeks 
training contract, Exemptions from Founda- 
tion course. Available immediately, ~ Box 


YF 5443. 

YOUNG HARD-WORKING GRADUATE 
with two-and-a-half years’ experience re- 
quires transfer for better experience, ~ Please 
reply to M. O. Jawaid, 8 Adolphus Road, 
London N4. 





SERVICES 





PROFESSIONAL INDEMNITY. — Before 
renewing your insurance consult th= special- 
ists — Ellis & Co (1.B.) Ltd, 119 Eall Lane, 
Bradford BD4 7DF (0274-31405/6&. You've 
everythinz to gain, nothing to lose. 
PROFESSIONAL LETTERHEAMS AND 
CARDS printed by letterpress in t-aditional 
Styles. 
County Gate Printing, 16 The Fair zay, New 
Barnet, Herts ENS IDN. — 01-449. 3788, 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited «ompanies 
formed or ready-made. — Clifton = ecretarial 
Agency, 49 Green Lanes, Lorion N16 
(01-359 5387). 








e i 
BUY BRITISH 
Ready-made Companies 

Company Formations 
BRITISH COMPANY REGISTLATION } 
AGENTS LTD 


I 


maon 
01-251 0344. 


38/40 Featherstone Stree: 
London EC1 


LIMITED COMPANIES . 

- COMPANY FORMATICNS 
including duties, book and sel, £75 
COMPANY SEARCHES 

witkin’3 days £ 


sama day 


M. & D. SERVICES 


Write: ` 2 Brynllys 

- NEWTOWN, Powys 
Tel. Newtown (0686) 26589 ` 
Shrewsbury (0743) 5626€ 
, London 01-549 0308 





sick service. Reasonable charges. ' 





(READY-MADE CON PANIES AND SPECIAL FORMATIONS 
£82, INCLUDINC VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and person- service for those who expect something a little better 


M. R. SHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC Y 0HE, Tel, 01-353 1441 


LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


<- COMPANY SEARCHES 
Same-day service j 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 














COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LID ' 


Temple Chamberg 
Temple Avenue 


London EC4Y OH P 
01-353 9471 (6 lines) 





LIMITED COMPANIES 


NEW FORMATIONS £75 
ER 
READY-MADE COMPANIES 
FOR ALL TRADES £80 


Searches, Seals, Registers, etc. 
Descriptive literature ‘from: 


GRATIS INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2 4BA 
(Phone 01-253 3551/2) 








H 







COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. 
New companies formed £73, — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01-345 8943 (any time). 


‘CHAMBERS’. 


COMPAMY SEARCH AGENTS 
for all you company searches and 


registrations. 
Limited Companies from £77. 


Write or Phone: 
Chambers 
Compary Search Agents Ltd 
127 Aldersgate Street 
London ECIA Ale 
Tel, 01-2514 4744/5 


LIMITED 
COMPANIES 


J. P. COMPANY 
REGISTRATIONS & CO. 
‘Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC: 
42, Arran Road, London SEG 
Tel: 01-698 9983 - 





READY-MADE COMPANIES available 
now. Also fornations, etc. — Reichman E 
Wing, 134 Pe cival Road, Enfield, Middx. 
Telephone 01—363 4382 and 7387 ARCA. 
members). 





carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


` 





OFFICE MACHINERY ` 
AND EQUIPMENT 





RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS — Signature stamp and 


-~ special blocks seven-ten days. Also daters, 


company seals, pads, ink, etc. Competitive 
prices. — F. Greenhalgh. Universal 








London EC3R 6EP (01-623 2844). 





MISCELLANEOUS 





FERSONA 


ACCOUNTS SUPERBLY TYPED at low 
cost, Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel, 23147. ' 


THE FUND-RAISING 
HANDBOOK 
By Redmond Mullin 


Practical up-to-date text book, 
written out of experience, giving 
helpful rasearch-based facts for 
all concerned with the fund, 
raising cf charities, churches- 
schools, hospitals, voluntary 
movemenzs. (Mowbrays £5). 

From your bookseller, or send 
“£5:50 (including p & p).to 
Mowbray: Bookshop, 28 Margaret 
St, Londen W1N 7LB. 




















BUSINESS PREMISES 


CITY FIRM DF CHARTERED ACCOUNT- 
ANTS (twelve partners — 100 staff) have 
spare accommodation comprising separate 
suites of approximately 1,150 or 800 sq. ft. 
Available for letting in protected premises in 
the heart of the City of London. Ideally 
suited to Seed ae with á view to amal: 
amation at later date. — Box R 
LORDSHIP LANE, LONDON SE22. 
Fully carpeted and furnished office space 
available or three. floors approximately 
500 sq. ft cn each floor, Convenient for 
transport, Would suit small firm or overspill 
of larger firm. Rent at present £800 per 
annum. Thres and a half years’ lease for sale 
Premium £4,000 to include fixtures and 
fittings. ~ Teephone (1-693 2428. ` j 
SMALL OFSICE UNITS available “Bakers 





Armei, Loncon E10, Luxuriously furnished 


with services, receptionist and many other 
facilities. - L. V. & A. Ltd, 187 Cranbrook 
cadet E Ae Leen enn 





INCOME FROM OFFICE SPACE 
Professional firm seeks smart foothold 
office in Central London. Can you sub- 
let about 300 sq. ft of yours to us and 
share some services? — Box IF 7241. 





reasonable terms. — Box IR 5439, 

TWO OFFICES, LONDON WEST CEN- 
TRAL, total area 313 square feet and some 
storage space surplus to chartered account- 
ants’ present needs available at £595 a 
quarter inclusive of rates, light and heat, — 
Telephone 01-405 9526 or write Box TO 
5412, 





FOR SALE 





BURROUGHS visible record computer 
model L5000, with programme for building 
company (programme cost £3,500) approxi- 


mately eighteen months old. — Inquiries to 


Mrs Walker 0602-45436. 





STOCK VALUERS 
O 
ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain ' 
consult John, Tarryer & Co, FSYA, 121 
Bridge Road, East Molésey, Surrey (01- 
979 5599). 








JOHN CHURCHILL & CO. 


VALUERS, STOCKTAKERS AND- 
ASSESSORS TO BRITAIN’S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or 
valuation of finished goods, component 
parts and stock-in-trade. Preparation or 
amendment of plant registers and appraisal 
of net realisation or current replacement ` 
cost. Stock card control systems checked, 
corrected or analysed. $ 


Operating throughout the United. 
Kingdom. ` 
Ge Head Office 
56 Hayes Street, Bromley BR2 7NX 
Tel. 01-462 6237/8/9 
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ACME APPOINTMENTS 





COMPUTER AUDIT SPECIALIST, 

LONDON WC to £6,500 
Very friendly, first-class’ firm offers excellent opportunity to appli- 
cant with E.D.P. knowledge. This is a National, Professional firm in 
the Holborn area, 


1 


AUDIT MANAGER, LONDON swi £5,000-++ 


Two-partner firm close to Piccadilly Circus seeks a good Manager. 
Must have similar background 


COMPANY TAX SENIOR, LONDON EC1 to £5,000 


A well-known firm near Farringdon station seeks a newly qualified, 
or recently qualified A.C.A, for the Corporate Tax side of the 
Practice. There‘is a very pleasant partner In charge. f 


MANAGEMENT SERVICES ASSISTANT, 
LONDON EC "3 e £4,500-4 


Medium/large firm with very nice offices close to Bank tube station 


‘seek a recently qualified A.C.A. with knowledge « of liquidation and ` 


recelverships. Very Sach outfit. 


ASSISTANT AUDIT MANAGER, LONDON. WC1 £4,500 


Small/medium firm close to Chancery Lane station requires a bright, 


syoung person seeking fast promotion! Excellent opportunity for 
someone with 2 years’ post-qualified EE 


INSOLVENCY AUDIT SENIOR, LONDONWC1 c. £4,500 


Age immatertal, but must have previous experience of receiverships 
and liquidations, for this National firm in Holborn. 


. AUDIT SENIOR, LONDON WC 


Person aged 25 plus with experience:of Modern Auditing Techniques 
and procedures for National Professional firm in Holborn area. 


PERSONAL TAX ASSISTANT, LONDON Wi £3,500-4- 
A well-known firm seeks someone capable of handling quality ‘tax 
work. This is a very well-established company, highly thought of in 
the Profession (medium size). . 


SEMI-SENIOR, LONDON Fo e £3,250 


A good, medium/large | firm near Holborn tube station seeks a young 
` person, preferably with A.C.C.A, Foundation A & B anid Professional 
background, to deal with Audit and Accounts work. 


SEMI-SENIOR AUDIT CLERK, LONDON Wi Di £3,250 


Small Chartered Accountants close to Oxford Circus seek person 
around 20. Must have Part |, Mainly Private Company audits. 


CALL DONALD MAGGS — 


315 OXFORD STREET, LONDON WI 


01-493 4000 





c. £4,500 ` 














You must have heard 
it. ‘We'll get you just 
the position you're 


‘after, Mr Smith’, and 


so often it doesn't 
happen. It’s just an- 
other couple of hours 
wasted on an inter- 
view that you knew 
was never quite what 
you were after. 


‘We know the prob- 


loms and right from 


EN 


tion. 


ZE 





the beginning we set 
out to eliminate them. 


So that now; without ` 


too much fuss or 
bother we can put you 
in touch with the right 
people without wast- 
ing your time or theirs. 
Sò contact Charles 
‘Loxley now, and put 
an end to the Fairy 
Story myth. 


To arrange an interview, please contact: 


i Reginald Welsh er Partners Limited | 


ae eo Executive Recruitment Consultants) ` ` 
o High Street, Evesham, Worcs. 
Telephone 0386 45406 


_ Focus on | 
The West Midlands || 
and 
The West of England 


Chris Dalby, A.C.A., manager of our new Evesham 
Office, wil be delighted to arrange career, dis- 
cussions with newly qualified accountants. His 
A recent professional experience at home and In the 
A. Middle East and South Africa 


rovides a sound | 
basis for the most up-to-date advice.and Informa- & 
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The ood job 
` ~ fair story - 


\ CHARLES LOXLEY ASSOCIA’ 


PERSONNEL CONSULTANTS 
ELDON CHAMBERS 

90 FLEET STREET 
LONDON ECAY 1AA 


E 


53-918: 


CHARLES enn ASSOCIATES CHARLES LOXLEY ASSOCIATE 









E 


BS 
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HEWITSON-WALKER CPANATION APPOINTMENTS 


` Two firms near station require Semi-seniors. 
ICHLEY RO. ! 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAXATION 


- £3,500 to £5,000 


Our friendly, efficient in-raductory service has, over the last 5 years, made us the leading taxation appointments specialists. 


` 


PERSONAL TAX 


o discuss the mer-ts 
pan “of offering the 
vidual applicant. We ` 


the most suitable firms. This system works well because 


ERSONAL ENIORS 
A wide rango of firms Cy and West di KE a ‘and 
overseas cases. Progression to company tax 
Srms. Wo 8) ecialise in fincing convenient locations. 


L STREET 
Several clients including International firms seck personal 
zaxation seniors and semi-senior. 


FENCHURCH STREET £4,000_£5,500 
Vacancies with leading firma near the station at all levels 
of seniorit 

LONDON BRIDGE ‘£ Neg. 
Large firm requires Personal Tax Assistant with good 


to £4,500 
Leading tax debatasnt seeks Tax Senior — opportunities 


for company tax. 
BAKER STREET to £3,750 


` d £3,750 
Personal tax in excellent cation. 


TEMPORARY TAX urg-at to £5 p.h. 


TRUST VACANCIES £4,000-£7,000 
Manager ~ City to £7,000 
Seniors/ Assistants — City „to £4,500 
‘Also | Liverpool and Cambridge i £ Neg. 


with several - 


PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS , Ge £5,750 

Medium and large-sized practices seek experienced 

personal tax supervisors. 

PERSONAL TAX MANAGERS £6,000-£7,000 

To take charge of aed pack ina well-established large 

city firm with a varied practice. Good technical ability 
supervisory experience important. Similar vacancies 

with other firms, both West End and City. 

CAPITAL TRANSFER TAX £5,500 to £10,000 

Consultant to £10,000, Assistant to consultant £5, 500- 


PERSONAL FINANCIAL MANAGEMENT to £6,500 


COMPANY TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 
Sevoral clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation, 


Be D FINALISTS/NEWLY QUALIFIED TO 
SPECIALISE Q 


£4,500. 
Leading Inte. ternational firms urgently seek newly qualifieds 
to spec: 


in company or personal taxation or both. 
Previous experience not required. 

COMPANY TAX £4,000—£10,000 
The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.A./A.T.LL 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.+ with Inter- 
national practice in London, Also three consultancy 


vacancies with leading firms. To £7,000 for ATLL ` 


A.C.A.s with three years’ tax experience, 
CORPORATE TAX MANAGER £ Neg. 
Vacancies with International and medium-sized practices 
in both City and West End, 

CORPORATE TAX SENIOR, 


CORPORATE AND PERSONAL 
TAX MIXTURE £ neg. 


Two unusual opportunities at Senior and Manager level 
in large City firm and West End practices, , 

TAX PARTNER-DESIGNATE ~ WCL to £8, 900 
oe to manage tax department. Two vacancies at ‘this 
Ove! 


to £5,250 


Whatever the reasons fer moving now ~ seeking more responsibility, less responsibility, flexitime, 4-day week, relocation — we can quickly find the solution. 


COMMERCIAL TAX 
Tax Consultancy ~ West End manufacturing company on 
orate Tax Seniors — $ - 


£5,500~£7,000 
Public Company k 
Assistant Tax Manager ~ West End £8,000-£12,000 
Personal Tax in Commerce ~ c. £3,500 
City and West End 


Taxation Accountant ~ West End leisure group £7,000-+- 
car. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,000-£5,000 
Personal Tax. Vacancies from ege up to Mana 
level with medium and Corporate Tax Senlor 
~ Manager level to £5,750, 

BRISTOL ' e £4,000 
Corporate Tax Seniors ~ Personal Tax Ee 
CROYDON £6,000 
Personal Tax Assistant/Senior. Corporate Tax Senior! 
Manager. Also mixture of both. 
IPSWICH & NORWICH to £4,000 
Personal tax planning vacancies, 


LEEDS to £4,250, 
Tax Assistant and Senior vacancies, 


LIVERPOOL ` c. £4,256 
Tax Junior to Senior with medium and large practices. 
MANCHESTER £5,000 
‘National firm — Assistant Manager. Personal and Com- 
pany. Also Assistant and Senior vacancies with small 
and medium-sized firms. — £ neg. 
NEWCASTLE 

Tax Juniors/Assistants as PAS to Parents 
Hundreds more vacancies nation-wide, Some other 
locations listed below: 

BEDFORD, BRIGHTON, COLCHESTER, DORKING, 
EDINBURGH, EXETER, LUTON, PLYMOUTH, 
REDHILL, SALISBURY, SOUTHAMPTON, ST 
ALBANS, WATFORD, WINCHESTER, WOKING, 


2 Neg. 


` YEOVIL. 


HEWITSON-WALKER (PUBLIC PRACTICE APPOINTMENTS) 


WE ACT FOR ALMOST: EVERY FIRM IN THE U.K. 


PE II FINALISTS/NEWLY QUALIFIED — LONDON 
Wo act for all the ‘tor 50’, Specialise in Audit, Tax, 
Insolvency or Management SRDON Ti 

NEWLY QUALIFIED ~ LONDO £4,500-£5,500 
We have a fow vacancies for GAN qualified applicants 
with excellent academic sackgrounds. 

MANAGEMENT SERVICES £ Neg. 
Overseas travel. 
PARTNER-DESIGNATE ~ CROYDON e 
Expanding practice requires Qualified as Prospective 
Partner. Large and smal firm experience essential, 
AUDIT MANAGER ~- SWI to £6,506 
Medium-sized practice requires additional Audit Manager. 


È 


ASSISTANT 
` Audit with aome travel in U.K. and abroad, 


£ Neg. ` 


AUDIT MANAGER ~- EC2 to £5,500 


AUDIT SUPERVISOR/SENIOR — wi £5,250 
Small firm requires Auditor with at least 2 years’ experi- 
ence. 


INSOLVENCY SUPERVISOR ~ LONDON/ 
BIRMINGHAM/COVENTRY/BRISTOL/ 
MANCHESTER 

COMPUTER AUDIT ~-WC1 to £5,000 
Medium-sized firm requires C.A. with one year’s com- 
puter audit experience. Partnership possibilities, 


AUDIT MANAGER ~ CROYDON £5,000-£6,000 
Good all-round, medium-sized work, Expanding practice, 


£6,000 ` 


+ d a 
TARGE, MEDIUM- AND SMALL-SIZED 


NEWLY Ge DE Ru FINALISTS to £4,000 


Medium-sized and International firms. Good range of 
general practice experience. 
£ Neg. 


NOTTINGHAMI/LEICESTER 

Audit Senior/Manager. 

PROSPECTIVE PARTNER ~ WISBECH £3,500-+car 

Local firm. R 

PROSPECTIVE PARTNER ~ EXETER c. £4,500 

CA to join as a Manager in general practice. S 

AUDIT MANAGER — HULL & DERBY E4, 000 
ALIFIEDS FOR SOUTHAMPTON/ 

WELLING, 


UNOU. 
GULLDFORD/STAINES, HARROW. 
£3,250-+ 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALEER, 73. WATLING STREET, LONDON EC4 Tel. 01-248 0441 





Cutting Stationery 


Costs 


We all know to our cost how much the price of stationery has rocketed over the past 
two years. But are we paying out more than we need? There are several aspects of 
stationery buying which may show substantial savings if they are looked at objectively. 
First, how many different envelope sizes are used? Many companies and professional 
practices use a vast selection of envelopes which vary only slightly in size. In many 


cases these variations are perpetuated for 
‘no better reason than that: ‘We have 
always used this envelope for this type 
of document, 
The recently-revised BS 4264 ‘En- 
velopes for commercial, official and pro- 
essional use’ (terms and sizes), reduces 
the variety to choose from by half. 
Further, it highlights a series of eight 
recommended envelopes to cover the 
major areas of commercial, official and 
rofessional use. It also tabulates the 
ppropriate size of insertion for all cor- 
espondence envelopes, and gives ex- 
nples for use for all the envelopes 
cified, BS 1808 ‘Sizes and recom- 


spe 

‘mended layouts of commercial forms’ is a 
complementary standard dealing with 
commercial forms. 


Rationalized buying 


There are still firms who use far 
too many paper sizes for forms and 
` letterheads, some with no more reason 
than that they were selected by someone 
long retired, for reasons long forgotten. 
Standardization enables stationery buy- 
“ing to be rationalized. Stationery can then 
be bought in economic quantities without 
the expense of long-term storage. How 
often does a minimum order involve 
buying several years’ supply of essential, 
but little used, stationery? Storage of 
large stocks of stationery is expensive, 
especially for those with offices in city 
centres, and there is always the risk of 
: deterioration and consequent loss. 
Commercial printers often demand a 
Jong run if they are going to quote a 
competitive price, and this is the second 
aspect to explore. If one has an inplant 
: print department, stationery requisition- 
ing can be so arranged that one has, say, 
“six weeks’ or three months’ supply in 
hand and can still make economic use of 
the facilities available. 
If one is buying print outside, it may 
be possible to make use of ‘print-while- 
you-wait’ facilities which are set up to 
serve short-run business needs where 
‘appropriate. Even if the unit cost is 


higher than having a long run printed 
there may still be an overall saving. It all 
depends on the rate of consumption of 
the form concerned. In short, all the 
sources of print available should be 
explored and full use made of long-run 
and short-run printing according to needs. 

Then, is a coloured company logo in 
your letterhead really necessary? Each 
extra colour added to a form or letterhead 
increases the print bill. If colour has to 
be used for colour coding, it may be 
cheaper to print the form on tinted stock. 
It is possible, however, that under 
certain circumstances tinting an area on 
a form could be cheaper. It depends on 
what machinery the printer has available 
and the number of copies required. 

Copies of BS 4264 are available from 
BSI Sales Departments, "or Pentonville 
Road, London Nr gND. Price £3:10 
including postage. 


Getting Messages Taped 


The Ansafonette Slimline 100, designed 
to broadcast information to internal and 
external telephone users, incorporates a 
changeable cartridge system. This en- 
ables users to create their own library of 
cartridges to meet altering circumstances 
or change recordings at will. 

It can be used to make any updateable 
information available to telephone callers 
at any time of the day or night. 

The Slimline 100 costs gop a week on 
a three-year pre-paid contract, and is 
also available on a one-year contract. 

Ansafone Ltd, 19 Upper Brook Street, 
London WrY 2HS. 


Office Shredder 


Latest of the many document shredders 
recently introduced is the Fordishred 
246, designed to destroy classified and 
confidential data at source. It accepts up 
to 12 sheets at a time and is available with 
cutting widths of 6 mm, 4 mm and 2 mm. 

Conforming to BS 3861 and BS 4644 


for electrical and mechanical safety, 
will also fragment pins, staples and pap 
clips without damage to the head. A side 
aperture enables general office debris to 
be dropped straight into the bin, by 
passing the cutting head; so the shredder 
doubles as a wastepaper basket. 

There are two versions: one a tabletop 
model measuring 14 by 13 by 8 in fitted 
with telescoping prongs to support 
plastic bag which collects the shredded 
paper; the other version has an integral 
stand, mounted on casters, with the 
shred bin housed within the stand. 

Ofrex Ltd, Commercial Machines 
Division, Ofrex House, Stephen Street, 
London W1A "EA. 


Simple Airtube System 


A point-to-point airtube document: con- 
veyor has been added to the Paperlink 
range by Dialled Despatches. Only three 
components are used, plus tubing. 

Point-to-point systems cater for a 
direct interlink between operations se 
arated by layout: for example, order offi 
typing centre and telex room. 

Carriers will take up to 2 kg payload 
and are available in internal lengths fr 
220 mm to 350 mm, while the damen 
of the airtube can be 55 mm, 75 mm, roo 
mm or 125 mm. The deciding facto. 
governing the choice for any particul: 
application would be the size and quant 
of documents to be carried. 

For normal length runs, the systems 
would have twin air tubes, one for each 
direction; but for longer distances wher 
there is light traffic, single-tube systems 
are possible, 

The tubes may be routed in any 
direction though false ceiling spaces, . 
service ducting or mounted on exterior 
walls. 

Dialled Despatches 
Hants. 


Ltd, Gosport, 


Dialled Daapetches pointe: point airtube 
station. 









printer. 


Word Processing for 


arge Organizations 


Wordplex, introduced by Ventek Ltd, 
rings key-to-tape data preparation tech- 
niques to solve the problem of large- 
cale word processing. 
< Each typist has a workstation similar 
to a vdu terminal ~ the display enables 
her to check visually what she has typed, 
correct by overtyping, and to be guided 
through the layout of her work. 
Two minicomputers control the 
ystem: one handles the movement of 
text between input, storage files and 
printers, while the second performs 
editing, correction, amendment and file 
: manipulation functions. Up to 32 work- 
tations can be incorporated in a system, 
while disc storage provides for up to 
3,600 million bytes on up to 12 disc 
drives per system. For example, a 40 
„million byte dise store will accommodate 
_up to 10,000 pages of text. 

Printout may be on to sequential 
printers, producing letters and text at 

345 or 55 cps, or on to line printers 
Operating at 300 or 600 lines per minute, 
where bulk demands speed before quality, 

For those with a massive and con- 
tinuous word processing requirement, 
he cost is claimed to be lower per work- 
tation than other systems, 
© Ventek Ltd, Station House, Harrow 
toad, Wembley, Middlesex HAg 6ER. 


Semi-active Records 


One problem an increasingly large num- 
ber of organizations are finding is how to 
store sémi-active records economically, 
Many such records originate in the ac- 
counts department and cannot be con- 


Part. of Ventek’s Wordplex word processing system, showing the work-station, /eft. and 


signed to archival storage or destroyed 
because they may be demanded by an 
official from Customs and Excise, in the 
case of VAT, or by the Inland Revenue. 

One of the filing systems offered to 
solve this problem is High Stak. The 
filing drawers are made from corrugated 
fibreboard and reinforced vertically with 
steel stacking bars. Hence it is claimed 
that the files can be stacked to any 
reasonable height without crushing. The 
bottom drawers, it is said, will slide as 
easily as the top ones. 

All drawers are 24 in deep and are 
available in three sizes to house foolscap, 
A4 (or quarto) and cheque records 
respectively. 

Prices range from {3-70 for the cheque 
size in quantities of 288, up to £425 for 
quantities of six in the foolscap size. 

Bankers Box record storage systems 
division, Fellowes Manufacturing (UK) 
Ltd, Kirk Sandall Industrial Estate, 
Doncaster, South Yorkshire DN3z 1LU. 


Talking Calculator 


Using a 24-word vocabulary, what must 
be the ultimate in calculators ~ Speech 
Plus ~ verbalizes each entry as the key 
is depressed and then tells the user the 
answer. Features of the calculator in- 
clude algebraic logic, square root, per cent, 
the four basic. functions, independent 
memory, automatic constant and eight- 
digit visual display. 

The manufacturers claim that this is 
the ultimate in convenience; any error 
made is heard, thus avoiding the neces- 
sity to look up at the display. It is also 
said to have educational applications. 
It is, however, fairly expensive at $393.50 
(about £160), complete with earphone, 
battery, battery charger, instructions 
and padded vinyl case, There is a one- 






























year warranty and world-wide service. 

Telesensory Systems Inc, Box IRN, 
1889 Page Mill Road, Palo Alto, Cali- 
fornia 94304, USA. 


Thought Tank Extended 


Dictaphone’s Thought Tank direct-link 
dictation system has now been extended 
into a centralized dictation system for 
up to 20 dictators. Where 20 people 
use more than one Thought Tank, each 
person’s dictate unit can be wired to one 
particular machine, or able to select from 
one to three machines. 

As the dictator is speaking directly 
into the typist’s own machine, there is no 
question of handling recording media 
and no break in the continuity of the 
typist’s work, 

All the normal Thought Tank facilities 
are available on this version of the system. 
Price of the systems extension units is 
£7925 plus VAT, while the Thought 
Tank equipment is from approximately 
£475 plus VAT. 

Dictaphone Co Ltd, Alperton House, 
Bridgewater Road, Wembley, Middlesex. 






Middle-range 
Stencil Machine 


The recently introduced Roneo’ 475 
stencil duplicator is designed for the 
small- to medium-sized office. Speed is 
variable, up to 7,000 copies an hour; 
there is a four-digit pre-set copy counter 
with automatic cutout, and a quick 
change facility for colour duplicating. 
Inking is automatic and the duplicator 
produces usable first copies. 

The machine will accept paper sizes 
up to 264 by 400 mm (103 by 153 in) anda 
full ream of paper can be loaded in the 
feed tray. Finish is in black and white. 

The electrically-operated version costs 
£406, while the hand-operated version 
costs £292. 

Roneo-Vickers Ltd, Roneo House, 
Lansdowne Road, Croydon CRo 2HA. 






The 975 stencil duplicator from Roneo- 
Vickers. 
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Long Climb for 
United Guarantee 


Had United Guarantee (Holdings) been 
a football club it would never have been 
"out of the third and fourth divisions of 
the Football League. It would have 
changed its name at one time and the 
` make up of its board and of its manage- 
went many a time and oft, but only the 
ost stoical of supporters would have 
emained faithful to it, receiving precious 
ttle in return. 
United Guarantee (Holdings), as a 
public ‘quoted’ company, has been in 
peration since before the 1939-45 war 
and yet has only reached the stage of 
‘development, if that is the word, shown 
in the accounts reprinted this week. 
ere is no more than this to the ac- 
counts ~ no further analysis of any kind, 
no ‘funds’ statement, and, not surprisingly, 
no historical record. 
_. The accountancy profession is rep- 
resented on the board by Mr N. G. 
Reeves, Fca, and Mr F. S. Windridge, 
BEM, FCA, with Mr G. J. G. Dale, FCA, 
as secretary. Appleyard, Squire, Dale & 
~ Co, Chartered Accountants, of Dewsbury, 


© Yorkshire, are the registrars and also 


house United Guarantee’s 


office, ` 


registered 


Past history 


This has been so through the years, 
-although United Guarantee has no 
Yorkshire connection and has had its 
head office in various places around 
‘London — currently at Station House, 
“Harrow Road, Wembley, Middlesex. 
¿There are now seven directors, Mr 
GR F. Roots being both chairman and 
managing director. 

— The company was registered as United 
Lubricants in 1930 to acquire a similarly 
“named company registered six years 
`" previously. The present title was taken 
mm October 1964. In rout there was a 
“capital reduction and six years later a 
‘capital ` reorganization. 

-c The 1950s and early robos were the 
company’s heyday when there were 
“rights issues and acquisitions (Maxima 
Lubricants and Guarantee Office 
Equipment): and allotment of shares to 
-employees. In these. years the company 
gained promotion to the Third Division 


and flattered its support that there might 
be a break out, but it was not to be. 

‘Upper cylinder lubricant’ was all the 
motoring rage when United Guarantee 
prospered. The affluent society indulged 
in a ‘shot’ of lubricant along with every 
gallon of carefree petrol pumped into 
the family car’s tank. ‘Carburol’ products 
are now back on the retail market — in a 
range of ‘Liquid Mechanics’ which, in 
the promotion words, will assist in 
obtaining optimum performance, mini- 
mize wear and stress and reduce and 
control costs. 

This traditional side of the business 
now forms the Automotive & Agricultural 
Division under a sales director, but, the 
chairman says, ‘has continued to ex- 
perience problems in maintaining and 
recruiting its direct sales force with a 
consequent reduction in trading activity’. 
But development into the ‘own label’ 
market and of new production facilities 
should help the company face fierce 
competition. Currently sales are mainly 
to farmers and fleet owners and ‘in 
view of the continuing decline in the 
overall European economic climate’, the 
bad debt provision has been increased 
by some £15,000. 

United Lubricants (Fuel Oil) mainly 


provides the property market with fue 


oil and maintenance services and is sta 
to be making ‘solid progress’ and to b 
holding ‘substantial maintenance. con. 
tracts in Great Britain’. In Sogema $ 
the Belgian heating services subsidiary 
heavy trading losses are considered. 
have been eliminated albeit at the heavy 
cost of cutting staff and paying. su 
stantial termination benefits and t 
company is now ‘well placed to obtain 
good business operating from a slimme 
and sounder basis’. 
Cooden Motors has the problems a 
sociated with car dealing ~ in this cas 
foreign cars — but has sold one of its tw 
sites thereby releasing £38,500 of funds 
But there is a major property probl 
in the group and this is related in Note 
‘which gives as much detail as Cour 
advises whilst the matter is still subj 
to litigation’. Judgement secured on th 
company’s terms would clearly be 
considerable benefit in terms of interes 
recovered and bank borrowing reduced 


Interesting development 


Given that situation and benefits. stem 
ming from reorganization and slimmin 
down throughout the group, Unites 
Guarantee might begin to climb aga 
But there is an interesting developm 
to note in the Supporters Club, 
to speak: International Prope 
Development acquired 23°17 per cen 
of the equity between September 30th 
1975, and the middle of last March 
to become the biggest single sharehold« 
The next biggest is Essex Group Holding: 
which, with an associated company 
holds 16-97 per cent. 

As much as 23°17 per cent of a company. 
such as this is rarely bought purely as an. 
investment. 


Ashbourne Case Settled 


Final settlement of what has become 
called the ‘Ashbourne Affair’, through a 
take-over with the approbation of the 
Panel on Take-overs and Mergers, is 
important in detail only to those im- 
mediately concerned. It is important 
in general because the case has illustrated 
that the Panel’s effectiveness and the 
degree of support it may expect as a 
voluntary body are related to the extent 
to which it is dealing with persons willing 
to comply with a voluntary system and 
who wish to have continuing access to 
the facilities of the City. 

In its findings on the Ashbourne case, 
which has occupied the attention of the 
Panel for almost two years, the Panel 
has commented that ‘this qualification 


on the voluntary nature of the Panel’s 
jurisdiction is only rarely of practical 
importance, and is, in the Panel’s view, 
far outweighed by the advantages which 
the Panel possesses as an informal non- 
statutory body’. 

Of the two companies and one in- 
dividual who in late 1973 embarked 
upon a take-over operation against 
Ashbourne, both companies have, at 
their own request, had their Stock 
Exchange quotations suspended; on, 
company is in liquidation, and the 
directors of the other are proposing a 
capital reconstruction as an alternativi 
to liquidation. oo. 

The individual, the Panel: states, 
South African unable to obtain the per: 















nission necessary to 
charge the obligations which, in the 
Panel's opinion, he incurred under the 
ity Code, but which he denied. Further- 
lore, one of the main bankers concerned 
in liquidation. 
‘The fact that the Panel has pegged 
way at this intricate case of bid and 
counterbid, claim and counterclaim and 
has been instrumental in bringing it 
to a successful conclusion is welcomed 
by those who consider that government 
of City affairs by voluntary regulation 
justly applied is preferable to the estab- 
lishment of an intricate but also rigid 


























lation Accounting 


In future accounts the directors of 
Beatson Clark & Co, glassbottle makers, 
intend to follow, as far as possible, the 
recommendations on inflation accounting 
by the Consultative Committee of Ac- 
countancy Bodies and The Stock Ex- 
change. ‘But’, comments Dr Alec Clark, 
OBE, JP, Dsc(Tech), ceng, the chairman, 
feel that following the Sandilands 
eport companies are entitled to much 
clearer guidance on any new accounting 
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Group trading (loss)/profit beforeinterast.. 2 & 3 
Interest payable BEEN 
Group (loss)/profit before taxation .. 

xation provision .. 

Taxation credit 


after extraordinary items .. 


allow him to dis- 


ONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year ended 30th September 1975 


to make any radical change in their 
methods of presentation.’ 

One step already taken following 
Sandilands is ‘to obtain a professional 
revaluation of certain freehold properties 
for asset value as well as for fire insurance 
purposes’, The assets were principally the 
main offices and distribution centres 
whose book value represented 48 per cent 
of the book value of all freehold properties. 
The valuation showed a surplus of 
£1,617,000 ‘so that in the unlikely event 
of a disposal at the revalued figures a 
liability to taxation at current rates would 
arise of approximately £485,000’. 

It is intended to have the remaining 
production properties revalued in due 
course, but it is emphasized that there is 
no intention of selling any land or 
properties. There is no doubt, however, 
that the events of 1975 made Beatson 
Clark more conscious of the ravages of 
inflation even though there is need of 
more guidance on the method of account- 
ing for it. 

The greatest worry last year, the chair- 
man admits, ‘was adverse cash flow 
caused by the coincidence of a dramatic 
fall in home demand coupled with the 
galloping rate of inflation’. The balance 
sheet shows the bank overdraft a mere 


UNITED GUARANTEE (HOLDINGS) LIMITED AND SUBSIDIARIES 





standard before they should be expected 


CONSOLIDATED BALANCE SHEET 
as at 30th September 1975 


fac up at bbe: 








charges of £301,000 against fan 000 
point to the fact that at one stage the- 
overdraft was over {2 million. The 
present situation is adequately summed 
up in the chairman’s words that "a year 
ago we still had substantial capital 
expenditure commitments and a falling 
market for our products. Now we have 
smaller commitments and a rising 
market.’ 
Results show a pre-tax profit of 
£1,072,000 against £546,000 and against 
a 1975 first half figure of £298,000. The 
final 1975 figure, the chairman points out, 
‘includes a holding gain of £307,000 
solely as a result of inflation in respect of — 
stocks of finished goods’, Taking the — 
holding gain out of the final figure, the ` 
figures for the two halves of 1975 were os 
£298,000 and £467,000. S 
The gain ‘also represents the additional `. 
cash we have needed to finance an almost: 
similar volume of finished goods and is a ` 
further indication of the effects of infla- 
tion’. The year was saved by price 
increases in August and an up-turn of 
business in the final quarter, but the 
year’s experience ‘has shown that an 
appreciably larger margin on sales is 
essential to make sufficient provision for 
reinvestment in plant and machinery’. 








































i Suergen Note 1975 1974 
CAPITAL OVE £ £ 
1975 SE Shareholders’ Interests 
£ £ Share capital 7 258,164 258,164 
4,805,242 3,773,071 Reserves 8 486,807 244,901 
444,971 503,065 
Deferred Liabilities 
(3,826) 115,473 Loan from Barclays Bank Limited (secured) Së “ne 
75,460 44,479 Corporation tax, payable ee 1977 a’ _ 
` 4 Relocation reserve ` 11 E 
(79,286) 70,994 Deferred taxation 9 48,053 
Sp, 37,349 43,053 89,488 
31,206 ~ 493,024 592,553 
gien a a a 
(48,080) 33,645 EMPLOYMENT OF CAPITAL 
Fixed Assets 3 Sek 10 489,139 620,412. 
(10,014) — T perch cre 
Serre eae aon Current Assets ` 
Stocks and stores a 13 274,968 251,564: 
(58,094) 33,645 Debtors .. n 658,932 674231 ` 
Propertyin course of sale x 12 120,000 120,000 
Bank balance and cash 19,980 7,788 
kend 10,327 1,073,880 1,052,990 
(58,094) 23,318 Less: Current Liabilities 
pement  Eeeeeees Bank loans and overdrafts (secured) Ra 638,169 
Hire purchase creditors z 7 43,289. ` 
Current taxation š iris: 
Other creditors . : 488,637 
(0.931p) 0.652p Proposed final dividend is E 
(1.425p) ` opze 1,083,995. 
Net Current Assets ae es 4 3,885 
493,024 


The. calculation of earnings per stock unit is based on the group 
loss after taxation and on &,163,282 stock units in issue. 
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Specialized Tuition for the 
Examinations of the 
institute of Chartered 
Accountants 


At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


Including fifty-cight first places, thirty-eight second 
places, sixty-nine third and fourth places, and 
numerous prizes, medals and scholarships. 


kh The Metropolitan College offers you the benefit of 
more than sixty years’ accumulated experience in 
` examination coaching. 

bh beaten ara tes or poschini until acl de 
|, up-to-date study notes, mostly in prin 
: pocket-sized boo! booklet form, F 
* Ke uate test practice and tutorial criticism. 

e Invaluable self-examination questions. 
EG publications of the Institute, appropriate 

to the intermediate and Final examunations. 

JOINT DIPLOMA a MANAGEMENT 

UNTIN CES intensive concentration 
CERTIFICATE IN MANAGEM AENT on particular subjects, 
: For details of these, and 
{The abovementioned examinations are open to other linked courses 
members of the Institute and have been instituted write to us today. 


































LINKED PRIVATE 
STUDIES 


The Luton College of 
Technology and Metro- 
facilities 

oral 


correspondence tuition. 
One week ‘pep" Courses 
— to assist sents ir in 


















` to improve the s of accounting and to 
> encourage study in the increasingly i imporant field of 
` bauaineng administration and organization respec» 
_ (tively. When applying for particulars of the College's 
expert postal scares: please specify the examination 
in which interested, 


Member of the ABCC 
Accredited by the CACC 





Write fe ge + detalls to The Principal, B, “Mendes, 
OBS ed |, ECan Department AI20F, Metro- 
S CH “Ald idermaston Court, Reading 
al at Pa Metropolitan College 

Fore. treet Avenue, 


ë foore ake Get Oe 
So -628 272 ü 


1976/77 tax rates 
in table form 
-by return of post for 90p. 



















Every professional adviser will find it useful to 
have at his elbow, detailed tables ofall rates of income 
tax, corporation tax, ae transfer tax and VAT 
applicable ES 6 5 April 1976, 

Tolleys Tax Tables also contain a relevant sum- 
e of the Gemcelors speech and a schedule of 
social security benefits as of today. 

Telephone orders accepted or use coupon below 


Tolley's Tax Tables 
TELEPHONE: 01-686 9144 







To: Tolley Publishing Co. Lid, 44a High S 
| Surrey CR91UU 
Please supply me will 
at 90p each for which | enc! 





Lik 


















with your clients get 


TIME 


on your side 











TIME ASSURANCE SOCIETY 
‘is acknowledged as one of the leaders 

in the provision of Pensions for the Self- 
employed and we offer to busy advisers: 


* A speedy quotation service (by return 
in most cases). 

ae Highly competitive rates. 

ae Recognition of individual requirements. 

x Attractive commissions. 


if you would like an Agency with the 
Society, please complete the coupon. 


Cae 


o: TIME ASSURANCE SOCIETY, 
| 56 Moorgate, London EC2R 6EL, Telephone: 01-628 7546/7 | 


Please register me/us as Agent(s) of Time Assurance Society and send 





| a supply of Pension Bond literature. TA 13/5/76 
l GT E EEN 





ADDRESS EENS 


| PROFESSION ennen it ATE ESTABLISHED... 












TA 13:3 








| NAME OF BANKERS unuara i BE 


BRANCH meenung ` 








Factory & Office Complex To 
London W4 


140,000 sax. 


Joint Sole Agents 


2 Sturgis 


Lane London WIY STF 01-493 1401 


Kn 
REP pak & 


RA Rutley 


20 Hanover Square London WIR QAH 01-629 8171 































PROFESSIONAL INDEMNITY 
The Brave ana INSURANCE 


Aving Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the many men and women who 
survived ... but with their minds shattered ? 

They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

Thanks to the Ex-Services Mental Welfare Soci- 
ety notone need be abandoned as human wreek- 
age. We have our Convalescent Home, We provide 
work for those who can do it in a sheltered indus- 
try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They've given more than they could. 
Please give as much as you can. 


EX-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL, 01-584 8688 






Are you paying too much 
for cover you don’t need? 


Not ifyou have a no claim bonus‘P.L. Plan? 
Full protection for smaller firms at 
realistic rates. Underwritten by Trident 
General Insurance Company. 

Get the cover you need -send the 
coupon today. 

Professional Indemnity Insurance 
Brokers Ltd., 12a Finsbury Square, 
London EC2A IAS. 01-628 6891/4. 


e Bug return ( ) 2 moni ibe policy renewal 


| 
| NAME 
ADDRESS 














| ——— SE SE 


| Poli icy Renewal Date 














The gilt-edged market seems to be 
drawing more strength from the lessen- 
ing rate of inflation than the equity 
market or the foreign exchange market 
is drawing from the Government—TUC 
‘wage agreement. On the assumption 
“that there can be some relaxation in 
interest rates, there is a case to be made 
for the gilt-edged market, although not 
necessarily as strong a case as the 
market's recent strength suggests. 
But equities still suffer from, first, the 
concentration of institutional funds on 
the gilt-edged market and increasingly 
on property and, second, the view that 
_all the forecasts of a reviving economy 
ve yet to be seen in terms of busi- 
ness. There is inevitably a time lapse 
tween forecast and confirmation, 
and there is a further lapse between 
nfirmation and translation — the 
er being the turning of business into 
profits. 
There is still considerable doubt as 
“to whether the successor to the present 
Price Code will be as acceptable to 
‘industry as the successor to the £6 a 
week wage agreement appears to be to 
the Government. There has been much 
insistence on the Government's part 
that a profitable and flourishing private 
_ sector is essential, but as yet there has 
‘been little action on the matter. The 
new Price Code negotiations may 
prove whether the Government intends 
to suit action to its words. 


ENERGY BONDS 


A suggestion that the issue of Energy 
Bonds: would be a legitimate avenue 
-open to the Government to raise 
finance for North Sea oil development 
has created a certain curiosity. Perhaps 
there would have been interest had the 
suggestion not also considered that 
War Loan established the precedent 
Of the public assisting the financing 
of an important national endeavour. 
- A low coupon undated Government 
stock would not exactly be a gusher. 
But an Energy Bond with value based 


op oil production, oil prices or profits, 


ora combination of all three, to provide 

ap Index could have advantages, par- 
ticularly if it had the attribute of 
‘National Savings Certificates in being 
entirely, freë from tax. 


CAPITAL INVESTMENT 

In his statement in The Stock Ex- 
change s annual report, Mr Nicholas 
Goodison, the chairman, says he views 
‘with great concern both the con- 
tinued low level of industrial capital 
investment and the continued penal- 
ization of savings and thrift. While the 
Government has been making encour- 
aging moves towards restoring confi- 
dence in industry, ‘much more has 
still to be done before we see a return 
to a satisfactory rate of capital invest- 
ment’. 

The penalization of savings has an 
important bearing on the capital avail- 
able to industry, and the multiplicity 
and size of various taxes on savings are 
a serious threat. Mr Goodison com- 
ments: ‘If the ability of the private 
sector to finance industry is to be 
eroded, there are obviously important 
implications for securities markets in 


this country. We will continue to make 


representations on these two vital 
subjects’. 


CITY PROPERTY 


Property market conditions in the City 
of London appear to be hardening. 
Hong Kong and Shanghai Bank has 
paid £32-35 million for the leasehold of 
Number 99 Bishopsgate, which is a 
27-storey tower block. Owners of the 
property, developed on a Prudential- 
owned site, are Bishopsgate Develo 
ments, an associate of Berkeley 
Hambro Property which owns 50 per 
Cent, There are 300,000 sq. ft of office 
space. 

The Stock Exchange has let all but 
part of one floor in its tower block. 
‘Outside’ tenants include four foreign 
banks, one Metal Exchange firm and 
several other commercial organiz 
tions. 


Rates and Prices 


Closing prices, Monday, May 10th, 1976 


Bank of England Minimum Lending Rate 
dan.2,1976 ..11% Feb.6,1976 .. 94% 
Jan.16,1976 ..103% Feb.27,1976 .. 94% 
Jan. 23,1976 ..104% Mar.5,1976 .. 9% 
Jan.30,1976 ..10 % Apr.23,1976 ..104% 


Finance House Base Rate 
May 1st, 1976. 9% 


Certificates of Tax Deposit 
February 16th, 1976; 
interest on payment of tax 9%; 
withdrawn for cash 6% 


FT Industrial Ordinary Index 
May 10th, 1976 415-5 


Treasury Bills 
Ma, PB .. £8-4817% Aprii9 .. 
Mar.12 .. £8-4821% April15 .. 
Mar.19 .. £8-4624% April 23 .. 
Mar. 26 .. £8-4177% April30 .. 
Apr 2 .. £84800% May 7 


£8-4819% 
£8-4324% 
£9-9872% 
£9-9432% 
£9-9201% 


Money Rates 


Day to day .. 10 ~10:%% Bank Bills 
7 days +. 10 -103 % 2 months 
Fine Trade Bills 3 months 
1month .. 1023-103 % 4 months 
2 months .. 103-103 % 6 months 
3 months .. 103-10§ % 


Three Months’ Rates 


Local authority deposits .. +. 10 
Local authority bonds 

Sterling deposit certificates 
Euro-sterling deposits 

Euro-dollar deposits 


Foreign Exchanges 


New York .. 1:8310 Frankfurt.. 
Montreal .. 1:7925 Milan 
Amsterdam.. 4:9300 Oslo 
Brussels .. 71-2000 Paris 
Copenhagen 10:0375 Zürich 


4:6575. 

, 152450 

10:0000 
8-5575 
4:5475 


Gilt-edged 


Consols 4% 

Consols 24% 
Conversion 34% 
Funding 34% 99-04 
Funding 54% 78-80 
Funding 53% 82-84 
Funding 63% 87-91 
Funding 6% 1993 
Funding 63% 85-87 
Treasury 124% 1993 
Treasury 94% 1999 


Treasury 9% 1994 
Treasury 83% 84-86 
Treasury 83% 87-90 
Treasury 63% 1976 
Treasury 33% 77-80 
Treasury 34% 79-81 
Treasury 5% 86-89 
Treasury 53% 08-12 
Treasury 24% 
Victory 4% af 
War Loan 33% .. 


Retail Price index (Jan. 1974==100) 


Jan. Feb. Mar, 


82:9 833 83-6 
893 899 90-4 
100-0 101-7 102-6 
119-9 121-9 124-3 
147-9 149-8 150-6 


April 
92-1 
129-1 134-5 


May June 
84-4 848 85-3 
928 93-3 
106-1 107-6 108-7 109-7 109-8 111-0 
1371 138-5 


Nov. ; 
88-3. 88-7 

97-4 98-1. 
113-2 115-2 1169. 
139-3 140-5 1425 1442.14 H: 


duly 
85-6 
93-7 


Aug. Sept. Oct. 
86:3 86:8 88-0 
940 94-8 96-7 


(For earlier index numbers on this basis, see April 26th issue, page 614.) 










































The sixteenth West European Regional 
mference opened in the luxurious 
urroundings of the Grand Hotel, Paris, 
perfect weather which lasted through- 
put the three days of the Conference. 
On Wednesday, April 21st, the Chair- 
man, M D’Augustin, welcomed the 180 
delegates attending from twelve countries. 
He especially welcomed the participation 
of delegates from the German Institut fiir 
terne-Revisien and expressed the 
pleasure of all present to have the Inter- 
“national President, Mr Jack Bradt, and 
also Mr Larry Sawyer, supervising auditor 
f the Lockheed Aircraft Corporation. 
Mr Harry Gardner, Regional Vice- 
resident, reviewed the development of 
the Institute of Internal Auditors in 
urope. He referred to the activities of 
the UK Chapter in the educational field 
and to the successful courses held at the 
ity University, the Summer School at 
icester University and the Spring 
Seminar at Bath University. He con- 
ratulated the Paris Chapter on a year of 
intense activity, during which Mr 
wyer’s book had been translated into 
ench, culminating in the organization 
of the present Conference. The Milan 
hapter had new reached a membership 
f x80 and there were hopes that another 
Italian Chapter would be formed in 
Rome. 
_ Among other European countries there 
was considerable interest in the Institute 
in Belgium and Spain, and it was hoped 
that the Conference would provide 
timulation towards the forming of 
Chapters in these two countries, There 
was little enthusiasm in Holland or 
Switzerland, while Germany and Austria 
had an independent organization which 
was unlikely to amalgamate with this 
Institute. 


Communication link 

Looking to the future, he felt that 
the biggest problem for regional officers 
was one of communication, and he 
gested the solution was to establish 
japters with national boundaries, as in 
the United Kingdom. Direct contact 
with Florida would be easier than at 
present, which was restricted to com- 
munication through regional officers. 
The first business session opened on 
Wednesday afternoon and posed the 
question as to the future of Internal Audit 
in the eyes of top management. M A. 








Boussin, director and general manager of 
Ferodo of France, spoke of the historical 
development of industrialization and in 
mass-production occasioned by the First 
World War, followed by the great 
revolution in management techniques 
after the Second World ‘War. This had 
led to the immense strides taken in com- 
puterization and its now essential place 
as a tool of management. 

Company management can no longer 
remain the prerogative of one man only, 





Mr L. B. Sawyer 


and he has to employ specialists for all 
the functions of the undertaking. Never- 
theless, there still must be one who 
looks at all activities and assesses their 
efficiency and relationship: together. For 
this task the manager employs the 
internal auditor. 

This is a difficult role to fulfil, requiring 
tact, diplomacy and a very high degree 
of knowledge accompanied with much 
goodwill on all sides. In M Boussin’s 
opinion, internal audit should be an 
appraisal of existing systems and opera- 
tions; it should not be engaged with 
future developments of the company 
because it could not be both judge and 
jury. The internal auditor’s greatest 
contribution lay in the impartial appraisal 
to avoid management error, and equally 
in the appraisal of management infor- 
mation to ensure that management is 
not led to decisions based on false 
situations. 

The next speaker was Mr A. C. van 
der Haag, the recently apoointed Chief 
Internal Auditor of Uniever Ltd in 





International View of Internal Audit | 


Regional Conference in Paris 


succession to Mr Norman Smith, mse, 
TD, Fca, who will be retiring in October, 
Mr van der Haag is at present President 
of the French-Dutch Chamber of Com- 
merce and Controller and Treasurer of 
the Unilever Companies in France. His 
definition of internal audit was that it 
makes sure policies and procedures are 
followed, that these instructions are 
properly disseminated and that the flow 
of information back to management is 
accurate and timely. In short, audit 
must hear where management cannot 
hear, see where management cannot see 
and ensure that what management is told 
is accurate. 


The right to criticize 


Mr van der Haag was in general agree- 
ment that audit should act only as the 
judge. Advice and counsel should be 
sought from internal audit at a high level, 
but always ensuring that approval of 
suggestions must never mean that audit 
cannot criticize the operation at some 
later stage. ae 

He felt that a by-product of the use- 
fulness of an internal audit department: 
was the training facility it could offer to 
managers. Recruitment to the audit 
department of production engineers, 
marketing men and others for a period of 
time provided great benefit, not only to 
the audit activity but also to the overall 
view of activities, and added to their 
previous practical experience for the 
enhancement of their value to the 
company. 

Mr Larry Sawyer led the final session 
of the day. From the proposition that 
internal audit grew from management’s 
need to do its job, he counselled that. 
audit should be prepared to always help 
but never do the job of the manager; this 
would be disastrous. Few managers have 
time to explore or study the traditional, 
tried techniques of management, but the 
need to apply these principles is always 
there. He spoke of the immense amount 
of literature available from which an 
auditor can obtain his knowledge of 
management practice, and suggested that 
by acquiring this knowledge the auditor 
could then identify problems and apply 
the necessary techniques to recommend 
the solution, 

Thursday’s sessions were devoted. to 
the training of internal auditors under the 


chairmanship of M Chenevier, President ` e 

















Mr J. Ridley 


of ESSEC. He introduced the subject 
by speaking of training problems of 
niversities in France, which he felt 
ere representative of the whole world 
in that young people did not seem to want 
take a job or undertake responsibilities. 
He felt this was related to the lengthening 
of the period of full-time education 
ymmon to all countries. This must lead 
e alternating education system, com- 
ining periods of study with periods of 
work, and could only be achieved by 
active co-operation between education- 
alists and industry. 

Herr Otto Muller, President of the 
Institut für Interne-Revisien, then took 
up the theme by outlining its work in the 
field of education. 

Courses were organized by the Cham- 

bers of Commerce in Germany and 
Austria which are subsidized by govern- 
ment. Seminars are organized by the 
Institute and a comprehensive training 
programme has been established. These 
seminars are linked to an attendance of 
45 to ensure active participation. Special- 
ized seminars for banking and insurance 
` are included in the programme. Working 
parties of research groups prepare 
“questionnaires and the results are 
analysed arid published. 

Messrs Jeff Ridley and Andrew 
` Chambers, in an admirable presentation, 
spoke of the education and training of 
internal auditors in the United Kingdom. 
Mention was made of the courses and 
seminars which the United Kingdom 
Chapter has sponsored and of the 
‘establishment of the MSc in Internal 

uditing at the City University, London. 
The introduction of the Institute’s 
Certified’ Internal Auditor examinations 
in this country later in the year was also 
‘discussed, and the problems of estab- 
-lishing these as a recognized status for 
internal audit staff. 


Friday was devoted to the subject of 
the relationship between external and 
internal auditors and the views ex- 
pressed by M E. Salustro and M Vallas, 
representatives of French professional 
firms, excited and animated discussion. 
It was clear from their remarks that, in 
France, there is a strong feeling still that 
internal audit is only an extension of the 
professional auditors’ work, and that 
their activities should be confined to 
‘tick and blot’. 

The business of the Conference con- 
cluded with an address by International 
President Mr Jack Bradt, who spoke of 
‘The Spirit of Professional Performance’, 

He traced the development of pro- 
fessionalism achieved by the Institute 
of Internal Auditors in the 35 years of 
its existence. In looking to the future, 
he spoke of the influence on commercial 
enterprises of the problems of inflation 
and energy shortage; how restraints were 
developing from the expanding level of 
governmental control and confidence in 
organizations as well as leadership was 
low. 


TAXATION 


Stock Relief 


The preventive role EE 


The President felt that future emphas 

in internal audit would be centred on a 
demand for more and more operational 
audits to look for reduction in operating 
costs. Control systems would be required 
that allowed evaluation on an exception 
basis. He foresaw an increase in pre- 
ventive audits to avoid wrong or wastefu 

use of assets. ne 

He quoted the Canadian Receiver 
General who had said: ‘Before we try to 
audit effectiveness, we must put mor 
effect into auditing.’ For this, the require- 
ments were a continuing educatio 
programme, research to find new kno 
edge to provide a more effective au 
programme and effective long-ran: 
planning which requires a proper input 
from all auditors. 

And so a most enjoyable and interesting 
three days ended with a splendid banquet 
on board a bateau-mouche, sailing alo 
the Seine, and promises to renew ac 
quaintance with our colleagues overs 
at the 1977 Conference to be sponsored 
by the United Kingdom Chapter. 


Inland Revenue Examples 


Examples of the availability of stock 
relief in various circumstances have been 
published by the Inland Revenue, follow- 
ing the Chancellor of the Exchequer’s 
Budget statement of April 6th and sub- 
sequent publication of the Finance Bill 
(The Accountant, April 22nd). These 
examples are reproduced verbatim, in 
view of their potential interest to com- 
panies and their advisers. 

The relief, it is emphasized, remains 
a deferral of tax and not a permanent 
reduction in liability. Should stock 
values decrease in any period, an ad- 
justment (up to the accumulated total of 
past relief) will be made in respect of the 
decrease. 
In the following examples a company is 
assumed to make up its accounts regularly 
to December 31st each year. 


EXAMPLE 1 


The opening book value of a company’s 
stock at January rst, 1975 (ignoring any 
reduction under paragraph 6 (2) (5) of 
Schedule ro Finance (No. 2) Act 1975) 
is £160,000, and the closing stock value 
at December 31st, 1975, is £200,000. 


The company’s trading income after 
capital allowances is £100,000. 

The increase in value of the company's 
stock is £200,000 less £160,000 = £40,000, 
and the company is therefore entitled ‘to 
stock relief for the year of £40,000 less 
15 per cent of £100,000 (ie, £15,000) 
£25,000. 


EXAMPLE 2 


The opening and closing values of the 
company’s stock for the year to December 
31st, 1975, are as in example 1, but the 
company’s trading income for the year 
after capital allowances is £300,000. 

No stock relief is due for the year, 
since 15 per cent of the company’s trading 
income (ie, £45,000) exceeds the increase 
in the value of the company’s trading 
stock during the year (£40,000). (There is, 
of course, no recovery of past relief, 
since a recovery of relief occurs only when `: 
stock values fall during a period.) 


EXAMPLE 3 24 
The book values of a company’s stocks: 
since 1973 have moved as follows: 


Book value of stock December 31st, 1972 
£200,000. 








ook value of stock. December 31st, 1973 






The company’s trading profits after 
pital allowances for the year to December 
31st, 1975, are £50, 000, 
“Under the provisions of section 18, 
Finance Act 1975, and Schedule rto, 
Finance (No. 2) Act 1975, the company 
as not entitled to claim stock relief for 
the years to December 31st, 1973 and 
December 31st, 1974, since the value of its 
tock fell in those years. However, for the 
ear to December 31st, 1975, there was an 
increase in stock value of £20,000 (£190,000 
less £170,000), and the company is therefore 


entitled for relief of £20,000 less i 5 per 


£180,000. ° cent of £50,000 (ie, £7,500) = £12,500. 
` Book value of stock December 3 ist, 1974 
£ 170,000, EXAMPLE A 
‘Book value of stock December 31st, 1975 The company has claimed stock relief 
£190,000. under Schedule 10, Finance (No. 2) Act 


1975, amounting to £80,000. However, 
during the year to December 31st, 1975, 
the book value of its stock falls from 
£300,000 to £290,000. 

£10,000 of the relief previously granted 
is treated as a trading receipt. There 
remains unrecovered past relief of £70,000. 


COST OF MEALS AWAY 
FROM HOME 


The Inland Revenue appears likely to 
apply the decision in Caillebotte v. Quinn — 


in which the High Court ruled that a self- 
‘employed. craftsman ‘who carried on 
business from ‘his home. was not entitled 
to deduct from his taxable profits the cost 
of lunches purchased when working away 
from home — to all cases in which the facts 
are similar. 

A recent statement fromthe allied 
accountancy bodies suggests that meals 
included in the total cost of an overnight 
stop are unlikely to be disallowed on the 
basis of this decision, and that Inspectors 
of Taxes will retain a discretion to con- 
tinue allowing moderate amounts in. the 
case of travelling occupations, or for 
occasional business journeys outside the 
normal pattern. 

















































RS TO THE EDITOR 


The Scrooge Profession? 


~ I was very interested in the article which appeared in 
ur issue of April 22nd under the heading ‘More Detail in the 
eliminary Statement’. In it, Rowntree Mackintosh earn a 
assing word of praise for their preliminary result statement 
ecause it included excerpts from their chairman’s statement 
d some more facts and figures than are usually included in 
companies’ preliminary reports. This is surely to be encouraged, 
and your weleome for more information in these preliminary 
esults will be widely shared. 

Your denial of ingenuousness in wondering if a full pre- 
liminary report may be intended to divert attention from em- 
barrassing facts in the main report, however, does you no credit. 
t only strengthens the widespread view of the rest of society 
that accountants are the Scrooge profession. The rest of us 
tribute to others the integrity we claim for ourselves; you 
pear to pride yourself on your cynicism. 

_ AS soon as someone responds to your incessant demand as a 
ofession for more facts and figures, you promptly question 
their motives — or so your article would suggest. Perhaps more 
ignificant, it seems that you are only just beginning to wake up 
o the fact, long accepted by those who own the company, 
anage it, ‘work in it and buy its products, that the standard 
ort and accounts are the small print and, as reports have 
sxecome more bulky, so they have become less read. 

- Positive evidence is lacking, but it seems likely that reports 
and accounts are now among the most unread documents 
ished. It might be that your distinguished journal could 
er a service by conducting some research directed to finding 
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out what proportion of the six million recipients of company 
reports and accounts open them, let alone read them. 

It is, of course, regrettable that there is so little interest on the 
part of shareholders in the material which is intended for 
their enlightenment. If anyone is to blame, it is at least probable 
that this is more the fault of those who keep the score than those 
who make the runs, since it is accountants per se and in their 
role as auditors who have established and enforced the rules for 
measuring and presenting a company’s performance. 

I am very much aware that in daring to comment, let alone 
offer some modest criticism of the profession which your journal 
represents, I am showing less than the respect the profession ` 
expects — but I do so with no ill-will in the hope that even the. 
most secure, not to say smug, element in the Establishment may _ 
be ready momentarily to question its infallibility. 


Yours faithfully, 


London SW7. J. A. LEAVEY. 


Long-term contracts 


Sir, ~ The definition of a long-term contract in paragraph 22 
of the Standard SSAP 9 apparently contains an error, as it 
defines such a contract as being one covering a ‘... single 
substantial entity...’, thus excluding contracts covering the’. 
production of a number of separate items, such as electric 
motors, engines and so on. 

Unfortunately a correction to the Standard bas not yet been 
issued and, in case time is being wasted in considering the 
meaning, you may wish to either publish this letter or make 
some comment in The Accountant. 

The Deputy Technical Director of the English Institute 
confirmed to me in February last that ‘. . . this is a case where 
the singular must include the plural... 


Yours faithfully, 


Ruislip, Middx. G. M. ARMITAGE. 
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published recently. 





“The 1976 revision of the City Code 
contains amendments which reflect prob- 
» Jems arising since the previous edition of 
Tune 1974. At the core of these amend- 
ments lie two new General Principles 
both of which emphasize the onus 
placed upon all persons making a general 
offer to‘ensure that they will at all times 
beable to implement the offer. 

Such concern arises from recent cases 
of bids which have fallen through due to 
lack of resources, and in which both 
directors and financial advisers have been 
strongly censured by the Panel for allow- 
ing the offer to be announced. 


Difficulties 


‘The Panel’s views are demonstrated in 
the extension to Rule 34 (1) (6) whereby 
such organizations as merchant banks 
providing finance would find it more 
difficult to withdraw from a bid on the 
grounds that another party to the bid 
could no longer fulfil his obligations. The 
detailed Practice Note number 8 expands 
on the conditions of Rule 34. 

Following a recently solved problem of 
‘deciding whether an individual who 
purchased shares in a company was 
acting in concert with a consortium 
already holding shares in that company, 
the definition of persons acting in concert 
has been reworded for greater clarity and 
control has been defined separately. 

The Introduction (amplified by Prac- 
tice Note number 1) excludes take-overs of 
foreign companies from regulation by the 
Code. This action recognizes the difficulty 
` of enforcing the Panel’s decisions in such 
‘areas, especially in the face of con- 
flicting legislation. 

Detailed information on Procedure is 
provided for the first time, while Practice 
Notes are arranged in order of the Rules 
to which they relate, facilitating cross- 
reference. From an accounting viewpoint 
‘Practice Note number 5 is of interest in 
containing new guidance on asset valua- 
tion. Profit forecasts are dealt with in two 
Practice Notes, number 3 referring to the 
forecasts themselves and number 4 to the 
assumptions on which profit forecasts are 
_ based. 
































New City Code 


“by PAULINE WEETMAN, BA, BSc(Econ), CA, 
Department of Accountancy and Finance, Heriot-Watt University 


The author updates her previous article on this subject (‘Roundabout’, 
February 12th) in the light of the new edition of the City Code 


Foundation Examination. In section 3 of 
the Professional Examination, there were 
811 successful candidates and First Place 
and Prize was awarded to Mr Baldi 
Singh Sidhu, of Bromley. There were 

1,348 successful candidates in section: 2, 
First Place and Prize being awarded to 
Mr Nicholas J. Roche, of Dereham, 
Norfolk; while in section T 658 candi- 
dates were successful, and Miss Fung 
Kin Ching was awarded First Place and 
Prize. 
















ICA EXAMINATIONS 


Single Subject Exemptions 
Proposed 


Changes recently authorized in the 
English Institute’s examination regula- 
tions will permit the granting of exemp- 
tions in the single subjects of Law: at 
Professional Examination I and Elements 
of Financial Decisions at Professional 
Examination II. These concessions wil 
be available to graduates of approved 
courses. 

The procedure for approving such 
courses is being worked out by the 
Board of Accreditation of Colleges and 
Courses, and no indication can yet be 
given of the procedure. Concessions will, 
in the first instance at least, relate to 
degree courses already recognized und 
the scheme for degree courses already 
recognized under the scheme for degree ` 
studies and the accountancy profession, 







Rule 27 on partial bids has been 
revised and extended, and while still 
requiring the Panel’s consent to any 
partial offer, indicates an easing in the 
attitude towards such an offer. The 
interests of the holders of convertible 
securities are safeguarded under the new 
provisions of Rule 29. 

























ASSOCIATIONS EXAMS 
RESULTS 


A mere number of 25,000 candidates 
sat for the December 1975 examinations 
of The Association of Certified Account- 
ants at 21 London centres, 57 provincial 
centres and 106 centres overseas, 

The examinations now consist of a 
Foundation Examination in two parts and 
a Professional Examination in three sec- 
tions. Over 3,500 candidates passed the 

















































At the prizegiving ceremony of The Institute of Chartered Accountants in England and 
Wales on Wednesday of last week, the President of the Institute, Mr John Grenside, CBE, 
FCA, congratulates John Scholes, BA(Cantab), who was awarded First Place and the Peat 
Prize in the December PE Il exams. 

In the course of presenting prizes to successful candidates in the November PE | and the 
December PE II exams, Mr Grenside said that to be a prizewinner was a great accomplishment, 
but ‘a successful career in our profession is a demanding one, of which examination skill is an ` 
important but by no means exclusive attribute’. He went on to point out the need for an ability 
to communicate with many who ‘do not measure up to your expectations of technical know- 
ledge in accountancy’. ; 

Mr Grenside concluded by saying that he was particularly pleased that two of his own- 
students were among the prizewinners, one of whom was John Scholes. 




























BY-ELECTION SUCCESS 
Mr John Sully, sa(gcon), rca, lecturer at 
Leeds Polytechnic and the author of 
articles. published from time to time in 
‘Roundabout’, was elected to West 
Yorkshire County Council as a Labour 
Councillor in a recent by-election. He 
achieved a 700 majority in a straight 
fight with the Conservative candidate. 

_. The by-election was caused through the 
esignation of the Labour County Coun- 
cillor who had previously won the seat 
with a 206 majority. Until two years ago 
Mr Sully had beer a member of Leeds 
ty Council, 


-© CERTIFIED ACCOUNTANTS’ 

~ REVISION COURSES 
‘The Central London Society of Certified 
_ Accountants. is holding revision courses 
-Section 2 and 3 students of the 
Association during May at 23-24 Old 
Bailey, London EC4. 

Lectures. will include a week-end 
(May xsth and 16th) on Management 
: Mathematics, two consecutive Sundays 
(May 16th, May 23rd) on Section 3 
‘axation, and one Saturday on Accounting 
Financial Management (May 15th). 
Classes start at 9.30 am and finish at 
.15 pm. Fees vary from £5 for one day 
to £18 for five or six days. Further 

tails are available from the Registrar, 

rs P. F. Hughes, Southdown, Brighton 

d, Godalming, Surrey (04868-22215); 
plicants should telephone in the first 
instance to arrange a booking. 


LIGIBILITY FOR COURSES 
“AND EXAMINATIONS 


There is some confusion as to the 
eligibility of students for the English 
Institute’s foundation courses, graduate 
_ conversion courses and Foundation Exam- 
ination. The following summary may 
therefore be useful: 

(a) Foundation Course. Unless specifi- 
~ cally excused attendance by the 
Institute, all entrants to the pro- 
fession who are not graduates of the 
UK or Ireland must attend a nine- 
month foundation course at a 
college approved by the Institute 
for the purpose. The course does 
not form part of the peried of 
approved training under a training 
contract. Those who fail such a 
‘course may not transfer to a 


STUDY BOOKS. 





the Institute’s Foundation Exam- 

ination. 

(b) Graduate Conversion ` Course. 
Graduates of the UK or Ireland 
required to take all or some of the 
foundation subjects and other stu- 
dents specifically excused attend- 
ance at a foundation course (other 
than those serving for five years) 
may attend a conversion course 
approved by the Institute for the 
purpose. They must pass the 
examination at the end of the course 
within the first two years of their 
training contracts. Those who have 
failed foundation courses or the 
Institute’s Intermediate or Founda- 
tion Examinations, and students 
under five-year articles or training 
contracts, are not eligible for such a 
course. 

(c) The Institute’s Foundation Exam- 
ination, Graduates of the UK, or 
Ireland required to take all or some 
of the foundation subjects, other 
students specifically excused atten- 
dance at a foundation course, and 
those who have previously failed the 
Intermediate Examination may take 
the Institute’s Foundation Exam- 
ination, providing they are serving 
under articles or are within the 
first two years of a training contract 
and have not previously failed a 
graduate conversion course. Those 
who have failed a foundation 
course are not eligible for this 
examination. 


LETTER TO ROUNDABOUT 


Criticism of Examiners 


Sm, ~ Mr Sully’s diagnoses of the ex- 
amination papers of professional bodies 
(‘Roundabout’, February 19th, April rst) 
are always interesting and, indeed, all 
criticism is welcome to examiners because 
it is perhaps easy to see certain needs in 
examining students and to import a 
bias towards a pet concept. This is un- 


likely in the end because of assessment 


systems, but it can occur in the early 
stages. 

An international examining body has 
greater difficulties in this area than a 
national one: thus The Association of 
Certified Accountants may be thought 
to have more problems in (say) asking a 
question on a charitable organization’s 
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audit than the English Institute. In fact, 
of course, the examiner is seeking in each 
student the ability to visualize and: 
imagine situations of which he may well 
not have had personal practical experience 
of depth, no matter how broadly-based ` — 
his training has been. 

Thus, one would expect an English 
student from a city to be able to tackle a 
question on farm accounts, or a student 
from Stow-on-the-Wold to write a Com- 
puter ICQ, even when he has not had 
the advantage of using one. 

I am sure, from my personal experience 
in marking students’ papers as well as 
setting work for students, that generally 
they are equal to the challenge of legitimate 
questions and that they are imaginative 
and not narrowly confined when it comes 
to the point. Perhaps those who are not 
able to meet such problems are not ideally 
suited to a demanding profession. 

Yours faithfully, 
R. S. WALDRON, 
FCA, FCCA, CPA. 


CASSL AGM 


The annual general meeting of London 
CASS is to be held at Chartered 
Accountants’ Hall on Monday, July rath, 
at 6 pm. Not only is this meeting import- 
ant because it is here that the Executive 
Committee for the following year and the 
ACASS delegates for the September 
Council are elected, but also it is the 
main opportunity that the members of | 
the Society have of reviewing and altering ` 

the Society’s policies. E 

Because last winter’s ordinary general 
meeting was inquorate, it is particularly 
hoped that it will be possible to crystallize 
the Society’s policies towards graduate 
only entry into the profession and 
towards the question of blacklisting firms 
paying low salaries. 

Nominations of candidates for the 
Executive Committee and of delegates to 
the ACASS Council, together with items ` 
for the agenda, must reach the Honorary 
Secretary at the Society’s Offices, 43 Lon- 
don Wall, London EC2, by 6 pm on 
Monday, June 14th. Nominations and 
items for the agenda should be in 
writing and signed by a proposer and 























































Bromley, Kent. 




















-seconder who should both be ordinary 


members of CASSL. 

Those who cannot attend are urged to 
complete proxy forms which are available 
from CASSL’s Administration Director, 
Mr J. D. Dain-Williams, at the Society’s 
offices. 
















PROFESSIONAL NOTICES 


Dunn, Wylie & Co, Chartered Ac- 
countants, announce the merger of their 
practice with that of Armitage & Norton 
` with effect from April 1st, 1976. Messrs 
"WA Davis, ca, N. J. Foley, ca, and 
A. D F. Cunynghame, rca, have joined 
the existing partners of Armitage & 
Norton. Mr Davis and Mr G. J. H. 
. Tarrant, aca, have been admitted as 
partners in Armitage Norton & Company 
anagement Services), 

` Gruber, Levinson, Franks & Co, 
Chartered Accountants, announce that 
Miss Christine Owen and Mr Will 
Kintish who have been with them for 
some years as qualified assistants, have 
become partners in the firm from May 
1st, 1976. The name of the firm remains 
unchanged. 


Jeffreys Henry Rudolf & Marks an- 
nounce the admission to partnership on 
May ist, 1976, of Mr 8. L. Hirst, rca. 

Kidsons, Chartered Accountants, an- 
nounce the formation in Belfast of Kidsons 
(Northern Ireland) in which the partners 
of Henderson & Donnelly, Chartered 
Accountants, will practise jointly with 
Kidsons. 

Kidsons, Chartered Accountants, an- 
nounce that, from May ist, Mr S. M. 
Walker, aca, has been appointed a 
partner in the Birmingham Region. 

W. E. Reynolds & Co, Chartered 
Accountants, announce that from May 
ist, 1976, Mr Alan Robin Quantick, 
+ aca, and Mr Barry Gordon Luscombe, 
“ACA, have been admitted into partner- 
ship. The firm will continue to practise 
at Newton Abbot, Exeter and Ashburton 
as before. 

Rowland Hall & Co, Chartered Ac- 
countants, of Grays, Essex, announce 
that Messrs Martin C. Cook and Mervyn 
P. Jones were admitted into the partner- 
<o ship as from May ist, 1976. 

W. M. Russell & Co, Certified Ac- 
countants, of Bristol, announce that Mr 


S. White, acca, has been admitted to 
partnership. 

Smith and Co, Accountants, of Leo- 
minster and Hereford, announce that Mr 
Ian Malcolm Grant Hedges, aca, has 
been admitted to the partnership. 

Thornton Baker & Co announce the 
formation of an associated practice at 8 
Paleas Trapezis, Piraeus, Greece. The 
resident partner is Mr Dimitrios Caloupis, 

Whinney Murray & Co (Middle East) 
announce the admission to partnership 
from April 1st, 1976, of Mr Gerald 
Anthony Hinkins. 


APPOINTMENTS 


Mr John R. Brennan, acca, has be- 
come financial controller of Bluegate 
Products, a subsidiary of the Bowater 
Corporation, 

Mr W. H. Frew, ca, has been ap- 
pointed financial director of both Dunford 
Hadfields and Brown Bayley Steels, the 
two principal operating companies of the 
Dunford & Elliott Group in the Sheffield 
area. He succeeds Mr D R., Ward, FCA, 
who remains deputy chairman of Dunford 
Hadfields and Brown Bayley Steels and 
financial director of the parent company, 
Dunford & Elliott. 

Mr Oliver Barstow, aca, has been 
appointed a manager of Barclays Mer- 
chant Bank. He was previously a 
manager in the corporate finance depart- 
ment of Samuel Montagu & Co. 


Mr F. T. Bunting 


Mr O. Barstow 


Mr F. T. Bunting, Bsc, FCA, has become 
financial director of Coventry News- 
papers and Cambridge Newspapers. He 
succeeds Mr J. E, Coventon, rca, who 
retired on April 3oth. 

Mr Donald Goddard, roma, has been 
appointed a director of Bryant Inter- 
national (Saudi Arabia), responsible for 
financial control. 

Mr Philip Knight, rca, chief account- 
ant of Tarmac Group company Briggs 
Amasco for the past five years, has been 
appointed chief accountant of Tarmac 
International. 


Mr J. M. Paton, CA, BL, previously 
managing director, has become chairman 
of P-E International, the parent board 
of the P-E Consulting Group. 


Mr Stanley Sibley, FCCA, has been 
appointed Secretary-Technical of The Asso- 
ciation of Certified Accountants. Mr Sibley 
heads the Association's Technical. and Re- 
search Division and will be responsible: fo 
the implementation of current plans’ for its 
restructuring and expansion. These. will 
include the trebling of its staff to undertak 
an extended research programme, the pro- 
duction of a series of technical studies and 
new publications, and the revision of current | 
books. : 

For many years Mr Sibley has taken atively 
interest in Association affairs and has be 
an active member of the East London ‘and 
South Essex District Society, of which he 
currently President. He has also given m 
valuable service as a Careers Liaison Officer 
of the Association, and is a lecturer in data 
processing at the Polytechnic of Centra 
London. 


ASSOCIATION APPOINTS 
SECRETARY-TRAINING 


Mrs Hilary Morgan, rcca, has been: 
appointed Secretary-Training of The 
Association of Certified Accountants, 
responsible for the continuing expansion 
of post-qualifying training. She will also 
be in charge of the Certified Diploma. in 
Accounting and Finance and the adminis- ` 
tration of its Composite Course. R 

Mrs Morgan joined the Associations 
staff in January last year as Courses: 
Officer and was appointed Assistant. 
Secretary (Education) in July. 


DEPARTMENT OF INDUSTRY 
APPOINTMENT 


Mr Norman A. Atley, roca, has been. 
promoted to senior director of Accounts, 
ancy Services Division of the Department: 
of Industry. This Division provides a 
common service on professional ac- 
countancy matters for the Departments 
of Industry, Trade, Energy and Prices 
and Consumer Protection. 

He succeeds Mr H. A. Parfitt, CBE, 
Fceca, who retired last month (The 
Accountant, April rst). 















is PO Box 433, Chartered Ac- 
untants’ Hall, Moorgate Place, London 
2B). ` i 





RE-ADMISSIONS 
nstitute of Chartered Accountants 
agland and Wales has announced 
ollowing re-admissions to member- 
nder bye-law 34: 

Albert Elvy, rca, Chigwell, 


ex, 

Surendra Chamanial Javeri, com, 
~ Rea, Bombay, India, 
iam Thomas’ Miller; aca, Rhode 
land, USA. 
istopher John Pack, aca, LondonW2. 

George. James. Silcock, FCA, 
dente, Surrey. 
Kevin Hugh Singleton, aca, Alderney, 
Channel Islands. 








COUNTANTS ON THE DOLE 
pamphlet for the benefit of mem- 

) may find themselves redundant 

ployed will shortly be available 
e Institute of Chartered Ac- 
s in England and Wales. Written 
ohn Courte, rca, of Executive 
Ltd, the booklet gives 
advice on sources of aid. 



















D MOVES TO CARDIFF 


‘Data Processing Branch of the 
port Credits Guarantee. Department 
the Government department whose main 
urpose is to insure exporters against the 
ks of not being paid) has moved from 
ondon to offices in Llanishen, Cardiff. 

s is the first part of a programme in 
ch ECGD’s Comprehensive Guarantee 
Group, comprising over 800 of ECGD’s 
2,000 staff, are to move to Cardiff by 
end of the decade. 

e move, which follows hard on the 

-of the Companies Registration 
ffice’s transfer to Cardiff (The Account- 

April rst), will be associated with 

troduction of a sophisticated com- 
ion scheme to provide a ‘stream- 
ice to exporters. 
















ECEIVERSHIP SEMINAR 

e Association of Certified Accountants 
1olding a one-day seminar on receiver- 

the Grosvenor Centre Hotel, Edin- 
utgh, on May zoth. The seminar will 
outline the law and practice of important 
new Scottish legislation and will be of 
interest to all accountants, solicitors and 


ebe, be Messrs Stuart Fraser, 


D 


CA, partner in Fraser Lawson & La 


` Ian B. Inglis, ma, LLB, ws, partner in 


Shepherd & Wedderburn, Solicitors; and 
Peter F. King, LLB, am(scot), manager, 
Bank of Scotland Law Department, 
Edinburgh, 

The day will include sessions on 
accounting, legal and banking aspects, 
with lectures followed by question. ses- 
sions. Finally, there will be an open forum 
with all three speakers joining in dis- 


` cussion. 


For further information contact Mrs 
Hilary Morgan, Secretary-Training, or 
Mr Paul Warren, Courses Officer, at o 
Museum House, 25 Museum Street, 
London WCrA 1JT (01-580 7179). 


SOUTHERN SOCIETY'S 
TAX COURSE 


The Finance Bill 1976 is likely to be the 
main topic in a one-day course being held 
by the Southern Society of Chartered 
Accountants on May 21st. The speaker 
will be Mr Halmer Hudson, FCA, Sr. 
rss, who will deal not only with the 
Finance Bill but also other recent legis- 





tion likely to have a major effect on the 
tax adviser this year. 

The course is designed around the 
Society’s annual general meeting which 
will take place immediately after lunch. 
Mr Stanley Kitchen, rca, Deputy Presi- 
dent of the Institute, will address those 
attending the course at a session prior to 
lunch. : 

The course is being held at the 
Polygon Hotel, Southampton, starting at 
9.15 am and costs £16°20 (inclusive of 
VAT) per person. Applications should _ 
be made to Mr J. G; Boyle, 252 Westway, ` 
Broadstone, Dorset BH18 9LL. 


LONDON ACCOUNTANTS’ 
ANNUAL MEETING 


Members of the London and District 

Society of Chartered Accountants are: 
reminded of the Society’s annual meet. ` 
ing, to be held at Chartered Accountants’ 

Hall next Thursday, May 2oth, at 6 pm. 

Following the formal business, Mr D. 8. 

Morpeth, TD, Bcom, Fca, will speak on 

the work of the Inflation Accounting 

Steering Group. 










































London Accountants’ Football League 
A total of 33 clubs took part in the 1975-76 season of the London Accountants’ Football 


League. First division league champions, Hanover 67, completed the ‘double’, having 
earlier won the cup final. Reproduced below are the league positions at the end f th 


season: 

Division One 

Hanover 67 (Pinder Hamlyn) 

Stoics (Stoy Hayward & Co) 

Crest House (Deloitte & Co) `, a 
Tristars (Touche Ross & Co) .. Sa 
Canbarra (Tansley Witt, Andrew Barr) 
BS Casuals (Baker Sutton & Co) d 
Lennap (Pannell Fitzpatrick & Co) 
Hillvella (Hill Vellacott) .. 


Hazy Ideas (Arthur Young McClelland Moores & Co) |) 1x 


Birds (Whinney Murray & Co) .. e 
Heretics (Hereward Scott Davies & Co) 
Smallfield 1850 (Smallfield Rawlins & Co) 


Division Two 

Landau Morley (Landau Morley) 
Temco (Temple Gothard & Co) 
Portland 61 (Goodman Jones & Co) 
Piwi’s (Price Waterhouse & Co) 
Apocope (Robson Rhodes) Ka 
Tristars Res (Touche Ross & Co) 
Cardinals (Slater Chapman & Cooke) 
MGT (Milne Gregg & Turnbull) 

Pridie (Pridie Brewster & Gold) ds 
Figures (Alliott Pierson & Co) .. Fe 


(Unplayed ... Piwi v. Apocope; Tristat v. Apocope.) i 


Division Three 
Mann Judd (Mann Judd & Co) .. 
Crest Res (Deloitte & Co) S 


Wilec Wanderers (Jeffreys Henry Rudolf & Marke) Së . re 


Giltspur (Dearden & Co) 

Carr (Carr & Partners) .. ale 
Alpha (Arthur Andersen & Co) 
Moriston (Morison Stoneham & Co) 
Finnie (Finnie Ross Wilde & Co) 
Jolliffes (Jolliffes) .. ie IS 
Sproull (Sproul! Goddard & Co) 
‘Tor Beta (Thornton Baker & Co) 


(Unplayed . . . Mann Judd v. Alpha; Jolliffes v. Finnie; Alpha v, Finnie.) 
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So You Waitt to be More Profitable | 
The CHARTAC 


: = = m 4 : 
Administration Manual 
by M. J. GROOM, F.C.A. 
Foreword by KENNETH SHARP, T.D., MA J.P., F.C.A. 








In a professional practice or indeed in any office environment, profitability and efficiency are partly 
synonymous. 
The Chartac Administration Manual published for the English Institute by Gee & Co (Publishers) Ltd 
in August 1975 as a practical aid to efficiency is a loose-leaf work in a P.V.C. binder and contains 
approximately 200 sheets divided by 15 reference cards. The material is broken down into: 
‘Narrative’, ‘Check Lists’ and ‘Forms’ under various sections such as Staff Procedures, Office 
Administration, Technical Procedures and Practice Management. 


‘Narrative sections give guidance to partners and staff on appropriate areas of their work, check-. 





~ fists are available for use as reference material and printed forms are included for copying for use eae Be 


on individual jobs. 


The work was aimed very much at the medium- and smaller-sized firms of accountants and was not 


intended as a textbook but as a practical work book which has been so printed that each user can ` 
add the details he wishes to the text (for example office hours, name of partner responsible for parti- 


cular functions, etc.) to enable the publication to be quickly and economically introduced to improve ` 


the systems and documentation of any practice. 


The detailed indices cover not only the material in the manual but also incorporate headings for items ` 
excluded by reason of space or otherwise but which can act as a reminder to individual firms who. 
may wish to include these items for their own particular circumstances. 


The aim of the manual is to bring together into one volume standardised material to cover as much 
of the routine administration work in a practice as possible, with the objects inter alia of: 


i 


allowing maximum delegation by practitioners 

reducing personal work pressures 

ensuring that work is correctly dealt with 

— obtaining increased efficiency to attract and retain clients and staff 


Even though every practice would not use all of the material published it is almost certain that any 
firm, even the very small, would obtain significant value from at least some parts of the publication. 


Much of the material is based upon contributions made by many of the professions’ most successful 
firms and to a degree therefore reflects the results of their research and knowledge in the area of 
practice management. 


i 


[i 


£15 net post paid U.K. — For overseas orders postage extra £155. 


£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England and Wales. Orders for sixth and subsequent copies £10 per copy. 


OBTAINABLE FROM THE PUBLISHERS 
CIS GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 


Telephone 01-836 0832 

or by personal call at the above address 

Also from the Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 
Chartered Accountants’ Hall, Moorgate Place, London EC2R GEO ; 
























































‘OU BECAME AN A.C.T. OR SUBSCRIBER. 


UPDATED 


-| IN YOUR OWN INTERESTS, IT IS TIN 
kam 7-DAY REFUND GUARANTEE ! 











7th Consecutive Year! 


ES AVAILABLE’ 


PLUS FREE 1976 FINANCE BILL MEMORANDUM 
EVERYTHING YOU NEED TO KNOW! 
EASY-LEARNING SELF-STUDY COURSES! 
TAX AND CAPITAL TRANSFER TAX! 


OPTIONAL EXAMINATION FOR THE... 
Annual Certificate in Taxation 


SEND FOR FREE PROSPECTUS "YOUR GUIDE TO SUCCESSFUL 


0 TAXATION TUITION AND PRACTICE” TO Dept. ACCT/1 
fat THE COLLEGE OF TAXATION S 
The Colings of Taxation is exploring the possibility of helping practitioners wath an... 


| EVERY 21 OAKBURY ROAD, 
MAR KET Subjqer to A satisfactory response, we are prepared to offer COT Membere 


LONDON, SW6 2NN 
0 THE Sp T | o PRACTITIONERS, A visiting consultancy service for onby £1,560 pa. 
4 b a) w: / q ~TAX EXPERTS, Full and part-time consultancy at up te £42,000 p.a. 
RESEARCH N J D (IN TING CONSULTANCY SERVICE Full details are ta our Abridged (976 Programme, No time-wasters please. 
































[YOU ARE 






ob 













Telegrams: TAXMEN LONDON SW6 
Telex: 21879 calling COLTAX ‘ 
Telephone: 01-736 8389 (24-hour) AIS 















































Residential building land wanted 


The Ideal Building Corporationis anxious toacquire land 
suitable for residential development, ideally near to main 
employmentareas. 

LB.C. includes New Ideal Homes, Northern Ideal Homes, 
Willett Homes and Trollope& Cells Homes. 

We build all over che country —inall house styles and at all 
price levels. 

Straight Land Purchase or Partnership Deals are equally 
acceptable. With private landowners or local authorities.Cash or 
Share Exchange Deals consideredfor companypurchase and" |. 
security of information safeguarded where desirable. 
i, Please contact Mr) Burton,Land Director,68 1 Mitcham Road’ 
CroydonCR9 3AP. Telephone: 01-689 2266. i ; 


THE IDEAL BUILDING CORPORATION: 


{Trafalgar House Group i, 
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151 Strand, London WC2R 1717, Tel. 01-836 0832. Cables: COUNTANT, Landon , Published every Thars: rice 25p per copy. Post-paid subscriptions: £18-40 per year; £10 half-year. Airmail 
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LAND DEVELOPMENT 
ENCYCLOPAEDIA 


Edited by 


GEORGE DOBRY, Q.C., M.A., 
W. R. STEWART-SMITH, B.A., LL.B., Barrister 
MICHAEL BARNES, B.A., Barrister 






Sweeping changes are taking place in the law affecting the development of land. 
Under the Community Land Act 1975, which comes into force on a series of appointed 
days, development land will be brought into community ownership. In due course a 
Development Land Tax Act will lay down a new scheme of taxation for development 
land as part of the transitional arrangements of the community land scheme. 


To assist the practitioner to cope with the effects of legislation of such breadth and. ` 
complexity, Butterworths are preparing a new work entitled Land Development ` ` 
Encyclopaedia. This will reproduce the material of the Community Land Act 1975. 
and the proposed Development Land Tax Act 1976, comment on them in detail and ` 
produce an on-going service to keep subscribers up to date with future development. 

in this area of the law. The Editors, themselves distinguished authors and experts in 

the field of Development Gains Tax, will ‘ead a team of specialist writers. 












The Encyclopaedia will be loose-leaf to facilitate updating and is planned initially to 
be divided into eight parts: 


1 Community Land. 2 Development Land Tax. 3 Statutes. 4 Statutory Instruments. 
5 Circulars. 6 Precedents. 7 Tables and Index. 8 Service. 


The work is scheduled for publication in June 1976. Full details will be announced 
shortly. 


Price to be announced 0 406 17807 0 


Overseas orders are subject to a despatch charge. 


BUTTERWORTHS 


Postal Orders: Borough Green, Sevenoaks, Kent TN15 8PH 
Showroom: Bell Yard, Temple Bar, London WC2 





























‘The General Strike of 1926 was sparked off when a national 
newspaper editorial was censored by the workers of hand 
and brain who were unwilling to allow expression to views 
consistent with theirs. Fifty years later, it seems likely that 
that de facto power will become de jure, not through a 
tional referendum, but through the lobbying of the most 
erful groups in the economy leading to acquiescent 
islation. 
‘The use of Parliament to carve out areas of privilege for 
itticular combinations of workers is on the increase, 
tably in relation to dock work. The ground swell of this 
ent is, however, making itself felt in all walks of life. 
cular, members of the Inla 
n have been vocal in CR 
e practitioners serve their 
extension of T E 


pportanitics to escape taxatio 
Cases absorb tats more me than the affairs 


i e to the errant likewise distorts the 
Second Reading debate on the Finance Bill, 
i Exchequi r almitted that the amount 


975 was 
per cent 


er proportion total t 
een years earlier. One migt have deduced from this, if 
a rising standard of orality, then at least an en- 
iced efficacy of the norma departmental procedures; 
versely, the Chancellor drew the opposite conclusion, 
pointing to the impossibility of quantifying unknown losses 


and demanding powers exceeding those thought Se 


“by the Royal Commission of 1955. 


"The Shadow Chancellor, Sir Geoffrey Howe, was quick 


to point out that Mr Healey’s remarks corresponded word 
_ for word with the text of an article written by the secretary 

-of the IRSF;; the Chancellor, he added, was ‘so conditioned 
_ that he cannot recognize that he is spouting his master’s 
voice’. He went on to say that, in a free society, a vital 
feature is the maintenance of trust between the taxpayer 
and the tax gatherer; if this was to survive, the methods of 
_ collecting taxes must be respected and not intolerable. 
` This bond of trust was the social contract at the heart of a 


free democratic society, now placed in jeopardy by the 
combination of high taxes and high-handed methods o 
collection. 

In days when Mr Healey was perhaps in a position to. 
voice his real thoughts, he said that he could not see why 
any authorized person — including 7,000 members of the 
Customs and Excise Department ~ should enter premises. 
used in connection with the carrying on of a business. 
whether or not it was concerned with the provision o 
receipts or supplies taxable for VAT. Yet now this power i 
to be extended tenfold. It is not just a matter of taking 


Jeaf from the VAT book and raiding the counting-house: 


there is to be quite a new departure going far beyond any 
powers available to the preventive men. 

In our issue of May 6th, the Chairman of the Board 
Inland Revenue took us to task for an earlier suggestion 
that the powers in clause 48 of the Finance Bill might lea 
to the seizure of documents anywhere in any imaginable | 
circumstances. Nevertheless, in reluctant deference to: 


i widespread criticism of what has been represented as a 


new ‘snoopers’ charter’, the Chief Secretary to the Treasury 
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nfirmed this wee that the Government would accept 
two significant modifications to the offending clause. 
First, the decision to apply for a warrant would require 
he approval of the Board of Inland Revenue, rather than 
at the discretion of the individual Inspector of Taxes. 

Secondly, application would have to be made (in England 
and Wales) to one of 250 circuit judges, rather than to one 
_of some 22,000 JPs. These concessions predictably failed 
o mollify the Parliamentary Opposition, with the Shadow 
hancellor promising a ‘ruthless examination’ of powers 
which intruded upon the ordinary citizen to an intolerable 
extent. 
The dictatorships of the 1930s were democratically 
elected, but the executive was controlled by pressure groups 
who had successfully intimidated their opponents. Indi- 











Economic pressure of this sort may already be developing 
in the UK where time-wasting attendances at inconvenient 
appeal centres are enforced to break down resistance to 
harsh assessments. The absence of meticulous book-keeping 
by harassed small traders makes a good stick to beat them 
with, as the recent series of VAT decisions based on brief 
inspections goes to show. 

The new generation of Revenue officials tends to be 
impatient at restraints on its powers, and to regard tax 
practitioners as owing a paramount duty to serve the State. 
The Chief Secretary to the Treasury has confirmed that 
not even a solicitor’s premises are exempt from search. 

Perhaps the greatest evil of the new proposals is that they 
confound suspicion of fraud with commission, denying the 
lawful protection of privacy to those against whom no more 
































A preliminary reading of the report of 
the committee of inquiry into local 
government finance, chaired by Mr Frank 
Layfield, oc, suggests that the com- 
imittee’s recommendations may generate 
ven more controversy than the rating 
system itself. The committee proposes a 
local income tax which, it is estimated, 
will cost at least {100 million per 
‘annum to administer. The tax will be 
administered and collected mainly 
‘through the PAYE system by the 
“Inland Revenue which, it is estimated, 
will need an additional 12,000 staff. It 
ould take at least five years for such a 
ax to come into operation. 

“The introduction of such a tax to 
upplement the existing rating system is 
regarded as a necessary condition for 
attaining a greater measure of local res- 
-_ponsibility, Local authorities would there- 
by be better able to finance decisions taken 
ith regard to local needs and wishes. 
The commit tee, while critical of the 
rating system, “does not’ recommend 
abandoning it. Certain- changes: are 
proposed, in particular the shift from 
rental to capital values as: the basis for 
ating valuations already..put forward 
n the Green Paper. In addition, pay- 
ments of rates by instalments will become 
the normal method of collection. One 
proposal, which will attract a great deal 
of support from all but the industry 
affected, is that agricultural land and 
buildings should be re-rated — although 
earlier estimates of the prospective 
revenue from this change do not suggest 
that it will be worth the administrative 
and political trouble it will create. 


‘viduals were too weak to resist threats to their livelihood. 


Controversial Options for 
Local Government 


H 


The committee also suggests a review 
of the so-called block grants and pro- 
poses that the two major clements in the 
existing rate support grant, the needs and 
resources elements, should be combined 
into a unitary grant. It is not likely that 
the sum paid to local authorities in 


grant each year will be reduced, even if 


the proposal for a local income tax is 
adopted, although in theory the revenue 
from the tax could replace part of the 
grant payments rather than the rate 
revenues. 

Not surprisingly, a significant section 
of the Layfield Report is concerned with 
reviewing the role and functions of local 
authorities and, not least, with the 


than the finger of suspicion has been raised ~ officially. 





relationship between local and central 
government. Had these matters been 
linked — as the committee’s report im- 
plies — with a review of the financial 
structure when the Royal Commissions 
on local government reported, the need 
for the Layfield Committee would not 
have been so pressing. Also, it might have 
been possible to avoid some of the 
mistakes made in the reorganization of 
local government. 

The committee suggests a review of 
local government fees and charges, with 
an eye to increasing them; but the 
precise significance of this proposal may” 
well be slight if, as is proposed, no radical 
change is to be made in social policies. 

There can be no question of early 
Government action on the committee’s 
recommendations, which really do no 
more in essence than to pose the obvious 
alternatives open to the Government. A 
particular bone of contention will be the 
control of local spending — a key point to 
which the report draws attention, 





Accountancy International 


The attendance of Presidents and other 
senior officers frem accountancy bodies 
in several countries at last week’s 
‘Accountantsdag’ of the Nederlands 
Instituut van Registeraccountants also 
provided an opportunity for further con- 
versations on the theme of international 
links within the profession. As announced 
in The Accountant of March rith, the 
International Co-ordination Committee 
of the Accountancy Profession (ICCAP) 
has argued the case for an ‘International 
Federation of Accountants’ to develop 
technical, ethical and educational guide- 
lines for the profession on an international 
scale, and a definitive vote on this pro- 
posal is expected from the too or more 
national bodies to be represented at the 


1977 International Congress in Munich. 
Problems immediately confronting such 
an international body would include 
those of staffing and location, as well as of 
communications which would allow a 
realistic exchange of views and a work 
programme seen to be capable of achieve- 
ment, ICCAP bas recommended, in care- 
fully general terms, that ‘in order to keep 
costs as low as practical, the secretariat 
should be housed by one of the profes- 
sional accountancy bodies in the country 
where a decision is made to locate the 
secretariat’ — a suggestion which some 
accountants (particularly those who 
favour regional in preference to inter- 
national links as a more effective means 
of communication and development) have , 
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pr y interpreted as a Trojan We 
conceived in the long-term interests of a 
potential bid for the hegemony of the 
profession world-wide. 

ICCAP also sees the present five-year 
cycle of accountants’ congresses as ‘a 
logical time for an assembly of members 
of an international federation to meet, 
with the activities of the international 
federation being monitored, controlled 
and directed by an executive committee 
between such meetings’. An executive 

















tries has been proposed, meeting on an 
annual basis with interim ‘adequate 
communications’ going forward from the 
secretariat on behalf of the executive 
committee, ; 









Current cost accounting figures have been 
«included for the first time in the annual 
“accounts of The Institute of Cost and 
Management Accountants, tobe presented 
to the annual meeting of members on 
June rath. The effect is to reduce the 
excess of income over expenditure from 
£5,283 on a historic cost accounting basis 
to £1,505 on a CCA basis, and to increase 
the Institute’s net worth from £773,068 
to £907,324. A supplementary statement 
has also been provided to show the effect 
of price level changes, in accordance with 
the recommendations of the CCAB. 
The Council will recommend for 
` members acceptance at the meeting a 
< scheme to allow the ICMA to establish a 
‘second tier’ qualification. Under the 
~Council’s proposals, candidates would be 
“required: 
(1) to. pass examinations approved by 
the ICMA; 
(2) to have at ‘least two years’ practical 














































































































































Mr A. LG Farquharson 


committee representative of 15 coun-, 


Towa rds International Sta ndards 


The sound accounting principles of today 
could become the evil practices of to- 
morrow, Sir Henry Benson, GBE, FCA, 
outgoing chairman of the International 
Accounting Standards Committee, told 
a distinguished audience at last week’s 
“‘Accountantsdag 1976’ in Eindhoven. 
Drawing on the experience of 50 years 
in professional practice, Sir Henry 
denied that standards were nothing more 
than the lowest common denominator of 
‘what actually happens. 

‘What happens in practice is usually 
sound and sensible, and is based on long 
years of experience; [but sometimes] it 


Management Accountants’ 
1975 Report 


experience of work customarily done 
by assistants to members of the 
Institute; and 


(3) to have reached 20 years of age. 


It is expected that a complete education 
and examining scheme, incorporating 
specialist options geared to ICMA re- 
quirements, will be provided by the 
Business Education Council. By making - 
use of existing educational resources the 
Institute will save the heavy cost of 
administering its own examinations. 
Holders of the qualification would be 
known as ‘affiliate members’, and, subject 
to approval by the Privy Council, would 
be granted suitable designatory letters. 

Increases proposed by the Council in 
the level of members’ subscriptions will 
also have the effect of narrowing the 
present differential between UK and 
overseas members. Subject to acceptance 
of the new scale, the amounts payable 
from January 1st, 1977, will be: 


£ 
Fellows - UK 30.00 
~ Overseas a 25:00 
Associates ~ UK 27.00 
~ Overseas 23.00 
Students 10.25 


The ICMA President, Mr A. LG 
Farquharson, CA,, FCMA, has expressed 
concern ~ in line with the recent experi- 
ence also of other professional bodies — at 
the level of support (or, more accurately 
perhaps, the lack of support) for the 
Institute’s Benevolent Fund. Subscrip- 
tions to the Fund are still running at the 
same average rate per head as was the 
case twenty years ago, and members have 
been asked to consider whether, in the 
light of current conditions, this repre- 
sents an adequate contribution. 


“the support of the public for the decisions 


is not, and is based on expediency and 
bad habits. Standard-setting bodies have 
the job of sifting the good from the bad 
and of overcoming deeply-entrenched 
local prejudices; they then have to get 


they have made. Standards are not 
absolute and immutable; they change, 
sometimes quite quickly, because circum~ 
stances and opinions change’. 

The experience of the 1972 Sydney 





` 


Sir Henry Benson 


International Congress and the ensuing 
years, Sir Henry continued, had shown ` 
that acceptable international standards 
could be written. They were, he admitted, 
ras yet far from perfect; they were too 
permissive, they allowed for alternatives, 
they were insufficiently penetrating, but ` 
they would be improved in the course 
of time. Legislation set the lowest 
permissible standard in any country; 
the IASC objective was for higher and 
better standards than required by law. ~< 
Concluding his response to the in- 
troductory address of Drs I. Kleerekoper, 
RA, on the theme of ‘Accounting standards, 
nationally and internationally’, Sir Henry 
had a sharp word for professional bodies 
who failed to set their own houses in) 
order. 
‘I do not believe that, anywhere in the. 
world, any professional body has given 
enough attention to the maintenance of 
professional standards’, he said. ‘I know 
from bitter experience in many countries 
of the world that financial statements 
are signed and published which ought not 
to be issued. But disciplinary action is 
seldom taken and, until the professional 
bodies. make up their minds to apply 
some sanctions against those of. their 
members who fall below the recognized 
standard, I am afraid that the accountancy. 
profession will not ‘attain’ the’ level- 
which the public at large is enti 
expect’, ` 






















More Gold for 
English Institute 


: If speech is silver, videotape rather than 
silence must be golden! This, at least, has 
been the experience of The Institute of 
Chartered Accountants in England and 
Wales, in winning a gold award of the 
British Sponscred Film Festival for the 
second year in succession. 

The award, in the section of the Fes- 
` Goal devoted to videotapes on training 
subjects, was for the Institute’s package 
course on SSAP o ‘Stocks and Work in 
Progress’. This follows the 1975 success 
of ‘A Guide to Managers on CPP 
Accounting’, reported in The Accountant 
of May 22nd, 1975. 


Vendor Not Liable for 
Estate Agent’s Fraud 


The case for closer control of estate agents 
has been given added emphasis by last 
week’s unanimous decision of the House 
f Lords in Sorrell e, Finch, in which their 
lordships also significantly clarified the 
law relating to deposits paid ‘subject to 
contract’ to estate agents. 

In 1971, Mr Finch offered his house for 
-sale through the medium of a dishonest 
estate agent who took deposits totalling 
nearly £3,000 from several prospective 
‘purchasers and subsequently decamped 
with the money. In a test case brought by 





A vigorous. enthusiasm for his company’s 
“products brought Mr Jonathan Dooley, 
MA(Econ), ACA (right) the Alcoa Aluminium 
"Driver of the Meeting’ award at last weeks 
Thruxton meeting of the British Automobile 
Racing Club. 

Mr Dooley, financial controller of Alfa- 
Romeo (Great Britain) Ltd, brought his Alfa 
GTV 2000 into third place in a close finish 
with two more powerful cars. He now becomes 
one of the six candidates from whom Alcoa 
will select their ‘Driver of the Year’ at the end 
of the season. 





one of the disappointed purchasers, a 


` majority of the Court of Appeal, affirming 


a decision of the Watford County Court, 
held Mr Finch responsible for the agent’s 
default, and gave judgment against him 
for the amount of the deposit. 

Reversing the Court of Appeal’s 
decision, the House of Lords noted that 
the law in this area had been a source of 
judicial controversy for the past 30 years. 
In the present case, said Lord Edmund- 
Davies, no express or implied authority 
had been given by the vendor to the agent 
to receive a pre-contract deposit on his 
behalf; nor would the vendor’s knowledge 
that such a deposit had been paid and 
received impose on him, of itself, any 
obligation to repay it. 

Following the decision, solicitors acting 
for Mr Finch claimed that it was ‘high 
time’ for the practice of estate agents 
taking preliminary deposits from pur- 
chasers to be abolished. 

‘Such a deposit offers no protection to a 
seller of property, as it is returnable to the 
buyer on demand at any time before 
contract. Nor does it protect a buyer, as it 
does not guarantee that the property will 
be taken off the market. In view of the 
risks to a buyer, the practice must be 
stopped altogether, to prevent innocent 
parties being dragged through the Courts.’ 

A subsequent announcement from the 
same source noted that, at the time when 
the property was offered for sale, Mr 
Finch had retained the services of a cut- 
rate conveyancing company which failed 
to draw the proper conclusions from the 
estate agent’s behaviour, and was indeed 
ignorant of the vendor’s potential liability 
as the law then stood. 


Studying Britain’s Taxes 


Members of the Institute for Fiscal 
Studies received an encouraging progress 
report at this week’s fifth annual meeting. 
Both income and membership had ex- 
ceeded expectations, and the Institute’s 
experience had been in marked contrast 
to that of other voluntary and non- 
profit-making organizations which had 
found themselves struggling to survive in 
the inflation and recession of recent years, 

Formation of the Institute was re- 
corded in The Accountant of December 
17th, 1970, at which time its ‘office’ was 
a single room which its first Director, 
Mr Dick Taverne, then MP for Lincoln, 
shared with another Member. It is at 
present engaged on a major study of the 
structure of the UK tax system, under 
the chairmanship of Professor James 
Meade — a venture which is hoped to 
have ‘a ferceful impact on the public’s 
understanding of our present system, 
and perhaps of the major lines on which 
it could be reformed’. 































IFA London 
Branch Meeting 

Last year’s London congress of the Inter- 
national Fiscal Association (The Account- 
ant, September 25th, 1975) was very 
successful from the technical point of 
view, members of IFA’s British branch 
were told at their annual meeting last 
week; it also achieved a financial surplus. 
Largely in consequence of freeing a 
provision for congress expenditure, now 
no longer required, the branch reached 
the end of 1975 in an exceptionally strong 





Mr R. T. Esam 


financial position, with 431 members and 
net assets of nearly £10,000. 

The meeting accepted with regret the 
resignation of Mr Alun G. Davies, 
executive director of Rio Tinto-Zinc, from 
the branch chairmanship. During the 15 
years that Mr Davies has held this office, 
the strength and influence of IFA in 
Great Britain has greatly expanded from 
its initially modest beginnings. He is 
succeeded by Mr R. T. Esam, group tax 
controller of Shell Transport and Trading. 

Mr Davies is also international Vice- 
President of IFA, and is regarded as a 
strong candidate to succeed Dr Gmuer as 
President in 1977. 


IRSF Calls for More 
Fiscal Amendments 


The repayment supplement provisions — 
or, in more colloquial parlance, interest 
on overdue repayments ~ of the Finance 
(No. 2) Act 1975 should be redrafted, in 
the view of the Inland Revenue Staff 
Federation, to allow the supplement only 
in cases of Revenue delay or error. A 
priority motion on the agenda of this 
week’s IRSF conference condemns the 
present position, ‘particularly as it encour- 
ages non-co-operation by the public and 
results in an unfair financial advantage to 
the higher rate taxpayer’. 

On the domestic front, the IRSF is 
















































calling for both men and women to 
-qualify for the State retirement pension 
at age 60, and for members to be allowed 
a ‘phased reduction’ in working hours 
during the twelve months prior to retire- 
ment without loss of pay. These ideas, at 
least; seem likely to find more popular 
favour than another resolution which 
“views with concern’ the raising of the 
PirD threshold from {£2,000 to £5,000 
‘and instructs the Executive Committee 
to urge the Government to make provi- 
sions for the taxation of all benefits 
in kind, irrespective of the level of 
remuneration’. 













Finance Bill 
Representations 


The Inland Revenue’s prospective en- 
larged powers of entry, search and seizure 
` under clause 48 of the Finance Bill 1976 
remain — despite Ministerial avowals that 
the powers are likely to be applied only in 
"a small number of cases of criminal eva- 
“sion ~a cause of substantial anxiety. In 
the view of the Institute of Taxation, 
which has devoted a substantial part of 
` its annual examination of the Bill to this 
point, clause 48 and its related Schedule 6 
are badly drafted and require to be 
‘amended. 
~ Among the Institute’s recommenda- 
tions are that the powers, if required, 
should be made subject to annual renewal 
` nesch year’s Finance Bill, and that they 
should not be available against persons 
(such as housewives, for example) who 
are under no moral or statutory duty to 
keep records. 

Inspectors of Taxes should be obliged 

to give notice of their intention to invoke 

“these powers, so that the taxpayer 
may have the opportunity to oppose 
the Inspector’s application or to execute 
a declaration that there are no records 
available (or of the extent to which they 
are available). Finally, the clause should 
not be invoked against taxpayers who are 
known to be incapacitated, elderly or 
infirm, or where de minimis sums are 
involved. 

The Institute of Taxation has also 
= drawn attention to the prospective effect 
of clause 51 of the Bill on professional 
practitioners serving on their respective 
Councils. Reimbursement of travelling 
and subsistence expenses to Council 
members will be regarded as a benefit 
chargeable under Schedule E, so that — 
while expenses incurred by Council mem- 
bers in the course of their duties can be 
claimed as a deduction -the cost of 
travelling from a member’s home to 
attend the Council meeting will be dis- 
allowed. Unless payment by non-trading 
concerns to members of their governing 
body not otherwise in their employ can 






























The newly elected President of the 
Institute of Taxation is Mr R. J. Pickerill, 
FCA, FTH, taxation manager of the Plessey 
Company. He succeeds Mr Desmond Airey, 
FCA, FCCA, FTII, who has held office since 
1974. 

Mr Pickerill was British national reporter 
for the first session of last year’s London: 
congress of the International Fiscal Associa- 
tion, and has appeared as a speaker or group 
leader at numerous other conferences. - 





be exempted from the operation of clause 
51, the taxation of travelling and sub- 
sistence allowances at the highest appro- 
priate rate is likely to prove a substantial 
disincentive to accepting Council appoint- 
ments. 

The proposed ‘scale’ benefits for the 
use of company cars under clause 55 of 
the Bill are seen as ‘far too blunt an 
instrument’ to be justified solely on 
grounds of administrative simplicity, and 
as potentially productive of gross ano- 
malies in particular cases. It is pointed 
out that the Revenue already has the 
power to tax this benefit fairly and in full, 
according to individual circumstances and 
that, if this power were fully and effec- 
tively exercised, the proposed scale rates 
could be withdrawn. In the area of low- 
interest loans (clause 57), many indi- 
viduals are believed already to have 
applied such loans, in good faith and in 
ignorance of the Government’s intentions 
in ways which will make their repayment 
difficult or impossible before the proposed 
effective date of April 6th, 1978. 


Pensions seminar 
Over-subscribed 


A gratifying response to the one-day 
seminar on the Social Security Pensions 
Act 1975, jointly sponsored by The 
Accountant and the Company Pensions 
Information Centre, and announced in 
our April 29th issue, has exceeded the 
capacity of the original May 26th date. 
The programme is therefore to be 





repeated on Wednesday, June 16th 

An application form for June 16th will 
be found inside the back cover of this 
present issue. Applications can also be 
made on the forms originally published 
in our April 29th and May 13th issues, 
which will automatically be assigned to 
the June 16th date. E 

The'same programme will be presented 
on both occasions, and the inclusive fee 
of £10 remains unchanged. 




















Chartered Accountants 
Benevolent Association 


One of the more disturbing features of the. 
1975 report of the Chartered Accountants: 
Benevolent Association, distributed t 
members of the English Institute last 
week, is the continuing low level. of 
support. In fact, despite the continuing 
increase in Institute membership during 
1975, CABA had no more than 5,108 
subscribers ~ an actual decrease of 103 
on the 1974 figure. 

Whether or not this is the first time 
that such a decrease has been recorded in 
the go years of CABA’s existence, it 
may be anticipated that it will prove a 
cause of anxiety to the management com- 
mittee, and a source of vigorous repre- 
sentations at the forthcoming annual 
meeting on June 8th. The level of support 
for CABA, expressed as a percentage of 
Institute membership, is roughly half 
that of members of The Association of ` 
Certified Accountants for their own com- 
parable body -and that was described. 
last month (The Accountant, May 6th) as 
‘an absolute disgrace’. 

As will be understood from the fore- 
going, it was the increase in CABA’s 
rental and investment income which made _ 
possible a 25 per cent increase in the total 
of relief, mostly by way of grants and 
gifts in kind, and accommodation, during 
1975. The Association also benefited by: 
bequests and donations totalling £23,719, 
a welcome, though fortuitous, increase on 
the 1974 figure of £10,898. 

Introducing the 1975 report and ac- 
counts, CABA President, Mr Henry Peat, 
CVO, DFC, FCA, writes: “There is, I believe, © 
a moral obligation on us all to associate ` 
ourselves with the work of our Benevolent 
Association. 

‘Happily for CABA, it is not at the 
moment short of money. Nevertheless, - 
we must look ahead to the probable reper- 
cussions of three major factors. The first 
is the almost five-fold increase in Institute 
membership since the Second World 
War; this must result in an appreciable 
increase in the number of those requiring 
help. The second is the all-too-familiar 
fact that the rate of growth in the cost of © 
living greatly exceeds the rate of growth 
of investment income. The third is the 






















































rent recession leading to ‘unexpected 
dundancies, especially for the elderly. 
“The combined effect of these factors 
ill not be long delayed and, if CABA 
is to meet its obligations in the next 
decade, it is not too early now to start 
adding to the accumulated funds.’ 
> A major event in CABA’s calendar for 
1976 is the Midsummer Ball to be held 
at Chartered Accountants’ Hall on Friday, 
June 2sth (Phe Accountant, April rst). 
Tickets, price {10 each inclusive of 
drinks at the reception and wine with 
dinner, are now available from CABA’s 
offices at 56 Goswell Road, London 
ECiM “AY. 


Accounting Service 
Offered by Natwest 


National Westminster Bank has given a 
categorical assurance that its lending 
facilities will net be made in any way 
contingent on customers using the bank’s 
taxation or other ancillary services. The 
bank’s decision to extend its taxation 
service so as to include accountancy 
work for small traders had led to a 
number of representations from practising 
accountants. l 

‘Informal discussions’ between rep- 
resentatives of the English Institute and 


‘the bank have yielded the further assur- 


ance that strict regard will be paid, in 
implementing this service, to the 
established etiquette of the accountancy 
profession ~ including the normal 
professional communication with any 
accountant who may already be acting 
for the client. The service — which, it 
has been claimed by Natwest, ‘results 
from the identification of a need and the 
belief that certain people prefer to have 
all their financial affairs dealt with under 
one umbrella’ — will not be advertised, 
either directly or indirectly, although 
there have been genuine advertisements 
for staff. 






















-THIS IS MY LIFE 


‘Helping the 
_ Helpless 


by An Industrious Accountant 


I felt tired when leaving the office one Wednesday, so I 
dropped into the local for a beer — and found myself beside 
oung Fred of Furniture. He sat on his stool, tankard in 
and, with a fixed stare which looked somehow ghastly. 
I-knew why, of course. He’d been given notice, effective 
on Friday evening, and he hadn't a bean. 
_ Fred had combined brilliance, eagerness and idealism 
hen he left school; so he tried to help the helpless and 
joined an organization which sent such youngsters to 
bour unpaid where the need was starkest. He went througt. 
civil war in Biafra and famine in Bangladesh, living on a 
shoestring, and returned with his health impaired to seek 
the remunerative job that had become necessary. 
` Hed married a slip of a girl who had nursed for 18-hour 
` stints where the doctors had operated without anaesthetics 
for weeks past, and they dreamed of a bungalow with a 
small garden and a normal life at last. 
Fred knew a lot about Sheraton and Picasso and Georgian 
Iver, so we engaged him right away — but somehow the 
newcomer didn’t fit in. He had a different scale of values. 
At the Christmas party, he was heard criticizing the liquor 
splashed and the sandwiches wasted, and he questioned the 
_ first word on a ‘genuine Chippendale’ display. He meant no 
harm, but -relationships went sour and the furniture 
buyer harried him, Finally, he lost his job. 
We chatted awhile, myself ill-at-ease; Fred, relaxing 
uddenly, reminisced humorously about the cobra under 
the bed and the shock when the bungalow roof caved in, 
and wondered whether the bank manager would carry his 
fast-growing overdraft much longer. A big life-insurance 
premium was due on Monday, but it would have to wait 





till he stocked up the larder, and his Jennie needed a new 
outfit. 

Apropos of insurance, he recalled that our pension scheme 
provided a lump sum for death in service; presumably it 
would last until Friday? ‘Of course’, I said, and waffled 
about ‘chin up’ and ‘the darkest hour before the dawn’, 
while he leisurely reviewed his options. He had an interview 
lined up for a job, not exactly wonderful, down at the docks 


at half-seven, and an offer of six months in Ethiopia if he" =") 


passed the medical. Or he could always enlist as a mer- 
cenary, and return to Jennie loaded with loot. She’d never 
complained, poor kid. ... 

He'd another option, too, very confidential, he said with a 
twisted sort of grin — then went off to his interview, and. 
was promptly rejected by the doctor, Walking back through ` 
the dusk and the downpour, he stumbled off the quay 
into deep water, and drowned before help could reach 
him... 

So Jennie received two lump sums, which she needed 
badly — and sometimes I wake up and wonder uneasily 
about Fred’s final unspoken option. 


Lies ZE 
ZE 
Me 








AIDSTONE 


MILLER HOUSE OFFICES TO LET 
IMMEDIATE POSSESSION 


JOINT SOLE AGENTS 


HR, RB. `. 


Established 1820 in London 
-29 St. George Street, Hanover Square, 
London W1A 3BG 01-629 9292 


ASSOCIATED OFFICES PARIS. BRUSSELS AMSTERDAM & JERSEY 


approx 


64,460 
sq.ft. 


FULL AIR CONDITIONING 
THREE 10 PERSON LIFTS 
BRONZE TINTED D/GLAZING 


FULLY CARPETED 
HIGH QUALITY FINISHES 


PRIVATE CAR PARK 


available in floors from 
6,265 sq. ft. 

















Property. 
Management 


Planning 
Building Surveying | & Compensation 


URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 

of repairs, day-to-day servicing of buildings 
and renewal of leases. 


RATING 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


BUILDING SURVEYING 

Advice and supervision for maintenance 
and refurbishments of commercial and 
industrial buildings. Structural surveys. 
Fire insurance valuations. 


PLANNING & COMPENSATION 
All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


Knight Frank & Rutley 


R by 20 Hanover Square London WIR OAH 


Telephone 01-629 8171 Telex 265384 


You can | 













depend 
upon it 
a Foulks Lynch Course will 


get you through your Exams 


Foulks Lynch ~ the experts in account- 
ancy training — offer a specialised 

tuition service for the Foundation and 
Professional Examinations of the 








institute of Chartered Accountants 
Assaciation of Certified Accountants 






institute of Cost and 
Management Accountants 


also for the 





institute of Accounting Staff 





Up-to-date study material, professional correction 
service and special pre-exam revision will give you 
the thorough preparation and confidence that makes ` 
for examination success. 





Foulks Lynch has a consistent record of success in 
the major examinations, many students gaining Top _ 
Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch, 
















Find out how a Foulks Lynch course can help you to 
succeed in your accountancy studies. Post the 
coupon (or write if you prefer not to clip page) fora 
copy of our brochure and details of courses. 









Special Revision Classes available for each 
examination, 















H. Foulks Lynch & Co Ltd 


Dept 12B, 4 Chiswall Street, London EC1Y 40R 
Telephone 01-606 0255 


Please send me details of your courses for the examinations 
oi. TEST exam) 


NAM 
ADDRESS. 











Foulks Lynch ` 


the experts in accountancy training 


Accredited by CACC Mamber of ABCC 

































This year’s West European Regional 
Conference of the Institute of Internal 
Auditors (reported in The Accountant last 
week) also provided the opportunity for a 
formal luncheon at Chartered Account- 
ants’ Hall, London, with the Internal 
Auditors’ international President, Mr 
Jack Bradt, of Imperial Oil Ltd, Toronto, 
as guest of honour. 

Mr Bradt took as the subject of his 
luncheon address ‘The spirit of profes- 
sional performance’ — an area in which he 
acknowledged his indebtedness to Mr 
Robert Gobeil, chairman of the ITA’s 
Professional Standards and Responsibili- 
ties Committee. He saw a professional 
person characteristically as one who had a 
broad education and was well disciplined. 





Exchange of ideas 


‘I believe that members of the internal 
auditing profession owe their existence to 
the Institute of Internal Auditors’, he 
said. ‘Without that Institute, there would 
have been no means of identifying the 
principles and techniques of internal 
auditing — an educational process would 
be missing. The original group of prac- 
titioners who banded together in 1941 did 
so in recognition of the need for an ex- 
change of ideas, experience and practices 
relating to the profession of internal 
auditing’. From those early beginnings, 
when there was virtually no written 
material on the subject of internal audit, 
the Institute had developed to its 
present strength of over 12,000 members, 
organized in 119 chapters in 63 countries 
throughout the free world. 











and Administrators. 





Among the distinguished guests assembled to meet Mr Bradt were (/eft to right) 
Mr L. F. Pocock, Deputy President of The Association of Certified Accountants; 
Mr A. Lo Farquharson, President of The Institute of Cost and Management Accountants; 
and Mr J. F. Phillips, Secretary and Chief Executive of The Institute of Chartered Secretaries 


‘Spirit of Professional Performance’ 


Internal Auditors’ President in London 


Internal Auditors’ UK Chapter. 


‘Professions’, Mr {Bradt concluded, 
‘were neither made by law nor just born’. 
He quoted from the Accounting Review 
of July 1965 that ‘In a real sense, a 
profession can only evolve out of the 
individual efforts of a large number of 
persons, each of whom is dedicated to 
ideals and standards of service which are 
only dimly seen during the formative 
stages of a profession.’ 

“The job is now under way’ he declared. 
‘The publication of generally-accepted 
standards and responsibilities for internal 
auditors will be an important milestone 
in our history.’ 

Speaking to The Accountant after the 
luncheon, Mr Bradt developed further 


Mr Bradt (right) is welcomed to Chartered Accountants’ Hall by Mr Ridley, President 














of the 


the theme of education for internal audit. 
In particular, his meeting with Mr 
Andrew Chambers, the City University’s 
research fellow in internal audit, had 
confirmed his belief that university 
teaching of internal audit in the UK was 
generally ahead of the state of the art in 
North America and Western Europe. 

‘I don’t think of internal audit as a pure 
science,’ said Mr Bradt, ‘but as part of the 
overall management control process. Itis 
an art based on many disciplines.’ 

He spoke of the difficulty of attracting — 
a sufficient level of university interest in 
internal audit as a discipline — particularly 
in the current North American situation 
where universities were feeling the effects 
of a financial squeeze. 

Questioned on the apparent predomi- 
nance of accountants in internal audit 
departments, Mr Bradt agreed that he | 
would welcome candidates from a broad 
selection of backgrounds in management ` 
and technical sciences. He had found it 
advantageous, in several cases, to ‘borrow’ 
a member of the technical staff from one 
of his company’s installations on second. 
ment to an audit team elsewhere. 

‘An audit staff, to be successful, must 
draw from several disciplines. Of course 
there will always be a need for account- ` 
ants, remembering the necessity to think — 
in financial terms at some stage; but a 
number of the projects with which we are. 
involved have long lead times, so that by 
the time the purely financial signs emerge, 
the mischief has been done’. 





























Presenting The Accountant Annual 
Awards for company reports and ac- 
counts to Smiths Industries and H. P. 
Bulmer at the Mansion House on 
Wednesday of last week, the Lord Mayor 
of London, Sir Lindsay Ring, said that 
dure in communication was one of the 
seg of industrial unrest, and he was 
pleased to note that both the Award 
winners this year had made special 
efforts to provide employees with easily 
understandable reports. ‘Let us hope that 
this proves a helpful means of com- 
munication’, he added. 
“The Awards were presented in the 
presence of a large and distinguished 
assembly representing the City, the 
professions, industry and commerce. 
Mr Percy F. Hughes, Editor-in-Chief of 
The Accountant, presided, and also on 
the platform were the representatives of 
e winning companies, Mr R. G. Cave, 
c, Chairman of Smiths Industries, and 
Peter J, Prior, FCA, alprode, Chairman 
of H. P. Bulmer. 


CHAIRMAN’S ADDRESS 


In the course of his opening address, Mr 
Percy F. Hughes said: 
‘It is a great pleasure once more to 
welcome you to the presentation of The 
Accountant Annual Awards. We are most 
grateful to you, My Lord Mayor, for so 
kindly accepting my invitation to make 
the presentations this year and we are 
elighted that it has been possible for the 
Lady Mayoress to accompany you to this 
ceremony. We thank you also for afford- 
ing us the privilege of holding this func- 
tion in The Mansion House, which, if I 
may say so, adds that extra sparkle to the 
occasion which gives so much pleasure to 
us all, 
— this is the twenty-third occasion on 
which the Annual Awards have been 
jresented and it is, therefore, a joy to us 
to know that the scheme continues to 
attract much attention and, I believe, 
continues to carry out its original aims of 
encouraging the best possible standards of 
financial reporting. 
` "There may be some who think that 
unlike taxation there is nothing new in 
this field, but they would be quite wrong. 
There has been continuous and sustained 
improvement in the standard of accounts 
submitted to our Panel over 23 years. 
‘Once again we have been fortunate to 





Lord Mayor Presents 
the Annual Awards 


have as Chairman, Michael Wheeler, ac, 
and the other members of the Panel have 
been John Grenside, David Richards, 
T. G. Abell, A. M. C. Morison, Anthony 
Mallinson, Robert Knight, E. A. Lediard 
Smith, W. 5. Risk, George Nissen and 
Arthur Webb, with Peter Chapman as 
Secretary, Notwithstanding a very ar- 
duous year as President of The Institute 
of Chartered Accountants in England 
and Wales, John Grenside has remained a 
member of the Panel. I am particularly 
sorry that he is not here today owing to 
the fact that, in common with the Presi- 
dents of other accountancy bodies, he is 
attending an accountancy function in 
the Netherlands. 

‘Anthony Mallinson, who has served 
the Panel for a nuznber of years, has asked 
me to accept his resignation, which I do 
with very considerable regret but never- 
theless with a feeling of gratitude that he 
has done so much to ensure the success 
of the scheme dur:ng his period of service. 
I am sure that you will agree that it is 
unique to find a panel of such dis- 
tinguished professional men who are 
willing to give their services quite freely 
in a cause whick they regard as being 
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Mr R. G. Cave, chairman of Smiths Industries, receives his company's Award from the 


Lord Mayor. 


worthy of their unanimous support. Tam 
most grateful to them all, 

‘Once again we have had the invaluable 
support of the accountancy and other 
professional bodies and we have with us 
this morning Mr Stanley Kitchen, Deputy 
President of The Institute of Chartered 
Accountants in England and Wales, Mr 
W. N. Hunter Smart, Vice-President of 
The Institute of Chartered Accountants 
of Scotland, Mr Edmund Gibbs, Vice- 
President of The Association of Certified 
Accountants, Mr Alexander Morrison, 
Vice-President of The Institute of Cost 
and Management Accountants, Mr 
R. L. W. Moon, Vice-President of the 
Chartered Institute of Public Finance and 
Accountancy, and Mr David Marwood, 
immediate Past-President of The Insti- 
tute of Chartered Secretaries and Ad. 
ministrators, 

‘The winning companies this year are 
Smiths Industries Ltd and H. P. Bulmer 
Ltd, and as most of you know, there is no. 
distinction between the Awards. I offer 
my warm congratulations to Mr R. G. 
Cave, Chairman of Smiths Industries, 
and Mr P. J. Prior, Chairman of H. P. 
Bulmer, 


PRESENTATION OF THE 
AWARDS 


Wee the Awards, the Lord Mayor 
said: 

‘First, may I express a great welcome to 
you all to the Mansion House, which is 
the home of my wife and myself for a 


happy, happy year, —— 
“What a brilliant idea it was to have 

































these Awards so that we can get a clearer 
` idea of what happens in the balance sheets 
where we have a little money tucked away 
from time to time, and want to discover 
whether it is going to get worse or better. 

‘Last year, when presenting the Awards, 
the then Chairman of The Stock Ex- 
change drew attention to the need to 
educate the public and indeed govern- 
ment to realize that there is a direct 
relationship between profit and wages. 
Each is dependent upon the other. 

‘I would add this thought too, that 
profitability is almost impossible if you 
are suffering from industrial unrest ~ and 
this evil of our times is at least in part 
very often due to a failure in communica- 
tion. 

‘It is therefore pleasing to know that 
both the Award winners this year have 
made special efforts to provide their 
employees with easily digestible annual 
reports, and let us hope that this proves a 
helpful means of communication between 
management and those on the factory 
floor. Could I suggest it might be worth 
while to conduct a survey to see what use 
the employees make of this information 
and whether it really disseminates right 
down? 

“The feeling I had when I saw the 
winning companies were Smiths Indus- 
tries and Bulmers Cider was that it 
gave me the opportunity to say, if I could 
coin a phrase, “The time is always perfect 
to enjoy a glass of good cider”! I think 
perhaps the time is perfect for me now 
to make the Awards. 






















“The Lord Mayor presents the Award for H. P. Bulmer to Mr Peter Prior, the company’s chairman. 


ACKNOWLEDGEMENT 


Mr R. G. Cave, mc, Chairman of Smiths 
Industries, said: 

‘It gave us all in Smiths Industries 
great pleasure to learn that we were to 
be presented with this Award, which to 
those who are concerned with reports and 
accounts is regarded as the absolute 
accolade of success. That pleasure is much 
reinforced today by receiving these hand- 
some modern sconces. 

‘I would like to congratulate The 
Accountant for having established this 
competition which does so much to 
encourage people who work on annual 
accounts to make greater efforts, and to 
thank you, Mr Chairman, and my Lord 
Mayor, for this really splendid gift. 

‘Accounts used to be rather dull docu- 
ments, serving perhaps only a limited 
audience, but nowadays I think the situ- 
ation is quite different. They are com- 
panies’ visiting cards and one means by 
which we seek to explain to people, be 
they shareholders or potential investors, 
employees, politicians or trades unionists, 
not only the affairs of the business but the 
essential ingredients of a healthy indus- 
trial system. 


Contribution 

‘Of course, we have wondered why we 
have been honoured with this important 
Award. Perhaps it had something to do 
with the special report which we gave to 
all our shareholders and employees at the 
same time as we sent out the report and 
accounts document itself. This special 





report was part of our contribution to the 
more widely recognized feeling today tha: 
the making of profit in manufacturing 
industry is essential in order to fulfil the 
ambitions of many areas of society, in- 
cluding full employment. 
“We believe one way of achieving this 
essential role is to let all those interested 
in the company see that the profit and loss _ 
statement, a balance sheet and a cash-flow 
chart are not too difficult to understand. 

















Demand for copies ue 
‘That this more simple presentation has 
been welcomed is, I believe, shown by 
the fact that we have been asked to send” 
out many hundreds of copies of this 
special report for educational purposes, 
including, I am glad to say, many to t 

schools of the children of our employees. 

‘I would also like to add that after the 
publication of this special report we have 
had helpful suggestions for next year’s 
edition from many people, including 
senior trades union officials, 

‘J suspect, however, that we may also 
have been helped to win this Award by 
presenting in our report and accounts: 
more profit figures than ever befor 
more than anybody else had done at the 
time it was published. We presented no ` 
less than three profit figures ~ one on an. 
historical basis, one adjusted for the 
present purchasing power of money and 
one on a current cost accounting basis, 
The problems which we set our readers. 
were not particularly easy since the range ` 
of profit between the lowest and the 
highest places was about £9 million. This. 
is really a very large difference, and people | 
can hardly be blamed for wanting to know. 
which was the right basis. 
























































Enormous importance 
‘Adjusting of accounts to reflect infla- 
tion has enormous importance from a 
practical and managerial point of view. 
It.is of great importance in the under 
standing of the profit motive in an enter- 
prise system — also in determining what. 
real costs are and therefore reflecting this- 
in the price-setting mechanism. If we are 
to succeed in communicating better with - 
the many people who are interested in our 
figures, we need to be explicit about the 
facts, and that is very difficult when there. 
are three different sets of profit figures to” 
consult. 

“The accountancy bodies after much 
study devised a system under which: 
accounts are adjusted in accordance with 
the retail price index, but this can be 
argued as being not quite right for a 
man ufacturing business, since we do not 
buy our supplies in the supermarkets. No 
sooner had the current. purchasing power 
system been reasonably well documented 
and issued as a basis to be followed, the 























Inflationary Accounting Committee re- 
‘commended a different basis, 
‘A particular point stressed by the 
_-eurrent cost account, the CCA, is 
the value to the business of plant. The 
tecently published Central Statistical 
Office indices only go some way to helping 
eo this; they do not deal, and neither do 
they attempt to deal, with the basic 
problem for the Smiths Industries type 
of business, which is one of technological 
change. 
‘As an example, in the near future we 
ill manufacture in our company large 
quantities of solid state instrumentation 
by completely different processes from 
the mechanical instrumentation we mass 
produce today. There is little point in 
knowing what is current cost of plant 
when you are going to replace this with 
plant which is quite different. 













































Workable basis 


‘Is this important aspect of technological 

hange being given sufficient attention? 
Perfection we are not going to have, but 
there is certainly a need to arrive at a basis 
which commands broad respect and is 

orkable. Historical accounting has its 
imperfections, and if you know them you 
can adjust them. The same will no doubt 
be true of inflation accounting. 

‘Before I conclude I would like to use 
this occasion to thank the team concerned 
with the preparation of our report and 
accounts and the special report ~ that is 
the management, the accountants, the 
auditors, the secretary’s department, the 
public relations department and, of course, 
the printers. I know they, and the whole 
of Smiths Industries, will share the pride 
_ I feel today in receiving this very coveted 
Award.’ 


















A happy group from Smiths Industries with their company's Award. Left to right: Mr P. Blair, 
director of public relations, Mr Brian Worth, FCA, a partner in Fryer Whitehill, the company’s 
auditors, Mr D. E Robson, a director, Mr R. G. Cave, chairman, Mr M, Wenzerul, FCA, chief 
accountant, Mr A. K. Hornsby, FCA, financial controller and Mr E. Roy Sisson, managing 


Mr Peter J. Prior, FCA, AlProdE, chairman of Bulmers, and Mr R. G. Hollis, FCA, finance 
director, hold their company’s Award, together with, from left, Mr 1. Somerville, of Ketchum 
Corporate Relations, financial public relations advisers, Mr C. S. Barton, ACA, financial 
controller, Mr M, W. Silk, of Silk & Terry Ltd, printers, and Mr E. R. Thompson, FCA, partner 
in Binder Hamiyn Singleton Fabian, the company’s auditors, 


director. 


RESPONSE BY THE 
CHAIRMAN OF BULMERS 


Receiving the Award for smaller com- 
panies, Mr Peter J. Prior, rca, arprodg, 
Chairman of H. P. Bulmer, said: 

‘It is always nice to win a prize, but it is 
particularly nice to win one just now. 
In business today success is not easy and 
when it does come, unpleasant conse- 
quesces often seem to follow. 

‘My company, Bulmers, has recently 
been extremely successful: our sales and 
profits have greatly increased, and in one 
year the productivity of our workforce 
has gone up by 21r per cent. The con- 
sequence? We have been promptly clob- 
bered in the Budget by a new tax of 
3p per pint, which will soon be imposed 
on our traditional British product. 










‘Thave referred tothe 21 percentincrease 
in productivity which my team of 2,000 
has achieved during the last year. We like 
to think that this has not occurred by 
accident but as a result of a new approach 
to management which we have pioneered 
and which has worked right through 
Bulmers, Our annual report is a good 
example of this new approach. 

‘We think that the most important in- 
novation is tostate our company objectives. 
Weclaim that no body of people can be led 
to achievement unless the direction in 
which they are being led is clearly defined, 
and understood byall. Company objectives 
must be brief and clear and should not 
avoid real issues of current interest. 

‘Another important feature is the dis- 
tribution of our annual report, it goes not 
only to shareholders, but also to every 
employee of the company, for whom, 
incidentally, we hold an annual general 
meeting immediately following that of 
the shareholders. We also send to our 
employees copies of our Stock Exchange 
result announcements and a statement of 
added value. 


Simplicity and clarity 
‘I am very much opposed to the pro- 
duction of a specially simplified report for 
company employees. It is, in my view, a 
patronizing, almost insulting assumption, 
to imply that the average man on the 
shopfloor is less intelligent than the 
average shareholder. However, this year 
we shall be sending to shareholders and 
employees an extra commentary on the 
year’s trading in the form of a personal 
letter from the Group Managing Director.. 
‘Company reports areall too often written 
to impress the technocrat: bankers, 
City journalists, and so forth. If a report 
is not clear and simple enough to be 
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understood by the shopfloor, then it is 
almost certainly not clear enough to be 
understood by the main body of share- 
holders. Simplicity and clarity are there- 
fore paramount objectives but a report 
serves an even more useful purpose if it is 
not only readable, but also entertaining. 

‘In many companies there is a mistaken 
belief that for a board to admit to a mis- 
take is a fundamental error of principle. 
The reverse is the case. Frank admissions 
of error promote confidence rather than 
undermine it. In my view, in some 
company accounts today, there is a marked 
tendency to ‘smoke screening’. 

‘I also think that far too much attention 
is paid to pedantic accounting technicians 
who have the absurd belief that every 
miniscule eventuality must be absolutely 
covered, This often results in total 
unreadability. In British industry as a 
whole, the mistaken belief that decisions 
based on perfect information are better 
than quick decisions containing an element 
of “hunch” is one of the root causes of 
our present troubles. There are times 
when we need to throw away the slide-rule 
and wield the sledgehammer. 








Guiding principle 
“To sum up then, our guiding principle 





whole truth, but in clear simple terms. 
We have tried desperately to avoid that 
awful jargon that is so prevalent today. 
Why has the English language become so 
corrupted? Phrases often mean the very 
opposite to that which is intended: is not 
the “floating? pound the “sinking” 
pound? “Production has suffered from 
industrial action” invariably means that 
“production has suffered from industrial 
inaction”. I hesitate to interpret the true 





Cost and Management Accountants. 





has been to tell the truth, and even the ` 





Mr Stanley Kitchen, FCA, Deputy President of The Institute of Chartered Accountants in 
England and Wales, and Mrs Kitchen, /eft, with Mr David Richards, FCA, a member of the 


Panel of Judges, and Mrs Richards. 


meaning of such phrases as “his wise 
counsels will be sorely missed in the 
board room”. 

‘The emphasis of my company’s 
management thinking, then, is upon the 
development of a genuine company team, 


‘and the production of our report provides 


some measure of our success. Whilst my 
financial director, Richard Hollis, is 
mainly responsible for our success in 
obtaining this coveted Award, he is 
backed up by a strong team led by our 
financial controller, Christopher Barton. 
The appearance of our report is also due 
to the care and thought which our printers, 
Silk & Terry Ltd, have given to it, and I 
want to pay a firm tribute to them. 

“To us, the production of our report 
and accounts is something more than a 
chore, it is almost an adventure. Business 
can often be dull and monotonous and we 
believe that to keep people interested 
there must be a sense of excitement and 
involvement. Last year we showed on our 


Mr W N. Hunter Smart, CA, Vice-President of The Institute of Chartered Accountants of 
Scotland, /eft, in conversation with Mr W. S. Risk, BCom, CA, FCMA, JDipMA, a member of the 
Panel of Judges, centre, and Mr Alexander Morrison, FCMA, Vice-President of The Institute of 
























back cover a colour photograph of the 
steam locomotive King George V emerg- 
ing at speed from the Severn Tunnel with 
our Pullman exhibition train. This year 
we have shown one of our Strongbow 
Skydivers landing at Cheltenham College. 
I hope that this less than solemn practice 
has found favour with the judges and 
that they share our view that business. 
should be entertaining and exciting, as 
well as profitable and successful. 

‘May I express our sincere thanks to 
the Panel of Judges, to The Accountant 
and to you, my Lord Mayor, for the 
honour you have done us. I speak for. 
everyone in Bulmers when I say that we 
shall treasure this Award, which will be 
displayed in our employees’ club. Thank 
you very much,’ 


PANEL CHAIRMAN’S 
COMMENTS 


The Chairman of the Panel of Judges, Mr ` 
Michael Wheeler, Qc, said: = 

‘If the number of entries is anything to” 
go by, The Accountant Awards are cer- 
tainly not losing in popularity. This year- 
there were again over 1,100 entries. As 
you know, for the purposes of the Awards 
we divide companies into two Classes — 
large and small — the dividing line being a. 
fairly arbitrary one, based on the value of . 
their net assets. But you will realize that 
to emerge as the winner in either class is 
no mean achievement, and I would like 
to add the Panel’s congratulations to the. 
two winners today. 

‘Enormous interest is taken in the 
winners’ accounts once their names are ` 
known, and I have little doubt that much 
time is spent in trying to decide which 
features found particular favour with the 
Panel. But this is not the moment to 
attempt any detailed evaluation of the 
winning accounts. Suffice it to say that 
if they still have room for improvement 
(and what set of accounts hasn’t), they - 
would not have survived the critical 





































scrutiny of my colleagues on the Panel if 
their good points had not far outweighed 
any shortcomings. 
S T turn therefore from the particular to 
the general, and I want to touch on a few 
points of wider interest. First, the treat- 
ment of bank overdrafts. I mentioned this 
last year, but I make no apology for 
turning to the subject. It arises in the 
presentation of net current assets, and its 
importance lies in the fact that the com- 
parison between current assets and cur- 
rent liabilities is a pointer to a company’s 
liquidity. 
What is apt to happen is this. The cut- 
rent assets are set out and totalled: so are 
_ what are described as “current liabilities”, 
and the one is subtracted from the other 
to give “net current assets”. So far so 
good. But then you sometimes find that 
e current liabilities, and therefore the 
net current assets”, do not include bank 
overdrafts. 
‘Now this in the Panel's view is wrong 
and misleading. It is wrong because the 
ordinary bank overdraft is repayable on 
demand and as such should be treated as a 
urgent liability and deducted before 
arriving at a figure which can properly be 
described as “net current assets”. It is 
misleading because it gives a wrong 
comparison between current assets and 
rrent liabilities, and so tends to mask 
the company’s liquidity position. A bank 
overdraft may be a source of funds, but 
itis none the less a current liability. 
oo "Tf I have made a particular point of 
this, it is as a warning, because the Panel 
regard it as a sufficiently serious defect to 
debar any culprit from winning an Award. 
‘*T he second point I want to touch on is 
inflation accounting. Mr Cave has already 
spoken eloquently on this subject. This is 
not the time ot place for a technical dis- 
cussion on the rival merits of CPP and 


Mr RL W. Moon, IPFA, Vice-President of The Chartered Institute of Public Finance and 
‘Accountancy, /eft, with Mrs Moon, Mr Edmund Gibbs, FCCA, Vice-President of The Association 
of Certified Accountants, and Mr E A. Lediard Smith, FCCA, a member of the Panel of Judges. 
Centre, background, Mr George Nissen, also a member of the Panel of Judges. 


Sandilands. I must confess that I have a 
sneaking sympathy for those who are 
tempted to defer inflation accounting 
until such time as the powers that be have 
decided what method or methods should 
be adopted. But I must warn you that 
such an approach will not find favour with 
the Panel. 


Bonus mark 
‘Hitherto we have not penalized those 
companies which have not attempted an 
exercise in inflation accounting. Rather, 
we have tended to give a bonus to those 
who have tried and succeeded. But 
whether we like it or not, inflation 
accounting, in one form or another, is 
here to stay, and in future we on the Panel 
shall treat some form of inflation account- 
ing as of major importance in looking 
for Award winners. 

“The last point I want to mention is 
one to which you, my Lord Mayor, and 
both the chairmen have already referred, 


Mr A. A. Creamer, DFC, Public Trustee, and 
Mrs Creamer. 






namely the distribution of the annual 
report and accounts and the people whom 
they should be designed to interest. Now 
I quite agree with Mr Prior that the 
production of a special simplified report 
might be regarded as somewhat patroniz- 
ing if it implied that the average man on 
the shop floor was less intelligent than 
the average shareholder. But, unlike Mr 
Prior, I do not believe that that is the 
proper implication. 

“We on the Panel are not in the least 
opposed to simplified versions which are 
more readily understandable by, and 
attractive to, the man in the street, be he 
employee or shareholder or both. Modern 
accounts are increasingly required to 
include more and more detail; and if 
much of this pressure comes from profes- 
sional analysts and the like, the result 
should at least be better informed and 
more accurate professional opinion. But 
for the ordinary person, a set of modern 
accounts can be pretty heavy going. 

‘My plea, therefore, is for greater 
simplicity, more understandable English 
and less ‘‘mumbo-jumbo’’. You may say 
that this cannot always be achieved in the 
full report and accounts: well, if it cannot, 
then a simplified version will often 
achieve much the same objective because 
the very task of simplification can itself 
make for greater clarity. 

‘In the course of this last year there 
have been a number of admirable experi- 
ments in this direction, and they represent 
a trend which we would wish to en- 
courage. It was refreshing to hear both 
chairmen today emphasize the import- 
ance of accounts as a means of com- 
munication between management and 
staff. 

‘Finally, a word about the Panel itself, 
As Mr Hughes has already mentioned, 
Mr John Grenside has remained an active 
and most valued member of the Panel, 
despite the many demands of his office as 
President of The Institute of Chartered 
Accountants in England and Wales. Last 
year, Mr William Risk did the same 
while serving as President of the Scottish 
Chartered Accountants; and a few years 
ago Sir Hilary Scott, a former member of 
the Panel, served on it throughout his 
year as President of the Law Society. 

“The willingness of men such as these 
to serve on the Panel despite heavy calls 
upon their professional time is, I think, 
the highest compliment that the varied 
professions which are represented on the 
Panel can pay to the Award scheme 
and to those whose brain-child it is.’ 


Welcome to the guests 

Mr Arthur E. Webb, Editor of The 
Accountant, extended a warm welcome to 
the many guests present, and referred par- 
ticularly to the presence of the ladies. 











for Accountants? 


‘by F. A. R. BENNION, MA, Barrister 






£40), finds this decision surprising. 


In its issue of March 11th, The Accountant reported: 

‘Group licensing of practising members under the Con- 
sumer Credit Act, the English ICA Council announced this 
week, would not be to their advantage. In particular, the Act 
provides that a group licence cannot cover canvassing off 
trade premises. 

‘The term “‘canvassing” has a special meaning under the 
Act; it might, for instance, be held to take place when an 
accountant introduced a client to a source of finance other 
than in the respective business premises of the persons 
concerned. For practical purposes, therefore, it would appear 
that most firms would wish to obtain a licence to include 
canvassing off trade premises, if only as a precaution to ensure 
that agreements made in such circumstances were not con- 
sequently open to attack.’ 

If the Council adheres to this decision, it will mean that 
virtually all firms of chartered accountants will be put to 
the trouble and expense of applying for standard licences, 
renewing them every three years, notifying partnership 
changes, and otherwise complying with the provisions of 
the Consumer Credit Act 1974 dealing with such licences 
(The Accountant, September 11th, 1975). I wonder, with 
respect, whether this is really necessary; certainly I would 
not have thought the reason given in the above extract 
provided justification. 
The only effective difference between the cover given by 
a group licence and that given by a standard licence is that 
section 23 (3) of the Act prevents a group licence from 
authorizing the canvassing of regulated credit or hire agree- 
ments off trade premises. I would be surprised if any 
practising accountant, acting in accordance with the ethical 
principles of his profession, could ever be regarded as 
canvassing in this way. A group licence would, therefore, 
cover all activities done in the course of accountancy 
practice. 
























_ What is ‘canvassing’? 
To test the matter, we need to examine closely the definition 
of this type of canvassing which is contained in section 48 
of the Act. I give it in the form appearing in my forthcoming 
book, which uses a new system of restatement of the pro- 
‘visions of the Act and regulations as a unified whole 
(quotation marks indicate terms defined elsewhere in the 
book): 

„(17 to ‘canvass a regulated agreement off trade premises’ is for 
` ap individual (called the canvasser) 
(2) to. solicit the entry (as ‘debtor’ or ‘hirer’) of another 
‘individual’ (called the consumer) into a ‘regulated 
agreement’ 


roup Licensing 


The English ICA Council has decided not to apply for a group licence under 
the Consumer Credit Act 1974. Mr Bennion, draftsman of the Act and author 
of the forthcoming book Consumer Credit Control (Oyez Publishing Ltd, 















(3) by making oral ‘representations’, at a place other than 
place where a ‘business is carried on (whether on 
permanent or temporary basis) by any of the following 
(a) the ‘creditor’ or ‘owner’; 
(b) a ‘supplier’; 

(c) the canvasser, or the ‘person’ whose employee or 
agent the canvasser is; or 
(d) the consumer = 

(4) to the consumer or any other individual while the consumer 
or other individual is present at that place 

(5) during a visit by the canvasser to that place which ts 

(6) a visit carried out for the purpose of making such or 
representations to individuals who are at that place but 
not 

(7) a visit carried out in response to a request made on 
previous occasion. 

Clause (1) of this definition indicates that it is concern 
only with the activities of individual canvassers, and claus 
(2), with its use of the word ‘solicit’, reinforces this. Th 
definition, and the provisions of the Act for which it 
relevant, owe their existence to recommendations by thi 
Crowther Committee on Consumer Credit (Cmnd 459 
directed to the control of doorstep canvassing. 

After examining the arguments for this, the Committee 
said : ‘We therefore consider that credit grantors wishing to 
solicit applications for purchase-money loans by personal 
canvassing, otherwise than in response to a written request, 
should be required to obtain a supplementary licence, 
additional to their general licence, authorizing them to do 
so...’ (paragraph 6.4.20). The Act carries this into effect, 
and the only reason why the necessary authorization cannot. 
be given in a group licence is that the policy of the Act. 
requires individual scrutiny of the trading methods of the 
credit grantor where he wishes to use canvassers. 


The definition given above owes its complexity to the 
desire to limit the scope of the canvassing restrictions in the 
Act to the pestering of the private individual by credit or 
hire salesmen, either at home or in places where the private. 
individual is not actively seeking to do business. The 
provision is aimed at deliberate personal approaches to the 
consumer on his doorstep or elsewhere, where he is not 
expecting to do business and might find difficulty in ending 
the conversation should he wish to. A 
Clauses (5) and (6) make it clear that to fall within the 
restrictions, the canvasser must be carrying out a visit made 
for the deliberate purpose of soliciting credit or hire bu: 
ness. If, in the course of conversation about some, othe 
matter, the consumer himself raised the question of 
any soliciting which ensued would be outside the definition. 








































































ds, canvassing is the initiation of a discussion 
credit or hire by or on behalf of the trader. 
ope I have said enough to show that it is really unthink- 
de that an accountant going about his professional work 
Id be regarded as canvassing within the meaning of this 
efinition. The importance of the point is not limited to the 
iestion of whether professional bodies should apply for 
group licences, however. 













Criminal sanctions 

ection 49 (1) makes it a criminal offence to canvass 
tain types of regulated agreements off trade premises. 
iis prohibition covers all ordinary money-lending transac- 
ons — indeed, any transaction for the provision of credit 
not allocated to a particular purpose. It follows that to 
ggest that an accountant who introduces a client to a 
source of finance other than in the business premises of the 
persons concerned is canvassing within the meaning of the 
Act is to suggest that he is guilty of a serious criminal 
offence — whatever type of licence he holds. 

Furthermore, section 49 (2) also renders criminal any 


soliciting for business which, because it was done in res 
ponse to a previous request (see clauses (6) and (7) above) ` 
is outside the above definition, except where the previous ` _ 
request. was i writing, Thus, in general, a visit made in 
response to a telephone call would be criminal if it other- 
wise conformed to the definition and related to a possible 
money loan or any other form of credit which would leave 
the borrower in fact free to use the money as he wished 
(even though ‘certain uses would contravene that or any 
other agreement’ — section 11 (3)). 

I stress that this criminal sanction applies even though 
the canvasser holds a standard licence including a can- 
vassing authorization. Such an authorization can only 
cover ‘purchase-money loans’. 

To sum up, the decision quoted at the beginning of 
this article, if adhered to, means that accountants: 

(a) will be put to unnecessary inconvenience and expense 
in obtaining and renewing standard licences; and 
(b) will have been branded by their own professional body as 

guilty of a criminal offence whenever they carry out a 

perfectly normal professional function, i.e. the introduc- 

tion of a client to a source of finance. 
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Reporting ‘in the 
Right Direction’ 


From Our New York Correspondent 


nual meetings of most American companies are now 
behind us, and the annual reports that began to flop into 
every accountant’s in-basket as long as three months ago 
are now piled high on his shelf. One or two household 
lames — such as the W. T. Grant grocery chain, whose 
eadquarters (now vacant) dominate midtown Manhattan — 
have succumbed to the recession. and are no longer being 
ard from. The rest of the big-company field, although 
ealing 1975 profits often 25-50 per cent below the 
already-troubled 1974 level, are reporting on their year’s 
ities to their shareholders in documents that are at 
st as glossy and richly illustrated as during the heyday of 
early seventies. 

various discreet ways, however, this year’s crop of 
ual reports are more, businesslike than their prede- 
ssors, Company managements are resisting the demands 
some of their more exacting shareholders that reports 
the Securities and Exchange Commission (principally 
the yearly 10-K report) be embodied in reports to share- 
` holders. The argument is made that the reports are massive 
enough without this addition; Citibank’s latest document 
is produced in a well-meaning but unmanageable foolscap 


format measuring 1115 inches. Yet managements this 
year are being much more forthcoming in offering to mail 
10-K reports, free of charge and as soon as available, to any 
shareholders who ask for them. 


Analysing sales and profit 





Without going into so much detail as the 10-K, this year’s ` 
annual reports are in any case providing important neu ` ` 
pieces of information — as required by the SEC. The break- 
down of results by both sales and contribution to profit used 

to be unusual. Now, it is provided by all companies that 
have followed the popular strategy of diversifying into new 
lines of business, 

Continental Oil gives a highly revealing breakdown, 
showing the sharp growth of coal, as contrasted with 
petroleum, chemicals, minerals and corporate investments, 
Companies such as Scott Paper, Burroughs, McDonnell 
Douglas and Merck consider themselves to be one-product 
businesses and as such exempt from the new rules about 
reporting lines of activity. Even so, they generally give a 
detailed geographic breakdown of sales, if not of earnings, 
and take care to stress the dominant part of their US 
activities in their total profit. Coca-Cola, which issues a 
minimum of information from its Atlanta brain-centre, 
gives neither geographic nor product breakdowns. 


Significant figures 


A'breakdown of research and development expenditures, 
almost invariably charged to expense as incurred, would be 
particularly significant now that they have risen to such 
huge sums for the major companies. Most of them are 
content to tabulate the extent of. their outlays without 
revealing how far they are shared out among the main 
countries in which the products are marketed. 

Kodak, which has been researching for years on its just- 
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introduced instant-colour photographs (to compete with 
Polaroid), admits that ‘research is still a gamble’. But it says 
much for the company’s confidence in its gamesmanship 


that it last year staked 14 per cent more than in 1974, onan ` 


R and D commitment totalling $313 million — compared 
with less than $100 million ten years earlier. 

There is less discussion than in earlier years of the social 
purposes of management. Atlantic Richfield assures share- 
holders of its-confidence in the future and of its intention 
to devote most of its effort to increased domestic energy 
production. It makes no bones about the decline in its oil 
and gas reserves, which is spelt out much more clearly 
than used to be typical for oil companies. 

By way of uplift, however, the report gives a detailed 
account of the progress in laying the $7,000 million Trans- 
Alaska Pipeline and developing the North Slope petroleum 
reserves, which will come into production before the end 
of 1977. On the product-line question, the report takes 
issue with the present political battle over oil company 
integration, commenting that ‘current thinking in the 
accounting profession recognizes that vertically-integrated 
operations, unitary in nature (as petroleum) should not be 
fractionalized for reporting purposes’. 


Social consciousness 


General Motors cannot resist a little of the fulsome 
language that car salesmen have made so much their own 
(‘the broadest and finest [product line] in GM history’). 
But its report shows social consciousness in its emphasis on 
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fuel efficiency, which it claims to have improved by 38 per 
cent over the last two years, with the improvement expected 
to rise to 56 per cent by 1980. 

As a major factor in the American economy, GM now 


‘ pays out more than $10,000 million annually in wages 


(despite the steady decline in its labour force) and more 
than $1,100 million in income taxes—with its report 
furnishing a very full breakdown between US, foreign and 
deferred amounts. As is becoming the custom, the com- 
pany’s share price range is shoves by quarters, for the 
latest years. 


Interim statements 


The trend toward giving more information by quarters 
reflects the increasing interest of the SEC in adding fresh- 
ness, and possibly the auditor’s authority, in interim 
statements. For those more concerned with long-term 
movements, the tendency to suppress ten-year summaries 
in annual reports, in favour of five-year spreads, will be 
regretted. 

Especially noteworthy at a time when sterling has reached 
an all-time low in terms of dollars is the increased attention 
paid in all 1975 reports to unrealized foreign exchange gains 
or losses, which will be the subject of a more detailed review 
in The Accountant. Halliburton, a very active participant in 
North Sea petroleum development, stresses the value of 
any change (including those in reporting trends, we pre- 
sume) that ‘goes in the right direction’, 


Life Assurance and CTT 


Some Pitfalls for the Planner 


by HARRY BROWN, 


Director, Sedgwick Forbes Personal Financial Management Ltd 


A previous article (in The Accountant of April 8th) Sutiined 
the life assurance implications of the replacement of estate duty by CTT. 
Certain types of policy, however, present pitfalls for the tax planner — and, 


In considering the role of new life assurance policies in 
CTT planning, the income tax relief aspect on the pre- 
miums does not relate — as it never has related — to life of 
another policies, except where non-separately assessed 
spouses are paying the premiums. It is important to 
remember that life of another policies cannot just be 
effected willy-nilly. An insurable interest has to be estab- 
lished ; we cannot all run round insuring one another with- 
out there being thistinsurable interest. 

Since the Life Assurance Act of 1774, insurable interest 
in English law exists only between spouses and between 
those of us who have a pecuniary interest in one another. 
The 1774 Act was introduced for the protection of life 
assurance companies; in recent months it has not proved 


perhaps more significantly, for his client. 


difficult to persuade certain insurance companies to forgo 
the protection under which they have sheltered for over 
200 years, and issue life of another policies where no 
insurable interest exists under the law. 

On the same basis that proceeds from life of another 
policies were not subject to estate duty, they are not 
subject to CTT. Unless there is an element of gift, neither 
the premiums nor the policy proceeds will be subject to the 
new tax. i 

The same cannot be said for trust policies. In order. to _ 
avoid a charge to CTT on transfer of a premium under a 
trust policy and to ensure that’ the transfer of a premium 
under a trust policy is excluded from the cumulative totals 
for the purposes of calculating CTT on other ‘lifetime 
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gifts, then the premiums under such a policy must fall 


within the main exemptions. 

Premiums on policies are usually payable at regular 
intervals and, therefore, the payment of a premium under 
a trust policy ‘setisfies the rule that the gift must be ‘normal’. 
If premiums are paid from income, it is preferable to 
claim the relief of this exemption to the maximum extent, 
since the transferor may need to rely upon the £1,000 
exemption for any occasional gift that he might wish to 
make. ; 

The £1,000 exemption is automatic and does not need 
to be tested in the same way as the normal expenditure 
exemption, Where there is insufficient income to be able to 
afford life assurance premiums totally exempted by the 
‘normal experditure’ exemption, the exemption relating 
to transfers of up to £1,000 per annum can be very useful. 

Since a husband and wife are treated separately for CTT 
purposes each may take advantage of effecting trust 
policies by paying premiums within the two basic exemp- 
tions mentioned above. 

Most trust policies will continue to be of use in tax 
planning. If the premiums are within the annual exemp- 
tions there are many advantages in trust policies, particu- 
larly where there is a clearly defined interest in possession. 
They could be especially useful where they are written for 
children on accumulation trusts where the child obtains an 
interest in pcssession before reaching the age of 25.. All 
competent life assurance advisers will have evolved 
acceptable trust wordings for such policies. 


_ More emphasis 


The changeover from estate duty to CTT has inevitably 
meant that much more emphasis is being placed on 
policies written in trust for the second generation. This 
has led many people to overlook the fact that there are 
still many good common-sense reasons for writing policies 
in trust under the Married Women’s Property Ac or 
indeed on the life of another basis where husband and wife 
are concerned. 

The first of these reasons must be that the proceeds of a 
policy written under trust will be paid on death without 
waiting for the delay of probate. Secondly, the proceeds of 
a policy written under the MWPA are not normally 
available to the creditors of the deceased. (These are 
perhaps ‘not strictly tax planning points; rather they are 
common-sense reasons. If it is good common sense to 
write a trust policy under the MWPA, then to my mind it 
does not preclude it from being good tax planning.) 

Exempt g-fts may equally be applied to policies designed 
to mature within the settlor’s lifetime as to contract 
designed to mature only at the death of the life assured. 
The ordinary endowment policy may be appropriate in 
certain circumstances where, for example, an estate owner 
may envisage disposing of assets by way of lifetime gifts 
some time in the future when the proceeds of the policy 
would enable the donee to pay the tax on the gift. 

Quite obviously, one has to consider that the policy 
needs to be a qualifying policy within the new income tax 
rules and one also has to take into account that the planned 
disposition over such a long period may well be negated by 
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a change of personal philosophy or a change in legislation, 


Although, therefore, the conventional endowment assur- 


ance may be considered appropriate, the new ‘open- 
ended’ policies could be even more useful. 

No life assurance policy is the panacea for all tax ills 
and most certainly open-ended investment contracts are 
as subject to misuse and abuse as any other insurance 
policy. In the right hands and in the right circumstances, 
and indeed after the right review of a client’s affairs they 
can prove invaluable. In basic. they are whole of life 
assurance policies, or endowment assurances maturing at 
age 65, which have a built-in early maturity option on 
guaranteed terms at every policy anniversary date after 
the first ten years. 


Last survivor assurances 


There is a certain type of trust policy which could be the 
subject of abuse. These are trust policies written on joint 
lives; already they seem to have attracted more than their 
fair share of attention. 

Their raison d'étre in the field of CTT planning is to 
provide cash on the second death of a husband and wife 
where a large CTT liability might arise. If spouses intend 
to leave the majority of their assets to one another, in- 
evitably the main CTT charge will arise on the second 
death. A policy which puts moneys in the hands of the 
beneficiary of the second to die does have a part to play; 
since the joint lives policy will be effected in trust for the 
beneficiaries who will take under the will of the second to 
die, they are a viable and attractive proposition, 

- But they are quite irrelevant where the surviving 
spouse’s income position is likely to be insufficient. In 
these days of galloping inflation, no good tax planner 
would profess to ensure that the tax planning he does today 
will not need to be revised tomorrow to take account 
particularly of the income position of a surviving spouse. 
Once a husband and wife team have entered into a joint 


v 


whole life policy they have ‘locked in’ a considerable part . 


of the exempt gifts; locked in not by the continuing rele- 
vance of a joint life policy to their future needs, but by the 
certain knowledge that, if the premiums are not continued 
throughout life, then the surrender value obtainable from 
such a policy will be miserly. 

Such policies cannot be effected under the Married 
Women’s Property Act 1882 or the Married Women’s 
Policies of Assurance (Scotland) Act 1880, since only a 
policy on a single life can be so effected. 

Recent changes in tax legislation have ensured that all tax 
planners have a great deal of re-thinking and a considerable 
amount of new learning to do. Most tax planners acquire 


their knowledge by a sort of osmosis; they absorb facts ` 


and new tax planning ploys almost by a sixth sense. 
Hopefully, the new trend in co-operation between the 
various disciplines of tax planners will continue to thrive. 
The client relies upon the tax planner to navigate him 
through the seas of tax planning uncertainties; let us hope 


that continuing co-operation between the tax planning pro- 


fessionals will ensure that none of our clients founder 
upon reefs of which the unco-operative, short-sighted tax 
planner might be totally unaware. 
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RATES AND 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rate. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 in.==2-6 cm 
approximately). 

CONCESSIONAL RATES per insertion are also 
` quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates‘ ara based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of Féier 
Fully-displayed: A 

10.30 a.m. on Monday of the wesk of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 


copy must reach us by 10.30 a.m. on Thursday of the ` 


week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. . 


on Monday of the week of publication. 


Alterations or cancellations will be accepted up to f 


10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
_ to press earlier. Notice of any such alteration will be 
given in the classified columns. 


INFORMATION 


Con- ` 


Linage Basic  cesstonal 
ALL HEADINGS except 5 
Situations Wanted 

Minimum covering 5 lines 


per fine (5 words) in addition 


SITUATIONS WANTED 

{including Training Contracts Required) 
Minimum covering 5 lines £2-70 ` 
per'line (5 words) in addition ` ` Bän 


SEMI-DISPLAYED 
All headings: S 

per singla-column em 
(minimum 2 cm single column) 


£2-10 
42p 


£315 
. 63p 


£1-80 
36p 


£4-20 £2-80 


` FULLY-DISPLAYED 


All headings: 
per single-column cm 
(minimum 5 cm single column) 


£4-80 | £3-20 


Box numbers if required — Add the charge for one 
line at the relevant rate for each Insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYMENT 

Except where specia! arrangements “exist ALL 
- ADVERTISEMENTS which are charged according to 

the number of lines they occupy MUST BE PREPAID, 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
161 Strand, London ZER tJ. Telephone 
01-836 0832. 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 


j ` , SPRING BANK HOLIDAY ARRANGEMENTS 
` CLASSIFIED ADVERTISEMENTS ; 
Owing to the Spring Bank Holiday the.closing time for the acceptance, alteration, or 
cancellation of classified advertisements for the issue dated June 3rd will be: 
10.30 a. Mm, Thursday, May 27th 
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APPOINTMENTS 








P.E. | FINALISTS l . >» £3,150 


This sounds a high figure for an ‘A’ level candidate out of articles but was recently , 


achieved by Pembroke & Pembroke with a medium-sizedfirm. Despite unemployment 


reasonable selection at this level. 
P.E. 2 FINALISTS to £4,000 


Many of our clients realise that some first-class candidates are coming unstuck on 
the new syllabus and are accepting P.E. 2 finalists as fully-fledged audit seniors. 
For candidates taking P.E. 2 In December, openings with international firms. 


ARTICLES/TRANSFERS to £3,000 


Inquiries welcomed from parents, principals, schoo! leavers, transfers. We handle 
all formalities. Post-P.E. 1 candidates particularly in demand but openings with 
one national firm for students at earlier stages. 


NEWLY QUAL. HIGH FLYER £4,500 + CAR 


Holborn. Small-medium firm, 25 steft, seek newly qualified who must have excellent 
personality and be a hard worker, Duties will involve assisting partner + audit, 
+ managerial services. Partnership after 2 years If ‘face fits’, 

£5,000 


PARTNER — HOLBORN 


Multi-branch firm seek C.A. with big firm experience with view to early partnership. 
For several months of the year candidate will be handling one large quoted group of 


companies. 
PARTNER — MAYFAIR £5,500 


Small but expanding firm seek A.C.A. late 20's initially as P.A, but with view to 
very early partnership. Similar openings at Charing X, Piccadilly and Baker Street. 


TRUST ACCOUNTANT - CITY -` £5,000 


London Wall. Prestige national firm with excellent modern offices urgently require 
senior trust accountant preferably i in the 30s, Vacancy for manager with small firm 


In Charing Cross, 
TRUST ACCOUNTS £3,800 


Major West End insurance company seek semi-senior with some trust experiance. 
Vacancles with professional firms at Blackfriars, London Bridge, Canncn Street, 


Canbridge, Leeds, Birmingham. 
CAMBRIDGE TRUST ` `. ` to £5,000 


National firm seek experienced assistant manager in large department, Also good 


semi-senior £3,750. 
CROYDON £4,000 


Ou: Clients, a multi-branch' firm, can reasonably be classed as the moat dynamic 
practice in Suburbia. Owing to expansion they seek a newly qualified capable of 
handling larger audits. Unlimited prospects for a genuine worker. 


HOME COUNTIES — AUDIT 


Finalists newly qualified required. 


GILLINGHAM Newly qualified Finalist. Prestige firm £4,000 
HIGH WYCOMBE Audit senior. Expanding local firm £ neg. .. 
GUILDFORD Newly qualified. Large audits. National firm £4,000 
ROMFORD- "PA Partner. Local firm £4,500 
CHELMSFORD Newly qualified. National firm £4,000 
STRATFORD New office. Multl-branch firm £3,000 
COLCHESTER Newly/recently qualified. Branch office. London firm £4,000 
SGUTHEND Established local firm £3,500 
SYON PARK London firm relocating £4,600 
KINGSTON P.A. Partner. Multi-brarich firm £4,00C: 
STAINES Saml-senior. London firm i £3,50C: 
ILFORD Semi-senior. Large local firm £3,000-+ 
HOUNSLOW Seml-sentor £ neg. 
FAR EAST to £7,000 


Vecancies in Hong Kong, Singapore for candidates with clean examination record 
and 1-2 years’ good-class audit experience as a qualified senior. 


CARIBBEAN 


Two-year tours available in Bermuda, $13,500, Barbados, Jamaica, Bahamas 


AFRICA/MIDDLE EAST 


Johannesburg R10,000, Lusaka K72,000, Egypt, Malawi, Libya, Teheran £8,00C, 
Dubai, Kuwait, Abu Dhabi. 


TEMPING IS TEMPTING 


with Pembroke & Pembroke Owing to the mass exodus of Chartered and Certified 
students for the July examination we urgently require part-qualified temps for 
London, Beds and throughout the Homa Counties. 


PERSONAL TAX - BANKING 


Joint stock bank sasks personal tax clerk preferably under 25 with ‘A’ level or 
equivalent qualifications. Excellent fringe benefits. 
£4,000-+ 


PERSONAL TAX - CITY ` 


Medium-sized firm seeks 2 assistants with professional experience, The firm has 


" some interesting connections in the film and television industry and in racehorse 


breeding. “Would you like to swing on a siar’. 


PERSONAL TAX - LIVERPOOL ST. £4,500 


TAX - MANCHESTER 


Medium-sized firm specialising in Lloyd's Underwriters seek personal tax senior with 
professional experience but not necessarily experience of underwriters. 


PERSONAL TAX - COMMERCE _ £4,500 


Holborn Viaduct. Worldwide company In the food industry seeks assistant initially 
to handle the personal tax affairs of the group’s principal shareholders and executives. 
Opportunity to progress to company tax. 


PERSONAL TAX - CITY 


Blackfriars. National firm with small but highly professional ay office seek 
experienced personal tax senior. 
£5,000 


TAX SUPERVISOR 


Euston. Medium-sized firm (80 staff) seek unqualified senior predominantly to 


supervise 4 substantial cases. 
to £5,000 


H 


PERSONAL TRY COMPANY 
Recent amalgamation of corporate and personal tax departments enable candidates 
with experience of one tax to gradually acquire a mixed portfolio, e.g. Liverpool 
Street, International firm. Euston, International firm. Baker Street, ‘National firm. 
Moorgate, International firm. 

£6,500 


TAX CONSULTANTS ` 


City. International firm with an unusually constructive approach to the saving of 
corporate and personal taxes seeks A.C.A.s with at least 2 years’ Post-quallfication 
experience for its U.K. and international tax departmenta. 

£7,500-+- 


TAX CONSULTANT 


Major international firm seaks C.A, with at least 4 years’ post-qualified tax experience 
not necessarily in consultancy. Candidates must have first-class academic back- 


ground, ` 
TAX ACCOUNTANT £7,000 + CAR 


Mayfair. -- Public company in the entertainments field seek C.A.,A.T.LL.,ex-Inapector - 
with sound U.K. corporate tax experience. 7 
£ Neg. 


TAX PARTNER - HERTS 


Expanding local firm seek senior assistant to handle both porsonal_ and 
company tax with a view to becoming a manager and subsequently a partner in thè 


im. 
TAX PARTNER - SUSSEX to £6,000 


Excellent opportunity to acquire a partnership in a well-known national firm — 
working In a pleasant market town within easy reach of the South Coast, t 


TAX - BROMLEY £3,500 


London firm who have sensibly decentralised their tax departmonts seek assistant 


living In the vicinity. 
TAX - WEYBRIDGE £4,000 


Expanding local firm with excellant modern offices seek unqualified senior with 
experience of hoth personal and company tax. Similar vacancies Guildford, Woking, 


‘Windsor, 
TAX - BIRMINGHAM £6,000 


Young A.C.A. is required by expanding international firm as manager in corporate 
tax. Also vacancies for newly qualifieds to specialise, £4,500, 
to £6,000 


_ International firm who have recently achieved considerable expansion in the 


North-west seek C.A. with at least two years’ post-qualification experience, with a 
view to ultimate partnership. Also openings for newly qualifieds wishing to 
specialise in: personal or company tax. 


‘ In the first Instance please telephone Mark Pembroke, F.C.A., Oliver Hart, A.C.A., A. M. Pembroke or write (quoting home telephone TE 


Pembroke 


191 CORPORATION ST - BIRMINGHAM 4 


TCE COLIANIC . N91 NAR RR12 





76 CHEAPSIDE * LONDON ECH 
TELEPHONE : 01-236 0011 


Pembhrake 
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OE de Executive Limited ` ` 


Taxation &Audit Appointment Specialists | 


243 Regent Street, London WI, Telephone: 01,437 6063 ~—~SO«S 


' PERSONAL TAX 
TAX ASSISTANT, WI Circa £4,000 
Medium-sized firm who can offer a 
varied work pattern seek a person with 
2-3 years’ experience in Personal Tax. 
TAX SENIOR £4,000-£5,000 
International firm in the City require 
well-experienced person who is now 
seeking a more responsible post. 
TAX ASSISTANT Circa £4,000 
Large-sized City firm require someone 
with professional or Revenue experience. 
TAX ASSISTANT Circa £4,000 
Small/medium-sized City organisation 
require a capable person who can work 
. o on their own initiative. : 
PERSONAL TAX ASSISTANT 
Circa £3,570 
Small, City firm require a keen, young 
person’ who has had 3-4 years’ experi- 
ence of taxation. There are good future 
prospects of advancement with this firm. 
PERSONAL TAX -MANAGER 
; Circa £5,500 
Medium-large firm seek a person 
capable of taking plenty of responsibility 
‘in this post. Experience of a little Com- 
pany Tax would be an advantage. 
TAX MANAGER Circa £5,500 
This progressive City firm are seeking a 
Tax Manager who can deal with both 
Company and Personal Tax. Good 
experience of both aspects is essential. 
TAX ASSISTANT/ NORTHAMPTON 
Circa £2,500 
International firm of Chartered ` Ac- 
countants seek a young person with good 
experience in taxation or a Junior who 


Ce limited knowledge but is willing to. 


TAX ASSISTANT/SHEFFIELD 

Circa £2,700 
International professional firm seek 
someone with at least 2 years’ experi- 
ence, pon ex-Inland Revenue. 

R TAX ASSISTANT 
BLACKPOOL £2,500 +- 
International firm seek someone who has 
1-2 years’ experience and who is willing 
to be trained. 

TAX SENIOR, RICHMOND 

Circa £4,000 
Person required to deal with personal 
tax. Previous professional office experi- 
ence preferred, but not essential. 

ISTANT, WISBECH 

£ NEG, 


Small/medium-sized firm require some- - 


one either ex-Revenue or from the 
profession who is keen to progress. 


TAX ASSISTANT, BATH ` 

Circa £3. 000 
Medium-sized firm offer an. interesting 
and progressive post to a person with 
personal tax experience. 


` COMPANY TAX 


COMPANY TAX ASSISTANT. 
£4,500-£5,500 


Large, City organization seek well- 


experienced assistant. Good prospects 
for the future. 
COMPANY TAX ASSISTANT 

i Circa £4,750 
Medium-sized, West End firm can offer 


excellent career prospects to someone 


with good Company Tax Knowledge. 
COMPANY TAX ‘SENIOR 

Circa £6,000 
International City firm seek qualified 
ACAJ/A.T.LI. Excellent future pros- 
pects for the right person. 
NEWLY QUALIFIED COMPANY 
TAX Circa £4,000 
International City firm seek newly or 
recently qualified C.A. wishing to 
specialize in Company Tax. Good future 


prospects for someone keen to progress. 


‘ANT TAX MANAGER 
Circa £5,500 
Qualified person with some specialisa- 
tion in tax is required by International 


City firm. 

TAX MANAGER/BIRMINGHAM 
Circa £4,500 

Our clients are a large International] firm 

who require a qualified A.C.A./ 

mé Ve C, A. with 4-5 years’ tax specialisa- 


TAX SENIOR/SHEFFIELD 


Circa £3,500 
This large firm require someone, 
preferably A.T.LI., who has knowledge 
of Company and personal taxation. 


TRUST STAFF 


TRUST ACCOUNTANT Circa £4,500 
Large City International firm seek an 
experienced Trust Accountant to handle 
their own allocation of trust cases. 
TRUST SENIOR Circa £5,500 
Our clients are a medium/large City firm 
who require a person well experienced 
in Trust Accounting. Able to deal with 
the taxation involved. 

TRUST SENIOR £4,000 -+ 
Someone with good trust book- keeping 
CS is sought by this large City 


PROVINCIAL VACANCIES 


_ Our Tegister continues to bulge with vacancies for all levels of tax and audit 






eg AUDIT 
P.A.. TO PARTNER Circa £4,500 
Small City firm seeks young, qualified . 
A.C.A./A.C.C.A, to assist one of their 
Partners. Partnership prospects for the 
right person. 
SENIOR Circa £4,500 
This medium-sized, progressive 
requires a recently qualified A.C.A. to! 
handle a wide variety of audits and 
accountancy. K 
AUDIT SENIOR £4,500-£5,000 : 
Our clients are a small firm in Central : 
London who seek a very well-experienced 
Audit Senior. Preferably qualifiea but 
first-class experience D of prime im- 
portance, 
SENIOR Circa £4,500 
This small West End firm seek a quali- 
fied A.C.A. who has good experience of 
SR and taxation. Excellent pros- 
NEWLY QUALIFIED Circa £4,000 
“Medium-sized, well-established Central 
London firm seek recently qualified or 
good PE D finalist. A progressive and 
rewarding position is offered by this firm. 
P.A. TO PARTNER Circa £4,750 
Substantial City firm seeks young, 
qualified person wishing to progress. It 
is essential that they should have good 
tax knowledge. ? 
SEMI-SENIORS £2,750-£3,250 
Our clients are a medium-large Central 
London firm who seek two or three 
partly qualified audit and accountancy 


‘assistants. Excellent prospects. 


AUDIT SUPERVISOR Circa £4,750 ' 
Qualified person is sought: by this ` 
substantial City firm to handle a very 
wide range of audits. 
SENIOR/LUTON £3,750-+- 
Small/medium-sized firm require some- 
one who has good, all-round auditing 
experience, Not necessarily qualified. 
SEMI-SENIOR/CROYDON 
Circa £3,590 

Not necessarily qualified but good 
auditing and taxation knowledge re- 
quired. Small, friendly firm. 
SENIOR, TRURO Circa £4,000 
Qualified person is sought by small, 
well-established firm. All-round auditing 
and tax experience essential also super- 
visory ability. 
AUDIT SENIOR, ENFIELD 

: ' Circa £4,000 
A.C.A.JA.C.C.A. is required by this 
medium-sized firm. Excellent oppor- 
tunity for advancement. ~ 


staff. There are now more opportunities than ever in most Cities and Towns. 



















' firms and companies. 


| Corporate Taxation ` 
London £4,100-£4,500 p.a. 


Opportunities for recently qualified ACA’s (M/F) tojoin Corporate Taxation Department. 
Expanding sector including overseas tax and tax advice. 


SIMILAR POSITIONS ARE AVAILABLE IN OUR Cardiff OFFICE, 


Personal Taxation 
| London c.£5,000 gd 


Senior case worker (M, F) for Personal Taxation. Unqualifizd but with approximately 10 years 
„relevant experience and able to work with minimum supervision Mixed portfolio of substantial 
and interesting clients. 


« Weare an expanding international firm of Chartered Accountants with centrally situated 
London offices. The atmosphere is friendly and informal and working conditions are excellent. 
Please write giving personal details and work history to: 


J.A.Ryan, Personnel Manager 
Mann Judd 

Chartered Accountants 
2 Torrington Place 

London WCIE 7JP 
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1 positions: i 


‘| PLEASE TELEPHONE: Mr Gerroll 





-Having Creative Talent Is One 
£“ Thing- KnowingWhereTo 
Applyltls Another 


Many young accountants have become disillusioned because 
their work does not demand creativity. But, Accountancy can 
be creative in the right.environment. 

Before making decisions about your career, stop and think. 
What are your objectives and how can these be achieved? 
We can help you answer these questions as our experience is 
sœ» extensive and based on detailed knowledge of many 


So contact one of our consultants quoting ref: CRI. 
We will gladly provide the information you require. 


Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS, 
TELEPHONE: 01-836 4086. AND 


3 COATES PLACE, EDINBURGH EH3 7AA, 
TELEPHONE; 031-225 7744, 












WEST END CHARTERED 

ACCOUNTANTS - 
Progressive firm able to offer 
excellent salary and opportunities 
has vacancies for the following 


1) AUDIT MANAGER — with at 
least four years’ P.Q.E. in the 
profession. 

2) UNQUALIFIED SENIOR - 
with at least seven years’ 

experience In the profession. 












at 01-935 2964. 





PERSONAL 


TAX ASSISTANT 
at London Bridge 


A young firm of chartered, accountants 
require a personal tax assistant with good 
experience. 

The work is varied and offers excellent 
experience in all ferms of personal tax. 

e have attractive offices overlooking 

the Thames at London Bridge. 

Applicants should be mid-twentles to 
mid-thirties, and a salary of between 
£3,506 and £4,000 will be paid, together 
wich luncheon vouchers and a substantial ` 
Christmas bonus based on effort. 
aoe ring David Smyth on 01-407 


PLEASE MENTION 
THIS SUPPLEMENT WHEN 


ANSWERING ADVERTISEMENTS: 
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accountancy The biggest and best 
personnel 


GREATER LONDON 


PARTNERSHIP c. £5,500 STREET 


BAKER 
Early partnership is offered to 24/30 qualified able to take total. 


responsibility for a wide-ranging client block by a fast-growing, 


smaller practice with no partner over 35, Ring 01-628 8525 SCH 


hour answering service). 


AUDIT MANAGER £5,500-£6,500 
Responsibility for wide client block (including public companies) 
and staff of major, medium practice. Ideal for audit senior/super- 


visor from larger practice seeking immediate managerial post and. 


. short-term prospects. DWw22 


P.A. TO PARTNER c. £4,500 Wi 
Two young partners seek a third, able to work under pressure on 
own client block (particularly taxation). DW23 


PARTNER’S ASSISTANT ` WU 
Recently qualified 22/26 for leading medium C.A.s. All aspects 
general-practice work reporting directly to partner. Fast promotion 
for right man in stimulating profitable practice. DW24 


MANAGER TO PARTNER - 1 year FCL 
Seeking partnership within the year? Young enthusiastic C.A. 
23/28? ? Use your general-practice knowledge as Manager of young 
thriving City C.A.s. with clients mainly ‘south of river’ to Gd E 


YOUNG QUALIFIED FOR CO/PERSONAL TAX £5,000 CITY 
An opportunity exists to work on varied company and personal 
tax clients including tax-planning under the direction of a young 
partner of a larger, well-known City C.A.s, Courses and training 
are available, for a person lacking up-to-date experience, 


MANAGEMENT ACCOUNTANT £4,500 S. LONDON 


With fast-expanding construction group for qualified, ambitious: 


A.C.A./A.C.M.A, (20s) work on projects, monthly accounts, 
Q. and M., new computer systems. 


FINANCIAL ACCOUNTANT 45,0 S. LONDON 
£5,000 offered to energetic qualified iN .C.A.JA.C.C.A. (24-28) with 
high- quality manufacturing company, work closely with financial 
director. Prepare monthly accounts, forecasts, cash’ flow analysis. 


NEWLY QUALIFIED £4. READING 
Ideal for newly qualified eG CA. JA.C.C.A./A.C.M.A. Duties will 
be consolidation of returns, preparation of control reports and ad 
hoc D PERUON within a manufacturing market leader. Prospects 
excellent. b 


ACCOUNTANT/COMPANY SECRETARY c. £6, 000+ Car o 
Be Tesponsible for the complete U.K. accounts function of a 
Swedish manufacturing company. This is a job requiring involve- 
ment at top management and day-to-day levels. sọ the depth of 
experience in all aspects of accountancy within a Kaderen 
Company will be the key factor. Age 35-+ NNQ. 


63 Moorgate, LONDON EC, 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


Nationwide Service 
for all Accountants 


THE PROVINCES 


TEMPORARY ASSIGNMENT £1-70-£2-50 per hour 

W. YORKS 
We are registering an increasing number of assignments in the 
profession throughout the Yorkshire area. We wish to meet senior 
unqualified/qualified people with recent experience of end of year 
records/audit work. Rates according to age and experience. 


AUDIT SENIOR £4,000 CLEVELAND 
Expanding professional practice seeks qualified or experienced . 
accountants (25-40), with enthusiasm and drive to develop a large, 
small-jobs dept. Tremendous potential for ambitious applicant: 


NEWLY QUALIFIED CA. MANCHESTER 
International practice (one of Top 10) wishes to recruit a newly 
qualified A.C.A. to become involved on a range of work including 
large public company audits. Excellent training offered. 


POTENTIAL PARTNER £4,000-+-Car ‘MANCHESTER 
Responsibility, outstanding prospects and excellent fringe benefits 
are offered to a young C.A. capable of running a small office in 
the Manchester City Centre. Outstanding opportunity for someone 
able to deal directly with a range of prestigious clients. 


P.A. TO PARTNER c. £4,000 LEICESTER 
Excellent opportunity within expanding National practice. You 
will gain further experience in auditing, taxation and accounts. ` 
Prospects and salary very good. 

Also we have a selection of vacancies in the Leicester area for 
accountants (qualified) with good auditing and/or taxation ex- 
perience. Salaries £3,000-£4,000. i 


NEWLY QUALIFIED c. £4,000 $ BIRMINGHAM 
An exceptional opportunity has arisen for a newly qualified A.C.A. 
with first-class examination record to specialise in tax with an 
international firm. 


TAX MANAGER £6,000+ _ BIRMINGHAM’ 
An experienced A.C.A. is required for an international firm with 
offices in Birmingham. Preferably under 30, the successful applicant 
can expect a first-class salary and outstanding career prospects. 


INSOLVENCY c. £4,750 BRISTOL 
A challenging position for an experienced A.C.A. (30+) who 
expects to work on his/her own and wishes to specialise in com- 
pulsory bankruptcy within a leading international practice, 


TAXATION TO £4,000 CARDIFF 
„An outstanding opportunity for a young A.C.A. with experience. 
of large company work to specialise in corporation tax in an inter- 

‘national practice, 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS.0532 38384. 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF. 0222-371446 
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TRUST ACCOUNTANTS & | 
HFiqureheads 


Accountancy and Executive Recruitment 
Interviews by appointment only 
60 BLANDFORD ST, LONDON W1H 3HE ‘Tel. 01-486 4041 








Cambridge and Landon 


{1} To £5,000. Medium-sized firm of Chartered Accountants who handle 500 Trusts 
of all varieties. Must have some experience of Trust law and taxation. Attractive 
conditions. An outstanding opportunity in a beautiful part of the country. 


2. £4,000-£6,500. Large firm of Chartered Accountants. Openings at various levels 
in the department. Knowledge of relevant taxation essential. Excellent prospects 
for men and women of ability. 


To discuss these or other Trust vacancies on our files, contact: 


Nigel Halsey, s ` 

Career Plan Ltd, r 
7 Wine Office Court, 

London EC4. 01-353 1858. S bet 


EAST ANGLIAN 
. CHARTERED ACCOUNTANTS 
require ; 


1 QUALIFIED CHARTERED ACCOUNTANT 


To act as Manager of rapidly expanding Audit Department of a 

















WEYBRIDGE CHARTERED ACCOUNTANTS 


YOUNG EXPANDING, PRACTICE IN’ MODERN PRESTIGE 
OFFICES HAS THE FOLLOWING VACANCIES: 


TAXATION 


Assistant (qualified or unqualified) required to fill a post with 
excellent prospects. Experience essential (including Company 
taxation). Excellent salary £4,000. : 





National Firm using current techniques. Aged 27-30. Must have 
recent audit managerial experience. Previous experience with a 
Provincial Practice would be helpful. Initiative and ability will be 


rewarded by a Partnership within 5 years. 
ae Salary circa £5,500. Pension etc. 


Apply Box EA 25132. 


` TRAINING 
| MANAGER 


` Medium Term To Partnership 
To£8,500 ` 


| A long established 13 Partner firm in the City 
seeks to eppoint a Training Manager who is likely 
to be a chartered accountant with at least two 
years’ post qualification experience in a similar or 
larger sizəd practice. Some educational experi- 

ence would be preferable. l 

The firm has a strong client range from the 
expanding family business to substantial private 

and publiz companies. f . 

The Training Manager's responsibilities will 
include: 
' ye Co-ordination and monitoring of student 
training. 

% Implementation of internal firm training up 
to partnerlevels. i 
Review and research of technical develop- 
ments and dissemination of literature. 
Invelvement in Institute and District Society 

_ affairs. aor 
After an initial period establishing a Training 
function the appointee may also be encouraged 
| to participate in some professional practice work. 
l This is a-significant appointment and could 
ultimately lead to a partnership. 
This adpointment is open to male and female 
candidates. For more detailed information contact 
lan du Pre, A.C.A. quoting reference 1557, 





Douglas Llamblas Associates Limited 
410 Strand London WC2R ONS | 
telephone 01-836 4086 

and 3 Coates Place Edinburgh 

EH3 7AA telephone 031-225 7744. 








AUDIT 


_ Semi-Senior Assistant (probably unqualified) required and applicants 


will preferably have good general éxperience including Incomplete 
records and should be able.to work with the minimum of super- 
vision. Salary according to age and experience (c. £3,250). 


Junior Assistant also required at a minimum salary of £2,000. 


Written applications for the above posts are invited. The Staff 
Partner, Wells Dickerson & Co, The Centre, 68 High Street, 
Weybridge, Surrey KT13 8BN. 


PUBLIC PRACTICE 


SENIOR- W. LONDON to £4,500 
An A.C.A. of extrovert personality is needed by a small 
practice having a variety of challenging and interesting audits. 


SENIOR - CITY ~ c. £4,250 
A large well-known practice needs an A.C.A. preferably with 
some p.q.e. who wishes to broaden his experience to includé 
computer audit. ` 


COMMERCE 7 


CHIEF ACCOUNTANT -W1 c. £6,000+-car ` 
A large advertising agency with an interesting clientele seek 
a personable young A.C.A, or AC CA to be responsible to 
the M.D. for total function. Exciting potential. 


FINANCIAL ACCOUNTANT 

CENTRAL LONDON p to £6,500 
A young A.C.A. of two years’ p.q.e. and with the ability to 
play an important and Increasing role in-the overseas interests 
of an international consumer product company. A fair 
knowledge of French or German would be a useful advantage. 


Ask for Robert Williams for fuller details and application 
forms. 


1 H 


Bar ton 80 Chancery Lane 


Accountancy London wc2 
Recruitment 01-4051431 (24hours) 





| 





` City of London 
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ARRON 
WILLIS 








` 


FINANCIAL ANALYST 50,060 DM 
W. Germany Nr. Hanover 
Equiv. £10,560—£11,000 


Our clients, a U.S. corporation operating world-wide, providing 
engineering services to the Oll Industry, seek a young accountant 
for their German operation. He/She must have a good working 
knowledge of German and be partly or fully qualified. The responsi- 
bilities will cover day-to-day accounting, analytical work, cash flows 
and projections. This German subsidiary has associate companies in 
Holland and Austria. Please reply DAVID J. WILKINSON, DIREC- 
TOR, at London Office. Tel. 01-629 4463 (24 hours) — week-ends and 
evenings after 7.30 p.m. 0273-65006. 


SENIOR MANAGEMENT AUDITOR 
Brussels 800,000 Belgian Francs 
per annum 


We have been granted sole U.K. agency by our Clients, a U.S. multi- 


national electrical and electronics corporation. They wish to recruit 
a qualified accountant (or graduate) aged to 35 years with at least 
4 years’ experience in practice and who is thoroughly familiar with 
accepted U.S. accounting principles and methods. He should have 
fluency in English and good oral and written ability in French = 
additionally a knowledge of the Flemish or Dutch language would be 
useful, The man appointed will be responsible for the examination of 
financial control procedures, the operating performance and the 
evaluation of management contro! precedures of its Western Euro- 
pean operations — where it has some 25 manufacturing and marketing 
subsidiaries. This is very much a ‘springboard’ opportunity for a man 
keen on moving later into top financial management ~ trained audit 
men are often successful candidates for the ever-growing number of 
important European financial positions. Travel time would average 
50% (home week-ends). He should have staff supervision experience 
and should be a lucid report writer. Please reply to ALAN SNOW, 
F.C.A., at London Office. Tel. 01-629 4463 (24 hours) — week-ends 
and evenings after 7.30 p.m. 01~953 4564. « i 


CHIEF ACCOUNTANT/PARTNER.- 
SHIP SECRETARY ‘ 
to £8,000- Benefits 


A medium-sized firm of Solicitors is seeking a Chartered Accountant, 
aged between 30 and 50 years, for this key position. He/She should 
have some previous experience of administrative work, be able to 
accept a high level of responsibility and attain the complete confi- 
dence of the partners. The two principal functions of the position are, 
as Chlef Accountant, supervising the operation of the accounting 
system, preparing annual accounts and monthly management inform- 
ation, ensuring compliance with the Solicitors’ Accounts Rules, with 
4 staff reporting, the accounting system being based on a visible 
record computer. Another important aspect is the provision of 
financial advice to the partners. The other principal function, as 
Partnership Secretary, will involve belng responsible for various 
administrative matters Including premises leases, repairs, offices 
systems, methods, machines and equipment, insurance and pension 
matters and personnel. A knowledge of current personal and 
corporation tax would be an asset. Please reply to ALAN SNOW, 
F.C.A,, at London Office. Tel. 01-629 4463 (24 hours) — weekends 
and evenings after 7.30 p.m. 01~953 4564. 


` 
H 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT ` 


Cardinal House ` 
- 39-40 Albemarle St, London Wi. Tel: 01-629 4463 
76 King Street, Manchester. Tel: 061-833 0484. 


MANAGEMENT SERVICE 
ACCOUNTANT ' 
London SWI e. £5,000 


A qualified accountant, young, fairly forceful, enthusiastic with 
initiative and an ability to work well with people will find this 
position particularly attractive. We seek for our clients, a travel 


and Inclusive holidays company, a person with good accounting, 


computer systems and auditing experience. He/She will be respon- 
sible to the Financial Director for the continuing development of 
management information systems, improved financial controls and 
internal audit procedures. Promotion prospects and job satisfaction 
can be rated as excellent. Please reply to DAVID J. WILKINSON, 
DIRECTOR, at London Office. Tel. 01-629 4463 (24 hours) ~ week- 
ends and evenings after 7.30 p.m. 0273-65006, 


IRAN e, £9,000 inc. allow. 


Great opportunity to live and work in one of the most rapidly 
growing economies in the world. Good capital accumulation. Good 
exam record and large firm experience essential. Reply immediately 


‘to Laurence Smith, 


SOUTH AFRICA up to £6,600 


Johannesburg offers excellent training and experience and is still 
one of the best areas for a short spell abroad (2-year contracts). 
Large firm experience and good exam record preferred.. Reply to 
Laurence Smith. 


THE BAHAMAS c. £7,000 (tax free) 


Three-year contract for newly qualified C.A. Must be single and have 
a good exam record. International firm of C.A.s, For details reply to 
Laurence Smith. 


ZAMBIA c. £7,000 + accom. 


Vacancies in Lusaka with top firm of accountants -for a two-year 
contract. Excellent experience and capital accumulation. Good exam 


. record is important. Reply for details to Laurence Smith. 


AUSTRALIA to £6,500 
A few vacancies still exist in Sydney and Melbourne. Excellent ex- 
perience, training and future prospects. Our clients are seeking a 
newly/recently qualified C.A. for a two-year tour. For details reply 
to Laurence Smith, ’ 


SPAIN and GIBRALTAR 


International firm of accountants seek Spanish-speaking C.A.s for 
Madrid and Barcelona, on a two-year contract. Also one person 
required for Gibraltar. Reply please to Laurence Smith. - 


GHANA and NIGERIA `" 


Chartered or Certified accountants are required by our client, a 
large International firm of accountants, for their offices in Ghana and 
Nigeria. Air fares paid for candidate and family. Excellent long-term 
prospects. Ghanaian and Nigerian nationals only. Please apply to 
Laurence Smith. 


SINGAPORE $12,000- $21,600 


This international firm of Chartered Accountants Is seeking several 
Audit Seniors with 3 years’ post-qualifying experience for its Singa~ 
pore office. Long-term prospects appear bright. Singapore nationality 
only. Please reply to Laurence E. Smith. 


| | TASK FORCE — TEMPORARY DIVISION 
Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441. RATES 
from £1-50 per hour to £3°00 per hour. The services of our Permanent Divisions are at all times available TO TASK FORCE 


PERSONNE 


H 


nl 
H 
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21 Ansdell Street 
London W8 SBN 


GABRIEL DUFFY 


(CONSULTANCY) ` 01-9379821 
_ ACCOUNTANCY 

AUDIT MANAGER. WEST END £6,000.-£7,(00 

Partnership prospects for s2lf-motivated-A.C.A., age 28-31. 

AUDIT MANAGER. WEST END £5,000--£6,000 


Matura, qualified or unqualified experienced, person, age 32-45 
SENIOR. MANAGEMENT SERVICES e, £4,500 
A.C.A., age about 25. Expe-ienced medium range computers, Travel overseas. 


COMPANY SECRETARIAL £5,000+ 
Age 35-50. Must be experienced in the sphere to Public Practice, 
RA. TO PARTNER. WEST END c. £4,000 
Finalist or recently qualified A.C.A. 

" INSOLVENCY £E NEGOT. 
Preferably with Commercial or Industrial experience. Some travel. 
TRUSTS To £5,000 


Openings for experienced specialists in both Commerce and the Profession. 


ASSISTANT AUDIT MANAG e £4,500 
` Excellent career opening for recently qualified A.C.A. Travel to Europe. 

SEMI-SENIOR £3,000+ 

Transfereo possibly considzred for prosperous'expanding ‘young’ partnership. 

SENIOR DUNSTABLE . 

Qualified or Unqualified experienced for office of multi-branch firm. 

SEMIS/SENIORS i READING 

Full range of auditing for Finalists or recently cualifleds. | 

SEMIS/SENIORS WEST LONDON 

Excellent career prospects in small growing Practice. 

SENIOR NORFOLK 

Qualified or unqualified experienced older men, 

SENIOR BRISTOL 


Opportunity for A.C.A./A.C.C.A. to join international firm. 

OTHER PROVINCIAL OPENINGS INCLUDE: ` 
CAMBRIDGE (Trusts & Audit); BRIGHTON (Senior and Manager); DOVER (Senior): 
WATFORD (Senior); SEREWSBURY (Senior and Manager); WOKING (Senior); 
ROCHESTER (P.A./Senior); COVENTRY, =XETER, MANCHESTER, STAINES, 
SLOUGH, CHESTER. 


OVERSEAS OPENINGS INCLUDE: 
CHANNEL ISLES, BERMUDA, GIBRALTAR, LISBON, MADRID, MIDDLE EAST, 
SOUTH AFRICA, CARIBBEAN. 

` : 1 


panan: 


Telephone or write for further particulars. 
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CEL 





NIGERIA 


Qualified ACA/ACCA 


Our well established Lagos office is 
seeking to appoint qualified Nigerian 
Nationa-s with audit experience, who 
would like to return to continue their 
career development. 


The successful app-icants will enjoy the 
opportunity of working with a wide range 
ofclien:sin many areas ofindustryand - 
commerce, thereby enabling them to 
widen heir experienze ona broad front. 
Prospests for personal progress and 
promotion are good, 


We are offering an excellent salary and 
conditions, free passage to Nigeria and 
assistance towards relocation expenses. 


Flease apply tc Michael Cross, 
Coopers & Lybrand, 
Abacus House, 

Gutter Lane, 

London, ECAV 88H. 





21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 
pe na n ee 


For permanent jobs listed below, available to male or female applicants, contact 
London Office unlass stated otherwise. We cover Public Practice, Industry and 
Commerce throughout the U.K. and Overseas for all accountancy and taxation posts. 

















INDUSTRY AND 
COMMERCE 


GLOUCESTERSHIRE. ~ Chief Ac- 
countant, £5,000—. For engineering 
company and preference will be given 
to those with qualification A.C.A./ 
A.C.C.A./A.C.M.A, and experience in 
computer applications is desired. Apply 
Reading Office. — Ref, 1115.. 
READING. — Management Account, 
ants. c. £4,000. Several interesting 
openings in Reading, Bracknell and 
Ascot for qualiied accountants. Apply 
Reading Office. — Ref. 1116. 
LONDON, — Internal Audit. £4,250, 
To operate in the North London, 
Herts and Essex areas with an industrial 
company, Relevant experience in 
industry or the profession is required 
preferably with someone experienced 
with computer applications. Must be 
able to work without supervision and 
communicate to all levels, Age pre- 
ferred 25-40. — Ref. 8991, 

BUCKS. ~ Accountant, £6,000+car 
An interesting apening occurs for a 
qualified accountant to join a manu- 
facturing company in the motor-car 
industry. He will report direct to the 
Board. — Ref. 8983. « 

ESSEX. ~ Deputy Chief Accountant, 
c. £4,500, The job reports to the Chief 
Accountant with the responsibility for 
the financial systems of the business 
and in particular the data processin 
systems, Also budgetary and financia. 
reporting and the monthly financial 
report, Good prospects with this very 
large group. — Ref. 8988, 

LONDON (NORTH). ~ Financial 
Accountant. £6,500. For an inter~ 
national consumer product company. 
Young chartered accountant with at 
least 2 years’ experience in commerce 
or industry is required, Age preferred 
25-30. The post reports to the Financial 
Controller and duties will include the 
maintenance of financial records and 
accounts in conformity with the U.K. 
parent company’s policies and stan- 
dards, ~ Ref. 8986, 

ESSEX. ~ Financial Accountant, 
c. £5,000-+-. At least one year’s posts 
qualifying experience required and 
applicants should be A.C.A./A.C.C.A. 
‘The post involves the supervision of a 
department consisting of 20 staff. 
Commercial undertaking. — Ref. 8977, 
ESSEX. - Senior Internal Auditor. 
c. £4,500, . Commercial company 
requires a qualified accountant or 
finalist to set up and implement an 
audit programme involving computer 
applications. — Ref. 8976, 

LONDON. — Accounts Payable Super- 
visor, £4,000-+60p per day luncheon 
vouchers, To supervise a staff of 4 
people dealing with 1,500 invoices 
monthly, — Ref. 8973, 

LONDON. Accountant. c. £4,750. 
For an international company in the 
service industry. To manage the 
activities of the accounts department 
and the preparation of monthly 
management accounts and balance 
sheets. Preferred age 25-35 and fully 
qualified accountants. — Ref. 8977. 
HERTS. — Management Accountant. 
c. £4,000-£4,500. An industrial 
company seeks a newly qualified 
accountant or finalist to operate 
varied responsibilities ranging from 
the preparation of management and 
financial accounts to the submission of 


reports on financial investigations for’ 


senior management. This is a progres- 
sive post with large company benefits. 
ghe salary is fully negotiable. — Ref. 





MIDDLESEX. — Accountant. £5,000 
p.a. A qualified accountant or finalist 
aged 22-30 is preferred, for the colla~ 
tion of accounts and preparation of 
monthly balance sheets to trial 
balance, Additional duties include the 
preparation of budgets, A large com- 
mercial company. — Ref, 8967. 


TAXATION 


READING, — Tax/Audit Staff. Our 
register is now bulging with vacancies 
for all levels in Reading, Basingstoke, 
Slough and Oxfordshire. Apply Read- 
ing Office, ~ Ref. 1117. 

BUCKS. ~ A firm of chartered account- 
ants seeks both personal and/or come 
pany taxation staff at salaries ranging 
from £3,000-£4,000-+. Excellent con- 
dinoas and good experience. — Ref. 
LONDON, ~ C.T.T. £4,750+-. A large 
firm of accountants seeks an Assistant 
Accountant who should be suitably 
qualified, to deal with general estate 
planning, valuation of shares in 
private companies. The job is biased 
towards capital transfer tax. — Ref. 


LONDON, NORTH. — £5,000-+. 


- Taxation Accountant, Manufacturing 


company require an accountant who 
will compile and submit U.K. corpora- 
tion tax computations for the group 
and associated companies. Four weeks’ 
holiday, free lunches. ~ Ref. 3744. 
RICHMOND. ~ Personal Tax. c. 
£4,000, A. very good opportunity with 
a firm of chartered accountants with 
very good staff relations, Applicants 
should have good, all-round personal 
tax experience. There is another 
vacancy for a more junior person at 
£2,500-£3,000. — Ref. 3725, 
LONDON. ~ Taxation Manager. 
Partnership to follow. Up to £8,000 
p.a. A chartered accountant is required 
to become Manager with this medium~ 
sized firm of accountants, The emphasis 
will be on corporation tax but there 


|. will be a content of personal tax and 


trust work. Excellent opportunity. ~ 
Ref, 3696, 


PUBLIC PRACTICE- 


ESSEX. ~ Senior. c. £4,500. For a 
medium-sized firm of accountants. — 
Ref. 2152, 

KENT. — Senior Audit, A young 
qualified accountant would be ideal, 
or alternatively an older person un- 
qualified. However, extremely good 
experience and potential is necessary 
anda good salary will be paid. — Ref. 


50, 
COVENTRY. Senior Audit. Recently- 
qualified accountant. c. £3,250. ~ 
Ref. 2146, . 
LONDON, — Senior Audit. National 
firm of accountants requires appli- 
cants with modern audit techniques and. 

rocedures. — Ref. 2147, ` 

RISTOL. — Insolvency. An A.C.A. 
with 6 years’ post-qualifying experience 
ig required in Bristol. It is emphasised 
that experience of insolvency work is 
not essential but applicants should have 
good general professional and com- 
mercial or industrial experience. 
Salary negotiable. — Ref. 2143. 
COVENTRY. — Insolvency. £3,500+-. 
An A.C.A. is required with previous 
EE E in liquidations work. — Ref. 
2145. 


“TRUST ACCOUNTS 


SOUTH COAST. c. £3,000-£4,000 
p.a, according to experience. For a 
firm ‘of solicitors in very pleasant 
surroundings. Experienced trust ac- 
counts administrators are invited to 
apply. ~ Ref. 236, 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 
ee 
PROVINCIAL OFFICES: 45 Renfield Street, Glasgow. Tel. 041-221 3312. 65 New 


Street, Birmingham Tel. 021-643 5242. 8 Victoria Street, Reading. Tel, 0734 599839 


Advertisement 





Join us in America in 1976. 





Advertisement 








We offer an opportunity for developing and work on an immense range of assignments and you 
expanding your professional knowledge and should quickly become familiar with professional 
experience in a specially designed, highly geared and practices in the United States. 
dynamic programme in both the United States and in During the programme you will attend selected 
a number of other locations. training courses on complex auditing problems, audit 

18 months in the United States, starting planning and current developments in auditing and 
October to December this year, followed by 18 months ` accounting. 
in either Africe, Australia, the Caribbean, Europe or As this year marks the bicentennial 
another overseas location, will give you the personal anniversary of independence, you should enjoy a very 


and technical advantages you can only acquire with an ` full social life. l 
- international firm. _ You will earn considerably more than you do 
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If you're married and your wife wants to 
continue to work, it’s possible that we will be able to 
arrange this. i 

If you have qualified as a chartered accountant. 
during the last two years and have an open mind 


` about the future, write to lan Macpherson in our 


London Office. 

After an initial meeting you could go on toa 
discussion with the partner from the United States 
who is in charge of that part of the programme. He will 
be able to advise you on the most suitable location ` 





Advertisement 





On the same day you will also meet the 
European and United Kingdom staff partners to . 
consider the second half of the programme. ` 


Price Waterhouse & Co 
Southwark Towers 

32 London Bridge Street 
London GEI 9SY 
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Audit 
managers 


London to £7,500 


Neville Russell & Co., 
require progressive qualified accountants 
with sound professional experience at 
manager level, to handle interesting 
portfolios of clients. 
Good personality and the ability 
to take responsibility are 
regarded as essential. 


Contact Ray Turner, 


30 Artillery Lane, Bishopsgate,- 
London EI ZU. 

















GABRIEL DUFFY 
(CONSULTANCY) 


; TAXATION 
A.C.A. COMPANY TAX 
Recently qualified, preferably with some experience; but Trainee acceptable, 
TAX PARTNER DESIGNATE 


Preferably graduate A.C.A. presently working in large Department. Personal "and 


Company. 

AC, A. PERSONAL TAX 

Excellent post in International firm, 

TAX SENIOR 

Preferably wich Company Tax Ces training given if necessary. 


PERSONAL TAX SUPERVISO 

Opportunity to assume responsibility for quality casework, Barbican. 

PERSONAL TAX SE 

Excellent atmosphere and conditions in leading fi irm near Kings Cross. 
COMPANY TAX SENIOR 

Preferably qualified A.C.A. Experience also taken on merit. 

MPANY TAX MANAGER 

Qualified person with minimum 5 years’ PQE. 

TAX SE RS 

About 50 Wee openings with firms of all sizes in Central London. 

CAPITAL TRANSFER TAX 


Age 25+. Good en peceround:s in Tax. 
MATURE TAX SENIOR 


£5,001 
Age 35-50. Personal, some Company, Experienced. Residence/Demicile/overseas 


income. 
TAX MANAGER i 
Partner-Designate for Practice consolidating their tax function. c, £6,000. 


TAX PARTNER-DESIGNAT SUSSEX 

Exciting opportunity to develop and expand decentralized Kanal To £6,000. 
MPANY TAX BIR MINGHAM 

RAN graduate A.C.A, with "big firm’ experience. £6,500. 

COMPANY TAX PORTSMOUTH 

Age lal 24, Locala office of prestigious National firm. 

PERSONAL T SURREY 

London casework AX a salary) in friendly Woking and Guildford ormes, 

TAX CHMOND 


Senior to £5,000, semi-senior to £4,000. 
OTHER PROVINCIAL OPENINGS INCLUDE: 


21 Ansdell Street. 
London W8 5BN 


01-937 9521 


To £5,000 


£4,800-£5,200 
c. £5,000 

To £5,000 
£5,500~£6,000 
£7,000+ 
£4,000~£5,000 
c. £5,000 


OXFORD 


RICHMOND, CROYDON, LEEDS, COLCHESTER, MANCHESTER; GLASGOW, 
CAMBRIDGE, WATFORD, THORNTON HEATH, SLOUGH, READING, BATH, 
WOLVERHAMPTON, OXFORD, STEVENAGE, LUTON, LEICESTER, BRIGHTON, 
BRISTOL, BICESTER, ILFORD, CHELMSFORD, NORWICH. 


sonnsnunnunnnnse 





Write or telephone for details of the above and many other positions. 


` -= | GDC - KENSINGTON - 01-937 9521 


Technical Officers for the 





UNITAS? 


C.London 


The recent expansion of technical services within ` 


the Association of Certified Accountants caused 
by its increasing involvement in accounting 


standardsand supporttoitsmembers, hasresulted ` 


in the decision to recruit two young, recently 
qualified Certified Accountants to join the depart- 
ment based in Bedford Square. 


The specific responsibilities of the new Technical 
Officers (male or female) will be geared respect- 


ively to the Profession and Industry/Commerce. . 


You will work closely with the Secretary-Technical 
and the Technical and Research Committee of the 
Association. You will be involved in preparing 


Association of Certified Accountants 


Salary fully negotiable 
reports on the effects of legislation, the evolve- 
ment of new standards and providing a compre- 
hensive service to the various: demands of 
members. 


Ideally, you will have qualified in the last five years, 


be able to demonstrate an academic bias, and 
have recent practical experience in the area in 


which you wish to specialise. A relevant degree 


would be an added advantage. 


This is therefore seen as an unusual and challeng- 
ing role for someone interested in the develop- 
ment of accountancy and who is seeking to move 
away from the more orthodox career pattern. 


For further details contact John P. Sleigh, ACCA, quoting reference JS/132/TOA on 01-405 3499. 


^ Lloyd Executive 


Brownlow House, 50-51 High Holborn, London WC1V 6ER 
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PUBLIC PRACTICE 





A BETTER POSITION available for junior 
and semi-senior assistants with chartered 
accountants at Palmers Green, North Lon- 
don. — Telephone M. Golend 01-886 1132-3 
or write Maurice Golend & Co, 271 Green 
Lanes, Palmers Green, London N13 4XP. 


A BETTER SALARY for all temporary and 
permanent commercial and ‘ professional 
accountancy staff through London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. ~ 01-248 2662, 


ACCOUNTANTS, Lymington, require 
taxation assistant with sound knowledge of 
professional work and ability to work on own 
initiative and audit clerk with good all-round 
knowledge of audit and accountancy work, 
Salaries by negotiation. ~ Box AL 5553. 


ACCOUNTANTS?’ ‘OFFICE in Harrow has 
vacancies for experienced audi: staff. Full- 
and/or par:-time applications considered. = 
Box AO 5574, 


ACCOUNTANT, QUALIFIED, specialising 
in incomplete records and personal taxation 
required by sole practitioner to manage new 
office in coastal town between Bournemouth 
and Southampton. Separatz bungalow 
accommodation available. Prospects of 
partnership for right applicant. Commencing 
salary by arrangement, Pleese apply in 
writing, stating age, experienc? and present 
interests. - Box AQ ‘5566, 
ACCOUNTANTS REQUIRED for pro- 
fession and commerce in London, South-east 
and West Country. — Please pkone Executive 
Selections 01--623 6150, or call at Monument 
Station Buildings, 53-54 King William 
Street, London EC4. West country applicants 
may phone Bath 4811 or 2828. Individual 
attention guaranteed. 


AN ABLE SENIOR is offered an attractive 
opportun:ty by F.C.A., London W1. Staff 10, 
Good sa’ary with reviews. Excellent pros- 
pects. — Reply Box AA 5462. 


aaa 
` 
AUDIT MANAGER — WEST END’ 
Small, rapidly-growing, West End firm 


requires audit. manager (praferably 30 to 


35+) to take complete cha”ge of a group 
of clients. Would ideally suit somebody 
fed up with being a small cog in an 


impersonal wheel. Write to 


22 Manchester Street, Lordon WIM 5PG. 











ARTICLED/CERTIFIED STUDENTS 


A rapidly expanding West End firm of 
Chartered Accountants have vacancies 
for junior and semi-senior clerks 
including transferees, preferably with 
experience in the profession. We are 
able to offer a- wide range of client 
experience, .progressive salaries and 
excellent future prospects, If this 
icterests you please forward details of 
your career to date to: . 


B. SINGER, E.C.A. 
SHULMAN & PAR 

43 WELBECK STREET 
LONDON W1 





AUDIT SENIOR and semi-senior required 
by Uxbridge chartered firm. Salary range 
£2,500-£4,000, according to ability and 
experience. Progressive and interesting posi- 
ticns, — Apply Box AS 5485, : 
BLESSED-CALLABY LTD provides a 
personal service to help find your next 
, appointment. ~- Great Marlborough 
Street, London WI (01~734 3466). 
BRISTOL CHARTERED ACCOUNTANTS 
w:th young progressive practice require audit 
senior (23~27), qualified or Part II for varied 
small- and medium-sized audits. Taxation 
senior (23-27), suitable for A.T.LI. or A.C.A., 
prepared to specialise; also young tax 
assistant (20-24), preferably ex Inland 
Revenue.-~ Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


BROMLEY FIRM of certified accountanzs 


require semi-senior/senior audit assistant with 
experience in incomplete records. Salary 
tetween £1,750 and £2,750 depending cn 
experience, — Telephone 01-464 5951. 





, CANTERBURY 


Experienced tax senior required by 
Canterbury office of London chartered 
accountants. Part-time basis preferred. 
Salary by negotiation, Write Box CE 





CERTIFIED ACCOUNTANTS seeking pro- 
fessional office opportunities in Cambridge, 
Cornwall, Hampshire, Home Counties, 
Norfolk and Oxford, ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset- 
Telephone Yeovil 25183, ` 

CENTRAL LONDON chartered account- 
ants have vacancies for all grades of andi: 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6109, 


Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


š ; S S E 
You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To meke sure you get the list you want, 





CHARTERED ACCOUNTANTS 
BAKER STREET 


require a semi-senior, studying for either 
chartered or certified exams, who is 
capable of working without supervision. 


Please contact the Staff Partner: 


Wilcer Coe i 
7 22 Manchester Street 
London WIM 5PG H 


01-486 4281. 


‘CHARTERED ACCOUNTANTS in pleasant 
resort town of Rhyl require young qualified 
assistant. Good starting salary and prospects 
for person w:th sound all-round experience, — 
Apply to Box CA 5556. 

CHARTERED ACCOUNTANTS, Walsall, 
require an experienced senior able to take 
responsibility, mainly on family companies. 
Salary up to £3,500. Recently qualified and 
unqualitied zonsidered. — Box CA 5503. 
CHELMSFORD FIRM of accountants 
require a qualified accountant — partnership 
prospects. Please give particulars of ex- 
perience, ase. ~ Box CF 5541. i 
CROYDON. — Small but progressive firm of 
certified accountants require senior to assist 
principal, Qualifications not essential but 
must have good all-round experience. Salary 
negotiable. ~ Please write with brief par- 
ticulars to Box CS 5593, 


| associates | 


DON’T MISS THIS! 
The best bargain in the job 
market is a call to our experien- 
ced professional agency where 
service is free. One telephone call 
will give you access to free advice 
and the possibility of introduc- 
tions to a wide selection of 


Le2a4g 


EE 


DORSET. — Manager required for small 
branch office. This post is ideal for a person 
with ability and sense of humour who con- 
siders a challenge is worth a higher than 
average salary. — Box DM 5576, 


















DUNSTABLE ACCOUNTANTS require a 
senior dudit clerk. Applicants should be 
experienced in incomplete record cases and 
private company accounts. Salary subject to 
negotiation. ~ Apply W. H. French & Co, 
2! Cardiff Read, Luton, Beds. Telephone 
Luton 23272, 

EXPERIENCED SENIOR AUDIT CLERK 
required by chartered accountants with busy, 
medium-size but varied practice. Should be 
interested in taxation and capable of dealing 
with taxation al gg of private companies, 
partnerships and individuals. Considerable 
direct contact with clients is envisaged. Salary 
negotiable and according to experience. — 
Please send full details to Waterworth, Rudd 
& Hare, Central Buildings, Richmond 
Terrace, Blackburn, Lancs. 


ILFORD CHARTERED ACCOUNT- 
ANTS require semi-senior/senior ac- 
counts clerk to assist two partners. Must 
be experienced in incomplete records and 
able to prepare final accounts of private 
limited companies, partnerships and 
sole traders with a working knowledge 
of taxation. Salary negotiable. — Phone 
01-478 6076. 


LUTON. -~ R. K. Fryer & Co, 20 Cardiff 
Road, require experienced qualified and 
unqualified seniors at their Luton office and 
associated offices in Hitchin, ~ Please write 
with details. 
LUTON ACCOUNTANTS with small, ex- 
panding practice require qualified senior as 
„A. to partner, Also audit assistant with at 
least one years’ experience. — Contact 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183. 
MAIDENHEAD, ~;A.C.C.A. or A.A.C. 
required by rapidly expanding firm. Appli- 
cants should be well versed in incomplete 
records and taxation and should be adaptable, 
Partnership will be offered to a suitable 
applicant after twelve months’ probationary 
period. ~ Please send full personal and pro- 
fessional details to: A. J, Ramage-Gibson, 
B.SC., Bän 40/42 High Street, Maiden- 
head, Berk 


f rks, 
NORTH LONDON/HERTS borders ap- 


pointments for qualified seniors responsible 
position involving smali- and medium-size 
audits. Those wishing to return to the 
profession also considered. Competitive 
salaries offered. ~ Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

NORTHAMPTON CHARTERED 
ACCOUNTANTS require a qualified ac- 
countant to act as a personal assistant toa 
partner. The successful applicant will be 
expected to show drive and initiative, and 
accept responsibility for the servicing of a 
number of clients. Partnership prospects, 
Salary according to age and experience. — 
Apply in writing to the Staff Partner, Ellacott, 
SEENEN Co, 44 Billing Road, Northampton 


PERSONAL AND company tax seniors 
required by large City firm of chartered 
accountants. Commencing salary around 
£5,000 per annum, -- Please phone Executive 


Selections, 01-623 6150 for an appointment. - 


PERSONAL ASSISTANT, able to prepare 
small and medium accounts and deal direct 
with clients, required by busy West London 
practitioners. Salary up to £5,000 p.a. 
depending upon age and experience. Senior 
and semi-senior staff also required. — Box 
PA 5455, 

SENIOR CLERK, WALTON-ON-THAMES: 
— We require a young qualified accountant, 
finalist or possibly experienced senior to take 
over block of small to medium clients cover- 
ing a wide variety of professional work, Our 
salary scale is linked to age, experience and 
qualifications, with BUPA, pension scheme 
etc. — Telephone Mr Tate, 01-546 4441. 


SHEFFIELD 
National firm of Chartered Accountants 








please quote the appropriate reference number when you contact us. have vacancies in their Sheffield office 
` :. r for qualified Chartered Accountants. 
Senior Vacancies Commerce & Industry The Profession Excellent experience of modern auditing 
Ref. SA50 Ref. MAroo Ref. PAzoo techniques. First-class training arrange- 
Over fifty posts offering One hundred vacancies from One hundred posts of all _ ments. SE SE aoe on 
salaries over £5,000 in £3,500 — £5,500 grades in the profession bo S 
3 commerce, industry Ref. OA 50 Se in Britain ae ee EE 
and the profession in Over fifty jobs for part- overseas offering salaries MAL BAND ity charter 
: d tified 
the U.K. and abroad. qualified accountants to £4,000 to £7,000 -4- j accountant as assistant to, partars: Salary 
k circa d athe e are i y looking tor 
D e Cross Keys House a person who has partnership potential, — 
Richard Owen A tes ZE aa 
C ar en SSsoclates London EC2R 6EL SMALL, EXPANDING NW. London C.A-s 
Our service, which finds the right jobs for hundreds of accountants every year, Telephone: 01-638 3833 ee Ae ege P on with S EE 





is free, confidential and personal. (24 hour answering service). matters. Salary up to £5,000 per annum with 


excellent Prospects. ~ Send full details to 


Ror § 











SOLE PRACTITIONER Cotswolds, requires 
‘senior as P.A. to partner. Young finalist or 
older, experienced person considered. Com- 
petitive salary offered. — Contact Wessex 

nsultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 





SOUTH LONDON 

Chartered Accountants, South-east 
London, require qualified or experienced . 
seniors. Experience of incomplete 
records, able to work on own initiative. 
Salary commensurate with experience 
and ability. — Please apply with brief 
particulars to Box SL 7253. 





SOUTH-WEST MARKET TOWN. ~ Senior 
assistants required in, expanding practice. 

nly persons capable of earning a salary in 
the region of £3,600--£4,000 should apply. — 
Box SW 5575. 


EE 


SUTTON 
Qualified or part-qualified young 
accountant required by sole practi- 
tioner — partnership prospects, ~. Box 
SQ 7243. 


Pid 


SWINDON ‘CHARTERED ACCOUNT- 
ANTS require assistant for ‘preparation of 
accounts from incomplete records, tax com- 
putations, small company work etc, ~ Tele- 
phone 0793/32484 (Mr Cox). 

'AXATION ASSISTANT required by City- 
centre chartered accountants; relevant ex- 





perience plus a desire to specialise is essential, 


Sé ER, Birmingham’ Bo Sen 
un Teet, ingham, , Tel. 
021--236 7911. 
TAX SPECIALISTS required for profession 
and commerce in London, South-east and 
West Country. ~ Please phone Executive 
Selections 01-623 6150, or call at Monument 
Station Buildings, 53-54 King William Street, 
London EC4. West Country applicants may 
phone Bath 4811 or 28828. Individual 
attention guaranteed. 
WEST COUNTRY chartered accountants 
require an accounts assistant, probably part 
Qualified, at their Exeter office. Recent 
erience in a professional office is essential. 
~ Please write, in confidence, with full details; 
to Staff Partner, Francis S. Clark & Co, 31 
St David’s Hill, Exeter. 
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WOKING 
PERSONAL TAX DEPARTMENT 


CITY CHARTERED ACCOUNT- 
ANTS have vacancies for personal 
taxation assistants of all grades in their 
Woking office. Hours by arrangement. 
Salary according to age and experience. 
Apply staff manager SMALLFIELD 
RAWLINS & CO, 116-126 Cannon 
Street, London EC4N 6BA. Telephone 
01-623 7051. SG 





YOUNG FEMALE ASSISTANT (finalist) 
able to prepare final accounts (taxation) 
required by busy West End practitioner 
acting fer TV and theatrical personalities, 
Smart, modern office. Top salary to suitable 
applicant. — Write stating age, experience and 
salary to Box YF 5519, 
YOUNG CHARTERED ACCOUNTANT 
with two to three years’ post-qualification 
experience required as P.A. to partner in 
small but busy firm of chartered accountants 
at their branch in the Harrow arsa of 
Middlesex. Applicant should be able to work. 
on own initiative. - Write stating age, 
i erperiencs and salary required to Box YC 





TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis, We 
handle all formalities. 


Please telephone, London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol Kingscott, ` 
021-236 5513, SEH 


Mark 


U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
thronghout London. — Deboo Execu- 





tive. Ring 01-628 2714, 





COMMERCE AND INDUSTRY ` | 





ET Reed Executive 


The leading authority on the selection of financial management. 


-© N. Bucks 


Manager—Internal Audit 
c £6,000 + exc. benefits 


` Our client is a young but important contributor to 
higher education in the U.K. and has grown 
substantially since its inception. Its activities and 
operations are becoming more diverse and it is now 
seeking a person to develop its internal control 
function as an aid to improved efficiency and 
techniques. The appointed candidate — who will be a 
qualified accountant with several years commercial 
auditing experience — will have an exceptional 
opportunity to operate on their own initiative and set 
their own plans within the overall objectives. Benefits 
include assistance with removal expenses and a 
generous vacation allowance. ! S 


Telephone London office 01-836 1707 (24 hr.. 
service), quoting Ref. 0550/TA. Reed Executive, 
55-56 St. Martin’s Lane, London WC2N 4EA. 
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V GUINNESS 


LONDON 
WEST END 


DEPUTY TO 
GROUP TAXATION 
ACCOUNTANT 


We are seeking a qualified accountant with more than 

4 years’ post-qualification experience including 2 years’ 

specialising in sompany taxation work either in a similar 

department or in a professional office. AT and experi- 
ence of foreign taxation would be an advantage. 

The accountant will be located in the Finance Depart- 

ment at Group Headquarters and his/her duties will 

include: 

a) Preparation of company tax computations and 
estimates for companies in an international group 
giving an opportunity to acquire experience of U.K., 
lrish, other European and overseas tax legislation 
and to deal with double tax relief problems 

b) Assisting with tax planning of international group. 

Salary (including allowances and annual profit share) is 

negotiable at approximately £6,250 p.a. Benefits include 

5 weeks’ holiday. Non-contributory pension scheme. 

Please telephone 01-629 9685 for application form or 

write stating age, qualifications and experience to: 


£6,250 p.a. 


The Group Chief Accountant 
Arthur Guinness Son & Co Ltd 
10 Albemarle Street - 

London W1X 44J 











? 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 


The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 


The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 
ever. R 


The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of circulars or canvassing matter. Any letter is 


` liable to be opened for examination of its contents. 


The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 
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A GRADUATE, qualified accountant 
required for appointment in London to 
specialise in taxation. Unique and varied 
experience available, Lunchecn vouchers 
and pension scheme. — Box AG 7265. . 


Young Accountant 
Circa — £4,750 — North West Kent 


A group of privately owned companies, 
Principally engaged in building low cost 
homes, requires a Chief Accountant/ 
Company Secretary to assume progres- 
sive responsibilities from the Finance 


Director and contribute to the planned 
programme for expansion, Applicants in E 
their mid-twenties should hold one of the 
following qualifications: ACA, ACCA, 
ACMA, and preferably hav2 had some 
experiense in the building icdustry. 


Please telephone for interview; 
01-777 9066 — Mr Colin J. S. Mason 





SURREY 
GINEERS require chief accountant/ 


CONSULTING EN- 


adminis-rator with experience of partner- 

ship gaois and taxation. Some ad- 

ministrative and company secretarial 

experience an advantage. Applicants 

should be qualified accountants, pref- 

erably aged 30 to 40. Excellent salary will / 
be paic to a suitable candidate. — Apply 

Box SC 25129. 





Group Taxation 
Manager 
c.£8,500+car 


Hoover Limited wish to appoint 
a Group Taxation Manager based 
at their Perivale (Middlesex) 
Headquarters. 

The successful candidate 
(male or female) will be primarily 
responsible for planning taxation 
strategy on an international basis 
with due regard to corporate 
structure and to varying legislation 
in the countries concerned. He or 
she will vet the computations of 
overseas subsidiaries and liaise on 
taxation with associates world- 
wide and also with external 
advisors and authorities. 
The position also involves 
managing all aspects of UK 
Tax affairs. 
‘Candidates, probably 30+ 














will be.qualified Accountants who 
have specialised in taxation. 
Commercial experience of both 
home and overseas tax applications 
is essential. ` . 

‘Salary is negotiable, around 
£8,500 and will depend upon age 
and experience. Fringe benefits 
include 5 weeks annual holiday and ` 
a contributory pension scheme. 

A company car will be provided. 
f Help with relocation expenses 
will be given-where necessary. 
Write or phone for an application 
form to Mr.J.R. Gunning, 
Headquarters Employment. - 
Manager, Hoover Limited, 
11 Wadsworth Rd., Perivale, 
Greenford, Middlesex. 
Tel: 01-997 3311 ext. 287. 



























_Chartered Accountant 
c. £5,000 


` A rapidly expandiúg Company in the fields of Marketing, Merchandising and 
“Seles Promotion require a Chief Accountant whose responsibilities will include 
the norma! routine accounting and preparation of monthly management accounts, 






Previous experience in this type of business is not essential but the applicant 
stould have a thorough knowledge of accounting, the ability to deal with people 
and problems, and good common sense, 






The successful appl.cant may expect a sound future with a fist-class financial 
reward, Location is in London. - Apply Box CA 25133, 





EDITOR WANTED 


international Tax and Financial publishers seeks to fill a half-time 


editor vacancy on 2 16-page monthly newsletter focusing on 








practical international tax planning. 





Experience in international legal taxation work is required in 





"addition to a solic Journalistic background. 





Salary offered up to £5,000 p.a. 






Please apply In writing, giving full curriculum vitae to: Box EW 
25134. 














COMMUNITY INDUSTRY 
| requires a | 
second 
AUDIT OFFICER ` 


based at its 


LONDON HEADQUARTERS 


The Audit Officers are members of a smali Headquarters 
team with national responsibilities. The main task is the 
auditing of Area Offices, at present 39 in number and 
as far apart as Dundee and Mid-Glamorgan; they also 
assist in the administrative training of Area staff. Con- 
sequently, the job entails a considerable amount of 
travelling and time spent away from home. 


Starting salary will be £2,555 p.a. (less for candidates 
.under 25) on a scale rising to £3,670 p.a. In addition, 
London weighting allowance of £465 p.a. is payable. 


Application form, together with job specification, and 
further details of the scheme, are obtainable from the 
Secretary, Community Industry, King House, 11 
Westbourne Grove, London W2 4UA (Tel. 01-229 9713). 











} 


P.AY.E/ACCOUNTS CLERK (male or 
female), with bookekeeping experience to 
trial balance for interesting position in the 


modern offices of Accurist Watches Ltd at 

44 Baker Street, London W1. Good salary ey VERSE AS 
for suitable applicant. Pension scheme. Staff 

discount, — Phone Miss Lewis 01-486 5763, * 
TRUST ADMINISTRATION. ~ Solicitors 
and accountants require trust assistants or 
managers with experience of trusts; salaries 
£3,750 to £5,500 p.a. — In confidence ap ye 
Consultant, Strand Business Agencies, 4 
Tondon Wall, London EC2 (Tel Néi 


OFFICIAL 
APPOINTMENTS 


UNIVERSITY OF ASTON IN 
BIRMINGHAM 
MANAGEMENT CENTRE 
LECTURER IN FINANCE 


Applications are invited for the post of 

turer in Finance in the Finance and 
Accounting Subject Group. Candidates 
should be graduates with experience of 
teaching and research in this subject in 
an academic institution together with 
relevant business, professional or other 
experience, 


The successful candidate will be ex- 
pected to contribute to teaching, in 
undergraduate, postgraduate and post- 
experience programmes and to partici- 
pate in administrative responsibilities of 
the Centre. 

Commencing salary will be within the 
range £3,174 to £4,806 per annum on a 
scale rising to £6, 446 per annum, Initial 
Placement will be dependent upon 
qualifications and experience. 
Requests for further details and applica- 
tion forms, which should be returned not 
later than June 11th, 1976, should be sent 
to the Staff Officer, ‘University SE GE 


in Lët Gosta Green, Bi 
Wë, gost Ref. No. 112/44, 
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CHARTERED ACCOUNTANTS FOR 


= USA 


LONDON INTERVIEWS JUNE 8th-11th 











Prestigious International, US-based Certified Public Accounting firm is seeking chartered 
accountants to join its auditing staff. 

Openings exist for both, recently qualified Chartered Accountants and those with 
post-qualification experlence in the profession. 

This leading firm offers employer-paid benefits, professional experience with a diversi- 
fied clientele including ‘publicly-held’ companies, a continuing program of firm-sponsored 
professional development schools and seminars and opportunity to travel. These positions 
are available in the Firm’s Headquarters Office located in a major East-coast city. 


To arrange a confidential interview please write to: 


Accountants, c/o Box CA 25137 


gë 







Please give complete personal and career details, and include home telephone number. 





RETURN TO HONG KONG 


Audit or Tax . > £8,000+ 















We are an international practice and we have experienced rapid growth In our Hong Kong offi ice resulting in ake need for 
additional staff in both the audit and tax departments. The wide range of clients, local and multi-national, provide interesting 
and diverse work Involving the use of advanced, sophisticated audit techniques. The scope of the tax department ranges from 
compliance work to advanced tax planning, i 


Great importance is attached to continuing professional development and the Firm’s training programmes are excellent. 


Throughout the world our policy of ‘nationa!’ offices is already in evidence so there are real long-term prospects for qualified 
accountants wishing to return to their country of origin. 


A partner from the Hong Kong office will be in London/Glasgow in late May and early June for Interviews. To find out more 
about the competitive salary and conditions that are offered, contact: 


S ` MRS FAITH JENNER 
ARTHUR ANDERSEN & CO ~- 
ST ALPHAGE HOUSE 
.2 FORE STREET t 
` E . LONDON EC2Y 5DD. 
(TELEPHONE 01-606 8080). 






H 








PARTNERSHIPS AND 
PRACTICES — 





ABLE A.C.A. with extensive professional 
experience szeks early partnership or eventual 
succession in small- or medium-sized practice 
north ar central London or northern 
frome counties. — Box AC 5570. - 
ABLE YOUNG A.C.A. wishes to purchase 
fees or partnership interest in Central 
London, suburbs or Home Counties up to 
0,000. — Box AY 5448. 3 
A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early parznership with 
sole practitioner or small firm. Subcontract 
work and temporary assignment considered. 
— Box AB 5522, 
A.C.A. WISHES to dispose of part or whole 
of established London praccice. G.R.F. 
approximately £20,000, Indefinite consult- 
ancy/association agreement possible, — Box 
AC 5578. 
A CERTIFIED ACCOUNTANT, Sutton/ 
Croydon area offers partnership on the basis 
of i} xG.R.F. acquired E er cent cash 
and 75 per cent negotiable). Up to £8,000 
G.R.F. available. ~ Box AC 5£59. 





ANOTHER FINANCE BILL, OH NO! 


If that is your reaction you could use a 
specialist taxation service run by a Char, 
tered Accountant for Accountants, 


Covering any tax problem —' whether 
one of practice, interpretation, staff 
training. or systems design and imple~ 
mentation, newsletters for clients, etc. 
You can have your own specialist tax 
depart ent whenever you nzed it, 


Alternatively, full responsizility can be 
taken for the running of ycur taxation 
department — a tax partner by the hour, 
Write to Box AF 5440. , 





A FOUR-PARTNER FIRM is NE. London 
has acquired a number of practices in recent 
years and has retained the goodwill of the 
clients. Farther acquisitions of practices or 
part-practices are now being sought, prefer- 
ably on a consultancy fee or annuity basis, — 
Box AP 5496. - 
ACCOUNTANTS in Swin- 
don have a vacancy for a partner, preferably 
under 30, and with good experience in a 
provincia! practice, There will be a short 
probationary period to ensure mutual suit- 
ability, but subject to this the person selected 
will reach parity with the three existing 
partners within three years. - Apply by letter 
to Walter Johnson & Partners, 17a High 
Street, Swindon, Wilts SN1 3EH. 
CHARTERED ACCOUNTANTS, North 
Wales coast require young C.A., preferably 
with two-three years’ post-q.alification exe 
perience in small- to medium-ized firm, with 
a view to partnership. — Apply with full 
details to Harold Smith & Son, 3 Clwyd 
Street, Rhyl, Clwyd. 
CHESHIRE/N. WALES. — Chartered ac- 
countants seek qualified assistant — early 
Lecker? prospects; two-three years’ 
ost-qualification experience preferred, — 
lease send brief personal/professional 
details to Box CN 5526, 





CROYDON 


F.C.A. anxious to dispose of part or 

whole of his well-established practice. 

Gross annual fees approx. £25,000. 
Box CF 7226, 








An Expanding, 3-Partner, 
City Firm of Chartered 
Accountants requires a 
Young Chartered Account- 
ant with good examination 
record and overall taxation 
ability. Admission to part- 
nership in 2 years’ time. 
Salary around £5,900. — Box 
AE 25138. ) 













CITY (EC4) PREMISES available for small 
firm (twenty staff or less) on pooled basis — 
to give immense savings ~ within offices of 
C.A.s with total staff of 100. Marger en- 
viseged after introductory period. — Box 
CE 5497. 

DERBY, ~ Sole practitioner with G.R.F, of- 
£2(,000 approx, seeks similar with a view 
to amalgamation or acquisition. = Please 
reply to Box DS $543. 

DISPOSING OF your practice? Well- 
established expanding ` would be very 
interested in discussing acquiring your 


‘ practice no matter whereabouts in the U.K. 


— Please telephone 01-248 5932 oz write to 
Boa DO 7244, * 

E.C.A. REQUIRES to rent office and services 
in West End-Central London, City practice, 
Time available to help overburdened prac- 
titioner if required. ~ Reply as soon as 
fou: to Box FC 5544, 

OF ACCOUNTANTS in Chelmsford 
and London require partner, would consider 
merger with firm operating in Essex. Please 
give particulars of qualifications, experience, 
agz etc. — Box FO 5542, 

ONE OF THE oldest German auciting firms 
wich head offices in West Berlin seeks an 
opportunity to participate in an active part- 
nership with a U.K. or Commonwealth 
firm of chartered accountants, — All corres- 
pendence to: Deutsche , Treuhand- und 
irtschaftsrevisionsgesellschaft mbH, Hohen- 
zallerndamm 123, D-1000 Berlin 33, 
OPPORTUNITY FOR young C.A. to join 
SW. London two-partner practice (£27,000 
G.R.F,). Initial salary not less than £4,000 
a. Elderly partner wishes to reduce working 
ours and an early partnership would be 
offered to suitable person, resulting in a 
substantially higher income. — Box OF 5471. 
SMALL BUT expanding practice in ‘Surrey 
requires a chartered accountant thoroughly 
experienced in incomplete record work, 
personal tax, VAT, interviewing and advising 
clients — no audit. Eight to ten years’ smal 
practice experience and a lively commercial 
outlook essential. Up to £5,000 per annum 
aad prospects of partoership available fer 
the right person. — Box SB 5579. 
SOUTHAMPTON. — Chartered accountants 
wish to acquire small practice, and would te 
interested to hear from practitioners con- 


templating retirement. — Box SC 5589. 
SOUT 'H-EAST LANCASHIRE. — Busy sole 


practitioner, aged 38, staff 12, requires on: 


experienced qualified accountant. Partnership 
after probationary period. Ability and 
fleasant personality more important than 
capital in the first instance. ~ Please write 
to Box SE $458. f 

SUTTON F.C.A., with substánzial practice 
wishes to amalgamate with C.A. with a 
gross fee income in excess of £7,000 p.a. 
Ample freeboid accommodation to cater for 
future expansion, ~ Box SF 7242, 
‘TWICKENHAM chartered accountant 
wishes to dispose of practice. £16,000 G.R. 
Good self-contained offices, Outright sale 
required, — Box TC 5560. ' 

20 PER CENT partnership is offered in a 
“Mayfair firm after short probaticnary periad. 
Fees £150,000+. Profit share £14,000 
approx. Price required £30,000, When reply- 
ng please give full details in strictest confi- 
dence. All communications will be answered. 


— Box PI 5558 


YORK CHARTERED ACCOUNTANTS 
require a recently qualified accountant to 
be responsible for the audit function of 
groups of medium-sized private companies 
and to assist the partners generally. Early 
partnership prospects are envisaged, ~ Please 
write fully to Box YC 5470. 


Financial / Management 
Consultant, A.C.A., MBA. 


(27) wishes to form assocla- 
tion with established and 
progressive firm of chartered 


accountants with a view to 
broadening the base of 
services offered to clients. 
Capital available if required. 
- Box FM 25076. 
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SUBCONTRACT WORK 


A SUBCONTRACTOR experienced in 
vaxation affairs required by chartered ac- 
sountants in Camberley/Brackneil area, to 
andertake corporation tax and Schedule D, 
Zase I and II computations and correspond- 
Spee, Work to be done at our offices at times 
suitable and convenient to subcontractors, — 
Replies to Box AS 5472, ` 





FREELANCES REQUIRED 


We need all grades urgently for tem- 
porary work in all areas during normal : 
office hours. 
PRACTITIONERS SERVICES BUREAU 
6 Clements Road, Ilford, Essex ` 
01-553 2184. 





A BRIGHT, YOUNG chartered accountant 


` with all-round experience seeks temporary 


assignment for two to three months, either 
in profession, commerce or industry, — 
Please reply to Box AB 5529. 
A.C.A. in practice specializing in incomplete 
records/taxation will assist overworked 
practitioners by means of subcontract work 
or other arrangement. London and suburbs. 
~ Box AC 5581. 
A.C.A., with good, all-round experience 
requires work in the profession. South or 
West London, Surrey or North Kent. 
Work on premises or collect and deliver, - 
Box AC 5527, 
A.C.CA., A.T.LI., eighteen years’ pro- 
fessional experience complete/incomplete 
records, investigations, taxation, trusts and 
liquidations, Collection/delivery or work ‘on 
promises”. London/Essex areas, — Ingatestone 
is U 
ACCOUNTANT with wide experience in 
incomplete records, taxation, VAT, ete., 
seeks subcontract work in London area, 
Will collect and deliver. - Box AW 5498, 


ACCOUNTANT with varied experience of 
incomplete records, personal and company 
taxation, VAT, audits of small to large 
companies, seeks subcontract work London, 
Essex, Herts areas. — Box AW 5509. 
ACCOUNTANT (qualified), many years’ 
experience in profession, seeks subcontract 
work, London or SE. Will collect and 
deliver. One-third of fee charged or by 
arrangement. — Tel. Orpington 33173 or 
Box LORS 
ACCOUNTANT (QUALIFIED), in NW. 
London with many years’ experience under- 
takes all types of professional work. Prompt 
collection and delivery. - Box AQ 5473. 
CHART! ACCOUNTANT, with smali 
practice in West London; incomplete records, 
personal tax, small audits, seeks subcontract 
work in London and South West. Wil} 
collect and dehver. Rates negotiable, — Con- 
tact J. B. Quillam 01-567 2779. 
CHARTERED ACCOUNTANTS, with 
spare capacity, will undertake subcontract 
work in Central London area. ~ Box CA 5505. 
EXPERIENCED C.A. in practice seeks sub- 
contract work. Greater London area; prompt 
collection and delivery; working on clients 
remises considered. —.Box EC 7246. 
EXPERIENCED F.C.A. available for sub- 
contract work. Has worked on public 
company to incomplete records. Willing to 
work on practitioner's premises if office and 
services available to rent. ~ Reply to Box 
EF $545, 
F.C.A., LONDON, available to help prac», 
titioners requiring assistance of a wide and 
varied professional nature. ~ Box FC 5580, 
TAX SPECIALIST with spare time, seeks 
arrangement with firm on part-time basis, 
will travel, ~ 01-677 3211 (SW16) after 6 pm. - 
TAXATION. ~ Ex-Senior Inspector of 
Taxes (48) available to assist practitioners in 
Manchester area with income tax, corpora- 
tion tax and capital gains tax matters and back 
duty work on consultancy basis or visiting 
service if preferred. — Box TE 5528. 
TRUST AND ESTATE ACCOUNTS 
prepared, including tax £25 per year. — Box 
TA 5450, > 
WATFORD ACCOUNTANT with wide 
experience in the profession seeks additional 
work on subcontract basis, — Box WA 5449. 





SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive, - We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C, E Barden Jones at 01-638 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the UK. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
0011 (London) or 021-236 5513 (Birming- 


A. 

A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. ~ Please 
reply to Box AB 5530. 

ACCOUNTANT, aged 31, A.C.A.(°71). Good 
allrounder seeks partnership prospects N. 
London area.'- Contact Stewart Lane on 
01-242 2691. Clayman Agency. 





ACCOUNTANCY ASSISTANCE 


Available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi« 
days, sickness, or on special projects, etc. | 
Qualified, competent personnel avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London Wi. 





A PART-TIME POSITION wanted in the 
Greater Manchester area to prepare draft 
accounts from complete or incomplete 


records. — Box AP 5499. 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT post in the U.K. 
and overseas. 


PRACTITIONERS SERVICES 


BUREA R 

6 Clements Road, Ilford, Essex 
01-553 2184/5 

Job applicant: also invited 





AN EXPERIENCED SENIOR ready to take 
challenge, Looking for a position with a 
Progressive firm of accountants. Willing to 
work without supervision and reporting to 
partner directly, — Please write to Box AE 


3442, 

AUDIT SENIOR. - A.C.C.A. Qualified 
December 1975. With six years’ professional 
experience in incomplete records, tax and 
audit. Seeks position with firm in the City. — 
Contact D. Beal on 01-638 0141 Clayman 


Agency. ` 
CHIEF ACCOUNTANT. -~ F.C.C.A., 
A.L.M.A,, A.T.LE Qualified 1959, Twelve’ 
ears’ professional experience plus ten years 
in industry. Seeks a senior position either at 
home or abroad. — Contact A. Vivian on 
01-638 0141, Clayman Agency, 
EX-INSPECTOR OF TAXES available for 
temporary assignments anywhere in U.K, — 
Box EY 5474, 


LADY IN HER 30s interested in working 

` with accountant or with firm of account» 
ants. Has a sound knowledge of book» 
keeping/accounting to R.S.A. Stage. ~- 
Box LI 5451. S 


H 





OUT OF ARTICLES, recently appeared in 
PEI exam May 1976, Substantial other 
sources of income, seeks position on selfa 
employed basis. -- Please write Advertiser, 
wa Avenue, Muswell Hill, London 


OVERSEAS GRADUATE, P.E. II finalist, 
seeks position in C.A. firm in London — Box 


O S 
PE I FINALIST, over six years’ experience 
in incomplete records, auditing, P.A.Y.E., 
VAT and personal tax seeks position in 
profession, — Please reply Box PE 5531. 
QUALIFIED CHARTERED ACCOUNT- 
with good all-round professional 
experience seeks permanent job in London 
with prospects. Salary required around 
£5,000. — Box gg 5454, . 
RECENTLY QUALIFIED A.C.A. with good 
all-round wht tn, experience seeks 
position th small/medium-size firm of 
CA ~ Box RQ 5547.’ 
TRAINEE ACCOUNTANT, aged 23, seven 
‘O’ levels, three ‘A’ levels, A.C.C.A, student, 
secking position in the profession, London 
area. — Contact Barry Lester on 01-242 2691, 
Clayman Agency, - -- eee S 





S immediately in London. ~ Box CA 5592. 
CERTIFIED ARTICLED CLERK 


S THE ACCOUNTANT, May 20th : T "May 2mnd, 1 





TRAINING CONTRACTS 


A CERTIFIED accountancy student seeking 
articles with firm of certified accountants. 
Few months’ experience obtained in anditing 
and accounts in a small chartered account- 
ant's firm. - Box AC 





A YOUNG AND AMBITIOUS STUDENT 
passed Foundation at first attempt and now 
appearing for P.E. I in November 1976, 
seeks transfer of training contracts in London 
with chartered accountants. Principal’s 
written consent obtained. ~ Please write to 
Box AY 5494, 


articles with C.A. practice. — Box AY 5488. 
EAS graduate in 
economics and statistics seeks articles any- 
where in the U.K. Available immediately. — 
Contact Hafeez, 1 Queen’s Parade, Green 
Lanes, London N8, 
CERTIFIED ARTICLES sought by male 
student passed LC.M.A. Foundation ex- 
amination and now.wishing to change over. 
Six months’ relevant experience. Available 


secks 
transfer to a medium-size firm in London 
to gain more experience. Three years’ experi- 
ence. — Box CA $452, o 
H.N.D. BUSINESS STUDIES student 
with three ʻA’ levels in Law, Economics and 
Accounting, Full exemption from foundation 
course and with one year’s experience as 
accounts clerk seeks articled clerkship, ~ 
Box HN 5532. : 
OVERSEAS COMMERCE GRADUATE 
(Hons), one-and-a-quarter years’ experience 
with chartered accountants. Seeks articles 
with certified accountant. — Box OC 5536. 
OVERSEAS POSTGRADUATE seeks trans- 
fer. Ten months’ experience in incomplete 
records, VAT, final accounts, tax returns. — 
Please contact, Javed, 2 Selborne Avenue, 
London E17, 


P.E. II FINALIST of chartered accountancy 
~ intend to take exam in December 1976, 
seeks pcsition in small/medium firm of 
CAS in London or Manchester. — Please 
write to Box PE 5477. 

23-YEAR-OLD GIRL with H.N.D. Business 
Studies (exempt from Foundation Course) 
seeks articles for C.A. — Inquire Miss Gulnar 
Karmati, 5 Rectory Gardens, Hornsey, 
London N8, 

SEEKING TRANSFER of training contract. 
P.E. I level. Can start immediately. — Box 


ST 5441, a 
SEEKING ARTICLES TRANSFER. — Three 
years’ experience in profession. Immediately 
available. - Box SA 5492. ` 

SEEKS TRANSFER OF ARTICLES. ~ 
Asian passed chartered foundation. One-and- 
a-half years’ experience incomplete records, 
Also passed Part II A.C.C.A. Aged 27. 
Anticipated salary £1,050. — Box ST 5476. , 
SEEKS TRANSFER OF ARTICLES, 
passed chartered foundation. One year's 
experience in incomplete records, limited 
company accounts and YAT. Salary an- 
ticipated £1,200 p.a. Principals consent 
obtained. — Box ST 5583. ` 
STUDENT passed P.E. I A.C.C.A, with 
considerable audit experience, seeks articles 
with certified accountant in London. Avail- 
able immediately, - Apply Nathan, 12 


TRANSFER OF ARTICLES required by 
P.E. I Finalist. Three years of experience. 
Principal’s permission obtained. - Please 
contact S. K, Mahmud, 44 Hertford Street, 
Park Lane, London W1. 

YOUNG FOREIGN STUDENT with wide 
experience in overseas British bank seeks 
training contract, Exemptions from Founda- 
tion course, Available immediately. - Box 
YF 5443, 

YOUNG FOREIGN STUDENT passed 
Foundation recently; with two ‘A’ levels, 
seeks articles, Available immediately. ~ Box 
YF 5591. a 

YOUNG HARD-WORKING GRADUATE 
with two-and-a-half years’ experience re« 
quires transfer for better experience. — Please 
reply to M. ©, Jawaid, 8 Adolphus Road, 
London N4. 





SERVICES 





ACCOMMODATION ADDRESS facilities 
or small, furnished office suites, with all 
services (receptionist, phones, etc.) provided. 
Near St Paul’s, London EC4, — Univere 
Office Accommodation Co Ltd. 01-623 2844, 





Accountancy and Book-keeping Con- 
sultancy Services for the U.K. and all 
European countries 


We are specialists in establishing and 
maintaining the accounts of companies 
in the U.K. and other European 
countries, 


Our services include: 
1. General Book-keeping 
" 2. Preparation of Accounts 
3. Budgeting/cash flow 
4, Filing all necessary statutory returns 


5. Legal and audit contacts throughout 
Europe 


6. Debt collection facilities 


Countries include: All of Scandinavia, 
Germany, Holland, Belgium, Switzer- 
land, France, Italy. 


For further information please contact 
Market Prospects Ltd, 22 Roland Gar- 
dens, London SW7 3PL. 01-373 3732. 


PROFESSIONAL INDEMNITY, — Before 
renewing your insurance consult the special- 
ists — Ellis & Co (1.B.) Ltd, 119 Hall Lane, 
Bradford BD4 TDF (0274-31405/6). You’ve 
everything to gain, nothing to lose. 
PROFESSIONAL LETTERHEADS AND 
CARDS printed by letterpress in traditional 
styles. Quick service, Reasonable charges, 
County Gate Printing, 16 The Fairway, New 
Barnet, Herts ENZ IHN. — 01-449 3788, 
GRANGE TYPING SERVICES. — High 
standard of work guaranteed for balance 
sheets, accounts, etc. — quick and efficient. 
Postal. Service if required. Mrs Parker, 
01-907 3531. 


TYPING SERVICE (electric), — Accounts, 
financial schedules, agreements, etc. — Park- 
leigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. Tel. 
01-346 2383, 


If you need 
FREE ADVICE 
ABOUT 
ADVERTISING 


your Legal, 
Company,Financial 
or 
Statutory Notices 


from the people with 
over 160 years experience 
" Call or write: 
Mr. W. Courtenay-Edwards 


REYNELL & SON LTD 
Incorporated Practitioners in Advertising 


Eldon Chambers, 
30/32 Fleet Street, 
London EC4Y 1AA 


Telephone: 01-353 6403. 
Telex: 817433. 





COMPANY 
FORMATIONS 


A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(1-359 3387). 





H 


H 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 
for all your company searches and 
registrations. i 
Limited Companies from £77. 


Write or Phone: 
Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London ECIA 4JQ 
Tel. 01-254 4744/5 





LIMITED COMPANIES 
COMPANY FORMATIONS 
including duties, book and seal, £75 
COMPANY SEARCHES 
within 3 days £175 
same day 2:75 


M. & D. SERVICES 


2 Brynllys 
WTOWN, Powys 
Newtown (0686) 26583 


Shrewsbury (0743) 56269 
London 01-549 0308 





LIMITED COMPANIES 


NEW FORMATIONS £75 
ET ma 
READY-MADE COMPANIES ` 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2 4BA 
(Phone 01-253 3551/2) 





LIMITE 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC1 








LIMITED | 
COMPANIES 


J. P. COMPANY 7 
REGISTRATIONS & CO. 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 








READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for thosa who expect something a little bettor 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y SHE, Tel. 91-353 1441 a 





BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
London ECL 


01-251 0344 





COMPANY SEARCHES and registrations, 
Full search £2. Prompt and thorough. 
New companies formed £73. — Raymond 
Morris & Co, 9 Eversleigh Road, Londor 


-N3 1HY. 01-346 8943 (any, time). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES | 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue (e 
London EC4Y 0HP 
01-353 9471 (6 lines) 


x 4 
READY-MADE COMPANIES available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, Middx, 
Telephone 01-363 4382 and 7387 (ARC 
members). 

READY-MADE COMPANIES £88 in 
clusive transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 








OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES. - Reconditioned 
and guaranteed, S.A.E. for details, ~ Elec- 
tronics International, 18 Cranley Gardens, 
London N13. Tel. 01-346 2242, 
RECHARGEABLE CALCULATOR BAT- 
TERIES, — HP7 and PP3 sizes. Fully sealed 
Nickel-Cadmium cells. Matching chargers, 
S.A.E. for details and prices. - Sandwell 
Plant Ltd, 1 Denholm Road, Sutton Cold: 
field, West Midlands. 021-354 9764. 
RUBBER STAMPS ~- NORMAL SERVICE 
THREE DAYS ~ Signature stamp and 
special blocks seven~ten days. Also daters, 
company seals, pads, ink, etc. Competitive 

rices, ~ F. H. Greenhalgh. Universal 

uildings, Garnet Street, Stockport SK1 
3AR, Tel. 061-480 3826. 





we make 4 


nameplates 
in7 days! 


rubber. 
stanips 
tout 


Interchangeable ‘Registered Ottica’ 
diractory boards also supplied quckly 


AUSTIN LUCE & COMPANY 
59 College Road. Harrow, Middlesex 
Tel. 01-864 7342 (ask for Mr Conquest) 












+ 
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~ ACME APPOINTMENTS | 





` MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loaas to qualified 
accountants up to £22,000, High advances 
to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 

01-883 9595), `, 

00 PER CENT MORTGAGES available 
up to £22,000 for house purcrase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also avai able, ~ Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844), 








A COMPREHENSIVE ` 
MORTGAGE SERVICE 


NO ADVANCE FEES 
ROWE CHARLES & CO: LTD 


Personal Service. 20 years’ experience. 
Members of the Corporation of Mort- 
gage and Finance Brokers. 
Excellent remortgage facilities. 
York House, Wembley, Middx 
Telephone 01-903 5455-8 
(24-hour answering service) 





i 


MISCELLANEOUS 








FACSIMILE TAXATICN FORMS 
and 
COMPANY FORMS 


at Competitive Erices 


SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 


Tel. 01-647 9510 








BUSINESS 





TAX LOSS property company required, — 
Box TL 5549. 


BUSINESS 
OPPORTUNITIES 





Essex house builder oper- 
ating in the Home Counties 
is interested in purchasing 
house-building companies 
for cash.. The assets should 
include land and/or tax 


losses. Please apply in 
writing, in confidence, to: 


T. Mines, A.C.A., 

Trevor Jones and Company, 
Valley House, 

102-104 Crossbrook Street, 
Waltham Cross, 

Herts. EN8 8JR. 


A 


BUSINESS PREMISES 


BERRYLANDS, SURBITON. — Modern 
lock-up shop with office user. Adjacent main 
line station (Waterloo 2C minutes); central 
heating; 13 amp; fittec carpets; private 
office; telephone installec; kitchenette; w.c. 
15-year lease; rent £1,250 pa, premium 
£3,000, - Apply Box BS 5550. 








INCOME FROM OFFICE SPACE 


Professional firm seeks smart foothold 
office in Central Londen. Can you sub- 
let about 300 sq. ft of yours to us and 
share some services ?.— Box IF 7241. ` 


LORDSHIP LANE, LONDON SE22. 
Fully carpeted and furmished office space 
available on three floors approximately 

sq. ft on each floor. Convenient for 
transport, Would suit small firm or overspill 
of larger firm. Rent. at present £800 per 
annum. Three and a half years’ lease for sale. 
Premium £4,000 to include fixtures and 
fittices. — Telephone 01-593 2428. 





PRESTIGE OFFICE BARGAIN. — Regent 
Street first floor front. Good applicants orly. 
Two prestige offices plus waiting rocm. 
Inclusive rent £2,400 pa, £4 per ft. ex. One 
year or larger term if required. ~ 01-734 1885, 
SMALL OFFICE UNITS available ‘Bakers 
Arms’, London E10. Luxuriously furnished 
with services, receptionist and many other 
facilities, - L. V. & A. Ltd, 187 Cranbrook 
Road, Ilford, Essex or 01-554 6232. 

SOLE PRACTITIONER in West End sesks 
another to share small furnished office and 
secretarial services. Could lead to close 
relationship. — Box SP 5552, 3 





PERSONAL ` 


ACCOUNTS SUPERBLY TYPED at low 
cost, Return service for urgent work, ~ 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel. 23147. 

SET OF Simons Taxes required. — Telephone 
0323 20656, 





STOCK VALUERS 


ABOUT STOCKTAKING: AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey (01-- 
979 5599), 


JOHN CHURCHILL & C0. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAIN'S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or 
valuation of finished goods, component 
parts and stock-in-trade. Preparation or 
amendment of plant registers and appraisal 
of net realisation or current replacement 
cost. Stock card control systems checked, 
corrected or analysed. 


Operating. throughout the Unted 
Kingdom. 
Head Office 


56 Hayes Street, Bromley BR2 7NX 
Tel. 01-462 6237/8/9 








BOX. 
NUMBERS 
Replies to advertisements 


using Box Numbers should 
be addressed to: 


Bes 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WOR UI ` 





PARTNER DESIGNATE, PICCADILLY to £7,000 
Small firm of C.A.s in the Piccadilly area seek a first- 
class applicant around 27/30. i 


MANAGEMENT ACCOUNTANT, 
LONDON Wi ` . £5,000 
Unique opportunity for ambitious, capable [.C.M.A. 
in mid-twenties, with North Sea Oil company based in 
Piccadilly, but Involving extensive U.K. travel. Position 
involves the installation and control of Costing Systems 
and Budgets. 


RECENTLY QUALIFIED, . 
BANK STATION £4,500 
Medium-sized firm near Bank tube seeks a bright, 
ambitious person in early twenties, who is seeking 
advancement (2 years Audit senior). : i 


MANAGEMENT SERVICES, , 
LONDON EC4 c. £4,500 
Preferably with E.D.P. background and some knowledge 
of shipping. Post includes systems design, Investigation, 
receivership and liquidation etc., and applicant must be 
prepared to travel overseas. Young Audit team. 


COMPANY TAX SENIOR; 

LONDON EC c. £4,000 
A large/medium-sized firm with international connections, 
situated conveniently for someone travelling up tò 
Liverpool Street station. 


SEMI-SENIOR AUDIT, ` 

OXFORD CIRCUS i c. £3,300 
A small/medium firm seeks person in early twenties with 
BEI and 3 years’ professional background. Friendly staff. 


PART Il FINALIST, LONDON WC1 c. £3,300 
Small/medium Chartered Accountants close to Chancery 
Lane station seek young Part II finalist. Company uses 
latest Audit techniques. 


BOOK-KEEPER/ACCOUNTANT, . 
LONDON W1 £3,000 
Small firm of Solicitors in the West End seeks person 
with experience of Kalamazoo system, age 25/35. 


BOOK-KEEPER, LONDON W1 c. £2,800 
Harley Street consultants seek a book-keeper (under 30) 
for their small, friendly accounts office. 9.30- start, 
luncheon vouchers given. 


. CALL DONALD MAGGS 


315 OXFORD STREET, LONDON W1 
| 01-493 4000 ` 





EINANCE AND COMMERCE 


Award-winning Accounts 
of Smiths Industries 


‘Finance and Commerce’ for this week 
and next will be devoted to the reprint of 
the Award-winning accounts of Smiths 
Industries and H. P. Bulmer. It needs to 
be said in preface that connoisseurs of 
company accounts will in all probability 
find in both Smiths and Bulmers reports 
things that they have seen better done in 
other reports by other companies, Views 
of what should and should not be stated 
“cand indicated in reports and accounts 
vary, and every company account con- 
-poisseur is probably a specialist in some 
degree. 
An award of any kind made by a 
` panel will be decided on the majority of 
the things that matter being done well, 
‘rather than that everything is perfect. An 
extreme example might even be given in 
the case of Smiths Industries in that, 
at a time when colour and pictures are 
used in annual reports, the only colour 
in the Smiths Industries’ report is the 
olive green type used for the front cover 
title and for some headings inside, and 
there are no pictures at all. 


- Clear figures 
To the believer that plain words and clear 
figures rather than pictures and PR are 
the essence of good company reporting, 
Smiths. Industries’ report and accounts 
would win full marks, as they would for 
‘the connoisseur of analysis. 

But belatedly beginning at the begin- 

ning, Smiths Industries’ report opens 
with a contents list, moves to the notice 
of annual general meeting and then to 
salient points from the accounts, Analysis 
begins there since ‘Salient points’ provides 
turnover (split UK and overseas), trading 
and pre-tax profit, funds employed and 
earnings and dividends per share, as well 
as cash movement, number of employees 
at the year-end, turnover per employee 
and profit per employee. 

The list of directors and other detail 
comes next and precedes the two pages 
of directors’ report and the five pages of 
< review by the chairman. The profit and 
Joss account. and relative notes take a 
two-page opening, and the balance sheets, 


|. toa single narrative, are accompanied by 


the notes brought to hand by the use of a 


fold-out page. This obviates the page 
turning (and place losing) that can be so 
frustrating in voluminously ‘noted’ ac- 
counts. 


Full analysis 


Now the Smiths’ analysis starts. Source 
and disposition of funds is followed by 
analysis of ordinary shareholders, analysis 
of turnover and profit in terms of supplies 
to vehicle manufacture, aerospace, marine 
and other industries, supplies to the 
distributive trades and also by overseas 
subsidiaries. This is followed by the 
geographical analysis of turnover and 
then by the inflation accounting schedules. 

Inflation accounting is on the CPP 
basis with a final paragraph stating the 
effect of current cost accounting on 
operating profit, The ten-year review 
completes the analysis. 

The final four pages of the 25-page 
report are covered by detail of ‘Principal 
activities and trade marks’ and detail 
of the senior management of Smiths 
Industries, and both these pieces of 
information are individual to Smiths in 
their extent and detail. 

If this description and the reprint 


from the accounts may suggest to’ the 
avant-garde that Smiths Industries have 
not entirely anticipated the reporting 
suggestions included in the discussion 
paper The Corporate Report, it may 
quickly be said that Smiths’ report- 
ing does not finish with the admirable, 
straightforward, fully informative and 
plainly presented report and accounts. 


Special Report 

There is also a Special Report which on 
its cover tells the readers: “This Special 
Report further interprets the perform- 
ance of the company as revealed in the 
report and accounts for the financial 
year. . . . And, of course, here be 
problems because, as is invariably the 
case, a report which explains the annu 
report provides more information than 
the annual report itself. 

For one obvious example, the Spec 
Report completely fills in the gap betw 
turnover of {157-5 million and trading 
profits of £15137 million by statin; 
operating costs (raw materials, compo- 
nents and products bought for resale) 
£64728 million, total payroll costs 
(including social security costs am 


Mr R. G. Cave, Chairman of Smiths Industries, /eft, and Mr Michael Wheeler, QC Chairma 
the Panel of Judges, talking after the presentation of the Awards. 7 





on contribu’ 
costs £55-597 million, other expenses 
cluding services such as fuel and power, 
tent, insurance. premiums, etc., 
71 million, and depreciation £1,910 
lion. Only depreciation can be matched 
a figure in the report and accounts 


But this apart, the Special Report puts 
gures. in simple but certainly not 
ndescending terms as so many special 
rts, and particularly reports to 
nployees, so often do, The 12 pages of 
e Special Report are as well organized 


), welfare and train- 


and as well presented as the report and_ 


accounts themselves, and particularly the 
final three pages on ‘Inflation ~ what does 
it mean to SI?’ ‘Our human assets’ and 
“Who owns the company? 15 million 
people”. 


Blocked Currency 


In the 1975 accounts of Randalls Group 
there is a change in accounting policy on 
foreign currencies. Figures included in 
respect of overseas subsidiaries are con- 


ng at the rates ruling at- 
balance sheet date. Unrealized surpluses 
on revaluations of foreign assets are. 
credited direct to reserves. In the event 
of unrealized deficits exceeding any 
surpluses held in the reserves in respect ` — 
of the same assets, these will be debited ` 
to the profit and loss account of the year. 
Auditors Thornton Baker & Co open 
their report by stating that ‘In so far as it . 
concerns current assets, the revised 
treatment of foreign currencies . ... is not 
in accordance with the suggestion of the 
Accounting Standards Steering Com. ` 


verted to sterling a 


SMITHS INDUSTRIES LIMITED & SUBSIDIARY COMPANIES 


CONSOLIDATED PROFIT & LOSS ACCOUNT 
ee 52 WEEKS 52 WEEKS 
ENDED ENDED 


2 AUGUST 3 AUGUST 
1976 1974 


£ thousands 
~ 157,500 
15,137 
2,594 
12,543 
6,442 


6,101 


NOVER—Wote 1 
RADING PROFIT—Note 2 
est-—Noate 4 
OFIT BEFORE TAXATION 
Ston Note § 
OFIT AFTER TAXATION 


136,750 
13,214 


arity Interests 44 
ordinary Items—Note € ~ 


6,057 
2,361 


3,696 
17.5p 


SALIENT POINTS FROM THE ACCOUNTS 


1975 
TURNOVER 
for use in UK 
Overseas—-Note 1 
TRADING PROFIT 
PROFIT before TAXATION 
FUNDS EMPLOYED 
CASH MOVEMENT 
GEARING 
EARNINGS per SHARE 
DIVIDENDS per SHARE p 
NUMBER OF EMPLOYEES at year end 000's 
TURNOVER per Employee—Noate 2 £ 
PROFIT per Employee-—Note 2 
NOTES: 1. Overseas turnover is analysed on page 
indirect exports. 
2. Based on average number employed during the year. 


AUDITORS’ REPORT 
to the members of SMITHS INDUSTRIES LIM 


In our opinion the accounts set out on pages [594 to 697] give, so far as ce 

members of Smiths Industries Limited, a true and fair view of the state of affairs è 
2nd August 1975 and of the profit for the year ended on that date and comply with 
the Companies Acts 1948 and 1967. a 


Londen. 


Fryer Whitehill & Co 
18th November 1975 


Chartered Accountants, 


NOTES TO THE CONSOLIDATED PROFIT & LOSS ACCOUNT 


a 

Depreciation of fixed assets 
Emoluments of directors: Fees 

Other emoluments 

sions and payments to past directors 
Auditors’ remuneration i 
after crediting — 

vestment grants 

Sundry interest 


*Net after Tax 


12,650 


Executive Chairman 
; 750 (1974, £33,350) 
Other directors 
£2 £30,000 
207-—-£26,000 
-£22,500 
dE 


aladnwaal xa 


ludes 2 directors for part of 

Cu only 

U.K, Employees 

: £15,001:—£17,500 _ 
£12,809--£15,000 000 H 
£70,001—£12,500 : 7,200 10 8 
*Emotuments after tax are those at the higher end of each range after deduction 
of U.K. taxation at 1974/76 rates, on the assumption that the recipient is a 
married man without children and with no other source of income. 


4 INTEREST 


Leng term loans 
Bank and other loans 


Financial income 


6 TAXATION 
GK. Corporation Tax (52%) 
Overseas 

. Prior year adjustments 


6 EXTRAORDINARY ITEMS 
Surplus on group taxation relief agreements 
Factory re-organisation expenditure and 
provisions (less Tax) 


7 DIVIDENDS 
Ordinary interim declared 2-4683p per share 852 
Ordinary final proposed 3-4302p per share 1,609 


2,361 
8 EARNINGS PER SHARE 


Earnings of £6,057,000 (1974, £5,289,000) are related to the average number. 
of shares in issue. during the year of 34,887,000 (1974, 34,311,000) : 
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mittee’, but Thornton Baker agree with 
the method adopted because the great 
majority of such assets are in blocked 
currency. 

Randall Group has seven subsidiaries 
in Rhodesia. The group’s business is 
distributing to the building, engineering, 
electrical and allied trades. 


Investments in 
Subsidiaries 


Pannell Fitzpatrick & Co, in theit report . 


on the accounts of James Warren & Co, 
comment that ‘certain subsidiary and 
associated companies forming a large 
proportion of the group have been audited 
by other firms on whose- work we have 
relied’, and that interest in subsidiaries 
has been included in the parent company’s 
balance sheet at £3,824,863 which exceeds 
the consolidated net tangible assets and 
goodwill of those companies by £869,717. 

Chairman and managing director, Mr 
Michael Nelmes-Crocker, states that the 
board has decided it is not appropriate 
to make annual ‘adjustments in the value 
of investments in subsidiaries in the 


parent company’s balance sheet. "Not. 


withstanding the provisions in the con- 
solidated balance sheet, the board 
considers that there has not been a long- 
term or permanent decline and that the 
underlying value and the unrealized 
potential of subsidiaries justifies main- 
taining the present value in the parent 
company’s balance sheet.’ 


` James Warren’s activities range through - 


food manufacturing and distribution, 
insurance broking, property and mer- 
chandise and engineering trading, but 
nearly £10 million of the {11-2 million 
of 1975 turnover was in food. A feature of 
the accounts is £1,500,905 of extra- 
ordinary items, increasing a net loss of 
£384,586 to £1,885,491. Apart from 
goodwill of {211,000 written off, the 
balance of the items is either the write off 
against balance sheet figures of the excess 
over and above the cash actually received 
from the sale of assets, or- provisions 
against balance ‘sheet values of property 
and other assets acquired in earlier years 
to write them down to their estimated 
present value. Mr Nelmes-Crocker com- 
ments that in calculating the provisions 
the board ‘has attempted the formidable 
task of estimating the amounts which 


_ Various items may realize if and when they 


are sold, or in other cases the amount of 
loans due to the group which may be 
recovered in due course’. . 

“The board’, he adds, ‘has considered 
all available information but only time 
will tell whether in the particular circum- 
stances of various realizations the pro- 
visions are adequate,’ 

Current policy in the group is to 


H 
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BALANCE SHEETS 
SMITHS INDUSTRIES LIMITED & SUBSIDIARY COMPANIES 























Company Consolidated 
3 AUGUST 2 AUGUST ` 2 AUGUST 3 AUGUST 
1974 1975 1975 1974 
£ thousands ' £ thousands 
10,368 10,478 FIXED ASSETS—Note § 31,178 31,126 
172 170 INVESTMENTS AND ADVANCES—Wote 6 170 174 
38,424 45,381 INTEREST IN SUBSIDIARY COMPANIES—Note 7 
CURRENT ASSETS 
25,036 30,627 Stocks 51,525 44,315 
15,901 78,250 Debtors—-Note 8 i 31,310 29,852 
121 5,106 Cash and short term deposits 5,424 260 
41,058 53,983 . 88,259 ` 74,427 
CURRENT LIABILITIES 
3,120 2,926 Bank Joans v 6,024 5,300 
16,668 14,716 Creditors ` - 25,277 27,837 
701 3,057 Taxation payable January 1977 3,057 2,783 
7,554 1,042 Current taxation 1,423 3,237 
1,143 1,509 Dividends : 1,509 7,143 
23,186 ~ 23,250 37,290 40,300 
17,872 30,733 NET CURRENT ASSETS 50,969 34,127 
66,836 86,762 NET ASSETS 82,314 65,427 
FINANCED BY: d 
SHAREHOLDERS’ FUNDS r 
17,210 21,985 ` Share Capital—Note 2 21,985 17,210 
31,304 39,210 Reserves—Note 9 , | 34,189 ; 25,616 
48,514 61,195 56,174 ~- 42,826 
— — MINORITY INTERESTS 192 — 
2,823 10,900 DEFERRED TAXATION—Note 10 10,900 6,659 
15,499 14,667, LOANS—Note 77 [Not repreduced] 15,048 15,942 
66,836 86,762 S 82,314 , 65,427 








The notes on pages (594, 595, and 596) form part of these accounts. 


. RG CAVE y 
Signed on behalf of tho Board ER. SISSON } Pirectors 





NOTES TO THE BALANCE SHEETS l 


1 ACCOUNTING POLICIES 
{a) Fixed Assets and Depreciation 
Fixed Assets are valued at cost with the exception of freehold properties and long leaseholds in the U.K. 
which were professionally valued at 31st July 1974 and ‘Other equipment’ which includes tools as valued by 
the company’s officials and equipment on hire generality valued by reference to tha estimated period of hire. 
Plant, machinery etc., and short leaseholds are depreciated to amortise the cost by equal annual instalments 
over the life of the relevant asset and investment grants are credited to profit on a similar basis. In general, 
ays machinery, fixtures and fittings are amortised over ten years and motor vehicles over four years. 
b) Stocks . $ 
Stocks and work-in-progress ara valued at cost (after a deduction for fixed overheads in the U.K.) reduced 
to estimated net realisable value if appropriate. 
(c) Research and Development 
Expenditure, other than that rechargeable to third parties, is written off in the year in which it is incurred. 
(d) Exchange Rates 
Foreign currencies are converted into sterling st market rates ruling at balance sheet date. Consolidation 
adjustments arising from changes in exchange rates are dealt with through reserves. 
(e) Deferred Taxation g 
Taxation is based on the profit for the year. Provision is made at current rates of tax for deferments related 
to increases in stock value between 1972 and 1974, timing differences arising from accelerated tax 
depreciation allowances and potential liabilities on realised capital gains and surpluses on revaluation of 
assets. 


2 SHARE CAPITAL 
The authorised share capital consists of 50,000,000 ordinary shares of 50p each of which 43,971,452 are 
issued and fully paid. During the year 9,441,817 shares were issued for cash, 109,061 issued in lleu of the 
1974 final dividend and 1,090 upon conversion of £1,684 nominal of 8% loan stock. . 


3 CAPITAL EXPENDITURE, e 
Estimated commitments at 2nd August 1975 net included in the accounts, amount to .£7,025,000-—-1974, 
.£1,600,000 (Company £550,000--7974, £1,100,000}. Amounts authorised by the Directors but not 
committed at 2nd August 1975 were £675,009 (Company £325,000). 


4 CONTINGENT LIABILITIES 
Contingent liabilities amounted to approximately £600,000. Guarantees by the Company of subsidiary 
companies’ borrowings amounted to £2,000,000, 




















5 FIXED ASSETS PROPERTIES PLANT TOTAL 
Freehold Leasehold MACHINERY ETC. 
CONSOLIDATED ; £000 £000 £000 £000 
Cost} Valuation PETAR EEE A 
At 4th August 1974 78,386 2,101 24,187 44,668 
Acquisition of subsidiaries — 7 14 15 
Additions 264 40 2,075 2,379 
Disposals ` ‘ 3 —128 —1,185 1,687 
At 2nd August 1975 4 18,276 ` 2014 25,085 45,375 
Aggregate depreciation 62 315 17,248 17,625 
F 18,214 1,699 7,837 27,750 
Other equipment 3534 
` 31,284 
Less: Investment grants 109 
31,175 
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eliminate surplus property and other 
peripheral activities and to concentrate on 


tke main operations appropriate to the 


capital base. Investments i in, and manage- 
ment of tea estate companies was origin- 
ally the Warren group’s principal activity. 


Obstacle to Incentive 


The basis of the wage agreement between 
the Government and the trade unions 
may well be, as the Chancellor of the 
Exchequer contends, an instrument in 
reducing the level of inflation, but it is an 
obstacle in the wey of incentive through 
rising reward. Mr Edgar Bowring, chair- 
man of C. T. Bowring & Co, the insur- 
ance, credit finance, merchant banking, 
shipping, engineering and trading group, 
says that one of the great problems for 
the company, and indeed for all progres- 
sive companies which are adding to the 
wealth of the nation, is how to reward 
adequately those who are making above- 
average contributions. 

Every company, he comments in his 
annual report, relies to a. critical degree 
on the skill, energy and above all.the 
motivation of its managers, supervisors 
and senior technical and professional 
staff. Such men and women are not 
motivated by financial rewards alone; 
but the combined effects of inflation, 
taxation and Government ‘policy are 
making it impossible to compensate them 
adequately or fairly ‘and they cannot be 
expected to go on working harder and 
harder for less and less’. 

Mr Bowring ccnsiders that ‘the 
Government’s demard for growth, above 
all in exports and overseas earnings, 
strongly contrasts with policies which 
penalize so severely those upon whom 
that growth primarily depends.’ In 1975, 
incidentally, the Bowring insurance brok- 
ing group alone increased its premium 
income earned in overseas currencies by 
more than 50 per cent from over £177 
million in 1974 to £272 million. This is in 
addition to the group’s overseas shipping, 
trading and banking ecrnings and income 
from overseas subsidiary and associated 
companies. 


Filling the Gap 


With: the 1975 report. and accounts of 
J. Bibby & Sons, sharerolders received a 
letter from the chairman, Mr J. B. Bibby, 
introducing ‘a diagrammatic version of 
the accounts which we aave prepared for 
our employees’. 

Mr Bibby hoped ‘that these will be of 
interest to shareholders not only as an 
illustraticn of the way in which we are 
trying to ensure that employees are 
properly informed ae company, 
but also beca ome 
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£17,932,000 (Company £3,749,000). 


a 


INVESTMENTS AND ADVANCES 


Unquoted Investments 
Advances 


the proportion of issuea shares held being shown in brackets. 
GAP Instrument Corporation (U.S.A, 14%) 

Bujias Mexicanas S.A. (Mexico, 25%) 

The valua of these invesenents is estimated at £75,000. 


7 INTEREST IN SUBSIDIARY COMPANIES 


Shares at cost or valuation \ 
Due from subsidiary conrganies 


Due to subsidiary comparies 


reproduced] 
8 DEBTORS 


of a Deed dated 11th December 1969. 


9 RESERVES 


Balance at 4th August 1974 
~ Overseas Taxation (prior years’ adjustment) 


Movements during the yeat arising from: 
Retained profit 
Transfers fram subsidiaries 
Share premiums 
Debenture redemption 
Costs of Share Issue and. Debenture re-organisation 
Other items 


Balance at 2nd August 197E 


Company share premium 
Other reserves 
Goodwill on consolidation 


10 DEFERRED TAXATION 


Tax deferred by capital allowences 

Potential Corporation Tax on zapital gains 

Tax deferred by 1975 Finance Acts provision related to stock pallet. 
Recoverable Advance Corgoretion Tax 


PROPERTIES 


e Details of the Company's vrincipal subsidiaries ara given on pages 22 and 23 [Not 
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` 4975 


£000 - 


y 72 
98 


170 








1975 
£000 


21,120 
26,316 


47,436 
2,055 


45,381 











Consolidated 
£000 


25,616 
375 





25,931 
+3,696 


+4,262 
+ 635 
— 308 
— 27 





34,189 





11,010 
34,782 
—11,603 





34,189 





1975 
£000 


4,100 
2,500 
5,112 
—872 





10,900 























5 FIXED ASSETS continued. PLANT TOTAL 
- Freehold Leasehold MACHINERY ETC. 
: £000 £000 £000 £000 
COMPANY 

Cost/ Valuation 
At 4th August 1974 3,240 1,082 17,703 22,025 
Additions — — 1,364 1,364 
Disposals —95 151 —895 —1,141 
At 2nd August 1975 3,145 931 18,172 22,248 
Aggregate depreciatian — 206 13,224 13,430 
3,145 725 4,948 8,818 
Other equipmant 1,751 
; l 10,569 
Less: investment grarrs = 91 
10,478 
Consolidated Company 
' £000 £000 
Leasehold properties with 50 years or more to run 1,230 604 
Leasehold properties with less than 50 years to run 469 121 
1,699 725 





Freehold properties arr? long leaseholds in the U.K. professionally valued at 31st July 1974 amount to 





174 





Unquoted investments comprise equity shares in the following companies, the country of Tncoipatátion and 


1974 
£000 


20,845 
20,306 


41,151 
2,727 


38,424 











Includes an amount of £430,000 due from the Trustees of the Share Incentive Scheme subjact to the terms 


` Company 
£000 


31,304 





31,304 




















Extension of the stock relief provisions of the 1975 Financa Acts to the increase of U.K. stocks during 1975 
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formal accounts’, The company, Mr 
Bibby wrote, is ‘continually trying to 
make our accounts more informative and 


useful to our shareholders’. 


He would very much like to have share- 


‘holders’ suggestions on ways in which the 


accounts could be further improved. 
The Bibby report and accounts are 
strong on the divisional analysis of turn- 


‘over and profits. Apart from the analysis 


of sales and trading surplus by divisions 
under ‘Principal Activities of the Group’ 
in the directors’ report, turnover and 
trading surplus with comparisons are 


_ stated in the margin alongside the division 


commentary in the chairman’s review. 

One obvious suggestion that share- 
holders may make is that the ‘formal 
accounts’ should contain the information 
in the ‘diagrammatic’ version. That means 
filling that renowned gap between turn- 
over and trading profits. 


Appleyard’s Stocks 


The more companies make the attempt to 
explain the annual report and accounts 
to employees through a separate and, for 
want of another word, ‘popular’ report to 
them, the more thé inadequacies of 
annual accounts are shown. The Apple- 
yard Group is a case in point. 

Apart from filling in the now well- 
known ‘gap’ between turnover and trading 
profit (albeit a shade circuitously), the 
report to staff goes a good deal further 
than the accounts proper by breaking 
down stocks of £6,579,320 into four 


categories. These are demonstration and ` 


staff vehicles, work in progress £924,215, 
used vehicles £1,060,146, parts, petrol, 


. fuel oil, etc., £2,143,951, new vehicles 
‘and vehicle deposits £2,451,008. 


In the accounts proper, stocks figure at 
£5,471,212 and vehicle deposits (net) at 
£1,108,108. Note 13 on stocks merely 
reports the valuation bases and Note 14 
explains and analyses the vehicle deposits 
item, the deposits being those lodged by 
the group with manufacturers in respect 
of new vehicles and those lodged by other 
dealers with the group. 


C. H. Bailey's 
Unusual Report 


"The most unusual annual report and 
‘accounts that this column has ever seen 


comes from C. H. Bailey, the South 
Wales ship repairers. It is tabloid news- 
paper size, printed in colour on white 
gloss paper and runs to 24 pages. 

The front cover offers ‘For Hire — the 
Most Successful Ship Repairers in Eu- 
rope’. If shipbuilding and ship repairing 
become nationalized, Bailey’s Bristol 
Channel ship repairers business, a small 


and isolated part of the industry — 
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SMITHS INDUSTRIES LIMITED & SUBSIDIARY COMPANIES 


SOURCE AND DISPOSITION OF FUNDS 


52 weeks ended 2. August 1975 


SOURCE 

RETAINED PROFIT 
DEPRECIATION OF FIXED ASSETS 
OTHER ITEMS ’ 


"` FUNDS AVAILABLE 


DISPOSITION 

EXPENDITURE ON FIXED ASSETS 
INCREASE IN WORKING CAPITAL: 
Increase in stocks, 

Increase in debtors 

Decrease in creditors 


INCREASE IN TAXATION PROVISIONS AND DEFERRED TAXATION 


FUNDS UTILISED 


DECREASE IN CASH—Difference between Funds Utilised 


and Funds Available, resulting from trading 
FINANCIAL ITEMS: 
Proceeds of Rights Issue less expenses 


Bank borrowings of new subsidiaries and cash used on their acquisition 


Repayment of debenture and expanses of debenture reorganisation 


INCREASE IN CASH 


£000 








7,145 
1,371 
1,789 




















ANALYSIS OF TURNOVER AND PROFIT 


The following table distinguishes between business as £ supplier to customers of equipment to be incorporated 
into their products, or for their own use, and products supplied primarily to the genera! public through distributive 


trades. 



















































































Turnover Trading Profit 
1974/75 1973/74 1974/76 1973/74 
£000 £000 
UNITED KINGDOM 
Supplied to industries: a 
Vehicle Manufacture 22,900 20,550 611 873 
Aerospace 28,050 21,550 3,230 2,546 
Marine 12,900 9,250 1,481 459 
Other industries 22,500 19,800 2,426 1,808 
(includes rasults of trading units shown on pages 22 
and 23 [not reproduced] under industrial, alr moving, 
hydraulics, tubing and building supplies and medical) 
84,360 70,960 7,448 5,686 
Supplied through Distributive Trades 52,950 48,600 6,162 6,758 
{includes home and export business in car racios, ` 
clocks, watches, spark plugs, anti-freeze, vehicle 
spares and service and wholesale and retall activities) 
` 137,300 119,550 13,610 11,444 
OVERSEAS SUBSIDIARIES 24,900 21,000 1,527 4,770 
Deduct Internal Sales 4,700 4,800 
187,600 135,750 15,137 13,214 
GEOGRAPHICAL ANALYSIS OF TURNOVER 
1974/76 1973/74 
% % 
TURNOVER FOR USE IN U.K. 57 60 
TURNOVER OVERSEAS*® 43. 40 
100 400 
*The percentage of TURNOVER OVERSEAS Is analysed as follows:-~ 
Direct exports from U.K. to: 
. REG, 5 4° 
Other European Countries ‘3 3 
North Amarica 4. 3 
Commonwealth (excluding Canada) 2 2 
" Rest of the World 3 3 
17 15 
Estimated Indirect exports fram U.K. , 
(Sales to U.K. manufacturers for insorporation Into vehicles 
aircraft, etc., exported) 13 13 
Net additional sales by overseas subsidiaries 13 12 
43 40 
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representing only o-4 per cent of it — ‘will 
receive no priority and inevitably die’. 

To safeguard the future of the com- 
pany’s specialists, some of whom have 
already left:the industry because of the 
nationalization threat, the Bailey team 
offer themselves ‘For Hire’ as designers 
and managers of, and investors in, ship 
repair yards, agents in Europe for ship- 
repairers elsewhere in the world, con- 
sultants for training in, and management 
of, ship repair and shipbuilding yards and 
‘Consultants in the practical introduction 
of industrial democracy’. Interested par- 
ties are invited to contact Mr Christopher 
Bailey at Cardiff. 

The rest of the report chronicles in 
pictures, text and diagrams, the perform- 


ance of C. H. Bailey as a group and in its | 


separate teams and activities, 


Association of 
British Factors 


Eight major factoring companies are 
founder members of The Association of 
British Factors. The object of the 
Association is to encourage, promote 
and protect the interests. of the factoring 
industry. Members are: Alex Lawrie 
Factors; Arbuthnot Factors; BankAmerica- 
WilliamsGlyn Factors; Barclays Factoring 
` Division; Credit Factoring International; 
Griffin Factors; H & H Factors; and 
International Factors. 

The Association’s first chairman is 
Mr . Bernard Jenkins, of Arbuthnot 
Factors, Mr M. Forman, of H & H 
Factors, is Vice-President and the Sec- 
retary is Mr Micheel Burke, of Markbys, 
Mocr House, London Wall, London 
EC2Y 5HE. 


Accounting for Europe’s 
Oil and Gas 


An updated and enlarged version of the 
1973 survey of oil companies’ reports 
and accounts by P-ofessor Kenneth S. 
Most (The Accountant, June 12th, 1975), 
is now available, based on the 1974 
reports of 19 compenies, These include 
the original eight of the 1973 survey. 

Of these eight companies, Burmah 
Oil was required to divest itself of the 
major part of its holding in BP in January 
1978 (Ihe Accountant, January oth, 
1975), with the consequence that zo 
per cent of BP’s capital came to be owned 
by the Bank of England, in addition to 
the British Government’s 48 per cent 
holding. 

(Financial Reporting by the Oil and 
Gas Industry in Europe, 1973 and 1974. 
Division ‘of Finance and Accounting, 
Florida International University, Miami, 
Florida 33199, USA, price $3 for each 
year.) 
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SMITHS INDUSTRIES LIMITED & SUBSIDIARY COMPANIES 


INFLATION ACCOUNTING 


The following statistics which express the results In terms of Current Purchasing Power have been prepared in 
accordance with ths principles contained in the Provisional Statement of Standard Accounting Practice (No. 7). 


_ TURNOVER’ 


PROFIT BEFORE TAXATION 
Taxation 
Deferred Taxation 


PROFIT AFTER TAXATION 
Minority Interests 
Extraordinary Items 
Dividends ' 


RETAINED PROFIT 


` SHAREHOLDERS” FUNDS 


FUNDS EMPLOYED 

Profit before Taxation as a % of 
Shareholders” Funds 

Profit after Taxation as a % of 
Shareholders’ Funds 

Taxation % 


NOTES: 


1 To illustrate fiscal measures to alleviate the effects 


of intlation, CPP figures have 


deferred taxation on the assumption that stock reliefs 
in the 1975 Finansé Acts are continued. 


2 The results expressed in terms of current purchasing 
power are based on the U.K. retail price index (July 
1973: 93.7, July 1974: 109.7, July 1975: 138.5) 

\ and local indices for overseas companies. 


3 The difference between published and CPP profit 


is analysed opposite, 


CURRENT COST ACCOUNTING 


Results expressed in Terms of 
Current Purchasing Power (CPP) 








Results as published at 31st July 1976 
1973/74 1974/75 1974/75 1973/74 
£000 £000 £000 £000 
135,750 ` 157,500 176,760 184,950 
11,289 12,543 7,823 11,786 
6,000 6,442 6,442 7,575 
—_ kg +3,200 4,671 
5,289 6,101 4,581 8,882 
-o 44 49 ~ 
© —103 ~~ — —139 
1,771 2,361 2,459 2,299 
3,415, 3,696 2,073 6,444 
42,826 ` 66,366 78,064 66,009 
70,467 82,914 100,912 100,906 
26.4 22.3 10.0 17.9 
12,3 10.8 6.9 13.5 
63.1 51.4 82.3 64.3 ' 
1974/76 1973/74 
£000 £000 
Profit before Taxation 12,543 11,289 
been adjusted for _ ` 
Adjustments to CPP: 
Stocks —10,929 4,576 
Depreciation -7,803 1,114 
Salas, Purchases and 
Other Costs + 7,004 +252 
Net Gain an Monetary 
items - 7,008 +3,484 
CPP at July 1974 9,335 
Adjustment to CPP at 
July 1975 +2,457 





7,823 11,786 


Operating protit as defined In the report of the Inflation Accounting Committee is estimated at £3.5m in 1974/75 
after deducting from profit before taxation £6.5m in respect of cost of sales adjustment based on internal 


estimates and £2.6m in rsspect of 


acditional depreciation based on plant replacement indices, 





TEN YEAR REVIEW 
YEAR ENDED 2nd AUGUST 


TURNOVER 

TRADING PROFIT 

PROFIT BEFORE TAXATION 
PROFIT AFTER TAXATION 
FUNDS EMPLOYED 
Shareholders” Funds 
Deferred Taxation 
Borrowings /ess Cash 


TOTAL 


Represented by: 

Fixed Assets 

Net Current Assets 
investments and Advances 


RATIOS 

Trading Profit: Turnover (%) 
Trading Profit: Funds Employed (%) 
re Profit: Shareholders’ Funds 
Taxation (%) 

Turnover: Funds Employed 
DIVIDENDS 

Pence per Share 

Times Covered 

NUMBER OF EMPLOYEES 
(Thousands) 








1975 1974 1973 1972 1971 1970 1969 1968 1967 1966 
£m ' £m £m Em £m £m " fm Em £m £m 
167.5 136.8 117.0 945 845 72,9 66.9 61.2 648 54.9 
161 132 11.7 84 68 6&2 56 52 35 34 
12.6 11.3 10.5 7.1 BA A3 ° 4.8 44 27 29 
6.1 5.3 6.1 43 3.2 2.4 2.6 2.5 1.6 1.8 
64.4 428 35.8 32.8 28.8 28.0 27.0 26.1 24.2 26.3 
10.9 6.7 2.0 1.4 1.1 0.1 0.2 0.2 0.2 0.1 
15.6 21.0 131 12.0 160 144 125 89 122 88 
82.9 70.5 50.9 46.2 45.9 422 397 35.2, 366 34.2 
31.2 211 22.00 182 168 166 17.1 16.0 .17.0 16.5 
wi 3 2 S 28.6. 27.7 28.7 26.2 22.2 18.6 19.0 17.1 


Dä 03 04 04 04 06 06 Dë 








82.9 705 50.9 46.2 45.9 42.2 397 35.2 36.6 342 
96 97 100 89 81 72 83 85 64 62 
18.2 188 229 183 149 124 140 14.7 9,6 10.0 
22.3 264 295 216 189 149 17.6 167 11.3 118 
61.4 531 422 39.3 AA 42.9 45.3 436 40.2 37.8 
19 #19 23 20 18 17 17 17 15 1416 
5.9 515 478 65 625 Sp 55 55 40 4.0 
26 29 44 20 17 15 17 15 14 15 
21.1 | 23.2 23.0 21.9 23.2 23.8 9 23.2 22.7 244 


24 23. 
NOTE: Dividend statistics prior to 1973 relate to gross dividends before 
deduction of tax at the then standard rates. í 
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A cause 
clients will ` 
understand 
















Representatives of 


GEE & CO (PUBLISHERS) LIMITED 
_ Overseas 


AUSTRALIA 
Tae Law Book Company LID 
301-305 Kent Street, Sydney, New South Wales 





F You’ve never had anything, you never miss it. 

But if you’ve known a reasonable'standard of living, imagine 
the horror of reduced circumstances. ‘ 
We help people who have practically nothing — except 
memories of happier times in a happier age. 

Many of your Clients will understand and will sympathise with 
what we are trying ‘to do. Many of them, if you suggest it, 


. CHARLES LAMBERT & Co 
101 Mahatma Gandhi Read, Post Box No, 1032 
Bombay 1, India 





CANAD. 
THs CARSWELL Company LID 
2330 Midland Avenue, Agincourt, Ontario, Canada 
SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O, Box 10167, Johannesburg, South Africa 


Sweet & MAXWELL Nz) Ltd might like to remember us in their Wills or with a Covenant. 
54. The Meares P.O; Bot 9493; Wellngion, Ner Zealing After all, what greater gift can there be than giving another 
HONG KONG 


elderly person something to live for? 


Smcerz Company Lrp A 
173 Des Voeux Road, Central, Hong Kong 






| sey Ma Agmar Lo DISTRESSED GENTLEFOLK'S 





AID ASSOCIATION 


VICARAGE GATE HOUSE * VICARAGE GATE * KENSINGTON LONDON w8 4aQ 


GEE & CO (PUBLISHERS) LIMITED ` 
“Help them grow old with dignity” 


Ter Strand, London WCaR 1JJ 








Make sure of your copy of 
THE ACCOUNTANT 


H 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
j Subscription 
datod gaien i AAAA 
| i : 
Nemg, terroristeschen EE 
Address 


LeeeneeeekeEReEEER Ee EEREEEEEREREEEEERERTEEREEEEEETEEERRERTEERREEEEREERETEEREARRREEENET CET EEEEE EEN EE ERT RESEERERE EE EAAERERRERKREERE RENE EREEEEEeEREuESEE ERR EEEEESEREER 


Counter-signature for student's subscription wi 





aenavserevounenensseng neccnauasqnaunacasarneaauessssoacnesee: Expiring H 


Remittance enclosed £ Det scisecscissccnsscscactechenscordasaibcezcees 


Rates: £18-50 for one year: £10 half-year. 
Alrmail edition: £25 for one year; £13-50 half-year. 
Students’ concessional rate: £10-50 per year. 


Professional body: 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ Telephone 01-836 0832 "ACEL. 20/5/76 
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Have your 
share register 
kept by 


Hill Samuel | 


It pays dividends 


If you do your own share registration, it is 
. easy to think you're saving money. In fact it may 
well be costing you money in addition to the time 
and effert it involves. 

We have been in the share registration 

_ business for nearly 50 years and were the first to 
use a computer exclusively for the job. Today 
we are registrars for somie 200 companies and 
‘offer the very latest techniques including COM 
(computer-onto-microfilm), 

With Hill Sammele help you relieve your 
office of all the chores of keepirig the register, 
issuing dividends, proxy cards, dealing withthe 
Registrar of Companies and so on. Our 
professionalism ensures it all runs smoothly and 
efficiently. Furthermore, you are kept regularly 
advised cf any information you require. 

What's more, we do not charge for the extra 
work of “taking-on’ a new client — a prospect 
which has sometimes put companies off 
professional registrars. This is because we find 

` that the quality of our service ensures that wë 
keep clients for a very long time. 

If you would like more information, why 
not ring or write to our Managing Director, 
Alan Keating, at the address below. He will be 
pleased to send our new brochure and arrange 
for a personal discussion. 


Hill Samuel 
Registrars Limited 
6G Place, 

London SWIP IPL, HG 
Telephone: 01-828 4321 Lite! 


| 

| : 
| Name. = 

- | 

| 
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We have very 
efficient ways 
of getting 
the figures 
Jor our 
Capital 
Issues 

Service 





Capital Gains Tax computations are a nightmare 
without the Extel Service. The annual volume covers 
all C.G.T. events from April 1965 to April 1976. 
Monthly up-dates help you to spread the work-load. 
Write or phone for details. 

Extel Statistical Services Limited 
37-45 Paul Street, London, EC2A 4PB 
Telephone! 01-253 3400 


1976/77 tax rates 
in table form 





-by return of post for 90p. 


Every professional adviser will find it useful to 
have at his elbow, detailed tables ofall rates of income 
tax, corporation tax, capital transfer tax and VAT 
applicable; from 6 April 1976. 

Tolleys Tax Tables also contain a relevant sum- 
mary of the Chancellors speech and a schedule of 
social security benefits as of today. 

‘Telephone orders accepted or use coupon below. 


Tolley’s Tax Tables 
TELEPHONE: 01-686 9144 


Ges CRO Wu 
Please supply me with 


— copies of Tolleys Tax Tables 
|: at 90p each for which | enclose a cheque for £ 








Company. 
Address 








| PostCode 


Tolle 
TA 20-5 y 
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Market Jigsaw 


The London stock market is not alone in being bogged down. 
There is barely a stock market in the world that is moving 
positively one way or the other. / 

Wall Street, where the world stock-market tides begin their 
ebbs and flows, is stagnant. It is, after all, Presidential Election 
Year and that traditionally is a standstill time in American 
stock markets. 

‘Without a New York lead other world centres are liable to 
drift in stock-market terms. In London there is still both 
political and economic concern, with the latter the more gripping. 

Acknowledgement that the wage agreement between Govern- 
ment and trade unions may act as a brake on the pace of inflation 
is only one piece in a complicated jigsaw puzzle of stock-market 
factors. : 

There has yet to be agreement between Government and 
management on the matter of industrial prices and profits. There 


has still to be a realization on the part of trade unions, and even » 


on the part of Government, that investment is not in itself a 
creator of wealth. 

The demand for investment and more investment still sug- 
gests a view that work for work’s sake is everything and the need 
to produce something that is wanted and can be sold is nothing. 


Bottom of the list 


It would seem that stock-market equities are once again at the 
bottom. of the institutional investment shopping list. Govern- 
ment stocks are on top and property is once again in sécond place. 

Property investment is extremely selective but is considerable 
none the less, and the gilt-edged market can soak up institutional 
funds ad infinitum. New issues, which are in total still ahead of 
1975's record figures, are another soaker-up of funds. 

When talk is of a further run of major rights issues by front 
rank industrial organizations, what stock-market equity money 
powder there is available is kept dry. 

So between the prongs of continuing economic uncertainty 
and of competition for available investment funds, the equity 
market is at present squeezed in London. Internationally, 
stock markets are in doubtful mood because of the shallow 
nature of the move out of last year’s recession. 

It is acknowledged that UK recovery must, perforce, lag 
behind recovery in the rest of Europe and in the United States. 
If the European and American recovery pace is going to be 
slack, then UK recovery must be both slack and late. 

Making a miracle out of that is going to be no mean achieve- 
ment, North Sea oil or no. So for the time being London is not 
going to get far beyond FT Index 420 without running into 
profit-taking, any more than Wall Street is going to get through 
Dow Jones 1000 without running into political doubts. 


Gilt-edged 
One of the props for the gilt-edged market is the prospect of 
inflation rates coming down, if not to the much forecast single 
figure by the end of this year, then to a relatively acceptable 
figure by late 1977. Acceptance of inflation at 5 per cent is 
relative to sufferance at over 20 per cent. 

It is largely on the inflation-rate hope basis that money has 
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moved into the gilt-edged market of late. Another factor has 
been the movement of new.money by the institutions away from 
equities. . 

The long end of the market again attracts most attention, the 
present pitch being: 


Yield Yield 1976 
Price Interest (red’n) High Low 

Treasury 94 per cent ; 

1999.. es 752 1314 13-41 754 654 
Treasury 8 per cent . 

2002—06 SH 614 1327 13-43 65 562 
Treasury 54 per cent ; 

2008-12 Ve ka 43 13:08 13-24 464 398 
Treasury 73 per cent . 

2012-15 604 13:40 13-45 604 524 
Equities 


Supply and demand factors are affecting the equity market. 
They always do, but they affect it differently at different times 
and in different ways. 

The current way is that supply is being increased by the 
weight of rights issues while demand is being reduced by the 
movement of new institutional funds into the gilt-edged market 
and also into property. The latter trend seems to be gathering 
pace. again as the property industry begins to move out of 
recession. ; 

But when ICI calls for £196 million at a time when the total 
of funds raised for industry through the stock market is already 
running ahead of last year’s record, supply and demand tend to 
become out of balance- with supply becoming the heavier 
factor. 

If institutional funds available for equity investment are to. be 
syphoned off into the support of rights issues and not moved 
into the buying of existing shares, the equity market will not 
make price progress, 

Purchase of existing shares pushes stock-market prices up. 
Support for rights issues does not. 

The market is becoming a ‘special situations’ matter and 
four possibilities on that view are: 


Price’ Cover Yield PIE 

Hammerson Property and Invest- : 
ment Trust — 25p ‘A’ shares 316p E 2:2 — 
Foseco Minsep — 25p shares 216p — 2:7 — 
Lamson Industries — 25p shares 86p 2:2 45 15-9 
288p 44 43 72 


Hammerson Property was one of the first property develop- 
ment companies to be engaged on town centre developments 
after the Second World War and has vast experience. In recent 
years new UK business has been pulled back but the Brent 
Cross development is currently successful. More impòrtant is 
the projection of rising revenue from rent reviews and reversions. 


Foseco Minsep supplies special materials to a wide range of 


- industries and 1975 results impressed in a difficult year. De- 


valuation of sterling operates in the company’s favour. Demand 
should improve sharply in 1976 and more strongly next year. 


Lamson Industries, making commercial machinery of various 
kinds, has begun the current year well with a first-quarter 
increase of 20 per cent in pre-tax profits on maintained turnover. 
Incoming business is ‘not wholly satisfactory’ but the good start 
is considered encouraging. 


Barclays Bank. All bank shares have been subjected to profit 
taking for a variety of reasons — lower interest rates, rising costs 
and nationalization threats. The present price level is attractive 
and Barclays’ price is considered especially so, 











Money is doing a little too much 
talking in the City. The size of current 
money-raising operations is talking 
in terms of depressed stock market 
values as institutional funds are ear- 
marked for new issue support. 


The fact that it was considered 
necessary for IC! to offer a 5-8 per 
cent equity yeld on its rights issue 
was not each a bull point for the 


equity market. If the going yield for. 


the premier equity is 5:8 per cent, 
there is not a lot of room for price 
improvement slsewhere even on a 
theoretical bas e, 

On a practical basis the ICI rights 
offer involving £200 million means 
that much less money available for 
equity investment. And since ICI is 
not by any manner of means the last 
in the rights issue queue, the money 
talk is that tre equity market will 
have to soak up some punishment 
during the 1973 summer months. 

The forecasters of an FT Index in 
the 470-500 bracket by the end of 
the year are now emphasizing ‘by 
the end of the year’. Apart from money- 
raising new issue operations there is 
tha possibility of the Bank of England 
trying to sell what Burmah Oil share- 
holders consid2r its ill-gotten BP 
shares, and that could involve three 
times as much investment money as 
the ICI rights issue ~ and only the 
Bank of England will be the richer. 


CONFIDENCE 


If ever a new issue prospectus received 
a rough reception it was that of Equity 
Capital for Industry. The £50 million 
planned to be réised by a mixture of 
£1 shares and units in: Equity Capital 
Unit Trust — the fatter designed for 
pension fund money — is by common 
consent £50 million too much. 

Equity Capital for Industry will not, 
in the mixed metaphorical cliché, bail 
out lame ducks but will provide 
equity capital for manufacturing com- 
panies and in the main for medium 
and smaller companies’. But industry 
does not necessarily lack equity capital. 
It lacks confidenca. 

Government action to restore in- 
dustrial confidence in terms of ade- 
quate prices and profits would induce 
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new capital investment which would 
be readily financed. Yet another un- 


needed source cf investment funds will 
notrestore industrial confidence onejot. 


TURNOVER 


The Stock Exchange has carried out 
another exhaustive analysis of one 
day's business — the date being 
October 8th, 1975. One of the im- 
mediately striking results of the analysis 
is the almost completely opposite 
make-up of business between London 
and“Country’ stockbrokers — ‘Country’ 
being the description of any broker 
not ‘based in London. 

Among London brokers, institu- 
tional business accounted for 62 per 
cent of the day's turnover in domestic 
equities. Among Country brokers there 
was an almost complete reversal, 
with private cliants responsible for 
57 per cent of business in those 
securities. This helps explain why 


London cries cf ‘The private investor. 


is dead’ are always vociferously 
shouted down in the ‘Country’. 
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DISCRIMINATING 


Institutional investment money is 
beginning to move back into property, 
but not necessarily into property 
companies. Mr Nigel Broackes, chair- 
man of Trafalgar House Investments, 
said at an investment conference or- 
. ganized by de Zoete and Bevan that 
there has been a return to ‘a fairly 
healthy market in which real dis- 
crimination applies for the first time 
in many years’. 

Mr Broackes does not expect another 
property boom of the kind that burst 
in 1974. There will be a smaller 
property industry favouring property 
in general rather than property de- 
velopment. With ‘so many British 
property companies in process of 
liquidation and others still having to 
sell properties to keep a step ahead 
of their creditors, property is still in 
surplus in investment terms. 

It will be a long time before the. 
development excesses of the early 
1970s become even a remote pos- 
sibility again. 


Rates and Prices 
Closing prices, Monday, May 17th, 1976 


Bank of England Vinimum Lending Rate 


Money Rates 


Jan.2,1976 ..11 % Feb.6,1976 93% ‘Day to day .. 83 103 % Bank Bills 
Jan.16,1976 .103% Feb.27,1976 .. 93% 7 days . 9% A0 % 2 months 10-944% 
Jan, 23.1976 .103% Mar.5,1976 .. 9% Fine Trade Bills 3 months 10-944% ` 
Jan.30,1976 ..10 % Apr.23,1976 ..104% 1 month .. 103-103 % 4 months 10-918% 
o 
Finance Hose Base Rate S momns A JS: oF Sé SERGE 28 
May 1st, 1976. 9% 
Certificates of Tax Deposit Three Months’ Rates 
February 16th, 1976; Local authority deposits , 10 -104 % 
interest on payment of tax 9%; Local authority bonds .. 104 — 93 % 
withdrawn for cash 6% Sterling depcsit certificates , "Dës Dee fi 
= Euro-sterling deposits te ve 11-114% 
FT Industrial ‘Srdinary Index Eurocdollar daposita de SÉ ance 
_ May 17th, 1976 401-0 

Cé Treasury Bills Foreign Exchanges 
Mar, 123 . £8:-4821% April15 .. £8-4324% New York .. 1:8045  Frankfurt..: 4:6625 
Mar. 19 . £84624% April 23 .. £99872% Montreal ..- 1:7710 Milan 1532-50 
Mar. 26 .. £84177% Aprii 30 .. £9-9432% Amsterdam.. 4-9375 Oslo 9:9575 
April 2 .. £8-4800% May7 .. £99201% Brussels .. 71-2000" Paris 8-5400 
April 9 £8-4819% May 14.. £9.8651% Copenhagen 10-9900 Zürich 4:5525 

Gilt-edged 
Consols 4%. oer es 29% Treasury 9% 1994 70% 
Consols 24% .. ws 18% Treasury 84% 84-86 874 
Conversion 34% 27} Treasury 83% 87-90 714 
Funding 34% 99-04 302 Treasury 63% 1976 994 
Funding 54% 78-80 873 Treasury 34% 77-80 .. ee we 843 
Funding 54% 82-84 808 Treasury 33% 79-81 er ze — 81 
Funding 53% 87-91 564 Treasury 5% 86-89 55% 
Funding 6% 1993 as 544 Treasury 54% 08-12 424 
- Funding 64% 85-87 .. 714 Treasury 24% 184 
Treasury 124% 1993 $ 97} Victory 4% Së 988 
Treasury 94% 1999 i wee 784 War Loan 34% .. 264 
f Retail Price Index (Jan. 1974=100) 

: Jan. Feb. Mar. April May June July Aug. Sept. Oct. Nov. Dec. 
1972 82-9 833 83-6 9844 84-8 85:3 856 85-3 86-8 88:0 88-3 88-7 
1973 89-3 89:9 90-4 92:1 92-8 933 937 94:0 948 96-7 97-4 98-1 
1974 100-0 -101-7 102-6 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-3 124-3 129-1 134-5 1371 138-5 139-3 140-5 142-5 144-2 146-0 
1976 147-9 149-3 150-6 153-5 ` 


(For earlier .ndex numbers on this basis, see Apri! 26th issue, page 514.) 





May 20th, 1976 


ACCOUNTANT 





601 


The Institute of Chartered Accountants in England and Wales 


Annual Report 


Extracts from the annual report of the Council, to be presented 


+ 


The need to conserve Institute resources was of overriding 
importance in the economic climate dominated by the dual 
forces of inflation and a deepening recession. 

The Institute’s achievements during 1975 owe a great deal to 
the support of many hundreds of members who give service to 


the Institute in a variety of ways. The Council wishes to. 


acknowledge these contributions which are invaluable to the 
furtherance of the Institute’s objectives. 


Institute finances 


The 1975 surplus of £285,000 compares with a surplus of 
£16,000 in 1974 and represents a considerable improvement over 
the forecast made at the time of the last report and accounts 
when a modest surplus or breakeven was anticipated. The 1975 
result reflects a policy, considered essential at a time of economic 
recession, of restraining the planned extension of activities 
financed from members’ income, coupled with a substantial 
growth in self-financing activities. 

The total income for 1975 was £2,674,000 compared with 
£2,004,000 in 1974, an increase of 33 per cent. The increases in 
membership and the scales of fees and subscriptions during 
1975 produced an. additional £275,000 compared with 1974 


but Oe most marked improvement camé from self-financing. 


activities with an income of £1,068,000 in 1975 compared with 
. £714,000 in 1974, an increase of 50 per cent. 
he past year has seen a strengthening in the Institute’s 

liquid position and the year ended with {£71,000 cash and 
short-term deposits compared with an overdraft of £365,000 at 
December 31st, 1974. Chartered Accountants’ Hall has been 
valued on an existing-use basis as at December 31st, 1975, and 
now stands at £4,000,000 compared with £6,959,000 at Decem- 
ber 31st, 1974. This reduction is attributable to the decline in 
‘market values in the City of London since the property was last 
valued independently, together with the fact that it has now been 
valued on the basis of existing use to the Institute. The previous 
open-market value took into account the possibility of converting 
special members’ areas to alternative office accommodation. . 

Inflation continues, although the annual rate appears to be 
declining. Present indications are that there will be a surplus of 
sufficient magnitude in 1976 to make it unnecessary, in the 
absence of unforeseen circumstances, to seek an increase in the 
. 1977 subscription: 


Technical activities 
Developments of far-reaching consequences to the accountancy 


profession were in the forefront of the Institute’s technical 


activities during 1975. These, together with the submissions and 
representations made through CCAB, led to a year of excep- 
tionally high activity for the Technical Directorate, 

The publication in August 1975 of The Corporate Report, 


followed shortly afterwards by the Sandilands Committee’s. 


Report on Inflation Accounting [The Accountant, August 21st 
and September 11th, 1975], brought new dimensions to the 
whole field of financial reporting. The setting up of the Inflation 
Accounting Steering Group has firmly placed the responsibility 
for developing new standards of financial reporting on the 
accountancy profession. 


at the ninety-fifth annual meeting of the Institute on Tuesday, June 8th. 


‘On November 26th, 1975, the Government agreed that com- 
pany accounts should allow for the effects of inflation as recom- 


` mended by Sandilands and invited the profession to set up a 


Steering Group to consider the practical and other issues in- 
volved with a view to the implementation of CCA in company 
accounts. ‘The Group was subsequently formed and held its 
first meeting early in January 1976, with Mr D. S. Morpeth, a 
Past-President of the Institute, as Chairman [The Accountant, 
January 8th]. 

Three accounting standards and three exposure drafts were 
published by the Accounting Standards Steering Committee 
during the year. Good progress is being made towards the 
completion of the ASSC’s initial programme; the. following 
items remain to be dealt with: 


Accounting for goodwill; 
Accounting for foreign currency transactions and translations; 
Accounting for leases; 
_ Pension funds in company accounts; 
‘Accounting for diversified operations; and . 
Events occurring after the balance sheet date 


The International Accounting Standards Committee; under 
the chairmanship of Sir Henry Benson, published two account- 
ing standards and two exposure drafts 

During the year the CCAB submitted comments to the Board 
of Inland Revenue on the Finance (No, 2) Bill 1974; Finance (No. 
2) Bill 1975; capital transfer tax and development land tax. 

The profession’s efforts to obtain tax relief in respect of 


Ancreases in professional work-in-progress on lines similar to 


those provided for trading companies in the Finance (No. 2) 
Act 1974 were successful ‘when such relief was granted in the 
Finance (No. 2) Act 1975. 

.The CCAB submitted a memorandum on the Green Paper 
wealth tax proposals to’ the Select Committee of the House of 
Commons in April 1975 [The Accountant, April roth, 1975]. The 
main argument was that the case for such a tax could only be 
sustained if its introduction were accompanied by a sharp 
reduction in the rate of i income tax on investment income and 
indexation of capital gains so as to remove the inflationary 
element. , 

The Research Committee agreed to commit £14,500 to 
support eight new research projects and to increase tts commit- 


` ment to three projects already receiving support. This brings 


the number of currently sponsored research projects to 26, in 
respect of which £31,000 has been committed by the Institute's 
charitable trusts. 

The Accountants Digest series continued to grow in eebe 
providing an increasing number of members with factual and 
practical information. Eleven Digests were published in 1975. 
The series is available under a subscription scheme operated on a 
float basis, but single titles may also be ee 


Education and training - 


With a few exceptions all non-graduate entrants must now 
complete an approved course of full-time study of not less than 
one academic year. The number of students enrolled on these 
foundation courses’ in October 1975 was 2,924, an increase of 
18 per cent over 1974, although not all these will sign training 
7 MN 
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contracts wita members. A limited extension was made in the 
accreditation of institutions other than polytechnics in areas 
where an absence of foundation course facilities was combined 
with a significant demand for places. 

British graduates are required either to pass the Institute’s 
foundation examination or successfully complete a suitable 
‘conversion’ course. Increasing interest was shown within both 
the public and private sectors in the provision of these courses; 
1,600 students enrolled for 12 recognized conversion courses 
during the academic year 1974-75 (1973-74: 1,200). 

Those stucents who have read one or more professionally 
relevant subjects at an accepted level may obtain exemption 
from the corresponding papers in the foundation examination; 
Bo degree courses are now recognized as giving complete 
exemption from the foundation stage (Stage I). Initial moves 
have been mede towards the provision of partial exemption at 
the Professioral Examination stage (Stage II). 

The first sepplement to the Training Guide was published in 
June. The aim of this document is to assist members responsible 
for the training of students in smaller offices. The monitoring 
of training records began for those students who took the 
Professional Examination I in May 1975, and the results are 
being studied, 

A ‘clearing house’ was set up to co-ordinate firms interested 


in taking par: in group training schemes to enable firms of . 


various sizes and specializations to develop further their pro- 
grammes for training students; 230 firms are on the register and 
eight schemes involving 46 firms are in operation. 

A report on the first year’s work of the Board of Accreditation 
of Authorized Principals was sent to district societies and 
branches in April. Improved procedures have been introduced to 
enable interviewing panels better to assess the nature and quality 
of training in the offices of prospective principals. 


District societies 


There was a 3ignificant increase in the number and range of 
District Societies’ activities. Their annual and thrée-year rolling 
plans provide a useful framework for establishing priorities 
and setting out objectives as well as monitoring progress. 

The two-tier system of grant allocation to District Societies 


(base grant plus a per capita allowance) introduced in 1072 has Rapid technical developments of recent years, particulary el item 


ACCOUNTANT 


May 20th, 1976 


Proposals have been made to the Groupe d’Etudes that it 
should extend its activities so as to ensure that the accountancy 
profession’s views are adequately represented in matters relating 
to EEC tax harmonization. During the year Mr T. R. Watts 
succeeded Mr J. P. Grenside as a UK representative on and 
joint Vice-President of the Groupe d’Etudes. 

Through its bilateral liaison committees with the leading 
accountancy bodies in Belgium, France, Germany, The Nether- 
lands and the Scandinavian countries, the Institute has con- 
tinued work on four series of comparative studies, namely: 
statutory audits; standards for admission to the profession; 
ethics requirements; and the main services provided by practis- 
ing accountants in the countries concerned. Studies were pub- 
lished during 1975 on the requirements for admission to the 
profession in Belgium and Germany. : 

The President visited Belgium, The Netherlands and France 

‘to meet members resident in those countries, to explain Council 
policies and to discuss recent developments in the profession. 


Public relations 


The Institute and the accountancy profession as represented by 
CCAB increased its share of the editorial coverage in the national, 
provincial and professional press. Such events as the publication 
of The Corporate Report and the profession’s representations 
on matters of public interest received wide and generally 
favourable publicity which has not been equalled by any other 
comparable profession, Members of the Institute are often 
invited to participate in radio and ttlevision programmes 
providing comments on subjects within their field of interest. 

District societies have made good progress in building-up 
friendly relations with the local media, substantially broadening 
the coverage of professional affairs. Annual meetings with 
district information officers provide a valuable forum for dis- 
cussing and seeking solutions to common problems. 

The booklet See a Chartered Accountant designed to publicize 
the range of services provided by members in practice is being 
revised and updated. 


General services for members 
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REVENUE ACCOUNT à 
FOR THE YEAR ENDED 31st DECEMBER 1975 


ig As : 1975 
£000 £'000 
income 
Subscriptions, including admission fees 
£85,000 (7974, £67,000) 1,374 1,099 

Income from investments: 

Quoted 6 6 
Unquoted — Short-term deposit interest 33 ` 18 
Property letting 78 ` 81 ` 
Other income ` >- i 115 . 86 

. , 1,606 1,290 
Self-financing activities 1,068 714 
2,674 2,004 
Expenditure — including self- financing 
activities H 
Employment costs . 996. . 786 - 
, Special contribution to staff pension fund’ 28 96 
Accommodation costs . 219 ` 204 
Other expenses ` 1,443 1,498 ` 
f 2,686 2,284 
Less: Recoveries from other CCAB bodies, j 
students and trusts ` 461 460 
d : ` 2,225. ` 1,824 
Audit fee ` SÉ GE 
Financial items i ; 158 159 
i SÉ 2,389 —-. 1,988 
Surplus for the year 285 ` 16 





STATEMENT OF SOURCE AND APPLICATION OF FUNDS ge 


FOR THE YEAR ENDED DECEMBER 31st, 1975 
1975, 


: £000 £000 
Source of funds ; i 
Surplus on revenue account 285 16 ` 
Items not involving me movement of funds: 

Depreciation f 69 
. Provision for building maintenance se ei 
Provision for centenary celebrations 7 4 10 10 
; 85 EI 
' 370 101 


Application of funds 
Capital expenditure 
Reduction i in development loan 


eg T 27 
SE 200]. 











Powe ee eG s ` t 3 227 

Si eo eee eag 367 0 126. 
Increase/Decrease in Working capital ; g 
Increase in stocks arn E 26. 18 
increase/Decrease in debtors © ` ` 109. 121 
Decrease/Increase in creditors ` 414 e 177 
Inoreose In net liquid funds: f f g , 
Decrease/Increase in overdraft ` “+ 1366) ' 88 
increase in short-term deposits ; 70 > — 
i and 436 88 
Increase/ Decrease > 367 126 .. 





"|: Total income, expenditure 
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and overseas, ‘thereby reaching a. market which has hitherto 
been virtually undeveloped. 

Soine 12,500 people visited the Reference Library siding 
1975, and 2,800 inquiries from members were dealt with by 
telephoné. Book loans tctalled 2,900 of which approximately 
6o per cent were sent by post. 

The Library has extended its reference services to include a 
selection of annual reports from major companies in France, 
Germany and Holland, a set of the documentation for current 
Institute courses, and professional development audio cassettes 
(dealing with taxation and other subjects) pee with a cassette 
player and headphones. 

The Institute-sponsored indemnity insurance scheme has now 
been in operation for five years. A no claims bonus for firms 
which have supported the scheme over three years and are claim- 
free has been introduced. 

A new small practices scheme provides low cost cover for 
sole practitioners and small firms with fee incomes below £ SES 
per annum. 


Misdescriptions 


During the year 12 cases of misdescription were pursued. Nine 
- of these, including five against ex-members, were EE 
concluded. 


\ 


REVENUE ACCOUNT — ANALYSIS BY ACTIVITIES 


_ Income Expendi- 1975 ` 1974 
_ ture Net , Net” 
£000 | £000 £'000 Coon 
Members’ activities Gët 
Subscriptions, including admission 
fees 1,374 — 1,374 1,099 
Income fram investments i 39 — 39 24 
Property letting 78 . 6 72° 74 
Maintenance of professional and - : 
ethical standards i 2 34 -32 33 
Members’ records , 2, 63 60 57 
Members’ facilities ' 40 93 53 42 
-| List of Members . 32 30 2 4 
. | Technical activities i 36 210 . 174 ~ 125 
District societies _~ “135 °135 108 
Post-qualifying education and d Kag - 
examinations ` 1 "19 18 13 
External relations: i 
` Overseas relations : 1 65 64 44 
, Other public relations . Kg oS _ 42. 42. 42 
` Contribution to students’ i K EE 
education and training — 93 ` 93 27 
Accommodation and common SC ET "esch 
office services ; — 251 251 214 
Administration e 252 | 252 299 
Financial items R IT Ten 158 -158 ‘159 
1,606 1,451 - 155 “© 30 
. Self-financing activities l a Ga 
, (after overhead allocation) d p ; igo 4 
: Accountancy `. R “366 ` 344. 22 > 24 
` Publications ` WW 218 — 202 76 44 
T k Courses `" Si 402 371° ar 2 
Appointments service `" 22 21 4 5 





: and surplus 
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NOTES TO REVENUE ACCOUNT 1975 1974 
Note 1 £'000 £°000 
Details of Financial Items are as follows: ` 
Depreciation {Note 2) 69 69 
Interest payable: 
on long-term loan 71 71 
on overdraft and short-term loan 3 16 
Taxation , . 15 3 
' 158 159 
Note 2 S 


(a) Depreciation of £47,000 has been provided on Chartered Ac- 
countants’ Hall being 2 per cent of the building element of the 
1972 valuation. 

(b) Furniture and equipment capitalised as part of the redevelopment 
of Chartered Accountants’ Hall has been depreciated at 124 per 
cent per annam straight line except the silver collection which has 
not been depreciated. 


Note 3 

The net expenditure on technical activities is calculated after allowing 
for recoveries fron other bodies of £58,000 (7974 £38, 000) i in respect 
of joint activities. 


Note 4 

For 1975 the Institute has borne one-half of the net expenditure on 
Students’ Education and Training excluding examination fees and 
students’ registration fees with their associated costs. The comparable 
figure for 1974 reflects the arrangements of previous years when the 
Institute bore the cost of students’ recruitment only. As a result, 1975 
produced a surplus of £42,000 on students’ account and this amount 
will be transferred to the Chartered Accountants’ Trust for Education 
and Research where it will be available for students’ account in future 
years. The institute's contribution and the students’ surplus are made 


up as follows: £'000 £°000 
Education and Training Account ; 
Expenditure i 211 
Income , 25 
l 186 
Institute's contribution 50 per cent 93 
Students’ cortribution 50 per cent (see Ss 
students’ account below) ' ` ' 93 
l 186 
Students’ Account l 
Examinations — Fees 307 
— Expenses 225 
. —— 82 
Registration — Fees ‘ 99 
= Expenses . 46 
— 53 
j 135 
Students’ contribution to education and training 
account (see above} _ 93 
Surplus on students’ account Gë 42 


Note 5 

Cverheads have been allocated in full to self-financing activities and 
students’ education and training. Allocations have also been made to 
technical activities and administration relative to recoveries made by 
the Institute. 


Note 6 R 

Administration insludes a special contribution to the Staff Pension 
Fund of £28,000 (7974 £47,000) to cover cost of living increases to 
existing pensiones. In 1974 a further contribution of £49,000 was 
made to the Staff Pension Fund to secure higher benefits for future 
pensioners, 


Note 7 

During 1975 the Institute handled all its own publications and the 
results are reflected in the net income of £76,000. For 1974 a number 
of these publications were produced by the Chartered Accountants’ 
. Trust for Education and Research and to this extent the figures are not 
comparable, 
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SUPPLEMENTARY STATEMENT PREPARED ON A 
CURRENT COST ACCOUNTING BASIS 


for the year ended December 31st, 1975. 


Revenue Account £°000 
Surplus shown by historical accounts ` 285 
Less: Additional depreciation as a result of 
revaluing fixed assets (Note 2) 115 
Cost of sales adjustment 11 : 
— 126 
Current Cost Revenue Surplus 159 





Summary Statement of Total Gains and Losses for the Year . 


Current cost revenue surplus 159 
‘Unrealized holding gains after taxation: 
Furniture and equipment 127 
Investments 66 
Stack 1 11 : 
— 204 
i 363 
Less: Unrealised holding loss after taxation : 
Property 2,036 
Total Loss for the year after taxation 1,673 








Change in purchasing power of the Accumulated Fund during 
the year 
Accumulated Fund at January 1st, 1975 — CCA . 
Accounts . 5,030 
Increase required to compensate for fall in value of 
money during the year (measured by change in 
Retail Price Index) . 1,252 


Amount required at December 31st, 1975, to 
match purchasing power which existed at 


January 1st, 1975 6,282 
Actual bálance on Accumulated Fund at Decem- 
ber 31st, 1975 3,357 
Loss jn purchasing power during the year 2,925 
‘Made up of: 
Current cost revenue surplus 159 
A gain in purchasing power as a result of the 
effect of inflation on net monetary liabilities: 
Development loan ` 187 
Deferred taxation , 376 
Othar net monetary liabilities 198 
i — 761 
; 920 
A loss in purchasing power as a result of the 
combined effects of inflation and the fallinthe `, ` 
value of non-monetary assets ' 3,845 
Loss in purchasing power during the year 2,925 


Explanatory notes and comments 

1. Supplementary Statement 
The Supplementary Statement has been prepared on the basis of 
the -recommendations contained in the Report of the Inflation 
Accounting Committee Cmnd. 6225 (The Sandilands Report) in 
so far as practicable, amplified by a statement of the Change in > 
Purchasing Power of the Accumulated Fund as recommended by the 
Consultative Committee of Accountancy Bodies. 


2. Additional Depreciation 


This figure is made up as follows: £'000 
Depreciation on a CCA basis 184 
Less: Depreciation — Historical Accounts 
Chartered Accountants’ Hall . 47 
Furniture and equipment 22 
: — 69 
115 


(Notes 3 to 7 not reproduced] 





in ICA Exams 


The Examination Committee of The 
Institute of Chartered Accountants in 
England and Wales announces that, 
during the interim period between the 
publication of the Report of the Inflation 
Accounting Committee (Sandilands) and 
the issue of a related Statement of Stan- 
dard Accounting Practice, examination 
questions will not be set requiring the 
presentation of data on the authority of 
Provisional Statement of Standard Ac- 
counting Practice No. 7 (Accounting for 
changes in the purchasing power of 
money). 





‘Within the syllabus 


The Examination Committee wishes to 
make it clear, however, that it regards the 

problem of accounting for changes in the 

_ purchasing power of money as a vital 
matter of current controversy which 
remains within the syllabus for the 
Financial Accounting II paper, and that 
accordingly questions on this topic may 
continue to be set. These, says the 
Committee, may include questions in 
which candidates are required to demon- 
strate their understanding of the tech- 
niques which are presently the subject of 
debate by the use of figures as well as 
narrative. 

The Financial Accounting IT paper is, as 
many candidates are already aware, beset 
with problems, not least the fact that there 
are many deficiencies in students’ knowl- 
edge of what is expected of them in this 


paper. 








Basic weaknesses 


"This was highlighted in the Examina- 
tion Committee's views on the PEH 
results (‘Roundabout’, May 6th), when it 
‘was stated that the answers to the Finan- 
«ial Accounting II paper produced the 
worst results of all in the December 
exams. Taken alongside similar weak- 
nesses in Financial Accounting I, the 
‘Committee pointed out that ‘this raises 
disturbing questions about the more basic 
aspects of the candidates’ backgrounds, 
education and training’. 

The questions in Financial Accounting 
D. observed the Committee, were well 
‘within the syllabus and it was disappoint- 
ing that few candidates reached the 
“minimum acceptable level in all five 





Financial Accounting Papers 


questions, and not many more even in 
four. This suggested either that the 
preparation of candidates in general did 
not cover the full range of the syllabus or 
that many students were incapable of 
acquiring the range of ability which might 
rightly be expected of prospective char- 
tered accountants. 





TRAINING CONTRACTS 
Supporting Evidence and 
Time Limits 
Increasing concern has been expressed by 


` the English Institute at the number of 


training contracts which cannot im- 
mediately be ‘processed for registration 
because they lack either supporting 
evidence or the appropriate fee. 

Those responsible for the submission 
of contracts are asked to ensure, as far as 
possible, that all the relevant documents 
accompany them. i 

Authorized principals, staff partners 
and staff managers are also reminded that 
training contracts must be lodged with 
the Institute for registration within one 
month of the date of execution. Failure 


Three new lecturers who recently joined Chart Tutors. Mrs Anne Harris, ACA, with, /eft, 
Mr Ron Hodges, ACA, and Mr Michael Sufrin, BSc(Hons), ACA. SE 
Anne Harris, who is married to a chartered accountant, will be lecturing on accounts.and _ 
statistics at the London premises; Ron Hodges is based at Nottingham, and Michael Sufrin at 
Birmingham, where he will lecture on auditing, accounts and statistics. Pas 


to comply with this requirement coul 
have a damaging effect on a studen 
career if, as could be the case, the con- 
tract was not accepted for registration 
retrospectively. 









LETTER TO ROUNDABOUT 


Accountancy Education 


Sir, — Now that a large and ever-increasing 
number of chartered accountant students 
receive their examination training with 
private tutors, The Institute of Chartered 
Accountants in England and Wales should | 
be aware of their reliance on the private 
sector. It would appear that the Examina 
tion Committee has fallen under th 
influence of academics. This is no doub 
an over-reaction from the days when therë 
were no academics in accountancy. E 
wonder if the profession was much the 
worse for that in those days? ee 
However, given the new syllabus for thi 
professional examinations, the Institut 
must realize that without a flourishin 
private sector their schemes would. be 
ineffective. 
I hope pass rates in the future will b 
improved, and that the most difficult test 
will be imposed earlier so that PE IL 
does not constitute the impossible hurd] 
it at present presents to many abl 
students. The Institute must realiz 
however, that without the private tutor 
ie? pass rates would be at an all-tim 
ow. k 
It would be fitting if the Institute coul 
acknowledge the contribution of privat 
tutors by taking the following steps: 
(1) Consult The Association of In 
dependent Tutors in Accountan 

over any future changes in 
syllabus or structure of examination: 


















































































‘The members of AITA are in liaison 
with the profession through contacts 
with firms for whom they arrange 
examination tuition. Their views are, 
therefore, more practical than the 
academics could provide. 

(2) Encourage private tutors by in- 
a cluding them in schemes for reduced 
fees on courses run by the Institute. 
These are available at present, but 
the powers-that-be restrict places 
to the public sector. The reasoning 
behind this petty attitude is that 
the private sector should afford to 
send tutors at full cost. I am afraid 
they are out of date. Only the 
public sector has access to the 
money tap. Private tutors should be 
given all the encouragement the 
Institute can offer. 
(3) Set examinations which bear some 

resemblance to the world in which the 


PROFESSIONAL NOTICES 


“Arthur Young McClelland Moores & 
Co announce that with effect from May 
rst, 1976, the following have joined the 
partnership and will be resident in the 
London office: Mr Richard N. Findlater, 
ca, Mr John R. Howells, com, ca, and 
Mr David D. Smith, psc, ca, 

Bailey, Page & Co, Chartered Account- 
ants, announce that Mr Anthony Philip 
Williams, who has been a senior member 
of their staff for the last five years, has 
"become a partner as from May ist, 1976. 
‘The practice will be continued under the 
game name. 

Harvey Preen & Co, Chartered Account- 
ants, who merged with Wellings Stirling 
& Co on January rst, 1976, announce that 
‘they have closed their Birmingham 
office and opened a new office at P.O. Box 
No. 11, Cogent Elliott House, 46 Drury 
Lane, Solihull, West Midlands Dor 3BQ 
and that Mr W, L. P. Stirling will be one 
of the resident partners. A new office has 
also been opened at 30 Birmingham 
— Road, Bromsgrove, Worcester, B61 oDD. 
© Hugil & Co, Chartered Accountants, 
‘announce that Mr T. B. L. Feller, 

























accountant will function. At present 
the Institute assume a three-year 
course, This is fine, but they seem 
to have forgotten that students have 
to provide some services to their 
employers during this period. The 
result is that the private tutors 
bear the brunt of having to fit a 
three-year course into a six-month 
period of tuition. It is only by 
careful use of resources and time 
that we are able to succeed in this 
Herculean task. 

My only fear is that good men 
in this field will opt for the Augean 
stables as a more acceptable alter- 
native. The Institute must realize 
the folly of the present system. 
Academics have assumed a three- 
year period of full-time study. This 
may be a desirable precursor to 
professional training. The Institute’s 


Bsc(Econ.), ACA, has been appointed a 
partner in the firm with effect from May 
ist, 1976. 

Lionel H. Lemon & Co regret to an- 
nounce the death of their senior partner, 
Mr H. F. Mathews, on May 12th, 1976. 
The firm will continue in the. same style 
as before with the remaining partners. 

Peat, Marwick, Mitchell & Co an- 
nounce the admission to their Iranian 
partnership from May rath, 1976, of Mr 
M. E. S. Gibbins, aca, who will be resi- 
dent in Tehran. 

Victor Walton, Croudson & Co announce 
that on April 30th, 1976, Mr F. L. Fleet- 
wood, who has been with the firm for 49 
years, retired from the partnership. The 
practice will be carried on by the remain- 
ing partners, 


APPOINTMENTS 
Mr Percy Barker, acca, has been ap- 
pointed chief accountant of LCP 
Pressings. 


Mr Geoffrey T. Collins, acca, has been 
appointed secretary of Firth Cleveland 
Engineering. , 

Mr Malcolm J. Gardiner, acca, has 
been appointed financial director of Peter 
Pan Playthings, part of the Berwick 
‘Tempo Group. 

Mr W. W. Hedley, TD, rca, FBcs, has 
been appointed a finance director of 
Burrell & Co, chemical colour makers. 

Mr Peter Jack, acca, has become 
group secretary and financial manager, 
Meikles Southern Sun Hotels (Private) 
and Meikles Hotels (Private). 


Mr Shabbir A. Kharodia, acca, has 
been appointed chief accountant of 
Radio (Copperbelt), a subsidiary of 
Lonrho (Zambia). 

Mr Leslie E. A. Lewis, rcca, has 
become a general manager of the Abbey 





task is to ensure that qualified 
chartered accountants are competent 
to deal with their everyday work. 
(4) Arrange representation from ATTA 
on all education committees. It is 
an insult to ignore the presence of 
an organization which provides up 
to 75 per cent of chartered students 
with their examination training. 
(3) Consult AITA now on more formal 
arrangements to ensure a sensible 
plan for accountancy education, so 
we will all know where we are going. 
We may not be allowed to arrive, 
but at least Jet us have the oppor- 
tunity of travelling hopefully. 


Yours faithfully, 
JOHN ANDERSON, MA, FCA 
CHAIRMAN, ASSOCIATION OF 
INDEPENDENT TUTORS IN ACCOUNTANCY. 
Conway, N. Wales. 


SEENEN, 


National Building Society. Mr Lewis 
joined Abbey National in 1938 and 
became assistant general manager in 1969. 
Mr Martin Lewis, acca, has been ap- 
pointed chief accountant of Great Gardens 
of England Group, Syon Park, Middlesex. 
Mr Leonard Offer, jp, reca, has been 
appointed to the board of Winn & Coales 
(Denso) as financial director, in addition 
to his existing duties as secretary and 
director/secretary of Denso of Canada 
and Denso Incorporated, USA. 
Mr James R. Ogilvie, acca, has be- 
come chief accountant of Strathclyde 
Regional Council, Argyll & Bute Sub- 
Region. 
Mr Jeremias N. Rweyemamu, Ma, 
acca, has been appointed secretary of 
Williamson Diamonds, Dar-es-Salaam. 


LIVERPOOL SOCIETY'S 
NEW PRESIDENT 


Mr Joe Hurst, rca, senior partner in the 
north-west offices of Arthur Young 
McClelland Moores & Co, has been 
elected President of the Liverpool 
Society of Chartered Accountants 
for 1976~77. Mr Hurst has been a com- 








| mittee member for several years and has 


held a number of offices. 

Educated at Stonyhurst, he qualified 
as a member of the English Institute in 
1953 and spent three years in London 
_ before returning to Liverpool as a partner 

“present company. He is now a 
mber of the executive committee of 
oung McClelland Moores & Co, 

thi Spay recently returned 


i sportsman until 1953, Mr 
Hurst played cricket for Lancashire 
.. schoolboys, Ormskirk and Northern 
“Cricket. Clubs, and was a member of 
‘Waterloo Rugby Union club and the 
Lancashire rugby squad. He now restricts 
his sporting activities to golf and is a 
member of the Royal Liverpool Golf Club. 
` Other officers for 1976-77 are: 
Vice-President: Mr G. L. Clegg, rca. 
Secretary: Mr M. G. Lyon, rca, 5 Fenwick 
Street, Liverpool La oNZ. 


PACIFIC APPOINTMENT 
FOR WELSH TREASURER 


Mr Michael Unwin, IPFA, assistant bor- 
treasurer of Torfaen Borough 
Council in Waies, has been appointed to 
take charge of a section dealing with the 
accounts of a central government depart- 
ment in the Gilbert Islands, in the 
southern Pacific Ocean. 


-ASSOCIATION'S 
PAST-PRESIDENT HONOURED 


"The Queen, Sovereign Head of the Most 
Venerable: Order of the Hospital of St 
John of Jerusalem, has sanctioned the 
promotion of Dr William Macfarlane 
Gray, OBE, JP, FCCA, FCIS, to a Knight of 
the Order. 

` Dr Macfarlane Gray was President of 

The Association of Certified Accountants 

from 1954 to 1956 and presided over its 

Jubilee celebrations in 1954. He served on 

the Association’s Council from 1939 to 

1961 and is a former Provost of Stirling. 


ICA ANNUAL CHURCH 
SERVICE 


The Institute’s annual service will be held 
` at tbe Church of St Margaret, Lothbury, 
at 12.45 pm on Wednesday, June gth. 
-The service will be conducted by the 
Rector, the Rev. H. John Smith, and the 
preacher will be the Rev. Canon David L. 
~ Edwards, Rector of St Margaret, West- 


MAKE SURE OF YOUR C.A. 


You know the career advantages of being qualified, 
$0. make sure you dont waste any time in passing 
your CA exams. Study them at home with a 
Rapid Results College course. Forty-five years, of 
correspondence tuition has produced over 256,000 


minster, and Chaplain to the Speaker of 
the House of Commons. 

Intended primarily ae an act of dedica- 
tion, the service traditionally follows the 
June meeting of the Council at which 
the principal officers are elected for the 
ensuing year. All members of the Insti- 
tute are cordially invited to attend. 


EXPANDING SERIES OF 
ACCOUNTANTS DIGESTS 


The English Institute’s series of Ac- 
countants Digests reached 30 titles with 
last week’s simultaneous publication of 
No, 29, ‘A Guide to the Finance Bill 
1976’ by Messrs E. E Ray and D. J. 
Ward, of Spicer and Pegler, and No. 30, 
“The Consumer Credit Act 19747 by Mr 
Tony Scott, Director of Consumer 
Credit, Office of Fair Trading. The im- 
pact of the licensing requirements of the 
Act on the accountancy profession have 
been several times featured in The 
Accountant, most recently on May 13th; 
and a contributed article by Mr Scott 
on this subject was published in our issue 
of September 11th, 1975. 

Also published by the Institute last 
week was a cross-reference index to the 
Sandilands Report, specially produced in 
a size uniform with that report so that the 
two may be used as one volume. Prices 
are: for Digest No. 29, £2; No. 30, £2; 
Sandilands index, free to existing sub- 
scribers, sop if ordered separately. 

Accountants Digests are available either 
on a ‘float’ subscription basis or for indi- 
vidual purchase. Full details will be given 
on request to Publications Department, 
PO Box 433, Chartered Accountants’ Hall, 
Moorgate Place, London EC2P 2BJ. 


USSR TRADE GUIDE 


An executive summary of the organization 
and development of commercial relations 
between the Soviet Union and indus- 
trialized Western nations has been pub- 
lished by the firm of Arthur Andersen & 
Co for the use of its staff and clients. 
Described as ‘a general information guide 
rather than a comprehensive reference 
work’, the booklet includes data on the 
Soviet economy, business practices, tax 
rules and trade regulations. 

As a general rule, Soviet-source income 
of non-resident companies is not at 
present subject to USSR taxation, though 
there is no guarantée that this exemption 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for. other specialised 
professional qualifications. 


will continue indëfinitely. 

monetary unit, the rouble, was ‘officially 
expressed in terms of gold in 1961~ 
though in fact the rouble is not quoted 
on international monetary exchanges and 
is neither redeemable in gold nor readily 
convertible into ‘hard’ currency. 

Arthur Andersen has the distinction of — 
being the first Western-based accounting 
firm to establish a professional office in 
Moscow. The experiences of its resident 
partner, Mr George C. Kaiser, we 
featured in The Accountant of F february 
rath, 


CERTIFIED ACCOUNTANTS 
WOMEN’S SOCIETY 


At the recent annual general meeting of 
the Certified Accountants’ Women’s 
Society, the following officers were elected 
for the ensuing year: 

Chairman: Miss A. Peers, ACCA. 


Miss A. Peers 


Vice-Chairman and Treasurer: 
Temkin, ACCA. 

Secretary: Miss J. M. Jacob, Flat E, 12 
Compton Road, Canonbury, London ` 
Ni 2PA. 

Minutes Secretary: Miss D O Neill. 

Committee Members: Miss J. I. Gold, FCA 
recA; Mrs M. Campbell, 

Mrs A. Chan, acca. 

Membership is open to all women 
members and students of the Association 
The Society will be meeting on May 26th 
for an informal meal at the Comedy. 
Restaurant (off the Haymarket). The 
cost will be approximately {2 ahead. © 

Details of Society membership and. 
activities are available from the Secretary. 


EXAMS 


Send today for our special linked tuition informa- 
tion leaflet for Chartered Accountants and our 
FREE 100-page book giving details of courses 
in Accountancy, Banking, Law, Local Government,- 
Management, Marketing, ete. 


Mrs M 


The Rapid Results College, Dept AH6 > Tuition House, London SW19 4DS + Telephone 01-947 7272 
or ring 01-946 1102 (24-hour recording service for Prospectus requests) 





Wednesday, May 26th, at 7 
i Hotel, Upper : 
on WCx, when Mr Desmond Airey, 
FCCA, FTH, Past-President of The 
nstitute of Taxation, will speak on the 
ct of capital transfer tax on small 
usinesses. 
Further details are available from the 
ub secretary at rrr High Holborn, 
ndon WC? (o1-242 2476). 


INSTITUTE OF INTERNAL 
AUDITORS 


Annual Summer School 


rime by computer’, by Mr Graham 
‘joyce of the Stanford Research Institute, 
is one of the topics for this year’s summer 


TAXATION 


current pene 


accounting, and the ideal educational ` 


background for internal audit. 

The fee for the school, to be held at 
Leicester University’s Clare Hall from 
July 1st to 3rd, is £40 (non-members £45) 
inclusive of accommodation and meals. 
Inquiries and applications should be 
addressed to the Institute’s UK Chapter 
Administrator’s Office, 1 Ashurst Road, 
Tadworth, Surrey. 


CORRECTION 


In the London Accountants’ Football 
League table supplied to us and pub- 
lished last week, the Canbarra team was 
incorrectly described as Tansley Witt, 
Andrew Barr, instead of Andrew Barr 
and Comins & Co. 


Capital Transfer Tax 


ansion Schemes 


t the request of The National Associa- 

ñ of Pension Funds, the Inland 

venue has recently published a practice 

ote on the capital transfer tax liability 
enefits payable under pension 


ability to capital transfer tax 
arises in respect of benefits payable on a 
person’s. death under a normal pension 
scheme unless: 


form part of his freely dis- 

ible property passing under his 

“will or intestacy, so that his executors 

or administrators have a legally en- 

- forceable claim to the benefits. (If 

they were payable to them only at 

the discretion of the trustees of the 

pension fund or some similar persons, 

they are not liable to capital transfer 
tax); or 

(6) he had the power, immediately 

' before his death, to nominate or 

appoint the benefits to anyone he 
pleased. 


In these cases the benefits should be 
included i in the personal representatives’ 


account (schedule of the deceased’s.. 


assets) which has to be completed when 
applying for a grant of probate or letters 
of administration. The capital transfer 
tax (if any) which is assessed on the per- 
sonal representatives’ account has to be 
paid before the grant can be obtained. 

On some events other than the death of 

a member information should be given 
to the appropriate estate duty office. 
These are: 

(a) the payment of contributions to a 
scheme which has not been approved 
for income tax purposes; or 

(b) the making of an irrevocable nomi- 
nation or the disposal of a benefit 
by a member in his lifetime (other- 
wise than in favour of his spouse) 
which reduces the value of his 
estate (eg the surrender of part of 
his pension or his lump sum 
benefit in exchange for a pension 
for the life of another). 

If capital transfer tax proves to be pay- 
able, the estate duty office will communi- 
cate with the persons liable to pay the tax. 


one-day courses covering 


` and commenting on the Development. 
_Land Tax Bill - expected to become 


n August rst~is announced by The 
titute of Chartered Accountants in 


June 15th, S 
June agree Es o M 


VAT £z Kier A 

to the Institute e Courses 
PO Box 433, | d Ace 
Hall, Moorgate ace, Londo: 


DOUBLE TAXA 
Republic of Irela! 
The text of a new compreher 
ment between the UK and 
of Ireland for the relief of d 
in respect of taxes on 
gains has now been ini 
of both countries and wil 


“mitted to their respecti 
for approval. 


The new agreement is 
lines of the model agree 
by the OECD. In general i 
that it will apply for 1976-77 and 
quent tax years, but in so far as it relates 
to remuneration from employments it will 
apply for 1977-78 and subsequent 
years. ; ! 


FINANCE BILL SUN 


With commendable prompt 
firm of Spicer and Pegler pu 
the end of April its summ 
Finance Bill 1976 — a prin 
40 pages, under the e 
P. J. Cooke, rca, for the 
staff and clients. 

Part I of the booklet dea 
tax, corporation tax an 
with capital transfer tax 
with VAT, stamp duti 
miscellaneous changes.. ; 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS | 
BUILDINGS, PLANT & MACHINERY 
EN’S GARDENS, LONDON We eet 


o 402 8361 




























REPEAT of PENSIONS SEMINAR ` 
aS “arranged by THE ACCOUNTANT ` ` 


| in conjunction with the 
COMPANY PENSIONS INFORMATION CENTRE 


<- Due to the over-subscription of the Seminar originally announced 
SC -for May 26th, the programme is to be repeated 


on Wednesday, June 16th 





The Social Security Pensions Act 1975 requires every employer to make 
important decisions about the provision of pensions for his employees. 
The regulations have now been produced and the Opposition have said 
that, if returned to power, they will not change the basic structure of 
| the new legislation. Because of the need to engage in consultation and 
-| to give notice to interested parties, the time before the effective date is 
_ likely to be all too short. 
‘The Seminar will provide a detailed appraisal of the new developments 


and their implications. A number of speakers will cover this Act and 
ther key pensions legislation. 


‘The Seminar will be held at the COMPANY PENSIONS INFORMATION 
ENTRE, 7 Old Park Lane, London W1. It will start at 9.45 a.m. and will 
| finish at 4 p.m. 

- (The nearest Underground station is Hyde Park Corner.) 













Morning coffee, a buffet lunch and afternoon tea will be provided. 


| S The total cost of the Seminar will be £10 (inc. VAT). 





| It is intended to give every opportunity for discussion and questions, | 
| so numbers will be limited. Accountants and other professional advisers 
JL are invited to apply for a reservation at the Seminar by completing the 
-~ | form below and sending it with the fee of £10 to The Accountant 
į (Pensions Seminar), 151 Strand, London WC2R IJJ. 














Please reserve me a place at The Accountant/Company Pensions Information Centre Seminar to be held on 
June 16th. | enclose the fee of £10 (cheque payable to The Accountant). R , ee 


















HEAD 
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9 Golden Square, Tandon WIR4BY 
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specialists in . 
STOCKTAKING, VALUATION, 











LIMI TED 






INVENTORIES 
and all forms of asset valuation 


to trade and industry 
throughout the United Kingdom 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


Every new and again clients consult you 
about leaving a legacy to a charity, 
Some are more concerned with human 
welfare, others with animal care. 

One charity is unique in that it exists 
to help people in need, Just as much as 


ş j 





the animals whose companionship they 
enjoy. The POSA cares for the pets of 
the needy. And by relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted to 
an animal just cannot afford veterinary 
treatment. So the PDSA provides it — 
more than 750,000 cases a year in 
England, Scotland and Wales: alone. 
That's why the PDSA, supported 
entirely by voluntary contribution. as it 
is, needs help. 





We'll gladly send you further informa- 
tion about the ways in which Donations, 
Bequests and Deeds of Covenant are 
applied. Please contact The Rt. Hon. 
Lord Napier and Ettrick, Hon. Treasurer, 
People’s Dispensary for Sick Animals, 
South Street, Dorking, Surrey RH4 2LB, 
Telephone ` Dorking 81691, 
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s About Contracting-out 


vity has been concerned with the implementation of the 
rovisions of the Social Security Act 1973 regarding the 


s$ attention, however, to a subject which has not 
ch public attention in recent months — the 

curity Pensions Act 1975. 
s Act, which received the Royal Assent last August, 
vides for the supplementation of the present flat-rate 
Security pension by an additional component 


he earnings of employees during their working 


imes after April 1978. The Act enables employers wh 
ve pension schemes which satisfy statutory criteria to 
-out in respect of a substantial part of 


additional component, and thereby for their contributions 
d those of their: contracted-out employees to be sub- 
ially reduced below the level to which they would 


rwise be increased from April 1978. 


When the measure was going through Parliament, the ` 


holding out the prospect of these arrange- 

into operation in April 1977. Fortunately 

nsels prevailed, and indeed it is becoming 

t that there is none too much time to bring the 
nts into operation by April 1978. 


originally been contemplated that the Occupa- . 
Pensions Board, which will be responsible for the- 


of the arrangements for contracting-out, would 
terature describing these arrangements within 
months of the enactment of the measure. This 
ultimately appeared in March of this year. 
The previous month, the Department of Health and Social 
Security produced a guide for employers with pension 
schemes describing the arrangements und the Act and 
their own responsibility in relation to them. & 
Although the formidable additional administrative bur- 
den which will be assumed by an employer wh 
out becomes apparent from ‘those documents, they give 
little help in arriving at any conclu ion as to whether this 
in othe directions. 
One of the biggest pre em 
will be assessment of the 
by contracting-out 
employees cease. 


pension age, which in the case of the youngest employees 
may be 40 years or more hence. 

Regulations on this aspect of the matter are understooc 
to be the subject of consultation between the Departmen’ 
and the representative organizations concerned — ani 
rumour has it that these regulations are assuming a degr 
of complexity daunting even to those whose daily business 
it is to advise employers about pension schemes. The 
Department itself does not expect to issue its own literature 
on this subject until the late autumn of this year, Hitherto 
time-tables set well in advance have had to be extended. On 
date, however, which is as firm as firm can be is Decembe: 
7th, 1977; by that time, any employer with a pensior 
scheme who intends not to contract-out with eff 


April 1978 must have made that intention known 


employees, 
Employers will not wish to enter into discussio 
their employees or their representatives until they are 


clear in their own minds as to whether or not they wish ! 
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contract-out. An employer 


siderable risk if 


depends on the assumptions made about the future. On ` 







he attempts to arrive at any conclusion before he fully 
understands the financial consequences, immediate and 
more remote, of that decision. It appears, therefore, that 
the time which an employer will have available to him for 
making up his mind, carrying through any necessary con- 
sultations, undertaking the prescribed formalities with the 
Occupational Pensions Board, and almost certainly amend- 
ing his scheme, will be rather less than one year. 

A recent report published by the TUC goes quite 
thoroughly into the question of contracting-out from the 
standpoint of trade unions and their members. Its conclu- 
sion is a salutary one: 


‘There is no way of deciding whether or not to 
-contract-out without running some risk of making the 











balance, the other factors tend to a decision not to 
contract-out, but this is very much a matter for. 
individual consideration by the unions involved.’ 


With the passage of time and the revealing of more and 
more of the ugly features of the scheme, there is increasing 
disillusionment with the whole measure and increasing 
apprehension as to what its implementation will entail by . 
way of additional work and worry and possible financial 
loss. 

The Department and the Board are themselves moving 
slowly, perhaps because they already have doubts as to how 
appropriate in foreseeable economic conditions is a scheme 
which was devised during the period when politicians had 
led the country to think that economic growth was auto- 


























































The annual valuations recommended by 
the Sandilands Committee for land and 
buildings, while acceptable in principle 
om “the British Property Federation, 
reaten to involve a great deal of work 
or valuers and expense for their client 
companies. In a reply to the Inflation 
Accounting Steering Group’s request for 
comments, the BPF suggests that 
companies should have the option to 
repare their own valuations, which 
would then be examined and reported on 
by valuers. 
— Speaking to The Accountant last week, 
Mr Phillip Sober, FCA, a partner in 
oy. Hayward & Co and chairman of 
Dis working party on the Sandilands 
eport, stressed the apparent illogicality 
f compelling directors — the persons 
rimarily responsible for the preparation 
f their companies’ accounts — to delegate 
esponsibility for the valuation of a 
major asset to other persons. 
“We recognize the importance of the 
redibility issue’ he said, ‘but we think 
hat our proposals offer a practical way of 
etting annual values without the expense 
1 which companies would otherwise be 
volved — the best of both worlds, in 
act. What we are trying to do is to make 
e valuer’s function akin to that of the 
auditor’ — in bringing his professional 
pinion to bear on statements already 
prepared by the company’s own per- 
sonnel. 
Informal approaches to valuers have 
suggested — though their professional 
bodies have not yet expressed any opinion 
- that the work of reviewing a company’s 


wrong decision. Even a straight financial view .. . 





Property Men e Response 
to Morpeth Group 


internally prepared valuations could pro- 
perly be charged for on the ‘time and 
complexity’ basis normally adopted for 
the majority of accountants’ services, 
rather than an ad valorem scale, There is, 
in any event, nothing in the BPF pro- 
posals to prevent companies from seeking 
a full independent valuation annually or 
at any other interval. 

BPF also condemns attempts to calculate 
depreciation on any basis which involves 
a necessarily arbitrary split in values 
between land and. buildings: 

‘It has been suggested that this appor- 
tionment might be achieved by reference 
to the replacement cost of the buildings, 
but BPF sees no logic in the inherent 
assumption that land always represents 





Mr Phillip Sober 


matic, regardless of how they conducted its affairs. 



























the residual value ...’. Mr Sober, more 
succinctly, described this situation as ‘a 
nonsense which could involve some 
companies in huge depreciation charges 
on their buildings, while land appeared at 
nil or even a negative value’. 

BPF is also of opinion that holding 
gains on dealing properties should be 
regarded as distributable — in accordance 
with the traditional practise of such 
companies, provided that their articles of 
association so permit and that full dis- 
closure is made in the accounts. There 
is room, it has been suggested, for some 
clarification of the law in this respect. 


Recognition of 
Accountancy Bodies 


Qualification for appointment as auditors 
recently occupied the attention of the 
House of Commons Committee on the 
Companies (No. 2) Bill. In the light of 
the proposed withdrawal of individual 
authorizations, Mr ‘Terence Higgins 
(Worthing, Con.) and Mr Ben Ford 
(Bradford North, Lab.) drew attention 
to representations which had been made 
by the British Association of Accountants ` 
and Auditors, and the Association of 
International Accountants. 

There was, Mr Ford claimed, a: 
shortage of accountancy capacity in the 
UK which presented smaller companies 
with real difficulty in presenting audited 
accounts within the statutory time limits. 
He suggested that recognition of the 
Association of International Accountants 
under section 161 of the Companies Act 
1948 would help the position; its appli- 
cation had been outstanding for more 
than 20 years, and it had made excep- 
tional efforts during that time to meet 
criteria laid down by the Department of 
Trade: Further, as a quid Gro ong for the 
withdrawal of individual. authorizations, 
the Government should be prepared to 






















President-designate of The Institute of 
“Cost and Management Accountants for 
4976-77 is Mr Ronald Frank, FCMA, senior 
Vice-President of the Institute for the past 
year. Mr Frank — who hopes to represent the 
CICMA at the forthcoming Congress of Asian 
and Pacific Accountants — has recently been 
appointed marketing and sales director of his 
“company, Charles F. Thackray Ltd, where he 
has been director and financial controller for 
the past four years. 

Elected to the ICMA Council for a three- 
year term commencing on June 12th are 
Messrs David Andrew, BSc, FCMA (Scot- 
land) ; Dion de Beer, BCom, CA(SA), FCMA 
(South Africa); Ronald Taylor, FCMA 
(Wales); and Gerald Whitehead, FCMA 
(South-east England). 

































‘introduce an appeals procedure against 
the refusal of recognition; it was unsatis- 
factory for the Department of Trade 
to be both judge and jury in these 
` „matters, 

= Winding up for the Government, Mr 
Arthur Davidson, Parliamentary Secre- 
tary to the Law Officers’ Department, 
said that there was no evidence of any 
such shortage of auditors as Mr Ford 
had alleged. Any application for recog- 
nition would be very carefully con- 
idered by the Secretary of State for 
‘Trade, but the Government did not admit 
the case for an appeals procedure. 
















London Chartered 
‘Accountant Elections 


As had been freely forecast, Mr Brian 
“Jenkins, ma, rca, Chairman of the 
London and District Society of Chartered 
Accountants for the past year, topped the 
poll for the election of two London 
members to the Council of the Institute. 
The other successful candidate is 
Mr Patrick Brenan, rca, of Hambro’s 
Bank Ltd. 

In all, seven candidates contested the 
two vacancies arising from the resigna- 
tion of Mr L. H. Clark, rca, and Mr G. B. 














Judd, ma, rca (The Accountant, January 


2gth and April 8th). No Council elections 
are due in other districts this year. 
Three vacancies on the London Char- 
tered Accountants’ own committee have 
been filled by the election of Mr E A. 
Bradman, ca, financial controller, 
Morgan Grenfell & Co; Mr B. L. Worth, 
FCA, senior partner of Fryer, Whitehill 
& Co; and Mr B. D Price, FCA, of 
Hodgson, Harris & Co. In the committee 
elections, the scrutineers reported re- 
ceiving one spoilt paper from a member 
who wrote ‘Perm any three from six’! 


Accountant Looks 
at the Lawyers 


Chairman of the Royal Commission on 
Legal Services was named last week as 
Sir Henry Benson, GBE, Fca, President of 
The Institute of Chartered Accountants 
in England and Wales in 1966-67 and a 
former senior partner of Coopers & 
Lybrand, The Commission’s terms of 
reference are to inquire into the law and 
practice relating to the provision of legal 
services in England, Wales and Northern 
Ireland, and whether changes are neces- 
sary, in the public interest, in the struc- 
ture, organization, training and regulation 
of the legal profession. 

This latest addition to Sir Henry’s long 
list of professional and public appoint- 
ments comes as he is on the point of 
relinquishing the chair of the Inter- 
national Accounting Standards Com- 
mittee, which he has held since its 
inception in July 1973. He is industrial 
adviser to the Bank of England, and a 
former member of the Lord Chancellor’s 
Advisory Committee on Legal Aid. 


Prompt Payment 


Outstanding claims by employees for 
unpaid wages (including holiday pay 
and wages in lieu of notice) are effectively 
guaranteed by government under those 
provisions of the Employment Protection 
Act which became effective on April 
zoth. In the case of an employer’s in- 
solvency, the liquidator can be put in 
funds forthwith to discharge these claims. 

The recent appointment of Mr lan 
Valentine, ca, of Binder Hamlyn & Co, 
as liquidator of McLean Developments 
Ltd, has been described by the Depart- 
ment of Employment as the first such 
appointment in Scotland to which the 
new Act applies, and conceivably one 
of the first in the UK. 

In consequence of the Act’s provisions, 
employees will in future be spared the 
long waiting period which often preceded 
settlement even of preferential claims in 
a liquidation, 


direct taxes. Said Mr Airey: 





Fiscal Objectives 

Defects and injustices built into the UK 
tax system in recent years were self 
evident and required no further elabora-. 
tion, Mr D. F. Airey, FCA, FCCA, FTH, 
outgoing President of the Institute of 
Taxation, claimed in his address at last 
week’s annual general meeting of the 
Institute. Complex legislation, aimed -at 
the concept of ‘social justice’ without any 
prospect of a major tax yield, was. 
inimical to the efficient collection of 







































‘The taxpayer at present has to deal 
with one or more of Her Majesty’s 
Inspectors of Taxes, the Share Valuation 
Office, the District Valuer, the Estate 
Duty Office and the proposed new 
administrative centre for development 
land tax, each of which has its separate 
rights and duties in respect of the tax- 
payer. If the taxpayer is conducting a 
business, he may well have further tax 
administrative departments with which 
to negotiate, each requiring its own 
special skills. 

‘I most firmly believe that if the system 
of direct taxation is to work — as it must, 
for all our sakes — the concept of intro- 
ducing or maintaining legislation which 
is not overtly tax-yielding on a major 
scale must be abandoned’, 

Mr Airey also called for ‘deep con- 
sideration’ of the acceptable motives and 
levels of tax avoidance, on the basis that 
it was not only the taxpayer who was at 
fault in this matter, One remedy, he 
suggested, lay in the reduction of un- 
necessary State expenditure, seen by the 
taxpayer as waste and extravagance, 
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Sir Norman Price, KCB, Chairman of the 
Beard of Inland Revenue since 1973, is to 
retire at the end of this month. He entered the 
Civil Service as an executive officer in the 
Department of Customs and Excise in 1933, 
transferring to the Inland Revenue in.19 

He became a member of the 
Inland Revenue in 1965, and: w; 
KCB in the 1975 Birthday Ho 
































[he forthcoming Eighth Conference of 
Asian and Pacific Accountants, to be held 
in Hong Kong from September 2oth to 
24th, is reported to have aroused a ‘quite 
exceptional’ degree of interest. The host 
body, the Hong Kong Society of Account- 
ants, is planning for a minimum 
attendance of 850 delegates and others 
accompanying them — a significant 
increase over the 700 who attended CAPA 
1973 in Bangkok. 

Countries already known to be repre- 
sented at CAPA 1976 -some of whose 

mtingents are officially described as 
‘substantial’ ~ include Australia, Malaysia, 
_ Japan, Pakistan, Singapore, Great Britain 
and the USA, A distinguished guest from 
the European accountancy profession 
is Mr B. A. Vermuelen, Secretary- 
General of the Union Européenne des 
Experts Comptables (‘UEC’). 
Designated conference hotels are the 
Hilton and the Mandarin on Hong Kong 
Island, and the Hong Kong hotel in 
Kowloon. Cathay Pacific Airways has 




































‘been nominated as official carrier for the 


Conference. 

Registration forms are available from 
Mr Richard Borley, Conference Secre- 
tariat, 8th CAPA, PO Box co Hong 
Kong, and should be returned ~ with the 
conference fee of HK$8s0 for delegates 
and HK$300 for other persons ~ not 
later than June 30th. An outline of the 
conference programme appeared in The 
Accountant of March 11th, 


AICPA Invites Views on 
Fraud and Illegal Acts 


Two major proposals on detecting fraud, 
embezzlement, bribes and illegal political 
contributions have been issued for com- 
ment by the American Institute of 
Certified Public Accountants. 

Under the first proposal (which calls 
attention to the wide range of circum- 
stances in which misrepresentations might 
be made by management or employees 
of a company), an auditor should 
specifically plan his examination to 
search for irregularities that may mat- 
erially affect the financial statements as a 



























Two studies on the objectives of financial 
reporting, one focusing on business, the 
other on government, have been launched 
by. the Canadian Institute of Chartered 
Accountants. Among the key factors 
leading to the study of corporate reporting 
objectives is the fact that inflation has 
shaken the credibility of the historical 
cost basis of accounting. 

If accounting innovations are to be 
made, the profession must be certain 
that. the new model will, in fact, be more 
seful than the present model, not just 
in inflationary times, but in deflationary 
and stable currency times as well. More- 
over, since accounting statements are a 
major source of financial information on 
which the private and public sectors rely 
to make. economic decisions, it is vital 
that the objectives of financial reporting 
flect the current reality. 

‘Employees, suppliers, consumers and 
e public at large want financial in- 
formation for a variety of reasons. The 
profession in Canada readily admits that 
its assumptions about who uses financial 
information and what users need should 
be reviewed and, through the study, 
hopes. to provide all groups of users 
with a better awareness of the purposes 
` and limitations of financial reports, The 
possibility that financial information may 
in future be presented on the basis of 
less easily understood current value 


‘Canada’s Corporate Report 


concepts makes it imperative that the 
profession is agreed on the basic ob- 
jectives of corporate financial reporting. 

The study into corporate financial 
reporting will be conducted by an 
eminently qualified three-man committee, 
comprised of Messrs Eric Hamilton, ca, 
chairman of the board and chief execu- 
tive officer of Canadian Industries Ltd; 
Lionel Kent, rca, executive partner of 
Thorne Riddell & Co; and Robert 
Rennie, ca, chairman of the board of 
Touche Ross & Co, assisted by Professor 
Harvey Mann, php, ca, of the Depart- 
ment of Accountancy, Concordia Uni- 
versity. The end-product of the study 
will be concrete recommendations which 
will be open to the scrutiny and reaction 
of the profession and the public. 

Simultaneously an eight-member 
study group, to be chaired by Mr N. 
Glenn Ross, rca, of Coopers & Lybrand, 
has been asked to review the objectives 
of government financial reporting. The 
study of the reporting standards of the 
federal and provincial levels of govern- 
ment in Canada is virtually virgin 
territory and, as government activities 
continue to expand, it is felt that the 
experience the accounting profession has 
in standard-setting for the private sector 
can be of benefit in the public sector, 

It is hoped that both study groups 
will be able to report by late 1977. 


-result of misrepresentation or failu 





report an event, manipulation, falsi 
fication or alteration of records or mis- 
appropriation of assets. If he remains in 
doubt about errors or irregularities of — 
material consequence to the financial 
statements, he should consider quali- 
fying his report, disclaiming an opinion 
or withdrawing from ‘the engagement, 
and indicate his reasons in writing to the 
company’s board of directors. 

The second proposed ruling deals 
with illegal acts by clients such as un- 
authorized political contributions, bribes 
and other violations, and sets. guidelines 
for dealing with such illegalities that an 
auditor is aware of, whether material or 
not. While an illegal act may not have 
an immediate impact on the financial 
statements, it could impair a company’s 
financial position through later events 
such as fines, penalties or expropriation — 
of assets. 

If an auditor believes illegal acts may. 
have occurred, he is expected to in- 
vestigate further and to take legal advice 
if necessary. If such acts are found to 
have taken place, he should report his 
findings to the board of directors so that 
the matter can be properly considered; ` 
and, if appropriate disclosure is not made, 
the auditor would have to qualify his 
report or express an adverse opinion. 

Comments on both proposed rulings, 
of which copies are available from 
AICPA at 1211 Avenue of the Americans, 
New York, USA, are invited by July 26th. 



























Accounting Education 
Conference 


The Fourth International Conference on 
Accounting Education immediately pre- 
cedes the Eleventh International Congress 
of Accountants, This will be held in 
Berlin from October sth to 7th, 1977, and 
the general theme will be ‘Accountancy 
education for practice in one world’ 
Subjects for discussion will be: 
Development and state of conven 
tional accounting education systems; 
Recent demands made on accountin 
education by accountancy and aud? 
which can be demonstrated in’ the 
areas of inflation accounting, forecast 
audit, and social accounting; and 
New demands on education systems 
in accountancy. : 
The conference will be trilingual, in 
English, French and German. 
Conference numbers are limited to 400, . 
and the fee is DM2oo for participants and ` 
DMroo for accompanying persons. 
Applications, which are being accepted 
up to June 15th, 1976, should be addressed: ` 
to: Fourth International Conference on 
Accounting Education, Postfach 32°05 80, 
Cecilienallee 36, D-4000 Diisseldorf 30. 








First-class Mail 
‘Must be Maintained 


‘Significantly improved’ standards for 
first-class mail should be established and 
“maintained, in the view of the Confeder- 
ation of British Industry, and the case for 
restricted collecting pattern and a 
higher tariff differential looked on ‘as a 
ossible addition to, and not as a substi- 
ute for, improvements in operating 
efficiency’, The CBI is opposed to any 
further deterioration in the standards of 
second-class post. 
A major feature of the CBI’s evidence 
to the Carter Committee on the review 
of the Post Office is that the postal and 
telecommunications services should be 
segregated, managerially and financially, 
as two distinct corporations. The two 
sections, it is argued, are so different in 
character that there is no logical or 
economic basis for including them in the 
same organization. The Confederation 
“has also called for a survey of the work 
presently undertaken on an agency basis 
"by Che network of post offices, on behalf 
of government departments. 


he Growth Industry 
Tax Gathering 


The number of Inland Revenue staff 
in post, including those on short-term 
engagements, has swelled from around 
36,000 at the end of the Second World 
War to nearly 83,000 at April rst, 1976. 
Apart from a decline from 53,260 to 
-50,533 over the years 1952 to 1955, the 
“picture is one of steady growth over this 
30-year period. 

The most dramatic leap in any single 
year recorded was from 71,844 to 76,792 

n 1971-72 — an increase of nearly 5,000 
¿staff in post. There was an increase of 
3,800 in 1969-70 and, more recently, of 
3:300 in 1974-75. 

These figures are taken from a recent 
Parliamentary written answer to Mr 
J. P. Stanley, mp (Tonbridge & Malling, 
Con.). 


New Reference for 
Wealth Commission 
<A ‘comprehensive and objective analysis 
of incomes at the lower levels’ — defined 
as the lowest 25 per cent of recipients — 
has been called for by the Government. 
The Royal Commission on the Distribu- 
“tion of Incomes and Wealth is accordingly 
to be asked to analyse trends in low pay 
generally since the report of the National 
Board for Prices and Incomes in April 
1971, and to examine the economic, 
social and other factors which give rise to 


low incomes, both inclusive and exclusive 
of social security benefits. 

Answering questions from Mr Max 
Madden, mp (Sowerby, Lab.) last week, 
the Secretary of State for Employment 
said that the Government would welcome 
a progress report on this reference within 
a year. 


‘Security Audit’ 
for Computers? 


Security auditing of computer instal- 
lations has been suggested by the Institute 
of Data Processing as an alternative to the 
licensing system favoured in Government 
plans for new legislation on privacy. IDP 
members have also endorsed the concept 
of a new tort of ‘breach of privacy’ to 
make it possible for individuals damaged 


by leakage of sensitive informatic 
stored in computers or in other hands, to 
claim legal redress. 

Mr John Moss, chairman of IDP’s 
committee on legislation, claimed recently 
that the best safeguard must lie in the 
competence and integrity of operators. He 
doubted whether any licensing authority 
could control this. He proposed the 
registration of installations and classifica- 
tion according to risk; a system of annual 
security audits, on similar lines to financial 
audit, would not involve overmuch costly 
bureaucracy, and resources could be 
concentrated where they were most 
needed, 

IDP is to approach the accountancy 
bodies, and others with interests in this 
field, for their views on the propose 
privacy legislation. 


Under the One Umbrella 


Claimed to represent ‘an entirely new 
concept in professional co-operation’, 
Fryer Whitehill Associates was formally 
inaugurated at a meeting in London last 
week. The objectives of the agreement, 
between the London firm of Fryer 
Whitehill & Co and eight provincial 
practices, are to make available to partici- 
pant firms the widest possible range of 
specialist professional skills without pre- 
judicing existing personal relationships 
with clients. ‘ 

Fryer Whitehill senior partner Mr 
Brian Worth, Fca, agreed that the new 
association was in essence a federal 
structure, and stressed that it involved 
no loss of local identity or autonomy; all 
decisions affecting the client relationship 
would continue to be made by the 
individual participant firm. It would be 


Mr Brian Worth (ep), and Mr J. H. F. 
Gemmell. 


for the firm to decide, and to request. 
from the central pool, whatever specialist 
advice might be needed in the particular 
case. 

‘We aim to put into the hands of the 
local practitioner’, Mr Worth continued, 
‘the sort of service that the big inter- 
national firm can produce from its own 
resources. But, unlike the big firm mergers, 
“Joe Bloggs and Sons” in, let us sa 
Scunthorpe or Droitwich will keep their 
individual identity. Nor is the association 
going to intrude upon their own local. 
knowledge of their own clients’ circum- 
stances. 

‘One area in which we see advantages, — 
for instance, is in the wider circulation o 
technical bulletins. We may withdraw a 
man for four weeks to research some ` 
particular subject — and, if the fruits of 
that exercise can be related to a signi- 
ficantly larger prospective fee income, © 
this is tantamount to reducing our costs 
in the same proportion. 

‘We are not seeking to force all out 
associates into a common mould, or to” 
direct the way in which they conduct. 
their practices. But we have been 
encouraged to find that all of the firms 
with whom we have been negotiating 
have been significantly interested in the 
raising of professional standards’. 

Among Fryer Whitehill’s clients are 
Smiths Industries, winners (as reported 
last week) of The Accountant Annual 
Award for larger groups in 1976. This 
is the firm’s second such achievement, a3 
they also acted (under their former title — 
of Fryer, Sutton, Morris & Co) for the 
1970 Award-winners Bestobell Ltd. 

Technical director of Fryer Whitehill 
Associates is Mr J. H. F. Gemmell, ca. ` 








Solicitors Granted 
Group Licences 

Group licences are to be granted, under 
the Consumer Credit Act 1974, to the 
Law Society (in respect of solicitors in 
ngland and Wales), the Law Society of 
Scotland and the Incorporated Law 
Society of Northern Ireland. Each group 
licence will apply to all solicitors 
who hold a practising certificate from 
ny of the three societies, and will 
cover the activities of consumer credit, 
credit brokerage, debt adjusting, debt 


practice. 
































THIS IS MY LIFE 


Keep it 
Confidential 


by An Industrious Accountant 


D our company we regard the preparation and delivery of 
we monthly salary cheques of our top management as a 
responsible and dignified function, not unlike the presenta- 
ion of the Distinguished Service Order for valour in the 
eld. A rather left-wing employee of ours once described 
it as Blackbeard sharing out the loot, but as he had just 
been sacked we ignored his presumption. 
_ My elderly predecessor was sensitive to the trappings of 
majesty. When my new private secretary, still mourning 
his retirement, presented me, just appointed, with the pre- 
typed cheques I saw with surprise that the directors were 
d distinguished by ‘Esquire’ after every name, while a 
ere departmental manager got a humble ‘Mr’ in advance. 
‘hat pernicious feudal relic I promptly abolished. 
~The private salaries book was locked and leather- 
cornered, with intriguing coded numbers which turned out 
to mean ‘bonus’ or ‘half-yearly commission’, and so forth. 
In those golden pre-PAYE years, the dates of remuneration 
paid were naturally the basis for assessment, and my EP 
followed a laudable practice of calling what was actually 
one year’s bonus, for example, a special loan, and cancelling 
next year by minuting the bonus formally — thus gaining 
a year’s cash-flow benefit for his directors. 
The resultant mancuvring between genuine loans, 
advance commission and salary was intricate, so the 
anaging director signed every page personally. I gathered, 
deed, that the auditors played safe and passed by on 
the other side with a deferential glance. 
In fact, the two greatest crises in the company’s life were 
said to be the Nazi bomb that lodged unexploded in our 
main doorway and the terrible day that my EP lost the 
` private salaries book key when refereeing the Old Boys’ 
match. 


counselling and debt collecting where 
these arise in the course of a solicitor’s 


So far as is known, no recognized body 
of accountants has yet applied for group 
licensing of its members. A recent state- 
ment by the Director of Consumer Credit, 
Mr Tony Scott (The Accountant, May 
13th), suggested that, in the event of such 
an application being received, the Office 
of Fair Trading would require to know 
more about accountants’ activities outside 
professional practice than the professional 
bodies had yet been able to provide. 


Jail Sentence for 
Customs Impersonator ` 
Sentence of three years’ imprisonment 
has been passed by a Hertfordshire court 
on a petty criminal charged with obtain- < 
ing money by false pretences from local _ 
shopkeepers, while posing as a Customs ` 
officer. 

His method, as reported in The Aec- 
countant of September 4th, 1975, was to 
make small purchases and then request 
change for a ‘banker’s draft’ which in fact 
proved to be worthless. 
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Regretfully, tradition still triumphs. Downstairs mn ` 
Payroll the computer absorbs, records and churns out 
masses of figures for 95 per cent of our staff. The manpower ` 
needed is minimal, a few minor changes punched, some ` — 
totals checked by internal audit, and a Father Christmas. — 
like distribution of the lolly. 

In my confidential ivory tower I sweat blood, alone, 
unassisted, harassed. No delegation is permitted, no 
friendly eye cross-checks. The MD queries the tax de- 
duction and Prinny demands I ignore the latest notice of 
coding on the grounds that he is negotiating a revised 
amount. The chairman sees red on learning of his monthly 
mulcting, and his deputy instructs me to split his net 
cheque four ways ~ one destined to a foreign tax-haven and 
another to a person whom I prefer not to mefttion, = 

Prinny pays his bookie by monthly transfer to maintain: 
confidentiality, social welfare contributions change, I mis. ` 
calculate under pressure and my pocket calculator goes on | 
the blink, Why didn’t I join a contemplative monastery? 

















 Localtst or Centralist: 
the Choice 


"The Layfield Committee's Alternatives 


by Professor A. R. ILERSIC 


` Twenty-one months after appointment, the Committee of 
Inquiry into Local Government Finance under the chair- 
-manship of Mr Frank Layfield, Qc, have produced their 
` report. Since their task was not to concern themselves with 
the ‘short-term problem but with the long-term issues and 
` the whole nature of the system’, it is hardly surprising that 
their report Local Government Finance (Cmnd 6453, 
< HMSO, £5-75) comprises almost 500 pages. Therein are 
presented not a series of recommendations but an analysis 
of the options open to the Government to resolve the 
problems of local government financing. 
< The report makes clear the constraints — political, social 
and economic — which overlay their task. In particular, their 
proposals had to fit in with the structure of local government 
which, only a year before the Committee was appointed, 
had been completely reorganized with a complete in- 
difference to its financial basis. Furthermore, local govern- 
ment services, which in 1975~76 cost {11,500 million and 
required a staff of some three million, are politically sensi- 
tive issues which can only be dealt with by central and not 
local government. Not least important while the Com- 
mittee have been sitting has been the clamour for devolution 
which, if put into effect, must have major implications for 
` the financing of the regions and local authorities. In other 
` ` words, the future of local government will be determined 
not by considerations of finance, but by central government 
“which alone can make the various political choices entailed 
in any review of local government today. | 


Public accountability 
-For such good reasons, the Committee concentrated upon 
‘one central issue which was considered within the context 
of alternative administrative solutions to the question of 
future central-local government relations. This was the 
need for accountability in the spending of large sums of 
` public money, From the opening of their long report the 
- Committee emphasize that the recent rates ‘crisis’ revealed 
not ‘simply the weak points in an otherwise sound system, 
but a collection of financial arrangements whose objectives 
were not clear and which had never been properly related 
to each other’. The consequence of this situation was in- 
evitable; ‘a lack of clear accountability for local government 
expenditure’. 
~ In the opinion of the Committee what was needed was 
‘not merely adjustments to the present arrangements and 
_ palliatives.to meet particular complaints, but the con- 
struction of a financial system’. That system, state the 
` Committee, should be based upon accountability ; ‘whoever 


is responsible for spending money should also be 
responsible for raising it, so that the amount of expenditure 
is subject to democratic control’. 

It is a pity, therefore, that much of the discussion and 
publicity which has both preceded and followed publication 
of the report should have concentrated upon the Com- 
mittee’s admittedly major recommendation, ie, a local 
income tax to supplement local authority tax revenues, 
is also to be regretted that the report is quite so voluminous, 
because its very length will deter many from studying i 
argument and proposals. l 

During the next six months, while the report is being 
considered by the Government, it is essential that its main 
theme is not swamped by arguments over points of detai 
or the merits and demerits of a local income tax. The real 
issue is the future of local government in Britain and th 
Committee’s proposals must be judged against that parti- 
cular issue. To quote the Committee’s own words: ‘a 
durable financial system can be established only if it is 
founded on a political choice about the direction in which 
the relationship between central and local governmen 
should move’; and ‘A financial system is not an end in itself, 
but a means of achieving social and political purposes whic 
lie beyond the scope of our inquiry.’ 

Any financial system which ensures accountability mus 
at the same time ensure fairness between individuals and 
between local authority areas. It should also promote | 
efficiency in the provision of services and, at the same time 
should be stable, flexible and comprehensible. Even if a 
the Committee note, it is not possible to satisfy all these 
requirements to the same extent, they nevertheless provide 
the criteria against which any local government financial 
system must be judged. Thus, observes the Committee 
the two-tier structure of local authorities which was the 
outcome of the 1973 re-organization ‘with its diverse and 
over-lapping responsibilities . . . presents serious obstacles 
to the creation of a financial system providing clear 
accountability.’ 

But this should not be read to imply that lack of 
accountability is a recent development. As the report 
states, ‘after many years in which much political skill, 
experience and ingenuity have been devoted to these mat 
ters, there exists no clear accountability for the expenditure. 
of vast sums of public money on local services’. 

In presenting their own proposals for achieving th 
requisite accountability, the Committee introduce thei 
alternative plans with the comment that ‘we have so 
in our recommendations to leave a wide area for contin 









“choice about the way in which central and local 
overnment responsibilities should be arranged’. To put 
he Committee’s recommendations simply, they offer 

er a ‘centralist’ or a ‘localist’ policy. 
Under the former, central government would assume the 
in responsibility for local government spending. This 
uld entail strict control of local authority expenditure, 
merely in the aggregate but also in respect of its 
location between individual local services. This would 
in effect, the logical culmination of the recent trend in 
ntral- local relationships whereby Whitehall increasingly 
as provided the resources and, at the same time, sought, 
beit somewhat ineffectively (and inefficiently), to regulate 
eir disposal by local authorities. 
“With Whitehall already providing two-thirds of total 
grant and rate-financed current expenditure by local 
uthorities in England and Wales and the prospect, as the 
ult of demographic, economic and political pressures, 
f ever-mounting expenditure, there could only be one out- 
e, To quote the report, control of expenditure would 
e ‘effectively secured through the allocation of grant and, if 
ecessary, by limiting discretionary expenditure’, Such 
methods of financial control would give the central govern- 
ment ‘a decisive voice in the policies and priorities of 
dividual services’. In short, it would be the end of local 
overnment as we have understood the term for over a 
sntury. That prospect did not appeal to the Committee. 
Their alternative proposal seeks to reinforce the role of 
cal government by charging it with responsibility for both 
sending and raising the funds required to meet the costs 
ocal services. Instead of, as at present, the Exchequer 
icking up the tab’ for the bulk of local spending, local 
thorities will be enabled to raise the revenues they need 
) make them equal partners with the central government. 
The supplementary revenue required to put their finances 
on a 50:50 basis cannot, in the opinion of the Committee, 
e raised from the rating system. On this latter tax, the 
mmittee put forward a number of recommendations 
which will improve both the equity of the rate and its yield. 
To this end the Committee recommended the substitution 
of the present market rental basis for valuation of domestic 
properties by capital values. The Committee emphasize 
the need for regular revaluations, preferably at three-yearly 
rvals. It is recommended that the collection of rate 
revenues be put on an instalment basis for all householders; 
as well as recommending the re-rating of agricultural land 
and buildings, the Committee want changes in the basis of 
valuing both Crown and nationalized industries’ properties. 








Reform overdue 


On all these matters there can be no dispute; they are all 
ong overdue. But such ‘modernization’ of the rating 
stem would not produce enough revenue to put local 
government on a basis of financial equality with Whitehall. 
After reviewing the proposals which have been put forward 
in the past for supplementing rate revenues, the Committee 
come down firmly in favour of a local income tax (LIT). 
The proposed administration of LIT is fairly straight- 
forward. Taxpayers would be given, on their notice of 
` coding, the name of their local authority and the deduction 
_to be made on its behalf; periodically during the year the 
taxpayer would be informed as to the amount of LIT 


he had paid. The taxpayer would be charged to LIT on © 
the basis of his home address, not his place of work, : 

To facilitate computation of the sums to be paid to the 
local authority, the Inland Revenue would apply the 
required rate of LIT to the estimated sum of incomes in 
the local area. The Committee estimate that the cost of 
operating LIT would be £50 million for the Inland 
Revenue, plus a similar sum for employers. 





















No increase in tax burden 


LIT would be a major supplement to the rate revenues 
of local authorities but the Committee do not consider that 
its introduction would increase the tax burden overall; for 
example, the present £7,700 million of Exchequer grants 
would be substantially reduced, with consequential revenue 
savings for the central government. The Committee 
recognize that there are limits to the level of income tax 
which can be charged and, in the event that the national 
income tax rate has to be reduced to accommodate the LIT 
without adding to the income taxpayers’ total burden, then ` 
the Exchequer will have to offset that loss of tax revenue 
by increasing the rates of other taxes, eg, VAT. l 

While the overall effect of introducing LIT may not be 
significant, there could be important redistributional 
results from, for example, the replacement of income tax 
forgone by VAT. Bearing in mind that 44 million house- 
holds are currently being helped with their rate bills by 
the welfare authorities and/or local authorities, such a 
change in the distribution of the tax burden could be 
important. Also, while it is probable that the introduction _ 
of LIT will increase the contribution of the occupiers 
more expensive houses to local resources, it is unlikely 
make any reduction in the bills of the lower income house- 
holds — although the impact of such changes as capital 
values and LIT on such householders involves estimating 
the effect of several variables. i 

The essential feature of the ‘localist’ solution with its 
attendant LIT is that it will bring home more effectively 
to the residents in the local authority area the full costs of 
the services which they receive. Also, to the extent that 
this solution provides the local authorities with a degree 
of freedom to innovate or improve the level of particular 
services, the costs thereof will fall directly upon those | 
receiving those services. E 

But this is not the end. The Committee have also been 
impressed by the need to ensure that local authorities are 
efficient and that they get value for the money they spend. 
The Committee put considerable emphasis on the need 
to extend the audit service and suggest the appointment of 
a local government ‘Comptroller and Auditor General’. 
There should also be systematic studies of the comparative 
performances of local authorities in the matter of service | 
costs and periodic reviews of the trends in the use of 
resources by those authorities. 

The Committee pass no judgement on the oft-repeated 
claim that many authorities are overstaffed and their officers 
overpaid. For their own part the Committee lacked the 
resources necessary to investigate such charges, but they 
welcome the new joint staff watch instituted by the 
Department of the Environment which should make it 
easier to monitor staff levels in the future. The Committee 
also intimate that there is a need for improving the 
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Are you seriously considering 
-~ anotherfilingcabinet? ` ` 









With increasing cost and space What a claim !—But what a system ! 
problems it becomes even more difficult GAF Micrographics, two words to help 
to plan for efficient information storage. you think small successfully 





There are of course alternative 
methods available, but just consider the P mmm mmm mm mam mmm WER IR mmm ER ge 
facts about GAF Micrographic systems. Please send me the free GAF Micrographic™ 


























We know that we can improve your cost-saving brochure. Í 
efficiency, decrease your overhead Name 
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information storage space by up to 90%. l Company 
® GAF (Great Britain) Limited, g Address 
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REPEAT of PENSIONS SEMINAR 
arranged by THE ACCOUNTANT 
in conjunction with the 
COMPANY PENSIONS INFORMATION CENTRE 


Due to the over-subscription of the Seminar originally announced 
for May 26th, the programme is to be repeated 


on Wednesday, June 16th 


The Social Security Pensions Act 1975 requires every employer to make | 
important decisions about the provision of pensions for his employees. | 
- The regulations have now been produced and the Opposition have said | 
that, if returned to power, they will not change the basic structure of | 
-the new legislation. Because of the need to engage in consultation and 
-to give notice to interested parties, the time before the effective date is 
_ likely to be all too short. 















= The Seminar will provide a detailed appraisal of the new developments 
and their implications. A number of speakers will cover this Act and 
other key pensions legislation. 


"The Seminar will be held at the COMPANY PENSIONS HEEN 
CENTRE 7 Old Park Lane, London W1. It will start at 9.45 a.m. and will 
finish at 4 p.m. 


(The nearest Underground station is Hyde Park Corner.) 













__ Morning coffee, a buffet lunch and afternoon tea will be provided. 
The total cost of the Seminar will be £10 (inc. VAT). 













It is intended to give every opportunity for discussion and questions, | 
so numbers will be limited. Accountants and other professional advisers | 
are invited to apply for a reservation at the Seminar by completing the | 

form below and sending it with the fee of £10 to The Accountant 
(Pensions Seminar), 151 Strand, London WC2R IJJ. 
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Please reserve me a place at The Accountant/Company Pensions Information Centre Seminar to be held on 
June 16th. | enclose the fee of £10 (cheque payable to The Accountant). 





ements for determining the rates of pay and their 


arrangemen 
implementation of local authority staffs. 


Recent trend 

To put the matter simply, it can be concluded from the 
- report that the Committee is much concerned about recent 

trends in local spending. In putting forward the proposal 
for enlarged resources in the form of LIT as well as greater 
freedom for local authorities, it emphasizes that these 
developments must be accompanied, if not preceded, by 
` the adoption of effective measures to ensure local efficiency. 
And, of course, there is always the ‘long stop’ in the form 
of the central government’s power to regulate the claims 
of the local authorities on LIT in the light of the economic 


_ situation. Looked at in the round, the report of the Layfield 


Committee provides a much more sophisticated approach 
‘to the financing of local government than some recent press 
comment would suggest. The only question that needs to 


THE CORPORATE REPORT—4 


Extended Information may be 
Counter-productive 


‘by M. G. WRIGHT, BCom, FCCA, FCIS 


be answered is whether its basic recommendations w 


favour in Whitehall and among Ministers. — l 
There can be little doubt that, resources permitting, 
some of the minor reforms recommended in the report 
will be implemented as soon as practicable. Capital valu 
are surely a certainty ; likewise instalment payments for the 
rates. But the 64,000-dollar question remains: does White- 
hall (not to mention some ratepayers) want financially 
independent local government? And, last but not least, 
what will be the outcome of the debate on devolution, 
particularly in England; for it cannot but have major 
repercussions upon the organization and functions of local 
government as at present constituted. : 
In the five years which the Committee states are required 
before LIT could be introduced, so many political and 
economic changes could take place that much of the 
Layfield Committee’s analysis may have ceased by then to 
have much relevance. We shall see. 


The author of this fourth contribution to our series of articles 
- presenting various views on The Corporate Report is a principal 


-lecturer at the Central London Polytechnic School of 


Management Studies. 


The Corporate Report follows many of the political and 
social trends of the late sixties and seventies; trends that 
< call for more openness in decision-making in government, 
in political organizations and in business, and which 
` demand more participation in the decision-making process 
itself, These are in many ways worthy objectives which, if 
fully achieved, could contribute substantially towards 
improving the democratic process by making people feel 
involved in the life of the nation, their local community, 
and their place of work. ` 
The implementation of such objectives is not, however, 
"an easy process. All too often the advocates of such changes 
ffer a facile philosophy which does not examine the real 
problems that must be solved if they are to be effective. For 
example, to invite participation in decision-making by 
groupe with strongly divergent objectives is no more likely 
to provide a solution which can be accepted by all parties 
than is a decision arrived at by the appropriate authority 
Previous articles in this series have appeared as follows: 1 “Where To 


‘rom Here?” by D. A. Boothman, rca, Chairman of the Working Party, 
March 25th issue; 2 ‘Will New-style Reports be Indigestible?” by K. A. 


sherwood, FCA, April Sch issue; 3 ‘A Private View from the Private 
ector by Christopher Bostock, MA, FCA, April 2and issue. 


which has considered representations from interested 
parties. The Aire Valley inquiry is an example of this, an 
similar problems can arise in industry between groups wi 
irreconcilable objectives. 


Opposed interests 


Simply to provide interested groups with more information 
without establishing a process by which they can participate 
in the decisions based on that information can only lead to 
an increase in frustration, not a lessening in inter-group 
tensions. Many of the interested groups identified in 
The Corporate Report must in a last analysis find their 
points of view being overridden in the decision process. 
If, for example, a company wishes to invest in labour- 
saving equipment, this is against the immediate interests 
of the employee group. This is a situation that must be 
resolved by a bargaining process~the mere release of 
information will not help in any way. If participation is 
to mean anything, it requires a substantial change in the 
hardened attitudes of interest groups who today appear t 
be unable to compromise preconceived views, and are 
constantly on a collision course with each other. Adding 









the information output will merely increase the ammuni- 
n they have to fire at each other and is likely to exacerbate 
tuation unless there is a step-by-step process of 
matching the information output level to the requirements 
users who have attained a maturity in outlook that 
ould allow them to use it effectively. 

This may well require an unbiased educational pro- 
amme to help the information users to understand what 
aakes an economic entity ‘tick’ and how their particular 
nterest group assists in or benefits from its activities. In 
this way the additional information might be used in 
positive rather than a negative way. 

A major weakness of The Corporate Report is that it 
accepts without reservation the ‘implicit responsibility to 
eport publicly (whether or not required by law or regu- 
ation) incumbent on every economic entity .. .’ above a 
ertain size. It does not justify this basic premise, nor does 
- answer the crucial question of whether the reporting 
nvisaged would improve economic performance and the 
uality of life of the community as a whole or not. Until 
is question is answered, the mere assertion of such a 
esponsibility is not enough. 






















































uestionable hypotheses 


further area of conflict is that of privacy. Thankfully 
has been a tradition in Britain that, if someone con- 
rms to the law, he may go about his daily business and 
aake his decisions as he thinks fit without disclosing his 
airs to all and sundry. The proposals in The Corporate 
eport would substantially breach this fundamental right 
privacy, whether on the part of partners in a partnership 
the shareholders and directors of a company. Again, the 
eport fails to point to any real benefits that would offset 
this breach. 
These failures in the report follow from the authors’ 
eceptance of some of the current trendy views of industry 
and society. For example, in paragraph 1.3 it speaks of 
conomic entities exercising a custodial role for the com- 
unity, and of competing for resources of manpower, 
materials and energy, and utilizing community-owned 
assets and facilities - as though such resources and assets 
exist in the natural state and the economic entity is laying 
claim to them. It is at least as true that businesses make 
available the resources that they use, and have been 
argely responsible for the development of technical and 
managerial skills over the last two centuries and the 
creation of physical assets and the infrastructure of 
communications, “The community’ has contributed little to 
this process, 
— The trendy view is further underlined in the same para- 
raph by the statement that economic entities ‘have a 
ponsibility for the present and future livelihoods of 
employees’. It may well be argued that businesses have a 
esponsibility for providing good working conditions and 
ppropriate remuneration for existing employees and, 
jointly with employees, making provision for their retire- 
ment. There cannot, however, be any absolute responsi- 
bility for employees’ present and future livelihoods, any 
more than employees can have a responsibility for the 
ontinuing future of the firm. The survival of a business 
depends upon its ability to respond to the demands of the 
market it serves and this may involve entirely different 






skills which present employees cannot provide even wit 
appropriate retraining. Ce T 

Furthermore, the same sentence goes on to say that all ` 
groups in society are involved in ‘the creation of wealth 
for and on behalf of the community’; except in a com- 
munist state, this is not so. Employees and employers are 
involved in creating personal wealth from which they may 
make a contribution to community needs, but it is. the 
individual to whom the wealth accrues in the first instance, ` 
not the community. This socio-political stance taken by 
the report will cause many people who may genuinely 
want to provide the individual with a greater say in affairs, 
to question the whole concept of providing more informa- 
tion and prevent the more realistic proposals from gaining 
acceptance. It is in itself a good illustration of how the 
extension of information can be counter-productive 
through hardening attitudes. 

Practitioners in the information systems field are very 
much aware of the problems of ‘noise’ in an information ` 
system, ie, the fact that the intrusion of unwanted data 
obscures the impact of what is vital. Just as ‘static’ and 
other transmissions may distort a radio signal, so the pro- = 
liferation of information may distort or mask the essential 
elements that the information user requires. 

This problem has been ignored in the report, but it is 
already discernible with the present level of disclosure. 
For example, the foreword to the BOC International annual 
report for the last year states that, because of existing 
pressures to provide more information by the Accounting 
Standards Committee and other bodies, the extraction of 
information from the report calls for an increasing degree ` 
of expertise and that it cannot give all the information the 
various users of the report require without making it totally 
indigestible. Surely, before any major increase in published. 
information takes place a clear case must be made out that 
it will in fact increase the understanding of business and 
not further obscure it. 








The individual role 


We all recognize that there is a need for the individual 
to have a greater say in matters which affect him person- 
ally -but note that it is the individual that must be 
involved, not some amorphous group. Unless he can. — 
directly participate, he is in no better position if interest 
groups are informed than he is at present. E 
The blanket approach advocated by the report is not> 
likely to improve his position. A much more pragmatic > 
approach is required if individuals and groups are to obtain 
the reality of participation. Individual areas of conflict 
must be identified, and the interested parties get together 
to define the parameters of the problem. There must then 
be an educational exercise to make all of them aware of the 
aspirations and difficulties of the others in the process of 
which there will be a defined need for further informatio 
to be exchanged. ; 
When possible “alternative methods of resolving the 
conflict have been explored, further information can then 
be produced which will enable the outcome of the alterna- 
tives to be assessed by all concerned. This approach would 
tailor the information to the specific requirements of the 
problem, and is far removed from the provision of blanket 
information advocated in the report. 

















"The Eleventh International Congress of 
` Accountants will be held in Munich next 
year from October roth to 14th, with 
“Accounting and auditing in one world’ 
as the general theme. Provisional regis- 
trations will be accepted up to the middle 
oof next month (June rsth). The Congress 
secretariat has been established at PO Box 
320580, 36 Cecilienallee, Diisseldorf 30, 
and copies of the provisional programme 
“are available from that address. 

The first technical meeting of the 
Congress will be on Tuesday, October 
` Th, when an as yet unnamed ‘eminent 
person’ will give a lecture on ‘The 
accountant’s social responsibility’, This 
will be followed by the first plenary 
session — ‘Harmonization of accounting 
and auditing practices in the last five 
years’, On the Wednesday, the second 
plenary session will consider ‘Meeting 
the needs of users of published financial 
‘statements’, and the third plenary session, 
on the Thursday, will be on ‘Accounting, 
forecasting and consulting for manage- 
ment use’. The closing session on Friday, 
` October 14th, will consist of a summary 
— of the results of the Congress and an 
- address on the prospects for the future 
-development of the profession. 



























Study group subjects 


` Members will also be able to attend two 
“of seven study group sessions. Study 
group subjects are: 


Accounting for changes in the value 
of money; 

Accounting for development and re- 
search expenses; 

Various concepts to account for 
income taxes in general-purpose 
financial statements; 

Accounting and forecasting for man- 
agement use; 

The accountant as management 
adviser ~ possibilities and limitations; 
Methods of accounting for invest- 
ments in the stock of subsidiary 
companies; and 

The method of preparation, the 
exposure and the content of, and 
“compliance with, international ac- 
counting standards, 


The official Congress languages will be 
English, French, German and Spanish. 
he final programme (to be released next 
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February), the Congress working papers 
and the final report will be available in 
these four languages. Simultaneous trans- 
lation facilities will be supplied at the 
opening and closing sessions, and at the 
three plenary sessions. 

Study groups will also be organized on 
a language basis, and participants can 
choose at the time of registration which 
language group they prefer. The organi- 
zers have suggested that, for the purposes 
of achieving an international spread, ‘it 
would be desirable for those participants 
with knowledge of languages to join a 
group not conducted in their mother 
tongue’. 

About 4,000 participants and 2,000 
accompanying persons are expected at 
the opening and closing sessions of the 
Congress, which in view of these num- 
bers will be held in Munich’s Olympic 
Hall. These sessions will be attended by 
representatives of the German Federal 
Government, the State of Bavaria and 
the Munich Municipality. The Bavarian 
State President, Dr Alfons Goppel, has 
agreed to act as the Congress’s sponsor 

































Munich's well-known ‘Oktoberfest’ comes to an end shortly before the start of the Congress, 
and the picture shows a procession in the Ludwigstrasse during the festival, : 


The traditional reception al the C 
gress President, Professor Dr Kar 
Forster, will be given in the reception 
rooms of the Munich ‘Residenz’ and in 
the foyers of the nearby Opera House, th 
‘Bayerische Staatsoper’. The Congress 
will finish with a banquet and ball in 

various ballrooms throughout the city. 

A wide range of excursions has been 
arranged — made possible, says the ad- 
vance programme, ‘by the rich variety of 
sights in Upper Bavaria’. These will 
include visits to the Benedictine monas- 
tery and school at Ettal, near Oberam- 
mergau, and the Bavarian royal castles 
of Hohenschwangau and Neuschwan- 
stein. There will also be opportunities to 
attend opera and theatre performances, 
as well as a chance to see the well-known 
Munich beer cellars (where visitors will 
be able to see Folklore groups presenting 

‘schuhplatteln and yodelling’). 






































Fine and sunny 


Autumn in Munich is generally fine and. 
sunny, but the evenings are cooler and 
participants are warned that ‘warm 
clothing, especially for the excursions, is. 
recommended’. 


The fee of DM7oo for participants and 
DM360 for accompanying persons in- 
cludes a number of the social events. 

It has been previously announced that 
hotel accommodation should preferably 
be booked only through the Congress 
Office, particularly in the case of firms 
or groups who may be making collective . 
travel arrangements, 






















Photo; German National Tourist Office 















Mr Callaghan 
and the Market 


by RICHARD BAILEY 








The impact of the UK’s change of Prime Minister on 
the European Community and Britain’s relations with it 
et to be seen. Mr Callaghan is not noted for enthusiasm 
or the European Community, and Mr Crosland ~ the new 
Foreign Secretary — is new to Community affairs. 

Mr Roy Jenkins, the member of the Cabinet most 
widely respected in Europe, is reported likely to become 
resident of the Commission at the end of the year. On 
alance, therefore, the change of Prime Minister has 
reduced support for European policies within the Labour 
Government. 

In Europe, Britain’s continuing failure to save herself 
y her own efforts inevitably means a prolongation of the 
esent indecisive phase in Community development. 
ince the enlargement of the Community, and particu- 
rly since the return of the Labour Party to office in 
974, there has been a gradual recognition by member 
ernments of the fact that the philosophy of the Treaty of 
ome no longer provides a basis for solving the problems 
ing member states. 

The setting up of a customs union does not in itself 
ve anything; but this, and the creation of the common 
agricultural policy, remain the major achievements of 
the Community. All attempts to move forward into closer 
conomic and monetary union have failed, and the ‘snake’ 
the last vestige of a common currency policy — now looks 
kely to expire for lack of support. 
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No ‘agreement 


e failure of the Luxembourg Summit at the beginning 
of April to produce agreement either on economic policy or 
the procedural question of the division of seats in a 
lirectly-elected European Parliament, showed that even 
e most deftly drafted communiqué is no substitute 
realistic action. This lack of credibility will continue 
» long as governments draw back from initiatives that 
‘ould transform the EEC into an effective system for 
egulating the economic policies of its members. 
_If Mr Jenkins indeed takes charge of the Commission, 
Jet us hope that he orders all copies of the Rome Treaty 
o be handed in, and sets his brightest Eurocrats to draft 
policy statements on what to do about unemployment, 
inflation, and international trade. Others could be set to 
revise the CAP so that it does not require producers to 
take food off the market at a time of world shortage. 
"The experience of the 1960s and early 1970s has shown 
‘the difficulties in moving towards a more effectively re- 


gulated international economic ‘system, 
is to fight her way out of a situation in which the level of 
the pound is affected by the casual utterances of trade ` 
union leaders, she must adopt economic policies that 
secure at least a measure of acceptance from her trading ` ` 
partners. 

To put this another way, the number of shared interests 
both political and economic among Western nations, 
already large, is still growing. No nation, least of all one 
dependent on international trade to the extent of 
Britain, can go it alone. This is the reason why it is so im- 
portant to strengthen the structure of the Community. 
The decline in American power and influence in the past 
decade has left a medley of ad hoc bodies such as the 
International Energy Agency and the Conference on 
International Co-operation, searching for solutions. to. 
specific problems on which, in the days of alliance 
politics, the United States would have imposed the rules. 

This is a situation which calls for a greater measure of 
political cohesion within the Community with a corre- 
sponding increase in its international influence. This. 
seems a long way from the trite agenda of the 
Luxembourg Summit; but it is the only way forward. 


































Progress on Harmonization 


The up-dated general programme on the abolition of 
technical barriers, adopted in 1973, aimed to eliminate unfair 
competition among the Nine in the manufacture of industrial ` 
and consumer products, and ease the exchange of: 5 
across frontiers, By the end of 1975, more than 4ò of the 61 
directives adopted by the Council of Ministers under the 
programme had come into force, while a further 65 have been 
sent to the Council and are awaiting decision. 

To what extent those directives adopted are actually applied 
in the Community is not really known. The Commission. itself 
would like to see a greater enthusiasm for implementation 
among member states. Meanwhile, a recent report shows what 
progress has been made in various sectors under the general 
programme. 

The first stage of the Commission’s harmonization policy on 
motor vehicles, concerned with existing differences in national 
legislation, is virtually complete ~ 29 directives have already 
been adopted by the Council and a further 18 are before it. 
Those adopted covered steering mechanism, braking systems 
and interior fittings, all designed to attain common effective 
standards of performance in the interests of driving safety. | 
Directives still in the pipeline include provisions for seat belts- 
and head restraints on seats. Despite years of discussion, no 
agreement is yet in sight on the type of glass most suitable for 
windscreens. SE 

The Commission has issued a proposal to avoid Che | 
marketing of harmful cosmetics. This includes a list of sub- © | 
stances prohibited for use in cosmetic products because of their 
poisonous properties. 

A directive, soon to come into effect, provides safety stand- 
ards relating to earthing and insulation covering all electric 
goods used in the home. Toys, textiles and tableware are other `: 
consumer goods where the Commission is seeking agreed 
standards of safety and/or durability. a 

The Commission is working on proposals affecting the be 
haviour and resistance of materials to fire, and criteria for the 
design and structure for load-bearing of reinforced and pre- 
stressed concrete units so that builders will not be confused by — 
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varying standards of prac manufactured in each of the 
Nine. 

Economic uncertainty and recession mean that less money 
is available for the innovation of high safety and quality stand- 
ards, particularly if they are expensive to implement. The 
Commission is anxious, however, to maintain a rhythm of 25 
directives a year, as proposed in the programme. This is felt to 
be necessary to keep abreast of technological and- eget 
change in modern manufacture. 


Priorities in Community Expenditure 


EEC foreign and finance ministers held their first joint council 
meeting on April 5th. Its purpose, defined at last December’s 
European council in Rome, was to look at the prospects for 
the 1977 budget and specifically to review priorities between 
the various community policies, including the Community's 
external financial commitments. 

There was general agreement that in the current economic 
climate a policy of strict budgetary discipline was essential, 
and a number of guidelines were produced for the 1977 budget. 
It was emphasized that structural aid mechanisms in the 
budget — in particular the social and regional funds and the 
guidance section of the agricultural fund — should be used in a 
co-ordinated way to reduce the disparities between the various 
regions of the Community and to encourage a closer alignment 
of the economies ‘of the member states. 

` The council discussed the reform of the Community’s budget 
‘anit of account by replacing it, as from the 1978 budget, 
with the new European (basket) unit of account (EUA). The 
commission is expected to table a formal proposal in the next 
few months. 

On the question of harmonization of the basis for assessing 
VAT, the council agreed with the need to aim at implementation 
of the Sixth Directive by January 1978. The council also dis- 
cussed ways of ensuring that decisions on agriculture were 
taken with regard for cost-effectiveness and budgetary economy 
and asked the commission to make periodical revisions of their 
agricultural estimater . 


New Loans Towards Pe l E 
Jobs in Wales ` ean, " 


, Mr George Thomson, Member of the e for Regional 
' Affairs, has announced a new loan in favour of the British Steel 
Corporation of $r ‘25 million. ‘The loan is towards the Corpor- 
ation’s organic coating line at Tafarnaubach, Ebbw. Vale, which 
will create op new. jobs. Priority will be given’ to former 
employees at BSC’s Ebbw -Vale works., 

” This loan is made under Article 56 of the European Coal and 
Steel Community Treaty, which provides for redevelopment 
. and modernization. It will be at a low. rate of interest, part of 
which will be abated by 3 per cent. 


Lomé Convention 


The Lomé Convention, which links: the 46 ACP ` countries 
in a new trade and aid relationship with the Community, 
came into effect on April rst. Formal implementation of 
the agreement, signed on February 28th last year, can go 
ahead now that it has been ratified by all nine EEC countries 
and most of the ACP nations. 

The agréement’s entry into force make little differences 
- in trade terms, as the Nine are already applying its commercial 
` provisions. The important point is that it allows- a start to 
be made on payments of Community financial aid and the 
establishment of the joint institutions foreseen under: the 
Convention. , : À E 
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Aid for the Coal Industry ` 


Coal, since the oil crisis of 1974, has assumed a new im- 
portance as an energy resource within the Community. To 
encourage its full use, the Commission is proposing new _ 
State financial aids to replace those that expired at the end of, 
last year. 

The major forms of subsidy proposed will: 

(a) aid investment for the stabilization of production; 

(b) aid the recruitment, training and adaptation of mining 
personnel and stabilization of the work force as may be 
necessary; 

(c) aid the building-up and maintenance of stocks with a 
view to improving flexibility in coal production and making 
it ma readily adaptable to periodic fluctuations. in 
dem 

(d) give Se help intended to stabilize, in the long-term, 
the sale of Community steam coal for, power stations; and 

(e) help to avoid pit closures and redundancies in special 
circumstances’ where, though the coalfield may be unpro- 
fitable, such action would give rise ‘to major social and 
economic disturbance’ in an area where work is not 
available. 


Member states intending to give financial help under any of 
these heads will have to notify the Commission of their 
intentions not later than November rst each year, giving 
details of what they propose. ` 


France Against Minimum Oil Price 


France has dug her heels in, and refused to endorse European 
Community plans for a minimum safeguard price for oil ~ 
long sought-after by Britain in order to underwrite her ex- 
pensive North Sea investment against an unexpected slump in 
world energy prices. ` 

France’s refusal came despite the apparent agreement in 
principle among EEC heads of: government in Rome last 


` December that the Community should adopt a minimum safe- 


guard price as a key element in the development of a common 


energy policy. Mr Wilson alleged at-the time that he had been 


able to surrender Britain’s claim. to a separate seat at the 
North-South conferencé of -oil exporters: and the Third 
World in Paris-in exchange for agreement on MSp, ` ` 

The French argument is that the adoption of an MSP’ of 
$7 a barrel (fob) for crude oil imports and heavy ‘derivatives 
might involve unacceptable cost. A decline. in the world oil 


“price ‘to, say, $6 a barrel would ‘cost’ the Community some 


$4,000 million, of which $850 million woun fall on- France. 


The Public Service 


In Germany, in 1974, 13 out of every 100 persons in employment 
were in the public service. The: corresponding figures for 
other Community countries were 12 in France, 13 in the | 
Netherlands, more than 13 in Belgium, nine in. Luxembourg, 
close to 20 in the United Kingdom and more than 23 in 
Denmark, 

Officials of the European Communities, better known as 
‘Eurocrats’, accounted for ootz0 per cent of the total Working 
population. 


Southern Africa 


The meeting of Foreign Ministers on April 6th agreed that the - 
Community should do what it could to increase aid both bi- 
laterally and on a community basis to the developing countries 
of southern Africa. In particular they accepted the commis- 
sion’s proposal that 25 million units of account should be set 
aside under Article 59. of the Lomé convention for Zaire and 


Zambia. > «tee ste 
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Incorrect Mark-up 
Percentage 


The Manchester VAT Tribunal reduced an estimated VAT 
assessment on a tied public-house by approximately one-third, 
holding that the appellant had sufficiently displaced the mark-up 
percentage applied by a Customs and Excise officer. 

An estimated mark-up of 60 per cent had been used in 
arriving at the amount of the assessment, after comparing invoice 
prices of beer, wines and ‘spirits with the bar price list. It was, 
however, showr: to the satisfaction of the Tribunal that the price 
list used by the Customs officer was one which came into force 
only after the erd of the assessment period and, further, that the 
calculation made no allowance for the fact that closing stock at 
the end of the assessment period was approximately double 
that at the beginning. i 

‘For the foregoing reasons, therefore, the mark-up applied by 
the assessment needs to be revised to take into account cur 
doubt as to the price list used by Mr Tupman [Customs officer] 
in arriving at the assessed mark-up of 60 per cent as well as to 
take account of the stock difference, on both of which points we 


are satisfied that the appellants have sufficiently displaced the. 


assessment. The figure to be substituted for the 60 per cent can 
only be a matter of impression, as indeed also in our view was 
the figure of 60 per cent . . 

The Tribunal substituted its own estimated mark-up of 55 
per cent, which (after allowing for VAT already declared and 
paid) had the effect of reducing the additional assessment from 
£183 to £125. i 

No allowance was made in respect of a further claim by the 
appellant that tobacco and bottled spirits had been supplied 


' from the bar to his own household at cost prices. While not 


doubting that this had occurred, the Tribunal remarked on the 
lack of accurate evidence sufficient to justify any adjustment of 
the assessment; a trader who wished to have such self-supplies 
taken into accoun: should, it was said, keep a record from which 
it could be seen exactly what supplies had been made in this 
manner. It was not sufficient merely to claim in general terms 
that self-supplies had taken place. 


Hornby v. Cusioms and Excise (MAN/74/28A, March 6th, 
1975). 


Clearing House Scheme 
‘Dealing with Money’ 


A unanimous decision of the Birmingham VAT Tribunal has 
established the British Hardware Federation’s clearing house 
scheme as an exempt service of ‘dealing with money’ within 
group 5 of Schedule 5 to the Finance Act 1972. 

Under the terms of the scheme, BHF members (in consider- 
ation of a small service charge per item) sent to the clearing 
house each month an itemized list of payments due to suppliers, 
accompanied by a single cheque for the total amount due. The 
clearing house sorted and redistributed these payments by 
computer, so that each supplier in turn received a single cheque 
for the total due tc him from BHF members. During the few 
days of each month that money was in the hands of the clearing 
house, it was invested at short-term deposit rates ~ thus 
realizing, as the Tribunal found, ‘a considerable amount of 
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interest which probably pays the administrative costs of the 
appellant, and more’. 

BHF argued that the clearing house operation was a service 
of the transfer of money, and/or arrangements for the transfer 
of money, on a basis analogous to that provided by the clearing 
banks. The Commissioners of Customs and Excise tock the 
view that the clearing house was charging for a service which 
was an accounting service, and which thus should bear VAT at 
the standard rate — though in fact the clearing house maintained 
no ledger accounts for either members or suppliers, it took no 
part in the settlement of disputed payments, it had no means 
of checking the payments made by members and, before the 
Tribunal, counsel for the Commissioners conceded that, if a 
bank had been involved, then item 5 of group 5 of the Schedule 
would apply. - 

Upholding the appeal, the Tribunal announced that they had 
been influenced in their decision by the arrangements made for 
short-term deposit of funds each month. The clearing house 
was not merely an agent for the forwarding of money; ‘on the 
present facts, it was dealing with the issue, transfer or receipt 
of money within item 1 of group 5. There was a distinction 
between the present facts and those of the Williams and Glyn’s 
Bank case relied on by the Commissioners (LON/74/75, The 
Accountant, December 12th, 1974), which had involved only the 
physical transportation of notes and coin by security carriers. 

Had the appeal failed, the appellants’ VAT liability was 
estimated in the region of £20 per month. The Tribunal was 
unable, however, to give any significant weight to the appel- 
lant’s submissions (a) that all clearing house participants were 
registered for VAT, so that no additional tax would be realized, 
and (b) that the administrative burden would not in any event 
have been justified by the small amounts involved. 

Costs were awarded to the appellant, with liberty to re-apply 
to the Tribunal in default of agreement within two months. 


British Hardware Federation v. Customs and Excise (BIR]75158» 
November 26th, 1975). 


Second-hand Commercial Vehicles 


The VAT (Cars) Order 1972 (SI 1972, No. 1970) ~ which pro- 
vides generally for the levying of VAT by reference to the 
dealer’s margin and not to the sale price — applies only to vehicles 
as defined in the Order, and commercial vehicles in general are 
excluded. Input tax can be reclaimed by dealers in second-hand 
commercial vehicles only against tax invoices issued by taxable 
persons who are themselves registered traders. 

Accordingly, the Manchester VAT Tribunal had no option, 
in the absence of such evidence, but to confirm assessments 
made on a dealer in respect of under-declaration of VAT. In 
fact, the appellant agreed that most of the vehicles involved 
were commercial vehicles, and the only dispute turned on two 
London-type taxicabs and a Land-Rover — which the Tribunal 
also held to be outside the scope of the Order. 

Criticism was expressed by the Tribunal of the seemingly 
haphazard manner in which the appellant’s records had been 
kept by his accountants, leading to a string of small under- and 
over-declarations. The learned chairman concluded: 

‘In our view the appellant has been treated by the Commis- 
sioners [of Customs and Excise] with the utmost sympathy and 
fairness. The reconstruction of the accounts undertaken by 
Mrs Rooke [the Customs officer in charge of the case] was a 
painstaking and thorough compilation which not only enabled the 
Tribunal to comprehend the points involved but was, moreover, 
compiled so as not only to rectify in the appellant’s favour a num- 
ber of errors made in his returns which were to his detriment, but 
so also as to allow his claims in pivers particulars upon what 
was, in our view, the minimum of tolerable evidence.’ 


Jackson v. Customs and Excise (MAN/75/59, January 6th). 
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RATES AND 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
- words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest 5 mm (1 ne B cm 
approximately). 

CONCESSIONAL RATES per inssin: are also 
quoted. These & 7 given for advertisements to appear 
in three or more consecutive issues. Thay cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional! rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Seml-displayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication. 


If proofs are required or if blocks have to be especi- 
ally made for fully- or sami-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. 
on Monday ot the week of publication. 

Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times’ are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will ba 
given in the classified columns. 


INFORMATION 


Con- 
Linage Basic cèssional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines (£3-15 £210 


per lin (5 words) in addition 63p 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2:70 
per line (5 words) in addition Bän 


SEMI-DISPLAYED 
All headings: 

per single-column cm £4-20 £2-80 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
All headings: ' 

per single-column cm £4-80 “£3-20 
(minimum 5 cm single column) ` 


Box numbers if required — Add the charge for one 
line at the relevant rate for each insertion. Box 
numbers are not transferable and cannot be repeated 
at a later date. 


PAYM ENT / 

Except where special arangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Geo & Co (Publishers) Ltd, - 
151 Strand, London WC2R 1JJ. Telephone i 


01-836 0832. 
i 


Notice is drawn to the implications of the Sex Discrimination Act, Dacember 29th, 1975. 
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AN INTERNATIONAL FIRM k 


Despite the recession there are openings with major fifms in London and the 
provinces for newly quélifieds selected by Pembroke & Pembroke. July or December 
finelists with good track records and for A.C.A.s with 1—2 years‘ good post-qualifica- 


tion experience. 
ARTICLES/TRANSFERS to £3,000 


Inquiries welcome from principals, parents, school-leavers, graduates, transfers, 
Parants and beginners are warned that the new examinations though not requiring 
geniuses do involve good practical training and considerable disciplined spare-time 


study. THERE IS NO SHORT CUT, 
to £8,500 


OVERSEAS 
In 1976 the young C.A. can no longer boast that ‘The World is at his feet’. Neverthe- 
less the drifting of the £ offers exceptionally high overseas earnings in terms of 
sterling. Pembroke & Pembroke provide temporary work pending work permits, 
embarkation etc., unlike others who cannot always get a fill-in job for the people 
thev place. We put our candidates first. 

$13,500 


BERMUDA Single men preferred. 
BARBADOS 2-year tours. $27,000 
BAHAMAS Excellent commercial experience to £8,000 
JOHANNESBURG Possible transfer to other offices R10,000 
MIDDLE EAST Teheran, Kuwait, Dubai, Abu Dhabi £OILY 
TRIPOLI 2-year contract. 1 or 2 years’ post-qualification . 

à experience preferred, Furnished accommodation £8,000 
SPAIN Madrid, Barcelona, Lisbon, Gibraltar AAE, 


GROUP TAX ACCT. c. £9,000 


West London. Major industrial combine seek tax specialist with experience of both 
U.K. and international tax to assume responsibility for overall group tax planning. 
U.K. Computations and vetting of subsidiaries. 


A.T.LI. - MANAGER £6,000/£8,000 

Liverpool Street. Our c ients, a medium-sized National firm seek managerial type 

with first-class knowledge of corporate tax, $ 
£6,000 


P.A. TAX MANAGER 


St Paul’s. Medium-sized firm seek assistant tax manager for separate company tax 


department. A.T.1.1. preferred. : 
PERSONAL - TRY COMPANY to £5,000 


A.T.LL students whose practical experience is purely personal should try one of the 
recent now openings were they can gradually absorb a mixed portfolio €g. Baker 
Street, National firm; King's Cross Medium firm; Liverpool Street Medium firm; 


Chancery Lane Nationalfirm 
PERSONAL TAX SENIORS to £5,750 


Owing to the constant advertisement of positions already filled the press gives a 
false view of the buoyancy of the tax market in 1976. There is, however, considerable 
demand for personal tax specialists with 1-5 years’ experience. Particularly urgent 
Moorgate, Liverpool Street, Wembley, Holborn, Chancery Lane. Fenchurch Street. 


£4,500-£5,750. 


PERSONAL TAX — LONDON BRIDGE £4,000 


Young go-ahead firm (partners mainly in their 30s) with attractive modern offices 
near the station offer parsonal tax clerk living South of the river the chance to avoid 


the madding crowd at the start and finish of their working day. 
to £5,500 


TRUST ACCOUNTANT 


Liverpoo! Street. Medium/large City firm seek experienced trust specialist capable ` 


of’ handling accounting administration and some personal tax. Similar openings 
Cambridge, Charing Crass, London Wall. 
£7,000 


PARTNER ~- WEST END 


Small-medium Piccadilly firm with an impressive growth record in terms of staff 
“and turnover seek young A.C.A. with several years’ all-round post-qualification 
exparience initially as manager. The firm are ultra-selective at the early stages but 


artnership is genuine, 
PARTNER - HOLBORN £4,500 + CAR 


Small/medium firm, 25 staff, seek newly qualified with excellent personality and a 
hard worker. Duties will involve an interesting combination of audit and management 


TEMPING IS TEMPTING WITH 
PEMBROKE & PEMBROKE 


Owing to the mass exodus of Chartered and Certified students for the July examina- 
tion we urgently require part-qualified temps for London, Beds and throughout the 


Home Counties. 


191 CORPORATION ST - BIRMINGHAM 4 
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PERSONNEL OFFICER - BERKS £6,500 


Our clients, a muki-branch firm, possibly the largest in the Home Counties, seek 
personnel officer with previous experience of the accountancy profession. Inquiries 
in strict confidence to Mr or Mrs Pembroke only (01-236 0011). 


THAMES VALLEY - 20 VACANCIES 


Our client's expansion based on internal growth, acquisition of new branches and 
the provision of management services to other firms has necessitated the recruitment 
of additional staffincluding: 


ALDERSHOT Prospective Partner £5,0004- 
Tax Senior £4,000 
Personal Tax Semi-Seniors A £3,000+ 
Accountancy Finalists ` GG £3,000 
WINDSOR Audit Senior/Manager £5,000 
Personal Tax Seniors £4,000 
READING Personal Tax Seniors to £4,090 
Audit and accountancy £3,000 


SOUTHAMPTON - NEWLY QUAL £4,000 


The arrival of the F.A. Cup appears to have launched a mini-boom. There are now 
vacancies with at least one major international firm and a national firm seeks A.C.A. 
with all-round experience for its recent new office. Also Tax Manager Winchester 
£4,500. Aldershot see above. Mr Pembroke will be available at the Polygon Hotel, 
Southampton on Friday June 4th, 

£4,500 


PA PARTNER ROMFORD 


Large local firm concentrating on provision of general financial services to clients 
offer 2 recently qualified A.C.A.s excellent prospects, We also require finalists, 
semi-seniors for Romford, Ilford, Chelmsford, Stratford at London salaries, 


TAX - KENT £3,500/£5,000 
Bromley. Personal tax assistant with bank or professional experience for London 
firms. £3,500, j : 
Tonbridge. Multi-branch firm seek A.C.A., ATI, with sound knowledge of 
personal and company tax. £5,000, 

£4,500 


WOKING - TAX i 


London firm with decentralised tax department require Personal Tax Senior £4,500, 
Semi-senior £3,500, Similar vacancies Weybridge ~ some company £4,000, Guild- 


tord, Farnham, Aldershot. 
TAX PARTNER ~- SUSSEX ` to £6,000 


Excellent opportunity to acquire a partnership in a well-known national firm — 
working in a pleasant market town within easy reach of the South Coast. 


TAX PARTNER - HERTS £ Neg. 


Expanding local firm seek senior assistant to handle both personal and company 
tax with a view to becoming a manager and subsequently a partner inthe firm. We 
also require personal tax staff at Watford and St Albans to £4,000. 

c. £4,000 


RICHMOND - TAX 


Large firm by suburban standards seek personal tax senior. Similar vacancies Stair es 


and South West London, 
TAX - BIRMINGHAM ` £6,000 


Young A.C.A., is required by expanding international firm as manager In corporate 
tax, Also vacancies for newly qualifieds to specialise, £4,500. 
to £4,000 


SHEFFIELD — AUDIT/TAX 


National firm with excellent connections in West Riding seek: (1) Newly qualified 
£3,300; (2) Personal Tax Senior £4,000; (3) Personal Tax Junior and Semi-Senior. 


AUDIT — KENT to £5,000 


Finalists, newly qualifieds urgently required for: 


GILLINGHAM Prestige multi-branch firm £4,000 
TUNBRIDGE WELLS Multi-branch firm. £3,500 
LEWISHAM Unqualified audit senior. £5,000 
CHISELHURST 8 weeks’ pald study leave for articled clerks, 

seml-senior. £2,500 


to £4,500 


Internationa! firm seeks young C.A.s for their corporate tax department. There'll ba a 
welcome in the valleys. 


TAX TEMPS £80-£125 p.w. 


Bookings to start now or July, London and the Home Counties. - 


In the first instance please call, or telephone or write (quoting home telephone number.) 


Pembroke A, 


76 CHEAPSIDE : LONDON EC2 
TELEPHONE + 01-236 0011 


Pomhrako 
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19 offices nation-wide 
means we can develop your 
talents wherever you are. 


In the truly national firm methods of working are the 
same in all our offices — so are the chances for career 
development; which are precisely the same for both 
men and women. But the problems and solutions 
are all different and we all gain from a free flow of 
' information and.expertise between the people in 
. our team. As you build up your experience and. 
begin to specialise you will also have the 
SE of your colleagues available to you 

as well, 

We get together for residential courses 
and at seminars, and movement between 
we, our Offices in the United Kingdom as 
well as those overseas can be the way, 
we help you to develop your talents 

` and increase your responsibilities. 
That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
genuine cross-pollination 

of talent, discuss it with 

one of our partners. 

Simply telephone or if you 
prefer, write to Thomson 
.McLintock & Co at one of 

the offices listed below. 


MCD Roberts, 70 Finsbury Pavement, London EC2A 1SX. 
z ` Tel: 01-638 6030 

\ Bristol, Cardiff and Exeter : 
‘ MJ Dron, 15 Pembroke Road, Glasgow Leicester 


Bristol BS8 3BG. GN Simpson, JRN Lowe, Arlen House, 
` Tel: Bristol 32291 216 West George St., « Salisbury Road, 

Aberdeen Darlington Glasgew G2 2PF, ` Leicester LE) 7QS. 
J McBain, 11 Golden Sq., D A Courtney, - Tel: 248 5181 Tel: 51621 r 
Aberdeen AB9 1JE. Tel: 29107 1 Blackwell Lane, Inverness and Thurso Manchester, Liverpool 
Belfast Darlington DL3 8QF, JI Brough, and Sheffield 
D A Bradshaw, ` Tel: 66031 ` ` 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Dundee Invernass N1 1EE. Manchester M2 4AW, 
Belfast BT1 4QN. Tel: 21452 G S'Lowden, Royal Exchange, Tel: Inverness 37555 Tel: Manchester 236 8241 
Birmingham Dundee DDI 1DZ, Tel: 22763 Leeds Newcastle 
NFLuckett, ` o Edinburgh NI watt, JLHinkley, 


5 St. Philip's Place, w Drysdale, 33/34 Charlotte Sqn, Royal Exchange House, 3 ‘New Bridge Street, 


Dinninaheae DI IDT NEE E EIA ALIY tius eee O Ninaa BA inani Teen 
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Our June Programme of Provincial Visits 


Trevor L. Atkinson, A.C.A., at the Albany Hotel 
(Tel. 021-643 8171) 





BIRMINGHAM on JUNE 3rd, 1976 






lan du Pré, ACA, at the Holida is kan 294281) _, BRISTOL on JUNE 11th, 1976 






lan du Pré, A.C.A., at the Piccadilly Hotel 
(Tel. 061-236 8414) 






. MANCHESTER on JUNE 22nd, 1976 






Richard Norman, F.C.A., at the St George’s Hotel LIVERPOOL on JUNE 23rd, 1976 


(Tel. 051-709 7090) 





` 





On these occasions we look forward to meeting you to discuss, on a personal basis, 
career planning and the opportunities with our clients in the profession, Industry and 
commerce, both In the U.K. and overseas. 

Interviewing arrangements may be made by telephoning either our London office 

or by ringing us at the hotels on the appropriate days. ' 






Douglas Llambias 
Associates Ltd. 
410 STRAND, LONDON WC2R ONS, 
‘TELEPHONE: 01-836 4086. AND 


8 COATES PLACE, EDINBURGH EH3 7AA, 
i TELEPHONE: 031-225 7744, 





— 


TAX SPECIALISTS 


IN READING 


., We require experienced staff, male 
or female, to join the Personal Tax 
Department of our Reading office. 
The successful candidate will join a 
team which offers wide ranging and 
comprehensive taxation services toa 
‘broad range of clients, 


The work is both challenging and 
rewarding. Candidates with the 
relevant experience and who - 
demorstrate the ability to make an 
effective contribution will gain first 
class opportunities for career 
develcpment. 


Working conditions and salary 
levels are excellent. There are real 
prospscts for early advancement. 


Please write for an application 
form tc: 


Alan Bowers 
Coopers & Lybrand, 
66 St. Mary’s Butts, 
Reading, RG] 2LG, 





ADMINISTRATOR. 


Our Reading office needs a person, 
male or female probably aged 23-30, with 
previous experience of trust and personal 
taxation work. ` : 


Principal responsibilities include the 
day to day administration of a wide variety 
of trusts and estates, together with the 
related taxation work, with an opportunity . 
to become involved in the planning of 
clients affairs inclucing the implications of 
personal taxation and capital transfer tax, 


Candidates sHould have had at least five 
years’ experience of trust administration ` 
and preparation of trust accounts, in 
addition some experience of personal 
taxation would be an advantage. 


Working conditions in this office, 


` prospects of promotion and salary levels 


are excellent and the post provides an 
exciting opportunity in the field of trusts 
and taxation work outside London. 


Write for an application form to: 
Alan Bowers 
Coopers & Lybrand, 


66 St. Mary's Butts, 
Reading, RG] 2LG. 
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accountancy The biggest and best 
personnel 


GREATER LONDON 


AUDIT FINALISTS CITY 
- Exceptional opportunity in progressive medium/large City C.A.s. 


Public Company audits - EDP — flow charts +7 weeks’ study leave 


to £3,800. 


AUDIT MANAGER £5,500-£6,500 f 

Responsibility for wide client block (including public companies) 
and staff of major, medium practice. Ideal for audit senior/super- 
visor from larger practice seeking immediate managerial post and 
short-term prospects, DW22 


P.A. TO PARTNER c. £4,500 WI 
Two young partners seek a third, able to work under pressure on 
own client block (particularly taxation). Dw23 


PARTNERS ASSISTANT | Wi 


Recently qualified, 22/26, for leading medium C.A.s. All aspects 
general-practice work reporting directly to partner. Fast promotion 
for right man in stimulating profitable practice. DW24 


MANAGER TO PARTNER - 1 year 

Seeking partnership within the year? Young, enthusiastic E Ee 
23/28? Use your general-practice knowledge as Manager of young 
thriving City CAS, with clients mainly ‘south of river’ to So Ke S 


AUDIT MANAGERS LISBON AND GIBRALTAR 
Our client, a major international firm of accountants, is seeking two 
qualified A.C.A.s with 3 or 4 years’ post-qualification experience 
to join their expanding Gibraltar and Lisbon Offices. Excellent 
terms and conditions of employment exist in both these locations. 


CHIEF ACCOUNTANT c. £8,000 BERKS 
A Senior qualified Executive is required: to undertake a demanding 
management position within a freight organisation. Ideally you will 
have a broad range of experience with emphasis on man manage- 
ment within a computerised, fast through-put environment. 


ASSISTANT CHIEF ACCOUNTANT c. £5,500 

MAIDENHEAD 
A.C.A./A.C.C.A./A. C.M.A. to control the monthly reports, cash 
forecasts and budgets of an international company. Working closely 
with the Chief Accountant, other duties will include direct SS 
supervision and ad hoc investigations. 


INTERNAL AUDITOR 
Market Leaders Leisure Industry seek ambitious person (pref. 
qualified A.C.A.) at salary £5,000 to reorganise localised accounting 

` system and in-house computer working closely with chief account- 
ant. 


FINANCIAL ACCOUNTANT CROYDON 
£4,500 for newly qualified A.C.A./A.C.C.A. with expanding busi- 
ness systems company, producing computerised monthly accounts, 
budgets, assist F.D. on tight reporting schedule.. 


H 


\ 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01- 580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


BROMLEY . 


Nationwide Service 
for all Accountants | 


THE PROVINCES 


INDUSTRY AND COMMERCE £3,000-£4,500 

NORTH WEST 
Vacancies exist throughout the area for part-qualified, qualified 
and experienced accountants of all disciplines. For an immediate 
interview contact the Manchester Office. 


NEWLY QUALIFIED £3,600 MANCHESTER 
Smali but go-ahead City Centre practice urgently requires an ex- 
perienced Senior to take charge of a section of work. Reporting 
direct to a partner. Partnership prospects. 


_ TEMPORARY ASSIGNMENT £1-70-£2-50 per hour 

W. YORKS 
` We are registering an increasing number of assignments in the 
profession throughout the Yorkshire area. We wish to meet senior 
unqualified /qualified people with recent experience of end of year 
EE work, Rates according to age and experience. 


AUDIT SENIOR £4,000 ` CLEVELAND 
Expanding professional practice seeks qualified or experienced 
‘accountants (25—40), with enthusiasm and drive to develop a large, 
small-jobs dept. Tremendous potential for ambitious applicant. 


AUDIT MANAGER BIRMINGHAM 
The city centre office ot g national practice is seeking a first-class 
A.C.A. with about 4 years’ post-qualification experience as an 
audit manager, excellent starting salary and realistic partnership 
prospects. f 


P.A. TO PARTNER BIRMINGHAM 
A partner of an international firm with offices in Birmingham 
offers an excellent opportunity for a young A CA. to become his 
personal assistant. k 


NEWLY QUALIFIED A.C.A. £3,400 NOTTINGHAM 
Excellent vacancy in national C. As for newly qualified A.C.A. 
They offer excellent training if necessary and promotion prospects 
are very good for capable ambitious accountant with a genuine 
flair for auditing. 


FINANCIAL ACCOUNTANT £4,000 AVON 
Opportunity for qualified or finalist A.C.A. JA.C.C.A. to be re- 
sponsible -for the production of monthly accounts for this ex- 
panding engineering company. 


_ TAXATION TO £4,000 CARDIFF 
` An outstanding opportunity for a young A.C.A. with experience 
of large company work to specialise in corporation tax in an inter- 
national practice. ` 


H 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49. King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS.0532 38384. 

1West Street, LEICESTER. 0533 24182 > 

27 Windsor Place, CARDIFF.0222-371446 
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Insolvency 


We need Accountents, preferably with commercial/industrial ex- 
perience, to join our Insolvency Department. The successful applicants 
will either be young and recently qualified or, possibly, more mature 
and qualified by exparience rather than by examination. 

The work is extremely varied and interesting, mainly in the field of 


Company Receiverships. It is satisfying, as our policy is to re-organise 
and save businesses wherever possible. 

In addition the Insolvency Department provides advice and expertise 
for ailing companies that have not yet raached the stage of technical 
insolvency, 

Although based in the London area, some travel may be involved in 

s the UK, . 

Thorough training will be given in the various aspects òf insolvency 
work and we are particularly keen thet applicants should wish to 
make a career in this field and intend staying in the department for 


a, minimum of two years. Our salaries and conditions are highly , 


competitive. ; 
interested applicants please write to: 


S. D. Samwell, 
Josolyne Layton-Benmett & Co., 
Metropolis Hcuse, ~ 
39/45 Tottenham Court Road, 
WIP OIL 









Audit ` 
managers ` 


London to £7,500 


Neville Russell & Co., 
require progressive qualified accountants 
, ` wë sound professional experience at 
Ce manager level, to handle interesting 
: portfolios of clients. 
gé Good personality and the ability 
o to take responsibility are 
regarded as essential. 
Contact Ray Turner, 
20 Artillery Lane, Bishopsgate, 
London EI 71T. 











Our development 
could be the key to 
your success 


KÉ 
4 


You are a young, energetic chartered accountant. Already you 
probably have the maturity required to handle audits on your 
own. You have the mental agility to assimilate the continual 
Odeveionpnments in current audit disciplines and procedures. 


We should get together. 


Our practice is a large one, with clients ranging from small 
private businesses to substantial public companies. Their 
fields of interest embrace most aspects of the commercial and 
industrial spectrum — and our own audit techniques are 
continually being developed to service this varied client list. 


Itis the sort of development which could provide the 
experience you need for success. 


Of course, in the process of sharpening your audit skills with 
us, you may develop an interest in specialisation. H so, wecan 
heip you there, too — through our computer auditing, 
investigation and management advisory, or taxation 
departments 


Helping you develop obviously involves helping you learn. 


‘So we have prepared carefully tailored courses which are held 


both in-house in all our offices. and at Kiddington Hall in 
Oxfordshire, You will also be encouraged to attend outside 
seminars and lectures. ` 

We have a vested interest in development. li we can 
contribute enough to yours, we have no doubt that you will 
contribute a lot to ours. 


Please send a brief résumé of your career ta‘ 


John Cucksey FCA 
186 City Road 
London EC1V 2NU 


7 7 


Offices in London, 
Birmingham. Bradford. 
Dewsbury, Leeds and 
Manchester. Internationally — 
as Lasser, Robson Rhodes 

& Dunwoody ~in most of the 
world's trading centres. 


ROBSON RHODES 
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» Topcare 


Va S Executive Limited 






243 Reg Street, London W1. 


PERSONAL TAX 
TAX SENIOR, WCI1 £4,750--£5,500 
Opportunity for good Personal Tax 
Assistant to advance with progressive, 
medium-sized firm. 


TAX ASSISTANT, W1 Circa £4,000 
if you are keen to make headway in the 
Personal Tax field, this small, friendly 
firm can offer excellent prospects. 


TAX SENIORS, EC circa £5,000 
Our clients are situated very near to 
Liverpool Street station, and they re- 
quire two Tax Seniors. These posts 
would be very'suitable for ex Tax Officer 
or ex Tax Officer (higher grade) with 
_ some professional office experience. 


TAX SENIOR, EC2 £5,000-+ 
Excellent opportunity for a first-class 
Tax Senior to join an expanding medium- 


sized firm. A little Company Tax ex- ' 


perience would be useful. 


TAX SENIOR, WC1 circa £5,000 

Medium/large-sized firm in the Holborn 

SC seek a first-class Ve Tax 
Senior. 


TAX ASSISTANT, wc2 
£4,000-£4,500 

Good future prospects are assured by 

joining this large, go-ahead firm. 


“PERSONAL TAX JUNIOR 
GUILDFORD £ NEG 
Required by well-established firm of 
CAS 2-3 years’ Revenue experience 
necessary, Schedule D knowledge useful 
but not essential. 


PERSONAL TAX ASSISTANT 
WEMBLEY £4,000 
Our clients seek someone who has had 
a few years’ professional office experi- 
ence. Must be able to work with 
minimum amount of supervision. 


PERSONAL TAX ASSISTANT 

- LIVERPOOL £3,000-- 
International firm seek person with good 
knowledge of personal tax either ex- 
profession or Tax Officer (higher grade). 


PERSONAL TAX ASSISTANT 
SALE, CHESHIRE Circa £3,000 
_ Small, friendly firm of C.A.s seek 
experienced personal tax assistant,.pre- 
ferably with professional office back- 
ground. 
lA 





COMPANY TAX 
COMPANY TAX SENIOR, EC2 
£5,500- 
Preferably qualified A.C.A./A.T.LI. is 
sought by medium/large-sized City firm. 
TAX SENIOR, W1 £4,500-+- 
This small firm require someone who 
has been specialising in Company Tax 
for a few years. 
TAX SENIOR, WI £4,750-£5,000 
An interesting position exists with this 
medium-sized firm. Suitable for a lady/ 
gentleman seeking to make further 


TAX SENIOR, EC2 Circa £6,000 
Our clients, who are a large International 
City firm, can offer a rewarding position 
to an A.C.A. with 2-3 years Company 


_ progress. 


` Tax specialisation. 


NEWLY QUALIFIED, EC 
Circa £4,000 
An International firm in the City seek a 
newly qualified person wishing to 
specialise in taxation. 
ASSISTANT MANAGER, EC4 
£5,500-£6,000 
The Company Tax Manager of a 
medium/large City firm needs an able 
assistant who has had a few years’ 
experience in this field. 
TAX ASSISTANT/ST ALBANS 
£3,000-£4,000 
A.C.A. is required by young, progressive 
firm. Good tax knowledge essential. 
Partnership ‘prospects exist for right 
person. 
TAX ASSISTANT/LIVERPOOL 
£ NEG 
Large International firm require A.C.A./ 
A.C.C.A. with at least 18 months- 
2 years’ post-qualification experience. 


TRUST STAFF 

TRUST ASSISTANT, EC4 

Circa £4,000 
Medium/large firm with a small Trust 
Department seeks a person with at least 
2-3 years’ trust accounting experience. 
TRUST ACCOUNTANT, EC2 

‘Circa £4,500 
Our clients are a large International firm 
who require a lady/gentleman for their 
substantial Trust Department. 
TRUST SENIOR, EC Circa £4,500 
This medium-sized firm are seeking 
someone with good experience of Trust 
Accounts. Able to handle their own port- 
folio of cases. 


PROVINCIAL VACANCIES 


2 





Taxation& Audit Appointment Specialists i 
Telephone: 01 437 6063 


AUDIT 
P.A. TO PARTNER, W1 Circa £6,000 
A.C.A. with at least 2-3 years’ post- 
qualification experience is sought by go- 
ahead firm. Definite partnership pros- 


pects. 
SENIOR, Wi Circa £4,000 
Small/medium-sized firm in Baker Street 


area seek someone; 35-45, with several ` 


years’ auditing experience. 
AUDIT SUPERVISOR, EC4 
Circa £5,000 

Our clients, who are a rapidly expanding 
medium-sized firm req uire an A.C.A./ 
A.C.C.A. with 2-3 years’ post-qualifi- 
cation experience. 
RECENTLY QUALIFIED, W1 

£4,000-£4,200 
This small but very well-established firm 
can offer an interesting post to a recently 
qualified A.C.A. who seeks wide ex- 
perience. 
AUDIT SENIOR, EC4 £4,250+- 
An interesting and rewarding future is 


. assured for the young, recently qualified 


person who joins this substantial City 
rm 
SENIOR, W1 £5,000 
A three-partner firm of Chartered 
Accountants in the immediate vicinity 
of Oxford Circus seek an A.C.A. who 
wishes to deal with small audits and who 
ñas good experience of company 
taxation. 
SENIOR, WC1 £4,500-£5,000 
A first-class Senior, not necessarily 
qualified, is sought to deal with a wide 
variety of e and taxation by this 
small, friendly firm 
SEMI- SENIOR/LIVERPOOL 
£2,500—£2,700 

Required by small friendly firm. Good 
audit and tax knowledge necessary. 
P.A. TO PARTNER 
SOUTHAMPTON Circa £4,500 
Qualified person is sought by small, 
well-established firm. Few years’ pro- 
vincial practice experience necessary. 
AUDIT SENIOR/EASTBOURNE 

Circa £4,000 
Medium-sized firm seek A.C.A. Good 
auditing and taxation knowledge — also 
supervisory experience necessary. 
SENIOR/MIDDLESBROUGH 

Circa £3,500 
Qualified or part-qualified person re- 
quired by small, friendly firm. Good 
prospects for right person. 


Our register continues to bulge with vacancies for all levels of tax and audit 
staff. There are now more opportunities than ever in most Cities and Towns. 
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„21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-828 7934 TEMPORARY ASSIGNMENTS 
BEES 





H 


AUDIT SENIORS 


Rapidly expanding firm of Chartered Accountants with offices in 
‘the Thames Valley area requires two Qualified Accountants to act 
as personal assistants to the partners with the firm’s audit portfolio. 


Applicants must be: 
Experienced in modern audit protedures. 
Ambitious and desirous of making a professional career within 





For jobs listed below contact permanent placement division, London Offica. 





OVERSEAS 


MIDDLE EAST. ~ Internal Auditor. 
High salary — tax free, plus free 
accommodation, This post is with a 
five-star hotel which is Government- 
owned and there are other commercial 
ventures. The post can >e permanent 
or fcr a contract of 2~3 years. Qualified 
accountants are invited to apply who 
have had experience of hotel accounts 
and administration. ~ Ref. LIG. 


SOUTH AFRICA. — Senior Audit. 
R9-12,000..For a Johannesburg firm of 
accountants. Qualified accountants 
are required with good experience and 
salaries will be paid according to 
ability. Paid passages,  settling-in 
allowance and termination bonus. 
Excellent opportunity. — Ref. LIG. 


HONG KONG. — Audit/Tax. Salaries 
£8,000-+- according to ability. If you 
would like to return to your home base 
in Hong Kong we have vacancies with 
a well-known firm of accountants and 
interviews can be arranged in June. — 
Ref. 973, , 


LIBYA, - Accountant. Qualified 
accountants for a firm of chartered 
accountants with one or two years’ 
post-qualification experience. Ex- 
perience with US companies would be 
useful. Salary £8,000 p.a. plus free 
furnished accommodation. Leave six 
weeks per year and con-ract is for two 
yeazs. ~ Ref. 972, 


USA, ~ Recently Qualified Chartered 
Accountants. An exceptional oppor- 
tunity to serve in the United States 
and then later in another overseas 
location, International frm of accoun- 
tants. Good conditions and negotiable 
salaries, ~ Ref. 976, 


MIDDLE EAST, — Recently Qualified. 
Single. Aged 23+-. For a commercial 
company in the Middle East offering 
a tex-free salary of c. £5,000 with free 
accommodation. One-year contract. — 
Ref. 971. 


NIGERIA. — Qualified Accountant 
required able to assume full re- 
sponsibility. £10,000 with industrial 
organisation. — Ref. 979. 


` TAXATION 


LONDON. ~ Corporate Taxation. 
£4,500 p.a. Recently qualified A.C.A.s 
are required by a large firm of ac- 
countants. — Ref. 3755. 


LONDON. - Personal Tax. c. £5,000. 
Qualifications are unnecessary in this 
post which requires about ten years of 
Se of personel tax. ~ Ref. 


LONDON. — Assiszant Manager 
Taxation. e. £6,500. A first-class 
opportunity to join one of the large 
firms of accountants at Assistant 
Manager grade. Mairly corporation 
E SCH some personal tax. ~ Ref. 


WEST OF LONDON. — Taxation. 
Steff are required to deal with per- 
sonal and/or company tax within the 
salary range £3,000-£4,000-+. ~ Ref. 


CARDIFF, — Senior Tax. £4,000- 


. £4,500 p.a. For corporation tax, 


chartered accountants. — Ref. 3742/ 
3754. 


LONDON. — Taxation Consultants, 
£4,500-£6,500 p.a. according to ex- 
perience, Both newly qualified ac- 
*sountants wishing to specialise in tax 
or those with further experierce are 
required. Good prospects for promo- 
tion. — Ref. 3741. 


“RICHMOND. — Personal Tax. e 
£4,000. A very good opportunity with 
a firm of chartered accountants with 
very good staff relations. Applicants 
should have good, all-round personal 
tax experience. There is another 
vacancy for a more junior person at 
£2,500-£3,000, — Ref. 3725, 


TRUST ACCOUNTS 


SMALL COMPANY ACCOUNTS. — 
£4,000 pa, This post is within the 
trust accounts department of a medium- 
sized firm of accountants who are 
willing to accept someone who has 
experience of the preparation up to 
balance sheet of small company 
accounts, « Ref. 237. 


LONDON. — Trust Accourts. To 
manage a portfolio of medium-sized 
trusts. Salary about £4,000 pa. — 
Ref, 237, 


LONDON: - Trainee, Applications are 
invited from young persons 18-21 


with at least 2 A-levels who wish to’ 


study for A.C.C.A, Part-time day 
release. Study leave. Examination 
fees paid, Excellent opportunity with a 
firm of chartered accountants. Salary 
bracket £2,000-£2,500 according to 
age. ~ Ref, 237. 


SOUTH COAST. — e, £3,000-£4,000 
p.a. according to experience. For a 
firm of solicitors in very pleasant 
surroundings. Experienced trust ac- 
, counts administrators are invited to 
apply. — Ref, 236, 


PUBLIC PRACTICE 


LONDON. — Audit Managers. c. 
£7,500 p.a. Medium-sized firm of 
accountants invites applications from 
those. with good management er: 
perience within thè profession. ~ Ref. 


1 


INDUSTRY AND 
COMMERCE 


LONDON, — Accounts Office Mana- 
ger. c. £4,500 p.a. Not necessarily 
qualified but able to control staff. 
STE company WC ~ Ref. 


After 73.0 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 





PROVINCIAL OFFICES: 45 Renfield S+reet, Glasgow. 041-221 3312 55 New 


Street, Birmingham, 023-643 5242. 8 Queen. Victoria Street, Reading. 0734 599839 


the firm. 


Salary, based on experience, In the range of £4,000 to £4,500 p.a. 
Please reply in writing with full details of career.to date to Box 


AS 25167. 





EAST ANGLIAN 


CHARTERED ACCOUNTANTS 


QUALIFIED CHARTERED ACCOUNTANT 


To act as Manager of rapidly expanding Audit Department of a 
National Firm using current techniques. Aged 27-30. Must have . 
recent audit managerial experience. Previous experience with a 
Provincial Practice would be helpful. Initiative and ability will be 


require 


rewarded by a Partnership within 5 years. 
Salary circa £5,500. Pension etc. SCH 


Apply Box EA 25132. 





~ TRAINING 
MANAGER 


Medium Term To Partnership 


To £8,500 S 


A long established 13 Partner firm in the City 
seeks to appoint a Training Manager who is likely 
to be a chartered accountant with at least two 
years’ post qualification experience in a similar or 
larger sized practice: Some educational experi- 
ence would be preferable. 

The firm has a strong client range from the 
expanding family business to substantial private 
and public companies. ; 

-The Training Manager's responsibilities will 


include: 


Co-ordination and monitoring of student 


training. 


Implementation of internal firm training up 
to partner levels. 

Review and research of technical develop- 
ments and dissemination of literature. 
Involvement in Institute and District Society 


affairs. 


After an initial period establishing a Training 
function the appointee may also be encouraged 
to participate In some professional practice work. 

This is a significant appointment and could 
ultimately lead to a partnership. 

This appointment is open to male and female 
candidates. For more detailed information contact 
Jan du Pre, A.C.A. quoting reference 1557. 


DIA 


Douglas Llambias Associates Limited 
410 Strand London WC2R ONS 
telephone 01-836 4086 

and 3 Coates Place Edinburgh 

EHS 7AA telephone 031-225 7744 
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FINANCIAL ACCOUNTANT 
CENTRAL LONDON to £6,500 


An international consumer-product company is seeking a young 
Chartered Accountant with two years’ minimum post-qualifying 
experience In Commerce or Industry ~ ideally in a company which 
is part of an international group, The person appointed will be 
expected to play an increasing role in the development of the 
company’s overseas interests. As a member of a small U.K. Head 
Office Team reporting to the Financial Controller, he will be 
responsible for maintaining financial records and accounts in con- 
yp, formity with the U.K. parent companies policies and standards. 
mn, , Liaison with overseas subsidiaries and associates will Inevitably 
i involve some overseas and U.K. travel. A knowledge of European 
markets and an ability to speak French or German would be an 
advantage. Please reply to ALAN SNOW, F.C.A., at London Office. 
Tel. 01-629 4463 (24 hours) — week-ends and evenings after 7.30 
p-m. 01-953 4564. r 


- 


ASSISTANT GROUP 
MANAGEMENT ACCOUNTANT 
LONDON Si ' to £5,500 


This position with a major British company trading international 
represents an excellent opportunity for a qualified accountant with 
1/2 years’ post-qualifying experience ~ gained in Industry/commerce 
or practice. He or she will be responsible for the consolidation of 
budgets and management reports from Divisional Accountants and 
their presentation to the Board. Other important features of the 
job are the preparation of capital expenditure reports and short- 
term plans and reporting to tight deadlines. Prospects are first-rate 
for a young accountant with good communicative skills. Please reply 
to DAVID J. WILKINSON, DIRECTOR, at London Office. Tel. 01- 
629 4463 (24 hours), week-ends and evenings (0273) 65006. 

































TECHNICAL OFFICER c. £5,000 
LONDON CH but negotiable 


We have been asked by the Association of Certified Accountants to 
recruit a Technical Officer. The position calls for a Certified Account~ 


will Include (i) the administration of the Auditing Practices Sub- 
Committee, the Accounting Standard Sub-Committee; (il) attendance 
at Technical and Research Standing Committee; (til) the preparation of 
Technical reports and papers for the above committees; (iv) advising 
Members on practising matters; (v) the submission of regular 
contributions to Journal ind Newsletter on practising matters; and 
(vi) involvement in revision of Members’ Handbook. This is a satis- 
fying opportunity for an A.C.C.A. keen to take a creative interest 
in all aspects of the profession — and who has recent experience in a 
practising office. Please reply to DAVID J. WILKINSON, DIRECTOR, 


evenings, after 7.30 p.m., (0273) 65006. 


“LONDON EC2 

** Are you qualified with a couple of years’ post-qualifying experience ~ 
with Initiative, able to work well at grass-roots level, largely un- 
supervised and able to get your ideas accepted by Senior Manage- 
ment? Our clients, a comparatively recently established company, 
expanding fast, and providing marine services to the oil industry, 


PERSONNEL. 


eas = eik 


Cy WILLIS LTD 


- ZAMBIA 


ant, male or female, within the 25-35 age bracket. The responsibilities - 


at London Office. Tel. 01-629 4463 (24 hours) — week-ends and 


FINANCIAL/MANAGEMENT ACCOUNTANT. 


Accountants/Finalists whose future plans are not yet absolutely firm and who want to undertake short- or long-term assignments are 
. Invited to contact VERONICA HARRISON at our Head Office, 118 NEW BOND STREET, LONDON W1 01-493 9441, RATES 
from £1:50 per hour to £3-00 per hour. The services of our Permanent Divisions are at all times .available TO TASK FORCE 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


Cardinal House i 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester. Tel : 061-833.0484. 


IRAN ` e. £9,000 inc. allow. 


Great opportunity to live and work in one of the most rapidly 
growing economies in the world. Good capita! accumulation. Good 
exam record and large-firm experience essential. Reply immediately 
to Laurėnce Smith. 7 


SOUTH AFRICA up to £6,000 


Johannesburg offers excellent training and experience and is still 
one of the best areas for a short spell abroad (two-year contracts). 
Large firm experience and good exam record preferred. Reply to 
Laurence Smith. , $ 


THE BAHAMAS c. £7,000 (tax free) 


Three-year contract for newly qualified C.A. Must be single and 
have a good exam record. International firm of C.A.s. For details 
reply to Laurence Smith. á 


c. £7,000 + accom. 


Vacancies in Lusaka with top firm of accountants for a two-year 
contract. Excellent experience and capital accumulation. Good 
exam record is important. Reply for details to Laurence Smith. 


AUSTRALIA ` , to £6,500 


A few vacancies still exist in Sydney and Melbourne. Excellent 
experience, training and future prospects, Our clients are seeking 
a newly/recently qualified C.A. for a two-year tour. For details 
reply to Laurence Smith. ' 


WONG KONG to £7,000 ine. allow. 


Two-and-a-half-year tour with our client, a top International firm of 
accountants. Newly, qualified C.A.s with good exam record and large-. 
firm experience should reply immediately to Laurence Smith. 


SPAIN and GIBRALTAR S 


International firm of accountants seek Spanish-speaking C.A.s for 
Madrid and Barcelona, on a two-year contract. Also one Person - 
required for Gibraltar. Reply please to Laurence Smith. i 


KENYA and MALAWI 


A few vacancies In East Africa with International C.A.s. Two-year 
contracts can offer good experience, capital accumulation and 
excellent climate. Reply to Laurence Smith. 


GHANA and NIGERIA 


Chartered or Certified accountants are required by our client, a 
large, international firm of accountants for their offices in Ghana 
and Nigeria. Air fares paid for candidate and family. Excellent long- 
term prospects, Ghanaian and Nigerian nationals only. Please apply 
to Laurence Smith. 





to £5,500 


supplying tugs, supply ships, submarines,on an international basis 
are seeking such a man/woman = main Involvement will be with 
financial and management accounting, plus developing reporting 
systems, comparing budgets with actuals, etc. Please reply to ALAN 
SNOW, F.C.A., at London Office 01-629 4463 (24 hours) ~ week-ends 
and evenings after 7.30 p.m. 01-953 4564. 


D a 
fy A 
i 
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GABRIEL DUFFY 7] Ansdey Stant 
(CONSULTANCY) ` ` uerwen 


ACCOUNTANCY 


PARTNER DESIGNATE, WEST END S To £7,000 
Excellent opening fcr A.C.A., to age 31, in small, flourishing Practice. 

AUDIT MANAGER, WEST END c. £6,009 
Age 32-45. Qualified or unqualified experienced person. 

COMPANY SECRETARIAL/OFFICE ADMIN. £5,000 + 
A.CAS., or person familiar with company secretarial duties in the Profession, 
SENIOR. C To £5,000 
Young, cual Aly A.CA. for progressive medium-size firm, 

INSOLVENCY £AAE 
Top pad te for experienced specialist in international firm. 

TRUST SENIOR £4,750 
Excellent conditions and future prospects in leading City Practice. X 
MANAGEMENT SERVICES £4,500+ 
Opportunity for A.C.A, seeking change from auditing or general practice; 

UDIT MANAGER, WEST END To £6,500 
Aa 26-35. A.C.A. experienced in modern auditing techniques. S 
SEMI-SENIOR £3,000 
Finalise/Semi-Finalist; possibly transferee. Small | West End firm. 


RECRUITMENT AND TRAINING OFFICER WEST LONDON 
Salary negotiable from £6,000 in line with capability and experience. 
ENIOR COLCHESTER 


DUNSTABLE 
Qualified or unqualified experienced; audit and accounts, little tax. 
ASSISTANT ACCOUNTANT WEMBLEY 
AGAJA.C.CA.'as P.A. to Chief Accountant. £4,500-£5,000, 
SENIOR BRIGHTON 
“Ground-floor’ opportunities in local office of expanding National firm. 
OTHER OPENINGS INCLUDE: 
DOVER, STAINES, RICHMOND, WOKING, REDHILL, GUILDFORD, NORWICH, 
BRISTOL, READING, SHREWSBURY, EXETER, ROCHESTER, CHISWICK, 
CAMBRIDGE, WATFORD, EDINBURGH, BIRMINGHAM, MANCHESTER, 
NORTHAMPTON, 


A.C.A. SINGAPORE 
Singaporean as Senior/Supervisor in office of leading International, 
SENIOR AND MANAGER LISBON 


CH? qualifying, or unqualified experienced. 


Fluency in Portuguese desirable but not essential. 


OPENINGS ALSO: 
CHANNEL ISLES, GIBRALTAR, BERMUDA, MIDDLE EAST, CARRIBEAN, SOUTH 


Telephone or write for further particulars. 


GDC - KENSINGTON - 01-937 9521 


D 


Qualified: Accountancy Vacancies 
in salary range £3,000 —- £6,500 p.a. Tel. 01 -486 4041 








Senior Vacancies Commerce & Industry 
Ref. SA50 Ref. MAroo 

Over fifty posts offering One hundred vacancies from 
salaries over £5,000 in £3,500- £5,500 

commerce, industry Ref. QA50 

and the profession in -Over GC jobs for part- 

the U.K. and abroad, qualified accountants to £4,000 


Richard Owen Associates 


Our service, which de the right jobs for hundreds of accountants every year, 
is free, and personal, 


Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 


TRUST ACCOUNTANT 


This is an interesting appointment with a medium-sized firm of 
Chartered Accountants situated: in modern offices near Oxford Circus. 


_ The successful applicant for this position will have had good general 
experience in the preparation of accounts and be experienced in Trust 
administration. The man or woman appointed need hot be qualified - 
but must have the ability to supervise staff and work with minimum 
supervision. Preferred age is under 45. 


Salary will be negotiated according to age and experience, 


Write with details of career to date to Training Manager, Gerald 
Edelman and Co, 25 Harley Street, London W1N 2BR. 


Personal 
Tax Assistant 


` Robson Rhodes has an immediate vacancy fora 
part-qualified ATII or an ACA with at least a 
year's experience to join the firms London Office 
Tax Department, with responsibility in the field 
of personal taxation. 


The key quality of the successful applicant will be 
initiative. He/She must have sufficient experience 
of personal tax to demonstrate the ability-to 
handle a full work load with the minimum of 

_ supervision. 


Salary is negotiable £4,900~4,500. 


Applications, together with full cv,should be 

addressed to: 
Mrs. M.E.Dickie 
Personnel Manager 
186 City Road 

PA London EC1V 2NU 





SOUTHAMPTON 
Chartered Accountants (four 
partners) require Personal 


Assistant. Would probably 





suit person out of articles or | 





Part Il finalist. Realistic salary 






and study leave available if 
The Profession. - 
Ref. PAT00 required. — Box SC 25175. 
One kundred posts of all 
grades in the profession 
in Brizain and 

overseas offering selaries 
to £7,000-+- 


Cross Keys House 
£6 Moorgete 
London ECR 6EL, 
"Telephone: 01-638 3833 
(24 hour answering service). 









Please mention this 
Supplement when 






answering 
Advertisements 











PUBLIC PRACTICE. 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. — 01-248 2662. 
ACCOUNTANTS OFFICE in’ Harrow has 
vacancies for experienced audit staff. Full- 
and/or parttime applications considered. — 
Box AO 5. 
ACCO UNTANT, QUALIFIED, specializing 
in incomplete records and personal taxation 
required by sole practitioner to manage new 
ce in coastal town, between Bournemouth 
and Southampton. Separate bungalow 
accommodation available. Prospects of 
partnership for right applicant. Commencing 
salary by arrangement, Please apply in 
writing, stating age, experience and present 
interests. — Box AQ 5566, 
ACCO UNTANTS REQUIRED for pro- 
fession and commerce in London, South-east 
and West Country. — Please phone Executive 
Selections 01-623 6150, or call at Monument 
Station Buildings, 53-54 King William 
Street, London EC4, West Country applicants 
may phone Bath 4811 or 28828, Individual 
attention guaranteed. 





ARTICLED/CERTIFIED STUDENTS 


A rapidly expanding West End firm of 
Chartered Accountants have vacancies 
for junior and semi-senior clerks 
including transferees, preferably with 
experience in the profession. We are 
able to offer a wide range of client 
experience, progressive salaries and 
excellent future prospects. If this 
interests you please forward details of 
your career to date to: 


B. SINGER, F.c.a. 
SHULMAN & PARTNERS 
43 WELBECK STREET 
LONDON Wi 


` 





A TAXATION ASSISTANT with experience 
of personal taxation required by chartered 
accountants. — Please write to Ramsden 
Son & Payne, Birstall House, 6 Bourbon 
Street, Aylesbury HP202RR. | 


—— 


AUDIT ASSISTANTS 


AUDIT SEMI-SENIOR/SENIOR CLERK 
(in 20s) for Walthamstow accountants. 
Experienced incomplete records and small 
audi About £3,000, — Practitioners Services 


Bureau, 6 Clements Road, Uford, Essex, 


(01-553 2184 

BLESSED- ‘ALLABY LID provides a 
personal service Ké help find your next 
appointment, — Great Marlborough 
Street, London wi ere, 466), 
BRISTOL CHARTERED ACCOUNTANTS 
with young progressive practice require audit 


„senior (23-27), qualified or Part II for varied 


small- and medium-sized audits, Taxation 
senior (23-27), suitable for A.T.LI. or A.C.A., 
prepared to specialize; also young tax 
assistant (20-24), preferably ex-Intand 
Revenue, - Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 


+ 


CANTERBURY 
Experienced tax senior required by 
Canterbury office of London chartered 
accountants, Part-time basis preferred, 
Salary by negotiation, — Write Box CE 
7262, 





CAN YOU HANDLE personal tax work at 
a senior level, dealing directly with clients and 
the Revenue? Ifso, why not join our flourish- 
ing West End tax department? We can offer 
you interesting, varied work at a L good salary. 
~ Please apply to Box CY 5612 

CENTRAL LONDON chartered accountants 
require 
assistant in a three-partner general practice. 
First-class relevant’ experience offered to 
obtain a practising’ certificate. Good oppor- 
tunity for future for right person, Com- 
mensurate salary, etc. — Please telephone 
Mr Cerner, 01-387 1636, . 

CERTIFIED ACCOUNTANTS seeking pro- 
fessional office opportunities in Cambridge, 
Cornwall, Hampshire, Home Counties, 
Norfolk ‘and Oxford.’ — Contact Wessex 
Consultants, 2 Peter poe Yeovil, Somerset. 
Telephone Yeovil 251 
CENTRAL LONDON chartered account- 


qualified accountant as personal - 
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21 Ansdell Street 
London W8 5BN 


(CONSULTANCY) GE 
TAXATION e 


GABRIEL DUFFY 


Virtually autonomous control aver own allocation in medium- size Practice 


PERSONAL TAX SENIOR To £5,000 

Medium-sized firm near Liverpool Street. 

TAX MANAGER. HOLBORN AREA c. £6,000 

Mostly Company Tax. Excellent partnership prospects. 

PERSONAL TAX. HOLBORN £5,000 

Mature person, age 35-50. Experienced tax on clients resident abroad. 

CAPITAL TRANSFER TAX £5,000 

Opportunity for concentrated specialisation in leading international firm. 

PERSONAL AND COMPAN x £4,500 

Full raining given on Company Tax work if necessary. 

PERSONAL TAX ` i £4,250 + 

Suit keen young ATEN SE with minimum 2 years’ experience in the Profession. 

PERSONAL TAX. C * 

First-rate and rapidly erasing firm; benefits include non-contributory pension. 
U.S. TAX. WEST END £5,000+- 

Experienced in tax of U.S. citizens. Gregariousness an advantage. 

A.C.A. FOR COMPANY TAX To £5,000 

Newly or recently qualified A.C.A. wishing to specialise. 

PARTNER DESIGNATE OXFORD 


Young A.C.A., initially as Manager, for Practice consolidating the tax function. 


c. £6,000, 
PARTNER DESIGNATE SUSSEX 
Opportunity to assume key role in decentralised department of large City firm. 


000-4. 
PERSONAL TAX 


STAINES 
London salary in small, friendly, expanding, local firm. 
TAX AND TRUSTS ` a : Se FINCHLEY 
'4,750-£6, . A.C.A, or person experienced in Accounts. 
$ AX l ) o g RICHMOND 


fen di salaries oe SA EE of mainly Personal Tax. 

OTHER URGE 

WOKING, BIRMINGHAM, PORTSMOUTH, BRIGHTON, CAMBRIDGE, THORN- 
TON HEATH, READING, SLOUGH, NORWICH, BRISTOL, HARROW, BATH, 
WOLVERHAMPTON, CROYDON, NORTHAMPTON, EDINBURGH, LEEDS, 
MANCHESTER. 


TT 


Telephone or write for further particulars. 


GDC - KENSINGTON - 01-937 9521 


H 


ants have vacancies for all grades of audit 
staf, Opportunities for those with GAST 
an ingness to accept responsibility, ~ 
Box CL 6109. 
CHARTERED ACCOUNTANTS in pleasant . 
resort town of Rhyl require young qualified 
assistant. Good starting salary and prospects 
for person with sound all-round experience. = 
_Apply to Box a Con 
TERED ACCOUNTANTS, Walsall, 
require an SE senior able to take 
responsibility, mainly on family companies, 
Salary up to £3,500, Recently qualified and 
unqualified considered, — Box CA $503. 


We have vacancies for semi-senior 
assistants who wish to broaden their 
outlook by joining an expanding three- . 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. — Applicants who should have 
had at least two full years’ professional 
experience should apply by telephoning 
Mr Klein on 01-353 9926, 


CHARTERED ACCOUNTANTS with 
offices in South Herts require a qualified 
Accountant with good all-round experi- 
ence of general practice recently ob- 
tained, The position involves controlling 
a section of our practice with obvious 
advancement potential. Experience of 
dealing with clients, control of staff and 
good knowledge of taxation is therefore 
essential, Commencing salary £6,500 p.a. 

— Box CA 7267, 


CHANGE OF SCENE? 


Could a change be what you need 
to avoid stagnating and get back 
on to the ladder of career pro- 
gression? We have clients offer- 
ing qualified people of ability a 
fresh opportunity to make their 
mark and incidentally to improve 
their earnings. It is never too 
soon to explore the possibilities. 
Don't leaveittoo late! Call us now! 






























CHIEF 
ACCOUNTANT 


London Negotiable to £6.500 


Our client, one of the largest importers of fresh fruit and agricultural produce in 
the U.K., and involved in farming, distribution, pre-packing and storage, wishes to 
recruit a Chief Accountant. 

Reporting to the Finance Director, with responsibility for all aspects of accounting 
within the London-based companies (which contribute half Group turnover) and 
supervising a small accounts team, the appointee will provide regular management 
information for senior management. 

Candidates (male or female) will probably be professionally qualified with one or 
two years’ post qualification industrial experience. Those who feel they have the 
drive and imagination to take advantage of this opportunity for career development 
within a competitive commercial environment should contact Tony Lidgate, M.A. 
{Cantab) quoting ref: 1571. 


TELEPHONE FOR IMMEDIATE ACTION 


91-794 0202 





CORNWALL APPOINTMENTS for senior 
in SW. Cornwall and Mid-Cornwall. E) 
perience in rural practice an advantag 
Those coritemplating return to the professio 
also considered. — Contact Wessex Cor 
sultants, 2 Peter Street, Yeovil, Somerse 
pee hone Yeovil 25183, 

"DON. — Small but progressive firm c 
Se accountants require senior to assi: 
principal. Qualifications not essential bu 
must have good all-round experience. Salar 
negotiable. — Please write with brief pai 
ticulars to Box CS 5593. 

DORSET. — Manager required for smai 
branch office. This post is ideal for a perso: 
with ability and sense of humour who con 
siders a challenge is worth a higher thai 
average salary. — Box DM 5576, ` 

DUNSTABLE ACCOUNTANTS require i 
senior audit clerk. Applicants should bi 
experienced in incomplete record cases anc 
private company accounts. Salary subject t 
negotiation. - Apply W. H. French & Co 
21 Cardiff Road, Luton, Beds. Telephon 
Luton 23272. 


H 
Douglas Llambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 
3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


COMMERCE & INDUSTRY 


‘12 


EXPERIENCED SENIOR AUDIT CLERK 
required by chartered accountants with busy, 
medium-size but varied practice. Should be 
interested in taxation and capable of dealing 
with taxation aspects of private companies, 
partnerships and individuals. Considerable 
direct ccntact with clients is envisaged. Salary 
negotiatle and according to experience. — 
Please send full details to Waterworth, Rudd 
& Hare, Central Buildings, Richmond 
Terrace, Blackburn, Lancs. 
GLOS/SOM/DEVON qualified assistants 
(partnership prospects), newly qualified and 
part qualified vacancies, with excelleat for- 
ward-locking practices, urgently need filling. 
~ Please ring Bristol 45085 ~ A. B. Executive, 
York House, Bristol, BS1 3LQ. 
GLOUCESTERSHIRE, ~ Recently qualified 
chartered accountant required for interesting 
Post in busy professional office. Varied work, 
non-contributory pension scheme. Good 
prospects of advancement fcr right person. 
Salary be negotiation. ~ y to D. J. 
Mausghfling, Little & Co, d 





ILFORD CHARTERED ACCOUNT- 
ANTS require semi-senioz/senior ac- 
counts slerk to assist two partners. Must 
be experienced in incomplete records and 
able to prepare final accounts of private 
limited companies, partnerships and 
sole traders with a working knowledge 
of taxation. Salary negotiatle. ~ Phone 
01-478 6076. 





LONDON (MAYFAIR) ACCOUNTANTS 
require senior tax assistant ani senior audit 
assistant. Top salaries, Subcontractors con" 
sidered. — Telephone 493 9519 or 493 9549, 
LUTON, - R. K. Fryer & Co, 20 Cardiff 
Road, require experienced qualified and 
unqualifiec seniors at their Luton office and 
associated offices in Hitchin, ~ Please write 
with details. ` 

MAIDENHEAD. — A.C.C.A. or A.C.A. 
required by rapidly expanding firm, Appli- 
cants should be well versed in incomplete 
records and taxation and should be adaptable. 
Partnership -will be offered to a suitable 
applicant after twelve months’ probationary 
period. — Please send full persanal and pro- 
fessional details to: A, J. Ramage-Gibson, 
B.SC., F.C.C.A,, 40/42 High Street, Maiden- 
head, Berka, 

PERSONAL AND COMPANY tax seniors 
required by large, City firm of chartered 
accountants. Commencing salary around 
£5,000 per annum. — Please phone Executive 
Selections, 01-623 6150 for an eppointment. 
SEMI-SENIOR ASSISTANT to account- 
ants required, — Phone Mr Chester, North- 
wood 27555. `. 

PERSONAL TAXATION appointments 
Bath, Bristol, Guildford, Oxfard, Slough, 
Stevenage, Worcester and Yeovil, H.G.T.O.s 
welcome, — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 

PERTHSHIRE. — Small country C.A. prac- 
tice requires qualified assistant (Snalist con- 
sidered). Experience of incomplete records 
essential, Excellent prospects. — Write, giving 
full personal details, to Box PS 5594, 





SHEFFIELD N 


National firm of Chartered Accountants 
have vacancies in their Sheffield office 
for qualified Chartered Accountants, 
Excellent experience of modern auditing 
techniques. First-class training arrange- 
ments, Salary to £3,500 deperding on 
experience. — Box SN 7261. 





SIDCUP PRACTICE requires senior to 
assist partners. PE I level preferred, 
must have experience of incomplete 
records and small companies and be, 
willing to acquire knowledge of practical 
taxation. Transfer of articles can be 
arranged. Planned expansion means good 
prospects. Salary a.a.e, — Box SP 7273, 





SMALL BUT EXPANDING City chartered 
accountants require chartered or certified 
accountant as assistant to partners, Salary 
cirea £4,000 p.a. We are ideally looking for 
a person who has partnership potential — 
Box SB 5537. 

SMALL EXPANDING NW. London C.A.3 
require experienced person to act as P.A. to 
the partners and deal with general practice 
matters. Salary up to £5,000 per annum with 
excellent prospects, ~ Send full details to 
Box SE 5565, 

SOMERSET CHARTERED ACCOUNT- 
ANTS with well-established practice requires 
senior 25-40, not necessarily qualified. 
Experience of incomplete records helpful. 
Competitive salary offered. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183, $ 
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SOUTH LONDON 


Chartered Accountants, South-east 
London, require qualified or experienced 
seniors. Experience of incomplete 
records, able to work on own initiative. 
Salary commensurate with experience 
and ability. — Please apply with brief 
particulars to Box SL 7253. 





SOUTH-WEST MARKET TOWN. ~ Senior 
assistants. required in expanding practice. 
Only persons capable of earning a salary in 
the region of £3,600-£4,000 should apply. — 
Box SW 5575. 





` SUSSEX 
CHARTERED ACCOUNTANTS 
Senior required to take responsibility for 
a wide variety of clients. We are looking 
for a person with experience and initia+ 
tive who will have direct client contact 
and assist partners. Housing may be 
available. - Apply in writing to Mr. 
L. A. D. Giles, 39 High Street, Crawley. 


ounting | 


ociates 


TAXATION 
POSITIONS 


£5,500 Neg. 


Ifyou are interested in special- 
ising in tax, either personal or 
company, we have many clients 
who are seeking taxation seniors 
who would be very pleased to 
hear from you. 


eg 


aan 
PHONE FOI EDIATE A 


01-794 0202 


SC 


TAX SPECIALISTS required for profession 
and commerce in London, South-east and 
West Country. — Please phone Executive 
Selections 01-623 6150, or call at Monument 
Stat:on Buildings, 53-54 King William Street, 
London EC4. West Country applicants may 
phose Bath 4811 or 28828. Individual 
attention guaranteed. 


TEUST MANAGER, LONDON WC2 
c. £5,000 


AA four-partner firm of chartered 
accountants near Charing Cross seeks 
a Trust Manager with considerable trust 
experience to take charge of expanding 
department. A salary of around £5,000 
p.a. according to experience is offered. ~ 
Box TM 7275. 


WEST SUSSEX 


Certified Accountants require a qualified 
senior to take charge of a block of audits 
and accounts in rapidly expanding 
practice. Salary negotiable in region of 
£4,500 p.a. with partnership prospects 
for suitable applicant. — Box WS 7268. 


WESI COUNTRY chartered accountants 
require an accounts assistant, probably part 
qualified, at their Exeter office, Recent 
experience in a professional office is essential. 
— Pleas write, in confidence, with full details, 
to Staff Partner, Francis S. Clark & Co, 31 
St David's Hill, Exeter. 

WOODFORD GREEN ACCOUNTANTS 
require senior as manager. Applicant must 
have good general experience in all aspects 
of a small- to medium-size practice. Early 
partnership prospects for suitably qualified 
person, — Please write Hasler & Co, 206 High 
Road, Woodford Green, Essex IG8 9EF, 








WOKING i 
PERSONAL TAX DEPARTMENT 


CITY CHARTERED ACCOUNT- 
ANTS have vacancies for personal 

` taxation assistants of all grades in their 
Woking office. Hours by arrangement. 
Salary according to age and experience. 
Apply staff manager SMALLFIELD 
RAWLINS & CO, 116-126 Cannon 
Street, London EC4N 6BA. Telephone 
01-623 7051. 





YOUNG CHARTERED ACCOUNTANT 
with two to three years’ post-qualification 
experience required as PA. to partner in 
small but busy firm of chartered accountants 
at their branch in the Harrow area of 
Middlesex, Applicant should be able to work 
on own initiative. — Write stating age, 
expirience and salary required to Box YC 


YOUNG FEMALE ASSISTANT (finalist 
able to prepare final accounts (taxation, 
required by busy West End practitioner 
acting for TV and theatrical personalities. 
Smart, modern office. Top salary to suitable 
applicant, — Write stating age, experience and 
salary to Box YF 5519, 


TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks, We can arrange introductions 
to all the leading national firms and - 
operate on a nation-wide basis. We 
handle all formalities. 

Please telephone, London: Mark 
Pembroke, F.C.A., 01-236 0011. 

Midlands and West: Carol Kingscott, 
021~236 5513, 


U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks, 
The choice is yours — large- or medium-sized 
firms throughout London. ~ Deboo Execu- 
tive. Ring 01-628 2714, 





COMMERCE AND INDUSTRY 





P.AY.E/ACCOUNTS CLERK (male or 
female), with book-keeping experience to 
„trial balance for interesting position in the 
modern offices of Accurist Watches Ltd at 
44 Baker Strect, London W1. Good salary 
for suitable applicant. Pension scheme. Staff 
discount. — Phone Miss Lewis 01-486 5763. 





Central London 


companies in the group. 


the accounts department. 


cover. 


Chartered Accountant 
c. £5,000 


A rapidly expanding Company in the fields of Marketing, Merchandising and 
Sales Promotion require a Chief Accountant whose responsibilities will include 
the normal rouzine accounting and preparation of monthly management accounts, 


Previous experience in this type of business is not essential but the applicant 
should have a thorough knowledge of accounting, the ability to deal with people 
and problems, and good common sense. 


The successful applicant may expect a sound future with a ‘first-class financial 
reward, Location is in London.—Apply Box CA 25133, 


FINANCIAL DIRECTOR / 
COMPANY SECRETARY 


A medium-sized Advertising Agency situated in Central London 
wishes to appoint a-young, qualified accountant with commercial 
or preferably Agency experience since qualifying. After a satis- 
factory trial period the position carries the appointment of Financial 
Director and Company Secretary to the parent and subsidiary 


The Man/Woman appointed will be responsible to the Managing 
Director for the preparation of regular financial and management 
accounts, all company secretarial matters and the supervision of 


Benefits include a contributory pension scheme and free life 


KÉ 

Please submit full details of your business career to date in strict 
confidence to Rowley, Pemberton, Roberts & Co, 19-23 Ludgate 
Hill, London EC4M 7PD, quoting reference PKF/BB. 


TRUST ADMINISTRATION, — Solicitors 
and accountants require trust assistants or 
managers with experience of trusts; salaries 
£3,750 to £5,500 p.a. ~ In confidence apply: 
Consultant, Strand Business Agencies, 46-47 
Tondon Wall, London EC2 (Tel. 01-588 
5038). 













H 





£6,500" 








` ( 
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.. Senior Auditor 
£4,950—£5,511 


required in the Internal Audit Section. 


Must be a qualified accountant with at 
least 2 years’ relevant experience. 


Will supervise a group of 5 professional 


officers engaged in the audit: of various 
Council services, including management 
and project auditing. 
Application form and further details from 
the Borough Treasurer, London Borough of 
Greenwich, 45/53 Wellington Street, Lon- 
don SE18 6RA (Tel. 01-854 8888 Ext. 343). 


Closing date: June 11th. 


GREENWICH 





New Appointments — 

at Britain's ` | 
National Exhibition Centre 
Birmingham 


Situated some 10 miles south of Birmingham in delightful 
countryside, the National Exhibition Centre is already 
- established as a major international shop window for 
British Industry. Ultramodern offices provide very at- 
tractive working conditions. 


1. Systems Accountant 


Applicants should be qualified or part-qualified account- 
ants who have worked with modern auditing techniques 
at senior level. The prime duties will be to carry out 
special projects and investigations on all financial 
matters within the Company. Further duties will be to 
develop and augment existing systems within the financial 
department. ` i 


2. Senior Costing Assistant 


Applicants should be qualitied or part-qualified account- 
ants with relevant industrial/commercial experience. 
Reporting to the Management Accountant, the successful 
‘applicant will assist in the establishment and administra- 
. tion of a costing system, measuring actual performance 
against budget, and providing management with detailed 
cost records enabling decisions to be made on pricing 
policies etc. 


Future career prospects within the organisation are 
excellent. Both positions provide contributory pension 
arrangements. Existing holiday arrangements will be 
` honoured. 


Please write with concise details of qualifications, experi- 
ence, age and salary required to: 


The Personnel Officer National 
National Exhibition Exhibition 
Centre Centre 


Birmingham B40 1NT - Birmingham 





A knowledge of: 


` with removal. 








A GRADUATE qualified accountant 
required for appointment in London to - 
. specialise in taxation. Unique and varied > 
experience available. Luncheon vouchers 
and pension scheme, — Box AG 7265, 





ACCOUNTANT/COMPANY SECRE- 
TARY sought by family group of com- ` 

anies based in south-east London. 
Position would suit newly qualified 
A.C.A., A.C.C.A., 1.C.M.A., or someone 
qualified by experience to deal with 
all aspects of accounts and budget pre- 
paration, cost control and staff super- 
vision together with routine company 
secretarial work. Salary negotiable 
circa £4,000. ~ Please apply in writing 
giving personal history to M. C. Drury, 
EA, 15 Mill Close, Wokingham, 
Berkshire, 








High Wycombe c. £3,750 


ASSISTANT ACCOUNTANT required 
to take responsibility for day-to-day 
accounting and the preparation of 
management accounts of expanding 
engineering company in High Wycombe. 
Partly qualified accountant preferable 
but an-unqualified accountant would be 
considered. Salary negotiable at around 
£3,750, contributory pension scheme, 
4 weeks’ paid holiday. — Reply in the first 
instance to Josolyne, Layton Bennett & 
Co, 39/45 Tottenham Court Road, 
London WIP OJL (Ref. BJH/30). 

















PROJECT ACCOUNTANT 


Applications are invited from professionally 
qualified people of experience for project work. 
Preferred age, middle fifties. 
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Final Accounts presentation; 
Inflation Accounting; 
Commercial Appraisals; 

Tax Assessments; 

Capital Appraisals (inc: D.C.F.); 
Currency Accounting; and 

Cost Investigations, an advantage. 


Job based at Glastonbury. Good salary. Help 
- Applications to Personnel Manager 


Northover, Glastonbu ry, Somerset 





OFFICIAL 
APPOINTMENTS 





TEESSIDE POLYTECHNIC 


DEPARTMENT OF BUSINESS ANI 
PROFESSIONAL STUDIES 


LECTURER TI/SENIOR LECTURER IT 
ACCOUNTANCY WITH ECONOMICS 
y 


Applications are invited for the above pos 
from Accountants who possess-a degree i 
Business Studies, Economics, Managemer 
or some other relevant academic field. 


1" Some practical experience as an Ac 
countant within industry, public administra 
tion or private practice is highly desirable, 


Salary will be within the range £3,279 > 
£219-£5,031 (efficiency bar) x £231-£5,955 > 
£231-£6,417, plus £312 Supplement. Ar 
pointments will be made within the lowe 
part of the scale. 


Application forms and further particular 
are available from the Staffing Sector 
Teesside Polytechnic, Borough Roat 
Middlesbrough, Cleveland County TS 
3BA. 
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SOUTH-WEST WATER AUTHORITY 
SENIOR AUDITOR 


GRADE 9 (£5,841-£6,309) OR 10 (£6,555- 
£7,077) 


Applications are invited from suitably 
qualified persons, experienced in the tech- 
niques of E.D.P. auditing, for the post of 
Senior Auditor on the Director of Finance’s 
staff at Exeter. 

\ 

The person appointed will be required to 
advise on control and security arrangements 
for the applications now being developed on 
the Authority’s present ICL 1901T computer, 
and will be responsible for reviewing current 
operational systems. He or sbe must also be 
familiar with computer interrogation teche 
niques, preferably with practizal experience, 
Other H.Q. audit responsibilities are in- 
cluded in the duties of the post. a 


Removal expenses and lodg'ng allowances 
payable in approved cases. A car allowance is 
attached to this post. 


Application forms and job description 
may be obtained from the Managing Direc- 
tor, 3-5 Barnfield Road, Exeter EX1 IRE, 
(Tel. Exeter 50861) to whom a‘! applications 
should be returned by June 14th, 1976. 








OVERSEAS 
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PARTNERSHIPS AND ` 
PRACTICES 





ABLE A.C.A. with extensive professional 
experience seeks early partnership or event al 
succession in small- or medium-sized practice 
in north or central London or- northern 
home counties. — Box AC 5570. 

A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignment considered. 
— Box AB 5522, 

A.C.A. WISHES to dispose of part or whole 
cf established London practice, G.R.F. 
approximately £20,000. Indefinite consult- 
ancy/association agreement possible, — Box 
AC 5578. 

A CERTIFIED ACCOUNTANT, Sutton- 
Croydon i area offers partnership on the basis 
of 14xG.R.F. acquired (25 per cent cash 
and 75 per cent negotiable). Up to £8,009 
CRP. available, - Box AC 5559. 


An Expanding, 3-Partner, 
City Firm of Chartered 
Accountants requires a 


Young Chartered’ Account- 
ant with good examination 


record and overall taxation 
ability. Admission to part- 
nership in 2 years’ time. 
Salary around £5,000. — Box 
AE 25138. 





A FOUR-PARTNER FIRM in NE. London 
has acquired a number of practices in recent 
years and has retained the goodwill of the 
clients. Further acquisitions of practices or 
part-practices are now being sought, prefer- 
able on a consultancy fee, or annuity basis, — 


Box AP 5496. 

CHARTERED ACCOUNTANTS, North 
Wales coast, require young C.A., preferably 
with two-three years’ post-qualification ex- 
perience in small- to medium-sized firm, with 
a view to partnership. — Apply with full 
details to Harold Smith & Son, 3 Ciwyd 
Street, Riyl, Clwy: 

CHARTERED XCCOUNTANTS seek ac- 


. quisition of, or merger with, medium-sized 
Dem in Beds, Bucks, 


Herts area. View to 
increased efficiency and specialisation, — 
Box CA 5623. 


CHARTERED ACCOUNTANTS in Swin- 
don have a vacancy for a partner, preferably 
under 30, and with good experience in a 
provincial practice. There will be a short 
probationary period to ensure mutual suit» 
ability, but subject to this the person selected 
will reach parity with the three existing 
partners within three years. — Apply by letter 
to Walter Johnson & Partners, 17a High 
Street, Swindon, Wilts SN1 3EH. 
CHESHIRE/N. WALES, — Chartered ac» 
countants seek qualified assistant — early 
partnership prospects; two-three years’ 
ost-qualfication experience preferred. ~ 
lease send brief personal/professional 
details to Box CN 5526, 

(EC4) PREMISES available for small 
firm (twenty staff or less) on pooled basis — 
to give immense savings — within offices of 
C.A.s with total staff of 100. Merger en- 
Kees after introductory period, — Box 
CITY FIRM OF CHARTERED ACCOUNT- 
ANTS (twelve partners — 100 staff) have 
spare accommodation comprising separate 
suites of approximately 1,150 or 800 sq. ft. 
Available for letting in protected premises in 
the heart of the City of London. Ideally 


‘suited to smaller firm with a view to amal« 


gamation at a later date, — Box CF Sens," 


AMALGAMATION 


A medium-sized West End firm (fees circa £500,000 p.a.) seeks to form an association 
with another practice with fees of not less than £150,000 p.a. leading to a full amal- 


gamation. 
Please write to Box AA 25161. 





FEES IN EXCESS OF £20,000 p.a.? 


Then if you are ccnsidering retirement or leaving the profession and have a practice 
in the London area then write to us as we could be interested in acquiring your 


practize. 
Box FL25162, 








RETURN TO HONG KONG 


Audit or Tax 


£8,000 + 


We are an International practice and we have experienced rapid growth in our Hong Kong office resulting in the need for 
additional staff in both the audit and tax departments. The wide range of clients, local and multi-national, provide Interesting 
and diverse work involving the use of advanced, sophisticated audit techniques. The scope of the tax department ranges from 
compliance work to advanced tax planning, 


DH 


Great importance Is attached to continuing professional development and the Firm’s traning programmes are excellent. 


Throughout the world our policy of ‘national’ offices is already In evidence so there are real long-term prospects for qualified 
accountants wishing to return to their country of origin. 


Aipartner from the Hong Kong office will be In London/Glasgow In late May and early June for Interviews. To find out more 
about the competitive salary and conditions that are offered, contact: 


MRS FAITH JENNER 
ARTHUR ANDERSEN & CO 
ST ALPHAGE HOUSE 


2 FORE STREET 


LONDON EC2Y 5DD. 
(TELEPHONE 01-606 8080) ` 








DERBY. — Sole practitioner with G.R.F. of 
£20,000 approx. seeks similar with a view 
to amalgamation or acquisition. — Please 
reply to Box DS 5543, 


DISPOSING OF your practice? Well- 
established, expanding firm would be very 
interested in discussing acquiring your 
practice no matter whereabouts in the U.K. 
— Please telephone 01-248 5932 or write to 
Box DO 7244, 


F.C.A. REQUIRES to rent office and services 
in West End-Central London, City practice. 
Time available to help overburdened prac- 
titioner if ‘required. — Reply as soon as 
possible to Box FC 5544, 


INSOLVENCY PRACTICE REQUIRED. — 
We are seeking an established well-run 
London insolvency practice. Practitioners 
who would like to join forces with a medium- 
sized audit firm should write to Box IP 5606. 


LEICESTER. — Practice required. Chartered 
accountants with available staff and premises 
would like to purchase for.cash, or annuity 
basis, practice with between "£10, 000 to 
£25,000 G.R.F. Strict confidence. — Pro- 
prietors wishing to retire now or within a few 
years should write to Box LP 5614. 


LIKEABLE, HARDWORKING A.C.A. with 
wide experience in taxation seeks position 
with view to early partnership, or takeover 
practice from retiring practitioner. Has a 
small, but growing, nucleus of own. Available 
immediately to start negotiations. — Box LH 


NORFOLK OPPORTUNITY with young, 
progressive practice seeking ambitious A.C.A. 
up to 30, Prospects of early partnership. 
Similar prospects in rural Essex, N, Herts, 
N. Surrey, south coast, W, Middlesex and 
-W. Midlands. Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 


NORTH WALES chartered accountants 
require a recently qualified chartered 
accountant with a view to partnership in an 
expanding practice, Welsh speaking an ad- 
vantage. — Apply with full details to Hill 
& Roberts, 19 Well Street, Ruthin. 


OFFERS INVITED for block of fees from 

£5,000 to £20,000 by practitioner in need of 

capital Injection, Serious cash inquiries only. 
ox 


SMAIL BUT expanding practice in Surrey 
requires a chartered accountant thoroughly 
experienced in incomplete record, work, 
personal tax, VAT, interviewing and advising 
clients — no audit. Eight to ten years’ small- 
practice experience and a lively commercial 
outlook essential. Up to £5,000 per annum 
and prospects of partnership ee for 
the right person. — Box SB 5 


SOUTHAMPTON. — Chartered Ser 
wish to acquire small practice, and would be 
interested to hear from practitioners con- 
templating retirement. — Box SC 5589. 


TWICKENHAM: chartered _ accountant 
wishes to dispose of practice, £16,000 G.R.F. 
Good self-contained offices, Outright sale 
required. - Box TC 5560. 


URGENT CAPITAL NEEDED. — I have 
true G.R.F, approaching £70,000, My debtors 
"and work in progress are fairly solid at 
£50,000. I have substantial surplus space 
within leasehold premises valued at £80,000. 
I have urgent need for capital injection 
following over-commitment on a sub- 
stantial private house. I would welcome 
discussions in relation to amalgamation, 
outright disposal or any other arrangement. 
coupled with capital injection or secured 
loan. — Box UC 5604. 


20 PER CENT partnership is offered in a 
Mayfair firm after short probationary period. 
Fees £150,000+. Profit share 14,000 
approx. Price required £30,000. When reply- 
ing please give full details ‘in strictest confi- 
dence. All communications will be answered. 
~ Box PI 5558. i 


NASH BROAD & CO 


of 27 Clements Lane, London 
EC4N 7AQ would be inter- 
ested to hear from other 


firms with the view to 


starting or joining a group 
staff training scheme. 
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| SUBCONTRACT WORK 





FREELANCES REQUIRED 


We. geed all grades urgently for tem- 
porary work in all areas during normal 
office bourg, i 


PRACTITIONERS SERVICES BUREAU 
6 Clements Road, Ilford, Essex 
01-553 2184. 


BECKENHAM ACCOUNTANTS require 
services of subcontractor/senior in a situa- 
tion with spare accommodation. Gocd 
opportunity to increase the growth of your 
own practice with our assistance. — Telephone 
659 1413/4. 

SUBCONTRACT WORK. ~ Subcontractor 
experienced in the preparation of accounts 
from incomplete records and relevant taxa- 
tion matters required by a firm of chartered 
accountants in Walthamstow. Work is to de 
done at our office. — Please send details of 
age, experience, times available and rate per 
hour to Box SW 5626. 





A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignment for two to three months, either 
in profession, commerce or industry, — 
Please reply to Box AB 5529. 

A.C.A. in practice specializing in incomplete 
records/taxation will assist overworked 
practitioners by means of subcontract work 
or other arrangement. London and suburbs. 
— Box AC 5581. 

A.C.A. with good, all-round experience 
requires work in the profession, South or 
West London, Surrey or North Kent. 
Work on premises or collect and deliver, — 
Box AC 5527. 

ACCOUNTANT, qualified, 14 years’ ex- 
perience in profession, seeks subcontract 
work in North London. Will collect and 
deliver. - Please write Box AQ 5597. 
ACCOUNTANT with wide experience in 
incomplete records, taxation, VAT, etc., 
seeks subcontract work in London’ area. 
Will collect and deliver. — Box AW 5498. 
ACCO with varied experience of 
incomplete records, personal and company 
taxation, VAT, audits of small to large 
companies, seeks subcontract work London, 
Essex, Herts areas. — Box AW 5509. 
ACCOUNTANT (qualified), many years’ 
experience in profession, seeks subcontract 
work, London or SE. Will collect and 
deliver, One-third of fee charged or by 





arrangement. — Tel. Orpington 331735 or 
Box AQ 5510. : 
A HIGHLY experienced chartered 


accountant tax expert will act for pro- 
fessional practitioners who may wish to 
delegate problems of United Kingdom 
and International taxation. Quick, reli- 
able and comprehension service. — Box 
AH 7269. 





CHARTERED ACCOUNTANT with part- 
time practice seeks subcontract/systems work. 
Guildford based, "but wiil travel anywhere. — 
Phone Loxwood 752063. 
CHARTERED ACCOUNTANTS, with 
spare capacity, will undertake subcontract 
work in Central London area. — Box CA 5505. 
RIENCED F.C.A. available for sub- 
contract work. Has worked on_ public 
company to incomplete records, Willing to 
work on practitioner’s premises if office and 
services availablé to rent. ~ Reply to Box 
EF 5545. 
F.C.A. EXPERIENCED company secretary/ 
accountant with wide knowledge of preparing 
accounts from incomplete records seeks sub- 
contract work for three days weekly, Essex/ 


` London. - Box FC 5608. 


F.C.A. LONDON, available to help prac- 
titioners requiring assistance of a wide and 
varied professional nature. — Box FC 5580. 
TAX SPECIALIST with spare time, seeks 
arrangement with firm on part-time basis, 
will travel. — 01-677 3211 (SW16) after 6 pm. 
TAXATION. — Ex-senior inspector of 
taxes (48) available to assist practitioners in 
Manchester area with income tax, corpora- 
tion tax and capital gains tax matters and 
back duty work on consultancy basis or 
visiting service if preferred. — Box TE 5528. 
TRUST AND ESTATE ACCOUNTS 
prepared, including tax £25 per-year. — Box 
TA 5450. S 
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SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 


` Deboo Executive. — We have a wide list of 


freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 
Call Mr C. E. Barden Jones at 01-638 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the UK, All vetted by Mark Pembroke, F.c.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke. 01-236 
ee (London) or 021-236 5513 Eeer 


A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks temporary 
assignments for two to three months, either 
in profession, commerce or industry. — Please 
reply to Box AB 5530. 

A.C.A. ~ Qualified May 1973. With nine 
years’ professional experience of taxation, 
final accounts, auditing. Seeks position 
moderate/large firm. — Contact D. Beal on 
01-638 0141, Clayman Agency, 85 Moorgate, 
London EC2. 

A.C.A. WEMBLEY/HARROW will con- 
sider working arrangements. Part-time or 
subcontract work will suit. ~ Te. 01-904 
0807, or Box AC 5631. 

ACCA — Qualified January 1976. With 
eight years’ professional and three years’ 
commercial experience in taxation auditing, 
costing management/final accounts and 
computer knowledge. Seeks senior position. — 
Contact D. Beal on 01-638 0141, Clayman 
Agency, 85 Moorgate, London ÈC2. 
ACCOUNTANT. — Age 31 years. A.C.A. 
1971. Good all-rounder seeks partnership 
prospects. North London area. — Contact 

. Lane on 01-242 2691, Clayman Agency, 
31-33 High Holbom, London WC2, 
ACCOUNT. A.C.A. Qualified 1973. 
Seven years within ‘the profession. Vast audit 
experience, Seeks a senior position. Is pre- 
pared to relocate if necessary. — Contact 
A. Vivian on 01-638 0141, Clayman Agency, 
85 Moorgate, London ECH, 


ACCOUNTANCY ASSISTANCE 


Available immediately. Let ` the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441. 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1. 


AN LCGARW STUDENT taking P.E. II in 
December with varied experience in auditing, 
preparing accounts, personal ard company 
tax seeks position with professional firm, — 
Please contact: M. Rakshit, 132 Fairfax 
Road, London N8. 

A PART-TIME POSITION wanted in the 
Greater Manchester area to prepare draft 
accounts from complete or incomplete 
records. — Box AP 5499. S 
AWAITING P.E. I RESULTS, out of articles, 
capable of preparing accounts from , both 
complete and incomplete records, ‘small 
audit, VAT and personal tax computation, 
Seeks position in profession. — Please write 
A. H. Miah, 8 Elvendon Road, London N13. 
INTERNAL AUDITOR. - Age 25 years. 
Qualified through experience. Seeks com- 
mercial position. — Contact D. Lyle on 01-242 
2691, Clayman Agency, 31-33 High Holborn, 


~ ACC.A. finalist 
and C.LS. Four years’ experience within the 
profession. A responsible, methodical, young 
man with an excellent work record, — Contact 
A, Vivian on 01-638 0141, Clayman Agency, 
85 Moorgate, London EC2 
MANAGEMENT/FINANCIAL ACCOUNT- 
ANT. — Age 35 years. A.C.A. 1972. Seeks 
postion in commerce or industry. — Contact 

. Lester on 01-242 2691, Clayman Agency, 
31-33 High Holborn, London WC2, 


OUT OF ARTICLES, recently appeared in 
P.E. I exam May 1976. Substantial other 
sources of income, seeks position’ on self- 
employed basis. — Please write Advertiser, 
ae King’s Avenue, Muswell Hill, London 


P.E. I FINALIST over six years’ experience 
in incomplete records, auditing, P.A.Y.E., 
VAT and personal tax seeks position in 
rofession. — Please reply Box PE 5531. 
KD FINALIST (DECEMBER 1976). — 
Six years’ professional experience. — Can 
work without supervision and can report 
directly to partner. Looking for a position ‘ 
with a small/medium-size firm of chartered 
accountants. — Please write to Box PE 5628. 
RECENTLY QUALIFIED A.C.A. with good 
all-round professional experience seeks 
position with small/medium-size firm of 
C.A.s. — Box RQ 5547. 
QUALIFIED ACCOUNTANT with fourteen 
years’ professional experience, with own small 
block of fees has excess capacity of two days 
a week. Seeks suitable position, — Please 
write Box QA 5598. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas. 


PRACTITIONERS SERVICES 
BUREAU 
6 Clements Road, Ilford, Essex 
01-553 2184/5 
Job applicants also invited 








. TRAINING CONTRACTS. 





A CERTIFIED accountancy student seeking 
articles with firm of certified accountants. 
Few months’ experience obtained in auditing 
and accounts in a small chartered account- 
ant’s firm. ~ Box AC 5584, 
A YOUNG AND AMBITIOUS STUDENT 
passed Foundation at first attempt and now 
appearing for P.E. I in November 1976, 
seeks transfer of training contracts in London 
with chartered accountants. Principal’s 
written Ge obtained, — Please write to 
Box AY 5 
CERTIFIED ARTICLES sought by male 
student passed 1.C.M.A. Foundation ex- 
amination and now wishing to change over. 
Six months’ relevant experience. Available 
immediately in London. ~ Box CA 5592. 
AND BUSINESS STUDIES student 
with three ‘A’ levels in Law, Economics and 
Accounting, Full exemption from foundation 
course and with one year’s experience as 
accounts clerk seeks articled clerkship. — 
Box HN 5532. 
MALAYSIAN, age 24, with American 
Master of Business Administration (majors ~ 
accounting and finance), seeks training con- 
tract. — Please reply to Mr Su-Hin Chee, 
4 Digby Crescent, ondon N4 2HR. 
OVERSEAS COMMERCE GRADUATE 
(Hons), GH years’ experience 
with chartered accountants. Seeks articles 
with certified accountant. — Box OC 5536. 
23-YEAR-OLD GIRL with H.N.D. Business 
Studies (exempt from Foundation Course) 
seeks articles for CA, — Inquire Miss Gulnar 
Karmati, 5 Rectory Gardens, Hornsey, 
London N8. 
SEEKING ARTICLES TRANSFER. ~- Three 
years’ experience in profession. Immediately 
available. — Box SA 5492. 
SEEKS TRANSFER OF ARTICLES. — 
Asian passed chartered foundation. One-and- 
a-half years’ experience incomplete records. 
Also passed Part II A.C.C.A. Aged 27. 
Anticipated salary £1,050. — Box ST 5476. 
STUDENT passed PE. I A.C.C.A, with 
considerable audit experience, seeks articles 
with certified accountant in London. Avail- 
able immediately. - Apply Nathan, 12 
Leopold Road, Ealing, London WS. 





SERVICES 





PROFESSIONAL INDEMNITY. ~ Before 
renewing your insurance consvlt the special- 
ists — Ellis & Co (1.B.) 

Bradford BD4 7DF (0274-31405/6). You’ve 
everything to gain, nothing to lose. 
PROFESSIONAL LE S AND 
CARDS printed by letterpress in traditional 
styles. Quick service. Reasonable charges. 
County Gate Frinting, 16 16 tir Fairway, New 
Barnet, Herts ENS — 01-449 3788, 


Ltd, 119 Hall Lane, ` 


GRANGE TYPING SERVICE. 
standard of work guaranteed for balance 
sheets, accounts, etc. — quick and efficient. 
Postal service if required. — Mrs Parker, 
01-907 3531. 

TYPING SERVICE (electric). — Accounts, 
financial schedules, agreements, etc. — Park- 
leigh Secretarial Services, 29 Cadogan 
Gardens, Finchley, London N3 2HN. Tel. 
01-346 2389. 





Accountancy and Bock-keeping Con- 
sulancy Services for the U.K. and all 
+ European countries 


We are specialists in 2stablishing and 
ma ntaining the accourts of companies 
in the U.K. and Cher European 
countries, i 


Our services include: 
1 General Book-keering 
2. Preparation of Accounts 
3, Budgeting/cash flow 
4, Filing all necessary statutory returns 


S. Legal and audit cortacts throughout 
Europe 


6. Debt collection facilities 


Countries include: All-of Scandinavia, 
Germany, Holland, Beigium, Switzer- 
land, France, Italy. 


Fer further information please contact 
Mar'set Prospects Ltd, 22 Roland Gar- 
dens London SW7 3PL. 01-373 3732. 








COMPANY 
FORMATIONS . 





‘CHAMBERS’ 


CCMPANY SEARCH AGENTS 


For tre complete service to the pro- 
fessions, ; 


Write or Phone: 
Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London ECIA -JQ * 
Tel. 01~251 4744/5 


LIMITED COMPANIES 


NEW FORMATIONS £75 
———OR—_ 
READY-MADE COMPANIES 
FOR ALL TRADES £80 








Searches, Seals, Registers, etc. 
Descriptive literatur2 from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2 4EA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


| formed to your requirements 


REAC'Y-MADE COMPANIES £80 
Including duties, book and seal 


| 
i COMPANY SEARCHES 
| Same-dzy service 
| Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, Londcn EC1 








LIMITED 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO, 
Ready Made 

Special Formations 

COMPANY SEARCHES, 
SEALS, STATIONERY ETC, |. 
42, Arran Road, London SEG 
Tel: 01-698 9983. 


a 


A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 
(91-359 3387). 


- 
BUY BRITISH 


Ready-made Companies 
Company Formatians 


BRITISH COMPANY REGISTRATION 
AGENTS LTD 


38/40 Featherstone Street 
London ECI 
01-251 0344 


H 


COMPANY SEARCHES and registrations. 
Full search £2, Prompt and thororgh, 
New companies formed £73. — Raymond 
Morris & Co, 9 Eversteigh Road, London 
N3 IHY. 01-346 8943 (any time), 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD ` 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


01-353 9471 (6 lines} 


+ 
READY-MADE COMPANIES | available 
now. Also formations, ete. — Reichman & 
Wing, 134 Percival Road, Enfizld, Middx. 
Telephone 01-363 4382 and 7387 (A.R.C.A. 
members). Pe 
READY-MADE COMPANIES £88 in- 
elusive transferred immediately. Companies 
registered from £25-89 (plus out), Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 





MORTGAGES 


ABANDON CHASING THAT MORT- 
GAGE, ~ 100 per cent loans tə qualified 
accountants up to £22,000. High advances 
to £50,000. — Professional Mortgage Ser- 
d 5-7 Muswell Hill, London N10 





VICE including remortgages. ~ Rowe Charles 
& Co Ltd (Incorporated Brokers), York 
House, Wembley. 01-903 5455 (2¢ hours), 
FINANCE ARRANGED for accountants ang 
their clients. Building society, insurance com- 
pany mortgages for house purchase. Finance 
for business purchase and expansion. ~ 
ou Keepwell Financial Services 01-658 
10) PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25,000. Re-mortgage and investment 
property mortgages also available, — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R 6EP (01-623 2844), 


READY-MADE COMPANIES. AND SPECIAL FORMATIONS 


£B2, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something alittle better 


M. R. CHETTLEBURGH LIMITED 
140/941 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 





CAY 0HE. Tel. 01-353 1441 
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OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES. ~ Reconditioned 
and guaranteed. SA P. for details. ~ Elec- 
tronics Internaticnal, 18 Cranley Gardens, 
Lendon N13. Tel. 01-346 2242, 








RUBBER STAMPS -- NORMAL SERVICE 
THREE DAYS -~ Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. — F. H. Greenhalgh,” Universal 
Buildings, Garnet Street, Stockport SEI 
3AR. Tel. 061-480 3826, 





MISCELLANEOUS ` 








BUSINESS 





TME 
COMPANY (public not quoted) for sale. 
Large tax loss. - Box GI 5629. 
TAX LOSSES, of approximately £50,000 


r 
n 


BUSINESS 
OPPORTUNITIES 


Essex house builder oper- 
ating in the Home Counties 
is interested in purchasing 
house-building companies 


for cash. The assets should 
include land and/or tax 
losses, Please apply in 
writing, in confidence, to: 


T. Mines, A.C.A., 


Trevor Jones and Company, 
Valley House, 

102-104 Crossbrook Street, 
Waltham Cross, 

Herts EN8 8JR. 


STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey (01- 
979 5599). . 








card control systems checked, 
corrected or analysed. ` 


ett 










required in building construction, — Box TL 





JOHN CHURCHILL & CO. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAINS 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or valuation; 
of finished goods, component parts D stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 


or current replacement cost. Stock 


Head Office 
56 Hayes Street, Bromley BR2 7NX 





BUSINESS PREMISES 


BERRYLANDS, SURBITON. — Modern 
lock-up shop with office use adjacent main 
line station (Waterloo 20 minutes); central 
heating; 13 amp; fitted carpets; private 
office; telephone installed; kitchenette; w.c. 
15-year lease; rent £1,250 pa, premium 
£3,000. - Apply Box BS 5550, 

CITY OFFICE available to let. 





Own 


P LANE, LONDON SE22. 
Fully carpeted and furnished office space 
available on three floors approximately 
500 sq. ft on each floor. Convenient for 
transport. Would suit small firm or overspill 
of larger ‘firm. Rent at present £800 per 
annum. Three and a half years" lease for sale. 
Premium £4,000 to include fixtures and 
fittings. — Telephone 01-693 2428. 

PRESTIGE OFFICE: BARGAIN. — Regent 
Street first floor front. Good applicants only. 
Two prestige offices plus waiting room, 
Inclusive rent £2,400 Dës £4 per ft. ex, One 
year or larger term if required. - 01-734 1885, 
OFFICE UNITS available ‘Bakers 


SMALL ( 
‘Arms’, London E10. Luxuriously furnished 
‘with services, receptionist and many other 


facilities. - L. V. & A. Ltd, 187 Cranbrook 
Road, Ilford, Essex or 01--554 6232, 

SOLE PRACTITIONER in West End seeks 
another to share small furnished office and 
secretarial services, Could lead to close: 
relationship. — Box SP 5552. . 


FOR SALE 


FOR SALE. ~ Complete set of Simons Taxes, 
in excellent condition and service paid to 
September 1976, — Offers over £90 to DR. ' 
Carver 01-637 1300. 


PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runiey Road, Luton, Tel, 23147. 


























Operating throughout the 
` United Kingdom. 









01 462 6237/8/9 
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Award-winning | 
Accounts of Bulmers 


Faced with the result of The Accountant 
Annual Awards this column is, of course, 
impartiality itself. And yet this column 
would not be human if it did not have 
its own feeling of the kind of annual 
report that it likes, and even of the kind 
of annual report that it would like to see 
win. ; 
There is, therefore, in the case of 
H. P: Bulmer, a need to declare an 
interest. In its impartiality this column 
had a hankering after H. P. Bulmer, 
Extracts from the 1975 report and 
accounts were featured in The Accountant 
of August 14th last year, when it was 
stated, ‘professional management has 
been successfully grafted on to a family 
business’. It is necessary immediately 
to add that the reprints of accounts and 
comments on them in “Finance and Com- 


merce’ are completely divorced from any ` 


thought of the Annual Awards; and 
comment in this column has no effect 
at all on the Panel’s deliberations. 

But H. P. Bulmer’s report and ac- 
` counts does what most other company 
reports do not necessarily attempt to do ~ 
to be all things to all readers. There is one 
set of Bulmer accounts and it does for 
professionals and amateurs, shareholders 
and employees alike. That there is no 
special report for employees stems from 
adequacy rather than inadequacy of 
communication. 


Company objectives 


The Bulmer ‘team’, as the chairman Mr 
Peter Prior, FCA, ' rprodz, collectively 
calls Bulmer’s people, is a close-knit 
2,000 or so, very largely at one location — 
Hereford — and consistently ‘kept in the 
picture’. The company does not there- 
fore have the same communications 


problems of larger and more diverse. 


businesses. But that does not make the 
Bulmer success in continuous communi- 
cation any less of an achievement. 

Page 6 of the report and accounts, for 
example, lists 12 items which are a 
‘Statement of company objectives’. This 
is provided in the belief that ‘success can 
be achieved only if every employee 
understands and supports the objectives 
which the company, and each individual 





in it, is striving to attain’. The first of the 
objectives is ‘To increase profitability 
and earnings per share each year’ and 
the next is “To pay the best wage and 
salary rates we can afford, to improve 
working conditions, and to ensure job 
satisfaction for all employees through 
enlightened management aimed to Dro- 
mote the best possible human relations’. 
Number 3 is ‘To remain an independent 
public company’. Others are “To en- 
courage employee participation in the 
ownership of the company’ and “To keep 
employees informed of policy, progress 
and problems, to invite their comments 
and criticisms and to show everyone how 
their own efforts contribute to the 
company’s success.’ 

Employee communications is a con- 
tinuing business. Simplified annual ac- 
counts may be part of the process but not 
all of it, particularly if the simplification 
is patronizing. 

The statement of objectives comes on 
page 6 of the Bulmer report which, after 
‘Contents’ inside the front cover, has 
‘Salient figures’ on page one with the 
next four pages given over to statutory 
notices, board and other detail, and the 
directors’ and auditors’ reports. Mr Peter 
Prior’s statement takes the following three 


Mr Peter J. Prior, FCA, AIProdE, Bulmer’s 


chairman, and Mr Richard Hollis, FCA, 
financial director, holding the company's 
Award. 
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pages and the next two provide a history 
of Bulmers and the present situation of 
the group in the cider industry. 

Page 12, under the heading “The Bulmer 
board’ gives potted biographies of all 


‘the directors and also sets out the names 


of 47 employees who have been with the 
group for 30 years or-more, noting that 
there are a further 83 who have com- 
pleted 25 years’ service. On the opposite 
page, directors’ interests in shares and 
the analysis of shareholdings are shown. 

The ten-year trading and financial 
summaries take the next four pages, the 
trading summary analysing assets, turn- 
over and profits by product and area, 
and stating trading profit as percentages 
of net trading assets and of turnover. The 
financial summary provides the usual 
précis of accounts and shows pre-tax 
profits in terms of funds employed and 
turnover, and states earnings and divi- 
dends per share. Group cash flow, on 
page 18, provides 1975 figures and four- 
year comparisons. 


Accounting policies 


Group accounting policies and the 
accounts themselves take up the next 
eight pages, leaving the final page and 
the inside back cover for ‘Movement on 
fixed assets’ and ‘Organization structure 
and companies in the group’. 

Apart from Mr Prior, the accountancy 
profession is represented on the board by 
Mr Richard Hollis, rca, financial director, 
and Mr Peter Green, FCA, ACMA, manag- 
ing director of the cider division. 

The subject of inflation is left to Mr 
Prior’s statement, where he explains 
how some companies reporting “good 
profits’ can still be ‘short of cash’. But 
there is no attempt to translate inflation 
directly into terms of Bulmer’s own 
figures. 

At the time of the issue of the Bulmer 
accounts at the end of last July, numbers 
of companies were reporting on a CPP 
basis, although it was acknowledged that 
the Sandilands Report due later in the 
year would probably suggest something 
different. 

Bulmer joined the ranks of those who 
considered that until an agreed'system of 
inflation accounting was introduced, 
inflation accounting was best left out 
of the report and accounts. The descrip- 
tion in the chairman’s statement is not 
necessarily an entirely adequate sub- 
stitute for figures. 

There is, of course, a view that under 
conditions of price control and intensity 
of trade competition there are consider- 
able limits to the action that can be taken 
to redress inflation’s effect. One Bulmer 
action in 1974-75 was to defer capital 
expenditure projects totalling over 
£500,000. 
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Docks ‘Board Report 


The British Transport Docks Board’s 
1975 report and accounts refute the all 
too frequent assumption that enterprise 
outside the private sector is consistently 
unprofitdble. For 1975 the Board’s sur- 


plus of £124¢ million after historic cost . 


depreciated and before interest repre- 
sented an 8 per cent‘return on capital 
employed against 7-8 per cent in 1974. 

Sir Humph-ey Browne, the chairman, 
comments that the Board had hoped to 
advance in full to the targe; agreed five 
years ago with Government for a o per 
cent return on assets by tke year 1975 
‘but prevailing - conditions made this 
impossible’. 

"After interest charges and depreciation 
arses there was a net surplus of {1-7 
million against the previous year’s {1-5 
million. But for over £500,000 of addi- 
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tional rates and the increase from {2-9 
million to £4'42 million in reserve for 
additional depreciation geared to the 
Retail Price Index, the net surplus 
would clearly have been higher. Cash 
flow was favourable and internal re- 


sources met capital expenditure af £9'9 


million after grants. 
In making the provision for additional 
_ depreciation by reference to the Retail 
Price Index; the board is following 
Government views expressed in White 
Papers issued in 1961 and 1967. 


Time Assurance 
Success 


Time Assurance Society has succeeded 
by being unfashionable, conservative and 
exact ~ attributes which may tend to be 
scorned by others during times of so- 
called ‘boom’ but prove their worth when 
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. times change for the worse. In the past 
year Time Assurance’s funds rose from‘ 
£1075 million to £14:93 million and the 
Society's long-held investment philo- 
sophy stood it in good stead. 

‘For nearly ten years’, the Committee 
of Management’s report states, ‘we have 
specialized in the provision of pensions 
for the self-employed, and have always 
held the opinion that as we were selling 
the promise of a high income to our 
members continuing into the distant 
future, then we must purchase with their 
savings securities which guarantee high 
income, not only for known, but for 
indefinite periods.’ 

The answer ‘was, and still is, British 
Government long-dated and un-dated 
stocks’. The report comments ‘at no 
time have we dabbled in speculative’ 
property ~ a prime cause of financial 
disaster in the last few years not only to 
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if i Years ended December Years ended April ` 
1965 1966 1967 ` 1968 1969 1971 1972 - 1973 1974 1975 TURNOVER 
£000 £000 £'006 ` £000 £'000 £000 £°000 £°000 £000 £'000 (excluding inter-company sales) 
Cider and associated activities: 
3,914 4,503, ' 5,347 6,152 7,065 8,686 10,053 11,283 14,093 16,952 United Kingdom 
wë! zë Së = D 69 106 204 ° 371 368 Australia 
keng — — P — 119 67 ` ‘71 79 67 South Africa 
276 638 68g 2,005 1,616 311 663 730 427 442 | Wines and spirits 
4,180 5,141 5,936 8,157 8,688 9,175 10,889 ` 12,288 14,970 17.829 
TR eT M M M, > 7 
50. 50 88 307 356 ` 216 © "203 _ 228 463 929 EXPORT TURNOVER (included above) 
Eer * Sat Acree a_l = iinan o 
: TRADING PROFIT OR (LOSS) 
` ke Cider and associated activities: 
z 451. 688 708 691 822 1,084. 1,170 1,411 1,704 2,483 United Kingdom - 
_ _ - — (9) (24) (39) (59) (22) (29) Australia i 
kent ze — — — 2 2 A 6 South Africa 
(8) (21) ` (3) (5) (23) 21 63 95 20 " 26 ` Wines and spirits 
© 1 6. -353 63 113 107 62 6 Property 
460' ` 573 741 755 827 1,150 1,309 1,556 1,776 2,492 ` 
Fraen CS | FE Fee = — 
$ April, NET TRADING ASSETS EMPLOYED 
it y H 1970 k 7 Cider and associated activities : bore 
j 2,741 3,355 4,773 5,415 5,966 6,899 7,495 9,116 11,280 14,001 United Kingdom 
_ KE — — 112: 160 175 374 663 ` 839 Australia 
ka e ECH © = mee 3 (1) — bd oo South Africa 
N 138 254 348 1,719 663 261 227 290 213 324 Wines and spirits 
454 _ 463 559 600 707 748 717 894 1,052 1,006 Property : 
$ 3,333 4,072 5,6864 ` 7,734 7,448 8,071 8,613 10,674 13,208 16,170 
H TRADING PROFIT % TO NET 
TRADING ASSETS 
. à A Cider and associated activities: 
16-5% 17-5% 14-8% 12-8% 13-8% ` 15:7% 15-6% 15-5% 151% 17-7% United Kingdom 
— = — — + (80%) af 10%) (21-39%) (15-2%) (3-2%) (2°7%) Overseas 
` (43%) (8-3%) (0-9%) Ce - (35%). 8-0% 27:8% 32-8% 14-1% So% Wines and spirits 
N 33% 1-3% 6:4% 5-2% _ 84% 15:8% 12:0% 5:9% 0-6% Property 
13.8% 14:1% 13-0% 9-8% 141:1% Ta. 2% 15:2% 14-6% 134%" 154% 
en} H ù a | 
TRADING PROFIT % TO TURNOVER 
7 g Cider and associated activities: 
11-5% 131% 13:2% 11:2% 11-6% 12.5% 11:6% 12-5% 12:1% 14-6% United Kingdom 
pm — ` — (128-6%) (10-1%) (21-49%) (20-7%) (47%) (5:3%) Overseas 
(2-2%) (3-3%) (0-2%) (0-2%) DAS) 6-8% 9-5% 13:0% - 70% 69% ` Wines and spirits 


There were material changes in accounting policy methods in each of the years 1966 to 1369 and, with the exception of turnover, 
_ the figures tor those years shown or. pages [626 to 627] are not comparable with those for the previous year or each other. The 
trading, summary Is compiled on the basis that net trading assets comprise fixed assets and working capital (stocks and debtors `. 


fess creditors) employed in the trading activities concerned. Trading profite are stated after charging depreciation and rents 


~payable, but excaide interest received or paid and exceptional items. The information shown for cider and associated activities 
dnctudes pectin (which is largely derived as a by-product of cider manufacture), and licensed outlets. 
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‘insurance offices but to other financial 
institutions’, 

Attractions of investment in British 
Government stocks, the Committee com- 
ments, ‘are now being more widely 
appreciated by those life offices who 
burned their fingers badly in the property 


‘market, but as a result of our now com- , 


paratively long-term belief in such 
investments we are enjoying the fruits 
of that cautious policy’. So are the 
Society’s members. In-1975 total pre- 
mium. income rose {£1'08 million to 
£3°98 million against an increase of 
under £376,500 during 1974. 


Property Revaluation 


An interesting property revaluation has 
been undertaken by Rush & Tompkins 
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Group. Completed investment properties 
and those occupied by the group were 
valued by the directors as at December 
31st, r975 — the valuation having been 
reviewed by the company’s independent 
professional surveyors, Jones Lang 
Wootton and King & Co. 
The majority of the properties were 
inspected and valued by one or other of 
those firms in 1971 or have been inspected 
and valued by them sirice. The surveyors 
‘relied. on details of current tenure, 
tenancies and planning as prepared by 
the directors but formed their own 
opinion as to current rental values, 
investment yields and: the value of 
reversionary interests. The result is a 
valuation of {19°56 million which, with 
other properties taken at cost, puts the 
- total valuation at £28-81 million against 
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the {11°10 million in the 1974 accounts. 

The last published valuation of the 
property investment portfolio was carried 
out by the directors in 1973, but in view 
of the wide publicity given to the falls in 
property values since then it was thought 
wise to publish a new and up-to-date 
figure and this has been written into the 
accounts. 

Mr Derek Palmar, FCA, the chairman, 
comments that the present figure is 
considered ‘realistic and even conserva- 
tive’ and the intention is to have all 
properties inspected and valued by the 
independent surveyors before the end of 
1977. It is not considered practicable to 
quantify the taxable gain that would arise 
on disposal of the portfolio, but even if 
cost were taken as the base value, taxation 
would not exceed £365 million. 
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16 months 
ended 
: Years ended December April Years ended April J 
1965 1966 1987 1968 1970 1971 1972 1973... 1974 1975 i 
£000 £'000 . £7000 £°000 £000 ` £'000 £7000 £7000 £'000 £000 NET ASSETS EMPLOYED: 
; z , Trading assets: 
2,134 2,421 3,340 4,309 4,429 4,424 4,593 5,122 6,254 6.598 Fixed assets 
1,199 1,651 2,344 3.425 3,019 3,647. 4,020 5,552 8,954 9,572 Worning capita! (stocks and debtors fess 
penne aa. Ey , creditors 
3,333 4,072 ` 5,684 7,734 7,448 8.071 8,613 10,674 . 13,208 16,170 Total net trading assets i 
103 105 201 ' 250 373 349 148 343. | 424 619 Orchards 
567 105 (227) (1,526) (1,342) (1,841) (1,266) (2,778) (4,735) (4,776) Cash resources or (short term borrowings) 
, (336) (489). (554) (541) (390) (630) (619) (835) (1,098) (3.792) Other liabilities, less other assets 
3.668 3,793 5104 5,917 6,089 5,949 6,877 7,404 7,799 8,221 
—— E iee TA ee Ce ee 
; FINANCED BY:' ; 
3,424 3,562 4,863 5,426 5,605 5,766 6,717 7,250 7,891 8,116 > Issued ordinary shares and reserves . 
100 100 ` 100 100 100 100 100 100 ' 100 „ 100 issued preference shares 
i 3,524 3,662 4.963 6,526 5,705 5,866 6,817 7,350 7791 8,216 Total shareholders’ funds employed 
144 131 141 391 384 83 60 54 Interest of minority shareholders 
‘3,668 3,793 | 5,104 5,917 6,089 5,949 6,877 7,404 7,799 > 8,221 
4,190 * 6141 5,936 8.157 8,688* , 9,175 10,889 12,288 14,970 , 17;829 Turnover (excluding tax and duty) 
er i EH 
460 573 741 755 838 _ 1,150 1,309 1,556 1,775 2,492 Total trading profit 
37 12 12 (51) (186) (119) (132) (161) (557) (1,029) Die rege income or (Interest 
‘ y , payable 
(47) (49) (55) (17) (29) (2) (8) (9) 1 5 = Minority interests 
` R . (1974 and 1978; add loss attributable) 
450 536 . 698 687 623 1,029 1,169 1,386 ` 1,219 1,468 Profit before exceptional {tems 
j Exceptional items; credit or (charge) : 
(4) © (9) (19) (37) (78) (74) (99) (128) (130) (191) Orchard development expenses 
~ (48) (46) (87) (38) (12) , (24) (7) 15 (17) Other exceptional items 
‘ ` Profit before taxation attributable to 
446 479 633 593 509 943 1,046 1,251 1,243 1,260 members of the company 
361 303 357 298 309 580 620 751 674 637 Profit after taxation 
~ 18 4 54 11 -37 28 18 16 (25) Extraordinary items; credit or (charge) 
ee = fter taxation 
361 321 361 352 320 617 648 769 690 612 Profit after extraordinary items 
4 7 7 9 7 7 6 5 5 Preference dividends 
65 110 130 130 180 238 338 275. 260 266 Ordinary dividends 
292 204 224 215 131 _ 372 303 488 435 341, Profit retalned 
‘ ; À Profit before taxation as % of: 
12:7% 13:1% 12:8% 10:7%. 20.298 16:1% 15:3% 17:0% 16:0% 15:3% Shareholders” funds employed 
10-6% 3-3% 10:7% 73% 6-7%* 10-3% 9-6% 10-2% 8:3% 714% Turnover 
2:96p 3-50p 2-91p 3-40p* 5-73p 6-13p 7-45p 6-68p 6-31p Earnings per fully paid ordinary share 
(excluding extraordinary items) 
3-376pt ` 3675p 4042p Ordinary dividends per fully pald 


*Basod on results for year ended December, 7969 . 


3-50pf 


+First full year as a public company (dividand ratas for earlier years ara not comparable) 


{Equivalent gross amount for comparison purposes 


ordinary share (gross amount per share) 
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Another Bank rate increase in the hope 
of sterling protection became essential 
as renewed selling pressure on the £ 


developed in marked contrast to 
Government insistence that the econ- 


omy is recovering and sterling Te: 


secure. Few politicians understand 
the confidence factor. 

- A Labour Government, in particular, 
rarely even acknowledges the existence 
of the confidence factor. Even more 
rarely does a Labour Government do 
anything about it. 

It is a broadly accepted fact that the 
level of Government spending and the 
level of borrowing necessary to sup- 
port it are the two gross weaknesses 
of Britain’s position. All the time the 
Government does nothing to reduce 
the former it will be obliged to increase 
the cost of the latter and thereby make 
weakness all the more telling. 

No words will make an atom of 
difference’ to that situation. Only 
action will change’ it, and while 
politicians merely play with words 
and take no action there will be no 
change, and the greater the volume of 
words the lower the level of con- 
fidence. Sterling, without true Govern- 
ment action to right the economy, will 
‘still be for sale. 


CURRENCY CONTROL 


Weakness ‘in sterling has been attri- 
buted in part to suggestions that the 
Bank of England and the Treasury were 
considering the introduction of a 
currency contro! system in place of 
the present investment currency pre- 
mium. There were many ghoulish 
stories around the foreign exchange 
market and even around the investment 
managers’ offices that a return to. the 
immediate post-war, five-year blocked 
sterling \system was not only being 
considered but was about. to be 
introduced. 

The Bank of England was, un- 
officially, at considerable pains to 
deny this particular rumour and all 
others of a similar kind. It would be 
difficult indeed to scrap the invest- 
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ment currency premium and introduce 
another system with the same degree 
of control exerted and with present 
holders of premium-affected securities 
protected from loss. : 


STEP FURTHER 


Burmah Oil company’s projected sale 
of its American interest to the R. J. 
Reynolds industrial group for the 
dollar equivalent of £290 million takes 
Burmah one step further towards 
release from the rigours imposed by the 
Bank of England's overseership. There 
is still a long way to go before the 
American asssts are in fact turned into 
sterling, and there is still more un- 
ravelling of Burmah’‘s tangled skein of 
interests to be done. But sale of the 
American interests will mean, when 
completed, significant progress. 
Meanwhile, there is still to be 
straightened out the matter of what 
Burmah sharehclders consider the 


Bank of England’s ill-gotten BP shares. : 
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Reports have it that the bank plans to 
sell the BP shares in the autumn. 


PROPERTY MARKET 


For the property market, 23 points on 
Bank rate within the space of four 
weeks must have an effect akin to late 
frost on a burgeoning orchard. True, 
the first lift did not bring bank loan 
interest rates up with it, but the second 
one must. Rising interest charges must 
perforce hasten the sale of properties 
by those companies still keeping one 
faltering step ahead of receivership. 

It is fortunate, therefore, that the 
institutions are now more property- 
investment minded. Property, rather 
than ordinary shares, is. beginning to 
become the ‘equity’ in institutional 
portfolios again, albeit on a highly 
selective and conservative basis, But 
at least there are some investment 
people more prepared to put money 
into property than into ordinary shares 
under present conditions. 


Rates and Prices 
Closing prices, Monday, May 24th, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.16,1976 ..103% Feb.27,1976 .. 93% Day today.. 93-102% Bank Bills 
Jan,23,1976 ..103% Mar.5,1976 .. 9% 7 days 104-108% 2 months 11-1034% 
Jan.30,1976 ..10 % Apr.23,1976 ..103% Fine Trade Bills 3 months11--1023% 
Feb.6,1976 .. 94% May21,1976 ..114% 1 month 114% ` A months 114-11% 
S 2 months 114% 6 months 114-11} 
Finance House Base Rate. 3 months .. 114% 
May 1st, 1976. 9% í 
Certificates of Tax Deposit Three Months’ Rates 
February 16th, 19786, Local authority deposits .. 10 -104 % 
interest on payment of tax 9%; Local authority bonds .. 114 -104 % 
withdrawn for cash 6% Sterling deposit certificates . 113 -1048% 
Euro-sterling deposits . 114 118 % 
FT Industrial Ordinary Index Eúro-dolla; deposits D z a % 
May 24th, 1976 397-4 
f ‘ Treasury Bills Foreign Exchanges 
Mar. 19 .. £8-4624% April 23 .. £9-9872% New York .. 1:7835 Frankfurt . 4.6050 
Mar. 26 .. £84177% April 30 .. £9-9432% Montreal 1-7485 Milan 1496-00 
April2 .. £84800% May7 .. £99201% Amsterdam.. 48875 Oslo 9-8800 
April 9 .. £8-4819% May 14, £9.8651% Brussels . 70:3500 Paris 8-4350 
April 15 .. £8-4324% May 21 £10 9855% Copenhagen 10-8350 Zürich 4-4250 
Gilt-edged 
Consols 4% 294 Treasury 9% 1994 704 
Consols 23% ` 183 Treasury 84% 84-86 853 
` Conversion 34% 274 Treasury 84% 87-90 7038 
Funding 34% 99-04 308 Treasury 64% 1976 983 
Funding 54% 78-80 873 Treasury 34% 77-80 844 
Funding 54% 82-84 794 Treasury 34% 79-81 80 
Funding 53% 87-91 554 Treasury 5% 86-89 554° 
Funding 6% 1993 SN Sé 533 Treasury 54% 08-12 423 
Funding 63% 85-87 .. d 69% Treasury 24% ° 183 
Treasury 123% 1993 .. a .. 964 Victory 4% e E 984 
Treasury 94% 1999 we Ss . 743 War Loan 34% .. ee 253 
Retail Price Index (Jan. 1974100) 
Jan. Feb. Mar April May June July Aug. Sept. Oct. Nov. Dec. 
1972 829 833 836 844 848 85:3 856 863 86-8 88:0 88:3 88-7 
1973 89-3 899 90-4 92-1 928 933 93-7 94:0 948 967 97-4 981 
1974 100-0 101-7 102-6 106-1 107-6 108-7 1097 109-8 111-0 113-2 115-2 116-9 
1975 118-9 121-9 124-3 129-1 134-5 137-1 138-5 139-3 140-5 142-5 144-2 146-0 
1976 — 147-9 149-8 150-6 153-5 


(For earlier index numbers on this basis, see April 26th Issue. page 514.) 
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Group Licensing 
of Accountants | 


Sir, — I refer to the article ‘Group Licensing for Accountants?” 
by Mr F. A. R. Bennion which appeared at page 589 of The 
Accountant for May 2oth and set out hereunder the reasons 
which motivated the Council of this Institute not to apply for a 
group licence: 

(1) The Director-General of Fair Trading, in exercise of his 
powers under the Act, has laid down extremely stringent 
conditions which will have the effect of minimizing the 
number of organizations qualifying for a group licence. 

(2) It is understood that it was a principal argument, in 
favour of the applications for group licences by the 
English and Scottish Law Societies, that they were 
statutory bodies having a close statutory control over the 
conduct and financial activities of all solicitors. There is 
no organization which is empowered to exercise similar 
authority over accountants. 

(3) It is understood that an application for a group licence 
would require the Institute to accept a collective and 
vicarious liability in respect of the past, present and 
future conduct of its practising members, their ante- 


cedents, relatives and business and personal connections. | 


The Council considers that it is impracticable for the 
Institute to assume such a responsibility, 

(4) Even if a group licence were applied for - and granted — 
it is understood to be unlikely that such a licence would 
cover all of the categories of business for which account- 
ants in practice might require to be licensed, and this 
would leave the majority of members in practice having 
to obtain individual licences for the remaining categories 
with which they are concerned. 

With reference to (4) above it was not considered that a licence 
in the category for ‘canvassing off the premises’ would be 
required by a member of the Institute, but it was understood 
that a group licence, if granted, would not necessarily cover 
all the other licence categories in which members might need or 
wished to be licensed. 

_ It is therefore regrettably necessary for members to apply 
for standard licences covering all the categories of business 

appropriate to their particular practice, and to do this by the 

deadline of May 31st for the first group of categories. 


Yours faithfully, 
G. R. G. STEWART, 
Secretary-Designate, 


THE INSTITUTE OF CHARTERED 


Edinburgh. ACCOUNTANTS OF SCOTLAND, 


Apathetic Accountants 


Sir, — Much as accountants may wish to steer clear of politics, 
` they have little option in times such as these, when politics will 
not keep clear of them. It is, after all, rather anachronistic and 
blatantly irresponsible to allow the trade unions to determine the 
direction of the economy, when the self-styled professional 
organizations are far better equipped and informed for the job. 

Like it or not, collective action is far more effective than 
individual effort, In view of this, and aware of the feelings of so 
many members of the accounting profession regarding the sheer 
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absurdity — both economic and political — of the current move 
toward devolution in Wales, the South Wales Society of Char- 
tered Accountants was persuaded to canvass members by means 
of a questionnaire with a view to making répresentations at 
Westminster. 

It is appalling, to say ‘the least, that although the large 
majority who took the trouble to reply agreed that representa- 
tions should be made, the scheme must be dropped because less 
than 10 per cent of those approached had the public spirit to 
put a cross on a piece of paper and return it in the envelope 
provided. If the profession is so apathetic in political issues, then 
it can hardly have the face to complain of any future acts or 
actions by any government, of whatever colour. 


` Yours faithfully, 


Barry, Glamorgan. MICHAEL GREENER, Ba, FCA. 


Auditing the Winners 


Sir, — Another accounting publication publishes from time to 
time a table of accounting. firms analysed by their size, or to be 
more precise, by the size of their larger public audit clients. 
May I suggest that quality is as important as quantity in 
auditing and propose a similar table based on the winners 
of The Accountant Annual Awards. 

Taking joint audit appointments as one-half, this league table 
appears to be as follows: 


x. Price Waterhouse d 7 
2. Peat Marwick Mitchell D SH RW s$ 
3. Deloitte & Co Gë E ais i 4$ 
A Coopers & Lybrand .. ks de as a 4 
5. Fryer Whitehill & Co .. a si Ce We 2 
Thomson McLintock . i Se Zen 2 
Whinney Murray... i SR 2 
‘Twenty-one other firms claim 1 E gr on this ster 
Yours faithfully, 


BRIAN L. WORTH, 
Senior Partner, 


London ECI. FRYER WHITEHILL & Co, 
: í 


CCA and Throughput Depreciation 


Sir, — I have followed the debate on the recommendations of 
the Sandilands Report with some care, but nowhere have I yet 
seen any reference to the application of current cost accounting 
to throughput depreciation. As this topic is relevant to the 
profitability, tax position and maintenance of the capital of 
companies operating in North Sea oil and gas exploration and 
development, the need for a clear statement showing the 
application of CCA to throughput depreciation can scarcely 
be overstated. 

I read with interest Mr D. S. Morpeth’s remarks reported in 
your issue of April 8th under the title ‘Practical Problems of 
Inflation Accounting’ in’ which he outlined the work of five 
working parties (and there was mention of a sixth working 
party being set up) each one of which is to produce recommenda- 
tions for the new accounting standard based upon the Sandilands 
Report. None of these appeared to be specifically charged with 
the job of outlining methods to be used in calculating deprecia- 
tion by the throughput method. 

In your May 6th issue, Mr J. Fisher had an article continuing 
the debate on some aspects of the Sandilands Report — although 
I was surprised to read his comment suggesting that Sandilands 


“rejects the Hicks concept of profit, since paragraphs 97 to 100 


of the report specifically include this concept; and a little 
dismayed when I read his remarks which seemed to suggest that 
‘backlog depreciation is provided for’, by inference charged to 
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the profit and loss account, whereas Sandilands (paragraph 606) 
is concerned that backlog depreciation is not to be charged in 


the profit and loss account. Fortunately, he corrected this* 


impression in the next paragraph of his article. Most- dis- 
appointing or all, however, was that Mr Fisher, like so many 


before him writing on this subject, did not mention throughput ` 


depreciation. 

For many who ponder the problem, the solution may be 
simple: revalue assets purchased to current value, add those 
needed ‘for future work in the extractive process at their likely 
cost when they are scheduled to be purchased, and charge the 
profit and loss account with that proportion of the total cost cf 
assets relative to the year’s usage of the total proven reserves of 
the oil or gas field, as appropriate to the particular wasting 
asset. It would, however, be of great value to vast and important 
industries if the Morpeth Steering Group would include in their 
proposed accounting staridatd a statement on this method of 
charging depreciation. 

Yours faithfully, 


London E4. S. W. FARMER. 


THE 
ACCOUNTANT 


May 27th, 1976 


- Expensive Myth of VAT 


Sir, — The estimate from Mr C, H. Derrick of the sterile cost to . 
the nation involved in VAT is interesting. If one adds to this his 
figure of £60 million per annum for Customs and Excise costs, 
we get over {1,coo million! 

Add to this an evaluation of the various frustrations and 
diversion of time.and energy, and we surely have a massive 
waste of resources which must be contributing something to our 
inflation spiral. ; 

Elsewhere we read that The Association of Certified Account- 
ants has launched a campaign to get VAT replaced by a sales 
tax and I should like, through your columns, to express the hope 
that the English Institute will give its support when the matter 
comes before the CCAB, 

It would be nice to feel that we are not only preoccupied with 
accounting for inflation but can also make a constructive con- 
tribution to cutting it! 


Yours faithfully, 
J. 


Claverham, Bristol. NOLD. 





The Circular Ladder 


by CECIL KELLEHAR 


On the first rung of the ladder, when I escaped from school, 
I acted as the office-boy and sat upon a stool. 
I fetched the ledgers from the safe and put them back at night, 
And when the clients called I was exceedingly polite! 
I showed them to the waiting-room, then went the boss to seek, 
And for all this and some other jobs I got one pound a week. 
And I never had enough — no, I never had enough; 
With just a measly pound a week, you never have enough! 


Then nearly two years later I became an audit clerk, 
Climbed a rung in a profession where you’re bound to make your 
mark 
As you tick a lot of debits, while a colleague does the same . 
With the credits in another book — it’s really quite a game! 
And as I was improving fast, I put in for a rise, 
But only go: five bob a week — not much of a surprise; 
And I never had enough — no, I never had enough; 
With five-and-twenty bob a week, you never have enough! 


Another two years later, my exams I had to try, 
And passed the Intermediate with colours flying high. 
And so I climb another rung; the prospect brighter looks, 
For now I have authority to cook the client’s books! 
With such responsibility, I asked a little more; 
A little more is what I got, exactly as before. 

` So I never had enough — no, I never had enough; 

With only thirty bob a week, you never have enough! 


Well, then I passed my Finals and I left that stingy clip, 

Obtaining a position in a larger partnership; 

As I was now a senior at six hundred pounds a year, 

I could afford a cigarette and half-a-pint of beer. ` 

But, oh my friends! — ’twas then I made the blunder of my life, 

Because I thought I could afford to take myself a wife! 

_ But I never had enough — no, I never had enough; ; 
With just six hundred pounds a year, you never have enough! ,. 


And so it was I slaved away and, working day and night, 
At last became a partner with a nameplate shiny-bright. 
Of course, I had to pay to buy the senior partner out — 


‘One day Id reap the benefit without the slightest doubt. 


But just before that day arrived, as penance for my sins, 
My darling wife produced for me a bouncing pair of twins! 
So I never had enough — no, I never had enough; 
For when you have a wife and kids, you never have enough! 


Well, now I am retired, but I’ve had to start again 

At the bottom of the ladder, and it’s driving me insane; ` 

I find I'm fully occupied in doing household chores 

As digging up the garden, or some silly job indoors. 

So, where I was expecting to see Paris, Bruges or Rome, 

I find I am the kitchen-boy in my own house at home! 
So I’ve really had enough — life has never been so tough; 
For now I’ve got my wife as boss, I’ve really had enough! 












The London and District Society of 
Chartered Accountants had enjoyed ‘a 
busy and eventful year’, the Society’s 
Chairman, Mr Brian Jenkins, said re- 
— cently. Presenting the Society’s report 
` and accounts for 1975 to members at 
Chartered Accountants’ Hall on Thursday 
of last week, he said: ‘I shall be most 
grateful for all you can do to involve more 
members in our activities.’ 

The London committee, Mr Jenkins 
confirmed, had endorsed the application 
“of the Thames Valley area for establish- 

















Mr B. G. Jenkins 


ment as an independent district society 
of the Institute, and it was expected 
that this would become effective for the 
year 1977-78. Among other notable 
events of the past year, he continued, the 
Hundred Group had established. itself 
‘as a significant forum for senior account- 
¿ants in the London area’, while a new 
atea society had been successfully 
launched for chartered accountants living 
or working in south-west London. 
Following the formal business of the 
` meeting, members gave an enthusiastic 
welcome to Mr D. S. Morpeth, TD, BCom, 
FCA, President of the Institute in 1972-73 
and a past-Chairman of the Society. 
Speaking on the work of the Inflation 
ur Accounting Steering Group, of which he 
sis chairman, Mr Morpeth said that the 
profession would have to accept some 
form of current cost accounting ‘unless 
‘the: Government somehow gets the 




















ʻA Busy and 
Eventful Year’ 


London Accountants Annual Meeting 


inflation rate down to nil and then loses 
all interest in the subject’. 

He traced the history of inflation 
accounting from the full plenary session 
of the Accounting Standards Steering 
Committee (to give it its original title) 
in May 1971, when the committee had 
accepted the necessity for some recogni- 
tion of the effects of inflation in published 
accounts. At that time the committee was 
not prepared to abandon the historical 
cost concept, and the current purchasing 
power basis developed in ED8 and in the 
subsequent provisional SSAP7 had been 
conceived as something that could be 
applied relatively easily. 

‘In May 1971’, Mr Morpeth claimed, 
‘Government representatives were not 
very interested in involving themselves 
in a joint study of the problems of 
accounting for inflation, and seemed 
quite content to leave it to the account- 
ants. Later, when we were on the point 
of issuing our own standard, they changed 
their minds. This was too important a 
subject to be left to the accountants — 





other parties were also involved’. 
outcome had been, of course, oth 
appointment of the Sandilands Commit 
tee, which reported in September 197 
(The Accountant, September 4th an 
rb, 1975), and the setting up of th 
steering group ~ which, though repre- 
sentative of government nd of severa 
other interests beside accountancy prac 
tice stricto sensu, included 11 accountant: 
in its 12 members! 
The Government’s call for a CC: 
standard of practice in respect of al 
accounting periods starting after Decem: 
ber 24th, 1977, ‘if this proves feasible’ 
had presented the steering group with 
very tight timetable. On present indica 
tions, it was hoped to have the text of an 
exposure draft for consideration by th 
Accounting Standards Committee 
September 3oth. ; 
This would allow, subject to ASC 
approval, for a three-month exposur 
period ending in February 1977, followe 
by evaluation of the comments received, 
drafting of the final standard, and sub 
mission to the Councils of the ASC’ 
member bodies. The present timetabl 
envisaged final approval of the standar 
at special Council meetings to be hel 
in October 1977 — hopefully avoiding 
a clash with the Eleventh Internation: 
Congress, which would be taking plac 
at the same time. me 
A paper by Mr Morpeth coverin 
these issues, under the title ‘Practic 
Problems of Inflation Accounting’, a 
peared in The Accountant of April 8th. 





















































Development Land Tax Considered 


London Chartered Accountants held a 
most successful one-day course on 
development land tax at the Royal 
Lancaster Hotel on Wednesday of last 
week. Four well-known speakers under 
the chairmanship of London committee 
member Mr Alan Bevis, MA, LLB, FCA, 
examined the Bull in close detail. 

The day started with Mr Roger White, 
Fca, of Peat, Marwick, Mitchell & Co, 
reviewing the legislative background to 
development land tax in a most amusing 
lecture which included references to 
such recent cases as Taylor v. Good, 
Ransome v. Higgs and Tempest Estates 
Ltd v. Walmsley. He dealt with the 
Community Land Act 1975 and its 
place in relation to the proposed develop- 
ment land tax. 

Chartered surveyor, Mr Tony Johnson, 
who is becoming well-known to London 
Chartered Accountants, presented the 
problems of material development and 
realized development value in his 
customary clear style, before dealing with 
specimen DLT computations which 








covered a variety of tax situations | 
In a particularly erudite lecture, Mis 
Mary Yale, rca, of Thomson McLinto 
& Co, dealt most effectively with the 
interaction of development land tax and 
other taxes. Her contribution demon- 
strated not only a very full knowledge of 
development land tax and its effect on. 
other taxes, but also a remarkable skill 
at presenting a most difficult subject to: 
the audience. ` 
The exposition by Professor Anthony 
Mellows (Kings College, London) of 
part-disposals, leases and assembled land: 
can only be described as masterly. Finally, 
Mr White returned to the rostrum to 
review the steps to be taken between now 
and the ‘appointed day’ on August ist. 
before the audience dispersed to their 
practices with the particularly full synop- 
ses and examples which had been pro- 
vided by the speakers. 
Members’ assessments of the standar 
of this course and its presentation were 
among the highest ever seen “by. the, 
London secretariat. oe 
















































AM. SULLY, BA(Econ), FCA 


various problems. 


Although mathematical techniques have 
n well known for many years, there is 
| reluctance by business to use them. 
One reason for the non-use of operational 
arch is because business problems 
o not often fit into the patterns which 
perational research theory would suggest. 
It is also true that many businessmen 
o not understand these various tech- 
uiques and therefore do not use them in 
their decision making. One technique 
hich arouses this type of suspicion is 
ueueing theory. 
This article describes the basic tech- 
niques of a simple queue and illustrates 
he technique to answer a question from 
the specimen questions given by The 
stitute of Chartered Accountants in 
ngland and Wales before the first 
Elements of Financial Decisions paper 
was set. Many questions of queueing 
y be solved by simulation and this 
echnique will be illustrated. 


simple queue 


here are various formulas for a simple 
ueue, but before discussing the formulas 
-it is necessary to define a simple queue: 
_ Discrete customers, ie, individuals, such 
as. passengers arriving for a bus; an 
infinite population of potential customers; 
variable arrivals, ie, arrival of customers 
t the queue is variable and does not 
ollow a particular pattern; no simul- 
taneous arrivals; a single service channel; 
a single queue with infinite capacity; 
first come, first served queue discipline; 
single, follow-on service discipline; and 
atiable service times. 

“If the variability of the customers 
arriving and the variability of the custo- 
‘mers completing service may be des- 
cribed by a Poisson distribution, the 
queue is called a simple queue. As the 
reader can see, it is unlikely that the 
conditions for a simple. queue will ever 
arise ~ queues usually have some people 
who arrive simultaneously with somebody 


Queueing Theory 


yountancy students of all the professional bodies have to study 

Operational research. Many of the topics which come under this 
ading are not related, but the main thread running through them 

s that they are mathematical techniques which may help to solve 


else, and most queues have peaks and 
troughs at regular times, this is par- 
ticularly true with queues of traffic at 
rush hours. 

But the student of queueing theory 
will approach the problems with the 
equations for the simple queue which 
will be described. The problem for 
accountancy students studying opera- 
tional research is that they are expected 
to learn these formulas. I believe that if 
questions are set on queueing in ex- 
aminations the formulas should be given. 


Traffic intensity 


One measurement of a simple queue is 
its traffic intensity, where traffic intensity 


` average rate of arrival ` a 
= verace tate st service’ lf the traffic intensity 


is greater than 1, the size of the queue is 
continually growing and therefore traffic 
intensity will always be less than 1. If the 
traffic intensity is near to 1 then customers 
will find that they have to wait a consider- 
able time before they are served. 

Queueing theory has a standard set of 
symbols based on the Greek alphabet. 
Traffic intensity is called e (rho), average 
rate of arrival is à (lambda), and average 
rate of service is u (mu). 

From the basic formula a number of 
other formulas may be derived. Among 
these some of the most usual are: 


Average number of customers 
in the queue when there is a 
queue eek 


Us? 
Average time a customer is in 
the system a 5 xL 
-pp 
Average time a customer is in 
the queue TE ET 
i~p u 


Average number of customers 
in the system SA 

Us? 
For example, it can be calculated as 

follows: the number of customers in 


the system for the traffic intensities of 


"geg and 0-95. With a traffic intensity 







of op 1— p= or5 and Ët, With 0'95, 

i—p=0.05 and the average number of 

customers in the system = 19. ne 
If the average service rate is 6 per hour 


from the formula rh Xt the average 
time a customer is in the queue with a 
traffic intensity of op is 10 minutes and 
with a traffic intensity of oo 3 hours ro 
minutes. In the latter case the customer 
would queue for 3 hours ro minutes for 
an average service time of only 10 
minutes. 

If the theory of a simple queue ap- 
plies in practice, the traffic intensity will 
be nearer o'g than o-95. Faced with a 
queue time of 3 hours 10 minutes many 
customers would leave the queue and go 
elsewhere, but if this happens the queue 
is no longer a simple queue and the 
theory does not apply. 






































Specimen question 


The following is the question given in 
the English Institute’s specimen paper 
before the first Elements of Financial 
Decisions paper: 


‘A coin-operated telephone is installed. 
in the canteen for use of staff. On 
average 8 people per hour use the 
telephone, and their call lasts 3 minutes. 
The staff association think that enough 
use is made of their telephone: to ` 
justify the installation of a second 
instrument, but the Post Office say — 
that they will only do this when they 
are convinced that staff would have to: 
wait on average for at least 3 minutes.. 
to use the telephone. Assuming that | 
all calculations are based upon standard. ` ` 
queueing theory, what rate of ‘use will 
have to be achieved before a second 
telephone is installed? 

‘Prepare a short statement for the 
staff explaining how the conclusions 
have been reached.’ 


The answer to the first part of the © 
question is found using the formulas 
already given. The average rate of service _ 
is 20 per hour, as on average a call lasts 
3 minutes. The traffic intensity is 8/20, 
which equals o-4. Therefore from the 
formula the average time a member of 


staff is waiting for a call is cÉ. xi which 
































equals E x H == 1/30, which is two minutes. 

To calculate the number of calls 
required to increase the average waiting’ 
time to three minutes the equation is 
turned the other way round. p is not 
known but is x5 must equal 3 minutes’ 
or 1/20 hours. This means that 9 must: ` 
equal 1—p and pọ must equal oz and 
therefore, as the average rate of service 
is 20, the average number of people. 
using the telephone per hour must be ro. 

The answer is therefore that the average - 
of calls per hour must reach ro before 


Number 


the Post Office will install a second line. 


‘Once a second line is installed, queueing 
theory becomes much more difficult to 
apply. ; 

In the second part of the question the 
student is asked for the principles 
behind simple queueing theory, which 
have already been described. 

<" The problem for students of any 
examination where the syllabus includes 
queueing theory is that they are expected 
to learn the various formulas. But once 
“-Jearned as already indicated, they are not 
difficult to apply. 


Simulation 
Very few business problems can be 
solved by simple queueing theory. Often 
there are many factors making for 
< complex distributions which cannot be 
solved mathematically. The method to 
be used where mathematical theories 
`. cannot be used is simulation: the system 
being studied is simulated. 
A computer will usually be used to do 
he simulation and from this the pattern 
f events may be found. But simulation 
is always expensive and should only be 
used if all other operational research 
echniques cannot be applied. 
his method is illustrated by an 
example of ships using a port. One dis- 
fibution gives the number of vessels 
arriving at the port needing to be loaded 
cor unloaded; the second gives the 
number of boats handled at the port. 
.. The first table shows the pattern of 
ips arriving at a port over a 200-day 
period. The percentage is calculated and 
then coded. In 8 days there were no 
arrivals aid so the percentage is 4 and 
the code therefore for no arrivals is 
- 00-03. Similarly, there were 14 days 
“when there was one arrival giving a 
- percentage of 7 and so the code for 1 is 
o4-1o. A code is given for all the per- 
centages, When the code has been given 
for the various arrivals random numbers 
may be used to simulate arrivals at the 
port. 
‘Table 1 Distribution of arrivals of vessels 
per day over 200 daily periods 
Periods S 
in which Percentage Code 
of arrivals observed 
00-03 
04-10 
11-19 
20-29 
30-43 
44-61 
62-80 
81-90 
91-94 
95-96 
97-98 
99 


zb OO OO JO OPO -eO 


32 


In‘a similar way a table is drawn up 
of the number of vessels handled in the 
port. In the second table it is assumed 
that there is no idle time and that the 
information, about handling of vessels, 
is with the port acting at maximum 
capacity. 

Table 2 Distribution of loadings and un- 
loadings completed per day in 200 daily 
periods 


Number of Periods 
loadings or in which 
unloadings observed Percentage Code 
4 2 00-01 
8 4 02-05 
12 6 06-11 
18 9 12-20 
44 22 21-42 
68 34 43-76 
28 14 77-90 
18 9 91--99 


200 


Total 100 


Having ascertained the pattern of 


arrivals and unloadings and loadings it is 
now possible to simulate the two distribu- 
tions to obtain information about how 
many vessels have to queue. Tables of 
random numbers are used and as the code 
is from oo to 99, two digits from random 
number tables are required. 

Using tables of random numbers the 
following numbers were obtained for 
vessels arriving: 40, 88, 29, 22, 75, 99, 
68, 92, 53, 43. Using Table 1 to convert 
this data into numbers of vessels arriving, 


the numbers would be 4, a 3 


6, 8, 5, 4 ` 

Similarly, using tables of random num: 
bers for loadings and unloadings, thi 
random numbers are 45, 04, 46, 74 
83, 18, 43, 40, 03, 35. Again, using th 
code for unloadings and loadings this 
would represent numbers of vessel 
being loaded and unloaded 6, 2, 6, ¢ 
7, 4, 6, 5, 2, §. The two sets of data ma 
now be put together to show how. te 
days’ arrivals and loadings and unload 
ings may be simulated together with th 
queue in Table 3. 


Table 3 
Day 


Loadings and 
Arrivals unloadings Queu 


KKK LE 
—_ 

ZOO OO HAASE 

AN AGPWIHAN OD 


-h 


To obtain more meaningful results the 
simulation would have to be continue 
for a longer period, but a computer ma 
be used to simulate for a considera 
period. From Table 3 it can be seen th 
on days 1, A and 5 there is spare capa 
for loading or unloading. There is 
way of using this spare capacity for later 
queues, 


Monitoring Foundation Courses 


A recent meeting of assessors of Founda- 
tion Courses and training partners of 
London firms was attended by 50 mem- 
bers of the London and District Society 
of Chartered Accountants. 

Mr Ian Macfarlane, Fca, chairman of 
the Society’s education sub-committee, 
explained that the committee was con- 
cerned at the apparent lack of knowledge 
of the assessor’s function, and anxious 
to improve the flow of information 
between colleges and practising members 
of the profession through the assessors. 

Mr Peter Watson, assessor of the course 
run by Kingston Polytechnic, explained 
that, as he saw it, the assessor’s role was 
to act both on behalf of the profession 
and the college in moderating courses and 
examinations. It also involved acting as a 
liaison officer between students or their 
parents and college staff, and between 
the college and the local district society. 
Much of the success of an assessor’s 
work depended upon his establishing 
a good relationship over a period of time 
with the polytechnic. 

Professor Harold Edey, LLD, BCom, FCA, 


Chairman of the Board of Accreditation 
of Colleges and Courses, stressed that 
the Board was far from complace 
about the problems faced by practitioners 
The Foundation Course was not intende 
as a vocational course, but to provide a 
sound educational base for the student 
later training and examinations; however, 
polytechnics were actively encouraged 
by the Board to teach practical book- 
keeping during the course, and a mini 
mum level of instruction in this subject, 
equivalent to that set out in the Institute 
own Foundation Examination syllabus, 
was stipulated. The Board was prepared 
to withdraw its approval of unsatisfactory 
courses, but could only act upon factual 
information. 

Information from firms is welcomed 
by the Board, and members in practice 
are asked to contact assessors or their 
district society when difficulties arise 
concerning Foundation Courses. Th 
London and District Society is. parti- 
cularly anxious to encourage communica- 
tion of this kind, and will put firms in 
touch with the appropriate assessor, 










PROFESSIONAL NOTICES 


Coopers & Lybrand, of Hong Kong, 
announce that they have admitted Mr 
Charles C. P. Hui to partnership. 

A. F. Ferguson & Co, Chartered 
Accountants, of Karachi, announce that 
Mr Sajjad Haider has resigned from the 
partnership with effect from April 30th, 
1976, in order to take up a senior position 
abroad. 

Laventhol & Horwath, of Nassau, 
Bahamas, announce that Mr Cyril K. 8. 
Tjeoma, acca, has been admitted to 
partnership. 

Pannell Fitzpatrick & Co, Manchester, 
announce that as from May 1st, 1976, Mr 
Tain C. Griffiths, rca, who has been 
practising on his own has merged his 
practice into the firm. The address remains 
4 St James’s Square, Manchester M2 1LB. 
` Peat, Marwick, Mitchell & Co and 
‘Geo: Mackenzie & Co, Malawi, announce 
the establishment of a joint firm in 
Malawi as from April 1st, 1976, on which 
date Peat, Marwick, Mitchell & Co 
opened offices in Blantyre and Lilongwe. 
The joint firm will practise under the 
two separate names, the addresses for 
both being National Bank Building, 
‘Victoria Avenue. Blantyre (PO Box 508) 
and Lingadzi House, New Capital City 
Centre, Lilongwe 3 (PO Box 30020). 
The resident partners of the merged 
firm are Mr J. R. Woods, Ma, ACA, 
resident partner of the Malawi firm of 
Geo. Mackenzie & Co prior to the 
merger, and Mr F. J. Dimond, ca(rhod.), 
previously a manager with Peat, Marwick, 
Mitchell & Co. The non-resident partners 
re Messrs P. C. L. Moore, rca, J. C. 
Read, rca, W. B. S. Walker, MA, FCA, and 
P. J. Butler, MA, rca, all of Peat, Marwick, 
Mitchell & Co. Messrs G. W. and I. 
Mackenzie retired as partners of Geo. 
. Mackenzie & Co, Malawi, on March 31st, 
1976, and became consultants to the joint 
firmon April rst. Mr J. M. Cruikshank, 
of Peat, Marwick, Mitchell & Co, Zambia, 
also became a consultant to the joint firm 
on April rst, 1976. 


Mr C. M. Gandon was admitted to the 
partnership on May 1st, 1976. 

Touche Ross & Co announce that Mr 
Nicholas J. S, Seed, MA, LLB, aca, has 
been admitted to the Canadian partner- 
ship with effect from June 1st, 1976. 

Turquands Barton Mayhew & Co 
announce that Mr Reginald Keith Butson, 
who was a member of their London staff 
for several years and manager in charge 
of their Luton office since it was opened 
in October 1974, has been admitted to 
partnership with effect from May 1st, 
1976. He will continue to be resident in 
Luton. 


APPOINTMENTS 


Mr Herbert W, Bullock, Fcca, secretary 
of Brockhouse Ltd, has been appointed 
a director. He will continue to hold his 
present position. 

Mr R. A. Dickinson, acca, has been 
appointed to the main board of Fisher 
Group. He retains the position of secre- 
tary of the group and all its subsidiaries. 

Mr D. R. L. Duncan, Fea, a director 
of Charterhouse Development, has been 
appointed to the board of Abbott’s 
Packaging, suppliers of packaging 
materials. Charterhouse Development 


recently acquired a minority shareholding 
in the company. 





Mr D. R. L. Duncan 


Mr A Wakeling 


Mr A. Wakeling, Fca, has been 
appointed finance director of stockbrokers 
Capel-Cure Myers. Previously finance 
director of Scientific Control Systems, a 
subsidiary of BP, Mr Wakeling joined 
Capel-Cure Myers as financial controller 
last year. 

Mr Julian Osborne, rca, has been 
appointed financial director of Burco 
Dean Ltd. Mr Osborne joins Burco Dean 
from Chamberlain Phipps where he was a 
divisional managing director as well as a 
member of the main board. 

Mr J. H. Paterson, FCMA, FCI, has 
been appointed finance director of Sir 
W. H. Bailey and Co (an IMI Company), 
the industrial valve manufacturers based 
at Worsley, Manchester. 


Mr Christopher Stanton, FCA, has 


Rowland, Nevill & Co announce that 





















































Mr Donal Egan, BA, BL, has been appoint- 
ed Secretary-Irish Region of The Association 
of Certified Accountants. He succeeds Mr 
Enda Ryan, BComm, the Association's first 
Secretary-lrish Region, who, during his three 
years in office, has seen a significant rise in 
Association student numbers In ireland 
which have more than doubled to their present 
record of 3,000. 

Mr Ryan will be taking up his duties as. 
Secretary-Education of the Association in 
London later this year (The Accountant, 
January 22nd). 





become financial director of Granada 
Group. 

Mr Richard J. Upham, acca, has 
become financial controller-distribution, 
of Air Products Ltd, 


Mr Colin L. Waller, rca, has been 
appointed general manager, Medical 
Gases, BOC; he was previously com- 
mercial manager, Gas Services. 


ICMA COUNCIL MEMBER 
ON NEW ENERGY COMMITTEE 


Mr Cyril Banyard, roma, a Council 
member of The Institute of Cost and 
Management Accountants, has been 
nominated as the Institute’s representa- 
tive on the newly formed Watt 
Committee on energy, organized under 
the aegis of the Institution of Mechanical 
Engineers. 

This major committee of professional 
institutions will bring together all pro- 
fessions with an interest in energy 
matters, including engineers, scientists. 
and economists as well as accountants, 


INVESTIGATIONS AND REPORTS 
Guidelines for Accountants 


Detailed practical advice on how account- 
ing investigations should be carried out 
and an outline of the requirements. for 
formal reports are given in a new book 
Investigations and Reports recently pub- 
lished by the English Institute and 
available from its Publications Depart- 
ment, price £395. 

Written by Messrs W. G. K. Carter, 

















A, a Morland, ma, Fca, bo 


of Price Waterhouse & Co, the mam 


sections of the book deal with the general 
“approach to accounting investigations, 
details of investigation methods and of 
reports for prospectuses, circulars and 
offer documents. The four appendices 
cover the contents of a typical report on 
an investigation for acquisition; a guide- 
line for examination of profit and working 
capital forecast; an aide-mémoire of 
important factors which should be con- 
- sidered when reviewing a forecast pre- 
pared by a company with no history of 
forecasting ; and statements of adjustments. 


ICMA REPRESENTED AT 
STOCKHOLM CONFERENCE 


“This month’s third biennial European 
Maintenance Congress, held in Stock- 
holm, included as one of the two UK 
“representatives, Mr J. C. R. Hewgill, 
MBE, FCMA, MBCS, Director of Technical 
Services for The Institute of Cost and 
. Management Accountants and a member 
of the Department of Industry's Tero- 
technology Committee. The 36-nation 
Congress is sponsored by the UN 
Industrial Development Organization. 
` Mr Hewgill’s paper, within the broad 
general field of asset management, was 
entitled “The accountant’s view of life- 
cycle costing’. He stressed the importance 
of management identifying their com- 
anies’ hidden costs, so that these could 
e related to assets and activities. 
The next congress in the series is to be 
held in the UK in 1978, with the British 
Council of Maintenance Societies as the 
` boer body, 


NEW PRESIDENT OF 
SOUTH ESSEX SOCIETY 


"Mr Roy W. Jarred, rca, finance director 
of Britvic, the fruit juice and soft drinks 
¿subsidiary of Allied Breweries, has been 
“elected President. of the South Essex 
¿Society of Chartered Accountants for 
1976-77. f 
Mr Jarred, who qualified as a member 
f the English Institute in 1953, has been 


1ember of the Society's Committee 
since 1967 and was Chairman for the two 
years prior to the Society obtaining dis- 
trict society status. He is also a past 
Chairman of the Mid-Essex Group of 
Chartered Accountants. 

Other officers for 1976-77 are: 
Vice-President: Mr Stanley N. Elgar, rca. 
Secretary; Mr Donald E. Heady, rca, 87 

Mie Road, Romford, Essex RM1 

3LX. 


CERTIFIED ACCOUNTANTS’ 
COURSES 


Courses organized by The Association 
of Certified Accountants next month 
include the following: 

June r4th to r7th: ‘Audit of computer 
systems’, at the Clifton-Ford Hotel, 
London W1, fee £125. 

June 23rd to 24th: ‘Accounting for infla- 
tion’, at the Kingsley Hotel, London 
WC1, fee £65. 

June 28th to July rst: ‘Finance and 
accounting for the non-accountant’, at 
the Hotel Russell, London WCx1, fee 
£125. 

June 29th: "Tax planning’, at the Bonning- 
ton Hotel, London WC1, fee £35. 

All fees are exclusive of VAT and, 
where appropriate, accommodation. In- 
quiries and applications should be ad- 
dressed to Secretary-Training, . The 
Association of Certified Accountants, 
22 Bedford Square, London WC1B 3HS 
(01-636 2103). 


LEICESTER AND NORTHANTS 
SOCIETY'S. NEW PRESIDENT | 
At the annual meeting of the Leicestershire 
and Northamptonshire Society of Char 
tered Accountants, Mr J. P. Ord, BCom, 
FCA, was elected President for 1976-77. 
Mr Ord was articled with “Peat, 


Marwick, Mitchell & Co in their Darling- 
ton office in 1951 and has served through- 
out his career with that firm in several 
offices in England and abroad, including 
eight years as a partner in Kenya. On 
returning to the UK in 1967, he took up. 
his present position as a partner in the | 
Leicester office. 

Mr Ord is a member of the English 
Institute’s Technical Advisory Com- 


Chartered Accountants’ Golfing Society 


The seventy-seventh annual general meet- 
ing of the Chartered Accountants’ Golfing 
Society was held recently at the St Pierre 
Country Club under the chairmanship of 
Mr S. A. Letts who proposed that Mr 
D. V. House should be elected President 
for the ensuing year. This proposal was 
agreed unanimously and Mr House was 
duly elected. 

Mr C. D. Thomas was elected Captain 
and the retiring Vice-Presidents, Messrs 
L. R. Elcombe, L. V. Mills, L. E. 
Parsons, E. H. Wingfield, H. C. Staines, 
R. A. Daniel, A. W. Coleman, S. W. 
Penwill, D. W. Gibson and D. G. 
Richards, were re-elected, and Messrs 
W. B. Henderson and S. A. Letts were 
elected Vice-Presidents. 

The following were also elected: 
Vice-Captain: Mr 1. Blake-Thomas. 

Hon. Secretary and Treasurer: Mr E. H. 

Head. 

Hon. Auditor: Mr N. Grenfell. 

Mr J. V. Wilson was re-elected to the 
Committee and Messrs A. B. Green, 
N. B. Alexander, M. Sabey and J. Gibbs 
were elected to the Committee. 

Leading results of the competitions 
were as follows: 


Captain’s Prize: Presented by the retiring 
Captain, Mr A. B. Green. 
Thursday am Singles Points 
Ist W. B. Henderson (12) 39 
(Captain’s Prize and 

Ernest Cooper Cup) 

C. F. Horton (12) 30 

(on last oi (15) Pts. 

B. Jacobs (19) 30 

(13) Pts. 


Thursday pm Foursomes 


ist E. H. Head (17) 

W. B. Henderson (12) 
and DG Valentine (18) 

M. C. Buxton (17) 
Friday am 
ist N. Benson (20) 

I. Blake-Thomas (12) 
and R.A. Daniel (19) 

F. C. Arnold (12) 
3rd W. McBrien (18) 

L. C. Harman (16) 


Scratch Prize: 

J. Gibbs (4) 28 
Elcombe Rose Bowl: 

H. C. Staines (9) 33 
D. W. Gibson/F. V. Wilson Trophy: 

C. D. Thomas (11) 3I 


and 





ir D, Murphy, FCA, c/o 
nd County Chamber of Com- 
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ARTERED ACCOUNTANTS’ 
EVCLENT ASSOCIATION 
annual general meeting of The Char- 
countants’ Benevolent Association 
ll beheld at Chartered Accountants’ 
all on June 8th, 1976, at the conclusion 
of the annual meeting of the Institute. 


applied for etl are 
without further delay. 


manship of London's Chairman-desig-— 
~ himself a 


nate, Mr Geoffrey Vieler, FCA = 
recognized authority on all forms of 
taxation - the speakers will include 
Messrs Tony Tansley, rca, Paul de Voil, 
BA, and Roger White, rca, together with 
two representatives from Somerset House, 

The course will be held at London’s 


Royal Lancaster Hotel, commencing. at. 


CORRECTION 


Last week, under the title ‘Finance Bill 
` Summary’, The Accountant inadvertently _ 
attributed a recently published booklet to. 
the firm of Spicer and Pegler. 


The author, Mr P. J, Cooke, rea, 
fact a partner in Whinney Murray & 
by whom the booklet is published, We 
offer our apologies to Mr Cooke. and to 
the two firms involved. 


ccountants’ Crossword 


ompiled by Kenneth Trickett, FCA 





ede 





. Giving up a court sitting, it is said (7). 


, Reduces in order to be guaranteed (7). 


. The paper sounds unprogressive (10). 
. The start of 19 altered without consideration (4). 
Trade in crude lead (4). 
_ Improperly appropriate after society venture (9). 
Something projected to control logarithmic device (5-4) 
` Suggestions for better gratuities (4). SEH 
A factor of seventy, not odd (4). Ee 
» Something annexed, admitted an adaptation (10). 
. The fraud is more pointed (7). 


. The best sort of computer coding (7). 





HA, 


Clues down 














Book rest (9). 














DS go Sek 








Clues across 








. Regards as a municipal levy (5). 
. Overestimates on account of 29 (9). 


Approach of cardholder (6). ' 

Cost of 23 after legal maturity Dee 
Original was first endorsed briefly (10). ; 

A number of workers, perhaps, in 1 occupation o 


Avoid the bankrupt (4). S 
Algebraically expressed, principle of ural arranges 
Judge, breaking old pen, recovered by payment 
Computer device providing difference in outp 

Fine gold for judge’s adviser (8). 

. Erroneous in demand (7). 

. Work below in accordance with experience e (9). 

. Condensed account on Greek book (7). 


. Purchase first in diamonds possibly (7). 
. Applicants for the post (6). 
, Makes an election post-free (4), 


1. Apportion wrongly as one who designates the beneficiary (9). 


6, | Peatpone yield (5). 
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ADVANCE AND BE RECOGNISED! — d 


The Institute of Accounting Staff provides experienced accountancy personnel with 
a new opportunity to gain recognition of their qualifications and to advance their 
career prospects. [AS membership gives full corporate status and the right to the 
‘designatory letters “M.ILA.S."' 















Professional Examination 1* and at least three years’ accounting experience are 
required for membership. 







*of the Institutes of Chartered Accountants in England and Wales, of Scotland and Im 
Ireland (or the equivalent under former syllabuses). 








For further details, write to: 


The Secretary (AC) 
Institute of Accounting Staff 
23 Bedford Square 
London WC1B 3HS 







SC die PROFESSIONAL INDEMNITY 


Institute of Chartered INSURANCE 
Accountants 


weem lending t tbe AE LEE enen Are you paying too rice ~ 


Metropolitan College studenta have gained over 


-1,000 SUCCESSES AND 350 HONOURS | for cover you don’t need? 


H 
Including fifty-eight first places, thirty-eight second Not if you have a no claim bouus" Pl. Plan? 
















































Ropes wanna emie mae | Full protection for smaller firms at 
The Metropolitan College offers you the benefit of | The Luton Coll realistic rates. Underwritten by Trident 
“more than sixty years’ accumulated experience in Techn en 2 i is , 
EE eren Teo. AON General Insurance Company. 
guarantee achini mees A Peggy 
EE printed en e Get the cover you need- send the 
Ot Orm., hb 
Lé Ade quate test practice a and tutorial criticism. Gat eck pep tuition, coupon today. 
bie amination questions. ne week ‘pep’ Courses ‘A ` 
$ Oficial publications of the Tostiture, appropriate A eae: Professional Indemnity Insurance 
to the intermediate and Final examinations. Week-end residential ` : E 
JOINT DIPLOMA IN MANAGEMENT apane coursa = far Brokers Ltd., 12a Finsbury Square, 
CERTIFICATE IN MANAGEMENT geng London EC2A IAS. 01-628 6891/4. 
INFORMATIO! For details of these, and 
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encourage study in the increasingly important field of 
business Ee and organization respec- Member of the ABCC 
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FAST AIRMAN, SERVICE FOR OVERSEAS STUDENTS | 
Write for details to The Principal, B. Mendes, 
B.Se.(Econ.), FCA. Department A1Z1F, Metro» 

tan Coll ‘idermaston Court, Reading 
RGT 4PW. Also at the Metropolitan en éi 
Advisory Office, 4 Fore. treet Avenue, 
Moorgate, London ECZY SEJ. 
Tel. 01-6282721 
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MANAGEMENT ACCOUNTING 


by BERNARD BROOKS, F.C.M.A., Principal Lecturer, Polytechnic of North London 





















This book has been written with the specific purpose of placing Management Accounting in a descriptive 
practical setting so that the reader can appreciate both the problem and the reasoning behind the techniques 
applied in solving them and is directed at all students of accounting, whether they are preparing for the 
professional examinations or for the many degrees which include accountancy, or are executives in other 
business functions who seek a readable comprehensive view of the whole range of accounting. Although, in 
the main, there has been a conscious attempt to omit elementary costing matters, it has been the writer’s i 
teaching experience which has indicated certain areas that create problems in the minds of some students 
and which must be resolved since they are fundamental to the accounting concept. The author has had a wide 
and varied career as an accountant and in management before entering the field of further and higher educa- 
tion to teach management accountancy. Since 1971 he has been the Course Director for the Management 
Accountancy Sandwich Course, at the Polytechnic of North London, where he has observed the benefit | 


derived by students from the interplay between academic study and a planned industrial- or commercial- 
experience programme. 
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‘ontinuing depreciation of the sterling exchange rate is a 
tter for serious concern. It has already cost the Bank 


cond increase in the minimum lending rate, while it may 

` provide temporary relief from speculative selling, will do 
nothing to encourage business investment. 

‘he significance of the decline in sterling’s external 

chasing power is that it could destroy such hopes as may 

ll rema at the Government will be successful in 

the new pay policy effective. Since the Budget this 

» exchange rate has declined by 10 per cent; 

this represents a surcharge of over £100 million 


the cost of UK imports. With world commodity 


eginning to rise again, any further deterioration in 
the sterling rate of exchange will intensify the increase in 
domestic prices and make the pay policy harder to maintain. 
It is undoubtedly true, as Simon and Coates point out in 
st circular, that sterling is by any economic stan- 
No doubt it is equally true that the mar- 
are very narrow and dominated by small 
gs g from uncertainty rather than speculation 
st sterling.: 
Co emphasize such points, however, is to run the danger 
he real causes of sterling’s weakness are overlooked. 
e lie much nearer home; the combination of low 
sroductivity, of inadequate investment in manufacturing 
industry, and of inflation boosted by the Government’s 
unwillingness to reduce its massive borrowing requirement. 
short, the plight of sterling is simply a reflection of the 
ion’s inability to help itself out of the economic impasse 
ito which it has drifted. 
robably the sole benefit that has emerged from the fall 
e external value of sterling is that Mr Healey was able 
reby to persuade the trade union leaders to accept the 
md phase of his pay policy — albeit on more generous 
an the Chancellor would have wished. Quite 
from what will happen when the new phase of the 
ay policy comes to an end next year (and, let it be recog- 
ed, an incomes policy by itself is no solution to the 
nation’s economic ills) there is the more immediate 
question as to-how far the new agreement will enable the 
‘hancellor to implement his forecast that the inflation rate 
ill be down to single figures by 1977. 
Looking ahead to 1977, Phillips and Drew’s market re- 
w, like the National Institute’s Economic Review, has 
tions concerning the p 


Taxation Cases” 

eg . ` Reviews 

Tat rning the prospects for domestic prices. 
arious reasons, not least the difficulty of implementing 


JUNE 3rd, 


assion throughout the We 


a policy more difficult to enforce than the recent flat £ 
increase, Phillips and Drew expect significant wage drift 
above the announced limits which, quite apart from their 
immediate impact upon wage settlements, will surely make 
the continuation of control over pay increases still mor 
difficult. ig ' 

There is no doubt that observers from the International 
Monetary Fund, now studying the state of the Britis 
economy, will be more concerned about the Governm: St 
ability to control cost-inflation than the state of 
external account. The latter, in the opinion of Sim 
Coates, is likely to improve markedly in the second 
the year and may be nearly in balance by the end | 
This is a much more optimistic view of the situation 
some other places. Thus, the National Institute’s Economi 
Review, while sharing the IMF view on the competitiv 
ness of UK exports and the possibility of replacing a sub- 
stantial proportion of imports of manufactures by domestic 
substitute products, does not expect to see the external 
account in balance for another year. 

While there are recent indications of some expansion in 
output, there is still considerable slack in manufacturing 
industry. The further drop last year in the volume of 
industrial investment will make it harder than ever, when 
the boom does finally come, for output to be increased to 
match demand. Given the risks of increasing the inflationary 
pressures by too early easing of restraints by the Chan- 
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llor, there is little likelihood of the level of unemployment 
alling significantly, even if it does not increase. 

Recent developments in the labour market and legislation 
ffecting the cost of labour will surely discourage employers’ 
ng on additional workers quite as rapidly as in the 
past when the economy revives. Thus, the Chancellor’s 
target of reducing unemployment to 750,000 by the end of 
1977 seems excessively optimistic unless, as Hugh Weeks 
in the economic commentary from Leopold Joseph & 

ns Ltd observes, the balance of payments is again allowed 
deteriorate. Of particular interest is that commentator’s 


D 


from t 


Accountants’ ’ 


Concern’ 


at Tax Discrimination 


Tax discrimination against senior man- 
agement, continuing erosion of personal 
eliefs by inflation, and shortcomings in 
ment and life assurance provisions 

are all strongly criticized by the Con- 
ultative Committee of Accountancy 
odies in a lengthy memorandum to the 
hancellor of the Exchequer and the 
hairman of the Board of Inland Revenue 

ased this week. 

We view with concern’, the CCAB 
has written, ‘the limitation of the reduc- 

on in higher rates of tax to taxable 
incomes not in excess of £8,500. This, 
coupled with the new proposed arrange- 
ments for taxing benefits and expenses, 
means that the senior managers, the 
business-getters and senior members of 
the professions, are again left to bear 
more than a fair share of the burden. 
‘This cannot but do harm to the ability of 
the United Kingdom to improve its indus- 
trial and commercial efficiency.’ 

The Government’s proposals to tax 
‘fringe benefits’ on the basis of a notional 
open market cash equivalent is seen as 
unrealistic; while the separate rules 
against directors, and against employees 
earning more than £5,000 pa, are doubly 
objectionable on grounds of both dis- 
crimination and complexity. ‘We cannot 
agree with a tax system which seeks to 
apply this type of legislation to one class 
of taxpayer but not to others’, the CCAB 
maintains; ‘the administration of the tax 

de is being made more complex by this 

pe of provision, which is in contra- 
distinction to.the quest for simplification 
‘which underlies clause 55.’ 
» Clause 55, as most readers will recall, 
is the notorious ‘rule of thumb’ scale for 
assessment of the private user of business 
cars. Among a number of points on which 
the CCAB is seeking further clarification 


is the situation of the car regarded as 
wholly private where business user is 
‘insubstantial’, The converse, it is sug- 
gested, should also apply in cases of 
insubstantial private user, Several of the 
provisions relating to ‘pooled’ cars, too, 
are seen as unrealistic and impractical; 
the Bill appears to take no account, for 
example, oF the desirability of removing 
cars from business premises overnight to 
obviate the risk of theft or vandalism. 

Predictably, the accountants have re- 
served their heaviest fire for the Inland 
Revenue’s enlarged investigatory powers 
under clause 48 of the Bill: ‘While we 
agree that the Inland Revenue should be 
able to counter tax evasion effectively, we 
consider that this does not entitle them to 
powers which are or could be oppressive, 
or which could throw unreasonable bur- 
dens on to third parties, Even if excep- 
tional powers on the lines now suggested 
were considered essential for the pre- 
vention of tax evasion, the proposed 
procedures for obtaining the necessary 
authority are not adequate for the pro- 
tection of the individual, ... We submit 
that this procedure should be restricted to 
cases where there is an intention to insti- 
tute criminal proceedings, and even then 
should be permitted only on the applica- 
tion of a member of the Board of Inland 
Revenue.’ 

Among additional safeguards called for 
in this connection are the right of a 
taxpayer to receive notice of the Revenue’s 
intention to proceed against a third party 
under this clause, and to make counter- 
representations; and that the supplier of 
any such documents should be entitled to 
their return without unreasonable delay, 
Further, the CCAB deplores the distinc- 
tion made in this part of the Bill between 
solicitors and accountants, which, it is 


observation that a comparatively high level of unemploy 
ment will be a permanent feature of the British economy. 
This will, as he remarks, present a major social problem. ` 
Only, as the National Institute’s Economic Review 
recognizes, if several optimistic assumptions concerning 
future developments within the UK are made is there real 
hope of a substantial revival of the national economy. The 
Economic Review is optimistic and not everyone will share 
its optimism — least of all those at home and abroad who - 
have read the latest Labour Party Programme for Britain 
1976 with its proposals for still more governmental spending. —__ 


said, ‘can only be harmful to the account- 
ancy profession and its good relations with 
the Inland Revenue’. ee 

CCAB has also commented on the ‘all 
or nothing’ nature of the new rules for ` 
claiming stock appreciation relief; and is 
calling for removal of a number of 
anomalies. Sole traders and partnerships, 
it is pointed out, can be particularly > 
harshly penalized by the failure to limit 
any clawback, in terms of tax, to the 
relief previously given. 

In a further memorandum to the Chair- 
man of the Board of Customs and Excise, 
the accountants express their disappoint- 
ment at the Government’s failure to raise 
the VAT threshold from ‘the original 
figure of £5,000. A realistic equive 
in terms of movements in the ` 
Price Index since the tax was 
imposed, would be £8,500. R 
the £5,000 threshold is continuing to bring 
an increasing number of small traders 
within the ambit of VAT, and adding 
considerably to their administrative costs. ` 


Southern CAs Oppose 
Tests for Fellowship 


Viability of the English Institute’s pro- 
posals to introduce a scheme of tests for 
fellowship was called in question. at the 
recent annual meeting of the Southern 
Society of Chartered Accountants, While ` 
the Society endorses the need to establish 
and maintain high standards of com- 
petence, it considers that this could be ` 
better achieved by raising the standards. 
for admission to the Institute and by the 
development of post-qualifying education 
throughout members’ working lives. 

Of nearly 100 members present at the 
meeting, only eight voted against. a 
statement calling on the Institute to give 
serious consideration to the viability of 
the scheme of tests for fellowship in 
view of the level of opposition from 
members in practice, the education 
sector, and students. The Southern. 
Society is concerned that the Institute’s 
image would suffer if the scheme should 
prove a failure. 





Group Licensing of 
Liquidators and Trustees 


Existing licence-holders under the Con- 
sumer Credit Act — whether as individuals 
-as members of a licensed partnership, 
or under the terms of an existing group 
licence — will not be required to apply for 
further licences if they should be ap- 
pointed to take temporary charge of a 
business which is itself involved in con- 
sumer credit activities, in circumstances 
of insolvency, death or mental incapacity. 
This is the general effect of a recent group 
licence, No. 21/76, dated May 28th, and 
expressed to run for an indefinite period. 
Beneficiaries of this licence, granted by 
the Director-General of Fair Trading 
under section 22 (1) (b) of the Consumer 
Credit Act 1974, include: 


‘Any individual who hoids a licence 
of any description under the Consumer 
Credit Act...and who is appointed to 
be: 

(Dia liquidator, receiver or manager of 
a body corporate, or an unincorpor- 
ated body of persons; 

(ii) an executor, administrator, trustee, 
receiver, manager or judicial factor 

. of the estate of a deceased person; 

< Gi) a trustee in bankruptcy or seques- 
oo tration; 

iv) a person authorized under sections 
102 or 103 of the Mental Health Act 
1959... [or (v) the corresponding 
provisions of the Lunacy (Ireland) 

Aer 1871); ` 
(vi) a trustee under or in pursuance of a 

composition or scheme of arrange- 
ment... 

‘The licence covers the business or 
businesses of consumer credit, con~ 
sumer hire, credit brokerage, debt 


adjusting and debt counselling, debt 

collecting and ‘credit reference agency, 

but is limited to activities . . . by virtue 
of an appointment or appointments 
mentioned above.’ 

The full text of the licence is set out in 
General Notice No. 1005, available on 
request from the Office of Fair Trading, 
Field House, Bream’s Buildings, London 
EC4A (DR (01-242 2858). 

The expressed objective of this move 
is to avoid the complication of possible 
duplicate licensing which might other- 
wise arise. It is pointed out that existing 
licence-holders only are protected; an 
individual not already holding a licence 
under the Act who accepts appointment, 
eg, as executor of an estate involving 
consumer credit business, would not be 
covered by the present group licence. 


Why Executives 
Emigrate 


Britain’s executives, compared with their 
counterparts overseas, are grossly under- 
paid and overtaxed. They are also baulked 
and frustrated by erosion of their decision- 
making powers, by growing limitations 
on their area of action by legislation and 
regulations, by the encroaching power of 


trade unions, by increasing government ` 


intervention, by antipathetic social atti- 
tudes and a host of other factors which 
come close to nullifying enterprise and 
innovation. 

These are among the conclusions 
reached by Mr Garry Long, international 
director of the MSL Group. A current 
survey of overseas demand for British 
executives suggests that those who opt to 


fhe President of The Institute of Chartered Accountants in Australia, Mr J. H. 
Jamison, during a recent visit to London, was guest of honour at a dinner at Chartered 
Accountants’ Hall. Welcoming Mr Jamison (centre) are Mr Stanley Kitchen (et), Deputy 

resident, and Mr Brian Maynard, Vice-President of The institute of Chartered Accountants in 


England and Wales. 


work ‘abroad not only increase their 
real earnings substantially — in some cases 
doubling them — but are given the free- 
dom to manage. At root, the problem is 
one not only of financial reward but also 
of job satisfaction. 

It would be short-sighted to write these 
executives off as fortune-hunters trying 
their luck in foreign lands. They have 
gone, not with any deep wish to go, but ` 
because, basically, they are unwilling to 
dilute and compromise their executive 
skills and integrity any further. Those ` 
who want to improve Britain’s future 
industrial performance must be con- 
cerned with how to retrieve her lost 
executives. 

Mr Long writes: ‘I do not believe that 
the answer lies solely in special tax induce- 
ments or juggling with different kinds of 
monetary remuneration, although an 
immediate reduction in the numbers ` 
going can be created this way. More ` 
fundamental is the need for a change of 
attitudes towards managers as such. 

‘Increasingly, the ranks of our indus- 
trial leaders are being filled with people 
who have risen from relatively lowly ` 
social backgrounds, without the benefit 
of private fortunes but by virtue of their 
distinctive talents and characters; people. 
who have forgone substantial earnings: 
in their youth, in the hope that through 
study and training they would reap 
rewards in later years. This we are now 
denying them. 

‘Perhaps the truth of this will percolate 
through to more people in Britain as ` 
companies develop more open manage- 
ment styles, and employees have easier 
access to company information.’ 


Accountants Dispute 
EEC Securities Draft 


Possible expedited treatment, under the 
terms of an EEC draft directive, of the 
concept of securities over movable prop- 
erty has aroused the concern of the UK’s 
Consultative Committee of Accountancy 
Bodies. The subject, according to recent 
CCAB representations, is one of the most 
complex to be considered within the con- 
text of the EEC Convention on Bank- 
ruptcy and Winding-up, and attempts to 
deal with it in isolation are seen as poten- ` 
tially productive of avoidable problems. 

CCAB last week released the text of 
their representations to the Department 
of Trade on a number of points arising 
from the draft directive. In particular, the 
accountants favour the inclusion of all 
forms of security, even if the extent of the 
security and the assets charged should be 
dependent on a future happening ~ as is 
the case with floating charges: 

‘Floating charges form a fundamental 
financing tool to the banking and financ- 














ing industry in the UK, and as such 
deserve to be given full recognition 
within member states. If the assumption 
is made that UK. companies are going to 
extend their influence into the business 
community of other member states, 
` financed to a certain extent by UK funds, 
protection must be given to those 
-financiers whe may hold a floating charge 
over the business and undertaking.’ 
Germany and France, it is claimed, have 
already recognized floating charges as 
attaching to assets located in those 
‘countries at the moment when the charge 
crystallized. 
The country in which a debtor com- 
pany has its principal place of business 
` (o, for an individual, his or her main 
residence) is suggested as the most 
appropriate member state in which to 
register all charges created over its 
property, irrespective of the location of 
the property at the time of creating the 
charge. This, in the CCAB view, would 
_ serve to eliminate possible disputes over 
jurisdiction, 





























Uniform Certificate 
in Accounting? 


At least three of the UK’s recognized 
accountancy bodies are known to have 
been concerned in a joint approach to the 
Business Education Council — set up in 
May 1974-~for the establishment of a 
mutually acceptable accountancy-oriented 
national certificate in business studies. 
One of these was The Institute of Cost 
and Management Accountants, whose 
Council is currently seeking membership 
sanction to adopt the BEC scheme as the 
+ basis of its own second-tier qualification 
(The Accountant, May 20th). 

The Institute of Chartered Accountants 
in England and Wales has power, under 
© the 1972 parcel of Charter amendments 
(The Accountant, October sth, 1972), to 
develop a second-tier qualification — 
though this was described at the time as 
a ‘very thorny’ subject which was still 
under debate. Hitherto, there has been 
no authoritative indication that these 
powers are other than dormant; and, 
while an accountancy-oriented national 
certificate could be made to serve as the 
~basis of a second-tier qualification, the 
_one by no means necessarily follows from 
the other. 

‘Other recognized bodies will be fol- 
lowing the progress of the ICMA’s 
proposals with interest — not least because 
of the suggestion that its ‘affiliate’ 
(second-tier) members may be granted 
suitable designatery initials. The Privy 
Council, it is reported, has not previously 
favoured any such development in the 
case of existing chartered bodies. 

“Phe first policy statement of the BEC 
























is featured on pages 651-653 of the 
current issue. A major attraction of 
adopting BEC awards as the basis of a 
professional qualification is, of course, 
that the professional body is relieved of 
the necessity of setting and administering 
its own examinations, 


Employment Agencies 
Licensing Effective 


Licensing requirements of the Employ- 
ment Agencies Act 1973 are to be acti- 
vated by statutory order (SI 1976 No. 
709) as from July 1st. From November 
1st next it will be an offence, punishable 
by fines of up to £400 or. summary con- 
viction, to carry on an employment agency 
or employment business without a licence 
from the Secretary of State for employ- 
ment; though Employment agencies al- 
ready holding current licences issued by 
their local authority may continue to 
trade under those licences until the date 
of expiry. 

A question which remains open to some 
doubt is the position of the professional 
firm which may be asked by a client to 
conduct preliminary recruitment and 
selection procedures in a particular case. 
Preliminary comment from The Institute 
of Chartered Accountants in England and 
Wales suggested that an occasional ad hoc 
assignment of this order was not regarded 
as falling within the licensing provisions. 
A previous Parliamentary question and 
answer on this point elicited only the 
statement that ‘whether any particular 


Pensions seminar. Some of the participants at last week's one-day seminar in London 
sponsored by The Accountant in conjunction with the Company Pensions Information Centre. 
Among the subjects discussed were types of pension scheme, fringe benefits, preservation of 
pension rights, funding, the new State scheme, and — of especial interest — contracting-out. 
Such has been the demand for places that the seminar is to be repeated on June 76th. 



























firm is carrying on the business of an 
employment agency or employment 
business will fall to be determined on all 
the facts of the individual case’ (The 
Accountant, March 18th). 

The distinction between an ‘employ- 
ment agency’ and an ‘employment busi- 
ness’ is that the former introduces 
prospective candidates for direct em- 
ployment, whereas the latter employs 
staff itself and hires them out to third 
parties. Under the Act, employment 
businesses in particular are prohibited 
from soliciting staff already in employ- = 
ment, or from placing any obstacle in the: 
way of staff wishing to enter the direct ` — 
employment of firms to which they may 
have been supplied. 





Government Control of 
Investment Opposed 


‘Britain’s best chance of achieving a better 
rate of economic growth is for govern- 
ment to stick to its job of managing the 
economy and to leave the efficient invest- 
ment of money to the professionals’, Mr 
Francis Perkins, President of the Corpor- 
ation of Insurance Brokers, said recently. 
Advocates of government-controlled in- 
vestment were ‘victims of a sad misun- 
derstanding of the facts of economic life’, 
Opposing the suggestion that new 
funds available to insurance companies 
and pension trusts should be partly. 
directed into investments nominated. by. 
the Government, he said: ‘I believe that 
the right method of approach is for ` 
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government and institutional investors to 
sit round a table to agree on priorities, 
and then for the professionals to convert 
this into a practical investment policy 
which will be of benefit not only to the 
nation and to policyholders but also to 
ourselves. If we fail to achieve some such 
working arrangement, we shall have only 
ourselves to blame if the way in which our 
money is invested is decided for us by 
officials in Whitehall.’ 

Mr Perkins was addressing the annual 
meeting of the CIB in London. 
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Farmers Oppose 
Agricultural Rating 


Proposals of the Layfield Committee — 


the subject of a contributed article in last 
week’s issue — for the rating of agricul- 
tural land and buildings would constitute 
‘a significant increase in farm costs’, 
according to Mr Len Hallett, chairman 
of the National Farmers’ Union Parlia- 
mentary Committee: 

‘These increased costs would either 
have to be passed on to the consumer in 
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the form of higher food prices or they 
would inevitably lead to a cutback in 
funds available for investment in ex- 
pansion. Higher food prices, through 
their impact òn the cost of living, would 
make it that much more difficult to con- 
tain pressure for wage increases. 

‘The Government has recognized the 
importance of not taxing farm output by 
zero-rating food for VAT purposes. It 
would therefore be quite inconsistent to 
levy an annual tax on its means of 
production.’ 








THIS IS MY LIFE 


Deus Ex Machina 


by An Industrious Accountant 


The trouble started when Scotty queried the accuracy of 
our computer programme’s gross profit calculation. This 
involves for each department the input of coded stock-on- 
hand balances, broken down into several categories, the 
addition of similarly coded purchases, and the application 
of different profit percentages to each category’s sales. The 
result is a rapid summary of profits and final stock balances. 

Scotty doesn’t know much about computers, but he has a 
feeling for marketing and he swore that 65 per cent gross 
profit for men’s suitings just wasn’t on. Someone had 
blundered, and he wanted the reason why. 

Frenzied activity followed at all levels. A task force of 
our punch-girls re-ran the input data. The computer 
company consultant arrived post-haste, making reassuring 
noises, blaming our staff, promising instant solutions, and 
trying to sell us new and more expensive hardware, all in 
the same breath. He had a new booklet also, full of coloured 
pictures of happy experts grouped around visual display 
units, and this gimmick annoyed our sales manager. 

What does generous minimum-storage capacity mean, 
he asked ; and why say that the video console was for swift, 
simple operation? That could be taken for granted, surely. 
Then this business of reporting cycle times of 1,140 nano- 
seconds and 24,891 bit words; that sounded like blinding 
with science. i 

The CCC. pretended to take these aspersions as a joke, 
and laughed heartily. ‘You tycoons certainly give us poor 
struggling salesmen a rough ride, he grinned, clapping 
Scotty on the shoulder and showing a mouthful of huge 
white teeth through his black whiskers. He looked to me 
like Jaws in a chalk-striped double-breaster. 

His assistants were frantically recommending ergonomic 


validation peripherals, and Poppy of punch-cards was 
tearfully confessing to eye-strain, when I asked who was 
responsible for long-range results if the programmes 
really went haywire. After all, we’ve had experience over 
years of the telly flickering, safety devices going on the 
blink, engines ‘cutting out and so on. If the computer 
somehow omitted to register a figure, or repeated it mis- 
takenly, our gross profit estimate might sky-rocket and 
wed find ourselves making important policy decisions 
based on inaccurate print-outs. 

This time the CCC didn’t grin. He’d ask Head Office, 
he said carefully, but under pressure he denied liability. 
Adequate checkpoints and controls were built in, he 
assented, but the installation didn’t claim infallibility ; 
presumably we insured against losses derived from plant 
failures? 

I checked with our brokers, who wanted time to think 
about such a six-marker; and our solicitor, who said un- 
helpfully that he could state a case for counsel’s opinion. 
Meanwhile, we’re conscious of trouble ahead. 
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The Professionals’ Place in Society 


Distinctive Influence Must Be Preserved 


by the Rt Hon. LORD HAILSHAM OF ST MARYLEBONE, CH, FRS, Lord Chancellor 1970-74 


"A speech by one professional man to others should normally be 
unemotional, objective, and if possible, full of learning. But I 
speak to you in some anger. I believe our services are under- 
valued in modern society and in particular in modern Britain. 
I believe our rewards are insufficient. I believe our earnings 
are taken away by excessive taxation — in this country vastly 
excessive as compared with others on either side of the Iron 
Curtain. I believe our savings are being destroyed by inflation, 
even when they are not being deliberately confiscated by unjust 
fiscal measures. 

I believe that our most valuable possession, which is our 
integrity and our independence of judgement, is under threat. 
In the meantime we have suffered a catastrophic fall in our 
standard of life, and the [recent] negotiations between the 
‘Government and the TUC (neither of whom represent our 
interest) are precicated upon the proposition that this situation 
shall not merely continue, but that the fall should be accelerated. 

I believe that all this is happening not as a mere matter of 
chance, still less zhe result of irresistible changes or impersonal 
forces, It is happening partly as the result of deliberate policy, 
and partly by our own failure to present a united front and pro- 
claim in a coherent manner our philosophy of life and the 
individual contribution which professional men and women 
make to society at large. 

Of course, my plea would not be valid unless I were able to 
establish that professional men and women were a valuable 
component in society, and unless I were able to establish in 
addition that thei: continued existence as a separate component 
was the essential condition of this contribution being made. 
But that is precisely my contention and it is around this conten- 
tion that this lecture is being built. 

! 
The professions’ contribution 
I must begin with a disclaimer. By saying that our contribution 
is unique and individual, I do not mean that it is better than that 
of others; this would be foreign to the whole outlook on society 
of professional men and women. I only mean that it is different, 
and that its continuance is essential to a free and civilized society. 

The professional man has no class antagonisms. He is not 
hostile to manual labour, organized or not organized. He is 
neither hostile nor subservient to management in industry, to the 
agriculturalist, to the landlord, to the tenant, or to any other class, 
On the contrary, he provides services to them all. But the view 
of society to which he subscribes and which alone is congenial 
and conducive to ‘ais interest is that it should not be uniform. 

The mark of a free and civilized nation is not its rule by 
majority vote, but the treatment it accords to minorities. 
Uniformity — and Zor that matter equality, whether of income, 
property or esteem — can be bought, if at all, only at the price of 
repression. Uniformity is the enemy of freedom; imposed 
equality is inconsistent with justice, social or individual. 

In the age of Trollope’s novels, the professions par excellence 
The substance of the 1976 Rivers Lecture of the Institute of Chartered 


Secretaries and Administrators, delivered recently to an invited audience 
at Chatham House. 


were, of course, the Church, the law, medicine, and-the com- 
missioned ranks in the armed services. But this is not merely 
wrong today, even if it were ever right; it is in fact positively 
misleading. The growth in the number of professions shows it 
to be false, an attempt at definition simply by enumeration of 
the individual members of a class is bound to be misleading. 
Professions today are more numerous than they have ever been 
in the past, and their services more than ever essential to the 
public weal. 

The first, and obvious, feature of a professional is that he is 
the provider of skilled services for which both an academic and a 
vocational qualification are required. These require previous 
training, and years of delay before earning capacity is achieved. 
All professional men and women therefore begin their lives with 
a sacrifice of leisure and income during the period for which 
training is required. 

There are, of course, some professions like the Administrative 
Civil Service and the Foreign Service recruited by competitive 
examination, where vocational training is mainly post-entry, 
But most professions require pre-entry training and most charac- 
teristically set the required standards themselves, 

This last characteristic is of great importance. That a profes- 
sion should set its own standards of qualification is part of its 
general claim to autonomy or self-government as a separate 
group within the community. Obviously, if a profession were 
to set its standards too low, with the result that insufficiently- 
qualified persons were able to practise; or impossibly high, so 


that an insufficient number of adequately competent persons 


could be reached; then that would be a matter of legitimate 
public concern. No profession or group of professions can set 
itself up as a state within a state, claiming to be immune from 
public criticism or public legislation. But autonomy is essential 
to professional status, and it is essential as a safeguard to the 
public, which requires in such matters to be protected against 
shoddy standards and political interference. 


Ethical constraints 


This autonomy does not limit itself to qualification for entry; it 
is essential that a profession should be in control of its own 
special disciplines and professional ethics. Each profession has 
rules of conduct which are binding on its members. It is, of 
course, important that these should not conflict with the generally 
accepted code to which all are expected to conform, and that the 
codes involved should be aimed at the public advantage and not 
merely the advantage of the profession itself. The idea that a 
profession can exist without a special code of conduct binding 
upon its members is not, I think, acceptable. 

If a profession is to be autonomous in respect of its ethical 
rules, it must equally be autonomous as to its means of enforce- 
ment. It is important that members of the public should have 
confidence in the tribunal, and that both the profession and the 
public should be protected. But the general rule should be that 
the profession itself should declare and police its own rules, 
subject only to overriding considerations of public interest and 
public policy. In this respect the professions differ from the 
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requirements of industry and-commerce where quality control 
of the product is best assured by competition and advertising. 

A third but essential ingredient in the continued existence 
of a profession as such is that the professional should remain 
independent in his judgement and in the integrity of his advice, 
.whether he remains in private practice as a freelance, or whether 
he operates under a contract of service as part of an industrial 
or public concern, I imagine that the overwhelming number of 
chartered secretaries are so employed. So is an increasing num- 
ber of solicitors and barristers, and so are the doctors employed 
in hospitals or by the NHS. j 

Chartered engineers and chartered accountants are not charac- 
teristically one or the other; nor are architects, But no employer 
has the right to ask a salaried professional to prostitute his pro- 
fessional judgement, and his professional association ought 
always to be prepared to fight for his interest if it is threatened 
in this respect. 


Professionals in management 

Having said all this, it is manifestly a matter of degree when a 
professional becomes part of management. I have no doubt 
whatever that there are hundreds of barristers, solicitors, 
secretaries, accountants, surveyors, architects and engineers 
who have moved out of purely professional practice and into 
managerial posts. 

There are certain business activities, such as those of a banker 
or bank manager, which partake of many of the characteristics 
of a profession. On the other side of the scale, there are profes- 
sions which grade imperceptibly into the ranks of skilled labour, 
` and vice versa. Society is not a caste system, nor a class system 
with fixed boundaries, There are school teachers who think of 
teaching primarily as a rofession; there are others who seem to 


behave as if it were only another ‘skilled occupation. There are . 


SCHEER who think of themselves as technical assistants; others 
m themselves as professionals. 

o is to say who is right and who is wrong? We are not 
talking about watertight compartments. A man is very often 
exactly what he thinks himself to be. 

By preference, the professional chooses to play no part what- 
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praise of the entrepreneur, the man with enterprise, the bicycle 


repairer turned motor manufacturer, or even the man to discern 
the economic possibilities of a building site and the drive and 
capacity to realize and achieve its potential. But ~ as I believe, 
to our great disadvantage -- we do not often hear of the design 
engineer who first conceived the product, and drew it on the board. 

We do not hear much of the men or women who first laid out 
the factory or the production line; who learned the skills or the 
languages necessary to sell the product overseas; or who provide 
the necessary accountancy, secretarial, or administrative skills 
to let the whole business work smoothly, to keep it solvent; or 
the legal skills to draft its contracts and to fight its battles; or 
the medical skills to keep its staff in health and at ‘work. This is 
because you cannot easily measure the value of brains, nor the 
advantage of technical training. 

The mere fact that brains are undervalued in this country is 
not the only reason why the professional becomes unpopular. 
He is the constant proponent of advice; and advice is seldom 
popular except when it is palatable, and when it is palatable it is 
almost always unnecessary. The lawyer is always advising that a 
scheme which at first sight looked so attractive is, unfortunately, 
illegal. The physician proscribes as well as prescribes, and what 
he proscribes are normally the nicest things to eat and drink, or ` 
the darling habits which lead to obesity and heart disease. The 
accountant is always telling his client or his employer that he 
cannot afford it, and the administrator protests that you must 
not or cannot do what you want. 

` We professionals are therefore the eternal whipping-boys of 
management, and the obvious targets of organized labour. We 
are considered to be the lackeys of capitalism, when all we are 
doing is to remind others of the facts of life when it is least to 
their taste to remember them. If we are to be respected, we have 
to fight for our integrity with tooth and claw. 

There is danger from government; there is danger from cor- 
porations, private and public; there is danger from organized 
labour. Each and all of these influences is gradually encroaching 
on the integrity and independence of the professions. 


Political influence 
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Trade Union and Labour Relations Act, pressure has been 
brought by trade unions to force genuine professionals to leave 
their own professional associations which understand their 
needs and requirements and compel them to join with non- 
professionals in unions on the top salaried fringe of the trade 
union movement. Whatever may be said for a closed shop for 
workers of the same grade, any attempt, in the interests of a 
ciosed shop, to force members of the professions into unnatural 
membership with those who have not the same interest is some- 
thing which ought to be resisted by all who have the interest of 
tke ‘professions at heart. 


United approach 

What, then, is the answer to these problems? I suggest two. The 
first is that the professions should be aroused to their dangers 
and should be more united ana self-conscious of their separate 
interest in putting forward their distinctive point of view. 

This does not mean that professional associations should take 
sides in party politics. For many years I have thought that the 
organic relationship between the TUC and the Labour Party, 
for example, has been a corrupt and corrupting influence on 
our public life "and a significant contributory cause of our 
national decline; I would not wish professional associations 
to take a similar line. But to say that they should not take sides 
as between political parties is not the same thing as to say that 
they should .not associate with one another. 


Partnership Insurance 


by HARRY A: BROWN 


Director, Sedgwick Forbes Personal Financial Management Ltd 


` 


There can unfortunately be few subjects that have in the . 


past been made to appear so complicated and costly to put 
into effect as partnership insurance. The result has been 
that a large proportion of partnerships have considered the 
cost, misunderstood the complications and decided not to 
proceed. | 

The cost, the complications, are not the fault of partner- 
ships but of the insurance industry. What is the fault of the 
partnerships is their inability to grasp the fact that partner- 
ship assurance is a relatively simple matter. Instead, 
partnerships just hope that the problems will go away; it 
takes the death of a partner to prove that the financial 
problems do not just evaporate, and the retirement of a 
partner to bring home the need to have planned for that 
retirement in advance. 

The four main insurance elements to consider as far as 
partnerships are concerned are: 

(x) the death of a partner before his retirement date; 

(2) the accumulation of capitel to buy out a partner at 

retirement as laid down in the partnership deed — 





From a paper presented at the recent annual conference of the Exeter 
& District Society of Chartered Accountants. 
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If there can be a Confederation of British Industry, why can 
there not be a ‘Confederation of British Professional Associa- 
tions’, however loosely associated, to identify the problems which 
affect us all; to pressurize politicians, to proclaim our distinctive 
points of view, to defend our interests and to advertise the 
importance to society of a strong, independent, incorrupt, 
public-spirited professional class not identified with manage- 
ment or organized labour, nor with the private or public sector 
of industry as a whole, but permeating society by reason of the 
services provided for each sector of the whole? 

Iz is as well to remember that the professional is not without 
natural allies in his struggle to survive, Although essentially 
middle class in outlook, he is not the whole of the middle class; 
although often self-employed, he does not represent the whole of 
the self-employed. He naturally finds himself in the same plight 
and therefore in the same lobby as middle management, as the 
small shopkeeper or business proprietor, as the farmer, as the 
skilled technician or workman. The only trouble is that he has 
not vet learned to organize and fight the political battle, either in 
the field of party politics or outside it. 

It is time that we came to look at one another and recognize 
in one another persons who are suffering from the same pres- 
sures, and who all need allies — not simply to secure personal 
survival, but to ensure the continuance of standards in society 
without which independent and honourable’ professions cannot 
continue to exist. 





assuming always that 


a partnership deed exists; 

(3) the provision of an income on the total incapacity of a 
partner while still a member of the firm; and 

(4) provision of a pension from ‘normal retirement age’. 


Death of a partner 


Of those elements, the death of a partner — which may 
create CT'T problems, and a financial liability on the other 
partners to buy out his share — is the one risk that can only 
be covered by life assurance. Furthermore, it is the one 
real risk that can cause untold financial difficulties for the 
survivors, The cost, the complications, of planning to meet 
these liabilities do not have to be onerous. 

Expensive endowment assurances, or even in most cases 
whole-life policies with complicated trusts, are just not, 
necessary. All that is needed is for all the partners bar one 
to insure that one on ‘life-of-another’ term assurance basis. 
If we take the partnership of A, B, C, D, E and F, then 
ABCDE insure F; BCDEF insure A, and so on; and we 
have six policies, ie as many policies as there are partners. 

On the death of a partner the survivors will collect the 
appropriate sum assured, so that they have the wherewithal 
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to buy out the share of the deceased. No problems for the 
remaining partners; no waiting for probate — the, money is 
freely available. The policy may be for the benefit of the 
partners in equal shares, or in whatever proportion they 
may agree depending on their profit-sharing ratio. This 
cover can also be amended or increased from time to time 
as necessary, and easily altered on a change of partnership. 

Such partnership policies should as far as possible 
ensure that money is in the appropriate hands on the death 
of a partner to enable the remaining partners to buy out his 
interest, and should be arranged so the cost is equitably 
distributed between partners. In most cases this can be 
accomplished by adjusting the basis of profit-sharing. It 
should ensure that any CTT liability on the proceeds of the 
policy is kept to an absolute minimum, particularly where 
partners are — and some partners quite often are — in their 
own right reasonably wealthy. 

By effecting purely temporary cover to make provision 
for death in service, one can achieve all the points that have 
been mentioned. Complications are unnecessary, while the 
cost per {10,000 for a man of 40 who has death-in-service 
cover to the age of 65 may be as low as £75 per annum —a 
relatively modest cost for the cover involved, ` 

The actual cost split between the partners is not un- 
reasonable for the cover it offers and the security it gives. 
It is also easier for existing partners to reach a reasonable 
agreement on this subject than for the survivors to argue it 
out with the decedsed’s legal personal representatives. 

Term assurance will cover the death risk. The next point 
to consider is the accumulation of capital to buy out senior 
partners, and this can be by investment in any form. 


Accumulation of capital 


Perhaps we should stop to consider why capital need be 
accumulated, on what basis and how much. Preferably one 
should need to fund only to repay a retiring partner his 
remaining capital in the business, ` 

What part, if any, should the controversial goodwill play 
in all this? There is even merit in writing out goodwill as 
far as possible. In an ideal situation, of course, one would 
hope to arrange the partnership affairs to exclude goodwill 
altogether. In practice, however, there are so many profes- 
sional partnerships in being that the ordinary theoretical 
answer to the problem is not as simple as it sounds and all 
sorts of compromises have to be considered. 

But this does not detract from the principle that as far as 
possible one should write out the goodwill from the partner- 
ship deed. It reduces the amount of capital which has to be 
found on the death or retirement of a partner making it 
easier for their successors in office to carry on. In spite of 
this the majority of firms still do require payment of some 

consideration for the acquisition of a partnership share, and 
despite the fact that very few incoming partners have 
sufficient cash available to pay for it. 

In many instances, I feel that if one does participate in 
the partnership profits and use part of that money to pay 

. for goodwill at a time when one’s commitments are other- 
wise heavy, then there could well be some justifiable reason 
- for remaining a salaried employee rather than-attaining the 
giddy heights and status of a partner. 

Pensions is the last of the four elements but it is relevant 
to mention here the additional’ use of personal pension 
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plans as a means of helping to write out goodwill. 

If one assumes that part of the money a partner receives ` 
in the post-retirement. period either by a cash sum or by 
instalments is to be used to provide retirement income, 
then one’ might just as well fund for this in advance. 
The added advantage for the retiring partner is that if his 
pension has been funded, then at least his income is secure 
and be is not dependent upon the solvency or competence 
of his succeeding partners. 


Equitable formula 
If one arranges for the drawings in the partnership to be 
on the basis that, for example, the senior partner takes a 
first charge of say £1,500 on the profits and that the remain- 
ing partners take first charges as appropriate, then the 
balance of the profits — which could be considered for this 
purpose ‘super profits’ — are allocated in the normal 'profit- 
sharing proportions: then the amounts allocated as a first 
charge can be spent by the partner concerned in providing 
himself with a self-employed deferred annuity contract. 
By this means the junior partners are having a slight ` 
reduction in their total income, so that they are in effect 
paying for the goodwill which they are acquiring in the 
partnership and setting the cost off as a charge against tax. 

There are many variations on the ways of arriving at the 
method of charging these premiums and, of course, one 
has to do a certain amount of arithmetical juggling depend- 
ing upon the tax situation and personal requirements of the 
partners. ‘It is, however, possible to arrive at a reasonably 
equitable formula to cover this, 

It will be quite obvious that in some situations the scheme 
that.I have just outlined will not work very satisfactorily — 


' for example, the case of a senior partner who is paying 


H 


tax at the top rate and who has junior partners paying no 
more than 35p in the £. If the senior partner gives up a 
slice of his highly taxable income, he will of course only 
give up a very small net amount; but that amount in the 
hands of his junior partners, after tax, would leave them 
with approximately 65 per cent of the amount of gross 
income given up by the senior partner. The junior partners 
then effect endowment policies on their own lives in trust 
for the senior partner, to coincide with his retirement date. 

By this means, one has turned highly taxable income into 
a tax-free capital sum for retirement — as a result of which 
the senior partner, subject to certain safeguards and pro- 
visions, could, if he were amenable, give up his interest In 
goodwill in the partnership. l 

Even if one does write out goodwill in whole or in part, 
there are still likely-to be some capital shares involved, so 
that one must make some provision for the accumulation 
of capital to buy out a partner at retirement. “nia e 

There might be considerable merit in taking out endow- 
ment assurance policies for they combine additional per- 
sonal life cover and a minimum guaranteed return at the 
maturity of the policy. There is some hedge against inflation 
in that the bonuses will accrue to the policy and provided 
that one is within one’s limits a modicum of income tax 
relief on.the premiums will always be available. 

If a partner effects a policy on his own life in this way for 
the-accumulation of capital to buy out senior partners, then . 
this is, of course, a completely freely negotiable contract. 
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Should it be necessary at any time to use it to secure a bank 
loan, then it is readily available. 

What is more important these days is that, if a partner 
decides to leave the partnership, the policy is his and he can 
do what he likes with it. He does not lose the benefit of the 
premiums that he has paid. 

There is one type of insurance cover which strangely iiis 
so far not proved very popular with self-employed people 
and that is permanent hezlth insurance. This contract 
provides that in the event of total incapacity for a period 
in excess of, say, 12 months, an income becomes payable for 
a predetermined amount until the partner concerned would 
have been 65, recovers or dies — whichever happens first. 

It is regrettable that one cannot claim tax relief on the 
premiums for this contract and worse still that benefits are 
taxed as ‘unearned’ income once they have been paid for 
more than a full fiscal year. It is nevertheless an important 
protection, and is really more essential for the self-employed 
than for, say, a senior executive of one of the industrial giants. 

A man aged 4o next birthday wishing to provide an 
income of, say, £3,000 per annum until 65, but including the 
first full year total incapacity, would need to pay a premium 


of £49 per-annum; a man af 45 next birthday requiring. 


exactly the same cover would pay a premium of £59 per 
annum. Surely this is a reasonable cost for the protection 
it affords, 


Pensions 


The fourth element to be considered is the provision of a 
pension. I have already mentioned the use to which a self- 
employed deferred annuity might be put in helping a 
partnership to write out goodwill. Quite naturally, the 
function of such a pensions contract is primarily to provide 
a pension. I am sure that every professional partner has 
effected one and is justly reaping the tax advantages, and 
is looking forward to the day when he may also enjoy the 
fruits of his labours in retirement. 

I am absolutely certain tha: there is no need for me ta 
dwell on the eligibility requirements, the qualification of 
earnings or the amount of contributions qualifying for tax 
relief, or indeed the tax relief carry-back carry-forward 
possibilities. 

I am equally convinced thet it is not for me to try to 
persuade you ez masse to consider the differing techniques 
of paying premiums by annuel instalments or on a single 
premium basis, nor to compare conventional deferred 
annuity policies on a with or without profit basis v7s-d-vis 
unit trust equity-linked policies. But it may be helpful to 
remind you of various points which do not normally find 
their way into insurance companies’ sales material. 

We have all been reminded that it is important to con- 
sider, in all aspects of personal tax planning, the effect of the 
change from estate duty to CTT. Under self-employed 
deferred annuities written prior to March 26th, 1974, it 
was almost automatic that the partner, if married, included 
a declaration that in the event of his death prior to normal 
retirement’ age an annuity shculd be paid to his widow. 
The death benefit escaped estate duty. We no longer have 
estate duty and in many cases, bearing in mind always the 
personal philosophy of the man, it is prudent that existing 
declarations for dependent widows’ annuities should be 
revoked. Such a revocation will allow, the widow of 
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a man who dies prior to reaching normal retirement 
age to receive a lump sum rather than a pension which, 
if the truth is to be revealed, was never very attractive 
in the first place. 

Remember, too, that within the allowable percentages of 
net relevant earnings it is possible to apply up to 5 per cent 
to provide a widow’s pension or life-assurance cover payable 
to the personal representatives. I would emphasize that the 
5 per cent must be deducted from the allowable limits, and 
is not in addition to them. ` 

As the death benefit is payable to the legal personal 
representatives, it would under estate duty law have been 
dutiable so that, for a person with a reasonable amount of 
capital, a substantial amount of the death sum assured 
would have attracted estate duty. If such a sum is left to the 
widow, no CTT is now payable. The facility now assumes 
considerable importance and should be very carefully 
considered as part of a pattner’s overall financial planning. 

The ability to spend up to £500 on life-assurance cover 
to age 70 and to obtain tax relief at the highest rate payable 
by that individual is now a valuable facility which should 
not be ignored. I repeat, however, that each case needs to be 
considered on its merits. 

Section 226A of the Income and Corporation Taxes Act 
1970 covers this facility, A section 226A annuity contract 
must be converted into securing an annuity for the indi- 
vidual himself when the individual reaches age 70 if his wife 
— or indeed the specified dependent relative as the case may 
be — has already predeceased him, or immediately upon the 
death of the wife or dependant if the individual is alive and 
has already passed the age of 70. No commutation is pos- 
sible under a section 226A annuity contract, whether the 


‘annuity becomes payable to the widow or dependant or 


to the individual himself, but a return of premiums may be 
paid to the individual’s estate if both parties die before an 
annuity becomes payable. 

If the annuitant under a section 226A contract is a widow 
she may have an option to defer drawing the annuity until 
age Go or until the later termination of a guaranteed period 
under her late husband’s own contract from which she is 
benefiting. 


Obligations 
It has always struck me as totally irrelevant to consider 


all aspects of a partner’s personal financial techniques, or 


indeed his life-assurance requirements, as though being a 
partner gave him extra special status. Partners, after all, 
despite whatever their staff or clients might say about them, 
are human beings. They have lives, social, family, and ` 
financial obligations outside the monastic confines of their 
partnerships. 

I firmly believe that far too much nonsense is talked about ` 
partnership insurance, partnership pension arrangements, 
and all the other ancillary matters with which partners are 
bombarded daily. I would just make one plea: please allow 
nothing that I have written about partnership insurance to 
divert you from your obligations as husband, father or 
whatever you might be to your family. 

It is by luck — good or bad — that you are committed to 
your partners; it is by design ~ good or ill-conceived — that 
you have a family. It is, I believe, your right and your 
obligation to put your family first. 





THE 
June 3rd, 1976 


ACCOUNTANT — 





The Business Education Council 


The Business Education Council (BEC) was established in 
May 1974 by the Secretary of State for Education and 
Science. It fulfilled a recommendation of the Hazelgrave 
Committee on Technician Courses and Examinations which 
reported in 1969 and which led also to the setting up of a 
sister body, the Technician Education Council (TEC). 
The role of the BEC as set out by the Secretary of State 
is to plan, administer and keep under review the establish- 
ment of a unified national system of non-degree courses for 
people whose occupations fall within the broad area of 
business or public administration. Accordingly BEC will 
devise or approve suitable courses, it will establish and 
assess standards of performance and it will award certifi- 
cates and diplomas. As from September 1st, 1975, pending 
the formulation and implementation of its policies, BEC 
agreed to accept responsibility for awards previously 
offered by the Joint Committee for National Awards in 
Business Studies and Public Administration (Ordinary and 
Higher Certificates and Diplomas), the Joint Committee 


ittee for Certificates in Office Studies. 
n June 1975 BEC issued a ‘Consultative Document’ in 
response to which over 300 written submissions were 


Co 


received. As a result the Council modified a number of its. 


original proposals. 

The first recently published policy statement sets out the 
principles on which BEC will work. It stresses how vital 
it is, not simply that its courses must provide the student 
with a sound educational foundation, but that an employer 
or professional body must be able to assume that a student 
obtaining a BEC award has received an education relevant 
to the needs of business and has reached a recognized 
level of attainment. BEC has accordingly identified certain 
‘Central Themes’ which permeate all business activity and 
these are essentials to any course leading to a BEC award. 

These central themes may be set out thus: 

Money ` 

Every proposal in a business has to consider available 
resources ane its financial consequences. 
People 
How to ork with or get the best out of people. 

English 
ES ability to communicate in speech and writing through 
simple English. 

Technology 

An understanding of the business and administrative 
problems in an advanced technological society. 

There is not to be any separate package labelled ‘liberal’ 
or ‘general’ education. Success in gaining an award is to 
indicate that the student has benefited from both a general 
and vocational education at a particular level. This com- 
bination — or indeed any combination — can be fully effective 
in the interests of both employees and employers only if 


for National Certificates in Distribution and the National 


First Policy Statement 


accepted by employers as part, and part only, of a combined 
education and training programme. Complementary in- 
house training is an equally vital part enabling the employee 
to acquire the skills and understanding peculiar to the 
individual employment. 


Types and levels of awards 

There will be three levels of award, viz: General (First), 
National (Second) and Higher National (Third). At each 
level the course will lead to a certificate or diploma which 
will be of the same standard, the difference indicating a 


- greater bréadth of performance, 


A limited number of courses leading to these awards may 
be introduced for students enrolling in the academic 
session 1977-78. 


Responsibility for devising courses l 


BEC will introduce courses at each level over the period 
1977-1982 along the following lines: 

First level: General awards i 
Curricula and syllabuses to be produced by BEC itself and 
examinations to be set and marked nationally. 

Second level: National awards 
Initially BEC will devise curricula and syllabuses; over five 
years an increasing number of colleges will be expected to 
devise their own. 

Third level: Higher national awards 
BEC will produce broad guidelines and typical curricula 
but will expect colleges to put forward courses for validation 
by BEC. 


General certificates and diplomas 


The object is to provide a broad educational foundation 
with a stress on literacy and numeracy in a business context. 
A student will normally start at 16 years of age. There will 
be no formal academic requirement for entry. 

For the certificate one year’s part-time study will be’ 
required ; one year’s full-time or two years’ part-time study 
are required for the diploma. Directed private study (DPS) 
courses and correspondence (only) courses will be recog- 
nized along the lines of part-time courses. 


National certificates and diplomas 


To obtain entry a student will have to have attained a BEC 
first award at credit (as distinct from pass) level or to have 
reached an equivalent standard based on passes at O or 
CSE Grade I level. Exceptionally ‘motivated’ students 
without these qualifications may be accepted. 

The award is designed to have a terminal attainment in 
knowledge, skills and understanding at least equal to that 
of the present ONC or OND in Business Studies, The 
certificate will require two years’: part-time study; the 
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diploma will involve two years’ full-time or three years’ 
part-time. As with the first level of awards, DPS and-corres- 
pondence courses will be recognized along the lines of part- 
time courses. 


‘Higher national certificates and diplomas ` 
To enter upon a course, the student must have obtained a 
BEC national certificate ‘or’diploma, or have passed one 
subject at A level with three supporting passes at O level, 
or have reached an equivalent standard. ` Exceptionally 
‘motivated’ students over 21 years of age may be allowed to 
start without kaving reached this standard. 

A special effort will be made by BEC to obtain greater 
recognition, in terms of exemptions, from the examinations 
af professional bodies and years of study on degree courses 
than at present accorded to holders of the existing higher 
national diplomas in business studies. 

The course for the certificate will be two years’ part- 
time; two years’ full-time or three years’ part-time will be 
necessary for a course leading to the diploma. DPS and 
correspondence courses will be based on the part-time 
scale. 


Design of a BEC course 

A course consists of a coherent interrelated group of 
modules. BEC wishes to encourage colleges to consider 
ways of meeting course objectives without necessarily 
using an entirely subject-based approach; it is for this 
reason that ‘module’ rather than ‘subject’ has been chosen. 

For each level of award there will be a core or group of 
compulsory modules. For certificates, the core will account 
for three-quarters of the course. For first-level diplomas it, 
will represent three-eighths of the course; for second- and 
third-level diplomas the core will be one-half. At each 
level there will be a selection of modules, and these may be 
chosen with most relevance to a particular employment or 
to meet the needs of a professional body. 

Face-to-face instruction and guidance on a full-time 
course will be between 540 and 720 hours per year ~ 210 
to 27000 a part-time course, 

BEC holds the view that a student with work experience 
gains greater benefit from a course than one with no such 
experience and it will encourage. courses accordingly. 
Where there is difficulty in obtaining suitable placings for 
students in employment, it will be necessary for full-time 
students to spend a significant part of their time in simu- 
lated work experience. 

` Awards are available through the following routes: 
full-time, part-time day, part-time day/evening, part-time 
evening only, block release, sandwich, directed private 
study (linked oral-postal tuition) and correspondence. 
The inclusion of DPS and correspondence routes are 
described as ‘experimental and of limited scope. BEC 
cannot at this stage commit itself to making these routes 
generally available’. 

It is proposed initially to approve a limited number, of 
DPS centres at colleges and to make a correspondence 
(only) course available through not more than two or three 
organizations, Students will in. respect of a DPS course 
have to show the lack of a college course within reasonable 
distance or that to follow a full-time, part-time or sandwich 
course would entail ‘financial, physical or social hardship’. 
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It may be assumed that there will be more stringent special 
requirements for correspondence courses. 


Involvement of employers and the professions 


BEC believes it to be of the greatest importance that em- 
ployers become deeply involved in the development of 
courses so that syllabuses and curricula are geared to the 
needs of business and contain material which students 
will be able to relate to their own work experience. 

` Further, the relationship between business education 
courses and professional qualifications will become in- 
creasingly important as BEC will endeavour to secure the 
maximum exemption from professional examinations for’ 
its award holders — certainly no less than what is at present 
given to current national awards in. business studies. 


Course validation ` 


Course validation at the second and third levels of award 
will be the responsibility of BEC Boards. A high proportion 
of the membership of these boards will be from outside the 
Council itself as it is ‘crucial to the success of the work of 
Council that these members carry the respect of employers, 
trade unions, professional bodies and colleges for their 
experience and expertise in the particular area’. 

The boards will consult subject specialists, professional 
bodies, employers and others as appropriate for their work. 
First- and most second-level courses will not. require 
validation but all colleges will require BEC approval to run 
BEC devised courses. 

No ‘standard’ method. of assessment will be laid down, 
but assessment must be related to the aims of the course as a 


‘whole, it must give adequate recognition to the student’s 


work during the course, and it must include a significant 
emphasis on written examinations. There will be modera- 
tors appointed by the Council who will monitor the stand- 


„ards of assessment adopted by SE and by BEC’s own 


examiners. 

The Council has already agreed that as one of its research 
projects there should be an investigation into methods of 
monitoring standards. If BEC awards are to gain and main- 
tain the support of employers it is essential to establish a 
national standard. BEC awards must be monitored to 
ensure that they assess those abilities and achievements 
which are of value both to employees and employers. 


Current awards in business studies 


BEC has already accepted policy SE, for the 
following courses: 
General Certificate in Distribution. 
Certificate in Office Studies 
Higher Certificate in Office Studies 
National Distribution Certificate 
Ordinary National Certificate in Business Studies 
Ordinary National Diploma in Business Studies 
Ordinary National Certificate in Public Administration 
Certificate in Distributive Management Principles 
Higher National Certificate in Business Studies 
Higher National Diploma in Business Studies 


As from August 31st, 1975, the three following com- 


mittees ceased to exist: 7 
Joint Committee for National Awards in Business Studies and 
Public Administration, 
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Joint Committee for National Certificates in Distribution. 

National Committee for Certificates in Offices Studies. 

Their awards will, however, continue to be available at 
least for students beginning courses in the 1976-77 and 
1977—78 academic sessions. 


Provision fór the handicapped 


BEC would like colleges, wherever possible, to arrange 
courses kading to BEC awards so that handicapped 
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students are given every possible assistance in the form of 
teaching and learning aids, by modifications or adjustments 
of the physical environment and, by prior consultation with 


BEC, in the conduct of assessment procedures. 


However, BEC believes that the interests of the handle 
capped, as of all other students, are best served by the 
maintenance of a national standard for all BEC awards, 
which is clearly understood to indicate an appropriate level 


‘of achievement in knowledge and- skills, and in their 


application by the award holder. 








Willingale v. International 
Commercial Bank Limited 


In the High Court of Justice — cama Division 
March rath, 1976 | 


(Before Mr Justice WALTON) 


Buying and discounting bills of exchange — Basis of castes of 
profits for tax purposes — Whether commercial basis ta be applied. 


International Commercial Bank Ltd was incorporated on July 
19th, 1967, to provide medium-term finance in world markets 
to commercial companies, and apart from its share capital, it 
had considerable amounts on deposit and current accounts, 
being mainly deposits made by banks on behalf of customers. 
The business of the bank included the discounting or purchase of 

` bills and similar obligations issued by borrowers on a world-wide 
basis. Although the bank usually held such bills to maturity, on 
many occasions it sold them prior to maturity and also bought 
them in the recognized international market. 

Assessments to corporation tax were made on the bank for the 
accounting period ended December 31st, 1967 to December 
31st, 1970, based on its published accounts which were pre- 
pared in the same manner as the clearing banks. It was conten- 
ded on behalf of the bank that although this may be the appro- 
priate method of presentation of its accounts for the purposes of 
the Companies Act, for tax purposes different treatment should 
be applied. Thus, it was argued on behalf of the bank that 
nothing should be included in respect of the bills unless and 
until they were either sold or redeemed on the ground that for 
income tax purposes a profit should not be taxed until realized. 
For the Crown it was argued that the profit should be brought 
into charge to tax when-it was ‘earned’ rather than when it was 

‘realized’. It was not disputed that in commercial accounting, 
the anticipation of profit should be avoided but that account 
should be taken and provision made for unexpected losses, and 
that neither the way in which the accounts are made up nor the 
principles, nor the practices ‘of commercial accounting have 
validity for the purpose of arriving at the profits assessable tax 
if. such principles or practices-conflict with the principles of 
income tax law. 

However, it was also submitted on behalf of the bank that no 
part of any unrealized e on maturity of bills should be, 


anticipated by being included in the computation of profits for 
corporation tax purposes for the accounting period in question. 
For the Crown it was submitted that the bank’s accounts for the 
accounting periods had been prepared according to uniform and 
accepted bank accounting practice and correctly showed the 
amount of the bank’s assessable profit for corporation tax 
purposes for the years in question; there was no distinction in 
principle, whether in law or general accountancy practice or 
bank accounting practice between earning interest throughout a 


„period and earning discount throughout a period and profit 


was not being anticipated. The General Commissioners decided 
that the principle to be followed for taxation purposes as sub- 
mitted by the bank was that profits should not be taxed until 
realized and that if in ascertaining profits on a true and fair view, 
the principles or practices of commercial accountancy conflict 
with this principle, they should not be followed. 

Held: confirming the decision of the General Commis- 
sioners, the inclusion of anticipated profits on maturity of bills 
in the commercial accounts was not in accordance with the 
principles of income tax law for the purpose of computing profits 
for eorperation tax purposes. 


Pexton v. Bell 


Crowe v. Appleby 


In the Court of Appeal — March, 19th, 1976 

(Before Lord Justice Bucker, Lord ‘Justice Lawron and 
Sir JoHN PENNYCUICK) 

The Court. of Appeal heard the appeal from the judgment of 
Mr Justice Walton in Pexton v. Bell (sub nom Pexton v. 
Colbourne’s Will Trustees) (The Accountant, January 30th, 
1975) with the appeal from the judgment of Mr Justice Goff 
in Crowe v. Appleby (The Accountant, September 4th, 1975). 


Pexton v. Bell 

Capital gains tax — Settled property — Life interest in one-quarter 
of fund — Whether one-fourth of capital sum was under a separate 
settlement — Whether ‘part’ includes a fraction — Finance Act 1965, 


sections 25, 45. 


The settlor had four daughters and he established a trust fund 
in which they had equal shares.: On the ceath of one of the 
daughters there was a deemed disposal for the purposes of 
capital gains tax. The Inland Revenue assessed the trustees on 
the basis that the whole of the trust fund was disposed of on 
the occasion of the daughter’s death. 

It was contended for the trustees that only one-quarter of the 
fund had then to be deemed to have been disposed of. In that 
case there would be no capital gains tax payable, whereas if the 


“Revenue’s contention was correct, capital gains tax would be 


£1,024:20. 
‘The Special Commissioners decided in favour of the Trustees. 
Held (affirming the decision of Mr Justice Walton): the 
deceased daughter had a life interest in part of the settled fund 
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but had no right of recourse to the remainder of the fund or to 
its income, and therefore the part of the fund in which the 
daughter’s life interest subsisted had to be treated, pursuant to 
section 25 (121 of the Finance Act 1965 as being settled under a 
separate settlement, and that the decision of the Special Com- 
missioners was correct. 


Crowe v. Appleby 


Capital gains tax — Trust for five named ee Upon protective 
trusts — Death of one child — A notional disposition of the whole 
trust estate — All real estate sold - Whether assessment shouid be 
on deceased child’s proportion only — Finance Act 1965, section 25, 
Schedule 6, paragraph 3x — Finance Act 1969, Schedule 19, 
paragraph 9. 

, By the will of Frederic George Bird, who died on December 
24th, 1938, his residuary estate was given on trust for sale and 
conversion ani for his five named children in unequal shares. - 
Each share was to be retained and settled upon protective 
trusts for the >enefit of the child for life with remainders over, 

The first child to die was a son, George Robert Bird, and his 
share, 5/30ths, devolved upon his son absolutely. A second 
child, Mrs Cook, died on May 16th, 1968. She also bad a 
5/30ths share, which devolved upon her two children absolutely 
as tenants in common in equal shares. 

The appellant, as one of the trustees of the will, was assessed 
to capital gains tax for 1968-69 on the occasion of the death of 
Mrs Cook. In December, 1969, the whole of: the real estate in 
the trust was sold and a further assessment was made on the 
appellant as trustee for 1969—70. The first assessment was made 
on the footing that, on the death of Mrs Cook, there was a 
notional disposal of the whole of the trust assets. 

It was contended for the appellant that this assessment should 
- be on 5/30ths only. It was argued for him (i) that the relevant 
settled property was Mrs Cook’s 5/30ths share and no more, 
(ii) that sectioa 25 (12) of the Finance Act 1965, required that 
5/30ths to be treated as ‘settled property under a separate 
settlement’, (ili) that on Mrs Cook’s death her two children 
became’ absolvtely entitled as against the trustees to her settled 
share. It was zlso argued that the same principle applied to Mr 
George Robert Bird’s settled share. 

It was contended for the Revenue (i) that in the case of the 
land within the trust the children could not call for immediate 


payment of their respective shares or interfere with the due 


exercise of the trustee’s discretion as to a postponed sale; that 
therefore thos2 children were not absolutely entitled as against 
the trustee; and that an assessment on the basis of a total dis- 
posal was corrzct; (ii) that (he amount of the second assessment 
should be based on a disposal of all the trust property in 1968. 

Held (affirming the ‘decision of Mr Justice Goff): for the 
purposes of cepital gains tax on the death of the life tenant in 
1968 a 5/30ths share was deemed to be on disposal; Pexton v, 
. Bell followed. 


Perpetual Trustee Company Limited v. 
The Commissioner of Stamp Duties 

In the Privy Council ~ April 5th, 1976 

(Before Lord WILBERFORCE, Viscount DILHORNE, Lord Cross oF 


CHELSEA, Lord Fraser op TULLYBELTON and Lord RUSSELL op 
KILLOWEN 


Liability of residuary estate to death duty — Whether a gift to the 


` University of Sydney — Estate Duty Assessment Act T914, 
section 8 (5), Stamp Duties Act 1920, section 140. 


This was an appeal from a judgment of the Supreme Court of 
New South Wales, Administrative Law Division, to the Privy 
Council, which decided that the residuary estate of the deceased 
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was not exempt from death duty under the Stamp Duties Act 
1920. 

The death occurred on January gth, 1966, and the residue 
of the estate was to be used for the purpose of or construction of 
a building in the City of Sydney to serve as a centre for the 


_ cultivation, education and performance of musical and dramatic 


arts, The trustees had the power to transfer the: residue of the 
estate to a number of bodies in the City of Sydney, including 
the University of Sydney which they chose for this purpose. A 
bequest to the University of Sydney was exempt from estate 
duty by virtue of the Educational Institutions (Stamp Duties 
Exemptions) Act 1961. The question was, therefore, whether the 
trustee. company could establish that the residuary estate was 
comprised in a gift to the University of Sydney. 

It was also argued on behalf of the trustees that the Stamp 
Duties Act 1920, did not apply to a gift for charitable purposes. 
_ The Privy Council upheld the decision of the Supreme Court 
of New South Wales that at the date of death there was no gift 
to the University of Sydney and, therefore, the residue of the 
estate was liable to duty. 

Held (affirming the decision of the Supreme Court of New 
South Wales): the EES estate did not escape the charge for 
“death duty. 


Parikh v. General Commissioners ` 
for the Birmingham North Division 


In the Court of Appeal - April rath, 1976 


(Before Lord Justice Bucxtey, Lord Justice. GEOFFREY LANE 
and Lord Justice GorF) 


Issue of precepts - Commissioners having jurisdiction. 


The appeal is from a judgment of Mr Justice Oliver on an 
originating summons issued by a taxpayer against the General 
Commissioners of Income Tax for the Birmingham North 
Division. 

The Commissioners issued precepts requiring information 


. to be supplied for the years 1966-67 to 1973-74 inclusive but as 


the taxpayer maintained that his liability for the first two years 
had been finalized and agreed with the Revenue, precepts 
should not be issued for those years. He also maintained that 
the Commissioners had no jurisdiction in respect of his affairs 
because of the location of his place of residence and the place 
from which he carried on his medical practice. The Commis- 
sioners required accounts of his medical practice which was 
carried on in more than one place to be submitted in respect of 
the practice carried on in each of those places separately. No 
formal evidence was put in in support of the originating summons. 

Mr Justice Oliver decided that the question of the precepts 
was not a matter suitable for consideration on an originating 
‘summons in the Chancery Division and the taxpayer should go 
to the Divisional Court and obtain a prerogative writ to.quash 
the precepts. The Court of Appeal upheld this view. 

With regard to the jurisdiction of the General Commissioners 
the Court of Appeal held that when the Commissioners have 
purported to determine the assessment to tax for some year, the 
taxpayer should then register his dissatisfaction with that 
determination on the ground that they were not the Commis- 
sioners who had any jurisdiction to entertain the matter. This 
would be a question of law which would be proper to be brought 
on a case stated on an appeal from their decision. The Court 
of Appeal did not consider that the submission of the accounts 
and the form in which they were submitted could be dealt 
with on an originating summons but the taxpayer could seek 
the assistance of the Divisional Court. 

Held (approving the judgment of Mr Justice Oliver): the 
proceedings by way of an originating summons were mis- 
conceived and the appeal should be dismissed. 
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A Dictionary 
for Accounta nts 


Fifth edition, by Eric L. KOHLER. ` 
Prentice-Hall, £12°95. 


The term ‘Dictionary’ as applied to this work does less than 
justice to what is acknowledged widely as a unique publication. 
Mr Kohler, a Past-President of. the American Accounting 
Association, has a wide knowledge of accounting terminology. 
Unfortunately, his book, which covers many terms and phrases 
in current accounting use, is based upon the uses of such terms 
in the USA and does not encompass the UK, Canada or other 
areas where the English language is also employed but where 
the words have slightly different accepted meanings in the 
„accounting field. 

For readers outside the USA, therefore, its value is as a guide 
to usage and meaning within the US accounting scene and, as 
` such, an excellent and ‘time-saving method, superior to the 
searching (via index or chapter-title) of many textbooks. 

The accountant involved in international practice will thus be 
‘the most likely to reap the undoubted rewards of the book. 


The Basic Accounting Cycle . 
by J. D. Epwarps, R. H. Hermanson and R. F. SALMONSON. 
Learning Systems Co, Homewood, Ill., $4'95. 


Programmed learning is now a wholeheartedly accepted method 
of study, especially for self-teaching. The technique demands 
immediate revision of sections where the answers of the student 
to the questions posed at the end of that section prove wrong, 
so making this an excellent method for accounting subjects. 

The ‘basic accounting cycle’ here defined and covered is the 
understanding of the uses and influence of accounting inform- 
ation, accumulating and analysing information, the accounting 
system and methods of recording and adjusting, stock inventories 
and sales, work sheets and accounting controls. 

The work sheet chapter is of particular value to students, 
comprising the whole field of final accounts reconciliation using 
that system, which can be useful in accounting problems 
involving data from various sources of prime entry. 

This is a useful additional study form for students whose 
principal studies are monitored through correspondence college 
or tutorials of one sort or another. 


Management Accounting: Text and 
Cases 

-Fifth edition, by ROBERT N. ANTHONY and J. S. REECE. 
Richard D. Irwin, Inc., Homewood, UL, $13-95. 


Management Accounting Principles 
Third edition, by Boppsr N. ANTHONY and J. S. REECE. 


Richard D. Irwin, Inc., Homewood, IH., $r1-95. i 


These two books share exactly the same text, but the former 
includes case studies for use by those wishing to have the 
benefits of these studies built in at the close of each chapter. 
It can be used by teachers of accounting studies in business 
courses for diploma or degree courses together with Manage- 
ment Accounting Workbook by the same authors, which contains 
key terms, discussion questions, problems and cases. The 
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authors have also incorperated the pronouncements of the Cost 
Accounting Standards Board (a body set up by Congress to 
define standards and principles in the field of government con- 
tracts, but which has a natural authority beyond that context). 

Each chapter concludes with a summary of the material 
described in that chapter and the general principles discussed. 
The approach is made in fairly simple terms in order to establish 
in the reader’s mind the philosophy and aims of accounting in 
its different forms, and the generally accepted principles in- 
volved. Roughly three-quarters of the book is thus utilized 
in laying the foundation for the vital concluding chapters on 
responsibility accounting, programming and budgeting, and 
analysing and reporting performance. 

For the particular group of students for whom the book was 
written (including general management course students) this is 
acceptable and, indeed, the test follows very closely the content 
of a typical lecture sequence in class. There are tables of 
‘present’ values’ and a good index, and the book is clearly 
printed and handsomely bound. 

It would be a very acceptable choice for a member of general 
management seeking a wider understanding of accounting pur- 
poses. The references to sources for wider reading are well 
chosen, though mainly from publications in the USA. 


Chalmers’ Marine Insurance Act, 1906 
Eighth edition, by E. R. Harpy Ivamy. 
Butterworth, £9°80. 


The first edition of this book was written by Sir M. D. 
Chalmers at a time when the Marine Insurance Act was still in 
the form of a draft of a succession of proposed Bills, of which 
Chalmers himself was the draftsman. The purpose of the Act - 
was to record in legal form what was enshrined in the common 
law, and in such prior legislation as existed from the eighteenth 
century. . 

The author has referred to decisions in the Courts not only 
in the UK but in the USA and to enactments abroad. However, 
the many aspects of marine insurance, which has an inter- 
national application, stem as much from usage and from such 

. matters as agency as from those matters which actually reach 
the courts and escape arbitration. 

This is an excellent and indeed indispensable reference work 
for those involved in the administration of shipping and freight 
arrangements. The volume has been prepared with the usual 
meticulous care for statutes, cases and an excellent index. 


Managerial Decision-making 
‘by J. BRIDGE and J. C. Donps. 
Croom Helm, £6-95, paperback, £3-50. 


‘There was a time when cost accounting was seen as a fairly 
humdrum activity in which clerks could be trained to analyse 
unit costs, produce production statements and provide infor- 
mation to be used by estimators in pricing. Gradually the em- 
phasis changed and it was realized that the function of control 
watranted far greater effort and could potentially yield greater 
efficiency and saving. With the realization that the essence of 
control and also planning was managerial decision-making, 
many academics, management scientists, practitioners and 
‘consultants have devoted a great deal of attention to the funda- 
‘mentals of decision-making and market behaviour. Many 
‘diverse techniques have been evolved ranging from linear pro- 
‘gramming to input-output sensitivity and contingency analysis. 

This book is timely because it brings together into a coherent 
scheme most of these ideas. The authors first consider the basic 
‘concepts of the firm and the idea of managerial decision-making. 
They then go on to consider the problems of imperfect knowl- 
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edge. This then leads them to consider production functions 
and linear programming. Further chapters explore cost and 
demand analysis, market structure and, finally, pricing and 
investment decisions. There is a very good bibliography and 
ae and the authors show an up-to-date knowledge of their 
field. 

Although much of the material is familiar to the reader of 
professional journals, this is perhaps the first time that it has 
been brought together in coherent textbook form. It would be 
an excellent. basic text for a course on managerial decision- 
making, or as a main book in a course on concepts of managerial 
accounting and decision-making, if supplemented by a text on 
the accounting aspects. As a textbook it would have the drawback 
that there are no exercises; however, it is both an interesting 
exposition and a useful glossary of managerial decision- 
making. 

Nothing is more frustrating to authors than misprints, and 
_ there are too many rather grievous ones in this text. One hopes 
they will be corrected in the next printing. 


Foreign Investments in Yugoslavia 


by the UEC Main Committee for Economic, Financial and Social 
Research, 


IdW-—Verlag GmbH, Düsseldorf, 30 DM. 


This book is the result of four years’ research carried out by an 
Italian—Yugoslav subcommittee on the problems of investment 
in developing countries. Yugoslavia’s economic reform to enable 
foreign investment started with the arrangements in 1963 and 
probably helped to open similar proposals in Romania. The 
recent discussions on the institution of a stock exchange are 
part of the movement towards self-management. In 1969, as a 
result of the experience by then gained, the state varied certain 
of the regulations to allow the individual enterprise to determine, 
through its Workers’ Council, the type of executive body of self- 
management they desire. 


The book sets out the legal and commercial framework of 


the business enterprise and the method of foreign investment 
permitted either directly for a set period or otherwise by con- 
tract or by a joint venture, with correspondingly different 
repatriation rights, though earnings. may be freely transferred. 
Proper accounts must be kept, which the foreign investor may 
inspect. The form of the contract is then examined, then the 
valuation of material resources and non-material resources, 
organizational forms of enterprise, the form of accounts which 
may be audited by the foreign partner, and taxation. 


The legal regulations are reproduced in full in the appendices, » 


from the Official Gazette of April, 1973. The UEC Committee 
is to be congratulated on the production of a most useful study 
which lacks only an index to make’ it complete. 


Charts . 


Flow Chart Through the. Community 


Land Legislation 


Second edition, Building Economics Bureau, 30 Baker Street, 
London Wr, £395 


There is a general movement towards visual aids in most fields 
of accountancy and it is surprising that taxation, with its logical 
thought processes, does not appear to have shared in this trend. 

The authors of this chart, however, have seized one of the 
most complicated areas of taxation — development land tax — 
and successfully merged it with the land proposals of the 
Community Land Act 1975. The chart is large (5 feet by 3 feet) 
and at first sight can be rather awe-inspiring in looking more 
like a wiring diagram for a television set than a tax-related flow 
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chart; like most areas of taxation, and certainly development land 
tax, it is not intended for the uninitiated. ` 

Fer those who have a need to refer to the Community Land 
Act 1975 and the Government White Paper Development Land 
Tax, the chart very neatly captures the seemingly endless 
permutations open to an owner of property and relates them to 
three broad time bands of White Paper Day, September 12th, 
1974, April 6th, 1976 (the first appointed day for the com- 
munity land proposals) and the relevant date still to be set by 
the Community. Land Act 1975. These bands are cleverly 
woven into a detailed bar chart representing the whole chronology 
for the proposals, and produce an overall symmetry to the chart. 

Ite size should not deter any person professionally involved 
with property matters from seeking access to it. At Zoo it is 
considerably less expensive than the 120 bricks recently pur- 
chased by the Tate Gallery, undoubtedly more useful and, to 
some, even more a work of art. 


Infocards 
Taxation Charts 


Infocard Ltd, 17 Rathbone Street, London W1. Taxation series, 
£1°80; tax district numbers and names, £1, both post free. 
Durability as well as legibility distinguishes the ‘Infocard’ 
series of taxation charts, the 1976-77 issue of which has re- 
cently been published. On two stout sheets of plastic — to 
withstand the wear and tear of the constant reference that they 
will undoubtedly get in many offices — are included income tax 
rates and allowances for all years from 1955-56 to date, capital 
transfer tax, national insurance contribution scales for 1975-76 
and 1976~77, surtax rates from 1951~52 to 1972~73, the car 
benefit ‘equivalents’ introduced in the 1976 Finance Bill, and 
the postal addresses and telephone numbers of Inspectors and 
Collectors of Taxes. 

Also published ‘after the clamouring of users of the taxation 
series’ is a companion card listing Inland Revenue tax district 
numbers and names in numerical order. This, like the list of 
Revenue addresses and telephone numbers, is claimed to be the 
only publication of its kind generally available in the UK. 


NEW BOOKS ` i 


CHOICE COMPLEXITY AND IGNORANCE, by Brian J. Loasby, ix+ 
242 pp. 9X gë, Cambridge University Press, £7:50. 

MANAGING THE ADVERTISING Process, by Sherril H. Kennedyand . 
David R. Corkindale, x+-283 pp. 9 x 64. Saxon House, Zoo, 

MEASURING THE EFFECT OF ADVERTISING, by David R. Corkindale 
ype Sherril H. Kennedy, xvii+241 pp. 9 x 64. Saxon House, 

795. 

'} ILLUSTRATIONS OF THE DISCLOSURE OF RELATED PARTY 'TRANS- 
ACTIONS, by Hortense Goodman and Leonard Lorensen, 62 pp. 
rx X 84. American Institute of Certified Public Accountants, $5. 

ACCOUNTANCY: QUESTIONS AND Key, by William Pickles, fourth 
edition by James L. Lafferty, viiit729 pp. 8454. Pitman 
Publishing, paperback, £5-40. : 

FREEDOM AND STABILITY IN THE WorRLD Economy, by Douglas 
Evans and Richard Body, 117 pp. 9 X 54 Croom Helm, £495. 

Success IN Commerce, by Derek Lobley, xii--+244 pp. 84x 5. 
John Murray, paperback, £2'95. ; 

PRINCIPLES OF PENSION FUND INVESTMENT, second edition, by 
William G. Nursaw, xiii X 176 pp. 84-+5$. Hutchinson, £8-50. 

OCCUPATIONAL Pension ScHemes, A TUC Guide, 103 pp. 8x5. 
Paperback, sop. 

ACCOUNTING IN Business, third edition, by R. J. Bull, x+287 pp. 
94x6. Butterworths, £7:50, paperback, £4:50. 

AuDITING, by Jack C. Robertson, xv+762 pp. 96, Business 
publications, $14-95. 

These books (except }) may be obtained from Gee & Co (Publishers) 

Ltd, The City Library, 151 Strand, London WC2R 1:JJ. Amounts 

quoted are the net cover prices; 60p per book should be added for 

packing and postage. ` 8 - 
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RATES AND INFORMATION: 


A minimum charge is made for each Jävertisemér i Pi i Con- 
which covers up to five lines (approximately twenty-  Linage` Basic cessional 
five words). Additional lines (approximately , five ALL HEADINGS except 

$ words) are charged pro rata. Situations Wanted 


SEMI-DISPLAYED advertisements are Geen per Minimum covering 5 lines £3-15 £2-10 ; 
single column em to the nearest 5 mm (1 in.=2-5 em ` Det line (5 words) in addition 63p | 42p i 


approximately). SITUATIONS WANTED 

: CONCESSIONAL RATES per insertion are also . (including Training Contracts Required) 

: quoted. These are given for advertisements to appear ` Minimum covering 5 lines £2-70 £1-80 
in three or more consecutive issues. They cannot be per line (5 words) in-addition Bän 36p 
applied retrospectively or for advertisements which . : 
are to appear at fortnightly or longer intervals. ` SEM!-DISPLAYED 


: 1 d All headings: 
The concessional rates are based on THREE IN- ; $ , 3 
SERTIONS FOR THE PRICE OF TWO at the nomal (qtintmum 2 em single column) TT" 
rates. are 
FULLY-DISPLAYED 
All headings: 
CLOSING TIMES : : _ per single-column cm £480 £3-20 
Linage/Semi-displayed: (minimum, 6 em single column) 


10.30 a.m. on Monday of the week of publication. i i d= Add 
2 Box numbers if required ~ the charge for one, 
Fully-displayed: line at the relevant rate for each Insertion. Box 


10.30 a.m. on Monday of the week of publication. numbers are not transferable and cannot be repeated 
‘If proofs are required or if blocks have to be especi- ` ot a {ater data, D 


ally made for fully- or semi-displayed advertisements ep 
copy must reach us by 10.30 a.m. on Thursday ofthe PAYMENT ` 
week preceding publication. Eet Ee GE exist ALL 
“will b ted up to 4.30 p.m. ) ENTS. which are charged according to 
> Ve Die Ee S pemn the number of lines they occupy MUST BE PREPAID. 


Alterations or cancellations will be accepted up to AIl advertisements intended for this supple- 
10.30 a.m. on Monday of tha week of publication, ment and REPLIES to BOX NUMBERS should 
These times are subject to alteration when bank, be sent to the Classified Advertisement 
holidays or any other reason make it necessary to go Department, Gee & Co (Publishers) Ltd, 
to press earlier. Notice of any such alteration willbe 151 Strand, London WC2R 1JJ. Telephone 
given in the classified columns. 01-836 0832. 


` 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 
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APPOINTMENTS 








OVERSEAS to £8,500 


tn 1976 the young C.A. can no longer boast that ‘The World is at his feet’. Neverthe- 
less the drifting of the £ offers exceptionally high overseas earnings in terms of 
sterling, Pembroke & Pembroke provide temporary work pending work permits, 
embarkation etc., unlike others who cannot always get a fill-in job for the people 
thay place. We put our candidates first 


BERMUDA Single men prefarred $13,500 
JAMAICA/BARBADOS 2-year tours $15,000 
BARBADOS 2-year tours $27,000 
BAHAMAS Excellent commercial experience to £8,000 
JOHANNESBURG Possible transfer to other offices R10,000 
MIDDLE EAST - Teheran, Kuwait, Dubai, Abu Dhabi ` £OILY 
FAR EAST Hong Kong, Singapore, Australasia 
TRIPOLI 2- -year contract. 1 or 2 years’ post-qualification 
experience preferred. Furnished accommodation £8,000 
SPAIN Madrid, Barcelona, Lisbon, Gibraltar AAE 
ARTICLES/TRANSFERS to £3,100 


_ Inquiries welcome from principals, parents, school-leavers, graduates, transfers. 
Parents and beginners are warned that tha naw examinations though not requiring 
genluses do involve good practical training and considerable disciplined spare-time 
study, THERE IS NO SHORT CUT, , ; 
c. £9,000 


GROUP, TAX ACCT. 


West London. Major industrial combine seek tax specialist with experience of both 
U.K. and international tax to assume responsibility for overall group tax planning, 
U.K. Computations and vetting of subsidiaries. 

. to £10,000 


TAX PARTNER 


West End. Small expanding firm with high-class clientele seek A.C.A. or A.C.C.A, 
Acandidate with in-dapth knowledge of close company,i nternational and persona} 
tex could receive up to £10,000. Alternatively a less experienced partner with good 


personality would be considered at a lower salary. . S 
ATLL - MANAGER £6,000/£8,000 


Liverpool Street. Our clients, a medium-sized Natlonal firm seek managerial typ> 
withfirst-class knowledge of corporate tax, 
£6,000 


P.A. TAX MANAGER 


St Paul's, Medium-sized firm seek assistant tax manager for separate company tax 


dapartment. ATLl, preferred. 
PERSONAL - TRY COMPANY to £5,000 


A.T.1.1. students whose practical experlence is purely personal should try one of tha 
recent new openings where they can gradually absorb a mixed portfolio e.g. Baker 
Street, National firm: King’s Cross Medium firm; Liverpool Street Medium firm; 


Chancery Lane Natior.alfirm 
PERSONAL TAX SENIORS to £5,750 


Gwing to the constant advertisement of positions already fillad the press gives a 
false view of the buoyancy of the tax market in 1976. There is, however, considerable 
demand for personal tax specialists with 1-6 years’ experience. Particularly urgent 
Moorgate, Liverpool Street, Wembley, Holborn, Chancery Lane. Fenchurch Street. 
£4/500-£5,750. 


PERSONAL TAX ~ LONDON BRIDGE £4,000 


Young go-ahead firm (partners mainly in their 30s) with attractiva modern offices 
near the station offer personal tax clerk living south of the river the chance to avoid 
the madding crowd et the start and finish of their working day. 

to £5,500 


TRUST ACCOUNTANT 


Liverpool Street. Madium/large City firm seek experienced trust specialist capable 
of handling accounting administration and some personal tax. Similar openings 
Cambridge, Charing Cross, London Wall. 


PARTNER - WEST END 


Small/medium Piccadilly firm with an impressive growth record in terms of staff 
and turnover seek young A.C.A. with several years’ all-round post-qualification 
experience Initially as manager. The firm arg ultra-selective at the early stages but 


partnership is genuine. 
. PARTNER — HOLBORN £4,500 + CAR 


Small/medium firm, 25 staff, seak newly qualified with excellent personality and a 
hard worker. Duties willinvolve an interesting combination of audit and management 


sarvice, 
TRAINING OFFICER £7,000 


, Holborn. Medium/large firm seek C.A. with large-firm audit experience and preferab'y 
with previous educat.onal experience. The successful candidate will handle student 
training, In-house courses. 


AN INTERNATIONAL FIRM 


Despite the recession there are openings with major firms in London and the 
provinces for newly qualitiads selected by Pembroke & Pembroke. July or December 
finalists with good track records and for AC AS with 1-2 years’ good post-quallfica- 


tion experience. 
PERSONNEL OFFICER - BERKS £6,500 


Our clients, a multi- branch firm, possibly the largest in the Home Counties, seek 
personnel officer with previous experience of the accountancy profession. Inquiries 
In strict confidence to Mr or Mrs Pembroke only (01-236 0011), 


BRISTOL - CAREER DISCUSSIONS 


Mr and Mrs Pembroke hail from the West Country and will be available in June to 
meet newly qualified PE 2 finalists to discuss new vacancies with ‘international 
irm. 


THAMES VALLEY — 20 VACANCIES 


Our client's expansion based on internal growth, acquisition of new branches and 
the provision of management services to other firms has necessitated the recruitment 
of additional staff including : 


` 


ALDERSHOT Prospective Partner £5,000+ 
- Tax Senior : £4,000 
Personal Tax Sem|-Seniors £3,000+ 
Accountancy Finalists ' c. £3,000 

WINDSOR Audit Senior/Manager -~ ` £5,000 ` 
Personal Tax Seniors £4,000 
READING Personal Tax Seniors ~ k to £4,000 
Audit and accountancy £3,000 
SOUTHAMPTON = NEWLY QUAL. £4,000 


The arrival of the F.A. Cup appears to have launched a mint-boom. There are now 
vacancies with at least one major international firm and a national firm seeks A.C.A. 
with all-round experience for its recent new office, Also Tax Manager Winchester 
£4,500. Aldershot see above. Mr Pambrake will be available at the Polygon Hotel, 
Scuthampton on Friday June 11th. 

£4,500 


P.A. PARTNER ROMFORD 


Large local firm concentrating on provision of general financial services to clients 
offer 2 recently qualifled A.C.A.s excellent prospects. We also require finalists, - 
sami-seniors for Romford, Ilford, Chelmsford, Stratford at London salaries., 


TAX - KENT : £3,500/£5,000 


Bromiley. Personal tax assistant with bank or professional experience for London 
firms. £3,500. 
Tonbridge, Multi-branch firm seek A.C.A., ATALI, with sound knowledge of | 
personal and company tax, £5,000, 

£4,500 


WOKING - TAX 


Lendon firm with decentralised tax department require Personal Tax Senior £4,500, 
Semi-senior £3,500. Similar vacancies Weybridge — some company £4,000. Guild- 


ford, Farnham, Aldershot. 
TAX PARTNER - SUSSEX - to £6,000 


Excellent opportunity to acquire a partnership: In a well-known national firm — 
working in a pleasant market town within easy reach of the south coast. 


RICHMOND - TAX c. £4,000 


Large firm by suburban standards seek personal tax senior, Similar vacancies Staines 


and south-west London, 
TAX - BIRMINGHAM £6,000 


Young A.C.A. is required by expanding international firm as manager in corporate 
tax, Also vacancies for newly qualifieds to specialise, £4,600. 


P.A. PARTNER — SOMERSET 


Teunton. Local firm with excellent quality work seek young qualified Chartered 
Accountant with provincial experience. 


PERSONAL TAX — WEST END 


Medium-sized firm with progressive expansion record seek a really experlenced 
personal ‘Tax Senior to handle a number of interesting cases on own initiative. 


TEMPING IS TEMPTING WITH 
PEMBROKE & PEMBROKE ` p 


Owing to the mass exodus of Chartered and Certified students for the July examina- 
tlon we urgently require part-qualified temps for London, Bads and throughout the 
Home Counties. 


In the fi rst instance please call, or telephone or write (quoting home telephone number.) - 


Pembroke 


191 CORPORATION ST - BIRMINGHAM A 
TELEPHONE - 021-236 5513 


N 


76 CHEAPSIDE + LONDON EC2 
TELEPHONE - 01-236 0011 


Pembroke 


` 
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GREATER LONDON 

` AUDIT FINALISTS, GE CITY 
Exceptional opportunity in progressive medium large City C.A.s. 
eck ER audits - EDP ~ flow charts+-7 weeks’ study leave 


AUDIT MANAGER £5,500-£6,500 | 

Responsibility for wide client block (including public companies) 
and staff of major, medium practice. Ideal for audit senior/super- 
visor from larger practicé seeking immediate managerial post and 
short-term prospects. DW22 


H 


P.A. TO PARTNER c. £4,500 ) wi 


Two young partners seek a third, able to.work under pressure on 
own client block (particularly taxation). DW23 


PARTNER’S ASSISTANT . wi 
Recently qualified, 22/26, for leading medium C.A.s. All aspects 
general-practice work reporting directly to partner. Fast promotion 
for right man in stimulating profitable practice. DW24 


MANAGER TO PARTNER - 1 year . EC2 
Seeking partnership within the year?- Young, enthusiastic C.A. 
23/28? Use your general-practice knowledge as Manager of young 
thriving City C.A.s. with clients mainly ‘south of river’ to Ge 


AUDIT SENIORS AUSTRALIA 

‘A major international practice is seeking qualified seniors with 
good examination records for its Sydney and Melbourne offices. 
Excellent opportunity to gain general-practice experience in a 
progressive environment. 8 


OPERATIONAL AUDITOR £5,000-+- BERKS 
Qualified+-2 years’ experience in professional office or in commerce 
to travel to various manufacturing points in the south of England 
to conduct operational/systems audit, reporting to Head Office in 
Reading on profitability and problem areas. 


SEMI-SENIOR TO £3,500 W. MIDDX 
Progressive two-partner firm offer to an unqualified or studying 
audit clerk, with small-client experience, an opportunity to take 
charge of complete audits and also gain company taxation ex- 
perience, i 


AUDIT SENIOR l MID-SURREY 
£3,800+ for newly qualified A.C.A, (23-33), promotion prospects, 
variety of medium-sized audits, own client responsibility, gain 
wide experience in friendly company. k 


FINANCIAL ACCOUNTANT £4,750 CROYDON 
Excellent benefits, line promotion prospects for young qualified/ 
finalist A.C.A./A.C.C.A.; control department, prepare monthly 
accounts, cash flow, budgets with major subsidiary electrical group. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 






. QUALIFIED A.C.A.s c. £3,400 





accountancy The biggest and best 
Ø 9| personnel 


- Nationwide Service 
for all Accountants 


THE PROVINCES 


P.A. TO PARTNER £3,500-£4,000 NORTHANTS 
Excellent opportunity with partnership prospects for bright, young 
qualified A.C.A. You will be involved in the complete cross-section 
of the practice work, i.e. tax, auditing, accounts, etc. A career move 
in every sense. 


NOTTINGHAM 
Large practice offers training and prospects to young A.C.A.s with 
a flair and liking for auditing. Salary negotiable. - 


TAXATION ASSISTANTS c. £3,000 BIRMINGHAM 


’ A national firm with offices in Birmingham is seeking one personal 


and one corporate tax assistant. 


AUDIT SENIOR TO £3,500 BIRMINGHAM, 
Newly opened office based in Birmingham City Centre offers an 
unqualified senior the opportunity to gain broad audit and account- 
ancy experience. ` 


P.A. TO PARTNER TO £4,000 CLEVELAND 
Personality and ability to control staff is more important than 
qualifications to establish and run a small jobs department in this 
progressive, expanding practice. i 


TAX MANAGER £5,000+- . LEEDS 
A.C.A. who is good administrator, with several years’ experience 
of most aspects of personal and company taxation to be responsible 
to a tax partner’ for growing tax department of large City practice. 


NEWLY QUALIFIED A.C.A. £3,500 MANCHESTER 
Immediate responsibility for a range of auditing and prospects of 
partnership offered by developing, smaller, City-centre practice. 
Early appointment desirable. 


INTERNAL AUDITOR £4,000-+-Car MANCHESTER. 
International group offers young accountant challenging position 
plus early promotional prospects initially within their national audit 
team covering the North. 


RECENTLY QUALIFIED r. £4,000 CARDIFF 
An exceptional opportunity has arisen ‘for an A.C.A. with first- 
class examination record to specialise in corporate tax with an 
international firm. 


INCOMPLETE RECORDS TO £3,250 CARDIFF 
International practice can offer responsibility for. small clients’ 
department to senior unqualified accountant able to organise his/her 
own work schedules. 


_ 44 Temple Street, BIRMINGHAM. 021-643 6201 


49 King Street, MANCHESTER. 061-834. 9733 
9 East Parade, LEEDS. 0532 38384 

1 West Street, LEICESTER. 053324182 ` 
27 Windsor Place, CARDIFF. 0222-371446 








21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7934 TEMPORARY ASSIGNMENTS 
FS ta 


For jobs listed below contact permanent placement division, London Office. 





INDUSTRY AND 
COMMERCE 


WEST LONDON. — Accountant. 
£4,000-+car. consumer product inter- 
national Company seeks qualified 
acsountant aged 25-3), The job will 
involve preparation o" monthly man- 
agement information, ennual accounts, 
and the development o7 a computerised 
system and the supervision of a small 
accounts department. Good promotion 
prospects. — Ref. 9002. ` 7 
TS. — Internal Audit. Attractive 
salary, This post calls for an experi- 
enced internal auditcr, aged 25-35 
professionally qualified, with several 
years’ internal audit experience with 
tbe capability of supervising audit 
teams, — Ref. 9001. 
LONDON. ~ Assistant Accountant. c. 
£3,500+. For a commercial company 
who have a post involving the pre- 
panton of management accounts, 
udgets, and cash flow. Also to super- 
vise a computerised bought-ledger 
system. Four weeks’ aanval holiday. — 


ESSEX. — Financial Controller. c. 
£7,000 with excellent benefits. The job 
reports to the General Manager and 
cells for a Financial Controller of 
mature outlook witk technical skill 
involving commercial policy and oper- 
ations, Turnover £5 million with con- 
siderable growth potential. Qualified 
accountants are invited to apply who: 
have achieved success in a manufac- 
turing industry. — Ref. 9003. 
LONDON SW1. — Accountant, c. 
£4,500 p.a. Recently: qualified A.C.A./ 
A.C.C.A. or equivalent is called for to 
dzal with general accounting matters 
within the offices of one of the large oil 
companies: — Ref. 8999, d 
GLOUCESTER, — Caief Accountant. 
c. £5,000+. This is for an engineering 
group situated in pleasant surroundings 
who require qualifed A.C.A. or 
equivalent with experience in engineer- 


ing, accounting operations and com- 


pater applications. — Ref. 8987, ` 
LONDON NWI. - Financial Account- 
ant, £6,500/£7,000 according to ability 
and experience. This vacancy is with a 
rapidly expanding irternational con- 
Emmer product company who require 

-a young chartered accountant with at 
least 2 years’ experience in commerce 
cr industry. Age preferred 25-30, A 
knowledge of French or German 
would be a distinct asset but is not 
essential. The group is concerned with 
increasing its overseas operations and 
the Financial Accourtant will be con- 
cerned very much wth this aspect of 
the business. He will be a member of 
a small UK Head Office team reporting 
to the Financia] Controller. Involved 
will be the maintenance of financial 
records and accounts, preparation of 
monthly and statutory accounts, 
annual and S-year budget projections. 
Liaison with overseas subsidiaries and 
associates will. involve some travel both 
in the UK and abrcad, although not 
necessarily initially. An excellent oppor- 
tunity. — Ref. 8986. 


ETAXATION 


* LONDON. — Senior Company Tax, 
£6,000-£6,500. Appi cants need not be 
qualified but must be very well ex- 
perienced in corporation tax. For a 
medium-sized firm of accountants, — 


Ref. 3776. 
LONDON. — Personal Tax Assistants. 
£3,500-£4,500. ‘of CAs 


specialising in Lois Underwriters’ 
tax seeks applicants with appropriate 
experience. — Ref. £775, 


LONDON. — Tax Consultancy. To 
£8,500 p.s. A firm of financial advisers 
with an active taxation division seeks 
additional members of staff with a 
background of taxation experience 
enabling them to deal with a high level 
of personal, partnership and corporate 
taxation. = Ref. LIG, ' 
LONDON. - Personal Tax, c, £5,000. 
Applicants need not be qualified but 
must have approximately 10 years’ 
specialist personal tax experience 
enabling them to work with minimum 
supervision, Substantial and interesting 
clients, — Ref. 3754. 
LONDON, ~- Corporation Tax, £4,500, 
Recently qualified A.C. A.S who wish 
to specialise in taxation will find this 
firm offers good employment condi- 
tions and the opportunity to expand 
experience including overseas tax and 
tax advice, — Ref. 3754. 
WEST OF LONDON. — Taxation. 
£3,000-£4,000. Firm of chartered 
accountants seeks personal and/or 
company taxation staff. — Ref. 3748. 
LONDON, = We have a variety of 
personal tax vacancies too numerous to 
list, ranging in salaries from £3,000 to 
about £5,000 according to age and 
EE Qualifications unnecessary. 
~ Ref. d 
RICHMOND. - Personal Tax Assist- 
ant, £4,000+. An excellent oppor- 
tunity to join a firm of CAS in this 
leasant location. - Ref. 3725. 
RICHMOND. - Taxation Assistant. 
£3,000. A younger person is required 
for personal tax work, someone say, 
with 2-3 years’ experience. — Ref, 3725, 


PROFESSION 


WEST COUNTRY. ~ A young quali- 
fied chartered accountant is required 
with practical provincial experience to 
deal with smaller audits, Negotiable 
salary. — Ref. 2158. 

LONDON. — Audit Managers. To 
£7,500. Medium-sized firm of account- 
ants seeks applicants of management 
calibre. — Ref. 2157. i 
SURREY. ~ Audit Supervisor, £4,000- 
£5,000. A good opportunity to cut out 
commuting and join a good firm of 
accountants, ~ Ref, 2156. 
PROVINCES. - We have many 
vacancies in the provinces too numerous 
to mention and if you are seeking a 
change please consult us; we may be 
able to help. — Ref. LI, 


OVERSEAS 


GERMANY. — A consumer products 
company expanding its overseas 
` interests seeks a qualified accountant 
and the salary will be about DM 
70,000. Fluent German is essential. — 
Ref. 980. 
SOUTH AFRICA, — R10,000-12,000. 
Firm of chartered accountants in 
Johannesburg fs in need of qualified 
staff. Good opportunity and good 
conditions of employment with paid 
passage. Settling-in allowance, termin- 
ation bonus. — Ref. LIG. 


TRUST ACCOUNTS 


We have many vacancies for Trust 
Accounts including two at around 
£4,000 with a firm of chartered 
accountants and another post for a 
Trainee aged 18-21 who will be 
assisted with study leave and part-time 
day release, Salary for this latter post i3 
£2,000-£2,500 p.a. and it is a splendid 
opportunity to receive expert training 
in Trust Accounts ard study for 
A.C.C.A. — Ref. 238. i 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 





PROVINCIAL OFFICES: 45 Renfield Street, Glasgow. 041-221 3312. 65 New 
Street, Birmingham. 021-643 5242. 8 Queen Victoria Street, Reading. 0734 599839 
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CHIEF 
ACCOUNTANT 


Designate 


An exceptional opportunity arises for a qualified 
. accountant to join a major professional practice . 
(not accounting) in Cambridge with a view to 
succeeding the present Chief Accountant who is 
due to retire next year. The firm consists of ten 
partners with a staff of over 100 and is recognised 
as a leader in its field. The successful applicant 
will head up a department of twenty five and will 
have the opportunity to develop further the 
professional accounting, financial and consulting 
services provided for clients as well as assuming 
the senior financial role in the firm. This is a 
career appointment for the right person and the 
attainment of a status similar to that of a 
. practising partner is envisaged. 


Applications are invited from accountants in 
their early thirties who qualified in a professional 
accountancy office and who have had at least. 
three years’ post-qualification experience pre- 
ferably with a professional practice or in 
commerce. 


‘Salary negotiable around £6,000: Attractive 
fringe benefits. 


Brief bus comprehensive details of career and 
salary to date should be sent to: i 


The Executive Selection Division ~ MA598. 


Coopers & Lybrand ‘Associates Ltd., 
Management Consultants, 
Shelley House, Noble Street, London, EC2V 7DQ. 


Cambridge 





AUDIT SENIORS 


Rapidly expanding firm of Chartered Accountants with offices in 
the Thames Valley area requires two Qualified Accountants to act 
as personal assistants to the partners with the firm’s audit portfolio. 
Applicants must be: j 
Experienced in modern audit procedures. 4 
Ambitious and desirous of making a professional career within 
the firm. à 
Salary, based on experience, in the range of £4,000 to £4,500 p.a. 


Please reply in writing with full details of career to dat B 
EE yriting eer to date to Box ` 





. EAST ANGLIAN. GE 
CHARTERED ACCOUNTANTS. 
| require 

QUALIFIED CHARTERED ACCOUNTANT 


To act as Manager of rapidly expanding Audit Department of a 

National Firm using current techniques. Aged 27-30. Must have 

recent audit managerial experience. Previous experience with a 

Provincial Practice would be helpful. Initiative and ability will be 

rewarded by a Partnership within 5 years. 
Salary circa £5,500. Pension etc. 


Apply Box EA 25132. 
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4 PERSONAL TAX 
TAX SENIOR, WC1 £4,750-£5,500 
Opportunity for good Personal Tax 


Assistant to. advance with progressive, 
medium-sized firm. 


TAX ASSISTANT, W1 Circa £4,000 
If you are keen to make headway in the 
Personal Tax field, this small, friendly 
firm can offer excellent prospects. 


TAX SENIORS, EC1 Circa £5,000 
Our clients are situated very near to 
Liverpool Street station, and they re- 
quire two Tax Seniors. These posts 
would be very suitable for ex Tax Officer 
or ex Tax Officer (higher grade) with 
same professional office experience. 


TAX SENIOR, ECH 
Excellent opportunity for a 
Tax Senior tojoinan GE medium- 
sized firm. A little Company Tax ex- 
perience would be useful. 


TAX SENIOR, WC Circa £5,000 

Medium/large-sized firm in the Holborn 

a seek a first-class Personal Tax 
enior. ` $ 


TAX ASSISTANT, WC2 ~ 
£4,000-£4,500 


Good future prospects are assured by 
joining this large, go-ahead firm. - 


PERSONAL TAX JUNIOR 
GUILDFORD £ NEG 
Required by well-established firm of 


, “necessary, Schedule D knowledge useful 
_ but not essential. 


PERSONAL TAX ASSISTANT 
WEMBLEY £4,000 
Our clients seek someone who has had 
a few years’ professional office experi- 
ence. Must be able to work with 
minimum amount of supervision. . 


PERSONAL TAX ASSISTANT 

LIVERPOOL £3,000 + 
International firm seek person with good 
knowledge of personal tax either ex- 
profession or Tax Officer (higher grade). 


PERSONAL TAX ASSISTANT 
SALE, CHESHIRE _ -Circa £3,000 
Small, friendly firm of C.A.s seek 


ferably with professional office back- 
ground, 








243 Regent Street, London W1. 


_ £5,000+- 
first-class ` 


CAS, 2-3 years’ Revenue experience - 


experienced personal tax assistant, pre- ` 


Taxation & Audit Appointment Specialists. . 
Telephone: 01 437 6063 


COMPANY TAX 
COMPANY TAX SENIOR, EC2: 
£5,500+- 
Preferably qualified A.C.A./A.T.LI. is 
sought by medium/large-sized City firm. 
TAX SENIOR, W1 
This small firm require someone who 


has been specialising in Company Tax 


for a few years. 
TAX SENIOR, W1 £4,750--£5,000 
An interesting position exists with this 
medium-sized firm. Suitable for a lady/ 
gentleman seeking to make further 
progress. ` 
TAX SENIOR, ECH Circa £6,000 
Our clients, who are a large International 
City firm, can offer a rewarding position. 
to an A.C.A. with 2-3 years Company 
Tax specialisation. 
NEWLY QUALIFIED, BCL 
Circa £4,000 
An International firm in the City seek a 
newly ` qualified person wishing to 
specialise in taxation. 
ASSISTANT MANAGER, EC4 
_ £5,500--£6,000 
The Company Tax Manager of a 
medium/large City firm needs an able 
assistant who has had a few years’ 
experience ins this field. 
TAX ASSISTANT/ST ALBANS 
£3,000-£4,000 
A.C.A. is required by young, progressive 
firm. Good tax knowledge essential. 
Partnership prospects exist for right 
person. 
TAX GE 


Large International firm require Ge C.A./ 
ACC, A. with at least 18 months- 
2 years’ post-qualification experience. 


TRUST STAFF 


` TRUST ASSISTANT, EC4 
Circa £4,000 i 


Medium/large firm with a small Trust 
Department seeks a person with at least 
2-3 years’ trust accounting experience. 
TRUST ACCOUNTANT, EC2 

Circa £4,500 
Our clients are a large International firm 
who require a lady/gentleman for their 
substantial Trust Department. 
TRUST SENIOR, EC2 Circa £4,500 
This medium-sized firm are seeking 
someone with good experience of Trust 
Accounts. Able to handle their own port- 
folio of cases. 





PROVINCIAL VACANCIES 


£4,500-+ . 


` SOUTHAMPTON 


AUDIT 
P.A. TO PARTNER, W1 Circa 56, 900 
A.C.A. with at least 2-3 years’ post- 
qualification experience is sought by go- 
ahead firm. Definite partnership pros- 
pects. . 
SENIOR, W1 Circa £4,000 
Small/medium-sized firm in Baker Street 
area seek someone, 35-45, with several 
years’ auditing experience. 
AUDIT SUPERVISOR, EC4 
Circa £5,000 

Our clients, who are a rapidly expanding 
medium-sized firm require an A.C.A./ 
A.C.C.A, with 2-3 years’ post-qualifi- 
cation experience, 
RECENTLY QUALIFIED, W1 

£4,000-£4,200 
This small but very well-established firm 
can offer an interesting post to a recently 
qualified A.C.A. who seeks wie ex- 
perience. 
AUDIT SENIOR, EC4 £4,250+ 
An interesting and rewarding future is 
assured for the young, recently qualified 
Peron who joins this substantial City 


SENIOR, W1 £5,000 
A three-partner firm of Chartered 
Accountants in the immediate vicinity 
of Oxford Circus seek an A.C.A. who 
wishes to dèal with small audits and who 
has good experience of company 
taxation. 
SENIOR, WC1 ` £4,500-£5,000 
A first-class Senior, not necessarily 
qualified, is sought to deal with a wide 
variety of auditing and taxation by this 
small, friendly firm. 
SEMI-SENIOR/LIVERPOOL 
` £2,500-£2,700 

Required by-small friendly firm. Good 
audit and tax knowledge necessary. 
P.A. TO PARTNER ; 
Circa £4,500 
Qualified person is sought by small, 
well-established firm. Few years’ pro- 
vincial practice experience necessary. 
AUDIT SENIOR/EASTBOURNE 

Circa £4,000 
Medium-sized firm seek A.C.A. Good 
auditing and taxation knowledge — also 
supervisory experience necessary. 
SENIOR/MIDDLESBROUGH 

Circa £3,500 
Qualified or part-qualified person re- 
quired by small, friendly firm. Good 
prospects for right person. 


, Our register continues to bulge with vacancies for all levels of tax and audit 





‘staff. There are now more opportunities than ever in most Cities and Towns. 
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GABRIEL DUFFY 21 Ansdoi stroet 
(CONSULTANCY) ` "'Zerse 


ACCOUNTANCY 
PARTNER DESIGNATE. WEST END To £7,000, 
Excellent Geht: for A.C.A., to age 31, in small, flourishing Practice; 
AUDIT MANAGER. WEST END DN £6,000 
Age 32-45. Qualified or unqualified experienced person. 
COMPANY SECRETARIAL/OFFICE ADMIN. £5 0004+ 
AC.J.S., or person familiar with company secretarial duties In the protests 
SENIOR. CITY To £5,000 
Young, qualified A C.A. for progressive medium-size firm. “4 
INSOLVENCY 5 £AAE 
Top salary for experienced specialist in international firm. ' 
TRUST SENIOR £4,750 
Excellent conditions and future prospects in leading City Practice. 
MANAGEMENT SERVICES £4,500 -+ 
Opportunity for A.C.A. seeking chango from auditing or general practice, 
AUDIT MANAGER, WEST EN To £6,500 
Age 26-35. A.C.A. experienced in eier auditing techniques, 
SEMI-SENIOR £3,000 


Finalist/Semi-Finalise; possibly transferee, Small West End firm. 


RECRUITMENT AND TRAINING OFFICER WEST LONDON 
Salary negotiable from £6,000 in line with capability and aaa H 
SENIOR OLCHESTER 
Qualified, qualifying, or unqualified experienced. 
SENIOR 


Qualified or unqualified experienced; audit and accounts, little tax. 
ASSISTANT ACCOUNTANT WEMBLEY 
ae ern Ce C.A, as P. A. to Chlef Accountant. £4,500-£5,000. 

BRIGHTON 


a oor opporeunities in local office of expanding National firm. 
OTHER OPENINGS INCLUDE: 

DOVER, STAINES, RICHMOND, WOKING, REDHILL, GUILDFORD, NORWICH, 
BRISTOL, READING, SHREWSBURY, EXETER, ROCHESTER, CHISWICK, 
CAMBRIDGE, WATFORD, EDINBURGH, BIRMINGHAM, MANCHESTER, 
NORTHAMPTON. ' g i 


ACA, ` SINGAPORE 
Singaporean as Senior/Supervisor in office of leading International. 





SENIOR AND MANAGER LISBON’ 


Fluercy in Ch Gei) but not essential. 
OPENINGS ALSO 
ete ISLES, GIBRALTAR, BERMUDA, MIDDLE EAST, CARIBBEAN, SOUTH 


rrspweg 


Telephone or write for further particulars, 









GDC - KENSINGTON - 01-937 9521 





PARIS 


Recently Qualified £6,000 
mn (e FER mem em 


Our associates, an independent French 
practice, wish to appoint an experienced 
qualified accountant to join the Paris 
office. 
Thisis a good opportunity to gain first- 
hand experience of industrial and ` 
commercial business methods in France 
while dealing with national, U.K. and 
other international clients. 
Ideally, cancidates will have gained 
experience cf international auditing and 
accounting methods with a medium or 
large U.K. or European practice. Fluent 
ornear to fluent French willbe necessary. 
A flatis available in the centre of Paris. 
Selected appticants will be invited to 
visit the offices in Paris to meet the 
Partners and discuss the opportunities 
and career prcspectsin this stimulating ` 
European environment. 
For further details, write to: 

Colin P. David, 

_ Spicerand Pegler 
` Chartered Accountants, 

St.Mary Axe House, 

56/60, St.Mary Axe, 

London EC3A8BJ. ` 





DUNSTABLE - 










PUBLIC PRACTICE 


heater ACCOUNTANT 


CORPORATE ACCOU NTANT ` 

CITY i to £4,000 
Several experlenced unqualifi ed Seniore needed ungently by 
a large well-known firm. 

SENIOR ~ WC1 to £4,250 


A.C.A. with experience of modern audit techniques and 
procedures for a- large and diverse practice. 


COMMERCE 


_ ACCOUNTANT -W1 c. £8,000 
A multi-million pound Group seeks an A.C.A./A.C.C.A, to 


control the total accounting function. Some manufacturing 
experience and a knowledge of financial markets and taxation 
would be of considerable advantage. 


OVERSEAS 


' 
PUBLIC PRACTICE AND COMMERCE 


We have a number of overseas clients who are seeking young 
A.C.A.s. Especially active are interesting assignments in 
Western Europe, Canada and South Africa. 


Fuller details and application forms. from Robert Williams. 


Barton 
Accountancy 
Recruitment 


80 Chancery Lane , 
London WC2 
01-405 1431 (24 hours) 









Audit 
managers 


london - to £7,500 ` 


Neville Russell & Co., 
require progressive qualified accountants 
with sound professional experience at 
manager level, to handle interesting 
portfolios of clients. 
Good personality and the ability: 
to take responsibility are 
regarded as essential. 


Contact Ray Turner, 


30 Aber Lane, Bishopsgate, 
London EI ZU. 


Si 
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PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC, - 01-248 2662. 
ACCOUNTANTS OFFICE in Harrow has 
vacancies for experienced audit staff. Full- 
and/or part time applications considered, — 
Box AO 5 

ACC OUNTANT, QUALIFIED, specialising 
in incomplete records and personal taxation 
required by sole practitioner to manage new 
office in coastal town between Bournemouth 
and Southampton. Separate bungalow 
accommodation available, Prospects of 
Partnership for right applicant. Commencing 
‘salary by arrangement. Please apply in 
writing, stating age, SE and present 


interests, — Box AQ 5 

ACCOUNTANTS in’ LONDON require 
experienced audit clerks with good experi- 
ence in taxation, Good wages for the right 
person., No age limit, — Please apply to Box 


- AT 7284, 

ACCOUNTANTS REQUIRED for pro-. 
fession and commerce in London, South-east 
and West Country. ~ Please phone Executive 
Selections 01-623 6150, or call at Monument 
Station Buildings, 53-54, King William 
Street, London EC4. West country applicants ~ 
may phone Bath, 4811 or 28828, Individual 

. attention guaranteed, 


ARTICLED/CERTIFIED STUDENTS 


A rapidly expanding West End firm of- 
Chartered Accountants have vacancies 
for duor and semi-senior clerks 
including transferees, preferably with 
experience in the profession, We are 
able to offer a wide range of client 
experience, progressive salaries and 
excellent future. prospects. ` If this 
interests you please forward details of 
your career to date to: , 7 


B. SINGER, F.C.A. 
SHULMAN & PARTNERS 


43 WELBECK STREET 
LONDON W1 





ASSISTANT TO TAX AND 
TRUST PARTNER 


Experience essential in both trust and 
personal taxation, Able to, work with , 
minimum supervision. £3,500 negotiable. 
Pension scheme and luncheon vouchers, 

~ Ring Mrs Shaw 01-242 1451. 


: A TAXATION ASSISTANT with experience 
` of personal taxation required by chartered 
accountants. ~ Please write to Ramsden 
Son & Payne, Birstall House, 6 Bourbon: 
Street, Aylesbury HP20 2RR. 


AUDIT/ADMINISTRATIVE 
MANAGER LONDON W1 


A vigorously expanding four-partner 
firm. of Chartered Accountants are 
seeking an Administrative Manager 
whose professional and commercial 
experience will enable him/her to fully 
control the administration of all aspects 
of workflow within the practice and 
develop suitable information and control 
systems to aid the projected future ex- 
pansion of the practice. 


Experience in the management of staff 
and operation of control systems is 
essential and familiarity with all aspects 
of the preparation of accounts, audits 
and taxation matters is important. 


Salary, ete., will be dependent on age, : 
experience, qualifications, etc. 
Please write with full career details to: 
Staff Partner 
Shulman E Partuers 
43 Welbeck Street, London W1 







AUDIT ASSISTANTS 


ve vacancies for semi-senior 
s who wish to broaden their 
by joining an expanding three- 
firm of chartered accountants 
offer an interesting and varied 
experience. Working conditions. 






Fast two a years’ professional 
should apply by telephoning 
on 01-353 9926, 


AUDIT MANAGER 


This 19-partner firm of Chartered 
Accountants requires a qualified 
manager for a group of audits of 
various sizes including public 
ccmpanies, Although there is a 
separate tax department a work- 
ing knowledge of corporation tax 
is desired. 





Se Si 
TELEPHONS FOR Kurt ACTION 


| 01.794 03 0202 | 


AUDIT SEMI-SENIOR/SENIOR CLERK 
(in 20s) for Walthamstow accountants. 
Experienced incomplete records and small 
audits. About £3,000. — Practitioners Services 
Bureau, 6 Clements Road, Ilford, Essex 
oe Helen 

BLESSED- ALLABY LTO provides a 
perscnal service to help find your next 
appointment. ~ 40 Great Merlborough 
Street, London W1 (01-734 3466), 
BRIGHTON CHARTERED ACCOUNT- 
ANTS require senior either part-qualified or 
well-experienced, Persons seeking a return to 





21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 


(CONSULTANCY) —_ 01-837 9821 
t TAXATION 

COMPANY TAX SENIOR, CITY £6,000 

Virtually autonomous cone over own allocation in medium-size Practica. 

PERSONAL TAX SENIOR To £5,000 

Medium-sized firm near Liverpool Street. 

TAX MANAGER. HOLBORN AREA e £6,000 

Mostly Company Tax. Sat artnership prospects. 

PERSONAL TAX. HOL ORN £5,000 


Mature person, age 35-50. Get tax on clients resident abroad, 


CAPITAL TRANSFER TAX £5,000 
Opportunity for concentrated specialisation In leading international firm. 
PERSONAL AND COMPANY TAX £4,500 


Full training given on Company Tax work if necessary. 
ERSONAL TAX £4,250 +- 
Suit keen young A.T.LI. student with minimum 2 years’ experience In the Profession. 


. PERSONAL TAX. CITY KO 


First-race and rapidly growing firm; benefits include non-contributory penston. 
U.S. TAX. WEST END £5,000-+- 
Expertenced i in tax of U.S, cleans Gregariousness an advantage. 


A.C.A. FOR COMPANY T To £5,000 
Newly or recently qualified A.C.A. wishing to specialise. 
A.C.A, PERSONAL TAX £6,000 
Excéllent post in International firm. DW 

PARTNER DESIGNATE S OXFORD 


Young A.C.A., initially as Manager, for Practica consolidating the tax function. 


c. £6,000. 
PARTNER DESIGNATE SUSSEX 
Opportunity to assume key role in decentralised department of large City firm. 


PERSONAL TAX STAINES 
kondan salary, in small, friendly, expanding, local firm. 
AND TRUSTS, FINCHLEY 


AX A 
H .750~£6,250 (AAE). AC, A. or person experienced in Accounts. 
TAX RICHMOND 


London salaries to £5,500 for appearence of mainly Personal Tax. 
OTHER URGENT VACANCIES IN: 


. WOKING, BIRMINGHAM, PORTSMOUTH, BRIGHTON, CAMBRIDGE, THORN- 


TON HEATH, READING, SLOUGH, NORWICH, BRISTOL, HARROW, BATH, 
WOFYERHAMPTON, CROYDON, NORTHAMPTON, EDINBURGH, LEEDS, 





ner 


Telephone or write for further particulars. 


‘ants have vacancies for all grades of audit 





the profession also considered. — Contact 
Wessex Consultants, 2 Peter sue Yeovil, 
Somerset. Telephone Yeovil 2518 


“GDC KENSINGTON - 01-937 9521 





CANTERBURY 


‘Experienced tax senior required by~ 
Canterbury office of London chartered 
accountants, Part-time basis preferred, 
ed by negotiation. — Write Box CH 





CAN YOU HANDLE personal tax work at 

a senior tevel, dealing directly with'clients and f 

the Revenue? If so, why not join our flourish- 

ing West End tax department? We can offer H 
you interesting, varied work at a good salary. 

— Please apply to Box CY 5612. 

CENTRAL LONDON chartered account- 


Í head 
Qualified Accountancy Vacancies 


Salary range £3,000— £6,500 p.a. 
Tel. 01-486 4041 


staff, Opportunities for those with initiative 
and willingness to accept responsibility, — 
Box CL 6133... 








Free Lists of Vacancies 
_ Salaries £1,400 to £7000+: 


You can receive one of our lists of new vacancies for accountants simply by EE or 
‘writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
; please quote the appropriate reference number when you contact us. 





Senior Vacancies Commerce & Industry ` The Profession 
Ref. SA50 Ref. MAroo Ref. PAroo 
Over fifty posts offering One hundred vacancies from One hundred posts of all 
salaries over £5,000 in £3,500 — £5,500 grades in the profession 
commerce, industry Ref. O.A50 in Britain and 
and the profession in Over fifty jobs for part- overseas offering salaries- 
the U.K. and abroad. qualified accountants to £4,000 to £7,000-+- 
; ù h d ‘ S R Sro Keys House 

5 oorgate 
Richard Owen Associates Ee y 
` OH „which aade thi ba for hundreds of elephone: 01-638 
KE ee sls RE (24 badk answering service). 
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CENTRAL LONDON chartered accountants 
require qualified accountant as personal 
assistant in a three-partner general practice. 
First-class relevant experience! offered to 
obtein a practising certificate. Good oppor- 
tunity for future for right person. Com- 
mensurate salary, etc. — Please telephone 
Mr Cerner, 387-1636, : 
CERTIFIED ACCOUNTANTS seeking pro- 
fessional office opportunities in Cambridge, 
Coruwall, Hampshire, Home Counties, 
Norfolk and Oxford, ~ Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset, 
Telephone Yeovil 25183. 
CHARTERED ACCOUNTANTS in pleasant 
resort town of Rhyl require young qualified 
assistant. Good starting salary and prospects 
for person with sound all-round experience, ~ 
Apply te Box CA 5556. 
C TERED ACCOUNTANTS require 
ersonal assistant to partner, to be respons» 
ible for own block of jobs. The successful 
applicant would be worsing in a similar 
professional firm, witk experience of 
taxation and incompleze records, and 
would be looking for better career prospects. 
~ Telephone Shepton Mallett 2666. 

R ACCOUNTANTS, LON- 
DON wi, — Medium-sized firm requires 
senior clerk not necessarily qualified by 
examiration but with experience of mixed 
practice and modern auditing techniques, 

ension scheme. Salary according to 
experience, — Box CA 5638. 
CORNWALL APPOINTMENTS for seniors 
in SW. Cornwall and Mid-Cornwall. Ex- 
perience in rural practice an advantage. 
Those contemplating return to the profession 
also considered. — Contact Wessex Con- 
sultants, 2° Peter Street, Yeovil, Somerset. 
Telephcne Yeoyil 25183. 
CROYDON, ~ Small but progressive firm of 
certified accountants require senior to assist 
principal. Qualifications not essential but 
must have good all-round experience. Salary 
negotiable. — Please write with brief par- 
ticulars to Box CS 5593. 
DUNSTABLE ACCOUNTANTS require a 
senior eudit clerk. Applicants should be 
experienced in incomplete record cases and 
private company accounts. Salary subject_to 
negotiation, — Apply W. H. French & Co, 
21 Cardiff Road, Luton, Beds, Telephone 
Luton 23272, 
GLOUCESTERSHIRE. ~ Recently qualified 
chartered accountant required for interesting 
post in busy professional office, Varied work, 
non-contributory pension scheme, Good 
prospects of advancement for right person. 

alary by negotiation, — Apply to D. J. 
Maughfling, Little & Co, 27 Brunswick 
Square, Gloucester. Telephone 20920. 
GLOS/SOM/DEVON. qualified assistants 
(partnership: prospects), newly qualified and 
part-quali‘ied vacancies, with excellent for» 
ward-looking practices, urgently need filling. 
~ Please ring Bristol 45085 — A. B. Executive, 
York House, Bristol BS1 3LQ. 
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GWENT COUNTRY TOWN ACCOUNT- 
ANTS have vacancy for two seniors as DA. 
to partners, Suitable for newly qualified or 
finalists, alternatively, well experienced 
person considered. ` — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somersét, 
Telephone Yeovil 25183, 





ILFORD CHARTERED ACCOUNT- 
ANTS require semi-senior/senior ac 
counts clerk to assist two partners. Must 
be experienced in incomplete records and 
able to prepare final accounts of private 
limited companies, partnerships and 
sole traders with a working knowledge 
of taxation. Salary negotiable. — Phone 
01-478 6076. 


LONDON (MAYFAIR) ACCOUNTANTS 
require senior tax assistant and senior audit 
assistant, Top salaries. Subcontractors con- 
sidered. — Telephone 493 9519 or 493 9549, 
LUTON, — R. K. Fryer & Co, 20 Cardiff 
,Road, require experienced, qualified and 
unqualified seniors at their Luton office and 
associated offices in Hitchin. ~ Please write 
with details. 
MAIDENHEAD. ~ A.C.C.A. or A.C.A. 
required by rapidly expanding firm. Appli- 
cants should be well versed in incomplete 
records and taxation and should be adaptable. 
Partnership will be offered to a suitable 
applicant after twelve months’ probationary 
period. ~ Please send full personal and pro- 
fessional details to; A. J. Ramage-Gibson, 
B.SC., F.C.C.A., 40/42 High Street, Maiden- 
head, Berks. 

PERSONAL AND COMPANY tax seniors 
required by large City firm of chartered 
accountants. Commencing salary around 
£5,000 per annum, ~ Please phone Executive 
Selections, 01-623 6150 for an appointment. 
SEMI-SENIOR ASSISTANT to accornt- 
ants required. — Phone Mr Chester, North- 
wood 27555. - i 


SHEFFIELD 

National- firm of Chartered Accountants 
have vacancies in their Sheffield office 
for qualified Chartered Accountants. 
Excellent experience of modern auditing 
techniques. First-class training arrange- 
ments, Salary to £3,500 depending on 
experience, ~ Box SN 7261. 


SIDCUP PRACTICE requires senior to 
assist partners. P.E. I level preferred, 
must ve experience of incomplete 
records and small companies and be 
willing to acquire knowledge of practical 
taxation. Transfer of articles can be 
arranged. Planned expansion means good 
prospects. Salary a.a.e. — Box SP 7273. 


` TAXATION 


SMALL BUT EXPANDING City chartered 
accountants require chartered or certified 
accountant as assistant to partners, Salary 
circa £4,000 p.a. We are ideally looking for 
a person who has partnership potential. — 
Box SB 5537. 

SMALL EXPANDING NW. London C.A.s 
require experienced person to act as P.A. to 
the partners and deal with general-practice 
matters. Salary up to £5,000 per annum with 
excellent prospects. ~ Send full details to 
Box SE 5565, 


` SOUTH LONDON 


Chartered Accountants, South-east 
London, require qualified or experienced 
seniors. Experience of incomplete 
records, able to work on own initiative. 
Salary commensurate with experience 
and ability. — Please apply with brief 
particulars to Box SL 7253. 


SUSSEX "` 
CHARTERED ACCOUNTANTS 
Senior required to take responsibility for 
a wide variety of clients, We are looking 
for a person with experience and initia- 
tive who will have direct client contact 
end assist partners, Housing may be 
available. ~ Apply in writing to Mr 
L. A. D. Giles, 39 High Street, Crawley. 





ASSISTANT required _by 
chartered accountants in Southwark Bridge 
Road. Small firm in pleasant modern offices 
seeks person who can deal with personal tax 


on their own initiative. Some book-keeping ` 


would be an advantage, Hours by arrange-~ 
ment. Good salary according to experience. 
= Tel. 01-407 7752. i 


SOUTHAMPTON 


Chartered Accountants (four 












partners) require Personal 
Assistant. Would probably 
suit person out of articles. or 
Part II finalist. Realistic salary 
and study leave available if 
-required. — Box SC 25175. 


Management Accountant for Industry 


Hayes, Middlesex 


up to £6,500 


Our client, a major manufacturer of plastics for the building industry (current turnover £24 million ~ £28 
million next year has a vacancy for the position of Management Accountant. 

The ideal candidate will be a young qualified accountant, preferably chartered, with a minimum of two 
years’ post-qualification experience, interest in and/or relevant experience of management accounting. 


He or she will assume responsibility 


Price Commission work. The prospects and fringe benefits are excellent. 
Job Ref: 19044/A Mrs Indira Brown. 


Trust Tax 
London WC2 


for monthly management information, budgetary control, planning and 


up to £7,000 


Our client, a small profitable firm of accountants, specializing in private companies, individuals and partner- 
ships are looking for someone to run their growing trusts department. Reporting directly to the partners he 
or she will be responsible for detailed provisions of trust work — ranging from £5,000 to £2 million, and will 
also deal with tax planning and executorships. The right person will be young, preferably a qualified A.T.LI. 


with a genuine interest in problem solvin 


Ref. 19045/A Mrs Indira Brown, 


Hoggett Bowérs 
6& Partners Ltd 


g in the light of new legislation. The prospects are good. ` 


Please write or telephone in canfidence for personal 
history form and quoting the appropriate reference 
to Mrs Indira Brown: 

Executive Search opd Selection Consultants 
Sutherland House, 5-6 Argyll Street 

London W1E GEZ Tel. 01-734 6352. 


Offices also in Birmingham, Bristol, Glasgow, Leeds, Manchester, Newcastle, Sheffield, Melbourne and Sydney. 





TAX SPECIALISTS required for profession 
and commerce in London, South-east and 
West Country. — Please phone Executive 
Selections, 01-623 6150, or call at Monument 
Station Buildings, 53-54 King William Street, 
London EC4, West Country applicants may 
phone Bath 4811 or 28828, Individual 
attention guaranteed, 
WEST COUNTRY chartered accountants 
require an accounts assistant, probably part 
qualified, at their Exeter office. Recent 
experience in a professional office is essential. 
~ Please write, in confidence, with full details, 
_to Staff Partner, Francis S. Clark & Co, 31 
St David’s Hill, Exeter. 
WEST, COUNTRY CHARTERED AC- 
COUNTANTS have vacancy in their coastal 
town practice for senior with good experience 
of small private company accounts and ro- 
lated tax. Also personal tax assistant with. 
two years’ experience. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
e Yeovil 25183. 
WEST: END CHARTERED ACCOUNT- 
ANTS require capable senior — qualified/ 
unqualified — experienced in incomplete 
records, taxation and company audits, and 
able to deal direct with clients. Salary nego- 
tiable up to £4,500, — Box WE 5641. 





WEST SUSSEX 


Certified Accountants require a qualified 
senior to take charge of a block of audits 
and accounts in rapidly expanding 
practice, Salary negotiable in region of 
£4,500 p.a. with partnership prospects 
` for suitable applicant. — Box WS 7268. 


WOODFORD GREEN ACCOUNTANTS 
require senior as manager, Applicant must 
have good general experience in all aspects 
of a smali- to medium-size practice. Early 
partnership prospects for suitably qualified 
erson, ~ Please write Hasler &Co, 206 High 
oad, Woodford Green, Essex IG8 9EF, 
YOUNG ACCOUNT. , not necessarily 
qualified, required for insolvency department. 
Experience preferable, but training given to the 
right person, ~ Apply Rabjohns, Leopard & 
Co, Worcester WEI 2LB. 
YOUNG CHARTERED ACCOUNTANT 
with vitality, drive and experience since 
qualifying, required by old-established firm 
now expanding rapidly. SE Rabjohns, 
Leopard & Co, Worcester 1 2LB. 





` 


, WOKING 
PERSONAL TAX DEPARTMENT 


CITY: CHARTERED ACCOUNT- 
ANTS have vacancies for personal 
taxation assistants of all grades in their 
Woking office. Hours by arrangement, 
Salary according to age and experience, 
Apply staff manager, SMALLFIELD . 
RAWLINS & CO, 116-126 Cannon 
Street, London EC4N 6BA. Telephone 
" 01-623 7051. 
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TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: 
Pembroke, F.c.A., 01-236 0011. 


Midlands and West: Carol Kingscott, 
021-236 5513. 


Mark 


U.K. GRADUATES: We offer à wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 


ED CLERKS 
in medium-size firm of West End chartered 
accountants offering very varied experience. 
Responsibility encouraged and progressive 
salaries during articles, ~ Please write giving 
full details to Box VF 5640. ` 
WEST END CHARTERED ACCOUNT- 
ANTS, — Five-partner firm bave vacancies 
for junior and semi-senior audit clerks, 
articled cletks and transferees. ~ Apply with 
full details to Box WE 5643, 
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` COMMERCE AND INDUSTRY 








ASSISTANT TO THE FINANCE DIRECTOR 


A leading business publishing company secks a qualified accountant aged 25-35 
to assist the Finance Director. 


It is an interesting position with a progressive company with U.K. and overseas 
interests, d 


Preferably he/she should have gained company secretarial experience with a public 
company and have a good knowledge of legal matters, including drafting, taxation, 
pensions and financial matters in general. 


Salary is negotiable around £5,000 p.a, 


‘Please send full details to P. J. Ransome, Finance Director, IPC Business Press 
Ltd, Surrey House, 1 Throwley Way, Sutton, Surrey SM1 4QQ. 


Chartered Accountant 
, c. £5,000 


A rapidly expanding Company in the fields of Marketing, Merchandising and 


Sales Promotion require a Chief Accountant whose responsibilities will include 
the normal routine accounting and preparation of monthly management accounts, 


Previous experience in this type of business is not essential but the applicant 
should have a thorough knowledge of accounting, the ability to deal with people 
and problems, and good common sense. 


The successful applicant may expect a sound future with a first-class financial 
_ toward, Location is in London. -Apply Box CA 25133, 


. It is their job to find the facts behind the figures in. 
bankruptcies and in companies which have been 
compulsorily wound up. 


investigator, some of the skills of a lawyer, the 


The work involves building up complete financial 
is of a truly original nature —a far cry from routine 
as an expert witness, and perhaps even run 


businesses, especially where farming, livestock, or 
other continuous operations are involved. 











Making a career in 
Accountancy? 
` Why confine yourself to figures? 


Insolvency Examiners with the Department of Trade 
handle much more than ordinary accountancy work. 


Join us as an Examiner and you will learn to combine 
your knowledge of accountancy with the tenacity.ofan Salary and prospects Starting salary up to £4445 


abilities of a manager and the insight ofa psychologist. promotion anda salary rising to over £5450. Further 


pictures from incomplete and often flimsy evidence and rates quoted. Non-contributory pension scheme. 


auditing. You'll interview people, may appear incourt For further details and an application form (to be 


Qualifications Much of an Examiner’s special skill can (answering service operates outside office hours) or 
only be acquired by doing the job. But you can start 
as an Examiner if you are partly qualified with the ICA. 








ACCOUNTANT ` 


Our client, a smali private company undergoing rapid expansion, has now reached 
the position where a qualified accountant with at least five years’ post-qualification 
experience (not necessarily in commerce) is required to take charge of all accountancy 
and finance functions, 


. The salary of £5,000-+- is intended to suit applicants (male or female) who will 
combine expertise with authority, drive and responsibility, and who will wish ‘to 
make a long-term contribution to the company’s prospects for growth in the field of 
international transport. ' 


e 





It is envisaged that the successful candidate will be promoted to director after a 
suitable trial period. R é 


Please write with full details to Mr A. Q. London of Whittaker London & Co, 
Chartered Accountants, 2 Vinzent Street, Marsham Court, London SW1P ALR, 






ACCOUNTANT/COMPANY SECRETARY 

souet by family proup or companies Based in, 

south-east London. Position would suit | . : 
CCA. ACMA. BOOK-KEEPER 























with all aspects of account and budget pre Required for large electrical! Company 
paration, cost control and s super- ; 

vision together with routine company sece = London SWI aret fal set of books 
Werer work. Salary negotiable circa £4,000, to trial balance. Experience in industry 
~ Please apply in writing giving persona j; ; R 
history to M. C. Drury, F.c.a., 15 Mill Close, of a least 2 years essential, Salary 
Wokingham, Berkshire. negotiable circa £3,000. ~ Mr M 
ACCOUNTANT, QUALIFIED, under 30, Plawner 01-553 3117. 


financial data. Around £5,000, — Practitioners 
Services Bureau, 6 Clements Road, Jiford, 


Essex (01-553 2184), INTERNATIONAL PROFESSIONAL 


:ı A GRADUATE. qualified accountant FIRM requires ASSISTANT AC. 
required for appointment in London to COUNTANT with experience in pre 


specialise in taxation. Unique and varied H SEN 

experience available. Luncheon vouchers paration of final Kee and ge 

and pension scheme. — Box AG 7265, ment accounting. Commencing salary uy 
` to £4,000 p.a. + Luncheon Vouchers 


ASSISTANT ACCOUNTANT (TRUSTS) 4 weeks’ holiday, ~ Please reply ir 

















SE Corporation in West Bid saute writing with full details of relevan 
an istant Accountant experienced in H k ` 

the preparation of Trust Accounts, and experience to: The Secretary, Shanklanc 
omer Accountancy functions relative to Cox Partnership, 16 Bedford Square 
a Trustee artment, Salary aroun 

£3,800 with benefits. — Box AA 7280. EE 











or ACCA, fully qualified with the ICSA, a graduate or _ 
HND holder in Business Studies, or a graduate in 
Economics, Law or Commerce. You must, of course, 
also have knowledge and experience in the preparation 
of accounts. : 


Age at least 20 and preferably under 40. 


according to age and experience; you can expect 


promotions can take you to over £9000. Inner London 


returned by 29 Jurie 1976), write to Civil Service 
Commission, Alencon Link, Basingstoke, Hants 
RG21 1JB, or telephone Basingstoke (0256) 68551 


London 01-839 1992 (24 hour answering service). 
Please quote E(A) 328/3 
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P.A.Y.EJACCOUNTS CLERK (male or 
female), with book-keeping experience to 
trial balance for interesting position in the 
“modern offices of Accurist Watches Ltd at 
44 Baker Street, London Wi. Good salary 
for suitable applicant. Pension scheme. Staff 
discount, ~ Phone Miss Lewis 01-486 5763. 
TRUST ADMINISTRATION. — Solicitors 
and “accountants require trust assistants or 
managers with experience of trusts; salaries 
£3,750 to £5,500 p.a. — In confidence apply: 
Consultant, Strand Business Agencies, 46-47 
London Wall, London EC2 (Tel. 01-588 
5038). 


FINANCIAL CONTROLLER 


We aré a London firm of chartered 
accountants requiring an ambitious 
accountant to control the financial func- 
tions of a major client. This position will 
provide excellent experience and career 
prospects for a newly qualified account- 
ant, finalist or experienced senior, The 
successful applicant will be based at our 
client's Hayes, Middlesex offices, but will 
occasionally commute to our offices in 
North London. Apply giving details of 
experience, present salary and age, to 
Box FC 7286, 











- OFFICIAL APPOINTMENTS 








NORTH WEST REGIONAL HEALTH AUTHORITY 
REGIONAL TREASURER’S DEPARTMENT E 


The Authority has the following two vacancies in Ze Regional Treasurer's . 


Department: 


(1) Internal Auditor Ref. 1265/1D 
Principal Administrative Grade 


£4,008-£4,983 per annum plus £6 per week flat rate increase 


OVERSEAS 


f 


GROUP ACCOUNTANT 


This post carries responsibility for the day-to-day running of the Internal 
Audit Section and offers the opportunity to enthusiastic, career-minded 
accountants to obtain wide experience of all aspects of accountancy and financial 
administration within the Health Service. 


(2) General Accountancy Assistant Ref, 1265/2D 
General Administrative Grade S 
£2,691-£3,534 per annum plus £6 per week flat rate increase 


For this post we need an accountancy assistant to play an increasingly important 
and satisfying part in developing and applying accounting concepts in the manage- 

> ment of resources used in health care fields. The post is particularly suitable 
for a keen, ambitious person who has commenced a professional accountancy 
career and wishes to gain practical experience in financial, administration. 
Interchangeability with other similar graded posts within the Department in the 
interests of career development is encouraged, and financial assistance given.to 
the study for professional qualifications. ` 


Application forms and job descriptions can be obtained from the Regional 


MALAWI 


Qualified accountant urgently required by expanding 
commercial group of companies in Malawi; 2}-3-year 
contract, attractive salary and 25% tax-frée gratuity 
on completion. — Send full curriculum vitae and phone 
01-686 8128 for interview. Brownjohn and Howard 


(Exports) Ltd, 44 Wellesley Road, Croydon CR9 3PU. ` 


A 


Two years in Zambia 
c. £7,000* + Substantial Benefits 


Recently qualified accountants are required for two year contracts 
in Zambia. 

The International accounting experience gained in Zambia can be 

most valuable in enhancing progress and seniority within the firm. 

he. Country itself has a ‘South of France’ climate with excellent 

‘social end recreational facilities. 

Important benefits include free accommodation a settling-in allow- 
ance, paid return air fare and 5 weeks annual holiday. 

* Taking into account terminal gratuity of 25% - the capital accumu- 
lation by accountants during this time can be excellent. 


For further details, please write to: 


ZN 


SE 
David F. Pratten SW 34 Farringdon Street, 
Deloitte & Co, MI” London EC4P 4DL. 














Administrator, North Western Regional Health Authority, 
South, Manchester M60 7LP, telephone number 061-236 9456 ext. 425 


Piccadilly 


Gateway House, 


Closing date June 15th, 1976. Please quote the appropriate reference. = 








PARTNERSHIPS AND ` 
= PRACTICES ` 





ABLE A.C.A. with extensive professional 
experience seeks early partnership or eventual 
succession in small- or medium-sized practice 
in north or central London or northern 
home counties, — Box AC 5570. > 

A.C.A. WISHES to dispose of part or whole 
of established London practice. G.R.F. 
approximately £20,000. Indefinite consulte 
ey eeriatee agreement possible. — Box 


A CERTIFIED ACCOUNTANT, Sutton- 
Croydon area offers partnership on the basis 
of 14xG.R.F. acquired (25 per cent cash 
and 75 per cent negotiable}. Up to £8,000 
G.R.F. available. ~ Box AC 5559. 
BRISTOL. — Central office accommodation. 
available at very reasonable rental, Suit sole 
practitioner. - Box BC 5660, ` 

C.As WITH LONDON OFFICE near 
Baker Street Station and office in Sussex 
would welcome approaches from small firms 


or solz practitioners having offices on the’ 


outskirts of London or West Sussex and 
facing retirement problems, ~ Please write 
to Box CA 5639, 

CAPABLE YOUNG A.C.A, with two to 
three years’ post-qualification experience 
required by five-partner firm in the West 
End. Partnership prospects available to the 
right applicant, ~ Box CY 5642, 
CERTIFIED ACCOUNTANT with £30,000 
capital and thirteen years’ professional 
experience seeks to purchase partnership/ 
practice. Landon area, — Box CA 5645. 


CHARTERED ACCOUNTANTS seek ac- | 


quisition of, or merger with, medium-sized 
firm in Beds, Bucks, Herts area, View to 
increased efficiency and specialisation, ~ 


Box CA 5623. ; SS 


‘CHARTERED ACCOUNTANT (sole prac-. 
titioner) requires a partner in his rapidly 
expanding rural practice on the est 
Wales Coast. Good practical experience of 
incomplete records and all aspects of personal’ 
taxation essential. Some capital required. ~ 
Box CA 5644, ` 

CHARTERED ACCOUNTANT (financial 
director) now’ wishes to return to the profes- 
sion, and is looking for partnership oppor- 
tunities. West Yorkshire area preferred but 
not essential. — Box CA 5646. 


CHARTERED ` ACCOUNTANTS, North 
Wales coast, require young C.A., preferably 


_ With two-three years’ post-qualification ex- 


perience in small, to medium-sized firm, with 
a view to partnership. — Apply with full 
details to Harold Smith & Son, 3 Clwyd 
Street, Rhy!, Clwyd, . 

CITY FIRM OF CHARTERED ACCOUNT- 
ANTS (twelve partners — 100 staff) have 
spare accommodation comprising separate 
suites of approximately 1,150 or 800 sq. ft. 


~ Available for letting in protected premises in 


the heart of the City of London, Ideally 
suited to smaller firm with a view to amal- 
gamation at a later date. - Box CF 3605, 


DERBY, ~ Sole practitioner with G.R.F. of 
£20,000 approx. seeks similar with a view 
to amalgamation or acquisition, — Please 
reply to Box DS 5543. 


DISPOSING OF YOUR PRACTICE? 
Well-established expanding firm would be 
very interested in discussing acquiring your 
practice no matter whereabouts in the U.K, 
— Please telephone 01-248 5932 or write to 
Box DO 6156, " 


FEES IN EXCESS OF £20,000 p.a.? 


Then if you are considering retirement or leaving the profession and have a practice 
in the London area then write to us as we could be interested in acquiring your 


practice, 
Box FI 25162. 


A medium-sized West End firm (fees circa £500,000 p:a.) seeks to form an association 


with another practice with fees of not less than £150,000 p.a. leading, to a full amal- 
gamation. 


Please write to Box AA 25161 








F.C.A. REQUIRES to rent office and services 
in West End Central London, City practice. 
Timo available to help overburdened prac- 
titioner if required, — Reply as soon as 

ossible to Box FC 5544, 

SOLVENCY PRACTICE REQUIRED. — 
We are seeking an established, well-run 
London insolvency practice. Practitioners 
who would like to join forces with a medium- 
sized audit firm should write to Box IP 5606. 
LEICESTER, — Practice required, Chartered 
accountants with available staff and premises 
would like to purchase for cash, or annuity 
basis, practice with between "£10, 000 to 
£25,000 G.R.F. Strict confidence.. — Pro- 
prietors wishing to retire now or within a few 
years should write to Box LP 5614, 
LIKEABLE, HARDWORKING A. CA. with 
wide experience in taxation seeks position 
with view to early partnership, or take over 
practice from retiring practioner. Has a 

, but growing, nucleus ofown., Available 
immediately to start negotiations. ~ Box LH 


_ LIVERPOOL PRACTICE have surplus 


accommodation of about 3,000 sq. ft. 
Would suit firm to operate independently or 
to associate sharing specialistic experience 
and office services as required, - Box LP 7282, 
LONDON CITY CAS will consider rescue 
operation to help salvage and maintain 
small firms in difficulties over continuity and 
retirement. Office space available. ~ Box LC 


5647, 
MANCHESTER F.C.A. seeks « expansion by 
_Durchase of fees or succession to established 
ractitioner, Preferred areas central/south 
Manchester, north-east Cheshire, — Box 


MANCHESTER NORTH. - Chartered 

accountant with own practice (four staff) 

seeks a partnership, merger or other working. 

arrangement w with another firm in the area, — 
ox MN 

NORTH-EAST ESSEX/SUFFOLK, -Young 


` chartered accountant wishes to purchase 


practice or partnership interest, — Please reply 
E Box NE 5663 
ORFOLK OPPORTUNITY with young, 
NORK OTY practice seeking ambitious A CA. 
up Io A0. Prospects of early partnership. 
arte prospects in rural Essex. N. Herts, 
N. Surrey, south coast, W., Middlesex and 
W. Midlands. Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. 
NORTH WALES chartered accountants 
require a recently qualified chartered 
accountant with a view o partnership in an 
expanding practice, Welsh-speaking an ad- 
vantage. — Apply with full details to Hill 
& Roberts, 19 Well Street, Ruthin. 
OLD-ESTABLISHED PRACTICE, SW. 
London available for sale, built by, sole 
practitioner on the basis of superior service, 


Taxation, secretarial law and practice 
included. Partnership leading to early 
~ Box OE 5658, 


succession. — 
REQUIRED. - Outright purchase or 
partnership in London practice. G.R.F. 
about £18, 1000. Funds available for immediate 
decision. Strictest confidence assured and 
requested. ~ Phone evenings, Mr Swann 
01-954 4607, 

SMALL BUT expanding practice in Surrey 
requires a chartered accountant thoroughly 
experienced in incomplete record work, 
personal tax, VAT, interviewing and advising 
clients — no audit. Eight to ten years’ small 
practice experience and a lively commercial 
outlook essential. Up to £5,000 per annum 
and prospects of partnership available for 
ER right person. — Box SB 5579. 

OUT: ~ Chartered accountants 
ih to acquire small practice, and would be 
interested to hear from practitioners con- 
templating retirement. — Box SC 5589. 
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TWICKENHAM chartered accountant 
wishes to dispose of practice. £16,000 G.R.F, 
Good self-contained offices. Outright sale 
required, ~ Box TC 5560. 

20 PER CENT partnership is offered in a 
Mayfair firm after short probationary period. 
Fees £150,000+. Profit share £14,000 
approx. Price required £30, 000. When reply- 


_ing please give full details in strictest confi- 


1 zommunications will be answered, 


seeks practice or block of fees for purchase . 


in South Devon area, — Please _Teply Box 
YA 5662, 

YOUNG QUALIFTED or finalist chartered 
or certified accountant required by expanding 
Somerset practice. Partnership prospects. 
No capital required. Accommodation avail- 
able. — Please reply Box YQ 5665. 





SUBCONTRACT WORK 


BECKENHAM ACCOUNTANTS require 
services of subcontractor/senior in a situa» 
tion with spare accommodation. Good 
opportunity to increase the growth of your 
own practice with our assistance. — Telephone 
01-659 1413/4, 

SUBCONTRACT WORK. — Subcontractor 
experienced in the preparation of accounts 
from incomplete records and relevant taxa» 
tion matters required by a firm of chartered 
accountants in Walthamstow. Work is to be 
done at our office. — Please send details of 
age, experience, times available and rete per 
hour to Box SW 5626. 








A.C.A. in practice specializing in incomplete 
records/taxation will assist overworked 
practitioners by means of subcontract work 
or other arrangements, London and suburbs, 
-~ Box AC 5581, 

CHARTERED “ACCOUNTANT with part» 
time practice seeks subcontract/systems work, 


Guildford based, but will travel anywhere. — 


Phone Loxwood "752063, 
EXPERIEN 


C.A, in practice seeks sub- , 


contract work, Greater London area; prompt 

collecticn and delivery; working on client’s 
remises considered. — Box EC 6157. - 
XPERIENCED 


F.C.A, available for sub-. 


contract work, Has worked on_ public 
company to incomplete records. Willing to 
work on practitioner's premises if office and 
services available-to rent. — Reply to. Box 


BCA. 140), twelve years’ industry/commerce 
nine years’ profession, last position group 
chief accountant internationa] organization, 
seeks temporary assignments in commerce or 
profession. Fluent German. Prepared to 
travel. - Box FC 5666, 

¥.C.A. LONDON, available to help prac» 
tioners requiring assistance of a wide and 
varied professional nature, — Box FC 5580. 
FULLY EXPERIENCED BOOK-KEEPER 
seeks subcontract work, books written up, 
VAT, ete. Moderate charges. — Telephone 
01-388 1957 

LIQUIDATION, most types of taxation work 
and preparation of accounts undertaken bya 
qualified A.C.A., — Box LM a 
MANCHESTER FRM of Geet ace 
countants with spare capacity requires 
subcontract work. — Phone 061-832 4841. 
TAX SPECIALIST with spare time, seeks 
arrangement with firm on part-time basis, 
will travel. — 01-677 3211 (SW16) alter 6 pm, 
WEST YO) 


experience of incomplete records, personal 
taxation, VAT and all audit work, Seeks 
subcantract work. — Box WY 5649. 





SITUATIONS WANTED ` 





A BAG OF- TEMPORARY accountants at 
Deboo Executive. — We have a wide list of 
freelance ‘work available immediately. Every 
applicant on our register is scrutinized by 
our Kee: Lowest competitive rates, — 

Call Mr C. E. Barden Jones at 01-638 2714. 
ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroké, F.C.a, 
Lowest competitive rates and. fair trial 
period. — Pembroke & Pembroke, 01-236 
- 0011 (London) or 021-236 5513` (Birming- 


ham 
E WEMBLEY/HARROW will con-. 


sider working arrangements. Part-time or 
- subcontract ‘work will suit, — Tel. 01-904 
0807 or Box AC 5631. 

.A.C.C.A. qualified January 1976. With 


. eight. years’ professional and three years’ 


commercial experience in taxation, auditing, 
costing, management/final accounts and 
computer knowledge. Seeks senior position. — 
Contact D. Beal on 01-638 0141, Clayman 
Agency, 85 Moorgate, London SCH. `- 


A.C.A, qualified May 1973. With nine years 
professional experience of taxazion, final 
accounts, auditing. Seeks position E 
large firm. - Contact D. Beal on 01-638 014 

Clayman Agency, 85 Moorgate, London ay 





ACCOUNTANCY ASSISTANCE 


Available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent ‘personnel ‘avail- 
able. Lowest competitive rates. ~ Call 
Veronica Harrison today at 01-493 9441, 
Harrison & Willis Ltd, 118 New Bond 
Street, London W1, 





ACCOUNTANT. — Age 31 years. A.C.A. 
1971. Good all-rounder seeks partnership 


prospects: North London area. — Contact 


Lane on 01-242 2691, Clayman Agency, 
31/33 High Holborn, London WC2. 


RKSHIRE A.C.C.A. with varied ` 


ACCOUNTANT. - A.C.A. qualified 1973. 
Seven years’ within the profession. Vast 
audit experience, Seeks a senior position. Is 
prepared to relocate if necessary, — Contact 
A, Vivian on 01-638 0141, Clayman Agency, 
85 Moorgate, London EC2 

AN A.C.A., aged 37 (qualified 1966) requires 
Peer tae work in the profession. — Box 


AN LC.A.E.W. STUDENT taking P.E. TI in 
December with varied experience in auditing, 
preparing accounts, personal and company 
tax seeks position with professional firm. — 
Please ‘contact: M. Rakshit, | 132 Fairfax 
Road, London N8, 

AWAITING P.E. TRESULTS, outof: articles, 
capable of preparing accounts from both 
complete and incomplete records, small 
audit, VAT and personal tax computation. 
Seeks position in profession. — Please wrtie 
A. H. Miah, 8 Elvendon Road, London N13. 
DO ANY OF YOUR CLIENTS need an 
F.C.A. with ten years’ commercial experience 
for one to two days each week to deal with 
their accounting and administration affairs 
in addition to providing regular ee 
information (London area). — Box DA 5667. 
F,C.A. (40), twelve years’ ae 
nine years’ profession last pcsition group 
chief accountant international organization, 
seeks temporary assignments in commerce or 
profession, Fluent German, Prepared to 
travel. — Box FC 5668. 
INTERNAL AUDITOR. Age 25 years. 
Qualified through experience, Seeks commer- 
cial position. — Contact D. Lyle. on 01-242 
2691, Clayman Agency, 31/33 High Holborn, 
London WC2. 

ERNAL AUDITOR. ~ A.C.C.A. finalist 
and C.LS. Four years’ experience within the 
profession. A responsible methodical young 
man with an excellent work record. — Con- 
tact A. Vivian on 01-638 0141, Clayman 
Agency, 85 Moorgate, Londor Den 
MANAGEMENT/FINAN( 


e 


CIAL ACCOUNT- 
ANT, Age 35 years. A.C.A. 1972. Seeks 
position in commerce or industry, — Contact 
B. Lester on 01-242 2691, Clayman Agency, 
31/33 High Holborn, London WC, 
OUT OF ARTICLES, recently appeared in 
P.E. I exam May 1976. Substantial other 


sources of income, seeks position. on self- 


smployed basis. ~ Please write Advertiser, 
King’s Avenue, Muswell ee London 


Road, Huddersfield HD4 AIS, 
A CER’ 


i 


P.E. If FINALIST (DECEMBER 1976; 
Six years’ professional experience, ~ ( 
work without supervision and can rep 
directly to partner. Looking for E osit 
with a small/mediumesize firm of charte 
EE ~ Please write to Box PE Seit 

NTLY QUALIFIED A.C.A. with g 
aonad -professional experience se 
position with small/medium-size 
C.A.s ~ Box RQ 5547. 





ACCOUNTANTS, BOOK-KEEPER 
ERKS 


availablo on TEMPORARY basis an 
for PERMANENT posts in the. UK 
and overseas. 

PRACTITIONERS SERVICES 


6 Clements Road, Ilford, Buer 
01-553 2184/5 
Job rier also invited 








TRAINING CONTRACT 





A.C.C.A. FINALIST with one year’s au 
experience seeks articles anywhere in 

U.K. Available after June. ~ Ple 
contact C. F. Chong, 6 Beaumont P: 


accountancy student seek 
articles with firm of certified accountar 


ER ear = Ge ` 

AN A.C.A. P.E. If FINALIST (22), w d 
good examination records, seeks ergi 
articles in any professional’ firm, anywh 
in U.K. - Box AA 5653. 

CERTIFIED ARTICLES sought by m 
student passed J.C.M.A. Foundation ` 
amination and now wishing to change ov 
Six months’ relevant experience. Availa 
immediately in London. — Box CA $592, 
MALAYSIAN, age 24, with Americ 
Master of Business Administration (majo! 
accounting and finance), seeks training e 
tract. — Please reply to Mr Su-Hin CH 
4 Digby Crescent, London N4 2HR. 





SERVICES 





ACCOMMODATION ADDRESS facilities 
or small furnished office suites, with all 
services (receptionist, phones, ete, y provided. 
Near St Pauls, London EC4, — Univere Office 
Accommodation Co Ltd. 01-623 2844. 





Accountancy and Book-keeping Con- 
sultancy Services for the U.K. and all 
European countries g 


We are specialists in establishing and 
maintaining the accounts of companies 
in the U.K. and otker European 
countries, n ' 
Our services include: 

1. General Book-keeping 

2. Preparation of Accounts 

3. Budgeting/cash flow 

4. Filing all necessary statutory returns 

5, Legal and audit contacts throughout 

Europe 
6. Debt collection facilities 
Countries include: All of Scandinavia, 


Germany, Holland, Belgium, Switzer- 
land, France, Italy. 


For further information please contact 
Market Prospects Ltd, 22 Roland Gar- 
dens, London SW7 3PL. 01-373 3732, 








COMPANY 
. FORMATIONS 





A BACKED SERVICE. ~ Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 


(01-399 3387). 

COMPANY SEARCHES and registrations. 
Full search £2, Prompt and» thorough. 
New companies formed £73. 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. d'So 8943 (any time). 


~ Raymond: 





BUY BRITISH 
Ready-made Companies 
Company Formations 
BRITISH COMPANY REGISTRATIO 
AGENTS LTD 


38/40 Featherstone Street 
London E 


01-251 0344 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 
for 


immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
k Temple Avenve 
d London EC4Y 0HP 


01-353 9741 (6 lines) 





LIMITED 
COMPANIES 


J, P. COMPANY 
REGISTRATIONS & CO, 

i Ready Made 

J Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 
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‘CHAMBERS’ 


COMPANY SEARCH AGENTS 


For the complete servica to the pro- 
fesslons., 


Write or Phone: 


Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London ECIA 43Q 
Tel. 01-251 4744/5 


LIMITED COMPANIES 


NEW FORMATIONS £75 
—~-OR—— 
READY-MADE COMPANIES 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2 4BA 
(Phone 01-253 3551/2) 








LIMITED 
COMPANIES 


‘formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd 
30 City Road, London EC 











READY-MADE COMPANIES | available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.C.R.A, 
members). 

READY-MADE COMPANIES £88 in- 
clusive transferred immediately. Companies 
registered from £25-89 (plus auty: Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 





OFFICE MACHINERY 
AND EQUIPMENT . 


DICTATION MACHINES, ~ Reconditioned 
‘and guaranteed, S.A.E. for details, — Elac- 
tronics International, 18 Cranley Gardens, 
London N13. Tel, 01-346 2242. 
RECHARGEABLE CALCULATOR’ BAT- 
.TERIES. HP7 and PP3 sizes. Fully sealed 
“Nickel-Cadmium cells. „Matching chargers. 
S.A.E. for details and prices. — Sandwell Plant 
Ltd, 1 Denholm Road, Sutton Coldfieid, 
West Midlands, 021-354 9764. 

RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS ~ Signature stamp and 
special blocks seven-ten days. Also daters, 
company seals, pads, ink, etc. Competitive 
prices. = à reenhal gh, Universal 
Buildings, Garnet Street, Stockport SEIL 
3AR, Tel. 061-480 382: 





we make 


nameplates. 
in7 days! 


rubber. 
stamps: ` 
tool 


Interchangeable ‘Registered Office’ ` 
directory boards also supplied quickly 


AUSTIN LUCE & COMPA Lë 
59 College Road. Harrow. Midd.ésex 
Tel. 01~864 7342 (ask for Mr Conquest) 





Please mention this 
Supplement when 
answering 
Advertisements 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE Cadde TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 e 








SEARCH SERVICES 


Records at Companies House, London, have changed 
to a Microfiche system 


From its. newly equipped Search Centre, adjacent tc 
Companies House, Hart + Co. provides a same-day service 
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MORTGAGES 





A COMPREHENSIVE 
MORTGAGE SERVICE 


NO ADVANCE FEES 
ROWE CHARLES & CO LTD 
Persona! Service, 20 years’ experience. 


Members of the Corporation of Mort- 
gage and Finance Brokers, z 


Ezcellent remortgage facilities, 
York House, Wembley, Middx 
Telephone 01-903 5455-8 
(24-hour answering service) 


vices, 
rae 9595). 


FINANCE ARRANGED for accountants and 
their clients. Building socitty, insurance com» 
pany mortgages for house purchase, Finance 
for business purchase and expansion. ~ 
Contact Keepwell Financial Services 01-658 


100 PER CENT MORTGAGES. available 
up to £22,000 for house purchase, 90 per cent 
up to 00. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R SEP (O1- 623 2844), 


Kä 





MISCELLANEOUS 





FACSIMILE TAXATION FORMS 
and `: 
COMPANY FORMS 
at Competitive Prices 
SHARPTHORNE PRESS LTD 
149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





BUSINESSES 





TAX LOSSES of approximately £50,000" 


required in building construction. ~ Box TL 


H 


aA 
an 





BUSINESS PREMISES 





CITY OFFICE Available to let. Own 


3067 

LIVERPOOL PRACTICE have surplus 
‘accommodation of about 3,000 sq. ft. Would 
suit firm to operate independently or to 
associate sharing specialistic experience and 
office services as required. — Bax LP 7283. 

PRESTIGE OFFICE BARGAIN. ~ Regent 
Street first floor front. Good applicants only. 
Two , prestige offices ‘plus waiting room. 
Inclusive rent £2,400 pa. -, £4 per fi, ex. One 

year or lenger term if required. —01--734 1885. 


relationship. — Box SP 5552, 





FOR SALE 











BUSINESS 
OPPORTUNITIES 


Essex house builder oper- 
ating in the Home Counties 
is interested in purchasing 
house-building companies 


for cash. The assets should 
include land and/or tax 
losses. Please apply in 


writing, in confidence, to: 
+ 


T. Mines, A.C.A., 

Trevor Jones and Company, 
Valley House, 

102-104 Crossbrook Street, 
Waltham Cross, 

Herts EN8 8JR. 





PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return service for urgent work, ~ 
Accountants’ Typewriting Service, 279 
Runley Ce Luton. Tel, 2314 
CARIBBEAN SAILING HOLIDAYS. - 
Yacht aren crewed or self-sail (please 
state which), in the isles of perpetual sum- 
mer. Comprehensive travel service provided. 
Sunsail, Weald House, Pluckiey, Kent. Tel, 
Pluckley (023 384) 432, 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 
Bridge Road, East Molesey, Surrey (O1~ 
979 5599), 








me MIDLANDS ntar 


for NCR-BURROUGHS “ADLER 


Rebuilt systems machines at 
very competitive prices, 
Programming, full 
installation and ane facilities. 
Concert Tom Wood 


for all company search requirements, including providing 
, Tfeproduction documents ‘from microfiche records, 


HART:-CO. 


New Search Centre,1-3 Leonard St,London EC2. 
Adjacent to Companies House. 
Tel:01-251 4401 Telex25804 Redimade Ldn 


EE 


‘Sales Manager 


CONSULTANTS 


111 Icknield Strese, Birmingham. Tel: 021-236 5234-5 











THE ACCOUNTANT, June 3rd : TAXATION, June 5th, 1976 15 





STOCK VALUERS 


JOHN CHURCHILL & CO. 


VALUERS, STOCKTAKERS-AND 
ASSESSORS TO BRITAINS 
INDUSTRY AND DISTRIBUTORS . 


of finished goods, component parts & stock in 
trade. Preparation or amendment of plant 
registers and appraisal of net realisation 

or current replacement cost. Stock 

card control systems checked, 

corrected or analysed. 


Operating throughout the ` 
United Kingdom. .. 


Head Office 01 462 6237/8/9 


56 Hayes Street, Bromley BR2 7NX , 
y 





T 





You know the story — 
hours of sitting around thinking 
what could happen, if only ... 

` We think it’s time you did 
something positive, make a move, 
and make it in the right 


right job for you ~ without 
wasted time, for anyone. 

Make a move for the 
better, call Charles Loxley now 
and have a chat about the ` 
future with him. 

Who knows — next year 
might be palm treés and tropical 
seas for you. 


ELDON CHAMBERS 
90 FLEET STREET 
LONDON EC4Y 1AA 


; = 353-9183 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 


\ CHARLES LOXLEY ASSOCIATES 
` PERSONNEL CONSULTANTS 








































ACME APPOINTMENTS 


COMPANY TAX SUPERVISOR 
LONDON ECt - c. £6,000 
, international firm of Chartered Recountants close | to 
Barbican Underground station offer a very wide range of 
interesting Tax work, to competent person aged up to 30. 


MANAGEMENT ACCOUNTANT 

LONDON W1 £5,000 
Unique opportunity for ambitious, capable LCHA in 
mid-twenties, with North Sea Oil company based in 
Piccadilly, but Involving extensive U.K. travel. Position 
includes the Installation and control of Costing Systems 
and Budgets. 


RECENTLY QUALIFIED 

BANK STATION £4,500 
Medium-sized firm close to Bank tube station seeksabright, 
ambitious pefson in early twenties, who is seeking 
advancement (two years Audit Senior). 


fm MANAGEMENT SERVICES 

LONDON EC4 c. £4,500 
Preferably with E.D.P. background and some knowledge 
of shipping. Post includes systems design, investigation, 
receivership and liquidation, etc., and applicant must be 
prepared to travel overseas. Young Audit team. 


COMPANY TAX SENIOR 

LONDON EC1 c. £4,000 
An interesting, comprehensive range of Tax work is 
available with this International firm close to Barbican 
E tube, to a young Tax Senior 


COMPANY TAX SENIOR ' 
LONDON EC c. £4,000 
Good promotional prospects offered by first-class firm 
with International connections, situated conveniently for 
person travelling GE to Liverpool Street station. 


SEMI-SENIOR AUDIT 

OXFORD CIRCUS c. £3,300 
Someone in early twenties to Join the friendly staff of 
this small/medium-sized firm. P.E. 1, and three years’ 
professional background required. 


SENIOR BOOK-KEEPER 

LONDON WO to £3,250 
A firm of Solicitors.close to Chancery Lane tube station 
seeks a Senior Book-keeper. Age Is immaterial. 


BOOK-KEEPER/ACCOUNTANT : 

LONDON W1 . £3,000 
Harley Street consultants seek a book-keeper (aged up 
to thirty) for their small, friendly accounts office. 9.30 
start, luncheon vouchers given. 


AS 
y 


CALL DONALD MAGGS 


315 OXFORD STREET, LONDON W1 
-= 01-493 4000 - 
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HEWITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


‘SOUTH: AFRICA 
£6,000 + 


We are recruiting newly/recently qualified accountants for 
several International firms in Johannesburg, Durban and Cape ` 
Town. Excellent overseas experience. Large firm training and 
penents., Soen economy and standard of living: far higher than 
in the 


A partner of one of the leading Fees practices will be in 
London later this month to interview suitably qualified Audit 


. Seniors. 


The first step is to telephone Sam Harding (who has recently 

lived in Johannesburg) or John Walker (who recently completed 
a four-week tour of Southern African practices) for an informal 
informative discussion. 


HEWITSON-WALKER (OVERSEAS APPOINTMENTS) 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, .73 WATLING STREET, LONDON EC4 Tel. 01-248 0441. 


PERSONAL TAX 
£3,000-£5,500 


PERSONAL TAX 


useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This system works well because 
we have the breadth of experience that comes from special- 
ization and regular contact with the partners of all the 
best firms and because we maintain an efficient, pleasant 
and dependable service, 
PERSONAL TAX JUNIORS to £4,000 
&mall-, medium- and large-sized firms throughout the 
greater London area require ex-Revenue or limited 
professional apes: Training and responsibility, 
available. A.T.I.I. trainees eee 2 
PERSONAL TAX SENIOR: £4,000-£5,500 
A. wide range of firms in City and West End, U.K. and 
overseas cases. Progression to company tax with several 
firms. We cole in finding convenient locations, 
LIVERPOOL STREET 0-£5,000 
Several Stee including International firms ead personal 


taxation seniors and semi-seniors. 
FENCHURCH £4,000-£5;500 
Vacancies with leading firms near the station at all levels 


of seniority. $ 
LONDON BRIDGE £ Neg. 


Large firm requires Personal Tax Assistant with good 


experience, 
WATERLOO £4, 00074 £5,500 
with 


Several large/medium firms and one small firm 
personal tax vacancies, 

EUSTON to £4,500 
Leading tax department seeks Tax Senior - opportunities 
fer company tax. 

BAKER STREET to £3,750 


Two firms near station require Semi-seniors, 
£3,750 


FINCHLEY ROAD 


Personal tax in excellent location. 
TEMPORARY TAX urgent to £5 p,h. 


TRUST VACANCIES £4,000-£7,000 
Manager ~ City, to 27,000 
Seniors/Assistants — City to £4,500 
Also ome Cambridge and Leeds £ Neg. 


£3,000—-£5,500 ` 
. Rather than list individual vacancies we find it more 


PERSONAL TAX ae ee : 
ASSISTANT MANAGER c. £5,750 
Medium and DO practices seek experienced 
personal tax supervisors. 

PERSONAL TAX MANAGERS £6,000--27,000 
To take charge of department ina well-established, large 


City firm with a varied practice. Good technical ability ` 


and supervisory experience important. Similar vacancies 
with other firms, both West End and City. 


CAPITAL TRANSFER TAX £5,500 to £10,000 
Consultant to £10,000, Assistant to consultant £5,500~ 


900, 


PERSONAL FINANCIAL MANAGEMENT to £6,500 


COMPANY TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 


. Several clients are now considering selected applicants 


with personal tax experience who wish to progress into 
the field of corporate taxation. 

PED H PINALISTS/NEWLY QUALIFIED T 

SPECIA #4, 500-24, 500 
Leading Kant firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience net required. 
COMPANY TAX 

The growth of taxation services has created an increasing 
number of vacancies ranging from A.C.AJA.T.LIL 
student level to Senior Consultant level with International 
practices. Senior Manager at £9,000 p.a.-+- with Inter- 
national practice in London. Also three consultancy 
vacancies with leading firms. To £7,000 for A.T.LL/ 
A.C.A.S with three years’ tax experience. 

CORPORATE TAX MANAGER £ Neg. 
Vacancies with International and medium-sized practices 
in both City and West End. 
CORPORATE TAX SENIOR 


CORPORATE AND PERSONAL 
TAX MIXTURE 


to £5,250 


Two unusual opportunities at Senior and Manager level 


in large City firm and West End Practices. 


TAX PARTNER-DESIGNATE - OCL ` to £8,000 
level” to manage tax department. Two vacancies at ‘this 
evel 


} 


£4,000-£10,000 . 


COMMERCIAL TAX 


Corporation Tax Seniors — £5,500-£7,000 ' 
Assistant Tax Manager ~ West End ` . £8,000-£12,000 
Personal Tax in Commerce — c. £3,500 - 
Taxation Accountant -- West End leisure group £7,000 + 


. 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM £3,000-£5,000 
Personal Tax. Vacancies from Assistant up to Manager 
level with medium and large firms, Corporate Tax Senior 
— Manager level to £5,750. 

BRISTOL 

Corporate Tax Seniors ~ Personal Tax Seniors. 
CROYDON to £6,000 
Personal Tax Assistant/Senior. Corporate Tax Senior/ 
Manager. Also mixture of both, 
IPSWICH & NORWICH 
Personal tax planning vacancies. | 
LEEDS 


e £4,000 


to £4,000 
tó £4,250 - 


-Tax Assistant and Senior vacancies. 


LIVERPOOL 
Corporate Tax Seniors — International firm. 


MANCHESTER £5,000 
National firm — Assistant Manager, Persofial and Gom- 
pany, Also assistant and Senior vacancies ‘with small 
and medium-sized firms. — £ neg. ` ` 

SHEFFIELD . ü £3,750 +- 
Personal Tax Senior. 
SLOUGH/READING 

Tax Assistants/Seniors. 
STAINES/WOKING/WEYBRIDGE 
Tax Assistants. 


Hundreds more vacancies nation-wide. Some other 
locations listed below: f 


BEDFORD, BRIGHTON, COLCHESTER, DORKING, 
EDINBURGH, LUTON, NEWCASTLE, REDHILL, 
SALISBURY, SOUTHAMPTON, ST ALBANS, 
WATFORD, WINCHESTER, YEOVIL. 


£ Neg. 


e £4,000 
£ Neg. 


In the first sees telephone or write to: John Walker, B.A., A.C.A. 
HEWTTSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel, 01-248 0441 





Accounting Computer 


In the prosperous years computer salesmen would admit that they could sell an office 
computer by demonstrating its latest gimmick. The more flashing lights and extra 
buttons it had, the better customers liked it, in the erroneous belief that it represented 
-value for money. Whether this is an exaggeration or not, the party is over now. Yet 
if machine salesmen are to be believed, many customers still do not put practical 


considerations first. Perhaps they do not 
-consult their accountants at an early 
enough stage. 

Invoicing is normally the first procedure 
to be mechanized, for obvious reasons. 
But to make sure one gets the right 
system, it is necessary to look ahead. 
Virtually all electronic accounting systems 
are modular and in anticipation of the 

- promised improvement in economic con- 
` ditions, where will clients be in five years’ 
time? 

nvoicing on an office computer starts 

ecome feasible at about thirty to forty 

invoices a day, but the system needs to be 
able to handle peak loads. 


_ Cheaper method 


-With fifty or more employees, payroll can 

be added to the system. If, however, one 
is buying in the up-to-£ 5,000 bracket, 
the system is unlikely to be able to calcu- 

late complicated bonuses. Unless a disc- 
based system is required for other 
purposes, it is cheaper to calculate them 

op a calculator and add the final bonus 
figure into the payroll program. 

An inexpensive system will also handle 
¿stock reporting — recording balances of 
orders on suppliers and a free stock 
balance against recorded levels. But for 
an automatic stock control system a disc- 
based system will again be needed. 
With a single entry system, ledger 

postings will be limited to about 500 to 

oo a working day from 4,000 cards. 
This is the maximum the operator can 
handle with the help of a visible record 
filing system. This, with management 
reports derived from these programs, is 
about.as far as most medium-sized com- 
panies need to go. 

But it is hardware plus software which 
makes a system. Without technical knowl- 
edge the best guide is to buy from the 

upplier who understands the accounting 
system and who can introduce someone 
who already uses a system similar to the 
one proposed. Any new system will have 
minor teething troubles and the manu- 


facturer will have to be on call to help 
sort these out. 

Enhancement to both hardware and 
software to cover all anticipated expansion 
or changes in usage should be readily 
available at reasonable prices. With these 
assurances, the system should be viable. 


Software in Brief 


Westinghouse Electric SA (Management 
Systems Division), of Hitchin, have pro- 
duced OPTIMUS, which is claimed to 
improve the throughput of IBM DOS 
and DOS/VS installations by from 15 to 
30 per cent. OPTIMUS is available on 
fifteen days’ free trial. Purchase price is 
£950 or £48 per month on six-month 
rental. 

Dataskil have produced BIRD, an on- 
line information retrieval package, to run 
on ICL 1900 computers, using GEORGE 
3 or Maximop. The system is said to have 
wide applications, as a feature of BIRD 
is its ability to amend the retrieval 
commands to suit different user environ- 


ments, and users do not require computer 
expertise. 


Accounting for Nightlif 


A stocktaking system for the hotel and 
licensed trade, which includes computer- 
prepared stock reports, is offered by ` 
PDM Computer Services. 

The report is prepared in such a way 
that it is possible to monitor the profit op ` 
loss on each item, reconcile cash taken ` 
with stock consumed, identify a cash. 
surplus or deficiency and compare the 
profit for the period and year to date in 
three ways: on the value of the stock — 
consumed; on the value of stock con- 
sumed, less allowances; and on the 
actual cash takings. ` : 

These figures, it is claimed, tell pro- 
prietors, managers or club committees ` 
all they need to know to run their premises. 
on financially sound lines and identify 
weakness in the cash control system. ` 

The reports include gross percentage. 
profit on sales, which, apparently, is most 
frequently asked for by the licensed trade. 

PDM Computer Services Ltd, The 
Computer Bureau, 53 Station Road, 
Batley. 


Accounting Packages 
for Small Computer 


Kienzle have recently announced a range 
of program packages covering mos 
accounting routines which are included 
in the price of their 2000 model. With fas 
matrix printer and ledger card unit, this | 
sells for under £10,000. 

It was first shown at the Business. 
Efficiency Exhibition last October and. 
featured on Kienzle’s stand at the recent 
Hanover Fair, 

Kienzle Data Systems Ltd, 224 Bath 
Road, Slough, Berks. : 


The Kienzle 2000 accounting computer for small- to medium-sized businesses. 














‘The Imtec Model 006 COM microfiche 
reader, 


Reader for COM 


The Model 006 recently introduced by 
Imtec, is designed as a COM microfiche 
reader/printer, and produces copies every 
four seconds, reproducing the full COM 
format on A4 or As sheets. The 006 has 
ability to produce positive prints from 
either positive or negative microfilm. 
` The model has a ‘drop-in’ lens system 
and offers the option of suitable lenses 
for all COM requirements, including the 
wer 48x reduction. It is intended as a 
eliable small desk-top unit for multiple 
installations. 
Imtec Microfilm Ltd, 63 High Street, 
\ailsea, Bristol BS1g 1AW. 



































Personal Computer 


The IBM 5100 is a portable computer 
weighing about eo Ibs, with processing 
_ functions roughly equivalent ro those of 
the IBM System/360 Model 30, intro- 
duced in 1964 and weighing 2} tons. 

It is all made possible by the latest semi- 
conductor technology similar to that 
described in ‘Computer Commentary’ 
on April 29th. Working from a standard 
220/240 volt supply, it sits on a desk- 
top, yet has main memory capacities of 
from 16K to 64K bytes. 

The computer is equipped with an 
alphanumeric keyboard ~ function and 
program command keys; a 1024 character 
_Screen~—a magnetic tape drive; and an 
adaptor for attaching monochrome TV 
monitors. 

-Three ‘problem solver’ libraries are 
available, providing more than 100 fre- 
quently used analytical routines in 
mathematical, statistical and financial cal- 
culations. Or users can write their own 
programs in BASIC or APL. Optional 
attachments include an 80 cps printer 
and an auxiliary magnetic tape drive 
attachment. Self-study manuals provide 





all necessary operating instructions and 
computer-aided instruction courses on 


BASIC and APL are available on tape 


cartridges, 

Prices range from £6,131 for the 
BASIC only model with 16,384 ch, 
memory, up to £13,643 for the largest 
model with 65,536 ch. memory and 
BASIC and APL capability. The printer 
costs £2,507 and the auxiliary tape drive 
attachment £1,567. 

IBM United Kingdom Ltd, 101 Wig- 
more Street, London W1H oAB. 


Proof Encoder 
for Financial Documents 


The micro-processor-based NCR 7740 
Proof Encoder will encode on cheques 
and other documents in either MICR or 
OCR fonts. It replaces the DT 480, of 
which over 6,000 are currently in use in 
UK banks. 

The 7740 is suited to qualify docu- 
ments at point of origin, or the entry 
point of the financial institution’s pro- 
cessing flow, 

Flexibility is provided by a program- 
mable read only memory, which allows 
the user to specify field formats, type- 
fonts and other variables. It will also 
verify that all debit items are equal in 
amount to the total credits for a given 
transaction, and list and print these items 
on an audit journal tape. 

By depressing the adding machine key, 
the machine is converted into an adding 
machine. Optional check procedures are 
available. A basic encoder version of the 
NCR 7740 has also been introduced 
without the proofing facilities, 

NCR Ltd, 206 Marylebone Road, 
London NW1. 





The NCR 7740, a desk-top cheque and 
document encoder for banks and financial 
institutions. 























MCL MIMIC microfilm card duplicator. 







Card-to-Card Duplicator 


Designed primarily to convert the posi- 
tive aperture card image from direct-to-_ 
microfilm computer draughting machines 
or plotters to the negative image, the 
MCL MIMIC (Microfilm Information 
Master Image Converter) is compatible 
with the negative working microfilm 
system adopted by most drawing offices. 
Two timer controls are provided, one 
to control exposure in the o-5 sec to 5 sec 
band and the second over a 2 to 20 sec 
band. It costs £650, 
Ltd, 






Microform Communications 
Castle House, Old Road, Leighton ` 
Buzzard LU7 7RG. 





For Incomplete Record 
Accounting 


It is claimed that using a suite of pro- 
grams, plus a Sumlock Compucorp Model 
485/44 programmable desk-top pro- 
cessor linked to a dual disc drive and an 
input/output typewriter can significantly 
reduce the time and cost of processing 
incomplete accounts of sole traders, and 
smaller companies. The system, it is said, 
pays for itself in from one to three years. 

It carries on a single floppy disc every- 
thing needed to analyse the documents ` 
of up to 96 firms under 247 codes, and 
then produce trading accounts, profit and 
loss accounts and balance sheets. Pre- 
coding source documents is eliminated. ` 

After setting up titling information and 
the codes appropriate to the set of 
accounts being processed, details from 
the vouchers and/or bank statements 
supplied by the client are entered through 
the keyboard at random and assigned to 
the appropriate code. Special independent 
entries are then keyed, all entries being 
validated. The machine then carries out 
the remaining accounting procedures 
under program control. 

Sumleck Anita Ltd, Anita House, 
Rockingham Road, Uxbridge UB8 2XL. 
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Currency Accounting 


As the foreign exchange value of sterling 
seems to be falling almost as fast as the 
Ze internal spending power, accounting 
for ‘the falling external £ becomes as 
important as accounting for the fall in 
value internally. London stockbrokers, 
Phillips & Drew, have lately analysed 
the figures of g7 companies which have 
reported for accounting periods ending 
after September 1975 to study the differ- 
ent currency accounting methods and 
their effects. 

Whilst the majority of companies use 
year-end rates of exchange to convert 
overseas profits into sterling, a significant 
number, among them ICI, Reed Inter- 
national, Shell, BP, and Royal Insurance, 
use average rates. In 1975 the average 
rate of sterling against the dollar was 
2°24. compared with a closing rate of 
2'02. i 

Profits of US subsidiaries in 1975 
would therefore have been more than 
ro per cent higher in sterling terms had 
the year-end, rather than the average 


‘rate, been used. The brokers’ analysts 


also make the point that sterling fell 
12 per cent during 1975, so that the net 
unrealized difference on overseas assets 
of the average company with one-third of 
its assets overseas could have gained 
Is per cent of pre-tax profits and 30 


Albright & Wilson, however, ‘the 
unrealized gain on net current assets in 
1975 could have amounted to 10 to 15 per 


_ cent of pre-tax profits and 20 to 25 per 


cent of earnings’. 

In the case of BP it is judged that half 
last year’s net income could have con- 
sisted of currency gains. Among the 
companies stating the size of the gain on 
net current assets, the largest adjust- 
ments were for Babcock & Wilcox 
(12 per cent of profits and 22 per cent of 
earnings) IMI (10 per cent and 20 per 
cent) and ICI (o per cent and 14 per 
cent). 

Comparison between BP and Shell (one 
of the companies which took above the 
line the gain on net current assets) is 


‘considered ‘startling’. Had Shell treated 


currencies in the same way as BP, 
Shell’s earnings would have been in- 
creased by around 20 per cent reducing 
the price earnings ratio on the stock from 
6 to 5. 


Controversial 


The analysts consider the treatment of 
currency items by Trust Houses~Forte 
the most controversial. In the year to 
October 1975 the gain on fixed assets 
and on net current assets was taken above 
the line (amounting to 15 per cent of 


= Ee of earnings per share from profits and 25 per cent of earnings), but 
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lated before exchange and extraordinary 
items’. 
The brokers ‘would like to see the 


-exposure draft modified’ and comment 


that ‘this would be in line with Sandi- 
lands, under which exchange items would 
presumably be treated as holding gains’. 
But whatever the accountancy conclu- 
siohs, ‘companies must be encouraged to 
disclose the actual size of any currency 
adjustments included in their interim and 
preliminary figures as well as in their 
accounts’, ‘ 





Allied Polymer 


Not having provided either ‘Funds’ or 
‘Inflation Accounting’ schedules until 
now, the Allied Polymer Group goes the 
whole hog in the 1975 report and accounts 
and provides both — with the inflation 
accounting presented on a current cost 
accounting basis. The information, Mr 
P. Fatharly, the chairman, says, ‘exceeds 
the information requested by the Stock 
Exchange but is in line with some of the 
recommendations of the Sandilands Com- 
mittee.’ 

Mr Fatharly merely draws attention to 
the additional information presented but 
considers that ‘the whole question of the 
form of inflation accounting is too techni- 
cal, complex and, as yet, incomplete to 
be dealt with here [in his statement with 
the accounts] and ‘neither is it practical 
at this stage to comment upon the 
implications or merits of the Sandilands 
Committee Report.’ : 

Current cost accounting reduces Allied 
Polymer’s pre-tax profits from £2,247,000 
to £1,406,000 and: retained profits from 
£774,000 to £236,000. It increases net 
assets employed from £247 million to 
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with an anticipatec turnround to profits 
in the cleaning subsidiaries, the trading 
position ‘should improve progressively 
throughout the years « 

Introduction of regulations under the 
Employment Agencies Act 1973 should 
regulate the conduct of the personnel 
services industry, Mr Marks considers, 
‘to the benefit of employer clients and job 
seekers, and shovld eliminate fringe 
operators who have so frequently been 
the cause of criticism’, 

Since last April 5th, incidentally, 
companies of the calibre of Marks are 
competing on equal terms with certain 
temporary staff ageacies who paid their 
staff without deduction of tax. In future, 
with very few exceptions, all agency 
temporary staff will be subject to deduc- 
tion of PAYE. 


Inadequate Analysis 
by Spillers 


Bakers have been more obviously affected 
by the operation of zhe Price Code than 
most other food providers but they have 
been at some pains to keep bakery figures 
out of their accounts. The 1976 report 
and accounts of Sp:llers comment that 
‘the result of Spillers-French Baking 
showed a substantial improvement despite 
a continuation of meny of the problems 
which have beset the industry over recent 
years’. i 

Rationalization included the closure of 


three bakeries and a number of depots; ` 


two larger sites were modernized. With 
more stable raw matzrial prices and the 
group’s own cost reduction efforts, the 
previous year’s substantial losses were 
virtually eliminated ia the eight months 
to October. But interse competition and 


‘the effect of price legislation on one of’ 


our competitors which led to an overall 
price reduction in bread resulted in 
further losses being incurred until the 
year-end’, 

Rationalization and modernization will 
continue to produce benefits but the 
major factor will ccntinue to be the 
adequate recovery of unavoidable cost 
increases. This has been impossible to 
achieve under the price legislation of 
recent years. The redort’s comment is 
that ‘the baking industry is enmeshed in 
a host of Government controls and every 
effort is being made by our industry 
representatives to secure changes in those 
controls that will ‘allow a reasonable 
return to be earned’, 

But the only analys:s of profits in the 
Spillers report and accounts is, as this 
column commented a year ago, in terms 
of human foods and non-human foods. 
Human foods accounted for 66-5 per cent 
of turnover of £582 million and for 75+4 
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per cent of profits of {29:92 million 
before interest and tax — and that is as 
near as Spillers shareholders are allowed 
to get to the subject of bakery profits or 
losses. ee 

If the Spillers’ accounts stated clearly 
the profits or losses on bread, the public 
at large might conceivably take a less 


_ jaundiced attitude towards the bakery 


industry’s continued pleas of penury. All 
the time Spillers merely report profits of 
£1578 million on ‘human foods’ the 
housewife will not believe a single word. 
Nor should she. 


‘Self-Service’ by 
Mail Order Companies 


The law of diminishing returns seems to 
be at work in the Post Office as charges are 
raised and users economize. It is a sad 
fact that full reliance cannot now be 


‘placed on the Post Office to deliver mail 


to time. Not eren at the present First- 
class letter rate. 

Major users-of the Post Office services, 
such as the mail order companies, are 
cutting back on the extent to which the 
Post Office is used. More than five years 
ago Empire Stores (Bradford) decided to 
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begin a van delivery service to areas near 
the company’s Wakefield warehouse. This 
service was proved justified not only by 
pure economics but as an added service 
to agents and customers in the district. 

This ‘home delivery’ service has been 
increased and this year two depots, one 
in the North of England and one in Scot- 
land, have been opened and almost 30 per 
cent of total parcels produced by the 
warehouse complex are distributed by the 
company’s ‘own vans. Empire Stores’ 
chairman, Mr C. T. Wells, tells share- 
holders in the annual report: ‘We believe 
that the development of this system will 
continue, with a steady increase in the . 
percentage of parcels handled by our own 
transport.’ 

Mr Robert Owthwaite, chairman of 
Grattan Warehouses, the Yorkshire mail ` 
order rival of Empire Stores, acknowl- 
edges, however, that ‘it is in, the interests 
of the country as a whole, as well as this 
company in particular, to have efficient 
and effective postal and transport systems’. . 
He remarks that-‘the whole subject of 
communications with agents and cus- 
tomers and the methods available for the 
carriage of our goods is of great concern 
to us and we continue to give it our 
attention’. 





Historical Cost Convention 


A trend is growing for auditors to draw 
attention in their reports to the ‘historical 
cost convention’ on which the accounts 
are presented, This column has noted 
Whinney Murray & Co using this form, 
stating: “We have examined the accounts 
of.... These have been prepared under 
the historical cost convention. .. and give 
under the accounting conventions stated 
above . . . a true and fair view.” 

L. K. Industrial Investments and 
Astbury & Madeley Holdings are two 
Whinney Murray-audited accounts re- 
ported on in. this manner. Hodgson 
Harris & Co use a similar form of words 


in their report to the members of Reed & . 


Smith Holdings, and Farrow, Middleton 
& Co a slight variation in their report on 
the accounts of Nurdin & Peacock, as do 
MacIntyre Hudson & Co reporting on 
Office and Electronic Machines, Arthur 
Young McClelland Moores & Co on 
Arthur Bell & Sons, Moore Stephens & 
Co on First Finsbury Trust and Joseph 
Sykes & Co on Futura Holdings. ` 
Does this style of auditors’ report indi- 
cate that accounts ‘prepared under the 
historical cost convention’ are now the 
exception rather than the rule and that 


- auditors feel a need to draw members’ 


attention to the fact that company 
accounts are presented in accordance with 


company law? Has the debate over infla- 
tion accounting taken such a hold on 
opinion that inflation accounting is now . 
presumed to be not only above the law 
but has become normal procedure, al- 
though there is no accepted inflation 
accounting system in practice, let alone 
in law? , 

Since there is no agreed inflation 
accounting system — neither CPP nor 
CCA or any other form — is it logical that 
accounts presented on an entirely legal 
basis should be the subject of comment 
and even, some might consider, implied 
qualification? 

There is a common denominator in the 
accounts noted above in that none of them 
carries any inflation accounting schedules. 
Inclusion of such schedules is still a 
minority matter, the majority of company - 
boards presumably deciding not to take 
any action until a definite inflation 
accounting system is introduced. 

This may not necessarily be the most 
positive of attitudes and it may not be in 
accord with the recommendations of the 
accountancy bodies but it is questionable 
whether it warrants implied qualification . 
of the accounts. That is especially so 
when the accountancy bodies have not 
agreed on exactly what it is they recom- 
mend. 
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Breaking 
the Circle 


‘Another enforced rise in Minimum Lending Rate has made 
nonsense of a number of 1976 investment theories — particularly 
the one about a falling inflation rate leading to falling interest 
rates. That was the comfortable theory that had inflation down, 
interest rates down and therefore the gilt-edged market up. 

Since that would mean lower yields on Government stocks 
it would also mean lower yields and thereby higher prices for 
equities. The follow-through to that was to insist that falling 
inflation would mean more realistic industrial profits and there- 
fore, with Price Code easement, a double force for good on the 
equity market. S 

This was the argument that had the FT Index going on to- 
wards 500 this year and through and beyond §00 in the first 
quarter of 1977. There is, of course, still time for these com- 
forting forecasts to be fulfilled, but at least those readers who 
set any kind of store by this column should by now have 
appreciated that ‘Bulls and Bears’ has not exactly gone over- 
board on this idea and has been taking an extremely cautious 
approach to the stock market.as a whole. 

It has done so largely because the Government, for all that 
its members may have said to the contrary, has done nothing 
about.reducing the level of Government spending and therefore 
nothing about the supporting level of borrowing. 


Base factor ' 


There is usually a base factor in the stock market situation 
` at any given time and the course of the market tends to turn 
on that factor, Spending and borrowing, the level of both and 
the relationship between the two, have combined to form the 
present base factor. 

‘Most other factors have been superficial or subsidiary. The 
level of taxation, the need for wage restraint, the necessity for 
price restrictions and dividend restrictions, the degree of 
inflation on the economy, have all turned to a greater or lesser 
degree on the basic spending and borrowing factor. 

It is because Government has not done enough to reduce the 
force of the factor by cutting back Government spending, and 
thereby the borrowing requirement, that sterling has been 
under pressure. Because sterling has been under pressure, 
interest rates have been forced up to aggravate the effect of 
Government borrowing by heightening its cost. ` 

This vicious circle can only be broken by a reduction in the 
level of Government spending and borrowing. Until that is 
achieved, or until there is a realization that this is the real way 
to economic solvency, hopes of the eruption of a bull market 
must be deferred. 

Gilt-edged 

The further rise in Bank rate and the fresh drop in the gilt- 
edged market came at a time when some other market influences 
were beginning to look favourable. But in concentrating on those, 
rather than acknowledging the force of the basic factor, gilt- 
edged market operators were deluding themselves. 
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There were even delusions to the extent that substitution of 
investment currency premium by a five-year blocked sterling 
system would bring foreign funds into London and into the 
gilt-edged market on a lavish scale. The prospect of gilts bought 
with blocked sterling at an investment currency rate and 
released at a commercial rate after five years, thereby taking the 
devaluation terror out of the market for foreign investors, 
induced bullish ideas. 

But the Bank of England’s denial of any such intentions 
brought the market back to earth and the extra rise in MLR 
has kept it there. Who would care to say that the next change in 
Bank rate is necessarily upwards? 

For those still insisting that that will be the case, the long end 
of the market will still be attractive, but the more conservative 
will look at the middle range where the pitch of prices is as 
follows: 


Price Yield Yield _ 1976 
interest (red'n) High Low 

Treasury 8% per cent . i 

1984-86 85% 10:28 11:42 878 792 
Treasury 7% per cent 

1985-88 76 1055 12:03 778 71 
Treasury 5 per cent 

1986-89 554 9:16 11°84 593 534 
‘Treasury 8% per cent ; 

1987-90 70% 11°63 12:75 75% 683 

H 
Equities 


This year the equity market, in FT Index terms, has made a 
number of attempts to break out of the 400-430 bracket, 
Any success has been short lived. 

That basic market factor has intervened each time, and FT 
Index at 400 has proved a stronger magnet than 450. 

To a degree, this has been so because of the view held by 


- some investment managers that if, as is freely forecast, 480- 


500 is going to be the top of the market, then a fund of any size 
has to begin easing out of equities around the 430 level. 

One fund successful in being liquid at the beginning of last 
year — and therefore able to take full advantage of the bull 
market — has made the most of this year’s various upswings to 
take profits. The fund has also been a successful reader of the 
gilt-edged market. 

The private investor can, of course, bide his time for longer 
than the fund manager. In all probability the equity market 
will make another attempt at breaking out — and the more 
successful the break out, the more the private investor should 
use it for selling rather than buying purposes. 

But one sector where there could yet be buying. opportunity 
is property, where some of the major companies are beginning to 
emerge from hibernation. Four selected shares are: 


d 1976 
. Price Cover Yield High Low 
Great Portland Estates 50p 
shares 238 1:4 El 260 ` 220 
Haslemere Estates 10p 
shares 188 3-6 22 216 182 
Land Securities 50p shares 83 KÉ 30 101 80 
Stock Conversion 25p 
shares ` 162 26 15 184 152 


Great Portland Estates. This is a property investment com- 
pany owning through subsidiaries office, showroom and shop 
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properties, mainly in the West Ead or City of London. Rental 
revenue has risen from {979,400 to £4°7 million in ten years. . 


Haslemere Estates, This company, although undertaking new 
developments on cleared sites. specializes largely in the 
modernization and restoration of existing buildings to provide 
headquarter premises for commercial and professional purposes. 


Land Securities Iavestment Trusi is the biggest British property 


TAX RELIEF RESTRICTION 


As a result of the proposal that relief of 
income tax on life assurance premiums, 
from 1979-80, should be provided by net 
premiums being paid to life offices (with 
the tax relief being recouped in bulk by 
the life offices from the Inland Revenue), 
life assurance could lose some of its 
attraction as a tax-efficient form of invest- 
ment for those with high incomes. 

Currently, life assurance premiums up 
to a total of one-sixth of income are 
eligible for the reiief of tax — subject to 
other limitations and conditions. In 
order to simplify the administrative work, 
it is felt that there. should be a fixed 
upper limit of premiums eligible for 
relief, and a figure of £1,500 has been 
proposed. i 

This is an over-all figure for the com- 
bined premiums paid by husband and 
wife — even where they have elected for 
separate assessment for tax. Hopefully, 
various changes will be made to these 
` proposals. i 


PROPERTY INVESTMENT 


The Reliance Mutual Insurance Society 
says that, over the five-year period since 
its launch in 1970, it has shown an 
average rate of increase in its unit price 
of 3-4 per cent per annum, compound, 
The Society’s actual and prospective 
liability to tax on capital gains is provided 
for in the 
price, 

The maximum single premium which 
will be accepted is £50,000. But the 
Society is not adopting the common 
practice of reserving the right to defer 
payment of the surrender value by up to 
six months. 


FIRST DEATH POLICY 


The Provincial Life Assurance Co has 
been selling a certain amount of joint life 
assurance in connection with capital 
transfer tax, where the sum assured is 
payable on the firs? death. It can be argued 
that this arrangement provides a certain 
amount of flexibility, although, of course, 
the premium for a given sum essured is 


calculation of the unit. 
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higher than where the benefit is payable 
at the second death. 

Normally, this type of policy, arranged 
on the joint lives of husband and wife, 
is written on a trust basis for the children. 
At the first death (which, usually, can be 


-expected to be the husband) money 


passing to the wife can be given to the 
children on a ‘lifetime’ basis if she can 


afford to take this course. The benefits- 


from the policy can meet the tax payable. 

If, however, the survivor wishes to 
make a lifetime gift at some later stage, 
already the children will have funds with 
which to meet the capital transfer tax 
payable. 


DIRECTORS’ PENSIONS 


One of the best forms of saving for many 
controlling directors and employees with 
relatively high earnings is to boost pen- 
sion contributions. Effectively, these can 
be made from gross income, with sub- 
sequent important tax advantages, 

The Scottish Provident Institution 
says its E-Type Employee Benefit Plan 
is proving very popular in this connec- 
tion. It has the advantage of flexibility, 
so that a director or employee need not 


choose the final form of benefits until ` 


retirement. Often, the arrangement is for 
individuals to forfeit part of their salary, 
which is then paid over by their com- 
panies as pension contributions. 


SMALLER COMPANIES’ TRUST 


Reporting to unitholders in the Unicorn 
‘soo’ Trust, Mr Derrick Hanson, chair- 
man of Barclays Unicorn, said that the 
development over the last few months of 
what appears to be a less rigid attitude on 
the part of the Government towards 


‘industry and business profits generally 
has played a large part in the creation of a- 


more promising investment environment. 

During the period under review, the 
managers maintained a fully invested 
position and continued to pursue a 
selective policy by investing in com- 
panies with sound financial positions, 
overseas earnings, and the potential to 
inerease their dividend payments by the 
maximum permitied. The report says 
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group with rental income of £46°4 million in 1974-75. A sub- 
stantial reduction in the: development programme and sales of 
selected properties, plus a {2°5 million increase in rental 
income, will strengthen 1975~76 performance. 


Stock Conversion and Investment Trust. This is another 
property investment and development company that this year 
will benefit from rising rental income, disposal of some 
development interests and the reduction of others. 


this policy is now beginning to show 
rewards as the present bull market 
matures and \investors become more 


. confident of investing in smaller com- 


panies. 

The objective of this trust is to obtain 
for unitholders an above-average income 
through an investment in a large number 
of smaller companies. The gross income 
distribution to unitholders of 1-4025p 
per unit is marginally down, compared 
with the same period in 1975 — reflecting 
the dramatic fall in interest rates which 
has occurred since last year. The mana- 
gers, however, consider the trust is well 
placed to more than make up this short- 
fall as companies increase their dividends 
over the.years ahead. 


DIRECT DEBIT ADVANTAGES ` 


Some policvholders are still very much 
opposed to paying life assurance. pre- 
miums by direct debit mandate, rather 
than by a standing order mandate. 
Gradually, however, life offices are put- 
ting pressure on their policyholders. 

The Scottish Widows’ Fund and Life 
Assurance Society says that, taking the 
long-term view, there can be a substantial 
saving for all members by operating a 
direct debiting scheme. Figures for 1974. 
show that the cost to the Society of 
collection was three times as much for 
standing orders as for direct debits. 

The Society adds that, as a mutual 
office, the long-term over-all savings 
achieved by using direct debits will be 
reflected in better results for the policy- 
holders. , 


INVESTMENT POLICY CHANGED 


Target Trust Managers (Scotland) have 
said that the investment of Target Clay- 
more Fund has been changed, with the 
aim now being to achieve a high yield. 
Currently, the managers intend to achieve 
a yield of about 12 per cent from a port- 
folio consisting of approximately 60 per 
cent ordinary shares and 40 per cent 
preference shares. g 

The managers say that, of the voting 
proxies received from unitholders, 89 
per cent were in favour of the change. 
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“Without Ansafone- 


June are 1976 


The Institute of Chartered 
Accountants in England and Wales 


I'd have to take on 
part time help?. 


; ..Says M-LM Plant, Managing Director of 
J.M Plant Electrics Ltd. 

“With our company expanding, our 
communications have to expand, but we have to 
watch costs,and we always have to be available. 

That’s where Ansafone comes in. 

Their message collection facility is so 
valuable. We cen check on all calls during our 
absence from the office. If our phones dont get 





answered~—we don't get the business. Our customers 
regard us as the business that never closes,thanks . 


_ Investigation 
and Reports 


WGK Carter FCA 
and DP Morland MA FCA 


“Guidelines for accountants investigating and 
reporting for the purpose of acquisitions, 
disposals and prospectuses” is the subtitle of this 
study in which the general approach to 
accounting investigations is described by the 


EES, authors, who then go on to provide detailed 
one practical advice on how investigations should be 
E > Ans arjro carried out, and to outline the requirements for 
du formal reports. 
mapas ro n e 


Our business is answering yours. 


A 

















| Please send me full information on Ansafone 
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CORACARE 


A comprehensive insurance lokane Tor Christian 
workers — both clergy and lay. . 


WHAT CORACARE OFFERS ` 


~~-the means for clergy and layworkers to make provision for 
themselves when circumstances of modern life cause 
financial strain 


-~life assurance protection and a ‘with profits’ policy 


-~a capital sum on retirement for house purchase or to provide 
extra pension 


disablement benefit 
~~assistance with medical expenses 
-protection against the rigours o? inflation. 


Both men and women can benefit equally under the 

.CORACARE scheme which is tailor-made to the needs ‘of 
subscribers, be they individuals or employing organisations. 
The premiums are low but the benefits are substantial. 


Write for full details to 





| | 
| | 
CORAT m 
ZS at £3.95 each and lies of Statutory Audit 
FREEPOST HE deg, 
OXFORD OX1 5BR | 4 Cheque payable to CHARTAC enclosed for E.n | 
(no stamp required) j S DOSY Pil ec ee | 
or telephone Oxford (0865) 735579. | š e | 
| A Address esner hanaan eebe l 
Bi 





| 19 Upper Brook Street London W1Y 2HS ' j 


l 


“Most investigations are carried out at very 
short notice and to a very tight timetable”, say 
the authors. ““They usually therefore result in a- 
disruption of the accountant’s life and long 


Name hours of overtime. Nevertheless they are 

Company ~: probably the most exciting and testing of any 

Add l work an acccuntant does, and it is hoped that 
ress 


this booklet will be an aid to developing this 
potential to its fullest”. 


Available now. 


Statutory Audit 
Requirements in 
The Netherlands 


The fourth in the series of comparative studies of ` 


statutory audit requirements in the United 
Kingdom and other countries. Titles in the 
series already published cover France, The 
Federal Republic of Germany and Denmark. 


Prepared by the Dutch-British Liaison 
Committee, comprising the Netherlands 
Instituut van Registeraccountants, The 
Institute of Chartered Accountants of Scotland, 
and The Institute of Chartered Accountants in 
England and Wales. —— `’ 


Available now. 


Paperback A5 £2.95 





To Publications Department, The Institute of Chartered 
Accountants in England and Wales, P.O. Box 433, Chartered 
Accountants’ Hall, Moorgate Piace, London EC2P 2BJ. 


Please suppie. copy /ies of Investigations and Reports 


‘ACT 3/6/76. 


Paperback A4 £3.95 
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Pitiful performances by politicians in 
the Commons did nothing to restore 
confidence in sterling and everything 
to lessen it still further. The question 
of the confidence factor was put in 
these notes a week ago, but another 
contributory factor in sterling’s weak- 
ness has been the rise in interest rates 
in the United States. There the pros- 
pect is of an advance in rates that may 
make a further rise in minimum 
lending rate necessary in the UK. 

That prospect will not help sterling, 
but it is not necessarily the most 
pressing factor. The strongestinfluence 
remains the lack of confidence inter- 
nationally in the ability, or even inten- 
tion, of the British Government to 
follow policies that will bring inflation 
under acceptable control. 

The Government has admitted to a 
two months’ delay in achieving a 
single figure inflation rate. The delay, 


it is feared, will grow. How long will Ze bett Stailingelancsitacastitinatas ESETA 
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refuses to reduce public sector money 
demand and still even lends an atten- 
tive ear to the case for a higher level 
of Government spending. 


NO COMPENSATION ? 


One of the valid arguments against 
nationalization of the shipbuilding and 
aircraft industries is that nationalization 
is a waste of funds at a time when 
economy should be practised. But 
there could be little compensation paid 
on shipbuilding nationalization. 

The Yarrow and Vosper companies 
can make a case for better nationaliza- 
tion terms than the present conditions 
allow, but few of the others. Com- 
pensation can be virtually ruled out if 
companies call for Government assist- 
ance before vesting date. 

Quoted shipbuilding shares rose 
rather than fell in price when the 
Commons vote kept the nationalization 
alive. 
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OPTION MARKET 


Wasting. money is not a Government 
monopoly. There may well be a view 
strongly held, even in the City itself, 
that The Stock Exchange would be 
wasting money if it went ahead with 
plans to set up an Option Trading 
Market in London on the lines of the 
Chicago market. 

London has debated the idea for 
some time and has considered going 
into option trading in partnership with 
a market in Amsterdam. A decision 
to go ahead will be greeted at one 
extreme as an act of faith in the 
re-affirmation of London as a key 
financial centre, and at the other as a 
complete waste of money spent on 
an operation that serves no purpose 
other than to increase the casino 
atmosphere of The Stock Exchange. ` 

in these grim days the latter extreme 
is likely to be the majority view outside 
The Stock Exchange itself. 


Rates and Prices 


Closing prices, Tuesday, June 1st, 1976 


Bank of England Minimum Lending Rate 


Jan.16,1976 ..102% Feb.27,1976 .. 94% 
Jan. 23,1976 ..102% Mar.5,1976 .. 9% 
Jan.30,1976 ..10 % Apr.23,1976 ..104% 
Feb. 6, 1976 , 94% May21,1976 ..114% 


Finance House Base Rate 
June Ist, 1976. 10% 


Certificates of Tax Deposit 


February 16th, 1976; 
interest on payment of tax 9%; 


Money Rates 
Day to day .. 84-9% Bank Bills . 


7 days . 93-94% 2 months 114-11% 

Fine Trade Bills 3 months 114—114% 

1 month 113% 4months 114—114% 

2 months 12% 6 months 1153-114 
23 months 12% 


Three Months’ Rates 


Local authority deposits . 114 2118 % 
Local authority bands a . 12 -114 % 
H H PO 
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Appeal Against l 
Commissioners’ Discretion 


Claims for rebate of purchase tax against VAT should be made 
(according to section 4 of the Finance Act 1973 and VAT 
Notice No. 748 made thereunder) on Form VAT 420 not later 
than April 30th, 1973, or, with the sanction of the Commissioners, 


of Customs and Excise, at a later date. The Manchester VAT’ 


Tribunal recently took the view that it had no jurisdiction to 
review.the exercise of the Commissioners’ discretion in rejecting 
a late claim, holding that the matter was not within section 40 (1) 
of the Finance Act 1972. This being sufficient to dispose of the 
present appeal, the Tribunal expressed no view on the further 
submission, in the Commissioners’ statement of case, that the 
refusal to admit this particular late claim was justified and 
reasonable, : 


The appellants traded as motor dealers and, on October 2gth, « 


1974, claimed purchase tax rebate in respect of two cars which 
had been held in stock for resale at March 31st, 1973. They 
blamed staff difficulties for the lateness of this claim and pointed 
out, further, that it was indisputable that the tax in question had 
been paid and that carelessness should not be penalized as a 
crime, The purchase tax paid on the two cars exceeded the VAT 
car tax due by £222. 

Dismissing the appeal, the learned Chairman pointed out that 
in any event, had the Tribunal had jurisdiction to deal with the 
matter, they would have been compelled to dismiss the appel- 
Jant’s claim, which had been submitted by letter and not 
on Form VAT 420. This form, it was pointed out, was a 
statutory requirement embodying a declaration which must be 
signed by the claimant, and in respect of which the (statutory) 
VAT Notice No. 748 offered no escape clause. 


Barton Townley (Barrow) Ltd v. Customs and Excise (MAN/ 
75/101, February sth). 


/ 
[An opposite view on the question of jurisdiction was, how- 
ever, taken by the London VAT Tribunal in the following case.] 


Jurisdiction to Review Late Claim 


The present appellant first raised the question of purchase tax 
rebate on November 7th, 1973, but his claim was rejected — in 
what appeared to be a standard-form letter — on the ground 
that it was out of time. On the question of jurisdiction to hear 
his appeal against this rejection, the Tribunal concluded that it 
was able to hear and determine an appeal concerning a claim for 
purchase tax rebate and, if thought fit, to substitute its o 
decision for that of the Commissioners: ` 
-Section 4 of the Finance Act 1973 appears in Part IT of that 
Act and, by section 59 (3) (b) thereof, must be construed as one 
‘with Part I of the Finance Act 1972. Such section 4 indicates 
that purchase tax charged on goods before April 1st, 1973, 
should, subject to certain conditions, “be treated [for the 
purposes of Part I of the 1972 Act] as an amount to be deducted 
.as input tax”. In our opinion, such words are appropriate to 
confer on a Tribunal jurisdiction to hear a dispute as to the 
` amount of a purchase tax rebate, as the rebate is to “be treated” 
as deductible input tax, and as a Tribunal has jurisdiction to 
determine “the amount of any input tax which may be de- 
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ducted by a person”. This, in our view, accords with the over- 
riding intention of Parliament to be deduced from section 40 
of the Finance Act 1972.’ f ; 

Having reached this conclusion, however, the Tribunal went 
on to dismiss the appeal on other grounds. It did not accept that 
the appellant was (as he had clairned) unaware of the purchase 
tax rebate scheme in April 1973, or that he had no time to deal 
with the matter until November; there was no acceptable 
reason for his claim being made out of time. Nor were his stock 
records of a satisfactory standard to support a claim. ' 


Phil Shaw Ltd v. Customs and Excise (LON/75/188, May 3rd). 


Prescribed Records for Car Dealers 


Second-hand car dealers claiming the benefit of the VAT (Cars) 
Order r972- which provides for tax to be assessed on the 
dealer’s margin and not on the gross price ~are required to 
keep- prescribed records, and to maintain them for inspection 
for a minimum period of three years. 

In default of this information, the London VAT Tribunal 
dismissed an appeal against an assessment for £9,038 based on 
gross prices -— noting that the appellant had not co-operated 
fully with Customs and Excise officers, that he had attempted 
on at least one occasion to conceal information, and that he was, 
by his own admission, ‘terrible about keeping records’. 


Jones v. Customs and Excise (CAR/75/186, February sth). 


Facilities for Members E 


A housing development consisted of some 2,000 houses, to- 
gether with a shopping centre, community hall, amenity land, 
roads and footpaths and other common services. For the purpose 
of preserving the character of the development and distri- 
buting the cost of common services among the residents, a 
‘Residents’ Society’ (a registered friendly society) was estab- 
lished in respect of each of the housing areas comprised within 
the development, and a ‘Village Association’ (a company 
limited by guarantee)'in respect of the whole. Ken 

Under reciprocal covenants contained in the deeds of transfer 
of properties, the various Societies and the Association assumed 
responsibilityifor the maintenance and development of common 
services and amenities within their respective areas, and 
residents undertook to pay the appropriate contributions to 
their Society and to the Association. Residents were obliged to 
hold membership of their own Society; membership of the 
Association consisted of the chairmen of each of the 18 Residents’ 
Societies, together with certain ‘consultant members’ who were 
entitled to remuneration for their services. 

In separate, though related, appeals the London VAT 
Tribunal considered whether the Association and a representa- 
tive Society were liable to VAT registration (their respective 
subscription incomes both exceeding £5,000 per annum) in 
each case as an association providing ‘facilities to its members’ 
within section 45 (1) (b) of the Finance Act 1972. Applying 
the definition of ‘facilities’ reached in the Club Cricket Con- 
ference case (LON/73/23, The Accountant, July 5th, 1973) — 
namely, the means or opportunity to do something more easily 
~ it concluded that the benefits for which members of the Society 
paid their subscriptions were such ‘facilities’ and that the Society 
was thus liable to VAT registration. Such benefits consisted 
‘mainly of the maintenance of roads, footpaths and amenity land, 
painting of houses, arranging for work to be done and spreading 
the cost; certain administrative matters financed from the 
Society’s subscription income were ancillary to these main 
activities and should be disregarded for the purposes of the 
present appeal. - . 

Different considerations applied, however, to the Association, 
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whose ‘membership’ (as defined above) comprised only a few 
of the 2,000 landowners within the development area. It was 
quite impossible, having regard to section 26 of the Companies 
Act 1948, to give the word ‘member’ an extended meaning so 
as to include all the landowners within the various Residents’ 
Societies; the services or facilities provided to landowners by 
the Association as such arose under the various covenants in 


the deeds of transfer, and not in any capacity of membership. . 


By a majority, therefore, the Tribunal concluded that this 


factor differentiated the appeal of the Association from that . 


of the Society, and that the Association’s activities could not 
properly be brought within section 45 (x) (b) so as to render it 
liable for VAT registration. 


Manor Forstal Residents’ Society Ltd v. Customs and Excise 
(LON/76/45, March 31st); New Ash Green Village Association 
Ltd a Customs and Excise (LON/75/207, March 31st). 


No Business 


Such activities as having letterheads printed, and applying 
(unsuccessfully) for planning permission were not of themselves 
sufficient to establish ‘carrying on business’ as a builder for VAT 
purposes, the London VAT Tribunal has decided. 

The present appellant practised as a consultant mining 
engineer, and in 1972 decided also to establish himself as a 
house builder. On the introduction of VAT, he applied for 
registration as ‘consultant engineer and builder’. . 


In July 1972 he had purchased a plot of land with a barn . 


standing on it, and obtained permission to convert this to a 
domestic dwelling. In January 1973 he applied for permission 
to build two houses on the land, but was given approval for 
only one. Between February and September 1973 the barn was 
converted into a dwelling-house, and the appellant and his 
family took up residence there in October 1973. ; 

It emerged clearly that, in view of the planning authority’s 
refusal to grant permission for more than one house, the 
appellant had done no building work other than to convert the 
barn into a home for himself and his family. The Commis- 

-sioners of Customs and Excise disallowed his claim for input 
VAT of £473 on materials used in the conversion. 

Upholding the Commissioners’ view, the Tribunal ruled: 
‘We find that the appellant did not at any time carry on business 
as a builder, and we therefore unanimously consider that the 
Commissioners’ decision is right.’ 

[It will be observed that the events in this case occurred prior 
to the introduction of VAT relief for self-builders, as from 
November 13th, 1974, by section 3 of the Finance Act 1975.] 


Nixon v. Customs and Excise (CARH/75/184, February 12th). 


Burden of Proof Not Discharged 


‘Inspired guesses’ are not sufficient to satisfy the onus of dis- 
placing an estimated additional VAT assessment, the Man- 
chester VAT Tribunal has ruled. 

` ‘The appellant disputed such an assessment on several grounds, 
including that it made no allowance for increases in the value 
- of stock, His annual accounts showed stock in hand of £4,984 
on June 25th, 1973, and £7,120 on June 25th, 1974; he claimed 


that the business was expanding, and that his stock at December ` 


31st, 1974 (the closing date of one of the VAT periods involved) 
could reasonably be assumed at £8,coo. The Tribunal, however, 
observing that no physical stocktaking had been conducted at 
December 31st, 1974, described the appellant’s assumption as 
‘dangerous . . . in respect of a business in which the stock is 
clearly liable to seasonal fluctuation’, and refused to accept it. 

The Tribunal also criticized certain calculations submitted 

on the appellant’s behalf as not comparing ‘like with like’. With 
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VAT at ro per cent, the amount of tax could be expressed either 
as a one-tenth addition to the basic price, or as one-eleventh of 
the tax-inclusive price; the appellant’s accountant had ‘fallen 
into a fundamental error of principle’ in applying the one- 
eleventh factor to calculations which up to that point had been 
made on basic (tax-exclusive) prices. 


Arora and Others v. Customs and Excise (MAN/*75/120, 
April rst). 


Antique Dealer's Records 


Assessment of VAT on the dealer’s margin rather than the resale 
price, under the terms of the VAT (Works of Art, Antiques and 
Scientific Collections) Order 1972 (SI 1972 No. 1971) is a con- 
cessionary scheme which places on any trader claiming its 
benefit the onus of maintaining the prescribed records, In the 
absence of such records, the Birmingham VAT Tribunal con- 
cluded, there were no grounds for disturbing an additional 
assessment levied by the Commissioners of Customs and 
Excise. i 

Noting, however, that there had never been any doubt of the ` 
honesty of the appellant, a woman 7o years of age who was 
doing her best to continue trading under changed circumstances ' 
the learned Chairman observed: ‘What we would hope is that, 
if she is able to produce some further evidence and if there are 
items where even now some sufficient record or information can 
be shown, those would be taken into account, and that the Com- 
missioners would exercise their discretion in that regard, even 
at this late stage.’ í 


Hayes v. Customs and Excise (BIR/75/99, February 3rd). 


Alterations to Church Fabric 


Replacement of the west doors of a church ~ which, though 
unsightly, were on all the evidence in sound condition and with 
years of life still remaining — by doors of an alternative design 
was a work of ‘alteration’ within the contemplation of item 2 of 
Group 8 of Schedule 4 to the Finance Act 1972, and entitled 
accordingly to zero-rating, a VAT Tribunal has decided. Before 
the Tribunal, the Commissioners of Customs and Excise in fact 
withdrew their earlier contention that the work was one of 
repair or maintenance, and argued (unsuccessfully) that 
the work was not substantial in relation to the church as a 
whole. i . 

Allowing the appeal, the Tribunal noticed that the west doors 
occupied a conspicuous position, and that the provision of glass 
panels in the new doors had created a changed appearance 
and an entirely Gifferent distribution of light within the 
building. 

On the.other hand, the Tribunal refused zero-rating in respect 
of a case or cabinet provided to house the banner of the local 
Mothers’ Union branch, holding that ‘by-no stretch of the imagi- 
nation can this installation be regarded as an alteration to the 
church within the contemplation of item 2. . . . In our judgment, 
the installation of the banner cupboard amounts, at its highest, 
to no more than a functional addition to the ornamentation of 
the Lady-chapel....’ 

The Tribunal also attached little weight to the appellants’ 
submission that both cupboard and doors were authorized by a 
single ‘faculty’, such as ecclesiastical law requires in respect of 
any alteration to the fabric, ornaments or furnishings of a 
church. It did not necessarily follow that all works authorized 
by faculty were ‘alterations’ for VAT' purposes, nor could it be 
assumed that the draftsmen of the Finance Act 1972 could have 
had the provisions of ecclesiastical law in mind. 


Vicar and Churchwardens of Shirebrook v. Customs and 
Excise (LEE/75/87, MAN/76/3, March 11th). 
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Lack of Dedication 


in CASSL 


With just over a month to go before his 
term of office as Chairman of London 
CASS expires, David Mashiter (who is 
also President of ACASS), pulls no 
punches over the lack of student in- 
volvement on the Society’s committee — 
particularly in the past six months. 

Writing in the current issue of Libra, 
the Society’s magazine, he says that the 
Society could have achieved much more 
for members during the past year were it 
not for the shortage of, those willing to 
devote a part of their time to the Society. 
Out of a total membership of over 8,000 
‘the number who have been really 
active has been in single figures’, 
he declares. 

No one could say that David Mashiter 
has not done more than his share. 
Indeed, he and one or two others seem 
to be the main driving force on the present 
committee. Nor is he hesitant in ad- 


mitting some of the Society’s failures — like 
the April Cambridge residential course 
which attracted only 12 students. This 
course up until a year or so ago had an 
attendance of over 200: 

There have, nevertheless, been some 
successful courses run by the Society 
during the year ~ Majorca, Oxford, and 
those providing one-day exam tuition. In 
addition, the cost-of-living campaign has 
had notable success; so, too, has the series 
of exchange visits with European ac- 
countancy students. These ‘successes’ 
might not have been achieved but for 
David Mashiter’s enthusiasm. 

London, as the largest student society, 
will certainly need to elect a dedicated 
committee at the July AGM. To serve 
on it would, as David Mashiter says, take 


‘up a lot of spare time, ‘but it can be 


rewarding’. A student society is only as 
good or as bad as its members make it. 





LETTER TO ROUNDABOUT 


d 


Accountancy Education 


Sm, — Iti is hard to fathom John Anderson’s 
motives in writing the letter, which you 
published on May 2oth, or whether it 
represents the views of the members of his 
Association, which appears implicit since 
he signed it as their Chairman. 

It could be argued with at least equal 
cogency that the private sector should 
recognize its reliance on the Institute;. it 
would be no exaggeration to say that it 
would be easier for the Institute to exist 
without the.private sector than vice versa, 
and there are some who see the latter as 
putting itself at the risk of pricing itself 
out of existence. A number of firms are 
contemplating providing their own training 
and preparing their own students for 
professional examinations, while the 
students see the public sector as the more 
deservingsof subsidy and support. How- 
ever, to deal with Mr Anderson’s five 
points: 


(1) Representatives of all elements of the ` 


private sector, and not only ATTA, 
are consulted. Mr Anderson knows 
this perfectly well since he has 
attended some of the meetings. 


(2) The ‘powers-that-be’ ‘decide each 
case on its merits when applications 
are made for attendance at Institute 
courses on reduced fees. The limited 
funds available are not restricted to 
tutors in the public sector and if 
applications were received from 
‘individuals at private institutions 
they would also be considered on 
their individual merits. There has 
been an assumption that none were 
received because the private sector’s 
tapping of money was such that 
‘Institute subvention was unneces- 
sary. 

(3), The Institute has a clear idea of 

- its educational and training task, 
_and its consequential examinations 
are as realistic, and are set in as 
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realistic a framework, as possible. 


(4) A member of AITA sits on the ` 
Education and Training Committee 
and on its Board of Accreditation of 
Colleges and Courses. No course in 
the private sector is normally accred- 
ited, or listed in the Institute’s 
Courses Booklet, unless the institu- 
tion is a member of AITA. It is 
untrue to say that the Association is 
either insulted or ignored. It is, 
though, significant that its Chairman 
refers to the ‘examination training’ 
of students: this description of the 
process reflects sadly, as some have 
feared, on the attitude of some in the 
private sector to the educational 
element of the responsibility that 
they accept. 


I share Mr Anderson’s hope that future 


‘pass rates will be better, and particularly 


that more candidates will satisfy the 
examiners with their first attempt. There 
is‘no intention that PE II should be the 
most difficult of the mile-posts which 


‘students have to pass; on the contrary, the 


foundation examinations are intended to 
see that only the more deserving candi- 
dates pass the first. 
Yours faithfully, 

; A. B. SAINSBURY 
SECRETARY, EDUCATION AND TRAINING 
COMMITTEE, THE INSTITUTE OF CHARTERED - 
ACCOUNTANTS IN ENGLAND AND WALES. 


London EC2. 


Mr John Anderson writes: 


Further to my letter in the May 2oth 
issue, may I add the following for ERC 
cation: 


(1) The points made were not an official 
-AITA view, but were meant to 
represent my own. 


(2) I do not wish to engage in the over- 
played pastime of sniping at the 
Institute. I should have added that 
during the time I have been involved 
in accountancy education, we have 
enjoyed a good deal of co-operation 
with the Institutes My wish is that 
this co-operation should be improved 
and, above all, formalized through 
the Association of Independent 
Tutors which is now in a position to 
represent most of the private sector 
in accountancy tuition. 

(3) I apologize if my letter has given 
offence where none was intended. It 
was not aimed at anybody in par- 

. ticular, but was a plea for recognition 
that private tuition in accountancy 
has become an exacting business. 

, Private tutors need the support and 
backing ‘of the Institute, which on 
reflection my letter was hardly 
designed to foster. 


ICMA CAREERS BOOKLET 


A new careers booklet entitled ACMA 
Means Management Today has been pro- 
duced by The Institute of Cost and 








anagement Accountants, and is being 
distributed to universities and poly- 
‘technics throughout the UK. 
_ ‘Forget the stereotype images you 
might have of accountancy and find out 
what it is really like. You may be in for 
some surprises!’, states the booklet, and 
-then proceeds to deal with such matters 
as ‘what an ACMA does for industry and 
commerce’, the advantages of becoming 
a cost and management accountant, entry 
‘requirements, and details of the examin- 
ations. 
Copies of this factual guide can also be 
_ obtained by direct application to the Insti- 
‘tute’s offices at 63 Portland Place, London 
WON 4AB. 



















PROFESSIONAL NOTICES 


Mr Keith A. Edwards, rca, announces 
_ that he has retired from the partnership 
of Kingston Smith & Co, and will hence- 
< forth practise under the style of K. 
` Alexander Edwards & Co, from 30 Bush 
Lane, London EC4R oET. 
Fryer Whitehill & Co, London, Birm- 
-ingham, Cheltenham and Reading, 
announce that they have entered into 
` association with Cook & Co of Liverpool; 
exter & Co of Horncastle, Lincoln and 
kegness; Hayhow & Co and Mapus- 
mith & Lemmon, both of King’s Lynn; 
©. H. Jefferson & Co of Scunthorpe; 
"PA. Le Sueur & Co of St Helier, 
Jersey; Swallow Crick & Co of Peter- 
borough; and Whitmarsh Sterland & Co, 
Cambridge and St Neots. The associated 
` firms will share staff training, technical 
> research and facilities for special services 
_ under the name Fryer Whitehill Asso- 
_ ciates but will continue general practice 
under their existing names. Mr Brian 
- Worth, rca, senior partner of Fryer 
- Whitehill & Co, is appointed the first 
chairman’ of Fryer Whitehill Associates. 
steering committee has been formed 























MIXED-UP VIEWS 
Some ill-informed views on ACASS and 
trade unions appear in the current issue 
of Equilibrium, the magazine of The East 
Anglian Chartered Accountants Students’ 
Association. 

Belonging to a trade union, states the 
writer, has all the rituals of going slow, 
striking or simply imposing overtime 
bans. This, and other comments on how 
the profession could manage without the 
‘striking student’, is later followed by the 
statement that if ACASS joins a trade 
union then all students who are members 
of ACASS would be compelled to join a 
trade union. 

The union with which ACASS has, for 


to co-ordinate the affairs of the new 
association. 

Mann Judd (Midlands) announce that 
Mr David Bulkeley-Jones has been ap- 
pointed a tax partner from May rst, 1976. 
He has been with the firm since February 
1968. 

Spicer and Oppenheim, the Inter- 
national partnership of Spicer and Pegler, 
Oppenheim Appel Dixon & Co, Johnson 
Rickard & Co, and Duesbury Johnston & 
Marks, announce that they have entered 
into an association agreement with 
Behpou & Co of Iran. 


APPOINTMENTS 


Mr D. M. Clements, acca, has been 
appointed chief accountant of Credit and 
Guarantee Insurance Co, with effect 
from May 1st. 

Mr W. S. Risk, BCom, CA, FCMA, 
Jpipma, has been appointed chairman of 
Martin-Black Ltd. 

Mr Alfred E. Singer, FCCA, FCIS, FBCS, 
managing director of National Giro, 
been appointed to the board of the 
newly-launched Equity Capital for In- 
dustry. Mr Singer is a Member of Council 
of The Association of Certified Ac- 
countants. 

Mr J. H. Walker, roca, financial direc- 
tor of Heuga UK, the Aylesbury-based 
carpet-tile marketing company, has 
become an executive director. 

Mr M. S. Watkins, rca, has been 
appointed group accountant of Diamond 
Stylus Co. 


TREASURY LOAN 63% 1976 


The Bank of England has announced that 
the Treasury will make no conversion 
offer in respect of holdings of Treasury 
Loan 6} per cent 1976. 

This loan will be redeemed at par on 
August 16th. Redemption request forms 
will be issued on June 8th. 


student from becoming a trade union 


< some time, been having informal 





the Association of Scientific, Tech 
and Managerial Staffs (ASTMS). As P: 
Hendrick, a Past-President of ACAS 
pointed out in an article in ‘Roundabow 
on April 22nd, the current talks 
with ASTMS do not involve ACAS 
joining a trade union — ‘they envisage 
a working relationship with a tra 
union’, Ee 
ACASS could not become involved 
union membership for the simple reaso 
that the rules of ASTMS prevent this 
even if the rules did not, student training 
contracts are such that they would bar am 




































































member, 


STOP-LOSS PROVISIONS 
Finance Bill 1976, Clause 58 


In reply to a Parliamentary question 
concerning the retrospective nature: o 
the stop-loss provisions in clause 58 of the 
Finance Bill, the following assurance has 
been given by the Chief Secretary to the 
Treasury, the Rt Hon. Joel Barnett, Fe 
‘Under many share incentive schem 
where the right to stop-loss prote 
was acquired before March 27th, 19 
its implementation cannot give rise t 
benefit chargeable under clause 58 unti 
1980, This is because waivers of loan: 
which the interest is eligible for reli 
exempted from tax under paragraph I 
of Schedule 8. S 
‘I accept, however, that there is a good 
case for removing entirely from the scope 
of clause 58 the implementation of stop 
loss protection under schemes in whic! 
the shares and rights were acquire 
before April 6th, 1976; and a Govern 
ment amendment to this effect will b: 
moved in Standing Committee. This will 
mean that paragraph 11 of Schedule | 
becomes otiose in relation to loans wai 
in the course of stop-loss protectior 
and, since there is no good reason 
exempting other types of loan waiver, 
amendment will be moved to withdraw 
this paragraph.’ 


INTEREST ON UNPAID TAX 


A recent Inland Revenue announcemen' 
reminds taxpayers of the importance 
the date of July 1st. According to th 
Finance (No. 2) Act 1975, tax charge 
by an assessment issued on or 

August ist, 1975, carries interest if it 
paid late. Thus July 1st, 1976, will | 
important to taxpayers assessed fo 






are about half a million taxpayers, 
ording to Somerset House, who have 
een assessed to tax on business or pro- 
sional profits. for 1975~76, but whose 
bility is still not agreed pending the 
lement of an appeal against the 
assessment. These include cases in which 
ttlement of an appeal is being held up 
r the production of accounts. Since 
interest will become chargeable auto- 
matically on any assessed tax unpaid on 
ole rst, it will be-in the interests of tax- 
yers who wish to avoid or minimize any 
ility for interest for them or their 
rofessional advisers to review the amount 
tax paid by July rst, and to make sure 
it is reasonably close to the amount 
ly to be payable eventually. Similarly, 
any. outstanding accounts should be sent 
to the tax office as soon as possible. 
_ Taxpayers have also been reminded 
at the provision which permits the 
ission of up to {10 of interest relates 
e total amount of interest on tax due 
r the year, not to interest on separate 
stalments of that tax. 


CA STAND AT ‘CAXTON 76’ 
ong the exhibitors at next week’s 
axton 76’ at Olympia, sponsored by the 
National Council for Audio Visual Aids, 
be The Institute of Chartered 
scountants in England and Wales. 
The exhibition, which runs from June 
8th to 12th, commemorates the quin- 
enary of the establishment of William 
xton’s printing business at the sign of 
the Reed Pale, in the precincts of the 

alace of Westminster. Visitors to the 
Institute stand will have the opportunity 
of seeing excerpts from its series of audio- 
sual package courses. 






























SHEFFIELD SOCIETY'S 
NEW PRESIDENT 

Mr David Baxter Shaw, Ba(com), FCA, 
enior partner in Shaw, Dunk, Styring 
& Co, is the new President of the Sheffield 









“| and. Distei@ Society of Chartered Àc- 


“counitants. 

Mr Shaw qualified as a member of the 
English Institute in 1958 and shortly 
after National Service became a partner in 
Keith Paterson & Co in 1962. Following 
amalgamation, he was for eight years a 
partner in Fletcher, Forsdike and Shaw 
before leaving last year to become senior 
partner in his present firm. 

A past secretary of both the senior and 
student societies, Mr Shaw is a member 
of Sheffield Rotary Club and a Freeman 
of the Cutlers Company. 

Other officers for 1976~77 are: 
Vice-President: Mr J. J. D. Coates, FCA, 
Secretary: Mr Andrew Beard, aca, 22 

Norfolk Row, Sheffield Sr 2PA. 


CURRENT TAXATION 
SEMINAR IN SCOTLAND 


The Association of Certified Accountants 
is holding a one-day seminar on current 
taxation at the Caledonian Hotel, Edin- 
burgh, on June 22nd. Speakers will be 
Mr Richard Briston, sBsc(Econ), FCA, 
Professor of Accountancy and Finance, 
University of Strathclyde, and Mr James 
MacLeod, ca, FTI, partner, Arthur Young, 
McClelland, Moores & Co, Edinburgh. 
The fee is £30 plus VAT. Further 
details are available from The Secretary- 
Training, The Association of Certified 
Accountants, g Museum House, 25 
Museum Street, London WC1A dt 


(01-580 7179). 


SOUTH WEST LONDON 
CAs’ GROUP 


The recently held first AGM of the 
South West London Area Group of 
Chartered Accountants was preceded by 
a review of the Finance Bill by Mr John 
Bird, rca, the Group’s retiring Secretary. 

Mr Mike Beal, rca, Chairman of the 
Group, said among the developments 
planned for the coming year were the 
formation of discussion groups in the 
Walton/Weybridge and Leatherhead 
areas; a group for financial directors 
and chief accountants; and the setting-up 
of a Free Advice Service. The Pro- 
gramme Secretary, Mr John Goman- 
Smith, aca, outlined his plans for the 
coming year, which will include a repeat 
of the very successful whisky tasting held 
last year. 


FEDERATION OF 
PERSONNEL SERVICES 


Mr Richard Broyd, chairman of Account- 
ancy Personnel, has been elected Vice- 
Chairman of the Federation of Personnel 
Services, the trade association of the 
private employment agencies in Britain. 

Chairman of the Federation is Mr 
Bernard Marks. Ms Stella Fisher con- 
tinues as joint Vice-Chairman. 






SOUTHERN SOCIETY'S 
NEW PRESIDENT ` 

The new President of the Souther 
Society of Chartered Accountants is Mr 
Colin Eades, Fca, senior partner in 
Weeks Green, Chartered Accountants, 
of Southampton, cela 

Among various positions Mr Eades has- 



































held within the Society are Chairman and 
later President of the Southampton and 
District Chartered Accountant Students’ 
Society, Chairman of the Southampton 
Group of Chartered Accountants, and 
Chairman of the Society’s Education and 
Training Committee. He is a member o 
the Joint Standing Advisory Committee 
in Accountancy at Southampton Uni. 
versity. Eee 
His leisure interests include tennis and 
music. He is an active member of the 
Southampton Philharmonic Society. 
Other officers for 1976-77 are: 
Vice-President: Mr Donald Rich, FCA. 
Secretary: Mr J. G. Boyle, 252 West Way; 
Broadstone, Dorset BH18 9 LL. 


































HOW TO REWARD MANAGERS. 
System for Fringe Benefits ` 


Conventional and traditional salary ar- 
rangements no longer entitle an organiza- 
tion to the undivided loyalty and ‘efforts 
of their senior staff. Given. that ‘their 
relative standard of living is falling at a e 
greater rate than for any other section of = 
the community, it becomes critically 
important to examine whether the com- 
pensation matches what is expected. 

A recent executive guide, Rewarding ` 
Managers, from Binder Hamlyn Fry, 
urges that particular attention should be 
given to the ‘cafeteria’ system which 
allows employees to select their personal 
mixture of pay and fringe benefits within 
a predetermined level of total remunera- 
tion, Although ‘the financial value of 
fringe benefits may be limited by taxation 
they can still have substantial indirect 
advantages. 

BHF recommend that all organizations 























o audit their management remune- 
systems at least once every two 
nd list a dozen questions which 
Id be asked. The guide also provides 
power costs check list and an 
tion of the way in which the 

eria’ system can operate. 
Rewarding Managers, Binder Hamlyn 
& Co, 76 Shoe Lane, London 
4A 3JB, price 50p). 


` ICMA ‘TOP EXECUTIVES’ 
S BRIEFING’ 
‘The Institute of Cost and Management 
Accountants has decided to move into the 
field of education for top management 
and as an opener has arranged, with the 
Oxford Centre for Management Studies, 
a ‘top executives’ briefing’, to be held from 
October zoth to 22nd. 
` "he briefing, which is aimed at those 
with top management responsibilities, 
will concentrate on topical matters and 
utual interests within the general theme 
f ‘Strategic decisions in today’s social, 
political and economic conditions’. Dis- 
ions: will be led by authorities on 
economics, including Mr R. I. Tricker, 
ector of the Oxford Centre and Sir 
‘airncross, Master of St Peter’s 
llege, Oxford. 
< The course fee is £235 (including 
AT). Further information is available 
om the ICMA at 63 Portland Place, 
ndon WAN 4AB (01-637 2311). 


- CROSSWORD SOLUTION 


he solution to the crossword compiled 
Kenneth Trickett, rca, which ap- 




















"ASSOCIATION'S IRISH 
GOLF OUTING 


The Irish Region of The Association of l 


Certified Accountants this year held its 
annual golf outing at the Helen’s Bay 
Golf Club in County Down. Teams from 
North and South competed for the Isdell- 


a y the No E bY Z CaTa 
-point margin. Mr Brendan Marlow 
SCCA, won the Armstrong Cup for th 
best individual score, © 

The Society celebrated its 21st an 
versary this year. S 


The Institute of Chartered Accountants | 
in England and Wales 


Disciplinary Committee Hearings on 
23rd March 1976 


1. John Walter Applebee, FCA, of 45. 


Gladstone Street, Cross Keys, Newport, 
Monmouthshire, having been guilty of 
misconduct within the meaning of Bye- 
law 78 (a) 


(a)in that he at Newport without — 


good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him in his professional 
capacity on erh August 1975 by a 
firm of chartered accountants ` ` 

(b) and in that he at Newport without 
good cause failed within a reason- 
able time to reply to a letter ad- 
dressed to him on 18th November 
1975 by the Institute concerning 
a complaint against his profes- 
sional conduct 


was REPRIMANDED and ordered to pay ` 


£50 by way of costs. 


2. Alan Michael Crawford, aca, of 19 
Eastgate, Peebles, Scotland, having been 
guilty of misconduct within the meaning 
of Bye-law 78 (a) 
in that he at Peebles having in or 
about October 1975 given an interview 
to a journalist during which he pro- 
vided information as to his practice 
as a public accountant, failed there- 
after to take any or adequate steps to 
ensure that the resultant report, which 
was published in the Peeblesshire News 
and St Ronan’s Standard on ob 
December 1975, was not such as 
would amount to an advertisement for 
his professional activities 


was ADMONISHED and ordered to pay 
£50 by way of costs. 


3. Hartley Clemitson Makepeace, Fca, 


of 3 Guisborough Road, Great Ayton 
Middlesbrough, having been guilty o 
misconduct within the meaning of Bye 
law 78 (a) ` 
in that he at Teesside on 8th Decemb 
1975 pleaded guilty to or was foun 
guilty of three offences of making 
false statements tending to prejudic 
Her Majesty the Queen and th 
Public Revenue, with intent to defrau 
Her Majesty the Queen a 


was EXCLUDED from membership. 


4. Sarojini Marie Angela Joseph, Aca. 
197 Leigham Court Road, Streath 
London SW16, having been guilty | 
misconduct within the meaning of Bye 
law 78 (a) 

(a) in that she at Streatham in or 
about March 1975 having 
invited to accept nomination 
auditor of and appointment of 
accountant to a company, accepted 
such nomination and appointment 
and commenced to act for the said 
company without having first 
written the usual professional en- 
quiry letter to the existing auditors 
and accountants 

(b) and in that she at Streatham without 
good cause failed until roth Septem- 
ber 1975 to reply to a letter ad- 
dressed to her by the Institute on 
31st July 1975 cn 

(c) and in that she at Streatham with- 
out good cause failed within a 
reasonable time to reply ro a letter 
addressed to her by the Institute 
on 6th November 1975 enquiring 
whether or not, before quoting 
to a client the names of clients oi 


MAKE SURE OF YOUR C.A. EXAMS 


Send today for our. special linked tuition informa- 
“tion: leaflet. for Chartered Accountants and our 

3 ; FREE 100-page ‘book giving detalls of courses 
Institute of Taxation and for other specialised .. in Accountancy, Banking, Law, Local Government, - 
correspondence ‘tuition has produced over 256,000 ` professional qualifications. “Management, Marketing, etc. 


The Rapid Results College, Dept AHG ° Tuition House, London SW19 4DS — Telephone 01-947 7272 
Be er ring 01-946 1102 (24-hour recording service for Prospectus requests) 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
institute of Chartered Sacretaries and Administrators, 


~ You know the career advantages of being qualified, 
ep make sure you don’t waste any time in passing 
your CA. exams. Study them at home with a 
Rapid Results College course. Forty-five years of 





1 and ‘Wales, 
been guilty of misconduct within 
the meani re Jar 78 (a) 

at. Birmingham on 3rd 

wrote to the Institute a 

rt of an application 

of his staff for the issue 

sing ce ate under the 

‘hardship’ provisions of Bye-law 62, 
which letter was so w 

esent to the Institute that the said 

member was, at that date, an employee 

of the firm whereas the said member 

since ist July 1975, been ad- 

ed as a partner in the said firm 


Zus from 
_ Finding and Order. 


nd ordered to pay £50 


© The Committee con- 
that there existed special cir- 

ying the omission of 
he publication of the 


sidered 


6. A member of the Institute of Chartered 
Accountants in England and Wales, 
having been guilty of misconduct within 


the meaning of Bye-law 78 (a) 


in that he at Birmingham on 3rd 
November 1975 in the course of 
correspondence with the Institute re- 
lating to an application by him for the 
issue of a practising certificate under 
the ‘hardship’ provisions of Bye-law 
62, wrote to the Institute a letter 
which was so worded as to represent 
to the Institute that he was not at that 
time a partner in a firm of chartered 
accountants whereas he had been a 
partner in that firm since rst July 
1975 
was ADMONISHED and ordered to pay 
£50 by way of costs. The Committee 
considered that there existed special 
circumstances justifying the omission 
of his name from the publication of the 
Finding and Order. 


echnical Advisory Committee 


1 g of the Technical 

j Committee of The Institute of 

artered Accountants in England and 

Wales was held on May 2oth, at Char- 
ccountants’ Hall. Present were: 

Mr F. A. Sherring (in the chair), Messrs E. A. 


Ibrow, G. Bar, J. W. Bayliss, R. St J. Buller, 
Burgoyne, L. H. Clark, J. P. Dornton, N. J. 
Edwards, R. Firth, P. E. Fishburn, C. Fox, 
H. Galleway, C. R. P. Goodwin, D. S, 
ewitt, J. H. Hewitt, P. R. Hinton, Halmer 
udson, A. B. Johnson, I, A. Leeson, I. R. 
_Leveritt, I. Macfarlane, E. R. Nicholson, J. P. 
Ord, G. B. Pidsley, A. G. Piper, H, S. Ritchie, 
(P. J. Rutteman, C. R. Shaw, K. A. Sherwood, 
B. E. Smith, F. W, R. Stocks, B. W. Taylor, 
.. Thompson, J. A. P. Whinney and R. J. G. 
ite, with Mr CG A, Slator, Secretary to the 
ommittee. Mr T. G. R; Lawrence attended 


aMittee expressed its apprecia- 
the services of the following 
0 would be retiring from the 
the conclusion of their 


term of office: Messrs J. Burgoyne, K. S. = 
Carmichael, L. T. Gardner, E. G, Hill, ` 


E. R. Nicholson, G. B, Pidsley and J. A. P; 
Whinney. 

The following appointments to mem- 
bership of the Committee for the year 
1976-77 were reported: 


Nominated by the Council: 

Messrs L. H. Clark, rca, N. J. Edwards, ma, 
rca, N. Cassleton Elliott, ma, rca, A. C. 
Essex, rca, I. Macfarlane, rca, D. Nopper, 
Fea, H. G. Sergeant, rca, K. A. Sherwood, 
rca, D. H Slade, rca, F. W. R. Stocks, FCA, 
and G. Thompson, Fca. 

Nominated by District Societies: 

Beds, Bucks & Herts: Messrs R. St J. Buller, 
FCA, and H. S. Ritchie, aca. ' 
Birmingham: Messrs A. G. Piper, BCom, FCA, 
Joipma, and J. M. Pitts, POA. 

East Anglia: Messrs M. D. E, Foster, rca, and 
LR Leveritt, rca. 

Humberside: Messrs C. C. Dobson, Fea, atid 
W. H. Galleway, BCom, FCA. 

Leeds: Messrs M. B. L Buck, rèa; and N, 
Smith, rca. 


Leicester} 

Ord, BCom, rca, 
Liverpool: Messrs D; 
T. I. F. Tod, rca. 


FCA. : 

Manchester: Messrs F. A. She 

B. W. Taylor, Ba(com), FCA. 

North West: Messrs J. D. B 

M. Thompson, Fea. ae 

Northern: Messrs C, Fox, VRD, FCA, ar 

Lovely, FCA. 2 A 

Nottingham: Messrs T. Bailey, FCA, and J. H 

Hewitt, FCA. WEE E 

Sheffield: Messrs R. Firth, yp, F 

Smith, Fea. ` 

South Eastern: Messrs C.R; P. Goog 

and K. Mashford, rca. ; E 

South Essex: Messrs J. W, Bayliss, FCA, and 

L. W. Law, BCom, FCA. ` 

South Wales: Messrs J. S, Par: 

P. C. Westwood, FCA, : 

Southern: Messrs E. A. Albro 

W. W. W. Martin, LLB, rca.” 

West of England: Messrs G; 

C. F. M. Hawkins, FCA. 

Co-opted by the Technical Advisory Committee 

Messrs J. P. Dornton, Fca, P. R. Hinton; 

Bsc(econ), FCA, Halmer Hudson, rea, A. B. 

Johnson, rca, I. A. Leeson, rca, F. R. Loader, 

FCA, JDipMA, J. C. Phillips, rca, and C, BR 
wW, FCA. 


Chairman and Vice-Chairman 


Mr C. R. P. Goodwin and 
inanimously appointe 


S and Vice-Chair 1 
„year 1976-77. | 


Mr F. A; Sherring 

The Committee expressed 
thanks to Mr F. A, Sherring 
for 1975-76, on the conclusion 
cessful year of office, - ' 


Matters considered 


Draft Guidance Stat 
for the sale of goods subj 
of title’, and Exposure ` 
counting for research a 


` Revised. 


Future meetings ` 
It was noted t ! m- 
‘mittee bad been provisionally arranged 
“for: July sth, October 13th, N 


t meetings of the Com- 


Sch and December oth, 1 
3rd, March 24th, April 21 


18th, 1977. 








"ADVANCE AND BE RECOGNISED! 


‘The Institute of Accounting Staff provides experienced accountancy personnel. with S 
a new opportunity to gain recognition of their qualifications and to advance their ` 
career prospects. [AS membership gives full corporate status and the right to the 
 designatory letters ‘M.1.A.S.‘ 


Professional Examination 1* and at least three years’ accounting experience are 
required for membership. 


*of the Institutes of Chartered Accountants in England and Wales, of Scotland and in 
ireland (or the equivalent under former syllabuses). 


For further details, write to: 


The Secretary (AC) 
Institute of Accounting Staff 
23 Bedford Square 
London WC1B 3HS 





; This latest Gee's ney Book will help students to pass i} 
y examinations but also offers much more. It can be used IL: 
A E G EE e ¢ F for reference and it will be a first-class standby during `) 
Si revision. In management studies the very interpretation 








remove this by training its readers 1 to identify and tackie 
problems. Its chapters on management, organization, 
the manager, objectives, human relations, development 
and production, marketing and distribution, control, 
management techniques and communication provide a 


WR ; map of the field of management studies. 
VI a n a el } IC nt Professional institution and university examination 
k schemes include management studies under one or 
other of a number of titles. They include the Institute of 


Cost and Management Accountants, the Institute of 


A sé Chartered Secretaries and Administrators, the Associa- 
ft t u l e S tion of Certified Accountants, the Institution of Works 
N Managers, the Chartered Insurance Institute, the 


Engineering Institutions and of course the Diploma in | 
Management Studies offered at many Polytechnics ` 7 
and Colleges. The book gives incomparable service to | 
anybody studying for one of these courses, ae 


£2°60 net. £2:90 by post U.K. 


| STUDY BOOK Seip oar sun ae 


EXAMINATION QUESTIONS 
AND SUGGESTED ANSWERS £3-32 overseas 


by C. S. Deverell, m.A., B.Sc.(Econ.), B.Com. | GEE & CO (Publishers) LIMITED 
F.C.LS., A.M.B.I.M. 11 STRAND, LONDON WC2R AU ` 


Publishers of The Accountant 














~ It’s good to know there's 
still somewhere you can ` 
find it for your clients. 








The ideal criteria for an in part — plus all the interest — 
investment today must be at any one of over 375 
high security, a good return ` ` Abbey National branches. 
and easy availability-—toallow The Abbey Habit is good 
for changing conditions. for your client -and your own 
Fortunately for every “peace of mind. 
adviser’s peace of mind, there . Ask your local Abbey 
is still such an investment. < National manager about 
An Abbey National Share = Share Accounts -and our other 


Account. Ideal for lumpsum ` investment schemes. 
investment -any sum from 
£1 to £10,000 (£20,000 
husband and wife). 

And the investment can be 
withdrawn easily in all or 





ABBEY 


for the security you need today ` 


Abbey National Building Society, Abbey House, Baker St, Loddon NW LORI Bor the address of your nearest branch or local agent see Yellow Pages, 








ESTABLISHED 1874 = 


JUNE 10th, 1976 25p 





English Institute’s New President 


pr 


A 


Richard Bagge (right), Manager of Schlesingers Client Liaison Department ( Dorking 86441) 
discusses.a PIMS investor's portfolio. 


Continuing involvement 
_ foryourclients-and for you 


Many fund managers today never even meet their clients. 
We think this is wrong. With our personal investment management service, we do 
exactly the opposite. 

This year our directors, investment managers and client liaison team will be meeting 
PIMS investors and their professional advisers at more than 12 meetings in: 
Birmingham, Bournemouth, Brighton, Bristol, Edinburgh, Exeter, Jersey (2), 
Leeds, Leicester, London (2), Manchester and Newcastle, 

Every week-day, clients ring our Client Liaison Department with needs ranging 
from a total change of personal circumstances to an instruction to reinvest dividends 
or simply a chat about the stockmarket. 


Whatever the requirements, our team has the training and 
experience to look after them swiftly, efficiently and, whenever 
appropriate, in conjunction with a clients professional adviser - it’s 


all part of the Schlesinger service. 


lt A Re Ee See ee ee EE se 
To: Schlesinger Trust Managers Ltd, 
19 Hanover Square, London WIR 9DA. 
Tel: or-409 3100 ` ` R Name 
I would like to receive full details, together with eg 
copies of your Advisers’ Review and PIMS reports 
for the next three months. 8 Sanii 
Please contact meto arrange an invitation to a Position. — 
PIMS meeting.* s *Delete if inapplicable. 
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he Recognized Weekly Journal fi 


The statutory procedure for settling differences of opinion 
tween taxpayers and Inspectors of Taxes was originally 
signed to provide a quick and relatively painless method 
progress. The taxpayer was expected to speak for him- 

self, the attendance of experts was permitted but not 

encouraged (because costs were not awarded to. the suc- 
cessful party), and the appellate tribunal comprised local 
businessmen fully conversant with the range of proba- 
bilities in the locality where they exercised jurisdiction. 

_ For years past, however, the system has been severely 

the huge volume of delay cases, where the 
an appeal has not been intended to produce any 
but was merely a lever to enforce delivery of 
s or other information to the Inspector. The 
cise of the General Commissioners’ legitimate juris- 
iction has been habitually frustrated by out-of-court 
ttlements between the Revenue and the tax agent when 
it length the necessary particulars were forthcoming, at 
east in all but the most trivial and obstinate instances. 
-result has been to cheapen ~ in a pejorative sense — 
status and quality of the appellate function. There is 
uneasy feeling that many Commissioners (and certainly 
ny clerks) are so accustomed to seeing before them only 
‘orious defaulters that their view of the vast majority 
law-abiding taxpayers may have become distorted. 
The Finance (No. 2) Act 1975 sought to overcome this 
state of affairs by eliminating the opportunity to delay 
payments. To restore the dignity and effectiveness of the 
ay judiciary, it is requisite that every hearing should 
volve actual examination of and, preferably, a decision 
in, the particular circumstances which bear on the assess- 
_ ment of tax for the period in question. How is the transition 
‘rom the old system to the new to take place? 
Following discussion with the Inland Revenue, the allied 
accountancy bodies have issued guidance notes! about 
changes in the procedures. The first step has. been to 
classify potential listings. Those practitioners who attended 
the joint meeting of the London District Society of 
rte) ccountants with Inspectors of Taxes in January 
ave been apprised of the direction in which. the 

Department was moving, with a relative standstill in the 

_ first six months of the year followed by a proposed surge 

ty once the most commonplace ‘reckonable date’ — 
op — had passed. 


ing ` Taxpayers’ Appeals, available from Publications. ` 
Shartered Accountants’ Hall, PO Box 433, Moorgate.: 


P 2B] (quote reference TR 181). 


The ‘standstill’ period has been created by the legisla 
to serve as a breathing space in the six months following 
whatever may be the due date of payment in a particular 
case. Hence it is contemplated that listings will then occur 


cases will also include certa 
thorn in the Revenue side, such as cc 
ated by bonuses to which PAYE pro 
‘been applied. However, it is thought 
‘in relation to payments postponed has been broadly sat 
‘factory, so that Inspectors would be likely to respond mo: 
‘vigorously to apparent cases of non-co-operation, in pat 
ticular where postponement in full has been applied for 
without explanation. In applications before the Commis- 
‘sioners, Inspectors have been advised to contest adjourn- 
ments requested in the absence of accounts. 

The accountancy bodies have been anxious about the 
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resenting the annual accounts and 
port of the Council to this week’s 
eeting of members of The Institute of 
hartered Accountants in England and 
ales, the outgoing President, Mr John 
renside, CBE, FCA, said ‘I make no 
ology for repeating once more a mes- 
sage I have frequently stressed during 
my year of office. 

"The public is demanding ever-higher 
standards of technical competence and 
professional behaviour; I am confident 
that we have the determination and 
ability to meet this challenge. That, 
after all, is what true professionalism is 
all about.’ 

Other matters to which Mr Grenside 
lluded in his opening remarks included 
the work of the Inflation Accounting 
Steering Group, the role of the smaller 
practitioner, and effects of the Consumer 
Credit Act. The re-education of ac- 
countants and others in the use of 
current cost accounting would be a 
ormidable undertaking, and he was 
most grateful to those who had guaranteed 
the {£150,000 required from private 
sources to fund the Group’s work over 
e next three years, See 

He assured members that the Council 
ad no intention of excluding the 
er practitioner from the training 
' future members of the Institute, and 
hat there was no intention of restricting 





e assessment by the 
ssioners at the first hearing. This is, indeed, likely 
e sought by Inspectors where the interval that has 
psed from the end of the accounting period in question 
has already exceeded fifteen months at the date of the 
caring. It follows that representation at appeals will 
become essential, imposing a particularly harsh burden on 
the smaller practitioner with multiple cases. 
remedy must be to seek an accommodation with the 
nspector to whom the bulk of his work is submitted, so 
that there is a programme for the supply of taxpayers’ 
ccounts. These arrangements have been found to work in 
elf-contained areas where there is a group of accountants 
ding their work to a smaller number of Districts, 
ough a discordant note may be struck by outside 
nspectors who push ahead with their listings. At the very 
east, a firm date for submission will tend to obviate the 
culties that would otherwise arise from non-specific 


ter guidance 


listings. 





















English Institute’s 
nnual Meeting 


entry to graduates ‘within the next ten 
years’; the position after 1985 would 
have to be determined in the light of 
circumstances then prevailing. 
Expressing his irritation at the effect 
on practising members of the Consumer 
Credit Act, the President said that 
statutory differences between their re- 
spective constitutions would make it dif- 
ficult for the Institute to satisfy the 
conditions for a group licence, as had 
been granted to the Law Society. The 
Institute would continue to pursue the 
matter, but meanwhile he urged all 
members who might require licences to 
apply for them without further delay. 
Among half-a-dozen members who 
spoke on the report and accounts, 
questions of inflation and public ex- 
penditure emerged as a dominant theme. 
Mr D. R. Myddelton, MBA, FCA, ACIS, 
said that he saw no reason to accept 
the principal assertion of the Sandilands 
Report in favour of current cost account- 
ing, and hoped that the accountancy 
profession would not allow itself to be 
dominated, as Sandilands had been, by 
political considerations. Mr L. H. Trimby, 
FCA, against the background of this 
week’s rescue operation for the pound, 
stressed the effects of local government 
expenditure, and called on members to 
concern themselves actively with the 
finances of their local authorities. 


otes sugg elihood of 


assessment being confirmed at the first meeting is always 
stronger if the books and records of the business are not 
available to the accountants at the time of the hearing. To 
avert ‘premature’ determination of an appeal at its first. 
hearing, it is said to be plainly desirable for the taxpaye: 
or his agent either to attend the meeting or to make quite 
certain that the Commissioners (and the Inspector) are fully ` 
informed beforehand. 

This suggests that, to preclude possible claims for negli 
gence, the profession will now have to seek special measures 
where delays occur, perhaps including the attendance of a 
responsible officer of any company which is in ar i 
the production of statutory accounts, or the preparation o 
an estimate of results signed by individual traders, with an- 
explanation of their book-keeping difficulties. 

It is unfortunate that these harsher measures will begin 
to operate in the holiday period, although Inspectors are to. 
be encouraged to give rather more notice of intended 








































in 
of- 















Proposing the first of two members’ 
resolutions, intended to strengthen the 
reporting independence of chartered 
accountants overseas ‘in places where the 
restrictions of section 161 of the Com- 
panies Act 1948 do not apply’, Mr 
F. A. J. Couldery, rca, rcca, described 
the 1967 abolition of the exempt private 
company as a wise move. Parti S 
in the smaller companies, he said, it 
was the directors and staff, rather than 
the books of account, which were under = 
audit; in jurisdictions where an auditor 
and a director could still be related as 
partners, it was idle to expect the for- 
mer to take a truly independent pro- 
fessional view of the accounts, 

The resolution was passed with one 
dissentient. 

The second resolution, in the name of 
Mr P. R. Pennington Legh, aca, was 
also passed, though with some opposi- 
tion and a significant number of absten- 
tions. This resolution called on the ` 
Council, ‘in view of the increasing ` 
involvement of government in the busi- 
ness affairs of the country ... [to con- 
sider] exerting more and more overt 
influence at an early stage on the formu- 
lation of government policy and legisla- 
tion ...’, The profession, Mr Pennington 
Legh asserted, had a responsibility to 
involve itself in this area, and to report 
the extent of its involvement to members. 

Promising careful consideration to 
this resolution, the President stressed 
that the Council must reserve its dis- 
cretion on the relative values of an 
overt or a covert approach in particular 
situations — a point also made in the 
debate by Mr Halmer Hudson, rca, 
and previously in The Accountant of 
May 13th. 









At this week’s meeting of the Council of 
The Institute of Chartered Accountants 
<in England and Wales, Mr Stanley 
Kitchen, rca, of Birmingham, was form- 
ally elected to succeéd Mr John Grenside 
as President of the Institute for 1976~77. 
Mr Kitchen, who has already made a 
distinctive contribution to the offices of 
Vice-President and Deputy President, 
brings to the Presidential chair a vigorous 
personality combined with outstanding 
technical ability. His service on the 
“Institute’s Council, to which he was first 
elected in 1966, has been closely con- 
cerned with its programme of technical 
-and professional development, culmin- 
ating in his 1973 appointment as chairman 
of the newly-established Technical Direc- 
` torate Planning Committee — or, as The 
~ Accountant. of December 6th, ` 1973, 
_ paraphrased it, the Institute’s “Technical 
Supremo’. He is a past-chairman of the 
-< Institute's Technical Advisory Com- 
- mittee and of the Parliamentary and Law 


ICA ‘Technical Supremo ` 
Becomes President 





Committee of Council, and a founder- 
member of the Accounting Standards 
Committee. 

Educated at Rugby School, Mr Kitchen 
was articled to Mr G. G. Goode, Fea, of 
the firm then known as Impey Cudworth 
Lakin-Smith Goode & Co, Birmingham. 
He was successful in the Final examination 
of November 1936, and became a member 


. of the Institute in the following year. In 


a recent message to The Accountant, Mr 
Goode ~ now living in retirement near 
Alcester — expressed something of his 
personal pride and pleasure in seeing his 
former articled clerk reach the Presi- 
dency, and offered Mr Kitchen his best 
wishes for a successful year of office: 


‘Stanley Kitchen was one of my 
earliest articled clerks, and I well 
remember him and his father coming to 
discuss and finally sign the indentures 
of apprenticeship. 

‘Stanley, from those beginnings, dis- 
played the characteristics which have 


& Co- of whose Birmingham practic 
Mr Kitchen is the senior partner ~ has 
the privilege of providing the Presiden’ 

of both the English and the Scottish 
Institutes; Mr A. B. Richards, ca, of the 
firm’s Edinburgh office, having been 
elected to the Scottish chair on April 2nd 
While this is not in all respects a uniqu 
event (as noted in The Accountant of 
April 8th and 22nd), it is believed to be 
the first occasion on which the English 
and Scottish Presidents have been drawn. 
from the same firm for the same year of 
office. 


DEPUTY PRESIDENT 


Mr Brian Maynard, MA, FCA, FCMA, FIMC, 
Vice-President of the Institute for the ` 
past year, now becomes Deputy President 
in succession to Mr Kitchen. 







































brought him to the peak of his profes- 
sion, He was keen on his job and anxious 
to take responsibility. He showed in 
those early days the ability to stand up 
for himself and what he considered. to. 
be his rights. It was quite evident that 
he knew where he wanted to go, and he. 
possessed the character, profession 
capacity and determination to get there. 
He has done so, and nobody can. b 
more delighted than myself. 

‘I am confident that he will. prove 
himself a worthy President, and I wis 
him success in his year of office.’ 


For 1976~77 the firm of Touche Ros 


A graduate of Cambridge University 


Mr Brian Maynard 


and a partner in the London practic 
Coopers & Lybrand, Mr Maynard is 
ely known for his interests in post- 
_ qualifying education and in management 
consultancy. As a member of Council, 
to which he was first appointed in 1968, 
he has been chairman for the past year 
of the Institute’s Editorial Board, re- 
sponsible for co-ordination of the Insti- 
tute’s publications programme; he has 
also served as a member of the Courses 
and Examinations Committees. 

Among a number of professional and 
ficial appointments, Mr Maynard is a 
Past-President or Past-Chairman of the 
Institute of Management Consultants, the 
“Management Consultants’ Association, 
and the London and District Society of 
Chartered Accountants. 


VICE-PRESIDENT 


For the second time in its history, the 
Institute has elected a distinguished 
ustrial member to the Presidential 
der. The new Vice-President is Mr 
Eric Colin Sayers, rca, joipma, chairman 
f Duport Ltd and a member of the 
nstitute’s Council since 1966. 


Articled to the late Mr E. F. Kellett 


















nstitute’s New 
District Societies 


Chartered accountants in Wolverhampton 
and North Staffordshire are to have their 
own District Society — a development 
exclusively announced in The Accountant 
of April 3rd, 1975. The new foundation — 
to be known as “The Staffs, Salop and 
-Wolverhampton Society of Chartered 
Accountants’ — comprises the Wolver- 
hampton and North Staffordshire 
branches of the Birmingham and West 





Mr A. B. Snow 






eof 


















Mr E. C. Sayers 


of Acton, Mr Sayers was successful at 
the May 1939 Final examination and was 
thus admitted to membership im- 
mediately before the outbreak of the 
Second World War. From 1940 to 
1942 he served with the RAF, before 
being seconded to the Ministry of 
Aircraft Production for work on cost 
investigation, 


Midlands Society, and both branch 
societies will continue to function under 
the new parent body. 

Mr A. B. Snow, rca, of Hanley, has 
been elected foundation President of 
the new society, with Mr A. M. Baker, 
FCA, of Wolverhampton, as Vice- 
President. 

This culmination of four years of 
planning and negotiation, together with 
last week’s formal approval for establish- 
ment of an autonomous Thames Valley 
District Saciety (formerly included with 
London & District), brings to 20 the 
number of district societies within the 
English Institute. This number will be 
further increased in the near future, it 
has been authoritatively predicted, by 
subdivision of the geographically large 
and administratively difficult territory of 
the present West of England Society. 


Management Game 


Semi-finals 
Two teams of accountants ~ Thornton 
Baker & Co, and Arthur Young 


McClelland Moores — have won through 
to the semi-finals of the National Man- 
agement Game 1976. The 16 survivors 
from an initial record entry of 946 teams 
also include Littlewoods, the 1975 
winners; two teams each from Gulf Oil 





























` Mr Sayers took up his first industrial 
appointment in 1946, and served with the 
Tube Investments Group and with 
BSA Ltd before joining his present 
company in 1956, initially as group 
accountant. He became managing direc- 
tor of Duport Ltd in 1966 and deputy 
chairman in 1971. 

He was one of 1§ new members 
appointed to membership of the Insti- 
tute’s Council. when it was enlarged in 
1966 — a distinguished company which 
also included Mr Kenneth Sharp, Presi- 
dent of the Institute in 1974-75, and Mr 
S. R. Harding, currently financial director 
of Thomas Tilling. With the introduction 
of machinery for the direct election of 
Council members in district society 
areas, Mr Sayers became one of the first 
group of candidates to be re-elected for 
a further six-year term in 1973. He 
was President of the Birmingham and 
West Midlands Society of Chartered 
Accountants in 1971-72, and chairman 
of the Joint Diploma Board for 
Management Accounting Services in 
1972-73- i 

Mr Sayers’ preferred relaxations, ‘when 
business commitments permit’, are golf 
and gardening. 

















and IBM UK; and one private entry. 

Semi-final rounds are now in progress, 
to discover the four teams who will be 
competing in a ‘live’ final in London on 
July 27th. The winners, in addition to a 
team prize of £500, will represent the 
UK in an international championship to 
be played in Dublin next September. 


Jersey's Proposed 
New Company Law 


Wide-reaching proposals for the up- 
dating of Jersey’s company law — at 
present governed by an Act of 1861 ~ 
are contained in a report from the 
Commercial Relations Department of 
the States of Jersey, the island’s legisla- 
ture. Jersey’s development as a financial 
centre is reflected in the rapidly 
increasing number of companies regis- 
tered in the island, which more than 
doubled during the four years 1971 to 
1975. . 
Four types of corporate organization 
are suggested in the report: a company 
limited by shares, an unlimited com- 
pany, a company limited by guarantee, 
and a form of limited partnership similar 
to the French société en commandite. 
Provision is made for either public or 
private companies, with the latter re- 
stricted to a maximum of ten members 






apart from ‘family associates’ of the 
directors. 

The report has borrowed from UK 
practice in some respects, and departed 
from it in others. Thus every company 
must have at least two directors, one of 
whom is resident in the island; the Court 
may intervene in cases of oppression of a 
minority; and there are recommended 
powers for the appointment of inspectors 
to investigate a company’s affairs, with 
provision — a useful additional sanction 
in some cases ~ for forfeiture of shares in 
the event of obstruction of an inspector. 
On the other hand, shares of no par value 
would be allowed; shares may be issued 
or converted as redeemable shares (not 
necessarily preference shares alone, as 
in the UK); and shares may be issued 
with no voting rights, unless otherwise 
directed by the Commercial Relations 
Officer in the case of public issues. 

The report includes a procedure for 
solvent voluntary: winding-up, but leaves 
insolvent liquidations to be dealt with 
under Jersey’s Insolvency Law Reform 
report of 1973 (The Accountant, Novem- 
ber zogth, 1973) — consideration of which 
has been deferred, pending publication 
of the present report. Private companies 

would have the option, as an alternative to 
publishing annual audited accounts, of 
filing an annual declaration of solvency, 
with provision for penalties on the direc- 
„tors, under the insolvency law, if the 
company failed within 12 months of filing 
that declaration. 

Copies of the report, which includes a 
draft of a possible new companies statute, 
are available from the Commercial 
‘Relations Office, PO Box 267, 15 Broad 

Street, St Helier, Jersey. The price of £3 
includes postage to the UK mainland. 








‘Inflation Accounting 
for Hoteliers 


Representations to the Inflation Ac- 
counting Study Group from the British 
Association of Hotel Accountants differ 
in several significant respects from those 
of the British Property Federation, 
featured in The Accountant of May 27th. 
In. particular, it is pointed out: 

‘The major distinction between hotel 
and property investment companies 
is that the latter have the buffer of 

leases which may run for a number of 
` years. Hotel companies let rooms from 

` day to day, and as a result are more 
susceptible to changes in economic, 
social and political conditions.’ 
_ Current-use valuation of hotel proper- 
-ties is likely to be complicated by sur- 
-pluses or shortages of certain types of 
accommodation in particular areas; the 
_ ease of the one-hotel company, often on a 








prime site; the run-down condition of 
some older hotels; and the additional 
value attaching to membership of a 
group or chain of hotels. BAHA has also 
drawn attention to the situation currently 
prevailing in parts of Europe, where the 
market is so depressed that part-completed 
hotel developments have been stopped; 
it is questioned whether any realistic 
estimate of ‘value’ can be made in these 
circumstances. 

If professional valuations should be- 
come mandatory for the preparation of 
accounts, BAHA contends that the costs 
incurred should be allowable for tax 
purposes. Other features of the BAHA 
memorandum are the absence of suitable 
indices for calculating the current cost of 
using such leased equipment as television 
installations and accounting machines, or 
for revaluing the ‘base stock’ of such items 
as uniforms, linen, crockery and cutlery; 
and the need to formulate, as a matter of 
urgency, a legally acceptable definition of 
‘profit’ for contractual purposes. 

Chairman of BAHA is Stoy Hayward 
partner, Mr Jonathan  Bodlender, 
BSc(Econ), FCA. 


A Proud Occasion 
One of the proudest members of The 
Institute of Chartered Accountants in 
England and Wales this week is Mr G 
G. Goode, rca, who has the satisfaction 
of seeing his former articled clerk in the 
Presidential chair. It was over 40 years 
ago that the youthful Stanley Kitchen | 
first entered Mr Goode’s office, and we. 
are happy to reproduce, as part of 
our report on page 675, a message of 
congratulation to the new President from 
his former principal. 

Mr Goode has recalled that he was. 
himself articled in 1912 to the late Mr 
Robert Impey, a founder-member of the. 
English Institute who commenced prac- 
tice in Birmingham in 1871. Mr Kitchen 
election thus crowns an unbroken pro 
fessional tradition extending over more 
than 100 years. 

The Impey Cudworth practice ~ i 
which Mr Goode became a partner in 
1926 — was merged with that of Chalmers, 
Wade & Co in 1961, thus creating 
the present firm of Chalmers, Impey 
& Co. "7 

































OBITUARY 


Mr William Leonard Barrows, LLD, FCA 


We learned with great regret of the death, 
on Friday of last week, of Mr W. L. 
Barrows, President of The Institute of 
Chartered Accountants in England and 
Wales in 1958-59 and an active member, 
throughout his professional life, of the 
Birmingham and West Midlands Society 
of Chartered Accountants. 

Articled to the late Mr F. H. Hitchman, 
of the Birmingham practice of Howard 
Smith Thompson & Co, Mr Barrows was 
awarded honours in both his Intermediate 
and Final examinations, and qualified as 
a member of the Institute in 1929. There- 




































after he spent three years with Barton 
Mayhew & Co, before returning to 
Howard Smith Thompson as a partne 
He became a fellow of the Institute in 
1936, and a member of its Council from ` 
1941 to 1966. 
In addition to the demands of his ` 
practice, Mr Barrows distinguished him- _ 
self in a number of business and public ` 
appointments. He was chairman, or a 
member of the board of directors, of ` 
several substantial companies in the ` 
Midlands, including W. & T. Avery Ltd, ` 
Duport Ltd, Renold Chains Ltd, and the 
Atlas Assurance Company. From 1954 to 
1957 he was a member of the Panel of ` 
Judges for The Accountant Annual ` 
Awards. i 
He gave valuable service to his native. 
city of Birmingham as a Justice of the 
Peace, as a board member of the Midlands. 
Teaching Hospitals and as a life governor. 
of the University of Birmingham, which . 
in 1958 honoured him with the degree of 
Doctor of Laws. 
He was a Past-President of the 
Birmingham and West Midlands Society 
of Chartered Accountants, the Birming- 
ham Chartered Accountant Students’. 
Society and the Union of Chartered 
Accountant Students’ Societies. He is 
survived by his widow and four children, | 
to whom we extend our sympathy. 









nternational Standard 
on Consolidation 


reater uniformity in the practices 
followed by companies around the world 
in their financial reports to investors is 
advocated in two statements published 
last week by the International Account- 
ig Standards Committee, One is a new 
world-wide standard calling for con- 
‘solidated financial statements; the second 
$ a proposed standard on disclosing the 
source and application of corporate funds. 
‘The new standard, foreshadowed in 
he Accountant of March 25th, requires 
arent company to consolidate the 
inancial statements of all its subsidiaries, 
domestic and foreign, in a single report to 
shareholders. Some exceptions are recog- 
nized, as in the case of subsidiaries whose 
activities are so dissimilar from those of 
ther companies in the group that separate 
financial statements covering them in the 
onsolidated presentation would provide 
etter information to investors. 
The new standard, IAS 3, also requires 
the equity method of accounting to be 
used in the consolidated statements in 
ccounting for unconsolidated subsidiaries 
d investments in associated companies. 
‘Concurrent with the new ruling, which 
comes effective on January ist, 1977, 
TASC has issued an exposure draft 
uiring companies world-wide to in- 
ude a statement of source and applica- 
tion of funds with their financial 
statements. Comments are due by the 
end of 1976. 

























Draft proposals for the integration of the 
Institute of Chartered Accountants in 
Australia and the Australian Society of 
ccountants are now before the Councils 
both bodies. The views of both 
Councils will be taken into consideration 
by the profession’s Integration Sub- 
committee, and a revised draft submitted 
to the Joint Standing Committee of the 
stitute and the Society on June 24th. 
ubject to ratification by the JSC, the 
draft proposal will then be exposed for 
embers’ comments for a period of at 
least two months. These developments 
follow last year’s series of membership 
meetings on the integration issue (The 
ccountant, September 18th, 1975) at 
hich the tenor of debate has been 
officially described as ‘generally con- 
ructive’, Principal areas of concern 
identified at these meetings included the 
classification of members of the inte- 
grated body as between professional 
practice and other activities, and condi- 
tions of transfer from one classification to 


existing UK standard on the same sub- 
ject, SSAP 10 (The Accountant, July 31st, 
1975). Companies are advised- to adopt, in 
their funds statement, the format ‘which 
is most informative in the circumstances’. 

Copies of both the new international 
standard and the exposure draft are 
available from the Publications Depart- 
ment, Chartéred Accountants’ Hall, 
Moorgate Place, London EC2P 2B], price 
4op each. 


Canadian Study Reveals 
Mounting Uncertainties 


A financial crisis may be facing a number 
of Canadian companies within the next 
few years, according to a study just 
released by the Toronto office of Touche 
Ross & Co. The 210-page report shows 
dramatically the inadequacy of present 
accounting methods for stating the real 
earnings and financial health of com- 
panies, and points to the damage done by 
inflation over the past four years: 

‘The weakened financial position of 
business resulting from erosions of 
capital and present levels of earnings 
raises serious questions about its ability 
to meet the expectations of the economy 
during the next few years. Even if infla- 
tion is stopped, the considerable damage 
caused during the past four years will 
severely handicap business during the 
next decade... . A financial crisis in 
Canadian business increases the likelihood 
of government intervention similar to the 





Australia Moves Towards One Body 


another; conditions of entry and ex- 
perience requirements; enforcement of 
ethical standards; representation of the 
integrated body at government level; 
the corporate style of the integrated body 
and of its members; and the location of 
its national and state offices. 

The ‘appropriate authorities’ in Can- 
berra and in the United Kingdom, it has 
been confirmed, are being approached 
for the necessary consents with a view to 
final proposals being formulated by the 
end of this year. If this time-table is 
maintained, the result of a postal ballot of 
members should be known ‘in the early 
part of 1977’. 

The Integration Subcommittee, set up 
in March 1975, consists of three members 
of each of the participating bodies, 
including their respective Presidents, Mr 
J. H. Jamison and Mr G. W. Bottrill. 
The Society, with over 40,000 members, 
is by far the larger of the two bodies, 
though some accountants hold member- 
ship of both. 


This exposure draft closely follows the 


















Northern ireland cost accountants last 
week re-elected their Branch President, Mr 0: 
Kevin Armstrong, ACMA, ACIS, ATH, fora > 
further term of office. 

Addressing the ICMA‘s Northern Ireland 
Branch annual meeting, Mr Armstrong 
deplored the continuing increase in the 
number of officials apparently empowered to 
demand access to a company’s detailed 
accounts. In most cases, he suggested, the 
certificate of an independent accountant 
should be quite sufficient, without making 
further inroads into a diminishing right to 
confidentiality. 








































support of the British government. for 
British Leyland Motors and Chrysler 
Corporation.’ The study calculates that, 
at the end of 1974, accumulated deprecia- 
tion charged by Canadian industry on an 
historical cost basis was $31,000 million 
less than should have been provided for 
replacement of existing capital assets, 
Inadequate depreciation allowances, 
together with ephemeral inventory profits, 
have resulted in a tax bonanza for govern- 
ments. In 1974, of $5,000 million paid in 
corporation income taxes, $1,500 million 
resulted from inflation and is described 
by Touche Ross as an inflation tax. This 
huge transfer of cash from business to 
government forced many companies to 
borrow money to pay the tax, or to dip. 
into their retained earnings. Normal debt- 
equity relationships have been badly dis- 
torted, and financial stability is threatened. 
The Touche Ross study emphasizes 
the potential damage that could be caused 
by earnings restraint under the anti- 
inflation programme at a time when 
companies are already short of cash, and 
calls on the Anti-inflation Board to relax 
restrictions. It also proposes that, to 
correct the erosion of business capital 
through taxes, the last in, first out in- 
ventory method should be allowed in 
determining taxable income, and that 
depreciation charges for tax purposes 
should reflect the current cost of fixed 
assets, rather than historical costs. 


June 10th, 1976 


Good Response to 
ASC Discussion Paper 


The level of response to the Accounting 
Standards Committee discussion paper 
The Corporate Report (The Accountant, 
August 21st, 1975) has been officially 
described as ‘encouraging’. Comments of 
some 65 individuals and representative 
groups will be put to the Consultative 
Group (formerly the Plenary Committee) 
of the ASC at its next meeting and, in the 
longer term, may be expected to have 
a significant influence on the direction 
and development of future accounting 
standards. 


See RE 
ACCOUNTANT 

These replies to The Corporate Report 
are now available for study in the 
Library at Chartered Accountants’ Hall. 
It is hoped also to publish the views of 
some academic groups later this month, 
in the series of Research Committee 
Occasional Papers. 

Among recent responses to The Cor- 
porate Report has been that of a working 
party of the Association of Lecturers in 
Accountancy (ALIA), which we shall 
reproduce shortly. The ASC has also 
acknowledged the assistance of the series 
of articles, from different standpoints, 
published in The Accountant of March _ 
25th, April 8th and 22nd, and May 24th. 
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First Fruits of Irish 
Anti-evasion Drive 


Substantial sums, approaching a quarter 
of a million pounds, have been recovered 
by the Government of the Irish Republic 
from 241 penitent defaulters who had 
hastily completed the new tax amnesty 
fozms devised to facilitate return of their 
lawless loot. This follows the earlier 
announcement (The Accountant, Febru- 
ary 5th and xgth) of a rigorous anti- 
evasion campaign against defaulters, 
including trial in open: court and the 
abandonment of their present easy option 
of making financial settlements in private. 





THIS IS MY LIFE 


Rate for the Jo 


by An Industrious Accountant 


Our maintenance engineer is normally a self-assured loud- 
voiced character, but this time his nerve was plainly 
shaken. He slapped his palm on my desk and had the cheek 
to ask how his bonus compared: with the other chaps’ 
bonusés.~ 

My stony stare at this intrusion into a confidential area 
produced a string of excuses about his successful years’ 
work and responsibilities well handled. Yes, he’d protested 
to his boss, the deputy-chairman, and been smacked down 
curtly on the grounds that cost reduction had priority. 

I brooded for a moment. The M/E heads up hordes of 
electricians fixing immovable lifts, carpenters mending 
banisters or display screens, plumbers fussing with leaking 
water pipes, and vague mechanics, plasterers and what- 
have-you in our garage and workshops area. From all I 
hear, they do a good job; they certainly behave with 
apparent efficiency, but then that’s what they’re there for. 

On that basis the M/E was really a sort of handyman 
foreman, who could hardly expect to rank with accountants 
(but who probably does). Rather than hurt his feelings, 
though in fact he’s really quite thick-skinned, I explained 
that if he was dissatisfied he should talk to the personnel 
director. Obviously I couldn’t reveal any helpful infor- 
mation. 

The M/E retorted that it was a waste of time talking to 
that plausible fat storyteller—and beid never trust the 
deputy-chairman’s word again, either. He’d been promised 
a bigger bonus for fixing up a couple of special jobs, 


and now the so-and-so was welshing on their agreement. 
I didn’t want to discuss. the deputy-c’s integrity or lack 
of it, so I made soothing noises about sleeping on it; but 
the M/E was boiling over. He could turn over some startling 
stones if he wanted to, he snarled, and you know what 
you'll find crawling under them; he wasn’t a man to play 
fast and loose with, he'd talk where beid be listened to! 
"He bent forward confidentially, his mouth twitching. 
Did I know he’d built the deputy-c’s new patio for him 
out of the Unforeseen Repairs budget? Did I know the 
garage extension’s contractors had dropped off a load or 
.two at the deputy-c’s house in passing, and a builder or so 
as well? The deputy-c’s swimming pool had come out of 
our overheads, but mum’s the word just now... . Then he 
realized he was blabbing too much for his own good, so he 
pooh-poohed it all as his little joke, and backed off hastily. 
` Now I have a problem to end all problems. 
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Stop- inflation ` 
Accounting 


by D. A. R. FORRESTER, ACMA 


Inflation accounting bas a history marked not by new 
theories or techniques, but by popularity only during 
periods of hyper-inflation. Its theory and practice tend to 
displace more robust models. The control and cure of 
inflation lies not least in the hands of accountants and their 
institutes. Here the most recent current cost accounts of 
the ICMA are taken as illustration of misdirected energy, 
_ and poor accountability to members. 

Inflation has’ become an addiction for us all. For endless 
new taxation regulations and unreal ambitions, we may 
feel the time has come to call a halt. Inflation has been 
blamed on sheikhs and miners, on this party and that 
policy, rather than on our own expectations. An act of will 
may now be required, provoked perhaps when the In- 
stitute of those primarily responsible for industrial costs 
proposes to increase its subscriptions by a percentage over 
three times that permitted for wages and salaries [The 
Accountant, May 20th]. 

One is encouraged by a backward look. Exactly 50 years 
ago the Germans, who had learnt every theory and trick of 
inflation accounting in the early ’twenties, were already 
apologizing for giving the matter even brief treatment 
in their texts. They had learned to fear both the conse- 


quences and those who offered easy ways out of financial 


difficulties. Schmalenbach then wrote: - 
` ‘Whenever it suits our purpose, we turn again to the belief 
that the state.can print money without damaging conse- 
quences, Bank Presidents, ministers of finance and writers 
‘openly advocate no harm will arise. A perpetuum mobile is 
sought and the conservation of matter disregarded if we 
seriously believe that capital can be wafted from a press.’ 
In Nazi times they saw the problems of controlled prices, 
which enabled governments to make heroic claims based on 
phoney indices. Such dangers remain very real, and must 
be better recognized on the Continent where accountants 
refuse to yield to the blandishments of price-level ac- 
counting. 


_ -Wrong emphasis _ 

Would that Sandilands, the Morpeth Group, our 
business leaders and institutes gave more attention to the 
causes and cure of inflation than to its reflection in ac- 
counts. Few fail to see the dangers of taxes or distributions 
based on nominal profits; but as a profession we have 
neither clarified nor effectively opposed the monopolistic 
demands of labour on the rates, taxes and borrowing 
powers of the public, as on the added values of the firm. 
Indeed, our proposed added value statements give first rank 
to the claims of wages and salaries, before the costs of 


capital which may quickly strangle highly-geared firms, 


and before the firm’s contributions to the public purse. _ 
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Worse, perhaps, is the proposed replacement of a well 
tried accounting model, and of principles still needin 
coherent clarification, by Limperg’s theory and th 
practice of a few Dutch companies. The Germans a 
Munster have elaborated better principles. They hav 
known for. half a century the indexations necessary t 
retain either. the purchasing power of balance sheet ne 
worth, or the ability to replace specific assets. The latte 
does not appeal, since fire insurance is an exceptional anı 
specific case, and individual assets are best seen as con 


` sequence of inccmplete transactions (or cycles, accordin; 


to the Trueblood Report), the completion of each of whic] 
leaves the firm ir: a liquid position without commitment ti 
replace. 

The firm, of course, may seek to maintain present o 
minimum stock levels, manufacturing capacity or profit 


‘earning potential. Its pricing, untrammelled except b 


competition, should be sensitive to current input price 


‘and manufacturing costs. A standard costing system pro 


vides an invaluable base for such decisions, for control, anc 
for the measurement and reduction of inflation. To sugges 
that costs of sales should reflect primarily the current pric: 
and cost levels is to transfer attention from the prior time 
and points of input when control can be exercised. Doubl: 
vision can be dangerous. Current input and output marke 
prices-are directly matched only if the firm and its value 
adding cycles are made so transparent as to disappear from 
cur attention. 


Relevant statistics 


Can current cost accounting statistics be made relevan 


for shareholders? Their focus is not on the current costs o 
tangible assets but on the firm as profit-earning and dividend. 
paying investment. For entrant competitors, replacemen 
costs should include intangibles. There is myopia in the 
belief that an identical inventory may be valued at replace 
ment or realizable values. 

Property firms revalued upwards, only | to rue the day 
Research into the values of land and buildings of a 
firms which failed five or more years ago has shown tha 
actual prices realized averaged ot per cent of book value 
but would have been only 49 per cent if acquisition cost: 
had been adjusted by the best indices available. 

My latest accounts to hand are those of The Institute o 


` Cost and Management Accountants (incorporated by Roya 


Charter, as a result of the failure of merger proposals whict 
would have saved us all a tithe and more of our sub 
scriptions). Their historical balance sheet values ar 
shadowed by CCA figures which are in every case identica 
except for premises and fittings, the latter being revaluec 
on the retail price index. Income and expenditure for th: 
year are detailed, including £27,000 received as interest o 
cash deposits, and dividends representing 5 per cent gros: 
of the current values of investments after a year of 25 pe 
cent inflation. The CCA shadow columns once agai 
include identical figures, except for depreciation. 

What purpose does such mindless conformity witl 
Sandilands’ proposals serve? Would opportunity costs no 
be plainer if depreciation and notional interest at curren 
rates on the realizable values of the premises were adder 
to show the costs of occupying prestige headquarter 
[The Accountant, April 29th]? Or is decentralization fron 
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KEEP IN TOUCH WITH COMPUTERS 
AFFILIATE tiie sams computer socer 


A recent survey showed that 40% of businesses could be completely crippled if their computer was 
not working for 24 hours or more. You do not have to be a computing expert to be involved in 
decision making about computers. . ` ag Bes eee Gee he SoA oe e EE 





The British Computer Society, the leading professional computer society, has been in existence for 
almost 20 years during which time it has achieved world wide influence. It is the professional 
association for all those concerned directly with computers. 


As an affiliate of the BCS, information is readily to hand. Reports on many aspects of using 
-computers are available. Participation in various working groups dealing with a variety of subjects 
which can effect efficient use of a computer is available to you. 





Keep in touch with computing— please complete and return the reply paid card to receive 
comprehensive details of the services available from the British Computer Society. 
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PLEASE SEND ME FURTHER DETAILS OF AFFILIATE MEMBERSHIP OF THE BCS 

















Name 
Position 
Address 
lf your company has a computer or uses one run 
by a bureau, or is likely to make use of one, then 
BCS can provide a valuable service for you. 
. For office use only f Supplement to The Accountant 
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Qualifications ? 
Let the experts help 
you to success 


The School of ‘Accountancy have been specialising in preparing 
candidates successfully for examinations for 65 years. You can efit 
from this wealth of experience ~ either for your ACA Exams if you are a 
student — or to add a second string to your bow if you are already qualified. 


ACA Examinations 


Wo are in a unique position to give you the best help available. You 
will enter your examinations completely prepared end confident of adding 
to the 30,000 Chartered Accountants that SOA has helped to success. 


Institute of Accounting Staff 

SOA have courses ke? now for this new qualification ~ sponsored 
by the Association of Accountants for junior and technician 
staff in offices of practising accountants, commerce, industry or 
government, 

SOA also offers highly ziccessful courses or all other leading examina- 
tions including ATII, ACMA, ACCA, ete. Whichever course suits your 
objectives, you will receive personal tuition from experts ~ backed by 
concise material which is clearly presented, easy to cssimilate and up to date 
with current legislation. 


WRITE TODAY FOR FULL DETAILS TO: 


The Principal, P. S. Catterson, ACMA, ACIS, 
AMBIM, 


THE SCHOOL OF ACCOUNTANCY & 
BUSINESS STUDIES 


11V Intertext House, or 11V Intertext House, 
Stewarts Roa 341 Argyle Street, 
LONDON Swe 4U] GLASGOW G2 8LW, . 
Tel: 01-622 9911 Tel; 041-221 2926 


or cfo LGS, 15 Dawson Street DUBLIN. 


Accredited by CACC, 
EIRE, Tel: 772063 


Member of ABCC. 





Now! the up-to-date, 
complete reference book 
on stamp duty laws. 


At abargain price. 


Tolley’s “Stamp Duties” isa concise, andatthe 
sametimeexhaustive,summary ofthe lawand practice 
relating tothis important subject. 

This book has been designed to be of practical 
day-to-day help to lawyers and accountants. Aswellasa 
comprehensiveindex anda table of statutes and case 
laws mentioned, the contents are set outin alphabetical 
sections, for ease of reference. 

Thereisno unnecessary detail. Written by 
Sheila V Masters LLB ACA ATII with consultant 
Andrew Potez BA, Barrister, this book includes thelaw 
asat 1 November 1975. 

Atonly £3.75 “Stamp Duties’ is indispensable. 
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hs | Tolley Publishing Co. Ltd. 44a High Street, 
` Croydon, SwreyCR91UU 
Pleasesupply me with____copies of Tolley’s 
| Chequeenclosed for £ 
Signed. a 
Name 
| Address. 
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` SELF- 
EMPLOYED 
PENSIONS 


An independent Survey 
confirms that 


‘THE HIGHEST 


GUARANTEED 


PENSION 
is Offered by 


TIME ASSURANCE 
Tell your clients about the 


Time Assurance 
Single Premium Bond 


Aga next 
arani 


GEN 


Guaranteed Pension for a 
Single Premium of £1,000 


atage 65 atage 70 


Guaranteed Pension— 

The rate of pension is fixed on the day 
we receive the cheque, according to the 
yield on 24% Treasury Stock, as pub- 
lished that day in the Financial Times, 
taken to the lower 4%. The fixed 
amount of pensionso purchased is then 
GUARANTEED and payable for life from 
the pension age selected. 


Safe Investment- 
The premium paid will be invested in 
Jong-dated or undated BRITISH GOVERN- 
MENT STOCKS to ensure the highest ` 
GUARANTEED interest yield, not only up 
to retirement age, but throughout the 
years of retirement. 

What could be safer? or fairer to 
your client? 


x k OK 


These pension figures assume a yield on 
24% Treasury Stock of 14%. The pensions 
are all increased if on the day the cheque is 
received the pensioner is mora than 1 month 
away from next birthday. Rates for malas 
at other ages, and for females on request. 


Time Assurance Society is a Registered 
Friendly Society with Sunds exceeding 
£15,000,000 and annual income of more 
than £4, 000, 000. 


eege 


To: TIME ASSURANCE SOCIETY. 


























56 Moorgate, London, EC2R 6EL. Telephone: 01-628 7546/7 
Please register me/us as Agent(s) of Time Assurance Society and | 
send a supply of Pension Bond literature. 
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p CAPITAL GAINS TAX. 
partorthe ` eren 
z | Returns, under the Act, are now due. - 
y Compiling them may be greatly speeded 
i i by use of the l 
K F & R | EXTEL CAPITAL RECORD 


which gives security prices with all adjustments 





since the Base Date. 


l e i Publication date: July 1976 
SE FW? ` l ` Inquiries to WW 
: ior Extel Statistical Services Ltd 


37/45 Paul Street 
London EC2A 4PB 
Phone 01—253 3400 
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Management 
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Planning 
Building Surveying | & Compensation 





URBAN PROPERTY MANAGEMENT 


Including conectan of rents, d EN Are you paying too much 
of repairs, day-to-day servicing of buildings H 

and renewal of leases. 8 - for cover you don’tneed?. 
RATING "2 : , Notifyou have a no claim bonus‘PI. Plan? 


Full protection for smaller firms at 
realistic rates. UnderwritienbyTrident ` ` 
General Insurance Company. j 


Investigations, appeals and negotiations 
of all types of commercial and industrial - 


property. Getthe cover you need-send the 

BUILDING SURVEYING coupon today. 

Advice and supervision for maintenance Professional Indemnity Insurance 

and refurbishments of commercial and Brokers Ltd.,12a Finsbury Square, 

industrial buildings. Structural surveys. London E@2A LAS. 01-628 6891/4. 

Fire insurance valuations. ee ae 
PLANNING & COMPENSATION. “T please send PI Plan’ details | E 
All aspects of planning, compensation, ( ) by return( )2 months before policy renewal 
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Knight Frank & Rutley ! ADDRESS. 7 | | 
EE 


20 Hanover Square London W1R OAH BE iiau S 
STEEN) | Policy Renewal Date — 


compulsory purchase and Inquiries. 








June 10th, 1976 


London to be considered only by smaller firms and 
government departments and not by the protagonists: for 
cost reduction. (Just along Portland Place are premises 
hastily vacated a few years ago by the British Computer 
Society.) ; 

More seriously, the Institute has failed to perceive the 
essence of its non-trading situation. An income and ex- 
penditure account is adequate in such cases, but is here 
supplemented by a statement of source and application of 
funds, which could be informative where complicated 
financings are involved but which is here a costly exercise 
without benefit — as for 95 per cent of companies where 
balance sheets clarify the situation adequately. 

What is required from institutes, as from local authorities, 
is a budget for next year revealing the inflation expectations 
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and the growth of services which members should be 
invited to approve. Or are cash-limits only necessary Zo 
governments when inflation must be held? 

. Let us be frank and admit that a ‘backwoods revolt’ or z 
call for a new and exemplary cost-consciousness anc 
accountability is little likely to be supported by those whc 
regard their Institute as a union to be financed in its every 
effort to maintain its members’ living standards. Bui 
is now the time to imitate the National Union of Mine- 
workers, or to advocate and submit pretentious new ac- 
counts? 

Instead: of adding to the load of accountants’ work anc 
distracting them from essential and reputable functions, we 
should show the way whereby inflation is neither reflectec 
upon nor reflected in accounts — but stopped. 





Improving Performance with 
Cross-functional Teams 


Most firms must from time to time consider whether it is 
possible to reduce organizational costs and improve efficiency 
` without at the same time experiencing considerable adverse 
long-term effects. Many of the costs are connected with the 
current use of departmentalization and specialization and, 
while these may form an essential part of the organizational 
structure, they are procedures which can be used in a man- 
ner which can reduce the wasteful costs usually associated 
with them. 
The basis for this cost reduction is to limit the conflict 
between the functional departments which exists where 
. there is widespread departmentalization. Such conflict 
has a number of costly results. Communication is poor; it 
may become inaccurate because of deliberate distortion 
and the resulting decisions are unsound; departmental 
loyalty will be self-centred; each seeks to meet its own 
budgets and other goals with little regard for the effect on 
other departments. 


Using cross-functional teams : : . 


The use of cross-furictional teams to reduce the avoidable 
costs of inter-departmental conflict is advocated by Rensis 
Likert in The Conference Board Record of September 1975. 
If such teams are to operate effectively, they require an 
organizational climate where co-operation prevails rather 
than the conflicts already mentioned. In order to promote 
such a climate, a more effective system.of management is 
needed than prevails in most companies at the present time 

The author advocates the use of a management style 
called ‘System 4’ to promote the co-operative organiza- 
. tional climate and the leadership and other conditions 
essential for the proper functioning of cross-functional 
teams. System 4 has been derived from the principles that 


substantial research in the United States has shown are 
used by managers who obtain the highest productivity, the 
highest levels of employee satisfaction, and the best labour 
relations. l a 

The requirements of a System 4 leader are that he 


e should be interested in his subordinates and adequately 
support them; 

@ have high-performance goals; 

e should be able to plan subordinates’ work and provide 
adequate training for them; and 

e can build effective work-teams by training subordinates in 
co-operative problem-solving skills. 


Cross-functional requirements 


The general characteristics of a cross-functional team can 
best be described by looking at the lowest hierarchical level, 
since it is easier to measure the relative productivity and 
effectiveness of teams at this level. Such teams do, however, 
display the same characteristics as teams at higher levels. 

Each team must be given full responsibility for the 
job and be able to do it in the way it thinks best; this means 
that instructions from supervisors must be minimal. This 
increased responsibility should improve worker motivation 


‘and improve performance. 


Each cross-functional team should be responsible for a 
whole task, yielding a product or a recognizable part of a 
product. It should comprise the number of persons required 
to do thet task and meet its production requirement, and 
include not only the production staff but also the ancillary 
functional staff that are required. The team may reorganize 
the work in any way that it sees fit, including redeploymen 
of functional staff on other tasks. Ultimately each team wil, 
be part of a matrix structure, since it contains persons fro 
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different functions who link the organization horizontally. 

Each team must contain one person with over-all respon- 
sibility. His role is to be responsible for his function in the 
vertical structure and at the same time to build the team 
into a cohesive entity; link with other teams; and designate 
a leader for the hour-to-hour activities. ` 


Benefits of cross-functional teams 


The benefits that can be derived from the'proposed struc- 
ture include: 
@ the team does the job in the way. it finds is easiest and most 
efficient; à , f ; 
e self-direction can prove to be highly motivating; 
@ the team benefits from job redesign and job enrichment; 
@ it develops co-operative decision taking; 
@ the team builds up pride, loyalty and teamwork necessary for 
high performance and satisfaction. 
To gain these benefits, the team must be free from im- 
‘mediate supervision and functional control. Each. team 
should have a stakle membership and, if there are rotating 
shifts, the team leader-and members should rotate together 
on the same shift. 
It must also be provided with the information which it 
thinks necessary for its decision making, not just the infor- 
mation that management thinks it should have. This will 


include production, costs, earnings and other data so that ` 


the team can assess how well or badly it is performing in 
relation to its goals and can also participate effectively in 
goal setting itself. 


The matrix structure n 
Initially it is desirable to make minimum changes in the’ 
organizational structure but, 
when the first few teams 
demonstrate successfu! per- 
formance, it is generally 
desirable to move to a 
matrix structure to ensure ` E E 
the survival of the cross- Supermtendentot—m .,” ' 
‘functional teams. If such zë ees 
teams are simply impcsed 
on a formal functional Une 
organization and no furtier 
change is made it is likely 
that, as soon as the team 
leader is moved, there will 
be a reversion to the old 
operating pattern of line 
management. ; 

The upper half of Figure 


r shows the usual vertical l 
Team Leaders 
EE 
i ` TASKI 
Task Coordinators 
(General Foremen) > © O 


Organizational Levels: 
Plant Manager ef, 
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structure of functional de- 
partments. The dotted lines 
show that even in that 
. structure there is an element 
of group problem solving. 
The bottom half shows the 
structure for co-ordinating 
the work of the cross- 
functional teams and is the 
orizontal cross-functional 
tructure of the matrix. 
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The chart at figure 1 is considerably simplified and shows 
only three teams—A, B and C. The lines indicate the 
cross-functional nature of each as they include quality 
control inspectors and maintenance staff. The horizontal 
structure shows the ‘team’, ‘task’, ‘area’ and ‘total product’ 
responsibilities, 


Supervisors in two roles 

Managers perform two roles ~ their vertical functional line 
responsibilities and the leadership for. the cross-functional 
task or product orientated activities. Foreman A in figure x 
is shown as a production line foreman and also as head of 
the cross-functional team A. Such dual roles apply to-the 


- higher levels in the organization and the decisions made by 


the functional line departments should be those necessary 
to ensure that departmental activities are performed well, 
such as keeping technology abreast of the latest develop- 
ments, training personnel, and setting standards. 

To ensure that decisions made by the line function and 
horizontal groups are compatible, two conditions must be 


observed: 


e decisions made by vertical or horizontal lines must be 
appropriate to the responsibilities of that line; and 


-@ both lines must use decision-making processes which enable 


each to influence constructively the other. 

There is considerable evidence that cost savings and 
other gains can be substantial where System 4 is used. Such 
benefits are derived from two sources: first, the gains 
achieved by cross-functional teams used within the existing 
functional structure and, secondly, the improvement that 
organizations experience as they shift the management 
system to System 4. 


Figure 1 


Matrix Structure for Cross-Functlonal Teams 
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The New 
Gold Standard 


From our New York Correspondent 


It is a sign of these inflationary times that a change in 
monetary values, not operating results, can readily explain 
most of the movement in a company’s profits. A few weeks 
ago, the world’s largest industrial corporation (Exxon by 
name) announced a 22 per cent gain in its first-quarter 
earnings, as compared with the first quarter of 1975. But 
it turned out that the latest figure, $730 million, had been 
swollen by an improvement of $192 million resulting 
entirely from foreign exchange translations, as disclosed 
and revised under the terms of Financial Accounting 
Standards Board Statement No. 8. 

The latest Exxon figures highlight the violence of the 
fluctuations that have recently overtaken the exchange 
rates, It took the company the whole of 1975 to rack up 
exchange gains of $215 million, and the whole of 1974 to 


accumulate losses of $154 million. Transactions in sterling, 


yen, francs and lire have been mainly responsible for these 
swings in profits. 

If the Cassandras are correct in their expectations of 
another ‘bankers’ ramp’, the gyrations are likely to become 
even more violent in the weeks ahead. 

To a company the size of Exxon (with its 1975 profits of 
$2,503 million), the impact of exchange fluctuations will 
continue to be cushioned by other sources of earnings. To 
smaller, export-minded companies, like many of Britain’s 
more successful groups, the distortions will be large enough 
to make it essential to keep up with the latest changes in 
accounting practices. 


Aggravated effect 
Unfortunately, the effect of Statement No. 8 has been to 
amplify the swings at the very time when the post- 
Smithsonian exchange stability was breaking down. In the 
case of Exxon, 1975 exchange gains would have been $80 
million, instead of the reported $215 million, if the old 
standards had been retained ; in 1974, the losses would have 
been reduced to $42 million from the reported $154 million. 
Like most other major companies, Exxon is as yet 
refraining from comment on the timing or intent of the 
changes introduced last October by Statement No. 8. 
Amax, with its broad interests in Roan Selection Trust and 
in mining ventures in Canada, Australia and elsewhere, 
drew 44 per cent of its 1975 operative earnings from sources 
outside the US. Yet it. was able to survive 1974 with 


exchange losses of only $3 million, and to cut that figure. 


in half in 1975. Its latest report explains the broad thrust 
of Statement No. 8 in requiring translation of cash, payables 
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and receivables at balance-sheet-date rates, with non- 
monetary assets and liabilities left at historical rates; like 
many other multi-national companies, Amax had pre- 
viously adopted the current non-current rather ‘than -the 
monetary dividing line. 

The change in treatment cut Amax’s earnings by $5 
million in 1974 and $r million last year. No doubt the 
greater part of this and future translation gains and losses 
must result from the requirement that they be recognized 
without delay; normal company practice has been to defer 
net, unrealized, foreign-currency amounts attributable to 
debt service, inventory holding and other long-term items. 

Probably no type of company is so much exposed to 
exchange vagaries as are those in the shipping business. An 
interesting example is provided by Overseas Shipping 
Group, which operates an international fleet of more than 
4 million deadweight tons. Like other companies, it has 
adopted Statement No. 8 at once, rather than taking advant- 


“age of the grace period that the FASB expected to see 


widely used. The change to immediate recognition of 
unrealized adjustments in foreign-exchange values made a 
sizeable impact in 1975 on long-term, sterling and yen 
obligations for shipbuilding and chartering, with the result 
that the company’s profit was increased by $5 million. 


Conditional benefit 


The auditors, S. D. Leidesdorf & Co of New York, draw 
attention to this retroactive change (‘with which we concur’) 
in their report. Overseas Shipping’s management is less 
laconic, however. Pointing out (by implication, perhaps too 
optimistically) that ultimate gains are dependent on rates 
of exchange prevailing at the time the debt repayments are 
made, the message to shareholders claims that the earlier 
practice was more appropriate. The American Institute had 
evidently succeeded in its efforts to encourage use of the 
new standard despite the reservations of some ‘companies. 

Indeed, the profession cannot complain that it was taken 
by surprise by the adoption of Statement No. 8. Mr R. M. 
Skinner, FCA, in ‘Accounting Principles’ (Canadian Institute 
of Chartered Accountants, 1972) calls the discussion of 
exchange translation ‘a study of obsolescence in ideas’. He 
emphasizes that much North American thinking on the 
subject is still coloured by concepts born during the days 
of the gold standard, or when it was considered perfectly 
reasonable for Canadian and US dollars to be reported as 
though they were of identical value. But he indicates that 
the simple and characteristically British practice of trans- 
lating all items at the closing exchange rate on the balance- 
sheet date ‘has no following in North America’. 

The distance travelled on this side of the Atlantic in the 
last few years is underlined by a review of the exposure 
draft issued by the FASB in October’ 1973 — and devoted 
exclusively to questions of disclosure. The hearings that 
were later held on broader foreign-currency issues were 
reviewed in this column on July 24th, 1974. 

Though the FASB denies any ‘unwillingness’ to consider 
new information affecting its pronouncements, it recently 
voted against reconsidering Statement No. 8. A number 
of requests, the Board disclosed last month, have been 
received but ‘the concerns expressed were considered by 
the Board. during its deliberations, and are addressed in 
Appendix D to the Statement’. 
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National Flow of Funds Accounting 


The Writing on the Wall 
by D. A. TRIGWELL Së 


The Bank of England has published a handbook called 
An Introduction to Flow of Funds Accounting : 1952-70. The 
descriptive leafet issued with it included the following 
words: ‘For the first time, the book presents a complete 
set of flow of tunds accounts for the United Kingdom, 
including seasonally adjusted figures, over a long run of 
years.’ : ; i 

Flow of funds accounting, according to the foreword, is 
‘a logical esteng op of the more familiar system of national 
accounts; it covers the transactions in financial assets and 
liabilities which accompany income and expenditure’. 

The concept, which is in its infancy, is based upon the 
accounting identity used in national income analysis, 
expressed as Y==C+I+X—M, where: 

Y is the incomes earned by the factors of production, 

C is consumption, 

I is physical investment, 

X is exports, acd 

M is imports, 

If this identity is re-arranged, then Y—C—I—X+M=0. 

Each of the elements in-this identity is then broken down 
and allocated to one or other of the various sectors of the 
economy — ie, pu>lic, overseas, personal, corporate, banking 
and financial (usually grouped together). 

The various identities can then be set down in the follow- 
ing manner on the grounds that factor incomes Y, for 
example, accrue zo the various sectors; wages and salaries 
to the private sector, company profits to the corporate sector. 





Income Transfers Con- lavest- Balance of Financial 

(net) sumption ment goods and surplus] 

i ' services deficit 

(i) Public Y1 -++T 1 —C1 —l1 m =F 1 

(ii) Overseas Y2 +T2 -C2 -12 —X+M =F2 

(iii) Personal Y3 +T3 -C3 +13 — =F3 

(iv) Corporate Y4 +T4 CA -l4 — =F 4 
(v) Banking ` 

& financial Y5 +T5 -C5 —15 ee =F § 

Y +0 =C A =X+M =0 





Reading across ths rows, it can be seen that for each sector 
the factor incomes, plus net transfers, less current and capital 
expenditure on goods and services, equals the financial 
surplus or deficit of that sector, 

The sum of the financial surpluses and deficits is shown 
as zero which dozs no more than express the fact that a 


change in one sector’s financial liabilities is matched by ` 


that in another sector’s financial assets. In fact, or rather as 
presently identified and recorded, financial surpluses and 
deficits sum to the ‘residual error’ in the national income 
accounts, as shown in Table A accompanying this article. 
` The convention: is adopted that the acquisition of an 
asset or the reduction in a liability is a positive flow, and 


the reduction of an asset or the incurring of a liability is a 
negative one. The handbook points out that ‘a danger for a 
student of the accounts is that they inevitably focus atten- 
tion on sector surpluses and deficits’, Nevertheless, the 
18-year run of figures provided, together with the inter- 
pretative notes surely underline what Sir Ronald McIntosh, 
Director-General of the National Economic Development 
Council, said in connection with the implications 
of the recommendations of the Sandilands Committee on 
manufacturing industry cash flow deficits inside the 
corporate sector ; that it is clear that manufacturing industry 
had fared much worse in the past ro years than the cor- 


TABLE A 

SECTOR ACCOUNTS, 1952-1970 
Year (D (i) (iii) . (iv) (v) ` 
Corporate Banking and Residual 


Public Overseas Personal 

` financial error 
1952 — 550 —163 , — 25 ' 640 80 ` 18 
1953 — 701 —145 — 83 646 59 224 
1954 — 435 —117 —260° 627 64 121 
1955 — 393 155 —219 365 90 `, 3 
1956 — 544 —208 100 399 73 180 
1957 — 534 —233 “65 309 83 310 
1958 — 449 —344 — 44 450 64 323 
1959 — 560 —152 5 433 38 236 
1960 — 707 255 346 225 42 —161 
1961 — 747 — 6 669 — 61 55 _ 90 
1962 — 527 —122 566 18 17 48 
1963 . —° 833 —131 492 421 9 — 42 
1964 —1,004 355 . 592 —126 — 23 ~ 206 
1965 — 853 27 920 — 62 — 21 — 11 
1966 — -963 - —100 1,090 — 94 — 72. —139 
1967 —1,648 301 906 211 — 92 322 
1968 —1,136 275 627 279 =| >=220 175 
1969 335 —462 770 —142 —443 — 58 
1970 715 ~735 1,283 —899 —339  - 25 
Notes: 


(i) Public sector. The reductions in public expenditure and increases 
in taxation brought the public sector into financial surplus in 1969 
and 1970.. 


` (ii) Overseas sector. The pressures on domestic liquidity in these two 


years resulting from the public sector’s surplus were to some 
extent relieved by inflows from abroad. i 

(iii) Personal sector. The growth of incomes In 1969 and 1970 is 
illustrated by the increase in the various forms of saving over the 
amounts borrowed by the sector as a whole. 

(iv) Corporate, sector. One of the particularly interesting features of 
monetary conditions in 1969 and 1970 was the way in which this 
‘sector reacted to the unprecedented pressure on its finances. The 
pressure arose from fiscal and monetary measures, increased wage 
and salary costs and a continuing momentum in capital expendi-. 
ture. In 1969 companies overall withdrew deposits with the 

` banks, reversing the previous trend and in 1970 were borrowing 
heavily from the banks. i 

(v) Banking and financial sector. The main movement noted in this 
complex sector is the heavy and continued net sales of equities by 
the personal sector. 
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porate sector as a whole, and had in fact had cash flow 
deficits in five out of the past six years. 

The Blue Book on National Income and ‘Expenditure 
1964-74, brings these figures up to date, so that we are 
able to add four more years to the run of 18 reported in 
the Bank’s handbook. These figures are set out in 
Table B and record the continuing drain out of the 
corporate sector after a brief recovery in 1972. 

The public sector situation is, one has to conclude, of 
crisis dimensions and, coupled with the flow of funds 
overseas, must constitute a serious drain on the lifeblood 
of the nation. Part of the explanation for the large public 
sector deficits lies in the heavy and continued expenditure 
on ‘capital formation’ which for the 11 years reported in the 
Blue Book was: 


Public Local Central Totals 
f - Corporations Authorities Government £ million 

1964 1,187 1,112 284 . 2,583 
1965 1,295 1,185 301 2,781, 
1966 1,457 1,345 335 3,137' 
1967 1,666 1,568 395 3,629: 
1968 1,624 1,712 458 ` 3,794 
1969 1,487 1,757 486 3,730 
1970 1,679 1,851 576 4,106 
1971. 1,862 1,960 601 , 4,423 
1972 1,773 2,235 643 4,652 
1973 2,041 2,765 773 5,579 
1974 ‘2,692 3,280 946 6,918 


In order to understand and prove off the figures let us 
now have a look at 1974 in more detail. 

Table 1 of the Blue Book sets out the make-up of the 
" gross national product from the expenditure side and then 
from the income side and bringing these figures together 
throws up the surpluses or deficits in the sectors which 
sum out to the ‘residual error’ in that year of £736 million. 

. F £ million £ million 

Thus: factor incomes (all sectors) for . 
1974 including net property income 














from abroad were . 479,205 
Less: Expenditure, excluding capital 
transactions and stocks movements —- §6,573 
. Equals: Saving, or net increase in ` 
financial assets by the 5 sectors as 
under: D D . 22,632 
(i) Public . 2,303 
(ii) Overseas ar 35743 
(iii) Personal 7,531 
(iv) Corporate is .. 8,220 
(v) Banking and financial 835. 
22,632 
Less: Capital transactions and stock 
movements, by sectors. 
f Capital Stocks 
Public —6,918 —399 >- F 
Overseas = — 
Personal 2,309  —697 
Corporate . —~5,850 —5,963 
Banking and 
financial . 1,170 +13 
~~ 16,247 Wie —~ 23,293 
Less; Capital transfers (net) . —75 —23,368 
Residual error 736 
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TABLE B i 
FLOW OF FUNDS 1971-1974 
Yaar (/) (ii) (iit) (iv) (v) 
Public Overseas Personal Corporate Banking and Residua 
finanelal erro 
1971 218 '—1,048 921 75 —152 517 
1972 —1,737 — 128 1,254 553 —150. 20: 
1973 —2,812 894 2,235 — 418 —267 36% 
1974 ~~5,079 3,748 4,247 —3,259 —388 -731 
1975 6,006 1,359 4,433 — 763 NA" NA 
(3 Qtrs only) í 
Notes: 


Although the public-sector deficit remains GA ol 
` through into the third quarter of 1975, perhaps the first chink of ligh 
can be discerned in the corporate sector where, for the first time sinc: 
the fourth quarter of 1969, companies repaid £70 million (net) of banl 
borrowing. 


Thus we can now see the effect of the ‘gross domestic fixec 
capital formation’ of £6,918 million on the surplus or saving 


-in the public sector of £2,303 million. This is shown as unde 


in Table 81 — ‘Financial Accounts’ — of the Blue Book: 





£ millio; 

Saving S 2,30 

Capital T (net ERA i Wé —6, 

Less: gross domestic fixed capital formation .. —6,91 
Less: increase in value of stocks and work in 

progress Rs —39' 

— £507! 








The Blue Book definition of ‘Gross domestic fixed capita 
formation’ is ‘Expenditure on fixed assets (buildings 
vehicles, plant and machinery, etc.), either for replacing o 
adding to the stock of existing fixed assets. Expenditure o 
maintenance and repairs is excluded’. 

Elsewhere in the Blue Book are given. details of thi 
expenditure by sector, industry and type of asset. Collectin; 
this information from the tables enables us to build up th 
public sector total of £6,918 million above. 

















£ millio 
Vehicles, ships and aircraft i na Ga 21 
Plant and machinery 1,83 
Dwellings, Se existing dwellings and land 1,43 
Other new buildings and works etc., including 
purchases less sales of land and existing buildings 3,44 
| £6,91 
Ob wales £ million £ millio 
Public corporations spent 2,69 
Central government: 
Trading .. E së 48- 
Non-trading ` i . 898 
Local authorities: 2 
Trading... a ie a 1,77. 
Non-trading À ih “a, GE 
l 3,28 
£6,91 








It is clear from both tables that if the corporate secto 
(where the profits are made on which we all depend) is t 
recover, the balance of the flows must be changed in 


. material fashion, and soon. 
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Coracare Scheme 


The Christian Organization Research and Advisory Trust has made arrangements 
with the Clerical, Medical and General Life Assurance Society for the latter to provide - typical premium is £4 for a year’s cover, 
an insurance scheme to help clergy and laity, known as Coracare. Basically, the aim is 
to provide profit-sharing endowment assurance to the age of 65, permanent health 
insurance up to age 65 with a three-months’ deferment, and hospitalization benefit. 

The Trust is thinking in terms of a minister, or his church, contributing to the 
scheme by reguler monthly instalments so that, in the event of his untimely death, 


funds would be available to assist his 
widow in the purchase of a new house. 
It is not only clergy who live in ‘tied’ 
housing of one kind or another, and the 
scheme is intended to appeal to others 
with this problem -in education, social 
work, etc. Through the life policy, a fund 
can be built up to provide cash at retire- 
ment. Whether, however, it will be pos- 
sible to contribute enough over the years 
to have a worth-while sum towards the 
purchase of a house at retirement is 
problematical. 

It is suggested that the permanent 
health insurance’ benefits might be paid to 
a church effecting the policy, thus enabling 
it either to provide extra benefits for a 
minister during a period of sickness, or to 
remunerate locums employed to conduct 
services. : 

This scheme does rot provide anything 
which cannot be cbtained separately 
in the open market. It is, however, in the 
form of a ‘package’ and, perhaps, may be 
brought to the notize of those who, 
otherwise, might not have considered this 
form of investment and protection. 


CONTINENTAL EIMERGENCIES 


Normally, anybody going abroad should 
take out insurance to cover any medical 
expenses which may be incurred, Even 
if treatment is given in another EEC 
country, insurance may still be needed. 
Some contracts on the market, although 
quite chezp, give rather restricted cover. 
A figure of £500 for medical expenses 
should be thought of as the minimu 
protection. i = 
In addition to insurance, there is also 
an emergency service to give practical 
. assistance to those who run into trouble 
on the Continent. Signing up in advance 
with Europ Assistance (which is under- 
written by the Europa Insurance Com- 


pany) gives extra cover for medical’ 


expenses of £2,500 over all those travel- 





ling together — over and above any other 
insurance. 

Apart from that, practical help can be 
obtained in the event of any emergency; 


‘the organization’s switchboard is manned 


24 hours a day, throughout the day. 

If a`policyholder falls ill while on the 
Continent, the service will step in and 
help — if necessary bringing him or her 
home in a specially-equipped ambulance 
with a doctor and nurse on board. The 
service also covers the problems and 
difficulties which can arise if a car is taken 


‘on the Continent. 


OFFICE INSURANCE 


One of the latest insurance policies for 
offices comes from the Western Aus- 
tralian Insurance Co, Office contents are 
covered against any accident or mis- 
fortune. There is a franchise, rather than 
an excess, in respect of small claims. 
Thus, instead of the first {10 having to 
be met by the insured, claims under 
£10 are excluded, but others are paid 


in full. 


The ‘business interruption’ section 
covers additional expenditure necessary 
to prevent or minimize the interruption 
in, or interference with, the business 
caused by the principel risks covered 
by the policy. The sum insured on 
additional expenditure is three times the 
total sum insured on office contents. If 
necessary, however, this can be increased. 
‘The indemnity period is normally 12 
months. 

Included in the ‘package’ is unlimited 
indemnity for employer’s ‘liability, and 
public liability insurance with an in- 
demnity of £100,000, 

The section covering accident or break- 
age of glass, etc, covers fixed glass in 
windows, doors and furniture, and also 
sanitary fittings. Boarding up costs and 
damage to framework and displays are 
covered up to £250. If required, accident 
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or breakage of illuminated signs may be 


included, subject to an excess of £10. 


SPECIAL PROTECTION 


' Despite the fact that many insurers are 
widening their policies, many personal 
items remain excluded. To tackle this 
problem, a Horsham-based firm of 
brokers, Burgoyne Alford (Home) Ltd 
provides protection for contact lenses and 
dentures. 

For instance, for ‘hard’ lenses, a fairly 


with insurance for up to Zar per pair of 
lenses or {10-50 for a single lens. With a 
higher sum insured, there is an increase 
in the premium. This insurance extends 
only to the replacement of the original 
prescription; anybody who has become 
dissatisfied with his or her lenses cannot 
simply claim cash and order a different 
replacement. 

For those who have dental work carried 
out privately, the cost of replacement 
after an accident can be very expensive. 
The same firm of brokers arranges 
insurance at Lloyd’s for dentures and 
bridgework. It costs Ze per £100 insured, 
subject to a minimum premium of £4. 
Here again, it is a stipulation that the 
replacement must be to the original 
prescription, but this can be waived if 
either the policyholder or the dentist 
has moved, or if the original prescription 
has been lost. 


HOUSE-PURCHASE SCHEME 
FOR EMPLOYEES 

Most companies have a variety of ‘fringe 
benefits’, some of which are very 
_expensive to provide. One benefit which 
can be very helpful to employees, and 
need not cost the company anything (and 
thus will not count towards employees’ 

earnings) is a house-purchase scheme. 

Often, there are arrangements with a 
particular building society; but that 
building society may not be prepared to 
offer funds for certain types of property 
which employees want to buy, such as flats. 

This is where an experienced firm of 
brokers can help. For instance, Burgoyne 
Alford (Life & Investment Brokers) 
Ltd, a wholly-owned subsidiary of a 
Lloyd’s broking firm, can provide wide 
facilities. A special allocation of funds 
can be made available, and arrangements 
can be made for mortgages of up to 
100 per cent of the purchase price. 

Often, mortgages can be based upon a 
fair assessment of take home pay, since 
basic rates may not be a true reflection of 
earnings. All too often, building societies 
are inclined to ignore overtime. In many 
cases, there need be no upper lending 
limit, and specially reduced life assurance 
rates can be obtained by the brokers. 
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APPOINTMENTS 








ARTICLES/TRANSFERS ~ to £3,100 


inquiries welcome irom school-leavers, graduates, relatives, principale and articed 
clerks. 


CANADA from $17,000 
Pembroke & Pembioke have been retained to select a number of prime qual ty 
A.C.A.8 at all levels from audit seniors to supervisors. Montreal, Quebec, otter 
provincial cities and possible transfer to Vatičguvet: Interviews by Canadian partrer 
in June. 


SOUTHERN AFRICA R.10,000 


«une Interviews from overseas partners for Johannesburg, Cape Town, Durba 3, 


Lusaka, Southern Akican brochure is evailable for inspection at our City offic. . 


CARIBBEAN 


Two-year tours, Jamaica, Barbados $27,000. Bahamas, Bermuda. 


$15,000 


OVERSEAS to £10,006 


Pembroke & Pembroke act tor all the international firms and several commercia 
clients. We also provide candidates with temporary work pending work permits, 
embarkation. 


M DDLE EAST  Teteran, Kuwait, Dubai, £LOILY. 
FAR EAST Hong Kong, Singapore, Sydney, Melbourne. 
SFAIN, Madrid, Barcelona, Lisbon, Gibraltar, 


TRUST ACCOUNTANTS to £5,500 


Experienced trust specialists capable of handling accounts, administration and some 
personal tax for mediurn/large firms, Cheapside, Liverpool Street, Waterloo Bridge, 
Lordon Wall and Cambridge. 


PARTNER ~- WEST END £7,000 


Smeil-medium Piccadilly firm with an impressive growth record in terms of staff 
and turnover seek young A.C.A. with several years’ all-round post-qualification 
experience initially as manager. The firm are ultra- selective at the early stages but 
partnership is genuine. 


“ 


P.A. PARTNER ~ CHARING X £5,500 


Med um-sized firm confarming to high professional standards seek C.A. in late 
20s rvith big firm audit experience. Definite partnership prospects. 


AUDIT MANAGERS to £7,500 


City. Medium/large specialist firm. to £6,500 
Blackfriars, Medium/large firm. $ £5,500 
Euston, Medium firm (80. staff). £5,000 
West End. Medium firm, previous managerial experience. o £6,000 
Halbcrn, Small expanding firm. £4,500+-car 
Livergool Street. Assistan: Manager. Large firm, £5,500 


PARTNER - ALDERSHOT ‘to £6,500 


Our cl ent's expansion is based on internal growth, acquisition of new branches and ` ` 


provision of management services to other firms. They require entrepreneurial young 
C.A. capable of working on own initiative and handling all aspects of general 
practice. 


PA PARTNER - SUSSEX 


West Sussex. — Multi-bransh firm seek high-calibre P.E. 2 finalist or A.C.A., two 
to three-year post- qualified with good all-round experience Including tax. Brighton. 
Two vacancies for newly qsalifieds with national firm providing residential training 
courses. 


Marble Arch, Small international firm. 


c. £4,000: 


= 


PERSONAL - TRY COMPANY to £5,500 


Pembroke & Pembroke are currently handling a number of situations where a 
candidate with good experience of one tax can gradually acquire a mixed port- 
folio, e.g.: 


Holéorn, Personal Tax Senior. National firm. £5,500 


Holborn. Personal Tax Assistant. Medium firm. £4,000-+- 
Liverpool Street. Personal Tax Assistant. Medium firm. £4,000-+ 
Liverpool Street. International firm. £4,250-++- 
Baker Street, Personal/Company tax. Medium/large firm. £4,000-+- 
Euston. Personal Tax Senior. Small firm. to £5,000 
Piccadilly. Semi-senior, Medium firm. £4,500 


COMPANY/PERSONAL £5,000/£7,000 
AT.11.8, A.C.A.s with good experience of both company and personal taxation and 
wishing to maintain their knowledge of both taxes are offered senior positions with 
medium/large firms in Baker Street, Waterloo Bridge, Euston, Moorgate, Liverpool 
Street. Fenchurch Street, 


ASSISTANT TAX MANAGER - £6,000 


St Paul's. Medium-sized firm seek assistant manager for separate corporate tax 
department, A.T.I.J. preferred. Similar openings Baker Street, Moorgate, Holborn. 


PERSONAL TAX £4,000/£7,000 


West End. Medium-sized firm with some Theatrical Clientele, Manager. £7,000 


Oxford Circus. Medium firm. Personal Tax Senior. £5,500 
Cheapside. International firm. Manager. £6,000 
St Faul's. Medium firm, large personal department. Supervisor. £5,500 
City. Commercial Group, world-wide interests. ` £4,500 


` £3,500-+- 


INTERNATIONAL TAX c. £7,500 


Vacancy in the international tax department of a leading City firm. CA. FTL, 
etc., with previous international tax experience. 


TAX PARTNER to £10,000 
West End. ~ Small expanding firm with high-class clientele seek A.C.A., or A.C.C.A, 
A candidate With in-depth knowledge of close company, international and personal 
tax cculd receive up to £10,000. Alternatively, a less experienced partner with good 
personality woule be considered at a lower salary. 


TAX RESEARCH ACCOUNTANT £6,500 


Westminster. — Well-known British association seek CA (A.T.LL) with two-three 
years’ post-qualification experience to work entirely on the research, vetting and 
reporting of current tax lagislation. Excellent prospects but no computational work. 


HOME COUNTIES 
-THIS MONTH'S OPENINGS 


HERTS Prospective Partner £ neg. 
CAMBRIDGE Personal Tax/Trust. National firm to £5,000 
WOKING Personal Tax Senior. London firm £4,500 
RICHMOND Personal Tax Senior, Large local firm £4,000 
TONBRIDGE Personal/Company. Multi-branch firm £5,000 
WINDSOR Persona!/Company. Semi-seniors c. £4,000 
READING Personal Tax Seniors. Multi-branch firm £4,000 
CROYDON Personal/Company. Senior. National firm to £5,500 


BIRMINGHAM £3,500/£6,000 


1. Company Tax Manager. Major firm £6,000 
2. Newly qualifieds to specialise to £4,500 
3. Personal Tax Assistant. National firm £3,500 


In the first instance please call, or telephone cr write (quotirg home telephone number.) 


embroke Ç 


191 CORPORATION ST - BIRMINGHAM A 
TELEPHONE : 021-236 5513 


76 CHEAPSIDE: LONDON EC2 Rm 
TELEPHONE : 01-236 0011 


Pembroke 
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CANADA 
c. £9,000 


A top well-known international firm of chartered 
accountants has asked "us to help them recruit 
several newly/recently qualified chartered account- 
ants for their Montreal and Quebec offices. 


These appointments — “two-year contracts — 
offer really first-class opportunities for post-qualifica- 


tion training and experience. For detailed informa- . 


tion about both Canada and our client please reply 
to Laurence Smith. After 7.30 p.m. telephone 0892 
37695. Fluency in French is essential for the posts in 
Quebec. 


HARRISON & WILLIS LTD 


Cardinal House -~ 
39/40 Albemarle Street . 
London W1 

Telephone 01-629 4463 


AFRICA. 
up to £8,000 


+ Free furnished accommodation 


We are currently in. contact with three top inter- 
national firms of accountants and are assisting them 
in recruiting newly qualified accountants for their 
offices in KENYA, MALAWI and ZAMBIA. 


All these countries offer a wide range of experience, 
an agreeable climate and tremendous opportunities, 
particularly in Zambia, for capital accumulation. For 
further details reply to Laurence Smith. After 7.30 
p.m. telephone 0892 37695, 


A 


HARRISON & WILLIS SED 


Cardinal House, 

39/40 Albemarle Street 
London W1 

Telephone 01--629 4463 


IRAN 
£10,000 + 


Our client, an international practice, wishes to appoint 
several newly qualified chartered accountants to 
their fast expanding Tehran office. This is a first-class 
opportunity to live and work in one of the most 
rapidly growing economies in the world. The 
experience is excellent and covers a very wide range 
of commercial and manufacturing companies, - 


Iran is probably the best area overseas for capital ` 
accumulation and savings of between £2,000 and 
£3,000 per annum would not be unrealistic. 
Candidates with a good examination record should 
reply to Laurence Smith for further details. After 
7.30 p.m. telephone 0892 37695. 


HARRISON & WILLIS LTD 


Cardinal House 


. 39/40 Albemarle Street 


London W1 
Telephone 01-629 4463 


AUSTRALIA 
c. £7,000 


One of the largest firms of accountants in the world 
has approached us to assist them in recruiting, on a 
two-year contract basis, several newly or recently 
qualified chartered accountants for their offices in 
Sydney and Melbourne. 


Australia offers a new way of life with exciting 


. Opportunities, a much higher standard of living and 


an enviable climate. Added to this a newly qualified 
accountant can expect first-class post-qualification 
training and experience that is certain to benefit 
Stied future career whether it be in Australia or 
the ! 


To find out about the opportunities in Australia 


please reply to Laurence Smith. After 7.30 p.m. 
telephone 0892 37695. 


HARRISON & WILLIS LTD 


Cardinal House . 
39/40 -Albemarle Street 
London W1 

Telephone 01-629 4463 











NTANT, June 10th : TAXATION, June 12th, 1976 


oo they can: see ator fife ane 


= 
D zë 


ities we progie to to practise” Ace 


Ze who are si | he rewards of 
ability and ackievement. . 












3 ; ‘tiing to evaluate what your future Ce 
: mc should ı mean, come e and talk and we'll 


eegen 


Contact 


Deborah Harman, 
St. Mary Axe House, ; 
56/60 St. Mary Axe, ` b 
London, EC3A 8BJ. | ° 

Tek (01)-283 3070 


BELFAST BIRMINGHAM, © 
BRISTOL CAMBRIDGE \ 
CARDIFF GLASGOW ` 
LEEDS LONDON 
MANCHESTER 
NEWCASTLE UPON TYNE 
NOTTINGHAM 


Internationally Spicer and Oppenheim 





Our development 
could be the key to 
your success 


You ars a young, energetic chartered accountant. Already you 
probably have the maturity required to handie audits on your 
own. You have the mental agility to assimilate the continual 
developments in current audit disciplines and procedures: 

We should get together, : 


Our practice is a large one, with clients ranging from small 


` private businesses to substantial public companies. Their 


fields of interest embrace most aspects of the commercial anc! 
industrial spectrum — and our own audit techniques are ` 


continual y beirg developed to service this varied client list. 


itis the sort of development which could provide the 
experience you need for success. 

Of course, in the process of sharpening your audit skills with 
us, you may develop an interest in specialisation. If so, we can 


help you there, too — through our computer auditing, 


ir vestigation and management advisory, o or r taxation l 
departmer ts. 


Helping you develop obviously involves béit you learn. ` 
So we have prepared carefully tailored courses which are held 


. both in-house inall our offices, and at Kiddington Hall in 
“Oxfordshire. You will also be-encouraged to attend outside 


seminars and lectures. 

We havea vested interest in development. If we can 
contribute enough to yours, we have no doubt that you will 
contribute a lot to ours. f 

Please send a brief résumé of your Career to: 


John Cucksey FCA 
185 City Road 


T Landon SC V2NJ 


E 


Offices in London, 
‘Birmingham, Bradford, 
Dewsbury, Leeds and 
Manchester. Internationally - 
as Lasser, Robson Rhodes 

& Dunwoody - in most of the 
world's trading centres. 


ROBSON RHODES 
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accountancy The biggest. and best 


Nationwide Service 
- for all Accountants: 


g 9| personnel ` 


` 
` 


GREATER LONDON 
- SUMMER’S ARRIVAL seems to have launched a mini job-boom 
in the profession. Since we deal with 90 per cent of all London 


firms, contact Denis Waxman for up-to-date market assessment or 
salary and career advice. f 


IF YOU ARE at SEN level seeking partnership to £7,000, 
responsibility for staff and major clients for C.A; with some years’ 
part-qualified experience. Initially as manager, subsequently. 
partner of small/medium firm with impressive growth record, 
based West End. : 


IF YOU NEED 7 weeks’ study leave, PE, I and II finalists are 
offered 6-8 weeks’ leaye-+ courses with large well-known West End 
firm. Public Companies. Computerised audit experience. £3, 500- 
£3,800. Similar vacancies in City. 


- IF YOU ARE interested in investigation and receiverships, well- 


known medium C.A. s offer a young C.A. rare opportunity ‘to 


specialise under senior partner. ka 500. 


JF YOU WANT tax experience, £4,500-++ training and courses 
offered by large .well-known practice under direction of young 
partner. Ideal opportunity for recently SE seeking personal 
and corporate experience. : 


TAX £5,000 , WEMBLEY 
Large local firm seeks personal tax people. Similar’ vacancies - 
Finchley Road and Harrow. 


AUDIT MANAGER LISBON 
Not necessarily Portuguese-speaking required for an international 
practice.. Previous managerial experience would be preferable. 
Three or four years’ post-qualified experience: 


GROUP ACCOUNTANT TO £5,000-+- Car HOUNSLOW 
A.CA./A.C.C.A.+2 years’ post-qualified experience, either pro- 
. fessional or commercial, for head office. Financial responsibility 
for group accounts ina leading industrial conglom. and its associate 
companies. Rapid group promotion and normal large company 
benefits. 


TAX ASSISTANT ‘£4, 006 W. MIDDX 
For five-partner, two- office firm dealing with all aspects of personal 
taxation, also similar vacancies in Maeno Sere areas. 


ACCOUNTANT £4,500 ! CROYDON 
Newly qualified AC. À., international food ` group; financial 
systems review and’ internal audit development, view to manage- 
_ ment accounting, ground-floor entry into industry. 


MANAGEMENT AUDITOR ` 


AGA. /A.C.C.A. with oil company. Operational programme, 
variety of projects, excellent group promotion prospects. 


63 Moorgate, LONDON EC2. 01-628 8525 _ 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 
7 Mackenzie Street, SLOUGH. Slough 35939 


SW. LONDON ` 
£4,000 + overseas travel opportunity for experienced part-qualified . 


THE PROVINCES. 


A.C.A. £4 500 MANCHESTER 
Challenge ‘and responsibility offered to a positive young accountant 
wishing to develop industrial accounting experience of modern 
computerised systems. , ‘ 


AUDIT SENIOR £3,600 MANCHESTER 


Large practice offers modern auditing Lett and excellent: 


future’ potential: overseas or U.K. Large firm experience not 
essential, 


TAXATION SENIOR BIRMINGHAM 
The Birmingham office of a substantial practice is seeking a taxation 


senior Gesond with experience of both corporate and personal . 


tax. 


AUDIT MANAGER 
Local office of a national firm is recruiting for a young A.C.A. with 


- first-class examination record, Excellent. Prospects. 


P.A. TO FINANCIAL ACCOUNTANT £3,300 SHEFFIELD 
Responsible for back-up service to Financial Accountant of large 
American-owned engineering company. Duties include preparation 


of monthly/final accounts to strict schedules utilising sophisticated f 


computerised systems. Suit finalist from profession or A.C.A. 
student with industrial experience. ; , í 


MANAGER - SMALL AUDITS £3, 500 LEEDS 


Good administration with small practice background can achieve - 


job satisfaction within this expanding City ‘practice. They will be 
responsible to the Partner for a small department servicing a variety 
of small firms, partnerships, etc. 


P.A. TO PARTNER £3,500-£4,000 NORTHANTS 
Excellent opportunity with partnership prospects for bright, young 
qualified A.C.A. You will be involved in the complete cross-section 


_ of the practice work, i.e. tax, auditing, accounts, etc. A career move 


in every sense. 


QUALIFIED AC, Dës c. £3,400 
Large practice offers training and ‘prospects to young A. GAS with 
a flair and liking for auditing. Salary negotiable. 


INCOMPLETE RECORDS TO £3,250 CARDIFF 


International practice can offer responsibility for small clients’: 


department to senior unqualified accountant able to organise his/her 
own work schedules. 


AUDIT/TAX c. £3,800° ` BRISTOL 
‘An excellent opening for a decently qualified ACA, wishing to 


‘combine a large volume of taxation (corporate and personal). E Ers 


a leavening of medium-sized audits. 


14 Temple Street, BIRMINGHAM.021-643 6201 
49 King Street, MANCHESTER. 061-8349733 ` 
9 East Parade, LEEDS.053238384 ©... 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF.0222-371446. 


Ki 


BIRBAINGHANM 


NOTTINGHAM i 


tal 
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Taxation Consultant 


Guernsey, CL 


An outstanding opportunity occurs with | 


aprivateinvestmentand banking group 
for an ambitious Chartered Accountant 
or Solicitor. 


Ideally in your 30s, you will have several - 


years specialist post qualification ex- 
perience of both corporate and personal 
taxation advice. 

- The purpose of the appointment is to 
develop the recently established busi- 


c.£10,000 
ness based in the Channel Islands and 
operating both in the UK and Europe. 
Managerial and administrative qualities 
as well as an entrepreneurial flair are 
therefore essential prerequisites. 


Excellent conditions including relocation 
expenses and assistance with accom- 
modation are offered to the right person 
who will obtain an increasing and 
negotiable share of the business. 


Contact John P. Sleigh, ACCA, on 01-405 3499, quoting reference: -JS/143/T CB. 


2 Ao Lloyd Management 


Brownlow House, 50- Y High Holborn, London WC1V GER. Tel: 01-405 3499. 


ESTATE PLANNING SPECIALIST 


Initially to £9,000 


Major international Practice 


An exceptional opportunity tojoina progressive e practice in London at 


a senior level. 


The appointed individual will probably have an accountancy or legal background, aged 
between 28/35 with strong technical, personal and practical qualities. He/she will certainly 
have the capacity to achieve partnership within the practice. 

Applic cants will require inter alia a sound knowledge of taxes on capital and income and. 
experience of exchange control affecting the financial and SCH SES of individuals, 


trustees and companies. 


The nature of the appointmentis such that itis difficult to sieve ee information 
inan advertisement to convey a real appreciation of the scope for personal and technical 


development. 


Therefore write in the first instance to Trevor Atkinson, A.C.A. fora handout on the 
position advertised, quoting EES 1572. All applications will be dealt with in the 


strictest confidence. 


DIA 


telephone 01-836 4086 


and 3 Coates Place Edinburgh 


Douglas Llambias Associates Limited 
410 Strand London WC2R ONS ` 


EH3 7AA telephone 031-225 7744 
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» Topcare ` 


Va y Executive Limited 






PERSONAL TAX ` 
TAX SENIOR, WC2 ‘Circa:£5,000 
If you are seeking to make rapid head- 
way our clients are a substantial pro- 
gressive firm who can offer excellent 
prospects. 


TAX SENIOR, EC2 Circa £4,750 
This medium-sized firm is in very 
close proximity to Liverpool Street 
Station and is seeking someone with > 
several years’ taxation experience. 


TAX SUPERVISOR, ECI 
£5,000-£5,500 
A lady/gentleman with managerial 
experience and good’ personal tax 
knowledge is sought by this large City 
. firm. Excellent prospects. 


TAX ASSISTANT, ECH Circa £4,000 
Small Trust Corporation seeks someone 
well experienced in personal taxation. It 
is essential that they should be able to 
work without supervision. 


. TAX SENIOR, WC1 Circa £5,000 
. Opportunity for a well-experienced 
' personal tax assistant to make pro- 
gress) with this medium-large, Gë 


TAX ASSISTANT, W1 Circa £4,000 
Our clients are very convenient for 
_ someone travelling to Baker Street. They 

need a person with a few years’ personal 
tax experience and can offer a most 
interesting post. 


TAX SENIOR, EC2 £5,000-+- 
Small, friendly firm can offer a: most 
interesting and rewarding position to a 
person with several years’ tax ex- 
perience. 


TAX SENIOR/RICHMOND £4,000+ 

Excellent opportunity for someone who 

has been in the profession for "a few 

years to join a medium-sized, eai 
rm. 


TAX ASSISTANT/HAMPTON 
COURT Circa £3,500 
Local office of substantial City-based 
office. Personal tax knowledge. May be 
opportunity of some company tax work 
ater. 


TAX SENIOR/STAINES Circa £3,500 
Good personal tax knowledge essential. 
Medium-sized firm can offer further 
training to keen young person. 


243 Regent Street, London W1. 


Au 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


COMPANY TAX 
NEWLY QUALIFIED, EC2 
i Circa £4,000 

International firm can offer excellent 
training facilities to a recently qualified 


person seeking to specialise. 


TAX SENIOR, SW1 Circa £6,000 
Qualified and well-experienced Tax 
Senior is sought by Industrial Organisa- 
tion. A particularly interesting position 
ipri a Poeme and ambitious A.C.A./ 


TAX SENIOR, EC2: £6,000-+ 
To deal with high-level corporation tax 
with a medium-sized City firm. 


TAX ASSISTANT, ECH Circa £5,500 
Not necessarily qualified but a few years’ 
specialisation is essential. First-class 
opportunity. 


TAX SENIOR, W1 £5,000+ 
Our clients are a friendly firm of 
medium size and they require someone, 
preferably qualified, who has good 
company tax knowledge. A working 
knowledge of personal tax also would 
be most useful. 


COMPANY TAX SENIOR, der 

+ 
Large, City, International firm seeks” 
. qualified person who is well experienced 
in corporation tax. Future prospects are 
great for the selected applicant. 


TAX SENIOR, W1 Circa £5,000 
Preferably a ycung qualified A.C.A./ 
A.C.C.A. who is seeking to specialise in 
Company Tax. Our clients are a firm of 
medium size who can offer a most 
interesting ‘post. 


TRUST STAFF 


“TRUST ADMINISTRATOR, wi 

Circa £3,250 
Young person ‘with trust experience is 
required, by medium-sized West End 
firm to advance in this field. 


TRUST SENIOR, EC2 Circa £3,600 
International frm. Trust Senior with 
several years’.good experience is sought 
for particularly interesting position. 


TRUST SENIOR/LEEDS Circa £5,000 
International firm requires-someone for 
the preparation of trust accounts and 
tax work. 


H 


PROVINCIAL VACANCIES 


AUDIT 
ASSISTANT MANAGER, EC4 
Circa £5,000 
This post would be most suitable for a 
qualified A.C.A. who is seeking his/her 
first supervisory post. 


SENIOR, Wit. Circa £4,500 
Qualified’ A.C.A. is offered an oppor- 
tunity to deal with substantial audits by 
medium-sized firm in the West End. 


PERSONAL ASSISTANT TO 
PARTNER, Wi ~ Circa £6,000 
Senior Partner of well-established West 
End firm seeks experienced personal 
assistant. Excellent future prospects. 


SENIOR, W1 Circa £4,000 
This post would be most suitable for an 
unqualified person who has had several 


years in the profession. 
‘PERSONAL ASSISTANT TO! 
PARTNER, E £4,000-+ 


EC2 
A.C.A./A, C.C.A. who has had all-round 
auditing and taxation experience, pre- 
ferably -with small- or medium-sized 


SENIOR, WC1 Circa £4,500 
Small firm requires a thoroughly reliable 
Senior, not necessarily qualified, to 
handle a wide variety of interesting work, 


SENIOR/TAUNTON Circa £3,750 
Recently qualified A.C.A. who has had 
experience of dealing with small audits 
is sought by smali firm. 


SENIOR/CHELMSFORD 

Circa £4,000 
Audit Senior is sought by small- medium- 
sized firm. Must have had several years’ 
professional office experience. 


SEMI-SENIOR/SIDCUP Circa £2,500 
Partly qualified young person is required 
by this medium-sized firm. Should have 
acquired all-round experience. 


SENIOR/ROMFORD- £4 000-£4,500 
Preferably qualified A.C.A./A.C.C.A, 
with good previous experience, Medium- 
sized expanding - 


MANAGER/PETERBOROUGH 

Circa £5,000 
Definite partnership prospects exist for 
the selected candidate. This is a small- 
medium-sized practice. 


Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. 


H 
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GABRIEL DUFFY 





21 Ansdell Street 


21 COPTHALL AVENUE, LONDON EC2R 7BN 





S London W8 6BN ) 
(CONSULTANCY) 01-937 9521 ACCOUNTANCY TASK FORCE LTD 
Eege EE 01-628 7931 PERMANENT PLACEMENTS 
Small, flourishing Practice raguires A. P , age 28-31. Ke 01-628 7034 TEM PORARY ASSIGNMENTS 
AUDIT MANAGER WEST END £6,000-£7,000 


Medium-size firm; experience of major audits and modern techniques essential. 

ASSISTANT MANAGER. CITY £4,750 

Promising prepacte wth leading rapidly eno ee firm. 
NC 


NAGEMENT SERVICES/CONSULT. £4,500 min. 
Opportunities for ambé&ious recently qualified A.C.A. to spread wings.. 
RECEIVERSHIPS Afi LIQUIDATIONS. HOLBORN From £4,250 


Not necessarily qualified person; some experience essential, however. 
TRUST MANAGER. CIT £5,000 
To take over and run sells congenial department of medium/large HA e 
QUALIFIED SENIOR, C 
` Interesting varied work and earl responsibility in first-rate, 6-partner fier: 
P.A. TO PARTNER. WEST END o £5, 000 
Challenging. portfolio ot partite practice work in prosperous national fee 


COMPANY SECRETARIAL/ OFFICE CONTR £5,000-+- . 


A.C.LS. or person familar with company secretary Spiess in public practice. 
TECHNICAL OFFICER. CITY (INTERNATIONAL FIRM) ` £6,500-£7,000 
Preferably qualified person, age c. 25. Legal research/in-house planning/lecturing. 
RECRUITMENT AND TRAINING OFFICER WEST LONDON 
New post to embrace hitherto split functions i in growing firm. £6, SEET 
PARTNER DESIGNATE HACKNEY 
Ambitious young A.C.A. to Se 2 present partners in General Practice. c. £4,500. 


FINANCIAL ACCOUNTAN CAMBRIDGE 
£4,500, Capable, qualified man pa oversee smoothly running department. 
P.A. TO PARTNER UNTON 


A SATH Finalist with axperience of smaller audits and GE e accounts, 
A 


INTERNAL AUDITCR WEMBLEY 
A.C.A. or 1976 Finalist. F.A. to Manager in new department. U.K, travel. c. Eh 000. 
SENIORS BRIGHTON 


Fou- openings with national and international fems: £3,350-£4,000-+. 

OTHER CURRENT OPPORTUNITIES 

CHICHESTER, COLCHESTER, ROMFORD, DUNSTABLE, CITY (FOR CHELMS- 
FORD), COVENTRY, SHEFFIELD, SUNDERLAND, BRISTOL (Audit and Insolvency), 

KETTERING, REDHILL, GUILDFORD, WOKING, WATFORD, CHISWICK. 


ACCOUNTANTS KUWAIT 
Management: £8,000; Finencial: £10,000. (Paid $ U.S.) + Car. 6 weeks’ paid holiday, 
OTHER OPENINGS: {A.C.A.s only): 

PARIS, BRUSSELS, LISBON, MADRID, SINGAPORE (Ethnics), GIBRALTAR, 
CHANNEL ISEES, BERM JDA, MIDDLE EAST, CARIBBEAN, SOUTH AFRICA. 


Teleshone or write for detailed information. S 





GDC - KENSINGTON - 01—937 9521 


A Positive Step Into 


Corporate Taxation 
` London 


Asan interr.ational firm of chartered 
accountants we can offer a challenging and 
worthwhile future to qualified accountants: 
wishing to make a career in Corporate Taxation. 

` Weare seeking to appoint additional qualified 
staff (male or female) to join our expanding | 
corporate tax Cepartment. Successful 
candidates are likely to be graduates with up to 
three years'post qualificationexperienceand _ 
will contribute to and benefit from our services in ` 
this area, There is every opportunity to gain 
early advancement. 

We offer good salaries arid excellent working 
conditions. 

Please write or telephone for an application 
formto: 


Peter Scott, 
Coopers & Lybrand, 
Abacus House, 
Gutter Lane, - 
London EC2V 8AH. 01-606 4040 ext. 357° 





£4,250-£4,750 i 


For Permanent jobs listed below contact Permanent Placement Division, London 


office except where stated otherwise. 


TAXATION 


LONDON. — Senior Company: Tax. 
£6,000-£6,500. Applicants need not be 
qualified but must be very well ex- 
perienced in corporation tax. For a 
medium-sized firm of accountants, — 
Ref. 3776, 
READING. — Personal ‘Tax, c. £3,000. 
Excellent working conditions and 
career prospects are cffered by this 
of chartered accountants. Salary 
will be negotiated according to age and 
glare Apply London office. — 
e 
LONDON, - Taxation Semi-Senior. 
c. £3,000. For a mediura-sized firm of 
accountants close to Chancery Lane 
Station. — Ref. 3779. 
LONDON, — Taxation, To £5,000, 
City firm of accountants is seeking 
corpcration tax and personal tax 
specialists, salaries ‘will be fixed 
according to experience. Successful 
applicants will be able to work on a 
mix cf taxation work or specialisé on 
alter personal or corporation. — Ref. 


LIVERPOOL. — Corporation Tax. c. 
£4,000. Qualified applicants are pre- 
ferred but this is not essential, as 
experience of taxation work is the 
main criterion. This firm of account- 
eee has : small taxation department. — 
D 
LONDON. — Personal Tax. £4,500, 
Applications are invited from those 
with experience of Licyd’s Under- 
wee ine Large firm of accountants. 
~ Ref. 5. 
SLOUGH. — Taxation. Taxation 
Assistents with 1-3 years’ experience 
in profession or ex»RKevenue are 
required, Salary £3,000-£4,500 accord- 
ing te experience. Apply Reading 
Office. — Ref. 1117. 
RICHMOND. — Personal Tax Assist- 
ant, £4,000+. An excellent oppor- 
tunity to join a firm of CAS in this 
pleasant location, — Ref. 3725. 
RICHMOND. — Taxation Assistant. 
£3,000. A younger person is required 
for personal tax work, someone say, 
with 2-3 years’ experience. — Ref. 3725. 
LONDON. — Texation. e, £5,000-++. A 
firm of financial advisers with a taxa- 
tion division seeks qualified account- 
ants with some experience of tax for 
further training. A high level oftaxation 
experience “will be gained with this 
organisation. — Ref. LJG. 
LONDON. — Personal Tax. e, £5,000. 


Applicants need not be qualified but . 


must have approximately 10 years’ 
specialist personal tax experience 
enabling them to work with minimum 
supervision, Substantia! anc interesting 
clients. — Ref, 3754. 

LONDON. -Corporation Tax, £4,500. 
Recently qualified AC A.S who wish 
to specialise in taxation will find this 
firm offers good employment condi- 
tions and the opportunity to expand 
experience including overseas tax and 
tax advice. — Ref. 37: 

WEST OF LONDON, — Taxation, 
£3,000-£4,500, Firm of chartered 
accountants seeks personal and/or 


, company taxation staff. — Ref. 3748, 
CARD 


IFF. - Corporation Tax. c. 
£4,000+. A qualified person is desired 
with about 2 years’ post-qualification 
experience by a firm of chartered 
accountants. — Ref. 3742. 

LONDON. — We have many other 
taxation posts too numerous to list. 
If your requirement is not shown here 
if you will contact our taxation place- 
ment department we should be only 
too pleased "to endeavour to be of 
assistance. — Ref. LJIG, 

BATH. — Personal Tax Assistant. 2 
years’ tax experience, Salary about 
£3,000, — Ref. 3731. 


PROFESSION 


LONDON. ~ Audit Managers. To 
£7,500, Medium-sized firm of account- 
ants seeks applicants of management 
calibre. — Ref, 2157, 

PROVINCES, - We have many 
vacancies in the provinces too numerous 
to mention and if you are seeking a 
change please consult us; we may be 
able to help. — Ref, LIG 
NORTH LONDON, — “Accountancy. 
£3,000+. Three-partner firm seeks an 
experienced accountancy clerk to deal 
with book-keeping and audits (no tax). 
An experienced person unqualified 
might s suit or a finalist. — Ref, 2163. 
LONDON. — Accountant, £4,500 Neg. 
This is rather ag unusual job as it is to 
operate as Internal Accountant/Chief 
Cashier for a medium-sized firm of 
accountants, Qualifications une 
necessary but experience in a similar 
post is desirable, The successful 
applicant will deal with all aspects of 
internal accountancy including mech- 
anised book-keeping, vages payments 
and petty cash etc, ~ Ref. 
LONDON. SE Geen E 
£5,000. A recently qualified accountant 
is required for the Management 
Services Department of a medium- 
sized firm of accountants. Applicants 
should have a good ‘knowledge of ` 
computers in the small/medium range. 
A second language would be helpful 
because there will be the need to 
travel overseas from time to time, The 
work includes systems design, in~ 
vestigations, Zelter and li- 
guidations, ~ Ref, 2161 
~ Audit Senior. c. £4,500, 
Recently qualified chartered account- 
ants with good experience are required 
by a medium-sized firm of accountants, 
Salary will be according to experience 
and applicants with more experience 
will be considered in thes Assistant 
SE Grade, — Ref. 2 
ONDON. — DE ees c. £3,000. 
k very large firm of chartered account 
ants requires two or three book- 
keepers for the Porte and trust 


department. — Ref. 215 
. READIN 


~ ee ee 


` finalist required qualified or ex- 


ege ponies With modem audit. 
procedural experience, Apply Reading 
Office, — Ref. DE 


INDUSTRY AND 
COMMERCE 


LONDON NW10. — c. £4,000. A 
precision engineering company seeks a 
part-qualified cost accountant, Excel- 
lent opportunity. — Ref. 9007. 
LONDON SWI. ~ Accountant. e. 
£4,500 p.a. Recently qualified A.C.A./ 
A.C.C.A. or equivalent is called for to 
deal with general accounting matters 
within the offices of one of the large oil 
companies. — Ref, 8999. 

READING. ~ Internal Auditor. 
£4,000+. For a major Reading 
Company. Qualified applicants with 
1-2 years’ post-qualification experience 
preferred. Opportunity for short-term 
trips abroad. Apply Reading Office. — 
Ref. 1121, 


OVERSEAS 

SOUTH AFRICA. — We have many 
openings for chartered accountants in 
Johannesburg within a salary bracket 
of about £6,000-£8,000 according to 
experience. Conditions of employment 
are very good and benefits include a 
settling-in allowance of R900 with out- 
of-pocket expenses of R100 and very 
goad termination bonus with extended 
holidays at the termination of contract, 
Permanent employment is possible if 
desired and the experience gained is 
distinctly comparable with that in the 
UK. - Ref. LIG, ° 


After 7.30 p.m. or Week-ends ring Eastbourne 764128 (reverse charge) 


PROVINCIAL OFFICES: 45 Reaffeld Street, Glasgow. 041-221 3312. 65 New 
Street, Birmingham, 021-643 5242.8 Queen Victoria Street, Reading, 0734 599839 
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Mervyn Hughes Group s 
59 St, Mary Axe, London, EC3A BAR Wei 


8 01-283 0037 
Management Recruitment Consultants 


(24 hours} 


SINGAPORE NATIONAL . 
c. $24,000 p:a. 


The opportunity to join the audit staff of an inter- 
‘national firm in Singapore, is extended to Audit 
Seniors with good exam records, and At least one 
to three years’ post-qualifying experience. 


Salary is negotiable according to experience. 


COMPUTER AUDIT 


A national firm seeks an A.C.A./A.C.C.A, with at 
least two years’ post-qualifying experience of audit- 
ing public companies, with computer-based financial 
records knowledge, and experience of EDP systems 
and equipment is desirable. 


The successful candidate will be called ‘upon to 
utilise his knowledge in development and imple- 
>menting auditing techniques. The salary will be 
foo with experience to a maximum ‘of 
` £6,500 


` For further information on the above vacancies 
Besse contact Hugh Anderson on 01-283 0037. 






If you are 





i 





qualified... 


21 Ansdeli Street 


GABRIEL DUFFY 


London W8 5BN 
(CONSULTANCY) ` ` ve 
TAXATION : 
TAX RESEARCH. WEST END £6,000 


Excellent and. unusual post in Commerce. Sound broad tax experience essential. 
PERSONAL TAX. CITY 

Opportunity for A.C.A. with some post-qualifi ed experience | to advance career in 
leading international firm. 


COMPANY TAX. CITY £6,000 
Contra! of own tidy allocation in medium/large Practice. fi 

TAX PARTNER DESIGNATE. WEST END c. £6,000 
Energetic ambitious A.C.A., to age 30. Medium-size firm. 

PERSONAL TAX SENIOR £5,000 
Expanding Holborn firm. Twa similar vacanctes in the City. 

SEMI-SENIORS £3,750-£4,250 


Where have all tha Semis gone? Countless openings. Flexitime, 4 weeks’ holiday, 
red carpets, 

A.C.A.s TO SPECIALISE To £5,000 
First-rate training and experience with any one of several Geier firms, 
PERSONAL AND COMPANY TAX, WEST EN '4,500-£5,000 
Opportunity to learn company tax if required. Medium/large firm. 

TAX MANAGER £6,000 +4- 
Qualified or unqualified experlenced for 10-partner City firm. 

TAX MANAGER £4,000+ 
Running modest tax function of small firm. May suit responsible young person. 


PARTNER DESIGNATE te ag ee OXFORD 
c. £6,000. Initial Managership in firm consolidating the tax function. 
. PARTNER DESIGNATE SUSSEX 


Sen area; ideally A.C.A. with post-qualified experience in large tax department. 
0-4- 

TAX SENIOR BIRMINGHAM 

£3,500, Opening to £5,000 for ‘supervisory type’. Mostly Personal d'Ee 

TAX MANAGER FINCHLEY 

£6,250, Personal and company tax, preferably experienced in tax on Trusts. 

PERSONAL TAX RICHMOND 

To £4,000. London training and experience in dynamic department. 

TAX AND TRUSTS CAMBRIDGE 

To £5,000. Qualified and unqualified experienced personnel for major firm. 

PERSONAL TAX WOKING 

£4,500-£5,000, (Semi to £3,500.) London casework in decentralised department. 

OTHER OPENINGS INCLUDE: 

READING, SLOUGH, STAINES, GUILDFORD, SWINDON, BICESTER, NORWICH, 

GREAT YARMOUTH, COLCHESTER, CROYDON, CHELMSFORD, BATH, LEEDS, 

NORTHAMPTON, WEYBRIDGE, BRIGHTON, LEICESTER. 


Telephone or write for further particulars. 


GDC - KENSINGTON - 01-937 952 





Whinney Murray & Co. have opportunities, with 
good potential for early promotion, for recently 
qualified chartered accountants. 

While we expect you to be able to make an 
immediate contribution to the services which 
we supply to clients, we place great emphasis 
on progressive post-qualification training for 
each member of our staff - to increase his 
accountancy knowledge and experience and so 
advance his responsibilities. Our development 
programmes are therefore planned: to meet 
individual needs and progress and to comple- 
ment on-the-job-training. 

For those who wish to specialise, we can 
provide opportunities in computer auditing, 
management services and taxation. 

If you would like to know more about us, 
telephone the Staff Partner at any of our offices 
or write to Arthur Hammond at 57 Chiswell 
Street, London, EC1Y 4SY. 














01-628 6088" 










London Huddersfield 0484 23788 
Aherdeen 0224 571631 ` Hull 0482 25531 
Birmingham 021-236 9151 Leeds 0532 42631 
Bristol 0272 293505 ` Liverpool 051-236 1141 
Cardiff 0222 44641 Manchester 061-228 1551 
Edinburgh 031-226 4621 Newcastle 0632 24333 
Glasgow 041-221 6242 Overseas ` 





Information 01-628 8088, 














THE ACCOUNTANT, June 10th : TAXATION, June 12th, 1976 










+ 


Tax and accounts managers/ 


_ AUDIT SENIORS — 


MAKE 
THE 


seniors wanted for, growing 
firm of Chartered Account. 


Rapidly expanding firm of Chartered Accountants with offices in 
the Thames Valley area requires two Qualified Accountants to act 
as personal assistants to the partners with the firm's audit portfolio. 


Applicants must be: 
Experienced. in modern audit procedures. 


Ambitious and desirous of making a professional career within 
the firm. 


Salary, based on experience, in the range of £4,000 to £4,500 p.a. 


Please reply in writing with full details of career to date to Box 
AS 25167. 


RIGHT 
CHOICE 


We specialise exclusively 
in providing a professional 
service to Accountancy Staff 
with leading Organisations 
in Public Practice, Commerce 
and Industry in the U K. 

and Overseas. 


We offer: 


e A wide selection of 
oprortunities. 


@ ree friendly acvice 
with out obligation. ` 

e Elimination of time 
wasting interviews. 

e ‘Fast efficient service. 


ants, Oxford. Top rates 








paid. — Write with curriculum 


vitae to Box TA 25218. 





















Free Lists of Vacancies 
Salaries £1,400 to £7,000+ 


- You can receive one of our lists of new vacancies for accountants simply by telephoning or 





























writing to us. Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
Please te lep h one please quote the appropriate reference number when you contact us. _ 
your nearest Senior Vacancies . Commerce & Industry The Profession’ 
K In Ref. SASO Ref. MAroo Ref, PAroo 
Cro mwell office Over fifty posts offering One hundred vacancies fro One hundred posts of all 
for an “salaries over £5,000 in £3,500— £5,500 S grades in the profession 
= . commerce, industry Ref. Q450 in Britain and 
a p po intment. and the profession in Over fifty jobs for part- b overseas offering salaries” 
the U.K. and abroad. qualified accountants to £4,000 to£7,000+ 
LO N DO N e : S SE Keys House 
R N. Griffith h d oorgate 
E7 Queen Street Ric ar Owen Associates London EC2R 6EL 
London EC4N 15X Our service, which finds the right jobs for hundreds of accountants every year, Telephone: 01-638 3833 
01-228 1082 s is free, confidential anc personal. (24hour answering service). 
CROYDON 
E Eatwell 
10 Barclay Road k 
Croycon, Surrey 
01-68) 3577 
RUISLIP 
M. Ember 















1A Ickenham Road 
Ruislip. Middlesex 
Ruislip (71) 76231 


ILFORD 

R. Green . 
84 Cranbrook Road 
Ilford, Essex 

01-478 2666 


BIRMINGHAM 
J. Hewitt - 

36 Bennetts Hill 
Birmincham 2 

021-233 2601 


CROMWELL 
PLACEMENTS LTD, 






ACCO JNTANCY 


RECRUITMENT 
CONSULTANTS 





Management Accountant for Industry - 
Hayes, Middlesex ` up to £6,500 
Our client, a major manufacturer of plastics for the building industry (current turnover £24 million — £28 
million next year), has a vacancy for the position of Management Accountant. 

The ideal candidate will be a young qualified accountant, preferably chartered, with a minimum of two 
years’ post-qualification experience, interest in and/or relevant experience of management accounting. 
He or she will assume responsibility for monthly management information, budgetary control, planning and 
Price Commission work. The prospects and fringe benefits are excellent. 

Job Ref: 19044/A Mrs Indira Brown. 


Trust Tax 

‘London WC? up to £7,000 

Our client, a small profitable firm of accountants, specializing in private companies, individuals and partner- 

ships are looking for someone to run their growing trusts department. Reporting directly to the partners he 
~ or she,will be responsible for detailed provisions of trust work — ranging from £5,000 to £2 million, and will 

also deal with tax planning and executorships. The right person will be young, preferably a qualified A.T.I.I. 

with a genuine interest in problem solving in the light of new legislation. The prospects are good. 

Ref. 19045/A Mrs Indira Brown, - 


__ Hoggett Bowérs 
Géi PartnersLtd — 


Please write or telephone in confidence for personal 
history form and quoting the appropriate reference 
to Mrs Indira Brown: - 
Executive Search and Selection Consultants 
Sutherland House, 5~6 Argyll Street ` - 

London WIE 6EZ. Tel. 01-734 6852. 


Offices also in Birmingham, Bristol, Glasgow, Leeds, Manchester, Newcastle, Sheffield, Melbourne and Sydney. 









PUBLIC PRACTICE - 


ACCOUNTANTS in Holborn and West 
London require seniors and all grades of 
staff. There is a lot of scope for persons of 
exceptional ability who are prepared to werk 
hard and use initiative. — Box AI 5669, 
ACCOUNTANTS, East London, require 
experienced taxation assistant for personal 
and company taxation, Salary negotiable. ~ 
Box AE 5672. ` 


LLOYD'S SYNDICATE 
ASSISTANT ACCOUNTANT 
Up to £4,000 





A BETTER SALARY for all temporary and 
permanent commercial and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4, — 01-248 2662. 

ACCOUNTANTS IN LONDON require 
experienced audit clerks with good experi- 
ence in taxation. Good wages for the right 
pemon No age limit. — Please apply to Box 


City 


A nationai firm of 7 Chartered Accountants. members of the Lloyd’s Panel of 
Auditors, requires someone to assist with th 


e books of their underwriter clients, 
They will be based in pleasant offices near Liverpool Street Station. No qualifica- 
tions necessary but experience to Trial Balance is essential and knowledge of the 
insurance industry would be an advantage. There are real opportunities for 


progression to management, 
Corser 


Contact Timothy Hoare, 
Career Plan Ltd, 
-7 Wine Office Co 
London ECA 01-353 1858, a} 


Qualified Accountancy Vacancies 
Salary range £3,000 — £6,500 p.a. 
: ‘Tel. 01-486 4041 


“Taxation 
Manager 


From £8,000 
+ housing loan 


City 


For. the London branch of one of the world’s 
largest banks with headquarters in New York. 


This is a néw appointment, reporting to the chief 
financial executive,. which arises from the op- 
portunities for creative tax planning that exist in 
London. There. will be close liaison with the head- 
quarters' tax department and there is an experi- 
enced clerical staff locally. 


Suitable candidates will be qualified accountants, 

probably aged 28-35, having thorough experience 

of dealing with the tax affairs of large companies,. 

az; gained either through a professional office or in a 
` “commercial undertaking. 


This is a challenging opportunity with éxealient 
employment conditions, which should prove to be 
rewarding to a man or woman of competence, 
imagination and ambition, who can demonstrate 
rapid progress'in their career to date. 


Write in confidence, quoting reference 1324/T to: 
M. J. H. Coney, 


Peat, Marwick, Mitchell & Co., 
Management Consultants, 
Suite 401, Salisbury House, 
Finsbury Circus, 

London, EC2M SUR. 
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ACCOUNTANTS REQUIRED for pro- 
fession and conimerce in London, South-east 
and West Country. — Please phone Executive 
Selections, 01-623 6150, or call at Monument 
Station Buildings, 53-54 King William 
Street, London EC. West Country applicants 
may phone Bath 4811 or 28828. Individual 
attention guaranteed, 

AN ANDING firm of Sheffield chartered 
accountants require a senior and semi-senior 
audit assistant. Good been experience 
preferable. ~ Box 5707, 

A SENIOR ASSISTANT, qualified or un- 
qualified, required for old-established firm of 
chartered accountants in Newcastle, Staffs. 
Applicants should be experienced in in- 
complete records, small limited companies 
and taxation , work. Salary by negotiation. 
— Box AS 5710. 

A TAXATION ASSISTANT with experience 
of personal taxation required by chartered 
accountants. - Please write to Ramsden 
Son & Payne, Birstall House, 6 Bourbon 
Street, Aylesbury HP20 2RR. 





AUDIT/ADMINISTRATIVE 
MANAGER LOND ON wi 


A vigorously expanding four-pufmër 
firm of Chartered Accountants are 
seeking an Administrative Manager 
whose professional and commercial 
experience will enable him/her to fully 
contro] the administration of all aspects 
of workflow within the practice and 
develop suitable information and control 
systems to aid the projected fature ex- 
pansion of the practice. y ' 


Experience in the management of staff 
and operation of control systems: is 
essential and familiarity with ail aspects 
of the preparation of accounts, audits 
and taxation matters is important, 


Salary, etc., will be dependent on age, 
experience, qualifications, etc, 


Please write with full career details to: 
Staff Partner 


Shulman & Parmers 
43 Welbeck Street, London Wi 


‘AUDIT ASSISTANTS 


We have vacancies for semi-senior 
assistants who wish to broaden their 
outlook by joining an expanding three-~ 
partner firm of chartered accountants 
who can offer an interesting and varied 
range of experience. Working conditions 
are good and the salaries paid will be 
commensurate with experience, ability 
and effort. — Applicants, who should have 
had at least two full years’ professional 
experience, should apply by telephoning 
Mr Klein on 01-353 9926, 





AUDIT SEMI-SENIOR/SENIOR CLERK 
(in 20s) for Walthamstow “accountants. 
Experienced incomplete records and small 
SE About £3,000. — Practitioaers Services 
6 Clements Road, Ilford, Essex 
Ze 2184). 
AUDIT SENIOR required for medium-size 
company work. Interesting and progressive 
appointment with Uxbridge chartered firm. 
Salary to £4,000. Position also available for 
a bright semi-senior accountaxt. — Details 
to Box AS 5673. 
AVON CHARTERED ACCOUNTANTS 
with well-established practice ‘currently seek- 
ing two seniors as P.A, to partners. General 
practice work and ability to teke responsi- 
bility essential. Competitive salary offered. — 
Contact, Wessex Consultants, 3 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
BLESSED-CALLABY provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough 
Street, London WI (01-734 3466). 
CAN YOU HANDLE personal tax work at 
a senior level, dealing directly with clients and 
the Revenue? If so, why not join our flourish- 
ing West End tax department? We can offer 
you interesting, varied work SE a good salary. 
— Please apply to Box CY 5612. 
CENT: ONDON chartered account- 
ants have aea for all grades of audit 
staff. Opportunities for those with initiative 
and wi lingness to accept responsibility. — 
Box CL 6 
CENTRAL LONDON chartered accountants 
‘require qualified accountant as personal 
assistant in a three-partner gereral practice. 
First-class relevant’ experience offered to 
obtain a practising certificate, Good oppor- 
tunity for future for right person. Com- 
mensurate salary, etc. — Please telephone 
Mr Cerner, 387-1636, 

CERTIFIED A ACCOUNTANTS in Metro- 
politan Essex seek chartered or certified 
student (finalist), able to work with the 
minimum of supervision and a willingness to 
accept responsibility, Good prospects in 
rapidly deyeloping practice. — Box CA 5671. 


CERTIFIED ACCOUNTANTS require. e 
perienced senior, able to take responsibilit 
mainly incomplete records and fami 
companies., Salary commensurate wi 
experience and ability, car provided. — D 
details, in writing, Kemp & Kemp, 35 Ba 
Street, Ashford, Kent. 
CHARTERED ACCOUNTANTS requi 
ersonel assistant to partner, to be respor 
ible for own block of jobs. The successt 
applicant would be working in a simil 
professional firm, with experience 
taxation and. incomplete records, al 
would be looking for better career prospec 
— Telephone Shepton Mallett 2666. 
CHARTERED ACCOUNTANTS, Sheffiel 
require a keen and qualified accountar 
cepable of taking responsibility i ina practi 
which includes a variety of personal taxatic 
and incomplete records cases. Salary d 
pendent on age and experience. — Box C 


CHESTER CHARTERED ACCOUN 
ANTS require recently qualified or u 
qualified assistants with good aud 
incomplete record and taxation experience, 
Please contact: Messrs Warmsley Henshall 
Fastgate, Row North, Chest 
Cheshire CHI Í 
CO RNWALL APPOINTMENTS for senic 
in SW. Cornwall and Mid-Cornwall, E 
perience in rural practice an advantag 
Those contemplating return to the professic 
also considered, — Contact Wessex 
sultants, 2 Peter Street, Yeovil, Somers 
Telephone Yeovil 25183. 





CROYDON ; 
CHARTERED ACCOUNTANTS 
require 


AUDIT AND ACCOUNTS MANAGER 
(male/female) 


A persén, fully experienced in dealing 
with incomplete records and small 
companies, is required to manage the 
audit and accounts section of a three- 
partner suburban practice. 

Se EE and terms of employ- 
mert offered, 

Telephone. one Ee 3636/1646 and 
quote 


Our clients, an international 
firm of Chartered Accountants 
with offices in the West Country, 
are seeking a supervisor, pre- 
ferably qualified but not essential, 
to deal with and supervise the 
preparation of. accounts of small 
family businesses and associated 








DEVON HOLIDAY RESORT 


Young C.A, with small firm background 
and experience of modern auditing 
techniques, etc., required by old- 
SE C.A. practice with view to 


rship. 
Pox DH 5706. 





EAST KENT 
SPECIAL ASSIGNMENTS 
Salary c. £4,000 


CHARTERED ACCOUNTANT re 
quired by a gubstantial practice operating 
in several towns in East Kent to under. 
take a variety of special assignments in 
all their offices. The work will include 
Computer operation On which ful 

` training will be given) and would speci- 
ally suit a newly qualified applicant 
seeking to broaden experience in non 
routine work. 


Applications in writing to: 
PENTIN, NEAME & CO, 
17-19 St George’ s Street, 
Canterbury, 

Kent CTI 23Z. 





OSISOMUDENON qualified assistants 
ttnershi¢ prospects), newly cualified and 
‘t-qualified vacancies, with excellent for- 
rd-looking practices, urgently need filling. 
Nease ring Bristol 45085 — A, E Executive, 
rk House, Bristol BS1 3LQ. 
,OUCESTERSHIRE. — Recertly qualified 
irtered accountant required for interesting 
st in busy professional office. Varied work, 
a-contributory „pension scheme. Good 
aspects of advancement for rght person. 
lary by negotiation.. =- Apply to D. J. 
1ughfling, Little & Co, 27 Brunswick 
ware, Glcucester. Telephone 20920, 
VENT COUNTRY TOWN ACCOUNT- 
TTS have vacancy for two seniors as P.A. 
partners. Suitable for newly qualified or 
alists, alternatively, well experienced 
sọn considered. — Contact Wessex 
nsultants, 2 Peter Street, Yeovd, Somerset. 
lephone Yeovil 25183. 

OR AUDIT STAFF requised by busy 
1 expanding North Londoa practice. 
zellent opportunities available. Vacancies 
o exist for semi-senior staff. -- Write to 
Plaskow & Co, 208 Green Lares, London 


3. 

INDON (MAYFAIR) ACCOUNTANTS 
wire seniar tax assistant and senior audit 
istant. Top salaries. Subcontractors con- 
ered. — Telephone 493 9519 or 493 9549, 
\NAGER/PARTNER for Eirmingham 
tice required for expanding firm of 
wtered accountants, We are taking over an 
ablished and expanding firm im Birming- 
n. Applicants will need proven ability and 
sonality with the capacity to make 
dsions and accept responsibility. Starting 
ary to be generous plus share cf profits, — 
ase reply to Turnbull & Co, Chartered 
countants, 42a Elms Road; Aldershot. 
ephone Aldershot 22110 for the attention 
Mr D. A. Turnbull. 


MEDIUM-SIZED West End firm of 
Thartered - Accountants requise audit 
eniors (nct necessarily quali 

We also require junior audit staff or 
iticled clerks, 


Good salaries offered, ` 


Telephone 01-863 9355. 


RTH SURREY chartered accountants 
uire an assistant taxation menager for 
ir expandir.g taxation department. Appli- 
its should be experienced in ell aspects 
tazation, particularly corporate tax 
nning, and should have at least tour years’ 
cialized experience. Salary wil’ be com- 
nsurate with experience and the usual 
ge benefits are ire provided: — Telephone 
` Tate 01-546 444 





NORTH YORKSHIRE 


škipton Chartered Accountants wish to 
‘ecruit an able young accountant who 
deally should be newly qualifed and 
wave general practice experience, includ- 
ng personal tax and incomplete records, 


Excellent prospects for suitable candi- 
late in this expanding practice. Good 
‘alary negotiable. 


Please write to: Mr, I. Ross, Coe and 
Midgley, Currer House, 34-36 Otley 
street, Skipton, North Yorkshire, 





NORWICH CHARTERED ACCOUNT- 
ANTS are looking for a senior assistant 
vith experience in incomplete aecords 
md taxation, Good opportunity for a 
erson looking for interesting work in 
ı pleasant city and wishing to accept 
‘esponsibility with the minimim of 


upervision. — Apply Messrs Rosi and 
rossi, 60 Thorpe Road, Norwich, 


H 


kı REQUIRED by small but bus- firm of 
tered accountants for, partner in their 
nch at Picner, Middlesex. ‘pplicant 
wld have at least two-three years’ post- 
ulification experience with good krowledge 
taxation work, and be able to work on 
a initiative. — Write, with full details to 
«x PA 5698. 

DE, 1.0.W. - Expanding practice of 
Ttered accountants require partmer with 
yd experience in provinces. Shor proba- 
3ary period proposed. - Apply, with full 
ails, to Messrs J. B. Steed & Co, 1-t Floor, 
Union Street, Ryde, Isle of Wigat. 
MI-SENIOR ASSISTANT to cccount- 
s required. — Phone Mr Chester, North- 
od 27555, 
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SENIOR OR SEMIL-SENIOR with ex- 
perience required to take responsibility at 
Bedford branch office. Knowledge of farm 
accounts useful. Suitable uA resident south- 
west of Bedford. — Write J. G. Ruddock, 48 
Bromyard Road, Worcester, with experience 
to date, age and present salary. 





SHEFFIELD 


National firm of Chartered Accountants 
have vacancies in their Sheffield office 
for qualified Chartered Accountants. 
Excellent experience of modern auditing 
techniques, First-class training arrange- 
ments. Salary to £3,500 depending on 
experience, - Box SN 7261. 





SHEFFIELD CHARTERED ACCOUNT- 
ANTS have a vacancy for an experienced 
taxation assistant. Salary -according to 
experience and ability, - Please write John 
Watson, Sons & Wheatcroft, 9 Norfolk Row, 
Sheffield S1 ISJ. 


SIDCUP PRACTICE requires senior to 
assist partners. P.E, I level preferred, 
must have experience of incomplete 
records and small companies and be 
willing to acquire knowledge of practical 
taxation, Transfer of articles can be 
arranged, Planned expansion means good 
prospects. Salary a.a.e. — Box SP SE 





SOUTH COAST 


FIRM OF ACCOUNTANTS require a 
young Chartered Accountant with sound 
knowledge of personal and company 
tax, capital gains, etc., to arrange and 
take charge of tax department. Salary 
£4,000 with prospects of early salaried 
partnership. A pleasant area within easy 
reach of Southampton and Bourne- 
mouth. Good prospects to right appli- 
cant. — Telephone Mr A. J. Pickles at 
Lymington sia 





SURREY, HANTS borders chartered ac- 
countants with small progressive practice 
require ambitious senior for appointment 
with general practice work but with taxation 
bias. Good prospects envisaged. Also semi- 
senior with experience of accounts prepara- 
tion. — Contact Wessex Consultants, 2 
Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 





SUSSEX 
CHARTERED ACCOUNTANTS 
Senior required to take responsibility for 
a wide variety of clients. We are looking 
for a person with experience and initia- 
` tive who will have direct client contact 
and assist partners, Housing may be 


available, — Apply in writing to Mr 
L. A. D. Giles, 3 ppi in Street, Crawley. 





TAX SPECIALISTS required for profession 
and commerce in London, South-east and 
West Country. — Please phone Executive. 
Selections, 01-623 6150, or call at Monument 
Station Buildings, 53-54 King William Street, 
London EC4, West Country applicants may 


phone Bath 4811 or 28828. Individual 
attention guaranteed. 
TAXATION ASSISTANT required ‘by 


chartered accountants in Southwark Bridge 
Road. Smali firm in pleasant modern offices 
seeks person who can deal with personal tax 
on their own initiative. Some book-keeping 
would be an advantage, Hours by arrange- 
ment. Good salary according to experience. 
— Tel. 01-407 7752. 

WEST END CHARTERED ACCOUNT- 
ANTS require capable senior ~ qualified/ 
unqualified - experienced in incomplete 
records, taxation and company audits, and 
able to deal direct with clients. Salary nego- 
tiable up to £4,500. ~ Box WE 5641. 


WEST SUSSEX 


Certified Accountants require a qualified 
senior to take charge of a block of audits 
and accounts in rapidly, expanding 
practice. Salary negotiable in region of 
£4,500 p.a, with partnership prospects 
for suitable applicant. - Box WS 7268. 





WILTSHIRE CHARTERED ACCOUNT- 
ANTS with young expanding practice require 
senior as PA. to partner in branch office. 
Ambitious A.C.A. up to 35, with rural 
practice experience. Those seeking a return 
to the profession considered. — Contact, 
Wessex Consultants, 2 Peter Street, Yeovil, 
Somerset. Telephone Yeovil 25183: 





WOODFORD GREEN ACCOUNTANTS 
require senior as manager. Applicants must 
have good general experience in all aspects 
of a small- to medium-size practice. Early 
partnership prospects for suitably Se 
person. — Please write Hasler & Co, 206 High 


Road, Woodford Green, Essex IG8 OEE. 
‘YOUNG AC 


UNTANT, not necessarily 
qualified, anes! for insolvency department. 
Experience preferable, but training given to 
the right person. — Apply, Ee ‘Leopard 
& Co, Worcester WR1 2 
YOUNG CHART: GR ACCOUNTANT 
with vitality, drive and experience since 
qualifying, required by old-established firm 
now expanding rapidly. — Apply Rabjohns, 
Leopard & Co, Worcester WR1 2LB 


Please mention this 
Supplement when ` 


answering 
Advertisements 





- for 





TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: 
Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol Kingscott, 
021-236 § 5513. 


Mark 





U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours — large- or medium-sized 
firms throughout London. ~ Deboo Execu- 
tive. Ring 01-628 2714. 
WEST END CHARTERED ACCOUNT- 
ANTS. — Five- -partner firm have vacancies 

junior and semi-senior audit clerks, 
articled clerks and transferees, — 


Apply with 
full details to Box WE 5643, i 





COMMERCE AND INDUSTRY 





ACCOUNTANT 


Out client, a small private company undergoing rapid expansion, has now reached 
the position where a qualified accountant with at least five years’ post-qualification 
experience (not necessarily in commerce) is required to take charge of all accountancy 


and finance functions. 


i 


`. The salary of £5,000+ is intended to suit applicants (male or female) who will 
combine expertise with authority, drive and responsibility, and who will wish to 
make a long-term contribution to the company’s prospects for growth in the field of 


international transport. 


It is envisaged that the successful candidate will be promoted to director after a 


suitable trial period. 


Please write with full details to Mr A. Q. London of Whittaker London & Co, 
Chartered Accountants, 2 Vincent Street, Marsham Court, London SW1P 4LE. 





ACCOUNTANT/BOOK-KEEPER, aged 
about 40, required by specialized office 


| connected with shipping, mainly for account» 


ancy/book-keeping, but together with certain 
other work, References will be required, ~ 
Please write to Mr J. Grange, 76 Parkway, 
London NWI 7AH. 
ACCOUNTANT/COMPANY SECRETARY 
sought by family group of companies based 
in south-east London. Position would suit 
newly qualified A.C.A., A.C.C.A., ILC.M.A,, 
ar someone qualified by ` experience to deal 
with all aspects of accounts and tudget 
preparation, cost control and staff super- 
vision together with routine company sece 
zetarial work. Salary negotiable circa £4,000, 
— Please apply n wriung giving personal 
aistory to M. C. Drury, F.c.A., 15 Mill Close, 
Wokingham, Berkshire. ` 
ACCOUNTANT, QUALIFIED, under 30, 
oreferably with industrial experience, for 
Woodford. To provide M.D. (overseas) with 
Anancial data. Around £5,000. -- Practitioners 
Services Bureau, 6 Clements Road, Ilford, 
Sssex (01-553 2184). 


CHIEF 
ACCOUNTANT 


required to join the Senior Management 
team of a rapidly expanding Housing 
Association based in the East of London. 
The Chief Accountant will have over-all 
control of the finances of the Association 
and will be expected to recruit and 


control staff as the finance department 
expands. ` Previous experience and/or 
knowledge of the 1974 Housing Act 


would be an advantage. Applicants 
should be qualified. Energy and en- 
thusiasm are essential. Salary negotiable 
from £4,500 plus usual benefits. - Apply 
to Managing Director, The East of 
London Housing Association Ltd, 197 
Balaam Street, Plaistow, London E13 
8AA. 








ASSISTANT ACCOUNTANT (TRUSTS) 


Trust Corporation in West End require 
an Assistant Accountant experienced in 
the preparation of Trust Accounts, and 
other Accountancy functions relative to 
a Trustee Department. Salary around 
£3,800 with benefits. - Box AA 7280, 


BOOK-KEEPER 


Required for large electrical Company 

in London SWI area, full set of books 
to trial balance, Experience in industry 
of at least 2 years essential. Salary 
negotiable circa £3,000. ~ Mr M. 
Plawner 01-553 3117, 


INNER LONDON EDUCATION 
` AUTHORITY 
SOUTH-WEST LONDON COLLEGE 


PROFESSIONAL ACCOUNTANCY 
STUDIES DEPARTMENT 


Required in September 1976 two 
Qualified Accountants (Lecturer DI 
Senior Lecturer) to teach professional 
accountancy students. ‘Subjects required 
are Taxation, Auditing and Investiga- 
tions, Financial Accountancy and the 
Insolvency, Executorship and Trustee- 
ship paper of The Association of Certified 
Accountants. Applicants should be able 
to óffer two subjects and one at least at 
the advanced level for a senior lecture- 
ship. 
Salary scale: 

Senior Lecturer: £5,031~£5,955 (bar) 

5 


Lecturer II: 


£3,279-£5,493 (plus 
London Allowance £402 and £312 
Supplement; both subject to formal 
approval). 


Further details and forms of applica- 


tion returnable within 14 days, from 
Senior Administrative Officer, South- 
West London College, Tooting Broad- 
way, London SW17. Telephone 01-672 
2441. (Post T.124) 
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_ 
Taxation 
Estate Planning 


A person holding a recognised accountancy qualification 


is required for the Estate Planning Unit in Bristol. 


A good general knowledge of all forms of UK Taxation 


is necessary and practical experience in dealing with 
the accountancy and tax aspects of close companies 
is essential. 


The successful appointee will hold managerial rank and 
the commencing salary will be in the region of £5,550. . 


The customary fringe benefits will apply. Applications 
are invited from suitable qualified people preferably 
living in the Bristol area. 


Please write with full details and qualifications and 
experience to: A J Shears, Personnel Manager, 


National Westminster Bank Limited, Trustee and Income 
Tax Department, Chief Office, National Westminster Court, 


PO Box No 106, Little John Street, Bristol BS99 7NQ. 








Taxation 
Manager 
Salary negotiable 


The European Headquatters of a 
multi-national corporation seeks a- Taxa- 
tion Manager to be responsible for the 
co-ordination of all European tax.matters. 

Applicants, male or female, should 
hold a recognised accountancy or legal 
qualification and have solid European 
taxation experience, preferably with an 
American corporation. 

The position is based in West London 
and will require frequent European travel. 

Please write with full career details to 

Position No. BST 5453 Austin Knight 
Ltd., London WzAr1DS. ` 

_ Applications are forwarded to the 

` client concerned therefore companies in 
which you are not interested should be 
listed in a covering-letter to the Position 
Number Supervisor. 





























« National Westminster Bank 


E eg 










D 


THORN ELECTRICAL INDUSTRIES LIMITED 





Tax 
Adviser 


Central London To £6,500 + Car 


Corporate taxation in-these difficult days assumes an 
increasing importance in determining the ultimate 
profitability of an organisation. The hour makes the 
man/woman who recognises the challenge that these ` 
circumstances present and can bring to bear to the 
situation an above-average technical ability coupled with 
an entrepreneurial flair. Our clients, a major British 
group, require just such a person to complete the small 
team headed by the Group Taxation Manager. The 
successful candidate will be aged.28-35, have already 
gained three years’ relevant experience and as a 
minimum qualification be an A.T.LI. The group operates 
a non-contributory pension scheme and pays realistic 
relocation expenses. : 


Ref. 344/T. Apply to R. P. Carpenter, F.C.A., F.C.M.A., 


A.C.LS., 2-4 King Street, St James’s, London SW1Y 6QL. 
Tel. 01-930 9982. : 


Phillips è Carpenter 


- Selection Consultants 



























a prominent Group-of Companies with activities both at home 
and overseas and one of the largest electrical manufacturing 
industries in Europe require... 


Qualified 
Accountant 


(INTERNAL AUDIT) ay 


We are looking for a reliable and self motivated Accountant who 
is willing.to travel throughout the United Kingdom, investigating 
a wide variety ofthe Company's accounting activities. ` 





H 





The position offers excellent prospects and the opportunity to 
gain. valuable experience of the accounting procedures of a 
multiplicity of companies within the Group. 


Age immaterial, but applicants must be free to travel at short 
notice and be qualified Accountants, preferably with similar 
experience in industry. 





Applications in writing, are invited from candidates of either sex, 
giving full details of age, qualifications , experience and should be 
addressed in the first instance to: 4 


THE PERSONNEL MANAGER, (QA/TA), 


THORN ELECTRICAL INDUSTRIES LIMITED, 
GT. CAMBRIDGE RD., ENFIELD, MIDDX., ENT 1UL 
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CHARTERED ACCOUNTANT 


lewly qualified (male/female), interested - 
t career development, required by 
iternaticnal firm of Char-ered Ac- 
yuntants for their Manchester office. 
mphasis is on post-qualifica ion train- 
g, and encouragement will be given 
» take eacly responsibility. Commencing 
lary £3,750-£4,000 with excellent 
tospects for early specialisation and 
romotion. Genuine partnership pros- 
tts, ~ A.M. Executive. TeL 061-440 
DO. ` 








Group Accountant/ 





COMPANY ACCOUNTANT 


Our Company which is part of an inter- 
national group urgently requires an 
experienced qualified accountant to take 
charge of the accounting department. 
Candidates should have at least five 
years’ commercial experience, Knowl- 
edge of computerized accounts would be 
an advantage. Attractive salary, plus 
bonus, négotiable, according to qualifi- 
cations and experience. — Ring Mr Wohl 
on 01-458 7127, or write to Personnel 
Manager, Optyl Eyewear (GB) Ltd, 
Optyl House, 220 The Vats, London 
NWIL. 





Co. Sec. Designate 


A specialist. machinery and commercial removal contracting company, | 
pr vately owned and based in west London, is seeking a group accountant 
(company secretary designate), capable of taking complete contro! of all 
aspects of the group's financial, administrative and secretarial matters, 
The person must be adaptable, capable of taking complete charge, able to 
gec deeply involved and aged between 28 and 35. A recognised accountancy 
qualification with experlence in industry js essential. A salary of £6,000 





Holborn Solicitors require a 


CHIEF CASHIER 


(circa £4,500) 


age 35 to.45, to take complete charge of the Accounts 
Department. A knowledge of time recording would be 


useful. Experience of law acco 


pa plus fringe benefits will be offered. Write with C/V to Box GA 25236, 


- DESIGNATE 


pa 








CREATIVE ACCOUNTANT for Archi- 
tects’ practice in City of London., 
Responsible for writing up full set of 
books, preparation of monthly and 
yearly management accounts, P.A,Y.E. 
(20 staff). Previous experience of and 
interest in tax and related problems . 
desirable. Must have proven ability in 

de management accounting and cost con- 
trol. 


Write in first instance with cu, and 
salary required, marking envelope 
_‘CONFIDENTIAL’ to Halpern & 
` Partners, John Carpenter House, John 
Carpenter Street, London EC4Y OAS, 





EXPERIENCED BOOK-KEEPER required 
for small company of International metal 
traders based in City. Salary up to £3,400 
lus luncheon vouckers. Four weeks’ 
oliday. Hours 9 a.m. e 5 p.m., Monday to 
Friday. — Bax BB 5731 





FINANCIAL CONTROLLER 


We are a London firm of chartered 
accountants requiring an ambitious 
accountant to control the financial func- 
tions of a major client. This position will 
provide excellent experience and career 
prospects for a newly qualified account- 
ant, finalist or experiznced senior. The 
successful applicant will be based at our 
client’s Hayes, Middlesex offices, but will 
occasionally commute to our offices in 
North London. Apply giving details of 
experience, present salary and age, to 
Box FC 7286, 











FINANCIAL AND TAXATION accountants 
required in London, south-east and West 
Country. ~ Please phone Executive Selections, 
01-623 6150 or call at Monument Station 
Buildings, 53-54 King William Street, 
London ECA. West Country applicants may 
phone Bath 4811 or 28828. Individual 
attention guaranteed. 





` LONDON W3 
e £3,500-£4,000 


Senior book-keeper/accountant required 
to take charge of accounts department 
which includes wages clerk and N.C.R. 
operator, Growing family business em- 
ploying 50, ~ Please write stating ex- 
perience to Box LW 7302. 





SOLICITORS, London EC4, require book» 
keeper/accountant familiar with solicitors” 
accounts. ~ Salary to be agreed, 01-353 7522, 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


, also their geographical location, 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 
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OFFICIAL 
APPOINTMENTS 








Guy’s Hospital Medical School 
ASSISTANT ACCOUNTANT 


‘Applications are invited for the above 
post from qualified or nearly qualified 
Accountants aged 23-30, or from un- 
qualified Accountants aged 35-40. 
Salary scale: £2,766 x £204 to £5,418 plus 
£450 London Allowance. Commencing 
salary according to qualifications and 
experience, , 


A keen interest in and some experience 
ofcomputerised systems and management 
accounting are essential. 


Further particulars and application 
forms are available from the Secretary, 
Guy’s Hospital Medical School, London 
Bridge, London SE1 ORT. 


Closing date: June 24th, 1976. 


+ 





VICTORIA 
UNIVERSITY OF WELLINGTON 
New Zealand ` 


Applications are invited for the following 
appointments: ` 


CHAIR OF ACCOUNTANCY OR 
FINANCE: 


Other things being equal the preferred 
applicant would be someone from within the 
fields of Accountancy or Finance specialising 
in decision-making processes and in the 
informetion requirements of decision-makers 
in. varicus sectors of society. 


SENIOR LECTURESHIPS AND 
LECTURESHIPS IN ACCOUNTANCY; 


Applicants should have demonstrated 
potential in teaching and research activity. 
Applicants for a Senior Lectureship should 
desirably have a doctorate in accounting or 

ee, or have a successful record of 
teaching, research and service to the ac- 
counting profession. An applicant's back- 
grounc may be in one of the areas of financial 
accourting, management accounting, public 
sector accounting, finance or information 
systems analysis. 

Salary ranges: Professors NZ$16,441 to 
$20,811; Senior Lecturers NZ$10,529- 
$12,245 where there is a bar, then $12,597 to 
$13,293; Lecturers NZ$8,309 to $10,360, A 
cost of living allowance of $365 p.a. is paid 
in addition to salary. 


Further particulars, conditions of ap- 
pointment and application procedure is 
obtainable from the Association of Common- 
wealtk Universities (Appts), 36 Gordon 
Square, London WCIH OPF. ; 


Applications close on August 20th, 1976. 





DISPOSING OF your practice? Well- 
established expanding firm would be very 
interested in discussing acquiring your 
practice no matter whereabouts in the U.K, 
— Please telephone 01-248 5932 or write to 
Box DO 6156. ` 
BOUR-PARTNER FIRM of Bristol char 
tered accountants have vacancies for two 
salaried partners. Good practice. Age about 
25. Salary by negotiation pius car 
expenses. Applicants must have made up 
their minds to make a career in the profes- 
sion. Experience of taxation and account- 
ancy in general practice anc related matters 
erate — Apply giving full details to Box 


City of London Chartered Ac 
countants with 12 partners and 


with overseas associations, wish 


to extend their representation 


throughout the U.K. on a re- 
ciprocal basis and would be glad 
to hear from interested firms. 


Reply to Box CO 25231, 


FEES EXPECTED to exceed £27,501 
1976. Mainly from small clients, Exc: 
growth prospects. Leasehold offices 
outskirts of busy town SW. of Lox 
Outright sale required for £40,000 
debtors, W.LP., furniture etc, Ing 


‘only from those with sufficient c: 


freely available from own resources D 
required). — Box FE 5716. 

HIGH WYCOMBE/LONDON char 
accountant wishes to dispose of his pra 
Gross annual fees approx, £12,500. ~ 
HW 5693 


5693.. 

INSOLVENCY PRACTICE REQUIRI 
We are seeking an established, wel 
London insolvency practice. Practiti: 
who would like to joia forces with a mer 
sized audit firm should write to Box IP. 
LEICESTER. ~ Practice required, Char 
accountants with available staff and pre: 
would like to purchase for cash, or an 
basis, practice with between £10,00 
£25,000 G.R.F. Strict confidence, — 
prietors wishing to retire now or within : 
years should write to Box LP 5614, 

LIKEABLE, HARDWORKING A. CA. 
wide experience in taxation seeks pos 
with view to early partnership, or take 
practice from retiring practitioner. H 
small, but growing, nucleus of own, Avai 
immediately to start negotiations, — Bo 


LIVERPOOL PRACTICE have su; 
accommodation of about 3,000 sq 


. Would suit firm to operate independent 


to associate sharing specialistic experi 
and office services as required. — Box LP” 
LONDON CITY C.A.s will consider re 
Operation to help salvage and mai 
small firms in difficulties over continuity 
renrement; Office space available, — Box 


MONACO 
LUXEMBOURG, GUERNSEY 
£8,000 -£10,000 p.a.. - 


We have vacancies for bright, qualified accountants In our offices in 
the above locations. 


The positions are mainly concerned with accounting and adminis- 
tration of clients’ affairs rather than auditing. The positions in 
Monaco and Guernsey offer early possibilities of local partnerships 
for the right person. 

French or German would be an advantage although not essential- 
Interviews can be arranged In London or Luxembourg, 
Please write with curriculum vitae to: 





PARTNERSHIPS AND 
_ PRACTICES 


CAPABLE YOUNG A.C.A., with two to 
three years’ post-qualification experience 
required by five-partner firm in the West 
End. Partnership prospects available to the 
right applicant. — Box CY 5642.. 
CERTIFIED ACCOUNTANT with £30,000 
capital and thirteen years’ professional 
experience secks to purchase partnership/ 
practice. London area, — Box CA 5645, 
CHAR’ ACCOUNTANTS seek ac- 


A BRIGHT, YOUNG chartered accountant 
with extensive professional experience seeks 
eventual succession or early partnership with 
sole practitioner or small firm. Subcontract 
work and temporary assignment considered, 
~ Box AB 5679. ; 

A.C.A., aged 34, own small practice central 
Manchester, seeks to buy single or blocks of 
fees up to £10,000 in the North-west. Would 
consider arrangement with practitioner wish~ 

















IN FIOOZE WE 


\NCHESTER AREA. — Expanding firm 
chartered accountants wishes to purchase 
all practices and/or blocks-o7 fees, Offices 
Hor staff could be kept on. — Box MA 


\NCHESTER F.C.A. seeks =xpansion by 
‘chase oT fees or succession to established 
etitioner.. Preferred areas sentral/south 
mchester, north-east Cheshire. — Box 


YREFOLK OPPORTUNITY with young, 
gressive practice seeking amb tious A.C.A. 
to 30. Prospects of early partnership. 
dilar prospects in rural Essex, N. Herts, 
Surrey, south coast, W. Mddlesex and 
Midlands. Contact Wessex Consultants, 
Moser Street, Yeovil, Somersez. Telephone 
ovil 

RIE WALES chartered accountants 
uire a recently qualifie¢ chartered 
ountant with a view to partcership in an 
anding practice, Welsh-spea<ing an ad- 
itage. — Apply with full de ais to Hill 
Roberts, 19 Well Street, Ruthin. 

¥. KENT sole chartered practitioner (fees 
ywroaching £30,000) intending to retire in 
en years, invites discussions with ambi- 
as A.C.A. — Box NW _ 5701. 
D-ESTABLISHED PRACTICE, SW. 
adon, available for sale, built by sole 
ctitioner on the basis of superior service. 
tation, secretarial law amd practice 
luded. Partnership leading to early 
cession. — Box OE 5658. 


PARTNERSHIP PROSPECTS IN 
PETERBOROUGH 


Ve need e Chartered Accoun‘ant keen 
o grow with a growing four-partner firm. 


Please send full details of your career 
o date and we will reciprocate; in that 
Së nobody wastes time. 


Zeie no discrimination of any 
ind. 


Resident Partner. 


G, T. REFFIN 

MOLD, REFFIN & NER, 
65 LINCOLN ROAD, 
PETERBOROUGH. 


ACTITIONER wishes to acquire small 
ctice or block of SE Ki l Greater Man- 
ster area. — Box PW 5 


tECENTLY ESTABLISHED Mid- 
'ussex firm of chartered acccuntants 
two partne:s) with a belief in the need to 
ive a good and continuing se-vice to 
lients are keen to purchase a préctice or 
lock of fees, Will consider part settle- 
nent in the or orm ofa capital lump sum. — 
ox 


QUIRED. - Outright purchase or 
tnership in London practice. G.R.F. 
mt £18,000. Funds available for smmediate 
ision, Strictest confidence assared and 
uested. - Phone evenings, Mr Swann 
934 4607, 


EFFIELD. — A national firm of chartered 
ountants with an existing office in Sheffield 
ald welcome the opportunity of d scussions 
b.another practice with a view te forming 
association which would lead to a full 
algamation, — Box SA 5718, 
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WANTED. — Twelve firms of Red 
who require occasional interview facilities 
in the City at minimal cost. — Box WT 5729, 
YOUNG AMBITIOUS ACCOUNTANT 
seeks practice or block of fees for purchase 
in South Devon area. — Please reply Box 
YOUNG QUALIFIED or finalist chartered 
or certified accountant required by expanding 
Somerset practice. Partnership prospects, 
No capital required. Accommodation avail- 
able. — Please reply Box YQ 5665, 





SUBCONTRACT WORK 


BECKENHAM ACCOUNTANTS require 
services of subcontractor/senior in a situa- 
tion with spare accommodation. Good 
opportunity to increase the growth of your 
own practice with our assistance, — Telephone 
659 1413/4, 

SUBCONTRACT WORK. — Subcontractor 
experienced in the preparation of accounts 
from incomplete records and relevant taxa- 
tion matters required by a firm of chartered 
accountants in Walthamstow. Work is to be 
done at our office. — Please send details of 
age, experience, times available and rate per 
hour to Box SW 5 


A BRIGHT, YOUNG chartered accountant 
with all-round experience seeks. temporary 
assignment for two to three months, either 
in profession, commerce or industry. ~ 
Please reply to Box AB 5680. 

A.C.A. seeks subcontract work at home, 
Wide experience in all aspects of accountancy, 
auditing and taxation work. ~ Please write 
Box AC 5681. 

ACCOUNTANT experienced in incomplete 
records, final accounts, VAT, P.A.-Y.E., 
book-keeping, seeks subcontract work. — 
Miss P. Hamilton, 23 Ferme Park Road, 
London N4. 





A CHARTERED ACCOUNTANT, Tax 
Expert, will act for professional prac- 
titioners who may wish to delegate prob- 
lems of United Kingdom and inter- 
national taxation, Quick, reliable and 
comprehensive service. — Box AC 7269. 


CHARTERED ACCOUNTANT with part- 
time time pra ractice seeks subcontract/systems work, 
ord based, but will travel anywhere, — 

Phone Loxwood 752063. 

CHARTERED ACCOUNTANTS with spare 
capacity seek subcontract work, fast and 
efficient service with reasonable rates. Offices 
in Bromley and Hammersmith. — Please 
phone 01-603 6544. 

EX-INSPECTOR OF TAXES seeks part- 
time personal, corporate, C.G.T. and CTT 


consultancy work, London and suburbs; — 


Box EI 5688. 
FULLY EXPERIENCED BOOK-KEEPER 
seeks subcontract work, books written up, 
VAT, de. 
01-385 1 
LIQUIDATION, most types of taxation work 
and preparation of accounts undertaken by a 
qualified A.C.A. ~ Box LM 5651. 
MANCHESTER 


of chartered ‘ac-. 


countants with spare capacity requires 
subcontract work. — Phone 061-832 4841, 
‘CHESTER F.C.A.- with wide ex- 


perience seeks subcontract work, Distance. 


no object. — Phone 061-834 5533. 





SITUATIONS WANTED 





3AG OF TEMPORARY accountants at 
200 Executive, ~ We have a wide list of 
dance work available immediatety. Every 
icant on our register is scrutinized by 
‘consultants. Lowest competitive rates. — 

Mr C. E. Barden Jones at 01~€38 2714, 
LE ACCOUNTANTS immediately avail- 
2 for temporary assignments throughout 
U.K, All vetted by Mark Pembroke, F.C.A. 
vest compecitive rates and fair trial 
od, — Pembroke & Pembroke, 01-236 


1 (London) or 021-236 5513 Girming- ` 


Si ENGLISH bachelor with over 
oty years’ experience wishes tc join a 
M-medium firm in central “ondon, 
uld consider a country firm if aczommo- 
on could be easily found. ~ Box AE 


2. A 

BRIGHT, YOUNG chartered accountant 
1 all-round experience seeks temporary 
gnments for two to three months, either 
‘rofession, aren or industry. ~ Please 
ly to Box AB 5683. 

LA, WEMBL) EY/HARROW wël con- 
w working errangements. Part-time or 
contract work will suit. — Tel. 01-904 
7 or Box CA 5631, 


A.C.A. — Qualified 1973, with thirteen years’ 
professional/eighteen months’ financial direc- 
tor in commerce. Experience in taxation, 
auditing and very good group accounts. 
Seeks senior position. — Contact D, Beal on 
01-638 0141, Clayman Agency, 85 Moorgate, 
London EC2, 
A.C.A. — Qualified 1974, A-T.LI. taken. Nine 
years in profession. Very good personal/ 
oration tax and auditing experience. 
See s position of taxjaudit manager. — Con- 
tact D. Beal on 01-638 0141, Clayman 
Agency, 85 Moorgate, London EC2, 





ACCOUNTANCY ASSISTANCE 


Available immediately. “Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. | 
Qualified, competent personnel avail- 
able. Lowest competitive rates. — Call 
Veronica Harrison today at 01-493 9441, 

Harrison & Willis Ltd, 118 New Bond 
Street, London WI. 


Moderate charges. ~ Telephone ‘ 


AN A.C.A., aged 37 (qualified 1966) requires 
responsible work in the profession. — Box 


A.C.LS. — Female aged 28. Married, qualified 
{os Professional and commercial experi-~ 
ence, but would like to specialize in statutory 
work within the profession. — Contact S. 
Lane on 01-242 2691, Clayman Agency, 
31-33 High Holborn, London WC. , 
ANI. .W, STUDENT taking P.E. Tl in 
December with varied experience in auditing, 
preparing accounts, personal and company 
tax seeks position with professional firm, ~ 
Please contact: M. Rakshit, 132 Fairfax 
Road, London N8, 

AUDIT SENIOR/MANAGER, ~ Male aged 
32, A.C.A, 1974 (good exam record). First- 
class articles and post-admitted experience 
with City firms of repute. Seeks small/ 
medium firm offering prospects. — Contact 
B. Lester on 01-242 2691, Clayman; Agency, 
31-33 High Holborn, London W 
AWAITING P.E. IRESULTS, out Je Soen, 
capable of preparing accounts from both 
complete and incomplete records, small 
audit, VAT and personal tax computation. 
' Seeks position in profession, — Please write 
A. H. Miah, p Elvendon Road, London N13, 
CREDIT CONTROL. — A thirty- -year-old 
lady with over eight years’ experience in 
credit control, dealing with status reports, 
granting credit limits, reconciliation and liti» 
gation. Available immediately. — Contact 
A. Vivian on 01-638 0141, Clayman Agency, 
85 Moorgate, London EC2. 

DO ANY YOUR CLIENTS need an 
F.C.A. with ten years’ commercial experience 
for one to two days each week to deal with 
their accounting and administration affairs 
in addition to providing regular management 
information (London area). ~ Box DA 5667. 
F.C.A. ADMINISTRATOR, ~ Male aged 44. 
Qualified 1956. Very good professional, ex- 
perience at partner level. Seeks senior position 
m Woking or surrounding Professional firm, 
~ Contact D, Lyle on 01-242 2691, Clayman 
Agency, E High Holborn, London WC. 
FINALIST seeks position with CAS, 
preferably in “West End/City/East London, 
Completed four years’ articles recently. 
Referred in P.E, I in one subject. — Please 


write Box FS 5721. 
‘MANAGEMENT ACCOUNTANT. — Male, 
aged 27. Part TV A.C.M.A., H.N.D. Business 
studies, good manufacturing experience of 
cost analysis and final management accounts. 
Seeks position in _ccmmerce/industry/pro- 
fession. — Contact D. Lyle on 01-242 2691, 
Clayman agency, 31-33 High Holborn, 
London W 

E. D FINALIST (DECEMBER 1976). — 
Six years’ professional experience. — Can 
work without supervision and can report 
directly to partner. Looking for a position 
with a small- medium-size firm of chartered 
accountants, — Please write to Box PE 5628.” 
PERSONAL SECRETARY, shorthand- 
audio accounts typing, can compose letters, 
good references, experience with accountants, 
interested similar capacity. Small firm desir- 
able, preferably Wi, NWI, or nearabout. ~ 
Box PS 5684, 


SENIOR AUDITIA. C.C.A. — Qualified 
December 1975. With six years’ experience 
within the profession, Well-versed in costing, 
taxation and general ‘accounts. Seeks a 
position preferably in the Central London 
area, — Contact A, Vivian on 01-638 0141, 


Clayman Agency, 85 Moorgate, London. ` 
EC2. G 


ACCOUNTANTS, BOOK-KEEPERS | 
AND CLERKS 


available on TEMPORARY basis and 
for PERMANENT posts in the U.K, 
and overseas, 

PRACTITIONERS SERVICES 


6 Clements Road, liford, Essex 
01-553 2484/5 
Job: applicants also invited 





TRAINING CONTRACTS 





AWAITING ` P.E. I results, out of 
articles, having varied and wide experience 
in the ’ profession and holding semi-senior 
position’in 4 small C.A, firm, seeks position 
in the profession anywhere in London, — 
Please. reply to Box AF 5724. 


A YOUNG and ambitious student with a 
Canadian Master of Business Administra- 
tion, seeks a training contract with a firm. 
Permitted by the Institute to entera three-year 
contract and exempted from one subject. 
in the Foundation examination..- Box AY 


A YOUNG and ambitious student, passed i 


Foundation at first attempt and appearing 
for P.E. I in May 1977 now seeks transfer of 
training contract in London with chartered 
eccountants. Principal’s written consent 
obtained, — Please write to Box AY 5728. 


FOUNDATION PASSED,. four-months’ 
experience student, seeks transfer to London 
chartered accountants, Good experience of 
incomplete records, P.A,Y,E. and VAT. ~ 
Please write to Box FP 5702. . 


MALAYSIAN, age 24, with American 
Master of Business Administration (majors — 
accounting and finance), seeks training con~ 
tract. — Please reply to Mr Su-Hin Chee, 
4 Digby Crescent, London N4 2HR. 


SEEKING TRANSFER of training contract 
in London, P.E. I level, with one year of 


` experience. Available immediately. ~ Box 
ST 5 


SEEKING TRANSFER OF ARTICLES. - = 
Passed intermediate, appeared P.E. I May 
1976, principal’s consent obtained. Thirty- 
four months’ experience of incomplete 
records, — Please reply T, Samad, 17 Rathgar 
Avenue, London W13. 





SERVICES ` ` 





PROFESSIONAL INDEMNITY. — Before 
renewing your insurance consult the special- 
ists — Ellis & Co (.B.) Ltd, 119 Hall Lane, 
Bradford BD4 7DF (0274-31405/6). You’ ve 
„everything to gain, E to lose. j 





. COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 





ee or ready-made, — Clifton Secretarial. 


mes, ane Green Lanes, London Nie 
SËCH 3 387, 

COMPANY SEARCHES and registrations. 
Full search £2. Prompt and thorough. 
New compan formed £73, — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 IHY. 01~346 8943 (any time). 


BUY BRITISH 


Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION 
. AGENTS LTD 


38/40 Featherstone Street 
ndon ECL 


01-251 0344 


` 


READY-MADE COMPANIES availablé 
now. Also formations, etc. — Reichman & 
Wing,. 134 Percival Road, Enfield, Middx. 


Telephone 01-363 4382 and 7387:(A.C.R.A. 
members). 







£82, 


A quick, officient and personal service for those who expect something a littla better 


M. R. CHETTLEBURGH LIMITED 


ie? = CHAMBERS, TEMPLE AVENUE, LONDON 
CAY OHE, Tel. 01-353 £441 


D 


READY-MADE COMPANIES AND SPECIAL FORMATIONS 
INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES | 


for 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 


`. 01-353 9471 (6 lines) 


READY-MADE COMPANIES £88 in- 
clusive transferred immediately. Companies 
registered from £25'89 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 


DN 


LIMITED COMPANIES ` 
COMPANY FORMATIONS 
Including duties, book and seal, £75 
“COMPANY SEARCHES 
within 3 days £175 
samo day 


M. & D. SERVICES 


£275 


Wetter 2 Brynllys 
EWTOWN, Po 
` Tel, GE (0686' 


Shrewsbury SEHR 56269 
London 01-549 0308 


LIMITED ` 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day serv 
Tel. 01-628 Gi D 19936 
or write to g 
Express Co. Registrations Ltd 
30 City Road, London ECt ` 











LIMITED 
COMPANIES 


J. P, COMPANY 
REGISTRATIONS & CO, 
Ready Made 

Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 
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LIMITED COMPANES 


NEW FORMATIONS £75 
: ———-OR—— 


READY-MADE COMPANIES 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature from: 
GRAY’S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC2 4BA ` 
(Phone 01-253 3551/2) 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS, 


For the complete service to the pro- 
fessions, 


Write or Phone: 


Chambers 
Company Search Agents Ltd 
127 Aldersgate Street 
London ECIA 4JQ 
Tel. 01-251 4744/5 


OFFICE MACHINERY 
AND EQUIPMENT 





NORMAL SERVICE 
THREE DAYS ~ Signature stamp and 
special ‘ieee sever-ten days. Also daters, 
company seals, pads, ink, etc. Competitive ‘ 
prices, ~ F H Greenhalgh, Universal 

Buildings, Garnet Street, Stockport SEL 
JAR. Tel, 061-480 3826, 





MORTGAGES 





to £50,000. — Professional Mortgage Ser- 
vices, 5-7 Muswell Hill, London N10 
(01-883 9595), - 
A COMPREHENSIVE mortgage service. — 
Up to 100 per cent professional applicants, 
remortgages, etc. ~ Rowe Charles & Co Lid 
(Incorporated ares He House, Wem- 
bley. 01-903 5455 (24 hr: 
FINANCE ARRAN! GED. for accountants and 


| their clients. Building society, insurance com- 


pany mortgages for house purchase. Finance 
for business purchase and expansion. — 
corset Keepweil Financial Services, 01-658 


100 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cent 
up to £25, 000. Re-mortgage and investment 
property mortgages also available. — Contact 
Callander Securities Ltd, 15 Fish Street Hill, 
London EC3R GEP (01-623 2844). 





~ MISCELLANEOUS 





C.G.T. LOSSES 


City firm of Chartered Accountants have 
clients interested in disposing of more 

75 per cent of a public company 
(quote withdrawal) which has established 
Capital Gains tax losses in excess of 
£850,000. Company, which is an invest- 
ment holding company with ‘cash’ assets 
of approximately £150,000, should 
enable a company to solve a built-in 
Capital Gains tax problem. 


Write Box CG 7291 for details. 


TAX LOSS, ~ Flooring company with 
pro; erty dealing in A. of A. available. No 

bilities/assets, Agreed losses of £23,500, 
best gt ofer over: £6,500 accepted, ~ Contact 


d 





BUSINESSES 





TAX LOSSES of approximately £50,000 
required in building construction. — Box TL 





BUSINESS PREMISES 


CITY OFFICE available to Jet, 





Own 


Sreet London ECAN. 4SA. Telephone 01- 





LIVERPOOL PRACTICE . have Sg 
accommodation of about 3,000 sq. ft. Would 
suit firm to operate independently or to 


-associate sharing specialistic experience and 


office services as required. — Box LP 7283. 
NEWLY BUILT, superbly finished offices 
available at 83 Blackfriars Road, London 


SEI: 1,200 to 10,000 squat feet, Very reason- | 


able rent. — 01-580 4 

OFFICE ACCOMMODATION, London 
WI offered by another small professional 
firm on reasonable terms. -- For details phone 
01-935 9064. 

SMALL OFFICE UNITS AVAILABLE, 
main road position, Bakers Arms, London 
£10. Luxuriously furnished with’ services, 


“receptionist, We geen answering and many 


other facilities. L.B. & A . Ltd, 187, Cranbrook 
Road, Ilford, Essex. Tel. 01-554 6232. 
WANTED, — Twelve firms of accountants 


who require occasional interview facilities’ 


in the City at minimal cost. — Box WT 5730. 


BUSINESS 
OPPORTUNITIES 





Essex house builder oper- 
ating in the Home Counties 
is interested in purchasing. 
house-building companies 


for cash. The assets should 
include land and/or tax 
losses. Please apply in 


writing, in confidence, to: 


T. Mines, A.C.A., 

Trevor Jones and Company, 
Valley House, i 
102--104 Crossbrook Street, 
Waltham Cross, 

Herts EN8 8JR. 





consult John 





— 





PERSONAL. 


ACCOUNTS SUPERBLY TYPED at ic 
cost. Return service for urgent work. 
Accountants’ Typewriting Service, 2 
Runley Road, Luton. Tel. 23147. 








STOCK VALUERS 





ABOUT STOCKTAKING AND VALU. 
TIONS of trade stocks anywhere in Brita 
Tarryéer & Co, FSVA, 1: 
Bridge Road, East Molesey, Surrey (0: 
979 5599), 


JOHN CHURCHILL & CO. 


VALUERS, STOCKTAKERS AND 
ASSESSORS TO BRITAIN'S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing Inventory or 
valuation of finished goods, component 
parts and stock-In-trade. Preparation or 
amendment of plant registers and appraisal 
of net realisation or current replacement 
cost. Stock card control systems checked, 
corrected or analysed. 


Operating throughout the 
Kingdom. 
Head Office 


56 Hayes Street, Bromley BR2 7NX 
‘Tel. 01-462 6237/8/9 


United 







Please mention this 
Supplement when 
answering 

Advertisements 






You know the story - , 
hours of sitting around thinking 
what could happen, if only... 
We think it’s time you did 
something positive, make a move, 
and make it in the right 
direction. Our partners are 
experienced in finding just the 
right job for von — without z 
wasted time, for anyone. ` 
Make a move for the 
. better, call Charles Loxley now 
` and have a chat about the 
future with him. 

; Who knows ~ next year 
might be palm trees and tropical 
seas for you. 


D 


CHARLES LOXLEY ASS 
PERSONNEL CONSULTA 
ELDON CHAMBERS 
S0FLEET STREET 
LONDON ECAY 1AA 


3-91 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIA 
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CORPORATE TEX SENIOR £6,000 
First-class position with tax-orientated firm close to Moorgate 
stacion. The firm haz a brilliant back-up team, and seeks a qualified 
A.C.A. in mid-twentes with 3 years’ post-qualification experience. 


A.C.A. TAX SENIOR fous ` £5,000 
Ox‘ord Circus C.A.s seek an A.C.A. A.T.LE to work on a 50/50 mix. 
This is an excellent opportunity for a person seeking a rewarding 
career in taxation. - 


PERSONAL TAX SENIOR £4,500 
A medium size, progressive firm rear Holborn station seeks a 
Sen or with minimurr 5 years’ experience of personal tax work in the 
Projession. Preferab y of ATLL standing, but finalist would be 
corisidered. i 


DH 


PERSONAL TAX SENIOR c. £4,500 
An nternational firm situated close to Moorgate station are seeking 
a first-class senior to handle an’involved and interesting case-load of 
clients. They would refer A.T.LL. standard, with a minimum of 4 
years professional ex>erience. 


NEWLY QUALIFIED A.C.A. | , e £4,250 
A medium/large firm is seeking a first-class person, with a large firm 
background. This firm has internaticnal connections, but is small 
enough to enjoy excellent partner/staff relations. The firm is 
situcted conveniently for those travelling up to Liverpool Street 
station. 


AUDIT SENIOR c. £4,250 
A ycung A.C.A. is required by a small firm close to Oxford Circus 
station, preferably scmeone from a medium-sized company. The 
person appointed to the post will have obvious opportunities for 
advaicement to the h gher positions in the Profession. 


CHIEF ACCOUNTANT c. £4,000-+-CAR 
A small commercial company in Redhill, Surrey is seeking an 
A.C.M.A. aged 25 to 30, fully conversant with cash flows, and budget- 
ary control.” 


PERSONAL TAX SENIOR c. £4,000 

International firm conwenient to Moorgate station Is seeking a first- ` 
class person to deal wth high quality cases. Aged around 25 with a 

good background of quality personal tax, 


PERSONAL TAX l i c. £3,750 
Small, friendly Investraent company close to Bank station seeks a 
young, competent ass stant with friendly disposition. Hours 9.30- 
bp, 


INTERVIEWERS £5,000-+- 
Experienced in placing accountancy steff, for City division of long- 
established, private employment agency group. Enthuslasm and 
drive essential. Generous basic with earnings potential £5,000 plus. 
(Please call Director). 


TALL DONALD MAGGS 


315 OXFORD STREET, LONDON wi 
01-493 4000 


KEY 10 
COMPANY LAW 
AND. PRACTICE 


(COMPANIES ACT 1967 EDITION) 
by 


T. BOLTON, A.c.Ls., and 
PERCY F. HUGHES, F.c.1s. 


PRICE £1°25 ner 


£1°41 by post ' Se 


FULL REFERENCE TO 


* THE COMPANIES. ACT 1967 


l : 
Your reference in Five Seconds 
with Automatic Thumb index 


‘CLEAR ° CONCISE -° COMPLETE 





ORDER FORM 
i 
SECRETARIES JOURNAL, LIMITED 
9t Park Street, London W1Y 4BR ~ 01-629 8376 


PEASO supply .-...------- copies of Koy to Company Law 











` atd Practice at £1°41 by post. 
Name and Address 
Remittance £ enclosed. ACCT 10/6/76 
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just PUBLISHED 


BUSINESS F INANCE 


.RONALD R. PITFIELD, A.C.LS., M.INST.A.M., A.M.B.LM, 


Senior Lecturer, Polytechnic of North London 


The purpose of this book is to study the financial functions of commercial undertakings in relation 
to the sources of their finance. It therefore considers not only such accounting aspects as are relevant 
but also the economic, legal and procedural factors. 


It is hoped, therefore, that this book will appeal to the general reader who wishes to have a clearer 
understanding of the workings: of business finance. 


Specifically, the book has been designed to assist students of business. It should be of benefit to l 


those studying for the Higher National Diploma in ‘Business Studies and to those working for CNA A. 
degrees, Master Degrees and the Diploma in Management Studies. The book has also been planned 
to meet appropriate parts of the examination requirements of the Institute of Chartered Secretaries 
and Administrators and the major accountancy bodies. 


‘A series of ‘in-depth’ questions has been included in the expectation that it will assist learning (and 
make it more interesting) by providing discussion topics for seminar groups, etc. - : 


PRICE £375 net, £405 including post U.K. £450 Overseas 


GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WO2R w 


Essential for EE Fractice both Large and Small 


The CHARTAC Administration Manual 


by M. J. GROOM, F.C.A, 3 ` Foreword by Kenneth Sharp, T.D., M.A., J.P., F.C.A. 


Gt 


Thé Manual provides a loose leaf ‘practical aid for improving efficiency in a professional office. 
It contains some 150 forms and check lists and 70 narrative sections. ` 


It offers practical assistance to practitioners and staff to help reduce time on routine wank and ° 


improve efficiency to overcome some of the problems faced by most practitioners. 


Well presented in a special binder, indexed dividers for easy reference. 
\ N x 
£15 net post paid U.K. — For overseas. orders postage extra £1-55. 


£13-50 privilege price available ONLY to Members of The Institute of Chartered Accountants in 
England.and Wales. Orders for sixth and subsequent copies £10 per copy. ; 


OBTAINABLE FROM THE PUBLISHERS 


GEE & CO (PUBLISHERS) LIMITED 151 STRAND, LONDON WC2R 1JJ 

Telephone 01-836 0832 

Or by personal call at the above address 

Also from The Inquiry Desk, The Institute of Chartered Accountants in England and Wales, 


_ Chartered Accountants’ Hall, Moorgate Place, London EC2R 6EQ 
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AXATION APPOINTMENTS) 





NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULL-TIME CONSULTANTS 


PERSONAL TAX 
- £3,090-£5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms, This system works well because 
we Lave the breadth of experience that comes from special- 
isation and regular contact with the partners of all the 


best. and because we maintain an efficient, pleasant 
and dependable service. 
PERSONAL TAX JUNIORS to £4,000 


Small, eee and lerge-sized firms throughout the 
greater London area seguire ex-Revenue or limited 
professional experience Training and responsibility 
available, A.T.LI. trainees encouraged, 
PERSONAL TAX SENIORS £4,000-£5, 500 
A wide range of firms ix City and West End. U.K. and 
overseas cases. Progression to company tax with several 
firms, We specialise in fiading convenient locations. 
LIVERPOOL STREET £3,000-£5,500. 
Several clients including International firms seek personal 
taxazion seniors and gem seniors, 
RENCHOUR: 


£4,000-£5,500 
Vacencies with leading firms near the station "at all Jevels 
of seniority, 
LONDON BRIDGE £ Neg. 


Large firm requires Personal Tax Assistant with good 
experience. Also small , 

WATERLOO ý £4,000-£5,500 
Several large/medium firms and one small firm with 
personal tax vacancies, 


EUSTON to £4,500 
Leading tax department szeks Tax Senior ~ opportunities 

for company tax. 

BAKER STREE to £4,250 


‘Two firms near station require Semi-seniors. 


FINCHLEY ROAD £3,750 
Personal tax in excellent location. 

TEMPORARY TAX urgent to £5 p.h. 
TRUST VACANCIES £4,000-£7,000 
Manager — City to £7,000 
Seniors/Assistants — City to £4,500 
Also Liverpool, Cambridge and Leeds : £ Neg. 
PERSONAL TAX SUPERVISORS/ 

ASSISTANT MANAGERS c. £5,750 


Medium and large-sized practices seek experienced 
personal tax supervisors, 
PERSONAL TAX MANAGERS £5,000-£7,000 
Yo take charge of department in a well-esta’ alished, large 
City firm with a varied practice. Good tecimical ability 
and supervisory experience important. Simi&ar vacancies 
with other firms, both West End and City. 

CT, CONSULTANCY to £12; 300 
Exceptional C.T.T. Senior Consultancy orportunity i 
the professicn, A less exserienced C.T.T. specialist but 


with partnership potential would be conside-ed, 
TAX TRAINING MANAGER £8.D00-£10,000 
COMPANY TAX 


PROGRESS TO CORPORATE TAX = £«,000--£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation, 

PE TI FINALISTS/NEWLY QUALIFIED TO 
SPECIALISE ` £c,000--£4,500 
Leading International firms urgently seek nevily qualitieds 
to specialisé in company or personal taxation or both. 


Previous Late not required. 

CORPORATE TAX MANAGER £ Neg. 
Vacancies with International and medium-sized practices 
in both City and West End. a 
CORPORATE TAX SENIOR to £5,250 


INTERNATIONAL TAX CONSULTANCY £6,000 
1-3 years U.K. Company Tax experience required. 
U.K. COMPANY TAX PLANNIN LANNING £6,000-£7,500 


COMMERCIAL TAX 


Taxation Accountant ~ West End leisure group £7,000+ 
car. 
CORPORATE PLANNING £10,000 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM — personal tax £3,500-£5,500 


BIRMINGHAM — A.C.A. for Company taa ei £6,000 
BRADFORD — personal/company A.C.A./A,’ 
00+ 
LEEDS — personal tax £3, wë 500 
MANCHESTER - A.C.A, for manager £5,000+ 
HOME COUNTIES TAX 
BRIGHTON & HOVE ~ personal tax £4,000 
CROYDON < personal tax £4,000 to £6,000 
TBO — personal tax ~ > ER 250 
BSMC & NORWICH ~ personal tax £4,000 
RICHMOND - personal tax . to £4,250 
SLOUGH - personal tax 7 £4,000 
ST ALBANS — personal tax £3,000-£4,000 
STAINES — personal tax ` to £3,750 
WEYBRIDGE — personal tax £4,000 


Many more vacancies nation-wide. Some other locations 

listed below: 

ALDERSHOT, BEDFORD, BRISTOL, BROMLEY, 
OLCHES ORKING, EDINBUR UILD- 


FORD. LEICESTER, A LIVERPOOL, LUTON, NEW- 


CASTLE, NOTTING. DHILL, SALISBURY, 
SHEFFIELD, SOUTHAMPTON, TONBRIDGE, 


WATFORD, WINDSOR, WINCHESTER, WO 
YEOVIL. 


l In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 . 





CANADA 


$17,000+ 


By far the most attractive CANADIAN career 


opportunity of 1976. 


Vacancies in MONTREAL and QUEBEC. 





























Seniors. 








a 


SOUTH AFRICA 
£6,250+ 


We are-recruiting newly/recently qualified accountants for several 
International firms in Johannesburg, Durban and Cape Town. 
Excellert overseas experience. Large firm training and benefits. 
Sound economy and standard of living: far higher than in the U.K. 
A partner of cne of the leading Johannesburg practices will be in 
London later this mong to interview suitably qualified Audit 
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British Petroleum’s 1976 first-quarter 
profits at less than half those of the 
first quarter of fast year astounded 
some of the bullish forecasters among 
oil share énalysts. But in the BP 
figures there is surely a fair sized 
straw in the wind of economic change 
that will blow from the destructive fall 
-in the international value of sterling. 

The fall in BP's profits resulted from 
an amalgam of lower product demand 
and rising oil costs in sterling terms. 
Soaring import costs, inadequate de- 
mand and tnerefore inadequate earn- 
ings, are now the immediate economic 
prospect. ' 

BP’s profizs only reflected the effect 
of the beginning of the fall in sterling. 
April and May will prove to have had 
more devaszating effect, not neces- 
sarily on BP, but on the economy as a 
whole. ` 

The effect of the devaluation of 
sterling by such an alarming extent 


THE 
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or that the Bank should not have 
bought without consulting Burmah 
shareholders, and at least the board 
has a claim on any profit the Bank 
makes. That view is likely to get 
political short shrift, and it is hardly 
likely to shift the Bank from its 
intention of selling the BP shares in 
the autumn. 


` STERLING 


Left-wing politicians put the blame 
for the fall in sterling four square on 
the shoulders of ‘the speculators’, 
in total disregard of the fact that 
the policies of the politicians both 
of the Left and Right are the root 
cause of sterling’s ills. But there is a 
view that a contributory cause of 
sterling’s fall has, in fact, been the 
lack of speculation rather than the 
force of it. at, 

It is argued that had there been 
speculative selling of sterling, there 


_ would have been buying back of it 
well before the rate against the dollar: 


June 10th, 1976 


sank to 1.70. And yet sterling has 
fallen precipitously without the kind 
of rally that ‘bear closing’ causes. 
Selling of sterling has been trade 
selling, and selling\by people who have 
considered that sterling was just 
‘about the worst currency to hold 
because of Government failure to 
appreciate just what is going wrong. 


GOLD 


Gold is the traditional currency hedge, 
and with the International Monetary 
Fund's sale of 780,000 ounces safely 
negotiated, there is hope that the fall 
in the price of gold may prove to 
have been arrested .Since the end 
of 1974,. when the price almost 
reached $200 an ounce, the price 
has fallen back to below $130. 

Despite the supply coming through 
the IMF auctions, there are hopes that 
the gold price will gradually improve. 
The next IMF auction, probably in 
August, will prove a severe test of 
those hopes. 


Rates and Prices. 


Closing prices, Monday, June 7th, 1976 


Bank of England Minimum Lending Rate 


Jan.16,1976 ..103% Feb.27,1976 .. 91% 
dan. 23,1976 ..102% Mar.5,1976 .. 9% 
Jan.30,1976 ..10 % Apr23,1976 ..103% 
Feb.6, 1976 .. 93% May21,1976 ..113% 


Money Rates 


Day to day .. 73-84% Bank Bills 

7 days , 93-93% 2 months 103-1044% 
Fine Trade Bills 3 months 114—104% 
1 month 


11% 4months 114-11% 
9 WEE 
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The Brave and 
Living Dead 


As a nation we honour those who gave their 
lives for our Country. 

But what of the ‘many men and women who 
survived ... but with their minds shattered 3" 


They come from all the Services. Some young, 
some elderly, with degrees of mental illness from 
total twilight to mild infirmity. 

Thanks to the Ex-Services Mental Welfare Soci- 
ety not one need be abandoned as human wreck- 


age. We have our Convalescent Home. We provide 
work for those who can do it in a sheltered indus- 
‘try. And for the old there is our Veteran’s Home. 

The Society needs money badly. Please help 
and persuade your Clients to do so too. Donations, 
legacies, covenants and gifts inter vivos are 
urgently required. 


They've given more than they could. . 
Please give as much as you can. 


€X-SERVICES 
MENTAL WELFARE SOCIETY 


37 Thurloe Street, London SW7 2LL. 01-584 8688 


Make sure of your 
copy of | 
THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, 
commencing with the issue 


dated. 


EEN sees eR OnE nna annaran HEN en OE ER EN AEN NEE Crome 
ene ei non Oh then ition iinet naaa REF EER 


Address, 





Counter-signature for student's subeceription. trett 
(Principal, head or department, or tutor) 


Remittance enclosed £ 


Rates: £18°50 for one year; £10 half-year. 
Airmail edition: £25 (or one year; £13°50 half-year. 
Students’ concessional! rate: £10°50 per yaar.. 


THE ACCOUNTANT, 151 Strand, London WC2R 1JJ 
Telephone 01-836 0832. 
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PERSONAL 
PENSION 
PLANS 


with your clients get 


TIME 


on your side 


TIME ASSURANCE SOCIETY 
is acknowledged as one of the leaders 
in the provision of Pensions for the Self- 
employed and we offer to busy advisers: 
+ A speedy quotation service (by return 
in most cases). 
Æ Highly competitive rates. 
- Æ Recognition of individual EES 
Æ Attractive commissions. ` 


If you would like an Agency with the 
Society, please complete the coupon. 


See 


0: TIME ASSURANCE SOCIETY. 
l 56 Moorgate, London EC2R 6EL. Telephone: 01-628 7546/7 


Please register me/us as Agent(s) of Time Assurance Society and send l 
l a supply of Pension Bond literature. TA 10/6/76 | 


DATE ESTABLISHED... __ | 


S "BLOCK CAPITALS, PLEASE 
| ADDRESS een 











l PROFESSION.. 
| NAME OF BANKERS Wi 


ss 
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we need you 
In the. course of a year, some 
4,500 children will live to bless 
the Church of England CHILD- $ 
REN’S SOCIETY. 

4,500 is not just a statistic, It is 
4,500 individual cases of neglect. 
Of deprivation. Qf being un- 
‘wanted, or disturbed... perhaps 
battered. ' 

“The CECS helgs through family 
casework, day care and residential 


care. It arranges and supervises 
foster parents. It is the largest 


` 






recommend a charity, 
remember the Children’s Society. 
What better object can there be 
than the happiness of children? `. 


Help your Clients bring a little love where it’s needed 


“se Children’s Society 


‘OLD TOWN HALL KENNINGTON ROAD LONDON SEIT 400 
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adoption agency in the Country. 
Next time a Client asks you. to 


please 


| Representati ves of 
GEE & CO (PUBLISHERS) LIMITED 


Tue 
‘ 301-305 Kent Street, Sydney, New South Wales 


CHARLES LAMBERT & Co 
. 101 Mahatma Gandhi Road, Post Bos No. 1032 


2330 Midland Avenue, Agincourt, Ontario, Canada 
jortarorssone AGENCIES 
_ P.O. Box 10167, Johannesburg, South Africa 
SWEET & MAXWELL 
54 The Terrace, P.O. Box 5403, 
— TD 
1173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STHIMATZKY’s MIDDLE East AGENCY Lip 
P.O. Box 628, Tel Aviv, Israel 





GEE & CO (PUBLISHERS) LIMITED 
Let Strand, London WC2R 1JJ 
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Overseas , 


AUSTRALIA 
Law Boor Company LTD 


Bombay 1, India 
CANADA 
Company LTD 


‘SOUTH AFRICA 


Z.) Ltd F 
ellingtor, New Zealand 


HONG KONG 
SINCERE COMPANY L 





Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain 


‘CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Joint Diploma in Management Accounting Services 
(promoted by the thraa Chartered Institutes and the 
AACA. 1.C.M.A., and C.1.P.F.A.) is for tae purpose of 
imaroving the standa‘d of Management Accounting 
Se-vices which the prcfession can give tc industry and 
to provide a quallfication for accountants in industry 
and those acting as consultants to industry, the posses- 
sion of which will indicate the holder is wholly qualified 
by experience and by examination In this field. The 
Certificate in Management Information (sponsored by 
The Institute of Charte-ed Accountants in England and 
Wales and in Ireland) is for the purpose of encouraging 


study tn the Increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.Dip.M.A, Part l, 
and C.M.1., for which the Metropolitan College prevides 
expert postal tuition, ara: Business Organization and 
Administration, Design of Systems and Data Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and the 
Use of Accounting Information, J.Dip.M.A., Part il 
examination comprises a thesis and a viva thereon and 
is open to candidates who have passed Part | examina- 
tion and hava at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.Dip.M.A. 









Examinations are held annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin, 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS | 


Please write for full particulars to; 


The Principal, B., Mendes, B.Sc.(Econ.), F.C.A., 
Department A125D, Metropolitan College, Alder- 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 Fore 
Street ‘Avenue, Moorgate, London EC2Y 6EJ 
Tol, 01~628 2721. i 
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3 Remedy for 
Misrepresentation 


The Court of Appeal has varied the decision of Lawson, J, in 
Esso Petroleum Co Ltd v. Mardon ([1975] 1 All ER 203; The 
` Accountant, February 13th, 1975) concerning the measure of 
damages for the supplying company’s negligent over-estimate 
of the anticipated gallonage at a ‘tied’ service station. 

In September 1964, after 15 months’ experience of the site had 
shown that the original gallonage estimates could not be 
“reached, the tenant offered to relinquish his tenancy ‘in an 
endeavour to salvage as much as I can in lieu of inevitable 
bankruptcy’; however, Esso then offered, and he accepted, a 
new tenancy at a lower rental plus a surcharge on actual petrol 
sales. The trial judge took the view that only the losses prior to 
` September 1964 were referable to the original mis-statement, 
and that the revised tenancy of September 1964 was a new 
agreement in which the original mis-statement played no part. 

Rejecting this view, the Court of Appeal found that the 
tenant had acted most reasonably in trying to retrieve the posi- 
tion, not only in his own interest but in that of Esso, who had 
no other suitable tenant available and were anxious to keep him 
on at this site. The whole of what Lord Denning, mr, described 
as ‘a financial disaster’ stemmed from the original over-estimate 
(which should have been revised, but was not, in the light of 
restrictions imposed on the site by the planning authority) and 
this should be reflected in the amount of damages. 

Esso’s cross-appeal on the issue of damages was dismissed, 
` Lord Denning observing: ‘It seems to me that Hedley Byrne 

“([1963]. 2 All ER 575), properly understood, covers this par- 
ticular proposition: if a man, who has or professes to have 
special knowledge or skill, makes a representation by virtue 
thereof to another — be it advice, information or opinion — with 
the intention of inducing him to enter into a contract with him, 
he is under a duty to use reasonable care to see that the represen- 
tation is correct, and that the advice, information or opinion is 
reliable. If he negligently gives unsound advice or misleading 
information or expresses an erroneous opinion, and thereby 
induces the other side into a contract with him, he is liable in 
damages’, 

Esso Petroleum Co Ltd v. Mardon ([1976] 2 All ER 5). 


_ Disposition of Property in Winding Up 


Under section 227 of the Companies Act 1948, ‘in a winding up 
by the Court, any disposition of the property of the company... 
made after the commencement of the winding up shall, unless 
the Court otherwise orders, be void’. 

H was the controlling director of a company which was in 
financial difficulty, and was being pressed for settlement of 
supplier G’s unpaid trade account for some £1,100. A winding- 
up petition had been presented against H’s company, and was 
advertised on September 25th. 

On October 2nd, H cashed a cheque for £250 on the com- 
pany's- account, bought five money orders with the proceeds, 
and posted them to G. On November 5th, he drew a cheque for 

+ {800.in favour of G on the joint account of his wife and himself, 




























































but this was refused on presentation for lack of funds. On 
November 17th, H drew a cheque in his own favour on th 
company’s account, and paid this (together with some smaller : 
items) into his personal joint account, putting 1t in credit toa 
sufficient extent to meet several payments, including G’s re- 
presented cheque for £800. The liquidator of the company 
sought an order against G that both payments of £250 and £800 
were caught by section 227 and should be repaid. The circum: 
stances in which the bank continued to meet the company 
cheques after the winding-up petition were not explained, nor- 
were any claims against the bank as a result of these transactions. 
before the Court. SCH 
In the Chancery Division, Oliver, J, held that the liquidator : 
was entitled to reclaim the £250; the proceeds of this chequ 
clearly remained the company’s property and remained identifi- 
able as such, despite the conversion of banknotes into money 
orders. The payment was clearly intended by H to be preferen: 
tial, and was avoided by section 227. a 
Different conditions, however, applied to the £800. The 
cheque drawn in H’s favour on the company’s account on 
November 17th was a disposition caught by section 227, and in 
circumstances giving rise to claims against H personally. But 
this £800, once mixed with other items in H’s account, ceased to 
be identifiable as the company’s property; and there was no 
evidence to suggest that G, in receiving a cheque for £800 on 
His personal joint account, knew that the funds to meet it had 
been provided by the company. Further, the liquidator could in 
any event have no claim against G without first exhausting his 
remedies against the persons primarily responsible, viz H and the 
bank, and this he had not done. The liquidator’s claim against G- 
for the £800 therefore failed. 
Re J. Leslie Engineers Co Ltd (in liquidation) ([1976] 2 AL ER 
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Company: Oppression 
of Minority 


The voting power attaching to a majority holding of shares i 
subject to equitable considerations which may make it unjust to. 
exercise it in a particular way. 

The present plaintiff, P, held goo of the 2,000 issued shares in 
a prosperous private company, and her aunt, M, the remainin; 
1,100. There was a history of previous disputes between the two. 
of them. The company’s articles included a right of pre 
emption by existing members of any shares offered for transfer. 
At the material time, the board of the company consisted of M 
and four other persons who did not hold shares. 

At a board meeting held on October 7th, 1974, it was agreed tó 
increase the company’s capital from £2,000 to £3,650 by the 
issue of 1,650 new shares — 200 to each of the four op: 
shareholding directors, and 850 to a trust to be set up for the 
benefit of the company’s long-serving employees. An extra 
ordinary general meeting was convened to consider and, if 
thought fit, to pass the necessary resolutions, at which meeting 
P was represented by her solicitor as proxy. He opposed the. 
resolutions on Die behalf, arguing that their effect would be to. 
depreciate the value of her holding in terms of both capital and — 
income, that with less than 25 per cent of the increased capital 
she would lose her existing ‘negative control’ to block any special 
resolution, and that P would be permanently relegated to the 
role of a minority shareholder. 

M cast her votes for the resolutions, which were thus passed 
by 1,100 votes to goo. P issued a writ against M and the com 
pany, seeking a declaration that the resolutions were oppressive 
and an order to set them aside. 

In the Chancery Division, Foster, J, ordered the resolutions 
to be set aside. M was not entitled to use her votes as a share 



















Mr Geoffrey Vieler, rca. 

n the course of a brief preliminary 
view of some of the Bill’s miscellaneous 
rovisions, Mr White called on his 
udience to ‘keep up the pressure’ for 
ore realistic reliefs in respect of retire- 
ent annuity premiums; the relaxations 
troduced by clause 27 of the Bill were 
sufficient to keep abreast of inflation. 
He described clause 31, limiting the 
reliefs obtainable by newly-wedded 
couples in the year of marriage, as ‘a bit 
of a dirty trick’ which could be justified 
only in terms of Inland Revenue staff 
savings. 

` Clause 39, nullifying the effect of the 
Sime Darby decision, was ‘a clause which, 
rprisingly enough, contains a bit of 
humour’; the reference to reliance in 
good faith, in a Finance Bill of all places, 
struck Mr White as a very odd concept, in 
view of the long-held rule that ‘there is no 
room for equity in a taxing statute’. He 
also remarked on the innate modesty of 



























decision backed by all the authority of the 
High Court was no more than ‘the alter- 
native view’ to their own ‘original 
view’. 

` Predictably enough, the entry, search 
and seizure provisions of clause 48 and 
its related Schedule 6 came in for comment 
` as ‘a nice controversial area’. In particu- 
lar, the new category of tax accountant 
__ seemed ‘a very odd definition’ which was 
_ certainly not limited to members of 
recognized ‘professional bodies, and was 
_ wide enough to include persons perform- 
ing a purely clerical. function — perhaps 














older in any way she pleased; though she undoubtedly wished 

see the other directors with shares in the company, and a 
trust set up for long-serving employees, the inference was 
inescapable that the resolutions had been so framed as to put 
omplete control of the company into the hands of M and her 
llow-directors, to deprive P of her existing rights as a holder of 


Inland Revenue draftsmen, to whom a ` 


votes as she had. 
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No Lack of Work 
for Accountants’ 


London Course on 1976 Finance Bill 


One consequence of the Finance Bill 1976 was that accountants would remain in 
business for a long time yet, Mr Roger White, rca, said last week. Mr White was 
delivering the first paper of a one-day course arranged by London Chartered 
Accountants to highlight the main provisions of the Bill, under the chairmanship of 





even, as one subsequent questioner 
suggested, the local fishmonger, if he were 
to give tax advice in his spare time! The 
definition of privileged papers in such 
cases was also more restrictive than that 
allowed to the legal profession. 


Benefits in kind 


The main part of Mr White’s paper, 
however, was devoted to the ‘benefits 
in kind’ provisions of the Bill, 

‘I want to avoid politics’, he said — 
‘at least to start with. This legislation is 
going to hit the Statute Book, and we 
have got to make it work’, It could not be 





Mr G. H. Vieler 


more than 25 per cent of the voting shares, and to ensure that 
she would never get control of the company. These considera- 
tions were sufficient, in equity, to prevent M from using her 


Clemens v. Clemens Bros Ltd and another ({1976] 2 All ER 





said that the Government’s intentions 
had come as a complete surprise; there 


had been a clear indication in the 
Chancellor of the Exchequer’s 1975 
Budget statement that the whole of the 
‘benefits’ area was under review, while 
the report of the Diamond Commission 
on higher incomes (No. 3) had disclosed 
that something like 30 per cent of 
incomes at the senior level was received in 
a form other than cash, 

He described the business use ` cars 
provisions of clause 53 et seq. as ‘rather an 
emotional area’, and forecast the pooled-. 
car rules as of considerable interest for 
the future; there were, after all, several 
potential categories of pooling! The new 
rule-of-thumb scales for assessing the 
private user of a car were necessarily 
going to vary the degree of benefit to 
individual taxpayers. ag 

An Inland Revenue press release of ` 
April 6th had been written in terms of 
‘virtually no business travel’, though it 
might be expected that, in the fullness of 
time, some percentage figure would be 
evolved to govern this aspect. It should be 
noted, too, that the relaxation where the 
car was not available for the whole year 
could be claimed only in respect of an 
interval of not less than 30 days. 

Evaluation of benefits, by reference to 
the cash-equivalent cost of providing the 
benefit (apart from the special rules 
applicable to cars, cheap loans, incentive 
shares and medical insurance) introduced 
a very important new area. The ‘cost to 
the public’ provisions of clause 54 (4) 
were aimed principally at airline em- 
ployees making use of otherwise empty 
seats; he doubted whether they could 
apply to tangible assets, eg under a com- 
pany discount purchasing scheme, as 
opposed to services or facilities. 

Mr White concluded with some re- 
laxation of his initially apolitical stance, 
suggesting that the Government’s timing 
and general application of the anti- 
benefits legislation was open to question. 
Anyone looking to receive significant 
benefits in kind for the future would be 
well advised to qualify either as a coal 
miner or as a Cabinet minister! 

Perhaps the highest compliment that 
can be paid to solicitor and ex-Inspector 
of Taxes Mr Paul de Voil, Ba, is that 


































Mr Roger White 


London Chartered Accountants have 
virtually accepted him as one of the 
family! He began his two-part paper 
on the capital transfer tax aspects of the 
Bill — 55 pages of amendments in 1976, to 
a tax introduced with 113 pages in 1975 — 
with a complaint of the multiplicity of 
effective dates; it was, he said, all very 
confusing. 


Business property 


Thanks to Schedule ro of the Bill, it 
was now possible to define relevant 
business property — ‘with a few doubts 
on the side’, He queried whether the 
reference in paragraph 3 (1) (a) of the 
schedule to ‘property consisting of a 
business or interest in a business’ was 
apt to include the not-uncommon situa- 
tion of property comprised in a business — 
eg, specific assets, or a part-share. In 
paragraph 3 (4), he could see no reason for 
excluding from the definition of relevant 
business property the case of a binding 
contract only for the sale of the business, 
and not also for the sale of shares. 

Mutual and voidable transfers, now 
covered in clauses 73 to 76 of the Bill, 
appeared to Mr de Voil as ‘things that 
were completely ignored when the ori- 
ginal legislation [with its concept of 
assessment by reference to the degree of 
impoverishment to the donor] was 
drafted’. Among the effects of clause 76, 
voidable transfers (eg, as a consequence of 
a supervening bankruptcy) were to be 
regarded for tax purposes as a complete 
nullity. 

He had seen little evidence of any 
significant response to take advantage 
of clause 78 of the Bill, on dispositions on 
trust for the benefit of employees; the 
conditions, after all, were ‘rather tight 
ones’. In addition to the total divestment 
of the individual donor and his or her 
spouse, it was essential for the trustees to 
control the company and to hold sub- 
stantially all the ordinary shares; nor 





should the trusts permit any benefit to 
substantial participators or connected 
persons, 


Revenue assistance 


Between the two parts of Mr de Voil’s 
presentation came the first of two panel 
sessions, in which the speakers had the 
welcome assistance of two CTT specia- 
lists from the Inland Revenue ~ Mr 
Donald Draper, an Assistant Secretary at 
Somerset House, and Mr Eric Mann, 
Deputy Controller of the Estate Duty 
Office. 

Mr Draper also took the opportunity to 
deal briefly with some of the 37 Govern- 
ment amendments already set down to the 
Bill — this formidable number, he made 
clear at the outset, including several 
minor textual amendments. Among the 
more significant Government amend- 
ments, he listed the deletion from the Bill 
of clause 76 (2) — there was a new clause 
in prospect to give effect to all the CTT 
consequences of the 1975 Inheritance 
Act — and removal of the retrospective 
element in clause go, relating to transfers 
to a charity. 

Returning to the rostrum after the 
luncheon interval, Mr de Voil claimed to 
have discovered an exception to the 
general rule against importing the con- 
cepts of one tax into another. ‘Partial 
exemption’, he said, ‘always meant trouble 
in a VAT context, and the same was true 
of CTT? 

He demonstrated this point very aptly 
by working through a simplified example 
of the double grossing-up and recompu- 
tation of exempt and chargeable parts 
of an estate under clause 84 (4) of the Bill; 
these were, he said, an entirely new set of 
rules, and the position was not made any 
less complex by the fact that the Law 
Society and the accountancy profession 
appeared to be at odds over their true 
interpretation, 


Stock relief 


Mr Tony Tansley, rca, the third speaker, 
had the task of dealing with the stock 
relief and capital allowances clauses. 
Stock relief was, he said, ‘the biggest 
give-away in tax for a very long time’. 

The basic concepts of the relief now 
provided for by clause 32 were similar 
to those in force for earlier years, though 
with a number of detail changes. These 
included abandonment of the cumulative 
base period; relief by reference to periods 
of account; and the relief to be given by 
deduction from profits, or as a trading 
expense, and not by reduction in the 
value of stock. 

He drew attention to the two-year 
time limit — ‘an unnecessarily short 
limit’, in his opinion — on claims for 






relief, and in the case of successions to a 
trade covered by section 252 of the Taxes 
Act 1970. In the absence of a joint elec- 
tion on a succession, there would be a 
clawback of relief against the transferor 
company — though, as Mr Tansley 
pointed out, this would not necessarily 
be disadvantageous in all circumstances. 
A clawback, for example, might make it 
possible to claim relief for losses on the 
part of other companies in the group 
and accountants should be wary of 
making a joint election without carefu 
consideration of all the attendant. cit- 
cumstances, l 

Turning to the procedure for claiming 
stock relief by individuals, Mr Tansley 
pointed out that the general principles of 
calculation were similar to those applic- 
able to companies, though he found the 
definition of the ‘relevant year of assess- 
ment’ for relief and clawback purposes 
little complicated. The wording o 





















































Mr P. de Voil 


Schedule 5 to the Bill, he said, was not as 
clear as it might be; and he complained 
of the unsatisfactory importation of th 
‘all or nothing’ principle into what wa 
essentially a relieving prevision. 

On capital allowances, he had a 
kinder word for clause 33 of the Bill 
(relating to expenditure on capital assets 
before October 27th, 1970) as ‘the sort o 
tidying-up clause I like to see in ta 
legislation’. He also outlined the anti 
avoidance provisions of clauses 34, 3 
and 37 of the Bill, closing various loop 
holes in relation to related transactions, 
leasing partnerships and close com- 
panies. 

The course concluded with a further. 
panel session by the three principal 
speakers and the Inland Revenue repre- 
sentatives — the number and general teno 
of the questions confirming Mr Roge: 
White’s initial prophecy of a busy 
for the accountancy profession once th 
Bill becomes law. 










In an effort to stimulate more student 
interest in the activities of London CASS, 
Mr Dudley Morse, rca, its President, 
states in an open letter to all firms’ 
training managers in the London area 
that there has been concern that the 
Society may not be providing the calibre 
of services expected of it, not only by its 
ordinary members but also by the firms 
who provide the income of the Society 
hrough membership subscriptions. 

So that CASSL may obtain the views 
of training/staff partners a meeting has 
been arranged to take place in the Council 
Chamber at the Institute on Tuesday 
, June 15th, commencing at 4 pm, 
n the following will be among matters 
e discussed: 


(a) Student representation and partici- 
pation, ie, firms’ representatives 
elected by fellow students to put 
forward views affecting the Society. 

(6) Courses produced by CASSL ~ 

should these reflect the require- 

ments of students and firms, ie, in 
respect of exam-orientated subjects 
or not? CASSL can only provide 
the right mix of courses if there is 
sufficient interest from the firms on 
subjects that would be beneficial to 
; their students. 
` Le) Sports and social activities — should 


























LONDON'S AGM — 
A FURTHER REMINDER 


"Ae already announced in ‘Roundabout’, 

the annual general meeting of London 

_ CASS takes place at 6 pm on Monday, 

July rath, at Chartered Accountants’ 

Hall, 

== Not only is this meeting important 

because it is here that the Executive 

_ Committee for the following year and 

_ the ACASS delegates. are elected for the 

September Council, but it is also the main 

opportunity that members of the Society 

have in reviewing and altering the 
` Society’s policies, 

The event has gained the reputation 
that no verbal punches are pulled and no 
hesitation on the part of those attending 

“to put forward their views. 


President" e Move to 
Stimulate Interest in CASSL 


the Society increase its facilities 
for students to meet in a social 
environment which may not always 
be provided by the smaller firms? 


Mr Morse concludes by saying that 
‘without the support of training/staff 
partners, firms’ representatives and 
CASSL members as a whole, the Society 
may lack motivation or opportunity to 
take advantage of the wide range of 
facilities offered by the Society’. 

Those proposing to attend the meeting 
should inform the Society’s Administra- 
tion Director at 43 London Wail, London 
EC2M sTB. Telephone 628 4527. 





Mr Dudiey Morse 


IN-HOUSE TRAINING SCHEMES 


For professional firms running their own 
in-house training schemes, the English 
Institute has available a series of package 
courses in the fields of book-keeping, 
auditing and accounting standards. Ad- 
vantages claimed for these packages are 
that they offer easily-assimilated’ expert 
tuition at a relatively low cost; they can 
be used when and where required; and 
they allow instructors to devote their 
time to individual coaching rather than 
to the preparation of material. 

The cost of a representative exercise 
for a group of five students under a leader 
is quoted at {3-60 per student day. An 
explanatory beoklet and price list may be 
obtained from the Institute’s Courses 
Department at Chartered Accountants’ 
Hall, PO Box 433, Moorgate Place, 
London ECaP 2BJ. 


BIRMINGHAM CASS 
SUMMER COURSE 
Although the annual residential course 
of Birmingham CASS is not due to take 
place until September oth to ach at 
Oxford, the popularity of this course, 
now in its 27th year, is such that it is 
again expected to attract a record number 
of applicants. Members are therefore 
advised to apply for a place without delay. 

The course, which is for PEI and H 
students, will have as its theme “The 
accountants’ role in society’ and will 
include not only material relevant to the 
Institute’s exams, but also topics of 
general and practical use in the day-to- 
day work of members. 

Among the topics to be covered will 
be inflation accounting, the importance 
of the internal audit, and the social audit. 
Members will also benefit from the fact 
that, as on all Birmingham CASS 
courses, group discussions will be led. by 
qualified accountants. 

The fee is £36 which should be sent 
with applications for a place to the 
secretary of the Society, Fountain Court, 
Steelhouse Lane, Birmingham B4 6EA. 


LETTER TO ROUNDABOUT 


Accountancy Education 


Sir, — I was interested to read the letter 
by John Anderson (‘Roundabout’, May 
20th), concerning the examinations of 
The Institute of Chartered Accountants 
in England and Wales, and the letter of 
R. 5. Waldron (‘Roundabout’, May 13th) 
concerning The Association of Certified 
Accountants’ examinations. 


I have recently criticized the examina- 
tions of both these professional bodies in 
articles in ‘Roundabout’ because I feel 
that the examinations have tended to 
become remote from the kind of practical 
experience encountered by accountants, 
The Institute of Chartered Accountants’ 
PE II examination has become particularly 
difficult, and I would agree with Mr 
Anderson that it is too academically 
orientated and relies on far too wide a 
syllabus. I believe this is the reason for 
the very low pass rate in the latest of these 
examinations. 


I hope the examiners will realize the 
limited time that students have to answer 
the questions on the examination papers, 
particularly for Elements of Financial 
Decisions and Management Accounting. 
The Institute has congratulated itself on 
the increasing number of graduates. com- 
ing into the profession: one would therefore 
expect the pass rate for the examina- 
tions to be very much higher than it has 
been recently. 

Similar criticism can be attached to The 
Association of Certified Accountants’ exam-. 
inations. The pass rate for these exams is 
still very low and I believe reflects the 












examinations as- very often being too 

difficult. 
<<: Recent criticisms of the profession, such 
ap over the London & County case and 
ever the Vehicle and General case, have 
indicated that accountants have difficulty 
mo basic accounting and auditing prob- 
lems. 








































































Yours faithfully, 


J. M. SULLY, Ba(econ), FCA. 
Leeds. 


Sir, ~ The English Institute has been said 
to be under the Rasputin-like thrall of 
academics so far as its attitude to its 
students and their examinations is con- 
cerned. 

Academics, of course, may be supposed 
to be experts in their own line of business ~ 
which is teaching — and so I suppose we 
should consider their views and accept 
with due critical regard what they have to 
‘say. Economists and investment analysts, 
too, are experts due at least equal honour 
and we know that despite their learned 
prognostications, their worlds have turned 
upside down against all logical good sense 
until someone extracts the valid principle 
that shows their evident error, which some- 
one or other will undoubtedly do. 

The Institute seems, however, to have 
overthrown its own principles, which are 
those of the hard-headed, practical business 
world with high regard for the sanctity of 
the business deal, where a handshake is 
contract enough and Courts are for 
charlatans. 

In the academic world, however, they 
think of higher things than the mundane 
matters of trade, and affairs are not 
conducted on the basis of the equality of 
contracting parties. Important, however, is 

othe: matter of having a high pass rate of 
students under their control. So they should 
teach them the better, which is all to the 
good. 

‘But a nasty little device came to be 
employed which vastly improved the pass 
rates to the advantage of the teachers and 
against that of the students. This was the 
idea that, after a student had had a very 
limited number of tries, he was excluded 
from the examination, often at a very late 
stage in his endeavours, after several 

< successful examinations and a great deal 
of wasted effort; deliberately wasted to the 
selfish advantage of the teachers wanting a 
high pass rate, and cooking statistics to 
have it. 

«Perhaps I am being unfair. Perhaps the 
students. under the tender control of the 

-university academic thrall were obtaining 

“State aid and perhaps they would not work 





if they did not have a draconian sanction 
dogging their heels, a devil to take the 
hindmost, a devil in a cap and gown, a 
devil with a vested interest in statistics 
beneficial to itself. 


The Institute, which should be dedi- 
cated to the interests of its members and 
of the students it examines, does not, of 
course, make its most formal contracts on 
merely a handshake. An important-looking 
piece of paper is a deed of articles. 

Consideration involved is very real 
indeed and always has been, although 
people nowadays do not actually pay to 
work for their master for a period of years 
for nothing other than the opportunity 
to pass the examinations. But they do work 
for a period of years for substantially less 
than they would otherwise obtain and so 
should be entitled, in our hard-headed 
business world, to obtain what they have 
contracted for without unilateral abroga- 
tion on the other side. 


Unilateral abrogation applies to students 
who were under articles before the new 
rules came in as to betting one’s career 
against a time limit (and risking whether in 
those years sickness supervened), and 
also to the restriction on setting up in 
practice until after a period of further 
quasi-articled service not in the original 
contract. 

This is really infamous conduct on the 
part of the Institute, clearly against all idea 
of honest contractual conduct. It might 
perhaps be legal; legal to a cheating 
charlatan and not the sort of conduct that 
the Institute should be party to. 


As for newer CA students, they enter 
their contract with open eyes and are not 
being cheated. Of course, in a few years’ 
time when their contract is nearing its end 
and they have contributed much in effort 
and treasure, the Institute may again 
decide that the time has come to tighten 
things up and once again act unilaterally. 


Yours faithfully, 


F. H. ENRIGHT. 
London N6. 


Accountancy Students 
and the Closed Shop 


Sır, — ‘Onlooker’, in his letter in ‘Round- 
about’ of April 29th, takes me to task for 
putting the argument in defence of the 
closed shop system that without it the 
minority are able to reap all the benefits 
provided by a strong union without 
accepting any of the responsibilities. 

I should make it clear that I was not, in 


JOHN FOORD & CO. 


INDUSTRIAL VALUERS 
BUILDINGS, PLANT & MACHINERY 
61 QUEEN’S GARDENS, LONDON We 3AH 





‘which led the Royal Commission o 





my paper to the ACASS Council, arguin: 
for a closed shop for accountancy student 
I did, in fact, make it clear that th 
scheme under consideration did not 
involve ACASS joining a trade union 
en bloc. Rather it would involve ACASS 
developing a relationship with a trade 
union the basis of which would have to be 
that the majority of ACASS members 
would opt for union membership on an 
individual basis. 

My comments on the closed shop system 
with which ‘Onlooker’ took issue were 
not directly related to the specific proposal: 
which ACASS was considering, but we 
rather part of a general attempt to dispel 
the myths which invariably surface i 
arguments on trade unions. 

I merely pointed out that this particular. 
argument in favour of closed shops was 
viewed as being much less controversial 
when applied in the different context of 
ACASS’s attempts to get all student 
societies into membership. I certainly did 
not intend my article (April 22nd issue) 
to be a definitive defence of the closed shop 
system. ; 

If that had been my object I could have. 
cited many other arguments for the 
system, such as the benefits in terms of 
industrial relations of having one single 
organization to represent collectively th 
workforce. It was the weight of argumen 
in favour of the closed shop syste 















Trade Unions to sanction its continue 
existence. 

Clearly, participating in a closed sho: 
system involves sacrificing individual per: 
sonal freedom in favour of the group as 
whole, but unless one lives the life of 
hermit one is constantly accepting the 
restrictions in society at large. 

Surely the issue is whether th 
restrictions are applied within a demo- 
cratic framework or not. We hear not a 
mention from ‘Onlooker’ of all the other 
restrictions on individual personal free 
dom imposed on an employee by his 
employer in the highly undemocratic 
system of industrial management operating 
in this country. 

‘Onlooker’ closes with a plea for pro- 
fessional objectivity. If this much vaunted 
objectivity were applied by profession: 
firms in fixing the remuneration of their 
students, then perhaps ACASS would nat ` 
now be debating union membership. 


Yours faithfully, 


PAUL A. HENDRICK, 
A Past-Presipent, ACASS. 
London N2. : 


o1—402 8361 















































PROFESSIONAL NOTICES 


Mr Brian E. Carter, rca, has been 
mitted to partnership by Wall & Co, of 
| Palace Street, London SWiE HX, 
with effect from June 1st, 1976. Follow- 
ing articles with Deloitte & Co, Mr 
arter spent four years with Monsanto as 
an assistant controller, and six years with 
Associated Newspapers Group first as 

oup accountant and recently as financial 
director to a group of subsidiary com- 


Owens, Murray & Co, of Dublin, 
announce that Mr Kenneth M. O’Brien, 
acca, has been admitted to partnership. 


APPOINTMENTS 


Peter J. Bacon, acca, has been 
pointed administrative officer of the 
wth Western Group of the East Mid- 
lands Electricity Board. 

` Mr Frank A. Budden, acca, has been 
ppointed secretary of G. P. Turner & 
Co (Lloyds Brokers) and G. P. Turner 
Life and Pensions Brokers). 

«Mr John R. Congram, acca, has been 
_ appointed a director of Cory Distribution, 
a member of the Ocean Group. 

Mr W. L. Denness, ca, has joined the 
board of Brook Crompton Parkinson 
_ Motors, a Hawker Siddeley company, as 
‘finance director. Mr Denness was pre- 
‘viously material director of Scottish 
Aviation, Prestwick. 

Mr Donald Gentle, acca, has been 
ppointed chief financial accountant of 
Parkinson Cowan Appliances. 

Mr Jason Gilmont, Fcca, secretary of 
‘the Bolton Textile Mill Co, has been 
appointed a director. 

“Mr Anthony R. B. Hobbs, reca, has 
been appointed accounting director and 
ecretary of Westland Helicopters. 
Mr R. V. Jones, rca, has been ap- 
‘pointed group financial controller of 
. Vickers, with effect from June 1st. He 
_ Joined Vickers as group treasurer in 1974 
_ from British Aircraft Corporation, Guided 
` Weapons Division. 


< Mr Harry Robinson, ACMA, acts, has 
been appointed secretary of Walter 
Lawrence Joinery, the door and furniture 
manufacturing company within the 
Walter Lawrence Group. He was pre- 
viously divisional accountant of J. Manger 
& Son. 

Mr Denis A. Savin, reca, has been 
appointed chief accountant of The, Ship- 
ping Corporation of New Zealand, 

Mr Colin Wilkinson, acca, has become 
a director of Millard Homes, of Warley, 
West Midlands, a member of the 
Millard Group. He will continue as 
Milliarde group accountant. 


Mr A. Young, Ma, CA, JP, secretary of 
Storey Brothers & Co, has been ap- 
pointed financial director, with effect 
from June rst. 


MEMORIAL SERVICES 
Mr W. L. Barrows 


Services of remembrance for the late 
William Leonard Barrows, LLD, FCA, a 
Past-President of The Institute of Char- 
tered Accountants in England and Wales, 
will be held in the Parish Church, Tam- 
worth-in-Arden, at 3 pm on Sunday, 
June 2oth; and in Birmingham Cathedral 
at 12 noon on Monday, June arst. 

An obituary notice of Mr Barrows 
appears on page 677. Donations in his 
memory may be made, if desired, to the 
British Heart Foundation, 41 Hargrave 
Road, Shirley, Solihull, Warwicks. 





Chairman of the Management Con- 
sultants Association for 1976-77 is Mr 
A. W. Howitt, MA, FCA, FCMA, JDipMA. 
Mr Howitt, a partner in the London practice 
of Peat, Marwick, Mitchell & Co, is a 
Past-President of The Institute of Cost and 
Management Accountants, and a member of 
the Price Commission, 

Speaking shortly after his election, Mr 
Howitt claimed that Britain's management 
consultancy firms were in excellent shape to 
assist British industry when the long-awaited 
upturn in the UK economy arrived. 





NIGERIAN INSTITUTE’S 
NEW PRESIDENT 
Mr C. Oyeniyi O. Oyediran ssc(zcon), 
FCA, senior partner of Coopers & Lybrand, 
Nigeria, has been elected President of 
the Institute of Chartered Accountants 
of Nigeria. 


DOUBLE TAXATION 


The following double taxation arrange- 
ments have been published as. schedules 
to draft Orders in Council: convention 
with Fiji; convention with Romania: 
convention with Spain; and convention 
with Sudan. 

The draft Orders are subject to 
approval by the House of Commons. 


Arab Republic of Egypt 
Discussions at official level were held 
in Cairo from May 8th to 17th about a 
double taxation convention between the 
UK and the Arab Republic of Egypt. 

Agreement was reached on a text which . 
will be submitted to the respective 
Governments for approval. 


Brazil 

Discussions at official level were resumed 
in Brasilia during the week beginning 
May 24th about a comprehensive double 
taxation convention between the United 
Kingdom and the Federative Republic of 
Brazil. 

Further discussions will take place in 
London later this year. 


Republic of Ireland 
A new comprehensive double taxation 
convention between the United Kingdom 
and the Republic of Ireland was signed in 
Dublin on June 2nd. 

The convention is subject to approval 
by the House of Commons. The text will 
be published shortly as a schedule to a 
draft Order in Council. 


SAVINGS BONDS 
CONVERSION OFFER 


The Treasury has announced that a 
conversion offer will be made to holders 
of 7 per cent British Savings Bonds (First 
Issue) purchased in the period April and, 
to May ist, 1971. These bonds will 
mature on October 1st, and are repayable 
on application at {102 per cent upon 
maturity, 

Holders will be invited to exchange 
their holdings into 83 per cent British 
Savings Bonds (Fourth Conversion Issue) 
which will be repayable on application 
at {104 per cent on maturity. Holders 
who decide not to accept the conversion 
offer should apply for repayment. No 
interest will be payable on the bonds after 
they mature. 

The list of acceptances of the onver. ` 
sion offer will be closed on July and. 































New President of the Central London 
“Society of Certified Accountants is Mr 
John Batty, FCCA, financial planning and 
control manager of British Railways Board. 
Miss Eileen Heaney, FCCA, is the new Vice- 
President, and Miss Ann Chan, ACCA, 
becomes Secretary. 

The imaginative choice of venue for the 
Society's annual meeting — on board the PS 
Qld Caledonia, moored by Victoria Embank- 
ment —drew a record attendance of members. 














CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Management 
Committee of the Chartered Accountants’ 
Benevolent Association, the President, 
Mr Henry Peat, was in the chair and 
eight members were present. 
“Forty-eight applications were con- 
sidered, of which six were new applicants. 
A grant was made to an elderly member 
and his-wife and also to a single member, 
all of whom are suffering from a serious 
illness but who prefer to remain in their 
‘own homes as long as possible. Grants 
and/or donations were made where 
appropriate in the other applications 
including one nomination for a place in a 
home of Crossways Trust. 
— A report was received from the Chair- 
"man of the Sub-Committee that arrange- 
‘ments for the midsummer ball, on June 
-agth, were. progressing satisfactorily and 
he hoped that the younger members of 
the Institute would make every effort to 
come and enjoy what should be a very 
pleasant evening. 


TAX UPDATED COURSE 


Financial managers and company ac- 
countants who are not regularly involved 
in taxation problems frequently find that 
successive legislation reduces the value 
of their initial taxation knowledge. The 
English Institute’s “Tax updated’ course 
at the University of Sussex from July yth 
po gth is designed to help participants to 
keep. abreast of changes in taxation 
affecting their companies or employees. 
_ Topics to be covered include the taxa- 





tion of profit, chargeable gains, losses, 
distributions, groups, close companies, 
capital allowances, employee benefits, 
and basic tax planning, including the 
implications of capital transfer tax. 
Applications, including the fee of {100 
plus VAT £8, should be sent to 
Courses Department, P.O. Box 433, 
Chartered Accountants’ Hall, Moorgate 
Place, London ECaP 2B]. 


NORTH AMERICAN EDITION 
OF WHO OWNS WHOM 


The 1976-77 edition of Who Owns Whom 
North America is now available and lists 
some 50,000 parent, subsidiary and as- 
sociated companies. It gives full coverage 
to Canadian and Mexican groups and 
itemizes several thousand companies 
registered in many different countries 
in which US corporations have holdings. 

As with other directories in the Who 
Owns Whem series, constant efforts are 
made to incorporate new information and 
to keep existing entries up to date. The 
latest reports of US companies to the 
Securities and Exchange Commission 
have been obtained, and all entries are 
checked annually with parent companies. 

This book, which runs to over goo 
pages, is an extremely useful and com- 
prehensive guide to directors wanting to 
know with whom they are dealing and 
the ramifications of a group. 

Copies, price £30, are available from 
booksellers or direct from the publishers, 
Who Owns Whom Ltd, 24 Tufton 
Street, London SW1P ARA. 


VAT PUBLICATIONS 
The latest edition of the Customs and 


‘Excise publication VAT News, No. 10, 


includes the changes arising from the 
Finance Bill 1976. Also featured are 
guidance on the VAT liability of youth 
club affiliation fees, the grant or sur- 
render of rights outside the UK, and 
supplies by subcontractors in the con- 
struction industry; and a reminder of the 
need for traders to notify Customs and 
Excise promptly when they cease to make 
taxable supplies, or when the status of 
their business changes. 

Copies of VAT News No. ro are cur- 
rently being distributed to all VAT- 
registered traders. 


CONSUMER CREDIT ACT 
MEETING 


Mr Tony Scott, TD, Fca, acts, Director 
of Consumer Credit, Office of Fair 
Trading, will speak on the Consumer 
Credit Act at the Council Chamber, 
Municipal Offices, Promenade, Chelten- 
ham, on Wednesday, July 14th, at 2.30 pm. 


The meeting is intended primarily for- 


accountants and solicitors in their capa- 


_ A, J. Downs & Co, which in turn merged ` 


‘flourishing. 







city as advisers, and it will also be 
interest to firms likely to be affected by 
the Act. Mr Scott will answer questions 
during an open forum following his tal 
Anarticle by Mr Scott entitled ‘Account-_ 
ants— Will You Need a Licence’ appeared 
in The Accountant, September 11th, 1975 
Tickets, price £4°50 including refresh 
ments, are available from The Small- 
Business Advisory Centre, 17 Rodni 
Road, Cheltenham, Gloucestershire 
GLso (HX. 























HUMBERSIDE ; 
CHARTERED ACCOUNTANTS. 


President of the Humberside and District. 
Society of Chartered Accountants. for. 
1976-77 is Mr Norman Staveley, FCA, a 
Council member of the English Institut 
He qualified as a member of the 
Institute in 1953, and the following year 
started practice in Hull on his own. 
account. In 1967 he merged his firm with 



































with Kidsons in 1974. 

Mr Staveley has been a member of th 
Society’s committee for 15 years and isa 
past. secretary of the regional Technical. 


Advisory Committee. He is curren 
treasurer of Humberside Theatre Trust 
and Hull Chamber Music Club. A 

Other officers for 1976-77 are: 
Vice-Presidents: 

Senior: Mr N. F. Hibbert, FCA. 

Junior: Mr J. B. Fletcher, rca. l 
Secretary: Mr E. G. Chadwick, FCA, 

Fawley Judge & Easton, 1 Parliament 

Street, Hull HU: 2AS. 

The Society must be well pleased with 
their financial position as revealed in the ` 
report and accounts for 1975: there was a 
surplus for the year of £1,039, compared 
with a surplus of £247 for 1974. This is 
mainly due, it is reported, to the succes 
of the various courses and social function 
held during the year. 

Membership now stands at over 600; 
and judging from the wide variety of 
activities held last year, the Society i 


meeting of th 


idlands Society _ 


‘tered Accountants, the outgoing 
resident, Mr idcock; rca, said the 
ty had had a successful year. “The 
activities’, he said, ‘had been well 
particular, the annual 
one-day conferences and the 
areers Conventions.’ 

ference was also made to the forma- 
on of a new district society from parts of 
‘West Midlands ‘and Staffordshire, 
and Shropshire. This will reduce the size 
the present Society both geographically 
and in numbers, but the name will remain: 

unchanged. GREEN 


` Naw President ` 

The Society’s President. for 1976~77 is 

Mr Peter Dallow, rca, who is in practice 
1. Tamw He has served op the 

Society’s Committee since 1966 and is a 


vast Secretary and Treasurer. 
A member of the English Institute's 


maller Practitioners Advisory Com- 
mittee, Mr Dallow will, he says, be keen 
ring his year of office to encourage 
wider participation, particularly by smaller 
practitioners and younger members, in 
‘district society and Institute affairs. 


He is a member of the Solihull Con- 
servative Association and was its chair- 
man from 1972 t0 1975. 

Other officers for 1976-77 are: 
Vice-President: Mr M. D. Stirling, rca 


Secretary: Mr I. J. S. Tosh, rca, Fountain 
Court, Steelhouse Lane, Birmingham 


EW ICA AUDIT COURSES 


ng courses. 


lly designed to meet current trai 
‘Quality control of audits’, $ 
the University of York og 


lity control systems 
ve lards and procedures 
can be established and reviewed. 

The. second ‘course, ‘Systems based 
audits’, is intended for audit partners, 
managers and staff working with clients 
who have a system of internal control. 
This course, which will be held at the 
University of Sussex from September 
14th to 16th, is derived from ‘Current 


developments in audit practice’. and. 


incorporates the former ‘Flowcharting’ 


course, Audit organization and docu- 
mentation, evaluation and recording of 


systems, audit test selection and reporting 
to clients are all covered, and a compre- 
hensive file is built up during the course, 
which provides a useful working docu- 
ment for participants’ subsequent use. 
The fee for the ‘Quality control of 
audits’ course is £65 plus VAT £5-20, 
and for ‘Systems based audits’ Zoo plus 


VAT £7:20. Applications for both courses. 


should be sent to Courses Department, 
PO Box 433, Chartered Accountants’ 
Hall, Moorgate Place, London EC2P 2BJ. 


IN PARLIAMENT 
Miners: Concessionary Coal 


Mr Brotherton asked the Chancellor of 
the Exchequer, under his proposals 
in the Finance Bill 1976, to what level 
miners’ earnings should rise before they 


are disqualified from receiving miners’ 


free allowance of coal. 

Mr Robert Sheldon: I assume the hon, 
Member is referring to the extra-statutory 
concession under which income tax is not 
charged on the free coal received by 
miners. This concession is not affected 
by the level of earnings of the recipients, 
or by any proposals in the Finance Bill. 


Hansard, May 1oth. Written answers, 
col. 49. 


Inland Revenue Department 


Mr Peter Rees asked the Chancellor of the 
Exchequer what are the functions of the 
special offices of the Inland Revenue; 
how many have been set up so far; how 
many it is proposed to set up; under what 
authority they are set up; how many 
people will be employed in them; and 
what will be the annual cost. 


“Mr Robert Sheldon: These offices will 


handle work of special complexity from 
existing tax offices, including major cases 
of avoidance and evasion. One office of 17 
staff has been set up in Edinburgh and 
two more of about the same size will be 
up on June 7th in London and Man- 
Most of the staff for these three 

ve been found from existing 

otal additional cost is about 


ment of the taxes. Sun 


Hansard, May 11th. Writt 
col, 128. 


Company Directo 


Exchequer why it is his in 

employee who is a direct 

shall, in future, be assessed’ 

respect of the occupation by him o 

accommodation even if it is in premis 

occupied by his employer and he 

required by the terms of his employment 

to reside there for the proper performance 

of his duties. oS 
Mr Robert Sheldon: No change in the 

law is proposed in this. respect ce 

1948, directors have. been asses 

respect of living accommodatio 


` for them in these circumstance 
tors are distinguished from other 
«ployees for this purpose, because a 


tor can easily arrange for his company 1 
employ him on terms which require him 
to reside on the company’s premises. 


Hansard, May 11th, Written answers, 
col. 131. 


METHODS OF STOF 
AND RETRIEVING D 


A one-day conference for those interested ` 
in, or responsible for, organizing methods ` 
of storing and retrieving significant 
volumes of data or text is being held at the 
Bloomsbury Centre Hotel, London, on 
Wednesday, June 23rd. ` 

The conference, organized by 
Systems and Data Processing Division 
of The Institute of Administrative Man- 
agement, will provide an opportunity: to 
compare and contrast the techniques 
and merits of holding data on compu 
files and micro-graphic medium and 
consider its retrieval by computer visual 
display units and by microform viewers. 

Further information is available from 
Mrs I. Temple, Courses and Conferences 
Department, The Institute of Administra- 
tive Management, 205 High Street, 
Beckenham, Kent BR3 1BA (01-658 
o17t). 7 





BUILDING 
CORPORATION 


Residential building land wanted 


The Ideal Building Corporation is anxious toacquire land 
suitable forresidential development, ideally near to main 
employment areas. 

LBC. includes New Ideal Homes, Northern Ideal Homes, 
Willett Homes and Trollope& Colls Homes. 

We buildall over the country ip all house styles andatall 
price levels. 

Straight L ae Purchase or Partnership Deals are equally 
acceptable, With private landowners or local authorities.Cash or 
Share Exchange Deals considered for company purchase and 
security ofinformation safeguarded where desirable. 

Please contact MrJ. Burton,Land Director,681 Mitcham Road, 
Croydon CR93 AP. Telephone: 01-689 2266. 


THE IDEAL BUILDING CORPORATION 


PTrafalyar House Group) 


ADVANCE AND BE RECOGNISED! 


The Institute of Accounting Staff provides experienced accountancy personnel with 
a new opportunity to gain recognition of their qualifications and to advance their 
career prospects. [AS membership gives full corporate status and the right to the 
designatory letters 'M.I.A.S.’ 


SS Professional Examination 1* and at least three years’ accounting experience are 
required for membership. 


_*of the Institutes of Chartered Accountants in England and Wales, of Scotland and in 
-ireland (or the equivalent under former syllabuses). 


ee For further details, write to: 


The Secretary (AC) 

Institute of Accounting Staff 
23 Bedford Square 

London WC1B 3HS 





PLUS FREE 1976 FINANCE BILL MEMORANDUM! 


"S SIMPLE! ` | TPS EASY! 


Mo 


WHICH. COURSE DO YOU NEED? 


(1975-76 courses are here on offer. 1976-77 courses are not available until 1977.) 


Rusty on tax? Get up to date and:keep up to date by joining The College of Taxation. That’s what most enlightened accountants do. 
College courses cover College syllabus. SS.1 covers tax, SS.2 covers executorship and capital transfer tax. Those who want courses to help 
them through a particular professional examination are advised to take the following courses and modify their reading for the ‘syllabus 
of their examining body. This is the position: 


IF YOU ARE DOING... YOU WANT... 


@COLLEGE OF TAXATION ~ Dev, 1976 
Annual Certificate in Taxation* a Zi a a We SC eg ea Si va Se Dé vi $S.1 and SS,2 
* Warning: The mere purchase of these courses does not guarantee success in the examination for the Annual Certificate in Taxation which is a 
test E open to anybody, irrespective of their source of study, 








@ENSTITUTE OF TAXATION ~ Nov. 1976 
Associateship Intermediate be ae i és : = ei d ae a ER E SS.1 
Final ets Ve zi s4 Eé ab si zb Géi vi ee D SS.1 and SS,2 
Fellowship .. vie e Sé Cp Se 


p Sch b Sé Së Së A i Sa S o d SS I and Ss 3 
@U(NSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES — Sept. a 

Professional Examination I Taxation I ee 8 O Ki A d SS.1 and $$.2 
English Law UL. Trusts .. §8.2 
Professional Examination TI Taxation H 








: ES Së : Se ` SS.1 
@INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND ~ Aug. 1976 
Part L Taxation... ig ` aa So ei , ae ‘ SS.1 and $8.2 
@ ASSOCIATION OF CERTIFIED ACCOUNTANTS — Dec. 1976 
Professional Examination Taxation |. . ES o D SS.1 
Law 3 Ny r Si “a Si $8.2 
Taxation? .. Dë F a 5i SS.1 and SS.2 
@ASSOCIATION OF INTERNATIONAL ACCOUNTANTS ~ Dec, 1976 
Part ILL, Accounting HI .. An SA Ae i . j KK 
Part IN. Taxation SS) 


@LAW SOCIETY — dug, 1976 

Part H Head 3. Revenue Law (Compulsory) .. d d SV pa SS.1 and 55.2 
@INSTITUTE OF COST AND MANAGEMENT ACCOUNTANTS ~ Nov. 1976 

Professional Stage HE Taxation W Si SÉ g 1 F Ma oe A T i be y4 $8.1 
@INSTITUTE OF CHARTERED SECRETARIES AND ADMINISTRATORS ~ Dec, 1976 

Part IN. Secretarial Practice (Taxation) D Ai Es š ie Vë H 
@COUNCIL OF LEGAL EDUCATION — Sept, 1976 

Part IH Section IN. Revenue Law (Optional) `. K e 
@INSTITUTE OF BANKERS, TRUSTEE DIPLOMA ~ Sep, 1976 

Part! Law Relating to Wills, etc. ES Di b 


SS) 
SS... and $8.2 





Part EE Trust Taxation d 
Part II Trust Accounting Si fa 


KIF YOU ARE TAKING EXAMINATIONS IN THE FIRST SIX MONTHS OF 1977 ... YOU WANT...” OUR CURRENT : 
1975-1976 COURSES AND NEXT YEAR’S COURSES. j 
KIF YOU WISH TO STUDY TAXATION WITHOUT EXAMINATION, YOU WANT SS.1 AND/OR gesi ` Ge 
KIF YOU WISH TO JOIN THE COLLEGE OF TAXATION AS AN ASSOCIATE MEMBER, with the right to use the designatory Re 
letters "A. CT", YOU WANT SS.1 AND SS.2, MUST PASS THE EXAMINATION FOR THE ANNUAL CERTIFICATE IN 
TAXATION BEFORE JOINING AND AT LEAST ONCE EVERY THREE YEARS THEREAFTER. < 
SIE YOU WANT A FIRST-CLASS REFERENCE MANUAL... YOU WANT SS.1 AND/OR SS.2. 


AMT UNE 


= IMMEDIATELY AVAILABLE = 


STITT DOUM 


THERE IS NO WAITING! NO TEDIOUS DELAYS! 


* COMPLETE ‘NO-TEXTBOOKS-REQUIRED’ COURSES ARE SENT TO YOU. 
* FAMOUS EASY-LEARNING, SELF-STUDY MANUALS YOU WILL BE PROUD TO OWN 
* TERMS: @ U.K. RESIDENT APPLICANTS, including postage, SS.1 £3600 SS.2 £1850 BOTH £5450 
Alternatively, send £750 deposit and complete the extended credit forms. Please send cheques or regis- 
tered cas 
OVERSE 
W Group 1 count 
Group 2 count 
Malawi, M 


$9.2 
SSF and $8.2 
§.2 





Credit Terms 
DK. Oniy) 









S APPLICANTS. inchiding airmail postage. SS. Kb 
New 3 






Austra ew Zealand Sat Si gx T .. £49 £2450 
F , Colomtia, Guyana, Hong Kong, India, Japan, 
ia, Mauritius, St Lucia, Sarawak, Singapore, Sri Lanka, 

Tanzania, Uganda, Zambia .. a A Pie Zë e > £45 £2250 
W Group 3 countries, Bahamas, Canada, Cayman Isiands, Cyprus, France, 

Ghana, Jamaica, Kenya, Kuwait, Nigeria, Saudi Arabia, Seychelles, 








Sudan, Trinidad, U.S.A. .. ka Sch Gei Fre , £43 £2150 
W Group 4 countries, Belgium, Gambia, Gibraltar, iraq, Jordan, Libya, Malta, 
Spain, B.F.P.O £42 £21-00 £6300 


It is regretted that eredit cannot be offered to overseas applicants, Please send sight drafts, 
RUSH YOUR APPLICATION TO: 
THE COLLEGE OF TAXATION 


21 OAKBURY ROAD, 
LONDON, SW6 2NN 
irs tox ance’ ona | 


Telephone : 01-736 8389 (24-hour) 
> Telegrams: TAXMEN, LONDON SW6 Telex: 21879 calling COLTAX 


ele ; 71) AV > SUNT os ADA? > ; S pp PAN D al 





IMPORTANT NOTICE 


Are you on our Mailing List? If not, rou are strongly 
advised to submit your name and address immedi- 
ately. in due course we will be pleased to post you 
details of our programme, membership and examina- 
tion for the f 


Annual Certificate in Caxation 





at 
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despite the 

ate bills are again higher, even if 
time, and the Minister concerned 
local councils’ prospective over- 
s £450 million as a whole. It is 


s imperative now — much less five years hence, 
emmittee’s main proposals would imply. 
applaud, in particular, the Layfield Committee’s 
to have means of measuring the efficiency of local 
and of ensuring that local council spending 
and their implications are brought home 
ectors. Much of the present trouble stems 
> fact that most councillors are spending other 


a ely, adequate indicators of need — much less 
w thin local areas W not exist. Nor is there 


councils and the degree of differential grant 
compensate for the differing characteristics of 
;, these existed, it would enable central 
much more effectively the ex- 
orities and to achieve a more 

) squer aid. 
ld Committee put its finger unerringly upon 
) | government finance: the lack of 
e power to spend without the respon- 
e needed, and in the knowledge 


2217 
(728 


` Current Affairs 


on that latter s 
more cogent r 
argues very well t 
demand management within the economy. It inevitably 
recognizes that the final word must be with the centr 
government which, at times, will have to compel le 
authorities to conform to national planning requiremet 
With a tax of the economic significance of the income 
there cannot be two sets of hands at the helm. . 
The main virtue of the Layfield Report lies in its recog 
nition that financial control is an integral part of, and 
dependent upon, the over-all structure of local govern- 
ment and its functions, as well as its relations with the 
central government. If some of the worst lunacies of 
devolution are perpetrated within the next few years, then 
local government will not be the only one to suffer. But 
some degree of devolution is probably inevitable and the 
financial basis for it is crucial, Unfortunately, v what that 
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` their own money. _ 


That may be too much to hope for, but the need for 
accountability remains, and. unless something can be done 


to. ac! 


ẹ it within reasonable time, the whole future of the 


present system of local government will be at risk. 


I 7 MA President's ` 
Challenge to Members 


sonal commitment by members to the ICMA’s objectives was called for by the 

tiring President, Mr A. I. G. Farquharson, ca, roma, at last Saturday’s annual 

meeting. Presenting the report and accounts of the Institute for 1975, Mr Farquharson 
also called on members to answer truthfully a three-point challenge: 


“What have I done for the Institute 
in the last 12 months; 

What can I do for the Institute in 

the next 12 months; and 

‘What will I do for the Institute in 
the next 12 months?’ 


The Institute, he said, was not the 
premises and staff at 63 and 65 Portland 
Place; it was 15,000 members and 36,000 
students throughout the world: 

‘The accountant in industry tries to 
maintain his ethical and professional 
standards as best he can but, unlike most 
of his brethren in public practice, he can 

be a fairly lonely creature. In a small 
company, he might be the only profes- 
ionally-trained man. He must be able to 
look to his professional body for support.’ 
_. It was not impossible for a member in 
industry to be faced with a choice of either 
_ subordinating professional ethics to the 
demands of management, or of resigning. 
_ Farther, the development of white-collar 
trade unionism had already led to some 
ICMA members having to join a union 
in order to keep their jobs: 

‘A member might be required to take 

part in a strike or work-to-rule; this 
-action could be, construed. as unprofes- 
sional conduct... But if he refused’ to 
join the strike he might be expelled from 
_ the union, and then, if a closed shop were 
in operation; he ‘would lose his job. 
— fAt this moment this is — fortunately — a 
hypothetical case, but it seems to me that 
the profession as a whole will have to 
work out its position on this and similar 
problems.’ Mr Farquharson also re- 
_ minded his members of the 1976 Rivers 
Lecture (The Accountant, June 3rd) in 


< which Lord Hailsham stressed the im- 


© portance of the professional man remain- 





ing independent in his judgement and in 
the integrity of his advice, whether in 
private practice or as part of an industrial 
or public concern. 

Proposed increases in the Institute’s 
scale of subscriptions (The Accountant, 
May 2oth) were approved without dissent. 
Members voted 61~16 in favour of setting 
up a scheme for a ‘second-tier’ qualifica- 
tion for candidates not less than 20 years 


approved experience. 


of age and with a minimum of two years’ 


As previously announced, Mr Ronald 
Frank, roma, of Leeds, marketing director 
of Charles E. Thackray Ltd, and a lay 


“preacher of the Methodist Church,» 


becomes President: of the ICMA for 

1976-77 in succession to Mr Farquharson 

(The Accountant, May 27th). The two ` 

Vice-Presidents for the coming year are 

Mr Alexander Morrison, cBe, FCMA, ` 

chief executive of Oe Thames Water 

Authority, and Mr CG C. Rowett, FCA, 

FCMA, JDipMA, managing director of th 

Charterhouse Group. k 
A special tribute was paid to two Past- 

Presidents who retired at this time fro 

the Council — Mr Stanley Woo 

FCCA, FCIS (President, 1970~4 

of Council for the past 14 yea 

A. W. Howitt, Ma, FCA, FCMA, 

(President, 1972—73) who hac 

10 years. Mr Howitt, as 

The Accountant last week, 

Chairman of the Managem 

sultants’ Association. 





Post Office ‘Needs New Bloo ] 


Forthcoming vacancies in senior posi- 
tions at the Post Office are seen by the 
Mail Users’ Association as an oppor- 
tunity to bring in new blood and new 
concepts to revitalize what is clearly an 
ailing industry. The principal finding of a 
substantial report submitted to the 
Carter Review Committee by MUA this 
. week is that the Post Office requires not 
piecemeal reform, but a revolution in 
attitudes ~ on the part of government, 
postal management, postal workers and 
consumers. Nothing less, it is claimed, 
will produce the sort of postal: service 
required to meet future needs — and it is 
nothing less than this that the Review 
Committee should be aiming to achieve. 
Post Office management must generate a 
new attitude of mind — a ‘grewth’ 
approach ~ and avoid the conditioned 
reflex of putting up prices and cutting 
down services in line with falling demand. 
- ‘The 98-page report raises bluntly a 


number of embarrassing points not s 
made by any other organization. 
evidence. In the words of MU 
man, Mr Julian Blackwell, 
commercialism is not surprising 
organization that has grown rather th 
been planned, and which is administered 
with few exceptions by ex-civil servants ` 
whose whole way of life has been alien to 
the profit. motive’. EE 
The MUA report acknowledges ` 
strengths of the Post Office 











-< all payments made after today [J 
Payments up to and including today will 
snot be allowed either by deduction, set 
‘off or carry forward, against corporation 


me of the Companies Registration 
the past 130 years — to Cardiff 
began on April sth, and is expected to 
be complete by the middle.of 1977. By 
that time the office will provide jobs for 
850 people, of whom 700 — many of them 
‘school leavers ~ will have been recruited 
in Cardiff. 
The new companies section, dealing 
with incorporations and applications for 
company names, moved in April, and 
has now settled in. The formal opening 
of the new premises was performed by 
Mr Stanley Clinton Davis, a Parlia- 
mentary Under-Secretary of State, on 
_ Friday of last week. 
Full search facilities will be maintained 
‘in the present London office. 










































Investment Grant 

Applications 
The Department of Industry has issued 

under that applications for invest- 

grant in respect of qualifying 
expenditure during the period October 
ist to December 31st, 1974, must reach 
the Department not later than July rst 

‘next, on the appropriate form and 

< accompanied by a report from an inde- 

‘pendent accountant. 

Closing dates for expenditure during 
the period April rst, 1975 to March 31st, 
1976, were published in The Accountant 

“of February 19th, 1976, pages 231-232. 







Artificial 
Interest Payments 


Tax avoidance by means of artificial pay- 
ments of interest has lately been a cause of 
“some anxiety to the Treasury. A recent 
Parliamentary answer from Treasury 
minister Mr Denzil Davies confirmed 
‘that the Inland Revenue were aware of 
“these schemes, and were challenging them 
under the existing law: 

` “Assuming ‘that the matter goes to 
“appeal, it could be some years before a 
-final ruling is obtained. It appears that 
there are a considerable number of these 
schemes and, in view of their wholly 
artificial nature, it is unacceptable that 
substantial amounts of tax should remain 
at risk. To put the matter beyond doubt, 
“therefore, legislation will be introduced 
at the Report Stage of the Finance Bill 
to counter artificial devices for exploiting 
_ the provisions which allow tax relief for 
. interest paid. KE 
The new rule will apply generally to 















day [J 


tax profits arising after June 8th, 1976, 
or against income tax assessments for 
years after that date (including a propor- 
tion, on a time basis, of income assessed 
for 1976-77). ier 

‘If any taxpayer is in doubt whether an 
arrangement he has entered into is 
within the scope of this statement, he is 
advised to send a full account of the facts 
and the relevant documents to the Board 
of Inland Revenue, Somerset House, 
London WCz.’ 






But for the generosity of past generations 
the Chartered Accountants Benevolen 
Association would not be able to meet th 
current demand upon its services. Pre 
siding at last weck’s annual meeting 
the Association, Mr Henry Peat, cvo, DFC 
rca; said. that CABA was in danger 
finding itself, like the UK today, ‘living 
on borrowed time and money’. 
‘Living from hand to mouth is in itself 
a negation of everything which an 
accountant preaches. A great many young 
accountants today must find it diffie 





























Birthday Honours 


At least 13 accountants featured in the 
1976 Birthday Honours List — the first 
such event of Mr Callaghan’s Premier- 
ship — which was published last Saturday. 

Our particular congratulations go to 
Mr John Emms Read, rca, chairman of 
the EMI Group, who is created Knight 
Bachelor; and to Mr Alexander Morrison, 
FCMA, chief executive of the Thames 
Water Authority and senior Vice-Presi- 
dent of the ICMA for 1976-77, who 
receives the CBE. Other honours include: 


CBE 


D D. Rae Smith, MC, MA, FCA, senior 
partner, Deloitte & Co, and treasurer of 
the Royal Institute of International 
Affairs; M. S. Rigden, FCA, IPFA, regional 
treasurer, Trent Regional Health 
Authority. 

OBE 

William Appleyard, FCA, IPFA, chairman, 
Trustee Savings Bank of Mid-Lancashire 
and Merseyside, and formerly Borough 
Treasurer of Bolton; R. E, Benjamin, FCA, 


financial director, Remploy; W. C. 
Evans, FCA, 


IPFA, general manager, 





Alexander Morrison 
CBE 


D. D. Rae Smith 


Redditch Development Corporation, and 
Vice-President-elect of the Chartere 
Institute of Public Finance and Account- 
ancy; G. H. N. Horsfield, rca, for ser- 
vices to economic development in the 
West Caribbean; J. M. Renshall, MA, FCA, 
Technical Director, The Institute 
Chartered Accountants in England an 
Wales; Alexander Lindsay Stewart, CA, 
managing director of Ethicon Ltd, for 
services to export. l 


MBE 


Frederick Haswell, rpra, chairman, Surre 
County Savings Committee; Frani 
Osbaldeston Morgan Smith, rca, for 
services to the Tavistock Repertory. 
Company; Victor Whiteman, Fca, deputy. 
chairman, Staffordshire County Savings 
Committee. 


Other names well-known to the ac- 
countancy profession include Mr Frank 
Layfield, gc, chairman of the recent ` 
committee of inquiry into local govern- 
ment finance, who is created Knight. 
Bachelor; and Mr G. V. Bayley, out, 
going President of the Institute of 
Actuaries, who receives the CBE. 


J. M, Renshall 


CBE OBE 












sident of the Institute of Arbitrators 
for 1976-77 is Mr John Phillips, OBE, LLM, 
FCIS, who retires. later this year as chief 
executive of the Institute of Chartered Secre- 
taries and Administrators. 

In his. presidential address, Mr Phillips 
referred to the growing need for a corps of 
qualified and experienced arbitrators for the 
speedy settlement of disputes where the 
issues were practical and not based on 
abstruse points of law. 



































to make both ends meet; but the cost of 
membership or a small subscription 
uld, I would have thought, been 
hin their means. We need the involve- 
t of every chartered accountant, 
use it is only in that way that we can 
€ about the hundreds of cases there 
must be within our ranks throughout the 
orld,’ 

The President complained of the ‘virus’ 
of apathy and fear of involvement which 
had attacked many otherwise normal 
citizens, and which was responsible for 
CABA having failed to attract 92 per cent 
of its potential membership. The same 
tendency was conspicuous, he added, in 
a number of other Institute activities, 


Canada’s Budget 


Canada’s fiscal and monetary policies 
would continue to be tailored to comple- 
ment and reinforce her anti-inflation 
programme, the Hon. Donald Macdonald, 
Minister of Finance, said recently. In 
presenting his Budget to Parliament in 
_ Ottawa, Mr Macdonald continued: 
` *No miracle drug exists to provide an 
_ instant cure to these economic ills; it will 
take time and patience to restore price 
stability and a high level of output and 
mployment. This approach is evident 
in our monetary policy, our fiscal policy, 
our expenditure policy, our energy 
policy and our control policy. In all these 
fields, drastic action to yield quick 
results would be highly disruptive, 
damaging to the interests of groups most 
affected, and unlikely to be sustainable.’ 


Canada’s economy he to show 


an upturn from the severe recession of | 
_ mid-r975, but the country is still in the — 


grip of deep-seated inflation. Continuing 
efforts would be made, the Minister 
asserted, to control government ex- 


 penditure; the budget deficit of over 


$4,000 million in 1975~76 would be 
reduced by Soco million in 1976-77, and 
by ‘a further substantial amount’ in 
1977-78. 

Meanwhile, he anticipated that real 
growth in Canada’s gross national pro- 
duct for 1976 would be about e per cent. 
The goal of reducing the year-over-year 
rate of increase in the consumer price 
index to 8 per cent by the end of 1976 was 
within reach, and he estimated that the 
Canadian economy would generate more 
than 250,000 new jobs in the coming year. 






New AICPA Standar 

on Limited Reviews 
An independent CPA can report on a ` 
‘limited review’ of interim financial in- 
formation included in a company’s 
quarterly statements to shareholders, 
according to a recent statement from the ` 
American Institute of Certified Public 
Accountants. The ruling, which sets a 
new standard for accountants reporting 
on limited reviews, requires the CPA to 
make known any of his recommendations 
for disclosures and adjustments that the 
company did not include in its interim 
financial statements. 

If adjustments or disclosures proposed 
by the accountant are not followed then, 
according to the ruling, his report must be 
modified to describe the nature of the 



















Helping the Smaller Practitioner 


Examples of the small practitioner as ‘a 
seedy fellow grinding away in a dingy 
office, behind a desk piled high with 
outdated papers, and with neither the 
time nor the money to visit his tailor’ 
have hitherto been lacking from a pilot 
survey now in progress by London 
Chartered Accountants in the W1 and 
WC postal districts. Nevertheless, mem- 
bers of last week’s meeting of London’s 
Small Practitioners’ Group, led by Mr 
Edward Bostock, CBE, MA, FCA, enjoyed a 
lively discussion. 

In the light of the English Institute’s 
smaller practitioner inquiry, Mr 
Bostock — who practised for a number of 
years in what was then a two- or three- 
partner firm — has been asked to report 
to the London and District Society 
later this year on the need for some form 
of permanent service to assist small 
practitioners in Central London, and the 
form in which this assistance might 
most practicably be provided. A ques- 
tionnaire to 200 one- and two-member 
practices in the Wr and WCx areas had 
evoked a 20 per cent response, he said; 
and of that response, only five members 
had asked for a personal interview. 

The major points to emerge from the 
discussion were (i) the cleavage of in- 
terest and professional experience be- 
tween smaller practitioners and the big 
firms, and (ii) the element of ‘preaching 
to the converted’ ~ since those present 
were, almost by definition, already con- 
vinced of the need for personal develop- 
ment and active participation in the 
profession’s affairs. Nevertheless, both 
Mr G. H Vieler, rca, London’s newly- 
elected Chairman, and Mr Peter Gilbert, 
the Society’s Secretary, were able to 
point to technical advice and other 


liaison facilities which were already 
available through the Society and had not ` 
been fully used. District Society meet- 
ings, Mr Vieler claimed, were an ad- 
mirable forum for informal contact at 
all levels, and it was unheard of, in his 
experience, for any of the larger firms to < 
refuse assistance when called upon. 
A ‘straw vote’ taken by Mr Bostock 
towards the end of the discussion 
showed significant interest in. the avail- 
ability of some form of consultancy 
service to which smaller practitioners 
could resort in case of difficulty; but 
rather less support for a centralized 
‘marriage bureau’ of practices interested 
in potential amalgamations, or develop- 
ment of a basic computer ‘package’ 
suitable for incomplete record work, ` 
[A contributed article on one account- 
ant’s experience in this area appeared in 
The Accountant of June sth, 1975.) 
Two significant questions which to 
some extent remained unanswered were 
the extent to which the survey area can 
be regarded as representative of London 
as a whole, and the difficulty of contact- 
ing those practitioners who may really 
be in need of assistance There is more 
than a suspicion that the ‘seedy: fellow’ 
may indeed be grinding away at the 
bottom of a hole, whence he will take a 
great deal of digging out. eo o 
Mr Bostock is being assisted in his 
task by Messrs T. B. Crawford, FCA,- 
and M. A. Sawtell, aca, of London's 
Advice and Services’ Committee. Small 
practitioners who may. bein need of 
assistance, or who wish to comment in 
any way on the work of the pilot survey, 
are invited to contact them c/o London 
Chartered Accountants, 38 Finsbury 
Square, London EC2A 1PX (01-628 2467). 
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Leem 
another filing cabinet? 














With increasing cost and space What a claim !—But what a system! 
problems it becomes even more difficult GAF Micrographics, two words to help 
_ to plan for efficient information storage, you think small successfully 
‘There are of course alternative 
‘methods available, but just consider the mmm mm mmm mm RO WH IR IR WR E 
-facts about GAF Micrographic systems. Please send me the free GAF Micrographic™ : 
We know that we can improve your cost-saving brochure. 
efficiency, decrease your overhead Name 
-2 costs, and reduce your current l Position = = R I 
i information storage space by up to 90%. l Company l l 
$ GAF (Great Britain) Limited, l Address | 


Commercial Micrographics, 
PO Box 70, Blackthorne Road, l SEENEN J 
Colnbrook, Slough, Bucks, SLI OAR mm mm 9 ee ee ee ee ee ee ee N 





Property 
Management ` 


URBAN PROPERTY MANAGEMENT 
Including collection of rents, supervision 
of repairs, day-to-day servicing of buildings 
: and renewal of leases. 


RATING ` ` | 
Investigations, appeals and negotiations 
of all types of commercial and industrial 
property. 


< BUILDING SURVEYING 

` Advice and supervision for maintenance 
_and refurbishments of commercial and 

_ industrial buildings. Structural surveys. 

_ Fire insurance valuations. 
PLANNING & COMPENSATION 

-All aspects of planning, compensation, 
compulsory purchase and Inquiries. 


i ; ) Knight Frank & Rutley 


? h, 20 Hanover Square London WIR 0AH 
@ Telephone 01-629 8171 Telex 265384 





disposition? 


We owe a great $ debt of gratitude to” 
generous people WR who in the oe 
past have made $ bequests to the 
Methodist Homes for the Aged, and also 
to their advisers who guide them in their 
decision. May we please look forward 

in future to the same support and 
encouragement? 


ner 


Please write for a copy of our legal portfolio Ez 


Methodist Homes 
for the Aged ff 


1Central Buildings. Westminster, London, SW1IH ONS 


“SRecselary: Brian | Galli MA BSG. - Pastoral Director: Rev Reginald WW Hopper B.D. 










roposed adjustment osure and its 
ect on the interim financial data. The 
untant’s report would identify the 
terim financial information, state 
yhether the required standards for a 
ed review had been followed, and 
at, in the absence of an audit, no 
pinion by the accountant is expressed 
on the material. 
The new standard, applicable after 
"May 21st, supplements an earlier ruling 
establishing procedures for limited re- 
_ views, This, in turn, ended an extended 
< controversy in the accounting profession 
` over acceptable ways to involve inde- 
_ pendent accountants with quarterly finan- 
-cial information. 


















Lothbury. 


the messengers’ 


Deterioration 
of the Species 


by An Industrious Accountant 





S Psychologists claim that un-guessed-at prejudices lie 
_ dormant in our subconscious and react suddenly at a chance 
comment. Yesterday, the office manager said casually 
` ‘This year’s audit team looks very young’, and immediately 
his listeners erupted. 
_. The financial accountant, who’s well-qualified, said with 
the offended dignity of a duke jostled by dustmen that the 
. team leader only qualified last year, and the others were 
merely assorted articled clerks. Costs said grumpily that 
wed been sent nobody over 30 for years past and really 
-it was a bit thick, because they looked such kids, and even 
the typists were ‘joking about ‘cradle-snatching’. 
[recalled the old joke about London’s policemen looking 
"younger as its citizens felt older, but the message came 
loud and clear. Where have all the senior auditors gone? 
< Why don’t we get experienced chaps nowadays? 
= = Costs said this team just hadn’t a clue. The senior asked 
- how we allocated the various overheads — advertising, 
` interest on stock, maintenance and so on ~ to the selling 
areas, so Costs had referred him bluntly to a detailed write- 
up he'd prepared two years ago. Dammit, he was sick of 
explaining that procedure year after year to newcomers. 
The FA complained he’d tried to discuss his draft tax 
` computation with the same chap, who said brightly that 
_ their tax division bods handled all those problems, Their 
number two had driven our internal auditor up the wall 
ootling queries about the bad debts reserve and the 
ck-checks on the run, just as his baby-faced predecessor 
ast year. Why on earth weren’t they properly briefed 
advance? 

























"ICA Annual ` ` 
Church Service 
There was a good attendance of members 
of The Institute of Chartered Accountants 
in England and Wales, led by their newly- 
elected President, Mr Stanley Kitchen, 
FCA, at last week's annual service of dedi- 
cation at the church of St Margaret, 


The service, conducted by the Rector, 
the Rev H. J. Smith, included the hymns 
‘Glorious things of thee are spoken’ 
(Austria); “Thy Kingdom come’ (Irish); 
and ‘Who would true valour see’ (Monk's 
Gate); and the anthem ‘How lovely are 
from Mendelssohn’s 


oratorio ‘St Paul’. The Lesson, fro 
chapter 6 of the Epistle to the Heb 
was read by the President. 

Delivering the address, the Rev C 
D: L. Edwards, Rector of St Marg: 
Westminster, spoke of the way in which 
the Christian message had originally be 
illustrated by parables drawn from th 
daily experience of mankind. In the same 
` wa, he suggested, modern man’s que 
for new sources of energy could be rel 
to the national need for a new spiritu 
initiative and to the spiritual energies of 
the age to come. 

An offertory on behalf of the Chartered 
Accountants’ Benevolent Association 
realized £5105. 







































They adopt a new pseudo-scientific two-piece audit 
nowadays, one dealing with system controls and the other 
with balance sheet figures, but last year the first senior 
wasn’t available for the second stage, I remembered, so 
wasted a lot of time sorting out their follow-up problem 
for them. Besides, we dislike this particular innovation ; 
wrecks continuity and may facilitate fiddling. 

We brooded nostalgically over thin-lipped old Smi 
and his gimlet-eyed team of the sixties, who came so oft 
that they knew our systems as well as we did. Hadn’t 
picked on me because the minute book index was a mont 
behind, and scarified Costs for rounding off his percentage 
and reported our IA for not demanding creditors’ year-en 
statements for comparison? 

His number two had spotted a contractors’ overcharge 
that our engineer had missed, and recommended a segrega- 
tion of duties in our cheque payments section, Their arrival 
was feared, but respected. 

As the Bible says, “There were giants in those days 
Where are they now? 
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residential Elections 


nstallation Speeches 











be proposal for the name of the new 
sident usually lacks any element of 
rise, and I hasten to say that none is 

ected today. Nevertheless, it is the 
ingle most: important’ decision in the 

le of our calendar. The office of 
resident under current conditions re- 
es not only the highest. qualities of 
racter, but also judgement and fore- 
t; it also requires very considerable 
tamina. The personality of the President 















Under our present system of a three- 
sentence for our officers, we have 
Se opportunity of observing them as 
rogress, and I think the Deputy 
resident, Stanley Kitchen, has proved 
himself completely during the last two 
ventful years. 
‘He possesses in good measure all those 
qualities to which I have already referred. 
An addition, his warm and friendly per- 
sonality will, I know, be welcomed by our 
members and ensure that our Council 
meetings are conducted in a constructive 
and co-operative atmosphere. 

-He has a most tremendous task ahead 
of him this year. It is going to be one of 
e most important years, I believe, in 
our history. It will include the develop- 

ent of the new system of inflation 
accounting in substitution for historical 
cost. accounting; the ideas contained in 
The Corporate Report; improvements in 
reporting, and also important develop- 
ments in the field of auditing standards. 


































A fine leader ` 

have every confidence that Stanley 
Kitchen will be a fine leader during this 
period, and I therefore propose that he be 
elected President for the ensuing year. 
_ Seconding the proposal, Mr E. J. 
"— Newman, ma, FCA, recalled that Mr 
— Kitchen bad been at the centre of pro- 
| fessional activities in Birmingham for 
“many years. ‘All his friends, and there 
are many of them, have watched: his 
“progress towards this day. I know I 







he new President of The Institute of Chartered Accountants in England and Wales 

1976~77 is —as was announced in The Accountant last week — Mr Stanley Kitchen, 

JA. Mr Brian Maynard, MA, FCA, FCMA, FIMC, becomes Deputy President, and Mr 
C. Sayers, FCA, JDipMa, is the new Vice-President. 

Proposing Mr Kitchen’s name for the Presidency, Sir Ronald Leach} Gar, FCA, said; 


speak for all of them when I say we are 
delighted.’ 

Acknowledging his election, Mr Kitchen 
said that his task would be to head a team 
whose basic objective was to ensure that 
the many services which members of the 
profession in their multitudincus ways 
rendered to society were executed with an 
ever-increasing degree of quality. 

‘The policies of an Institute such as 
ours have matured over a long period of 
time, and many of our more detailed 
objectives were set up some time ago. 
Most of these objectives need a little 
sharpening, and I hope this will be 
achieved in accordance with my ideals of 
harmony, courtesy and understanding. 


No appeasement 
‘This is ‘not synonymous with appease- 
ment at all costs, and in any dynamic 
organization there is always room for 
healthy differences of opinion. I have 
never been, nor have I ever enccuraged, 
the yes-man. My philosophy does not 
follow the easy way out, but that which 
is in the best interests of all concerned. 
‘It is in the area of post-qualification 
education that we need to devote some 
further thought, not only in relation to 
crystallizing the requirements for quali- 
fying for fellowship, but also in the 
longer-term issue of retaining professional 
competence beyond that. Tremendous 
progress has been made in the “voluntary” 
areas of publications, courses and the 
activities of the district societies. We 
must seek to ensure that we give every 
possible help te all shades of our member- 
ship whilst discouraging any inclination 
to drift into becoming out of date.’ 
Proposing the name of Mr Brian 
Maynard for election as Deputy President 
for 1976-77, Mr D. 5. Morpeth, Tp, BCom, 
Fca, reminded the Council of Mr 
Maynard’s fine record of service te the 
accounting profession as Chairman of the 
London and District Society of Chartered 
Accountants in 1966-67, Chairman of the 


Courses Committee for three years to 
1973, Chairman of the Public Relations’ ` 
Committee for two years until 1975, 
Chairman of the Management Consul- 
tants Association and President of the 
Institute of Management Consultants. | 






. This was, he said, quite a history, and a ; 







wide experience through the profession. 

‘He has served his year as Vices = 
President with distinction, making bis ` 
full contribution to the team of officers. : 
of our Institute who have led us so well ` 
during this difficult last year. I am confi- 
dent that all his past experience and that 
of the last years will stand him in good 
stead during this coming important year 
and that he will serve our Institute as 
Deputy President with the dedication and 
skill which he and his fellow-officers have ` 
taught us to expect.’ 

Mr Maynard’s election was secor 
by Mr R. G. Wilkes, OBE, TD, ADC, 
FCA, and carried unanimously. : 

The election of Mr E. C. Sayers as 
Vice-President was proposed by Mr 
E. K. Wright, ma, rca, who said: 

“The quality of our office-holders is the 
main determinant of the quality of our 
Institute and it gives me. particular 
pleasure, which I know will bé shared by 
all of you, to propose the name of Eric 
Sayers; not only because we like him, 
and like him we do, but because we are ` 
quite certain that he is the man who will S 
fill our needs. 

















































Great loyalty 


‘He has already demonstrated his great 
loyalty to this Institute. He has been the 
President of the Birmingham and West 
Midlands Society of Chartered Account- ` 
ants. He has served on this. Council for 
ten years, and has been a member of nine 
of our committees ~ including his chair- 
manship of the very important Post- 
qualification Committee, whose work is ` 
likely to come to fruition in the near 
future. He oe us on the Joint 
Diploma Board, and he is one of those 
select few who have put their brains 
where their mouths are and has taken its 
examination, successfully. 

‘He is Chairman of the Duport Group 
of companies, a group which ranks in the 
upper quartile of the “Times 1000” list of 



































panies. Iti See, satisfying for: 


‘us to have a member from industry as an 

office-holder. l 
-oo The- majority of our members are in 
industry. and commerce, and many of 
em play their parts on. district societies 
din this Council. But we do know how 
very difficult it is for an industrialist of 
distinction who has his own responsi- 
bilities to take on additional responsi- 
“bilities for his profession. We are grateful 
to the board of Duport for making it 
possible for Eric Sayers to accept this 
nomination. It is interesting, although 
~ gad, to remember that Leonard Barrows 
< was himself, after he ceased to practise, 

Chairman of Duport.’ [An obituary 

notice of Mr Barrows appeared in The 
` Accountant last week.] 

‘fT am convinced that in the coming 

year we have in Eric Sayers a man who, 
“in these times when devolution is so 

popular, will be a great unifying force in 

our profession.’ 

















































Not a reward 


Mr Wright continued, amid laughter, 
that nomination to office was not a 
` reward for past services, It should not be 
compared, he said, with elevation to the 
House of Lords as a reward for past 
favours, or even for favours to come. 
` ‘Eric Sayers has the personal qualities 
_ that every office-holder needs. He is a 
“man of sober integrity; he has personal 
charm, and it would be difficult to pick a 
quarrel with him. But, behind his friend- 
ness, as: many of us know, there is a quiet 
determination. 
He will, I know, enjoy the full support 
of his wife in his work. If elected he will 
__ bring to the office of Vice-President those 
- qualities of leadership, friendship and 
`. dignity which we are looking for.’ 
` The nomination was formally seconded 
by Mr W. R. McBrien, rca, and carried 
with applause. 


< One profession 


Thanking the members of Council for 
` his election, Mr Sayers said that this went 
` far to disprove the claim that the Insti- 
tute’s main, concern was with the practis- 
ing side of the. profession. 
— ZLdo not believe this is so. I believe 
that the developments over the last few 
-years clearly indicate that this is not so. I 
hope that my appointment, which is the 
second to come from industry and from 
that village north of Watford, will under- 
< line the fact that we are one profession, 
and I know that we will continue to be so. 
- ‘During the ten years that I have been 
member of this Council, I have been 
ery conscious of the great contribution 
made by the practising side of our pro- 
em, particularly in the technical field. 



















of office. 


As the mantle of responsibility changes hands, the retiring President, Mr John Grenside 
: (right) receives from his successor, Mr Stanley Kitchen, the traditional souvenir of his ven 





I hope, as Vice-President, I may in some 
small way be able to encourage more 
members from industry and commerce 
to play a greater part in the development, 
growth and standing of this Institute.’ 


Outgoing President's 
achievements 


A vote of thanks to the retiring Presi- 
dent, Mr John Grenside, cBE, FCA, was 
proposed by Mr C. C. Taylor, rca. The 
Institute, he said, demanded much from 
its Presidents, and Mr Grenside had come 
up to expectations in every possible way. 

The Sandilands Report had been 
initially seized upon as a great reverse for 
the accountancy profession; the upshot 
had been quite different. If there had been 
a lesser man than John Grenside as 
President of the Institute and as Chair- 
man of the CCAB, the profession might 
indeed have had a disaster. Instead, the 
Inflation Accounting Steering Group had 
been set up under the chairmanship of a 
Past-President, representative of all facets 
of the profession and financed by govern- 
ment, professional bodies and industrial 
bodies to the tune of £450,000. 

‘That represents one of John Grenside’s 
preatest achievements, to have secured 
the acceptance of that body by the 
Government and by industry, and to have 
obtained the financial support that it 
needed. I know it is an achievement 
which is very dear to his heart and I am 
sure we rejoice with him in that splendid 
achievement. 

‘Another disaster which threatened was 
the report on London & County Securities 


where brickbats flew in all directions 
from different sections of the press. The 
were no panic measures, and the matter 
was reviewed calmly. Here again, we have 
a splendid achievement — the formation 
a joint committee with the Scottish Insti- 
tute is a most excellent augury for con- 
tinuing co-operation with other bodies. ` 
‘John Grenside is now setting forth 
into the relative peace and quiet of being ` 
a Past-President and it is right that 
should take with him an expression of o 
very sincere thanks, our warm personal 
regards, and all good wishes for health 
and happiness in the future. In that good ` 
wish I would like to join the name of 
Mrs Grenside.’ 


Pride and pleasure 


Acknowledging this tribute, seconded. 
by Mr Martin Harris, rca, Mr Grenside 
protested that Mr Taylor had been: fi 
too generous in what he had said ~ “but ` 
I have to admit it was a great pleasure ` 
listening to you’. It had been a year of © 
considerable activity and challenge from 
many standpoints, and he had been 
obliged to leave quite a few legacies 
for his successor. i 
‘May I just add how grateful I am for . 
the unfailing support I received from my 
fellow office-holders, members of the. 
Council, the secretariat, including mg: 
personal assistants, and my chauffeur, 
numerous members all over the country, 
my partners, my own secretary and my 
wife. It has been an experience I. shall 
always remember with pride and 
pleasure.’ 


Annual Accounts 
1 The Netherlands 


Fe ) rmulation of Accepted Principles 


J. P. van ROSSEM 


ember of the Nederlands Instituut van Registeraccountants 


The author discusses the experience of employers, trade unions and the 
accounting profession in the co-operative development of accounting 


standards in The Netherlands. 


After many years of freedom — or a position much alike 
eedom — to prepare annual accounts on the basis of ‘good 
ommercial practice’ a new area has been entered. From 
1 the Netherlands Act on annual accounts of enterprises 
rovides that enterprises shall present their annual accounts 
conformity with what may be freely translated ‘generally 
cceptable accounting principles’. Literally translated, the 
tates (in section 5): “The bases underlying the valu- 
tion. of the assets and liabilities and the determination of 
ult comply with standards that are regarded as being 
n economic and social life’. 
= no such principles had been established in the 
nds, the Minister of Justice called upon organized 
siness life (comprising employers’ associations and trade 
ions, and the accountancy profession) to make an 
ntory of the standards used in economic and social life, 
d to test these standards against what in their opinion 
may be deemed to be acceptable in the present social 
ystem whilst also meeting the requirements of sections 2 
d 3 of the Act. 
_ These latter two sections also are a most important part 
f the Act. Section 2 requires that ‘The annual accounts 
ovide such information that a sound judgement can be 
ormed on the financial position and result of the enterprise 
and, to the extent to which annual accounts permit, on its 
olvency and liquidity; while under section 3: 
‘1. the balance sheet, together with the explanatory notes, 
reflects fairly and systematically the size and composition 
of the enterprise’s capital at the end of the financial year; 
and 
2. the profit and loss account, together with the explanatory 
- Notes, reflects fairly and systematically the size and com- 
position of the enterprise’s result for the financial year.’ 
-Other sections deal with definitions, formal regulations, 
administration of justice and technical details of the annual 
accounts, such as required disclosures and classifications. 
Annual accounts consist of the balance sheet, the profit and 
_ loss account and the explanatory notes. 
_ ‘The annual accounts of public limited liability companies, 
alance sheets and explanatory notes of certain private 
` limited lability companies have to be filed with the Office 
_ of the Trade Register. These accounts have to be examined 


D 


by a registeraccountant, or by an expert authorized by the 


Minister of Economic Affairs, based on proof of acceptable : E 


overseas qualifications. 
Prior to the request from the Minister of Justice under ` 
section 1 of the Act, the prevailing opinion regarded financial. 
reporting in the Netherlands ~ although not quite under- 
standable for all parties concerned — as satisfactory when 
compared with reporting standards in other countries. Afte 
all, the Netherlands had enterprises reporting on the ba 
of current value, long before recent inflation mad 
whole world alert for other principles than historic 
Further, this current value reporting was based on scientific 
principles more advanced than those reached elsewhere. 


Tripartite committee 


The request of the Minister led to the formation of a 
tripartite committee. The accountants were more or less 
ready for this task; a committee of ten members had been 
inaugurated in 1969 to study and advise the NIvRA 
Council on matters with respect to annual accounts. The 
existing confederation of employers’ associations had been 
active in the past to the extent of publishing two state- 
ments on requirements for annual accounting. The trade 
unions had three different centres with a central forum, 
but no known specialized committee for financial reporting. 

These three bodies each nominated from three to five 
members to the tripartite committee, which started func- 
tioning in 1971. Drafts on subjects, prepared by the 
accountants, are thoroughly debated in committee, and 


published as exposure drafts, with the request for reactions 


of all parties concerned. After discussion of the comments. 
in committee, and formulating adjusted statements if ` 
necessary, a final paper is published. Those who have sub- 
mitted comments also receive an answer to their comments. 
The tripartite committee does not have full-time 
members; all members have their normal working life and 
co-operate in addition to this in the monthly meetings, the 
meetings of their groups and the extensive homework con- 
nected therewith. Up to April 1976, it has published two 
sets of final papers after exposure drafts, and an additional — 
two booklets containing draft statements. The whole e 
preceded by an introduction mainly dealing with the con- 











Your part in Britains 
industrial revival 


To advise how these investment incentives 
could transform a firms prospects. 


Government incentives for investment are relief grants; low rent factories with up to 2 years 
quietly transforming the pattern ofindustryin free rental period. 


Britain’s Areas for Expansion. Offices and Service Industries moving to the 
Some parts of the Areas are traditional Areas can qualify for up to five years rent-free 

industrial centres with new growth oppor- accommodation, grants for employees moved, 

tunities and some parts have had, up to now, and help towards removal costs. 

relatively little industrial development. For information about the Areas and the 

All offer considerable scope for expansion. investment incentives available, send the coupon 


Manufacturers wishing to expand in these below for our free booklets, or telephone 
Areas, or move to them, can qualify for capital 01-211 6486, (24-hour answer service on 
grants; loans on favourable terms or interest 01-834 2026). 





~The Areas for! Expansion 


ISSUED BY THE DEPARTMENT OF INDUSTRY 
IN ASSOCIATION WITH THE SCOTTISH ECONOMIC PLANNING DEPARTMENT AND THE WELSH OFFICE. 










BEGIN FROM CENTRE. 





Fā will show 
you the way 


Capital Transfer Tax can be a maze, FS have prepared a plan 
which will show you the way. 
The specially designed Quantum 10 Policy is your guide. 
Contact any FS branch for copies of our Capital Transfer Tax 
memorandum and our Quantum 10 leaflet. 








Late Hash! We have substantially improved our premium rates 
for whole life sums assured of £20,000 and over. 


ER ASSURANCE LTD 


Your guide through the maze. 


Head Office: 190 West George Street, Glasgow G2 2PA. Tel: 041-332 6462. 
BIRMINGHAM, BRISTOL CROYDON, EDINBURGH. GLASGOW. LEEDS, LUTON. MANCHESTER, SOUTHAMPTON, 





ents ne request by the Minister, the nature of the- 
tements and the classification of subjects. Further 
deliberations on capital, result, changes in stockholders’ 
ity, changes in values and methods of calculation results 
are briefly dealt with. 
the introduction the committee expresses the view 
that their work will be of a permanent nature. Because of 
changes in circumstances and in opinions, regular adjust- 
ent of the statements will be required. It is not the 
“intention to publish mandatory directives; the main pur- 
` pose is to lay down the lines for the preparation of annual 
‘accounts as intended by the Act. Despite this intention, it 
: je unmistakable that the statements contain more and more 
` directives in their successive versions. 











rogress to date 
‘The classification of subjects and indication (x) of those 
subjects published either in final form or in draft are: 


Introduction a ei We së e Sa xX 
General subjects: 

. Materiality - which items are considered to be 
material and therefore should be disclosed ze < 
Changes in accounting principles, methods and 

















policies (consistency) x 
` Assets: 

Fixed assets. x 
Intangible assets ne us ES SR x 
Investments in subsidiaries (including goodwill) x 
Other investments ~ long-term 3 Sé x 
Valuation of fixed assets and lack of profitability .. x 

Current assets: 

Stocks .. bs “ig aig i i x 
Accounts receivable .. i d e x 
` ` Other current assets .. 2 Ba D zen X 
` — Other investments — short-term ve et vg ok 
Cash. ies ds d ! = ei OR 

Liabilities and net equity: 
` Changes in net equity . . Ms = E x 

Bepurchased shares .. DN Ke F x 

Presentation net equity ix ia x 

 Provisions— general .. ie Se x 

E ~ for pension plans x 
Accounts payable - current .. r E x 
~non-current  .. he x 
` Other liabilities - deferred charges .. Se x 
“| Profit and loss account: 
“Methods of calculation results ihe Ze EE 
Details in the profit and loss account Sg , X 
Contingent liabilities Ké = a dé x 
Taxes in the annual accounts... a eg |. X 


Certain (mostly special) parts of these subjects have been 
_ postponed to future statements. 

` A very limited selection of conclusions in the statements 

“mentioned are: 

(3 unless decided otherwise by management or shown in the 
circumstances, valuation in the balance sheet should be 
on a going concern basis; 

` (ii) net equity in the balance sheet is not an estimate of the 

_ value of the enterprise; 

i) valuation of fixed assets, based on historic cost, can lead 

to the position that a sound judgement on the financial 

sition cannot be formed. Additional information is then 
required (current value); if differences between deprecia- 













` (iv) investments in subsidiaries should be valued at net o 


tion on h ` RCE 
cent of net profit after taxes, disclosure is requir 










of the subsidiaries (investments of more than 50 per 

of the issued share capital of the subsidiary have ° 

consolidated or its annual accounts should be included in 

the annual accounts of the parent company); GE 
(v) purchased goodwill can be carried at cost. price | 

amortization, preferably to be charged to the profit an 

loss account; 

(vi). changes in interest rates should not lead to changes in 
valuation of other long-term investments (loans); ` 

(vii) rise in value of normal quantity of stocks 1s not a part 
profit when replacement value is used. Market value 

lower ~ is applicable for all valuation methods of which 

ate recognized historic cost, LIFO, fixed quantities/fix 

prices, replacement value, and sales value; yee 

(viii) short-term receivables are receivables due within one 

year; i 

(ix) other current assets (and liabilities) comprise. defe 

(and accruals) to establish income and expenses in | 
years where they belong; R 

(x) valuation of other investments, short-term is in general 

realizable value; i 

(xi) valuation of cash is at nominal value. Translatio 

foreign currency into guilders is at the rate at balan 

sheet date; E 

(xii) changes in net equity, other than the balance of the pro 

and loss account, are limited. There is a preference fo 

‘all-inclusive performance’; l 

(xiii) repurchased shares — unless sold within a short p 

and to a small amount — should be deducted from 

equity; E 

(xiv) accumulated losses should be deducted from net equit 
(xv) a provision is a liability about which there is an 

AT 

An example of profit and loss account detail 


Income from operations (preceding details 
further to be determined) .. D 
After deduction of: 
Wages and social securities . 
Depreciation .. Sé 
Amortization .. 





















































Investment in subsidiaries: 
Result from investments 
Interest income a 





Interest charges ais s eNi 
Income from other investments ~ long-term .. 
Interest income .. ai Be he ae 
Interest charges... as + E i 
Extraordinary income .. his e EE 





Extraordinary charges .. 


Profit before tax ne 
Income tax es e 
Net profit Ce Ey 


(i) Contingent liabilities depend on uncertain events in th 
future. Disclosure is required. E 
(ii) Deferred income tax exists when the annual accounts 
differ from the accounts made up for tax purposes (t 
practice is to a certain extent allowed in the Netherlands) 
Tt is advised to present this deferral at nominal value 


ge of an adj ustment of valuation 
assets. ‘It is not part of net equity and also not to be 







_ classified as accounts payable; 


‘often-calculated on an actuarial basis; 
) accounts payable should not be set off against assets; 


and the determination of the result are connected; and 





he Pound 
Green 


ICHARD BAILEY 







though the Common Agricultural Policy (CAP) has few 
irers, Britain has reason to be thankful for the way 
one of its provisions has been working in our favour. 
the period from January to April this year, the price of 
roducts bought by the food industry went up by 20 per 
t while the wholesale prices of raw materials rose by 
per cent. The difference was due to the value given to 
the‘ green pound’ which governs certain food prices under 












‘Unlike the pound in our pockets, the green pound has 
st been devalued since October of last year, so that in the 
e of imports where intervention under the CAP governs 
price, Britain is paying about 20 per cent less than she 
erwise would be doing. The idea of the green pound is 
tively simple but, like all systems that interfere with 
ket forces, it has its difficulties. 

n practice, the ‘green pound’ gives Britain a high 
change rate for agricultural products, creating in effect a 
dual exchange, two-tier system. The differential between 
and the floating rate is maintained by subsidizing agri- 
tural imports and putting a levy on farm exports. In the 
case of the UK, a food-importing country, the subsidies 
e greater than the levies. 

One major difference between this arrangement and a 
dual exchange system operated by the government, is that 
e EEC budget covers the net cost of the subsidies. As 
things are, Britain is. receiving about £300 million a year 
from CAP from ‘green pound’ transactions. 


presentative rate 
The ‘green pound’ first made its appearance back in 1969, 
when the French devalued and the Germans revalued. If 
nothing had been done, the cost in francs of French food 


) a provision for a pension plan generally comprises the 
discounted cash value of future pension liabilities and is 
the bases underlying the valuation of assets and liabilities 


) the determination of the result can be made on the basis 
of historie cost or on the basis of current value. If historic 





: e 
on ‘current value, 8 ould. be disc ose Es 

This anthology is of course only an outline, ne 
to an opinion on the whole. It is scarcely possible to 
stand the working of the tripartite committee without a 
full study of its statements and without personal experience 
of the high level of co-operation between its constituent 

arts, 

S The past five years as a member of that committee have. 
left me with an outstandingly favourable impression of its 
work, E 















purchases would have gone up, while the prices paid to 
German farmers would have fallen in terms of marks. 
Subsidies were therefore provided for French consumers 
and German producers, and the representative rate — 
‘green pound’ to Britain — was introduced. ` ` 

This representative rate is fixed by the Nine in terms of ` 
units of account based on a ‘basket’ of EEC currencies. 
‘Common prices’ are SCHER by the Community agricul- 
tural ministers and enforced by a network of intervention. 
boards. EEC prices are above world market levels, so that 
the savings due to the ‘green pound’ might be regarded as. 
a price Britain pays for not being able to buy her food in 
the cheapest market. 

Looking to the future, there is every likelihood that the 

‘green pound’ will be devalued, putting British food. prices 
up; there is considerable pressure from those Communi 
countries which lose rather than gain at present rates f 
this to happen. On top of all this, difficulties arise from 
fact that a policy which is good for the exchange rate and 
the consumer may not be right for the farmer — who is 
supposed, after all, to benefit from the CAP. 

The fact that the ‘green pound’ is working in Britain’s 
favour just now does not mean that the CAP is a great 
success to be preserved at all costs. The most urgent task 
for the Commission is to devise a policy that allows farm 
products to adjust to changes in the terms of trade, and 
does not set farmers on a different standard from the rest 
of the economy. 
























































UK Groups Oppose EEC Hallmark 
Directive 


Vigorous opposition to an EEC directive likely to remove the 
oldest form of consumer protection in the UK is being 
organized by British assay offices and the British Hallmarking 
Council. i 

This provides for an EEC mark for certain standards of silver, 77 
platinum and gold which in one instance is-below the sterling — 
standard and would not be allowed in the UK. The tolerances EE 
in assay are also regarded as being too wide. ; 

In the UK the hallmarking of precious metals and articles 
made from them by an independent organization is taken for 
granted, but this guarantee is available in very few. other 
countries. The directive, if it came into being, would demand 
that the EEC hallmark be accepted by other member countries 
without further submission to an assay office: 

The Hallmarking Council points out that there is an. inter- 
national convention on hallmarking that arose out of the former: 


























‘ree Trade Area: Of its seven signatories =the UK, ` 
Portugal, Norway, Sweden, Finland, Austria and Switzerland — 

` four have ratified it, the UK will shortly do so, and Portugal 

and Norway are expected to do so later. All seven countries have 

organizations for assaying and hallmarking. 





Accountants’ Advisory Group 


"The EEC, at the request of the UK Department of Trade, has 
_ agreed to set up a permanent accountancy advisory committee 
to help keep the proposed company accounts directives up to 
< date. This was disclosed in a report of proceedings at the 
“working parties of the Council of Ministers, in Brussels, 
published by The Institute of Chartered Accountants in 
England and Wales (The Accountant, February 26th). 
The report gives a point-by-point account of discussions by 
"government experts of the nine member States on the contents 
of the proposed fourth directive, which represents a substan- 
tial part of the Commission’s programme for harmonization of 
iropean company law. 

This directive is now subject to a second reading by the 
Council of Ministers’ working party. It may be approved by 
1978 and brought into force throughout the Community in 
1980. 

























: Proposals to Combat Tax Evasion 
_ and Avoidance 


A draft directive for common action by the Nine to combat 
-international tax evasion and avoidance has been submitted 
to the Council of Ministers by the Commission. 
The directive, which is confined to the field of direct taxation, 
„seeks to combat tax evasion and avoidance by obliging member 
_ states to supply information and permit investigation by other 
member states in certain circumstances, so that each state will 
` have access to all the facts and material required for determining 
-the amount chargeable to tax. 
At the same time, the Commission’s draft is concerned with 
` the protection of taxpayers’ rights, and stipulates that informa- 
tion exchanged by member states will not be available to 
unauthorized persons. It stresses that the confidential nature 
` of such information must be respected, and not used for any 
other ends than those specified in the directive. 


























Discussion of Unemployment 


- Unemployment was the main topic of discussion at an informal 
meeting of the Community finance ministers on April 26th. A 
“commission paper drew attention to divergencies in economic 
performance within the community and suggested ways in 
-| which they might be reduced. 
"The Commission’s proposals met with opposition from a 

‘number. of ministers, including Britain’s Chancellor of the 
` Exchequer, who felt that convergence of economic performance 
— would best be achieved through the harmonization of national 
_ policies in the light of the social and political environment in 
` individual countries, rather than through precise monetary and 
_ fiscal targets and enforced community disciplines. 

`" "After a wide-ranging exchange of views which concentrated 
on medium-term aspects of the unemployment problem, the key 
| points to emerge were, first, the importance of the relationship 
etween overall demand and output and productive capacity; 
condly, the importance for growth without inflation of 
e incomes policies; and thirdly, the need to stimulate 
eating investment. 
isters agreed that the restoration of a satisfactory level of 
ment was a priority task for the Community. 














Italian Lira Deposit Scheme 







From May 6th the Italian Government, with the authorizatio 
of the EEC Commission, has introduced an exchange: deposi 
scheme. This requirés importers and others dealing in fore 
exchange to place deposits equal to 50 per cent of the value of 
the transaction in a non-interest-bearing account with the Banco 
d’Italia for a period of go days. The scheme applies to all imports 
with the sole exception of wheat, and to virtually all foreign 
currency transactions except airlines and insurance companies 
and others. with specially. authorized accounts. 2 
The authorization by the EEC Commission was given.on th 
basis of Article 108, clause 3, of the Treaty of Rome which 
enables member states in serious balance of payments diffi- 
culties to take emergency measures to help their position. "The 
authorization is for a three-month period expiring on August sth, 
















New Community Proposals for the 
Commercial Driver 


The Commission has put forward new proposals covering the 
hours and conditions of work for drivers of goods and passenger 
vehicles. They are designed to simplify, replace and supplement 
legislation based on Regulation 543/69. 

This regulation does not yet apply to internal road transpor 
in the UK, where the new proposals will therefore be of special 
interest. Britain currently operates a ten-hour driving day and, 
for example, has no daily distance limit for heavy goods vehicles 

There are four major innovations. First, provided a tacho- 
graph is in operation, the double control for heavy vehicles on 
single-man driving over time and distance (eight hours 
450 km) is abolished. The previous distance limit of 450 km 
(280 miles) a solo driver may do is lifted. Control is now con 
centrated on hours at work and behind the wheel. ` 

The proposals also introduce the ‘spreadover’, defined as th 
period falling between the start and end of work for each cre 
member. It is proposed that, in general, a spreadover shou 
not exceed 12 hours at a time and 60 hours a week defined 
from Sunday to Saturday. Spreadover includes all the tim 
from the initial start of work on duties other than driving, 
including breaks in driving, to signing off. ` 

The third innovation provides that the time spent by an 
one driver behind the wheel should not exceed eight hours 
within a spreadover. From January ist, 1979, the total time 
spent behind the wheel may in no case exceed 46 hours in an 
one week. 

Finally, there is provision for member states, after prop 
consultation, to grant exceptions to the regulation for 
carriage of farm produce for short-distance traffic in cert 
circumstances and in emergency situations. 

The new proposals attempt a considerable social advance wit 
the introduction of rules allowing ten spreadovers a fortnigh! 
a break of 40 consecutive hours a week, and 28 days annua 
and public holidays. 

The Commission would like all provisions of the new regu 
lation to come into force by February 1st, 1977. 










































EEC Divided on UNCTAD IV 


The Common Market countries are sharply divided over how 
to respond to the main economic demands pressed by the 
developing world at UNCTAD IV. Foreign Ministers of th 
Nine were unable to agree on "a mandate to be given to th 
President of the Ministerial Council, M Gaston Thorn, in pre 
paring his opening statement on the first day of the conferenc 
in Nairobi. oe 

Discussions underscored wide divergencies over how fa 


| go towards meeting the demande 


‘the Third World, with the Dutch advocating an open-handed 
approach and the eight other governments — notably the British 
and the West Germans ~ favouring a more restrained response. 

3 a result, M Thorn arrived at Nairobi without any clear 
ruction, and proposals in his speech impose no binding 
tment on the governments of the Nine in the subsequent 

gotiations, 
The Dutch Foreign Minister, Mr Max van der Stoel, argued 
t unless the EEC governments took an accommodating 
ce at the UNCTAD talks, there was a danger that these 
would degenerate into open confrontation between the indus- 
trialized and the developing world. He made clear that Holland 
aded to press this view in Nairobi, regardless of the position 

e other eight EEC countries. 

n the key question of proposals to stabilize commodity 
ces, the Community has been notably unable to paper over 
he cracks between its members. The West Germans have 
ted that any commodities considered for financing arrange- 
nents should be treated on a case by case basis, while the Dutch 


‘have been pressing the other EEC gov o ents to prepare a list 


of those commodities eligible for such financing. 


Community Energy Targets 
An exchange of view on Community energy policy targets took. 
place between EEC. ministers on March 25th. Five recom- 
mendations were adopted concerning the rational use of energy 
in the building, transport and household electrical appliances 
sectors. 

Also on the agenda was the implementation of the energy 


policy guidelines set down by the nine heads of government _ 


last December. Ministers instructed the committee of permanent ` 
representatives to continue preparing a draft resolution on the 
subject in the light of the council discussion and to report back 
in time for the council meeting on June roth. 

During the meeting the allocation of community funds to a 
number of projects in the hydrocarbon sector was approved. 
British companies have secured a major share in this. second 
allocation of funds from the scheme originally approved in 1973. 
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Vhy Trouble with 
Training? 


n Investment for the Future 


DAVID M. HUNT, MSc, ACA 
aining Manager, Pannell Fitzpatrick & Co. 


ver the last decade or so there has been a large visible 
erosion of society’s attitude toward profit: falling from the 
top of stimulus: toward greater efficiency down to the 
king sand of suspicion of management carrying out its 
interests over those of owners and workers alike. The 
accountancy profession, a conservative profession if there 
ever was one, has stood on the sidelines, dismayed at the 
anging climate of opinion which affected its members’ 
clients and ultimately itself and yet which left it, for a time 
at least, helpless and hopeless. For a profession which lived, 
reathed, ate and drank profit (on its clients’ behalf), this 
ange of opinion, without seeming reference to such an 
available and august body of experts as itself, was 
yewildering but understandable. For while accountants 
understand, measure and manage profit, they do not pursue 
t for themselves — or at least they are not seen to pursue it. 
t is often said that ‘the cobbler’s children are the worst 
shod’ and the management of many accountancy practices 
as left much to be desired : lack of proper control over work- 
in-progress; little or no cash flow projections; completion 
ather than interim billing, etc. Thousands of management 
letters have rightly been sent to assist clients by pointing 
_ out weaknesses in systems, when ‘back at the ranch’ matters 
have been far worse. 
> Tt has seemed almost unprofessional, for one reason or 


another, to mention profit within the context of one’s 
own practice; it has been preferable to be seen pursuing 
other objectives such as professional and auditing ideals - 
and standards, quality of client service and so on. It has 
seemed preferable to mention cost- and time-cutting to staff, 
rather than improvement of the firm’s profits; the negative 
has been more acceptable in expression than the positive. 

Training has been pursued to cut expensive recruit- 
ment and hidden induction costs, to save having to 
‘buy in’ expensive seniors by ‘growing your own’, to save ` 
expensive uncontrollable (quantity and quality) on-the-job _ 
training, or to keep up with the Joneses; it has even been ` 
pursued, so it has been said, for reasons of academic and ` 
intellectual excellence rather than admit that training was 
introduced to improve profit. Consequently, it is no surprise. 
to find trainees looking at professional practices as colleg 
of further education or training charities, to find staff 
pursuing the positive of auditing standards rather than the 
less morally defensible negative of cutting costs, or to find 
trainers‘ moving to ivory towers to pursue excellence for 
its own sake — and keeping paper mills in business 
because they lack defined and expressed profit-making 
objectives. 

Perhaps it was the fear of letting the disclosure cat out 
of the bag that has kept profit as an unmentionable for so 










Jeng but, that notwithstanding, things are changing and in 
some firms rapidly. The harder pursuit of fee levels 
recognizing the level of service and expertise (compare the 
rewards gained by accountants in other countries, or lawyers 
in the UK), the absence of charitable fee write-offs, the 
recognition that short-term client pressures cannot and 
must not deflect the firm from its own long-term planning, 
all these are symptoms of the changes. It is only in such a 
positive atmosphere of profit motivation that training makes 
any sense for the firm: then training is given a hardened 
cutting edge for vigorous application rather than the 
dulling softness of the lost academic, whose main interest 
is in providing a haphazard, unco-ordinated, undirected 
service to individual staff members. 





































‘Need for training 


For a time-selling service industry such as accountancy, the 
“personnel of the firm is its most important resource, and 
| the collective level of technical competence and application 

its most important asset. 

If there were no legal changes, a firm might get away 
without training; but to a profession dogged by the tremen- 
dous increase in radically different approaches to taxation 
(from corporation tax to capital transfer tax) the fact of 
legal changes is obvious, even before considering other 
changes such as the economic environment (tightness of 

_ credit and all its ramifications) and the profession’s desire to 
‘retain its self-regulatory function. Some years ago it was 
the tradition of professions that their members should be 
learning continuously, keeping themselves up to date in 
their spare time ; however, such has been the great and visible 
increase in the pace and pressure of the working day that 
-partners and staff alike need their hard-won leisure time to 
¿retain or regain the freshness of approach and vigour of 
application that is expected of the professional. Accordingly, 
_ firms have recognized this ‘fact of life’ as well as recognizing 
- the heightened expectations of partners and staff for up- 
‚dating support by providing more in-house training. 

In addition to these external changes 
affecting the individual practice, there are 

also self-inflicted changes requiring adjust- 

ment and development. Most practices, con- 
sciously or unconsciously, are growing ; there 
becomes too much for the partners to control 
be themselves, managers are required and 
their expectations heeded; written policies 
and procedures are needed because consist- 
ency and reliability in verbal communication 
is no longer possible; quality control disci- 
` plines have to be introduced; delegation of 
responsibilities has to be controlled. 

= Job, organizational structure and policy 

changes have to be relevant, empirically 

sound, understood, accepted and applied; 

attitudes have to change. Once upon a 
. time, communication was oral, informal 
and leisurely, but pressures of time and 
` work have not only altered the method of 
communication but also have altered such 

- communication from the merely desirable 
_ to the indisputably indispensable. Training 
- becomes a must. 








A counselling session in progress with the author 
three of his firm's students. 


In order to protect their financial investment and their 
investment in their staff (in the form of know-how and 
client goodwill) partners need the loyalty of their current 
staff as well as obtaining any additional staff for providing 
the future firm with partners and managers, whose existence 
will facilitate the withdrawal of capital to ensure a secure 
retirement. Yet for a ‘chargeable hours business’ where the 
staff are the major resource, the lack of consideration of ` 
staff development has been, until fairly recently, as short- 
sighted as it has been widespread. 

Staff need to be satisfied that their firm is both competent 
and concerned to act in their career development. Even 
though today there seems to be marginally more staff who. 
do not want or need the status and added responsibilities 
of being a partner, they still have their changing 
aspirations and need to be kept up to date and need to 
retain or gain the skills, knowledge and confidence neces- 
sary at their particular level of responsibility, Staff objec- 
tives and firm objectives are often not the same; a training 
policy thus becomes essential to review the firm’s staff re- 
sources and plan their development to meet the firm’s needs. 











Learning costs unavoidable 


Whenever an individual is faced with a new situation 
learning is possible. When learning occurs without guid 
ance, errors happen and time can be lost; where learnin 
does not occur, the loss to a service firm in the form of 
goodwill needs little further emphasis. 

It is fairly apparent that the cost of not training can b 
very great; not to train the new highly paid students woul 
be inviting commercial annihilation. It is imperative tha 
new students be earning fees and recovering costs (at least. 
as soon as possible ; training needs to be intensive, practical 
and immediate. 

Recruiting to save training costs is an impossibilit 
First, the cost of recruitment is itself very high in terms of 
agency fees, correspondence and lost chargeable hours of 
interviewers; secondly, it is just not possible to hire on the. 






except past employees, perh 


im as aps, and even they will 
have to learn to cope wi 


th intervening changes. 






ntangible benefits 
though it has been argued above, albeit negatively, that 
firm. cannot achieve its. profit-making objectives without 
i ; there are a number of benefits from undertaking 
training programme which can be demonstrated by those 
ms who have taken up the training gauntlet. One of the 
blems of measuring the benefits is that the improvements 
n seldom be expressed in terms of figures. Furthermore 
an and has been argued that the benefits could be more 
tly attributed to an improved quality of recruit, since 
ithout a demonstrable training scheme the better student 
pplicants will go elsewhere. 
_ What then can be seen, and has been seen, from my own 
observations and that of other trainers, by way of benefits 
om introducing training, are: 



























arlier assumption of responsibilities 
After the initial training programme, it is readily apparent 
ow much earlier students are undertaking tasks in com- 
parison with previous years’ students. Training adds a hard- 
ness and discipline to students’ natural ambitions. Greater 
elegation becomes possible with work being effected at lower 
taff levels or in lower audit times; given a proper scale of 
harge-out rates, this should result in greater profitability. 
mprovement in staff efficiency 
e knowledge of the purpose, materiality and importance 
f a task assists greatly in improving technical performance. 
ter awareness can lead to better supporting evidence and 
er expression in working papers. 
limination of inefficiencies 
entralized training can reduce very costly oft-repeated on- 
Job training, absorbing valuable chargeable hours of 
ensive senior staff, It can also result in a more certain, 
consistent and higher standard of training for all staff. 
‘Standardization of working papers can save expensive 
reviewer’s time by making all files easier to follow; allow 
reater flexibility in staff scheduling; and lead to savings in 

































reparation time. 

_ Sometimes the key to a major audit problem comes from a 
very small lead; greater knowledge at all staff levels should 
increase the possibility of realizing the significance of such a 
lead. ` ` 

` In the case of students, a higher percentage of examination 
passes gives less resits, less consequent disruption and greater 
staff availability. As a result, job experience can be planned 
ith greater. certainty. 










Better client relations 

re imaginative systems reports and a greater awareness of 
e client’s business as opposed to accounting problems is 
likely to. lead, as.a minimum, to less client dissatisfaction. 







o recruitment ` 

‘ing is overwhelmingly important to potential recruits at 

ls. A formal training programme can help recruit for 

ost (eg, a higher ratio of acceptances to interviews) and 

Ip recruit those promising candidates likely to prove 
-wasteful later on. 





Indemnity premiums ` 
Improved staff, standards and controls could be factors noted 
increasingly by professional indemnity underwriters. 





qualified for a particular 


continuance in business through training because 
immediate effect on the firm, the consideration 
educational standards and achievements of future recruits ` 
to the profession is important to the future of the profes- 
sion. A discredited profession is bad news for its member 
firms, and the accountant’s ‘boring’ image and its general ` 
public acceptance is as much a factor of education as it is of 
poor public relations, i S 

The standard of education in schools and universities 
affects the quality of recruits available to the profession. 
The content of the courses and the attitudes of the tutors ` 
affect the regard within which the profession will be held ` 
by future generations. Both these factors should be the 
concern of individual members. Undoubtedly, the Scottish 
pride in their education and the value attached to it has 
contributed much to the richness and strength of the 
Scottish Institute (in addition to the benefit derived from 
much smaller numbers of members in comparison to the- 
English Institute). 






















Are training officers really necessary? ; 
The student recruit who is of service to the practitione 
now is likely to be of service to the profession (in practice 
and industry) at a later date. The intellectual capacity, 
strength of application, conceptual understanding and 
flexibility of the recruit are the factors by which the 
profession will stand or fall in the face of future challenges, 
such as the possible nationalization of the accountancy 
profession or the assumption of senior management post 
which previously might have gone to accountants beca 
of the esteem attaching to the profession — by business — 
school graduates. i 
A ‘specialist in training, rather than a converted 
technician, can benefit any firm. He is required to analyse 
the training needs in conjunction with the firm’s objectives, 
identify possible changes and their effect, consider staff 
turnover, assess priorities, set up and implement a training 
plan, budget the costs and monitor the effects. Such a 
specialist can be part-time or full-time and could combine 
these duties with a personnel function. z 
If the person is a qualified accountant who has acquired 
these skills, then so much the better. In such a case, the 
training officer ought also to be given some client ` 
responsibilities, to leavé less room for the inevitable, ` 
although often unjustified barb of ‘ivory-towered overhead’! 
The specialist is required because of the many pitfalls 
in teaching and learning, group psychology and the | 
development of individuals. Just because we have often. 
been taught does not mean we are qualified to teach, any > 
more than having bought something qualifies the owner — 
to sell. Nor can the act, of teaching guarantee learning. © 





































Conclusion 


The future of accountants’ practices is in their own hands. 
Training is of necessity an important factor in protecting 
the current investment in staff and capital. l 
Training, when considered in isolation, is a nice, in- 
essential peripheral, an optional extra; but when considered ` 
in the context of profit motivation, profit management and 
the provision of high quality professional services, it 
becomes the very life-blood of practice development. 
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A minimum charge is made for each advertisement 
which covers up to five lines. (approximately twenty- 
five words). Additional lines (approximately five 
words) ere charged pro rata. 
SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest EB mm (1 in.=2-5 em 
approximately). 
CONCESSIONAL RATES per insertion are also 
quoted, These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 
The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
tates, 


CLOSING TIMES 
Linage/Semi-displayed: 

10.30 a.m. on Monday of the week of publication. 
. Fully-displayed: 

10.30 a.m. on Monday of the week of publication, 
If proofs are required or if blocks have to be especi- 
ally made for fully- or semi-displayad advertisements 
copy must reach us by 70.30 a.m. on Thureday of the 
week preceding publication. 
Complete plates will be accepted up to 4.30 p.m. 
on Monday of the wesk of publication. 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
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ADVERTISEMENTS which are charged according to 
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APPOINTMENTS. 





— 


TAX PARTNER £10,000 


City. Multi-branch firm seeks C.A. with first-class administrative ability and sound ` 


technical knowledge, initia ly as a manager. Possibility of Partnership if compatible. 

West End. Small expanding firm with high-cless clientele. A.C.A. or A.C.C.A., with 

in-depth knowledge of dree company, international and personal tax. 
£10,000 


PERSONAL TAX CONSULTANT 


Major international firm seek specialist primarily for Capital Transfer Tax, who 
must have sound experience of CTT, persoral tax, exchange controls. Academic 


flair essential. 
“TAX MANAGER £8,000/£10,006 


C.A. ACCA, FILL or ATLL Our clients, a medium-sized national firm, seek 
_ managerial type, probably in 30s for their City office. Similar vacancies in com- 


merce. A 

GROUP TAX ACCOUNTANT c. £9,000 
West London. Major industrial combine seek tax specialist with experience of both 
U.K. and international tax z0 assume responsibility for overall group tax planning. 


U.K. computations and veting of subsidiaries. 
c. £7,500 


INTERNATIONAL TAX 


Vacancy in the international tax department of a leading City firm. C.A. FTAL, 
etc., with previous international tax experience - 
to £5,500 


PERSONAL TRY. COMPANY 


Pembroke & Pembroke are currently handling a number of situations where a 
candidate with good expesience of one tax can gradually acquire a mixed port- 


folio, e-3.: Weg 

Holborn. Personal Tax Senior. National firm. g : £6,500 
Holborn, Personal Tax Assistant. Medium firm. £4,000+ 
Liverpool Street. Personal Tax Assistant. Medium firm. £4,000+- 
Liverpool Street. |nternational firm, £4,250+ 
Baker Street. Parsanal/Comaany tax. Medium/farge firm, £4,000 + 
Euston. Personal Tax Senlot. Small firm to £5,000 


Piccadilly. Semi-senior. Medium firm, £4,500 


PERSONAL TAX £4,000/£7,000 


West Erd Medium-sized firm with some Theatrical clientele, Manager. £7,000 


Euston. Personal Tax Seniors. £5,000 
Oxford Circus. Medium firm Personal Tax Senior. £5,500 
Cheapside. International firm. Manager, £6,000 
St Paul's. Medium firm, larga personal department. Supervisor. ` £5,500 
Liverpool Streeet. Medium f rm specialising in Lloyd's underwriters. c. £4,500 
City. Commercial Group, world-wide intereszs. £5,000 
Blackfriers. Medium firm wth interesting conrections in the Siete oa 

x 4,500 
London Bridge. Small, go-aread firm. 3 £4,000 
Marble Arch, Small, internat onal firm. £3,500 + 
COMPANY/PERSONAL £5,000/£7,000 


A.T.I.Ls, A.C.A.s with good sxperience of both zompany and personal taxation and 
wishing to maintain their knowledge of both taxes are offered senior positions with 
medium,'large firms in Bake- Street, Waterloo Eridge, Euston, Moorgate, Liverpool 
Street, Fanchurch Street. \n toe purely company field we are handling a few vacancies 
at an assistant manager level. 


TAX - WEYBRIDGE , £5,000 


Multi-branch firm who hare recently moved their tax department, require an 
assistant manager, not qualitied, capable of dea i ing \ with all aspects of tax. 


TAX PARTNER - OXFORD £5 ,000+ 


Large firm, by provincial standards,seek P.A. with personality to handle local clients 
and with post-qualified specialist tax experience. 


HOME COUNTIES — TAX THIS WEEK 
to £6,000 


SUSSEX Prospective partner 
EAST GRINSTEAD PA taz manager, palatial office £4,000 
BRIGHTON Personal tax, loca} firm £4,000 
4 STAINES, Personal tax, local firm £3,750 
" WOKING Personal Tax Senior. London firm £4,500 
RICHMOND Personal Tax Senior. Large local firm £4,000 
TONBRIDGE Personel/Company. Multi->ranch firm £5,000 
WINDSOR Personel/Company. Semi-seniors i c. £4,000 
READING Personel Tax Seniors. Multi-branch firm £4,000 
CROYDCN Personel/Company. Senior. National firm to £5,500 
CAMBRIDGE Persone! Tax/Trust. National firm to £5,000 
ALDERSHOT Personel tax semi-senior, nulti-branch firm £3,000- 


é 


In the first Instance please call, or telephone or E (quoting home telephone number.) 


Pembroke 


191 CORPORATION ST - BIRMINGHAM 4 
TELEPHONE : 021-236 5513 


- embarkatior, and return from vour overseas tour. 































CANADA $17,000 


Pembroke & Pembroke have been retained to select a number of prime quality 
A.C.A.s at ail levels from audit seniors to supervisors. Montreal, Quebec, other 
provincial cities and possible transfer to Vancouver. Interviews by Canadian Partner 
in June, preceded by Canadien career discussion with Mark Pembroke, F.C.A., and 
Oliver Hart, A.C.A. 


ARTICLES/TRANSFERS to £3,100 


Inquiries welcome from school-leavers, graduates, relatives, principals and articled 
clarks, 


SOUTHERN AFRICA R.10,000 


June Interviews from overseas partners’‘for Johannesburg, Cape Town, Durban, 
Lusaka. Southern African brochure is available for inspection at our City office. 


CARIBBEAN $15,000 


Two-year teurs, Jamaica, Barbados $27,000, Bahamas, Bermuda. Some candidates 
will be flown to New York. 


OVERSEAS 


Pembroke & Pembroke act far all the international firms and severa! commercial 
clients. We also provide candidates with temporary work pending work permits, 


MIDDLE EAST, Tehran, Kuwait, Dubai, Muscat. £OILY 
FAR EAST/AUSTRALASIA, Hang Kong, Singapore, Sydney, Melbourne. 
SPAIN, Madrid, Barcelona, Lisbon, Gibraltar. 

EAST AFRICA, Nairobi, Tanzania, Malawi. 


TRUST ACCOUNTANTS £4,000/£5,500 
1. Experienced trust specialists capable of handling accounts administration and some 
personal tax for medium/large firms, Cheapside, Liverpool Street, Charing Cross, 
Waterloo Bridge, London Wall, Cambridge. to £5,500 
2. Semi-seniors, London Bridge, Blackfriars, Liverpool Street, Holborn Viaduct, 
Cambridge. 


PARTNERSHIPS — SOUTH EAST 
Mr Pembroke has bean retained to fill a number of partnership openings including: 


PICCADILLY Small/medium firm with impressive growth record £7,000 
CHARING CROSS Medium firm, with high ethical standards £5,500 


HOLBORN Small firm, part audit, part management services £4,500-1-car 
ALDERSHOT . Multi-branch firm with some management services £6,500 
ROMFORD P.A. Partner, general financial services £4,500 
WEST SUSSEX Multi-branch firm seek P.A. with good all-round ped tis 

4,000 
CROYDON £4,000 +- 


Unusual opportunity for newly qualified to join an international firm. Also, partner- 
ship prospects with branch office of dynamic London firm. Similar vacancies 
Gatwick, Brighton, Woking. 


BANKING £4,000 


Established City bank seek part-qualified for management accounting; year-end 
accounts and assessments appraisal. 


BIRMINGHAM £3,500/£6,000 
1, Company tax manager, international firm l £6,000 
2. Branch manager, new office, general practice £6,000-++ Car 
3.3 major firms to £4,500 
4. Audit Supervisor, medium-sized firm, Walsall £ neg, 
5. Personal tax assistant for national and local firms ! £3,500 


TEMPING IS TEMPTING WITH 
PEMBROKE & PEMBROKE 


Owing to the mass exodus of Chartered and Certified students for the July examina- 
tion we urgently require part-qualified temps for London, Beds and throughout the 
Home Counties. 


TAX TEMPS £80-£120 p.w. 


Take advantage of the hot summer and temporary mini- -boom. 


76 CHEAPSIDE - LONDON ECH 
-ELEPHONE + 01-236 0011 


Pembroke. 


THE ACCOUNTANT, June 17th : TAXATION, June 19th, 1976 . > 


Opportunities 
Experience 


Professional development 
| _ Progress 





‘and the last time it sion’ here was 1964! i ; 


For the young, ambitious and recently 

- qualified chartered accountant, the working 
and living environment of south Africa has 
much tooffer ` 

et The range of professional workis __ 

‘impressive and the programme of continuing 
education comparable with any other country 
where you find two marvellous climates -one 
economically. and industrially progressive, the 
otherwarmandsunny. . 

You can look forward to an excellent 
standard of living in a low tax area, and save more 
than you imagine. 

If you are interested in working in South 
Africa and are suitably qualified, you can discuss 
the opportunities with a senior partner from - 
Johannesburg who will be in our London office 
between 2] June -Z July. 

First, please contact lan Macpherson, 
Price Waterhouse & Co, Southwark Towers, 

~ 28 London Bridge Street, London SEI OG" 
Telephone: 01-407 8989, 





S By South Africa 
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19 offices nation-wide 
means we can develop your 
talents wherever you are, | 


i | ; ; t 

In the truly national (re methods of Working: are the 
same in all our offices — so are the chances for career 

` development, which are precisely the same for both 
men and women. But the problems and solutions 
are all different and we all gain from a free flow of 
information and expertise between the people i in 
our team. As you build up your experience and 
begin to specialise you will also have the 
experience of your colleagues available to you 

as well. 

We get together f for residential courses 
and at seminars, and movement between 
| our offices in the United Kingdom as 
_ | well as those overseas can be the way, 

` we help you to develop your talents 
and increase your responsibilities. 

That's what we mean by the truly 
national firm. If you're keen to 
work where there'll be a 
‘genuine cross-pollination 

- of talent, ‘discuss it with 

one of our pariners. 
Simply telephone or if you 
prefer, write to Thomson 
McLintock & Co at one of 

the offices listed below. 


MCD Reberts, 70 ae Pavement, London EC2A 15X. 
Tel: 01-638 6030 


Bristol, Cardiff and Exeter 





MJ Dron, 15 Pembroke Road, Glasgow Leicester 
Bristol BS8 3BG, GN Simpson, JRN Lowe, Arlen House, 
Tel: Bristol 32291 216 West George St., Salisbury Road, 
Aberdeen Darlington Glasgow G2 2PF. Leicester LE1 7QS. 
J McBain, 11 Golden Sq., D A Cowtney, Tel; 248 5181 Tel: 51621 
Aberdeen AB9 1JE, Tel: 29107 T Blackwell Lane, ‘Inverness and Thurso Manchester, Liverpool 
Belfast Darlington DLI 8QF, JiBrough, | and Sheffield 
D A Bradshaw, Tel: 66031 26 Church Street, B G Drew, 12 Booth Street, 
33 Church Lane, Duncee ~- Tnvemess N1 1EE. Manchester M2 4AW. .° 
Belfast BT1 4QN, Tel: 21452 GS Lowden, Royal Exchange, Tel: Inverness 37555 Tel: Manchester 236 6241 
Birmingham Duncee Di 1DZ. Tel: 22763 Leeds H Newcastle 
NF Luckett, ‘ Edinburgh ; NI Watt, _ ILHinkley, 
C ; 5 St. Philip's Place, W Drysdale, 33/34 Charlotte Sq, | Royal Exchange House, 7 New Bridge Street, 
Birmingham B3 2PU. “Edinburgh EH2 4HF. City Square, Newcastle-upon-Tyne, 
Tel: 236 7991. . Tel: 225 1516 Leeds LS1 5NU, Tel: 450527 MEI 8BB. Tel: 28042 
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accountancy The biggest and best 
personnel 


GREATER LONDON 


SUMMER'S ARRIVAL seems to_have launched a mini job-boom 
in the profession. Since we deal with 90 per cent of all London 
firms, contact Denis Waxman for Ke -date market assessment or 
palary and career advice. \ i 
SEEKING. PARTNERSHIP? 
Responsibility for staff and major clients for C.A. with some years’ 
Wee eier experience, initially as manager, subsequently partner 
f small/medium firm with E growth record, based West 
End. To £3,000. 
| 
DO YoU NEED 7 WEEKS’ STUDY LEAVE? 
, P.E. I and II Finalists are offered 6-8 weeks’ leave-+courses with 
large, well-known West End firm. Public Companies. Computerised 
eg experience. £3,500~£3,800. Similar vacancies in City. 
j 
i 
INVESTIGATIONS AND RECEIVERSHIPS, 
Del, -known medium C.A.s offer a young C. A. rare opportunity 
ito specialise under senior partner, £4,500. 


‘ 


IF YOU WANT’ tax experience, £4,500 + training and courses 
offered by large, well-known practice under direction of young 
partner. Ideal opportunity for recently qualified seeking personal 
and corporate experience. | 
TAX £5,000 


' Large local firm seeks personal taxi people. Similar vacancies — 
Finchley Road and Harrow. | 


t 


MANAGEMENT AUDITOR. £5,250-£5,500 HAYES 
Excellent stepping-stone for young{ambitious A.C.A./A.C.C.A. 
_ with international food group. Initially working on management 
and operational audits together with budgets and management 
reports. Excellent prospects for rapid group promotion. 


PROFESSION to ‘£4,000 ' READING 
Newly ualifieds/finalists/trainees for branch office of substantial 
national-practice. Wide variety ptus excellent training offered. 


AUDIT SENIOR £4,000 
Excellent prospects with expanding medium-size practice, variety of 
clients in S.E. England. Suit ambitious finalist, preferably with 
Tax experience. 


FINANCIAL ACCOUNTANT £4,500 CROYDON 
Career opportunity for newly qualified/finalist A.C.A./A.C.C.A. 
in international construction group, control monthly accounts 
function of large divisions under Chief Accountant. i 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 ` 

7 Mackenzie Street, SLOUGH. Slough 35939 


WEMBLEY 


CRAWLEY ` 


Nationwide Service 
for ag Accountants 


THE PROVINCES 


PERSONAL TAX Laxton TO £4,000 HUDDERSFIELD 
Qualified person (A.C.A. or A.T.LI.) zequired to supervise section 
dealing with all aspects of Personal-Tax at recently established 
expanding practice. Ideal for person with small practice experience. 


| 
‚P.A. TO FINANCIAL DIRECTOR 
Recently formed company experiencing dramatic growth offers 
exceptional career opportunities to young accountant who will 
initially be responsible for compute:-based financial accounting 
function, 


l 


PROSPECTIVE PARTNER, D Ge 

BIRMINGHAM 
Local person over 30 required to take control ofa small Birmingham 
` practice with National associates. . . 


UNQUALIFIED SENIORS, Di £2,500-£3, 000 BIRMINGHAM 
Required by several ‘progressive Birmingham and Walsall practices, 
Good all round experience in audit accountancy and taxation will 
be given. . 

SENIOR £3,750 CARMARTHEN 
A challenging opportunity for an N.N.Q. Senior with experience 
of incomplete records and taxation te work in recently reorganised 
practice. e 
ARTICLED CLERKS NEWPORT 
Excellent prospects and training for would-be A.C.A.s with or 
without degrees to join this small but enthusiastic practice, 


A. c. A. £4,500 MANCHESTER 
Challenge and responsibility offered to a positive young accountant 
wishing to develop industrial accounting experience of modern 
computerised systems. . 


AUDIT SENIOR £3,600 . MANCHESTER 
Large practice offers modern auditing experience and excellent 
er Geer overseas or U.K. Large firm experience not 
essential. 


P.A. TO PARTNER £3,500-£4,000 i NORTHANTS 
Excellent opportunity with partnership prospects for bright, young 
qualified A.C.A. You will be involved in the complete cross-section 
of the practice work, i.e. tax, auditing, accounts, etc. A career move 
in every sense. 


QUALIFIED AC A5 c. £3,400 
Large practice offers training and prospects to young A.C.A.s with 


“a flair and liking for auditing. Salary negotiable. 


14 Temple Street, BIRMINGHAM.021-643 620 , 
A9 King Street, MANCHESTER. 061-8349733 ` 
9 East Parade, LEEDS.0532 38384. 

1 West Street, LEICESTER. 0533 24182 

27 Windsor Place, CARDIFF, 0222-371446 


LEEDS ` 


NOTTINGHAM ` 








ARR 
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POTENTIAL PARTNER c. £4,500 
SW. London ; 


- A small, profitable practice situated in South-west London wishes ta 
recruit a newly or recently qualified chartered accountant with view 
to partnership in a very short period of time. Candidates should 
possess some experience of working for a small practice and have the 


` ability to shoulder responsibility and work without supervision. For 


further details please reply to Laurence Smith. After 7.30 p.m. 
telephone Tunbridge Wells 37695, - : 


RECENTLY QUALIFIED ` 

up to £5,000 + car 
A small firm in Central London is in need of a newly or recently 
qualified accountant able to control and help advise some of their 
larger private company clients. For the selécted person the long- 
term prospects could be exceptionally good. For further details 
sm SE to Laurence Smith. After 7.30 p.m. telephone Tunbridge 

‘ells 37695. i ; 


COMPANY TAX £6.000 


Our clients are a medium/large practice situated in the City, 
EC2. They wish to recruit a person well experienced in company 
tax. Someone who is qualified or planning to qualify (A.T.1.I.) 
should find this appointment offers really valuable experience. 
Please reply to Laurence Smith. ` 


PERSONAL TAX to £5,000 


A City firm of accountants with an expanding tax department require 
a competent persoral tax assistant. The ideal candidate will have a 


_ grounding In the Revenue and some experience in a professional 


off ce, A person Interested In a career in taxation should progress 
quickly. Please reply to Laurence Smith for details. 


COMMERCE & INDUSTRY 


A small selection of current Jobs. For details please reply to David 
Wilkinson, Alan Snew, F.C.A, or Noel Coughlan. ` 


“FINANCIAL ANALYST £5,250 
London NW1, y 
MANAGEMENT ACCOUNTANT to £5,500 
Oil Co. — London SVV1. d 
CHIEF ACCOUNTANT to £5,750 
Hotels Group ~ London SW1. x 
FINANCIAL ACCOUNTANT to £6,000 
_ Major Industrial Group — Middlesex. - 
CHIEF ACCOUNTANT/CO. SECRETARY to £6,000 
Engineering Co. ~ Surrey. : 
FINANCIAL/MAMAGEMENT ACCOUNTANT £5,500 


FRANCE 


IN 
e 





Cardinal House ; e 
39-40 Albemarle St, London W1. Tel: 01-629 4463 


76 King Street, Manchester: Tel : 061-833 0484.. 


BERMUDA £7,000 tax free 


One of our clients, a large firm.of chartered accountants, has a 
vacancy for a qualified person to work for two years in their Bermuda 
office. The successful candidate must be single.and have a fairly good 
examination record. Preference will be given to someone who is 
free to leave the U.K. within about two months. To find out about 
this position and general information about Bermuda please reply 
to Laurence Smith. After 2.320 pm. telephone Tunbridge Wells 


37695, l 
CANADA c. £9,000 


A top international firm ofaccountants have vacancies In their Mon- 
treal and Quebèc offices for newly or recently qualified accountants, 
A good examination record plus experience with a large or inter- 
national firm is preferred. French-speaking accountants are particu- 
larly welcome to work in Quebec, For further details and the 
opportunity to meet a Canadian partner reply to Laurence Smith. 
After 7.30 p.m. telephone Tunbridge Wells 37695, 


IRAN £10,000+ 


Our client, an international practice, wishes to appoint several newly 
qualified chartered accountants to their fast-expanding Tehran 
office. This is a first-class opportunity to live and work in one of the 
most rapidly growing economies in the world. The experience is 
excellent: and covers a very wide range of commercial and manu- 
facturing companies. Iran is probably the best area overseas for, 


capital accumulation and savings of between £2,000 and £3,000-per _ 


annum would not be unrealistic. Candidates with a good examination 
record should reply to Laurence Smith for further detalls. After 
7.30 p.m. telephone Tunbridge Wells 37695. : S 


SIERRA LEONE c. £6,000 


+ free accom: 
Our client wishes to recrult two chartered accountants to work In 
their Freetown office for a minimum period of 48 months, com- 
mencing in January 1977. Sierra Leone can offer good prospects of 
capital accumulation comparable with Zambia or Iran and very good 
post-qualification experience. For further details about Sierra Leone’ 
and about our client reply to Laurence Smith. After 7.30 pm . 
telephone Tunbridge Wells 37695, ; 
"e, £7,000 


A well-known international firm with offices in Paris wishes to 
recruit two newly or recently qualified chartered accountants. 
Candidates should possess a good examination. record and have 
a reasonable knowledge of French (about ‘A’ level standard). 
European training and experience coupled with the opportunity to 
-ecome fluent in a second language will be of substantial benefit to 


-your future career whether it be in the profession or in commerce/ 


industry. For further details and an immediate interview please re ly 
to Laurence Smith. After 7.30 p.m. please telephone Tunbridge 


Wells 37695, 
SOUTH AFRICA to £6,500 
of our clients, all 


Harrison & Willis Ltd has been asked by several 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


top international firms of chartered accountants, to introduce to - 


them newly or recently qualified audit staff for-their Johannesh 





ee eene erer 






\ 


243 Regent Street, London W1. 


PERSONAL TAX > 


TAX SENIOR, WC2 ` Circa £5,000 
If you are seeking to make rapid head- 
way our clients are a substantial pro- 
gressive firm who can offer excelent 
prospects. 


TAX SENIOR, EC2 Circa £4,150 
This medium-sized firm is in very 
close proximity to Liverpool Street 
Station: and is seeking someone with 
several years’ taxation experience. 


TAX SUPERVISOR, ECL 

£5,000-£5,500 
A lady/gentleman with managerial 
experience and good personal tax 
knowledge is sought by this large City 
firm. Excellent prospects. 


TAX ASSISTANT, EC3 Circa’ £4,000 


Small Trust Corporation seeks someone 
well experienced in personal taxation. It 


is essential that they should be able to ` 


work without supervision. 


TAX SENIOR, WC1 Circa £5,000 
Opportunity for a well-experienced 
personal ‘tax assistant to make pro- 
kross with this medium-large, go-ahead 


“TAX ASSISTANT, W1 Circa £4,000 
Our clients are very convenient for 
someone travelling to Baker Street. They 
need a person with a few years’ personal 
tax experience and can offer a most 
_ interesting post. 


TAX SENIOR, EC2 £5,000+ 
Small, friendly firm can offer a most 
interesting and rewarding position to.a 
person with several years’ tax ex- 
perience, 


TAX SENIOR/RICHMOND £4,000 +- 
Excellent opportunity for someone who 
has been in the profession for a few 
yan to join a medium-sized, go-ahead 


“TAX ASSISTANT/HAMPTON 


COURT Circa £3,500 
Local office of substantial City-based 
office. Personal tax knowledge. May be 


opportunity of some company tax work - 


later. 


- TAX SENIOR/STAINES Circa £3,500 


Good personal tax knowledge essential. 
Medium-sized firm can offer further 
training to keen young person. 


“tax work. 
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COMPANY TAX 
NEWLY QUALIFIED, EC2 
Circa £4,000 
International’ firm can offer excellent 
training facilities to a recently qualified 


` person seeking to specialise. - i 


TAX SENIOR, SW1 Circa £6,000 
Qualified and well-experienced Tax 
Senior is sought by Industrial Organisa- 
tion. A particularly interesting position 
ir a oo and ambitious A.C.A./ 


TAX SENIOR, EC2 £6,000-++ 
To deal with high-level corporation tax 
with a medium-sized City firm. ' 


TAX ASSISTANT, EC2 Circa £5,500 
Not necessarily qualified but a few years’ 
specialisation is essential. First-class 
opportunity. 


TAX SENIOR, W1 £5,000+ 
Our clients are a friendly firm of 
medium size and they require someone, 
preferably qualified, who Rae good 
company tax knowledge. A working 
knowledge of personal tax also would 


be most useful. ` 


COMPANY TAX SENIOR, ECH - 

£6,000+ 
Large City International firm seeks 
qualified person who is well experienced 
in corporation tax. Future prospects are 
great for the selected applicant. 


TAX SENIOR, W1 Circa £5,000 
Preferably a young qualified A.C.A./ 
A.C.C.A. who is seeking to specialise in 
Company Tax. Our clients are a firm of 
medium size who can offer a ane 
interesting post. 


TRUST STAFF 


TRUST ADMINISTRATOR, W1 

Circa £3,250 
Young person with trust experience is 
required by medium-sized West End 
firm to advance in this feld. 


TRUST SENIOR, EC2 Circa £3,600 
International firm. Trust Senior with 
several years’ good experience is sought 
for particularly interesting position. 


TRUST SENIOR/LEEDS Circa £5,000 
International firm requires someone for 
the preparation st trust accounts and 


H 


PROVINCIAL VACANCIES 


pcare 
A, ¥ »Executive Limited 


Taxation &Audit Appointment Specialists 
Telephone: 01 437 6063 


. SENIOR, W1 





AUDIT . 


ASSISTANT MANAGER, EC4 
Circa £5, 000 


This post would be most suitable for a . 


qualified A.C.A. who is seeking his/her 
first supervisory. post. 


Circa £4,500 
Qualified A.C.A. is offered an oppor- 
tunity to deal with substantial audits by 
medium-sized firm in the West End. 


PERSONAL ASSISTANT TO 
PARTNER, W1 Circa £6,000 


‘Senior Partner of well-established West ` 
End firm seeks experienced personal 


assistant. Excellent future prospects. 


SENIOR, W1 Circa £4,000 
This post would be most suitable for an 
unqualified person who has had several 
years in the profession. 


PERSONAL ASSISTANT TO 

PARTNER, EC2 £4,000 -+ 
A.C.A./A. C.C.A. who has had all-round 
auditing and’ taxation experience, pre- 
ferably with small- or medium-sized 


SENIOR, WC1 Che £4,500 
Small firm requires a thoroughly reliable 
Senior, not necessarily qualified, to 
handle a wide variety of interesting work. 


SENIOR/TAUNTON Circa £3,750 
Recently qualified A.C.A. who has had 
experience of dealing with small audits 
is sought by small firm. 


SENIOR/CHELMSFORD 

Circa £4,000 
Audit Senior is sought by small/medium- 
sized firm. Must have had several years’ 
professional office experience. 


SEMI-SENIOR/SIDCUP Circa £2,500 . 


Partly qualified young person is required 
by this medium-sized firm. Should have 
acquired all-round experience. 


SENIOR/ROMFORD ` £4,000-£4,500 

Preferably cualified A.C.A./A.C.C.A. 

with good previous experience. Medium- 
“sized expanding firm. 


MANAGER/PETERBOROUGH 

` Circa £5,000 
Definite partnership prospects. -exist for 
the selected candidate. This is a veal) 
medium-sized practice. 


Our register continues to bulge with vacancies for all levels of tax and audit 


‘staff. There are now more opportunities than ever in most Cities and Towns. 





~ 
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21 Ansdell Street 
London W8 5BN 


GABRIEL DUFFY 


(CONSULTANCY) 01-937 9521 
ACCOUNTANCY , 

PARTNER DESIGNATE WEST END ` £7,000 

EE Meo £6,000-£7,000 


Mediurn-size firm; experience of eae dudits and modern techniques essential. 
ASSISTANT MANAGER. CITY £4,750 
Promising prospects with leading rapidly ESA international fi irm. 
MANAGEMENT SERVICES/CONSULTANCY £4,500 min. 
Opportunities for ambitious recently qualified op C.A. to e wings, 
RECEIVERSHIPS AND LIQUIDATIONS. HOLBO From £4, 250 
Not necessarily qualified peroni some experiente Gier Ges 


TRUST MANAGER. C £5,000 
To take over and run pean congenial department of medium/large fira, 
- QUALIFIED SENIOR. ary 250~£4,750 


loteresting varied work and early responsibility in first-rate, é-parsner: firm. 
P.A. TO PARTNER. WEST END o £5,000 
Challerging portfolio of general practice work in prosperous ‘national int 
OMPANY SECRETARLAL/OFFICE CONTRO i £5,000+ 
A.C.S. or person famillar with company secretery servicon. in public practice, 
TECHNICAL OFFICER. CITY (INTERNATIONAL FIRM)’ £6,500--£7,000 
` Preferably qualified person, aga c. 25, Legal asearch/in-house planning/lecturing. 


RECRUITMENT AND TRAINING OFFICER WEST LONDON 
New post to embrace hitherto split functions in growing firm. £6,000- AAE. 
PARTNER DESIGNATE HACKNEY 
Ambitidus young A.C.A. to issist 2 present partners in General Practice, c. £4,500, 
FINANCIAL ACCOUNTANT CAMBRIDGE 
£4,500. Capable, qualified man to oversea smoothly running depatement: 

P.A. TO PARTNER AUNTON 


SC Finalist with exparienca of smaller audits and preparation of accounts. 
C H 


AUDIT MANAGER i | . HAYES 
£5,250, Local office of medium- sized Clty firm. A 
SENIORS BRIGHTON 


Four openings with nationa and international firms. £3,350-£4,000+. 

_ OTHER CURRENT OPPORTUNITIES IN: 

* CHICHESTER, COLCHESTER, ROMFORD, DUNSTABLE, CITY (FOR CHELMS- 
FORD), COVENTRY, SHEFFELD, SUNDERLAND, BRISTOL (Audit and Insolvency), 
KETTERING, REDHILL, GUILDFORD, WOKING, WATFORD, CHISWICK. 
ACCOUNTANTS KUWAIT 
Management: £8,000; Financial: £10,000. (Paid $ U.S.) + Car. 6 weeks’ paid holiday. 
OTHER OPENINGS (A.5.A.s only 
PARIS, BRUSSELS, LISBON, MADRID, SINGAPORE (Ethnies), GIBRALTAR, 
CHANNEL ISLES, BERMUDA, MIDDLE EAST, CARIBBEAN, SOUTH AFRICA. 


Telephone or-write for detailed information. 


GDC - KENSINGTON : 01-937 9521 





TAX SENIOR 
CHELTENHAM 


Hxperienced tax senior equines for our Chelten- 
ham Office. 


Must be familiar with all aspects of income tax 
and corporation tax. Some experience of personal 
financial planninz would be an advantage. 


Applicant will report directly to the partners on 
cases within his personal supervision. 


Candidates should apply in writing giving details 
of past experience to: 


Clive D. C. Astin, ACA 
Fryer Whitehill & Co 

_ Carzick House 
Lypiatt Road 
Cheltenham 
GL50 2QJ 











A 21 COPTHALL AVENUE, LONDON ECH 7BN 
Í ACCOUNTANCY TASK: FORCE. LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-628 7936 TEMPORARY ASSIGNMENTS 


For Porrhenant Jebs listed below contact Permanent Placement Division, London 


office excep: where stated otherwise, 





` 





INDUSTRY AND 
COMMERCE, 


LINCOLN. ~ Accountant/Company. 
Secretary.’ £5,500, An industrial com» 
pany with a turnover of around 
£2 million requires an accountant to 
take charge of office and deal with 
Board Meetings and to be completely 
responsible for the accounting func- 
tion, Included i in the duties will be the 
provision o” management information 
and some company secretarial duties, 
A qualifiec applicant is preferred, 
but others, unqualified with ex» 
perience, will be considered. — Ref. 


MILTON XEYNES. — Accountant. 
£5,000. An A.C.A. or A.C.C.A. aged 
about 27 wich two or three years’ post- 


qualificatior experience is required as ` 


Assistant ta Chief Accountant in this 
manufacturing company, ard a know. 
ledge of computer operation is de, 
sirable. Tke salary is negotiable 
around the figure stated, Interviews 
locally or im. Lordan. ~ Ref. 9011. 
LONDON 


NW10. - Intermediate 
LC.M.A. c. £4,000. For an industrial 
company, — Ref. 9007, 


NORTH LONDON Accountant. 
ec, £5,500, A.C.M.A.: ‘applicants are 
preferred, age range 30-40 with several 
years’ experience of manufacturing 
industry accounting. The pest involves 
the supervision of 15 steff dealing 
with manazement information. Exe 
ceptionally good prospects. Within an 
interesting environment, ~ Ref. 9013, 
NORTH KENT. — Chief Accountant, 
£6,000+car. An industrial company 
seeks a qualified accountant who will 
prepare the accounts of the parent 
company and provide management 
information for the Boerd. Non- 
contributore pensicn. Preferred age 
range 28-3C with 2 years’ commercial 
or industrial EES ex- 


perience. — Ref. 9014, 
READING. ~ Internal Auditor, 
£4,000+. For a major Reading 


Company. Qualified applicants with 


1-2 years’ post-qualification experience , 


preferred. Cpportunity for short-term. 
trips EE Apply Reading Office, ~ 
e 

LONDON [WEMBLEY). — Internal 
Audit Senier, c. £4,000, A newly 
qualified accountant or finalist is 
required for a newly-formed internal 
audit department. Considerable U.K. 
travel, so preferably single. To deal 
with the Int-oduction and monitoring 
of new systems. Turnover £35 million 
and 4,700 employees. ~ Ref. 9015, 


PUBLIC PRACTICE 
LONDON W1. — Audit Staff. A ten- 
partner firm in the ‘West End seeks a 
P.A. to: Partner and two senior 
clerks and one semi-senicr. Appli- 
cants need rot necessarily be qualified 
and the saleries will be according to 
experience, ~ Ref. 2164, ` 
LONDON. ~ City. Audit Manager. 
£5,500+. For a mecium-sized firm of 
accountants who are seeking senior 
staff, qualified, with good experience, — 
Ref, 2160. 

PROVINCIAL VACANCIES. ~ 
Swindon. Chichester £4,000. Coventry 
£3, SE ShefSeld £3, 250. Many others. 


LIG. 

BRISTOL. ~ Bankruptcy Clerk/ 
Assistant. Nsgotiable salary. Qualifica- 
tions unnecessary, bet candidates must 
be able to accept responsibility and 
have had 5 rears’ experience in bank- 
ruptcy. ~ Ref, 101. 
READING. ~ Audit. Experienced 
finalist required, cualified or ex- 
perienced seniors with modern audit 
procedural rae re aa Apply Reading 
office. — Ref 4120 


TRUST ACCOUNTS 


EAST SUSSEX. — Trust Accounts 
Assistant. This post is in a very 
pleasant part of the country on the 
South Coast in a solicitor’s office 
and someone experienced in the 
administration of trust accounts is 
required at a salary of around £3,000 or 
so, but negotiable. A first-class oppor- 
tunity in a‘very pleasant environ- 
ment. ~ Ref. 236, : 
LONDON. - Trust Accounts 
Assistants. c, £4,000. The trust ac- 
counts department of a sizeable firm of 
city accountants requires experienced 
trust accounts assistants with a full 
range of experience including, trust 
accounts taxation. Salaries may be 
higher than that quoted for the 
right applicants, — Ref. 238. 
READING. ~ Trust Administrator, 
c. £3,000. A good experience of office 
administration of a wide variety of 
trusts and estates is required together 
with the related taxation work, At 
least five years’ experience of trust 
administration is required, This is an 
exceptional opportunity with |a re« 
putable firm of accountants and the 
salary is negotiable around £3,000 
pa. Apply London office. -- Ref. 239. 


TAXATION 


LONDON EC4. — Taxation Sèniors, 
c. £6,500. For a well-known firm of 
chartered accountants who wish to 
make appointments at Assistant 
Manager Grade. Applicants should 
have at least 2 years’ good, porpora. 
tion\tax experience. — Ref. 3 

LONDON, ~ Taxation. To. PAOR 
City firm of accountants is seeking 
corporation ;tax and personal tax 
specialists, salaries will be fixed 
according to experience, Successful 
applicants will be able tọ work on a 
mix of taxation work or specialise on 
a personal or corporation. - Ref. 


LIVERPOOL. — Corporation Tax. D 
£4,000. Qualified applicants are pre- 
ferred but this is not essential, as 
experience of taxation work is the 
main criterion. This firm of account- 
ants has a small taxation department. — 
Ref. 3781. ; 
SWINDON. — Taxation Senior. To 
run the tax department of a firm of 
chartered Re Salary £3,000- 
£4,000, - Ref. 3785 
READING. — Personal Tax Specialist, 
c. £3,500, With a firm of accountants. 
Apply London office. — Ref. 3780. 
LONDON FC - Personal Tax 
Assistants. £4,500. Applicants with 
experience of Lloyd’s Underwriters’ 
Tax will be especially welcome but 
others will be considered. — Ref, 
w i ` 
LONDON. ~ Taxation. e. £5,000+-. 
A firm of: financial advisers with a 
taxation division seek qualified ac- 
countants with some experience of tax 
for further training. A high level of 
taxation experience will be gained with 
this organisation. — Ref. LIG. 
LONDON. — Personal Tax, c. £5,000. 
Applicants need not be qualified but 
must have approximately 10 years’ 
specialist personal tax experience 
enabling them to work with minimum 
supervision. ree a and interesting 
clients. — Ref. 3 
LONDON. - CG 
Recently qualified A.C.A.s who wish 
to specialise in taxation will find this 
firm offers good employment condi- 
tions and the opportunity to expand 
experience Ve overseas tax and 
tax advice. — Ref. 3 n 


After 7:30 p.m. or Week-ends ring Eastbourne 764128 Ge charge) 


PROVINCIAL OFFICES: 45 Renfield Street, Glasgow. 041-221 3312. 65 New 
Street, Birmingham. 021-643 5242. 8 Queen Victoria Street, Reading. 6734 599839- 
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-PUBLIC PRACTICE 


SENIOR SÉ ; ' TAXATION 

‘Guernsey ` : o €4,0004- | TAX RESEARCH. WEST END ~ £6,000 
Substantial firm of C.A.s with international connections wish to'appointa Excellent and unusual post in Commerce. Sound broad tax experience essential. 
Senior: As Guernsey is an important financial centre an interesting range of PERSONAL TAX. CITY , £6,001 
clients is offered. i , 


H 
H 
H 


Opportunity for A.C.A, with some post-qualified experience to advance career in 
. leading international firm. $ S 
: COMPANY TAX. CITY ; f £6,000 
! g Céntrol of own tidy allocation in medium/large Practice. | e 
' , _ TAX PARTNER DESIGNATE. WEST END c. £6,000 ‘ 
7 j i 5 i 
| l 


Energetic ambitious A,C.A., to age 30. Mediumisize firm. { 


‘ACCOUNTA PERSONAL TAX SENIOR i 000 
Goorin . NT i I e £5,000 Expanding Holborn firm. Two similar vacanciedlin the City. ` ! 
A newly qualified A.C.A. or A.C.C.A..is needed by a multinational con- SEMI-SENIORS , 1 F ,T50-£4,250 ; 
glomerate to control the finances of a dubsidiary company. This is a recog- , Where hive all the Semis gona? Countless openings. Flexitime, 4 weeks’ holiday, ; 
j ing- withi R red carpets. i A 

nized stepping-stone for advancement within the Group CALTO SPECIALISE SN P ; l ! = To om ` 
‘ACCOUNTA P , Fifst-rate training and experience with any one of several international firms. l 
London WC) Me ! | e, £6,000 PERSO NAL AND COMPANY TAX beten e £4,500-£5,000 

A substantial Group with international interests needs a highly competent ` pportunity to learn company tax If required, Mediumjarge firm. 

and personable Accountant to groom for tha role of Group Chief Account- TAX MANAGER ` SE 


ant.Wide range.of duties connected with the appointment will enable tha Qualified Let unqualified experienced for 10-partner City firm. 


e ted with d TAX MANAG £40005 
SE candidate to develop his/heriabilities to the full. i Running modest tax function jof small firm. May'suit responsible young person, 4 





+ 


; PARTNER DESIGNATE | ` F OXFORD | 
OVERS E AS i ` ` S ¢.'£6,000. Initial Managership in firm consolidating the tax function, i ! 
i 


PARTNER DESIGNATE E ` SUSSEX 

SOUTH AFRICA ` g ZS? Sab ` K ‘ pri ron area; ideally A.C.A. with post-qualified experience in large tax department, 

oung, qualifio ccountant for subsidiary of substantial engineering TAX SENIOR ' BIRMINGHAM 
company: Excellent salary and conditions of service. £3,500. Opening ta £5,000 for ‘supervisory type’. Mostly Personal Tax. 5 

SUDAN ' i E ‘ i TAX MANAGER t FINCHLEY 

» Generous tax-free salary for Accountant with ability to set up systems and SE GE company tax, pr ‘oferably experianced in tax ön Trusa. OND 

assist in running of three-year project, To £4,000. London training and experiance in dynamic department. 4 
TAX AND TRUSTS : : " ` CAMBRIDGE 
Fuller details and application forms from Robert Williams. o peled and unqualified experienced personnel for major ira king 


£4,500-£5,000. (Semi to £3300.) henabes casework in decentralised department. 
OTHER OPENINGS INCLUDE: : 


en d 
B € H | ` READING, SLOUGH, STAINES, GUILDFORD, SWINDON, BICESTER, NORWICH, 
art 5 80 Chancery Lane GREAT YARMOUTH, COLCHESTER, CROYDON, CHELMSFORD, BATH, LEEDS, 
A ountanc ’ London WC2 NORTHAMPTON, WEYBRIDGE, BRIGHTON, LEICESTER, i 
CC i y g Es Telephone or write for further particulars, 


mech J 01-405 1431 (24 hours) l S 
Recruitment ` AJ [GDC KENSINGTON - 01-937 9521 








McQuillan Kelly & Co. 
Chartered Accountants 
We require the services of a 


TAXATION SPECIALIST 


“for our Taxation Department. 
The likely candidate will be 
between the ages of 30 and 5( 
years, and could be: (i) A 
Chartered ` Accountant with 
specialised Tax experience; or (ii) 
An Inspector of Taxes with 

particular experience in Company 

Taxation. 

The man selected should have a 
competent knowledge of recent 
Revenue legislation and its appli- 
cation. He will-take charge of the 
Taxation Department. 

The range of clients embraces: 
(a) a wide base of corporate tax 
clients; (6) Personal Taxation. 
The position offers a challenge 
and scope for personal advance- 
ment leading to Partnership or 
profit participation. — ; 
All applications treated in strict- 
est confidence. 

Please reply detailing experience 
and career to date to Ref. T.1., 

69 Fitzwilliam Square, Dublin 2. 






























Research Assistant: $20,000 ‘Toronto 

Our client, the Research Department of the Canadian Institute of i 
Chartered Accountants, is primarily responsible for the development 
of advancéd thinking and practice over a wide range of accounting, 
audit and other specialist areas and, as such, is considered to be a leader 

. Inthe field of Research and Development. 

To meet the increased demand for their services they now wish to 
recruit a recently qualified accountant preferably aged 23 to 30 with 
up to five years’experience'since qualifying. ; 

The successful candidate will be responsible to a Director and . 
must possess the ability and maturity to deal with Senior Management 
of some of the country’s foremost professional, industrial and 
financial firms. ` . l 

` The position provides an unusual opportunity on a short-term 
(2 to 3 years) or career basis to develop high level technical skills in a 
new and exciting environment. : 

The Director General of Research will be interviewing selected 
candidates early in July. ore. 

For detailed information and application form contact Richard 
Norman, F.C.A. or Stuart Ramsay, C.A. Reference:1487 ` 


Douglas Llambias 


Associates Ltd. > wee 
410 STRAND, LONDON WC2R GNS, z oe 
TELEPHONE: 01-836 4086, AND 

3 COATES PLACE, EDINBURGH EH3 7AA, 

TELEPHCNE; 031-225 7744, 
























Please mention this 
Supplement when ` 
i | answering 
Advertisements 
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Qualified Accountancy Vacancies 


‘Salary range £3,000 — £6,500 p.a. 
Tel. 01-486 4041 





TAX MANAGER £6,000+.Neg. 
G.A.s W1. URGENT! Experience in all aspects of Taxation 
is required, Please Telephone 01-493 6378. 





PERSONAL TAX SENIOR l £6,000- 
International firm of C.A.s, Central London. 
PERSONAL TAX ASSISTANT £4,500+ Neg. 


` -Medium-size C.A.s. Central London. 


Please telephone for further details 
Personnel Services. 


01—493 6378. 








, A dynamic young professional with experience of company taxation advice in an 
incernational accountancy practice could be the man to lend support to taxation 
legislation affecting the corporzte policies of a multi-national with a superb growth 
Tecord. Your executive qualitizs could be further developed at near-board level, 
Additional benefit includes com any car for London-based position. Excellent choice 
for young man-about-town or yachting enthusiasts! 





_ Rapidly expanding firm ef Chartered Accountants with offices in 
the Thames Valley area requires two Quelified Accountants to act 


as personal assistants to tre partners with the firm’s audit portfolic. 
. Applicants must be: 


Experienced in modern audit procedures. 


Ambitious and desirous of making a professional career within 
the firm. . : 


Salary, based on experienze, in the range of £4,000 to £4,500 p.a. 


Please reply in writing with full details cf career to date to Box 
AS 25167. ; Š 





r 


COMPUTER AUDIT 
‘to £7,750 CITY 


` We are á national firm of Chartered Accountants requiring a com- 
puter Audit specialist to be responsible fo- the audit of computer- 

_ based systems and to advise on new applications. ` ` 
Candidates should be qualified Accountants with good experience 

in a specialist computer audit department..— Box CA 25252. 
















a 
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-. PUBLIC PRACTICE 





A BETTER SALARY for all temporary and 
permanent conrmercial and professional 
accountancy st&f tkrough the London 
Accountancy Brreau, 35 Ludgate Hill, 
London EC4. — G1-248 2662. 
ACCOUNTANTs IN LONDON require 
experienced audi clerks with good experi- 
ence in taxation. Good wages for the right 
person. No age it. — Please apply to Box 
Al 7284, 

ACCOUNTANT! in Holborn and West 
London require seniors and all grades of 
staff, There is a bt of scope for persons of 


exceptional ability who are prepared to work 


hard and use initi: tive. - Box AI 5669. 
ACCOUNT. €, East London, require 
experienced taxat-on ‘assistant for personal 
and company taxation. Salary negotiable, — 
Box AE 5672. 
ACCOUNTANTE REQUIRED for pro- 
fession and commerce in London, South-east 
‘and West Country. — Please phone Executive 
Selections, 01-623 5150, or call at Monument 
Station Building, 53-54 King William 
Street, London ECH, West Country applicants 
may phone Bath 1811 or 28828, Individual 
attention guarantexd. 


` A.C.MLA. REQU-RED by smali group of 


professional firms involved in management 
accounting and c-nsultancy. Part qualified 
also considered, provided relevant experience 
has been gained, North West London loca- 
zion. Salary in the region of £3,500. Car 
provided. ~ Telephone D. Whitehead 0i- 
328 1955/2225. . 

ADMINISTRATIVE ASSISTANT/BOOK- 
KEEPER required. by medium-sized firm of 
Mayfair charterec accountants to assist 
‘partners with clients’ affairs. Progressive 
position, salary ommensurate with ex- 
perience, Contribatory pension scheme, 
five-day week, thee weeks’ holiday per 
ennum. — Apply Niss Gold, Sayers Butter- 
worth, 62 Brook Sreet, London WIY 2DB. 
A QUALIFIED ACCOUNTANT is required 
by a Jong establish=d and expanding North- 
ampton firm, to tak charge of an accounting/ 
auditing section for-which the taxation affairs 
are dealt with by a separate department. The 
ideal applicant will Lave had 2 or 3 years’ post- 
qualification experi -nce and will be interested 
in a permanent po ition with good partner- 
ship prospects. Am Initial salary of between 
£4,000-£4,500 pa, Ze envisaged, and assist- 
ance will be given wth re-location expenses. — 
Flease write to J. R. Wetson & Co, 50 
Hazelwood Road, Y orthampton or telephone 
Mr Jarrett at Nortkampton 30745 for further 


_ details. 








ASST. ASDIT MNGR. 
£4,800 


International City practice of 
zepute require an experienced 
Many male una-lvertised positions. 
¢ \ Accounting 
eu Opportunities 


“a 








AUDIT/ADMINISTRATIVE 
MANAGER LONDON W1. 


A vigorously expanding four-partner 
firm of Chartered Accountants are 
seeking, an Administrative Manager 
whose professional ‘and commercial 
experience will enable him/her to fully 
control the administration of all aspects 
of workflow within the practice and 
develop suitable information and control 
systems to aid the projected future ex- 
pansion of the practice. 


Experience in the management of staff 
and operation of control systems is 
essential and familiarity with all aspects 
of the preparation of accounts, audits 
and taxation matters is important. 


Salary, ete., will be dependent on age, 
experience, qualifications, etc. 
Please write with full career details to: 
Staff Partner 


Shulman & Partners 
43 Welbeck Street, London W1 





AUDIT SENIOR required for medium-size 
company work. Interesting and progressive 
appointment with Uxbridge chartered firm. 
Salary to £4,000. Position also available for 
a bright semi-senior accountant. — Details 
to Box AS 5673. 





AUDIT SENIOR 


Qualified Assistant required for Audit 
-Partner of a firm of Chartered Account- 
ants in Holborn, Chance to work on own 
initiative. — Details of qualifications and 

perience to Mrs E. Wannell, 19 Wooler 
Street, London SEI7. R 





AVON CHARTERED ACCOUNTANTS 
with well-established practice currently seek- . 
ing two seniors as PA. to partners, General 
practice work and ability to take responsi- 
bility essential, Competitive salary offered. — 
Contact Wessex Consultants, 3 Peter Street, 
Yeovil, Somerset. Telephone Yeovil 25183. 
AYLESBURY C.A.s require all grades of 
staff. Top salaries for those with profes- 
sioral office experience. — Phone Aylesbury 
4889/5212 or write R. S. Parker & Co, 55 
High Street, Aylesbury, Bucks. 

BAKER STREET LONDON W1 chartered 
accountants require ‘senior clerk able to 
accept responsibility. - Telephone 01-935 


9322. 

BLESSED-CALLABY LTD ` provides a 
personal service to help find your next 
appointment. — 40 Great Marlborough 
Street, London W1 (01-734 3466), 
CENTRAL LONDON chartered account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those with initiative 
and willingness to accept responsibility. — 
Box CL 6133., ` 
CERTIFIED ACCOUNTANTS in Metro- 
politan Essex, seek chartered or certified 
student (finalist), able to- work with the 
minimum of supervision and a willingness to 
accept responsibility. Good prospects in 
rapidly developing practice. — Box CA 5671, 





£7,000~£8,000 ` 


AUDIT MANAGERS. 


City cf London 


Our client, asnedium progressive firm of chartered accountants, is seeking two 
qualified accountants with managerial experience within the profession, to 


handle interesting portfolios of clients. 


Applications n confidence to Accounting Associates, specialists in recruitment 
services to th accountancy profession, 168 Finchley Road, London NW3 6HP, ` 


Telephone 07—794 0202. 


Many other-unadvertised vacancies available in London and throughout 
the U.K. g 


Clients’ inquiries welcomed, ~ All advertising is FREE. 








CHESTER CHARTERED ` ACCOUNT- 
ANTS require recently qualified or un- 
qualified assistants with good audit, 
incomplete record and taxation experience. ~ 
Please contact: Messrs Warmsley Henshall & 
Co, 29 Eastgate Row North, Chester, 
Cheshire CH1 1NH.. 





CROYDON 
` CHARTERED ACCOUNTANTS 
require i ! 
AUDIT AND ACCOUNTS MANAGER 
(male/female) 


A person, fully experienced in dealing 
with incomplete records and small 
companies, is required to manage the 
audit and accounts section of a (tee: 
partner suburban practice. 


Excellent salary and terms of employ- 
ment offered. 

Telephone 01-656 3636/1646 and 
quote Ref. A. M. 





DONCASTER CHARTERED ACCOUNT- 
ANTS require qualified ‘senior with wide 
professional experience including taxation, 
capability of working to completion and 
exercising supervision, State age, history and 





DEVON HOLIDAY RESORT 


Young C.A. with: ‘small firm background 
and experience of modern auditing 
techniques, etc, required by old- 
established C.A. practice with view to 
partnership, 


Box DH 5706. A ` 





EAST KENT 
SPECIAL ASSIGNMENTS 
Salary c. £4,000 


CHARTERED ACCOUNTANT re- 
quired by a substantial practice operating 
in-several towns in East Kent to under- 
take a variety of special assignments in 
all their offices. The work will include 
computer: operation (in which full 
training will be given) and would speci- 
ally suit a newly qualified applicant 
seeking to broaden experience in non- 
routine work. 
Applications in writing to: 
PEN NEAME & CO 

17-19 St George’ s Street 

Canterbury 

Kent CTI 232 
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EAST LONDON ACCOUNTANTS 
` require keen and experienced account- 
ant as personal assistant to partner. 
Applicant should be experienced in 
incomplete records, small limited com- 
panies and taxation, and be prepared 
to accept responsibility. - Box EL 7310. 


H 





GWENT COUNTRY TOWN ACCOUNT- 


ANTS have vacancy foz two seniors as P.A. 
to partners. Suitable for newly qualified or 
finalists, alternatively, well experienced 
person considered. - Contact Wessex 
Consultants, 2 Peter Street, Yeovil, Somerset. 
Telephone Yeovil 25183. 

JUNIOR AUDIT STAFF required by busy 
and expanding North London practice. 
Excellent opportunities available. Vacancies 
also exist for semi-senior staff. - Write to 
H. Plaskow & Co, 208 Green Lanes, London 


N13 

KENT COUNTRY TOWN practice requires 
senior with good provincial office experience, 
23-45. Those seeking return to professional 
office considered. — Contact Wessex Con- 
sultants, 2 Peter Street, Yeovil, Somerset. 


- Telephone Aldershot 22. 


MANAGER/PARTNER for . Birmingha 
practice required for expanding ‘firm «< 
chartered accountants. We are taking over a 
establisked and expanding ‘firm in Birmin; 
ham. Applicants will need proven ability an 
personaity with the capacity to mak 
decisions and accept responsibility. Startin 
salary to be generous plus share of profits. 
Please reply to Turnbull & Co, Chartere 
Accounzants, 42a El Road, Aldersho 
10 for the attentio 
of Mr D. A. Turnbull. " 





MEDIUM-SIZED West End firm of 
Chartered Accountants require audit 
seniors (not necessarily qualified). S 

We also require junior audit staff or 
articled clerks, 


Good salaries offered. 
Telephone 01-863 9355. 





NORTH YORKSHIRE 


Skipton Chartered Accountants wish to 
recruit an able young accountant who 
idealiy should be newly qualified dnd 
have general practice experience, includ- 
ing personal tax and incomplete records. 


Telephone Yeovil 25183. Excellent prospects for suitable candi- 
date in this expanding practice. Good 


salary negotiable. 

Please write to: Mr I. Ross, Coe and 
Midgley, Currer House, 34-36 Otley 
Street, Skipton, North Yorkshire. 





availability. — Box DC 5749. 


























NORWICH CHARTERED ACCOUNT- 
ANTS are looking for a senior assistant 
with experience in incomplete records 
and taxation. Good opportunity, for a 
person looking for interesting’ work, in 
a pleasant city and wishing to accept 
responsibility with the minimum of 
~supervision, — Apply Messrs Rossi\and 


Free Lists of Vacancies 
Salaries £1,400 to £7000+ 


_ Youcan receive one of out lists of new vacancies for accountants simply by telephoning or Rossi, 60 Thorpe Road, Norwich 
deg ` : S Fé NRI IRZ. 
writing to us. Or, if you are near Moorgate, just call in, To make sure you get the list you want, 
_ please quote the appropriate reference number when you contact us. NOFFINGHAM, — Chartered accountan 


require accountant, not necessarily qualifie 









` Senior Vacancies Commerce & Industry The Profession to manage their Nottingham branch ‘offic 
Ref. SAso Ref. MAroo ‘Ref. PAI00 - Salary nogotiabje -open dink oa apo ni 
` Over fifty posts offering One hundred vacancies from One hundred posts of all Principal Office: Arthur Biythe E CS 
Y ZS. 
salaries over £5,000 in £3,500 ~ £5,500 grades in the profession 145 Manor Road, Derby. Ap 
commerce, industry Ref. QAs0 in Britain and P.A. REQUIRED by Smail Ser fim 
and the profession in Over fifty jobs for part- overseas offering salaries branch at Pinner, for pan nt 
the U.K. and abroad. qualified accountants to £4,000 .to £7,000-+ ae should have. at Jeast two-three years’ 
R qualification experiencé,with good GEN 
Cross Keys House of taxation work, and be, able to work 4 
Richard Owen Associate S Ges SE e ie 
OX 
e London EC2R 6EL RYDE, I.W. - Expanding practice « 
Our service, which finds the right jobs for hundreds SH accountants every year, Telephone: 01-638 3833 chartered accountants require partner wi: 


good experience in provinces. Short prob 
tionary period proposed. — Apply, with ft 
details, to Messrs J. B. Steed & Co, Ist Floo 
75 Union Street, Ryde, Isle of Wight. 


is free, confidential and personal. 





(24 hour answering service). 


SEMI-SENIOR AUDIT STAFF ` 
£2,000-£3,000 


Hartley Fowler & Co require semi- 
senior staff for their expanding Croydon 
office. The firm offers excellent prospects 
for advancement, opportunities for 
tracsfer to other offices if desired, and a 
wide range of audit, accountancy and 
taxation work. — Applicants, who should 
possess good written and spoken English 
eae write to or telepbone: The Staff 
artner at 144-150 London Road, 
Croydon. EE 01-688 7285. 


SYSTEMS/OPERATIONAL REVIEW 
W. London £5,500 + bonus 


The chance to join the recently integrated consumer products’ division of 
a worldwide manufacturing and marketing group developing advanced 
computer based financial and reporting systems. 

The successful candidate will have responsibility for setting up 
procedures for the improvement and control of the division’s operational 
and financial functions. This will involve close working relationships with 
senior management of many disciplines and provide excellent experience 
for the future envisaged move into line management. 

Candidates, male or female, should be recently qualified accountants 
who have knowledge of manufacturing industry and have had exposure 
to modern business technology: 

Forfurtherinformationandan application form Se contact 
Nigel Smith A.C.A. quoting ref. no. 1587. 





SENIOR OR SEMI-SENIOR with e 
perience required to take responsibility. 
Bedfcrd branch office. Knowledge of far 
accounts useful. Suitable for resident sout. 
west of Bedford. — Write J. G. Ruddock, < 
Bromyard Road, Worcester, with experien 
to date, age and present salary. 

DN SOUTH COAST chartered accountan 
seeking ambitious manager and senio 
Competitive salaries and good prospects. ‘ 
suitable candidates. — Contact Wess: 
Consultants, 2 Peter Street, Yeovil, Some 
set. Telephone Yeovil 25183. 

TAX SPECIALISTS required for professic 
and commerce in London, south-east ar 
West Country. — Please phone Executi 
Selections, 01-623 6150, or call at Monume: 
Station Buildings, 5 53-54 King William Stree 
London EC4, West Country applicants me 
phone Bath 4811 or 28828. Individu: 
Siten Zon guaranteed. 

TAXATION OPPORTUNITIES in Avo 
Oxford, Surrey and Somerset. Bank or Inlar 
Revenue staff welcomed. — Contact Wess 
Consultants, 2 Peter Street, Yeovil, Somerse 
Telephone Yeovil 25183. 5 


Douglas Liambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 

3 COATES PLACE, EDINBURGH EH3 7AA, & 
TELEPHONE 031-225 7744 . 


- J l COMMERCE & INDUSTRY 
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TAXATION ASSISTANT required by 
chartered accountants in Southwark Bridge 
Road. Small firm in pleasant modem offices 
seeks person wko can deal with personal tax 
on their own jritiative. Some. book- keeping 
would be an acvantage. Hours by' arrange- 
ment. Good salary according to experience. 
— Tel. 01-407 7752. 
WEST END' CHARTERED ACCOUNT- 
ANTS require capable senior — qualified/ 
unqualified + experienced in incomplete 
records, taxation and company autits, and 
able to deal direct with clients. Salary nego- 
tiablė up to £4,500. — Box WE 5 
WOODFORD GREEN ACCOUNTANTS 
require senior æs manager. Applicant must 
have, good geneal experience in all aspects 
of a'small- to medium-size practic:. Early 
partnership proz; pects for suitably ;qualified 
person. — Please write Hasler & Co, 206 High 
Road, Woodford Green, Essex 1G8 SEF. | 
YOUNG ACCOUNTANT, not necessarily, 
qualified, required for insolvency depertment: 
Experience preferable, but training] given to 
the right person. — Apply éiere ‘Leopard 
& Co, Worceste> WRI 2 
YOUNG CHARTERED BA CCOUNTANT 
with vitality, drive and experience since 
qualifying, requred by old-established firm 
now expanding rapidly. — Apply ees 
Leopard & Co, Worcester WR1 2. 
4 
i , 
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TRAINING CONTRACTS 





Z 
ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading. national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please; telephone, London: ; 


Pembroke, F.C.A., 01-236 0011. 


Midlands and West: Carol Pee 
021-236 5513. 


Mark 


i 


U.K. GRADUATES: We offer a wide choice 
of introductory SS for articled clerks, 
The choice’ is yours ge or medium-sized 
firms thro¢ghout London. — Bebe Execu- 
tive. Ring 01-628 2714.' 

WEST 
ANTS. — Five-partner firm have ‘vacancies 
for junior and semi-senior audit clerks, 
articled clerks and transferees. — SE with 
full details, ito Box WE 5643. 





COMMERCE AND INDUSTRY 





ACCOUNTANT/BOOK-KEEPER,, aged 


about 40, reqvired by specializec office ` 


connected with shipping, mainly for account- 
ancy/book-keepiag, but together with certain 
other work. References will be required. ~ 
Please write to Ltr J. Grange, 76 Parkway, 
London NW1 7AH. 

ACCOUNTANT required by London office 


of an internatiomal group. Aged preferably . 


around 30, expe-ience up to Up, computer 
experience desirable, Successful candidate 


| will be expected to control a staff o7 about 
į} ten. Salary dependent upon ability. Fiexitime 


operated, Holiday arrangements honcured. — 
Reply giving saary required to Box AR 


ACCOUNTANT. QUALIFIED, under 30, 
preferably with industrial experience, for 
Woodford. To provide M.D. (overseas) with 
financial data. Around £5,000. — Pract-tioners 
Services Bureau, 6 Clements Road, Ilford, 
Essex Gen 2134). 

ACCOUNTANT for city printer (a2proxi- 
mately twenty-five staff) responsible fcr over- 
all administration of all company accounts 
and P.A.Y.E., with assistant. , Ultimate 


| company secretary. Will be expecced to 
| converse intelligently with clients in the 


| absence of direccors and become generally 
| involved in the running of the company. Mark 


your envelope confidential for the M.D. 
Lithofax Ltd, 5-25 Scrutton Street, London 


| EC2A 4JJ. 


ASSISTANT ACCOUNTANT (TRUSTS) - 


Trust Corporation in West End require 

an Assistant Accountant experienced in 

the preparation of Trust Accounts and 

other Accountency functions relative to- 
a Trustee Department. Salary arcund 

£3,800 with benefits. — Box AA 7289. 


BOOK-KEEPER 


Required for large electrical Company 
in London SW! area, full set of books 
to trial balance. Experience in industry 
of at least 2 years essential. Salary 
negotiable circa £3,000. -` Mr M. 
Plawner 01-553 3117. 


CHARTERED ACCOUNTANT 


Newly qualified {male/female), interested 
"in career development, required by 
International firm of Chartered Ac- 
countants for their Manchester ofice. 
Emphasis is on post-qualification train- 
ing, and encouragement will be g-ven 
to take early responsibility. Commencing 
Salary £3,750-£4,000 with excellent 
prospects for early specialisation and 
promotion. Genuine partnership p-os- 
pects, — A.M. Executive. Tel. 061—440 





FINANCIAL AND TAXATION accountant 
required in London, South-east and West 
Country. — Please phone Executive Selections, 
01-623 6150 or call at Monument S:ation 
Buildings, 53-54 King William ‘S-treet, 
London EC4. West Country applicant: may 
phone Bath 4811 or 28828. Indi-idual 
attention guaranteed. 


CHARTERED ACCOUNT- d 


ve 


i i | 





| ACCOUNTANT 


H 


Our client, a small private company undergoing rapid expansion, has now reached 


the position where a qualified accountant with at least five years’ post-qualification 
experience (not necessarily in commerce) is required to take charge of all accountancy 
and finance functions. 


e s 
The salary of £5,000/+ -is intendelf to suit applicants (male or female) who will 
combine expertise with authority, drive and responsibility, and who will wish to 
make a long-term contribution to t e company’s’ prospects for r growth i in the field of 


Á international transport, | 


It is envisaged that the successful candidate will be promoted to director after a 
suitable trial period. ' i 


I 
Please write with full’ details to Mr A. Q. London, of Whittaker London, D Co, 
Chartered Accountants, 2 Vincent Street, Marsham Court, London SWIP 4LE, 


t i 
' hb , 


i | 





- Group Accountant/ 








FINANCIAL CONTROLLER 


We areja London firm of chartered 
accountants requiring an ambitious 
accountant to control the financial func- 
tions of a major client. This position will 
provide excellent experience and career 
prospects for a newly qualified account- 
ant, finalist or experienced senior. The 
successful applicant will be based at our 
client's Hayes, Middlesex offices, but will 
occasionally commute to our offices in 
North London. Apply giving details of 
experience, present salary and age, to 
Box FC 7286. 


Co. Sec. Designate 


A specialist mabhinery and commercial forse contracting company, | 
privately owned!and based in west London, is seeking a group accountant 
{company secretary designate), capable of taking complete control of all 
aspects of the group's financial, administrative and secretarial matters, 
The person must be adaptable, capable of taking complete charge, able to 
get deeply involved and aged between 28 and 35. A recognised accountancy 
qualification with experience in industry îs essential. A salary of £6,000 
p.a plus fringe benefits will be offered. Write with C/V to Box GA 25236, À 


Supervisor 


General & Supplies Accounts 
North Sea Oil Aberdeen c.£4,500 


Total Oil Marine is the British exploration 
and production subsidiary of onacf the world’s 
largest oil companies. We are expanding in 
Aberdeen as the time approaches for the first 
supplies of gas to be piped ashcre from the 
Frigg Field. 

We now need an Accourits Supervisor to 
take control of the general and supplies 
accounts section in our Aberdeen Accounts 
Department to ensure the smooth flow of 

- Incoming invoices from suppliers so that they 
can be paid within credit terms and keep our 
cost records up to date. You would be respon- 
sible for the control of the ganeral ledger, 
related control accounts and aisc the flow of 
input documents through your section. This 
would require the supervision of a small staff. 

ideally the, person appointed: will have 
worked ina supervisory capacity in theaccounts 

- department of a large company operating a 
computerised accounting system, and should 


be a partly qualified accountant or hold a 
Business Studies Diploma. 
There will be some liaison with our London 


` and Paris offices (a knowledge of French would 


therefore be useful) and you should be confident 
of your ability to control staff and maintain 
work flow and standards satisfactorily. 

In addition to the above salary, you would 
enjoy a wide range of fringe benefits, which 
includes a bonus, pension/life assurance 
schemes, 4 weeks’ holiday per annum. LV's, 
BUPA and assistance with removals where 
appropriate. 

For full details, please contact: 

M. H. Newstead, 
Recruitment Officer, 
Total Oil Marine Limited, 
Stell Road, 

Aberdeen AB1 2QA. 
Telephone: 

Aberdeen 732832. 


OCTAL OIL MARINE 


' 





THE ACCOUNTANT, June 17th : TAXATION, June 19th, 1976 


British ` 
Waterways, 
Board 


Financial Accountant 


Watford: 
Es 006 371" 


` 
i x H 
i 


The Board are looking for an gnergenë qualified accountant 
(male/female) to be responsible to the Principal Accountant for 
‘all aspects of cash management, together with the control of the 
sections dealing with the Sales and Purchase Ledgers. 


Good conditions of service, including luncheon facilities. 
Contributory Pension Scheme (interchange arrangements avail- 
able). 


* Salary includes Supplements and Outer London Allowance. 


Apply, giving age and details of, experience and quali- - 
fications, to the Principal Personnel Officer, British 
Waterways Board, Willow Grange, Church Road, Watford 
WD1 30A, quoting reference 19/32." i 





Taxation 
Specialist 
£7702 to £9710 


The Electricity Council is the central co-ordinating body forthe 
electricity supply industry in England and Wales. . 


Due to a retirement, the Financial Department of the Council i 
hasan opportunity for a Section Head to lead a small team 
dealing with taxation matters as they affect the electricity 
supply industry. 


The Section’s work, which is varied.and interesting, includes 
advising management on a wide range of matters such as 
Corporation Tax, Personal Taxation, VAT, CTT and 
Development Land Tax. Regular.contact with Electricity 
Boards, the inland revenue and other organisations is involved. - 


You should possess a suitable qualification, be knowledgeable 
in UK tax law and have had practical experience in its 
application. The post, which is open to men or women, Calls 
for dependability and personal initiative together withthe 
capacity to communicate effectively both orally and in writing. 


Write in confidence. giving age, career to date and present 
salary quoting A/75 by. GE Juneto 


Duncan Hoss, 

Recruitment & Development Officer, 
Electricity Council, 

30 Millbank, London SW1P App. 


ELECTRICITY COUNC 








WALSALL METROPOLITAN BOROUGH COUNCIL 


SENIOR AUDITOR (TEAM LEADER) 


i 
L 


P.0.1 (3-7) £4,992 — £5,577 p.a. 


S H . 
Plus Salary Supplement £312 p.a. 
| . from July I st 1976 
F 
Applications are invited from fully qualified accountants for the above position in 
the Borough Treasurer’s Department. i 


Walsall Metropolitan Borough (population 271,000) with an annual capital and 
revenue budget comprising expenditure in excess‘of £100 million! is situated In the 
north of the West Midlands Metropolitan County area at the heart of the country's 
motorway network and within easy access of the pleasant Staffordshire countryside. 


The Audit Section is under the direct control of a Senior Assistant Treasurer and is 





‘divided into three teams. ! 


‘A qualified accountant is required to lead a team responsible for the operational 
audits and the reviaw of financial systems and procedures related to a section of the 
Council's services. 


Applicants should have the ability and the enthi iasm to develop modern audit 
techniques and be capable of training and motivati ing staff, There will be an oppor- 
tunity for Committee attendance, 


Temporary housing accommodation or lodging allowances ara paid In EE 
cases and removal expenses reimbursed. For further details, telephone Mr P. Butler, 
Walsall 25911, Extension 8. 


Application forms, obtainable from the Borough Treasurer, P.O, Box 23, The ú 


Council House, Walsall WS1 1TW, should be returned by Thursday, June 24th. 


D 





MANAGEMENT 
< ACCOUNTANT 


Location: London 





Major International Oil Company offers a unique opportunity toa 
qualified accountant. The reorganisation for expansion creates the 
need for an accountant to join the small financial services team at the 
European Headquarters of the Chemicals Division. 


The Management Accountant will be involved in the co-ordination 
and development of management reports, including revenue and 
-capital budgets, investment appraisal, performance and contract 
reviews. Liaison with the financial units of other Divisions ‘and 
Service groups is an essential element of the function offered. 


Applicants under 30 years of age, should be qualified A.C.A., 
A.C.C.A. or A.C.M.A. (or finalist with exceptional, experience). A 
highly motivated individual is required with potential for progression 
to senior management level. Industrial experience ls desirable: and 


_a knowledge of French preferred. 


Attractive salary reflects the development potential requirement. 
Applications, stating brief career details, should be sent to: 


Clare Hill 
Adviser Personnel 

Gulf Oil Company i 
Eastern Hemlsphere l 
2 Portman Street 

London WiH 0AN 

Tel. 01-493 8040 

















Jä TOP ACCOUNTANT, June 17th : TAXATION, June 19th, 1976 ~ ~ 


anager 


Salary negotiable ` 


ax 


London 


who has, since qualifying, specialised for at ` 

least 3 years in corporate tax work and should 

be fully conversant with the current tax 
legislation especially as it affects Groups of 

Companies with overseas interests, 

` Salary: Negotiable depending on qualifications 

and experience, 

Please apply in writing with personal particulars 

and details of previous experience to: 


We require en experienced tax specialist: with 
responsibility under the Group Tax Director 

(who is ex-Revenue) for the preparation of tax . 
advice and Corporation Tax computations of the 
U.K. resident Companies of the Incheape Group, 
Age: Preferably under 40. 
Qualifications: Applicants, who may be male or ` 
female, should either be a fully trained Inspector 
of Taxes (Grade IV or Ill) or a qualified accountant | 


The Personnel Manager, ` ` 
Inchcape & Co Ltd ``. 


40 St Mary Axe 


London EC3A. 8EU . 





LONDON W3 ` 
e £3,500~-£4,000  - 
Senior book-keeper/accountant required 
to take charge of accounts department 
which inclades wages clerk and NACH. 
operator,‘ Growing family business em- 
ploying 50. — Please write stating ex- 
perience to Box LW 7302; 


E 
SOLICITORS’ CASHIER, suitable Zoe éx- 
perienced person in pleasant Somerset 
- coastal town, — Contact Wessex Const tants, 
2 Peter, Street, Yeovil, Somerset. t. Telephone 
Yeovil 25183. 


ance 


ACCOUNTING ASSISTANT - 


Part qualified for Financial Department 
at Divisional Office of large Group. To 
assist in the preparation of financial 


information, consolidation accounts, etc. 


— Box AA 25250, 


| High Wycombe c. £3,750 


‘ASSISTANT, ACCOUNTANT required 
to take responsibility for day-to- -day 
accounting and the préparation of 
management accounts of expanding 
engineering company in High Wycombe, 
Partly qualified accountant prefereble, 
-but an unqualified accountant would be 


considered, Salary negotiable at arcund |, 


£3,750, contributory „pension scheme, 
4 weeks’ paid holiday, — „Reply in the 
first instance to Josolyne Layton- 
Bennett & Co, 39/45 Tottenham Court 


|. ~Road, London WIP OFL (Ref. BIH/30). ` 





subsidiary of one of the world’s largest oil com- 
. panies and now needs a Budget Assistant to: 
‘help ensure that our actual expenditure in our ` 
North Sea operations. is compatible with the: 


voa ting 


Part-qualified 


Use your budget accounting skills in the rapidly 
expanding field of North Sea oil and gas. Total Oil 
Marine is the British exploration and production 


budgets established. 
You need to be about 26, a part-qualified ACMA 


ar ACCA (or equivalent) and have 2/3 years’. 


experience on budget/standard costing systems. 


You should have ‘O’ and ‘A levels, and should. 
preferably be able to speak somaFrenchas there’ 
-is constant liaison with our Paris Office. Aboveall, 


you should be able to get on witk peopleand have 


a sense of tact and diplomacy as you will be in- 


continual contact with department heads: This 
job involves preparing annual budgets and fore- 
casts of espn Nene Peterse 


Aberdeen c.£4,500 


St Fergus cost centres, handling the distribution 2 


of cost/price reports and being responsible for- 
collating all feed-back; effecting investigations/ 
variance analysis, enabling total budgetary 
control throughout the year and assisting all 


‚technical and other departments by preparing ` 


management information reports. 


In addition to the starting salary, we offer a full- 
“.range of benefits, which includes. generous 
‘pension and life assurance schemes, bonus 


arrangements, 4 weeks’ holiday per year, BUPA, 


_LW’s and assistance with removals where 


appropriate. 

Please write with brief career details to: 
M. H. Newstead, 

Recruitment Officer, 

Total Oil Marine Limited, 

Steli Road, Aberdeen. 

‘Tel: Aberdeen 732832. 


TOTAL OIL MARINE 





THE ACCOUNTANT, June 17th : TAXATION, June 19th, 1976 


Head Office 


ACCOUNTANT 


-£3,000+ 


WG), Limited, an expanding group in civil, 

mechanical and chemical engineering, U.K. and 

overseas, requires a young accountant for its small 

head office in Wilmslow to assist the Group Secretary 

with the full range of SE and secretarial 
uties. 


This post will be attractive to someone newly ` 
qualified in a professional office, Whilst much of the 
work is essential routine it wi:l provide a good 
introduction to accounting in industry and could Jead 
to a more senior post within one of the operating 
companies, . 


Candidates should apply in writing giving age, 
qualifications and details of experience to 

The Secretary, W.G.I. Ltd., Evelyn House, 

30 Alderley Road, Wilmslow, Cheshire SK9 1NX. 





Two years in Zambia 


c. £7,000* + Substantial Benefits 


Recently qualified accountants are required for two year contracts ` 


in Zambia. WW 
The international accounting experience gained in Zambia can be 
most valuable in enhancing progress and seniority within the firm. 
The Country itself has a ‘South of France’ climate with excellent 
social and recreational facilities. 
Important benefits include free accommodation a settling-in BOW: 
ance, paid return air fare and D weeks annual holiday. 
* Taking into account terminal gratu ity of 25% - the capital accumu- 
lation by accountants during this' time can be excellent. 


For further details, please write to: 


ZAN 
RY 
SR 34 Farringdon Street, 


David F. Pratten 
SUZ” London EC4P ADL. 


Deloitte & Co., 











TAX MANAGER |; 


SINGAPORE 3 -- 


S AROUND £15,000 PA.&BENEFITS ` SS 






Price Waterhouse have 
avacancy'in their Singapore 
office foran experienced 

tax specialist. This is a senior 
appointment offering an 
opportunity to live and work In 
one of the world’s growth 
countries. 


Reporting to the tax partner, 
the successful candidate 
will supervise the 

work done for a varied local 
and ir ternational clientele 
and will be personally 
responsible for the more 
difficult computations and 
negotiations. A recognised 
qualification in taxation 

or accountancy is required 
together with at least 

5-10 years experience In tax 





OFFICIAL 
APPOINTMENTS 





THE UNIVERSITY COLLEGE OF 
' WALES 
ABERYSTWYTH 
LECTURER IN ACCOUNTING 
Applications are invited for the above post, 
to_commence in September or October 


Salary scale: £3,174-£6,446 p.a. 


Application forms and particulars avail- 
able from the Registrar. 


Closing date: June 28th. 





work either In the profession 
oras asenior tax inspector. 








The compensation package 
includes salary, bonus and 

“provident fund and there are. 
other benefits such as free 
furnished accommodation, 
annual leave, passages and a 
medical scheme. 










One of the Singapore partners. 
will be in London 

shortly and wili meet’selected 
candidates to discuss the 
appointment in more detail.” 

If you are interested, please 
airmail your reply giving 
details of your qualifications 
and experience, 

to the Staff Partner at: 












P.O.BOX 164 













NUMBERS 
Replies to advertisements 
using Box Numbers should — 
be addressed to: l 


Dos. 3 


` Gee & Co (Publishers) Ltd 
151 Strand, London 
. WO2R 1JJ 








PARTNERSHIPS AND 
| PRACTICES 





A.C.A., aged 34, own small practice central 
Manchester, seeks to buy single ar blocks of 
fees up to £10,000 in the north-west. Would 
consider arrangement with practitioner wish- 
ing to reduce workload or to retire. — 061-831 
7572 or Box AC 5699. 

ACCOUNTANT with nucleus requiring 
accommodation, north-west London to join 
existing practice and graduaily take over share 
of capital and goodwill. — Box AW 5717. 





ACCOUNTANTS, LONDON WC, — 
Three equity partners, £110,000 p.a. 
gross fees, with surplus accommodation - 
and facilities, seek a similar or smaller 
firm to share these, with a.view to’ 
possible amalgamation. — Box AW 7299. 


A CHARTERED ACCOUNTANT wi 
capital available and extensive profession 
experience seeks eventual succession or ear 
partnership. with sole practitioner or snx 
firm, Subcontract work and tempora 
assignment considered. ~ Box AC 5679. 
BRISTOL. — Central office accommodatic 
available at very reasonable rental, Suit so 
practitioner: — Box DC. Seen, 

RISTOL sole practitioner seeks expansic 
through merger or acquisition, Would s 
practitioner contemplating retirement yom 
next five years. - Box BS 5751. 

CAPABLE YOUNG AGA. with two 
three years’ post-qualification , experien 
required by five-partner firm in the We 
End. Partnership prospects available to t 
right applicant. — Box CY 5642. 





éi: 
CENTRAL LONDON CHARTERED AC- 
COUNTANTS, .G.R.F.  £100,000-+, seek 
mutually beneficial working arrang:ment/ 
association’ with another firm to secure 
economies of j jot operation and with view to 
eventual amalgamation, = Box CL 5753. 
CERTIFIED ACCOUNTANT ‘with £30,000 
capital and thirteen years’ professional 
experience seeks to purchase partaership/ 
practice, London area Box CA 5645, 
CHARTERED ACCOUNTANT (sole prac- 
titioner) requires a partner in his rapidly 
çzpanding rural practice on the West 
ales Coast. Good practical’ experience of 
incomplete records and all aspects of personal 
taxatjon eege "Some capital required. — 
Box CA 5 
CHARTERED ACCOUNTANT (financial 
director) now wishes to return to the profes- 
sion, and is looking for partnership oppor- 
tunities. West Yorkshire area preferred but 
not essential. — Box CA 5646. 
DIS) OF your practice? Well- 
established expanding firm would be very 
interested in discussing acquiring peur 
practice no matter whereabouts in the U.K 
— Please telephone 01--248 5932 or write to 
Box DO 6156. 
FOUR-PARTNER FIRM of Bristol char- 
tered accountants have vacancies for two 
salaried partners, Good practice. Age 25 
range. Salary by negotiation plus car ex- 
penses. Applicants must have made up 
their minds to make a career in the profes- 
sion. Experience of taxation and account- 
ancy in general practice and related matters 
ceed ~ Apply giving full details to Box 


FP 5719, 
GLOS., AVON, WILTS, SOMERSET. — 
Bristol firm wishes to acquire further work in 
the area through acquisition or merger. All 
suggestions will: be considered. — Box GA 


iisa WYCOMBE/LONDON chartered 
accountant wishes to dispose of his practice. 
Gross annual fees approx. £12,500, — - Box 
HW 5693. 

LONDON CITY C.A.8:will consider rescue 
operation to help salvage and maintain 
small firms in difficulties over continuity and 
orn gas Office space available. — Box LC 














t 
1 
H 
i 
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, chester area, -- Box PW 5700. 
RECENT 





MANCHESTER AREA, — GE firm 


of chartered accountants wishes to purchase . 


small practices and/or blocks.of fees. Offices 
and/or staff could be kept on. ~ Box MA 


MANCHESTER F.C.A. seeks expansion by 
purchase of fees or succession to established 


` practitioner. Preferred: areas central/south 


Manchester, north-east Cheshire, — Box 
ME 5661. 

MAYFAIR PARTNERSHIP has space 
available for young sole practitioner with 
own gucleus with a view to future amalgama- 
tion, — Box MP 5741. 


NW. KENT sole chartered practitionér (fees ` 


approaching £30,000) intending to retire in 
seven years, invites discussions with ambi- 
tious A.C.A. — Box NW 5701. 
OLD-ESTABLISHED PRACTICE, SW. 
London, available for sale, built by sole 
practitioner on the basis of superior service. 
Taxation, secretarial law and practice 
included. Partnership leading to ` early 
succession. — Box OE 5658. 

OPPORTUNITY for progressive firm wish- 
ing to expand in North Staffordshire to 
acquire well-established C.A.’s ‘practice. 
Owner willing to continue on consulting 
basis for 1-2 ‘years. G.R.F. £22,000 plus 
and growing. Basis for negotiation one- 
and-a-half years’ purchase — part annuity 
would be acceptable. - Box OF 5761. 
PRACTITIONER wishes to acquire small 
practice or block of audits in Greater Man- 


AMALGAMATION of two 


; existing practices has left excess capacity 
; available. Immediate fee acquisition in the 


Greater London andj Home Counties ro- 
quired up to £25,000 G.R.F. All offers and 
methods of settlement considered. = Box 


| RA 5740. 





RECENTLY E Mid- 
Sussex firm of chartered accountants 
(two partners) with a'belief in the need to 
give a good and continuing service to 
clients are keen to purchase a practice or 
block of fees.: Will consider part settle- 
ment in the form of a.capital lump sum. — 
Box RE 7298, 





PARTNERSHIP 


We are a medium-sized firm with several branch offices, and are looking for a 
Chartered Accountant to work in our Croydon office. After a successful short trial 
period of about six months, a Partnership in the firm will be offered. Anybody 
under 35 is unlikely to have had the necessary experience which should include 


auditing and accountancy at all levels, from public companies to incomplete 
records, corporation and persona] taxation, etc. 


This is a unique opportunity and the prospects are almost limitless. Salary during 
the short trial period is negotiable, but unlikely to be less than £6,000 p.a. 


. Send career details in confidence to Box PW 25251. 


CHARTERED ACCOUNTANTS 
PARTNERSHIP — £7,000 + 


PICCADILLY 


The continued. expansion of a highly profitable small! 


medium practice now calls for a new partner. 


A.commercially minded approach and sound general 
ractice experience will mean’ generous rewards to 
C.A. (pref. 35+) with Immediate partnership potential. 





For immediate interview 
contact (quoting ref. 1930) 
Denis Waxman, 

01-628 8525 

Accountancy Personnel 

63 Moorgate, London EC2, 





REQUIRED. - Outright purchase or 
partnership in London practice. G.R.F. 
about £18,000. Funds available for immediate 
decision, Strictest confidence assured and 
requested. — Phone evenings, Swann 
01-954 4607. 


REQUIRED BY WEST COUNTRY eight- 
partner practice (average age early thirties), 
achartered accountant, under 35, experienced 
in incomplete records and small company 
work and with good background in taxation. 
Essential qualities are mature attitude and 
pleasant personality; ability to deal with 
clients at all, levels; willing to work long 
hours, and under pressure, and to appreciate 
that this is not just a ‘9-5’ job. In return, the 
successful candidate will be SEN a partner- 
ship. ~ Box RB 5750, 


SHEFFIELD. ~ A national firm. of chartered 
accountants with an existing office i in Sheffield 
would welcome the opportunity of discussions 
with another practice with a view to forming 
an association which would lead to a full 
amalgamation. ~ Box SA 5718, 


TWO-PARTNER FIRM in SW. London 
suburb requires a young chartered account- 
aat with similar background and some post- 
qualification experience. Practice has shown 
rapid growth and great potential, — Box 
TP 5760. 


WANTED. - Twelve firms of, , accountants 


“who require occasional interview facilities 


in the City at minimal cost. — Box WT 5729. 


YOUNG AMBITIOUS ACCOUNTANT ` 


seeks practice or block of fees for purchase 
in South Devon area. — EES reply Box 
YA 5662. 


WEST END ACCOUNTANTS, fees 
£125,000 plus, ‘interested in merger with 
larger firm or would possibly consider dis- 
posal, — Box WE 5742. l 
YOUNG QUALIFIED or finalist chartered 
or certified accountant required by expanding 
Somerset practice, Partnership prospects. 
No capital required. Accommodation avail- 
able. ~ Please reply Box YQ 5665. 


oy ` 





SUBCONTRAC] 


A CHARTERED ACCOUNTANT with 
all-round experience seeks subcontract work 
or temporary assignment for two or three 
months. — Box AC 5680. 

ACCOUNTANT experienced in incomplete 
records, final accounts, VAT, P.A.Y.E., 
book-keeping, seeks subcontract work. — 
Miss P. iere 23 Ferme Park Road, 
London N4, 

ACCOUNTANT, sixteen years’ experience 
all aspects accountancy and taxation work 
has time available evenings or week-ends for 
subcontract work, London and suburbs, — 





available to handle tax cases and full con- 
sultancy.' - Box AT 5764. 

EX-INSPECTOR OF TAXES seeks part- 
time personal, corporate, C.G.T, and CTT, 





consultañey work, London and suburbs. — . 


Box EIS 
EXP ICED C.A. in practice seeks sub- 
contract work, Greater London area; prompt 
collection and delivery; working on client’s 
remises‘ considered. — Box (EC 7246, 
Y EXPERIENCED BOOK-KEEPER 
seeks subcontract work, books written up, 


01-385 1957, 
LIQUIDATION, most types'of taxation work 


‘VAT, ete. Moderate charges. - Telephone . 


and preparation of accounts undertaken bya : 


qualified’A.C.A, ~ Box LM 5651. 
MANCHESTER FIRM of chartered ac- 
countants’ with spare capacity requires 
subcontract work, — Phone 061-832 4841. 
SOLE PRACTITIONER very experienced 
in all aspects of the profession, has some 
free time available to assist overburdened 
practitioner, London area, ~ Apply 'Box 


TAXATION ACCOUNTANT experienced 
in personal/corporation tax. seeks sub- 
contract work for three days a week, willing to 
wark on premises, areas' City, West End 
North London, ~ Box TA.5743, 





~ SITUATIONS WANTED 


A BAG OF TEMPORARY accountants at 


Deboo Executive, ~ We have a wide list of 
freelance work available immediately. Every 
applicant on our register is scrutinized by 
our consultants, Lowest competitive rates, ~ 
Call Mr C. E. Barden Jonzs at 01-638 2714. 
ABLE ACCOUNTANTS immediately avail! 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.C.A. 
Lowest competitive rates and fair trial 
period. — Pembroke & Pembroke, 01-236 
GH (London) or 021-236 5513 (Birming- 


ACA = Qualified 1973, with thirteen years’ 
professional/eightcen monzhs’ financial direc- 
tor in commerce, experience in taxation, 
auditing and very good group accounts, 
seeks senior position. — Contact, D. Beal 
on 01-638 0141, GER Agency, 85 Moor- 
gate, London E 

ACA. — ‘Qualified 1974. A.T.I.I. taken. 
Nine years in profession. Very good pezsonal/ 
corporation tax and auditing experience; 
seeks position of tax/audit manager. — 
Contact: D. Beal on 01-638 0141, Clayman 
Agency, 85 Moorgate, Landon 
A.C.A., with good professional experience, 
requires. pa part-time employment in a profes- 
sional firm -~ fifteen to twenty hours per 
week or two weeks a month. London, 
Surrey or North Kent. Definite arrangement 
~ not subcontracting. — Box AC 5754, 
A.C.C.A. FINALIST seeks change-over and 
articles with chartered accountants; relevant 
foundation certificate. Some. experience, 
Available KN ~ Yew, cjo 
Y.M.C.A., Romford, Rush Mioun Road, 
Romford RM7 OPN, 
ACCOUNTANT. ~ Aged 28. Qualified 
A.C.A. November 1972 Seven years’ ex- 
perience within the profession, seeks a 
responsible position preferably i in gadus, = 
Contact: A. Vivian on 01-638 0141, Clayman 
Agency, 85 Moorgate, London ECH, 





ACCOUNTANCY ASSISTANCE 


Available ‘immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc. 
Qualified, competent, personnel aval 
able. Lowest competitive rates. ~ Cal 
Veronica Harrison today at 01-493 ona. 
Barrison & Willis Ltd, 118 New Bond 
Street, London W1 





ASSISTANT ACCOUNTANT, — Aged 23. 
B.A. accounting/finance, seeks a pesition in 
City or West End with prospects for advance- 
ment. ~ Contact: A, Vivian on 01-638 0141, 
Clayman Agency, 85 Moorgate, London EC? 





A.C.L.S. - Female aged 28. Married, qualified 
1972. Professional and commercial ex- 
perience, but would like to specialize in 
statutory work within the E e Con- 
tact: S. Lane on 01-242 2691, Clayman 
Agency, 31/33 High Holborn, London WC), 

AN ACA., aged 37 (qualified 1966) requires 
responsible work in the profession. ~ Box 
AA 5652. 


AUDIT SENIOR/MANAGER, — Male aged 
32, A.C.A, 1974 (good exam’ record). First- 
class articles and post-admitted experience 
with City firms of repute seeks small} 


medium firm offering prospects. - Contact:. 


B. Lester on 01--242 2691, Clayman Agency, - 


31/33 High Holborn, London WCL 


CHARTERED ACCOUNTANT with quite 

a lot of experience would consider working 

Ce or subcontract work, — Box CA 
683., ` 


DO ANY OF YOUR CLIENTS need an 
F.C.A, with ten years’ commercial experience 
for one to two days each week to deal with 
their accounting and administration affairs 
in addition to providing regular management 
information (London area). — Box DA 5667, 


F.C,A, ADMIN, ~ Male aged 44, Qualified 
1956, Very good professional experience at 


partner level, seeks senior position in Woking ` 
Contact; " 


or surrounding professional firm. — 
D. Lyle on 01-242 2691, Clayman Agency, 
31/33 High Holborn, London WC, 


FINALIST seeks position with C.A.s* 
preferably in West End/City/East London, 
Completed four years’ articles recently. 
Referred in P.E, I in one subject. — Please 
write Box FS 5721. 


TRAN. - A chartered accountant with 

sound knowledge of Persian language, 

presently audit manager of an international 
of accountants abroad, seeks position 

in industry/profession in ‘Iran, — Write 

Advertiser, 9 Chichele Road, London 
2 3AH. Tel. 452/9643. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 
available on TEMPORARY basis and 


for PERMANENT posts in the U.K. 
and overseas. 


PRACTITIONERS SERVICES 
BUREAU 
6 Clements Road, Ilford, Essex 
01-553 2184/5 


Job applicants also invited 





MANAGEMENT ACCOUNTANT. — Male, 
aged 27. Part IV A.C.M.A., H.N.D. business 
studies. Good manufacturing experience of 
cost analysis and final management accounts, 
seeks position in commerce/industry/profes- 
sion, ~ Contact: D. Lyle on 01-242 2691, 

Clayman Agency, 31/33 ‘High Holborn, 
London WC 

PERSONAL. SECRETARY, shorthand- 
audio accounts typing, can compose letters, 
good references, experience with accountants, 

interested similar capacity, Smal] firm desir- 
able, preferably W1, NW1, or nearabout. - 
Box PS 5684, 





TRAINING CONTRACTS 





A NIGERIAN, Foundatión examination 
exempted, seeks training contract with 
London chartered accountants. Has had 
previous experience with accounts/audits in 
government establishments, — Box AN 5745. 
AWAITING P. I results, out: of 
articles, having varied and| wide experience 
in the profession and holding semi-senior 
position in a small C.A. firm, seeks position 
in the profession anywhere in London, — 
Please reply to Box AF 5724. i 
A YOUNG and ambitious student, recently 
passed nine months’ foundation coursé, 
` seeks trajning contract with London char- 
- tered eech - Rox AY 5770. 


i 
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A YOUNG and ambitious student with a 
. Canadian Master of Business Administra- 
tion, seeks a training contract with a firm. 
Permitted by the Institute to enter a three-year 
contract and exempted from one subject 
in, ane Foundation examination. - Box AY 
` 

A YOUNG and ambitious student, passed 
Foundation at first attempt and- appearing 
for P.E. I in May 1977 now seeks transfer of 
training contract in London with chartered 
accountants. Principal’s written consent 
obtained. — Please write to Box AY 5728. 
A YOUNG and conscientious student, 
appearing for P.E. I in November, seeks 
transfer of articles. Principal’s written consent 
obtained. — Please apply to Box AY 5767. 
CHINE: 


SE. — Certified new Section 2. =. 


Seeks articles. Available 
Please write: Mr Loh, 5 Elmbourne Road, 
London SW 17. 

FOUNDATION, PASSED, _four-months’ 
experience student, seeks transfer to London 
chartered accountants. Good experience of 
incomplete records, P.A.Y.E. and VAT. — 
Please write to Box FP 5702. 

LADY GRADUATE (Calcutta University) 
seeking position as trainee accountant with a 
firm of chartered accountants. — Please 
write to Bax LG 5746. 

SEEKING TRANSFER OF ARTICLES. — 
Passed intermediate, appeared P.E, I May 
1976, prinzipal’s consent obtained. Thirty- 
four. months’: experience of incomplete 
records. — Please reply T. Samad, 17 Rathgar 
Avenue, London W13. 


immediately. — 





! SERVICES | 





ACCOMMODATION ADDRESS facilities 

| Or small’ furnished office; suites, with all 
| services (receptionist, phones, etc.) provided, 
Near St Pauls, London EC4. ~ Univere Office 
Accommodation Co Ltd. 01-623 2844. 

| FREE FINANCIAL PLANNING SERVICE 

' for serious-minded people interested in secure 
future, building capital, tax saving. Inter- 
views by appointment only. - Details 01-405 


6394, 
PROFESSIONAL INDEMNITY. — Before 
$ renewing. your insurance consult the special- 
ists — Ellis & Co (1.B.) Ltd, 119 Hall Lane, 
| Bradford! BD4 7DF (0274-31405/6). SEI 
everything to gain, nothing to lose. 





COMPANY 
: FORMATIONS 


A BACKED SERVICE. — Limited companies 
formed or ready-made. — Clifton Secretarial 
' Agency, 49 Green Lanes, London N16 
(01-359 3387). 
COMPANY SEARCHES and registrations. 
“Full search £2. Prompt and thorough. 
New E formed £73, — Raymond 
Morris & Co, 9 Eversleigh Road, London 
N3 1HY. 01-346 8943 (any time). 





LIMITED COMPANIES 
COMPANY FORMATIONS 
Including duties, book and seal, £75 
COMPANY SEARCHES 
£175 
£275 


-within 3 days 
-same day ` 


M. & D. SERVICES 
Write: a 2 Brynllys 


Tel. 


WTOWN, Powys 
Newtown eae 26: 
Shrewsbury (074 


) 56269 


London 01-549 0308 


‘CHAMBERS’ 
COMPANY SEARCH AGENTS 


For the complete service to the pro- 
fessions, 
Write or Phone: 
Chambers . 
Company Search Agents Ltd 
127 Aldersgate Street 
London EC1A 4JQ 
Tel. 01-251 4744/5 





BUY BRITISH i 


Ready-made Companies 
Company Formations f 


BRITISH COMPANY REGISTRATION 
AGENTS LTD i 


* = 38/40 Featherstone Street 
London EC1 


01-251 0344 





LIMITED 
| COMPANIES 


` J. P, COMPANY 
REGISTRATIONS & CO. 
Ready Made 

- Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC. 
42, Arran Road, London SEG 
Tel: 01-698 9983 








LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
Tel. 01-628 5434/5/7361/9936 
or write to 
Express Co. Registrations Ltd 
` 30 City Road, London EC 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 


£82, 


INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


A quick, efficient and personal service for those who expect something a little better 


\ M. R. CHETTLEBURGH LIMITED 


140/141 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y OHE. Tel. 01-353 1441 





LIMITED COMPANIES 


NEW FORMATIONS £75 
—OR— 
READY-MADE COMPANIES 
FOR ALL TRADES £80 








Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

` London EC2 4BA 
(Phone 01-253 3551 /2) 


READY-MADE COMPANIES available 
now. Also formations, etc. ~ Reichman & 
Wing, .134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (À.C.R.A. 
members). 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES ` 


| for 

i immediate attention ; 
write or phone i 

THE LONDON LAW 
| AGENCY LTD 


Temple Chambers 
| Temple Avenue 
, London EC4Y 0HP ' 
i 01-353 9471 (6 lines) ` 





READY- MADE COMPANIES! £88 i in- 
clusive transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. - Graeme Ltd, €l Fairview 
Avenue, Gillingham,’ ‘Kent (Medway 32558), 


OFFICE MACHINERY 
AND EQUIPMENT , 


DICTATION MACHINES. - Reconditioned 
and guaranteed. S.A.E. for details. = Elec- 
tronics ‘International, 18 Cranley Gerdens, 
London N13. Tel. 01-346 2242. | 

RECHARGEABLE CALCULATOR BAT- 
TERIES. — HP7 and PP3 sizes. Sully sealed 
nickel-cadmium cells, Matching chargers. 
S.a.e. for details and prices. — Sandwell 
Plant Ltd, 1 Denholm Road, Sutton 
Coldfield, West Midlands, 021-354 9764. 











Y 


RUBBER STAMPS - NORMAL SERVIC] 
THREE DAYS - Signature stamp an 
special blocks seven-ten'‘ days. Also dater: 
company seals, pads, ink, etc. Competitiv 
prices, — F. Greenhalgh, Univers: 
Buildings, Garnet Street, Stockport SK 
3AR, Tel. 061-480 3826. 


e 


we make R 


‘nameplates 
in 7days! 


rubber- 
stamps 
toot 


Interchangeable ‘Registered Office’ 
directory boards also supplied auickly 


AUSTIN LUCE & COMPANY 
Kä College Road, Harrow, Middlese: d 
Tet. 01-864 7342 (ask for Mr Conquest 








MORTGAGES 





ABANDON CHASING THAT MORI 
GAGE. - 100 per cent loans to qualifie 
accountants up to £22,000. High advance 
to £50,000. — Professional Mortgage; Se 
ces, 5-7 Muswell Hill, London NI 
(01-883 ES | 





A COMPREHENSIVE 
MORTGAGE SERVICE’ 


Up to 100% for professional ap 
cants, remortgages, commercial loans,. 
etc! |- 

NO ADVANCE FEES 
Personal service. 20 years’ experience. 


Members of the Corporation of spr 
gage & Finance Brokers. 


BOWE CHARLES & CO LTD ' 
York House, Wembley, Middx ; 
01-903 5455-8 (24 hrs.) 1 





90, 95 AND 100 PER CENT MORTGAGE: 
at normal building society rates. Individu: 
attention witn absolute, clarity. Verb: 
confirmation ` normally twenty-four—fort: 
eight hours. 75 per cent re-mortgages fi 
raising capital, 12-13} true. — Willo 
Brokers, Willowcroft, Brastéd Chart, Weste 
ham, Kent. Telephone Westerham 635¢ 
(local call from London), 

100 PER CENT MORTGAGES. availab 
up to £22,000 for housé pirrchase, 90 per ce: 
up to £25, 000. Remortgage and investme: 
property mortgages als dilable, — Conta: 
Callander Securities" 20 7 
London EC3R ep RE 2844) 








MISCELLANEOUS 





C.G.T. LOSSES 


City firm of Chartered Accountants have 
clients interested in disposing of more 
than 75 per cent of a public company 
(quote withdrawn) which has established 
Capital Gains tax losses in excess of 
£850,000. Company, which is an invest- 
ment holding company with ‘cash’ assets 
of approximately £150,000, should 
enable a company to solve a built-in 
Capital Gains tax problem. 


Write Box CG 7291 for details. 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


at Competitive Prices 


SHARPTHORNE PRESS 
149 Stafford Road, Wallington, Surrey 


Tel. 01-647 9510 








BUSINESSES 


TAX LOSSES of approximately £40,000 
required in printing company. - Box TL 





5755 


TAX LOSS. - Flooring company wil 
property dealing in A. of A. available. N 
liabilities/assets. Agreed losses of £23,50 
best offer over £6, 500 accepted, — Conta 
0252 44284. 


BUSINESS PREMISES. 


CITY OFFICE available to let. Oe 
entrance, well decorated, small adjoinij 
filing room, Telephone answering ar 









, reception facilities included. — Apply Gissir 


Sellon Breslin & Co Ltd, 49 Queen Victor 
Sest Tondon EC4N 45A. Telephone 0) 





HOLBORN. — Newly decorated and 
carpeted self-contained office suite, with 
services, available to professional firm on 
long lease from October. 


Total area 1,000 ‘square feet com- 
prising 3-4 rooms. Services include 
telephone, reception, copying, refresh- 
ments. —'Telephone Miss Lunniss 01- 
405 4444, 





NEWLY BUILT, superbly finished offic 
available at 83 Blackfriars Road, Lond 
SE1; 1,200 to 10,000 square feet. Very reaso 
able rent. — 01-580 4210. 
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: ACME APPOINTMENTS 


main road position, Bakers Arms, don specialise in accounts typing « Regent 





E10. ‘Luxuriously furnished with’ services, | Business Services, Fifth Floor, Morny 
receptionist, telephone answering and many | House, éi, Regen Street, London WI, 
other facilities. L.B. & A. Ltd, 187 Cranbrook 01-437 3 

Road, Ilford, Essex. Tel. 01-554 6232, ` 

WANTED. — Twelve firms of accountants 

who require occasional interview facilities 

in the City at minimal cost. — Box 20. 





STOCK VALUERS 














SENIOR AUDIT MANAGER. ` ` e £6,000-+ 
First-class opportunity for an A.C.A. (post qualified 6-7 
years) with a medium/large firm close to Bank station. 


PERSONAL 
—_ || ABOUT STOCKTAKING AND VALUA- 
ACCOUNTS SUPERBLY TYPED at low | TIONS of trade stocks anywhere in Britain 
cost., Return Ke for urgent work. — | consult John Tarryer & Co, FSVA, 121 





Accountants’ ng Service, 279 | Bridge Road, Hast ‘Molesey, Surrey (1- 
47. 79 5599), 


Writi 
EE Road, SEN Tel. 231 9 


JOHN CHURCHILL & co. 


VALUERS, STOCKTAKERS:AND 
ASSESSORS TO BRITAINS 
INDUSTRY AND DISTRIBUTORS 


`" of finished goods, component parts & stock in 
> trade, Preparation or amendment of plant 
` registers and appraisal of net realisation 
or current replacement cost. Stock 
card control systems checked, 
-corrected or analysed. 


i Operating throughout the 
RES ` ` United Kingdom. 


Head Office 01 462 6237/8/9 
56 Hayes Street, Bromley BR2 7NX , 


PLANT. pi 





Charles Loxley 
Associates 

OFleet Street,LondonEC4 
01-353-9183. 


e'll be there when youneed us 
t might not be today or 
ven next week - but 
bere ‘or later, when the 


ime is right and you ‘re 
looking: around, give 


. The firm has very varied work patterns, and Is situated 


“COMPANY TAX SENIOR ` £6,000 


"(CA 2 years’ post qualified) with good company Tax 


. ts very close to Barbican station. . 






























in modern offices in a pleasing location. 


A medium-size firm of C.A.s close to. Moorgate station 
has a vacancy for a good person, preferably with 2 years’ 
post-qualified experience. This is an excellent oppor- 
tunity to-handle a very wide range of Companies Tax at 
a high level. 


COMPANY TAX SENIOR - £5,000 
A ‘named’ medium-sized company seek a Senior person 


experlence, to assist an overworked Partner who is a 
very pleasant man with a good sense of humour. The firm 


PERSONAL TAX SENIOR £4,500 
A first-class opportunity to. work in an informal atmo- § 
sphere, with this medium-sized firm with quality Personal 
Tax work, very convenient to Holborn station. 


PERSONAL TAX SENIOR ` ` £4, 000 
A ‘named’ firm of medium size is looking for an alert 
person, capable of handling a case-load of mixed quality. 
Very convenient Barbican station, 


PERSONAL TAX ASSISTANT £3,750 
A small, friendly firm close to Liverpool | Street station 
seeks person (preferably with 3-4 years’ previous ex- 
perience in tax’ with emphasis on schedule D work), to 
assist the Partner. ; 


PERSONAL TAX ASSISTANT £3,500-+- 
An assistant, with 2 years’ professional experience re-- 
quired to assist Senior with 4 wide variety of Personal Tax 
(convenient Liverpool Street station). 


PERSONAL TAX ASSISTANT " £3,500 
This is an Investment & Trustee Company close to Bank 
station, seeking a person with a strong Schedule D bias, 
and with a leaning towards the Trust side. 


PERSONAL TAX . 

We cannot possibly mention more than a fraction of the 
Personal Tax ‘positions on our register, ranging from 
Junior to Top Senior level, and covering all of Central 
London. If you are not being fully utilized please cal! us 
immediately. We are certain to have something of 
interest to you. my 





Charles ‘Loxley a_ call. 

rh hen leave it to him - 

»xperienced in this field É 

ne will put you in touch SEH 

with the right people at -PERSONNEL COMAITANES 

the right time with Gees 
E a0 FLEET STREET 

me least fuss. + LONDON EC4Y 1AA 


hink Ste it, it’s Your So owg í 
EE og s 315 OXFORD STREET, LONDON W1 
8 79183 01-493 4000 


HARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 


INTERVIEWER/CO NSULTANT £5,000- 
Experience in placing Accountancy staff for our City 
Division. Good career prospects. (Please call our Director.) 


- CALL DONALD MAGGS 
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! _ FINANCE (No. 2) ACT 1975 EDITION 
TAXATION 


KEY 1o 
CAPITAL © 
GAINS, 
TAX 


SEH 


FULL REFERENCE TO _ ; pi 


Now on Sale 





, INDIVIDUALS, COMPANIES . `: A companion volume to the ‘Taxation’ 
AND OTHER PERSONS Key to Income Tax ` 


Key to Capital Transfer Tax 
Key to Corporation Tax and” 
Key to Development Gains . 


SG 
. AUTOMATIC THUMB INDEX 


l J and First Lettings 
375 PAGES 

| ORDER FORM 

Taxation Publishing Company Ltd gi Telephone 01-629 7888 

98 Park Street, London WIY 4BR | 

Sem cccccssscsssersessones m copies of ‘KEY TO CAPITAL GAINS TAX’ (Finance (No. 2) Act 1975 

Edition) at £3-50. 

Remittance £ Cep enclosed. 

Naer eege SE gah factilaihe i 
Ee 

take, Zeeeeeeie ornare e 


ACTC/17/6/76 
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VITSON-WALKER (TAXATION APPOINTMENTS) 


NOW THE LEADING TAXATION PERSONNEL CONSULTANCY WITH THREE FULI-TIME CONSULTANTS 


PERSONAL TAX 
£3,000-£5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss the merits of every firm in London 
capable of offering the 36 type of job required by each 
individual applicant, W en arrange interviews with 
the most suitable , This system works well because 
we have the breadth of: ‘experience that comes from special- 
isation and regular ccntact with the partners of all the 
best firms and because. we maintain an efficient, pleasant 
and dependable service, 
PERSONAL TAX JUNIORS to £4,000 
Small-, medium- and large-sized firms throughout: the 
greater London area require ex-Revenue or. limited 
professional experienze, Training and responsibility 
available. A.T.LL. trainees encouraged, 
PERSONAL TAX SENIORS £4,000-£5,500 
A wide range of firms in City and West End, U.K. and 
overseas cases. Progression to company tax with several 
firms. We e epecialiso i in finding convenient locations. 
£3,000-£5,500 
Several clients including International firms seek personal 


taxation seniors and semi-seniors. 
FENCHURCH S' £4,000—£5,500 


Keier ii leading firms near the station at all levels 4 


of senio. 

LONDON BRIDGE £ Neg. 
Large firm requires Personal Tax Assistant with good 
experience. ae small firm. 

WATERLO: £4,000-£5,500 
Several E firms and one small firm with 
E t tax vacancies, 


EUSTON to £4,500 


to £4,250: 


Two firms near station require Semi seniors, 


FINCHLEY ROAD - 
Personal tax in excellent location, 


TEMPORARY TAX urgent 
TRUST VACANCIES 


to £5 p.h. 
£4,000-£7, 000 


e £5,750 
Medium and large-sized practices seek experienced 
personal tax i tax supervisors, 
ERSONAL TAX MANAGERS £6,000-£7,000 
To take ike chargo of department in a well-established, large 
City firm with a varied practice, Good technical ability 
and supsrvisory KE important. Similar vacancies 
with other firms, West End and City. to £12,500 
o 


Exceptional CTT, Senior Consultancy opportunity in 
the profession. A less experienced C.T,.T, specialist but 


with, partnership potential. would be considered, 
TAX TRAINING MAN JANAGER £$,000-£10,000 


COMPANY TAX 


PROGRESS TO CORPORATE TAX £4,000-£5,500 
Several clients are now considering selected applicants 
with personal tax experience who wish to progress into 
the field of corporate taxation. 

PE 0 FINALISTS/NEWLY QUALIFIED TO 

SPE: £4,000-£4,500 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience not required. 

CORPORATE MANAGER | ` £ Neg. 
Vacancies with International and medium-sized practices 
in both oe and West End, 
CORPO RATE TAX SENIOR to £5,250 


£3,750 


INTERNATIONAL TAX CONSULTANCY £6,000 
1~3 years U.K. ures ‘Tax experience required, 
U.K. COMPANY AX PLANNING £6,000--£7,500 


‘COMMERCIAL TAX 


Taxation Accountant ~ West End leisure group £7,000+- 
car. 
CORPORATE PLANNING £10,000 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM — personal tax £3,500--£5,500 
BIRMINGHAM - A.C.A. for Company tax to £6,000 
BRADFORD — personal/company AECA AAT ae 


500+ 
LEEDS — personal tax £3, ER 
MANCHESTER - A.C.A. for manager £5,000+ 


HOME COUNTIES. TAX 


BRIGHTON & HOVE ~- personal tax 
OYDON - personal tax 
EASHHOURNE ~ personal tax 
IESWICH & NORWICH ~ Personal tax 
[OND ~ personal tax 
SLOUGH ~ personal tax 
T ALB. 


£4,000 

£4,000 to £6,000 
£3,250 

£4,000 

to £4,250 
£4,000 
£3,000-£4,000 
to £3,750 


RIDGE - personal tax £4,000 


Many more vacancies nation-wide. Some other locations 
‘listed below: 
ALDERSHOT, BEDFORD, BRISTOL. BROMLEY, 


RKING, EDINB 


OUTHAMPTON, 
Se SE WINDSOR. WINCHESTER, WOKING, 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. 
HEWITSON-WALKER, 73 WATLING. STREET, LONDON EC4 Tel. 01-248 0441 











SOUTH AFRICA 


We are recruiting ee qualified accountants for several 


International firms in Johannesburg, Durban and 
firm training and benefits. 
Sound economy and standard of living: far higher than in the U.K. 
A partner of one of the leading Johannesburg practices will be in 
London later this month to interview suitably qualified Audit 


Excellent overseas experience. Large 


Seniors. 


Sam Harding (who has recently lived in Johannesburg) and John 
Walker (who recently completed a four-week tour of Southern 
African practices) are available for an informal informative dis- 


cussion. 


HEWITSON-WALKER 
(OVERSEAS 
APPOINTMENTS) 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A. 


WATLING STREET, LONDON EC4. TEL. 01-248 0441 


Cape Town. 





London. 














CANADA 
$17,000+ 


By far the most attractive CANADIAN career 
opportunity of 1976. 

-Vacancies in MONTREAL and QUEBEC. 
Interviews for selected candidates later this 
month when a visiting partner will be in 


HEWITSON-WALKER 


(OVERSEAS 


?POINTMENT 


In the first instance telephone or write to: 


John Walker, B.A., A.C.A. 


73 WATLING STREET, LONDON EC4. TEL. 01-248 0441 








—— checking and 









Effect of Flexible 
Working Hours 


Some 12,000 employees in the offices of the Department of Health and Social Security 


in Newcastle upon Tyne, now use flexible working hours (fwh). This is thought to be 


- the largest office flexible hours system in the world — the office is second in size only 
to the Pentagon — and staff use a Plantime flexible working control system designed and 
manufactured by a British company, ARC Europa, of Watford. 


This is a measure of the progress which 
flexible working has made in the UK, 
The DHSS scheme could have been a 
nightmare of clock cards, counters or 
signing in books all needing frequent 
clerical reconciliations. 
Instead they wanted a minimum of 
< clerical running costs. 
< Fust how do the various methods of 


control compare? While it is accepted 


that fwh can be run on trust without a 


` formal recording system, such a system 


is necessary for orderly operation. In a 
recent survey, eight out of ten users said 
staff themselves were more insistent than 
management that recording should be 
formal to eliminate any danger of sus- 
` Dioon between themselves that colleagues 
“Were succeeding in beating the system. 


Clerical content 
Given these parameters then, the system 
should be as error-free and easy to 


operate as possible. The governing factor 


-is the clerical content. People working out 
of the office for a few hours need to tell 
someone to adjust their records. If this 
cannot be done until the end of the 
month, by adding to the record card or 
meter totals, then the burden of clerical 
work mounts up, and in the meantime 
records are out of date. 

Further, most schemes cater for em- 
ployees to be a few hours ahead of or 
` behind their targets at the month end. 
“These are carried forward to the next 
period as debits or credits, but if the 
system will not allow this to happen 
automatically, then records are already 
` mut of date at the start of the month. 
o Nobody can be expected to plan their 
time properly under such conditions 
unless they each keep a check on their 
own time (more clerical work) which may 
or may not agree at the end of the month 
with the personnel department’s version. 

Capital cost of equipment has to be 


accounted for and electronic systems 


were not generally previously economic 
- under about 150 people. Now, however, 





with a new single unit system announced 
recently (‘Office Efficiency’, April 15th), 
the cost of a system for 64 people, with 
all-electronic control, is £8 per person. 


Employer benefits 


Flexible hours systems, therefore, are not 
necessarily the costly items that one might 
imagine. But how do staff react? Is there 
a definite advantage in having flexible 
hours? Research has shown that the main 
employer benefits have been a happier 
staff who like the new freedom even if 
they do not actually use it. Avoidance of 
rush hours is usually number three or 
four on the list, but less harrassed travel- 
ling does make people more capable first 
thing in the morning. 

More and better work is mentioned by 
several personnel managers but by none 
who can quantify it, largely due to the 
lack of accurate work measurement 
before. Some say, however, that from 
observation people who arrive later than 
the previous fixed time find their col- 
leagues are already working, while if they 
arrive earlier there are few, if any, to talk 
to, thus helping a faster entry into the 
working environment. 

Similarly, one-day absenteeism tends 
to ease up. A hangover or over-sleeping 
problem need no longer be turned into a 
day off, simply because it looks better 
than arriving late. 

It appears that once people have 
adjusted their daily routine, they tend to 
keep to their new time-table. Of these, 
65 per cent start and finish earlier, with 
the most popular arrival time roughly 
half an hour in advance of the old fixed 
arrival time. To a lesser extent, people are 
inclined to work longer hours at the begin- 
ning of a week and use the credit at the 
end of the week. But only rarely has this 
resulted in any special rules about main- 
taining coverage on Friday afternoons. 

A similar trend exists on a monthly 
scale, which means that the organization 
virtually gets a free credit from its work 


force. SE usually, ‘Eve: or six hours pe 
person. This is carried forward “fro 
month to month regularly by some 80 pe 
cent of people. Of the remaining 20. pe 
cent, about half finish up spot on. targe 
(ie, less than one hour out of step) and 
half with a small debit. 

Management reports that, on the whol 
supervision presents no more problem 
than before. Staff who arrive early do te 
to get on with work before the supervi 
arrives, and the problems are no greater 
than on fixed hours at lunch times for 
example. About 17 per cent of managers 
suggest that there are more problems and 
15 per cent say fwh is actually better for 
supervision (referring usually to the con 
centration of communications in the cor 
periods). The rest found no change worth 
mentioning. 






















































Making the rules 
Making the rules is the next. big wor 
before the scheme itself starts. Everyon 
who instals fwh has either already- con: 
ducted a trial scheme with a limi 
number of ‘guinea pigs’, or does so 
soon as the equipment is in. The rules 
can then be drawn up and commen 
invited, | 

Most users’ rules have certain. poini 
in common, among which are that tot 
daily time-tables of flexible and co 
periods are set out; target hours a 
stated; instructions are given on ho 
credited time can be taken off; arrang 
ments regarding paid overtime a 
usually the subject of great pains ov 
clarity; and people are told what to do 
if they lose their key. 

Most rules, too, include a diplomatic 
statement asking for co-operation in the 
spirit of the scheme and, by all reports, 
most get it. ; 






Keying in for the day on a Plan 






































‘ecords 
escribed as a ‘visible record work- 
ition’, a new unit in the Kalamazoo 
jpeed-flex range can hold up to 1,000 
ords: on a mobile trolley at the right 
igh of the operator, 
“he unit itself is indexed into sections. 
rs of visible record systems will find 
it the unit can be used for most appli- 
ns where visible records are useful. 
amazoo Ltd, Northfield, Birming- 
B31 2RW, 






















































rinting Calculator 

rom Poland 

Che Elwro 2551 is the first of a range of 
lish products being marketed by 
mtech Products Ltd. This printing 
calculator has two independent memories, 
three calculating. registers, percentage, 
TAT, non-add, exchange and constant 
atures. The two-colour printout oper- 
tes at 2⁄7 lines a second. 

This model is said to be particularly 
suitable for invoicing work; in addition 
to calculating invoice extensions, it will 
imultaneously accumulate totals for both 
alue of goods and VAT. The Elwro z55L 

priced at £160. 





















ecurity Key Case 


n a Picture 


Keeping documents of value locked up 
„together with cash and other confidential 
documents isone problem. Where to put 
-the keys is another. 

` One solution. offered by a key storage 
system, known as Colorcap Incognito, is 
to hide them behind a framed print 


which looks like any other picture. When 






opened, the frame reveals a key storage: 


compartment with 16 coloured pegs and 
matching key caps. 

The Colercap Incognito comes com- 
plete with an abstract print, but any other 
print or photograph can be fitted into the 
frame, which measures 12} in. square. 
Its depth is 13 in., so that it fits nearly 
flush to a wall. The Colorcap Incognito 
sells for Zog (plus VAT). 

Whether this would, of itself, be sufficient 
to deter a determined burglar is doubtful, 
but hiding keys in this way would help to 
fox sneak thieves out for quick easy loot. 

Fonadek International Ltd, Albany 
Road, Harborne, Birmingham B17 9JS. 


Perpetual Year Planner 


The Unichart Perpetual Year Planner is 
a planning and charting aid developed 
from the Unichart-Magnetic White- 
board. Unlike the latter it is printed in 
three shades of orange. 

Each month is represented by a hori- 
zontal track which provides 1 by 14 in. 
space for each day’s entry. Days of the 
week are shown as vertical column head- 
ings, dates being applied to the planner 
surface as self-adhesive strips. Two-years’ 
strips are supplied with each board. 

Information can be recorded using 
water-colour markers or magnetic sym- 
bols, when it is likely to change fre- 
quently. Spirit-colour markers can be used 
for entries of a more semi-permanent 
nature, such as holiday closures. A clear 
area to the right of the printed format is 
available for notes on specific entries. 
The ex-works price is £27. 

This type of chart can be used either 
as a ‘year planner’, in the same sense as 
a planner diary, or for work scheduling. 

Unichart Ltd, 12A Albert Road, 
Aldershot, Hampshire. 


Plain Paper Copier 
for Small Offices 


With the introduction of the Infotec rror 
plain paper copier, Kalle Infotec have 
added to the limited range of plain paper 
copiers which are suitable for the smaller 
office or for decentralized copying in the 
larger organization. 
At an outright sale price of £1,875 
with alternative leasing terms, it should 
be viable in the larger professional office 
as a replacement to a heavily-used elec- 
trostatic copier, for example. The cost per 
copy of service and consumables, ex- 
cluding paper, is given as -85p per copy. 
The speed of operation is 7 seconds 
for the first copy and then 20 per minute. 
There is a multicopying dial for from 
1 to 20 copies. Minimum copy size is Ae 
up toa maximum of B4 (10$ by Aë in.). 
The copier is sheet fed from one of two 


cassettes, each holding 250 sheets of 80 ` 
gsm paper; output on to paper in either: 
cassette can be selected by means of alever. 
The usual claims are made as to reli- 
ability, high quality of copies and ease 
of operation, but these are characteristics 
best judged by potential users after seeing 
the machine in operation. 

Kalle Infotec Ltd, Infotec House, 
87-91 Newman Street, London WP 4AL. 










Low-priced Desks 


New desks, known as the Sussex range, 
introduced by Peter Marriott (Petro). Ltd 
are claimed to combine low cost with the 
quality normally found in other furniture 
from this manufacturer. 

Finished in mahogany with back `` 
metal frames, the desks are fitted with 
three drawers on metal runners. The low = <0 
unit price of from £48 to £72, depending 
on quantity discount, is achieved by using 
organizational drawers. They are com- 
parable in capacity to a normal. five- 
drawer desk. 

Peter Marriott (Petro) Ltd, Fitzherbert 
Road, Farlington, Hampshire. 


Shredder for 
Confidential Documents 


A new shredder for the disposal of 
fidential documents has been launched 
by Roneo-Neopost, called the Ben, It 
will shred documents into 2mm strips at 
a speed of up to 17 ft a minute, taking 
pins and staples in its stride. 

It is a desk-side machine mounted on 
casters so that it can be used in the 
boardroom, executive suite or general 
office, as required, 
























The S151 Shredder from Roneo-Neopost. 
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Critical View of 
Inflation Accounting 


To put it mildly, Mr W. R. Henry, the 
new chairman of the Coats Patons group, 
is not entirely convinced that inflation 
accounting is the answer to every prayer. 
‘Inflation accounting’, he writes in his 
review with the Coats Patons 1975 
accounts, ‘might well become obligatory 
at a time when most countries, by 
properly managing their economies, have 
either eliminated the necessity for it or 
reduced its value to such an extent as to 
make it an expensive procedure of little. 
significance’. 

Applying the Sandilands formula for 
adjusting cost of sales to the information 
supplied by Coats Patons’ home and 
foreign subsidiaries, takes £14°7 million 
of Coats Patons’ profits, and Mr Henry 
leaves shareholders to make what they 
will of that. He comments, though, that 
‘with regard to the depreciation adjust- 
ment, inflation accounting would compel 
companies to revalue fixed assets at con- 
siderable expense and to increase the 
depreciation charge in the accounts to 
cover replacement of fixed assets at 
current prices. The values. derived will 
assume replacement of existing assets, 
whereas in many industries technological 
advances will ensure that much less 
machinery will be required’. 


Equally misleading ` 


Mr Henry takes the view that wher 
machinery in use is similar to that cur- 
rently being manufactured, because no 
effective pay-off can be achieved by its 
improvement, application of the rules 
could be equally misleading. This applies 
to much of the machinery used in the 
thread business which is the group’s 
largest sector. 

Mr Henry points out that the depreci- 
ation charge in the accounts for this part 
of the group’s tradé is £6,904,000, while 
repairs and maintenance charged directly 
against trading profit amounted to 
£8,900,000. ` 

That expenditure is designed to ensure 
that all fixed assets are kept in first-class 
running order and updated technically; 


In Mr Henry’s view, ‘to increase the . 


depreciation charge in the accounts by 
calculating it on replacement values 
would distort the position’. At this stage 


the company has not incurred the esti- 
mated {250,000 cost of having assets 
professionally revalued. 


Main value 


“To me’, Mr Henry comments, ‘the main 
value of inflation accounting would be to 
make certain that profits derived from 
inflation would not be taxed. There are 
already, however, numerous systems in 
operation throughout the world which 
achieve the same effect at no administra- 
tive expense, including the Chancellor’s 
stock relief which is inadequate only in 
that it is not a permanent relief from 
taxation of inflationary profits.’ 

Mr Henry’s parting shot on the subject 
is that ‘if inflation accounting is officially 
adopted, it is possible that many com- 
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panies will apparently earn no profits and 
logically would not be able to pay divi- 


dends’. Dividends are rather a sore point _ 
- with Coats Patons, as shareholders and 


others who have followed the company 


- will know. 


Priority 
There is, needless to say, no inflation 


accounting statement in the Coats Patons 
report. But priority in the’ order of 


presentation of the figures is given to the ` 


source and utilization of funds statement. 
This is where Coats Patons made good 
ground with a funds surplus at £39°47 
million in 1975 against a deficit of £25-52 
million in 1974. 

Recessions have their uses. For Coats 
Patons, 1975 was the year of the balance 
sheet. This year could be the year of the 
profit and loss account because of the 
group’s preponderance of overseas oper- 
ations. Of profits before tax and loan 
interest of {41-31 million’ in 1975, only 
16-7 per cent was UK-earned, and even 
that figure included earnings on exports. 

The rest was 30°8 per cent Europe, 
10°8 per cent North America, 294 per cent 
South America and 12:3 per cent Africa, 
Asia and Australia. Brazil and Indonesia 
are two overseas development points and 
the Brazilians know all about inflation. 





Of all the attempts made in company 
reports to explain the purpose, mechanics 
and method of inflation accounting, and 
a board’s attitude towards it, that made 
in the accounts of Tysons (Contractors) 
must rank among the best. 

Succinctly it takes shareholders step by 
step through ‘Sandilands’, in outline 
naturally. After five paragraphs of intro- 
duction, the Tysons commentary runs as 
follows: 


Sandilands takes the view that there is no 
such thing as general inflation as regards 
assets, Because of their different nature 
their costs inflate at different rates over the 
years, 

Sandilands says, that for assets used in 
the business, eg, works buildings, plant, 
machines, vehicles: and office equipment 
their value to the business should be 
charged. By this is meant current cost which 
is synonymous in most cases with replace- 
ment value. 8 

Under historic accounting depreciation of 
assets is charged in the accounts each year 
in such a way as to write off the original 
cost of the assets over their effective lives. 
Under the Sandilands proposals the amount 
of depreciation charged in the accounts 
would not be based on the original costs but 
instead in most cases on the purchase price 
of the same asset in the same condition and 
capable of providing the same service at 

‘the Balance Sheet date. 


Tysons on Sandilands o 


In the case of stock in trade the Sandilands “ 


proposal is that the accounts should be 
charged with the value to the business of 
the stock .used at the time of sale. 
The revisions to the depreciation charge 
and the revision to the stock value charged 
in the accounts, this latter item being termed 
the cost of sales adjustment,’are made by 
the Sandilands proposals in order to demon- 
strate whether the assets utilized in the 
company business are being’ used effectively 
and to prevent a dividend distribution in 
excess of ‘real profits’ earned. : 
Critics of the Sandilands proposals maintain 
that in one respect the adjustments do not 
go far enough and that the monetary assets, 
eg, debtors, deposits, creditors etc. require 
adjustment for the decline in the purchasing 
power of the pound, ie, general inflation as 
shown by the Retail Prices Index. This 
adjustment would reflect the reduction in 
` the proprietors interest in the capital of the 
company during an accounting period 
- because of the pound’s reduction in pur- 
chasing power as it relates to monetary 
assets and liabilities. ; 
On the basis that it is better to make crud 
adjustments in the interim period to 
December 24th, 1977, rather than no 
adjustments at all, a current cost accounting 
statement for the profit and loss account and 
«balance sheet with the corresponding 
historic accounts figures are shown on page 
17 of the annual report and accounts, 
together with a note relating to the pur- 
chasing power adjustment to net monetary 
assets and liabilities. i 


H 
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In arriving at the current cost accounting 
figures, which are unaudited, indices ard 

` bases of valuation which the company con- 
siders most appropriate and in the main as 
recommended by Sandilands, have been 
used. Bir 

This says it all in an economy of 
words. However, it needs to be remem- 
bered that the commentary is made for 
the benefit of shareholders and not neces- 
sarily for professionals and specialists. 

Taking that into account it is a credit, 
_ it may be assumed, to the representatives 
of the profession in the company where 
Mr NM A Yerkury-Hodgson, FCA, is a 
director and Mr D. R. Perrett, aca, the 
` secretary. 

Tyson (Contractors) is Liverpool based. 
Touche Ross & Co are the auditors, but 
‘it will be noted that they did not audit 
the inflation accounting statement. The 
statement shows, incidentally, CCA net 
profits of £258,000 against historic 
£341,367, and shareholders’ interests at 
a CCA £1,897,200 against an historic 
£1,387,083. 


‘Historical Cost 


This column thanks those who have 
pointed out that the tendency of auditors 
to report on accounts drawn up on the 
‘historical cost é¢cnvention’ is in line with 
recommendations on accounting during 
the . interim period before ` inflation: 
accounting takes over from historical cost 
~ if it ever does. That much is acknow- 
ledged, and was taken as data. - 

But historical cost accounting is the 
legal basis of accounting, and for the 
profession in its awful majesty to imply 
that companies are in some kind of fault, 
even if not wrong, to obey the law sug- 
gests that the profession is taking the law 
to itself. There is a limit to which ex- 
ample and innovation and recommend- 
ation can go. ke a 

It is not at all rare to hear complaints 


to this effect in the City — that auditors, « 


from never qualifwing anything, have gone 


to the other extreme at the behest of their’ 


powers-that-be, and qualify everything, 
if not in fact, then by implication. 

Had the profession something con- 
structive to put in-place of the historical 
cost convention, there would be reason 

` to damn that convention with faint quali- 
fication. In pro:esting too much, the 
profession is losirg the powerful effect of 
qualification itsel? ~ as one man of City 
influence said: ‘It has almost become the 
in-thing to have the accounts qualified’. 

A valid protest. made on the historical 
cost convention point was by MacIntyre 
Hudson & Co, who have pointed out that 
Office and Electronic Machines’ accounts, 
although presented on the historical cost 
convention, did in fact contain inflation 
accounting figures as well. 
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Gill & Duffus 
Around the World 


As an international business of merchant- 
ing and broking in commodities ranging 
from cocoa, coffee, nuts, dried fruit, 
canned goods and sugar to rubber and 
metals, and as a manufacturer of. cocoa 
products and processors of nuts and 
dried fruits, to szy nothing of also being 
insurance brokers, the Gill & Duffus 


‘Group gets arcund the world. There are 


subsidiaries in the US, Canada, Brazil, 
France, Germany and Switzerland, and 
associated companies in Ghana, the US, 
Hong Kong, Singapore, Malaysia, Ger- 
many and Australia. 

Auditors: Whinney Murray & Co have 
to rely on other auditors to a con- 
siderable degree and feel moved to make 


the point in their report that ‘38 per cent ` 


of the group net assets and 57 per cent 
of the group profit after taxation relate to 
subsidiaries and associated -companies 
not audited by us’. Net profits were just 
over £4 million and net assets close on 
£19 million. 

International links serve more pur- 
poses than being essential to trading and 
group operations. The chairman, Mr 
R. G. McFall, comments that while in 
a general way shareholders’ funds have 
been protected against a depreciating 
currency, present trends call for special 
attention and the company is fortunaté 
in having a high proportion of overseas 
assets and earnings. 

‘Presumably’, he writes, ‘some kind of 


„statutory “inflation accounting” is around- 


the corner and we are again fortunate in 
having had long experience of such 
matters in Brazil. We may certainly rely 
upon some sound advice from our 
colleagues in that country and can only 
hope that our authorities, like their 
Brazilian counterparts, will realize that 
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a high ‘rate of taxation combined with 
high inflation inevitably erodes the true 
value of stockholders’ funds, even in 
profitable companies such as ours.: 


Edinburgh Trust 


Company histories have always intrigued 
this column, and they continue to do so- 
even in the case of something as mundane 
as an investment trust. The 1976 report: 
of The Edinburgh: Investment Trust 
brings the information that the Trust 
was founded in 1889 and was one of the 


“earliest of the Scottish investment trusts ` 


to be set up. ie 
` The original prospectus carried the 
preamble “She object is to acquire and 
hold sound investments yielding a remun- 
erative return, and to change them from 
time to time as may be deemed-desirable’. 
In the year now reviewed the Trust raised 
a {x million sterling loan through an 


affiliate of one of its bankers to enable the . 


support of the London & Scottish Marine 


-oil flotation in connection with financing 


the Ninian oil field. Oil is not expected 


` to flow until 1978 but the equity invest- 


ment in LASMO is expected to prove 
‘very profitable for stockholders’ with the 
interest payable on the loan ‘more than 
covered by the return on the investment 
made’. i ; 

Such confidence persuades the board 
to increase the value the. equity interest 
in LASMO as shown in the accounts 
‘to a more realistic figure than cost’. 

At the end of the financial year the 
Trust’s total interest in all classes of 
stock of LASMO and its sister company 
Scottish Canadian Oil Transportation 
(valuing LASMO shares at £3:25) was 
included in the accounts of £1-86 million. 
There is a further commitment to invest 
£1 million in the two companies in July 
this year. ` y 


Disposal of Small Shareholdings 


Companies looking for administrative 
economies and wondering whether they 
might be found in trying to get rid of 
small shareholdings can take heart from 
the result of the exercise undertaken by 


` Cosalt Ltd last January. Then the Cesalt 


company made the offer to investors who 
held fewer than 250 ordinary shares, 
preference shares or units: of loan stock 
that the company would bear the costs 
of disposal on all iransfers lodged bezore 
March 31st, after which date the shares 
would be sold cn the open market. 

Mr John Ross, ma, FCA, Cosalt’s chair- 
man, wrote_in his recent review with the 
company’s accounts that ‘there was, of 
course, no pressure upon the share- 
holders to sell but the cost to the company 


of servicing these small accounts is high, 
whilst the cost of selling a small holding 
of shares is to the shareholder pro- 
hibitive’. 

The offer, considered to be to the 
mutual advantage of both parties, was 
well received. It was accepted by 452 (46 
per cent) of the ordinary shareholders 
concerned in respect of 40,299 shares; 
by 375 (52 per cent) preference share- 
holders in respect of 23,308 shares, and 
by 87 (27 per cent) loan stockholders in 
respect of 5,826 units. Issued capital is 
£1,079,288 in 2sp ordinary shares, 
£776,006 in rop per cent Ir preference 
and £50,250 in 5'25 per cent {1 prefer- 
ence. There is £424,236 of ro per cent 
convertible loan stock outstanding. 








THE 
June 17th, 1976 





Sorry Story 
_ of Sterling 


There are no half-measures about falling off a tightrope. The. 


tightrope-walker either walks or falls. 

For a long time thé stock-market was walking the tight- 
, rope stretched between hope and fear. The hope, to put it 
` completely simply, was that everything would be all right and 
the fear was that it wouldn’t. 

The hope was that moderation in wage demands, agreement 
between Government and TUC, some pruning of government 
' spending and a reduction in the rate of inflation would make 
‘everything all right on the night’. The night was, let us say, the 
beginning of next year by which time industry would be 
reviving and. the run-down in inflation would have made room 
in the money supply for the greater demands of industry to be 
met. 

That was the scenario that the bulls of the stock market were 
prepared to write. That was the scenario of the FT Index in 
the 470-490 (some said 500) bracket br the end of the year and 
going higher still in 1977. 

Fear had it differently. Fear was that the £2,000 million 
` borrowing requirement, lack of control of the money supply 
and a widening payments deficit woulc be a prospect that would 
lead to selling of sterling in the foreign exchange market and 
that the fall in sterling would, in fact, make the fears themselves 
real as well as justified. 

The fears were ‘chicken and egg” fears. But the bears did not 
worry whether the borrowing requirement caused sterling’s fall, 
or whether stérling’s fall exaggerated the dangers inherent in 
the borrowing requirement. The result was. the same. 

D 


Looking strong, but. 


When the equity market was on a 420 basis and bais strong 
when sterling first came under pressure, there were still opti- 
mists who considered that the pressure would be contained. 
But the woeful handling of the situation by the Treasury and 
the Bank of England at the end of Fekruary and the consequent 
‘performance of the Government in putting its entire economic 
‘faith in the TUC acceptance of an incomes policy, convinced 
holders of sterling that they were holding the wrong currency. 
From the third week in February to the first week in June, 
there was an unprecedented and persistent fall in sterling and 
the stock market was unable to withstand the implications of it. 
Rising interest rates and the prospect of a sharply-worsening 
balance of payments position, coupled with the failure of the 


Government to take action on the level of spending, and there- . 


fore on the level of borrowing, convinced holders of shares, like 
holders of sterling, that they were holding the wrong things. 

The fall in share values was almost as precipitous as.the fall 
in sterling. In index terms shares fell by some x5 per cent and 
did it all in not much more than two’working weeks. 

There was, first, a withdrawal of institutional support in the 
equity markets and then a development of selling. Selling, how- 
ever, was never particularly heavy and there seemed to be some 


days when the fall in prices exaggerated the volume of sales. 
NM 
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But in the stock market: there is always a time when shares 
look a better proposition than money. That is not necessarily 
so in the foreign exchange market when sterling can always 


‘look a worse proposition than the dollar or the German mark 


or most other currencies unless 5-3 billion dollars of support 
funds persuades otherwise for a short time. 

Bears who had predicted a fall in the FT Index back to 350 
considered 358 near enough, and were prepared to close posi- 
tions. That induced ‘buying at the lower levels’, in the time 
honoured phrase, by the institutions and so a tender rally 
developed. 

But there needs to be a fundamental economic improvement 
or fundamental action towards it, before the stock market can 
get back on the tightrope and begin walking again. 


Gilt-edged 


To a degree, the severity of the fall in sterling helped the gilt- 
edged market in that it became comparatively clear that no 
amount of playing about with interest rates was going to help 
the situation. The gilt-edged market, therefore, was spared 
another increase in minimum lending rate. : 

Whether it will continue to be so fortunate’ is difficult to 
predict. If the Government still insists that TUC sanction for 
the pay policy is all that is economically needed, then minimum 
lending rate may not yet be high enough ~ even taking the 
organized support for sterling into account. 

Only optimists will put money in the long’ end of the market 
on a short-term basis, but gross funds have had yet another 
chance to take high yield long-dated stocks on to their books, 
including the new long ‘tap’. Seekers of yield and stability will 


' look for it in the shorter end of the medium-dated market. 


Price Yield Yield 1976 
interest (red‘n) High Low 

Treasury 82 per cent l d 

1980-82 .. SA 87 968 11°51 944 864 
Treasury 83% per cent 

1984-86 3 e 814 1048 1161 87§ 793 
Treasury 72 per cent ` S 

1985-86 .. z 754 1072 1228 773 71. 
Treasury 5 per- cent 

1986-89 .. ae 548 92& 12:01 59% . 52% 
Equities . 


There is not exactly a vast degree of current confidence in the 
equity market. Accent, as it often is during periods of economic 
uncertainty, is being placed on shares with a major overseas 
content. It is necessary to judge such a selection carefully, since 
it is all too easy to look favourably, for example, at a company 
with a high export content in its sales but to overlook a con- 
siderable raw material import content. 

Overseas operations rather than overseas exports are an 
essential. Also, it is preferable to invest to advantage in this 
particular sector without becoming involved in the intricacies 
and the penalties of the currency premium. 

Strong overseas operations and investment without involving 
currency premium are twin attributes of the following 
shares: 


l 1976 

Price Yield Cover High Low 
Booker McConnell oe SE 

shares ; 130 6-8 28 170 119 
. Dalgety £1 shares 272 "Aë 13 297 220 
Hanson Trust 25p shares 128 6-9 18 146 121 

Harrisons & Crosfield £1 ` 
shares.. £10 3-0 — 102 9 


Booker McConnell. Food, agriculture, shopkeeping, spirits and 


Del pecht 
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liqueurs, shipping, engineering, printing and artists’ services 
are Booker McConnell’s business, the bulk of it overseas in 
Canada, the Ceribbean and Africa. Pre-tax profits have risen 
from £716 million to £1658 million in the past five years. `. 


Dalgety. This group was originally concerned almost entirely 
with pastoral and wool agency operations in Australia. It is now 
an international, broadly-based organization operating in the 
wool, pastoral, agricultural and food industries. Current year 
profits are recovering strongly from the 1974~75 recession. 


Hanson Trust. More than half Hanson Trust’s pre-tax profits 
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now come through Hanson Industries Inc, the American sub- 
sidiary. Hanson ‘Trust profits rose 38 per cent to 7-82 million 
in the six months to last March. American operations are all 
locally financed. In the UK, Hanson Trust carries £34 million 
of cash and short-term deposits. 


Harrisons & Crosfield are general merchants, shipping and 
insurance agents, exporters and importers with the accent on 
Far East operations. International recession put temporary 
pressure on profits last year, but a rights issue has allowed a 
reasonable lift in dividend and a ‘r for 1’ scrip issue will make 
the shares attractive. b 





. DISTRIBUTING PROFITS 
Last year, the non-commission-paying 
London Life Association Ltd was one 
of comparatively few life offices to in- 
crease its bonuses. That was possible 
due to the higher interest rates which 
resulted from the writing down of 
investments. During 1975, there were 
significant increases in dividends, rents 
received and interest earnings; those are 
the main grounds on which a further 
increase in the bonus declaration has been 
made. f 

The President, Sir Humphrey 
Prideaux, has ‘said that ‘the experience 
we have been through in common with 
other life offices over the last two. years 


gives us confidence that these rates can | 


be maintained in the future on reasonable 
expectations of the economic “back- 
ground’, The President reported that, at 


one time, it was feared that the reduction . 


of premium system, which is as old as 
the Association, would again fall foul 
of the Government’s revised conditions 
of qualification for tax relief on premiums, 
as it did in 1968. 

. Fortunately, that difficulty was over- 
come by a slight modification and thus 
this unique type of policy is still 
available. 


"TOPPING UP’ IMPROVEMENT 


The Scottish Equitable Life Assurance 
Society has improved its ‘topping up’ 
scheme for house purchase where it 
provides a second mortgage at the same 
time as the building society’s first 
mortgage, so as to increase the over-all 
loan. ‘This is on condition that it 
writes the life policies arranged as col- 
lateral in connection with both loans — 
for which normal premium rates apply. 
The maximum over-all loan, expressed 
as a percentage of purchase price or 
valuation, has been increased to go per 
cent up to £25,000; thereafter, the 
percentage figure reduces by x per 
cent for each {1,000 in purchase price 
or valuation up to £35,000 — i.e. 85 per 
cent of £30,000, 80 per cent of £35,000. 
The Society has said.that, where the 


H 


purchase price or valuation exceeds 
£35,000, each case will be considered 
on its merits. 

Total mortgage loans up to £35,000 
must not exceed two-and-three-quarter 
times income for all applicants. Over 
£35,000, the figure is two-and-a-half 
times income although, naturally, 
‘marginal relief’ applies for loans slightly 
in excess of £35,000. 


PROPERTY-LINKED POLICY: 


The Reliance Mutual Insurance Society 
feels that regular premiums flowirg in 
will aid the investment managers of the 
Reliance Property Fund. A new regular 
premium policy, linked to the fund, has 
been launched. 

Known as the Reliance Property 
Retirement Plan, it is an endowment 
policy to age 65, thus being a suitable 
vehicle for saving for retirement. The 
guaranteed minimum maturity value is 
roo per cent of the premiums paid, and 
the minimum guaranteed death benefit is 
130 per cent of the guaranteed maturity 
value. The initial period, during which 
premiums are not invested in units, 
depends on age at entry, ranging from 
27 months for those up to the age of 47 
next birthday. to 17 months for those 
aged 55 next birthday. 

Over the whole term, on average, 90 
per cent of premiums for those entering 
at the younger ages will be invested, 
and about gi or 92 per cent for those 
entering at the older ages. The Society 
anticipatés that the successful perfor- 
mance of the property fund will result 
in a significant volume of sales for this 


policy. 


SAVING POLICY 


The chairman of the Clericel, Medical 
and General Life Assurance Society, 
Sir Robert Black, has said that a man aged 
30 at the beginning of 1956 who, at the 
time, effected a 20-year, with-profit, 
endowment assurance with the Society 


for a sum assured of £5,000, with gross- 


annual premiums of £259°37, on sur- 
viving to the maturity date in January 


1976, would have received £11,720, of 
which £6,720 were bonuses added during 
the term of the policy. Thus, life cover 
would have increased over the term 
from £5,000 to £11,720. A 

A regular investment of the amount 
of the premiums (net of tax relief) in the 
index of ordinary shares analysed by 
stockbrokers de Zoete and Bevan, taking 
no expenses into account, and reinvesting 
dividend income net of the basic rate 
of tax, would have produced £9,560. 
These proceeds, unlike those of the life 
assurance policy, would have been sub- 
ject to an assessment for capital gains 
tax. 


US PROSPECTS 


In view of the improving economic 
background, the managers of Save & 
Prosper United States Growth Fund have 
said they remain optimistic about the 
outlook for the US stock-market. While, 
already, the stock-market has recovered 
from its 1974 trough, there is still scope 
for further improvement in stock prices, 
particularly as corporate profits ‘are 
expected to rise and long-term interest 
rates probably will move lower. 

he managers say the economy is 
expected to grow at between 5 and 6 
per cent this year and, although capital 
spending may not recover much before 
1977, consumer spending is expected to 
continue to rise at a vigorous pace. 
Lower rates of inflation have resulted in 
an increase in real personal incomes for 
the first time in two years, leading to a 
strong rise in consumer confidence. i 


LIFE ASSURANCE PREMIUM 
RELIEF ` 


After some pressure the Government has 
now introduced amendments to . the 
Finance Act in respect of tax relief on life 
assurance premiums from 1979-80. This 
relief will be allowed on all premiums up 
to £1,500 or one-sixth of income, which- 
ever is the greater. 

So what looked like a serious disad- 
vantage has been turned to a minor 
advantage. ` 
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future of our industry is 
demonstrated by the orders 
we have placed for new ships” 


“The1975 profit (€14-1m) should be compared 
with the more normal years of 1972 (€6-5m) and 1973 (£13-8m) 
| rather than the boom year of 1974 (€24-7m)” 


“Against this background our performance in 1975.was satisfactory” 


“Our results in the current year give grounds for believing that we 
shallimprove on the1975 performance” 


These are highlights from the statement by the Chairman, Sir James Steel. 
The Annual General Meeting will be held on Friday 2nd July. 


Furness Withy Group 


105 Fenchurch Street, London EC3M 5HH. 





Copies of the full report and accounts can be obtained by writing to the Company Secretary. 


VI 


) “Monthly up-dates help you to spread the work-load. 


We have very 


THE ` 
ACCOUNTANT June 17th, 1976 






The City's Specialist Bookshop 
| BARBICAN BUSINESS 
BOOK CENTRE 


The only bookshop in the City of 
‘London stocking a wide, comprehensive 
- range of books covering all facets of 

business and related subjects. 


efficient ways 
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Service 















ACCOUNTANGY © BANKING & INVESTMENT 
‘TAXATION e ECONOMICS e LAW 

BUSINESS: MANAGEMENT e COMMERCE ` 

MARKETING e REFERENCE e Etc. 







Capital Gains Tax computations are a nightmare Open Monday to Friday: 9 a.m.—5 p.m. 


without the Extel Service. The annual volume covers 
all C.G.T., ever-ts from April 1965 to April 1976. 






Books can also be supplied through our 
mail-order service. 






Write or ‘phone for details. 
Extel Statistical Services Limited 


37-45 Paul Street, London, EC2A App 
Telephone: 01-253 3400 Extel 
` GROUP 


Address your inquiries to the: 


BARBICAN BUSINESS BOOK CENTRE 


9 Moorfields, London EC2Y 9AE Tel. 01-628 7479 ' 









— Distributorsforthe ` ` Prospects for 1976 oe Ht 

— Un ted Kingdom of Adler, Provided inflation is brought under control, we are 

~ Triumph and Imperial Typewriters, confident that turnover should increase and 
Calculators, Invoicing, Accounting, ` profitability be maintained 


Word Processing Machines and 
office equipment and supplies. 














1972 1973° 1974 £ 1976 


', Agop” of the full Report arid Accounts a 
may bə obtained from the Sec-etary, 
s Office and Electronic Machines Limited, 
140-1£4 Borough High Street, London SEI 11H ` ` 
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Marshalling of 5-3 billion dollars of 
short-term support for sterling may 
have sent some of the foreign exchange 
market bears for cover, but it has not 
noticeably strengthened the basic view 
of sterling. The Bank of England has 
been having to work overtime keeping 
the sterling-dollar rate about 1:7700 
and the short-term support will not 
buy much time at the current rate of 
usage. 

The reason. for the continued sus- 
picion of sterling is the continued 
international suspicion of British Gov- 
ernment economic policy. Cabinet 
Ministers have talked with more forked 


tongues than any Americans ever did 


to Red Indians. 

One insists that the Goverment is 
to increase spending over the years — 
presumably implying that irresponsible 
borrowing will continue to be the 
financial order of the day. Another, the 
Chancellor of the Exchequer himself, 
insists that to cut government ex- 
penditure would be folly, while yet 
another threatens overspending lacal 
authorities with reduced government 
grants if spending is increased. 

While the Government continues to 
play bad politics in its home economic 
policy, and on the strength of those 
politics pleads the need for more 
borrowing, there can be no health 
in sterling for all the marshalling ‘of 
support. 


OPTIONS 


The decision of The Stock Exchange 
Council to agree to the establishment 
of a Traded Options Market in London, 
provided it is grafted into the existing 
stock-market machinery, smacks of a 
first-class delaying manceuvre. 

To grant permission at the same time 
as making an almost impossible pro- 
viso, is to make virtually certain that 
permission counts for little and the 
proviso for much. 

The supporters of traded options all 
along took the view that such a market 
needed to be outside the main stock- 
market both physically and mechanic- 
ally, and some supporters may well 
have considered that The Stock Ex- 
change Council understood and ac- 
cepted that situation. But given the 
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proviso, it hardly seems possible for 
the Traded Options Market to be 
established for a considerable time. 
Delay will inevitably increase the cost 
and the cost may prove crucial. 


INVESTMENT DROP 
Reduction in the building societies’ 
investment rate, in contrast to two 
enforced increases in minimum lending 


rate, is already having its effect on the. 


net inflow of funds. At £225 million 
in May, net receipts were £107 million 
down on April. 


. The drop, however, was much in line > 
with the gauged fall. There is little | 


prospect, as yet, of lending on mort- 


gage being reduced. Liquidity rates - 


within the building‘ societies are high, 
and the. high level of past borrowing is 
now bringing in almost £200 million 
a month in mortgage repayments. 


EEC 
A year ago, elation at the result of the 


Common Market referendum was tak- 
ing the F7 Index to a 1975 peak. The 
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subsequent shake-out was as salutary 
as has been the experience of member- 
ship of the EEC. Only dedicated 
‘Europeans’ could have expected any- 
thing telling, in economic or political. 
‘terms, by this time and the cynics will 
have had their doubts fully confirmed. 
Politically the result of EEC member- 
ship has been nil, because an 
economically weak UK has not been 
able to use any political muscle, even 
had the ruling party been prepared to 
use any. Political, economic and mone- 
tary union are still matters that 
politicians, economists and bankers 
debate, and still are matters on which 
_few telling decisions are taken. Few 
lists of factors influencing financial or 
investment policies and decisions 
would include ‘favourable EEC de- 
velopments’ or even ‘unfavourable’. 
British industry was in-the EEC long 
before any referendum or government 
decision, and Central Bank, IMF and 
Bank for International Settlement co- 
operation was ahead of any EEC 
collective movement. 


Rates and Prices 
Closing prices, Monday, June 14th, 1976 


Bank of England Minimum Lending Rate 


Money Rates 


Jan.16,1976 ..103% Feb.27,1976 .. 91%  Daytoday ..10-114% Bank Bills 
Jan.23,1976 ..103% Mar.6,1976 .. 9% 7 days «« 11-113% 2months 11 -103% 
Jan.30,1976 ..10 % Apr.23,1976 ..104% Fine Trade Bills 3 months 11 ~1023% 
Feb.6,1976 ,. 93% May21,1976 ..114% "mon .. 12-113% 4months 11 ~1035% 
en © 9 
Finance House Base Rate SC gë etc Ke E 
June 1st, 1976. 10% 
Certificates of Tax. Deposit Threa Months' Rates 
February 16th, 1976; ! Local authority deposits .. oe TI 114% 
interest on payment of tax 9%; Local authority bonds +s 114 -103% 
withdrawn for cash 6% ` Sterling deposit certificates , 11% -1022% 
Euro-sterling deposits , 124 -125% 
FT Industrial Ordinary Index Euro-dollar deposits Gi NW 63% 
June 14th, 1976 378-1 
i : 
F Treasury Bills Foreign Exchanges 
April 9 £8-4819%.' May 14... £9:8651% New York .. 1:7720 Frankfurt.. 4:5675 
April 15 .. £84324% May 21 ..£10:9855% Montreal 1:7305 Milan - 1511-50 
April 23 .. £9-9872% May 28 .. £10-9983% Amsterdam.. 4-8520 Oslo 8-8200 
April 30 .. £9-9432% June4 .. £10-9959% ` Brussels .. 70-1500 Paris 8-3825 
May 7 £9-9201% June 11 .. £10-9166% Copenhagen 10-8200 Zürich 4:4175 
: ; 
. Gilt-edged 
Consols 4% 294 Treasury 9% 1994 683 
Consols 24% nie Ka +. 172 Treasury 84% 84-86 803 
Conversion 34% Di ie ». 26% Treasury 84% 87-90 .. Di 698 
Funding 34% 99-04 .. Si ,, 284 Treasury 64% 1976 ie véi 2 99} 
Funding 54% 78-80 .. si . 88 Treasury 34% 77-80 ns 854 
Funding 53% 82-84 ., ex . 75% Treasury 34% 79-81 D 813 
Funding 52% 87-91 542 Treasury 5% 86-89 So 548 
Funding 6% 1993 Ze 524 Treasury 54% 08-12 áit 
Funding 64% 85-87 .„. 68% Treasury 23% 174 
Treasury 124% 1993 894 Victory 4% x 988 
Treasury 94% 1999 ia .. 683 War Loan 34% .. 254 
~ Retail Price Index (Jan. 1974=100) F 
Jan. Feb. Mar. April May June July Aug. Sept Oct. Nov. Dec. 
1972 82-9 83:3 836 844 848 853 856 “863 86-8 88:0 883 887 
1973 89-3. 89:9 904 921 928 93-3 937 94:0 948 967 974 981 
1974 100-0: 101-7 102-6 106-1 107-6 108-7 109-7 109-8 1110 113-2 115-2 116-9 
1975 119-9 121-9 1243 1291 134-5 137-1 1385 1393 140-5 142-5 144-2 1460 
1976 147-9 149-8 150:6 153-5 


(For earlier index numbers on this basis, see April 26th issue, page 514.) 


/ 
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Accou ntants — 
Mice or Men? 


Sir, — I wonder, as a practising accountant, how many battles 
were fought today all over the country; battles with the Collector 
of Taxes, the Inspector of Taxes, HM Customs and Excise, 
General Commissioners, Special Commissioners, Registrar of 
Companies, Price Commission, Shares Valuation 'Office, local 
authority rating offices, industrial tribunals, social security 
offices and a whole host of other government-sponsored armies. 
I wonder, too, how many were won, lost or were just undecided. 
My fear is that, while some battles are peng won, the war is 
gradually being ‘ost. 

It is being lost because the army of prectising accountants is 
being overwhelmed by ever-increasing numbers of civil servants 
ranged against them; it is being lost because the choice of battle- 
grounds is always made by the opposing side. It is being lost 
because the leadership has been brainwashed into gradual 
acceptance of, and meek submission to, the dictates of enemies 
ve are determined to destroy our clients and therefore our- 
‘selves. 

Practising accountants are rapidly becoming second-tier civil 
servants. We endeavour to defend our clients from the onslaught 
of the aggressor, satisfying ourselves that we are doing a good jcb 
by keeping our cients on the right side of the law. But when do 
we sit back and say that the law is wrong? How often dc we 
complain of too much law? What do we do on behalf of our 


clients to change the law? Is it not time for us to flex our muscles d 


before they become bound for ever? 

Consider for a moment the absolute power which accountants 
hold over the administration of taxation law. The Inland 
Revenue is virtually dependent upon our continued 'co- 
operation. If, as a body, we chose to be militant and withdrew 
this co-operation, then imagine the resultant chaos. ‘ 

Is there the manpower. within the Revenue to issue estimated 
assessments for ll our clients, to deal wizh the appeals against 
those assessments, to appear before the General Commissioners 
twice on each individual case taken one at a time and, finally, 
to clear all the accounts. submitted at-the same moment of time 
throughout the length and breadth of the country? I would 
say not. 

Could the Coilector of Taxes send out sufficient people to 
collect the tax due if, on our advice, it was not submitted by our 
clients? Again, I say no. Has the Customs and Excise sufficient 
individuals to visit, calculate and collect the proper amount of 
_VAT if our cliens refused to send i it, again on our advice? Once 
“more a negative reply. 

With such positive power available to us, surely our leaders 
can negotiate from a position of strength, and say on behalf of 


` those for whom we act, ‘Enough is enough’: 


Simplify - taxation and stabilize it for a sufficiently long period 
of time for it to be absorbed, understood and operated properly, 
thereby instilling confidence into our clients; 

Stop passing law after law in a vain chase for the Utopian 
society, and give the individual a chance to exercise his own 
humanity ; 

Repeal the disincentives which | prevent our clients from 
expanding and handing over thriving businesses to-successive 
generations; 

_ Allow proper rewards to be enjoyed by ‘the real workers and? 
wealth-producers amongst our clients. 


'This is what we should be saying to protect and promote our 
| 
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clients’ interests, and yet all we see is recommendation after 
recommendation to comply with ever-increasing mountains of 
legislation, We are so busy ensuring that our clients and our- 
selves comply with the law, however stupid and irrelevant it is, 
that we have forgotten the purpose of our endeavour. 

Our clients pay us for a service which, while including com- 
pliance with the existing laws, surely bestows upon us a moral 
obligation to resist it where it acts to the detriment of our clients. 
In my opinion, we have now reached the stage where-we must 
resist any further attacks on our clients’ resources from what- 
ever source they are mounted. 

As a body of men, we can succeed in preventing the collapse 


of free enterprise; as a colony of mice, we deserve to become ` 


extinct. We must demand more positive, definite and strong 


_ leaderskip from our representatives before our own livelihoods ` 


are threatened and ultimately destroyed. It is so often said that 
the pen is mightier than the sword; now is the time to set about 


proving it. 
Yours faithfully, 


Horncastle, Lines. D. DEXTER, Fca. 


‘Auditing the Winners 


Sir, ~ I refer to the letter submitted by Mr Brian L. Worth, 
(May 27th), entitled ‘Auditing the Winners’. 

Have I misunderstood one of the concepts of the te of 
auditors? — as I am under the impression that they, by virtue of 
their appointment, were not responsible for the preparation 
and publication of accounts which qualify for The Accountant 
Annual Awards. i 

Therefore, although Mr Worth’s table may be of interest, I 
am not certain that ‘limelight’ is a case\for celebration. 


Yours faithfully, 


London Naz. LEON D. RABSTAFF, rca. 


Accounting Service Offered 
by Natwest ` 


Sir, — E am surprised that there has not bg more reaction 
from practising accountants to the news that the National 
Westminster Bank Ltd is now undertaking accountancy work 
[The Accountant, May 2oth]. Although the bank is not advertis- 
ing this service, it does advertise the tax department, which is a 
closely related activity.. 

The bank is also in a very favourable position: to market the 
accountancy service by its banking relationship with customers. ` 
While the bank may. not attract many existing clients from the 
profession, it may collect a considerable amount of new work 
which obviously in the long run could have serious implications 
for the profession. 

I have no wish for us to have a monopoly, but it does seem 
to me that it is in both our interest and that of the public that we 
should be allowed to compete on an equal footing with both the 
bank and with unqualified practitioners. I hope this aspect will 
be taker. into account when the ICA Council in due course dis- 
cusses the Monopolies Commission Report with regard to 
advertising restrictions. 

The other question I wish to raise is whether accountancy 
firms, like my own, who happen to bank with National West- 
minster should reconsider this relationship. First, it may not be 
desirable to bank with one’s competitor; all sorts of conflicts of 
interest can be envisaged. Secondly, it appears doubtful whether 
it is in cne’s commercial interest to use the services of a bank 
which can be expected to recommend its own services to 


prospective clients. 
Yours faithfully; 


Banstead, Surrey. E. GORDON WILLIAMS, rca. 
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Financial Acco 


Good in Parts 


by JOHN WILSHIRE, ACA 


z 
I 


unting Paper 


The author, who is head of the accounting faculty at the London 
School of Accountancy, reviews the questions set in the Financial 
Accounting | paper in the May exams of The Institute of Chartered 


Accountants in England and Wales 


The Financial Accounting I paper for 
May 1976 consisted of four fairly basic 
book-keeping problems. Question 1, 
carrying 27 marks, was on the preparation 
of a company’s accounts; question 2, for 
23 marks, involved extracts from a group 
balance sheet; question 3, the easiest, for 
23 marks, was an intermediate-type 
partnership question, and question 4, 
27 marks, was on the preparation of estate 
accounts. 

Overall, the paper was a good one 
encompassing a wide range of topics, but 
one wonders how the mark allocation is 
arrived at when orie compares question 3 
for 23 marks with question 4 for 27 marks. 


No surprise 

Question x, which dealt with the pre- 
paration of a company’s accounts for 
presentation.to the members, should have 
come as no surprise to students. They 
should have expected to have to deal 
with extraordinary items, prior year 
adjustments and the like. . 

The tricky points of this question were 
therefore the decisions on how to deal 
with a change in the basis of valuing 
stocks, a change in trading pattern on the 
leasing out of machines instead of selling 
them and a large bad debt resulting from 
a lost deposit. 

Dealing with the last point first, this 
question stated: ‘During the year a 
deposit of £30,600 was paid to an Italian 
company for a quantity of new machines ` 
. which have not been delivered. The 





You know the career advantages of being qualified, 
so make sure you don’t waste any time in passing 
your C.A. exams. Study them at home with a! 
Rapid Results College course. Forty-five years of 
correspondence tuition has produced over 256,000 


The Rapid Results College, Dept AH6 - 
8 or ring 01-946 1102 (24-hour recording service for Prospectus raquests) GC 
Personal Consulting Services Available Dally at Tuition House. For an Appointment ring 01--947 7272. 


company has now gone into liquidation ` 


and it is not expected that any of the 
deposit will be recovered. This amount is 
at present included in debtors.’ 

The answer as to whether this was an 
abnormal or extraordinary item is made 
definite when the first sentence is ex- 
amined and one discovers that Tab Ltd 
is ‘a company dealing in office machinery’. 
The buying and selling of machines is 
therefore the ordinary business of the 
company and the loss is therefore not» 
extraordinary. 

.The change in the trading pattern 
produced two problems for students. The 
first was how to deal with the inclusion of 
rentals in sales and the simple answer is 
that the basis of computing turnover has 
to be stated, > i i 

The second problem was where to 
include the written-down value of the 
machines sent out on lease — fixed assets 
or current assets? Most students would 
probably have included them as fixed 
assets and indeed this was what the 
question apparently intended, but (PE II 
students note) there are good arguments 
for the inclusion to be in current assets. 


Stock adjustment 


Finally, there was a stock adjustment that 
affected the previous‘year’s profits which 
were therefore required to be restated. 
The opening stock of £62,392 was valued 
at cost plus an addition of 10 per cent for 
buying costs. In the’ current year the 
company decided to change its accounting 


MAKE SURE OF YOUR C.A. EXAMS 


passes. As well as passing your Accountancy exams, 
you can widen your prospects by studying for the 
Institute of Chartered Secretaries and Administrators, 
Institute of Taxation and for other spacialised 
professional qualifications. ` 


Tuition House, London SW194DS * Telephone 01-947 7272 
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policy (a note was needed) and value 
stocks at cost with no addition. 

` The adjustment in the accounts would 
be: RETAINED PROFITS at beginning 
of year: : 


£ 
As previously reported 49,756 
Prior year adjustment 5,672 , 
As restated .. ss »» £44,084 





A note would be needed explaining the 
adjustment. Theoretically the adjustment 
should have been net of tax but it is 
unlikely that the examiner would expect 
the average PE I student to be able to 
deal with this. i 


Straightforward 


Question 2. A straightforward problem in 
question 2 involved extracts from a 
consolidated balance sheet. No doubt 
those students who have not had a lot of 
experience in dealing with group account 
questions would have found the treatment 
of the dividend the confusing point, but 
most should have experienced no great 
difficulty. . l 

It would be interesting to know ho 
many students completed the balance 
sheet extracts as on December 31st,'1975, 
before they realized that comparative 
figures were required. One minor point 
that always causes consternation is the 
treatment of the unrealized profits and 
the depreciation thereon. I know of three 
well-known methods of dealing with it, 
all of which will be marked as correct by 
the examiner. f . 

Method 1 is to eliminate the whole of 
the unrealized profit of £2,000 from the 
reserves of Hand Ltd and to add back the 
depreciation of £400 on the unrealized 
profit to the reserves of Grip Ltd. Method 
2 is to make all the adjustments to the 
reserves of Grip Ltd (the holding com- 
pany). Method 3 is to make the same 
adjustments but after eliminating the 
minority interest’s share. Which method 
is the best is a PE II topic! 

Question 3 ‘was easy for any student 
who had grasped the basics of partner- 
ship accounts and who knew how to deal 
with the goodwill adjustment. The only 
point which may have confused some 
students was that May, Holly and Oak 
were each to pay to Yew the sum of 
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£5,000. out of their personal resources. 
‘The amounts, although paid outside the 
partnership, must be recorded in their 
capital accounts as.transfers of capital. 

__ Students wko have difficulty in de- 
ciding op which side of the capital 
accounts to make the entries may find it 
easier to imagine that the cash is initially 
paid into the partnership, ie, debit cash 
and credit the partners who paid it ‘in, 
then the cash is withdrawn by the other 


partners, ie, credit cash and debit the ` 


partners who received it. The net result 
by ignoring the cash entries is credit the 
partners who paid and debit partners 
who received cash transferred outside the 
partnership. 


Longest question | 


Question 4, if not the most difficult, was’ 


certainly the longest question as far as 
the time allowed was concerned. However, 
any student who had a basic understand- 
ing of estate accounts and statutcry 
apportionment could have produced a 
good answer. The tricky pomt of the 
question were: 


(a) Robert was the joint owner of an 


investment with Brian Gray, pass- 
ing to Gray as survivor, which was 
valued at £25,000 on the date of 
death; and ` 

(b) Brian Gray paid his contribution 
towards the capital transfer tax into 


GIRL STUDENT AGAIN TOPS 
SCOTTISH EXAMS. 


Female dominance of the Scottish In- 
stitute’s exams has again reasserted 
itself. In the April joe exams, Corinne 
Sloan, Bsc, who is with the Edinburgh 
office of Scott-Moncrieff, Thomson & 
Shiells, appears to have won every 
award for which she was eligible! 

Not only is she the fourth woman to 
win the Institutes Gold Medal, but in 
the same examination she won the 
Canadian Prize, as well as tying with 
Alan Horn .(in the Aberdeen office of 
Thomson McLintock). for the Institute 

' Prize and for the Scottish part of the 
‘J. C. Burleigh Prize, and was awarded 
the Guthrie and the Helen Somerville 
| Prizes for the best woman candidate in 

, Part IT. 


Alan Horn, in addition to his share of the f 
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the estate not only after the initial 
capital transfer tax had been paid 
but also after additional capital 
transfer tax had been paid on pre- 
sentation of a corrective affidavit. 


“As regards point. (a) the SSES bad 
three possible courses: 


Bu include the total value of the in- 
vestment of {25,000 in the estate 
capital account and show it as a 
distribution immediately after death 
on the grounds that the executor 
would have to have the whole in- 
vestment re-registered’ in Brian 
Gray’s name. 

(2) exclude the investment from the 
executor’s accounts entirely cn the 
grounds that on the death of, 
Robert, Brian becomes the sole’ 
owner; or 


-(3) include the capital ‘antes tax ~ 


value of £12,500 in the estate. 


Logical choice — 

Of the three choices, most students would 
probably have gone for number 3 on the 
grounds that it was the most logical, and 
some would have chosen it having re- 


membered that the Institute’s recom- - 


mendation N2ọ suggests that the capital 
transfer tax values are shown in. the 
estate capital account. 

Point (b) is more tricky as it requires a 


Institute Prize and the J. C. Burleigh Prize 


(Scottish part), took the C, J. Weir Prize 
for Aberdeen candidates. The John 
Munn Ross Prize for Paper 3 of Part IT 
went to Gordon Boyd, ma, who is with 
Williamson & Dunn, of Aberdeen, and 
the London ‘part of the J. C. Burleigh 
Prize to Ian MacGregor Russell, BCom, 
of Thomson McLintock’s London office. 
Distinctions were, awarded to Robert G. 
Cunningham ma, (Thomson McLintock, 
Edinburgh), Alan W. L. Jones, BA, 
(Whinney, Murray, Glasgow), James M. 
Smith, ssc (Whinney Murray, Edin- 
burgh), and Colin P. Watts, Ba (also of 
Whinney Murray, Edinburgh). 

Of the 682 candidates who sat the 


` first three papers of Part II 382 (56 per 


cent) passed, while 32 (47 per cent) were 


: referred An one paper. The names of the 


successful candidates appear on the 
following pages. 


“JOHN FOORD & CO. 


INDUSTRIAL VALUERS l 
BUILDINGS, PLANT & MACHINERY . 
61 QUEEN’S GARDENS, LONDON We 3AH 
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knowledge of capital transfer tax which 
must have upset some referral candidates. 
The facts and figures are: (a) The CTT 
value of the investment passing on death 
to Brian Gray was £12,500. (b) The total 
‘value of the estate was £81,270 of which 
£20,900 passes to the wife, leaving 
chargeable property of £60,370. (c) The 
total initial CTT payable was £11,398. 
Brian Gray’s share of the CTT would 


therefore be z% GC © X 11,398 = £2,360. 


Subsequent. “the value of one of the 
other investments was found to be 
£10,000 more than on probate and an 
additional £4,000 CTT was payable by 
the executor. Brian Gray’s share of CTT 
would then be: 








a 
eer E 
of which he had paid 2,360: 





leaving an amount to be : 

accounted for .. £375: 

I wonder how many students also gave 
Ivor Brown his legacy or Jean Green 
the proceeds’ of sale of the cottage, or 
created two or even three separate trusts 
on the balance’ sheet, or apportioned the 
interim dividend on the holding in Hawk 
Ltd purchased after the date of death, or 


‘did' not ignore income tax, or did not 


know of Pollock v. Pollock or . . 
it was not a bad paper! 


. Oh well, 


‘SHEFFIELD CONFERENCE 
“Tax in practice’ will be the theme of this 
vear’s residential summer conference of 
the Sheffield CASS at Ranmoor Hall, 
Sheffield University, from September 
roth to 11th. 

The content of the conference will be 
relevant to all students whatever their 
level of study and should be particularly- 
helpful in assisting students in ‘real life’ 
situations. In addition to a series of case 


' studies and lectures, the conference is 


intended to be a social occasion, with ` 


` a guest night dinner on the first day. 


The society hopes that all principals 
in the area will acknowledge the im-. 
portance of conference in their students’ 
-training programme .and, accordingly, 
encourage them to attend and thus to 
ensure its success. Full details will be 
sent to all staff partners in the area 


- within the next two weeks. 
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„At the examinations leading to the qualification of Chartered Accountants, 
Metropolitan College students have gained over 
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B.Se.(Econ.), F.C.A., Department Al22F, Metro- 
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Tet SE Sa en FORY EE) Up-to-date study material, professional correction 
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i SA Dae ee Ne nk _ for examination success, 
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R ep u bl ' C of | re | an d the:major examinations, many students gaining Top 


Places. Thousands of accountants gladly acknowl- 
edge the help and guidance they received during 
their studies with Foulks Lynch, 
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Special Revisian Classes available for each 
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JUST PUBLISHED 


BUSINESS — 


RONALD R. PITFIELD, A.C.S., M.INST.A.M., A.M.B.LM. 
Senior Lecturer, Polytechnic of North London 


The purpose of this book is to study the financial functions of. commercial undertakings in relation 
to the sources of their finance. It therefore considers not only such! accounting aspects as are relevant 
but also the economic, legal and procedural factors. 

It is hoped, therefore, that this book will appeal to the genes reader who “wishes to have a clearer 
understanding of the workings of business finance. : 
Specifically, the book has been designed to assist students of business. It should be of benefit to 
those studying for the Higher National Diploma in Business Studies and to those working for CN. A A. 
degrees, Master Degrees and the Diploma in Management Studies.’ The ‘book has also been planned 
to meet appropriate parts of the examination requirements of the Institute ‘of Chartered Secretaries 


and Administrators and the major accountancy bodies, 


A series of ‘in-depth’ questions has been included in the expectation that it will assist learning (and 
make it more interesting) by SSES discussion topics for seminar groups, etc. 


PRICE £375 net. £405 including post U.K. £450 Overseas 
GEE & CO (PUBLISHERS) LIMITED, 151 STRAND, LONDON WC2R LU 


COMPANY AUDITING: 


Concepts and Practices 
THOMAS A. LEE, M.Sc., C.A., A.T.LI. 
PRICE £2'50 net £2°82 Post U.K. 194 PAGES and INDEX 


‘Company Auditing : Concepts and Practices’ is neither traditional text nor academic theorizing, 
but an attempt to highlight the inter-relationship of accounting and auditing, of theory and ` 
practice. With its original approach, geared to the importance of today's auditor, it comple- 
ments the traditional textbook. The human qualities and relationships required of the auditor 
receive due mention. 

The book is both a springboard for further study and an expanded checklist, depending on 
whether its readers are students or practitioners of accounting. It should prove valuable to 
the following: 


(a) chartered accountant students studying for their professional examinations; 
(b) professional accountancy firms conducting internal staff training schemes; 
(c) practising accountants; 

(d) university or college students taking foundation courses in auditing; and 
(e) company managers, investors and others interested in company accounts. 
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Chartered Accountants of Scotland 
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The Institute of Chartered 
Accountants of Scotland 


Results of 1976 Spring Diet of Examination 


PART Il | 
(A) THREE-PAPER CANDIDATES 


Of the 682 candidates wis sat Papers 1, 2 and 3 of Part II of the Institute’s examination on April 2oth, 
21st and 22nd, 1976, 382 candidates (56-0 per cent) passed, and 32 candidates (4°7 per cent) were referred 


in one paper. "Th 


e names of the 382 successful candidates appear below in alphabetical order and are 


followed by the names of the firms of the principals to whom they were contracted or assigned. 


Adams, C. W., BA (Thomson McLintock & Co, 
Glasg gow) 

A’Hara, J.; acca (Thornton Baker & Co, wes 

Aitken,’ R., Bcom (Touche Ross & Co, Edinburgh 

Alexand er, E. R., BA (Thomson McLintock & Co, 
Edinburgh) 

Alexander, L. A., BA (Arthur Young McClelland 
Moores & Co, Glasgow) 

Allan, I. J., pss (Whinney Murray & Co, seen) 

‘Allen, A. P., Ba (Deloitte & Co, Edinbur, 

Allingham, T. C., BA (Hardie, Ge Ker & 
Hardie, Glasgow) 

Anderson, Ao E "ER & Lybrand, Glasgow) 

Anderson, G Roberts & Bain, Peter- 

ea ; 

Anderson, J., MA (Deloitte & Co, Edinburgh) 

Anderson, I.: M. W., asc (Scott, Oswald & Co, 
Edinburgh) 

S geg ES M., ma (Wiliam Duncan & Cb, 
as 

Anderson. T. (I. A. Stewart & Co, Lanark) 

Anson, H. S., BSC (Coopers & Tybrand Glasgow) 

Arbuckle, T., BA t (Toue e Ross & Co, Gen) 

Armstrong, A. C. (Alexander Sloan & Co, 


gow) 

eege, J. E (Robert G. Morton & Son, 
Edinburgh) 

Aziria, A., Brhil (Thomson McLintock & Co, 
Glasgow) 


Bain, R. H., BA (French & Gowin, Glasgow) 
_ Baird, D. G., BAce (Arthur Young McClelland 

"Moores & Čo, Glasgow) 

Ballance, E. M., scom (Arthur Young McClelland 

oores & Co, Manchester} 

Ballantine, J. F., sacc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Ballatine, M. G. (Wylie & Bisset, Glasgow) 

Barr, W. L., mse (Coopers & Lybrand, Glasgow} 

Baxter, R. D. Bse (Dickson, McFarlane & 
Robinson, Glasgow) 

Beattie, R. G. (H. E: Lascelles McClughan & Co, 
Glasgow) 

Bell, J. William Duncan & Co, Ayr) 

Bennett, P. F. (Welsh, Walker & Co, Kee 

Binnie, R. J. (Wardhaugh & McVean, Glasgow 

Bisset, R. J., sse (Thornton Baker & Co, Edinburga) 
Blaauw, J. IG W. +» BA (Price Waterhouse & Co, 
Glasgow) 

Black, sh. B., Bcom (Whinney Murray & Co, 
London) 

Black, C. (Mackie & Clark, Glasgow) 

Black, D. S., BSc (Thomson McLintock & Co, 


Glasg ow) 
SE B. S., BCom (Touche Ross & Co, Edin- 
argh 
Blin, F., BA (Coopers & Lybrand, Glasgow) 
Blyth, W. M., Bsc (Thomas McLintock & Co, 


Glasgow} 
Bonthrone, A. M. I. (Charles Burrows & Co, 


Edinburgh) 


Bowman, H. M., ma (Peat, Marwick, Mitchell &- 


Co, Glasgow) 
EN J.L. homon] McLintock & Co, Aberdeen) 
Stevenson & Roberts, 


Boyd, W. G., MA (Williamson & Dunn, Aberdeen) 

Braid, R.. J. B., ssc (Scott-Moncrieff, Thomson & 
Shiells, Edinburgh) 

Broadfoot, W. J. C., BA (Whinney Murray & Co, 


Glasgow) i 


Coull, G. 


Brodie, I. C., BACC (Coopers & Lybrand, Glasgow 
Brown, CB. ey Murray & Co, Glasgow 
Brown, G. H., BA (Coopers & Lybrand, Glasgow, 
Brown, R. J., BA (Price Waterhouse & Co, Glasgow. 


Bruce, R. M., Bcom (Deloitte & Co, Edinburgh) 
Buchanan, É. C-B. (Downie, Wilson & Co, 
Glasgow) 


Bunce, A. (D. M. McNaught & Co, Glasgow 


` Burgess, D. H., BA (Scott, Oswald & Co; Stirling) 


Burns, G. (Whyte Mitchell & Co, Dun: 

Burrows, M. G., BSc (Thomson MeLintock & Co, 
Edinburgh) 

Burt, E., Bacc (Arthur Young McClelland Moores 
& Coy i Glasgo 

Butler, A. D. T. A. Ritson & Co, Aberdeen) 


SE y A. Ka Easton Simmers & Co, 
as 
SH J. (W. D. Johnston & Carmichael, 


Campbell, W. B., Bacc (Arthur Young McClelland 

‘oores & Co, ies gow) 

Carrick, E. M. Bse (Deloitte & Co, Edinburgh) 

Carson, B. C, (Thornton Baker & Co, Glasgow) 

Carewell, G. W. (Wylie & Bisset, Glasgow) 

Casey, R. T., MA (Thomson McLintock & Co, 
Aberdeen) 

Castell, G. F., pcom (Deloitte & Co, Edinburgh) 

Cessford, R. B., usc (John: M. Geoghegan & Co, 
Edinburgh) 

Chalmers, J. A., MA (Arthur Young McClelland 
Moores & Co, ” Aberdeen) 


Chessor, J. C., ma (Thomson McLintock & Co,’ 


Aberdeen) 

Christie, A. Mach, BA (Peat, Marwick, Mitchell & 
Co, Glasgow 

Chua, Y. H. (Touche Ross & Co, Glasgow) 

Clark, N. R- H., sse (Deloitte & Co, London) _ 

Clarke, R.G. Q., BAce (Arthur Young McClelland 
Moores & Ge? Glasgow) 

ee R. G. Q., LLB (Touche Ross & Co, Glas- 


ow) 
: EE N. M. (William J. Young & Brown, 


Glasgow) 


` Coats, James Fleming Scott (Findlay & Watson, 


Glasgow) 
Cole-Hamilton, R. S., Bsc (Chiene & Tait, Edin- 


burgh) 

Collins, M. E. (Deloitte & Co, Edinburgh) 

Cooke, J. a P., MA, MIER (Deloitte & Co, Glasgow) 

Copland CG (James Milne & Co, Aberdeen) 

C., Bsc (Arthur Young McClelland 
Moores & fo, Edinburgh) 

Cowan, J. R. T. . (Wm. H. Sack & Co, Falkirk) 

Cowie, = G., Bace (Deloitte & Co, Glasgow) 

Craig, D. C., com (Scott, Oswald & Co, Edin- 
burgh) 

Craig, J. D., wa: (Thomson McLintock & Co, 
Aberdeen) 

Crampsey, G. P. ma (Touche Ross & Co, 
Glasgow) 

Crawford, J. S., pa (Geddes, Beaton & Co, 
Edinburgh 

Crawford, k L. H., BA (Arthur Young McClelland 
Moores & Co, Edinburg gh) 

Cruickshank, J. P. (T. C. Garden & Co; Edin- 
burgh) 

Cumming, D. S. (Alfred T? Scott & Co, Ayr) 

Cunningham, J. (Wylie & Bisset, Glasgow yr 

omas McLintock & 


Cunningham, G., ma (Th 


Co, Edinburgh) 
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Devidson, A. J. (Peacock & Henry, Glas gow) x 

Davies, M. P., pace (Arthur Young McClelland 
Moores & Co, Glasgow) 

Davis, F., sa (Thomson McLintock & Co, | 
London) 

Dawson, D. T. (Watson & Galbraith, Glasgow) 

Denholm, T. A. P., ma (Mann Judd Gordon & Co 


lasgow 
Dewar, J. H. (Morris & Young, Perth) 
Y., Bace (Touche Ross & Co, 


Dickson, J.: R. 
. (James Rosie & Co, Galashiels) 


Glasgow 
Dadds, S 

Drake, A., BA (Thomson McLintock & Co 
Glasgow) 


Drummond, A. L., BACC (Coopers & Lybrand, 


Glasgow) 
ond, LL Machk, ma (Arthur Young 
MeCielland Moores & Co, Glasgow’ 
Duffy, H. B. (Peat, Marwick, Mitchell d Co, 


Glasgow Se 
Duncan, B. A. (Welsh, Walker & Co, Greenock) 


East, B. A. (Stewart Harcus, Esq, CA, Be 


Edwards, G. tier, Melntyre & ¢ elatly, Dundee, 
Eliot, o> Be , BA (Thornton Baker & Co, Edin- 
urghi ‘ 


Farries, W. H., MA (Coopers & Lybrand, Glasgow) 
a ardie, Caldwell Ker & 


Co, Dundee) ` 
Ferguson, E. A., Ma (Thomson McLintock & Co, 
Aberdeen) 


.Flatman, A. T, ssc (Thomson McLintock & Co, 


Glasgow) 
Forbes, D., BA (Armitage & Norton, Edinburgh) 
Forbes, F MacL., BA (Downie, Wilson & Co, 


asgow, 

Ford; A., BA (Thomson McLintock & Co, Glasgow) 
Ford, E: G. , Bsc (Anderson & Menzies, Kirkcaldy) 

Forrester, D.C. (D. M. McNaught & Co, Glasgow) 


Forsy s I. C., Bcom (Whinney Murray & Co, 
nbury 
Forwell, (Davidson Smith, Wighton & 


Crawtord, Edinb h) 
Foster, r š W elsh, Walker & Co, Grernod) 


Foulis, I, BA (Henderson & E undee) 
Fraser, G. G., MA (D SS & Co, Edinburgh) 
Free: , D. (Peacock & Henry, G lasgow 


Frier, G. ES BA (Thomson McLintock & Co, 
Glasgow) 


Gall, A. F. (Scott, Oswald & Co, Edinburgh) 
Gan, T. K SE Marwick, Mitchell & Co, 


eine Sc ch CS McClelland 
Moores & Co, ae 

Garrawey, D. A., Ba (Scott, Oswald & Co, 
Edinburgh) 


Gass, M. T asc (Scott, Oswald & Co, Edinburgh) 

Gibson, A. J. (William J. Yourg & Brown, 
Glasgow) 

Gikson, J. N., Ba (Turner, Hutton & Lawson, 
Glasgow) 

Glennie, D. S., LLB (Arthur Young McClelland 
Moores & Co, Glasgow: 

Godfrey, A. P., Bsc (Deloitte & Co, Edinburgh) 

Goldman, H. "WM. Bsc (Thomson McLintock & 


Co, London) 

Gordon, B. M. (McWilliam, Smith & MacLean, 
Taverness’ 

Graham, G. W., (Finnie, Ross, Wild. & Co, 
Glasgow) ` 

Graham, J. S., pace (Peat, Marwick, Mitchell’ & 
Co, Glasgow) 

Grent, L. R. H., pa (Thomson McLintock & Co, 


Glasgow) 


Grant, S, J., pcom (Thomson McLintock & Co, 


Edinburgh) 
Gunn, J. R., ase (Chiene & Tait, Edinburgh) 


Wall, A. R., psc (Ian F. Roberts & Bain, Peterhead) 


Hallsworth, F. S., pace (Hourston, MacFarlane & 
Co, Glasg ow) > 

Hamilton, K., ma (Thomson McLintock & Co, 
Edinburgh) 


Hancock, A. W. M., Ba (Scott, Oswald & Co, 
Edinburgh) 

Hannah, I. R., pa (Thomson McLintock ZS" Co, 
Glasgow 

Hannath,. 5. D., scom (Thomson McLintock & 
Co, Edinburgh) 

Hardie, G. I., ma (Arthur Young McClelland 
Moores & Co, Aberdeen) 

Harkness, D. J., Ba (French & Cowan, Glasgow) 
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Harpen 1 N. E., Ma (F. A. Ritson & Co, Aberdeen) 


aio G . F. (Robertson, Carphin & Co, Edinburgh) 
Hay, (Dickson, McFarlane & Robinson, 
Zeg 


Hempsey, J. K. (Weish, Walker & Co, Greenock) 

Hempsey, N. J., BA (Peat, Marwick, Mitchell & 
Co, e 

Henderson, B., LLB (Thomson McLintock & Co, 
Aberdeen) 

Hendry, B., ma (Meston & Co, Aberdeen) 

Henry, A. F. H., acca (Nelson, Gilmour, Smith 
& Co, Glasgow) 

Hewetson, J. F., pehil (Thornton Baker & Co, 
Glasgow) 

Higgins, A. F., pa (Arthur Young McClelland 
Moores & Co, Glasgow) 

Holroyd, V. P. MeN. + BA (Deloitte & Co, 
Edinburgh) a 

Horn, A. D., asc ‘Thomson McLintock & Co, 
Aberdeen) 

Houston, D. J. R., LLB (Thomson McLintock & 
Co, London) 

Hunter, B. J. (A. G. Tag: sgart & Co, GEN 

Hunter, D. K. (Delcitte Glasgow) 

Hunter, D, W. R. (Binder Hamlyn, Stranraer) 

Hunter, Bs H., MA (Thornton Baker & Co, 
Edinburgh 

Hunter, W. B. (J. W. Jarvie & Co, Glasgow) 

Hutcheson, D. (Bird, Simpson & Co, Dundee) 

Hutcheson, G. McN., Bacc (Hardie, Caldwell 
Ker & Hardie, Glasgow) 

Hutchison, W. C. (Murray & Henderson, 
Greenock) | S 


Irons, H. A. (Brown, Campbell & Co, Edinburgh) 


Jackson, J. (Norman MacKinnon & Co, Ayr) 
Jardine E S., BA (Turner, Hutton & Lawson, 


EH G. C., Ba (Price Waterhouse & Co, 
asgow 

Johnston H. McL., Bsc (Peat, Marwick, Mitchell 
Glasgow) 
Bacc (Whinney Murray & Co, 


& Co, 
Jobnstone, D. A., 
BA (Whinney Murray & Co, 


Glasgow: 
Jones, A. W. Ll., 
Glasgow) 


Ka SS SE (Brechin, Cole-Hamilton & Co, 


Keddi =D. Ju (W: lie & Bisset, Glasgow. 

Kelly, J, (Binder Hamlyn, G Geer ) 

Kemp, I. A. (Scott & Paterson, Edinburgh) 

Kerr, J.i H.a sace (Thornton Baker & Co, Glasgow) 

Kiddie, J. N. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Kilgour, L. M., ma (J. A. Love & Simpson, 
Glasgow) 

King, D. C., LB (Hardie, Caldwell Ker & Hardie, 
Glasgow) ` 

Kinmond, H. B., B4 (Thomson Mclintock & Co, 
London) 


Laing, J. A., Ba (Thomson MclLintock & Co, 
Glasgow) 

Lamb, P. C., scam (Whinney Murray & Co, 
Edinburgh) 

Lambert, S. D. (James Condie & Co, Dunfermline) 

Lamont, J. S, (Nelson, Gilmour, Smith & Co, 
bie, A7 

Lang, T. M. (R. A Clement & Co, Glasgow) 

Lawtie, W. S., Bsc (Williamson & Dunn, Aberdeen) 

Lees, D. M., BA (Thomson McLintock & Co, 
Manchester 

Leggate, A. D. (Thomson McLintock & Co, 
Glasgow) 

Leitch, A. McL. (Scott, Oswald & Co, Grange- 
mouth) 

Leslis, a K., ma (Thornton Baker & Co, Edin- 
ur 

Lessells, J. a (R. C. Kelman & Shirreffs, Aberdeen) 


Lithgow, G. (J. D. Henderson, Clark & Co, 
Glas gow) 

Littler, J. F., pa (Nelson, Gilmour, Smith & Co, 
Glasgow) 

Lodge, G., BA (Scott-Moncrieff, Thomson & 
Shiells, Edinburgh) 

Lopez, N., Becan (Frame Kennedy & Forrest, 
E 


` MacD. an atson 


Lynas, M. M. (Reid & Mair, Glasgow) 

Lynch, J. (McKerrell, Brown & Gray, Edinburgh) 

Lyon, D. M. M. (Whitelaw, Wells & Co, 
Edinburgh) ' 


THE 
ACCOUNTANT 


McAllister, G. C. (Greenhill & Co, Glasgow) 

McAnena, P., MA (Thomson McLintock & Co, 
Glasgow) 

MacBean, D. W. (McWilliam, Smith & MacLean, 
Inverness) 


.MacBride, A. J. (W. Barrie Scott & Co, Bathgate) 


McCabe, R. M. A., BBs (Whinney Murray & Co, 
Glasgow) 

McCardel, J. M. A., Bacc (Mann Judd Gordon & 
Co, Glasgow) 

McCole, C. J., BA (Deloitte & Co, Glasgow) 

MacCormick, MacI. (McLay, Alister & 
McGibbon, Glasgow) 


McCosh, P. R., BA Deloitte & Co, Edinburgh} 

McCreath, M. "TR vn BSC (Thomson Mel antock & 
Co, Edinbur; gh) 

McCulloch, C. J., Bċom (Deloitte & Co, Edinburgh) 

MacDonald, A., pa (Thomson McLintock & Co, 
Glasgow) 

McDonald, A. J. (Binder Hamlyn, Ayr) 

MacDonald, A; (Binder Hamlyn, Glasgow) 

MacDonald, E . (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

MacDonald, I. D., Ba (J. W. Jarvie & Co, Glasgow) 

McElwee, P. L. J ohn Gray & Co, Port Glasgaw) 

MacFadyen, T. N, MacL. (Wm. Lockhart & Co, 
Glasgow) 

McGeoch, A. W., pace (Thomson McLintock & 
Co, Glasgow) 

McGill, J. A. pace (Nelson, Gilmour, Smith & 
Co, Glasgow 

Gil, T. A. MA (Turner, Hutton & Lawson, 
Glasgow) 

McGrégor, D. Po MA (Meston & Co, Aberdeen) 

MclInroy, R. J. C., ssc (Thomson McLintock & 
Co, Glasgow) 

McIntosh, J., Ba (Touche Ross & Ara Glasgow) 

McIntosh, R. (Scott Oswald & Co, Grangemouth) 

Mekay, G. (Brechin, Cole-Hamilton & Co, 


Mowat SH R. (Scott & Paterson, Edinburgh) 
MacKenzie, A. L., pace (Arthur Young McClelland 
Moores & Co, Glasgow) 


2 


Mackenzié, C. (Feat, Marwick, Mitchell & Co, l 


Glasgow 
FS C A, da (Whinney Murray & Co, 


Jas, 
Mackintosh, D. (Deloitte & Co, Glasgow) 
Molan E CG J. C., space (Touche Ross & Co, 
McLennan J., pace (Whinney Murray & Co, 


Maclecd, Kä na (Peat, Marwick, Mitchell & Co, 
Glasgow) 

McMillan, G. (Wardhaugh & McVeari, Glasgow) 

McMillan, R, (French & Cowan, Glasgow) 

McNicol, S. D. (Turner, Hutton & Lawson, 
Glas; gow) 

McQuade, C. (J. W. Jarvie & Co, Glasgow) 

Macrae, I. D. (Nelson, Gilmour, Smith & Co, 
Glasgow) - 

McVeigh, J. G., pace (Arthur Young McClelland 
Moores & KN Glasgow) 

Magdeburg, E. M. K., ma (Thomson McLintock 
& Co, Aberdeen) 

Marlow, me I, scom (Touche Ross & Co, 


Edinbur; urg ye 
Marshall, E. R. W, (Henderson & Co, Greenock): 
Marshall, P. 5., ssc (Thomson McLintock 8 Co, 
Edinbur gh) 


Martin, R., BCom {Deloitte & Co, Edinburgh) 


Masson, Gy +» BA (Thomson McLintock & Co, 
pron, CY 

Matheson, D. D. MacL. (Martin, Aitken & 
Anderson, Glasgow) 

Mathewson, A. D., pa (Thomson McLintock & 
Co, Edinburgh) 


Methven, J. B., Bsc (Peat, Marwick, Mitchell & 
Co, Edinburg! h 

Mill, K. J. (Whitelaw, Wells & Co, Edinburgh} 

Millar, R. B., ma (Touche Ross & Co, Edinburgh) 

Miller, D. J. (Bird, Simpson & Co, Dundee) 

Miller, M. W., pa (Touche Ross & Co, Glasgow) 

Milne, P. J. (Meston & Co, Aberdeen) 

Molloy, M. B., sace (Arthur Young McClelland 
Moores & Co, Glasgow) 

Molyneuxs D. (Williamson & Dunn, Aberdeen) 

Monk, B. C. J., Bacc (Arthur Young McClelland 
SC Si Co, ? Glasgow) 

Moore, J. W. (Nelson, Gilmour, Smith & Co, 
Glasgow) 

Morrison, G. G., MA (Arthur Young McCielland 
Moores & Co, Edinburgh) 

Morrison, H. A., Bsc, ams (Henderson & Loggie, 

` Dundee) 

Morrison, P. W., Ma (Meston & Co, Aberdeen) 


June 17th, 1976 


Morse, A. C. E., Ba (Scott, Oswald & Co, 
Edinburgh) 

Mowbray, H. (J. & R. Morison & Co, Perth) 

Muir, P. J., LLB (Touche Ross & Co, Glasgow) 

Murphy, J. (Gerber, Landa & Gee, Glasgow) 

Murray, N. L., BA (Arthur Young McClelland 
Moores & Co, “Edinburgh ) : 

Nelson, E. S., ma (Thomson MclLintock & Co, 
Glasgow) 

Noble, G. E., MA a Young McClelland 
Moores & Co, Edinburgh 

Norris, C. F, BACC age) ie, Caldwell Ker & 
Hardie, Glasgow) 

Nowak, S. R., Ba (Thomson McLintock & Co, 

Edinburgh) 


O’Brien, T. F. (Deloitte & Co, Glasgow) 
Orr, J. S. (McLay, McAlister & McGibb, 
Glasgow) 


Park, J. C., BAcc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Patel, B., ssc (Scott-Moncrieff, Thomson & 
Shiells, Edinburgh) 

Paterson, A. (William Duncan & Co, Ayr) 

Paterson, J. L., Frm (J. S. Simpson & Co, Berwick- 
on-Tweed) | 

Paterson-Brown, I. J. (Thomson McLintock & Co, 
Edinburgh} 

Paton, D. T. (Craig, McIntyre & Peacock, 


lasgow) 
Pearson. | E. A., MA (Deloitte & Co, Edinburgh) 
Peebles, R. Č., Bse (Robert G. Morton & Son, 
Edinburgh) 
Perman, J — BSc (Thomson MoLintock & Co, 


paile P. P illen, McIntyre & Gellatly, Dundee) 

Pollacchi, (Wylie & Bisset, Glasgow) 

Prentice, E. D., ma: (Turner, Hutton & Lawson, 
Glasgow) — 

, D., MA (Chiene & Tait, Edinburgh) 

Purslow, Lw , BA (Peat, Marwick, Mitchell & Co, 


së, K. (E. W. Ellis & Co, London) 


Rae, W. D., tue (Arthur Young McClelland 
Moores & Co, Aberdeen) 
DG (William J. Young & Brown, 


Glasgow) 

Ramsay, A. d op pc Couche Ross & Co, Edinburgh) 

Ramsay, J- A. (Kirk & Johnston, Glasgow) 

PEN (Moir, Wood & Co, Perth) 

. J, BA (Arthur Young ‘McClelland 
Moores & Co, London) 

Raskin, C. R. (R. A. Clement & Co, Glasgow) 

Renfrew, W. R. (Deloitte & Co, Edinburgh) 

A. T., BA (Turner, Hutton & Lawson, 


) 
Rennie, J. M. (John Duthie, Esg, ca, Ayr) 
Ritchie, J. D. (Barstow & Millar, Edinburgh) 
Ritchie.. K. J. MacG., MA (Deloitte & Co, Edin- 


gh) 
- Robb, D. M. (F. F. Sharles & Co, Glasgow) 


Robertson, A. D., Bace (Arthur Young McClelland 
Moores & Co, lasgow) 
Robertson, A. J. (Thomson McLintock & Co, 


Dundee) - 

Robertson, C. S. (Miller, McIntyre & Gellatly, 
Dundee 

Rodger, W. A. (McLay, McAlister & McGibbon, 
Glasgow) 

Rose-Miller, A. (Scott-Moncrieff, 
‘Thomson & Shiels t Edinburgh) 

Ross, E. H., Bacc (Arthur Young McClelland 
Moores & Co, Glasgow) 

Ross, I. (Peat, Marwick, Ee Glasgow) 

Ross, N. F., com (Chiene & Tait, Edinburgh) 

Rumb e Cc. (Scott & Paterson, Edinburgh) 

Russell, I. S. MacG., scom (Thomson McLintock 
& Co, London) 

Russell, S. W., Bsc (Price Waterhouse & Co, 
Glasgow) 


Sansum, B. R. W. (Henry Brown '& Co, Kil- 


marnock) 
Saunders, G. M., Ba ‘(Watson & Galbraith, 
gow 

Scott, C.B. (Arthur Young McClelland Moores & 
Co, Glasgow) 

Scott, C. D., sa (Scott-Moncrieff, Thomson & 
Shiells, Edinbur gh) 

Scott, J. (McCosh, Pritchard & Co, Ayr) 


` Scott, W., Ba (Deloitte & Co, Glasgow) 


Shah, K. L (Stevenson & Kyles, Glasgow) 
Sharpe, E., ma (Thomson McLintock & Co, 
Glasgow) 


Shields, M. J. (Deloitte & Co, Glasgow) 






CS. ‘Easton Simmers & Co, Glasgow) 
mall psc (Clunie & Scott, Edinburgh) 
et SE GW Way BA (Mann Judd & Co, 


ge) d 
— M; Bse (Whinney Murray & Co, 


gh) 
, R. W. (Deloitte & Co, Edinburgh) 
ith, T, P., Ma, vipadmin (Wylie & Hutton, 


o Edinburgh) : 
Smith, W..A. (Bower & Smith, Aberdeen) 
Snowden, K. W., LLB (Clunie & Scott, Edinburgh) 
eedman, I. C.(Wylie & Bisset, Glasgow) 
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teel, J. D. C., Ba, MBA (Peat, Marwick, Mitchell” 


Sr Co, Glasgow) ; ae 
< Steven, R. B, (John M. Taylor & Co, Glasgow) 
“Stevenson. MacD., ma (Arthur Young 





e Taylor, IL C., ma (Welsh Walker & Co, Greenock) 





PROFESSIONAL NOTICES 
Annan Impey Morrish, Management 


‘Consultants, announce that they are — 
moving on June roth to 40-43 Chancery | 


< Dane, London WC2A JJ, telephone 
-number o1-405 9724, telex number 
“888440. The London offices of Annan, 
Impey, Morrish & Co; Annan, Impey, 
Morrish & Partners; Annan, Impey, 
-Morrish & Associates; Annan, Impey, 
_ Morrish & Norbron; Tansley Witt 
ALT. M; A. I. M. Management Con- 
< sultants, Switzerland and A. I. M. In- 
ternational Ltd are also moving to this 
address, 
Hemming, Graham & Lawrence, 
` Accountants, of oo Mary Street, Seun- 
thorpe, South Humberside DNis 6LA, 
announce that from July 1st, 1976, 
“Mr A P. Massarella, acca, has been 
appointed a partner. 


Leslie Wollfson & Co announce that 
ith effect from June rst, 1976, their 









Taylor, W 











(Wardaugh & McVean, Glasgow) 

Thomson, A. (John J. Welch & Co, Hawick) 

Thomson, G, F. (Dickson, McFarlane & Robinson, 
Glasgow) ZE 

Thomson, G. M., pace (Deloitte & Co, Glasgow) 

Tocknell, G. M., BA (Thomson MeLintock & Co, 
Edinburgh) 

G. H. (Pannell, Fitzpatrick & Co, 

lasgow) 

‘Tremear, R. H. (Binder Hamlyn, Glasgow) 

Turner, D. (Martin, Aitken & Anderson, Glasgow) 

Twigg, A. F., psc (Thornton Baker & Co, Glasgow). 


Walker, J. S:, BA (Coopers & Lybrand, Glasgow) 
Watson, D. A. BA (Thomson McLintock & Co, 


urgh) i 
, P. Ba (Whinney Murray & Co, 
Edinburgh) 

Wauchope, 5. A. nace (Arthur Andersen & Co, 


Glasgow ; 
Webster, M. J., psc (Bower & Smith, Aberdeen) 
Weir, G. T., pa (Peat, Marwick, Mitchell & Co, 
Edinburgh) 


(B) TWO-PAPER CANDIDATES 


Of the four candidates who were required, under transitional provisions, to sit Papers 2 and : 
Part II of the Institute’s examination on April 21st and 22nd, 1976, all passed. The names of the four. 
successful candidates appear below in alphabetical order and are 

the principals to whom they were contracted or assigned. 


Begg, A. J., Ma (Meston & Co, Aberdeen) 


Gilmour, K. M., ma (Arthur Young McClelland 
Moores & Co, Dundee) S 


offices are situated at 76 Marylebone 
High Street, London WiM 3AR. 

` B. Sugden & Co, Chartered Account- 
ants, of 8 St George’s Street, Douglas, 
Isle of Man, announce that Mr M. A. 
Rayton, Fca, has been admitted to part- 
nership as from April 26th, 1976. 


APPOINTMENTS 


Mr Raymond Head, rca, has been 
appointed bursar of Leeds University, 
from September rst. At present he is 
finance officer at the University of 
Liverpool and also of the Liverpool 
School of Tropical Medicine. 


Mr Norman Nice, acca, ACMA, has 
been appointed financial director of 
Heenan Drives, a subsidiary of Redman 
Heenan International. 

Mr N. E. K. Openshaw, aca, has been 
appointed a director of Francis Sumner 
(Holdings). He will relinquish his posi- 
tion as a general manager of Grindlays 
Bank on July ist. 

Mr John B. Quin, acma, has been 
appointed finance director of Petbow 
Holdings and Petbow Ltd of Sandwich, 
Kent. He was previously finance director 
of Goldcross Hospital Supplies. 


CONSUMER CREDIT ACT 1974 
Appeals Procedure 


Provisions for appealing to the Secretary 
of State for Prices and Consumer Pro- 
tection against licensing determinations 
by the Director-General of Fair Trading 
are contained in the Consumer Credit 
Licensing (Appeals) Regulations 1976 






White, ©. B D. pa (Hardie, Caldwell: Ker. 
Hardie, Glasgow ` 

Whyte, S. S. (Wardaugh & McVean, Glasgow}: 

Wilks, A. G., gsc (Deloitte & Co, Edinburgh} 

Williams, R. E, (McLachlan & Brown, Lanark 

Wilson, A. R., pace (Thomson MeLintock &. 
Glasgow) 

Winocour, P. A. (Finnie, Ross, Wild AC 


asgow) 
Wong, M. K. (Roberts, McLennan & 


Woking) 

Woodhead, L. A. (Welsh, Walker & 
Greenock) 

Wright, F. K. (Reid & Mair, Glasgow) 

Wright, S. (Wim. H. Jack & Co, Falkirk} 


Yam, W., bse (Arthur Andersen & Co, Glasgow: 
Yeoman, J, ma (Thomson MeLintock & 
Aberdeen). - , ; wes 
Yorston, H.C. gsé (Touche Ross & Co, Edinburgh} 
Young, D. A., MA (Meston & Co, Aberdeen). 
Young, J. D. (Hardie, Caldwell Ker & Hardie, 
Glasgow) ; 
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‘dllowed by the names- of the firms of 





Proudfoot, I. H., com (Whinney. Murray & Co; 
Edinburgh) 

Symon, D. F., scom (Scott-Monerieff, Thomson 
& Shiells, Edinburgh) 





(SI 1976 No. 837, HMSO, 284p). 

Notice of an. intended appeal must be 
given within 28 days of the DGFT’s 
decision; this is a statutory time limit 
which cannot be extended. Legal repre- 
sentation is permitted, and the parties 
may call witnesses and question one 
another’s witnesses. 

Appeals will be heard by members of 
a panel appointed by the Secretary of 
State ‘who appear by reason of their 
knowledge or experience to be qualified 
to do so’. Among the initial appointments 
to this panel is Lord Hirshfield, FCA, 
senior partner of Stoy Horwath & Co and 
a former member of the Crowther Com- 
mittee on consumer credit. 


THIRD. PENSIONS SEMINAR ` 
In view of the over-subscription of this 
week’s second one-day seminar jointly 
sponsored by The Accountant and the 
Company Pensions Information Centre 
the programme is to be repeated again op 
Wednesday, August 18th. 
The subject-matter includes the new 
Revenue code of approval for pension ` 
schemes, types of scheme, fringe benefits, 
transferability of benefits on change of ` 
employment, and contracting-out. There 
are still a few places vacant at this third ` 
and final session on August 18th, for. 
which applications, accompanied. by the. 
fee of £10 (including VAT), which covers 
morning coffee, buffet lunch and after- 
noon tea, should be addressed to. The. 
Zeie rer Strand, London WC2R 
JJ. ` 
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" Sandford, David Frank Hope, #¢a, Voie 
Saunders, ‘Timothy James, BA,.ACA, Toronto, ` 
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took, Godfrey John, ACA, 
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Ja s, Michael Richard, FCA, Lor 
Chazal, Alexander David, ACA, Boulogne 


CA, Colchester. 
ipeg, Canada. 

Dixon, rca, Man- 

Derek. Buchanan, 


ACA, 


ter Krieg 
Thomas Martin ‘Alexander, BSC, 
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seid CG ee Ce Landon.’ 
Frank, FEA, Skipton, 
d Philip Owen, FCA; Ottawa, Canada, 


Canada, 
Scholefield, Anthony teh MA, ACA, London. 
Simpson-Brass, David Munro, ACA, Barcelona, 
Spain. 

Stacey, Terence Joha, FCA, Reading. 
Swete, Peter Gerald, ACA, “London. 
Taylor, Daniel Barlow, BA(Econ), aca, Brighton, 
‘Taylor, Richard George, ma, aca, London. 
Thornton, Thomas Coulton St Leger, FCA, 

Den Haag, Netherlands, 

Toynton, Peter Anthony, aca, Westcliff-on- 

Sea. 
Tyrwhitt-Drake, Edward Christian, 

Tunbridge Wells. ; 

Urquhart, Ronald Hyde, rca, Carshalton. 
Walker, Roger Edmund, rca, Cranleigh. 
Webber, Christopher Reginald, aca, Wrexham. 
Welch, John Coleriutt, rca, Sidmouth. 
Williamson, Abraham, rca, Sale. 

Wilson, Eric Robinson, rca, Caraforth. 
Wood, David Bernard, BA, aca, Aiderley Ed 






FCA, 


LONDON CHARTERED 
ACCOUNTANTS 
New Chairman 
Mr Geoffrey H. Vieler, rca, Yice-Chair- 
man of the London and District Society 
of Chartered Accountants for the past 
year, was this week elected Chairman of 
the Society for 1976~77. 
Mr Vieler, who was awarded honours 



















Mr Geoffrey Vieler 


in his Final examination, has been a 
member of the Institute since 1932. After 
service during the Second World War, 
in which he reached the rank of major, he 
joined Binder Hamlyn & Co, where he 
became a partner in 1959. From 1969 to 
1971 he was managing director of the 
Post Office Corporation. He is now a sole 
practitioner, and consultant to the firm of 
Mellors, Basden & Co. 

For the past nine years, Mr Vieler has 
been closely identified with the develop- 
ment of Institute and district society tax 
courses. He now hopes to involve an 
increasing proportion of the London 
District Society’ s five-figure nominal 
membership in its activities. 





National Taxation Conference 


Members of the accountancy profession, 
in industry or commerce as 
in public practice;.are welcomed to the 
forthcoming 26th National ‘Taxation 
Conference, to be held in Bournemouth 
from October 8th to rrth under the 
chairmanship of Mr Percy F. Hughes. 

Business session subjects include “Tax- 
ation of Property Development’? by Mr 
K R Tingley, reca; “Tax Planning for 
Business’ by Mr Martin R. Ratledge, FCA; 
‘Some Recent Case Decisiong by Mr 
Philip Lawton, BA, LLB; ‘Recent Legis- 
lation ~ Finance-Act 1976’ by Mr John C. 
Craig, ca; and ‘Capital Transfer Tax 
Planning for Individuals’ by Mr F. A. 
Sherring, rca. There will also be a mock 
General Commissioners’ appeal, in which 
Mr K. R. Tingley, rcca, will represent 
the taxpayer, and Mr P. Tillson, HM 
Senior Principal Inspector of Taxes, the 
Revenue, 
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Events in the social programme include 
a civic reception by the Mayor of Bourne- 
mouth, a reception and dance at the 
Royal Bath Hotel on Saturday evening, 
October gth, and an 18-hole Stableford 
golf competition. Ladies accompanying 
delegates will have an opportunity to visit 
the mansion and semi-tropical gardens 
at Compton Acres, near Poole, and there 
will be a demonstration of beauty prepar- 
ations and skin care by Max Factor Ltd. 

Programme details and a list of sug- 
gested hotel accom: 
from the Conferen 









Secretary, 98 Park 
Street, London W1Y 4BR, and early 
application is advised. Applications should 
be accompanied by the conference fee of 
£16-20 for participants, and {10°80 for 
ladies and guests, inclusive of VAT in 


either case. 








edited by Clive M. Schmitthoff 
NOW IN TWO VOLUMES 


Palmer's Company Law, long recognised as the com- 
prehensive authoritative and practical guide on company 
formation, operation, responsibilities and administration, 
has been thoroughly overhauled, expanded and brought 
up to date, and is now arranged into one bound book and 
one loose-leaf volume. Volume [| now contains the 
narrative account of company law and practice, with 


Stevens 


Obtainable from your usual book supplier, or by post from Stevens & Sons Ltd., North Way, Andover. Hants SP10 5: 








accounting and taxation aspects dealt. with in separate 
chapters by experts. Volume TI, in a loose-leaf volume; 
contains the full texts of the Companies Acts and other 
legislation, rules, orders and Fegulations and will be kept 
fully up to date by the issue of additional or replacement 
pages. i S 


17th June £45 net 
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152 Strand; London 
editions £25 per year; £1350 half-year, Concessional rate for registered students; £10-50 per year Gorms on application from the publishers), 

































































ag JERS LIMITED 


omo 9 Golden Square, London WIR4BY 


Telephone Ol-434 1718 (3 Lines) ` 






















































































and all forms of asset valuation 


to trade and industry 
_ throughout the United Kingdom ` 


KING’ s INVESTIGATION BUREAU 
LIMITED 


INVESTIGATIONS in Civil, Criminal and Commnieiéial cases — Internal Thefts and Extensive Pilfering in 
Commercial Concerns — Cases-of Conspiracy and Fraud ~ Questioned Insurance claims — Infringements of 


Patents and Trade Marks — Bona fides of individuals and business concerns — Cases of Corruption and 
Leakages ‘of Commercial and Industrial Information: Surveillance and undercover assignments undertaken 


in the investigation of criminal cases and commercial irregularities. Financial Investigations and enquiries 
into matters arising from Bankruptcy and Company. Liquidation procesdings: 


SPECIALIST SECURITY SERVICES including Security Surveys covering Computer Operations and 
confidential data control. procedures — Counter Industrial Espionage assignments — Personnel character 
screening — Security checks conducted at hotels, restaurants, licensed premises, departmental stores and 
all retail outlets ~ Consultative Security Services. 


- CHANCERY HOUSE, 53-64 CHANCERY LANE, LONDON WC2A IQU 
| Telephone 01-405 0343 


This Bureau does not undertake enquiries in connection with divorce or matrimonial matters: 





industrial disputes ; hire-purchase status enquiries or re-possessions ` process serving or allied matters. A 
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(from the painting at the Capitol, Washington, D.C.) 
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| To meet the need for a reference book on Capital 
TL Transfer Tax which not aly goes beyond an intro- 
| ductory or outline level but which is also always 
up to date, Butterworths have just published a major 
/ new work called Capital Taxes Encyclopaedia, A 
Team of specialist contributors deal with every aspect 
of Capital Transfer Tax in full detail, including such 
topics as settlements, death, foreign elements, 
general administration. of the tax, etc, in the initial 
publication. A comprehensive index, cross-refer- 
ences and full tables of Statutes and Cases ensure 
that the busy practitioner can quickly find the 
information he needs to safeguard his client's 
interests. 


The Encyclopaedia will be kept up to date by services 
and already includes a booklet setting out the text 
‘| of the Finance Bill 1976 with explanatory notes. 

` After the passing of the Finance Bill in August, 
further material will be issued to incorporate the 
changes which it makes. Provision has also been 
made to include the Wealth Tax if and when it is 
enacted, The work is in loose-leaf form so that new 
“matter can readily. be incorporated into the main 
volume. : 


Capital Taxes Encyclopaedia is a work meriting the 
designation ‘encyclopaedia’ providing complete, 
detailed, authoritative coverage. of its subject. It will 
keep the practitioner up to date on the latest develop- 
ments:in legislation, Court decisions and practice 
and will continually be expanding, In short, it should 
prove to be a work which will find a place in the 
libraries of all who deal with Capital Transfer Tax 
and its ramifications. 


£25-00 net 

















0 406 50509 8 


Service Issues wili be sent and charged on 
> publication. 


Overseas orders are subject to a despatch charge. 


BUTTERWORTHS 


Post Orders: Borough Green, Sevenoaks, 
Kent TN15 8HP 


2: Personal Callers: Bell Yard, Temple Bar, London WC2 














BRITISH ASSOCIATION 
(E ACCOUNTANTS AND 
AUDITORS LIMITED 


(Established 1923) 





Fellow (F.B.A.A.) and Associate (A. B.A.A.) 
members of the Association are entitled 
to describe. themselves as ‘Registered ` 
Accountants’. 


The ER of members are engaged 


Commerce, Industry 


etc. 


Associates . 
Must have passed 


the Association's 
examinations or their equivalent, and have 
had a minimum of five years’ approved 
accountancy experience. 


Licentiates ` 

Must be at least 25 years of age with 
a minimum of seven years’ approved 
accountancy experience. Elevation to 
Association is by examination only. 


Student registration is available to 
applicants with a suitable educational 
background. 


Examinations are held only in the United : 
Kingdom in May and November. 


Copies of the Syllabus containing 
Objects and Qualifications for Membership 
and particulars and regulations regarding 
examinations, can be obtained from the 
Secretary. 





STAMFORD HOUSE 
LONDON W4 1TP 
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in Public Practice and the remainder in dq. 












, The accelerating tempo ‘of the debate on the merits of 


_ accounting for deferred taxation is spurred by the distorting 


‘effects of inflation. The period of waiting for Sandilands 
has been succeeded by one of waiting for Morpeth — but 
year-ends and accounts wait for no man. The unsolved 
problems of expressing happenings pas 
_ terms of multi-value sterling become ex: 
future indefinite dimension has to 
„the same conventions. — 
the exposure ` 
d D 


This approach 
“Institute’s recomm 


same theme of accelerated tax allowances). Whether the 


Government gave its aid in the shape of a hand-out or a 
reduced tax demand, the accountants regarded it as a cash 
reimbursement of part of the cost of specific assets. Such an 


alleviation was seen as a form of deferred credit which ` ' 
ought to be reflected in the revenue account in parallel with — 
the depreciation provided on the fixed assets to which the _ 


hand-outs or rebates related. . 
Those who participated in the early debates on ED 11 


will remember that this was the main area of concern. + 
There was vocal dissent by the capital-intensive businesses ` 
‘such as shipping whose ratio of investment to net revenues 
meant that taxpaying status would not be attained within a ` 


decade. Alongside them were ranged those with. sub- 
stantial investment in industrial buildings whose theoretical 
iabilities could evaporate after a quarter-century. 
_ Possibly the force of these protests became muted when 


ea decision of the Chancellor in Novemb 
and present in: 
rbated when the ` 

odated within ~ 


; This is My Life 
_ Finance and Commerce 


apart from the main measures of profitability and dividend- 
paying capacity, = ooo 0 EC wale 
SSAP 11 (The Accountant, September 18th 1975) w 
launched from guidepads devised before the watershe 
Chancellc 974 to grant stock 
the j 


oe 


capital expe it 
tra: 


income nature, i 








Aims and Scope of Company Reports 

American Bicente: ‘Into the Third Century, 
New York Correspo de ee 

Beleaguered Accou ants: An American Defendant's 
` Viewpoint, C. H. Griffin, MBA, JD, CPA > Se 

Development of US Company Law, Mary Ann Bartlett, 
Attorney-at-Law eed 

An Englishman in Nashville, Guy Wilson, ACA 

Two Centuries of The Wealth of Nations, P. E. Smart, 
LLB, AIB ae ee 

` Mutual Benefits, L. Dudley Morse, FCA 
Influence of the SEC, Robin Waldron, FCA, FCCA, CPA 
‘Areas of Difficulty’ for French: Kier 


A Time for Reappraisal 2 CIPFA’s 1976 Annual 
Conference 5 ` 
ee 


Current Affairs Letters. 













“ter, and what starts out as a good idea may later 
‘out to be a bad one. The transition from a stable 
ney to one in decline was given practical recognition 
the Finance Act 1975, and it was at this moment that 
ED 11 should have been laid aside until the more 
fundamental problems of inflation accounting had been 
resolved. That this did not happen suggests that the 

osmetic application of CPP to accounts by way of memor- 

andum had bemused some-into thinking that the issue had 
i fact been tackled. 
The deferred tax provisions relating to stock relief are 
those which have the greatest impact on assessments of 
credit-worthiness. Each year, the Government have 
promised a final solution while the embarrassing presence 
of a preferred creditor — as the Revenue would be on 
clawback in one fell swoop — has frightened lenders more 
and more. Foreign creditors in particular want to know 
why these liabilities are recorded if they do not represent a 
ctual charge on asset values. 

In debate on the provisions of the Finance Bill by the 
embers of the Standing Committee, attention has been 
drawn to the obstacles increasingly presented tofund-raising. 
‘Indeed, the growth of deferred tax is overtaking both long- 
erm debt and equity investment. And this brings into play 
the political factor by which the state is seen to hold the 























-proponents of state intervention cou 


MP, phrased it, th 
ee the accumula 
tax liabilities on company balance sheets and observe “Th 
things are coming our way: we see real reasons, if these 
companies carry such huge liabilities, why they should come 
under state ownership’. l 

At this juncture, the points put by the CBI to the 
Accounting Standards Committee merit consideration. The 
first suggestion is to limit the provision to short-term timing ` 
differences expected to mature within five years. Next i 
the possibility of discounting future contingencies, 
step already familiar when considering the long-term 
obligations of life and pension business. Less plausible is 
the mention of ‘an amount sufficient to meet reasonable 
expectations of future tax liabilities’ which runs contrary 
to modern dislike of subjective judgements. 

However, the continued set-off against future contingent 
liabilities of advance corporation tax paid away in the past 
appears to us an indefensible anomaly. The present 
dilemma stems from the notion that the profit and loss . 
account is paramount, so that any fluctuation in trends has 
to be smoothed away for fear of upsetting investors. The 
pendulum should now swing back to the balance sheet as ` 
yardstick, rehabilitating the going concern basis so as to 
exorcise shadowy fears of the future. bor ee 


st interest; as Mr David Howe 



































‘The consultative paper ‘Aims and Scope 
of Company Reports’, released by the 
Department of Trade: earlier this week, 
acknowledges its debt to the ASC paper 
“The Corporate Report — which is described 
as a significant contribution to the dis- 
closure debate, and a new departure for’ 
the accountancy profession. 

Of the six additional statements sug- 
gested in The Corporate Report (The 
Accountant, August 21st, 1975), this 
week’s announcement identifies four 
which should be given highest priority 
for further consideration as candidates 
for new statutory disclosure require- 
ments’, These are the reports of added 
value, employment, future prospects and 
‘corporate objectives: 
. “The great merit of an added value 
„presentation as a supplement to the profit 
and loss account. is that it shows in a 
clear way the amount of wealth which 
has been created by an enterprise, and 
how this wealth is shared between pay- 
ments to employees, to providers of 
capital, to government and to provide for 
the maintenance and expansion of 
the company’s assets. It can also be 
a useful concept. for evaluating the 
relative performance of companies’. 

















Aims and Scope 
of Company Reports 


The concept of an employment report 
is predictably ‘to be welcomed’, though 
its potentially voluminous nature raises a 
further question of the most effective 
form of publication. As to future pros- 
pects, ‘it would be difficult to impose a 
legal requirement .. . except perhaps in 
very general terms’. 

Section 17 of the Companies Act 1967 
is said to need ‘tightening up’, as its 
existing requirements on disaggregation 
and segmental reporting have in, practice 
left too much to the discretion of directors. 
Another candidate for ‘tightening up’ is 
the rule on disclosure of directors’ 
interests, on which a separate study paper 
has been commissioned. 

The Department of Trade has recog- 
nized, in principle, that there may well 
be a case for exempting smaller com- 
panies from some of the disclosure 
requirements under a future Companies 
Act, always provided that this does not 
lead to the exploitation of loopholes by 
larger concerns. There are, too, some 
interesting comments on the. respective 
roles of legislation and accounting 
standards: 

‘No statutory requirements. can ‘be 
imposed until it is possible to define 








present intentions. A number of repre- 








precisely what disclos 
in this case, the role o 
normally be to consol 
and to improve the stan 

rds... 
‘A sensible’ general rule may be to 
prescribe by statute the contents of 
company reports, but to leave the form 
in which these contents are to be pre- 
sented, and the methods to be followed 
in calculating the information to account- 
ing standards. This has been broadly the 
policy in the past, and it has worked 
well... / 

The present paper, it must be empha- 
sized, is a discussion document rather 
than a statement of the Government's 











sentative bodies, including the CAB, 
have been invited to comment by July 
31st, in anticipation of a Green Paper 
later in the year. 





Accountants’ Voices | 
Should be Heard 


Accountants and managers in Britain’s 
productive industries are not represented 
by the present tripartite consultative 
structure of Government, CBI and TUC. 
Interviewed recently for the BBC pro- ` 
gramme The World Tonight, Mr Ronald ` 
Frank, roma, newly-elected President of 
some 15,000 members of the Institute of 
Cost- and Management Accountants,” 
claimed that the corridors of power should 


























be opened to a wider consultation — ‘now, 
and not in 12 months’ time’. 

| ‘There is a great untapped potential 
talent in this country’, said the President, 
that could give meaningful advice that 

e normal conventional processes of con- 
` gultation between’ the TUC, the CBI 
` and the Government could take account 
of, There are bodies in this country, such 
‘my own Institute, that could contribute 
immeasurably to such a disciission — but 
‘sometimes it’s a little difficult to make 
your voice heard effectively in the cor- 
ridors of power.’ 

In a later radio interview, Mr Frank 
‘suggested that official statistics of an up- 
turn in UK industrial output should be 
treated. with a certain amount of caution; 
. there was a danger, he said, of not com- 
paring like with like. 
ca Tt is a day-by-day existence, very 


“much, in terms of industrial survival. I. 


believe there is a potential recovery on 
the way, but it will be a cautious recovery 
_ in terms of industrial investment.’ 


- Property or 
. Transfers of Value 


A drafting error in the Finance Bill 1976, 
‘if not corrected, seems likely to run 
counter to the Government’s presumed 
intentions. According to its present terms, 
clause 82 of the Bill, which was intended 
to clarify the previously-existing CTT 
exemption for transfers of value between 
husband. and wife, could.instead have the 
effect of restricting that exemption. 










_. This arises = according to Mr G. R. 


‘Brethen, MA, LLB, a barrister, and con- 
tributor to The Accountant — from the 
references in clause 82 to ‘property’, 
which has a potentially narrower meaning 
than ‘transfer of value’ in the Finance Act 
1975. It has been suggested that if clause 
82 were to reach the Statute Book in its 
present form, the release of a debt, for 
example, between spouses could attract 
CTT, as no ‘property’ would pass. 
“Amendments to restore the original 
intention of the clause are expected to be 
proposed during the Committee stage of 
the Bill. 


Doubtful Diary 


The anonymous FCA who contributes 
‘the ‘Accountant’s Diary’ feature in 
The Law Society's Gazette was chided 
“in our March ith issue for a veritable 
comedy of errors and, it seems, has yet 
to mend his ways. 

Readers of his latest effusion are in- 
formed that the English ICA Council 
‘has just set [up] a Smaller Practitioner 
Committee to advise the Council on 
matters of concern and importance to 





members in smaller practices’. This 








committee was in fact established over 
six months ago (The Accountant, Decem- 
ber "tb, 1975), and followed the 
Council’s acceptance of the report of 
an earlier inquiry under the chairman- 
ship of Mr H. B. Singer, rca, whose 
appointment was announced in our issue 
of May 15th, 1975. 

As we have said before, the present 
climate of opinion makes it vitally im- 
portant for accountants, particularly when 
writing for a non-accounting audience, 
to get their facts right. There is an un- 
doubted néed for a close and sympathetic 
study of the smaller accountancy practice; 
but until ‘FCA’ can be persuaded to 
learn a little more about his. own pro- 
fession, he remains as likely to create 
misconceptions as to dispel them. 


CIPFA’s New 
President 


The election of Mr R. L. W. Moon, IPFA, 
as President of the Chartered Institute 
of Public Finance and Accountancy is the 
crowning achievement of nearly 40 years 
in the public service. 

It was in 1937, at the age of 16, that he 
entered Oxford City Treasurer’s Depart- 


Mr R. L. W. Moon 


ment, where he remained ~ with a break, 
as with so many of his generation, for 
war service — until 1948. Two years with 
the County of Berkshire were followed by 
his appointment in 1950 as chief technical 
assistant in the Salop County Treasurer’s 
department; he became deputy County 
Treasurer of Salop in 1954. 

In 1961, Mr Moon moved to Warwick- 
shire, again as deputy County Treasurer, 
and succeeded to his present post as 
County Treasurer of Wiltshire in 1964. 


He was elected to CIPFA’s Council in 


1968, and has been Vice-President of the 
Institute for the past year. 


Post Office ` 






Holds Prices 


United Kingdom postal rates for lette 
not exceeding 100 grams (34 ounces) will 
be held at their present levels to the end ol 
1976, Sir William Ryland, chairman of the 
Post Office, said last week. He also gave 
an undertaking’ not to increase telecom: 
munication prices before March 1977.) 

These welcome developments have 
been attributed to the success of the 
Government’s counter-inflation policies, 
coupled with good marketing and far- 
reaching internal economies within the 
Post Office. The achievement, Sir 
William concluded, reflected: credit on 
all grades of management and staff 
throughout the corporation. 

For the Mail Users’ Association, its 
chairman Mr Julian Blackwell is sceptical 
of the ‘improved marketing’ claim as it | 
applied to postal services, and has been 
quick to point out that the promise to hold 
prices did not extend to letters exceeding 
100 grams weight, or to parcels traffic. 

‘All is not well with the Post Office,’ he 
said, ‘it has a credibility factor wh 
approaches more closely to zero the more 
the customers know about it. MUA i 
here to stay.’ ae 

Mr Blackwell was addressing a press 
conference, including representatives also 
from the Post Office Users’ National 
Council and the Department of Prices and 
Consumer Protection, to mark the su 
mission of MUA’s evidence to the Carter 
Committee. Salient aspects of this evi- 
dence were featured in The Accountant 
last week. 












































New President for 
EEC Accountants 


Members of the EEC accountants 
Groupe d'études have elected a dis 
tinguished Netherlands accountant — M 
G. J. Kramer — as their President. He 
succeeds. M André Reydel (France) as 
from June 16th, 

Mr Kramer, a member of the Nede: 
lands Instituut van Registeraccountants 
in practice in Eindhoven, has been a 
member of the Groupe since 1968, and a 
Vice-President since 1972. He also repre-. 
sents NIvRA as a member of its consulta- 
tive delegation to the International 
Accounting Standards Committee. 

Objects of the Groupe, representing the. 
principal accountancy bodies in the nine 
member-States of the enlarged EEC, are 
to study problems affecting the work of 
professional accountants within the Com- 
munity, and to express views to the EEC 
Commission, the Economic and Social 
Committee, the European Parliament and” 
the Council of Ministers. 





UK Investment — 




























Mackay, ACCA, 


Council for Development and Industry. 


Accountants win Scottish Trophy. Winners of the 1976 Scottish Management Game were 
an all-accounting team from Scottish Gas, composed exclusively of members and registered 
students of The Association of Certified Accountants under the leadership of Mr Roderick 





Photo: The Scotsman. 





Mr Mackay (centre) receives the trophy from Mr J. Campbell Fraser, chairman of Scottish 
Television. Also in the group je Mr Eric Mackay (extreme left), Editor of The Scotsman — joint 
ponsors of the Game with The Institute of Chartered Accountants of Scotland and the Scottish 
































Conservative 
Accountants Oppose 
Companies Bill 


ospective costs of administering the 
"ompanies (No. 2) Bill now before 
Parliament, on a basis of £ pe 
timated at more than five tin 
the abortive Companies Bill 1973. This is 
one of a number of criticisms levelled at 
the Bill by the Society of Conservative 
Accountants, in anticipation of the forth- 
coming Committee stage. 
A frightening circular diagram on the 
back page of the SCA memorandum re- 
-sembles nothing so much as a ball of wool 
which has passed through the paws of a 
lively kitten, but in fact purports to show 
the 85 cross-references in clauses 1 to 11 
of the Bill. This tortuous draftsmanship 
and complex nonsense is a consequence, 
‘the SCA contends, of importing into the 
Bill the concept of an ‘accounting refer- 
ence period’ from the Price Code, in 
preference to ‘financial year’. 

~The memorandum speaks of ‘One of 
the more serious problems in company 
law — [viz]. the way in which a holding 
company has no obligation for its subsi- 
diaries’ debts’. To meet. this objection, it 
proposes an addendum to section 320 of 
the Companies Act 1948 regarding trans- 
actions between ‘connected persons’ as 
defined in section 533 of the Taxes Act 
19703 these, it is suggested, should be 

“invalidated in the event of a supervening 
-liquidation within two years, other than 
transactions undertaken in the normal 









course of trade or which, if undertaken 
between non-connected persons, would 
have been fair and reasonable. . 

Chairman of the Society of Conserva- 
Accountants is Mr Cecil Parkinson, 
cA, MP. The SCA Company Law 
ittee is headed by Mr J. V. C. 
Butcher, aca, a London metropolitan 
councillor and former political officer of 
the Bow Group. 


Tied Vote on 
Revenue Powers 


Enlarged powers of entry, search and 
seizure for the Inland Revenue ~ the 
controversial clause 48 of the Finance 
Bill 1976 ~ were preserved on the casting 
vote of the chairman, Mr Alan Fitch 
(Wigan, Lab.), after a House of Commons 
committee had divided 17-17 on the 
issue last week. 

For the Opposition, Sir John Nott (St 
Ives, Con.) refused to accept the Govern- 
ment’s argument that the person who was 
honest and paid his taxes on time had 
nothing to fear, describing it as ‘just the 
kind of assurance that leads us down the 
road towards invasion of private rights 
and liberties’. The Opposition would 
repeal the new powers when opportunity 
arose. 

Defending the clause, the Rt Hon. Joel 
Barnett, reca, Chief Secretary to the 
Treasury, deplored exaggerated refer- 
ences to a ‘snoopers’ charter’. This, he 
said, had led to some shopkeepers refusing 
to serve employees of the Inland Revenue. 


‘Not to be Sneezed At’ 


Gross capital issues in the UK in 1975 
totalled £2,500 million — ‘hardly an 
amount to be sneezed at’, in the words of 
the Rt Hon. Lord Shawcross, GBE, oc, 
last week. This figure gave the lie, he 
said, to Socialist suggestions that UK 
industrial investment was low in com- 
parison with other countries. : 

He attacked as ‘complete nonsense’ the — 
philosophy of governmental direction of — 
investment as a means of solving econ- 
omic problems. Overseas friends of 
Britain were questioning the Govern- 
ment’s insistence on doctrinaire measures 
of nationalization, which had neither 
economic relevance nor. popular support, 
instead of making drastic reductions in 
public expenditure which could only be 
financed by heavy borrowing. 

‘At the end of the day, if the Govern- 
ment ~of whatever complexion — wants 
more investment, less unemployment and 
more prosperity, they must kill inflation 
and allow individuals and companies to 
make fair profits. There is still a chance 
that this will be realized before the 
country goes bankrupt; and so, if I had 
the money, I would invest it in the 
market now.’ 


Lord Shawcross was addressing the _ 


annual meeting of the Wider Share — 
Ownership Council, of which he is 
Chairman. 


Accounting in Scotland 


Traditional Caledonian virtues are im- 
plicit in The Pleasing Art of Money- 
Catching, and the Way to Thrive by 
Turning a Penny to Advantage. This work, 
first published in Falkirk in 1840, is one 
of a number of new titles catalogued in 
the second edition of the Scottish Insti- 
tute’s bibliography, Accounting in Scot- 
land. 

Likewise, John Mair’s Book-Keeping 
Modernized, or Merchant Accounts by 
Double Entry, would be the envy of some 
modern authors. First published in Edin- 
burgh, c. 1770, it ran to 20 editions 
within the next 40 years. 

Interest aroused by the first edition of 
Accounting in Scotland less than two years 
ago (The Accountant, October 17th, 1974) 
has led to the identification of Scottish 
accounting texts of the period 1683 to 
1920 in 57 more libraries, 32 of them 
overseas. The present second edition, 
undertaken by Miss Janet Pryce-Jones, 
Bsc, GradrMa, ALA, and Professor R. H. |. 
Parker, Bsc(Econ), FCA, for the Scottish ` 
Committee on Accounting History, is 
available from the Scottish Institute’s 
headquarters at 27 Queen Street, Edin- 2. 
burgh, price £3-50. 8 



































argains for ` 

n's Taxpayers 
pallingly’ bad bargains for 
i n’s taxpayers have been highlighted 
recently by Mr F. E. Bleasdale, rcca, a 
Council member of The Association of 
Certified Accountants. These include the 
20 increase in personal allowances, 
given in 1965 to ‘compensate’ for. the 
withdrawal of tax relief on National 
Insurance contributions which now range 

up to {192 per annum! 
Abolition of reduced rate reliefs in 
1973-74, simultaneously with a further 
` increase in personal allowances, has borne 
harshly on anyone earning more than the 
_ average national income; while indexation 

















economy. 





3 Status 
= Sensitivities 


by An Industrious Accountant 






_ The office manager came in hurriedly to whisper nervously 
-that there must be a spy in the company. He'd locked his 
desk last night — every drawer — as he always did, but this 
morning three drawers were unlocked! Some snooper must 
be skulking round at night, seeking trade secrets to sell to 

< our competitors! 
With a carefully disinterested expression I strolled down 
‘to the glass-sided -office from which he rules our juniors 
with an iron hand. Inspection revealed that the desk, its 


ancient pedigree marked by ball-claw feet and brass ` 


handles, had had its day. The wood had warped, the 
drawers were loose, a brisk shake would open them. 

< Crestfallen, he accepted my offer of a new steel model 
and, after a nostalgic glance at his relic, departed with a 
reference to selling old furniture after replacement. 

Somehow our over-eager grapevine misinterpreted his 
remark, Within the hour, the internal auditor and Costs 
¿were complaining that their desks were duds, with loose 
‘locks, awkward shelves and revolting saucer-stains. I said 
“Get a locksmith and a wet cloth’ — but just then Bertie of 
General Sales stuck his greedy face in to say his chaps 
needed new furniture if anybody did, and who authorized 
the expenditure anyhow; and how come the OM had a 
new picture on his wall, and did the firm buy it? 

The infuriated OM told him crisply where he got off, 
just as the furniture buyer arrived to offer a line of mag- 
nificent modern desks. with curved embrasures. The OM 
said he wouldn’t touch that shoddy imported stuff; ‘made 
in Britain’ was his motto, not like some chaps who sold 
Korean shoes under a ‘Home manufacture’ label. 


would have raised 
mortgage interest eligible 
nearly £40,000 by April 1977. Mr 
Bleasdale is particularly scathing of the 
insidious extensions of taxation by means 
of increased National Insurance contribu- 
tions, passed by Parliament ‘on the nod’ 
and on the basis of figures recently 
described. in The Daily Telegraph as 
‘extremely spurious’. 

Mr Bleasdale also discloses. that the 
source of Mr Healey’s notorious aphorism 
about ‘making the pips squeak’ was a 1918 
reference to German war reparations. To 
apply such a policy now to an important 
section of the community, he suggests, 
could prove no less damaging to the UK 


- hadn’t buzzed, which was highly suspicious. Just what w: 


“company security system? 


“us that the furniture budget was fully committed, but 


£25,000 limit on 
e for tax relief to 





Wrong Branch? | 

A report that Mr John Grenside, CBE. 

Fca, immediate Past-President of The 

English Institute and a senior partner in| 
the UK practice of Peat, Marwick, 
Mitchell & Co, would succeed Sir Henry 
Benson, GBE, FCA, as chairman of th 
International ` Accounting » Standard: 
Committee was officially denied t 
week. i ; 
Sir Henry’s expected successor, as 
reported in The Accountant of December 
4th, 1975, is Mr Joseph P. Cummings,. 
cpa, deputy managing partner of Peat, 
Marwick, Mitchell & Co’s New York 
office. 


































Their exchanges were becoming abusive when Prim: 
of Costs froze us with a basilisk stare from the corridor. 
representative of female clerical staff she must point out 
that the desks in Room Seven were shocking, old and dirty, 
with drawers too small for handbags, and splinters on the 
legs. Not that she expected much from male chauvinist: 
with their eternal grab attitudes, but fair play... . 

The managing director appeared beside her. What wa: 
all this commotion about nocturnal prowlers, he asked me 
He’d checked with the doormen about window-fasten: 
and key control, but they stated that the burglar alarms. 


the evidence? But before we arranged a police survey, and 
just in passing, since when had Accounts taken over the 


` By the time the OM swallowed his Adam’s apple for the 
second time, the room held only the three of us. All a 
mistake, he croaked; some cleaners probably playing the 
fool, terribly sorry. The MD smiled stiffly as he reminded 


fully — and left us feeling decidedly foolish. 


RE 
















Into the 
Third Century 


From our New York Correspondent 












tain is said to be enjoying America’s 200th birthday 
re than the Americans. This is no doubt typical of 
se who are beginning to feel their age and deplore their 
lost opportunities. But it also reflects resentment on the 
art of some Americans that so much irrelevance and so 
tle resolution is being shown by the official organizers of 
e celebrations. 

A humorous leader in The New York Times the other 
y charged that the historic ‘overthrow of established 
litical order by force and violence’ was being used as an 
ise to serve narrow commercial ends like selling more 
| and gaudier ‘souvenirs. Companies such as General 
tors and International Business Machines are being 
led into paying for Bicentennial spectaculars with 
ney that would be bitterly begrudged if it were spent on 
rporate philanthropy or educational research. An ex- 
remely radical and partly serious counter-Bicentennial 
Yommission has been set up to to smoke out instances of 
yusiness wrong-doing, with rewards of $25,000 offered to 
ice juniors who help to supply information leading to 
convictions. 































‘The financial community is doing its best to steer clear of 
the show-business aspects of the birthday party, but it is 
being besieged with official reminders of the significance 
of July 4th, 1776. Government mail is decked with the 
icentennial emblem. A special agency — allegedly with an 
assurance of an after-life of several years within the 
Was ashington hierarchy even when the celebrations are 
over — is taking charge of the preparations. All Internal 
Revenue Service offices are decked with flags. 
To the more thoughtful members of the profession, the 
message of these festivities is of youth, not age. 
The Treasury, almost the oldest of the government 
partments, is displaying pictures of its first building — 
urnt down (‘by the British’, drums the commentary) in 
314; of its second building ~ burnt down (by accident) 
in the 1830s; and of its present home (apparently a triumph 
f fire-proofing) now classified as an historic landmark. An 
alarming computer shows the speed with which public 
money is nowadays being spent — $343,000 million during 























the first 11 months of this fiscal year — but does not show ` 


how the Federal budget is today as large as the entire gross 


national product 20 years ago, and only rose above $10,000 
million 40 years ago. , 

The growth of the profession has been equally dramatic, S 
and equally. recent. Although the Big Eight had been in 
business for many years to serve the needs of private 
companies, the Federal Government relied almost entirely © 
on clerks and rudimentary tabulating machines until the 
Depression and the Second World War thrust it into every 
aspect of production. Agencies such as the Securities and. 
Exchange Commission, with its office of Chief Accountant 
and his sizeable group of professionals, date from that 
period. The General Accounting Office, with its re- ` 
sponsibility of introducing modern financial management 
techniques throughout the Federal Government, was not 
established until 1945. 

Today, the Association of Government Accountants is 
g,000 strong, and has members in state and local govern- ` 
ments as well as in key positions all over the federal 
structure. The American Institute has recently recognized — 
the vital role of federal funding by issuing a new set of ` 
guidelines for state and local audits. 

Indeed, most striking and recent of all the recent move- 
ments has been the growth of the rule-making activities of 
the profession. Only three years have passed since the 
Financial Accounting Standards Board took over and 
began to enlarge the functions previously carried out by the 
American Institute’s Accounting Principles Board. 

In this short span, the FASB has shouldered the many. 
new duties thrust upon it by the need to 
legislative changes and has continued to is 7 
and interpretations and to identify the emerging pro ems 
of the profession. It has set an entirely new pattern of 
openness in its dealings with the public through holding 
hearings and publishing memoranda and exposure drafts. 
It has deepened its research. Its current technical agenda 
includes 13 critical professional problems, among them key 
subjects such as segment reporting, debt restructuring, 

extractive industry practice, general purchasing power 
accounting and the whole conceptual framework of the 
profession. Not surprisingly, its budget is rising sharply, S 
reaching almost $43 million this year. ; 







































































Government and the profession 


To some members of the profession, the very size Kand ae 
scope of the FASB’s activities are grounds for concern. No 
one would be foolhardy enough to attempt an outline of 
the kinds of changes that the third — or even the fourth — ` 
centuries of the American Republic will bring. But there 
is no doubt that government interference in professional 
matters will continue to increase. As was seen in the case 
of the Energy Policy and Conservation Act, legislators 
like to throw in a measure of accounting uniformity — and ` 
to set a deadline for its achievement — when dealing with 
major industries. 

Despite its new and furious activity, the self-regulating 
function of the profession is increasingly criticized and ` 
threatened. The third century will certainly witness 
progress toward greater uniformity, both nationally and ` 
internationally. But some of the progress may not at all 
follow the lines that the profession, if left to itself, would 
have selected. 









































_by C. H. GRIFFIN, MBA, JD, CPA 
Chairman, Touche Ross & Co, USA 


< Readers of the financial press will know that a number of claims 
„against American accounting firms have been settled in past 
months, several for multi-million dollar amounts. As a measure 
of the pending case load, data from insurers of the large firms 
vindicate that there are approximately 300 claim files now. open 
that involve potential demands for coverage of losses in excess 
_ of deductible amounts. As to claims pending against under- 
"` writers for small and medium-sized firms, the number is estima- 
‘ted to.exceed 200. And the list grows, for hardly a week passes 
that one does not read about new lawsuits against accountants. 
From the accountant’s viewpoint, a bad situation is becoming 
: considerably worse. As time moves on, an increasing scope of 
-responsibility is being imposed on the profession by outside 
influences, principally the Securities and Exchange Commission. 
‘Widespread instances of substantial business failure, and the 
publics loss of confidence in the securities market, are forcing 
the Commission’s urgent attention to the factors causing 
investor loss — and it has been pushing substantial additional 
responsibility on to reluctant auditors in an attempt to use 
accounting firms as an important element of its enforcement 
activity. These developments, combined with a widespread 
penchant for litigation, are understandably causing many 
“responsible accountants to despair of what the future will bring. 
‘ertainly, any profession should be expected to render a high 
` quality of service and be liable to persons clearly damaged as 
the result of negligent performance. Further, reasonable 
demands for expanded scope of responsibility should be will- 
ingly assumed, On the other hand, accountants cannot assume 
both extremely broad duties and limitless monetary risk if the 
world really wants an accounting profession. 
_. Why is the accounting profession involved as defendant in so 
many lawsuits? A number of factors have coincided to produce 
this highly disturbing environment. 


¿Litigation made easy 


In the first place, there are three characteristics of American 
“Jaw that facilitate the commencement of civil lawsuits. First, a 
plaintiff who loses rarely has to compensate his opponent for 
the costs of the defence. Second, a plaintiff’s lawyer can be 
compensated on a contingency basis by taking a percentage of 
the ultimate recovery. And third, a large number of plaintiffs 
can join in a ‘class action’ suit, which is particularly apt to result 
“in claims for many millions of dollars in damages in cases 
“against auditors, because losses could be measured by the drop 
in value of widely-held stocks or bonds. Thus a plaintiff can 
commence proceedings with a minimal outlay of cash and need 
not worry about responsibility for the defendant’s costs of pro- 
tecting himself; while, in conducting an action against an 
accountant, a lawyer often finds an outstanding opportunity to 
earn substantial fees. 
Another major element is the severe economic down-turn 
experienced in the USA following the high-flying securities 


“The substance of an article published originally in The American Bar 
: Association Journal of Jane 1976. 


Beleaguered Accountants 


An American Detendant s Viewpoint 


market of the late 1960s ~ bringing with it the decline or actual. 
failure of a large number of businesses. An inevitable result was 
the appearance of human misconduct within financially-troubled_ 
enterprises and the wholesale collapse of houses of cards. ` 

The result of the multiplicity and size of these problems is 
that many investors. have suffered losses they would like to 
recover. Unfortunately, the scope of the problem has been 
sufficiently pervasive to cause a considerable decline of confi- 
dence in business in general and, as a new factor, a rather cynical | 
attitude about auditors. 


Consumerism 


But to understand the unprecedented number of lawsuits. 
requires a third element of explanation. The new element is 
consumerism — the spirit of righting wrongs, particularly those 
visited upon the ‘little man’. This movement is clearly evident 
in the broad litigious environment. S 
Consumerism, as applied in litigation against the accounting 
profession, is evidenced in a number of ways: : 


(1) Liberal Court interpretation of the federal securities laws 
For example, under current rules it is probably not neces. 
sary for a plaintiff suing an accountant under federal 
securities laws to prove that he actually relied on th 
financial statements with which the accountant was as- 
sociated — only. that the statements were misleading and. 

X deficiently audited. : 

(2) Extension of the categories to whom accountants may be 
responsible for their shortcomings. In many jurisdictions. 
accountants can be held liable to a large group of unknown 
third persons for mere negligence, whereas under the long 
standing Ultramares rule (255 NY 170, 174 NE 441, 1931), 
the accountant owed a duty to unknown third parties only 
in case of wilful or reckless default. 

(3) Liberal discovery rules adopted by the Courts; for example, 
an accounting firm has recently been ordered to disclos: 
the contents of its internal manuals and training materials 
(Rosen v, Dick, 197 5). Thus, plaintiffs can presumably allege . 
that an accountant’s compliance with published profes- 
sional standards is no defence if there has been a failure to. 
meet that firm’s own higher standards ~ a risk to which. 
accounting firms are particularly vulnerable because. of. 
their widespread use of internal manuals and internal: 
training to raise the quality of their own work. : 

(4) Liberal attitude of the Courts towards class action suits, 
since they are seen as protective of consumers. The formas 
tion of large groups of plaintiffs has become fairly easy and, 
to motivate representation of plaintiffs by counsel, the Courts 
have taken a liberal attitude toward the amount of contin- — 
gent fees in these cases — sometimes as high as go per cent. 


Another factor in this coincidence of elements has been 
picturesquely described as the “deep pocket factor’. When a 
company becomes insolvent, the auditor is likely to be one of- 
the few parties left with any financial resources, and in many’ 
instances of client failure the accountant finds that his indemnity 
insurance policy is the prime target of demands for recovery. 

The problem has been further aggravated by the predatory 
tactics of a few lawyers who have established lucrative careers _ 











in represent 
ms, Their technique is to file class action suits for huge sums, 
and their goal is a settlement for a small percentage of the 
claimed amount (but still a large amount of money) and sub- 
stantial income resulting from a contingency arrangement. The 
defendant, faced with risking an unfavourable verdict involving 
anunacceptably large judgement, is too often forced into agreeing 
to a settlement to dispose of the hazard within tolerable bounds. 
That hazard is great because of the unpredictability of a judge, 
or a jury of laymen, in pronouncing upon the merits of extremely 
technical accouriting issues. — 
` There are, in fact, relatively few claims against accountants 
hich result in the recovery of substantial damages. For instance, 
number of cases were disposed of within the last year by one 
firm for an aggregate amount of less than one-fourth of 1 per 
nt of the total damages claimed. As another example, a firm 
sued for $63 million in a class action commenced seven years 
ago recently settled the case for $15,000. 

On the other hand, the total costs of victory can be very heavy. 
One case in which a plaintiff sued for $3,000,000 was recently 
settled for $10,000 — but the costs of the accountant’s defence 
amounted to $72,000. In another instance, the plaintiff sought 
$600,000, and settled for $7,000 only after the accountant had 
spent $124,000 to convince the plaintiff that the large claim was 
unwarranted. 













































Unrealistic burden 

And while accountants contemplate these problems born of 
itigation, there are movements afoot to widen the scope of 
matters for which they are responsible. The primary force is the 
SEC, which is pursuing the subject very vigorously. 

‘The Commission, for example, says that increased audit 
ort must be given to the detection and reporting of fraud 
d illegal payments, without recognition of reasonable para- 
ers beyond which the auditor’s responsibility cannot be 
ected to be extended. It is also urging upon the profession 
role of ‘auditor of record’, which imposes a responsibility 
t a continuous association between the client and accountant 
throughout the entire year and not just in the audit of the 
company’s annual report. While a continuing association with 
the company’s financial affairs should be encouraged, extension 
of this association to include the accountant’s attribution on 
naudited interim financial statements — again without reason- 
le parameters —imposes an unreasonable burden on the 
countant. 

-While there is an apparent logic to these proposed extensions 
of the accountant’s responsibility, because of his professional 
skills and basic association with the audited financial statements, 
this expansion. of responsibility is fraught with peril for the 
accountant in the absence of a real understanding of the limita- 
tions to what can and should be expected of him. 

The Courts are making themselves felt as well. The prime 
example of their impact in establishing responsibilities for 
auditors is found in the Continental Vending case, in which a 
federal Court determined, in criminal proceedings, that an 
independent accountant reporting in accordance with generally 
accepted accounting principles can still be found wanting if the 
client’s statement does not ‘fairly present’ a financial picture of 
the business. Accountants, while taking exception to the 
correctness and practical application of the Court’s philosophy, 

must recognize the decision as. reality. 

_ + This problem increased substantially as a result of the recent 
` (1974) Herzfeld case where the judge referred to professional 

_ standards as ‘esoteric accounting norms, comprehensible only 
_. to the. initiated’ — and held that the real test was whether the 
financial statements. present ‘the true financial position of the 
company: to the untutored eye of the ordinary investor’, The 
< accountant, dealing with the myriad complexities of a business 

















g large classes of plaintiffs against accounting enterprise, is apparently expected to ascertain that financial 





statements are simple, clear, and universally understandable. S 
by persons who may not have the least idea how to read a ` 
balance sheet! The Court’s desire is understandable, but such 


simple clarity appears unattainable in this increasingly - Si 


complicated world. ; 

In 1136 Tenants Corp. v. Max Rothenberg & Co (1970), the 
Court cast upon the accountant the obligation to pursue known 
lapses in his client’s procedures — even though he was engaged, 
for a very small fee, to do work far below the level of a formal 
audit. The Court ruled that ‘Even when performing an un- 


audited write-up, an accountant is under a duty to undertake ` ` 


at least a minimal investigation into the figures supplied to him. ` 


He is not free to disregard suspicious circumstances’. Thus the _ 


accountant ignores at his peril things he knows, sees or hears, 
and his failure to be properly suspicious (as measured by the 
perfection of hindsight) can lead to a criminal conviction. 

To say simply that the accounting profession cannot take on 
added responsibilities, particularly in face of an increasingly 
litigious environment, would be irresponsible and unrealistic. 
Undeniably, clarity and fairness in the presentation of financial 
statements should be a clear goal of the accountant. The pro- 
fession has been taking this problem very seriously, as evidenced 
by the ongoing project which commenced with the work. of the 
AICPA study group on the objectives of financial statements, 
more commonly known as the Trueblood Commission. 

In view of the developing obligation to uncover management 
fraud, the accounting profession should recognize that, like it 
or not, it had best be more alert to the responsibility of attempt- 
ing to detect irregularities than it has been willing to accept 
thus far. The SEC today is in effect demanding this, and 
standards should be developed quickly. The day is coming, if 
it is not already here, when auditors can no longer hide behind ` 
a self-defined scope of responsibility on this subject. PETAI 

In recognition of this, Touche Ross & Co has issued a manual 
for spotting fraud, Management Involvement in Material Trans- 
actions, which includes an excellent summary of those situations 
that may be breeding grounds for trouble. Look for such warning 
signals as these, the manual advises: 


(1) Insufficient working capital or credit; 
(2) An urgent desire on the part of management to support 
the market price of the company’s shares; 
(3) Dependence on a very few customers or transactions; 
(4) A declining industry with many business failures; 
(5) Many lawsuits, especially from shareholders; 
(6) Rapid expansion or numerous acquisitions, especially in 
diversification; : 
(7) Collection difficulties from key customers; 
(8) Highly-diversified operations, each division with its own ` 
separate accounting system; 
(9) Management domination by one man; 
(10) Separate auditors for separate divisions; or 
(x1) Rapid turnover in key financial. positions or in outside 
legal representation. 


Auditors should also recognize the need to be alert to any- 
thing that smacks of illegal political contributions —‘slush 
funds’, kickbacks, bribes, or any other questionable practice. 
Each such situation should be traced to its source, analysed, and 
a position taken as to its resolution — with appropriate treatment 
in the audit report or the tax return. 


Overriding limit? 
On the other hand, it must be made clear that independent 


“accountants cannot be regarded as the guarantors of their 


clients’ financial statements, nor as indemnifiers of investor ` 
losses. No sensible person would enter the profession if. his 
risks were so limitless. Some encouragement. is to be found 
from SEC spokesmen who have indicated substantial support 
for a moment to limit accountants’ liability — apparently in 










































THE INSTITUTE OF INTERNAL 
= AUDITORS 


(incorporated in November 1941 under the laws of the state of New York) 





The Institute arose from the belief of internal auditors that an organization was needed to develop 
the true professional status of internal auditing and that a medium should be provided for the inter- 
change of ideas and information among those engaged in its practice. 





Membership 


The Institute has over one hundred Chapters distributed in five continents with a total membership 
of over twelve thousand representing more than three thousand organizations. 





United Kingdom Chapter 

The Chapter is autonomous with its own Board of Governors and regular meetings take place in 
Birmingham, Glasgow, London, Manchester and Edinburgh. 

They are organized by local District Societies, and are available to all members, irrespective of District 
affiliations. 

At these meetings, members and their guests have the opportunity to listen to topics of current 
interest and discuss mutual problems. There Le a first-class education programme including summer 
schools and day sessions, designed to develop the skills required in internal audit. Institute publications 
include a bi-monthly magazine The Internal Auditor. 


Inquiries should be addressed to: 

The Administrator 

1 Ashurst Road, Tadworth, Surrey KT20 BET 
Telephone Tadworth 2732 
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We specialise 
Ip systematic 
acquisition search. 


~ Consult our 
corporate finance 
ooo staff. 


BANKOF AMERICA 
| INTERNATIONAL 


= St Helen’s, 1 Undershaft, London EC3A 8HN 
< Telephone ` 01-626 2772 Telex: 884552 


31 Rue Danielle Casanova, 75001 Paris. 
Telephone: 261.21.65 Telex ` 680897 


Bank of America International is an affiliate 
of Bank of America N.T. & S.A, the world’s 
\ leading bank. ` 
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Qualifications? ` 
Let the experts help 
you to success 


The School of Accountancy have been specialising in 
preparing candidates for examinations for 65 years. You 
can benefit from this wealth of experience ~ either to make’ 
sure of success in ACA Exams if you are a student — or to. 
add a second string to your bow if you have already 
qualified, 


ACA Examinations 


We are in a unique position to give you the best help 
available. You will enter your examinations completely 
prepared and confident of adding to the 30,000 Chartered 
Accountants that SOA has helped to success. — 


Institute of Accounting Statt S 
Examinations 


We have courses available now for this important new 
qualification ~ sponsored by the Association of Certified 
Accountants for junior and technician staff in offices of ` 
practising accountants, commerce, industry or govern- 
ment. 


Further Qualifications 
A second qualification to add to your ACA will 
you even better career prospects. SOA. offers high! 
successful courses for all leading examinations, includi 


` AGMA, ACCA, ete. 


An ATI will be of great benefit if your special i interest 
is. taxation ~ but. the examination of the Institute of 
Taxation sets a demanding standard. SOA students 
‘consistently score success thanks to the clear, com- 
prehensive and up-to-date course material, 


Your SOA Course 


Whichever course suits your objectives, you will 
receive personal tuition from experts ~ ~ backed by concise 
gier which is clearly presented and easy to assimilate. 

You will be able to study at home - at whatever.time and | 
pace suits you best. And you will be on your way to. | 
success ~ like thousands of other SOA students! ; 


POST THE COUPON TODAY FOR FULL DETAILS 


TheSchoolofAccomniancy 


J Wiese 


or The Principal, P, S, Catterson, ACMA, ACIS, AMBIM 

: Ths School of Kccodataney & Business Studies, ; 
DV Wës groust, : or 

Stewarts 

LONDONS We, AUT 

Tel: 01-622 el: 
or gjo LOS. KÉ rech Street, Dublin, Eire. Tel: 772065 
Ploase send me full details, without obligation, about your: courses for: 


ITT 


Accredited by the Coun 
Colleges. 
KE of the Association 1 f Breth Corcesponitence: Colleges. 
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exchange for the expanded scope of responsibility the Com- 
- mission is pressing on the profession. 
Specifically, the Commission has voiced support for legis- 
lation proposed by the American Law Institute that would 
limit liability in federal securities cases to the lesser of x per cent 
of the professional’s fees, or $1 million. This limitation on 
exposure would still provide a substantial penalty for delinquent 
accountants, but would remove the horrifying spectre of multi- 
‘million dollar claims, 
A second interesting development is current discussion con- 
“cerning the desirability of providing insurance ~ funded by 
premiums paid by businesses — to cover the public in case of 
losses resulting from management fraud. If this ever material- 
izes, it would be an excellent alternative for ‘socializing’ the risk 
of the. fraud — aa contrasted with today’s practice of casting 
“most of that burden on outside professionals. 
Another favourable factor, as a practical matter, is some 
movement in favour of defendants in class actions. The 1974 
` Eisen decision, that the plaintiff must bear certain costs in a 
: class action, did not provide much direct help for accountants, 
but may serve as an indicator of a developing court disenchant- 
ment with class actions. In addition, there is growing evidence 
that judges are commencing to restrict the level ‘of counsel’s 
fees in these cases, possibly recognizing that many lawyers have 
been motivated by disproportionately high contingent fees, with 
“the interests of the plaintiffs taking a back seat. 





Development of 


be MARY ANN S. BARTLETT 
_ American Attorney-at-Law 


_ The search for the spirit of 1776 in the United States, in the 
~ form of a bicentenary celebration of the events which led to 
and were marked by the Declaration of Independence from 
British rule, has appropriately fostered the opportunity on 
‘both sides of the Atlantic to re-explore and re-study the 
influence of British institutions and heritage upon their 
_ American counterparts and the reverse influences. 

While comparative studies have obviously been made 
throughout the 200-year period about common institutions, 
a contemporary comparative review of the British and 
American company law systems has significance for a 
number of reasons; most particularly, because it under- 
scores the dynamic features of this area of law in both 

countries where the respective innovations have largely 
been influenced by economic and political necessities. 
` There is no doubt that the American colonists carried with 
them basic English ideas about the nature of companies, 
` which at that time were largely organized for municipal and 
governmental matters. Charters were granted in England to 
companies for the development of the early American 
` colonies such as the one which became located at Plymouth, 
Rhode Island. 
The English colonists also brought with them the concept 


































By far the most encouraging recent development is the US 
Supreme Court decision in Ernst & Ernst v. Hochfelder and 
others. In that case, the Court ruled that an accountant canno 
be held liable under section 10 (8) of the Securities Exchan, 
Act of 1934 for mere negligence, but must have intended t 
deceive, manipulate or defraud. Although its decision rested 
on statutory construction, the Court by footnote expressed it 

concern about the liability exposure of public accountants if the 
test for culpability were only one of negligence: 


‘We do note that the standard urged by [the] respondents. 
would significantly broaden the class of plaintiffs who may. 
seek to impose liability upon accountants and other experts. 
who perform services or express opinions with respect. to 
matters under the Acts. ... The class of persons eligible to 
benefit from. such a standard, though small in this case, could 
be numbered in thousands in other cases. Acceptance of [the] 
respondents’ view would extend to new frontiers the ‘hazards’ 
of rendering expert advice under the Acts, raising serious: 
policy question. not yet addressed by Congress.’ 








Since many of the more serious actions against accountan 
have arisen under section zo (b), the Hochfelder decision wi 
have a significant impact on many existing claims. Future cases 
are now more likely to arise under common law in those st 
in which the test of legal misconduct of accountants continu 
to be one of negligence — making the decision a substantial aid 
to accountants’ litigation problems, but not a panacea. 


of the law of partnership, and, to be sure, some sense about 
the value and structure of business organizations, since 
trading companies were largely responsible for England’ 
early colonial expansion even within the US. 
The Bubble Act of 1719, enacted during the American 
colonial period, was the first English attempt at corporate. 
legislation. In 1741 it became applicable to the American 
colonies. It was passed as a consequence of speculative 
share issues, the most famous of which were the schemes of 
the South Sea Company, and was designed to curb the 
growth of unincorporated joint stock companies. To the 
contrary, it encouraged them, since during that period 
there was a reluctance to grant charters of incorporation, 
except for public utilities. ` 
The English organizations which sprang up for business.. 
purposes thereafter took the form of unincorporated ` 
companies, or partnerships, under a deed of settlement. — 
It was not until the legislation of 1844, and that of- 
1855, that corporate personality and limited liability were 
granted. fe 
Thus, modern English business corporations evolved 
more from unincorporated partnerships based on mutual 
agreement rather than state grants, and owe more to partner- ` 


hi principles than corporate personality based on ideas of 






p Prt 
orporate charter. The same is not true for the corporation 
aw of the US, where the emphasis is on corporate person- 
lity, statutorily granted and regulated. 
It must be borne in mind that when the American 
colonies separated from England, they also separated into 
ndividual jurisdictions — separate and distinct from each 
ther, and sovereign under the Federal Constitution, Cor- 
porations can be formed either under the authority of the 
deral Government, although this prerogative is rarely 
xercised, or under the laws of any state. 








porate privilege 
itially, the grant of corporate privilege by charter was 
paringly used in the US, predominantly only to procure 
or the community some specific benefit otherwise unattain- 
le. In 1811, New York became the first state to permit 
incorporation under a general law for limited business 
rposes. 
By 1850, a general law permitting incorporation for a 
imited business purpose had become common among the 
xisting states. In one of his dissenting opinions, former 
US Supreme Court Justice Brandeis commented that the 
evelopment of general incorporation laws was partly an 
pression of the desire for equality of opportunity. 
` Today, this esoteric view of the statutes from which many 
1976's largest multi-nationals sprang may seem incon- 
ous, However Mr Justice Brandeis explains further that 
time it was the belief that by using general laws 
bodying safeguards of universal application, the scandals 
d favouritism incident to special incorporation by 
arters could be avoided. 
be removal of these limitations on business corpor- 
s by the then leading industrial states appears to have 
een due not to a feeling that they were valueless, but 
ther a feeling of futility in continuing to impose them 
ecause local restrictions could be circumvented by incor- 
poration in another state. 
Smaller states, such as New Jersey, eager for revenue 
erived from franchise and incorporation fees and taxes, 
removed the restriction on their own incorporation laws 
to the detriment of their larger neighbouring states such as 
New York. ` 
Thus, by the beginning of the 2oth century, there was a 
avy traffic in charters, and companies were formed in 
tes where the cost was lowest and the laws least re- 
_gtrictive. 
Since 1927, attempts have been made to encourage the 
rious states to legislatively enact uniform corporation laws, 
e, a uniform business corporation proposal and, more 
recently, a model Business Corporation Act. Some 14 
states have adopted the model or used it as a basic guide. 
Asis typical in a common law system, case or yudge-made 
aw contributes to the body of corporate law in the US. 
e American case law of corporations was largely an 
igenous product. While it is true that, for several 
centuries prior to the American revolution, English judges 
had been deciding cases on corporate problems, most of 
` those cases dealt with non-profit corporations and thus had 
` minimal value as solutions to business company problems. 
"The few English business corporation cases which were 
< decided in the early 1800s were largely unknown to most 





American lawyers and judges until long after that period, ` 
owing to their not being widely reported in the better- 
known English legal treatises in use in the US. Kc 

It has been observed that as late as 1956, that. unfor- 
tunately little cross-fertilization of statutory ideas or case 
law occurred, even though there are benefits inherent in; 
such an exchange. 

While the American and English corporate/company 
laws have not developed arm-in-arm, the developments 
have been parallel and accordingly problems in the follow- 
ing areas, to name a few, have arisen in both countries: ` 
representation of the interests of employees, corporate — 
responsibility, investor protection, procedures for enforcing ` 
directors duties, disclosure of information to shareholders, 
general meetings, separation of board of directors and 
management, misconduct by directors, corporate re- 
organizations, the ultra vires rule, and promoters’ pre- 
incorporation contracts. 

A case in point illustrating original independent but 
parallel development with subsequent adoption of English 
principles to American realities is the rules concerning a 
method for securing the protection of shareholder’s interests, 
commonly called a ‘derivative suit’, in the US. Both 
countries have had to devise a procedure whereby directors 
can be held responsible to their duties by shareholders, 
usually those with minority interests. 

The rule of ‘non-interference’ is recognized in both 
countries, but it was independently established. It essen- 
tially holds that corporate management is vested in 
directors, and Courts, on petition by shareholders, will not ` 
interfere when, upon application of a shareholder, the 
directors refuse to sue themselves in the name of the 
company. 

From the beginning, the US version of the ‘non-inter- 
ference’ rule, dealt only with business corporations and had 
little difficulty skirting the partnership principles which 
entered into the development of the English rule. 





















































British influence 

By the end of the rgth century, however, the influence ` 
of English judge-made precedent was reflected in the 
American judiciary’s awareness of the English ‘ratification’ 
principle, whereby a Court will not intervene for a share- 
holder who alleged infringement of company rights when ` 
a general meeting could be called to ratify the breach 
committed by the directors, thus making the proceeding 
superfluous. 

But the British idea was adapted with a slight American 
twist, with the effect that the American ratification rule 
read that prior to Court intervention, a demand must be 
made to the directors and shareholders who must decide 
whether or not to bring an action in the name of the com- 
pany. However, a demand need not be made where the 
directors are the majority shareholders. 

Time dictates that at this point it must suffice simply to 
say that there have been American influences on British 
company law as well. In the future, the interest will be in 
monitoring the infiltration to the US of Britain’s adoption 
of the EEC proposed company law reforms. Se 

It is this interchange which should make for an euer: 
enriching spectrum of cross ideas and influences — both for ` 
the US and the UK. GE 




















by GUY WILSON, ACA, 


An English Accountant 
in Nashville 


A supervisor in the London Office of Whinney Murray & Co 


This article reflects the author’s experiences during a year’s 
secondment in the United States of America to Whinney Murray's 


associated firm Ernst & Ernst. 


An Englishman in Nashville, Tennessee’ 
¿<= somehow the words do not conjure up 
the immediate panic I underwent upon 

hearing the news of the intended venue 

for my one year’s secondment to the 
_ American accountancy scene. No cricket, 
football or horse-racing; how was I going 
` tosurvive? Of course, practical accounting 
` difficulties. had not entered my mind at 
this point in time. 
Tennessee, I discovered, is at the 

“northern end of what constituted the ‘Old 
South’ and is very proud of its heritage, 

which goes back to the first English 

colonies. Nashville itself is a rapidly 
expanding city which now encompasses 
nearly a million inhabitants although, as 

‘is common in America, most choose to 


` Bee in the modern communities that 


have sprung up within 30 miles of the 
city centre, Nashville’s primary claim to 
fame is, of course, Country and Western 
music which generates millions of dollars 
_ of business throughout the western world. 
‘However, times are changing, and the 
need to control this vast revenue-earning 
capacity has brought large financial insti- 
tutions in the banking and insurance 
_fields into the city. 
_. Nashville itself reflects these changes 
where the huge old brownstone edifices 
are now. overlooked by the inevitable 
towers of glass and steel. The firm’s office 
here has expanded to meet the growing 
needs of the community and comprises 
some 75 persons including five partners 
and 60 professional staff. This was an 
ideal size for a complete stranger — it was 
Jorge enough to handle the requirements 
oof the big businesses in Nashville, in- 
cluding several SEC quoted companies, 
and yet small enough to be able to 
get to know one’s fellow workers very 
well. 


Hard work and rigid audit 


I arrived in November, the beginning of 
“the build-up for their busy season. Most 
accountancy firms gear. their staffing 
requirements to about 7o per cent capa- 





city, and thus at critical times of the year 
this is supplemented by overtime. The 
Nashville office worked a 55-hour week 
minimum during the busy season — and it 
was definitely only the minimum, as 
weekends were not considered sacro- 
sanct! 

The CPA’s job in the US, possibly 
due to recent lawsuits that have shaken 
public confidence in the profession there, 
is much more specific than that of his 
UK counterpart. In addition, the absence 
of any general requirement for statutory 
audits means that the scope of the audit 
must be much more rigidly defined at 
the outset, and I had to draft several 
carefully-worded letters of engagement. 

Entry into the American profession is 
almost entirely limited to college grad- 
uates and, moreover, students that have 
taken auditing and accounting as. their 
chosen subjects. Accountancy firms send 
representatives to the colleges so that 
students can have the opportunity to 
discuss a career in the profession. 

I was included on these visits, presum- 
ably to demonstrate the international 
appeal of our firm, and in addition to 
talking to the collegians was expected to 
talk to the tutors to ascertain which were 
the brightest students. This is of para- 
mount importance, for those with a good 
scholastic record are then carefully 
courted to ensure that they select the 
correct firm after graduation. 


‘Entertaining’ important 


American firms also spend more time 
establishing client relationships. Our 
firm, which I understand is not an 
exception, expects senior audit personnel 
to entertain or play golf with client 
executives in their own time. 

Once again, being a strange foreign 
body that spoke with a peculiar accent, I 
was unique in Nashville. Because no other 
firm could match this asset I was exploited 
to the. full, which would have been 
unbearable if I had happened to dislike 
eating in the best restaurants, visiting the 
































smartest country clubs and generally 
receiving tremendous hospitality. 
People tend to assume that auditing 
‘over there’ would be significantly dif- 
ferent. I did not find this to be the case 
because, although there are margin 
differences. in emphasis and style, tl 
basic concepts remain the same. How- 
ever, I was continuously reminded that 
the awesome spectre of ‘Judge Friend] 
was hovering much closer to my should 
than he would do in England. The 
significant divergence appears in the 
quantity of information required for 
reporting purposes. There is now an 
escalating amount of edicts emanating 
from the SEC which are not previous 
discussed by the profession but me 
issued as binding on all accountants. 


Volume of paper 


Indeed, these requirements necessitate 
a huge volume of paper and one SEC 
report that I was involved with was over 
one inch thick. It is also unfortunate that 
the output of these pronouncements 
seems to reach a peak in the first three 
months of the year during the majority 
of final audits and that the releases are 
usually published, effective immediatel 

just when one thinks the report is almost 
complete. a 

In conclusion, I must state that Ten- 
nessee, with its rolling green countryside. 
and warm climate, its challenging golf 
courses whose fairways were never wide 
enough, the Grand Ole Opry (no, nota 
misspelling, but the Mecca of country 
music), and its marvellous friendly 
people, will always command a very 
special corner of my memories. 

I place great value on my opportunity 
to have been able to acquire the practical 
experience of working in the American 
profession and to study the American wa 
of business life. Their standards are 
demanding and their hours more so; I. 
learned. an enormous amount but, in the. 
final analysis, I do not consider that it w 
a purely one-sided exchange. ae 





Two Centuries of 
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‘It is, of course, no more than coincidence that the bicenten- 
ary of The Wealth of Nations occurs in the same year as the 
bicentennial of the American Declaration of Independence, 
but it is a coincidence that Adam Smith might well have 
ed. For, like many in England who shared Burke's 
‘views, his sympathies were largely with the colonists — 
not, indeed, to the extent of wanting to see them in- 
ependent, but very definitely wanting to see their trade 
free, and prophesying that until they were fairly repre- 
sented in Parliament they would never submit to con- 
tinuing rule from England. The Wealth of Nations was 
published before the Declaration of Independence, but the 
Jong chapter on the colonies, especially the American 
onies, makes remarkable reading in the light of the 
vents that were to follow so quickly. 

The record of the book is impressive. Even though 
ly recognized as the first systematic study of economics 
the modern sense of the word, it might yet have fallen 
to the respectful neglect that many such pioneering 
orks receive. Instead, it is still read. The Cannan edition, 
tst published in 1904, has achieved seven printings, the 
latest in 1960; in 1970 the first half of the book was 
ublished as a Pelican Classic. Inevitably it is read mainly 
y economists and students of economics, but the science 
that Smith may be said to have founded is so firmly 
ablished as a part of the world’s essential learning that 
heir number is unlikely to diminish. 


Widespread influence 

Smith’s basic themes — the virtue of free markets, the close 
link between economic and political freedom, and of 
course the fundamental importance in economic growth 
of division of labour ~ are well enough known. The effect 
of the book in its early years was remarkable, directly 
influencing the thinking of so diverse a selection of men as 
Pitt and Napoleon, Ricardo and Karl Marx. That it was 
‘to become one of the foundation stones of laissez-faire 
was the result of a misunderstanding of Smith’s essentially 
moral attitude. . 

_ For him, the book was one part of a broader study. It 
had been preceded by The Theory of Moral Sentiments, in 
which he had postulated in man an inner man, regulating 
the conflict between self-interest, reason and sympathy. 
n The Wealth of Nations the inner man is supplemented, 
_ but not in Smith’s view superseded, by the automatic 
regulator of competition. In the event, it was only the 
` second book that was to be widely read, and many found 
‘it easy and convenient to rest on competition to the ex- 
clusion of moral constraints. Smith, who had been suc- 
cessively Professor of Logic and Professor of Moral 


The Wealth of Nations 


Philosophy at Glasgow University, would not have 
approved the effects of the unrestricted economic freedom 
of the nineteenth century. 

At Glasgow he had had amongst his sistent the young 
Boswell; later he was to be a member of Dr Johnson’s 
circle, although never on easy. terms with the Doctor. 
Although Boswell had respectful memories of his old 
lecturer, there was no doubt in his mind as to the relative 
greatness of two great men: ‘Smith was a man of extra- 
ordinary application, and had his mind crowded with all 
manner of subjects; but the force, acuteness, and vivacity 
of Johnson were not to be found there’. And he went on 
to cite Garrick’s adjective for Smith’s conversation: 
‘flabby, I think’. He would have been distressed to know 
that Johnson was to survive rather through his own ‘Life’ 
than through the writings, while Smith was to live in his 
own work. F 

Boswell does not record Johnson’s view of | The Wealth 
of Nations, but when the book was published he reported a 
criticism that ‘Dr Smith, who had never been in trade, 
could not be expected to write well on that subject, any 
more than a lawyer upon physick’. Not at all, said Johnson: 
‘a man who has never been engaged in trade himself may 
undoubtedly write well upon trade, and there is nothing 
which requires more to be illustrated by philosophy than 
trade does, .. . A merchant seldom thinks but of his own 


A bust of Adam Smith, which is on display at the Adam Smith 
Centre, Kirkcaldy, where he was born. 








June 24th, 1976 


particular trade. ‘To write a good book upon it a man must 
have extensive views’. 


Governmental extravagance 


It is the outstanding virtue of the book that Adam Smith 
had truly extensive views, and was writing on trade within 


‘the widest possible context. ‘Consider, for example, his 


view of goverriment spending: 


‘It is the highest impertinence and presumption, therefore, 
in kings and ministers, to pretend to watch over the economy 
of private people, and to restrain their expence [sic], either 
by sumptuary laws, or by prohibiting the importation of 
foreign luxuries. They are themselves always, and without 
any exception, the greatest spendthrifts in the society. Let 
them look well after their own expence, and they may safely 
trust private people with theirs. If their own extravagance 
does not ruin the state, that of their subjects never will.’ 


Most of that passage was quoted in the press release 
that went with the press show earlier this year of a film 
honouring the book’s bicentenary+, and indeed that passage, 
and the substantial support for it.that the whole work 


1‘Adam Smith and The Wealth of Nations’ (28 minutes), on free loan 
from Guild Sound and Vision, Peterborough. 
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provides, was the reason why the Liberty Fund in the 
United States considered the making of the film’a worthy 
project, with the coincidence of the double bicentenary 
reinforcing the point. America, and the University of 
Chicago in particular, is perhaps a better spiritual home 
for such doctrine than the UK, or, for that matter, any of 
our European neighbours; but there are many on this side 
of the Atlantic who will find such teaching congenial, and 
even if the film fails to recruit many teaders for the book 
it-may well add substantially to the number of Smith’s 
vicarious admirers. 

It is a pity that so few of us will ever read the book in 
full. The passages given us in the film, through the voice 
of Gordon Jackson, and the most casual dipping in the 
text, could tempt further investigation of an admirably 
clear and simple style, illuminated by a great number of 
‘common instances’. 

The book opens with one such: the merits of division of 
labour are demonstrated in a description of the pin-making 
industry. Not everyone can accept the whole of the 
book’s argument, but everyone must surely wish that all 
economists wrote as well as did Adam Smith in The 
Wealth of Nations. . 





Mutual Benefits 


by L. DUDLEY MORSE, FCA, 


Senior Partner, Arthur Young McClelland Moores & Co 


It would, of course, be very appropriate 
at this time to be able to say that when 
they sailed from Plymouth the Pilgrim 
Fathers included in their number zt least 
one accountant. Unfortunately, I haven’t 
found any record confirming this, al- 
though I cannot believe that such astute 


men would not have included books of 


account as well as Bibles in their baggage. 

As time went on and the settlements 
expanded into colonies, no one could, I 
think, possibly deny that where there was 
trade, inevitably there must have been 
accountants, and who would be better 
qualified to be in the forefront of the 
principle of independence, albeit political 
rather than professional. After all, it is 
supposed to be a difference of opinion 


_ on taxation which lead up to the Declara- 


tion of Independence 200 years ago, 
although I think it is an exaggeration to 
maintain that the whole problem gave 
rise to the expression ‘tea-break’. 


. In the wake of clients 


Public accountancy as a profession, 
however, can. only be said tc have 
originated following the formation of 
joint stock companies in the United 
Kingdom during the mid-1800s, result- 
ing in the formation of the various 


regional societies north and south of the 
border in the 1850s and after, and the 
English Institute in 1880, Since public 
accounts follow wherever their clients 
open up new businesses, it was inevitable 
that British chartered accountants crossed 
the Atlantic to carry. out the auditing 
of the many British-owned activities in 
the United States. 

In most cases, this either involved the 
setting up of US branches by existing 
British partnerships, or the permanent 
immigration of British-born accountants 
who set up their own practices in one 


_or other of the main US cities, notably 


New York and Chicago. Examples of 
both of these alternatives exist amongst 
the current ‘Big eight’ of accounting firms 
today. 

In the meantime, accountants in the 
United States were struggling. for re- 
cognition as a profession, leading to the 
formation of the Institute of Accountants 
in New York in 1882 and the American 
Association of Public Accountants in 
1887, based very much on the then 
recently formed English Institute. 

However, the American profession found 
it a very uphill task to compete with the 
comparable professional reputation of 
English and Scottish accountants, who 


" because of their higher ethical and train- 


ing standards were much preferred by 
American companies. It followed from 
this preference that virtually all the 
original leaders of the American profes- 
sion were English or Scottish born, 
particularly (he latter whose educational 
standards were considered. to be far 
superior. É 

As time went on, of course, training 
and ethical standards improved through- 
out the United States, although there 
was, and to some extent still is, con- 
siderable variation in those standards 
under the legislation in individual States. 


Revolutionary effects 


However, two world wars and one 
major world depression had revolutions 
ary effects on world economies and the 
status of the accountancy ` profession. 
Whereas prior to 1914, all the emphasis 
was on European (mainly British) in- 
vestment in the United States, from the 
1920s onwards the pendulum swung the 
other way and the importance of inter- 
national investment by US corporations 
assumed gigantic proportions, particu- 
larly from the early 1950s. 

In addition, whilst progress in British 
accounting and auditing standards con- 
tinued at a fairly leisurely pace by 
enactment under the Companies Acts of 
1929, 1948 and 1967, supplemented by. 
Stock Exchange listing requirements, 
the Securities and Exchange Commission 
(SEC) in the United States issued in 
rapid succession additional requirements 
in financial reporting. 

Originally, these requirements were the 
direct result of the debacle following the 
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Wall Street crash of 1929, but the sub- 
sequent need for additional information 
largely arose from the ever-increasing 
investment be US corporations through- 
out the world and the emergence of the 
multinational company. ` 
Cross-fertilization 

Since the rg50s, there has also been a 
deluge of accounting standards issued by 


both the American Institute and the ` 


corresponding bodies in the United 
Kingdom, and.there is no doubt that the 
professions on each side of the Atlantic 
have received mutual benefits from the 


Wall Street ‘crashed’ in 1929, and in the 
aftermath of much  ersonal tragedy and 
ruin — which affected other countries as 
well — the concept of a regulating body 
arose. In the Amezican Securities Ex- 
change Act of‘ 1934, provision was made 
for the regulating body which became 
known as the Securities and Exchange 
Commission. 

How well has the SEC measured up 
to its tasks? Have "he UK institutions 
and professions been correct in seeking 


a form of self-regulation through the ` 


City Panel in preference to a UK form 
of the SEC? : 


Turning point 
Professor Zeff of Tulane University 
has published a lis: of significant de- 
velopments from 1926 to 1971 in the 
establishment of accounting principles, 
and the Securities Act of 1933 is a clear 
turning point with its insistence on a 
full and fair disclosure. 

Yet in 1940 the SEC had to investigate 
the McKesson & Robbins debacle, and 
the report then published affected com- 
pany auditing profoundly in the USA 
and indeed in the UK. More recently it 
has influenced a sttict division between 
‘writing-up’ and auditing assignments 
by public accountants. 


Scandals in the ‘60s <a 


The shortcomings of the New York 
Stock Exchange during the 1960s which 
- led to revelations of vast unfulfilled com- 
mitments by brokers to clients, the bank- 


ruptcy of some brokers and the ‘shotgun 


mergers’ of others, involved not only 
country-wide losses until the SEC took 
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wards, and shows that the accounting 


, requirements: for accounts filed were 
Whereas at one time, there. were quite . 


treatment, these are now being in-.: 


creasingly eliminated following the crea- 
tion of the International Accounting 
Standards Committee. 


So it can be truthfully said that in this ` 
Bicentennial Year, the British and the . 


United States have re-affirmed their 


union, even if it is limited to their . 


respective accounting and 


standards! 


a firmer stand, but an insecurity ripple 
into other countries’ stock exchanges. 
The case of the IOS and Bernard 
Cornfeld encompassed Switzerland, 
France and Britain as well as the USA, 
and only the stubborn application of one 
SEC employee, whose tenacity at length 


bore fruit, led to an official inquiry at a ` 


late stage in the affair. ‘Dirty-money’ 
scandals have involved not only the 
Swiss banks and the Mafia, but such 
other areas, as Panama and the Bank of 


auditing + 


discussed at length with the profession 
before the SEC opinion was published. 

Perhaps the greatest impact was made 
when Regulation S~X was published in 
1940, under powers given to the SEC 
by the Investment Company Act of 
that year, to provide for ‘a reasonable 
degree of uniformity’. Andrew Barr was 
responsible for supplying to The Ac- 
counting Review a series of interesting 
cases dealt with by the SEC and 20 
detailed studies were published in this 
way between 1937 and 1938. He also 


. organized conferences. with the public 


` and consultations with the professions 


: on the purposes and practice of new 


Sark. All of these were violations of the - 


Securities and Exchange Act of 1934 
which gave the Federal Reserve Governors 
the right to settle minimum margin 
requirements to banks for borrowers on 
the security of stocks, shares or bonds. 
The SEC was set up to avoid the re- 
currence of financial scandals; yet in 


spite of its existence there occurred the ` 


sort of situation which arose in McKesson 
& Robbins and, later, the near-collapse 
of the. New York Stock Exchange’s 
settlement system. 

The SEC depends to a great extent 
on its,chairman, and the stock markets 
have generally been fortunate in that the 
right man has been appointed just when 
the need seems greatest. Carmen G. 
Blough was the first Chairman; he was 
succeeded by William Werntz, whose 
memoirs make fascinating reading. There 
have been failures, but there have also 
been conspicuous successes. 


Co-operation with the profession 
Bill Werntz, who served the SEC from 
1935 to 1947, when he was succeeded 
by Andrew Barr, was responsible for 
the releases-of the SEC from 1938 on- 


regulations. í A 


' City Panel and the ASC 


Influence of the SEC 


by ROBIN WALDRON, FCA, FCCA, CPA 


The UK has no SEC and, indeed, the 
City Panel was set up partly to protect 
the professions from such a body in the 
UK, because it was thought better to 
have a voluntary panel. 

This, with the ASC, constitutes a 


law framework rather than a law en- - - 


forcer. The fraud squads’ and the 
Treasury work closely together in 
London, but so far the professions are 
not directly involved in the enforcement 
system. There is certainly room for 
further discussion on this point, and on 
the experiences of both systems.’ 

In 1976, the matters of common interest 
in the USA and the British Isles still 
include a great deal that is founded upon 
the same principles of law and commerce. 
The accounting profession in the: USA 
is inherited largely from those Scottish, 
English and Irish accountants who went 
to America to supervise the affairs of 
their clients at the time the USA was 
awakening from its agricultural nature 
and turning to industry. 


Binding. precedents 
UK auditing practice and ‘case law 
are embellished with reflections on such 
American cases as those of McKesson & 
Robbins, Ultramares Corporation, Bar 
Chris Construction Corporation and 
Continental Oil: In the judgements de- 
livered in many American cases con- 
cerning auditors, decisions of the British 
Courts are quoted as binding precedents. 
Now that business has become so 
international in character, their common 
legal background should enable the USA, 
the UK and the Irish Republic at least ` 
to base fruitful. discussions on matters 
concerning fraud and its international 
aspects. It may be old-fashioned to think 
of auditing as a preventer of fraud, but. 
this still remains a distinct purpose of 
audit in the minds of the public — 
possibly even the main purpose to many. 
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RATES AND 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional Iines (approximately five 
. words) are charged pro rata, ` 
SEMI-DISPLAYED advertisements are charged per 
single column cm to the nearest E mm (1 in.==2°6 em 
approximately). 
` CONCESSIONAL RATES per insertlon are also 
quoted. ‘These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
. are to appear at fortnightly or longer intervals. 
The concessional rates are based on THREE IN- 
SERTIONS FOR THE E OF TWO at the normal 
rates, 


. CLOSING TIMES 
Linage/Semi-digplayed: 
10.30 a.m. on Monday of the week of publication. 


Fully-displayed: f 
10.30 a.m. on, Monday of the week of publication. 


If proofs are required or if blocks have to be espaci- ` 


ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 
Complete plates will be accepted up to 4.30 p.m. 
- on Monday of the week of publication. 
Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 
These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns, 
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ALL HEADINGS excapt $ 
Situations Wanted 3 
Minimum covering 5 lines -~ 


‘per ling’ (5 words) in addition 


SITUATIONS WANTED 

(including Training Contracts Required) 
Minimum covering 5 lines £2-70 
per Une (6-words) In addition ; Bän 


SEMI-DISPLAYED 
All headings: 

per single-column cm 
(minimum 2 cm single column) 


FULLY-DISPLAYED 
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line at the relevant. rate. for each insertion. Box 
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PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
ba sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
161 Strand, Londen week 1JJ. Telephone 
01-836 0832. : 


Notice is drawn to the implications of the Sex Discrimination Act, December 29th, 1975. 
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APPOINTMENTS | 





E 


PERSONAL TAX £4,000/£7,000 







West End. Medium-sized firm with some Theatrical clientele. Manager. £7,000 
Barbican. Small national firm, pleasant atmosphere. c. £5,000 
Fleet Street. Medium-sized national firm. Ref. PT1. to £5,003 
Oxford Circus. Medium firm. Personal Tax Senior. Ref. PT2. £5,500 
Cheapside. \nternatior al firm. Manager. Ref. PT3. £6,000 
Liverpool Street. Medium firm specialising in Lloyd's underwriters. c. £4,500 
City. Commercial Group, world-wide interests. Ref. PT4. £5,000 
London Bridge. Small, go-ahead firm. Ref. PT5. £4,000 
Marble Arch. Small, irternational firm. Ref. PT6. £4,000 
PERSONAL TRY COMPANY to £5,500 


Pembroke & Pembroka are currently handling a number of situations where a 
- candidate with good experience of one tax can gradually acquire a mixed port- 
folio, og. f 


AT.LLs, A.C.A.s with good experience of both company and personal taxation and 
wishing to maintain the r knowledge of bath taxes are offered sentor positions with 
medium/large firms in Baker. Street, Waterloo Bridge, Eustan, Moorgate, Liverpool 
Street, Fenchurch Street In the purely company field we are handling a few vacancies 
at an assistant manager level. 


ASSISTANT TAXATION ACCOUNTANT e £6,000 


affairs, ideal opening for candidates seeking first part in commerce. Similar openings 
in research West End. g 


LAN MANAGER 


CA, AC.C.A., FILL or ATL. Our clients, a medium-sized national firm, seek 
managerial type, probably in 30s for their City office. Similar vacancies in com- 
merce. : : ; : 


U.K: MANAGER ` c. £8,000: 


` City. Major international combine seek C.A. or Inspector to assure responsibility 
for tax planning. Preparation of U.K. complications and advise on overseas interests, 


TAX PARTNER £10,000 
City, Multi-branch firm seeks C.A. with first-class administrative ability end sound 
technical knowledge, initially as a manager. Possibility of Partnership if compatible. 
West End. Smal! expanding firm with high-class clientele, A.C.A. or A.C.C.A,, with 
in-depth knowledge of close company, international and personal tax. 


GROUP TAX ACCOUNTANT c. £9,000 


West London. Major industrial combina seek tax specialist with experience of both 
U.K. and international tax to assume responsibility for over-all group tax planning. 
U.K. computations and vetting of subsidiaries. , 


HOME COUNTIES — THIS WEEK'S TAX 


OXFORD Prospective partner, large provincial firm. 25,000-+ 
WEYBRIDGE Assictant tax manager, multi-branch firm. £5,000 
GUILDFORD Personal tax manager, new tax department. £5,000 
BRIGHTON Personal tax, large local firm. Ref. PT12. c £4,000 
EAST GRINSTEAD P.A. :ax manager, palatial office. Ref. PT13. £4,000 
SLOUGH Perscnal Company semi-seniors. PT14. £4,000 
wo KING Perscnal Tax senior, London firm. Ref. PT15. £4,500 
TONBRIDGE Personal/Company, multi-branch firm. Ref. PT16. £5,000 
READING Personal tax semis and seniors. Ref. PT17. — £3,000-£4,000 
WALTON Personal/Company tax, local firm. Ref. PT18. e £3,750 
CAMBRIDGE , Personal Tax/Trust. National firm. Ref. PT19. to £5,000 
ALDERSHOT £3,000+ 


Personal tax semi-senior, multi-branch firm. 


d 


= Pembroke 


‘* 191 CORPORATION ST - BIRMINGHAM 4 


Holborn. Persona! Tax Senior. National firm. Ref. PT7. £5,500 . 
Liverpool Street, International firm. Ref. PT8. £4,250+- 
Beker Street. Personal/Company tax. Medium/large firm. Ref. PT9, £4,000+ 
Euston. Personal Tax Senior. Small firm, Ref. PT10. to £5,000 
Piccadilly. Semi-senior- Medium firm. Ref, PT11. £4,500 
COMPANY/PERSONAL £5,000/£7,000 


: FAR EAST/AUSTRALASIA. Hong Kong, Singapore, Sydney, Melbourne. 


City. Major British group seeks experienced tax specialist primarily for U.K. tax ` 


£8,000/£10,000 - 


In the first instance please call, or telephone or write (quoting home telephone number.) 



































BRIGHTON CAREER DISCUSSIONS 


Next week Mark Pembroke, F.C.A., will be conducting interviews at The Ship 
Hotel to advise candidates: (1) National firm in Brighton providing residential 
training courses; (2) Partnership openings in Sussex; (3) Career opportunities in 


London and overseas. 
CANADA $17,000 


I 

Pembroke & Pembroke have been retained to select a number of prime quality 
A.C.A.s at all levəls from audit seniors to supervisors. Montreal, Quebec, other 
provincial cities and possible transfer to Vancouver., Interviews by Canadian Partner 
in June, preceded by Canadian career discussion with Mark Pembroke, F.C.A., and 
Oliver Hart, A.C.A. ý 


ARTICLES/TRANSFERS ` to £3,100 


Inquiries welcome from school-leavers, graduates, relatives, principals and articled 
clerks, Unusual openings this week for post PE | candidates based in Herts. 


SOUTHERN AFRICA R.10,000 ` 


June Interviews from overseas partners for Johannesburg, Cape Town, Durban, 
Lusaka. Southern African brochure is available for inspection at our City office. 


CARIBBEAN $15,000 


Two-year tours, Jamaica, Barbados $27,0C0, Bahamas, Bermuda. Some candidates 
will be flown to New York. : 


OVERSEAS 
SOUTH AFRICA. Johannesburg, Cape Town, Durban. R.10,000 
CONTINENTAL. France, Spain, Portugal, Gibraltar. c. £7,000 
MIDDLE EAST. Tehran, Kuwait, Dubai, Muscat. ` £OILY ` 


CENTRAL AFRICA, Nairobi, Tanzania, Malawi, Nigeria, Sierra Leone, 


TRUST ACCOUNTANTS £4,000/£5,500 


1. Experienced trust specialists capable of handling accounts administration and some 
personal tax for medium/large firms, Cheapside, Liverpool Street, Charing Cross, 
Waterloo Bridge, London Wall, Cambridge, Reading. to £5,500 
2. Semi-senlors, London Bridge, Blackfriars, Liverpool Street, Holborn Viaduct, | 
Cambridge. c. £4,000 


PARTNERSHIPS — SOUTH EAST 
Mr Pembroke has been retained to fill a number of partnership openings including: 
PICCADILLY Small/medium firm with impressive growth record £7,000 
CHARING CROSS Medium firm, with high ethical standards £5,500 
HOLBORN Small firm, part audit, part management services £4,500+car 


ROMFORD PA Partner, general financial services £4,500 
WEST SUSSEX Multi-branch firm seek P.A. with good all-round experience 

' -© c, £4,000 
CROYDON £3,000--£4,500 


1. Newly qualified for international firm. 
2. Partnership prospects, branch office, dynamite London firm. 
“3. Semi-seniors at London rates, Croydon, Gatwick, Chislehurst. 


ADMIN. MANAGER £6,000 


Vigorously expanding West End firm seek C.A. with 5-10 years’ post-qualification 
experience in management of staff and all aspects of general practice. . 


BIRMINGHAM . 

1. Company tax manager, intarnational firm 

2. Branch manager, new office, general practice ` 

3. Newly qualified to specialise in tax with 3 major firms 
A. Audit Supervisor, medium-sized firm, Walsall 

5. Personal tax assistant for national and focal firms 


TEMPING IS TEMPTING WITH 
PEMBROKE & PEMBROKE 


Owing to the mass exodus of Chartered and Certified students for the July examina- 


tion we urgently requira part-quallfied temps for London, Beds and throughout the 
Home Counties. 


TAX TEMPS £80-£120 p.w. 


Take advantage of the hot summer and temporary mini-boom. 


£3,500/£6,000 
£6,000 

£6,000+ Car 

to £4,500 

£ neg. 

£3,500 


76 CHEAPSIDE : LONDON EC2 
TELEPHONE » 01-236 0011 
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Opportunities 
Experience 


Professional development 
_ Progress 


ana the last time it snowed here was 1964! 





For the young, ambitious and recently . 
qualified chartered accountant, the working ` ` 
and living environment of South Africa has e 
much to offer. j GER 

The range of ntotéasional work is 
impressive and the programme of continuing E 
education comparable with any other country | ee 
where you find two marvellous climates—one ` 

' economically and industrially progressive, the ' 
other warm and sunny. = 

You can look forward to an excellent | 
standard of living in a low tax area, and saye more 
than you imagine. 

If you are interested in working in South 

Africa and are suitably qualified, you can discuss 

' the opportunities with a senior partner from 
Johannesburg who will be in our London office 
between 2l June -2 July. 

First, please contact Ilan Macpherson, 
Price Waterhouse & Co, Southwark Towers, 

32 London Bridge Street, London SEI OG" 
Telephone: 01-407 8989. 


| A Ge | 





















 SOMEOFOURSIWEE 
` TAKESIESTAS. | 


Quite legally; for we have offices in We can also offer you progressive 
“Madrid, Rome,Athens,and other. training in advanced audit techniques. 
siesta-loving cities. In all,23 officesin ` Achanceto specialise-in.taxation, 
7 10 European countries. d management consultancyand other | 
The opportunity to gain inter-, fields. And a friendly working atmos- 
national experience in a European phere where ability counts for more ` 
-office is one of the great attractions ofa than conformity. 
career with us. - lfyou're really interested in 
a Butt notthe only one:there’s _furtheringyour career get in touch i 


, ourlargeclientlistthat ranges from oil with David Gwynne-James, 
` companies to opera companies,from ` Arthur Young McClelland Moores 
banking to education. This can giveyou &Co.,Moor House, London Wall, 
the sort of experience that’s invaluable London EC2Y SHP. 
forassuccessfulcareerinaccountancy. Tel, 01-628 4070: 


Wider experience for a better career 


-Offices in: Ab2rdeen, Birmingham, Bristol, Dundee, Edinburgh, Forfar, Glasgow, Jersey, Liverpool, Landon, Manchester, Newcastle, Nottingham and Perth. 





McQuillan Kelly & Co. 
Chartered Accountants ` 
. We require the services of a 


TAXATION SPECIALIST 


for our Taxation Department. 

| The likely candidate will be 
between the ages of 30 and 50 
years, and could be: (i) A 
Chartered Accountant : with 
specialised Tax experience; or (ii) 



















































y. 
Corporate Audit 
UKJ/EUROPE = MALY 





Manager-London i Senior-Rome An Inspector of Taxes with | 
` ' d particular experience in Company 
€.£3,500 C. 14M LIRE Taration: 


The man selected should have a 
competent knowledge of recent 
Revenue legislation and its appli- 
cation. He will take charge of the 
Taxation Department. 

The range of clients embraces: ` 
(a) a wide base of corporate tax 
clients; (6) Personal Taxation. 

‘| The- position offers a challenge 
and scope for personal advance- 
ment leading to Partnership or 
profit participation. 

All applications’ treated in strict- 
est confidence. 

Please reply detailing experience 
and career to date to Ref. T.1., 
69 Fitzwilliam Square, Dublin 2. 


Our clientisa major American integrated oiland - 
energy Group with extensive and expanding activities 
throughout the world. The audit function is an | l 
autonomous and influential unit within the Company -- 
and reports directly to the Chief Executive. ` 

There are now two key appointments within the 
European audit function that provide an excellent 
career route, for male or female candidates, toa 

` senior level financial position within the Group. 3 
For a detailed specification on either of these 
appointments contact Ronald Vaughan A C MA or. ` 
Bruce Page C.A, quoting reference 1605. l 





Douglas Llambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 
eN 3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


COMMERCE & INDUSTRY 


Please mention this 
Supplement when - 
answering. : 
Advertisements 








243 Regent Street, London W1. 


‘ PERSONAL TAX 


. TAX SENIORS £4,000-£5,500 
AL the present. time we have numerous 
posts at this level for those with at least 
a few years’ experience in the field of 
personal taxation. Whether this experi- 
ence has been gained with the Inland 
Revenue, a Bank or a professional firm 
we are sure that several of our clients 
would be interested in meeting you. We 
have been placing people at all levels for 

" many. years and make it our business to 


find exactly the right position for our. 


candidates. If you would like to discuss 
the matter we will be only too pleased 
to hear from you. So ring, write or cali 
in to see us as quickly as possible. . 


TAX SENIOR, W1 £4,750+- 
There are excellent opportunities for 
future progress with this medium-sized 

. They seek someone with several 
ze years’ experience, 


TAX SUPERVISOR, EC £5,000+ 
A good tax senior who has had mane- 
gerial experience is sought by large City 


firm who can offer first-class future: 


prospects. 


TAX MANAGER, PC Circa £5,060 
‘Opportunity to deal with a little Com- 
pany Tax with this friendly medium- 
sized City firm who are situated very 
close to Liverpool Street Station. 


TAX JUNIOR, WC1 £3,250+ 
Large firm can offer good training 
facilities to a young person with 1-2 
years’ personal tax experience. 


TAX pee Ew 
: SÉ 000 
A person with a few years’ tax experier.ce 
is sought by this small, friendly firm. 


TAX SENIOR/CARLISLE 

Circa £3,500 
Small firm seeks someone with previous 
professional office experience: 


TAX ASEA eae cr 

0+ 
Medium-sized firm requires someone 
WS personal and company tax knowl- 
edge. 


TAX SENIOR/CHELMSFORD 

Circa £3,500 
To deal with mainly personal tax. This 
js the local office of a City-based firm. 


Top 


Va S Execu 


- ‘TAX ASSISTANT, EC2 


. TRUST SENIORS 


H 





TAX SENIOR, WC2 Circa £5,000 
This substantial firm is seeking some- 
one (not necessarily qualified) for its 
Company Tax Department. 


TAX SENIOR, WC1 £5,000-+- 
Suitable for a lady/gentleman who 
wishes to join a large firm in order to 
progress in this field. ` 


COMPANY TAX SENIOR, ECI . 
Circa £5,500 

A qualified A.C.A./A.C.C.A. who has 

had 1-2 years’ post-qualification ex- 


sperience is sought by medium-sized firm 


who offer 4 weeks’ holiday and flexible 
„working hours. ` 


TAX SENIOR, EC2 £6,000 -+- 
Medium-sized firm with well-established 
Tax Department seeks a person experi- 
encéd in company tax matters who can 
handle their own allocation of cases. 


£5,500-+- 
Not necessarily qualified but must have 
had several years’ experience in the field 
of company tax. 


TAX SENIOR/BIRMINGHAM ` 


Circa £5,000 l 


International firm seeks A.C.A. with 
good all-round taxation knowledge, Our 
clients require someone with the ability 
to eventually undertake managerial 
responsibility. 


TAX SENIOR/LIVERPOOL 

Circa £4,300 
This large firm requires someone with 
several years’ taxation SE Pref- 
erably A.T.LI. 


TRUST STAFF 


£3,500-£5,500 
We have numerous posts at this level 
‘for those with trust accounting ex- 
perience. All sizes of firms from small 
to International size. 


TRUST BOOK-KEEPER, Wi 

Circa £3,250 
Opportunity for a young person with 
some trust book-keeping experience to 
gain additional knowledge with this 
small/medium-sized firm. 


TRUST ASSISTANT/MANCHESTER 

Circa £2,500 
A knowledge of personal tax in addition 
to book-keeping would be useful. Large 
International firm. 
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care 
tive Limited 


Taxation&Audit Appointment Specialists 
Telephone: 01 437 6063 


SES AUDIT 

AUDIT SENIOR, WC1 £4,500+ 
A person with several years’ all-round 
experience is sought by’ this small firm 
in the Holborn area. 

MANAGER, W1 ` Circa £5,500 
Qualified A.C.A./A.C.C.A. is sought by 
this small West End practice. Must have 


all-round experience and good mana--- 


Serial ability. 
SENIOR, EC4 ` Circa £4,500 
Small firm urgently requires ‘a well- 
experienced Audit Senior. Preferably 
aged around 28-45. Not. necessarily 
qualified. 
NEWLY QUALIFIED, \EC2 

Circa £4 000 
Large International firm can, offer 
excellent post-qualification experience 


and training to those Ki a good exam , 


record. 

SEMI-SENIOR, WC1 Circa £3,250 
Our clients are a rapidly expanding 
small/medium-sized firm who require a 
person with at least 4-5 years” auditing 
experience. 

AUDIT MANAGER, EC4 £5 500+ 
Qualified A.C.A. required by medium/ 
zarge firm who can offer a wide variety 
of interesting work. very even oppor- 
tunity. 

AUDIT/TAX SENIOR, WI 

, Circa £4,500 


x 


Someone who is well experienced - in 


dealing with small/medium-sized audits 
is sought by this mediúm- sized West 
End firm. 
SENIORS, WC2 Circa 84,500 
This is a small firm who, due to con- 
tinued expansion, seek two recently 
qualified A.C.A./A.C.C.A.s. 
AUDIT SENIOR/WEYBRIDGE 

-~ Circa £3,750 
Not necessarily qualified but must be 
well experienced in dealing with sthall 


_ audits. 


PERSONAL ASSISTANT TO 
PARTNER/SOUTHAMPTON yt 

, Circa £3,500 
Small firm seeks finalist who has had å 
few years’ provincial practice experience. 
Very good experience. . 
SENIOR/LUTON £3, 150+ 
To deal with general all-round auditing. 
Not necessarily qualified but must have 
extensive experience. 





Z 


PROVINCIAL VACANCIES 
Our register continues to bulge with vacancies for all levels of tax and audit 


staff. There are now more opportunities than ever in most Cities and Towns. ‘ 
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Insolvency 


COMPUTER AUDIT 


to £7,750 , CITY 


We are 2 national firm of Chartered Accountants requiring a com- 
puter Audit specialist to be responsible for the audit of computer- 
based systems and to advise on new applications. 

Candidates should be qualified Accountants with good experience 
in a specialist computer audit department. — Box CA 25252. 


We need Accountants, preferably with commercial/industrial ex- 
perience, to join our Insolvency Department. The successful applicants 
will either be voung and recently qualified or, possibly, more mature 
and qualified by experience rather than by examination. a 

The work is extremely varied and interesting, mainly in the field of d 
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Company Receiverships. It is satisfying, as our policy is to re-organise 
and save businasses wherever possible, 
in addition the Insolvency Department provides advice and expertise 
for ailing companies that have not yet reached the stage of technical 
insolvency. , 
_ Although based in the London area, some travel may be involved in 
” the UK. ` 
Thorough train ng will be given in the various aspects Of insolvency 
work and we are particularly kean that applicants should wish to 
make a career .n this field and intend staying in the department for 
a minimum of, two years. Our salaries and conditions are highly 
competitive, 


AUDIT MANAGER 
to £9,000 


We are a medium-sized firm of Chartered Accountants requiring an 
Audit Manager in our London office. Applicants should be holding a 
managerial position in a substantial firm and have experience or 
handling a client portfolio which includes listed and large company 
audits. — Box AM 25283. 


interested applicants please write ta: 


S. D. Samwell, 
Josolyne Layton-Bennett & Co., 
Metropolis House, ` 
39/45 Tottenham Court Road, 
WIP OJL 
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FOR THIS? 


A Ifanyone can, ithas to bea qualified accountant. j 
¢ Butthen a qualified accountantshould, with experience, be capable of 
" accounting for, and contributing to, any type of commercial/industrial 
activity. ‘ 
But gaining the right experience requires careful planning, and this is 
farfrom easy. 
Especially difficult is assessing one’s experience to date, and 
researching and evaluating the opportunities currently available which 
will extend that experience in the right direction. i 
The bestsolution is to seek unbiased professional advice. Thatis 
what we offer. 
The Douglas Llambias Career Plan will answer many of your 
questions on opportunities in Commerce and Industry. Write or 
telephone for a copy, having read it, contact one of our qualified 
SC Te # consultants for a personal career discussion, quoting 
5 a INE reference 1287. 





et 


. Douglas Llambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS, 
TELEPHONE 01-836 4086. 

3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


COMMERCE & INDUSTRY 
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accountancy. The biggest and best, 
personnel 


GREATER LONDON 


Immediate partnership opening : 

. PARTNERSHIP £7,000-+- PICCADILLY 
The continued- expansion of "a highly profitable small/medium 
practice now calls for a new partner. A commercially minded 
approach and sound general practice experience will mean 
generous rewards to CA. (preferably 35+) with immediate 


partnership potential. For ‘immediate interview contact Denis . 


Waxman (Ref. 1930). 


Unique opportunity for Recently Qualified 
P.A. TO TAX PARTNER £5,000- CITY 
Working closely with a young partner of well-known medium 
CAS, you will receive comprehensive training in tax planning and 
some ‘general practice work in an autonomous position. 


Ideal for young ambitious C.A. 


PARTNER’S ASSISTANT VIEW TO PARTNERSHIP £6,000- 
LONDON Wi 


The calibre. of petson we are seekirg will be partner material in ` 
2 years, They will join a highly progressive medium practice as. 


P.A. to senior partner. The firm has an impressive growth record 
and fast promotion policy for younger staff and the successful 
candidate will ensure this trend is continued. C.A.s under 30 must 
be willing to accept considerable responsibility and Selig in 
general practice work. 


(PARIS . £6 ,000-+ ACCOMMODATION 
Recently qualified A.C.A. is offered the chance to gain excellent 
experience in French and international systems. 


AUDIT VACANCIES 
Unqualified and qualified Audit Staff required by an international 
firm with offices in Kingston and Montego Bay. 


AUDIT SENIOR £4,000 WEYBRIDGE 
Experienced person N.N.Q, with well established medium sized 
practice, interésting range of local clients, excellent prospects. 


FINANCIAL ACCOUNTANT £4,750 S. LONDON 
Qualified A.C.A./A.C.C.A,, career opportunity with international 
service group, management large office, control vital function, 
` No. 2 in young finance team.. 


FINANCIAL ACCOUNTANT £4,750 
Qualified/Finalist A.C.A,/A.C.C. A. international construction 
group, cash flow control, manage monthly accounts for large 
division, superb career prospects. 


CHIEF ACCOUNTANT £5,000-£6,000 READING 
Mature qualified, age immaterial, to install and develop 
accounting function including financial advice to Board of small 
progressive construction company as part of their continued 
expansion. Excellent prospects of Board appointment. 


63 Moorgate, LONDON EC2. 01-628 8525 

14 Great Castle St. Oxford Circus W1. 01-580 8035 
64 George Street, CROYDON. 01-686 4686 

7 Mackenzie Street, SLOUGH. Slough 35939 


; AUDIT VACAN CIES ` 


JAMAICA | 


CROYDON ` 


Nationwide Service 
for all Accountants 


THE PROVINCES 


P.A. TO PARTNER £3,500 LEICESTER 
Opportunity for young nèwly qualified from large practice to gain 
experience in smaller C.A.s. Work involves all aspects of Se 
tax, accounts, etc, Excellent prospects. 


` LEICESTER AND OVERSEAS 
For part qualified and newly qualified accountants. Salaries 
£1,800-£7,000. , 


DIVISIONAL ACCOUNTANT TO £5 000-+-CAR N. YORKS 
To control small team engaged in development of financial control 
and management information systems of division of £multi-million 
Group. Candidates should be Chartered Accountants with industrial 
experience, 


PROSPECTIVE PARTNER TO £4,500 LEEDS 
Expanding medium-sized practice urgently require an A.C.A. of 
‘sound general’ practice background with pleasant positive 
disposition. Salaried partnership envisaged in circa 6/12 months, 
subject to performance. 


SENIOR £3,750 CARMARTHEN 
A challenging opportunity for an N.N.Q. Senior with experience 
of incomplete records and taxation to work i in recently reor 
pranic ; 


ARTICLED CLERKS . NEWPORT 
Excellent prospects and training for would-be A.C.A.s with or 
without degrees to jain this small but enthusiastic practice. 


PROSPECTIVE PARTNER circa ` £5,500+ Car -+ Benefits 

BIRMINGHAM 
Local person over 3C required to take control ofa small Birmingham 
practice with National associates. 


UNQUALIFIED SENIOR EDGBASTON 
Required for an expanding medium practice. This firm offers a 
wide range of experience to an ambitious person. - : 


FACTORY ACCOUNTANT £3,750 MANCHESTER 
Excellent opportunity: for part qualified accountant seeking large 
company experience of management reporting/systems improve- 
ment. Goog promotional opportunities. 


DEVELOPMENT ACCOUNTANT £4,000 MANCHESTER 
Part qualified accountant is offered superb opportunity within 
international group to assist in the implementation of computerised - 
accounting systems and revision of existing management reporting. 
Drive and ambition will be rewarded. 


14 Temple Street, BIRMINGHAM. 021-643 6201 
49 King Street, MANCHESTER. 061-834 9733 
9 East Parade, LEEDS. 0532 38384 

1West Street, LEICESTER. 0533 24182 


27 Windsor Place, CARDIFF. 0222-371446 
i ar ` 


i 


























21 Ansdell Street 
London W8 5BN 


“GABRIEL DUFFY 


` (CONSULTANCY) 01-937 9521 
ACCOUNTANCY 

PARTNER DESIGNATE. HOLBORN AREA £7,000 

A.C.A., aged 28 to 31, for small dynamic Gas: š 

ADMINISTRATIVE MANAGER, WEST END c. £6,000 


Five to 10 years' experience of General Practice, Interne! systems operation “and 


control. 
TECHNICAL OFFICER. CITY (C.A.s) £6,500-£7,000 
Preferably qualified person, age c. 25. Legal research/in-ho use planningjlecturing. 
AUDIT MANAGER, WEST END c. £6,500 
P.A. to a Senior Parther on major audits. Experienced modern auditing techniques. 
RECENTLY QUALIFIED A.C.A. CITY y 
Suit transferee from a large firm seeking more responsibility. Or, from small firm 
for experience. 
ASSISTANT MANAGER/MANAGER From £5,500 
A.C.A.JA.C.C.A. Aged 25-4, Two to 3 years PQE. Experienced modern techniques. 
PA TO SENIOR PARTNER. WEST END To £5,000+ 
Prospering medium-size firm offering excellent prospects to DEER Ge CA - 
PE2 FINALIST To £4,000 
` Old-established medium ‘large TE firm. Paid study leave/Course. Fees negotiable. 
TRUST SENIOR+MANA\ 3,500-£5,000-}- 
Above vacancies in small Dag ag, Trust GDC to have the job, 


AUDIT MANAGER ` sie ea HAYES 
Di Se Qualified, or unqualified experienced. Audit and General Practice. Age 


3 

COMPANY SECRETARY/ACCOUNTANT GREAT YARMOUTH 

£4,500~£5,500 AAE. Reporting to directors and controlling’small staff. 

AUDIT SENIOR WEYBRIDGE 

c. £3,750. Age to 34. A. CA. Jřinalist/Unqualified experienced. Little pure auditing. 

TRUST STAFF CAMBRIDGE/READING/EPSOM 

£3,750-£5,000-++. Trust in phe country life, 

PARTNER DESIGNATE ; HACKNEY 
. c. £4,500, Recently qualified A.C.A, offered excellent prospeczs in General Practice. 
MANAGEMENT ACCOUNTANT PUTNEY 
From £4,500, Preferably A.C.A., 25 to 35. Construction industry. 


`) SENIOR HARROW 


£3,500-£4,500+. Decentralised West End firm. 

PA. TO PARTNER "TAUNTON 
c. £4,000, Young A.C.A., iceally with experience gained in General Practice. 
RECRUITMENT AND TRAINING OFFICER WEST LONDON 
£6,000+. Personnel combining organisation and administration of staff training. 
OTHER OPENINGS: 

ROMFORD, BRIGHTON, STAINES, COLCHESTER, WOKING, 


Telephone or write for furcher particulars. $ 


GDC - KENSINGTON- 01-937 9521 


TAX SENIOR 
CHELTENHAM 


Experienced tax ‘senior required for our Chelten- 
bam Office. 


Must be familiar with all aspects of income tax 
and corporation tax. Some experience of personal 
financial planning would be an advantage. 


Applicant will report directly to the partners on 
cases within his personal supervision. 


` Candidates shoud apply in writing giving details 
of past experience 10: 


Clive D. C. Astin, ACA 
Fryer Whitehill & Co 
Carrick House 
Lypiat: Road 
Cheltenham 

GL50 2QJ 








_ PERIVALE. ~ Cost Accounts Assist- 


“LONDON. ~ City. Audit e 
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21 COPTHALL AVENUE, LONDON EC2R 7BN 
ACCOUNTANCY TASK FORCE LTD 


01-628 7931 PERMANENT PLACEMENTS 
01-6287936 TEMPORARY ASSIGNMENTS 








For Pernanent jobs listed below contac Permanent Placement Division. London 
office except where stated otherwise. 





TAXATION 


LEICESTER. ~- Taxation Senior. 
Negotiable Salary. Qualified with at 
Jeast 2 years’ experience in corporation 
tax. Apply Birmingham office. 


BIRMINGHAM. -— Personal Tax. 
£3,000+. Large professional firm 
requires applicants with 5 years’ experi- 
ence in personal tax, with at least 2 
years’ spent in a professional office. 
Apply Birmingham Office. 


SURREY: — Taxation Senior. c. 
£3,500. Not necessarily qualified for 
both personal and company tax. — Ref. 


ILIDUSTRY AND 
COMMERCE 


LONDGN, — Assistant to Company 
Secretar~. To £6,000, This is a unique, 
opportuuity for a man or woman with 
good ccmpany secretarial experience 
to join & large company, £350 million 
turnover in the food trade, Applicants 
should preferably be qualified A.C.1LS. 
Aged 3-40, unless, i? unqualified, 
exceptional “practical company secre- 
tarial ex serience can be offered, The 
post is n--t an accountancy post but is 
purely company secretarial. Good 
long-terir prospects. — Ref, 9018, 


SURFOLA/CAMBRIDGE BORDER. 
— Manag-ment Accountant. c, £4,500. - 
An industial group requires a qualified 
accountart A.C.A. | A.C.MLA. | 
A.C.C.A. to deal with a full range of 
accountarcy procedures for a group of 
its smaller companies, ~ Ref, 9017, 


MIDDLE VEX. ~ Assistant Finance 
Manager, £4,750-+-. Qualified with at c. £6,500. For a well-known firm o ` 
least 2 yeas’ experience in industry. A chartered accountants who wish to 
large progressive company. ~ Apply make ‘appointments at Assistant 
Birmingham Office, h Manager, Grade, Applicants. should 
READINC. -- To £4,750. Qualified or ave at least < years good corpora- 
near qualfied ane person, for. a tion tax experience. — Ref. 3783. 
career po.t wit a major eading 
company. Dpportunity for short-term LONDON, ‘— Taxation. To £5,000. 
trips abroad. — Apply Reading office. — City firm of accountants is seeking 
Ref. 1121. R corporation tax and personal tax 
specialists, salaries will be fixed 
LONDON (WEMBLEY). — Internal according to experience.. Successful 
Audit Semor, c, £4,000, A newly applicants will be able to work on a 
qualified sccountant or finalist is mix of taxation work or specialise on 
required fer a newly-formed internal either personal or corporation. — Ref. 


LONDON. - Company Tax Senior. 
Good salary. A qualified accountant is 
required with at least 2 years’ specialist 
taxation experience. Large firm of 
CAS, — Ref. 3786. 


LONDON EC4. - Taxation Seniors. 


audit depactment. Considerable U. 3782. 
travel, so referably bingle. To desi 
with the in roduction and monitoring 
of new syst=ms. Turnover 235 million 
and 4,700 employees, ~ Ref., 901 
LONDON NW10. ~ Get ‘Coit 
Accountant.. c, £4,090. A part-quali- 
fied A.C.MLA. is required for an in- 
dustrial company. Aged under 40. — 
Ref. 900 


TRUST ACCOUNTS 


EAST SUSSEX. — Trust Accounts 
Assistant. This post is in a very 
pleasant part of the country on the 
South “Coast in a solicitor’s office 
ant. €, £3,00C. Applications are invited, and someone experienced in the 
from those at the intermediate study ` administration of trust accounts is 
stage. A nev computerised costing required at a salary of around £3,000 or . 
system is bei 6 installed, ~ Ref. 9005. so, but negotiable. A first-class oppor- 

tunity in a very pleasant environ- 

H ment, ~ Ref. 236. 


LONDON. ` Trust Accounts 
Assistants. c. £4,000. The trust ac- 
counts department of a sizeable firm of 
city accountants requires experienced 
“trust accounts assistants with a full 
.range of experience including trust 
accounts taxation. Salaries may be 
higher than’ that quoted for the 
right applicants, — Ref. 238. 


PUBLI> PRACTICE 
READING/SEOUGH. ER £4,500. 


Qualified or experienced Audit/Tax 
es Appl: Reading Offices — Ref. 


SURREY. ~ Aidit Seniors, c. £3,750. 
Not necessarii qualified but experi- 
enced with irzomplete CS and 
company accornts, — Ref, 217 


LONDON WI. — PE NRE 
Manager. £6,080. Medium-sized firm 
of accountants seek a man or woman 
to take full cortrol of the administra- 
tion of the wozk flow and to develop 
suitable information and control 
systems to aid anticipated expansion. 
Five-ten years* post-qualification ex- 
perience in the profession is desired. 
Please apply fer more particulars., - 
Ref. 2175. 


LONDON. -- Cemputer Audit. £6,500. 
A specialist in ¢ «mputer audit applica- 
tions is desired zo advise a large firm 
of accountants and its clients: with 
computer accorating applications. — 
Ref, 2173. 


OVERSEAS 


SOUTH AFRICA. — We have many 
openings for chartered accountants in 
Johannesburg within a salary bracket 
of about £6,000-£8,000 according to 
experience. Conditions of employment 
are very good and benefits include a 
settling-in allowance of R900 with out 
of-pocket expenses of R100 and very 
good termination bonus with extended 
holidays at the termination of contract. 
Permanent employment is possible if 
desired and the experience gained is 
distinctly comparabie with that in the 
UK. — Ref. LIG. 

International practices are seeking 
qualified staff at the following loca- 
tions: Middle East, Hong Kong, West 
Indies, Australia, New Zealand, Africa. 
Please make inquiries. Ref. LIG 


£5,500 -+. For a medium-sized firm of 
accountants whe are seeking senior 
staff, qualified, wth good experience. ~ 
Ref. 2160. 


EELER 


PROVINCIAL CRFICES: 45 Renfield Street, Glasgow. 041-221 3312. 65 New 
Street, Birmioghom, 021-643 5242-0 Queen Victoria Street, Reading. 0734 599839 
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CENINR ` ` i SN GABRIEL DUFFY 21 Ansdell Street | 
TAXATION -| | (CONSULTANCY) "ës 


x TAXATION ` 
R COMPANY TAX SENIOR £5,000--£6,000 
' g GE 2 E basteauallnied experience for meditim-large RE 
Cc 
oe SEA port ih Commerce, Sound broad tax experience essential. y 
ei P TA H © 
BELF AST b £6 0004 ge ` BC) pany EE NIOR” ambitious to progress in an international Practice, 
A P 
Stokes Kennedy Crowley & Co., is a firm `. d Experienced person for raorganising expanding Department of City firm. . 
i ` s TAX MANAGER From £6,000 
of Cbartered Accountants with Ta Excellent opportunity for person experlenced in both Personal and Company Tax. 
international associations in the principal PE ERSONAL TAX S ENIOR Ka R £5,000 
ord Street area. Experience of Trusts an advantage. ` 
cities throughout the world, | TAX ASSISTANT. VICTORIA £4,000+ 
Toi improve and enlarge its service to its i Benefit include 4% mortgage. flexitime, subsidised canteen. Insurance Comp any. 
clients, applications are invited for the. : , PB Fi ONAL (OPTIONAL COMPANY) TAX SN £4,000~£5, GOOAAE 
Gier D epartment of Drestigious rm near the Stran 2 
position of Senior Taxation Specialist TAX PA, TO PARTNERS, WEST END £4,000 
with its Belfast Office. This is both an Managing own tidy portfolio of Personal Tax in friendly informal atmosphere. g 
interesting and challenging position and PERSONAL TAX SEMI-SENIOR. CITY £3,850--£4,500 . 
will entail responsibility for the provision Top firm of C.A.s. Benefits indude non-contributory pension and 4 weeks' holiday. 
of a comprehensive service to corporate TAX PARTNER DESIGNATE OXFORD 
and personal clients engaged in diverse > z Se E EE in growing firm consolidating their tax aes gei 
eg professions and industries. £3,000-£4,000 AAR. Substantial Scottish firm of CAS. , Caen 
Applicants, aged up to 40 years, should TAX SENIOR 
ideally have sound practical experience Se Sé SE Ee) Company Tax if required; congenial local firm. FINCHLEY . 
in taxation planni ing, lecturing and i article £6,250, Firm Zeene Personal Leng Gomm Tax under’ one, person, ÖN 
preparation and must have the ability. 7 PER A 
to communicate effectively with clients. ` Be aOR ee Deparemene "Rer 
Commencing salary will not be less than ` £3,000--£5,000+-. Local office of multi-branch firm, 
£6,000 but may be more dep ending upon ' ‘ Bo SERO AAE, Vacancies with offices of National firms. BIRMINGHAM 
background and EE Benefits will PERSONAL IT . WOKING 
include a non-contributo ension, life ` To £5,000. Ou gier Gees in Tax „Department of London firm, 
4 R PERSONAL AND COMPANY TAX ORTHAMPTON 


cover and disability benefit, S £4,000~£4,500, Interesting perso. involving forecasting Bei research, 
T get tonal | SE "SSIS Sten, SLOUGH, READING, CHELTENHAM, ` 
o D S " CAMBRID ` A i 
16th July Poma honid be igent before ` BATH, GREAT YARMOUTH, CHESTER. LEICESTER, ILFORD. x 
Ys $ g Telephone or write for full details, 

W. B. Wilson, F.C.A., eens 

1/3 Donegall Square South, ae k ‘i 

Belfast BTI SLL. : 





1 


` 


- pe Whinney Murray & Co. have opportunities, with 
: S good potential for early promotion, for recently 
S i qualified chartered accountants. 
SÉ l ' ' ' While we expect you to be able to make an. ` 
i immediate contribution to the. services which. 
we.supply to clients, we place great emphasis 


on progressive post-qualification training for 
each member of our staff — to increase his 


. j ` =. WS accountancy knowledge and experience and so 
i fl ` advance his responsibilities. Our development 
d. ; f @@@ programmes are. therefore planned to meet 


i individual needs and progress and to comple- 
E ` © ment on-the-jab-training. 

For those who wish to specialise, we can 

provide opportunities in computer auditing, 
i i . ef - management services and taxation. : 

b Sr If you would like to know more about us, 
` ' : 8 telephone the Staff Partner at any of our offices | 

i , ` Cafe . or write to Arthur Hammond at 57 Chiswell 


Street, London, EC1Y4SY. 


London 01-628 6088 Huddersfield 0484 23788 
Aberdeen 0224571631 Hull 0482 25531 - 

Birmingham 021-236 9151 Leeds 0532 42631 

Bristol 0272 293505 ` Liverpool 051-236 1141 

Cardiff ~ B22244841 ` Manchester 061-228 1551 

d , KZ ` Edinburgh 031-226 4621 Newcastle ` 0632 24333 

s : ; ` Glasgow 041-221 6242 = Overseas 

. Information 01-628 6088. 





its not where you ve been, 
it’s where youre going. 


Your initial training was: ‘important because it 

helped you to where you are today, a newly qualified 
_ chartered accountant—or about to qualify. _ 

Now you are ready to-push for something much 
broader, to be a step.ahead in a team that will give 
you wider professional experience} with encourage- 
ment and recognition. 

If that’s what you want; you could achieve it at 
Price Waterhouse. © 3 ; 

There’s a sure way to find out Hod by 
< discussing your future with us. So write fora 
` personal history formi to lari Macpherson, 

Price Waterhouse & Co.; FREEPOST, LONDON ` 
GEI 1BR (no- stamp required):.. E omg 





S “United deene 






_ Birmingham: PL Jolinson, 021-236 S011/Bristol: TR Thom, 0272- ‘208701/Carditt: PJ DEE 0222-21723/Edi uigh: IC Adam, 031-225 4242 
Glasgow: JG Anderson, 041-332 4162/Leeds: K Rawcliffe, 0532-34607/Leicester: RG Wilkes, 0533-51981/Liverpool: JA Teare, 051-236 7862 


S Manchester: RL Evans, 06l- 228 6541/Neweastle upon Tyne: PW Jowett, 0632- -28493/Nottingharnt ‘NH Deakin, 602-49321/Southampton: RM Gordon, 0703- 36444 








See ee Sr 
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NY "mp SUPPLIER 


We | Ex 
challenge %52 
you to Da 
say ‘no’ Cc 


We are. looking for bright, young chartered accountants. 
But we do not want ‘yes’ men. 


Be as agreeable as you like, but don’t feel. bound’ to 
_ agree. 

We prefer you to have faith in your own ideas and to be 
challenging in your acceptance of procedures if you feel 
your ways of doing things are better. . 


For, if we see yo Jr ideas have more merit than ours, we 
may adopt-yours. 


- On the other hand, if we don’t, we won't. 


That’s where the real challenge comes in: the challenge 
to your self-discipline. Because you will be expected to 
` accept and adhere to our established procedures. 


If you're that sori of person, you're our sort. And if 
you join us we'll back you in all your efforts to get ahead Pi 
in the firm + to supervising senior, to manager, to partner, í KR 
perhaps. 

We'll provide amale opportunities to’ specialise, In 
addition to our audit groups, we have divisions for small 
audits, insolvencies, computer auditing, taxation, 
investigations and management advisory services, 


We'll support you with-a tailor-made post-qualification 
training programme, as well. In-house in all our offices and 
at Kiddington Hall, Oxfordshire. Outside courses, seminars 
and lectures, All correlated to your work so that we always 
know how well you are progressing. 

Our challenge to you to say ‘no’ is also an invitation 
to say ‘yes’, Start by sending a brief résumé of your career- 
to: 

John Cucksey FCA 
186 City Road 
London EC1V 2NU 








Ny 





\ 


‘BELFAST BIRMINGHA 
‘BRISTOL CAMBRID 
CARDIFF ` - GLASGO 


Offices in London, Birmingham, ` - 
Bradford, Dewsbury, Leeds and ` 
- Manchester. Internatior ally—as 

Lasser, Robson Rhodes & Dunwoody 

—in most of the world's trading centres. 


ROBSON RHODES 
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UBLIC PRACTICE ` 





A BETTER SALARY for'all temporary and 
permanent commercial -and professional 
accountancy staff through the London 
Accountancy Bureau, 35 Ludgate Hill, 
London EC4. ~ 01-248 2662. : 
ACCOUNTANTS in Holborn and West. 
London require seniors and all grades: of 
‘staff. There is a lot of scope for persons of 
exceptional ability who are prepared to work 
hard and use initiative. — Box AI 5669. 
ACCOUNTANTS, . East London, require 
experienced taxation assistant for personal 
and company taxation. Salary negotiable, — 
Box AE 5672. i 
ACCOUNTANTS in Woodford Green have 
` vacancy for young person with the basic 
training to join their accountancy and audit 
section. The position ‘is suitable for an 
ambitious .and lively applicant desirous of 
gaining wide experience and advancement in 
the profession. — Please write to Hasler & 
Co, 206 High Road, Woodford Green, 
Essex IG8 9EF. ; 
ACCOUNTANTS REQUIRED for ‘pro- 





AUDIT SENIOR 
Required by City Chartered Ac- 
countants. Experience more important 
than qualifications. 
Salary up to £4,500++car. 


Reply to Box AS 7313. 


a 





AUDIT SENIOR required for medium-size 
company work, Interesting and progressive 
appointment with Uxbridge chartered firm. 
Salary to £4,000. Position also available for 
a bright semi-senior accountant. — Details 
to Box AS 5673. ` 

AVON CHARTERED ACCOUNTANTS 
with well-established practice currently seek- 
ing two seniors as P.A; to partners. General 
practice work and ability to take responsi- 
bility essential. Competitive salary offered, — 
Contact Wessex Consultants, 3 Peter Street, 


: Yeovil, Somerset. Telephone Yeovil 25183. 





H 











£6,000: 
Personal Assistant 
‘West End of London 


A position exists for a qualified chartered accountant, with preferably at least 
one year’s post-qualification experience, to handle a mixed portfolio of clients. 


` The work ‘involves personal and company taxation as well as preparation of 


accounts and auditing of small and Sarge private companies. Real partnership 
opportunities exist for the right applicant. 


Applications in confidence to Accounting Associates, specialists in recruitment "` 


services to the accountancy profession, 168 Finchley Road, London NW3 6HP. "` 


Telephone 01-794 0202. 

Many other unadvertised vacancies available in London and throughout 
the U.K. e 

Clients’ inquiries welcomed. — All advertising is FREE. 








fession and commerce in London, South-east 
and West Country. — Please phone Executive 
Selections, 01-623 6150, or call at Monument 
Station Buildings, 53~54 King William 
_, Street, London EC4, West Country applicants 
" may phone Bath 4811 or 28828. Individual 
attention guaranteed. ts 

ADMINISTRATIVE , ASSISTANT/BOOK- 
KEEPER required by medium-sized firm of 
Mayfair chartered accountants to assist 
partners’ with clients’ affairs. Progressive 
position, salary commensurate with ex- 
perience. Contributory pension scheme, 
five-day week, three weeks’ holiday per 
annum, — Apply Miss Gold, Sayers Butter- 
worth, 62 Brook Street, London WILY 2DB. 


| Free Lists of Vacancies 
- Salaries £1,400 to £7,000+ T 


You can receive one of our lists of new vacancies for accountants simply by telephoning or 
writing to us, Or, if you are near Moorgate, just call in. To make sure you get the list you want, 
please quote the appropriate reference number when you contact us. 






























EN T l Senior Vacancies Commerce & Industry The Profession Se 
ASST. AUDIT MNGR. Ref. SASO i Ref. MAroo Ref. PAI00 
ung es Over fifty posts offering One hundred vacancies from . One hundred posts of all 
S salaries over £5,000 in £3,500 — £5,500 grades in the profession 
International City practice of commerce, industry Ref. OA50 ; in Britain and 
Teg require an. experienced and the profession in Over fifty jobs for part- overseas offering salaries 
os . g the U.K. and abroad. qualified accountants to £4,000 to £7,000-+- 
Many more Accounting z h ` d S Ee e Foie 
met | Accounting Richard Owen Associates PMES eet, 
jewetl Opportunities Geen ZE 













AUDIT/ADMINISTRATIVE 
MANAGER LONDON W1 


A vigorously expanding four-partner 
firm of Chartered Accountants are 

© seeking an Administrative Manager 
whose professional and commercial 
experience will enable him/her to fully 
contro] the administration of all aspects 
of workflow within the practice and: 
dévelop suitable information and control 
systems to aid the projected future ex- ` 
pansion of the practice, ` 


, Experience in the management of staff | 
and operation of control .systems is 
essential and familiarity with all aspects 
of the preparation of accounts, audits 
and taxation matters is important. 
Salary, etc., will be dependent on age, 
experience, qualifications, etc, 
Please write with full career details to: 
Staff Partner 3 
Shulman & Partners ‘ 
43 Welbeck Street, London W1 


INTERNATIONAL 
_ TAX MANAGER 


LONDON 


Arare opportunity to join the highly skilled tax function of a major multi-national 
Group. p f 

The Company has an enviable growth record over the past decade and it isnow 
_ necessary to appointa specialist to concentrate on international tax affairs. -` 
Expertise in international tax is desirable but not essential. A broad base of 
experience as a tax specialist should have been developed and candidates should 
have demonstrated an ability to deal with top management. Itisenvisaged ` 
applicants will be aged around 30 and will either be graduates or hold a professional 
qualification. Candidates male or female, should have the potential to progressto , 
higher managementand are unlikely to be currently earning less than £8,000per ~ 
annum. Acompany car will be provided. : i . 

For more detailed information on this appointment and a personal 

history form please contact Nigel V. Smith, A.C.A. or Ronald Vaughan, 
A.C.M.A. quoting ref.: 1593. , 
` Douglas Llambias Associates Ltd., 
410 STRAND, LONDON WC2R ONS. 
TELEPHONE 01-836 4086. 


3 COATES PLACE, EDINBURGH EH3 7AA. 
TELEPHONE 031-225 7744 


COMMERCE & INDUSTRY 
















AUDIT CLERKS 


Accountants, near Oxford Circus have 
vacancies for Semi-Senior Audit clerks. 
Applicants should have had at least 3 
years’ experience within the profession. 
Good salary commensurate with ex-. 
périence: Write with full’ details to 
Staff, Partner, Elliott Norman Jacobs & 
Co, Argyle House, 246-250 Regent 
* Street, London WIR 5DA. 














Lem Ze 
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AYLESBURY C.A.s require all grades of 
staff. Top salaries for those with profes- 
sional office experience. — Phone Aylesbury 
4889/5212 or write R. S. Parker & Co, 55 
High Street, Aylesbury, Bucks, 

BAKER STREET, LONDON WI chartered 
accountants require senior clerk able to 
accept resporsibility, ~ Telephome 01-935 


BLESSED-CALLABY LTD provides a 
personal service to help find vour next 
appointment. — 40 Great Meriborough 
Street, London WI (01-734 3466). 

CENTRAL LONDON charterec account- 
ants have vacancies for all grades of audit 
staff. Opportunities for those wita initiative 
and willingness to accept respoasibility, — 
Box CL 6133. ' 
CERTIFIED ACCOUNTANTS in Metro- 
politan Essex, seek chartered cr certified 
student (finalist), able to work with the 
minimum of supervision and a wi.lingness to 
accept respensibility. Good prospects in 
rapidly developing practice. - Box CA 5671, 





CHARTERED ACCOUNTANT 


Newly qualified (male/female), mterested 
in career development, required by 
International firm of Chartered Ac- 
countants for their Manchester office. 
Emphasis is on post-qualificat on train- 
ing, and encouragement will be given 
to take early responsibility. Commencing 
salary £3,750-£4,000 with excellent 
prospects for early specialisetion and 
promotion, Genuine partnership pros- 
pects; — AM. Executive. Tel 061-440 





CHESTER CHARTERED ACCOUNT- 
ANTS require recently qualified or un- 
qualified assistants with good audit, 
incomplete record and taxation experience. — 
Please contact: Messrs Warmsley Henshall & 
Co, 29 Eastgate Row North, Chester, 
Cheshire CH1 1NH. 





CROYDON 
CHARTERED ACCOUNTANTS 
require 
AUDIT AND ACCOUNTS MANAGER 
(male/female) 


A person, fully experienced in dealin; 
with Incomplete records and smal 
Companies, is required to manage the 
audit and accounts section of a three~ 
partner suburban practice. 

Excellent salary and terms of employ- 
ment offered, 

Telephone 01~656 3636'1646 and 
quote Ref, A. M. 





TAX MANAGER 


DEVON CHARTERED ACCOUNTANTS 
have vacancies in South Devon for young 
finalis:s or newly qualified person small- to 
medium-sized audit work. Other vacancies in 
Exeter and Plymouth as P.A. to partner, with 
variec practice work. — Contact Wessex 
Consultants, 2 Peter Street, Yeovil; Somerset. 
Telephone Yeovil 25183. 

DONCASTER CHARTERED ACCOUNT- 
ANTS require qualified senior with wide 
professional experience including taxation, 
capability of working to completion anc 
exerc.sing supervision, State age, history and 
availability. — Bos DC 5749, 





EAST KENT 
SPECIAL ASSIGNMENTS 
Salary e, £4,000 


CHARTERED ACCOUNTANT re- 
quired by a substantial practice cperating 
i several towns in East Kent to under- 
take a variety of special assignments in 
all their offices. The work will include 
computer operation (in which full. 
training will be given) and would speci~ 
ally suit a newly qualified applicant 
sezking to broaden experience in non- 
reutine work. ` 


Applications in writing to: 
PENTIN, NEAME & CO 
17—19 St George’s Street 
Canterbury 
Kent CT ZJZ. 





\ 


EAST LONDON ACCOUNTANTS 
require keen and experienced account- 
ant as personal assistant to partner, 
Applicant should be experienced in 
incomplete records, small limited com- 
panies and taxation, and be prepared 
to accept responsibility. — Box EL 7310. 





FOLLOWING FURTHER EXPANSION a 
capable senior required to joia our team. 
Krowledge of incomplete records and basic 
taxation essential. Depth of -professional 
experience as important as qualifications and 
rewards will be personal to the applicant’s 
ab.lity and effort. ~ Please write fully in 
first instance to Staff Partner, Smith & Zo, 
M:dland Bank Chambers, Leominster, 
Herefordshire. 
HARROW CHARTERED ACCOUNT- 
ANTS with varied audit practice and com- 
puter facilities, require keen unqualified 
senior. Excellent offices and salary according 
to experience. — Phone J. Seymour, F.C.A, — 
01-864 6066. 


£6,000-+- Neg. 


CAS W1. URGENT! Experience in all aspects of Taxation 
Is required. Please Telephone 01—493 6378. 


PERSONAL TAX SENIOR 


£6,000-++ 


International firm of C.A.s. Central London. 


PERSONAL TAX ASSISTANT 
Medium-size C.A.s. Central London. 


£4,500-+- Neg. 


Please telephone for further details 01-493 6378. 


Personnel Services. 





PROFESSIONAL PRACTICE -LONDON 


Partner Designate 


Circa £6,500 ` 





sidered for a partnersh p. 


Fabulous opportunity for a young qualified accountant able to give of his best to 
join highly successful professional practice at manager level. Initially you will be in 
a key position providing training programmes, public relations, legal inquiries and 
financial reports. If ambitious and sociably acceptable, ycu will certainly be con- 


A. B. EXECUTIVE (KINGSTON) LTD. 01-546 9473 







H aged 25-32, articulate, with management experience of major audits and investi- 
gations and capable of developing people, telephone reference 149 for further 
details (position open to men and women, 


JUNIOR AUDIT STAFF required by busy 
and expanding North London practice. 
Excellent opportunities available. Vacancies 
also exist for semi-senior staff. — Write to 
H Plaskow & Co, 208 Green Lanes, London 





MEDIUM-SIZED West End firm of 
Chartered Accountants require audit 
seniors (not necessarily qualified). 

We also require junior audit staff or 
articled clerks. 

Good salaries offered. 


Telephone 01-863 9355, 





MID-GLAMORGAN 
currently seeking senior for responsible 
position, experience in incomplete records 
essential - Contact Wessex ‘Consultants, 
2 Peter Stree:, Yeovil, Somerset. Telephone 
Yeovil 25183. 





NORTH YORKSHIRE 


Skipton Chartered Accountants wish to 
recruit an able young accountant who 
ideally should be newly qualified and 
have general practice experience, includ- 
` ing personal tax and incomplete records, 


Excellent prospects for suitable candi- 
date in this expanding praczice. Good 
salary negotiable. 


Please write to: Mr I. Ross, Coe and 
Midgley, Currer House, 34-36 Otley 
Street, Skipton, North Yorkshire. 





NORWICH CHARTERED ACCOUNT- 
ANTS are looking for a senior assistant 
with experience in incomplete records 
and taxation, Good opportunity for a 
person looking for interestiag work in 
a pleasant city and wishing to accept 
responsibility with the minimum of 
supervision, — Apply Messrs Rossi and 
Rossi, 60 Thorpe Road, Norwich, 
NRI IRZ 


e 





NOTTINGHAM. — Chartered accountants 
require accountant, not necessarily qualified, 
to manage their Nottingham branch office, 
Salary negotiable depending on age and 
experience, ~ Apply in writing to the 
Principal Office: Arthur Blythe & Co, 
145 Manor Road, Derby, 

P.A. REQUIRED by small but busy firm of 
chartered accountants for partner in their 
branch at Pinner, Middlesex, Applicant 
should have at least two-three years’ post- 
qualificaticn experience with good knowledge 
of taxation work, and be able to work on 
own initiative, — Write with full details to 
Box PA 5698. $ 
PERSONAL TAX ASSISTANT required by 
south-west Essex chartered accountants to 
deal with personal and partnership returns 
and basic Schedule D computations. Must be 
willing to learn and deal with some company 
statutory work. Salary according to age and 
experience, ~ Phone 01-594 0288 or write 
3 Cambridge House, Cambridge Road, 


Barking. 

READING CHARTERED ACCOUNT- 

ANTS require young senior, 23-28, as P.A. 

to partner, competitive salary and responsiblo 

position assured. — Contact Wessex Consult- 

ants, 2 Peter Street, Yeovil, Somerset. Tele- 
hone Yeovil 25183. 

, LO.W. — Expanding practice of 
chartered accountants require partner with 
good exprience in provinces. Short proba- 
tionary period proposed. — Apply, with full 
details, to Messrs J. B, Steed & Co, 1st Floor, 
75 Union Street, Ryde, Isle of Wight. 


SEMI-SENIOR AUDIT STAFF 
£2,000-£3,000 | 


Hartley Fowler & Co require semi- 
senior staff for their expanding Croydon 
office. The firm offers excellent prospects 
for advancement, opportunities for 
transfer to other cffices if desired, and a 
wide range of audit, accountancy and 
taxaticn work. — Applicants, who should 
possess good written and spoken English 
please write to or telephone: The Staf 
Partner at London Road, 
Croydon. Telephone 01-688 7285. 





SEMI-SENIOR required by expanding firm 


-of West Middlesex chartered accountants. 


Must have ability to work op own initiative 
and have knowledge of auditing small 
limited company accounts and incomplete 
records. Good salary prospects and en- 
couragement to advance academically 
applicatle, — Box Sg 5798. 


ACCOUNTANTS. 


SENIOR OR SEMI-SENIOR with ex- 
perience required to take responsibility at 
Bedford branch office, Knowledge of farm 
accounts useful. Suitable for resident south- 
west of Bedford. — Write J. G. Ruddock, 48 
Bromyard Road, Worcester, with experience 
to date, age and present salary. 





TAXATION SENIOR 


For Personal and Company Taxation 
Department in Camberley Chartered 
Accountants. 


Salary up to £4,500, 
Reply to Box TS 7314, 





TAX SPECIALISTS required for profession 
and commerce in London, South-east and 
West Country. — Please phone Executive 
Selections, 01-623 6150, or call at Monument 
Station Buildings, 53~54 King William Street, 
London EC4. West Country applicants may 
phone Bath 4811 or 28828. Individual 
attention guaranteed. ` 
UNIQUE OPPORTUNITY offered by West 
Middlesex firm of chartered accountants to a 
senior qualified by examination or experience 
to work completely on own initiative in 
handling the affairs of a block of the firm’s 
clients. Experience of incomplete records. 
Knowledge of personal taxation and the 
ability to superviso junior staff essential. 
Good salary and prospects. ~ Box UO 5797. 





“WE HAVE VACANCIES for newly 
qualified Chartered Accountants in our 
Exeter Office. 


The practice is widespread both 
geographically and in the range of ex- 
perience offered, 


There are prospects of promotion 
within the firm for suitable applicants. 


Simpkins, Edwards & Co 


11 High Street ` 
EXETER. 





WEST MIDLANDS <indepéndent practice 
require manager and offer excellent prospects. 
Ability to take charge of large private com- 
pany audits and also involvement in some 
incomplete records work. Very competitive 
salary offered. — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183, 
WOODFORD GREEN ACCOUNTANTS 
require senior as manager. Applicant must 
have good general experience in all aspects , 
of a small- to medium-size practice. ‘Early 
partnership prospects for suitably qualified 
erson, — Please write Hasler & Co, 206 High 
oad, Woodford Green, Essex IG8 9EF, 
YOUNG SENIOR, 23-27, for mid-Somerset 
chartered accountants with well-established 
practice as PA. to partner. Also mature 
senior, 45-55, — Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset. Telephone 
Yeovil 25183. R 





TRAINING CONTRACTS 








ARTICLED CLERKS/TRANSFERS 


Pembroke & Pembroke are the leading 
private introductory service for articled 
clerks. We can arrange introductions 
to all the leading national firms and 
operate on a nation-wide basis. We 
handle all formalities. 


Please telephone, London: Mark 
Pembroke, F.C.A., 01-236 0011. 

Midlands and West: Carol Kingscott, | , 
021-236 5513. 





U.K. GRADUATES: We offer a wide choice 
of introductory facilities for articled clerks. 
The choice is yours ~ large or medium-sized 
firms throughout London. — Deboo Execu- 
tive, Ring 01-628 2714. ` 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range ‘that they are prepared to give or 
require. and alse their geographical 
tion, 


This- will greatly assist those who 
propose answering advertisements and 
porsibiy avoid much unnecessary corres 
pondeace between advertisers and ap- 
plicants, 
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COMMERCE AND INDUSTRY 


H 


~ 


SLD OLDING LIMITED ` 


An Assistant Accountant required to assist in the prepar- 
ation of the monthly accounts, using a modern compu- 
terised system. 


_ Applicant should have recently obtained or be studying 
for a recognised accounting qualification and have had 
some experience of management accounting.in an indus- 
trial or commercial environment. Salary will be negotiable 
but commensurate with age and experlence. 


Apply for full details to: 
The Financial Controller 
SLD Olding Limited 
Great North Road : 
Hatfield, Herts AL9 5JQ 
_ Hatfield 62333 





Chartered | 
Accountant 


The Associated Octel Company Limited is an international 
organisation based in Britain, manufacturing and distributing 
heavy chemicals to oil refineries world-wide. 


We have a vacancy for a Chartered Accountant aged between 

25 and 33, to be based at Ellesmere Port, Cheshire. Initially, duties 
will be in Internal Audit, covering all aspects of the Company 
activities In the U.K. and Western Germany. The opportunity for 
progression in the Finance function is good. 


Conditions of service are good and Include pension scheme, 
five-day week, subsidised canteen, sports and social facilities. 


Please write or telephone for application form to: . 


Staff Officer 
The Associated Octel Company Ltd 
Oil Sites Road - 
Ellesmere Port 
Wirral 
Merseyside L65 4HF 
(Tel. 051~355 3611 ext. 163) 
A ; 





H 


COMPANY SECRETARY FINANCIAL 
CONTROLLER ` 


NEWCASTLE UPON TYNE 


Old-established Departmental Store/Furniture Retailers including Travel Agency 
with Branches in North East require an able and energetic Chartered Accountant 
to control every aspect of company financial management and administration. 
Supporting Head Office Staff Number 35, Candidates must be familiar with the 
j latest management accounting and reporting systems, control of inventories and 
«cash flow, and the further development of budgetary control system. The successful 
| . candidate will be appointed Company Secretary and will control all Head Office 
, | Staff. Generous salary will be paid, Age 30-40, Attractive fringe benefits, Please‘ 
' send details of career, including salary history, to: 

Mr H. Myers, George Lang & C: 












‘ompany, 9 Bigg Market, Newcastle upon Tyno 1, 





CHARTERED ACCOUNTANT 


2-3 YEARS COMMERCIAL EXPERIENCE 
AGE: 25-30, LONDON 


This vacancy represents an ideal opportunity to secure the position of Group , 
Accountant with a well-known restaurant group. 

Reporting directly to our Financial Director and Company Secretary, the successful 
candidate will be responsible for the accounting activities of the group and In 
particular would prepare regular management information, the financial accounts, 
and deal with price commissien work. 

Salary is fully negotiable, around £5,000, with attractive fringe benefits. 

Career prospects are equally attractive to the person ‘capable of displaying initiative 
and the ability to accept responsibility. i 

Please reply to Box CA 25299, 














Group Accountant/ 
Co. Sec. Designate 


A specialise machinery and commercial removal contracting company, 
privately ownad and based in west London, is seeking a group accountant 
(company secretary designate), capable of taking complete control of all 
aspects of the group's financial, administrative and secretarial matters. 
Tha person must be adaptable, capable of taking complete charge, able to 
Set deeply involved and aged between 28 and 35. A recognised accountancy 


qualification with experience in industry is essential: A salary of £6,000 
pa, plus fringe benefits will be offered, Write with C/V to Box GA 25236, 










Kensington and Chelsea 
and Westminster Area 


- Health Authority (T) 
= North-east District (T) 


MANAGEMENT ACCOUNTANCY ` 
ASSISTANT 


required in the District Finance Department which is situated in The Middlesex 
Hospital, Mortimer Street, London W1. Duties will include preparation of budgets, 
maintaining financial and statistical records, preparation of monthly comparisons 
of budgets with expenditure and cash limits for the District Management Team, 
together with reasons for deviations; the provision of costing returns, etc. 
Salary scale commencing at £3,315 p.a. (which includes London Weighting) 
rising by seven annual increments to £4,158 pa 
Application form and job description obtainable from the Secretary to the District 
` SE Oficer, The Middlesex Hospital, London W1, or telephone (01) 636 
, Xt. , o -o 





16 


I 


ACCOUNTANT BOOK-KEEPER; aged 


about 40, requred by specialized office - 


connected with shipping, mainly for azcount- 
ancy/book-keeping, but together with certain 
other work. Refzrences will be required, — 
Please write to IMr J. Grange, 76 Perkway, 
London NW1 7aH. 

ACCOUNTANT required by London office 
of an international group. Aged preferably 
around 30, expecience up to t/b, ccmputer 
experience. desirable. Successful candidate 
will be expected to control a staff of about 
ten. Salary dependent upon ability. Flex time 
operated, Holiday arrangements honoured. — 
Zar giving salary required to Box AR 


A MANAGEMENT AUDITOR, 28-31, 
continuous world travel, then financial 
management prospects. Leading ligh- manu- 
facturing company. Suit A.C.A./A.Z.C.A.] 
LC.M.A. with :hree to four, years’ post- 
qualification: experience. To deal with inter- 
national management at all levels. Dollar 
equivalent c. £7,C00 or more, tax free for right 
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FINANCIAL AND TAXATION accountants 
required in London, South-east ‘and West 
Country. — Please phone Executive Selections, 
01~623.6150 or call at Monument Station 
Buildings, 53-54 King William Street, 
London EC4. West Country applicants may 
phone Bath 481! or 28828. Individual 
attentior guaranteed. : 





LONDON W3- 
c. £3,500-£4,000 


Senicr book-keeper/accountant required 
to take charge of accounts department 
which includes wages clerk and N.C.R. 
operator. Growing family business em- 
ploying 50. — Please write, stating ex- 
perience to Box LW, 7302. 





l SMALL GROUPS of companies require a 


qualifiec accountant to take its books to 
trial balance preparatory for their audit. — 





OVERSEAS 














Worldwide 
Internal 





on. ~Ring 6: i-437 4131, Gage Associates, 


DS, Street, London wi. Ring 01—437 5736. 


Auditors 



















- GROUP Opportunities exist for chartered accountants 
: ` FINANCIAL S or equivalent in an internal auditing capacity 
i CONTROLLER with a worldwide insurance group. 


, Applicants should be single and speak an 


Application: are invited for the position of Group Financial ‘Controller with a fast KE 
Ce ` j additional language. 


expanding company primarily 2ngaged in the hcuse-building industry and plant 


hire. The manufacture of certain building products is also involved. Training will be in New York and Bermuda with 


initial continuous travelling assignments in 
Europe, Far East, Latin America andthe 
Middle East/Africa. 


Interviews in London, probably during the last S 
week in July. 


The successful applicant will be responsible direczly to the Financial Director for 
, „all aspects of financial accounting, the supervision of the accounts office, costing, 
- budgeting, management statements and financial accounts. 
Candidates should be under 35, qualified A. CA. and temperamentally suited to 
a small company environment. The position offers an excellent opportunity to a 
person seeking a job with responsibility and who has a flexible and co-operative 
approach tc other employees. He/she must be induszrious, capable of initial thought, 
‘and able to take an active part in a small management team. 


Please mail brief details and telephone number to: 


Ae 


Group Chief 
Accountant 


MACKENZIE (KENYA) LIMITED, an 
Associate of the Inchcape Group of . 
Companies, which operates throughout The salary for this appointment will be 
Kenya and has interests in General approximately £K5,900 per annum with 
Merchanting, Shipping, Lloyd’s and free housing, non-contributory Pension 
Insurance Agencies, Vehicle Fund and Medical Insurance Scheme 
Distribution, etc., requires a and a Car provided. Tours are 
CHARTERED ACCOUNTANT who normally of one year’s duration with 
will be responsible to the Finance leave at the rate of one ‘month per 
Director for the overall control of the annum and fares paid by the Company. 
Accounts function. Cendidates should : : 
preferably be in their late 20's, with 

~ two years or more post-qualifying 


EETA 


The salary, which will be negotiable, will be in excess of £5,000, together with the 
usual fringe benefits. 








: . S . G, Adams 
Applications should be submitted in writing, setting out career details in full, to: J.G. A 3 d Lid 
- F. W. Cook, F.c.A. A.I.U. (London) Lt 
WARD HOLDINGS LIMITED 12/14 Sydenham Road 





' a . 460 Canterbury Street 
` ` Gilingham, Kent MÉI 5XS 





CROYDON CR9 21G | 








ACCOUNTING ASSISTANT 


Part qualified for Financial Department 


| at Divisional Office of large Group. To 
assist in the preparation of financial 
information, consolidation accounts, etc. 
~ Hox AA 25250. ' 





Nairobi Ss , 


experience in Commerce. 

















ACCOUNTANT 


A -Textile Company in Notting- 
ham wishes to engage a qualified 
Accountant for the preparation of 
financialand managementaccounts, 
budgets and costings. 


The position can best be filled 
by a professionally trained Ac- 
countant who wishes to gain 
commercia experience or has had 
a few yers in industry since 
qualifying. 

He/she will be responsible to 
the Company Secretary. I: is a 
progressive position. Salery is 
negotiable. 

‘Please write giving details of 
age, experience, qualifications and 
















Please write, with full’ personal and 
career/qualification details, to: 











The Personnel Manager 
INCHCAPE & CO LIMITED 


40 St Mary Axe 
ON DON Ge 








OFFICIAL APPOINTMENTS 











UNIVERSITY OF ASTON IN 
BIRMINGHAM 
MANAGEMENT CENTRE 


LECTURERS IN FINANCE 
AND ACCOUNTING 


Applications are invited for three posts in the 
Finance and Accounting Subject Group. 
Candidates should be professionally qualified, 
preferably with a degree and experience in 
teaching. Their work experience should in- 
clude Financial Management and/or Finan- 
cial and Management Accounting in 
industry, commerce or the public sector. 
One post may be-a fixed-term contract. 


The successful candidates will be expected 
to contribute to teaching in undergraduate, 
postgraduate and postexperience programmes 
and to participate in administrative res- 
ponsibilities of the Centre. 


yCommencing salary will be within the 
range £3,174 to £4,806 per annum on a 
scale rising to £6,446 per annum. 


Application forms and further particulars 
may be obtained from the Staff Officer, 
(quoting Ref. No. 124/44), University of 
. Aston in Birmingham, Gosta Green, 
Birmingham B4 7ET to whom applica- 
tions should be returned not later than 
July 16th, 1976. 


CONDITIONS OF 
ACCEPTANCE OF 


CLASSIFIED i 
ADVERTISEMENTS 
1. The publishers cannot guarantee 
insertion on. any specified date, but 
every effort is made to comply with 
advertisers’ requirements. 


2. The publishers will not be held liable 

. for any loss occasioned by the failure 

of any advertisement to appear from 
any cause whatsoever. 


3. The publishers will not accept res- 
ponsibility for printing errors which 
may appear or for any consequences 
arising therefrom. 


4. Box number addresses must not be 
. used for the receipt of original docu- 
ments, goods or payments of any kind, 
nor are they available for the dis- 
tribution of canvassing matter. Any 
letter is Hable to be opened for exam- 
ination of its contents. j 


5. The right is reserved to refuse, cancel, 
suspend publication, or alter any ad- 
vertisement which in the opinion 
of the publishers does not conform 
with recognized prof 


standards. ’ ` 





PRESTON BOROUGH COUNCIL 


Applications are invited for a qualified Accountant or firm of Accountants to act 
on behalf of Preston Borough Council as licensing authority, under the Batting, 
Gaming and Lotteries Act 1963, Schedule 5, paragraph 7, in connection with the 
Preston Greyhound Racing Association. The duties include examining and certifying 
the accounts relating to the operation of the totaliser and attendance at race meet- 
ings which at present take place on Thursday and Saturday evenings each week. , 
Fee and commencement date by negotiation. 


Applications should be made to the Secretary and Solicitor, Preston Borough 
Council, Town Hall, Preston PR) 2RL by not later than duly 5th, 1976. 








H 


PARTNERSHIPS AND 


_ PRACTICES 


~ 





A.C.A., aged 34, own small practice central 
Manchester, seeks tc buy single or blocks of 
fees up to £10,000 in the North-west. Would 
consider arrangement with practitioner wish- 
ing to reduce workload or to retire. — 061-831 
7572 or Box AC 5689. 
ACCOUNTANT with ‘nucleus requiring 
accommodation, North-west London to join 
existing practice and gradually take over 
share of capital and goodwill. — Box AW 5717. 
near Liverpool Street 
(four partners), with expanding practice, 
seek , chartered or certified accountant 
(not over 35) to replace partner retiring 
shortly. Some capital required. — . Box 
AN 5776. ` ; 


ACCOUNTANTS, LONDON WC, — 
Three equity partners, £110,000 p.a. 
gross fees, with surplus accommodation 
and facilities, seek a similar or smaller 
firm to share these, with a view to 
possible amalgamation. — Box AW 7299. 


A CHARTERED ACCOUNTANT with 
capital available and extensive professional 
experience seeks eventual succession or early 
partnership with sole practitioner or small 
firm. Subcontract , work and _ temporary 
assignment considered. — Box AC 5679. 
BRISTOL. - National firm with small 
Bristol office seeks introduction to firms in 
Bristol area with a view to increasing the 
size of its Bristol base. — Please reply to 
Box BN 5779. 





BRISTOL {| BATH | WESTON-SUPER- 


RE. — London firm wishes to acquire 
practice to expand existing operations in 
Avon area, — Please reply to Box BB 5778. 
BRISTOL sole practitioner sesks expansion 


. through merger or acquisition. Would suit 


practitioner contemplating retirement within 
next Duve vearg, — Box BS 5751. 

CENTRAL LONDON CHARTERED AC- 
COUNTANTS, G.R.F. £109,000+, seek 
mutually beneficial working arrangement} 
association with another firm to secure 
economies of joint operation and with view to 
eventual amalgamation. — Box CL 5753. H 


` CHARTERED ACCOUNTANT wishes to 


purchase small block of fees in London, 
Kent, Sussex, Surrey areas. — Box CA 5781. 
CHARTERED ACCOUNTANT wishes to 
work for firm on Schedule D basis — manager/ 
posobie partner. Central London. — Box CA 


CHARTERED FIRM with considerable 
clientele in the district seeks chartered ac- 
countant or finalist to, manaze office to be 
opened in Wrexham. Ear‘y partnership 
prospects. Position specially suitable for 


- qualified man with own nucleus. — Box 
CF 5802. f 





DEVON HOLIDAY RESORT 


Young C.A. with small firm background 
and experience of modern auditing 
techniques, etc., required by old- 
established C.A. practice with view to 
partnership. 


Box DH 5706. 


$ i 
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DISPOSING OF your practice? Well- 
established expanding firm would be very 
interested in discussing acquiring your 
practice no matter whereabouts in the U.K. 
— Please telephone 01-248 5932 or write to 
Box DO 6156. g 

EAST ANGLIA. ~ Expanding London C.A.s 
who already have well plated branch in 
central East Anglia wish to hear from 
firms in this area who would be interested in 
considering amalgamation or profit-sharing 
arrangement or outright purchase where a 
retirement is considered. Use of various 
services including training can be offered in 


. return. ~ Box EA 5774, 


FARM ACCOUNTS. — Small firm wishing 
to expand its specialist department in the 
above (comprehensive service, accountancy, 
audits, taxation, P.A.Y.E. and V.A.T.), wish 
to acquire blocks of clients frora fellow prac- 
titioners, North and East Yorkshire preferred. 
Write with details of fees, price required, etc., 
to Box FA 3791, 

F.C.A. in practice for some years, would now 
welcome inquiries with a view to merger 


after an introductory period of association., 


Office space available. London area. ~ Box 
FC 5804, , 

E.C.A., with fees of £3,500 (six clients), 
wishes to join firm as partner or working 
arrangement where name can be displayed, — 
West Ead/Central London. — Box FC 5807, 
FOUR-PARTNER FIRM of Bristol’ char- 
tered accountants have vacancies for two 
salaried partners, Good practice. Age 25 
range. Salary by negotiation plus car ex- 
penses. Applicants must have made up 
their minds to make a career in the profes» 
sion. Experience of taxation and account- 
ancy in general practice and related matters 
oc ~ Apply giving full details to Box 


GLOS., AVON, WILTS, SOMERSET. ~, 


Bristol firm wishes to acquire further work in 
the area through acquisition or merger. All 
suggestions will be considered, — Box 


HERTFORDSHIRE FIRM situated in small 
progressive town currently seeking potential 
junior partner under 30, Good provincial 
practice experience essential, Able to accept 
all types of general work in well-established 
practice. ~ Contact Wessex Consultants, 
2 Peter Street, Yeovil, Somerset, Telephone 
Yeovil 25183. 


HIGH WYCOMBE/LONDON chartered | 


accountant wishes to dispose of his practice. 
Gross annual fees approx, £12,500. ~ Box 
HW 5693 


0 





based pn London. 


They have a successful growth record with fees increasing 


t ‘ ` 

We are a medium-sized firm with several branch offices, and are looking for a 
Chartered Accountant to work in our Croydon office. After a successful short trial 
period of about six months, a Partnership in the firm will be offered. Anybody 
under 35 is unlikely to have had the necessary experience which should include 
auditing and accountancy at all. levels, from public companies to incomplete 
records, corporation and personal taxation, etc. dee T i 

This is a unique opportunity and the prospects are almost limitless. Salary during 
the short trial period is negotiable, but unlikely to be less than £6,000 ps, ` 
Send career details in confidence to Box PW 25251. 


OUR CLIENTS WISH TO 


Our clients are a successtul firm of Chartered Accountants 
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LONDON C.A. would like. to take own 
established G.R.F. of £22,000 into firm of 
perhaps three to seven partners. Economical 
office in suburb which could be retained for 
working/storage space or as branch. Alter- 
natively, would consider approach from sole 
practitioner needing office accommodation. 
Present purpose would be to share costs, but 
with a view to partnership. ~ Box LC 5805, 

MANCHESTER AREA, — Expanding firm 
of chartered accountants wishes to purchase 
small practices and/or blocks of fees. Offices 
and/or staff could be kept on. — Box MA 


5678. : 

MANCHESTER F.C.A. seeks expansion by 
purchase of fees or succession to established 
practitioner, Preferred areas central/south 
Manchester, north-east Cheshire. ~ Box, 


ME 5661. p 8 
NORTH OF THAMES (London area). 
Chartered accountants with excellent modern 
offices would like to take-over small practice 
either immediately’ or gradually as -present 
practitioner retires. Annuity basis preferred. ~ 
Box 5806, : 

NW. KENT sole chartered practitioner (fees 
approaching £30,000) intending to retire in 
seven years, invites discussions with ambi- 
tious A.C.A, ~ Box NW 5701. ` 
OLD-ESTABLISHED MANCHESTER 
PRACTICE for sale, central. Fees £40,000. 
Office leased, strict confidence required. ~ 
Box OE 5775. 

OPPORTUNITY for progressive firm wish- 
ing to expdnd in North Staffordshire to 
acquire well-established C.A.’s practice. 
Owner willing to continue on consulting 
basis for 1~2 years, G.R.F. £22,000 plus 
and growing. Basis for negotiation one- 
and-a-half years’ purchase — part annuity 


-would be acceptable, — Box OF 5761., 


PRACTITIONER. wishes to acquire small 
practice or block of audits in-Greater Man- 
chester area. — Box PW 5700. 

RECENT AMALGAMATION of "` two 
existing practices has left excess capacity 
available, Immediate fee acquisition in the 
Greater London and Home Counties re- 
quired up to £25,000 G.R.F. All offers and 
SS E of settlement considered, — Box 





RECENTLY ESTABLISHED Mid-- 
Sussex firm of chartered accountants 
‘(two partners) with a belief in the need to’ 
give a good and continuing service to 
clients are keen to purchase a practice or 
block of fees. Will consider part settle- 
ment in the form of a capital Jump sum. ~ 
Box RE 7298, R i 















aio e 
Gs? 


E MERGED $ 


from £120,000 in 1972 to in excess of £250,000 in 1975 with 
commensurate increases in profitability. 

` They believe there are meaningful advantages to be gained ' 
froma “larger working unit” and would like to explore the 


possibilities of a merger.. 


If you would like to discuss t! 


his matter contact: 

Douglas Llambias A.C.A., A TL Ref: 1602. . 
This matter will be treated in the strictest confidence and 

your identity will not be disclosed to our clients without your 

permission. : 


410 Strand London WC2R ONS 


i telephone 01-836 4086 


and 3 Coates Place Edinburgh 
EH3 7AA telephone 031-225 7744 


” 


at 





r 
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SHEFFIELD. — A national firm of chartered 
accountants with an existing office ir Sheffield 
would welcome the opportunity of discussions 
with another practice with a view to forming 
an association which would lead to a full 
amalgamation. — Box SA 5718. 

SMALL FIRM (3-4 partner) with over- 
head problems might like to contact 
medium London EC4 C.A.s wo have 
accommodation available. Shared 2xpenses, 
pooled staff but maintenance of individua- 
lity and goodwill would be features of a 
policy aimed at a merger. — Box 3F 5777, 


SOUTH LAKE DISTRICT AND FURNESS 
A.C.A. wishes to purchase practice or block 
of clients. Partnership or subcontract work 
also considered. — Box SL $792. 


STAINES OR NEARBY. ~ F.C.A wishing 
to relocate existing practice invites discus- 
sions with local practitioners interested in a 
working arrangement or merger. Existing 
G.R.F, £30,000. — Box SO 5803. 

TWO-PARTNER FIRM in SW. London 
suburb requires a young chartered account- 
ant with similar background and some post- 
qualification experience. Practice hes shown 
rapid. growth and great potential — Box 


WANTED. ~ Twelve firms of accountants 
who require occasional interview’ facilities 
in the City at minimal cost. — Box WT 5729. 


WEST END ACCOUNTANTS, fees 
£125,000 plus, interested in merger with 
larger firm or would possibly cons:der dis- 
posal, ~ Box WE 5742, 


WEST YORKSHIRE CHARTERED AC. 

‘OUNTANTS with surplus capacity at all 
levels wish to purchase outrigh: small 
practice with G.R.F. of £8,000, Alteraatively, 
blocks of audits or even individual audits 
considered, Capital available. Vendor to 
continue if he wishes, — Apply with full 
details to Box WY 5780, 


a 





SUBCONTRACT WORK . 





SUBCONTRACTORS REQUIRED in 
Hitchin and Tunbridge Wells areas for a few 
small incomplete records jobs. — Box SR 


2. 





A.C.C.A. with varied experience, seeks 
subcontract work. Central and WN./NW. 
London areas. Will collect and deliver, ~ 
Box AC 5794, r 


` back 
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A.C.C.A„ ATII, 
fessional experience complete/incomplete 
records, investigations, taxation, trusts and 
liquidations. Collection/delivery or work ‘on 
premises London/Essex areas, — Ingatestone 


ACCOUNTANT experienced in incomplete’ 
records, final accounts, VAT, P.A.Y.E., 
book-keeping, seeks subcontract work. ~ 
Miss P. Hamilton, 23 Ferme Park Road, 
London N4, S 
ACCOUNTANT, sixteen years’ experience 
all aspects accountancy and taxation work 
has time available evenings or week-ends for 
subcontract work, London and suburbs. ~ 
Box AS 5762. 
ACCOUNTANT AND TAX SPECIALIST, 
thirty years working with chartered account- 
ants, wide experience of incomplete records, 
professional accounts, company audits, 
personal/company taxation computations, 
duty, investigations, VAT, seeks 
subcontract work. — Box AA 5793. Sé 
ACCOUNTANT TAX SPECIALIST is 
available to handle tax cases and full con- 
sultancy, ~ Box AT 5764, e 
A CHARTERED ACCOUNTANT with 
all-round experience seeks subcontract work 
or temporary assignment for two or three 
months, ~ Box AC 5680. 
EX-INSPECTOR OF TAXES seeks parte 
timé personal, corporate, C.G.T. and CTT, 
consultancy work, London and suburbs. ~ 
Box EI 5688, 
EXPERIENCED F.C.A., in practice seeks 
subcontract work in central London, 
Mid-Sussex or in between. Foreign languages 
a speciality. Collect and deliver. Work in 
client’s office if required, ~ Box EF 5819, ` 
EXPERIENCED SUBCONTRACTOR vill 
collect and deliver werk anywhere in North 
of England, very reasonable rates. — Ring 
Dewsbury (0924) 462597. g 
F.C.A. LONDON, wide experience available 


` to help practitioners requiring professional 


assistance, ~ Box FC 5810, 

F.C.A. ~ South London seeks subcontract 
work cf any nature. Will call and deliver or 
work on site, — Reply Box FC 5811, or tels 
phone 01-679 3502. 

SOLE PRACTITIONER very experienced 
in all aspects of the profession, has some 
free time available to assist overburdened 
EE London area. ~ Apply Box 


TAXATION ACCOUNTANT experienced 
in personal/corporation tax ,secks sub- 
contract work for three days a week, willing to 
work on premises, areas City, West End, 
North London. — Box TA 5743. 
WALLINGTON FIRM of chartered account~ 
ants with spare capacity requires subcontract 
work on book-keeping, accounting, auditing 
and taxation. — Box WF 5783. 





- SITUATIONS WANTED 





A BAG OF TEMPORARY accountants at 
Deboo Executive. - We have a wide list of 
freelance work available immediately Every 
applicant on our register is scrutinized by 
our consultants. Lowest competitive rates. — 


Call Mr C. E. Barden Jones at 01-623 2714," 


ABLE ACCOUNTANTS immediately avail- 
able for temporary assignments throughout 
the U.K. All vetted by Mark Pembroke, F.c.A, 
‘Lowest competitive rates and fai? trial 
period, — Pembroke & Pembroke, 31-236 
V u (London) or 021-236 5513 (Bīrming- 
am). 
A.C.A., with good professional experience, 
requires part-time employment in a profes- 
sional — fifteen to twenty hours per 
week or two weeks a month, London, 
Surrey or North Kent. Definite arrangement 
— not subcontracting. — Box AC 5754. 
A.C.A. ~ Qualified 1973 with thirteen years’ 
professional/eighteen months’ financia! direc- 
tor in commerce. Experience in tazation, 
auditing and very good group accounts. 
Seeks senior position, ~ Contact: D. Eeal on 
01-638 0141, Clayman Agency, 85 Moorgate, 
London EC2. 
A.C.A, ~ Qualified 1974 A.T.LL taken. Nine 
years in profession. Very good personal/ 
corporation tax and auditing experience, 
See! osition of tax/audit manager. — Con- 
‘tact: D; Beal on 01-638 O141. Clayman 
Agency, 85 Moorgate, London EC2. 





ACCOUNTANTS, BOOK-KEEPERS 
AND 


CLERKS 
available on TEMPORARY basis and 
for PERMANENT posts in the U.K. 
and overseas. 


PRACTITIONERS SERVICES 
BUREAU 
6 Clements Road, Ilford, Essex 
} 01-553 2184/5 


Job applicants also invited 





A.C.C.A/A.T.LL, 43, experienced overseas 
profession/commerce (banking), seeks per- 
manent or temporary position abroad. U.S. 
and South African residential ‘visas already 
held. Available immediately. — Box AC 5818, 


ACCOUNTANCY ASSISTANCE 
Available immediately. Let ` the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or on special projects, etc, 

ualified, competent personnel avail- 
able. Lowest competitive rates, — Call 
Veronica Harrison today at 01-493 9441, 
Harrison E Willis Lid, 118 New Bond 
Street, London W1. 


ACCOUNTANT. — Aged 28 years. Qualified 
A.C.A, November 1973. Seven years’ experi- 
ence within the profession. Seeks a respons- 
ible position preferably in industry. — Con- 
tact: A. Vivian on 01-638 0141. Clayman 
Agency, 85 Moorgate, London EC2. 
ACCOUNTANT 


company audits, personal and company 
taxation, payroll and VAT, seek suitable 
position. — Box AW 5784, 
ADMIN/ACCOUNTAMT, — Aged 44 years. 
Male. F.C.A, Qualified 1956. Excellent 
working record in Chartered Accountants 
and Solicitors, Experienced at Partner level. 
= » Clayman Agency, 31/3 i 

Holborn, London WC1. e l eh 
ASSISTANT. ACCOUNTANT, — Aged 31 
years. A.C.C.A, Finalist, Over 10 years’ 
experience in Industry, designing account- 
ancy systems for computerized accounts, 
Seeks a responsible position in London or 
Provinces. ~ Contact: A. Vivian on 01-638 
0141, Clayman Agency, 
London EC, 
CHARTERED ACCOUNTANT with quite 
a lot of experience would consider working 


85 Moorgate, 


arrangement or subcontract work. — Box CA ` 


eighteen years’ pro- 


C r seven years’ experi» , 
ence in small incomplete accounts to large ,. 


COMPANY SECRETARY. — Aged 59 years. 
Male. Married. F.C.LS. Qualified 1960. 
Thirty-three years in one company in tax/ 
audits and beyond final accounts, ~ Contact: 
B. Lester on 02~242 2691, Clayman Agency, 
31/33 High Holborn, London WC), 
CREDIT CONTROL MANAGER. — Aged 
33 years. Female, First-class experience of 
staff supervision since 1963. Computer input 
knowledge. Requires commercial company 
‘London. — Contact: S. Lane on 01~242 2691. 
Clayman Agency, 31/33 High Holborn, 
London WC1, Sé 
EX-INSPECTOR OF TAXES. available for 
temporary assignments to deal with backlogs, 
seasonal demands, etc, Single assignments or 
recurring service. Other working arrange- 
ments considered. — For appointment tele- 
hone (any time) 0484 32304, S > 
FINALIST seeks position with C.A.s 
preferably in West End/City/Hast London. 
Completed four years’ articles recently. 
Referred in P.E, I in one subject. ~ Please 
write Box FS 5721. 
FOREIGN GRADUATE arcticled with a firm 
of certified/chartered accountants with nearly 
two years’ professional experience in audit 
and incomplete records, seeks either transfer 
of articles (certified) or a position as an audit 
clerk to study for certified accountancy. — 
Box FG 5812, 
IRAN. - A chartered accountant with 
sound knowledge of Persian language 
presently audit manager of an international 
firm of accountants abroad, seeks position 
in industry/prafession in Iran, ~ Write 
Advertiser, 9 Chichele Road, London 
NW2 3AH. Tel. 452/9643, 
PERSONAL SECRETARY, shorthand- 
audio accounts typing, can compose letters, 
‘ood references, experience with accountants, 
jaterested similar capacity. Small firm cesir- 
able, preferably Wi, NWI, ór nearabout. — 
Bos PS 5684, 





"TRAINING CONTRACTS 





A NIGERIAN, Foundation examination 
exempted, seek3 training contract with 
London chartered accountants. Has had. 
previous experieace with accounts/audits in 
government establishments. ~ Box AN 5745. 


AWAITING PR. I results, out of 
articles, having varied and wide experience 
in the profession and holding semi-senior 
position in a small C.A. firm, seeks position 
in the profession anywhere in London. — 
Please reply to Box AF 5724. 


A YOUNG and ambitious student, recently 
passed nine months’ foundation course, 
seeks training contract with London char- 
tered accountants. — Box AY 5770. 


A YOUNG and ambitious student with a 


` Canadian Master of Business Administra- 


tion, seeks a training contract with a firm, 
Permitted by the Institute to enter a three-year 
contract and exempted from one subject 
in the Foundation examination. — Box AY 


A YOUNG and ambitious student, passed 
Foundation at first attempt and appearing 
for P.E. I in May 1977 now seeks transfer of 
training contract in London with chartered 
accountants. Principals written consent 
obtained. — Please write to Box AY 5728. 


CHINESE. - Certified new Section 2. — 
Seeks articles. Available immediately. —- 
Please write: Mr Loh, 5 Elmbourne Road, 
London SW17. 


FOUNDATION PASSED, four-months’ 
experience student, seeks transfer to London 
chartered accountants. Good experience of 
incomplete records, P.A.Y.E, and VAT — 
Please write to Box FP 5702. 


FRENCH-SPEAKING FEMALE seeks 
training contract with chartered firm in the 
London area. ~ Reply to Miss F. Mohunge, 
6 Avenue Road, London N6 SDW. 


LADY GRADUATE (Calcutta University) 
seeking position as trainee accountant with a 
firm of chartered - accountants. — Please 
write to Box LG 5746, 


OVERSEAS GRADUATE with fifteen 
months’ professional experience in incomplete 
records, VAT, seeks transfer of articles 
(certified), or as an audit clerk. — Box OG 
5813. 


SEEKING TRANSFER OF ARTICLES. — 
Passed intermediate, appeared P.E. I May 
1976, principal’s consent obtained. Thirty- 
four months’ experience of incomplete 
records. — Please reply T. Samad, 17 Rathgar 
Avenue, London W13. 





SERVICES ` 


FREE FINANCIAL PLANNING SERVICE 
for serious-minded people interested in secure 
future, building capital, tax saving. Inter- 
Sen by appointment only, — Details 01-405 


PROFESSIONAL INDEMNITY, - Before 
renewing your insurance consult the special- 
ists — Ellis & Co (L.B.) Ltd, 119 Hall Lane, 
Bradford BD4 TOF (0274-31405/6). Yon’ve 
everything to gain, nothing to lose, ' 


COMPANY | 
FORMATIONS | 





A BACKED SERVICE. - Limited companies 
formed or ready-made. — Clifton Secretarial 
Agency, 49 Green Lanes, London N16 


BUY BRITISH 
Ready-made Companies 
Company Formations 


BRITISH COMPANY REGISTRATION, 
AGENTS LTD 
38/40 Featherstone Street 
London ECI 
01-251 0344 










A quick, efficient and personal service for those who expect something alittle botter 


M. R. CHETTLEBURGH LIMITED 


140/144 TEMPLE CHAMBERS, TEMPLE AVENUE, LONDON 
EC4Y CHE. Tel. 01-353 1441 





READY-MADE COMPANIES AND SPECIAL FORMATIONS 
£82, INCLUDING VAT, Fees, Books, Share Certificates, Seal. 


READY-MADE COMPANIES | available 
now. Also formations, etc. — Reichman & 
Wing, 134 Percival Road, Enfield, Middx. 
Telephone 01-363 4382 and 7387 (A.G R.A. 
members). WI ` 


LIMITED ` 
COMPANIES 


i J, P. COMPANY 
REGISTRATIONS & CO, 
Ready Made 

1 Special Formations 
COMPANY SEARCHES, 
SEALS, STATIONERY ETC, 
42, Arran Road, London SEG 
Tel: 01-698 9983 


LIMITED COMPANIES 
COMPANY FORMATIONS 
Including duties, book and seal, 
COMPANY SEARCHES "` 
within 3 days £1:75 
samo day 020-98 


89 
(0743) 56269 
=549 0308 


London 








LIMITED COMPANIES 


NEW FORMATIONS £75 
E —OR—— 
READY-MADE COMPANIES 
FOR ALL TRADES £80 





Searches, Seals, Registers, etc. 
Descriptive literature from: 


GRAY’'S INN COMPANY 
FORMATIONS LTD 
87-89 Tabernacle Street 

London EC?A 4BA 
(Phone 01-253 3551/2) 


‘CHAMBERS’ 


COMPANY SEARCH AGENTS 


. For the complete service to the pros 
fessions. 


Write or Phone: 
Chambers’ 
Company Search Agents Ltd 
127 Aldersgate Street 
. London ECIA 4JQ 
Tel. 01-251 4744/5 





LIMITED 
COMPANIES 


formed to your requirements 


READY-MADE ‘COMPANIES £80 
Including duties, book and seal 


COMPANY SEARCHES 
Same-day service 
"Tel, 01-638 5434/5/7361 /9936 
or write to 
Express Co. Registrations Ltd ' 
30 City Road, London EC1 


SSS EE Eee | 








, 


READY-MADE COMPANIES £88 in- 
clusive transferred immediately. Companies 
registered from £25-89 (plus duty). Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
COMPANY SEARCHES 


for 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD 
Temple Chambers 


Temple Avenue 
London EC4Y OHP 


01-353 9471 (6 lines) 








OFFICE MACHINERY 
AND EQUIPMENT 


DICTATION MACHINES. — Reconditioned 





2. 
NCR Class 31, 
accounting machines. ~ Box 4318. 
RUBBER STAMPS — NORMAL SERVICE 
THREE DAYS ~ Signature stamp and 
special blocks seven-tea days. Also daters, 
company seals, pads, ink, ete. Competitive 
prices. — F. H. Greenhalgh, Universal 
Buildings, Garnet Street, Stockport SKI 


3AR, Tel. 061-480 3826. 





MORTGAGES 





ANDON CHASING THAT MORT- 
Gage, — 100 per cent loans to qualified 
accountants up to £22,000. High advances 

00, > Professional Mortgage Ser- 
5-7 Muswell Hill, London N10 


SIVE MORTGAGE SER- 
VICE. — Up to 100% professional applicants, 
re-mortgages, etc. ~ Rowe Charles & Co Ltd 
(Incorporated Brokers), York House, Wem- 
bley. 01-903 5455 (twenty-four hours), 

90, 95 AND 100 PER CENT MORT AGES! 
at ‘normal building society rates. Individual 
attention with absolute clarity. Verbal 
confirmation: normally twenty-four~forty-~ 
eight hours. 75 per cent re-mortgages for 
raising capital, 12-13} true. — Willow 
Brokers, Willoweroft, Brasted Chart, Wester- 
ham, Kent. Telephone Westerham 63568 

focal call from London). 

00 PER CENT MORTGAGES available 
up to £22,000 for house purchase, 90 per cént 
up to £25, 000. Re-mortgage and investment 
property mortgages also available. — Contact 

ander Securities I td, 15 Fish Street min, 
London EC3R 6EP (01-623 2844). 





MISCELLANEOUS 





PRINTING SERVICE. ~ Professional cards, 
and letterheads. Samples and prices on‘ 
request, — County Gate Printing, 16 The 
Fairway, New Barnet, Hertfordshire ENS 
1HN. Tel. 01-449 3788. 





PERSONAL 


ACCOUNTS SUPERBLY TYPED at low 
. Return service for urgent work, = 
Accountants’ Typewriting Service, 279 
Runley Road. Luton, Tel. 23147. 
ALL TYPING UNDERTAKEN 





specialise ` 
Business 





BUSINESSES 


TAX LOSS. — Flooring company with 
prope perty dealing in A. of A. available. No 

iabilities/assets. Agreed losses of £23,500, 
Ke offer o over £6,500 accepted. — Contact 


TAX LOSSES of approximately £40,000 
required in printing company. - Box TL 


aa 


TAX LOSS COMPANY required with losses 
up to £1 million in commodity dealing. Must 
be continuing to trade. — Box TL 5815. 

TAX LOSS COMPANY required any busi- 
ness with current revenue losses in current 


accounting period up to £1 million, ~ Box 
TL 5816, 





BUSINESS PREMISES 





HOLBORN. — Newly decorated and 
carpeted self-contained office suite, with 
services, available to professional firm on 
long lease from October, 


Total area 1,000 square feet com- 
prising 3-4 rooms. Services include 
telephone, reception, copying, refresh- 
ments, — Telephone Miss Lunniss 01- 
405 4444, 





NEWLY BUILT; superbly finished offices 
available at 83 Blackfriars Road, London 
SE; 1,200 to 10,000 square feet, Very reason- 
able rent, — 01-580 4210, 


hentopyan - 


` SENIOR AUDIT MANAGER 
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ACME APPOINTMENTS 


£6,000-+- 
First-class. opportunity for an A.C.A. (post-qualified 6/7 
years) with a medium/large firm close to Bank station. 
The firm has very varied work patterns, and is situated 


` in modern offices in a pleasing location. 


ASSISTANT INTERNAL AUDITOR £4,000-- 
A good opportunity for a newly qualified A.C.A., 
A.C.C.A., ALR to move into a well-known Merchant 
Bank. There are many ways in which the right person 
can progress in this company, in the City. 


NEWLY QUALIFIED A.C.A. c. £4,000. 

A small, City firm is seeking a person who is wishing to 

specialise in small practise work, preferably someone 
with a similar background. 


TRUST ASSISTANT ` c. £4,000 
A medium-sized firm in the City is seeking a competent 
person who is capable of producing Trust Accounts 
without too much supervision. The Manager Is a pleasant 
person who has been in Trust for a long ES but is still 
quite young. 


PERSONAL TAX ASSISTANT c. £4,000 
A small, fast-moving, Commercial company:is seeking 
someone who wants to work in Personal Tax to a high 
level. Must have ambition, and be prepared to work under 


pressure for. the right remuneration. Jia Longen 
W1.) ; 


NEWLY QUALIFIED A.C.A. £4, 000 
A first-class opportunity exists for an ambitious person 


who is seeking large work, with this firm which is medium!" 


large, but has managed to retain the personal relation- 


‘ships within the company. , 


NEWLY QUALIFIED A.C.A, ` ` £4,000 
A small, City firm is seeking a newly qualified person for 
the General Practice. They would prefer someone who 
has a similar background. 


PERSONAL TAX i 

We have many vacancies. in the Personal Tax field, 
ranging from the large firms right through the whole 
range of Professional and Commercial Companies. There 
are far too many to list In this advertisement, please 
contact us if.you are thinking in terms of changing your 
present employment. We will be delighted to meet you, 
and to discuss your future In the ever-changing field of 
Taxation. 


TRUST ASSISTANT ` c. £3,500 
A first-class, medium-sized firm in the West End of 
London requires a young person who Is capable and bright, 
to work in their friendly Trust department. 


INTERVIEWER/CONSULTANT £5,000-1- 
Experienced in placing Accountancy staff for our City 
Division. Good career Dee (Please call our 
Director.) 


CALL DONALD MAGGS 


01-493 4000: ` 
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PERSONAL TAX 
£3,000-£5,500 


PERSONAL TAX £3,000-£5,500 
Rather than list individual vacancies we find it more 
useful to discuss ‘the merits of every firm in London 
capable of offering the type of job required by each 
individual applicant. We then arrange interviews with 
the most suitable firms. This. system works well because 
we have the breadth of experience that comes from special- 
isation and regular contact with the partners of all the 
best firms and because we,nmintain an efficient, pleasant 
- and dependable service. . 

PERSONAL TAX JUNIO) ES to £4,000 
Small-, medium- and large-sized firms throughout’ the 
greater London area require ex-Revenue or limited 
professional Tt alae Training and responsibility 
een A. TE LI. trainees encouraged. 

PERSO. £4,000--£5,500 


A wide DAL Ka X SE in Cizy and West End. U.K. and 
- overseas cases, Progression to company tax with several 
firms, We e specialise i in finding convenient locations: 
LIVERPO STREET 000--£5,500 
Several clients including Inte-national SE seek personal 


taxation seniors and semi-semiors. 

FENCHURCH STREET £4,000--£5,500 
Vacancies with leading firms near the station at all levels 
of seniority, 

LONDON BRIDGE . ` £ Neg. 
Large firm requires personel Tax ER with good 
experience, Also small firm. 

WATERLOO £4 Wies 
Several large/medium firms and one small firm with 
personal tax vacancies, 

EUSTON to £4,500 
Leading tax department seeks Tax Senior — opportunities 
for company tax, 
BAKER STREET + to £4,250 
Two firms near station require Semi-seniors,; 
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SMALL OFFICE UNITS AVAILABLE, 
main rodd position, Bakers Arme, London 
E10. Luxuriously furnished with services, 
receptionist, telephone answering and many 
other facilities, L.B. & A. Ltd, 187 Cranbrook 
. Road, Ilford, Essex. Tel. 01-554 6232. 


TENANT/AMALGAMATION 
Medium-sized firm of Chartered Ac- Replies to advertisements 
countants have 1,500 sq. ft avai able on ` asing Box Numbers should 


separate floor in City of London. Would 


suit firm considering amalgamation in be addressed to: 


future years. ~ Box TA 7319. 





. WANTED. ~ Twelve firms of accountants Box... 


who require occasional interview facilities 


in the City at minimal cost, - Box WT 5730 | | Gee & Co (Publishers) Ltd 
151 Strand, London 
WIR 1JJ 





STOCK VALUERS 


ABOUT STOCKTAKING AND VALUA- 
TIONS of trade stocks anywhere in Britain 
consult John Tarryer & Co, FSVA, 121 - 
Bridge Road, East Molesey, Surrey (01- 
979 5599), 


JOHN CHURCHILL & C0. 


VALUERS, STOCKTAKERS AND 
ESSORS TO BRITAIN'S 
INDUSTRY AND DISTRIBUTORS 


A specialist service providing inventory or 





parts and stock-in-trade. Preparation or 


amendment of plant registers and eppraisal This will greatly assist those 


of net realisation or current replacement 


cost, Stock card control systems checked, . who propose answering advertise- 
corrected or analysed. ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants, ` 


Operating throughout the United 


‘Kingdom, 


‘Head Office 
56 Hayes Street, Bromley BR2 7NX 
- Tel. 01-462 6237/8/9 








BOX- 
NUMBERS 










SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary renge that they are 
prepared to give or require, and 
valuation of finished goods, component aiso their geographical’ location. 


FINCHLEY ROAD £3,750 
Personal tax in excellent Iccation, 


TEMPORARY TAX urgent to £5p.h. 


TRUST VACANCIES `" £4,000-£7,000 


Manager — City ` to £7,000 - 


Seniors/Assistants — EN, to £4,500 
Abo Liverpool, ‘Cambria and Leeds £ Neg. 
PERSONAL T. ‘AX SUPERVISORS/ i 


ASSISTANT MANAGERS £5,750. 


ediim and large-sized practices seek See 
personal tax supervisors. 
PERSONAL TAX MANAGERS £6,000-£7,000 
To take charge of department in a well-established, large 


. City firm with a varied practice. Good technical ability 


and supervisory experience important. Similar vacancies 
with other firms, both West End and City. 

C.T.T. CONSULTANCY to £12,500 
Exceptional C.T.T, Senio? Consultancy opportunity in 
the profession, A less experienced C.T,T. specialist bu: 
with partnershi potential would be considered, 

TAX TRAININ MANAGER £8,000—£10,000 


COMPANY TAX 


PROGRESS TO CORPORATE TAX 000-£5,500 
Several clients are now considering selecte applicants 
with personal tax experience who wish to progress into 
the field of co: orate taxatior.. 

PE DU FINALISTS/NEWLY QUALIFIED TO . 
SPECIALISE £4,000-£4,500 
Leading International firms urgently seek newly qualifieds 
to specialise in company or personal taxation or both, 
Previous experience not required, 

CORPORATE TAX AGER ` ` £ Neg. 
Vacancies with Internatioral and medium-sized practices 
in both City and West End. 

CORPORATE TAX SENIOR to £5,250 


In the first instance, telephone or write to: John Walker, B.A., A.C.A. ` N 
HEWITSON-WALKER, 73 WATLING STREET, LONDON EC4 Tel. 01-248 0441 



















“CORPORATE PLANNING £10,000 


. BRIGHTON & HOVE - personal tax 





INTERNATIONAL TAX CONSULTANCY £6, 000 
‘1-2 years U,K. Company Tax experience required, 
U.K. COMPANY TAX PLANNING £6,000-£7,500 


COMMERCIAL TAX ` 


Tazation Accountant ~ West End leisure group £7,000+ 


PROVINCIAL TAX VACANCIES 


BIRMINGHAM -~ personal tax £3,500-£5,500 
BIRMINGHAM ~ A.C.A, for Company ce? ES £6,000 
BRADFORD — personal/company A.C AAA. 00 


A wi + 
LEEDS — personal tax ~ £3,000-24,500 
MANCHESTER ~- A.C.A. for manager £5,000-+- 


HOME COUNTIES TAX. 


£4,000 
CROFDON ~ personal tax £4,000 to £6,000 
EASTB £3,250 


£3,000-£4,000 
~ personal tax to £3,750 
WEYBRIDGE ~ personal tax £4,000 


My mon vacancies nation-wide. Some other locations 
iS! 

ALDERSHOT, BEDFORD, BRISTOL, BROMLEY, 
cc URGH, GUILD- 


S. SOUTHAMPTON, 
WATFORD, 'WINDSOR, WINCHESTER, WOKING, 
YEOVIL, 





_ You know the story — 
hours of sitting around thinking 
what could happen, if only... 

We think it’s time you did 
something positive, make a move, 
and make it in the right 
direction. Our partners are 
experienced in finding just the 
right job for you — without 


-wasted time, for anyone. 
Make a move for the 
better, call Charles Loxley now 
and base a chat about the 
future with him. 
Who knows — next year 
might be palm trees and tropical 
seas for you. 
` CHARLES LOXLEY ASSOCIATES 
PERSONNEL CONSULIANTS 
ELDON CHAMBERS 
39 FLEET STREET 
LONDONECAY1AA . 


53-9183 | 


CHARLES LOXLEY ASSOCIATES CHARLES LOXLEY ASSOCIATES 
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‘Areas of Difficulty’ 
for French Kier 


French Kier Holdings evolved from the 
merger of W. & C. French and J. L. 
Kier & Co in November 1973 but there 
has really been no merger in fact. The 
story is long and involved. Immediately 
following the merger it was decided that 
the original French and Kier groups 
would continue to be run as two separate 
organizations for a year while matters of 
integrated management and financial 
structure weré considered. 

But financial difficulties in the French 
Group became apparent and all integra- 
tion moves were suspended. French’s 
difficulties were in two areas: motorway 
contracts and property. In the second 
half of 1974 cash flow projections showed 
French Construction to be on the brink 
of a serious liquidity problem and the 
company appeared unable to continue 
motorway projects to completion. 


Detailed investigation 

The Department of the Environment 
made a £3:5 million ex gratia grant, 
there were changes in management and a 
detailed investigation carried out. In- 
evitably the investigation showed the 
Situation "ro be far worse than originally 
expected and French Construction needed 
another Department grant and the facility 
of a loan to ensure on-going viability. 

Motorway contracts are proceeding 
and the Department has the right to 
monitor closely the financial ‘position of 
French Kier Holdings and its sub- 
sidiaries, certain inter-company trans- 
actions and aspects of the holding 
company and French trading operations 
to ensure that the grant is used for the 
intended purposes. 

French Kier Holdings’ chairman, Mr 
J. C. S. Mott, explaining the situation 
in his review with the accounts, com- 
metits that, had French been unable to 
complete its obligations, it is virtually 
certain that none of its motorway and 
trunk road contracts would now be com- 
plete and that, when ultimately brought to 
completion by others, the total cost to the 
Department would have been materially 
greater than will prove to be the case. 

The second area of difficulty concerned 
development and property investment 
companies in the French group. From 


the time that bridging relief was afforded 
the construction company, the property 
companies were effectively isolated from 
the holding company. The key part of 
Mr Mott's explanation is: “The difficul- 
ties in these companies have been 
caused by substantial additions, financed 
mainly by short-term borrowings, to 
their land banks for housing and com- 
mercial development . . . and commit- 
ments to further borrowings were largely 
incurred during 1973, a major altera- 
tion in these companies’ financial affairs, 
amounting to approximately {15 million, 
of which none of the then Kier‘directors 
was aware until after the terms of the 
merger had been announced.’ 

The property assets (mainly develop- 
ment land) must for a considerable 
time’ be ndn-income-producing and in 
most cases have not maintained a market 
value in line with their original cost. 
Clearing bank support for the property 
companies was necessary before the 
bridging relief with the Department for 
French Construction could be agreed. 

The auditors, Peat Marwick Mitchell, 
make their report subject to the £1724 
million valuation of land and properties 
held for development and completed 
commercial developments, although they 
comment they ‘know of no facts which 
would cause us to disagree with the 
directors’ valuations’. 


Auditors’ reservation 

The auditors’ reservation turns basically 
on the board’s decision not to go to 
the expense of obtaining professional 
valuations of the assets. Meanwhile, the 
accounts show the ravages caused by two 
years of heavy losses and the need to: 
borrow to keep parts of the group alive. 
Mr Mott believes that the French Group 
Construction activities will return to over- 
all profitability in 1976, that the Kier 
Group should maintain its profitable, 
contributions at the 1975. level but that, 
the French Group development and pro- 
perty investment companies will still. 
trade in aggregate at a loss. 

Overall ‘a modest return to profit is 
forecast for the group in 1976’, Mr Mott 
tells shareholders. External borrowings 
reached a peak in the early months of 
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1975. Progressive reduction was achieved 
in the rest of the year and further re- 
ductions are anticipated during 1976. 

A series of potentially explosive situa- 
tions have been defused and after a 
period during which efforts and resources 
were concentrated towards ensuring sur- 
vival the board is now looking to the 
future shape of the whole organization. 
The board is now without Mr W. J. 
Braby who failed to be re-elected as a 
director of the company at the 1975 
annual meeting. 

- He subsequently resigned as a director 
of certain subsidiaries and following an 
agreemerit on compensation (indicated in 
thé accounts) ‘finally departed’, to use Mr 
Mott’s words, at the end of last October. 
Mr Braby, states Mr Mott, ‘was on leave 
from the group from the middle of August’. 

Shareholders have not been given any 
reasons why the rest of the board 
opposed Mr Braby’s re-election at the 
1975 annual meeting. Mr Braby was on 
the French board before the merger. 


British Home Stores 


Inflation accounting gets short shrift in 
British Home Stores, whose chairman, 
Sir Mark Turner, states: “There is still 
no agreed method of presenting annual 
accounts in inflationary economic condi- 
tions, and while your directors do have 
very much in mind the need for accounts 
to be as meaningful as possible, they feel 
that at this stage it could be confusing to 
give additional figures based on one set 
of recommendations only to have to alter 
their basis when general agreement on 
method is reached and statutory require- 
ments made known. The way in which 
property should be revalued is of par- 
ticular concern in the retailing context.’ 

Retailers’ profit margins continue to be 
subject to counter-inflation legislation and 
Sir Mark considers it would be ‘un- 
realistic to expect the abolition of price 
controls when on the other hand wage 
increases must be contained if the rate of 
inflation is to be cut’. But, in retailing, 
the controls probably serve a political, 
rather than an economic, purpose. Retail- 
ing is a highly competitive industry and 
that very competition is an effective curb 
on price increases. . 

Operating within permitted gross 
margin levels in a period of ever-escalating 
operating costs puts: Stress on manage- 
ment, and so do the requirements of 
other Government measures. Sir Mark 
comments on the administrative burden 
placed on retailers by the requirements 
of — among others — the Trades Descrip- 
tions Act, Unsolicited Goods and Services 
Act, Supply of Goods (Implied Terms) 
Act, Fair Trading Act, Prices Act, Con- 
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sumer Credit Act, Labelling of Food 
Regulations and Unit Pricing Order. 

The company has also to prepare for 
metrication and act as government agents 
for the collection of VAT. Nor is addi- 
tional legislation confined to the sale of 
goods. When it comes to contracts of 
employment a tortuous way has to be 
*hreaded throvgh — for example — the 
Employment Protection Act, Trade Union 
and Labour Relations Act, Sex Discrim- 
ination Act, Rehabilitation of Offenders 
Act, Wages Council Act and Health and : , 
Safety at Work Act. , 

Sir Mark dozs not suggest that all 
forms of legislat.on are bad, nor that any 
of the acts ment:oned are other than well 
intentioned, A free enterprise society can 
only operate on the basis that: law and 
order will prevail ‘A careful line has to be 
drawn, however, to prevent free enterprise 
being so overbu-dened with legislation 
that in due course it ceases to exist.’ 


oO Ka 
Fa a 
io) 


£°000 
11,771 
2,298 
4,445 
19,333 
28,740 
23,564 
2,246 
250 
26,123 ` 
2,617 





28,740 


1874 


£°000 
16,068 
29,169 
53,286 
26,876 


23,120 
650 
23 


50,669 


£7000 
24,822 





250 
24,032 








1975 


£7000 
13,074 
25,592 
5,676 
3,928 
48,270 


17,587 
420 
24 


47,480 


Notes 
11,15 & 20 
12 &15 
13 
15 
16 
17 

16,18 & 20 29,449 
15 &20 


Capper-Neill's 
Strong Performance 


A paragraph in the directors’ report on 
the 1976 report and accounts of Capper- 
Neill, whose business is in pipework, 
storage tanks and process plant, makes an 
inflation accounting point. ‘Current cost 
accounting’, the ‘paragraph states, ‘is 
receiving further cetailed consideration, 
but in the absence cf appropriate separate 
industry indices it would be premature 
to express an opinion as to the effect of 
revaliation of plant and machinery,’ 

The cost of sales adjustment to stock 
consumed is considered unlikely to have 
a ma‘or impact on the group’s trading 
surplus. Stocks are ‘turned over fairly 
quickly and the rate of change in price 
of stocks is not excessively high’. The 
directors consider that ‘it would, in the 
circumstances described, not be helpful 
to illustrate in isolation the current pur- 
chasing power adjustment to net mone- 
tary assets or liabilitizs’. 

Capper-Neill’s performance has been 
on a strongly rising greph in the past four 
years. In 1972—73 a profit shake-out took 
pre-tax profits back trom £737,612 to 
£347,920, but since en the figure has 
read £807,177, £1,408,144 and in 1975~76 
£2,760,558. Earnings in the four years 
have come up from rop to 9'492 a 
share. 

Concentration on and developmen: of 
export markets has proved particularly 
successftl. In the past year total export 
turnover at {7-72 million out of a total 
of £39772 million was 36 per cent up on 
the previous year. But the figure does not 
entirely reflect the increased activity over- 
seas due to much of the raw materials in: 
overseas contracts being provided directly 
by the company’s clients. 


Work in Progress and Stocks 


Stock of Development Land 
Debtors 
Bank Loans ard Overdrafts 


Taxation 
Final Dividend (proposed) 


Cash and Money on Call 


Purchase Scheme 
Deferred Loan (repayable 1981) 


tssuod Ghate Capital of French Kier Holdings Limited 
Creditors 


Share Premium Account 


CONSOLIDATED BALANCE SHEET 
Capital Reserve 


31st December 1975 


Loan to Trustees of French Kier Holdings Share 


73% Unsecured Loan Stock 2004-2009 


Long Term Liabilities 
Deferred Taxation 
REPRESENTED BY 


Fixed Assets 


CAPITAL EMPLOYED 
Investments 


Shareholders’ Funds 
Minority Interests 
Current Liabilities 
Net Current Assets 


Revenue Reserve 
Current Assets 


6,096 
1,019 
7.416 
8,231 
(1,116) 
(1,819) 
(2,935) 
2,472 
(463) 
(74) 
4,468 
(23) 
4,445 


Coon 
135,400 
(1-1)p 











(537) 
522 

(18) 
4,483 





1974 


£°000 
3,438 
4,793 
617 

_ (632) 
(15) 


£7000 
169,800 
7,305 
4,013 
8,318 
7,824 
494 
(2,389) 
(1,896) 
312 
(1,583) 
(238) 
(2,657) 
1,788 
(24) 
1,764 
. {3-8)p 








1975 
4,445 


£000 
3,939 
3,885 
C 
3 
(3,053) 
(2,657) 


41 
2 
3 
4 
5 
6 
7 


FRENCH KIER HOLDINGS LIMITED & SUBSIDIARY COMPANIES 


CONSOLIDATED. PROFIT AND LOSS ACCOUNT 


For the year ended 31st December 1975 


Notes 


H 


Investmant incom 


SÉ 
a 
Interest payable 
GROUP PROFIT (LOSS) BEFORE SPECIAL 


Dealt with in the accounts of French Kier Holdings Ltd. 
Cartied forward by Subsidiaries 


D 
H 


AND EXTRAORDINARY ITEMS 


WRITE OFF AND TAXATION 
AMOUNT WRITTEN OFF DEVELOPMENT LAND 


GROUP (LOSS) BEFORE TAXATION 


TAXATION 
GROUP ATTRIBUTABLE (LOSS) AFTER TAXATION 


AMOUNT AVAILABLE FOR DISTRIBUTION 


GROUP ATTRIBUTABLE (LOSS) AFTER 
DIVIDENDS 


TAXATION 


GROUP (LOSS) AFTER TAXATION 
Less: Profit attributable to minority interests 
(LOSS) PER SHARE of 25p each 


GROUP TRADING PROFIT 
BALANCE brought forward 


Add 
BALANCE carried forward 


EXTRAORDINARY ITEMS 


TURNOVER: 
Less: Depreciation 


The relevant Notes on Pages [. ..] form part of this Balance Sheet. 





J form part of this Profit and Loss Account 


The relevant Notes on Pages [.. 
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One of the many unanswerable ques- 
tions being asked in the City is 
whether thers can be a third month 
with trade figures as bad as, or even 
worse than, those of April and May. The 
law. of averaces, to say nothing of a 
look at the rur of past monthly figures, 
suggests that June could be a better 
month, if not the same kind of month 
as March, when a freak surplus fol- 
lowed two heavy deficits. 

There is hope for, rather than confi- 
dence in, the June result, meanwhile 
sentiment is keing strengthened by 
the extent of tha TUC vote for the pay 
agreement, anc the breathing space 
given sterling by the Central Bank and 
BIS support funds which have allowed 
the Bank of England to operate to 
advantage in tne foreign exchange 
market. 

But these factors: are subsidiary to 
the main economic objective of re- 
ducing the rate cf inflation. The Bank 
of England's latest Quarterly Bulletin, 
in its assessment of the situation, 
emphasizes again and again the need 
to get the inflation rate down and keep 
the expansion of the money supply 
within bounds. 

The danger is that the Government 
will waste the TUC support of the pay 
, policy by failing to reduce government 
spending and by not keeping the mone- 
tary supply in check. There is also an 
enormous need for the Government to 
sell ‘gilts’, and unless there is realistic 
policy elsewhere, that need will not 
be met. 


RIGHTS 


There was considerable relief in the’ 


City that 86 per cant of the £200 
million ICI rights issue was taken up. 
Anything under 80 per cent would 
have been disturbing, and between 85 
and 90 per cent was on a sliding scale 
from good to excellant. There have, 
however, been less successful although 
smaller rights issues: the William 
Mallinson & Denny Mott £4 million 
operation was only just over half taken 
up, and the IC! operation, although 
successful, competed for available 
funds Ip an equity market that suffered 
a sharp shake-out during the time the 
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rights offer was open. Thera is still 
money for the support of rights issues, 


but the City would nat like to see too. 


many offers on ICI lines. 

The intention of the directors of the 
Williams Hudson group to reduce share 
capital by 75 per cent for the purposes 


of a rights issue will test company law, 
if the matter gets as far as the High 


Court. Williams Hudson 20p shares 
have been standing at 15p on the 
market, and under company law a 
rights issue was ruled out — the market 
price being under the par value. 

So the Williams Hudson proposal is 
to cancel 15p a share and so reduce 
the par value to 5p. In a statement 
announcing the intention, the company 
emphasized that the capital reduction 
was not propased on the grounds of 
any loss of share capital by the group, 
but merely to ensure that the nominal 
value of the shares was at an appro- 
priate level. 


June 24th, 1976 


CONFRONTATION 


Now that the confrontation between 
the CBI and the Accounting Standards 
Committee on the matter of account- 
ing for deferred taxation has come into 
the open, there may be more voices 
supporting the CBI than the ASC. 
The last quoted figure, stated by the 
Chancellor, for taxation deferred 
through stock relief was £1,300 
million and industry just cannot sud- 
denly be denuded of that amount 
of effective cash. While the Chancellor 
has indicated that a continuing sys- 
tem of stock relief is being consi- 
dered, the CBI contention that as 
much as 90 per cent of taxation 
deferred through stock relief will never 
become actual liabilities is surely 
vastly nearer the truth than the ACS 
implication that stock relief is a Sword 
of Damocles that the Chancellor will 
suddenly let drop on industry and 
kill it, 


Rates and Prices 
Closing prices, Monday, June 21st, 1976 


Bank of England Minimum Lending Rate 


Monay Rates 


Jan.16,1976 ..102% Feb.27,1976 .. 94% ` Dë today. 6 ~118% Bank Bills 
Jan. 23, 1976 +» 108% Mar.5,1276 .. 9% 7 days , 103-114% 2 months 117-11 % 
Jan.30,1976 ..10 %° Apr.23,1376 ..103% Fine Trade Bills 3 months 1144-11 % 
Feb. 6, 1976 . 94% May21,1976 ..114% 1month .. 114% ` A months 1145~11 % 
D e 
` Finance House Base Rete ene dë A 8 months 104 -103% 
June 1st, 1976. 10% 
Certificates of Tax Depcsit Three Months’ Rates À 
February 16th, 1976; Local authority deposits SS 11 -114% 
` interest on payment of tax 9%; Local authority bonds aA dé 113-103% 
withdrawn for cash 6% Sterling deposit certificates «+» 114-11 % 
k . Euro-sterling deposits » 134-134% 
FT industrial Ordinary Index Euro-dollar deposits a Së 
June 21st, 1976 383-2 
` Treasury Bills Foreign Exchanges 
April 15.. £8-4324% May 21... £10-9855% New York .. 1:7700 Frankfurt.. 4:5775 
April 23 .. £9:9872% May 28 .. £10-9983% Montreal .. 1-7275 Milan .. 1517-00 
April 30 .. £99432% June A .. £10-9959% Amsterdam.. 4-8650 Oslo s 9:8550 
May 7 .. £9-9201% June11.. £10-9166% Brussels .. 70:4000 Paris Sg 8-4400 
-May14.. £9-8651% June18.. £10-9376% Copenhagen 10-8750 Zürich .. 4-4150 

; Gilt-edged 
Consols 4% D we 294 Treasury 94% 1999 A a .. 68% 
Consols 24% .. ee nn © £3 Treasury 9% 1994 . , 694 

- Conversion 34% i D - 27 Treasury 84% 84-86 .. Sé » 814 
Funding 34% 99-04 .. o .. 284 Treasury 84% 87-90... A « 70 
Funding 54% 78-80 .. oie .. 88) Treasury 34% 77-80 Së , 852 
Funding 53% 82-84 .. He . 768 Treasury 34% 79-81 ki ii « 82 
Funding 52% 87-91 ey 553 Treasury 5% 86-89 Pe dë 653 
Funding 6% 1993 Se as , 53h Treasury 53% 08-12 41% 
Funding 64% 85-87 .. a 1. 692 Treasury 23% 174 
Treasury 13% 1990 D .. 958 Victory 4% ie 98% 
Treasury 124% 1993 89% War Loan 34% .. 254 

7 Retail Price Index (Jan. 1974==100) 

Pig Jan. Feb, Mar. April May June July Aug. Sept. Oct. Nov. Dece 
1972 82-9 833 83-6 844 848 85:3 85:6 86:3 868 880 883 88-7 
1973 89:3" 899 904 921 928 933 93-7 94:0 948 967 97-4 98-1 
1974 100-0 101:7 1026 106-1 107-6 108-7 109-7 109-8 111-0 113-2 115-2 116-9 
1975 119-9 121-9 124-3 129-1 134-5 137:1 138-5 1393- 140-5 142-5 144-2 146-0 
1976 147:9 149-8 150-6 153-5 155-2 


(For earlier index numbers on this basis,,see April 29th issue, page 514.) 


June 24th, 1976 


THE 


means a 
lot to the 
limbless 


18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men’s Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these brave men conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help: A donation from you will give 

. hope and encouragement to those who gave so much for 
their country. A legacy would mean a lot to them. 


Donations and information: . 
Major the Earl of Ancaster, KCVO, TD 
Midland Bank Limited, 
60 West Smithfield, London EC1A 9DX ` 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 





Out soon: 
Tolleys Tax Cases 


100 years of the Official Reports _ 
of tax cases concisely summarised. 
foreasy reference 


Tolley’s Tax Cases has been written by 
Victor Grout, CBE, LLB, who until 1975 was an HM 
Senior Principal Inspector of Taxes. 

1,750 cases are concisely summarised to bring 
out the principal point of contention and judgement. 
There is substantial cross-referring between 
cases (which range from 1875 to April 1976), and 
alphabetically arranged sections. It’s an invaluable 
book for anyone concerned with taxation and the law. 


Special pre-publication price if ordered before _ 


30 June: £4.50. 


|’ Croydon. Surrey Cl CR91UU. 


. | Please supply me with —— 
| Tax Cases at £5.00 each. (£4.50 if ordered 
| before 30 June.) 


| Cheque enclosed for £ 





copies of Tolley’s 

















Signed 

Name 
| Address - TA 24-6 
[Ree CH 
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Selling a 
company in 
the UK ` 


We advise on 
divestment in 
Europe. 


Consult our 


corporate finance 
Staff. 


BANKOFAMERICA 
INTERNATIONAL 


St Helen’s, 1 Undershaft, London EC3A 8HN 
Telephone: 01-626 2772 Telex: 884552 


31 Rue Danielle Casanova, 75001 Paris. 
Telephone: 261.21.65 Telex: 680897 ` 


Bank of America International is an affiliate 
of Bank of America N.T. & S.A., the world’s 
leading bank. , 
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ADVANCE AND BE RECOGNISED! 


The Institute of Accounting Staff provides experienced accountancy personnel with 
a new. opportunity to gain recognition of their qualifications and to advance their 
career ‘prospects. [AS membership gives full corporate status and the right to the 
designatory letters ‘M.I.A.S.’ 


Professional Examination 1* and at least three years’ accounting experience are 
required for membership. 


*of the Institutes of Chartered Accountants in England and Wales, of Scotland and in ` 
Ireland (or the equivalent under former syllabuses). 


For further details, write to: 


Accountancy Tuition by the Metropolitan College for Examinations 


The Secretary (AC) 


institute of Accounting Staff 


23 Bedford Square 
London WC1B 3HS 


J.Dip.M.A., the highest award available 
to Accountants in Great Britain | 


CERTIFICATE IN 


MANAGEMENT INFORMATION 


The Jcint Diploma In Management Accounting Services 
(promated by the three ‘Chartered Institutes and the 
AA.C.A, 1.C.M.A., and C.LP.F.A.) is for the purpose of 
improving the standard of Management Accounting 
Services which the profession can give to industry and 
to provide a qualification for accountants ir industry 
and these acting as consul:ants to industry, tha posses- 
sion of which will Indicate the holder is wholly qualified 
by experience and by examination in this field. The 
Certificate in Management Information (sporsored by 
The Institute of Chartered Accountants in England and 


Wales and in Ireland) is fot the purpose of encouraging . 
Gem men mg gem eee 


POST COUPON NOW! 


Please send mə without charge or obligation a copy of tha College Accountancy Prospectus. 


‘NAME 
(BLOCK CAPITALS PLEASE) 


ADDRESS 


study in the Increasingly important field of Business 
Administration and Organization. 

The subjects of examination for the J.DIp.M.A. Part I, 
and C.M.1., for which the Metropolitan Collage provides 
expert postal tultlon, are: 3usiness Organization and 
Administration, Design of Systems and Date Processing. 
Management Information and the Use of Analytical and 
Statistical Techniques, Financial Management and tha 
Use of Accounting Information, J.Dip.M.A., Part {1 
examination comprises a thesis and a viva thereon and 
Is open to candidates wh> have passed Part | examina- 
tion and have at least five years’ qualified experience. 
Those who qualify for the Diploma have the right to use 
the designatory letters J.DIp.M.A, 


To the Principal, B. Mendes, 





Post Code 


B.Se.(Econ.), 
F.C.A., Department A126D, Metropolitan College, 
Aldermaston Court, Reading. RG7 4PW. 








Examinations are hald annually, each October, in London, 
Manchester, Glasgow, Belfast and Dublin, 
` i 


FAST AIRMAIL SERVICE FOR OVERSEAS STUDENTS 








The Principal, B. Mendes, B.Sc.(Econ.), F.C.A.,'| 
Department A126D, Metropolitan College, Alder-; 
maston Court, Reading RG7 4PW. Also at the 
Metropolitan College Advisory Office, 4 2 


Please write for full particulars to: | 







Street Avenue, Moorgate, London EC2Y SEI 
Tel. 01-628 2721. 





Member of the ABCC. K 
Accredited by the CACC. 
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The State of the Nation 


Sir, ~ Your publication (June roth) of Mr Trigwell’s ‘discovery’. 
of national cash flow accounting would be humorous, were it 
not tragic; did it not reflect the ignorance and ineptitude of our 
profession in relation to the national weal. 

Our society is being corrupted and destroyed by the £50 
million-a-day robbery-by-inflation, rooted in government 
squandermania; and the public sector is disrupted by a crisis 
of accountability. Meanwhile, the accountancy bodies emulate 
the Pharisee and (vide their recent statement on auditing) con- 
tinue, for the usual tax-advantage reasons, to sabotage Sandilands 
which would, at least, import economic reality into company 
accounts. 

Mr Trigwell is therefore to be commended for his efforts to 
publicize some of the plethora of data now available, regarding 
that most important — but professionally shunned — account, 
‘UK Limited’, teetering on the brink of insolvency. But he 
should ‘do his homework’, before making extravagant claims 
for new summations of data that, in one form or another, has 
been extant for many years. His Table B demonstrates that the 
‘new’ data for the later years is culled from the latest Blue Book; 
and the substance of the earlier data (from 1952 onwards) was 
shown in Table 48 of the 1963 Blue Book. 

British national accounting has, from time immemorial, been 
on a cash-flow basis (indeed, Domesday Book was probably 
the first essay at ‘double-entry’). For the past 35 years, however, 
the Central Statistical Office has beavered away to complete a 
unique ‘double-double-entry’ system: expenditure incomes; 
capital expenditure = savings = borrowings. 

The supreme value of accounts is not, however, their ‘true 
and fair’ depiction of past events; but as a guide to action — 
to indicate answers to the crucial question ‘What is to be done?” 
Although not revealed by Mr T'rigwell’s extracts, the most 
significant trends of the past quarter-century have been (in 
addition to swingeing tax increases, and an immense shift in its 
incidence from companies to persons) the ruinous escalation of 
public expenditure, and the corresponding savage squeeze of 
privately-financed consumer spending. 

In 1938, UK public expenditure absorbed 24 per cent of 
the gross national product; in 1952, 42 per cent. Winston 
Churchill’s 1951 polemic is even more apt today: 

‘No community living in a world of competing nations 
can possibly afford such frantic extravagancies. Devaluation 
was the offspring of wild profuse expenditure, and the evils 
that we suffer today are the inevitable progeny of that wanton 
way of living’! 

Thereafter it was clawed back to 374 per cent of GNP: in 1954. 
the money spent was actually less than in 1953! It remained 
below 40 per cent for most of the next decade. In 1963, however, 
Mr Maudling triggered-off the present inflationary circle by 
his £2,000 million 4 per cent growth plan, Public expenditure 
has, since, been increased five-fold — from £13,000 million to 
the present Budget of £65,000 million — and relatively, from 
39 to 55 per cent of GNP. It now equals the total national 
payroll! 3 

From 1963 onwards, public spending has attained its own 
impetus — even before the reckless boostings by Chancellors 
Barber and Healey — and passed beyond Parliamentary ‘control. 
But the squandermania has been dissembled by a succession of 
‘growth plans’, embellished recently (in the absence of growth) 
by visions of a ‘North-sea oil bonanza’ and ‘an export-led boom’, 
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“Whom the Gods would destroy . . .’; had such ‘plans’ been 
realistic, our national product would now be some 50 per cent 
higher. We would have had enough lolly to have completely 
rebuilt British industry to Japanese standards of efficiency, to 
have repaid the National Debt, to have restored sterling as a 
premier reserve currency, to have entered the EEC as a dominant 
partner, instead of a supplicant, and to have made a proper — 
in place of miserly — contribution to the development of the 
Third World. 

Consequent upon the escalation of public spending, privately- 
financed consumer spending has been savaged — from 67 to 
45 per cent of GNP. The new pay~deal is a formula for equaliz- 
ing misery, but it cannot endure. In the long run, producers will 
not be content to be restricted to spending less than one-half 
the value of their production — despite the eulogizing of the 
other half as the ‘social wage’ — and there are deep rumblings, on 
both sides of industry, of the storms ahead. 

It is never too late to reform, given the will. The opportunity 
remains; but there is a long hard slog ahead — with or without 
reformation. Alike with drug addiction, there is no easy cure 
for the ‘British Disease’, The necessary minimum ‘cut’ in 
public spending — 74 per cent, or some £5,000 million ~ would 
be drastic and painful, but no more so tban the alternative of 
continuing and ever-deepening crises. 

Parliament, by its failure to stop the robbery, has betrayed its 
electors: the ‘swag’ of the present Parliament alone is already 
£30,000 million! The culpable MP’s are now demanding more 
pay; but a salutary reminder of their ‘treason’ would be to 
freeze their pay, until they have substantially curbed inflation. 

One almost regrets the repeal of 5. Eliz. CG: a short 
draconian law of. Elizabeth I for ‘truncating’ those — including 
her Mint officers ~ caught debasing her currency. As Keynes 
learned from Lenin: ‘There is no subtler, or surer, means of 
overturning the existing basis of society than to debauch the 
currency.’ 

Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, FCA. 


Apathetic Accountants 


Sir, — In reply to Mr Michael Greener’s complaint of the apathy 
of the profession in political issues (May 27th), I believe that 
today the general run of accountants is too busy struggling to 
keep abreast of the surging tide of government rules and regu- 
lations to be able to spare time for anything in the nature of a 
protest. 

Secondly, the accountant is not, generally speaking, an 
extrovert animal. He is trained to recognize and respect the rules 
in any situation, and prefers the quiet life of conformity. 

Thirdly, of course, he is by nature an independent creature 
and does not like being herded; and therefore collective action 
is anathema to him. But there are limits, and it may be that 
history will judge the profession as sadly lacking in corporate 
spirit and wisdom in the last quarter of the twentieth century. 

Is there time to retrieve what looks like a dangerously fluid 
situation of apparent national bankruptcy? Well, what we have 
to recognize first is that politically the UK is split right down 
the middle and therefore no political solution will be acceptable, 
or in time. 

The whole of the accountancy profession, however, could 
and should speak with one voice on the subject which it knows 
best and which is now at the centre of our problems as a nation ~ 
sound finance and full accountability. 

Nobody really needs to be told any longer that we are living 
beyond our mezns, so the profession must demonstrate with 
facts and figures how that perilous situation can be remedied. 
The political pros and cons need not be argued or considered. 
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Nor indeed should refined or esoteric systems for the control of 
government expenditure be allowed to obscure the stark reality 
of what is required; namely, across-the-board cuts in public 
sector commitments. There is no other way. 


Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL. 


Opportunity for Voluntary Service 


Sir, — The parish of North Lambeth has recently lost the 
voluntary services of its treasurer who has moved out of the 
inner city, and we are therefore searching for his successor. I 
write on the instructions of my Parochial Church Council to 
inquire whether you happen to know of any accountant who 
might care to undertake this work in a voluntary capacity. 

The work involves overseeing the financial affairs of the parish, 
which includes a large number of accounts covering property, 
salaries, PAYE, capital assets and interest, with annual audited 
accounts. The <reasurer’s advice on short and long-term policy 
is important, end he would be a member of the Standing 
Committee and Parochial Church Council and attend its meet- 
ings. He would have-some assistance from two or three volun- 
tary helpers and three district treasurers. 

I shall be glad to give further details to anyone who may wish 
to respond to tris inquiry. Meanwhile, I trust you will not 
mind my making it at a time when our situation leaves us no 
alternative but to explore every possibility. 

: i Yours faithfully, 

(Rev.) ROY HERBERT. 

Rector. 


195 Kennington Road, 
London SEII. g 
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Accountants Must Safeguard Clients 


Sm, — Your postbag for last week’s issue was indeed stimulating 
to read. 

I could not agree more with Mr Dexter that it is time to flex 
our muscles so that they are not bound for ever. As for Mr 
Gordon Williams’ references to the National Westminster Bank, 
it is regrettable that since the merger of two popular banks there 
has evolved a bank which, in my own experience, does not 
encourage practising accountant customers, or deal intelligently 
with those in commerce and industry. 

To refer to Mr Dexter’s statement that ‘Practising accountants 
are rapidly becoming second-tier Civil Servants’, this could well 
be the ulterior motive of Government. Although the good 
majority always suffers from the actions of the bad minority, 
procedures of Ministries in general and the Revenue in par- 
ticular seem to be tarring everyone with the same brush. 

In’ the poor, maligned construction industry, even con- 
scientious subcontractors are being treated with the utmost 
severity over renewal of exemption certificates. No quarter is 
given! If an Inspector of Taxes considers that the tax record 
is ‘not good’, it is not good. 

To overcome accusations of prejudice, an appeal can be 
heard by the General Commissioners but, under the terms of 
the Finance (No. 2) Act 1975, they cannot help but side with 
the Inspector. 

Yes, as Mr Dexter says, ‘Enough is enough’. Let us imple- 
ment his four essential points and act from a position of strength! 


Yours faithfully, 
WALTER D CATTERMOLE, Fata. 
Shoreham-by-Sea, Sussex. 
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A Time for Reappraisal 
CIPFA’s 1976 Annual Conference | 


Addressing delegates at last week’s Annual Conference of The Chartered Institute of 
Public Finance and Accountancy, the retiring President, Mr G. S. Pollard, IPFA, FCA, 
called for a reappraisal of the present way in which local government was using its 


resources. 


‘Are we deploying our resources on the highest priorities; are we too, influenced 


by the past and afraid to upset the tradi- 
tional patterns of our services?’ he 


and recreational facilities, or even a re- 
think at least about school time-tabling to 
make fuller use of the premises? One 
might even ask for an examination into 
the possibility of - contracting many 
university degree courses from three to 
two years by extending the present length 
of academic terms.’ l 


Finance officer's role 

Mr Pollard drew attention to the chang- 
ing role of the finance officer in the 
corporate management system as it is 
developing in local government, whereby 
the finance officer is seen as part of a 
team as opposed to playing his previously 
independent role. 


demanded. “Times change, and the needs 
of our people alter. 

‘For example, when the library service 
was first established as a free public 
facility, the general standards of educa- 
tion and ‘social conditions were markedly 
different from what they are today; nor 
were paperbacks at reasonable prices 
flooding bookstalls ani shops all over 
the country. Should we not question the 
need to provide recreational literature on 
the rates without charge? 

‘Then, too, consider our parks. Many 


districts still employ considerable re ` 


sources in maintaining peripheral parks 
to a high standard with many very beau- 


tiful and well-tended flower beds. Changes 
in the pattern of life of the inhabitants 
may well mean that these are enjoyed by 
a comparative handful of people, com- 
pared with the crowds of bygone days. 
Should, we not convert our urban parks 
to a more natural state, leaving them as 
open spaces but dispensing with formal 
gardens, and possibly use some of the 
resources released to beautify our urban 
centres where the results will be enjoyed 
by many in the course of their daily 
journeys? 

‘What of education? Do we utilize fully 
our expensive capital assets? Is there scope 
for more community use of school halls 


He said: ‘It is important that the 
corporate management system be main- 
tained and developed in view of the 
contribution to promoting the concept 
of the local authority as a single entity 
and of ensuring an ‘inter-service approach 
to the major social problems which exist, 
particularly in many large towns and 
cities. The system is also important in the 


_ contribution it makes to fostering a demo- 


cratic choice in the use of resources at 
local level. 

‘This is even more significant in 
times of economic stringency if authorities 
are to deploy their resources consciously 
and with maximum effectiveness — by 


minimization rather ‘than S t 
l ting out services altogether.’ 






Local government expenditure 
npact of public expenditure cuts on 
IC: horities was the topical subject of 
paper by Mr Brian Fieldhouse, MA, IPFA, 
founty Treasurer of West Sussex. 
Mr Fieldhouse commenced with a 
reference to the apparent increase of 
6} per cent in the total relevant local 
government expenditure for rate support 
grant purposes over the last five years, and 
the Government’s intention to achieve 
cuts in future years in order that moneys 
could be diverted to those areas where it 
would serve to maintain or improve 
dustrial capacity. The more recently- 
ued Circular 45/76 now brought an 
ven more urgent Government call for 
utback, as the latest figures available for 
enditure in 1976 indicated that total 
local government expenditure was likely 
exceed calculated rate support grant 
estimates by between 4 and 5 per cent. 
While local authorities do not wholly 
accept the Government’s contention 
garding overspending’, said Mr 
ieldhouse, ‘it is appreciated that the 
rnment must retain overall respon- 
bility for running the economy. Guid- 
ance thas, however, been given for achiev- 
g specific cuts, whereas it is felt by local 
thorities that implementation of the 
utback is a job for local govern- 
self, with central government 
ing more responsive to local issues.’ 
analysis of past increases in local 
Ment expenditure showed that 
the largest increases arose from debt 



















dhouse, ‘that the ee 
sy on capital expenditure pro- 
n e had overlooked this inevitable 









‘Any failove by local authorities to 
crease income in line with inflation is 
actor taken as counting towards 
the Government’ he continued, 
difficulties arise, as there is no 
acknowledged price base or accepted 
onship between the rate of spending 
particular function and the amount 
of cost recovered. Other major restraints 
are the Government’s own control of 
certain fees, the intense national political 
— pressures on housing rents and school 
meal charges, and restrictions under the 
current price code.’ 
-<Mr Fieldhouse ended with the claim 
that, despite the obvious. difficulties, local 
tities had shown goodwill in attempt- 
g to contain spending within the bounds 
ctated by national priorities. There was, 
owever, a need for a change in 
attitudes, so that local authorities were 
asked what adjustments they would 
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ook and other revenue ) Consequences f 


` rather than aving them foisted 
upon them. 

In reply, Mr P. W. Jenkins, IPFA, 
County Treasurer of Merseyside, echoed 
the uncertain approach of central govern- 
ment to controlling public expenditure. 
He felt that concentration on local 
government savings could prove irrelevant 
to the problem if there were increases in 
the balance of the public sector, and that 
the specific problems of population shift- 
ing from the cities to the suburbs must 
result in an immediate need for new 
capital expenditure which could not 
immediately be counteracted. 

Mr D J. Hopkins, mpra, Newham’s 
Director of Finance, felt that there was 
ample evidence of local authorities 
endeavouring to meet central government 
directives, but that treasurers must be 
made aware of what the basic rules were if 
they were to be able to abide by them. Mr 
D. F. Burton, ra, City Treasurer of 
Chester, referred to the continuing prob- 
lem of one government department neces- 
sitating increased expenditure, such as 
that arising from the Control of Pollution 
Act, whilst another called for cutbacks. 
He also felt that local government efforts 
were not assisted by the press, whose 
reports in no way represented a true 
picture of the real difficulties. 


Sandilands and after 


Two separate papers on inflation account- 
ing were delivered by Mr D. S. Morpeth, 
TD, BCom, FCA, senior partner of Touche 
Ross & Co, and chairman of the Inflation 













Mr R. L. W. Moon, as President. 





Wearing the Bast. Presidente Badge. Mr G. S. Polard (left) Welcames his successor, 


"Accounting Steering Group, and Me 





B: H. F. Johnson, Foca, financial adviser 
to the Electricity Council and the IASGs 
consultant on public sector matters.: > 

‘A change from historic cost accountin 
to current cost accounting is necessary, 
as inflation is always likely to be with us’, 
said Mr Morpeth. “The necessary revalu 
tion of assets will initially result in lower 
profits, a diminished return on assets 
and lower dividends. To combat this, a 
more efficient use of capital and ‘labour 
needs to be achieved if the need for P ce 
rises results in consumer resistance? = 

A rigid timetable [The Accountant, 
April 8th and May 27th] was planned 
to minimize the period of confusion, with 
an exposure draft to be ready by Nove 
ber 1976, and a final standard for sub- 
mission to the participating Councils b 
July 31st, 1997. 

Mr Morpeth referred to the unresolve 
problems of unincorporated businesse: 
the method and need to value goodwi 
and land and buildings, and the leg: 
implications of transfer to current co 
accounting in the light of the Compar 
Acts, but urged in conclusion that imm 
diate action on training was required « 
companies: ; 

‘The time for arguing is. past; t 
change will come, and will be d 
rapidly. We ought to have regard to 
economic truth and realism, as we cannot 
hide from the truth.’ 

In reply, Mr E. J. Patrick, 
Oxford’s Chief Executive, asserted: 
authorities have such basic differences 
their methods of financing capital ex 





























































































































eriod of the asset as to make the future 
etting aside of increased amounts. for 
ued assets inappropriate’. ‘Mr J. B. 
ham, Bse(Econ), pa, Chief Execu- 
tive of Cleveland, pointed out that 
es on borrowing already took 
unt of inflation, and the burden of 
ation in addition would bring a 
ble burden. Mr D. R. Gould, IPFA, 
irector of Finance, Horsham, was also 
tical; the- public, he said, were 
likely to be receptive to higher charges 
g from a change in accounting 
ractices, and many technical improve- 
ents had in the past proved disastrous 
ractice. 
Presenting the second paper, Mr 
hnson stated that the need for the 
blic ‘to understand placed those who 
nust exercise professional judgement in 
position of trust. 
‘If prices have to go up as a result of 
harging proper depreciation, then this 
is because they are wrong already, and 
he revision will merely show what the 
ge profit is.’ He also stressed that the 
easury should review their white papers 
the light of current cost accounting, as 
ir task would be easier when dealing 
a logical set of accounts. 
Replying from the floor, Mr C. T. 
cher, MA, IPFA, County Treasurer of 
ire, referred to the Government's 
ections to sensible pricing policies 
ese resulted in increases, and felt 
at the public response now would be 
sympathetic i in the wake of decimaliza- 
n and metrication. 



















































cal government finance 


in the second plenary session, Sir Frank 
ayfield, Qc, gave a stimulating account 
the report of his committee of inquiry 
to local government finance. 

“The high rate increases of 1974 had 
produced a crisis, and led to the setting 
up of the committee of inquiry. There 
had been many similar recurring prob- 
ems regarding local government finance 
e 1901; the 1974 crisis was, however, 
different in that it had been a major 
jenditure crisis, and could not be left 


The committee had taken the funda- 
mental view ‘that those responsible for 
thorizing expenditure must be account- 





existing system of government grant 
local authorities, said Sir Frank, did not | 
allow such accountability. 

“There is now a choice to be made; 
either a move towards greater central 
control of local government expenditure, 
or the provision of greater local responsi- 
bility. The former would be difficult for 
local electorates to understand; the latter 
will result in the need for a new local tax 
base in order that accountability can be 
achieved.’ Local income tax had now, 
after many previous objections, been 
accepted as viable by the Inland Revenue, 
although at a cost. 

Sir Frank stressed that the proposed 
solution was not confined to financial 
considerations; the political and adminis- 
trative will must also be present and 
evident. He thought that local authorities, 
having seen the danger, must meet the 
problem with a clean approach in order 
to ensure that some decision was now 
made, 

In reply, Mr J. Unsworth, IPFA, County 
Treasurer of East Sussex, felt that the 
Layfield report was about power, which 
must be grasped, and accountability, Not 
enough efforts had been made by local 
authorities to explain to ratepayers how 
cheap local services were. 

Mr T. Caulcott, Secretary of the 
Association of Municipal Authorities, 
urged focal authorities to get together 
and put ‘Layfield’ into action, rather than 
talking in a void. 


Annual report 


The Council’s report referred to the 
general economic situation, and to the 
expenditure trends outlined in the Public 
Expenditure White Paper. Particular 
mention was made of the Daymond case 
‘which will mean that water authorities 
will have to refund, or give relief to 
occupiers of unsewered properties’. 

The Institute’s accounts for 1975 
showed a deficit of £15,355 which, 
though somewhat less than had initially 
been estimated by the Council, would 
necessitate proposals for increased sub- 
scriptions from 1977. 

On the final morning of the conference, 
an address was given by the Rt Hon. 
Gordon Richardson, MBE, Governor of 
the Bank of England. 


JOHN FOORD & CO. 
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8 ibsiding, with 
‘the major industrial nations raising their 
forecasts upwards, ‘In the UK,’ he con- 
tinued, ‘recent inflationary excesses are 
now reducing, but false expectations 
which have grown up over many years 
still need to be eradicated. We must accept 
the necessity of some curtailment in our 
real incomes in order to keep our position 
favourable. 












Confidence in sterling 


‘The value of sterling has fallen to an 
unjustified level, causing turbulent market 
„conditions. Thei importance of confidence 
or its lack, has been illustrated by the 
rapid fall after the two-dollar mark was 
passed; but the support now offered has | 
provided a breathing space to consider the 
direction of future policy,’ 

On the subject of inflation, Mr 
Richardson claimed that. pay restraint 
had been widely acclaimed, as the effect 
of pay settlements on prices had now been 
generally realized. Unless inflation con- 
tinued to be contained, prospects for 
employment could not be ensured. 

With regard to public expenditure, a 
scale of efforts was now needed to restrain 
local government spending. All govern- 
ment expenditure was a strain on limited 
national resources; prior consideration 
must be given to increasing exports, fol- 
lowed closely by private investment. 

In conclusion, Mir Richardson stressed 
that industry must be able to take advant- 
age of current circumstances, as this lay 
at the heart of Britain’s prospects for 
recovery, 


installation of new President 


At the concluding plenary session, Mr 
R. L. W. Moon, IPFA, was installed as 
President of the Institute for 1976~77. in 
succession to Mr G. S. Pollard; IPFA, FCA. 

Mr Moon, County Treasurer of Wilt- 
shire; has been a member of the Institute 
since 1950. He is Chairman of CIPFA’s 
Local Government Finance Executive, 
which (as reported in The Accountant of 
February 6th, 1975) was responsible 
for. the Institute’s submissions to the 
Layfield committee. For the past. year, 
he has served the Institute as Vice- 
President. 


o1—402 8361 






d SSL’s meeting of staff and training 
«partners, held on Tuesday of last week 





attended by representatives from about 
-§0-firms. The meeting was called for two 
first, so that CASSL could 

mm the application of fresh 
o the question of how best to 






‘and, secondly, so that CASSL 
d consult firms as to which events, 
educational courses in particular, they 
vould be prepared to encourage their 
students to attend. 









‘The most ‘useful’ courses 

uch of the meeting was devoted to a 
discussion of educational topics. There 
"was a strong feeling that the most useful 
courses which could be provided by the 
Society would be business-oriented. 
‘Business games were considered useful, 
as indeed was anything which increased 
students’ awareness of the business con- 
siderations involved in managing an 
enterprise. Rather surprisingly, there was 
less support for examination-oriented 
courses, though some felt that there was 
still a need for them. One specific sug- 
„gestion was for a course to give students 
from the smaller firms an insight into the 
way in which large firms conducted 
- audits. ae 

















_ Not enough attention 

to education 

Some criticism was heard of the way in 
which CASSL had devoted its primary 
| attention in recent years to the salaries 
' campaign. More time and energy, it was 
said, should. have been spent on educa- 
“tional matters. 

In particular, it was hoped that the 
` Society would press for an improvement 
` Im the standard of foundation courses, 
` which, it was said, did not provide a proper 
` test and could be completed successfully 

by students who had little chance of ever 
© qualifying. The introduction of founda- 
tion courses had led to little or no 
“improvement in the standard of entrants 
to the profession. 
Most of those present thought that 
CASSL. would be better employed in 
campaigning for better standards at 
foundation level, rather than for better 

laries for people not all of whom should 
ntered the ‘profession in the first 
These higher standards could be 

















involve students in the work of the- 


enforced either by greater Institute con- 
trol over the running of foundation 
courses, or by the introduction of an 
Institute examination as an entry require- 
ment. 


More social involvement 


Representatives from ‘the large firms at 
the meeting recognized that it was not 
easy for CASSL to be seen to offer much 
to students in their firms, where salaries, 


education and training gave little cause 


for complaint. However, anything which 
brought students together was to be 
encouraged, because it was always useful 
for students to meet one another and to 
exchange ideas. 

One suggestion from this quarter was 
for CASSL to seek to interest members 
in social accounting and to involve them 
in the provision of free financial advice 
through citizens’ advice bureaux and 
financial aid centres. Another was that 
CASSL might usefully assume a role 
similar to that of a university accommo- 
dation service, in order to help its 
members solve the problem of finding a 
place to live in London, 





NOTTINGHAM SPORTS FIESTA 


Almost 300 students from 12 chartered 
accountant student societies attended last 
year’s sports fiesta held by Nottingham 
CASS. Plenty of contestants are again 
expected to show their prowess at this 
well-established annual event due to take 
place this year on Friday, September 
roth, at Highfields Playing Fields, oppo- 
site Nottingham University. 

Matches will include six-a-side foot- 
ball, seven-a-side rugger, six-a-side 
hockey, tennis, golf and squash. The 
three cups to be awarded will be the 
Punters Cup for rugger; the Billy Walker 
Cup for soccer; while the overall winners 
will be presented with the Going- 
Scothorne Evans Cup. 

The après sports activities will again 
be at Tiffany’s Club — which has proved 
a popular spot for players over the last 
four years~and entertainment will in- 


` clude the Go-Go girls and the traditional 


yard-of-ale competition. 

The fee, which includes admission to 
Tiffany’s and a meal, is £3 per player (£2 
for spectators) plus £3:25 green fee for 
golfers, 

Since forward planning is of the utmost 


“asked ‘Roundabout’ to bring thi 


importance, Nottingham CASS ha ; 






to the attention of all ‘students an 
particular student society sports sec: 
taries. The organizers state that 
would appreciate an early indication | 
to what sports events societies are pre 
posing to enter. All applications, toget 
with fees, must reach either Nigel Tam 
or Ken Bradley, c/o Stanley Blythen. 
Hazlemont House, Gregory Boule 
Nottingham NG7 6LE no later t 
August 23rd. 





























INVOLVEMENT NEEDED _ 
IN BIRMINGHAM ` — 


It is an open secret that the fortunes 
Birmingham CASS have, over the p. 
two years, been eroded by allegedly ‘w 
committees’ — as also in London, whe 
members’ involvement can almost b 
counted on one hand. 
As Dave Stubbins, the secretary 
Birmingham CASS, confessed ‘at 
Society’s annual dinner, ‘there are diffi 
culties in getting members to take 
active role in the Society’. 
An opportunity for Birmingham to 
re-assert its role as ‘leader in all things 
will present itself at the annual gener 
meeting on July 23rd. To be held 
Library, Fountain Court, at 5 pm, 
to be hoped that students as well 
principals will take a close and 
interest in the meeting. A commit 
capable of co-ordinating policies rele 
to today’s students’ needs on a lacal ; 
national scale is required. s 
The meeting will be followed by. an 
informal talk on the work of ACASS, b; 
its President, David Mashiter. e 

















































Anthony Vare, BCom, ACA, has been 
appointed residential director of Financial 
Training (Leeds) Ltd as from July 1st. After 
having served his articles with Robson 
Rhodes, he has been with FTC since 1974. 
Anthony Vare has lectured extensively for 
FTC on subjects in the English Institute's 
PE ll papers and has Group responsibility for 
the elements of financial decisions paper. 








AMERICAN PROFESSOR'S | 
< VISIT 
ofessor Bernard Goodman, the Direc- 
or of the Centre for the Study of Profes- 
ional Accounting at the University of 
Hartford, USA, made good use of his 
to London last week. He was there 
timarily to continue his research into 
inflation accounting, but he fitted two 
neetings with members of the Executive 
ommittee of CASSL into his pro- 
ramme. The originator of the exchange 
fisits between British and American 
students which have taken place during 
dast five years, he retains a keen 
interest in education and training on this 
ide of the Atlantic. 
_ At an informal meeting at the offices of 
‘Arthur Young McClelland Moores, Pro- 
fessor Goodman urged members of the 
‘CASSL executive to continue to make 
‘the case for improved standards in ac- 
ountancy education, pointing out that he 
had had a long hard struggle to set up his 

wn. Centre for the Study of Professional 
Accounting, He also emphasized the value 
of international exchange of information, 
tating that the UK had much to learn, 










THE ACCOUNTANT 


index to Volume 174 
January to June 1976 

The general index to this volume -~ 
January to June 1976 — will be published 
with the issue dated July tst, 1976. 
~The parts of the volume should not, 
therefore, be sent for binding until the 
index has been added. 


_ -PROFESSIONAL NOTICES 
Alliott, Peirson & Co, Chartered 
Accountants, and Michael L. Lambert 
& Co, Chartered Accountants, announce 
that as from July rst, 1976, they will 
merge theit interests in East Anglia. In 
future both firms will practise in East 
Anglia under the name Alliott, Peirson 
& Co from 61 New London Road, 
Chelmsford, Essex. 














“an th 


ms Dicentennial year, 
former colony’ in the field of education, 
although the American profession, he 
said, might benefit from our greater 
emphasis on training. Pictured at the 




























Professor Goodman 
n, with Mr Dudley 


David Mashiter, Chairman of CASSL ` 
and President of ACASS. 





Pannell Fitzpatrick & Co announce 
that, for personal reasons, Mr D. E. 
Bartlett, aca, retired on June 17th, 1976, 
from their partnership in London, Leeds 
and Great Yarmouth. 


APPOINTMENTS 


Mr Michael Checkland, acma, has 
been appointed controller, finance, of the 
BBC. He succeeds Mr Barrie Thorne, 
FCMA, who is retiring this summer after 
30 years’ service with the BBC. Mr 
Checkland has been chief accountant, 
BBC Television, since 1971. 

Mr John Lassman,. Fca, has been 
appointed finance director of Rank Radio 
International, the radio and television 
subsidiary of The Rank Organisation. 





Mr A. N. Solomons 


Mr J. Lassman 


Mr A. N. Solomons, Fca, has been 
appointed chairman of Singer & Fried- 
lander, a member of the Bowring Group. 


Mr Brian Hancher, Bcom, acca, has 


LEAL TRENT NTE SCNT REET EECHER EEN 


been appointed financial director of the 
Universal Grinding Wheel Co, Stafford, — 
a division of Unicorn Industries, 00 

Mr Martin Mitchell, (pa, has been 
appointed chief accountant, administra- 
tion, in the finance division of the British 
Gas Corporation. Mr Mitchell, who was 
previously customer accounting develop- 
ment manager, replaces Mr D. G. Wells, 
BA, ACA, who has become chief investment 
accountant (The Accountant, April 22nd). 

Mr Leslie Rowell, pso, FCA, accounting 
director of W. D. & H. O. Wills since 
1968, has taken over as assistant man- 
aging director. He will be retaining 
accounting responsibilities at board level, 
with Mr John Goodchap, Fca, continuing 
as chief accountant. 


AMENDMENTS TO INSURANCE 
ACCOUNTING REGULATIONS 


Further regulations have been published — 
The Insurance Companies (Accounts and 
Forms) (Amendment) (No. 2) Regula- 
tions, 1976 — which change the accounting 
requirements for insurance companies. 
The change applies to those companies, 
which undertake only long-term, and not. 
general, insurance business, and _ affects. 
the way in which particulars of assets- 
representing shareholders’ funds are to 
be shown in the accounts and forms 
required under the accounting regulations. 
relating to insurance companies. 

Copies of the new Regulations — SI. 
1976 No. 869 — are available from HMSO,,. 
price 8p net. 








3 Prospective changes- in the disciplinaty 

















Mr Jack Smith, FCA, IPFA, FBCS, ClGasE, 
British Gas member for finance, has been 
appointed deputy chairman of the Corporation 
‘for a period of five years from July 1st. He 
worked in accountancy posts in local govern- 
ment and the electricity industry before joining 
West Midlands Gas Board in 1949, and was 
with two other regional Gas Boards prior to 
joining the Gas Council in 1972 as board 
member for finance. He continued in this 
position when the British Gas Corporation was 
set up in 1973. 













TITHE REDEMPTION ANNUITIES 
Final Payments 


The following written answer to a Parlia- 
mentary question was given by Mr 

: Denzil Davies, Minister of State, 
Treasury, on June 17th: 

Tithe Redemption Annuities under the 
Tithe Act 1936 are payable until 1996, 
unless. terminated earlier because the 

"Treasury are. satisfied that there are 
sufficient funds in the account to service 
existing redemption stocks and meet the 
eventual costs of redemption. Annuities 
are compulsorily redeemed if the land is 
“sold or divided. 

Administrative costs of the scheme 
have increased with inflation, and the 

d Government have decided that steps 

should now be taken to speed the ex- 
tinguishment of Tithe Redemption An- 

‘nuities. It is proposed, therefore, that 

there should be only two further annuity 

payments ~ a normal payment in October 

1976, followed by a final payment in 

October 1977, equal to twice the normal 

payment on the basis of ownership of land 

at. that time. It is expected that this will 

- ensure that there are sufficient funds to 

> service and ultimately to redeem the out- 
standing. redemption stock; if unex- 
pectedly there is a shortfall, it will be met 
© by the Exchequer. The existing right 
“attached to the redemption stock will 
“therefore be fully protected. 
‘Legislation to this effect will be 
included in the Finance Act 1977. In 
hese. circumstances, no further notices 
of compulsory redemption of annuities 
will be issued as from June 17th, 1976. 


mg 










machinery of the Institute of Actuaries 
(The Accountant, April 8th) narrowly 
failed to achieve the requisite two-thirds 
majority on a recent poll of members, and 
cannot therefore be implemented. Under 
the proposals, adjudication on a formal 
complaint against a member would have 
been entrusted to a disciplinary panel 
(instead of, as at present, the full Council) 





. with the Council (instead of the whole 


membership) as an appellate tribunal. 
The Institute is currently engaged with 
other professional bodies ‘in discussion 
on various issues of public and profes- 
sional concern’, Mr C. M. O’Brien, 
Manager and Actuary, of the Royal 


_National Pension Fund for Nurses, 


succeeds Mr G. V. Bayley, CBE, as Presi- 
dent of the Institute for 1976-77. 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


- Overdue Subscriptions 


Members of the English ICA are re- 
minded that, under the terms of bye-law 
40, membership will be automatically 
terminated as from June 3oth in all 
cases where the 1976 annual subscription 
has not been received at the Institute by 
that date. 

The Council wishes it to be known that 
members who allow their membership to 
lapse in this way will be readmitted, if at 
all, only on terms recognizing the burden 
which. the collection of overdue sub- 
scriptions imposes on the general body of 
members. For 1976, this is likely to involve 
an extra payment of not less than £15, in 
addition to the amount of subscription. 

The current subscription scales, ap- 
proved by the 1975 annual meeting, are 
those shown in the first column at the 
foot of page 616 of The Accountant of 
May 15th, 1975. 


MANAGEMENT ACCOUNTING | 


IN THE GOVERNMENT SECTOR 


A symposium for ICMA members work- 
ing in central and local government is 
being held at the headquarters of The 
Institute of Cost and Management 
Accountants on Friday, July and. The 
purpose of the symposium is to pin-point 
current problems in management account- 
ing in the government sector and to 
suggest means whereby the Institute and 
its members might combat them. 

Some 40 Institute members have been 
invited to hear a series of six discussion 
papers, followed by an open discussion 
session. Participants will be drawn from 
a wide range of government departments 
and local authorities, and will have 


widely differing backgrounds and j 

experiences. 
The symposium, the first of its ki 
held by the Institute, will be chaire 
Professor J. M. S. Risk, com, PhD, 
FCMA, JDipMA, FCIS. It will be op 
the Institute President, Mr- 
Frank, FCMA, 


BRITISH ASSOCIATION OF 
ACCOUNTANTS AND AUDITO 


New Officers 


The newly-appointed President of the 
British Association of Accountants 
Auditors is Mr J. L. Licence, FBAA, JP 
Chairman of its Executive Council fo 
a number of years, 

Mr K. H. Buckler, FBAA, becom: 
chairman of the Executive Council wit 
Mr M. J. W. Locke, Fpaa, as Vice 
chairman, The Secretary of the Associ: 
tion is Mr G. F. Garrad, Stamfor 
House, 2-4 Chiswick High Road, Lond ] 
WA rTP. 


SOUTH EASTERN SOCIETY’! 
NEW PRESIDENT 


Mr H. B. C. Sandford, Fca, a lecturer a 
Medway and Maidstone College of Tec! 
nology, has been elected President 
South Eastern Society of Charter 
Accountants for 1976-77. 
He qualified as a member of the Engl 
Institute in 1950, and was a partn 
Creasey Son & Wickenden, of Pan 
Wells, from 1955 to 1973. He was ele 

















































a member of the Institute Council last 
year. 

Married with three children, Mr 
Sandford has been associated To a 
number of years with the Tunbridge ` 
Wells Chamber of Trade, Round Table, 
and Rotary. 

Other officers for 1976~77 are: 


Vice-President: Mr P. A. Bird, psc(gcon), : 
FCA. 

Administrator: Mr R. H. Buxton, FCA, 15 
Wrotham Road, Gravesend, Kent DA 
oPA. 





Institute of ` 

it. He is a 
oland Properties, - 
land Group, and 


f Lloyds, and 
i er of the institute since 


n Mri Gillett. was. Aldermanic 


he City of London in 1973, 
of the Institute were incorpor- 


TAXATION 























xpay rs may expect, following the 
hancellor of the Exchequer’s decision 
activate the “conditional personal 
cfs mentioned in his Budget speech, 
ive the benefit generally as from 
rst pay-day after July 26th. As from 
date, employers will be instructed 
increase PAY codings with the suffix 
r “IF by 6 and 1 3 points respectively, 
give effect to the increase in the single 
rson’s allowance (and wife’s earned 
allowance) from £675 to £735, 
in the married allowance from {950 
ege 
“point in the coding represents a 
Ae allowance. In the case of 
ET oie, which have to be 


oy es may expect to receive thè 
nefit of the new reliefs on the first. pay- 
ay after August ëch, 

resholds for each of the first four 


vanced by £500, up to £8,500. The 
ds are: 


Rate of tax 
per cent 


35 
40 
45 
50 
; 55 
-The 6o per cent band is thus reached 
at £8,501 in place of £8,001, and all rates 
“above this point continue unchanged. 
New tax tables giving effect to these 
higher rate changes are being printed and 
distributed to employers Geschl? in time 


“Dinner of The Institute of Administra 


= e Bill 1976 


nditional Reliefs Activated 


tive Management in 1966, 


PUBLICATION ON ISRAELI 
BUSINESS ORGANIZATION © 
Kesselman & Kesselman, Certified Public 


Accountants of Israel, have compiled a 


publication dealing with forms of business 


to take effect as from the first pay-day 
after July 26th. 

Taxpayers over the age of 65 who 
qualify for age allowance in place of 
personal allowances will generally not be 
affected by these changes, as the uncon- 
ditional increase in age allowance for 
1976-77 has already been put into effect. 


BENEFITS IN KIND 


Clause 54 (4) of the Finance Bill 1976, 
relating to the provision of services on 
favourable terms, is to be deleted by the 
Government at the Report stage of the 
Bill, it was announced recently, 

In the words of the Financial Secretary, 
Mr Robert Sheldon, ‘services which come 
within clause 54. (4) can be distinguished 
from other benefits in kind in that there 
may be a considerable difference between 
the cost to the empleyer of supplying the 


service, and the charge made for that 
‘service to a member of the public. The 
effect of clause 54 LO might be to deter 
those concerned from using the service, ` 


resulting in a loss of income. to the 
employer in respect of any charge made 
to the employee. There could also be 
administrative difficulties in determining 
the amount of the taxable benefit under 
clause 54 (4) and in enforcement’. 

It has also been confirmed that persons 
concerned in the management of charities 
may not fall to be treated as: ‘directors’ 


for the purposes of the Finance Bill 1976. 


In general, the Government's intention is 
not to treat as directors ‘those who serve 
charities, and can show that they are in 


organization in that country, the tax 


basis for taxing this benefit without 
Pange to the UK motor industry. 


‘he ublication provid 


peony n for es in 



















Kesselman; 
flourishing New } 
to set up an office 
‘present partnership. 
headed by Mr S. Gr 


outside. control’. 

Discussions are continuing on_ the 
‘company cars” ps of the Bill in 
the hope of evolvi asimple and effective 


REVENUE PAPER 
Trinity Sittings 1976 


The following cases are down for EE ) 
during the Trinity Sittings, 1976: o cno 

House or Lorps ` ~ i 
Brumby v. Milner ` ` 


Cour op APPEAL 


Black Nominees Ltd v. Nicol 
CIR v. Bullock 
ECC Quarries Ltd v. Watkis 
Addy v. CIR 
Wade (various) v. CIR (7 cases) 
CIR v. Cookson 
Eke v. Knight 
Munby o, Furlong 
Nicholson v. Morris 
Murray o, Goodhews S 
Emmerson v. Computer Time In ter- 

national Ltd SS 

Hiren Court (Chancery Division); 

The cases for hearing in the High Court 
during Easter and „Trinity sittings were ` 


published together in April (The Account- ` 
ant, May 6th, page 548). : ` 














DOUBLE TAXATION |. 
United Kingdom and Thailand 
Discussions were held in Bangkok this: 
month between officials representing the 
Governments of the UK and the! 
dom of Thailand respectively, ab : 
comprehensive double taxation conven- ` 
tion between the two countries, ` ` i 
A wide measure of agreement was 
reached on the text to be submitted to the 
respective Governments for approval, and 
a further meeting at official level will be 

held in London later this year. 
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-SCALING ALL 
Kamua 
STUDENTS ` 


| For over 100 years we have 
published books for the 

| Accountancy Profession ` 

| especially Textbooks for ` 


“| Students. We have the largest | 


selection of Accountancy and 
| Management publications 
in London. 


| Our experience is at your | 
| disposal — let us help you, by a 
visit to our Students’ Bookshop. 


|THE CITY LIBRARY | 
| GEE & CO (PUBLISHERS) LIMITED | 


{151 Strand, London WC2R 1JJ 
| Telephone 01- 836 0832. 


| Orders by post dispatched to 
all parts of the world. 





Spicer & Pegler’ EN 
Book- Keeping 
& Accounts 


i Seventeenth Edition 
bn W. W. Bigg, FCA 
and R. E. G. Perrins, FCA 


This volume contains highly topical matters such as 
the interpretation of accounts, the valuation of under- . 
takings and the accounting entrieS consequent upon 
devaluation. Recent recommendations from the 
Council of the Institute of Chartered Accountants in 
England and Wales for the guidance of their members 
have been included wherever this has been considered 
pertinent or helpful. 











£470 including postage 






Two Supplements are included dealing with the Treatment of 
Taxation in the Accounts of Companies, and 
Standard Accounting Practice. SE 
These are available separately at 35p and Sop respectively. ` 


H F L (Publishers) Ltd 
9 Bow Street, London WC2E 7AL 







| PROFESSIONAL INDEMNITY 





| INSURANCE 


Are you paying too much 
for cover you don’t need? 


Notifyou have a no claim bonus‘P.I. Plan? 
Full protection for smaller firmsat | l 
realistic rates. Underwritten by Trident 
General Insurance Company. 

Get the cover you need- send the 
coupon today. 

Professional Indemnity Insurance 
Brokers Ltd., 12a Finsbury Square, 
London EC2A IAS. 01-628 6891/4. 


( ) by return ( )2 months before policy renewal 


| 
NAME ee | 
| 
| 





| ADDRESS 
| Policy Renewal Date E 











< WhatSs-in-a name? 


Debenham Tewison S Chinnocks 


Chartered Surveycrs s. 


Bancroft House Paternoster Square London EGAP 4ET Telephone 01-236 1520 Telex 883749 
Í London Paris Frankfurt Hambu g.Sydney Toronto Bahrain New York 


Charitable bequests 


a suggestion to those whose 
suggestions are sought 


' Every now and again clients consult you 
about leaving a legacy to a charity.. 
Some are more concerned with human 

_ welfare, others with animal care. f 

One charity is unique in that it exists 
` to help pedple in need, just as much as 


Thats why the... PDSA, 


the animals whos2 companionship they 
‘enjoy. The PDSA cares for the pets of 
the needy. And-by! relieving the physical 
suffering of the animal it relieves the 
anxiety of the owner. 

These days, many people devoted tc 
an animal just cannot afford 'veterinary 


treatment. So the PDSA provides it — `. 


more than 7&0,000 cases a year ir 
England, Scotland and Wales’ alone. 
supported 
entirely, by voluntary contribution as it 
is, needs help, 


` We'll gladly send you further informa-. 


tion about the ways in which Donations, 
Bequests and Deeds of Covenant are ` 
applied, Please contact The Rt. -Hon. . 
Lord Napier and Ettrick, Hon. Treasurer, 2 
People’s’ Dispensary for Sick. Ani Lie 
South Street, Dorking, Surrey’ KRABO FT, d i 
Telephone ` Dorking 81691. _. i2 


dia carihg ibe a er? 


DOS the friends Qf- 
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